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DEPARTEMENT VAN ARBEID.

[9 Augustus 1963. '

- WET OP NYWERHEIDSYERSOENING,_ 1956.

BAK- EN/OF BANKETNYWERHEID, DURBAN, .

INANDA EN-PINETOWN.

'Namens die Minister van Arbeid verklaar ek, MARAIS

ViLIOEN, Adjunk-minister van Arbeid, hierby—

(@) kragtens paragraaf (¢) van subartikel (1) van artikel

agt-en-veertig™ van die Wet op Nywerheids-
versoening, 1956, soos gewysig, dat al die bepalings

" van die Ooreenkoms wat in die Bylae hiervan

verskyn en op die Bak- en/of Banketnywerheid
betrekking het vanaf 1 September 1963 en vir die
tydperk wat op 31 Augustus 1965 eindig. bindend

is vir die werkgewersorganisasic en die vakvereni- |

ging wat genoemde Ooreenkoms aangegaan het en
vir die werkgewers en werknemers wat lede van
genoemde organisasie of vakvereniging is;

(b) kragtens paragraétf (b) van subartikel (1) van artikel

agt-en-veertig van genoemde Wet dat die bepalings |

vervat in klousules 1 (b), 3 tot en met 5 (5) (e},
6 tot en met 17, 19, 21 en 22 van genoemde Ooreen-

koms vanaf 1 September 1963 en vir die tydperk |

wat op 31 Augustus 1965 eindig, bindend is vir
alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing,
wat betrokke is by of in diens is-in genoemde
Nywerheid in die landdrosdistrikte Durban, Inanda
en Pinetown; en 5 .

(c) kragtens paragraaf (d) van subartikel (3) van artikel

agt-en-veertig van genoemde Wet dat die bepalings

‘vervat in klousules 1 (b), 3 tot en met 5 (5) (e),

6 tot en met 17, 19, 21 en 22 van genoemde Ooreen-

koms vanaf 1 September 1963 en vir die tydperk |

wat op 31 Augustus 1965 eindig, in die landdros-
disttikte Durban, Inanda en Pinetown mutatis
mutandis bindend is vir alle Naturelle in diens in
genoemde Nywerheid by dié werkgewets vir wie

‘enigeen van genoemde bepalings ten opsigte van

werknemers bindénd is en vir daardie werkgewers |

ten .opsigte van Naturelle in hul diens.

M. VILJOEN, :
. Adjunk-minister van Arbeid.

- A—4283713
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‘No. 1232.] R
- INDUSTRIAL CONCILIATION

DEPARTMENT OF LABOUR. .

[9 August 1963.
ACT, 1956.

| BAKING AND/OR CONFECTIONERY. INDUSTRY,

DURBAN, INANDA AND PINETOWN.

behalf of the Minister of Labour, I, MARATS
N, Deputy-Minister of Labour, hereby— -

(a) in terms of paragraph (a) of sub-section (1) of

section forty-eight of the Industrial Conciliation

- Act, 1956, as amended, declare that all the provi-

sions of the Agreement which appears in the

-Scheduie hereto and which relates to the Baking

and/or Confectionery Industry, shall be binding
from -the 1st September, 1963, and for the period
ending the 31st August, 1965, upon the employers’
organization and the trade union which entered into
the said Agreement and upon the empioyers and
employees who are members of the said organiza-

tion or union;

) i

n terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the
provisions contained in clauses 1 {b), 3 to 5 (5) (e)
(inclusive), 6 to- 17 (inclusive), 19, 21 and 22 of the
said - Agreement shall be binding frem the lst
September, 1963, and for the pericd ending the
31st August, 1965, upon all employers and
employees other than those referred to in paragraph
(a) of this notice, who are engaged or employed in
the said Industry. in the Magisterial Districts of
Durban, Inanda and Pinetown; and

{c) in terms of paragraph (ag) of sub-section (3). of

section forty-eight of the said Act, declare that in
the Magisterial Districts of Durban, Inanda and

" Pinetown and from the ‘1st September, 1963, and

for the period ending the 31st August, 1965, the

‘provisions contained in clauses 1 (b), 3 to 5 (5) (e)

(inclusive), 6 to 17 (inclusive), 19, 21 and 22 of the

said Agreement shall mutatis mutandis be binding

upon all Natives employed in the said Industry by
the employers upon whom any of the said provi-
sions are binding in respect of employees and upon

- those employers 'in respect of Natives in  their
poeseinie 2 o Kl bR i e s
M. VILJOEN,
.~ Deputy-Minister of Labour.
: 1574
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BYLAE.

NYWERHEIDSRAAD VIR DIE BAK- EN/OF BANKET-

NYWERHEID (DURBAN, INANDA EN PINETOWN).

OOREENKOMS ) _
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan deur en tussen die

Natal Master Bakers’ Association

(hieronder die “ werkgewers” of die werkgewersorganisasie
genoemm), aan die een kant, en die

sNational Baking Industrial Un’on, Natal Branch
(hieronder die “werknemers” of the © vakvereniging ” genoem),
aan die ander kant, : :
wat die partye is by die Nywerheidsraad vir die Bak- en/of
Banketnywerheid (Durban, Inanda en Pinetown).

1. TOEPASSINGSBESTEK VAN COREENKOMS.

(a) Die bepalings van hierdie Ooreenkoms moet, nagekom word
deur alle werkgewers wat lede van die werkgewersorganisasie is
. en in die Bak- en/of Banketnywerheid betrokke is, en deur alle
werknemers wat lede van die vakvereniging is en in genoemde
Nywerheid in die landdrosdistrikte Durban, Inanda en Pinetown
werksaam is. '

(b) Ondanks die bepalings van subklousule (@), is die bepa-
lings van hierdié ‘Qoreenkoms slegs op werknemers vir wie lone
“in klousule 4 voorgeskryf word van toepassing; met dien verstande
egter dat die QOorcenkoms van foepassing is vakleerlinge, maar
slegs vir sover dié bepalings nie met die bepalings van die Wet
op Vakleerlinge, 1944, soos gewysig, of met 'n kontrak wat daar-
kragtens aangegaan. is of met 'n kennisgewing wat ingevolge
artikel sestien of sewentien daarvan gepubliseer is onbestaanbaar
is nie. )

2. TOEPASSINGSTERMYN: -

Hierdie Ooreenkoms ftree in werking op di¢ datum wat die

Minister van Arbeid kragtens artikel agr-en-veertig ‘van die Wet
mag vasstel en bly van krag vir twee jaar of vir dié tydperk wat
hy mag bepaal. . :

: - 3. WOORDOMSKRYWING, s

Tensy die teenoorgestelde bedeeling blyk, het alle uitdrukkings
‘wat in hierdie Qoreenkoms gebesig en:in.die Wet pp Nywerheids-

versoening, 1956, omskryf word, dieselfde betekenis as in daardie
Wet, en waar daar van ’n wet melding gemaak word, word ook

alle wysigings daarvan bedoel; en met woorde wat die_' manlike |

geslag aandui, word ook vrouens bedoel.

Vir die toepassing van hierdie Ooreenkoms, word ’n werknemer
geag in di¢ klas te wees waarin hy uitsluitlik of hoofsaaklik werk-
saam is; voorts, tensy onbestaanbaar met die sinsverband.
beteken— . ..

“Wet” die wet op Nywerheidsversoening, 1956, soos. gewysig;

“ yakleerling” 'n werknemer wat gebind word deur 'n vak-
leerlingkonfrak wat ingevolge die wet op: Vakleerlinge, 1944,
of ingevolge die Hr.;re« en Diensbodeswet, geregisireer 1s;

“bak ¥ die maak of meng en verwerking van deeg met die

~ hand of 'n masjien en die bak van deeg of brood;

“Bak-. en/of Banketnywerheid ” die nywerheid waarin werk-
gewers en werknemers met mekaar geassosieer is om brood
en/of banket vir verkoop te maak of te vervaardig en alle
-werksaamhede wat daarmee gepaard gaan of daaruit voort-
spruit; . =

“brood ” sonder om die gewone betekenis daarvan in te kort,
ook bolletjies, rolletjies.en luuksebrood;

“los werknemer ” *n werknemer wat hoogstens drie dae in ’'n
week by dieselfde werkgewer in diens is;

“klerk * ’n werknemer wat skryf-, tik-, liasseer- of enige ander
vorm van klerklike werk verrig en omvat dit ook 'n kassier
en 'n telefonis, maar nie n fabrieksklerk, voorman of inspek-
teur of enige ander klas werknemer wat elders in hierdie
klousule omskryf word nie, ondanks die feit dat klerklike
werk deel van die werk van sodanige werknemer mag uitmaak;

“klerk, gekwalifiseer, man,” *n manlike klerk met minstens vyf
jaar ondervinding as klerk;

“klerk, ongekwalifiseer, man,” ’n manlike klerk met minder
as vyf jaar ondervinding as ’n klerk;

“klerk, gekwalifiseer, vrou,” 'n vroulike klerk met minstens drie
jaar ondervinding as klerk;

“ klerk, ongekwalifiseer, vron,” ’n vroulike klerk met minder as
drie jaar ondervinding as klerk; )

“ banket ”, sonder om dic gewone betekenis daarvan in te kort,
ook rolletjies, kitkes, kocke, handgemaakte beskuitjies, gebak,
beskuit, vleispasteitjies, pasteie, worsrolletjies, botterkoekies
en goedere wat met suurdeeg rys, uitgesonderd brood; :

“Raad” die Nywerheidsraad vir die Vak- en/of Banketnywer-.

heid, Durban, Inanda en Pinetown, wat ingevolge die bepa-
lings van die Wet op Nywerheidsversoening, 1956, geregistreer
15; ; : ] i

- *toonbankassistent ” ’n werknemer, uitgesonderd ’n kassier, wat
uitsluitlik of hoofsaaklik brood en/of banket oor ’n toon-
bank verkoop, bestellings. opmaak -¢n kontant ontvang;

2

L Bakin,

SCHEDULE.

]

INDUSTRIAL COUNCIL. FOR THE BAKING AND/OF
© CONFECTIONERY INDUSTRY (DURBAN, INANDZ?
AND PINETOWN).

AGREEMENT .
in accordance with the provisions of the Industrial Conciliatior
Act, 1956, made and entered into between the

Natal Master Bakers’‘Association
(hereinafter referred to as the “employers” or the “employers
organization ), of the one part, and the
National Baking Industrial Union, Natal Branch

(hereinafter referred to as the “employees” or the © trad:
union ”), of the other part, -

being the parties to the Industrial Council for the Baking and/o
Confectionery Industry (Durban, Inanda and Pinetown).

W
1. SCOPE OF APPLICATION OF AGREEMENT.

(4) The terms of this Agréement shall be observed by al
employers who are members of the employers’ organization ant
are engaged in the Baking and/or Confectionery Industry, ant
by all employees who are members of the trade union and an
employed in the said Industry in the Magisterial Districts o©

_Durban, Tnanda and Pinetown.

(b) Notwithstanding the pmvis'ions of sub-clause (a) -the term
of this Agreement shall only apply in respect of employees fo
whom wages are prescribed in clause 4, provided that the Agree

" ment shall, however, apply in respect of apprentices but only i

so far as its terms are not inconsistent with the provisions o
the Apprenticeship Act, 1944, as .amended, ‘or any contrac
entered into ‘thereunder or any . notice- published in  terms o
section sixfeen or seventeen thereof. - ’ :

. 2. PERIOD OF OPERATION. .~ -
This Agreement shall come into operation en such date as ma

be specified’ by the Minister of Labour in terms of section forty

eight of the Act and shall remain in force for two years or sucl
importing the masculine gender include females. ~ -
3. DEFINITIONS.

Unless the contrary intention. appears, any -eﬁpression used i
this Agreement which has been defined in the Industrial Concilia

" tion Act, 1956, shall have the same meaning asiin that Act, an

any reference to an Act includes any amendment thereof; word
imperting the masculine, gender include females;

For the purpose of this Agreement, an employee shall b
deemed to be in that class in which he is wholly or mainl
engaged; further unless inconsistent with the context—

“ Act” means the Industrial Conciliation Act, 1956, 2
amended; . -

“apprentice ” means an employee bound by a contract ¢
apprenticeshi? registered under the Apprenticeship Act, 194«
or in terms of the Masters and Servants Act;

“baking ” means making or mixing and processing of doug
by hand or machine and the baking of dough or bread;
and/or Confectionery Industry” means the industs
in which employers and employees are associated for th
purpose of making or manufacturing bread ‘and/or coi
fectionery for sale and ali operations incidental thereto ¢

consequent thereon;

* “bread ” ‘without limiting its ordinary meaning, includes bun

rolls and fancy bread; -
“ casual employee” means an employee who is employed t
the same employer for not more than three days in an

- week; : i

“clerical employee” means an employee who is engaged i
writing, typing, filing or in any other form of clerical wor
and includes a cashier and a telephone operator, but do:
not include a factory clerk, foreman or inspector or ar
other class of employee elsewhere defined in this claus
notwithstanding that clerical work may form an operatic
of such employee’s work; .

“clerical employee, qualified, male,” means a male cleric

" employee who has had not less than five years’ experiem
as a clerical employee; | -

“clerical employee, ungualified, male,” means a male cleric
employee who has had less than five years’ experience :
a clerical employee;

“clerical employee, qualified, female,” means a female cleric
employee who has had not Icss than three years’ experiens
as a clerical employee; .

“clerical employee, unqualified, female,” means a fema
clerical employee who has had less than three year
experience as a clerical employee; :

“ confectionery ” without limiting its ordinary meanin
includes rolls, kitkes, cakes, hand-made biscuits, pastric
rusks, pasties, pies, sausage rolls, scones and yeast raist
goods other than bread;

“ Council ” means the Industrial Council for the Baking and/:
Confectionery Industry, - Durban, Inanda and - Pinetow
registered in terms of the Industrial Conciliation Act, 195

“ counterhand ¥ means an employee, other than a cashier, wl
is wholly or mainly engaged at a counter in selling bre:
and/or confectionery, making up orders and receiving cas
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_._“algémene assistent/Voertuigbestuurder

“ toonbankassistente, gekwalifiseer, vron,” 'n vroulike toonbank-

assistente met minstens drie jaar ondervinding in die hantering

van die produkte van die Bak- en/of Bankeinywerheid,

i “toonbankassistente, -ongekwalifiseer, vrou,” ‘n vroulike toon-

bankassistente met. minder as drie jaar ondervinding in die
Bak- en/of Banketnywerheid;, =~ :

“ toonbankassistent, gekwalifiseer, man,” ’n manlike toonbank-
assistent met minstens vyf jaar ondervinding in die Bak- cn(of
Banketnywerheid; :

“ toonbankassistent, ongekwahﬁseer, man, » oy manlike toon-
bankassistent met minder as vyf jaar ondervmdmg in dle
Bak- en/of Banketnywerheid;

“koekversierder ” ’n werknemer wat uitsluitlik troukoeke, ver-'

jaardagkoeke en doopkoeke verfraai of versier;

“ Besteller  *n werknemer, uitgesonderd °n bestelwaverkoopsman

“of 'n bestelwaverkoopsman se assistent, wat brood en/of
banket te voet of met ’n fiets, driewiel of handaangi.drewe
voertuig of enige tipe twee- of driewielmotorfiets wit ’n
bedryfsmugtmg aflewer, wat kontant vir K.B.A.-verkope mag
invorder, skriftelike bestellmgs rnag “aanneem ecn bestéllings
mag vra; v i !
versendingsklerk ™ ’n werknemer wat algemsane ‘beheer het
oor voorrade of afgewerkte produkte en wat verantwoordelik
is vir die ontvangs, opberging, uitreiking, nagaan, bycenbring
¢ en verpakking van brood en/of banket;
& assmtent-verpakkmgsklerk ¥ *n’ werknemer wat onder die
toesig van “n werkgewer, voorman, bakker, banketbakkcl of
verscndmgsklerk brood en/of banket vir versending of

-

.+ aflewering uit 'n bedryfsmngtmg ontvang, nagaan, byeenbring .
—...enJof verpak, en omvat dit ook 'n werknemer wat die pro- e

. dukte van die, bedryfﬁnngtmg aan lede van dsc personeel
_verkoop;

—_ deeg” die produk wat vgrkry wcrd deur twee of meer van

.- enigeen -van - die: bestanddele wat in die produksie- van brood

en/of banket gebrmk word, met. dic hand en/of 'n _masjien

te meng;
“ fabrieksklerk ” *n* werknemer, ' mtgesonderd 'n klerk, ’n pak-

~ huisman--of “n -verpakker, ‘wat .uitsluitlik of hoofsaaki?k een
' of ‘teer’ van onderstaandé “werksaamhede Vermg e
" {a) Btikétte uitreik en ,aanteken' -

by bestellings byeenbring en voorloplg fak[urecr

(¢) die hoeveelheid en Jl’a:)f dlc ge'wg van verbrunkte goedere
= oo aantekemys o

{d) ‘goedere ‘weeg (mtgesbnderd op”n vgorafgcstelde skaal),
--’;(e} die ‘tye gewerkodeur :werknemers;: onder . dle toestg en

‘bestuur van-die:voorman aanteken; . o

" en oor die algemeen ’n’ pakhuisman of versendmgsl’clerk help; |
-en omvat dit ook * n werknemer wat verantwoordelik is vir die |-

. ontvangs ‘nagaan ¢n aanteken van. goedére wat. afgelaai word;
*“voorman.” ’n werknemeér. wat 'n vakman is.en-wat gan dle
. hoof staan van die werknemers op 'n skof, wat beheer uits
vefenr oor sodanige werknemers en” wat daarvoor verani-
 woordelik is dat hulle hul pligte doeltreffend uitvoer; ¢
; * *n werknemér,’ uitge-
sonderd 'm bestelwaverkoopsman, ‘wat- 'n- motorvoertuig, uit-
gesonderd n motoraangedrewe fiets, motoraangedrewe driewiel,
_bromponie of soortgelykc voerim vn' dle vo]gende doel-
eindes besmur —

§ Emge tipe voorrade et mbegnp ‘van ondcldelc vir
‘masjinerie of voertuie, afhaal, vervoer of aflewer;,

brood en/of banket tussen enige twee of meer bakkerye'

enfof bestelwaens van dieselfde ondememlng vervoer, :
brood en/of banket wat jn houers, verseg] is, na i spoor-

wegstasie vervoer vir versendmg -per spoor na.’n, sp..stﬁeke

bestemrnmg, IR

G graad I-werknemer ™ 'n werknemer u1tgesonderd n vakman

P gmad II-werknemer

.. “graad III-werknemer

wat onder die toesig van 'n werkgewer, voorman of vakman
‘een of meer van die’ volgendc pligte vemg —
"(l) Die voer van brood en banket* in eq die velwydermg
: daarvan uit oonde deur mtddcl van, n bakkeregraaf
: .. beheer; .
. (2). koeke, ultgesonderd ver!aardagkoeke doopkoeke en
" troukoeke, afwerk, versier en oorsuiker;
(3) bestanddele meng vir die' maak van deeg;
) oondtemperamur vir. die bak van brood en,fof banket
reguleer;
£5). brood en,’ of banket bak;’

LK)

n werkncmer, u1tgesond-.rd n vakman,
" wat onder die toesig van ‘n werkgewer, voorman of vakman,
ecn of meer van die volgende pligte verrig:—

" (1) Deeg met die hand vorm; fatsoeneer-en vleg; -

(2) meganies aangedrewe verdelers, tc’!dccgrollets, pastel-
tert- of soortgelyke masjiene bedien;

(3) koekbeslag-in houers inweeg om g»bak te word;

LI

Fenirati Wil

. een of meer van die volgende pligte verrig: —

(1) Deur middel van ’n warm plaat bak;

(2) .oliebolle of vieis en/of groente kook

{3) brood en/of banket onder die toesig 'n vers*ndmgsk]erk
- of 'n assistent-versendingsklerk  tel .en verpak.vir die

voorlopige byeenbnng van_ brood- en/of kockbcstel— :

lings;
(4) deeg terugsny of terugvou,

i werknemér, uitgesonderd °n vakman, |-
. wal onder die toesig'van 'n werkgewer, voorman of vakman

counterhand, quallﬁed female,” means a female counter-
hand who has had not less than three years’ experience in
the handling of the products of the Baking and/or
Confectionery Indusiry;

“ counterhand, unqualified female,” means a female counter-
hand who has had less than threc. years’ expericnce in the
Baking and/or Confectionery Industry;

“counterhand, qualified, male,” means a male counterhand
~who has had not less than five years” expenence in the
" Baking and/or Confectionery Industry;

“ counterhand, ungualified, male, ” means a male counterhand
who has had less than five years’ experience in the Baking
and/or Confectionery Industry;

“ decorator icer ” means an employee excluslv employed in
ornamenting or icing wedding cakes bmh ay cakes and
christening cakes;

“ delivery employee”™ means an employee, other than a van
salesman or van salesman’s assistant, who delivers, from an
establishment, bread andjor confecilonery on foot or. by
means of a bxcycie tricycle or hand-propelled vehicle or any
type of two or three-wheeled 'motor cycle. and who may
collect cash in-the case of C.0.D. sales and accent written
orders and who may canvass for.orders; .

" *“despatch clerk ” means an employee who is in genyra[ charge

of stores or finished products and. who is responsible for
receiving, storing, issuing, checkmg, assembling and packing
of bread and/or confectionery;

..assistant despatch clerk” means an employee w{m, under the

superyision of an n:mpk)]mre foreman, baker, confectioner or
despatch clerk is engaged in receiving, checking, assembling
_and/or packmg bread and/or confectionery for despatch or
" delivery from #an establishment and, includes an employee who

. sells tbe; establishment’s products to members of the staff;

* dough ” means the preduction of the admixture by hand and ,f
“or machine or two or more of any of the mgredlents used
in the production of bread and;or confectionery; -

" “factory clerk” means an employee other than a clérical

employee, storeman. er. packer; .who is wholly or mainly
. engaged in one or more of the following opelations =3

@) [ssulng and recordmg labels; . iy N

- -{b) assembling orders and rouah mvmcmg, .

(¢) recording guantities and/or weight of goods consumed

(d) weighing goods (other than on a set scale); :
(e) recording the times worked by employees under super-

‘e vision and direction of the foreman;

a:rld generally assisting: asstoreman. :or- desiﬁétch clerk .and

e lncludcs an employee who is responsible:for’ recew'ng, check-

“ing and recording the off-loading of goods; g

* foreman’” means an employee who'is a ]{mmeyman in- charge
of the emp]oyecs on a shift, ‘who exéercises eonirol  over such
-employees and is responmble fc-r the efﬁcrent performance by
thém of their duties; .~
genera] ‘assistant/driver 7 means dn employee, other than a
‘van salesman; who ‘is” engaged in ‘driving a motor vehicle
other than a motor bicycle, motor tricycle, motor scooter or
- similar vehicle, for-the following purposes:— -

.Collecting, trahsporting or deliveries stores {)f any type,
mc[udmg spare paris for machinery or vehicles;
transporting. bread” and/or ‘confectionery betWween any
.- two. or_more bakeries and/or vans owned by the same
concern;
transporung ‘bread and/or confectioniery sealed in con-
" tainers to a railwav statlon for despatch by rall to a Speuﬁc
venue) -
grade I employee ” means an employee ‘other’ t‘h.m 2 journey-
man, Who, under the supervision of an employer, foreman
gr journeyman ts emp!oyed in one or more of the fol[owmg
uties:—

(1) Controlling the ln:)a.dmur and unloadmg of bread and
e ‘confectionery into ovens by the use of a peel;
- (2) finishing off, decorating and icing cakes other than
s birthday cakes, christening cakes and wedding cakes;
(3) mixing the ingredients to make dough; .

(4 regulating - temperatures of ovens for the baking of
: bread and/or confectionery: ¢ :

(5) baking bread and/or confectionery; .

grad., 1I employee™ niiearis an employee, other than a-journey-

- man who, under the supervision of an-employer, fereman or
journeyman, is employed in one or more of the following
. duties:—

(1) Mouldmg, shapmo and pla[tina -dough b hand‘

(2) operating' mechanjeally driven. dw:ders, pastry brakes,
- pies, taris or similar machines; :

(3) weighing cake  Dbatter into reccptacles for . baking;

“grade IIl employee™ means an -employee, other than a
journeyman who, under the supervision-of an employer, fore-
man or journeyman, is employed in one or more of the
~ following duties:—

(1) Baking by means of a hot plate; 3

(2) cooking doughmuis or meat and/or vegetables,

(3) counting .and packing bread and/or confectionery under
the supervision of a despatch clerk or an assistant
despatch clerk for the rough assembly of bread and for
cake orders; . -

(ff) cutting back or knocking back dough;
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(5) koeke in" vorms sny deur ~middel van ’'n patroon-

_ smyer; Wt et o :

(6) bolletjies, oliebolie, ens., sny of deursny en vul;

(7) .bolletjiesverdelers, pasteimasjiene, handvulmasjiene, tert-
deegrollers of ander soortgelyke masjiene met die hand
bedien; . N =

(8) ketels stook en die watérstand of stoomdruk in ketels

" in stand hou; ' i ' 9

(9) masjiene en/of voertuie olie en smeer;

(10) individuele stukke banket toedraai;

(11) pakette etiketteer en toedraai; "

(12) meganiese oonde ononderbroke voer ‘en leegmaak; -

(13) deeg ontvang en dit in bakpanne enfof houers piaas;

(14) deez met 'n"‘meganiese toestel uitkantel; L

(15) snecuballe afwerk, en/of bolletiies, Korentekocke, olie-
bolle en Deense gebak oorsuiker;

(16) met 'n voorafgestelde skaal of maat weeg;

(17) lekke in bande -heelmaak en bande oppomp;

(18) . fietse heelmaak;

(19) bakpanne maak cn heclmaak;

(20) beskermende klere sorteer, héclmaak,-_stryk enfof met |

stoom pers;
(21} uniforms en/of fietse sortéer en/of nagaan;
(22) met 'n meganiese toestel sif; :
“ faktotum ™ 'n werknemer, uitgesonderd ’'n werktuigkundige,
wat minder belangrike herstelwerk en verstellings aan masjine-
rie, installasié, geboue of ander uitrusting doen, en klein
bybehorens wat daarby. behoort, maak;

. “vyakman” 'n werknemer wat in die aangewese -brood- en/of

banketbakkersambag in diens is en wat 'n vakleerlingkontrak
wat deur die Raad erken word, voltooi het, of *n werknemer
wat ouer is as 21 jaar en in besit is van ’n bedrewenheid-
sertifikaat wat deur die Raad erken of uitgereik is en wat
hom in staat stel om as 'n vakman in diens geneem te word;

“ arbeider ” 'n werknemer wat uitsluitlik of hoofsaaklik een of
meer van die volgende of soortgelyke werksaamhede verrig:—
'El)' Kartonhouers inmekaarsit; Y .
2) harde versiersel of waterversiersel met die hand klits en
fondant, ens., met die hand roer; ok
{3) dra, opmekaarstapel en stoot; © - .
(4) vrugte skoonmaak en die pitte ‘daaruit haal;
*(5) neute skoonmaak, sorteer, kraak of maal;
(6) persele, bestelwaens, werkwinkels, gerei, diere, groente
en ander artikels skoonmaal; . 3

_(7) rantsoene kook. of tee, koffie of”soor'tge_ll_yke .d,'rankc

maak; s
(8) vleis met die hand opsny;

(9) le& sakke, brood of banket tel, maar nic vir die uit-.

voering van bestellings nie;
(10) .briewe of boodskappe -aflewer;, _
(11) deeg in "n stortbak of stortgeut voer, .
(12)- deeg in ’n bol- of vormmasjien voer;

(13) blikke, -houers, mengmasjiene of hystoestelle mat meel

Coovul . iE
. (14) dro& . bestanddele met die hand sif;

(15) volgens. instruksies tuinmaak, skoffel, hark, spit, met ’n

i skopgraaf werk, sny en plant; - .
(16) platbakke, blikke, panne, dose, masjtene, gerel, skoor-
steengange, skoorstéenpype en . roetvangers of ander

artikels smeer of vir gebruik berei, of was of skoon-

maak;
(17) mure en strukture afwit;
{18) koekrame met papier uitvoer;
(19) Iaai en aflaai;

(20) krane en kleppe volgens instruksies oop- en toemaak;
(21) drukknoppies of soortgelyke skakelaars volgens instruk--

sies bedien:

(22) blikke, brm;d, banket of ander artikels op ’n vervoer-’

band plaas; =
* (23) blikke in 'n finale rysoond voer; |

(24) brandstof vir oonde in gereedheid b:ﬁng, daarheen dra

en daarin voer;
(25) afval en as verwyder;
26) kartonne en kartonhouers versegl; £ =
(27) papawersaad, necute, suiker en ander bestanddele oor
brood en/of banket strooi; : :
(28) die wit van eiers van die geel skei;
(29) eiers was, skoonmaak en oopbreek;

(30) brood en/of banket met water of 'n ander vloeistof

" Wwas,; y

(31) beskerménde klere, ens., was;

{32) afsny en inkeep; . s 3 B

- {33) stukke banket in_klaargemaakte pakkies of sakkies
" plaas en dit verseél; Low ;

(34) afgewerkte banket in papierhouertjies plaas; ..

.- (35) etikette op deeg en/of banket___ en/ p_f dose, blikke, ens.,

aanbring;

(36) panne banket met die ‘hand in klein oonde plaas of dit

daaruit haal sonder om ’n bakkersgraaf te. gebruik;
en hrood en/of banket onder dis toesig van 'n voor-

man,.’n vakman of .'n graad l-werknemer -op n bak-

kerskop laai, met dien verstande dat dic arbeider onder
geen omstandighede veramtwoordelik vir die bak van
die produkte is nie; T ; o

(5) -cutting of -cakes into-shapes by means of a template;
.. (6) cutting or splitting and filling buns, doughnuts, etc.;
(7) operating, by hand, bun-dividers, pie machines, hand-
““ filling machines, pastry brakes  or -other similar
: machmes; L ; wn Y [
(8) firing boilers and ‘maintaining the water level of steam
© ° pressure in boilers; - T -
_(9) greasing and oiling machines and/or vehicles;
(10) wrapping individual articles of confectionery;
(11) labelling and wrapping parcels; - iy :
" (12) continuous loading- and unloading of mechanical ovens;
(13) receiving dough and placing. it into baking tins and/or
receptacles; : :
(14) tipping dough by mechanical means; . - ;
(15) finishing snowballs, and/or icing buns, queen cakes,
doughnuts and. Danish pastry; . i

. (16) weighing to a set scale or measure;

(17) repairing punctures and inflating tyres;

(18) repairing bicycles; )

(19) making and repairing baking tins;

(20) sorting, repairing, ironing and/or - steam-pressing
protective clothing; ' Y -

(21) sorting and/or checking uniforms. and/or. bicycles;

o (22) sieving by mechanical means;
“ handyman ” means an employee other than a mechanic,

engaged in making minor repairs and adjustments . to
machinery, plant, buildings or other equipment, and making
small accessories appertaining thereto; e

¢ journeymarn ” means an employee employed in the designated
““trades of baker and/or confectioner and who:has completed

a contract of -apprenticeship recognised by the Council or an
employee who is over 21 years of age and is in possession
of a certificate of competency, recognised or issued by the
Council,” enabling him to. be employed as a journeyman;

“labourer ” means an employee who is wholly or, mainly
- engaged in one or more of the fo
tions:—

llowing or similar opera-

(1) Assembling cardboard.containers; _ X ;
(2) beating up royal icing, water icing and stirring ‘fondant,
etc., by hand; ot PN '
(3) carrying, stacking and pushing; " ~
(4) cleaning and stoning fruif;. B
(5) cleaning, sorting, cracking or grinding nuts; -
(6) cleaning premises, vans, workshops, utensils, animals,
vegetables and other arficles; o
(7) cooking ‘rations or making 'tea, coffee “or similar
beverages; O i e '
_ (8) cutting up meat by hand; " - ' :
" (9) counting empty bags, bread or confectionery, but not
for the execution of orders; ¥ Ya g :
(10) deliverirg letters or messages;

. (11) feeding dough to a hopper or chute;

{12) feeding dough to a rounder or moulder;
(13) filling flour to -bins, containers, mixing machineés or
§ elevators; R ) .

"(14) Sieving of dry.ingredients by hand; = :
(15) gardening, hoeing, raking, digging, shovelling, cutting

and planting under instructions; . _ _
(16) greasiig or-preparing for use, or washing or cleaning
trays, tins, pans, boxes, machines, utensils, flues,
smokestacks and soot boxes or other articles;
(17) lime washing walls and structures;
(18) lining of cake frames with paper;
(19} loading and unloading;

' -(20) opening and _ciosing cocks and valves under instruc-

tions;

© (21y operating push buttons or similar switches under

_ instruclions; .
_(22) placing tins, bread, confectionery or other articles onto
a conveyer; i :
(23) loading of tins into afinal prover; G M
(24) preparing, carrying and feeding fuel to.furnaces;
(25) removing refuse and ashes; _
(26) sealing cartons-and cardboard containers;
(27) sprinkling poppy seed, nuts, sugar and other ingredients
onto bread and [or confectionery;
(28) separating whites of eggs from yolks;
(29) washing, cleaning and cracking eggs;” S
(30) washing of .bread and/or confectionery with water or
_ other fluid; . « +. oo . . g
(31) washing protective clothing, etc.;
(32) docking and notching; ;
(33) placing confectionery items into ready-made packets or
bags and sealing same; : Catd
(34) placing finished confectionery into .paper. cups;.

-(35) placing labels on dough and/or confectionery and/or

- boxes, tins, efc.;

(36) placing into or removing from small ovens, by hand,
pans of confectionery, without the use of a peel;
and loading bread and/or confectionery on to a peel
head, under the supervision of a foreman, a journey-
man or a Grade I employee, provided that the
labourer, in no way, is responsible for baking the
products; : : L

- (37) 'n’ goederehysbak bedien;
THWet™ ook die EMEERIeE;. . e lvitena oo
“ werktuigkundige of ambagsman” ‘n werknemer, uitgesonderd,
* *n bakker of banketbakker, wat die werk doea wat gewoonlik:

(37) operating a goods lift;
. “law " shall include the common Jaw; .. =
“ mechanic or artisan " means an employee, other than a baker
or confectioner, who is engaged in work normally performed

4
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deu,r 'n g;skoolde vakman verng ward en. by die toepassing
van hierdie  omskrywing word daar met die uitdrukking
. *geskoolde ambagsmau " 'n persoon bedoel wat sy leertyd
... gedien-het in ’n ambag wat aangewys is. of geag word aan-
gewys te wees kragtens die Wet op Vaklcerlinge, 1944, of
wat in besit is van ’n bedrewenheidsertifikaat wat die Reg1—
strateur van Vakleerlinge kragtens artikel ses van die Wet op
Opletdmg van Ambagsmanne, 1951, aan hom uitgereik het,
of ’n-sertifikaat  wat genoemde Regxstrateur kragtens of

artikel  rwee. (7) Of artikel sewe (3) van gemeldc Wet aan hom ;

pitgereik het;

“ militére opleiding ™ die " onondeibroke opleldmg ‘wat 'n wcrk—
nemer ‘ingevolge ‘artikel een-en-twintig (1), gelees mét sub-

_artikels (1) ‘en (2) van’artikel twee-en-twintig, van die Ver-'

dedigingswet, 1957, ‘moef ondergaan, maar omvat dit geen

ander opleiding of diens wat ‘hy vrywﬂhﬂ of uxt eie keuse_

ondergaan nie; . 5
*neg”™ ’n werknemer wat nie elders gemeld word nie;

“nagskof ” ’n skof van hoogstens. agt uur wat_heeltemal of vir
die grootste “gédeelte ‘tussen 10- nm. en 6 vm. val;

~~“opsiener” ‘n werknemet wat toes:g hou oor die’ bestelwaver-
" koopsmapne'van ’ n bedryfslmlgnng,

5 ass:swm-opswner
* pligte behulpsaam is;7 - -

oM oortydwerk. * alle. tyd wat daa.r meer gewcrk word as dle ure
. wat.in subartikels (1) en.{5): van artikel 7 voorgeskryf word;

et pakhmsman ?°n’ werknenter wat "vir -die materiale of artikels

; erur of ‘vir die maak-vir banket: gebimk word verantwoordehk
. is,en dit ontvang enfof’ uitreik;
" “pestelwa ™ n ‘bespantie of motorvoertuzg, ujtgesonderd n 'twee-

of dncw1elﬁets, wat gebruik ‘word om brood en}bf banket af 1

te lewer;

s bcstelwavm‘koopsman b 1 werknemer wat ‘verantwoordelik is |

vir ’h bestelwa waarmee brood’ enfof banket afgelewer word

en wat ook verantwoordehk is vir die laai en/of aflaai van

sod.amge bestelwa en'vir die afiéwering. en vérkoop van soda-
nige brood en/of banket eri’die_kontantopbrengs ‘daarvan en
. vir. dig ‘skoonhou' va
en wat daarbenewens

i~ % bestelwaverkoopsman - ;Sc\ assistent

Ibcstelwa maa dr.yf.; %

% wag ¥ ’n ~werknemer. wat, persexe
eiendom bewaak. . 5

4. EESOLDIGING. :

(1) Die minimum besoldugmg, ‘met inbegrip 'van d:e lewenskoste-

toelae. soos. voorgeskryf in Oorlogsmaatreél Na. 43 van 1942, soos

gewysig, wat ‘n werkgewer aan elke lid' ‘van -onderstaande klasse ;
werknemers moet betaal, is, soos volg; met dien’ verstande dat .
indien die toelaes wat mgevolge genoemde Oorlogsmaatreé] betaal

word,. te " eniger “tyd- ‘verhoog word, sodanige verhoging : by die

moet word: — " :
; et :._-Kga.s..wer_kfgemgr.__

Voorman .
Vakman 3
Lt Werk:ulgkundlge g smep
Koekvérsierder ... ... ...

ODSICNIET ., .vc vrs vy oes see sessereinen ver 22 00
Assnstent-opsiener N 19 00 -
.. Fabrieksklerk:— . _
By mdlensnemmg 9 80
Na twee jaar dtens " i1 00

- Klérk, kassier, p¢kh1nsman tooﬁbankasmstent*— o
- Vrou, gekwalifiseer’ :

* Gedurende tweede: Jjaar: ‘ondervindin
(rcdurende derde jaar oudemndmg

.Man, gekWahﬁseef

Gedurende eerste ]aar ondervmdmg
Gedurende tweede. jaar: ondervmdmg
Gedurende derde jaa_r ondervinding: ..
‘Gedurende vierde jaar ondervmdmg o
Gedurende vyfde jaar ondervmdmg

; Versendmgsklerk =

By mdxensnemmg i 5o e
oo Na twee: jaar dlcns ory dur " 21 00
] Assmtent versendmgsmerk =
T By mdmnsnemmg ....... 9 80
Na 'twee jaar d:ens . 1t o0

Graad 1- werknemer
Graad I-werknemer'... ...
Graad 11I- werknemer S
Faktotum .
. Algemene asmsten:;’d
_'__Bestelwaverkoopsn'i p—"
By mdlensnemmg T
Na 4 jaar diens ... ... ...

e LT D BRI T L)
: ‘18 00

n Wer!mcmer wat die, opmeuer met sy

~wat 'n' deur bedryfsmnglmg vir bak, soos hierin omskryf,

n-'sy bestelwa ‘en/of tule cn mtrustmg !

'n “‘werkperner, wat "n |
bestelwaverkoopsman op .sy rondes’ vergesel en hom met 8y !
pligte behulpsaam is maar, Wat-nie 'n bestelwa’ mag dryf nie; 1] .
ﬁ;ebou:a, hrkkﬂ of ander |

Weekz'oon‘ B e

bya sk:iled artisan, and for the purpose of this. definltlon the
expression * skll!ed artisan ”’ means a person who has served

. his apprenticeship in a trade designated or deemed to have
‘been designated under the Appreaticeship- Act. 1944, or who
holds a certificate of proficiency - issued to him by the
'Registrar of Apprenticeship in terms of section six of the
Training of Artisans Act, 1951, or a certificate issued to him
by the said Registrar in terms of ecither sectwn fwo (?) or
section seven (3) of the said Act; :

“ military trammg means continuous tra;mng which an

employee is required to undergo in terms of section fwenty-
‘one {1} read with sub-sections: (1) and (2) of section' fwenry-
“iwo of the Defence Act, 1957, but does not include any
training or service f01 whjch he vo[untcels or whlch he elects
to undergo,

“n.es.” means an employee not elsewhere spemﬁed

“ night shift” means.a shift of net more than eight hours, the
whole or major portion of which falis betwecn the hours ot
- 10 p.m. and 6 a.m.;
“overseer” means an employee who supnrwses the van, sales-
man of an estabhshment 5,

* assistarit overseer ” means an empwyee who assm.ts the over-

'seer in_his duties;
ovemmc ' means any tzme wurkcd in excess of the hours
prescrlhed in sub-sections (1).and (5) of, section 7;.. .

. ! storeman ” means an employee who takes charge of, receives
.. and/or issues the materials or articiés used in an estabhsh
“'ment in baking, as herem deﬁned and jor for makmg con-
fecuonery,

“Van ”. means .an -animal-drawn or .motor Vehicle, other than
any t,wo or three-wheeled cycle, used for the delwery of
bread and ,’or confectfonery, )

van salegrian ” means an” “employee who IS in charge ‘of a
van delivering bread and/or confectionery: and who is
responsible for the loading' and/or- off-loading -of such van

c-and for the: delivery and sale ‘of:such ‘bread. and/or confec-
tionery and the cash preceeds thereof and: for the cleanliness
of his van and/or ha.mcss and eqmpment and who may in
addition. drive the:van; - .

“van salesman’s assistant” means an. cmployee who accom-
panies- a van salesmian on- his. round and ass;sts ‘him in his
duties other than driving a van;- =+ .

““watchman ” means arl employee engaged in guardmg premises,
bulldmgs, gates or othcr pwperty X

4. REMUNERAT‘ION

(1) The minimum rates at ‘which remunerahori Whlch includes
cost of living allowance as- presmbed in War Measure No, 43 of
1942, as amended, shall be paid’ by an employer to -each member

‘of the undermentioned classes of ‘employées, shall. be. as. follows,

provided that, if, at any time, the allowances paid in terms of
the said. War Mcasurc are” lncreased any such increase shall be

-'added to ‘the rates of remunelanon heremaf:er prov1dad'
besold;gmg wWaarvoor hleronder voorslemng gemaak word getel | .- = :

-t

_C!ass _o;f--Empryee. Rf{% ei”

. N - R ¢
BOLBINAN ;55 S ven o0 rvmmsashy By .30 00
FONFURWINAN e wnssspianiie b aie ~.24 00
Mechanic ... ... ... . ©23 00
" Decorator 1cer i .22 00
Ass;stanz averseer 19 00

Factory. Clerk:—

On cngagement . et aun ann anm s 9 80 .
_ After two years servnce I < _ll 00

* Clérical employee, cashier, storemian, c.ounterhand -
Female qualified . < S A - - L
- During first year. of expenence Siny s o 1S
- During second year of experience ., e .9 50
During third year of experience ... ... .. ... 11 85
Clerical employeg, cashler, counterhand slm‘eman* -t :
‘Male qualified..., ... .. ... © 2100
During first year of experlcnce, it -7 50
During second year of experience ... 0 00
During third year of experience ... 12 50
During: fourth year of experience i1l 00
During fifth year of cXpenencc' N 00

.. Despatch Clerk:— .~ < w0 pe o

" On engagcment G e e .o 19 05
After two_ years’ serv:ce 21 00

- ‘Assistant Despatch Clerk o

On engagement ..
“After two' years” senuce

Grade 1 Employee i
Grade 11 Employee .
Grade 11T Employee ..
Handyman ... . :
General Assrstant{ Drwer ......
~¥an: Salesman;-— : .
S OW engagement L. i i whi ven b aee
After 4 years’ s¢rvice sdh ke T B4

I T I T T

¥ waw we

]

w 88 88538283
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Klas werknemer. -

Weekloon.

TR e
Bestelwaverkoper se assistent:—
Jonger as 18 jaar ... ... .o oo e e 4.75
18 JAAF B OUEE ..v'vee wee sei coxos woe voe 2er sos 6 83
Besteller: — . .. . § ¥
- Afiewering te voet, met 'n. fiets, driewiel of

handaangedrewe voertuig ... .. . 715

Afiewering met 'n' twee- of driewielmotorfiets

0L 250 €.C. ... i wir wes saa e ses ees ves smn 9 50
Aflewering met 'n twee- of driewielmotorfiets .

van meer as 250 €.C. ..o cie.vre see wee oo e 10 50

WAE. oeomen wam nme -bb Fe R sy s s ] 15
Arbeider: — P ' '

Jonger as 18 JAAT tvs cor vee eee cert wveaen weeeen FT5

I8 jaar en ouer ... ... ... - 6 85

Nie elders gemeld nie ... .o wiv ver vor soe 2ot oo 873

Vir die toepassing var_\. hierdie - subklousule word daar met -
“ diens ” ononderbroke diens in 'n besondere graad en ‘by.die-
selfde werkgewer of bedryfsinrigting bedoel, en die dienstoclae

is nie oordraagbaar wanneer 'n werknemer die diehg van daardie
werkgewer of bedryfsinrigting verlaat nie: Met dien verstande

‘dat °n arbeider wat sanitére emmers verwyder, leegmaak, skoon-
maak of vervang, boen behalwe: die weekloon wat vir 'n arbeider

voorgeskryf word, die bedrag van 25 sent per week betaal word.

Los werknemer—n Los werknemer moet vir elke dag of deel
van ’n dag diens minstens een vyfde betaal word van die week-

loon voorgeskryf vir 'n werknemer van dieselfde geslag of ouder- -
dom, wat dieselfde klas werk verrig as wat van die los werk- -

nemer vereis word: Met dien verstandé dat, wanneer daar van
n los werknemer vereis word om vir ’'n tydperk van hoogstens

vier agtereenvolgende. uir op 'n dag te werk, sy voorgeskrewe .

loon met 50 persent verminder mag word:

(2) Kontrakbasis—By die toepassing van hierdie klousule moet |
die dienskontrak van 'n werknemer, uitgesonderd ’'n- los werk-
nemer, op 'n weeklikse grondslag berus’ en, behoudens- die

bepalings van subklousule (3) en klousule 5 (6), moet 'n werk-

nemer vir 'n week minstens die volle -weekloon wat in - sub-

klousule 1 vir'’'n werknemer van sy klas en gebied voorgeskryf '
word, betaal word . afgesien . daarvan of hy in so 'n week die:

‘maksimum getal gewone: werkure ‘wat in subklousule (1) en (5)
van klousule 7 vqorgeskryf ‘word, gewerk het. - = & o

(3) Differensiéle: loon—"n Werkgewer .wat vereis of toelaat dat
'n lid van een klas van sy werknemers langer as altesaam een

uur op enige dag, hetsy benewens sy eic werk of in die-plek.

daarvan, werk verrig van 'n ander klas waarvoor—
_(a). of "n ho#r loon as dié van sy eie klas; L

(b) of 'n stygende loonskaal wat uvitloop op 'n hoér loon as dié

‘van sy ele kias, vk

in ‘subklousule (1) voorgeskryf word, moet sodanige werknemer

vir so'n dag die volgende betaal: — - :
(i) In die geval in paragraaf (a) bedoel, minstens die dagloon
bereken teen die hotr tarief; en 2 R L
(i) in die geval in paragraaf (b) bedoel, minstens die dagloon
bereken op die kerf in die stygende skaal net bokant die
loon wat die werknemer vir sy gewone werk ontvang het;
met dien verstande dat hierdie subklousule nie 'van, toepas-
sing is nie wanneer die verskil tussen die klasse ingevoige

subklousule (1) op ouderdom, ondervinding, diens of geslag

berus,

(4) Fietstoelae.—'n Werkgewer wat van ’n werknemer vereis dat
hy by dis uitvoering van sy pligte sy eie fiets moet gebruik, moet
hom soos volg betaal:— : . .

(a) In die geval van ’n ander werknemer as ’n los werknemer,

minstens 23 sent per week; .
(b) in die geval van ’'n los werknemer -minstens 5 sent per
dag; - 2
benewens die loon wat in subklousule (1) vir 'n werknemer van sy
- klas voorgeskryf word. = :

(5) Al die lene wat in hierdic Qoreenkoms voorgeskryf word,
is minimum lone en verhoed nie die betaling van ho#r lone nie,
en niks in hierdie Qoreenkoms het die uitwerking dat dit die
besoldiging wat voor die datum van hierdie Ooreenkoms aan 'n
werknemer betaal is, verlaag nie. J

5. BETALING VAN BESOLDIGING.

(1) Besoldiging -moet gedurende die werknemers se werkure
weekliks in kontant betaal word; met dien verstande dat, wanneer
m werkgewer en 'n werknemer aldus ooreemkom, besoldiging
tweeweekliks of maandeliks betaal mag word, en in s0 'n geval
moet die tweeweeklikse of maandelikse besoldiging wat betaalbaar
is, minstens die weekloon, vermenigvuldig onderskeidelik met twee
of vier en een derde, wees. ) :

Die besoldiging wat aan elkeen van die werkgewers verskuldig
is, moet in 'n verseflde koevert of houer wees waarop, of wat
vergesel gaan van 'n staat waarop die werkgewer se naam en die

werknemer se.naam of nommer, die betalings. vir gewone.tyd,
oortyd, Sondagbetaling® én .vakansiebetaling- en die gemagtigde’

bedrae wat afgetrek word, gemeld word.

" (2) Koop van goedere—'n Werkgewer mag ‘ni¢_vereis dat sy

koop nie.
6

_werknemer van hom of van 'n winkel deur hom aangewys, goedere

Class of Employee, R;:;ee e{,’f’
: i R e
Van Salesman’s Assistant: — )
Under 18 years of age ... ... v wr woe woe woe 473
18 years and OVET ... ... wos vor vun vue woe wr oo O 83

' Delivery Employee:—
Delivery on foot, bicycle, tricycle or hand-

propelled’ vehicle &.. ... ... oo i T 15
Delivery by two- or three-wheeled motor cycle
AP 25006 s i s deredie we e v 990
Delivery by two- or three-wheeled motor cycle
over 350, B s s e wt eee sve 10 50
WAtChIaH it vavinlionsd v b e a0 s eipimen T 1D
Labourer:— : :
Under 18 years of age ... ... SO - B
18 years-of age and over ... .o v er cov e .. 6 85
Not elsewhere specified ... ..o oo s vr e e 8 75

For "the purposes of this sub-section *“service™ shall mean
continuous service .in_ a particular grade and with the same
employer or establishment and the service allowance shall not be
-transferable on . leaving employment with ~ that . eémployer or
establishment: Provided  that a labourer engiged in removing,
emptying, cleaning or replacing sanitary pails, shall be paid the
sum of 25 cents per wesk m addition to the weekly wage
prescribed for a labourer. - weast SR
. Casual Employee.—A casual employee shall be paid, in respect
of every day or part of a day of employment, not less than one-
fifth of the weekly wage prescribed for an employee of the same
sex ‘or age who performs the same class of work as the casual
employee is required to do: Provided that," where a, casual
employee -is required to work for a period of not more than 4
‘consecutive hours’ on any -day, his- prescribed. wage may  be
reduced by 50 per cént. - - L D s onlow

(2) Basis of Contract.—For the purpose of this clause the basis
of contract of employment of an employee other than a casual
employee shall be weekly and save as provided in sub-clause (3)
and in clause 5 (5), an employee shall be -paid "in respect of a
week not less than the full weekly wage prescribed in sub-clause
(1) for an employee of his class: and area whether or not he has
in that week worked the maximum number of ordinary hours
prescribed in sub-clduses (1) and (5)-of clause: Tt v ‘

{3) Differential Wage.—An employetr who requires or permits a
member of one class of his employees to_perform, for longer than
one hour in the aggregate on any one day, either in addition io
his-own work or in substitution theréfor, work of another class
for -which either—- R CUELE B e e
(a) a wage higher than that of his own class; or, - o
~{b) a rising scale of wages terminating in a ‘higher wage than
=" that of his own clais, s, 5 0.l -
is prescribed in Sub-Clause (1), shall
respect of such day— .~ =~ -~ ;
(i} in the case referred to in paragraph (a), not less than the
daily wage calculaied at the higher rate; and '
(i) in the case referred te in paragrdaph (), not. less than the
daily wage calculated on the notch in the rising scale
. immediately, above the wage the employee was earning for
" his .ordinary week: Provided that this sub-clause” shall not
apply where the difference between the class in terms of
sub-clause (1) is based on age, experience, service or sex.

pay to such employee in

(4) Bicycle Allowance—An employer who- requires an employee .
to Ese his own bicycle in the performance of -his duties shall pay
to him— : G ; : _ _

(o) in the case of an employee, other than a casual employee,

not less than 25 cents per week; o
(h) ig the case of a casual employee, not less than 5 cents per
ay; Co e - ;
in addition to the wage prescribed in sub-clause (1) for an
employee -of his class. _ oo .\

-(5) In this Agreement all wages prescribed are minimum wages
and ‘do not prevent the payment of higher wages, and nothing in
this Agreement shall operate to reduce remuneration which was

being paid to an employee prior to the date 01_:'_ this Agreement.

5. PAYMENT OF REMUNERATION,

(1) Remuneration shall bé paid in cash weekly during employees®

working hours, provided that;, where an employer and employee
agree, remuneration may be paid fortnightly or monthly, in which
event the fortnightly or monthly remuneration payable shall be
not less than:the weekly wage multiplied by twe or four and one-
third respectively. ¢ i wox :
The remuneration due to each of the employees. shall be con-
tained in a sealed envelope or container en which shall be
reflected .or which shall be accompanied by a statement showing
the employer’s name and employee’s name or, number, payments
for ordinary time, overtime, Sunday-.pay and- holiday pay and
the amount of authorised deductions. fo s T T o

(2) Purchase 'of Goods—An employer shall not require his

employee to purchase goods from hini or from any shop nominated
by him. s Pbahhy s s L s o UL K G
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(3) Etes en huisvesting~—Behoudens “die bepalings van die
Naturelle (Stadsgebicde) Konsolidasiewet, 1945, mag 'n werkgewer
nie vereis dat sy werknemer van hom of van 'n ander persoon
of plek deur hom aangewys, etes of huisvesting ontvang nie..

(4) Premies—Geen bedrag mag regstreeks of onregstreeks vir die
indiensneming of opleiding van ‘n werknemer aan n werkgewer
betaal of deur hom aangeneem word nie. . . -

(3) Boetes en aftrekkings—n Werkgewer mag ’n _w;erknemer i

nie, uitge_s:an:dcijd_ die volgende:— = " et
() Met die foestemming van die werknemer, bedrae vir ’n
vakansie-,. sickter,. versekerings®, voorsorgs- .en :pensioen-
- fonds of belastings wat ingevolge die Naturelle Belasting en
Ontwikkeling - Wet,
‘verskuldig isy

geen boetes oplé of bedrae van *n werknemer se besoldiging aftrek | fil :
EET e : | his employee’s remuneration other than the following:—

No. 41 van 1925, soos gewysig, |

(b) behoudens andersluidende bepalings in hierdie Ooreen-
.. koms, telkens wanneer 'n werknemer om ’n ander rede as .

“op las of op versoek van sy ‘werkgéwér van sy-Werk afwesig

“is, 'n bedrag eweredig aan die tydpérk van sy afwesigheid

“en bereken op grondslag van.die “besoldiging: wat so'n
Tety : = : Y
(¢} heffings ingevolge klousule*15 van hierde Qbreenkoms;
. (d)’n pedrag. wat ’n werkgewer regtens o eer
.. . bevel-van ’n bevoegde hof moet of mag aftrek;
 {e). wanneer ’n’ werknemer ingestem “hel
. Tom sy werkgéwer “te ontvang, °

gelyk is aan onderstaande bedrae:r— -

) Btes
o (i) Buisvésting
“ (i) Btes en hui

i 085 e 368
040 . 173
125 541

esting ., .- -

" (f) met. die. skriftelike . toestemming, van die_werknemer, lede-
gelde vir 'n vakvéreniging wat ingevolge die Wet geregi-

streer is,

..~ 6. GETALSVERHOUDING VAN WERKNEMERS.
. {1} Daar ‘moet minstens een voorman en ecn vakman op elke
skof in elke bedryfsinrigting werksaam wees.: - e |
_+(2). Daar moet -een voorman en een vakman op elke skof werk-
‘saam wees voordat 'n Graad. I-werknemer op di¢ skof mag werk;
met dien verstande dat 'n' vakman deeg vir 'n tydperk van hoog-

steps. vier uur voor die begin van die gewone skof mag berei, en |

“sddanige- vakman toegelaat moet word om. die ekwivalente getal
‘iire voor. die einde van die gewone skof op te hou werk. -

. (3) Vir elke voorman en ’n 'vakman"mag 'n werknemer hoog- .
stens ‘vier graad I-werknemers in' diéns neem, en Vir elke addisio-

nele vakman wat op 'n-skof werksaam is, mag- hoogstens twee
addisionele graad I-werknemers in diens geneem word.

- -(4)'By die toepassing  van subklousule (1), mag 'n werkgewer
wat in sy eie bedryfsinrigting uitsluitlik of hoofsaaklik as 'n voor--
man - werksaam is, .as sodanig: gereken” word; met dien verstande

dat hy sy naam in die werk- en loonregister laat inskryf ‘het en

die beroep waarin hy werksaam is, duidelik daarin gemeld het.
(5) By die toepassing van hierdie klousule, moef hoogstens een |
lid van 'n firma of vennootskap geag word 'n werkgewer te wees.

_ (6) 'n. Werkgewer moet een voltydse opsiencr in diens hé voor-
dat assistent-opsieners in diens geneem mag word.

werknemer ten tyde daarvan vir sy gewone werkure ontvang |

~ooreenkomstig 7n |

et ‘etes of huisvesting ‘van
" bédrag’ wat hoogstens .

Per~ “Per' | ..
<o “week. . maand. | e
o R ‘R

| - (1) In every establishment at least: -one foreman

(7) 'n Werkgewer mag nie ’n ongekwalifiseerde manlike of |

‘vroulike kierk in diems neem ni¢ tensy hy:’'n gekwalifiseerde

‘manlike of. vroulike klerk in sy diens het, en vir elke drie (of-

deel van drie) gekwalifiseerde manlike of vroulike klerke in sy
‘diens, -mag hoogstens twee ongekwalifiseerde manlike of vroulike
klerke in diens geneem word. - . - § :
By die toepassing van hierdie klousule— .
" (@) mag ‘n ongekwalifiseerde manlike of vroulike klerk wat
minstens die besoldiging ontvang wat in klousule 4 (1) vir
'n pekwalifiseerde manlike -of vroulike klerk voorgeskryf
word, onderskeidelik as “n gekwalifiseerde manlike of

- yroulike “klerk gereken Wword, en mag 'n gekwalifiseerde

4 vroulike klerk wat minstens die' loon ontvang wat in
klousule 4 (1) vir 'n gekwalifiseerde manlike klerklike
‘werkniemeér voorgeskryl ‘word, as sodanig gereken word;
© £h) mag 'n werkgewer ‘wat uitsluitlik- of hoofsaaklik-die werk
: “van “n klerk verrig,~geag word 'n gekwalifiseerde manlike
© 7 of vroulike klerk te wees. © - ' s

i a0

(8) 'n Bestelwaverkoopsman mag nie in beheer geplaas word

oor of verantwoordelik wees vir meer as €en bestelwa nie.

(9) By die tocpassing van die. getalsverhoudipg.. van werk-
nemers soos in hierdie klousule bepaal, word ‘n voorman en 'n
vakman wat met jaarlikse verlof; of siekteverlof weg is, geag op

-’n skof teenwoordig te wees; met dien verstande dat die voorman

en die.vakman nie gelyktydig afwesig mag wees nie.
7. GEWONE EN CORTYDWERKURE.

* (1) Die '-Ee'wone - werkure ‘vih . opsieners, . assistent-opsicners,’
oopsmanne; -bestelwaverkoopsmann=. se assistente,

“bestelwaver _ .
‘bestellers”en’ algemene’ assistétite wat brood en/of ‘banket-aflewver,
*is hoopstens ‘agt-en-veertig in~n wéck van-hoogstens ses werkdae,

Yen die' gewonie' werkure op-'n’ _i;',epaaldefr’qag is 'hoogstens tien,'

etenstye uitgesluit.

... (2). Vir_die aflewering, verkoop, l_eweri_n_g',.hffhdel in, \};ex.'wyde-j

:Ting, borplasing, vervoer, wegmaking of ocrhandiging 'van brood

“enfof banket, mag geen werkgewer wat betrokke is in’en gezn.

persoon wat in diens_-is in die Bak- en/of Banketbaknywerheid,

| employes to board or lodge with him or any
| any place nominated by him.

: : PO deltvery, s ppLy,
removal, transfer, transportation, disposal “or Handii

" (3) Board and Lodging—Save as provided in the Natives (Urban
Areas) Consolidation Act, 1945, an employer shall not require his
other persen or at

(4) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly in respect of the employ-
ment or training of an employee. . v
(5) Fines and- Deductions—An employer shall not-levy any
fines against an employee nor ‘shall he make any deductions from

(a) With the consent of the employee, deductions for holiday,
., .sick, insurance, provident, pension funds, or any. taxes due
' in terms of the Natives Taxation and Development Act,
-+ No. 41 of 1925, as amended;
(b) except where otherwise provided in this Agreement, when-
ever an employee is absent from work, otherwise” than
~on the instructions or at the request of his.employer, a
deduction proportionate to the period of bis absence and
calculated on the basis of the remuneration .which such
.employee was receiving in rtespect of his ordinary hours
< .of work-at the time thereof;.- ... . ... .
“i{c) levies in terms:of: section 15 of this Agreement; . =
-(d).a deduction of -any' amount which an employer, by: any
i~ . ~law.or-any order of -any eompetent court is required or
permitied: to- make; | . oo Een e L e
-(e) when -:an -employee -has agreed. to . board or Jlodge with
-+ _=-his' employer,. .a; -deduction-.not .exceeding . the ..amount
. specified hereunder shall be made:—.

R Y
A 6 W B = - Week. Month.

S @) Board L. Lol i wh e e e s : 3.68
RN (1) 1 1T 1T el N S 4 40 L73
. ;.. (i) Board and Lodging ... ... ... NS e LR &

() with the written consent of the employee, deductions for
subscriptions to a trade union -registered -in.terms. of the
Acbior ol o o T w i ;

" 6. PROPORTION OR RATIO OF EMPLOYVEES. =

.and _.one

journeyman- shall-be employed ‘on every shift. . dt,
- (2)-There shall be employed one foreman and one journeyman

on every shift before a Grade.l employee may, be -employed:

Provided that a journsyman may. be employed in- preparing dough

for a period not exceeding four hours before the commencement

.of the.normal shift, such journeyman being permitted to cease
‘work the equivalent namber of hours before the end of the normal

shift. .~ : . S :

(3) For each foreman and a journeyman an employer may
employ not more than four grade I employees, and for each
additional journeyman employed in a shift not more than two
additional grade T employees may be employed. _

(4) For the purpose of sub-scction (1), an employer who is
wholly or mainly. engaged in his own establishment as a foreman
may be reckoned as such provided he has caused his name to
appear in the time and wage register and has clearly stated
therein the occupation in which he is engaged. :

(5) Not more than one member of any firm or partnership shall,
for thé purposes of this section be considered an employer.

(6) An employer must' employ one full-time overseer before
assistant overseers can be employed. o

(7) An" employer shall not employ an unqualified male or
female clerical employee unless he has in his employ a qualified
male -or female clerical employee and for each three or part of
three qualified male or female clerical employees employed, not
more than two ungqualified male or female clerical employees may
be employed. ~ o . . o .

For the purpose of this clause— . e . i

() an: unqualified male or female clerical employee receiving

riot less than the remuneration prescribed in clause 4 (1)
for a qualified male or female clerical employee may be
reckoned as a qualified male or female clerical employee
_ respectively; and a qualified female - clerical employee
" receiving not less than the wages prescribed in clause 4 (1)
for a qualified male clerical employee, may be reckoned

s as such; i o ©omnn

(b) an employer who is wholly or mainly engaged in per-

"~ forming the work .of a clerical employee may -be deemed
to be a qualified male or female clerical employee..

(8) A van salesman shall not be in charge of nor responsible
for more than one van.

.- {9} For the purpose of ‘the proportion or ratio of employees as
providéd for under this section, a foreman and journeyman who

.are away on annual leave or on sick leave shall be deemed to be
;present on a shift provided the foreman and the journ¢yman are
not absent at the same time. ' T s B

7. OrDINARY HOURS OF WORK AND OVERTIME. *
. (1) The ordiniry hours of work of overseers, assistant over-

_seers, van sdlesmen, van salesmen’s assistants, delivery employees
and gereral “assistants,‘engaged in the delivery ‘of bread and/or

cconfectionery shall not ‘exceed forty-eight' in a week of. not more
‘than six ‘working days, and- the ordinary hours of work: in any one

“day shall not exceed ten; excluding meal hours.

ealing - in
_ ‘ ortatio : g over of
bread-and/or’ confectionery, no émployer ‘engaged and 'no person
employed in the Baking and/or Confectionery Industry shall

. q .

(2) For the purposes -of  delivery, sale, su
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die bedryfsinrigting voor 6’ vm. en na 4 nm. op'Mia_andag' tot
en met Saterdag verlaat nie, en al-diegene wat in hierdie sub-

klousule bedoel word, moet teen 5 nm. op Maandag: tot en met:

Saterdag na die bedryfsinrigting terugkeer.

(3) (@) Geen werkgewer wat betrokke is in en geen ‘persone
wat in diens is in die Bak- en/of Banketnywerheid in die land-
drosgebied Durban, mag brood en/of banket deur middel van
’n motor of bespanne voertuig aflewer, daarin handel dryf, dit
verkoop, lewer, oorhandig, wegmaak, oorplaas, verwyder of
vervoer nie— . 3 ki G _

(i) suid van ’n reguit lyn wat strek tussen die Illovorivier-

briie en Odidini; ' : '

(ii) wes van ’n reguit lyn

Umbumbulu; : ;
(iii) noordwes van die reguit Iyne wat strek tussen Umbumbulu
en Mariannhill-Mariannhill en Satniabrug-Sarniabrug en
~ die aansluiting van Jan Smutshoofweg en Atterclifiweg;

(iv) suidwes van.’n regit lyn wat strek tussen Attercliffeweg en

Clermont; . ' S '

(v) suidwes van ’'n reguit

die Umzimyati-staanplek vir busse; -

(vi) noordwes van 'n reguit- lyn wat: strek tussen.die Umzim-

iz:.ti—sgaanplek vir ‘busse en die Katolicke Sendingstasie by
anda; : ; ; .

(vii) noord van die reguit lyne-wat strek tussen. die Katolieke

Sendingstasie by Inanda en .

Saccharinehotel en Umhlanga Rocks.

wat strek tussen -Odidini “en

lyn- wat strek tussen Clermont en

(b) Geen werkgewer wat betrokke is in en geen persoon

wat in diens is in die Bak- en/of Banketnywerheid in die land-
drosgebied Inanda; mag brood en/of banket deur middel van.'n
motor- of bespanne voertuig aflewer, daarin -handei dryf, dit

verkoop, lewer, oorhandig, wegmaak, oorplaas, verwyder of

vervoer nie—suid van die reguit lyne wat van die noordelike
ns van die landdrosdistrik Pinetown af ooswaarts strek tot by
ic Katolieke Sendingstasie by Inanda, en van die Katolieke |

Sendingstasie by Inanda of na die Saccharinehotel en van die
Saccharinehotel af ma Umhlanga Rocks. )

(¢) Geen
wat in diens is in die Bak- en/of Banketnywerheid in die land-
drosdistrik Pinetown, mag brood en/of banket deur middel van
'n motor- of bespanne voertuig aflewer, daarin handel dryf, dit
verkoop, lewer, oorhandig, wegmaak, oorplaas, verwyder * of
vervoer nie—- . : 3 ]

@) oos van die’ reguit lyne wat strek  tussen .- Odidini—
" Umbumbuluy, Umbumbulu—Northdenebrug,
brug—Nelson’s Quarries; =

(i) oos van die reguit

Quarries—Clermont,
busse, Umzimyati-staanplek vir busse—Katolieke Sending-
stasie by Inanda; * e

(iii) noord van ’n reguit 1yn wat strek tussen die noordelike

grens van die landdrosdistrik Pinetown en die Katolicke
Sendingstasie by Inanda. ) i s :

(42 Geen werkgewer wat betrokke is in en geen persoon wat
in diens is in die Nywerheid, mag brood en/of banket op ‘n
Sondag of 'n openbare vakansiedag wat in klousule & (7) van
hierdie Ooreenkoms gespesifiseer ‘word, aflewer, daarin handel-
dryf, dit verkoop, lewer, wegmaak, corplaas, verwyder, vervoer of
.aan enige persoon.oorhandig nie, behalwe waar so 'n openbare
vakansiedag op ‘’n Saterdag of 'n Maandag val,

(5) Geen werkgewer wat betrokke is in en geen persoon wat
in diens is in die Bak- en/of Banketnywerheid, mag voor 6 vm.
en na 6 nm. op Maandag tot en mef Saterdag in brood en/of
banket handel dryf, dit verkoop, lewer .of corhandig nie. - :

(6) Die gewone wérku_fe vir alle werknemers, uitgesanderd ’'n

wag en dicgene wat in subklousule (1) van ‘hierdie klousule .

* gespesifiseer word, is hoogstens ses-en-yeertig in 'n bepaalde week
wat hoogstens ses werkdae het. . Met uitsondering van 'n’ ononder-
broke etenspouse seo0s. in subklousule (5)_gemeld, moet die daag-

" likse gewone werkure van werknemers aanecnlopend en hoogstens

die volgende wees:—

(a) Tn die geval van 'n fabriek waarin ses dae per week gewerk

word— .
(i) ses-en-veertig’ in ‘n week van Maandag tot en met
- Saterdag;
(i) agt op ’n dag, tensy die ure op een dag hoogstens vyt
* 7 is, en in so 'n'geval mag die ure op dic ander dae
hoogstens agt en 'n half op 'n dag wees indien sodanige
verlenging nie meebring dat die gewone werkure meer
as ses-en-veertig in 'n week is nie; i

(b) in die geval van *n fabrick waarin vyf dae per week gewerk

word— . .

(i) ses-en-veertig uur. in ‘n week van Maandag tot en met
Vrydag; )

(i) nege en ’'n kwart op n dag indien sodanige verlenging
nie meebring dat die gewone werkure meer as ses-en-
veertig in 'n week is nie. F " :

(7) Etenspouse—'n Werkgewer mag nie van sy werknemer, uit-
bestelwaverkoopsman  se

gesonderd 'n - bestelwaverkoopsman,
assistent, besteller, algemene assistent en arbeider wat rantsoene
kook, vereis of hom toelaat om vir langer as vyf uur aaneen fe
werk sonder 'n pouse van minstens een uur waarin geen werk

8

_ days to Saturdays inclusive, .-

die Saccharinchotel en die

werkgewer wat betrokke is in en geen persoon’

Northdene-

lyne wat strek tussen Nelson’s:
Clermont—Umzimyati-staanplek vir |-

" leave the establishment, before 6 a.m. and aftér 4 p.m. 6n Mon-

days to Saturdays inclusive and all persons -referred to in. this
sub-clause shall return to the establishment by 5 p.m. on Mon-

(3) (@) No employer engaged and no pérsons employed in the

. Baking and/or Confectionery Industry in the Magisterial area of

Durban, shail deliver, deal in, sell, supply, hand over, dispose of,
transfer, remove or. transport. any bread and/or confectionery by

means of 4 motor or animal-drawn vehicle—

(i) south of a straight line running through the.ﬂh‘)i’o River
4 Bridges and Odidini; " - ' '
(i) 'west of a straight line running between Odidini and
. -Umbumbulu; N o i
(i) north-west of straight lines running between Umbumbulu
and Mariannhill—Mariapahill and .Sarania Bridge—Sarnia
Bridge and the junction of Jan Smuts Highway and
Atterclifie Road; . . s
(iv) south-west of a straight line running
Road and Clermont; . N :
(v) 'south-we;t'of'a straight- line running-between-Cl'ermont- and
p the U_mnmy‘ati Bus Rank; .
" (vi) north-west of a straight line running between the Umzim-
_ yati Bus Rank and Inanda Catholic Mission;
*(vii) north of: straight lines running between the Inanda Catholic
Mission and the Saccharine Hotel and the Saccharine Hotel
and Umhlanga Rocks. . ' :

between Attercliffe

(h) No employer ‘engaged and no person employed in the
Baking and/or Confectionery Industry in ‘the Magisterial area of
Inanda shall deliver, deal in, sell, supply, hand over, dispose of, .
transfer, remove or transport any bread and/or confectionery by
means of motor or animal-drawn vehicle—south of straight lines
from the northern boundary of the Pinetown Magisterial District,
running east to the Inanda Cathplic Mission, the Inanda Catholic
Mission to the Saccharine Hotel and the Saccharine Hotel to
Umhlanga Rocks: = - - 5 . :

(c) No employer .engaged and no person employed in the
Baking and/or Confectionery Industry in  the, Magigterial

‘area of Pinetown, shall deliver, deal 'in, sell, supply, hand over,
“dispose of, transfer, remove or transport any bread and/or con-

fectionery by means of a motor or animal-drawn vehicle—

- {i)‘east of straight lines running’ between Odidini—Umbum-
. bulu, Umbumbula—Northdene Bridge, Northdene Bridge
; ~—Nelson’s Quarries; ' :

(i) east of straight lines running between Nelson’s Quarries—
Clermont, Clermont—Umzimyati Bus  Rank, Umzimyati
Bus Rank—Iinanda Catholic Mission; .

(ili) north of a straight line.running east between the northern
boundary of the Pinetown Magisterial District and the
Inanda Catholic Mission. s B

- (4) No employer engaged and no pérso’n cmploféd in the
Indistry shall deliver, deal in, sell; supply, dispose of, transfer,

remove, transporf or hand over to any person any bread and/or

‘conifectionery on a Sunday or on any public holiday specified in
Clause 8 (7) of this Agreement, except where such public holiday
falls on a Saturday or a Monday. :

(5) No employer engaged and no person émp]oyed in the Baking
and/or Confectionery Industry shall deal in, sell, supply or-hand
over any bread and/or confectionery before 6 a.m. and after 6

. p.m., on Mondays to Saturdays, inclusive. :

(6) For all employees other than watchmen and those specifisd

. in sub-clause (f) of this clause, the ordinary hours of work shall

not exceed forty-six in any one week of not more than six working
days. The ordinary daily hours of work of employees shall .be
consecutive except for an uninterrupted ‘break for meals, as set

. out in sib-clause (7), and shall not exceed—

(a) in-the case of
observed— CR . ;
(i) forty-six hours in any week from Monday to Satur-
day inclusive; : T i @
(ii) eight hours in any day, unless the hours on one day
. do not exceed five, in which case the hours on the
other days shall not exceed eight and a half on any
day, if by such extension the ordinary hours of work
do not exceed forty-six in any week; (i

a factory in’ which a six-day week is

(b) in the case of a factory in which a five-day week is
observed— - W
(i) forty-six hours in any week from Monday to Friday

inclusive; : . o

(i) nine and a quarter in any day, if by such extension
the ordinary. hours of work do not exceed forty-six
in any week. e 2 5 . '

(7) Meal Breaks.——An employer shall not require or perrﬁi.t.his
employee other than wan salesmen, -van salesmen’s assistants,

.delivery employees, general assistants and labourers employed in
“cooking’ rations, to work.for more than five hours continuously

without an interval of not less than one hour during which no
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gedoen mag. word nie, en sodanige £ !
':le.._ma_ak_van; di¢..gewone of oortydure hiei met dien' verstande
(i) indien so
~ meer as een en
WU, T WEesy L. T e : L
- (i) werktye wat' onderbreck ‘word deur ’n-pouse van minder
: as een_uur, “geag  word aanéenlopend. ‘te ' wees tensy 'n
ooreenkoms kragtens- voorbehoudsbepaling: (iv). van toepas-.
sing 1s; e e e s Y
in die geval ‘van bestelwaverkoopsmanne, bestelwaverkoops-

'n pouse langer as een uur is. elke tydperk van
'n kwart uur geag word gewone werkure te

g

- (i)

manne se assistente, bestellers,..algemene assistente en -

arbeiders. wat rantsoene koop, pouses van minder as cen
uur vir etes afgestaan mag word met- dien verstande dat
.- _sodanige pouses altesaam minstens een uur op 'n dag is;
Y (iv) ‘n werkgewer met sy werknemer mag ooreenkom om - die-
~ " ‘tydperk van sodanige etespouse te verkort tot minstens 'n
“ “half uur, en in so’ 'n geval mag die etenspouse aldus ver-
kort word nadat die werkgewer sodanige oorcenkoms by

.die Sckretaris van:die Raad ingedien het. ; .
(8) Ondanks die bepalings van subklousule (1) en {5), mag 'n
werkeewer van 'n werknemer vereis of ‘hom toelaat om. gortyd te
werk, en 'n werknemer moet indien daar van hom vereis word
om cortyd te.werk, sodanige oortyd werk vir *n totale tydperk van

hoogstens tien uur in 'n  bepaalde week, behoudens  enige - ver- |

leniging van hierdie. ure wat di¢ Raad mag toelaat; met dien ver-

stande dat ‘daar van geen vroulike werknemer ‘vereis of sy nie -

toegelaat mag word om— _
(i) tussen 6 nm. en 6 vm, te werk nie; of ' 2 8

. (i) na een-uur nm. op meer as vyf da¢ in 'n week te werk nie;

voorts met dien verstande dat :daar van geen vroulike werknemer

vereis of sy nie toegelaat mag . word om cortyd— ) :

(i) vir meer as twee tur op-'h dag; ]

" (i) op meer as drie agtereenvolgende dae;

. (iii) op meer as sestig ‘dae in 'n jaar;

te werk nie tensy die werkgewer—

(@) so 'n werknemer voor die' middag kennis daarvan, gesee het; :

o) en ¥ 3 . = 3 . - )
. “(b) so 'n werknemer van “n toereikende ete voorsien het voor-

© " dat sy met die.oortydwerk begin het; of
(@ do oy,
‘verkry voordat die oortydwerk begin. -

(9) 'B'e_:qfing' vir oortydwerk—n Werkgewer moet sy
“wat oortyd werk, minstens die volgende betaal :— .

(@) In die geval van 'n werknemer, uit'g‘ésohderd 'n los werk»z'

-~ " nemer, een en éen’ derde- maal- sy weeklikse besoldiging,
"gedeel deur sy gewone. werkure, fen opsigte van elke uur
of gedeelte van 'n wur cortyd wat ‘altesaam op enige dag

- in-die-week aidus-gewerk.is; o o A e
7 (b).in die’ geval van 'n los werknemer, een en een-derde maal
sy daaglikse besoldiging, gedeel deur nege, waar daar vyf
dae per week gewerk word, of gedeel deur agt en 'n half
waar -daar ses dae per week gewerk word, ten (épsigte_van.
elke uur of gedeelte van 'n uur. wat aldus op 'n dag gewerk
et dién’ vérstande dat wanneer daar in enige week. ’'n verskil is
“tuisen die oortydwerk wat ‘bercken is op.'n. daaglikse grondsiag
en die oortydwerk wat bereken js op *n . weeklikse grondsiag, die
grondslag wat die grootste hoeveelheid oortyd gedurende die week
. gee, aanvaar moet word.. © W5 P e
{10} Elke werkgewer moet die man wat aan die hoof van elke
- skof staan, verantwoordelik hou vir die aantekening van die

werkure van al die werknemers op daardie skof. - . -
" (i1) Die bepalings van hierdie klousule is nie op 'm wag van
<+ foepassing nie. S S Y -
“* . (12) .Bestuurders, onderbestuurders, senior bestuurs-,- profes-
_sionele: en. administratiewe personeel en voormanne wat verant-
- woordelike ;posisie_s beklee -en wat 'n besoldiging van minstens
R1,800 per jaar ontvang, is vrygestel van die bepalings van sub-

artikel (7) en (8) van hierdie klousule; met dien verstande dat
~ hierdie subklousule nie van toepassings is nié tensy 'm werknemer
" die bepalings hiérvan’ skriftelik aanvaar het; en voorts. met dien

verstande dat sodanige persone, van wie vereis word of wat
“toegelaat word om meer as 10 uur in 'n week oortyd te werk,
" vir sodanige addisionele oortydure besoldig: moet word soo0s in

_subklousule (9) (a) van hierdie klousule bepaal.

: 8. JAARLIKSE VERLOF, OPENBARE VAKANSIEDAE EN SONDAE.
(1) 'n Werknemer  is ‘geregtig’ op en.moef, na elke voltooide
jaar diens by diesélfde werkgewer— .. b n :

.(a) in die geval van 'n wag, drie agtereenvolgénde weke verlof; -

“(b) in “die "geval van alle ander werknemers, twee agtereen-
volgende weke verlof; e ;

¢)in die geval- van 'n werknemer wat meer as ses maande
per jaar nagskof of meer as drie maande aancen nagskof
‘werk, drie agtereenvolgende weke verlof - '

“ met volle bétaling verleen word en moet, ten opsigte van elke.

week daarvan, gedurende die week onmiddellik voor die verlof-
tydperk ’n bedrag betaal word wat minstens gelyk is aan die
~ * weeklikse besoldiging ‘wat vir ‘n .werknemer van sy klas in
~klousule 4 (1) voorgeskryf word. of aan die weeklikse besoldiging

* wat werklik“aan die . werknemer betaal is in die geval van n

-~ werknemer wat 'n-hoér loon ontvang as die minimum wat voor-
o geskeyf word, L e e b ; = .

ouse word nic_geag deel it

'n -werknemer ‘n toelae vin minstens - 20 “sent -bei-yds-
genoeg betadl het om hadr in staat te stel om 'n ete te

werknemer
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“work shall be performed and such interval shall not be deemed
:g'--{)e. part of the ordinary hours of work or overtime;. provided
_ () if ‘such interval is for longer than one hour any:period in
excelf.s of 14 hours shall be deemed to be ordinary hours: of
* (i) periods of work interrupted by an interval of léss than one
- hour, except when an Agreement by virtue of proviso. (iv)
. applies, shall be deemed to be continugus; - I
. (i) in _the case of van séle’sm'en,_ van-‘salesmen’s - assistants;
(jeh_jﬂ:ﬂ_f employees, general assistants and labourers. cook-
ing rations, intervals of less than one hour may be taken
for meals, provided the aggregate is not less than one hour
in a day; ; B, 0w
(iv} an employer may agree with his employee to reduce the
- period of such meal interval to not less than half an hour
and; in that eveént-and after the employer has lodged a
statenent of such agreement with the Secretary: of the
Council, the meal interval may be so reduced.

‘(8) Notwithstanding the provision of . sub-clauses (1) and (7), '
an employer may require-or permit an employee to work overtime
and 'an employee -if ‘required to work overtime shall work such
overtime for .a total period. of not more than ten hours in any
one wsek, subject to any extension of these hours which may
be ‘allowed by the Council; provided that no female employee

| shall be required ot allowed to work— =~ .- -
|~ (i) between 6 p.m.and 6 am.; or -

. .(i}) after one o’clock p.m., on more than five déj;s in any one
week; 2L, _ wr e
‘provided further that no female employee shall ‘be" required or
allowsd to work overtime— _ g, S : <
(i) for more than two hours on any day;
(i) on more than three consecutive days;.
(iii) on more than sixty days in #ny year,

unless the employer has— "t Wha v
(@) given notice thereof to, such employee before mid-day; and
(b) provided -such employee with an adequate meal before she

has cgmmcnc;c_l_ overtime; or gt
(¢). paid such employee an allowance of not less than twenty
" “cents in sufficient time to enable the emplayee to obtain
a meal before the overtime js due to commence. T A
(9) Payment for Overtime—An employer shall pay his employee
who works overtime ata rate of not less than— . . .
‘(a) in the case of 'an employee,. other than a casual employee,
one and one-third times his weekly remuneration divided
. by his ordinary hours of -work. in respect of each hour or
_part_of ‘an hour in the aggregate of the overtime so worked
on any day in the week; - - S
(b)-in thei case of a casual ¢mp!oyce,‘one,aﬁd a third times his
" daily remuneration divided by nine, in the case of a five-
~ day week; or eight and a half in the case of a six-day week,
in respect of each hour or part of an hour” so worked on
, anydays b s e 0w o 'y
proyided that where, in any week, overtime calculated on a"daily
basis  differs from overtime, calculated on a w[ge!sly ba\_mls,l_*lhe

- 'basis which gives ‘the greater .amount of - overtime dur_l_r_ag _t_hp

‘week shall be adopted. Sl i T

" (10) Every employer shall appoint the man in charge .of each
shift to be responsible for the recording of hours. of work of all

_employees on shift. i _ R N
© (11) The provisions of this-clause shall not apply to a watch-
© (12) Managers, sub-managers, senior managerial, professional
and administrative personnel and foreman holding responsible

 positions ‘who receive a remuneration of not less ' than R1,800
per annum are exempt from- the provisions of’ sub-section: (8)
and (9) of this clause provided ‘that this sub-clause. shall not

- apply unless an employee has signified, in writing, his acceptance
of the provisions hereof; provided furthér that such persons
who are required or permitted to work overtime in- cxcess of 10
hours in any week shall be paid, for such additional overtime
hours, at ‘the rate provided in sub-clause (9) (@.of this clanse.

SANNUiL LEAVE, PUBLIC HOLIDAYS AND SUNDAYS. 2
- (1)*An employee shall be entitled to and be granted, after
“each completed year- of employment with the same employer—
_(a) in the case of a watchman, three consecutive weeks’ leave;
(b) in the case of every other employee, ‘two consecutive
weeks' leave; ' } .
in the case of an employe¢ who “works ‘more ‘than six
_months per year on might shift or more than three months
consecutively ~on night -shift, three consecutive weeks®
; leave; _ : _
on full pay and shall in ‘respect ‘of -each week “thereof be paid,
during the week immediately preceding the period of leave, an
_amount of not less than the weekly remuneration prescribed
‘for “an employe¢ “of: his® class in section 4:(1) or the weekly
remunaration ' actually paid’ to -the -employee: in. the .case. of an

(©

~ employee who -is in receipt of wages in excess of the minimum
prescribed. i i I oo S T o
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{2) Behoudens die bepalings van subklousule (6) van hierdie
artikel, moet die verlof waarop 'n werknemer kragtens sub-
artikel (1) geregtig is, verleen word op ’n tyd wat die werkgewer
vasstel maar wat nie later mag wees nie as vier maande na die
verstryking van gemelde tydperk van twaalf maande diens; met
dien verstande dat, indien ’n’ werknemer skriftelik daartoe
ingestem het voor die verstryking van gemelde tydperk van vier
maande, sy werkgewer sodanige verlof aan hom mag verleen
vanaf 'n datum waf nie later as twee maande na die verstryking
van gemelde tydperk van vier maande is nie. o

(3) 'n Werkgewer moet 'n werknemer wat in 'n bepaalde diens-
jaar by dieselfde werkgewer een maand diens voltooi het en wie
se dienskontrak voor die voltooiing. van sodanige diensjaar eindig,
by diensbeéindiging soos volg betaal : —

(a) In die geval van ’n werknemer wat in subklousule (1) {a) en
(c) hierbo bedoel word, minstens een kwart van sy week-
likse besoldiging ten opsigte van elke maand diens wat
hy voltooi het; S A _ 3

(b) in die geval van elke: ander wetknemer, ‘n bedrag van
minstens die weeklikse besoldiging wat hy ontvang het,
gedeel deur 26, ten opsigte van elke week diens.

4) ‘'n Werknemer wat Kragtens subklousule (1) op 'n-verlof-
tydperk geregtig geword het en, wie se diens eindig.voor sodanige®
verlof toegestaan is, moet by. diensbetindiging betaal word soos
voorgeskryf in subklousule (1) van hierdie klousule.

(5) 'n Werkgewer mag alle dae geleentheidsverlof wat op die |
; die tydperk van

skriftelike versoek van sy werknemer gedurende _
een jaar diens waarop die verloftydperk betrekking het, met volle
besoldiging aan sy werknemer verleen is, van sodamige verlof-
tydperk afirek. : ' b

(6) Wanneer daar van ’'n werknemer, uitgesonderd 'n wag,
vereis word of hy toegelaat word om op 'n" Sondag te werk, moet
sy werkgewer— -

(a) werknemer soos volg betaal:— - _

(i) Indien hy vir 'n tydperk van hoogstens vier uur aldus
werk, minstens die gewone besoldiging wat ten opsigte
van die tydperk wat hy gewoonlik op ’n weekdag werk,
betaalbaar is; of k ' :

(ii) indien hy vir ’n tydperk van langer as vier uur aldus
werk, besoldiging teen minstens dubbel sy gewone
besoldiging ten opsigte van. die totale tydperk op
sodanige Sondag gewerk,. of besoldiging van minstens
dubbel die gewone besoldiging wat. betaalbaar is ten
opsigte van die tydperk wat hy gewoonlik op ’n’ week-
dag werk, naamlik die grootste bedrag; of -

(b) die werknemer ’'n addisionele een-derde van sy gewone
besoldiging betaal ten opsigte van die totale tydperk op
sodanige Sondag gewerk, en daarbenewens alle oortyd-
besoldiging wat. hy op sodanige Sondag mag gewerk het,
bereken asof hy op 'n weekdag die ure soos in kiousule
7 (5) bepaal gewerk het, en hom binne sewe dae vanaf
sodanige Sondag een dag vakansie met volle betaling ver-
leen. :

By die toepassing van paragraaf (b) van hierdie subklousule,

word daar met die woorde “ een dag vakansie ” 'n aaneenlopende
tydperk van minstens 30 uur bedoel.

(7) (@) Benewens die jaarlikse verlof wat in subklousule (1)

voorgeskryf word, is 'n werknemer, uvitgesonderd 'n wag, geregiig .

op verlof, en moet hy verlof verleen word op Goeie Vrydag,
Hemelvaartdag, Geloftedag, Kersdag en Nuwejaarsdag en moet
hy ten opsigte van sodanige dag minstens sy gewone besoldiging
betaal word asof hy op sodanige dag sy gemiddelde getal gewone
werkure vir daardie dag gewerk het.

(b) Wanneer 'n werknemer, uitgesonderd ‘n wag, op Goeie
Vrydag, Hemelvaartdag, Geloftedag, Kersdag of Nuwejaarsdag
werk, moet sy werkgewer hom minstens sy gewone besoldiging
betaal ten opsigte van die totale tydperk op sodanige dag gewerk,
benewens die besoldiging waarop hy geregtig sou gewees het
indien hy nie aldus dg;.vcrk het ‘nie; en vir alle oortyd wat hy
op sodanige vakansiedae gewerk het, moet-hy minstens sy gewone
besoldiging betaal word vir elke nur gewerk.

(8) Besoldiging wat ingevolge die bepalings van subklousules
(7) en (8) betaalbaar is, moet voor of op die eersvolgende betaal-
dag na die tydperk ten opsigte waarvan sodanige besoldigin
betaalbaar geword het, aan die betrokke werknemer betaal word.

(9) By die toepassing van hierdie klousule—

(@) omvat die uitdrukking * dieselfde werkgewer ™, in die geval
van 'n sakeonderneming of die verkoop van ’'n sakeonder- -
neming, die koper van die onderneming vir die tydperk
waarin sodanige koper voortgaan om die onderneming te

: dryf waarin die werknemer werksaam is; en
(b) omvat “dies” alle tydperke waarin ’n werknemer—
(i) met verlof is ingevolge subklousule (1); of
(1) militére opleiding ontvang;
(iii) op las of versoek van sy werkgewer van die werk
0 afwesig is; of e - - A
(iv) weens siekte vir 'n tydperk of tydperke van altesaam .
hoogstens 30 dae gedurende enige tydperk van' 12:
maande diens van die werk afwesig is;

(c) word diens geag te begin vanaf— o ;
(i) die datum waarop die werknemer by die werkgewer '
) in diens getree het; of BTk sy :
" (if) die datum waarop die werknemer laas op verlof met :

(\ig[le betaling geregtig geword het, naamlik die jongste
tum,
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(2) Subject to the provisions of sub-clause. (3) of this section,
the leave to which an employee is entitled in terms of sub-
section (I) shall be granted at a time to be. fixed by the
employer, but not later than 4 months after the termination
of the said period of 12 months of employment; provided that,
if an employee has agreed thereto in writing before the expiry
of the said period of 4 months, his employer may grant such
leave to him as from a date not later than 2 months after the
expiry of the said period of 4 months.

(3) An employee who, in.any one year of émp}oymeht with
the same employer, has completed one’ month’s employment and
whose contract of employment terminates before the completion
of such year-of employment, shall, upon termination of employ-
ment be ‘paid by his employer— i

(a) in the case of an employee reférred to in sub-clausés (1) (a)

and (c) above, in respect of each completed month of his
employment mot .less than: onefourth’ of 'his weekly
- remuneration; - ‘ - Lk

(b) in the case of every other employesz, in respect of each

© week of employment, an amount: not- less: than the weekly

. remuneration he was receiving, divided by 26.

. (4) An employee who has become entitled:to a period of leave
in perms .of sub-clause (1)- and whose employment terminates
before such leave has ‘been granted, shall, upon termination of
employment, be paid as prescribed in sub-clause (1) of this clause.
(5) An employer may set off against such period of lexve any

days of occasional leave granted, on full pay to his employee at

his - employee’s ‘request made in writing during the year of
employment to ‘which the period of annual leave relates.

(6) Where an employee, other than a watchman, is required
or permitted to work on a Sunday, his employer. shall—

(a) pay to the employee—

(@ if he so works for a period not exceeding four hours,
- mot-less than the ordinary rémuneration: payable in
* respect of the period ordinarily worked by him on a
weekday; or : F o mad w )
if he so works for, a period exceeding four hours,
fremuneration at a rate not less than double his
ordinary rate of remuneration, in respect of the total
period worked on such Sunday or remuneration which
1s not less than double the ordinary remuneration pay-
able- in respect of the period ordinarily worked by
him on a weekday, whichever is the greater; or

(i)

= (D) p_aglh(he -employee remuneration of an additional one-third
o

his ordinary rate of remuneration in respect of the total
period worked on such Sunday and in-addition any over-
time he may Have worked on such Sunday, calculated
as if he had ‘worked on a week day, the hours as set out
in section 7 (b) and grant him, within seven days of such
Sunday, one day’s holiday on full pay.

For the purpose of paragraph (b) of this sub-cl'ause', the words
g onesga ’s holiday ” shall mean a consecutive period ‘of not less
ours.

(7) (@) In addition to the annual leave prescribed in sub-clause
(1), an employee, other than a watchman, shall be entitled to and
be granted leave on Good Friday, Ascension Day, Day of
Covenant, Christmas Day and New Year's Day and shall be paid,
in respect of such day, at a rate not less than his ordinary rate of
remuneration as if he had, on such day, worked his average
ordinary hours of work for that day.

() Whenever an employee, other than a watchman, works on
Good Friday, Ascension Day, Day of the Covenant, Christmas
Day or New Year's Day, his employer shall pay him remunera-
tion at a rate not less than his ordinary rate of remuneration,
in respect of the total period worked on such day, in addition
to the remuneration to which he would have been entitied had
he not so worked; and for all overtime worked by him on such
holidays, at a rate not less than his ordinary remuneration for
each hour worked. ’ T

" (8) Remuneration anable in terms of the provisions of sub-
clauses (6} and (7) shall be paid to the employee concerned not
later than the pay day next succeeding the period in respéct of

which such remuneration became payable.

(9} For the purposes of this clause— :
(@) the expression” “the same employer™ iricludes, in the case
* of or sale of a business, the purchaser of the business for
the period during which' such"purchaser continues to carry
on the business in which the employee is employed: and
(b) “employment” includes any period during which an
employee— . _
(i) is on leave in terms of sub-section (1); or . .
(if) undergoes military training; ik,

- (iii) is absent from work on the instructions or at the

_ request -of the employer; “or = ;
(@iv) is absent from work owing to illness for'a period or
periods amounting in the aggregate to not more than
- 30 days during any period of 12 months® service;
(c) employment shall be deemed to commence from—
" (i) the date on which the employee entered the employer’s
service; or .. .. G e R Re
(ii). the date on which the employee last became. entitied
to leave on full pay, whichever is the lafer. -
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(d) Die verloftydperk mag nie met enige tydperk van siekte-
verlof ten opsigte waarvan 'n werknemer op sicktebetaling
kragtens klousule 14 geregtig is of met enige tydperk
waarin daar van 'n werknemer vereis word om' militére
opleiding te ontvang, saamval nie.. R

(10) Bestuurders, “onderbestiurders, senior bestuurs-, profes-
siopele en administratiewe personeel en voormanne wat ‘verani-
woordelike posisies beklee en wat ’n besoldiging van minstens
R1,800 per jaar ontvang, is vrygestel van die bepalings van sub-.
Klousule (6) en (7) van hierdié klousule; met dien verstande dat
hierdie subklousule nie van toépassing is nie tensy 'n werknemer.
die bepalings hiervan skriftelik aanvaar het. g

0. BEDREWENHEIDSERTIFIKAAT. ioa

{l)'Waniaeer 'n werkgewer of ’n-werknemer om ’n bedrewen-
heidsertifikaat aansock doen, moet hy sodanige aansoek deur
tussenkoms van die Sekretaris 'van die Raad doen. _

. (2) Die bedrewenheidsertifikaat ma slegs deur die Raad

vitgereik en deur die Sekretaris onderteﬁen word in die vorm van
Aanhangsel B. : g , ;

i i 10. ONGEMAGTIGDE INDIENSNEMING VAN PERSONE.:

(1) Geen werkgewer mag enigiemand, vitgesonderd 'n” vakman
of 'n werktuigkundige :soos i hierdie Ooreenkoms omskryf, of 'n
vakleerling, vir die’ werk van 'n .vakman of 'n.werktuigkundige
in diens neem nie, - w G Wil el o :

' 11, VERBOD OP INDIENSNEMING IN SEKERE GEBIEDE, .

(1) 'n_Werkgewer mag nie ’n - werknemer toelaat om. vir hom
te werk terwyl daar. ’n’ dienskontrak tussen daardie werknemer en |
’n andér werkgewer bestaan nie, en geen. werknemer mag vir twee
werkgewers werk nie. L . a &
"2y Niemapd wat . jonger as 45 jaar is, mag in die ‘Nywerheid
in diens geneem ‘word nie. R PR o

..., 12. DIENSSERTIFIKAN s
Elke werkBewer moet 'n dienssertifikaat in die: vorm van Aan-

hangsel A’ van hierdie Qoreenkoms. gratig: uitreik -ten opsigte van
elke werknemer wat sy diens verlaat. wr s, ;

e, 13, BEEINDIGING VAN -DIENSKONTRAK.
" (1) 'n. Werkgewef of 'n werknemer, uifgesoniderd 'n los werk-
nemer, wat die’dienskontrak wil beindig, ‘moet— -

- {a)- gedurende  die_eerste_vier weke diens, 24 uur, kennis;

.- (b) na.die. eerste vier weke diens, een week kennis -

gee van sy voorneme om’ die kontrak te begindig, of 'n werkgewer
of .werknemer - kan die. kontrak. sonder kennisgewing. beéindig
deyr, in plaas, van sodanige kennisgewing, minstens die wyolgende
aan die werknemer te betaal of aan die. werkgewer te betaal of
16 verbeuri— ..o 10 B teisas e 17 e 8 e .
(i) In" die ~geval van 24 uur. kennisgewing, - die weeklikse
. besoldiging wat dié¢ werknemer op die datum .van sodanige
begindiging ontvang ‘het, gedeel deur.sés;- - . <. -
. (i) in die geval van 'n week kennisgewing, die weeklikse
" besoldiging wat die werknemer op die datum van sodanige
“ 7 betindiging ontvang het; i
met dien verstande dat die volgende nie hierdeur geraak word |
nie:— S o A T T 2
. (i) Die.teg van 'n werkgewer of 'n werknemer om 'n diens-
kontrak om ’n regsgeldige rede - sonder. kennisgewing te
\b.eé‘i-nd%‘._._._ :
(i) 'n. skriftelike ocoreenkoms .tussen die werkegewer en sy
werknemer waarin daar voorsiening gemaak word vir ’'n |
kennisgewingstermyn wat vir beide partye ewe lank en
langer ‘as eeni week is; Fo i
-+ (iif) die inwerkingtréding van’ verbeurings of boetes wat regtens
" yan toepassing mag wees ten opsigte vin 'n werknemer
' (2) Wanneer 'n ooreenkoms kragtens die tweede voorbehouds-
bepaling van subklousule (1) aangegaan word, moet die befalinig
in plaas van kennisgewing in verhouding wees met die kennis-
gewingtermyn waaroor daar coreengekom word.
(3) Die kennisgewing wat in subklousule (1) bedoel word, loop
vanaf die dag waarop daar kennis gegee is en mag nie met -
jaarlikse verlof of siekteverlof of militére opleiding saamval nie.

14. SIEKTEVERLOF. . i

(1) 'n Werkgewer moet aan sy werknemer wat, na drie maande
diens by hom, van sy werk afwesig is weens siekte of 'n ongeluk
wat_nie deur sy eie wangedrag veroorsaak is nie, uitgesonderd
n ongeluk’ waarvoor vergoeding kragtens die Ongevallewet, 1941,
betaalbaar is— "~ . S

(a) in die geval van 'n werknemer wat ses dae per week werk,
i altesaam twaalf dae; en A e -

(b) in die geval van 'n werknemer wat

altesaam tien werkdae; en-. - - -

(¢) in die geval van 'n wag wat sewe dae: per week werk,

altesaam veertien werkdae; : :

éiakieverlof toestaan gedurende enige bepaalde jaar diens by hom

vyf ‘dae per week werk,

en moet hom ten apsigte van elke dag daarvan ’n bedrag van
minstens— . . . . - '
(i) in die geval van 'n werknemer wat ses dae per week werk,
een___e;._en.._:_ T T . i o - oo
(i) in die.geval van *n Werknerer wat vyf dae pér week werk, -
Yipe cen-wfd&;en Fow oMo FEE Sewesede 0 50 T > 3
@iy in die geval van 'n wag wat sewe dae per week werk, een- |

(d) The period of leave shall not run concurrently with any
period of sick leave in respect of which an employee is
entitled to sick ﬁ?y in terms of clause 14 nor with any
period during which an employee is required to undergo
military training. :

~(10) Managers, sub-rnanagers,’ senior managerial, professional
and administrative personnel and foremen holding responsible
positions who receive a remuneration of not less than R1,800

r annum are -exempt from the provisions of sub-sections (6)

and (7) of this clause, provided that this sub-clause shall not
apply unless an employee has signified in writing, his acceptance
of the provision hereof. ' .

9, CERTIFICATE OF COMPETENCY. _

(n Wh'enever an employer or employee applies fm-‘ a Certificate
of Competency, he shall make such application through the
Secretary of the Council. . '

(2) The Certificate of Competency may only be issued by the
Council and signed by the Secretary in the form of Annexure B.

10, UnAUTHORISED ‘EMPLOYMENT OF PERSONS. -
(1) No employer shall employ ady person other than.a journey-
man o mechanic as defined in this Agreement or an apprentice,
on journeyman’s or mechanic’s work, : o

~ 11 PROHIBITION OF EMPLOYMENT IN CERTAIN CASES.
(1) No employer shall Fermit'a"ny employee to work for him
during the subsistence of, 2 contract of service betwgen that
employee and another employer and no employee” shall perform
\:iror:k for two employers. s S ey
©{2) No.person under, the age of 15 years shall.be employed in
the Industry. R R

12. CERTIFICATE OF SERVICE. . . .

‘gy;:g._..gn'aployen shall-issue, free -of charge, a. éérti:ﬁcate of
ervice in the form of Annexure. A to this. Agreement, in respect
of each.employee leaving his service. W

e 13. Tégumanaﬁ oF. Comca'r"OF EMI’_LOYMENT..
' (1) An employer or employee, other than a casual employee,

- who ‘desires to terminate the contract of employment,. shall give—
* . (a) during the first four weeks.of employment, 24-hours notice;

(b) one week's notice after the. first: four weeks. of -employment;
of his.intention to terminate the contract or an -empioyer. or-an

| employee may terminate the contract without notice by paying the

employee or paying. or- forfeiting to. the employer in lieu -of such
notice.not less thap—-.. . - - . W oms o
~“{i)in the case of 24 hours™ notice, the weekly rémuneration
sy which the employee was ‘receiving: at thé date of such
. termination divided by six; : g i,
(i) in the case of a week’s notice, the weekly remuneration
.~which the employee was receiving at the.date.of such

+

.- .. termination; i g
provided that this shall not affect— Soimi b 7
(i) the right of an employer or an employee” to terminate a
" contract of employment without notice for -any - causé
recognised by iaw as sufficient; ' ' i
. (i) any written’ agreement between the employer -and This
- employee which provides for a period of notice of equal
duration on both sides and. for longer than one week;
_ (iii) the operation of any forfeiture or penaltiés which by law,
i+ may be applicable in respect of desertion by an employee.

~ (2) When an agreement is entered into in terms of the second
proviso _to sub-clause (1), the payment in lieu of notice shall be
proportionate to the period of notice agreed upon.

(3) The nofice referred- to in sub:clause (1) shall take- effect
from the day on which the notice was given. and shall not run
concurrently with annual leave or sick leave or military training.

- 14, Sick LEAVE.

(1) An employer shall grant to his employee, after three
month’s employment with him and who -is absént - from work
through sickness or accident not-caused by -his own misconduct,
other {han an -accident compensable under the Workmen’s
Compensation Act, 1941— ~ i T

(a) in the case of an employee who works
twelve days; and : :
(b) in the case of an employe¢ who works a five-day week, ten
work days; and : b ]
(¢) in the case of a watchman who works a seven-day week,
fourteen work days; D - :
sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of each day thereof an
amount pot less than— . =~ "B ;
(i) in the case of an employee who works a six-day week, one-
sixth; and ok
. {iiy in the case of
" one-fifth; and’

a six-day week,

an employee who works a five-day week,

- (iii) in. the case of a :wgtchﬁng.g' who works a.seven-day week,

one-seventh; . .. . .
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van die weeklikse beso!dlgmg betaal wat hy onmiddellik voor die
begin van sodanige verlof ontvang het; met dien verstande dat
die werkgewer mag vereis dat ’n sertifikaat wat deur ’n ‘geregi-
streerde mediese praktisyn onderteken is, of andersins 'n behoorlik

ondertekende hospitaalsertifikaat wat die aard en duur van die-

werknemer se siekte aantoon, getoon moet word ten opsigte van
elke afwesigheidstydperk waarvoor betaling geéis word; .met dien
verstande vooris dat, waar daar ingevolge 'n ooréenkoms tussen
die werkgewer en sy werknemers of tussen ’'n werkgewer en 'n
behoorlik geregistreerde vakvereniging in enige fabrick ’n sickte-
bystands- of voorsorgsfonds bestaan’ of ingestel mag word waar-
toe die werkgewer ten opsigie vanelk een van sy werknemers
'n bedrag bydra van minstens die bedrag wat deur elke sodanige
werknemer betaal word of betaalbaar is en ten opsigte waarvan
'n werknemer ingeval van afwesigheid of afWesighede van werk

weens siekte of ’n ongeluk, uitgesonderd ’n ongeluk waarvoor:

daar mgevolge die Ongevallewet, 1941, vergoeding betaalbaar is)
geregtig is om 'n bepaalde jaar 'n lotale ‘bedrag wat minstens gelyk
is aan sy volle besoldiging vir twee weke, ten opsigte van sodanige
afwesigheid of afwesighede t¢ ontvang onder omstandighede wat
wesenlik nie minder gunstig vir die werknemer as hierdie bepaling
is nie, die bepalings van hierdie klousule nie van toepassing is
nie,
15. VRYSTELLINGS.

(1) Behoudens die bepalings van artikel een-en- vyftig (3) van
dic. Wet, mag die -Raad om- ’n. afdoende rede vrystelling van
enigeen van die bepalings van_hierdie Qoreenkoras verleen, -

(2) Die Raad moet ten opsigte van enigeen aan wie vrystelling
verleen word, die voorwaardes waarop sodanige vrystelling verleen
word en die tydperk waarvoor sodanige vrysteliing geldig- is,
bepaal; met dien verstande dat die Raad enige vrystelling mag
intrek afgesien daarvan of die tydperk. waarvoor sodanige vry-
stelling verleen is, verstryk het of nie; en voorts met dien ver-
stande dat’ d1e betrokke persoon een "week vooraf skriftelik in
kennis gestel is.

(3) Die Sekretaris van die Raad moet aan elkeen aan wie
vrystelling verleen is, 'n sertifikaat ‘uitreik wat hy onderteken ‘het
en waarin die volgende gemeld word:— i

(i} Die volle naam van.die betrokke persoon;
(iiy die bepalings’ van “dic Ooreenkoms waarvan vrystellings
verleén ' Wword,;
(i) dle voorwaardes -waarop sodanige vrystelling verleen word;

(iv) dle lydperk waarvoor die vrystelling geldig is.
(4) Die Sekretaris van die Raad moet—

(d) alle sertifikate wat uitgereik word, in volgorde nommer;

() n kopie bewaar van elke semﬁkaat wat uitgereik word en
'n kopie van die Afdelingsinspekteur, Departement van
Arbeid, Durban, stuur; . _

(c) waar vrystelling aan ’n werknemer verleen word, 'n kopie
van die serliﬁkaat aan die betrokke werkgewer stuur.

16. UITGAWES VAN DIE RAAD,

Ten einde . dle nitgawes ‘van die ‘Radd te bestfy, moet elke ;

werkgewer-—

(a) 'n bedrag van 3 sent per week van. die verdlenste van sy -

werknemers (uitgesonderd vakleerlmge) vir wie ‘n’ minimum

besoldiging van. mmder as R9 in hierdie Qoreenkoms |

voorgeskryf word; en ’n bedrag van 5 sent per week van

die verdienste van diegene vir wie ’n minimum besoldiging

van R9 en meer voorgeskryf word, aftrek, en-

(b) by die bedrag wat ingevolge paragraa,f (a) afgetrek. is,
bedrag voeg wat daaraan gelyk
afgetrek is en die totale bedrag wat bygedra is, voor of op

‘die vyftiende dag van elke maand aan die Sekretarls van

die Raad stuur.
17. VERTONING VAN OOREENKOMS.

Alle werkgewers moet 'n leesbare kopie van hierdie Qoreenkoms
opplak en opgeplak hou op ’n opvallende plek .in hul mngtmgs,
waar dit vir alle werknemers geredelik toegankhk is. :

18. VERTEENWOORDIGERS VAN VAKVERENIGINGS IN DIE RMD.

“Alle werkgewers moet aan hul werknemers wat verteenwoordi-
gers in die Raad is, alle redélike fasiliteite verleen om hul pligte
in verband met di¢ werk van die Raad uit te voer.

19. Umies vAN OOREENKOMS.

(l) Die Raad is die liggaam wat vir die administrasie van
hierdie Qoreenkoms verantwoordeltk is en kan vir dié leiding van
werkgewers en werknemers menings uiter wat nie met die bepa-
lings hiervan onbestaanbaar is nie.

(2) Enige geskil wat ontstaan in verband met die uitleg van

die bepalings van hierdie Qoreenkoms, moet na die Raad verwys

word.
20. AGENTB

(1) Di¢ Raad moet een ‘of meer aangewese. persone as agente

"aanstel om te help ‘'om uitvoering aan die bepalings' van hierdie

Qoreenkoms te gee.
‘Die agent het die reg om—

(@) te eniger tyd n bedryfsinrigting te betree, te inspekteer en.
te ondersoek’indien hy-redelike gronde het om.te vermoed -

dat iemand daarin werksaam is;

“(b) elke werknemer wat hy op of in die omgewing van die
perseel of plek vind, na goedvinde of alleen of in die’teen- -
woordigheid van iemand anders mondelings in verband met .

sake wat op hierdie Ooreenkoms betrekking het, te onder-
vra, en hy mag van sodanige werknemer vereis om die
gestelde vrae te beantwoord; - ;

12

is, en die totale bedrag wat '

1 of the weekly remuneratmn which he waa receiving mnnedlately
 before the commencement of such Ieave:

Provided that the
employer may require the productlon of a certificate signed by a
registered medical - practitioner, or alternatively a duly signed
hospital certificate showing the nature and the duration of the
employee's illness in respect of each period of absence for which
payment is claimed; provided further, that where, in any factory,
there. exists -or may be established by virtue of an Agreement
between the employer and his employees or between an employer
and a duly registered trade union, a swk benefit or provident
fund to which the employer contributes in respect of each of his
employees an amount not less than the amount paid or pavable
by each such employee and out of which fund an employee is,

' in case of absence or absences from work on account of sickiess

or accident (other than an accident compensable under the
Workrnens ‘Compensation Act, 1941), entitled to receive in the
aggregate in any one year not less than'an amount equivalent
to his full remuneration for two weeks in respect of such absence
or absences, in circumstances substantially not less favourable to
the employee than this provision, the’ lerrns of lhls clause shall not
apply. . x
15. ExmmONs

(l) The Council may, subject to the" provisions of" section
fifty-one (3) of the Act, grant exemptions from any of the pro-
visions of this Agreernent for any good and sufficient reason.

(2) The. Council shall determine, in- respect of any person
granted exemption, the conditions subject to which such exemption
is granted, and the period during which such. exemption shall
operate, provided that the Council may withdraw any exemption’
whether or not ‘the period for which such exemption wag granted
has expxred -and provided, further that one week’s notice in writing,
has been given to the person. ‘concerned. :

(3) The Secretary of the Council ghall issue ttu every persoi
granted exemption, a licence s:gned by him ‘setting out-—- '
(i) the full name of the person concerned; .
(i) the prov:smns of the Agree'nont from Wthh exemptlon
.is granted; "~
(iii) the CoﬂdltIODS suhject io whrch such etemphcm is: glanted

(iv): the period dunng which the exemption shall operate.
(4) The Secretary of the Council shall—
‘ {&) number consecutively ‘all licences issued;

(b) retain a copy of each licence issued, and forward a copy

tbo the Divisional - Inspector, Depar(ment of Laboul, Dur-
an;

(c) where exemption is granted to an employee forward a copy

of the licence to the cmployer concerned.

16, Exremses OF THE COUNCIL,

For the pirpose of meeting. !he _expenses of the Council, each
employer shall—

. (a) deduct, from’ the carnings of his employees (other than
appmnt:ces) for “whom mzmmum remuneration of less
than R9 is prescribed in this Agreement, an amount
of 3¢ é}c:r week and for whom minimum remuneration of
R9Y and over is prescribed, an amount of 5c per weck; and

(b) add to the amount deducted, in terms of paragraph (a),
a like amount ‘and forward the total amount deducted and
the fotal amount contributed by the employer to the Sec-
mtar)};l of the Council not iater than me 15&1 day of each
mont

17. EXHIBITION -OF AGREEMENT,
Every employer shall affix and keep_ affixed -a legible copy of
this’ Agreement in a conspicuous place in his establishment where
it is readily accessible to aIl employees. - .

18. TRADE UNION REPRE‘?EN*I‘;\TIVES oN THE COUNCIL.
Every employer shall give to any of their employees ‘who are

representatives on the Council every reasonable facility to attend
to. their duties in connection with the work of the.Council. -

19 INT.ERPRETATION OF AGREEMENT. .

: (1) The Council shall be the body responsible for.the ad mm.stra-
tlon of this Agreement and may issue expressions of opinion not
inconsistent with the provisions thereof for the guidance of
employers and emp‘toyees

(2) Any d!spuie which may arise regardmg ‘the mterpretauon
or any of the provisions of this Agreement shall be referred to
the Council,

20. Acexts.
(1) The Council shall appoint one or more specified persons
as agents to assist in giving effect-to the terms of lhls Agrecment

The agent shall have the right to—

(a) enter, inspect and -examine any establlshment at any time
when hé has reasonable cause. to believe that any person
is employed therein;

(b) orally examine. gither alone or in the presence of any other
person as he thinks fit, with respect to matters reiating to
this Agreement, every employee who he finds in or about
the premises or place, and require such employee to answer
the questions put;
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---(c) van *n -werkgewer te. vereis: om« mge kenmsgewmg. boek
lys of dokument voor te ]& wat mgevolge hierdie Ooteen-

komk gehou, ‘Vvertoon’ of' ngestel ‘moet word, en” o " dit |

S te mspekteer, te ondersoa:k en. b afsknf daarvan te mauk

¢ (d) te vereis dat. aIIe registers van tye Wat geWerk is; betaal- :

state; -boeke of .dokumiente: waarin boekgehou word - van

tyd gewerk of die werklike besoldiging of skale, hetsy vir

* stukwerk - of andersins, wat betaal is aan-’n werknemer

. wie-'se besoldiging in' hi¢rdie Qoreenkoms vasgestel wnrd

©  getoon word; enom dit te 1nspektecr, le ondersoek en 'n
= afsknf daarvan fe maak, .

(2) Die, agent mag n. tolk ; saam met hom neem- wanneer hy
sodanige. plek -betree, mspekteer of onclcrsoek

3) Alle’ Werkgewers én . wcrknemers vir wie dxe bepaimgs van
hierdie Ooreenkoms’ hmdend is, moet al-die faslhte:tc wat hierbo
vermeld word, aan die agent verleen.

“21. UNIFGRMS,

'n Werkgewer moet a]le umﬁorms, oorpakke of beskermende
Klere wat hy regtens of ingevolge 'n regulasic aan sy werknemer
moet verskaf, gratis-aan hestelwaverkoopsmanne bestelwa ver-

koopsmanne se assistente.. of 'n werknemer verskaf, en dit in 'n~

goeie en skoon toestand hou,. en sodanige. umform, oorpak ‘of
beskermende klere bly die eiendom Van dle werkgewer. .

22, KENNISGEWING.
Elke werkgewer ‘wat-brood en/of banket vervoer, moet sy Vo[le

naam opvallend vertoon - op alle ' voertuie, met mbegnp van

ﬁetse en dnewaele, wat ‘vir- dlé doel gebrunk word.

23 LEDEGELDE VIR VAKVERENIGING

Elke werkcher ‘moet -die ledegelde wat aan die- vakveremgmg
'betaalbaar is en wat ooreenkomst:g die bepalings van klousule
5 (5) (f afgetrek. word, saam met 'n lys wat die. name van die

werknemers_en die totale bedrag wat aldus_ mgevorder is, voor.

of op die tiende dag van elke maand aan dle sekretaris van die
vakvaremgmg stuur.

Namens dle partye op hede dle tweede dag van. Apnl 1963 :

te PDurban enderteken. -
E.J. ViNEJORY,
dnenalt L epEERRRs e o Voorsmer van die Raad.

M. J.'WALTERS, -

Ondervoorsuter van die Raad. |

Sl in s s By Ha THOMAS,
B L SR - Sekretaris van dle Raad

s }&AN'HANGSEL- A

N3, van SERHKRAL . otiieaersssisiains | -

" DIENSSERTIFIKAAT.

(Uitgereik -kragtens klousule 9 van _die Nywcrheldsraadooreen
e koms gepubhscet by Goemrmenlskennlsgemng No. .

Naam van nywerhe:d._. £
Naam en adres van ﬁrma i

"Ek sertlﬁseer hJerby dat. ondezgenuemde persoon by my in

.diens was. e dat dle besonderhede hjeronder aangegcc, korrek

isr—

(2) Adres........oviere
w. (3) Ge_slag... R RTTILS
4y Ouderdom:.i.... i i,

B TR L P NP ]

(5) BEIOCP.cevurrrrererrenns i )

(6) Loon-betaalbaar op ultdlcnstredmgsdatum -
D Datum va.n mdlenstredmg by my... :

:'.'(8) Datum van uitdienstreding. by - my.:....- ............ L . i

(&) Nommer van-‘die sertifikait deur die . vonge werkgewer uit-
gereik... R R AR - [T
Op hede die. e AR VAL o A9,

BT LT

Handtekcmng van werkgcwer ! ]
L.W.—Die werkgewer moet ‘0 duphkaat van hierd:e sertlﬁkaat- R

samaane

'hou

AAN_HAN_GS_EL B.

- .SERTIFIKAAT VAN BEDRE‘.W'ENHEID

Hicrby word gesertifiseer dat die Nywerheidsraad 'vxr dl&;

Bak- C‘I,J'Of Bankctnywerheid van mening is dat....o....
‘wat b : S

1 sment published :mder Govemment Ncgéce N())
. van o

() Addrf:ss

() Volle naam van werknemer - 7 W

m dlens IS, ten: \rol[e b oeg 1sj

(c) requlre the produ(.tmn by an .employer of any. notlce, bouk
. list or document which is by this Agreemeut required to
“'be -kept,’ exhtblted or- made and lﬂspect 'examine arrd
_copy. lhe ‘same;

(d) require the productlon of, mspect, exammc and copy all
+ records” of time. worked; pay-sheets, books -or. decuments
wherein. an account is kept of time worked or actual

. “.remuneration or rates whether- by piece or not, paid to any
% employee whose remuneration is fixed: by this Agrecment.

(2) “The agent when entenng, mspectmg or exammmg any such
place, may take with him an interpreter.

" (3) Every employer and cmployec _upon’ whom the provisions
of this Agreement are binding shall grant to the agent’ all the
facilities referred to above

© 21 UNIFORMS

‘An’ employer shall supply, maintain and keep in a good and
clean condition, free of charge, any uniform, overalls or protec-
tive clothing to 'vanmen, vanmen’s assistants or to any employee

~which "by any law or regilation he may be compelled to provide

for his employee, and such wuniform, overalls or pmtectlve
clothing shall remain the property of the employet. -
© 22, "NOTICE.

"Every employer conveying breadand/or confectionery shall
prominently display on all vehicles including h:cycles and trncycles

used for that purpose:, Tis full nanie.

23; TRADE UNION SUBSCRI!‘TIONS

The subscriptions payable to the “trade union, deducted -in
ac:cordance with the provisions of clause 5-(5) (:f), shall be for-
warded by each employer, not later than the 10th -day of each
month, together ‘with a'list showing the names of the employees
and-the total amount thus collecled to the secretary of the trade
union,

Slgned for and on behalf of he parues at Durban on- this 2nd
day of April, 1963 : :
i T B J. VINE-TORY,
' Cha,trman of the. Councﬂ
M. J. WALTERS, .
Vice-Chairman of the Council.

P. H. TroMASs,
Secretary of thc Councli

e ANNfE:XURE"A»

... ... No. of Certlﬁcate..-.,.'.'._.._.';_.,....__._....
CERTIFICATE OF SERVICE."
(Issued in terms of section 9 of the Industrial Counc;l Agre:e-

CriEvERpb ey

dated..
Name. of Indastry ik
Name and address of ﬁr

"I hereby ‘certify’ that: the undermentloned person was employed
by me and that the particulars detalled hereunder are comact —

“ (1) Full nanie. of employee e

(3] Sex...
@ Ase st :
(5) Occupatmn ......... RS G T
(6) Rate of wages: .due at-date of lea,vmg
----(7} Date of entermg my service, 5

Signature “of Employer.
'N. B—Duphcate copy of this certificate must be retamed by

'employer

ANNE.XURE B.

CERTIF[CATE OF COMPETENCY.

".This is ‘to certify -that the Industrial: Council - for the Baking
andfor Confectmnery lndustry is of npmlon that..

emFlo ed.ia‘ir.
ois fully compctent to undertake the dut1cs of
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No. 1233.] - [9 Augustus 1963.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN LEWENSKOSTEREGULASIES
' GEPUBLISEER BY OORLOGSMAATREEL No.
43 van 1942, SOOS GEWYSIG.

BAK— EN/OF BANKETNYWERHEID DURBAN
' INANDA EN PINETOWN.

Namens die Minister van Arbeid skort ek, MAliAls
VILIOEN, Adjunk-minister van Arbeid, hierby, kragtens

subregulasie (1) van regulasic 4 van die regulasies wat by .

Oorlogsmaatreél No. 43 van 1942, soos gewysig, gepubli-
seer is, die bepalings van genoemds regulasies op ten
“opsigte van alle werknemers vir wie lone voorgeskryf word
“in die Ooreenkoms vir die Bak- en/of Banketnywerheid,
Durban, Inanda en Pinetown, wat by Goewermentskennis-
gewing No. 1232 van 9 Augustus 1963 gepubliseer is.

- M. VILJOEN,
Adjunk-minister van Arbeid.

No. 1234.] [9° Augustus 1963

-WET OP FABRIEKE MASJINERIE EN BOUWERK,
. 1941.

BAK- EN/OF BANKETNYWERHEID, DURBAN,
INANDA EN PINETOWN.

" Namens die Minister van. Arbeid verklaar ek, MARAISj :
‘ViLioEN, Adjunk-minister van Arbéid, kragteris subartikel | VHJOEN, Deputy-Minister of-Labour, in terms of sub-

(1) van artikel twee-en-twintig van die Wet op Fabrieke,
‘Masjinerie .en - Bouwerk, 1941, soos gewysig, dat die
bepalings van die Ooreenkoms en kennisgewing in verband
met die Bak- en/of Banketnywerheid, Durban, inanda en
Pinetown, gepubliseer by. Goewermentskennisgewing No.
1232 van 9 Augustus 1963;-oor-die algemeen vir
“wie se werkure en beloning ten opsigte van oortyd, open-
“bare feesdae en werk op Sondae en openbare feesdae
-daarby gereél word, nie minder gunstig is nie as die
. ooreenstemmende bepalings van genoemde Wet.

-M. VILJOEN,

! WET orP NYWERHEIDSVERSOENING 1956.

BAK- EN/OF BANKETNYWERHEID, DURBAN '

INANDA 'EN PINETOWN

In opdrag van die Mlmstér van ‘Arbeid word h:erby.'

“ingevolge die bepalings van subparagraaf (i) van paragraaf

-(c) van subartikel (1) van artikel agr-en-veertig van die Wet
op Nywerheidsversoening, . 1956, soos gewysig, bekend-.

.gemaak dat hy voornemens is om ’n kennisgewing inge-
'volge genoemde paragraaf (c) te publiseer waarby ver-
klaar word dat die bepalings van klousules 1 (b), 3 tot en
“met 5 (5) (e). 6 tot en met 7 (2), 7 (4) tot en met 17, 19, 21

en 22 van die Qoreenkoms vir die Bak- en/of Banket-'

nywerheid, Durban, Inanda en Pinetown, gepubliseer by
-Goewermentskennisgewing No. 1232 wvan 9 Augustus
1963, vanaf die tweede Maandag na die datum van publi-

‘kasie van die voorgenome kennisgewing en vir die tydperk |

‘eindigende 31 Augustus 1965, bindend is vir alle werk-
gewers en werknemers betrokke by of in diens in genoemde
Nywerheid in di¢ landdrosdistrik Umzinto.

Belanghebbende persone wat beswaar het teen die voor-

gestelde kennisgewing of die voorgestelde bepalings daar-
van, word versock om sodanige besware binne dertig dae

“vanaf die datum hiervan skriftelik by die Sekretaris van .
| Kruger and Schoeman Streets (Private Bag 117), Pretoria.

Arbeid, Laboriagebou, hoek .van..Paul Kruger-. en
Schoemanstraat (Privaatsak 117), Pretoria, in te dien.
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No. 1234] -
| FACTORIES, MACHTNERY AND BUILDING WORK

CFSOBE |

'[9 Augustus 1963. | No. 1235]

[9 August 1963,

No. 1233]
’ WAR MEASURES ACT, 1940.

SUSPENSION  OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER.- WAR
MEASURE No. 43 or 1942, AS AMENDED.

BAKING AND/OR CONFECTIONERY INDUSTRY,

- DURBAN, INANDA AND PINETOWN.

On behalf of the Minister of Labour, ¥, Marals
ViLioeN, Deputy-Minister of Labour, hereby, in terms of
sub-regulation (1) of regulation 4 of the regulations

~published under War Measure No. 43 of 1942, as
- amended, suspend the operation of the said regulations in

respect of . all employees for whom wages are prescribed
in the Agreement for the Baking and/or Confectionery
Industry, Durban, Inanda and Pinetown, published under

| Government Notice No. 1232 of the 9th August, 1963.

: M. VILJOEN,
Deputy-Minister of Labour.

[9 August 1963,

ACT, 1941.

{ BAKING AND / OR CONFECTIONERY INDUSTRIES

DURBAN, INANDA AND PINETOWN

- On. behalf  of the Minister of Labour, I, MarAIS

section (1) of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,

“declare the provisions- of the Agrcement and notice

relating to the Baking and/or Confectionery Industry,
Durban, Inanda and Pinetown, published under Govern-
ment Notice No..1232 of the 9th August, 1963, to be, on
the whole, not less favourable to the persons whose hours
of work and remuneration in respect of overtime, public
holidays and work on Sundays and public holidays are
regulated thereby, than the relative provisions of the cald

Act

M. VILJOEN,
N Deputy-Minister of Labour.
' [9 August 1963.
~ INDUSTRIAL CONCILIATION ACT, 1956.

BAKING AND/OR CONFECTIONERY INDUSTRY
" DURBAN, INANDA AND PINETOWN. '

By direcnon .of the Mmlster of Labour, it is hereby
notified in terms of sub-paragraph (i) of paragraph (c) of
sub-section (1) of section forty-eight of the Industrial
Conciliation Act, 1956, as amended, that he proposes to
publish a notice in terms of the said paragraph (c) declar-
ing the provisions of clauses 1 (b), 3 to 5 (5) (¢) (inclusive),
6 to 7 (2) (inclusive), 7 (4) to 17 (inclusive), 19, 21 and
22 of the Agreement relating to the Baking and/or Con-
fectionery Industry, Durban, Inanda and Pinetown, pub-
lisked under Government Notice No. 1232 of the 9th
August, 1963, to be binding from the second Monday
after the publication of the proposed notice and for the
period ending the 3Ist August, 1965, upon all employers
and employees engaged or employed in the said Industry
in the Magisterial District of Umzinto.

Interested persons who have any objections to the
proposed notice or the proposed provisions thereof, are
called upon to lodge such objections, in writing, with the
Secretary for Labour, Laboria Building, corner of Paul

within thirty days from the date hereof.
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Maak gebru.z.k van dze . j.
Posspaarbank'

wat

7' siaafswaarborg, strenge gehelmhoudmg
- en ongeéwenaarde fasiliteite in verband__
O met lnlaes en opvragangs verskaf

Die rentekoers op :nlaes m gewone rekenmgs
s 21}% per jaar. :

~ Op bedrae wat in Spaarbankserhﬂkai‘e belé
B word is die reni'e 4%, per jaar. -

s _'Rzo 000 kan-in Spaarbankserhflkate bele word

e
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Post .f:hce Savmgs Bcnk

- whxch prov:des

L " state security; strict secrecy and unnva“ed
faahhes for deposnis and wﬂhdrawals
_Depos:fs in orcllnary accounfs -earn\ mi‘eresi' at
' 21% per annum. : i
" -'_Arﬁounfs invested in- Savings Bank Céttificéfé_s Mt
. earn interest at 4°fo per annum. '

R20,000 may be mvesfed in Sav:ngs Bank Cer— |
. | hflcal'es '
' *OPEN. AN Accoum' | TODM !
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IF_'-u-_
I' Statistiese | publikasies uitgereik deur die BURO
VIR STATISTIEK is veral van baie groot belang vir

H:erdte pubhkaszes s[u:t die volgende in ;-
. Die Offisiele Jaarboek van die Republiek van Suid-Afrika is 'n samevatting

van inligting oor feitlik enige onderwerp van openbare belang.
2. ’n Statistiese Jaarboek sal vanaf 1964 verskyn. '

3. Die Maandbulletin van Statistiek dek-lopende statistiese inligting ocor ’n
groot verskeidenheid ekoncmiese en ‘maatskaplike onderwerpe. Elke
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die
prys is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75¢ per
eksemplaar. (R7.50 per jaar.)

|
4. Blouboeke. Hierdie amptelike verslae word van tyd tot t{d uitgegee en '
- dek baie onderwerpe. Die statistleke wat in hierdie verslae voorkom s -
volledig en finaal.
5. Spesiale Verslae vérskyn in afgerolde vorm en dek "n groot verskeidenheid
onderwerpe van ekonomies en maatskaplike belang.

is . - é. Verskeie ander verslae en memoranda is besklkbaar

Vervaardlgers Handelaars en Sakemanne
|

i | WORD NOU 'N INTEKENAAR OP DIE MAANDBULLETIN'

]!i - en bestel die Buro se publikasies.

. " Pryse en pubflkasies is verkrygbaar van die STAATSDRUKKER, Pretorm of
’ ' w oy ¥ . Kaapstad. '

Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vir volle besonderhede
- en die jongste publikasielys. )

Statistical publications issued by the BUREAU

OF STATISTICS are of immense interest especially to
- Manufacturers, Merchants and Busmessmen

- |. The Official Year Bock of the Republic of South Africa is a compendlum con-
- taining information on-practically any subject which is of public interest
2. A statistical Year Book will appear as from 1964
3. The Monthly Bulletin of Statistics covers current statistical information on a
great variety of economic and social subjects. Each issie contains more
than 100 statistical tables as well as statistical annexures. The price is
60c per copy or R6.00 per annum post free. Overseas 75¢ per copy.
(R7.50 per annum.)
_ 4. Blue Books: These official reports are issued periodically in printed form
' and cover many sub]ects The statistics published in these reports are
complete and final,
5. Special Reports appear in roneoed form and cover a great variety of subjects
H . of economic and social interest. ;

6 Several other reports and memoranda are available.

. - These publications include the following :~

e erer— i
e e

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW'

and order the Bureau’s publications.”

P,rfces and pubﬂcatmns are obtainable from the GOVERNMENT PRJ‘NTER
Pretoria and Cape Town. :

Apply to the BUREAU OF STATISTICS, Pretoria, for full parucul’ars and the lqtest
hst of publications. _ o

: Die Staatsdrukker, Pretoria, . 1 _ The Government Printer, Pretoria,
16 - ' ’ 1—574



