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GOVERNMENT NOTICES.
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DEPARTMENT OF LABOUR.
No. 811.] ) [30 May 1963.
INDUSTRIAL CONCILIATION ACT, 1956.

LAUNDRY, CLEANING AND DYEING INDUSTRY

(CAPE). .

On behalf of the Minister of Labour, I, MAaRaIs
ViLIoEN, Deputy-Minister of Labour, do hereby—

(@) in terms of paragraph (a) of sub-section (1) of

" section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that all the provi-

sions of the Agreement which appears in the
Schedule hereto and which relates to the Laundry,
Cleaning and Dyeing Industry, shall ‘be binding

from the second Monday after the date of publica-

tion of this notice and for the period ending two

years from the said second Monday, upon the.

employers’ organisation and the trade unions which
entered into the said Agreement and upon the
employers and employeces who are members of the
said organisation or_unions;

(b) in terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the

provisions of the said Agreement, excluding those.

contained in clauses 2, 5 (6) (j). 21, 22 and 23,
shall be binding from the second Monday after
the date of publication of this notice and for the
period ending two years from the said second
Monday, upon all employers and employees other

than those referred to in paragraph (a) of this
riotice, who are engaged or employed in the said

_Industry in the Magisterial Districts of the Cape,
Wynberg, Bellville, Simonstown, Paarl, Somerset
West, Stellenbosch and Wellington; and

(¢) in terms of paragraph (a) of sub-section (3) of

section forty-eight of the said Act, declare that in. [

the Magisterial Districts of the Cape, Wynberg,
Bellville, ‘Simonstown, Paarl, Somerset West,
Stellenbosch and Wellington and from the second
Monday after the date of publication of this notice
and for the period ending two years from the said
second Monday, the provisions of the said Agree-
ment, excluding those contained in . clauses 2,
5 (6) (), 21, 22 and 23, shall mutatis mutandis

be binding upon all Natives employed in the said |
Industry by the employers upon whom any of the -
said provisions are.binding in respect of employees |
and upon those employers in respect of Natives

in their employ. : .

M. VILJOEN,

A-—3944858

~ Deputy-Minister of Labour.

DEPARTEMENT VAN ARBEID.
No. 811.] | _ T ' [30 Mei 1963.
WET OP NYWERHEIDSVERSOENING, 1956.

WAS-, SKOONMAAK- EN KLEURNYWERHEID
_ (KAAP). -

~ Namens die Minister van Arbeid verklaar ek, MARAIS
ViLJoEN, Adjunk-minister van Arbeid, hierby—

(@) kragtens paragraaf (a) van subartikel (1) van artikel

agt-en-veertic van die Wet op Nywerheidsversoe-

ning, 1956, soos gewysig, dat al die bepalings van

" die Ooreenkoms wat in diec Bylae hiervan verskyn
en op die Was-, Skoonmaak- en Kleurnywerheid
betrekking het, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat twee jaar vanaf genoemde -
tweede Maandag eindig, bindend is vir die werk-
gewersorganisasic en die vakverenigings wat
genoemde Qoreenkoms aangegaan het en vir die

~ werkgewers en werknemers wat lede van genoemde
organisasie of vakverenigings is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié ver-
vat in klousules 2, 5 (6) (). 21, 22 en 23, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir "n tydperk wat
twee jaar vanaf genoemde tweede Maandag eindig,
bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hiérdie
‘kennisgewing, wat betrokke is by of in diens is in
genoemde nywerheid in die landdrosdistrikte die
Kaap, Wynberg, Bellville, Simonstad, Paarl, Somer-
set-Wes, Stellenbosch en Wellington; en o

(¢) kragtens paragraaf () van sybartikel (3) van artikel
_ agt-en-veertig van genoemde Wet, dat die bepalings
van genoemde Qoreenkoms, uitgesonderd dié ver-
vat in klousules 2, 5 (6) (), 21, 22 en 23, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
twee jaar vanaf genoemde tweede Maandag eindig,
in die landdrosdistrikte die Kaap, Wynberg, Bell-
© ville, Simonstad, Paarl, Somerset-Wes, Stellenbosch
- en Wellington, mutatis mutandis bindend is vir alle
Naturelle in diens.in genoemde nywerheid by dié
.werkgewers vir wie .enigeen van genoemde bepa-
lings ten opsigte van werknemers bindend is en vir
daardie werkgewers ten opsigte van Naturelle in
hul diens. ) .

M. VILJOEN,
Adjunk-minister van Arbeid.
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (CAPE}

AGREEMENT _
in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the
Capz Town 72d District Lauudry, Cleaners’ and Dyers’
Association

(hereinafter referred to as *the em loyers " or the “employers’

organisation ™), of the one part, and
National Union of Laundering, Cleamng and Dyeing Workers
and the
Laundering, Cleamng and Dyeing Workers Union of South

Africa

(hereinafter referred to as “the employees™ or

inions ), of the other part, _

being parties to the Industrial Council for the Laundry, Cleaning

and Dyeing Industry (Cape). -

“the frade

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magisterial
Districts of the Ca}:c, Wynberg, Bellville, Simonstown, Paarl,
Somerset West, Stellenbosch and Wellington by all employers
who are engaged in the Laundry, Cleaning and Dyeing Industry
and who are members of the employers’ organisation, and by all
employees who are employed in the Laundry, Cleaning and Dyeing '
Industry, who are members of the trade unions and for whom
minimum wages aré prescribed in this Agreement,

2. PERIOD OF OPERATION.

This Agreement shall come into operation on such date as .may:

be specified by the Minister in terms of sub-section {1) of section
for!ty eight of the Act, and shall remain in force for two years.
or such pcrlod as may be determmed by him.

. 4 DEFINmONs

Unless the contrary intzntion ‘appears, any’ expresswn used in
this Agreement which ‘is defined in the Industrial Conciliation Act, !
1956, shall have the same meaning as in that Act. and un]ess'
‘inconsistent with the context—

“ boiler attendant™ means an employee engaged in ﬁrmg a
boiler and ensuring that the water level and steam prcssure is:
maintained;

“ boiler allendant qualified ” means a “boiler attendant who
has had not less than six monihs experience;

“boiler attendant, unqualified” means a boiler attendant who
has had less than six months’ experience;

“bulk sorter ” means an employee engaged in sorting pmeesscd
and/or finished articles according to the code mark of the
receiving depot, agent or canvasser, but not according to the
customer’s complete identification marks: Provided that a
bulk sorter may hang up and sort on to depot lines;

“bulk sorter, male, qualified” means a male bulk sorter who

. has had not less than three months’ experience;

“ bulk sorter, male, unqualified ” means a male bulk sorter who
has had less than three months’ experience; .

“bulk sorter, female, qualified” means a female bulk sorter

~ who has had not less than three months’ experience; :

“bulk sorter, female, unqualified” means a female bulk sorter'
who his had less than three months’ experlem:c
* calender’ machine or mangle operator ” means an employee
who is engaged in feeding or taking off articles into or from,
a calender machine or mangle and who 1.ay start or stop the,
machine, and includes a shaker, preparer, receiver and folder;
% calender machine or mangle operator, qualified” means a
calender machine or mangle operator who has had not less
than six months’ experience;

“calender machine or mangle operator; unqualified” means
a_calender machine or mangle operator who has had less than.
six months experience;

“ canvasser " means an employee who is engaged in mvltmg,

soliciting or canvassing orders for goods to be laundered,
ironed, dry cleaned or dyed and who may collect goods for
laundering, ironing, dry cleaning or dyeing, may quote prices
and issue invoices, and may deliver goods to customers and
accept payment therefor and issue receipts;
* canvasser, grade A" means a canvasser ‘who operates from
a motor vehicle of not less than 1,000 Ib. unladen weight;
% canvasser, grade B” means a canvasser who operates from:
a motor vehicle of less than 1,000 1b. unladen weight;

* canvasser, grade C” means a canvasser who operates from
any other kind of transport;

“casual employee” means an employee who is employed by
the same employer for not more than three days in any one
week; -

chargehand” means an employer. who, under the supervision
of a foreman, forewoman, cleaner or dyer, is in charge of
a group or section of employees; .
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NYWERHEIDSRAAD VIR DIE WAS-, SKOONMAAK- EN
~ KLEURNYWERHEID (KAAP).

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheldsversoenmg,
1956, gesluit en aangegaan tussen die

Cape Town and District Laundry, Cleaners™ and Dyers
Association

(hicronder die ,, werkgewers” of die ,, werkgewersorgamsame "
genoem), aan die een kant, en die .

National Union of Laundering, ‘Cleaning and Dye:ng Workers

en die
Laundering, Cleaning and Dyeing Workers Union of South Africa

(hieronder die . werknemers " of die ,» vakverenigings ™ genoém),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Was-, Skoonmaak-
en Kleurnywerheid (Kaap). - g )

1. TOEPASSINGSBESTEK VAN ODREENKOMS

Die bepalings van hierdie Qoreenkoms moet nagekom word
in die landdrosdistrikte die Kaap, Wynberg, Bellville, Simonstad,
Paarl, Somerset-Wes, Stellenbosch en Wellington deur alle werk-
gewers in die Wes-, Skoonmaak- en Kleurnywerheid wat lede
van die werkgewcrsorgamsasm is, en deur alle werknemers in,
diens in die Was-, Skoonmaak- en Kleurnywerheld wat lede van
die vakveremgmgs is en vir wie minimum lone 1r1 die Ooreen-
kems voorgeskryf word.

2. GELDIGHEIDSDUUR.

Die Qoreenkoms tree in werking op 'n datum wat deur die
Minister ingevolge subartikel (1) van artikel agr-en- veemg van die
Wet bepaal word en bly twee jaar van krag of vir 'n Lydperk wat
hy kan vasstel. )

3. Wommuska INGS.

‘Tensy dle teenoorgestelde bedoeling blyk, het -alle u:tdrukkmgs
wat in dic’ Qoreenkoms gebesig enin die “Wet' op ‘Nywerheids-

“versoeding, 1956, omskryf word, dieselfde betekems as in di€¢ Wet,
cen tensy dit onbes[aanba,ar met die sameha

ts, beteken—-

,, ketelbediener ™ ’n werknemer wat 'n stoomketel stook en sorg
dat die- waterpeil en stoomdruk in stand gehou word; .

,» ketelbediener, gekwalifiseer,” "n ketelbedienér met minstens
~ses maande ondervinding;

,» ketelbediener, ongekwalifiseer,”
as ses. maande ondervmdmg,

,, massasorteerder ” 'n werknemer wat behandelde en fof . klaar
.artikels sorteer .volgens die kodemerk van die ontvangdepot,
agent of werwer, maar nie volgens die volledige u1tkenmngs-
merke van die kiam nie: Met dien verstande dat 'n massa-
sorteerder volgens depotlyne kan ophang en sorteer;

,» massasorteerder, man, gekwalifiseer,” 'n manlike massasor-
teerder met minstens drie maande ondervmdmg,

,, massasorieerder, man, ongekwalifiseer,” *n manlike massasor-
teerder met minder as drie maande ondervmdmg

,» massasorteerder, vrou, gekwalifiseer,” ’n vroulike massasor—-
teerder met. minstens drie maande ondervmqu, !

., massasorteerder, vrou, ongekwalifiseer,” 'n vroulike massasor-
teerder met minder as drie maande ondervmdmg,

i ka!andermaslten- of mangelbediener” ’n werknemer wat
artikels in of uit ’n kalandermasjien of mangel vaer of
haal en wat die masjien kan aan- of afskakel, en omvat dit
n skudder, bereider, ontvanger en opvouer;

i kaiandermasnen- of mangelbediener, gekwa!lﬁseer n
kalandermasjien- of mangelbediener met minstens ses; maande
ondervinding;

» kalandermasjien- of mangelbediener, ongﬂkwaltﬁseer.“ n
kalandermasjien- of mangelbediener met minder as ses
maande ondervinding;

,» werwer ? 'n werknemer wat bestellings inwag, aanvra of werf
vir goedere wat gewas, gestryk, droogskoongemaak of gekleur
moet word en wat goedere kan bymekaarmaak om gewas,
gestryk, droogskoongemaak of gekleur te word, pryse kan

« kwoteer en fakture uitreik, en goedere aan klante kan aflewer
en betaling daarvoor ontvang en kwitansies uitreik;

» WErwer graad A” ’n werwer wat met gebrunkmakmg van
’n motorvoertuig van minstens 1,000 1b. onbelaste gewig sy
werk doen;

» Werwer graad B” ’'n werwer wat met gebruikmaking van
’n motorvoertuig van onder 1,000 Ib, onbelaste gewig sy werk
doen;

»werwer graad C” ’'n werwer wal met gebruikmaking van
enige ander soort vervoermiddel sy werk doen;

,» los werknemer ” ’n werknemer wat hoogstens drie dae in n
week by dieselfde werkgewer werk;

,, onderbaas ” ’n werknemer wat onder toesig van 'n voorman,
-voorvrou, skoonmaker of kleurder verantwoordelik is vir 'n
groep of afdeling werknemers;

EE

n ketelbediener met minder
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“ checker ¥ means an employee engaged in verifying articles '

- before or after the cleaning process with the customer’s list
Fiat offirm’stinvoice and who may— - - o0t el s

(@) under the supervision of an invoice clerk, complete
invoices and enter prices;

(b) make copies of the customer’s list or the firm’s invoice;

(c) compile despatch sheéts; .. -

(d) determine and record _th_e: weight and quantity of pro-

cessed articlés; -

“ checker, qualified” means a- checker who has had not less
than 12 months’ experience; -
~ “checker, unqualified,” means a checker who has had less than
' 12 months’ experience; - - - '
*“ checker’s assistant” means an employee engaged in opening

_up. parcels -or -bundles -of "articles’ received and- counting -out '

or calling over the pieces for the checker, and who may

classify articles but not according to the customer’s complete

' “identification marks; i . -

© *checker’s assistant, male, qualified,” means a male checker’s

. assistant who has had not less than three months’ experience;

* checker’s assistant, male, unqualified,”” means a male checker’s
assistant who has had less than three months’ experience;

« checker's assistant, female, qualified,” means a female checker’s

assistant who has had not less than three months’ experience;

“ checker's  assistant, female, unqualified,” means a female

checker’s assistant who has had less than three months’

experience; = - _ S o i
“ cleaner ” means an employee who, in the dry cleaning section
-of an establishment— : G

(i) controls or supervises the work of employees engaged
in cleaning articles' by the dry cleaning and wet
cleaning processes; :

(i) is responsible for treatment to be employed in remov-

. ing spots or stains; . )
(iii) may compound stock solutions or issue spot removers;

(iv) may himself be engaged in the work which he controls " '

or supervises. . .

“cleaner,  qualified,” means a cleaner with rot less than three

years' experience; - - !
* cleaner, unqualified,” means a cleaner who has ‘had less than
three years’ experience; :

“clerk ¥ means an' employee, eng;_\gs_ed_in writing, typing, filing :
or any other clerical work, and includes a cashier, a store-:
man and a telephone operator, but does not include any other -

class of employee defined elsewhere in this clause, regardless

" employee’s duties;

“ clerk, male, qualified.” Teans a m'élé‘:c-:l'éﬂ':"\iv:ﬁo 'I'ias"'h_ad not

- less than five years’ experience;
“clerk, ‘male, unqualified,”’
© less than five years® experience;

means a male clerk who has had

" clerk, -female, qualified,” means a female clerk who ha§ tiad"

~“not less than four years’ experience;

“ clerk, female, unqualified,” means a female clerk who has 'had -

less than four years' experience;

"% collector ¥ means an employee who, operating on foot, by’
pedal cycle or push cart, is required to collect or deliver
- -goods, or who may"accompany i canvasser or a driver of.
a motof vehicle to -collect -or deliver goods, and' who in |-
tespect thereof may issue dockets and accept payment, but’

who may not drive the vehicle or invite, solicit’ or canvass
ordeérs. : i o .

“collector, qualified,” means a collector with not less than six

" months’ experience;

- " collector, unqualified,” means a collector with less than six

months® experience;

“ driver of ‘motor vehicle ”_.n_)emis_ an employee, other than a
canvasser, engaged in driving a ‘motor vehicle for one or

more of the following purposes:— E

(a) Acting as chauffeur; ; :
‘(b) -transporting goods or personnel;

¢y collecting or delivering ‘carpets, furnishings and furniiure;:

" (d) collecting from contract customers goods to be laun-
'dero;]d, dry cleaned or dyed, or delivering the cleaned
goods; . ' .
() delivering of goods and accepting payment therefor;

‘For the purposes of this definition “driving a motor vehicle "
‘includes all periods of driving and an{ time spent by the employee"
0

in connection with the vehicle -or load, and any other period
during which he is required to remain at his post in readiness

to drive; and '

“oontract customers ™ includes customers, other- than retail
cusomers, who by arrdngement provide wholesale orders to
be laundered, dry cleaned or dyed;

“ dry brusher ” means an employee engaged in checking articles
for marks arising from processing and who may erase such
-marks with a.dry brush; .

“ dry brusher, male, qualified,” means a male dry brusher with
not less than three months’ experience; o )

“dry brusher, male, ungualified,” means a male dry brusher

.- with less than three months’ experience; . N i

“.dry ‘brusher,. female, -qualified,” means a. female dry brusher
with not less than three months'-experience; * - !

“ dry brusher, female, unqualified,” means a female dry brusher
with less than three months’ experience;

f the fact that, clerical work. may. form part -of such

, nasiener™ ’n werknemer wat stukke voor of na die skoon-
maakproses vergelyk met die klant se lys of die fabriek se

- faktuuf -en” wat— - . b T sl et

(a) fakture onder toesig van ’n faktuurklerk kan invul en
pryse opteken; )

(b) afskrifte van die klant se lys of die fabrick se faktuur
kan maak; -~ - -

(c) versendingslyste kan opstel; .

(d) die gewig en hoeveelheid van behandelde goedere kan
vasstel en opteken;” S o

,» nasiener, gekwalifiseer,” *n nasiener met minstens 12 maande
ondervinding; '

. Dasiener, ongekwalifiseer,” °n - nasiener met minder as 12
maande ondervinding; . ‘ .

»Dasienershulp” ’n  werknemer wat pakkies of bondels
ingekome goedere oopmaak en die stukke vir die “nasiener
uittel of afroep, en wat artikels kan klassifiseer maar nie
volgens die klant se volledige uitkenningsmerke nie; |

,» nasienershulp, man, gekwalifiscer,” 'n manlike nasienershulp
_met. minstens dric maande ondervinding;

., nasienershulp, man, ongekwalifiseer,”. ’n ‘'manlike nasieners-
hulp met minder as drie maande ondervinding;: -

§ & o - L ]

,, nasiznershulp, vrou, gekwalifiseer,” 'n vroulike nasienershulp
met minstens drie maande ondervinding; - :

,» hasienershulp, vrou, ongekwalifiseer,” ’n vroulike nasieners-
help met minder as dric maande ondervinding; °

.. skoonmaker® ’n werknemer wat in die droogskoonmaak-
afdeling van °n inrigting— ; Wi

(i) beheer of toesig het oor die werk van werknemers wat
goedere in die droogskoonmaak- of natskoonmaak-
prosesse skoonmaak; ) :

(ii) verantwoordelikheid dra vir, die behandeling wat toe-
gepas moet word om kolle en vlekke te verwyder; _ -

(iii) standaardoplossings kan aanmaak of vlekuithalers uit-
: reik; o
(iv) self werksaam kan wees in die werk waaroor hy toesig
en beheer het; ' :

., skoonmaker, gekwalifiseer,” *n skoonmaker met minstens drie
‘jaar ondervinding; o :
., skoonmaker, ongekwalifiseer,” *n skoonmaker met minder' as
drie jaar ondervinding; Fooast g s h
» klerk ™ 'n_werknemer wat skryf-, tik-, liasseer- of enige ander
klerklike werk doen en. omvat dit ’n kassier, 'n pakhuis-
man en 'n telefonis maar nie ‘n ander klas werknemer wat
- ..elders in hierdie klousule omskryf word. nie, ongeag die feit
dat klerklike werk deel van so 'n werknemer se pligte kan
1 uitmaak; - o - i y sl o ;
,, klerk, man, gekwalifiscer,” 'n manlike klerk met minstens -vyf
. jaar ondervinding; a7 0 _ e
. klerk; man, ongekwalifiseer,” 'n manlike klerk met minder as
vyf jaar ondervinding; : . .
wklerk, vrou, gekwalifiseer,” ’'n -vroulike klerk met minstens
vier jaar ondervinding; : - L
., lerk, vrou, ongekwalifiseer,” 'n vroulike klerk met minder as
vier jaar ondervinding; ey
,, insamelaar” 'n werknemer wat goedere te .voet, per fiets of
“stootkarretjie moet afhaal of afiewer, of wat *n werwer of
bestuurder van 'n motorvoertuig kan vergesel om goedere af
te haal of af te lewer; en wat ten opsigte daarvan. ontvang-
- strokies ‘kan uitreik en-geld in ontvangs neem, maar wat nie
die voertuig mag bestuur of bestellings inwag, daarom vra
of -werf nie; ‘s : .
,, insamelaar, gekwalifiseer,” ’n insamelaar met minstens ses
maande ondervinding; P : id
,, insamelaar, ongekwalifiscer,” *n insamelaar met minder as ses
~ maande ondervinding; . By et
., bestuurder van ’n motorvoertuig ” n ander’ werknemer .as ‘n
werwer, wat ‘n motorvoertuig vir een of meer van onder-
. .genoemde doeleindes bestuur:— : ' :

(a) As chauffeur optree; = T

(b) goedere of personeel vervoer; &

. (¢) tapyte, toebehore of meubels afhaal of aflewer; _

(d) goedere wat géwas, skoongemaak of gekleur moet word,
by kontrakklante afhaal of die skoongemaakte goedere
aflewer; . T !

(e) goedere aflewer en betaling daarvoor ontvang.

Vir die toepassing van dié woordomskrywing omvat ,’n motor-

voertuig bestuur” alle tydperke bestee aan bestuur en alle tyd

wat die werknemer aan werk in verband met die voertuig of die

_vrag bestee asook enige ander tydperk wat h_y_ op sy pos gereed

moet bly om te bestuur; en beteken

,, kontrakklante ” "klante, -uitgesonderd kleinhandelklante, wat
volgens oorcenkoms groothandelbestellings verskaf vir goedere
" om gewas, droogskoongemaak of gekleur moet word; :

,droéborselaar * *n werknemér wat artikels nagaan vir merke
wat deur die behandelingsproses veroorsaak. is en wat sulke
merke met 'n droé borsel kan verwyder;: = )

,» droéborseldar, man, gekwalifiseer,” 'n manlike  dro&borselaar
met minstens drie maande ondervinding; - .

,, droéborselaar, man, ongekwalifiscer,” ’n_manlike droéborse-
_laar met minder as dric maande ondervinding; .

.dioghorselaar, vrou, gekwalifiseer,” n vfoulike drogborselaar
" ‘met minstens drie maande ondervinding; - i 4

,, droéborselaar, vrou, ongekwalifiseer,”-’n vroulike- drotborse-
“laar met minder as drie maande ondervinding;
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“ dyer ” means an employee who is engaged in or who supervises
the dying and bleaching process and who decides on the
nature, type, blending and .application of the dyes or other
chemicals to be used; . f = =

“dye stirrer” means an employee who is engaged in. stirring
a dye solution during the process of dyeing;

“ dye stirrer, qualified,” means a dye stirrer who has had not
less than six months’ experience; ' . g

“ dye stirrer, unqualified,” means a dye stirrer who has had
less than six months’ experience;

“ emergency work ” means any work which, owing to the break- |

down of machinery or plant, or "to the breakdown or
threatensd breakdown of buildings or to other unforeseen
circumnstances such as fire, storm, accident, epidemic violence
or theft, must be carried out without delay, and includes
work to be done for ships and work in connection with the
loading and unloading of railway trucks or vehicles of the
South African Railways and Harbours; : s = .

“ establishment ® means any premises in or in connection with
which one or more employees are engaged in the Laundry,
Dry Cleaning and Dyeing Industry; . s

“ examiner ” means an employee engaged in examining laun-
dered, cleaned or dyed goods for faults or blemishes after
the completion of all the processes involved; -

“examiner, qualified,” miéans an examiner who bas had not
less than six months’ experience; . i

“ examiner, unqualified,” means an examiner who has had less

~_than six months’. experience; o 2 ]

“ experience ” means the period or total periods of employment
which an employee had had with an employer or different
employers in the particular category in which he is engaged;

“factory clerk” means an employee engaged in one or more
of the following duties:— . g

{a) Weighing or counting and recording quantities; -

(b) recording performance times and other particulars
relating to production; .. oS :

(¢) recording the progress of work in the factory;

(d) recording particulars. in regard to requisitions for and
issues of material and equipment;

(e} booking out parcels and/or -compleﬁn_g .fqn.‘{‘ls- for éo_st-'

ing or record purposes; . St

- “factory clerk, qualified,” means a factory clerk who has had
not less than twelve months’ experience; i

““factory clerk, unqualified,” means a -factory clerk who has
had less than twelve months’ experience; ; ¢

“ finishing hand” means an employee, other:than-4 calender
machine operator, engaged in ironing, pressing or . steaming

articles to shape. after processing, and' who may -carry out.

minor adjustments to the machine  which .he .operates; ,

“ finishing hand, male, qualified,” means a male finishing hand
who has had not less than nine months’ experience; .

* finishing hand, male, unqualified,” means a male finishing
‘hand who has had less thian nine months’ experience;
“finishing hand, female, qualified,” means a female finishing
_ hand who has had not less than six months’ experience; -
“ finishing hand, female, unqualified,” means a female finishing

hand who has had less than six months” experience;

“foreman ** means an employee who supervises and is in charge
of the employees (other than clerks and receiving depot
attendants) in an establishment and who ensures that the work
is properly and efficiently performed; . :

“ forewoman ” means a female employee who supervises and
is in charge of the employees (other than elerks and receiving
depot attendants) in an establishment and who ensures that
the work is properly and efficiently performed; -

“ general worker” means an employee engaged in one or more
of the following duties:— :

(a) Cleaning or polishing premises, vehicles, machinery or |

implements;
(b) brushing articles and turping out pockets prior to the
‘cleaning process;

(c) fetching and carrying_artiéles, and moving machinery or

equipment; _ :
(d) loading and unloading articles, excluding the duties of
a machine operator; ;
(¢) making tea or similar beverages;
(f) removing ashes or refuse;
(g) shovelling and carting coal;

“ general worker, male, qualified, under 18 years of age means
a male general worker, under 18 years of age, who has had
not less than 12 months’ experience;

“ general worker, male, unqualified, under 18 years of age”
means a male general worker, under 18 years of age, who has
had less than 12 months’ experience;

*general worker, female, qualified, under 18 years of age”
means a female general worker, under 18 years of age, who
has had not less than 12 months’ experience;

®general worker, female, unqualified, under 18 years of age”

- means a female general worker, under 18 years of age, who
has had less than 12 months’ experience;

= general worker, female, qualified, over 18 years of age,” means
a female general worker, over 18 years of age, who has had
not less than six-months’ experience;. : .

* general worker, female, unqualified, over 18 years of “age,”
means a female general worker, over 18 years, of age, who
has had less than six months’ experience; '

4

a

» kleurder ” 'n werknemer wat werksaam is by, of toesig hou
oor die kleur- en bleikproses-en wat besluit oor die aard,
tipe, vermenging en aanwending van die kleurstowwe of
ander chemikalieg wat gebruik moet word; :

» kleurroerder ” *n werknemer wat.’n kleuroplosging tydens die
kieurproses roer; N’

» kleurroerder, gekwalifiseer,” ’n kleurroeder met minstens ses
maande ondervinding;

» kleurroerder, ongekwalifiseer,” 'n kleurroerder met minder as

. ses maande ondervinding;

»» noodwerk ” enige werk wat as gevolg van die onklaarraking
van masjinerie of installasie; of die instorting of dreigende
instorting van geboue, of ander onvoorsiene ~gebeurlikhede
soos brand, storms, ongelukke, epidemies, gewelddade of dief-
stal, sonder versuim uitgevoer moet word, en omvat werk wat
vir ‘skepe gedoen moet word, en werk in verband met die
laai en aflaai van spoorwegtrokke of voertuie van die Suid-
Afrikaanse Spoorweé en Hawens;

"y inrigiing ™ enige perseel waarop of in verband waarmee een

of meer werknemers in die Wassery-, Droogskoonmaak- en
Kleurnywerheid in diens is; E :

»ondersoeker” 'n werknemer wat artikels wat klaar gewas,
gestryk, skoongemaak of gekleur is, na die voltooiing van al

" die. betrokke prosesse, met die oog op foute en gebreke
ondersoek; = 7 T s

» ondersoeker, gekwalifiseer,”- 'n ondersoeker met minstens ses

maande ondervinding;

wondersoeker, ongekwalifiseer,” 'n ondersoeker met minder as

ses maande ondervinding;

s ondervinding ” die tydperk of gesamentlike tydperke wat ’n
werknemer by ’'n werkgewer of verskillende werkgewers in sy
besondere kategorie gewerk het; )

., fabrieksklerk ” ’n werknemer wat een of meer van die vol-

gende pligte uitvoer;— .

(a) Hoeveelhede weeg of tel en opteken;

(b) werktydperke en ander gegewens betreffende produksie
) aanteken; B : . o :

(c) die vordering -van werk in die ‘fabrick aanteken;

(d) gegewens omtrent rekwisisies vir of uitreiking van -

materiaal en uitrusting aanteken;
(e) van uitgaande pakkette boekhou en/of vorms vir koste-
berekening of aantekenings invul; :

,, fabrieksklerk, gekwalifiseer,” 'n fabricksklerk met minstens
12 maande ondervinding;

5, Tabrieksklerk, ongekwalifiseer,” ’n fabricksklerk met minder

as 12 maande ondervinding; -

. yafwerker” ’n werknemer, uitgesonderd ’n ka]a_nderlﬁa’sjien-

- bediener, wat goedere na behandeling na fatsoen stryk, pers
of stoom en kleiner verstellings kan maak aan ’'n masjien

. ‘waarmee hy werk:’

', afwerker, man, gekwalifiseer,” 'n manlike afwerker met min-

bl

stens nege maande ondervinding;

» afwerker, man, ongekwalifiseer,” ’'n manlike afwerker met
minder as nege maande ondervinding;

. afwerker, vrou, gekwalifiseer,” ’n vroulike afwerker met min-
stens ses maande ondervinding;

,» afwerker, vrou, ongekwalifiseer,” ’n vroulike afwerker met
minder as ses maande ondervinding; B

» Voorman ™ ’n werknemer wat oor die ander werknemers (uit-

gesonderd klerke en ontvapgdepotklerke) in 'n inrigting gesag

voer en toesig hou en wat sorg dra dat die werk doeltreffend

en na behore gedoen word; . )
s voorvron™ ’n vroulike werknemer wat oor die ander werk-
nemers (uitgesonderd klerke en ontvangdepotklerke) in ’n
inrigting gesag voer en toesig hou en wat sorg dra dag die
- werk doeltreffend en na behore gedoen word;
,» algemene werksman® ’n werknemer in diens vir enigeen of

. meer van ondergenoemde werksaamhede:—
(@) Persele, voertuie, masjinerie of implemente skoonmaak

of poleer;

(b) artikels borsel en sakke omkeer voordat dit skoonge-
maak word; -

(c) artikels gaan haal en dra en masjinerie of uitrusting
verskuif;

(d) artikels op- of aflaai, maar nie die pligte van 'n
masjienbediener uitvoer nie; :

(e) tee of dergelike dranke maak;

(f) as of afval verwyder; :

(g) steenkool met skopgrawe bewerk en steenkool .vervoer;

., algemene werksman, man, gekwalfiseer, onder 18 jaar,” ’n
manlike algemene werksman, onder 18 jaar, met minstens
12 maande ondervinding;

., algemene werksman, man, ongekwalifiseer, onder 18 jaar,” 'n
manlike algemene werksman, onder 18 jaar, met minder as
12 maande ondervinding; .

,,algemene werksman, vrou, gekwalifiseer, onder 18 jaar,” 'n
yroulike algemene werksman, onder 18 jaar, met minstens
12 maande ondervinding;

,» algemene werksman, vrou, ongekwalifiseer, onder 18 jaar,” ’n
vroulike algemene werksman, onder 18 jaar, met minder as
12 maande ondervinding;

. algemene werksman, vrou, gekwalifiseer, oor 18 jaar,” 'n

- vroulike algemene werksman, oor 18 jaar, met minstens ses
maande ondervinding;

“ algemene werksman, vrou, ongekwalifiseer, oor 18 jaar,” ’n
vroulike ‘algemene werksman, cor 18 jaar, met minder as ses
maande ondervinding;

b
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“ incentive wage system™ means a

amount -or volume of work performed by him;

"“invisible mender” means an-employee engaged in darning or
mending articles by’ applying methods designed to- rcstore or
retain the original fabric or colour pattern;.

“invisible mender, qualified,” means an invisible mender who
has had not less than two years’ experience;
“invisible mender, unqualified,”. means an invisible _mender
who has had less than two years’ experience;
- *“invoice clerk” means an employee (other than 'a checker

or a receiving depot attendant) engaged in ‘entering up and |

pricing articles on invoices;

“invoice clerk, male, qualified,” means a male invoice clcrk
who has had not less than two years’.experience;

“invoice clerk, male, unqualified,” means a male invoice clerk
who has had less than two- years’ experience;

“ invoice clerk, female. qualified,” means a female invoice clerk
who has had not less than two years’ expenence,

“invoice clerk, female, unqualified,” means a female invoice

. clerk who has had less than two years’ experience;

o Laundry, Cleaning and Dyeing Industry” or “ Industry
means the industry in- which.employers .and employees are
associated for the purpose of laundering, cleaning or dyeing
all types of woven, spun, knitted or crotcheted fabrics, or
articles - made from such fabrics, including upholstery or
‘upholstered articles and includes  all operations incidental
thereto or consequent thereon, if carried out by such
employers and their employees;-

““ machine operator * means an employce who operates, attends,
_ starts or stops a power-dnven machine and 'who may feed
or take off from such machine; and the expression “ operat-
ing a machine ” shall have a corresponding meaning: Pro-
v1ded that a machine operator may be required to carry out
_minor adjustments;

“ machine operator, qual;.ﬁed * means a machme operamr who
has had.not less than nine months’ experience; -

““machine operator, ‘unqualified,” means a machine operator
whao has had less lhan nine months’ experience;

“ maintenance man’
mechanic, responsible for minor ‘adjustments -and repairs to
machmery, plant, buildings and equipment;
“manager ” means an employee specifically charged by his
em loyer with the overall supervision of, responsibility for
management of the activities' in or in connection with
the establishment, but does not-include an employee who
“acts as deputy in the temporary" absence of the manager;
“marker” 'means an employee engaged in marking articles
-, with customer’s identification marks either on the- material
"itself or on tapes or tabs for attachment to the articles, and
who may record the .condition of ‘the articles on the estab-

lishment’s invoice or the customary list; and, where articles.

have already been marked, verify such markmgs with the
" firm’s invoice or the customer s list;

- *“marker, qualiﬁed » means a marker who has had not less
than six months’ experience;

“ matker, unqualified,” means a marke.r who has had less than |

six-months’ experience;

“mechanic ”’ means an employee engaged in work normally |
. performed by a skilled artisan ‘and, for the purposes of this

meéans a person. who

definition, the term “ skilled arl:san
‘trade designated or

has -served his apprenticeship in

deemed to have been designated under the Apprenticeship -

Act, 1944, or who ‘holds a certificate of *proficiency issued
to him by the Registrar of Apprcutwesh]p in terms of section
six of the Training of Artisans Act, 1951, or a certificate
issued to him by the said Regisirar in térms of either
section fweo (7) or section seven (3) of the said Act; :

“ mechanic’s labourer” means. an. employee who assists a .
mechanic or a maintenance man with his work and who .
i 3

may grease and oil machinery;

“ mechanic’s labourer, qualified » means a mechanic’s labourer |

who has had not less than six months’ experience;

“ machanic’s labourer, unqualified,” :
Iabourer who has had less than six months’ experience;

“mender ” nteans an employee, ‘other than an invisible mender,

engaged in altering, repairing or mending wov.en or knitted

- articies;

“ mender, quahﬁed ¥ means a mender how has had not Tess

than six months’ experience;

mender, unquahﬁed,” means a. ménder how has had less.

than six months’ experience; .,

“ messenger ” means an employee who is engaged in dehvenng
letters . and messages, folding statements and inserting ‘them-
in. envelopes, sealing envelopes, rubber stamping, mailing -

correspondence and pa.rcels, and collecting mail;
“ messenger, male, qualified,”. means a male messenger who
has had not less than six. months ‘experience;

'« messenger, male, unqualified,” means a male messenger who

“has had less than six months’ experience;

“ messenger, femalei]aquahﬁed means a female rne_sscnger who '

has had not less than three months’ expérience;

“messenger,. female, unqualified,”. means_a. female meksengcr

_-who has had Jess than three’ months e.xpenenoe

istemn whereby the remune--|
- ration- of an employee is calculated on the basis of the "

means an employee, other than a |

o bestuurder ™

. mmerkeér”

means. a mechanic’s

--,,presl:asw Ioonstetsel * ’n steisel waaronder 'n wcrknemer se

besoldiging bereken word op grondsiag van die hoeveclheld
~ of omvang van die werk deur hom verrig;
.. fynstopper * ’'n werknemer wat goedere stop of hee]maak
deur metodes” aan te wend wat daarop bereken is om. die
oorspronklike stof- en kleurpatroon. te herstel of te- behou;

» fynstopper, gekwalifiseer,” “n fynstopper met: mmstens twee -
jaar ondervinding;

» fynstopper, ongekwalifiseer,” 'n fynstopper met minder as
twee jaar ondervinding;

»» faktuurklerk 7 'n werknemer (uitgesonderd ’n nasiener of ’n
ontvangdepotklerk) wat op fakfuurvorms goedere mskryf en
pryse aanteken; -

» faktaurklerk, man,. gekwahﬁseer Sl manhke faktuulklerk
met mmstens twee jaar ondervmdmg

" s faktuurklerk, man, ongekwalifiseer,” ' manhke faktuurklerk
. met minder as twee jaar ondervmdmg,

. faktuurklerk vrou, gekwalifiseer,” °n vroulike faktuurklerk

met mmstcns twee jaar ondervinding;.

s faktuurklerk vrou, ongekwalifiseer,” ‘n vroullke faktuurklerk
met minder as twee jaar -ondervinding;

» Wassery-, Skoonmaak- en Kleurnywerheid ” of ,, Nywerhad"
die nywerheid waarin werkgewers  en werknemers geassosieer
is_met die doel ‘'om alle soorte geweefde, gespinde, ‘gebreide
of gehekelde stowwe of artikels van sulke stowwe gemaak,-
met inbegrip van gestoffeerde of ongestoffeerde artikels te
was, skoon te maak of te kleur, en omvat dit alle: werksaam-
hede wat daaruit voortvlpei of daarby hoort, indien dit nit-
~ gevoer ‘word deur sulke werkgewers én- hul werknemers‘

,» masjienbediener ” 'n werkhemer wat ‘n kragmasnen bedien
‘laat werk, aansit of stopsit en wat dle masjien kan voer of
daarvan afneem; en die uitdrukking ,, ’n masjien bedien” het
’n ooreenstemmende betekenis: Met dien verstande. dat van
’n masjienbediener vereis kan word om kleiner verstellinkies

. uit te voer;
» masjienbediener, gekwahﬁseer » ’n maspenbediener rnet mm~

stens nege maande onder\rmﬂmg,

*“masjienbediener, ongekwalifiseer,” * ’n masucnbedlener met
minder as nege maande ondervinding;

»» onderhoudsman ™ "'n  werknemer, uitgesonderd ’n werktuig-
kundige, wat belas is met Kleiner verstellings en herstelwerk
aan masjinerie, installasie, geboue en.uitrusting; -

n werknemer spesifiek deur sy - werkgewer

belas met die algehele toesig oor;, verantwoordelikheid vir en
_ bestuur van die bedrywighede wat in of in verband: met ’n
- bedryfsinrigting uitgeoefén : word, ‘maar. omvat: nie 'n werk-

:.-memer.” wat . gedurende - die tydehke afwesxghet«d van ‘n

bestuurder as sy plaasvervanger optree nie;

n werknemer wat n klant’se uitkenningsmerk aan-
bring of op die materiaal self of op bandjies of lussies vir
aanhegting aan die artikel, en wat op die inrigting se faktuur
of die klant se lys die toestand van die artikel kan aanteken;

_en waar artikels reeds gemerk is, dié merke met die firma se
faktuur of die klant selys vergelyk; -

I » merker, gekwalifiscer,” n ‘merker met mmstens ses maande

ondervinding;

‘merker, ongekwalifiseer,” ’n merker met. mmder as ses maande
.ondervinding;

2 werktmgkundlge” n werknemer wat - werk verrig wat ge-
woonlik deur. 'n geskoolde vakman gedoen word, en vir
die toepassing van hierdie woordomskrywing beteken die tit-
drukking ,, geskoolde vakman” ’n persoon wat sy vakleer-
lingskap in 'n bedryf gedien het wat kragtens die Wet op
Vakleerlinge, 1944, aangewys is -of geag word aangewys te
‘wees, of wat in besit is van 'n sertifikaat’ van bekwaamheid
deur die Registrateur van Vakleerlinge aan hom uitgereik
‘ingevoige artikel ses van die¢ Wet op Opleiding van Ambags-
manne, 1951, of °n sertifikaat deur genoemde Registrateur
aan hom uitgereak ingevolge of arnkel twee (7) bf artikel
“sewe {3) van genoemde Wet; &
werktuigkundige se arbeider” 'n Werknemer wat 'n werk-
'tmgkunchge of °n onderhoudsman by die werk ‘help en wat
masjinerie kan smeer en olie;
,» werktuigkundige se arbeider, gekwalifiseer,” *n werktuigkundige
se arbeider met m'nstens ses maande ondervinding;
. werktuigkundige se arbeider, ongekwalifiseer,” 'n werktuig-
kundige se arbeider met minder as ses maande ondervinding;
., heelmaker ™ ’n werknemer, wuitgesonderd °n fynstopper, wat
geweefde of gebreide artikels verander, heelmaak of herstel;
. heslmaker,  gekwalifiseer,” ’n heelmaker met rmnstens ses
maande ondervinding;’
»» heelmaker, ongekwalifiseer,”.
maande ondervinding;
» bode ” 'n werknemer wat briewe en boodskappe aﬂewer, state
“vou en in koeverte steck, koeverte verseél, 'n rubberstempel
- gebruik, briewe en pakkette gaan pos en possfukke afhaal;
., bode, man, gekwalifiseer,” 'n manhke bode met mmstens ses
* maande ondervmdmg, !

*

n

n heelmaker met minder as ‘€8

", bode, man, “ongekwalifiseer,” ’n manhke bode met mmder

as ses maande ondervindin

s
,, bode, vrou, gekwalifiscer,” *n vrouhke hoc’le met mmstens drie
_ ' ‘maande ondervinding; -

bode, vrou, ongekwalifiseer, ”*'n vrauilke bode met mmder as
dne maande onﬂervmd’mg, " S whiily
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“military training” means continuous training which an
employee is required to undergo in terms of section twenty-
one (1), read with sub-sections (1) and (2) of section
twenty-iwo, of the Defence Act, 1957, but does not include
any franing he may elect to undergo in terms of section

fwenty-three of the said Act nor any other training or service

for which he volunteers or which he elects to undergo;
“motor vehicle” means a mechanically propelled vehicle
equipped or intended for the transport of loads or passcngers
and includes a “ mechanical horse ” and a tractor;
“packer 7 means an_ employee in the dry cleaning section
engaged in assembling, wrapping and parcelling ariicles for
despatch; ) .
“ packer, qualified,” means a packer who has had notf less
than six months’ experience; :
“ packer, unqualified,” means a packer who has had less than
-six months’ experience; : : .
“plain sewer” means an employee, other than a mender,
engaged in one or more of the following: — .
(i) Tacking trouser turn-ups;
(ii) attaching hat bands and linings, belts, buckles, buttons
or other fasieners; ’ .
* “ plain sewer, qualified,” means a plain sewer who has not less
than six months’ experience; - )

“plain sewer, unqualified,” means a plain sewer who has ha
less than six months’ experience; ]
“receiving depot” means premises used by the employer for

the purpose of peceiving articles to be laundered, ironed, dry

cleaned or dyed and, after processing, to re-issue such articles .

to customers; :

“ peceiving depot attendant  means an employee who is engaged
in receiving articles to be laundered, ironed, dry cleaned or
dyed and re-issuing such articles after processing and who
may accept and bank moneys reccived in payment and keep
the records of the depot; .

“ receiving depot attendant; qualified,” means a receiving depot
attendant who has had not less than twelve months’
experience; :

“ receiving depot attendant, unqualified.” means a receiving
depot attendant who has' had less than twelve months’
experience; . .

® chort-time? means a temporary reduction in the number of
hours of work due to fire, a general breakdown of plant or
machinery or a breakdown or threatened breakdown of
buildings caused by accident or unforeseen emergency, or to
a shortage of work owing to..trade fluctuations, or to a
shortage of material; B _

“ gorter ” means an employee engaged in sorting or assembling
articles according to invoices or identification marks and who
“may check such invoices or marks; :

# sorter, qualified” means a sorter who-has had not less than
six months’ éxperience;
“sorter, unqualified,” means-a sorter who has had less than
six months’ experience; :
‘®spoiter " means an employee, other than a wet cleaner,
engaged in removing spots and stains;

“gpotter, qualified,” means a spotter who has had not less than
six months’ experience; -

* gpotter, unqualified,” means a spotter who has had less than
six months’ éxperience; )

“ storeman ” means an employee who is in charge of and keeps
a record of the consumable supplies which are ordered,
received, stored or issued; ;

“unladen weight” means the weight of a motor vehicle as
recorded on a licence or certificate issued by an 'authority
empowered by law to issue licences for motor vehicles
provided that, in the case of a two or three-wheeled vehicle
m respect of which the said authority does not record such
weight in the licence or certificate, the unladen weight of such
vehicle shall be deemed to be less than 1,000 1b.;

*wage” means the remuneration payable to an employee in
money in respect of his ordinary hours of work prescribed
in clause 6 and determined in clause 4, or such higher
amount as an employer regularly pays an employee in respect
of his ordinary hours of work;

“watchman” means an _employee engaged in guarding the
premises by day or by night; _ .

“wet cleaner ” means an employee engaged in cleaning articles
with water, soap, a soap powder or solution, or other deter-
‘gent, by the use of a brush, spray, cloth, sponge or steam
gun; .

“wet cleaner, male, qualified,” means a male wet cleaner who
has had not less than six months’ expericnce; :

% wet cleaner, male, unqualified,” means a male wet cleaner who

has had less than six months® experience;

“wet cleanér, female, qualified,” means a female wet cleaner
who has had not less than six months’ experience; .

“wet cleaner, female; unqualified,” means a female wet cleaner
who has had less than six months® experience.

(2) For the purposes of this Agreement an employee shall be

deemed to be in that class of work and section of: the Laundry,.

i Cleaning and Dyeing Industry in which he is wholly or
engaged, d

» militére opleiding ” ononderbroke opleiding wat *n werknemer
verplig word. om, te ondergaan kragtens die bepalings van
artikel een-en-twinfig (1) gelees met subartikels (1) en (2) van
artikel fwee-en-twintig van die Verdedigingswet, 1957, maar
omvat nie opleiding wat hy verkies om te ondergaan kragtens
artikel drie-en-twintig van genoemde - Wet of enige ander
opleiding of diens waarvoor hy hom vrywillig aanmeld of
wat hy verkies om te ondergaan nie; :

» motorvoertuig ” ’n meganicse voertuig wat ingerig of bedoel
is om vir die vervoer van vrag of passasiers gebruik te word
en dit omvat 'n ,, voorhaker” en 'n trekker;

» verpakker ” 'n werknemer in die afdeling droogskoonmakery
wat artikels vir versending- bymekaarmaak, toedraai en pak-
kette daarvan maak;

,» verpakker, gekwalifiseer,” 'n verpakker met minstens ses
maande ondervinding;

» verpakker, ongekwalifiseer,” 'n verpakker met minder as ses
maande ondervinding;

- »gewone naaldwerker™ ‘o werknemer, uitgesonderd 'n  heel-
maker, wat een of meer van die volgende doen:—

(i) Broekomslae vasstik;

(ii) hoedbande en -voerings, gordels, gespes, knope of ander
vasmaakmiddels aanwerk;

" ,gewone naaldwerker, gekwalifiscer,” 'n gewoene naaldwerker
met minstens ses maande ondervinding; .

» gewone naaldwerker, ongekwalifiscer,” 'n gewone naaldwerker
met minder as ses maande ondervinding;

,, ontvangdepot ® 'n perseel wat deur die werkgewer gebruik
word om artikels wat gewas, gesiryk. skoongemaak of gekleur
moet word, te onivang en sulke artikels nd behandeling aan
klante terug te besorg;

-,, ontvangdepotklerk ¥ 'n “werknemer wat artikels wat gewas,
gestryk, skoongemaak of gekleur moet word, in ontvangs
neem en nd behandeling terugbesorg, geld daarvoer kan aan-
neem ¢n bank en die boeke van die depot byhou;

» onivangdepotklerk, gekwalifiseer,” 'n ontvangdepotklerk met
minstens 12 maande ondervinding;

,» ontvangdepotklerk, ongekwalifiseer,” 'n ontvangdepotklerk met
minder as 12 maande ondervinding; :

o korttyd® 'n tydelike vermindering van werkure veroorsaak
deur brand, 'n algemene onklaarraking van masjinerie of
installasie, of deur instorting of dreigende instorting van
geboue ten gevolge van ongelukke of 'm onvoorsiene nood-
toestand, of deur werkskaarste te wyte aan konjunktuur-
skommelings, of deur 'n tekort aan materiaal;

“psorteerder” ’n werknemer wat artikels volgens fakture of
nitkenningsmerke sorteer of bymekaarmaak en sulke fakture
of merke kan nagaan;

", sorteerder, gekwalifiseer,” 'n sorteerder met minstens ses
maande ondervinding;

» sorteerder, ongekwalifiseer,” ’n sorteerder met minder as ses
' maande ondervinding;

» Viekuithaler ” n_werknemer, uitgesonderd ’n natskoonmaker,
wat kolle en vlekke uithaal; .

» Vlekuithaler, gekwalifiseer,” *n vlekuithaler met minstens ses
maande ondervinding;

,» vlekuithaler, ongekwalifiseer,” ’n vlekuithaler met minder as
ses maande ondervinding; ) : i

» pakhuisman ™ ’n werknemer wat die beheer het oor en boek-
hou van die verbruikbare voorrade wat bestel, ontvang, op-
geberg of uitgereik word;

., onbelaste gewig ” die gewig van 'n motorvoertuig soos aange-
teken op die lisensie of sertifikaat umitgereik deur 'n bestuur
by wet gemagtig om lisensies vir motorvoertuie uit te reik,
met dien verstande dat, in die geval van twee- of driewiel-
voertuie ten opsigte waarvan genoemde owerheid nie die
gewig op die lisensie of sertifikaat aanteken nie, dit beskou
moet word dat die onbelaste gewig van so 'n voertuig minder
as 1,000 1b. is; -

,»loon ™ die besoldiging wat in geld aan 'n werknemer betaal-
baar is ten opsigte van sy gewone werkure voorgeskryf in
klousule 6 en vasgestel in klousule 4, of sodanigs hogr

* bedrag as wat n werkgewer ’n werknemer gereeld ten opsigte
van sy gewone werkure betaal;

»Wag” ‘n werknemer wat die perseel bedags of snags bewaak;

,, natskoonmaker > °n werknemer wat goedere met water, seep,
’n seeppoeier of -o?lossmg of ander skoonmaakmiddels skoon-
maak, en daarby ‘n borsel, spuit, lap, spoas of stocomblaser
gebruik; ' _

,natskoonmaker, man, gekwalifiseer,” 'n manlike natskoon-
maker met minstens ses maande ondervinding;

» hatskconmaker, man, ongekwalifiseer,” 'n maniike natskoon-
maker met minder as ses maande ondervinding;

,, natskoonmaker, vrou, gekwalifiseer,” ’n vroulike natskoon-
maker met minstens ses maande ondervinding;

LI S

| ,» natskoonmaker, vrou, ongekwalifiseer,” 'n vroulike natskoon-
maker met minder as ses maande ondervinding.

(2) Vir die toepassing van die Ooreenkoms word dit geag
“dat 'n werknemer behoort tot die klas werk en afdeling van die
Wassery-, Skoonmaak- en Kleurnywerheid waarin hy uitshnitlik
of hoofsaaklik werksaam is.
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4. WAGES AND COST OF LIVING ALLOWANCES, : 4. LONE EN LEWENSKOSTETOELAES.

‘(D) The minimum wages.and cost of living allowances that (1) Die minimum lone en lewenskostetoelaes wat aan 'n werk-
shall be paid to and accepted by the. undermentioned c]asses of | nemer betaal moet word en wat deur werknemers in die volgende
employees shall be as follows:— - klasse aanvaar moet word, is soos volg:—.

A. GENERAL,

: A Cost of Total Hourly Hourly Cost of Hourly

. Basic Wage. Living Overtime Living Al- Straight

; Allowance. Week Rate. lowance Rate. Tune Rate.

) R 7 "R R c c ' <

Boilerattendant, qualified............... | - 4.77 2.23 7.00 . 20-290 < 4-848 10-370 .
Boiler attendant, unqualified:— : ; } . : o
- For first three months of experience. . . .. 4. 50 2,08 6.58 19-072 4-522 9-783

For second three months of experience. , - 2.23 6.80 19-710 4:848 9-935
Bulk sorter, female qualified:....... - 2.08 6.00 17-391. | . 4:522 ' 8522

- Bulk sorter, female unqualified:-— S % B ,

For first three months of experience. ... - 1.83 5.73 16-609 | 3978 8-478
Bulk sorter, male, qualified........ DFe 2.23 6.88 19-942 ' 4:848 ©16-109
Bulk. sorter, male, unqualified:— ) PR

“For first thrée moni sofexperaenoe 2.08 - |- 600 . | 17:391- 45220 | 8522
Canvasser— . IO

GradeA....a.,...a..........\,,. fid: e 4400 0 of 413,40 . f 38-840 9:167 © 18750 -

Grade Boovervunrnnnn - 275 8.75 25-362 5-729 12-500

GradeC“.............'.........,.. 208 |  6.58 19-072 4+333 ' 9-375
Chargehand.......... .. R AT st e R i G :
Checker’s assistant, female quairﬁed... v 2,08 1 . 6.00 ‘ 17-391 | %7 4:522. - 8 522
Checker’s assistant, female, unquahﬁed— o ; HE dpe b o e

" For first three months of experience. . .. 1.83, 5.73 16-600 - 3-978 | 8 -478.
Checker’s assistant, male, qualified.....; | 2.23 - - - 6.88 o 19-942 ’ 4 848 1 194109 -
Checker’s assistant, male, onqualified :— i E 4 o i y

. For first three months of experience. . ... . 2.08 S6.00 - 017391 0 [ 4 522 . 8522
‘Clerk male,qualified. ... ..o.uyiioesns . 6,10 1 18.80 © 0 54-493 . - - 13-261 27-609
Clerk, maleunquahﬁed—- T e - . g e ; ok

Forﬁrstyearofcxpermnce I o 2.23 . 6.85 - 19-855 o .4-848 10:043

Forsecond yearofexperlence 5 - 3.05 . 9.28 . . 26-899. . 6:630 . -~ 13:543

‘Forthird year of experience. . 4.00 11.85 34-348 8-696 | 17:065

For fourth year ofexpencme i 4.80 . 14.26 .| . 41:333° |- 10:435 | = 20-565

“Forfifth year of experlence. SRR - 5.65 - 16.73 48493 . 1202830 | 24087
Clerk ,female, qualified.......... R - 4.40 12.71 36-841 9565 | ' 18-065
Clerk female, unqualified:— I _ _ o S T

“For first year of experience. . ..viearnas 2.08 . 6.23 © 18-058 L 4522 9-022

.-.For second year ofexper:enoc..g...... 2.48" “T.68.~ . 22:-261 7 5:391 11-304

- . For third year of experience. .......... 3.05 - {7928 " 26899 | 6630 | 413543

Forfounhyearofcxpenenoe.... Chesan, © 3.68 - o 1095 « [ 731F739 o 8000 < :15:804
Collector qualified...cooviiniianiunnn 2.23 S6.88 v 194947 e 464 ;
Coliector unqualified:— = "7 ) : , .

*" For first sixmonths- ofexperlence Dt 22,08 o 6.23 sbt ol 18058 sf-ne
-'Drweléhof"motor vehicle ‘of ‘Wwhich unladen'- : i e SRR ESTR  etRL EEETE

{a) Not more than 1,0001b..,....... . . 2.48 - 7.98 23-130 - | 5-167 - | .. 11-458

(b) More than 1,000 Ib., but not ex- | ’ L .

cecdmgﬁl}OOlb.........‘..,,. ; 4.00 . 12.00 ... 34-782 8333 - 16-667 .

(¢) Over 6,0001b............... i | 4.80 14.80 ~ 42-899 * | 10:000 .| = 20833

‘Dye stirrer, quahﬁcd ..... 2.23 6. 88 19-942 g 848 ~ 10-109
- Dye stirrer; unqualified— - - e = : = SR T e

For first threemonths. ... oovvudvans : 1.83 5.73 16-609° - 3 978 . 8:478
“ - For second three months........... W, 2.08 - © . 6.23 - | 18-058 ] 4-522 | 9:022 -
Examiner, qualified........ ceaaesm 2.23 6 93 20-087 . 4-848 . 10-217
- Examiner, unqualified:— - ! : ! g Fe & .t : y

For first three months of experience,....t - 3.55 . 1.83 5 38 3 15-594 .. 3:978 7717

Forsecond three months of experience. . - 4.00 1.83 5.83 16-898 3.978 . 8-696
Foreman....................,...-, ...... 15.00 ©6.80 21.80. . 63187 12783 - '32-609
Forewoman. cosee.ussoas AR vy b 1000 4.80 14.80 42-899 - 10435  } 17 21-739
Factory clerk, qualified.. AN W 6.50 © 3,05 = BN 27-68F - 6:630 ©14-130
Factory clerk unquahﬁed e : e . e : 4 s HEg
* For first six nwnths ofexpenence. i .00 1.83.¢ © 5,83 - | . 16-898 © - -3:978 " 8-696

" Forsecond six months of experience. . ~ 5.00 . 223 7.23 | --20:957. 4:848 © |- - 10-870
General worker; male, 18 years ofage or [ 2 i gty CICH DR S N RS SR

B 1T 20 . 4.65 2.23 6.88 - | 19-942 4-848 - -10-109
" General worker, female, 18 yearsof ageor | - . ? 1. ) R e :

' more, qualified. ... el & o3 921 2.08 6.00 > | - 17-391 . 4522 ¢} - 8522
Genera] worker, female, 18 ycars of age or B, ) s e it : -

more,unquahﬁed— e ) R s U] e L D T S

Forﬁrstsu(monthsofexperlenoe i B o - 1.83 . 5,58 - 16-174 3879 . 8-152
General worker, male under 18 ycars of Y : ! % ) i 1 ) : -

age,qualified............ooooaiian, | 4,65 - o 2.23 6.88 19-942 © 4-848 . | | 10-109
General worker, male, under 18 years of : > = . PEESTE W e e .

- age, unqualified:— . - " I )

For first year of experience......... 3.10 | - 1.68° . 4.78 13-855 3652 6-739
General worker, female, under 18 years of ' o el e o : .

age, qualified. ..o L3 - 2.08 6.00 C17-391 - 4:522 8-522
General worker, female, under 18 years of s _ y i : )

age, unqualuﬁed —— . _ = _

Forfirst year of experience. .......... '3.10 1.68 4.78 . 13-855 3-652 <6739
Invoice clerk, male, qualified. . .... ... 9.50° 4.80 14.30 41-449 10-435 20-652
Invoice clerk, male, unquahﬁed _ . ; ' : .. ;

For first six months of experience. . 4,62 - 2.23 6.85 19-855 - - 4-848 10-043

. Forsecond six months ofexpenence ; 5.50 2.48 7.98 o 23-130 . 5-391 11-957

For third six-months of experience. ... 6.50 3.05 9.55 27-681 6-630 - 14-130

For fourth six months of experience. . .. 7.85 - 4.00 11-85 - ©34-348 8-696 17065
Invoice clerk, female, qualified. .. ........ 6.50 3.05 9-55 27-681 |  6-630 .| -14-130

% One ré_cnd (Rl) ﬁer week more than the .'hjgh'est wage prescribed in this Agreement for an employee under his shpeéfision_. :

Lo W Lh L E

0 T e e e R R PR RS SR S e



8 GOVERNMENT GAZETTE EXTRAORDINARY, 30 MAY 1963
e, Cost of Total _Hourly Hourly Cost of Hourly
Basic Wage. Living per Overtime | Living Allow- Straight
_ _ ~ Allowance. | . Week. Rate. ance Rate. '| Time Rate.
: R R . R < c c
TInvoice clerk, female, unqualified:— - i ) ; _
For first six months of experience. , ... 4.15 _.2.08 6.23 18-058 4:522 9022
For second six months of experience. .. 4.65 2.23 6.88 19:942 4848 10-109
For third six months of-experience. ....- . 5,20 2.48 - 7.68 22-261 5-391 11-304
For fourth six months of experience. . .. 5.70 2.75 - 8.45 24493 5-978 12-391
Invisible mender, qualified. ... .... e 6.75 3.33 10.08 29-203 7-239 14-674
Invisible mender, unqualified:— i - ; ' '
For first six months of experience...,.. | 4.00 - 1.83 5.83 16-898 3:978 8-696
For second six months of experience. ... 4.50 2.08 6.58 19-072 4-522 9-783 "
For third six months of experience, ..... 525 2.48. 1.73 22-406 5-391 11-413 -
For fourth six months of experience. .. . .00 2.75 8.75 25-362 5-978 13-043
Machine operator, qualified, .. ... L 4.65 2.23 6.88 19-942 . 4-848 10-109
Machine operator, unqualified:— . g ; - Ce
For first three months of experience. ... . 3.55 1.83 5.38 15:594 3-978 7-717
For second three months of experience 4.00 1.83 5,83 16-898 3-978 8-696
For third three months of experience. 4.25 2.08 . 6.33 18-348 4-522 9:239
Maintenance mMan........coveeereinness 11.00 - 5.20 16.20 46-95T 11-304 23-913
MEChANIC. ...y vvveveeerecsns 17.25 ©6:80 24.05 69-710 14-783 37-500
Mechanic’s labourer, qualified.......... 4.65 2.23 - 6.88 19.942 4-848 . . 10:109
Mechanic’s labourer, unqualified:— e . ; o : :
For first three months of éxperience. ... 3.90 1.83 5,73 16-609 - . 3.978 8-478
For second three months of experience 4.15 2.08 6.23 18.058 4-522 9-022
Mender,qualified.....ovevniniiiinenes 4.70 2.23 6.93 20:087 4848 10-217
Mender, unquatified:— . L i : S ; -
For first three months of experience.. .. 3.55 1.83. 5.38 15-594 3-978 T-717
Forsecond three months of experience. . 4,00 1.83 5.83 16898 3-978 8:696
Messenger, male, qualified. . .........v.. 4.65 2.23 6.88 19-942 4-848 10-109
Messenger, male, unqualified:— - ! _ ! ; G
For first three months of experience. ... 3.90 1.83 73 16-609 3978 8-47¢
For second three months of experience 4.15 2.08 6.23 18-058 4:522 9:022
Messenger ; female, qualified............ 3.92 2.08 6.00 17-391 4522 8-522
Messenger, female, unqualified— -~ . . | ) , : : : 3 .
For first three months of experience....” | 3.90 1.83 5.73 16-609 3-978 ‘8478
Plain sewer, qualified, .ov oo vevnenins 4.45 2.08 6.53 18-928 4-522 9674
Plain sewer, ungualified:— - - i i : Ty
For first three months of experience. .. -3.55 1.83 5.38 15-594 3-978 7T
For second three months of experience. . 4,00 1:83 - 5.83 16-898 3-978 8-696
Receiving depot attendant, qualified. ..... 6.75 3.33, 10.08 29-203 7:239 14-674
Receiving depot attendant, unqualified ;- .

For first six months of experience...... 4.77 22,23 . . 7.00 20-290 4-848 10-370
For second six months of experience. ... 5.25 2.75 ‘ 8.00 23-188 5-978 11-413
Watclnnan-'.-.;-'...'_.'...-'....-.-. ..... e st 5:35.~ .;.2_;43' - 7.83 e i R
Wet cleaner, male, qualified............. | = 4.65 2.23 6.88 19-942 4-848 10-109
Wet cléaner, male, unqualified:=— ~ =* - & " P 2 N . :

For first three months of éxperiénce. .« |’ 3.90 183 - 5.13- 16-609 3978 8478
For second three months of experience. | 4.15 < 2.08 6.23 18058 4:522 9:022
Wet cleaner, female, qualified.. . ... ... 417 2.08 6.25 . 18-116 4522 9:065
Wet cleaner, female, unqualified:— : : :
For first three months of experiénce. ... 3.90 1.83 '5.73 16609 3.978 8:478
For second three months of experience. . 3.92 2.08 6.00 17-391 - 4+522 8+522
! . B. DRY CLEANING SECTION.

v | ' 5 ! H 2 : i - i :
Checker, qualified....icooviiariiainnses 5.70 2.75 8.45 24-493 - 5978 »12:301 - o
Checker, unqualified :— ik . N v

For first six months of experience. . ... 4.30 2.08 6.38 18-493 . | . .4:522 .| . 9-348
For second six months of experience. . .. 4.95 2.23 7.18 20-812 4-848 10-761 . ¢
Cleaner, qualified......vvneereviioannins 16.00 .6.80 22.80 66-087 14-783 34-783 -
Cleaner, unqualified:— i f i : o =,
For first year of eXperience. . . . v wm e v 7.50 3.68 11.18 32-406 - 8:000 16-304
For second year of experience. vv. v vee 9.00 4.40 13.40 38-340 9-565 19-565
For third year of experience. . v....dv. - 12,00 5.63 17.65 51-159 . 12-283 26-087
Dry brusher, male, qualified........ous 4.65 2.23 6.88 19-942 . 4-848 -10-109
Dry brusher, male, unqualified:—' - . 5 : ; i w
For first three months-of experience. ;... ° 3.55 1.83 5.38 15-594 3-978 7-717
Dry brusher, female, qualified. . ........ 3.92 2.08 6.00 17-391 L 4522 8-522
Dry brisher, female, unqualified:— 5 : i ; : e o T
For first three months of experience, . ... 3.55 1.83 5.38 15-594 3-978. . -| 7717
DYer.eeaeecssaahesnsursssnans e it 16.00 - 6.80 22,80 66087 14-783 34-783 |
Finishing hand, - cleaning section, male ; : . :
qualified...... 5.00 . 2,23 7.23 20-957 “4-848 10-870 .
Finishing hand, cleaning section, male, un- B i - : :
or first three months of experience. . 4.00 1.83 5.83 16-898 3-978 8-696 -
For second three months of experience 4.50 2.08 6.58 19-072 4-522 94783 -
For third three months of experience 4.65 2.23 6.88 19-942 4-848° 10-109
Finishing hand, cleaning section, female, " . )
qualified......ooveianneenens R 4.50 2.08 6.58 19-072 4:522 9783
Finishing hand, cleaning section, female, ; : i
ungualified:— : 5, _
For first three months of experience. . 3.55 1.83 5.38 15-594 3-978 7:717
For second three months of experience 4.00 1.83 5.83 16.898 3.978. 8.696
Finishing hand, dyeing section, male quali- : ;
L e 5.00 2.23 7.23 20-957 4-848 . 10-870
Finishing hand, dyeing section, male,
unqualified:— i : i .
For first three months of experience. . 4.00 1.83 5.83 16-898 3:978 8:695.
For second three months of experience 4.50 2.08 6.58 19-072 4-522 9:783
41|--_65 2.23 6.88 4:848 10109,

. For third thfee months of experience |..

19-942
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- " Cost of . » o Total Hourly Hourly Cost of Hourly
i Basic Wage. Living . per_. - Overtime . | Living Allow- | = Straight _
i : Allowance. Week. Rate. - ance Rate. Time Rate. -
o ! R R R € € o . C
Fimsbmg hand dyeing sectlon, \female, ! ;o | : gl - o
qualified......... R P 1. 450 2.08 6.58 - 19072 4-522 9:783 "
F‘“S;}i‘ﬁ%é’“d dyemg sectlon, female, un- | ] : o v L
For first three months of expenence 3.55 1-83 5-38 15-594 3-978 717,
For second three morniths ofexpenence : 4.00 1.83 5.83 16-898 3-978 8-696 ..
Marker, sorter, packer, spotter, qualified .. 5.00 2.23 7.23 20957 4-848 10-870
Mgrker, sorter, packer, spotter, unquah- 5, ; i i B
For first three months of experience.. | 4.00 1.83 5.83 16:898 3-978 8:696 .
For second three months of experience 4.25 2,08 6.33 13-348 4-522 9 239 -
2 C. LAUNDRY SECTION. ' :.;{_L
Calendar ma,chme or; mangle operator, i i ) B | i :
valified,.io. is il s eivshassame | ., F92 2.08 6.00 17391 ° 4522 8-522
Calendar ma;chme or mangle operator, un- 1 L e i C VE
qualified:— 3 : : e
"For first six months, ofexpenenoe '3.90 1.83 5.73 16-609 3-978 8-478
Checker, qualified,....covueneeaiiineenas 6.15 3.05 - 9.20 26667 6-630 . 13-370 |
Checker, unqualified :— ; o b i u
For first six months ofexperlence. i e 4.55 2:23 6.78 19-652 4-848 9-891
For second six months of experience. . .. 5.15 2.48 7.63 22-116 5-391-. 11-196
Finishing hand, qualifiéd............,.. 3.92 2.08 6.00 17-391 4:522 +8-522
Finishing hand, unqualified:— . 5 : : : ' ' ;

* " For first three months ofexpeneme 3.90 1.93 5.83 “16-898 4-196 " "8-478
Marker; sorter, qualified. .......c.o0000 4.70 2.23 6.93 20-087 4848 C10-217 ©
Marker, sorter, ungualified :— : . . ! - !

For first three months of experience. . 3.55 1.83 5.38 15-594 3-978 | 77117
Forsecond three months ofexpenenoe p - 4.00 1,83 5.83 16-898 3-978 8-696 "
. —
e 4 A. ALGEMEEN, ' _ = f
;o ' .y - Lewens- Totaal ‘Oortyd- Lewenskoste- : '_Gewone )
1o | < | Basiese loon.' [ koste= | | per fur- toalaeSkaal . aurs
S : 2 ! o toelae, - week., loon. ~peruur,...|  ‘loon.
Ketelbediener, gekwalifiseer. ... vivuvooss 4,77 . 2.23 7.00 20290 4 848 _10:370
Ketelbediener, ongekwalifiseét i— ; ; : C - woe e 2 e T
- Vir eerste drie maande. ondervmdmg | - 4.5 2.08 - 6.58 -19:072 - 4 522 . 9:783
Vir tweede drie¢' maande ondervinding. .. 4,57 - 2.23 6.80 19-710 . 4-848 9-935
Massasorteerder; vrou, gekwalifiseer. .. .. 3.92 . 2,08 6.00 17-391 4-522 8:522
Massasorteerder, vrou ongekwalifiseer:— T - _ _ I '
Vir eerste drie maande ondervmdmg ) 3.90 1.83 5.713 .. 16-609- - 3:978 8:478.° -
Massasorteerder, ‘man, gekwalifiseer. . ... . 4,65 2.23 6,88 19-942 " 4-848 - 10-109
Massasortéerder, man,- ongekwailﬁseer‘ . o o 5 s
w\hr eerste drie maande ondcrvmdmg. w |- - 3,92 2.08 6.00 17-391 - 4522 8-522
erwer — . . : ] o o i i
Graad A............ i R TR 9.00 - 4.40 13.40 38-840. 9-167 18-750
Graad B........ ..... 6.00 2.75 8.75 25-362 5729 - 12:500
Graad C ..fwr. 4.50 2.08 6.58 . 19-072 4-333 . 9=375
Onderbaas b il A L S * .
Nasxenershulp, vrou, gekwa[iﬁseer : 3.92 2.08 6.00 17:39L. | 4:522 ). 8- 522 ;
Nasienetshulp, vrou,. cngekwallﬁseer. : f : ; e ) e
Vir eerste drie maande ondervmdmg-. v 390 - 1.83 573 16:609 c 3978 | 8478 .
Wasienershulp, man, gekwalifiseér....... | 4.65 2.23 - 6.88 19:942 b 47848 | o 104109 -
Nasienershulp, man, ongekmllﬁseer. C ; : : wen s el B e st
Vir eerste drie maande’ ondervmdmg s 3.92 2.08. 6.00 17-391. 4-522- . ¢ 8-522
Klerk, man, gekwalifiseer:. i iveuiiveain .o 12,70 6.10 18.80 54-493 13-261 . 27609
Klerk, man, ongekwahﬁseer- i : : - - ) ;
Vir eerste drie maande ondervinding. . . . 4.62 2.23 " 6.85 19-855 4-848 . 10043
Vir tweede drie maande ondervinding... |+ 6.23 3.05 9.28 ¢ 26-899 6-630 13-543
"Vir derde drie maande ondervinding. . . 7.85 4.00 11.85 34-348 8:696 . - 17:065 .
Vir vierde drie maande ondervinding. : . . 9.46 4.80 14.26 41-333 10-435 20-565
Vir vyfde.drie maande ondervmdmg ves |0 11,08 5.65 16.73 48:493 ]2 283 24087 -
Klerk, vrou, gekwalifiseer, .. ... K- 8.31 4,40 1271 36-841 - 9-565 - 18-065
Klerk; vroii, ongekwalifiseer:— : = . i I
Vir eerste jaar ondervinding. 4.15 2.08 6.23 -18-058 4.522 .9-022
Vir tweede jaar ondervinding. 5.20 2.48 7.68 22261 5-391 11-304
Vir derde jaar ondervinding. 6.23 3.05 9.28 26-899 6:630 13543
Vir vierde jaar ondervmdmg 5 7.27 3.68 10.95 31-739 §-000 15-804
Insamelaar, gekwalifiseer......ccvueuenans 4.65 2.23 6.88 19-942 4-645. 9688
Insamelaar, ongekwallﬁseer. e : W N L
Vir eerste ses maande ondervinding. . 4.15 2.08 6.23 18.058 - - 4.333. 8.646
Bestuurder- 'van motorvoertuig waarvm : : 4 E
die onbelaste gewig:i— e 5 co e b
(a) Hoogstens 1,000 1b. is. .. .. S b 5.50 2.48 7.98 - 23-130 5:167 11-458
(b) Meer aleOOlb _maar hoogstens . ; ' : ; | e
©- 60001b,1is..... 8.00 4.00 12.00 34-782° | . 8:333 - 16-667
(c) Meer as 60001b IR e IQ.OO 4-.80 14 80 42-899..: I -.,..-10':000.. sk 10204833

* Fenrand(R1) per week meer as dle hoogste loon wat in hlerche Ooreenkoms vir 'n werknemer onder sy toesig voorgeskryf word,
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Gewone

. Lewens- Totaal Oortyd- Lewenskoste-
Basiese loon. koste- per uur- toelaeskaal uur-
toelae, week. . loon. per uur. loon.

_ R R R c [ c
Kleurroerder, gekwalifiseer...... e T4.65 2.2 6.88 19-942 4-848 10-109 . .
Kleurroerder, ongekwalifiseer:— - .

Vir eerste drie maande. ..... P 3.90 1.83 5.73 16-609 - . 3-978 8-478

Vir tweede drie maande. . ... S 4.15 . 2.08 6.23 18:058 4.522 9-022
Ondersoeker, gekwalifiseer............0. 4.70 2.23 6.93 20-087 4-848 10-217
Ondersocker, ongekwalifiseer:i— = ) :

Vir eerste drie maande ondervinding. . .. 3.55 1.83 5.38 15-594 3-978 7-717

Vir tweede drie maande ondervinding. . 4.00 1.83 5.83 16-898 3-978 8-696
Voorman......... i e 15.00 6.80 _ 21.80 63-187 14-783 32-609
Voorvrou, ....... e e e S TR 10.00 - 4,80 14.80 42,899 10.435 21.739
Fabrieksklerk, gekwalifiseer. . ... Ehak i - 6.50 © 3,05 9.55 27681 6-630 14-130
Fabrieksklerk, ongekwalifiseer— _ . -

Vireerste ses maande ondervinding. . . .. 4,00- i.83 5.83 16898 3-978 .. 8-69%

Vir tweede ses maande ondervinding. . . '5.00 2.23 7.23 20-957 4-848 10-870
Algemene werksman, man, 18 jaar of ouer 4.65 2.23 6.88 19-942 4-843 10-109
Algemene werksman, vrou, 18 jaar of ouer, : ; y

gekwalifiseer..covireeinenes s 3.92 2.08 6.00 17-391 4-522 - 8-522
Algemene werksman, vrou, 18 jaar of ouer, ' : :

ongekwalifiseer— L g R ;

Vir eerste ses maande ondervinding. . 3.75 1.83 5.58 16-174 3-978 8-152
Algemene werksman, man, onder 18 jaar, : ; : . :

gekewalifiseer. oo cvnnvrrvncosans 4.65 2,23 6.88 19-942 4-848 10-109
Algemene werksman, man, onder 18 jaar, : . .

ongekwalifiseeri— _ . i ) ; ;

Vir eerste jaar ondervinding......... 3.10 1.68 - 4.78 13-855 3-652 6-739
Algemere werksman, vrou, onder 18 jaar, S i w sk

gekwalifiseer.........ooiviiiians 3.92 2.08 6.00 17-391 4:522 8-522
Algemene werksman, vrou, onder 18 jaar, 5 . ’ S

ongckwalifiseer:— . % ; g . )

Vir eerste jaar ondervinding........ 3.10 1.68° 4.78 . 13-855 3:652 . 6:739
Faktiwrklerk, man; gekwalifiseer........ 9.50 - 4.80 14.30 " 41-449 10-435. 20-652
Faktuurklerk, man, ongekwalifiseer:— :

Vir eerste ses maande ondervinding. . .. . 4,62 2.23 6.85 - 19-855 4-848 10-043

Vir tweede ses maande ondervinding. . . 5.50° 2.48 7.98 23:130 . :5-30 11-957

Vir derde ses maande ondervinding.. .. 6.50 3.05 9.55 . 27-681 6:630 14-130

Vir vierde ses maande ondervinding. . .. 7.85 4.00 11-85. 34-348 - 8-696 17-065
Faktuurklerk, vrou, gekwalifiseer........ 6.50 3.05 9-55 27-681 6630 14-130
Faktuurklerk, vrou ongekwalifiseeri— : 3

Vir eerste ses maande ondervinding. ... 4.15 - 2.08 6.23 18:058 4:522 9-022

Vir tweede ses maande ondervinding. . . 4.65 | 2.23 6.88 19-942 4-848 10-109

Vir derde ses maande ondervinding., .. 5.20 2.48 7.68 22-261 5-391 11-304

Vir vierde ses maande ondervinding. ... 5.70 2,75 8.45° 24:493 . » 5-978 12-391

_-Fynstopper, gekwalifiseer........vooenn. 6.75 3.33 10.08 0 29:203 ~7-239 14-674
Fynstopper, ongekwalifiseer:— - ; L ) y ;

Vir eerste ses maande ondervinding. . .. 4.00 1.8 5.83 © 16-898 3-978 © 8-696

Vir tweede ses maande ondervinding. .. 4.50 . 2.08 6.58 -19-072 - 4-522 5783

Vir derde ses maande ondervinding. . .. - 5.25 2.48 7.73 22:-406 - 5-391 11-413

Vir vierde ses maande ondervinding. ... 6.00 - 2.75 8.75 25-362 5-978 13-043
Masjienbediener, gekwalifiseer........... 4.65 2.23 6.88 19-942 4-848 10-109
Masjienbediener ongekwalifiseer:— ’ :

Vir eerste drie maande ondervinding, . . 3.55 1.83 5.38 15-594 3-978 7-717

Vir tweede drie maande ondervinding. . 4.00 1.83 5.83 16-898 3-978 8696

Vir derde drie maande ondervinding. .. 4.25 2.08 6.33 18-348 4-522 9-239
Onderhoudsman..c..ceeaeaean 11.00 5.20 16.20 46-957 11-304 23-913
Werkiuigkundige....... . g 17.25 6.80 24.05 69-710 14-783 37-500
Werktuigkundige se arbeider, gekwalifiseer 4.65 2.23 6.88 19.942 -4-848 10-10%
W‘ei;ktuigkundige se arbeider, ongekwali- -

eer — Y i

Vir eerste drie maande ondervinding. . 3.90 1.83. 5.73 16-609 3-978 8-478

Vir tweede drie maande ondervinding 4.51 2.08 6.23 . 18.058 4-522 9-022.
Heelmaker, gekwalifiseer........ B 4.70 2.23 6.93 20-087 4-848 10-217
Heelmaker, ongekwalifiseer:— ) ; :

Vir eerste drie maande ondervinding. .. © 3.55 1.83 5.38 15-594 3-978 7-717

Vir tweede drie maande ondervinding. . 4.00 1.83 5.83 16-898 3-978 8-695
Bode, man, gekwalifiseer........... cenen 4.65 2.23 6.88 19-942 4-848 10-109
Bode, man, ongekwalifiseer:— : .

Vir eersic drie maande ondervinding. .. 3.90 1.83 5.73 16-609 3-978 8-478

Vir tweede drie maande ondervinding. . 4.15 2.08 6.23 18-058 4-522 9-022
Bode, vrou, gekwalifiseer......cocviauss 3.92 2.08 6.00 17-391 4-522 §-522
Bode, vrou, ongekwalifiscer— -

Vir eerste drie maande ondervinding. .. 3.90 1.83 503 16-609 3-978 8:478
Gewone naaldwerker, gekwalifiseer...... 4.45 © 2.08 6.53 18-928 4-522° 9-674
Gewone naaldwerker, ongekwalifiseer:— ) . ' .

Vir eerste drie maande ondervinding. .. 3.55 1.83 5.38 15-594 3-978 7-717

Vir tweede drie maande ondervinding. .. 4.00 1.83 5.83 16-898 3-978 8-696
Ontvangdepotklerk, gekwalifiseer........ 6.75 3.33 10.08 29-203 7-239 14-674
Ontvangdepotklerk, ongekwalifiseer— :

Vir eerste ses maande ondervinding. ... 4.77 2.23 7.00 20-290 4-848 10-378

Vir tweede ses maande ondervinding. ... 5.25 2019 8.00 23-188 5-978 11-413
Wag, . veeennnnnas P 5.35 2.48 7.83 —_ — —
Natskoonmaker, man, gekwalifiseer..... 4.65 2.23 6.88 19-942 4-848 10-109
Natskoonmaker, man, ongekwalifiseer:—

Vir eerste drie maande ondervinding. . . 3,90 1.83 5.73 16-609 3-978 8-478

Vir tweede drie maande ondervinding. . 4.15 2.08 6.23 18:058 4522 9-022
Natskoonmaker, vrou, gekwalifiseer..... 4.17 2.08 6.25 18-116 4-522 9-065
Natskoonmaker, vrou, ongekwalifiseer:— ; ;

Vir eerste drie maande ondervinding. . . 3.90 1.83 5.73 16-609 3:978 8-478

Vir tweede drie maande ondervinding. . 3.92 2.08 6.00 17-391 4:522 8-522
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- — B.. DROOGSKOONMAAKAFDELING.
; @ Lewens-- Totaal Oortyd- Lewenskoste- Gewone

Basiese loon. koste- - per -1 uur- toelaeskaal uur-"

: toelae. week., loon. -per uur. loon.

R R R c : c c

Nasiener, gekwalifiseer. . .ovvevirveiveim * 5,70 2.75 8.45 24-493 5-978 12-391
Nasiener, ongekwalifiseer:— . )

Vir ecrste ses maande ondervinding. . .. 4.30 2.08 6.38 18-493 4-522 9-348

Vir tweede ses maande ondervinding. .. . 4.95 2.23 7.18 20-812 4-848 10-761
Skoonmaker, gekwalifiseer......ooviines 16.00 6.80 22.80 66-087 14-783 34-783
Skoonmaker, ongekwalifiseer:— _

Vir eerste jaar ondervinding........:. 7.50 3.68 11.18 + 32:406 - 8-000 16-304

Vir tweede jaar ondervinding. ....... 0. 9.00 . 4.40 13.40 38-340 . 9:565 19-565

Vir derde jaar ondervinding. ..... s 12.00 5.65 17.65 51-15 12-283 26-087. .-
Droéborselaar, man, gekwalifiseer....... 4.65 . 2.23. 6.88 19-94 4-848 10-109
Drecéborselaar, man, ongekwalifiseer:— ) : I

Vir eerste drie maande ondervinding. .. 3.55 1.83 5.38 15-594 3-978 7-717
Droéborselaar, vrou, gekwalifiseer....... 3.92 2.08 6.00 17-391 4-522 8-522
Droéborselaar, vrou; ongekwalifiseer vir.| - : : ‘

eerste drie maande ondervinding. .....: e N 1.83 5.38 15-594 - 3978 7717 .
Kleurder, . .o.ooevnes L e 16.00 6.80 22.80 66-087 . .14:783 34-783
Afwerker, skoonmadkafdeling, man, ge- ; : b o ' .

kwalifiseer............ e 5.00 2.23 7.23 20-957. 4-848 10-870..
Afwerker, skoonmaakafdeling, man, onge- : ' _ i,

kwalifiseer :— , R - ]

Vir eerste drie maande ondervinding 4.00 1.83 5.83 16:898 .3-978 8:696

Vir tweede drie maande ondervinding 4.50 2.08 " 6.58 19-072 4-522 9-783

Vir derde drie maande ondervinding 4.65 2.23 6.88 19-942 4-848 10-109
Afwerker, skoonmaakafdeling,” vrou, ge- o CE

kwalifiseer. i.vvpvmsivavenns 4.50 2.08 6.58 19072 o 4522 9:783
Afwerker,skoonmaakafdeling, vrou, onge- ' S

kwalifiseer:— i . )

_ Vir eerste drie maande ondervinding 3.55 1.83 5.38 15-594 3:978 7717 .

Vir tweede drie maande ondervinding 4.00 1.83 5.83 16.898 3.978 8.696
Afwerker, kleurafdeling, man, ' gekwali~ A st ) 7 ‘. C
fiseer. vueeeerannrnnn RN S 5.00 2.23 - 20-957 4848 10-870 .-
Af‘\iverker_, kleurafdeling, man, ongekwali- ) R ey
Vir eerste drie maande ondervinding 4,00 1.83 5.83 16-898 3-978 8-696
Vir tweede drie maande ondervinding 4.50 2.08 6.58 19-072 4-522 9-783
Vir derde drie maande ondervinding 4-65 2.23 6.88 19-942 . 4-848 . 10-109
Afwerker, kleurafdeling, vrou, gekwalifi- ; ) ) . ) L

e B 4.50 2.08 6.58 19-072 4522 . 9:783
Afwerker, kleurafdeling, vrou, ongekwali- SE = : ; '

" Vir eerste drie madnde ondervinding 3.55 . 1-83 5-38 . 15594 .- 3978 . 7-717

" Vir tweede drie maande ondervinding 4.00 1.83 - 5.83% 16-898 . - 3-978 8-696
Merker, sorteerder, verpakker, vlekuit- i, | _ i n

haler, gekwalifiseer.......c.cuvuerasn |- 5.00 2.23 . 71.23 20-957 -4-848 10-870 -
Metker, sorteerder, verpakker, viekuit- L - _ e

haler, ongekwalifiscer:— S it : .

Vir eerste drie maande ondervinding. . 4.00 1.83° 5.83 16-898 3-978 8:696
Vir tweede drie maande ondervinding 4,25 2.08 6.33 18-348 4:522 9-239
C. WASSERYAFDELING.
Kalandermasjien- of mangelbediener, ge- ; ;

kwalifiseer........ 3.92 2.08 6.00- 17-391 4-522 8:522 -
Kalandermasjien- of mangelbediener, on- : ) : g

gekwalifiseer:— 4 ) ) " B '

Vir eerste ses maande ondervinding. . 3.90: © 1.83 5.73 16-609 '3-978 8:478
Nasiener, gekwalifiseer....ivvvevain e 6.15 3.05 9.20 26-667 , 6-630 13-370
Nasiener, ongekwalifiseer:— : : )

Vir eerste ses maande ondervinding. ... 4.55 - 2.23 6:78 19-652 4-848 9-891

Vir tweede ses maande ondetvinding. .. 5.15 2.48 7.63 22-116 5-391 11-196
Afwerker, gekwalifiseer. .....ouvaen s 3.92 2.08 . 6.00 17391 -4-522 8-522
Afwerker, ongekwalifiseer:— 5 o ! - _

Vir eerste drie maande ondervinding. .. 3.90 1.93 5.83 16-898 4-195 8-478
Merker, sorteerder, gekwalifiseer........ 4.70 2.23 6.93 20-087 4-848 10-217
Merker, sorteerder, ongekwalifiseer:— . : : ) = o } :

Vir eerste drie maande ondervinding. .. 3.55 1.83° 5.38 15-594 _ 3-978 7717

Vir tweede drie maande ondervinding, . 4.00 . '1.83 5.83 16-898 - | 3-978 - 8-696

(2 Casual Emp!o;-me.-,-—A" casﬁal. employee shall receive for

each day or part of a day of employment not less than one-fifth

of the. weekly wage (or in the case of a rising scale, one-fifth of .

the weekly wage for a qualified employee) prescribed for an
employee’ of the same sex performing the same class of work

‘as -the casual employee is required to perform; provided that

whenever a casual employee is not required to work for a period

of more than four consecutive hours on-any day, his prescribed -

wage may be reduced by 50 per cent.

(3) Cost of Living Allowance—The above allowances' are pay-

able to all employees in respect of the minimum wages prescribed, .

~ provided that where an employer regularly pays to .an employee
as cost of living allowance, an amount higher than that pre-
scribed in War Measure No. 43 of 1942, as amended, such higher

aiount shall be deemed to be that employee’s cost of living .

_allowance, and provided further that an employee shall .in no
circumstances be paid, less than the cost of living allowances pre-
- scribed under War Measure No. 43 of 1942, as amended.

(2) Los werknemer—~'n Los werknemer moet ten opsigte van
clke dag of gedeeite van ’n dag minstens een vyfde van die week-
loon. ontvang (of in die geval van 'n stygende skaal, een vyfde
van die weekloon vir 'n gekwalifiseerde werknemer), voorgeskryf

wvir 'n werknemer van dieselfde geslag wat’ dieselfde soort werk

verrig as wat van die los werknemer vereis word: Met dien
verstande dat, wanneer van “n los wérknemer nie vereis word
om vir 'n tydperk van langer as vier opeenvolgende ure op 'n
dag te werk nie, sy voorgeskrewe loon met. vyfiig persent
verminder kan word. - ' -

(3 jLewenékbsrefoeiae.-Bogenaémde' toelaes is betaalbaaf-aa_n
alle werknemers ten opsigte van die minimum lone voorgeskryf,

| met dien verstande dat waar 'n werkgewer -gereeld aan 'n werk-

nemer as lewenskostetoelae 'n bedrag betaal wat hoér-is as di¢
voorgeskryf by Oorlogsmaatreél No. 43 van 1942, soos gewysig,

-di¢ hogér bedrag daardie werknemer se lewenskosteioelae geag
~moet word, en voorts met dien verstande dat ’n werknemer onder

geen omstandighede minder betaal mag word as die lewens-
kostetoelae wat by Oorlogsmaatreél No. 43 van 1942, soos

gewysig, voorgeskryl is nie. . :

1

1
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(4) Basis of Coniract—For the purpose of this clause the basis
of contract of an employee other than a casual employee, shall
be weekly and, save as provided in clause 5 (6), an employee
shall be paid in respect of any week not less than the full weekly
wage prescribed in sub-clause (1), read with sub-clause (5), for
an employee of his class whether he has in that week worked
the maximum number of ordinary hours prescribed for him in
clause 6 or less.

(5) Differential Wage.—An employer who requires or permits a .

member of any particular class of his employees to perform for
longer than ome hour in the aggregate on any day, whether in
addition to or in substitution for his own work, work of another
class for which either— . :

(a) a higher wage than that of his class; or .
(b) a rising scale of wages terminating in a higher wage than
that of his own class;
‘is prescribed in sub-clause (1), shall pdy such employee the
following wage in respect of the day:— . . .-

(i) In the case referred to in paragraph (a), not less than the
‘daily wage calculated on the higher weekly rate; and
(ii) in the case referred to in paragraph (b), not less than the
daily wage calculated on the basis of the next netch in the
. rising weekly scale .of wages immediately above the
.employee’s ordinary -wage; A 2 = .
Provided that if the difference between classes is in terms of sub-
clause (1) based on experience, sex or age, the provisions of this
sub-clause shall not apply, and provided 'further that, unless
otherwise specifically provided in a written contract between an
employer and his employee, nothing in this Agreement shall be so
construed as to preclude an employer from requiring an employee
to perform work of another class for which the same or a lower
wage is prescribed than that prescribed for such employee.

(6) Bicycle Allowance—An  employee who is required by his
employer to use his own bicycle in the performance of his duties
shall l're paid by his employer, in addition to any remuneration
which may be due to him— T

(a) in the case of an employee, other than a casnal employee,

not less'than thirty-five cents' per week; o

(b) in the case of a casual employee, not less than seven and

one-half cents per day. = : s s :

(7) Calculation of Wages—Monthly

his weekly wage, .
(b) The weekly wage of an employee, who is ‘paid monthly,
shall be his monthly wage divided by four and.a third,: ...
 (8) Savings—Nothing in-this Agreement shall operate to reduce
the wage paid to an employee: who,- on the date”this” Agreement
comes into-eperation, is in receipt: of a wage higher-than -thé wage
rescribed for him in this clavse and such employees' shall con-
inue to be paid and be entitled to.:a wage not lower than such
higher wage, as if such higher wage was the minimum wage
prescribed for him in this clause. Provided that this proviso
shall not apply in the event of the employeé subsequently
obtaining employment with another employer; -~ - . .- .

5. PAYMENT OF REMUNERATION, = -

(1) Employees Other than Casual Employees.—Save as pro-
vided in clause 7 (3), any amount due to an employee, other
than a casual employee, shall be paid in cash weekly, or, if the
employer and employee have agreed thereto, in cash or by cheque,
monthly, during the hours of work or within ten minutes after
cessation of work on the usual pay day of the establishment for
such emgloyec or on termination of employment if this takes
place before the usual pay day, and shall be contained in an
envelope or container on which must be reflected or which shall
be accompanied by a statement showing the employer’s name, the
employee’s name or pay sheet number and his occupation, the
number of ordinarﬁl and overtime hours worked, details of any
deductions made, the remuneration due and the period in respect
of which payment is made; and such_envelope or container or
statement reflecting the relative particulars shall become the
property of the employee. © o A
2y Casual Employees—An employer shall pay the remunera-
tion due to his casual employee in cash on termination of his
employment.

(3) Premiums~—No payment shall be made to or accepted by
an employer, either directly or indirectly, im respect of the
employment or training of an employee.

(4) Purchase of Goods—An employer shall not require an

employee to purchase any goods frem him or from any shop
or person nominated by him.
_(5) Board and Lodging.—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, an employer shall not
require an employee to accept board or lodging from him or from
any person or at any place nominated by him. ;

(6) Deductions.—An employer shall not levy an? fines against

his employee nor shall he make any deductions from his -

employee’s remuneration other than the following:—

(@) With the written consent of his employee a deduction for
. Ras&e, sick benefit, insurance, savings, provident or pension
nds; C ;
(b) save as provided in this Agreement, whenever an employee
is absent from his work, other than on the instructions
or at the request of his employer, a deduction proportionate
., to the period of his absence calculated on the basis of the
* wage which such employée was'receiving dt the timé there-

{ i of ify respect of his-ordinary hours of work; ¢ -

12

; Employees—(a) The |
monthly wage of an employee shall be fou:_ and a third times

(4 Kontrakbasis—By die toepassing van dié klousule is die
basis van die kontrak van 'n werknemer, uitgesonderd 'n los werk-
nemer, weekliks en, behoudens soos bepaal in klousuie 5 (6),
moet 'n werknemer ten opsigte van 'n week minstens die volie
weekloon betaal word wat voorgeskryf word by subklousule (1)

" gelees met subklousule (5), vir ‘'n werknemer van sy klas, hetsy

hy in daardie week die maksimum aantal gewone ure in klousule
6 vir hom voorgeskryf, of minder gewerk het. _

(5) Differensiéle lone—'n Werkgewer wat van ’'n lid ‘van ’n
bepaalde klas werknemer vereis of hom toelaat om langer as
altesaam een uur op ’n dag, hetsy benewens of in plaas van sy

' eie, werk van 'n ander klas te verrig waarvoor of—

- {a) ’n hoér loon as dié van sy klas, of .
(b) 'n stygende loonskaal wat eindig op 'm hoér loon as dié
vir sy cie klas; y : _
in subklousule (1) voorgeskryf word, moet sodanige werknemer
vir dié dag betaal :— o - .
(i) In die geval in para%lrziﬁf (a) genoem, minstens die dagloon
bereken volgens die hotér weeklikse skaal; en
(i) in die geval in paragraaf (b) genoem, minstens die dag-
loon bercken op die basis van die volgende: kerf in die
stygende weeklikse loonskaal net hoér.as die werknemer
_segowone loons S
Met dien verstande dat, as-die verskil tussen klasse ingevolge

* subklousule (1) berus op ondervinding, gesldg of ouderdom, die

bepalings van dié subklousule nie van toepassing is nie, en

- voorts met dien verstande dat, tensy spesifiek anders in 'n skrif-

telike kontrak tussen 'n werkgewer en sy werknemer bepaal niks

"in' hierdie Vasstelling ‘so uitgelé moet word nie dat dit verhoed
© dat 'n werkgewer van ‘n werknemer kan vereis om werk van 'n
_ander klas te doen waarvoor dieselfde of 'n laer loon voorgeskryf

is as die loon wat vir sodanige werknemer voorgeskryf is.
(6) Fietstoelae—Benewens enige besoldiging wat verslmldi’g1 is
ots

. aan 'n werknemer van wie sy werkgewer vereis dat hy sy eie
" gebruik by die uitvoering van sy pligte, moet sy werkgewer hom

. bgtaal— i

(a). in die geval van ’n werknemer, uitgesonderd ’n los werk-
" nemer, minstens 35 sent per week; - T :

| (b) in die geval van 'n los werknemer, minstens 73 sent per

dag. - _ o
~(7) Loonberekening—Maandelikse ~ werknemers—(a) ~ Die
maandloon van ’n werknemer is vier en ’n derde maal sy week-
loon. | En - i N
- (b) Die weekloon van ’'n werknemer wat maandeliks betaal
word, is sy maandloon gedeel deur vier en 'n derde.

" (8) Voorbehoude~Geen. bepaling van die Ooreenkoms kan

. die loon van:’n werknemer verminder wat op die datum waarop
. die Opreenkoms in werking tree, 'n hoér loon ontvang as wat in

hierdie klousule vir. hom voorgeskryf word nie, ¢n sodanige
werknemers is geregtig op 'n loon, waf steeds aan’ hulle betaal

' moet word, ten bedrae van minstens dié: hoér loon, asof dié

hoér loon die minimum loon is wat in hierdie klousule vir hulle
voorgeskryf word; met dien verstande dat hierdie _voorbehoqu-
bepaling nie van toepassing is nie 1_1_'13_evall_l die _Wg:rknemer Iate;

werk by ’n ander werkgewer kry.

5. BETALING VAN BESOLDIGING,

(1) Werknemers, uitgesonderd los werknemers—Behoudens soos
bepaal in klousule 7 (3), moet enige bedrag wat aan 'n werknemer,
uitgesonderd ’n los. werknemer, verskuldig is, weekliks in kontant,
of as die werkgewer en sy werknemer aldus ooreengekom het,

- maandeliks in kontant of per tjek betaal word gedurende werkure
- of binne 10 minute na staking van die werk op die gewone betaal-
| dag van. die bedryfsinrigting vir so 'n werknemer, of by diensbe-

eindiging as dit voor die gewone betaaldag plaasvind, en dit moet
in ’n koevert wees waarop aangegee word, of wat vergesel gaan
van °n staat wat aantoon: Die werkgewer se naam, die werknemer

‘ se naam of betaalstaatnommer en sy soort -werk, die getal

gewone en oortydure gewerk, gegewens omtrent enige aftrekkings,
die verskuldigde besoldiging en die tydperk waarvoor betaling
edoen word; en so 'n koevert of houer of staat wat die betrokke
gcs_onderhede aangee, word die eiendom van die werknemer. )
(2) Los werknemers—'n Werkgewer moet die besoldiging wat

" aan ’n los werknemer verskuldig is, by die "beéindiging van sy

diens in kontant betaal. . : .

(3) Premies.—Geen betaling vir werkverskaffing aan of opleiding
van 'n werknemer mag regstrecks of onregstrecks aan ’n werkgewer
gedoen of deur hom aangeneem word nie. ;

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van 'n winkel of persoon
wat hy aanwys, te koop nie. L

(5) Losies en inwoning.—Behoudens soos bepaal in die Natu-
relle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer nie
van sy werknemer vereis om van hom of enige persoon of plek
wat hy aanwys, etes of huisvesting.aan te neem nie.

(6) Aftrekkings—'n Werkgewer mag nie sy werknemer boetes
oplé of enipge bedrag van sy werknemer se besoldiging aftrek nie,
uitgesonderd die volgende:— ]

() Met die skriftelike toestemming van sy werknemer 'n aftrek-
king vir verlof-, siektebystands-, versekerings-, spaar-, voor-
sorgs- of pensioenfondse; :

(b) behoudens soos in die Oorecenkoms bepaal, wanneer 'n
werknemer van sy werk afwesig is, vitgesonderd op las of
versoek van sy werkgewer, 'n aftrekking in verhouding
tot die tydperk van sy afwesigheid bereken op die basis

- «rvan-die loon wat so ’n- werknemer ‘ten tyde daarvan ten
opsigte van sy gewone werkure ontvang het; - ...

[ R
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c) a deduction of any amount which an employer by any law
or-any order of any competent court 1s required or per-
mitted to make,

. For this purpose “law ™ includes the common law;

(d) whenever an employee consents or in terms of the Natives

""" (Urban Areas) Consolidation Act, 1945, or in terms of the
Native Labour Regulation Act, 1911 (as amended), is
required to accept board or iodgmg from his employer, a
deductmn not exceedmg the followmg amounts:—

) : : : Week!y Monrkly
Board ... wev ie vee e i cen i 30 130
Lodg m .2 Geitens 20 86
Board and lodgmg BAERPRNTI. | | 2 16

(¢) with the written coment of an employee, a deduction for
< any amount paid by an employer to any ‘municipal council
or other local authority in respect of the rent: :of any house
-or accommodanon in any hostel occupied by such employee
in any location or township under. the control of such

. couneil.or other local authority;’

(ﬂ -whenever . the ordmary hours of work: preserlbed in clause
- 6 are reduced-on :account; of short-time, in respect of every
hour of such reduction a deduction .of .the- mployees
.weekly wage divided by 46; provided that such 't
“shall not’ excéed on&third of 'the “weekly Wage 6f such

further that no deduction shall be. made—

(l) in the .case of short-time arising . out of slackness in
.the trade or a shortage. of raw materials, unless the
employer .has, not later than the previous work day, |
given notice of his intention to reduce the mdma.nf' :

hours of work. T

(i) in -the case of short- time due to any other reason, in
respect of the first hour not worked, unless the
“employer has given his employee notice on the pre-
vious day that no work wﬂl be available;

@ notwithstanding the proyisions of sub-paragraph (f), @),
notice may not
unless short-time i worked on the ‘work “day immediately
preceding such public holiday;

(k] where tea (or other beverage) is' provided by the employer

7" on not less than two occasions per-day, a deduction not

i . exceeding 5 cents per Week may be made fmm the wages of
- the employees’ recewmg stich tea (or similar beverage); :
(f} where soup is ‘provided by the émployer once per day, a

_ "deduction not -exceeding’ twelve eents per: week:may.- be

“"made from the wages- of thé emple‘yees recelvmg suchsoup;:

ith ‘the wmteq'_eomse'
subscriptions. { a registéred trade"union.

; 6 Hons ‘OF WORK;” ORDINARY AND. OVERTIME AND
' y anﬂm FOR OVERTIME. -

(l) Or:dmam hours oj‘ Work —The ‘ordinary hours of work of
an employee, other than & “{atchman shall not commence earlier
than 6 a.m, and shall not terminate later than 6 p.m., and forther

- shall not exceed the following:— - .

-“A, In the case of & canvasser, a drwer of a motor vehicle, or
a colleetor—-

(@ forly-e:ght in any Week from Monday to Saturday
inclusive; ~

(b). subject to sub»paragraph (a) hereof, ten on any day;

B. In the case of all" other employees, other than casual
employees—- ’
(@) in an. establishment in which 3 five-day week is
worked
(i) forty-six. in- any week from Monday to Frlday,
inclusive;
(i) subject to sub-paragraph 6] hereof 9& hours on
‘' any day; -
(b) in-an estabhshment in Wthh a sm-day week is
worked—
- (i) forty-sm in any week from Monday to Saturday,
. inclusive; and
(ii) subject to sub-paragraph (i) hereof eight hours on
any day; provided that whenever not more than
five hours are worked on a Saturday in any week,
the hours of work on Monday-Friday of such
week may be extended to 81}_ hours,

C. In the case of a casual eiployee—

(a) in an establishment in which a five-day week is worked;
. 9% hours on any day; and
' (b) in an establishment in which a six-day week is worked,
81 hours on any day.

(2) Meal Intervals—An employer shall not reqmre or perrmt his
employee to work for more than five hours continucusly without

a meal interval of not less than one hour during which an °

employee shall not be required or permitted to perform any work,
and such interval shall not be deemed to be part of the ordmary
hmu's of work or overtime:; Proyided that— o

i) pem)ds of  work mterrupted by intervals of less than one:

ur shall be deemed to be-continuous; -

: employee, irrespective “of ‘the number -of héurs by -which
the ordinary hours of work are thus reduced; and provxded-

be given-in-respect, of any public holiday |

" of His* emplo}ree, a deducnon for

Ae) 'n aftrekkmg van enige bedrag wat ’n werkgewer kragtens
enige wet of enige bevel van ’n bevoegde hoi verplig of
toegelaat word om af te trek.

Vir hierdie doel omvat ,, Wet " ook die gemeenreg;
(d) wanneer 'n werknemer instem of ingevolge die Naturelle
(Stadsgebiede) Konsolidasiewet, 1945, verplig is om etes

om huisvesting van sy werkgewer aan te neem, ‘n aftrekking’
van hoogstens die ondergenoemde bedrae: —

Per Per

week mdand.

- Rec
Etes ... coh s AsUSERAYE e theasy OO 130
Huisvesting . R TR .20 0 86
Etes en hmsvestmg o TR ARG G aoe W db 216

(e) met die skriftelike toestemmmg van 'n werknemer, 'n aftrek-
king van -enige bedrag wat 'n werkgewer aan enige muni-
sipale raad of ander plaaslike bestuur betaal het ten opsigte -
van die huur van enige huis of-huisvesting in enige koshuis .
wat dié werknemer bewoon het in enige lokasie of dorp
. onder dic beheer van dié raad of ander plaaslike bestuur;

(f) wanneer die gewone. werkuré in klousule 6. voorgeskryf,
verminder word ‘weens korltyﬂ, 'n. aftrekking- ten “opsigte
van elke uur van sodanige vermindering van: die: werk-
nemer se weekloon, gedeel -deur. 46 . Met dien - verstande
.dat sodanige aftrekkmg nie meer mag wees as een derde van,
die. werknemer s¢. weekloon' nie, afgesién van die getal
ure waarmee die ‘gewone :werkure aldus verminder word
en voorts met dien verstande dat geen aftrekking’ gedoen
mag word nie—

i) m die geval van komyd wat veroorsaak word deur;
’n-slapte in-die bedryf of ’n: tekort aan grondstowwe,
tensy -die werkgewer op die vorige -werkdag kennis.

.. gegee het van sy voorneme om..die gewone. werkure
te verminder; .

(11) in. die geval van korttyd om enige ander rede ten
opsigte van die eerste uur wat nie:gewerk word -nie,’
tensy die werkgewer sy werknemer. op die vorige dag
in kennis gestel hel. dat geen. werk beslﬂkhaar sal
wees nie;

(g) uﬁdanks die be é:a]lngs van subparagraaf (f} ('} mag’ kenms
nie gegee word ten opsigte van enige openbare vakansie-
. dag nie tensy korttyd gewerk word op. die Werkdag an-,
middellik voor sodanige openbare vakansiedag. ...
(k) Waar tee (of ander dranke) deur die werkgewer, mmstens
twee keer perdag-verskaf word, ’n’aftrekking van hoog-
~. stens 5c per week. van die Jone van dle werknemers wat d:e
i - tee (of dergehke drank) ontvang. ; o dne. o
(:') Waar . $0p ‘een’ maal. per.-dag: deur dle werkgewer verskaf
| - .- word, ’n.aftrekking van hoogstens:12¢ per week: !van dle
‘lone van die werknemers wat di€ sop.ontvang.:
(f) Met dle skriftelike toeslemmlg van sy werknemer, 'n aftre‘c~
kmg wr ledegeld van 'n gereg[streerde vakveremgmg N

6. WERKURE GEWONE - EN OORTYDURE, EN BETALING' VIR - OORTYD

) Gewone werkure, —Dle gewone werkure van 'n werknemer,
uitgesonderd 'n wag, mag ni¢ vrocér as 6 vm. begin en nie later
as 6. nm. ophou me verder moet dit hoogstens dle vo'lgende
wees:— -

A In dle ge\ral van 'n werwer, 'n bestaurder van 'n motor-
‘voertuig of 'n |nsame1aar—-

‘() agt-en-veertig in ’n week vanaf Maandag tot en met
Saterdag; :

by behoudens subparagraaf () hiervan, tien op 'n dag.

B. In die geval van ander werknemers, uitgesonderd lus werk-'
nemers— :

(@ in 'n bedryfsmrngtmg waar n werkweek van vyf dae
gewerk word—

(i) ses-en-veertig in enige week vanaf Maandag tot

" en met Vrydag; en = .,

(i) beh(;:udens subparagraaf @ hlervan, 9;} uur Op
'n dag;

(®) in 'n bedryfsn'ri-r-lgtmg waar 'n werl:woek van ses: dae
gewerk word—

(i) ses-en-veertig in 'n week vanaf Maandag tot en
met Saterdag; en

(ii) behoudens subparagraaf (i) hiervan, agt uur op *n
dag, met dien verstande -dat, wanneer op een dag
per week hoogstens vyf uur gewerk word, die
werkure op die ander dae van die- week tot: 8% uur
verleng kan word.

C. In die geval van ’n los werknemcr——-

* (4) in ’n bedryfsinrigting waar n werkweek van vyf dae
gewerk word, 9% uur op 'n dag, en g

_(b} in 'n bedryfmnnghng waar 'n_werkweek van s dae
gewerk word, 8% uur op ’n dag.

(2) Etensonderbrefings—'n Werkgewer mag nie van' sy " werk-
nemer vereis of hom toelaat om langer as vyf uur ononderbroke
te werk nie sonder 'n_ctensonderbreking van minstens een uur
waarin *n werknemer nie verplig of toegelaat mag word om enige
werk te verrig ni€, en sodanige onderbreking word nie as deel van
die gewone werkure of oortyd geag nie; met diep vergzande-—

@ dat. werktydperke wat onderbreek word. deur onderbrekings
" van korter as 'n. uur. as aaneeniopend- heabou. moet, word;

B
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(ii) if such interval be longer than one hour, any period in
excess of 1% hours shali be deemed to be time worked;

(iii) for the purpose of this clause, a driver of a motor vehicle
or a canvasser, who does not perform any work during
such period except to be or to remain responsible for the
vehicle and its load, should there be a load, shall be
deemed not to have worked during such interval.

(3) Rest Intervals—Rest intervals of not less than ten minutes, |

during which no work shall be perfermed, shail be granted to
each employee, other than a canvasser, a driver of a motor
vehicle, or a eollector as nearly as practicable in the middle of
each morning and afterncori period and such intervals shall be
deemed to be time worked.

(4) Hours of Work to be Consecutive—Save as provided in
sub-clause (2) all hours of work on any day shall be consecutive.

(5) Overtime—All time worked by an employee in excess of
the hours prescribed in sub-clause (i) and time worked: prior to
the time of commencement or after the time of termination
referred to in sub-clause (1) shall be deemed to be overtime.

(6) Limitation of Overtime—An employer shall not require or
permit—

(a) an employee to work overtime for more than ten hours in
any week; .

(b) 2 male employee to work overtime for more than three
hours on any day, Monday to Friday; - )

(¢) a male employee to work between 2 p.m. and 6 a.m, without
prior approval of the Council.

(7) Female Empfoyees.-—An employer shall not require or per-
mit a female employee to— :

(@) work between 6 p.m. and 6 a.m.;

(b) work after 1 p.m. on more than five days in any week;

() work overtime for more than two hours on any day;

(d) work overtime on more than three consecutive days in any |

week; ) T
(¢) work overtime on more than 60 days in any year;

(f} work overtime for more than one hour after the completion
of her ordinary working hours unless he has—

(i) given notice thereof to such employee before midda
) on that day; e
(i) provided such employee with an adequate meal before
such overtime is to commence; or :
(iii) paid such employee mot less than twenty five cen
in sufficient time to enable her to partake of a meal
before such overtime commences,

(8) Payment for Overtime—An employer shall pay his employee

who works overtime at a rate of not less than—

(a) in the case of an employee, other than a casual employee,
one and a third times his weekly wage divided by forty-
six in respect of each hour or part -of an hour worked
in the aggregate in any week; .

(b) in the case of a casual employee, one and a third times
his daily wage divided by eight or nine—depending on

" whether he is employed in an establishment which observes
a six day or a five day week, respectively—in respect of
each hour or part of an hour so worked on any day:
Provided that for the purposes of this sub-clause the term
“wage " shall be deemed to include the cost of living allowance
which is payable to an employee in terms of clause 4 (1).

(9) Savings—(a) The provisions of this clause shall not apply
to a watchman, ]

(h) The provisions of sub-clauses (2), (4) and (6) shall not apply
to an employee engaged in emergency work.

(10) Emergency Work Involving Breakdown of Machinery or
Plant.—An. employer shall, within seven days of the date upon
which.any breakdown of machinery or plant occurs, submit to the
Council documentary evidence in relation to any such breakdown
of machinery or plant, necessitating emergency work.

7. ANNUAL IEAVE.

(1) Siibject to the provisions of sub-clause (2) an employer
shall grant the following to his employee other than a casual
employee, in respect of each completed period of twelve months
in hig employ:— o o

{a) In the case of a watchman who works a seven day week,

twenty-one consecutive calendar days’ leave; '

(by in the case of all other employees, fourteen consecutive

calendar days’ leave; .

and shall pay such employees the fellowing:—

(i) Tn the case of an employee referred to in (), not:less than |

three times the weekly wage to which he is entitled, as
from the first day of the commencement of the leave; and
@ii) in the case of an employee referred to in.(b), not less
than twice the weekly wage to. which he is entitled, as
from the first day of the commencement of the leave:

Provided that for the purposes of this clause, the weekly wage of

an employee, working under anifncentive wages. scheme shall be
calculated on the basis set out i section  rwenty (5F ofi the -
Factories, Machinery and Building=Work Act; 194L.- .

14 B L3 T

(ii) dat, indien die onderbreking langer as *n uur duur, enige
tydperk langer as 1§ uur beskou moet word as tyd waarin

... gewerk is; : :

(iii) dat daar by die toepassing van dié klousule geag moet
word dat 'n bestuurder van ‘n motorvoertuig of 'n werwer
wat gedurende so 'n tydperk geen werk verrig nie, uit-
gesonderd om verantwoordelik te wees of te bly vir die
voertuig en sy vrag, indien daar 'n vrag is, gedurende die
onderbreking nie gewerk het nie,

" (3) Ruspouses—Ruspouses van minstens tien' minute, waarin
geen werk verrig mag word nie, moet aan elke werknemer, uit-
gesonderd ‘m werwer, 'n bestuurder van 'n motorvoertuig of ‘n
insamelaar, so na as moontlik' in die middel van elke oggend- en
namiddagtydperk toegestaan word, en dié pouses moet as werktyd
bsskou word, - e

jeedaq soos suapnoyag—saam puadojusauvn 120w 2y 4 (§)
in subklousule (2) moet alle werkure op enige dag aaneenlopend
wees,

(5) Oorryd.—Alle tyd wat ’n werknemer bo -die aantal ure
in subklousule (1) voorgeskryf, gewerk het, asook tvd gewerk
voor die begin of die ophoutyd genoem in subklousule (1), moet
as oortyd beskou word.

(6) Beperking van oor!yd.—"n Werkgewer mag nie toelaat of
vereis dat—

{a) 'n werknemer langer oortyd as tien vur in’n week werk nie;
(b) ’'n manlike werknemer langer ocortyd as drie our op enige
dag van Maandag tot Vrydag werk nie;
- {¢) 'n manlike. werknemer tussen 9 nm. en 6 vm. sonder die
voorafgaande toestemmming van die Raad werk nie,

() Vroulike werknemers.—'n Werkgewer mag nie van 'n vrou-
" like werknemer vereis of haar toelaat om—

() tussen 6 nm, en 6 vm. te werk nie; _

(b) op meer as vyf dae in enige week nd 1-uur nm. te werk nie;

(c) op enige dag meer as twee uur ocortyd te werk nie;

(d) oortyd op meer as dric agtereenvolgende dae in 'n week te
werk nie;

(e) ooriyd op meer as 60 dae in 'n jaar te werk nie;

{f) op enige dag na voltooiing van haar gewone werkure meer
as een uur oortyd te werk nie tensy hy—

(i) sodanige werknemer voor 12-uur middag op dié
- daarvan in kennis gestel het; _
(ii) aan so 'n werknemer 'n voldoende ete verskaf het
voordat met sulke cortyd begin moet word; of
(iii) aan so ’n werknemer minstens vyf-en-twintig sent
betyds betadl het om ‘n ete te kan nuttig voordat die
oortyd begin. o

(8) Betaling vir oor;ryd.—\Jn_ Werkgewer moet sy werknemer wat
oortyd werk, betaal teen 'n skaal van minstens—

(q) in die geval van 'n werknemer, uitgesonderd 'n los werk-
nemer, een en 'n derde maal sy weekloon gedeel deur
ses-en-veertig ten opsigte van elke uur of gedeelte van ’n
uur altesaam in enige week gewerk;

(#) in die geval van ‘n los werknemer, een en 'n derde maal sy
dagloon gedeel deur agt of nege—dit hang daarvan af of hy
in diens 18 in "n bedryfsinrigting waarin onderskeidelik ’n
sesdaagse of 'n vyfdaagse week geld—ten opsigte van elke
uur of gedeelte van *n uur aldus op enige dag gewerk;

Met dien verstande dat vir die toepassing van dié subklousule dit
geag word dat die uitdrukking ,,loon” die lewenskostetoelae
" omvat wat aan 'n werknoemer ingevolge klousule 4 (I) betaalbaar
is. '

.dag

(9) Voorbehoudshepalings.—(a) Die bepalings van di¢ klousule
is nie op 'n wag van toepassing nie;

(b) die bepalings van subklousules (2), (4) en (6) is nie van
toepassing op 'n werknemer wat noodwerk verrig nie. :

(10) Noodwerk as gevolg van onklaarraking van masjinerie of
installasie—mn Werkgewer moet binne sewe dae van die datum
waarop 'n onklaarraking van masjinerie of installasie plaasvind,
dokumentére bewys aan die Raad voorl€ ten opsigte van so ’'n
onklaarraking van masjinerie of installasie wat noodwerk nood-
saaklik gemaak het. '

7. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousule (2) moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'm los werknemer, ten
opsigte van elke voltooide tydperk van twaalf maande diens by
hom die volgende toestaan:—

(o) In die geval van ’n wag wat 'n werkweek van sewe dae
werk, 21 opeenvolgende kalenderdae verlof;

(b) in die geval van alle ander werknemers, 14
kalenderdae verlof;

en moet sulke werknemers die vb[gende betaal ; —

(i) In die geval van 'n werknemer in () genoem, minstens drie
maal die weekloon waarop hy geregtig is, vanaf die cerste
dag waarop die verlof begin; en - - - )

(i) in die geval van ‘n werknemer in (b) genoem, minstens
dubbel die weekloon waarop hy geregtig is, vanaf die eerste
dag waarop die verlof begin; i

Met dien verstande dat by die toépassing van hierdie klousule; die
weekloon' van ’n werknemer wat volgens 'n prestasieloonstelsel
- werk, bercken moet word op die basis uviteengesit in artikel
. twintig (5) van.die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,

opeenvoigende
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. (2) The leave referred to in sub-clause (1) shall be granted at a
time to be fixed by the employer: Provided that— .

© (i) if such leave has not been granted earlier, it shall be

granted so as.to commernce’ wit%lin two months of the com-

pletion "of - the twelve months’ employment to which it

relates, or, if the employer and his employee have agreed

thereto, the period within which the leave must be granted

. may be extended to a period of not more than six months

. reckoned from the completion of the twelve monihs of
employment to which the leave relates; | ;

(i) the period of leave shall not run concurrently with sick

leave, granted in terms of clause 8;- ik

(i) if New Year's Day, Good Friday, Ascension Day, Day of

the Covenant or Christmas Day falls within the period of

such leave, another day shall in substitution for each such

day be added to the said period as a further period of leave

and the employee shall be paid an amount equal to his
daily wage in Tespect of each such additional day;

~ (iv) an employer may deduct from such period of leave any

days of occasional 'leave granted on full pay to his

employee at his employee’s written request during the 12

months of employment to which the period of annual ledve
‘relates. - e g : =

(3) Leave Remuneration—The remuneration in respect of the
annual leave prescribed in sub-clause (1) shall be paid not later
than the last work day before the commencement of the leave.

(4) If an employee’s confract of employment terminates before
he ‘has completed any period of ‘twelve menths of employment
with the same employer he shall be paid by the employer—in
addition to. other remuneration which may be due to. him—in
respect of each completed month of the relative
ment, not less .than the following:— .

{a) In the case of a watchman, who works a seven

day vﬁ'eek,
one fourth of the weekly wage; :

(b) in the case of an employee who works a six day :week,' one.

sixth of the weekly wage; .

(¢} in the case of an employee who works a five day week, one:

fifth- of the weekly wage; - © 3
which he was receiving immediately before the date of such ter-
mination: Provided that an employer may make a pro rata deduc-
tion in respect of any period of leave granted to an employee in
terms of the fourth proviso of sub-clause (2).

- +(5) An employee who bas become entitled to a period of leave

prescribed in sub-clause (1) and whose contract of employment
terminates before such leave -has been granted, _ n suc
termination be paid.the amount which he would have received in
respect of the leave
_ date of _términgti_on:' ; o
16) For the purposes of this-clause the word—
“employment ” shall include any. period .or .periods during
which an employee is— s ]
(a).absent on leave in terms of sub-clause (1);
(b} absent on sick leave in terms. of clause 8; :
(c) absent from work-on the instructions or at the request
of his employer; ;
(d) absent for a period in. respect of which an employer
pays an employee in terms of sub-clause (1) of clause
14 in lieu of notice;
- (¢) undergoing any military {raining; -
" amounting in the aggregate to not more than ten weeks in
. any year in respect of items (a), (») and (c), and employment
shall be deemed to commence— : ‘ . :
(i) in the ¢ase of an employee who had before the coming
. into force of this Agreement become entitled to leave
in terms of any law, from the date on which such
__employee last became entitled to such léave in terms
of such law; _
in the case of an employee who was in employment
before the date of commencement of this Agreement
and to whom any law providing for annual leave but
who had not yet become entitled to leave in terms
. thereof, from the date on which such employment
commenced; -

in the case of any other employee, from the date on
which such employee entered his employer’s service or
the date on which this Agreement comes into force,
-whichever is the later. :

(7) (@) Notwithstanding anything to the contrary in this clause,
an employer may at any time, but not more than once during
-any period of twelve months, for the purpose of granting annual
leave, close his, establishment for fourteen comsecutive calendar
days plus any additional days which must be added in terms of
the third proviso of sub-clause (2). ' -

(b) An employee who, on the date of closing of the establish-
*‘ment, is not entitled to the full period of annual leave prescribed
by sub-clause (1) (), shall in respect of any leave due to him
be paid by his employer on the basis set out in sub-clause (4).

(8) For the purposes of this clause the word “ wage” shall be
deemed to have the same meaning as that assigned to it in the
proviso to clause 6 (8). . _ .

(i)

(iii)

period of employ-.

shall upon such |

had the leave been granied to him -on the _
T A sey ‘die bedrag betaal word wat h

(2) Die verlof gepoem in subklousule (1) moet toegestaan word
op 'n tyd wat deur die werkgewer vasgestel word, met dien ver-
stande dat— : : . '

(i) as dié verlof nie eerder toegestaan is nie, dit sé toegestaan

- moet word dat dit begin binne twee maande na voltooiing
van die twaalf maande diens waarop dit betrekking het, of,
as die werkgewer en sy werknemer daarcor ooreengekom
- het, die tydperk waarin die verlof toegestaan moet word,
verleng kan word tot 'n tydperk van hoogstens ses maande
gereken vanaf die voltooling van die twaalf maande diens

] ~waarop die verlof betrekking het; )

. (i) die tydperk van verlof nie met siekteverlof ingevolge klou-
sule 8 toegestaan, mag saamval nie;

(iii) indien Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag,
‘Geloftedag of Kersdag binne dié verlof val, 'n ander dag
ter vervanging van elke sodanige dag by genoemde tydperk
gevoeg moet word as 'n verdere tydperk van verlof en moet
die werknemer 'n bedrag betaal word, gelyk aan sy dag-
loon, ten opsigte van elke sodanige bykomende dag; . .

(iv) 'n  werkgewer enige dae geleentheidsverlof met volle
betaling, wat op die skriftelike versosk van sy werknemer
gedurende die twaalf maande diens waarop die tydperk
“van jaarlikse verlof betrekking het; aan sy werknemer toe-
gestaan is, van-sodanige verloftydperk mag aftrek.

_ (3) Verlofbesoldiging—Die besoldiging - ten. opsigte van die
jaarlikse verlof in subklousule (1) voorgeskryf, moet voor of op
dic laaste werkdag voor die aanvang van die verlof betaal word.

(4) As 'n werknemer se¢ dienskonirak eindig voordat hy by een
en dieselfde werknemer enige dienstydperk van twaalf maande
voltooi het, moet die werkgewer hom—benewens ander besoldi-

_ging wat aan hom verskuldig mag wees—vir elke volle maand wat

hy in die betrokke

i dienstydperk gewerk het, minstens die volgende

betaal: — : ) : { )

(a) In_die geval van 'n wag wat 'n werkweek van sewe dae

- werk, ecn kwart van die weekloon; g i

(b) in die geval van 'n werknemer wat 'n werkweek van ses dae
werk, een sesde van die weekloon; ST ;

(c) in die geval van ’n werknemer wat 'n werkweek van. vyf
dae werk, een vyfde van die weekloon; =

-wat hy onmiddellik voor die datum van dié begindiging ontvang

het: Met dien verstande dat *n werkgewer 'n eweredige aftrek-

- king mag maak ten opsigte van enige tydperk van verlof wat aan

’n werknemer toegestaan i3 kragtens die vierde voorbehoudsbe-
paling-van subklousule (2). _ il Al

2 {5) 'n Werknemeér- wat op. 'n tydperk van verlof voorgeskryf
in subklousule (1) geregtig- geword het em wie se dienskontrak
eindig voordat die verlof toegestaan is, moet by die begindiging
I ten opsigte van die verlof ‘sou
ontvang het as dic verlof aan hom toegestaan was op die- datum
van beéindiging. ¥ :

(6) Vir die toepassing van
woord—

» diens ™ enige

' nemer— - _ .

(a) met verlof kragtens subklousule (1) afwesig is;

(b) met siekteverlof kragtens klousule 8 afwesig is;

(c) op las of op versoek van sy werkgewer van die werk
afwesig is;

{d) vir 'n tydperk afwesig is ten opsigte waarvan 'n werk-
gewer 'n werknemer betaal ingevolge subklousule (1)
van klousule 14 in plaas van hom kennis te gee;

(e) militére opleiding ondergaan; o

wat in enige jaar hoogstens altesaam 10 weke beloop ten
gps_igte van punte (a), (b) en (c), en diens word, geag te
egin— . :

(i) in die geval van ’n werknemer wat, voor die Qoreen-

‘koms van krag geword het, op verlof kragtens enige
wet peregtig geword het, op die datum waarop die
werknemer laas op verlef kragtens die wet geregtig
geword het;

in die geval van 'n werknemer wat in diens was voor
die aanvangsdatum van die Ooreenkoms en op wie
enige wet wat vir jaarlikse verlof voorsiening maak,
van toepassing was maar nog- nie op verlof daar-
kragtens geregtig geword het nie, op die datum waarop
die diens begin het;

in die geval van enige ander werknemer, op die datum
waarop die werknemer in sy werkgewer se diens getree
het of op die datum waarop hierdie Qoreenkoms van
vtk krag word, naamlik die jongste.

(7) (a) Ondanks andersluidende bepalings in dié klousule, kan
'n werkgewer vir die toestaan van jaarlikse verlof, te eniger tyd,
maar hoogstens eenkeer gedurende enige tydperk van 12 maande,
sy bedryfsinrigting sluit vir 14 opeenvolgende kalenderdae plus
enige bykomende dae wat bygevoeg moet word ingevolge die derde
voorbehoudsbepaling van subklousule (2); .

(b) 'n werknemer wat ten tyde yan die sluitingsdatum van n
bedryfsinrigting nie gerestig is op die voile tydperk van jaarlikse
verlof in subklousule (1) (b) vom;ieskryf nie, moet ten opsigte
van enige verlof aan hom. verskuldig, deur sy werkgewer taal
werd op die basis in subklousule (4) uiteengesit. .
© (8) Vir die toepassing van di¢ klousule word dit geag dat dic
woord ,,loon ™ dieselfde betekenis het as dié wat daaraan geheg
is in die voorbehoudsbepaling van klousule 6 (8). '

d_ic’ klousule word dit geag dat die

tydperk of Lyd_pefke omvat- waarin die werk-

(i)

(iii)

15
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(9) Every employer shall prov;de and :sl:l_all ﬁ;aiﬁ'féin up-to-date
a record of annual leave showing in respect of each person in his
employ the following particulars :— B e -

_(a) Name: of employee;

(b) date of engagement; L _

(¢) date of last annual leave, Viz. from...cioumniiniiniiniinmriisen

Wisiiuii R W R R T R R o ;
(d) number of days additional leave in lieu of public holidays
" falling during annual leave. :

8. SICK LEAVE.

(1) Subiject to the provisions of sub-clause (2) an empl_oyér shall
grant to his employee, .other than -a casual employee, who is
absent from work through incapacity— :

(@) in the case of an employee who- works a five day week,
not less than 20 work days’ sick leave in the aggregate;

(b) in the case of all other employees,. not less than 24 ‘work

days’ sick leave in the aggregate;

during each cycle of 24 consecutive months of employment with
him and shali pay such employee in respect of any period of
absence in terms hereof, not less than the wage which he would
have received had he worked during such period: Provided—

(i) that during the first 24- consecutive months of employment
an employee shall not be entitled to sick leave with full
pay at a rate, in the case of an employee who works a
five day week, of more than one work day in respect of

- each completed period of five weeks of employment, and
in the case of every other employee, of one work day in
- respect of each completed month of service;

(i) that this clause shall not apply to an employee at whose
" written request an employer makes contributions at least
equal to those made by the employee to any fund or
organisation nominated by the employer, viz. a fund or
organisation which guarantees to an employee, in the
event in his incapacity under the circumstances set out in

this clause, payment of not less than in the aggregate the

equivalent of his wage for twenty or twenty-four work
days, as the case may be, during each. cycle of twenty-four
months of employment except that during the first twenty-

four months in which contributions .are paid by the’

employee, the guaranteed rate need not ‘exceed the rate of
accrual as set out in the first proviso to this sub-clause;

@iii) that, whenever an ‘employer is required in terms of any
law to pay fees for hospital or medical treatment in' respect
of an employee and pays such fees, the amount so paid
may be deducted from the payment due in respect of
absence owing to incapacity in terms of  this clause;

(iv) that, if an emﬁoyer is required by any other law to pay
an employee his full ‘wage in respect. of any period of
incapacity covered by this <lause, the provisions of this

_ clause shall not apply; v W

‘(v) that the wage due to a canvasser who is engaged on’com-
mission work or to an employee performing incentive wage
‘work for any period of absence on sick leave in terms of
this clause, shall be calculated on the basis of the remune-
ration paid to such canvasser or employee on his last pay

-. day immediately preceding such absence, o

(2) An employer may, as a condition precendeht to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absénce.from work for a period of

more than three consecutive calendar days, require the employee
to produce a. certificate signed by.a. medical practitioner con- .

firming the nature and duration of the employee’s incapacity:
Provided that whenever an employee has during any period of
eight consecutive weeks claimed paymierit in terms of this clause
on two or more occasions for periods of three consecutiveé calen-
dar days or less without the production of such certificate, his
employer may during the next succeeding eight weeks, as a con-
dition “precedent to the payment by him of any amount claimed
by the employee under ‘this clause, require the employee to pro-
dll;oe such a certificate, irrespective of the duration of -such
absence.-- : i

(3) Whenever an employee during the first cycle of twenty-four
months of employment with the same employer, is absent owing
to incapacity for a ‘period in excess of sick leave accrued at the
time of such incapacity, he shall be entitled to

has not already done so, at the expiration of the said employ-
ment cycle or on termination of employment befcfe such expira-~
tion, pay him in respect of such additional period of absence
owing to incapacity to the extent to which the sick leave accrued

at the time of such e_xpiration“ or termination had not been taken.

(&) For the purpose of this clause the word—

“employment ™ shall- include ‘any petiod -or ‘periods’ during.

which an employee is absent—

1s

(d) on leave in terms of clause 7, 7 0 7 e
(b) on the instructions or at the request of his employer;

16

y I yment only in
respect of such accrued sick leave; but his employer shall, if he’

' (9) Elke werkgewer moet ’n, register van jaarlikse. verlof verskaf
en op datum byhou om ten opsigte van clkeen in sy diens die
volgende besonc eri__:e;le aan te toon:— | ST
. (a) Naam van werknemer} fir.
(b) datum van indiensheming; : o
© (c)'datum van jongste jaarlikse verlof, nl. van......,.tot.........
(d) getal dae bykomende verlof in plaas van openbare vakansie-
dae wat gedurende jaarlikse verlof voorgekom het.

. Lo 8. SIEKTEVERLOF. : <
(1) Behoudens die bepalings van subklousule (2) moet-'n werk-
gewer aan sy werknemer, uitgesonderd 'n. los werknemer, wat
weens ongeskiktheid van die werk afwesig is, die volgende toe-
staan:— : = Bte
(@) In die geval van ’n werknemer wat *n werkweek van vyf dae
_werk, altesaam minstens twintig werkdae siekteverlof;
(b} in dic geval van alle ander werknemers, altesaam minstens
24 werkdae siekteverlof; ’

gedurende elke kringloop van 24 opeenvolgende maande diens by
hom en hy moet dié werknemer ten opsigte van enige afwesig-
heidstydperk hierkragtens minstens die loon betaal wat hy sou
ontvang het as hy gedurende dié tydperk gewerk het: Met dien
verstande— k : :

(i) dat gedurende die eerste 24 opeenvolgende maande diens

: ’n werknemer nie geregtig is op siekteverlof met volle

betaling teen 'n skaal van, in die geval van ’n werknemer
wat 'n werkweek van vyf dae werk, meer as cen werkdag
ten opsigte van elke voitooide tydperk van vyf weke diens
en in die geval van elke ander werknemer, een werkdag
ten opsigte -van elke voliooide maand diens nie; -

(ii) dat dié klousule nie van toepassing is nic op 'n werknemer
op wie se skriftelike -versoek ’n werkgewer bydraes maak
van minstens net soveel as dié deur die werknemer gedoen

- aan enige fonds of organisasic deur die werknemer benoem,
pb. 'n fonds of organisasie wat aan die werknemer in die
geval van sy ongeskiktheid onder die omstandighede in
di¢ klousule uiteengesit, betaling waarborg van altesaam
minstens die ekwivalent van sy loon vir 20 of 24 werkdae,
na gelang van. die geval, in elke kringloop van 24 maande
diens, met die uitsondering dat gedurende die eerste 24
maande waarin bydraes deur die werknemer betaal word,
die gewaarborgde skaal nie.die oploopskaal, soos uitéen~
gesit in die eerste voorbehoudsbepaling van dié¢ subklousule,

: ‘hoef te oorskry nie; - ] : o '

. (iii) dat, wanneer 'n werkgewer ingevolge enige wet verplig is

. - ‘om geld vir hospitaal- of ‘mediese behandeling ten opsigte

van 'n werknemer te'bétaal, endié geld betaal, die bedrag,
aldus betaal, van die’ verskuldigde betaling'ten opsigte van
afwesigheid weens ongeskiktheid kragtens di¢ klousule

-afgetrek mag word; ]

(iv) dat, indien n werkgewer ten opsigte van enige tydperk van
ongeskiktheid wat deur dié klousule gedek word, by enige
ander wet verplig ‘word om ’n werknemer se volle loon te
betaal, die bepalings van dié klousule nie van toepassing
is nie; i

(v) dat die loon, verskuldig aan ’n werwer wat kommissiewerk
doen of aan ’n werknemer wat prestasicloonwerk verrig,
vir enige tydperk van afwesigheid weens siekteverlof
kragtens di¢ klousule, bereken moet word op die basis van
die besoldiging wat aan sodanige werwer of werknemer op
Is)y- la:liste betaaldag onmiddellik voor sodanige afwesigheid

etaal is. . ;

(2) 'n Werkgewer mag, as 'n voorafgaande voorwaarde vir die
betaling deur hom van enige bedrag ge€is kragtens di¢ klousule
deur 'n werknemer ten opsigte van enige afwesigheid van werk
vir 'n tydperk van meer as dric opeenvolgende kalenderdae, van
die werknemer vereis dat hy ’n sertifikaat, geteken deur 'n mediese
praktisyn, aan-hom voorlé, wat die aard en duur van ‘die werk-
nemer se ongeskikthéid bevestig:' Met dien verstande dat' wan-
neer 'n werknemer gedurende enige tydperk van agt opeenvol-
gende weke by twee of meer geleenthede vir tydperke van drie of
minder opeenvolgende kalenderdae betaling kragtens hierdie
klousule gegis het sonder om so 'n sertifikaat voor te 18, sy werk-
gewer gedurende die eersvolgende agt weke, as 'n voorafgaande
voorwaarde vir die betaling deur hom van enige bedrag deur die
werknemer~kragtens hierdie klousule gegis, van die werknemer
mag vereis dat hy so ’n sertifikaat voorlé, ongeag die duur van
die afwesigheid. :

(3) Wanneer 'n werknemer gedurende die cerste kringloon van
24 maande diens by dieselfde werkgewer weens ongeskiktheid
afwesig is vir 'n tydperk langer as die siekteverlof wat fen tyde
van sodanige ongeskiktheid reeds opgeloop het, is hy gereglig op
betaling slegs ten opsigte van sodanige opgeloopte siekteverlof;
maar sy werkgewer moet as hy dit nie alreeds gedoen het nie, by
die verstryking van genoemde dienskringloop of by diensbegindi-
ging voor die verstryking, hom ten opsigte van die bykomende
tydperk van afwesigheid weens ongeskikiheid betaal namate die
siekteverlof wat by die verstryking of begindiging opgeloop het,
nog nie geneem is nie. : e

(4) By die toepassing van' dié¢ klousule word dit geag dat die
woord— o

. diens” enige. tydperk of tydperke omvat ‘waarin 'n werk-

' nemer afwesig is— e R

(@) met verlof ingevolge klousule 7;° © °
(b) op las of op versoek van sy werkgewer;
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{¢) ‘on sick leave in terms of sub-clause (1);
(d) undergoing military training;

amounting in ‘the aggrégaté to not more than ten weeks in

‘any year in respect of items (4), (b) and (c), and any period

of employment which an emiployee has had with the same

employer immediately before the date on which this Agree-
ment comes into force, shall for the purpose of this clause
be deemed to be emp‘lu}yment__in terms of this Agreement;
and any sick leave on full pay which had been granted-to
such employee during such period, shall be deemed to have

been granted under this Agreement; . e
*incapacity " means inability to work owing to any sickness

or injury other than that caused by the employee’s own mis-

conduct: Provided that any inability to work caused by an
accident compensable under the Workmen's Compensation
Act, 1941, shall -be deemed to be incapacity only in respect .
of any period-of inability to work for which no disablement
payment under that Act is payable; o ez
“wage” shall have the same meaning as that assigned to it
in the proviso.to clause 6 (8). .
9. PuBLiCc 'HOLIDAYS AND SUNDAYS.
A1) Public, Holidays:— . _
(a) Receiving Depot Employees—An employee employed

P in or in. connection with a receiving ‘depot shall be

entitled. to. leave on all public holidays and shall be

paid not less than his daily wage in respect of each
such holiday. )

(b) Other 'Employees—An employee, other than an

employee to whom paragraph (a) applies, shall be

" entitled to leave on New Year’s Day, Good Friday,

Ascension Day, Day of the Covenant and Christmas
" Day, and shall 'be paid not less than his daily wage in

respect of each such holiday: Provided that an
employee may be required or permitted to work on

such holiday.' ! : : .
‘All" Employees—In the ‘event of any public heliday

referred to in paragraphs (a) or (b) falling on a Satur-
‘day, an -employee who in accordance with clause 6

“(1) (B) (@) works a five day week, shall not in respect

“of such Saturday be entitled to’any payment by vir-
tue of this sub-clause. -~ < © -

(2) Whenever an employee is required or permitted to work on
a public holiday.on which in terms of sub-clause (1)-he is
entitled to leave, his employer shall pay him for each such day
not- less than his daily wage plus one forty-sixth of his weekly
wage .for, each hour, or.part of an hour worked on such day.

(3) Compensation for Work on . a Sunday.—Whenever an
employee works on a Sunday his employer shall pay him—

~ @) doubl .

= (c)

: daily- wage or remuneration. at a rate' 0ot less
~«i7"1than: double; his. ordinary xate..of remuneration in respect
ii- ofthe total period worked.en such Sunday, whichever is
(ii) one and one-third times his weekly wage divided by forty-
.. six for each hour or part-ef an hour worked by him on
- .such 'day; and grant him one day’s leave within fourteen
~days of such Sunday and pay him in respect thereof not

less than his daily wage.

the word wage n shall

. (4) For the poses of this clause
be ‘deenied to: have the same meaning as that assigned ‘to it in
the proviso to clause 6 (8). - F : :

-(5) This clause shall not applyto-a easual employee,

. 10. INCENTIVE WORK. - L

(1) Subject to the condition that no employee may be paid
less than the amount he would be entitled to in terms of clauses
4 (1),-6 (8), 9 (1) and -9 (3), an employer may base an employee’s
remuneration on the quantity or output of work done: Provided.
that: no. such system of remuneration. shall be permissible except .
in the form of an incentive scheme, the terms .of ‘which have been
agreed upon as:set out‘in paragraphs (2) and (3) of this clause.,

(2) -Any employer who wishes to’introduce an incentive. scheme
shall set up a joint: committee of representatives of the manage-
ment and the employees. which; after- consultation with any .of .

~ the trade union parties in this Agreement whose members are
involved, may agree upon the terms of any such”scheme. :

(3) The terms of ‘any such incentive scheme and any subsequent
alteration thereto which may have been agreed upon by the.
Committee shall be reduced to writing and be signed by the
members of the ‘Committee, and shall not be varied by the
Committee or terminated by either party unless the party wishing
to vary or terminate the Agreement has, in writing, given the
other parties such notice as may be agreed upon by the parties
when entering into.such an Agreement. :

(4) Such scheme shall provide, infer alia, that in the event of
any dispute in connection with the administration thereof arising,
the Committee shall endeavour to settle such dispute and that if
the Committee fails to settle the dispute, the matter shall be
referred to the Council for determination, -

11. PrOPORTION OR RaTiO.

(1) An employer shall employ a qualified clerk, invoice clerk,
invisible member, cleaner, receiving depot attendant or checker,
before hs may employ an unqualified clerk, invoice clerk,
invisible member, cleaner, receiving depot attendant or checker,
as the case may be;, and for each such qualified employee of the

same category employed by him he may etiploy not more than
one unqualified employee. ) ) )

“ (e) met siekteéverlof ingevolge subklousule (1);
(d) omdat hy militére opleiding ondergaan;.

“en wat in enige jaar altesaam hoogstens tien weke beloop
.-ten opsigte van punte (a), (b) en (c), en enige dienstydperk -
wat 'n werknemer by dieselfde werkgewer gehad het onmid-
dellik voor die datum waarop die Ooreenkoms in werking
tree, moet by die toepassing van dié klousule beskou word
as diens kragtens die Ooreenkoms en enige siekteverlof met
volle besoldiging wat gedurende dié tydperk aan die werk-
nemer toegestaan is, word .geag kragtens die Qoreenkoms toe-
gestaan te wees; ' :

» ongeskiktheid " onvermo& om. te werk weens enige siekte of
besering, beteken uitgesonderd dié¢ wat deur die werknemer
se eie wangedrag veroorsaak is: Met dien verstande dat
enige onvermoé om te werk wat veroorsaak is deur 'n ongeluk
vergoedbaar kragtens die Ongevallewet, 1941, geag moet word
- as 'n ongeskiktheid slegs ten opsigte van enige tydperk van
- onvermoé om. te. werk waarvoor geen ongeskiktheidsbetaling. .
kragtens dié Wet betaalbaar is nie; en dat :
»loon” dieselfde betekenis het as dié wat daaraan geheg is
in die voorbehoudsbepaling van klousule 6 (8). ¥

‘9. OPENBARE VAKANSIEDAE
(1) Openbare vakansiedae. j

" (@) Ontvangdepotklerke~n Werknemer in diens in of in ver-
: band met 'n° ontvangdepot is geregtig op verlof op alle
openbare vakansiedae en moet minstens sy dagloon ten
“opsigte van elke sodanige vakansiedag betaal word. '

(b) Ander werknemers—’n Werknemer, uitgesonderd ’n. werk--

 nemer OF wie -paragraaf (a) van toepassing is, is geregtig

op verlof op Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag,
‘Geloftedag en Kersdag, en moet minstens sy dagloon ten
opsigte van elke sodanige dag betaal word: Met dien ver-
stande ‘dat ’n .werknemer. verplig of toegelaat mag word
om op so 'n vakansiedag te werk.
Alle werknemers—Ingeval enige openbare vakansiedag
paragrawe (a) of (b) genoem, op ’n Saterdag val, is ’
- werknemer wat ooreenkomstig klousule 6 (1) (B) (a)
- werkweek van vyf dae werk, nie ten opsigté van so ’n
_Saterdag ‘geregtig op besoldiging op grond van dié sub-

Klousule nie. - =~ LA ) :

(2) Wanneer ’n werknemer verplig of toegelaat word om te .
‘werk op- 'n openbare vakansiedag- waarop hy ingevolge sub-
klousule (1) op verlof geregtig is, moet sy werkgewer hom vir
elke -sodanige dag minstens sy dagloon betaal plus een “ses-en-
-veertigste van sy Weekloon vir elke > van 'n U ’
50 'n dag gewerk. . - 0 ot i !
| 3): Vergoeding-vir werk.op 'n_Sondag—Wanne

EN SONDAE.

©

! “'n-werknemer

‘op 'n-Sondag werk, moet sy werkgewer hom-— . . . ...

i () dubbel sy dagloon;betaal of besoldiging. teen minstens-sy

i oo gewone - besoldigingskaal - ten -opsigte van die totale tyd-

.- perk op dié Sondag gewerk, naamlik die grootste;

(i) hom een en 'm 'derde maal sy weékloos, gedeel deur 46
betaal vir elke wur ‘of gedeelte van-’n uur deur hom op
so 'n dag gewerk, en hom een dag se verlof toestaan binne
14 dae vanaf dié.Sonda?, en hom ten opsigte daarvan

i, minstens sy dagloon betaal, . ;

' ;(4) By die toepassing van hierdie. klousule word dit geag dat
die ;woord. ,, leon ™ dies¢lfde betekenis het as dié wat daaraan
.geheg word in die. voorbehoudsbepaling by klousule 6 (8).

(5) Dié k'I_ou.s_ul; is nie op-'n Tos werknemer van toepassing nie.
' ' 10. PRESTASIEWERK. T e

(1) Behoudens die voorwaarde dat geen werknemer minder
etaal kan word as die bedrag waarop hy reg sou gehad het krag-
tens klousules 4 (1), 6 (8), 9 (1) en 9 (3) nie, kan ’n werkgewer
'n werknemer se besoldiging baseer op die hoeveelheid of omvang
van i;eda.n_e werk; met dien verstande dat geen sodanige stelsel van '
besoldiging “toelaatbaar ~is' nie behalwe' in' die” vorm van “n-
prestasieskema waarvan die voorwaardes onderling vasgestel is
§00s uitcengesit in paragrawe (2) en”(3) van di¢ klousule, - -+ -
(2) 'n Werkgewer wat_'n prestasieskema wil invoer ‘moet 'n-
igesamentlike komitee instel van verteenwoordigers van die bestuur
cen die werknemers wat, na oorlegpleging met enigeen van die vak-
.verenigingspartye by hierdie QOoreenkoms wie se lede daarby
betrokke is, ocor die bepalings van so 'n skema kan ooreenkom.

(3) Die bepalings van enige aansporingskema en enige latere
wysiging daarvan waaroor die' komitee kon ooreengekom het,
‘moet op- skrif gestel en deur die lede van die komitee geteken |
word, en mag nie deur die komitee gewysig of deur enige party
‘begindig word nie tensy die party wat die Ooreenkoms wil wysig
‘of bgéindig, die ander party die kennis gegee het waaroor die
partye ooreen kon gekom het toe die Qoreenkoms aangegaan is.

. (4 So.’n skema moet onder meer voorsiening maak dat ingeval
'n geskil in verband met dic toepassing daarvan onistaan, moet
die komitee probeer om die geskil te besleg, en as die komitee
nie daarin slaag om die geskil te besleg nie, moet die saak na die
Raad vir sy beslissing verwys word, :

11. GETALSVERHOUDING.

(1) ’n Werknemer moet ’n gekwalifiseerde klerk, faktuurklerk,
fynstopper, skoonmaker, ontvangdepotklerk of nasiener in diens
neem alvorens hy ’n ongekwalifiseerde klerk, faktuurklerk, fyn-
stopper, skoonmaker, ontvangdepotklerk of nasiener, na gelang
,van die gevalin diens mag neem, en vir elke sodanige gekwalifi-
:seerde werknemer van dieselfde kategorie in sy diens mag hy

-hoogstens een ongekwalifiseerde werknemer in diens hé,

¥
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(2) For the purpose of this clause—

(a) an employee or manager who is wholly or mainly en_gaged
in performing the work of an-employee of a particular
category of employee, shall be deemed to be a qualified
employee in such category; :

(b) an employee who receives a wage equivalent to not less
than the wage prescribed for a qualified employee of his
category shall be ‘deemed to be a qualified employee.

(3) This clause shall apply separately to each establishment.
12. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
AGE oF FIFTEEN YEARS.

An employer shall not employ any person under the age of
fifteen years. )

13. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in good and clean
condition, free of charge, any uniform,. overall or protective
clothing, which he requires his employee to wear or which by
any law or regulation he is compelled to provide for his employee,
and such uniforms, overalls and protective clothing shall remain
the property of the employer. .. == -

14, TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) Period of Notice—Subject to— . : o
(d) the right of an employer or an-employee to terminate a

contract of employment without notice for any good cause |

recognised by law as sufficient; N -,
‘(b) the provisions of ‘dny written agréement between the
" employer and his- employees which: provides for a- period
of motice of equal duration on both sides.and for longer
than one week or one month as the case may _jbe; .

(¢) the provisions of sub-clause (8) of this clause;

an employer and his employee shall, in the case of a weekly

paid employee, give not less than one week’s notice and in the

case of a monthly paid employee, not less tham one month’s

notice, of his intention to terminate the contract of employment.

" (2) Payment or Forfeiture in lieu of Notice—In the event of an
.employer or an e_m%glo_yee failing to give notice as provided in
sub-clause (1) hereof, he shall pay or 1__?o_rfeit Tespectively— =~ -

+.i(g):in “the’ case-of -a - weekly: paid  employee,- one week’s pay; |

" {b)'in’ the ‘case of a monthly-paid-employee, ‘one* month’s pay;
at the rate of pay which such er 1K
diately before the date of such termination. _

(3) Notwithstanding anythiﬁg to tﬁe'contmpy in'this Aérémﬁeni,

should any money owing by an employer to an employee by way -
of wages be insufficient to meet the full amount of foieiture-

referred to in sub-clause (2) of this clause, the employer shall be
entitled to retain such amount from other benefits (if any) which
wete in the process of accrual to such employee at the time of
termination of his contract of employment.

For the purpose of this sub-clause, any payrhent which may be

due to an employee in terms of sub-clauses (1), (5) and (6) of

clause 7 and of sub-clauses (1) and (2) of clause 9 of this Agree- .

ment shall also be regarded as a benefit in the process ‘of acerual.

(4 When an Agreement is entered into in terms of sub-clause
(1) of this clause, the payment or forfeiture in lieu of notice shall
be proportionate to the period of notice agreed upon.

,' __(5) Date of Operation of Notice.—{i). Weekly Paid _'Employee.'su_—-

Notice referred to in sub-clanse (1) of this clause shall be given
not_later than and shall take effect from the usual pay day of
the establishment. o _ . o

. (i) Monthly. Paid Employees.—Notice referred to in sub-clause
(}) of this clause shall be giver at any time prior to the usuil
closin
calendar month and shall operate from the first ‘day -of the suc-
ceeding month. - :

~ {6) For the purpose of this clause, a week’s notice shall mean a

working week. of 46 hours, or a full week’s pay in lieu thereof,

. and the same proviso shall apply to the period of notice pre-
scribed or mutually agreed upon, in terms of sub-clause (3).

(7) The notice referred to in sub-clause (1) of this clause shall
not run concurrently with and shall not be given during— .
(i) annual leave; i .
(ii) sick leave; and ' ;

(iii) any period an employee is required to undergo any military,

training. s g

(8) Trial Periods—The provisions of this clause shall not apply
in respect of the first four weeks of employment. Such four
weeks shall be deemed to be a period of trial during which
employment may be terminated by the employer or the employee,
as the case may be, at 24 hours nofice. .

(9) Absence from work without prior permission for a period
of three consecntive. days shall constitute a termination of con-
tract of service-unless within such three days, the employee has
furnished to, his employer, a medical certificate certifying his
inability to perform his usual work,
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‘employee 'was receiving imme-

time of the establishment on the last working day of the.

. van -die -dienskontrak, tensy die we i :
.8y : werkgewer . voorsien het van ’n doktersertifikaat waarin Sy

(2) By die toepassing van dié klousule word dit geag—
(a) dat n werkgewer of bestuurder wat uitshiitlik of hoofsaaklik
. die werk van ‘'m besondere kategorie werknemer verrig, ‘n
gekwalifiseerde werknemer in sodanige kategorie geag word;
(b) dat 'n werknemer wat ’n loon ontvang gelyk aan minstens
die loon wat vir 'n gekwalifiscerde werknemer van sy
kategorie en gebied voorgeskryf word, ’n gekwalifiscerde
werknemer geag word. '
(3) Di¢ klousule is op elke afsonderlike bedryfsinrigting van
toepassing.

12. VEREOD OF INDIENSNEMING VAN ENIGIEMAND ONDER DIE
OUDERDOM VAN 13 JAAR,

_'n Werkgewer mag niemand onder die ouderdom van 15 jaar in
diens neem nie,

13. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE,

'n Werkgewer moet.enige uniform, ocorpak of beskermende klere
wat hy vereis dat sy werknemer moet dra, of wat hy Kkragtens
enige wet of regulasie aan sy werknemer moet voorsien, koste-
loos verskaf en in goeie en skoon toestand hou, e sulke uniforms,
oorpakke en beskermende klere bly die werkgewer se eiendom.

14. BEEINDIGING VAN DIENSKONTRAK.:
(1) Opseggingstermyn.—Behoudens—
- (a) die’ werkgewer of werknemer se rég om di¢ dienskontrak
" .sonder- epsegging weens enige regsgeidige rede te beéindig;
(b} enige skriftelike coreenkoms tussen ’n werkgewer en sy
werknemer wat voorsiening maak vir 'n termyn van opseg-
ging van gelyke duur vir beide partye en vir langer as wat

in hierdie klousule voorgeskryf is;

(c) die bepalings van subklousule (8) van hierdie klousule;
moet 'n werkgewer en. sy werknemer, in die geval van n weekliks
besoldigde werknemer, minstens een week en in die geval van 'n
maandeliks besoldigde werknemer, minstens een maand kennis

| gee van sy voorneme om die dienskontrak te begindig,

(2) Betaling of verbeuring. in plaas van kennisgewing.—Ingeval .
'n werkgewer of 'n werknemer versuim om kennis te .geg soos in
subklousule (1) hiervan bepaal, moet hy onderskeidelik die vol-

‘gende betaal of verbeur:—

(@) In die geval van °n weekliks betaalde werknemer, een week
se loon; o
I-{b‘) in die geval van ’'n maandeliks betaalde werknemer, een

! maand se’loon; -~ -~ . _ ;
teen die loonskaal wat die werknemer onmiddellik voor die datum

van sy diensbegindiging ontvang het.

";{3) ‘Ondanks andersluidende bepalings in, die Qoreenkoms, is
‘die werkgewer,-indien -enige: geld wat die werkgewer in die vorm
-van lone aan ’n werknemer skuld. ontoereikend is om - die: volle

verbeurde bedrag te dek wat in subklousule (2) van dié klousule
genoem is, geregtig om sodanige bedrag van ander voordele. (as

“daar is), wat ten gunste van die werknemer ten tyde van die

betindiging van sy dienskontrak aan die oploop was, te hou.
Vir die toepassing van die subklousule moet enige bedrag,
wat kragtens subklousules (1), (5) en (6) van klousule 7 en van
subklousules (1) en (2) van klousule 9 van die Ooreenkoms san
°n werknemer verskuldig is, ook beskou word as 'n voordeel wat

aan die oploop was.

(4) Wanneer 'n ooreenkoms aangegaan word ingevolge sub-

‘klousule (1) van dié¢ klousule moet die betaling of verbeuring in

verhouding wees tot die opseggingstermyn waaroor ooreengekom
is. i

(5) Datum van inwerkingtreding van kennisgewing—(i) Week-
liks betaalde werknemers—Die kennis genoem in. subklousule (1)
van dié klousule moet gegee word op of voor, en tree in werking
vanaf, die gewone betaaldag van die inrigting.

(ii) Maandeliks betaalde - werknemers—Die Xennis genoem in
subklousule (1)-van di¢ klousule moet gegee word te eniger tyd
voor die gewone sluitingstyd van die inrigling op die laaste
werkdag van die kalendermaand en word van krag vanaf die
eerste dag van die daaropvolgende maand. i
 (6) Vir die toepassing van di¢ klousule beteken een week se
kennisgewing ’n werkweck van 46 uur, of 'n volle week se loon
in plaas daarvan, en dieselfde voorbehoud is van toepassing op
die voorgeskrewe opseggingstermyn of dié waaroor onderiing oor-
eengekom is, ingevolge subklousule (3). ' '

(7) Die kennisgewing gencem in subklousule (1) van dié klousule

mag nie ssamval en mag nie gegee word nie gedurende— 2
(i) jaarlikse verlof; :

(ii) siekteverlof; en )

(iii) enige tydperk waarin van ’n werknemer vereis word om
i militére opleiding te ondergaan.

(8) Proeftydperke—Die bepalings van dié¢ klousule is nie van
toepassing ten opsigte van die eerste vier weke diens nie. Di¢ vier
weke word beskou as 'n proeftydperk waarin diens deur die werk-
gewer of die werknemer, na gelang van die geval, op 24 wur
kennisgewing begindig kan word. _

(9) Afwesigheid van werk sonder. voorafgaande toestemming
vir ‘n aaneenlopende tydperk van drie dae beteken betindiging

ie werknemer binne die drie dae

onvermoé om sy gewone werk te verrig, geserti word,
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15, CERTIFICATE OF SERVICE.

Whenever. a- contract of employment is terminated other than
through the desertion of the employee, the employer shall furnish
him, unless he is a casual empﬁ)yee with a certificate of service
substantially in the form prescribed below:—

CERTIEICATE OF SERVICE.

N-\me of Employer...
Name of Emp[oyee

Qccupation..
. Period of Emp!oyment—
S0 1 OO, — S
B U Y R M S—
‘Remuneration at datc of lermlnatlon—
Basic ... ..o vie e eee eee .o RO H
i LN s wspeonan - R : ¢
TOTRE s e poeampasaing . B

"'Signature of Employer or Authorised Representative,

16. LoG-BOOK.

(D). An employer shall provide a driver of a motor vehicle or a’

part-time driver of a motor vehicle with a log-book as nearly as
pract:cable in Ihe following form:—

DAILY LOG. e
Name of Employer........cevvunn. R e
Name of "Driver.......ccco i, prasrasevnarysmenaat bremity
Time of starting wbrk............ ....a.m.,l’p.m.
Time of finishing work.. ..am./pm.
Number of hours worked....... A B, -
Meal hours from.. am,v‘pm i - T am!pm'

Particulars of any accident or delay:: v S e .

......... ‘..u.."u.-.n”...Huu........-...-u......-n--.........-.o-.-oo-..n...--

Date... - T | iy

(2) Every drwcr or parl—time driver of a motor vehicle, upon
being provided with a log-book referred to in sub-clause (1), shall
keep the said daily log in duplicate in respect of each day’s work
and shall, within twenty-four’ hours of the completion of the
day’s work ‘to which it relates, furnish his employer with a4 copy
thereof. For the purpose of-this clause. the word “ work ” with
tegard to a part-time driver of a motor vehicle, means only “ the
driving of a motor vehicle” as provided in the deﬁmuon of this
class of employee.

" (3) Every employer shall retain the copy of the daily log,
furnished to him in terms of sub-clause (2), for a pcnod of thrcc
years' after the date of its completion.

(4) The provisions of this clause shall not apply to drlvers of
motor vehicles on condition that their hours of work are recorded
by ‘means -of an automatic time-clock.

17. TIME RECORDS.

(1) Every employer having five or more employees shall'

_institute a time clock or semi-automatic time recordmg system
- which shall require a card for each employee giving the informa-
tion as required by the Factories Act, 1941,

(2) Every employeér having less than five employees, shall from
day to day, keep an attendance register in the form required ‘by
section nine (2) of the Factories Act, 1941, of the name, occupa-~
tion and particulars concerning attendance at the employer’s
establishment in respect of each of his employees, other than
canvassers, collectors and drivers of motfor vehicles.

(3) Every employee referred to in sub-clause (2) of this clause,
other than canvassers, collectors and drivers of motor vehicles
shall daily record thé required particulars regarding his attendance
in the register, and sign the register. In the event of the
employees being unable -to do so, the employer shall enter the

details and sign the register. ' P
= ]

18. Sick BeENEFIT FUND.

(1) The establishment is hereby continued of the Sick Benefit
Fund originally established under Government Notice No. 966,
dated the 6th May, 1955, and known as the * Laundry‘Cleaning
and Dyeing Industry (Cape) Sick Benefit Fund”, hereinafter
referred to as
the fund with free medical services up to. 2 maximum -period of

six months in respect of any period of continuous illness, free

. medicines up fo a maximum amount of six rand (R6) in.any
. calendar year, and sick pay in the case of illness. Such medical
‘services shall be rendered by the medical practitioners appointed
by, or approved of by the management committee, and medicines
shall be supplied by chemists appointed by the management com~
mittee, ‘and any contributor who cohsults medical practitioners
‘not appomted aor approved by the management committee or ‘who
' obtaiﬁs mcchcmes from chem;sts ndt apﬁ:omted or approved by

“the Fund ™, to provide members contributing to’

15. DIENSSERTIFIKAAT.
Wanneer ’n dienskontrak anders as deur die dros van die werk-
nemer begindig word, moet sy werkgewer hom, uitgesonderd as

hy ’'n los werknemer was, 'n dienssertifikaat gee wat wesenlik in
die vorm is wat hieronder uiteengesit word: —

DIENSSERTIFIKAAT.

Naam van werkgewer........ccovveviininnns,
Naam van werknemer.......
SO0t wWerk | v
Dienstyd—

Besoldlgmg‘b}- d]ensbecmd;gmg—m“m“m"

Basies oo e s i e B : ~ ,
LT e vis dus aibovanisin SO z : 3
TOTAAL ..o vvr ves ves wee oo RO : .

....................................................... sassnnna

Handtekening van werkgewer of gevolmagtigde
verteenwoordiger.,

Datpm

6. LOGBOEK.

(1) 'n Werknemer moet sy molorvoertulgbestuurder of sy deel-
tydse .motorvoertuigbestuurder voorsien van 'n logboek wat so
na as moontlik die volgende vorm het : —

DAAGLIKSE LOG.

Naam van werkgewer........... e e o e
Naam van bestuurder...... 3
Aanvangstyd van werk........ocoonnns
Tyd waarop werk gestaak is
Getal ure gewerk...........
Etensure vanaf...........ccceeoeeeiie. vin. [nm......
Besonderhede van enige ongeluk of vertraging.........cooeeree

L T T T T T T P PR TR T T P Y deraassanainsans

sanevenaes

BEdn, g tesEsrsasEERRany aanaae

(Handtekenmg van bestuurder)
Datum...cveeeerrinnen, R SRR O | -

-(2) Elke motorvoertulgbestuurder of 'm deeltydse motorvoer-
tulgbestuurder moet, wanneer hy voorsien word van ’n logboek
in subkiousule (1) verm«.ld genoemde daaglikse log ten opsigte
van elke dag se werk in duplo byhou en hy moet binne vier-efi-
twintig uur na die voltooiing: van -die-dag se werk waarop: dit
betrekking -het, 'n afskrif daarvan-aan sy werkgewer besorg, en
by die toepassing van dié¢ klousule beteken die woord ,, werk ”
met betrekking tot 'n deeltydse motoryoertuigbestuurder, slegs ,,’'n
motorvoertuig bestuur ”, soos in di¢ woordomskrywing vir di¢
klas werknemer bepaal. :

(3) Elke werkgewer moet dle afskrif van die daaglikse log wat
-ingevolge subklousule (2) aan hom besorg is, vir n tydperk van
drie jaar na datum daarvan behou.

(4) Die bepalmgs van die kloustle is ni¢ van toepassing op
bestuurders van motorvoertuie wie se werkure deur middel van
'n outomatiese tydklok geregistreer word nie.

17. TYDREGISTERS.

(l) Flke werkgewer wat vyf of meer werknemers het, moet '

n tydklok- of half-outomatiese tydregistreerstelsel instel wat ’n
kaart vit elke werknemer nodig maak waarop die inligting -aan-
gedui sal word wat deur die Fabrickswet, 1941, vereis word,

(2) Elke werkgewer met minder as vyf werknemers moet dag

r dag ’n presensieregister byhou in die vorm vereis by artikel

ﬂege (2) van die Fabrieckswet, 1941, van die naam, soort werk en

besonderhede - betreflende aanweslﬁheld in die werkgewer se

bedryfsinrigting ten opsigte van elkeen van sy werknemers, uit-

gesonderd werwers, msamelaars en bcstuurders van motorvoer-
tuie.

(3) Elke werknemer genoein in _subklousule (2) van die
klousule, uitgesonderd werwers, insamelaars en begtuurders van
motorvoertuie moet daagliks die vereiste besonderhede betreffende
sy aanwesigheid, in die register aantcken, en die register teken.
Ingeval die werknemers dit nie kan doen nie, moet die werkgewer
die besonderhede opskryf en die register teken, .

18. SIEKTEBYSTANDFONDS..

{1) Hierby word die <1ektebvstandfonds voortgesit wat oor-
spronklik ingestel is by Goewermentskennisgewing No. 966 van
6 Mei 1955 en bekend staan as die ,, Siektebystandsfonds van
die Was-, Skoonmaak- en Kleurnywerheid (Kaap) ™ (hierna ,, die
fonds " genoem) vir die besorging van vry mediese dienste vir
n tydperk van hoogstens ses maande tydens aanhoudende siekte,
vry medisyne ten bedrae van hoogstens ses rand (R6) per kalen-
derjaar, en siektebesoldiging by ’'n siektegeval, aan lede wat tot
die fonds bydra. Sulke mediese dienste word gelewer deur die
geneeshere wat deur di¢ bestuurskomitee aangestel of erken word,
en medisyne word verskaf deur 3ptekers wat deur die bestuurs-
komitee aangestel word; en 'n bydraer wat geneeshera konsulteer

" wat nie deur die bestuurskomitee aangestel is of erken word nie,

-of ‘n-bydracr:wat’ medisyne kry by aptekers. wat nie deur- die
bestuurskomiteé aangestel is of erk.en word nie, het. geen verhaal

»
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the management committee shall have no.claim on the fund,
provided, however, that the management committee may in its
discretion pay part of or the whole of such costs incurred and
provided further that obstetrics, surgery, hospitalisation, dentistrys
other than extraction and supply of artificial dentures, and optical
services shall not form part of medical services for the purposes.
of the fund, excepting that every contributor’ shall, subject to the
provisions of this clause, be entitled to a refund of an amount
up to a maximum of RS of the costs of spectacles obtained by
such contributor. : g

(2) The fund shall be called the “Laundry, Cleaning and

Dyeing Industry (Cape) Sick Benzfit Fund”, and it shall be
administered according to and in terms of the rules of the said
fund as approved by the Council, by a management committee
hereinafter referred to .as *the committee” appointed by the
- Council at a duly constituted meeting of the Council, and con-
sisting of two cach of the employers’ and employees’ -represen-
tatives on the ‘Council -with. the chairman and vice-chairman of
the Council as ex officio members, For every representative
appointed an alternate shall be appointed in the manner provided
for in section 5 (4) of the constitution of the Council. A paid
secretary, who shall also be the secretary of -the fund, shall also
be appointed by the committee. : .

(3) One copy of the rules of the-said fund and any amendments
thereof shall be kept by the Secretary of the Council, and one
copy of the said rules and any amendments thereof shall be
lodged by the Secretary of the Council with the Secretary for
Labour. _ _ e

(4) (a) For the purposes of such fund each employer shall each
week deduct the sum of five cents from the wages of each of his
employees, in this section referred to as * contributor » for whom
minimum wages are prescribed in. this Agreement, and who has
worked during any week, irrespective of the time so worked.

.(b) To the amount so deducted in each case the employer
shall add a like amount, and forward month by month, but not
later than the 7th day of each month, the total sum to the-
Secretary of the fund at such address as.the management com-
mittee of the fund may decide on from time to time.

(¢) The total sum forwarded monthly by the employer repre-
senting his payments and the deductions from the wages of con-
tributors in his employ, shall be accompanied by a special form
provided free by the fund reflecting—

‘(i) the full name of the employer; B
" (ii) the full name of each contributor from whose wage deduc-
tions have been made; : . '
(i) the works number and:the fund number [provided. for -in
) sub-clause (5) (i) -of this clause} of each such contributor;
_(iv) the occupation of each such coniribator; _ :
(v) in respect of each week of the preceeding month, the
amount deducted by the employer from the wages of
each confributor in his employ, and the amount contri-
buted by the employer himself, as provided for in para-
graph (b) of sub-clause (4) of this clause in respect of

each contributor in his employ. :
(5) (i) Upon the engagement or the termination of employment
of each employee the employer shall forthwith notify the secre-

tary of the fund by means of a card to be supplied free by the |

fund of the engagement or termination. .

(ii) Upon receipt of the thirteenth payment-to the fund in
respect of each contributor, the secretary of the fund shall allocate
a fund number to such contributor, and shall forthwith advise the
employer of such fund number. 5

@if) All moneys received by the fund shall be deposited to a
banking account for the fund which shall be opened by the
Council, provided that the Committee may from time to time
authorise investment of funds in a registered building society or
‘other recognised financial institution.

(iv) The committee shall-appoint an auditor for the fund who
shall be a registered chartered accountant and determine his
remuneration, which shall be paid out of the fund. The account
of the fund shall be audited for the periods ending 30th June
and 31st December, of each year, and the auditor’s reports shall
be made available not later than the 30th September and 3ist
March respectively, Copies of the statements of account together
with the auditor'’s reports shall be transmitted to-the Industrial
Registrar within three months of the end. of the period to which
they relate and copies shall also lie for inspectien at the office
of the Council. _ ; e i

- (v) Disbursements from. the fund shall cease whenever the
amount standing to the credit of the fund falls below R100 and
shall not recommence until the amount standing to the credit
of the fund exceeds R200. . :

(6) During periods of absence from work. owing to sickness,
henetits shall, subject to the conditions contained in ‘this Agree-
ment, be paid to coatributors to the fund. .

For the purpose of payment of such benefits “sickness” shall
mean any illness, affliction or disease-which is— -
(i) not attributable to misconduct or excessive indulgence in
intoxieating liquors or drugs; and o :
(i) is not an accident, illuess or disease in respect of which-
: compensation’ i%‘;gay&t;lg"iﬁ terins-of the Workmen's Com-.
..l. < xaee 3mal ey LI i

" pensation Act; AL I
1 ouit of pregnancy.

(iii) is not sickness ari
20

. onderskeidelik' 30 September en 31 Maart.

‘op die fondse nie; met dien verstande egter dat die bestuurs-

komitee, na goeddunke, die onkoste wat aldus gemaak word, ten
volle of ten dele kan betail; en voorts met dien verstande dat
verloskundige dienste,-sjirurgicse dienste, hospitalisasie, tandheel-
kundige dienste en die dienstc van ’n gesigkundige nie onder die
mediese dienste ressorteer waaivoor die fonds bestem is nie, uit-

-gesonderd dat,, behoudens die bepalings van di¢ klousule, ’n
bydraer aanspraak het op vergoeding ten bedrae van hoogsiens

vyl rand (RS5) van die koste van 'n bril deur hom verkry.

(2) Die fonds staan bekend as die ,, Siektebystandsfonds van die
Was-, Skoonmaak-.en Kleurnywerheid (Kaap)” en word met
inagneming van die voorskrifte van die fondsreglement wat die
Raad goedkeur, geadministreer deur 'n bestuurskomitee (hierna
,» die komitee ” genoem), deur die Raad aangestel op 'n behoorlik
gekonstitucerde vergadering van die Raad en bestaande uit twee
van die werkgewersverteenwoordigers en twee van die werk-

nemersverteenwoordigers in die Raad, met die voorsitter en die

ondervoorsitter van die Raad as lede ex offiicio. Vir elke aan-
gestelde verteenwoordiger word daar op die wyse wat in artikel
5 (4) van die Raad se konstifusie voorgeskryf word, iemand aan-
gestel wat hom kan vervang. . Die komitee stel ook 'n sekretaris
aan wat besoldiging onivang en wat ook jas sekretaris van die
fonds optree.

(3) Die sekretaris van die Raad hou één cksemplaar van die
fondsreglement en van elke wysiging daarvan, en dien én eksem-
plaar van dié reglement en van elke wysiging daarvan by die
Sekretaris van Arbeid in.

(4) (o) Elke werkgewer moet vir die doel van die fonds weekliks
'n bedrag van 5 sent aftrek van die loon van elkeen van sy werk-
nemeis (in dié klousule 'n ,, bydraer ” genoem) vir wie minimum

lone in die Ocfeenkoms voorgeskryf word en wat gedurende die

weck gewerk het;, ongeag hoe lank hy aldus gewerk het.

(b) Die werkgewer moet ’n bedrag- wat gelykstaan met die
bedrag wat aldus afgetrek word, in clke geval daaraan toevoeg en
die totaalbedrag maandeliks, en wel nie later as op die sewende
dag van elke maand nie, aan die sekretaris van die fonds stuur na
die adres wat die fonds ge bestuurskomitee van tyd tot tyd aanwys.

(c) Daar moet saam met die totale bedrag wat die werkgewer

- maandeliks ter verantwoording van sy eie bydraes en van die

kortings op die lone van bydraes in sy diens, stuur, 'n spesiale

.vorm (wat die fonds Kosteloos uitreik) gestuur word met ver-

melding daarin van— =
(i) die volle naam van die werkgewer;

¢ {ii) die volle naam van elke bydraer van wie se lone aftrekkings

gedoen is; i

. (iti) die personeelnommer van elkeen van dié bydraers, asook

sy fondsnommer [wat subklousule (5) (i) van dié klou-
- sule voorskryfl; S T
(iv) die soort werk van clkeen van dié bydraers; -+
(v) die bedrag wat die werkgewer ten opsigte van elke week
van die vorige maand van die loon van elke bydraer in sy
diens afgetrek het, en die bedrag wat hy volgens voorskrif
van paragraaf (b) van subklousule (4) van dié klousule ten
opsigte van elkeen van dié weke in die geval van elke
bydraer in sy diens self bygedra het. ’
(5) (i) By indiensneming van elke werknemer of wanneer sy
diens eindig, moet die werkgewer die sekretaris van die fonds
onverwyld per kaart (wat die fonds kosteloos uifreik) van die
indiensneming of die diensbegindiging in kennis stel.
(ii) By ontvangs van die dertiende bedrag wat ten opsigte van

" elke bydraer in die fonds gestort word, moet die sekretaris van die
. fonds ’n fondsnommer vir die bydraer toewys en moet hy die

werkgewer onverwyld van dié fondsnommer verwittig.
(iii) Al die geld wat die fonds ontvang, moet op 'n bankrekening

‘wat die Raad vir die fonds open, gestort word; met dien ver-

stande dag die komitce van tyd tot tyd die belegging van fondse
kan magtig in ’n geregistreerde bougenooiskap of ander erkende
finansiéle onderneming.

(iv) Die komitee stel ’n ouditeur vir die fonds aan, wat 'n
geregistreerde geoktrooieerde rekenmeester moet wees en wie se
besoldiging (wat die komitee vasstel) uit die fonds betaal moet
word, Die rekenings van die fonds word ten opsigte van die tyd-
perke wat op 30 Junie en 31 Desember elke jaar eindig geouditeer,
en die verslag van die ouditeur most uitgebring word op of voor
_ 'n. Eksemplaar van
die geldelike s%aat‘ en ouditeursversiag word.aan die Nywerheids-
registrateur geStuur binne drie maande na die einde van die tyd-
perk waarop dit- betrekking het, en ’n eksemplaar daarvan moet .
ook ten kantore van die Raad ter insae [€.

(v) Uitbetalings uit die fonds word gestaak waﬁneer.dia'kredit-.

saldo van die fonds onder RI00 bedra, en mag nie hervat word

voordat die kreditsaldo van die fonds bo R200 bedra nie.

(6) Bystandsbetalings' word met inagneming van die bepalings
van die Qoreenkoms aan bydraers gedoen tydens afwesigheid van
die werk wsens siekte. _ : _

- Ten aansien van bystandsbetalings beteken ,, siekte  enige onge-
steldheid, aandosning of krankheid wat— :
(i) nie aan wangedrag of aan die misbruik van drank of ver-
dowingsmiddels te wyte is mie; en el o
. (ii)-nie ’n ongeluk, ongesteldheid of krankheid is ten opsigte .
... waarvan skadeloosstelling ingevolge die Ongevallewet, 1941,
: betaalbaar is'niey en fone 0 e bt b dgw
(i) ni¢ 'n swangerskapsiekte is nie. -
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(7) Application for benefit shall

and manner:— vm Em R .

(i) Each applicant for benefit shall have econtributed to the
fund for a period of not less than thirteen weeks. 5

(ii) After thirteen weekly contributions have been made in

“respect of a contributor, the secretary of the fund shail
forward to his employer a’ membership card. The employer
shall thereafter hand the card to the contributor concerned.

(iii) Upon  production - of the membership card after a con-
tinuous period of illness of more than two days, the con-

_ tributor shall be entitled to free medical services rendered
by the medical practitioner and to free medicines pre-
scribed by such medical practitioner as provided for in this

_ section. - -

(iv) Subject to the provisioris of sub-clause (8) (i) each con-
tributor shall be entitled to sick benefit payments, provided
that no such benefits shall be paid until the certificate

" provided for in paragraph (vi) of this sub-clause has been
‘received by the secretary of the fund. E ?

(v) Payments will be made at the secretary’s office on any day

" of the week during usual office hours, )

(vi) (a) Any person in receipt of sick benefit who is able to

. resume employment before the expiry of the maximum

 period “during which benefit is payable in terms of

" sub-clause (8) (i) shall notify the secretary who shall

forthwith remove the name of such person from the

list of those -entitled to benefit. - The committee shall

have the right to recover from any person any amount

paid in excess of that warranted by the actual period

-of sickness. - e fe B
(b) Bach applicant shall submit information as the com-

mittee or secretary may require to prove his sickness.
©

be made in the followin\lg_form.

The medical practitioner shall submit to the committee
_a medical certificate stating the. nature of the illness,
the treatment being given and the period during which:
it is estimated the applicant will be precluded from
following his employment. The committee shall have
_ the right to require any applicant to be examined and
. reported upon by the medical practitioner at any time
“during which such applicant is in receipt of sick-pay
benefits provided for in sub-clause (8) (i) of this clause,
and failure or refusal on the part of any such appli-
cant to submit to such medical examination shall

render such applicant liable to be deprived .of any [

further sick-pay benefits provided for in sub-clause (8)
.- ) of this clause., . - e e B Sl
(vii) If a contributor leaves his employment in' the Industry for

the purpose of taking employment outside the. Industry, .
he shall forfeit all claim to the. fund. Should such contri-
butor re-enter the Indusiry, he must again contribute to
the fund for a period of thirteen weeks before any benefits
can be claimed. . = . _ )
(viii) In the event of the expiry of this Agreement by effluxion
of time or cessation for any other cause, the fund shall

continue to be administered by the management committee |

until it be either liquidated or transferred by the Council
_ to any other fund constituted for the same purpose as that
~ for which the original fund was created. ' ;

@ix) In the event of the dissolution of the Council or in the
event of it ceasing to function, during any peried in which
this Agreement is binding, in terms of section thirty-four
(2) of the Act

to administer’ the fund and the members of the committee

. existing at the date on which the Council ceases to func- |

tion or is dissolved shall be deemed to be members thereof,
for such purposes; provided, however, that any vacancy
occurring on the committee may be filled by the Minister
from employers or employees in the Industry, as the case
may be, so as to ensuré an equality of employer and
employee representatives, and of alternates in the member-
ship of the committee. In the event of such committee
being unable or unwilling to discharge its duties or a dead-
lock arising therecon which renders the administration of
the fund impracticable or undesirable in the opinion of
the Minister, he may appoint a trustee or trustees to carry

* out the duties of the committee and who shall possess all
the power of the committee for such é:urposes. Upon the
expiration of this Agreement the fund shall be liquidated
by the management committee functioning in terms of this
sub-clause, or the trustee or trustees as the case may be, in
the manner set forth in sub-clause (x) of this clause and
if upen the expiration of the Agreement the affairs of the
Council have already been wound up and its assets dis-
tributed, the balance of this fund shall be distributed as
provided for in section thirty-four (4) of the Act as if
it formed part of the general funds of the Council. .

(x) Upon liquidation of the fund in terms of sub-clause (viii)
of this clause the moneys remaining to the credit 'of the
fund after the payment of all claims against the fund,
including administration and liquidation expenses, shall be
paid into the funds of the Council. :

(8) (iy During periods of absence owing to sickness, benefits
shall, subject to these rules and the provisiens of any agreement
of the Council which may be legally binding, be paid to con-
tributors for a period not exceagmg i . at
R2.50 per week during any 12 calendar months commencing:

the management committee shall continue |

-six weeks at the rate of |

(7) Aansoeke om bystand geskied volgens onderstaande vorm en

prosedure: —

(i) Daar moet bydraes vir ’n tydperk van minstens 13 weke in-

die fonds gestort wees deur elkeen wat aansoek om bystand

doen. ; ;
(ii) Nadat 13 weeklikse bydraes ten opsigte van ’n bydraer

emaak is, stuur die sekretaris:van die. fonds 'n lidmaat-

skapkaart aan sy werkgewer. Die werkgewer moet die
. kaart dan aan die betrokke bydraer oorhandig.
(i) Die bydraer is by vertoning van die lidmaatskapkaart, nadat
siekte langer as twee dae aaneen geduur het, geregtig op die

vry dienste van ’'n geneesheer en vry medisyne volgens 'n

__ preskripsie van dié geneesheer, spos in dié klgusule bepaal.
(iv) Behoudens die bepalings van subklousule (8) (i) is elke
bydraer geregtig op sicktebystandsbetalings, met dien ver-
stande dat sulke bystand nie mag geskied voordat die sekre-

. taris van.die fonds die doktersertifikaat wat paragraaf (vi).

van hierdie subkiousule voorskryf, ontvang het nie.
- (v) Uitbetaling geskied elke dag van die week, gedurende die
gewone kantoorure, ten kantore van die sekretaris,

- (vi) " (@) Wanneer iemand wat siektebystand ontvang, weer kan

van bystand ingevelge subklousule(8) (i),.moet hy die

sekretaris daarvan in Kennis stel; en die sekretaris
moet dié persoon se naam dadelik skrap van die lys

van persone wat aanspradk op bysfand het.  As daar
meer geld aan iemand betaal is'as wat die werklike
siektetydperk vereis het, is die komitee geregtiz om
_ dic te veel betaalde bedrag op hom te verhaal
(b) Elke aansoeker moet bewys van sy siekte lewer volgens
verlange van die komitee of die:sekretaris. W

{¢} Die gencesheer moet by die komitee 'n sértifikaat indien

met vermelding daarin van die aard van die siekte,
die behandeling ‘wat toegepas word, en die geskatte
tyd wat die aansoeker se oavermog:om sy werk te
~ doep, sal duwr. Die komitee het die reg. om te eis
- dat- 'n-aansoeker hom te eniger tyd, solank as daar.
betaling aan hom geskied van siektebesoldiging by
. wyse van bystand wat subklousule (8) (i) van hierdie
klousule bepaal, deur die geneesheer moet laat onder-
soek ‘met indiening van ’n rapport oor hom deur die
geneesheer; en as so 'n aansocker weier of versuim
.om . sodanige mediese ondersoek te ondergaan, kan
verdere siekiebesoldiging by wyse - van bystand wat
-:subklousule (8) (i) van hierdie klousule bepaal, hom

. ontsé word. R e R
(vii)" As.’n’ bydraer .uit- sy diens..in die Nywerheid wuittree ten
~ einde buitekant die Nywerheid ‘in'diens te gaan, verbeur hy
. alle aansprake op die fonds, As so 'n bydraer weer ih die
Nywerheid in diens kom, moet hy opnuut bydraes vir ’'n
“tydperk van dertien weke in die fonds stort voordat daar

.aanspraak op bystand kan wees. A

(viii) Wanneer die Ooreenkoms deur tydsvérioop versireke is of
_om enige ander -rede verval, bly die fonds onder- die
administrasie van die bestuurskomitee totdat dit of gelikwi-

deer is of deur die Raad ocorgedra word aan °n ander fonds

met dieselfde doel ingestel as dié waarmee die oorspronk-

) like fonds gestig is. - .

" (ix) As die Raad ontbind word of as hy ophou om te funk-
sioneer. gedurende 'n termyn waarin die Ooreenkoms.
bindend is, kragtens artikel vier-en-dertig (2) van die Wet,
bly die fonds onder die administrasie van die bestuurs-
komitee - en word die lede van die komitee wat daar
bestaan op die datum wanneer die Raad ophou om te
funksioneer of -ontbind word, as lede daarvan vir daardie
doel geag; met dien verstande egter dat as daar n vakature
in die komitee ontstaan, die Minister na gelang van die
geval *n werkgewer of ’n werknemer in die Bedryf in die
vakature kan aanstel om gelyke verteenwoordiging en
gelyke plaasvervangende verteenwoordiging van werk-
gewers en werknemers in die ledetal van die komitee te
verseker. As die komitee nie sy pligte kan of wil vervul

' nie, of wanneer dic stemme daaroor staak, met die uit-

. werking dat die administrasie van dic fonds volgens die
oordee] van die Minister onuitvoerbaar word of nie na
wens geskied nie, kan die Minister 'n kurator of kurators,
wat vir dié doel met al die bevoegdhede van die komitee,
beklee -sal wees, aanstel om die werksaamhede van die
komitee te verrig. By verval van die Ooreenkoms word
die fonds deur die bestuurskomitee wat kragtens hierdie
paragraaf funksioneer of, na gelang van die geval, deur
die kurator of kurators, gelikwideer volgens voorskrif van
subklousule (x) van hierdic klousule; en as die sake van
die Raad reeds beredder en sy bates verdeel is wanneer
die Ooreenkoms verval, word die oorskot van die fonds
ooreenkomstig die bepalings van artikel vier-en-dertig (4)
" van die Wet verdeel asof dit deel van die Raad se algemene
fondse uitmaak; -

(x) By likwidasie van die fonds ingevolge paragraaf (viii) van
dié subartikel word die batige oorskot van die geld wat in
die fonds oorbly nadat al die vorderings teen die fonds
(met inbegrip van die koste van administrasie en likwidasie)
betaal is, by die Raad s¢ fondse gestort,

(8) () Bystand word, met inagneming van hierdie voorskrific -

en van. dic bepalings van enige nywerheidsraadooreenkoms wat
bindende regskrag besit, aan bydraers gedoen ten bedrae van
R2.50 per week vir hoogstens ses weke tydens afwesigheid weens

siekte gedurende enige tydsverloop van twaalf kalendermaande
: o

begin werk voor afloop van die maksimum tydsduur

.
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from’ the first period of .illness after the payment-of .13 contri-
butions to the fund ard for periods of absence of more than
two dayvs but less than one week, payment shall be at the rate
of 42 cents per day or part of a day: Provided that no benefits
will be paid in respect of any absence of two days or less, but
that, if such absence continuzs for more than two consecutive
days, benefits will be paid for the full period of such absence.

(ii) The Committee may make such lump sum payments, in
addition to the benefits provided for in this clause, as it may
decide to meet the extraordinary medical or other expenses in a
special case of sickness. - o .

(9) Savings.—The provisions of this clause shall not apply to
employees in receipt of R1,000 per annum, inclusive of cost of
living allowance, or more.

.. 19, EXEMPTIONS.

(1) Subject to the ‘provisions of sub-clauses (2) and (3) of this
clause, the Council may grant exemption from any of the pro-
visions of this Agreement to or in respect of any person for any
good- or sufficient reason. . ;

" (2) No exemption from the provisions of paragraph (a) or (b)
of sub-clause (7) of clause 6 of this Agreement shall be granted
under this clause to or in respect-of any female.employee engaged

in manual work except for the purpose of performing work—

(a) which is necessitated by an emergency; or -

(b) which is necessary to prevent the loss of raw materials in
the course of treatment which are subject to rapid
deterioration. -

(3) The Council shall fix, in respect of any person granted a

licence of exemption, the conditions subject to which such

exemption is granted, and the period during which such exemption |

shall operate, provided that the Council may, if it deems fit after
one week’s notice in writing has been given to the person con-

cerned, withdraw any exemption licence whether or not the period | is, enige vrystellingsertifikast kan intrek, hetsy die tyd waarvoor

| die vrystelling verleen is, verstryk het of nie.

for which exemption is granted, has expired.
' (4) The Secretary of the Council shall issue to every person
granted exemption a licence, signed by him, setting out—

{a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is .

granted; _
{c) the dcondiuons subject to which such exemption is granted;

an )
(d) the period during which the exemption shall operate.

- +(5) The Secretary of :the, Council shall, where exemption is
.granted to an employee, forward a copy. of the licence to_the -

employer concerned. ~ "

' 20. ExPENSES OF THE COUNCIL.

(1) For the purpose of meeting expenses of the Council, each
employer shall deduct the sum of two cents per week from the
earnings of each of his employees for whom minimum wages
are prescribed in clause 4 of this Agreement. To the amount so
deducted the employer shall add a like amount, and forward

month by month, and not later than the 15th day of each month, .

the total sum to the Secretary of the Council, P.0. Box 1536,
Cape Town. . .
(2) Each employer shall make a return to the Council of the
number of employees employed by him for each week of each
calendar month on the
form of Annexure A to this Agreement,

21. TrRapE UNION SUBSCRIPTIONS.

An employer shall, at the written request of his émployee, make
deductions weekly from the employee’s remuneration of any
amount or amounts of subscriptions, specified in the said written
request to the funds of the.trade union, and shall forward the
amount or amounts so deducted to the secretary of the said trade

union not later than the fifteenth of each month immediately |
succeeding the month during which such deductions were made.:

22. TRADE UNION'S REPRESENTATIVES ON THE COUNCIL.

Every employer shall give to any of his employees who are.

representatives or alternates on the Council every reasonable
facility to attend to their duties in connection with the work

of the Council.
23. AGENTS.

The Council shall appoin 3
agent or agents to assist in giving effect to the terms of this

Agreement, and it shall be the duty of every employer and every

employee to permit such agent to institute such enquiries and

examine such books and/or documents and te interrogate such

persons as may be necessary for this purpose.

24, INTERPRETATION OF AGREEMENT.

The Council shall be the body responsible for the administration
of this Agreement, and may issue rulings not incomsistent with
the provisions thereof for the guidance of employers and
employees. )

Signed at Cape Town on behalf of the parties on this 20th
day of December, 1962. .. . i .

R. F. E. Srarks, Chairman.
W. H. Ross, Vice-Chairmait.
A. A, Davis, Assistant Secretary.
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orm supplied by the Council in the

int one or more specified persons as its

. vanaf die eerste ‘tydperk van: sickte nadat dertien bydraes. in-djg
- fonds gestort js, en ten bedrae van 42 sent per dag (of gedeclte
daarvan) tydens afwesigheid wat.langer as twee dae maar korter

as 'n week duur; met dien verstande dat geen bystand betaal sal
word ten opsigte van enige afwesigheid van twee daec of minder
nie, maar dat as sodanige afwesigheid langer-as twee agtereen-
volgende dae duur, bystand vir die volle tydperk van sodanige
afwesigheid betaal sal word. )

_(ii) Benewens die bystand waarin hierdie klousule voorsien, kan
die komitee' uitbetalings in een bedrag volgens eie besluit -doen
ter bestryding van buitengewone medicse of ander onkoste in ’n
spesiale siektegeval, . ) ’

(9) Voorbehoud—Die bepalings van dié klousule is nie van
toepassing op werknemers wat R1,000 per jaar, lewenskostetoelae
inbegrepe, of meer ontvang nie. L

19. VRYSTELLINGS.

_ (1) Die Raad kan om enige gegronde of voldeende rede en met
inagneming van die bepalings van subklousules (2) en (3) van
di¢ klousule vrystelling van enige bepaling van die Ooreenkoms
aan of ten opsigte van enigiemand verleen.

(2) Geen vrystelling van die bepalings van paragrawe: (q) of

| (b) van subklousule (7) van klousule 6 van die Ooreenkoms mag

kragtens dié klousule aan of ten gunste van 'n vroulike werk-
nemer wat handearbeid verrig, veileen word nie, tensy met die
doel om werk te laat doen wat—

(a) deur 'n noodgeval vereis word; of

(b) nodig is om te verhoed dat grondstowwe wat behandel

word en gou kan bederf, nuiteloos word.

(3) Die Raad bepaal ten opsigte van iemand aan wie 'n vry-
stellingsertifikaat uitgereik word, die voorwaardes waaronder die
vrystelling verleen word «n die geldigheidsduur van die vrystel-
ling; met dien verstande dat die Rzad na goeddunke, nadat daar
'n week vooraf skriftelik aan die betrokke persoon kennis gegee

" '(4) Die Sekretaris van die Raad reik aan elkeen aan wie vry-
stelling verleen word, ’n vrystellingsertifikaat uit, deur hom onder-
teken, met vermelding daarin van— '

(a) die betrokke persoon se volle naam;
(b) die ((l)oreenkoms se bepalings waarvan vrystelling verleen
word;’ ) i

(c) die voorwaardes waarop die vrystelling verleen word; en

(d) die ggldugheidsduu; van die vrystelling.
~ (5) Die Sekretaris van die Raad stuur in die geval van vrystel-
ling wat aan ’n° werknemer verleen word, 'n_ afskrif van die
vrystellingsertifikaat-aan die betrokke werkgewer.

20. ONKOSTE VAN DIE RAAD. - j .

(1) Elke werkgewer moet ter bestryding van die onkoste van
die Raad 'n bedrag van 2 sent per week aftrek van die geld
wat elkeen van sy werknemers verdien vir wie daar mininum
lone in klousule 4 van die Ooreenkoms voorgeskryf word. Die
werkgewer moet 'n bedrag wat gelykstaan met die bedrag wat
aldus afgetrek word, daaraan toevoeg en die fotaalbedrag maan-
deliks, en wel op of voor die 15dc dag van elke maand stuur
aan die Sekretaris van die Raad, Posbus 1336, Kaapstad.

(2) Elke werkgewer moet in 'n vorm (wat die Raad uitreik) na
die voorbeeld van Aanhangsel A van die Ooreenkoms, ten
opsigte van elke week van clke kalendermaand aan die Raad
opgawe doen van die getal werknemers by hom in diens.

21. VAKVERENIGINGLEDEGELD.

'n Werkgewer moet op skriftelike versoek van sy werknemer
elke week 'n bedrag of bedrae (in daardie skriftelike versock
aangegee) vir ledegeld ten voordele van die fondse van die vak-
vereniging aftrek van die werknemer se besoldiging, en moet
die bedrag of bedrae wat aldus afgetrek word, op of voor die
15de dag van die eersvolgende maand na die maand waarin die
aftrekking gedoen word, aan die sekretaris van die genoemde
vakvereniging stuum

22. VAKVERENIGING SE VERTEENWOORDIGERS OP DIE RAAD.
Elke werkgewer moet aan dié van sy werknemers wat verteen-
woordigers of plaasvervangende verteenwoordigers op die Raad
is, alle redelike geleentheid gee om hulle pligte in verband met
die werksaamhede van die Raad te vervul.

23, AGENTE.

Diec Raad stel éen of meer bepaalde persone as sy agent of
agente aan om in die toepassing van hierdie Qoreenkoms behul
saam te wees; en elke werkgewer en elke werknemer is verplig
om so 'n agent toe te laat om navrae te doen, boeke en/of doku~
mente te ondersoek en persone te ondervra, soos dit vir hierdie
doel nodig mag wees.

24. VERTOLKING VAN COREENKOMS.

Die Raad is die liggaam wat vir die toepassing van die Oor-
eenkoms verantwoordelik is, en kan ter voorligting van werk-
gewers en werknemers vertolkings uitvaardig wat nie met die
bépalings hiervan in stryd is nie.

Namens die partye op hede die 20ste dag van Desember 1962
in Kaapstad onderteken. : .

R. F. E. SPARKS, Voorsitter.
W. H. Ross, Ondervoorsiiter.
A. A. Davis, Assisteni-sekretaris.
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ANNEXURE A. .

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
©7 " AND DYEING INDUSTRY (CAPE).

To:. The Sécrétary. .....
a B.O. BOX 1536s

'’ Cape Town.
Dear Sir, - S
" Enclosed please find the sim of R......ooooeviiinnies representing
contributions -in terms: of section 19 of the Laundry, Cleaning

for' the period

......................

ending: . ....oviviinsseannennrnians
Name of firm....
Address

and Dyeing Agreement as detailed below

-----

.................

..........................

OF EMPLOYEES.

ending..........
ending:.
/ ending.
- week ending.
week ending.... :
...cents per week for.

week
week
week

................................

Total No....employees at er w ;
i Add employers’ contributions of 2 cents.
:  per week per employee ... ..\

T

To be forwarded with your cheque to the offices of the Council
not later than the 15th day of each month. . o

No. 812.] 3 S A
FACTORIES, MACHINERY AND
WORK ACT, 1941.

- BUILDING

LAUNDRY, CLEANING
g o " (CAPE).

- On behalf--of " the - Ministet -

‘relating ‘to the Laundry, Cleaning and Dyeing JIndustry
(Cdpe), published under Government Notice No: 811 of
the 30th May,

able to the persons whose hours of work and remunera-
tion ‘in- respect of overtime, public helidays and: work |
on Sundays and public holidays are regulated thereby,

‘than’ the relative provision of the said Act. -
B . ‘M. VILJOEN,

pebﬁtj_-Ministcr' of Labour.

' [30'May 1963.

'AND DYEING INDUSTRY |

of . Labour, . I, MARAIS
VILJOEN; Deputy-Minister- of Labour, do hereby, in terms |
of sub-section (1) Of section twenty-two of the Factories,
Machinery and Building Work. Act, 1941, as amended, '
declare - the -provisions of the Agreement and .notice

1963. to be, on the whole, not less favour- -

‘mende bepalings van genoemde Wet. -

s " " AANHANGSEL A. :
'NYWERHEIDSRAAD VIR DIE WAS-, SKOONMAAK-
_ "~ KLEURNYWERHEID (KAAP). |

EN

DiIE SEKRETARIS,
Possus 1536,
- KAAPSTAD.
MENEER, g y - . )
Ingesluit vind u die bedrag van R iteretisiionaanss T6F verafit-
woording van. die bydraes ingevolge klousule 19 van die Was-,
Skoonmaak- "en Kieurnywerheidooreenkoms - vir die tydperk
geéc'lmdag , volgens onderstaande besonder-
ede:— . .

OPGAWE VAN WERKNEMERS.

Datum. =
week geBindif. ... venieeiiernrnnnines
week ge€indig..........ont
-week gegindig,.........
cweek. gedindig......cooeenn
| R U TR | - (L

Altesame.........bydraes "van 2c elk (t.o.v.......welke)
Plus werkgewer se bydrae van 2c per week
per werknemer ... ...

e

oct op of voor die 15de van elke maand met u tjek aan. die
kantoor van die Raad gestuur word. . T ) o

w . %
[30 Mei 1963.
BOUWERK,

No. 812.] ¢ oz
| WET OP FABRIEKE, MASJINERIE EN
g i P ey AR Y g
_"WAS-, SKOONMAAX- EN KLEURNYWERHEID
(KAAP).

Fra

 Namens die ‘Minister van' Arbeid ‘vetklaar ek ARAIS
VILOEN, AdjinK-ministef vir Arbeid.; hierby, “kragteris
subartikel (1) van artikel twee-en-twintig van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, soos gewysig, dat
dic bepalings van die Ooreenkoms en kennisgewing. in
verband ‘met -die ‘Was-, Skoonmaak- en Kleurnywerheid
(Kaap), gepubliseer by Goewermeniskennisgewing No. 811
van 30 Mei 1963, oor die algemeen vir persone wie se
werkure en besoldiging ten opsigte van ‘oortyd, openbare
feesdae en werk op Sondae en openbare feesdae daarby
gereél word, nie minder gunstig is nie as die ooreenstem-

M. VILIOEN, -
Adjunk-minister van Arbeid.

| 3epublic of South Afvica
= - Coat of Arms -
~In Colours
Size 11} inches by 9 inches
Reprinted to design prepared
by the College of Heralds.

| PRICE:
R1.10 per copy, post free within the Republic
© R115 per copy, outside the Republic

Obtainable from the Government Prinfer
Pretoria and Cape Town -

© " Wapen van die
© 3epublick van Suiv-Afvika
o In Klewre

Groot |14 duim by 9 duim

_He_}_druk' volgens{:plan opgemaak
deur die Kollege van Heraldiek
_ | A

e

; PRYS:
R1.10 per kopie, posvry in die Republiek
R1.15 per kopie, buite die Republiek.

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad. . .oooioo ci
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DEPARTMENT OF POSTS AND TELEGRAPHS

POSTAGE RATES

TO DESTINATION

Letters (surface mail).......

Letters (air mail)...ooeis.

Posteards (surface mail).....
Postcards (air mail)..uiesens
ACrogrammes. ..ovessnnessa

Printed Papers...coveuvnans
Commercial papers....o...
Newspapers....... —
Sampies.........

S IN SOUTH AFRICA

2ic for first oz; lc for each
additional oz, i _

3c for first oz.; 14c-for each
additional oz.

l4c each.

2c each,

24c-each.

Ic for first 2 oz.; c for each
additional 2 oz.

lc per 2 oz.

ic per 4 oz, per copy. Limit
of weight per packet, 1 Ib.

le per 2.0z -

PARCELS (SURFACE MAIL

Ordinary Parcels:

(Up to 8 oZ.uuuns 5¢c
Above 8 oz. up to
(@) Parcels (excepting agricultu-| 21b........... 10c
ral and air parcels) posted in | Above 2 Ib. up to
South Africa for deliveryd 71b......... . 30c
within South Africa gaxcep_- Above 7 Ib. up to )
ting South = West Africa) b .. 60c
x Above I1 Ib. up to
L 2210b......... . Hoe
- (UptoBoz...... . B¢
(b) Parcels (excepting air par- | Above 8 oz up to
cels) posted in South Africa] dlb........... 7c

for delivery in South
Africa

For Basutoland, Swaziland,
Mocambique....... Papaa
For Bechuanaland Protecto-
rate '
Parcels {agricultural)... cerne
Parcels (air mail).....vpuuss
*Cash on delivery fees......

tParcel insurance fees....aue

Registration fee...... S
Express delivery fees.......

“tional Ib. or

West ) For every addi-
[ fraction thereof 7¢

7c per Ib. )
7cper Ib.(Kazungula | Icper 1b.),

24c per Ib.
10c per 4 Ib.
For trade charges up to

and including R2.... I5¢
For each .additional R2
or part thereof...... . M
Limi
Fee. cwnpe:issaﬂq;n
5c Ri10
- 6c © R20

Plus Ic for each additional R20
or. part thereof up to a
maximum of R400. :

Se per article, -

Handling charge..... P 5¢

Delivery charge 5c per mile or
part of a mile :

N.B.—The postage rates on letters, postcards, aerogfammes.

printed papers, commercial papers and samples to destinations
in the African Postal Union [Angola; Basutoland; the
Bechuanaland Protectorate; Burundi; Cameroon, Republic of;

Congo, Republic of (Leopoldville); Federation of Rhodesia -

and Nyasaland; French Equatorial Africa (Gabon, Republic of);
Congo, Republic of (Brazzaville); Central African Republic;
Chad, Republic of; Kenya; Madagascar; Mocambique;
Rwanda; South West Africa; Swaziland; Tanganyika; Uganda]
are the same as those within South Africa for surface and air
mail, respectively.

#* A C.0.D. service is also available to the following countries of the African
Postal Union: Kenya, Uganda and Tanganyika, Mocambique and the
Federation. :
t An insured parcel service is also available to the Federation. Parcels
for this destination cannet, however, be insured for more than R120.

%

DEPARTEMENT VAN POS-EN-TELEGRAAFWESE

POSTARIEWE

MA BESTEMMINGS IN SUID-AFRIKA

Briewe (landpos)...ieusevas

Briewe (!ugpbs)..........'..“

" Poskdarte (Iandpos‘} .......
Poskaarte (lugpos).....uuvee
Lugbriewe. ..cocvanneans cas

Drukwerk, icovieascverssns

Handelstukle...ovuverinins
Nuusbiaaie. .vovveirvnaerias

MONSters. .ovvesracnasanses

24c vir eerste ons; lc vir elke
bykomende ons.

3¢ vir eerste ons; ifc vir elke
bylkomende ons. ‘ :

dicelk.

2c elk,

2 elk.

le vir eerste 2 onse; i¢ vir
elke bykomende 2 onse.

lc per 2 onse. . .

ic per 4 onse per elksemplaar.
Maksimum gewig per pakkie,
I tb.

Ic per 2 onse.

PAKKETTE (LANDPOS)

Gewone pokiette:

{a) Pakkette (behalwe landbou- [Tot 8 onse....... 5c
en lugpakkette) gepos In|BoBonsetot2lb. 0c
Suid-Afrika vir aflewering ind Bo2ib.tot7 ib.., 30c
Suid-Afrika  (behalwe Suid-{ Bo71b.tot Il 1b., &0c
wes-Afrika), LBo 11lb.tot 221b. .110c

; Tot 8 onse....... 5¢

(b) Pakkette (behalwe lugpak-- [Bo T e tht Ll 7e

kette) gepos

" Afrika:

Vir Basoetoland, Swaziland,
Mosambiek. ..., ..ot .

Betsjoeanaland-protektoraat.
Pakkette (landbou)........ .
Pakkette (lugpos)..... N
*K.B.A-peld :

fPalk" . " i

Registrasiegeid....... waaves
Spoedbestelgeld.....cvevass

in  Suid-Afrika
vir aflewering. in Suidwes-

Vir elke bykomen-
de lb. of gedeelte
| daarvan.....o.... 7c

7c per lb,

7c perIb.(Kazungula |1cperlb.).
2icperlb.

10c per £ Ib.

Vir handelsbedrae - tot
' 15¢

Vir elke bykomende R2

of gedeelte daarvan. 2ic
Versekerings- Maksimum
gelde. vergoeding.
5¢ Ri0
6c R20

Plus lc vir eflee R20 of gedecite
daarvan tot 'n maksimum van
R409. ¢ = 7

5c per posstuk.
Hanteerkeste.......... 5S¢
Afleweringskoste Sc per myl of

gedeelte daarvan,

L.W.—Die ‘postariewe op briewe, poskaarte, lugbriews,
drukwerk, handelstukke en monsters na bestemmings in die
Posunie van Afrika [Angola; Basoetoland; Betsjceznaland-
protektoraat; Burundi; Federasie van Rhodesié en Njassaland;
Frans-Ekwatoriaal-Afrika - (Gaboen, Republiek?; Kongo,
Republiek (Brazzaville); Sentraal-Afrika, Republiek;. Tsaad,
Republiek; Kameroen, Republiek; Kenjz; Kongo, Republiek
(Leopoldstad); Madagaskar; Mosambick; Rwanda; Suidwes-

Afrika; Swaziland; Tanganjika; Uganda] is dieselfde as dié

binne Suid-Afrika vir land- en lugpos, onderskeldelik.

# 'n K.B.A.-diens is ook beskikbaar na die volgende lande van die Posunie van
Afrika: Kenja, Uganda en Tanganjika, Mosambiek en die Federasie.

+ 'n Versekerede pakkatdiens is ook beskikbaar na die Federasie. Pakkette
vir dié bestemming kan egter nie vir meer as RI20 verselter word nie.

ay Nafional Savingjs 'Eerﬁﬁcai’es'

-_-Koop' Nasionale‘ Spaarserﬁﬁka’re

The ‘Government ‘Printer, Pretoria.

Die Staatsdrukker, Pretaria,

1—-514




