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GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS.

e =
DEPARTMENT OF -LABOUI-IL"-

© No. 1292] [29 December 1961

INDUST RIAL CONCILIATION ACT, 1956, AS
< AMENDED

by

CLOTHI_NG INDUSTR__?_Y.* :

1, ALFRED ERNBSI‘ TROLLIP M1mster of Labour
hereby——
(@) in terms . of paragraph a) of sub-sectxon (1) as

_applied by sub-section (9) of section forty-eight of |

the Industrial Conciliation Act, 1956, as amended,

declare that all the provisions of the Agreement |

which appears in the Schedule hereto and which

relates to the Clothing Industry, shall be binding

~ _ from the 11th January, 1962, and for the period

ending the 31st March, 1963, upon the employer

and the employees who entered into the said Agree-
©oment; .

(b) in terms of paragraph (b) of sub-secuon (1) as
applied by sub-section*(9) of: section forry-e:ght of

the said Act, declare that the. ‘provisions of the | -

-

7 said Agrecmant _excluding those ‘ contained in
clauses 1, 2 and 18, shall be binding from the 11th
January, 1962, and for the period ending the 31st

March, 1963, upon all employers ‘and. employees |

other than those referred to in- ‘paragraph (@ of |
this notice who ‘are engaged -or’ e:;nployed in the
said Industry in the Mag:stena] Djstnct of George,_- ;

“and -

+ (€) in terms of paragraph (a) of sub-sectlon (3) as .

applied by sub-section (9) of section forty-eight of
the said Act, declare that in the Magisteria] District
of George and from the 11th January, 1962, and
- for the period ending the 31st March, 1963, the
provisions of the said Agreement, cxcludmg those
. contained in clauses 1, 2, 5 (4) (¢) and 18, shall

mulatis mutandis be bmdmg upon all Natives em--
. “ployed in the said Industry by the employers upon |

whom any of the said provisions are binding in

respect of employees, and upon those employers |

_in respect of Natives in their employ

A.E. TROLLIP

.

. Minister of La‘_b"“f'-. Rl e, % 4

DEPARTEMENT VAN ARBE':D.

No 1292 ] [29 Desn.mber 1%1.

WET OP NYWERHEIDSVERSOENING 1956,
~ S00S GEWYSIG. .|

| KLERASIEN’YWERHEID. -

o

R e

Ek ALFRBD ERNEST TROLI.IP Mmlstﬂl‘ ‘van Arbmd

: verklaar hxerby——

" (@) kragtens paragraaf (a} van. subamkel ( l) soos toe-
gepas by subartikel. (9) van artikel agt-en-veertig-
van die Wet op Nywerheidsversoening, 1956, soos
gewysig, dat al die bepalings van die Ooreenkoms
wat in die Bylae hiervan verskyn en op die Klerasie-

- nywerheid betrekking het, vanaf 11" Januarie 1962

. en vir die tydperk wat op 31 Maart 1963 cindig,

. bindend is op die werkgewer en die. werknemers wat
genoemde Ooreenkorns aangegaan het '

(b) kragtens paragraaf (b) van subankel (l) scos toe-
gepas by subartikel (9) van artikel ‘agr-en-veertig

- van genoemde Wet dat die ‘bepalings van ‘genoemde
Ooreenkoms, uitgesonderd dié vervat in klousules

1, 2 en 18, vanaf 11 Januarie 1962 en -vir die. tyd-
'perk wat op 31 Maart 1963 eindig bindend is Vir

. alle ander werkgewers as dié vermeld \in paragraaf
"(a) van_hierdie kennisgewing, wat betrokke is by
of in diens is in genoemde. Nywerheld--' in dle land-
drosdlstnk Geoarge, en -

(c) kragtens paragraaf (a) van subartlkel (3} soos toe-
gepas by subartikel (9) van artikel. agi-en-veertig
van genoemde Wet, dat die bepalings van genoemde
Ooreenkoms;’ ultgesonderd dié vervat in klousules
1,2,5@ (c) en 18, vanaf 11 Januarie 1962 en vir
die tydperk wat op 31 Maart 1963. eindig, in die

“landdrosdistrik 'George, rmutatis mutandis bindend

is vir alle Naturelle in diens in genoemde Nywer—
_heid by dié¢ werkgewers vir wie enigeen’ van
-genoemde bepalings bindend is ten opsigte van
werknemers. en vir dadrdie werkgewers ten opmgte
van Naturelle i in hulle diens. . - P '

A. E TROLLIP
M]mster van Al'beid

_1-1*43 )
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SCHEDULE.

INDUSTRIAL CONCILIATION ACT, i956.

CONCILIATION BOARD AGREEMENT FOR THE
CLOTHING INDUSTRY, GEORGE.

AGREEMENT
in accordance with the provisions of the Industrial Coaciliation
Act, 1956, made and entered into between
Sherleys Products (Proprietary), Limited,

of the one part (hercinafter referred to as the “employer™),
and

A. da Silva, T. Williams, M. Tamboer, L. Fortuin, E. Davids,

R. Terblanche, T. Sauer, L. Laws, D. Apples, G. Simpson,
R. van Nickerk, F. Hector, M. Thomson, F. April,
E. Thoreson, L. Davids, A, Phillips, M. Laws, H. Ohlson,
N. Cunmingham, E. Prins, G. Crowley, H. Williams,
S. van Wyk, M. Fortuin, E. Smith, C. Dixon, S. Arends,
S. Lamont, J. Eksteen, A. Stoffels, L. Phillips, M. Meyer,
J. Jacobs, G. Dondes, E. Cherry, C. Potts, M. Figland,
S. Fortuin, J. Cook, K. Janson, A. Plaatjies, E. Witbooi,
C. Witbooi, E. Stripp, J. Lamont, E. Titus, S. Appoliis,
M. Nomdoe, L. Titus, L. Claassens, C. Cherry, M. Leven-
. ‘dal, H. Harker, 1. Wesso, L. Stoffels, R, Mingo, E. Motha,
M. Pedro, R. Kirkwood, 8. Witbooi, M, Pieterse, M. Tam-
boer, 8. da Silva, A. Campher, M. Cherry, S. Lamoat,
A. Saziman, E. Motha, 8. Williams, J. Bestenbier,
G. Deyce, C. Jacobs, L. Deyce, M. J. Hendricks, ¥. Rhode,
g{. Eiewzlaar, C. Delo, F. Parker, M. Solomens, C. Buys,
aws,

of the other part (hereinafter referred to as the~“employses ™).

1. AREA AND ScoPE OF OPERATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Clothing
Industry in the Magisterial District-of George by Messrs, Sherleys
Products (Proprietary), Limited, and the employees who entered
into the said Agreemeni, and for whom wages are prescribed in
clause 4 (1) hereof.

2. PERIOD OF OPERATION.

This Agreement shall come into operation on a date to be
determined by the Minister of Labour in terms of section forzy-
eight of the Industrial Conciliation Act, 1956, and shall remain
in_operation until the 31st March, 1963, or for such period as
the Minister may determine. : . o

3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Coneciliation Act, 1956, shall have the same mean-
ings as in that Aect, any reference to an Act shall include any
amendment of such Act, and unless the contrary intention appears,
words importing the masculine gender shall inciude female;
further, unless inconsistent with the context—

“ Act” means the Industrial Conciliation Act, 1956;

“ basic-wage ™ or “ wage ” means that portion of the remunera-
tion excluding cost of living allowance payable in money to
an cmployee in respect of the ordinary hours of work laid
down in clause 8: Provided that, if an employer regularly
pays an employee in respect of such ordinary hours of
work an amount higher than that prescribed, it means such
higher amount; " )

“belt-boy ™ means an cmployee engaged in mending broken
machine belts and/or assisting the establishment’s mechanic;

* agsistant despatch packer” means an employee who assists
the despatch packer in the performance of his duties and
who may in addition be required to load or unload vehicles
and/or deliver goods;

“ boiler attendant™ means an employee engaged in firing a
boiler and maintaining the water level and steam pressure
in such boiler; e ’

“ ¢lerical employee ™ means an employee who is engaged in
writing, typing, filing or in any other form of clerical work
and includes a cashier, a storeman and a telephone switch-
board operator, but does not include any other class of
employee elsewhere defined in this clause nciwithstanding
the fact that clerical work may form a portion of such
employee’s work;

“Clothing Industry* or * Industry*” which consists of the
clothing and shirt sections, shall include—

(&) the making of all classes of men’s and boy’s tweed and
linen hats, caps, and all classes of outer and under
garments (including knitted garments) for day or night
wear, including shirts, collars, ties, socks, pyiamas and
other nightwear; and '

(b} wholesale bespoke tailoring and the making of all
classes of garments, including quantity production
tailoring made to the order of any Department of State

or Provincial Administration, the South African Rail- |

ways and Harbours Administration or local authorities
-but shall not include the making of millinery or the

making of ladies’ or girls’ coats and costumes or any |
other outer-garments made to the measurement of |

individual persons, or the making of ladies’ dresses
- manufactured for sale by retuil by the manufacturers;

BYLAE. -

WET OP NYWERHEIDSVERSOENING, 1956.

YERSOENINGSRAADOOREENKOMS VIR DIE
KLERASIENYWERHEID, GEORGE.

OOREENKOMS

ooreenkomstig die bepalings van die Wet op Nywerheidsver-
socning, 19536, gesluit en aangegaan tussen

Sherleys Products (Proprietary), Limited,
aan die een kant (hieronder die ,, werkgewer” genoem). en

A. da Silva, T. Williams, M. Tamboer, L. Fortuin, E. Davids,
.R. Terblanche, T. Sauer, L. Laws, D. Apples, G. Simpson,
R. van Niekerk, F. Hector, M. Thomson, F. April,
BE. Thoreson, L. Davids, A. Phillips, M. Laws, H. Ohlson,
N. Cuaningham, E. Prins, G. Crowley, H. Williams,
S. van Wyk, M. Fortuin, E. Smith, C. Dixon. 8. Arends,
S. Lamont, J. Eksteen, A. Stoffels, L. Phillips, M. Meyer,
J. Jacobs, G. Dondes, E. Cherry, C. Potts, M. Figland,
‘S. Fortuin, J. Cook, K. Janson, A. Plaatjies, E. Witbooi,
. Witbooi, E. Stripp, J. Lamont, B. Titus, S. Appollis,
M. Nomdoe, L. Titus, 1. Claassens, C. Cherry, M. Leven-
dal, H. Harker, I. Wesso, L. Stoficls, R. Mingo, E. Motha,
M, Pedre, R. Kirkwood, 8. Withooi, M. Pieterse, M. Tam-
boer, S. da Silva, A. Campher, M. Cherry, S. Lamoni,
A. Saaiman, E. Motha, S, Williams, J. Bestenbier,
G. Deyce, C. Jacobs, L. Deyce, M. J. Hendricks, E. Rhode,
g)i‘ I(:r;lif:\-\eela:;.str, C. Delo, F. Parker, M, Sclomons, C. Buys,

: ws,

aan dic ander kant (hieronder die ., werknemers ™ genoem).

1. GEBIED EN TOEPASSINGSBESTEK VAN QOREENEKOMS.
Die bepalings van dié Ooreenkoms moet in die Klerasienywer-

heid in die landdrosdistrik George nagekom word deur mnre.

Sherleys Products (Proprietary} Limited en die werknemers wat
genoemde Ooreenkoms aangegaan het, en vir wie lone in klousule
4 (1) hiervan voorgeskryf word.

2. GELDIGHEIDSDUUR.

Die Qoreenkoms tree in werking op m datum wat deur die
Minister van Arbeid ooreenkomstig artikel agi-en-veertig van
die Wet op Nywerheidsversoening, 1956, vasgestel word en hly

-van krag tot 31 Maart 1963 of vir 'n tydperk wat die Minister

bepaal.
: '3, WOORDOMSKRYWINGS. . .
Enige uitdrukking wat in hierdie Ooreenkoms gebesig word

en waarvan die betekenis in die Wet op Nywerheidsversoening,

1956, bepaal is, het dieselfde betekenis as in daardie Wet; enige

verwysings na 'n Wet sluit ook cnige wysigings van dié Wet in
en behalwe waar die teendeel blyk, sluit woorde wat die manlike
geslag aandui, ook vrouens in; verder, tensy dit in stryd is mei

die samehang, beteken—

", Wet"” die Wet op Nywerheidsversoening, 1956;

,» bagiese loon™ of ,,loon” dié gedeelte van die besoldiging,
uitgesonderd lewenskostetoelae, befaalbaar in geld aan ’m
werknemer fen opsigie van die gewone werkure in artikel 8
bepaal: Met dien verstande dat as ’n werkgewer 'n werk-
nemer gereeld ten opsigte van sodanige- gewone werkure ’n
hoér loon betaal as dié wat voorgeskryf word, dit sodanige
hoér loon beteken;

, dryfbandherseller” 'n werknemer wat gebreekte masjien-
bande regmaak enfof die werktuigkundige van die inrigting
help; ;

., assistent-versendingsverpakker ¥ ’n werknemer wat die ver-
sendingsverpakker help by die uitvoering van sy pligte en
van wie dit daarbenewens vereis kan word om voertuie te
laai of af te laai en/of goedere af te lewer;

,» ketelbediener ” 'n werknemer wat vuur in 'n stoomkete] maak
en die waterstand en stoomdruk in sodanige stoomketel op

+ peil hou; ‘ £ i

. Klerklike werknemer ” ’n werknemer wat skryf-, tik-, liasseer-
-of enige ander vorm van klerklike werk verrig en omvat ’n
kassier, 'n stoorman en ’n telefonis, maar omvat nie enige
ander klas werknemer wat elders in dié klousule omskryf
word nie, ondanks die feit dat klerklike werk 'n deel van
sodanige werknemer se werk kan uitmaak;

., Klerasienywerheid * of ,, Nywerheid ” wat pit die klerasie-
en hemdeafdeling bestaan, emvat ook die volgende:—

(@) Die vervaardiging van alle soorte mans- en' seuns-tweed-
en linnehoede, pette en alle soorte bo- en onderklere
(met inbegrip van gebreide kledingstukke), vir dag- ol
nagdrag, met inbegrip van hemde, boordjies, dasse,
sokkies, pijamas en ander nagklere; en -

(b) groothandel-op-maat-kleremakery en die vervaardiging
“ “yan alle soerte kledingstukke met inbegrip van hoe-
veelheidsprodukte van klerasie wat op bestelling van
enige Staatsdepartement of Provinsiale Adminisirasie,
die Administrasie van die Suid-Afrikaanse Spoorweg -
en Hawens of plaaslike besture gemaak word, maar
sluit nie hoedemakery of die vervaardiging van dames-
of meisiesjasse en -kostuums of enige boklere in nie
wat op maat van indiwiduele persene gemaak is. of
die maak van damesrokke wat vir verkoop in die klein-
‘handel deur die vervaardigers vervaardig is;

LI
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* ¢lothing section * means—

(g) that section of the Clothing Industry in which are made
all classes of men’s and boy's tweed and linen hats,
caps and all classes of outer and under garments;

{b) wholesale bespoke tailoring and the making of all
classes of garments  including quantity production

- tailoring made to the order of any Department of State

or Provincial Administration, the South African Rail-
ways and Harbours Administration, or local authori-
ties; . -

but shall not include shirts, collars, ties, pyjamas and other
nightwear, millinery and the making of ladies’ or girls’ coats
and costumes or any other outer-garments made to the
measurement of individual persons or the making of ladies’

dresses manufactured for saie by retail by the manufacturer; |
the making from -

ww

wholesale bespoke tailoring” means
materials supplied by the maker of tailored outer-garments,
“including ladies” and girls’ tailored outer-garments to the
measurement of individual persons for the execution of
special measure orders. from - dealers whose customers’®

measuremenis are taken by or on the responsibility of such-
dealers or from measurements supplied by any Department |

of State, Provincial Administration, the South Afican Rail-
ways and Harbour Administation, or any local authority by
a clothing factory; i i

“conveyor ™ means any type of moving mechanical apparatus,
which feeds work to employees engaged in sectional opera-
tions;

“cutter ” means an employee engaged in one or more of the :

following operations—

(@) Chalking or marking in the outlines of garments or |

“lays” of garments from patterns;

(h) cutting out garments or lay-ups of garments by electric, |

hand or band-knife or by shears;
{¢) cutting of sample garments;
(d) cutting of knitted garments from lays;
{¢) shaping of panties and vests by shears;
(f) cutting of gussets by machine;
{g) patiern grading;

“dealer”™ or * general dealer” means a person holding a-

licence under item 11 of fthe Second Schedule of the
~ Licences Consolidation Act, 1925; .

“ despatch 'pacic_er ® means am.employee who is wholly or
mainly engaged in making up parcels or bales in readiness
for transport or delivery; i

“errand boy™ means an employee under the age of 21 years
who delivers letters, messages and parcels outside the
factory on foot or by means of a bicycle, tricycle or hand-
propelled vehicle; . :

* establishment ™ means any place in which the clothing
industry is carried on;

* cxperience ” means—
(i) in relation to—

() a clerical employee, the total period or periods of
employment which such employee has had as a
clerical employee, irrespective of the trade in
which such experience was gained;

{hy a traveller, the period or ﬁeriods of émployment

which such employee has had as a traveller, in

the Clothing Industry;

' (i) in relation to employeees other than clerical, travellers,
labourers, belt-boys, - mechanics, boiler attendants,

drivers, watchmen, messengers, errand boys and tea-

girlg—-

(a) the total period or periods of employment of an
employee in any branch of the Clothing Industry,
in any capacity other than that of a clerk,

traveller, labourer, mechanic, beit-boy, messenger |

or errand boy, boiler attendant, tea-girl, driver of
a vehicle, caretaker (or watchman);

(i) in rtelation to a belt-boy, an errand boy and/or
messenger and a tea-girl— :

{a) the total period or periods of employment which
such employee has had as a belt-boy, errand boy
and/or messenger and tea-girl, as the case may be,
in the Clothing Industry;

(iv) where retail or private tailors or retail or private dress-
makers seek employment in the Clothing Industry in
a capacily other than clerk, traveller, labourer,
mechanic, belt-boy, messenger, or errand boy, boiler
attendant, fea-girl, driver of a wvehicle, caretaker (or
watchman),  their total -experience -shall be reckoned
for the purpose of calculating the minimum wage. at
which they may commence service;

., klerasicafdeling *—

{a) daardie afdeling van die Klerasienywerheid waarin alle
soorte mans- en seuns-tweed- en- linnehoede, pette en
alle soorte bo- en onderkleré gemaak word,;

{b) groothandcl-op«maa_i-kleremak'gry en die vervaardiging
van alle soorte kledingstukke, met inbegrip van hoe-
veelheidsprodukte van klere wat volgens bestelling vaa
enige Staatsdepartement of Provinsiale Administrasie,
die Administrasie van die Suid-Afrikaanse Spoorwed
en Hawens of plaaslike besture gemaak word;

maar. sluit nie hemde, boordjies, dasse, pijamas en ander -
nagklere, hoedemakery en dic vervaardiging van dames- en
meisiesjasse en -kostuums in nie, of enige ander boklere wat
op maaf van indiwiduele persone gemaak is, of die maak
van damesrokke wat vir verkoop in die kleinhandel deur die
vervaardiger vervaardig is nie;

» groothandel-op-maat-kleremakery ” die vervaardiging, wuit
materiaal wat deur die vervaardiger verskaf is, van sayers-
gemaakte boklere, met inbegrip van snyersgemaakte dames-
en meisicsboklere volgens die mate van indiwiduele persone
ter uitvoering van spesiale maatbestellings van handelaars wie
se klante se mate deur, of op verantwoordelikheid van,
sodanige handelaars geneem is, of van mate voorsien deur
enige Staatsdepartement, Provinsiale Administrasie, die Admi-
nistrasie van die Suid-Afrikaanse Spoorwed en Hawens of
enige plaaslike bestuur deur ’n klerasiefabriek;

» vervoerder ” enige soort bewegende meganiese toestel wat die
werk aanvoer na werknemers wat werksaamhede stuksgewys
daaraan verrig; ' . :

. snyer ” 'n werknemer wat een of meer van die volgende werk-

saambede verrig:—

(a) Die vorm van Kledingstukke of ,lae” kledingstukke
met behulp van patrone met kryt of andersins afmerk;

(b} kledingstukke of ,,lae™ kledingstukke met 'n elektriese,
hand- of bandmes of *n skér uitsny;

(c) monsterkledingstukke sny; _

{d) gebreide kledingstukke uit ,, Tae * sny;

(e} halfbroekies en frokkies met 'n skér fatsoeneer;
(f) insetsels met *n masjien sny; :

(g) patroonsortering;

» handelaar” of ,, zlgemene handelaar” ‘n persoon ‘wat ’n
lisensie . ingevolge item 11 van dic Tweede Bylac van die
Licenties Konsolidatie Wet hou; g

»» versendingsverpakker ¥ °n werknemer wat pakkette of bale
gereed vir vervoer of aflewering opmaak; . - :

. bode ™ °n werknemer onder 21 jaar wat briewe, boodskappe
en pakkette buitekant die fabriek te voet of deur middel van
n trapfiets, driewieler of handvoertnig aflewer;

i im‘ig(tjin.g ” enige plek waar die Klerasienywerheid uitgcoefen
word; :

. ondervinding "—
(i) met betrekking tot—

{a) "n klerklike werknemer, dic totale dienstyd of -tye
wat dié werknemer as ‘n klerklike  werknemer
gehad het, ongeag die bedryf waarin die onder-
vinding opgedoen is:

(b} 'n handelsreisiger, die dienstyd of -tye wat dié
werknemer as handelsreisiger in die Klerasie-
nywerheid gehad het; .

(i) met betrekking tot werknemers, uitgesonderd kierklike
werknemers, handelsreisigers, arbeiders,  dryfbandher-
stellers, werktuigkundiges, ketelbedieners, drywers,
wagte, bodes, boodskappers ef teemaaksters—-

{a) 'n werknemer se totale dienstyd of -tye in enige
tak van die Xlerasienywerheid in' enige hoe-
nadigheid, nuitgesonderd = klerk, handelsreisiger,
arbeider, werktuigkundige, dryfbandhersteller,
bode of boodskapper, keételbediener, teemaak-
ster, drywer van ’n voertuig, opsigter (of nag-
wag); en :

(iiiy met betrekking tot *n dryfbandhersteller, ’n boodskap-
per en/of bode en ’n teemaakster—

{a) die totale dienstyd of -tye wat dié werknemer in
die Klerasienywerheid gehad het as °n dryfband-
hersteller, boodskapper en/of bode en teemaak-
ster, al na gelang van die geval; '

(iv) dat indien kleinhandel- of private kleremakers of klein-

* handel- of private kostuummakers, in die Klerasie-
nywerheid werk scek in enige hoedanigheid, uitgeson-
derd in di¢ van klerk, handelsreisiger, arbeider, werk-
tuigkundige, dryfbandhersteller, bode of boodskapper,.
ketelbediener, fecmaakster, drywer van ’n voertuig,
opsigter (of ‘wag), hul totale ondervinding moet tel vir
die berekening van die minimum loon waarteen hulle
diens kan aanvaar;

3
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(v) where ironers and/or folders and/or operators of a
Hoffman press who have been employed in the laundry
trade seek employment as ironers and/or folders,
and/or pressers in the Clothing Industry their total
experience shall be reckoned for the purpose of
calculating the minimum wage at which they may
commence service;

and subiect to the provisions of clause 4 (4) of this Agree-
ment, each contract of service shall be deemed to have been
continuous from the time the employee entered the
employer’s service until the time such service. is legally
terminated; : .
“foreman " ‘or “male supervisor” or *forewoman” or
“female supervisor” means an employee who carries the
responsibility for the correct and efficient execution of the
work entrusted to his or her care in a factory or a depart-

ment of a factory; = :
#orade I employee, male,” means a male employee engaged in
one or more of the following duties or capacities:— _
(1) Machinist, ie. an employee who performs by sewing

machine any operation in the making of clothing;

(2) passer, i.e, an employee who examines the’ finished-off*

garment for flaws: .
(3) pressing off finished garments by hand or machine;

(4) fitter-up, -ie. an employee who takes the outside of
garments together with the cut out linings (called
trimmings) and adjusts the outsides and insides together
accurately so that the parts may go forward to the
machine to be put together correctly;

(5) baster including ocutbasting, ie. hand-sewing in setting
a coat or parts of a coat into position preparatory to
other operations and/or underbasting, i.e. hand-sewing
linings of coats into position preparatory to sewing the
edge seams; ‘

(6) shaping designs of lapels and collars of coats prepara-
. tory to underbasting;

(7) cutting of repairs and/or replacements, including time
spent in searching for and matching up cloth;

(8) calendar, i.e. an employee who operates a calendar;

-(9) machine kaitter, ie. an employee who operates a
knitting machine or a set of knitting machines;

(10) mechanic;
(11) welting, ironing and shaping in knitting -section; .

“grade 11 employee, male,” means a male employee engaged
in one or more of the following duties or capacities in the
knitting section:— _

(1) Former, i.e. forming hose to size on a steam press;

(2) winder, i.e. an employee engaged in operating a yarn-
winding machine; ;

(3) linker, i.e. operating a linking machine;

(4) wax ring making, transferring or stencilling by hand
or machine, draw-thread operator, warper, packer or
brusher;

(5) operator of shrinking press;

(6) assembling boxes, ie. folding cardboard into cafdhoard
céntainers for suvites and other articles of clothing;

(7) assistant to maintenance mechanic;
(8_) cutting of bias binding;

9) undérp'rggiing of men’s and boys’ melton and linen
caps; )

(10} operating a shrinking press;
(11) cutting of travellers’ swatches;

¢ grade | employee, female,” means a female employee engaged
in one or more of the following duties or capacities:—

(1) Machinist, i.e. an employee who performs any opera-.

tions by sewing machine;

(2) baster, including outbasting, ie. hand-sewing in sefting
a coat or parts of a coat into position preparatory to
.other operations and/or underbasting, i.e. hand-sewing
linings of coats into position preparatory to sewing the
the edge seams;

(3) shaping designs of lapels and collars of coats prepara-
tory to underbasting;

(4) finisher, ie. an employee who ‘performs one or more
of the following operations by hand:—

Putting pads or wadding into shoulders of coats;
fastening or - “serging” sleeve-heads; wadding
" sleeve-heads; felling silk-facings already basted in
position; making buttonholes by hand; felling sleeve-
head linings, holding such in position with the

fingers;

(v) dat indien strykers en/of opvouers en [of bedieners van
’n Hoffman-pers wat in die wasnywerheid werksaam
was, in die Klerasienywerheid werk sock as strykers
enfof opvouers en/of persers, hulle totale ondervin-
ding moet tel vir dic betrekking van dic minimum
loon waarteen hulle diens kan aanvaar;

en, behoudens die bepalings van klousule 4 (4) van hierdie
Ooreenkoms, moet elke dienskontrak as ononderbroke beskou
word van die tyd af waarop die werknemer by die werkgewer
in diens getree het, totdat di¢ diens wettiglik begindig word;

» Yoorman”, manlike . opsigter ”, ,,voorvrou” ‘of vroulike
opsigter ™ 'n werknemer wat verantwoordelik is vir die regte
en deeglike uitvoering van die werk wat in 'n fabriek of 'n
afdeling van 'n fabrick aan sy of haar sorg toevertrou is;

»» graad I-werknemer, manlik,” 'n manlike werknemer in diens
in een of meer van ondergenoemde pligte of hoedanig-
hede:— 3

(1) Masjienmerker, ’'n werknemer wat met 'n naaimasjien
enige werk in verband met kleremaak verrig;

(2) nasiener, 'n werknemer wat die klaargemaakte kleding-
stukke vir gebreke nagaan;

(3) klaargemaakte kledingstukke met die hand of met 'n

 masjien pers:

(4) pasmaker, n werknemer wat die buitekant van kleding-
stukke tesame met die uitgesnyde voegings {opmaak-
sels genoem) bymekaar pas, en die binne- en buite-
kante noukeurig aanmekaar pas, sodat dié¢ dele na
dic masjien kan gaan om reg aanmekaar gewerk te
word; ; .

_ (5) ryger. met inbegrip van opryg, d.w.s. handnaaiwerk by
die regsit van 'n baadjie of gedeeltes daarvan ter
voorbereiding van ander werksaamhede en/of voerings
opryg, d.w.s. voerings van baadiies op hul plekke met
die hand vaswerk ter voorbereiding van die aanme-
kaarwerk van kantsome;

(6) patrope van lapelle en krae van baadjies fatsoencer
voordat voerings opgeryg word;

(7) herstellings en/of veranderings sny, met inbegrip van
die tyd bestee aan die soek na en patroonpassing van
materiaal;

(8) kalanderbediener, 'n werknemer wat 'n kalander bedien;

(9) masjienbreier, 'n werknemer wat 'n breimasjien of 'n
stel breimasjiene bedien; .

(10) werktuigkundige;

(11) omsoom; stryk en fatsoeneer in die brei-afdeling;

., graad Il-werknemer, manlik.” 'n werknemer in diens in enig-
cen van die volgende pligte of hoedanighede in die brei-
afdeling : — :

(1) Fatsoeneerder, d.w.s. ’'n werknemer wat kouse in
groottes op ’'n stoompers fatsoeneer;

(2} wenner, 'n werknemer wat ’n garingopwenmasjien
bedien;

(3) skakelmasjienbediener, 'n werknemer wat 'n skakel-
masjien bedien;

(4) wasringvervaardiging, kalkeer of sjabloneer, met die
hand of masjien; draadtrekbediener, kettinggaring-
werker, verpakker of borselaar:

(5) bediener van ’n krimppers;

(6) dose inmekaarsit, ‘'d.w.s. kartonhouers vir pakke en
ander klerasieartikels uit karton vou;

(7) assistent vir 'n onderhoudwerktuigkundige;

(8) skuinsomboorsel sny;

(9) melton- en linnepette vir mans en seuns onderpers;

“(10) 'n krimppers bédien; i

(11) monsterboekies vir handelsreisigers sny;

,graad I-werknemers, vroulik ”, ’'n vroulike werknemer in
diens in een of meer van die volgende pligte of hoedanig-
hede: —

(1) Masjienwerker, 'n werknemer wat enige werk deur
middel van 'n naaimasjien verrig;

(2) ryz, met inbegrip van opryg, d.w.s. handnaaiwerk by
die regstel van 'n baadjie of gedeeltes van ‘n baadjie
ter voorbereiding van ander werk daaraan’ en/of
voerings opryg, d.w.s. voerings van baadjies met die
hand op hul plekke vaswerk ter voorbereiding van
die naai van kantsome;

(3) patrone van lapelle en krae van baadjies fatsoeneer
voordat voerings opgeryg word; 2

(4) afwerker, 'n werknemer wat een of meer van onder-
staande werksaamhede met die hand verrig: —

Stopsel of watte in die skouers van baadjies in-
sit; die bo-ente van moue vaswerk of gelykmaak;
watte. in die bo-ente van moue insit, syvoorkante
wal reeds in posisie geryg is, onsigbaar insoom;
knoopsgate met die hand maak; die voerings van die
bo-ente van moue onsighbaar insoom en dit met die
vingers in posisie hou; Zet 5y



|

BUITENGEWONE STAATSKOERANT, 29 DESEMBER 1961 1 5

(5) ironing and folding or lronmg, foIdmg and pmnmg'

garments in the shirt swuon and for ladies’ dresses
and/or underwear;

" (6) hand patent” turners engaged in turmng out or

turning over the edges of collars, bands, cuﬁ's, tabs or
- pockets with the use of a hand-iron;

(7) calendar, i.e. an employee who operates a calendar;

(8) machine knitter, i.e. “an .emyiloyee who operates a
knitting machine or a set of knmitting machines;

(9) passer, i.c. an employee who examines parts of or the
finished garments for flaws;

(10) conveyor-feeder, ie. an employee. responsible ' for
feeding prepared parts of garments onto a conveyor for

further operations and who may be assisted by one or |

more sorters;
(11) linker, i.e, operating a linking machine;

(12) mending, i.e, the examination of knitted garmenis for
* defects and the rectification of such defects;

(13) cutting of repairs and/or replacements including time
spent in searching for and matching up cloth;

(14) welting, shapi_lig and ironing in knitting section;
* grade 11 employee, female,” means a female employee engaged
in one or more of the following duties or capacities:—

(1) Bobbin-winding, i.e. wmdmg bobbins with a bobbin
winder; -

(2) cleaning, i.e. cumng or mmmmg off loose-ends of
cotton left on garments by previous operators;

(3) folding garments;

(4) ironing loose collars or re-ironing in the shirt section
garments which have already been folded and ironed;

(5) machine patent turning, ic. operating ang form of
automatic or semi-automatic machine which turns out
or turns over the edges of points' of collars, bands,

f cuffs, tabs, pockets, including the semi-automatic
machine making collar tabs;

. (6) marking the position of pockets, buttons or buttonholes
in the shirt section; cutting the mouth of hip pockets;

{7) pinning shirts;
(8) pinning underwear mot;fs,

(9) sloping, i.e. marking or trimming the shape of the necks
preparatory to other operations;

(10) sorting, i.e. sorting out for various operations or sorting
out and unraveiling waste pleces of hose prior to
back-winding;

(11) packer, i.e. ‘packing garments into boxes or other
suitable wrapping or assembling garments into bundles,
prior to their being sent to the despatch department;

(12) plain-sewing, i.c. performing by hand one or more of
: the foliowing operations : —

Felling crutch linings in trousers; felling bottoms; |

fastening permanent turn-up; felling waistband
linings or part thereof; fastening catch in tops of
trousers and various odds and ends of sewing;
felling necks or armholes of vests; padding collars
or lapels; putting on bridles by hand; fastening
edge-stays and odds and ends of sewing; sewing on
butions by hand; felling bottoms of linings or
seams of same a[ready basted into position; felling
bindings; making and sewing on hangers; fastening
facings inside already basted into position; making
canvasses:

- (13) table-hand, a fernalc employee engaged in water-
proofing processes on the work of smearing rubber
solution upon seams or edges and rolling them over
with a small wooden hand roller;

(14) stamper, ie. stamping sizes andfor identifying work-
numbers on garments or parts of garments;

(15) crimper;

(16) pcrfonmng any of the following operations in the
knitting section : —

Wax ring makers; draw-thread operators;
cleaners; folders; folders and turners; forming;
stencilling or transferring by hand or machine;
packing, other than despatch packing; wmdmg and
warping; .-

(17) operator of semi-automatic press-stud machine;
(18) trimming of collars or cuffs by knife, scissors or
contour machine;

(19) operators of hand-operated button covering machine;
(207 operating shrinking press;

(21) passing garments through steam press and receiving out
at other end;

5 kledmgstukke in die hemdeafdelmg en in die afdeling
vir damesrokke en/of onderklere stryk en vou of
stryk, vou en aanmekaarspeld

(6) harid-patentomdraaier, 'n werknemer wat die rande van
boortjies, bande mansjette, oorklappies of sakke met
behulp van ‘n handstrykysler indraai of omvou;

(7) kalanderbediener, 'n werknemer wat 'n kalander bedien;

(8) masjienbreier, ’n werknerher wat ’n breimasjien of 'n
ste] breimasjiene bedien;

(9) nasiener, 'n werknemer wat gedeeltes van 'n_ kleding-
: stuk of die afgewerkte klere vir gebreke nasien;

(10) voerder van ’n vervoermasjien, 'n werknemer verant-
woordelik vir ‘die voer van voorbereide onderdele van .
kledingstukke aan ’n vervoermasjien vir verdere werk-
saamhede en wat deur een of meer sorteerders by-
gestaan kan word;

(11) skakelmasjienbediener, 'n werknemer wat ’n skakel-
masjien bedien;

(12) heelmakers, werknemers wat gebreide kledingstukke vir
gebreke ondersoek en sulke gebreke heelmaak;.

(13 herstel!mgs en jof vervangings sny, met inbegrip van die
z ‘tyd bestee aan die soek en patroonpa@smg van
materiaal; '

(14) omsoom, fatsoencer en stryk in die brel-afdelmg,
» graad Il-werknemer, vroulik,” 'n vroulike werknemer in diens
in een of meer van die volgende pligte of hoedanighedes—

(1) Spoele opwen, spoele met 'n spoelopwentoestel opwen;

(2) skoonmaak, d.ws. los entjies garing wat deur vorige
werknemers daar gelaat is, van kledingstukke afsny of
afknip;

(3) kledingstukke vou;

4) los boordjies stryk of kledingstukke wat reeds opgevou
en gestryk is in die klerasieafdeling weer stryk;

(5) masjienpatentomdraai, enige soort outomatiese of half-
outomatiese masjien bedien wat die rande van die
punte van boordjies, bande, mansjette, lissies of sakke
omkeer of omvou, met inbegrip wvan die half-
outomatiese masjienvervaardiging van boordjielissies;

(6) die plekke vir die sakke, knope of knoopsgate in die
- hemdeafdeling afmerk; die bek van heupsakke oopsny;

(7) hemde vasspeld;
(8) patrone op onderklere vasspeld;

"9 afsny, diw.s, die fatsoen van halse afmerk of regsny ter
voorbereiding van ander bewerkings daarvan;

(10) sorteer, d.w.s. vir verskillende werksaamhede uitsorteer
of atvalstukkies kouse sorleer en losryg om weer
opgewen te word;

(11) verpak, d.w.s. kiedmgstukke in dose of ander geskikte
houers verpak of kledingstukke in bondels bymekaar-
maak voordat dit na die versendingsafdeling gaanj

(12) gewone naaiwerk, d.w.s. een of meer van dic volgende
werksaamhede met die hand verrig:—

Mikvoerings onsigbaar in broeke ‘omsoom; sit-
vilakke omsoom; permanente omslae omsoom; lyf-
bandvoerings of -dele daarvan onsighaar omsoom;
hakies in broekbande vaswerk, en verskillende
bykomstige naaiwerkies; halse of mousgate van
onderbaadjies onsigbaar omscom; kraagomslae of
lapelle opstop;- scomkoorde met die hand vaswerk;

- randverstywers en bykomstige naaiwerkies vaswerk;
knope met die hand aanwerk; onderente van voerings
of nate daarvan wat reeds vasgeryg -is, onsigbaar
omsoom; stootkante onsigbaar vassoom; hanglissies
maak en aanwerk; oplegsels wat reeds ingeryg is,
binne vaswerk; seildoekvoerings maak; .

(13) tafelwerker, *n vroulike werknemer wat werk verrig
i.v.m, waterdigtingsprosesse deur nate en rande met
rubbcrlym toe te smeer en dit dan met 'n kiein hout-
handroller plat te rol;

(14) stempel, d.ws. die groottes en/of u1tkenmng3werk~

- nommers op kledmgsmkke of gedeelles van Kkleding-
stukke stempel;

(15) krimper;

(16) enigeen van die volgende wer}'saamhede in die brei-
afdeling verrig:—

Wasringvervaardiging; draadtrekhedleners, skoon-
maak; opvou; opvou en omdraai; fatsoeneer,
“sjabloneer of kalkeer, met die hand of masjien;
verpak, uitgesonderd vers:.ndmgsverpahkmg, opwen
en kettinggarings insit;

(l'.-‘) bedlener van halfoutomatiese drukknoopmasjien;

(18) kragies of mansjette met mes, skér of kontoermasjicn
afwerk;

(19) bedieners van handmasjiene om knope oor te trek;

(20) krimppersbedieners; §

(21) kledingstukke deur °n stoompers stuur en dlt aan dic
: ander kant ontvang; A

5
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{22) sewing shoulder pads into dresses;

(23) fitting garments on modeis but excluding marking,
measuring or cutting off of material;

{(24) underpressing of men’s and boys’ melton or finen caps;

(25) line feeders;

(26) operating a zipp machins; : .

(27) operating an electric rubber welding machine;

(28) cutting cloth from scallops;

" (29) writing of labels; ; .

(30) trimming and cleaning of beits afier lining and belt
have been machined together;

(31) eyelet punching and letting;” _

(32) covering buckles by hand or machine;

(33) stamping on of sizes;

(34) riveting buckies; >

(35) machine patent turnisg of loops;

(36) assembling boxes, i.e. folding carboard into cardboard
containers for suits and other articles of ciothing;

(37) cutting, of bias binding;

(38) ironing of creases on cufs of shirts and crease lines in
front of shirts; s

(39) examining of cut and/or uncut parts of lays;

(40} cutting of travellers’ swalches;

" % head-cutter ¥ means a gualified cutter as defined in the Agree-

ment who is in chargze of the cutting department of an
establishment; .

“hourly rate™ or *hourly wage” means the weekly wage
prescribed in clause 4 (1} of this Agreement, for the respec-
tive classes, divided by 43;

“interlining cutter " ‘in the shirt section, means an emplayce
emézloyed solely in cutting linings for shirts, collars, pyjamas
and other nightwear; P

“law " includes the common law;

“ layer-up * means an employee engaged in laying up material

reparatory to cutting and/or who soris parts from the cut
¥s :

“learner ” means an cmployee whose period or periods of
employment does not entitle him to be paid the qualified
wage pl_'escnbed in clause 4 (1) for an employee of his class;

“ mechanic” means an employee who is engaped in and
responsible for maintaining machines or. beilers in good

- repair; - g sl ] G

“ messenger " means a female employee engaged in carrying
messages or garments or paris ot garments from one opera-
tion to another within the establishment;

“ military training” means continuous training which an

employee is required to .undergo in terms of section fwenty-

one (1), read with sub-sections (1) and (2) of ssction twenty-
two, of the Defence Act, 1957, but does nei, include any
training he may elect to undergo in terms of section fweniy-
thice of the said Act nor any other training or service for
which he voluntesrs or which he elects to undergo;

- * monthly wage” means the weekly wage multiplied by 44;

“motor vehicle driver ” means an employee engaged in driv-
ing a motor vehicle and for the purpose of this definition
“driving a motor vehicle” includes all periods of driving
and any time spent by the driver on work connected with
the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive;

* patent machiné™ micans a builon, button-hole, padding or

. felling machine; '

“ piece-work ” ‘means any system by which ecarnings are
calcujated upon the quantity or output of work performed;

“ qualified ” means in relating to an employee in. the industry,

an employee other than a foreman or-male supervisor, a
forewoman or female snpervisor, a learmer or an unskiiled
labourer, mechanic. caretaker, assisfant despatch packer,
driver of a motor vehicle or watchman;

“ get-lender ™ means an employee who is respensible for the
work executed by the employees composing @ set or team
under his charge; :

“ et of workers” (sometimes referred to as a “set’) means a
team of employees numbering three or more, engaged in
performing sectional operations in the making up of gar-
menis usually under the direction of a leader;

“ ghirt-section ™ means that section of the clothing industry in
which are made shirts, collars, ties, pyjamas and other night-
wear;

“ shori-time ” means a temporary reduction in the number of
ordinary weekly hours of work in‘an establishment due to
slackness of work or other exigencies of trade; )

“etaremsan” means an employee in general charge of stores
and/or finished products and who is responsible for receiving,
storing, packing or unpacking goods in a siore or a ware-
house andjor delivering goeds from a store or warehouse to
the consuming departments in an establishment or for

. despatch; :
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(22) ékOtlerkusﬁinkies in rokke inwerk;
(23) kledingstukke aan modelle pas, maar uitgesonderd die
afmerk, meet of afsny van materiaal;

(24) melton- of linnepette vir mans en seuns onderpers;
(25) lynvoerder;

(26} 'n ritsluitermasjien bedien;

{27) 'n elektriese rubberlasmasjien bedien;

(28) materiaal van uitskulpings afsay;

{29) etikette uitskryf:
(30) lyfbande afwerk en skoonmaak nadat die voering ea
. die iyfband aanimekaar gestik is;

(31) vetergaatjies pons en inlaat;

(32) gespes met die hand of masjien oortrek;
(33) groottes opstempel;

(34) gespes vasklink;

(35) die maak van lissies volgens masjienpatent;

(36} dose inmekaarsii, d.w.s kartonhouers vir pakke en
ander klerasieartikels uit karton vou;

{37) skuinsomboorse! sny;
(38) kreukels op hempmansjetie en voulyne in hempsborse

stryk; )
{39) gcsnﬁde en/of ongesayde gedeeltes van ,, lae™ onder-
soek; :

{40) monsterbockies vir handelsieisigers sny;

,hoofsnyer ” *n gekwalifiseerde snyer soos in dic Coreenkoms

omskryf, wat verantwoordelik is vir die sayafdeling van 'n
inrigting; :

. uurloon ” die weekloen wat by klousule 4 (1) van die Oor-
cenkoms voorgeskryf word, vir die onderskeie klasse, gedeel
deur 43;

., binnevoeringsnyer ", in die hemde-afdeling, 'n werknemer wat
nitsluitlik voerings vir hemde, boordjies, pijamas en ander
nagklere uitsay; )

,» wet 7 omvat die gemeenteg;

., laemaker ¥ 'n werknemer wat die materiaal in lae rangskik
om gesny te word enfol wat onderdele uil die gesnyde iag
sorteer; ) :

,leerling” 'n werknemer wie se dienstyd of -tye hom ni¢ in
aapmerking bring om die loon te ontvang wat in artikel 4 (1)
voorgeskryt word vit gekwalifiseerde werknemers van sy klas
nie; :

-, werktuigkundige * 'n werknémer wat gebruik word en verant-

" woordelik is om masjiene en stoomketels in werkende orde
te hou; ) L

,, boodskapper ” ’n vroulike werknemer in diens om bood-
skappe of kiedingstukke of cnderdele van kledingsiukke van
een bewerking na 'n ander in die inrigting te dra;

,, militére opleiding * die ononderbroke opleiding wat “n werk-
nemer ingevolge die bepalings van artikel een-en-twintig (1),
gelecs met subartikels (1) en (Z) van artikel twee-en-twiniig
van die Verdedigingswet, 1957, most ondergaan, maar dit
omvat nie opleiding wat hy ooreenkomstig die  bepalings van
artikel drie-en-twintig van genoemde Wet verkies om te

" ondergaan en ook nis opieiding of diens waarvoor hy hom
yrywillig aanbied of wat hy verkies om te ondergaan nie;

., maandloon ™ die weekloon vermenigvuldig deur 44;

,» motorvoertuigdrywer ™ 'n werknemer in diens om 'n moior-
voertuig fe dryf en vir die toepassing van hierdie woord-
omskrywings sluit ,’n motorvoertuig” dryf, alle dryftye in
.asook enige tyd deur die drywer bestee aan werk iv.m. die
yoertuig of die vrag en aile tye waarin daar van hom vereis
word om op sy pos te te wees, gereed om te dryf;

patente masiien” 'n knoop-, kncopsgat-, opsiop- of omsoom-
masjien;

,, stukwerk ” enige stelsel waarvoigens verdienstz en hoeveel-
heid of omvang van gedane werk bereken word;

,» gekwalifigeer 7, t.o.v. ‘n werknemer in die Nywerheid, 'n werk-
nemer uitgesonderd 'n voorman of manlike tocsighouer, 'n
vaoryrou of vroulike toesighouer, ’'n Jeerling of 'n on-
geskoolde arbeider, werktuigkundige, opsigter, assistent-ver-
sendingsverpakker, drywer van 'n voertuig of wag;

,, spanleier ” 'n werknemer wat veraniwoordelik is vir die werk
verrig deur die werknemers wat 'n groep of span onder sy
toesig uitmaak;

,, werkspan ” (somtyds ook ’n ,,span” genoem), 'n span werk~
nemers van 3 of meer in geta] wat werksaamahede stuksgewys
verrig in verband met die maak van kledingstulke, gewoon-

_ lik onder toesig van 'n leier; ’

,, hemdeafdeling ” di¢ afdeling van die K lerasienywerheid waar
hemde, boordjies, dasse, pijamas en ander nagklere gemaak
word;

,, korttyd ™ "n tydelike vermindering van die getal gewone week-
likse werkure in 'n inrigting as gevelg van werkslapte of
ander vereistes van die handel;

,steorman™ 'n  werknemer algemeen verantwoordelik  vir
goedere en/of afgewerkte produkte en wat verantwoordelik
is vir goedere in 'n stoor of pakhuis ontvang, verpak
en uitpak en/of goedere van ’n stoor of pakbuis aan dic
verbruiksafdelings van 'm inrigting of wvir versending lewer;
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“ task-work ” means the setting by an employer {or his repre- |

sentative) to an employee of a stated number of garments

‘or portion -of garments to-be made up by such employee .

‘within a specified time; - .

“tea-girl ” means an employee who makes tea or similar
beverages and who may wash cups, saucers and kitchen
utensils and who may be responsible for clcanmg the
kitchen 3nd)’ or lunch and/or rest rooms;

“traveller ” means an employee who, as the travelling repre-
sentative of an establishment, on Dbehalf of such establish-
ment invites, canvasses or solicits orders from persons for
the sale and/or supp]y to them of goods;

*traveller’s driver™ means an employves who accompanies the
traveller on his journey and assisis the traveller in driving
and. in packing, unpacking and displaying of samples;

“Arimmer” in the clothing section means an employee
employed in marking in linings and/or cutting linings;

*under-presser ” in the clothing seciion, means an employee
other than a presser, employed in pressing processés, includ-
ing the pressing of pockets and crutch linings of completed
trousers and the pressing of fusable interlinings;

“ unskilled labourer ” means an cmployee employed in one or
more of the following duties or capacities: —

(i) Cleaning and/or washing pre'mscs, plant, machlnery,
vehicies, tools and for other articles;

(ii) loading or unloadmg,

(iii) carrying, moving or stacking artlcies;

(iv) opening or closing doors; unpacking boxes, packages,
bales or other containers;

(v) delivering letters, messages or goods ouiside the
factory premises. on foot or by means of a bicycle,
tricycle or hand-propelled vehiele;

(vi) marhm% branding, stencilling or affixing labels on
boxes, bales or 'other containers by hand;

(vii) binding, wiring or strapping boxes or bales or other

containers, and shall include an employee of the age

of 21 years or over who performs the duties of an
errand boy;

“watchman ” means an- employce

engaged in gua:ding
premises, buildings or other property.

In classifying an employee for the purposes of this Agreement

he shall be deemed to be in that class in which he is wholly or

mainly engaged.

4. Waces AND CosT OF LIVING ALLOWANCES.

(1) Subject to the provision of sub-clause (10) the minimum
weekly wages and cost of living allowances that shall be paid
1o and accepted by the undermentioned classes of employees
shall be as fDIlows.

P.\n:r A-Cm'rmci DEPARTMBNT

,» taakwerk ™ die opdravr van n w‘rkgewm (of sy verteen-
woordiger) aan 'n werknemer om:'n: bﬂpaalde getal kileding-
_stukke of dele van kledmbs:ukke b[mne n gespesifiseerde tyd
“klaar te maak;

,, teemaakster ” °n werknemer wat tec lof dergelike dranke maak
en wat koppies, pierings en kombuisgerei kan was en wat
verantwoordelik kan wees vir die skoommaak van die kom-
buis en/of eetkamers en/of ruskamers;

. handelsreisiger ” 'n werknemer wat, as die reisende verteen-
. woordiger van ’n inrigting, namens dié inrigting bestellings
van personc inwag, werf of solisiteer vir die verkoop en/of
lewering van goedere aan hulle;

» handelsreisiger se drywer ™ ’n werknemer wat dic handels-
reisiger op sy reis vergesel en hom help om te dryf en om
monsters te verpak, uit te pak en ten toen te stel;

» Opmaker ” in die klerasicafdeling, “n werknemer wat voerings
afmerk en/of sny;

»onderperser ¥ in die klerasieafdeling, 'n werknemer, uit-
gesonderd 'n perser, wat perswerk verrig, met inbegrip van
die pers van sakke en voue van voltooide broeke en die pers
van kleefbare binnevoerings;

. ongeskoolde arbeider ” 'n werknemer wat een of meer van
die volgende pligte of hoedanighede verrig:— ;
(i} Persele, installasie, masjinerie, voertuie, gereedskap of
ander artikels skocnmaak en fof Was; -
{ii} laai of aflaai;
(i) goedere dra, verskuif of opstapel;
. {iv) deure oop- of toemaak; kiste, pakkies, bale of ander
. houers uitpak;

(v) briewe, boodskappe of goedere l:nnte die Eabnekspe,r-
seel te voet of deur middel van ’n fiets, dricwicler of
handvpertuig aflewer;

(vi) met die hand kiste, bale of ander houers ‘merk, brand-
merk, sjabloneer of van etikette voorsien;

(vii) kiste of bale of ander houers vasbmd met drade vas-

- maak of vasgord, en dit omvat ’n werknemcr van 21
jaar of ouer wat die pligte van "n bode verrig;

»Wag” 'n werknemer in diens om perse!.e, geboue of ander
eiendom te bewaak.

By die indeling van ’n weiknemer, vir die toepassing van
die Ooree..kwns, word dit beskou dat hy in dié klas val waarin
hy uitshiitlik of hoofsaaklik in diens is.

4. LONE 8N LEWENSKOSTETOELAES.

(1) Behoudens die bepalings van subklousule (10) moet onder-
genoemde minimum weeklone en lewenskostetoelaes aan onder-
genoemde klasse werknemers betaal en deur hulie a.mgcgaan
word 1 —

DEBL A ~—-SNYAPDELING.

Basic ?f"s?"f ' '.
iving i onLEWENS-
Wage. | Allow. | Total. Basiesel 1 oste- | Totaal.
ance. " | toclae.
; R R |.R R R R
{i) Head CUMer.vunessensnteerinernes 16.85 1 7.15 1 24.00 () Hoofsnyer. ...covivarrorvranenees. | 16,851 7.15 | 24.00
@i) Cutter— = (ii) Soyer—
. {a) Qualified...cooeiiianeinrinnen 9651 6.101 15.75 {a)} Gekwalifiseer.........viv0uee. | 9,65 | 6,10 15.75
(b) Learner— i £h) Leerling—
Firat year—- : Eerste jaar-—
First six months.......... 2,351 1,301 3.65 Eerste ses maande........ | 2.35].1.30 | 3.65
Second six months.,..... 3.00] 1.65; 4.65 Tweede ses maande......, 300 1.65| 4.85
Second year— 2 Tweede jaar—
First six _months.......... 3,571 2.8 %565 Egrste ses maande........ | 3.57| 2.08 | 5.65
Second six months....... 4.42] 2.23; 6.63 Tweede ses maande.,..... | 4.42 7 2.23| 6,65
Third year— Derde jaar— )
First six months.......... 5001 265 7.65 {Zan.te ses maande. ..., | 5.00 | 2.651 7.65
Second six months....... | 5.55| 3.10| 8.65 Tweede ses maande...,... | 5.55| 3.10| 8,65
Fourth year— Vierde jaar— ;
First six months..,....... 6.131 3.50; 9.65 Horste ses maandé........ | 6.15] 3.50 9,65
Second six moriths. ..... i 7.00| 3.65| 10.65 Tweede ses maande....,.. | 7.00| 3.65 | 10.65
Fifth year— Yyide jaar— .
First six months,..,.,. dite 7.651 4,351 12.00 Berste ses maande......., | 7.65 | 4.35] 12.00
Second six months....... 8.85 | 4.65] 13.50 Tweede ses maande....... | 8.85| 4.65 | 13.50
Thereafier the wage spm- Daarna die loon 'voorge- | !
fied in (@), Le........: 9.65{ 6.10 | 15.75 skryf in (@, nl......... 2.65 | 6.10 | 15.75
(i1} Interlining cutter, trimmer-— (i) anememgsnyer, opm&kcr-«—-
(@) Gualified............. 6.10{ 3.50| 9.60 (a) Gelkwalifiseer.,........ovvvva. | 6,10 3,50 9.60
(b} Learner— _ (b) Leerling—
First year— B Eersts jaar— =2 : e
First six months.....,,... | 2.10| 1.30! 3.40 Ferste ses maande.,...... | 2.10 | 1.30 | 3.40
Second six months,...... 2.50| 1.40{ 3.90 Tweede ses maande.. 2.50{ 1.40 | 3:90
Second year— . Tweede jaar—
First six months.......... 2.87 | 1.53| 4.40 Eerste ses faande........ 2.87] 1.53| 4.40
Second six months ..... 3.007 1.90) 4.9 Tweede ses maande....... 3.00] 1.9 4.9
Third year— Derde jaar— . :
First six months.......... | 3.42:| 1.98| 5.40 Hesste ses maande........ | 3,42 1.98| 5.40
Second six months....... 3.82 ) 2.08] 5.9 Tweede ses maande....... | 3.82] 2.08| 5.90
Fourth year— Vierde jaar—
First six months.......... 4.17 | 2.23| 6.40 Eerste ses maande........ | 4.17 | 2.23 | 6.40
Second six months,...... 4.601 2.401 7.00 - Tweede ses maande....... i 4.60 1 2.40 | 7.00
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Cost of . [Lewens-
ey e " Basiese
Basic | Living - koste- | Totaal.
Wage. | Allow- Total. loon. toelae.
ance. -
: ; R R R
R R R Vyfde jaar— :
F:fth year- ; i Eerste ses maande........ 5.00 | 3.00|:8.00
First six months.......... | 5.00| 3.00 8.00 Tweede ses maande....... 6.10 ] 3.50| 9.60
Second six months....... 6.10| 3.50 | 9.60 Daarna die loon voorge-
Thereafter the wage speci—. skryfin (@), nl......... 6.10| 3.50| 9.60
fied in (@), i.€0.0vvnvn. 6.10 3.50| 9.60 (o) Indlen bevorder tot leerling-
(¢) If advanced to learner cutter—-— d snyer— -
Sixth ‘year— ! . . Sesde jaar—-
First six months.......... 7.65.| 4.35] 12.00 Eerste ses maande........ 7.65 | 4.35| 12.00
Second six months....... | 8.85| 4.65]| 13.50 Tweede ses maande..... .. |:8.851 4.65]| 13.50
Thereafter the wage speci- - ¢ Daarna_die loon voorge-
3 fied in (ii) (a), herins 9.65| 6.10 | 15.75 skryf in (ii) (@), nl. .. .... 9.65| 6.10 | 15.75
(M Layer-up— 3 i ® (l\") Laemaker— )
{ay Cudlifod s vosvnnfusanivans 400 2.25| 6.25 (a) Gekwalifiseer....ooevieuenesas | 4.00] 2.25 [ 6.25
(b) Learner— i (b) Leerling— -
First year— : ; Berste jaar— : . )
First six months,......:.. [ 2,10} 1.30 3.40 Eerste ses maande........ 2.10| 1.30| 3.40
- Second six months...,... [ 2.50{-1.40| 3.90 - - Tweede ses maande....... | 2.50 | 1.40| 3.90
. Second year— : - I Tweed: jaar— ) _
First six months veereisss | 2287 1.53 ). 4.40 Eerste ses maande........ | 2.87 | 1.53} 4.40
Second six months....... | 3.00].-1.90| 4.90 ‘Tweede ses maande....... | 3.00 | 1.90 | 4.90.
. Third, — . : : Derde jaar— e ol -
. First six months.......... 3.42) 1.98| 5.40 Eersie ses'maande........ 3,42 1.981 5.40
Second six months....... 3.43}) 2.08| 5.51 Tweede ses maande....... - 3.43 ) 2.08| 5.51
Thereafter the wage speci- ; : Daarna die loon voorge-
: fied in (@), ie.iiuvennn. 4,00 2.25| 6.25 ~ skryf in (@) nli....... 400 2.25] 6.25
(o) Ifa.dvanoed to learner cutter— : (¢) Indien tot - Ieerlmgsnyer be-
Fourth year— : o vorder—
JFirst six months.......... 5.00| 3.00| 8.00 Vierde jaar— - .
Second six months,...... | 6.50 | 3.5010.00 Berste ses maande........ |- 5.00 | 3.00} 8.00
Fifth vear— . ? 4l 5 Tweede ses maande....... 6.50 | 3.50 | 10.00
First six months.......... 7.65 | 4.35:| 12.00 Vyfde jaar— .
Second six months....... .| 8.85| 4.65]13.50 Eerste ses maaade........ | 7.65! 4.35.) 12.00
- Thereafter the wage speci- Tweede ses maande....... 8.85| 4.65 ]| 13.50
fied in (i) (@), 1.e...... | 9.65| 6.10| 15.75 Daarpa die. loon voorgs- [ .
i PR : skryf in (ii) (a), ....... 9.65| 6.10 | 15.75
PART B.—FACTORY OPERATIVES. Y .
= i : Dger. B.—FABRIEKSWERKERS.
. %ost of y Le.
Basic iving . wens-
Ckeow i Wage. | Allow- Total, ?gg?e -koste- | Totaal
. . L | nE o ’ ame- , o o ,.. toclae. -
; R | R R R'{ R R
Grade 1 employee, male— rute : Graad I-werknemer, manlik— -
Ea)Quallﬁed ...... EECEEERE TP PR 7.65| 4.35]| 12.00 . Sa) Gekwalifiseer. ..... R —— 7.65 ] 4.35| 12.00
(b)) Learner— - i1 4 b) Leerling— . :
- First year— T ) Berste jaar— - )
First six months...cevesesssss |- 2:10| 1.30 ] .3.40 _ Eerste ses maande......ee0aue 2.10 | 1.30 | 3.40
Second -six months.......v..: |- 2.50 | 1.40 | '3.90 Tweede ses maande. .......... 2.50| 1.40( 3.90

Second year— : Tweede jaar—

First six months.............. 2.87| 1.53| 4.40 Eerste ses maande......vavens 2.87 | 1.53| 4.40
Second Six mMOnthS....eveeras 3.03] 1.98] 5.01 Tweecle ses ma.ande s o 3:03 1.981 5.01

Third year— Fal [ : Derde jaar— i
First six months,...ise0vas... | 3.43 | 2.08 | 5.51 Eerste ses maande............ | 3.43| 2.08 | 5.51

_ Second“six months.......ve.. |.4.00| 2.25| 6.25 'I‘weede ses maande ..... 4.00| 2.25] 6.25

. Fourth year— = Vlerde jaar—
- First six months.....cessuus.. 4.60| 2.40| 7.00 Eerste ses maande.......c.0.e | 4.60 ] 2,40 | 7.00
Second six monthS........... |- 3.00| 3.00| 8.00 Tweede ses maande........... | 5.00|.3.00} 8:00

Fifth year— ; Vyfde Jjaar— ; i L i
First six months.....ouvuviar. 5.88 | 3.13| 9.01° Ferste ses maande......... ... 5.88 | 3.13 | .9.01
Second six: months........... 1 6.50|°3.50 | 10.00 Tweede ses maande. .......... 6.50 | 3.50.| 10.00
Themafcer the wage specified in | G ‘Daarna dle loon voorgeskryf in

@, i€.coieiinnivecnaannn.. | T.65) 4.35]12.00 (@) hleoloven bilsaaiio ..7.65| 4.35] 12.00
Grade 11 employee male— g ) Graad II-werknemer, manlik— ) v
“(a) Quatified. .. " ;...,..............'.'«—--"4.'-60 =240 | 7.00 zg) Gekwallﬁseer....s:..;....._....,-.... 4 4.60| 2401 7.00
(b) Learner— <k B | ) Leerling— - 1. e
First - ; e R Eerste jaar— | R
First six montlm.............. 2,101 1.30} 3.40 Ferste ses maande...,........o| 2104130 | 3.40
slxmonthS........... 2,50 1:.40| 3.90 Tweede ses maande........... 2.50{ 1.40 | 3.90-

Second year— Tweede jaar— _ .

First six months. sevensnnsesan.| 2.87| 1.53 ] 4.40 Eerste ses maande............ | 2.87 | 1.53| 4.40
- Second suc mMOnthS..oweeesnns 3.03| 1.98| 5.01 - Tweede ses maande........... 3.03| 1.98] 5.01

Third year— I . " Derde jaar—

* First six months A 3.43| 2.08| 5.51 - " Eerste ses maande..... veeeaes | 3.431 2,08 5.51
Second six months........... 4.00| 2.25| 6.25 - Tweede ses maande........... 4.00| 2.25| 6.25
Thereafter the wage speclﬁed in ; " Daarna dr.e loon voorgeskryf in _ .

R 4,60 2.40 | 7.00 (), Blitinnsiasonaroniins 4,60 | 2.40 | 7.00
(o) If advanced to Grade I employee, - (c) Indien bevorder tot Graad I-werk- ;
‘male— pemer, manlik— )

Fourth year— i) Vierde jaar—

First six months.....veeneaves 4.60 | 2.40( 7.00 Eerste ses maande..... creaess | 4.60 | 2.40 | T7.00
Second Six moOnthS....evase.. |- 5:00| 3.00 | 8.00 Tweede ses maande.......o..u 5.00 | 3.00 | 8.00

' Fifth year— ' . Vyfde jaar— ' o :

* First six months,...ceaenivaes 5.88 | 3.13 | 9.01 . Eerste ses maande..........un 5.88 | 3.13| 9.0l
Second six months.......... 6.50 | 3.50 | 10.00 Tweede ses maande........... 6.50 | 3.50 | 10.00
Thereafter the wage speelﬁed in | .| » Daarna die loon \*Oor&eskr)’f in

(a), LB s e e aaw A 7.65 | 4.35| 12.00 (@, nl..oveeiniie. A 7.65| 4.35 ] 12.00
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Cost of| - - \ o
| T : Basiese| 7 .o
: Basic | Living [ o : i ¥ koste- | Totaal.
i Wage. | Allow- | Total. % L doon Fioetae, |
.| ance. : - + | —_— :
I - Ty | . l| R R R
R R R | Graad Fwerknemer, vroulik—- i .
Grade 1 employee, female—- . | ; ] (a; Gekwallﬂseer..“...-.............. i 500 2.50]| 7.50
(a) Qualified.,ivvovvrvvrennsnseannas | 5,00 2,50 | 7.50 (b) Leerling— i
(&) Learner— - ' : . . Eerste jaar— i e
First year— e TE ik  Berste ses maande........,.., | 2,10| 1.30].°3.40
" First.six months.....oeiaenn.e o 201010 1,30 (3,40 Tweede ses maande........... 1 2.50 1 1.404 3.90-
Second six monthsx.......... 2,50} 1.40| 3.90 " Tweede jaar— : :
Second year— 1 : Eerste ses maande..... i .' vesss | 2.87 1 1,53 4.40
First six months. .. 2.87| 1.53| 4.40 Tweede ses maande:...ivewven |..3.03 |[~1.98 | 5,01
~ Second six months........... 3.03| 1,98 5.01 Derde jaar— o -
Third - year— N * Eerste ses maande..... wreeees 13,43 2008 5.51
First six months............ - 3.43) 2.08| 5.51 Tweede ses maande...i ...... 4,00 2.25 1 6.25
" Second six months.....,..... 4.00 2.25| 6,25 Daarna dle loon voorge&hyf in | B
Thereafter the wage specified in _ (a 11 P wesiesss, |1 5,00 2,50| 7.50
(a . W 5.00) 250 7.50 {!
: s R | Graad II-werknemer, vroulik— - o B :
Grade 11 emplo_vee, female— N e ?1} Gekwalifiseer. ... vvvnivvreiannnas 13.437( 2,08 | 5.51
(@) Qualified. ...........;.00 000U 3.43.1°°2.08 ] 5,51 b Ongekwa.hﬁseer-n- ‘ '; [ o T ;
" (b) Unqualified— g LIS o O S : Eerste jaar— : L
Flrst year— ne SO M Eerste ses maande............ | 2,10 1.30 | 3.40
“First six’ rnonths...... L] 2,107 1.30 | 3.40 . Tweede ses.maande.........,. | 2,50 | 1.40 | -3.90
Second six months.. 2.50-) 1.40{ 3.90 Tweede jaar— - : iR
Second year— -- _ e Eerste ses maande.. . .ooivesn 2.871 1.53| 4.40
‘First six months.... veiees | 287 1-1.531 4.40 Tweede ses maande S 3.001 1.90 | 4.%
Second six months. viaes | 3,00 1.90| 4.90 Derde jaar....coiverrecenaenaes g 3 421 1.98 | 5.
ThInd: VEATwsvi s s wnumsnmanis 3. 42. 1.98 | '5.40 . Daarna dle loon Voorgeskryf in o )
Themafter the wage specified in |- 3 (@; Bl A j;-.434 2.081 5.51
@) Le vovadisnniviiaiaany - 3.43 5.51 (c) Indien bevorder tot Graad Tewerk- : 5
(o) If advanoed to Grade I employee, : ; nemer, vroulik— i
female— _ : ‘Vierde jaar— _ A , _
Fourth year— . ol I o Eerste ses maande...... sesees (-3:431 208 5.31
First six months.............., | 3.43{ 2.08] 5.51 Tweede ses maande.......... 4,00 - 2.25 | 6.25
Second six months..,........ 4,00 2.25| 6.25 Daarna die loon voorgeskryf ln ok
‘Thereafter the wage specuﬁed in | 1 - @) ol : 5.00  2.50 | 7.50
: (a), i.e..... T Pa—— 5.001 2.50) 7.50 ¢ & ’ y -
Ty Boodskapper— / - : | = E
Messenger— ; L 5 ga)Gekwallﬁseer 303 1.98) 5.01
(a) Qualified. .\ 3.03(.1.98] 5.01 b) Leerling— : 4 )
“(b) Learner— e '  Eerste jaar— : o
First year—: - C : : ‘Eerste s¢s maande..... 2.30 | 1.30 | 3.60
- First six_ momhs.............. 2.30 1 1.30| 3.60 ‘Tweede ses maandes.......... 250 1.30 |- 3.80°
Second six months ceeirradens | 2,501 1.30 (. 3.80 : Tweede jaar— L .
‘. Second year—. . . Eerste ses maande.....,...... | 2.73| 1.53| 4.26
First six months. 2.73 1.53 ] 4.26 | © Tweede ses maande. ...... 3.00 1.75} 4.75
© Second six months......:..o. |~3:00] 175 4,75~ | - - .Daarna die loon voorgeskryf L VR Tl G (i
Thcreaﬂet’thewagespeclﬁed . 5 R Y J N '(a), 11 L SR i 3.03 | 1.98| 5.01
(a),te..,... wrneesesenses | 3,030 1,98 5.01° ; B -
Errand boy— . : ; . (a) Gekwalrt‘seer »3.03; 1.98 | 5.01°
@) Qualified. .............iveeiienni. | 3.03 [ 1,987 5,01 | (b) Leerling— Bl b
b Learner— e ; ‘Eersfe jaar— . : Ea e
First year— = - . " Eerste ses maande.........ov. |- 2:20 1.30.| 3.50
First six months........... oo | 2,200 0 1.30) 3.50 - Tweede ses maande...... tenee 2.50 1 1.30 | 3.80
Second six - months...........: .2.50. 1.30| 3.80 | - Tweede jaar— A B
Second year— .. B K s , ; -Eerste ses. maande..... ....‘..__. [ 2.73 | 1.53 ] 4.26
First six months....o.euevoove |- 2.73 1.1 53| 4.26 Tweede ses maande.......... 3.00 § 1.75.1 4.75
- Second six ‘months....... |.3.00!0 1.75| 4.75 ‘Daarna dle loon voorgeskryf i m | AR
_ Thereafter the wage specrﬁed n | i (ﬂ), ....... ST cessn. | 3.03). 1,981 5.0
} (a) 1e 3.03| 1.98| 5.01- : B '} -
Uader resser-— b ; T R T S {ag ekwahﬁsee_r............;.......‘- 6.101,.3.50 | 9.60"
%a)Quallﬁed......................... + 6.10 ] 3.50| 9.60 (b) Leerling— .~ : : oK
b) Learner—  ° | S R o a « “Eerste jaar—— . - PR
First year— SR et < gl IS o I i "Eerste ses maande. ieaiia 21001 11:307 3.40
 First six months... coaran 2100130 | 340 - Tweedc ses maande Ceedaiaa 2.50. 1 11:40 | "3.90
- Second six monlhs‘.... o250 1.40| 390 b .-'I‘weedc jaar— - N ¥ el D
Second year— 8V S e T b - % Eerste ses, maande e 2.87 |.11.53 1 4.40
" First SiX monthS. ..veeeiissens 2.871 153 440 ¢ - Tweede :ses: maande‘........;. 3.00 | 1.90.|-4.90
Second six months......-..... 3.00| 1,90 | -4.90 Derde jaar— . Lomte y
Third year— L A ° Eerste ses maande.. 3.42 | .1.98:| 5.40 -
First six’ months...........a... “43.42 1 1.98{ 5.40 Tweede ses maande.......,... | .3.43172.08} 5.51
Second six months........... | 3.43 | 2.08| '5.51 Vierde jaar— Es ek
Fourth year— . ; ] Eerste ses maande............ | 4.00 | 2,25 | 6.%
First six month$.......e..v.0n | 4,00 2.25| 6.25 | ‘- Tweede ses maande........... | 4.60} 2.40| 7.00-
Second six months.........;. 4.60| 2.40{ 7.00 : V)?fde jaar— Ao
Flﬂh year— i R Ty Perste ses maande 5.00 |-3.00+ 8.
- - First six months.............. | 5.00| 3.00 | 8.00 © Tweede ses maande........... 5.88 13,13 9.01 -
" Second six months.......... 15.88.| 3.13| 9.01 Daarna die loon voorgeskryf in ) _
Thereafterthewage spemﬁed ln i S @l e e 6.10 || 3.50 | 9.60
(@), iei.an... b '6.10.| 3.50| 9.60 | - (c) Indien tot leerlingperser bevorder— | - [ _
. .(c) If advanced to learner presser_ il W 4 sde jaar— . i g T |
' Sixth year— . ‘Eerste ses maande.._.......... 6.10 | 3.50.| 9,
First Six months..........,... 6.10.| 3.50 | 9.60 ‘Tweede ses maande........... | 7.15 | 4.35 | 11,
Second six months........... 7.15| 4.35| 11.50 . Daama dié loon-voorgeskryf vir | ]
Thereafter the wage spec:jﬁad for <t | : 'n gekwalifiseerde graad I-'| . | I
a qualified Grade I- employee i ' g werknemer (manllk), nl. e 7.65 | 4.35 | 12,00
- (male), ie....... 7.65 4.35 |'12.00 . : : 53




19 GOVERNMENT GAZETTE EXTRAORDINARY, 29 DECEMBER 1961

Part C.—CLBRICAL AND TRAVELLERS.

Deet. C.—KLERKLIKE WERKNEMERS EN HANDELSREISIGERS.

Eost of s
Basic | Living
Wage. | Allow- Total.
ance.
3 R R R
Clerical employees (male)— g . ;
First year of experience..... .. . ... 4621 2,381 7.00
Second year of experience..........ev 590 3.10! 9.00
Third year of experience..........:xs 7.16 1 4.35| 11.51
Fourth year of experience,...oavsevss 9.70 | 5.58 | 15.28
Fifth year of experience,.. veue.vn... | 12,30} 7.08 | 19.38
Thereafter, ..o.vueeeinn.. veeeernenes | 1479 715 21,94
Clerical employees (female)—
First year of experience...ovueevveess 4,62 2.38] 7.00
. Second year of experience...cvuvvree. 5.50 | 3.00| 8.50
Third year of experience.......veevn 6.50 {° 3.50 | 10.00
Fouirth year of experience, .ooverevess 7.151 4.35] 11.50
Thereafter, . ...... e e | 835 1 4465 113,00
Traveller, male, qualified............... | 25.15| 7.15}32.30
Traveller, male, unqualified— - -
During first year of experience....... | 15.904 7.157% 23.05
During second. year of experience..... | 18.25 | 7.157] 25.40
During third ‘year of experience....... | 20:35 | 7.15 ] 27.70
During fourth year of experience..... | 22.85 ] 7.i5 | 30.00
Traveller, female, qualified.......... ce. | 25,15 7.151 32.30
Traveller, female, ungualified— ) -
During first year of experience,...,.. | 15.90 | 7.15 | 23.05
During second year of experience,..,, | 18.25 | 7.15 | 25.40
During third year of experience....,.. | 20.55 | 7.13-4 27,70
During fourth year of experience...,. | 22.85 | 7.15 | 30.00
PART D.—GENERAL,
Boiler attendant,........ 3.93| 2.08| 6.01
Belt boy, qualified............oooiiiiie 3,931 2.08 6.0t
Belt boy, unqualified—
First six months of experience..... vee | 2,101 1300 3.40
Second six months of experience...... | 2.50| 1.40{ 3.90
Third six months of experience....... | 2.87 | 1.53| 4.40
Fourth six months of experience...,.. | 3.00} 1.90| 4.90
Fifth six months of experience....,.., | 3.42] 1.98 | 5.40
Sixth six months of experience......, | 3.43] 2.08 3.51
Thereafter..... e, veeves.s | 3.931 2.08 6.01
Despatch packers........o.c vvvvrenrinns 4,251 2.25} 6.50
Assistant despatch packers,..... v | 3.421 198 5.40
Foreman oOr male SUPervisor.,,.......,. | 17.65 |~ 7.15 | 24.80
Forewomsan or female Supervisor......., | 10.10 |" 6.10 | 16.20
Unskilled labourer— i o :
i) 18 years of age and over........ 393 2.08| 6.01
(1i) Under 18 years of age........... 3.031 1.98; 5.01
Driver of a_moter vehicle, the unladen - ]
weight of which together with the |
unladen weight of any trailer or trailers
drawn by such vehicle—
(i) does not exceed 6,000 Ib....... 6.50 1 3.50 10.
(ii) exceeds 6, veesssrrieniess | 7,000 3,50 ] 10.50
Traveller’s assistant,.........oeveeevans 6.001 3.50{ 9.50
Watchman,.oooveannnnnes 5.10 2.90 .00
- R e i 3.03! 1.98, 5.01

Cost oF LIVING ALLOWANCES.

N.B—The above allowances are payable to all employees in
respect of the minimum wages prescribed.

Persons paid wages in.excess of those prescribed are entitled
to the following scale of allowances subject to the following
conditions:— ; ;

(i) In no case can the total amount of wages and aliowances

paid as at the date of coming into operation of this.| -

Agreement be reduced,” - . _
(i) In no case can the total paid in basic wages and cost of

living allowances be less than the corresponding total -

shown elsewhere in this clause for an employee of the

. |Lewens-
]1333?6 koste- | Totaal,
* | toelae.

=
=
=

Klerklike werknemers (manliky—

Eerste jaar ondervinding. ....... SR 4.62 | 2.38) 7.00
Tweede jaar ondervinding............ 590 | 3.10 | 9.00
Derde jaar ondervinding............. 7.16 | 4.35 ] 11.51
Vierde jaar ondervinding. . P 9,70 | 5.58 | 15.28
Vyfde jaar ondervinding.. ceeanes | 12,30 7.08 | 19.38
4ArNa.. ... . Ve - 14.79 | 7.15 | 21.94
Klerklike werknemers (vroulik)-—
Eerste jaar ondervinding............. 4,621 2.38 | 7.00
Tweede jaar ondervinding....... e 5.501 3.00: 8.50
Derde jaar ondervinding,............ 6.50 | 3.50 | 10.00
Vierde jaar ondervinding..,.......... 7.15 0 4,35 11.50
Daarna....., PR e Siseavae 5 8.35| 4.65 | 13.00
Handelsreisiger, manlik, gekwalifiseer.... | 25.15 | 7.15 | 32.30
Handelsreisiger, manlik, ongekwalifiseer~
Gedurende eerste jaar ondervinding... | 15.90 | 7.15 | 23.05
~ Gedurende tweede jaar ondervinding.. | 18.25 |- 7.15.] 25.40
Gedurende derde jaar ondervinding... | 20.55 | 7.15|27.70
Gedurende vierde jaar ondervinding... | 22,85 | 7.15{ 30.00
Handelsreisiger, vroulik, gekwalifiseer.... | 25.15 | 7.15 | 32.30
Handelsreisiger, vroulik, ongekwalifiseer—
Gedurende eerste jaar ondervinding... | 15.90 I 7.15 | 23.05
Gedurende tweede jaar ondervinding.. | 18.25 | 7.15 | 25.40
Gedurende derde jaar ondervinding:.. | 20.55 | 7.15 27.70
Gedusende vierde jaar ondervinding... | 22.85 | 7.15: 30.00

Deer D—ALGEMEEN,

Ketelbediener. . ..cooovvvvecinaaans s

: 3.93| 2.08| 6.0
Dryfbandhersteller, gekwalifiseer......... 3.93 1 2.08| 6.01
Dryfbandhersteller, ongekwalifiseer—

Eerste ses maande ondervinding..... 5 210 1.30| 3.40
Tweede ses maande ondervinding..... 250 | 1.40| 3.90
Derde ses maande ondervinding...... | 2.87 [ 1. 53 | 4.40
Vierde ses maande ondervinding...... 3.00| 1.90| 4.9
Vyfde ses maande ondervinding....... 3.42 | 1.98 | 5.40
Sesde ses maande ondervinding....... 3.43 1 2,08 5.51
Daarna..... e S 3,93 2,08 6.0i
Versendingsverpakker.........coi0iiane 4.25 1 2.25; 6.58
Assistent-versendingsverpakker.......... | 3.42} 1.98 | 5.40
Voorman of manlike toesighouer..... vee | 17,657 T.15 | 24.80
Voorvrou of vroulike. toesighouer..... .. -] 10,10 | 6.10 | 16.2¢
Ongeskoolde arbeider—
(i) 18 jaar en ouer......... g .| 3.931°2.08; 6.01
(if) Onder 18 jaar......oe0vuunns 3.03| 1.98¢ 5.04
Motorvoertuigdrywer van 'n voertuig waar-
van onbelaste gewig, tesame met die
onbelaste gewig van °n sleepwa of sleep-
waens wat deur so 'n voertuig getrek
word—
(i; hoogstens 6,000 1b, is.......uv0e 6.50 | 3.50 .00
(i) meer is as 6,000 1b............ 7.00 | 3.50 | 10.50
Handelsreisiger se helper............... 6.00 | 3,50 9.50
AP 510 2.90| 8.00
Teemaakster, s vveennenrsricrsanrasanss 3.03| 1.98| 5.0t

LEWENSKOSTETOELAES.

L.W.~—Bostaande toelaes is betaalbaar aan alle werknemers wat
die minimum voorgeskrewe lone ontvang

Persone aan wie meer as die voorgeskrewe lone betaal word, is,
behoudens die volgende voorwaardes, geregtiz op onderstaande
toelacs :— o

() In geen geval kan die totale bedrag aan lone en toelues
wat op die datum van die inwerkingtreding van die Oor-
eenkoms betaalbaar is, verminder word nie.

(i) In" geen geval kan die totaal wat aan basiese lone en
lewenskostetoelaes betaal is, minder wees as die ooreen-
stemmende totaal wat elders in dié artikel aangetoon word
vir 'n werknemer van die betrokke klas en ondervinding

class and experience concerned, nie.
Basic Wage Basic Wage. Basiese loon : ‘Basiese loon
per Week. C.OL.A. per Week. C.OL.A, per week, LK.T. per week, LET.
per Week, per Week. per week. - per week.

QOver. To. Over. To. Meeras.] Tot. Meer as. Tot.

R R R "R R R R R R R R R

e 2.00 1,25 6,50 7.00 3.50 — - 2.00 1.25 6.50 7.00 3.50
2.00 2.50 1.30 7.00 7.50 4.35 . 2,00 2.50 1.30 7.00 7.50 4.35
2,50 3.00 1.53 7.50 8.00 4.35 2,50 3.00 1.53 7.50 £.00 - 4,35
3.00 3.50 1.98 8.00 9.00 - 4,65 3.00 3.50 1.98 8.00 9.00 4.635
3,50 4.00 2.08 | 9.00 | 10.00 5.05 3.50 4.00 2.08 9,00 10.00 5.05
4.00 4,50 S & 10.00 11.00 6.10 4.00. 4,50 2.23 10.00 11.00 6.10
4.50 5.00 2.38 11.00 12,00 6.10 4.50 5.00 2.38 11.00 12.00 6.10
500 | 5.50 2,90 12,00 13.08 7.00 5.00 5.50 2.90 12.00 13.00 7.00
5.50 6.00 3.10 13.00 —_ Tald 5.50 6.00 | 3.10 13.00 - 7.13
6,00 6.50 3.50 — — — 6.00 6.50 3.50 — — —

k-
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(2) Ser-leaders—In addition to the wage plus cost of living
allowance computed in. terms of sub-clause (1) of this clause, any
employee when called upon to perform the duties of a set-
leader, shall receive and ‘be paid an additional 63 cenis per
week, with no extra cost of living payable thereon whilst so
employed.

(3) Bespoke Work—In addition to the wage plus cost of living

allowance payable in terms of sub-clause (1) of this clause, any-

employee (other than one exclusively employed in catting out
marked-in garments) who is employed in the clothing section
upon the production of garments made to.the measurement of
jndividual . persons, shall for the time he is so employed be paid
-an amount of 10 per cent of the wage prescribed in sub-clause
(1) of this clause for the class of work on which he is employed.

(4) Incremental Dates.—An employer shall pay increases due
to his employees during each calendar year on the following
basisi— '

(a) All employees who qualify for an increase during the
period 1st January to 31st March of the calendar year
shall be granmted such increases with effect from and
including the first pay week after the 15th February of
such year. When an employee is not in employment
during the said pay week he shall become entitled to the
increase with effect from the date he .is employed.

(0) Likewise and in the same manner all increases which
become due during the periods 1si April to 30th June,
ist July to 30th September, and Ist October to 31st
December of each calendar year shall accrue to employees
on the 15th May, 15th August and 15th November which
falls within the respective periods;

{¢) In calculating whether an employee qualifies for an incre-
ment all periods of absence from work shall be counted
as employment except any absence without pay for a

continuous period in excess of four consecutive pay weeks. -

(5) Unless otherwise provided for herein, an employee trans-
ferred from ons occupation to another for which wages are
rescribed in thi§ Agreement, either with the same employer or
if commencing service with another employer shall be paid the
wages prescribed in respect of the experience such an employee
has had in the industry irrespective of the occupation in which
such experience has been obtained. ;

(6) Differential Rates~—An employer who requires or permits -

a member of one class of his employees to perform for longer
than one hour in the aggregate on anv day either in addition to
his own work or in substitution therefor, work of another class
for which either-— o i ;

{a) a wage higher than that of his own class; or

{b) a rising scale of wages terminating in a wage higher than
that of his own class; ) :
is prescribed in sub-clause (1) shall pay to such employee in
respect of that day—
(i) in the case referred to in paragraph (a) not less than one-
fifth of the higher weekly wage prescribed in sub-clause
(1); and

(it} in the case referred to in paragraph-(b) not less than one-

fifth of the highest weekly wage prescribed in sub-clause

{1} for the higher class;

provided that where the difference between classes is, in terms

of sub-clause (1) based on expetience, sex or age, the provisions.

of this sub-clause shall not apply.

(7} An employee who is engaged to operate a patent machine
shall not be paid less than the wage paid to her predecessor at
the time the latter ceased to be employed on such a maching;
provided that this restriction shall not apply in. the case of an
employee whose predecessor has left the service of the employer
concerned of her owa accord.

(8) Subject to the provisions of sub-clause (4) of clause 5,
sub-clauses (1), (2) and (3) of clause 11 and sub-clause (3) (b) of
clause 10, an employee shall be paid the full weekly wage and
cost of- living allowance ?respribed in sub-clause (1} of this
clause for an employce of his class whether he has worked
full time or less.

{9) In an establishment where a foreman or forewoman is not

employed, any employse (other than a set-leader) who is respons-
ible for the work performed by other employees, shall be entitled
to and be paid not less than the wage and cost of living allow-
ance prescribed in sub-clause (i) of this clause for a supervisor,

(10) Cost of Living A{low'ame‘—frhe cost of living allowances
payable shall be as provided in sub-clause (1) of this clause sub-
ject to the following conditions: —

(@) If the allowances prescribed by War Measure No. 43 of
1942 (as amended), or any measure replacing same, are
at any time varied during the period of operation of this
Agreement then the allowances set forih in sub-clause (1)

(2} Spanleicrs—Bo en behalwé die loon plus lewenskostetoelae
wat kragtens subklousule (1) van dié klousule bereken word, moet
'n werknemer van wie dit vereis word om die werk van ‘n
spanleier te-verrig, 'n-ekstra 65c per week, sonder ekstra lewens-
kostetoclae daarop, ontvang en betaal iword vir solank hy aldus
in diens is. |

(3) Op-maat-werk—Bo en behalwe die loon plus lewenskoste-
toelae wat kragtens subklousule (1) van. dié” kiousule aan. 'n
werknemer (uitpesonderd 'n werknemer wat uitsluitlik afgemerkte
kledingstukke uitsny) wat in die klerasicafdeling in diens is wvir
die produksie vap kledingsiekke wat op maat van indiwiducle
persone gemank word, bétaalbaar is, moet aan hom vir die tyd
wat hy in diens is, 'n bedrag betaal word wat 10 persent van
die loon is wat in subklousule (1) van dié klousule voorgeskryf
word vir die klas werk waarvoor hy in diens is.

(4) Verhogingsdatums—n Werkgewer moet die verhogings,
verskuldig aan sy werknemers gedurende elke kalenderjaar, op
die volgende grondslag betaal : —

() Aan alle werknemers wat kwalifiseer vir ’n verhoging
gedurende die tydperk 1 Januarie tot 31 Maart van die
kalenderjaar, moet sodanige verhogings toegestaan word
met ingang van, en met inbegrip van, die eerste betaalweek
na 15 Februarie van sodanige jaar. Indien "n werkgewer
nie gedurende genoemde betaalweek in diens is nie, is hy .
geregtig  op die verhoging met ingang van die datum
waarop hy in diens is. -

(b) Insgelyks en op dieselfde manier moet alle verhogings
waarop werknemers gedurende die tydperke 1 April tol
30 Junie, 1 Julie tot 30 September en 1 Oktober tot
31 Desember van elke kalenderjaar geregtiz word, hulle
toekom op die 15de Mei, die 15de Augustus en die 15de
November wat in die onderskeie tydperke val.

{c) Wanneer daar beéreken word of °n werknemer vir ’‘n
verhoging kwalifiseer, word alle tydperke van afwesigheid
van werk as diens getel, uitgesonderd waar 'n werknemer
sonder betaling van werk afwesig was vir ’n onafgebroke
tydperk van meer as vier agtereenvolgende betaalweke.

(5) Tensy énders hierin bepaal, moet aan 'n werknemer wat
van een werk na ‘n ander oorgeplaas word waarvoor lone in die
Ooreenkoms voorgeskryf word. hetsy by dieselfde werkgewer,

-of as hy by ‘n ander werkgewer diens aanvaar, die loon betaal

word wat voorgeskryf is ten opsigte van die cndervinding wat dié
werknemer in die Nywerheid het, afgesien van die werk waarin
genoemde ondervinding opgedoen is.

__(6) Differensiéle lone~'n Werkgewer wat van n lid van een
kias van sy werknemers vereis of hom toelaat om vir meer as
een vur alicsaam op enige dag, heisy benewsens sy eie werk of in
plaas daarvan, werk van 'n ander klas te verrig waarvoor of—
(@) ’n hoér loon as dié vir sy eie klas; of
(b) 'n stygende loomskasl wat op 'n hoér loon as dié vir sy
eie klas eindig;
in subkiousule (1) voorgeskryf word, moet aan sodanige werk-
nemer ten opsigie van c_k_aardi'e dag die volgende betaal:-—
(i) In die geval in paragraaf (a) genoem, minstens een-vyfde
van die hoér weekloon, voorgeskryf in subklousule (1); en
(i} in dié geval in pgragraaf (b) genoem, minstens een-vyfde
van die hoogste weekloon voorgeskryf in subklousule (1)
vir die hoér klas; ‘

‘met dien verstande dat as die verskil tussen klasse kragtens sub-

klousule (1) berus op ondérvinding, geslag of ouderdom, die sub-
klousule nie van toepassing is nie.

(7) Aan ’n werknemer wat met ’n paientemasjien werk, mag nie
minder betaal word nie as wat aan haar voorganger betaal is
toe Jaasgenoemde opgehou het om met sodanige masjien te werk
nie; met dien verstande dat dié beperking nie in dié geval van 'n

‘werknemer wat uit eie beweging uit die diens van, die betrokke
- werkgewer tree, van toepassing is nie.

i

(8) Behoudens die bepalings van subklousule (4) van klousule
5, subklousules (I}, (2) en (3) van klousule 11 en. subkiousule
3 (&) van klousule 10, moet aan *n werknemer die volle weekloon
betaal word wat ‘in subklousule (1} van dié kloasule vir ’n

‘werknemer van sy klas voorgeskryf is, of hy die volle tyd gewerk

het, of minder.

(%) In ’n inrigting waar geen voorman of voorvrou in diens
is nie, is enige werknemer (uitgesonderd ’n. spanleier) wat vir die
werk van ander werknemers veraniwoordelik gehou word, geregtig
op en moet- betaal word teen minstens die opsigter se loonskaal
en lewenskostetoelae voorgeskryf in ‘subklousule (1) van dié
klousule. .

. {10) Lewenskostetoelae—Die lewenskostetoclae wat betaalbaar
is, is soos voorgeskryf in subklousule (1) van dié klousule,
behoudens die volgende voorwaardes:—

(a) Indien die toelaes voorgeskryf by Qorlogsmaatregl No. 43
van 1942 (soos gewysig% of enige maatreél wat dit vervang,
te epiger tyd gewysig word gedurende die geldigheidsduur
van hierdie Qoreenkoms, moet die toclaes uiteengesit in
subklousule (1) ook gewysig word in elke loongroep deur

11
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shall also be varied in each wage group by the same

amount by which the allowances for the corresponding
wage group under the said War Measure (or any measure
replacing same) has been varied, plus 10 per cent of such
variation.

(b) The allowances payable in terms of sub-clause (1) shall at
no time be less than the corresponding allowance payable
in terms of the said War Measure (or any measure replac-
ing same).

(¢) No deduction whatever shall be made from the cost of
living allowance payable in terms of sub-clause (1)

provided that whenever a deduction from the wages of an

employee is permitted by this Agreement in respect. of any
failure of such employee to {ulfil the terms of his contract,
a corresponding pro rata deduction may be made from
the cost of living allowance payable in respect of the same
period. w oo .

(d) The requirements of this sub-clause shall not apply to any

employee whose remuneration is in excess of R36 per -

week or R156 per month (or such other amounis as may

from time to time be prescribed as the *ceiling”™ under

the said War Measure or any measure replacing same).

5. PAYMENT OF WAGES.

(1) Nothing in this Agreement shall operate to reduce the wage -

which was being paid immediately prior to, or to which any

employee was entitled at the date of the commencement of this

Agreement whilst such employee is employed by  the same
employer. The provisions of this sub-clause shall also apply in
the case of any employee whose services are terminated by such

employer subsequent to the date of commencement of this Agree-

ment and who is re-engaged by such employer.

() (¢) Remuneration due to an employee shall be paid-in cash '

each Friday during working hours at the place and time speci-
fied in the notice posted up in accordance with regulation 8 (5)
under the Act but not later than 530 p.m. Any time which may
elapse after the normal hours of work and the.time at which pay-
ment is made shall be deemed to be overtime. If a pay day falis
upon a public holiday, payment shall be made during working
hours on the day preceding such holiday.

(h) Employees engaged upon a monthly basis shall be paid not
jater than the last working day in each calendar month, or upon
the termination of employment if this should take place before the
ordinary pay day of the employee. ‘

(¢} Provided that where the contract of employment is termina-

ted on any; working day other:than: the ordinary pay day in the

establishment, all wages or other moneys due to the employee
shall be paid immediately upon termination of employment, and
where this is not done the employee shall also be entitled to his
normal wages and cost of living allowance for any period up to
the time at which payment is made. )

(3) Wage Envelopes.—All wages must be handed to employees
in sealed envelopes which shall bear the name of the employee,

his factory number and the name of the employer. The envelope

shall reflect the number of hours worked by the employee, his
prescribed weekly wage rate or rale per hour, deductions made
in terms of sub-clause (4) of this clause and sub-clauses (1), (2)

and (3) of clause 11 (i.e. short time), and the date up to which
the wage ot rates shown on the envelope are paid.

(4) No deductions of any description, other than the follow-
ing, shall be made from the-amount due to an employee:—

(@) Except where otherwise. provided in this Agreement, when-
) ever ‘an employee is absent from work, a pro rata amount
for actual time lost may be deducted;

(b) with- the writter consent of the employee, deductions for

holiday, savings and/or sick benefit funds that may be
agreed upon between the émployer and his employees;

() with “the written consent of the employee, deductions in
respect of tradé union subscriptions in accordance with

the provisions of clause 18 of this Agreement;

(d) any amount paid by an employer compelled by any law,
ordinance or legal process to make payment on behalf of
an employee; s ;

(¢) 2 deduction of any amount which an empioyer by any
law or order of any competent court is required or per-
mitted to make; ~

() where scissors have been provided by an employer to his
employee, a weekly instalment not exceeding fifteen cents
may be deducted until the cost incurred by the employer
has been repaid but in the event of the employee returning
the scissors to his employer he shall be entitled to a
refund of the total amount he has paid;

(g) no employee shall- be compelled to take tea (or other
beverage), but where an employee has agreed to accept
tea (or other beverage) provided by the employer, a
deduction of not more than five cents per week may be
made in accordance with clause 12 of this Agreement;

12

dieselfde bedrag waardcur die toelaes vir die ooreenstem-
mende loongroep by die Qorlogsmaatreél (of enige maatreél
wat dit vervang) gewysig is, plus 10 persent van sodanige
wysiging.

(b) Die toelacs betaalbaar kragtens subklousule (1) moet nooit
minder wees as die ooreenstemmende toeclae betaalbaar
kragtens dié Qorlogsmauireél (of enige maatreél wat dit
‘vervang) nie. '

(c) Van die lewenskostetoelae wat ingevolge subklousule (1)
beizalbaar is, hoegenaamd geen aftrekkings gemaak
word nie; met dien versiande dat wanneer dit kragtens
hierdie Qoreenkoms toegesiaan word om van die loon- van
'n werknemer ‘n- aftrekking te maak len opsigte van enige
versuim van sodanige werknemer om die voorwaardes van
sy kontrak na te kom, 'n ooreenkomstige pro rata aftrek-
king van die lewenskostetcelae wat ten opsigte van die-

- selfde tydperk betaalbaar is, gemaak kan word.

(d) Die vereisies van hierdie subklousule is nie van toepassing
op ’n werknemer wie se besoldiging meer as R36 per week
of R156 per maand is nie (of sulke ander bedrae wat van
tyd tot tyd ooreenkomstig die Oorlogsmaatreél, of enige
maatreél wat dit vervang, as die hoogste bedrag voorge-
skryf kan word). '

5. BETALING VAN LONE.

(1) Niks in hierdie Qoreenkoms vervat, kan die loon wat aan
enige werknemer betaal is onmiddellik voor of op die datum
waarop hierdie Qoreenkoms van krag geword het, of waarop
hy geregtig was, verminder terwyl sodanige werknemer by die-
selfde werkgewer in diens is nie. Die bepalings van di¢ sub-
klousule is ook van toepassing in die geval van enige werknemer
wie se dienste befindig word deur sodanige werkgewer na die
aanvangsdatum van hierdie Qoreenkoms en wat weer  deur
sodanige werkgewer in diens geneem word. '

(2) (@) Besoldiging aan °n werknemer verskuldig moet weekliks
elke Vrydag in kontant betaal word op die plek en tyd genoem
in die kennisgewing wat ooreenkomstig reguiasie 8 (5) ingevoige
die Wet vertoon word, maar nie later as 5.30 nm. nie, en alle tyd
wat verloop na die gewone werkure en die tyd wanneer betaling
gedoen word, word as oortyd beskou. As ’n betaaldag op °‘n
openbare vakansiedag val, moet betaling op die dag voor dié
vakansiedag gedoen word.

() Werknemer in diens op ‘n maandelikse basis, moet op
of voor die laaste dag van elke kalendermaand, of by diens-
beéindiging as dit voor die gewone betaaldag van die werknemer
val, betaal word.

(¢) Met dien verstande dat as die dienskontrak op enige ander
werkdag as die gewone betaaldag wvan die inrigting begindig
word, alle fone, of ander gelde aan die werknemer verskuldig,
onmiddellik by diensbefindiging betaal moet word, en as dit nie -

‘gedoen word nie, is die werknemer ook geregtiz op sy gewone

loon en lewenskostetoelae . vir enige tydperk tot op die tydstip
wanneer hy betaal word.

(3) Loonkoeverte—Alle lone moet aan werknemers oorhandig
word in verseélde koeverte waarop die naam van die werknemer,
sy fabrieksmommer en die naam van die werkgewer aangegee
is. Die loonkoevert moet die volgende vermeld: Die getal ure
wat deur die werknemer gewerk is, sy voorgeskrewe weekloon of
skaal per uur, aftrekkings gemank ingevolge subklousule (4) van
hierdie klousule en subklousules (1), (2) en (3) van klousule 11
{d.w.s. korttyd); en -die. datum tot waarop lone of skale wat op
die koevert aangetoon is, betaal word.

{(4) Geen aftrekkings, van watter aard ook al mag van die
bedrag aan 'n werknemer verskuldig gemaak word nie, uitge-
sonderd ondergenoemde: —

(a) Behalwe waar dit anders in die Qoreenkoms bepaal word,
wanneer 'n werknemer van sy werk afwesig is, kan 'n
pro rata-bedrag vir tyd wat werklik verloor is, afgetrek
word; .

(b) met die skriftelike toestemming van die werknemer, aftrek-

. kings ten opsigte van vakansie- - spaar- en/of siekte-
bystandfondse waaroor deur die werkgewer en sy werk-
nemers oorcengekomi is; : R A

{c) met die skriftelike toestemming van die werknemer, aftrek-
kings ten opsigte van vakverenigingledegeld ooreenkomstig
die bepalings van kiousule 18 van die Qoreenkoms;

(d) enige bedrag wat deur 'n werkgewer betaal word wat by
'n wet. ordonnansie of regsgeding verplig word om betaling
ten behoewe van 'n werknemer te doen;

(e) 'n aftrekking van enige bedrag wat ’n werkgewer by wet
of bevel van 'n bevoegde hot, verplig of toegelaat word
om te doen; .

(f) as 'n werkgewer 'n werknemer van ’'n skér voorsien, kan
hy as betaling daarvoor 'n bedrag van hoogstens 15c¢ per
week aftrek totdat die prys waarteen die werkgewer die
skér gekoop het, terugbetaal is; mazr ingeval die werk-
nemer die skér aan die werkgewer terugbesorg, is hy
geregtip op terugbetaling van die totale bedrag wat hy
betaal het; )

(g) geen werknemer is verplig om tee {of ander drank) te neem
nie, maar wanneer "n werkriemer ingestem het om tee (of
ander drank) aan te neem wat deur die werkgewer ver-
skaf word, kan 'n bedrag van hoogstens 5S¢ per week
ingevolge klousule 12 van die Qoreenkoms afgetrek word;
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. {h) where no work is available to an employvee on account of

_.a breakdown of machinery;, or other cause ‘beyond the

control of “the management, the-employer may make a -
pro rata deduction for any time Jost in excess of two |

hours;

(/) when an employer, at the request of any employee, agrees

to the purchase from him of any goods by such employee,
a deduction in any week of not more than 25 per cent
‘of the employee’s total earnings for that week may be
made untii the full amount of the purchase price of such
goods has been coliected.

(5 Remuncrati(m-must at all times be paid in full, except as
is provided in sub-clause (4) hereof and in sub-clauses (1), (2)
and {3} of clause Il of this Agreement, and no deduction shall

be made in respect of goods that may have been accidentally

spoilt during the manufacturing process.

© (6) Where work of any nature whatsoever is performed in an
establishment . by employees organised in sets or teams, each

individual employee in the said sets or teams- shall be paid his -

remuneration by the employer or. his representative in th
establishment where the work is performed. 1 .

(7) No emb!oyer shall.._charge, nor shall he accept any premium,
monetary or other compensaticn for the training of an employee.

*'(B) Whenever work ceases or is interrupted in the whole or
part of an establishment owing to damage caused by fire, storm
or flooding an employer shall pay to all employees affected
thereby, wages plus cost of living allowances up to a miximum
of two weeks; provided that such payment shall include any
payment in respect of notice of termination of service which
may be due in terms of clause 15 of this Agreement; provided
that where work in a part or the whole of the establishment
is resumed within two weeks from the date on which work was
8o ceased or interrupted, the payment due shail be only in
respect of actual time lost by the employees affected. The
‘provisions of this sub-clause shall also apply to any employee
who as at the date of such fire, storm or flood is employed on
trial in terms of sub-clause (8) of clause 15 of this Agreement.

6. TIME RECORDS.

(1) Every employer shall provide in his establishment a
suitable semi-automatic time recording clock or other time
recording system in accordance with the provisions of section
nine (1) of the Factories, Machinery and Building Work Act,
1941, as amended, and shall establish beyond reasonable doubt
the actual time each individual employee has attended at the
establishment. o : ) b

= {Zjﬁ E\:'ery embl'aye]e'l shali; unless prevented by sickness or other
-unavoidable. cause, register day by day the actual periods of
his attendance at the establishment. s : '

(3) Every employee shall regisier in person, in accordance with
.the method employed in the establishment, and no employee may
-register for any other employee in such establishment, :

(4) All time cards, or other types of records, shall in accordance
with the requirements of section fifry-seven (3) of the Industrial
Conciliation Act, 1956, be kept for a period of three years

-subsequent to the date of the record and shall on demand by an
inspector made at any time during the said period of three years,
- be made available for inspection. .

7. WAGE INCENTIVES, PIECE-WORK AND TASK WORK,

(1) Task work .is prohibited and employees who are required
to produce a given number of units of production ghall be placed
ender a piece-work or incentive system as provided for in this
clause. S .

{2) No employ.e_r shall employ any employee on pieée-woqk
or on any other form .of wage incentive. scheme except in
accordance with the following conditions 1-—

(i) No employee shall be paid in anyv week less than the

.. minimum wage and cost of living aliowance to which
he would have been entitled in terms .of clause 4 of this
Agreement if he had been 'employed purely as a time
worker; . o )
the inspector defined by regulation must within seven days

(i)

of the introduction of any piece-work or other form of -

wage incentive scheme be notified of the introduction
thereof; v

a schedule of the piece-work rates and in the case of any
oiher form of wage incentive syster, a statement clearly
illustrating how bonus paymenis will be calculated, must

(iii)

forthwith be exhibited and kept posted in a conspicuous |

‘place readily accessible fo the employess;:
@)
than straight piece-work shall have the right to elect a
works committee of two {or such additional numbers as

may be agreed to by the employer) and in the event of a | '

works committee being appointed full details of the actual
operaiion of the scheme shall be made availabie Lo the
committee; . . : I

the employees affected by any wage incentive scheme other

- (h) wanneer geen werk vir 'n werknemer beskikbaar is nie
weens 'n- defek aan masjinerie of ander oorsaak buite
beheer van die bestuur, kan die werkgewer 'n pro rata
bedrag aftrek vir alle verlore tyd bo twee uur;

(i) wanneer 'n werkgewer, op versoek! van n werknemer, instem
dat goedere deur sodanige werknemer van-hom. gekoop
word, kan ’n aftrekking in 'n epkele week van hoogstens’
25 persent van die werknemer se totale verdienste van dié
week gemaak word totdat die volle bedrag van die koop-
prys van die goedere ingevorder is. ’

(5) Lone moet te alle tye ten volle betaal word, behalwe soos
bepaal by subklousule (4} hiervan en by subklousules (1), (2) en
(3) van klousule 11 van die Qoreenkoms, en geen aftrekking
mag gemaak word ten opsigte-van goedere. wat per ongeluk
gedurende die vervaardigingsproses verknoei is nie.

(6) As werk van watter aard ook al in ’n inrigting verrig word
deur werknemers wat in groepe of spanne georganiseer is, moet
die loon of skaal van elke afsonderlike werknemer in genoemde
groepe of spanne aan hom betaal word deur die wérkgewer of sy
verteenwoordiger in die inrigting waar die werk verrig word.

(7) Geen “werkgewer mag enige preniiie; geldelike Gf ander
vergoeding vir die opleiding van 'n werknemer vra of aanneem
nie. v 5 -

(8) Wanneer werk in ’n hele jnrigting of 'n gedeclte daarvan
ophou of onderbreck word ‘weens skade deur brand, storm of
oorstroming, moet die werkgewer aan alle werknemers wat daar-
deur geraak word, lone plus lewenskostetoelae tot 'n maksimum
van twee weke betaal; met dien verstande dat sodanige betaling,
betaling t.o.v. diens-opseggings insluit wat ingevolge klousule 15
van hierdie Ooreenkoms verskuldig mag wees, met dien ver-
stande dat waar werk in 'n gedeelte of in die hele inrigting her-
vat word binne twee weke vanaf die datum waarop die werk so
opgehou het of onderbreek was, die betaling slegs ' verskuldig is
ten opsigte van werklike tyd deur die betrokke werknemers ver-'
loor. Die bepalings van hierdie subklousule is van toepassing
op enige werknemer wat op die datum van sodanige brand, storm
of oorstroming op proef in diens is kragtens subklousule (8) van
klousule 15 van die Ooreenkoms, -

6. TYDSTATE.

(1) Elke werkgewer moet 'n geskikte halfoutomatiese tyd-
registrasicklok of ‘ander tydregistrasiestelsel in sy inrigting ver-
skaf ooreenkomstig die bepalings van artikel nege (1) van die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, en
moet bo alle redelike twyfel die werklike tyd -vasstel wat elke
individuele werknemer in die. inrigting aanwesig - was.-

" (2) Elke ‘werknemer méet; tensy deur sickte of am‘ie'r onver-
mydelike -oorsaak verhinder, elke dag die werklike tye wat hy
in die inrigting gewerk het, aanteken, . :

.(3) Elke werknemer moet' persconlik aanteken volgens die
metode wat in die inrigting gevolg word en geen werknemer kan
vir enige ander werknemer in dié inrigting aantcken nie.

(4) Alle tydkaarte of ander soorte aantekenings moet ooreen-
komstig die vereistes van artikel sewe-en-vyftig (3) van die Wet
op Nywerheidsversoening, 1956, vir 'n tydperk van drie jaar na
die datum van die aantekening bewaar word en moet op versoek-
deur 'n inspekteur, op enige tydstip gedurende genoemde tyd-

“perk van drie jaar, vir insae beskikbaar gemaak word.

7. LOONAANSPORINGS, STUKWERK EN TAAKWERK.

(1) Taakwerk is verbode en werknemers van wie vereis word
om 'n bepaalde getal produksie-eenhede te lewer, moet onder die
stukwerk- of aansporingstelsel geplaas word, soos bepaal in dié

klousule. -

(2) Geen werkgewer .mag ’n werknemer in diens. neem op
stukwerk of enige ander vorm van loonaansporingskema nie,

- behalwe in ooreenstemming met die volgende voorwaardes:—

(i) Geen werknemer mag in enige week minder as die mini-
mum loon en lewenskostetoelae ontvang waarop hy
gereglig sou wees .kragtens klousule 4 van die Coreen-
koms indien by uitsluitlik as 'n tydwerker in. diens geneem

. sou gewees het nie; ;

(ii) die inspekteur wat by regulasie omskryf word, moet binne
sewe dae voor die toepassing van stukwerk of enige ander
vorm van loonaansporingskema, in kennis gestel word van
die toepassing daarvan; N

'n bylae van stukwerkloonskale, en in die geval van enige
ander vorm van loonaanpassingskale, n staat wat duidelik
aantaan . hoe bonusbetaling bereken word, moet onver-
wyld vertoon en vertoon gehou word op ’n opvallende
plek maklik toeganklik vir die werknemers:

(iv) die’ werknemers wat deur enige loonaansporingskema
geraak word, direkte stukwerk uitgesonderd, het die reg
om ’'n Werkekomitee te kies bestaande uit twee lede
(of sodanige addisionele getal as wat deur die werkgewer
toegestaan mag word) en in die geval waar ‘n Werke-
komitee aangestel word, moet volledige besonderhede van
dic werklike werking van die skema aan die. komitee
beskikbaar gestel word; - i G .

(ii1)

e
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(v) full details of the wage incentive scheme showing the
operations covered, work vatues and allowances made in
calculating work values, .must be maintained by the
employer and where any changes are effected the records
of the previous system must be retained for a period of
one year after such change;

(vi) no détails of the wage incentive scheme may be changed
to reduce the earnings of the employees affected without
the consent of the works committee (if any) and in the
event of any dispute arising the matter shall be referred
to the inspector defined by regulation; provided that this
shall not apply to any changes affected during a trial
period of thre¢ months after the coming into operation

of the scheme; _
(vii) an employer who intends to amend any piece-work system

in operation or the rates payable thereunder, shall give
his employees employed on such system not less than one
week’s notice of such intention; provided that an employer
and his employees may agree on a longer period of notice,
in which case the employer shall give notice of not less
than the period agreed upon.

8. ORDINARY HOURS OF WORK, MEAL BREAKS AND REST
INTERVALS. )

(1) Ordinary Hours of Work—A five-day week shall be
observed from Monday to Friday inclusive and the ordinary
hours of work of an emplovee shall not exceed—

(a) 43 hours, excluding meal times, but including rest intervals,

in any week from Monday to Friday inclusive; and

(b) cight and three quarter hours per day on any four days

and eight hours on the remadining day between the hours
of 7.30 a.m. and 6 p.m.;

except that in the case of boiler attendants the weekly hours

may be 46 and the daily hours nine and a quarter.

(2) Hours of Work to be Consecutive—All working hours in
any day shall, except for meal times and rest intervals as previded
for in this clause, be consecutive, B

(3) Rest Intervals—(i) Employees not engaged upon a con-
veyor apparatus—Every employer shall grant to each of his
employees, other than a traveller, 2 watchman, a motor vehicle
driver, or an employee engaged in delivering goods or messages
outside the establishment of his employer, a rest interval of not
less than 10 minufes as near as practicable to—

(a) the middle of each morning work period;
(b) the middlc of cach afternoon period; . N
during which the employee shall not be required or permitted

to perform any work and such interval shall be deemed to be

part of the ordinary hours of work. :

(i) Employees Engaged on a Conveyor A pparatus.—Employ-
ees engaged on work in conjunction with a conveyor apparatus
shall be given suitable rest intervals during working hours,
amounting in all to not less than 30 minutes daily. All such
rest periods shall be reckoned as part of the employec’s working
hours, but no work whatever shall be performed during such
;’iest intervals by any employee engaged upon this type of opera-

on. ;

(4) Meal Breaks-—An employer shall not require or permit
an employee to work for more than five hours continuously
without an interval of at least one hour; provided that—

(i) if such interval be for longer than one hour, the period
in excess of one hour shall be deemed to be hours of
work; =

(ii) an employee who is required or permitted. to work for two
or more periods broken by intervals of less than an hour,

: otl;er_tha_n rest intervals prescribed in sub-clanse (3), the
said periods of work totalling more than five hours, shall
be deemied to have been employed for -more than five
hours continuously.

(5} Savings—The provisions of this clause shall not apply to
travellers, travellers’ drivers, caretakers or watchmen guarding
premises and/or ofher property at times other than during the
odinary hours of work referred to in sub-clause (1) of this
clause, and employees in receipt of a wage amounting to R1,600
per annum or over, including cost of living allowance; provided
that in the case of a watchman, he shall not be required or

rmitted to work for more than 13 (thirteen) nights consecu-
ively without being granted a night off duty; the provisions of
sub-clauses (2), (3) and (4) shall not apply to an employee
engaged on emergency work or in the overhauling and repair
of machinery which cannot be performed during the regular
working howss.

9. OVERTIME,

(1) Overtime.—All time worked in excess of the ordinary daily
hours prescribed in clause 8 or before 7.30 a.m. and after 6 p.m.
on Monday to Friday, as well as any time worked on. a Satur-
day, shall be deemed to be overtime.

(2) Limitation of Overtime.——{i) Male Employees—No employer
shall require or permit a male employee to work more than 10
hours overtime in any week,

i4

(v) volledige besonderhede van die loonaansporingskema wat
die werksaambede aantoon wat gedek is, werkwaardes en
toelaes gemaak in die berekening van werkwaardes, moet
deur die werkgewer bygehon word en waar enige verau-
derings teweeggebring word, moet die registers van die
vorige stelsel behou word vir 'n tydperk van een jaar na
sodanige verandering;

(vi) geen besonderhede van die loonaansporingskema mag ver-
ander word om die inkomste van die betrokke werk-
nemers te verminder nie sonder die toestemming van die
Werkekomitee (as daar cen is) en in die geval van enige
geskil wat ontsiaan, moet die saak verwys word na die
inspekteur wat by regulasie omskryf word; met dien ver-
stande dat dit nie van toepassing mag wees Op enige
veranderings teweeggebring gedurende die procftydperk
van dric maande na die owerkingtreding van die skema
nie; :

(vii) 'n werkgewer wat ‘n geldige stukwerkstelsel wil verander,
of die lone wat daarkragiens betaalboar is, moet sy werk-
nemers wat op so ’n stelsel werk, minstens een week kennis
gee van sodanige voorneme; met dien verstande dat 'n
werkgewer en sy werknemers oor *n langer tydperk van
kennisgewing kan ooreenkom. en in dié geval moet die
werkgewer minstens die tyd kennis gee Waarcor ooreen-
gekom is.

8. GEWONE WERKURE, ETENSONDERBREKINGS EN RUSPOUSES.

(1) Gewone werkure—'n Vyfdaagse week most van Maandag
tot en met Vrydag nagekom word en die gewone werkure van
*n werknemer mag nie meer as onderstaande wees nie:—

(a) 43 uur, etenstye uitgesluit, maar met insluiting van rus-

pouses, in 'n week van Maandag tot en met Vrydag,

(b agt en drickwart uur per dag op enige vier dae, en agt uur

op die corblywende dag tussen die ure 7.30 vm. en 6 nm.;

behalwe dat, in die geval van ketelbedieners, die weeklikse ure

‘46 en dic daaglikse ure mege en 'n kwart mag wees.

(2) Werkure moet aanecniopend wees—Alle werkure op 'n dag
moet aaneenlopend wees, behalwe vir maaltye en ruspouses wat
in dié artikel bepaal word.

(3) Ruspouses—i) Werknemers nic in diens iv.m. n vervoer-
toestel nie—FElke werkgewer moet aan elkeen van sy werknemers,
behalwe 'n handelsreisiger, 'n wag, o ‘motorvoertuigdrywer, of 'n
werknemer in diens om goedere of boodskappe buitekant die
inrigting van sy werkgewer af te lewer, 'n ruspouse van minstens

10 minute so na as moontlik aan—

(a) die middel van elke oggendwerltyd;

(b) die middel van eike nam%_cldagwerklyd; ]
toestaan waarin daar nie van die werknemer verels of hy toegelaat
mag word om enige soort werk te doen nte, en 0 ’n pouse moet
as deel van die gewone werkure beskou word.

(i) Werknemers in diens iv.m.'n vervoertoestel —Werknemers
in diens i.v.m. 'n. vervoertoestel moet geskikte ruspouses gedu-
rende werkure toegestaaan word wat altesaam minstens 30 minute
daagliks moet beloop. Al hierdie rustye moet as deel van die
werknemer se werkure beskou word, maar geen werk hoegenaamd
mag gedurende dié ruspouses deur ‘n werknemer wat op hierdie
soort werk diens doen, verrig word nie.

(4) Etensonderbrekings—'n Werkgewer mag nie van 'n werk-
nemer vereis of hom toelaat om vir meer as vyf uur ononder-
broke sonder ’n pouse van minstens een uur fe werk nie; met
dien verstande dat— .

() indien dié pouse langer as een uur duur, die tyd 66r 'n uur
as werkure beskoun moet word;

(ii} dit beskou moet word dat 'n werknemer van wie daar
vereis word of wat toegelaat word om twee of meer tyd-
perke te werk wat deur tussenpose van minder as een uwur
onderbreek word, uitgesonderd die ruspouses wat by sub-
klousule (3) voorgeskryf word, en die betrokke werkiye
altesaam meer as vyf uvur is, vir langer as vyl uur
ononderbroke in diens was.

(5) Voorbehoudsbepalings—ie bepalings van hijerdie klousule
is nie van toepassing op handelsreisigers, handelsreisigers se
drywers, opsigters of wagte wat die persele en/of ander eiendom
oppas nie, uitgesonderd gedurende dic gewone werkure genoem in
subklousule (1) van dié klousule, en werknemers wat R1,600 of
meer per jaar ontvang, lewenskostetoelae ingesluit; met dien ver-
stande dat in die geval van ’n wag, dit nie van hom vereis of hy
nie toegelaat mag word om Vir meer as 13 (dertien) aglereen-
volgende nagte sonder 'n diensvrynag Le werk nie; die bepalings
van subklousules (2), (3) em (4) is nie van toepassing op ‘n werk-
nemer wat noodwerk verrig of masjinerie nasien en herstel wat
nie gedurende die gewone werkure gedoen kan word mnie,

; 9. QoRTYD..

(1) Oortyd—Alle tyd wat langer as die gewone daaglikse ure,
in klousule 8 voorgeskryf, of voor 7.30 vm. en na 6 nm. op
Maandag tot Vrydag gewerk word, asook tyd op 'n Saterdag
gewerk, moet as oortyd geag word. .

(2) Beperking van oortyd—() Manlike Werknemers—Geen
werkgewer mag van ‘n manlike werknemer vereis of hom toclaat
om langer as 10 uur in ‘n week oortyd te werk nie.
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(ii) Female Employees—{(a) Daily, Weekly and Annual Limits.
—No employer shall require or permit a female employes to
work before 6 a.m. or later than 6 pm. on any day, nor shall
he require or permit such employee to work overtime—

(a) for more than 10 hours in any week;
(b) for more than two hours on any day;
() on more than three consecutive days;
{d} on more than 60 days in any year.

(b) Notice of Working of Overtime to. be Given to Employees.
—No overtime in excess of one hour in any day may be required
or permitted of an employee unless the employer—

(i} gives notice thereof to such employee -before midday; or

(ii) proyides such employee with an adequate meal before she
has to commence overtime; or

(iii} pays such -employee an alloWa:}ce" of 15c to enable the
-~ employee o obtain a meal before the overtime s due to
commence.

A break for a meal of not less than one hour shall be allowed
to female employees between the closing of the ordinary working
hours, and the commencement of overtime, when' such’ overtime
exceeds one hour; provided that no time shift shall exceed five

hours without a break for a meal. —~

(3) An employee shall be deemed to be working in the employ-

ment- of an employer in eddition to any period during which
he is actwally working— -

() during any period during which, in accordance with the
requiremnents of his employer, he is present upon or in
any premises in which the industry is being carried on;

(b} during any period during which he is present upon or in
any such premises; and -

() during any period during which he is in charge of any
vehicle used in the industry, whéther or not it is being
driven; '

provided that if it is proved fhat amy such employee was not
actually working and was free to leave such premises or vehicle
during any portion of any period referred to in paragraph (b)
or {c), the presumption provided for in this sub-clause shall not
apply in respect of such employee with reference to that portion

of such period.

{4) Overtime accrues daily and shall be reckoned day by day
as time worked after the completion of the ordinary daily work-
ing hours of an establishment. All overtime of a lesser period

than 15 minutes, which an. employee may be required to work

shall be paid for as one-quarter- of any hour overtime.

(5) Overtime shall apply to all employees in an ‘establishment,
except employees in receipt of a wage amounting to R1,600 per
annum or over, inclusive of cost of living allowance, employees
employed as travellers, travellers’ drivers, and caretakers or
watchmen guarding premises andfor other property at times

other than during' the ordinary hours of work referred to in sub--

clause (1) of clause 8.

10. PAYMENT FOR OVERTIME AND WORK ON SATURDAYS, SUNDAYS
AND PusLic HoLIDAYS. -
(1) Overtime—An employer shall pay to his employee in
respect of all overtime worked by him, not less than—
{a) if a time worker, not less than one ond one-third times his
minimum weekly wage inclusive of cost of living aliow-

ance as prescribed in clause 4 (1), divided by 43, for each
hour or part of an hour so worked;

(b) if a piece-worker, not less than one and one-third times

his piece-work rates inclusive of cost of living allowance; |

{c) if a boiler attendant, one and one-third times his minimum
“weckly wage inclusive of cost of living aliowance, divided
by 46, for each hour or part of an hour so worked.

(2} Sunday Work—Whenever an employee is required or per-
mitted to work on a Sunday, his-emplover shall either—

{a) pay to such employee—

(i) if he so works for a period not exceeding four hours, .

not less than the ordinary remuneration inclosive of
© cost of living allowance payable in respect of the
pericd ordinarily worked Ey him. on a week-day;
(ii)
less than double his erdinary rate of remuneration
inclusive of cost of living allowance for each hour or
part of an hour in respect of the total period worked
by him on such Sunday, or not less than double the
ordinary remuneration inclusive of cost of living
allowance payable in respect of the period ordinarily
worked by him on a week-day, whichever is the
areater; or

{b} pay him not less than one and one-third times his ordinary
rate of remuneration inclusive of cost of living allowance
for each hour or part of an hour in respect of the total

_period worked by him on such Sunday, and grant him
 within seven days of such Sunday one day’s leave and

if he so works for a period exceeding four hours, not

5 : |

(i) Vroulike werknemers—{a) Daaglikse, weeklikse en jaorlikse
perke—Geen werkgewer mag van ’n vroulike werknemer vereis
of haar toelaat om voor 6 vm. of later as 6 nm. op enige dag
te werk nie; ook mag hy van geen vroulike werknemer vereis
of haar toelaat om langer ooriyd as ondefstaande te werk nie:—

(a) 10 uvur in n week; :

(h) twee uur op 'n dag;

{¢) drie agtereenvoigende dae;

(d} 60 dae in ’n jaar;

(b) Kennis van oortyd wat gewerk moet word, moet gan werk-
neimers gegee word —Van geen werknemer mag daar vereis word,
of geen werknemer mag toegelaat word om langer as een uur op
'n dag oortyd te werk nie, leasy die werkgewer—

(i) dié werknemer voor middag daarvan in kennis gestel het; of

(i) aan dié werknemer 'n toercikende ete verskaf het voor sy
met oortydwerk moet begin; of .

(iti) aan* dié werknemer ’n toela¢ van 15c betaal het om die
werknemer in staat te stel om 'n ete te verkry voor die oor-
tydwerk moet begin,

'n Gnderbreking vir ete van minstens een uur moet aan vroulike
werknemers toegestaan word tussen die sluiting van die gewone
werktyd en die begin van oortydwerk as dié oortydwerk langer
as een uur is; met dien verstande dat geen tydskof meer as vyf
uur sonder ‘n onderbreking vir ete mag wees nie.

(3) Dit word geag dat 'n werknemer, benewens enige tydperk
wat hy werklik aldus werk, vir die werkgewer werk—

(a) gedurende cnige tydperk wat hy volgens die vereistes van
’ sy werkgewer op of in enige perseel aanwesig is waarin
die Nywerheid uitgeoefen word; - -
(b} gecurende enige ander tydperk wat hy op of in enige
sodanige perseel aanwesig 1s; en
(¢} gedurende enige tydperk wat hy in bgheer is van enige
voertuig wat in die Nywerheid gebruik word, of dit gedryf
word of nie, 3
met dien verstande dat as dit bewys word dat sodanige werk-
nemer me werklik besig was om te werk nie en dit hom wvry-
gestaan het om sodanige persele of voertuig te verlaat gedurende
enige tydperk in paragraaf () of {¢) genoem,. die vooropstelling
wat by dié subartikel aanvaar word, nie ten opsigte van daardic
werknemer met betrekking tot daardie tydperk van toepassing is
nie.

(4) Cortyd loop daeliks op en moet daeliks gereken word as
tyd gewerk na voltooling van die gewone daelikse werkure van
‘n inrigling.- Vir alle oortydwerk van 'n korter tydperk as 13
minute wat daar van 'n werknemer vereis kan word om fe werk,

moet betaal word as 'n kwartier oortyd. o

(5) Qortyd is van toepassing op alle werknemers in 'n inrigting
uitgesonderd werknemers wat R1600 per jaar of meer ontvang,
lewenskostetoelag. ingeslote, werknemers in diens as handels-
reisigers, handelsreisigers se drywers en opsigters of wagte wat
persele enfof ander ciendom bewaak op ander tye as gedurende
die gewone werkure in subklousule (1) van kiousule 8 genoem,

10. BETALING VIR OORTYD EN VIR WERK OF SATERDAE, SONDAE
EN OPENBARE VAKANSIEDAE.

(1) Oortyd—'n Werkgewer moet aan sy werknemer vir alle
oortyd wat deur hom gewerk word, minstens ondergenoemde
betaal : — )

(@) As hy 'n tydwerker is, minstens 1} maal sy minimum week-

~ loon, met inbegrip van lewenskostetoelae soos voorgeskry!
in kiousule 4 (1), gedeel deur 43 vir elke vur of deel van
'n wur aldus gewerk;

(b) as hy 'n stukwerker is, minstens een en ’n derde maal sy
stukwerkloon, met inbegrip van lewenskostetoelae;

(¢} as hy 'n ketelbediener is, een en ’n derde maal sy minimum
_weekloon, met inbegrip van lewenskostetoelae, gedeel deur
46 vir elke uur of deel van 'n uur aldus gewex_‘k. “

(2) Werk op Sondae—Wanaeer "n werknemer verplig of toe-
" gelaat word om op Sondag ‘te werk, moet sy werkgewer of—
() dié werknemer betaal— i "

(i) as hy aidus vir 'a tydperk van hoogstens vier uur werk,
minstens die gewone besoldiging, met inbegrip van
lewenskostetoelae, ‘wat betaalbaar is ten opsigte van
die tydperk gewoonlik deur hom op 'n weekdag
gewerk; .
as hy aldus langer as vier uur werk, minstens twee
maal sy gewone besoldiging, met inbegrip van lewens-
kostetoelae, vir elke uur of deel van 'n uur ten opsigie
van die totale tydperk deur hom op sodanige Sondag
gewerk, of minstens twee maal die gewone besoldiging,
met inbegrip van lewenskostetoelae, wat betaalbaar is
ten opsigte van die tydperk gewoonlik deur hom op
. 'n weekdag gewerk, na gelang van die grootste; of
(b) hom minstens een ea 'n dgrde maal sy gewone besoldiging

betaal, met inbegrip van lewenskostetoeiae, vir elke uur of
deel van 'n uur ten opsigte van die totale tydperk deur
hom op sodanige Sondag gewerk, en hom binne sewe dae
-van sodanige Sondag. cen dag verlof toestaan en hom.ten

13

(i)



16 A - GOVERNMENT GAZETTE EXTRAORDINARY, 29 DECEMBER 1961

pay him in respect thereol not less than his ordinary
remuneration inclusive of cost of living allowance as if he
had on such day worked his average ordinary working
hours for that day of the week. .

(3) Public Holidays—(a) Paid Public Holidays.—An employee
shall be entitled to leave on full wages and cost of living allow-
ance in respect of the following public holidays and where he is
required or permitted to work on any such holiday, he shall be
paid, in addition to his normal wage and -cost of living allow-
ance in respect of such holiday, wages only at straight time in
respect of the hours so worked:— -

Good Friday, Ascension Day, Day of the Covenaat,
Christmas Day, Boxing Day and New Year’s Day.

(h) Unpaid Public Holidays—Where an employee is instructed

not to report for work on any of the following public holidays:-—

Easter Monday, Van Riebeeck’s Day, Republic Day,
Family Day, Settler’s Day and Kruger Day,

the normal cost of living allowance for that day shall be paid
to the employee in respect of such day but the employer may
deduct from the wage of the employee an amount. equal to his
basic wage in respect of the normal number of hours he would
have worked on such day. : )

Where the employee is required or permitted to work on such
day, however, he shall be paid his pormal cost of living allow-
ance for that day and shall, in addition, receive payment for
time worked at the rate of not less than one and one-third
times his basic wage if a time worker or one and one-third
times his piece-work rates if employed as a piece-worker.

(4) Remuneration payable in terms of any of the provisions
of this clause shall be paid to the employee concerned not later

than the pay day next succeeding the period in respect of which -

such remuneration becomes payable.

(5) Easter Week-end—No work shall be performed after
1 p.m. on the day immediately preceeding Good Friday and the
ﬁm}p‘ljoyees shall be granted the afterncon off as a paid half-
oliday.

The employee shall receive for such afternoon full pay in
respect of the hours normally worked on Thursday afternoons.
Where work is performed on such paid half-holidays the em-
ployee shall, in addition to payment for such half-holiday,
receive payment for time worked after 1 p.m. at overtime rates.

{6) Savings—The provisions of this clause shall not apply to
watchmen, travellers; travellers’ “drivers and to employees in
receipt of a wage amounting to R1,600 per annum ‘or ' over
including cost of living allowance.

'11. SHORT TIME.

(1) An employer shall, prior to the day on and from which
he intends to work short time, notify .all employees concerned
by posting up a notice, or notices, in a prominent position well
known and easily accessible to employees in any section or
department of the establishment concerned. '

(2) Any employee who has not been given notice in terms
of sub-clause (1) hereof shall, on attending at the establishment,
be entitled to be employed for a full working day, or be paid

full wages in lieu thereof.

{3) Where short time is being worked in any establishment,
an employee, whether on time or piece-work, who on any day
_attends at the establishment on the instructions of the employer

or his representative, shall be entitled: to be employed for at |

least four hours on such day, or to receive four hours’ pay at
the prescribed wage or rate in lieu thereof. - -

(4) When short time is being worked no -deduction. shall on
this account -be made from the cost of living allowances payable.

12. PrOVISION OF TEA AND OTHER BEVERAGES.

(1) Where tea (or other beverage) is provided by the employer,
a deduction of not more than five cents per week may be made
from the wages of the employee receiving such tea (or similar
beverage), on condition that no employee may be compelled to
take tea (or other beverage) and that the deduction is permissible
only where the employee has agreed to accept the tea (or other
beverages.)

Reference to' “tea » in this sub-clause shall include the pro-
vision of milk and sugar for mixing with such tea (or other
beverage). : :

(2) Where tea or other beverage is not provided, the employer
shall, at his own expense provide and have immediately available
to his employees at the commencement of each rest interval, and
also at lunch time, a sufficient supply of boiling water and the
necessary utensils for the making of tea.©

13. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED.

(1) Persons Under the Age of 15 Years.—No employer 'shéll
employ any person under the age of 15 years.
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opsigte daarvan minstens sy gewone besoldiging , betaal,
met inbegrip van lewenskostetoelae, asof hy op sodanige
dag sy gemiddelde gewone werkure vir daardie dag van die
week gewerk het. : ‘

(3) Openbare vakansiedae—(a) Betaalde openbare vakansie-
dac—'n Werknemer' is geregtig op verlof met volle besoldiging
en lewenskostetoelae t.0.v. ondergenoemde openbare vakansiedae
en ingeval dit van hom vereis of as hy toegelaat word om op
enigeen van dié vakansiedae te werk, moet aan hom, bo en
behalwe sy gewone loon en lewenskostetoelae t.o.v. dié vakansie-
dag, slegs lone teen gewone tyd to.v. die ure aldus gewerk,
betaal word:—

Goeje Vrydag, Hemelvaartdag, Geloftedag, Kersdag,
Tweede Kersdag, en Nuwejaarsdag.

(b) Onbetaalde openbare vakansieda¢e.—Wanneer ’n werknemer
gelas word om hom nie vir werk op enigeen van ondergencemde
openbare vakansiedae aan te meld nie:— :

Paasmaandag, Van Riebeeckdag, Republiekdag, Gesinsdag,
Setlaarsdag en Krugerdag,

moet die gewone lewenskostetoelae .vir daardie dag aan die
werknemer ten opsigte van sodanige dag betaal word, maar die
werkgewer kan van die werknemer se loon 'n bedrag aftrek wat
gelykstaan met sy basiese loon ten opsigte van die gewone getal
ure wat hy op sodanige dag sou gewerk het.

As die werknemer egter verplig of toegelaat word om op
sodanige dag te werk, moet hy sy gewone lewenskostetoelae vir
daardie dag betaal word, en moet hy daarbenewens besoldiging
ontvang vir tyd gewerk, teen minstens een en 'n derde maal sy
basiese loon as hy 'n tydwerker is en een en n derde maal sy
stukwerkloon as hy 'n stukwerker in diens is. '

(4) Besoldiging wat kragtens enigeen van die bepalings van dié
klousule betaalbaar is, moet aan die betrokke werknemer betaal
word op of voor die betaaldag wat eerste volg op die tydperk
ten opsigte waarvan sodanige besoldiging betaalbaar word.

(5) Paasnaweek.—Geen werk mag na 1 nm. verrig word op die
dag ‘wat Goeie Vrydag onmiddellik voorafgaan nie, en die werk-
nemers moet die agtermiddag as 'n betaalde vakansiehalfdag vry-
gegee word. -

Vir sodanige agtermiddag moet die werknemer volle besoldiging
ontvang ten opsigte van die ure wat gewoonlik op Dnderdag-
agtermiddae gewerk word. Waar werk op sodanige betaalde
vakansiehalfdae verrig word, moet die werknemers, benewens
besoldiging vir sodanige vakansiehalfdag, betaling teen oortyd-
skale ontvang vir werk wat.na 1 nm. verrig word, .

(6) Vaorbehoudsbepaliﬁg.——Die bepalings van “dié klousule is

| pie van toepassing nie op wagte, handelsreisigers, handelsreisigers

se drywers en op werknemers wat 'n loon van meer as R1,600
per-jaar of meer ontvang, met inbegrip van lewenskostetoclae.

3 11, KORTTYD.

(1) 'n Werkgewer moet voor die dag waarop en met ingang
waarvan hy voornemens is om korttyd te werk, alle betrokke
werknemers daarvan in kennis stel deur vertoping van 'n kennis-
gewing of kennisgewings op 'n opvallende, welbekende en vir sy
werknemers gemaklike toeganklike plek in enige afdeling of
departement van die betrokke inrigting. )

(2) Enige werknemer aan wie nie kennis ingevolge subklousule
(1) van die klousule gegee is nie, is geregtig om ’n volle dag te
werk indien  hy vir werk in die inrigting aanwesig is,. of om in
plaas daarvan volle loon te ontvang.

(3) Indien korttyd in °n inrigting gewerk word, is 'n werk-
nemer, hetsy op:tyd- of stukwerk, wat op enige ‘dag by die
inrigting aanwesig is in opdrag van die werkgewer of sy verteen-
woordiger, geregtig om vir minstens vier uur op dié¢ dag te werk,
of om in plaas daarvan vier uur se betaling teen die voorgeskrewe

loon of skaal te ontvang. _ _
- (4) Wanneer korttyd gewerk word, mag' geen: aftrekking om
hierdie rede van die betaalbare lewenskostetoelae gemaak word
nie, ) i

12. VERSKAFFING VAN TEE EN ANDER DRANK.

(1) Waar tee (of ander drank) deur die werkgewer verskaf word,
mag 'n aftrekking van hoogstens Sc_per week van die loon van
die werknemer gemaak word wat di€ tee (of ander drank) ont-
vang, op voorwaarde dat geen werknemer verplig mag word
om tee (of ander drank) te neem nie en dat die aftrekking slegs
toelaatbaar is indien die werknemer ingestem het om die tee (of
ander drank) te ontvang. :

Verwysings na , tee” in dié¢ subklousule omvat melk en suiker
vir gebruik met die tee (of ander dranke).

" (2) Waar geen tee (of ander drank) verskaf word nie, moet die
werkgewer op eie koste by die aanvang van elke ruspouse, asook
met etenstyd, 'n voldoende hoeveelheid kookwater en die nodige
gerei om tee te maak; verskaf en dit onmiddellik beskikbaar hé.

13. INDIENSNEMING VAN BEPAALDE PESONE VERBODE.

(1) Persone onder die ouderdom van 15 jaar—Geen werk-
gewer mag "B persoon onder die ouderdom van 15 jaar in diens
neem nie.
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(2) Females in Certain Occupations.~—(a) The employment ofi
females as presserd, ‘and under-pressers in the clothing section
and as despatch packers and assistant despatch packers is
expressly prohibited; provided that this provision shall not apply
to—

Female under-pressers, despatch packers and assistant
despatch packers, employed as such prior to the date of
coming into force of this Agreement,

(b) A female shall not be required or permitted to use an iron
of more than nine pounds in weight, '

14. ANNUAL LEAVE AND Pamp PuBLic HOLIDAYS,

(1) Annual Leave—{(i) Every employee who on the latest day
on which he can commence his leave shall have completed at
least one year's continuous service with his employer  shall
between the 15th December of each year and the 14th January
of the following year, be granted at least three consecutive
weeks' annual leave made up as follows: — :

(a) 12 ordinary working dayé at full wage and cost of living
allowance; : :

(b) Christmas Day, Boxing Day and New Year’s Day as paid
public holidays in accordance with clause 10 (3) of this
* Agreement; o : g )

(¢) when the Day of the- Covenant falls within the period of

annual leave, it shall in accordance with clause 10 (3) of |

this Agreement also be observed as a paid public holiday
thus extending the annual leave period by one day.

(ii) Any employee who on the 15th December of any year has
not completed 12 months’ continuous. service with his employer
and whose employment has not been terminated, shall be paid—

(@) for each completed month of service in that year an amount
equal to one day’s pay (including cost of living allowance)
" plus— ;

(b) for any of the following public holidays falling: within the
period during which the establishment is closed for the
annual holiday period—Day of the Covenant, Christmas
Day, Boxing Day and New Year’s Day—an amount equal
to one day's pay (including cost of living allowance) in
respect of each such holiday. 3

(iii) Upon termination of employment an employee shall receive
payment in lieu of leave calculated as follows:—

One day’s pay (including cost of living allowance) in respect
of each completed month of service calculated from the 15th

December of the previous year or from the date of engage-~-

.ment, whichever is the shorter period..

' (2) Paid Public ‘Holidays—(i) In.addition to the paid public
holidays normally falling within the period of annual leave, i.e.
Christmas Day, Boxing Day and New Year's Day, each employee
shall be entitled to and be granted leave on fuil pay dnd cost
of living allowance on the Day of the Covenant, Good Friday
and Ascension Day. s

(ii) Where an employee’s service terminates-immediately before
any of the paid public holidays mentioned in sub-clause (2) (i),
he shall be entitled to payment for-such public holidays; pro-
vided they fall within an extended period calculated as follows:—

Une working day in respect of each completed month of
“service (calculated from the day on which the employee last
became entitled to leave or from his date of -engagement
.whichever is the shorter period) shall be added to the date
on which the employee’s service terminates and-if any paid
public holiday falls within such added period it shall be paid
for, and provided further that where the service of an
employee js terminated by his employer, for reasons other
than dismissal without notice for any good cduse recogtiised
by law as sufficient as referred to in paragraph (a) of sub-
clause (1) of.clause«15, -at any time during December of any
year such employee. shall be pdid one day’s pay,-including
cost of living allowance, in respect of each of the public
holidays referred to in paragraph (i) of sub-clause (1) of this

clause, which falls after the date of termination of service. .

(iii) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day, Boxing Day or
New Year’s Day, his employer shall pay him not less than his
ordinary hourly wage in respect of the total period worked on
such day, in addition to the remuneration to which he would
have been entitled had he not so worked. \

(iv) In the event of a paid holiday falling upon 'a Sunday it
shall be observed the day following.

(v) In the event of any of the paid iwlidays referred to in sub--

clauses (1) and (2) -of this-clause falling’ on a Saturday, an
employer -shall pay in. respect thereof to his employee who does
not work on such day his ordinary daily wage in addition to the

remuneration” which is’' due .te him for time worked from the .

Monday to the Friday immediately preceding such Saturday..

() Vroulike, werknemers in- bepaalde bedrywe~—(a) Die in-
diensneming van vroulike werknemers as persers, en onderpersers
in die klerasieafdeling en as versendingsverpakkers em assistent-
versendingsverpakkers is uitdrukiik verbode; met dien verstande
dat hierdie” bepalings nie van toepassing op ondergenoemdes is
nie;— ’ .
Vroulike onderpersers, versendingsverpakkers en assistent-
. versendingsverpakkers wat voor ‘die datum “waarop hierdie
Qoreenkoms in werking tree, in daardie hoedanighede in
diens was. '

(b) 'n Vroulike werknemer kan nie verpliz of toegeladt word
om ’n strykyster van swaarder as nege pond te gebruik nie.

14. JAARLIKSE VERLOF EN BETAALDE OPENBARE V!I\KANSI_FDAF\

(1) Jaarlikse verlof.—(i) Aan elke werknemer wat op die laaste
dag waarop hy sy verlof kan begin, minstens een jaar ononder-
broke diens by sy werkgewer voltooi het, moet tussen 15 Desem-
ber van elke jaar en 14 Januarie van die volgende jaar, minstens
drie agtereenvolgende weke jaarlikse verlof toegestaan word wat
bestaan uit die volgende:—

(a) '1]2 gewone werkdae met volle betaling en lewenskostetoe-
ae; E .

(b) Kersdag,: Tweede Kersdag- en--Nuwejaarsdag- as openbare
- vakansiedae met betaling. ingevolge klousule 10 (3) van
dié Qoreenkoms; e

(¢} as Geloftedag binne die tydperk van jaarlikse verlof val,
moet “dit ook ingevolge Kklousule 10 (3) van die Ooreen-
koms uas ’n openbare vakansiedag miet betaling beskou
word, wat- dus die tydperk van jaarlikse verlof met een
dag verleng. ' ;

(i) Aan 'n werknemer -wat op- 15 Desember van 'n jaar nie 12
maande ononderbroke diens by sy werkgewer voltooi het cni.wie
se diens nie begindig is nie, moet die volgende betaal word: —

(a) Vir elke volle maand diens in daardie jaar, ’n bedrag wat
gelyk is aan een dag se betaling (tnet inbegrip van lewens-
_ kostetoelae) plus—

(b) vir elkeen van die volgende openbare vakansiedae wat
¢ binne die tydperk val waarin die inrigting gesluit is vir
die jaarlikse verloftydperk: Geloftedag, Kersdag, Tweede
- Kersdag en Nuwejaarsdag—'n bedrag gelyk aan een dag
se betaling (met inbegrip van lewenskostetoelae) ten opsigte

van ¢lke sodanige dag. :

(iii) By begindiging van diens moet 'n werknemer, in plaas van
verlof, betaling wat soos volg bereken word, ontvang:—

Een dag se betaling (met inbegrip van lewenskostetoelae)
ten opsigte van elke volle maand diens gereken vanaf 15
Desember van di¢ voorafgaande jaar, of, na gelang van die
“korste' tydperk, die datum’ van indiensneming, . :

(2) Openbare vakansiedae met betaling.—(i) Bo en behalwe die
openbare vakansiedae met betaling wat gewoonlik binne die tyd-
perk van jaarlikse verlof val, d.w.s. Kersdag, Tweede Kersdag
en Nuwejaarsdag, is elke werknemer geregtig op verlof met volle
betaling en lewenskostetoelae to.v. Geloftedag, Goeie Vrydag,
en Hemelvaartsdag, - e ’

(if) As 'n werknemer se diens eindig onmiddellik voor een van
die -openbare vakansiedae: met betaling in . subklousule (2) (i)
genoem, is hy geregtig op betaling vir daardie openbare vakansie-
daedmils lhuile binne 'n verlengde tydperk, wat soos volg bereken
word, val:— : : b el

Een werkdag ten opsigte van eclke volle maand diens
(gercken van die dag waarop die-werknemer lans op verlof
geregtig geword het, of, na gelang van die kortste tydperk,
van die datum van indiensneming) moet gevoeg word by die
datum - waarop die werknemer se diens eindig en indien ’n
-openbare vakansiedag -binne sodanige toegevoegde tydperk
val, moet daarvoor betaal word; en voorts met dien verstande
dat waar die diens van 'n werknemer begindig word deur ’n
werkgewer weens oorsake anders as ontslag sonder kennis-

.gewing..om:enige goeie rede wat kragtens wet as voldoende
- beskou word,. in. paragraaf (q) 'van subklousule: (1). van
kiousule 15 genoem, te eniger tyd gedurende Desember van
enige jaar, moet aan sodanige werknemer met betrekking tot
elk van die openbare vakansiedae in paragraaf (i) van sub-
klousule (1) van dié klousule genoem wat na die datum van
diensbegindiging val, een dag se loon betaal word, met
inbegrip van lewenskostetoelae.’ I

(i) As 'n werknemer op -Goeie Vrydag, Hemelvaartdag,
Geloftedag, Kersdag, Tweede Kersdag of Nuwcjaarsdag werk,
moet-sy werkgewer hom t.o.v. die totale tydperk wat op sodanige:
dag gewerk word, besoldiging betaa] teen 'n skaal van minstens
Sy gewone uurloon, bo en behalwe die besoldiging waarop hy

geregtig sou gewees het as hy nie aldus gewerk het nie.

(iv) As 'n openbare vakénsiedag met betaling op 'n Sondag val,
moet dit op die daaropvolgende dag toegestaan word.

(v) As enigeen van die openbare vakansiedae in subklousule (1)
en (2) van di€ artikel genoem, op ’n Saterdag val, moet 'n werk-

‘gewer sy werknemer wat nie op sodanige dag werk nie, sy gewone

dagloon betaal bo en behalwe die besoldiging wat aan hom ver-
skuldig is vir tyd wat van Maandag tot Vrydag, wat dié Saterdag
onmiddellik voorafgaan, gewerk is, :

-
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(vi) Whenever an employee works upon a paid holiday falling
ppon a Saturday, payment for any such day shall be in terms of
paragraph (v) hereof, pius, in addition, one and one-third times
his hourly rate of wage inclusive of cost of lLiving aliowance for
each hour or part of an hour worked on such Saturday.

(3) Payment for Leave—The employer shall pay to his
employee to whom leave is granted in termas of sub-clause (1)
hereof, his pay in respect of leave not later than the last working
day before the commencement of the said period and any amount
paid to an employse in terms of sub-clause (1) or sub-clause (2)
shall be calculated at the rate of remuneration which the employee
was receiving immediately prior to the dafe upon which the leave
became due or his employment ferminated, as the. case may be,

 and whenever an employee is remunerated on a basis other than -

in accordance with the time actually worked by him, his ordinary
rate of remuneration shall, for the purpose of this clause, be
calculated as though he were paid by the hour and shall be ascer-
tained at any date by dividing his total remuneration during the
three months immediately preceding that date, or during the total

riod of his employment by the employer concerned, whicheyer
is the shorter, by the number of hours worked during the period
in respect of which such remuneration was paid. :

(4) For the purpose of this clause employment shali be deemed
to commence from— :
(@) the date on which the employee entered the employer's
services; or :

(b) the dats on which an employee who has, in accordance with
the provisions of any other law been granted leave of
absence on full pay, became entitled to such leave in terms

of such law whichever may be the later.

(5) Short time shall not be deducted by an employer, when
computing the period of employment qualifying for annual leave,
in terms of sub-clause (1) of this clausz.

(6) Where an employee has absented himself from work for -

any reason, other than that referred to in sub-clanse (9), which
is not satisfactory to his employer, such period of absence shall
not be considered as employment in terms of sub-clause (1) of
this clause. -

(T} Clerical Employees, Mainzenance Personnel and Night
Watchmen—An employer may make mutual arrangements with
his clerical employess, maintenance personnel and night watch-
men to take their annual holiday at a period other than between
the 15th Decemnber and the ensumig 14th January, as provided for
in sub-clause (1) of this clause and in that event such employee
shall: be entitled to not less than three consecutive weeks leave
to be granted not later than within three months of the year of
employment to which it relates. -

(8). Leave and Notice not 1o be Concurrent.—Egrcept in the case
of monthly-paid employees, the period of annual leave of an
employee during the months of December and January shall not
be concurrent with any period during which an employee is
under notice of {ermination of employment or is undergoing
military training.

(%) Any period during which an employee—
{a} is on leave in terms of sub-clause (1) or
(b is required to undergo military training; or
¢} is absent from work on the instructions of or at the request
of the emplover; or
() is absent from work owing to illness, or by reason of the

fact that no female shall work in an establishment and no

employer shall require or permit any female to work in
his establishment during the period commencing four weeks
prior to the expected date of her confinement and ending
eight weeks after birth; i the child is stillborn or dies
‘before the expiration of eight weeks after birth, the pro-
visions of this paragraph shall cease to apply as from a
date fixed by an inspector; -

shall be deemed to be employment for the purpose of sub-clauses
(1) and (2), provided that—

(i} the provisions of paragraph (d) shall not apply in respect
of any period of absence owing to illness of more than
three consecutive days, if the employee, not being an
employee referred to in sub-paragraph (i) fails, after a
request for such certificate by the employer, to submit to
the employer a certificate by a medical practitioner that he
was prevented by illpess from deing his work, or in respect
of that portion of any fotal period of absence during any
éwclvc months of employment, which is in excess of thirty

ays;
an employee whose employer is required in terms of any
Act of Parliament to provide for the care and treatment of
such employee when sick or injured, shall not be required
to submit a certificate by a medical practilioner in respect
of any period of absence referred to i sub-paragraph (i),

i8

i}

- dieps ondergaan nie.

(vi) As 'n werknemer op °n betaalde vakansiedag werk wat op
‘n Saterdag val, is die besoldiging vir elke sodanige dag dié scos
bepaal in paragraaf (v) hiervan plus, daarbenewens, een en 'n
derde maal sy uurloon vir elke uur of deel van 'n uur op
sodanige Saterdag gewerk. :

(3) Betaling vir verlof—~Die werkgewer moet aan sy werk-
nemer aan wie verlof kragtens subklousule (1) hiervan tocge-
staan is, sy besoldiging ten opsigte van verlof op of voor die
laaste werkdag voor die aanvang van die genoemde tydperk
betaal, en enige bedrag wat kragtens subklousule (1) of (2) zan
'n werknemer betaal word, moet bereken word teen die skaal van
besoldiging wat die werknemer ontvang het onmiddellik. voor die
datum waarop die verlof verskuldig geword het, of, pa gelang
van die geval, sy diens gegindig het, en as 'n werknemer op ’n
ander basis as dié ooreenkomstig die tyd wat hy werklik gewerk
het, besoldig word, moet sy gewone skaal van besoldiging vir die
toepassing van hierdie artikel bereken word asof hy by die uur
betaal is en moet op enige datum bepazl word deur sy totale
besoldiging gedurende die dric maande onmiddellik voor daardie
datim of, na gelang van die kortste tydperk, die totale dienstyd-
perk by die beirokke werkgewer, te deel deur die getal ure wat
gedurende die tydperk waarvoor dié besoldiging betaal s,
gewerk is.

(4) Vir die toepassing van dié klousule word dit beskou dat
diens begin— )

(@) van dic datum waarop die werknemer by die werkgewer
in diens getree het; of

(b) van die datum waarop ’n werknemer, aan wie afwesig-
heidsverlof ooreemkomsiig die bepalings van enige ander
wet met volle besoldiging tocgestaan is, op sodanigs verlof
ooreenkomstig sodanige wet geregtiz geword het, nzumlik
die jongsie datum. :

(5) Geen_korttyd moet deur die werkgewer by die berckening
van die dienstydperk vir kwalifisering vir jaarlikse verlof krag-
tens subklousule (1) van di¢ klousule afgc‘trek word nie.

(6) As 'n werknemer van die werk weggebly het om enige
ander rede as di¢ in subartikel {9) genoem, om 'n rede wat vir sy
werkgewer onbevredigend is, moet dié tydperk van afwesigheid
pie as diens kragtens subklousule (1) van di¢ klousule beskou

- word nie,

(1) Klerklike werknemers, onderhoudpersoneel en nagwagte.—
'n Werkgewer kan met sy klerklike werknemers, onderhoud-
personeel en nagwagte onderling ooreenkom om hul juarlikse
verlof op ’'n apder tydperk te neem as tussen 13 Desember en
die daaropvolgende 14de Januarie, soos bepaal in subklousule (1)
van di¢ klousule, en in dié geval is sodanige werknemer op
minstens drie. agiercenvolgende weke verlof geregtig, wat toe-
gestaan moet word binne dric maande van die werkiaar waarop
dit betrekking het.

(8} Verlof en apscgging mag nie saamval nie.~Vitgesonderd in
die geval van maandeliksbetaalde werknemers mag die tydperk
van 'n werknemer se jaarlikse verlof gedurende die maande
Desernber en Januarie nie saamval met 'n tydperk van opsegging
van 'n werknemer se diens of ’n tydperk waarin hy militére

(9) Elke tydperk waarin "n werknemer—
(@) met verlof is ooreenkomstig subklousule (1); of
(b). verplig word om militére opleiding te ondergaan; of
‘() op las of ofp versoek van sy werkgewer van sy werk
afwesig.is; 0
(d) van sy werk afwesig is weens siekte of weens die feit dat
geen vroulike werknemer in 'n inrigting werksaam mag
wees en geen werkgewer vam 'n vroulike werknemer kan
vereis of haar kan toelaat om in sy inrigting te werk
gedurende die tydperk wat vier weke voor die verwagte
datam van haar bevalling begin en wat agt weke pa die
geboorte eindig, nie; as die kindjie doodgebore word, of
sterwe voor verloop .van agt weke na die geboorte, hou
die bepalings van di¢ subklousule op om van krag te
wees van die datum af wat deur 'n iuspekteur vasgestel
word;
word vir die tocpassing van subklousules (1) en (2) as diens
beskou; met dien verstande dat—

(i} die bepalings van paragraaf (d) nie f.ov. 'n tydperk vaom
afwesigheid weeng siekic vir langer as dric agtereenvolgende
daze van tocpassing is nie, as die werknemer, wat nie ‘n
werknemer wat in subparagraaf (i) gencem is nie, in
gebreke bly, nadat sy werkgewer om so 'n sertifikaat gevra
het, om aan dic werkgewer 'n sertifikaat van 'n gencesheer
voor te 1& dat hy weens siekte verhinder was om te werk,
of t.o.v. daardie gedeelte van ’n totale tydperk van afwesig-
heid gedurende emige 12 maande, van meer as 30 dae;
van 'n werknemer wie se werkgewer kinglens ’n Jandswet
verplig is om te voorsien in die versorging en behandeling
van dié werknemer by siekte of besering, nie vercis kan
word om ten opsigte van enige tydperk wan afwesighekl
waarna in subklousule (i) verwys word, 'n pencesheer se
sertifikaat voor te 1€ nie.

(i)
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" (10} Advance Notice of Anruaf Leave Period—At least one
calendar month’s notice of the actual date of the end of the
year vacation penod shall be given by the employer by exhibition
of an appropriate notice in the factory in a conspicuous place
readily accessible to his employees.

13. TERMINATION OF EMPLOYMENT.

(1) Period of Notice—Subject to—

{@) the right of an employer or an employee to terminate a
contract of employment without notice for any good cause
recognised by law as sudficient;

(b) the provisions of any written Agreement between the
_employer and his employees which provides for a period
of notice of equal duration on both sides and for longer
that one week or one month as the case may be;

{¢) the provisions of sub-clause (8) of this clause;

an Lmaluyer and his employee shall, in the case of a weekly paid
employee, give not less than one Week’ notice and in the case
of a monthly paid employee, not' less than one month’s notice, of
his intention to terminate the contract of emaloymem

(2) Payment or Forfeiture in Ifq:f of. qufc"e.—w;n' the event of
an employer or an employee failing to give notice as provided
in sub-clanse (1) hereof, he shail pay or forfeit respectively—

{d) in the case of a weekly paid employee, one week’s pay;
1)) in the case of a monthly paid employee, one month’s pay;

at the rate of pay which such employee was receiving immediately
before the date of such termination.

in the above regard absence from work without prior permis-
sion for a period of six consecutive calendar days shall constitute
a termination of the contract of services unless within such six
days the employee has furnished to- his employer a medical
certificate 'certifying his inability to perform his usual work, in
which case the employer must, within three days of receipt of
such certificate advise the employe:: that he will keep his employ-
ment open until the employee is able to work or tender to such
emplovee written notice of termination of service. Any employer
who fails to keep the employee’s employment open or to tender
notice within such three days, sha\fJ be rEqulred to pay the
employee in lien of such notice.

(3} Nothwithstanding anything to” the contrary in this Agree-
ment, should any money .owing by an employer ito an employee
by way of wages be insufficient to meet.the folll amount of for-

feiture referred to in sub-clause (2) of this clause, the employer -

shall ‘be entitled to retain such amount from other benefits (if
any) which were in the process of accrual to such employee at the
time of termination of his contract of employment.

For the purpose of this sub-clanse any payment which may

be due to an employee in terms of sub-clauses (1), (2) and (3) of -

clause 14 of this Agreement shall also be regarded as a benefit in
the 1Jroces<; of accrual. s

(4 When an-dgreement is entered info in terms of sub-clause
(1) of this clause, the payment or forfeiture in lieu of notice shall
be proportionate to the period of notice agreed upon.

(5) Date of Operation of Notice.~—{1) Weekly Paid Employees.—-
Notice shall be piven not later than and shall take effect from
the day which concludes the working week of the establishment

notwithstanding that such day may not be the regular pay ddy !

of the establishment,

(i) Monihly Paid Employees—Notice ‘shall ‘be given at any
time prior to the usual closing time of the establishment on the .

last working day of the calendar month and shall” operate from
the fiwst day of the succeeding month,

" (6) For the purpose of this clause, a week’s notice shall mean
a4 working week of 43 hours, or a full week's pay in lien thereof,
and the same proviso shall apply to the period of notice pre-
seribed or mutwally agreed upon, in terms of sub-clause (!).

{7) Where short time is worked in an establishment, notice to
terminate employment shall be in terms of paiagiaphs {a} and
{b) hereof: —

(@) An empleyee may ferminate his comract of employment
by giving his employer notice equivalent to the number of
days being warked in the week preceding the notice week;
and

(b) an employer working short time, _sha_n give like notice to an
employee to terminate his contract of employment,

(8) Trial Periods: (a) Weekly Employees. —-The provisions  of
this ciause shall not apply in respect of the first week after com-
mencing employment. Such week shall be deemed to be a
peried of trial during which the employment may be terminated
by the employer or the employee at four hours netice,

" klousnle aangegaan is,

{10) Voomifkcnnisgéivfng van jaarlikse  verloftydperk.—Die
werkgewer moet minstens een kalendermaand-vooruit kennis gee

_van die werklike datum van die vakanpsietydperk aan die cinde

van die jaa.r deur 'n geskikte kennisgewing in die fabriek te
vertoon op ‘n opvallende plek wat maklik vir sy werknemers
toeganklik is.

15. DIENSBEEINDIGING.
(1) Diensopseggingstyd.~~Behoudens—
(@) die reg van ’n werkgewer of ’n werknemer om ’n diens-

kontrak te begindig sonder kennisgewing om emige goeie
rede wat by wei as voldoende beskou word;

(b) die -bepalings van enige skriftelike Qoreenkoms tussen 'nm
werkgewer en sy werknemers wat voorsiening maak vir 'n
diensopseggingstyd van gelyke duur aan albei kante en vir
langer as een week of ¢en maand, na gelang van die geval;

(c) die bepalings van subklousule (8) van dié klousule;

moet 'n werkgewer en sy werknemer in die geval van nn weekliks-
betaa{de werknemer kennis van minstens een week, en in die geval
van 'n maandeliksbetaalde werknemer kennis van minstens
een maand gee van sy voorneme om die diens;komrak te beéindig.

*,

(2) Betaling of wrbeaﬂng in plaas van diensopsegging ~-Inge-
val 'n werkgewer of 'n werknemer in-gebreke bly ‘om diens op fe
sé soos bepaal in subklousule (1) hiervan, moet hy onderskeidelik
die volgende betaal of verbeur—

(@) in die geval van 'n weekliksbetaalde werknemer,
s¢ -loon;

(b} in die geval van ’'n madnde]:kshema]de werkncmel. een
maand se loon;

teen die loonskaal wat sodanige werknemer ontvang het onimid-
deiik voor die datum van sodanige beéindiging.

Ten opsigte van bogenocemde maak afwesigheid van werk
sonder voorafgaande toesi..mmmg vir n tydperk van ses opeen-
volgende kalenderdae n begindiging van ‘n dienskontrak uit, tensy
die werknemer sy werkgewer binne sodanige ses dae van ‘'n
doktersertifikaat voorsien het waarin sy ongeskikt!zeid vir die

een week

- verrigting van sy gewone werk gesertifiscer word, in watter geval

die werkgewer binne drie dae van die ontvangs van sodanige
seriifikaat die werknemer moet meedeel dat hy sy werk sal
oophou totdat die werknemer in staat is om {c werk, of 'n skrif- -
telike kennisgewing van diensbeéindiging van sodanige werknemer
moet gee. Enige werkgewer wat versuimr om dic werknemer se

werk oop te hou of om sodanige drie dae se kenwsge\wng te gee
moet die werknemer betaal in pians van sodamge kennisgewing te
gee.

{3) Ondanks mdcrslmdendc bqﬁaimgs in hierdie Oofeenkoms,
het *n werkgewer die reg om, indien enige bedrag wat hy 'n
werkneiner aan loon vl.rakuldrg is, onvoldoende is om die: ver-
‘beurde bedrag te dek wat in subklousule (2) van di¢ klousule
genoem word, die tekort aan te suiwer uit enige ander voordele
(as daar voorde;e was) wat op sodanige werknemer se naam ten
tyde van die beBindiging van sy dienskontrak aan dic oploop was.

Vir die toepassing van dié e.ub&lousu]e word enige bedrap
wat ingevolge subnlousules (1), (2 en (3) van klousuie 14 van
diz Coreenkoms aan 'n werknemer betaalbaar mag wees, ook
beskou as 'n voordee! wat aan die opk){ap was.

{4) As daar 'n omeen}'oms kragtens suLkwusule (1) van dtc
dan is die betaling of -verbeuring in
plaas van kenn:sgcwmg in verhouding tot cise opseggingstyd
waartoe ooreengekom is.

(5 Datum wagrop kennisgewing van krag word ~(1) Weel-
liksbeiaalde werknemers—-Kennisgewing mag nie later gegee
word nie as, en word van krag vanuf, dic dag waarop die
werkweek van ’n inrigting eindig, al is sodanige dag nie die
gewone betaaldag van die inrigiing nie.

(if) Maandelil:sbetaaide werknemers—¥ennisgewing, moet op
epige tyd gegee: word voor die gewone - sluitingsiyd van die
m*:ghno op die Inaste wer kdag van die kalendermaand en {iree
in werking vanaf die eerste dag van die daaropveigende maand.

{6) Vir die taepas:ma van dié klousule word met n week se
keumsgcwmg bedoel 'n werkweek van 43 uur, of 'n volle week-
loon in plaas daarvan, en diesclide be pallug i5 van toepassing

{ op die dlcnsopseggmﬂwierr nyn veorgeskryf :ngevolge subklousule
1 (1.

(7) Waar korttyd in 'n inrigting gewerk word. is kennisgewing
van diensopsegging kragtens (@) en (b) hiervan soos wolg:—
(@) 'n Werknemer kan sy dienskontrak begindig deur aan sy
werkgewer kennis te gee gelykstaande aan die getal dae
gewerk in die week wat die opseggingsweek voorafgaan;
en

(b)) 'n werknemer wat korttyd werk, moet soortgelyke kennis-
gewing aan ’n werkgewer gee om sy dienskontrak te
beéindig.

(8) Procftydperke—{(ay Weellikse we:ka:emers.—[):e bepalings
van hierdie artikel is nie van toepassing t.o.v. die eerste week na
diensaanvaarding nie. Sodanige weéek moet beskou word as 'n
proeftydperk waartydens diens deur die werkgewer of die werk-
nemer met kennisgewing van 4 uur bedindig kan word.

‘19
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(b)) Monthly Emplo%'ecs.—wThe provisions of this clause shall
not apply during the first four weeks of employment.’ Such four
weeks shall be deemed to be a period of trial during which the
employment may be terminated by the employer or the employee
at 24 hours notice.

16. TooLs AND MATERIALS.

The employer shall, free of any charge, supply 'to_the
employees all tools (other than scissors), materials and requisites
for the manufacture of clothing.

17. ProuIBITION OF QUTWORK AND DISCLOSURE OF
EmMpPLOYERS PATTERNS, ETC.

(1) No employer in the industry shall give out any work to be
manufactured except in a factory as defined in terms of the
Factories, Machinery and Building Work ‘Act, 1941, as amended,
nor shall he require or permit any person to perform any work
in the Clothing Industry on his behalf other than either—

(@) as an employee of that employer, in which event all work
to be performed by such employee shall be performed in
the establishment of the employer; or

(b) as an employee of another employer in the industry to
\évhon} he has given cut work to be performed on his
ehalf. : T

(2) For the purpose of this clause an “employer in the
Industry ? shall include a person who is not himself a manu-
facturer, but who gives out work to others which, if performed
on the premises of the person giving out the work, would
constitute work within the Clothing Industry as defined. For
the purposes of this sub-clause “giving out work ™ shall include
the issue of materials for the purpose of having such materials
made up into garments or portions of garments. ‘

(3) No employee in the emplby of an employer shall disclose
to any other employer or- person any cutting patterns or
templates used by his employer. / '

(4) No employer shall induce any employee of another
employer to disclose any cutting patterns or templates used by
such employee’s employer. :

18. TrRADE UNION SUBSCRIPTIONS.

An employer shall, at the written request of his employee,
make deductions weekly from the employee’s remuneration of
any amount or. amounis of subscriptions, specified in the said
‘written request, to the funds of the Garment Workers’ Union of
the Western Province, and shall forward the amount or amounts
so deducted to the secretary of the said trade union not later
than the fifteenth of each month immediately succeeding the
month during which such deductions were made.

Signed at George on behalf of the parties this 2Ist day of
July, 1961. )
G. H. F. Crous,
Chairman of the Board.

- J. SHER, i
Duly Authorised Representative
(Employer).

L. A. PETERSEN, .
Duly Authorised Representative
. {Emp]oyees).
J. G. KLEINGELD,
Secretary of the Board.

Witnesses:

(1) M. GREENBERG.
(2) J. G. SKENE.
e ————————————————
No. 1293.] {29 December 1961.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

CLOTHING INDUSTRY.

1, ALFRED ERNEST TROLLIP, Minister of Labour,
hereby in terms of sub-section (1) of section rwenty-two
of the Factories, Machinery and Building Work Act, 1941,
as amended, declare the provisions of the Agreement and
notice relating to the Clothing Industry, published .under
Government Notice No. 1292 of the 29th December, 1961,
to be on the whole not less favourable to the persons
whose hours of work and remuneration in respect of
overtime, public holidays and work on Sundays and
public holidays are regulated thereby than the relative
provisions of the said Act, as amended.

. _ A.E. TROLLIP,
Minister of Labour.
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(b) Maandelikse werknemers—Die bepalings van hierdie arti-
kel is nie van toepassing t.o.v.-die eerste vier weke diens nie.
Sodanige vier weke moet beskou word as ’n proeftydperk waar-
tydens diens deur die werkgewer of die werknemer met kennis-
gewing van 24 uur befindig kan word.

16. (GEREEDSKAP EN MATERIAAL.

Die werkgewer moct alIéA gereedskap (uitgesonderd skére),
materiaal en bepodigdhede vir die vervaardiging van klerasie
kosteloos aan werknemers verskaf.

17. VERBOD OP BUITEWERK EN OPENBAARMAKING VAN
| WERKGEWERS SE PATRONE, ENS.

(1) Geen werkgewer in die Nywerheid mag werk uitgee om
vervaardig te word nie, behalwe in 'n fabriek soos omskryf
kragtens die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
soos gewysig; ook mag hy van niemand vereis of hom toelaat
om werk in die Klerasienywerheid ten behoewe van homself te
verrig nie, behalwe of—

(a) as 'n werknemer van daardie werkgewer; in dié geval moet
alle werk wat deur dié werknemer verrig word, in die
inrigting van die werkgewer uitgevoer word; of

(b} as 'n werknemer van 'n ander werkgewer in die Mywerheid
aan wie werk uitgegee is wat ten behoewe van hom verrig
moet word. ‘

(2) Vir die toepassing van dié klousule sluit 'n ,, werkgewer in
die Nywerheid” "n persoon in wat nie self 'n vervaardiger is nie
maar wat werk uitgee aan ander wat, as dit uiigevoer word op
die perseel van die persoon wat die werk uitgee, werk binne die
Klerasienywerheid, soos omskryf, sou uitmaak. Vir die toepassing
van dié subklousule sluit ., werk uitgee”™ die -uitreiking van
materiaal in vir die doel om dié materiaal in kledingstukke of
gedeeltes van kledingstukke te laat opmaak.

(3) Geen werknemer in diens van 'n werkgewer mag snypatrone
of leipatrone wat deur sy werkgewer gebruik weord, aan 'n ander
werkgewer openbaar maak nie.

(4) Geen werkgewer mag 'n werknemer van enige ander
werkgewer oorreed om snypatrone of leipairone wat deur dié
werknemer se werkgewer gebruik word, openbaar te maak nie.

18. LEDEGELD VAN VAKVERENIGING.

'n Werkgewer ‘moet op skriftelike versoek van sy werknemer
weekliks aftrekkings maak . van die werknemer se besoldiging van
enige bedrag of bedrae aan ledegeld wat in die genoemde skrifte-
like versoek genoem word, aan die fonds van die Garment
Workers' Union .en moet die bedrag of bedrae aldus afgetrek op
of voor die 15de van .elke maand ‘onmiddellik na die maand
waarin dié aftrekkings gemaak is.'aan die sekretaris van die
genoemde vakvereniging stuur.

Namens die partye op hede die 21ste dag van Julie 1961 op
George onderteken. :

G. H. F. Crous,

- Voorsitter van die Raad.

1. SHER,
Behoorlik gemagiigde verteenwoordiger
i (Werkgewer).

- L. A. PETERSEN,
Behooriik gemagtigde verteenwoordiger
: {(Werknemers).

"J. G, KiEiNGELD,
Sckretfaris van die Raad.

‘Getuies:

(1) M. GREENBERG.
(2) J. G. SKENE,

No. 1293.] [29 Desember 1961.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SO0S GEWYSIG.

KLERASIENYWERHEID.

Fk. Avrrep Ernest TroLLip, Minister van Arbeid,
verklaar hierby, kragtens subartikel (1) van artikel fwee-
en-twintig van die Wet op Fabrieke, Masjineric en Bou-
werk, 1941, soos gewysig, dat die bepalings van die Oor-
eenkoms en kennisgewing in verband met die Klerasie-
nywerheid gepubliseer by Goewermentskennisgewing No.
1292 van 29 Desember 1961, oor die algemeen vir persone

. wie se werkure en beloning ten opsigte van oortyd. open-

bare feesdae en werk op Sondac en openbare feesdae
daarby gereél word, nie minder gunstig is nie as die oor-
eenstemmende bepalings van genoemde Wet, 800s pewysig.

A, E. TROLLIFP,
Minister van Arbeid.
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No. 1294] . | [29 December 1961.
-~ WAR MEASURES ACT, 1940.

SUSPENSION OF COST OF LIVING ALLOWANCE
* RUGULATIONS PUBLISHED UNDER WAR
. MEASURE No. 43 OF 1942, AS AMENDED.

CLOTHING INDUSTRY.

1, ALFRED ERNEST TROLLIP, M'inistcr of Labour,
hereby, in terms of sub-regulation (1) of regulation 4 of

the Regulations published under War Measure No. 43 of |
1942, -as amended, suspend the operation of the said

regulations in respect of all employees for whom wages
are prescribed in the Agreement for the Clothing Industry
published under Government Notice No. 1292 of the 29th
December, 1961.

A. E. TROLLIP, -

Minister of Labour. 5

No. 1294.] | [29 Desember 1961.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN LEWENSKOSTETOELAEREGU-
LASIES  GEPUBLISEER | BY  OORLOGS.

MAATREEL No. 43 van 1942, SOOS GEWYSIG.
KLERASIENYWERHEID.

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid,
skort hierby, kragtens subregulasie (1) van regulasie 4 van
die Regulasies wat by Qorlogsmaatreél No. 43 van 1942,
s00s gewysig, gepubliseer is, die bepalings van genoemde
regulasies op ten opsigte van alle werknemers vir wie lone
voorgeskryf word in die Ooreenkoms vir die Klerasie-
nywerheid, wat by Goewermentskenenisgewing No. 1292
van 29 Desember 1961, gepubliseer is. = -

A. E. TROLLIP,
Minister van Arbeid.

MONTHLY BULLETIN OF STATISTICS

Issued by the Bureau of Census and Statistics, Pretoria

Contains a comprehensive coverage of current .

statistical information on a great variety of

economic and social subjects. Each issue contains

more than 100 statistical tables as well as
~ statistical annexures

Republic of South Africa - - 6Cc per copy (6.00 per year)
fverseas - - - - - - - - - - 658 per copy (R6.60 per year)

Price

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

| MAANDBULLETIN VAN STATISTIEK -
1 Uitg_ereik deur die Blurd vir Sensus en Statistiek, Pretoria =~

Behels ‘n omvattende dekking van lopende

statistiese inligting oor 'n groot verskeidenheid

van ekonomiese en maatskaplike onderwerpe.

Elke uitgawe bevat meer as 100 statistiese tabelle
‘ ~asook statistiese bylaes |

Republiek van Suid-Afrika 60¢ per eksemplaar (RE.00 per jaar)
Buiteland - - - - - - - - 63c ger eksemplaar (R6.G0 per jaar)

Prys

VERKRYGBAAR VAN DIE STAATS_DRUKKER,

PRETORIA EN KAAPSTAD
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SUBSCRIPTION: In the Republie of 8.A,, S.W.A., Bechuanaland Protectorate,

and Nyasaland, Mogambique, Angola, the Republics of the Congo.
. . (RO.75 elsewhere) per annum,

This Journal embodies inier alia a
monthly economic review (with statis-
tics) of business and industrial con-
ditions in South Africa, the latest
Departmental information on market
possibilities for South African products
in countries at present covered by
South Africa’s Overseas Trade Repre-
sentatives, lists of trade enquiries;
jtems of industrial activity in South.
Africa, the latest information on price
and commodity control, and articles
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besigheids- en nywerheidsteestande in
Suid-Afrika, die jongste departementele
inligting oor afsetmoontlikhede vir
Suid-Afrikaanse predukte in lande waar
Suid-Afrika ocorsese  handelsverteen-
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besonderhede in verband met nywer-
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‘oor die handel en nywerheid

DPie maandbled

van

INTEKENGELD: In die Republiek van §.A., Suidwes-Afrika, Betsjocanaland-

van Rhodesic en Nj land,
i plaar, of teen RO.50 per jaar

‘die Departement van Handel en Nywerheid

Protektoraat, Swasieland, Basoetoland. die Federasie

biek, Angola, die Republicke Kongo, Tanganjika, Kenja en Uganda teen RO.05 per eksem-
(R0.75 elders) vooruithetaalbaar aan die Staatsdrukker, Pretoria

VERSKYN IN ALBEl AMPTELIKE TALE

22




BUITENGEWONE STAATSKOERANT, 29 DESEMBER 196 :i_ 23

Rates of Posfage from South Africa
to other Countries by=
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IT PAYS YOU WELL 10 SAVE

SAVE

% FOR YOUR FAMILY’S FUTURE!
* FOR YOUR OWN HOME!

% FOR YOUR RETIREMENT!

% FOR ALL EMERGENCIES!

POST OFFICE. SAVINGS BANK

_ ~ The Post Offlce Savings Bank earns 3% interest on the monthly balance, of which
; mlerest up to R100 per annum is Free of Income Tax. o
The first depos:f need to be no more than 10c. ~ Such an account is very handy in times of
emergency or when on hol:day, as depos:ts or withdrawals can be made at any Post Offtca
i the Republic. : :
Not more than ‘R4,000 may be deposited by one person during a financial year.-

DIT BETAAL U OM TE SPAAR

SPAAR

% VIR U FAMILIE SE TOEKOMS!

* VIR U EEE HUIS!

% VIR U AFTREDE! t

* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

j Dle Posspaarbank verd“ien 3% rente op die maandelikse balans, waarvan fot R100
per ;aar van die rente van fnkomstebe:‘astﬁ-zg Vrygestel is.
Die eérste beleggmg hoef nie meer as 10c te wees nie. So 'n rekening is baie handlg
“in tye van nood of wanneer met vakansie, omdat stortings en terugvorderings by enige
Poskantoor in die Republiek gedoen kan word.
Nie meer as R4 000 mag gedurende 'n boekjaar deur een persoon ingele word nie.

The Government Printer, Pretoria. d i Die Staatsdrukker, Pretoria.
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