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DEPARTEMENT VAN ARBEID.

i i

[13 September 1963.

WET OP NYWERHEIDSVERSOENING, 1956.

O

KOMMERSIELE DISTRIBUSIEBEDRYF,
© KIMBERLEY.

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid,
- verklaar hierby—

@

kragtens paragraaf (a) van subartikel (1) van artikel

agt-en-veertig van die. Wet op Nywerheids-
versoening, 1956, soos gewysig, dat al die bepalings
van die Qoreenkoms wat in die Bylae hiervan
verskyn en op die Kommersiéle Distribusiebedryf
betrekking het, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat drie jaar vanaf genoemde
tweede Maandag eindig, bindend is vir die werk-
gewersorganisasic en die vakvereniging wat
genoemde QOoreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van genoemde
organisasie of vakvereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel

@

A~—4395823

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié vervat
in klousules 1, 2 en 15, vanaf die tweede Maandag
na die datum van publikasic van hierdie kennis-
gewing en vir dic tydperk wat drie jaar vanaf
genoemde tweede Maandag eindig, bindend is vir
alle ander werkgewers en werknemers as dié
genoem in paregraaf (@) van hierdie kennisgewing,
wat betrokke is by of in diens is in genoemde Bedryf
in die munisipale gebied van Kimberley; en.

kragtens paragraaf (a) van subartikel (3) van artikel

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié vervat
in klousules 1, 2, 12 en 15, vanaf die tweede Maan-
dag na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat drie jaar vanaf
genoemde tweede Maandag eindig, in die munisi-
pale gebied Kimberley mutatis mutandis bindend
is vir alle Naturelle in diens in genoemde Bedryf

by dié¢ werkgewers vir wie enigeen van genoemde |

bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Naturelle
in hul diens, -

A. E. TROLLIP,
™ Minister van Arbeid,

No. 1525.]

DEPARTMENT OF LABOUR,

"[13 September 1963.
INDUSTRIAL CONCILIATION ACT, 1956.

COMMERCIAL DISTRIBUTIVE TRADE,
KIMBERLEY, _

L Avrren ERNEST TroLLIP, Minister of Labour,
hereby— -

(@) in terms of paragréph (a) of sub-section (1) of

section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that all the provi-
sions of the Agreement which appears in the
Schedule hereto and which relates to the Commer-
cial Distributive Trade, shall be binding from the
second Monday after the date of publication of
this notice and for the period ending three years
from the said second Monday upon the employers’
organisation and the trade union which entered into
the said Agreement and upon the employers and
employees who are members of the said organisa-
tion or union; '

@) i_n terms of paragraph (bj .of suﬁ-sec'tion (Ij of

section forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in clauses 1, 2 and 15, shall be binding
from the second Monday after the date of publica-
.tion of this notice and for the period ending three
years from the said second Monday upon all
employers and employees other than those referred
to in paragraph (a) of this notice, who are engaged
or employed in the said Trade in the Municipal
Area of Kimberley; and

(c) in .tcrms. of paragraph (@) of sub-section (3) of

section forty-eight of the said Act, declare that in
the Municipal Area of Kimberley and from the
second Monday after the date of publication of
this notice and for the period ending three years
from the said second Monday the provisions of the
said Agreement, excluding those contained in
~clauses 1, 2, 12 and 15, shall mutatis mutandis be
binding upon all Natives employed in the said
Trade by the-employers upon whom any of the said
provisions are binding in respect of employees and
upon those employers in respect of Natives in their
employ. o

A. E. TROLLIP,
Minister of Labour.
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. 'BYLAE:

© NYWERHEIDSRAAD VIR DIE KOMMERSIELE
- N ISTRIBUSIEBEDRYF, KIMBERLEY: -

OOREENKOMS .
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die
Kimberley Commercial Employers’ Association

(bieronder die “ werkgewers ” of dis. werkgewersorganisasie ”

genoem), aan die cen kant, en die

Kimberley Shop Assistants’, Warehousemen’s and Clerks’
Association 2

(hieronder die “werknemers » of die vakvereniging” genoem),
aan die ander kant, .
wat die partye is by die Nywerheidsraad vir die Kommersi¢le
Distribusiebedryf, Kimberley. _

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die-munisipale
gebied van Kimberley nagekom word deur alle werkgewers en

werknemers in die Kommersiéle Distribusiebedryf, wat lede van

die werkgewersorganisasic en die vakvereniging is.

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking op di¢ datum wat die
Minister kragtens artikel” agi-en-veertig van die Wet mag vasstel
¢n bly van krag vir drie jaar of vir dié tydperk wat hy mag
bepaal. ! _

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet omskryf word, het dieselfde betekenis as in daardie Wet;
waar daar melding van 'n wet of ‘n ordonnansie gemaak word,
word ook alle wysigings van sodanige wet of ordonnansie bedoel
en, tensy die téenoorgestelde bedoeling blyk, word daar met
woorde wat die manlike geslag aandui, ook die vroulike geslag
bgde&el; en voorts, tensy onbestaanbaar met die sinsverband,
beteken—

“ yolwassene ” 'n persoon wat 18 jaar oud en ouer is; :

« monteur ” 'n werknemer, uitgesonderd ‘n fietsmonteur of 'n
assitent-fietsmonteur,. wat werktuigkundige of elektriese toe-
stelle of apparaat of samestellende dele daarvan geheel en al
of gedeeltelik uit reeds gemaakte dele inmekaarsit vir ver-
koopsdoeleindes; - ¢

« gegistent-fietsmonteur 7 'n werknemer wat een of meer van die
volgende pligte of werksaamhede verrig:—

(¢) Kinderwaéntjies, stootkatretjies, - skopfietse, - trekwaen-
tjies, trapkarretjies of ander soortgelyke wielvoertuigies
of speelgoed wat met die hand of die voet aangedryf
word, inmekaarsit waar sodanige inmekaarsitwerk nie

- mecbring dat presisiclaers, kettings of opgeboude wiele
gestel of speke gestel of aangetrek moet word nie; of

(b) die verrigting,) onder algemene toesig, van' die pligte
van ’n fietsmonteur, uitgesonderd die sporing van fiets-
wiele, die finale stel van'’'n gemonteerde fiets, die stel
van presisielaers, kettings of opgeboude wiele of die
stel en aantrek van speke; co .

« Wet » die Wet op Nywerheidsversoening, 1956; . i

# verstelwerker ” ’n werknemer wat kledingstukke en/of
handelsware verstel of vernieu; .

« fietsmonteur ¥ 'n werknemer wat. een of meer van die vol-
gende pligte of werksaamhede verrig:— .

(@) Fietse of samestellende dele daarvan in hul geheel of
~ gedeeltelik uit reeds gemaakte dele inmekaarsit;
(b) fietswiele spoor of finale stelwerk aan ’n gemonteerde
- fiets verrig; ! .
(c) presisielaers, kettings of opgeboude wiele stel of speke
stel en aantrek; - = Co
en vir die doel van hierdie omskrywing en dié van “ assis-
‘tent-fietsmonteur ” beteken die woord © fiets *, sonder om die
.gewone betekenis daarvan enigerwyse te beperk, ook .’n
driewiel en 'n afleweringskar met drie wicle en ook .’n
kinderwaentjie, stootkarretjie, skopfiets, trekwaentjie trap-
_karretjie en enige ander soortgelyke wielvoertuig of speelgoed
wat met di¢ hand of die voet aanged word;
“klerk” 'n werknemer wat skryf-, tik-, liasseer- of enige ander
vorm van Klerklike werk verrig en ook ‘n kassier en 'n
telefonis; :

# Raad 7 die Nywerheidsraad vir die Kommersiéle Distribusie- .

bedryf, Kimberley;

% Kommersicle Distribusiebedryf.” die bedryf waarin werk-
wers en werknemers met mekaar geassosieer is met die
el om ’n winkel te dryf, met inbegrip van die klerklike,

_administratiewe, aflewerings- en alle ander werksaamhede wat

in verband staan met of voortyloei uit sodanige bedryf en
watddeur sodanige - werkgewers en hul werknemers verrig

- word; - - - '

« aptekershulp ” 'n werknemer wat werksaam is ooreenkomstig :

’n vakleerlin Lontrak wat aangegazn en geregistreer is oor-
eenkomstig die reéls wat kragtens artikel vier-en-negentig (2)
(i) van Wet No.-13 van 1928 opgestel is en wat van tyd tot

. tyd van krag is, of 'n-werknemer wat ingevolge daardie Wet
as 'n’ apteker of 'n drogis. geregistreer is; i :

e b e S‘CHEDULEI. . _ N
 COMMERCIAL DISTRIBUTIVE TRADE INDUSTRIAL
' Y COUNCIL, KIMBERLEY. . .

Y

" AGREEMENT
in accordance with the provisions of the Industrial: Conciliation
Act, 1956, made and entered into by and between the L

Kimberley Commercial Employers’ Association '

(hereinafter referred to as “the employers®” or “the employers’
organisation ™), of the one part, and the

Kimberley Shop Assistants’, Warchousemen’s and Clerks’
Association

(hereinafter referred to ‘as “the employees™ or the “trade
union ™), of the other part, '

being the parties to the Commercial Distributive Trade Industrial
Council; Kimberley. - : ;

1. SCOPE OF APPLICATION OF AGREEMENT.,

The terms of this Agreement shall be observed in the Municipal
arca of Kimberley by all employers and employees in the Com-
mercial Distributive Trade whe are members of the employers’
organisation and the trade union. . -

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such a date as
may be specified by the Minister in terms of section foriy-eight
of the Act, and shall remain in force for three years or for such
period as may be determined by him. I )

3. DEFINITIONS.

Any expression used in this Agreement, which is defined in the
Act, shall have the same meaning as in that Act; any reference
to an Act or Ordinance shall include any amendment of such
Act or Ordinance and, unless the contrary intention appears,
words importing the masculine gender shall inciude females, and
further, unless inconsistent with the context—

‘: adult ” means a person of the age of 18 years and over;

‘assembler” means an employee, other than a bicycle
assembler or an assistant bicycle assembler, who is engaged
in assembling mechanical or ‘electrical devices or appliances
or any component parts thereof in whole or in part from

. ready made parts for the purpose of sale;

“assistant bicycle assembler ¥ means an employee who is
f_ngaged in one or more of the following duties or opera-
ions:— '

L S . DL L B f I ST

(@) Assemblinge;]perambulators,- go-carts, scooters, express
wagons, al cars or any similar wheeled vehicle or
toy propelled by hand or foot, where such assembling
does not involve the adjustment -of precision bearings,
chains or built up wheels or the setting or tightening
of spokes; or

(b) performing under general supervision, any of the duties
of a_ bicycle assembler, other than the ‘trueing of
bicycle wheels, the final adjustment of an assembled
bicycle, the adjustment of precision bearings, chains or
built up wheels or the setting and tightening of spokes;

“‘ Act” means the Industrial Conciliation Act, 1956;

“alteration hand” means an employee who is engaged in
altering or renovating any article of wearing apparel and/or
merchandise; '

“ bicycle assembler ” means an employee engaged in any one
or more of the following duties or operations:—

(¢) Assembling bicycles or any component parts thereof
in whole or in part from ready made parts;

(b) trueing bicycle wheels or making final adjustments
to an assembled bicycle;

{c) adjusting precision bearings, chains or built up wheels
or setting and tightening spokes; : '

and for the purpose of this -definition and that of assistant
bicycle assembler, the expression * bicycle”; without in any
way limiting its ordinary meaning, includes a tricycle and a
delivery tri-car and also includes a perambulator, a go-cart,
a_ scooter, an, express wagon, a pedal car and any other
similar wheeled vehicle or toy propelled by hand or foot;

“clerical employee * means an em loyee who is engaged in
writing, typing, filing or any ofher form of clerical work
and includes a cashier and a telephone operator;

«Council ” means the Commercial Distributive Trade Indus-
trial Council, Kimberley; .

« Commercial Distributive Trade” means the trade in which
employers and employees ‘are associated for the purpose of
conducting the business of a shop, including clerical,
administrative, delivery and all other operations incidental
thereto or consequent thereon carried on by such employers
and their employees; :

« chemist assistant’ means an employee employed under con-
tract of apprenticeship entered info and registered in accord-
ance with rules framed under section ninety-four (2) (i of
Act No. 13 of 1928, and in force from time to time, or an
employee who is registered -as a chemist or druggist under
that Act; S T R :
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“ kleremaker ” ’n wcrknfemer ‘wat- ‘kledingstukke. wr vrouens of
kinders maak;

s versendmgskler ” n. werknemet wat_ goedere in of ‘van:’n

" voorraadkamer. .of | paﬁtbllnsl of '

" nagaan vir versending!'” ! T
“ bedryfsinrigting ” -’n_perseel “waarin of in verband waarmee

werlésaamhede in dle ‘Kommersiéle Distrlbuswbedryf verrig

word; ;

onderwndlng "

(a) in. verband met n winkelassistent, die totale ‘tydperk
of tydperke diens wat ‘n werknemer as 'n winkel~
ass:stent gehad het;

~ (b) in verband met n klerk die totale tydperk of tydperke
diens wat 'n werknemer as 'n klerk gehad het;

(¢) in verband met 'n bestellmgopmaker, die mlale tyd-
perk of tydperke diens wat 'n werknemer as 'n bestel-
lingopmaker gehad het;

“uurloon” die weckloon gedeel, in die geval van werknemers
vir wie lone in kiousule 4 (a), (b), (0), (d) en () van die
Ooreenkoms voorgeskryf word, deur 45, en in die-geval van
werknemers vir wie lone in klousule 4 (f), (2) en (h) voor-
~ geskryf word deur 4? en vir die doel van- ‘hierdie omskrywmg
.beteken © chkloon in verband met ’n werknemer in 'n
beroep waarvoor 'n maandloon in die Ooreenkoms_ voor-
gesléryf word, sodanige maand[oon gedeel deur vier en een
derde;

“ arbeider ” ’n werknemer wal een of meer van dle volgendc
werksaamhede verrig: —

Possegls  op,. briewe, pak,kettq of ander artikels plak met
die doel om it; te " pos, of 'n- hdndfrankeermasuen
-gebruik;

gedrukte of reeds geaddresseerde etlkette op bottels, bale,
dose of ander pakke aanbring;

dose of dergelike houers van riffel- of vesclbmd met die
hand inmekaarsit of uitmekaarhaal;

hulp op afleweringsvoertuie verleen;

afvalmetaal opbreek;

goedere dra, eweeg; op 'n hoop pak of mtpak

wiele omruil of lekplckke in bande herstel;

persele of voertuie, diere, meubels, gerei, maSJmene !mp]e-
mente, gereedskap ‘of ander artikels op sy werkgewar e
perseel skoonmaak;

vis skoonmaak, skradp, sny of in mote verdeel

. pluimvee skoonmaak ' of pluk;

- kontant in die geval van K.B.A.-verkope mvorder of
skriftelike bestelling aanneem;

in verband met goedere wat in die bcdryfsmr:gtmg verkoop
word, papier. monsters, Jinoleum, gordynstange, ogies-
draad draad of cmc[er “artikels of handelsware met die
“hand sny; -

n afdc]mgs ontvang en/of

" 3

brleWe, boodskappe af goedere te voet .of deur middel van..
-'n- fiets, drlere]er of: ander hand- of voglaangedrewel

svoertuig-aflewer; -~ -,
. hottels of ander houers met, ‘woortade vul

-+ diereé voer; 5 :
posstukke vou 0f in koeverte p]aas,
eiers volgens grootte gradeer;

- vyoertuie op- of aflaai; .
vure maak of in stand hou of afval of as verwyder;

" tee of soortgelyke dranke berei vir of tee of soortgelyke

" dranke opdis aan werknemers. of sy werkgewer en gaste; -

- bale, -dose of ander pakke met die hand merk of sjabloneer;
afvallood smelt; .
sakke of sakkies met die hand herstel;
bestanddele van diere- of é)lutmveevoer wat vooraf geweeg
-of waarvan die hoeveel
bepaal is, met die hand. meng;
voertuie, uitgesonderd motorvoertuie, olie en 'smeer;

deure of vensters .of ‘bale, dose of "ander pakke oop- of:

. toemaak;
n goederehysbak of :hyser bedien;.

goedere wat eenders in grootte en getal is, in houers ver- -

pak wat spesiaal ontwerp is om sodanige artikels te
bevat, of artikels of gespesifiseerde groepe artikels ver-
pak in Nouers wat  spesiaal ontwerp is om sodamge

artikels of groepe-artikels te bevat, of arukels in 00p |

houers :verpak :vir plaaslike aﬂawenng, o

-leE sakke, bottels of houers sorteer;: o

pakke of pakkette: sorteer of pakkette toedraal,

diere vérsorg, inspan of uitspan; Lo
_mbber- of ander stcmgels gebruik: wat gecn oordeel verg

“fikey T
oorpakke, uniforms of beskermende klere was;

goedere weeg op 'n: skaal: wat vooraf vir 'n- bepaalde'

hoeveelheid gestel is;
* artikels vir verkoop of ultstalimg pers of s!ryk

_-“ hyserbediende ™ 'n werknemer wat ’n passasiershysbak bcdien;'

LEAE ]

“ minderjarige ” ’n persoon onder die leeftyd van 18 jaar;

'n werknemer wat toes:g oor die
werk van 'n winkel hou of dit beheer;

“militére opleiding ™ die bnonderbroke op]eldmg wat 'n werk-
nemers ingevolge artikel een-en-twintig (1), gelees met sub-
artikels” (1) en (2) van artikel twee-en-twintig, van die Ver-
dedigingswet, " 1957, moet ondergaan,
inleiding wat hy verkles om ocoreenkomstig artikel drie-en-
twintig van genoemde Wet te ondergaan of ander opleiding
of diens wahrvoor hy’ hom vrywillig aanbied of wat hy ver-
kies om te ondergaan me,

ede vooraf op ’'n ander manier

i e sortmg empty bags, bottles or 'contalners,

maar nie ook die”

© *“dressmaker ” means an employee who is engaged in making
any article of woman’s or children’s wearing apparel;

“ despatch “élerk ”  means an.; empleyee - ywho, Jeceives and/or
checks goods_ into: or ‘from ‘a "store [or warehouse or from
departments for despatch; o
*“ establishment ** means any” prémises in or in connection with
which any functions are conducied in the Commercial
Distributive Trade; 3 ;

“experiencé” means—

(@) in relation to a shop assistant, the total p< riod “or
periods of employment ‘which an employee has had as
a shop assistant;

(b) in relation to a clerical employee, the total penod or
periods of employment which an cmployee has had

_as a clerical employee; ~

~(c) in relation to an ordermaker, the total period or periods
of employment which an employee has had as an
ordermaker

“hourly wage” means the weekly wage in respect of the
employees for whom wages are prescribed under clause 4
(a). (b), (c), (d) and (e) of the Agreement divided by 45, and
in respect of the employees for-whom wages are prescrlbed
under clause 4 (f), (g) and (k) divided by 47, and for the
purpose of this definition weekly wage. in rciatlon to an
employee employed in an occupation for which a monthly
wage is laid down in the Agreement means such’ monthly
wage divided by four and one-thir

“labourer™ means - an employee: who s engaged in any one

701 more of the 10!10w1ng op¢*at|0ns —

* "Affixing postage stamps on ]stters, parcels or other arucles
for- posting or using -a manually . operated franking
machine;

aflixing prmted or ready addressed labels on to bottles,
bales, boxes or” other packages;

assemblmg or dismantling by hand, corrugated or ﬁbre
board boxes or similar centainers;

assisting on delivery vehicles; -

breaking up scrap metal;

carrying, moving, stacking or unpacking goods;

changing wheels or repairing punctures;

cleaning premises or vehicles, animals, furniture, utensils,
machinery, implements, tools or other articles on his
employer’s premises;

cleaning or plucking pouitry; .

“cleaning, scaling, cutting or slicin

collectmg cash in the case of
written orders;

cutting by hand in relation to goods sold in the establish-
menf, paper, samples, linoleum, Curtain rods, netting
wire, wire or other articles or commodities; - -

2 delwermg or conveying letters, messages or goods on foot
e or by means of a bicycle, mcyc!e Lhe; hand or foot
- propelied vehicle; N
feedmg animals;
filling bottles or other containers ior smck
" folding or enveloping mail;
grading eggs according to size;
loading or unloading vehicles;
making or maintaining fires or. removmg refuse or ashes;
making tea of similar beverages for, or serving tea or
similar beverages to employees or his employer and

ﬁsh;
:0.D: sales or -accepting

‘guests; -
" marking or stencilling bales, boxes or other packages by

hand; _ .
melting scrap lead; o
mending bags or sacks by hand; e
mixing previously ‘weighed - or otherwise -determined

mgredlents of animal or .poultry foods by hand;
oiling  or greasing vehicles, other than motor vehlcles,
-‘opening or. closing -doors or windows or bales, boxes or
other packages; .
operating a goods lift or hoist; .
packing articles of uniform size and: numher into con-
tainers specially designed to contaif .such articles, or
i packmg articles or specified groups of -articles into con-
S _tainers specially designed” to contain such articles or
: groups of articles, oOr packmg arhcles mto open con-
tainers for local dciwery, ; -

sorting packages or parcels or wrappmg up paroels,
tending, harnessing or unharnessing animals;

using rubber or other stamps mvolvmg no discrétion;
washing overalls, uniforms or protective _clothing;
weighing to a set sca]e,

pressing or ironing articles for sale or display;

“lift attendant” means an employee who i3, eengaged in
' operaunga passenger lift;

“miner’ mea.ns a person under the age of 18 years;

“ manager -Or manageress ”. means an employee who supervises
or controls the work of a shop, ; :

“ military training ” means the continuous training which an
employee is required to undergo in terms of section twenty-
one (1), read with sub-sections (I)y-and (2) of section fwenty-
two. of the Defence ‘Act, 1957, but does not include any
training which' he. may elect to undergo in terms of section
twenty-three of the said: Act nor any.other training, or service
for which he. volunteers OF: Wh{ch he ,elects, to undergo;
I 3
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" “hoedemaker” ‘'n werknemer wat hoede maak, versier, ver-

ander of vernieu; o B

“ motorvoertuig * 'n kragaangedrewe voertuig wat gebruik word
vir die vervoer van persone of goedere, en ook 'n voor-
haker, maar nie ook 'n mobiele hyser nie;

“ pestelman * 'n werknemer wat uitsluitlik of hoofsaaklik klein-
handelbestellings vir goedere of koopware buite die bedryfs-
inrigting van sy werkgewer versamel of vra;

“ bestellingopmaker ™ 'n - werknemer wat goedere bymekaar-
maak in ‘n gedeclte van ‘n bedryfsinrigting waartoe klante
geen toegang het nie en wie se pligte geen oordeel vereis by
die keuse van goedere’ volgens gehalte of ‘n klant se

beskrywing nie; met dien verstande dat sodanige werknemer

goedere mag weeg wanneer hy dit aldus bymekaarmaak en
ook goedere mag verpak vir vervoer of aflewering vanuit 'n
winkel en etikette, koeverte en pakke mag merk of adresseer.
Vir die doel van hierdie omskrywing beteken die uitdrukking
“ goedere bymekaarmaak ™ die byeenbring van goedere vol-
gens ’n skriftelike bestelling, opdrag of lys en ook die gee van
skriftelike bevele aan 'n arbeider om sodanige goedere te
gaan haal, te dra of op 'n hoop te pak;

“ yerpakker * 'n werknemer wat goedere verpak vir vervoer of
aflewering vanuit 'n  winkel, uitgesonderd die pakwerk
so0s bedoel in die omskrywing van “arbeider 7, 'en wat
daarbenewens koeverte, etikette en pakke mag adresseer;

“ gekwalifiseerde manlike winkelassistent of klerk ” ’n manlike
winkelassistent of klerk met minstens vyf jaar ondervinding
onderskeidelik as ’n winkelassistent of 'n klerk;

“ ongekwalifiseerde manlike winkelassistent of klerk ® ’n man-
like winkelassistent of klerk met minder as vyf jaar onder-
vinding onderskeidelik as 'n winkelassistent of ’n klerk;

“ gekwalifiseerde vroulike winkelassistent of klerk ” 'n vroulike
winkelassistent of klerk met minstens vyf jaar ondervinding
onderskeidelik as n winkelassistent of 'n klerk; :

“ ongekwalifiseerde vroulike winkelassistent of klerk” *n vrou-

like winkelassistent of klerk met minder as vyf jaar onder-
vinding onderskeidelik as ’n winkelassistent of 'n klerk;

« gekwalifiseerde bestellingopmaker ” 'n_bestellingopmaker met
minstens twee jaar ondervinding as 'm bestellingopmaker;

“ ongekwalifiseerde bestellingopmaker ” 'n bestellingopmaker

met minder as twee jaar ondervinding as ’'n bestelling-
opmaker; '

“galaris” die totale loon wat aan ’'n werknemer betaal word;

€ winkel e
(@) 'n perseel of gedeelte van n perseel waartoe die
publiek uitgenooi word met die doel om die' goedere
wat daarin of daarop vir verkoop uitgestal word, of

goedere van die tipe wat aldus vir verkoop aangebied

of uitgestal word, te koop; . :

(b) 'n perseel of 'n gedeelte daarvan waarin of waaruit
die goedere soos bedoel in pa?fmaf (a), gehou, uit-
gepak of verpak, afgelewer versend word aan
persone, soos bedoel in paragraaf (@), wat sodanige
goedere koop; ' .

(c) ’n perseel waarin goedere in voorraad gehou of waar-
uit groothandelbestellings uitgevoer word vir die

verskaffing van -sodanige goedere aan klante vir |

herverkoping; of
(d) 'n perseel waarin goedere in voorraad gehou word en

waarnit kleinhandelbestellings vir die lewering van.

sodanige goedere uitgevoer word;

maar uitgesonderd 'n perseel of 'n gedeelte daarvan in die
roothandel- of kleinhandelvleisbedryf, suiwelbedryf, vloei-
are olie- en brandstofbedryf, of 'n perseel of 'm gedeelte
daarvan wat uitsluitlik gebruik word vir die verkoop van
petrol, motorolie, buitcbande van motors, motorvoertuie of
-bybehorens en/of -onderdele (hefsy muut of gebruik) wat
daarmee in verband staan, afgesien daarvan of sodanige
verkoop geskied vanuit 'n perseel wat verbonde is aan 'n
deel van 'n bedryfsinrigting waarin motorvoertuie inmekaar-
gesit of herstel word; of 'n perseel of 'n gedeelte daarvan
waar goedere vervaardig word; of daardie gedeelte van 'n
perseel wat uitsluitlik vir die bereiding en/of verbruik van
kos en drank gebruik word; of ’n perseel of 'n gedeelle
daarvan waarin of waaruit sterk drank verkoop, gehou of
versend word;

“ monsterjong ¥ 'n werknemer wat ’'n handelsreisiger op s
rondes vergesel en hom help om sy monsters in of uit te pa
of uit te stal; _ :

* winkel- of vloeropsigter ”’n werknemer wat spesifick belas is
met die verantwoordelikheid om toesig te hou oor verkope,
die veilige bewaring van voorrade en die dryf van besigheid
met die publiek binne 'n afgebakende afdeling of. afdelings
van 'n bedryfsinrigting;

« yoorraadman en/of pakhuisman” ’n werknemer wat hoof-
saaklik goedere in ’'n pakhuis of voorraadskuur bymekaar-
maak, opberg, inpak of uitpak en goedere uit n cElkhLllS
of voorraadskuur aan departemente lewer vir versending;

“ winkelassistent ” 'n werknemer wat cen of meer van die
volgende werksaamhede verrig:—

(@) Klante in 'n bedryfsinrigting bedien;
(b) goedere of handelsware verkoop;

"4

“ milliner ” means an employee who is engaged in the making,
trimming, altering or renovating of hats; :

“ motor vehicle” means any power-driven wehicle used for
conveying persons or goods and includes a mechanical horse
but does not include a mobile hoist; :

« orderman” means an employee who is wholly or substan-

tially engaged in collecting or soliciting retail orders for

goods or merchandise outside the establishment: of his
employer;
ordermaker ™

[

means an employee who is engaged in

assembling goods in a portion of an establishment to which -

customers have no access and whose duties do not involve
any discretion in the selection of goods according to quality
or a customer’s description; provided that such employee may
weigh goods in connection with such assembling and may
also pack goods for transport or delivery from a shop and
mark or address labels, envelopes and packages. For the pur-
pose of this definition, the expression “assembling goods o
means the bringing together of goods in accordance with a
written order, instruction or list and may include the giving
of verbal orders to a labourer to fetch, carry or stack such
goods; -

“ packer * means an employee who is engaged in packing goods
for transport or delivery from a shop, otﬁer than the
packing referred to in the definition of labourer, and who
may in addition thereto address envelopes, labels and
packages; oty g ob R

“ qualified male shop assistant or clerical employee ™ means a

male shop assistant or clerical employee who has had not

less than five years’ experience as a shop assistant or clerical
employee respectively; '
unqualified male shop assistant or clerical employee * means

a male shop assistant or clerical employee who has had less

than five vears' experience as a shop assistant or clerical

employee respectively;

qualified female shop assistant or clerical employee ” means

a female shop assistant or clerical employee who has had not

less than five years’ experience as a shop assistant or clerical

employee respectively; ;
um}ualiﬁed femnale shop assistant or clerical employee ” means

a female shop assistant or clerical employée who has had

less than five years’ experience as a shop assistant or clerical

employee respectively; : )
 qualified ordermaker” means, an ordermaker who has had
not less than two years’ experience as an ordermaker;

“unqualified ordermaker ” means an ordermaker who has had
less than two years’ experience as a ordermaker;

“salary " means the total wage paid to an employee;

“shop ” means— . Ll

(a) any premises or portion of any premises to which the
public is invited for the purpose of purchasing the
goods displayed therein or thereon for sale, or goods
of the type so offered or displayed for sale;

(b) any premises, or portion thereof, in which or from
which the goods referred to in paragraph (a) are
stored, unpacked or packed, delivered or despatched

€

*

to persons referred to in paragraph (@) purchasing

such goods;

(c) any premises, in which goods are stocked and from
which wholesale orders are executed for the supply
of such goods to customers for resale; or

(dy any premises in which goods are stocked and from
which retail orders for the supply of such goods are
executed; - ¢

but does not include premises or portion thereof in the whole-
sale or retail meat trade, dairy trade, liquid oil and fuel
trade; or premises or portion thereof used solely for the
sale of petrol, motor oils, motor tyres, motor vehicles or
accessories and /or spare parts (whethier new or used) pertain-
ing thereto whether or not such sale is conducted from
premises which are attached to a portion of an establishment
wherein is conducted the assembly of or repairs to motor
vehicles; ‘or any premises or portion thereof where goods are
manufactured; or that portion of any premises used solely
for the preparation and/or consumption of eatables and
beverages; or any premises or portion thereof in which liquor
is sold, stored or despatched; :

“ sample boy ” means an employee who accompanies a traveller

" “on his rounds and assists him in packing, unpacking or dis-
playing his samples;

“shop or floor walker” means an employee who is specifically-

charged with supervising responsibility for the conduct of
sales, the safe custody of stock and the conduct of business
with the public within any demarcated section or sections
of an establishment; _

“ storeman and/or ‘warehouseman ” means an employee who is
mainly engaged in assembling, storing, packing or un cking
goods in a store or warehouse and in delivering goods from
a store or warehouse to departments for despatch;

“shop assistant” means an employee who is engaged in one
or more of the following duties, namely—

(@) attending to customers in an establishment;
(b) selling goods or merchandise; -
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(c) voorrade versorg; 7
! ‘(d) goedere gereedmaak vir uitstalling;
! (e} bestellings bymekaarmaak; . :
| en ook 'n versendingsklerk, aptekershulp, bestélman, pak-
I huisman enjof voorraadman, kleremaker. verstelwerker,
hoedemaker, etiketskrywer, ' vensteruitstaller 'of uitstal-
kunstenaar en- winkel- of vloeropsigter; en vir die doel van
hierdie ‘omskrywing beteken die uitdrukking @ “ bestellings
bymekaarmaak ” die byeenbring van goedere—

(i) deur 'n werknemer wat klante se bestellings uitvoer
in ’'n gedeelte van 'n bedryfsinrigting waartoe klante
gewoonlik toegang het; of

(ii) elders as in ’n-gedeelte van °n bedryfsinrigting soos

in' (i) bedoel, waar hierdie werksaamheid oordeel
vereis in die keuse van die goedsre volgens. gehalte
- of die beskrywing van die klant; ;

“ etiketskrywer ” °

n werknemer wat prysetikeite en vertoon-
kaarte ontwerp en/of letters daarop aanbring; _
“tydelike werknemer” ‘n persoon wat deur dieselfde werk-

gewer vir slegs een aaneenlopende tydperk in diens geneem.

word, paamlik ’n tydperk van hoogstens 26 werkdae

- gedurende eneige tydperk van drie’ agtereenvolgende maande

| gereken vanaf die datum van indiensneming;
I bandelsreisiger / verkoopsman ” 'n werknemer, uiigesonderd 'n
bestelman, wat as die reisende verteenwoordiger van ’n

handelsinrigting namens -sodanige inrigting bestellings van |

behoorlik gelisensicerde handelaars en/of ander persone vra
i of werf vir die verkoop en/of lewering aan hulle van
i goedere "vir herverkoping en/of vir die gebruik of verbruik
. daarvan -deur sodanige handelaars of ander personé;
“onbelaste gewig” die gewig van 'n motorvoertuig of sleepwa
soos aangeteken op ’n lisensie of sertifikaat wat ten opsigte
van sodanige motorvoertuig -of sleepwa uitgereik is deur 'n
owerheid wat regtens bevoeg is om lisensies ten opsigte van
motorvoertuie uit te reik; met dien verstande dat, in die
geval van 'n twee- of driewiclmotorfiets, bromponie of
outofiets of fiets uitgerus met ’n hulpmotor met 'n kapasiteit
van -meer .as 50 c.c., die onbelaste gewig geag moet word
hoogstens 1,000 1b. te wees; :
“ vensteruitstaller of uitstalkunstenaar” 'n werknemer - wat
goedere gereedmaak vir 'vertoning in ‘n winkelvenster;
“wag” 'n werknemer wat. persele bewaak. '

i
! 4, LoNE.

;l‘ (1) Geen lone wat laer as'die volgende is, mag deur ’'n werk-
gewer betaal en deur °'n werknemer aangeneem word: nie:—

. Per -
" i maand.
(@) Mans— v R ¢
| Bestumrder ... ... ... co e e vee ses v e 140- 00
" Winkelassistente en k'Ie:t]f;_g— e
5 Met hoogstens een jaar ondervinding ... ... ... ... 40 00
i Met meer as een maar hoogstens twee' jaar onder- -
VIRIE oo s cae el s e el s e e 5200
: Met meer as twee maar hoogstens drie jaar onder-
VIndINg ... oo e e ees es ed e ees enn eee o 62700
Met meer as drie maar hoogstens vier jaar onder-
CVIDAINE o eee e oees b eee wen aesaen e ees b 72 00
Met meer as vier maar hoogstens vyf jaar onder-
VIRAINE @ oo e e e e e e aie vee e e 8200
Met meer as vyf maar hoogstens ses jaar onder- .
VIRAINg oy ver el e e en ee e e e w95 00
TVARTIR s v smaawieals sei Brn Sherwes Sav RN iEn 105 00
" (by Vrouens— , P s b
Bestuurderes ... ... ror dretansann ee sas aes wen eee e e 100 00
. Winkelassistente en klerke— |
Met hoogstens een jaar ondervinding ... ... ... ... 37 00
Met meer as cen maar hoogstens twee jaar onder-
vinding ... ... wir ReE inooee e des e gee by 4500
Met meer as twee maar hoogstens drie jaar onder-
VIRAIBE ..o wow ver ood ree ven sen ien eer een e e 50 00
. Met meer as drie maar hoogstens vier jaar ondér-

VIDAIRE .00 coo vve eeg wen eee eeeien ren eeeeee wee o 57 00

~Met .meer as vier maar hoogstens vyl jaar onder- _

SIOEOE woy gwocommmnd weciate vor Srmipes semmneciey™ AR

Met meer as vyl maar hoogstens ses jaar onder-

VIDAINE oo oo e sedTeniooee sns et aan ssniaes see OB 00 |
© 0 Daarna ... e e e s ees e e e e h 72 00 |
(¢) Handelsreisiger /verkbopsman (manspersoon}— _

Gedurende eerste jaar ondervinding ... ... ... ... ii,  100:00
Gedurende tweede jaar ondervinding ... ... ..."... 110 00
Gedurende derde jaar:ondervinding ... ... .. ... 120 00
4 Gedurende vierde jaar, ondervinding ... ... ... ... 130 00
!- Da8FHA ee oe wan oer ads wne see ers wnn aneaes aae e 140700 4
{ ‘(d) Handelsreisiger /verkoopsman (vrouspersoon}— 5
| Gedurende eerste jaar ondervinding ... ... ... .. 70 00
.| .+ Gedurende tweede jaar ondervinding ... .. .. 8800
| Gedurende derde jaar ondervinding ... .. e 90 00
| . Gedurende vierde jaar ondervinding ... 2. 100 00
! Daarg ... \ov v po wse sen B are e s .. 110 00
| (¢) Tydelike werknemers— .~ *

'n Tydelike werknemer moet minstens die loon betaal

word. wat hierin voorgeskryf -word vir ’n werknemer .van
dieselfde klas en dieselfde geslag en. met dieselfde onder:

() attending to stock; '

(d) dressing out for display of goods;

(¢) assembling “orders; - .. -
‘and includes a despatch clerk, chemist’s assistant, orderman,
storeman and/or warehouseman, dressmaker, alteration hand
.milliner, ticket writer, window dresser or display artist an&
shop or floor walker; and for the purpose of this definition

the expression * assembling orders” means .the bringing
together of goods— '

(i) by an employee engaged in executing customers’ orders
In any portion of an establishment to which customers

... normally have access; or :

(ii) elsewhere than in any portion of an establishment
referred to in.(i), where this involves a discretion in
the selection of the goods according to quality or the
customer’s description; . ‘

“ticket writer” means an employee who is engaged in the
w designing and/or lettering of price-tickets and show cards;
temporary employee ” means a person who is employed by the -
. same employer for one continuous period only which shall
not exceed 26 working days during any period of three con-
- secutive months calculated from the date of employment;
“traveller/salesman * means an employee other than an order-
man, who, as the travelling . representative of a trading
estabhshment,‘ on behalf of such establishment, invites, can-
vasses or solicits orders from 'duly licensed traders and/or
other persons for the sale and/or supply to them of goods
for resale and/or for the use or consumption by such- traders
or other persons; o A : 3
“unladen” weight” means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in réspect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in respect of motor vehicles: Provided
that in the case of a two or three-wheeled motor cycle, motor
- scooter or autocycle or cycle fitted- with an auxiliary engine
* with an engine capacity exceeding 50 c.c. the unladen weight
shall be deemed not be exceed 1,000 Ib.; - <L s
window dresser or display artist” means an employee who is
< engaged in dressing out goods for display in a shop window »;
“watchman ” means-an employee who is engaged in guarding
premises. :

4. WAGES.

(1) No employer shall pay and no employee shall accept wages
lower than the following: — 5

Per
Month.
T - R ¢
(a) Males— ;
S MEOHEEE vontels G Tahamnmisionding el 14000
- . Shop assistants and clerical employees— :
With up to one year’s experience ..... ... .. 4000
With more than one and up to two years’
CEPELIENCE sooovch v wagens 790 S5 0 waas si.  A%40
With more than two and up to three years’
T RXPEHIBNRE i v Tier Beosne s s G seiTeen e 62 00
- With more than three and up to four years’
EXPEENCE .o vev vl cve ver et eee e n een e T2 00
With more than four and up to five years
EXPETIENCE ..o ov svw sveime svetwiosns sovoe tos  BE00
- With more than five and up to six years’
BEPRTIENCE o ave v sivives o ahe wae viins e 5 9500
Thereafter wis wilaruns sd fov saniaos s wenlonn s 105 00

(b) Females— »
MEADAEEIERE vw: wn_cwwne wnmswn mew wies o aay ol so 100500
" Shop assistants and clerical employees— -

With up to one year’s experience ... ... ... ... 3700
With more than one and up to' two years’ -
EXPETIENCE ... .i. wve wercwns wen con weiaen een aae o 45 00 |
With more than two and up to three years’ «
CXPETIENIO ... .oi sev coe, see see - 1| 41
With more than three and up. to four years .
. ERPETIBNCE v iva aie Hii idel e e besiede sen 3700
With more than four and up- to .five years’ )
EXPerience ... .l . e e ks e e 6400
.- With more than five and ‘up fo six years’ .
ST EXPETIENCE ... .iv ver see es see osee wes’ seatoane 68 00
-~ Thereafter ... .. e aieaae ser ber wee eas ses eee see 12 00
(¢) Traveller/salesman, male— el
During first year of experience ... ... v, vou wou o0 100 00
During second year of experience ... ... ... ... 110 00
Puring third year of experience ... ... ... ... ... 120 00
During fourth. year of experience ... ... ... ... 130 00
Thereafter ... zw & swesboe won dveosew s swes o 140700
(d) Travellerfsalesman, femal . _
During first year of experience ... ... wee ies vii vew - 70 00
During second year of experience ... ... ... .o ... 80 00
During third. year of experience ... ... ... ... ... 90 00
" During fourth year of experience ... ... ... ... .. . 100 00

THETEAFIET con coon wow wss json fos waw wwelien e swe

(e} Temporary employees— T
A temporary employee shall be paid not less-than the
wages herein préscribed for an employee of the same sex
- and length of experience. - . . . ...

110 00

<3
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Per
week.
; ) ‘R -¢
() () Bestuurder van 'n motorvoertuig waarvan die
onbelaste gewig, tesame met die onbelaste
gewig van 'n sleepwa of sleepwaens wat deur
sodanige voertuig getrek word—
Hoogstens 200 Ib. is ... oo con e e o 7 50
Meer as 200 1b. maar hoogstens 1,000 ib,
Meer as 1,000 1b. maar hoogstens 6,000 Ib.
T T 12 90
Meer as 6,000 1b. maar hoogstens 10,000 Ib.
B8 st sciiven evs esewe dws aamivehoeve mie SeF 15 70
 Meer ag 10,000 1. 38 .. vee vee cee vee wen o 20 80
(i) Verpakker ... . oo won en e see wee e i e 775
© (iii) Drywer van ’n dierevoertuig ... oo con ver win e 7 55
{iv; Wag oo w e A — i 775
(v) Monsterjong ... " 775
(vi) Monteur ... ... ... 0 oo .17
{vii) Aissistent-fietsmonteur 775
(viii) Fietsmonteur ... ... oo oo e poe oo 8 30,
(ix) Hyserbediener ... ... oo o sur con ooe e 8 50
{(g) Arbeiders— .
(i) VOIWASSERES .., wov wua oor con vun men rpenes ese 725
(i) Minderjariges ... ... oo see wnp b e e 550
. (). Bestellingopmaker— . .., . . ¢ o
Met hoogstens een jaar ondervinding .. .o wieo o
Met meer as een maar hoogstens twce._]aa,r.onder-.-
Vinding' P A .‘..";..-'-..'.J- davitene awe lewe Tpes dd };%

s DAATIRA ... ocv ene ees ses wa omin was sse saaoees
ne.—{a) (i) Lone moet maandeliks of week-
begindiging van die dienskontrak as.
ag van die werknemer plaasvind, in

(2) Betaling van lo
liks, soos voorgeskryf, of by
dit voor die gewone betaald
kontant betaal ‘word,

(i) Geen werknemer, uitges
wie sy werkgewer vereis of
word om minder ure as die
van hierdie Ooreenkoms, te wer i d ni
as dic week- of maandloon wat in subklousule (1) van_ hierdie
klousule voorgeskryf word vir die klas werk wat hy verrig.

. (b) Geen boetes of bedrae van enige aard, uitgesonderd die
volgende, mag van die loon van 'm werknemer afgetrek word
nie: —

(i) Behoudens die bepal
werknemer van sy werk af
of sonder om reglings met sy we
bedrag van sy loon vir die tydperk van

- heid;

(ii) heffings i

(iii) enige bedrag
f." - ordonnapnsie. of . regsproses namens

betaal en betaal het; = :
(iv) met die skriftelike toestemming van 'n werknemer, . bedrae
vir mediese, versekerings-, voorsorgs- en/of pensioenfondse;
(v) met die skriftelike . toestemming van 'n werknemer, 'n
’ bedrag wat aan 'n werkgewer verskuldig is vir goedere wat
sy werknemer van hom aangekoop het.

(3) Aankoop van goedere—'n Werkgewer mag ni
nemer vereis om goedere van hom of van ’n winkel of persoon
deur hom aangewys, te koop nie.

(4) Differensiéle loon.—Waar 'n werknemer op 'n bepaalde
dag vir twee of meer klasse werk “gebruik word waarvoor ver-
skillende lonme voorgeskryf werd, moet hy vir die hele sodanige
dag betaal word teen die hotr of die hoogste loon wat voor-
geskryf word vir die werk wat hy verrig het.

(5) Lewenskostetoelae.—Dic lone voorgeskryf in klousule 4 (1)
hiervan, sluit die lewenskostetoelaes in 500§ voorgeskryf in Oor-
logsmaatreél No. 43 van 1942, soos gewysig. As die lewenskoste-
toolaes wat ingevolge Oorlogsmaatregl No. 43 van 1942, soos
gewysig, of enige vervangende of plaasvervangende wetgewing
betaalbaar'is, verhoog word, moet die lone wat hierin voorgeskryf
word, dienooreenkomstig verhoog word; met dien verstande dat
die verskil tussen die lone wat hierin voorgeskryf word en die
ooreenstemmende lone soos. voorgeskryf in subklousule 4 (1) van
die Qoreenkoms gepubliscer by Goewermentskennisgewing No.
269 van 21 Julie 1961, vir die toepassing..van genoemde Oor-
logsmaatreil of enige vervangende of plaasvervangende wetgewing,
as lewenskostetoelaes moet tel by die betrekking van- die betrokke
aanpassings. )

. (6) Reis- e verblyftoela
subklousule (1) (¢) en (d) van hierdic klousule,
gewer— ,

(i) of sy handelsreisiger/verkoopsman . vergoed vir alle uit-
gawes wat hy redelikerwys vir maaltye en huisvesting vir
homself -aangegaan het in die loop van ’'n reis wat hy in
die uitvoering van sy pligte onderneem het of hom n ver-
blyftoelae van R2.50 betaal ter opsigte van elke nag wat
hy in die verrigting van sodanige dienste van sy hoof-
staanplaas afwesig was; en hom—

(ii) (a) alle redelike vervoerkoste betaal wat hy in die ver-

rigting van sy dienste aangegaan het; o
(b) wanneer sy werkgewer dit van hom vereis of hom toe-
laat om sy cic motorkar in die verrigting van sy
dienste te gebruik, ’n toelae betaal van minstens sewe
sent_per myl vir clke !
sodanige diehste in sodanige 'motorkar . gereis het;

onderd ‘n tydelike werknemer, van
wat deur sy werkgewer toegelaat
getal ure voorgeskryf in klousule 6
k, mag mind:r betaal word nie

ings van klousule 7 (5), wanneer n
wesig is sonder die toedoen van
rkgewer te tref, 'n pro rata
sodanige afwesig-
ngevolge klousule 14 van .hierdie. Qoreenkoms;

wat ’'n werkgewer regtens of ingevolge -'n
'n_ werknemer . moes

¢—Benewens die lone voorgeskryf in
moet 'n werk-

e van sy werk-

9H0 L.

'myl ‘wat hy ‘in .verband met

fenl ey

Per. .
Igeek.

(f) () Driver of a motor vehicle of which - the

unladen weight. together with - the unladen

weight of any. trailer or trailers drawn by
such vehicles— . ; i
Does.not exceed 200 1b. ... ... ... (oi s e 7 50
Exceeds 200 :1b. but not 1,000 Ib. ... ... 9 00
Exceeds 1,000 lb. but not 6,000 b, ... ... 12 90
Exceeds 6,000 1b. but not 10,000 b, ... ... 15 70
Exceeds 10,000 lb. ... ... ... coi vov wex oo 20 8O
(1) PACKEL v ser vie wn sn son gme e omun woniony 715
(iii) Driver of animal drawn vehicle ... ... ... i)
(iv) Watchman ... ... ... oo coeain wen don ven v 775
(v} Sample boy ... ... oo D 7 75
(vi) Assembler ... ... ... ... .. .o iy 775
(vii) Assistant - bicycle assembler ... .. e 775
(viii) Bicycle assembler ... ... ... ... . . 8 30
(ix) Lift attendant ... ... .o .00 ie b e . 850

(g) Labourers— ! '
(i) Adult ... ... v v e e e e " 725
() MINOT ... oo vee cee eer wir vee e e 550
(k) Ordermaker— B -
- With up. to one year’s eKperience ... .. ... w. ... 2.00
. With more  than_ ome and up to (wo years:. .

EXPEHIENCE ... .o vvo wrd v eie age ere gem eae - 11 00
- Thereafter ... ' e ee e e 013 00

i sew ams wmaT) s £

(2) Payment of H’ageq.——fa) (i) Wages s;‘ha.l_lj be paid ﬁionthly
or weekly as prescribed in cash or on termination o the contract
:fn s?mce if this takes place before the ordinary pay day of the

p oyee. " " 174 3 ¥ .

(ii) No employee, other than a temporary employee, who is
required or permitted by his employer to work less than the
hours prescribed in clause 6 of this Agreement shall be paid .
less than the weekly or. monthly wage .prescribed in sub-clause
(1) of this clause for the class of work on which he is employed.

(b) No ﬁrzes. or deductions of any kind shall be made from
an employee’s wages or rates other than the following:— .

(1) Subject to the provisions of clause 7 (5) when an employee

. is_absent from work, through no fault of ‘or arrangement

with the employer, a pro rata amount of his wages for the
period of such absence; T

(i) levies in terms of clause 14 of this. Agreement;

(iii) any amount paid by an employer compelled by any law,
_ ordinance or legal process to make payment on behalf of
_ ~an employee; - = ¥ owm :
(iv) with the written consent of an employee “deductions . for
: medical, insurance, provident and/or pension funds;
~(v) with the written consent of an employee an amount. due
’. to._an employer for goods purchased from him by his
employee. : ;

(3) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop
or person nominated by him. - '

(4) Differential Rates—Where an employee is.on any day
employed on two or more classes of work, for which different
rates are prescribed he shall for the whole of such day be paid
at the higher or highest rate laid down for the work on wg?ch
he was employed. o . .

(5) Cost of Living Allowance—The wages prescribed in clause
4 (1) hereof shall include cost of living aﬁowanoes as prescribed
in War - Measure No. 43 of 1942, as amended. If the cost of
living allowances in terms of War Measure No. 43 of 1942, as
amended, or any substituting or superseding legislation is
increased, the wages rescribed herein shall be increased
accordingly; provided that the difference. between the rates of
wages herein prescribed and the corresponding rates prescribed
in sub-clause 4 (1) of the Agreement, published under Govern-
ment Notice No. 269 of the 21st Iuly, 1961, shall for the purpose
«of the said War Measure or any substifuting or superseding
Jegislation, count as cost of living allowances in the detérmination
of the relevant adjustments. : *

(6) Travelling and
wages prescribed in.
. employer shall—
(i) either re-imburse his traveller/salesman for all expenses
reasonably incurred by him for meals and accommodation
for himself during the course of any journey undertaken
in the course of his duties or pay him a subsistence
allowance of R2.50 in respect.of each night spent away
fro‘;n his headquarters in the performance of such duties;

and pay '

(i) (@) all reasonable transport -expenses incurred by him
in the performance of his duties; .or "

when his employer requires or permits him to use his
own car in performance of his duties, an allowance
of not less than seven cents per mile for every mile
travelled in such car. in connection with:such’ duties;

Subsistence Allowance~In addition to the
sub-clauses (1) (c) and (d) of this clause, an

®
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- (iii) wanneer hy.van ’n ander klas werknemer -vereis of hom
i -..toelaat om sy eie motorkar vir die verrigting van sy
| dienste te gebruik, sodanige werknemer ’'n toelae van min-

stens.sewe sent per myl betaal.vir elke myl in_sudanige ]

kar gereis in verband met sodanige- dienste.

(7) Dienstoelae.~'n Klerk of ’n ‘Winkelassistent: wat vyf jaar
ononderbroke diens by dieselfde werkgewer gehad het, hetsy voor
of. na die inwerkingtreding van hierdie  Qoreenkoms, moet
benewens die loon wat vir sodanige werknemer in subklousule
(1) van hierdie klousule voorgeskryf word, deur die werkgewer 'n
dienstoelde betaal 'word 'wat bereken is met inagneming van alle
verdere ononderbroke diens by sodanige werkgewer, hetsy voor

f na die inwerkingtreding van hierdie Qoreenkoms, en sodanige
dienstoelae moet minstens die volgende wees:—

(i) In die geval van 'n vroulike werknemer, R1 per maand
| gedurende. diz eerste; tydperk van twaalf maande van
[ sodanige verdere diens;"R2 per maand gedurende dic tweede
| - sodanige tydperk en R3 per maand daarna;

(ii} in die geval van ’'n manlike werknemer, R2.50 iper maand

- gedurende die eerste tydperk van twaalf maande van
| sodanige verdere diens, RS per maand gedurende dic
tweede sodanige tydperk en R7.50 -per maand daarna.

(8) Verhogingsdatum.—'n Verhoging wat ingevolg'e-subk_lousule
(1) (@), (b), (c), (d) en (%) van hierdie klousule aan 'n werknemer

yerskuldig is, is soos volg betaalbaar:—

‘(a) Ten opsigte van 'n wetknemer wat tussen dié eerste en die
.. vyftiende ddg van ‘a’maand begin’ werk, eén jaar daarna,

- _gereken vanaf die eerste dag van. sodanige maand; en

“(b) ten opsigte van 'n werknemer wat tussen die ‘sestiende en
. die laaste dag van ’n maand begin werk, een jaar daarna,

2 gereken vanaf die laaste dag van sodanige maand, "

_(9) Niks. in hierdie Qoréenkoms mag die uitwerking hé dat dit

ding van

/an hierdie Ooreenkoms aan ’n werknemer betaal is,
‘erlaag nie.’ : ' . :

.5, GETALSVERHOUDING VAN WERKNEMERS. -

(1) Geen ongekwalifiseerde ' manlike winkelassistent of klerk
IJ[lag in diens geneem word nic tensy 'n gekwalifiscerde manlike
vinkelassistent ‘of klerk eers.in diens geneem is, en vir elke
E’elkwaliﬁseerde manlike winkelassistent of klerk mag daar hoog-
stens een ongekwalifiseerde manlike winkelassistent of klerk in
iens geneem word. '

. (2) Geen orgekwalifiscerde” vroulike winkelassistent of klerk .

. mag in diens geneem word nie tensy ’n gekwalifiseerde vroulike
winkelassistent of klerk eers in diens’ geneem is, en. vir elke

gekwalifiseerde vroulike winkelassistent of klerk mag daar hoog- -

stens -twee ongekwalifiseerde vroulike winkelassistente of klerke
in-diens geneem word; met dien verstande dat die lone van soda-
nige tweec ongekwalifisecrde werknemers altesaam minstens R94
per maand moet bedra. . . .. 3

-7 (3) Geen ongekwalifiseerde_bestellingopmiaker mig i diens
geneem' word mic tensy ‘n gekwalifiseerde besiellingopmaker eers
i diens  geneem is,-en vir eftke ‘gekwalifiseerde’ bestellingsopmaker
?ag daar hoogstens een ongeKwalifiseerde bestellingopmaker in
liens geneem word. oy U8 8 ;

| (4) ’n Werkgewer wat uitsluitlik of hoofsaaklik die werk van ’n
winkelassistent, klerk of bestellingopmaker in sy eie winkel verrig,

rstande dat, waar ’n werkgewer in meer as een winkel sake

en, elke sodanige winkel vir doeleindes van getalsverhouding
‘g\fag moet word 'n afsonderlike winkel te wees, en die werkgewer

ag nie ten opsigte van meer as een sodanige winkel geag word
’rﬁ gekwalifiseerde werknemer te wees nie.

ggg geag word. ’n gekwalifiseerde werknemer te wees; mét dien

[(5) In die geval van ’n vennootskap of ’n maatskappy met |

‘beperkte aanspreeklikheid, word slegs een persoon . vir. die toe-
_passing van hierdie klousule geag 'n werkgewer te wees.
b 6. WERKURE.
L{lz Behoudens die bepalings van subklousule (2) en (4) van hier-
" die klousule, mag daar nie van ’n werknemer wat werksaam is in
die beroep soos bedoel in paragraaf (a), (b), (c) en (d) van sub-
K

ousule (1) van klousule 4, vereis word om meer as 45 uur per
eck, wat soos volg ingedeel is, te werk nie:— :

':(a) Vir meer as agt uwur op Maandag, Dinsdag, Waenédag, |

‘ Donderdag en Vrydag, en 'n werkgewer mag ook nie toe-
| " laat dat werk voor 6 vm. begin of na 6 nm. op sodanige
_ dae eindig nie; P N . ¢ o

‘(b) vir meer as vyf vur op Saterdag, en 'n werkgewer mag ook

nie toelaat dat werk op sodanige dag vodr 6 vim. begin of

& | na 1 nm. eindig nie; ; A
‘met dien verstande dat ’n werkgewer van ’n werknemer mag
glreis of hom mag toelaat om, benewens die ure hierin voor-
geskryf, vir "n totale tydperk van hoogstens een uur in 'n bepaalde
week te werk met die doel om klante te bedien na die voltooiing
van die gewone werkure.

" [2) 'n_Werkgewer mag, vir: die doel van voorraadopname of

_ ander spesiale werk, van 'n werknemer vereis of hom toelaat om

langer te werk as die ure voorgeskryf in subklousule (1) (a) en, (b)

in hierdie klousule; met dien verstande dat— g g

- (@) die goedkeuring van die Voorsitter of Sekretaris van die
i Raad yoomf-verkry_ moet word; . R

(b) sodanige langer werkure nie meer as twee op 'n bepaalde
“| “ dag of ses in ’'n-bepaalde week of dertig in ’n bepaalde
“ [ jaar mag 'wees nie; T w gl g W
(o) dit_onwettig is om S"da‘;ﬁ;f ure ‘tot op 'n Sondag of ’n
© 7" openbare vakansiedag te verleng: i L

%:‘: loon wat te eniger tyd voor of op die datum van inwerking- .

T

(iii) when an employer requires or permits any other class

»  of employee to use his own car in the performance of his
duties he shall pay such employee an allowance of -not
less than seven cents per frile for every miife travelled in
such car in connection with such duties.

(7) Service Allowance—A clerical employee. or shop assistant
who has had five years' continnous employment ‘as such with
the same employer whether before or after the coming into
operation of this Agreement shall be paid by that emplover, in
addition to the wage prescribed  for such employee in- sub-
«clause (1) of this clause, a service allowance calculated by
reference to all further continuous employment with such
employer, whether before or after the coming into operation -
of this Agreement, of not less than:—

- () In the case of a female employee, R1 per month during
: the first period of twelve months of such further employ-
‘ment; R2 per month during the second such period and
R3 per month thereafter; : '

(ii) in the case of a male employee R2.50 per month -during
the first period of twelve months of such’ further employ-
ment, RS per month during the second such period- and
R7.50 per month thereafter. R e

(8) Incremental Date—Any increment due to an employee in

terms of sub-clause (1) (@), (), (¢), (d) and “th) of this clause
shall be payable as follows : — VTSRS BT e s
(a) In respect of an employee who commences Wwork' Between
** the first and the fifteenth: day of a month, ‘one year there-
. after reckohed “as ‘from “the fifst' day of'such month; and

)i respect of an employee who commences: work: between

the sixteenth and last day of a month, one year thereafter
Ireckongd as from the last day of such month. =
(9) Nothing in this Agreement shall operate o reduce the wage
which was being- paid to an employee at any time prior to or
at the date of commencement of this Agreemient, - +

5. PROPORTION OR RATIO OF EMPLOYEES. -

-(ll)--No unqualified male shop assistant or clerical employee
shall be employed unless a qualified male shop assistant or
clerical employee is first employed and for each qualified male
shop assistant or clerical employee there may be employed not
more than one unqualified male shop assistant or - clerical
employee. ° TR g O i y

(2) No unqualified fgmale shop assistant or clerical employee
shall be employed unless a qualified female shop -assistant or
clerical employee is first employed, and for each qualified female
shop ' assistant "or clerical employee theré may be employed not
more than ‘two unqualified female shop assistants or -clerical
employees, provided that the combined wages of ‘such two
unqualified employees shall not be less than R94 per-month.
" (3) No unqualified -ordermakéer shall be employed- unless a
qualified “ordermaker i$ first employed-and for each’ qualified
ordermnaker there 'may be employed” not 'more than one
unqualified erdermaker. N _

(4 An employer who i wholly er substantially engaged in
doing the work of a shop assistant, clerical employee or order-
maker in “his- own shop may be deemed to be a qualified
employee, provided that where an employer carries on business
-in ehe or more shops, each such shop shall for ratio purposes be
regarded as a separate shop, and the employer shall not be
deemed to be a qualified employee in respect of mere than one
such shop. L '

(5 In the case of a partnership or limited liability company
one person only shall for the purpose of this clause be regarded
as an employer. . T .

_ : 6. Hours oF WoRK. ;

(1) Save as provided in sub-clauses (2) and 54) of, this clause,
an employee employed in the occupation referred to in paragraphs
(@), (b), (¢) and (d% of sub-clanse (1): of clduse -4 shall not be
required -to work in ‘excess of -45 hours per week, arranged as

follows:— - -
(a) For more than eight hours on Mondays, Tuesdays, Wednes-
days, Thursdays and Fridays, nor shall an employer permit
. work to commence " before’ 6 “a.m. “or “terminate after
"+ 6.pm onsuch days; T e
;- (b)for' more . than five hours: on, Saturdays,. nor shall an
employer permit work to. commence before 6 a.m. or
terminate after' 1 p.m. on such days; '
provided that an employer may require or permit an employee
to work, in addition to the hours herein prescribed, for a total
period of not more than one hour in any one week, for the
purpose of attending to customers after the completion of the

ordinary working hours. :

(2) An employer may, for the purpose of stocktaking or other
special work require or allow an employee to work in excess of
the hours specified in sub-clauses (1) (a) and (b) of this clause

_provided— -

(d) that the prior approval be obtained from the Chairman or
Secretary of the Council; - -

(b) that such excess working hours shall not exceed two hours
in-any one ‘day or six hours.in any one week or thirty -

hours in any one year; - -

(c) that it shall: be unlawful to extend such hours into a Sunday
7 .-i"ﬂf'-"Bub]iG:ﬁHﬂvag Sty “,‘ .),,vr,’ i 3 ’
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(3) Oortydwerk.—Alle tyd wat daar langer gewerk word as die
getal gewone werkure soos voorgeskryf in subklousule (1) en (5)
van hierdie klousule, word geag oortydwerk te wees. :

(4) Besoldiging vir oortydwerk.—Elke werknemer moet
(ninstens een en een-derde maal die uurloon -waarmee hy werklik
besoldig word, betaal word vir elke uur of deel van 'n uur oor-
tyd gewerk van Maandag tot Vrydag, en moet teen dubbel soda-
nige uurloon betaal word vir elke uur of deel van 'n uur oortyd
sewerk op Saterdag. Sodanige betaling moet geskied voor of op
die eerste gewone betaaldag van die werknemer wat volg op die
datum waarop daar aldus oortyd gewerk is.

(5) Die werkure van die werknemers s00s bedoel in paragraaf
(f), (g) en (h) van subklousule (1) van klousule 4, mag nie meer
as 47 uur per week beloop nie. .

(6) Die werkure van ’'n tydelike werknemer is dié voorgeskryf
vir die beroep waarin hy werksaam is.

(7) ’n Werkgewer mag nie 'n werknemer vir langer as vyf uur
.aneen laat werk nie sonder 'n ononderbroke pouse-van minstens
een uur op 'n dag. ' .

(8) Geen werkgewer mag van ’'n werknemer wat jonger as 18 |

jaar is, vereis of hom toelaat om later as halfsewe in die namiddag
fe werk nie.

(9) Ruspouse.—'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd 'n handelsreisiger en “n werknemer wat
goedere aflewer, 'n ruspouse van minstens tien minuie so na aan
die middel van werktydperk in die oggend en in die namiddag
as doenlik verskaf, en sodanige pouse moet, vir die berekening
van lone, geag word deel van die gewone werkure e wees. .

(10) Geen werkgewer mag van ’n - werknemer vereis of hom
toelaat om op 'n Sondag of 'n openbare vakansiedag te werk nie.

(11) Voorbehoudsbepaling.—Die bepalings van hierdie klousule
is nie op werknemers wat ’n minimum salaris van R2,400 per jaar
ontvang of op handelsreisigers/verkoopsmanne, monsterjongens of
wagte van toepassing nie. ]

7. VERLOF.

(1) Blke werknemer moet gedurende sy dienstyd vir alle open-

bare vakansiedae besoldig word,

(3‘)l Jaarlikse verlof moet soos volg aan 'n ‘werknemer verleen

word : — -
(i) In die geval van ’n werknemer van die klasse genoem in
. paragraaf (a), (b), (¢) en (d) vam subklousule (1) van
klousule 4, met twee jaar of minder diens in sodanige
klasse by disselfde werkgewer, 21 agtereenvolgende dae met

volle besoldiging;

(i) in die geval van 'n werknemer van die klasse genoem in

ragraaf (a), (b), (c) en {(d) van subklousule (1) van
lousule 4, met meer as twee agtereenvolgende jare en
tot en met nege agtereenvolgende jare diens in sodanige
klasse by dieselfde werkgewer,
met volle besoldiging;

(iii) in die geval van ’'n werknemer van die klasse genoem
in paragraaf (a), (8). {c) en (d) van subklousule (1) van
klousule 4, met meer as nege agterecnvolgende jare diens
in sodanige klasse by - dieselfde werkgewer, 28 agtereen-
volgende dae met volle besoldiging;

(iv) in die geval van 'n werknemer van die klasse genoem in |

patagraaf (f), (g) en (k) van subklousule (1) van kiousule
{4), met een jaar of langer diens in sodanige klasse by die-
selfde werkgewer, 21 agtereenvolgende dac met volle
besoldiging; met dien verstande—

(a) indien dlie werkgewer en die werknemer onderling daar- |

toe ooreenkom, die werknemer sodanige verlof kan
laat oploop en dit na twee jaar ononderbroke diens
in een ononderbroke tydperk mag neem;

(b) die werkgewer die verloftyd vir die verskillende werk-

- nemers mag bepaal met redelike inagneming van die
vereistas van sy onderneming; g

{c) tensy die werkgewer vroeér verlof aan sy werknemer
verleeri het, genoemde verlof so verleen moet word
dat dit verstryk binne twee maande na die verstryking
van een of twee jaar ononderbroke diens, gelang
van die geval; C

(d) die tydperk van sodanige verlof nie mag saamval nie
met enige tydperk waarin die werknemer militére diens
ingevolge die Verdeddigingswet, 1957, moet ondergaan;
o :

(¢) as daar ’n openbare vakansiedag binne die tydperk van
-sodanige verlof val, sodanige vakansiedag by genoemde
tydperk - gevoeg moet word as verdere tydperk van
afwesigheidsverlof met volle besoldiging.

(3) Indien die diens van 'n werknemer gedurende die eerste

jaar of in die loop van 'n daaropvolgende jaar diens begindig

word, moet die werkgewer ten opsigte van enige tydperk waar-
voor daar nie verlof aan die werknemer verleen is nie, gedurende
die looptyd van die kennisgewingtermyn—

(i) aan ’n werknemer van die klasse genoem in paragraaf (a),
(b), (¢) en (&) van subklousule (1) van kiousule 4, wat tot
en met twee jaar diens in sodanige klasse by dieselfde
werkgewer gehad het, een en 'n kwart dag afwesighei
verlof met volle besoldiging verleen vir elke voltooide drie
weke diens, of aan die werknemer sen-sewentiende van ’'n
week se loon teen die besoldiging wat dic werknemer ten
tyde van kennisgewing van di indiging ontvang het,
‘betaal vir elke voltooide week diens; = - -

traveller /salesmen, sample boys or watchmen,

24 agt_ere’envo] gende dae

33.) Ove];;ﬁme.—fﬁ_ll _tilt{ne work;dd in excess of the number of
ordinary hours of work prescribed in sub-cl I
this clause, shall be deemgé to be overtime. S LS

(4) Payment for Overtime—Each employee shall be pai
less than one and one-third times the hougly wage actuapﬁ;'d pg(:é
to him for each hour or part thereof of overtime worked from
Monday to Friday and double such hourly wage for each hour
or part thereof of overtime worked on Saturday. Such payment

.shall be made not later than the first ordinary pay day of the

employee following the date of working of such overtime.

(5) The hours of work of the employees referred to in

not exceed 47 houﬁlgrs per \lar(ee)]g.c’f sub-clause (1) of clause 4 shall

(6) The hours of work of a tempora
! ry emplo
those p_arescnhed for the occupation in which hg ize:mjsggedl?e

(7) An employer shall not emplo an employee :
: M y for more than
fotat ¥ : n umnterrupted interval of at

(8) No employer shall require or permit an ]I i
under the age of 18 to e
i r%oon. years to work later than half past six o'clock

(9) Rest Interval—An employer shall grant to i
employees, other than a traveller and angemployeee‘aefll;aggd hiltsn
the delivery of goods, a rest interval of not less than ten minutes
at as nearly as practicable the middle of each morping and after-
noon work period and such interval shall, for the purpose of

o b :
o% cgi}a;té?g wages, be deemed to be part of the ordinary hours

(10) No employer shall require :
on a Sunday or Public Horiﬁgay. Or TR AN e'_"lpfoyee to work

(11) Savings—The provisions of this clause shall not apply to

employees receiving a minimum salary of R2,400 per annum or to

7. LEAVE,

(1) Each empl hal ; . \ .
s neing of l;e?é’f;‘ shall be paid for all public holidays during

(2) An employee shall be granted annual leave as follows: —

(i) In the case of an employee of the classes i
ref:

paragraphs (a), {(b), (c) and (d) of sub-clause “x;n:g cgm?e
4 who has had up to two years’ employment with the same

... employer, in such classes, 21 consecutive days on full pay;
(i1) in the case of an employee of the classes referred to in
garagra s (@), (), {c) and (d) of sub-clause (1) of clause
who has had more than two consecutive years’ employ-
gl;g}o ;::ge nl:p .t& ?gd including nine consecutive years’

wi € same i :
- gontslfcutive dafys e paya:mp!oyer, 1 such classes, 24
iii) in the case of an employee of the classes ref

paragraphs (a), {(b), ?33 and (d) of mb-clansere(ﬁrrgg ctl:hslg
z4n ;]:owiihs tl;a;dsn::re th;in nine consecutive years’ employ-

Y ame employer, in -

(m‘ _hw:hdays - ffu!l pay;l Ve such classes, 28 consecii
in the case of an employee of the classes referred to i
%z;}mgraphs M. (&) and (h) of sub-clause (1) of claugelg
o has completed one or more years’ employment with

%el same employer, in such classes, 21 consecutive days on

provided that—

(a) by mutual agreement between the employ:

) oyer and

;gglgﬁ:nm;ch leave ;‘lca};i be accuond']u]atcd ll):i],'yth'.& employ%
: n a consecutive i y ; -
o period after two years' con

(b) the employer may fix the time of leave for the different
! r crent

ehrl?gjl;sy:;es with reasonable regard to the exigencies of his

(c) unless the employer shall have granted to an i
period of leave at an earlier date, the saidyl:an:glggaeflhl::
granted so as to expire within two months of the expira~

tion of any one year or itwo years’ contin i
uous serv
the case may be; oG o

.(d) the period of such leave shall not be concurrent with
period during which the employee is required to Jﬁdeﬁg
military training under the Defence Act, 1957; and

(e) if any public holiday falls within the period of such leave
such holiday shall be added to the said peri further
period of absence on full pay. pcnpd asa J

(3) Should the service of an employee be terminated during the
first year, or during the currency of any subsequent year of
service, the employer shall in respect of any period for which the
employee has not been given leave, during the currency of the

_period of notice—

(i) grant to the employee of the classes referred to in para-
graphs (a), {(b), (c) and (d) of sub-clause (1) of c[alg; 4
who has had up to and including two. years'. employment
with the same employer, in such classes, one and one-
quarter days leave of absence on full pay for each com-
pleted three weeks® service, or pay to the employee one-
seventeenth of a. week’s pay at the remuneration which

- the employee was receiving when notice of termination of
service was given, for each completed week-‘of service;
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| (ii) 'n werknemer van die klasse genoem in paragraaf (a), (b),
i " (¢) en {(d) van subklousule (1) van ktousule 4, wat meer
| as twee en ftot en met nege agtereenvoigende jaar diens

in dieselfde klasse by dieselfde werkgewer gehad het, twee
’ dae afwesigheidsverlof met volle betaling vir elke. voltooide
| vier weke diens verleen, of aan die werknemer een-vyftiende
l van 'n week se loon teen die besoldiging wat die werk-
|

nemer ten tyde vanm kemnisgewing van diensbefindiging

ontvang het, betaal vir elke voltooide week diens; -

’n werknemer van die klasse genoem in i)aragraa_:f {a), (b),
(¢} en (d) van subklousule (1} van Klousule 4, wat meer as
nege agtereenvolgende jaar diens in sodanige klasse by die-
seifde werkgewer gehad het; twee en 'n kwart dag afwesig-
heidsverlof met velle betaling vir elke voltooide vier weke
dieus verleen, of aan die werknemer een-twaalfde vam n
~week se loon teen die besoldiging wat die werknemer ten
.. 'tyde van kennisgewing van diensbefindiging ontvang het,
| betaal vir elke voltooide week diens; e
(iv) 'n werkgewer van die klasse genoem in.paragraal (f), ()
i en (k) van subklousule (1) van klousule 4,-een en 'n kwart
dag dfwesigheidsverlof met volle betaling verleen vir elke
I voltooide drie weke diens, of aan die werkhemer een-sewen-

i)

- werknemer ten tyde van kennisgewing. van diensbe€indiging
ontvang het, betaal vir elke voltooide week diens;
met dien verstande dat geen betaling of verlof verskuldig is nie
in| gevalle waar sodanige dienstydperk minder as een :_naaud 1S,

4) Vir die toepassing van hierdie klousule word elke jaar van
*n|werkaemer se diens ten opsigfe waarvan. hy op verlof geregti
is,| geag elke tydperk van twaalf maande te wees, gereken vanaf
die datum waarop hy by sy wérkgewer in diens getree het.

5) *n Werkgewer moet aan sy werknemer wat van 'die werk
afwesig is weens sickte wat nie aan die werknemer se eie nalatig-
heid of wangedrag te wyte is .nie, een dag se loon tem opsigte
vah sodanige siekte toestaan vir elke voltooide maand diens by
h oor 'n maksimum tydperk van 24 agtercenvolgende maande
diens, gereken vanaf die datum van inwerkingtreding van hierdie
Ogreenkoms of die datum waarop die werknemer by die werk-
gewer in diens getree het, naamlik die jongste datum; met dien
verstande dat 'n werkgewer van ’n werknemer mag vereis om
_ bevredigende bewys van sodanige siekte te lewer, en in so 'n
geval word die voorlegging van— : '

(d) 'n mediese sertifikaat wat die aard en duur van die siekte
meld (wanneer 'n werknemer vir meer as drie dae afwesig
is);, : i : :

* () °n skriftelike verklaring, onderteken deur die werknemer se

ouer of voog of deur die een of ander verantwoordelike

persoon: (wanneer ‘n werknemer vir dric dae of minder

afwesig is), :
: ga:ag bevfedigenda_l_wwys-te'we&;__' ¥ L
. iﬁ) n Wefkéewerf.. moet asn ‘m' werknemer aan wie verlof
vetleen is, sy loon vir die verloftydperk betaal voor of op _d!e

laaste werki or
(7) Enige tydpark waarin 'n werknemer— '
(@) met verlof is- ooreenkomstig die bepalings van sub-
klousule (2); e ' _ .
(b) militére opleiding ingevolge die Verdedigingswet, 1957,
.moet ondergaan; : ) o
(¢) van sy werk afwesig is op las of -op die versoek van die
werkgewer; L e
(@) van sy werk afwesig is weens siekte;
word vir die toepassing van subklousules (2) en (3) geag diens
te wees: met dien verstande dat die bepalings van paragraaf (d)
nie ten opsigte van enige tydperk van afwesigheid van meer as
drie agtereenvolgende dae van toepassing is nie as die werknemer
versuim het om, nadat die werkgewer hom daartoe_versoek het,
aan die werkgewer ‘n sertifikaat van 'n geneeskundige praktisyn
voor te }& waarin verklaar word at_hy weens siekie verhin
was om sy werk te verrig, en ook nie van toepassing is nie ten
opsigte van daardie gedeelte van ’n totale tydperk van afwesig-
- heid gedurende enige twaalf madande diens, wat meer as dertig
dae beloop. g : ;

dag voor die begin ‘van genoemde tydperk

8. blmsﬁ?ﬁﬁ%’bmmﬁ. _

!i Die vr.;ei‘k wer
va(:)o'f lone opg?n maandelikse, of 'n weeklikse grondslag voor-
ges! word, minstens een-maand of een week vooraf op enige
gag van die maand of week skriftelik kennis gee van sy voorneme
om|die dienskontrak te begindig; met dien verstande dat hierdie
he : 3 3 i i 3
kontrak om ’n regsgeldige rede sonder kennisgewing te befindig,
T fie; en voorts met dien verstande dat 'n werkgewer aan 'n
werknemer salaris vir en in plaas van die voorgeskrewe kennis-
gewingtermyn mag betaal. 3 g . , & =

(2) Die bepalings van die' voorafgaande subklousule is ni¢ op
tydelike werknemers van toepassing nie. :

(3) Ingeval 'n werknemer versuim om -kennis te gee 5008 in.
subklousule (1) hiervan bepaal, moet hy dic velgende aan sy
werkgewer verbeur:— : . :

' qi) In die geval van 'n weekliks besoldigde werknemer, ’n
1" bedrag gelyk aan een week se loon; en
@) in die g

“van 'n maandeliks besoldigde werknemer,
" 'n bedrag gelyk aan cen maand se leon, . |

tiende van 'n week se Joon teen die besoldiging wat die [

of die werknemer moet, na gelang'- daar- |

ling nie die reg van ’n werkgewer of 'n werkmemer om ’n .

(ii) grant to the employee of the classes referred to in para-
graphs (a), (b), (¢} and (d)-of sub-clause (1) of clause 4
who has had more than two and up to and including nine
consecutive years’ employment.with the same employer, in
such classes, two days’ leave of absence on full pay for

each completed four weeks’ service, or pay fo the

employee one-fifteenth of a week’s pay at the remuneration

which the employee was receiving when potice of termina-

tion of service was given, for each compléted week of

service; o i :

grant to the employee of the classes referred to in para-

graphs (a), (b), (¢) and (d) of sub-clause (1) of clause 4

who has had more than nine consecutive years’ employ-

ment with' the same employer, in such classes, two and one-

quarter days leave of absence on full pay for each com-

pleted four weeks’ service or pay to the employee one- .
twelth of a week’s pay at the remuneration. which the

employee was receiving when notice of termination of

service was given, for each completed week of service;

(iv) grant to the employee of the classes referred to in para-
graphs (f), (g) and (k) of sub-clause (1) of clause 4 one
and one-quarter days leave of absence on full pay for each
completed three weeks’ service or pay to the employee
one-seventeenth of a week’s pay at the remuneration which
the employee was receiving when notice of termination of
service was given, for each completed week of service;

(iif)

provided tlgaf no payment or leave shall be due where such perlod
of seryice is less than one month, . .

(4) For the purpose of this clause -each _year of an employee’s
service for which he shall be entitled to leave, shall be deemed
to be each period of 12 months calculated from the date of
entering his employer’s service. -

(5) An employer shall grant to his employee who is absent
from work through sickness not caused by the employee’s own
neglect or misconduct one day’s pay in respect of such sickness
for each completed month of employment with him over a
maximum period of 24 consecutive months® employment, calcula-
ted from the date of coming into operation of this Agreement or
the date on which the employee entered the employer’s service
whichever is the later, provided that an employer may require an
employee” to produce satisfactory evidence of such sickness - in
which event the production of— “

(a) a medical certificate showing the nature and duration

thereof when an employee has been absent for more than
. three days; ) 4

B a written statemeﬁt, signed by the employee’s parent or
guardian or by some other responsible person when an-
employee has been absent for three days or fess; =

shall be deemed to be satisfactory evidence. - '

(6) An employer shall ﬁay_ to an employee to -whom leﬁve is
granted, his wage for the period of leave, not later-than the last
working day before the commencement of the said period.

. (7) Any period during which an employee—

(a) is on leave in terms of sub-clause (2);

(b) is required to undergo military training under the Defence
' Act, 1957; : :

(c) is absent from work “on the instructions or at the request
of the employer; -

(d) is absent from work owing fo illness;

shall be deemed to be employment for the purpose of sub-
clauses (2) and (3); provided that the provisions of paragraph (d)
shall not apply in respect of any period of absence of more than
three consecutive days, if the employee failed after a request for
such certificate by the employer to produce to the employer a

| certificate by a medical practitioner that he was prevented by

illness from doing his work, or in respect of that portion of any
total period of absence during any twelve months of employment
which is in excess of thirty days. v

) 8. TERMINATION OF EMPLOYMENT. .-~ :

. (1) Not less.than one month’s or one week’s notice depending
dna\v}vhether wages are prescribed on a_monthly or weekly basis,
shall be given in writing on any day during the month or week
by the emph:lyer or the employee to terminate the contract of
service; provided that this shall not affect the right of an employer
or employee to terminate the contract without notice for-any
good cause recognised by law as sufficient, and provided further
that an emplggg may pay to an employee salary for and in lieu
of the prescri period of motice.

(2} The provisions of the preceding sub-clause shall not apply

to temporary employees. _ ) _
" (3) In the event of an employee failing to give notice as
pn{nv)ided for in sub-clause (1) hereof, he shall forfeit to his
employer— '

() in the case of a weekly paid employee, an amount equal

to one week’s wages; and

(i) in the case of a monthly paid employee, an amount equal
‘to.one momth’s wages. . .. . -
. el Ty z’ et "_. pE - !
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“(4) Indien die loon wat ’n- werkgewer aan 'n werknemer
- verskuldig' is, onvoldoende ‘is om die volle bedrag van -die
verbeuring soos in subklousule (3) hietvan bedoel, te dek, het,
die werkgewer, ondanks.andersluidende bepalings in hierdie!
Qoreenkoms, die reg om sodanige bedrag af te trek van ander
voordele (as daar is) wat ten tyde van die begindiging van sy
dienskontrak nog vir sodanige werknemer aan die oploop was.
By die toepassing van hierdie subklousule word enige betaling
wat ingevolge subklousule (4) van klousule 6 en subklousules (3)
- en (5) van klousule 7 van hierdie Qoreenkoms aan_'n werknemer
verskuldig mag wees, geag ‘I voordetl te wees wat nog- vir hom
oploop.

(5) Die kennisgewingtermyn mag nie saamval nie met en daar
mag ook nie kennis gegee word nie gedurende ’n_werknemer
se afwesigheid met - siekteverlof of gedurende enige tydperk
van militére opleiding wat ’n werknemer moet ondergaan.

9. DIENSSERTIFIKAAT.

(1) ’'n Werkgewer moet, wanneer ‘n werknemer sy diens verlaat;
aan sodanige werknemer ’n dienssertifikaat gratis uitreik.

Die sertifikaat moet die volgende meld: Die naam en adres
van die werkgewer, en die naam en beroep van die werknemer
en die loonskaal en die werklike loon wat die werknemer ten
tyde van sy uittrede ontvang het, tesame met die datums waarop
dic werknemer by die weérkgewer in-diens getree en die: diens

-.van die werkgewer verlaat het. Die werkgewer moet al sodanige
sertifikate agterzenvolgens -laat nommer, en moet 'n register laat
gou van die besonderhede van elke sertifikaat wat hy uvitgereik

el. i :

(2) Geen werkgewer mag 'n werknemer wat minder as ses jaar
ondervinding het in die beroepe genoem in klousule 4 (1) (a), (b),
(). (&) en (h) van hierdie Ooreenkoms, in diens neem nie tensy
en totdat sodanige werknemer 'n dienssertifikaat van die Sekretaris
van die Raad voorlé waarin die lengte van sodanige werknemer
se vorige ondervinding gemeld word.

10. ADMINISTRASIE VAN OOREENKOMS. :

Die Raad is die liggaam wat vir die administrasie van hierdie

Qoreenkoms verantwoordelik is, en hy mag vir die leiding van

die werkgewers en die werknemers menings uitspreek wat nie met
die bepalings daarvan onbestaanbaar is nie. . .

11. VRYSTELLINGSERTIFIKAAT.

(1) Die Raad mag, volgens eie besluit, om ’n afdoende rede
vrystelling van enigeen van die bepalings van hierdie Qoreenkoms
aan of ten opsigie van enigeen verleen. )

(2) Die Raad moet, ten opsigte van enigeen aan wie vrystelling

verleen is, die voorwaardes bepaal waarop sodanige vrystelling '

verleen word en die tydperk vasstel waarin sodanige vrystelling -

van krag is; met dien’ verstande dat die Raad na sy goedvinde

enige vrystellingsertifikaat mag intrek afgesien daarvan of die -

"tydperk waarvocr die vrystelling' verleen is, verstryk het pf nie.

Dic besonderhede moet ingevul word op 'n vrystellingsertifikaat,
wat deur die voorsitter-of 'n gemagtigde lid en die Sekretaris van
die Raad onderteken en aan die vrygestelde persoon uitgereik
moet word. ] ; _

(3) 'n Kopie van elke sertifikaat wat uitgereik word, moet aan
die Afdelingsinspekteur, Departement van Arbeid, Kimberley, en
aan dic sekretarisse van die werkgewersorganisasie en die vak-
vereniging gestuur word. ‘

12. WERKNEMERSVERTEENWOORDIGERS IN DIE RAAD.
Werknemersverteenwoordigers in die Raad moet deur hul werk-

gewers alle fasiliteite verleen word om hul pligte in verband met '

die werk van die Raad uit te voer. :

13. VERTONING VAN OOREENKOMS.

Elke werkgewer moet 'n leesbare kopie van hierdie Ooreenkoms
in ‘albei landstale in sy’ winkel opplak en opgeplak _hou op 'n
opvallende plek waar
.ls. : . .
14. UITGAWES VAN DIE RAAD.

(1) Ten einde die uitgawes van die Raad te bestry, moet elke
werkgewer R0.10 per maand aftrek van die loon van elkeen van
sy werknemers wat .’n: loon van hoogstens R35 per maand
‘ontvang en RO.13 per maand van' die loon van elkeeri van sy
werknemers ‘'wat meer as R33 per maand ontvang, en by die
bedrag aldus afgetrek, moet die werkgewer 'n bedrag voeg wat
daaraan gelyk is; met dien verstande dat die bepalings van
hierdie klousule nie ten opsigte van-'n werknemer wat vir minder
as twaalf dae in 'n bepaalde maand vir dieselfde werkgewer
gewerk het, van toepassing is nie.
" (2) Die werkgewer moet alle
bepalings van subklousule (1) van ‘hierdie klousule verskuldig
is, saam met 'n staat wat die gefal werknemers wat in diens is
en hul beroep te meld, voor of op die sewende dag van elke
maand aan die Sekretaris van die Raad; Posbus 356, Kimberley,
stuur.

15. AGENTE.

Die Raad moet een of meer bépaalde persone as agente aanstel

om uitvoering aan die bepalings van hierdie Qoreenkoms te" gee.
’n Agent mag enige bedryfsinrigting betree en mag enige werk-
ewer of werknemer ondervra en die register van betaalde lome,

ie tyd gewerk en die betaling vir stukwerk en oortydwerk inspek- -

‘teer met die doel om vas te stel of die bepalings van hierdie
Qoreenkoms nagekom word.

10

dit vir sy werknemers geredelik toeganklik |-

bedrae wat oorcenkomstig die

~--(4) Notwithstanding: anything to the contrary.in this Agreement,
should any money owing by an employer to an employee by way
of wages, be insufficient to meet the full amount. of forfeiture
referred to in sub-clause (3) hereof, the employer shall be entitled
to retain such amount from other benefits. (if any) which were
in the process of accrual to such employee at ‘the time of
termination of his contract of employment. For the purpose of
this sub-clause any payment which may be .due to an employee
in terms of sub-clause (4) of clause 6 and sub-clauses (3) and (5)
of clause 7 of this Agreement, shall also be regarded as a benefit
in the process of acerual. i

(5) The period of notice shall not run concurrently with nor
shall notice be given during an employee’s absence on sick leave
or during any period of military training an employee is required
to undergo.

9. CFRTIFICATE OF SERVICE.

(1) An employer shall, without any charge, give a certificate of
service to each of his employees-at the time when he leaves the
employer’s service. )

The certificate shall show the employer’s name and address
together with the name, occupation, rate of pay and the actual
salary received by the employee at the time of leaving, together
with the dates of the employee's entering and leaving the service
of the employer. The employer shall ‘cause all such certificates
to be numbered consecutively and shall cause a record to be kept

“confaining the particulars of each 'certificate issued 'by him.

(2) No- employer shall engage any  employee: who has had
less than six vear’s experience in the occupations referred to in
clause 4 (1) (a), 4), (©), (d) and (h) of this Agreement unless
and until such employee produces a certificaie of service from
the the Secretary of the Council indicating the length of previous
experience of such employee.

10. ADMISTRATION OF AGREEMENT,

The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance of
employers and employees. :

11. LICENCE OF EXEMPTION.

(1) The Council may, on its own decision, grant exemption
from any of the provisions of this Agreement to or in respect
of any person for any good or sufficient reason. o

(2) The Councit shall fix, in respect of any person granted
exemption, the conditicns subject to which such exemption is
granted and- the period during which such exemption shall
operate; provided that the Council may, if it deems fit, withdraw
any. licence of exemption, whether or not the period for 'which
exemption was granted has expired. : : &

The particulars shall be entered on a licence. of exemption
which shall be signed by the Chairman or authorized member and
the secretary of the Council and issued to the exempted person.

(3) Copies of each licence issued shall be forwarded to the
Divisional Inspector, Department of Labour, Kimberley, and to
the secretaries of the employers’ organization and the trade
union..

12. EMPLOYEES' REPRESENTATIVES ON THE COUNCIL.

Employees’ representatives on the Council shall be given évery
‘facility by their employers to attend to their duties in connection

‘with the work of the Council.

13. EXHIBITION OF AGREEMENT.

Every employer shall affix and keép affixed a legible copy of
this Agreement in both. official languages in his shop in a
conspicuous place where it is readily accessible to his employees.

14. EXPENSES oF THE COUNCIL.

(1) For the purposes of meeting the expenses of the Council
each employer shall deduct R0.10 per month from the wages of
each if his employees in receipt of a wage of up to R35 per
month, and :R0.13 per month from- the wages of each of his
employees in receipt of a wage in excess of R35 per month,
and to the amount so deducted shall add an equal amount;
provided that the provisions of this clause shall not apply in
respect ‘of any employee who has worked for the same employer
for less than twelve days in any one month.

(2) All amounts due in accordance with the provisions of sub-
clause (1) of this clause shall, together with a statement showing

_the number of employees employed and their trades, be forwarded

by the employer to the Secretary of the Council, P.O. Box' 356,
Kimberley, on or before the sevenih day of each month; .

15. AGENTS.

The Council shall appoint one. or more specified persons as
agents to assist in giving effect to the terms of this Agreement.

An agent may enter any establishment and may question any
employer or employee and inspect the record. of wages paid,
time worked and payment made for -piece-work .and overtime
for the purpose of ascertaining whether the terms of this Agree-
ment are being observed.
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' “Geen ‘werkneméd m’ai vir' enigiemand’ anders as sy werkgewer
L h’sstelhng; Yra' of e vergoedi
! |k0mmer81f;le d_lsthbusxebeﬁlryf- ‘énderneem ¢

A7, WERKENDE wnanmswaas

H Werkgewer wat in sy ‘ele bedryfsmrlgtmg die werk verrlg :

wat gewoonlik ‘deur 'n -winkelassistent of 'n klerk gedoen word,
mag nie andér ure werk nie as die ure voorgeskryf'in klousule
6 (1) (a). en’ b van hierdle Ooreenkoms

O%ehede die 12de dag’ van Junie 1963 namens die partye te
K1 rley onderteken i
W. s. ADAMS,

Vodrsitter van dié Raad :

; 2 D. HoWARD,
i i " Ondervoorsitter van die Raad

: W. S. DICKERSON,
Sekretaris van die Raad.

No 1526] [13 September 1963
| " WET OP OORLOGSMAATREELS 1940. .

bPSKORTING VAN REGULASIES OP LEWENS-
] . KOSTETOELAES GEPUBLISEER BY OORLOGS-
' MAATREEL No. 43 vaN' 1942, SOOS GEWYSIG

KOMMERSILLE DISTRIBUSIEBEDRYF,
i % KIMBERLEY.
|

Ek, ALFRED ERNeST TROLLIP, Minister van Arbeid,
skort hierby, kragtens subregulasie (1) van regulasie 4 van
die regulasies wat by Oorlogsmaatregl No, 43 van 1942,
soos gewysig, gepubliseer is, die bepalings van genoemde
regulasies op ten opsigte van alle werknemers vir wie lone
voorgeskryf word in die Ooreenkoms vir die Kommersiéle
Distribusiebedryf wat by Goewermentskennisgewing No
1525 van 13 September 1963 gepubliseer is.

A. E. TROLLIP,
Minister van Arbeid.

 GOVERNMENT GAZETTE EXTRAORDINARY, 13 SEPTEMBER 1963

ing of andersms ‘in dle
at.lmaihan fDr h]iﬁ[ﬁpl@)fel‘ ikt L

16 Ou“rwonx
- No.employee shall solicit.or take orders. for or undertake work
for .gain _or -otherwise, in ths Oommemlal D:stribugure Trade,
17 Womcmc EMPLOYERS !

An ernployer who in. his own establishment ‘does the work
usually performed by a shop assistant or clerical employee shall
not ‘work contrary to- the hours prescnbed in clause 6 (1) (a)

| and (b) of this Agreement.

Signed at Kimberley” on behalf- of the parues this 12th day ‘of

- June, 1963.

Ww. _S ADAMS,
Chairman of the Council.

: D. Howarb,
Vice-Chairman of the Council.
" W. 8. DICKERSON,
Secretary of the Council.

No. 1526.] ; [13 September 1963.

. WAR MEASURES ACT, 1940. i

SUSPENSION OF-COST OF LIVING ALLOWANCE
'REGULATIONS PUBLISHED UNDER WAR

. MEASURE No, 43 OF ' 1942, AS AMENDED

COMMERCIAL DISTRIBUTIVE TRADE,
KIMBERLEY. -

I, ALFRED Ernest TroLLIP, Minister of Labour, hereby,
in terms of sub-regulation (1) of regulation 4 of the regula-
tions published under War Measure No. 43 of 1942, as
amended, suspend the operation of the said regulations -
in respect of all employees for whom wages are prescribed
in the Agreement for the Commercial Distributive Trade
published under Government Notice No. 1525 of the 13th _

September, 1963
~A. E. TROLLIP,
Minister of Labour.

fl

Skaal 11,000,000 (4 dele)

PRYS R2.00 per stel .

VERKRYGBFLAR BY DIE STAETSDRUKKER PRETORIA en KAAPSTAD

l GEOLOGIESE KAKT VAN DIE UNEE

GEOLOGICAL MAP OF THE UNION
' Sale 1 000000 (4 sheets)

. PRICE R2.00 per set

.'OBTMNABLE FBOM THE GOVERNMENT PRINTEB PRETORIH cmd CRPE TOWN
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§ Dio vailigheid van u geld word deur die
g Cizat gzwaarborg en u is verseker van-streng
cchzimhouding en ongedwenaarde diens in
E verband met :nlges en opvragings
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Cic rente op inlaes in gewane rekenmgs is
21% per jaar

Cp bedrae wat in Spaarbanksertifikate belé
vsord, is die rente 49 per jaar -

[.27,279 kan in Spaarbanksertifikate belé word

OPEN VANDAG 'N REKENING !

mtwﬂ_ﬂ.ﬁtw&%‘“mm

RETATAGE T ERATEDR BN e W - -0 TN

w‘*@si thce Savmgs ch_k

which prov:des

state security; strict secrecy and unrivalled -
facilities for deposits and withdrawals

Eeposits in -6fdinﬂf1 accounts earn interest at
2}9% per annsam

Amounts invested in Sawvings Bank Certificates
earn 49, per ananum

20,000 may be inwested in Savings Bank Cer
tiﬁcates

OPEN AN ACCOUNT TODAY !

Die Siaa@drukker. Pretoria, _ I_ ' The Government Printer, Pretoria.
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