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ENT VAN ARBEID.

—

DEPARTEM

[23 Augustus 1963,

WET OP NYWERHEIDSVERSOENING, 1956.

—

YSTER-, STAAL-, INGENIEURS- EN
METALLURGIESE NYWERHEID.

" YSKOROOREENKOMS. |

Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLioeN, Adjunk-minister van Arbeid, hierby—

(@)

()

@

kragtens paragraaf (@) van subartikel (1) van artikel
agt-en-veertig van die Wet op Nywerh¢idsver-
soening, 1956, soos gewysig, dat al die bepalings.

van die Ooreenkoms wat in die Bylae hiervan ver- |
skyn en op die Yster-, Staal-, Ingenicurs- en Metal- }
Jurgiese Nywerheid betrekking het, vanaf die tweede.

Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 19 Mei

1965 eindig, bindend is vir die werkgewersorgani- |

sasie en die vakverenigings wat genoemde Ooreen-
koms aangegaan het en vir die Suid-Afrikaanse
Yster en Staal Industrigle Korporasie, Beperk, ’'n
lid 'van daardie organisasie, en sy werknemers wat
lede van daardie vakverenigings is;

kragtené paragraaf (b) van subartikel (1) van artikel

agt-en-veertig van. genoemde Wet dat die bepalings |
van genoemde Ooreenkoms, uitgesonderd dié ver--

vat in artikels 1 (1), 2. 6 (3) (c), 22 en 25 van Deel
I, vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 19 Mei 1965 eindig, bindend is vir alle
ander werkgewers en werknemers as di¢ genoem in
paragraaf (@) van hierdie = Kkennisgewing, wat
betrokke is by of in diens is in genoemde Nywer-
heid in die gebiede geokkupeer deur die Suid-
Afrikaanse Yster en Staal Industriéle Korporasie,
Beperk, in die landdrosdistrikte Pretoria en Van-
derbijlpark: en '

kragtens'lﬁaragraaf (a) van subartikel (3} van artikel

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié ver-
vat in klousules 1 (1), 2,.6, 22 en 25 van Deel I,

- vanaf die tweede Maandag na die datum . van

A—4225032

publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 19 Mei 1965 eindig, in dic gebiede
geokkupeer deur die Suid-Afrikaanse Yster en
Staal Industritle Korporasie, Beperk, in die land-
drosdistrikte Pretoria en Vanderbijlpark, mutatis
mutandis bindend is vir alle Naturelle.in diens in
genoemde Nywerheid: by dié werkgewers vir wie
enigeen van genoemde bepalings ten opsigte van

.

No. 1307.]

DEPARTMENT OF LABOUR.

[23 August 1963.

INDUSTRIAL CONCILIATION ACT, 1956.

On -

IRON, STEEL, ENGINEERING AND -
METALLURGICAL INDUSTRY.

| ISCOR AGREEMENT.
behalf of the -

Minister of Labour, I, Marais

ViLioeN, Deputy-Minister of Labour, hereby—

; @i

n terms of paragraph (@) of sub-section (1) of seb-_
tion forty-eight of the Industrial Conciliation Act,
1956, as amended, declare that ‘all the provisions

. of the Agreement which appears in the Schedule

hereto and which relates to the Iron, Steel,
Engineering and Metallurgical Industry shall be
binding from the second Monday after the date of
publication of this notice and for the period ending

.the 19th May, 1965, upon the employers’ organisa-
* tion and the trade unions which entered into the

said Agreement and upon the South African Iron
and Steel Industrial Corporation, Limited, a
member of that organisation, and its employees who
are members of those unions;

(b) in terms of paragraph (b) of sub-section (1) of sec-

tion forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in sections 1 (1), 2. 6 (3) (c). 22 and 25

. of Part I, shall be binding from the second Monday

after the date of publication of this notice and for
the period ending the 19th May, 1965, upon all
employers and employees other than those referred
to in paragraph (a) of this notice, who are engaged
or employed in the said Industry in the areas

“occupied by the South African Iron and Steel
* Industrial Corporation, Limited, in the Magisterial

(©i

Districts of Pretoria and Vanderbijlpark; and

n terms. of paragraph (@) of sub-section (3) of sec-
tion forty-eight of the said Act, declare that in the
areas occupied by the South African Iron and Steel
Industrial Corporation, Limited, in the Magisterial
Districts of Pretoria and Vanderbijlpark and from
the second Monday after the date of publication of
this notice and for the period ending the 19th May,
1965, the provisions of the said Agreement,
-excluding those contained in sections 1 (1), 2, 6, 22
and 25 of Part I, shall mutatis mutandis be binding
upon all Natives employed in the said Industry by

‘the employers upon whom any of the said pro-

werknemers bindend ‘is en vir daardie werkgewers -| '
_ten opsigte van Naturelle in hul diens.

M. VILJOEN,
'Adjunk-minister van Arbeid.

visions are binding in respect of employees and upon
those employers in respect of Natives in their

-~ employ. :

M. VILJOEN,
Deputy-Minister of Labour.
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BYLAE.

NASIONALE NYWERHEIDSRAAD -VIR DIE YSTER-,
S'TE ASL-, INGENIEURS- EN METALLURGIESE NYWER-
HEID, ' :

OOREENKOMS
ingevolge die bepalings 'van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die )
Iron and Steel Producers’ Association of South Afric

(hieronder die , werkgewer” of die ,, werkgewersorganisasie
genoem), aan die een kant, en die !

Amalgamated Engineering Union of South Africa;
Amalgamateéd Society of Woodworkers of South Africa;
Iron Moulders’ Society of South Africa; d

S.A. Boilermakers, Iron and Steel Workers’, Shipbuilders’
and Welders® Society;

S.A. Electrical Workers” Association;
S.A. Engine Drivers’ and Firemens’ Asgociation; .
S.A. Yster- en Staalbedryfsvereniging

(hieronder die ,, werknemers” of die ,, vakverenigings” genocem),
aan die ander kant,

wat die partye is by dic Nasionale Nywerheidsraad vir die Yster-,
Staal-, Ingenieurs- en Metallurgiese Nywerheid. .

DEEL I

1. TOEPASSINGSBESTEK VAN (QOREENKOMS.

(1) Die bepalings van hi¢rdie Qoreenkoms moet nagekom word
in die ondernemings van die Suid-Afrikaanse Yster en Staal
Industriéle Korporasie, Beperk, by Pretoria en Vanderbijlpark,
deur die werkgewersorganisasie en die vakverenigings wat genoem-
de QOoreenkoms aangegaan het en deur die werkgewer en werk-
nemers wat lede van daardie organisasie of daardie vakverenigings
is.

(2) Ondanks die bepalings van subartikel (1) is die bepalings
van hierdie Qoreenkoms van toepassing op— :

(@) vakleerlinge slegs in die mate waarin dit nie met die
bepalings van die Wet op Vakleerlinge, 1944, soos gewysig,
of met 'm kontrak wat daarkragtens aangegaan of voor-
waardes wat daarkragtens vasgestel is, onbestaanbaar is
nie; en

(b) kwekelinge kragtens die Wet op Opleiding van Ambags-
manne, 1951, siegs vir sover dit nie met die bepalings van
daardie Wet of met voorwaardes wat daarkragtens vas-
gestel is, onbestaanbaar is nie.

(3).Vir die toepassing van hierdie Goreenkoms word die week-
loon van vakleerlinge soos voorgeskryf kragtens die Wet op
Vakleerlinge (Wet No. 37 van 1944, soos gewysig) en die lewens-
kostetoelaes betaalbaar ingevolge die bepalings van Oorlogsmaat-
reél No. 43 van 1942 en voortgesit by die Wysigingswet vir die
Voortsetting van Oorlogsmaatregls (Wet No. 66 van 1962), geag
die weekloon te wees en is die uurloon die weekloon, bereken
soos hierbo, gedeel deur die getal gewone werkure wat in die
bedryfsinrigting gewérk word.

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Die bepalings van hierdie Ooreenkoms free in werking op dié
datum wat die Minister van Arbeid kragtens artikel agt-en-veertig
van die Wet mag bepaal en bly van krag en hef dieselfde geldig-
heidstermyn as die ooreenkomste van die ander Groepe van die
Yster-, Staal-, Ingenieurs- en Metallurgicse Nywerheid sodat dit
gelyktydig daarmee sal verstryk. 3

3. WoORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Qorcenkoms gebesig en in
dic Wet op Nywerheidsvemoening, 1956, omskryf word, het die-
selfde betekenis as in daardie Wet, en waar daar van 'n Wet
melding gemaak word, word ook alle wysigings van so n Wet
I];edcel, voorts, tensy dit onbestaanbaar met die samehang is,

eteken—

» Wet ™ die Wet op Nywerheidsversoening, 1956, soos gewysig;

,, vakleerling” 'n werknemer in diens kragtens 'n skriftelike
leerlingskontrak wat deur die Raad erken word, of 'n leer-
lingskontrak geregistreer ingevolge die Wet op Vakleerlinge,
1944, soos gewysig, en omvat dit ook ’n minderjarige wat
ingevolge die Wet op Vakleerlinge op proef in diens is;

, Raad” die Nasionale Nywerheidsraad vir die Yster-, Staal-,
Ingenicurs- en Metallurgiese Nywerheid;

,, werknemer ” ’'n werknemer wie se loon in hierdie Ooreen-
koms ingelys is of 'm werknémer in diens kragtens ’n vry-
stelling van hierdie Qoreenkoms of op voorwaardes deur die
Raad vasgestel, of 'n vakleerling; -

,, uurloon ” (behalwe soos anders bepaal in klousule 12 van

" Deel I van hierdie Ooreenkoms) die loon per uur wat vir |

die klas werk in die Ooreenkoms ingelys is en wat gekonso-
lideer is met die lewenskostefoelae betaalbaar ingevolge
Goewermentskennisgewing No. 390 van 3 Maart 1961, of die
werklike loon per uur van die wesdmemer, naamlik die loon
wat die hoogste is; -

2 )

~context—

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL FOR THE IRON,
STEEL, ENGINEERING AND METALLURGICAL
INDUSTRY. -

-

AGREEMENT
in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the :
Iron and Steel Producers’ Association of South Africa

(hereinafter referred to as the “employer™ or “the employer’s
organisation ”), of the one part, and the i

Amalgamated Engincering Union of South Africa;
Amalgamated Society of Woodworkers of South Africa;
Iron Moulders® Society of South Africa;

S.A. Boilermakers, Iron and Steel Workers®, Shipbuilders’ and
© Welders’ Society; 4

S.A. Electrical Workers' Association;
S.A. Engine Drivers’ and Firemen's Association;
S.A. Yster- en Staalbedryfsvereniging;

(hereinafter referred to as the “employees™ or the *trade
unions ), of the other part,

being parties to the National Industrial Council for the Irom,
Steel, Engineering and _Metallurgiéal Industry.

PART L

1. SCOPE OF APPLICATION OF AGREEMENT,

(1) The terms of this Agreement shall be observed in the under-
takings of the South African Iron and Steel Industrial Corpora-
tion, Limited, at Pretoria and Vanderbijlpark by the employer’s
organisation and the trade unions which entered the said Agree-
ment and by the employer and employees who are members of
that organisation or of those trade unions.

(2) .Not\'vithslandihg the provisions of sub-section (1) the terms

- of this Agreement shall apply to—

(@) apprentices only to the extent to which they are not incon-
- sistent with the provisions of the Apprenticeship Act, 1944,
as amended, or any contract entered into or any conditions
fixed thereunder; and
(b) traineces under the Training of Artisans Act, 1951, only in
so far as they are not inconsistent with the provisions of
that Act or any conditions fixed thereunder.

(3) For purposes of this Agreement the weekly wage rate of
apprentices prescribed under the Apprenticeship Act (Act No.
37 of 1944, as amended), and cost of living allowance payable in
accordance with the provisions of War Measure No. 43 of 1942
as continued by the War Measures Continuation Amendment Act
(Act No. 66 of 1962), shall be taken to be the weekly wage, and
the “ hourly rate® shall be the weekly wage calculated as above
divided by the number of ordinary hours worked in the establish+
ment.

2. PERIOD OF APPLICATION OF AGREEMENT,

The terms of this Agreement,shall come into operation on such
date as may be fixed by the Minister of Labour in terms of
section forty-eight of the Act, and shall remain in force and run

concurrently with the Agreements of the other Groups of the

Iron, Steel, Engincering and Metallurgical Industry, so as tc
expire simultaneously therewith.

3. DEFINITIONS.

Any expressions used in this Agreement which are defired ir
the Industrial Conciliation Act, 1956, shall have the same mean
ing as in that Act, and any reference to an Act shall include any
amendments to such Act; further, unless inconsistent with the

“ Act® means {he Industrial Conciliation Act, 1956, as amended.:

“ apprentice” means an employee serving under a written con
tract of apprenticeship recognised by the Council, or a con
tract of apprenticeship registered under the Apprenticeshif
Act, 1944, as amended, and includes a minor employed unde:
probation in terms of the said Apprenticeship Act;

“ Council ” means the National Industrial Council for thz Iron
Steel, Engineering and Metallurgical Industry; :

“employee ” means an employee whose rate of pay is schedulec

" in this Agreement or an employee employed under exemptiot
from this Agreement or under conditions determined by thi
Council or an apprentice;

“ hourly rate” means (except as otherwise provided in section
12 of Part 1 of this Agreement) the rate per hour for th
class of work scheduled in this Agreement into which i
consolidated the cost of living allowance payable unde
Government Motice No. 390 of the 3rd March, 1961, o
whichever is the greater, the actual rate per hour of th

- -employee; :
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» gewone uurloon ” die uurloon vir gewone tyd;

. Yster-, Staal-, - Ingenieurs- 'en Metallurgiese Nywerheid”
(behoudens die bepalings van die Afbakeningsvasstelling
gepubliseer by -Goewermentskennisgewing No. R. 1971 van
30 November 1962) die nywerheid wat te doen het met die
produksie van yster en/of staal enfof legerings en/of die
verwerking en/of herwinning en/of raffinering van metale
(uitgesonderd edelmetale) en/of legerings uit = metaalskuim
en/of afval en/of residu’s; die onderhoud, fabrisering, oprig-
ting of inmekaarsit, bou, verandering, vervanging of hersiel
van enige masjien, voertuig (uitgesonderd 'm motorvoertuig)
of artikel hoofsaaklik van metaal (uitgesonderd edelmetale) of
dele of ondérdele daarvan en metaalbouwerk, met inbegrip
van staalwapening; die vervaardiging van metaalgoedere,
hoofsaaklik van sodanige yster en/of staal en/of ander
metale (uitgesonderd edelmetale) en/of legerings en/of die
afwesking van metaalgoedere; die bou en/of verandering
_enfof herstel van bote en/of skepe, met inbegrip van die
afskraap, afkap en/of afbik en/of verf van die rompe van
bote en/of 'skepe en algemene houtwerk wat in verband met
skeepsherstelwerk onderneem word, en omvat dit ook die
Elektrotegniese TIngenieursnywerheid, Hyser- en Roltrap-
nywerheid en die Plasticknywerheid, maar nie dic Motor-
nywerheid nie; .

,» Yskor ¥ die ondernemings van die Suid-Afrikaanse YSter en
Staal Industrigéle Korporasie, Beperk, by Pretoria en Vander-
bijlpark in die Provinsie Transvaal;

»»sefmaat of setklem of stuiter” ’n toestel wat definitief die
werkplek bepaal met betrekking tot 'n gereedskapstuk en/of
'n gereedskapstuk met betrekking tot die werk en/of die
relatiewe plek van dele terwyl hulle saamgevoeg word, ten
einde artikels te lewer wat binne sekere toleransies onderling
vervangbaar is; :

" ¥

» vakman ” °‘n werknemer wat 'n vakleerlingskontrak ingevolge
die Wet op Vakleerlinge of n vakleerlingskontrak wat deur
dic Raad erken word, in enigeen van die klasse werk in
Deel 1V, klousule 1 (1) van hierdie Qoreenkoms gespesifiseer,

wat die houer is van ’n sertifikaat wat deur die Raad erken
word of uitgereik is en wat hom in staat stel om.as vakman

+ in diéns geneem te word;

» militére opleiding ” die ononderbroke opleiding watl 'n werk-
nemer verplig is om te ondergaan ingevolge artikel een-en-
twintig (1), gelees met subartikels (1) en (2) van artikel twee-
en-twintig, van die Verdedigingswet, 1957, maar omvat dit
mie ook opleiding nie wat hy mag verkies om te ondergaan
kragtens artikel drie-en-twintig van genoemde Wet of enige
ander opleiding of diens waarvoor hy hom vrywillig aanbied
of wat hy verkies om te ondergaan;

» herhalingswerk ” werk wat verriz word deur 'n werknemer
,wat voortdurend een of meer herhalingsprosesse uitvoer;

» patroon” ’'n toestel om die plekke van gate en/of hegstukke-

- op die werkstuk en/of die vorm en/of die buitelyn van werk-
stuk aan te dui; T

,» kwekeling * iemand aan wie opleiding verskaf word ooreen-

komstig artikel twee van die Wet op Opleiding van Ambags- |

manne, 1951.

4, WERKURE.

Die gewone werkure vir alle werknemers mag nie meer as 46
in 'n bepaalde week wees nie. . :

5. OORTYDWERK EN BESOLDIGING VIR WERK OP SONDAE.

(1) Alle tyd wat daar op 'n weekdag langer as die gewone ure.

van die skof gewerk word, word geag oortydwerk te wees en
daarvoor moet betaal word teen 1-3 maal die unrloon vir die
eerste agt uur gewerk en teen 1'5 maal die uurloon vir alle
bykomende ure daarna gewerk tot die gewone begintyd van die
werknemer sz volgende skof; met dien verstande dat, in die geval
van 'n werknemer wat 'n vyfdagweek werk, daar vir tyd wat op
'n Saterdag gewerk word, betaal moet word teen 1-3 maal die
uurloon vir die eerste agt uur gewerk en teen 1-5 maal die uur-
Joon vir alle bykomende ure daarna gewerk tot die begintyd van
die Sondagoggendskof. - .

.(2) Behoudens subklousule (3) (i) hiervan, moet daar vir alle
Sondagwerk betaal word teen 1'4 maal die uurloon vir die eerste

agt uur gewerk en teen 1-6 maal die uurloon vir alle bykomende |

ure daarna gewerk; met dien verstande egter dat waar Sondag
n ,,vry dag” is ten opsigte van of 'n werknemer wat gereeld
dagskofwerk verrig 0f 'n werknemer wat volgens ’n rooster rotasie-

skofwerk verrig en daar van sodanige werknemer vereis word om’
op daardie Sondag te werk, hy besoldiz moet word teen 1:6.

maal die -vurloon vir alle tyd op daardie Sondag gewerk.

3) (i) Waar daar van ’n werknemer vereis word om oortyd
op 'n Saterdag te werk en hy tol in die Sondagure aanhou werk,
moet hy betaal word teen 1-3 maal die uurloon vir die eerste
agt Uur van sodanige oortyd gewerk en teen 1-5 maal die
uurloon vir die getal ure daarna gewerk tot die gewone begintyd
van die Sondagoggendskof.
gewerk, moet daar teen 1-6 maal die vurloon betaal word.

(ii) Behoudens die bepalings van klousule 12 (1) (d), mag die
maksimum oortyd wat deur 'n werknemer gewerk mag word, nie
20 wur llger week te bowe gaan nie. Waar daar meer as 20 uur

- per week oortyd gewerk is, moet die werkgewer die Raad daarvan
in kennis stel. . : : :

uitgedien het of 'n werknemer cor die leeftyd van 21 jaar

Vir alle addisionele' ure daarna

“ordinary hourly rate” means the hourly rate for ordinary
iime; ) )
“Iron, Steel, Engineering and Metallurgical Industry” means
(subject to the provisions of the Demareation Determination
published under Government Notice No. R. 1971 of the 30th
November, 1962), the industry concerned with the production
of iron, and/or steel and/or alloys and/or the processing
and/or recovery and/or refining of metals (other than
precious metals) and/or alloys from dross and/or scrap
and/or residues; the maintenance, fabrication, erection or
assembly, construction, alteration, replacement or repair of
any machine, vehicle (other than a motor vehicle) or article
consisting mainly of metal (other than precious metal) or
parts or components thereof and structural metal work,
including steel reinforcement work; the manufacture of
~metal goods principally from such iron and/or steel and/or
other metals (other than precious metals) and/or alloys and/
or the finishing of metal goods; the~building and/or altera-
tion and/or repair of boats and/or ships including the
scraping, chipping and/or scaling and/or -painting of the
hulls of boats andfor ships and general woodwork under-
taken in connection with ship repairs, and includes the Eléc-
trical Engincering Industry, Lift and Escalator Industry and
Plastics Industry but does not include the Motor Industry:

“Iscor™ means the undertakings of the South African Iron and
Steel Industrial Corporation, Limited, at Pretoria and Van-
derbijlpark, in the Province of the Transvaal;

*jig or fixture or stop ” means a device which definitely locates
the work with respect to a tool and/or a tool to the work

- and/or the relative position of parts while being joined
together, so as to produce articles that are inferchangeable
within certain tolerances; :

“journeyman ” means an employee who has completed a con-
tract of apprenticeship under the Apprenticeship Act or a
contract of apprenticeship recognised by the Council in any
one of the classes of work specified in Part IV, section 1 ()
of this Agreement, or an employee who is over 21 years of
age and in possession of a certificate recognised or issued by
the Council enabling him to be employed as a journeyman;

“military training” means continuous training which -an
employee is required to undergo in terms of section twenty-
one (1), read with sub-sections (1) and (2) of section twenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section twenty-
three of the said Act nor any other training or service for
which he volunteers ‘or which he elects to undergo;

“repetition work ” means work performed by an employee

_ constantly engaged on one or more repetitive processes;

“templet™ means a device for indicating the position of holes
and/or attachments om the work and/or the form and/or
conteur of the work: '

“trainee ” means a person for whom training is provided in
section fwo of the Training of Artisans Act, 195L,

L1

4, Hours oF WoORK.

The ordinary hours of work for all'employees shall ndt exceed
46 hours in any one week.

5. OVERTIME AND" PAYMENT FOR WORK ON SUNDAYS.

(1) All time worked on any weekday in excess of the usual
ordinary hours of the shift shall be regarded as overtime and
shall be paid for at 1+3 times the hourly rate for the first eight
hours worked and at 1-5 times the hourly rate for any additional
hours worked thereafter until the uswval starting time of the
employee’s next shift; provided that in the case of an employee
working a five-day week, time worked on Saturday, shall be
paid for at 1-3 times the hourly rate for the first eight hours
worked and at 1-5 times the hourly rate for any additional hours
worked thereafter until the usual starting time of the Sunday
morning shift. :

(2) Subject to sub-section (3) (i) hereof, all Sunday work shall
be paid for at 1-4 times the hourly rate for the first eight hours
worked and at 1+6 times the hourly rate for any additional hours
worked thereafter; provided however, that where Sunday is a .
“free day ™ either in respect of an employee regularly employed
on day shift or of an employee working to a roster on rotation
shift work, and such empioyee is required to work on that Sun-
day, he shall be paid at 1-6 times the hourly rate for all time
worked on that Sunday, E

(3) (i) Where an employee is required to work overtime on a
Saturday and continues on into the Sunday, be shall be paid at
1-3 times the hourly rate for the first eight hours of such over-
time worked and at 1-5 times the hourly rate for the number -
of hours worked thereafter until the usual starting time. of the
morning shift on Sunday morning. Any additional hours worked

. thereafter shall be paid at 1-6 times the hourly rate.

(if) Subject to the provisions of section 12 (1) {d), the maximum
overtime that may be worked by an employee shall not exceéd
twenty hours per week.. Overtime worked in excess of twenty
hours shall be notified to the Council by the employer,

3
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(4) Wanneer daar van 'n werknemer wat volgens 'n rooster
werk, vereis word om op sy , vry dag” tfe werk, en wanneer
sodanige dag, volgens die roosier, n weekdag is, moet hy
besoldig word teen 1-3 maal sy uurloon vir die eerste agt uur
gewerk en feen 1-5 maal die. uurloon vir alle bykomende ure
daarna gewerk, tot die gewone begintyd van die. werknemer se
volgende skof; met dien verstande egter dat, as 'n werknemer
48 uur vooraf kennis gegee word dat daar van hom vereis word

om op sy ,vry dag” te werk en hy binne ’'n tydperk van ses.

dae vanaf sy ,, roostervrydag ” 'n ander vri{ dag aangebied word
ter vervanging daarvan, die basis van besoldiging vir die gewone
ure van daardie skof die gewone uurloon is.

(5) (i) Behoudens subparagraaf (iii) hiervan, moet’ 'n werk-
nemer, wanneer hy van sy tuiste af teruggeroep word om cortyd
te werk binne agt uur nadat hy sy gewone werkure op 'n week-
dag voltooi het, besoldig word teen 1-3 maal sy uurloon vir die
ure gewerk gedurende die onverstreke gedeelte van genoemde
agt uur, en na verloop van agt uur sedert die voltooiing van sy
gewone werkure tot op die gewone begintyd van sy volgende
skof, teen 1-5 maal die uurloon vir die ure gedurende die tydperk
gewerk; met dien verstande ‘egter dat daar vir alle ure gewerk
as gevolg van sodanige terusroeping op ’n-Sondag, teen 1'6 maal
die uurloon betaal moet word.

(i) Wanneer 'n werknemer van sy tuiste af teruggeroep word

om oortyd te werk na verloop van agt uur of langer sedert die

_ voltooiing van sy gewone werkure op ’'n weekdag, moet hy
besoldig word teen 1+5 maal die uurloon vir die ure gedurende
sodanige tydperk gewerk tot die begintyd van sy volgende gewone
skof: met dien verstande egter dat enige ure gewerk as gevolg
van sodanige terugroeping op 'n Sondag teen. 1-6 maal die
uurloon betaal moet word.

(iii) Wanneer 'n werknemer van.sy tuiste af teruggeroep word
om oortyd te werk en daar nie van hom vereis word om 'm
gewone skof te werk nie, moet so 'n werknemer besoldig word
teen oortydtariewe vir die tyd wat hy werk, soos in hierdie
klousule bepaal, en moet hy ’'n minimum besoldiging van drie
maal sy uurloon ontvang, altyd met dien verstande dat so 'n
werknemer ophou werk voor die begin van sy volgende ckof.

(iv) Wanneer 'n werknemer van sy tuiste af teruggeroep word
om oortyd te werk, moet hy besoldig word vanaf die tyd waarop
hy geroep-word. :

(6) Wanneer die aard van die werksaamhede van 'n werknemer
van hom vereis om op 'n voorafbepaalde basis, met sy gewone
skof op 'm weekdag te begin voor die gewonc begintyd van die
skof waarop hy werksaam is, moet hy teen die gewone uurloon
besoldig. word vanaf sodanige vroetr begintyd totdat die gewone
ure van sy gewone skof gewerk is, en vir alle tyd wat hy daarna
voortgaan om te werk, moet hy besoldig word soos bepaal in
subklousule (1) van hierdie klousule. ; :

(7) Wanneer ’n werknemer - hom aanmeld vir diens op sy

wone skof en weens die behoeftes van die werkgewer nie
aardie skof voltooi nie en daar van hom vereis word om hom
aan te meld vir diens op 'n ander skof, word sodanige ander
skof geag sy gewone skof te wees, en dié werknemer moet
besoldig word teen 1-3 maal sy gewone uurloon vir die tydperk
aanvanklik gewerk, waarvoor hy ’n minimum besoldiging van
drie maal sy gewone uurloon moet ontvang. Indien ’n werknemer
hom aanmeld vir diens op sy gewone skof en daar weens die
behoeftes van die werkgewer nie van hom vereis word om op
daardie skof te begin werk nie, moet hy 'n minimum besoldiging
van drie maal sy uurloon ontvang.

(8) Ingeval 'n dagskofwerknemer op eie versoek vroegr as die
gowone begintyd op Saterdag begin werk, moet ‘n werknemer wat
'n vyfdagweek werk, besoldig word teen 1-3 maal sy gewone
wurloon vir die eerste agt uur gewerk, gereken vanaf die vroecr
begintyd, en teen 1-5 maal sy gewone uurloon daarna. Net so
moet 'n dagskofwerknemer wat 'n sesdagweek werk, besoldig
word teen sy gewone uurloon vir die gewone ure gewerk soos
van toepassing op 'n Saterdag, en vir tyd daarna gewerk, moet
hy besoldig word soos bepaal in subklousule (1) of (3) (i), na
gelang van die geval; van hierdie klousule; met dien verstande

dat, as die werknemer meer as twee uur Vroeér as die gewone -

tyd begin, daar vir alle tyd gewerk tot twee uur voor die gewone
begintyd, betaal moet word teen 1-5 maal die gewone uurloon
van die werknemer. Vir die toepassing van hierdie subklousule
beteken ,, gewone begintyd ” die gewone begintyd op ‘n gewone
werkdag. .

OPMERKING.—Vir die toepassing van hierdie klousule, word
Sondag geag te begin op die gewone begintyd van die ozgend-
skof van sodanige dag en voort te
volgende dag.

6. BETALrNQvAN VERDIENSTE.

(1) (a) Behoudens andersluidende bepalings, moet alle bedrae
wat ingevolge hierdie Qoreenkoms aan 'n werknemer verskuldig
is, weekliks voor of op Vrydag en wel op tye wat by die
verskillende skofte inpas, betaal word of dit moet by diens-
bedindiging betaal word as dit voor .die gewone betaaldag
plaasvind. :

(b) Elke werknemer moet by betaling voorsien word van ’n
staat, in tweeyoud, wat die volgende meld: Sy totale verdienste,
besoldiging - vir gewone tyd en oortyd, toelaes en aftrekkings.
Die duplikaatstaat word deur die werknemer behou.

(2) Die werkgewer mag geen premie vir die opleiding van ’n
werknemer vra of aanneem nie. )
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duur tot dieselfde tyd die

payments, allowances and deductions,

(4) Whenever an employee working to a roster is required to
work on his “free day” when such day according to the roster
is a week-day, he shall be paid at 13 times his hourly rate for the
first eight hours worked and at 1-5 times the hourly rate for
any additional hours worked thereafter until the usual starting
time of the employee's next shift; provided, however, that if an
employee is given forty-eight hours’ notice that hé is. required to
work on his “free day” and is offered within a period of six
days from his roster “free day” another day off in substitution,
the basis of payment for the ordinary hours of that shift shall
be at-ordinary rates, : . :

(5) (i) Subject to sub-paragraph (iii) hereof, whenever an
employee is called out from his home to work overtime within
eight hours after completing his ordinary hours of work on any
week-day, he shall be paid at 1-3 times his hourly rate for the
hours worked during the unexpired portion of this pgriod, and
from eight hours after the completion of his ordinary hours of
work up to the usual starting time of his next shift, at 1-5 times
the hourly rate for the hours worked during such period; provided,
however, that any hours worked on call-out on Sunday shall
be paid at 1-6 times the hourly rate.

(ii) Whensver an employee is called ount from his home to work
overtime eight hours or more after completing his ordinary hours
of work on any week-day, he shall be paid at 1-5 times the
hourly rate for the hours worked during such period up to the
starting time of his next normal shift; provided, however, that any
hours worked on call-out on Sunday shall be paid at 1-6 times
the hourly rate,

“(iii) Whenever an employee is called out from his home to work
overtime and is not required to work a normal shift, such
employee shall be paid at overtime rates for the time he works,
as provided for in this section, with a minimum payment of three
times his hourly rate, always provided such employee ceases work
before the commencement of his next shift. ~

(iv) Whenever an employee is called out from his home to
work overtime, he shall be paid from the time he is called,

(6) Whenever the nature-of the duties of an employee requires
him on a pre-arranged basis to commence his normal shift on a
week-day prior to the usual starting time of the shift on which he
is employed, he shall be remunerated at the ordinary hourly rate
from the earlier starting time until the ordinary hours of his
normal shift have been worked and any time he continues to
work thereafter shall be paid as provided for in sub-section (1)
of this section. '

(7) Whenever an employee reports for duty on his normal shift
and due to the needs of the employer does not complete that
shift and is required to report for duty on another shift, such
other shift shall be considered his normal shift and the employee
shall be paid at 1+3 times his ordinary hourly rate for the period
initially worked with a minimum payment three times his ordinary
hourly rate. Should an employee report for daty on his normal
shift and, due to the needs of the employer, not be required to
start on that shift, he shall receive a minimum payment of three
times his ordinary hourly rate,

(8) In the event of a day shift employee starting work at his own
request earlier than the usual starting time on Saturday, an
employee working a five-day week shall be paid at 1-3 times his
ordinary hourly rate for the first eight hours worked, reckoned
from the earlier starting time, and at 1-5 times his ordinary hourly
rate thereafter. Similarly, a day shift employee working a six-day
week, shall be paid at his ordinary hourly rate for the ordinary
hours worked applicable to a Saturday and for time worked there-
after as provided for in sub-section (1) or (3) (i), as the case
may be, of this section; provided that if the employee starts more
than two hours earlier than the usual starting time, any time
worked up to two hours earlier than the usual starting time,
shall be paid for at 1-5 times the ordinary hourly rate of the
employee. For the purposes of this sub-section * nsual starting
time ” means the usual starting time on an ordinary working day.

Nore.—For the purposes of this section, Sunday shall be
deemed to commence at the usual starting time of the morning
ghift of such day and continue until the same time on the follow-
ing day. . :

6. PAYMENT oF EARNINGS.

(1) (@) Except as is otherwise provided, any amount due to ar
employee in terms of this Agreement shall be paid weekly nol
later than Friday, at times to fit in with the various shifts o1
upon termination of employment, if this takes place before the
ordinary pay day. :

(b) Each employee shall be given a statement, in duplicate, or
payment, showing his total earnings, ordinary time and overtime
! The duplicate slatement
will be retained by the employee.

(2) No premium for the training of an employee shall be chargec
or accepted by the employer. ' :
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(3) Behoudens andersluidende i:iepalings in hierdie Qoreenkoms,

mag geen bedrag van watter aard ook al, uitgesonderd die

volgende, van die bedrae wat ingevolge hierdie Ooreenkoms aan-

'n werknemer verskuldig is, afgetrek word nie:—

' (@) Waar ’n werknemer van die werk afwesig is, en ook waar
hy afwesig is pedurende onbetaalde verlof watl toegestaan
is ter verlenging van die betaalde verlof waarvoor hierdie
Ooreenkoms voorsiening ‘maak, ‘n pro raia bedrag vir die
tydperk van sodanige afwesigheid;

(b) met die skriftelike toestemming van die werknemer, bedrae
as bydraes tot erkende sicktebystand, versekering,
pensioenfondse of bydraes tot erkende -ontsganningsfondse
of tot ’n vakvereniging wat 'n party by hierdie Ooreenkoms
is of, op die skriftelike versoek -van die werknemer en
met die instemming van die werkgewer, bedrae op dié
~yoorwaardes en vir dié doeleindes wat die werknemer in
sy versoek moet voorskryf; .

(c) met die skriftelike toestemming van die werknemer aftrek-
kings ten opsigte van ledegeld aan ‘n vakvereniging wat
’n party by hierdie Ooreenkoms is; =

(d) bedrag as bydraes tot die fondse van .die Raad oorgsen-:

komstig klousule 21 van hierdie Qoreenkoms;.
(e) alle bedrae betaal deur die werkgewer wat hy ingevolge

’n wet, ordonnansie of regsproses verplig is om namens

- 'n werknemer te betaal; T

(7) waar die werkgewer, as gevolg van ’'n klerklike of boekhou-
of ‘administratiewe fout of 'n foutiewe berekening, aan ’'n
werknemer besoldiging betaal wat.groter is as die bedrag
wat wetlik betaalbaar is, is die werkgewer daarop geregtig
om die bedrag wat te veel betaal is, te verhaal deur aftrek-
kings van. latere lone enjof verdienste, behoudens die
volgende bepalings:—

(i) Die bedrag kan van een of meer betalings van lone
of verdienste afgetrek word, maar geén enkele aftrek-
king mag meer as 10 persent van die lone of verdienste
waarvan dit afgetrek word, bedra nie tensy dit geskied

op versock en met die skriftelike toestemming van die

werknemer;

(i) geen sodanige bedrag mag.van 'n verlofbesoldiging of .

verlofbonus wat ingevolge hierdie Qoreenkoms df aan
die werknemer of aan die Raad betaalbaar is of van
sicktebetaling afgetrek word nie; i

(iii) geen sodanige bedrag of bedrae mag afgetrek word:

nie tensy die werkgewer die werknemer ten tyde van
die eersfe aftrekking en die Raad binne sewe dae vanaf
die eerste aftrekking skriftelik in kennis stel van die
omstandighede waaronder die oorbetaling gemaak is,

die betrokke bedrag, en die bedrag van die voorgestelde

aftrekking of aftrekkings.

(4) Waar werk in ’n bedryfsinrigting of plek verrig word deur -

werknemers wat in spanne of ploed georganiseer 1s, moet die

werkgewer die loon van elke werknemer aan hom betaal.

7. VERLOFBESOLDIGING.

(1) Die verlofbesoldiging waarvoor daar -in hierdie klousule

voorsiening gemaak word, moet bereken word teen die uurloon
wat die werknemer ten opsigte van sy aangewese beroep ontvang
op die datum waarop hy vir betaalde verlof kwalifiseer; met dien
verstande egter dat waar die werknemer in hoér betaalde beroepe
afgelos het gedurende sy kwalifiscertydperk vir die verlof met
betaling, sy verlofbesoldiging bereken moet word teen sy gemid-
delde uurverdienste, nitgesonderd oortydbesoldiging en skoftoelaes,
bereken vir die 26 weke voordat hy vir verlof met betaling

kwalifiseer, naamlik die hoogste bedrag. )

(2) Blke werknemer is kragtens hierdie Ooreenkoms op drie
agiereenvolgende weke verlof met betaling geregtig op onder-
staande voorwaardes:— . : .

(a) Die kwalifikasie vir die verlof met betaling iy 291 skofte,

uitgesonderd oortyd, wat werklik gewerk is op grondslag

van 'n werkweek van ses dac; met dien verstande dat—-

(i) behoudens subparagraaf (i) hiervan, diens by dieselfde
werkgewer vir minder as 30 skofte nie vir die- verlof
met betaling tel nie; met dien verstande dat ’n werk-
nemer wat na 18 skofte tydelik wuit diens gestel word,
met die petal skofte wat werklik gewerk is, gekrediteer

- moet word vir doeleindes van verlof met betaling;

(ii) waar ’n werknemer se diens bi die werkgewer ooreen-
komstig (i) hiervan onderbreck word en hy weer vir
dieselfde werkgewer begin werk, hy vir doeleindes van
verlof met- betaling gekrediteer moet word met die
totale getal skofte by sodanige werkgewer gewerk,
met dien verstande- dat hy nie in die tussentyd vir ‘n
ander werkgewer werk nie; _ .

(iii) tydperke van afwesigheid weens siekte wat altesaam
hoogstens. 52 skofte in een bepaalde kwalifiseertydperk
vir verlof met betaling beloop vir die verlof met
betaling moet tel, met dien verstande dat die werk-
gewer daarop geregtig is om van ’‘n werknemer te
vereis om 'n doktersertifikaat wat vir die werkgewer
bevredigend is, as bewys van die ocgsaak van afwesig-
heid voor te 16, Werkdae binne ’n tydperk van
afwesigheid weens ’n ongeval wat die gevolg is van
en plaasvind in die loop van die werknemer se diens,
tel vir verlofdoeleindes, met dien verstande dat daar
erken is dat so 'n geval binne di¢ bepalings van die
Ongevallewet, 1941, val, en die kwalifiseerskofte wat
vir die "goeleindes van verlof met betaling tel, is die
werkdae binne 'n tydperk van arbeidsongeskiktheid wat
by genoemde Wet erken word; -

_ (3) Except -as otherwise provided in this Agreement, no. deduc-

tion of any description other than the following may be made

from the amounts payable in terms of this Agreement to any

employee : — Co

(@) Where an employee is absent from work, including absence
during any unpaid holiday granted in extension of the
paid holidays provided for in terms of this Agreement, a
pro rata amount for the period of such absence:

{b) with the written consent of the employee, deductions for
re‘cogpised sick benefit, insurance, pension funds or con-
tributions to recognised recreation funds, or at the written
request of the employee and with the concurrence of the
employer, deductions in such terms and for such purposés
as the employee shall prescribe in his request;

(¢) with the written Icopsém of the employee deductions in
respect of subscriptions to a trade union which is a party
to this Agreement; '

(d) contributions to the funds of the Cogncil in terims of

section 21 of this Agreement;

(¢) any amount. paid by the employer, compelied by law,
ordinance or legal process, to make payment on behalf of
an employee; : : :

(f) where the employer, due to clerical or accounting- or

: administrative error, or miscalculations, pays an employee
any remuneration in excess of the amount legally payable,
the employer shall bé eatitled to recover the amount of
the overpayment by deduction from subsequent wages or
earnings subject to the following provisions:—

(i) The deductions may be made from one or more pay-
. ments of wages or earnings, but no one deduction may
exceed 10 per cent of the wages or earnings from which

it is deducted, unless at the request, and with the
written consent, of the employee; .

(ii) no such deduction shall be made from -any holiday
, & pay or holiday bonus payable under this- Agreement
either to the employee or to the Council; nor from

any sick- pay; =,

(iti) no such deduction or deductions shall be made unless
. the employer, in writing, notifies the employee at the
time of the first deduct.on, and the Council within
seven days of the first deduction, of the circumstances
under which the overpayment was made,;- the amount
thereof, and the amount of the proposed deduction or
deductions. L ’ :

(4) Where, in any establishment or place, work is performed
by employees organised in sets or teams, each employes shall be

paid his earnings by the employer.

7. HoLpAY Pay. -

(1) Holiday payments provided for in this section shall be
computed at the hourly rate of pay of which-the empioyee is in
receipt in respect of his designated occupation at the date of
qualification for his paid holiday; provided, however, that where
the emplovee has relieved in higher paid occupations during his
qualifying period for the paid holiday, his holiday payments shall
be computed at his ayerage hourly earnings, excluding overtime
and shift allowances, ¢alculated over the twenty-six weeks prior to
his qualifying for the paid holiday, whichever is the higher.

(2) Bach employee shall-be entitled under this Agreement to
three consecutive weeks’ paid holiday subject to the -following
conditions:—

(@) The qualification for the paid holiday shall be 291 shifts,
exclusive of overtime, actually worked on a six-day working
week basis; provided that— :

" (i) subject to sub-paragraph (i) hereof employment with

@ sthe] same empﬂoye% for less tham 30 shifts shall not
count for the paid holiday; provided that an employee
who is laid off after working 18 shifts shall be
credited with the number of shifts actually worked

" for paid holiday purposes;

(ii) where an employee’s service with. the employer is
-broken in terms of (i) hereof, and he resumes work
for the same employer, he shall be credited for purposes
of the paid holiday with the total number of shifts
worked with such employer, provided that he does not
work for another employer in the interim;

(iii) periods of absence on account of sickness aggregating
not more than-52 shifts in any one qualifying period
for the paid holiday, shall count for the paid holiday,
provided that the employer shall be entitled to call
upon an employee for a medical certificate satisfactory

“ to the employer in proof of cause of absence. Working

days falling within any period of absence on account

. of an accident arising out of and-in the course of -the
employee’s employment shall count for holiday
purposes, provided such accident has been admitted

. . “as falling within the provisions of the Workmen’s
- Compensation Act, 1941, and the “qualifying shifts
counting for purposes of the paid holiday shall be the
working days falling within any period cf disable-

ment admitted by the said Act; .

5
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(iv) tydperke van afwesigheid vir die bykomende week
verlof met betaling, of ophopings daarvan, soos bepaal
in klousule 8 van hierdie deel van die Qoreenkoms, vir
die doeleindes van verlof met betaling tot in die mate
van die- getal skofte wat die betrokke werknemer

gewoonlik gedurende daardie tydperke sou gewerk het; .

(v) 'n werknemer wat van die werk wegbly sonder afdeends
rede wal vir die werkgewer bevredigend is, -verbeur
ten opsigte van ejke skof of werkdag wat hy gedurende
sodanige afwesigheid verloor, vyf skofte wat vir sy

kwalifikasie vir verlof met betaling gewerk is, met 'n
maksimum verbeuring van 30 skofte in een bepaalde
kwalifiscertydperk vir die verlof met betaling; met
dien verstande dat die werkgewer binne 14 dae vanaf
sodanige afwesigheid skriftelik kennis van sodanige
afwesigheid aan die werknemer en die Raad moet gee;
(vi) die werkdae binne "n tydperk van militére opleiding
soos n hierdie Ooreenkoms omskryf, vir verlofdoel-
eindes tel;- )

(vii) die werkdae binne 'n tydperk van verlof scnder betaling,
wat die werkgewer aan die werknemer verleen om
regstreekse sake van die Raad te behartig, vir verlof-
doeleindes tel; :

(viii) alle tydperke van afwesigheid waarvoor ‘'n werkgewer
spesiale verlof met betaling aan 'n werknemer verleen,
vir verlofdoeleindes tel.

(b) Behoudens die bepalings van subklousule (4) hiervan, moet
“die verlof met befaling een ononderbroke tydperk wees en
vier naweke insluit, uitgesonderd dié gevalle waar die
rotasieskofwerker se vry dag nie op die Sondag onmiddellik
voordat hy met verlof met betaling gaan, val nie. Die
werknemer mag egter verlof sonder betaling vir die Sondag,
wat 'n gewone roosterwerkdag is, vra onmiddellik voordat
hy met verlof met betaling gaan.

{(¢) Indien Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag
of Nuwejaarsdag biane dis tydperk van die verlof wval,
moet die verloftydperk verleng word met een dag met volle
betaling vir elke sodanige dag. B

(d) 'n Werknemer moet minstens . vier weke voordat hy met
verlof met betaling gaan, aansoek daarom doen.

(¢) Die werkgewer moet die verlof so verleen dat dit bezin
binne 'n tydperk van vier maande nadat -dic werknemer
daarop geregtig geword het.

) 'n Werknemer moet sy verlof met betaling neem, en is daar-
op geregtiz om dit te neem binne 'n tydperk van vier

maande padat hy daarop geregtig geword het, fensy vry- |

stelling deur die Raad verleen word.

(g) Geen werknemer mag gedurende die tydperk van sy veriof
met betaling enige diens teen beloning verrig nie.

(3) Wanneer 'n werknemer op die punt staan om sy verlof met
betaling te neem, moet die werkgewer die geld wat vir di€ doel
aan hom betaalbaar is, in kontant aan hom betaal wanneer hy
ophou werk om met verlof te gaan.

(4) (i) ledere keer wat 'n werknemer, uitgesonderd 'n vakleer-
ling, vir dric weke verlof met betaling kwalifiscer ooreenkomstig
subkiousule (2) hiervan, mag hy een week van sodanige verlof
met betaling laat ophoop, met dien verstande, dat sodanige opge-
hoopte verlof met betaling, wat in sy krediet staan, nooit meer as
twee weke mag wees nie. ;

(i) Die opgehoopte verlof met betaling mag nie saam met
gewone verlof met betaling, geneem word nie, tensy die werkgewer
uitdruklik toestemming daartoe verleen het. :

(iii) Aansoeke om sodanige opgehoopte verlof met betaling, of
om gedecltes daarvan, moet betyds ingedien word en sodanige
aansoeke word geheel en al! pa goedvinde van die werkgewer
toegestaan met inagneming daarvan of geskikte reélings getref kan
word vir die verrigting van die applikant se werk gedurende sy
afwesigheid, met dien verstande dat sodanige opgehoopte verlof
met betaling nie verbeur mag word nie.

(iv) Geen opeehoopte verlof  met betaling mag vir 'n gedeelte .

van 'n werkdag verleen word nie. )

(v) Besoldiging vir die opgehoopte verlof met betaling word
betaal op dié grondslag dat een week se opgehoopte verlof met
betaling gelyk is aan 46 gewone ure of, as 'n kleiner getal gewone
ure gewoonlik pér week gewerk word, op grondslag van dig
kleiner getal ure, = Besoldiging vir tydperke van opgehoopte ver-
lof met betaling vir minder as een week moet betaal word volgens
die getal gewone ure gewoonlik gewerk op die dag of dae waarop
verlof verleen word. In geen geval mag ‘n werknemer egter meer
as die ekwivalent van die gewone ure vir een week ten opsigle

_van een week opgehoopte verlof met betaling ontvang nie afgesien
" daarvan of sodanige verlof met betaling in een ononderbroke tyd-

perk of in tydperke van minder as een week geneem word,
(vi) Daar moet vir opgehoopte verlof met betaling betaal word

feen die loon wat, die werknemer ontvang het op die datum

waarop hy vir sodanige verlof met betaling gekwalifiseer het.

(vii). Tydperke van afwesigheid met opgehoopte verlof met

taling wat hierkragtens verleen is, tel nie as kwalifiseerskoffe
vir die verlof met betaling waarvoor daar in sub-klousule (2)
hiervan voorsiening gemaak word nie.

(viii) Verlofbonusse wat ooreenkomstig klousule 9 van Deel 1
van hierdie Qoreenkoms betaalbaar is, .nag nie opgehoop en
saam met opgehoopte verlof met betaling oorgedra word nie, maar
moet aan die werknemer betanl word wanneer hy vir die gewone
verlof met betaling vir die kwalifiseerjaar kwalifiseer en sodanige

verlof neem.

&

‘holiday for the year of qualification.

(iv) periods of absence on the additional week’s paid holi-
day or accumulations thereof provided for in section
8 of this Part of the Agreement shall count for
purposes of the paid holiday to the extent of the number
of shifts which would normally have been worked
during those periods by the employee concerned;
(v) any employee who absents himself from work without
adequate reason satisfactory to the employer shall, in
respect of each shift or working day lost by him
during such absence, forfeit five shifts worked towards
his paid holiday qualification, with a maximum
penalty of 30 shifts in any one qualifying period fot
the paid holiday; provided that notification of such
absence is given by the emplover in writing to the
employee and the Council within fourteen days of
such absence; )
the working days falling within any period of military
training, as defined in this Agreement, shall count for
_ holiday purpeses; . :
(vii) the working days falling within any period of unpaid
- leave granted by the employer fo the employee io
attend any direct business.of the Council shall count
for holiday purposes;
any period of absence for which an employee is
granted paid special leave by the employer shalf count
for holiday purposes.

_{b) Subject to the provisions of sub-section (4) hereof, the
paid heliday shall be for one unbroken period and include
four week-ends except in those cases where the rotation shift
worker’s free day does not fall on the Sunday immediately
prior to proceeding on the paid holiday. The employee
may, however, request leave without pay for the Sunday,
which is a normal rostered working day, immediately

v prior to proceeding on the paid holiday.

(¢) Should either Good Friday, Ascension Day, Day of the
Covenant, Christmas Day or New Year’s Day fall within
the period of the holiday, the holiday period shall be
extended by one day with full pay for each such day.

(d) Application for the holiday shall be made by an empicyee
gt least four weecks before proceeding on the paid holi-
ay. ;

‘() The holiday shall be granted by the employer so as to com-
mence within a period of four months after due date.

(f) An employee ,shall be entitled to, and shall take his paid
holiday within a period of four months after due date,
unless exemption be granted by the Council.

(g) No employee shall engage in any employment for gain
during the period of his paid holiday.

(vi)

i)

(3) When an employee is about to take his paid holiday. the
moneys payable to him for the purposes thereof shall be paid
to him in cash by the employer on his ceasing work to go on
holiday.

(4) () On each occasion that an employee, other than an
apprentice, qualifies for three weeks' paid holiday in terms of
sub-section (2) hereof, he may accumulate one week of such paid
holiday, provided that the amount of such accumulated paid
holiday standing to his credit shall at no time exceed {wo weslks.

(ii) The accumulated paid heliday shall not be taken in con-
junction with any normal paid holiday except with the express
agreement of the employer.

(iii) Applications for such accumulated paid holiday or portions
thereof shall be submitted in good time, and the granting of
such applications shall be at the complete discretion cof the
employer, depending on whether suitable arrangemenis can be
made for the performance of the applicant’s duties during his
absence, prdvided that such accumulated paid holiday shall not
become forfeit.

(iv) Accumulated paid holiday shall not be graanted for a
portion of any working day.

‘(v) Payment of the accumulated paid holiday shall be made
on the basis that one week’s accumulated paid holiday is
equivalent to 46, ordinary hours, or if a lesser number of ordinary
hours are normally worked per week, on the basis of those lesser
number of hours. Payment -for periods of accumulated naid
holiday of less than one week shall be made according to thz
number of ordinary hours normally worked on the day or days
on which leave is granted. In no event, however, shall an
employee receive more than the equivalent of the normal crdinary
hours for one week for any one week’s accumulated paid holiday
no matter whether such paid holiday be taken in one unbroken
period or in periods of less than ong week.

(vi) The rate of pay at which accumnlated paid holiday shall
be paid shall be that of which the employee was in receipt at
date of qualification for such pa’d holiday.

(vii) Periods of absence on accumulated paid holiday granted in
terms hereof shall not count as qualifying shifts for the paid
holiday provided for in sub-section (2) hereof.

(viii) Any holiday bonus payable in terms of section & of Part
I of this Azreement, shall not be accumulated and carried forward
with any accumulated naid holiday, but shail be paid to the
employee when he qualifies for and proceeds on the normal paid
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(5) Wanneer die diens van 'n werknemer eindig voordat hy op
verlof met betaling kragtens subklousule (2) van hierdie klousule
geregtiz word, moet hy gekrediteer word met die eweredige getal
skofte gewerk. Die werkgewer moet, wanneer die werknemer sy
diens verlaat, hom voorsien van 'n bewys opgestel in 'n vorm wat

vir die Raad aanneemlik is en.waarin die getal skofte wat vir.

verlofdoeleindes gerekemr word, gemeld word, en sodanige werk-
gewer moet die geldekwivalent van die verlof waarop die werk-
nemer aldus geregtig is, bereken soos bepaal in subkiousule (1)
van hierdie klousule, min enige bedrag wat ingevolge. die wet vir
inkomstebelasting afgetrek moet word, onmiddellik aan die sek-
retaris van die streekraad stuur.

(6) Wanneer 'n werknemer sterf of in die loop van sy diens on-
bekwaam raak om sy beroep uit te oefen, is die bedrag aan hom
verskuldig ten opsigte van verlofbesoldiging, betaalbaar aan sy
boedel of aan hom, na gelang van die geval.

(7) (@) Na verloop van minstens 49 weke, gereken vanaf die
datum waarop die tydperk van diens begin wat deur die bewys
gedek word, is 'n werknemer aan wie 'n bewys kragtens sub-

klousule (5) van hierdie klousule uitgereik is en wat nie meer in .

die Nywerheid in diens is nie, behoudens paragraaf (b) van hier-
die subklousule, by aanbieding van die bewys aan die Raad in
die streek van herkoims, geregtig op betaling van enige onbetaalde
saldo waarmee hy in diq\ Raad se boeke gekrediteer is.

(b) Alle bewyse wat kragtens ‘subklousule (5) van hierdie
klousple aan 'n werknemer uitgereik is, is geldig.vir 'n tydperk
van ‘twee jaar vanaf die datum van die laaste skof wat deur
sodanige werknemer gewerk is, en bedrae waarmee 'n werknemer
in die boeke van die Raad gekrediteer. is, kom na verstryking van
. godanige tydperk die fondse van die Raad toe; met dien verstande
egter dat die Raad enige eis wat sodanige werknemer na ver-
stryking van gendemde tydperk mag instel, in oorweging moet
neem en na sy goedvimde 'n ex gratia betaling aan die werknemer
soos hierin bedoel uit die fondse van die Raad mag doen.

(8) Behoudens andersluidende bepalings hierin vervat, moet
diens vir die tocpassing van hierdie klousule geag word te begin
vanaf die datum waarop ’n werknemer in die werkgewer se diens
tree of die datum waarop hy laas geregtig geword het op verlof
met betaling, naamlik die jongste datum. .

{9) Die Raad kan wederkerige relings met enige ander nywer-
heid tref vir die uvitruil van verlofbewyse tot voordeel van werk-
nemers wat die Nywerheid verlaat. :

8. BYKOMENDE VERLOFBESOLDIGING.

(1) Behoudens subklousule (3) hiervan, is 'n werknemer wat na
die inwerkingtreding van hierdie Ooreenkoms kwalifiseer vir sy
tiende of daaropvolgende verlof met betaling wat hom toekom uit
hoofde van sy .ononderbroke diens by dieselfde werkgewer soos
bepaal in klousule 7 (2) van:Deel I van hierdie Ooreenkoms, op
daardie datum en elke jaar daarna so lank hy in diens van die-
selfde werkgewer is, geregtiz op 'n ekstra week verlof met
betaling, wanneer dit vir die werkgewer gerieflik is of op die
ekwivalente waarde daarvan; met dien verstande dat volgens ’n
onderlinge reéling tussen die werkgewer en die werknemer—

(i) die verlof met -betaling, soos in klousule 7 (2) van Deel
I van hierdie Qoreenkoms bedoel, met 'n ekstra week ver-
leng mag word; of _

(i) die ckstra week verlof met betaling van die kwalifiscerjaar
af uitgestel mag word en die werknemer dit kan laat op-
hoop- tot ’n maksimum van drie sodanige ekstra weke
verlof met betaling. Lo~

(2) Wanneer die werkgewer en die werknemer 'n ooreenkoms
aangaan soos in subklousule (1) (ii) bepaal, en die werknemer vir
een, twee of drie sodanige ekstra weke verlof met betaling (hier-
onder die ., opgehoopte langdiensverlof met betaling™ genoem)
gekwalifiscer het, moet die opgehoopte langdiensverlof met
betaling deur die werkgewer verleen en deur die werknemer
geneem word wanneer die verlof met betaling soos in klousule
7 (2) van hierdie Deel van die Ooreenkoms voorgeskryf, aan hom
verleen word en hy dit neem, tensy, na gelang van wat die werk-
gewer en werknemer ooreenkom, die opgehoopte langdiensverlof
met betaling op 'n ander tyd.geneem word; met dien verstande
dat die werkgewer die werknemer in elk geval in staat-moet stel
om die opgehoopte langdiensverlof met betaling te neem in die
tydperk voordat hy vir sy volgende verlof met betaling kwalifiseer,
en as die werknemer versuim om die opgehoopte langdiensverlof
met betaling binne sodanige tydperk te neem, verbeurr hy sy reg
daarop.

(3) Waar °n werknemer wat vir sy tiende verlof met betaling
kwalifiseer ooreenkomstig sub-klousule (1), slegs yir 'n gedeelte
van die kwalifiseertydperk vir die eerste verlof met betaling by

die betrokke werkgewer in diens was, i$ hy geregtiz op 'n ewe- .

redige deel van die ekstra week verlof met betaling of die ekwi-
valents waarde daarvan in verhouding tot die verlofkwalifikasie
wat by daardie werkgewer voltooi is ten opsigte van die eerste
verlof met betaling. Wanneer hy vir en’ge daaropvolgende verlof
met betaling kwalifiseer, is die bepalings van sub-klousules (1) en
(2) van hierdie klousule mutaris mutandis van toepassing.

(4) By begindiging van die diens van ’n werknemer wat geregtig
geword het op die ekstra verlof met betaling soos voorgeskryf in
hierdie klousule maar wat nog nie die ekwivalente waarde daarvan
ontvang het nie, moet hy by sodanige diensbeéindiging betaal word
vir dié ekstra verlof met betaling waarvoor hy gekwalifiseer het
maar wat hy nog nie ontvang het nie,

(5) When the employment of an employee terminates before
he becomes .entitled to a paid holiday in terms of sub-section (2)
of this section, he shall be credited with the proportionate number
of shifts worked, The employer shall furnish the employee at
the time he leaves his service with a voucher drawn up in a
form acceptable to the Council setting out the number of shifts
which count for holiday purposes, and immediately forward to
the Secretary of the Repional Council the money eguivalent of
the holiday to which the employee is so entitled, computed as
provided for in sub-secticn (1) of this section, less any deduction
compeiled by law forIncome Tax. :

(6) When an employee dies or is. in the course of his work
incapacitated from continuing at his occupation, the amount which
is due in respect of holiday pay shall be payable to his estate
or himself as the case may bz, . -

(7) (a) After not less than 49 weeks have elapsed reckoned
from the date on which the period of employment covered by
the voucher commenced, any employee who has been furnished
with a voucher in terms of sub-section (5) of this seciicn and is
no longer employed in the Industry shall be entitled; subject to
paragraph (b} of this sub-section, on presenting the voucher to
the Council in the region of origin, to payment thercon of any

-unpaid balance standing to his credit in the books of the

Council.

{b) Any voucher issued to an employee in terms of sub-section
(5) of this section shall be valid for a period of two years from
the date of the last shift worked by such empleyee, and amounts
standing to the credit of an employee in the books of the
Council shall on the-expiration of such period accrue to the funds
of the Council; provided, however, that the Council shall consider
any claim that may be made by any such employesz after the
expiration of the said pericd and may in ifs discretion make ex
gratia payment from the funds of the Council to such employees
as are referred to herein.

(8) Except as otherwise provided herein, employment for
purposes of this section shall be deemed to commence from the
date on which an employee enters the employer’s service or,
whichever is the later, the date on which he last became entitled
to a paid holiday.

(9) The Council may make reciprocal arrangements with any

+ other industry for the interchange of holiday pay vouchers to the

benefit of the employees leaving the Industry.

8. AppitioNaL HoLipay Pay.,

(1) Subject to sub-section (3) hereof, an employee qualifying
after the date of coming into operation of this Agreement for
his tenth or subsequent consecutive paid holiday deriving from
continuous employment with the same employer as provided for
in terms of section 7 (2) of Part I of this Agreement shall, at
that date and each year thereafter, whiist in the employ of the
same employer, be entitled to an extra week’s paid holiday at the
employer’s convenience or to the eghivalent value thereof:
Provided that by mutual arrangement between the employer and
employee— ' :

. (i) the paid holiday referred to in section 7 (2) of Part I of
this Agreement may be extended by an extra week; or

(ii) the extra week’s paid holiday may be deferred from the
year of qualification and accumulated by the employee up
to a maximum of three such extra weeks’ paid holiday,

(2) Whenever the employer and employee come to the arrange-
ment provided for in' sub-section (1) (ii) and the employee has
qualified for one, two or three such extra weeks’ paid holiday
(hereinafter referred to as “the long service accumulated paid
holiday ) the employer shall grant and the employee shall take the
long service accumuiated paid holiday when he is given and takes
the paid holiday provided for in section 7 (2) of this Part of the
Agreement, unless as may be, the employer and employee agree
to the long service accumulated paid holiday being taken at
a different time; provided that the employer shall in any case--
enable the employee to take the long service accumulated paid
holiday in the period before he next qualifies for a paid holiday,
and if the employee fails to take the long service accumulated
paid holiday within such period his title thereto shall cease.

(3) Where an employee qualifying for his tenth paid holiday
in terms of .sub-section (1) was in the employ of the employer
concerned for part only of the qualifying period for the first paid
holiday, he shall be entitled to a proportion of the extra week’s
paid holiday or the equivalent value thereof pre rata to the
holiday qualification completed with that-employer in respect of
the first paid holiday. On qualification for any subsequent con-
secutive paid holiday, the provisions of sub-sections (1) and (2)
of this section shall mutatis mutandis apply.

(4) Whenever the employment terminates of an employee who
has become entitled to, but has not ‘yet received the equivalent
value of, the additional paid holiday provided for in this section,
he shall be paid upon his employment so terminating for such
extra paid-holiday as he has qualified for and not received.

7
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9. VERLOFBONUS.

Vir die toepassing van hierdie klousule beteken ,, verlofkwalifi-
kasie”. die kwalifikasie vir die verlof met betaling soos voor-
geskryf in klousule 7 van hierdie Deel van die Ooreenkoms.

(1) Wanneer ’n_werknemer vir verlof met betaling kwalifiseer

en met sodanige verlof gaan, moet hy 'n verlofbonus van
minstens R65 ontvang., ' :

(2) Wanneer die diens van ’n werknemer eindig voordat hy

geregtig word op verlof met betaling moet die werknemer

gekrediteer word met 'n deel van die bonus wat eweredig

is aan die getal skofte waarmee hy vir verlofdocleindes
gekrediteer is. Die werkgewer moet die bedrag hiervan
inskryf op die bewysstuk wat aan die werknemer verskaf
moet word en waarop die getal skofte genoem moet word
wat vir verlofdoeleindes tel en by moet die geldekwivalent
van die bonus onmiddellik aan die Sekretaris van die
streekraad stuur saam met die geldekwivalent van die verlof
met betaling waarop sodanige werknemer geregtig is.

(3) Wanneer die geidekwivalent van die verlofbonus ingevolge
subklousule (2) aan die Raad gestuur word, is die bepalings
van sub-klousules (6) en (7) van klousule 7 en van klousule
10 van hierdie Deel van die Qoreenkoms betreffende die
geldekwivalent van die verlof met betaling waarop die
werknemer geregtig is, mutatis mutandis van toepassing.

(4) Hierdie klousule is nie op vakleerlinge en werknemers wat
werksaam is in die beroepe genoem onder subartikels {6),
(7). (8), (9) en (10) van klousule 1 van Deel 1V van hierdie
Ooreenkoms, van toepassing nie en hulle is nie daarop
geregtig om vir hierdie verlofbonus te kwalifiseer nie en
mag dit ook nie ontvang nie. :

(5) Geen werknemer word vir tydperke van diens wat nie in-
gevolge klousule 7°(2) (a) (i) van hierdie Deel van die Qor-
eenkoms vir verlof met betaling tel nie, met 'n borus
gekrediteer-nie.

10. BETALING GEDURENDE WERKLOOSHEID.

(1) Wanneer 'n werknemer werkloos is en die tyd van werkloos-
heid tussen die een indiensneming en 'n ander langer as ses dae
duur, is 'n werknemer, wanneer hy sy bewys of bewyse by die
Raad indien, gedurende elke week van werkloosheid. geregtig op
betaling uit die bedrag in sy krediet, van dié¢ bedrag wat die’ Raad
van tyd tot tyd mag bepaal of die bedrag waarmee hy gekrediteer
is, naamlik die kleinste bedrag; met dien verstande dat, tensy die
bedrag in sy krediet 'n kleiner bedrag is, die bedrag waarop.’n
werknefner kragtens hierdie klousule geregtig is, nie minder mag
wees nie as die helfte van die gewone weeklikse besoldiging wat
hy ontvang het toe die werkldosheid begin het, Indien die werk-
nemer werk kry voordat die bedrag in sy krediet uitgeput is,
bly die onbetaalde bedrag in sy krediet staan in die boeke van die
Raad en is dit vir hom beskikbaar wanneer hy of die volgende
keer vir verlof met betaling kwalifiscer Of vir 'n langer tydperk as
ses dae werkloos word.

(2) 'n Werknemer wat betaling kragtens subklousule (1) eis en
ontvang, begin, wanneer hy weer werk in die nywerheid kry, om
te kwalifiseer vir verlof met betaling vanaf die datum van sedanige
werkverkryging: met dien verstande dat as daar 'n onopgetiste
saldo in sy krediet ingevolge subklousule (1) staan, hy gekrediteer
moet word met die ,, verlof met betaling “-ekwivalént van sodanige

saldo.

11. BESOLDIGING VIR SEKERE OPENBARE VAKANSIEDAE. o

(1) Behoudens die bepalings van subklousule (5) hiervan, is
Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag en Nuwe-
jaarsdag vakansiedae met betaling.

(2) As 'n werknemer nie op Goeie Vrydag, Hemelvaaridag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet hy behou-
dens die bepalings van subklousule (5) hiervan, besoldig word teen
sy gewone uurloon vir die gewone werkure vir daardie dag van die
week: met dien verstande dat wanneer Geloftedag, Kersdag of
Nuwejaarsdag op 'n Saterdag val, ’n werknemer wat nie op so n
dag werk nie; sy -gewone uurloon betaal moet word vir die getal
ure waarvoor hy betaal sou geword het as die vakansiedag binne
die tydperk Maandag fot en met Vrydag geval het.

(3) Die bepalings van sub-klousule (2) is nie van toepassing nie
op 'n werknemer wat met di¢ verlof met betaling is wat in hierdie
Deel van die Qoreenkoms voorgeskryf word.

(4) Wanneer 'n werknemer op Goeie Vrydag, Hemelvaartdag,
Geloftedag, Kersdag of Nuwejaarsdag werk, moet hy betaal word
teen sy gewone uurloon vir die getal ure waarvoor 'n werknemer
wat nie op so 'n dag werk nie ingevolge subklousule (2) hiervan
betaal word en daarbenewens moet hy teen 1-3 maal die uurloon
betaal word vir tyd gewerk tot en met genoemde getal ure; daarna
moet hy teen 2-5 maal die uurloon besoldig word tot die gewone
begintyd die volgende dag.

(5) Wanneer 'n werknemer wat volgens 'n rooster werk ’n
roostervrydag het wat op 'n openbare vakansiedag met betaling
val, moet sy volgende gewone skof wat op so ’n vakansiedag volg,
geag word die openbare vakansiedag met betaling te wees en
besoldiging vir dié dag moet betaal word ooreenkomstig sub-
klousule (2) of (4) van hierdie klousile, na gelang van die geval.

OPMERKING—Vir die toepassing van hierdie klousule, word
Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag en Nuwejaars-
dag geag te begin op die gewone begintyd van die oggendskof van
zodanige dae begin en tot dieselfde tyd die volgende dag voort te

uui. '
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9. HoLipay Bonus.

For the purposes of this section “holiday qualification” shall
be the qualification for the paid holiday prescribed in section 7
of this Part of the Agreement. =

(1) Whenever an employee qualifies for and proceeds on paid
lé%l;day he shall receive a holiday bonus of not less than

(2) Whenever the employment of an employee terminates before
he becomes entitled to a paid holiday, the employee shall
be credited with a share of the bonus proportionate to the
number of shifts credited to him for holiday purposes.
The employer shall enter the amount thereof omn the

~ voucher to be furnished to the employee seiting out the
number of shifts which count for holiday purposes and
immediately forward the money equivalent of the bonus
to the Secretary of the Regional Council together with
the money equivalent of the paid holiday entitiement.

(3) Whenever the money equivalent of the holiday bonus is
: remitted’ to the Council in' terms of sub-section (2), the
provisions of sub-sections (6) and (7) of section 7 and of
section 10 of this Part of the Agreement relating to the
money equivalent. of the paid holiday entitlement shall
mutatis mutandis apply.
(4) This section shall not apply to apprentices and employees
employed in the occupations scheduled under sub-sections
(6), (7), (8), (9) and (10) of section 1 of Part IV of this
Agreement and they shall not be entitled to qualify for
or receive this holiday bonus.

(5) No bonus shall be credited for periods of employment
which in terms of section 7 (2) (a) (i) of this Part of the
Agreement do not count towards the paid holiday.’

10. PaYMENT DURING UNEMPLOYMENT.

(1) Whénever an employee is unemployed and the pericd of
unemployment between one engagement and “another is mere
than six days, an employee on presenting his voucher or vouchers
to the Council shall be entitled during each week of unemployment
to payment from the amount standing to his credit of such sum
as may be determined by the Council from time to time or,
whichever is the lesser, the amount standing to his credit; -
provided that unless the amount standing to his credit is a lesser
amount, the sum an employee shall be entitled to receive under
this section shall not be less than half ‘of the ordinary weekly
remuneration be was receiving when unemployment started.
Should the employee obtain employment before the amount
standing to his credit is exhausted, the unpaid amount shall
remain to his credit in the books of the Council and shall be
available to him either when he next qualifies for the paid
holiddy or becomes unemployed for a longer period than six
days. L

(2) An employee claiming and receiving payment in terms of
sub-section (1) shall on obtaining further employment in the
Industry, commence to qualify for the paid holiday as from the
date of such employment; provided that if there is any unclaimed
balance standing to his credit in terms of sub-section (1), the paid
holiday equivalent of such balance shall be credited to him,

11. PaymenT FOR CERTAIN PuBLIC HOLIDAYS.
(1) Subject to sub-section (5) hereof, Good Friday, Ascension

"Day, Day of the Covenant, Christmas Day and New Year's Day

shall be paid holidays.

(2) Subject to the provisions of sub-section (5) hereof, if an
employee does mot work on Good Friday, Ascension Day, the
Day of the Covenant, Christmas Day or New Year's Day, he
shall be paid at his ordinary hourly rate for the ordinary working
hours for that day of the week; provided that whenever the Day
of the Covenant, Christmas Day or New Year’s Day fall on a
Saturday, an employee who does not work on such day shall be
paid at his ordinary hourly rate for the number of hours he
would have been paid if the holiday had fallen within the period
Monday to Friday inclusive,

(3) The provisions of sub-section (2) shall not apply {0 an
employee who is on the paid holiday provided for in this Part
of the Agreement. :

(4) Whenever an employee Works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
Day, he shall be paid at his ordinary hourly rafe for the number
of hours payable in terms of sub-section (2) hereof to an employee
who does not work on such day, and shall be paid in addition
at 13 times the hourly rate for time worked up to the said
number of hours; thereafter, he shall be paid at 2-5 times the
hourly rate until the usual starting time next day.

(5) Whenever, an employee working to a roster has a roster free
day falling on a paid public holiday, his next normal shift follow-
ing such holiday shall be deemed to be the paid public holiday,

| and payment for such day shall be made in accordance with sub-

section (2) or (4) of this section, as the case may be.

Note.—For the purposes of this section, Good Friday, Ascension
Day, Day of the Covenant, Christmas Day and New Year's Day
shall be deemed to commence at the usual starting time of the
morning shift of such days and continue until the same time
on the following day.
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12 SKOFWERKTOELAES VIR NAMIDDAG- EN NAGSKOFTE.

(1) Werknemers wat rotasieskofwerk verrig, moet 'n skofwerk-
toelae soos volg betaal word;— ; .
(@) Namiddagskof—Vir werk wat gewoonlik op die gewone
namiddagskof. van_die betrokke werknemer verrig® word,
moet die betaling van die skofwerktoelae soos volg bereken .
word: — : '

Totale getal ure gewerk, vermenigvuldig met die uur-
loon (uitgesonderd persoonlike toelae en bonustoelae)
vermenigvuldig met 4 persent,

() Nagskof.—Vir werk wat gewoonlik op die gewone nagskof
van die betrokke werknemer verrig word, moet die betaling
van 'n skofwerktoelaé soos volg bereken word:—

Totale getal ure gewerk, vermenigvuldig met die uur-
loon (uitgesonderd persoonlike toelae en bonustoelae)
vermenigvuldig met § persent.

(c) Wanneer 'n werknemer wat- rotasieskofwerk verrig, 'n dub-
bele skof of gedeelte daarvan, werk wat of in die gewone
namiddag- of in die nagskof val, of namiddag- of nag-
skofte werk op sy gewone vry-dag, moet die skofwerk-
toelae vir sodanige addisionele ure bereken word teen die
persentasie wat van toepassing is op die besondere skof, of
gedeelte daarvan, soos hierbo gemeld.

(d) Wanneer dit nodig gevind word om die gewone stelse] van
rotasieskofte te verander in ’n stelsel wat op twee twaalfuur-
skofte per werkdag gebaseer is, moet die skofwerktoelae
gedurende sodanige tydperk .soos volg betaal word:—

’ Gedurende die eerste twaalfuurskof op 'n dag moet

-*n skofwerktoelae vir die laaste 4 uur van sodanige skof

"-_  betaal en bereken word op dicselfde. wyse soos in sub-
klousule (1) (&) voorgeskryf. )

Gedurende die tweede twaalfuurskof op 'n dag moet

'n skofwerktoelae vir die eerste 4 uur van sodanige skof

betaal en bereken word op dieselfde wyse soos-in sub-

klousule (1) (q) voorgeskryf, en die skofwerktoelae vir |

die laaste 8 wur van sodanige skof moet bereken word
op dieselfde wyse soos in sub-klousule (1) (b) voor-
geskryf. . ’ =

(2) Geen skofwerktoelae word aan 'n werknemer betaal vir 'n
tydperk wat hy om watter rede ook al, van sy werk af weg is
nie. = . !

(3)_Skofwerktoelaes is alleenlik wanneer werknemers weeklikse
rotasieskofwerk op of die namiddag- of die nagskof verrig, aan
hulle betaalbaar., - . =

13. REIS- ‘EN VERBLYFTOELAE.

(1) Waar werk op ’n ander plek as die werkgewer se bedryfs-
inrigting of die werknemer se gewone werkplek gedoen word wat
dit nodig maak dat die werknemer reis, moet’ die werknemer wat
-gestuur word om sodanige werk.te. verrig, voorsien word van ’n
tweedeklasspoorwegkaartjie behalwe oor voorstedelike lyne, waar
hy in die eersteklas moet reis of geskikte vervoer na en van die
werk; met dien verstande dat 'n derdeklasspoorwegkaartjie verskaf
mag word in die geval van werknemers vir wie diensvoorwaarde
in Deel IT van. hierdie Ooreenkoms. voorgeskryf word. :

(2) Wanneer daar van ’n werknemer vereis word- om ooreen-
komstig subklousule (1) hiervan te reis, moet Hy teen sy gewone
loon betaal word vir die gewone werkure en teen die helfte
van sy gewone. loon vir tyd buite die werkure gereis, en besol-
. diging moet in geen geval meer as 12 uur se gewone besoldiging
per tydkring van 24 uur of ’n deel daarvan wees nie, gereken
vanaf die tyd waarop die reis begin; met dien verstande dat 'n
werknemer wat gewerk het op die dag waarop die reis begin,
geregtig is om slegs tot 'n maksimum van 12 uur se volle besol-
diging te ontvang, wat die loon moet insluit wat hy ten opsigte
van daardie dag verdien het, en vir doeleindes van verdere
betaling ooreenkomstig hierdie subklousule: moet- elke tydkring
van 24 wur gereken word vanaf die-tyd waarop die werknemer op
sy gewone skof begin werk het. ‘

(3) 'n Werknemer moet vir maaltye en 'n bed op die ‘trein
betaal word. : :

(4) Waar die werkgewer van 'n werknemer vereis om op 'n
ander plek as sy gewone woonplek te woon gmdat hy op ’n ander
plek as sy gewone werkplek werksaam is, moet die werkgewer
vir die losies en inwoning van die werknemer betaal of dit

op die werkplek verskaf. - f

(5) Vir die toepassing van hierdie. klousule, word Saterdag en
Sondag as gewone werkdae gereken.
% 14, DIENSBEEINDIGING. =

(1) ’n Werkgewer of -werknemer. moet minstens een volle werk-
dag vooraf kennis gee van die begindiging van ’n dienskontrak;
met dien verstande dat hierdie bepaling nie die volgede raak
nie:— : i

(a) Die reg van ’n werkgewer of 'n werknemer om 'n diens-
kontrak sonder kennisgewing om ’n regsgeldige rede te
beéindig;

(b) enige ooreenkoms tussen die werkgewer en die werknemer
waarby voorsiening vir ’n langer kennisgewingtermyn as
een volle werkdag gemaak word; en voorts met dien
verstande dat die werkgewer aan die werknemer 'n loon
kan betaal vir en in plaas van die kennisgewingstermyn
waaroor daar ooreengekom is of wat voorgeskrvf s, -~

12. SHIFT WoORK ALLOWANCES FOR AFTERNOON AND NIGHT SHIFTS.

(1) Employees working rotation shift work shall be paid-a
shift work allowance in accordance with the following:—

(@) Afternoon Shift—For work ordinarily performed on the
usual afternoon shift of the employee concerned, payment
;)f“a shift work allowance shall be made calculated as
‘ollows : — .

Total number of hours worked multiplied by hourly
rate (excluding personal allowance and bonus allowance)
multiplied by 4 per cent. . =

(b) Night Shijt.—For work ordinarily performed on the usual
night shift of the employee concerned, payment of a shift
work allowance shall be made calculated as follows:—

Total number of hours worked multiplied by hourly
rate (excluding personal allowance and bonus allowance)
multiplied by 8 per cent. '

(c) When an employee on rotation shift work works a double

shift” or portion therecof which falls on either -the usual

. afternoon or night shifts or works alternoon or. night shift

on his normal. free day, the shift work allowance for such

“additional hours shall be calculated at the percentage rate

applicable to the particular shift or portion thereof as
outlined above,

(d) When it is found necessary to change the usial system of
rotation shifts to a basis of two twelve-hour shifts per
working day, payment of a shift work allowance during
such period shall be made as follows:— %

During the first twelve-hour shift on any day, pay-
ment of a shift work allowance shall be made ¥or the
last 4 hours of sich shift calculated in the same manner
as prascribed in sub-section (1) (a). ~

During the second twelve-hour shift on any day pay-
ment of a shift work allowance shall be made for the
first 4 hours of such shift calculated as prescribed in

. sub-section (1) (&), and payment of a shift work allow-
ance for the last .8 hours of such shift calculated as
prescribed in sub-section (1) (&).

(2) No shift work allowance shall be paid to an employee
during any period he'is away from duty for any reason whatso-
ever.

(3) Shift work allowance shall only be payable to employees
when working weekly rotation shift work on either the afternoon |
or night shift, |

13. TRAVELLING AND SUBSISTENCE ALLOWANCE.

(1) Where work is done away from the employer’s establish-
mient or the employee’s usual working place necessitating travel-
ling, the employee sent to do such work shall be provided with
second class rail accommodation except over suburban lines where-
the accommodation shall be first class, or suitable transport to
and from the job; provided that third class rail accommodation
may be provided in the case of employees for whofn conditions
of employment are set out in Part IT of this Agreement, '

(2) When an employee is required to travel in terms of sub-
section (1) hereof, he shall be paid at ordinary rates during
ordinary hours of work, and at half rates outside of ordinary
hours of work, pay in any circumstances not to exceed twelve
hours ordinary pay per cycle of twenty-four hours or part thereof
reckoned from the ‘time the journey commences; provided that
an employee who has been working on the day on which the .
journey commences shall be entitled to receive only up to a .
maximum of twelve hours full pay which shall include the wages
earned by him in respect of such day, and for purposes of any
further payment in terms of this sub-section each cycle of twenty-
four hours shall be reckoned from the time at which the
employee started work on his normal shift. gy

(3) An employee shall be paid for meals and bed on the train.

(4) Where an-employee by rea_s‘on of his employmént away

from his usual working place is required by the emplover to live

away from his usual domicile, board

and lodging shall be paid
or provided on the job. ‘ ' :

™ (5)' For the purposes of this section, Saturday and Sunday shall |

be treated as ordinary working days.

14. TERMINATION OF EMPLOYMENT.

(1) Not less than one clear working days’ notice shall be given
by the employer or employee to terminate a contract of service;
provided that this shall not affect—

(a) the right of an employer or employee to terminate a con-
tract of service without notice for any good cause
tecognised by law as sufficient; -

‘(b) any agreement between the employer. and employee
providing for a longer period of notice than one..clear
working day; and further. provided "-that the employer
may pay to the employee wages for and in lieu of the
prescribed or agreed period of notice. i :

9
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(2) Wanneer die kontrak be&indig kan word deur eccn vollé
werkdag vooraf kennis te gee en die werknemer versuim om dié
kennis te gee of om vir dié kepnisgewingtermyn te werk, mag
die werkgewer die loen vir die ure van 'n gewone skof in die
betrokke bedryfsinrigting aftrek. :

(3) Vir die toepassing van hierdie klousule word Saterdag nie
geag 'n volle werkdag te wees nie. Kennis van die begindiging
van 'n dienskontrak by die staking van werksaamhede op 'n
Saterdag moet voor 12 uur middag op 'n Vrydag gegee word.

15. KORTTYD,
(1) Die werkgewer mag sy werknemers vir minder ure as die
gewone werkure van sy ‘bedryfsinrigting laat werk weens—

(a) ’n tekort aan werk en/of materiaal, en in dié geval moet die
werkgewer sy werknemers ftwee volle werkdae vooraf

kennis gee van sy voOrneme of korttyd te werk, en moet |

hy, vir sover dit praktics moontlik is, die beskikbare werk
onder die betrokke werknemers versprei. Waar die werk-
gewer vitdruklik van die werknemer vereis dat hy hom op
n bepaalde dag by die bedryfsinrigting moet aanmeld met
die doel om vas te siel of werk beskikbaar gestel sal woud,
moet sodanige werknemer minstens vier uur se werk, of
besoldiging in plaas daarvan, ten opsigte van so 'n dag
ontvang. As daar nie van die werknemer vereis word om
hom by die bedryfsinrigting aan te meld nie. moet diz
werkgewer die werknemer daarvan in kennis stel op die
werkdag onmiddellik voor die, dag waarop daar nie van
hom verlang word om hom aan te meld nie; of

(b) onvoorsiene gebeurlikhede en/of omstandighede buite die
beheer van die werkgewer, waar bogenoemde omstandig-
hede hulle voordoen, mdg daar nie van die werkgewer
vereis word om lone aan sy werknemers te betaal nie,
nitgesonderd vir die tydperke werklik gewqri_(; met dien

verstande dat, waar die werkgewer van mening is dat die |

werk hervat kan word en sy werknemers uitdrukiik 2ansé
om hulle vir werk op 'n bepaalde dag aan te .meld, hulle
minstens vier uur'se werk, of besoldiging in plaas daarvan,
ten opsigte van sodanige dag moet ontvang.

(2) Kort skofte gewerk terwyl daar korttyd gewerk word, tel
as skofte werklik gewerk vir die doeleindes van kwalifisering vir
die verlof met betaling soos bedoel in klousule 7 van hierdie
Deel van die Ocreenkoms; met dien verstande dat minstens ‘n
halwe skof op elke dag gewerk word.

16. SLUITING VAN BEDRYFSINRIGTING OF 'N GEWONE WERKDAG.

1

(1) Ondanks die bepalings in hierdie Ooreenkoms, mag 'n
afdeling of afdelings van die bedryfsinrigting gedurende 'n werk-
tydperk wat vir die bedryfsinrigting gespesifiseer is in klousule 4
van hierdie Deel van die Qoreenkoms, gesluit word by onderling=

ooreenkoms tussen die wetkgewer en minstens 75 persent van die -

werknemers wat deur sodanige sluiting geraak word.

(2) Wanneer daar, as gevolg van die sluiting van ’n afdeling of
afdelings van* die bedryfsinrigiing by onderlinge ocreenkoms
kragtens subklousule (i), nie van 'n werknemer vereis word om
te werk nie, mag ’n vermindering, eweredig aan die ure wat daar
nie gewerk is nie, gemaak word in die bedrae betaalbaar

kragtens hierdie Ooreenkoms, en skofte aldus verloor, tel nie

wir doeleindes van kwalifisering vir die verlof met betaling soos
bedoel in klousule 7 van hierdie Deel van die Qoreenkoms niz.

(3) Met inagneming van die bepalings van die Wet op Vak-
Teerlinge, 1944, soos gewysig, is die bepalings van hierdie klousule
“pie op vakleerlinge van toepassing nie,

. 17. BUITEWERK.
 Geen werknemer mag, terwyl hy in die diens van die werk-

gewer is; bestellings vir verkoop en/of uit gewin vra of neem of
werk wat deur hierdie Ooregnkoms gedek word, onderneem nie,
hetsy vir eie rekening of ten behoewe van enige ander persoon

-of firma.

18. UITREIKING VAN SERTIFIKATE. -

Die werkgewer mag nie, na verloop van een maand vanaf die
datum waarop hierdie Qoreenkoms in werking tree, enigiemand
Er vakmanswerk wat in die Qoreenkoms ingelys is, nitgesonderd

werknemer wat sy vakleerlingskap coreenkomstig 'n kontrak
ingevolge diec Wet op Vakleerlinge of enige ander kontrak wat deur
die Raad erken word, voltooi het in enigeen van die klasse werk wat
in die Ooreenkoms as vakmanswerk ingelys is; in diens peem
nle tensy sodanige werkpemer in besit is van ’n sertifikaat wat
deur dic Raad erken word of uitgereik ‘is en wat hom bevoeg
maak om vir vakmanswerk in diens geneem te¢ word; met dien
verstande dat die werknemer daarop geregtig is om by die Raad
aansock te doen om ’n sertifikaat wat hom die bevoegdheid ver-
Jeen om vir vakmanswerk in diens geneem te word, en hy mag,
83 so ’'n sertifikaat aan hom verleen word, daarna in diens geneem
word vir die werk wat in sy sertifikaat gemeld en as vakmanswerk
llngeiys. is. ¢

19, INDIENSNEMENG VAN PERSONE ONDER DIE LEEFTYD VAN
SESTIEN JAAR.

‘Die werkgewer mag geen persoon onder die leeftyd van sestien
jaar in diens neem nic, _
20. VRYSTELLINGS.

(1) Die Raad mag vrystelling van enigeen van die bepal‘ings
van hierdie Qoreefikoms aan die werkgewer of die werkmemer

werleen.  Aansoeke om vrystelling. moet aan die Sckretaris van

'i-"die Streeksraad van die betrokke gebied gerig word.
10

(2) Whenever the contract is terminable by one clear working

" day’s notice and the emplolyeg fails to give the notice or work

such notice period, the employer may deduct the pay for the
hours of an ordinary shift in the establishment, :

(3) For the purposes of this section, Saturday shall not be
considered as a clear working day; notice to terminate a contract
of service at finishing time on a Saturday shall be given prioc
to midday on a Friday.

15. EsorT TIME.

(1) The employer may work his employees for a lesser number
gf hours than the ordinary hours of work of his establisament
ue to—

(@)'a shortage of work and/or materials, in which case the

- “Employer shall give his employees two clear working days’
notice” of his intention to work short time, and shall, =5
far as practicable, spread the work available among the
employees affected. Where the employee is expressly
required by the employer to report at the establishment
on any one day for the purpose of ascerfaining if wock
will be made available, he shall receive not less thun four
hours' work or pay in lieu thereof, in respect of such
day. If the employee is not required. to atiend the
esfablishment, the employer shall advise the employee on
the working day immediately preceding the day on which
he is not required to attend; or

(b) unforeseen contingencies and/or circumstances beyond the
control of the employer. In the event of the foregoing
circumstances arising, the employer shall not be required
“to pay wages to his employees, except for the pericds
aciually worked; provided that where the employer believes
that resumpticn of work can be effected and expressly

_ inmstructs his employces to present themselves for employ-
ment on a particular day, they shall receive not less than
fiour hours' work or pay in lieu thereof, in respect of such

ay.

(2) Short shifts worked while working short time shall count
as shifts actually worked for purposes of the gualification for the
paid holiday referred to in section 7 of this Part of the Agree-
ment, provided that at least half a shift is worked en each day.

16. CLOSING OF ESTABLISHMENT ON AN ORDINARY WORKING DAY.

(1) Notwithstanding anything contained in this Agreement,
any section or sections of the establishment may be closed during
any period of work specified for the establishment in terms of
section 4 of this. Part of the Agreement by mutual arrangement
between the employer and not less than 75 per cent of the
employvees affected by such closing,

(2) Whenever an employee is not required to work resultan!
on the closing of any section or sections of the establishment
by mutual arrangement in terms of sub-section (1) a deduction
pro rata for the hours not worked may be made from the
amounts payable in terms of this Agreement and shifts so lost
shall not count for purposes of qualification for the paid holiday
referred to in section 7 of this Part of the Agreement.

(3) Having regard fo ‘the provisions of the Apprenticeship
Act, 1944, as amended, the provisions of this section shall not

apply to apprentices.

17. OUTWORK.,

No employee shall solicit or take orders for or undertake any
class of work covered by this Agreement for sale andfor for
gain either on his own account or on behalf of any other persons
or firm whilst he is in the service of the employer.

18. Issue or CERTIFICATES.

The employer shall not, after one month from the date -of
coming into operation of this Agreement, employ any person on
journeyman’s work scheduled in this Agreement, other than an
employee who has completed his apprenticeship under a contract
in terms of the Apprenticeship Act, or any other contract
recognised by the Council, in any one of the classes of work
scheduled as journeyman's work in this Agreement, unless such
employee is in possession of a certificate recognised or issued by

the Council enabling him to be employed on journeyman’s work;
provided that the employee shall be entitled to apoly to the

Couneil for a certificate enabling him to be employed on jour-

if granted such certificate, be

neyman’s work, and he may,
scheduled as journeyman’s work

employed thereafter on the work
appearing on his certificate.

. 19. EMPLOYMENT OF PERSONS UNDER 16 YEARS OF AGE,

The employer shall not employ any persons under the age of
16 years. =

20. EXEMPTIONS.

(1) The Council may grant exemption from any of the
provisions of this Agreement to the employer or the =mployee,
Applications for exemption shall be made to the Secretary of the
Regional Couuncil of the area concerned. .
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(2) Die Raad moet die voorwaardes vasstel waarop sodanige
vrystelling van krag is; met dien verstande dat die Raad, as hy
dit nodig ag en nadat daar een week vooraf skriftelik kennis aan
die betrokke persoon gegee is, enige vrystellingsertifikaat mag
intrek selfs al het die tydperk waarvoor sodanige vrystelling ver-
leen is, nog nie verstryk nie. .

(3) Die Raad moet aan clke persoon éap wie vrystelling verleen
is. *n sertifikaat laat uitreik wat behoorlik onderteken is en die
volgende bevat:—

(@) Die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; C.

(¢) die voorwaardes waarop sodanige vrystelling verleen word;
(d) die tydperk waarin die vrystelling van krag is.

(4) Die Raad moet— S
(a) alle sertifikate wat uitgereik word, in volgorde laat nommer;

(b) ’n kopie van-elke sertifikaat wat uitgereik word, laat behou,
en 'n kopie van elke sértifikaat wat uitgereik word laat
stuur aan die Afdelingsinspekteur van Arbeid van die
gebied ten opsigte waarvan die sertifikaat uitgereik is;

(¢) 'n kopic van die sertifikaat aan die betrokke werkgewer
laat stour wanneer die vrystelling aan 'n werknemer ver-
leen word.

" 21. UITGAWES VAN DIE RAAD.

Die fondse van die Raad, wat berus by en geadministreer word
deur die Raad, word op die volgende wyse verkry:—

(1) Die werkgewer moet van die loon van elkeen van sy werk«

nemers op wie hierdie Ooreenkoms van toepassing is -

(uitgesonderd werknemers vir wie daar voorsiening gemaak
word in Deel II .van hierdie Qoreenkoms, vakleerlinge of

minderjariges gedurende die tydperk wat sodanige minder- |

jariges in diens nhag " wees sonder ’n leerlingskontrak
kragtens die Wet op Vakleerlinge, 1944), 'n bedrag aftrek
van 2-5c per week, met inbegrip van weke waarin 'n werk-
nemer afwesig is met verlof met betaling.

(2) By die bedrag aldus afgetrek, moet die werkgewer ’n bedrag
" voeg wat daaraan gelyk is en die tofale bedrag vir elke
maand voor of op die 15de dag van elke maand soos volg
aan die Raad stuur:—
Aan die Sekretaris, Nasionale Nywerheidsraad vir die
Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid
(Transvaalse Strecksraad), Posbus 3998, Johannesburg,.

22. INDIENSNEMING VAN LEDE VAN VAKVERENIGING.

(1) Behoudens die bepalings van subklousules (2) en (3) hiervan,
mag geen’ werknemer wat nie lid is nie van een van die vak-
verenigings wat partye by hierdie Ooreenkoms is, deur die werk-
gewer in diens geneem word nie en mag geen werknemer wat
lid van een van die vakverenigings is, werk vir 'n werkgewer wat
nie lid van die werkgewersorganisasie is nie; met dien. verstande
dat hierdie subklousule van toepassing is op alleenlik—

(@) werknemers wat werk vertig wat in hierdie Qoreenkoms as
-vakmanswerk ingelys is; en

(b) ander werknemers vir wie ’n loon van 32-5c per uur en
meer in die Qoreenkoms voorgeskryf word, indien sodanige
werknemers minstens ses maande lank in die Nywerheid
in diens was en ooreenkomstig die konstitusie van die
betrokke vakvereniging bevoeg is om lid van een van die
vakverenigings te word. :

(2) Die werkgewer mag nie ’n gieter in diens neem wat nie lid
van die Iron Moulders’ Society of South Africa is nie; met dien

verstande dat hierdie bepalings nie op werknemers in die giet--
bedryf, - uitgesonderd vakmanne, gedurende die eerste drie maande

van toepassing is nie.

(3) Die bepalings van hierdie klousule is nie ten opsigte van
n immigrant gedurende die eerste jaar na
aankoms in dic Republick van Suid-Afrika van toepassing nie;
met dien verstande dat as ’n immigrant te eniger tyd na die
eerste drie maande van sy indiensneming in die Nywerheid ’n
vitnodiging van die betrokke vakvereniging om aansoek om lid-

‘maatskap daarvan te doen, geweier het, die bepalings van hierdie

klousule onmiddellik van toepassing word. -

(4) Afgesien van enige persoon se regte kragtens artikel een--

en-vyftig (10) van dic Wet, mag dic Raad om ’n afdoende rede
vrystelling verleen van dic bepalings van subklousules (1) en (2)
hiervan; en genoemde subklousule is voorts mie van toepassing
nie op persone wat, na dic mening van die Raad, lidmaatskap
tet 'n party by hierdie Qoreenkoms sonder redelike gronde geweier
is en wat sodanige weicring by die Raad aangemeld het.

23, VERTONING VAN OOREENKOMS.

Die werkgewer moet 'n leesbare kopie van thierdie Ooreenkoms
in of op die plek waar sy werknemers werk, opplak en opgeplak
hou. )
G g 24, TOEPASSING VAN OOREENKOMS. * .
“".Die Raad is die liggaam wat vérantwoordelik is vir dic adinini-
strasic van hierdie Ooreenkoms, ~ =~ " ° Y

die datum van sy

(2) The Council shall fix the conditions subject to which such
exemption shall operate; provided that the Council may, if it
deems fit, after one week’s notice has been given in writing to
the pefson concerned, withdraw any licence of exemption even if
the period for which such exemption was -granted has not
expired. L

(3) The Council shall cause to be issued to every person to
wh‘om exemption has been granted, a licence, duly signed, setting
out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is
granted;

(c) the conditions subject to which such exemption i¥ granted;
(d) the period during which the exemption shall operate,

{4) The Council shall cause— )
(a) all licences issued to be numbered consecutively;

(b) a copy of each licence issued to be retained and a copy of
each licence issued to be forwarded to the Divisional
Inspector of Labour of the area in respect of which the
licence is issued; :

(c) a copy of the licence to be forwarded to the employer
concerned when the exemption is granted to an employee,

21. EXPENSES OF THE COUNCIL.

The funds of the Council, which shall be vested in and
administered by the Council, shall be provided for in the follow-
ing manner:— -

(1) The employer shall deduct from the wages of each of his
employees to whom this Agreement applies (other than
employees for whom provision is made in Part II of this
Agreement, apprentices or minors during the period such -
minors may be employed without a contract. of apprentice-
ship under the Apprenticeship Act, 1944), an amount of
2-5¢ per week including weeks on which an employee is
absent on paid holiday.

(2) To the amount thus deducted the employer shall add an
equal amount and forward -the total sum for each month -
to the Council not later than the 15th day of each month
as follows:— E

To the Secretary, National Industrial Council for the
Iron, Steel, Engmneering and Metallurgical Industry
grransvaal Regiona] Council), P.O, Box 3998, Johannes-

urg. 3

22. EMpLOYMENT OF TRADE Union LABOUR.

{1) Save as is provided for in sub-sections (2) and (3) hercof, no .
employee who is not a member of one of the trade union parties
to this Agreement, shall be employved by the employer and no
employee who is a member of one of the trade unions shall

“work for an employer who is not a member of the employer’s

organisation; provided that this sub-section shall only be applicable
to— ’

(a) employees performing wor/k scheduled in this Agreeme;nt as
journeyman’s work;, and

(b) other employees for whom a wage rate of 32-5c per hour
and more -is. prescribed for in the Agreement, if such
employees have been employed in the Industry for a period
of not less than six months and are eligible for membership
of one of the trade unions in accordance with their respec-
tive constitutions. =~ : ' !

(2) The employer shall not employ a moulder who is not a
member of the Iron Moulders’ Society of South Africa, provided
that these provisions. shall not apply to employees in the moulding
trade, other than journeymen for the first three months.

_ (3) The provisions of this section shall not apply in respect of
an immigrant during the first year afier the date of his entry into
the Republic of South Africa; provided that if any immigrant has
at any time after the first three months of his employment in
the industry refused any invitation from the trade union con-
cerned to apply for membership thereof, the provisions of this
section shall immediately come into operation. 2

- (4) Apart from any person’s rights in terms of section fifty-one
(10} of the Act, the Council may grant exemption from the provi-
sions of sub-sections (1) and (2) hereof for any good and cmfgcient
reason, ahd further, the said sub-sections shall not apply to
persons who in the opinion of the Council are refused membership
of a party to this Agreement without reasonable cause, and the
applicant has reported such refusal to the Council. -

23. EXHIBITIONOF AGREEMENT. )
The employer shall affix and keep affixed in or at the place
where his employees are working a legible copy of this Agreement.
_ 24 Abmm:s;mﬁdﬁlop'Agaﬁgmm.: £ g
The Council shall be the-body responsible fi t the administration

n

of this Agreement.
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25. AGENTE.

Die Raad moet een of meer bepaalde persone as agente aan-’

stel om te help om uitvoering aan die bepalings van hierdie Oor-
eenkoms te gee. 'n Agent het die reg om die bedryfsinrigting
van die werkgewer binne te gaan en mag die werkgewer of werk-
nemers ondervra en die registers van betaalde lone, tyd gewerk
en betaling vir oortydwerk, nagaan met dic doel om vas te stel
of die bepalings van hierdie Qoreenkoms nagekom word of nie.

26. VERSEKERING VAN GEREEDSKAP.

Die werkgewer moet 'n versekeringspolis uitneem by 'n geregis-
treerde versekeringsmaatskappy waarby die gereedskap wat die
private eiendom is van sy vakman-, vakleerling- en masjienwerk-
nemers, teen beskadiging of vernietiging weens brand op die
werkgewer se persele verseker word. ' Die maksimum dekking,
ingevolge hierdie klousule, vir die versekering van gereedskap
is R50 (vyftig rand) per werknemer hierbo genoem. .

DEEL IL
SPESIALE VOORWAARDES BETREFFENDE SEKERE KLASSE WERK
HIERIN GESPESIFISEER.

Ondanks enigiets  in hierdie bepalings vervat, is die bepalings
betreffende ,, Werkure ™ (klousule 4), ,, Qortydwerk en besoldiging
vir werk op Sondae” (klousule 5), , Betaling van verdienste ”
(klousule 6), ,, Verlofbesoidiging™ (klousule 7), ,, Bykomende
verlofbesoldiging ” (klousule 8), ,, Verlofbonus™ (klousule 9),
,» Betaling gedurende werkloosheid” (klousule 10), ,, Besoldiging
vir sekere openbare vakansiedae” (klousule 11), ., Skofwerk-
toelaes vir namiddag- en nagskofte™ (klousule 12), van Deel T
van hierdie Ooreenkoms nie van toepassing nie op werknemers
wat werksaam is in die beroepe ingelys onder subartikels (6), (7),
(8), (9) en (10) van klousule 1 van Deel IV van hierdie Ooreen-
koms en op wie, uitgesonderd soos anders dagrin bepaal, die
orige bepalings van Deel I en die volgende spesiale bepalings van
toepassing is. C
deurslag ingeval sodanige spesiale bepalings en genoemde orige
bepalings van Deel 1 strydig met mekaar is.)

1. WERKURE.

Die gewone werkure vir alle werknemers mag nie meer as 46
uur in 'n week wees nie.

2. OORTYDWERK EN BETALING VIR WERK OP SONDAE,

(1) Alle tyd wat daar op 'n weekdag langer as die gewone ure
van die skof gewerk word, word geag oortydwerk te wees en
daarvoor moet teen 1-1 maal die uurloon betaal word; met dien
verstande-dat , in die geval van ’n werknemer wat 'n vyfdagweek
werk, daar vir tyd op ’n Saterdag gewerk, betaal moet word teen
1+1 maal die uurloon.

(2) Vir alle tyd gewerk op ’n: Sondag, moet daar 1-1 maal die
uurloon betaal word.

(3) Wanneer 'n werknemer van sy woonplek teruggeroep word
om oortyd te werk en daar nie van hom vereis word om ’'n ge-
wone skof te werk nie, moet sodanige werknemer teen 1-1 maal
sy uurloon besoldig word vir die tyd wat hy werk, met 'n mini-
mum besoldiging van drie maal sy uurloon vir gewone tyd; altyd
met dien verstande dat sodanige werknemer ophou werk voordat
sy volgende skof begin. :

OPMERKING.—Vir die toepassing van hierdie klousule, word
Sondag. geag te begin op die gewone begintyd van die oggendskof
van sodanige dag en voort te duur tot diesclfde tyd die daarop-
volgende dag.

3. BESOLDIGING VIR SEKERE OPENBARE VAKANSIEDAE,

(1) Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag en
Nuwejaarsdag is vakanstedae met betaling,

(2) As 'n werknemer nie op Goeie Vrydag, Hemelvaartdag, Ge-
loftedag, Kersdag of Nuwejaarsdag werk nie, moet hy besoldig
word teen sy gewone uurloon vir die gewone werkure vir daardie
dag van die week; met dien verstande dat wanneer Gelofteddg,
Kersdag of Nuwejaarsdag op ’n Saterdag val, 'n werknemer wat
nie op so 'n dag werk nie, sy gewone uurloon betaal moet word
vir die getal ure waarvoor hy betaal sou geword het:as die
Enkansiedag binne die tydperk Maandag tot en met Vrydag geval

el. !

(3) Die bepalings van subklousule (2) is nie op 'n werknemer
wat met die verlof met betaling is soos in hierdie Deel van die
QOoreenkoms voorgeskryf, van toepassing nie. '

(4) As 'n werknemer op Goeie "Vrydag, Hemelvaartdag, Ge-
loftedag, Kersdag of Nuwejaarsdag werk, moet hy minstens die
gewone loon vir een skof vir daardie besondere dag van die week
ontvang, en hierbenewens moet hy die gewone loon vir tyd
werklik gewerk tot die voltooiing van die skof, ontvang, en daar-
na is die oortydbesoldiging voorgeskryf in klousule 2 (1) van
hierdie Deel van die QOoreenkoms, van toepassing.

OPMERKING.—Vir die toepassing van hierdie klousule, word
Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag en Nuwejaars-
dag geag te begin op dic gewone begintyd van die oggendskof
gan sodanige dae en tot dieselfde tyd die volgende dag voort te

uuf.
4, BETALING VAN YERDIENSTE.

(1) (a) Behoudens andersluidende bepalings, moet alle bedrae
wat ingevolge hierdie Ooreenkoms aan 'n werknemer verskuldig
is, weekliks voor of op Dinsdag betaal word op tye wat by die
verskillende skofte inpas, of by diensbegindiging as dit voor die

i?dvonc ‘betaaldag plaasvind. Voornoemde besoldiging moet alle

rae insluit ‘wat aan die werknemer verskuldig is, bereken tot
en miet die skof wat op'die vorige Dinsdag voltooi is.

12

(Die spesiale bepalings is van krag en gee die-

25. AGENTS.

The Council shall appoint one or more specified persons :
agents to assist in giving effect to the terms of this Agreemen
An agent shall be entitled to enter the establishment of th
employer and may question the employer or any employees an
inspect the records of wages paid, time worked and payment mad
for overtime for the purposes of ascertaining whether or not th
terms of this Agreement are being observed,

26. INsuranceE oF Tools.

The employer shall take out an insurance policy with
registered insurance company insuring tools which are the privat
property of his journeyman, apprentice, and machinist employee:
against damage or destruction on the employer’s premises by firc
The maximum cover under this section for insurance of tool
shall be R50 (fifty rand) per employee stated above.

PART IL_

SPECIAL ConDITIONS RELATING TO CERTAIN CLASSES OF LABOU
' HEREIN SPECIFIED,

Notwithstanding anything in these provisions contained, th
provisions relating to * Hours of Work ™ (section 4), “ Overtim
and Payment for Work on Sundays™ (section 5), * Payment o
Earnings ” (section 6), “ Holiday Pay™ (section 7), * Additions
Holiday Pay™ (section 8), “ Holiday Bonus ™ (section9), * Pay
ment during Unemployment ” (section 10), * Payment for certai
Public Holidays ™ (section 11), “ Shift Work Allowances for Aftei
noon and Night Shifts ” (section 12) of Part I of this Agreemen:
shall not apply to employees employed in the occupatior
‘scheduled under sub-sections (6), (7), (8), (9) and (10) of section
of Part IV of this Agreement, to whom except as is otherwis
provided therein, the remaining provisions of Part I and th
following special provisions shall apply. (The special provisions t
obtain and have preference in the event of any conflict betwee:
them and the said remaining provisions of Part 1)

1. Hours oF WORK.

The ordinary hours of work for all employees shall not excee:
46 hours in any one week,

2. OVERI"IME AND PAYMENT FOR WORK ON SUNDAYS.

(1) All time worked on any weekday in excess of the usua
ordinary hours of the shift shall be regarded as overtime ani
shall be paid for at 1-1 times the hourly rate, provided that ir
the case of an employee working a five-day week, time worke.
on Saturday shall-be paid for at |-1 times the hourly rate.

(2) All time worked on a Sunday, shall be paid for at 1+1 time
the hourly rate. )

(3) Whenever an employee is called out from his place o
residence to work overtime and is not required to work a norma
shift, such employee shall be paid at 1-1 times his hourly ra%
for the time he works, with a minimum payment of three time
his hourly rate at straight time, always provided such employe
ceases work before the commencement of his next shift.

Note.—For the purposes of this section, Sunday shall be deerec
to commence at the usual starting time of the morning shift o
such day and continge until the same time on the following day

3. PAYMENT FOR CERTAIN PUBLIC HOLIDAYS.

[¢))] Good Friday, Ascension Day, Day of the Covenant, Christ:
mas Day and New Year’s Day shali be paid holidays.

(2) If an employee does not work on Good Friday, Ascensior
Day, the Day of the Covenant, Christmas Day, or New Year:
Day, he shall be paid at his ordinary hourly rate for the ordinary
working hours for that day of the week; provided that wheneve
the Day of the Covenant, Christmas Day or New Year’s Day
falls on a Saturday, an employee who does noi work or suck
day shall be paid at his ordinary hourly rate for the number of
hours he would have been paid if the holiday had fallen withir
the period Monday to Friday inclusive.

(3) The provisions of sub-section (2) shall not apply to ar
employee who is on the paid holiday provided for in this Par
of the Agreement, : ‘ 3

(4) Whenever an employee works on Good Friday, Ascensior
Day, Day of the Covenant, Christmas Day or New Year’s Day
he shall receive not less than the ordinary rates for one shif
for that particular day of the week and in addition shall receive
ordinary rates for time actually worked until the completion of
the shift, whereafter the overtime rate prescribed in section 2 (1
of this Part of the Agreement shall apply.

Note.—For the purposes of this section, Good Friday, - Ascen-
sion Day, Day of the Covenant, Christmas.Day and New Year’
Day shall be deemed to commence at the usual starting timz ol
the morning shift of such days and continue until the same Hme
on the following day.

4, PAYMENT OF EARNINGS.

(1) (a) Except as is otherwise provided, any amount due to an
employee -in terms of this Agreement shall be paid weekly not
later than Tuesday at times to fit in with the various shifis o1
upon termination of employment if this takes place before the
ordinary pay day. The aforesaid remuneration shall include all
payments due to the employee calculated up to and including the

shift completed on the preceding Tuesday. :



GOVERNMENT GAZETTE EXTRAORDINARY, 23 AUGUST 1963 . 13

(h) Aan elke werknemer: moet 'n staat oorhandig word wat sy
)tell(lie verdienste, gewone tyd, oortydbesoldiging en afirekkings
1eld. i 3 P
(2) Die werkgewer mag geen premie vir die opleiding van n
rerknemer vra of aanneem nie.

(3) Behoudens andersluidende bepalings in hierdie QOoreenkoms,
1ag geen bedrag hoegenaamd, uitgesonderd die volgende, van die
edrae wat ingevolge . hierdie- Qoreenkoms. aan 'n . werknemer
etaalbaar is, afgetrek word nie:—

(a) 'n Bedrag vir losies of iﬁworfing of albei kragtens hierdie_

Qoreenkoms.

(b) Wanneer n werknemer van sy werk afwesig is en ook

wanneer hy afwesig is gedurende verlof sonder betaling
wat verleen is ter verlenging van die verlof met betaling
waarvoor daar in Deel II, klousule 5, van hierdie Oor-
eenkoms, voorsiening gemaak word, 'n eweredige bedrag

.. vir die tydperk van sodanige afwesigheid.

(¢) Op die skriftelike versoek van die werknemer en met die
toestemming van die werkgewer, bedrae op die voorwaardes
en vir dié doeleindes wat die werknemer in sy versoek
moet voorskryf, uitgesonderd bydraes tot 'm ongeregi-
streerde organisasie van- werknemers wat die aard van ‘n
vakvereniging het.

(d) Alle bedrae wat die -werkgewer regtens of ingevolge 'n
ordonnansie .of regsproses verplig is om ten behoewe van
‘n. werknemer te betaal en betaal het. N

(e

.} of adminisiratiewe fout of foutiewe berekenings, aan ’n

werknemer besoldiging -betaal wat groter is as die bedrag

wat wetlik betaalbaar is, is die werkgewer daarop geregtig
om’ die bedrag wat te veel betaal is, behoudens onder-

-'staande bepalings te verhaal deur dit van latere lone of

verdienste af te trek:— I

(i) Die bedrae mag van een of meer betalings van lone of
verdienste afgetrek word, maar geen enkele aftrekking
mag meer as 10 persent van die lone of verdicnste
waarvan dit afgetrek word, bedra nie;

(ii) geen sodanige bedrag mag van die verlofbesoldiging
wat ingevolge hierdie Qoreenkoms aan die werknemer
betazdlbaar is, afgetrek word nie; - .

(iii) geen sodanige bedrag of bedrae mag afgetrek word nie

tensy die werkgewer die werknemer ten tyde van die .

eerste aftrekking daarvan in kennis stel. .

. (/) Waar daar, as gevolg wvan die sluiting van ’'n afdeling of
afdelings van die bedryfsinrigting deur onderlinge ooreen-
koms tussen die werkgewer en minstens 75 persent van die
werknemers wat deur sodanige sluiting geraak word, nie
van 'n werknemer vereis word om te werk nie, tel 'n
eweredige bedrag vir die tydperk van sodanige afwesigheid
en vir die skofte aldus verloor, nie vir doeleindes van
kwalifisering vir die verlof met betaling soos in klousule
5 van hierdie Deel van die Qoreenkoms bedoel nie.

(4) Indien werk in die bedryfsinrigting of plek verrig word deur
werknemers wat in spanne of ploe# georganiseer is, moet die
verdienste van elke werknemer deur die werkgewer aan hom
betaal word. :

. 5. VERLOF MET BETALING.

(1) Die werkgewer moet aan elke werknemer verlof met volle
besoldiging verleen vir minstens drie agtereenvolgende weke of
anders aan sodanige werknemer verlof met volle besoldiging vir
minstens twee agtereenvolgende weke verleen en hom een week
se besoldiging betaal in plaas van die derde week se afwesigheid,’
behoudens onderstaande voorwaardes:—

(@) Die kwalifikasie- vir sodanige verlof
skofte, met uitsondering van oortyd,
is op 'n grondslag van 'n sesdaagse
stande dat—

met betaling is 297

week; met dien ver-

(i) 'n tydperk van minder as 26 skofte -gewerk, met uit-

sondering van oortyd, nie vir verlofdocleindes tel nie;
(i) die tydperk van die verlof met betaling nie met 'n
tydperk waarin daar aan ’n werknemer kennis van,
diensbesindiging gegee is, mag saamval nie;
as Goeie Vrygag, Hemelvaartdag, Geloftedag, Kers-
dag of Nuwejaarsdag binne die tydperk van sodanige
verlof met betaling val, sodanige dae by genoemde
tydperk as 'm verdere tydperk van verlof met volle
besoldiging gevoeg moet word; :
enige tydperk waarin ’'n werknemer van sy werk
afwesig is op las of 0£ die versoek van die werkgewer
(uitgesonderd afwesigheid weens skorsing in diens as
gevolg van wangedrag of pligsversuim) vir verlof met
betaling tel;: W
enige tydperk van afwesigheid. as gevolg van siekte
enjof werksongeval van altesaam hoogstens 30 skofte
in een kwalifiseertydperk vir verlof met betaling vir
verlofdoeleindes tel; met dien verstande dat die werk-
gewer die reg het om van ’'n werknemer 'n dokter-
sertifikaat te eis, wat vir die werkgewer bevredigend
is, ter stawing van die ocorsaak van die afwesigheid,
-en voorts met dien verstande dat in die geval van
tydperke van afwesigheid .as gevolg van ’n_-werks-
ongeval, daar erken is dat sodanige ongeval binne die
bepalings van die Ongevallewet, 1941, val; met dien
t verstande dat, as daar regtens van die werkgewer vereis
. word om voorsiening te maak vir dic versorging en
behandeling van sy werknemers wanneer hulle siek

(ii)

@iv)

(v

—

is, dit nie van sodanige werknemers vereis mag word |

om 'n doktersertifikaat in te dien nie; i

Waar ’n werkgewer, as gevolg van ‘n klerklike of bockhou-

(b} Each employee shall be handed a statement showing his
total earnings, ordinary time, overtime payments and deductions.

(2) No ﬁremium for the training of an employee shall be charged
or accepted by the employer.

_(3) Except as otherwise ﬁrovided in this Agreement, no deduc-
tion of any description other than the following may’ be made
from the amounts payable in terms of this Agreement to any
employee: — ) -

‘(@) For board and lcchging,J or both in accordance with this
Agreement.

(b) Where an employee is absent from work including absenge
during any unpaid holiday granted in extension of the paid
holiday provided for in Part 11, section 5, of this Agreement,
a pro rata amount for the period of such absence.

- (¢) At the written request of the employee and with the concur-
rence of the employer, deductions in such terms and for
such purposes as the employee shall prescribe in his request,
other than centributions to any unregistered organisation
of employees of the nature of a trade union.

(d) Any amount paid by the f;:ﬁployer, compelled- by law,
" ordinance or legal proccs_s,_\to make payment on behalf of.
an employee. : ‘

Where the emplover, due to clerical or accounting or
administrative error, or-miscalculations, pays an employee
any remuneration in excess of the amount legally payable,
the employer shall be entitled to recover the amount of the
overpayment by deduction from subsequent wages or
earnings-subject to the following provisions:—

(:9)

() The deductions may be made from one or more. pay-
ments of wages or earnings, but no one deduction may
exceed 10 per cent of the wages or earnings. from
which it is deducted; - : :

(i) no such deduction shall be made from any holiday pay
payable under this Agreement to the employee;

(iii) no such deduction or deductions shall be made unless
the employer notifies empioyee at the time of the first
deduction, )

(f) Where an employee is not required to work resuliant on the
closing of any section or sections of the establishment by
mutual arrangement between the employer and not less than
75 per cent of the employees affected by such closing, a
pro rata amouit for the period of such absence and shifts

. so lost shall not count for purposes of qualification for the
~—- paid holiday referred to in section 5 of this Part of the
Agreement. . F ; :

T4 Where, in the establishment or place, work is performed by
employees organised in sets or teams, each employee shall be
paid his earnings by the employer. :

-

5. Paip LEAVE.

(1) The employer shall grant to every employee leave of
absence on full pay of not less than three consecutive weeks’ or
alternatively grant mot less than two consecutive weeks’ leave of
absence on full pay plus one week’s. pay in lieu of the third week

- of absence subject to the following conditions:—
wat werklik gewerk |

(@) The qualification for such-paid leave shall be 297 shifts,
exclusive of overtime, actually worked on a six-day working
week basis; provided that—

(i) a period of Tess than 26 shifts worked, exclusive of
overtime, shall not count for paid leave purposes;

(ii) the period of paid leave shall not be concurrent with
any period during which an employee is under notice
of termination of employment;

if Good_Friday, Ascension Day, Day of the Covenant,
Christmas Day or New Year's Day falls within the
period of the paid leave, such days shall be added to
. the said period as a further period of leave on full pay;

(ii1)

“(iv) any period of absence from work on the instruction or
at the request of the employer (excluding suspension
from duty’ dueto any misdemeanour ‘or neglect of
duty) shall count for paid leave purposes;

(v) any period of absence on account of sickness and/or
works accident aggregating not more than 30 shifts in
any one qualifying period for paid leave, shall count
for leave purposes, provided that the employer shall
be entitled to call upon an employee for a medical
certificate, satisfactory to the employer, in proof of
cause of absence, and further provided that in the
case of periods of absence due to works accident, such
accident has been admitted as falling within the pro-
visions of the Workmen’s Compensation Act, 1941,
provided that, if the employer is by any law required
to provide for the carc.and treatment of his employees
while sick, such employees shall not be required to
submit a medical certificate;

13
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(vi) 'n werknemer wat van die werk wegbly sonder ’'n
grondige rede wat die werkgewer tevrede stel, ten
opsigte van elke skof of werkdag wat hy gedurende sy
afwesigheid verloor, vyf skofte deur hom gewerk ter
kwalifisering vir sy verlof met betaling, verbeur, met
’n maksimum verbeuring van 30 skofte in een bepaalde
kwalifiseertydperk vir verlof met betaling;

die werkdae wat in die derde week verlof val, indien
in. werklikheid as verlof met betaling geneem s00s in
subklousule (1) hiervan bepaal, as kwalifiscerskofte
vir verlof met betaling tel. :

(vii)

(b) Die werkgewer moet die verlof met betaling so verleen dat
dit begin binne vier maande vanaf die datum waarop die
werknemer daarop geregtig word.

(c) Die werknemer is geregtig op sy verlof met befaling en
moet dit neem binne 'n tydperk van vier maande vanaf die

datum waarop hy daarop geregtig geword het, tensy

vrystelling deur die Raad verleen word.

(d) Geen werknemer mag, solank hy met verlof met betaling
is, werk vir gewin verrig nie.

(2) Elke werknemer aan wie verlof met betaling verleen word
kragtens subklousule (1), moet van die werkgewer besoldiging
ten opsigte van sodanige verlof ontvang voor of op dic laaste
werkdag voor die begin van genoemde tydperk.

(3) By diensbegindiging moet die werkgewer aan die werk-
nemer sy volle besoldiging betaal—

(a) ten opsigte van verlof mgl betaling wat hom toekom maar
wat nie voor diensbegindiging aan hom verleen is nie; en

(b) ten opsigte van die eweredige getal kwalifiseerskofte met
betaling in sy krediet na die datum waarop hy laas kragtens
subklousule (1) op verlof met betaling geregtiz geword
het of, in die geval van 'n werknemer wat minder as 12
maande in diens was, nadat hy met sy diens begin het.

(4) Alle bedrae wat ingevolge subklousule (1) of subklousule (3)
hiervan aan ’'n werknemer betaal word, moet bereken word

volgens die loon wat die werknemer ontvang het op die dag:

waarop hy vir verlof met betaling gekwalifiseer het of sy diens
gedindig het, na gelang van die geval.

Vir die berekening van verlof met betaling wat ingevolge hier-
die klousule verskuldig is, word diens geag te begin vanaf die
‘datum waarop 'n werknemer by sy werkgewer in diens tree of
vanaf die datum waarop hy laas op verlof met betaling geregtig
geword het, naamlik die jongste datum.

6. ETES EN HUISVESTING.

Van geen werknemer mag daar as deel van sy dienskontrak
vereis word om etes of huisvesting of albei van die werkgewer
aan te neem of om goedere van sy werkgewer te koop of
*eiendom van hom te huur nie, maar waar 'n werknemer instem
om etes of huisvesting of albei van die werkgewer aan te neem,
mag die werkgewer hoogstens R1.25 per week aftrek as etes en
huisvesting verskaf word, of hoogstens 85¢c per week vir slegs
etes of 40c per week vir slegs huisvesting. :

7. DIENSSERTIFIKATE.

Die werkgewer moet, wanneer ’n werknemer hom by die

begindiging van sy diens daartoe versock, sodanige werknemer
“van 'n dienssertifikaat voorsien wat die volle name van die werk-
gewer en werknemer meld asook die datums van aanvang en
begindiging van die kontrak en die tydperke diens in die verskil-
lende beroepe; met dien verstande dat waar die loon vir die
klas werk van 'n werknemer volgens lengte van diens bepaal
word, dit die plig van die werknemer is om sy diensverandering
en dienssertifikaat aan die werkgewer voor te I¢ ten einde gereglig
te word op die loon vir dieselfde klas werk.

8. BYKOMENDE BESOLDIGING BETAALBAAR AAN WERKNEMERS WAT
WERKSAAM IS IN DIE BEROEPE INGELYS ONDER SUBKLOUSULES
(6), (1), (8) EN (9) VAN ARTIKEL 1'vaN DEEL IV VAN HIERDIE
OOREENKOMS. .

Die werkgewer moet, benewens enige ander besoldiging wat
ingevolge hierdie Ooreenkoms betaalbaar is aan werknemers wat
werksaam -is in die beroepe ingelys onder subartikels (6), (7), (8)
en (9), met uitsondering van jeugdiges in diens kragtens sub-
klousule (10) van arlikel 1 van Deel IV van hicrdie Qoreenkoms,
'n diensverhoging aan sodanige werknemers op die volgende
-grondslag betaal:—

12 maande agtereenvolgende en

(i) Na voltooiing van ) .
is die diens-

ononderbroke diens by die werkgewer,
verhoging gelyk aan 0-4c per uur.

(i) Na voltooiing van 24 maande agtereenvolgende en
ononderbroke diens by die werkgewer, word die diens-
verhoging tot 1c per uur verhoog. :
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(vi) any employee who absents himself from work withot
adequate reason satisfactory to the employer shall, i
respect of each shift or working day lost by hir
during such absence, forfeit five shifts worked towarc
his paid leave qualification, with a maximum penalt
of 30 shifts in any one qualifying period for paid leaw:

(vii) the working days falling within the third week’s leav:
if actually taken as paid leave, as provided for in sut
section (1) hereof, shall count as qualifying shifts fc
paid leave purposes.

(b) The paid leave shall be granted by the employer so as t
commence within a period of four months after due dat

(c) The employee shall be entitled to, and shall take his pai
Jeave within a period of four months after due date, unles
exemption be granted by the Council.

() No employee shall eﬁgage in any employment for gai
during the period of his paid leave.

(2) Every employee to whom paid leave is granted under sut
section (1} shall receive payment from the employer in respec
of such leave not later than the last working day before th
commencement of the said period.

(3) Upon the termination of employment, the employer sha
pay to the employee his full pay—

(a) in respect of any period of paid leave which had accrue
to him but was not granted before the termination c
employment; and

(b) in respect of the proportionate number of qualifying pai
shifts standing to his credit after the date on which h
last became entitled to paid leave in terms of sub-sectio
(1) or in the case of an employee who has been employe
for less than twelve months, after the commencement ¢
his employment; and

(4) Any amount paid to an employee in terms of sub-sectio
(1) or sub-section (_31; hereof shall be calculated at thé rate of pa
of which the employee was in receipt on the day he qualifie
for paid leave or his employment terminated, as the case may be

~ For the purpose of calculating paid leave due under this sectior
employment shall be deemed to commence from the date upo
which an employee enters the employer’s service, or from th
date on which he last became entitled to paid leave, whicheve
date is the later.

6. BOARD AND LODGING.

No employee shall be required as part of his contract o
service to accept board or lodging or both from the employer, o
to purchase any goods or hire any property from his employ
but where an employee agrees to accept board or lodging or bot
from the employer, the employer may deduct not more tha
R1.25 per week when board and lodging is provided or not mor
thaln 85¢ per week or board only or 40c per week for lodgin,
only.

7. CERTIFICATE OF SERVICE.

The employer shall, when requested by an employee upon th
termination of his employment, supply such employee with
certificate of service showing full names of the empioyer an
employee, the date of commencement and termination of th
contract and the periods of employment in the various occups
tions; provided that where the rate for the class of work of an
employee is determined by length of service it shall be incumber
upon the employee to produce a certificate of service to th
employer on change of employment, in order to become entitle
to such rate for. the same class of work.

8. ADDITIONAL REMUNERATION PAYABLE TOo EmrLOYEES EMPLOYR
oN WORK IN THE OCCUPATIONS SCHEDULED UNDER SUF
SECTIONS (6), (7), (8) AND (9) OF SECTION 1 OF PART 1V OF THI
AGREEMENT.

The employer shall, in addition to any other remuneratio
payable in terms of this Agreement to employees employed i
the occupations scheduled under sub-sections (6), (N, (8) an
(9), excluding juveniles employed-in terms of sub-section (10) ¢
section 1 of Part IV of this Agreement, pay a service incremer
to such employees on the following basis:—

(i) After completion of 12 months’ continuous and unbroke
service with the employer, the service increment shal

equal 0-4c per hour,

{ii) After completion of 24 moenths’ continuous and unbroke
service with the amployer, the service increment shall b
increased to 1c per hour. )
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" DEEL 1L

VERHOGINGS EN KWALIFISEERTYDPERKE.

(a) Die mi_nirﬁurri en die maksimum loon, die verhogingskaal
en die kwalifiseerskofte wat daar in elke betrekking gewerk moet

word,

koms voorgeskryf en is van toepassing

word in klousules 2 en 3 van Deel IV van hierdie Ooreen-
op die klasse werknemers

¢ wat daarin genoemi-word; met dien verstande dat— . -

@

(i)

. (i)

- Daarna tel skofte wat in di¢ hoér besoldigde betrekking |

iv)

)

’n nuwe leerling by Yskor, uitgesonderd tinplaatsorteerders,
wat in diens geneem is vir die werksaamhede gemeid in
klousules 2 en 3 van Deel IV van hierdie Qoreenkomms, as
'n afloswerker teen 50:3c per uur moet begin en.ver-
hogings op die volgende grondslag moet  ontvang:—

Na die eerste 75 skofte gewerk : 1-3¢ per uur.
Na die tweede 75 skofte gewerk: 5-9¢ per uur.
Na die derde 75 skofte gewerk: 1-3c per uur.

Na die vierde 75 skofte gewerk: 2:9¢ per uur.

Wanneer die ingelyste maksimum basiese loon van 61-7¢
per uur bereik is, moet die 300 skofte aldus gewerk en
alle skofte wat daarna in die betrekking van afloswerker
as sodanig gewerk is, nie as kwalifiseerskofte in enige
aangewese betrekking tel nie.
waaraan die nuwe leerling werksaam mag wees, mag geen
verandering in bogenoemde loon gemaak word nie totdat
die leertyd van die nuwe leerling voltooi is;

behoudens die bepalings van (i) hiervan ’n werknemer wat
in ’'n hoér besoldigde betrekking aangestel is, by aanstelling
minstens die ingelyste minimum loon vir sodanige betrek-
king betaal moet word; met dien verstande egter dat; as
die werknemer reeds coreenkomstig_die bepalings van (iii)
hiervan vir 'n hoér loon in sodanige betrekking gekwali-
fiseer het, hy by aanstelling in sodanige betrekking die

‘hoér loon betaal moet word. Verdere verhogings moet
op grondslag van of 1:2c of 1-3c. per uur, volgens die
omrekeningstabel waaroor daar ocoreengekom .is ten tyde [

van die desimalisasie van uurlone, vir elke 75 kwalifiseer-

skofte in sodanige betrekking. gewerk, toegestaan word tot-

gat .cI[{ie‘ ingelyste maksimum loon vir sodanige betrekking
ereik is; .

'n werknemer wat -in ’n hoér besoldigde betrekking aflos,
minstens die ingelyste minimum loon vir sodanige betrek-
king betaal moet word en verdere verhogings op grondslag
van of 1-2c of 1-3c¢ per uur, volgens die omrekeningstabel
waaroor daar ooreengekom is ten tyde van die desimali
sasie van uurlone, vir elke 75 skofte in sodanige betrekking
gewerk toegestaan moet word totdat die ingelyste maksi-
mum loon vir sodanige betrekking bereik is; met dien
verstande egter dat in alle gevalle waar ’n werknemer. in 'n
hoér besoldigde beroep aflos, die laer besoldigde betrek-
kings in die regstreekse bevorderingslyn totdat die kwalifi-
seértydperke vir die laer besoldigde betrekkings voltooi is.

gewerk word, as kwalifiseerskofte vir sodanige ho€r besol-
digde betrekking en moet verdere verhogings toegestaan
word op grondslag van of 1-2¢c df 1:3c per uur, volgens
die omrekeningstabel waaroor ‘daar ooreengekom is ten
tyde van die desimalisasie van uurlone, vir elke 75 skofte
in sodanige betrekking gewerk, toegestaan word totdat die

is;

of meer op ’n skof in 'n hoér besoldigde betrekking aflos,
met °n volle kwalifiseerskof vir sodanige tydperk gekrediteer
moet word en, as hy vir 'n hoér loon gekwalifiseer is, hy
feen die ‘hogr loon vir die getal ure op dié skof gewerk,
besoldig moet word; "5 —

die werkdae wat verloor word as gevolg van ‘n ongeval wat

erken word as binne die bestek van die Ongevallewet, 1941,
as kwalifiseerskofte vir die betrekking waarin die - werk-

nemer aangestel is, gekrediteer moet word totdat die inge- -

lyste maksimum loon vir sodanige betrekking bereik is, en

" dat alle verdere skofte wat aldus verloor word, daarna

(vi)

buite rekening gelaat moet word;

die werkdae wat verloor ‘word as gevolg van militére oplei- |
ding soos in hierdie Ooreenkoms: emskryf, as kwalifiseer- |

skofte in die betrekking waarin die werknemer-aangestel is
gekrediteer moet word totdat die ingelyste maksimum loon

- bereik is, en dat alle verdere skofte wat aldus verloor word,

(vii)

‘die werkdae binne tydperke waarin

daarna- buite rekening gelaat moet word; met dien ver-’ .

stande egter dat, waar 'n werknemer ononderbroke militére

opleiding van nege maande ondergaan, slegs die werkdae,

binne die eerste vier maande van sodanige militére opleiding

of die korter tydperk wat nedig is-om die maksimum vir '

die pos waarin hy aangestel is, te

bereik, as kwalifiseer-
skofte gekrediteer word; R : :

vaar is om hofsittings as ’n getuie of jurielid by te woon,
as kwalifiseerskofte vir die betrekking waarin die werknemer
aangestel is gekrediteer moet word totdat® die- ingelyste
maksimum loon vir-die betrekking bersik is; en dat alle
verdere skofte wat aldus verloor word,

ning gelaat moet word;

‘Ondanks die klas werk |

ingelyste maksimum lopn vir sodanige betrekking bereik

°’n- werknemer wat vir ’n onafgebroke tydperk van een uur.

Idie_werknemer gedag- |-

daarna buite reke-

.~ C . o PART ML

INCREMENTS AND QUALIFYING PERIODS.

. (@) The minimum and maximum rates of pay. the rate of
increment and the qualifying shifts to be worked in each job are
set out in sections 2 and 3 of Part IV of this Agreement, and

‘shall apply- to the classes of employees enumerated therein,

provided that:—

)

- (i)

A newcomer learner to Iscor, excluding tinplate assorters,

employed on the operations set out in sections 2 and 3 of
Part 1V of this Agreement, shall commence as a relief
operative at 50-3c per hour and shall receive increments
on the following basis;— "~ )

After first 75 shifts worked: 1-3c per hour.,
After second 75 shifts worked: 5-9¢ per hour.
After third 75 shifts worked: 1-3c per hour.
After fourth 75 shifts worked: 2:9¢ per hour,

‘When the scheduled maximum basic rate of 61-Tc per
hour has been attained, the 300 shifts thus worked and

any shifts subsequently worked in the job of relief opera-

tive as such shall not count as qualifying shifts in any
designated job, No variation shall be made in the above
rates until the newcomer learnership period has been com-
pleted, notwithstanding the class of work upon which the
newcomer learner may be employed.

Save as provided under. (i) heréof, an employee appointed
to a higher paid job shall be paid on appointment not less

_than the scheduled minimum rate’for such job, provided,
however, that if the employee, in accordance with the

(i)

provisions of (iii) hereof, has already qualified for a
higher rate in such job, he shall, upon appointment to
such job, be paid that higher rate of pay. Further incre-
ments shall be granted on the-basis of either 1-2c or 1:3¢
per hour, according to. the previously agreed conversion
table at the fime .of decimalisation of hourly wage rates,
for every 75 qualifying shifts worked in such job until the
schedu:fd maximum rate .of pay for such job has been
attained: .

An employee relieving in a higher.'paid_' job shall be paid
not less than the 'scheduled minimium rate for such job,

“and further increments shall' be granted on the basis of

either 1-2¢ or 1-3c per hour, according to the previously
agreed conversion table at the time of decimalisation of
hourly wage rates, for every 75 shifts worked in such job,

. until the scheduled maximum rate of pay for such job has

been - attained, provided, however, that in all cases where
an employee relieves im a higher paid job, the shifts so
worked shall firstly be credited to the lower paid jobs in
the direct line of promotion until the qualifying periods
for the lower paid jobs are completed. Thereafter shifts
worked in the higher paid job shall count as qualifying
shifts for such higher paid job, and further increments shail
be granted on the basis of either 1-2¢c or 1-3c¢ per hour,
according to the previously agreed conversion table at the
time of decimalisation of hourly wage rates, for every 75

- shifts worked in such job until the scheduled maximum rate

(iv)

of pay for such job-has been attained.

An employee relieving in a_ higher paid job for a con-
tinuous period: of one hour or more on any shift shall be
credited with-a full qualifying shift for such period and if
qualified for a higher rate of pay shall be paid at the

* higher tate for the number of hours worked on that shift.

(v) The working-ciays lost b§ reason -of an accident admitted

as falling within the provisions of the Workmen’s Com-
pensation Act, 1941, shall be credited as qualifying shifts
to the job in which the employee has been appointed
until the scheduled maximum rate for such job has been
attained, whereafter any further shifts so lost shall -be
disregarded. :

(vi) The working days lost by reason of military training, as
defined in this Agreement. shall be credited as qualifying

shifts to the job in which the employee has been appeinted,
until the scheduled maximum rate has been- attained,
whereafter any further shifts so’ lost shall be disregarded;
provided, however, that where an. employee proceeds on °
nine months’. continuous military. training only the working -
days falling within the first four months of such military

" training, or such shorter period as is necessary to reach

- (i)

the maximum for the.post in which he has been appointed,
shall be cret_lited as qualifying shifts.

The working days falling within any period during which
the employee is subpoenaed to attend Court as a Wwitness . -
or juror shall be credited as qualifying shifts to the job in
which the employee has been appointed, until the scheduled
maximum rate for such job has been attained, whereafter

_any further shifts so lost shall be disregarded. . |
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(viii) °n, nuwe leerling wat as tinplaatsorteerder werk, teen 32-5¢
per uur moet begin en verhogings op die volgende grond-
slag moet ontvang:— '

Na die eerste 75 skofte gewerk: 15-3c per uur.

Na die tweede 75 skofte gewerk: 1-2¢ per uur.

Na die derde- 75 skofte gewerk: 1-3c per uvur

Na die vierde 75 skofte gewerk: 2-9c per uur. -

Na die vyfde 75 skofte gewerk: 6-2c per uur.

Na die sesde 75 skofte gewerk: 2-1c per uur
) DEEL IV.

LOONLYSTE VAN TOEPASSING. OP DIE HIERNA GENOEMDE KLASSE
: VAN ARBEID. :

Die werkgewer mag aan geen werknemer (uitgesonderd 'n vak-
feerling) in diens in enigeen van die klasse werk in hierdie Qor-

eenkoms uiteengesit, lone en/of verdienste betaal wat laer is as”

die teenoor sodanige kiasse vermeld nie, en geen werknemer mag
Tone en/of verdienste aanneem wat laer is as die teenoor sodanige
klasse vermeld nie.

ARTIKEL 1.

(1) Vakmanswerk.—Niemand, uitgesonderd ’n vakman of 'n vak-
leerling, mag sonder voorafgaande toestemming van die Nywerheids-
raad in diens geneem word vir werk hieronder uiteengesit nie:—

(viii) A newcomer learner tinplate assorter shall commence at
the rate of 32-5c per hour and shall receive increments
on the following basis:—

After first 75 shifts.worked: 15-3c per hour.
After second 75 shifts worked: 1:2c per hour,
After third 75 shifts worked: 1-3c per hour.
After fourth 75 shifts worked: 2-9¢ per hour,
‘After fifth 75 shifts worked: 6-2¢ per hour.
After sixth 75 shifts worked: 2-1c per hour.

PART 1IV.

N .
WAGE SCHEDULES APPLICABLE TO CLASSES OF LABOUR
? HEREINAFTER ENUMERATED.

The employer shall not pay to any employee (other than an
apprentice) engaged on any of the classes of work specified in
this Agreement, wages and/or earnings lower than those stated
against such classes, and no employee shall accept wages and/or
earnings lower than those stated against such classes. h

SECTION 1.

(1) Journeyman’s Work.—No person other than a journeyman or an
apprentice may be employed on work classified hereunder without the
prior permission of the Industrial Council:—

Skaal per Rate per
. Hour.
Sent. Cents.
Grofsmidswerk,......ocvvirinen 765 Blacksmithing............ R A 76'5
*Grofsmidswerk (Tuigmakery)..... B 76'5 *Blacksmithing (Tacklemaking)........ e R 765
Ketelmakery. . ooeee o aieinrsecanssnnns . 765 Boilermaking. ...covevereririviaranans R 76:5
Baksteenmesselwerk en/of klipmesselwerk........ . 765 Bricklaying and/or Masonry work...... P 765
I ETas o so H T L TS - 763 Carpentry. .oveeneronnrannnsss e T 765
Elektrisiénswerk................. e AT Wi 765 Elecirician’s WOrk....ovvuvevrsnerszasanns s i 765
Paswerk en/of draaiwerk enfof masjinering........ 76-5 Fitting andjor Turning and/or Machining..... . m 765
Instrumentwerktuigkundige se werk........o.viae 765 Instrument Mechanician's Work. ...oeveeusos v o 765
Motorwerktuigkundige se werk.............. T 76" 5 Motor. Mechanic’s work..... SR crneeam 765
*Vorm- en/of kernvervaardiging..... T 765 #*Moulding and/or Coremaking........vvevesmmem 765
Elektromeganiese Werk. . ... oeversssesassnsnars 76+ 5 Millwrighting. .o coviinnenans vl R e 765
Verfwerk..ooovvivaans S A R A B AR e 76°5 Painting......oou.ns s S 765
*Modelle maak. ..o v aniians g 76°5 #Patternmaking..... S e G 763
Loodgieterswerk enfof loodbranding.......... s 765 Plumbing and/or Lead Burning.......... S 765
Aanlegbediener (Staalsmeltery)............ S 765 Plant Attendant (Steel Melting Plant).....c.vn e 765
Takelwerk, oo oveeiennnnrcnnannsass 1605 RigpE s cvivsms svionseomnms PP NP 765
Walsdraaling, coeeevurrrevreannnns i 765 - Roll Turning..o..cvovvevens R P, 765
*Gereedskap- en Setmaatmakery....coveveuenarans 765 *Tool and Jigmaking.........voevennnnn e 765
Sweiswerk......covuvnns g il 76" 5 Weldingoo 'l ahass sosnain e R 765
(2) Masjienwerkerswerk.—(Wanneer verrig deur 'n 765 (2) Machinist’s Work.—(When performed by an em- 765
werknemer uitgesonderd ’n vakman) nl., fatsoene- ployee other than a journeyman), viz. shaping,
ring, gleufwerk, skaafwerk, freeswerk (uitgesonderd - slofting, planing, milling (excluding universal
ewenaarfreesmasjiene), slypwerk  (vitgesonderd millers), grinding (excluding universal grinders)
ewenaarslypers) en werk met ratsny- en draai- and the opzration or gear cutting and rotary
masjiengereedskap (vitgesonderd senterdraaibanke - machine tools (excluding centre lathes and/or
enfof boorbanke) boring mills) :
Ler WEeL.—Werknemers ingevolge hierdie bepa- Note.—Employees employed in terms hereof
lings in diens, moet toegelaat word om hul eie werk shall be permitted to set up their own work, grind
op te stel, hul eie gereedskap te slyp en te stel en and set their own tools and work to and with pre-
volgens en met fynmeetinstrumente, met inbegrip cision measuring instruments, including rules,
_ van.liniale, meetpasseTs, ens., te werk.’ calipers and the like.
(3) Beplaters— . : {3) Sheeters—
Eerste drie maande ondervinding.............. 608 First three months of experience........ . ... ‘ 61:8
Tweede drie maande ondervinding........ B 655, * Second three months of experience..... i 655
| B FT Tgar: o i R PR e S e 747 Thereafter. . ...cviiinrrrrnnncenans 74-7
(4) Klinkwerk en/fof kalfaterwerk-— (4) Riveting and/or cauniking—
Eerste drie maande ondervinding....... S " 580 First three months of experience........ Ceren 53:0
Tweade drie maande ondervinding. ........... 630 Second three months of experience........... 630
DIRATIEL i s v wossin b e o msacs woncmimirte ‘e 73:4 Thereafter............ A R 73-4
(%) Koepeloondbediener en operateur, Graad »B7— (5) Cupola Attendant and Grade “ B ** Operative—
Eerste drie maande ondervinding.............. 430 First three months of experience.......... i 48-0
Tweede drie maande ondervinding........ cend 578 Second three months of experience........... 57-8
5 7:T:1 4 1 7: D PP . 682 Thereafter. . ......oooviiiinnns BA—— e 682
(6) Toesighouding oor werknemers in werk onder (7), 6) Bossing employees employed on work scheduled
(8) en (9) van hierdie Afdeling ingelys, wanneer as under (7), (8) and (9) of this Section, when ap-
voorjongens aangestel— pointed as Boss Boys— )
Voorjong (Graad 1)— Boss Boys (Grade 1)— '
Eerste ses maande ondervinding. .. ... R TR 19:5 First six months of experience.....oveirsvenes 19-3
Daarma. .veeeeenns . ceeas - 22:0 Thereafter.......... U S 22:0
Voorjong (Graad 2)— _ Boss Boy (Grade 2)—
Ferste ses maande ondervinding........ e 18:5 First six months of experience........oveeses 18-5
Daarna............. e Cereiar 195 Thereafter............. R chenresnes 19:5
Voorjong (Graad 3)— . Boss Boy (Gradé 3)—
Eerste ses maande ondervinding........ A 18-0 First six months of experience...,.....vevess 18-0
Daarna..ceseeevene- pse BT — i 18-5 Thereafter. .........coovivnes 18-5
* Pretoria Works only.

. . *Slegs Pretoriawerke.
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Skaal per Rate per
uur, Hour.
Sent. Cents.

v A7) Power hammer driver..... . . '

(7) Kraghamerwerker: . ...... ... ) Blacksmiths striker boy. ... F":; s emnths of 165
Grofsmidshandlanger........ | Berste ses maande Boiler stoker. ... ... S geﬂwf ZERERE e
Stoomketelstoker........... ondervinding. . . 165 Rivet heater and/or striker i e
Klinknaelverhitter enfof -sla- | Daarna.......... 18-0

NET.eucasrnennnrasanannss : , (8) Application of anticorrosive )
- @ " COABIIER ; comeam cny s
(8) Roeswerende lae aanbring.... | Scrap cutting..........a..
Sktot 8By . osiusis boseaein Fettling by hand and/or by
Poets met die hand en/of mst | - grinding andfor by port-
slyp- en/of draagbare krag- ahle power tools........
. gereedskap....o.o.eene TE Holdingup........cvv...
Regop hoU. covvativvernnens Metal buffing and/or polish- 5
Metaal polys en/of poleer.... LEemte ses maande 1] VTR
Masjinerie olie en)::t.' smeer » ' ondervinding... . 15°5 Oiling andfor greasing of | First six months of
waar aldus in 'n voltydse | Daarna..\....... 16°5 machinery, where so em- > experience...... 15-5
hoedanigheid in diens..... i ployed in a full-time ca- | Thereafter........ 16°5
Herhalingskroefwerk met.... | PACILY caesavaini Yo ,
stempelkoppe enfof tappe Screwing on repetition work
. Sand- en,"ofp haelbestralings- with the die heads and/or
bV 1LY 11 DN BADPS. sas s cnneannnnn
Sproei met emalje- en/of verf Sand andfor shot blasting
< machines. .............
(9) Algemene Arbeiders.....ovvveeirerarinaen - 15:0 Spraylrtlg of enamel and/or
I i o : 1 0 | B R P S

10) O die Tone voorgeskryf vir werknemers in ]

% digﬁga%n we'rk'-'inge!ysggnder subartikel (9) van (9) General Labourers..cc.vvuvuvnvnnnenaan cereas 15:0
artikel I van Deel IV van die Ooreenkoms, moet = ] _
die werkgewer toegelaat word om personc onder (10) Notwithstanding the wages prescribed for em-
die ouderdom van 18 jaar te gebruik vir werk aldus ployees employed on work scheduled under sub-
ingelys, teen onderstaande lone vir die betrokke _section (9) of section I of Part IV of this
kias werk:— . Agreiement, the en&plolyéar shall fbc lztel'mittecilt to

Iyklik 16 ' employ persons under 18 years of age on work so

- Terwyl klaarb] 16jaaroud. .......... S 1o'0 scheduled at wages for the class of work con-

Terwyl k]aarbiyklik 17jaar oud........ enenna 12:0 cerned, as follows:— b3
By bereiking van die klaasblyklike ouderdom van 150 While of the apparent age of 16 years........ 10°0
18Ja8F. 0 v pi oo et v e e While of the apparent age of 17 years...... 12-0
On attaining the apparent age of 18 vears..... ; 15-0
NOTE. ¥ %
NOTE.

Persone by die werkgewer in diens ingevolge dié subartikel, mag te

" gener tyd 15 persent oorskry van die totale g;ta.l ander werknemers
deur dic werkgewer in diens geneem vir werk ingevolge subartikel (9)
van artikel I van Deel IV van die Ooreenkoms ingelys nie.

Persons employed by the employer in terms of this sub-section shall
at no time exceed 15 per cent of the total number of other employees
employed by the employer on work scheduled under sub-section (9) -
of section I of Part [V of this Agreement. ;

&

AR L2 "SECTION 2. -

' KOOKSOONDE- EN NEWEPRODUKTE, PRETORIAWERKE: | CcOKE OVENS AND BY-PRODUCTS, PRETORIA WORKS.

: M- | Makek-, Mini- | Maxi- | Num-
o mam | ‘i | Gell : mum | mum | ber
Ampstitel. skaal skaal |inkre- Designation. Rate Rate of
i per | per |mente. | * - per per |Incre-
WUE, * M ' ' ") Hour, | Hour. |ments.
’ -Sent. | Sent. - Cents. | Cents.

- Adjunk-verhitter..covusuvinceininnenns 72-4 86 |5 Deputy Heater. .vvuuunveeiniereranans 72-4 78:6 5
Koniroletoetser. . ivansanseonasnnnans s 72:3 773 4 Check Tester. . .s.ovmnnen.. e e 7273 | 173 ] 4
Versenderssvueenevsvrnnieernneniienne | 723 4 76:0 | 3| Despatcher.......... Sl | 123 | 160 | 3
GasSUerman. .oesvuesvsnsmemesnseens | 723 1 760 | 3| Eyhausterman. ... ennnen SO 723 | 760 | 3
MERZEE. 1 vvvesveetanrnsnmmmnnennees || 634 | 734 0 8 | Blender..,....iii..n . s | 633 | 734 | 8
BensoolaanlegoperateUr. suvvss v s s s ve s 63-4 73:4 8 Benzole Plant OpPrator. . eouususneenns 634 734
Teeraanlegoperatetr.. sure we mm e vesewn | 63°3 734 8 Tar Plant Operator....vouvesvrrensenss 634 | 734
UitstootmasjiendryWer. ... coeosu v s weve | 63°3 1 7271 | 7 | Ram Driver.......... SOOI 633 | 721
Ammoniakaanlegoperateuirsevese e vmes | 63°3 1 721 7 Ammonia Plant Operator........oeeenv | 633 | 72°1 7
Kooksgangdrywer..............,,.:.t._... 633 721 7 Coke Guide Driver.......... S 7 633 721 7
KOOKSDIUSSET 1 v svves s s vian s bs e e owwe | 6373 72:1 7 Coke Quencher.............. (N B 63:3 72-1 q
Steenkoolhanteringsopsigter. v v v ve v | 63°3 |- 72°1 | 77 | Coal Handling Attendant............. | oe3 | Tt |7
Aanieghandlanger.....esvevm v e weeewe | 633 3 721 1 7| plant Handyman.....vveesevnnenennee | 6303 | 721 7
LaaikardryWeT. o ue ees v ues oem sy vow 50 vw 5w o 63-3 721 7 Larry Car Driver...v.eeevrnn T 633 72-1 . 7
OOndIapper. .. vz oo veme on s me s semesne | 63°3 1 721 T | Oven Patcher....ovvenevnnernneenneen. | 6303 | 721 |7
Assmtent-kontl_‘oletoeiser. caunem e e e 63'3 72:1 ) 71 Assistant Check Tester. . ..uovenreserans | 63°3 72+1 7
Tweede GASSUIETMAN. 140 e wes we ors a0 20 » 63'_2 69-5 C B Second Exhausterman. . ...eeeeneeses .. 632 69-5 5
TOE}SGI‘..... P P Mo 632 _ 69-5 5 ¢ Tester. ... : 63:2 69°5 5
AsSiStent-TORMSET o vveiss v v meemieenvvns | 631 1766'9 1 -3 Agsistant Tester............ 61 | 669 | 3
Assistent-aanleghandlanger....oeensneve | 6371 66°9 3 Assistant Plant Handyman. . 631 69 | 3.
Afloswerker..oovs ve v sa i ane e e we wn e 503 4 617 4 . Relief Operative..,. o, 50°3 617 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operatives:—

" Na eerste 75 skofte gewerk,....oovvvinnnnnns 1-3c per vur. . After first 75 shifts worked...s...... vevssseee  1°3c per hour.
Na tweede 75 skofte gewerk,.ovvvvvvsvesnae..  5-9¢ per uur. After second 75 shifts worked........... vevewe 5+9c per hour.
Na derde 75 skofte gewerk..o.ovvvvenvrvaeaa.. 1+3c¢ per uur, After third 75 shifts worked........cvvveevmmen  1*3c per hour.
Na vierde 75 skofte gewerk.v.vvssrenssnenrasas  2°9c pér uur. After fourth 75 shifts worked.....suewe v v v en 2+9¢ per hour.

S~ : ' _ 17
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HOOGOONDE, PRETORIAWERKE

BLAST FURNACES, PRETORTA WORKS

Mini- | Maksi- Mini- | Maxi- | Num-
: mum | mum | Getal mum mum ber
Ampstitel. skaal skaal |inkre- Designation. Rate Rate of

per per |mente, per per |Incre-

uur. uur. Hour. | Hour, |ments,

Sent. Sent. : Cents. | Cents

QOondoppasser.:..... v Feet 80-3 90-3 8 KREDO s i v iavwis Sasmwienia vvs wova o8 80-3 90-3 8
Algemene Operateur. ........ Seasiare 80:3 | 903 8 General Opcrator R SR ." 80-3 903 8
Stoofman.......... Cheenees 749 78' 6 3 SUOVEMAN. . oiir erinanimnssa Vivevead o | 1459 786 3
SkaalkardryWer...covveervenseascncans . 749 786 3 | Scale Car Drwer 74:9 7876 3
Gasaanlegopknapper.coeeveevscennanns 74+ 8 773 2 Gas Plant RECONAIIONET+ ¢ v asnnnsvenrss 74-8 77-3 2
Eerste Bunkerlaaier. .......ooovne . 72:3 | 773 4 First Binsman............. verenesesns 723 773 4
Toesighouer, Slakbehandefmg. B 722 747 2 Supervisor, Slag Treatment. ....o0nuuuns 72:2 747 2
Ferste Gasreiniger. ..vvevsiinnenns i 69-7 734 3 First Gas Cleaner.......... eenanees .. 697 734 3
Ru-ystergictopsigler. . .ooevnann goveden | 6373 72-1 7 Pig Casting Attendant. ........covunen 63-3 72:1 7
Voorraadwerfman (ru-yster).........:.. 63-3 72-1 7 Stockyardman (Pig Iron)......ovuun A— 63-3 72-1 7
Slakbehandelingsopsigter. .oovveernneirs 63-3 708 | 6 Slag Treating Attendant........... e 63-3 708 6
Tweede Bunkerlagier...o..vuusn. R 696 70-8 1 Second Binsman......civeveases P 696 708 1
Tweede Gasreiniger.c.vveeernreernnnen 63-2 69°5 5 Second Gas Cleaner.....osvaveransenan 63-2 695 5
Gietpotskoonmaker..co.outveiviasnsen 632 682 | 4 Ladle Cleaner.......couvvees 63-2 682 4
Theisenman. ..o..ovevsneernnns A 63-1 66°9 [ 3 Theisenman, ......vvueuss evassrenaas 63-1 66'9 3
Transformatorhuisoperateur.....uovavenn 631 66°9 3 © | Transformer Houseman........o00eens 63-1 66:9 3
Afloswerker........covevvinann 50-3 61:7 4 Relief Operative....ccveiviinienninnns 50-3 61-7 4

Leerlingskapinkremente vir Afloswerkers:—

Na eerste 75 skofte gewerk....oooevann..
Na tweede 75 skofte gewerk...oovuvinn..
Na derde 75 skofte gewerk..oovvnvivaans

Na vierde 75 skofte gewerk...ivvvenreviunanan

3c per uur.
9¢ per uur.

1
5
1- 3¢ per uur.
2

9c per uur.

SINTERAANLEG, PRETORIAWERKE.

Learnership increments for Relief Operatives:—
L

R R

After first 75 shifts worked....
After second 75 shifts worked.. .
After third 75 shifts worked. .

serase e

R R |

“After fourth 75 shifts worked.....cooivviinnnes

3¢ per hour.
9¢ per hour.

1
5
% 3¢ per hour.

9c per hour.

SINTER PLANT, PRETORIA WORKS.

Mini- | Maksi- Mini- | Maxi- | Num-
: LN mum | mum |Getal mum | mum | ber
Ampstitel. skaal | skaal |inkre- * Designation. - Rate | Rate of

_ per per |mente. - per per | Incre-

uur. uur. Hour. | Hour. |ments.

Sent. Sent. | Cents. | Cents,
Masjiendrywer.....oeeeneinnnnn. 749 | 786 3 Machine Driver..cooeveeasns vinnwe Eonhone 74-9 786 3
Masmnasmstent ................. 69+7 73-4 3 Machine Assistant............. . 697 734 3
Kantelaar- en Toevoerbunkeroperateur 5 68:2 695 1 Tippler and Intake Bunker Opera.tor 682 695 1
Voorraadwerfman. ...veeee v vvvneennis 63:2 69-5 5 Stockyardman.....eeeveeriiiiraanas i 63°2 69-5 5
Toevoertafeloperateur........ A i 63+1 669 3 Feeder Tables Operator........... s 63-1 | 66'9 3
Kleinkooksvergruiserbediener. ....... ven 63-1 66°9 3 Coke Breéze Crusher Attendant......... 631 6669 | 3
Sinderverkoeler- en Blustrommelsifbe- | 63-1 656 2 Sinter 'Cooler and Quench Trommel 631 656 2
diener - ] Attendant

AROSWEIKer. s ivavauernnoesnnssanssnes 50-3 61-7 | 4 Relief Operative. .veeeesemmeneennnsns 50-3 617 4

Leerlingskapinkremente vir Afloswerkers:—
Na eerste 75 skofte gewerk.....covveunns

Na tweede 75 skofte gewerk........... i

Na derde 75 skofte gewerk.
Na vierde 75 skofte gewerk.

sssrerrzERwE

srsrsresan

arsesa

sassns

srsanw

STAALSMELTERY, PRETORIAWERKE.

Learnership increments for Relief Operativesi—

After first 75 shifts worked.............
After second 73 shifts worked..........
After third 75 shifts worked. ..ovvvvnne.
After fourth 75 shifts worked............

...... .
PR T

samanas

1+ 3c per hour,
5+9c per hour.
1- 3¢ per hour,
2+ 9c per hour,

STEEL MELTING PLANT, PRETORIA WORKS.'

Mini- | Maksi- Mini- | Maxi- | Nume
mum mum | Getal -] mum mum | ber
Ampstitel. skaal | skaal |inkre- Designation. - Rate Rate of

per per |mente. per per |Incres

uur. uur, Hour, | Hour. |ments,

f : Sent. Sent. S : i -{ Cents. | Cents

Ferste Smelter (Opeherd en R.AL)...uuen 76°5 90-3 11 | First Smelter (O.H. and R:P)....oiesne 765 90-3 11
Eerste Smelter (Efco-oond) Sunie 765 903 11 First Smelter (Efco Furnace)..iv.ivenie [ 76'5 90-3 it
Gietpotman (Opeberd en R.A. ) 712 82-5 9 Ladleman (O.H. and R.P)....coiviiis 71-2 82-5 9

Bessemerblaser..... — o rn 71-1 799 7 Bessemer BlOWeT.cvvveersinivnsineenns 711 799 T
Bodemvervanger (Opeherd). . I 685 760 6 Vesselman (O.H) . vvvviciivieeiimsnmms 685 760 6
Kalsmeeraanlegaperaﬁcur. e e, 685 76'0 6 Calcining Plant Operator......vseeesia- | 683 | 76'0 6
Bodemmaker (Opeherd).;...vvvveeurs | 684 747 5 Bottom Maker (O.HL)......ccoevvvvem.. | 684 7| 747 5
Gasopwekkeroperateur (Opeherd') SR 70-9 747 3 Gaspreducerman (O. H.} ..... eedrearans 70-9 74-7 3
Assistent thpotman (Opeherd)........ | 697 74-7 4 Assistant Ladieman (O.H.)........ ceeen 697 747 4
Tweede Smelter (Opeherd en R.AL)..... 697 747 4 Second Smelter (0.H. and R.P)........ 697 747 4
TweedeSmelter(EiPe CO-00NA). e varsrnnns 697 747 4 Second Smelter (Efco Furnace)...... .. 69°7 747 4
Toevoerman (Opeherd).........civiins 672 73-4 5 Inputman (O.H.).covevunrivanssssivaas 67-2 73-4 5
Bessemer Blasershulp.....ovciveveaneis 670 | 695 2 Bessemer Blower Helper.......couvuaee 67°0 69-5 2
Skrotsnytoesighouer (Opeherd):........ 67'0 | 695 2 Scrap Cutter Supervisor (O.H.)......... 67-0 69°5 2
Grondstofoperateur (R.A)..vvvvnecasns 63-2 695 5 Raw Materials Operator (RRP.).ee v 632 69°5 5
Putman (Opeherd en R.AL). vviveiiiie- | 63°2 682 4 Pitman (O.H. and RP)....ccvureraves | 63°2 682 4
Stofaani[egma.n(RAJ.................. 632 | 682 4 BustPlantMan(RP}........... 63-2 682 4
Bodemvervangershulp (Opeherd)........ 66°9 669 — Vesselman Helper (O.H.).....ccovavins 66'9 66'9 —_
Kalsmeeraan]eg-assistent...;....;......., 631 | 669 3 Calcining Plant Assistant.......oeeness 631 669 4
Legeringsman (Opeherd).........coovnne 631 66°9 3 Additionsman (O.H.)...eoeivncusrneisn | 6371 66'9 3
Vergruisaanlegopsigter (Opehe rd)v..ee.s | 63°0 63-0 — | Crushing Plant Attendant (O.H)........ | 63°0. | 63-0 —
. Bodemhuisopsigter (Opeberd).,........ | 63°0 | 63-0 ~— | Bottom House Attendant (O.H.)... ...« 63-0 630 | =
Afloswerker......vuvvreurarararaeanns, .___50_'3._i 61°7 | 4 Rehstperatwe..;'.'.'.-................ 503 617 4
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Leerlingskapinkremente vir Afldswerkers Yo Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk,...ocevvesersrsnaas  1°3c peruur, After first 75 shifts worked....ovovvannennnnns 1+ 3¢ per hour,
Na tweede 75 skofte gewerk.ovvvsmensennns vvs 5:9¢ per uur. - After second 75 shifts worked...........000...  5°9c per hour.
Na derde 73 skofte gewerk. .ovvvvnvinereennnnn 1-3c per uur, After third 75 shifts worked..veveversnsreeenrs . 1+3c per hour.
Na vierde 75 skofte gewerk.....ovemnveaniiess 2:9¢ per uur. After fourth 75 shifts worked..cevvrvurneneenes 2:9c per hour,

_ Ler wiL—Tn die geval van die volgende werknemers wat bevorder
work .tot die poste hieronder uiteengesit, geld die volgende bepalings
betreffende kwalifiserende skofte:—
Van tweede smelter (Opeherdoond) tot eerste smelter (Opeherd-
oond).
Van blasershulp tot blaser.
Van bodemvervangershulp tot bodemvervanger,

Nadat hulle in voornoemde poste gekwalifiseer hef, moet hierdie
werknemers met twintig skofte gekrediteer word as kwalifikasie vir die
hoér pos, vir eike honderd skofte gewerk totdat hulle die volgende
persentasies verkry het van die verskil tussen die kwalifiserende skofte
vir die hoér besoldigde pos, afgerond tot dic naaste vyf, benewens
skofte verkry terwyl daar in die hoér pos waargeneem isi— .

Van gekwalifiseerde tweede smelter (Opeherd- 66 persent.

‘oond) tot gekwalifiseerde eerste smelter (Ope- :
herdoond)

Van gekwalifiscerde Bessemerblasershulp tot ge-

kwalifiseerde Bessemerblaser

Van gekwalifiseerde bodemvervangershulp tot ge-

kwalifiseerde bodemvervanger

60 persent,

60 persent.

VUURVASTE MATERIAAL, INSTANDHOUDING, PRETORIA-
’ WERKE. ? ' .

Mini- | Maksi- .
mum mum | Getal
Ampstitel. skaal skdal |inkre-
: per per - |mente.
wur. uur. 7
, Sent. Sent.
Messelaar (Instandhouding van Yuurvaste | 760 | 81-0 1
Materiaal) ¥ ' .

Let WeL.—Gedurende die eerste twee weke geﬁrelig is die uurioon
76 sent, behalwe in die geval van messelaars (instandhouding, vuurvaste
materiaal) wat hul vakleerlingskap by die Korporasie deurloop het.

BLOKWALSWERK, PRETORIAWERKE.

Note.—In the case of the following employees promoted to the jobs
as set out hereunder, the following provisions regarding qualifying
shifts shall apply :— £

From Second Smelter (O.H.) to First Smelter (O.H.).

From Bessemer Blower Helper to Bessemer Blower,

From Vesselman Helper to Vesselman.

_After qualifying in the former positions these employees shall be
given a credit of twenty shifts as qualifying for the higher post, for
every hundred shifts worked, until they have acquired the following
percentages of the difference between the qualifying shifts for the higher
paid post rounded up to the nearest five, in addition to any shifis
acquired while acting in the higher paid post:—

From qualified Second Smelter (O.H.) to qualified 66 per cent.
First Smelter (O.H.) )

From qualified Bessemer Blower Helper to quali- 60 per cent.
fied Bessemer Blower )

From qualified Vesselman Helper to qualified 60 per cent.
Vesselman 2 ;

REFRACTORIES, MAINTENANCE, PRETORIA WORKS.

- ' Mini- | Maxi- | Num-
mum mum | ber
Designation. _Rate | Rate of
] per per | Incre-
Hour, | Hour. |ments.
- J Cents. | Cents,
Bricklayer (Refractory) Maintenance. ... 76-0 810 1

Note.—For the first two weeks worked, except in the case of Brick-
layers (Refractory) Maintenance who have served their apprenticeship
with the Corporation, the rate per hour shall be 76-0 cents.

BLOOMING MILL, PRETORIA WORKS. .

Mini- | Maksi- | - - - - | Mini~ | Maxi- | Num-
: mum | mum | Getal v . o7 mum | mum | per
Ampstitel. skaal | skaal |inkre- Designation, : Rate Rate of
per per |mente, per per | Incre-
P uur, uur. Hour. | Hour. |ments.
Sent. Sent. g . Cents. | Cents.
Skofverhitter..oo.vvivreeenns Y e 763 83-8 6 Shift Heater..coavsresnanans A s 763 83'8 6
Eerste Walskontroleoperateur..ooo.evsss 738 83-8 8 First Mill DIiVeT. covsessvarssersnassms 738 83'8 8
Verhitter.....oocouuns S (R 722 747 2. | Heater,oooovaat B —— camrmmnmamy | SEE 747 2
Voorblokvoorraadnemer. .o, osvevnnee | 147 747 —_ Bloom Stocktaker....vvaevurvennssonn 747 T4+7 —
Skérman........... veans g 70-8 | 72°1 1 Crop and Bloom Shearman. ...... veeen | 70°8 | 7201 1
Halfprodukte-inspekteur 70:8. | 72-1 1 Semis InSPectOr. i vt crs vnenensisis o 70-8 721 1
Skéroperateur......ueveeens "69'6 70-8 1 Shear DIVEL .ivsvesecersnssrsiiomans | 6976 70°8 | 1
Voorblokwerfman.,.......... 65°8 70-8 |- 4 Slab and Bloom Yardsman. . .......alee s 65'8 70° 8 4
Verdigter-en branderbediener. . S s 682 2 Booster and Burner Attendant. .. ;... -} 657 68-2 2
Gietblokvoorraadman. ........ de e 657 68:2 | 2 Ingot StOCKMAN. . o.vcverernracanen ves | 657 68-2 2
Stoter- en Skuifbankoperateur. . . . v weve 657 | -68-2 2 Pusher and Transfer Skid Operator...... 657 682 | 2
Diepoondblokteller....oeeerinnas e ol 657 68+ 2 2 Soaking Pit Tallyman.......... veanens | 657 68'2 _ g
Skuifbank- en Rolbaanoperateur........ | 631 656 2 Transfer Skid and Roll Rack Driver..z.. | 631 65'6 | !
Warmstempeltoesighouer. .« vuevereen 63:0 643 1 Hot Stamper SUPErviSor......voaeuvses | 6370 643 | 1
BlokwadryWer..oiavssvsvsssannsevanss 63:0 64:3 1 Ingot Roli Rack Driver..ccuvscve s mnem 630 | 643 1
AfOSWETKErs v v v v e sivnvssnsssnosennny || 303 617 | 4 Relief Operative, s veererss ve ssmsrsmwe | 503 61+7 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operativesi—
Na eerste 75 skofte gewerk....veeessessseass.s 1*3C-per uur, After first 75 shifts Worked..viv s es s e oo es weea  1° 3¢ per hour,
Na tweede 75 skofte gewerk,iovesrennrnnns ... 5+9c peruur, After second 75 shifts WOrked, . . va ma ew es va s ea 3 9 per hour.
Na derde 75 skofte gewerk...vovvusnessann..as 173 per uur After third 75 shifts Worked. ... e ewsmen " «e = = 13 per hour.
Na vierde 75 skofte gewerk....ovevsvurnvaeas.  279¢ peruur, After fourth 75 shifts WOTKed. vv.es same we e s wa  2'9€ per hour,

Ler Wew.—'n Gekwalifiseerde verhitter moet met twintig skofte ge-
krediteer word as kwalifikasie vir die pos skofverhitter, vir elke hon-
derd skofte gewerk, tot 50 persent van die verskil in skofte tussen dié
twee poste, afgerond tot die naaste vyf, benewens skofte verkry terwyl

LI E - ' ]

Note.—A qualified Heater shall be given a credit of twenty shifts a,
qualifying for the post of Shift Heater, for every hundred shifts worked
up to 50 per cent of the difference in shifts between these two. posts,
rounded up to the nearest five, in addition to any shifts acquired -while

relieving as a Shift Heater.
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SWAARWALSWERK, PRETORIAWERKE.

HEAVY ROLLING MILL, PRETORIA WORKS.

Mini- | Maksi- Mini- | Maxi- [Num-
mum | mum |Getal L mum | mum | ber
Ampstitel. skaal -| skaal |inkre- Designation. Rate Rate of
per per |mente. per | per |Incre-
uur. uur. Hour. | Hour. [ments.
‘Sent, Sent, Cents. | Cents,
Skofwalser.........coiiiuenunns Vi 79-0 89-0 '8 Shift Roller................ R 79-0 89-0 8
Ferste Walskontroleoperateur.......... 73:6 78-6 4 First Mill Driver. AT 73-6 786 4
Tweede Walser........ S o e 5% 73:6 78:6 4 Szcond Roller........ T —— 73:6- | 786 4
Verhitter..ovnerenenenunns P i 72:2 747 2 Hedter .o vvwiwas s S R 72:2 747 2
Tweede Walskontroleoperateur...oo..vs 658 72:1 5 Second Mill Driver........ R 65:8 721 5
Derde Walser....coviiensensees 658 721 5 Third Rollet: s 658 72+ 1 5
SREUMAN . covios v mmvnscessna wen e 658 72-1 5 Crop and Bloom Shearman............ 658 72:1 5
Vierde Walser.......oonenn . 657 ‘| 682 2 Fourth Roller............... 657 682 2
Warmbankoperateur..... BT R 631 669 3 Hot Bank Skid Driver........ccovun... 63-1 669 3
Qondstoteroperateur. ...... A -1 631 65-6 2 Furnace Pusher Driver........ooveunun 631 656 2
Stoomtoediener en Teersprocier.ivuee,.. 631 | 643 1 Steam Blower and Tar Sprayer....... ‘e 631 643 1
Entskéroperateur.......... deneie sy | 0635 | 16443 i Crop Shear Driver.............couue .| 631 | 643 I
Warmstempeltoesighouer. .. vaeinenanns 630 64'3 1 Hot Stamper Supervisor.......... T 63-0 643 1
AflOSWETKEr . vorsersnsmssanasanssronss 50-3 617 4 Relief Operative.......covvnne 503 61-7 4
Leerlingskapinkremante vir Afloswerkers:— Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk..vvvininiinnnnes .. 1+3c per uur, After first 75 shifts worked. ........ocvvvess «+s 1*3c per hour.
Na tweede 75 skofte gewerk..oovvvvinnernns v.. 5°9c per uur. After second 75 shifts worked................. 5+9¢ per hour.
Na derde 75 skofte gewerk....o.vvviiunianns .« 1+3c peruur. After third 75 shifts worked................ ..+ 1°3c per hour.
Na vierde 75 skofte gewerK..vuvevrriiuvnennns . 2°9¢ per uur. After fourth 75 chifts worked..oovtvvvunnnennns 2+9¢ per hour.

Ler weL.—In die geval van die volgende werknemers wat bevorder
word tot die poste soos hieronder uiteengesit, geld die volgende
bepalings betreffende kwalifiserende skofte:—

Van derde walser tot tweede walser.
Van tweede walser tot skofwalser. N

Nadat hulle in voornoemde poste gekwalifiseer het, moet dié werk-
nemers met twintig skofte gekrediteer word as kwalifikasie vir die ho€r
pos, vir elke honderd skofte gewerk, totdat hulle die volgende persen-
tasies van die verskil tussen die kwalifiserende skofte die hoér besol-
digde pos verkry het, afgerond tot die naaste vyf, benewens skofte
verkry terwyl daar in die hoér besoldigde pos waargeneem is:—

Van gekwalifiseerde derde walser tot gekwalifi- 50 persent.

seerde tweede walser

Van gekwalifiscerde tweede walser tot gekwalifi- 33} persent.

seerde skofwalser .

MIDDELSLAGWALSWERKE, PRETORIAWERKE.

Note.—In thecase of the following employees promoted to the jobs
as set out hereunder, the following provisions regarding qualifying
shifts shall apply:— i -

From Third Roller to Second Roller.

From Second Roller to Shift Roller.

After qualifying in the former positions these employees shall be
given a credit of .twenty shifts as qualifying for the higher post, for
every hundred shifts worked, until they have acquired the following
Eercentages of the difference between the qualifying shifts for the

igher paid post, rounded up to the nearest five, in addition to any
shifts acquired while acting in the higher paid post:—

From Iquahﬁed Third Roller to qualified Second 50 per cent.

Roller

Frﬁmﬂqualiﬁed Second Roller to qualified Shift 331 per cent,

oller

.

MEDIUM MILL, PRETORIA WORKS.

Mmr:; anfll!{r?::- ficiid Mini- | Maxi- | Nums
: mu mum mum ber
Ampstitel. skaal | skaal |inkre- Designation, Rate Rate of
per per |mente. per per |Incre-
uur. uur, Hour. |-Hour. |ments.
= Sent Sent. Cents. | Cents. '
Skofwalser.......ccovveuen 803 89-0 7 Shift Roller......... R R S 803 890 T -
Eerste Walskontroleoperateur........... | 736 | 786 4 First Mill DFVET. cevvveeesansanans ceen | 736 | 786 4
Tweede Walser........ cerenre  n 1 736 786 4 Second Roller.,.......couuus ceesreaen 73:6 78:6 4
Eerste Kontroleoperateur.., vvvevnses 73-4 747 1 First Control Operator 73-4 747 1
Verhter, ,oom vici wosin comvomme 722 | 14T 2 HEREOT .ovnvn wiviossionwnvaresa 722 | 747 2
Derde Walser........cooivienunanaes, | 658 1 7271 5 | Third Roller.............. 65°8 | 721 5
Tweede Walskontroleoperateur. . .. ... eeo | 658 1 721 5 Second Mill Driver....... covesweaae | DR 4 I 5
SKEMMAN. ..ceieuneeiorensgrannasnsnss | 658 [ 721 5 | Crop and Bloom Shearman....... weves | 6308 | 7291 5
Vierde Walser.......ovevivnvmneens ve | 657 | 682 2 Fourth Roller............ Gieraare | 69T x| 6812 2
Warmbankoperateur......... ceseranes | 631 | 66°9 3 Hot Bank Skid Driver.:...... ceerenees | 631 | 66°9 3
Oondstoteroperateur......... sererenes | 63°1 1 656 2 | Furnace Pusher Driver............ ceew | 631 | 656 | 2
Skuifbank- en Rolbaanoperateur........ | 63-0 | 64'3 | 1 | Transfor Skid and Roll Rack Driver..... | 630 | 643 1
Blokskéroperateur. .. .. ... cieees | 6301 64°3 1 Bloom Shear Driver........... e .| 630 | .643 1
Warmstempeltoesighouer. . ...coawivens | 63°0 | 64°3 1 Hot Stamper SUpervisor.............. .| 630 | 643 1
Oondrolbaanoperateur. vesarssssmmassse 63:0 643 1 Furnace Roll Rack Operator..........0 €30 643 i
Afloswerker.......ovvvrepmempnennsese | 3003 | 607 4 | Relief Operative............ vesmeneaes | 50°3 | 6107 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operatives:—
Na cerste 75 skofte gewerk............. vevees 1t3cperuur. After first 75 shifts worked...veveereraenaenns . 1+3c per hour.
Na tweede 75 skofte gewerk,cuvevrnvennn. «vve 5°9c per uur. After second 73 shifts worked.........oovinnsn - 5-9¢ per hour.
Na derde 75 skofte gewerk...o.vvvviviniennes . 1"3c per uur. After third 75 shifts worked................... 1'3cper hour.
Na vierde 75 skofte gewerk,...vvvvervesennnn..  2°9c per uur. After fourth 75 shifts worked..seeenvvevnesve..  2°9¢ per hour,

Ler weL—In die geval van die volgende werknemers wat bevorder
word tot die ﬁposte so00s hieronder uiteengesit, geld die volgende be-
palings betreffende kwalifiserende skofte:—

Van derde walser tot tweede walser.
Van tweede walser tot skofwalser.

Nadat hulle-in voornoemde poste gekwalifiseer het, moet dié werk-
nemers met twintig skofte gekrediteer word as kwalifikasie vir die hog&r
pos, vir elke honderd skofte gewerk, totdat hulle die volgende persen-
tasies van die verskil tussen die kwalifiserendeskofte vir die hoér
besoldigde pos verkry het, afgerond tot die naaste vyf, benewens skofie
verkry terwyl daar in die hoér besoldigde pos waargeneem is:—

Van gekwalifiseerde derde walser iot gekwalifi- 50 persent.
seerde tweede walser

Van gekwalifiseerde tweede walser tot gekwalifi- - 331 persent. -
seerde skofwalser
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Note.~—In the case of the following employees promoted to the jobs
as set out hereunder, the following provisions regarding qualifying
shifts shall apply:— .

From Third Roller to Second Roller.

From Second Roller to Shift Roller.

After qualifying in the former positions these emﬂloyees shall be
given a credit of twenty shifts as qualifying for the higher post, or
every hundred shifts worked, until they have acquired the following
percentages of the difference between the qualifying shifts for the
higher paid post, rounded up to the nearest five, in addition to any

| shifts acquired while acting in the higher paid post:—

From qualified Third Roller to qualified Second 50 per cent.
P Roller .
meuqualiﬁed Second Roller to qualified Shift 33} per cent.
Roller
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KNUPPELWALSWERK, PRETORIAWERKE. . BILLET MILL, PRETORTA WORKS.
| Mini- | Maksi- A Mini- | Maxi- | Num-
; ' . mum | mum |Getal 5 e s o , mum; | mum | ber
Ampstitel. skaal | skaal |inkre- Designation. Rate’ | Rate of
. per per' mente. | - : per per | Incre-
“uur. uur, o Hour. | Hour. |ments.
: Sent. Sent. . : ' Cents. | Cents.
KOuppelWalSer. . v venesess s mo e s 737 82-5 7 Billet Roller.....vovvvvennans. 737 82'5 7
.TweedeWa]se‘r..............m-..m.... 73.6 78'6 4 Second_RO"er..:......._.‘.........\.... 73:6 . 786 4
Toesighouer, Halfprodukte.....omm s | 76'1 | 78'6 2 Supervisor, Semi-Products.........c0ee. | 761 78-6 2
Halfprodukte-Skofhandlanger, v 'vwvw e s | 659 | 747 7 Semi-Products Shift Hand,....veevsvuss. | 659 747 7
Tweede Walskontroleoperater. , v e o *| 6378 72-1 5 Second Mill Driver.........ocovueuene | 658 72-1 5
DerdeWalge;,,,,,_,,,_,,.,,,,,,,_._,,.,,_ . 658 | 72:1-| .5 [ Third Roller..... RS 72:1 5
Rolbaanoperateur. couueis s ve s o o s 0 63:0 64*3 1 Roll Rack Driver............. sl - 0350 64+3 1
Knuppelbankdrywer. i.vuevs v v o o om s 63-0 | 643 1 Pawl Skid Driver............... 63:0 64-3 1
Warmstempeltoesighouer. . ..« v wova wesee | 63°0 | 64-3 1 Hot Stamper Supervisor........ ceesien | 63071 64°3 1
Aﬂoswerker.....,................,._..... 503 617 4 Relief Operative................. swaas, | 503 617 4
. & | . g%
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operatives:— .
Na eerste 75 skofte gewerk.ueimmmereveranens . 1+3c per uur. After first 75 shifts worked,.,.........00000. 0 173c per hour.
Na tweede 75 skofte geWerk..ves e s esseneazse  3°9C per uur. After second 75 shifts worked................. 59 per hour.
Na derde 75 skofte gewerk. .iv e wm s eeeeressns  173C per uur. After third 75 shifts worked................... 1*3c per hour.
Na vierde 75 skofte gewerK..cuvessam seenaueeas 279 per uur. .. After fourth 75 shifts worked....cv.vvvvvevv.o o 2°9c per hour.
TUIGDIENS, PRETORIAWERKE ; . TACKLE SERVICES, PRETORIA WORKS.
Mlm- Maksi- _ : Mini- | Maxi- | Num-
: o mum mum |Getal | - . ‘ mum | mum | ber
Ampstitel. - | skaal | skaal |inkre- | - : Deﬁ%natlon.* Rate Rate of
per per |mente. | & “ per | per |Incre-
' uur. uur. |, - - . ; Hour. | Hour. |ments.
Sent. Sent. : Cents. | Cents,
Wa]s-enngbouer,,.,._,,,,,.,_,,,_,,.,,. 69-8 77°3 6 Roll and Tackleman..........ocovviis | 69°8 77'3 | 6
Grofslyper........ cerriieis s | 0033 | 7201 7 Rough Grinder........cvvvnns e 633 72+1 7
SaagslyPer..veeeieneis i mmen | 633 72-1 7 Saw Sharpener.............. cinane | 63-3 72-1 7
Boor met setmate en setklem... .Jwiwmee | 63°0 | 64°3 1 . | Drilling with Jigs and Fixtures:......... | 630 | 64'3 1
ATIOSWETKET s ¢ 44 vas com w0n w20 0.0 010 s e wws s v | 90° 3 617 4 RehefOperatwe...................... 503 | 61-7 4
Leerlingskapinkremente vir Afloswerkersi— | Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk. ..o mimerevevarsns . 1:3c per uur, * After first 75 shifts worked........
Na tweede 75 skofte geWerk.sssame e eesasnaans 579 per uur, After second 75 shifts worked.
- Na derde 75 skofte FeWerk. .uevm camraresinsnss "1+ 3c per uur, After third 75 shifts worked. .
Na vierde 75 skofte gewerk..oiassemsreueenns »  2'9c per uur, After-fourth 75 shifts worked. .
 SWAARPRODUKTEVOLTOOIING, PRETORIAWERKE, HEAVY PRODUCTS FINISHING, PRETORIA WORKS:
" Mini- | Maksi- * 5 - il Mini- | Maxi- | Num-
oo - , mum { mum. | Getal - mum | mum | ber
Ampstitel. skaal | skaal |inkre- Designation. ] Rate | Rate of
) . : -per per |mente. = : : per per | Incre-
. : uur. uur. . i, . ....... .| Hour. | Hour. |ments.
- ; Sent. Sent. - R N Cents. | Cents.
Aanleglanier . co v vresneneon oo e e 787 812 2 .| Plant Loader..... SiReEE LA 787 812 2
Laaimeester. oo veunsaversns o 74-9 786 3 Loader......covvvinreivennnns - 74-9 78:6 3
Rolrigter (G Duvernveicvnvamsmsas | 698 | 77°3 6 Roller Straightener (Gr. 1) civevens | 69°8 | 77°3 6
Rigpersoperatetr. . covverssermoames | 6977 | 747 4 Gag Press Straightener. ... .. B O 4
Rolrigter (Gr. ID. v ivrernrrmmmermes | 097 747 4 Roller Straightener (Gr. I1)...... S 69-7 747 4
Koudsaagtoesighouer. . ..c.vvieemmers | 658 721 5 Cold Saw Supervisor...........covae. 65-8 72-1 5
Frees- en Boormasjienoperater.,vaess.. | 657 °| 6945 3 Milling and Drilling Machine Operator oo | 657 69+5 3
VIAMSIYET . 4 vt vt v sonn s o n o e ome e oem s aue 657 682 2 Oxygen/Acetylene Cutter............ 65-7 682 2
Profielsaagman. . . v ve vr co o smam e me s | 65°7 | 68°2 2 Structural Sawman....... 657 | 682 2
KontroleoperateUr, « v. v e s sw s s oen e 631 656 | 2 Control Driver..... . ; 631 .| 656 2
Koudsaagman. s.uue e e s s cw emam s | 0370 643 1 1 Cold Sawman...... 63-0 64:3 1
T 50-3 61°7 4 " Relief Operative, ... v..uu. 503 617 4
Leerlingskapinkremente vir Afloswerkers:— . - Leamemhlp increments for Rehef Operatw&s.
Na eerste 75 skofte gewerk. .ovvvmerreeaeaens ..~ 1+3c¢ per uur. After first 75 shifts worked....... 5v00e0ven.o 1°3c per hour.
Na tweede 75 skofte gewerk....ovasnren.n. weer 5°9c per uur, After second 75 shifts WOrKed. ... .uusersnnnes 5-9¢ per hour.
a derde 75 skofte gewerk....c. e oo.ueieviit - 17 3¢ per uur, After third 75 shifts worked.......... tvesasses 173c per hour.
a vierde 75 skofte gewerk...caeanssvansssnes.  2°9¢ per uur, . * After fourth 75 shifts worked......cavvvuviau.. 29 per hour.
LIGTEWALSWERK, PRETORTAWERKE. - LIGHT MILL ROLLING, PRETORIA WORKS,
Mini- | Maksi- ¢ Mini- | Maxi- |Num-
: ) R mum mum | Getal : - mum mum ber
- Ampstitel. skaal | skaal |inkre- - Designation. Rate | Rate of
per | pef mente. r : per | per |Incre-
uur. uur. | : Hour. | Hour. |ments.
E . Sent. Sent. S ’ ) " | Cents. | Cents.
Eerste Walser.............. e vees | 789 864 6 Fitst Roller....civvveniariennnesanns 789 864 6
Tweede Walser.....oo0vennn 74-8 77°3 2 Second Rolleficovevariirsnsrsrnsnsnsn 748 773 | 2
Berste\’erhutcr....................... 1 698 | 760 | 5 First Heater,.v.vuumenensnns ciremeena | 69°8 | 760 | 5

21
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Mini- | Maksi- Mini- | Maxi- | Num-
. mum | mum | Getal mum | mum | ber
Ampstitel. skaal | skaal |inkre- Designation, Rate Rate of
per per  |mente. per per | Incre-
uur., uur. Hour. | Hour. {ments.
Sent, Sent. . Cents., | Cents.
Eerste Kontrole-operateur. v evssvenenes 672 T4+7 6 First Control Operator. .. .. e s es s e 67'2 747 6
Derde Walser...... A O 68:4 73+4 4 Thind BoHer . . ...iius . 5y ierwmmis o da o 684 73:4 4
Tweede Verhitter....overceemossmmenmes | 657 682 2 Second Healelvvevvirer s vsmmmummens | 03°7 68-2 2
Vierde Walser.....ocvvrsvrommemniaes | 65'6 66°9 1 Fourth ROlleT. ..o vevvvversmememommss | 65°6 | "66'9 1
Knuppelwerfman. ....o.es e em s snamons 631 669 3 Billet Yardman, .o e s s s oo son omw we o 631 669 3
Warmrigter.:....... KR T 630 64-3 1 Hot Straighiener. cocisisvinssssennvanss 63:0 643 i
. Booggooier.......... o n ey e a8 630 64-3 1 Eoop Flicker s sanwinatis s avie 63-0 64-3 1
Skrothaspeloperateur. ..y o e v ase soe wee s 63:0 643 1 Scrap Reel Operator. . vy v v ses wor st 10 63:0 643 1
Afloswerker,........ e A 503 617 4 Relief Operative. ... v. s e e s sin en ome ooe 503 61-7 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operativesi— .
Na eerste 75 skofte gewerk...vvvzeesesraenene  1°3c per uur. After first 75 shifts worked,.....oc. .. benaans . 1-3c per hour.
Na tweede 75 skofte gewerk.. cesseess 509c per uur.- After second 75 shifts worked...oovenennnenn. .+ 5'9¢ per hour.
Na derde 75 skofte gewerk... wewe  173c per nur, After third 75 shifts worked.....awnsewssnneoo. 17 3c per hour.
Na vierde 75 skofte gewerk..ioovvaun. i, veeewe  2'9c per uur, After fourth 75 shifts worked.....co.ocoueiuu.. 209c per hour.

Let weL.—In die geval van die volgende werknemers wat bevorder

word tot die poste soos hieronder uiteengesit, geld die volgende
bepalings betreffende kwalifiserende skofte:—- -

Van Tweede Verhitter tot Eerste Verhitter.,
Van Tweede Walser tot Eerste Walser, - -

Nadat hulle in voornoemde poste gekwalifiseer het, moet die werks
nemers met twintig skofte gewerk, totdat hulle die volgende persen-
tasies van die verskil tussen die kwalifiserende skofte vir die hoér
besoldigde pos verkry het, afgerond tot die naaste vyf, benewens
skofte verkry terwyl daar in die hoér besoldigde pos waargeneem isi—

Van gekwalifiscerde Tweede Verhitter tot gekwali- 50 persent.

fiseerde Eerste Verhitter

Van gekwalifiseerde Tweede Walser tot gekwali- 40 persent,

fiseerde Eerste Walser . i

FYNWALSWERKE No. 1, PRETORIAWERKE.

Mini- | Maksi-
mum mum | Getal
Ampstitel. skaal skaal |inkre-
- per _per |mente.
uur. .
Sent. Sent.
Skofwalser. ..ocivivinsus 80-1 85-1 4
Assistent-skofwalser. .o vareeverarssnns 71:0 77-3 5
Verhitter.ovieeeaases e e 697 T4-7 4
Laaier....... I haaa N e 697 73-4 3
VOOTWAlSEr . vurvssuavsnsanasssnsssanns 69.6 72.1 2
Skér/Weegman....... - 69:6 708 1
ROIGLEE. cisivansnsinssennnsonnsnenes 671 70-8 3
Nawalser....coveveennans 63:2 69-5 5
ARORWELKEL . i sui'yscnvins diesn it 50-3 61-7 4
Leerlingskapinkremente vir Afloswerkers:—
Na eerste 75 skrifte gewerk..ovivanierenana. . 1+3c per uur.
Na tweede 75 skofte gewerk.ovuesunnn.. 5'9c per uur.
MNa derde 75 skofte gewerk.....ovuevnnn 1'3c per uur.
Na vierde 75 skofte gewerk....cvvvvvnnnans vees  2'9c per uur.

Ler wer.—'n  Gekwalifiseerde  Assistent-skofwalser moet met
“twintig skofte gekrediteer word as kwalifikasie vir die hoér pos vir elke
konderd skofte gewerk, tot 33 persent van die verskil in skofte tussen
dié twee poste, afgerond tot die naaste vyf, benewens skofte verkry
terwyl daar as Skofwalser waargeneem is. .

FYNWALSWERKE No. 2, PRETORIAWERKE.

Note.—In the case of the following employees promoted to the jobs
as set out hereunder, the following provisions regarding qualifying
shifts shall apply:— .

From second heater to first heater,

From second roller to first roller.

_ After qualifying in the former positions these employees shall be
given a credit of twenty shifts as qualifying for the higher post, for
every hundred shifts worked, until they have acquired the following
percentage_of the difference between the qualifying shifts for the
higher paid post, rounded up to the nearest five, in addition to any
shifts acquired while acting in the higher paid post:—

Prgm qualified second heater to qualified first 50 per cent.

cater :
From qualified second roller to qualified first roller 40 per cent.

\

A

SMALL SECTIONS MILL No. 1, PRETORIA WORKS.

Mini- | Maxi- | Num-
mumn mum ber
Designation. Rate Rate of
per per | Incre-
Hour. | Hour. ments.
Cents, | Cents.
Shift Bollebsimmmanse samssisiiiie 80-1 85-1 4
Assistant Shift Roller.......oow e vnnass 7140 7173 5
HealeT. . ..uicioninesiiis 2 e e 697 4-7 4
Loader...... AP Son S e 697 73-4 3
First Rougher............ s cxtm e o 69-6 721 2
Shearman/Weighman. ..... o e 696 70-8 1
Roller Straightener.,...... PRI 1 | 70-8 3
Second Rougher..ovcvvsnersiamimenss | 632 695 3
Relief Operative.......... S e 50-3 61'7 4
Learnership increments for Relief Operatives :—
After first 75 shifts worked.....vovevannnn. ..w. 1"3c per hour.
After second 75 shifts worked........... veeesn  9'9c per hour.
After third 75 shifts worked,....eeueesnaeesa 173c per hour.

After fourth 75 shifts worked.,...ov.... . vevess 29 per hour.

Note.—A qualified assistant shift roller shall be given a credit of
twenty shifts for every hundred shifts worked as gualifying for the
higher post up to 33} per cent of the difference in shifts between these
two posts, rounded up to the nearest five, in addition to any shifts
acquired while relieving as a shift roller. R :

SMALL SECTIONS MILL No. 2; PRETORIA WORKS.

Mini- | Maksi- Mini- | Maxi- | Num-
mum mum | Getal < mum mum ber -
Ampstitel. skaal gkaal |inkre- Designation. Rate Rate | of-
per per |mente. per per | Incre-
uur. uur. Hour. | Hour. |ments.
. Sent. Sent. Cents. | Cents.

Eerste Walser....vvvevereinmenensnses | 189 86-4 6 First Roller.......... 78-9 864 6
Tweede Walsel ... cvvvverrrsrsromanaes 748 773 2 Second Roller..... ey 748 T1-3 2
Eerste Verhitter........... PP 69-8 760 5 | First Heater..... PR ; 69-8 760 5
Ferste Kontroleoperateur....vaceevsnss 67'2 747 6 First Control Operafor.......omessnnss 67:2.-1 747 6
- Derde Walser........... R e e 68-4 73-4 4 Third Roller...i.coviintsnmromemmecns 63-4 734 4
Lagier.....covviesincnnns e va R 697 73:4 3 Loader..... cesaerirerenanee v e 697 | 734 3
Skér-/Weegman, ...... BN 696 70-8 1 Shearman/Weighman..... R A, 696 70:8 1
Rolrigter. .....ocvunenn O - 67'1 70-8 = Roller Straightener...covvvsmevwensons 671 T0-8 3
Tweede Verhitter......vvesvensnavnres .| 0377 682 2 Second Heater.....ovenn- I 657 682 2
Vierde Walser..o..ovvens R——- 656 669 1 Fourth Roller,..... L T 656 659 1
Entskérman. .....vsvuvuss R 631 66:9 3 Ends Shearman........... e 63:1.| 669 3
Tweede Kontroleoperateur. .. coveenn. : 631 656 2 Second Control Operator.. .. .eceeuvess 63:1 | 656 2
K raanstroptoesighouer.......... N — 630 643 1 Crane Slinging Supervisor....es e e e 630 643 1
Warmrigter.............. sewsaerawsns | 030 643 1 Hot Straightener......... Vo pes | 5370 643 i
Skrothaspeloperateur., ...o...... S 63-0 64-3 1 Scrap Reel Operator...... AR 63:0 643 il
Afloswerker. cvveenvnnn. v e s o 3003 617 4 Relief Operative. ... . .ous e com s s wre s 50-3 61-7 4

)
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Leerlingskapinkremente vir Afloswerkers:—

‘Learnership increments for Relief Operatives:—

* Ler weL.—In die geval van die volgende werknemers wat bevorder
word tot die poste soos hieronder uiteengesit, geld die volgende
bepalings betreffende kwalifiserende. skofte:— ) '

Van tweede kontroleoperateur tot eerste kontroleoperateur.

Van tweede walser tot eerste walser.

Nadat hulle in voornemende poste gekwalifiseer het, moet dié
werknemers met twintig skofte gekrediteer word as kwalifikasie vir die
hoér pos, vir elke honderd skofte gewerk, totdat hulle die volgende

- Ee.rsentasies van die verskil tussen die kwalifiserende skofte vir die hoér

esoldigde pos verkry het, afgerond tot die naaste vyf, benewens skofte
verkry terwyl daar in die hoér besoldigde pos waargeneem is:— i
Van gekwalifiseerde tweede kontroleoperateur tot 50 persent.
gekwalifiseerde eerste kontrole operateur

Van gekwalifiseerde tweede ‘walser tot g_ekwa.!iﬁ-- 40 persent. -

S W e R After first 75 shifts worked.......... ... 1-3 :
Na tweede 75 sKOfte 2eWerk. v ausm me vn weo aee ve o 3°9C POT UUEL After second 75 Shifts WOTKed. . . vu ve v vuvsrsen  5° 92 EZ? ]t:gg::
‘Na derde 75 SKOfte ZEWerK. .« w mwam o s 100 1°3€ per U After third 75 shifts worked. ... .. ssveves...  1°3¢ per hour,
. Na vierde 75 skofte eWerk. .vveuss s me e o e e 209 per uur, After fourth 75 shifts worked......ccvnrevvv... 2°9¢ per hour.
«  DRAADWALSWERK No. 1, PRETORIAWERKE. ROD MILL No. 1, PRETORTA WORKS.
L3 : I, 3 I
. ; Mini- | Maksi- s §
: R [ g BB ) Bk
Ampstitel skagl Skai_‘l ;‘ek;f; ‘Designation. Rate | Rate | of
i?gr E]‘:I . . per | per |Incre-
: iR Hour., | Hour. |ments.
) Sent. . | Sent. .
Eerste Walser. --;I---.‘o.. T I|,?I8'9‘ 864 6 First Ro“er_._.””__” ........ e -.-.- _.. c’:?eal}tgs. i Cseé:-l?- 6
Tweede Walser.....oovvieriimamumee | 748 773 2. |- Second Roller 74-8 773 2
 Ferste Verhitter.....oveenn.. ceveemrmem | 698 | 7670 6 First Heater. ..o ooonon. et ol 69-8 | 7600 6
Eorste Koniroleoporateur. .. ... omwevewe | 672 | 747 | 6. | First Control Operator.. .. . .comae | 672 | 747 | 6
Voorwalsoperaletr. ... oo e | 658 1) 08 | ©4 | Roughing TraifOperator.........ooes | 6587 708 | 4
Draadhaspeloperatelr. ... . vu oo wm e o s 68 2~ | Rod Reel OPErator. .. .vvevrsesnesnsam | 65°7 | 682 | 2
Warmwalsdraadinspekteur:. ..o v mems | 657 |- 682 2 Mill Wire Inspector..........u. e | 657 | 68:2 2
Tweede Kontroleoperateur.....cvsresess | 631 65:6 | 2 Second Control Operator........ S 631 656 2
Skrothaspeloperatetr. . ... e e e ms | 63°0 |- 64:3 | 1 Scrap Reel Operator......... 630 | 643 1
. ABOSWETKer . auvvvnewenness w e (5073 | 617 4 | Relief Operative.......o.... veierenes | 50°3 | 61°7 4
Mgﬁnﬁkfpgﬁn;:me vir :ﬂ_OSWﬁl’kCl’S = 3 : Learnership increments for Relief Operatives:—
| cerste ofte gewerk..... e e vwaavnuvns . 17 3C per uur. After first 75 shifts worked....... i :... 1+3c per hour.
§a E‘ngt‘% ;-"5 ;k?fte ge?"'eik-- 5:g° per uur. After second 75 shifts worked 5-9c Eﬁr hour.
Na er cfe £ s kO %gewer s . 1 9-° pet uar, After third 75 shifts worked.. 1+3c¢ per hour.
a vierde 75 skofte gewerk..vvvveenaneenso. s 279C per uur, After fourth 75 shifts worked........vvvvv.. .. - 2°9¢ per hour.

. Note.—In the case of the following employees promoted to the jobs
as set out hereunder, the following provisions regarding qualifying
shifts shall apply:— ' - s

From Second Control Operator to First Control Operator.
From Second Roller to First Roller. :

_ After qualifying in the former positions these employees shall be
given a credit of twenty shifts as qualifying for the higher posts, for
every hundred shifts worked, until they have acquired the following
percentages of the difference between the qualifying shifts for the
higher paid post, rounded up to the nearest five, in addition to any
shifts acquired while acting in the higher paid post:—

From qualifiecd Second Control Operator to 50 per cent.
qualified First Control Operator S

seerde eerste walser Frgmuqua.liﬁed Second Roller to quatified First 40 per cent.
; oller L ;
. DRAADWALSWERKE No. 2, PRETORIAWERKE. ' ROD MILL No. 2, PRETORIA WORKS."
; Mini- | Maksi- Mini- | Maxi- | Num-
. mum | mum |Getal mum mum | ber
Ampstitel. skaal | skaal {inkre- Designation. Rate Rate of
" per per = |mente. ’ per per |Inere-
uur. uur, Hour. | Hour, |ments.
- . Sent. Sent. Cents. | Cents.
Eerste Walser....oiveeeuens 78°9 | 864 6 First Roller....c.covvanncsranan 78:9 86-4 6
Tweede Walser....... 748 77-3 2 Second Roller.......... e I 77'3 2
Eerste Verhitter..... 69-8 760 5 First HEater, .o vuuesseneenssinmm oo 698 76:0 | 35
. Eerste Kontroleoperateur.. 672 747 6 First Control Operator.....c.eavmwr o 67-2 74-7 6
Derde Walser. ....o..ooen . 697 734 3 Third Roller........ feereber s emnes | 697 73:4 3
. Warmwalsdraadinspekie veresnema | 65°7 | 682 2 ML Wire InSpector.cve s s o oo aie oz acm 657 682 2
‘Draadhaspeloperateur. .. i 65-7 682 2 Rod Reel Operator....ceeeusvsomsswomnn | 63°7 682 2
Vierde Walser..... U T - 66-9 1 Fourth ROIET. . v vvveervrnernnsammenee | 65°6 | 669 1
Knuppelwerfman. ........veseemmmnees | 6371 66'9 3 Billet Yardman......... L R 63-1 669 3
Tweede Kontroleoperateur.. 63:1 656 2 Second Control Operator.....o e m e ee 63-1 656 |, 2
Skrothaspeloperateur...... . 63'0 64-3 1 Scrap Reel Operator. . ..., .. smuesem 630 | 643 1
AFIOSWETKEE . avvseanarasossnnsnmmmmes 50:3 617 4 Relief Operative. oo veesvrnsssasrires 50-3 61-7 4
Leerlingskapinkremente vir Afloswerkers:— > Léarnership increments for Relief Operatives:—
Na cerste 75 skofte gewerk......oweesessioas..  1'3cperuur After first 75 shifts worked.........oiivinen ... 1-3c per hour.
Na tweede 75 skofte gewerk. ..o s vrannveen S°9cperuur, - | After second 75 shifts worked...ovevuveriennas. 5+ 9¢ per hour.
. Na derde 75 skofte gewerk....vvmmaneareeiins 17 3c per uur. . After third 75 shifts worked....oeesmesieeeenns 1+3c per hour.
Na vierde 75 skofte. gewerk..voviearavacaenin. . 2'9c per uur, After fourth 75 shifts worked.:vwvemsmesvnnee..  279¢ per hour,
LIGTEWALSWERK VOLTOOIING, PRETORIAWERKE. LIGHT MILL FINISHING, PRETORIA WORKS.
* : Mini- | Maksi- Z o . .| Mini- | Maxi- | Num-
. mum | mum |Gefal 5 mum | mum | ber
Ampstitel. skaal | skaal |[inkre- Designation. Rate Rate of
- per per |mente. per per |Incre-
uur., uuar. | Hour. | Hour. |ments.
. .o Sent. | Sent, [ = Cents. | Cents.
Lagler: oioaisiin T .. | 6772 | 734 | 5 | Loader...... s SS i .| 612 | 1347 5
Voltooiingtoesighouer (met inbegrip va 672 | 734 -5 Finishing Plant Supervisor ~(including | 67°2 734 5
laaiwerk) . ) : i Loading -~ o
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Mini- | Maksi- Mini- | Maxi- | Num-
S mum. | mum |Getal : ‘mum | mum | ber
Ampstitel. skaal skaal |inkre- Designation. Rate | Rate of
) per per  [mente. : __per per | Incre-
uur, uur, Hour. | Hour, |ments,
Sent. Sent. ) - Cents. | Cents, =
ROIFZeL s ivvisnisicsniivnmmossinians 071 70-8 3 Roller Straightener...oues .o rs e wm sess 671 70-8 3
SKErMAan..oasareuuesss e W 657 682 2 » 4 SHeaTMAT. o oeew s vsames oo v e 657 68:2 2
Entskérman...i...... e b o 63-1 669 .3 Ends Shearman. ..o.eue e o v v oo oe o 63-1 66'9 3
Walsdraadinspekteur........ 656 669 - 1 Finishing Wire Inspector., .. vm e e mr o s 656 66" 9 1
Tweede Kontroleoperateur. . 631 65'6 2 Second Control Operator. , . ws wevvvavs | 631 656 2
Warmrigter...o.ovenes- Veresnamasrsess | 630 64-3 1 Hot Straightener..... i S e 63-0 64:3 1-
Etiketmerker......... AN 630 64-3 | 1 Label Marker...... ples P 630 64-3 1
Teller by Skér......... D T 630 64-3 1. Tallyman at Shears....... e e 630 643 | 1
Kraanstroptoesighouer. .. i veeevraianss 63:0 64'3 1 Crane Slinging Supervisor.....veeve. . | 63°0 643 1
Afloswerker......... PR A A 50-3 61-7 4 Relief Operative.m ....... B, 503 61-7 4
1 eerlingskapinkremente vir Afloswerkers:— L] Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk............v0vnne.o 1°3c per uur. After first 75 shifts worked..........c......... 1°3c per hour.
Na tweede 75 skofte gewerk. vivisraserene  209Cperuurn; After second 75 shifts worked......c.cvivevann. 5+9¢ per hour.
Na derde 75 skofte gewerk........ wessesvssess 173c per uur. After third 75 shifts worked...cv.vvvvvnnvnen.. 17 3c per hour.
2+ 9¢ per uur, After fourth 75 shifts worked....coovvvennn.... 2'9c per hour.

Na vierde 75 skofte gewerk.voviseeriinnieinnns

INSPEKSIE EN TOETSHUTS, PRETORIAWERKE.

TNSPECTION AND TEST HOUSE, PRETORIA WORKS.

Mini- | Maksi- Mini- | Maxi- | Num~
. & mum | mum |Getal . um mum | per
Ampstitel. skaal | skaal |inkre- Designation. Rate Rate of
= per per |mente. per per Incre-
- uur, uur. Hour. | Hour. |ments.
' Sent. Sent. t Cents. | Cents. '
Inspekteur.......... R SR 71-0 760 4 Inspector....ovvveerrnneen 710 760 4
Pypknuppelmsiekteur.... vewanaieaes | 770°8 72:1 1 Tube Billet Inspector. ..o vverienrnns 708 72:1 1
Assistent-inspekteur.....i e v inets 65-7 695 3 Assistant. InSpector, ., veereenneversssns 657 695 3
Toetsstukbereider......cciscamesassss 63-2 682 4 Test Piece Preparer...... cwweneamgl 0302 682 4
Profielsnyer......oonuus Vimemas ey . O30 682 4 Profile Catter ;o iosvmisy v 632 632 4
MONSteINEMer. . vevsernesmewesn'soanns 631 -] 66°9 3 Samplericis s drinine sainamiiag 631 66-9 3
Koudsaagman..ueesssrsessseminaesass | 6371 669 3 Cold Sawman,.......ceeevmveeranase. | 631 669 3
Vorfmerkers oo vmensmwmse sapmns 63-0 64-3 1 Paint Marker...\.oicinsiiieianinninas 63-0 643 1
Afloswerker,..vavvuus . 50-3 61°7 | . 4 Relief Operative.,......ooivveiniann.. | 5073 617 4
Leerlingskapinkremente vir Afloswerkersi— Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk....couvvnn.. veeeess 1+3c per uur. After first 75 shifts worked...........couvnnn. . 1°3c per hour.
Na tweede 75 skofte gewerk..vveeernnnnnn. wves  5°9c per uur. After second 75 shifts worked.......oovviuinns 5+9¢ per hour.
Na derde 75 skofte gewerk..ovvvnaneranas evese  1°3c per vur, After third 75 shifts worked...oovvinennnnenn .. -1-3c per hour.
Na vierde 75 skofte gewerk..ovvrivnrnann wedess  2°9c per uur. After fourth 75 shifts worked....vvuvuvunia ++»  2°9¢ per hour.
BLINKSTAAFAANLEG, PRETORIAWERKE. BRIGHT SHAFTING PLANT, PRETORIA WORKS.
Mini- | Maksi- x Mini- | Maxi- | Num-
T mum | mum |Getal mum | mum | ber
Ampstitel. skaal skaal |inkre- Designation. Rate Rate of
per per  |mente. per per | Incre-
uur, uur, Hour. | Hour. |ments.
: i Sent. Sent. ) i Cents. | Cents. :
Toesighoudende Skofoperateur....... & 74-8 76°0 1 Supervising Shift Operator........... i 748 76°0 1
Operateur, Senterlose Slypmasjien....... 659 73 4 6 Centreless Grinder Operator..... e 659 734 | 6
Operateur, Senterlose Draaimasjien. . ... 659 734 6 Centreless Turner Operator. .vovusesss 659 734 6
Spinrigoperateur. ...ovvvusrarerannnss H 659 734 6 | Reeler Operator............. SRR 65-9 73-4 6
Verpakker en Versender.......ocvunenn 659 73:4 6 Packer and Despatcher.....cccnasnens 65:9 73-4 6
Operateur, Elektriese Rrgpers.. I, 63°3 72:1 7 Electric Straightener Operator.......... 633 21 7
Opera.teur, Hidrouliese Rigpers.,....... 633 70-8 |- 6 Hydraulic Stralghtcner Operator........ 63-3 70:8 6
Koudsaagman. . 63:1 66°9 3 Cold Sawman........... Ceeeanaas 631 66'9 3
KSR s sisinswnv smmmwnsasns | 03 617 4 Relief Operative.,.......... O - 1 617 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk........ veveseaesess 173¢ per uur, After first 75 shifts worked............oovolnil 1-3c per hour.
Na tweede 75 skofte gewerk,,,.ocv0v.n ceeseees  3°9c per uuf. After second 75 shifts worked......... vvsessss 5°9c per hour.
Na derde 75 skofte gewerk..... .. 1+3c per uur. After third 75 shifts worked................... 1-3c per hour.
Na vierdie 75 skofte gewerK...vvvvveevsasivass  2°9c per uur, After fourth 75 shifts worked....vo.uuunn veeres  2°9c per hour.
SMEEPERS, PRETORIAWERKE. FORGE PRESS, PRETORIA WORKS.
Mini- | Maksi- Mini- | Maxi- | Num-
mum | mum | Getal mum | mum | ber
Ampstitel. skaal skaal |inkre- Designation. Rate Rate of
per per |mente. ' per per |Incre-
uur. uur. - Hour. Hour. ments
: : Sent. Sent. Cents, | Cents.
Persdrywer.... . e raeeean . 761 78:6 2 Press Driver.cveeeeeeeeans e R 761 786 2
Oondman. ,eeesevvenienas AR A 63'5 760 10 FUTDACEMAN. . e svvesarnnrsrsnnrsnnans 63°5 76'0 10
Lysopsteller en versender. .......cvvvue 635 76'0 10 Scheduler and Despatchcr. RS e 635 760 10
Gasopwekkeroperateur......iveeneaans 63'3 72-1 7 Gasproducerman. . ........ R 63'3 72-1 7
Afloswerker............ 503 61-7 4 Relief Operative.......... verasaneness | 503 61-7 4
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Leerlingskapinkremente vir Afloswerkers:—" Learnership increments for Relief Operatives:—
Na eerste 75 skofte gewerk.........ccovuuev.on 1+3c peruur, After first 75 shifts worked..... e wm s we oo s 17 3¢ per hour.
Na tweede 75 skofte gewerk. ... ommmoeenenns 5'9¢ per uur, After second 75 shifts worked. .. . os wess ve s oo 3°9¢ per hour.
Na derde 75 skofte gewerk. ... v vumemme e o v eoas  1°3C per uur. After third 75 shifts worked.. ... .. v assa..  1°3c per hour.
Na vierde 75 skofte gewerk.... . uncuwnniensenn  279Cper UL After fourth 75 shifts worked.....uum s s iosss. 27 9¢ per hour.
KRAGSTASIE, PRETORTAWERKE. POWER STATION, PRETORIA WORKS.
Mini- | Maksi- Mini- | Maxi- | Num-
™ mium mum | Getal mum | mum | ber
Ampstitel, skaal skaal |inkre- Designation. Rate Rate of
per per mente. per per Incre-
; uur. uur, Hour. | Hour. [ments,
o Sent. Sent. . Cents. | Cents,
Opsigter, Tignethuis No. 2., ...ooorvvnn 774 786 1 No. 2 Iigner House Attendant.......... ¥ 774 786 1
Ferste Kefelbediener. .....cvvuvesssnem | 736 78' 6 4 First Boiler Attendant................. | 73°6 786 | 4
Eerste Turbinebediener...... vvevamnwe | 760 77°3 1 | First Turbine Attendant. e 76-0 773 1
Walswerkmotorbediener. . ... veweawes | 76:0 | 76°0 — | Mill Motor Attendant..... ceriireres | 7600 | T76°0 | —
Tweede Tarbinebediener......ov v s 72-2 74-7 2 Second Turbine Attendant..... A 72:2 | 747 2
Hulpaanleghediener. v vuviessvsmmaw | 72°2 74-7 2 . | Auxiliary Plant Attendant............%. 722 | 747 2
Kabelléer....... erenerereeiemennas | 6314734 B | Cobl e, o s vy amns s veeiene | 634 | 73:4° [ 8
Tweede Ketelbediener.........ovseeaes 696 72-1 2 Second Boiler Attendant.,......... ceae 696 72°1 2
Waterversagtingsaanlegbediener...v...ee | 6976 72:1 2 Water Softening Plant Attendant........ | 696 72-1 2
Ketelskoonmaker en Silinderbekleér..... ( 696 | 72 1 2 Boiler Cleaner and Lagger............ .| 696 72-1 2
Derde Turbinebediener........ s 69°6 | T70°8 1 | Third Turbine Attendant.......o.vuvuns 696 70-8 1
POMPMAN. L evarasneossssnensssn s o 631 4 669 3 Pumpman, ...... R 631 669 3
AflOSWETKET. 1uvvuvnviassiserammmmmme 503 617 4 Relief Operative.. . ovseussriesnsasnes 50-3 617 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operatives:— :
Na eerste 75 skofte gewerk. ..ocoevvuiaiiiiie 1+ 3¢ per uur, After first 75 shifts worked....ovvvevnvsvse.... 1+3c per hour.
Na tweede 75 skofte geWerk....essuuweaeseonn  5° 9 per uur, After second 75 shifts worked......coovvivenns 5-9c per hour.
Na derde 75 skofte gewerk........ eersans 1*3c per uur. After third 75 shifts worked.....vevesveeue.s.. 1+3c per hour,
Na vierde 75 skofte gewerk. ...vuvsmmrnnsva.o.  2:9C peruur. After fourth 75 shifts worked....coovuennens ... 2+9¢ per hour.

LeT wiL—(i) Ondervinding opgedoen terwyl daar vir enige ander
werkgewer in dieselfde klas werk gewerk is, moet bygereken word in
die kwalifiscertermyn vir die volgende bedrywe, naamlik, ketel-
bediener en turbinebediener, met dien verstande dat elke aansock om
inagneming van vorige ondervinding ten od[ismte van bogenoemde
beroepe, volgens meriete behandel moet wor

(i) Ketelbedieners en turbinebedieners—Die getal skofte nodig om as
ketelbediener en/of turbinebediener te kwalifiseer, moet met 75 ver-
minder word in die geval van 'n ketelbediener of turbinebediener wat
die housr is of word van 'n ketelbedienersertifikaat of dic Goewer-
mentsertifikaat vir lokomotiefdrywers, na gelang die geval. :

VERKEER, PRETORIAWERKE,

Mini- | Maksi- '
mum | mum | Getal
Ampstitel, skaal | skaal |inkre-
g per per |mente.
uur, uur.
Sent. Sent.
Assistent=skoftoesighouer ....... o w s 698 76:0 5
DieselloKOArYWeT e s svvereeressreoees | 67:2 74-7 6
TrokinSpektelr. v v s s sersessns m o oo 72:2 734 1.
Drywer van Vuurlose Loko’s....ocvceans |- 68-3 72-1 3
‘Vragmotorbestuurder (van vragmotors 670 695 2
met ’n vermoé van meer as 5 en tot 7
. ton) ’ :
Verkeersoperatelr, cu,sserensimmmmues | 63°7 1 69°3 3
Sinjaalman........ R e 63-1 66°9 3
Kampkameropsigter. .. e eneearara 63:1 | 66'9 3
- Vragmotorbestuurder (van vragmotors | 61-9 656 3
met *n vermoé van tot 5 ton)

Let weL.—(i) Ondervinding opgedoen terwyl daar vir enige ander
werkgewer in dieselfde klas werk gewerk is, mout bygereken word by
die kwalifiseertermyn vir die volgende bedrywe, naamlik, die drywers
van diesellokomotiewe, met dien verstande dat elke aansoek om inag-
neming van vorige ondervinding ten opsigte van voornoemde betrek-
kings, volgens meriete behandel moet word,

(i) Lokomotiefdrywers—'n Lokomotiefdrywer wat in besit is van ’.n:i )

Goewermentsertifikaat van bevoegdheid of dit verkry moet as gekwali-
fiseerd beskou word, en daar moet nie van hom vereis word om enige
- verdere kwalifiserende skofte by Yskor te werk nie. e

A

ALGEMENE TAKE, PRETORIAWERKE.

Nore.—(i) Experience acquired while working for any other em-
ployer in the same class of work shall be counted in the qualifying
period for the following occupations, namely, boiler attendant and
‘turbine attendant, provided that every ap lication for consideration of
previous experience, in respect of the abovementioned occupations,
shall be treated on its merits. : .

(i) Boiler attendants and turbine attendants.—The number of-shifts
required to qualify as a boiler attendant and/or turbine attendant shall
be reduced by 75 shifts in the case of a boiler attendant or turbine
attendant who is or becomes the holder of a boiler attendant’s certifi-
cate or Government Engine Driver’s certificate, as the case may be.

'

TRAFFIC, PRETORIA WORKS.

Mini- | Maxi-' | Num-
muim mum ber
Designation. Rate | Rate | of

T b per er |Incre-

Hour. our, |ments.

) o Cents, | Cents.

Assistant Shift SUPervisor.....c.veuass . 698 760 5
Diesel Loco DIiver.cveceivevareananas . 67:2 | 747 6
Truck INSpector. . covvsnmrvroersnsass ‘ 72°2 73-4 1
Fireless Loco Driver....... . ik 68-3 | .72'1 3
| Lorry Driver (of lorries over 5 tons up to 670 69°5 2

7 tons capacity - : )
Traffic-Operator........... TR i ] B3 69-5 3
Signalman.......oeeveees O DR 63-1 669 3
Lamp Room Attendant........ 631 669 3
Lorry Driver (of lorries up to 5 ton 619 656 3

capacity) : -

_ Nore.—(i) Experience acquired while working for any other em-
ployer in the same class of work shall be counted in the qualifying
riod for the following occupations, namely, the drivers of diesel and
reless locomotives, provided that every application for consideration
of previous experience, in respect of the aforementioned occupations,
shall be treated on its merits.

(ii) Loco Drivers.—A ioco driver who holds or acquires a Govern=
ment certificate of competency shall be deemed to be qualified and
shall not be required to work any further qualifying shifts at Iscor.

GENERAL JOBS, PRETORIA WORKS.

Mini- | Maksi- _ Mini- | Maxi- | Num-
. mum | mum | Getal . ‘mum | mum | ber
Ampstitel. _skaal skaal |inkre- Designation. Rate | Rate of
' per per |mente. : per . per |Incre-
uur. - | uur. . L Hour. | Hour. |ments.
; _ Sent. Sent. Cents. | Cents,
Betonversterker. . .oveerevrs s s s 77°3 773 —_ Reinforcing Concreter......coavvseass 773 773 —_
Sunrstofaanlegoperateur, ... ... v r e ver 72:3 | 77°37| 4 Operator, Oxygen Plant....... Pt 72+3 77:3 4
Eerste GashouerbediCner, ... vv v s soe o 74°8- | 76°0 1 First Gasholder Attendant............. 748 760 1
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; Mini- | Maksi- Boa Mini- | Maxi- | Num«
N mum | mum |Getal | : mum | mum | ber
Ampstitel skaal | skaal |inkre- mm&QR. Rate Rate of

per per mente. ) per per | Incre-

uur, uur. Hour. | Hour. |ments.

. Sent. Sent. . ¥ Cents. | Cents.
Laaier/Versender (Presco).coee s suvaess | 6374 747 9 Loader/Despatcher (Presco)...vev.vs. . 63-4 747 9
Vervoer-bandhersteller. cvvuue e cvs vene | 6927 747 4 Conveyor Belt Repairer..ooeevsiseneven | 697 747 4
Smeerder....... R TR 697 734 | .3 LHBEEALOT, oo v 697 73:4 3
Tweede Gashouerbediener. . ... c we ce e s 67-2 73-4 5 Second Gasholder Attendant........... 67°2 73:4 5
Watersuiweringsbediener. i..... e | 08°3 72:1 3 Water Clarification Attendant.......... 68°3 72-1 3
Gietpoetstoesighouer (Ystergietery)...... 633 721 7 “Supervisor, Fettling (Iron Foundry)..... 63°3 721 7
Pothersteller......... crsssmemmmannass | 671 | 70-8 3 Ladle Repairer. oo vveevareianenasen. | 67°1,.| 70°8 3
Spoorléer...... OO —— P T 708 6 Blatelayer, i cisinmensiansasinines 63-3 70-8 6
Trokhersteller., .o eeereesarses cavnansa 633 708 6 Truck Repairer...,....... cerneseanaas | 6373 70-8 6
Assistent-operateur, Suurstofaanleg...... 633 70+ 8 6 . | Assistant Operator, Oxygen Plant....... 633 708 6
AfkoelbankopsiZgter. v v v oo sue s s sue won e 657 69-5 3 ‘Cooling Bank Attendant......cvoevnnn 657 69:5 3
Patrolecrman, .. sy s i wi saim s srsaissias | 63°2 69-5 % PabroMVIaN, o ¢vewson onvwe s vssaseime 63-2 69-5 5
ProfielSnyer. . ve v e e e o e o woo moe are ore 632 682 4 Profile CUtter vaw s issa s seam v vgea 632 68-2 4
BOOIMAN . ce s snennccmacssenssmonsrans 632 682 4 Drillet.i s o SR . 632 68:2 4
Profielsaagman. ...... e e 63-2 682 4 Structural Sawman........oeevanene..s 63-2 68-2 4
Toesighouer (Gr. TI), Nie-Blanke Ar- | 63-1 66'9 3 | Non-White Labour Supervisor (Gr. II). . 63-1 669 3
beiders : Tool ISSUT. 1 svutesrrseconvonrnsvosnen 631 656 2
GereedskapuitteiKer. . oo v s v e ers e s 0 631 656 2 .

’n Profielsnyer van wie vereis word om sy eie afmerkwerk van sja-
blone of andersins te maak, moet teen die skaal van 70'7c per uur
. besoldig word. . :

Let wiL.—n Gekwalifiseerde tweede gashouerbediener moet met
twintig skofte gekrediteer word as kwalifikasie vir die pos ecrste gas-
houergediener, vir elke honderd skofte gewerk, .tot 50 persent van die

- A profile cutter who is required to do his own marking off from tem-
plets or otherwise shall be paid at the rate of 70+ 7¢ per hour, -

Note.—A qualified second gasholder attendant shall be given a
credit of twenty shifts as qualifying for the post of first gasholder atten~
dant, for every hundred shifts worked up to 50 per cent of the difference
in shifts between these two posts, rounded up to the nearest five, in
addition to any shifts acquired while relieving as first gasholder

verskil in skofte tussen dié twee poste, afgerond tot die naaste vyf, sttnddnt
benewens skofte verkry terwyl daar as eerste gashouerbediener waar- 2
geneem is. : - )
HYSKRANE, PRETORTAWERKE. CRANES, PRETORIA WORKS.
Mini- | Maksi- : Mini- | Maxi- | Nums
mum | mum |Getal . mum | mum | ber
Ampstitel. skaal | skaal |inkre- Designation. Rate Rate of
per per |mente. ' per per | Incre-
uur. uur. Hour. | Hour. |ments,
o | Sent. | Sent, . . i - Cents. | Cents.
‘Aftosdrywer vir-alle hyskrane........... | 82+5 82-5 s Relief Crane Driver for all Cranes.. ... .. 82-5 82:5 —_—
Afiosdrywer vir alle hyskrane uitgeson- | 812 81+2 i Relief Driver for all Cranes excluding | 81-2 81-2 —
derd Diepoondhyskrane Soaking Pit Cranes . .
r vir alle hyskrane uvitgeson- | 79°9 | 79°9 | — Relief Crane Driver for all Cranes exclud- | 79-9 | 79°9 | —
deri Diepoondhyskrane en Wellman- Icnﬁaigl;mg Pit Cranes and Wellman
laaikrane 3 L 2 5
Drywer, DiepoondKraan. ... we e eeses | 18°6 79:9 1 Driver, Soaking Pit Cranes............. | 78'6 79-9 1
Drywer, Wellmanlaaikrane.. we ws see ee o | 7774 | 7876 1 Driver, Wellman Chargers....\....:... | 77°4 | 786 1
Drywer, Smeeperskraan..c.oues me s s e 76" 1 78-6 2 qu_ver, Forgp Press CranesS..oocesvsees. [ 7671 78-6 2
Drywer, Giethyskrane... . ... us e cene |- 7670 | 77°3 1 Driver, Casting Cranes....... SR wee | 760 | 77°3 1
Drywer, Bessemerkrane. vveesm wemesene || 13°4 | 74°7 1 Driver, Bessemer Cranes............... | 734 | 74:7 1
Drywer, Vinnige Arrolkrane......emees | 73'4 | 747 1 Driver, -Quick Acting Atrol Cranes...... | 73'4 | 74:7 1
Drywer, Laaikrane.....oeevvsrmennensn | 73°4 747 1 Driver, Charging Cranes.........oau.u. 734 747 1
Drywer, Bloklaaikrane.......evmm e | 734 | 747 1 Driver, Bloom Charging Cranes........ | 734 | 74:7 1
Drywer, SKrotwerfKrane. . v. v s s e v s 73°4 747 1 Driver, Scrap Bay Crangs..eousaasssses 73-4 74-7 1
Drywer, GiethyskIane. ... . we me rs o0 v 734 747 1 Driver, Foundry Cranes.......oevvu... 734 7471 1
Drywer, Dieselkrane. ...vuvommeeeerws | 13'4 | 747 1 Driver, Diesel Cranes.....ceeeensenene | 73°4 747 1
Drywer, Stoomkrane.....veesmeemseses | 1374 | 74-7 1 Driver, Steam Cranes...coevavvnseeens | 7374 | 747 1
Drywer, Ertskrane............. wevnaas | 722 | 747 2 Driver, Ore Bridge.......cooiineiiiins 72:2 | 74°7 2
.Dryweré Walsomboukrane Nos. 5, 6, 36, | 734 | 734 | — Dr;gerj_rllgg ggaﬂ% Cranes Nos. 5,6, | 73'4 | 734 | —
37,39, 55 57 . : s Sy 2 a
Dryv’ve[’,Wa;‘I;bankkm”_“m e s 634 734 8 Driver, Hot Skids Bank Crane.......... 63-4 73:4 8
Drywer, Warmknuppelkraan........... | 63'4 734 8 Driver, Hot Billets Crane. .. .. ceereesas | 63°4 73-4 8
Drywer, Mobiele Kraan No. 142........ |  63'4 | 73°4 8 ' Driver, Mobile Crane No. e 63-4 73-4 8
Drywer, alle ander hyskrane........uv | 63°3 | 72-1 7 Driver, all other Cranes.....cvevveeasss | 63:3 | 721 7
Drywer, Vloerbeheerde hyskrane........ | 630 643 1 Driver, Floor Operated Cranes......... | 630 643 1
ATOSWETKET v vs e v sner vrmmmsmsanones | 303 617 4 Relief Operative, ... eennesnaaarsnss 50-3 61:7 | - 4
Leerlingskapinkremente vir Afloswerkers:— Learnership increments for Relief Operatives:—r
te 75 skoft Kuveesesesnssrmansese 173c per nur. * After first 75 shifts worked..........v00v0000ss  1-3c per hour.
11:112 ?éseﬁe?vsssﬁoéesﬁmrk..,. sl e Qchg uur., After second 75 shifts worked.................  5°9¢ per hour.
" Na derde 75 skofte 2eWerK..vsveeesevsonmesewm 173C per uur, After third 75 shifts worked..........c. v0uues 1+3c per hour,
Na vierde 75 skofte ZeWerK....voss e wesusswnes  2°9C per uur, After fourth 75 shifts worked..................  29c per hour.
DRAADWERKE PRETORIAWERKE, - WIRE WORKS, PRETORIA WORKS.
_ Mini- | Maksi- Mini- | Maxi- | Num-
. . mum | mum |Getal ' mum | mum { ber
Ampstitel. skaal | skaal |inkre- Designation. Rate Rate | of
i per per |mente. per " per |Incré-
uur. nur, Hour. | Hour. |ments.
Sent. | Sent. . | Cents. | Cents.
73-6 78 6. 4 Wire Drawing Supervisor. . co.eevans ve 736 | 786 4
“1 673 | 76°0 7 | Die Polisher. ..... iaevererennreesas . | -67°3 | 760 7
612 | 4T |6 Assistant Wire Drawing Supervisor.... | 672 | 74'7 6

” A
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_ . Mini- | Maksi- Mini- | Maxi- | Num-
: : mum ‘| mum |Getal o W mum mum ber
Ampstitel, skaal | skaal |inkre- Designation, Rate Rate of
per per |mente.. per per |Tocre-
uur. uur. Hour Hour. |ments.
: ) Sent Sent, ) Cents. | Cents,
EersteLaaier............-...........-..,. 684 734 .4 o Eirst Loaderay s vivisisdisniasiviens 684 73:4 4
Suurbadman. . vuve cievrvesesniesnnm 684 73-4 4 Pickler. .o 654 734 4
Potman......oovvuunnnn 68-4 q3-4 4 Potman............. — 68-4 73-4 4
Weelmasjientoesighouer. #v.ve e vees o 672 734 3 Netting Supervisor............. E—— 67-2 73-4 5
Doringdraadtoesighouer........ vevemes | 084 73-4 4 Barbing Machine Supemsor ........... 63-4 | 734 4
Zahnaanlegoperateur. cov e vavae s s o 682 695 1 Zahn Plant Operator.......ccvvuennn. % 682 695 1
Ramtrekker....ooovuvnnriis vivninin 67-0 682 1 Ram Truck Driver...o.vvivvniveinads 5 67-0 682 1
Draadvcrpakker..,. e 682 2 Wire PacKeriiviniin svciivainsains wees | 6577 682 2
Uitgloeier. o vieriivoarensnifancnnns 657 682 2 Annealer. .....oveeiiireineeannn 657 682 2
Ketelman...... S 657 68°2 2 Boilerman. .....coeevneevunen. 657 682 2
Patenteerdel:, voisnms msmsmn s s 657 682 2 PHICTICE oo msin 5 e wmmmnmaninm 657 68-2 2
Weegman........ R T 631 -| 669 3 WRIBhBA 4.4 sos wnwns saiua sy ks s 63'1 '| 669 3
Treksteenvervanger. . cv v asesesrannans 631 669 3. EHE CHARNRCT: e i sooe s i aain 631 669 3
Waisdraadinspekteur..oovveveiiinananen 656 669 1 | RodInspector...ooovveeevennnnn,s i 656 €649 1
Skuimverwerker. .. ..viiiiiaiaiiinnian 63-1 656 25 | oSS e Taea e 631 656, 2
Tweede Kontroleoperateur....... e 63-1 656 2 Second Control Operator........o.vuu. 63-1 | 656 2
SkrotpakBer ciivivivsssesisasrizse 630 64+3 1 Scrap Bundler...... Ay 63-0 643 1
Etiketmerker. covuvenerriiensanarnenns 63-0 643 1 Lable Marker. ., 630 643 1
Finaalslyper. cuevs sa vavnnanssinenssses 630 643 1 Lap Grinder. . s anons sy | 0300 64-3 1
Tweéede Lagier. .o ivsmvnsmmanss 63:0 64-3 1 Second Loader. ......... SR b 63-0 64-3 1
" Afloswerker. coveviininnnenans ST 50°3 617 4 Relief Operative........ R 50-3 617 4
Leerlingskapinkremente vir Afloswerkers:— ~ Learnership increments for Relief Operatives:— 3
Na eerste 75 skofte gewerk............ SR 1-3c per vur, After first 75 shifts worked.................. ... 1+3c per hour,
Na tweede 75 skofte gewerk...vvvvvevivannns 5-9¢ per uur. After second 75 shifts worked............. vevs 5°9c per hour.
Na derde 75 skofte gewerk.....ovviviieiiien . 1+ 3c per vur. After third 75 shifts worked........ veevsssrses  1t3c per hour.
Na vierde 75 skofte gewerk...... P — 2-9¢ per uur. After fourth 75 shifts worked...........c......  2°9¢ per hour.

NON-WHITE LABOUR, PRETORIA WORKS.

Mini- | Maksi- Mini- | Maxi- |Num-
mum | mum | Getal ' mum | mum | ber
Ampstitel. skaal | skaal |inkre- Designaticn, Rate Rate of

per per  |mente. per per | Incre-

uur, uur, : Hour. | Hour. ments.

. Sent. Sent. : Cents. | Cents.- | -

Graaftrekkerdrywer........ S W 63°5 76:0 | 10 Traxcavator Driver.. ... vvevarininss | 63°5 760 10
WeLEHmRA s Cenvas i R 722 | 734 | 1 CXardshan s cee e b v wewaie o 122 734 1
Stootskmperdrywer. s S 72:1 721 | — Bulldozer DIiver..oovvevviienesnns e 72:1 1 241 —
Laaimasjiendrywer. ..oy ccvveniivans 637 7 7 Loading Machine Driver............... 63-3 721 7
Toesighouer (Gr. I), Nac-BlankeArbeld 63-3 70" 8 6 . | Non-White Labour Supervisor (Gr. I).. 633 70-8 - 6

ARTIKEL 3.

KOOKSOONDE EN NEWEPRODUKTE, VANDERBIJLPARK-
WERKE. . :

SECTION 3.

COKE OVENS AND BY-PRODUCTS,‘ VANDERBIJLPARK

WORKS.
Mini- | Maksi- Mini- | Maxi- | Num-
mum mum | Getal. i mum mum | ber
Ampstitel. { skaal | skaal |inkre- Designation. Rate | Rate | of
per per |mente. | |_ per per |Incre-
uur. uur. Hour. | Hour. [ments.
- Sent. Sent. ‘Cents, | Cents,
Adjunk-verhitter....ooooivvaininn, e | 71204 786 5 Deputy Heater........ R 78-6 5
KONITOICtOBESET s 2 v v vrssasrsvarreens B 73'5 77°3 3 Chetk Teater. vy swimmimsmesins 735 | 1731 3
Verseder i evinneiivsins s o 72'3 760 3 Despatcher. .ovvuveerennenns i 72-3 76-0 3
Gassuierman. ... ... eaeees R . 71-0 760 4 Exhausterman. .oveearananans 710 760 4
Teeraanlegoperateur...evarsaunsss 63-4 734 8 Tar Plant Operator.....covvvanvinnn cee | 634 73-4 8
MENPEL: v o sn M s 634 | 734 8 Blender.. . SRR 634 73:4 8
Oheve.Werkmgsaanlegoperateur e 634 734 8§ | Oil Processmg Plant Operator P v 63:4 734 8
Benzoolaanlegoperateur. ..o vereveasns 634 734 8 -BenzolcPlantOperator.........,...... 634 734 8
Uitstootmasjiendrywer..... ViEbveay 63-3 72°1 7 Ram Driver............ srviveses | 6373 721 g
Ammoniakaaﬁlegoperateur....a........ 633 721 7 Ammonia Plant Operator 6373 721
Kooksgidsdrywer.. 63:3 72°1 7 Coke Guide Driver....ovvenaveennnsnns 63-3 72-1
Kooksblusser. v uueeniiiaririiienanes i 63:3 72:1 7 Coke Quencher........ ......... A 633 721
Steenkoolhanteringsopsigter. ..o naaas 63+3 72-1 7 Coal Handling Attendant......iveuenis 63-3 72-1
Aanleghandlanger.........vovversrvass 63-3 72°1 7 Plant Handyman.....ooeeevireennsenes | 632 721
LaaikardrywWer s cave s s ervrsosaarsasns 63+3 72-1 7 Earey Cal DIVEE s vevvssiinis se s 63-3 721
£870) 11 1120 11=) RSN SN 63+3 72-1 7 Ovell Pateher. ., vvoiineis vnvivievises 633 721 .
Asmstent kontroletoetser..........‘.,... 63-3 72+ 1 7 Assistant Check Tester' 63-3 721
Toetser...covuuer.. 63°2 69-5 5 TeRIEr cus s e aiini van veevesersarieass | 63°3 695
TweedeGassulenna.n................. 632 69-% 5 Second EXhaUSterman. ... v vrervnens | 632 69°5
Assistent-toetSer. .. ov et ininricsannes 631 669 3 Assistant Tester. . vvvueeriivrencnseres 631 669
ATOSWEIKEr . sueeiven e ernsnsnascnnnns 50:3 61°7 | -4 Relief Operator. .. o vitasive s 50°3 617
Leerlingskapinkremente vir Afloswerkers:— | Learnership increments for Relief Operatives:—
Naeel'slﬁ’ﬁSkOﬂGEBWﬂk-oo-nu—u-----—--- _1'3cpcfuur- _Aftm‘ﬁl'sl75Shiﬁsworked.................... 1309&!‘[10111‘.
Na tweede 75 skofte gewerk..vivevvvieraranae.  5°9c per uur, After second 75 shifts worked....ev00enenr.e.. 5°-9¢ per hour,
Na derde 75 skofte gewerk...oovvevvenueiusn.s 1°3c per uur, After third 75 Shifts WOTKed. .. »nuuusvennsssons 1+3c per hour.
Na vierde 75 skofte gewerk...viesvms s v o5 e 0 # 27 9C per uur. Aﬁerfourlh 75&h:ftsworked.................. 2-9¢ per hour.

-
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HOOGOONDE, VANDERBIILPARKWERKE.

BLAST FURNACES, VANDERBIJLPARK WORKS.

Mini- | Maksi- 5 Mini- | Maxi- | Num-
’ mum mum | Getal mum mum ber
Ampstitel. skaal skaal | inkre- ¢ Designation. Rate Rate of

per per |mente, ) per per |Incre-

“uur. uur. Hour. | Hour. |ments.

Sent. Sent., Cents. | Cents.

Qondoppasser..uvevvvees 803 90-3 8 Keeper....... e Ve e 803 90-3 8
Stoofman............... 74-9 786 | 3 StOVEMAN. evirvaarirarsarens 749 78-6 3
SkaalkardryWer.coooevvrenrsranennanns 74-9 78-6 3 Scale CarDriver. . ...oovesirsnassssses 749 786 3
Ferste Gasreiniger. ...ocvoveevasns 63:4 734 8 First Gas Cleaner...oveveenceanasonses 634 73-4 8
Bunkerlaaier. ............. VAR 63:3 | 721 | =7 Binsman, .....vvvreeeioeissenneann. | 63°3 1 7271 7
Ru-ystergietopsigter, . veveassae i 633 721 7 Pig Casting Atgendant............. cees 63-3 72-1 7
Slakbehandelingsopsigter....ove. 63-3 70-8 6 Slag Treatment Attendant............ " 633 | 70-8 6
Tweede Gasreiniger......... P 632 695 5 Second Gas Cleaner........ SR 63:2 695 5
Transformatorhuisopsigter...... 63-1 | 66°9 3 Transformer Houseman. ...ovevvevesnss 63-1 66-9 3
Gasreinigerhulp....... T A s 63-1 66°9 3 Gas Cleaner Helper........ e R 631 669 3
Kookssifoperateur........... e i 631 | -66°9 3 Coke Screening Operator.....ovssnsess 63-1 669 3
AfOSWETKET e v v e ivsrasnrannannsons 50:3 61-7 4. Relief Operative........coune veervmaes | 5003 61-7 4

Leerlingskapinkremente vir Afloswerkers :—

Na eersie 75 skofte gewerk..ovvviveavrnernns . 1+3c per uur.
Na tweede 75 skofte gewerk. oo eeneriianeans 5+9¢ per uur.
Na derde 75 skofte gewerk...... veeaae cisranas . 1+3c per uur.
Na vierde 75 skofte gewerk..ovveeeveaatonns 2-9¢ per uur.

STAALSMELTERY, VANDERBULPARKWERKE.

Learnership increments for Relief Operatives:—

After first 75 shifts worked....cocvvvivinniannn
After second 75.shifts worked...... R
After third 75 shifts worked.............

eeaaa

1:3c per hour.
5:9¢c per hour.
1+3c per hour.

After fourth 75 shifts worked,............ vver.  2°9c per hour,

STEEL MELTING PLANT, VANDERBIJLPARK WORKS.

Mini- | Maxi- |Num-
mum mum ber
Designation. Rate Rate of

per per |Incre-

Hour. | Hour. |ments.

. Cents. | Cents.

First Smelter (O.H.) ..ot ivinrnnes 765 90-3 11
First Smelter (Rotor Plant)....cevnvnns. 76°5 90-3 11
Ladleman (O.H.)...... N e 712 825 9
Ladleman {Rotor Plant)....... e 712 82-5 9
Rocker Shovel Driver......cvovuinnnaen 635 76-0 10
Gas Producerman (O.H.)............ o 697 7447 4
Second Smelter (O.H.).......... i 697 74-7 4
Second Smelter (Rotor Plant)...aveuve .. 697 74-7 4
Assistant Ladleman (O.H.)............. 697 74-7 4
Assistant Ladleman (Rotor Plant)....... 697 747 4
-Stockman (O.H.)....vvviivnnncnnnnn o 70-9 73-4 2
Senior Scrap Cutter Supervisor (0.H.)... 70-8 | 721 1
Calfdozer Driver (O.H.).....oovvvuunen 70-8 708 —
Tar Fuel Operator (O.H.).ovvnrvennonin 671 70+8 3
Alloy Crusherman (O.H))....... e 70-8 708 —_
Scrap Cutter Supervisor (O.H.)..ovvvn.n 670 69°5 2
Alloy Additionsman (O.H.)............ 632 695 5
Raw Materials Operator (O.H.)......... 632 | 695 5
Raw Materials Operator (Rotor Plant). . 63-2 69-5 5
Pitman (O.H.).covvvvvnnn. P L 632 68°2 4
Pitman (Rotor Plant)...... AR 63:2 68-2 4
Hot Metal House Attendant (O.H.)..... 63:2 68-2 4
Dust Plantman (Rotor Plant)........... 632 68:2 | 4
Stopper Maker (O.H.)..ovviivivannnnns 63-1 669 3
.Stopper Maker (Rotor Plant)........... 63°1 66-9 3
Relief Operative........ccouvnns S 503 617 4

Learnership increments for Relief Operatives:—

Mini- | Maksi-
mum mum | Getal
Ampstitel. skaal | skaal |inkre-
per per |mente.
uur. uur.
Sent, Sent.
Eerste Smelter (Opeherdoond). ......... 765 90-3 11
Eerste Smelter (Rotoraanleg).......... 765 90-3 | 11
Gietpotman (Opeherdoond).......vuut 71:2 82:5 9
Gietpotman (Roforaanleg)........ et 71-2 82-5 9
'I‘l.limelskﬂﬁdrywer. AR T 63-5 760 10
Gasopwekkeroperateur 697 747 4
Tweede Smelter (Opeherdoond)......... 697 747 4
Tweede Smelter (Rotoraanleg)......... 5 69-7 747 4
Assistent-Gietpotman (Opeherdoond).... | “69-7 747 4
Assistent-Gietpotman (Rotoraanleg)..... 697 147 4
Voorraad (Opeherdoond).............. 70-9 | 73:4 2
Seniord) Skrotsnytoesighouer (Opeherd- | 70-8 72-1 I§
oon
Bantamskraperdrywer (Opeherdoond). .. 70-8 70-8 3
Teervoorsiener (Opeherdoond)......... . 67°1 70-8 3
Legeringsstamperman (Opeherdoond). .. 70-8 708 —
Skrotsnytoesighouer (Opeherdoond). .... 670 695 2
Legeringsbyvoeger (Opeherdoond)...... |, 63-2 69-5 5
Grondstoflaaier (Opeherdoond)......... 63°2 695 5
Grondstoflaaier en Rotoraanleg......... 632 695 5
Putman (Opeherdoond)....coevvennrnns 632 68-2 4.
Putman (Rotoraanleg).......... reeeann 632 68-2 4
Wamg)letaalmengerbediene (Opcherd- 63:2 68-2 | 4
oon _
“Stofaanlegman (Rotoraanleg)........... 63-2 682 4
Stoppermaker (Opeherdoond)...... e 631 669 3
Stoppermaker (Rotoraanleg)........... 631 669 3
Afloswerker............ S e ©| 50-3 61-7 4
Leerlingskapinkremente vir Afloswerkers:—
Na eerste 75 skofte gewerk......c.ooviveen veaw  1'3c per uur.
Na tweede 75 skofte gewerk......... S 5+9¢ per uur.
Na derde 75 skofte gewerk........ Ceebeades ... 1+3c per uur.
Na vierde 75 skofte gewerk.....co0vveunans <es.  2°9c per uur,,

LeT weL.—'n Gekwalifiseerde tweede smelter (Opeherdoond) moet
met twintig skofte gekrediteer word as kwalifikasie vir die pos van
cerste smelter (Opeherdoond) vir elke honderd skofte gewerk, tot 66
persent van die verskil in skofte tussen dié twee poste, afeerond tot die
naaste vyf, benewens skofte verkry terwyl daar as eerste smelter
(Opeherdoond) waargeneem is. :

VUURVASTE MATERIAAL (INSTANDHOUDING),

VANDERBIJLPARKWERKE.
Mini- | Maksi-
mum | mum |.Getal
Ampstitel. - skaal skaal |inkre-
per per |mente.
uur, _ uuar.
: Sent. Sent.
Messelaar (Instandhouding van Vuur- | 76-0 81-0 1
vaste Materiaal) :

After first 75 shifts worked..... S e 1-3c per heur,
After second 75 shifts worked....... 5:9¢ per hour.
After third 75 shifts worked......: 1-3c per hour.
After fourth 75 shifts worked. . 2-9¢ per hour.

Note.—A qualified second smelter (0.H.) shall be given a credit o

Hees s araes

r

twenty shifts as qualifying for the post of first smelter (0.H.) for every
hundred shifts worked up to 66 per cent of the differsnce in shifis
between these two posts, rounded up to the nearest five, in addition to

any shifts acquired while relieving as a first smelter (O.FHL).

REFRACTORIES (MAINTENANCE), VANDERBIJLPARK.
WORKS.

Mini- | Maxi- | Num-
mum mura | ber
Designation. Rate Rate of
per per | Incre-
Hour. | Hour. |ments,
s Cents.- | Cents.
Bricklayer (Refractory Maintenance)... 76:0 810 1

Ler weL.—Gedurende die eerste twee weke gewerk, is die uurloon
76 sent, behalwe in die geval van messelaars (instandhouding, vuurvaste
materiaal) wat hul vakleerlingskap by die Korporasie deurloop het.

28 a

Note.—For the first two weeks worked, except in the case of Brick-
layers (Refractory) Maintenance who have served their apprenticeship

with the Corporation, the rate per hour shall be 76 cents.
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DIEPOONDE TOT DIENSTE, VANDERBILPARKWERKE.,

Mini- | Maksi- | -
‘ mum | mum |Getal
. Ampstitel. skaal | skaal |inkre-
per .| per |mente.
uur. uur.
: . . Sent. Sent.
Eerste Walser, Platblokwalswerk........ 77°6 85-1 6
Ferste Verhitter, Platblokoonde........ 787 82-5 3
Ferste Verhitter, Diepoonde........... 736 79-9 ]
Ferste Walskontroleoperateur, Platblok- | 76-1 | 479°9 3
walswerlk s
Tweede Verhitter, Platblokoonde. .. ... 635 77:3 11
Algemene Operateur, Diens............ 68-4 747 5
Skérman, Platblokwalswerk............ 68-4 747 5
Tweede Verhitter, Diepoonde........... | €83 721 3
Platblokman, Platblokwerf............ 68-3. | 72-1 3
Vlamgetstowlghouer, Platblokwalswerk 63-27 695 5
Plekbepaler, Platblokweif............ 632 | 68-2° 4
_Voorraadman, Platblokwerf. . 632 68:2 4
Skérkontroleoperateur, Platblokwalswerk | 632 68-2 4
Stoothaakoperateur, Platblokoond...... 63-2 68-2 4
Oondevoerder; Platblokoondc. R 632 68-2 4
Askarweier, Diepoonde......vviveeaann 63-0 64-3 | -1
WalswerkoperateUur, vuvusenevaveenines 63-1 66-9 3
Aﬂoswerker...........-_............... 50:3 | 61-7 4
Leerlingskapinkremente. vir- Afloswerkers :—
Na eerste 75 skofte gewerk....oovvvvnnn veess.s 1+3c peruur.
Na tweede 75 skofte gewerk......... -
- Na derde 75 skofte gewerk.......oovvninnnn «vs 1+3c peruur.
Na v:erdc 75 skofte gewerk.......... ceveen s (2°9C per unr,

PLAAT- EN WARMBANDWALSWERK, VANDERBIJLPARK-

Mini- | Maksi-
mum | mum |Getal
Ampstitel, - skaal | skaal |inkre-
-3 per per |mente.
.uur. uur.
. : 5 Sent. | Sent. s
Ferste Walser, Warmbandwalswerk..... | 84-1 1 92-9 s
Eerste Walser, Voorwalswerk.......... | 77°8 " | 90'3. 10
Eerste Walser, Plaatwalswerk. ... o000 77°8 89:0 . 9
Tweede Walser, Warmbandwalswerk. ... 73°7 4 82'5 7
}:erslekWalskontroleoperateur, Plaatwals- 76°1 799 3,
Wer' " .
Eerste Walskontroleoperateur, Voorwals- | 761 79-9 3=
er : o
" Ferste Walskontroleoperateur, Warm- 761 79+9 3
bandwalswerk :
Eerste Walser, 2—Hoogtemperwalswerk, 73-6 79:9 5.
3/16" Skér e i
Basz}ngperateur, Z-Hoogtemperwalswerk 736 799 5
16" :
Leierwerker, Plaatwalswerk............ 73-6 79:9 5
Baanoperateur, i"—skér. [, RNEY 685 773 7
Baanoperateur, “-smalbandskér........ 68°5 773 b T
Tweede Walser, Voorwalswerk.....v.v.. | 69°8 76%0 5
Tweede Walser, Plaatwalswerk........,. 684 | 747 5
Eerste Merker, Mestaskér........... s | -68°4 74:7 5
-Eerste Merker, 27-skér.......ovvuvnnnae 684 747 5
Draaiskéroperateur, §7-sk&f..:......... 684 747 5
Haspeloperateur, Warmbandwalswerk. . 684 | 747 5
Leierwerker, Warmbandwalswerk, Ver- | 684 . T4 5
pakking
Eerste Skérman, ‘Mestaskér..... L. 683 721 3
Entskérman, 3"-sKer........c.ccouveraes 68-3 |. 721 3
Hersnyskér, Plaatvoltooiing. ........... 68-3 72-1 3
Hersnyskér, Warmbandwalswerk, Vol— 683 721 3
tooling -
' Derde Walser, Warmbandwalswerk. . . . 696 72-1 2
Tweede Walskontroleoperateur, Warm- 6961 721 2
bandwalswerk S
Kontroleoperateur, ,,A 2-Hoogtemper- 671 | 721 | -4
walswerk, 3/16 ' . __
Viamsnyer, laatvoltooung ..... P 63:3 708 | 6
Voor\;a]stafeloperateur, Waxmbandwals— 683 70-8 2
wer !
Kontroleoperateur, {-"—smalbandskér. o 683 | 70-8 6
Warmstrykroloperateur, Plaatwalswerk. . 63-2 695 5
 Koudstrykroloperateur, Plaatafwerkings . 63-2 69-5 5 .
Koudstrykroloperateur, §"-skér..~...... 63:2 | 695 5
Hystrekkerdrywer, Warmbandwalswerk- | 63-2 69°5-1 5
afwerking - :
Skérkontroleoperateur, 3"-skér.......... 63-2 68-2 4
Vierde Walser, Warmbandwalswerk. ] 63-2 | 682 | 4
Kontroleoperateur, }"-skérbaan........ 63:2 682 4
Kontroleoperateur ,, B” Z-Hoogtemperh 63-2 682 4
walswerk, 3;'16 -skér . :

SOAKING PITS TO SERVICES, VANDERBIILPARK WORKS.

Mini- |” Maxi- | Num-
L . ) mum | mum | ber
Designation, Rate | Rate of
. per per Incre-
Hour. | Hour. |ments
Cents. | Cents,
Fnst Roller, Slabbing Mill......... e 776 85-1 6
First Hcatcr, Slab'Furnace............ | 787 82-5 3
First Heater, Soaking Pits.,........... i 73:6- | 799 =)
First. Mill Drlver, Slabbing Ml]l ....... 76°1 7949 3
Second Heater, Slab Furnace........... 63-5 773 11
General Operator Services......... e 68-4 747 5
Crop Shearman, Slabbing Mlll . 68-4 747 5
Second Heater, Soaking Pits..... S 683 72:1 3
Slabman, Slab Yard........c.ccciienn. 683 1 7241 3
Scarfer Supervisor, Slab Mill........... 63:2 | 69'5 5
Location Checker, Slab Yard........... 632 | 682 4
Stocker, Slab Yardooooiconvsn e 63-2 682 4
Crﬁ)llsf)ear Control Operator, Slabbing | 632 | 682 | 4
l .
Pusher Operator, Slab Furnace.......... 63-2 68:2 4
Furnace Feeder, Slab Furnace......... 3 63:2 | 682 4
Cinderman, Soaking Pits......... sleeen 630 | 643 1
Mill Operator...v.eeireneiirenrennns ; 63°1. 66:9°| 3
Relief Operative.. v oouveineeasiinnes | 503 61°7 4
Learnership shifts for Relief Operatives:—
After first 75 shifts worked............ L 1+3c per hour.
After second 75 shifts worked................. 5°9c per hour.
After third 75 shifts worked........ e 1+3c per hour.

_After fourth 75 shifts worked....eessus..

s e

.

2'9¢ per hour.

PLATE AND HOT STRIP MILL, VANDERBIILPARK WORKS.

Maxi-

Mill, 3/16"-shear

Mini- Num-
' T mum mum ber
Designation. Rate Rate |, of
o =7 per per | Incre-
Hour. | Hour. |ments.
) Cents. { Cents.
First Roller, Hot Strip Mill........ cees | B4-1 1..92:0 7
First Roller, Roughing Mill. .. v 77-8 903 10
- First Roller, Plate Mill................ 77-8 89:0 9
Second Roller, Hot Strip Mill...... SERL F3=7 82:5 7 .
First Mill Driver, Plate Mill.7o..o0v 0. 76-1 79:9 3
First Mill Driver, Roughing Mill........ | 76°1 799 3 .
First Mill Driver, Hot Strip Mill........ | 76-1 799 3
First Roller, 2 H.1 Temper Mill, 3/16"- {. 73-6 79+9 )
shears )
Lmﬁ Operator, 2 H.1 Temper Mill, 3!16’ 1736, 799 | 5
. shear
-Leading Hand, Plate Mill......ovvnnnnn 1 736 799 5
Line Operatc-r, “-shearing line...... - 685 773 7
Line Operator, 1"-slitter. .. .. .v.ovevvnn 685 773 T
| Second Roller, Roughing Mill.......... 698 760 | 5
Second Roller, Plate Mill.............. 634 747 5
| First-Marker, Mesta Shears............ 684 747 5
First Marker, 3"-8hear........ovvanens . 684 747 5
Rotary Shearman, §"-shear..... e 68-4 747 5
Coiler Operator, Hot Strip Mill......... 68-4 747 5
Leading Hand, Hot Strip’ Mill, Packing.. 684 747 5
First Shearman, Mesta Shear........... 683 72-1 ‘3
End Shearman, §"-shear........ feeanes 68-3 72:1 3
Reshearer, Plate Finishing. ..« ........ 683 72°1 »3
Reshearer, Hot Strip Mill, Einishing. . ... 683 721 3
Third Roller, Hot Strip Mill . .oeennnnns 696 { 721 2
Second Mill Driver, Hot Strip Mill...... 696 72:1 2~
Control Operator “A”, 2 H.1 Temper 67:1 | 72°1 4
Mill, 3/16"-shear
Plate Bumer, Plate Finishing. .. ... veevs |0 63°3 708 6
Roughing Table Operator, Hot Strip MIH 68°3 70+8 2
Control Operator, 3"-slitter. ........... 63-3 70°8 6
Hot Mangle Operator, Plate Mill. . ,..., 63-2 695 5
Leveller Operator, Plate Finishing....... 63°2 69°5 5
Leveller Operator, 3"-shear. . 63-2 69°5 3
Tractor Operator, Hot Strip Mill Flmsh 632 | 695 -
Crop Shearer Control Operator, §"-shear | 632 682 4
Fourth Roller, Hot Strip Mill.......... .- 632 682 4
Control Operator, +"-shearing line...... 63:2 68:2 4
1 Control Operator “B”, 2 H.1 Temper | 63-2 682 4
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gﬁn.; Mak[fll— ik Mini- | Maxi- | Num-
. mu Ge 1 mum mum ber
Ampstitel. skaal skaal |inkre- Designation, Rate Rate of
- . per per |mente. per per | Incre-
uur, uur. Hour. | ‘Hour. jments.
Sent. Sent. ' Cents. | Cents. :
Bondelmaker, Warmbandwalswerkaf- | 63-2 682 4 Bundler, Hot Strip Mill Finishing. ... .. ‘ 63-2 682 4
werking Stocker, 2 H.1, 3/16"-shear and #"-slitter | 63-2 682 4
Voorraadman, 2-Hoog-3/16"-skér en {"- |- 63-2 68-2 -4 Mill Operator......... AR 63-1 669 &
reepskér ’ - Flyinz Shear Operator.....oovsnserasss 63-1 669 3
Walsoperatetr..see s eenrevanssnarans . 63-1 669 3 Looper Operator.......... 63-1 66-9 3
Dykskeroperateur. ..ovvsevunrscarnsns .| 63°1 669 3 ‘Relief Qperative.......... e B 617 4
Boogkontroleoperateur........ R 63-1 66-9 3 : :
Afloswerker..ooouua- 503 61-7 4 . -
Learnership increments for Relief Operatives:—
; N . . After first 75 shifts worked........... cevsvwiss 136 per holr;
Leerlingskapinkremente vir Afloswerkers: After second 75 shifts worked...... carasdvieas 39 ger hour.
Na cerste 75 skofte gewerkK..oovevennnnns vevsws 1°3c per uur. After third 75 shifts worked.........evvveane..  173c per hour.
Na tweede 75 skofte gewerk...ovvuvnnaas vesves  5+9c per uur, After fourth 75 shifts worked...ovvvvvsveenaess  2°9c per hour.
Na derde 75 skofte gewerk......ivavvvesnenas.  173C per uur,

Na vierde 75 skofte gewerk............ veessess  275c per uur,

KOUDBANDWALSWERKE, VANDERBIJLPARKWERKE.

: : Mini- | Maksi- | -
Co- mum mum | Getal
Ampstitel. skaal skaal |inkre-
per per |mente,
uur. uur,
. Sent. Sent.
Eerste Walser, Koudbandwalswerk...... 86-6 92-9
Baanoperateur, Bandversinking......... 76-3 1 85-1
Tweede Walser, Koudbandwalswerk..... 76-3 | 851
Baanoperateur, Bandbytaanleg.......... 75-0 81-2
Leierwerker, Vergolwing, Verpakking en 761 799
Fynplaatafwerking
Potman, Bandversinking......oovevsnes 724 78-6
Baanoperateur, Wasaanleg.....ooevvees 72-3 773
Baanoperateur, Smalbandskér.......... 72-3 773
Aftoloperateur, Koudbandwalswerk.. ... 66:0 760
Algemene Operateur, Vergolwing, Ver- 68-4 747
pakking en Fynplaatafwerking _
Operateur, Suurherwinningsaanleg...... 684 7( T4-7
Plaatbytery Operateur....... — . | 684 74-7
Derde Walser, Koudbandwalswerk. ..... 734 | 747
Allgemene Operateur, Diensteen Suuraan- | 68-4 | 734
€g
Draaiskéroperateur, Bandbytaanleg. .. .. 68-4 734
Skérman/Sweiser, Bandbytaanleg.....” | 68:4 73-4
Strykroloperateur, Bandversinking...... 68-4 734
Vierde Walser, Koudbandwalswerk...... 72-2 73+4 -
Vergolwer, Vergolwing, Verpakking en 63+3 72-1
Fynplaatafwerking _
Vyfde Walser, Koudbandwalswerk. ..... 683 721
Sweiser/Voerder, Bandversinking...... - 683 72-1
Oliehuisman, Koudbandwalswerk..... . 63'3 708
Kraanleier, Vergolwing, Verpakking en 63%3 708
Fyfplaatafwerking - - :
Kontroleoperateur, Smalbandskér...... 633 70-8
Suuraanlegoperateur, Suurverwydering, | 633 | 70-8
-neutralisering en -herwinning
Kontroleoperateur, Bandbytaanleg...... 632 695
Aftoloperateur, Bandbytaanleg. ...... . 632
Hystrekkerdrywer, Koudbandwalswerk: . 632
Hystrekkerdrywer, Smalbandskér..... . | .63-2
Kontroleoperateur, Wasaanleg......... " 632

Aftoloperateur/Sweiser, Wasaanleg...... 63-2
Aftoloperateur/Voorraadman, Bandver- 63+2

sinking .
Hystrekkerdrywer, Vergolwing, Verpak- 63-2

king en Plaatafwerking
Skérman/Optoloperateur, Bandversinking | 63-2
Voorraadman (Bandversinking).....:... 63-2

Voorraadman, Bandbytaanleg.......... 63-2
Voorraadman, Koudbandwalswerk...... 63-2
Bondelmaker, Vergolwing, verpakking en 63-2

Fynplaatafwerking
Voorraadman, Smalbandskér........... 632
Kontroleoperateur, Plaatversinking...... 63-2
Kontroleoperatéur, Bandversinking...... 632

Pasifiseeroperateur, Bandversinking. .:.. 63-2°

Voorraadman, Wasazanleg.........oeaee 63-1

Voerder, Koudbandwalswerk........... 63:1
Kraanvolger, Vergolwing, Verpakkingen | 63-1
Fynplaatafwerking ‘
Skérman, Bandbytaanleg....ooveeenns oo 631
Afloswerker....o.oviviuennn 50-3
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COLD STRIP MILL, VANDERBDLPARK WORKS,

Mini-

Leerlingskapinkremente vir Afloswerkers:—
Na eerste 75 skofte gewerk.....oovvienianaanns

Na tweede 75 skofte gewerk........

Na derde 75 skofte gewerk......cvvvvvianenasas
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1+3c per uur.
5+9¢ per uur.
1+3c per uur,
Na vierde 75 skofte gewerk...eeveresrrsnseieas  2°9C per uur.

Maxi- | Mum-
s ? mum mum ber
Designation. Rate Rate of
per per | Incre-
Hour. | Hour. |ments.
Cents. |- Cents,
First Roller, Cold Strip Mill. . ...ocvvue. 866 92-9 5
Line Operator, Continuous Galvanising | 76-3 85-1 7
Second Roller, Cold Strip Mill... .. g 763 851 T
Line Operator, Continuous Pickling..... - 750 81:2 5
Leading Hand, Corrug. Packing & Sheet | 76-1 79-9 3
Finishing
Potman, Continuous Galvanising...... .. 72-4 | 786 5
Line Operator, Cleaning Line....«...... 72:3 77-3 4
Line Operator, Slitting Line...opvveeess 723 773 4
Decoiler, Cold Strip Mill............ o 660 76°0 8
General Operator, Corrug. Packing an 684 747 5
Sheet Finishing . :
Acid Recoveries Plant Operator, Services | 684 747 5
and Acid Plant .
Baigh Pickler Operator Conventiona 63-4 747 3
ine
Third Roller, Cold Strip Mill........... 73-4 T4+ 7 1
General Operator, Services and Acid Plant | 684 73:4 4
Rotary Shearman, Cont. Pickling....... 684 73-4 4
Shearman/Welder, Cont. Pickling....... 684 734 4
| Leveller Operator, Cont. Galvanising.... | 68:4 | 73-4 4
Fourth Roller, Cold Strip Mill.......... 722 73:4 1
Corrugator, Corrug. Packing and Sheet | 633 72:1 7
Finishing
Fifth Roller, Cold Strip Mill.......... .. | 683 721 3
Welder/Feeder, Cont. Galvanising....... 683 72+1 3
0il Houseman, Cold Strip Mill......... 633 70-8 6
Crane Leader, Corrug, Packing and'Sheet | 63'3 70+8 6
Finishing
Control Operator, Slitting Line......... 63:3 70°8 6
Acid Disposal Neutralisation and Reco- | 63+3 70-8 6
veries Operator, Services and Acid
Plant . - : .
Coritrol Operator, Continuous Pickling | 63-2 65-5 5
Decoiler, Cont. Pickling............ s 63:2 695 5
Tractor Operator; Cold Strip Mill....... 632 69-5 5
Tractor Operator, Slitting Line......... 63'2 | 695 3
Control Operator, Cleaning Line........ | 63'2 695 5
Decoiler/Welder, Cleaning Line. .. .. vee | 63°2 695 S
Decoiler/Stocker, Cont. Galvanising. ... 63-2 695 5
Tractor Operator, Corrug. Packing and 63-2 69-5 5
Sheet Finishing
Shearman/Coiler, Cont. Galvanising.... 63-2 69-5 5
Stocker, Continuous Galvanising....... . 63-2 69-5 5
Stocker, Cont. Pickling..........co0vvu. |- 63°2 682 4
Stocker, Cold Strip Mill...... e i 632 682 4
Bundler, Currugating, Packing and Sheet 632 682 4
Finishing
Stocker, Slitting Line....o.ooov..e — 63-2 682 4
Control Operator, Conventional Line. . .. 63-2 682 4
Control Operator, Cont. Galvanising. ... 63-2 68:2 4
Passivating Operative, Cont. Galvanising 632 682 4
Stocker, Cleaning Line....... § e 4 63-1 66-9 3
Feeder, Cold Strip Mill,...cooveeannen. 631 659 3
Crane Follower, Corrug. Packing and 631 669 3
Sheet Finishing <
Shearman, Continuous Pickling........ 63-1 636 2
Relief Operative......ovv.- R : 50-3 61-7 4
Learnership increments for Relief Operatives:— )
After first 75 shifts worked................ «ees 1'3c per hour.
After second 75 shifts worked.............. . 5+9¢ per hour,
After third 75 shifts worked..... ... ocovunnn . 1-3¢ per hour,
After fourth 75 shifts worked..sevsvsseunneaans  2°9C per hour,



!

, Mini- | Maksi- a0 P .
. mum | mum | Getal Sin | ok | Bp
Ampstitel. skaal | skaal |inkre- Designation. Rate | Rate | of
per per |mente. per. per |Incre-
L ot o Hour. { Hour. |ments.
Sent. Sent. ) ) .
Eotto VRl Bandtemperwalswerk, 4- | 78-9 | 877 | T | pirst Roller, Coil Temper MiIL, 4 HL1.... G |95 4
00g o ‘Line Operator, 56”-sheet shearing line. .. 749 799 4
Baanoperateur, 567-fynplaatskér........ 749 79-9 4 Line Operator, 42”-tin shearing line. . . .. 74-9 79-0 4
Baanoperateur, 42"-fynplaatskér........ | 74'9 799 4 First Annealer, Annealing.............. 71-0 | 77-3 5
Eerste Uitgloeier, Ulitgloeiing......... 71-0 713 5 Second Roller, Coil Temper Mill, 4 H.1. 71-0 77-3 5
Tweede Walser, Bandtemperwalswerk, 4- 71-0 T3 L Leading Hand, Reclaman on and Reshear- | 71-0 77:3 5
Lemog ker, Herwin hersnymg 71-0 773 5 ing
ierwerker, ning en A ' g : . . :
Skaaltoetser en Wasserbediener, Vertin- 710 13- 5 chlticigcs and Wet Washerman, Tin i w3 ¢
ning - i in Finishing....... -~ ; 7 5
Lelrerker, Tinplatafyerking......... | 64 | 7 | 5 | aecieetiond e St C| & 7| 4
_Hulpdiensman, Vertinning....... soeens | 684 13-4 4 | Control Operator, 56”-sheet shearing line | 633 72:1 7
Kontroleoperateur, 56”‘f¥n'13|33t5k§1'- ceee | 63°3 72-1 7 Control Operator, 42”-tin shearing line. . 633 72-1 7
Kontroleoperateur, 42"-tinplaatsker. .. .. 633 72-1 7 Reshearer, Reclamation and Reshearing 633 7.1 7
Hersnyskérman, Herwinning en her- | 63-3 72:1 7 Fluxman, Tin Stacks..........cov.. ee. | 633 72-1 7
" snying } Scruff Houseman, Tin Stacks i 633 72:1 7
Davismasjienoperateur, Vertinning. ..... 63-3 72-1 s Reckoner, Tin Finishing. ... ........... 63-3 | 72-1. 7
Tinherwinner, Vertinning........... e | 633 1 7201 7 Crane Leader, 56”-sheet shearing line.... | 633 | 70'8 6
Rekenaar, Tinplaatafwerking........... 633 7241 7 | Brannerman, Tin Stacks........... o 633 708 6
Kraanleier, 56"-fynplaatsker. .. .| 633 70-8 6 Tractor Operator, Tin Stacks........... 63-3 708 6
Poleerder, Vertinning......... e s - 63:3 | 708 6 Tractor Operator, Tin Finishing........ 63°3 708 6
Hystrekkerdrywer, Vertinning.......... 63-3 70-8 6 Second Annealer, Annealing............ 63:2 695 5"
Hystrekkerdrywer, Tinplaatafwerking.... | 63-3 70-8 6 Tractor Operator, Reclamation and Re- | 632 | 695 5
Tweede Uitglosier, Uitglosimg.......... 63-2 695 5 shearing
Hystrekkerdrw er, Herwinning en Her- | 632 | 69°5 5 Tractor Operator, Coil Temper Mill, 4 | 63-2 | 69°5 5
siying H.1
Hystrekkerdrywer, Bandiempemalsmrk 632 | 895 5 | Tractor Operator, 42"-tin shearing line.. | 63:2 | 695 5
4-hoog Stocker, Coil Temper Mill, 4 H.1........ 632 693 5
Hystrekkerdrywer, 42"-skér............ 1 63-2 69-5 5 Feeder Operator, Tin Stacks........... | 63'2 69-5 35
Voorraadman, Bandtemperwalswerk, 4| 632 693 5 Branhouseman, Tin Stacks............ .| 632 69-5 5
hoog Checker, Tin Finishing......... P 63+2 69'5 5
. Voerderoperateur, Vertinning.......... .| 632 | 695 5 Stocker, Annealing............ veereees | 63°2 | 682 4
Semelmenger, Vertinning. ............. 632 | 695 5 Stocker, 56”-sheet shearing line..... cees | 6372 68°2 4
Nasiener, Tinplaatafwerking............ | 632 | 695 5 | Stocker, 42”-tin shearing line,.......... | 63'2 | 682 4
Voorraadman, Uitgloeiing....... veves | 632 1 68-2 4 Recleaner, Tin Stacks.......... wwaeine || D2 | 68:2 4
Voorraadman, 56’-fynplaatskér........ | 63:2 | 68-2 | 4 | Roller Leveller, Tin Finishing...... voer | 6372 | 682 | 4
Voorraadman, 42"-tinplaatskér........ | 632 | 682 4 Slitter, Tin Finishing.. ... R 63:2 682 4
Herpoleerder, Vertinning. ............. 63:2 68-2 | 4 Crane Follower, 56"-sheet shearlng line.. |- 63-1 669 3
Strykroloperateur, Tinplaatafwerking.. . 63:2 1 68-2° 4 Skidman, Tin leshmg ............... | 631 66°9 3
Reepskérman, Tinplaatafwerking, ....:. | €3-2 | 682 4 | Bundler, Tin Packing......... oy 631 | 669 3
Kraanvolger, 56"-fynplaatskér.......... 63:1 | 669 3 | Shroud and Chpmaker Tin Finjshing. . 631 | 669 | 3
Laaibordvoorsiener, Tinplaatafwerking.. | 63-1 66-9 3 Stencil Machine Operator, Tin Finishing | 631 66-9 3
Bondelmaker, Tinplaatverpakking....... 63-1 669 3 0Oil Machine Operator, Reclamation and | 63°1 66'9 3
Pakmater:aaimaker, Tinplaatafwerking... -| 63-1 669 3 Reshearing
Kartondrukker, Tinplaatafwerking...... 63-1 669 + 3 Menderman, Tin Stacks. . o.vveiinnnnns 63:0 643 1
Ohemasnenoperateur, Herwmnmg en her- 63-1 669 3 Wastentan, Tin Flnlshmg., .' A 63:0 630 —
snying y . Relief Operative............ erenaen 50-3 617 4
Qortinplaatpakker, Tinplaatsortering. . 63-0 643 1
Afvalpakker, Tinplaatafwerking......... 63:0 63-0 — ;
Afloswerker.....ooviunnn. G 50-3 61-7 | 4 Learnetship increments for Relief Operatives:—
_ Afeer first 75 Shlﬂﬁ Evorke(}( 5 Yo e g gc per %{mr.
; 5 ; After second 75 shifts worked.............0 ... 5'9c per hour.
Leerlingskapinkremente vir Afloswerkers:— _ ; After third 75 shifts worked. ovee e vrereneenen 1+ 3¢ per hour.
Na eerste 75 skofte gewerk............ Gy 1+ 3¢ per vur. After fourth 75 shifts worked...ovvevinninnn 2+9c per hour.
Na tweede 75 skofte gewerk R 5+9¢ per wur. S )
Na derde 75 skofte gewerk. ..o iivvnennainnss ~ 1+3c¢ per uur.
Na vierde 75 skofte gewerk....... vesraraesess  279c peruur.
. ' INSPECTION AND TEST HOUSE, VANDERBIJLPARK
INSPEKSIE- EN TOETSHUIS, VANDERBIILPARKWERKE. i WORKS. ' ' -
Mini- | Maksi- Mini- | Maxi- | Num-
- mum mum . | Getal mum mum | ber
Ampstitel. skaal | skaal |inkre- Designation. Rate | Rate | of-
per per |mente. per . per |Incre-
' uur. uur. Hour, | Hour. [ments.
: .o Sent. Sent - | Cents. | Cents.
Eerste Inspekteur............... A 71-0 71-3 5 F;rst Inspector ...... SRR A wins, | TH°Q 77-3 5
Eerste Toetsstukbereider.......oovuinsn 684 73-4 4 | First Test Piece Preparer.........ov00.0 | 68°4 73-4 4
Tweede Inspekteur, ...oooiiiiiiiiaaa, 633 70-8 6 Second Inspector............ e -1 633 708 6
MONSIEINeMEr. i vuvi Ss ssn vy P 63-2 68-2 4 SamplerierrRs e s 63:2 68-2 4
Tweede Tocisstukberelder s el 63:2 68-2 4 Second Test Piece Preparer. . eeeessss 63:2 682 | 4
Afloswerker..ouvuiieen i, veeeans | 503 | 6147 4 Relief Operative......oouivrrunannss o | 50-3 | 617 4
Tinplaatsorteerder (vrouhk). R 32-5 615 6 Tin Plate Assorter (fema]e) racmscan Siecasal 325 61'5 5
Leerlingskapinkremente vir Afioswerkers:— Learnership increments for Relief Operatives:—
Na eerstz 75 skofte gewerk....... cesvssaraans. 1+3cper uur. After first 75 shifts worked......c..covvvniins 1*3¢ per hour.
Na tweede 75 skofte gewerk ................... 5+9¢ per uur. After second 75 shifts worked............. «... 5+9c per hour.
Na derde 75 skofte gewerk.........oovvvinin, 1-3c¢ per uur. After third 75 shifts worked............oooeens -1+3c per hour.
Na vierde 75 skofte gewcrk ...... A e . 2°9¢ per uur. After fourth 75 shifts worked.................. 2'9c per hour.
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WALSWERKE: UITGLOEIINGS-, TEMPERWALS- EN ALGE-

MENE TINKOMPLEKS, VANDERBLJILPARKWERKE.

MILLS: ANNEALING, TEMPER-ROLLING AND GENERAL
TIN COMPLEX VANDERBIJLPARK. WORKS.

Imriingékapinkremente vir Tinpla.atsorteaerders (vroulik):—

Na eerste 75 skofte gewerk.....cocviiivnnnnnan 15:3c per uur\
Na tweede 75 skofte gewerk.............o.oo0. 1°2¢ per uur,
Na derde 75 skofte gewerk....... Sesmesimeginas LU0 per uur.
Na vierde 75 skofte gewerk. .oovvveniovnacnnans 2+ 9¢ per uur,
Na vyide 75 skofte gewerk......oweceneerana.. 6°2C peruur.
Na sesde 75 skofte gewerk. .. .. ve e eas s s ness  2°1C per uur,

Learnership increments for Tin Plate Assorters (female):—

After first 75 shifts worked............ A
After second 75 shifts worked..........ovnet
After third 75 shifts worked.......... 5%
After fourth 75 shifts worked, ...ooovviivninens
After fifth 75 shifts worked..... b R A
After sixth 75 shifts worked..

Ew e MER PR PR B

15 3¢ per hou
1+ 2¢ per hour,
1-3¢ per hour.

. 2'9¢ per hour,

6° 2¢ per hour.
2+ 1c per hour.
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#'n Profielsnyer van wie vereis word om sy eie afmerkwerk van

jablone of andersins te maak, moet teer die skaal van 70.7 sent per
b )

uur besoldig word. |

Ler weL.—(i) Ondervinding opgedoen terwyl daar vir enige ander
werkgewer in dieselfde klas werk gewerk is, moet bygereken word by
die kwalifiseertermyn vir die beroep ketelbediener, met dien verstande
dat elke aansoek om inagneming van vorige ondervinding ten opsigte
van dié beroep volgens meriete behandel moet word.

(i) Ketelbedieners,—Die getal.skofte nodig om as ketelbediener te
kwalifiseer, moet met 75 verminder word in die geval van ‘n ketel-
bediener wat die houer van ’n ketelbedienersertifikaat is of word.

(iii) 'n Gekwalifiseerde, tweede gashouerbediener moet met twintig
skofte gekrediteer word as kwalifikasie vir die pos cerste gashouer-
bedicner, vir elke honderd skofte gewerk, tot 50 persent van die verskil
in skofts tussen dié twee poste, afgerond tot die naaste vyf, benewens
‘skofte verkry terwyl daar as eerste gashouerbediener waargeneem is.

VERKEER, VANDERBIJLPARKWERKE.

ALGEMENE TAKE, VANDERBILJPARKWERKE. GENERAL JOBS, VANDERBIJLPARK WORKS.
Mini- | Maksi- Mini- | Maxi- | Num-
mum | mum | Getal mum | mum | ber
Ampstitel. skaal skaal |inkre- Designation. Rate Rate of
per per imente. per per Incre~
uur. uur. ) Hour. | Hour. |ments,
' ~Sent. | Sent. Cents. | Cents.
Motorgebou-opsigteri— : _ Motor House Attendant:—
Warmbandwalswerk. . covaeauvaenns 711 786 -6 Hot Strip Mill...oveetivnrreconenn 711 786 4
Voorwalswerk......... B 711 786 6 Roughing Mill. ..ovssseavaneecnnes 711 78" 6 6
Koudbandwalswerk....e. .- i i 71:1 78:6 6 Cold Mill..cvssvavens . 711 186 &
Platblokwalswerk, covevecvaravnae. 711 786 6 Slabbing Mill..... o A S 71-1 786 6
Plaatwalswerk. cooeevavassasasaers 71-1 78-6 6 Plate Mill.....cocavuns A 7101 786 6
Betonversterker.....o..t A . T3 77-3 —_ Reinforcing Concreter. ... ... eeanies 773 773 .
Eerste Ketelbediener. ... srneaveenams | 123 | T3 A First Boiler Attendant.........c.oooeus 72°3 | 77°3 4
Substasicopsigter, Blaashuis.......... - 710 77:3 5 Sub-Station Attendant, Blower House. . . 71-0 773 5
Senior Operateur, Suurstofaanleg. ... .. i 72-3 773 4 Senior Operator, Oxygen Plant......... 72:3 773 4
Rubberverbinder, Koudbandwalswerk. .. 69-8 760 5 Rubber Bonder, Cold Strip Mill........ 698 760 5
Ferste Gashouerbediener...... c..... - 748 76-0 i First Gasholder Attendant............ 74-8 76-0 1
Verbrandingsman, Verbranding......... c 1 698 76-0 5 Combustion Man, Combustion......... 69-8 760 5
Substasicopsigter, Staalsmeltery........ . 70-9 74-7 3 Sub-Statien Attendant, Steel Plant...... 709 747 3
Blaserhuisopsigter......... i P 70-9 74-7 3 Blower House Attendant............ i 70°9 74:7 2
Wals- en Skérlemslyper...cievvvnanaann 63-4 74-7 9 Roll and Shearblade Grinder........ e 634 747 9
Omheiner. eeeevevreneransesenenas i 72:2 73-4 1 Fencer..... R A 72°2 734 1
Smeerder......vnes pomenasenbarenaisn,| 6907 73:4 3 Lubricator......cooovv.s cesenenses veee | 6977 73-4 3
Eerste 1a8Ier. ..vuesseeerenrsranieeens | 6824 73-4 4 First Loader.. ......... ... veee | 6874 734 4
Tweede Gashouerbediener. ....ovvvens 67-2 73-4 5 Second Gasholder Attendant . 672 13-4 5
Produksicaantekenaar......... R - 633 721 T Production Recorder...... ——— s 63-3 T2 7
Kabellger......... A ; 633 72-1 7 Cable Layel.vivseeeiavaois SR . 63°3 72°1 7
Tweede Ketelbediener, Ketethuis....... .| 633 72+1 7 Second Boiler Attendant, Boiler House. . 63°3 72-1 7
Tweede Ketelbediener, Afvalhitteketels., | 63-3 72-1 7 Second Boiler Attendant, Waste Heat | 633 72-1 7
Tweede Laaler..ooceevearssanssnnescas 633 721 7 Boilers
Spoorléer......... 63-3 70-8 6 Second Loader....... I, v o 633 72-1 T
Trokhersteller... ... e eiieeeenraeeese | 633 | 708 6 Platelayer............ ieeresersesanas | 6373 1 70°8 6
Ketelskoonmaker.......... cetensenas | 0313 | TO'8 6 Truck Repairer........ S - 633 | 70°8 6
Operateur, Walsherverharding.......... | 63'3 70-8 6 Boiler Cleaner........... A cevens | 633 70- 8 6
TJunior Operateur, Suurstofaanleg. . .... .| 633 | 708 | 6 Roll Rehardening Operator.... ... wvasew || 0303 1 7008 ]
Steenkoolbunkerbediener..........o.v.. 63-3 70-8 6 Junior Operator, Oxygen Plant..... s 63:3 70-8 4
Pompaanleg- en waterbehandelingsbe- 632 69°5 5 Coal Bunker Attendant................ 63:3 70 8 )
* diener Mg}t Pl:lr:pthIsq and Water Treatment | 632 635 5
Rivierpompaanlegoperateur............ 63:2 69-5 5 Altendan :
Hoofpompaanlegoperateur. ... veeves | 6372 | 695 | ¢5 River Pump House Operator........... | 632 | 693 5
_ Walswerkpompaanlegoperateur. ... . .. ; 632 69-5 5 Main Pump House Operator. ... - 63-2 695 5
Sagtewaterbediener. .vovuessedvarsanans -l 632 | 695 5 Mills Pump House Operator....... ciee | 63°2 1 69°5 5
Laerman..... R R 632 69°5 5 Soft Water Attendant............. S 63:2 69-5 5
*Profielsaagman. .. . .. B— Pl B2 | e 9 | DA ceeanas ceves | 63216905 5
Hulpaanlegbediener (Ketelhuis)......... | 632 | 682 | 4 Profile Cutter........... sensenirse: oo 632 | 682 1 4
Hulpaanlegbediener, Afvalhitteketels.... | 63:2 632 4 Auxiliary Plant Attendant (Boiler House) | 63°2 682 4
Boorman. ..... v SAR e e ‘| 62 | 632 | 4 | Auxiliary Plant Assistant, Waste Heat | 632 | 68:2 | 4
Patrolleerman. ............. Atiaaiies | 631 ) 669 | 3 Boilers
Tweede Operateur, Walsherverharding... | 63-1 | 66'9 |~ 3 Driller.....o...v... creesreesiaa veee | 63°2 | 68-2 4
Kaartvervanger. .......on» ———» ceee | 6371 669 3 g:;g?:én%%ﬁ Hefardentne Opera A g;’ } ggg %
Gereedsknptitmikibnncens g 6371 | 656 2 | ‘Thart Chianter oee o o S 631 | 669 3
E Tool Issuer.......o..- s 63°1 | 656 2

* A Profile Cutter who is required to do his own marking off from
templets or-otherwise shall be paid at the rate of 707 cents per hour.

- Note.-—(i) Experience acquired while working for any other em-
ployer in the same class of work shall be counted in the qualifying
period for the occupation of Boiler Attendant, provided that every
application for consideration of previous experience, in respect of this
occupation, shall be treated on its merits. :

(ii) Boiler Attendants.—The number of shifts required to qualifyasa
Boiler Attendant shall be reduced by 75 shifts in the case of a Boiler
Attendant who is or becomes the holder of a boiler atiendants’ certifi-
cate.

(i) A qualified Second Gasholder Attendant shall be given a credit of
twenty shifts as qualifying for the post of First Gasholder Attendant for
every hundred shifts worked, up to 50 per cent of the difference in shifts

"between these two posts, rounded up to the nearest five, in addition to

any shifts acquired while relieving as a First Gasholder Attendant.

TRAFFIC, VANDERPIJLPARK WORKS.

Mini- | Maxi- | Num-
Mini- | Maksi- mum | mum | ber
mum mum .| Getal Designation, Rate Rate | of
Ampstitel. skaal | skaal |inkre- . per per |Incre-
per per |mente. Hour. | Hour. |menls.
uur. uur. _
Cents, | Cents.
Sent. Sent. Loco Supervisor........«+ 761 78-6 2
LokotoesighOUeT .. v cvn e e iresrsnrrinns 761 786 | 2 Supervisor/Lotry DIiver..coveevusaren 77'3 77-3 —
Toesighouer/Vragmotorbestuurder. ... 77°3 773 — Traffic Chargeman........ S 698 760 b
Verkeersleier......... e ——— - 69-8 76°0 5 Diesel Loco Driver...... AR— e . 672 747 G
DiesellokodryWer. .. .o vivevaneeannen 672 747 6 - | Truck Inspector...... R RIL I rE 722 73-4 1
Trokinspekteur....... s S 722 734 | 1 Lorry Driver (of lorries over 11 tons | 72-1 21 —
Vragmotorbestuurder (vragmotors mel n 721 72+1 -— capacity) ]
vermoé meer as 11 ton) . Assistant Traffic Chargeman........ - 657 69-5 | 3
Assistent-Verkeersleier...............0n 657 695 3 Traffic Operator.... .. cocvsusasazsess 657 682 2
Verkeersoperateur. oueeue crerenoear.s 65-7 68-2 2 Lorry Driver (of lorries up to 5 ton | 61'9 656 3
Vragmotorbestuurder (vragmotor onder 61'9 | 655 3 capacity)
5 ton vermog)
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Let weL.—(i) Ondervinding opgedoen terwyl daar vir enige ander
werkgewer in dieselfde klas gewerk is, moet bygereken word by die
kwalifiseertermyn vir die volgende bedrywe naamlik, die drywers van
diesellokomotiewe met dien verstande dat elke aansoek om inagneming
van vorige ondervinding ten opsigte van voornoemde betrekkings,
volgens mericte behandel moet word. .

(ii) Lokomotiefdrywers.—'n Lokomotiefdrywer wat in besitis van'n
Goewermentsertifikaat van bevoegdheid of dit verkry, moet as gekwali-
fiseerd beskou word, en daar moet nie van hom vereis word om enige
verdere kwalifiserende skofte by Yskor te werk nie. -

(i) 'n Gekwalifiscerde assisterrt—yer}ceeysleieq moet met twintig"
skofté gekrediteer word as kwalifikasie vir die pos verkeersleier vir elke
honderd skofte gewerk, tot 60 persent van die verskil in skofte tussen
die twee poste, afgerond tot die naaste vyf benewens skofte verkry
terwyl daar as verkeersleier waargeneem Is. .

"HYSKRANE, VANDERBIJLPARKWERKE.

Mini- | Maksi-
mum | mum | Getal
Ampstitel. gskaal | skaal |inkre-
per per |mente
nur. uur. ;
Sent. Sent.
Afloskraandrywer vir alle hyskrane...... 82-5 82+5 s
Afloskraandrywer vir alle hyskrane vitge- | 812 81-2 —
sonderd Diepoondhyskrane . : '
Afloskraandrywer vir alle hyskrane uitge~| 799 79-9 —
sonderd Diepoondhyskrane en Morgan-
laaiers :
Kraandrywer, Diepoondhyskrane....... 786 79+9 1
Kraandrywer; Morganlaaiers, Opeherd- | 77-3 77°3 —
oond L ihe
Kraandrywer, Laaierkrane, Rotoraanleg | 735 77:3 3
Kraandrywer, Giethyskrane, Opeherd- | 76:0v | 77‘3 1
oond .

Kraandrywer, Giethyskrane, Rotoraanleg | 73:5 77°3 |- 3
Afloskraandrywer vir alle krane vitgeson- | 77:3 | 77°3 | —
derd Diepoondhyskrane, Morganlaai- ) ;

ers, Rotoraanleglaaikrane en Giethys- )

krane, Opeherd en Rotoraanleg -
Afloskraandrywer vir alle hyskrane teen | 747 747 s

72.1 sent per uur of minder ingelys .
Kraandrywer, Oondlaaikrane. .. ... ... 73-4 747 1
Kraandrywer, Dopbrekerkrane........ | 73'4 | 74-7 1
Kraandrywer, Mengerhyskrane........ | 73-4 74-7 1
Kraandrywer, Strooploods (Staalsmeltery) | 734 747 1
Kraandrywer, Dieselhyskrane..... - 73-4 747 1
Kraandrywer; Ertshyskrane........ . 722 747 i3
Kraandrywer, Skrotwerf (Staalsmeltery) | 73-4 73-4 —
Kraandrywer, Walsombouhyskrane 5, 7, | 73-4 734 | —

16‘22'25‘3“2611 der hyskrane.... | 633 721 | 7
Kraandrywer vir alle ander hyskrane. ... b '
ANOSWETKET . vy uvre e sisa s s s tnnransasmmm 503 | 61-7 4

. Leerlingskapinkremente vir Afloswerkers:—

Na eerste 75 skofte gewerk. . vevvvnvessssneneas 1

Na tweede 75 skofte gewerk.sivvvevessevarasss 3°9€

Na derde 75 skofte gewerk. ..vee me o s cosrnass  1°3C per uur,
Na vierde 75 skofte gewerK. .o vivsrmemmamesenss 2

. . B
NIE-BLANKE ARBEID, VANDERBIJLPARKWERKE.

shall be treated on its merifs.

Norte.—(i) Experience acquired while working for any other em-
ployer in the same,class of work shall be counted in the qualifying
period for the fellowing occupations, namely, the drivers of diesel
Iocomotives, provided that every application for consideration of
previous experience in respect of the aforementioned occupations,

(il) Loco Drivers.—A Loco Driver whoholds or acquires a Govern-
ment Certificate of Competency shall be deemed to be qualified and
shall not be required to work any further qualifying shifts at Iscor.

(i) A qualified Assistant Traffic Chargeman shall be given a credit of
twenty shifts as qualifying for the post of Traffic Chargeman for every
hundred shifts worked up to 60 per cent of the difference in shifts
between these two posts, rounded up to the nearest five, in addition to
any shifts acquired while relieving as a Traffic Chargeman.

CRANES, VANDERBIJLPARK WORKS.

Mini- | Maxi- | Num-
' mum mum { ber
Designation.- Rate Rate of
: per |  per |Incre-
Hour. | Hour. [ments
. 3 Cents. | Cents.
Relief Crane Driver for all Cranes...... . 82:5 825 —
Relief Crane Driver for all Cranes exclud- | 81-2 81-2 —_
ing Soaking Pit Cranes )
Relief Crane Driver for all Cranes exclud- | 79-9 799 —
ing Soaking Pit Cranes and Morgan
Chargers ) 1T =
Driver, Soaking Pit Cranes......% /... 786 | 799 1
Driver, Morgan Chargers (O.H.L.... ... 773 773 -—
Driver, Charging Cranes, Rotor Plant.,. 735 773 3
Driver, Casting Cranes, O.H............ 760 77°3 1
Driver, Casting Cranes, Rotor Plant..... 735 | 77'3 3
Relief Crane Driver for all Cranes, exclud- | 77°3 773 —
ing Soaking Pit Cranes, Morgan Char-
gers, R,P. Charging Cranes and Casting )
Cranes, O.H. and R.P. -
Relief Crane Driver forall Cranes sche- | 747 747 —
duled at 72+ 1 cents per hour or under
Driver, 130-ton Charging Cranes...... . 73:4 74- 1-
Driver, Skull-Breaker Crane........... . 73-4 74-7 . 1
Driver, 130-ton Mixer Bay Cranes...... 73-4 747 1
Driver, 30-ton Stripper Cranes (SMP)... | 734 747 1
Driver, Diesel Cranes......dvevvvaears 73:4 47 1
Driver, Ore Bridge............. i v 72:2 747 2
Driver, 15-ton Scrap Bay Cranes (SMP).. 73-4 73-4 _—
Driver, Roll Changing Cranes 5, 7, 16, 22, 734 734 —
25 and 26 3 |
Driver, All other Cranes....oveevveeseas | 63°3 1 72-1 7.
Relief Operative. ...... T e 50-3 617 4
“Learnership increments for Relief Operatives:—
After first 75 shifts worked............. Jevesss 1+3cper hour,
After second 75 shifts worked....,.....ccv....  5°9c per hour.
After third 75 shifts worked.......evveuevvs. .. 173c per hour.
2+9¢ per hour.

- After fourth 75 shifts worked..........vuus

NON-WHITE LABOUR, VANDERBULPARK WORKS.

Mini-' | Maksi-
- mom | mum | Getal
Ampstitel, skaal skaal ‘|inkre-
per per ~ ‘|mente.
uur, uur.
Sent. [ Sent. ‘
Werfman. ....oovaennaeaian Grevaiene | 12:2 | 734 1
Toesighouer (Gr, 1), Nie-Blanke Arbei- | 633 | 708 6
ders : : .
ANOSWETKET . 14 s s ser manaon s 00000 oin von ane e 50-3 617
Leerlingskapinkremente vir Afloswerkers:— 1
Na eerste 75 skofte gewerk............cevvwn..  1°3c per uur.
Na tweede 75 skofte gewerk.....c.ovnnns «vsr  3+9c per uur,
Na derde 75 skofte gewerk.........ovvvninns 1-3c per uur.
Na vierde 75 skofte gewerk..\..ooevvvvnsnsen. 2°9¢ per uur.

Namens die partye op hede die 26ste dag van April 1963 in Johan-
nesburg onderteken. ' ) i

R. F. Bupp, Voorsitter.
" J. M. RusseLL, Ondervoorsitter,
W. R. GLAsTONBURY, Hoofsekretaris.

Mini- | Maxi- | Num-
: mum mum ber
Designation. Rate Rate of
: per per |Incre-
Hour, | Hour. |ments
Cents. | Cents.
Yardsman,......cocevnnnnns 72-2 73-4 1
Non-White Labour Supervisor (Gr. 1).. . 63:3 70- 8 6
Relief Operative. .. i cosussrenansnese s 503 617 4
Learnership increments for Relief Operatives:—
After first 75 shifts worked........evvveeneann.  1-3c per hour
After second 75 shifts worked....... wrevessess  5'9c per hour
After third 75 shifts worked...... RS «esss 1°3c per hour
After fourth 75 shifts worked......o0vvuevnen.  2+9c per hour,

- Signed at Johannesburg for and on ﬁehalf of the parties this the
26th day of April, 1963, '

R. F. Bupp, Chairman.
J. M. RusseLs., Fice-Chairman,
W. R. Gmsromum, General Secretary.
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No. 1308.] ; [23 Augustus 1963.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OOR-
LOGSMAATREEL No. 43 van 1942, SO0S

GEWYSIG.

YSTER-, STAAL-, INGENIEURS- EN METAL-
LURGIESE NYWERHEID.

Namens die Minister van Arbeid, skort ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasie 4 van die regulasies wat by
Oorlogsmaatreél No. 43 van 1942, soos gewysig,
gepubliseer is, die bepalings van genoemde regulasies op
ten opsigte van alle werknemers vir wie lone voorgeskryf
word in die Ooreenkoms vir die Yster-, Staal-, Ingenieurs-,
en Metallurgiese Nywerheid wat by Goewermentskennis-
gewing No. 1307 van 23 Augustus 1963 gepubliseer is.

M. VILJOEN,
Adjunk-minister van Arbeid.

No. 1308.] [23 August 1963.

WAR MEASURES ACT, 1540.

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 or 1942, AS AMENDED,

IRON, STEEL, ENGINEERING AND METAL-
LURGICAL INDUSTRY.

On behalf of the Minister of Labour, I, "MARAIS
ViLioeN, Deputy-Minister of Labour, hereby in terms of
sub-regulation- (1) of regulation 4 of the regulations’
published under War Measure No. 43 of 1942, as amended,
suspend the operation of the said regulations in respect
of all employees for whom wages are prescribed in the
Agreement for the Iron, Steel, Engineering and Metal-
lurgical Industry published under Government Notice No.
1307 of the 23rd August, 1963.

~ M. VILJOEN,
Deputy-Minister of Labour.

GEOLOGIESE KAART VAN DIE UNIE
Skal 111000000 (4 del)

PRYS R2.00 per stel

J VERKRYGBAAR BY DIE STAATSDHUKKEB, PRETORIA en KAAPSTAD

GEOLOGICAL MAP OF THE UNION
: Scale 1/1000.000 (4 Isheets)-'

PRICE BR2.00 per set

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN

_'K-oc}p. Nasionale Spaarsertifikafe

’4.

o Buy Nationa_l Sa\fings Certificafes
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‘% Offisicle Jaarboek van Suid-Afrika

Pub]zkasz es

wat deur dle STAATSDRUKKER uitgegee word

handel oor 'n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs, Onderwysers,

Besigheidsmense, Nyweraars en die Algemene
- Publiek van groot belang is

i i . . . . b
Hierdie publikasies sluit die volgende in:— |
Ceolcgiese Publikasies

% Delfstowwe van Suid-Afrika Vietis o Regrlasies

] ‘ Landkaarte
Y% Die Afrikaanse Woordeboek Asook| Statistiese . Verslde
% Einologiese Publikasies - Loonvasstellings

-Gekose Komitee Verslae
Departementele Verslae (Jaarliks)
Kommissie Verslae, ens. '

* Argieiiaorb.oek van ‘Suid-ﬂfrikuanse
" Geskiedenis

% Handel en Nywerheid (Maandeliks)

 Verdere besonderhede _nh_ pryse aangaande hierdie publikasies is verkrygbaar van die STMTSDRIIKKER,_ Pretoria of Kaapstad

A e Al e P il

“ublications |
issued by the GOVERNMENT PRINTER deal with

various subjects of great interest to Businessmen,
Industrialists, Farmers, Attorneys, Teachers and
the Publlc in General

These puincatibns include the following :—

Geological Publications

Acts and Regulations

. Maps

Statistical Reports

Wage Determinations

Reporis of Select Committees
Deparimental Reports (Annual)
Commission Reports, etc. -

#* Official Year Book of South Africa

¥ Mineral Resources of South Africa

% Die Afrikaanse Woordeboek -

% Ethnological Publications

*'Archiies_ Year Book for South
African History

% Commexce and Industry (Monthly)

| Also

E—

Further particulars regarﬂiug these publications and prices are obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town
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Maak gebrw_k van dze -
Posspaarbank'

wat - 1

n siaatswaarborg, sirenge geheumhoudmg !
en ongeéwenaarde fasiliteite in verband
met inlaes en opvragmgs verskaf.

~ Die renfekoers op inlaes in gewone rekenmgs M
is 21% per jaar.

Op bedrae wat in Spaarbanksertifikate belé | | !
word, is die rente 4%, per jaar.

E R20,000 kan in Spaarbanksértifikate belé word.

OPEN VANDAG 'N REKENING!

e i i

Post Ofﬁce Savings Bank

state security; strict secrecy and unrivalled j
facilities for deposifs and withdrawals. ]

Depo'sits_ in ordinary accounts earn interest at
219, per annum.

 Amounts invested in Savings Bank Certificates
~ earn interest at 4°[, per annum.

R20,000 may bé invested in Savings Bank'Ce_r-
tificates. . '

OPEN AN ACCOUNT TODAY! |

Die Staatsdrnkker, Pretoria, 1 : The Government Printer, Pretoria. .
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