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GOVERNMENT NOTICES. - GOVERNMENT NOTICES. 
  
  

DEPARTMENT OF LABOUR. 

No. 1187.] 
. INDUSTRIAL CONCILIATION ACT, 1956, 

FURNITURE MANUFACTURING INDUSTRY, 

On behalf of the Minister of Labour, I, MARAIS VILJOEN, 

‘Deputy-Minister of Labour, hereby— 

(a) in terms of paragraph (a) of sub-section (1) of sec- 

tion forty-eight of the Industrial Conciliation Act, 

1956, as amended, declare that the provisions of. |. 

the Agreement which appears in the Schedule 

hereto and which relates to the Furniture Manu- 

facturing Industry, shall be binding from the first 

Monday after the date of publication of this notice 

and for the period ending the 9th January, 1965, 

upon the employers’ organisation and the trade 

unions which entered into the said Agreement and 

DEPARTEMENT VAN ARBEID. 

No..1187.] | [8 Desember 196]. 
WET OP NYWERHEIDSVERSOENING, 1956, 

S$OOS GEWYSIG. 

[8 December 1961. 

AS AMENDED, 

| 
MEUBELVER VAARDIGINGSNY WERHEID,. 

WESTELICE KAAP. 

  

WESTERN CAPE. 
    

MAIN AGREEMENT. HOOFOOREENKOMS.: 

  

Namens die Minister van Arbeid, verklaar ek, MARAIS 

VitsoEen, Adiunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 

agt-en-veertig van die Wet op: Nywerheidsver- 

soening, 1956, soos gewysig, dat die bepalings van 

die Coreenkoms wat in die Bylae hiervan verskyn 
en op die Meubelvervaardigingsnywerheid betrek- 

king het, vanaf die eerste Maandag na die datum 
van publikasie van hierdie kennisgewing en vir die 
tydperk wat| op 9 Januarie 1965 eincig, bindend 

is vir die werkgewersorganisasie en vakverenigings 

die werkgewers en werknemers wat lede van daar- 
upon the employers and eraployees who are mem- p pic 
bers of that organisation or those. unions; 

(b) in terms of paragraph (b) of sub-section (1) of sec- 

tion forty-eight of the said Act, declare that the 

provisions of the said. Agreement, excluding those ~ 

contained in clause 1, 2, 22, 24 and 25 of Part L 

shali be binding from the first Monday after the 

date of publication of this notice and for the period 

ending the 9th January, 1965, upon all employers 

and employees other than those referred to in 

paragraph (a) of this notice, engaged or employed- 

in the said Industry in the Magisterial Districts of 

Barkly West, Beaufort West, Bellville, Bredasdorp, 
Britstown, Caledon, Calvinia, the Cape, Carnarvon, 

Clanwilliam, Ceres, De Aar, Fraserburg, Gordonia, 

Hay, Heidelberg (Cape), Herbert, Hopefield, Hope- 

town, Kenhardt, Kimberley, Kuruman, Ladismith 

(Cape), Laingsburg, Malmesbury, Montagu, Nama- 

qualand, Paarl, Philipstown, Piquetberg, Prieska, 

Prince Albert, Riversdale, Robertson, Simonstown, 

Somerset West, Stellenbosch, Sutherland, Swellen- 
Victoria West, 

Vredenburg, Wellington, Williston, Worcester and 
dam, Tulbagh, Vanrhynsdorp, 

Wynberg; and 

die organisasie of daardie vereniging is; 

Malmesbury, Montegu, Namakwaland, 

ton, Williston, Worcester en Wynberg; en 

' (c) in terms of paragraph (@) of sub-section (3) of sec- 

tion forty-eight of the said Act, declare that in the 

Magisterial Districts of Barkly West, Beaufort 

West, Bellville, Bredasdorp, Britstown, Caledon, 

Calvinia, the Cape, Carnarvon, Clanwilliam, Ceres, 

De Aar, Fraserburg, Gordonia, Hay, Heidelberg 

(Cape), Herbert, Hopefield, Hopetown, Kenhardt, 

Kimberley, Kuruman, Ladismith (Cape), Laings- 

burg, Malmesbury, Montagu, Namaqualand, Paazrl, 

Philipstown,. Piquetberg, Prieska, Prince Albert, 

A-—-2053431 

agi-en-veertig van genoemde Wet dat die bepalings 

van genoemde Ooreenkoms, behalwe dié vervat in 

klousules 1, 2, 22, 24 en 25 van Deel I, vanaf die 

cerste Maandag na die datum van publikasie van 

Januarie 1965 ecindig, in die landdrosdistrikte 

Barkly-Wes,  Beaufort-Wes, Bellville, Bredasdorp. 

Britstown, Caledon, Calvinia, die Kaap, Carnarvon, 

Clanwilliam, |Ceres, De Aar, Fraserburg, Gordonia, 

41—129 

  

ws 

wat genoemde ooreenkoms aangegaan het en vir — 

(b) kragtens paragraaf (6) van subartikel (i) van artikel 

agt-en-veertig van gencemde Wet dat die bepalings 

van genoemde Ooreenkoms, behalwe dié vervat in 

klousules 1,!2, 22, 24 en 25 van Deel I, vanaf die 

eerste Maandag na die datum van publikasie van 

hierdie kennisgewing en vir die tydperk wat op 9 

Januarie 1965 eindig, bindend is vir alle ander 

werkgewers en werknemers as dié vermeld in para- 

graaf (a) van hierdie kennisgewing wat betrokke 

is by of in diens is in genoemde Nywerheid in die 

landdrosdistrikte Barkly-Wes, Beaufort-Wes, Bell- 
ville, Bredasdorp, Britstown, Caledon, Calvinia, die 

Kaap, Carnarvon, Clanwilliam, Ceres, De Aar, 

Fraserburg, Gordonia, Hay, Heidelberg (Kaap), 

Herbert, Hopefield, Hopetown, Kenhardt, Kimber- 

ley, Kuruman, Ladismith (aap), Laingsburg. 
Paarl, 

Philipstown,, Piketberg, Prieska, Prins. Albert, 

Riversdal, Robertson, Simonstad, Somerset-Wes, 

Stellenbosch, Sutherland, Sweliendam, Tulbagh, 

Vanrhynsdorp, Victoria-Wes, Vredenburg, Welling- 

(c) kragtens paragraaf (a) van subartikel (3) van artikel . 

hierdie kennisgewing en vir die tydperk wat op 9°
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Riversdale, Robertson, Simonstown, Somerset West, 
Stellenbosch, Sutherland, Swellendam, - Tulbagh, 

Vanrhynsdorp, Victoria West, Vredenburg, 
Wellington, Williston,- Worcester and Wynberg and 
from the first Monday after the date of publication 
of this notice and for the period ending the 9th 
January, 1965, the provisions of the said agree- . 
ment, excluding those contained in clauses 1, 2, 

22,24 and 25 of Part I, shall mutatis mutandis be | 
binding upon al! Natives employed in the said 
Industry by the employers upon whom any of the 
said provisions are binding in respect of employees, 
and upon those employers in respect of Natives in 
their employ. 

M. VILJOEN, 
Deputy-Minister of Labour. 

SCHEDULE. — 
  

INDUSTRIAL COUNCIL FOR THE FURNITURE MANU- 
TURING INDUSTRY OF THE WESTERN CAPE. 

  

AGREEMENT 
in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into by and between the 

Cape Furniture Manufacturers’ Association 

(hereinafter referred to as the “ employers ” or the “ employers’ 
. organisation ”), of the one part, and the 

Furniture Workers Industrial Union (Cape) Association of Cape 

Furniture Workers 

(hereinafter referred to as the “ employees” 

unions ”), of the other part, 

being the parties to the Industrial Council for the Furniture Manu- 
facturing Industry of the Western Cape. 

of the “trade 

PART L 
  

PROVISIONS APPLICABLE TO THE INDUSTRY 
THROUGHOUT THE AREAS COVERED BY THE | 
AGREEMENT UNLESS THE CONTRARY IS STATED. 

  

J. SCOPE OF APPLICATION OF AGREEMENT. 

_ The terms of this Agreement shall be observed in the Magisterial 
Districts of Beaufert West, Beliville, Bredasdorp, Caledon, 
Calvinia, the Cape, Carnarvon, Clanwilliam, Ceres, Fraserburg, 
Hopefield, Heidelberg (Cape), Ladismith (Cape), Laingsburg, 
Malmesbury, Montagu, Namaqualand, Paarl, Piquetberg, Prince 
Albert, Riversdale, Robertson, Simonstown, Somerset West, 
Stellenbosch, Sutherland, Swellendam, Tulbagh, Vanrhynsdorp, 
Victoria West, Vredenburg, Wellington, Williston, Worcester, 
Wynberg, Barkly ‘West, Britstown, De Aar, Gordonia, Herbert, 
Hay, Hopetown, Kenhardt, Kimberley, | Kuruman, Philipstowa 
and Prieska, by all employers who are members of the employers’ . 
organisation and afte engaged in the Furniture Manufacturing 
Industry and by all empioyees who are. members’ of the trade 
unions and are employed in that Industry and for whom 
minimum wages.are prescribed is in this Agreement. 

2. PERIOD OF OPERATION OF AGREEMENT. 
This Agreement shall come into operation on.a‘date to be 

fixed by the Minister of Labour in terms of, sub-section (1) of 
section forty-eight of the Act, and shall continue in force until 
hit, January, 1965, or for such period as may be determined by 
im. 

3. DEFINITIONS. 

Any expressions used in this Agreement which are “defined in 
the Industrial Conciliation Act, 1956, shall have the same mean- 
ing as that Act, any references to an Act shali include any 
amendments to such Act, and unless the contrary intention 
appears, words importing the masculine gender shall also include 
females and vice versa. 

(a) Unless inconsistent ‘with the conte xt, the following defini- 
tions shall apply to Paris I and II inclusive, in this Agreement :— 

“ Act” means the Indusirial Conciliation Act, 1956; 
“apprentice” means an employee serving under a written 

_ contract of apprenticeship registered. or deemed to be 
registered- under the provisions of the Apprenticeship Act, 
1944; : 

“ Area A” means the Magisterial Districts of Bellville, Cape, 
Simonstown, Wynberg and Kimberley; - 

“ Area B” means the Magisterial Districts of Beaufort West, 
Bredasdorp, Caledon, Calvitia, Carnarvon, Clanwilliam, 
Ceres, Fraserburg, ‘Hopefield, Heidelberg (Cape), Ladismith 
(Cape), Laingsburg, Malmesbury, Montagu,. Namaqualand, 
Paarl, Piquetberg, Prince Albert, -Riversdale, Roberison, 
Somerset’ West, Stellenbosch, Sutherland, Swellendam, 

ye 

  

Hay, Heidelberg (Kaap), ‘Herbert, Hopefield, Hope- 
town, Kenhardt, Kimberley, Kuruman, Ladismith 
-(Kaap), Laingsburg; Malmesbury, Montagu,. 
Namakwaland, Paarl, Philipstown, Piketberg, 
Prieska, Prins Albert, Riversdal, Robertson, - 
Simonstad, Somerset-Wes, Stellenbosch, Suther- 
land,. Swellendam, Tulbagh, Vanrhynsdorp, 
Victoria-Wes, Vredenburg, Wellington, Williston, 
Worcester en Wynberg, mutatis mutandis bindend 
is yir alle Naturelle in diens in genoemde Nywer- 
heid by dié werkgewers vir wie enigeen van 
genoemde . bepalings ten opsigte van werknemers 
bindend is en vir daardie werkgewers ten opsigte 
van Naturelle in hul diens. 

M. VILJOEN, 
Adjunk-minister van Arbsid. 

BYLAE. 

NYWERHEIDSRAAD VIR DIR MEUBELNYWERHEID 
VAN WES-KAAPLAND. 

  

“OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956, gesluit en aangegaan deur en tussen die 

Cape Furniture Manufacturers’ Association 

(hierin die ,,werkgewers” of die ,, werkgewersorganisasie ” 
genoem), aan die ceri kant, en die 

Furniture Workers Industrial Union (Capé) 

Association of Cape Furniture Workers 

(hierin die ,, werknemers” of die ,, vakvereniging ” genoem), aan 
die ander kant, : 

wat die partye is by die. Nywerheidsraad vir die Meubelnywerheid 
van Wes-Kaapland. 

  

DEEL I. 
  

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID 
BWARSDEUR DIE GEBIEDE GEDEK DEUR DIE 
OOREENKOMS, TENSY DIE TEENOORGESTELDE 
VERMELD WORD. 

1. BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van dié Coreenkoms moet nagekom word in: die 
landdrosdistrikte Beaufort-Wes, Bellville, Bredasdorp, Caledon, 
Calvinia, die Kaap, Carnarvon, Clanwilliam, Ceres, Fraserburg, 
‘Hopefield, Heidelberg (Kaap), Ladismith (Kaap), Laingsburg, 
Malmesbury, Montagu, Namakwaland, Paarl, Piketberg, Prins 
Albert, -Riversdal, Robertson, Simonstad, Somerset-Wes, Stellen- 
bosch, Sutherland, Swellendam, Tulbagh, ‘Vanrhynsdorp, Victoria- 
Wes, Vredenburg, Wellington, Williston, Worcester, Wynberg, 
Barkly-Wes, Britsiown, De Aar, Gordonia, Herbert, Hay, Hope- 
town, Kenhardt, Kimberley, Kuruman, Philipstown en Prieska, 
deur alle werkgewers wat lede van die werkgewersorganisasie is 
en in die nywerheid vir die vervaardiging van meubels is, en deur 
alle werknemers wat lede van die vakvereniging is en in dié 
Nywerheid in diens is en vir wie minimurn lone in hierdie 
Goreenkoms voorgeskryf word. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Die ooreenkoms tree in. werking op ’n datum wat deur die 
Minister van Arbeid ingevolge subartikel (1) van artikel agt-en- 
veertig van die Wet bevaal word, en bly van krag tot 9 Januarie 
1965, “of vir ‘nt tydperk wat die Minister mag bepaal.. 

3. WooRDOMSKRYWING. 

Enige uitdrukking wat in die Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, omskryf is, het dieselide 
betekenis as in daardie Wet; enige verwysing na ’n wet omvat 
enige wysiging van dié wet, en tensy die teenoorgestelde bedoeling 
blyk, omvat woorde wat die manlike geslag aandui cok vrouens, 
en omgekeerd. 

(a) Tensy dit strydig is met die samehang, is die volgende 
woordomskrywing van teepassing op Dele I en YI van die 
Ooreenkonis :— : 

», Wet”, die Wet.op Nywerheidsversoening, 1956; 
, vakleerling”, ’n werknemer in diens ingevolge ’n skriftelike 

' yakleerlingskapkontrak wat geregisireer is of geag word 
geregistreer te wees kragtens die bepalings van die Wet op 
Vakleerlinge, 1944, of wat beskou word dat dit daarkragtens 
geregistreer is; 

» gebied A” die landdrasdistrikte Beilville, die Kaap, Simon- 
stad, Wynberg en Kimberley; 

” gebied B”, die landdrosdistrikte Beaufort-Wes, Bredasdorp, 
Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Fraser- 

arg, Hopeficid, -Heidciberg (Kaap), Ladismith (Kaap), 
Laingsburg.. Maimesbury, Montagu, Namakwaland, Paarl, 
Piketberg, Prins Albert, Riversdal, * Robertson, Somerset- -Wes, 

. Stellenbosch, Sutherland, Swell endam, Tulbagh, Vanrhyns-
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Tulbagh, Vanrhynsdorp, | Vredenburg, - Victoria West, 

. Wellington, Williston, Worcester, Barkly West, Britstown, 

- De -Aar, Gordonia, Herbert, Hay, Hopetown, Kenhardt, 

Kuruman, Philipstown and Prieska; mo oo 

“bonus” means-(1) any payment in addition to the prescribed 

or agreed wage.of an employee, arising from. employment 

under 2’ bonus incentive scheme which is stipulated as such 

in the wage register; (2) any other special or occasional pay- 

“ment by an employer to an employee in excess of the 

prescribed or, agreed wage stipulated by him as such in the 

wage register, and which the employer can withdraw at will; 

casual employee” means an employee who is employed by 

the same employer on not more than three days in any one 

week for the purpose of loading and/or off loading. and/or 
. storing raw materials of any kind; : 
Council”? means the Industrial Council for the Furniture 

Manufacturing Industry of the Western Cape, registered in 

terms of section nineteen of the Industrial. Conciliation Act, 

1956; 
employment ” means the total length of all periods of an 

employee's service in the Furniture industry; : 
establishment’ means any place where the Furniture 
Industry is carried on and includes any place where a 
person is employed in all or any of the classes or work 
specified in Part II of.this Agreement; : , 

“Foreman” means an employee who is in charge of the 
employees in an establishment, or department thereof, who 
exercises control over such employees, and is responsible for 
the efficient performance by them of their duties. 

“Rurniture Industry”. or “Industry” means—without in any 
way limiting the ordinary meaning of the expression—the 
manufacture either in whole or part of all types of furniture 
irrespective of the material used, and shall include, inter alia, 
the following operations :— vs oo 

Repairing, upholstering, re-upholstering, staining, spray- 
ing or polishing and/or repolishing, making of loose 
covers and/or cushions and/or curtains and/or the making 
and/or repairing of box-spring matiresses and/or frames 
for upholstering, wood-machining, veneering, wood-turning, 
carving in connection with the manufacture and/or ‘repair 
‘of furniture, polishing and/or repolishing of pianos or the 
manufacture and/or staining, spraying and polishing 
and/or repolishing of tearooms, office, church, school, bar 
or theatre furniture, and cabinets for musical instruments, 
and tadio and wireless cabinets and shall include the 
manufacture or processes in the manufacture of bedding, 
the definition and interpretation of which shail include all 
manner of types of mattresses, spring-mattresses, overlays, 
pillows, bolsters and cushions, and includes the activities 
carried on in any premises where wood-machining, wood- 
turning and/or carving in connection with the production 
of furniture is carried on; and includes further, the repair- 
ing, re-upholstering or repolishing of furniture in or in 
connection with establishments in which the production 
of furniture or any operation associated with the final 
preparation of any article of furniture for sale cither in 
whole or in part is carried. on, and the veneering. of 
laminated blockboard or plywood doors used for furniture, 
aad ali parts of materials used in the construction of furni- 
ture, but excludes the manufacture of articles made 
principally of wicker, grass.and/or cane, and the manu- 
facture of metal furniture including the manufacture of 
metal bedsteads; uo, 

“hourly rate” means the weekly rate of the employee con- 
cerned as prescribed in this Agreement divided by 44; 

military training” means continuous training which an 
employee is required to undergo in terms of section twenty- 
one (1) read with sub-sections (1) and (2) of section twenty- 
two of the Defence Act, 1957, but does not include any train- 
ing he may elect to undergo in terms of section twenty-three 
of the said Act nor any other training or service for which he 
volunteers or which he elects to undergo. a 
piece-work ” means any system according to which payment 
is based on quantity or owtput of work done; 

remuneration ” means any payment in money made or owing 
to any person which arises in any manner whatsoever out of 
employment; 

working proprietor” or 

6 & 

6 

& 

“4 

6 

‘ & ‘working partner” means a person 
who is personally engaged in doing any of the work specified - 
in Part Ii of this Agreement in his own establishment; 
short-time” means a reduction in the number of ordinary 
working hours in an establishment dte to slackness of trade, 
shortage of raw materials or a general breakdown of plant 
or machinery caused by accident or other unforeseen 
emergency. 

_- ) Unless inconsistent. with the context the 
definitions shall apply to Part If of this Agreement:— 

' “ caretaker’ means an employee who is resident on the factory 

following 

_ premises for which and the contents cf which he is respon-- 
: sible, who, directs and supervises the cleaning staff and who 
may engage or discharge subordinate staff; , 

-or delivery, and who may supervise the packing,- weighing 
and/or assembling of such goods, the checking of packages 
and the marking and addressing thereof; 

' 

despatch clerk’? means an employee engaged in clerical duties | 
’ and who is responsible for the packing of goods for transport’   

le . 

dorp, Vredenburg, Victoria-Wes, - Wellington, Williston, 
Worcester, Barkly-Wes, Britstown, De Aar, -Gordonia, 
Herbert, Hay, Hopetown, Kenhardi, Kuruman, Philipstown 
en Prieska; po. 0 

,, bonus” (1) enige betaling, benewens. die voorgeskrewe of 
ooreengekome loon, van ’n werknemer, wat ontstaan uit diens 
ingevolge ’n bdnusaansporingskema- wat as sodanig in die 
loonregister bepaal is; (1) enige ander spesiale of geleent- 
heidsbetaling deur ’n werkgewer aan ’n werknemer wat meer 
is as die voorgeskrewe or ooreengekome loon, as sodanig 

_ deur hom in die loonregister gestipuleer, en wat die werk- 
gewer na willekeur kan terugtrek; - . 

» los werknemer”!’n werknemer wat op hoogstens drie dae in 
die week by: dieselide werkgewer in diens is met die doel om 
grondstowwe van watter aard ook al te laai en/of af te laai 
en/of te stoor; | : oe 

» Raad” die Nywerheidsraad vir die Meubelnywetheid van 
Wes-Kaapland, ‘geregistreer ingevolge artikel negentien van 

_ die Wet op Nywerheidsversoening, 1956; 
, diens” die totale dwur van alle tydperke van ’n werknemer 

se diens in die Meubelnywerheid; . . 
» inrigting”’ enige| plek waar die Meubelnywerheid beoefen 

word en omivat) enige plek waar ‘n persoca, in diens is in 
almal of enigeen van die klasse werk gespesifiseer in Deel I 
van die Ooreenkoms. . : co 

» voorman” °n wertknemer wat vetantwoordelik is -vir“ die 
werknemers in ’n inrigting of ’n afdeling daarvan, wat beheer 
oor sodanige werknemers uitoefen-en wat daarvoor verant~- 
woordelik is dat-hulle hul pligte doeltreffend nakom; - 

,», Meubelnywerheid” of ,, Nywerheid”, sonder om die gewone 
betekenis van die uitdrukking op enige wyse te beperk, die 
vervaardiging, hetsy in die geheel of gedeeltelik, van alle 
soorte meubels' ongeag die materiaal gebruik, en’ omvat, 
onder andere, die volgende werksaamhede : — 

Heelmaak, stoffeer, herstoffeer, beits, spuit of poieer 
en/of herpoleer, maak van los cortreksels en/of kussings 
en/of gordyne en/of die maak en/of herstel van veer- 
matrasse en/ gt rame ‘vir stoffeerwerk, masjienhoutwerk, 
fineerwerk, houtdraaiwerk; houtsneewerk in verband met 
die vervaardiging en/of heelmaak.van meubeis, poleer en/ 
of herpoleer van klaviere of die vervaardiging en/of beits, 
spuit en poleer en/of herpoleer van meubels vir teekamers, 
kantore, kerke, skole, kroeé of teaters, en kabinétte vir 

musiekinstrumente en radio- of draadloostoestelle en omvat 
die vervaardiging of prosesse vir die vervaardiging . van. 
beddegoed wat omskryf en vertoik moet word as insluitende 
alle scorte matrasse, veermatrasse, oortreksels, kussings, 
peule en stoelkussings en omvat die bedrywighede op alle - 
persele waar masjienhoutwerk, houtdraai- en/of houtsnee- 
werk in verband met die vervaardiging van meubels gedoen 
word; en omvat verder die heelmaak, herstoffeer of her- 
poleer van meubels in of in verband met inrigtings waar 
die vervaardiging van meubels of enige werk in. verband 
met die finale’ voorbereiding van alle artikels vir verkoop, 
deels of in die geheel, gedoen word en die fineer van deure 
gemaak van lameiblokbord of laaghout wat vir meubeis 
gebruik word,!en alle delé van materiaal wat vir die maak. — 
van meubels gebruik word; maar met uitsondering. van die — 
vervaardiging -van artikels wat hoofsaaklik’ van biesies, 
gras en/of rottarg gemaak is, en die vervaardiging van 
metaalmeubels met inbegrip van die vervaardiging van 
metaalkatels; | OO 

» uurloon ” die weekloon van die betrokke werknemier soos in 
' die Ooreenkoms voorgeskryf, gedeel deur 44; . : 
», militére opleiding” die ononderbroke opleiding wat ’n werk- 

nemer verplig is om te ondergaan ingevolge artikel ecen-en- 
twintig (1), gelees met subartikels (1) en (2) van artikel twee- 
en-twintig van die Verdedigingswet, 1957, maar sluit geen 
opleiding in wat hy mag verkies om te ondergaan kragtens 
artikel drie-en-twintig. van genoemde Wet of enige ander 
opleiding of diens wat hy vrywillig ondergaan of verkies om 
te ondergaan nie; . 

,, stukwerk ” enige stelsel waarvolgens besoldiging gebaseer 
word op hoeveelheid of opbrengs van gedane werk; , 

», besoldiging” enige betaling in geld gedoen of verskuldig 
aan enige persoon wat op enige wyse ook al uit diens voort-_ 
spruit; . ~ | : + 

,, werkende eienaar” of ,,werkende vennoot” iemand wat 
persoonlik enige! van die werksaamhede gespesifiseer in ‘Deel 
IL van hierdie Ooreenkoms, in sy ecie inrigting verrig: 

» korttyd” ’n vermindering van die aantal gewone werkure in 
’n inrigting, toe ‘te. skryf aan handelslapte, tekort aan grond- 
stowwe of ’n algemene onklaarraking. van installasie of 
masjinerie veroorsaak deur ongelukke of ander onVoorsiene 
noodgevaile. . - 

(5) Tensy. dit strydig is met die samehang, is die volgende 
woordomskrywings van toepassing op Deel IT van die. Oor- 
ecnkoms :— 4 : 

» opsigter”’ ’n werknemer wat op die fabrieksperseel woon 
waarvoor en die! inhoud waarvan hy verantwoordelik is, wat 
toesig hou oor die skoonmaakpersonesl, hulle hul-opdragte 
gee en wat ondergeskikte personeel kan aanstel of onislaan; 

;» versendingsklerk ” ’n werknemer wat klerklike werk virrig en 
wat verantwoordelik is vir die vérpakking van goedere vir 
vervoer of aflewering, en wat toesig kan hou oor die ver- 
pakking, weeg en/of bymekaarmaak van sulke goed, die 
nagaan van pakkies en die merk en adresseer -daarvan;’ 

foe - . 1 - .
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“ driver of a motor vehicle” means an employee other than a 
chauffeur or a sample boy, who is engaged’ in the delivery 
and transport of goods, and for the purpose of this definition 
“ driving of a motor vehicle” includes all periods of driving, 
and any time spent by the driver on work connected with 
the motor vehicle or the load, and all periods during which 
he is obliged to remain at his post in readiness. to drive; 

“juvenile” means an employee under the age of 21 years, 
excluding apprentices and labourers; , 

“learner” ‘means an employee, other than an apprentice, 
labourer, learner-packer, or probationer, who at the time of 
his engagement is or was a minor and who is employed in 
learning any class of work specified on his learnership 

certificate; : : 

“Jearner packer” means a packer who has had less than two 
years’ experience of packing furniture in the Furniture | 
Industry and who-works under the supervision of a packer; 

“machine maintenance mechanic ”’-means an employee who is 
solely employed in all or, any of the following operations :— 

Tracing faults in; overhauling; of iepairing machinery 
used in/or in connection with an establishment or in 
supervising ali or any of these operations; ~ 

_ “packer? meats an employee who is engaged in the, packing, 
baling, and crating of goods; ,; - . . 

* probationer ” means an employee under twenty-one years of 
age employed in.a trade designated under the Apprenticeship 
Act, 1944, but does not include an apprentice or a labourer; 

“ storeman ’? means an employee who is in charge of stores or 
finished products: and who is responsible for receiving, 
storing, assembling, packing or unpacking goods in a store, 
and for delivery of goods from a store to consuming 
departments; 

“time-keeper” means- an. employee who superintends the 
clocking in and out of all employees; 

“watchman” means an employee who is engaged in: guarding 
premises or other property. 

4. PIECE-WORK. - 

-No employer shall require or allow any person to work piece- 
work or any other system by which earnings are based on 
quantity of work done, except as provided in clause 5. - 

5. INCENTIVE BONUS. 

(1) Subject to the condition that no. employee may be paid 
less than the amount he would be entitled to in terms of this 
clause an employer may base an employee’s remuneration on the 
quantity or output of work done; provided that no such system 
of remuneration shail be permissible except in the form of an. 
incentive scheme, the terms of which have been agreed upon as 
set out in sub-clatises (2) and (3) of this clause. 

(2) Any empioyer who wishes to introduce an incentive scheme 
shall set up a joint committee of representatives of the manage- 
ment and the employees, which after consultation with any of the 
union parties to this- Agreement whose members are involved, 
may agree upon the terms of any such scheme. 

(3) The terms of any such incentive scheme and any subsequent 
alteration thereto which may have been.agreed upon by the 
Committee shall be reduced to writing and be signed by the 
members of the Committee, and shali not be varied by the Com- 
mittee or terminated by either party unless the party wishing to 
vary or terminate the agreement has, in writing, given the other. 
party such notice as may-be agreed upon by the parties when 
entering into such an agreement. 

(4) An employee employed on an incentive bonus scheme for 
any period shall be paid the full amount earned by him under 
the incentive bonus rates agreed: upon in terms of this clause; 
provided that, irrespective of the amount of incentive bonus work 
performed, such employee, if his productivity has reached the 
standard laid down for the particular operation by the com- 
mittee, shall in respect of such period be paid not less than the 
remuneration which would have been payable had he been 
employed as a time worker during such period, plus 15 per cent. 

6. OUTWORK. 

(1) No employer shall require or allow any of his employees to 
undertake work in connection with the Furniture Industry else- 
where than in his establishment except when such work is in 
completion of an order placed with such employer and consists 
of fitting, assembling, repairing or polishing furniture in premises 
owned or occupied by the person for whom the work. is 
undertaken. 

. 2) No employee engaged in the Furniture Industry shall solicit | 
or take orders for, or undertake any work in connection with the 
Furniture Industry on his own account for sale or on behalf of 
any other person ‘for reward or firm whether for remuneration 
or not, whilst in the employ of an employer in such Industry. 
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» drywer van ’n motorvoertuig ” ’n werknemer; vitgesonderd ’n 
chaffeur of ’n monsterjong, wat goedere aflewer én vervoer, 

“en vir die toepassing van die woordomskrywing omvat ,, ’n 
motorvoertuig dryf” alle dryftydperke en enige-tyd deur die 
drywer bestee aan werk inverband met die motorvoertuig of 
die vrag, en alle tydperke waarin hy verplig is om op sy pos 
te bly, gereed om te dryf; : 

», jeugdige”” ’n werknemer onder 21 jaar, 
arbeiders uitgesonderd; , , 

», leerling ” ’n werknemer, uitgesonderd ’n vakleerling, arbeider, 
leerling-verpakker, .of proefleerling, wat ten tye van sy in- 
diensneming ’n minderjarige is of was, en wat besig is om 
enige klas werk aan te leer wat op sy leerlingskapsertifikaat 
aangewys is; : 

,, leerling-verpakker” ’n verpakker wat minder as twee jaar 
ondervinding het van meubels in die meubelnywerheid ver- 
pak en wat onder toesig van ’n verpakker werk; 

- », masjienonderhoudwerktuigkundige ”, ’n werknemer wat uit- 
sluitlik in diens is op enige of almal van die voigende 
werksaamhede : — . ; . 

_ Foute in masjinerie opspoor, masjinerie nasien of heel- 
maak wat in of in verband met ’n inrigting gebruik word 
of toesig hou oor almal of eenigeen van dié werksaam- 
hede; > , 7 / 

» verpakker ” 'n werknemer wat goedere verpak, baal en in 
kratte verpak; : os 

» proefleerling ” ’n werknemer, onder -21 jaar oud, in diens in 
n ambag aangewys kragtens die Wet op Vakleerlinge, 1944, 
maar omvat nie ’n vakleerling of ’n arbeider nie; 

,, stoorman ”, ’n. werknemer in beheer van voorrade of Klaar 
. goedere en wat verantwoordelik -is.vir die, ontvangs, stoor, 
bymekaarmaak, verpak of uitpak van goedere in ’h stoor, 
en vir die lewering van goed uit die stoor aan die verbruiks- 
afdeling; 

» tydhouer” ’n werknemer. wat toesig hou oor die inklok en 
uitklok van alle werknemers; ‘ 

» wag” ’n werknemer wat persele of ander eiendom bewaak. 

vakleerlinge en 

4. STUKWERK. 

Geen werkgewer mag van enige persoon vereis of hom toelaat 
om stukwerk. of enige ander steisel waarby verdienste gebaseer 
word op hoeveelheid werk verrig, te doen nie, uitgesonderd soos _ 
bepaal in kiousule 5. 

5, ‘AANSPORINGSBONUS. 
(1) Behoudens die voorwaarde dat: geen werknemer minder 

betaal mag word as die bedrag waarop hy geregtig sow wees krag- 
tens hierdie klousule nie, mag ’n werkgewer ’n werknemer se 
besoldiging baseer op die hoeveelheid of opbrengs van gedane 
werk; met dien verstande dat geen sodanige stelsel van besoldiging 
toelaatbaar. moet wees nie uitgesonderd in die vorm van ’n aan- 
sporingskema waarvan die bepalings vasgestel is ‘soos uiteengesit 
in subklousules (2) en (3) van hierdie klousule. 

(2) Enige werkgewer wat ’n aansporingskema wil invoer moet ’n 
gesamentlike komitee van verteenwoordigers van die bestuur en 
die werknemers instel wat, na raadpleging met enigeen van die 
vakverenigings, wat ’n party by hierdie Coreenkoms is en wie se 
lede. daarby betrokke is, oor die bepalings van so ’n skema kan 
ooreenkom.: _ . 

(3) Die bepalings van enige sodanige aansporingskema en 
enige daaropvolgende verandering daarvan waaroor die komitee_ 
ooreengekom kan hé, moet op skrif gestel en deur die lede van 
die komitee onderteken word en mag nie deur die komites 
gewysig of deur enigeen van die partyé beéindig word nie tensy 
die party wat die ooreenkoms wil wysig of beéindig. die ander 
party skriftelik kennis gegee het soos deur die partye. ocreenge- 
kom kan word wanneer hulle sodanige ooreenkoms aangaan. 

(4) °n Werknemer in diens op ’n aansporingsbonusskema vir 
enige tydperk moet die volie bedrag betaal word wat deur hom 
kragtens aansporingsbonusskale verdien is waaroor kragtens hier- 
die klousule ooreengekom is; met dien verstande dat, ongeag die 
hoeveelheid aansporingsbonuswerk gedoen, sodanige werknemer, 
ds sy produktiwiteit die standaard bereik het wat deur die komitee 
vir die besondere .bedrywigheid bepaal. is, ten opsigte van 
sodanige tydperk minstens die besoldiging betaal moet word wat 
betaalbaar sou gewees het as hy gedurende sodanige tydperk as ’n 
tydwerker in diens was, plus 15 persent.  - . : 

6, BUITEWERK. 

(1) Geen werkgewer mag van enigeen van sy werknemers eis 
of toelaat dat hy werk in verband met die meubelnywerheid elders 

as in sy inrigting onderneem nie, uitgesonderd as dié werk die vol- 

tooling is van ’n bestelling wat by die werkgewer geplaas is, en 

bestaan uit paswerk, inmekaarsit, heelmaak.of poleer van meubels 

in persele wat ‘behoort aan of geokkupeer word deur die persoon 
vir wie die werk onderneem word. | 

(2) Geen werknemer in die Meubelnywerheid indiens mag, 

terwyl hy by ’n werkgewer in dié. nywerheid’ in diens is, vir 

verkoop op eie rekening of op rekening yan enige ander persoon 

of firma hetsy vir besoldiging of nie, bestellings in verband met 

die vervaardiging van méubels werf of neem, of werk in verband 

met die meubelnywerheid onderneem nie.
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G) No employer and/or employee shall undertake any work 
in. connection with the Furniture Industry in any premises other 
than premises. registered under the Factories, Machinery and 
Building Work Act, 1941, or. work rooms which are not factories 
as defined in that’ Act. registered with the Council or local 
committee and used solely for work in the Furniture Industry, 
except such outwork as is provided for in sub-clause (1) of this 
clause. 

7. Hours oF WoRK. 

(i) Save as is otherwise provided in this Agreement, no 
employer shall require or permit an employee, other than one 
exclusively employed as a commercial traveller, caretaker or 
‘waichman, or on the delivery of goods or messages, or a foreman 
in receipt of a salary of not less than R140 per month— 

(a) to work for more than 44 hours, excluding meal times in 
any one working week, which shali be observed from 
Monday to Friday inciusive; 

(6) to work for more than nine hours, excluding meal times, 
’ on any one day: Provided that in any factory in which— 

(i) on one day in every week the ordinary hours of work 
are not more than five, an employee may be required 
er permitted to work for an additional period not 
exceeding half an hour on each of the remaining days 
of the week;. or 

(ii) the employees do not ordinarily work on more than 
five days in the week, an employer may on any work 
day be required or permitted to work for an additional 
period not exceeding one and a quarter hours; or 

(c) to work for a continuous period of more than five hours 
without an uninterrupted interval of at least one hour; 
provided that for the purpose of this paragraph periods 
of work interrupted by an interval of less than one hour 
shall be deemed to be continuous; 

(d) who.is.a female to work— 

@) between six o’clock p.m. and six o’clock a.m.; or 
Gi) after one o’clock p.m. on more than five days in any 

week. 

(2) Notwithstanding the provisions of paragraphs (a) and (6) 
of sub-clause (1) of this clause and save as is provided in clause 

. 10, Part..J of. this Agreement, an employer may require or. permit: 
an employee to work overtime for a total period not exceeding 

‘in any. one week— / : 

(a) ten hours; or : 
(b) a number of hours (which may exceed ten) fixed by the 

- Council in- notice in writing to the employer, specifying 
the employee or thé class of employee in respect of whom 
the notice is applicable, and the period for which and the 
conditions under which it shall be valid: 

provided that no employer shall require or permit:a female 
employee to work overtime— 

(a) for more than two hours on any day; 
(b) on more than three consecutive days; 
(c) on more than 60 days in any year; 
(d) after completion of her ordinary working hours for more 

than one hour on any day unless he has— 

(i) given notice thereof-to such employee before midday; - 
7 or : . . 

(ii) provided such employee with an adequate meal before 
__she has to commence overtime; or po 

Gii) paid such employee an allowance of 15 cents in 
sufficient time to enable the employee to obtain a’ 
meal before the overtime is due to commence, 

.3) An employee shall be deemed to be working in addition | 
to any period during which he is actually working— 

(a) during the whole of any interval in his work if he is not 
free to leave the premises of his employer for the whole 
of such interval; or 

(b) during any other period during which he is on the premises 
of his employer: 

provided that if it is proved that any such employee was not 
working and was free to leave the premises during any portion 
of any period referred to in paragraph (b), the presumption pro- 
vided for in this sub-clause shall not apply in respect cf such 
employee with reference to that portion of such period. 

(4) Every employer shali display in his establishment in a place 
readily. accessible to his employees a notice in the form pre- 
scribed in Annexure C to this. part of the Agreement specifying 
the starting and finishing time of work for each day of the week 
and the meal hour. 

8. SHORT-TIME. 

(4) If, owing to slackness of trade in any factory, it is found 
impossible to work full time, short-time shall be worked by dis- 
tributing the work available fairly amongst the employees affected 
in any section and should it be found necessary to dismiss any 
employees for whom wages are prescribed in clause 1 of Part II 
of this Agreement, the employees. to be dismissed first shall be 
tliose carning the lowest wages, provided that no ernployee shail 
be dismissed owing to slackness ef trade until the hours of work 
on short-time fall below 35 per week over a continuous period of 
four weeks. .   

(3) Geen werkgewer en/of werknemer mag enige werk in ver- 
band met die Meubelnywerheid onderneem op enige ander ‘per- 
Seel as dié wat ingevolge die Wet op Fabricke, Masjinerie en 
Bouwerk, 1941, geregistreer is, of in werkkamers wat nie fabrieke 
is soos in dié Wet. omskryf nie, geregistreer by die Raad of 
plaaslike komitee en uitsluitlik vir werk in die Meubelnywerheid 
gebruik word, uitg¢sonderd sodanige buitewerk as dié waarvoor 
voorsiening in subklousule (1) van hierdie kionsule gemaak 
word. 

| 
7. WERKURE. 

(1) Behalwe waar' dit anders in hierdie Ooreenkoms bepaal is, 
mag geen werkgewer.van ’n werknemer, uitgesonderd een wat uilt- 
sluitlik werksaam is as handelsreisiger, opsigter of wag, of by 
die aflewering van jgoedere of boodskappe, of °n voorman wat 
minstens R140 per maand ontvang, vereis of hom toelaat— 

(a) om langer asi 44 uur per week, maaltye uitgesonderd, in 
*n werkweek te werk nie, *"n werkweek wat van Maandag 
tot en met Vrydag nagekom moet word; of 

(b) om langer as nege uur, etenstye uitgesluit, op een dag te 
werk. nie; met dien verstande dat daar in enige fabriek 
waarin— : 

(i) die gewone werkure op een dag: in elke week nie 
meer as ivyf is nie, van *n werknemer vereis of hy 
toegelaat mag word om ’n bykomende tydperk van 
hoogstens *n halfuur op elk van die orige dae van 
die’ week te werk; of 

(ii) die werknemers gewoonlik nie op meer as vyf dae 
in die week werk nie, van ’n werknemer vereis of hy 
toegelaat! mag word om ’n bykomende tydperk van 
hoogstens een en *n kwart uur te werk; of 

. I 

(c) om ’n aaneenlopende tydperk van meer as vyf uur te werk 
sonder ’n ononderbroke pouse van minstens een uur; met 
dien verstande dat vir die toepassing van hierdie paragraaf 
werktydperke ‘onderbreek deur ’n pouse van mindér as een 
uur as aaneenlopend beskou moet word; 

(d) om, ingeval die werknemer ’n vrou is, te werk— 

(i) tussen sesuur nm. en sesuur vm.; of 
(ii) na eenuur nm. op meer as vyf-dae in *n week. 

(2) Ondanks die bepalings van paragraaf (a) van subklousule 
(1) van hierdie klousule en behalwe soos bepaa! in klousule 10 
van Deel I van die ‘Ooreenkoms, kan *n werkgewer van ’n werk- 
nemer vereis..of. toelaat dat-hy oortyd werk vir °n totale tydperk 
wat in een week orderstaande nie te. bowe gaan nie:— 

(a) Tien uur; of, / 
(b) °n getal ure (wat meer as 10 kan wees) vasgestel deur 

die Raad by :skriftelike kennisgewing aan die werkgewer, 
waarin die werknenier of die klas werknemer ten opsigte 
van wie die kennisgewing van toepassing is en die tydperk 
waarvoor en die voorwaardes waarop dit geldig is, bepaal 
word; | : a 

met dien verstande dat geen werkgewer van ’n vroulike werk- 
nemer mag vereis of toelaat dat sy oortyd soos volg werk nied— 

(a) Langer as twee uur op enige dag; 
(b) op meer as drie opeenvolgende dae; 
(c) op meer as 60 dae in enige jaar; 
(d) na voltooiing ‘van haar gewone werkure vir meer as een 

uur op enige dag, tensy hy— 

(i) sodanige werknemer voor middag daarvan in kennis 
gestel het; of 

(ii) aan sodanige werknemer voor sy met, oortyd moet 
begin, ’n toereikende ete verskaf het; of 

(iii) aan sodanige werknemer. betyds ’n toelae van 15 sent 
betaal het om dié werknemer in staat te stel om *n 
ete te verkry voor die oortydwerk moet begin. 

(3) Dit word. beskou dat ’n werknemer werk bo en behalwe 

enige tydperk ‘wat hy inderdaad werk— ~ / 

(a) gedurende ’n hele pouse in sy werk as hy nie vry is om 
die perseel vah sy werkgewer vir dié hele pouse te verlaat 
nie; of : 

(b) gedurende enige ander tydperk wat hy binne dic persecl 
van sy werkgewer is; 

met dien verstande ‘dat as bewys word dat as enige sodanige 

werknemer nie gewerk het nie en vry was om die perseel gedu- 

rende enige gedeelte' van enige tydperk genoem in paragraaf (b) 

te verlaat, die vermoede bepaal in hierdie subklousule nie van 

toepassing is ten opsigte van dié werknemer betreffende daardie 

gedeelte van sodanige tydperk nie. . 

(4) Elke werkgewer moet in sy inrigting in ’n plek wat vir 

sy werknemers maklik toeganklik is, *n kennisgewing vertoon in 

die vorm voorgeskryf in Aanhangsel C van hierdie deel van die 

Ooreenkoms waarin die begin- en ophoutyd van die werk vir 

elke dag van die week en die etensuur aangegee word. 

8. KorRTTYD. 

(1) As dit as gevolg van handelslapte in enige fabriek onmoont- 

lik gevind word om joltyds ie werk, moet korttyd gewerk word 

deur die beskikbare werk onder die betrokke werknemers vir 

sover moonthk in enige afdeling uit te deel en indien dit nodig 
gevind word om werknemers te ontslaan vir wie lone voorge- 
skryf word in klousule 1 van Deel Ii van die Ooreenkoms, 
moet die werknemers wat eerste ontslaan word, dié wees wat 
die laagste lone verdien, met dien verstande dat geen werknemer 
as gevolg van handelslapte ontslaan moet word totdat die werk- 
ure op korttyd ondér 35 uur ‘per week oor ’n aaneenlopende 
tydperk van vier weke daal nie. 

5
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For the purpose. of this clause the following “ sections” shall 

be recognised: Polishing by hand or machine, furniture machining, 

furniture making, upholstering, veneering, framemaking, bedding 

making. 
(2) An employee who on any day reports for duty at the usual 

starting time of the establishment, and for whom no work is 

available, shall be paid in respect of such day an amount not 

less than four hours’ wages, uniess he was notified by his employer 

the previous working day that his services would not be required 

on the day in question. 
(3). The provisions of this clause shall not apply to apprentices. 

9, PAYMENT oF WAGES AND. OVERTIME. 

(1) Wages and overtime shall be paid in cash weekly between 

430 pm. and 5.45 p.m. on the pay day or on termination of 

-employment if this takes-place before the ordinary pay day. The 

pay day of every establishment shall be Friday in each week, 

except where Friday is a non-working day, when..the pay day 
shall be the last working day préceding Friday. - 

(2) Money due to employees in terms of this Agreement shall 
be handed to employees in sealed envelopes bearing on the outside 
the name of the employer, the date of payment, .the name or 

number of the employee and the amount of money. contained 
herein and how such amount is arrived at. ” 

(3) No premium for the training of an employee shall be 
charged or accepted by the employer. 

(4) No charge for damage done to material or deduction of 

any description, other than the following, shall be made from the 

amount due to an employee:— : 

(@) Where an employee is absent from work, other than at the 

request or on instructions of his employer, a pro rata 
amount for the actual time lost, provided that no deduc- 
tion for absence from work shall be made from the wages 

of an employee who is employed at a fixed weekly or 
monthly wage. . 

(b) With the written consent of the employee, deductions for 
sick insurance, pension.or other similar funds. 

(c) Contributions in terms of clause 17 of Part 1 of this 

Agreement. 

(d) Any amount paid by an employer compelled by any statu- 

tory law, odrinance or legal process to make payment on 

behalf of employee. 

10. OVERTIME. . . 

(1) Adl time worked in excess of the weekly or daily hours laid 

down in clause 7 (1) of this Part of the Agreement or outside the 

ordinary working hours as specified in the notice which . is 

required to be displayed in terms of clause 7 (4) of this part of 

the Agreement shall be regarded as overtime and ‘shall, subject 

fo the provisions of sub-clause (2), be paid as follows for each 

hour or part of an hour so worked: — 

(a) For any time worked after the ordinary finishing time and 

up to 10 pm. on any day from Mondays to Fridays or 

up to 6 p.m. on Saturdays, at the rate of one and a third 

times the hourly rate of the employee concerned. 

(v) For any time worked between 10 p.m. and the ordinary | 

starting time from Mondays to Fridays or after 6 p.m. on 

Saturdays, at double the hourly rate of the employee 

_concerned; for any time worked on Good Friday, Easter 

Monday, the Day of the Covenant, Christmas Day, New 

Year’s Day and Ascension Day in addition to the day’s 

pay due in respect of each of these days, at the ordinary 

. ,. tate of remuneration, : 
(c), For all hours worked in excess of the daily hours laid down 

in clause 7 (1) of the Agreement in respect of which no 

overtime is payablé. under paragraph (a) and (b) of this | 
clause at one and a third times the hourly rate. 

(ad) For all hours in excess of 43 per week at one and a third - 

times the hourly rate. 

(2) Where overtime calculated on a daily basis differs from 

that calculated'on a weekly basis, the basis more favourable to 
the employee concerned shali be adopted. 

(3) Notwithstanding the provisions of sub-clause: (1) of this 

clause, no overtime’ may be worked on. Sunday unless the 

employer concerned has obtained the prior permission of the 

Council in writing. 
(4) The provisions of sub-clause (1) of this clause shall not 

apply to lorry drivers, whose ordinary hours of work shail be 48 

hours per week. Any time worked in excess of 48° hours shall 

be paid for at the rate of one and a third times the hourly 

rate of the employee concerned. For any time worked on Good 

Friday, Easter Monday, Ascension Day, the Day of the Covenant, 

Christmas Day and New Year’s Day such employee shall in 

addition to the day’s pay due in respect of each of these days 

be paid at the ordinary rate. of remuneration. For any work 

performed on Sundays, .a lorry driver shall be paid at least twice 

a full day’s remuneration. 
(3) @) For any time worked on a Sunday not exceeding four 

' (4)hours an employee, other than a lorry driver, shall be paid 
at least the ordinary remuneration payable in respect of the 
period ordinarily worked by him on a week-day. oo 

(ii) For any time worked on a Sunday exceeding four (4) hours, 
an employee, other than a lorry driver, shall be paid remuneration 
at a rate of not less than double his ordinary hourly rate of 

-remuneration, in respect of the total period worked on such 

Sunday, or remuneration which is not. less than double the 

ordinary remuneration payable in respect of the petiod ordinarily 
worked by him on a week-day, whichever is the greater. : 
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Vir die toepassing van hierdie klousule word ondergenoemde 
» afdeling” erken: Met dic hand of. masjien poleer, meubel- 
masjienbewerking, meubelmakery, stoffeer, fineer, rame maak, 
beddegoed maak. 

(2) *a Werknemer wat hom op enige dag by die gewone begin- 
tyd yan die inrigting vir diens aanmeld, en vir wie geen werk 
beskikbaar is nie, moet miristens vier uur se loon ten opsigte 
van dié dag betaal word, tensy hy die vorige dag deur. sy werk- 
gewer in kennis gestel is dat sy dienste nie op die betrokke dag 
nodig sou wees nie. 

(3) Die bepaling van dié klousule is nie op vakleerlinge van 
toepassing nie. : 

9, BETALING VAN LONE EN OORTYDLONE. 

(1) Lone en cortydlone moet weekliks tussen 4.30 nm. en 
5.45 nm. op die betaaldag of by diensbetindiging indien dit voor 
die gewone betaaldag val, in kontant betaal word. Die betaaldag 
van elke inrigting is Vrydag in elke weck, uifgesonderd wanneer 
Vrydag ’n dag is waarop nie gewerk word nie, wanneer die 
betaaldag die laaste werkdag voor Vrydag is. 

(2) Geld verskuldig aan werknemers ingevolge die Ooreen- 
koms moet aan werknemers oorhandig word in verseélde koeverte 
waarop die naam van die werkgewer, die datum vai betaling, 
die naam of nommer van die werknemer en die bedrag daarin 
en hoe die bedrag bereken 18, verskyn, 

(3) Vir die opleiding van ’n werknemer mag die werkgewer 
geen premie.vra of aanneem nie. - : 

(4) Van die bedrag aan ’n werknemer verskuldig, mag geen 
bedrag, bereken vir skade aan materiaal of wat ook al, uitge- 
sonderd die volgende afgetrek word nie: — 

(a) indien ’n werknemer van die werk afwesig is, uitgesonderd 
op versoek of op las van sy werknemer, ’n eweredige 
bedrag vir die werklike tyd verloor, met dien verstande 
dat geen aftrekking vir afwesigheid van werk gemaak mag 
word van die loon van ’n werknemer wat in diens is teen 
’n vaste week~ of maandioon nie; 

(bd) met die skriftelike toestemming van die werknemer, bedrae 
vir siekte-, versekering-, pensioen- of ander. soortgelyke 

. fondse; . 
(c} bydraes ingevolge klousule 17 van Deel I van die Ooreen- 

koims; 
(d} enige bedrag deur ’n werkgewer weens enige. statutére wet, 

ordonnansie of regsgeding ten behoewe van ’a werknemer 
etaal. : 

10. OortTYD. 

_ Gi) Alle tyd gewerk bo die weeklikse of daclikse ure bepaal 
in klousule 7 (1) van dié..deel van die Ooreenkoms of buite 
die gewone werkure soos bepaal in die kennisgewing wat inge- 
volge klousule 7 (4) van dié deel van die Ooreenkoms vertoon 
moet word, micet-as oortyd beskou word en daarvoor moet, 
behoudens ‘die bepalings van subklousule (2), soos voig betaal 
word vir elke wor of deel van ’n uur aldus gewerk :-— 

(a) Vir enige tyd gewerk na die gewone ophoutyd en tot 10 nm. 
op “enige dag van Maandag tot Vrydag of tot 6 nm. op 
Saterdag, teen die skaal van 14 maal die uurloon van die 
betrokke werknemer. 

(b) Vir enige tyd gewerk tussen 10 nm. en die gewone begin- 
tyd van Maandae tot Viydae of na 6 nm. op Saterdae, 
teen twee maal die uurloon van. die betrokke werknemer; 
vir enige tyd géwerk op Goecie Vrydag, Paasmaandag, 
Geloftedag, Kersdag, Nuwejaarsdag en Hemelvaartsdag, 
benewens die dagloon verskuldig ten opsigte van elk vaa 
dié dae, teen die gewone besoldiging. 

‘-(c) Vir alle ure gewerk bo en behalwe die daelikse ure bepaal 
in klousule 7 (1) van die Coreenkoms ten opsigte waar- 
van geen oortydbetaling ingevolge paragrawe (a) en (b) van 
hierdie klouswle betaalbaar is nie, teen 14 maal die uur- 
‘skaal. : . 

(qj Vir alle ure bo en benewens 44 per week, teen 14 maal 
die wurskaal. . . . : 

(2) Indien oortyd wat op *n daelikse basis bereken is, verskil 
van oortyd op ’n weeklikse basis bereken, moet die basis wat 
vir die betrokke werknemer die gunstigste is, aangeneem word. 

(3) Ondanks die bepalings van subklousule (1) van dié klousule 
mag geen oortyd op Sondag gewerk word nie, tensy die betrokke 
werkgewer skriftelike toestemming van die Raad vooraf verkry 

et. : 
(4) Die bepalings van subklousule (1) van did klousule is nie 

van toepassing op lorriedrywers wie se gewone werkure 48 uur 
per week moet wees nie. Vir tyd gewerk wat 48 uur oorskry, 
moet betaal word teen 14 maal die wurskaal van die betrokke 
werknemer; vir tyd gewerk op Gocie Vrydag, Paasmaandag, 
Hemelvaartdag, Geloftedag, Kersdag en’ Nuweiaarsdag,. moet 
sodanige werknemer besoldig word, benewens die dag se besoldi- 
ging verskuldig ten opsigte van elkeen van did dae, teen die 
gewone skaal van besoldiging. Vir enige werk op Sondae gédoen, 
moet ’n lorriedrywer teen minstens dubbel ’n volle dag se besoldi- 
ging betaal word, : 

(5) @ Vir tyd op ’n Sondag gewerk, wat hoogstens vier (4) uur 
beloop, moet *n werknemer, ’n lorriedrywer uitgesonderd, min- 
stens die gewone besoldiging befaal word wat betaalbaar is ten 
opsigte van die tydperk wat gewoonlik deur hom op *n week- 
dag gewerk word. : 

(ii) Vir tyd op ’n Sondag gewerk, wat meer as vier (4) uur 
is, moet ’n werknemer, ’n lorriedrywer uitgesonderd, besoldiging 
beitaal word teen minstens twee maal sy gewone uurloor, ten 
opsigie van die tctale tydperk op sodanige Sondag gewerk, of 
besoldiging wat minstens twee maal die gewone besoldiging is 

wat betaalbaar is ten opsigte van die tydperk gewoonlik deur 

hom op ’n weekdag gewerk, naamlik die grooiste.
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ll. EmpLovees RECEIVING HiGHER WAGES THAN THOSE 
: PRESCRIBED. 

An employee who is incladed in one of the classes mentioned 
in Part Tf of this Agreement and who at the date of the com- 
mencement of this Agreement is receiving a higher wage than 
the minimum for such class shall, so long as he remains in the 
service of the same employer and is engaged in the same class 
of work, receive a wage not lower than the wage he is receiving 
at such date subject to the condition that the Council may 
authorise a. reduction of such higher wage io the level prescribed 
in this Agreement for an employee of his class. 

12. Cosr of Living ALLOWANCE. 

Should the cost of. living allowance payable in terms of War 
Measure No. 43 of 1942, as amended from time to time, be more 
than the amount representing $1 per cent referred to in Govern- 
ment Notice No. 2337. of the 14th December, 1956, such excess 
shall become payable to all employees in the Furniture Industry 
on the basis of the wages prescribed. for.their occupations in 
Government Notice No. 2337 of the 14th December, 1956. Should 
the cost of. living allowance payable on the Ist January, 1958, in 
terms of War Measure No. 43 of 1942, as amended from time to 
time, be reduced below that figure, the wages of all employees 
in the Furniture Industry shall be reduced by an amount equal 
io the same percentage of 81 per cent of the wages prescribed 
for the occupations in Government Notice No. 2337 of the 14th 
December, 1956, as the percentage by which the cost of living. 
allowance which would have been payable to them on the Ist 
January, 1958,-in terms of the relevant War Measure, is reduced. 

This clause shall not apply to learners referred to in clause 2 
of Part Tf of this Agreement who shall be paid the cost of living 
allowance payable to apprentices in terms of War Measure No. 
43 of 1942, , 

‘13. Houmays. 

The following conditions shali be observed by all employers 
and employees for whom wages are prescribed in Pari IE of this 
Agreement :— 

(1) Good Friday, Easter Monday, Ascension Day, Day of the 
Covenant, Christmas Day and New Year’s Day shall be 
paid holidays. 

‘@) All factories: shail close from the 24th December to the 9th 
“* January (both days inclusive). 

(3 (a) Every employer shall pay each week into the Cape 
Furniture Holiday Central Fund in respect of each of 
his employees, excluding learners for whom wages are 
prescribed in clause 2 of Part Il of the Agreement, 
apprentices, office employees and employees in receipt 
of a fixed weekly or monthly wage which is not 
subject to deductions in respect of the employee's 
absence from work, the amount shown in Table A, 
regardless of the number of hours worked by such an 
employee during the week. Should an employee absent 
himself from work, the employer may deduct from the 
weekly wage of the employee concerned, an amount 
calculated by multiplying the total time of absence 
by the deduction permissible for each category of 
employment shown in Table B hereunder. Where the 
absence is due to illness (and the employee can on 
demand by the employer produce a medical certificate) 
or short-time, the deduction to be made from the wage 
of the employee shall be calculated by multiplying the 
total time of absence by the deduction permissible for 
each category of employment as shown in Table C 
hereunder :— 

Taste A. 

Prescribed Weekly Wage. Weekly dea ta a J 

Area A. Area B. Area A, Area B. 
Rec Re Re Re 

26 0 24 20 1 36 1 45 
21°90 18 96 4 26 113 
20 80 19 36 1 25 1 16 
18 0 16 64 i 8 10 
17 33 16 13 i 4 97 
16 50 14 85 99 89 
45 60 15 60 94 94 
id 48 13 58 37 81 
14 0 13 20 - 84. 79. 
di 68- 11 27 7 : 68 
_ 10 40 ~_ 62 

41 35 40 25 68 61 
10°90 9 40 60 56 
9 95 9 50 60 57 
9 50 8 90 37 53 
— 8 60 — 52 

8 i4 170 49 46 
7 59 73 45 42 
725 6 79 43 41 
6 33 5 89 38 35 
5 43 4 98 33 30 

4 8 27 24 42.   

11, WERKNEMERS WAT HOER LONE AS. DIE VOORGESKREWE 
LONE ONTVANG. 

“nh Werknemer wat in een van die kiasse genoem in Deel IZ 
van die Ooreenkoms ingesluit is en wat op die aanvangsdatum 
van die Ooreenkoms ’n hoér loon as die minimum loon vir soda- 
nige klas ontvang, moet, solank hy in diens by dieselfde’ werk- 
gewer bly en dieseifde klas werk verrig, *n loon betaal word wat 
minstens gelyk is aan dic toon wat hy op Gié datum. ontvang, 
behoudens die vocrwaarde dat die Raad ’n vermindering van 
sodanige ho&r loon kan magtig in die peil voorgeskryf in hierdie 
Ooreenkoms vir ’n werknemer van sy Klas. 

12. LEWENSKOSTETCELAB. 

Ingeval dic leweénskostetoclae betaalbaar ingevolge Corlogs- 
maatreél No. 43 van 1942, soos van tyd tot tyd gewysig, meer 
is as die bedrag wat 81 persent, in Goewermentskennisgewing 
No. 2337 van 14 Desember 1956 gensem,. vertcenwcoordig, 
word die bedrag wat dit meer is, betaalbaar aan alle werknemers 
in die Meubelnywerheid op grondslag van die lone voorgeskryf 
vir hulle werksaamhede in Goewermeniskennisgewing No. 2337 
van 14 Desember 1956. Indien die lewenskostetoelae op i Fanu- 
arie 1958 betaalbaar ingevolge OCorlogsmaatreé! No. 43 van 1942, 
soos van tyd tot tyd gewysig, tot onder dié syfer verminder 
word, moet die lone van alle werknemers in die Meubelnywer- 
heid verminder word met ’n bedrag gelyk aan dieselfde persen- 
tasie van 81 persent van die lone voorgeskryf vir die wersaam- 
hede in Goewermentskennisgewing No. 2337 van 14 Desember 
1956, as die persentasie waarmee die lewenskostetoelae: verminder 
word wat ingevolge! die betrokke Oorlogsmaatreél betaalbaar sou , 
gewees het op 1 Januarie 1958. 

Dié klousule is nie van toepassing op leerlinge gencem in 
klousule 2 van Deel TZ van die Coreenkoms nie; hulle moet 
die lJewenskostetoelae betaal word wat ingevolge Oorlogsmaat- 
reé] No, 43 van 1942, aan vakleerlinge betaaibaar is. 

| 
13, VAKANSIE. ; 

Ondervermelde bepalings moet nagekom word deur alle werk- 
gewers en werknemers vir wie lone in Deel Hf van dis Ooreen- 
koms voorgeskryf is:—— 

(1) Goeie Vrydag, Paasmaandag, Hemelvaartdag, Geloftedag, 
Kersdag en Nuwejaarsdag is vakansiedae met verlof. 

_ (2) Alle fabrieke moet gesluit wees van 24 Desember tot en 
met 9 Fanuarie. : 

(3) (a) Elke werkgewer moet elke week die bedrag aangetoon 
in tabel: A, in die Sentrale Vakansiefonds van die 
Kaapse Meubelnywerheid inbetaal ten opsigte van 
elkeen van sy werknemers, uitgesonderd leerlinge vir 
wie lone! in klousule 2 van Deel Tl van die OCoreen- 
koms voorgeskryf word, vakleerlinge en kamtoor- 
werknemers, ongeag hoeveel uur deur so ’n werknemer 
gedurende die week gewerk is. Ingeval ’n werknemer 
van die werk af wegbly, kan die werkgewer van die 
weekloon van die -betrokke werknemer ’n bedrag aftrek 
wat bereken word deur die totale tyd van afwesigheid 
te vermenigvuldig deur die aftrekking wat toclaatbaar 
is vir elke dienskategorie in tabel B hieronder aan- 
getoon. Wanneer die afwesigheid aan siekte toe te 
skryf is;(en die werknemer op las van die werk- 

gewer ‘n doktersertifikaat kan voorlé), of aan kort- 
tyd, moet die aftrekking wat van die werknemer se 

loon germaak word, bereken word deur die totale tyd 

van afwesigheid te vermenigvuldig deur die aftrekking _ 

wat toelaatbaar is vir elke kategorie diens soos aan- 
getoon in tabel C hieronder:— 

| TApEL A. 

Voorgeskrewe weekloon. t of eh ona 

Gebied A. iGebied B. Gebied A. Gebied B, 
Re “Re ¢ Re 

26 0 24 20 _ 1 36 1 45 

21 0 . 18 90 1 26 113 

20 80 19 36 125 1 16 

18 0 16 64 1 8 1 0 

17 33 . 16 13 i 4 97 

16 50 | 14 85 99 - 89 

15 60 | 15 66 94 94 

14 48 13 58 87 81 

14 0 13 20 . 84 79 

11 68 4127 7 68 
~ 10 40 — 62 

11 35 10 25 68 61 
10 0 . 9 40 60 56 

9 95 9 50 60 57 
9 50. ' § 90 $ 53 

— 8 60 — 52 

B14 770 49 46 
7 50 7 3 45 42 

725 6 79 43 4} 

6 33 5 89 38 35 

5 43 | 4 98 33 30 

452. 48 27 24 

A



8 ~ . GOVERNMENT GAZETTE EXTRAORDINARY,:-8 DECEMBER: 1961 
  

Tasce B. 

’ Hourly deduction from weekly 
wage if employee stays away 

of own accord. 
Prescribed Weekly Wage. 

Area A. Area B. Area A, Area B. 

Re Rec ror . c 

26 0 =| 24 20 63 . 38 
21 +O 18 90 46. —- 42 
20 80 - 1936 © 50 4] 
18 0 . 1664. - |. 43 40. 

“17 33 16 13 : 42. | 39 

14650 |... ° 1485... - 36. ww. 33 

15 60 15. 60 37 37 
14 48 3 58 35 . . 33 

14 0 13 20 © 8 B34 32- 
11-68. 11.27 2, w 27 
woe tee 9 JOAO eee BS 
Hs -  FO25  e BD ge 2S 
100° we GAD ce BA er pe BB 
995. ©. ©9 50° °° 2: 24 oe 23 
9 50: nee 890 - 1. OB, ~ 7. BE 

—_ 860... = - 21 
8-14 7.70. 20 : 19 
7 50- 7 3 18. . 17 
7 25 679 |. . AT... 16 
6330000 2 5 BQ eee ee AG re ee We 

549 - 6 498 bt B.. ae 12... 
el @ 32° 4:8 11 10 

Taare C, 
Hourly deduction for absence 

‘Prescribed Weekly Wage. ~ "due to short-time or illness. 

Area A. ~ - Area. B, .. Area A. . . Area B. 

‘Re oo Re a c - .-@e 

26 0 oye 24 20007 . 359 ‘ - 55 
21 0-5 °: 21890. . — "44 sos 39 - 
20:80 ©. 5.193600 2. Ce 4Te a AG 

18 0 8 16-64 AL 38 
"U7 3B 1G AB 39° oo. 37° 

- 16 50 : 4485 9 34 BL 
4560 . 2 1560. ... 35. : 35 
$4 4B ee 13-58 3B 31 
4A Qo) 1B PWEr a. ee BD 30°. 

11/68 - ot 27 DG. 
ee -  . 10 40 - = 24 

1 35 10 25 oo 26 — 23 
100 0 +«.°°°.9 49 - Qe OA 

' 9 95 7 9°50. 2 WB 22 
950 . 8.90 | 22 | . 20 
— ~ 860 — : — "20 
814 - 7 70 18 17 
7 50 7 3 17 16. 
7 25 6 79 . 16 15 
6 33 5.89 14 — 13. 
5 43 4 98 12 ll. 
4 52 4 8 10. 9 

(b) Should any employee receive a wage higher than that: 
“- prescribed in Part Il for the operation performed by , 

him..the deduction to be made in respect of any: 
absence due to short-time or illness, shall be deter- - 
mined. by dividing his. weekly wage by 44 or 48 as: 
‘the case may be. If the. employee stays away from 

' work of his own accord the deduction for absence shall . 
be -determined by adding six per cent to the weekly 

“wage and, dividing the total by 44 or 48: as, the’ case - 
may be. . 

(c) In addition to the amount prescribed in paragraph (a): 
of this sub-clause, an emiployeé’ who is paid a weekly” 
wage in excess of that prescribed in Part II of this 
Agreement, shall-be paid by his employer at the time. 
he receives his holiday bonus, an amount calculated 
at the rate of 6 per cent on the difference between 
the prescribed wage and the- higher wage received by 

m. 
(d) Amounts. payable in terms of paragraph (a) hereof 

. shall be paid not later than the tenth day of each 
month following that in respect of which they are 
due, to the Secretary of the Council. 

(ec) Amounts payable in terms of paragraph (a) hereof shall 
be paid by the employer in addition to any wage or 
overtime pay payable to an employee in terms of this 
Agreement, and shall not be deducted: from the wages 
or overtime pay of such employee. - 

(f) The Council shall’ keep'a record: of. each employee in 
respect. of whom payments are made in terms of 
paragraph (a) hereof in the central fund and the 

. + .amount paid to the central fund in respect of him. 
(g) The central fund shall be utilised for the purpose of 

distribution to employees of a holiday bonus on the 
following basis and operating over the following 

* "periods:—- 
Between ‘the 8th and 23rd “December, each |” ” 

employee shall. be paid’ a holiday bonus equal to: 
to the amount paid into..thé. central fund-in terms 
of paragraph-(a) hereof’ in respect of him during the: 

“> year’ ending ‘on ‘the. first’: pay day ‘occurring: in’ |* 
November. 

Voorgeskrewe weekloon. 

  

TABEL B. 

Uurlikse aftrekking van 
weekloon as werknemer 
uit eie beweging wegbly. 

Gebied A, Gebied B. Gebied A. Gebied B. 
Re Rec oS “ ¢ 

260. 24 20 63 58 
21 0 18 90 - 46° 42 
20 80 19 36 50 oe 47 
18 0 16 64 . 43 . 40 
17 33 . 16 13 42 2139. 
-16 50 14 85. . 36. 33 
15 60 - 15860 . . 37. 1. 37 

. 14 48 . .13 58 . 35 » 33° 
- 14 0- 13 20 | 3400 82. 

11. 68 _ It 27 ce 2B OT 
—_ 10 40 ae EE 25 

» V3. We. TL 85 
;.. 10 0 9 40 - DA a 23 

» 9.95 oe 950 A 8B 
9-50 - - 89D Lag 28 — 860. aoe ey! 

8 14 . 77" 220° “49 
T 50 7 3 “18° 17 
7 25 GTQ EF “en 16- 

GBF BBD BG ee 14 
“543 . 4. 98° se 13 “ - 12 

' 452 4:8 11 “10 

TaBeL C; 

Uurlikse aftrekkings vir 
Voorgeskrewe weektoon.  afwesigheid weens korttyd '—. . 
a ——- of siekte, 

Gebied A. Gebied B. - |  Gebied A. Gebied B. - 
Re “Reo c 6 mae 

260... °° 24:20. - 2. 59.° 
21 0 ~. 18.90.-° 4 

20 80° | 1936" 0°. ag 
18.0 . 16.64... .. 41 
-17 33 ws 16 13° . “239 
16 50. 14 85 - B34, 
(156005. 15 60. 35. 

- 14 48 © 1358 9° | 33 

AAO NB 2 BD 
T1680 0 OP 
Ses 10 40 ‘ ees 
11.35 - 7° 4025 > "26° 
10.0. ~. 940 .... 23: 
995... 9 50. 23 

9 50” 8.90 - 22 

_- 8 60 — 

8 14 - 7 70 18 
7-50 7 3 17 
7 25 6 79 16 
633 539. 14 
5 43 -498 . 12 
4 $2 4 § 10 

  

(6) Indien *n_ werknemer ’n hoér loon ontvang as dié wat - 
in Deel II voorgeskryf. word vir die werksaamheid wat 
hy verrig, moet die aftrekking wat gedoen moet word 
ten opsigte van afwesigheid. weens korttyd of siekte, 
bereken word deur sy weekloon deur 44 df 48, na 
gelang van die geval, te deel. As die werknemer. uit 

cic beweging van die werk wegbly, moet die. aftrek- 
king vir afwesigheid bereken word deur ses persent by 
die weekloon te tel en die totaal deur 44 of 48, na 
gelang van die geval, te deel.” . 

- -(c). Benewens- die’ bedrag- voorgeskryf: in: paragraaf (a) ‘van 
 dié-subklousule,” moet: ’n werknemer wat ’n weekleon 
-betaal word wat hoér is as dié wat-im-.Deel- If van 
die Ooreenkoms voorgeskryf word,: wanneer hy: sy 
vakansiebonus betaal word, deur sy werkgewer ’n 
bedrag betaal word wat bereken is teen ses persent 
op die verskil tussen die voorgeskrewe loon en die 
hoér loon wat hy ontvang. 

(d) Bedrae betaalbaar ingevolge paragraaf (a) hiervan moet 
voor of op dié 10de dag van elke maand wat op dié 
volg ten’ opsigte waarvan hulle verskuldig is, aan die 
Sekretaris van die Raad betaal word. 

(e) Bedrae betaalbaar ingévolge paragraaf (a) hiervan moet 
deur die werkgewer betaal word benewens enige lone 
of oortydbesoldiging betaalbaar aan ’n werknemer in- 
gevolge die Ooreenkoms, en moet nie van. die lone 
of- oortydbetaling van sodanige werknemer afgetrek - 
word nie. — -_ oo % 

(f) Die Raad .moet. aantekening hou van elke werknemer 
ten opsigte van wie betalings aan die sentrale fonds 
ingevolge. paragraaf (a) hiervan gedoen word; asook 
van die-bedrag wat.aan die sentrale fonds ten opsigte 
van hom betaal word. | ~~~ 

(g) Die sentrale fonds moet aangewend word om aan werk- 

nemers °n. vakansiebonus op onderstaande. grondsiag 

‘eh. oor ondergenoemde tydperke te -betaal:— 
Tussen 8 en 23 Deseinber. moet elke werknemer _ 

’s vakansiebonus betaal. word. gelyk aan die bedrag 

, wat ingevolge-paragraaf. (a) hiervan. in die» senteale 

‘fonds ten: opsigte vab. hom inbetaal. is. gedurende, die 

-jaar wat eindig op die. eerste betaaldag in- November.



(h) Learners for whom wages are prescribed in clause 2 

of Part If of the Agreement, shall be paid on the 

- game basis as apprentices, at ali times that the factories 
.. in- which they are employed, are closed. 

..@) The Council shall invest, any of the moneys belonging 
the Central Fund surplus to its requirements from. time 

to time on fixed deposit or on call with a bank or 

“registered building society afd any interest accruing 

from such investments shall accrue to the general 
". funds of the Council in considefation of the’ Council’s 

administration of the fund. . . 
()) Moneys due to employees who cannot be traced, and 

who have not claimed payment within a period of 

_ two years from the date on which the moneys become 

‘* payable, shall accrue to the funds of the Council. 

(k) Should the estate of an employer be sequestrated, or 

a company, which is an employer, be ‘placed’ in 

liquidation, and any moneys due by such employer 

respect of any peridd of employment of any employee, 

> not exceeding twelve months, not having been paid, 

'. the employee “in respect of whom the. money is due, 

shall be deemed to be entitled, on such sequestration 
or liquidation, to 14 days’ leave for each month of such 
period not exceeding twelve months. 

14. PRovISiON OF TOOLS. 

Cabinet makers’ benches, clamps, handscrews, gluepots and all 

brushes shali be provided by the employer. , 

The employer shall, at his expense, insure against loss or 

“to the Council in térms ‘of paragraph (a) hereof in- 

destruction ‘by fire, the tools of the cabinet makers in his employ. ° 

Bach cabinet maker shall be obliged to submit, when required, 

an inventory of the tools in his- possession and shali further 

submit such information as-may be required from time to. time 

by the insurers in respect of the said tools. 

/ 15. EXEMPTIONS. ~ 

(14) The Council may grant exemption from any or all of the 
provisions of the Agreement for any good and sufficient reason. 

(2) The Council shall fix, in respect of any person granted 
exemption, the conditions subject to which such exemption is 
granted,.and the period during which. such exemption. shall | 
operate;..provided that the Council may, if, it deems fit, after one ° 
week’s notice in writing has been given to the person concerned 
withdraw any licence of exemption whether or not the period _ 
for which exemption was granted has expired. 

(3) The Secretary of the Council shall issue to every person 
granted exemption a licence signed by the Chairman and 
Secretary of the Council setting out— : 

(a) the full name of the person concerned; 
(b) the provisions of the Agreement from which exemption is 

granted; : 
(c) the conditions fixed in accordance with the provisions of 

sub-clause (2). of . this. clause’ subject to which such 

exemption is granted; _ . 

_ (d). the period for which the. exemption.shall operate;.and 
(e) the reason for the exemption being granted. 

(4) The Secretary of the Council shall--- 

‘ (a) number consecutively all licences issued; — 
(b) retain.a copy of each licence issued; and __ . 
(ce) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned, and a 
further copy to the nearest Divisional Inspector of the 
Department of Labour. 

. (5). The Council :miay. grant exemption from the: provisions of, 
clause 25 (1) of Part 1 of, this Agreement.to employers in respect: 

.of any relative -or in: respect of any employee engaged in a 
Supervisory. capacity. 

© 6) All applications fer exemption shall be in writing. 

. 16. EXISTING CERTIFICATES... _ 

Notwithstanding the expiry of any previous Agreements for the 
‘Industry, the Council shall continue to administer all or any 
learnership certificates issued under such previous Agreements 
until such certificates shall expire by the effluxion of time or have 
otherwise been cancelled or withdrawn by the Council. 

17. EXPENSES OF THE CoUNCIL. 

For the purpose of meeting the expenses of the Council each 
~employer shall deduct from the wages of his employees (other 
‘than learner-apprentices and office employees) the amount shown 
hereunder :—. 

From the wage of an. employee for whom a wage of less 
than R14 is prescribed, 3 cents. 

From the wage of an employee for whom a wage of R14 
- or more is prescribed, 8 cents. No deduction shall be made 

civ ih the total. weekly earnings do not’ éxceed 'R3.60. 

2: Oe -the -amcunt:,so .deducted.the employer shall add a like 
‘amount and. forward month by. month,.and not later than the 
“tenth gay -of..each month, the total.sum to the Secretary of the 

vouncil. : .   

| 
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(h) Leerlinge Vir wie lone in Klousule 2 van Deel IT van 
die Ooreenkoms voorgeskry£ word, moet op dieselfde 
grondsiag as vakleerlinge besoldig word, te alle tye 

_waarin die fabrieke waarin hulle. in diens-is, gesluit is. 
{i) Die Raad|mag van die geld wat aan die sentrale fonds 

behoorit en wat meer is as wat hy nodig het, van tyd 
tot tyd ap vaste deposito of op aanvraag by ’n bank 

- of geregisireerde bouvereniging belé; en rente wat van 
sulke beleggings gekweek word, kom die--algemene- 
fonds' van die Raad toe as vergoeding vir die Raad 
se bestuur van die fonds. 

(j) Geld verskuldig aan werknemers wat nie opgespoor kan 
word nie en wat nie betaling binne ’n tydperk van 
twee jaay getis het van die datum af waarop. die geld 
betaalbaar geword het nie, kom die fondse van die 
Raad tod. : 

(k) Indien die boedel van *n werkgewer gesekwestreer word, 
' of indien ‘n maatskappy wat?>’n werkgewer is, in 

likwidasie geplaas word, en enige geld deur. sodanige 
werkgewer aan die Raad verskuldig kragtens paragraaf 
(a) hiervan ten opsigte van. enige dienstydperk van 
enige werknemer wat 12 maande nie ie bowe-gaan, nie 
betaal is nie, moet dit beskou word dat die werk- 
nemer ten opsigte van wie die geld verskuldig is, by 
sodanige|sekwestrasie of likwidasie, geregtig is op een 
en ’n half dae verlof vir etke maand van sodanige 
tydperk wat 12 maande nie te bowe gaan nie. 

I 

14, VERSKAFFING VAN GEREEDSKAP. 

Skrynwerkersbanke, klampe, handskroewe, lympotte en alle 
kwaste moet deur die werkgewer. versxaf word. 

Die werkgewer nioet vir eie rekening die gereedskap van die 
skrynwerkers in sy jdiens teen verlies of vernietiging deur brand 
verseker. Elke skrynwerker is verplig om op aanvraag ’n. inven- 
taris van die gereedskap voor te ié en om verder die inligting te 
verstrek wat van tyd tot tyd deur die versekeraars ten opsigte van 
die genoemde gereedskap vereis word. 

| 15, VRYSTELLINGS. 

(1) Die Raad mag vrystelling van enigeen van die bepalings 
van hierdie Ooreenkoms: om enige goeie en voldoende rede 
verieen. | | 

. (2) Die Raad moet ten opsigte van *n’ persoon aan. wie .vrystel- . 
ling verleen. word, 

I 

_stelling verleen word en‘ die tydperk waarvoor sodanige.vrystelling 
geldig is; met dien verstande dat die“ Raad, na goeddunke en 
nadat-een week voorat ‘aan die betrokke. persoon skriftelik kennis 
gegee is, enige vrystellingsertifikaat kan intrek, of: die tydperk 
waarvoor vrystelling verleen is, verstryk het of nie. 

’ (3) Die Sekretaris van die Raad moet aan elke persoon aan wie 
vrystelling verleen is, °n sertifikaat uitreik wat deur die Voorsitter 
en die Sekretaris van die Raad onderteken is en waarin vermeld 
word— | . 

(a) die naam van die betrokke persoon voluit; 
- (b) die bepalings ;van die Ooreenkoms waarvan vrystelling ver- 

leen word; | - 
(c) die voorwaardes wat-ingevoige die bepalings van subklou- 

sule (2) van hierdie klousule vasgestel‘is waarop die vry- 
stelling verleen is; en / . 

(d) die tydperk waarvoor die vrystelling geldig is; en 
(e) die rede waarom die vrystelling verieen word. 

(4) Die Sekretaris van die Raad moet— 

(a) alle: sertifikate wat uitgereik word, in volgorde nommer; 
(b)’n afskrif hou van elke sertifikaat wat uitgéreik word; en 
(c) wanneer vrystelling aan *n werknemer verleen word, *n 

afskrif van die sertifikaat aan die betrokke' werkgewer en 
een aan die|naaste Afdelingsinspekteur van die Departe- 
ment van Arbeid stuur. : , 

(5) Die Raad kan vrystelling van die. bepalings van klousule 25 
(1) van Deel I. van] hierdie Qoreenkoms aan, werkgewers verleen 
ten opsigte van enige familiebetrekking of enige werknemer wat 

hoedanigheid in diens is. in ’n toesighoudende . 

(6) Alle aansoeke om vrystelling moet op skrif wees. 

16. BESTAANDE SERTIFIK ATE. 

Ondanks die verstryking van enige vorige ooreenkoms vir die 
Nywerheid, behou die Raad beheer oor alle of enige leerlingskap- 

sertifikate, uitgerei ingevolge sodanige vorige ooreenkomste tot- 
dat dié sertifikate Ph verlocp van tyd verval of andersins deur 
die Raad ingetrek of herroep is. 

17. UITGAWES VAN DIE RAAD. © 
Ten einde die uitgawes van die Raad te dek, moet-elke werk- 

gewer weekliks die |bedrag hieronder gencem, van die lone van sy 
werknemers (uitgesonderd vakleerlinge en kantoéorwerknemers) 
aftrek :— | . . 

Van die loo# van ’n werknemer vir wie ’n loon van minder 
as R14 voorgeskryt word, dfie sent. , 

- Van die loon van ’n werknemer vir wie ’n loon van R14 
of meer voorgeskryf word, agt sent. Geen aftrekking mag 

R360 is nie. | 

By . die. bediag -aldus afgetrek, moet die werkgewer ‘n 
'  bedrag voeg wat daaraan gelyk is-en die totale bedrag op of 

vocr die 10de|dag van elke maande aan die Sekretaris van 
die Raad stuur| 
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gemaak word as die totale weeklikse verdienste nie meer as , 

  

uw 

die Voorwaardes vasstel waarop..sodanige’ vry-_
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18. REGISTRATION OF EMPLOYERS AND. EMPLOYEES. 

(1) Every employer ‘shall. within one month from ‘the date on 
which this Agreement comes inte operation, if he has not already 
done so pursuant to any previous agreement, and every employer 

' entering the Industry after’ that date shall within-one month of 
commencement of operations by him forward to the Secretary ‘of 
the Council the following: particulars, which shall be in writing 
and signed by the employer :— 

‘@_ Full name (where the business is a company or partnershi ip, 
the full name of the responsible manager and/or partners 

to. be furnished). 
(b) Address where the business is carried on and the residential 

addresses of the persons referred to in sub-clause (1) (a) 
of this clause. 

(c) Trade or trades carried on by him in the Industr y 
(d) Names of his employees and occupation in which they are . 

employed. 

(@Q) Where the employer is a partnership, information in 
accordance with sub-clause (1) of this clause regarding each. of 
the partners as well as the title under which the partnership 
operates shall be furnished. ~ 

(3) Written notification shall be sent to the Council by every 
eraployer of an alteration in respect of any details supplied in - 
terms of sub-clause (1) of this-clause and such’ notification shail 
be given within fourteen days of such alteration. 

19. WorKING PROPRIETORS AND PARTNERS. - 

All. working proprietors and/or partners shall observe the 
recognised hours prescribed for employees in this Agreement. 

' 20: EX#BITION OF AGREEMENT. 

Every employer shall affix and keep affixed in his establishment 
a legible“copy of this Agreement in the form of a placard and 
in the form prescribed in the regulation under the Act in both 
official languages. and in a conspicuous place where it is readily 
accessible to his employees. 

_21. KEEPING or RECORDS. 

The time and wage records which are-required to be kept in 
terms of section fifty-seven of the Act shall be 2 kept written in a 
legible manner in ink. 

22. TRADE UNION. REPRESENTATIVES ON THE COUNCIL. 

Every employer shail grant to any of his employees who are 
_ tepreseniatives on thé Council every reasonable facility to attend 

to their duties in connection with meetings of the Council. 

. 23.. ADMINISTRATION OF AGREEMENT. 

The Council shall be the body responsible for the administra- 
tion of this Agreement, and may issue expressions of opinion and 
rulings: not. inconsistent with the . provisions thereof for the 
guidance of employers and employees. 

24, AGENTS. 

(1) The Council shall appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

The agent shall have the right to—' 

(a) enter, inspect and examine any premises or place in which 
the Furniture Industry is carried on at any time when he 
has reasonable cause to believe that any person is employed 
therein; 

(8) orally examine, either alone or:.in. the -presence. of any 
other person, as he thinks fit; with respect. to matters 
relating to this. Agreement, every employee whom. he finds ' 
in or about. the premises or place and require such 
employees to answer the question put; 

(e) require the production of any notice, book, list or document 
which is by this Agreement required to be képt, exhibited 
or made, and inspect and copy the sartie; 

(d) require the production and inspect, examine and copy all 
pay Sheets or books wherein an account is kept of actual 
wages paid to an employee whose wages are fixed by this 
Agreement. 

(2) The agent, when entering, inspecting or examining any such 
place, may ‘take with him an interpreter. 

(3) Every person upon whom the provisions of this Agree- 
ment are binding shall grant the agent all facilities referred to. 

25, EMPLOYMENT OF TRADE UNion ‘Labour. 
(1) Members of the trade unions agree to accept employment | 

with members of the employers’ orgaiiisation only and members 
of the employers’ organisation agree to employ members of the 
trade unions only; provided that this clause shail not apply where 
an employer or employee has in the opinion of the Council 
been refused membership of a party to this Agreement without 
reasonable cause: provided further that any person who feels 
aggrieved by the Council’s decision in confirming: any. decision . 
of the parties may bring the facts-to the-notice of the.Minister. 
of Labour and if-the Minister, after. consultation with the Council, 
so decides this sub-clause shail- not apply in relation to. such 
person with effect from a date specified by the Minister, which- 
date shall be notified to the aggrieved person and the Council, 
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18. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS. 

(1) Elke werkgewer moet binne een maand na die datum 
waarop hierdie Ooreenkoms in werking tree, as chy dit nie reeds 
ingevolge enige vorige ooreenkoms gedoen het nie, en elke werk- 
gewer wat na daardie datum in die Nywerheid kom, moet binne 
een maand nadat hy met werksaamhede begin het, onderstaande 
besonderhede, wat skrifielik en deur die werkgewer onderteken 
moet wees, aan die Sekretaris van die Raad stuur:— 

(a) Naam voluit (ingeval die besigheid °*n maatskappy of 
vennootskap is, moet die naam. van die verantwoordelike 
bestuurder en Jot vennote voluit verstrek word). 

(6) Adres waar die besigheid gedryf word en die woonadresse 
van die persone genoem in subklousule (1) (a) van hierdie 
klousule. 

(c} Bedryf of bedrywe wat hy in die Nywerheid beoefen. 
(d) Name van sy werknemers en beroepe waarin. hulle in diens 

is: 

(2) Ingeval die werkgewer ’n vennootskap is, moet die inligting 
ingevolge subklousule (1) van hierdie klousule verstrek word ten 
opsigte van.elke vennooct sowel' as die naam waaronder die 
vennootskap besigheid dryf. 

(3) Elke werkgewer moet die Raad skriftelik in kennis stel van 
enige verandering in enige besonderhede wat ingevolge sub- 
klousule (1) van -hierdie “klousule verstrek is en die bekend- 
making moet binne 14 dae na die verandering geskied. 

19. WERKENDE EIENAARS EN VENNOTE. 

Alle werkende eienaars en/of vennote moet die erkende ure 
vir werknemers in hierdie Ooreenkoms bepaal, nakorm. 

20. VERTONING VAN OOREENKOMS. . 

Etke werkgewer moet op ’n opvallende plek i in sy inrigting, wat 
maklik toeganklik vir sy werknemers is, ’n leesbare kopie van 
hierdie Ooreenkoms in die vorm van ’n plakkaat, en in die vorm 
voorgeskryf in die regulasies van die Wet, in albei amptelike tale 
opplak en opgeplak hou. 

21. BYHOU VAN REGISTERS. 

Die tyd- en loonregisters, wat ingevolge artikel sewe-en-vyftig 
van die Wet gehou moet word, moet met ink en in leesbare 
skrif bygehou word. 

22. VERTEENWGORDIGERS VAN VAKVERENIGING OP DIB RAAD. 

Elke werkgewer moet aan enigeen van sy werknemers wat 
vertéenwoordigers op die Raad of plaaslike komitees, elke rede- 
like fasiliteit verleen om sy pligte in. verband met vergaderings ‘van 
die Raad of plaaslike komitees te vervul. 

23. TORPASSING VAN OoREENKOMS. 

Die Raad is die liggaam wat met die toepassing van hierdie 
’ Ooreenkoms belas is en hy kan, vir die leiding van werkgewers 
en werknemers, menings en beslissings uitvaardig wat nie met 
die bepalings daarvan in stryd is nie. 

24. AGENTE. 

(1) Die Raad moet een of meer -aangewese persone aanstel as 
agente om by die toepassing van die bepalings van hierdie 
Ooreenkoms behulpsaam te wees. - 

Die agent het die reg om— 

(a) enige perseel of plek waar die’ smeubelnywerheid beoefen 
word, te betree, te ondersoek ‘en te inspekteer te eniger ‘yd 
wanneer hy. redelike aanleiding het om te glo dat enigeen 
daarin werksaam is;  - 

(b) elke werknemer wat hy of in die omgewing van die 
perseel of plek vind, na goeddunke, alleen of in teen- 
woordigheid van ander persone, mondelings te ondervra 
met, betrekking. tot sake aangaande hierdie Ooreenkoms 
en van hom te eis om die vrae wat gestel word, te beant- 
woord; 

 (c) té eis dat enige kennisgewing, boek, lys of dokument wat 
ingevolge hierdie Ooreenkoms' bygehou, vertoon of opgestel 
moet word, getoon word en om dit te ondersoek. en na te 
gaan en ’n afskrif daarvan te maak; 

(d) te eis dat alle betaalstate of boeke. waarin verslag gehou 
word van die werklike lone wat bétaal is aan ’n werk- 
nemer wie se lone in hierdie Ooreenkoms bepaal is, getoon 
word en om dit te ondersoek, na te gaan en ’n afskrif 
daarvan te maak. 

(2) Wanneer die agent so ’n plek betree, ondersock-of nagaan, 
mag hy ’n tolk met hom saamneem. 

(3) Elke persoon vir wie die bepalings. van hierdie Ooreenkoms 
bindend is, moet die agent al die genoemde fasiliteite verleen, 

25, INDIENSNEMING VAN LEDE VAN VAKVERENIGING, 

(1) Lede van die vakvereniging stem in om slegs van ‘Iede van 
die werkgewersorganisasies werk aan te neem, en lede van dic 
werkgewersorganisasies stem in om slegs lede van vakverenigings 
in diens te neem; met dien verstande dat hierdie klousule nie 
van toepassing is ‘nie as ’n werkgewer of werknemer volgens die 
mening van die Raad lidmaatskap tot ’n party van hierdie CGor- 
eenkoms sender grondige rede geweier is; mét dien verstande 
verder dat elkeen wat voel dat hy veronreg is deur dat die Raad 
’n besluit van dic partye onderskryf het, die feite aan die. Minister 

“wan Arbeid kan voorlé, en indien: die Minister. na. raadpleging 
met die Raad aldus besluit, is hierdie subartikel, met ingang van 
die datum deur die Minister ‘bepaal, nie op daardie persoon van 
toepassing nie.en moet die veronregie persoon en die Raad van 
dié datum. in kennis gestel word.
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(2) For the purpose of this clause membership shall mean a 

member in terms of the constitutions of the trade unions or 

employers’ organisation. 

(3) Proof of membership of the trade unions or employers’ 

organisation shall be the production of a card and/or certificate 
signed by the Secretary of the organisation concerned. 

Both the trade unions and the employers’ organisation shall 

supply the Council with a list of all resignations, expulsions and 

suspensions of members from_ their respective organisations. 

Upon receipt of such lists the Secretary of the Council shall 

advise the member or members or the organisation concerned 

that his card and/or certificate of membership is no longer valid 

for the purpose cf this clause. 

This clause shall not apply to persons who are in the opinion 

of the Council refused merabership of a party to this Agreement 

without reasonable cause and the applicant has reported such 

refused to the Council 

(4) This clause shall not apply to office employees. 

(5) The provisions of this clause shall-not apply in respect of 

an immigrant during the first year after the date of his entry 

into the Republic of South Africa; provided that if any immi- 

grant has at any time after the first three months of commeace- 

ment of his employment in the Industry refused any invitation 

from the trade union concerned to become a member of it, the 

provisions of this clause shall immediately come into operation. 

26. WAGES. 

Subject to the provisions of clauses 9, 10, 13 and 17 of this 

Part of the Agreement, no employer shall pay and no employee 

shall accept wages lower than those prescribed in Part U1 of this 

Agreement. : 

27, EMPLOYMENT OF MINORS. 

No person under the age of 16 years shall be employed in the 

Industry. 

28. LEARNERS. 

(1) No employer shall employ any employee as a learner 

‘unless such employee is in possession of a certificate issued by the 

Council authorising his employment -as such. 

(2) Applications for permission to work .as a learner shall. be 

made to the Council in the prescribed form and shall be accom- 

panied by a medical certificate in the “form prescribed in 

Annexure D. The cost of the medical examination to be borne 

by the prospective employer. 

(3) The Secretary of the Council shall issue to.each ermployee 

who has been granted permissidn to work as a learner a 

certificate showing the name of the employee,. age, minimum 

wage payable to him, the name of the employer and the period 

during which the permission shall be effective; provided that the 

Council may, if it deems fit and if the provisions of the sub-clause 

(7) of this clause no longer apply, after one week’s notice in 

writing has been given to the employer, and the employee, 

withdraw any certificate issued in terms of this sub-clause, 

whether or not the period for which permission was ‘granted 

has expired. : 

(4) A duplicate copy of every certificate issued in terms of sub- 

clause (3) of this clause shail be furnished to the eraployer, whe 

shall return it to the Council when it is no longer operative. 

(5) For the purpose of ascertaining the minimum wage payable 

to a learner, any previous experience in the Industry may .in the 

discretion of the Council be taken into consideration and_ the 

Wage rate shall be specified in the certificate issued ‘by the 

Council in terms of ‘sub-clause (1). . 

(6). i) A learner shall not be employed on the same operation 

for more than three months during the period of his learnership 

without the approval of the Council. 

(ii) The, groups of operations in respect of which learnerships 

in bedding making shall be granted are— 

(a) the weaving of spring wire mesh; 
(b) the making of mattresses. 

(ii) The. opetation in respect of which learnership in seamsters’ 

or seamstresses’ work shail be granted are— 

(a) slipstitching, sewing and/or joining covers, flies, cushions, 

cords, pelmets, bolsters or curtains, but shall exclude the 
cutting of covers; 

(b) the cutting of mattress cases and covers, and pillows. 

AT; () The Council may, on application, authorise the employ- 

ment of learners in the following ratios: — . 

Two: learners for every five employees in receipt of the 
wage specified in clause 1 of Part If of this Agreement. 

The léarnerships in bedding-making, seamsters’ or seamstressés’ 

work shail be granted only in a.ratio of oné learner to each | 

three adult employees engaged-in the group of operations referred 

to in clauses 5 (1) and 7 of Part IL of this Agreement.   

(2) Vir die doel van dié klousule betcken lidmaatskap ’n lid 
kragtens die konstitusie van die vakvereniging of werkgewers- 
organisasie. : 

(3) Die voorlegging van ’n kaart en/of sertifikaat deur die 
sekretaris van die betrokke organisasie onderteken, is bewys van 
lidmaatskap van die vakvereniging of werkgewersorganisasie. 

Sowel die vakvereniging as die werkgewersorganisasie moet 
die Raad voorsien van ‘n Ilys van alle bedankings, uitsettings.en 
skorsings van lede van hul onderskeie organisasies. By ontvangs 
van sulke lysie, moet die Sekretaris van die Raad die lid of lede, 
van die betrokke organisasie in kennis stel dat sy kaart en/of 
sertifikaat van Hdmaatskap nie langer vir_die toepassing van 
hierdie klousule geldig is nie. 

_Die Klousule is nie. van teepassing op persone wat volgens 
die mening van die Raad lidmaatskap van ’n party by hierdie 
Coreenkoms sonder redelike oorsaak geweier is en die applikant 
die Raad van die weiering in kennis geste! het nie. - 

(4) Die Klousule is nie op kantoorwerknemers van toepassing 
nie. So 

(5) Die bepalings van die klousule is nie van toepassing ten 
opsigte van ’n immigrant gedurende die eerste jaar na die datum 
waarop hy die Unie van Suid-Afrika binnekom nie; met dien 
verstande dat indien ’n immigrant te enigertyd na die eerste drie 
maande na die aanvang van sy diens in die nywerheid, ’n uit- 
nodiging van die betrokke vakvereniging tot lidmaatskap daarvan 
geweier het, die bepalings van hierdie klousule onmiddellik in 
werking. tree. 

26. LONE. 

Behoudens die bepalings van artikeis 9, 10, 13 en 17 van dié 
deel van die Ooreenkoms, mag geen werkgewer aan °n werk- 
nemer Jaer lone betaal en geen werknemer mag laer lone aanneem 
as wat in Deel If van hierdie Ooreenkems bepaal is nie. 

27. INDIENSNEMING VAN MINDERJARIGES. 
Niemand onder 16 jaar mag in die nywerheid in diens gencem 

word nie. 
| 

28. LEERLINGE. 

(1) Geen werkgéwer mag enige werknemer as leerling in diens 
neem nie, tensy dig werknemer in besit is van ’n sertifikaat deur 
die Raad uitgereik. waarby sy indiensneming as sodanig gemagtig 
word. 

(2) Aansoek om. toestemming om as leerling te werk, moet op 
die voorgeskrewe vorm aan die Raad gerig word, tesame met. ’n 
doktersertifikaat op die vorm voorgeskryf in. Aanhangsel D. Die’ 
koste van die mediese ondersoek moet deur die Raad gedra word. 

(3) Die Sekretaris van die Raad moet aan elke werknemer aan 
wie: toestermming verleen word om as leerling te werk, ’n sertifi- 
kaat uitreik waarin vermeld word die naam‘van die werknemer, 
ouderdom, minimum loon. aan hom betaalbaar, die naam van die 
werkgewer en die tydperk waarvoor die toesteniming geldig - is; 
met dien verstande dat dic Raad, as hy dit wenslik ag, en as die 
‘bepalings van subklousule (7) van hierdie klousule nie meer van 
toepassing is nie, en nadat aan die werkgewer en die werknemer 
een week vooraf skriftelik kennis gegee is, enige sertifikaat wat 
ingevolge hierdie subktousule uitgereik is, kan intrek, of die tyd- 
perk waarvoor toestemming verleen is, verstryk het of nie. 

(4) *n Duplikaat van elke sertifikaat, uitgereik ingevolge’ sub- 
Klousule (3) van hierdie klousule, moet verstrek word aan die 
werkgewer, wat dit, sodra dit nie meer van krag is nie, aan die 

. Raad moet terugstuur. 

(5) Ten einde die minimum loon, betaalbaar aan ’n leerling, vas 

te-stel, moet die duur van al sy vorige diens in die nywerheid 

-na goeddunke van die Raad in aanmerking geneem word en die 

loonskaal moet aangedui word op die sertifikaat wat ingevolge 
subklousule (1) deur die Raad witgereik word. 

(6) Gi) ’n Leerling mag gedurende sy leerlingskap nie Janger .as 

die maande, sonder goedkeuring van dic Raad, in verband met 

dieselfde werksaamheid in diens wees nic. 
Gi) Leerlingskappe in die vervaardiging van beddegoed word © 

toegestaan ten opsigte van ondervermelde groepe werksaam- 

hede:— : 

(a) Draadviegwerk; 
(b) die maak van matrasse. 

Gii) Leerlingskap in naaiers- of naaisterwerk word toegestaan 

ten opsigte van onderstaande werksaamhede : — 

(a) glipsteekwerk, stik en inmekaatsit van oortrekke, klappe, 

kussings, koorde, gordynvalie, peule of gordyne, maar 

omvat nie die uitsny van oortrekke. nie; ; 

(b) die uitsny van matrasslope en -oortreksels en bedkussings. 

(7) G@) Die Raad kan op aansoek die indiensneming van leer- 

linge in die volgende verhoudings magtig:— 

Twee leerlinge vir elke vyf werknemers wat die lone ont- 

vang wat in’ klousule 1 van Deel Uf van die Ooreenkoms 

bepaal word., 

. Die leerlingskappe- by die maak van beddegoed en by die werk 

van naaiers of naaisters, moet slegs in *n verhouding toegestaan 

wees van een leerling vir elke drie volwasse werknemers in diens 

in die groep werksaamhede genoem in klousules 5 (1) en 7 van 

Deel II van die Qoreenkoms. 

| . 8
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(ii) Where the Council is satisfied that proper facilities exist 
for the training of learners, and the requis.te number. of adults 
and/or employees in receipt of the wages specified in clause 1 
of Part If of this Agreement is not available, the ratio of learners 
may be extended. 

(iii) The Council shall have the right, when it is satisfied that 
proper facility for training is not provided, or for any other good 
and sufficient reason, to withdraw any certificate issued in terms 
of this clause whether or not the period for which permission was 
granted has expired. 

(iv) The provision of sub-clause 7 (i). shall not apply to 
establishments which have not been in existence for a consecutive 
period of twelve months or which the Council has good and 
sufficient reason to believe have inadequate facilities for training 
any applicant for learnership. 

(8) The period of learnership for the classes of work referred 
to in clause 1 of Part IL of this Agreement shall be four years. 
The -period cf learnership for the classes of work’ referred to in 
Clauses 5 () and 7-of Part IT shall be. two years. . 

-29, FORENOON: AND AFTERNOON BREAKS, 

Every employee shall be given a break of ten minutes both 
in the forenoon and afternoon each day, which shall be 
reckoned’ as time worked. - 

"30. EMPLOYEES ENGAGED IN More THAN ONE OPERATION. | 

An employee whe is employed during any one day on work 
for which different rates are prescribed, shall be paid for all the 
hours worked on such day at the higher or “highest wages applic- 
able to such work. . 

31.. ABATEMENT OF WAGES. 

(1) No employee shall, while in the employ of an employer, 
give to, and no such employee shall receive from such employer 
any gift bonus, loan, guarantee or refund either in cash or in 
kind which will in effect, amount to an abatement of the wages 
which must in terms of this Agreement be paid to such employee. 

(2) No employee shall be required as part of his contract of 
service to board .or lodge with his employer, or at any place 
nominated by his employer, or to purchase any goods or hire 
property from his employer. 

32. TERMINATION OF EMPLOYMENT, 

@ One “hour's. notice shall’ be given .by “the. “employer . or 
employee to terminate a contract of service; provided this, shall 
not affect the right of an employer or employee. to terminate 
a ‘contract of service without any notice for any cause recognised 
by law as sufficient. 

_(2) Notwithstanding the provisions of sub-clause (1) of this 
clause, an employer and employee may agree in writing to 
provide for a longer period of notice than one hour, and failure 
to comply with such arrangement shall be a contravention of this, 

clause. 

G3) An employer or employee may terminate a contract of 
employment without notice by paying to the employee or paying 
or forfeiting to the employer, as the case may be, in lieu of 
notice, an amount equal to not less than wages for one hour or 
for such longer period as agreed upon by the employer and his 
employee, in terms of sub-clause (2) of this clause. 

(4) The notice referred to in sub-clause (1) and (2) hereof shall 
not run concurrently with any period of annual leave, military 
training or sick leave. 

33. PROHIBITED EMPLOYMENT. 

Notwithstanding anything to. the ‘contrary in this Agreement 
and subject to the provisions of section eighty-three..of the Act, 
no provision which prohibits the engagement or employment of 
an employee on any class of work, or on any conditions, shall 
be deemed to relieve the employer from paying the remuneration 
and observing the conditions which he would have had to pay or 
observe had such engagement or employment not been prohibited; 
and the employer shall continue to pay such remuneration and 
observe such conditions as if such engagement or employment 
had not been prohibited. 

34. BASIS OF PAYMENT. 

Notwithstanding anything to the contrary contained in this 
Agreement, payment for all work done’ will be at the rate 
prescribed for the operation or operations performed, and will 
not be based upon the technical skill or qualification * of the 
employee concerned: 

35. Nicur Sarr Work. 

Should an employer require to operate his establishment both 
during the day and night, any time worked after 6 p.m. until . 

All empicyees for ; 
whom wages are prescribed in this: Agreement and who are | 

permitted to perform night shift work must in. 

6 a.m. will be regarded as night shift. work. 

required or 
addition to the prescribed wage rate receive an additional.10 per 
cent (fen. per. cent). of the prescribed : rate, for .all. ime. worked,   
during the night shift.” 

‘Time worked by all employees after the. completion: of the ustial : 
shift. in. the establishment. concerned. shall. be - regarded as ovet- | 
time, and must. be paid for at the rates. prescribed in clause.:10. 

12... 

  

(ii) As die Raad daarvan oortuig is dat daar. vir die opleiding 
van leerlinge behoorlike fasiliteite bestaan en die vereiste aantal 
volwassenes en/of werknemers wat die Jone genoem in klousule 

.1 van Deel If van hierdie Ooreenkoms ontvang, nie beskikbaar 
is nie, mag die getalleverhouding van leerlinge verhoog word. 

Gii) Die Raad moet die reg hé, indien hy oortuig is dat behoor- 
like opleidingsfasiliteite nie verskaf word nic, of op grond van 
enige ander gocie en voldoende rede, om enige sertifikaat, wat 
kragtens hierdie artikel uitgeretk is, in te trek, of die tydperk 
waarvoor toestemming verleen is, erstryk het of. nie. 

(iv) Die bepalings van subklousule (7) (i) is nie van toepassing 
op inrigtings wat nie vir ’n ononderbroke tydperk van 12 maande 
bestaan het nie of ten opsigte waarvan die Rwaad*'gocie en 
voldoende rede het om te glo dat onvoldoende opleidingsfasiliteite 
bestaan vir enige applikant vir leerlingskap. 

(8) Die leerlingtydperk vir die klasse werk genoem | in klousule 
1 van Deel IL van hierdie Ooreenkoms is vier jaar. Die leerting- 
tydperke vir die klasse werk wat in klousules 5 (1) en 7 van Deel 
i genoem, word, moet twee jaar duur. 

  

- 29, VoorR- EN NAMIDDAGPOUSES. 

Elke werknemer moet *n pouse van, 10° minute sowel in die. 
voormiddag as in die namiddag van elke dag_ toegelaat word 
wat as tyd gewerk gereken moet word. 

30. WERKNEMERS WAT VIR MEER AS EEN WERKSAAMHEID IN 

DIENS IS. 

*n Werknemer wat gedurende enige enkele dag werk verrig 
waarvoor verskillende lone voorgeskryf word, moet vir al die ure 
wat op dié dag gewerk word, teen die hoogste loon, van toepas- 
sing op sodanige werk, betaal word. 

31, VERMINDERING ‘VAN LONE. 

(1) Geen werknemer mag, terwyl hy by ’n werkgewer in diens - 
is, aan dié wetkgewer ’n geskenk; bonus, lening, waarborg of 
terugbetaling in kontant of in natura gee wat in werklikheid:’’n 
vermindering van die lone beteken wat ingevolge hierdie OQoreen- 
koms aan sodanige werknemer betaal moet word nie, en geen 

.sodanige werknemer mag dit van sodanige werkgewer ontvang 
nie. 

(2) Van geen werknemer mag as deel van sy dienskontrak vereis 
word om by sy werkgewer of by enige plek aangewys deur sy. 
werkgewer, te loseer of in te woon, ‘of om enige goedere van 
sy: werkgewer te Koop of enige elendom van hom te huur 1 nie. 

~ 32 DIENSBEEINDIGING: 

() Een uur se > kennisgewing mcet ‘deur die werk gewer of die 
werknemer gegee word om die dienskontrak te beéindig: met 
dien verstande dat dit nie die reg van ’n werkgewer of werknemer 
raak om ’n dienskontrak sonder enige kennisgewing om enige 
rede wat by wet as voidoende beskou word, te bedindig nie. 

(2), Ondanks die bepalings van-subklousule (a) van die klousule, 
kan °n werkgewer en werknemer skriftelik ooreenkom om voor- . 
siening te maak vir ’n langer tydperk van kennisgewing as een 
uur, en versuim om sodanige-regling na te kom, is ’n oortreding 
van hierdie klousule. 

(3) ’n Werkgewer of *n werknemer mag ’n dienskontrak sonder 
kennisgewing “bedindig deur aan die werknemer ’n’ bedrag te 
betaal of aan die werkgewer ’n bedrag te verbeur, na gelang van 
die geval, in plaas van kennisgewing, wat gelyk is aan minstens 
die loon vir een uur of vir sodanige langer. tydperk soos deur 
die werkgewer en sy werknemer ooreengekom, Kragtens sub- 
klousule (2) van dié kiousule, . 

(4}. Die kennisgewing in subklousules (1) en (2). hiervan 
genoem, mag nie saamval met ’n tydperk van jaartikse verlof, 
militére opleiding of siekteverlof nie. 

_ 33. VERBOD OP INDIENSNEMING. 

Ondanks andersluidende bepalings in hierdie, Qoreenkoms én 
behoudens die bepalings, van artikel drie-en-tagtig van_die Wet, 
onthef geen bepaling wat die indiensneming of diensverskaffing 
van ’n werknemer vir enige klas werk of cp enige vocrwaardes 
verbied, die werkgewer van die verpligting om die besoldiging te 
betaal en die voorwaardes na te kom wat hy verplig sou wees 
om te betaal of na te kom indien die indiensneming of diens- 
verskaffing nie verbied is nie, en die werkgewer moet steeds die 
besoldiging betaal en die voorwaardes nakom asof die indiens- 
neming of diensverskaffing nie verbode is nie. . 

34. BASIS VAN BESOLDIGING. 

Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
geskied besoldiging vir alle werk gedoen teen die skaal vcor- 
geskryf vir die werksaamheid of werksaamhede verrig, en is nie 
gebaseer op die tegniese bedrewenheid of kwalifikasies van. die 
betrokke werknemer nie. . : . 

35. NAGSKOFWERK. 

Indien ’n werkgewer sy inrigting sowel gedurende die dag as 
die nag wil laat werk, word eenige tyd.wat na.6-nm. tot 6 vm. 
gewerk word, as nagskof. werk beskou. Alle werknemers vir wie 
lone in die Ooreenkoms voorgeskryf is en wat verplig of toegelaat 
word om nagskofwerk te doen, moet, benewens die. voorgéskrewe. 
loonskaal ’n verdere 10 persent (tien .persent) van die .voor- 
geskrewe. skaal ontvang -vir-alle tyd gedurende.die nagskof -gewerk. . 

Tyd. deur werknemers.gewerk na-die voltooiling van-die gewone. 
skof in die. betrokke intigting..moet as oortyd beskou word en. 

  

daarvoor moet volgens ‘die. lone in klousule. .10,, »woorgesteryls io 
betaal word:
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36. SUBSISTENCE ALLOWANCE. 

Whenever the work of a lorry driver precludes him from 

returning to his home for-his night’s rest, he shall be paid, in 

addition to the wage prescribed in clause 10 of Part Ii of this 

Agreement, a subsistence allowance of not less than— 

Area A. Area B. 
. . Re Roe 

(a) Where it is necessary for the employee 
to obtain an evening meal anda bed.. 1 25 1 12 

- (b) Where it is necessary for the employee : 
to obtain an evening meal, bed and 
breakfast. ..... 0.0 c cee ee eee ee 1 50 135 

(c) Where it is necessary for the employee 
to obtain bed, breakfast, lunch and 
evening meal... .. 6. cece cece eee eee 1 75 158 

37. Hourty RaTE. 

Notwithstanding anything to the contrary. in this Agreement, 
all work performed by employees. other than commercial travel- 
lers, caretakers, or watchmen, or employees employed on the 

delivery of goods, or employees in feceipt of a fixed weekly or 
monthly Wage, or messengers, shall be paid for at an hourly 
rate: The hourly rate.to be determined by dividing the prescribed 
weekly rate by 44. ; 

In order to determine the hourly rate of commercial travellers, 
caretakers or watchmen, or employees employed on the delivery 
of goods, or.-messengers, the prescribed weekly rate shall be 
divided. by 48. : 

38. BENEFIT. AND PROVIDENT FUND. 

(1) The Trust Fund established as from the date of publication 
of Government Notice No. 1944 of the 19th. December, 1958, is 
hereby continued.. Employers and employees will each contribute 
half of the amount, opposite each wage category in Annexure A,’ 
to the Fund. Benefits accruing to the employees concerned shall 
be made retrospective to the date of coming into operation of 
the Agreement establishing the Benefit and Provident Fund. This 
latter fund, to be established in terms of this clause, must be 
established in’ terms. of a supplementary Agreement to be 
published in terris of section forty-eight of the Act. — 

(2) The total ‘amount collected must be forwarded by each 
employer to the Secretary of, the. Council not later than the tenth 
day of each month following that in respect of which it was due. 

8) The amounts contributed in terms hereof in respect of. 
each of the employees concerned are not transferable and cannot 
be ceded or pledged. 

(4) Should a dispute arise in the Industry as a result of which 
a strike or lock-out occurs, the fund shall be liquidated at the 
end-of one year from the date of the start of the strike or lock- 
out, should any of the parties call for the fund’s liquidation. In 
this event the. total amount in the fund will be distributed as 
follows: After deduction of all necessary expenses, one half to 
be paid to the members, and one half to the employers, on a 
pro rata basis to their contributions. 

(5) A public accountant who shall be appointed by the Council 
and whose remuneration shall be decided by the Council, shall 
audit the accounts of the Fund at least once annually and, not 
later than the 31st December in each year, prepare a statement 
showing— 

(a) all moneys received— . 

~ @ from contributions in terms of this clause; 
(ii) from any other sources; and 

(b) expenditure incurred under all headings during the 11 
“months ended the 31st December preceding, together with 
a balance sheet showing the assets and ‘liabilities of the 

~ "“Bundas at that date. 

True copies of the audited statement and balance sheet, 
countersigned by the Chairman of the Council, and of the 
auditor’s report thereon shali thereafter lie for inspection at the 
offices. of the Council. Certified copies of the statement, balance 
sheet and atiditor’s report shall as soon as possible but not later 
than three months after the close of the period covered thereby, 
be transmitted by the Council to the Industrial Registrar. 

(6) In the event of the expiry of this Agreement by effluxion 
of time or cessation for any other cause, the Fund shall continue 
to be administered by the Council until it is liquidated or trans- 
ferred : by the Council-to any other Fund constituted for the same 
purpose as that for which the original Fund was created or 
continued in a subsequent Agreement. 

(7) In the event of the dissolution of the Council or in the 
event of. it ceasing to function dtiring any period in which this 
-Agreement.-is binding.in terms of section thirty-four. (2).of the 
Act, the Registrar may appoint a Committee from employers and 
employees in the Industry. on the basis of equal representation 
on. both sides and the Fund shall continue to be administered by 
such: Committee: Any. vacancy. occurring. on. the Committee may... 
be filled. by the Registrar from. eniployers or: employees as the 
case -ma'y be;-so as-to ensure:-an: equality -of -eniployer - and: 
employée :-représentatives on -the-Committee.. In the .event of 
such Committee being unable or unwilling to discharge its duties   

. 36. CNDERHOUDSTOELAE. 

Wanneer die werk: van.’n lorriedrywer hom verhinder om vir 
die nag terug te keer huis toe, moet hy, benewens die loon voor- 
geskryf in klousule 10 van Deel Ti van die Coreenkoms, ’n onder- 
houdstoelae van minstens die volgende betaal word:— 

: Gebied A. Gebied B. 
Roc Rec 

(2) As dit-vir die werknemer nodig is om 
aandete en °n bed te kry............. 1 25 1 12 

(b) As dit vir die werknemer nodig is om . on 
aandete, bed en ontbyt te kry......... 1 50 135 

(c) As dit vir die'werknemer nodig is om 
bed, ontbyt, middagete en aandete te . 
a 1 75 1 58 

37. UURLOON. — 

Ondanks andersluidende bepalings in hierdie Ooreenkoms, moet 
vir alle werk deur: werknemers vertig, ‘“uitgesonderd die :werk 
verrig deur handelsreisigers, opsigters of wagte, of werknemers 

‘in diens vir die. aflewezing van -goedere,. of bodes,. betaal word 
teen ’n uurloon, en die uurlocon moet bereken word deur die’ 
voorgeskrewe weekloon deur 44 te deel. . 

Ten einde die uurloon te bereken van handelsreisigers, opsig- 
ters, of wagte, of werknemers in diens vir die aflewering van 
goedere, of bodes, mioet die voorgeskrewe weekloon deur 48 
verdeel word. 

38. BYSTANDS- EN VOORSORGSFONDS. 

(1) Die trustfonds wat ‘met ingang van die publikasie van 
Goewermentskennisgewing No. 6155 van 19 Desember 1958 
ingestel is, moet voortgesit word totdat die Ooreenkoms waarby 
die bystands- en. veorsorgsfonds ingestel word, gepubliseer is. 
Sowel werkgewers as werknemers sal elk helfte van die bedrag, 
teenoor elke loonkategorie in Aanhangsel A, tot die fonds bydra. 
Voordele wat vir die betrokke werknemers oploop, moet’ van 
terugwerkende krag gemaak word tot die datum van inwerking- 
treding van die Ooreenkoms waarby die bystands en voorsorgs- 
fonds ingestel word. -Laasgenoemde fonds, wat kragtens dié 
klousule ingestel word, moet ingestel word kragtens ’n aanvul- 
lende Ooreenkoms wat ingevolge artikel agt-en-veertig van die 
Wet gepubliseer moet word. oO 

(2) Die totale bediag ingevorder, moet op of voor die 10de dag 
van elke maand wat volg op die maand ten opsigte waarvan dit 
verskuldig ‘is; deur ‘elke werkgewer°aan die Sekretaris van ‘die 
Raad gestuur word: | a pe ees 

(3) Die bedrae bygedra ingevolge hiervan ten. opsigte van elk 
van die betrokke werknemers is nie oordraagbaar en kan nie 
gesedeer of verpand word nie. oe 

(4) Indien ’n geskil in die Nywerheid ontstaan as gevolg 
waarvan ’n staking of uitsluiting plaasvind, moet die fonds 
gelikwideer word aan die end van cen jaar vanaf die datum 
waarop die staking of uitsluiting begin het, indien enigeen van 
die partye eis dat die fonds gelikwideer word. In dié geval word 
die totale bedrag in die fonds soos volg verdeel: Na aftrekking 
van alle nodige uitgawes, een helfte aan die lede en een helfte 
aan die werkgewers, op ’n basis wat eweredig met hul bydraes is. 

(5) ’n Publieke rekenmeester wat deur die Raad aangeste!l en 
wie se besoldiging deur die Raad vasgestel moet word, moet die 
rekenings van die fonds minstens een keer per jaar ouditeer, en 
op of voor 31 Desember elke jaar ’n staat opstel wat die volgende 
toon :— 

(a) alle geld ontvang— 

-@) uit bydraes kragtens hierdie Klousule; 
Gi) uit enige ander bron; en. pe oe 

(b) uitgawes aangegaan onder alle hoofde! gedurende die 12 
‘maande geéindig die vorige 3lste Desember, tesame met 
’n balansstaat wat die bates en laste van die fonds op 
daardie datum toon. Ts 

Gewaarmerkte kopieé van die geouditeerde staat en balans- 
staat, mede-onderteken deur die Voorsitter van die Raad, en van 
die ouditeur se verslag daaroor moet daarna ,ter insae 16 in die 
kantoor van die Raad. Gewaarmerkte afskrifte. van die staat, 
balanssiaat en ouditeursverslag moet so spoedig moontlik, maar 
nie later nie as drie maande na die einde van die tydperk daar- 
deur, gedek, deur die Raad aan die Nywerheidsregistrateur gestuur 
word. ! . 

(6) Ingeval hierdie Ooreenkoms verstryk deur verloop van tyd 
of dit om enige ander rede géstaak word, moet die fonds steeds 
deur die Raad peadministreer word totdat dit gelikwideer of deur 
dic Raad oorgedra! word na ’n ander fonds wat ingestel is vir 
dieselfde doel as dié waarvoor die oorspronklike ingestel is, of in 
’n latere Ooreenkoms voortgesit word. 

(7) Ingeval die Raad ontbind werd of ingeval dit ophou om 
te funksioneer gedurende enige tydperk-waarin hierdie Ooreen- 
koms.bindend is kragtens artikel vier-en-dertig (2) van die Wet, 
kan die Registrateur ’n komitee aanstel uit werkgewers en werk- 
nemers in die Nywerheid op die grondslag van. gelyke verteen- 
woordiging: aah albei kante, en die fonds moet steeds deur 
sodanigé kdtiitee geadministréer word. Enige vakaturé wat in dic 
komitee ontstaan mag deur. die Registrateur geval word ‘uit 
werkgewer-.- en --werknemerverteenwoordigers--in- die. komitee. 
Ingeval sodanige komitee nie in. staat is nie of onwillig is om sy 
pligte te vervul of ‘n dooiepunt daarin.ontstaan wat die admini- 
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or a deadlock arising thereon which renders the administration 
of the Fund impracticable or undesirable in the opinion of the 
Registrar, he may appoint a trustee or trustee to. carry out the 
duties of the Committee and such trustees shall possess all the 
powers of the Committee for such purpose. Upon the. expiration 
of this Agreement.the Fund shall be liquidated by the Committee 
functioning in terms of this sub-clause, or the trustee or trustees 
as the case may be, in the manner set forth in sub-clause (8) of 
this clause and if upon.the expiration of the Agreement the 
affairs of the Council have already. been wound up and its assets 
distributed the balance of this Fund shail be distributed as 
provided for in section thirty-four (4) of the Act as if it formed 
part of the General Funds of the Council. 

(8) Upon liquidation of the Fund in terms of sub-clause (vii) 
of this clause the moneys remaining to the credit of the Fund 
after the payrnent of all claims against the Fund including 
administration and liquidation expenses shail be paid into the 
Genéral Finds of the Council. 

(9) The Council shall invest any of the moneys belonging to 
the Fund surplus to its requirements, from time to time on fixed 
deposit or on cail with a bank or registered building society, or 
in any other manner approved by the Industrial Registrar. 

39, CHANGE OF OCCUPATION. 

Should any, employee at any time be required to perform work 
for which a lower wage is prescribed than that which he normally 
performs, or for which he was engaged, he will be paid at the 
lowér rate provided he has not during. the day performed work 
for which a higher rate is prescribed. All contributions payable © 
by him and his employer will, however, be based on.the higher 
wage rate, but any deductions from his weekly. wage in terms 
of clause 13 will be based on the lower wage rate. No employee 
will be permitted to perform work for which a higher wage rate 
than that. which he normally performs, or for which he was 
engaged, is prescribed. 

40. MONTHLY STATEMENT. - 

All payments to be made to the Council in terms of clauses 13, 
47 and'38 must be accompanied by a statement in the form 
prescribed in Annexure B to this Agreement. , 

  
  

strasie van die fonds onuitvoerbaar of onwenslik maak, ne die 
mening van die. Registrateur, mag hy ’n kurator of kurators 
aanstel om die pligte van die komitee na te kom en sodanige 
kurators besit dan al die. bevoegdhede van die komitee vir 
sodanige doel. By die versiryking van hierdie Ooreenkoms moet 
die fonds gelikwideer word deur die komitee wat-kragtens hierdie 
subklousule funksioneer, of. deur die kurator of kurators, na 
gelang van die geval, op die wyse in subklousule (8) van dié 
klousule uiteengesit en indien die sake van die Raad tydens die 
verstryking van die Ooreenkoms reeds gelikwideer en sy bates 
verdeel is, moet die balans van hierdie fonds verdeel word soos 
epaal in artikel vier-en-dertig (4) van die Wet asof dit deel van 

die algemene fonds van die Raad uitgemaak het. . 

(8) By die likwidering van die Fonds kragtens subklousule 
(vii) van hierdie klousule moet die geld wat oorbly in die kredit 
van die fonds na betaling van alle eise teen die fonds, met 
inbegrip van administrasie- en likwidasiekoste, in die algemene 
fonds van die Raad inbetaal word. 

(9) Die Raad moet alle geld wat aan die Fonds behoort en wat 
meer is as wat die Raad nodig het, van tyd tot tyd belé op vaste 
deposito of op aanvraag by ’n bank of geregistreerde bougenoot- 
skap,. of op enige ander wyse deur die Nywerheidsregistrateur 
goedgekeur. 

39, VERANDERING VAN WERK. 

ingeval van ’n werknemer te ehiger tyd vereis word om werk 
te doen waarvoor ’n laer loon voorgeskryf word as dié wat hy 
gewoonlik doen, of waarvoor hy in diens geneem is, moet hy 
teen die laer skaal betaal word, mits hy nie gedurende die dag 
werk verrig het waarvoor ’n hoér skaal voorgeskryf is nie. Alle 

_ bydraes betaalbaar deur hom en sy werkgewer sal egter op die 
hoér loonskaal gebaseer word, maar enige aftrekkings van sy 
weekloon ingevolge klousule 13 sal op die laer loonskaal gebaseer 
word. Geen werknemer -sal toegelaat word om werk te verrig 
waarvoor ’n hoér loonskaal voorgeskryf word as dié wat hy 
gewoonlik verrig of waarvoor hy in diens geneem is nie. 

40. MAANDSTAAT. 

Alle betalings wat ingevolge klousules 13, 17 en 38 gemaak 
moet word, moet vergesel gaan van ’n staat in die vorm voor- 
geskryf-in Aanhangsel B van die Ooreenkoms. 
  

ANNEXURE A. 
  
  

  

    
  

  

  

  

    
  

. ; Total Weekly Contribution 5 . Total Weekly Contribution 
Wage Category. by Employee and Employer. Wage Category. by Employee and. Employer. 

Area A. Area B. Area A. Axea B, Area A. Area B. Area A. Area B. 
Per Week, Per Week, / Per Week. Per Week, 

Rec Roc ~Re Re Roe Re c c 
26 0 24 20 1 40 1 30 15 60 15 60 ' 80 85 
21 6 18 90 1 15 1-5 14 48 13 58 80 75 
20 80 19° 36 } 15 15 14 0 13 20 70 70 
18 9 16 64 95 90 11 68 Li 27 65 65 
17 33 16 13 95 90 i1 35 10 25 60 35 
16 50 14 85 90 85 10 0 9 40 50 50 

AANHANGSEL A. 

. > Jotale weeklikse bydrae : Totale weeklikse bydrae 
Loonkategorie. deur werknenier en werkgewer. Loonkategorie. deur werknemer en werkgewer. 

Gebied A. Gebied B. Gebied A. Gebied B. Gebied A. Gebied B. Gebied A. _Gebied B. 
Per week. Per week, Per week. Per week. . 
Rc) Rc. R-c. Rec ¢c Rec ._. € : c 
26. 0 24 20 1 46 1 30 15 60 1560 - 96 85 
21 9 i8 90 115 1 5 14 48 - 13 58 80 75 
20: 80 19 36 115 15 i4 0 13.20 70 70 
180 16 64 95 90 11.68 11 27 65 65 
17 33 16 13 9§ 90 11-35 10 25 60 55 
16 50 ~ 14-85 90 85 10 0 9 40 50 50 

ANNEXURE B. 

/ (Statement submitted in terms of clause 40-of the Agreement.) . : 

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY OF THE WESTERN CAPE. 

Cheques to be forwarded, not later than the tenth day of each month, to the Secretary, P.O, Box 964, Cape Town. 

Month 
  

  

Name and address of firm...... 
   

  

     

  

   
         

   
   
    

      
Christiana 
Name. - 

Surname of 
Employee. 

Holiday 
Index No. Fund. Occupation. 

14 

    

  
       

         
Provident 
_Pund. 

Council eect 
Levies. Total. Total. 

   

GRAND TOTAL.......45



| 
: 

45 
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AANHANGSEL B. 

(Staat ingedien ingevolge klousule 40 van die Ooreenko ms.) . 

NY WERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN |WES-KAAPLAND, 

Tieks moet op of voor die 10de van elke maand gestuur word aan die Sekretaris, Posbus 964, Kaapstad. 

WNaani en adres van firma ‘ Maand. 

Familienaam . : . . 

Tadeksno, van werk- Voorname. - Soort werk. . Vakansic- Totaal, mae, Totaal. Voorsergs- 

  

  

  

  

  

    
                GROOTTOTAAL, 1.506 

  

' ANNEXURE C. 
  

{Notice required under clause 7 (4) of Part t of the Industrial Council’Agecement.] 

  

  

  

  

  

  

  

/ Day. _° Starting Time. Finishing Time. Meal Hour. 

 Mondays.....c00e08 eae easceasseaeeucense pov eesetcetereeee —— a.m. to p.m. p.m. to Poe. 

Tuesdays... 6 cseeerceaee Dees ee cere tee eeenees see vee ereesens . a.m, to p.m. p.m. to. -p.in. 

Wednesdays.......0.+- Seen e eae ee ree eereeeees deere eeenaaee : a.m. to. p.m. p.m. to. p.10 

Thursdays... cess eee cee e eee e eee ene onan peeebesnnes . a.m, to p.m. p.m. to, PE. 

Fridays........ceeeeaee peed een ereeeenans caaveeteetaeeneres ; a.m. to p.m. p.m. to. pan. 

Saturdays.....ece0s copes esa eaeenee tenes eee teeeeneseene ATO. tO. p.m. p.m. to. pu. 

Forenoon break......... wees eereeeangegace ae paseence steers i DMD, CO cay a.m 
TO ninuratinninirmnatnnr! p.m, Afternoon break. ........-.+ seeesee stepecenees sees e ee ee smntininanenmmaes EL, 

AANHANGSEL C. 

{Kennisgewing vereis ingevolge kiousule 7 (4) van Deel I van die Nywerheidsraadooreenkoms. } 

  

    

  

  

    

  

  

  

    

_ Begintyd. Ophoutyd. Etensuur; 

Maandac..........- Nace eoeeseees See ee nae seat eneeenaeeee VI. LO bones nm nm. tot nm 

Dinsdac.....cc cece cece ees ve eeeeeeeane See asansereniaees amin vin. tot AM nm. tot ont. 

Woensdae.......... Lee etree ene eee b bene eae eee e sate enene vin, tot nm nin, tot. nm. 

Donderdac........0cseecaeeees be cedeenacenenceseenessseene 5 vm, tot a nm nm. tot nm 

Vrydae. cece cece rece eens seen detesivecens abet ens eee eene : vm. tot. nm. nom. tot 1m 

Saterdats i. cc boa ee oie eae ‘mmiinion¥ COt. som - nm. tot nm 

Voormiddagpouse....0- 2. cece cece eee eee eee Eee sini amaeieVe tOts. vue TD 

WNamiddagpouse.......... bee eeeereesseceene bee eveeenevees nm. tot noi. 

ANNEXURE D. 

(Medicai Certificate under Clause 28 of Agreement for Furniture Industry.) 

I certify that 1 have medically examined (full name) : 
Race. 

$8X. 

with the following results :— . 

™~ {am satisfied /I am not satisfied that he/she isin sound health and fit for employment 
or any trade, without danger to himself/herself or oth 

  

who st 

ers 

ates that his/her present age is 

as an apprentice in the trade Of num , 

rstoternmuttninsertranvionnett 

  

  (a) Condition of heart and circulation 

  

(b) Presence or absence of physical defect or deformity, including bernia 

(ce) Condition of lungs . 

(d) Condition as to tonsils and adenoids   
({e) Condition of glands of neck   
Cf) Condition of teeth   
(g) Hearing   

p) Sight   
(i) Communical disease..   
  (/) Pediculosis 

(k) Physical development. 

Place   

Date — 19... 

AANHANGSEL D. 

(Doktersertifikaat ingevolge. klousule 28, van Ooreenkoms vir 

Ek sertifiseer dat ck (naam volnit) m 

IMeubelnywerheid.)   Medical Officer, 

  

geslag : ‘aay FAS, 
- is, medies ondersock het, met die volgende bevindings:— 

Ek is oortuig/Ek is nie oortuig nie dat hy/sy gesond is en geskik vir indiensneming a 
of enige bedryf, sonder. gevaar vir homself/haarself of|ander. . 

  

(a) Toestand van hart en bloedsomloop 
(b) Aan- of afwesigheid van liggaamlike gebrek of wanstaltigheid met inbegrip| van breuke. 

(c). Toestand van longe . 
(d) Toestand van mangels én adenolede 

  
$ i 

: wat verklaar dat sy /haar teenswoardige ouderdom 

'n vakleorling in die bed ryf VATA elmnmmmnmnmioin 

  

  

(e) Toesiand van nekkliere. 
  (/) Toestand van tande. 
  

  

  

  

  

  

  

(g} Gehoor 
(A) 08 st 
(i) Aanstecklike siékte. 
Gj Pedikulose. 
(k) Liggaamlike ontwikkeling 

Plek. 
. , rere bees Mediese Ampienaar. 

Datum 19 csmmos 
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PART IL. 

‘WAGES. 

For a period of two years from the date of publication of this Agreement, the wages prescribed hereunder shall in accordance with, 
clause 26 of Part I of the Agreement apply. to Areas A and B. 

- 1. @ With the exception of the employees referred to in-clause 2. to 11 inclusive hereunder, each and every employee engaged i in all 
- or-any of the operations performed-in the Furniture Industry at. the date of gazettal of this Agreement shall be paid the 

- Minimum wage prescribed for the area in which he is employed:— ; 

Minimum wage in Area Ac. ccc cece ccc ccc ee eee tee beeen eee teen tener etensesenes “R26.00 per week, 
Minimum wage in Area Bui... c ccc cece eee e cet nee eneeeeneeeeenteescenee theceeeees R24.20 per week. 

Area A, Area B. - 
Per Week. Per Week. 

      

    

    

    

ae Ric Ric 

Gi) Tmprovers during first six months of employment after completion of apprenticeship............cc0eeee 17 33 16 13 
‘Improvers during second six months of employment after completion of apprenticeship:............. 20 80 - 19 36 

--2, Learners employed in learning the operations covered by clause 1 of Part II of this Agreement:— oe 

- For the first year of employment.......... 0. ccc cece ec ececcceeceeneneeeeevennent iu beeen ne -.« R3.00 per week. 
1 >For the second year of employment : _-R§.00 per week. 

For the third year of employment..... ve eeeedeeees R650 per week. 
For the fourth year of empioyment........:..... Leeeeee Lecce teen eee t eee e eee eeee tenes Seeees RS. 50 per week, 

Thereafter the wage prescribed in clause 1. . 

3. (1) Juvenile male employees engaged in a trade or branch of a trade designated. under the Apprenticeship Act, 
1944, during the authorised probation.period........0 0... cece cee eee eee cece e nese eee eeneueneees R3.00 per week. 

(2) All other javeniles. The minimum wage prescribed for adult employees employed on the same class of 
work :— . 

‘4, Employees engaged in:—. . . / 

(1) Fixing of ready-made cane mats....... 0. cece cece cece eee e eget eens neebeebecebawheneeucns 18 00 16 64 
(2) Setting up and operating single drum sander, open belt sander, open disc sander, bobbin sander, air . 

filled sander... 0.0... cee cence cence tennant eee e eet ee eb euseneeaebestereeveseuees 18 00 16 64 
(3) Boring holes... 0.0.0.0... ccc cece eee eens eee eee e eee eee e nee e rer teee eens bee e eee ane . 18 00 16 64 
(4) Morticing on the mortice machine only... 02.6.6. ccc ete e ce bent ene tateteseutececnaes 18 00 16 64 
(5) Operating of the hinge recessing machine for the purpose of cutting recesses for locks and hinges... «| 18 00 16 64 
(6) Filling of cushions with spring interiors and/or spring units........ 0.0000. ccc cececeeeecececetens 18 00 - «16 64 
(7) Bolting of all types, excluding the attachment of handles, locks, hinges and all types of ornaments...... - 10 00 9 40 
(8) Fittings bed-irons, castors, sockets, ddmes, nut-covers and ferrules but excluding the trimming and 

boring of timbers for the attachment of these articles..........0.sss0ss0-0 0. vee e eee e beeen eae 10 00 9 40 
(9) Making‘and/or- pointing of wooden dowels and pins by hand and/or machine...................4. 10:00 - 9 40 

(10) Sandpapering by hand and/or portable sander regardless of whether the article papered is stationary or . 
TOCAUING.. cece e nee e eee eenaeenage dee ees seco bees teee tpeerevseeseeces 1000 9 40 

(11) Bending of solid timber by hand or mechanical process..........s.csssssssusssacecesrenceetens 1000 9 40 
(12) Knocking of sockets for castors...... 0. case nee sep ene sees sete eeeenepeeennens sressessgeses 10,00. 9 40 
(13) Filling of holes or cracks in furniture with wood filler or similar substance: senees _-10 00 9 40 
(14) Fixing bed iron, domes and castors.......¢..000005 etc cece e cece ereeecertetce eaveees + 1000 9 40 
(15) The Application OL WAX ccc cece e eee e tees seen ensaeepeveeeeetesens teen eens . . 10.00 9 40 
(16) The painting and/or filling of edges...... beeen eed aeteeeeeeeeaeasgese see eeees tees «- . 10.00 9 40 
(17) The removal of doors and fittings prior to preparation for polishing.............5. «+. , 10 00 9 40 
(18) Filling in with plaster of paris or any other filling material... 0.0... 0.0.0. cece ceccesecueceveceaus 10 00 9 40 
(19) Bleaching of furniture with acids or any other bleaching agent.............0.e00ceee Seseeeseevses 10 00 9 40 
(20) Stripping of polished surface... 00.0... cece cece nc eg ec ceeceneceeucterueeuces Lene eeenee 10 60 9 40 
(21) Staining, oiling, filling and/or reviving by. hand only and the removal of surplus oil and grit from . : 

AMEETIOS ee cee ce ee ete ene e tegen beeen tbe eeteeeteseearbeneeaensees 10 00 9 40 
(22) Fixing of webbing. and/or. substitutes, the attaching of coil springs to such webbing and/or substitutes, 

but excluding the lashing of such coil springs. This operation shall exclude. the covering of spring. : 
units and the covering of any springs and/or spring units in any manner whatsoever, tebe eebeeeebeecede . 10 00 9 40 

(23) Tacking-on of bottom; s to upholstered articles... 0... c ccc ccc eee cece eens ceveeuecsaeacacenes ~ ,1000 | 9 40 
(24) Spraying of metal...::.....0.......056- seeeeaees Sac ece nace eeeeneeece Seca beevceueceeveenes °1000-- 9 40 
(25) Riempie work..... 0.6.66. cece e eee eee tee eee eee eee cee eee nese eset te netee weet 10:00" 9 40 
(26) Hooking on-of-helical springs and/or zig-zag or no-sag ‘ype of spr inging.. . ~..10 00 9 40 
(27) Teasing coir or other materials by machine. ......0.00 0. ccc cece ence ccuacecevutcucuvennegas 10 06 9 40 
(28) Stippling and punching the background of carving. .............006 bee ceeeeaee cae eeceeeerecee 16 00 9 40 
(29) Tacking of plywood on to loose seats for upholstery purposes.......32....e0cce eee aeceweeseseee > 1000 9 40 

5. Employees engaged in:-— 

@ Bedding making, which means the ‘manufacture by hand or mechanical appliance, either in whole or 
in part; ofall types of mattresses.filled with. coir, hairlock flock, kapok, cotton wadding, hairfibre wool, 
feathers, grass, chaff,.straw, rubber. or any: other similar materials: or any, combination of spring” 
interior, all types of wire springs, -chain and/or spiral springs, full spiral springs, mesh springs, ‘helical 
springs, all types of spr ing and/or. spring units, pillows, cushion bolsters, overlays; quilts, the knocking 
on and/or hooking on spring mattress wires, chain spring meshes, spiral springs, and helical springs to ~ . 
frames for bedding but excluding the under: fmentioned sundr Y OPeratioNs....... cece eee eee cece cence 18 00 16 64 

(2). Weaving of spring mesh... . 0... cece eee cee ene ceed een e ened tent nee e eens .. 18 00 16 64 
(3) Stuffing filling into mattress cases whether by hand or machine..........cccccceceecceueuccenens - 18 00 16 64 
(4) Side stitching,.....0.0. 0... ccc cece cece cee secaceauescecenes cece etter enone eennees San eeeeee 18 00 16 64 
(5) Tufting, whether-by hand or machine.............ccccceccecceucneevevens Wee e kent eee eeeneens * 18 00 16 64 
(6) Operating a border quilting machine........5. cece cece sce cvcceceecceccevetereceneenraienees 18 00 16 64 
(7) Operating a top quilting machine.........,... ccc cece een eees : ; 18 00 16 64 
(8) Preparing frames and rollers for the top quilting machine : 18 00 16 64 
(9) Securing, sewing or stapling interlaced pads to spring units whether by hand or machine... veces 18 00 16 64. 

(10) Filling of cushions with spring interiors and/or spring umits..................0044 Lente scene eeene 18 00 16 64 
(1) Laying out filling material upon a spring UNIl.. cece cece cen ec ec eeeecaetneeenners 18 00 16 64 
(12) Securing mattress tops, whether quilted or not, in position for building a prebui it interior or spring 

MALIOSS cece eee eee tenner ee eenereeseereneenees tence eeenee 18 00 16 64 
(13) Tape edging a spring interior mattress..... eee e eee e eee none eee aeeeereeneeueseereeseeeeeers 18 00 16 64 
(14) Roll edging by hand or machine..........c ccc cece ceceeceeceete pee e cece eeeaee Loeeeeeneedeess 18 00 16 64 
(15) Cutting tops, borders and cases... 0.00... eee e ee cence eet e teeta ne eteneeeanabes weiss. 1400 13 20 
(16) All sewing required in the manufacture of tops, borders, mattress cases, studio couch covers and 

COMpOMeNt Parts... ce ene eee eee eben eee e een eeeeeueneresntaenenes 14 00 13 20 
(17) Sewing mattress handles to borders........ 0. cece cece cece scene een een eee ee see eened ceeeaee 14:06 13 20 
(18) Sewing of quilted borders on to mattress units prior to tape edging..........--.lescesveeecs eee =614,00 13 20 
(19) Closing up, by hand or machine, the mouth of a mattress,.........00c0eseeaeeece aeeaecceasceee 14:00 13 20 
(20) Joining border lengths..../........ bee e ene e eee e eee e crete neteesepeeeeeeneus weeene . _ 14, 13 20 
(21) Closing pillows, cushions; bolstets......6. 00. .c0cc cece cece vveesemeeeenee pedeeee Lanes ' 140 13 20 
(22) Bolting by hand of bed mattress frames studio couch frames.and cots,. we . 0: . 9 40 
(23) Preparing spools for border quilting machine.............. ccc ccc eeees aon vate 10: 9 40 
(24) Cutting quilted borders to length...........cccceceececusecvesvcuceeuues teeecgnegeaeesseeeees — If 9 40 
(25) Punching holes in mattress borders... wee neees eee n eee n eee eeceenecnaee bt seneteeecerenscees 10 00 9 40
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DEEL IL. 
  
Lone. 

_ Vir °n tydperk van twee jaar vanaf die pubtikasie van hierdie Ooreenkoms moet die lone hieronder voorgeskryf ingevolge klousule 

26 van dee! I van die Ooreenkoms, van toepassing wees op gebiece A en B. : 

i. @ Met uitsondering van die werknemers genoem in klousule 2 tot en met fl hieronder moet eike en iedere werknemer in diens © 

_in almal of enige een’ van" die werksaamhede: uitgevoer in die Meubeinywerheid op die datum van publikasie van hierdie 

Ooreenkoms in die Staatskoerant, die minimum loon betaal word wat voorgeskryf is vir die gebied waarin hy in diens is:— 

Minimum loon in gebied A..........--. 6. eee e een nnees See teeees tenes eee e een eens Lanne R26.00 per week. 
_ Minimum loon in gebied Bow... cece cc eee cece eee ener eee tne e nese ee ee nes eeeeeee Leceee R24.20 per week. 

Gebied A. Gebied B..- 
Per week. Per week... : 

    

. oe / . . Ric Re 

Gi) Verbster-leerlinge gédurende eerste ses maande diens na voltooiing van vak!serlingskap............ 17 33 16 13 

/ Verbeter-leerlinge gedurende tweede ses maande diens na voltooting van vakileerlingskap........... 20 80 19 36 

"2. Leerlinge in diens om die werksaamhede te leer wat gedek word deur kiousule 1 van deel II van die Ooreenkoms :— 

~ Vir dieeerste jaar dieNS...... 66. eee eee cee eee eee nn Lanes rer ma oye TA ba Fess. | R300 per week, 
7) 2°°Vir die tweede jaar diens....... avec eee ees e teen near eens teseneseeese ea R5.00 per week, 

“e . “Wir die derde jaar diens....1:.6.50ceseeeeeeeee dade eee nee neon eee seen been es ewertes eee beeece - R6:50 per. week. 

“oo Vir die vierde jaar diens..... 655. iseceeee eee ees Seen eee e dee ceneenebees Wie baeeaceees Ne eeeeee . 8.50 per week. 

Daarna die loon voorgesktyf in klousule 1.° . 

3. (1) Jeugdige.manlike werknemers inn ambag of tak van’n ambag aangewys kragtens die Wet op Vakleerlinge, — / 

» 1944, gedurende die gemagtigde proeftyd............ be eeeeeeee lente ener neee ewer veeee See c eee eee eee R3.06 per week. 

“(2) Alle arider jeugdiges. Die minimum voorgeskrewe loon vir volwasse werknemers in diens in dieselfde klas werk. 

4, Werknemers wat:—.. - 

  

   

    

    

   

(1) Klaargemaakte rottangmatte vassit.......... 0.0: eee sete nese eens en voce ee eeeeeenaes ig 0 16 64 

’*(2) Eendromskuurder, oopbandskuurder, oopskryfskuurder, tolskuurder, luggevuldeskuurder oprig 

en bedien........5..- eee eee e ee eneces pee eae rene cen e eee een eee eenree teens 0 16 64 

(3) Gate boors...... ensues dec cu tnecebeceesengeneneeenecgeees Lecce sereneeages : 0 16 64 

(4) Tapgate slegs op die tapmasjien boor............... Seat eeecececeeeeeee wee eeeewee ‘0 16 64° 

- (5) Uitholmasjien bedien op uithollings vir slotte en skarniere te SMY.... 6... ese cece terete seen e eee 0 16 64 

(6) Kussing met veerbinnewerk en/of veereenhede vul........ 006.6 e eee Sheer e tee eee ene bet ee tees 0 16 64° 

_. (7) Alle soorte boutwerk, maar nie die-aansit van handvatsels, slotte, skarniere en alle soorte ornamente - - 

nie..... Levees a uu Vesyeseceetcrsssectessen , LO 0 9 40, 

- (8) Bedysters, wieletjies, sokke,-koepels,; moerdeksels en noodringe aansit, maar nie dié afwerk en boor ’ . o 

- van hout vir die aansit- van die-artikels nie... ....-.-..-.4- tae mead eibenees vaeseeeeeescee, 10 0 9 40 

(9) Houttappenne en penne met-die hand. en/of masjien maak en/of spits......-.... pete ueeeeeeeens 10 0 9 40 

(10) Met die-hand en/of draagbare skuurder skuur ongeag of die artikel wat geskuur word, stilstdan 0 

Of Uradi. ck cece eee cee enna eee eeaeaee Leceee Vadaeeeed Leela cece ewenenes a =o 10 0 9 40 

(11) Soliede hout met die hand of meganiese toestel buig..... Lee cnc eegececenesentes : ; 10.0 9 40. 

. (12) Sokke vir wieletjies klop.............. Lawes Lad eucseennees ‘Seen . .. 10.0 9 40 

WR Gate of barste in meubels met houtvulsel of soortgelyke stof vul......... becee betes we 10000 9 40 

- (14) Bedyster, koepels en wieletjies VASSIC. coe cae vee eee bee need beet esteceeeteebeeeeneeeeteeas 10 0 9 40 

- (15) Was aansit...........5. beet vere eeenees Damn e ene ee een eeneeee eens ny eee nee eee nn aeenes 19.0 9 40 

(16) Rande verf en/of vuly.... 6... eee eee We ella an eeele en eepeaececcsoneaee eet esserwevec’ id 0 9 40 

(17) Deure en toebehore afhaal voordat poleerwerk begin...... Va eseeeee anaes eceeeee - 10 0 9 40 

(18) Met gips of enige ander vulsel vul..:....... Lee eee ee acne eees Loewen Vceteebececee , 10.50, 9.40 

(19) Meubels met sure.of enige ander bieikmiddel bleike-. 0... .ee. eee eee eee eee abe eeseeeens ee 10.0 9 40 

(20) Gepoleerde opperviakte uitmekaarhaal...:..... SV ealele cave beaeeeneecceneeeuaons Sennen eeeeees 10 9 9 40 

(21) Slegs met die hand beits, vul, olie en/of hernuwe en cortollige olie en gruiserigheid uit binnenste 10 .0 9 40 

verwyder... le ee ee elas Veen sence onde eneeeee pace eee Le lca eee Laces 10 QO 9 40 

(22) Seitbandwerk en/of plaasvervangers aansit, spiraalvere aan sulke seilbandwerk en/of plaasvervangers: 

vassit, maar nie die vaswoel van sulke spiraalvere nie. > Dié werk sluit die bedekking van vere en/of 

yeereenhede van watter aard ook al uit......... Speen eee Seba we cece cea cee ciceeteceeseuenne id 0 9 40 

(23) Bome aan gestoffeerde artikels vasspyket... 6.0.0.0 see eee eee eee e eet e eee e nee e ete e eee een eens 10 0 9 40. 

(24) Metaalbespuiting..... 0... cece ec c ec eee e eee cette eee ea nen ne cece seerenaes Lance wees 10 0 9 40 

(25) Riempiewerk... 0... cece eee eee e teen ne eanetes eee eee “avbeveeceesese. 10 0 9 40 

(26) Spiraalvere en/of kettings en/of veerwerk, tipe sigsag of nie-sak, aanhaa v 10 9 9 40 

- (27) Klapperhaar of ander maieriaal met masjien uitpluis..............45 Deas : io 0 9 40 

(28) Die agtergrond van houtsneewerk stippel en PONS..... 6.6 6c cece eee tee ete cette nent e eee neneas - 10 0 9 40 

(29) Laaghout aan los sitplekke vir stoffering vasspyker..c.e.eeee Coban cee e eee ees eee e nee een eeenee 10-0 9 40 

5. Werknemers wat:— a wo 

(1) Bedde maak, wat beteken die vervaardiging met die hand of meganiese toestel, hetsy in die geheel 

of gedeeltelik, van alle soorte matrasse gevul met klapperhaar, ,, hairlock ’, viok, kapok, katoen- 

watte, hare, vesel, wol, vere, gras, kaif, strooi, rubber, of enige-ander scortgelyke stowwe; of enige ...:: 

kombinasie van veerbininewerk, alle soorte draadvere; ketting en/of spiraalvere, vol spiraalvere, 

maasvere, spiraalvere, allé.soorte vere én/of veereenthede, bedkussings, stcelkussings, peule, oor- 

trekke, bedspreie, die aanklop en/of aanhaak aan veetmatrasdrade, kettingveermase, spiraalvere, 

_ en skroefvere aan rame vir beddegoed, maar met uitsluiting van die ondergencemde diverse werk- 

— gaambede.. oc. ccc ccc cee eee ee ee eee eee eee PE Eee EEE eee SETTER EE EET TTT E EES 18 0 16 64 

(2) Veermaaswerk Vieg.... 0... cece cent eee eet e een n eee e nese eae ence ee en sarees 18 0 16 64 

(3) Vulsel in matrasslope insteek met hand of masjicn... 6... cece ee eee ee sree tere e eet e eee ene es 18 0 16 64 5 

(A) Sye Stik. eee terete een ence nent e ener te eens Succes sence e en eeeaee 18 0 16 64 

(5) Kwassies maak, met die hand of masjicn........ceeee rere erence ners ec e nec e cere ceee senate .18 0 16 64 

. (6) ’n Randstikwerkmasjien bedien.........0.seeeeeeeeees Jean eeee deo e eect rece sbeneereeeeteee 18 0 16 64 

(7) Topstikmasjien bedien............ Leese ene ee cere ene neces ners etaee Lede eet e eee eeeeeeeeeee 18 0 16 64 

(8) Rame en rollers vir die topstikmasjien berei............e cece e seep erent ieee e reenter ees 18 0 16 64 

. (9) Deurgeviegte kussinkies aan veereenhede hetsy met die hand of masjien, vassit, stik of vaskram... 18 0 16 64 

(10) Kussings met veerbinnewerk en/of veereenhede vul........ 624-0. 00sec eee e cece ere eee lean eeeee 18 0 16 64 

(11). Vulsel op ’n veereenheid sprei.. i... cee ec bennett eee e aetna etnies 18 90 16 64 

_ (12) Matrastoppe, hetsy gestik of nie, in posisie vassit om.’n voorafgeboude binnewerk of springmatras , 

te DOW. cee cece cece e ee eb ee cece en eee nee setter en eenenees ere reece rrree 18 0 16 64 

' (13) Bande aan kante van ’n binneveermairas Stik. ... 00. s eee e eee cent ene ene n eter eet ne eet ces 18 0 16 64 

(14) Rolkantwerk met hand of masjien doen......... cence een e cence eee n ne danse nee e eres eetenenens 18 0 16 64 

(15) Bostukke, rande en oortreksels UitSMY....-... cee eee teeter erent nes Lave haven eueeees 14 0 13 20 

(16) Alle stikwerk, nodig by die vervaardiging van toppe, rande, matrasslope, ateljeerusbankoortrekke en 

onderdele.... 00. ccc ccc cece cece e ee seees cece cent e eee eeeeneee eden eee eeeees 14 9 13:20 

(17) Matrashandvatsels aan rande stik........-.0. eee Leek nen teen tenet eee e eer eneees , 14 0 13 20° 

(18) Gestikte rande aan matraseenhede stik voor die stik van kantrande 14 0 13 20 

(19) Die bek van die matras toewerk, met die hand of masjion........ eee este ee nnneeage Love eene 14 0 13 20 

(20) Randlengtes saamvoeg. yo... cece ce cee ee cere eee e een rete enenes seeeees Leas 14.0 13 20 

(21) Bedkussings, stoelkussings en peule toewerk............+.005- ve eee een eu es Spb cane detb ae et 14.0 13 20 

(22) Bedmatrasrame, ateljeerustankramie eri bababeddeéns met die hand vasbout 10°90 “9 40 

.. (23) Spoele vir ’n randstikwerkmasjien -berei............5.06. ‘Seeeeee Sec eebeeeseeore 1. , 10-0 . 9 40 

QA) Gestikte rande volgen lengte snys.. 6.6... ede eee eee Lie Veebees lecae 10 .0 9 40 

(25) Gate in matrasrande pons. ......... cece see ceennetetersencerecs peak eebebeeveneee 10 0 9 40
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(26) Fitting ventilators and handle @S tO Mattress DOTHELS. cece eee wen eee eee ew eeeeteenee nee e oe eens 10 00 9 40 
(27) Feeding the interlacing machine... 0.0... cee eee Loe e ener e ee eeeereeeeeeeeeerees 10 00 9 40 
(28) Cutting and making of pads irrespective of materials used........ 0 cece eee eee eee e er eeeeeeneaee 10 06 9 40 
(29) Positioning of laths, cross bars or fixing webbing to mattress or bed frames : 10 00 9 40 
(38) Staining mattress frames. . Cenc e ee eee neta ee eee e nee bee bene eee e Phen eee esate beetereeeasiges 10 90 9 40 
(31) Affixing lugs to mattress frames........... 00 eee eens ree e ee eter eee tenes 10 00 9 40 
(32) Positioning and securing a mesh to a mattress fr AMG. ce cavecceuees bee c ene e eee eens eetrease 10 00 9 40 
(33) Hanging loops on needies in compression TUPI. ee tee eee e neg ence ewe cen serees _ 16 60 9 40 
(34) Loading, wheeling and operating a cloth spreading machine....... cece cece eee cece eee eeteeenceas ~~ 10 00 9 40 
(35) Operating a teasing machine.,..... ccc cece eee eee eaes Laan eee eee een ee beet t ene ebeebeeeeece . 10 00 9 40 
(36) Attending a loop making Machine... eee ee cee eect eee eee eee ees ene Seer ee eee eeta eens 10 00 G 40 
(37) Attaching loops to buttons or tufts....... Lea ede cece ects ates ener cesta reeteeereseeas cena 10 00 9 40 
(38) Fitting castors and sOCKets... 0... ence eee eee nee e eee Eee eee ene e eee EEE EOE ES 10.00 9 40 
(39) Staining and/or varnishing by hand, frames for bedding seek eee eee ee eee een teen eet eneb nese 10 90 9 40 
(40) Assembiing, knocking or hooking on woven wire mesh and chain spring meshes to frames for bedding. 

irrespective ‘of the materials of which such frames are made......... Levene cetera ete eeeneeas 10 66 9 40 
(41) Fixing bed irons....... 00s cece eee eee e et ete eee tenn nee ne 10 00 9 40 
(42) Attaching spring units to bed frames 10 00 9 40 
(43) Assisting the matiress-maker in the filling of a mattress and/or the temporary closing of ¢ covers of 

mattresses and borders by means of skewers and/or pins...) . 0.0... cece eee cece rete neat eneeeee 10 06 9 40 

6. Learners employed in learning the classes of work referred to in clause 3:-—~ 

For the first six months of employment...........2..eeceenee yen eaes Venere ce ene nen eneeeeeeteeene 5 43 498 
For the second six months of employment............- Voce ene ence cece besos Leese Vee eseereeeeuee 725 67 
For the third-six months of employment....... 0.00 ccc ceceee veces eeeeeee bevenersaes wea te eeeeenee ‘9 50 & 60 
For the fourth six months of employment.........6.+604 Sener ee eeeae Dede en eens ceeneeeeesennee 11 35 10-40 
Thereafter the wage prescribed in clause. 5 (1).. ‘ 

_1,, Employees engaged in any operation or process either i in whole or in part, ‘performed by hand or mechanical 
appliance in slip-stitching, sewing and/or joining covers, flies, cushions, cords, pelmets, boisters or curtains, 
but shall exclude the cutting Of COVerS..... occ eee eee cence seen eeneeseneenes 14 60 13 20 

8, Learners employed in learning the class of work referred to in clause 7:— : . 

For the first six months Of employMent....... cece eee een aee eee e eee e ener ett eeenns eee te eeeeees 4 32 4 08 
For the second six months of employment.......ccesaeeee Ceol eect eee ene e eee ceenersenbeenenae 6 33 5 89 
For the third six months of employment...... 00. ccc eee e dee ee eee eee eee e ene e teen nese ee en eens ‘8 14 7 76 
For the fourth’six months of employment......6.screereeceee ‘Va eeeeeeee bt eee venes seen e eee eeaenee 9 95 9 50 
Thereafter the wages prescribed in clause 7. . 

9, Employees engaged ih:— | 

(1) Cleaning and sweeping Of premises... cece gece rete eee eee e nent ene e eee nent enone 7 30 7 03 
(2) Cleaning machinery, plant, tools, spray guns and utensils... 0... cece cee eee ecw en eee eesaes 7 50 7 03 
(3) Oiling and greasing machines and/or vehicles...........00+ cece eeeaceeeace alte ew ennes Ve 750 703 
(4) Lime washing. even eee e cena ba eens een eee baeaenenenne cake eeneeeneenee cteeeenneee . 756 7 03 
(5) Loading and/or unloading vehicles... 0... cece cece cree tener ene tegen ence netees bene e eee 7 50 .7 03 
(6) Handling materials........ 0... csc tee eee e teen eeene Lente eeereeweee Lena e eee anenee ‘aeeee 7 SO 7 03 
(7) Pushing or pulling a vehicle-or handcart.......6.0.s.eeeee Lecce k eee eee weet ener ene neneneenes 7 50 7 03 
(8) Delivery by manually propelled vehicles......... 00. cece cece crete ener etree ete n eee eneeeeers as 7 50 7 03 
(9) Unpacking, baling and unbaling raw materials cence eee eee e eee eeeeanes ae eeeace 7 50 7 03 

(10) Cleaning and blowing down of equipment....... bebecenees bebe e eee saree oeeees ced esenteoee Lae 7 50 7 03 
(11) Atiending boiler, incinerator and/or OVen.......+..eeeeeee pedeeenes eee eben tae b ene reeetees : 7 50 7 03 
(12) Loading and unloading kilns.......... 0.0 en eee dee e eee eeeee neues been cence eee renee te eene 7 50 7 93 
(13) Making tea or other similar DOVELABES. 0... eee ee eee eee eee e ete cee eee en sane eseeees 7 50 7:03 
(14) The treatment of timber for preservation... 6.10.6 cece eee cece teen teen eee een enna as 7 50 7 03 
(15) Packing articles into cartons and/or cardboard containers and thereafter filling and closing suck . 

- Cartons and CONntAINErs....-- 6 cee eee eee ene e een eee eee g nett eet e EES ‘Lene 750 7 03 
(16) Washing and/or wiping off glUC.. 0... ne eee een eter e ne nenereenenaee ee eeee 7 50 7 03 
(17) Stripping second-hand upholstery and bedding......... 00. 0geeceseeeeee sneer ees ora Ve eeeee 7 50 703 
(18) Assisting a furniture machinist in handling materials before and after machining...............,.. 7 30 7 03 
(19) Cutting “metal rods, cutting hinges, metal tubes, metal strips, chain, wire hoop iron and all similar 

F980 5308 7 50 - 7:03 
(20) Riveting or making threads on iron bolts and rods. sees , ‘ 7 50 7 03 
(21) Operating presses of any type... 0... cee cere n ee ten ew ner nee aneteerrernenes veeeeee 7 50 7 03 

(22) Baling and dipping or wpholstery springs.......... 0c cece cence eden nes Cees e eens rn teseee 7 50 7:93 
(23) Attending to dust bags and/or cyclones from sanding machines.......ccsececs se ce eee e reer ences 7 50 7 03 
(24) Glueing sandpaper discs... 2... c cease eee e ene renee ner n ren enens tueaae beeen eens aecceeee . 750 703 
(25) Wrapping in paper or cardboard.........-.546 veeenes bebe bee e eet e ee eenene Seca een eee eeanses » . 7 58 7 93 
(26) Insertion of rubber units into mattress CASES... 0. eee ee eee eee es Sven eeareee tyeaseceeeee. 7.50 7:03 
(27) Cutting and glueing together of rubber, units or substitutes............ seereesvecveeneuvetvcseas . 7 30 7 03 
(28) Taping of veneers and attending vencer press.........+. een n ene sea neeeee eens pede eeeeenees 7 50 7 03 
(29) Veneering of EdBeS...... cee cece een ener eeeee Lene e en eneeeenetees Ledeen teen cece ene eneees 7 50 7 03 
(30) Removing of veneer edges..0. 2.0... c ccc e beeen cnn eee cence ete e eee nen ees scene eenees 7 50 7 03 

(31) Removing, washing and/or cleaning off glue and paper from pressed VEMNCEVS. ce eee ee ence eee 7 50 7 03 

(32) Straightening and/or. cutting hoop-iron used for webbing... 2.00. eee ee ee ee ene eee eaee 7 50 7 03 

(33) Filling of pillows, cushions and bolsters with substances or mater iais other than spring interiors and/or 
SPTINAS UNIS... eee ete ee tee renee tee ete ented eee ete eer eee tan ree esenonee 7 SO 7 03 

(34) The putting-in ofany kind of siue-biock but excluding the nailing, screwing and/or pinning thereof, . 7 50. 703 

(35) Beating and/or teasing coir by hand..........2+065 eee ence eden teen erent nen e nent arenes 7 50 703 

(36) Cleaning metal rods.........0. 00 ve ee cece eee eens cece e eer eneenees deevceteeevarenwers teeee 7 50 7 03 

(37) Weighing pillows, bolsters, quilts: and CUSHIONS... cece ree eee Veceeecene beeen nena tenae teeseeeas 7 50 7 03 

(38) Teasing coir or any other materials by hand,........ ceases eves eeeeeeeeses sevens peer eeneeeune 7 50 7 03 

(39) Stripping beddings... 2.0.66. ccc cee cece nee ee nees Deuce eect eee rete nae eseeeeeeeaeeene scenes 7 50 7 03 

(40) Removing of glue from furmiture........ 6s eect cern ence e tree eee e nent ene eta e ad trees 7:50 703 

(41) Bending, punching, riveting, drilling and/or assembling metal PartS..ceccsecseececcceeeeeenreeees 7 50 703 

(42) Glue mixing, weighing and preparing......0 0... s cence eee deere tasers eee eens eases ee wannetens 7 50 7 03 

(43) The application and/or spreading of glue and. glue hardeners.by hand, brush or machine but expressly 

excluding the putting together or assembling of furniture parts....... 000.600 cece eee ee eee sevens 7 50 7 03 

This exclusion not to apply to the employees referred to in sub-clause 45 hereunder. 

(44) Operating the tenon squashing machirie.... 0.2.6... cee e eee eee ene e nen nees te sevaceee cas 7 50 7 03 

(45) Marking by template pattern and/or j jig in preparation for machining Meech eeetemnee Linen eeeeeeees 7 50 7 03 

(46) Knocking in of dowels... .. Vane e ee nee ee reer eee ce EC ee nent been eee nese eee teehee Eee ee eae 7 50 7:93 

- (47) The putting together or assembling: of furniture parts which are to be cramped, clamped ¢ or pressed — 

provided that the ration of employees performing this operation to employees in receipt of the wage 

prescribed in clause 1 of this part who are engaged.in cramping, clamping or pressing. shall not. exceed 750 703 

TA 0 0 0 6) 5 a cee TS i 

(48) Insertion of corrugated fasteners i in the process of assembling Frantes.. cece eevee Veceuvee se eeeeee 7 50 7 63 

(49) Making and jointing sandpaper or discs and belts for open belt sanders.........-.0eee0e cpeeeeeeee TF 50 7 03 

£50} Straining of matérials...... cece ss ce eee eneeeceenenees bee epee eeen rrerrrerrers peaseeees 7 50 F 03 
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~- (26) Ventileerders en handvatsels aan matrasrande aansit.........-+++++5 Neca beep eden eee e ene en esas 1000 , 9 40 

(27) Deurviegmasfien voor. .....c eee e chee eee eee e neta tenet ne eet e ener eas jena ence eee eens 10 90 5 40 

(28) Kussinkies uttsny en maak, ongeag die materiaal gebrutk..-...... 0.000200 [oveueeeesenante seee 1000 9 40 

(29) Latte, dwarsstawe in posisie plaas of viegwerk aan matras of bedrame heS..eeisek eee ee ners eee 10 00 9 40 

(30) Matrasrame belts... 06. cece eee eee ene c nn enn enna n ene canes cees [ote eeteeeeaes seeeee “10 00 9 40 

(31) Hingsels aan matrasrame heg:...<...-.. eveeee aeeveveebebebnesesses epee ee essa eecneeees 10. 00 9 40 

(32) °n Maas aan °n matrasraam in posisie plaas en heg..........e eee ee ees i 1000 ~3=«.- 99 40 

(33) O8 aan naalde in drukdeurstikmasjien hang... .......essecee reece ee etre geret nero es Leto evens 10 00 9 46 

(4) Doekspreimasjien Jaai, stoot en bedien...........+. Webb a ea eeeees eee d eran eae eet eeterees 10 00 9 40 

~ (35) ’n Pluismasjien bedien..... cena e ene e ee ner EERO EERE EOE EEE EER ERED ES EEG ERE H ETE ERE OSES » 1000 9 40 

(36) *n Oogmaakmasjien bedien....... cece cree nee nent tere eee ees ene eeetd esas oreteaneeenages 10 00 9 40' 

(37) O8 aan Knope of Klossies h€g....... cscs ee ee ee ee eee eeee ee eeneee nena es eneaeaeetsneag suse 10 00 9 40 

(38) Wieletjies en mowwe aansit...........-0005 ence cece ccc eveuteeee estate tngateneeeteeenete 10 00 9 40 

(39) Rame vir beddegoed met die hand beits en/of vernis.........1+s+++000++ ba becteeeeaeeeseense 10 00 9 40 

(40), Geweefde draadmaas en kettingveermaas aan rame vir beddegoed inmekaarsit, aanslaan of vashaak, - 

afgesien van die materiale waarvan dié rame gemaak is......... Vien ede ee bet eesetedeeevevees — 10 00 9 40 

(41) Bedyster aansit........ abe eeeeees Veen sbeeaeee eves Vetoes vanes ve vee eeeeeeeen eee .. 106 60 9 40 

(42) Veereenhede aan bedrame heg..... 1. sss sees leeee Leta be neces eenee w Lene aetepeeeserveane 10 06 9 40 

(43) °n Matrasmaker help om matrasse te vul en/of slope van matrasse en rande tydelik te sluit deur : 

middel van steekpenne en/of spelde.......-....46- aca ee eee eeneteeners eee eeneveveere .... 1000 9 49 

6. Leerlinge in diens om die klasse werk te leer wat in klousule 5 genoem word: 

Vir die eerste ses maande diens........005. 00 cence eee ses eecccauneeeunees Le aneeeseuesseceees 5 43 4 98 
Vir die tweede ses maande diens : . 7 25 6 79 

Vir die derde ses maande diens... cc. csce see e eee e eet cece en ea tann ences Coenen eae eteeees 9 30 8 60 

Vir die vierde ses maande dienS....... ccc cece tcc c reece te tare e esa eeeanes Veber ete ceeseteenees ii 35 10 40 

Daarna die loon in klousule 5 (1) voorgeskryf. : - 

7. Werknemers in diens in enige werksaamheid of proses, of in die geheel of gedeelielik, met die hand of 

meganiese toestel gedoen in glipsteek, stik en/of aanmekaarvoeg van oortreksels, klappe, kussings, koorde, gordyn- 

vatle, peule of gordyne maar omvat nie die uitsny van oortreksels mie..... 0... eee eee ee teen eee ene nee i4 06 13 20 

8. Leerlinge in diens om die klas werk te leer wat in artikel 7 genoem word:— 

Vir die eerste ses maande diens......cceeeer ere nes sheep pps ecneaees ste resderceseereeereereeess 4 52 4 08 

Vir die tweede ses maande diens........ dees eeneenage eee e eee a 6 33 _ 5 89 

Vir die derde ses maande diens:........+..0555 eevee teers tae eeaeeeneee Lisseeee deere tap erens 8 i4 770 
ferresreeeweereneraee 9 95 9 56 Vir die yierde ses maande diens...........+: pape b never esse eee peveee 

Daarna die lone in klousule 7 voorgeskryf, 

9. Werknemers wat:— 
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(1) Persele skoonmaak en vee........+.+05- see e reer ennee eran beseeeaes pe eeeneesees 7 350 7 93 

(2) Masiinerie, installasie,-gereedskap, spuitioestelle en gerei. skoonmaak. ...., 7 50 7 03 

(3) Masjiene en/of voertuie olie en smeer..........+-- eres Vase vevesaetnegtes aos 7 56 7 03- 

(4) Witkalk. 0c cece eee cence cee ne eee pene eeneeeeees ser beees 7 eee 62 SD 7 03 

(5) Voertuie laai en/of aflaai.....2.....5- edd eae eeeenenneee peaee neve edn e ese n seer eeeen ene 7 50 703 

(5) Matériaal hanteer............ eee en nen en er D ee nee E nee Ee ee 7 50 7 93 

(7) ’n Voertuig of handkar steot of trek 7 50 7.03 

" (8) Aflewering deur handvoertuie......00.6. 2s eee 7 50 7:03 

£9) Grondstowwe uitpak, baal en uit bale haah. ccc escec eee revereteene ‘e 7 30 7-03 

(10) Uitrusting skoonmaak en -blags.... 2.050 e cee eee ere tenes peeeeens 7 50 - 7 03 

(11) Stoomketel, verbrander en/of oond Dede... ccc cece s epee ete eee etcetera rate ees eee 7 30. 7 03 

(12) Droogoonde laai en ontlaai.. 6... rece rere nee n eee r ence ne ees poe e eee e sees eee t pene naneeees 7 50 7 03 

(43) Tee of ander dergelike dranke maak........-.++0+: pevesweeees veseaeee beweees ecu teeecneeen 7 50 703 

(14) Die behandeling van hout vir preservering.....,..+.+seeesecr seer seeees ‘Veco ecaereevaeepees . 7 50 7 03 

(15) Artikels in kartonne en/of kartonhouers verpak en daarna dié kartonné en/of kartonhouers yul 

en/of shit... ei ce cee eect etre enna ener ene ee aeeneee eeneee Le ee eee ence ee enenas 7 30 790 

(16) Lym afwas en/of afvee...... 60. e ree ebb apne een en reer Vee eee need joe teen etter eee ee naes 7 50 79 

(47) Gebruikte stoffeerwerk en beddegoed uitmekaarhaal............. Levee deen ee eeee ena at scenes 7 50 790 

(18) Meubelmasjinis help om materiale voor en na masjienwerk te hanteer...6...... 0. cece eee es 7 50 79 

{19} Metaalstawe sny, hingsels, metaalbuise, metaalstrokies, draad, hoepelyster en ander soortgelyke — - 

materiaal sny.........5 doce atte pee e et etenees eee c eee enees Vee eaneee Lhe eee e eens seeeeee 7 50 78 

(20) Ysterboute en--stawe klink en draad sny.... cece cere eee ener neces ieee esas 7 50 70 

(21) Enige soort pers bedion, 0.6... c cece eee e eens rete eee ence eee es foc ee cece rece eet erates 7 50 7% 

(22) Stoffeerspringyere baal en indompel...........5.056- eee eee aves eee h eee cc et eee e ete tenees 7 50 790 

(23) Sorg vir stofsakke en/of siklones van SKUULMASTEN, cece cece cee e ere be eee eer te tenes 739 - 786 

(04) Skuurpapierskywe lYM.... 0c... cece cece e nee de te ee eens tesa teen ete ees epee eeseeveneneness 7 50 70 

(25) in papier of karton toedraai...........- La keeeees a 7 59 79 

~ (26) Rubbereenhede in matrasslope insit..........se seer neve eres Veceieebecoae Dade oan e ken eee ESE 79 

(27) Rubbereenhede of plaasvervangers sny en aanmekaar fYM......-..000000- Vocveeceane ‘yaueueeee 7 30 790 

(28) Fineerhout insit en fincerpors bedien.............cceeceeree dere reewesb evened eeeeas beetle ee = 7 58. 70 

(29) Rande fineer... 6.0 cece eee eee eens Lac euaenenetneenees pe eenes Spee peaeeceunee 7 50 70 

(30) Fineerrande verwyder.. 0.00. o bic cece ence tenet ee tee eee nnee jcc e eects en eenenee ens 7 50 70 

(31) Lym en papier van geperste fineerhout verwyder, was en/of skoonmaak. i.....- 0. eee eect eee 7 50 79 

(32) Hoepelyster vir viegwerk gebruik, reguit maak en/OFsny... ccc cece eee lone e eee eee ase anee 7 50 76 

(33) Bedkussings, peule en stoelkussings met stowwe of materiaal vul, maar nie'met veerbinnewerk en/of  - . 

veerecnhede HE... ... cece eee ete etree dees e eens peeeeeieceee See ev nego eeanaeee 7 50 7 03. 

(34) Die insit van enige soort lymblok maar nie dit vasspyker, -skroef of -peninic..... Vevueeeeeans “eae 7 50 7 03 

~ (35) Klapperhaar met hand uitklop en/of uitpluis..... 00.66. e eee ee eee eee cease eee tec neneeeeeee 7 50 7 03 

(38) Metaalstawe skoonmaak.........00000e2eeeee eevee vbeeesetauanneees occa ceaeaeeeteveenenes 7 50 703 

- (37) Bedkussings, peule, stoclkussings en spreie Weed... . 6. eee eens Lend lbs see e sens eeennenaees 7 50 7 03 

(38) Klapperhaar of enige ander materiaal met die hand uitpluis.........../ Joes ee eee eeavee een senae 7 50 7 03 

(39) Beddegoed uitmekaarhaal. 00.00.60. cece cree ee ene renee eee lav eee eeeerereeeeeees 7 50 7 03 

_ 40) Lym van meubels verwyder... 0.0.26. 0 cece ete teen eens eee jes ceea ees eee n eens Denes 7 50 7 93 

(41) Metaaldele buig, pons, klink, boor en/of inmekaarsit...e. ccc eee’ Peete eee reece eee en eas 7 50 7.03 

(42) Lym meng, weeg en berei.... 0. ccc eee cette beeen etna Meee e seen snes ets enaes 7 59 7 03 

(43) Die aansit en/of sprei van lym en lymverhardmiddels met die hand, kwas of masjien maar uitdruklik . -. 

met uitsondering van die aanmekaarsit of monteer van meubelonderddle. Hierdie uitsondering 

: is nie van tcepassing op die werknemers wat in subklousule 45 hieronder genoem word nie....... 7 50 7 03 

(44) Tapplatdrukmasjien bedien...........++5 ceca b ace tenet eee eee denne ben beep w arene eee 7 50 7 03 

(45) Met leipatroon, patroon en/of setmaat afmerk ter bereiding vir masjienwWerk.......0. cece eee 7 50 7 03 

(46) Tappenne inslaan.... 20.21 t eet net ene es Lec eeee deer enntenees 750 . 703 

(47) Meubelonderdele inmekaarsit deur middei van klampe of druktoestelle, met dien verstande dat die 

verhouding van werknemers wat dié werk uitvoer, tot werknemers wat dis joon ontvang wat voor- 

geskryf word in Klousule 1 van hierdie deel en wat Klamp- of drukwerk uitvoer, nie meer as 2.tot i ne 

Mag. wees MIG Le eee eee eee eee Doane as vee ee eae ne Laake aes knee eee eees - 7 50 7 63 

(48) Riffelaanhegters insit in die proses vir die aanmekaarsit van rame...... eect eens eee eeee 7 50 7 03 

| (49) Skuatpapier of skywe en bande vir copbandskuurders maak en Saamvors 7 By 7 o 

(50) Materiaal deursyg.... 0... c eee ee een eee denen ene neenes 

a | oS 19
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Area A, Area By 
| Per Week. Per Week. 

Ric Roe 

(51) Taping, stapling and/or tacking of veneers, plywood and hardboard on to frames or core material for 
PIESSING. cece eee ee eee eee n ete e nee e anne ee eeebanveusceseuceeeenenes 7 50 7 03 

(52) Tapeless jointing by machine.......... 0... cece eee cere etens cece eee eee e eee et este neceas . 7 50 7 03 
(53) Loading and unloading vacuum bag and press of any Kind....... cc cee cece cee eee ee eaceeece 7 50 7 03 
(54) Washing of gum or other tapes... .. cece cece cece cere enc cutuwsceveeeenesusecteuctsneenes 7 50 7 03 
(55) Stacking parts after pressing.......... ence ee ee ee eee ee eee eee eee eee eset ee eeeneteteaees 7 50 7 03 
(56) Assisting upholsterer in holding COVED... 0. ccc cece eee ccc renee ence etree reuteeceeereseeceue 7 50 7 03 
(57) Insertion of screws preparatory to SCEWING... cece eee cc cece eee e sete teeeceuscseeeeaserence 7 50 7 03 

10, Employees employed :-— . 

(1) fn welding other than spot welding.......... 0c c eee c ence neces sereecsnveceeereusenes been anes 26 00 24 20 
(2) In spot welding... 00... ccc cect eee cet e en eee eens Veet e ee eee teen nese eeereees 15 66 45 60 
(3) In the maintenance of machinery... 0... ccc cece eee cence vate enceecesevenseaeneesecnseus 26 00 24 20 
(4) As despatch clerk, storeman, timekeeper........ cece ceca see ener e ee eee er etneneeerenee 14 48 13 58 
(5) As caretaker, WatChman.. ccc ccc cece nee e eee nent ene n eens easter eeenneetsenestetens 11 68 1i 27 
(6) AS PACker.... cee tee reece eee eet eee ee eee e ene e este eeereteteteeutees 11 35 10 25 
(7) As learner packer... 0... cece eee ener ence nena ears eee ena ne etae beeen enateteneen 725 6 33 
(8) In connection with any of the processes in the construction of spring interiors andior spring units and 

the manufacture of their component parts.......0.. 0... cece eee ee eee neue cues eee eee ». 10 00 9 40 
(9) As driver of a motor vehicle of which the unladen weight is over 10,000 lb. according to licence.......; 21 00 18 90 

(10) As driver of a motor vehicle of which the unladen weight does not exceed 10,000 1b. according tolicence 1650 ~ 14 85 

11. Office employees: Notwithstanding anything to the contrary in this Agreement, the following will be the wages payable to male 
and female employees engaged in writing, typing, filing or any. form of clerical work, and includes a cashier and a telephone 
operator :-— 

Area A, Area By 
Per Per 

Month, Month, 
Re Rec 

Male:— / 

First year of employment... ... cece cece eee c erect eee eeeseeereessssssaneeeeteeeeseees 25 34 21 99 
Second year of employment........... cc cece eect cece cette eee e ret reeeseeeeeeetvneeenes 36 20 33 30 
Third year of employment............ eee eee ae eee tent eee e ence eee teen eee eeeeetnaneenes 4797 - 44 40 
Fourth year of CMploymient.... 0. cece cece ene cece e cree cece eeeeeeeseueneeeaeenees veaee 59 73 55 39 
Fifth year of employment..... Voce ceeeeceeeeeeaeeeneee bee eeenee Lote eee were e eect eteeeees | 72 94 64 25 
Thereafter... .... ec eee eee Wee e beeen eee bbe e ene eee eee eee ee eee ete eee n acest eeeeesenene 85°07 72 «94 

Female :— 

First year of employment... .. ccc cscs cece cece n nese tees ses eeeesneeeseseectentnneseeeers 25 34 20 36 
Second year of employment . : 31 38 28 44 
Third year of employment........ 0. cc cece cece ec eee c eee enseaueteeeseesunneee ae eeeecceeee - 34 39 32 67 
Fourth year of enaployment. 41 63 40 42 

  

Thereafter Seabees ecetevenenee Lew c et ae ee eceeeeenees neesees . ' 48 87 44 70 

Area A. Area B. 
Per Week, Per Week. 

Re Re 
12. Employees employed— _ : 

(1) as foreman in charge of ail or any employees for whom wages are prescribed in this Agreement... ... . 26 00 24 20 
(2) as foreman in charge of employees for whom a wage of not less than R18.00 in Area A, and R16.64 . 

in Area B, is prescribed... 0... cece ee ee ere cen e nent essen eee e tease cence tee etees 18 09 16 64 
(3) as foreman in charge of employees for whom a wage of not less than R14.00 in Area A, and R13.20 

in Area B, is prescribed. ....... 0... cece eee centr eect cents eee eens eeeeeeeeenaee 14 00 13 20 
(4) as foreman in charge of employees for whom a wage of not less than R10.00 in Area A, and R9.40 

in Area B, is prescribed... ..... ccc cece eee cee nee e en eeeeenenaees ae cee e cena nee seeeeneeeee 10 00 9 40 

PART I. 
  

: (1) As from the 10th January, 1964, the wages S payable to employees for whom wages are prescribed in clause 1 of Part IL of the Agr €e= 
ment, will be as follows :— 

Area A, . Area B, 
per wreck. per Week. 

R : : Rec 

Employees referred to in sub-clause (i)..... 0. cc cece ccna cence eceeteceeeuncecessvaseeeees Laces eees 26 60 24 80 
Employees referred to in sub-clause (ii) :— 

Improvers during the first six months of employment after completion of apprenticeship veadee esas 17 72 16 52 
Improvers during second six months of employment after completion of apprenticeship: .......... - 21 28 19 84 

(2) As from the 10th January, 1964, the wages of all employees, for whom wages are prescribed in sub-clause 1! of clause 12 of Part It 
will be R26.60 in Area A, and R24.80 in Area B. 

(3) As from the 10th January, 1964, the wages of all ernployees, for whom wages are prescribed in clause 9 of Part If will be R7.90 in 
Area A, and R7.43 in Area B. 

(4) For the purpose of clause 13 of Part 1 of the agreement, the contribution to the Holiday Fund and deductions forillness and short- 
time, and for absence of own accord, will be as foliows in respect of employees referred to in clauses 1 and 11 of this Part of the Agreement. 

TABLE A, : TABLE C. 
: ; Weekly Contribution . . > Hourly Deduction for Absence Prescribed Weekly Wage. to Holiday Fund. Prescribed Weekly Wage. due to Short-time or Hiness, 

Area A, Area B, Area A, "Area B. 4, 
Re Rc Rc Re Gea A. Area B. Area A. Area B. 

26 60 24 80 1 59 1 48 
21 28 19 84 1 06 0 99 26 60 24 89 59 56 
17 72 16 52 1 27 1 19 21 28 19 84 48 45 
7 90 7 43 0 47 0 44 17 72 16 52 40 37 

Tape B. 7:90 7 43 18 17 
; Hourly Deduction from Weekly : 

Prescribed Weekly Wage. Wage if Employee Stays Away This Agreement, signed on behalf of the parties on the 29th day 
of his Own Accord, of June, 1961, 

Area A, Area B. Area A. Area B. 
Re Ric c c ; ; 

26 89 4 at s 8 - Isaac Ospovar, Chairman. 

17 72 16 52 43 - ry) . Ce Epsar Artaur Deane, Vice-Chairman. 

7:90 7 43 19 18 Rurus Urnsang KENNEY, Secretary.   
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- BUITENGEWONE ‘STAATSKOERANT, 8 DESEMBER'"196f° ~~ 31 
  

oo . - So ” Gebied A. Gebied B. 
| ce Per week. Per week, ~ 

- ! ‘ “Roe -Roc 

(51) Fineerstukke, laaghout en hardebord aan rame of kernmateriaal vassit met bande, kramme en/of 

    

" spykers, vir drukwerk.............4. beeen eee ane ee ee ete ete e eden eeeensenee ones 7 50 7 03 

. (52) Verbandiose laswerk met masjiet... 6... cece eee eee tence ener nee renee eee ete neteneeegs 7 50 7 03 

(53) Enige soort vakuumsak en. pers laai en ontlaai.. , 7 50. 7 03 

(54) Gom- of dander bande was. .... fcc c eee cece eens eeees . 7 50 7:03 

(55) Onderdele na perswerk opstawel..... 0. usec cece e rete ete e erence nee rieees lanes eeeeeenes 7 50 7 03 

(56) Stoffeerder help deur oortreksel vas te hou......... beeeaeae ocean eee eeee foveeeeeaeeeeeeenes 7 50° 7 03 

(57) Skroewe insit voordat vasgeskroef WOrd,.. 0. 6c cece reece teen een eee teen ene retenenane 7 50 7 03 

10. Werknemers in diens:— 
(1) Vir sweiswerk, uitgesonderd puntsweiswerk.........ceec scene eee ee ee eneee Lecce eee e ce eeeae 26 0 24 20 

(2) Puntsweiswerk.....00. ccc ccc eee nee nee E Eee Ee EEE EE EERE ECE EEE EEE EOS pee 15 60 15 60 
(3) Onderhoud van masjineric.. 0... c cee nee eee etree rene nena beet e tanec een nenees 26 0 24-20 

(4) As ’n versendingsklerk, stoorman, tydopmemer..... cece eee eee eee eee b een eee tent eeennes 14 48 13 58 

(5) As opsigter, WaS...... 2. cece eee Le ceeeeenees lea Waaweeeeenaees Le eeeeees Le cecceeeeeeeeneens 11 68 11,27 

(6) As verpakker.... 00. c ccc cece eee e cent e teen teen e eect ene nen enes Lede e tere ce eeeees 11 35 10 25 

(7) As leerling-verpakker...............-- Vee edacaver seen cnet eeneeenenes beens deeeceees veces 7 52 6 33 

(8) In verband met enige van die prosesse in die konstruksie van veerbinnewerk jen/of veereenhede en = oO 

die vervaardiging van hul onderdele....0.6.0....005- bade c tween eee Lecce eect e nsec eens 10 90 9 40 

(9) As drywer van ’n motorvoertuig waarvan die gewig sonder vrag volgens lisensie oor dic 10,000 Ibis 21 0 18 90 

(10) As drywer van ’n motorvoertuig waarvan. die gewig.sonder vrag volgens.lisensie nie 10,000 Ib. te ue 

bowe gaan Die..... 6... ce eee eee VER acne e cece eee e eee ee eeeeeeeee hee eb eaeeneeneee 16 50 14 85° 

. 11. Kantoorwerknemers: Ondanks andersluidende bepalings in hierdie Ooreenkoms, is die volgende die lone betaalbaar aan manlike 

ea vroulike kantoorwerknemers wat skryfwerk, tikwerk, liasseer- of enige ander soort klerklike werk verrig,.en omvat ’n kassier enn . 

telefonis :— . . 
. 1 Gebied A. Gebied B. 

I . Per maand. Per maand. 

Mans :— . - ; — Re Re 

Berste jaar dienis........ 00 ccc e eee e tcc e eect een e een e nent eens sens sanes nese eneeececerenees 25 34 21 99 
_ Tweede jaar diens : 36 20 ' 33-30 — 

Derde jaar-diens..... 0c ccc eee een e eee encore tence eens nee 47 97 44490. 

  

Vierde jaar diens..... eee ee ence etna eee ee eee ee ten eee tees e eters rede teense eee eens e ees 59 73_ 55 39 

Vyfde jaar diens......... Leones seek eee eee nec tater ere eeseeeesriee dace escaneceaneeeeee 72. 94 64 25 

Daarna...cc ccc cece cece eee e ener eee n erent nena ease enter en seen ees Jee eee tne e eee eneee: 85 7 72, 94 

Vrouens :— - . : / 

- Berste jaar dienS........ ccc c cere e see eee e teen e eee teer ee eenenreees deeveae Lecce eesseees 25 34 20 36—- 

Tweede jaar diens ae 31 38 28 44 - 

Derde jaar diems......... 2. ccc cece eee e renee cence sence een naeeg cece eee teeeaecuce 34 39 32 07 

Vierde jaar diens...........-- : : 41 63 40 42 

Daarna. ccc ccc cece cece s ere nate eee eee eens cents ener eee ee ed snseecenneteesete ee 48 87 ~~ 44 70 

  

‘2bied- A. Gebied B. ~ 
| Per week. Per week 

12. Werknemers— : : Rc Re 

(1) as voormanne verantwoordelik vir werknemers vir wie lone in die Ooreenkéms voorgeskryf word 26 6 _ 24 20 

(2) as voormanne verantwoordelik vir werknmers vir wie ’n loon van minstens R18.00 in Gebied.A, en 

/ R16.64 in gebied B, voorgeskryf word........ eee eenees Lecce nee e teenies ween eet e eens eee eaee 18 0 16 64 

(3) as voormanne verantwoordelik vir werknemers vir wie ’1i loon-vanminstens R14.00 in Gebied A, en : De 

R13.20 in Gebied B, voorgeskryf word....... Seen cece cnet eee eee enaes beeeee Levenee Lees .. 14.0 13°20 

(4) as voormanne verantwoordelik vir werknemers vir wie ’n loon van minstens R10.00 in Gebied A, en ae 

R9.40 in gebied B, voorgeskryf word........ 00. cece eee renee eee nena patentee cereneeeeces 10 0 9 40 

DEEL II. 

(1) Met ingang van 10 Januarie 1964 is die lone wat.bétaalbaar is aan werknemers vir wie lone in ‘klousule 1 van Deel II van die. 

Ooreenkonis voorgeskryf word, soos volg:— . . - 
. , . Gebied A. Gebied B. . 

Per week. Per week. 

  

  Re Re 

Werknemers genoem in subklousule (i)........0. eee seen let seen econ eoneee anne eeeer anes ce eeee 26 60 24 80. 

Werknemers genoem in subkiousule (i).— 

Verbeter-leerlinge gedurende eerste ses maande diens na voltooiing van vakleerlingskap . sabe owns 1772 ° 16 52 

Verbeter-leerlinge gedurende tweede ses maand diens na voltooiing van vakleerlingskap........ 21 28 19 84 

(2) Met ingang van 10 Januarie 1964 is die lone van alle worknemers vit wie lone in| subklousule 1 van klousule' 12 van Deel 

voorgeskryf word, R26.60 in gebied A en R24.80 in gebied B. , . : . 

(3) Met ingang van 10 Januarie 1964 is die lone van alle werknemers vir wie lone in klousule 9 van Deel II voorgeskryf word, R7.90 

in. gebied A, en R7.43 in gebied B. an ee eet og, lo oe 

(4) Vir die toepassing van klousule 13 van Deel I van die Ooreenkoms is die bydrae tot die -V. akansiefonds en aftrekkings vir siekte 

en korttyd, en vir afwesigheid uit eie beweging, soos volg ten opsigte van die werknemers. genoem in klousule 1 en 11 van dié deel van die 

  

Ooreenkoms :— - | 

TABEL A. Weeklikse bya | , Taper C. 

Voorgeskrewe weekloon. Weeklikse byarae Uurlikse aftrekking vir 
“ tot Vakansiefonds. . Miran 

. - . Voorgeskrewe weekloon. afwesigheid weens korttyd 

Gebied A. Gebied B. Gebied A. - Gebied B. . | of siekte. 

Re / Re Re Re Gebied A. - \Gebied B. Gebied A. Gebied B. 
' 26 60 7A 80 1 59 148 Re Roc c c 

21 28 19 84 a. u a : , 

17 72 16 52 - 4127 1 19 26 80 | 24 80 59 56 
7 90 743 0 47 0 44 21 28 ; 19 84 aa 45 

17 72 , 16 52 40 37 

TABEL B. 79 ~ . 743 18 17 

: Uurlikse aftrelsking van 
rh . * Kel rhe uit . . ; 

Voorgesta ewe weekloan. eie bewering van ‘werk wegbly. Hierdic Ooreenkoms, namens die partye op die 29ste dag van Junie 
| ~~ 

Gebied A. Gebied B. ~ Gebied A. Gebied B. 1961 onderteken. 
Rec Re c / Cc 

26 60 24 80 64 60 | Isaac Ospovat, Voorsitter. 

at “ 7 5 3} 4 _ - Epcar ARTHUR DEANE, Ondervoorsitter. 

7 90 7 43 19 18 |. Rurus Urpane KENNey, Sekretaris. 

ai
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No. 1188.] [8 December 1961. 

F ACTORIES, MA CHINERY AND BUILDING WORK | 
ACT, 1941, AS AMENDED. 

FURNITURE MANUFACTURING INDUSTRY, 
WESTERN CAPE iE 

  

On behalf of the Minister of Labour, I, Marais 
VijoENn, Deputy-Minister of Labour, in terms of sub- 
section (1) of section twenty-two of the Factories 
Machinery and Building Work Act, 1941; as amended, 

declare the provisions of the Agreement and notice 
relating to the Furniture Manufacturing Industry, pub- 
lished under Government Notice No. 1187. of the 8th 
December, 1961, to be, on the whole, not less favourable 
to ‘the persons whose hours of work and remuneration 
in respect of overtime, public holidays and work ‘on 
Sundays and public holidays are regulated thereby, than 
the relative provisions of the said Act, as amended. 

M. VILJOEN, 
Deputy-Minister of Labour. 

  

{8 December 1961. 

WAR MEASORES ACT, 1940. 
No. 1189.3 

SUSPENSION OF COST-OF-LIVING ALLOWANCE 
REGULATIONS, PUBLISHED UNDER WAR. 
MBASURE No, 43 op 1942, AS AMENDED. 

“ FURNITURE MANUFACTURING INDUSTRY, 
WESTERN CAPE. 
  

On behalf of the Minister of Labour, I, Marais 

Vurtsorn, Deputy-Minister of Labour, in terms of sub- 
regulation (1) of regulation 4 of the Regulations published 
under War Measure No. 43 of 1942, as amended, hereby 
suspend the operation of the said Regulations in respect 
of all employees for whom wages are prescribed in the 
Agreement for the Furniture Manufacturing Industry, 
Western Cape, published under Government Notice No. 
1187 of the 8th December, 1961. 

M. VILJOEN, 
Deputy-Minister of Labour. 

| No. 1189.] 

  

No. 1188.) [8 Desember 1961, 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941, SOOS GEWYSIG,  - 

  

MBEUBELVE RVAARDIGINGSN YWERHEID, 
WESTELIKE KAAP. 

  

Namens die Minister van Arbeid verklaar ek, MARAIS — 
VILIOEN, Adjunk-minister van Arbeid, kragtens subartikel 

(4) van_artikel twee-en-twintig van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, soos gewysig, dat die 
bepalings van die Ooreenkoms en kennisgewing in ver- 
band met die Meubelvervaardigingsnywerheid, gepubliseer 
by Goewermentskennisgewing No. 1187 van 8 Desember 
1961, oor die algemeen vir persone wie se werkure en 
besoldiging ten opsigte van oortyd, openbare feesdae en 
“werk op Sondae en openbare feesdae daarby gereél word, 
‘nie minder gunstig is nie as die ooreenstemmende bepa- 
lings van genoemde Wet, soos gewysig. 

M. VILJOEN, 
Adjunk-minister van Arbeid. 

  

[8 Desember 1961. 
WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN LEWENKOSTETOELAEREGU- 
LASIES, GEPUBLISEER BY OORLOGSMAAT- 
REEL No. 43 van 1942, SCOS GEWYSIG. 

  

\ MBUBELVERVAARDIGINGSNY WERHEID, 
WESTELIKE KAAP. 

  

Namens die Minister van Ar beid skort ek, MARAIS - 

Vitiognn, Adjunk-minister van Arbeid, kragtens subregu- 
lasie (1) van.regulasie 4 van die Reguilasies gepubliseer 
by Oorlogsmaatreél No. 43 van 1942, scos gewysig, hierby 
die bepalings van genoemde reguiasies op ten opsigte van 
alle werknemers vir wie lone voorgeskryf word in die 
Ooreenkoms vir die Meubelverveardigingsnywerheid, 
Westelike Kaap. wat by Goewermentskennisgewing No. 
1187 van 8 Desember 1961, gepubliseer is. 

M. VILJOEN, 
Adjunk-minister van Arbeid. 
        

  

LEGRAPH TARIFFS 
INLAND TELEGRAMS — (South Africa, Basutoland, 
Swaziland and South West Africa}:-— / 

Ordinary:— 
’ For first 14 words or [ass.....cccccc rece oneee cease 20C 
For each additional word... cc esccaceeceneeseenenes 2¢ 

INTERTERRITORIAL TELEGRAMS — 

Ordinary to— . 
Federation of Rhodesia and s Nyasa and: cal 

  

For first 12 words or less.. 36c 
For each additional word.. 3c 

Mozambique:— 
For first 12 words or less... caccccecesenteneeees — -30¢ 
For each additional word... .ccseeccrectecoeeees ‘Qe         

TELEGRAAFTARIEWE 
BINNELANDSE TELEGRAMME.—(Suid-Afrika, Basos- 
-teland, Swaziland en Suidwes-Afrika}-— 

Gewonei— . 

Vir eerste 14 woorde of minder... ccccoeeeeer eee 20c 
Vir elke bykomende woord....ccsseeeneecrsececes ac 

INTERTERRITORIALE TELEGRAM ME:— 

Gewone nas ~ 

. Federasie van Rhedesié en N jassaland.— 
Vir eerste 12 woorde of minder.......- Se eeaeeeees 36c 
‘Vir elke bykomende woord.......5-.. beeaeiee a. 3c 

Mosambiek.— 

Vir eerste 12 woorde of minder... cece ese cence 30c 
Vir elke bykomende woord........++-ceenvenens Zhe   
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This Journal embodies inter alia a 

monthly’ economic review (with statis- 

tics) of business and industrial con- 

ditions iin Seuwth Africa, the latest 

Departmental .information on market 

s for South African products    pessibili 

in countries at present covered by 

South Africa’s Overseas Trade Repre- 

sentatives, sts of trade enquiries, 

items of industrial activity in South 

Africa, the latest information on price 

and commedity control, and articles © 

of a general nature in connection With 

commerce and industry 

Whee seousdle bsg Journal 

of the Department of Conmemeres «asd Fiacdusiries 
: 

SUBSCRIPTION: In the Republic of S.A, 5.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesia 

and Nyasaland, Mogambique, Angola, the Republics of the Congo, Tanganyika, Keuya and Uganda -- R0.05 per copy or RO.50 

: (R0.73 elsewhere) per annum, payable in advance to the Governmient Printer, Pretoria 

7 . PUBLISHED IN BOTH OFFICIAL LANGUAGES ' 

  

  

  

  
Hierdie tydskrif bevat o.a. ’n maandelikse 

ekonomiese. oorsig (met statistick) van 

          

   

      

   

    

    

besigheids- en nywerheidstoestande in 

Suid-Afrika, die jongste departementele 

‘inligting cor afsetmoontlikhede vir 

Suid-Afrikaanse predukte in lande waar 

Suid-Afrika ocorsese _handelsverteen- 

woordigers het, lyste van handeisnavrae, 

besonderhede in verband met nywer- 

heidshedrywighede in Suid-Afrika, die 

jongste aspekte van prys- en voorrade- 
beheer, en'artikels van n algemene aard 

oor die handel ‘en nywerheid 

  

Bie meacarediiad — 

var die BDeparterent var Handel en Nywerlseiad 

INTEKENCELD: In die Republick van S.A., Suidwes-Afrika, Betsjceanaland-Protekioraat, Swasieland, Basoetoland, die Federasie 

van Rhodesis en Nijassaland, Mosambiek, Angola, die Republicke Kongo, ‘Tanganjika,| Keaja en Uganda teen RO.05 per ekseme 

piaar, of teen’ RO.50 per jaar (RO.75 elders) yooruithetaalhaar aan die Staatsdrukker, Pretoria 

WERSK'YN IN ALBEI AMPTELIKE TALE 
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SAVE 

*& FOR YOUR FAMILY’S FUTURE! 
# FOR YOUR OWN HOME! 
*& FOR YOUR RETIREMENT! 
* FOR ALL EMERGENCIES! 

POST OFFICE SAVINGS BANK 

The Post Office Savings Bank earns 3% interest on the monthly balance, of which 

interest up to R100 per annum is Free of Income Tax. 

The first deposit need to be no more than 10c. Such an account is very handy in times of 

emergency or when on holiday, as deposits or withdrawals can be made at any Post Office 
in the Republic. 

Not more than R4,000 may be deposited by one person during a financial year.               
  
  
    
  
  

  

  

SPAAR 
* VIR U FAMILIE SE TOEKOMS! 

VIR U EIE HUIS! 

VIR U AFTREDE! 

ViR ALLE GEVALLE VAN NOOD! 

  

+
 +
 

POSSPAARBANK 

Die Posspaarbank verdien 3% rente op die maandelikse balans, waarvan tot R100 

per jaar van die rente van Inkomstebelasting Vrygestel is. - 

Die eerste belegging hoef nie meer as 10c te wees nie. So ‘n rekening is baie handig 

in tye van nood of wanneer met vakansie, omdat stortings en terugvorderings by enige 

Poskantoor in die Republiek gedoen kan word. 
. . A ° 

Nie meer as R4,000 mag gedurende ‘n boekjaar deur een persoon ingele word nie.       
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