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GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.

No. 1305.] - [23 Augustus 1963.
'WET OP NYWERHEIDSVERSOENING, 1956.

FOTOAFWERKINGSBEDRYF.

Fk, ALFRED ERNEST TROLLIP Minister van Arbeld

verklaar hierby— :

(a) kragtens paragraaf {a) van subartikel (1) van artlkel
agt-en-veertig van die Wet op Nywerheidsversoe-
ning, 1956, soos gewysig, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Fotoafwerkingsbedryf betrekking het,
vanaf die tweede Maandag na die datura van publi-

kasie van hierdie kennisgewing en vir die tydperk .
wat drie jaar vanaf genoemde tweede Maandag |

eindig, bindend is vir die werkgewersorganisasie en

die vakvereniging wat genoemde Ooreenkoms aan- | '

gegaan het en vir die werkgewers en- werknemers

wat lede van genoemde organisasie of vakvereni-:

ging is;

(b kragbens paragraaf (b) van subart:kel (l) van artikel

agt-en-veertig van genoemde Wet, dat die bepalings

van genoemde Qoreenkoms, uitgesonderd dié vervat.

in klousules 1,2, 5 (5) {d). 18; 19 en 20, vanaf die
tweede Maandag na die datum van publikasie van

hierdie kennisgewing en vir die tydperk wat drie ; :
jaar vanaf genoemde tweede Maandag eindig, |

bindend is vir alle ander werkgewers en werk-
nemers as di¢ genoem in paragraaf (¢) van hierdie
kennisgewing, wat betrokke is

- nesburg, Germiston, Boksburg, Benoni, Alberton
en daardie gedeeltes van die landdrosdistrik Kemp-
ton Park wat voor die publikasie van Goewer-
mentskennisgewings Nos. 552, 553, 554 en 555 van
29 Maart 1956 binne die landdrosdistrikte Johan-
nesburg, Germiston, Boksburg en Benoni geval het;
en

(¢) kragtens paragraaf (@) van subartlkcl (3) van artlkel

agt-en-veertig van genoemde Wet, dat die bepalings
van genocmdc Qoreenkoms, uitgesonderd dié ver-

vat in klousules 1, 2, 5 (5) (d), 18, 19 en 20, vanaf |

die tweede Maandag na die datum van publikasie
van hierdie kenniggewing en vir die tydperk wat
drie jaar vanaf genoemde tweede Maandag eindig,

in die landdrosdistrikte Johannesburg, Germiston,

Boksburg, Benoni, Alberton en daardic gedeeltes

van die landdrosdistrik Kempton Park wat voor die |

publikasie van- Goewermentskennisgewings Nos.

552, 553, 554 en 555 van 29 Maart 1956, binne die | -

landdrosdistrikte - Johannesburg, Germiston, Boks-

burg en Benoni geval het. mutatis mutandis |
bindend is vir alle Naturelle in diens in genoemde
bedryf by dié werkgewers vir wie enigeen van |

genoemde bepalings ten ‘opsigte van werknemers

bindend is en vir daardie werkgewers ten 0ps:gte

van Naturelle in hul diens.
a A E. TROLLIP

Mimster van Arhe.ld.-' -

A—4321588

y of in diens is in
genoemde bedryf in die landdrosdistrikte Johan-

DEPARTMENT OF LABOUR.

No. 1305] _ [23 August 1963.
INDUSTRIAL CONCILIATION ACT, 1956.

PHOTO FINISHING TRADE.

I Arrrep ErNEsT TroLLIP, Minister of I_abour,
hereby—

(@) in terms of paragraph (a) of sub-section (1) of
section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that all the provi-
sions of the Agreement which appears in the
Schedule -hereto and which relates to the Photo
Finishing Trade, shall be binding from the seoond.
Monday after the date of publication of this notice
and for the period ending three years from the said
second Monday upon the employers’ organisation
and the trade union which entered into the, said
Agreement and upon the employers and employees
who are members of the said organisation or union:.

(b) in terms of paragraph (b) of sub-section (1): of
section forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in clauses'1, 2, 5 (5) (d), 18, 19 and 20,
shall be binding from the second Monday after the
date of publication of this notice and for the period
ending three years from the said second onday
upon all employers and employees other than those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Trade in the
Magisterial Districts of Johannesburg, Germiston,

- Boksburg, Benoni, Alberton and in those portions

- of the Magisterial District of Kempton Park which,

- prior to the publication of Government Notices

" Nos. 552, 553, 554 and 555 of the 29th March,
1956, fell within the Magisterial Districts of Johan-

nesburg, Germiston, Boksburg and Benoni; and

(cy in terms of paragiaph (@) of sub-section- (3) of
section forty-eight of the said Act, declare that in
the Magisterial Districts of Johannesburg, Germis-

- ton, Boksburg, Benoni, Alberton and in. those
portions of the Magisterial District of Kempton
Park which, prior to the publication of Government
Notices Nos. 552, 553, 554 and 555 of the 29th
March, 1956, fell within the Magisterial Districts of
Johannesburg, Germiston, Boksburg and Benoni
and from the second Mﬂnday after the date of

- publication of this notice and for the period ending
three years from the said second Monday, the
provisions of the said Agreement, excluding those
contained in clauses 1, 2, 5 (5) (d). 18, 19 and 20,
shall mutatis mutandis be binding upon all Natives
- employed in the said Trade by the employers upon

.. whom any of the said provisions are binding in

- respect of employees and upon those employers in

- mspect of Natwes in t.helr emp 0y. s
AR TROLLD,
: epete Minister of Labour.

1—583
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BYLAE.

NYWERHEIDSRAAD VIR DIE FOTOAFWERKINGS-
o BEDRYF.

OOREENKOMS

ingevolge die bepalings van ‘die Wet op Nywerheidsversoening,
No. 28 van 1956, gesluit en aangegaan tussen die

South African Photo Finishing Employers’ Association
(hieronder “die werkgewers” of “ die werkgewersorganisasie ”
genoem), aan die een kant, en die . - -

Photographic Employees’ Association

(hieronder *die werknemers ? of “ die vakvereniging ” genoem),

aan die ander kant, :
wat die partye is by die Nywerheidsraad vir die Fotoafwerkings-

bedryf. : _ :

" 1. TOEPASSINGSBESTEK VAN OOREENKOMS. :
Die bepalings van hierdie Qoreenkoms moet in die landdros-
~ distrikte Johannesburg, Germiston, Benoni, Boksburg en daardie
eeltos van die landdrosdistrik Kempton Park  wat voorheen
inne die landdrosdistrikte Johannesburg, Germiston, Boksburg
en Benoni geval het voor die publikasie van ‘Goewerments-
. kennisgewings Nos. 552, 553, 554 en 555 van 29 Maart 1956,
nagekom word deur alle werkgewers wat lede van die werk-
gewersorganisasie en in die Fotoafwerkingsbedryf is, en deur alle
werknemers wat lede van die vakvereniging en in daardie bedryf

in diens is en vir wie lone in hierdie Ooreenkoms voorgeskryf:

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Die Ooreenkoms tree in werking op die datum wat kragtens
artikel agt-en-veertig- van die Wet deur die Minister van Arbeid

- bepaal ‘word en bly drie jaar van krag of vir 'n tydperk wat die |

Minister vasstel. -

o 3. WOORDOMSERYWING.
" Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
. Wet omskryf word, het dieselfde betekenis as in diec Wet. Waar

bedoel, en. tensy die teendeel blyk, word daar met woorde wat
~ die manlike geslag aandui, ook vrouens bedoel; voorts, tensy
onbestaanbaar met die sinsverband, beteken—" == - ...
i «Wet*” die Wet op Nywerheidsversoening, No.-28 van
* soos van tyd tet tyd gewysig; ey ol _
“Jos werknemer ™ 'n werknemer wat vir hoogstens drie dae in
' week by dieselfde werkgewer in diens'is; - ~ .-
«klerklike werknemer” 'n. werknemer wat skryfwerk verrig,

fakture uitmaak, tik enfof enige ander vorm van klerklike

werk doen, en omvat dit ‘n kassier en telefonis;

% ondervinding ” met betrekking tot 'n No. l-werknemer, 'n
No. 2-werknemer of 'n No. 3-werknemer, die totale tydperk
of tydperke waarin 'n werknemer onderskeidelik as ‘n No. -
werknemer, ’n No. 2-werknemer of ’n- No. 3-werknemer in
die Fotoafwerkingsbedryf werksaam was;

* filmsnyer ” 'n werknemer wat films vir afdrukdoeleindes sny;

# arbeider * *n werknemer wat hoofsaaklik of uitsluitlik vir een
of meer van ondergenoemde werksaamhede in diens is:—

(a) Persele, voertuie, gereedskap, gerei en fof meubels
skoonmaak en/of was; .
(b) tec of dergelike dranke maak;
() afdrukke en/of films was en/of droogmaak;
(d) flesse, blikke, skottels en/of ander houers was;
(e) bréﬁwe boodskappe en/of ander artikels aflewer en/of
afhaal; : i
(f) enige soort goed dra en/of opstapel;
7) pakkette verpak en/of indraai;
(#) met “n pers monteer; :
(). voertuie laai en/of aflaai;
(j) sorteer enfof afwerk;
(k) films sny; i
- * militére opleiding ” die ononderbroke opleiding wat 'n werk-
nemer ingevolge artikel eem-en-twintig (1), gelees met sub-
artikels (1) en (2) van artikel fwee-en-twintig van die Ver-
dedigingswet, 1957, gelees met Wet No. 42 van 1961, moet
ondergaan, maar nie ook opleiding wat hy ingevolge -artikel
drie-en-twintig van die Verdedigingswet, 1957, uvit eie keuse
ondergaan nie en ook geen ander opleiding of diens wat hy
vrywillig of uit eie keuse ondergaan nie;. :

% No, 1-werknemer ™ ’n werknemer wat films ontwikkel;

®No. 1-werknemer, gekwalifiseer,” 'n No. 1-werknemer met-

minstens 24 jaar ondervinding as 'n No. 1-werknemer;

# No. 1-werknemer, ‘ongekwalifiseer,” 'n No. 1-werknemer met
minder as 2% jaar ondervinding as 'n No. l-werknemer;
©No. 2-werknemer ” ’n werknemer wat afdrukke ontwikkel en

omvat dit 'n klerklike werknemer;
*No. 2-werknemer, gekwalifiseer,” 'n No. 2-werknemer met
minstens 34 jaar ondervinding as 'n No. 2-werknemer;

‘*No: 2-werknemer,- ongekwalifiser,” "n' No. 2-werknemer met

miader as 3% jaar ondervinding as’n-No. 2-werknemer;.

K

1956, |

_ _ SCHEDULE.
INDUSTRIAL COUNCIL FOR THE PHOTO FINISHING
: : TRADE. '

AGREEMENT

in accordance with the provisiods of the Industrial Conciliation
Act No. 28 of 1956, made and enteréd into by and between the

South African Photo Finishing Employers’ Association

(hereinafter referred to as “the employers” or “the employers
association ™), of the one part, and the

Photographic Employees’ Association

(hereinafter referred to as “the employees” or “trade union ™)
of the other part,

being parties to the Industrial

Council for the Photo Finishing
Trade. 2

1. ScorE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis
terial Districts of Johannesburg, Germiston, Benoni, Boksburg
and thase portions of the Magisterial District of Kempton Parl
previously falling within the Magisterial Districts of Johannes
burg, Germiston, Boksburg and Benoni, prior ta the publicatior
of Government Notices Nos. 552, 553, 554 and 555, of the 2%t
March, 1956, by all employers “who are members of e
employers’ association and who .are engaged in the Photo Finish
ing. Trade and by all the employees who are membeis of th
trade union and who are employed in that trade, and for whon
wages are prescribed in this Agreement. £

© 2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into force on_such date as ma
be determined by the Minister of Labour, in terms of sectiol
forty-eight of the Act, and shall remain in force for a periol
of three years or such a period as the Minister may determine.

3. DEFINITIONS.

Any terms used in this Agreement which are defined in th
‘Act shall have the same meaning as in the Act. Any referenc
to any Act shall include any amendments thereto, and uniess th
contrary intention appears, words importing the masculine gende

daar na 'n Wet verwys word, word ook alle wysigings daarvan | shall include females; furthér unless inconsistent with the con

fext—

. “Act” means the Industrial Conciliation Act, No. 28 ‘of 195¢
- - and as may be amended from time to t.me;

“casual employee” means an employee who is engaged b

* the same employer on-not ‘more than three days in any. on

week; R e i :

“clerical employee” means an- employse -engaged in writing

- invoicing, typing and/or any other form of clerical wor
and shall include a cashier and-telephone operator; . |

- % experience ¥ means, in relation to 2 No. 1 employee, a Nt
2 employee or a No. 3 employee, the total period. or period
which an employee has had in the Photo Finishing Trad
as a No. 1 employee, a No. 2 employee or a No. 3 employe

- respectively; .

“ film cutter” means an employee engaged in the cutting ¢
films for printing purposes; . i

“labourer” means an employee engaged wholly or mainly i
any one or more of the following operations:—

(a) Cleaning and/or washing of" premises, vehicles, tool
utensils and /or furniture; i

(b) making of“tea or similar beverages;

(¢) washing and/or drying of prints and/or films;

{d) washing bottles, tins, dishes and/or other containers;

(e) delivering and/or collecting of letters, messages anc
or other articles; :

(f) carrying and/or stacking of any kind of goods;

(¢) packing and/or wrapping of parcels;

(h) mounting by press;

(i) loading and/or unloading vehicles;

- {j) sorting and/or trimming;

(k) film cufter;

_“military training” medns the continucus training which ¢
employee is required to undergo in terms of section fwent
one (1}, read with sub-sections (1) and (2) of section twent
two of the Defence Act, 1957, read with Act No. 42
1961, but does not include any training which he may ele
to undergo in terms of section twenty-three of the Defen
Act, 1957, nor any other training of service for which |
volunteers or which he elects to undergo;

“No, 1 employee ™ means an employee engaged in the develo
ing of films;

“No. 1 employee, gqualified,” means a No. 1 employee wl
has had nof less than 2} years’ experiemce as a No.
employee; :

“No. 1 employee, unqualified,” means a Ne. 1 employee W
“has had less than 24 years’ experience as a No. 1 employe

“No. 2 employee” means an emploirée engaged in the develc
ing of prints and includes a clerical employee;

“No. 2 employee, qualified,” means a No. 2 employee w
has had not less than 3% years’ experience as a Mo,
employee; _ 5 - -

. “No. 2 employee, unqualified,” means a No. 2 employee W

. has had less than 3} years’ experience as a No. 2 empioy
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* No. 3-werknemer ™ *

7 volgende soorte werk verrig ;—

(a) Afdrukke nagaan om gebreke daarop op- te spoor
(b} alle tipes foto’s kleur;
{c) afdrukke vergroot of - pro;ekteeL,
: ~(d) lanternplaatjies uit negatiewe vervaardig;
P (e) ‘kontakafdrukke maak; |
*No. 3-werknemer, gekwal;ﬁaeer” n No. 3- werknemer met
minstens 4 jaar ondervmdmg as ‘n No. 3-werknemer;’
* No. 3-werknemer, ongekwal-ﬁseer ” 'n No. 3-werknemer met
minder as 4 jaar ondervinding as 'n No. 3-werknemer;
*“ Fotoafwerkingsbedryf * of “bedryf™ die- bedryf waarin
. werkgewers en werknemers geassosicer is vir die doel om
fotografieprosesse uit te voér met inbegrip van vergroting,
kontakafdrukke en lanternplaatjies maak, films ontwikkel,
~afdrukke kleur.en/of monteer, maar omvat dit nie—

(a) die verwerking van kleur- of rolfilms nie; .
(b) die neem van foto’s vir en namens lede van dle
publick en die ontwikkel van sulke foto’s nie; _

“afwerker ” 'n werknemer wat afdrukke afwerk,

“wag” 'n werknemer wat persele of ander vaste of los eien-:

~dom bewaak.
INDELING VAN, WERKNEME.RS

By die indeling van “n werknemer word dit geag dat’ hy tot dle. @ v

'klas behoort waarin hy hoofsaaklik of witsluitlik in . dien is.
¢ 4. BESOLDIGING.

(1) Die minimum loon wat deur ’n werkgewer aan elke Ild van
oni:lergenoemdc klasse werknemers betaal moet ‘word, is soos
volg: —

Per Per
- -y ) week.  maand.
; o Re R e
No. l-werknemer, gekwahﬁseer e 29 03
.~ No. l-werknemer, ongekwahﬁseer—» } : o
gedurende die cerste ses maande onder- _ -
vinding ... ... 393 17 03
gedurende- die tweedc ‘Ses maande onder- o i o
vinding .. o 416 7 18 03
gedurende die derde ses maande onder-
vinding . w462 - 2002
gedurende die werde ses maande onder- R
vinding ... 531 230
gedurende die’ vyfde ses maande onder- _
vmdmg wx waw s e ey o annewan 578 25 05
. daarna ... e e e lies SR M R 6 70729 03
-No. 2- werknemer gekwahﬁseﬂr peranes ae e L 620 0 33 02
No. 2-werknemer, ongekwalifiseer— fE 3
- gedurende’ die eerste ses ‘maande onder— A neteEd ¢
© vinding L. ... - 439 .19 02
gedurende: die- tweede ses maande ondér---:'- S £
-~ vinding .. ... 4 62
gedurende die derde ses “Taande onder- ;
~ vinding ... .4 85 02102
gedurende dle vierde sés maande onder- - oy
~ vinding . - 508 . 2201
gedurende die vyfdc ses maande onder- fo Ve o
vinding . w 5:5% 24 05
‘gedurende die’ sesde ses- maande ond.,r- . R
vinding ... ... . 600 2600
gedurende "die. sewende ses maande )
ondervinding ... ... ... . o0 oo . 0 60460 27 99
" daarna ... ... weiiarn g ke wee whe sinoees | =57 627 3302
No. 3-werknemer, gekwahﬁseer Soi a8 40 04
No. 3-werknemer, engekwallﬁseer—- :
gedurende die eerste ses maande onder-* !
vinding ... 439 19 02
gedurende die tweede ses maande onder- . :
WIINE e Foiait amy o s 462 2002
gedurende d:e derde ses maande onder- 0
vinding . --'4 85 2102
gedurende dxe vierde ses maande onder-. el
vinding ... - 508 2200
gedurende die vyfde ses maande onder-_- s 9w -_
o ivinding W 578 2505
gedurende die’ sesde sn:s maande cmder- . g ;
vinding, . - 624 27 04
gedurende "die " sewende  ses maarde- .
ondervinding .. - 693 30 03
gedurenclc die agtste ses maande onder- . ;
VIRAING ... cv vrid cee it eee wee we e 809 0 35 06
AATNA ... cvr os ves vee cre sae ces e e 9 24 40 04 -
ATBEIGET iy v wieiuiy v wer R e i vieoer . 425 . 18 42
475 2058

Wag-.._. abtaas are aak owie, e,
’ VOO‘R‘BEHDUDBF‘PALING

(2) Ingeval 'n gekwalifiseerde werlmemer van die bedryf afwailg e

was, of nie in- die bedryf. oor 'n ononderbroke of onderbroke

tydperk of tydperke van meer as vyf jaar voor sy indiensneming .

in -diens was nie, moet. so ‘n werknemer-vir 'n- proeftydperk van
drie maande in diens geneem word en moet hy vit di¢ proef-
tydperk teen minstens die_ skaal betaal word watl van toepassmg
is op dic sesde ses maande ondervinding, soos voorgeskr yf v1r 'n

ongekwalifiseerde No. 3 werknemer, ‘en daarna word hy as 'n ten"

volle gekwalifiscerde persoon beskou en, behoudens subklousule

(6) hiervan, moet hy minstens die loon betaal word wat vir ‘n-

gekwa]:ﬁseerde werknemer- “voorgeskiyl ' word in ‘die ‘klas werk
waarin hy hoofsaaklik of uitslunitlik in diens is.

n werknemer wat een of meer van die -

2002 |

“ No. 3 employee ” means ‘an employee engaged in one or more
of the following operations:—
(@) The checking of prifits to detect faults thereon; *
(b) the colouring of all types of photographs;
(c) the enlarging or projecting of prints;
(d) the making of lantern”slides from negatives; .
- (¢) the printing of contact prints.
" No 3 employee, qualified,” ineans a No.-3 employee who

has had not less than 4 yeam expcrlence as a No. 3
emplo)ree, ) 5

“No. 3 employee, unqualif ed i means a No, 3 empioyee who
has had less than 4 years’ experience as a No. 3 employee;

- * Photo Finishing Trade ™ or “ trade ™ means the trade in which
employers and employees are associated for the purpose of
carrying out processes of photography including . enlarging,
contact printing, lantern-slide making, developing of films,
colnl:mé-mg of prints a.nd for mountmg of prints, but shall not
include—

~ (a) the processing of colour or cire films; "7

.:(b) the - taking of photographs for' and on l:ehalf of
members of the - public and "the develomng and
prm{mg of such photographs;

“trimmer” means an employee engaged in the tnmmmg of
_prints;

“ watchman
" premises or other immovable or movable property.

CLASSIFICATION OF EMPLOYEES.
In classifying an employee, he shall be deemed 10 be in that

~class in wl'uch he is wholly or rnamly engaged.

-4. REMUNERATION

(1) The minimum wages which shall be paid by any employer
. to each member of the undermentioned classes of employees shall
-be as follows. ) - :

Per  Per
: _Wee.(. Monﬂx.
No. 1 employee, qualified .. ._6 70.. .29 03

No. 1 employee; unq,ua.hﬁed_

e oy

during the first six months’ expenence“'
diring . the - -second . six- . months’ -
experience ,..5.. g -4.16 1803
:during the thlrcl six months expenencs 462 ..2002
during the fourth six months’ experience = 5 31 23 01
“during the fifth six- months ‘experience ~ 578 2505
. Thereafter ... v vow i wee wZend o 0 6 70 29 03
No. 2 employee, .quahﬁed asem viesen it 7 82, 33 @2
‘No. 2 employee, unqualified— L
 during the first six months’ experience -4 39 - 19 02
during the  second suc months " :
experience .. : o462 2002
during - the th:rd six months’ expcrlence - .48 2102
- during the fourth six months” experience 5 08 _ 22 01
_ during the fifth six months’ experience 5 55 ° 24 05
during the sixth six months’ experience - "6 00- 26 00
during the sevenith six months -
RXPETIENTE  ius vis iou ovn muic s mys vvs 6 46" 27 99
Thereafter ... ... .. SR SR 762 3302
- No. 3 employee, quallﬁed s awiteiny 92 40 04
No. 3 employee, unquahﬁed— o
during the first six months experiecnce ~ 439 19 02
during the second 31x ; months’ S
experience ... _462 2002
during the third six months’ expertence 4 85 21 02 |
during the fourth six months’ experience 508 22 00
during the fifth six months’ experience 5778 25 05 -
during the sixth six months’ experience = 6 24 - 27 04
during the seventh six months® . - .
experience ... 6 93 30 03
during the elghth 31x ‘months’ expenence. 809 3506
Thereafter. L. v o wow il win i Cania 924 40 04
LabOUTEr ... wiv s ver vor wee wer oo ven 1 - 425 18 42
v inen lae wse Care e mmaoran 475 20 58

Watchman ..

Pacmso
{2) Where a' qualified employee has been. absent I:‘rom or not

‘having been engaged in the trade for a continuous or intermittent

period or periods of more than five years, prior to his engage-
ment, such an émployee shall be engaged on a probationary perlod
of three months, and shall be paid for such probationary period
at a rate. of not less than that applicable to the sixth six months
experience, as prescribed for an unqualified No., 3-employeg, and -
thereafier he shall be reckoned as-a fully quallﬁed person and

-shall - sabject. to subsclause .6 hereof- be_paid.not. less.than the

wage ‘prescribed for:a _qualified -employee in: the class of work
in which he is mainly or wholly engaged.

a7 3

means an- employee wiho s engaged in guardmg. o
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(3) Konirakbasis—Die dienskontrakbasis van ’'n werknemer,
uitgesonderd 'n los werknemer, is 'n weeklikse of ’n maandelikse,
na gelang van die geval, en behoudens subklousule (6) van dié
klousule, moet hy ten opsigte van ’n week in die geval van "n
weeklikse werknemer, en 'n maand in die geval van 'n maandelikse
werknemer, minstens die week- of maandloon, na gelang van die
geval, betaal word, vir 'n werknemer van sy klas, ongeag die
feit of hy gedurende di¢ week of maand die maksimum getal
ure gewerk het wat hierin voorgeskryf is, of mie.

(4) Ononderbroke diens.—Gekwalifisserde Nos. 2- en 3-werk-
pemers moet na ses jaar ononderbroke diens by dieselfde werk-
gewer as 'n No. 2- of 3-gekwalifiseerde werknemer, ‘n bykomende
R6 per maand of R1.39 per week bo die voorgeskrewe minimum
Joon vir ‘n werknemer in sy kategorie betaal word.

(5} Los werknemer—'n Los werknemer moet vir elke dag of
deel van 'n dag besoldig word teen minstens een vylfde van die
hoogste weekloon wat vir daardie klas voorgeskryf word waarin
hy werk, ongeag of die werknemer enige ondervinding in die
bedryf gehad het.

(6) Differensiéle loon—'n Werkgewer wat ’n lid van een klas
van sy werknemers, uitgesonderd 'n los werknemer, toelaat om
langer as twee uur altesaam op 'n dag, werk van 'n ander klas te
doen ‘waarvoor 'n stygende skaal voorgeskryf word wat eindig in
*n loon wat ho#r is as dié van sy klas soos hierin voorgeskryf,
moet dié werknemer vir daardie dag teen minstens die hoogste
loon besoldig wat vir daardie hoér klas werk voorgeskryf word.

‘Rekords.—Aantekening van differensiéle werk wat gedoen
word, moet deur 'n werkgewer bygehou word. i

(7) Lewenskostetoelaes—Alle werknemers moet 'n' lewens-
kostetoelae betaal word ooreenkomstig Qorlogsmaatre€l No. 43
van 1942, soos van tyd tot tyd gewysig.

(8) Niks in die Oorcenkoms kan die loon van 'n werknemer
in die bedryf verminder nie wat voor of na die datum waarop
die Ooreenkoms in werking tree, 'n hofr loon as die minimum
wat in hierdie klousule voorgeskryf word, betaal is of betaal kan
word. . .

5. BETALING VAN VERSKULDIGDE BESOLDIGING.

(1) Alle bedrae aan 'n werknemer verskuldig, uitgesonderd aan
'n los werknemer, moet weekliks betaal word in die geval van 'n
weeklikse werknemer en maandeliks in die geval van 'n maande-
likse werknemer, en wel gedurende die werkure en op die gewone
betaaldag van ’n inrigting, of by. diensbegindiging as dit voor die
gewone betaaldag plaasvind,

- Los ‘werknemers: moetr.by-." digbsbcéincii_ging betaal word.

(2) Premies.—Geen betaling mag aan 'n wn_erknemer,_h?tg.'y direk
of indirek; ten opsigte van die indiensneming of opleiding van
*n werknemer, gedoen of deur -hom adngeneem word nie.

. (3).Koop. van- goedere~—~"n: Werkgewer mag nie “n werknemer
verplig om goed van hom of van 'n winkel of perscon deur hom
aangewys, te koop nie. }

(4) Etes en huisvesting—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasicwet, 1945, of die Naturelle-
arbeid Regelingswet, 1911; mag 'n werkgewer nie 'n werknemer
verplig om by hom of by ’'n plek wat hy aanwys, te eet en/of

in: te woon nie.

¢5) Boetes en aftrekkings.—'n Werkgewer mag ’n werknemer
geen boetes oplé nie, ook mag hy geen aftrekkings van sy
besoldiging doen nie, nitgesonderd vir onderstaande:—
(g) Met die skriftelike toestemming van sy werknemer, aftrek-
t kings vir ' verlof-, sickte-, versekerings-, voorsorgs- en/of
pensioenfondse; d
(b) wanneer 'n_werknemer van die werk wegbly, uitgesonderd
soog in klousule 8 bepaal, 'n pro rata bedrag vir die
~ tydperk van afwesigheid; ' :
() "n ‘bedrag wat n werkgewer deur n bevoegde hof gelas of
: toegelaat is om af te trek; ' '
.+ (d) ledegeld aan die Photographic Employees’ Association;
' () as.’n werknemer wie se basisloon nie oor RS per week is
" -nie, ingestem het om by sy werkgewer te eet enfof in te
woon, 'n aftrekking van hoogstens’ die bedrae hieronder

genoem ; —
Per Per
week., maand.
Sent. R c
Btes ... . wee opensmmn: ot 305 40 173
Huisvesting .. ... coe woe vae wan san sen eee 20 87
Etes en huisvesting ... ..o oo vor wre ooe oo 60 2 60

6. WERKURE, GEWONE EN OORTYDURE.—BESOLDIGING VIR QORTYD.

(1) Die gewone werkure van 'n werknemer, uitgesonderd 'n los

werknemer, moet hoogstens soos volg wees:—
. (a). 44 per week; :

(b) 8 uur 48 minute per dag—van Maandag fot en met Vry-
: dag—wat  tussen die ure 7 vm. en 6 nm. voltooi moet
word;

(¢) geen werk mag op 'n Saterdag verrig word nie, uitgesonderd .

wanneer 'n openbare vakansiedag binne dieselfde week val,

" en--oortydskale moet betaal word vir alle werk wat op

sodanige Saterdag verrig word, uitgesonderd in- die .geval -
van werknemers genoem in subklousule (9) van dié klousule,

in this clause.

| employment or training of an employee.

(3) Basis of Coniract—The basis of contract of service of an
employee; except a casual employee, shall be. eekly or monthly

‘as the case may be, and subject to sub-clause (6) of this clause,

he shall be paid in respect of a week in the case of a weekly
employee, and a month in the case of a monthly employee, not
less than. the weekly or monthly wage as the case may be, for an.
employee of his class, irrespective of where or not during that
weck or month he has worked the maximum number of hours

prescribed herein.

(4) Continuity of Service—Qualified Nos. 2 and 3 employees
after six vears’ continuous service with the same employer, as 2
No. 2 or No. 3 gualified employee shall be paid an additional
R6 per moath or R1.39 per week above the prescribed minimuni
wage for an employee in his category. :

(5) Casual Employee—A casual employee -shall be paid for
each day or part of a day at a rate of not less than one-fifth of
the highest weekly wage that is prescribed in that class of
emplovee in which he is working, irrespective whether such an
employee has had any experience in the Trade.

(6) Differential Wage-—An employer who permits or allows
a member of one class of his employees, except a casual employee,
to perform for longer than 2 hours in the aggregate on any one
day, work of another class for which a rising scale of wages
terminating in a wage higher than that of his class as prescribed
herein, shall pay such employee for that day at a rate of not
lesskthan the highest wage prescribed in that higher class of
work.

Records.—Records of differential work performed shall be
kept by an employer. N :

(7) Cost of Living Allowance.—All employees shall be paid a
cost of living allowance in accordance with War Measure No. 43
of 1942, as amended, from time to time.

(8) Nothing in this Agreement shall operate to reduce the
wages being paid to an employee in the Trade, who, prier to or
subsequent to the date this Agreement comes into operation, was
or may be paid at a rate higher than the minimum rate provided

5. PAYMENT OF DUES.

(1) Any amount due to an employee, except a casual employee.
shall be paid weekly in the case of a weekly employee, and
monthly in the case of a monthly employee, and this to be done
during the hours of work and on the usual pa -day of an
establishment, or. on termination of. employment if this should

take place before the usual pay-day. . o
Casual employees shall be paid on termination of employment

(2) Premiums.—No payment shall be made to or accepted by
an. employer, cither directly .or indirectly, in respect of the

(3) Purchase of Goods.—An. employer. shall, not. require ar
employee to purchase goods from him or from any shop or persor
pominated by him. d .

) Board and Lodging—Subject to the provisions of the
Natives Urban Areas Consolidation Act of 1945, or the Mative
Labour Regulations Act of 1911, an employer shall not require
an employee to board and/or lodge with him or at any placi
nominated by him. ¥ ' _

(5) Fines and Deductions—An employer shall not fevy an
fines against an employee nor shall he make any deduction
from his remuneration other than the following:—

(a) With the written consent of his employee, deductions fo

holiday, sick, insurance, provident and/or pension funds

(b) when his employee absents himself from work, except a

specified in clause 8, a pro-rata amount for the period o

_ such absence; ) o

-.{¢) any amount which an employer has been ordered or per
mitted by a Competent Court; .

(d) subscriptions to the Photographic Employees’ Association

(¢) when an employee, whose basic wage does not exceed R

‘per week, has agreed to board and/or lodge with hi

employer, a deduction not exceeding the amount spacifie

hereunder ;: —
Per Per
Week. Monti
Cents. Rc
Board i s sve ber aws wee awe aghoesr aes 40 173
D Lodging ... e s see eeeane e wee e 20 87
Board and lodging ... ... vee wee see e 60 2 60

6. Hours orF WORK-—ORDINAEY AND OVERTIME.—
PAYMENT OF OVERTIME.'
(1) The ordinary hours of work of an employee, other than
casual employee, shall not exceed—

(a) 44 per week; .

(b) 8 hours 48 minutes per day—Monday to Friday, inclusivi
which shall be completed between the howrs of 7 a.av
and 6 p.m.;

(c) no work shall be performed on a Saturday except whe
a public hdliday falls within the same week and overtin

_ rates shall be paid for all work performed on such Saturda
except in the case of employees referred to in sub-claw
"(9) of this clause. : P ' s
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- Los werknemer.

(2) Die gewone' werkure van n !os werknemcr mag hoogstens.-

g op n dag wees.

) Rus* en teepouses. :

(3) n Werkgewer moet sy werknemers ’n rus- of teepouse van

minstens 10 minute so na as moontlik aan die middel van elke

oggend en elke agtermlddag toestaan en di¢ pouses moet.as
gewone werkure van 'n werknemer beskou word.

Erenspouses

"(4) 'n Werkgewer mag nie van ‘n werknemer vereis of hom
toelaat om meer as vyf uur agtereen sonder 'n onderbreking van
minstens een uur, waarin nie geweérk mag word, te werk nie en

di¢ onderbreking’ moet nie as deel van die gewone werkure of

oartydure gereken word nie, met dien verstande dat— g
(i) wanneer die onderbreking langer as een uur duur, elke
- tydperk bo 1% wur as gewone werkure beskou moet word;
~(ii) werktydperke wat deur 'n tussenpoos van minder as een
uur onderbreek word, beskou moet word dat dit ononder-

broke is. ¢
Werkure.

(S) Behoudens soos in subklousules (3) en (4} hlervan bepaal
moet alle werkttre opeenvolgend wees. )

= Oorwd

~(6) Alle-tyd oor die getal ure gewerk wat in subklousule (1) (a):

en (b) en subklousule (2) ten opsigte van 'n dag of week'voor-
geskryf word, of buite die tye voorgeskryf in subklousule 1 ()
van dlé, klousule moet as cortyd gereken word,

Beperking van oortyd.

(7 (a) Manlike veiknerer—-"n Werkgewer mag nie 'n manlike

werknemer verplig of toelaat om langer oortyd te werk nie as—
(@) 3 uur per dag;

! (u') 10 wur per week.

b) Vroulike werknemer--—n WerkgeWer mag nie van ’n vrou-
like werknemer vereis of haar toelaat om—

(i) tussen 6-uur nm. en’ ﬁ-u_ur vm. te werk nie;
(ii) op meer as vyf dae in 'n. week nd 1-uur nm. te werk nie;

(iii) oortyd op meer as twee uur op ’n dag, of op meer as dne
agtercenvolgende. dae te werk nie;

(w} oortyd op meer as 60 dae in 'n jaar te werk nie;

“{v) na vo]tooung van haar gewone werkure, langer as een uur

op 'n dag oortyd te werk nie, tensy hy—-

(@) 'dié¢ werknemer voor 12 uur mnddag daarvan in kenms :

gestel het; of L RE, o i
" (b) aan die werknémer 'n voldoende ete vers.kaf hef voor-
dat die oortyd begin; of -

" (c) aan-die ‘werkneme. betyds 15c betaal het om haar in
i staat te stel om 'n ete te’ nuitig voordat dle oortyd
moet begm

Béel‘a!mg vir oortyd.

(8) 'n Werkgewer moet sy werknemer ten opsagte van elke

aur. of - gedeelte van 'n uur ocortyd gewerk, 1} maal die. gewone
weekloon betaal wat sodanige werknemer ontvang het toe
zenoemde oortyd gewerk is, gedeel deur 44; met dien verstande
1at die weeklikse ekwivalent, in die geval van maandeliks betaalde
werknemers, eers bercken moet word deur die maandloon deur
4 te deel.

Voorbehoudsbepulings.

(9) Die bepalings van dié klousule is nie van toepassmg op dle
volgende klasse werknemers nie:—

(i) Wagte;

- (i) bestuurders, onderhestuurdcrs, senior bestuurs-, professm-
nele en administratiewe personeel, en voormanne, indien
die werknemers van genoemde kiasse 'n gereelde besol-
diging van .minstens' R1,560 ‘per.jaar ontvang: Met dien
.verstande dat enige lewenskostetoelae wat " ontvang word
_wat meer is as die hoogste skaal wat ingevolge Oorlogs-
maatre€l No. 43 van 1942, soos gewysig, voorgeskryf is,
en enige reis- of verblyﬂoelae wat ontvang word, me as
besoldiging geag moet word nie,

7. JAARLIXSE VERLOF.

(1) 'n Werkgewer moet jearlikse verlof scos volg aan sy werk-
lemers foestaan:—

“(a) Ten opsigte van gekwahﬁseerde ‘en ongekwahﬁseerde Nos.
1-, 2- en 3-werknemers met minder as- een jaar onder-

vmdmg aan die begin: van die jaar diens waarop jaarlikse |
ekwali- |

verlof ~ betrekking het; twee weke verlof, en

- fiseerde en ongekwalifiscerde. Nos. 1-, 2- en 3-werknemers

met een of meer jaré ondervinding aan die begin van die
jaar diens waarop die jaarlikse verlof betrekking het drle :

weke verlof ten opsigte van elke jaar diens;

(b) Ten opsigte van arbelders, twee weke'na- elke voltomde '

jaar diens.

(c) Ten opsigie van wagte, drie weke na e[ke voltomde ]aar :

EﬂS,

ni maet ten omgie van. e}ke week daarvan aan’ n werknemer |
a bedrag van minstens: die weekloon betaal wat die werknemer

nmiddellik vd6r die aanvang van die verlof ontyan" h .

. I Camal Employee.
(2) The ordmary hours of work of a casval em loyee in any
one day shall not exceed eight hours. ¥
Rest and Tea Intervals.
(3) An employer shall grant to his employees a rest or tea

‘interval of not less than 10 minutes, at as nearly as practicable

in the middle of each morning and of each afternoon, and these
intervals shall be deemed to be ordinary working time of an

employee,
Meal Breaks.

(4) An employer shall not require or permit an employee to
work for more than five hours continuously without an interval
of not less than one hour, during which no work shall be per-
formed and such interval shall not be deemed as part of the
ordinary hours of work or overtime; provided that—

(i) if such interval be for longer than one hour, any period
in excess of an hour and a quarter shall be deemed to be
ordmary hours of work;

(ii) periods of ‘work interrupted by an mterval of less than
one hour shall be deemed to be contmuous :

Hours of Work

(5) 'Save as provided in sub-clause(3): and 4) hereof a!l hours
of ‘work shall be consecutive,

Overtime.’
(6) All time worked in. excess of the number of hours prcscnbed
in respect of a-day  or week in sub-clauses (1) (a) and (b) and
sub-clause (2), or outside the times prescnbed in sub-clause 1 (b)

] of this clause shall be deemed to be overtime.

Lmufanon of ‘Overtime. :
(7) (&) Male Employee.—An employer shall not requme or

‘permit-a male employee to work overtime—

(i) for more than three hours per day, T AR Ty
(ii) for more than 10 hours per week: Co e

(b) Female Employee—An employer shall not réquire or penmt'

_a female employee—

*(i) to work between 6 p.m. and 6 a.m.;
(ii) to work:after 1 p.m., on more than five days per week;

(i) to work overtime for more than two. hours.on any day
or for more than three consecutive days; -

{w) to work overtime on more: than. 60 days in any one year;

(v) to work overtime after completion of her ordinary hours
lc:f ‘work for more than one hourcon any:day unless he
“has— .

(a) before rmddaﬁ gwen notice theréof to, s.uch employce. or
(b) provided -such employee an adequate meal. before the
commencement of such overtime; or .
“(¢) paid such employee 15 cents in sufficient time to enable
her to partake of a meal beforé such overtime is due
to _commence. . 2

g

Payment of Ovemme.

{8} An employer shall pay to his employee in respect of each
hour or part of an hour overtime ‘worked 1} times the ordinary
weekly ‘wage such employee was receiving at the time the said
overtime was being worked divided by 44; provided that in the
case of monthly paid employees the weekly equivalent wage shall
first be determined by dmdmg the monthly wage by 44,

Savmgs

) The provisions of this clause sh&ll not apply to the fo]lomng

classes of employees:—

(i) Watchmen; :

- (ii) managers, sub-managers, senior managerial, professmnal and
administrative personnel, and foremen, if the employees
of the said classes are in receipt of regular remuneration
at a rate of not less than R1,560.00 per anoum; provided
that any cost of living allomnoe received in excess of the
highest rate prescribed in terms of ‘War lcﬁtasure ‘No. 43
of 1942, as” amended, and any -subsistence or transport
allowance received, shall not be regarded as remuneration,

g ANNUAL LEAVE.

(1) An employer sha]l grant the following annual leave to his

emp]oyf'es —

(@) In respect of 'guahﬁed and unquahﬁed Nos. 1, 2 and _
employees with less than one year’s experience at the
commencement of the year of employment to which annual
leave relates, two weeks’ leave and qualified and unqualified
No. 1, 2-and 3. employees. with one year or more experience
at the commencement of the year of cmployment to which
annual leave relates, three weeks” leave in respect of each
year of employment;

(b) In respect of labourers, two wceks after cach “completed
- year of employment;

" (c) In respect of watchmen, three Weeks after each oompleted
year of employment;

' an& shall ‘pay to an employee - in respect of each week thereof
_an amount _of not less than’ the weekly w&ge whlch such employee
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© Wir die toepassing van di¢ klousule is 'n jaar diens 'n jaar
diens by dieselfde werkgewer en dit word geag te begin ~van die
.datum af waarop die werknemer laas op verlof geregtig geword
het ingevolge Goewermentskennisgewing No. 1021 van 8 Junie
1956 (dic-Raad se vorige Ooreenkoms), terwyl hy by dieseifde
werkgewer in diens was, of van die datum van indiensneming
af, na gelang van die jongste datum. ’

(2) Die jaarlikse verlof hierbo genoem, moet toegestaan word
op 'n tyd wat deur dis werkgewer vasgestel moet word: Met
dien verstande dai:—

() As die verlof nie eerder foegestaan is nie, dit binne twse
maande na die vollooiing van die jaar diens waarop dit
van toepassing is, toegestaan moct word.

(ii) Die verlof nie moet saamval met 'n tydperk waarin ‘n
werknemer verplig is om militére opleiding mee te maak
nie, ook nie met siekteveriof wat kragtens klousule 8 van
hierdie Ooreenkoms toegestaan is of miet die diensopseg-
ging wat kragtens klousule 12 van die Ooreenkoms gegee
is nie. ; - . .
Bykomende jaarlikse verlof —MNieteenstaande die bepalings
van klousule 9 (1) hiervan, as ‘n openbare vakansiedag 1in
die werknemer se jaarlikse verloftydperk val, nog 'n dag
by die” werknemer se jaarlikse verlof gevoeg moet word,
en daarvoor moet betaal word teen minstens die loon wat
die werknemer onmiddellik voér die aanvang van sy
verlof ontvang het.

'n Werkgewer mag 'n dag geleentheidsverlof wat gedurende

die diensjaar waarop die tydperk van jaarlikse verlof

betrekking het, op sy werknemer se skriftelike versoek
met volle betaling aan sy werknemer toegestaan is, van die
tydperk van-verlof aftrek.

(3) Besoldiging vir verlof —Die besoldiging ten. opsigte van
jaarlikse verlof, genoem in subklonsule (1), moet op of voor
dic laaste werkdag voor dic datum waarop dié verlof begin,
betaal word. . :

(4) Eweredige besoldiging—'n Werknemer wie se dienskontrak
in die eerste of 'n daaropvolgende diensjaar by dieselfde werk-

wer eindig voordat die tydperk van vetlof, genoem in sub-

ousule (1), opgeloop het, moet, uitgesonderd s00§ bepaal in
die vierde voorbehoudsbepaling van sublklousule (2), by die
beéindiging in plaas van verlof en ten opsigte van elke volle
maand diens in dié tydperk van minder as 'n jaar, minstens een
dag se loon betaal word in die geval van werknemers wat reg het
op twee weke jaarlikse verlof, en 1} dae se loon in die geval
van werknemers wat reg het

op drie weke jaarlikse verlof,
- bereken teen die loonskaal wat
die datum van sy diensbegindiging onivang het.

(5) 'n Werknemer wat op’n tydperk van verlof ingevolge sub-
klousisle (1) geregtig geword het, en wie se dienskontrak eindig
voordat die verlof toegestaan is, moet by sodanige begindiging

 die bedrae betaal word wat in subklousules (1) en (4) hiervan ten

opsigte van verlof genoem word.
(6) Vir die toepassing van dié klousule ‘word dit beskou dat

(iii)

)

ﬁe vitdrukking < diens ” 'n tydperk of tydperke omvat wanneer

werknemer—

(a) met verlof kragtens subklousule (1) afwesig is;

b) verplig is om militére opleiding mee te maak; _

&) met siekteverlof kragtens klousule 8 afwesig is wat altesame

hoogstens tien weke in n jaar bedra en gereken word dat’

dit begin— .

(i) in die geval van 'n werknemer wat, voordat hierdie
Ooreenkoms van krag geword het, op verlof kragtens
die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
geregtig geword het, vanaf die datum waarop die
gerknemer kragtens di¢ Wet op verlof geregtig geword
el;

(i) in die geval van 'n werknemer wat in diens was voor
die datum waarop die Qoreenkoms van krag geword
het en op wie die Wet op Fabrieke, Masjinerie en
Bouwerk, 1941, van toepassing was, maar wat nog
nie ingevolge die bepalings daarvan op verlof geregliz

eword het nie, vanaf die datum waarop die diens

o egin het;

* (i)

: -datum waarop hy by sy werkgewer in diens gekom

het, of, na gelang van die ‘jongste datum,

waarop die Ooreenkoms in werking getree het.

8. SIEKTEVERLOF.

(1) Behoudens die- bepalings van subklousule (2), moet 'n werk-

pewer sy werknemer, vitgesonderd 'n los werknemer, wat weens’

. ongeskiktheid afwesig is van werk—
(@) in die geval van 'n werknemer wat vyf dae in 'n week werk,

minstens twintig werkdae; en
(b) in die geval van elke ander werknemer, minstens vier-en-

twintig werkdae;
siekteverlof altesaam gedurende elke tydkring van vier-en-twintig
- opeenvolgende maande in sy diens toestaan, en moet sodanige
werknemer ten opsigte van 'n tydperk van afwesigheid ingevolge
dié¢ subklousule minstens die loon betaal wat hy. sou ontvang het
fndien hy Szdurende sodanige tydperk gewerk het : _
verstande t gedurende -elke vier-en-twintig  opeenvolgende
maande diens ’n werknemer nie op meer sickteverlof met volle
betaling ‘geregtig is. nie, as, in die geval van 'n werknemer wat
vyf dae in 'n week werk, een werkdag ten opsigle van elke
_voltooide tydperk van vyt weke diens, en, in die geval van
elke ander werknemer, een werkdag ten opsigte van elke
'yoltooide maand diens.

6

die werknemer onmiddellik voor

in die geval van alle ander werknemers, vanaf die’

die datum

Met dien

Fort he purpose of this clause .a year of employment shall be
with the same employer and shall be deemed to commence from
the date the employee last became entitled to apnual leave in
terms of Government Notice No. 1021 of the 8th June, 1956
(Councils previous Agreement) whilst employed by the same
gmt'ployer or from the date of engagement whichever is the later

ate,

(2) The annual leave referred to above shall be granted at a
time to be fixed by the employer; provided that: —

(i) If such leave has not been granted earlier it shall be granted
within two months of the completion of the year of
employment to which it relates.

(ii) Such leave shall not be,concurrent with any period during
which an employee is required to undergo military training
nor with sick leave granted in terms of clause 8 of this
Agreement nor with the period of notice given in ferms of
clause 12 of this Agreement.

(iii) Additional Days to Annual Leave.—Notwithstanding the
provisions of clause- 9 (1) hereof; if any public holiday
should fall within the period of an employee’s annua:
leave, an exira day shall be added to such employeoe’
annual leave, and shall be paid for at a rate of not lest
than the wage such employee was receiving immediately
prior to proceeding on annual leave.

‘An employer may set-off against such period of annua
ieave, any day of occasionai leave granted on full pay t
his employee at his employee’s request made in writing
during the yéar of employment to which the period of sucl
annual leave relates.

(3) Payment for Leave—The remuneration in respect o
.annual leave referred to in_sub-clause (1) shall be paid not late
than the last working day before the date of the commencemen
of such leave,

(4) Pro Rata Pay.—An employee whose contract of employ
‘ment terminates in the first or any subsequent year of employ
ment with the same employer before the period of leave referre
to in sub-clause (1) has accrued, shall, save as provided in th
fﬂﬂl:th proviso to sub-clause (2), upon such termination be pab
in lieu of leave and in respect of each completed month of suc!
period of less than ome year, not less than one days’ pay in th
case of employees entitled to two weeks’ amnual leave, and 1

()

-days' pay in the case of employees entitled to three wecks' annua

leave, r_::dcu!ated at the rate of wages such employee was recejvin
immediately before the date 'of such termination of service.

_(5) An employee who has become entitled to a pericd of leav
Jin terms of sub-clause (1) and whose contract of employmer
terminates before such leave has been granted, shall upon suc
fermination be paid in respect of leave the amount referced t
in sub-clauses (1) and (4) hereof.

(6) For the purpose of this clause the expression “ employment
shall be deemed to include any period or periods during whic
an employee is— : :

(a) absent on leave in terms of sub-clause (0

- (b) required to undergo Military Training;
(c) absent on sick leave in terms of clause 8, amounting in tt
aggregate to not more than ten weeks in any year and sha
be deemed to commence—

(i) in the case of an employee who had before the comir
into force of this Agreement become entitled to lear
in terms of the Factories, Machinery and Buildir
Work Act of 1941, from the date on which suc
employee became entitled to such leave under su
Acty 5w

in the case of an employee who was in employme
before the date of the commencement of this Agre
ment and to whom the Factories, Machinery a1
Building Work Act of 1941, applied but who had n
become entitled to leave in ferms thereof, from tl
date on which such employment commenced,

in the case of any other employee, from the date sw
employee entered his employer’s service or from t
date of coming into force of this Agreement, whic
ever is the later. o

(i

(iii)

8. Sick LEAVE.

(1) Subject to the provisions of sub-clause (2), an employ
shail grant to his employee, other than a casval employce, W
is absent from work through incapacity—

{(a) in the case of an employee who works a fiveday week, ¥

: less than twenty work days; and
(b) in the case of every other employee, nof less than twen
-four work days; :

sick leave in the aggregate during each cycle of twenty-fc
consecutive months of employment with him, and shall pay su
employee in respect of any period of absence in terms of this st
clause not less than the wage he would have received had

worked during such’ period: Provided that in each twenty-ic
consecutive months of employment an employee shall not

entitled to sick leave on full pay at a rate of more than, in

case of an employee who works a five-day week, one work.day
respect of each completed period of five weeks of employm
“and, in the case of any other employee, one work day ia resp
of each completed month of employment.
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- (2) Voordat 'n werkgewer ‘n bedrag betaal wat 'n werknemer

kragtens - dié¢ klousule eis ten opsigte van enige afwesigheid uit

sy werk gedurende ’n tydperk van meer as drie opeenvolgende
:kalenderdae, kan ‘hy eis dat die werknemer ’'n sertifikaat voorlé
‘wat deur ’n geregistreerde mediese praktisyn geteken is en wat
die aard en duur van die. werknemer se ongeskiktheid bevestig.
(3) Wanneer 'n werknemer gedurende elke tydkring van vier-
‘en-twintig maande diens by dieselfde werkgewer weens ongeskikt-
heid ’'n langer tydperk afwesig is as die siekteverlof wat hom ten
tyde van sodanige ongeskiktheid toekom, is hy geregtig tot
‘betaling vir slegs die siekteveflof wat hom' aldus toekom: maar-
sy werkgewer moet, as hy- dit nie eerder gedoen het nie, by
~afloop van gemelde dienstydkring, of by diensbegindiging voor
sodanige afloop, hom ten opsigte van die langer tydperk van
_afwesigheid weens “ongeskiktheid uitbetaal vir sover die siekte-
“verlof wat by sodanige afloop of betindiging aan hom toekom,
nog nie geneem is nie. .
. (4) By die toepassing van hierdie klousule—
(a) word die uitdrukking “Ad'iens ” geag ook enige tydperk of
tydperke te omvat waarin die werknemer afwesig is— '
(i) met jaarlikse verlof ingevolge klousule 7; -
- (ii) op las of versoek van sy werkgewer;
© - {iii) met siekteverlof ingevolge subklousule (1);
(iv) met die toestemming of goedkeuring van sy werk-
. gewer; o T ;
{v} om enige rede wat nie dienskontrakbreuk is nie; .
(vi) om militére opleiding te ondergaan;

en wel tot ’n totaal in ’n jaar van hoogstens tien weke ten

-opsigte van punte (i), (i) en (iii), (iv) en (v), plus enige -

tydperk van militre opleiding wat hy in dié jaar- onder-
gaan het, en enige tydperk van diens wat 'n werknemer by
dieselfde werkgewer onmiddellik voor die datum van die

_inwerkingtreding van die Ooreenkoms gehad het, word by .

die toepassing van dié klousule geag diens ingevolge  die
. Qoreenkems te wees, en alle siekteverlof wat met volle

betaling aan 'so ‘n werknemer gedurende so ’n tydperk |
toegestaan is, word geag ingevolge die Qoreenkoms toege- :

staan te wees;

- (b) beteken ™ ongeskiktheid ” die onvermo# om te werk weens -

siekte of Dbesering, behalwe as dit deur die werknemer se
ele wangedrag veroorsaak is: Met dien verstande dat, -as
die onvermoé& om te werk te wyte is aan 'n ongeluk waar-
voor daar ingevolge die Ongevallewef, 1941, vergoeding
betaalbaar is, sodanige onvermo# geag word -ongeskiktheid
te wees slegs ten opsigte van die tydperk van onyermo#
om te werk waarvoor geen vergoeding weens arbeidsonge-
skiktheid ingevolge genoemde Wet betaalbaar is nie. .

" 9. OPENBARE VAKANSIFDAE EN SONDAE.
- (1) ’n Werkgewer moet aan sy werknemer verlof met volle
betaling op alle wetlike openbare vakansiedae toestaan.

(2) Beialing vir werk op Sondae en openbare vakansiedae.—
Ingeval ‘n werknemer, uitgesonderd 'n los werknemer, gslas of
toegelaat word om op ’'n Sondag of openbare vakansiedag te
-werk, moet hy vir die eerste agt uur werk of minder, betaal word
teen minstens twee keer sy gewone dagloon, en vir alle ure wat
op so 'n dag oor agt uwur gewerk word, teen minstens drie keer
sy gewone uurloon vir elke uur of gedeelte daarvan wat aldus
meer as agt vur gewerk word. :

. (3) Los werknemer—'n Los werknemer wat gelas of toegelaat
word om op ’n Sondag of openbare vakansiedag te werk, moet
vir die eerste agt uur se werk of minder teen minstens twee keer
die loon betaal word waartoe hy vir 'n gewone dag se werk
geregtig sou wees, en daarna, vir die volgende agt uur se ‘werk

of minder, teen minstens drie keer die loon waartoe hy vir 'n

gewone dag se werk gereglig sou wees.

(4) Voorbehoudshepalings.—Die bepalings van dié. klousule is
nie van toepassing op die volgende klasse werknemers nie:-——
(i) Wagte;. . ' :
(ii) bestuurders, onderbestuurders, senior bestuurs-, professio
- 'nele en administratiewe personeel, ‘en voormanne, indien
die werknemers van genoeride klasse 'n gereelde besoldi-
ging van minstens R1,560 per jaar ontvang: Met dien ver-
stande dat enige lewenskostetoelac wat ontvang word wat
meer is as die hoogste skaal wat ingevolge Qorlogsmaatreél
- No. 43 van 1942, soos gewysig, voorgeskryf is, en enige
‘reis- of verblyftoelae wat ontvang word, ni¢ as besoldiging
geag word nie. : ) e

10. OORPAKK-ia_t. EN BESKERMEINDE KLERE,

'n Werkgewer moet alle om_-pakke en/of beskermende kiere
wat hy sy werknemer kan verplig om te dra of wat hy by wet of
regulasie verplig is om te verskaf, gratis verskaf en in goeie
toestand hou. e : b :

i s 11. DIENSSERTIFIKAAT; -

Die werkgewer moet by begindiging van die dienskontrak van
enigeen van sy werknemers, uitgesonderd ’n los werknemer, aan

di¢ werknemer 'n dienssertifikaat uitreik wat onderstaande wys:—-

‘(@) Name van werkgewer en werknemer voluit; = _
" (b bedryf van werknemer ten tyde van diensbegindiging;
_Ac) datums van aanvang en begindiging van diens;
{d) loonskaal ten tyde van diensbeéindiging.

1

(2). An employer may, as a condition precedent to the payment
by him of any amount clairted in terms of this clause by an
employee in respect. of any absence from work for -a period
covering more than three consecutive calendar days, required the
employee-to prodice a certificate signed by a medical practitioner

-confirming the nature and duration of the employee’s incapacity.

(3) Where, during each cycle of twenty-four months of employ-
merni wjrh the same employer, an employee is absent owing to
incapacity for a period in excess of any sick leave accrued at the
time of such incapacity, he shall be entitled to be paid only in
respect of such leave as has so accrued; but his employer shall,
if he has not previously done so, at the expiry of the said cycle
ot employment or on termination of employment before such
expiry pay him in respect of such excess period of absence owing
to incapacity to the extent to which sick leave, accrued at such

expiry or termination, had not been taken.

(4) For the purpose of this clause the " expression—

(@) “employment ™ shall be deemed to include any period or
periods during which an employee is absent— .
(i) on annual leave in terms of clause 7; _
(ii) on the instruction or the request of his employer;
(iii) on sick leave in terms of sub-clause (1)
(iv) with the consent or condonation of his employer:
(v) for any reason not being in breach of the contract
of employment; ,
(vi) undergoing military training;

amounting in the aggregate in any yedr to not more than
ten weeks in respect of items (i), (ii), (iii), (iv) and (v),
plus any military training undergone in. that year, and
any period of employment which an employee has had with
the same employer immediately before the date of the
coming into operation of this Agreement shall for the .
purpose of this clause be deemed to be employment under
. this Agreement, and any sick leave on fullpay granted to
such an employee during such period shall be deerhed to
have been granted under this Agreement;

(2) Payment for Work on Sundays and Public Holidays—Where
ness- or injury other than that caused by an employee's
own miscondnct: Provided that any inability to work
caused by an accident for which compensation is payable
under the Workmen’s Compensation Act, 1941, shall be
deemed to be incapacity only in respect of any period of
inability to work for which no disablement payment. is
payable in terms of that Act.

-9 PuBLic HOLIDAYS AND SUNDAYS. . - g

17 (1)' An employer shall grant to his employee leave on full pay

on all statutory Public Holidays. .

(2) Payment for Work on Sundays and Public Holidays.—Where

an employee, except a casual employee, is called upon or permitted
to work on a Sunday or Public Holiday, ke shall be paid for the
first eight hours of work or less, at a raté of not less than double
his ordinary daily rate of pay; and for all hours worked on any
day in excess of eight hours, at a rate of not less than treble his
ordinary hourly rate of pay for each such hour or part therzof,
so worked in excess of eight hotrs.
(3 Casual Employee—A casual employee who is called upon
or permitted to work on a Sunday or Public Holiday shall be
paid for the first eight hours of work or less, at a rate of not
Iess than double the rate he would be entitled to for an ordinary
day’s work; and thereafter, for the next eight hours of work or
less, at a rate of not less than tréble the rate he would be entitled
to for an ordinary day’s work. .

(4) Savings.—The provisions of this clause shall not apply io
the following classes of employees:— '

(i) Watchmen; :

(if) managers, sub-managers, senior managerial, professional

* and administrative personnel, and foremen, if the employees

. of the said classes are in receipt of regular remuneration
at a tate of not less than R1,560 per annum; provided that
. any cost of living allowance received ‘in excess of the
* highest rate prescribed in terms of War Measure No. 43 of

1942, .as amended, and any subsistence or transport allow-

ances received, shall not be regarded as remuneration,

10. OV'ERJALLS AND. ProTECTIVE -CLOTHING.

An employer shall supply and maintain in good condition and
free of charge, any overalls and/or protective clothing which
he may require his employee to wear or which he is commpelled
by law or regulation to_provide.

, 11. CERTIFICATE OF SERVICE.

Upon termination of employment of an employee, except a
casual employee, an employer shall furnish such employes with
a certificate of service showing— _ :

. (@) full names of employer and employes;

(b) occupation of employee at the time of fermimation of

service; . - a0

(c) dates of commencement and termination. of employment;

(d) rate of pay of employee at the time of terminmation of

CBBEVICE. o Tt e st s aw =

E
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12. DIENSOPSEGGING.
Werkgewer of sy werknemer, vitgesonderd ’n los ‘werk-
nemer, moet minstens een week kennis gee van sy voorneme om
diens te begindig. In die geval van °n weeklikse werknemer en
in die geval van 'n maandelikse werknemer, twee weke, of 'n
werkgewer moet in plaas daarvan— .

(@) in die geval van ’n weeklikse werknemer, minstens  die
weekloon betaal wat die werknemer onmiddeilik voor die
datum van diensbegindiging entvang het,

(b) in die geval van 'n maandelikse werknemer, minstens 2
weke se Joon teen die skaal wat die werknemer onmiddellik
voor die diensbeéindiging ontvang het.

(2) Die kennisgewing hierbo genoem, mag nie saamval met
siekteverlof nie, ook nie met jaarlikse verlof of met 'n tvd waarin
*n werknemer militére opleiding meemaak nie.

(3) In die geval van 'n weeklikse werknemer moet diensopsegging
op of voor die gewone befaaldag van die inrigting gegee word
en in die geval van 'n maandelikse werknemer, op of voor die
iste of die 15de van die maand; met dien verstande dat dit nie
inbreuk op onderstaande maak nie:— '

(i) Die werkgewer of die werknemer se reg om die diens sonder
- diensopsegging te beéindig weens 'n oorsaak wat wetlik
as voldoende en geregverdig crken word:

@ii) 'n skriftelike ooreenkoms' tussen werkgewer en werknemer
wat voorsiening maak vir 'n tydperk van kennisgewing van
gelyke duur vir albei partye en vir *n langer tyd as wat

in hierdie artikel bepaal word.

(4) As 'n ooreenkoms ingevolge die bepalings van die tweede
gii)' voorbehoud van subklousule (3) gesluit is, moet die besoldiging
in plaas van kennisgewing in verhouding wees tot die tydperk
van kennisgewing waaroor ooreengekom is.

() ’n

13. GETALSVERHOUDING.

(1) Geen werkgewer mag enige ander werknemer as 'n gekwalifi-
seerde No. 3-werknemer in diens hé sonder om minstens cen
werknemer in diens te hé teen die besoldiging voorgeskryf vir n
gekwalifiseerde No. 3-werknemer nie.

(2) Vir elke werknemer in diens teen die besoldiging voorgeskr
vir 'n gekwalifiseerde No. 3-werknemer in enige enkele bedryis-
inrigting, moet 'n werkgewer hoogstens drie bykomende werk-
nemers in enige ander kategorie in diens hé. .

(3) Vir die toepassing van subklousule (2) van hierdie klousule
moet, in gevalle waar daar 'n aantal voltydse werkende vennote,
direkteure of bestuurders in enige enkele bedryfsinrigting is, slegs
een van hulle gereken word as die ekwivalent van ’n werknemer
wat die besoldiging ontvang wat vir 'n gekwalifiseerde No. 3-
werknemer voorgeskryf word.

_ 14. VERTONING VAN OOREENKOMS.
_Elke werkgewer moet 'n_leesbare cksemplaar van die QOoreen-

koms op 'n opvallende plek.in sy inrigting vertoon e vertoon
hou en dit moet maklik vir sy werknemers bekombaar wees.

15. VRYSTELLINGS. .

(1) Die Raad kan vrystelling van enige bepaling van die Qoreen-
koms op grond van ho€ ouderdom of liggaamlike swakheid of
enige ander goeie en voldoende rede aan of ten opsigte van enige
persoon van die bepalings van die Ooreenkoms verleen; met dien
verstande dat geen vrystelling van klousule 6 (7) (b) (i) en (ii)
hiervan verleed mag word nie, uitgesonderd vir die doel om
vroulike werknemers toe te laat om werk te verrig wat deur 'n
noodtoestand genoodsaak word of wat nodig is om te voorkom
dat grondstowwe waarmee gewerk word en wat vinnig ontbind,
verlore gaan.

(2) Die Raad moet ten opsigte van enige persoon aan wie
vrystelling van die bepalings van hierdie Qoreenkoms verleen
word, die voorwaardes waarop die vrystelling verleen word en.
die tydgerk waarvoor die vrystelling geldig is, bepaal; met dien
verstande dat die Raad na goeddunke en nadat een week vooraf
aan die betrokke persoon skriftelik kennis gegee is, 'n vrystelling-
sertifikaat kan herroep, of die tydperk waarvoor vrystelling verleen
is, verstreke is of nie.. ' _

_(3).Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ooreenkomstig die bepalings van hierdie klousule
verleen word, 'n sertifikaat deur hom geteken, uitreik waarin
vermeld word— _

. (a)-die naam van die betrokke persoon voluit;

(b) die bepalings van die QOoreenkoms waarvan vrystelling ver-

leen word; en :

(¢) die voorwaardes vasgestel ingevolge subklousule (2) van

hierdie klousule waarop vrystelling verleen word; en

(d) die tydperk waarvoor die vrystelling geldig is.

(4) Die Sekretaris van die Raad moet—

(a) 'n kopie bewaar van elke ‘sertifikaat wat uitgereik word;

(b) ingeval vrystelling aan 'n werknemer verleen word, 'n afskrif

. van die sertifikaat aan die betrokke werkgewer stuur.

(5) Elke werkgewer en werknemer moet die bepalings van elke
vrystellingsertifikaat kragtens hierdie klousule nakom. )

... 16. UITVOERING VAN OOREENKOMS. -

(1) Die Raad is die liggaam wat verantwoordelik is vir die
uitvoering van die Ooreenkoms en kan, ter leiding van die werk-
pewers en werknemers, meningsui
die bepalings daarvan in stryd is nie. )

(2) Geskille wat it die vertolking van die bepalings van die
Ooreenkois kan voortvloei, moet na die Raad verwys word.

tsprake uitvaardiy wat nie met |

- 12. NoTICE.

- (1) An employer or his employee, other than a casual employee,
shall give not less than one week’s notice of his intention of
termination of employment in the case of a weekly employee, and
in the. case of a monthly employee two weeks’ notice or an

employer shall pay in lieu thereof— . ;

(@) in the case of a weekly employee not less than the weekly
wage which the employee was receiving immediately before
the date of such termination;

(b) in the case of a monthly employee. not less than two weeks’
pay at the rate the employee was receiving immediately
prior to such termination.

_(2) The notice referred to above shall not run concurrently with
sick leave, annual leave nor when an employee is undergoing
military training.

(3) Notice of termination of employment shall be given in the

‘case of a weekly employee not later than the usual pay-day of

the establishment, and in the case of a monthly employee, not
later than on the Ist or 15th of the month; provided tsfxat’ this

| shall not effect—

() the right of an employer or employee to terminate a

contract of employment without notice for any cause
. deemed in law as sufficient and justified;

(i) any written agreement between employer and employes
which provides for a period of. notice of equal duration
on both sides and for a longer period than specified in
this section.

(4) When an a_greeme:it has been entered into in terms of the
second (ii) proviso to sub-clause (3), the payment in lieu of
notice shall’ be proportionate to the period of notice agreed
upon. ‘ $

13. RaTIO! _

(1) No employer may employ any employee other than a No.
3 qualified employee without employing at least one employee at
the remuneration prescribed for a No. 3 qualified employee.

(2) For each employee employed at the remuneration rescribed
for a No. 3 qualified employee in any one establishment an
employer shall employ not more than three additional employees
in any other category.

(3) For the purposes of sub-clause (2) of this clause, where in
any one establishment there are a number of full-time working
partners, directors or managers only one of these shall be
reckoned as the equivalent of an employee receiving the
remuneration prescribed for as a No. 3 qualified employee.

. 14. EXHIBITION OF AGREEMENT.
‘Every employer shall affix and exhibit a legibly copy of this
Agréement in a conspicuous place in his establishment, and it
shall ‘be made readily accessible to any of his employees.

15. EXEMPTIONS. :

(1) The Council may, on account of old age or infirmity or
for any other good or sufficient cause grant to or in respect of
any person, exemption from any of the provisions of this Agree-
ment; provided that no exemption shall be granted from clause
6 () (b) () and (ii) hereof except for the purpose of allowing
female employees to perform work which may be necessitated by
an emergency or which is necessary to prevent the loss of raw
materials in the course of treatment, which are subject to rapid
deterioration.

(2) The Council shall fix in respect of any person granted
exemption from any of the provisions of this Agreement, the
conditions subject to which such exemption is granted and the
period during which such exemption shall operate; rovided that
the Council may, if it deems fit, after one week’s noticz in
writing has been given to the person concerned, withdraw any
licence of exemption, whether or not the period for which
exemption was granted has expired. . :

(3) The Secretary of the Council shall issue to every persen
granted exemption in accordance with the provisions of this
clause a licence signed by him setting out—

(@) full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

granted;

(¢) the conditions fixed in accordance with the provisions of
sub-clause (2) of this clause, subject to which such exemp-
tion is granted; and

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

{a) retain a copy of each licence issued; and
(#) where an exemption is granted to an employee, forwarc
a copy of the licence of exemption to the employe:
concerned. -
(5) Every employer and employee shall observe the provision:
of any licence of exemption in terms of this clause.

16. ADMINISTRATION OF AGREEMENT.

(1) The Council shall be the body responsible for the aciminis
{ration of this Agreement and may issue €xpressions of opiniot
not inconsistent with the provisions thereof for the guidance o
employers and employees. . :

(2) Any dispute ‘which may arise regarding the interpretatio
of any of the provisions.of this Agreement shall be referred L
th.e Couﬂdl_o,- S STV S .,
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17. R.\msmNDsa

In die Raad se fondse, wat by die: Raad berus en deur hom |

beheer word, word op ondergemelde wyse voorsien:—

Op die eerste betaaldag ‘nadat die QOoreenkoms in werkmg
tree, en op elke betaaldag daarna, moet ‘die- bedrag van vyt
sent (5¢) per week deur elke werkgewer afgetrek word van
'die. loon -van elkeen- van sy werknemers vir wie minimum
lone in die Ooreenkoms voorgeskryf word:

Die totale bedrag aldus afgetrek, tesame met" n gelyke
bedrag wat deur die werkgewer" bygedra moset word, moet
deur laasgenoemde aan die Sekretatis van die Raad, Posbus
9478, Johannesburg, gestuur -word, en wel binne een week
van die damm waarop die aftrekkmgs verskuldig geword het,
tesame met 'n staat wat die volgencle aantoon:—

(@) Naam en adres van werkgewer;

(b) tydperk waarop die bedrag betrekking het; .

(c) d(l]c getal werknemers gedurende daaldle tydperk in

. diens; -
(d} die totale bedrag van die werknemers Vit d;e bctlokke
tydperk afgetrek; :

(e) die bedrag van die werkgewer se bydrae hlerloe, .
il tolale bedrag.
a 18. AGENTE

Die Raad: -moet een of -meer aangewese persone aanstel..as
agente gm' te help om uitvpering te gee. aan die- bepalings van
die Oareenkoms en -dit-is die plig van elke werkgewer en elke
werknemer om sulke agente toec te laat om die ondersoek. in te
stel en die bocke en/of dokumente na te gaan en om die persone
te ondervra wat vir hierdie doel nodig Kan wees. 7

19, GER!EW‘E VIR WERKNEMERS : RAADSVERGA—DERINGS

’n Werknemer wat skriftelik versoek is om 'n raadsvergadering
by te woon, moet die nodige geleentheid deur sy werkgewer gegee
word oni dit te doen, en- geen ‘aftrekking hoegenaamd mag deur
sy werkgewer op grond hiervan Van sy besoldrgmg gedoen wOrd
nie, %

- 20. AFTREKKNGS TEN OPSIGTE VAN VAKVERENIG!NG Cu

Elke wetkgewer moet op die eerste: betaaldag van elke ‘maand’ |: =

die” bedrag ‘van sy werknemer aftrek wat die werknemer aan
ledegeld van die vakvereniging moet. betaal, as hy °n lid daarvan
is; en-die werkgewer moet die bedrag op: of -voor die-7de van die
maand. wat op die aftrekking volg, aan die sekretaris van die

vakvereniging stuur, Posbus 1915; Johannesburg.- Van tyd tot-tyd-
moet die- ledegeldtanef deur die sekretaris van die vakveremgmg-_

aan die betrokke werknemers meeg:deel .word.-

21. REGISTRASIE VAN WERKNEMERS.

(1) Elke werkgewer in die bedryf moet by die, Raad. binpe een
maand. na_die publlkame van -die :Qoreenkormns gereg:streeq word,
en elke nuwe firma binng een maand na die aanvang van wcrk-
saamhede in die bedryf.

(2) Elke werkgewer wat ‘iri’ subklousule (1) van hierdie klousule
genoem word, moet, wanneer- hy aansoek om registrasie doen,
onderstaande besonderhede verstrek ;—- - T

(a) Naam of name voluit van eienaar(s) ot' vennoot (vennote}'

-of direkteur(e);

(b) adres van werkperseel; X

(c) % etal werknemers in diens tydens aansoek; en moet
i

nne twee weke aan die Raad kennis gee van emge Wym--. :

ging met betrekking tot (a) en (b) hierbo.

22. AANSPORINGSLOONWERK.

(1) Behondens die bepalmgs van klousule 5 (5) moet ’n werk-
gewer aan sy werknemer wat op aanspormgswerk in dlens is,

besoldiging betaal teen die skaal waaroor ooreengekom: is tussen.

werkgewer en werknemer; met dien verstande dat, ongeag die
hoeveelheid of omvang van gedane werk, dle werkgewcr die
werknemer minstens die volgende moet betaal 1=

(@) In die geval van 'n werknemer, mtgesonderd n los werk-
. nemer, ten opsigte van elke week waarin werk -op die
aansporingskaal verrig word, die weekloon voorgeslryf in
klousule 4 (1) gelees met klousule 6 (8), vir 'n werknemer
van sy klas;

(b) in die geva.l van ‘n los werknemer, ten op51gte van elke da

. waarop werk op die aansporingsloonbasis verri
guasloon voorgeskryf in klousule 4 (5) gelees met ilousule
it

(2) 'n Werkgewer moet 'n staat van die aansponngsloonskaal
genoem in subklousule (1), op 'n opvallende plek 'in sy inrigting
vertoon en vertoon hou.

(3) 'n Werkgewer of 'n werknemer wat enige ooreenkoms ten
opsigte “van aansporingsloonwerk 'wil kanselleer of oor- enige
wysiging van enige ooreenkoms ten opsigle van aansporingsloon-
werk wil .onderhandel, moet minstens een week skriftelik kennis
van sodanige voorneme gee,

Namens: die partye’ by die Nywerheidsraad vir dle Foto--

1fwelkmg§bedryf op hede die ZOSIe dag van September 1962 in
Tohannesburg onderteken. _
1. GoobgolLL,

Gemagtig namens die South African Photo
Funshmg Employers’ Association.

' L. C. ScHEEPERS,
Gemagtig namens die Photog‘raphlc
Employees Association.

© W. A. DAVIDSON;

Sekretaris van die Raadi:<ir o0 k

ment.
‘employee - to permit such agents. to institute .or make, suc

' from his rennmeralmn by an employer on this score.

.employeesconceined: from time:to tu:n

notice of such intention.

= PR i o —ae b Mple e o

17 COUNCIL FUNDs

The funds of the Councll which shall. be vested in. and
administered by the Counml shall be pm\uded in’ the followmg.:
manner : —

On the first pay- day after this Agreemcnt comes mto
_force, and on each pay-day thereafter, a sum of five cents-
- {5¢) per week shall be deducted by each employer from the

wage of each of his employees for whom minimum rates of
pay are prescribed in this Agreement.

The total amount sbo deducted, together with an equal
ameunt which shall be contributed by ‘the - employer; shail
be forwarded by the latter to the Secretary of the Council,
P.O. Box 9478, Johannesburg, and that to be done w:thln
one week from the date on which the. deductlons fell due,
together with a statement showing— ;

(2) name and addiess of emiployer;
(b) period in respect of which the -amount relates,
" (¢) the number of employees engaged during that nod
(d) the total amount deducted from'the- employees Fer the
period ‘in question; ¥
- (e} the amount of the- employers conlrlbution hersof
+, (f) total amount. : ¢

it
i i

._)-.J. o f.- (R ST

18, AGENTS‘ s |

The Councﬂ shal] appomt one or .more spemﬁed %ersons as
agents to assist it in gme effect tothe provisions of this: Agree-
And it shall be the duty.of every. employer and ever

enquiries and to examine such books .and/or documents. and to
interrogate such persons. as may be necessary for this purpose. .

19. FACILITIES TO EMPLOYEES: ‘CounciL” MEETING. "
An employee who has béer requested, in writing, to attend

-any - Council -Meetings, shall be . given. due. facilities by his

employer to do so, and no deductions whatsoever shall be made

<. «. .. 20, TraDE Union, DEDUCHONS

Every employer shall deduct from the wages of' his employee
on-the first" pay-day ‘of ‘each month the amount that such
employee has to pay as subscription' to:the Trade Union, if he
is'a-member: of such Union; . and the employer. shall forward
the said sum to :the Secretary of the Union, P.O. Box 1915,
Johannesburg, not later than the 7th of the month following,
the deduction. - The subscription s*‘ate.--.sgall besnohﬁed 1o ‘the

Union. ) e
21. REuisrRumN OF E\»!P‘.LCIYERS
A1) Every employer in the trgd hall reg1ste=r mth the Counml

_w1th1n one. month of the publication” of this. ‘Agreement, ‘and

every new firm. within' one month"of commencemem of work mj

‘the trade.

(2) Every employer referred to in sub-clause (1) of this clause

“shall at the time of applymg for reglstratlon furmsh the. followmg
: parnculars el

{a) Full nam&(s) of owner(s) or partne:{s) or dlrector(s)

(b) Address ‘where work is.being carried on.. :

'(c) Number of employees engaged at -the time of. apphcaﬁon.

(d) Notify the Council within two’weeks of any changes in
‘connection ’ Wlth (a) a.nd (b) above -

22. INCENTIVE RATES. Womc,
(1) Subject to the provisions contained in clause 5 (5); an

: employér shall pay to “his employee who is. engaged on mcentwe

rates work, remuneration at a rate-agreed to between employer .
and’ employee, provided ' that, irrespective of :the quantity -on

*|- output of the work done, the employer shall pay to the employea

not less than— ;

(@) .in the case of an employee, other than a casual employee,
in respect of each week during which work is performed
on the incentive rates basis, the weekly wage prescribed
.in clause 4 (1), read, wi‘th clause 6 (8) for an- employea

" of his class;’ o

(b) in the case of a casual employee, in respect - of each day
on which work is performed on the incentive rates basis,
. the wage prescribed in clause 4 (5) read with clause 6 (8).

(2} ‘An employer shall cause to be d:sp!ayed and maintained

in a conspicuous position in his establishment,”a schedule of
the incentive rates work scale of pay referred to in sub-clause (1).
(3) An employer or an employee who intends to cancel or to
negotiate for any alterahon of any agreement in respect of
incentive rates work, shall give not less than one week’s wntten
L3
Signed at Johannesburg -on behalf of the parhes to the
Industrial Council for the Photo Flnlshlng Trade thls 20th day of
September, 1962. .
1. Goopgol
Authonsed on behalf of the South Afrlcan
Photo Fu:u,sh:ng Employers’ Assoc:atlon

L. C. SCHEEPERS,
Authonsed on behalf of the Photogmphle
Employees’ Assoclatlon. -

o WL UDmmsoN.
Sec;retar;} of. ‘the
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No. 1306.] " [23 Augustus 1963. | No. 1306 7 [23 August 1963.

" WET OP FABRIEKE, MAS/INERIEEN | FACTORIES, MACHINERY AND BUILDING WORK

PBOUWERK, 1941 . . | . ACLI%L :
FOTOAFWERKINGSBEDRYF. - | PHOTO, FINISHING TRADE.

Ek, ALFRED ERNesT TroLup, Minister van Arbeid,
verklaar hierby kragtens subartikel (1) van artikel twee-
en-twintig van die Wet op Fabrieke, Masjineri¢ ea Bou-
werk, 1941, soos gewysig, dat die bepalings van die
Ooreenkoms en kennisgewing in verband met die Foto-
afwerkingsbedryf, gepubliseer by Goewermentskennis-
gewing No. 1305 van 23 Augustus 1963, oor die algemeen
vir persone wie se werkure en beloning ten opsigte van
oortyd, openbare feesdae en werk op Sondae en openbare
feesdae’ daarby gercél word, nie minder gunstig is nie as

1, ALrreD ErRNgsT TRoLLIP, Minister of Labour, hereby
in terms of sub-section. (1) of section twenty-two of the
Factories, Machinery and Building Work Act, 1941, as
amended, declare the provisions of the Agreement and
notice relating to the Photo Finishing Trade, published
under Government Notice No. 1305 of the 23rd August,
1963, to be, on the whole, not less favourable to the
‘persons whose hours of work and remuneration in respect
of overtime, public holidays and work on Sundays and

di ooreenstemmende bepalings van genocmde Wet. public holidays are rcgulated thereby, than the relative

provisions of the said Act.-
A. E. TROLLIP, : A. E. TROLLIP,
Minister van Arbeid. ' Minister of Labour.

MAANDBULLETIN VAN STATISTIEK

" Uitgereik deur die Buro vir Statistiek, Pretoria

Behels 'n omvattende dekking van lopende
statistiese inligting oor ‘n groot verskeidenheid
van ekonomiese en maatskaplike onderwerpe.
Elke uitgawe bevat meer as 100 statistiese tabelle

asook statistiese bylaes

IJ rvs Republick van Suid-Afrika 60c per eksemplaar (R6.00 per joar) e,
y Buiteland - =5 -~ - - - 75 per eksemplaar (R7.50 per jaar)

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

MONTHLY BULLETIN OF STATISTICS

Issued by the Bureau. 'of Statistics, Pretoria

Contains a comprehensive coverage of current

statistical information on a great variety of

economic and social subjects. Each issue contains

more than 100 statistical tables as well as
B * statistical annexures |

L]

Pri l'. g Republic of South Africa ™ - 60c per copy (RG.00 per year)
Overseas - == < - - - - == 75 por copy (R1.50 per year)
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| """Maczk gebruz_k van d1e potrs:

Posspaarbank'

WClt

’n staafswaarborg, strenge gehelmhoudmg
CCocen oongeéwenaarde fasuhfelte in verband
met inlaes en opvragmg_s verskaf.

R ren’rekoers op .inlaes. in gewone rekemngs N

is- 23% per |aar

i .:.Op bedrae wat in Spaarbankserhftkai‘e belé
3 word :s dle renfe 4°Io per jaar.

| -_.-R20 000 kan in Spaarbankserhﬂkaie belé wol'd

Rt o

Use z‘be_- |

Post .ﬁldé Savmgs Bcnk

whwh provxdes

' sfate securlty, strict secrecy and unrwalled
facﬂmes for deposnis and wrthdrawals

Depos:fs in ordmary accounts earn :nterest at
;.,% per annum.

Amounts mvesfed in Savmgs Bank Cerhfscates

- earn mteresi' at 4°, per ‘annum.

" R20, 000 may be mvesi'ed |n Savmgs Bank Cer— |

' tlflcates

~OPEN AN AccovNT “TODAY!
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Statistiese publikasies uitgerek deur die BURO
VIR STATISTIEK is veral van baie groot-belang vir
Vervaardigers, Handelaars en Sakemanne

Hierdie publikasies sluit die volgende in:— _

. I. Die Offisiele Jaarboek van die Republiek van Suid-Afrika is 'n samevatting

van inligting oor feitlik enige onderwerp van openbare belang.
2. "n Statistiese Jaarboek sal vanaf 1964 verskyn.

| 3. Die Maandbulletin van Statistiek dek lopende statistiese inligting .oor 'n

” groot verskeidenheid ekonomiese en maatskaplike onderwerpe. Elke
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die
prys is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75c per

. eksemplaar. (R7.50 per jaar.)

;i 4. Bloubocke. Hierdie amptelike verslae word van tyd tot tyd uitgegee en

———

T e e

dek baie onderwerpe. Die statistieke wat in hierdie verslae voorkom is

volledig en finaal. .2 -

5. Spesiale Verslae verskyn in afgerolde vorm en dek 'n groot verskeidenheid
onderwerpé van ekonomies en maatskaplike belang.

6. Verskeie ander verslae en memoranda is beskikbaar.

WORD NOU ‘N INTEKENAAR OP DIE MAANDBULLETIN! ’
-en bestel die Buro se publikasies.

Pryse en publikasies is verkrygbaar van die STAATSDRUKKER,- Pretoria of
' - Kaapstad.

’ Doen aansoek by die BURC VIR STATISTIEK, Pretoria, vir volle besonderhede
: en die jongste publikasielys.

OF STATISTICS are of immense interest espacially to
Manufacturers, Merchants and Businessmen

These publications include the following :— o
I. The Official Year Book of the Republic of South Africa is a compendium con-
taining information on practically any subject which is of public interest.
2. Astatistical Year Book will appear as from 1964, -

3. The Monthly Bulletin of Statistics covers current statistical information on a
great variety of economic and social subjects. Each issue contains more
than 100 statistical tables as well as statistical annexures. The price is
60c per copy or R6.00 per annum post free.. Overseas 75c per copy.
(R7.50 per annum.) - -

. Blue Books: These official reports are issued periodically in printed form
and cover many subjects. The statistics published in these reports are

complete and final. -

5. Special Reports appear in roneoed form and cover a great variety of subjects
of economic and social interest. :

6. Several other reports and memoranda are available.

'BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW!

and order the Bureau’s publications.

Prices and pubﬁcations are obtainable from the GOVERNMENT FPRINTER,
Pretoria and Cape Town.

Apply to the BUREAU OF STATISTICS, Pretoria, for full particulars and the latest
i - list of publications. _ '

" Die Staatsdrukker, Pretoria. o The Government Printer, Pretoria.
" . . ' _ 1—583



