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DEPARTMENT OF LABOUR.

Ne. 1187.1 [8 December 1961.

INDUSTRIAL CONCILIATION ACT, 1956,
AS AMENDED,

FURNITURE MANUFACTURING INDUSTRY,
" WESTERN CAPE.

MAIN AGREEMENT.

O behalf of the Minister of Labour, I, MARAIS VILIOEN,

‘ Deputy-Minister of Labour, hereby—
(@) in terms of paragraph (a) of sub-section (1) of sec-
tion forty-eight of the Industrial Conciliation Act,

1956, as amended, declare that the provisions of |

the Agreement which appears in the Schedule
hereto and which relates to the Furniture Manu-
facturing Industry, shall be binding from the first
Monday after the date of publication of this notice
and for the period ending the 9th January, 1965,
upon the employers’ organisation and the trade
unions which entered into the said Agreement and
upon the employers and employees who are mem-
bers of that organisation or those. unions;

(b) in terms of paragraph (b) of sub-section (1)} of sec-
tion forty-eight of the said Act, declare that the

provisions of the said Agreement, excluding those -

contained in clause 1, 2. 22, 24 and 25 of Part I
shall be binding from the first Monday after the
date of publication of this notice and for the period
ending the 9th January, 1965, upon all employers
and employees other than those referred to in
paragraph (@) of this notice, engaged or employed-
in the said Industry in the Magisterial Districts of
Barkly West, Beaufort West, Bellville, Bredasdorp,
Britstown. Caledon, Calvinia, the Cape, Carnarvon,
Clanwilliam, Ceres, De Aar, Fraserburg, Gordonia,
Hay, Heidelberg (Cape), Herbert, Hopeficld, Hope-
town, Kenhardt, Kimberley, Kuruman, Ladismith
{Cape), Laingsburg, Malmesbury, Montagu, Nama-
qualand, Paarl, Philipstown, Piquetberg, Prieska,
Prince Albert, Riversdale. Robertson, Simonstown,
Somerset West, Stellenbosch, Sutherland, Swellen-
dam, Tutbagh, Vanrhynsdorp, Victoria West,
Vredenburg, Wellington, Williston, Worcester and
_ Wynberg; and
© {c) in terms of paragraph (a) of sub-section (3) of sec-
' tion forty-eight of the said Act. declare that in the
Magisterial Districts of Barkly West, Beaufort
West, Bellville, Bredasdorp, Britstown, Caledon,
Calvinia, the Cape, Carnarvon, Clanwilliam, Ceres,
De Aar, Fraserburg, Gordonia, Hay, Heidelberg
(Cape), Herbert, Hopefield, Hopstown, Kenhardt,
Kimberley, Kuruman, Ladismith (Cape), Laings-
burg, Maimesbury, Montagu, Namaqualand, Paarl,
Philipstown,. Piquetberg, Prieska, Prince Albert,
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DEPARTEMENT VAN ARBEID.

No. 1187.] | [8 Desember 196].

WET OP NYWERHEIDSYVERSOENING, 1956,
5008 GEWYSIG.

i
 MEUBELVERVAARDIGINGSNY WERHEID,
WESTELIKE KAAP. £

"HOOFOOREENKOMS.

| g

Namens die Minister van Arbeid, verklaar ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, hierby—

(@) kragtens paragraaf (a) van subartikel (1) van artikel
agi-en-veertig van die Wet op Nywerheidsver-
soening, 1956, soos gewysig, dat dic bepalings van
die Qoreenkoms wat in dic Bylae hiervan verskyn
en op die Meubelvervaardigingsnywerheid betrek-
king het, vanaf die ecrsic Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk watj op 9 Januarie 1965 eindig, bindend
is vir die werkgewersorganisasie en vakverenigings
wat genoemde coreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van daar-
die organisasie of daardie vereniging is;
kragtens paragraaf (b) van subartikel (1) van artikel
agi-en-veertig van gencemde Wet dat die bepalings
van genoemde Qorcenkoms, behalwe dié¢ vervat in
klousules 1,!2, 22, 24 en 25 van Deel 1. vanaf die
eerste Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 9
Januarie 1965 eindig, bindend is vir alle ander
werkgewers en werknemers as dié¢ vermeld in para-
graaf (@) van hierdie kennisgewing wat betrokke
is by of in diens is in genoemde Nywerheid in dic
landdrosdistrikte Barkly-Wes, Beaufort-Wes, Bell-
ville, Bredasdorp, Britstown, Caledon, Calvinia, die
Kaap, Carnarvon, Clanwilliam, Ceres, De Aar,
Fraserburg, Gordonia, Hay, Heidelberg (Kaap),
Herbert, Hopefield, Hopetown, Kenhardt, Kimber-
ley, Kuruman, Ladismith (Kaap), Laingsburg,
Malmesbury, Montagu, Namakwaiand, Paarl,
Philipstown, , Piketberg, Prieska, Prins. Albert,
Riversdal, Robertson, Simonstad, Somerset-Wes,
Stellenbosch, Sutherland, Swellendam, Tulbagh,
Vanrhynsdorp, Victoria-Wes, Vredenburg, Welling-
ton, Williston, Worcester en Wynberg: en -

(¢) kragtens paragraaf (4) van subartikel (3) van artikel -
agi-en-veertig van genoemde Wet dat die bepalings
van genoemde Qoreenkoms, behalwe dié vervat in
klousules 1, 2, 22, 24 en 25 van Deel L, vanaf die
cerste Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 9
Januarie 1965 eindig, in die landdrosdistrikte
Barkly-Wes, Beaufort-Wes, Bellville, Bredasdorp,
Britstown, Caledon, Calvinia, die Kaap, Carnarvon,
Clanwilliara,|Ceres, De Aar, Fraserburg, Gordonia,
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Riversdale, Robertson, Simonstown, Somerset West,
Stellenbosch, Sutherland, Swellendam,  Tulbagh,
Vanrhynsdorp, Victoria  West, Vredenburg,
Wellington, Williston, Worcester and Wynberg and
from the first Monday after the date of publication
of this notice and for the period ending the Sth

January, 1965, the provisions of the said agree-

ment, excluding those contained in clanses 1, 2,

22, 24 and 25 of Part 1, shall mutatis mutandis be

binding upon all Natives employed in the said
Industry by the employers upon whom any of the
said provisions are binding in respect of employees,
and upon those emrloyers in respect of Natives in
their empioy.
M. VILJCEN,
Deputy-Minister of Labour,

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE FURNITURE MANU-
TURING INDUSTRY OF THE WESTERN CAPE.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Cape Furniture Manufacturers’ Association

(hereinafter referred to as the * employers™ or the “employers
, organisation ”), of the one part, and the )

Furniture Workers Industrial Union (Cape) Association of Cape
" Furniture Workers

(hereinafter referred to as the “employees™ of the “trade

unions »'), of the other part,

being the parties to the Industrial Council for the Furniture Manu-
facturing Industry of the Western Cape.

L}

PART L

PROVISIONS APPLICABLE _TO THE INDUSTRY
THROUGHOUT THE AREAS COVERED BY THE
AGREEMENT UNLESS THE CONTRARY IS STATED,

1. ScOPE OF APPLICATION OF AGREEMENT.

. The terms of this Agreement shall be observed in the Maglsterlall

Districts of Beaufort West, Bellville, Bredasdorp, Caledon,
Calvmia,, the Cape, Camarvon Clanw;limm, Ceres, Fraserburg,

opefield, Heidelberg (Ca.pe), Ladismith (Cape), Laingsburg,

mesbnry, Montagu, Namagualand, Paarl, Piquetberg, Prince
Albert, Riversdale, Robertson, Slmonstown Somerset West,
Stellenbosch Sutberland, Sweliendam, Tulbagh, Vanrhynsd'orp,
Victoria West, Vredenhurg, Wellington, Williston, Worcester,
Wynberg, Barkly West, Britstown, De Aar, Gordonia, Herbert,
Hay, Hopetown, Kenhardt, Kimberley, Kuruman, Philipstown
and Prieska, by all employers who are members of the employers’
organisation and are engaged in the Furniture Manufacturing
Industry and by all employees who are membera of the trade
unions and are employed in that industry and for whom
mlmmum wages. are prescrlbed in this Agreement,

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on a .date to be
fiked by the Minister of Labour in terms of sub-section (1) of
section forty-eight of the Act, and shall continue in force until
gth January, 1965, or for such period as may be determined by

.

, 3. DerFINITIONS,

Any expressions used in this Agreement which are dcﬁned in
the Industrial Conciliation Act, 1956, shall have the same mean-
ing as that Act, any referenc=s to an Act shall include any
amendments to  such Act, and usless the conirary intention
appears, words importing the masculine gender shall also include
females and vice versa.

(4) Unless inconsistent with the context, the following defini-
tions shall apply to Paris I and I inclusive, in this Agreement:—

* Act” means the Industrial Conciliation Act, 1956;
“ apprentice *
contract of apprenticeship registered . or deemed to be
1;3:3:&&& under the provisions of the Apprenticeship Act,

“Area A" means the Magxatmal Districts of Bellville, Cape,
Simonstown, Wynberg and Kimberley; -

“Area B means the Magisterial Districts of Beaufort West,
Bredasdorp, Caledon, Calvitia, Carnarvon, Clanwilliam,
Ceres, Fraserburg, Hopefield, Heldelberg (Cape) Ladismith
(Cape), Laingsburg, Malmvsbury, Montagn,. Namagualand,
Paarl, Piquetberg, Prince Albert, R:vemda!e, Roberison,
Somerset' Wesi, Stellenbosch,

2

means an employee serving under a written |

Sutherland, Swe!lendam, :

Hay, Heidelberg (Kaap), Herbert, Hopefield, Hope-
town, Kenhardt, Kimberley, Kuruman, Ladismith
(Kaap), Laingsburg, Malmesbury, Montagu,
Namakwaland, Paarl, Philipstown, Piketberg,
Prieska, Prins Albert, Riversdal, Robertson,
Simonstad, Somerset-Wes, Stellenbosch, Suther-
land, Swellendam, Tulbagh, Vaarhynsdorp,
Victoria-Wes, Vredenburg, Wellington, Williston,
Worcester en Wynberg, mutatis mutandis bindend
is vir alie Naturelle in diens in genoemde Nywer-
heid by did werkgewers vir wie enigeen van
genoemde . bepalings ten opsigte van werkaemers
bindend is en vir daardie werkgewers ten opsigte
van Naturelle in hul diens.

M. VILJOGEN,
Adjunk-minister van Arbgid.

BYLAE.

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID
VAN WES-KAAPLAND.

COREENKOMS

ingevolge die bepalings van die Wl op Nywerheldsversoenmg,
1956, gesluit en aangegaan deur en tussen die

Cape Furniture Manufacturers’ Association

(hierin die ,, werkgewers” of die ,, werkgewersorganisasie ”
genoem), aan die een kant, en die )

Furniture Workers Industrial Union (Cape)
Association of Cape Furniture Workers
(hierin die ,, werknemers ™ of die ,, vakvereniging ” genoem), aan
die ander kant,
wat die partye is by die Nywerheidsraad vir die Meubchi}werheld
van Wes-Kaapland.

DEEL L

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID
DWARSDEUR DIE GEBIEDE GEDEK DEUR DIE
OOREENKCMS, TENSY DIE TEENOORGESTELDE
YVERMELD WORD.

1. BESTEK VAM TOEPASSING VAN OOREENKOMS.

Die bepalings van dié Qoreenkems moet nagekom word in die
landdrosdistrikie Beaufort-Wes, Bellville, Bredasdorp, Caledon,
Calvinia, die Kaap, Carnarvon, Clanwilliam, Ceres, ¥Fraserburg,
Hopefield, Heidelberg (Kaap), Ladismith (Kaap), Laingsburg,
Malmesbury, Montagu, Namakwaland, Paarl, Piketberg, Prins
Albert,  Riversdal, Robertson, Simonstad, Somerset-Wes, Stellen-
bosch, Sutherland Swel]endam Tulbagh, Vanrhynsdorp, Victoria-
Wes, Vredenhurg Wellmgion, Williston, Worcester, Wynberg,
Barkly-Wes, Britsiown, De Aar, Gordoma Herbert, Hay, Hope-
town, Kenhardt, Klmbnr!cy, Kumman PhlllpstOWﬂ en Pricska,
deur alle werkgewars wat lede van die werkgewersorganisasie is
en in die nywerheid vir die vervaardiging van meubels is, en deur
alle werknemers wat lede van die vakverenmiging is en in dié
Nywerheid in diens is en vir wic minimum lone in hierdie
Qoreenkoms voorgeskryvf word.

2. GELDICHEIDSDUUR VAN QOREENKOMS.

Die ooreenkoms tree in werking op 'n datum wat deur die
Minister van Arbeid ingevolge subartikel (1) van ariikel agr-en-
veertig van Jle Wet bepaal word, en bly van krag tot 9 Japuarie
1965, of vir 'n tvdperk wat die Minister mag bepaal..

3. WOORDOMSKRYWING.

Enige mtdmkkmg wat in die Qoreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1936, omskryf is, het dieselide
betekenis as in daardie Wet; enige verwysing na ‘n wet omvat
enige wysiging van dié wet, en tensy die teenoorgestelde bedoeling
blyk, omvat woorde wat die manlike geslag aandui cok vrouens,
en ompekeerd.

(@) Tensy dit strydig is met die samehang, is die volgende
woordomskrywing van- toepassing op Dele I en I1 van die
Opreenkoms:: —

. Wet”, die Wet.op Nywerheidsversoening, 1956;
vakleetlng ", ’n werknemer in diens ingevolge 'n skriftelike
'vakleer}mquapkontrak wat gerepizireer is of geag word

geregistreer te wees kragtens dic bepalings van die Wet op
Vakleerhnge, 1944, of wat beskou word dat dit daarkragtens
geregistreer is;

» gebied A7, die landdrosdisirikte Bellville, die Kaap, Simon-
stad, Wynberg en Kimberley;

5 gec:ed B ™, die landdrosdistrikte Beaufort-Wes. Bredasdorp,
Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Fraser-
burg, Hopefield, Heidelberg (Kaap), Ladismith (Kaap),
Laingsburg, Maimesbury, Montagu, Namakwaland, Paarl,
Piketberg, Prins Albert, Riversdal, Robertson, Somerset- Wes,
Stellenbosch, Sutherland, Swellendam, Tulbagh, Wanrhynse-
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Tulbagh, Vanrhynsdoip, Vredenburg, - Victoria  West,
Wellington, Williston, Worcester, Barkly West, Britstown,
De Aar, Gordonia, Herbert, Hay, Hopetown, Kenhardt,
Kuruman, Philipstown and Prieska; s =

“ honus ” means-(1) any payment -in addition to the prescribed
or agreed wage of an employee, arising from employment
under a’ bonus incentive scheme which is stipulated as such
in the wage register; (2) any other special or occasional pay-

_ment by an employer to an employee in excess of the
prescribed or. agreed wage stipuiated by him as such in the

_ wage register, and which the employer can withdraw at will;

" “casual employee™ means an employee who is employed by
the same employer on not more than three days in any one
week for the purpose of loading andfor off loading and/or
storing raw materials of any kind; : .

“Council” means the Industrial Council for the Furnilure
Manufacturing Industry of the Western Cape, registered in
terms of section ninefeen of the Industrial Conciliation Act,
1956; .

“ employment 7 means the total length of all periods of an
emplovee’s service in the Furniture Industry; .

“ establishment ¥ means any place where the Furniture
Industry is carried on and Includes any place where a
person is employed in all or any of the classes or work
specified in Part 11 of this Agreement; S : .

“ Foremian " means an emplovee who is in charge of the
employees in an establishment, or department thereof, who
exercises control over such employees, and is responsible for
the efficient performance by them of their duties. i

“Furniture Industry ” or “Industry ” means—without in any
way limiting the ordinary meaning of the expression—the
manufacture either in whole or part of all types of furniture
irrespective of the material used, and shall include, inter alia,
the following operations:-— pas

Repairing, upholstering, re-upholstering, staining. spray-
ing or polishing and/or repolishing, making of loose
covers and for cushions and/or curtains and/or the making
and/or tepairing of box-spring mattresses and/or frames
for upholstering, wood-machining, veneering, wood-turniiig,
carving in connection with the manufacture and/or repair
‘of furniture, polishing andfor repolishing of pianos or the
manufacture and/or staining, spraying and _polishing
and/or repolishing of tearooms, office, church, school, bar
or theatre furniture, and cabinets for musical instruments,
and radio and wireless cabinets and shall include the
manufacture or processes in the manufacture of bedding,
the definition and interpretation of which shall include all
manner ot types of mattresses, spring-mattresses, overlays,
- pilows, bolsters and cushions, and includes the activities
carried on in any premises where wood-machining, wood-
turning and/or carving in connection with the production
of furniture is ¢arried on; and includes further, (he repair-
ing, re-upholstering or repolishing of furniture in or in
connection with establishments in which the production
of furpiture or any operation associated with the final
preparation of any article of furniture for sale cither in
whele or in cgart is .carried on, and the veneering of
laminated blockboard or plywood doors used for furniture,
and all parts of materials used in the construction of furmi-
ture, but excludes the manufacture of articles made

rincipally of wicker, grass-and/or cane, and the manu-
?acture of metal furniture including the manufacture of
metal bedsteads; I :

“ hourly -rate” means the weekly 1ate of the employee con-
cerned as prescribed in this Agreement divided by 44;

“military training ” means continuous traiming which an
employee is required to undergo in ferms of section twenfy-

one (1) read with sub-sections (1) and (2) of section rwenty- |

iwo of the Defence Act, 1957, but does not include any train-
ing he may elect to undergo in terms of section fweniy-three

of the said Act nor any other training or service for which he.

volunteers or which he elects to undergo. )
“ plece-work ” means any system according to which payment
is based on guantity or output of work done;

“ remuneration ” means any payment in money made or owing
to any person which arises in any manner whatsoever out of
employment;

- “working proprietor 7 or “ working partner ” means a person

who is personaily engaged in doing any of the work specified -

in Part II of this Agreement in his own establishment;

“ short-time ¥ means a reduclion in the number of ordinary
working hours in an establishment diie to slackness of trade,
shortage of raw materials or a general breakdown of plant
or machinery caused by accident or other unforeseen
. EIMergency. : :

- {b) Unless inconmsistent with the coatext the
definitions shall apply to Part 11 of this Agreement:—
- “caretaker ¥ means an employee who is resident on the factory

following

premises for which and the contents of which he is respon-

- sible, who, directs and supervises the cleaning staff and who
may engage or discharge subordinate stafl;

“ despatch clerk” means an employee engaged in clerical duties

and who is responsible {or the packing of goods for transport’

or delivery, and who may supervise the packing, weighing
.and/or assembling of such goods, the checking of packages
and the marking and addressing thereof;

dorp, VredenBur‘g, Victoria-Wes, ~ Wellington, Wi!liston,

Worcester; Barkly-Wes, PBritstown, De Aar, Gordonia,
Herbert, Hay, Hopetown, Kenhard(, Kuruman, Philipstown
en Prieska; | -

, borus™ (1) enige betaling, benewens die veorgeskrewe of
.ooreengekome l6on, van ‘n werknemer, wat ontstaan uit diens
ingevolge 'n bonusaansporingskema- wat as sodanig in die
loonregister bepaal is; (1) enige ander spesiale of geleent-
beidsbetaling deur 'n werkgewer zan 'n werknemer wat meer
is as die voorgeskrewe or ooreengekome loon, as sodanig
deur hom in die loonregister gestipuleer, en wat die werk-
gewer na willekeur kan terugtrek; - ‘

.» 108 werknemer *!’'n werknemer wat op hoogstens drie dae in
die week by diie}fdc werkgewer in diens is met die doel om
grondstowwe van watter aard ook al te laai en/of af te laai
en/of te stoor; | ] )

»Raad” die Nygverheidsraad vir die Meubelnywerheid van
Wes-Kaapland, ‘geregistreer ingevolge artikel negentien van
die Wet op Nywerheidsversoening, 1956; :

. diens ™ die totale duur van alle tydperke van 'n werknemer
se diens in die Meubelnywerheid; ! :

»inrigting " enige| plek waar die Meubelnywerheid beoefen
word en omvat enige plek waar ‘n persoon in diens is in
almal of enigeen van die klasse werk gespesifiseer in Deel 11
van die Qoreenkoms, : o

,voorman” °n werknemer wat verantwoordelik i3 vir die
werknemers in ’n inrigting of 'n afdeling daarvan, wat beheer
oor sodanige werknemers uitoefen en wat daarvoor verant-
woordelik is dat-hulle hul pligte doeltreffend nakom; -

.. Meubelnywerheid * of ,, Nywerheid 7, sonder om die gewone
betekenis van die uitdrukking op enige wyse te beperk, die
vervaardiging, hetsy in die geheel of gedeeltelik, van alle
soorte meubels | ongeag die materinal gebruik,. en omvat,
onder andere, die volgende werksaamhede:—

Heelmaak, stoffeer, herstoffeer, beits, spuit of poieer
en/of herpoleler, maak van los cortreksels enfof kussings
enfof gordyne enfof die maak enfof herstel van veer-
matrasse en/of rame vir stoffeerwerk, masjienhoutwerk,
fineerwerk, houtdraaiwerk,; houtsneewerk in verband met
die vervaardiging en/of heelmaak van meubels, poleer en /
of herpoleer van klaviere of die vervaardiging en/of beits,
spuit en poleer en/of herpoleer van meubels vir teckamers,
kantore, kerke, skole, kroeé of teaters, en kabingtte wvir
musiekinstrumente en radio- of draadloostoestelle en omvat
die vervaardiging of ?rosess,e vir die vervaardiging van
beddegoed wat omskryf en vertolk moet word as insluitende
alle soorte matrasse, veermatrasse, oorireksels, kussings,
peule en stoelkussings en omvat die bedrywichede op alle -
persele waar masjienhoutwerk, houtdraai- en/of houtsnee-
werk in verband met die vervaardiging van meubels gedoen
word: en omvat verder die heelmaak, herstoffeer of her-
poleer van meubels in of in verband met inrigtings waar
die vervaardiging van meubels of enige werk in verband
met die finale' voorbereiding van alle artikels vir verkoop,
deels of in die geheel, gedoen word en die fineer van deure
gemaak van ﬁameiblokbord of laaghout wat vir meubels
gebroik word, 'en alle delé van materiaal wat vir die maak
van meubels gebruik word; maar met uitsondering van die
vervaardiging 'van artikels wat hoofsaakiik van biesies,
gras en/of rottang gemaak is, en die vervaardiging van
meiaalmeubels met inbegrip van die vervaardiging van
metaaikatels; =

»uurfoon ™ die we!eklpon- van die betrokke werknemer soos in
die Qoreenkoms voorgeskryf, gedeel deur 44; .

. militére opleiding ” die ononderbroke opleiding wat 'n werk-
nemer verplig is om te onderzaan ingevolge artikel een-en-
twintig (1), gelees met subartikeis (1) en (2) van artikel rwee-
en-twintig van die Verdedigingswet, 1957, maar sluit geen
opleiding in wat hy mag verkies om te ondergaan kragtens
artikel drie-en-twintig van genoemde Wet of enige ander
opleiding of dierfs wat hy vrywillic ondergaan of verkies om
te ondergaan nie;

. stukwerk ” enige stelsel waarvolgens besoldiging gebaseer
word op hoeveelheid of opbrengs van gedane werk;

,» besoldiging ” enige betaling in geld gedoen of verskuldig
aan enige persoon wat op enige wyse ook al nit diens voort-_
spruit; - - -

» werkende eienaar” of ,, werkende vennoot” iemand wat
persconlik enige van die werksaamhede gespesifiseer in Deel
II van hierdie Qoreenkoms, in sy eie inrigiing verrig;

» korttyd ” 'n vermindering van die aantal gewone werkure in

‘n inrigting, toe ‘te skryf aan handelslapte, tekort zan grond-

stowwe of 'n algemene onklaarraking. van installasie of

masjinerie veroorsaak deur ongelukke of ander onvoorsiene
noodgevalle, i ' :

(b) Tensy dit strydig is met die samehang, is die volgende
woa:l)irdomskrywings van toepassing op Deel II van die Oor-
eenkoms 1~ g !

»opsigter” ‘n werknemer wat op die fabrieksperseel woon
waarvoor en die inhoud waarvan hy verantwoordelik is, wat
toesig hou oor die skoonmaakpersoneel, hulle hul .opdragte
gee en wat ondergeskikte personeel kan aanstel of ontslaan;

s versendingsklerk 7' 'n werknemer wat kierklike werk virrig en
wat verantwoordelik is vir die verpakking van goedere vir
vervoer of aflewering, en wat toesig kan hou oor dic ver-
pakking, weeg en/of bymekaarmaak van sulke goed, die
nagaan van pakgies en die merk en adresseer daarvan;

E
i Vool o
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“driver of a motor vehicle ” means an employee other than a
chauffeur or a sample boy, who is engaped in the delivery
and transport of goods, and for the purpose of this definition
“driving of a motor vehicle ” includes all periods of driving,
and any time spent by the driver on work connected with
the motor vehicle or the load, and all periods during which
he is obliged to remain at his post in readiness to drive;

“juvenile ” means an employee under the age of 21 years,
excluding apprentices and labourers;

“learner ¥ 'means an employee, other than an apprentice,
Iabourer, learner-packer, or probationer, who at the time of
his engagement is or was a minor and who is employed in
learning any class of work specified on his learnership
certificate; : - ,

“Jearner packer ” means a packer who has had less than two
years' experience of packing furniture in the Furniture |
Indusiry and who works under the supervision of a packer;

“machine maintenance mechanic ”-means an employee who is

solely employed in all or, any of the following operations:—

Tracing faults in, overhauling, or tepairing machinery

used infor in connection with an establishment or in
supervising all or any of these operations; .

_ “packer” means an employee who is engaged in the packing,

baling, and crating of goods; . - )

“ probationer ¥ means an employee under tweniy-one years of

age employed in a trade designated under the Apprenticeship

Act, 1944, but does not include an apprentice or a labourer;

“ storeman " means ‘an employee who is in charge of stores or
finished products- and who is responsible for receiving,
storing, assembling, packing or unpacking goods in a store,
and for delivery of goods from a store to consuming
departments;

“ time-keequ‘ ” means- an employee who superintends the
clocking in and out of all employees;

“watchman ” means an employee who is engaged in guarding
premises or other property.

4, PIECE-WORK.

-No employer shall require or allow any person to work piece-
work .or any other system by which earnings are based on
quantity of work done, except as provided ip clause 5.

5. INCENTIVE Bonus.

(1) Subject to the condition that no. employee may be paid
less than the amount he would be entitled to in terms of this
clause an employer may base an employee’s remuneration on the
quantity or output of work done; provided that no such system
of remuneration shall be permissible except in the form of an
incentive scheme, the terms of which have been agreed upon as
set out in sub-clauses (2) and (3) of this clause.

(2? Any empioyer who wishes to introduce an incentive scheme
shall set up a joint committee of representatives of the manage-
- ment and the employees, which after consultation with any of the
union parties to this - Agreement whose members are involved,
may agree upon the terms of any such scheme.

(3) The terms of any such incentive scheme and any subsequent
alteration thersto which may have been agreed upon by the
Committee shall be reduced to writing and be signed by the
members of the Committee, and shall not be varied by the Com-
mittee or terminated by either party unless the party wishing to
vary or terminate the agreement has, in writing, given the other
party such notice as may be agreed upon by the parties when
entering into such an agreement.

(4) An employee employed on an incentive bonus scheme for
any period shall be paid the full amount earned by him under
the incentive bonus rates agreed upon in terms of this clause;
provided that, irrespective of the amount of incentive bonus work
performed, such employee, if his productivity has reached the
standard laid down for the particular operation by the com-
mittee, shall in respect of such period be paid not less than the
remuneration which would have been payable had he been
employed as a time worker during such period, plus 15 per cent.

6. OUTWORK.

(1) No employer shall require or allow any of his employees to
undertake work in connection with the Furniture Industry else-
where than in his establishment except when such work is in
completion of an order placed with such employer and consists
of fitting, assembling, repairing or polishing furniture in premises
owned or occupied by the person for whom the work. is
undertaken.

(2) No employee engaged in the Furniture Industry shall solicit
or take orders for, or undertake any work in connection with the
Furniture Industry on his own account for sale or on behalf of
any other person for reward or firm whether for remuneration
or not, whilst in the employ of an employer in such Industry.
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. drywer’ van 'n motorvoertuig ¥ 'n werknemer; uitgesonderd 'n
chaffeur of 'n monsterjong, wat goedere aflewer én vervoer,
en vir die toepassing van die- woordomskrywing omvat ,,’n
motorvoertuig dryf ” alle dryftydperke en enige tyd deur die
drywer bestee aan wesrk inverband met die motorvoertuig of
die vrag, en alle tydperke waarin hy verplig is om op sy pos
te bly, gereed om te Eryf ; ' '

. jeugdige ™ 'n werknemer onder” 21 jaar, vakleerlinge en
arbeiders uitgesonderd; : ' *

. leerling ” ’n werknemer, uitgesonderd 'n vakleerling, arbeider,
leerling-verpakker, of proefleerling, wat ten tye van sy in-
diensneming 'n minderjarige is of was, en wat besig is om
enige klas werk aan te leer wat op sy leerlingskapsertifikaat
aangewys is;

. leerting-verpakker ” ’'n verpakker wat minder as twee jaar
ondervinding het van meubels in die meubelnywerheid ver-
pak en wat onder toesig van 'n verpakker werk;

-, masjienonderhoudwerktuigkundige ®, 'n werknemer wat uit-
sluitlik in diens is op enige of almal van die volgende
werksaamhede : — . ] :

Foute in masjinerie opspeor, masjinerie nasien of heel-
maak wat in of in verband met 'n inrigting gebruik word
of toesig hou oor almal of eenigeen van di¢ werksaam-
hede; = :

., verpakker ” 'n werknemer wat goedere verpak, baal en in
kratte verpak; : C

» proefleerling ” 'n werknemer, onder 21 jaar oud, in diens in
'n ambag aangewys kragtens die Wet op Vakleerlinge, 1944,
maar omvat nie 'n vakleerling of 'n arbeider nie;

., stoorman ”, 'n werknemer in beheer van voorrade of klaar
. goedere en wat verantwoerdelik is vir die, ontvangs, stoor,
bymekaarmaak, verpak of uitpak van goedere in 'n stoor,
en vir die lewering van goed uit die stoor aan die verbruiks-
afdeling;

,» tydhouer ” ’n werknemer. wat toesig hou oor die inklok en
uitklok van alle werknemers;

»wag” 'n werknemer wat persele of ander eiendom bewaak,

4. STUKWERK.

Geen werkgewer mag van enige persoon vereis of hom toelaat
om stukwerk of enige ander stelsel waarby verdienste gebaseer
word op hoeveelheid werk verrig, te doen nie, uitgesonderd soo0s
bepaal in kiousule 3.

5. 'AANSPORINGSBONUS.

(1) Behoudens ' die voorwaarde dat' geen werknemer minder
betaal mag word as die bedrag waarop hy geregtig sou wees krag-
tens hierdie klousule nie, mag 'n werkgewer 'n werknemer se
besoldiging baseer op die hoeveelheid of opbrengs van gedane
werk; met dien verstande dat geen sodanige stelsel van besoldiging -
toelaatbaar moet wees nie uitgesonderd in die vorm van 'n aan-
sporingskema waarvan die bepalings vasgestel is 'soos uiteengesit
in subkiousules (2} en (3) van hierdie klousule.

(2) Enige werkgewer wat 'n aansporingskema wil invoer moet 'n
gesamentlike komitee van verteenwoordigers van die bestuur en
die werknemers instel wat, na raadpleging met enigeen van die
vakverenigings, wat n party by hierdie Ooreenkoms is en wie se
lede daarby betrokke is, cor die bepalings van so 'n skema kan
ooreenkom. : )

(3) Die bepalings van enige sodanige aansporingskema en
enige daaropvolgende verandering daarvan waaroor die komitee
ooreengekom kan hé, moet op sirif gestel en deur die lede van
die komitee onderteken word en mag nie deur die komitee
gewysig of deur enigeen van die partye beéindig word nie tensy
die party wat die oorecenkoms wil wysig of beéindig die ander
party “skriftelik kennis gegee het soos deur die partye ooreenge-
kom kan word wanneer hulle sodanige coreenkoms aangaan.

(4) 'n Werknemer in diens op 'n aansporingsbonusskema vir
enige tydperk moet die volle bedrag betaal word wat deur hom
kragtens aansporingsbonusskale verdien is waaroor kragtens hier-
die klousule ooreengekom is; met dien verstande dat, ongeag die
hoeveelheid aansporingsbonuswerk gedoen, sodanige werknemer,
as sy produktiwiteit die standaard bereik het wat deur die komitee
vir die- besondere bedrywigheid bepaal is, ten opsigte van
sodanige tydperk minstens die besoldiging betaal moet word wat
betaalbaar sou gewees het as hy gedurende sodanige tydperk as 'n
tydwerker in diens was, plus 15 persent.

6. BUITEWERK.

(1) Geen werkgewer mag van enigeen van sy werknemers eis
of toelaat dat hy werk in verband met die meubelnywerheid elders
ds in sy inrigting onderneem nie, vitgesonderd as dié werk die vol-
tooiing is van ‘n bestelling wat by die werkgewer geplaas is, en
bestaan uit paswerk, inmekaarsit, heelmaak of poleer van meubels
in persele wat behoort aan of geokkupeer word deur die persoon
vir wie die werk onderneem word.

(2) Geen werknemer ‘in die Meubelnywerheid indiens mag,
terwyl hy by 'n werkgewer in dié nywerheid in diens is, vir
verkoop op eie rekening of op rekening van enige ander persoon -
of firma hetsy vir besoldiging of nie, bestellings in verband met
die vervaardiging van méubels werf of neem, of werk in verband
met die meubeinywerheid onderneem nie.
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(3) Mo employer and/or employee shall undertake any work
in connection with the Furniture Industry in any premises other
than premises- registered under the Factories, Machinery and
Building Work Act, 1941, or. work rooms which are not factories
as defined in that Act. registered with the Council or local
committee and used solely for work in the Furniture Industry,
except such outwork as is provided for in sub-clause (1) of this
clause.

7. Hours oF WORK.

(1) Save as is otherwise provided in this Agreement, no
employer shall reguire or permit an employee, other than one
exclusively employed as a commercial traveller, careiaker or
waichman, or on the delivery of goods or messages, or a foreman
in receipt of a salary of not less than R140 per month—

(a) to work for more than 44 hours, excluding meal times in
any one working week, which shall be observed from
IMonday to Friday inciusive;

(b) to work for more than nine hours, excluding meal times,

" on any one day: Provided that in any factory in which—

() on one day in every week the ordinary hours of work
are not more than five, an employee may be required
or permitted to work for an additional period not
exceeding half an hour on each of the remaining days
of the week; or

(ii) the employees do not ordinarily work on more than
five days in the week, an employer may on any work
day be required or permitted to work for an additional
period not exceeding one and a quarter hours; or

(¢) to work for a continuous period of more than five hours
without an uninterrupted interval of at least one hour;
provided that for the purpose of this paragraph periods
of work interrupted by an interval of less than one hour
shall be deemed to be continuous;

{d) who is a female to work—

(i) between six o’clock p.m. and six o'clock a.m.; or
(ii) after one o'clock p.m. on more than five days in any
week. :

(2) Notwithstanding the provisions of paragraphs (a) and (b)

of sub.clause (1) of this clause and save as is provided in clause

. 10, Part.I of this Agreement, an employer may require or. permit

an employee to work overtime for a total period not exceeding
in any one week— .
(@) ten hours; or '

(b) a number of hours (which may exceed ten) fixed by the

- Coundil in nofice in writing to the employer, specifying

the employee or thé class of employee in respect of whom

the notice is applicable, and the period for which and the

conditions under which it shall be valid;

provided that no employer shall require or permit-h female

‘employee to work overtime—

(&) for more than two hours on any day;

{b) on more than three consecutive days;

{¢) on more than 60 days in any year;

{d) after completion of her ordirary working hours for more
than one hour on any day unless he has—

(i) given notice thereof to such employee before midday; .

_or
(ii) provided such employee with an adequate meal before
she has to commence overtime; or =
(iii) paid such employee an allowance of 15 cents in

sufficient time to enable the employee to obtain a

meal before the overtime is due to commence,

(3} An employee shall be deemed to be working in addition |

to any period during which he is actually working—

(a) during the whole of any interval in his work if he is not
free to leave the premises of his employer for the whole
of such interval; or

(b) during any other period during which he is on the premises
of his employer:

provided that if it is proved that any such employee was not
working and was free to leave the premises during any portion
of any period referred to in paragraph (b), the presumption pro-
vided for in this sub-clause shall pot apply in respect of such
employee with reference to that portion of such period.

(4) Every employer shall display in his establishment in a place
readily accessible to his employees a notice in the form pre-
scribed in Annexure C to this part of the Agreement specifying
the starting and finishing time of work for each day of the week
and the meal hour,

8. SHORT-TIME.

(1) If, owing to slackness of trade in any factory, it is found
impossible to work full time, short-time shall be worked by dis-
tributing the work available fairly amongst the employees affected
in any section and should it be found necessary to dismiss any
employees for whom wages are prescribed in clause 1 of Part II
of this Agreement, the employees to be dismissed first shall be
those earning the lowest wages; provided that no employee shall
be dismissed owing to slackness of trade until the hours of ‘work
on short-time fall below 35 per week over a continuous period of
four weeks. .

(3) Geen werkgewer en/of werknemer mag enige werk in ver-
band met die Meubelnywerheid onderneem op enige ander per-
seel as dié wat ingevolge die Wet op Fabrieke, Masjinerie en
Bouwerk, 1941, geregistreer is, of in werkkamers wat nie fabrieke
is soos in di¢ Wet omskryf nie, geregistreer by die Raad of
plaaslike komitee en wuitsluitlik vir werk in die Meubelnywerheid
gebruik word, uitgesonderd sodanige buitewerk as di¢é waarvoor
voorsiening in subklousule (1) van hierdie klousule gemaak
word. : i

7. WERKURE.

(1) Behalwe waar dit anders in hierdie Ooreenkoms bepaal is,
mag geen werkgewer van 'n werknemer, uvitgesonderd een wat ujt-
sluitlik werksaam is as handelsreisiger, opsigter of wag, of by
die aflewering van |goedere of boodskappe, of ’n voorman wat
minstens R140 per maand ontvang, vereis of hom toelaat—

(@) om langer as| 44 uur per week, maaltye uitgesonderd, in
'n werkweek té werk nie, 'n werkweek wat van Maandag
tot en met Vrydag nagekom moet word; of

(b) om langer as nége uur, eienstye uitgesluit, op een dag te

werk nie; met dien verstande dat daar in enige fabriek
waarin— i
(i) die gewone werkure op een dag in elke week nie
meer as vyf is nie, van ’n werknemer vercis of hy
toegelaat mag word om ’n bykomende tydperk van
hoogstens 'n halfuur op elk van die orige dae van
die week te werk; of
(ii) die werknemers gewoonlik nie op meer as vyf dae
in die week werk mie, van 'n werknemer vereis of hy
toegelaat' mag word om °n bykomende tydperk van
hoogstens een en 'n kwart uur te werk; of

(c) om ’n aaneenlopende tydperk van meer as vyf wur te werk
sonder *n ononderbroke pouse van minstens een uur; met
dien verstande dat vir die toepassing van hierdie paragraaf
werktydperke onderbreek deur *n pouse van minder as een
uur as aaneenlopend beskou moet word;

(d) om, ingeval die werknemer 'n vrou is, te werk—

(i) tussen sesuur nm, en sesuur vm.; of
(i) na eennur nm. op meer as vyf-dae in 'n week.

(2) Ondanks die bepalings van paragraaf () van subklousule
(1) van hierdie klousule en behalwe soos bepaal in klousule 10
van Deel 1 van die ‘Qoreenkoms, kan ’n werkgewer van 'n werk-
nemer vereis. of. toelaat’ dat-hy oortyd werk vir ’n totale tydperk
wat in een week onderstaande nie te bowe gaan nie:—

(a) Tien vur; of

(b) 'n getal ure (wat meer as 10 kan wees) vasgestel deur

die Raad by skriftelike kennisgewing aan die werkgewer,
waarin die werknemer of die klas werknemer ten opsigte
van wie die kennisgewing van toepassing is en die tydperk
waarvoor en die voorwaardes waarop dit geldig is, bepaal
word; I .
met dien verstande dat geen werkgewer van ’n vroulike werk-
nemer mag vereis of toelaat dat sy oortyd soos volg werk nief—

(@) Langer as twee uur op enige dag;

(b) op meer as drie opeenvolgende dae;

(c) op meer as 60 dae in enige jaar;

(d) na voltooiing van haar gewone werkure vir meer as een
uur op enige dag, tensy hy—

(i) sodanige werknemer voor middag daarvan in kennis
gestel het; of

(i) aan sodanige werknemer voor sy met oortyd moet
begin, 'n toereikende ete verskaf het; of

(iii) aan sodanige werknemer betyds 'n toelag van 15 sent
betaal het om dié werknemer in staat t& stel om ’n
ete te verkry voor die oortydwerk moet begin.

(3) Dit word beskou dat 'n werknemer werk bo en behalwe

enige tydperk wat hy inderdaad werk— _

(@) gedurende 'n hele pouse in sy werk as hy nie vry is om
die perseel van sy werkgewer vir di¢ hele pouse te verlaat
nie; of '

(b) gedurende enige ander tydperk wat hy binne die perseel
van sy werkgewer is;

met dien verstande 'dat as bewys word dat as enige sodanige
werknemer nic gewerk het nie en vry was om die persesl gedu-
rende enige gedeelte van enige tydperk genoem in paragraaf (b)
te verlaat, die vermoede bepaal in hierdie subklousule nie van
toepassing is ten opsigte van dié werknemer betreffende daardie
gedeeite van sodarige tydperk nie. o )

(4) Blke werkgewer moet in sy inrigting in ' plek wat vir

sy werknemers maklik toeganklik is, 'n kennisgewing vertoon 1n
die vorm voorgeskryf in Aanhangsel C van hierdie deel van die
Qoreenkoms waarin 'die begin- en ophoutyd van die werk vir
elke dag van die week en die etensuur aangegee word.

8. KorTTYD.

(1) As dit as gevolg van handelslapte in enige fabriek onmoont-
lik gevind word om voltyds te werk, moet korttyd gewerk word
deur die beskikbare werk onder die betrokke werknemers vir
sover ‘moontlik in enige afdeling uit te deel en indien dit nodig
gevind word om werknemers te ontsiaan vir wie lone voorge-
skryf word in klousule 1 van Deel II van die Qoreenkoms,
moet die werknemers wat eerste ontslaan word, dié wees wat
die laagste lone verdien, met dien verstande dat geen werknemer
as gevolg van handelslapte ontslaan moet word totdat die werk-
ure op koriiyd ondér 35 uur per week oor 'n aaneecnlopende
tydperk van vier weke daal nie.

5
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For the purpose of this clause the following “sections” shall
be recognised: Polishing by hand or machine, furniture machining,
furniture making, upholstéring, veneering, framemaking, bedding
making.

(2) zl’;sn employee who cn any day reports for duty at the usuz_\l
starting time of the establishment, and for whom no work is
available, shall be paid in respect of such day an amount not
less than four hours’ wages, uniess he was notified by his employer
the previous working day that his services would not be required
on the day in question. .

(3) The provisions of this clause shall not apply to apprentices.

9, PAYMENT oF WAGES AND OVERTIME.

(1) Wages and overtime shall be paid in cash weekly between
4.30 pm. and 5.45 p.m. on the pay day or on termination of
-employment if this takes: place before the ordinary pay day. The
pay day of every establishment shall be Friday in each week,
except where Friday is a non-working day, when. the pay day
shall be the last working day preceding Friday. -

(2) Money due to employees in terms of this Agreement shall
be handed to employees in sealed envelopes bearing on the outside
the name of the employer, the date of payment, the name or
number of the employee and the amount of money contained
herein and how such amount is arrived at.

(3)' No premium for the training of an employee shall be
charged or accepted by the employer. ) .

(4) No charge for damage done to material or deduction of
any description, other than the following, shall be made from the
amount due to an employee:— :

‘(@) Where an employee is absent from work, other than at the
request ‘or on instructions of his employer, a pro rata
amount for the actual time lost, provided that no deduc-
tion for absence from work shall be made from the wages
of an employee who is employed at a fixed weekly or
monthly wage. : .

(b) With the written consent of the employee, deductions for
sick insurance, pension.or other similar funds. )

{c) Contributions in terms of clause 17 of Part 1 of this
Agreement.

(d) Anv amount paid by an employer compelied by any statu-
tory law, odrinance or legal process to make payment on
behalf of employee. .

10. OVERTIME,

(1) All time worked in excess of the weekly or daily hours laid
down in clause 7 (1) of this Part of the Asreement or outside the
ordinary working hours as specified in the notice _which  is
required to be displayed in terms of clause 7 (4) of this part of
the Agreement shall be regarded as overtime and “shall, subject
to the provisions of sub-clause 52), be paid as follows for each
hour or part of an hour so worked:—

(@) For any time worked after the ordinary finishing time and

" up to 10 pm. on any day from Mondays to Fridays or
up to 6 pm. on Saturdays, at the rate of one and a third

s times the hourly rate of the employee concerned.
(b) For any time worked between 10

starting time from Mondays to Fridays or after 6 p.m. on
Saturdays, at double the hourly rate of the employee
. concerned; for any time worked on Good Friday, Easter
Monday, the Day of the Covenant, Christmas Day, New
Year's Day and Ascension Day in addition to the day’s
pay due in respect of each of these days, at the ordinary
.. . rate of remuneration. = . .
(¢). For all hours worked in excess of the daily hours laid down
“in clause 7 (1) of the Agreement in respect of which no

overtime is payablé. under paragraph (¢) and (b) of this

clause at one and a third times the hourly rate.

(d) For all hours in excess of 43 per week at one and a third |

times the hourly rate.

(2) Where overtime calculated on a daily basis differs from
that calculated on a weekly basis, the basis more favourable to
the employee concerned shall be adopted. )

(3) Notwithstanding the provisions of sub-clause (1) of this
clause, no overtime may be worked on Sunday uniess the
employer concerned has obtained the prior permission of the
Council in writing. _

(4) The provisions of sub-clause (1) of this clause shall not
apply 1o lorry drivers, whose ordinary hours of work shall be 48
hours per week. Any time worked in excess of 48 hours shall
be paid for at the rate of one and a third times the hourly
rate of the employee concerned. For any time worked on Good
Friday, Easter Monday, Ascension Day, the Day of the Covenant,
Christmas Day and New Year’s Day such employee shall in
addition to the day’s pay due in respect of each of these days
be paid at the ordinary rate of remuneration. For any work
performed on Sundays, a lorry driver shall be paid at least twice
a full day’s remuneration.

(5) (i) For any time worked on a Sunday not exceeding four
(4) ‘hours an employee, other than a lorry driver, shall be paid
at least the ordinary remuneration payable in respect of the
period ordinarily worked by him on a week-day. i

(ii) For any time worked on a Sunday exceeding four (4) hours,
an employee, other than a lorry driver, shall be paid remuneration
at a rate of not less than double his ordinary hourly rate of
.remuneration, in respect of the total period worked on such
Sunday, or remuneration which is not less than double the
ordinary remuneration payable in respect of the period ordinarily
worked by him on a week-day, whichever is the greater. '
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ju. and the ordinary |

Vir die toepassing van hierdie klousule word ondergenocemde
»afdeling” erken: Met die hand of masjien poleer, meubel-
masjienbewerking, meubelmakery, stoffeer, fineer, rame maak,
beddegoed mazk. o

(2) 'n Werknemer wat hom op enige dag by die gewone begin-
tyd van die inrigfing vir diens aanmeld, en vir wie geen werk
beskikbaar is nie, moet minstens vier uur se loon ten opsigte
van di¢ dag betaal word, tensy hy die vorige dag deur.sy werk-
gewer in kennis gestel is dat sy dienste nie op die betrokke dag
nodig sou wees nie,

(3) Die bepaling van di¢ klousule is nie op vakleerlinge van
toepassing nie, :

9. BETALING VAN LONE EN OCRTYDLONE.

(1) Lone en oortydlone moet weekliks tussen 4.30 nm. en
5.45 nm. op die betaaldag of by diensbeéindiging indien dit voor
die gewone betaaldag val, in kontant betaal word. Die betaaldag
van elke inrigting is Vrydag in elke week, uitgesonderd wanneer
Vrydag 'n dag is waarop nie gewerk word nie, wanneer die
betaaldag die laaste werkdag voor Vrydag is.

(2) Geld verskuldig aan ' werknemers ingevolge die Ooreen-
koms moet aan werknemers oorhandig word in verseélde koeverte
waarop die naam van die werkgewer, die datum wvan betaling,
die naam of nommer van die werknemer en die bedrag daarin
en hoe die bedrag bereken 1s, verskyn.

(3) Vir die opleiding van 'n werknemer mag die werkgewer
geen premie vra of aanneem nie. - :

(4) Van die bedrag aan 'n werknemer verskuldig, mag geen
bedrag, bereken vir skade aan materiaal of wat ook al, uitge-
sonderd die volgende afgetrek word nie:—

{a) indien 'n werknemer van die werk afwesig is, uitgesonderd
op versoek of op las van sy werknemer, 'n eweredige
vedrag vir die werklike tyd verloor, met dien verstande
dat geen afirekking vir afwesigheid van werk gemaak mag
word van die loon van ’n werknemer wat in diens is ieen
’n vaste week- of maandioon nie;

(h) met die skriftelike toestemming van die werknemer, bedrae
E'Ir dss;emkte-, versekering-, pensioen- of ander soortgelyke

. fondse;

(© bgd-raes ingavolge klousule 17 van Deel I van die Oorecn-

oIS

(d) enige bedrag deur ’n werkgewer weens enige statutére wet,
gé?orinansie of regsgeding ten behoewe van ‘n werknemer

aal. '

10. QorTYD. 3

(1) Alle tyd gewerk bo die weeklikse of daelikse ure bepaal
in klousule 7 (1) van di¢ deel van die Ooreenkoms of buite
die gewone werkure soos bepaal in die kennisgewing wat inge-
volge klousule 7 (4) van dié deel van die Ooreenkoms vertoon
moet word, mosat-as oortyd beskou word en daarvoor moet,
behoudens dic bepalings van subklousule (2), soos voig betaal
word vir elke uur of deel van 'n uur aldus gewerk : —

{#) Vir enige tyd gewerk na die gewone ophoutyd en tot 10 nm.
op ‘enige dag van Maandag tot Vrydag of tot 6 nm. op
Saterdag, teen die skaal van 1% maal die uurloon van die
betrokke werknemer,

(b} Vir enige tyd gewerk tussen 10 nm. en dic gewone begin-
tyd van Maandae fot Vrydae of na 6 nm, op Saterdae,
teen twee maal die uurloon van die betrokke werknemer;
vir enmige tyd géwerk op Goele Vrydag, Paasmaandag.
Geloftedag, Kersdag, Nuwejaarsdag en Hemelvaartsdag,
benewens die dagloon verskuldig ten opsigte van elk van
dié dae, teen die gewone besoldiging.

" {c) Vir alle ure gewerk bo en behalwe die daelikse ure bepaal
in klousule 7 (1) van die Coreenkoms ten opsigte waar-
van geen cortydbetaling ingevolge paragrawe (@) en (b) van
hf\sr(}ie klousule betaaibaar is nie, teen I{ maal die nur-
skaal. '

() . Vir alle ure bo en benewens 44 per week, teen 1+ maal
die uurskaal. ; :

{2) Indien cortyd wat op "n daelikse basis bereken is, verskil
van oortyd op ’'n weeklikse basis bereken, moet die basis wat
vir die betrokke werknemer die gunstigste is, aangeneem word.

{3) Ondanks die bepalines van subklousule (1) van dié klousule
mag geen oortyd op Sondag gewerk word nie, tensy die betrokke
werkgewer skrifielike toestemming van die Raad vooraf wverkry

et.

(4) Die bepalings van subklousule (1} van dié klousule is nie
van toepassing op lorriedrywers wie se gewone werkure 48 wur
per week moet wees nie. Vir tyd gewerk wat 48 uur oorskry,
moet betaal word teen 14 maal die wurskaal van die betrokke
werknemer; vir tyd gewerk op Goeie Vrydag, Paasmaandag,
Hemelvaartdag, Geloftedag, Kersdag en Nuweiaarsdag, moet
sodanige werknemer besoldig word, benewens diec dag se besoldi-
ging verskuldig ten opsigte van elkeen van dié dae, teen die
gewone skaal van besoldiging. Vir enige werk op Sondae gedoen,
moet 'n lorriedrywer feen minstens dubbel 'n yolle dag se besoldi-
ging betaal word, :

(5) (iy Vir tyvd op 'n Sondag gewerk, wat hoogstens vier (4) vur
beloop, moet °n werknemer, ’n lorriedrywer uitgesonderd, min-
stens dic gewone besoldiging betaal word wat betaalbaar is ten
opsigte van die tydperk wat gewoonlik deur hom op 'n week-
dag gewerk word. .

(ii) Vir tvd op 'n Sondag gewerk, wat meer as vier {4) uur
is, moet ‘n werknemer, 'n Jorriedrywer uitgesonderd, besoldiging
betaal word teen minstens twee maal sy gewone uurloon, ten
opsigte van die totale tydperk op sodanige Sondag gewerk, of
besoldiging wat minstens twee maal die gewone besoldiging is
wat betaalbaar is ten opsigte van die tydperk gewoonlik deur
hom op ’'n weekdag gewerk, naamlik die grootste.
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11. EmMpLoYEES RECEIWVING HIGHER WAGES THAN THOSE
) PRESCRIBED.

An employee who is included in one of the classes mentioned
in Part If of this Agreement and who at the date of the com-
mencement of this Agreement is receiving a higher wage than
the minimum for such class shall, so long as he remains in the
service of the same employer and is engaged in the same class
of work, receive a wage not lower than the wage he is receiving
at such date subject to the condition that the Council may
authorise a reduction of such higher wage to the level prescribed
in this Agreement for an employee of his class.

12. Cost oF LIVING ALLOWANCE.

Shouid the cost of living allowance pavable in ferms of War
Measure No. 43 of 1942, as amended from time to time, be more
than the amount representing 81 per cent referred to in Govern-
ment Notice No. 2337 of the 14th December, 1956, such excess
shall become payable to all employees in the Furniture Indusiry
on the basis of the wages prescribed for their occupations in
Government MNotice No. 2337 of the 14th December, 1956. Should
the cost of living allowance payable on the Ist January, 1938, in
terms of War Measure No. 43 of 1942, as amended from time to
time, be reduced below that figure, the wages of all employees
in the Furniture Industry shall be reduced by an amount equal
to the same percentage of 81 per cent of the wages prescribed
for the occupations in Government Notice No. 2337 of the 14th
December, 1936, as the percentage by which the cost of living
allowance which would have been payable toc them on the Ist
January, 1958, in terms of the relevant War Measure, is reduced.

This clause shall not apply to learners referred to in clause 2
of Part TI of this Agreement who shall be paid the cost of living
algl-owance payable to apprentices in terms of War Measure No.
43 of 1942,

'13. HoLipays.

The following conditions shall be observed by all employers
and employees for whom wages are prescribed in Part I of this
Agreemient 1 —

(1) Good Friday, Easter Monday, Ascension Day, Day of the
Covenant, Christmas Day and New Year’s Day shall be
paid holidays.

(2) All factories-shall close fromi the Z4th December to the Sth
© % January (both days inclusive). )

{(3) (@} Every employer shall pay each week into the Cape
- Furniture Holiday Central Fund in respect of each of
his emEloyees, excluding learners for whom wages are
preseribed in clause 2 of Part IT of the Agreement,
agprentices, office employees and employees in receipt
of a fixed weekly or monthly wage which is not
subject to deductions in respect of the employee’s
absence from work, the amount shown in Table A,
regardless of the number of hours worked by such an
employee during the week. Should an employee absent
himself from work, the employer may deduct from the
weekly wage of the employee concerned, an amount
caleulated by multiplying the total time of absence
by the deduction permissible for each category of
employment shown in Table B hereunder. Where the
absence is due to illness (and the employee can on
demand by the employer produce a medical certificate)
or shori-time, the deduction to be made from the wage
of the employee shall be calculated by multiplying the
total time of absence by the deduction permissible for
each category of employment as shown in Table C

hereunder ;—
TABLE A.

Preseribed Weekly Wage, H;f,eﬁsé ;ﬁi’;‘;ﬁ:;if’"

Area A. Area B. Area A, Area B,
K3 R ¢ R ¢ R ¢
2 0 24 20 156 145
21 0 18 90 126 113
20 80 i9 36 125 116
18 0 16 64 i 8 10
17 33 16 13 i 4 97
i6 50 14 85 99 89
i5 60 15 60 94 94
14 48 13 58 87 21
i1 68 - 11 27 70 68
me 10 40 - 62
i1 35 10 25 68 61
0 0 9 40 &0 56
g 95 9 50 60 57
9 50 2 90 57 53
g 8 60 A 57

& 14 770 49 46
750 T3 - 45 4
-+ 725 6 79 43 41
<6 33 589 38 35
543 4 98 33 0
4 52 4 8 7 24

11. WERKNEMERS WAT HOER LONE AS DIE VGORGESKREWE
: LONE ONTVANG.

’n Werknemer wat in een van die kiasse genoem in Deel II
van die Coreenkoms ingesivit is en wat op die aanvangsdatum
van die Ooreenkoms ‘r he#r loon as die minimum loon vir soda-
nige klas ontvang. moet, solank hy in diens by diesslfde werk-
gewer bly en dieselfde klas werk verrig, ‘n oon betaal word wat
minstens gelyk is aan die loon wat hy op dié datum ontvang,
behoudens die voorwaarde dat die Raad 'n vermindering van
sodanige hoér loon kan magtig in die peil voorgeskryf in hierdie
Ooreenkoms vir 'n werknemer van sy klas,

12. LEWENSKOSTETOELAE,

ingeval dic lewenskostetoelae betaalbaar ingevolge Corlogs-
maatre&l No. 43 van 1942, soos van tvd tot tyd gewysig, meer
is as die bedrag wat 81 persent, in Goewermentskennisgewing
No. 2337 van 14 Desember 1936 genoem, . vericenwocordig,
word die bedrag wat dit meer is, betaalbaar aan alle werknemers
in die Meubelnywerheid op grondslag van die lone voorgeskryf
vir hulle werksaamhede in Goewermsniskennisgewing No. 2337
van 14 Desember 1956. Indien die lewenskostetoelae op 1 Janu-
arie 1958 betaalbaar ingevolge Qorlogsmazatregi No. 43 van 1942,
soos van iyd tot tyd gewysig, tot onder dié syfer verminder
word, most die lone van alle werknemers in die Meubelnywer-
heid verminder word met 'n bedrag gelyk aan dieselfde persen-
tasie van 81 persent van die lone voorgeskryf vir diz wersaam-
hede in Goewermentskennisgewing No. 2337 van 14 Desember
1956, as die persentasie waarmee die lewenskostetoelae verminder
word wat ingevolgel die betrokke Qorlogsmaatregl betaalbaar sou |
gewees het op 1 Januarie 1958,

Dié klousule is nie van toepassing op leerlinge genoem in
klousule 2 van Deel T van die QOoreenkoms nie; hulle moet
die lewenskostetoelas betaal word wat ingevolge Oorlogsmaat-
reél No. 43 van 1942, aan vakleerlinge betaalbaar is.

13. VaRANSIE.

Ondervermelde bepalings moet nagekom word deur alle werk-
gewers en werknemers vir wie lone in Deel II van die Ooreen-
koms voorgeskryf is:—

(1) Goeie Vrydag, Paasmaandag, Hemelvaartdag, Gelofiedag,
Kersdag en Nuwejaarsdag is vakanpsiedae met verlof,

(2) Alle fabricke moet gesluit wees van 24 Desember tot en
met 9 Fanuarie. :

(3) (a) Elke werkgewer moet elke week die bedrag aangetoon
in tabel A, in die Sentrale Vakansicfonds van die
Kaapse Meubelnywerheid inbetaal ten opsigte van
elkeen van sy werknemers, uitgesonderd leerlinge vir
wie lone in klousule 2 van Deel II van die Qoreen-
koms voorgeskryf word, vaklecrlinge en Kkantoor-
werknemers, ongeag hoeveel vur deur so ’n werknemer
gedurende die week gewerk is. Ingeval 'n werknemer
van die werk af wegbly, kan die werkgewer van die
weekloon van die betrokke werknemer *n bedrag aftrek
wat bereken word deur die totale tyd van afwesigheid
te vermenigvuldig deur die aftrekking wat toelaatbaar
is vir elke dienskategorie in tabel B hieronder aan-
getoon. Wanneer die afwesigheid aan siekte toe te
skryf is, (en die werknemer op las van die werk-
gewer 'n dokiersertifikaat kan voorl€), of aan kort-
tyd, moet die aftrekking wat van die werknemer se
loon gemaak word, bereken word deur die totale tyd

. van afwesigheid te vermenigvuldig deur die aftrekking
wat toelaatbaar is vir elke kategorie diens soos aan-
getoon in tabel C hieronder: —

[ TABEL A.
Voorgeskrewe weekloon, ; o?g,%zﬁf eb ; f;:e
Gebied A. :Gebied B. Gebied A. Gebied B,
Rec R ¢ R c R ¢
2 0 2 20 156 145
21 0 . 18 90 126 113
20 80 19 36 125 1 16
i8 0 16 64 i 8 [
17 33 .16 13 i 4 97
16 50 i I4 85 99- 39
15 60 | 15 60 94 94
14 48 13 58 87 81
14 0 13 20 84 79
11 68 i 1 70 68
v ' 10 40 "y 62
11 35 10 25 68 61
100 9 40 ) 56
9 95 950 60 57
9 50 § 90 3 33
— 8 60 — i%
8 14 770 49
250 7 3 45 42
725 6 79 43 41
6 33 589 38 35
543 | 4 98 33 30
452 4 8 27 24
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TABLE B.

Hourly deduction from weekly 3

Prescribed Weekly Wage. wage if employee stays away

af own accord.

Area A. Area B. Area A. Area B.
R ¢ R ¢ I - . c
26 0 - 24 20 63 58
21 G 18 90 46 - 42
20 80 - 19 36 50 47
18 0 . 16 64 | . 43 © 40
17 33 . 16 13 : 42 39
16 50 . - 148 36 e k.
15 60 15 60 =37 37
14 48 -13 58 35 : .33
14 0 13 20 o34 32-
1168 - 11-27 .28 o w27
s sz 10040 e e T .25
- 11 35 1025 =0 - o 27 w oat 25
100 - Qg0 o e 24 e oo 23
9 95 - 9-°50. - 24 23
9 50 8 90 23 21
— 8 60 — 21
- 814 770 . 20 19
750 i 18. 17
725 679 17 R )
6 33 589 . 15 - 14
543 - 498 - 13 12
- 452 4. 8 - 1 10

" 'Tasie C.

; ibed: ' .., Hourl ' deduction for absence
- Prescribed Weekly Wage. -+ (o0 Gl fiome or illness.

Area A, - - Area B. Area A.. . Area B.

R ¢ . Re Bl -e

26 0 Co 24 20 G - -

200 - 1890 Cg4 o 39 L

20.80 - 193600 L) s L AT 5 o M el
18 0 o T 1664 41 38

17 3% 16013 39 - &

16 50 © 14 85 ' 34 e -3
1560 - o 1560 . . . 35 : 35
Vo448 w1388 . o 033 3

40 et 13200 woeeti 32 4000 L0300

11 68 - i AT S 26.
EE 5 .10 40 —- i 24
11 35 10 25 - 26 23
10 0 940 23 - 21
995 950 23 - »
9 50 -89 22 20
— 860 — 120
814 770 18 S 17
7 50 73 17 16
725 6 79 16 15
6 33 589 14 13
543 4 98 12 11
452 48 10 . 9

(b) Should any employee receive a wage higher than that
" prescribed in Part 11 for the operation performed by .

him  the deduction to be made in respect of any

absence due fo short-time or ilness, shall be deter-:
mined by dividing his weekly .wage by 44 or 48 as,

the case may be. - If the employee stays away from
work of his own accord the deduction’for absence shall
be -determined by adding six ‘per cent to the weekly

. wage and. dividing the total by 44 or. 48" as, the case -

may be. .

() In addition to the 'am(_)lunt_ prés_'c_:_ribé"i:l in paragraph {a)-é'
of this sub-clause, an employee’ who is paid a weekly

wage in excess of that prescribed in Part II of this

Agreement, shall be paid by his employer at the time.

he receives his holiday bonus, an amount calculated
at the rate of 6 per cent on the difference between
the prescribed wage and the- higher wage received by
him. : :

(d) Amounts payable in terms of paragraph (a) hereof
shall .be paid not later than the tenth day of each
month following that in respect of which they are
due, to the Secretary of the Council.

(¢) Amountis payable in ferms of paragraph (a) hereof shall
‘be paid by the employer in addition to any wage or
overtime pay payable to an employee in terms of this
Agreement, and shall not be deducted- from the wages
or overtime pay of such employee. o

() The Council shall keep a record of each employee in
respect of whom payments are made in terms of
paragraph (a) hereof in the central fund and the

. _amount paid to the central fund in respect of him.

{¢) The central fund shall be utilised for the purpose of
distribution to ~mployees of a holiday bonus on the
following basis ‘and operating over the following

periods:— - - & e :
" Between ‘the 8th and  23rd December, each

employee shall.be paid a holiday bonus equal to.

to the amount paid into .the central fund -in terms

of paragraph (a) hereof in respect of him during the |
w7 year® ending “on ‘the. first: pay -day ‘occurring - in’ [

November.

TaBeL B. )
Uurlilcse aftrekking van
Voorgeskrewe weekloon. -weekloon as werknemer
uit eie beweging wagbly.
Gebied A. Gebied B. Gebied A. Gebied B.
R ¢ R e T e Te
26 0 24 20 _ - 63 58
21 O 18 90 46 42
20 80 19 35 50 47
i8 0 16 64 i 43 40
17 33 16 13 42 L1039
16 50 14 85 : 36, 33
15 60 - 1560 - . 37, .37
14 48 . .13 58 35 Lo 3%
14 0 13 20 c34 C - A2
11 68 1127 S 2B v 9T
-— 10 40 R .
, 113 1w2s 21000 L2
s 10 0 940 T2 b e p 20T
S99 . .95 . .24 23
950 890 - R Rl 2
P - 860 . - gl X Ueg
814 . 770 220 - 19
7 50 - 73 ; 1R . ¥
725 L 679 17 < 16
633 - © 589 ¢ 115 A, 14
543 4. 98 13 v <12
" 4 52 4 8 -1 10
TaseL C:
Uurlilkse aftrekkings vir
Voorgeskrewe weekloon. - afwesigheid weens kor?fgyd 2
i o of siekte. ;
Gebied A.  Gebied B. . Gebied A. Gebied B.
R ¢ Re¢ = ¢ g -
226 0. . - 242 - .. .59 . P
21 0 - 18 90 - 4 ¢ .39
20 80 19°36 - LAy A 44
18. 0 : 1664 .. . 41 . . .. 38 .
17 33 : 16 13 -39 37
16 50 148 . 34 .31
1560 1560 '35 B
- 14 48 1358 33 tar BYE B ae
1470 70 = VI3 A e ot oBReant men o ULy sl
— 10 40 — 24
11 .35 10 25 26 23
10 .0 9 40 .. 23 2
995 9 50 . 23 22
9 50 8 90 - 22 20
— 8 60 — 20
8 14 770 18 11
7 50 7 3 17 6
7 25 6 79 16 15
6 33 5 89 14 ' 13
543 4 98 12 11
4 52 4 8 10 9

(b) Indien ’n werknemer ‘n hoér loon ontvang as dié wat
in Deel IT voorgeskryf word vir die werksaamhbeid wat
hy verrig, moet die aftrekking wat gedoen moet word
ten opsigte van afwesigheid weens korttyd of siekte,
bereken word deur sy weekloon deur 44 of 48, na -
gelang van die geval, te deel. As die werknemer. uit .
ceie’ beweging van die werk wegbly, moet die aftrek-
king vir afwesigheid bereken word deur ses persent by
die weekloon te tel en die totaal deur 44 of 48, na
gelang van die geval, te deel. .

(c)- Benewens. die bedrag voorgeskryf:in paragraaf («) ‘van

+ - dié-subklousule,”moet 'n werknemer wat ’n weekloon
~betaal word wat HoEr is as di¢ wat-in-Deel- II van
die Ooreenkoms voorgeskryf word, wanneer hy sy
vakansiebonus betaal word, deur sy werkpewer ’n
bedrag betaal word wat bereken is teen ses persent
op die verskil tussen die voorgeskrewe loon en die
hoér loon wat hy ontvang.

(d) Bedrae betaalbaar ingevolge paragrazaf (a) hiervan moet
voor of op di¢ 10de dag van eélke maand wat op dié
volg ten opsigte waarvan hulle verskuldig is, aan die
Sekretaris van die Raad betaal word. "'

{¢) Bedrae betaalbaar ingevolge paragraaf (a) hiervan moet
.deur die werkgewer betaal word benewens enige lone
of oortydbesoldiging betaalbaar aan 'n werknemer in-
gevolge die Qoreenkoms, en moet nie van die fone
of - oortydbetaling van sodanige werknemer afgetrek
word nie. o i o

(f) Die Raad .moet aantekening hou van elke werknemer
ten opsigte van wie betalings aan die sentrale fonds
ingevolge paragraaf (a) hiervan gedoen word, asook
van die bedrag wat.aan die sentrale fonds ten opsigte
van hom betaal word.. L .

(g) Die sentrale fonds moet aangewend word om aan werk-
nemers 'n vakansiebonus op onderstaande grondslag
en oor ondergenoemde tydperke te betaal:— -
© Tassen 8 en 23 Désémber moet elke ‘werknemer

e vikansiebonus betaal word. gelyk aan die bedrag
".wat ingevolge paragraaf (a) hiervan in diz:sentrale
' fonds ten:opsigte van hom inbetaal is. gedurende die

jaar wat eindig op die. cerste betaaldag in November.
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(h) Learners for whom wages are prescribed in clause 2
. - of Part T of the Agreement, shall be paid on the
same basis as apprentices, at all times that the factories
- . in.which they are employed, are closed. ,
() The Council shall invest any of the moneys belonging
" the Central Fund surplus to its requirements from time
to time on fixed deposit or on call with a bank or
registered building society and any interest accruing
from such investments shall -accrue fo the general
funds of the Council in consideration of the Council’s
administration of the fund. : .
() Moneys due to employees who cannot be traced, and
" who have not claimed payment within a period of
two years from the date on which the moneys become
"~ payable, shall accrue to the funds of the Council.
(%) Should the estate of an employer be sequestrated, or
" 'a company, which is an employer, be placed in
© liquidation, and any moneys due by such employer

respect of any period of employment of any employee,
"~ pot exceeding twelve months, not having been paid,
" the employee in respect of Whom the money is due,
shall be deemed to be entiiled, on such sequestration
or liquidation, to 14 days’ leave for cach month of suct
period not exceeding twelve months. :

14. Provision OF ToOLS.

Cubinet makers’ henches, clamps, handscrews, gluepots and all
brushes shall be provided by the -employer. ’

The employer shali, at his expense, insure against loss or

" to the Council in terms of paragraph () hereof in

destruction by fire, the tools of the cabinet makers in his employ. -

Fach cabinet maker shall be obliged to submit, when required,
an inventory of the tools in his possession and shall further
submit such information as -may be required from time to time
by the insurers in respect of the said tools.

15. EXEMPTIONS.

(1) The Council may grant exemption from any or all of the
provisions of the Agreement for any good and sufficient reason,

(2) The Council shall fix, in respect’ of apy person granted
exemption, the conditions subject to which such exemption is
granted .and the period during which . such exemption. shall
operate;.provided that the Council may, if,it deems fit, after one
week’s potice in writing has been given to the person concerned
withdraw any licence of exemption whether or not the period
for which exemption was granted has expited.

(3) The Secretary of the Council shall issue to every person
granted exemption a licence signed by the Chairman and
Secretary of the Council setting out— :

(a) the full name of the person concerned; )
(b) thé provisions ‘of the Agreement from which exemption is
ranted; .

() ti%e conditions fixed in accordance with the provisions of
sub-clause (2) of this. clause subject to which such
exemption is granted; ; . :

_ (d). the period for which the. exemption.shall operate; and.

(¢) the reason for the exemption being granted.

(4) The Secretary of the Council shall—-

' (@) number consecutively all licences issued;

(b) retain a copy of each licence issued; and }

(¢) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned, and a
further copy to the nearest Divisional Inspector of the
Department of Labour.

-{5) The Council may. grant excmpiion from the provisions of | -
clause 25 (1) of Part I of this Agreement to employets in respect’

.of any relative -or in respect ‘of any employee engaged in a
+Supervisory- capacity.
" (6) All applications for exemption shall be in writing.

16. EXISTING CERTIFICATES.

 Motwithstandinig the expiry of any previous Agreements for the

JIndustry, the Council shall continue to administer all or any
learnership certificates issued under such previcus -Agreements
until such certificates shall expire by the effluxion of time or have
otherwise been cancelied or withdrawn by the Council,

5 R 17. Ex?ENSES OF THE COUNCIL.

For the purpose of meeting the expenses of the Council each
employer shall deduct from the wages of his employees (other
ithan learner-apprentices and office employzes) the amount shown
hereunder:—.

From the wage_'of an empleyee for whom a wage of less
than R14 is prescribed, 3 cenis.

_ From the wage of an employee for whom a wage of R14
or more is prescribed, 8 cenis. Ne deduction shall be made
.. if the total weekly earnings do net éxceed R3.60.
.+ To -the -amount, so . deduected  the employer shall add a like
<amount-and. forward month by month, and net later than the
-"ténth :s_:lla_y -of each month, the total.sum to the Secretary of the
Souncils’ .. :

(h) Leerlinge! vir wie lone in klousule 2 van Deel II van
die Qoregnkoms voorgeskryf word, moet op dieselfde
grondsiag as vakleerlinge besoldig word, te alle tye

: _waarin die fabrieke waarin hulle in diens is, gesluit is.
(i) Die Raad mag van die geld wat aan die sentrale fonds
choort ¢n wat meer is as wat hy nodig het, van lyd
tot tyd ap vaste deposito of op aanvraag by 'n bank
ol geregistreerde bouvereniging belé, en rente wat van
sulke be;eggings gekweek word, kom die algemene
fonds' van die Raad toe as vergoeding vir die Raad

se bestuur van die fonds.

(/) Geld verskuldig aan werknemers watl nie opgespoor kan
word nie en wat nie betaling binne ’n tydperk van
twee jaar ge€is het van die datum af waarop die geld
betaalbaar geword het nie, kom die fondse van die
Raad tos. :

(k) Indien die boedel van 'n werkgewer gesekwestreer word,

- of indien °n maatskappy wat:’n werkgewer is, in
* likwidasie geplaas word, en’enige geld deur. sodanige

werkgewer aan die Raad verskuldig kragtens paragraaf
(@) hiervan feén opsigte ven enige dienstydperk van
enige werknemer wat 12 maande nie te bowe gaan, nie
betaal is nie, moet dit beskou word dat die werk-
nemer ten opsigte van wie die geld verskuldig is, by
sodanige| sekwestrasie of likwidasie, geregtig is op een
en 'n half dae verlof vir elke maand van sodanige
tydperk wat 12 maande nie te bowe gaan nie.

|
14, VERSKAFFING VAN GEREEDSEAP.

Skrynwerkersbanke, klampe, handskroewe, lympotte en alle
kwaste moet deur die werkgewer verskaf word.

Die werkgewer moet vir eie rekening die gereedskap van die
skrynwerkers in sy |diens teen verlies of vernietiging deir brand
verseker. Elke skrynwerker is verplig om op aanvraag 'n inven-
taris van die gereedskap voor te 1& en om verder die inligling te
verstrek wat van tyd tot tyd deur die versekeraars ten opsigte van
die genoemde gereedskap vereis word. )

15. VRYSTELLINGS.

(1) Die Raad mag vrystelling van enigeen van die bepalings
van hierdie Ooreenkoms om enige gosic en voldoende rede
verieen. | '

. (2) Die Raad moet teén opsigte van ’n’' persoon aan wie vrystel-
ling vetleen. word, die voorwaardes vasstel waarop. sodanige vry-
stelling verleen word en die tydperk waarvoor sodanige vrystelling
geldig is; met dien verstande dat die Raad, na goeddunke en
nadat een week vodlraf -aan die betrokke persoon skriftelik kennis
gegee is, enige vrystellingsertifikaat kan intrek, of die tydperk
waarvoor vrystelling verleen is, verstryk het of nie.

" (3) Die Sekretaris van die Raad moet aan elke persoon aan wie
vrysielling verleen is, 'n sertifikaat nitreik wat deur die Voorsiiter
en c(iiic Sekretaris van die Raad onderteken is en-waarin vermeld
word— :

(a) die naam van
- (b) die bepalings
leen word; 5,
(c) die voorwaardes wat ingevoige die bepalings van subklou-
sule (2) van |hierdie klousule vasgestel‘is waarop die vry-
 stelling verleen is; en ) :
- {d) die tydperk waarvoor die vrystelling geldig is; en
(¢} die rede waarom die vrystelling verleen word.
(4) Die Sekretaris van die Raad moet— :

(@) alle; sertifikate wat uitgereik word, -in volgorde nommer;
(b) ’n afskrif hou van elke sertifikaat wat uitgereik word; en

die betrokke persoon voluit; )
van die Qoreenkoms waarvan vrystelling ver-

" (¢) wanneer vrystelling aan ‘n werknemer verleen word, ’n

afskrif van die sertifikaat aan die betrokke werkgewer en
een aan die|naaste Afdelingsinspekteur van die Departe-
ment van Arbeid stuur. : ' bowaa

ten opsigte van en
in 'n toesighoudend

© (6) Alle aansoeke

Ondanks die ver

hierdie Ooreenkoms aan werkgewers verleen
ge familiebetrekking of enige werknemer wat
= hoedanigheid in diens is.

om vrystelling moet op skrif wees.
16. BESTAANDE SERTIFIKATE.
tryking van enige vorige ooreenkoms vir die

Nywerheid, behou die Raad beheer oor alle of enige leerlingskap-

sertifikate, uitgereill
dat di€ sertifikate
die Raad ingetrek o

1

Ten cinde die ui
gewer weekliks die
werknemers ({uitge
aftrek: —

ingevolge sodanige vorige ooreenkoraste tot-
met verloop van tyd verval of andessins deur
f herroep is.

7. UITGAWES VAN DIE RAAD.

tgawes van die Raad te dek, moet -cllke werk-
bedrag hieronder gencem, van die lone van sy
sonderd vakleerlinge en kantoorwerknemers)

Van die loor

van 'n werknemer vir wie 'n loon van minder

as R4 vporgeﬁ[kryf word, drie sent, _
+ Van die loon van ’n werknemer vir wie 'n loon van Ri4

of meer voorgeskryf word, agt sent.
1 4 3 - -
gemaak word as die totale weeklikse verdienste nie meer as

R3.60 is nie.

Geen_aftreklking mag

By die.be‘éiag aldus afgetrek, moet die werkgewer 'n
bedrag voeg-

voor die 10de
die Raad stuur

t daaraan gelyk is en die totale bedrag op of
dag van elke maande aan die Sekretaris van

!

(5) Die Raad kan vrystelling van die bepalings van klousule 25
(1) van Deel I van
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18. REGISTRATION OF EMPLOYERS AND. EMPLOYEES.

(1) Every employer shall within one month from the date on
which this Agreement comes into operation, if he has not already
done so pursuant to any previous agreement, and every employer
" entering the Indusiry after that date shall within-one month of
commencement of operations by him forward to the Secretary of
the Council the foliowing: particulars, which shall be in writing
and signed by the employer:— )
(¢) Full name (where the business is a company or partnership,
" the full name of the responsible manager and/or partners
to. be furnished). s
(b) Address where the business i carried on and the residential
addresses of the persons referred to in sub-clause (1) (a)
of this clause. i ’
{¢) Trade or trades carried on by him in the Industry.

(d) Mames of his employees and occupation in which they are |

employed. ;
(2) Where the employer is a parinership. information in

accordance with sub-clause (1) of this clavse regarding each of

the partners as well as the title under which the partuership
operates shall be furnished. =

(3) Wiitten notification shall be sent to the Council by every
employer of an alteration in res of any details supplied in
terms of sub-clause (1) of this-clause and such nofification shaill
be given within fouricen days of such alteration,

19. WoRKING PROPRIETORS AND PARTNERS.

All- working proprietors and/or partners shall observe the
recognised hours prescribed for employees in this Agreement.

©20. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his establishment
a legible copy of this Agreement in the form of a placard and
in the form prescribed in the regulation under the Act in both
official languages and in a conspicuous place where it is readily
accessible io his employees.

. 2Z1. KEEPING oF RECORDS.

The time and wage records which are required to be kept in
terms of section fifty-seven of the Act shall be kept written in a
legible manner inink. -~

22. TrapE UNioN REPRESENTATIVES oN THE COUNCIL.

Every employer shall grant.to any of his employees who a_re.
. representatives on thé Council every reasonable facility (o attend
to their duties in connection with mestings of the Council.

23. ADMINISTRATION OF AGREEMENT.

_ The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion and
rulings not- inconsistent with the provisions thereof for the
guidance of employers and employees.

24. AGENTS.

(1) The Council shall appoint one or more specified persons as

agents to assist in giving effect to the terms of this Agreement.
The agent shall have the right to—" )

(@) enter, inspect and examine any premises or place in which

the Furniture Industry iz carried on at any time when he

- has reasonable cause to believe that any person is employed

therein;
(b) orally examine, either alone or.in. the .presence . of any
other person, as he thinks fit; with respect to matters

relating to this. Agreement, every employee whom he finds '

in or about the premises or place and require such
employees to answer fhe question put; ) ;

{c) recLuire the production of any notice, book, list or document
which is by this Agreement required to be képt, exhibited
or made, and inspect and copy the same; ) )

(d) require the production and inspect, examine and copy all
pay sheets or books wherein an account is kept of actual
wages paid to an employee whose wages are fixed by this
Agreement.

(2) The agent, when entering, inspecting or examining any such
place, may take with him an inierpreter.

(3) Every person upon whom the provisions of this Agree-
ment are binding shall grant the agent all facilities referred to.

25. EMPLOYMENT OF TRADE UNIiON LABOUR.

(1y Members of the trade unions agree to accept employment |
with members of the employers’ organisation only and members

of the employers’ organisation agree to employ members of the
trade unions only; provided that this clause shall not apply where
an employer or employee has in the opinion of the Council
been refused membership of a party to this Agreement without
reasonable cause: provided further that any person who feels
aggrieved by the Council’s decision in confirming any. decision
of the parties may bring the facts to the notice of the. Minister
of Labour and if the Minister, after consultation with the Council,
so decides this sub-clause shall not apply in relation to - such

person with effect from a date specified by the Minister, which-

date shall be notified to the aggrieved person and the Council,
i0

18. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

(1) Elke werkgewer moet binne een maand na die datum
waarop hierdie Ooreenkoms in werking tree, as hy dit nie reeds
ingevolge enige vorige ooreenkoms gedoen het nie, en elke werk-
gewer wat na daardie datum in die Nywerheid kom, moet binne
een maand nadat hy met werksaamhede begin het, ondersiaande
besonderhede, wat skriftelik en deur die werkgewer onderteken
moet wees, aan die Sekretaris van die Raad stuur:—

(@) Naam voluit (ingeval die besigheid ’n maatskappy of
vennootskap is, moet die naam van die verantwoorcﬁelil*e
bestuurder en/of vennote voluit versirek word).

() Adres waar die besigheid gedryf word en die woonadresse
van die persone genoem in subklousule (1) (2) van hierdie

; klousule. '

(c) Bedryf of bedrywe wat hy in die Nywerheid beoefen.

{d) Name van sy werknemers en beroepe waarin hulle in diens
is.

. (2) Ingeval die werkgewer 'n vennootskap is, moet die inligting
ingevolge subklousule (1) van hierdie kiousule verstrek word ten
opsigte van elke vennoot sowel as die naam ‘waaronder die
vennootskap besigheid dryf. : _ -

(3y Elke werkgewer moet die Raad skriftelik in kennis stel van
enige verandering in enige besonderhede wat ingevolge sub-
klousule (1) wvan -hierdie klousule versirek is en die bekend-
making moet binne 14 dae na die verandering geskied. )

19. WERKENDE EIENAARS EN VENNOTE.
_Alle werkende eienaars enfof vennote moet die erkende ure
vir werknemers in hierdie Ooreenkoms bepaal, nakom,
20. VERTONING VAN OOREENKOMS.

Elke werkgewer moet op ’n opvallende plek in sy inrigting, wat
maklik toeganklik vir sy werknemers is, 'n leesbare kopie van
hierdie Qoreenkoms in die vorm van 'n plakkaat, en in die vorm
voorgeskryf in die regulasies van die Wet, in albei amptelike tale
opplak en opgeplak hou.

21. BYHOU VAN REGISTERS.

Die tyd- en loonregisters, wat ingevolge artikel sewe-en-vyftig
van die Wet gehou moet word, moet mel ink en in leesbare
skrif bygehou word.

22. VERTEENWGORDIGERS VAN VAKVERENIGING OP DIE RAAD.

_Elke werkgewer moet aan enigeen van sy werknemers wat
verieenwoordigers op die Raad of plaaslike komitees, elke rede-
like fasiliteit verleen om sy pligte in verband met vergaderings van
die Raad of plaaslike komitees te vervul. R R '

23, TOEPASSING VAN QOREENKOMS. ;
Die Raad is die liggaam wat met-die foepassing van hierdie

' Ooreenkoms belas is en hy kan, vir die leiding van werkgewers

en werknemers, menings en beslissings uitvaardig wdt nie met
die bepalings daarvan in stryd is nie.
' 24. AGENTE.

(1) Die Raad moet een of meer aangewese persone aanstel as
agente om by die toepassing van die bepalings van hierdie
Qoreenkors behulpsaam te wees. 3 ’

Die agent het die reg om—

(@) enige perseel of plek waar die meubelnywerheid beoefen
word, te betree, te ondersoek en te inspekteer te eniger tyd
wanneer hy redelike aanleiding het om te glo dat enigeen
daarin werksaam is; - 5

(b) elke werknemér wat hy of in die omgewing van die
perseel of dplek vind, na goeddunke, zlieen of in teen-
woordigheid van ander persone, mondelings te ondervra
met betrekking. tot sake aangaande hierdie Ooreenkoms
en van hom te eis om die vrae wat gestel word, te beant-
woord; v

" (¢} t& eis dat enige kennisgewing; boek, lys of dokument wat
ingevelge hierdie Qoreenkoms bygehou, vertoon of opgestel
moet word, getoon word en om dit te ondersoek en na te
gaan en 'n afskrif daarvan te maak;

(d) te eis dat alle betaalstate of boeke wanarin verslag gehou
word van die werklike lone wat betaal is aan ’n werk-
nemer wie se lone in hierdie Ooreenkoms bepaal is, getoon
word en om dit te ondersoek, na te gaan en ’'n afskrif
daarvan te maak. i

(2) Wanneer die agent so 'n plek beiree, ondersoek -of nagaan,
mag hy 'n tolk met hom saamneem. . .

(3) Elke persoon vir wie die bepalings van hierdie Ooreenkoms
bindend is, moet die agent al dic genoemde fasiliteite verlesn,

25, INDIENSNEMING VAN LEDE VAN VAKVERENIGING,

(1) Lede van die vakvereniging stem in om slegs van lede van
die werkgewersorganisasies werk aan te neem, en lede van die
werkgewersorganisasies stemn in om slegs lede van vakverenigings
in diens te neem; met dien verstande dat hierdie .klousule nie
van toepassing is nie as ’‘n werkgewer of werknemer volgens die
mening van die Raad lidmaatskap tot 'n party van hierdie Oor-
eenkoms sonder grondige rede geweler is; mét dien verstande
verder dat elkeen wat voel dat hy veronreg is deur dat die Raad
n besluit van die partye onderskryl het, die feite aan die Minister

<van Arbeid kan voorié, en indien:die Minister na. raadpleging

met die Raad aldus besluit; is hierdie subartikel, met ingang van
die datum deur die Minister bepaal, nie op daardie perscon van
toepassing nie.en moet die veronregte persoon en dic Raad van
dié¢ daium. in kennis gestel word. '
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(2) For the purpose of this clause membership shall mean a
member in terms of the constitutions of the trade unions or
employers’ organisation.

(3) Proof of membership of the trade unions or employers’
organisation shall be the preduction of a card and/or certificate
signed by the Secretary of the organisation concerned.

Both the trade unions and the employers’ organisation shall
supply the Council with a list of all resignations, expulsions and
suspensions of members from their respective organisations.
Upon receipt of such lists the Secretary of the Council shall
advise the member or members or the organisation concerned
that his card and/or certificate of membership is no longer valid
for the purpose of this clause.

This clause shall not apply to persons who are in the opinion
of the Council refused merabership of a party to this Agreement
without reasonable cause and the applicant has reported such
refused to the Council.

. '{4) This clause shall not apply to office employees,

(5) The provisions of this clause shall not apply in respect of
an- immigrant during the first year after the date of his entry
into the Republic of South Africa; provided that if any immi-
grant has at any time after the first three months of commence-
ment of his employment in the Industry refused any invitation
from the tradz union concerned to become a member of it, the
provisions of this ciause shall immediately come into operation.

26. WAGES.

Subject to the provisions of clauses 9, 10, 13 and 17 of this
Part of the Agreement, no employer shall pay and no employee
shail accept wages lower than those prescribed in Past 11 of this
Agreement. ;

27. EMPLOYMENT OF WINORS.

No pérson under the age of 16 years shall be employed in the
Industry.

28." LEARNERS.

(1) No employer shall emplay any employee as a learner
‘unless such employee is in possession of a certificate issued by the
Council authorising his employment as such.

(2} Applications for permission to work as a learner shall be
made to the Counci! in the prescribed form and shall be accom-
panied by a medical certificate in the "form prescribed in
Annexure D. The cost of the medical examination to be borne
by the prospective employer,

(3) The Secretary of the Council shall issue to each employee
who has been granted permission to work as a learner a
certificate showing the name of the employee, age, minimum
wage payabie to him, the name of the employer and the period
during which the permission shall be effective, provided that the
Council may, if it deems fit and if the provisions of the sub-clause
(7) of this clause no longer apply, after one week’s notice in
writing has been given to the employer, and the employee,
withdraw any certificate issued in terms of this sub-clause,
whether or not the period for which permission was granted
has expired.

(4) A duplicate copy of every certificate issued in terms of sub--

clause (3) of this clause shail be furnished to the eraployer, who
shall return it to the Council when it is no longer operative.

(5) For the purposs of ascertaining the minimum wage payable
to a learner, any previous experience in the Industry may in the
discretion of the Council be taken into consideration and the
wage rate shall be specified .in the certificate issued by the
Council in terms of sub-clause (1).

(6). (i:] A learner shall not be employed on the same operation
for more than three months during the period of his learnership
without the approval of the Council.

(iiy The groups of operations in respect of which learnerships
in bedding making shall be granted are—

(a) the weaving of spring wire mesh;

(b) the making of matiresses.

(iii) The operation in respect of which learnership in seamsters’
or seamstresses’ work shall be granted are—

{a) slipstitching, ‘sewing and/or joining covers, flies, cushions,
cords, pelmets, bolsters or curtains, but shall exclude the
cutting of covers;

(b} the cutting of mattress cases and covers, and pillows.

CAD (i)- The Council may, on application, authorise the employ-
“ment of learners in the following ratios:— .

Two learners for every five employees in receipt of the
wage gpecified in clause 1 of Part I of this Agreement.

The iéarnerships in bedding-making, seamsters’ or seamstresses’

work shail be granted only in a ratio of ome learner to each

three adult employees engaged in the group of operations referred
i0 in clauses 5 (I) and 7 of Part I of this Agrecment.

(2) Vir die doel van di¢ klousule beteken ldmaatskap 'n Hd
kragtens die konstilusie van die vakvereniging of werkgewers-
organisasie.

(3) Die voorlegging van 'n kaart enfof sertifikaat deur die
sekretaris van die betrckke organisasie onderteken, is bewys va
lidmaaiskap van die vakvereniging of werkgewersorganisasie.

Sowel die vakvereniging as die werkgewersorganisasie moet
die Raad voorsien van 'n lys van alle bedankings, uitsettings en
skorsings van lede wan hul onderskeie organisasies. By onivangs
van sulke lysie, moet die Sekretaris van die Raad die lid of lede,
van_die betrokke organisasie in kennis stel dat sy kaart en/of
sertifikaat van lidmaatskap nie langer vir _die toepassing van
hierdie klousule geldig is nie.

_Die klousule is nie van toepassing op persone wat volgens
die mening van die Raad lidmaatskap van 'n party by hierdie
Qoreenkoms sonder redelike corsaak geweier is en die applikant
die Raad van die vwelering in kennis gestel het nie.

_(4) Die klousule is nie op kantoorwerknemers van toepassing
nie. ; . :

(5) Die bepalings van die klousule is nie van toepassing ten
opsigte van 'n immigrant gedurende die eerste jaar na die datum
waarop hy die Unie van Suid-Afrika binnekom nie; met dien
verstande dat indien 'n immigrant te enigertyd na die cerste drie
maande na die aapvang van sy diens in die nywerheid, ‘n uit-
nodiging van die betrokke vakvereniging tot lidmaatskap daarvan
geweier het, die bepalings van hierdie klousule onmiddellik in
werking tree, '

26. LonE.

Behoudens die bepalings van artikels 9, 10, 13 en 17 van dié
deel van die Ooreenkoms, mag geen werkgewer aan 'n werk-
nemer laer lone betaai en geen werknemer mag laer Jone aanneem
as wat in Deel II van hierdie Qoreenkoms bepaal is nie.

27. INDIENSNEMING VAN MINDERJARIGES.

Niem‘and onder 16 jaar mag in die nywerheid in diens geneem

word nie. |
28. LEERLINGE.

(1) Geen werkg?ﬁwer mag enige werknemer asleerling in diens
neem nie, tensy dié werknemer in besit is van 'n sertifikaat deur
die é{aad uitgereik waarby sy indiensneming as sodanig gemagtig
word. ;

@ Aansock om togstemming om as leerling te werk, moel op
die voorgeskrewe vorm aan die Raad gerig word, tesame met ‘n
dokiersertifikaat op die vorm voorgeskryf in Aanbangsel D. Die’
koste van die mediese ondersoek moet deur die-Raad gedra word.

(3) Die Sekretarfs van die Raad moet aan elke werknemer aan
wie- toestemming verleen word om as leerling te werk, 'n sertifi-
kaat uitreik waarin vermeld word die naam van die werknemer,
ouderdom, minimum loon:aan hom betaalbaar, die naam van die
werkgewer en die tydperk waarvoor die toestemming geldig - is;
met dien verstande dat die Raad, as hy dit wenslik ag, en as die
bepalings van subklousule {7) van hierdic klousule nie meer van
toepassing is nie, en nadat aan die werkgewer en die werknemer
ecn week vooraf skriftelik kennis gegec is, enige sertifikaat wat
ingevolge hierdie subklousule uvitgereik is, kan intrek, of die tyd-
perk waarvoor toestemming verleen is, verstryk het of nie.

(4) 'n Duplikaat van elke sertifikaat, nitgereik ingevolge: sub-
klousule (3) van hierdie klousule, moet verstrek word aan die
werkgewer, wat dit, sodra dit nie meer van krag is nie, aan die

. Raad moet terugstuunr.

(5) Ten einde die mihimum ioon, betaalbaar aan ’n leerling; vas
te stel, moet die duur van al sy vorige diens in'die nywerheid

_na goeddunke van die Raad in aanmerking geneem word en die

loonskaal moet aangedui word op die sertifikaat wat ingevolge
subklousule (1} deur diec Raad uvitgereik word.

(6) i} 'n Leerling mag gedurende sy leerlingskap nie langer as
drie maande, sonder goedkeuring van die Raad, m verband met
diesclfde werksaamheid in diens wees nic.

(i) Leerlingskappe in die vervaardiging van beddegoed word
toegestaan ten opsigte van ondervermelde groepe werksaan-
hede: — :

(a) Draadviegwerk;

(h) die maak vin matrasse.

(iii) Leerlingskap in naaiers- of naaisterwerk word toegestaan
ten opsigte van onderstaande werksaamhede:—

{a) glipsteekwerk, stik en inmekaarsit van oortrekke, kiappe,
kussings, koorde, gordynvalle, peule of gordyne, maar
omvat nie die uitsny van oortrekke nie; .

(b} die uitsny van matrasslope en -oortreksels en bedkussings.

(7) (i) Die Raad kan op aansock die indiensneming van leer-
finge in die volgende verhoudings magtig:—

Twee leerlinge vir elke vyf werknemers wat die lone ont-
vang wat in klousule | van Deel II van die Ooreenkoms
bepaal word. _

. Die leerlingskappe by die maak van beddegoed en by die werk
van naaiers of naaisters, moet siegs in 'n verhouding toegestaan
wees ven een leerling vir elke drie volwasse werknemers in diens
in die groep werksaamhede genoem in klousules 5 (1) en 7 van
Deel 11 van die Qoreenkonis.

i 11



12

GOVER‘_I_\IMENT "GAZETTE EXTRAORDINARY, 8 DEGEMBER-I%I

(i) Where the Council is satisfied that proper facilities exist
for the training of learners, and the reguis.te number of adults
and/or employees in receipt of the wages specified in clause 1
of Part II of this Agreement is not available, the ratio of learners
may be extended. )

(iii) The Council shall have the right, when it is satisfied that
proper facility for training is not provided, or for any other good
and sufficient reason, to withdraw any certificate issued in terms
of this clause whether or not the period for which permission was
granied has expired.

(iv) The provision of sub-clause 7 (i) shall not apply to
establishments which have not been in existence for a consecutive
period of twelve months or which the Council has good and
sufficient reason to believe have inadequate facilities for training
any applicant for learnership.

(8) The period of learnership for the classes of work referred
to in clause 1 of Part Il of this Agreement shall be four years.
The period of learnership for the classes of work referred to in
clauses 5 (1) and 7 of Part II shall be.two years.

29, FORENOON' AND AFTERNOON BREAKS,

Every employee shall be given a break of ten minutes both
in the forenoon and afterncon each day, which shall be
reckoned as time worked. g )

" 30. EMPLOYEES ENOAGED IN MORE THAN ONE OPERATION. .

An employee who is employed during any one day on work
for which different rates are prescribed, shall be paid for all the

hours worked on such day at the higher or highest wages applic-

able to such work.

31. ABATEMENT OF WAGES.

(1) No employee shall, while in the employ of an employer,
give to, and no such employee shall receive from such employer
any gift bonus, loan, guarantee or refund either in cash or in
kind which will in effect amount to an abatement of the wages
which must in terms of this Agreement be paid to such employee.

{2) No employee shall be required as part of his contract of
service to board or lodge with his employer, or at any place
nominated by his employer, or to purchase any goods or hire
property from his employer.

e . 32, TERMINATION OF EMPLOYMENT, _

(1) One hour's notice shall be given by the. employer or
employee to terminate a contract of service; provided this, shall
not affect the right of an employer or employee to terminate
a ‘contract of service without any notice for any cause Tecognised
by law as sufficient. )

(2) Notwithstanding the provisions of sub-clause (1) of this

clause, an employer and employee may agree in writing to
provide for a longer period of notice than one hour, and failure

to comply with such arrangement shall be a contravention of this,

clause.

(3) An employer or employee may terminate a contract of
employment without notice by paying to the employee or paying
or forfeiting to the employer, as the case may be, in lieu of
notice, an amount equal to not less than wages for one hour or
for such longer period as agreed upon by the employer and his
employee, in terms of sub-clause (2) of this clause, :

{4) The ndtice referred to in sub-clause (1) and (2) hereof shall
not run concurrenily with any period of annual leave, military
training or sick leave.

33. PromimiTED EMPLOYMENT.

Notwithstanding anything to- the contrary in this Agreement
and subject to the provisions of section eighry-three of the Act,
no provision which prohibits the engagement or employment of
an employee on any class of work, or on any conditions, shall
be deemed to relieve the employer from paying the remuneration
and observing the conditions which he would have had to pay or
observe had such engagement or employment not been prohibited;
and the employer shall continue to pay such remuneration and
observe such conditions as if such engagement or employment
had not been prohibited.

34, Basis OF PAYMENT.

Notwithstanding anything to the contrary contained in this
Agreement, payment for all work donme will be at the rate
prescribed for the operation or operations performed, and will
not be based upon the technical skill or qualification of the
employee concerned. )

35. NicaT SHIFT WORK.

-Should an employer require tc operate his establishment both
during the day and night, any time worked after 6 p.m. until
6 a.m. will be regarded as night shift work.

All empioyees for ;

whom wages are prescribed in this Agreement and who are -
required or permitted to perform night shift work must in -

addition to the prescribed wage rate receive an additional 10 per

cent (ten per cent). of the prescribed rate for .all time worked

during the night shift.

‘Time worked by all employees after .t-he,cd;hl.:uie_t.io:ll.-.éf

o W

‘the usna[ :

shift. in the establishment concerned shall. be :régarded as over-

time, and must be paid for at the rates prescribed in .clause 10,
12 .

sy- werkgewer te koop of enige eiendom van hom

(i) As die Raad daarvan oortuig is dat daar vir die opleiding
van leerlinge behoorlike fasiliteite bestaan en die vereiste aantal
volwassenes en/of werknemers wat die lone genoem in klousule

.1 van Deel Il van hierdie Qoreenkoms ontvang, nie beskikbaar

is nie, mag die getalleverhouding van leerlinge verhoog word,
(iif) Die Raad moet die reg hé, indien hy oortuig is dat behoor-
like opleidingsfasiliteite nie verskaf word nie, of op grond van
enige ander goeie en voldoende rede, om enige sertifikaat, wat
kragtens hierdie artikel uitgereik is, in te trek, of die tydperk
waarvoor toestemming verleen is, verstryk het of nie. ;
(iv) Die bepalings van subklousule (7) (i} is nie van tospassing
op inrigtings wat nie vir ’n ononderbroke tydperk van 12 maande
bestaan het nie of ten opsigte waarvan die Raad goeie en
voldoende rede het om te glo dat onvoldoende opleidingsfasiliteite
bestaan vir enige applikant vir leerlingskap. Lk

(8) Die lcerlingtydperig vir die klasse werk genoem in klousule

1 van Deel II van hierdie Ooreenkoms is vier jaar. Die leerling-

tydperke vir die klasse werk_wat in klousules 5 (1} en 7 van Deel
II genoem word, moet twee jaar duur. .

© 29, VOOR- EN NAMIDDAGPOUSES. 1% s |

Elke werknemer moet 'n pouse van' 10 minite sowel in die.

. voormiddag as in die namiddag van elke dag feegelaat ,word

wat as tyd gewerk gereken moet word.

30. WERKNEMERS WAT VIR MEER AS EEN WERKSAAMHEID IN
BIENS IS.

'n Werknemer wat gedurende enige enkele dag werk verrig
waarvoor verskillende lone voorgeskryf word, moet vir al die ure
wat op dié dag gewerk word, teen die hoogste loon, van toepas-
sing op sodanige werk, betaal word.

31. VERMINDERING VAN LONE,

_ (1) Geen werknemer mag, terwyl hy by 'n werkgewer in diens:
is, aan di¢ weikgewer 'n geskenk, bonus, lening, waarborg of
terugbetaling in kontant of in natura gee wat in werklikheid 'n
vermindering van die lone beteken wat ingevolge hierdie Coreen-
koms aan sodanige werknemer betaal most word nie, en geen
sodanige werknemer mag dit van sodanige’ werkgewer ontvang
nie. ’

(2) Van geen werknemer mag as deel van sy dienskontrak vereis
word om by sy werkgewer of by enige plek aangewys deur sy
werkgewer, te loseer of in te woon, of om enige goedere van
te huur nie.
e 32 DmenseEmDomG, 0w

(1) Een uur se kennisgewing moet deur die werkgewer of die
werknemer gegee word om die dienskontrak te begindig; met
dien verstande dat dit nie die reg van 'n werkgewer of werknemer
raak om ’n dienskontrak sonder enige kennisgewing om enige
rede wat by wet as voldoende beskou word, te befindig nie.

(2) Ondanks die bepalings van subklousule {a) van die klousule,
kan 'n werkgewer en werknemer skriftelik ooreenkom om voor-
siening te maak vir ’n langer tydperk van kennisgewing as een
uur, en versuim om sodanige-reéling na te kom, is 'n oortreding
van hierdie kiousule.

(3) 'n Werkgewer of 'n werknemer mag ’'n dienskontrak sonder
kennisgewing beéindig deur aan die werknemer 'n bedrag te
betaal of aan die werkgewer 'n bedrag te verbeur, na gelang van
die geval, in plaas van kennisgewing, wat geiyk is aan minstens
die loon vir een uur of vir sodanige langer tydperk soos deur
die werkgewer en sy werknemer ooreengekom, Kragiens sub-

klousule (2) van di¢ klousule,

(4) Die kennisgewing in subklousules (1) en (2) hiervan
genoem, mag nie saamval met 'n tydperk van jaarlikse veriof,
militére opleiding of siekteverlof nie.

33. VERBOD OF INDIENSNEMING.

Ondanks andersluidende bepalings in hierdie. Ooreenkoms en

‘behoudens die bepalings. van artikel .drie-en-tagtie van die Wet,

onthefl geen bepaling wat die indiensneming of diensverskaffing
van ‘n werknemer vir enige klas werk of op enige voorwaardes
verbied, die werkgewer van die verpligling om die besoldiging te
betaal en die voorwaardes na te kom wat hy verplig sou wees
om te betaal of na te kom indien die indiensneming of diens-
verskaffing nie verbied is nie, en die werkgewer moet steeds die
besoldiging betaal en die voorwaardes naxom asof die indiens-
neming of diensverskaffing nie verbode is nie. .

34. BASIS VAN BESOLDIGING.

Ondanks andersluidende bepalings in hierdie Qcreenkoms,
geskied besoldiging vir alle werk gedoen teen die skaal voor-
geskryf vir die werksaamheid of werksaamhede verrig; en is nie
gebaseer op die tegniese bedrewenheid of kwalifikasies van die
betrokke werknemer nie. : : s e

35. NAGSKOFWERK. -

Indien 'n werkgewer sy inrigting sowel gedurende die dag as
die nag wil laat werk, word eenige tyd wat na 6 nm. tot 6 vm.
gewerk word, as nagskof werk beskou. Alle werknemers vir wie
lone in die Ooreenkoms voorgeskryf is en wat verplig of toegelaat
word om nagskofwerk te deen, moet, benewens die voorgeskrewe
loonskaal 'n verdere 10 persent (tien .persent) van die wvoor-
geskrewe. skaal ontvang vir.alle tyd gedurende die nagskof -gewerk.,

Tyd deur werknemers gewerk né-die voltooiing van die geweone.
skof in dié betrokke inrigting moet as oortyd beskou word en. -

.daarvoor moet volgens 'die lone in kiousule .10: veorgesksyf;-

betaal word,
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36. SUBSISTENCE ALLOWANCE.

Whenever the work of a lorry driver precludes him from
returning to his home for. his night’s rest, he shall be paid, in
addition to the wage prescribed in clause 10 of Part II of this
Agreement, a subsistence allowance of not less than—

Area A.  Area B.
; R ¢ R c
- (@) Where it is necessary for the employee
to obtain an evening meal and abed.. 1 25 112
_(b) Where it is necessary for the employee '
to obtain an evening meal, bed and
breakfast,........oovvviiiiaiinnnn 150 135
(¢) Where it is necessary for the employee
_to obtain bed, breakfast, lunch and
evening meal........ o 173 158

37. HourLy RATE.

Notwithstanding anything to the contrary. in this Agreement,
all work performed by employees. other than commercial travel-
lers, caretakers, or watchmen, or employees employed on the
delivery of goods, or employees in receipt of a fixed weekly or
monthiy ‘Wage, or messengers, shall be paid for at an hourly
rate: The hourly rate to be determined by dividing the prescribed
weekly rate by 44.

In order to determine the hourly rate of commercial travellers,
caretakers or watchmen, or employees employed on the delivery
of goods, or -messengers, the prescribed weekly rate shall be
divided by 48. : .

38. BENEFIT AND PROVIDENT FUnND.

(1) The Trust Fund established as from the date of publication
of Government Notice No. 1944 of the 19th December, 1958, is
hereby continued. Employers and employees will each contribute

half of the amount, opposite each wage category in Annexure A,

to the Fund. Benefits accruing to the employees concerned shall
be made retrospective to the date of coming into operation of
the Agreement establishing the Benefit and Provident Fund. This
latter fund, to be established in terms of this clause, must be
established in terms. of a supplementary Agreement to be
published in terms of section forty-eight of the Act.

(2) The total ‘amount collected must be forwarded by each

employer to the Secretary of, the. Council not later than. the tenth
day of each month foliowing that in respect of which it was due.

(3) The amounts contributed in terms hereof in respect of
each of the employees concerned are not transferable and cannot
be ceded or pledged.

(4) Should a dispute arise in the Industry as a result of which
a sirike or lock-out occurs, the fund shall be liquidated at the
end -of one year from the date of the start of the strike or lock-
out, should any of the parties call for the fund’s liquidation. In
this event the. total amount in the fund will be distributed as
follows: After deduction of all necessary expenses, one half to
be paid to the members, and one half to the employers, on a
pro rata basis to their contributions.

(3) A public accountant who shall be appointed by the Council
and whose remuneration shall be decided by the Council, shall
audit the accounts of ‘the Fund at least once annually and, not
later than the 31st December in each year, prepare a statement
showing— i

(@) all moneys received—

" (i) from contributions in terms of this clause;
(1) from any other sources; and

(b) expenditure incurred under ali headings during the 11
“months ended the 3ist December preceding, together with
a balance sheet showing the assets and ‘liabiiities of the
© " 'Pund'as at that date.

True copies of the audited statement and balance sheet,
countersigned by the Chairman of the Council, and of the
auditor’s report thereon shall thereafter lie for inspection at the
offices of the Council. Certified copies of the statement, balance
sheet and auditor’s report shall as soon as possible but not later
than three months after the close of the period covered thereby,
be transmitted by the Council to the Industrial Registrar.

(6) In the event of the expiry of this Agreement by effluxion

of time or cessation for any other cause, the Fund shall continue:

to be administered by the Council until it is liquidated or trans-
ferred by the Council-to-any other Fund constituted for the same
purpose as that for which the original Fund was created or
continued in a subsequent Agreement.

(7) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
-Agreement..is binding in terms of section thirty-four (2) of the
Act, the Registrar may appoint a Committee from employers and
employees in the Industry on the basis of equal representation
on both sides and the Fund shall continue to be administered by

such: Committee. Any-vacancy occurring on.the Committee may.

be filled by the Registrar from eniployers or employees as the
case ‘may be;-so as-to ensurean equality ‘of -employer - and
employee  représentalives on - the - Committee. In the event .of
such Committee being unable or unwilling to discharge its duties

E 36 OMNDERHOUDSTOELAE.

‘Wanneer die werk van.'n lorriedrywer hom verhinder om vir
die nag terug te keer huis toe, moet hy, benewens die loon voor-
geskryf in kicusule 10 van Deel II van die Goreenkoms, 'n onder-
houdstoelae van mingtens die volgende betaal word:—

i Gebied A, Gebied B.

| R ¢ R ¢

(a) As dit vir die werknemer nodig is om

aandeteen mbedte key. ... ... ..... 125 112
(b) As dit vir die werknemer nodig is om ;

aandete, bed en ontbyt te kry......... 1 50 i35
(e} As dit vir die werknemer nodig is om .

bed, ontbyt, middagete en aandete te .

LS o P 175 158

37. UuRLOON.

Ondanks andersluidende bepalings in hierdie Qoreenkoms, moet
vir alle werk deur werknemers verrig, uitgesonderd die werk
verrig deur handelsreisigers, opsigters of wagte, of werknemers

“in diens vir die aflewesing van -goedere, of bedes, betaal word

teen 'n uurloon, en die uurloon moet bereken word deur die
voorgeskrewe weekloon deur 44 te deel.

Ten einde die uurloon te bereken van handelsreisigers, opsig-
ters, of wagle, of werknemers in diens vir die aflewering van
goedere, of bodes, moet die voorgeskrewe weekloon deur 48
verdeel word. i )

38. BYSTANDS- EN VOORSORGSFONDS.

(1) Die trustfonds wat met ingang van die publikasie van
Goewermentskennisgewing No. 6155 van 19 Desember 1958
ingestel is, moet voortgesit word totdat die Qoreenkoms waarby
die bystands- en. voorsorgsfonds ingestel word, gepubliseer is.
Sowel werkgewers as werknemers sal elk helfte van die bedrag,
teenoor elke loonkategorie in Aanhangsel A, tot die fonds bydra.
Voordele wat vir die betrokke werknemers oploop, moet van
terugwerkende krag gemaak word tot die datum van inwerking:
treding van die Qoreenkoms waarby die bystands en voorsorgs-
fonds ingestel word. - Laasgenoemde fonds, wat kragtens dié
klousule ingestel word, moet ingestel word kragtens ‘n aanvul-
lende QOoreenkoms wat ingevolge artikel agt-en-veertig van die
Wet gepubliseer moet word. 5

(2) Die totale bedrag ingevorder, moet op of voor die 10de dag
van elke maand wat volg op die maand ten opsigte waarvan dit
verskuldig i§, deur ‘elke werkgewer aan die Sekrelidris van ‘die
Raad gestuur word. | _ i T

(3) Die bedrae bygedra ingevolge hiervan ten. opsigte van elk
van die betrokke werknemers is nie oordraagbaar en kan nie
gesedeer of verpand word nie. o

(4) Indien °'n geskil in die Nywerheid ontstaan as gevolg
waarvan 'n staking of uitsluiting plaasvind, moet die fonds
gelikwideer word aan die end van een jaar vanaf die datum
waarop die staking of uitsluiting begin het, indien enigeen van
die partye eis dat die fonds gelikwideer word. In di¢ geval word
die totale bedrag in die fonds soos volg verdeel: Na aftrekking
van alle nodige uitgawes, een helfte aan die lede en een helfle
adn die werkgewers, op 'n basis wat eweredig met hul bydraes is.

(5) 'n Publicke rekenmeester wat deur die Raad aangestel en
wie se besoldiging deur die Raad vasgestel moet word, moet die
rekenings van die fonds minstens een keer per jaar ouditeer, en
op of voor 31 Desember elke jaar 'n staat opstel wat die volgende
toon :— '

(a) alle geld ontvang—

- (i) uit bydraes kragtens hierdie klousule;
{ii) uit enige ander bron; en wide R DL EE

(b) uitgawes aangegaan onder alle hoofde! gedurende die 12

‘maande ge€indig die vorige 3iste Desember, tesame met
‘n balansstaat wat die bates en laste van die fonds op
daardie datum {oon, ' '

Gewaarmerkte kopieé van die geouditeerde staat en balans-
staat, mede-onderieken deur die Voorsitter van die Raad, en van
die ouditeur se verslag daaroor moet daarna ter insae 18 in die
kantoor van die Raad. Gewaarmerkte afskrifte. van die staat,
balansstaat en ouditeursverslag moet so spoedig moontlik, maar
nie later nie as drie maande na die einde van die tydperk daar-
denf:l gedek, deur die Raad aan die Nywerheidsregistrateur gestuur
word. ! . o

(6) Tngeval hierdie Ooreenkoms verstryk deur verloop van tyd
of dit om enige ander rede gestaak word, moet die fonds steeds
deur die Raad geadminisireer word totdat dit gelikwideer of deur
die Raad oorgedra word na ’n ander fonds wat ingestel is vir
dieselfde doel as dié waarvoor die oorspronklike ingestel is, of in
'n latere Ooreenkoms voortgesit word.

(7) Ingeval die Raad ontbind word of ingeval dit ophou om
te funksioneer gedurende enige tydperk waarin hierdie Coreen-
koms bindend is kragtens artikel vier-en-dertig (2) van die Wet,
kan die Registrateur 'n komitee aanstel uit werkgewers en werk-
nemers in die Nywerheid op die grondslag van gelyke verteen-
woordiging aan albei kante, en die fonds moet steeds deur
sodanige koiitee geadministreer word. Enige vakaturé wat in dic
komitee onistaan mag deur die Registrateur gevul word wuil
werkgewer- - en - -werknemerverteenwoordigers - in- die - komitee.
Ingeval sodanige komitee nie in staat is nie of onwillig is om sy
pligte te vervul of 'n dooiepunt daarin ontstaan wat die admini-

13
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or a deadlock arising thereon which renders the administration
of the Fund impracticable or undesirable 'in the opinion of the
Registrar, he may appoint a trustee or trustee to carry out the
duties of the Committee and such trustess shall possess all the
powers of the Committee for such purpose. Upon the expiration
of this Agreement -the Fund shall be liquidated by the Committee
functioning in terms of this sub-clause, or the trustee or trustees
as the case may be, in the manner set forth in sub-clause (8) of
this clause and if upon the expiration of the Agreement the
affairs of the Council have already been wound up and iis assets
distributed the balance of this Fund shall be disiributed as
provided for in section thirty-four (4) of the Act as if it formed
part of the General Funds of the Council.

(8) Upon liquidation of the Fund in terms of sub-clause (vii)
of this clause the moneys remaining to the credit of the Fund
after the payment of all claims against the Fund including
administration and liquidation expenses shall be paid into the
General Funds of the Council.

(9) The Council shall invest any of the moneys belonging to

" the Fund surplus to its requirements, from time te time on fixed

deposit or on call with a bank or registered building society, or
in any other manner approved by the Industrial Registrar.

39. CHANGE OF OCCUPATION.

Should any employee at any time be required to perform work
for which a lower wage is prescribed than that which he normally
performs, or for which he was engaged, he will be paid at the
lower rate provided he has not during the day performed work

for which a higher rate is prescribed. All contributions payable -

by him and his employer will, however, be based on the higher
wage rate, but any deductions from his weekly wage in terms
of clanse 13 will be based on the lower wage rate. No employee
will be permitted to perform work for which a higher wage rate
than that which he normally periorms, or for which he wa
engaged, is prescribed. }

40. MONTHLY STATEMENT. -

_ All payments to be made to the Council in terms of clauses 13,
17 and 38 must be accompanied by a statement in the form
prescribed in Annexure B to this Agreement. '

strasic van die fonds onuitvoerbaar of onwenslik maak, na die
mening van die Registrateur, mag hy 'n kurator of kurators
aanstel om die pligte van die komitee na te kom en sodanige
kurators besit dan al die bevoegdhede van die komitee vir
sodanige doel. By die versiryking van hierdie Qoreenkoms moet
die fonds gelikwideer word deur die komitee wat kragtens hierdie
subklousule funksioneer, of deur die kurator of kurators, na
gelang van die geval, op die wyse in subklousule (8) van dié
klousule uiteengesit en indien die sake van die Raad tydens die
versiryking van die Qoresnkoms reeds gelikwideer en sy bates
verdeel is, moet die balans van hierdie fonds verdeel word soos
bepaal in artikel vier-en-dertig (4) van die Wet asof dit deel van
die algemene fonds van die Raad uitgemaak het.

(8) By die likwidering van die Ponds kragtens subklousule
(vii) van hierdie klousule moet die geld wat oorbly in die Kkredit
van die fonds na betaling van alle eise teen die fonds, met
inbegrip van administrasie- en likwidasickoste, in die algemene
fonds van die Raad inbetaal word.

(9) Die Raad moet alle geld wat aan die Fonds behoort en wat
meer is as wat die Raad nodig het, van tyd tot tyd belé op vaste
deposito of op aanvraag by 'n bank of geregistreerde bougenoot-
skap, of op enige ander wyse deur die Nywerheidsregistrateur
goedgekeur.

39. VERANDERING VAN WERK.

ingeval van ’n werknemer te eniger tyd vereis word om werk
te doen waarvoor 'n laer loon voorgesk:vf word as dié wat hy
gewoonlik doen, of waarvoor hy in diens geneem is, moet hy
teen die laer skaal betaal word, mits hy nie gedurende die dag
werk verrig het waarvoor 'n hoér skaal voorgeskryf is nie. Alle
bydraes betaalbaar deur hom en sy werkgewer sal egter op die
hoér loonskaal gebaseer word; maar eunige aftrekkings van sy
weekloon ingevolge klousule 13 sal op die laer loonskaal gebaseer
word. Geen werknemer sal toegelaat word om werk te verrig
waarvoor 'n hoér loonskaal voorgeskyyf word as dié wat hy
gewoonlik verrig of waarvoor hy in diens geneem is nie.

40. MAANDSTAAT.

Alle betalings wat ingevolge klousules 13, 17 en 38 gemaak
moet word, moet vergesel gaan van ’n staat in die vorm voor-
geskeyf-in Aanhangsel B van die Ooreenkoms.

ANNEXURE A.
Total Weekly Contribution P Total Weekly Contribution
Wage Category. by Employee and Employer. Wage Category. - by Employee and. Employer.
Area A, Area B. Area A. Area B. Area A. Area B. Area A. Area B
Per Week, Per Week, . Per Wesek. Per Week.
R ¢ R c R ¢ R ¢ R ¢ R c c c
26 0 24 20 140 130 15 60 15 60 50 85
21 0 18 90 115 1°5 14 48 13 58 30 75
20 30 1936 115 15 14 0 13 20 70 70
13 0 16 64 95 90 11 68 11 27 65 65
17 33 16 13 95 90 i1 35 10 25 60 55
16 50 14 85 90 85 - 100 9 40 50 50
AANHANGSEL A.
. y Totale weeklikse bydrae . * Totale weekiikse bydrae
Loonkategorie. deur werknenier en werkgewer: Loonkategorie. deur werknemer en werkgewer.
Gebied A. Gebied B. Gebied A. | Gebied B. Gebied A. ‘Gebied B. Gebied A. | Gebied B.
Per week. Per week. Per week. Per week. -
R ¢ R c R-c R ¢ R ¢ Re c : c
26. 0 24 20 1 40 130 15 60 1560 - 90 85
21 0 18 90 115 15 14 48 1358 S0 75
20 80 19 36 115 15 4 0 1320 70 2
180 16 64 95 90 11 68 11 27 65 65
17 33 16 13 95 %0 11'35 10 25 60 55
16 50 - 14 85 90 85 0 0 9 40 50 50
ANNEXURE B.

(Statement submiited in terms of clause 40.0f the Agreement.)

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING _INDUSTRY OF THE WESTERN CAPE,
Cheques to be forwarded, not later than the tenth day of each month, to the Secretary, P.O. Box %64, Cape Town.

Name and address of firm Month L
Index No. SE;“;?;Q‘ f Cﬁgﬁt&n Occupation. l-;gul.;c};y Total. ?_23;2" Total. Plglig{ient Total.
GR&N_D TOTAL,...00us
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AANHANGSEL B.
i (Staat ingedien ingevolge klousule 40 van die Ooreenko ms.)
NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN !WES-KAAPLAND.
Tieks moet op of voor die 10de van elke maand gestuur word aan die Sei;ﬁ]'taris, Posbus 964, Kaapstad.
Waam en adres van firma..... : : Maand
Familienaam . abang: : '
Indeksno, v q\:wgk_- Voorname. Soort werk. V?gﬁgf‘e' Totzal, h%?ﬁar?gss. Totaal, Vof?)r;g;:g&
" i _
GROOTTOTAAL. +. v\ \.
ANNEXURE C.
[Notice required under clavse 7 (4) of Part I of the Industrial Council' Agresment.]
Day. © Starting Time. Finishing Time, Meal Hour.
MOTGAYS s v v e vsrarainn B T P e A to. pm. pam.to ..
Tuesdays, .ocosvevrrnenans e A A A RS B e : a.m. to. p.an. p.m.to p.m.
Wednesdays. .ovosveravasravarananrsns DRGSO P FPr I a.m. to _p.m. p.m.to. pam,
THUISAaYS. ccveososravivaripsnmmanarisrsssnres . a.m. {o p.m. p.m. to. p.m.
Fridays....... R A A R S RS Sy et ; a.m to p.am. p.m.to P
Saturdays. ccorserserrransnannnis 2.1, {0 p.m, p.m. 0. pau.
Forenoon break. . : - B a.m
Afternoon break. ’ ~p.m, to.. p.m, )
AANHANGSEL C,
{Kcnnisge_swiag vereis ingevolge kfousule 7 (4) van Deel I van die Nmrheidsraadaomnkoms.}
) " Begintyd. Ophoutyd. Etensuur.
Maandac. .o veerseersiansroassonsodirasnasonsrsnranan vim, tot nrm, 1. {0t T,
Dinsdac. ..ovevisrninnnas T A A e vn tot nom. nm. tot i
Woensdae..... R R S R R SRR e R . vin. fot nm. nim, tot am,
Donderdae..... R A R R A e A 11 I (o] A— nm. .nm. tof ni.
Vrydae...... e T TR - vm, tot nn. nm. tot .nm,
Saterdag, ... i T i S iV £OE G 111 8 nm. tot nm.
Voormiddagpouse. . ......... S I T IR 1 [ { o] ] AR, Vit
Namiddagpouse....... poin e b i B P P 1113 B 7o) AN R— nm.
_ 'ANNEXURE D.
_ (Medical Certificate under Clause 28 of Agreement for Furniture Indusiry.)
1 certify that 1 have medicaliy examined (full name) : i : :
Race, who states that his/her present age 8. o,

Sex :
with the following resulis:— :

™ [ am satisfied/{ am not satisfied that he/she is in sound healthand fit for employment |as an apprentice in the trade Of s

{4) Condition of heart and circulation

or any trade, without danger to himself/herself or others:—

(b) Presence or absence of physical defect or deformity, including hernia

{¢) Condition of lings .

{d) Condition as to tonsils and adenoids

{¢) Condition of glands of neck....

(/) Condition of teeth

(g) Hearing.

() Sight

() Communical disease..

i} Pediculosis.

&) Physical development.
Place ;

Date.. ' 19...

AANHANGSEL D,

Medical Officer.

{(Doktersertifikaat ingevolge klousule 28 van Ooreenkoms vir Meubelny%rheid.)

Hk sertifisser dat ok (naam voluit) -

- is, medies ondersoek het, met die volgende bevindings:—

geslag £ TS g | wat verkiaar dat sy/haar teenswocrdige ouderdom

Ek is oortuig/Ek is nie oortuig nie dat hy/sy gesond is en geskik vir indiensneming as 'n vakéee-rling in die bedryf Van ..

{a) Toestand van hart en bloedsomloop.

~of enige bedryf, sonder gevaar vir homself/haarself of ander. .

(b} Aan- of afwesigheid van liggaamlike gebrek of wanstaltigheid met inbegrip van breuke .

(c) Tosstand van longe

(d) Toestand van mangels en adenolede

(e) Toestand van nekkliere

(/) Toestand van tande...

{g) Gehoor
h Oa'i

(i) Aanstecklike siekte..

(jj Pedikulose.

{k) Ligga.am!ik@:' ontwikkeling

Plek

T
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PART IL. |

WAGES.

For a period of two years from the datc of publlcatxon of this Agreement, the wages prescribed hereunder shall in accor dance wﬁh
clause 26 of Part I of the Agrecment apply to Arcas A and B.
1. (1) With the exception of the employees referred fo in clause 2 to 11 inclusive hereunder, each and every employee engaged in all
or-any of the operations performed in the Furniture Industry at.the date of gazettai of this- Agreement shall be paid the
minimum wage prescribed for the area in which he is employed :—

Minimum wage in Ared A, ivivieiiiircniieinsianirans 4R R B W S R A R26.00 per week,
Minimum wage in Area B..... G R R R T A P R24.20 per week,

Area A.  Area B.
Per Week., Per Week.

R ¢ R ¢
(ii) Tmprovers during first six months of employmﬂut after completion of apprenticeship......ovverivenvnn. ©17 33 16 13
Improvers during second six months of employment after completion of apprenticeship...........v.. 20 80 19 36
w2, Learners employed in learning the operations covered by clause 1 of Part IT of this Agreemem T
+ For the first year of employment,, ....cvvvinrennrasnnsrirssasnes G e e valeaiaie s waets R 00 per 'weele,
'+ For the second year of employment. ... .ovueiverrrrsrirsrnnnnaeennns . R5.00 per week,
For the third year of employment...... - R6.50 per week,

For the fourth year of employment..,.. . '. R8.50 per week.
Thereafter the wage prescribed in clause 1. o

3. (1) Juvenile male employess engaged in a trade or branch of a trade clcs:gnated under the Apprentloeshlp Act,

1944, during the authorised probation.period.........oovoi il R3.00 per week.
(2) All ither juveniles. The minimum wage prescribed for adult employees employed on the same class of '
wor
"4, Employees engaged in:— .
{1) Fixing of reatly-made cane Tats. i wa voiaw v dvidyyes Srars s iy it s D svess 59 18 00 i6 64
(2) Setting up and operating single drum sander, open belt sander, open disc sander, bobbin sander air
b e o e i e i . 18 00 16 64
(3)Boringholes. .......o.ooiiiiiiiieiina O N W N T - 18 00 16 64
(4) Morticing on the mortice maching only... ... ... ..iiiniiiiiiuiiin i ciii et rarinanannn, 18 00 16 64
(3) Operating of the hinge recessing machine for the pm:pose of cutting recesses for locks and hmgeb ....... 18 00 16 64
(6) Filling of cushions with spring interiors and;/or Spring Units., .. ...vueereenrseeersnnnsererenns e 1800 16 64
{7) Bolting of all types, excluding the attachment of handles, locks, hinges and all types of ornaments.. . ... - 10 60 9 40
(8) Fittings bed-irons, castors, sockets, domes, nut-covers and ferrules but excludmg the trimming ancl
boring of timbers for the attachment T .. S, e 10 00 9 40
(9) Making and/or pointing of wooden dowels and pins by hand and,‘or WACHINS; v it as i sewinis 10:00 - 040
(10)- Sandpapering by hand and/or portable sander regardless of whether the article papered isstationaryor |
e o e S o 5 nn b i . revee. 1000 9 40
(11) Bending of solid timber by hand or mechanical process. . Cevseserans ee. 1000 9 40
(12) Knocking of SOCKEts fOr CASTOTS. ..+ v v v vn v ge e s semnszsienssvesrennns DR .. 1000 9 40
(13) Filling of holes or cracks in furniture with wood filler or Similar substances . .. 10 00 9 40
(14)F1x1ngbecl1mn,domesandcastors................, ............... Seaaan, L 1000 9 40
(15) The Application of WaX........vvevereiererarernnionienanas d R S s e - 100D 9 40
{16) The painting and/or ﬁllmgofeclges'.....- ....................... .. 1000 9 40
(17) The removal -of doors and fittings prior to plepa_rat:on for polishing... .. R S e .. 1000 9 40
(18) Filling in with plaster of paris or any other filling material.......... R e s e . RO 9 40
(19} Bleaching of furniture with acids or any other bleaching agent................ SR eerisieaeae. o 10 00 9 40
(20) Stripping of POlShed ST ACE. . .ttty it ettt ittt ittt e e e ta e s e e eee aensananseaneaneneens 10 60 9 40
(21) Staining, oiling, filling and/or pevwmg by hand only ‘and 'the removal of surplus oil and grit from - -
L1 7 DO TS 10 00 9 40
(22) Fixing of webb:ng and/or substltutes, the attaching of coil springs to such webbing and/or substltutes,
but excluding the lashing of such coil springs. This operation shall exclude the covering of spring. :
units and the covering of any springs and/or spring units in any manner whatsocver. e iR e e el 0D 9 40
(23) Tacking-on of bottoms to upholstered artlc]es. S R vevvees. 1000 9 40
'524) Spraying of metal...............o e RN e e s T 10 00 9 40
25) BIBIAPIC WOTK . o vt s s s i i s s a0 s b e it o e e i sans e 10 00 9 40
- - (26) Hooking on of helical springs and/or zig-zag or nOwsag type of springing,. ... Gaaavesesniaeisaee o QAN 9 40
. (27) Teasing coir or other materials by MAChINg. . ... cuvureirin s ieienrsnrenranennes veeseseaeaee. 10 00 9 40
(28) Stippling and punching the background of carving. ........... A b b S e B g Sy 1000 9 40
(29) Tacking of plywood on to loose seats for upholstery purposes.......... IS U S S S . 10 00 9 40
5. Employees engaged in:— ;
(1) Beddlng rnakmg, which, means the manafacture by hand or mechanical appliance, either in whole or
in part; ofall types of mattresses filled with coir, hairlock flock, kapok, cotton wadding, hair fibre wool,
feathers, grass, chaff, straw, rubber or any. other’ similar ma.teuais or any combmaﬂon of spring
interior, all types of wire springs, chain and/or spiral springs, full spu’aI springs, mesh springs, helical
springs, all types of spring and/or spring:units, pillows, cushion holsters, overlays, quilts, the knockmg 1
on and/or hooking on spring mattress wires, chain spring meshes, spiral springs, and hehca! Spnngs to -
frames for beddmg but excluding the undermentioned sundry operations........... 18 00 16 64
EZ) Weaving of spring mesh, .. .. vveiivivrnivnnessessvarosaas R R R iR .. 18 00 16 64
3) Stuffing filling into mattress cases whether by hand or machine.......... — v vy @ 18000 16 64
() Bide SUHCHINGT, v oo v sone svasmusa o p wssass i AR AR R R R e R 18 00 16 64
(S)Tufung,whctherbyhandormachme........ ............. R i e ces . 1800 16 64
(6) Operating a border quilting machine....... A A R SRR T ST e et (1800 16 64
(7) Operating a top quilting maching. . ........cvvvrrevannennens SRR TR D s e R e . 18 00 16 64
(8) Preparing frames and rollers for the top quilting machine ; 18 00 16 64
(9) Securing, sewing or stapling interlaced pads to spring units whether by hand or machme . 1800 16 64
(10) Filling of cushions with spring interiors and/or spring Units..... ... s 18 00 16 64
(11) Laying out filling material uUpom & SPIiME UNte. .. v v e vt te e s ee e s e e e s s et et e terenereenans 18 00 16 64
(12) Securing mattress tops, whether quilted or not, in position for building a prcbu;lt interior or spring
mattress....... R A R T R T SR e A R T T e .. 18 00 16 64
(13)Tapeedgmgasplmgmteuormattr&;s................ ....... R B e 2808 16 64
(14) Roll edging by hand or machine........ R S T S RS 18 00 16 64
EIS) Cuiting tops, bordefs and casess iy s Lrum I A Se b vn ety s s s ae b iR A Dk S 14 00 13 20
16) All sewing required in the manufacture of tops, bordem mattress cases, studro couch covers and
COMPONSNt PALS, . v v v vvereeerrnnnsn. O . S .. 1400 13 20
(17) Sewing matitress handles 0 DOTABIS.s. . v v uv et e e ens s sne e s e enaraenns SRR - (1 i 13 20
EIS) Sewing of quilted borders on to mattress units prior to tape edging............. Feesirveisaamnig 1400 13 20
19) Closing up, by hand or machine, the mouth of a mattress......... s e esa s esas. 14000 13 20
(20) Joining border lengths............. AR R B S R R e e 14.00 13 20
(21) Closing pillows, cushions, bolSters... ... .vurersrersvnrnennrnensas SRS . 14 00 320
€22) Bolting by hand of bed mattress frames studio couch frames and COtS,vevrns sy sendlen, iy, 10,00 9 40
(23) Preparing spools for border quilting Maching.. ... ..vevrrerrrinrsnrrssnsnen e e ©10:00 9 40
(24) Cutting quilted borders to length....... R - iemmens cirrrpesdsaagenanssianaas 1000 9 40
(25) Punching holes in mattress DOTAEIS. s« v v v tsrrrssnnrseserersierarereerieesiaernrnnes ——" . 1000 9 40
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DEEL IL o

LonNE. -
. Vir’n tydperk van twee jaar vanaf die publikasie van hierdie Ooreenkoms moet die lone hieronder voorgeskryf ingevolge klousule
26 van deel I van die Goreenkoms, van toepassing wees op gebiede A en B. .
1. (i) Met uitsendering van die werknemers genoem in klousule 2 tot en metf i1 hieronder moet elke en iedere werknemer in diens
_in almal of enige een’ vandie werksaamhede uitgevoer in die Meubelnywerheid op die datum van publikasie van hierdie
Ooreenkoms in die' Staatskoerant, die minimum loon betaal word wat voorgeskryf is vir die gebied waarin hy in diens is:—
Minimum loon in gebied Ao AR T R et e R26.00 per week.
‘Minimum loon in gebied B....... Fi T A e R R R TR 8 NSRRI R R24.20 per week,

Gebied 4. Gebied B.
Per week. Per week, .

; i . ; Rc R e

© (if) Verbeter-leeriinge gedurende eerste ses maande diens na voltooiing van vakleerlingskap............ 17 33 16 13

: Verbeter-leerlinge gedurende tweede ses maande diens na voltooiing van vakleerlingskap...... G © 20 80 19 36

" 2. Leerlinge in diens om die werksaamhede te leer wat gedek word deur kiousule 1 van deel 11 van die Oorcenkoms:—

© Vir dig-eerste jaar diens....ocovaiiriiiniiiiiinns SE SN S, Vevesea i e BRI 2B R3:00 per week.
o Virdie tweede jaar diens....... dRaveR R R R A R SR N A SV — R5.00 per week.
' Vir die derde jaar diens.. oo R R O L T vieresesess R6:50 per week.
Vg die vierde jAar GIenS. vy isiviviireerre s der el i, s - R8.50 per week.

[igiarna die loon voorgeskryf in klousule 1. - _
3. (1) Jeugdige manlike werknemers in "n ambag of tak van 'n ambag aangewys kragtens die Wet op Vakleerlinge, -
" 1944, gedurende die gemagtigde proeftyd............ AR AR e R i T N . R3.00 per week.
‘(2) Alle ander jeugdiges. Die minimum voorgeskrewe loon vir volwasse werknemers in diens in dieselfde klas werk. o

4, Werknemers wat:—. .

5]) Klaargemaakte rottangmatte vassit.,......oooeriiiienirnrnaiunenaas Kl eeds R R i858 0 16 64
*(2) Bendromskuourder, oopbandskuurder, oopskryfskuurder, tolskuurder, luggevuldeskuurder oprig L
en bedien............ R T R S S T - - haseds is8 0 16 64
(3) Gate boor......... R B SRR A R e A TR e aee Th Zimiece setin s won . 18 0 16 64
(4) Tapgate slegs op die tapmasjien boor............... N RSN gl IS I | B ] 16 64
- (5) Uitholmasjien bedien op uithollings vir slotte en skarniere te sny.............. N — —— 18 0 16 64
(6) Kussing met veerbinnewerk en/of veereenhede vul. ......... e S st e e 18 8 16 64
. (7) Alle soorte boutwerk, maar nie die aansit van handvatsels, slotte, skarniere en alle soorte ornamente - -
ne......... LR o B S, R R :.-...'.'..,.‘_....?.I...._.-..'...'..\ 10 0 940
- (8) Bedysters, wieletjies, sokke, koepels, moerdeksels en noodringe aansit, maar nie die afwerk en boor’ g
" van hout vir die aansit-van die artikels nie. .. .. .oicnvaiaats G TR e O Lt S |1 I 1 9 40
- (9) Houttappenne en penne met die hand en/of masjien maak en/of spits.... e R e 10 0 9 40
(10) Met die-hand en/of draagbare skuurder skuur ongeag of die artikel wat geskuur word, stilstdan = =~
of dtaal; vovaees Cosmug I L e e mcnn o b e A AR R vev. 10 0 9 40
(11) Soliede hout met die hand of meganiese toestel buig..... il s - .10 0 9 40
. (12) Sokke vir wieletjies klop................ T NN - N LG ereee. 1070 9 40
..\51-3)_ Gate of barste in meubels met houtvulsel of soortgelyke stof vul,. ..o viinn i viilniane” 100 9 40
'14) Bedyster, koepels en wieletjies vassit.... 0ol ciii iy eiih el B — el 10 0 9 40
-51\5)Wasaansit ...................... SRR SR s St .. 100 © 9 40
16) Rande verfen/of vull.......covvvannciiinin R R e . el : 100 940
(17) Deure en toebehore afhaal voordat poleerwerk: begin : ; ; - 100 9 40
(18) Met gips of enige ander vulsel vul........ A e LT R R ] veriee. 1070 940
(19) Meubels met sure-of enige ander bieikmiddel bleik... ... Piron ey L. 1000 9 40
20) Gepoleerde opperviakte uitmekaarhaal. ........ o R N U s 10 0 9 40
21) Slegs miet die hand beits,; vul; ofie en/of hernuwe en oortollige olic en gruiserigheid uit binnenste 10 0 9 40
verwyder.... . ....... S Ayt N e S e e Sm e 10 0 9 40
(22) Seilbandwerk en/of plaasvervangers aansit, spiraalvere aan sulke seilbandwerk en/of plaasvervangers .
vassit, maat fie die vaswoel van sulke spiraalvere nie. -Dié werk sluit die bedekking van vere en/of
veereenhede van watter aard ook al wit.......... SRR Ty S e e O e R R 0 0 9 40
(23) Bome aan gestoffeerde artikels vasspyker........ S S R R R e 10 0 9 40
(24) Metaalbespuiting. .. ...vvvvvereneiraanen e AR T L OIS |1 9 40
(25) RUEMPIEWEIK . . o .o vvsve vt ia s e e it gt T 1 ) L | 9 40
(26) Spiraalvere en/of kettings en/of veerwerk, tipe sigsag of nic-sak, aanhaakc i paesvinas oo 100 9 40
- (27) Klapperhaar of ander materiaal met masjien uvitpluis...........oo0.0d e e A 10 0 9 40
(28) Die agtergrond van houtsneewerk stippel en pons................ R g S e oo 1000 9 40
(29) Laaghout aan los sitplekke vir stoffering vasspyker........... s g Vo B AR W RS e S AR Serd 10- 0 9 40
5. Werknemers wat:— ' '
(1) Bedde maak, wat beteken die vervaardiging met die hand of meganiese toestel, hetsy in die geheel
of gedeeltelik, van alle soorte matrasse gevul met klapperhaar, ,, hairlock 7, vlok, kapok, katoen-
watte, hare, vesel, wol, vere, gras, kaf, strooi, rubber, of enige-ander soortgelyke stowwe; of enige -
kombinasie van veerbinnewerk, alle soorte draadvére, ketiing en/of spiraalvere, vol spiraaivere,
maasvere, spiraalvere, alle soorte vere én/of veereenhede, bedkussings, stoelkussings, peule, oor-
trekke, bedspreie, die aanklop en/of aanhaak aan veermatrasdrade, kettingveermase, spiraalvere,
en skroefvere aan rame vir beddegoed, maar met uitsluiting van die ondergenoemde diverse werk-
B R P et 13 0 16 64
(2) Veermaaswerk VIEZ. .. ... .vuor ettt et iaa e aiaa ittt e .. 18 0 16 64
(3) Vulsel in matrasslope insteek met hand of masjien. ..covavuiiiiiiiiineiiiiiiiniinenensy .. 18 0 16 64
() SYS 1K, v v s s yin e e i G SR T, 18 0 16 64
(5) Kwassies maak, met die hand of masjien...... R e PR R T R R E—_ 18 0 16 64
. (6) 'n Randstikwerkmasjien bedien............ (e S T P T Lol 18 0 16 64
?‘-) Topstikmasjien bedien............ B v xR B R R AT e R SRR 18 0 16 64
8) Rame en rollers vir die topstikmasjien berei. ... ...ovueininn it iinenairiisarriininers .o 18 0 16 64
. (9) Deurgevlegte kussinkies aan veereenhede hetsy met die hand of masjien, vassit, stik of vaskram... 18 0 16 64
(10) Kussings met veerbinnewerk en/of veereenhede vul........ooooiiiiiiiiiiiiiiaiiiiiiannn i8 0 16 64
(11).Vulsel op "n veereenheid SPrelu o aseee v s e eae i oo et eiaennaanene.- i e 18 0 16 64
. (12) Matrastoppe, hetsy gestik of nie, in posisie vassit om “n voorafgeboude binnewerk of springmatras
BB e S e SR R R e AP, e st e B R 4 18 0 16 64
(13) Bande aan kante van 'n binneveermatras stik....... N e .. 180 16 64
; (14) Rolkantwerk met hand of masjiendoen. .......ccovuviiiiinnas e Po— B 138 0 16 64
(15) Bostukke, rande en oortreksels HiSnY. ..oo.vvuuurureniiiiauiriiai s I i4 0 13 20
(16) Alle stikwerk, nodig by die vervaardiging van toppe, rande, matrasslope, ateljeerusbankoortrekke en .
SRABPABIR . i sminsm i s sy e R S— s R R R 14 0 1320
(17) Matrashandvatsels aan rande stik. ... coveeeeninnenns s o pomsme 8 A A R Rt 14 0 13 20-
_(18) Gestikte rande aan matraseenhede stik voor die stik van kantrande..... sl S e 14 0 13 20
(19) Die bek van die matras toewerk, met die hand of masjien................ PSR- Ceibees: W0 13 20
~.(20) Randlengtes SAAMIVOBE. ... vvurvoerrrnsses P —— s i e 140 13 20
©{21) Bedkussings, stoelkussings en peule toewerk. . ... .o.uviei. et e e i il 14,70 13 20
. (22) Bedmatrasrame, ateljesrustankrame en bababeddens met die hand vasbout eee 10-0 9 40
.. (23) Spoele vir *n randstikwerkmasjien berei. ..o e i, 1000 0 940
" (24) Gestikte rande volgens Jengte SIY. .. v vvvuruearinenns et ON ELT T ' ig g . 99 i?}

(23) Gate in matrasrande PONS: i ..'uesverres s esnenansivivenses
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(50) Straining of MAterials.e. .. ..o vviiiiivrrrerniirirr R PP

18
Area A. Area B.
g Per Week. Per Week.
. R ¢ R ¢

(26) Fitting ventilators and handies to mattress borders...... Pt R R s vevesin e e 10000 9 40
(27) Feeding the interlacing machin®......cooiviiiiiinnniens, A e s s e S e S .. 1000 9 40
(28) Cutung and making of pads irrespective of materials used.. S aen 0w BT A et e R verseaen. 1000 9 40
(29) Positioning of laths, cross bars or fixing webbing to mattress or bed frames.. ............. venenes. 1000 9 40
{(39) Staining mattress FEAMIES. . v e e eeeeesteae e snneens T —————— S NS . 1000 9 40
{31) Affixing lugs 0 MAMIESS fFANIES. v vis e s o i isnrraresssanenns P ——— R 10 60 9 40
(32}Pos;t10mnga.ndsecurmgame_.htoamattr&esﬁamm. R R R R S 10 GO 9 40
(33) Hanging loops on needles in compression tufting...... e T R e cewaanaasens | JO 0 S 40
{(34) Loading, wheeling and operating a cloth spreading machne ......... P visneae 10 9 40
(35) Operating a teasing maching... ....oovivvirirarniiianinns SEaEa G e b s cavesnass o H000 9 40
{36) Attending a loop making maching.....ovviviieiiinianins i R e e it 10 00 9 40
(37) Attaching loops to buttons or tifis.. .o cveii e ciiiinnrane, P e 16 00 g 40
(38) Fitting castors and 50CKetS. ... o vvviiiininneiiracannanan, e a et et 10 00 9 40
(39) Staining and/or varnishing by hand, frames for bedding...... ..o oaverveiiaian i 10 00 9 49
(40) Assembling, knocking or hooking on woven wire mesh and chain spring meshes to frames for beddmg_

- irrespective of the materials of which such frames are made......... R A R 10 GO 9 40
(41) Fixing bed irons... ..o vesneeiiinn., R R § L P A e PR | 5] 9 40
(42) Attaching spring units to bed frames‘ R R e e B R Y e A R B R S e 10 00 9 40
(43) Assisting the matiress-maker in the filling of a matiress and/or ‘the temporary closmg of covers of

mattresses and borders by means of skewers and/or pins..../..... S e T SR veres 10 00 9 40
6. Learners employed in learning the classes of work referred to in clavse 51~

For the first six months of employment..........o0veun. . . B T R S R e 543 498

For the second six months of employment........ i 725 6 79

For the third six months of employment...........cooiiiiiiiiiiiiiiinin. i 9 50 8 ol

For the fourth six months of employment...........coiiiiiin T T T s Y 11 35 10 40

Thereafter the wage prescribed in clause 5 (1).

.7.- Employees engaged in any operation or process either in whole or in part, performed by hand or ‘mechanical

appliance in slip-stitching, sewing and/or joining covers, flies, ct.shtons, cords, pelmets, boisters or curtains,

but shall exclude the catting of covers................. L T e 14 G0 13 20
8, Learners employed in learning the class of work refeired to in clause 7:— )

For the first six months of employment.. ... e R S e TN T 452 408

For the second six months of employMent. .o, ivvereiisraraesfirriirnsasiasisarsereans R 6 33 5 89

For the third six months of employment........ iy e L S A A R 314 770

For the fourth six months of employment..oc.vvviciveiirieniines 995 9 50

Thereafter the wages prescribed in clause 7. ,

9, Employees engaged in:— !

(1) Cleaning and sweeping of Premises., .. .oeveveireaansians R B R e e S T e e 7 50 703

(2) Cleaning machinery, plant, tools, spray guns and ﬂtensﬂs. el R e s 703

(3) Oiling and greasing machines and/or vehicles.. ... ——- (95 o C DT e R e R 703

(4) Lime washing. ... ..cocovenennns e aeaeraraens O s vy ma by e ve B OO 7 03

(5) Loading and/or unloading vehicles .............. SR A——— reeerreasanaes DU AR N e 7 50 703

(6) Handling materials.........coiiiviiinainnnns s | UL I e ke Sy e 750 7 03

(7) Pushing or pulling a-vehicle or handcart..........o00uvnnn I R R S 7 50 703

(8) Delivery by manually propelled vehicles............ T 7 50 7 03

(9) Unpacking, baling and unbaling raw materials....... R Ty T, R Lwswos . 7 50 703
(IOJCleamngandblowmgdownofeqmpment.....‘...........- ......... 7 50 703
{11} Attending boiler, incinerator and/or oven.....,. i i G S 7 50 703
(12) Loading and l.mloadmg kilns........ R L : 3 7 50 703
{13) Making tea or other similar beverages............ A aws s e e e 7 50 703
{14) The treatment of timber for preservation......o.ovuvvianeneenn. 7 50 703
(15) Packing articles into cartons and/or cardboard confainers and thereafter filling and closmg such

cartons and CONtAINErS. v vv e riririeriiirness R e S A A DS T 750 703
{16) Washing and/or wiping off glue.... oo iviiiiiiiiiiiinaiarine, MR AR A A PR 7 50 703
(17) Stripping second-hand upho[stery and beddinE oo o cvrnersny s wp s px v s RN — 7 50 703
(18) Assisting a furniture machinist in handling materials before and after machtnmg .................. 7 50 703
{19} Cutting metal rods, cutting hinges, metal tubes, metal strips, chain, wire hoop iron and ali similar

mAaterInles: ioviiataning v s R R R 2 S R R i Gk 7 50 - 703
{20) Riveting or making threa.ds on iron bolts and rods......... R R SRR e LA R 7 50 703
(21) Operating presses of 8nY (YD veeevererin e, 7 50 7 03
(22)Bahnganddlppmgorupholsteiysprmgs.......... PRSP N R S e o D 7 50 703
(23) Attending to dust bags and/or cyclones from sanding machmes R R T e e 7 50 703
(24) Glueing sandpaper discs.....oo.vvvnnenn. e eaaaaaaean Y 7 50 703
(25) Wrapping in paper or cardboard........... s O PR . 750 703

(26) Insertion of rubber units into mattress cases.. . Ty vrrsesencsaiainreasaranereanse 150 703
(27) Cutting and glueing together of rubber, units OF SUBSHUEES 1. s v s v v vassaesrnssnennennnseeiss [P 7 50 7 03
(28) Taping of vencers and attending vencer press.......... NO S— S — . 7 50 703
(29) Veneering of edges........ e e wssal SR R A —————— 7 50 703
30) Removing of veneer @des......vuvuruesirnriiecainiaiinairerasineranansonns T 7 50 7 03
53] ) Removing, washing and/or cleaning off giue and paper from pressed VEIIGETS: v v ¥ v w5 6 g 7 50 703
(32) Straightening and/or cutting hoop-iron used for webbing... .o vviier v, 7 50 703
(33) Filling of piliows, cushlons and bolsters with substances or maaenals other than sprng interiors and/or — -

T S R ER L R AP 1

(34; ”l!J he putting-in of any kind of glue-block but excluding the nailing, screwing and/or pinning thereof. . 7 50 . 703
(35 Beatmgand,forteasmgcolrbyhemd... NG o e e T P 7 50 703
(36) Cleaning mefal rods.. .« vvvyeveicaeerinecnnns e b v P Voamamens viine 000 703
(3T)Welghmgplllows,bolstcrs,Gl;ﬂhsandcushmns.. S O 7 50 703
(38)Tcasmgcon‘oranyotbermatenalsbyhand ...... N —— 7 50 7 03
(39) Stripping bedding.. . ... cooviiviiiiiiiiniinianas R R R R e 7 50 703
(40) Removing of glue from furniture,.............. B 7 50 7 03
(41) Bending, punching, riveting, drilling and/or assembhng ‘metal paris.‘ e ST AR 7 50 703
(42) Glue mixing, weighing and preparing. ..vvvevee iaeriernraiieriiisiannsesriorsrses T 7 50 703
(43} The application and/or spreading of glue and glue hardeners.by hand brush or machine but express]y

excluding the putting together or assembling of furniture parts...... PO S W 7 50 703

This exclusion not to apply to the employees referred to in sub-clause 45 hereunder. .
(44) Operating the tenon squashing machifie......i.vivivieiieiiaiini I — RE— 7 50 7 03
(45) Marking by template pattem and!or Jig-in preparation for machiniBZ ... cavvrornrarane S —— 7 50 703
546) Knocking 10 of dOWelS... . v i v vsivaneuseerntrinsrseisaniasistaraieaahasonsosiaaiois — 7 50 703

- (47) The putting together or assemblmg of furmture parts WhI.Cb are to be cramped dampcd or pree‘sed _

provided that the ration of emplayees performing this operauon to employees in receipt of the wage

prescribed in clause 1 of this part who are engaged in cramping, cla;mpmg or plesung shall not c‘ccced - i

EWO RO - ONE. i v i scasimin s b v e las ¥ @ m b mis i w vy o b8 s e Sl i g e Ak ; 3 !
{48) Insertion of corrugated fasteners in the prooess of assembhng FrAMES. - e evvenarnsennns P 7 50 703
{49) Making and jointing sandpaper or discs and belts for open belt sanders............ - i ons % gg ; gg
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Gebied A. Gebied B.
Per week. Per week.

R ¢ R ¢
' 86) Ventileerders en handvatsels aan matrasrande aansit............ R PP e e piniaassey  1000D 9 40
7) Deurviegmasjien voer............ AP PR R T Caeie e i 10 60 9 40
(28) Kussinkies uitsny en maak, ongeag die materiaal gebruik. . ... SO " vevashassen 1000 9 40
(29) Latte, dwarsstawe in posisie plaas of viegwerk aan matras of bedrame heg........... Ceveaaeaeas 10 60 9 40
EBO)Matrasramebciis ............... R R e S lovrenemnpmmnnprenes 40 00 9 40
31) Hingsels aan matrasrame heg:.............. T T R A e e .o 1000 9 40
(32) 'n Maas aan 'n matrasraam in posisie plaas en Begiius voseas R R B B 10 60 9 40
(33) O% aan naalde in drukdeurstikmasjien hang..............cou0. S Ly N SRR A 10 00 9 40
(34) Doekspreimasjien Jaai, stoot en bedien....... R AT RO R i6 00 9 40
(35) "n Pluismasjien bedien.......... I Ca e ey L e SR .. 10 00 940
(36) *n Oogmaakmasjien bedien...... R IR i e e s 100D 940"
(37) O& aan knope of klossies heg........... N S revenan o e e 16 00 9 .40
(38) Wieletjies en mowwe aansit.,......... N AN Sl | S et 10 00 9 40
(39) Rame vir beddegoed met die hand beits en/of vernis.......... O A 10 00 9 40
(40) Geweefde draadmaas en kettingveermaas aan rame vir beddegoed inmekaarsit, aanslaan of vashaak,

afgesien van die materiale waarvan dié rame gemaak is... ..o i il weees o 1000 9 40
241} Bedyster aansit........ i PR o Vopubdua S I A | X RETETEY! 10 00 9 40
42) Veereenhede aan bedrame Reg....ocvnvvnnns G EERER R R e s 10 00 9 40
(43) *'n Matrasmaker help om matrasse te vul en Jof slope van matrasse en rande tydelik te sluit deur

middel van steekpenne en/of spelde.............. S ises b S cosvwirans 100D 9 40

6. Leerlinge in diens om die klasse werk te leer wat in klousule 5 genoem word:— |
Vir die eerste ses maande diens...... SR ; 4 98
Vir die tweede ses maande diens,.o..veavaeinnn T 6 79
Vir die derde ses maande diens. .. cc..vviiiiiiann R 8 60
Vir die vierde ses maande diens.....oovveaneann 10 40
Daarna die loon in klousule 5 (1) voorgeskryf. :
7. Werknemers in diens in enige werksaamheid of proses, of in die geheel of gedeelielik, met die hand of
meganiese toestel gedoen in glipsteek, stik en/of aanmekaarvoeg van oortreksels, klappe, kussings, koorde, gordyn-
valle, peule of gordyne maar omvat pie die uitsny van oortreksels NI, covaevpsims e daweus e L. 400 13 20
8.- Leerlinge in diens om die klas werk te leer wat in artikel 7 genoem word :—
Vir die eerste ses maande diens...... A A A e J .................. i 4 52 4 08
Vir die tweede ses maande diens. . ... vrusiar i irirariiar i et 6 33 5 89
vir die derde ses maande diens...........00. ) . S 8 i4 770
Vir die vierde ses maande diens............. R R PO 995 9 50
Daarna die lone in klousule 7 voorgeskryf. i
%, Werknemers wat:— i
(1) Persele skoonmaak en vee,..... S e g S e 7 50 703
(2) Masjinerie, installasie, gereedskap, spuitioestelle en gerei SKoonmaak., «o.vhianeiresainiaers R 7 30 7 03
(3) Masjiene en/of voertuie olie en smeer...... AT AR — AU A— R - 7 50 7 03-
4) Witkalk...... AR e Y T R S R AT e - T E TP, 7 50 7 03
5) Voertuie laai en/of aflaai. i ; 7 50 703
6) Materiaal hanteer : 7 50 7 03
{7) ’n Voertuig of handkar stoot of trek....... A 7 50 7.03
" (8) Afiewering deur handvoertuie...... virenes 7 50 703
(9) Grondstowwe uitpalk, baal en uit bal 7 50 7-03
{10) Uitrusiing skoonmaak en -blaas....... T e . vane sy T 50 - 703
(11) Stoomketel, verbrander en/of oond bedien.............ooes perraenaes .| 7 50 703
Elz) Droogoonde laai en ontlaal, ... .. R rar — R . - - 7 50 703
(13) Tee of ander dergelike dranke maak............... T Ty e S Ceee 7 50 703
(14) Die bekandeling van hout vir preservering..... R R e I —— O — 7 50 7 03
(15) Artikels in kartonne en/of kartonhouers verpak en daarna di kartonne en Jof kartonhouers vul

L R R L R b i 7 50 703
(16) Lym afwas en/of afvee...... e . R A A P 7 50 7403
(17) Gebruikte stotfeerwerk en beddegoed uitmekaarhaal, ......... P s e T R R 5 7 50 7 03
(18) Meubelmasjinis help om materiale voor en na masjienwerk te hanteer. .. foo...oiiiiiii i 7 30 703
(19) Metaalstawe sny, hingsels, metaalbuise, metaalstrokies, draad, hoepelyster en ander soortgeiyke -

MAtErAAl SIY. .0 vhe et SU—— fvorenennn e 750 703
(20) VYsterboute en -stawe kiink en draad sny...... SR D Lo, e 750 703
21) Enige soort pers bedien. .....oovv i G ORI, S T 7 50 703
(22) Stoffeerspringvere baal en indompel............... s A R R T B 7 50 703
(23) Sorg vir stofsakke en/of siklones van skaurmasiien. . ...ovivannes Gresefedesris e 7 50 7 03
(24) Skuurpapierskywe lym.......... i b s oy b AT R By e R B 7 50 703
{25) In papier of karton toedraai............ S o—— A e e R e s g . 7 50 703
(26) Rubbereenhede in matrasslope insit, ...o.ovvvveauiinnnin o S l S -7 56 703

'(27) Rubbereenhede of plassvervangers sny en aanmekaar hym...o.... AR - - i 7 50 703
{28) Fineerhout insit en fineerpers bedien. .........oov0. I Y S I cos 4750 7 03
{29) Rande fiNBeT. .« cvvvrenrerennenrancnanans L P— ) eeea B 7 50 703
(30) Fineerrande verwyder........ e O T R e S R — ey 750 703
31) Lym en papier van geperste fineerhout verwyder, was en/of skoonmaak............. . 7 50 7 03
(32) Hoepelyster vir viegwerk gebruik, reguit maak enfofsny......cvnvunnen e ——— 750 703
(33) Bedkussings, peule en stoelkussings met stowwe of materiaal vul, maar nie met veerbinnewerk enfof -

VEEFEeTINEAE THE . o v v v e vmiesrmanneaaineasarasasareaeanasaasenas O SRR s S 7 50 703
(34) Die insit van enige soort lymblok maar nie dit vasspyker, -skroef of -pen|nia. SR G 750 703
(35) Klapperhaar met hand uitklop en/of uitpluis. ... .ooovi i o SRR w 7 50 703
(36) Metaalstawe skoonmaak.........covveeiiiinnnn P RO e T 7 50 703
{37) Bedkussings, peule, stozlkussings en Spreie Weeg.......ovivnnreas B e e L e e 7 50 703
(38) Klapperhaar of enige ander materiaal met die hand vitphuis. . .......... R e 7 50 703
(39) Beddegoed uitmekaarhaal........oovviiiiiiiiia i e oo mn kM A F RS TS 7 50 703
{40) Lym van meubels verwyder. . ... c.ooiiiiii i I [Famesines o d e e 7 50 703

“(41) Metaaldele buig, pons, klink, boor en/of inmekaarsit...ovvvveiinnns L D 7 50 703
{42) Lym meng, weegen berel.......oovvvnioiniiion.. T — N 7 50 703
.{43) Die aansit en/of sprei van lym en lymverhardmiddels met die hand, kwas of masjien maar uitdruklik =

met vitsondering van die aanmekaarsit of monteer van meubelonderddle. Hierdie uiisondering
. is nile van toepassing op die werknemers wat in subklousule 45 hieronder genoem word nie....... 7 50 7 03
E44)'i"applﬂidrukmasjienbedien .............. R S N IR S R 7 50 703

45) Met lzipatroon, patroon en/of setmaat afmerk ter bereiding vir masjienwerk........ e 7 50 7 03
{46) Tappenne INSIBAN. ... .ocvvviarniareiorneas e S e g e A S 75 . 703
{47) Meubelonderdele inmekaarsit deur middel van klampe of drukicestelie, met dien versiande dat die

verhouding van werknemers wat di¢ werk vitvoer, tot werknemers wat ie loon ontvang wat voor- ;

aeskryf word in klousule T vah hierdie decl en wat klamp- of drukwerk uitvoer, nie meer as 2ot 1 .

THAZ, WEES THE. v v v v e ir s enreanrennreansen e e et ik TN LT <750 703
(48) Riffelaanhegters insit in die proses vir die aanmekaarsil van rame. .. ... Lo cemipa i e s s .7 50 7 03
(49) Skuuspapier of skywe en bande vir oopbandskuurders maak en S2aMVOCE. ..ovverevnieeinees 7 50 703
(50) Materiaal QEUISYE. .o vvvveeervnnrnrinniiirierrasnsasasaas AR b s s sz 7 50 703

‘ ' 9
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. Area A.  Area B,
Per Week, Per Week.
R ¢ R ¢

(51) Taping, stapling and/or tacking of veneers, plywood and hardboard on to frames or core material for .
7 03

PITERBIRD om0 A PS5 PR S BT R 7 50
(52) Tapeless JOINtNg DY MaChine. ... v v vrrererr e rnranersrenenssrensnensss 7 50 703
(53) Loading and unloading vacuum bag and prevs of any Kind. .. c:onewusvissss i S 7 50 703
(54) Washing of gum or other tAPes. couuiveviresvnrsrosrrnnernns S s 7 50 703
(55) Stacking parfs after pressing............... TR e S i 7 50 703
(56) Aszisting upholsterer in holding cover.......covvievvrinnnn. R T A O S e e 7 50 703
(57) Insertion of screws preparatory to screwing.......... R e e e s SRR DATRE b binalE 7 50 703
10, Employees employed :i—
(1) In welding other than spot Welding.. .. uvv e e iiirersrinnnarsesnnaranss g RN e T 26 00 24 20
(2) Inspot welding...............o.vuuas g ; 15 60 15 60
(3) In the maintenance of machinery.............. 26 0 24 20
(4) As despatch clerk, storeman, timekeeper......coiiviiiriinnns i S . 14 48 13 58
(5) As carctaker, WatChmMam. . c. . in i rriienerararesrsararananens A B 1 11 27
(6) ASpacker.......ovvvevrnvnnanans A A A S I & 10 25
e 0 Tt ooyl o N VU TR S SCO—— 725 633
(8) In connection with any of the processes in the construction of spring interiors and/or sprmg units and
the manufacture of their COMPOBENT PaLtS.. . . oo ittt et st s s i se e rinasarsnnnnns vers 1000 9 40
(9) Asdriver of a motor vehicle of which the unladen weight is over 10,000 Ib, according to licence. ... .. .. 21 00 18 90

(10) As driver of a motor vehicle of which the unladen weight does not exceed 10,000 1b. according to licence 16 50 ~ 14 85

11. Office employees: Notwithstanding anything to the contrary in this Agreement, the following will be the wages payable to male
and female employees engaged in writing, typing, filing or any. form of clerical work, and includes a cashier and a telephone

operator:—
Area A. Area B,
Per Per
Month, Month,
R ¢ R ¢
Male:— _
First year of employment. .. .oveeiirrrerneirsreeeenninnesnnnns TN N A N A 25 34 21 99
Second year of employment, .vvuee e e e rerrrrarassnssessrsrasanans T — 36 20 33 30
Third year of employment. . ..c.oeivsisiteririniiaranananenssnsnnassss b R 47 97 44 40
Fourthyearofemployment...........'......-.... ....... S SR R e _ 08 55 39
Fiith year of employment. . counve vvimin cvimd o o i S siiema s daeese s vl s veEessbeees. 12 9k 64 25
Thereafter.......ociviananas R S e R T S e e R Vs e 85 07 72 94
Female:—
First year OF eMplOVIIENT, .o i e nimwion e oo s s s 25 34 20 36
Second year of employment..... e " 31 38 28 44
Third year of employment............. Vit eesirresivaeey 234 39 32 07
Fourth year of employment ................ 41 63 40 42
48 87 44 70

Therealfi ter... ............... i e R S e e

Area A.  Area B.
Per Weel, Per Week.

R ¢ R ¢
12. Employees employed— i
(1) as foreman in charge of all or any employees for whom wages are prescribed in this Agreement...... 26 00 24 20
(2) as foreman in charge of employees for whom a wage of not less than R18.00 in Area A, and R16.64 .
in Area B, is Preseribed. ..ottt e e e e 18 0) 16 64
(3) as foreman in charge of employees for whom a wage of not less than R14.00 in Area A, and R13.20
N Area B, 15 Prescribet. c oot sttt e e et 14 00 13 20
(4) as foreman in charge of employees for whom a wage of not less than R10.00 in Area A, and R9.40
in Ares B, A8 DIeSCHBE v sivv wsmmie waimm v s e s s s s R R e veer. 1000 9 40
PART I1I.

(1) As from the 10th January, 1964, the wages payable to employees for whom wages are prescribed in clause 1 of Part 11 of the Agree-

nmnt will be as follows:—

~Area 4. . Area B.
per Week per Week.
- R oc

Employees referred to in sub-clavse ().........c0vvuunn. T T e ST, e ow 26 60 24 80
Employees referred to in sub-clause (i) :—

Improvers during the first six months of employment afier completion of apprenheeshrp 17 72 i6 52
Improvers during second six months of employment after completion of apprenticeship:.......... 21 28 19 84

(2) As from the 10th January, 1964, the wages of all employees, for whom wages are prescribed in sub-clause 1 of clause 12 of Part 1T
will be R26.60 in Area A, and R24.80 in Area B.

(3) As from the 10th January, 1964, the wages of all employees, for whom wages are prescribed in clause 9 of Part I will be R7.90 in
Area A, and R7.43 in Area B.

(4) For the purpose of clause 13 of Part 1 of the agreement, the contribution to the Holiday Fund and deductions forilinessand short-
time, and for absence of own accord, will be as follows in respect of employces referred to in clauses I and 11 of this Part of the Agreement.

TABLE A, ) TasLe C.

; Weekly Contribution . o Hourly Deduction for Absence
Prescribed Weekly Wage. to Holiday Fund. Prescribed Weelly Wage. Hiia 26 Shoertins or Hbices.
Area A. Area B, Area A. © Area B. L

R o R o R ¢ R c A}{ZacA. AéfeacB. Azé’é‘ 4. Areél B.
26 60 24 80 159 148
21 28 19 84 106 0 99 26 60 24 80 59 36
17 72 16 52 127 119 21 28 19 84 48 45
7 90 7 43 0 47 0 44 17 72 16 52 . 40 37
TABLE B. 7 %0 7 43 i8 17
7 w Hourly ?Edac;iarx ﬁ:sgm ieekly
rescribed Weekly Wage. Wage if Employee Stays Away £ i
of s Own dceoed Of'gﬁ:fe.l\lgglgzemem signed on behalf of the parties on the 29th day
Area A. Area B, Area A. Area B.
R ¢ R ¢ € c _ _ :
26 60 24 80 64 60 . :
21 28 10 84 51 48 . Isaac Ospovar, C:'m:rmar:: L
17 72 16 52 43 .40 : o EDGAR ARTHUR DEANE, Vice-Clhairman,
7 90 743 19 18 Rurus UreaNE KENNEY, Secietary.

20




_ BUITENGEWONE ‘STAATSKOERANT, 8 DESEMBER''1961 -

i \
2t

- Gebied A. Gebied B,
| _ : Per week.  Per week., ~

. g B: e -R e
(51) Fineerstukie, laaghout en hardebord aan rame of kernmateriaal vassit met bande, kramine en/of
* spykers, vir druokwerk. .............. e DU A O 7 30 703
(52) Verbandlose laswerk met masjien................. B = civees T 50 703
(53) Enige soort vakuumsak en pers laai en ontlaai...ooocovvniinniann o : 750, 703
(54) Gom- of ander bande was............. B ——— ! " 7 50 703
(55) Onderdele na perswerk opstawel.............o... ; 7 50 703
(56) Stoffeerder help deur oorireksel vaste hou........... R R Fnmses G - 7 50 703
(57) Skroewe insit voordat vasgeskroef word........ e R R S e R B 7 50 7 03
10, Werknemers in diens:— |
(1) Vir sweiswerk, nitgesonderd puntsweiswerk...... S R P A b e 26 0 24 20
(2) Puntsweiswerk. . .veves oo viinrevnmainieinriisiionsnnnes T — prchaa g M P 15 60 15 60
(3) Onderhoud van magjinerie. .. ....vvieeiiiiiiannins o R e R e e 26 0 24 20
(4) As 'n versendingsklerk, stoorman, tydopRemer. .ovvsrs v rieiiinariane, bl siirsissis 14 48 13 58
(5) As opsigter, Wag...evevanarans SR A T ey e e e .. 11 68 11.27
§6)Asverpakkcr... ............. " i s aaaiae R e e e e e e svpwe 11 35 10 25
7) As leerling-verpakKer. . oou e e v rernie e b iy A S o AT 7 52 6 33
(8) Tn verband met enige van die prosesse in die konstruksie van veerbinnewerk en/of veereenhede en

die vervaardiging van hul onderdele.. ... AR SO Y 10 0 940

(9) As drywer van 'n motorvoertuig waarvan die gewig sonder vrag volgens lisensie cor die 10,0001b.is 21 O 189 -

(10} As drywer van 'n motorvoertuig waarvan dic gewig sonder vrag volgens. lisensie nie 10,000 1b. te iy ii i ke

bowe gaan nie.....vevnenns. vl o E

. 11. Kantoorwerknemers: Ondanks andersluidende bepalings in hierdie Qoreenkoms, is die volgende die lone betaalbaar aan manlike
en vroulike kantoorwerknemers wat skryfwerk, tikwerk, liasseer- of enige ander soort klerklike werk verrig, en omvat 'n kassier en.’n .

telefonis:— :
i Gebied A. Gebied B.
: ; - Per maand. Per maand.
‘Mans:— R ¢ R ¢
Eerste jaar dienS...ocvivvvivaiornsinanaes S TR ) —— — . 2534 21 99
_Tweede Jaar Giens..uvssisveeavianoas R AR B e R A 36 20 33 30
Derde jaar diens,...o..vvvnes Ve T R ST LI PR crewenen 4197 44 40
Vierde jaar diens...ouveivevnnrenss S e B P T Er T LR s s e 59 73 55 39
Vyfde jaar diens....... e e e T R R P e ee 1294 64 25
Daarna......cvvvvranienenss e e R, PN R T e 85 7 72 94 -
Vrouens:— ) :
Eerste jaar diens....covvvveivinas R R & 25 34 20036 -
Tweede jaar diens.....covvarens R T p— 31 38 28 44 -
Derde jaar diens...co.vvvrvanen P R 34 39 32 7
Vierde jaar diens. .. oiveesareaneirananine,: 41 63 40 42
Daarna....oveesvnsnans b S R TN 4887 4470
i Gebied A. Gebied B.
| Per week. Per week.
12, Werknemers— . ! : wRoe Re
(1) as voormanne verantwoordelik vir werknemers vir wie lone in die Ooreenkﬁ'ms voorgeskryf word 26 0 2420
(2) as voormanne verantwoordelik vir werknmers vir wie 'n loon van minstens R 18.00 in Gebied A, en
. R16.64 in gebied B, voorgeskryf word........ iy R S e e . 18 0 16 64
(3) as voormanne verantwoordelik vir werknemers vir wie ’n loon van minstens R14.00 in Gebied A, en —
R13.20 in Gebied B, voorgeskryf word....... e e g e oo B0 LR b siaanas A . 14 0 1320
(4) as voormanne verantwoordelik vir werknemers vir wie 'n loon van minstens R10.00 in Gebied A, en S
R9.40 in gebied B, voorgeskryf word..ovvvvenviiiennann P, N S —— ... 100 940 -
'DEEL IIL

(1) Met ingang van 10 Januarie 1964 is dic lone
Qoreenkoms voorgeskryf word, soos volg:—

Werknemers genoem in subklousule (i)....o0ounnennnns

Werknemers genoem in subklousule (if).—

Verbeter-leerlinge gedurende eerste ses maande diens na voltooiing van vaﬁleerl_ingskap. TR
Verbeter-leerlinge gedurende tweede ses maand diens na voltooiing van vakleerlingskap. ... ....

wat betaalbaar is aan werknemers

vir wie lone in klousule 1 van Deel IT van die.

! o Gebied A. Gebied B.

; Per week. Per week.
i R ¢ R ¢
e A e e Y 26 60 24 80
. 17 72 16 352
21 28 19 84

(2) Met ingang van 10 Januarie 1964 is die lone van alle warknemers yir wie lone in|subklohsule 1 van klousule 12 van Deel 11

voorgeskryf word, R26.60 in gebied A en R24.80 in gebied B.
. (3) Met ingang van 10 Januarie 1964 is die lone van
in gebied A, en R7.43 in gebied B.

alle werknemers vir wie lone in kiousule 9 van Deel II voorgeskryf word, R7.90_

(4 Vir die toepassing van klousule 13 van Deel I van die Ooreenkoms is die bydrae tot ‘die Vakansiefonds en aftrekkings vir sickte

en kortiyd, en vir afwesigheid uit eie beweging, soos volg ten opsigte van dic werknemers genoem in klousule 1 en 11 van dié deel van die

Qoreenkoms:—
TaneL A
sie fs dr
Voorgeskrewe weekloon. rﬁe;ﬁiﬁiilbefo n;i
Gebied A. Gebied B. Gebied A. Gebied B.
"R ¢ R ¢ R ¢ R ¢
© 26 60 24 80 1359 148
21 28 19 84 1 6 09 ..
17 72 16 52 127 119
7 90 743 0 47 0 44
TaseL B. '
Uurlikse aftrekking van

« weekloon as werknemer it

Voorgeskrewe weekloon.
eie beweging van werk wegbly.

Gebied A. Gebied B. Gebied A. Gebied B.
R ¢ R ¢ [ c

26 60 24 80 64 60

21 28 19 84 51 48

17 72 16 52 43 40

7 90 19 i8

7 43

! TaseL C.

' Uurlikse aftrekking vir
Voorgeskrewe weekloon. afwesigheid weens korttyd
: of siekte.

Gebied A. |Gebied B. Gebied A. Gebied B.
R c I R¢ [ ¢
26 80 ' 24 80 59 56
21 28 (19 84 48 45
17 72 . 16 52 40 37

C T 43 18 17

7 90

Hierdie Ooreenkoms, namens die partye op die 29ste dag van Junie
1961 onderteken, ! ' S

|5, Isaac OsPoOVAT, Voorsitter.
- EDGAR ARTHUR DEANE, Ondervoorsitter.
| . Rurus URBANE KENNEY, Sekretaris.
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MNo. 1188.] {8 December 1961.

FACTORIES M.ACHENERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

MANUFACT URING INDUSTRY.
WEJT ERN CAP

FURNITURE

©On behalf of the Minister of Labour, I, MARAIS
VILIOEN, Deputy-Minister of Labour, in terms of sub-
section (1) of section fwenty-two of the Factories,
Machinery and Building Work Act, 1941,
declare the orovisions of the Aorec"nent and notice
relating to the Furniture Manmacturma Industry, pub-
lished under Government Notice No. 1187 of the S8th
December, 1961, to be, on the whole, not less favourable

to0 ‘the persons ‘whose hours of work and remuneration
in respect of overtime, public holidays and work ‘on |

Sundays and public holidays are regulaied thereby, than
;hc relative provisions of the said Act, as amended.

‘M. VILJOEN,
Deputy-Minister of Labour.

No. 1189.] [8 December 1961.

WAR MEASURES ACT, 1940,

SUSPENSION OF COST-OF-LIVING ALLOWANCE

REGULATIONS, PUBLISHED UNDER WAR.

MEASURE No. 43 or 1942, AS AMENDED.

- FURNITURE MANUFACTURING INDUSTRY,
WESTERN CAPE.

On behalf of the Minister of Labour, I, Marais
ViLsoen, Deputy-Minister of Labour, in terms of sub-
reguiation (1) of regulation 4 of the Regulations published
under War Measure No. 43 of 1942, as amended, nereby
suspend the operation of the said Regulations in respect
of all employees for whom wages are prescribed in the
Agreement for the Furniture Manufacturing Industry,
Western Cape, published under Government Notice No.
1137 of the 8th December, 1961.

M. VILIOEHN,
Deputy-Minister of Labour.

as amended,

‘No. 1189.]

No. 1188.] [8 Desember 1961,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG.

MEUBELVERVAARDIGINGSNYWERHEID,
WESTELIKE KAAP.

_ Namens die Minister van Arbeid verklaar ek, Marais
ViLioEN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-fwintig van die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, scos gewysig, dat die
bepalings van die Qoreenkoms en kennisgewing in ver-
band met die Meubelvervaardigingsnywerheid, gepubliseer
by Goewermentskennisgewing No. 1187 van § Desember
1961, ocor die algemeen vir persone wie se werkure en
besoldiging ten opsigte van oortyd, openbare feesdae en

‘werk op Sondae en openbare feesdae daarby gereél word,
-nie minder gunstig is nie as die ooreenstemmende bepa-
1 lings van genoemde Wet, soos gewysig.

M. VILJOEN,
Adjunk-minister van Arbeid.

[8 Desember 1961,
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN LEWENKOSTETOELAEREGU-
LASIES, GEPUBLISEER BY OORLOGSMAAT-
REEL No. 43 van 1942, SC0S GEWYSIG.

: r\iEUBELVERVAARDIGINGSNYWERH 81D,
WESTELIKE KAAP.

Namens die Minister van Arbeid skort ek, Marais
ViLiopN, Adjunk-minister van Arbeid, kragtens subregu-
lasie (1} van.regulasie 4 van die Regulasies gepubliseer
by Qorlogsmaatreél No. 43 van 1942, soos gewysig, hierby
die bepalings van genoemde reguiasies op ten opsigte van
alle werknemers vir wie lone voorgeskryf word in die
Qoreenkoms vir die Meubelvervaardigingsnywerheid,
Westelike Kaap, wat by Goewermentskennisgewing No.
1187 van & Desember 1961, gepubliseer is.

M. VILJOEN,
Adjuak-minister van Arbeid.

TELEGRAPH TARIFFS

INLAMD TELEGRAMS — (Scuth Africa, Basutoland,
Swaxiland and South West Africajr—

Crdinary ’ j
For first 14 words or [ess,cvieieicciiiiiniinsessas 20c
For each additional word....ovvvivinnirniniinaaas 2c

INTERTERRITORIAL TELEGRAMS—

COvdinary to— . .
Federation of Rhodesia and Nyasasa,ms e
For first 12 words or 1ess.. v evvaiyverensaineny 36C
For each additional word........ P R, 3c
Mozambiquei—
For first 12 words orless.uiveeinervaeeriinreens 30c
For each additional word....o.vevriivaciiannnes T e

TELEGRAAFTARIEWE

BINMNELANDSE TELEGRAMME —(Suid-Afrika, Basos-
toland, Swaziiand en Suidwes-Afrika)-—

Gewongi— -
Vir eerste 14 woorde of minderaccviasaninsas s 20c
Vir elke bykomende woord,..oovaviinnsrcnaas seas 2C

INTERTERRITORIALE TELEGRAMME:—

Gewone nat— %
. Federasie van Rhodesig en Njassaland.—

Vir eerste 12 woorde of minder........ R seess 36C

Wir elke bykomende-woord........... Nedneive e 3¢
Mosambiel,—

Vir serste 12 woorde of mindera...cvvciiaeiiies 30c

Vir elke bylkomende woord.. ...o.oviiiiiiianen 2ic
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v ; | =
EMP E ) . This Journal embodies inter alia a
j ! : monthly' cconomic veview (with statis.
tics} of business and industrial con-
ditions | in South Africa, the latest

Depurimdental - informatfon en market
pessibilities for South African producis

in couniries at present covered by
South Africa’s Overseas Trade Repre-

i ' sentatives, lists of {trade enqguiries,

H ; _ items of industrial activity in South

_ Africa, the latest information on price

. and commodity control, and articles -
8“&3@?" gﬁy@ o - of a general nature in connection with

commerce and industry

L

The monikiy J@urn@?
of the Deparimeni of Commeree swd [ndustries

SUBSCRIPTION: In the Republic of 8.A, 5.W.A,, Bechuanaland Protectorate, Swazilend, Basutoland, the Federation of Riodesia
and Nyasaland, Mogambique, Angola, the Republics of the Congo, Tanganyika, Keuya and Uganda — R0.05 per copy or RO.50
: (RO.75 elsewhere) per annum, payable in advance to the Governmient Printer, Pretoria

PUBLISHED IN BOTH OFFICIAL LANGUAGES ;

' Hierdie tydskrif bevat o.a. 'n maandelikse

ENVOERDERS ekoromiese. oorsig (met statistiek) van
= besigheids- en nywerheidstoestande in

Suid-Afrika, die jongste departementele

. ‘inligting oor afseimoontlikhede vir

UITVOERDE i B S Suid-Afrikaanse predukte in lande waar
o Suid-Afrika oorsese  handelsverteen-

: woordigers het, lyste van handelsnavrae,

Y/ E besonderhede in verband met nywer-
NY A_A S heidshedrywighede in Suid-Afrika, die
k jongste aspekte van prys- en voorrade-

beheer, en'artikels van 'n algemene aard -

t@%’@% 55’& @pp | oor die handel en nywerheid

Bie seamarndlload | _
oan die Bepurtement van Handel on Nywerfeid

INTEKENGELD: In die Republiek van 8.A., Suidwes-Afriks, Betsjoeanalsnd-l’wtehm}aat, Swasisland, Basoetoland, die Fedorasie
van Rhodesis en Njassaland, Mosembick, Angola, die Republicke Kongo, Tangenjika, Kenja en Uganda teen R0.05 per cksem-
plear, of teen R0.30 per jaar (RO.75 elders) vooruithetaalbaar asn die Staatsdrukker, Pretoria

VERSEYN IN ALBEI AMPTELIKE TALE
|
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SAVE |
FOR YOUR FAMILY'S FUTURE!
FOR YOUR OWN HOME!
FOR YOUR RETIREMENT!
“ FOR ALL EMERGENCIES!

* % o %

e

POST OFFICE SAVINGS BANK

_ The Post Office Savings Bank earns 3% interest on the monthly balance, of which
interest up to R100 per annum is Free of Income Tax.
The first deposii need to be no more than 10c.  Such an account is very handy in times of

emergency or when on holiday, as deposits or withdrawals can be made at any Post Office
in the Republic. :

Not more than R4,000 may be deposited by cne person during a financial year.

i  DIT BETAAL

SPAAR

% VIR U FAMILIE SE TOEKOMS!
' + VIR U EIE HUIS! -
m -

*

VIR U AFTREDE!
ViR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Posspaarbank verdien 3% rente op die maandslikse balans, waarvan tot R100
per jaar van die rente van Inkomstebelasting Vrygestel is. -

Die eerste belegging heef nie meer as 10¢ te wees nie So 'n rekening is baie handig
in tye van nood of wanneer met vakansie, omdat slorlings en ferugvorderings by enige
Poskantoor in die Republiek gedoen kan word. ; {

Nie meer as R4,000 mag gedurende 'n boekjaar deur een persoon ingele word nie.

B e A e o ol T e o2 T T T e A e A

The Government Printer, Pretoria. | Die Staatsdrukker, Pretoria.
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