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YSTER-, STAAL- INGENIEURS- EN METAL-
LURGIESE NYWERHEID. : LURGICAL INDUSTRY.
AMCOROOREENKOMS. L AMCOR AGREEMENT.

»

Ek, ALFReD ERNEST TROLLIP, Minister van Arbeid, Minister . of Labour,
verklaar hierby— ; -

(@) kragtens paragraaf (a) van subartikel (1) van artikel

I, ALFRED ERNEST TROLLIF,
hereby— ' .

(@) in terms of paragraph {a) of sub-section (1) of

agi-en-veertig van die Wet op Nywerheidsversoe-
ning, 1956, scos gewysig, dat al die bepalings van
- die: Qoreenkoms wat in die Bylae hiervan verskyn
en op die Yster-, Staal-, Ingenieurs- en Metallur-

giese Nywerheid betrekking het, vanaf die tweede .

Maandag na die datum van publikasie van hierdie
* kennisgewing en vir die tydperk wat op 19 Mei
1965 -eindig. bindend is vir die werkgewers-
organisasic en die vakverenigings wat genoemde
Ocreenkoms aangegaar het en vir African Metals
Corporation, Limited, en Ferrometals, Limited, wat
lede van genoemde orgamisasie is, en hul werk-
nemers wat lede van genoemde vakverenigings is;

{(b) kragtens paragraaf (b) van subartikel (1) van artikel

agi-en-veertig van gencemde Wet dat die bepalings
van genoemde Ooreenioms, uitgesonderd dié ver-
vat in artikels 1 (1), 2, 6 (3) (). 22 en 25 van Deel
1 van die Qoreenkoms, vanaf die tweede Maandag
na die datum van publikasie van hierdie kennisge-
wing €n vir die tydperk wat op 19 Mei 1965 eindig,

bindend is vir alle ander werkgewers en werknemers .

as dié gencem in paragraaf (g) van hierdie kennis-
gewing, wat beirokke is by of in diens is in
genoemde Nywerheid in die gebied geokkupeer
deur  African Metals Corporation, Limited, te
Kcokfontein in die landdrosdistrik Vereeniging en
in die gebied geokkupser deur Ferrometals, Limited,
in die landdrosdistrik Witbank; en

{¢) kragtens paragraaf {(aj van subartikel (3) van artikel
agt-en-veeriig van génoemde Wet dat die bepalings -

van genoemde Ooreenkoms. uitgesonderd dié ver-
vat in artikels 1 (1), 2, 6. 22 en 25 van Deel 1 van
die Ooreenkoms, vanaf die tweede Maandag na die
~datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 19 Mei 1965 eindig, in.
die gebied geokkupeer deur African Metals Cor-
poration, Limited, te Kookfontein in die Landdros-
distrik Vereeniging en in die gebied geokkupeer
deur Ferrometals, Limited, ‘in die landdrosdistrik

Witbank mutatis mutandis bindend is vir alle |

Naturelle in diens in genoemde Nywerheid by dié
werkgewers vir wie enigeen van genoemde bepa-

lings ten opsigte van werkgewers bindend is en vir -

daardie werkgewers ten opsigte van Naturelle in

hul diens. ' ; '
- A. E. TROLLIP,

Minister van Arbeid.

A—4433496

section forty-eighi of the Indusirial Conciliation
Act, 1956, as amended, declare that all the provi-
sions - of the Agreement which appears in the
Schedule hereto and which relates to the Iron,
Steel, Engineering and Metallurgical Indusiry, shall
be binding from the second Monday after the date
of publication of this notice and for the period
ending the 19th May, 1965, upon the employers’
organisation and the trade unions which entered
into the said Agreement and upon African Metals
Corporation, Limited. and Ferrometals Limited.
who are members of the said organisation, and
their employees who are members of the said
unions; ;

¢ (b) in terms of paragraph (b). of sub-section (1) of

section foriy-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
centained in sections 1 (1), 2, 6 (3) (¢). 22 and 25
of Part 1 of the Agreement, shall be binding from
the second Monday after the date of publication
of this notice and for the period ending the 19th -
May, 1965, upon all employers and employees
other than those referred tQ in paragraph (a) of this.
notice, who are engaged or employed in the said
Industry in the area occupied by African Metals
Corporation, Limited, at Kookfontein in the Magis-
terial District of Vereeniging and in the area
occupied - by Ferrometals, Limited, in the Magis-
terial District of Witbank; and :

(c) in terms of paragraph (g) of sub-section (3) of

section forty-eight of the said Act, declare that in
the area occupied by African Metals Corporation,
Limited, at Kookfoniein in the Magisterial District
of Vereeniging and in the area occupied by Ferro-
metals, Limited, in the Magisterial District * of
Witbank and from the second Monday afier the
date of publication of this notice and for the period
ending the 19th May, 1965, the provisions of the
said Agreement, excluding those contained in sec-

tions 1 (1), 2, 6, 22 and 25 of Part 1 of the Agree- .

ment, shall mutatis mutandis be binding upon all
Natives employed in the Industry by the employers
upon whom any of the said provisions are binding
in respect-of -employees and upon those employers:
in respect of Natives in their employ.

A. E. TROLLIP,
Minister of Labour.
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BYLAE.

NYWERHEIDSRAAD VIR DIE ¥STER-. STAAL-, -
INGENIEURS- EN METALLURGIESE NYWERHEID.

' OOREENKOMS. _
ingevolge dic bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die
Iron” and Steel Producers’ Association of South Africa,

aan die een kant (hieronder die “ werkgewer™ of die * werk-
gewersorganisasie ¥ genoem), en die .

Amalgamated Engineering Union of South Africa;
S.A. Boilermakers’, Iron and Steel Workers, Shipbuilders’ and
Welders' Society;
S.A. Electrical Workers' Association;
S.A. Yster- en Staalbedryfsvereniging;

aan die ander kant (hieronder die “ werknemers ™ of die “ vak-
verenigings " genoem),

wat die partye is by die Nasionale Nywerheidsraad vir die Yster-,
Staal-, Ingenieurs- 'en Metallurgiese Nywerheid.

DEEL 1

1. TOEPASSINGSBESTEK VAN OOREENKOMS.
(1) Die bepalings van hierdie 'Ooreenkoms moet in die onder-

neming van African Metals Corporation, Limited, te Kookfontein
en in:die onderneming van sy filiaal, wat geheel en al sy ciendom
is, naamlik Ferrometals, Limited, op Witbank, nagekom word
"deur die werkgewersorganisasie en die vakverenigings wat
genoemde Qoreenkoms aangegaan het en deur die werkgewers en
werknemers wat lede van daardie organisasie of van daardie
vakverenigings is. : : "
(2) Ondanks die bepalings van subartikel (1), is die bepalings
van hierdie Qoreenkoms van toepassing op— -
(@) vakleerlinge slegs vir sover en dit nie met die bepalings van
: die Wet op Vakleerlinge, 1944, soos gewysig, of met 'n
kontrak wat daarkragtens aangegaan of met voorwaardes
. wat daarkragtens gestel is, onbestaanbaat is nie; en
(b) kwekelingé ingevolge die Wet op Opleiding van Ambags-
“ manne, 1951, slegs vir sover dit nie met die bepalings van
daardie Wet of met voorwaardes wat daarkragtens gestel
is, onbestaanbaar is nie. :

. (3) By die toepassing ,\_{E;i;.'hi_gérd:ié'Oérgét}kom;; word die weck- |
loon vir vakleerlinge soos voorgeskryf by di¢” Wet op ‘Vakleerlinge |

(Wet No. 37 van 1944, soos' gewysig)' il die’ lewenskostetoelae

betaalbaar ooreenkomstig Oorlogsmaatreél No, 43 van 1942, soos

voortgesil by die Wysigingswet op die Voortsetting van Qorlogs-
maatreéls (Wet No. 66 van 1962), geag dic weekloon te wees en
word die uurloon geag die weekloon soos hierbo bereken, gedeel
deur dic getal gewone ure in di¢ bedryfsinrigting gewerk, die
uurloon te wees, = -
2. GELDIGHEIDSDUUR VAN OOREENKOMS. a

.- Die bepalings van hierdie Qoreenkoms tree in werking op dié
datum wat di¢ Minister van Arbeid kragtens artikel agt-en-veertig
van die Wet mag vasstel .en bly van krag vir, en’ val saam met,
die geldigheidsduur van die ooreenkomste van die ander groepe
van die Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid
sodat dit szam daarmee verval, - :

o 3, WOORDOMSKRYWING. .

Alle uitdrukkings wat uit hierdie Ooreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het dieselfde
betekenis as in ddardie Wet, en waar daar van ’n Wet melding
gemaak word, word ook alle wysigings van sodanige Wet bedoel;
voorts, tensy onbestaanbaar met die sinsverband, beteken—

. “Wet" die Wet op Nywerheidsversoening, 1956, soos gewysig;

“ Amcor” die onderneming van African Metals' Corporation,
Limited, te Kookfontein en die ondefneming van si‘ﬁlgaal,

wat geheel en al sy eiendom is, naamlik Ferrometals, Limited,
te Witbank in die provinsie Transvaal; =

“ vakleerling ” ’n werknemer wat ingevolge 'n skriftelike vak-
leerlingkontrak wat deur die Raad erken word of 'n vakleer-
lingkontrak wat ingevolge die Wet op Vakleerlinge, 1944,
soos gewysig, geregistreer is, werksaam is, en ook 'n minder-

" jarige wat ingevolge die Wet op Vakleerlinge op proef
werksaam is;

“Raad” die Nasionale Nywerheidsraad vir die ¥Yster-, Staal-,
Ingenieurs- en Metallurgiese Nywerheid; .

* werlknemer ™ 'n werknemer wie se besoldiging in die Ooreen-
koms voorgeskryf word of 'n werknemer wat in diens geneem
is kragtens ’n vrystelling van hierdie Qoreenkoms of .op
voorwaardes gestel deur die Raad, of ’n vakleerling of ’n

" kwekeling; ; ' i

“uurloon” (behoudens andersluidende bepalings in klousule
12 wan Deel I van hierdie Qoreenkoms) die uurloon wat vir
die betrokke klas werk in hierdie Qoreenkoms voorgeskryf
word, waarmee die lewenskostetoelae wat ingevolge. Goewer-

- mentskennisgewing No. 849 van 13 Oktober 1961 betaalbaar

. is, gekonsolideer. is, of, as dit groter is, die werklike uurloon
van di¢ werknemer; . . .. LLoyle e

2 .

~ SCHEDULE.

NATIONAL " INDUSTRIAL, . CQUNCIL" FOR™ THE TRON,
%g%%flt {;NG_INEERING AND. " METALLURGICAL

_ " AGREEMENT .

in' accordarice with the provisions of the Industrial Conciliation

Act, 1956, made and entered into between the L
Tron and Steel Producers” Association of South Africa;.

of the one part (hereinafter referred to as “the employer™ or
“the employers’ organisation "), and the )

Amalgamated Engineering Union of South Africa;
S.A. Poilermakers’, Iron and Steel Workers', Shipbuilders’ and
y _ Welders' Society;
S.A. Electrical Workers’ Association;
S.A. Yster- en Staalbedryfsvereniging;

of the other part (hereinafter referred to as the “employees”
or the *trade unions ™), : - e

being parties to the National Industrial Council for the Iron,
Steel, Engineering and Metallurgical Industry.

PARTIL - 0

1. SCOPE OF APPLICATION OF AGRL?E:MI_ENT. :

(1) The terms of this Agreement shall be: observed in the
undertaking of African Metals Corporation, Limited, at Kook-
fontein and the undertaking of its wholly owned subsidiary,
Ferrometals, Limited, at Witbank, by the employers’ organisation
and the trade unions which entered ‘the said Agreement and by
the employer and employees who are members of that
organisation or of those trade unions. o

(2) Notwithstanding the provisions of sub-section (I} the
terms of this Agreement shall apply to—

(a)' apprentices only to the extent to which they are not
inconsistent with the provisions of the Apprenticeship Act,
1944, as amended, or any contract entered into or any
conditions fixed thereunder; and : '

" (b) trainees under the Training of Artisans Act, 1951, only in
so far as they are not inconsistent with the provisions of
that Act or any conditions fixed thereunder. :

_ (3) For purposes of this Agreement the weekly wage rate of
apprentices prescribed under the Apprenticeship Act (Act No. 37
of 1944, as amended) and cost of living allowance payable in
accordanee with the provisions of Wai Measure No. 43 of 1942
as continued by’ ‘the  War Measufes  Continuation” *Amendmient
Act (Act No. 66 of 1962), shall be taken to be the weekly wage,
and the * hourly rate” shall be the weekly wage calculated as
above divided by the number of ordinary hours worked in the
establishment. . @ @ '

2. PERIOD OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall come into operation on
such date as may be fixed by the Minister of -Labour in terms
of section forty-eight of the Act, and shall remain-in force and
run concurrently with the Agreements of the other Groups of
the Iron, Steel, Engineering and -Metallurgical Industry, se as
to expire simultaneously therewith. *

3. DEFINITIONS.

Any expression used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same mean-
ing as in that Act, and any- refereénce to an Act shall include
any amendments to such Act; further, unless inconsistent with
the context— ' : ‘

*Act” means

. amended; L : o Y .

- “ Amcor " means -the undertaking of African Mgtals Corpora-
tion, Limited, at Kookfontein and the ‘undertaking of its
wholly owned subsidiary, Ferrometals, Limited, at Witbank,
in the Province of the Transvaal; i Do :

“apprentice ”’ means an employee serving under a wrilten
contract of apprenticeship recognised by the Council, or a
contract of apprenticeship registered under the Apprentice-
ship Act, 1944, as amended, and includes a minor employed
under probation in terms of the Apprenticeship Act; '

“ Council ” means the National Industrial Council -for the Iroh,
Steel, Engineering and Metallurgical Industry;

“employee ” means an employee whose rate of pay is
scheduled in the Agreement or an emiployee employed under
exemption from this Agreement or under -conditions
determined by the Council or-an apprentice or a trainee;

“ hourly rate ” means. (except as otherwise provided in Section
12 of Part I of this Agreement) the rate per hour for the
class of work scheduled in this Agreement into which is
consolidated the cost of living allowance payable under
Government Notice No. 849 of the 13th October, 1961, or
whichever is the greater, the actual rate per hour of the
employee; - : o

the Industrial Conciliation”™ Act, 1936, as
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_* gewone uurloon * die wurloon vir gewone tyd; - :
_“Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid” of
" “ Nywerheid ", behoudens die bepalings van die Afbakenings-
* vasstelling - gepubliseer’” by Goewernientskennisgewing - No.
R. 1971 van %O November 1962, die nywerheid wat te doen het
met die produksie van yster en/of staal en/of legérings en/of
die verwerking en/of herwinning en/of raffinering van metaal
(vitgesonderd edelmetale) en/of legerings van metaalskuim
_enjof -afval enfof -residu’s; - die ‘ onderhoud, . vervaardiging,
oprigting of montering, konstruksie, verandering, vervanging
of herstel van 'n masjien, voertuig (uitgesonderd ‘n motor-
voertuig) of 'n artikel wat hoofsaaklik uit metaa (uitgesonderd
edelmetaal) bestaan of dele of samestellende dele daarvan en
boumetaalwerk, met inbegrip- van - staalwapeningswerk; die
vervaardiging. van metaalgoedere ‘hoofsaaklik van sodanige
yster "enfof staal en/of ander metaal (uitgesonderd edel-
metale) enjof legerings en/of die afwerking van metaal-
goedere; die bou en/of verandering en/of herstel van bote
en/of skepe, met inbegrip van skraap-, afbik- en/of afklop-
werk aan die rompe van bote en/of skepe en algemene hout-
werk wat onderneem word in verband met skeepsherstelwerk,
en ook die Elektrotegniese Ingenieursnywerheid, die Hyser- en
Roltrapnywerheid en die Plasticknywerheid, .maar nie ook
die Motornywerheid nie; . TRy ;
“yakman® 'n werknemer wat 'n vakleerlingkontrak ingevolge
die Wet op Vakleerlinge of ’n vakleerlingkontrak” wat deur
die Raad erken word, veltooi het in enigeen van die klasse
werk gespesifiseer in Deel IV, klousule 1 (1) van hierdie
- Qorecnkoms of 'n werknemer wat ‘ouer as 21 jaar en in besit
is vam 'n sertifikaat wat erken word of uitgereik is deur die
Raad en wat hom die bevoegdheid verleen om as 'n vakman
in diens geneem te word; 2 g = o
"« militére opleiding > die ononderbroke ‘opleiding wat ’n werk-
©  nemer ingevolge artikel een-en:twintig (1), gelees met sub-
artikel (1) en (2).van artikel , fwee-en-fwintig, van die
Verdedigingswet, 1957, moet ondergaan, maar nie ook oplei--
ding wat hy kragtens artikel drie-en-twintig van genoemde
Wel verkies om te ondergaan nie en ook nie ander opleiding
of diens Wwaarvoor hy -hom vrywillig aanbied of wat hy
verkies om te ondergaan nie; P *
% Kkwekeling” ’n persoon vir wie s¢ opleiding daar in artikel
" nwee van die Wet op Opleiding .van Ambagsmanne, -1951,
" wvoorsiening gemaak word. y e

- . 4. WERKURE! & i
vit alle werknemers. is hoogstens 46 in 'n

 Die gewone ‘werkure
bepaa:lde.wc_ek. i

4 e BRi.wiy R RY

ok EY e
eepper b v ol

IS B . . B :

|7 5. OORTYDWERK EN BETALING VIK WERK OF SONDAE. '
A1) Alle tyd wat daar op 'n. weekdag langer gewerk word as
_die: gewore . ure. van die. skof, word, geag oortydwerk te wees. en
_daarvoor: moet .betaal word teen 1-3:maal die uurloon vir die
eerste agt uur gewerk en téen 1-5 maaa.die- uurloon vir alle addi-
sionele ure daarna gewerk tot di¢ gewone begintyd van die werk-
nemer_se daaropvolgende skof; met dien verstande dat, in die
geval van 'n werknemer wat vyf dae per week werk, daar vir tyd
.. wat op ’n -Saterdag gewerk: word; betaal ‘moet word teen 1-3
" .maal die uurloon vir die eerste agt uur gewerk en teen 1-5 maal
die uurloon vir -alle addisionele ure daarna-gewerk tot: die -gewone

.begintyd van die Sondagoggendskof. ‘-

© (2) Behoudens "die _-_brfgalings van subklousule (3) (i) hiervan,
moet daar vir alle Sondagwerk - betaal: word teen '1-4 -maal die
" wurioon vir di¢ eerste agt uur gewerk .en’ teen 1-6 maal die uur-
loon vir-alle addisionele ure daarna gewerk; met dien verstande
egter dat' waar 'n Sondag ’n: ** viy dag™ is ten opsigte van of 'n-
- werknemer. -wat ~gereeld °n “dagskof werk -df 'n werknemer wat’
- yolgens- 'n rooster omruilskofte werk en daar van sedanige: werk:-
--pemer vereis word om- op -daardie -Sondag- te werk; hy-teen 1-6

maal die uurloon vir -alle tyd op daardie Sondag gewerk; betaal
‘moet word. R o T S e g P el Dup R

© (3) (i) Waar 'daar van *n werknemer vereis word om op ’n’
- Saterdag oortyd te werk en hy aanhou, werk tot. op.‘die Sondag,’
moet hy teen '1-3 maal die:uurioon ‘betaal word vir die eerste
gt aur van sodanige oortyd gewerk en teen 1-5 maal die uurloon
“vir ‘di¢ getal ure daarna gewerk tot die gewone begintyd van die
oggendskef op Sondagmére. Vir alle addisionele ure daarna
gewerk, moet daar teen 1:6 maal diej uurloon betaal word.

_(ii) Behoudens die bepalings. van klousule 12 (1) (d), mag n
_werkpemer. hoogstens fwintig uur per week oortyd werk. Waar
daar langer; as. twintig uur per week oortyd gewerk word, moet
die werkgewer die Raad daarvan in kennis stel, i .

(4).Wanneer daar van 'n_werknemer wat .volgens 'n rooster
-werk, vereis word om op sy “ vry dag " te werk wanneer ‘sodanige
_dag, volgens die rooster, 'n weekdag is, moet hy teen’ 1-3 maal sy
uurloon betaal 'word vir die eerste agt uur gewerk en teen .15
,maal die uurfoon Vir alle addisionele pre daarna gewerk tot die
gewone begintyd van. die werknemer se .daaropvolgende skof;
"met dien verstande egter dat as 'n werknemer agt-en-veertig wur
vooraf kennis gegee is dat daar van hom vereis sal’ word om op
sy -“vry dag” te werk en  hy binne ‘n_tydpérk van ses dae
vanaf sy “vry dag”, soos dit op sy rooster voorkom, 'n ander
‘dag vry gegee word ter vervanging daarvan, die grondsldg van|

besoldiging vir die gewone ure van daardic skof dic gewone loon
moet wees. ’ :

“ordinary hourly raie” means the hourly rate for ordinary
time; . 4 e e + : .
- “Iron, Stgel, Engineering and Metallurgical Industry” or
“ Industries ” means (subject 1o the provisions of the Demar-
cation Determination published under Government Notice
No. R. 1971 of the 30th November, 1962), the industry con-
cerned with the production of iron, and/or steel andjor
alloys and/or the processing and/or recovery and/or refining
of metals (other than' precious: metals) and/or alloys from
‘dross and/or scrap and/or residues; the maintenance, fabri-
cation, erection or assembly, construction, alteration, -replace-
ment or repair of any machine, vehicle (other than a motor
vehicle) or article consisting mainly of metal (other than
precious metal) or parts or components thereof and structiiral
metal work, including  steel reinforcement work; the
manufacture ‘of metal goods principally from -such' iron
and /or steel and /or other metals (other than precious metals)
and/or, alloys and/or the finishing of melal goods; the
building and/or alteration and/or.repair of boats and/or
ships in‘cludini the scraping, chipping and/or scaling and/or.
painting. of the hulls of boats and/or ships and general
woodwork undertaken in connection with ship repairs, and
includes the Electrical Engineering Industry, Lift and
Escalator Industry and Plastics Industry but does not include
~the Motor Industry. : L 2 )

“ journeyman ” means an employee-who has completed a con-
tract of .apprenticeship under the Apprenticeship Act or a
contract of apprenticeship recognised by the Council in any
one of the classes of work specified in Part 1V, section 1,

- ¢class (1) of this Agreement, or an employee who is over 21
years of age and in possession of a certificate Tecognised or
issued by the Council epabling him to be employed as a
journeyman; - T : ;

* military training® means continfious training . which an
employee is required to undergo in terms of section twenfy-
one (1), read with sub-sections (1) and (2) of section twenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo.in terms of section twerify-
three of the said Act nor any other training or service for
‘which he volunteers or which he elects to undergo;

“{raineé” means a person for whom training is provided in
section two of -the Training _o’f Artisans Act, 1951, .

. 5 e e A HOURS B WoRRD TRERE, <L
-, The ordinary hours,of work.for all-employees shall not exceed
46 hours in-any one week, - VIRt S

T T

5. OVERTIME AND PAYMENT:FOR WORK ON SUNDAYS.
(1) All time worked ‘on any weckday in excess of the usual
ordinary hours of the shift shall be.regarded, as overtime. and
‘shall be paid for at 1+3 times the hourly rate for the- first -eight
hours worked and at 1+5 times the hourly rate for any additional
. hours worked - thereafter until the usual starting. time of ‘the
employee’s next shift; provided. that in the case of an” employee
working a five-day week, time worked on. Saturday, shall:be paid
| for-at 1-3 times the hourly rate for the first eight hours worked
and at 1+5 times the hourly rate for any additional hours worked
tll:glfreafter until- the usual starting” tim¢ of the Sunday morning
shift, e Rl o 5

(2) Subject to sub-section (3) (i) hereof, all Sunday work shall
be paid for at 1-4 times the hourly rate for the first eight hours
worked and at 1-6 times the hourly rate for .any .additional hours
‘worked thereafter; provided, however, that” where Sunday .is a
“free day ™ either in respect: of an employee regularly employed
on_day- shift or -of an employee working to a roster..on rotation
shift work, and, such employee is-required to work on that Sun-
day, he shall be paid at f+6 times the hourly rate for all time
worked on that Sunday. - ' e BRI

" (3) (1) Where an employee ‘is required to_work overtime on a
Saturday and continues on into the Sunday, he shall be paid at
1-3 times the hourly rate for the first eight hours of such over-
time worked and at 1+5 times’ the hourly rdte for the number of
hours worked thereafter until the. usual starting time of the
morning shift on Sunday morning. Any additional hours worked
thereafter shall be paid for at 1-6 times the hourly rate.

. (i) Subject to the provisions of section 12 (1) (d), the maximum
overtime that may .be worked by an employee shall not exceed
twenty .hours per week. Overtime .worked in excess of twenty
hours per week shall be notified to the Council by the employer. -

_(4) Whenever an employee working to a roster is required to
work on his * free day ™ when such day according to the roster
is a week-day, he shall be paid at 1-3 times his hourly rate for
the first eight hours worked and at 1°5 times the hourly rate for
‘apy additional hours worked thereafter until the usual starting
time of the employee’s next shift; provided, however, that if an
employee is_given forty-eight hours’ nofice that he is required
‘to work on his “free day ” und is offéered within a period of six
~days from- his roster ¢ free day™ -anot‘h'er"-dagoﬁf’in' substitution,

‘the basis of payment for the ordinary hours-of that shift shall be
at ordinary rates. . '

¢y
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(5) () Behoudens die bepalings. van subparagraaf (iii) hiervan
moet 'n werknemer, wanneer hy van.sy hws af teruggeroep wor(i
om oortyd te werk binne agi uur nadat hy sy gewone werkure
op 'n weekdag voltooi het, betaal word teen 1:3 maal sy uuiioon
vir die ure gewerk gedurende die onverstreke gedeelie van hierdie
tydperk, en vir alie tyd gewerk na verloop van agt uur vandat
hy sy gewone werkure voltooi het tot op die gewone begintyd
van sy daaropvolgende skof, teen 15 maal die uurloon vir die
ure gewerx pedurende sodanige tydperk; met disn versiande egter
dat, waar hy op 'n Sondag teruggeroep word om te werk; hy vir
alle ure- aius gewerk, betaal moet word teen 1-6 maal die
uurloon, A

(i) Wanueer 'n werknemer van sy huis af teruggeroep word
om oertyd te werk na verloop van agt uur of lapger madat hy
sy gewone werkure op ‘n’ weekdag voitooi het, moet hy teen
1-5 maal cie vurloon betaal word vir di¢ ure gewerk gedurende
sodanige tydperk tot die begintyd van sy daaropvoigende gewone
skof; met jien versiande egter dat waar hy op 'n Sondag terug-
geroep word om oartyd te werk, hy vir alle ure aldus gewerk,
betaal moct word teen 1:6 maal die uurloon,

(iii) Wanneer 'n werkhemer van sy huis af teruggeroep word
om oortyd te werk en daar nie van hom vereis word om 'n
gewone skof te werk nie, moet sodanige werknemer vir die tyd
wat hy aldus werk, die oortydbesoldiging betaal word waarvoor
daar in hierdie klousule veorsiening gemaak word en moet hy 'n
minimum Hetaling van drie maal sy uurloon hiervoor ontvang;
altyd met dien verstande dat sodanige werkuemer ophon werk
voordat hy met sy daaropvolgende skof begin.

“(iv) Wanneser 'n werknemer van sy huis af teruggeroep word
om oortyd te werk, moet hy betaal word vanaf die tyd waaro
hy geroep word. . : :

(6) Wanneer die aard van die werksaamhede van 'n werknemer
van hom vereis om, soos vooraf gereél, met sy gewone skof op
’n weekdag te begin voor die gewone begintyd van die skof
waarop hy werksaam is, moet hy teen die gewone loon besoldig
word vanaf die vroeér begintyd totdat hy die gewone ure van
sy gewone skof gewerk het. en vir alle tyd wat hy daarna aanhou
werk, moet hy betaal word ooreenkomstig die bepalings van sub-
klousule (1) van hierdie klousule, :

(7) Wannaeer ‘n werknemer hom vir diens aanmeld op sy
gewone skof en weens die behoeftes van die werkgewer nie daardie
_skof voltooi nie en daar van hom vereis word om hom vir werk
op 'n ander skof aan te meld, moet sodanige ander skof geag
word sy gewone skof te wees en moet die werknemer teen 1-3
maal sy gewone uurloon betaal word vir die tydperk wat hy
aanvanklik gewerk het en moet hy 'n minimum betaling van drie
maal sy gewone uurloon hiervoor ontvang.
nemer hom vir werk op sy gewone skof aanmeld en daar weens
die behoeftes van die werkgewer nie van hom vereis word om
-op daardie skof te begin werk nie, moet hy 'n minimum betaling
van drie maal sy gewone uurloon ontvang.

(8) Waar 'n dagskofwérknemer op sy eie versoek vroe&r begin
werk as die gewone begintyd op 'n Saterdag, moet 'n werknemer
wat vyf dae per week werk, teen 1-3 maal sy gewone uurloon
betaal word vir die eerste agt uur gewerk, gereken vanaf die
vroeér begintyd, en teen 1-5 maal sy gewone uurloon daarna.
Insgelyks moet 'n dagskofwerker wat ses dae per week werk, teen
sy gewone uurloon betaal word wvir die gewene ure, soos op n
Saterdag van toepassing, deur hom gewerk, en vir tyd daarna
gewerk, moet hy betaal word ooreenkomstig die.- bepalings van
subklousule (1) of (3) (i), na gelang van die geval, van hierdie
klousule; met dien verstande dat, as die werknemer meer as twee
‘uur vroeér as die begintyd met sy werk begin, daar vir alle werk
tot en mer twee uur vroeér verrig as die gewone begintyd, betaal
moet word teen 1:5 maal die gewone uurloon van die werknemer.
By die toepassing van hierdie subklousule beteken * gewone begin-
tyd”" die gewone begintyd op 'n gewone werkdag.

OPMERKING.—By die foepassing van hierdie klousule word |

Sondag geag te begin op die gewone begintyd van die oggendskof

van sodanige dag en voort te duur tot dieselfde tyd op die daar- |

opvolgend: dag. ;

6. BETALING VAN VERDIENSTE.

(1) (a) Behoudens andersluidende bepalings, moet. 'n bedrag
wat ingevolge hierdie Qoreenkoms aan 'n werknemer verskuldig
is weekliks aan hom betapl word en wel nie Iater nie as Vrydag
en op di¢ tye wat pas by die verskillende skofte, of by diens-
beéindiging, as dit voor die gewone betaaldag plaasvind.

(b) By betaling, moet daar aan elke werkgewer ’n staat, in
duplo, gegee word waarop- sy totale verdienste, sy verdienste vir
gewone tyd en vir oortydwerk, toelaes en aftrekkings gemeld word.
Die duplikaatstaat moet deur die werkmemer bewaar word.

(2) Die werkgewer mag geen premie vir die opleiding van 'n
werknemer vra of aanneem nie.

(3) Behoudens andersluidende bepalings in hierdie Qoreenkoms,
mag geen bedrag hoegenaamd, uitgesonderd die volgende van die
bedrae wat ingevolge hierdie Ooreenkoms aan 'n werknemer
betaalbaar is, afgetrek word nie:—

(@) Waar 'n werknemer van sy werk afwesig is en ook waar hy
afwesig is gedurende ’n vakansie sonder betaling wat ter
verlenging van sy vakansic met betaling toegestaan is oor-
eenkomstig die bepalings van hierdie Ooreenkoms, 'n pro
rata bedrag vir die tydperk van sodanige afwesigheid;

(b) met die skriftelike toestemming van die werknemer, bedrae
vir 'n erkende siektebystands-, versekerings- en pensioen-
fonds of bydraes tot erkende ontspanningsfondse of, op die
skriftelike versoek van die werknemer en met die instem-
ming van die werkgewer, bedrae op. dié voorwaardes en
vlir Igié doeleindes wat die werknemer in sy versoek voor-
SKTyI; : .

"

Wanneer 'n werk-"

(5) (D Subject to sub-paragraph (iii) hereof, whenever an
employee is called out from his home to work overtime within
eight hours after cempleting his ordinary hours of work on any
week-day, he shall be paid at 1+3 times his hourly rate for the
hours worked during the unexpired portion of this period, and
from eight hours after the completion of his ordinary hours of
work tp to the osual starting time of his next shift, at 1-5 times
the hourly rate for the hours worked during such period; pro-
vided, however, that any hours worked on call-out on Sunday
shall be paid at 1-6 times the hourly rate.

(i) Whenever an employee is called out from his home to
work overtime eight hours or more after completing his ordinary
hours of work on any weekday, he shall be paid at 1-5 times the
hourly rate for the hours worked during such period up to the
starting time of his next pormal shift; provided, however, that
any hours worked on call-out on Sunday shall be paid at 1-6
times the hourly rate.

{(ifi) Whenever an employee is called out from his home fo
work overtime and is not required fo work a normal shifi, such
employee, shall be paid at overtime rates for the time he works,
a5 provided for in this section, with a2 minimum payment of
three times his hourly rate, always provided such employee
ceases work before the commencement of his next shift.

(iv) Whenever an emplovee is called out from his home (o
work overtime, he shall be paid from the time he is called.

(6) Whenever the nature of the duties of an employee requires
him on a pre-arranged basis to commence his normal shift on a
week-day prior to the usual starting time of the shift on which
hie is employed, he shall ke remunerated at ordinary rates of pay
from the earlier starting time until the ordinary hours of  his
normal shift have been worked and any time he continues to
work thereafter shall bz paid as provided for in sub-scction (1) of
this section, .

(7) Whenever an employee reports for duty on his normal shift
and due o the needs of the employer does not complete that shift
and is reguired to report for duty on another shift, such other
shift shall be considered his normal shift and the employee shall
be paid at 1-3 times his ordinary hourly rate for the period
initially worked with a minimum payment three times his ordinary
hourly rate. Should an employee report for duty on his normal
shift and, due to the needs of the employer, not be required to
start on that shift, he shall receive a minimum payment of three
times his ordinary hourly rate.

. (8) In the event of a day shift employee starting work at his
own request earlier than the usual starting time on Saturday, an
employee working a five-day week shall be paid at 1-3 times his
ordinary hourly rate for the first eight hours worked, reckoned
from the earlier starting time, and at 15 times his drdinary
hourly rate thereafter. Similarly, a day shift employee working
a six-day week, shall be paid at his ordinary hourly rate for the
ordinary hours worked applicable to a Saturday and for time
worked thereafter as provided for in sub-section (1) or (3} (i,
as the case may be, of this section; provided that if the employze
starts more tham two hours earlier than the usual starting fims,
any time worked up to two hours earlier than the usual stariing
time, shall be paid for at 1+5 times the ordinary hourly rate of -
the employee. For the purposes of this sub-section “ usual start-
ing time ™ means the usual stariing .time on an ordinary working
day. '

Note.—For the purposes of this section, Sunday shall be deemed

. to commence at the usual starting time of the morning shift of

such day and continue until the same time on the following day.

6. PAYMENT OF EARNINGS.

(1) (a) Except as is otherwise provided, any amount due to an
employee in terms of this Agreement shall be paid weekly not
later than Friday, at times to fit in with the various shifts or upon
termination of employment, if this takes place before the ordinary
pay day. . ‘

(b) Each employee shall be given a statement, in duplicate, on
payment, showing his total earnings, ordinary time and overtime
payments, allowances and deductions. The duplicate statement
will be retained by the employee,

(2) No premium for the fraining of an employee shall be

| charged or accepted by the employer.

(3) Except as otherwise provided in this Agreement, no deduc-
tion of any description other than the following may be made
from the amounts payable in terms of this Agreement to any
employee:— i s

(@) Where an employee 1s absent from work, including absence
during any unpaid holiday granted in extension of the paid
holidays provided for in terms of this Agreement, a pro
rata amount for the period of such absence;

(b) with the written consent of the employee, deductions for
recognised sick benefit, insurance, pemsion funds or con-
fributions to- recognised recreation furnkis, or at the written
request of the employee and with the concurrence of the
emplover, deductions in sach- terms and for such purposes
as the employee shall prescribe in his request;

1
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(¢) met die skriftelike toestemmipg van die werknemer, bedrae
ten opsigte van ledegelde van ‘n vakvereniging wat ‘m party
by hierdie Qoreenkoms is;

(d) bydraes tot die¢ fondse van die Raad ingevolge artikel 21
van hierdie Qoreenkoms;

(¢) 'n bedrag wat die werkgewer; ingevolge ’‘m regsbepaling,
ordonnansie of regsproses ten behoewe van ‘n werknemer
betaal het;

(f) waar die werkgewer weens ’'n klerklike of 'n boekhou- of 'n
administratiewe fout of 'n verkeerde berekening 'n -werk-
nemer 'n besoldiging betaal het wat hotr is as die bedrag
wat wettiglk betaalbaar is, is die werkgewer daarop
geregtig om die bedrag aldus te veel betaal, te verhaal deur
dit van latere lone of verdienste af te trek op die volgende
voorwaardes; — T . _

() Die bedrag kan in cen of meer paajemente van die
loon of verdienste afgetrek word, maar geen aftrek-
king mag meer as !0 pesent van die loon of ver-
dienste waarvan dit afgetrek word, bedra nie tensy dit

~ geskied op die versock en met skriftelike toestemming
“van die werknemer; ;

{ii) geen bedrag mag van die’ vakansiebesoldiging of
vakansiebonus wat ingevolge hierdie Qoreenkoms of
aan die werknemer of aan die Raad betaalbaar is, of
van siekteverlofbesoidiging afgetrek word nie;

(i) geen bedrag of bedrae mag afgetrek word nie tensy
die werkgewer die werknemer ten tyde van die eerste
aftrekking en die Raad binne sewe dae - vanaf die
eerste  aftrekking verwitiig van die omstandighede

. waaronder die bedrag te veel betaal is en die bedrag
meld wat te veel betaal is en wat die bedrag van die
voorgesteide aftrekking of - aftrekkings sal wees.

(4) Wezar werk in ’n bedryfsinrigting of op 'n plek verrig) word
deur werknemers wat in spanne of ploe€ georganiscer is, moet die
werkgewer aan elke werknemer sy verdienste betaal.

7. VAKANSIEBESOLDIGING.

(1) Die vakansicbesoldiging waarvoor daar in hierdie klousule
voorsiening gemaak word, word: bereken voigens “die uurloon
wat die werknemer ten opsigte van sy aangewesc beroep .ontvang
op die datum waarop hy vir sy vakansie met besoldiging kwalifi-
scer; met dien verstande egter dat waar die werknemer gedurende
die tydperk waarin hy vir die vakansie met besoldiging kwalifiseer,
waargeneem het in beroepe waaraan *n hoér besoldiging verbonde
is, sy vakansiebesoldiging bereken word volgens sy gf:mldde]de
uurloon, uitgesonderd oortyd- en skoftoelaes, oor die ses-en-
twintig. weke voordat hy vir die vakansie met besoldiging kwalifi-
seer, nagmlik die bedrag wat die hoogste is. :

(2) Elke werknemer is kragtens hierdie Ooreenkoms en 0p
onderstaande voorwaardes gereghig op drie agtereenvolgende weke
vakansic met besoldiging:— )

(a) Die kwalifikasie vir die vakansie met besoldiging is 251

' skofte, unitgesonderd oortyd, werklik gewerk op 'n werk-

weekgrondslag van ses dag; met dien verstande dat—
(i) behoudens die bepalings van subparagraat (ii) hiervan,
diens by dieselfde werkgewer vir minder as dertig

ckofte nie vir die vakansic met besoldiging tel nie; |
met dien verstande dat ’n werknemer wat tydelik buite |

werk gestel word nadat.-hy agtien skofte gew_crk.het,
vir die doeleindes van die vakansie met besoldiging
-gekrediteer moet word met die getal skofte wat hy
werklik gewerk het;

‘(i) waar ’n werknemer se diens by die werkgewer onder-

breek word soos in (i) hiervan bepaal en hw weer by

dieselfde werkgewer begin werk, hy vir die bdoeleindes ]
van die vakansie met: besoldiging - gekrediteer moet |

word met die totale getal skofte wat hy by sodanige
‘werkgewer gewerk het mits hy intussen nie vir ‘n ander

- werkgewer gewerk het nie; K
(iii) tydperke van afwesigheid -weens siekte, wat altesaam
hoogstens 52 skofté in 'n bepaalde kwalifiserende tyd-
perk vir die vakansie met besoldiging beloop, vir

verstande dat die werkgewer daarop gereglip is om
van 'n werknemer te vereis om ’n geneeskundige serti-
fikaat wat vir die werkgewer aanneemiik is, voor te 1&
as bewys van die oorsdak van sy afwesigheid. Werkdae
wat val binne ’n tydperk van afwesigheid weens 'p

ongeluk wat ontstaan het uit en in die loop van die |

werknemer se werk, moet vir vakansiedoeleindes tel

rhits daar erken is dat sodanige ongeluk binne die’

bepalings van die Ongevallewet val, en die kwalifi-
serende skofte wat vir die doeleindes van die vakansie
met besoldiging tel, is die werkdae binne enige tydperk
van ongeskiktheid wat ooreenkomstig die bepalings van
gencemde Wet erken word;

(iv) tydperke van afwesigheid op die addisionele week
vakansie met besoldiging, of ophopings daarvan, waar-

voor daar in klousule 8 van hierdie Deel van die Oor- |

eenkoms veorsiening gemaak word, vir die doeleindes

van die vakansie met besoldiging tel vir sover dit die
1 skofte betref wat dic betrokke werknemer gewoon-

ik gedurende daardie tydperk sou gewerk het; '

v my

sodanige vakansie met besoldiging moet tel; met dien

(c) with the written consent of the employee, deductions in
respect of subscriptions to a trade union which is a party
to this Agreement; _ ' -

{d) contributions to the funds of the Council in terms of section
21 of this Agreement; -

_(¢) any amount paid by the employer, compelled by law,
ordinance or legal process, to make payment on behalf of
an cmployee; 2 : ' .
(f) where the employer, due to clerical or accounting or admini-
strative error, or miscalculationd, pays an employee any
remuneration in excess of the amount legally payable, the
employer shall be entitled to recover the amount of the
overpayment by deduction from subsequent wages or earn-

ings subject to the following provisions:—

(i) The deductions may be made from one or more pay-
menis of wages or earnings, but no one deduction may
exceed 10 per cent of the wages or earnings trom which
it is deducted, unless at the request, and with the
writien consent, of the employee;

(i) no such deduction shall be made from any holiday

pay or holiday bonus payable under this Agreement

" either to the employee or to the Council, nor from any
sick pay;

(ili) no such deduction or deductions shall be made unless
the employer, in writing, notifies the employee at the
time of the first deduction, and the Council within seven
days of the first deduction, of the circumstances under
which tHe overpayment was made, the amount thereof,
and the amount of the proposed deduction or
deductions.

(4) Where, in any establishment or place, work is performed
by employees organised in sets or teams, each employee shail be
paid his earnings by the employer.

7. HoLipAY PAY.

(1) Holiday payments provided for in this section shall be
computed at the hourly rate of pay of which the employee is in
receipt in respect of his designated occupation at the date of
qualification for his paid holiday; provided, however, that where
the employee has relieved in higher. paid occupations during his
qualifying pericd for the paid holiday, his holiday payments shall
be computed at his average hourly earnings, excluding overtime

.and shift allowances, calculated over the twenty-six weeks prior

to his qualifying for the paid holiday, whichever is the higher.

(2) Each employee shall be entitled under this Agreement to
three consecutive: weeks’ paid holiday subject to the following
conditions : —

() The qualification for the' paid holiday shall be 291 shifts,
exclusive of overtime, actually worked on a six-day working
.week basis; provided that—

(i) subject to sub-paragraph (i) hereof employment with
the same employer for less than 30 shifts shall not
count for the paid holiday; provided that an employee
who is laid off after working 18 shifts shall be credited
with the number of shifts actually worked for paid
holiday purposes; '

(i) where an employee’s service with the employer is
broken in terms of (i) hereof, and he resumes work
for the same employer he shall be credited for pur-
poses of the paid holiday with the total number of
shifts: worked with such employer, provided that he
does not work for another employer in the interim;

(iii} periods of absence on account of sickness aggregating
not more than 52 shifts in any one qualifying period
for the paid holiday, shall count for the paid holiday,
provided that the employer shall be entitled to call
upon an employee for a medical certificate satisfactory
to the employer in proof of cause of absence.
Working days falling within any period of absence on
account of an accident arising out of and in the course
of the employee’s employment shall count for holiday
purposes, provided such accident has been admitted as
falling within the provisions of the Workmen’s Com-
pensation Act, and the qualifying shifts counting for
purposes of the paid holiday shall be the working days
falling within any period of disablement admitted by
the said Act;

. (iv) periods of absence on the additional week’s paid holiday
or accumulations thereof provided for in section 8
of this Part of the Agreement shall count for purposes
of the paid holiday to the extent of the number of

. shifts which would normally have been worked during
- those periods by the employee concerned;
5
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(v) 'n werknemer wat sonder 'n rede wat vir die werkgewer
aanneemlik is, van sy werk af wegbly, ten opsigte van
elke skof of werkdag wat hy gedurende sodanige
afwesigheid verloor, vyf skofte verbeur wat hy as
kwalifikasie vir sy vakansic met besoldiging gewerk
het, maar dat die maksimum straf in 'n bepaalde
kwalifiserende tydperk vir die verlof met besoldiging,
30 skofte is; met dien verstande dat die werkgewer
binne veertien dae vanaf sodanige afwesigheid skriftelik
kennis daarvan aan die werknemer en die Raad moet

gee; .

(vi) die werkdae binne 'n tydperk van militére opleiding
so0s in hierdie Qoreenkoms omskryf, vir vakansiedoel-
eindes tel; '

(vii) die werkdae binne 'n tydperk van verlof sonder beta-
ling, wat die werkgewer aan die werknemer verleen om
sake van die Raad te behartig, vir wvakansiedoeleindes
tzl;

(viii) 'n. tydperk van afwesigheid waarvoor die werkgewer
spesiale verlof .met besoldiging aan 'n werknemer vei-
leen. vir vakansiedoeleindes tel.

(b) Behoudens die bepalings van subklousule (4) hiervan, moet
die vakansie met besoldiging oor 'n ononderbroke tvdperk
strek en vier naweke insluit, behalwe in daardie gevalle
waar die wisselskofwerker se vry dag nie- op die Sondag
onmiddellik voordat sy vakansie met besoldiging begin,
val nie. Waar die Sondag onmiddellik voor die begin van
n werknemer se vakansie met besoldiging, 'n gewone werk-
dag volgens die rooster is. mag die werknemer egter verlof
sonder- betaling vir sodanige Sondag vra.

(¢) Indien Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag
of Nuwejaarsdag binne die tydperk vam die vakansie val,
moet die vakansietydperk ten opsigte van elke sodanige
dag verleng word met een dag met volle besoldiging.

(d) 'n Werknemer moet minstens vier weke voordat hy sy

vakansie met besoldiging neem, aansoek daarom doen.

(e) Die werkgewer moet die vakansie so verleen dat dit begin’

binne 'n tydperk van vier maande vanaf die datum waarop
dit verskuldig geword het. - _

(/) Tensy dic Raad vrystelling verleen het, is ’n werknemer
daarop geregtiz en moet hy sy vakansie met besoldiging
neem binne 'n tydperk van vier maande vanaf die datum

3 waarop dit verskuldig geword het.

(g) 'n Werknemer mag nie lonende werk gedurende die tydperk

van sy vakansie met besoldiging verrig nie.

(3) Wanneer 'n werknemer op die punt staan om sy vakansie
met besoldiging te neem, moet die gelde wat vir die doeleindes
daarvan aan hom-betaalbaar is, deur die werkgewer in kontant
aan hom bataal word sodra hy ophou werk om sy vakansie te
neem.

(4) (i) By elke geleentheid wanneer 'n werknemer, uitgesonderd
*n vakleerling, kragtens subartikel (2) hiervan kwalifiseer vir drie
weke vakansie met besoldiging, mag- hy een week van sodanige
vakansie met besoldiging laat oploop; met dien verstande dat die
vakansie met besoldiging wat aldus opgeloop het en waarmee hy
gekrediteer is, nooit meer as twee weke mag wees aie.

(i) Die opgehoopte vakansie met besoldiging mag nie saam met
'n gewone vakansie met besoldiging geneem word nie behalwe
met die vitdruklike toestemming van die werkgewer.

(iii) Aansocke om sodanige opgehoopte vakansie met besoldi-
ging of 'n gedeelte daarvan moet betyds ingedien word. en die
toestaan van sodanige aansoeke geskied uitsluitlik na goedvinde

van die werkgewer en hang daarvan af of geskikte reélings getref.

kan word vir die verrigting van die applikant se werksaamhede
gedurende sy afwesigheid; met dien verstande dat sodanige opge-
hoopte verlof met besoldiging nie verbeur mag word nie.

(iv) Opgehoopte vakansie met besoldiging mag nie vir n
gedeelte van 'n werkdag verleen word nie, ) )

(v) Betaling vir die opgehoopte vakansie met besoldiging geskied
op dié grondslag dat een week se opgehoopte vakanmsie met
besoldiging gelyk is aan 46 gewone ure of, as ’n kleiner getal
gewone ure gewoonlik per week gewerk word, op grondslag van
daardie kleiner getal ure. Betaling vir tydperke van opgehoopte
vakansie met besoldiging vir minder as een week geskied volgens
die getal gewone ure wat gewoonlik op die dag of dae waarop die
verlof verleen word, gewerk word. ’'n Werknemer mag egter
nooit meer as die ekwivalent van die gewone ure vir een week ten
opsigte var cen week se opgehoopte vakansie met besoldiging
ontvang nie, afgesien daarvan of sodanige vakansie met besoldi-
ging vir een ononderbroke tydperk of vir tydperke van minder
as een weelk geneem word. : .

-(vi) Betaling vir -opgehoopte vakansie met besoldiging moet
geskied volgens die besoldiging wat die werknemer op die datum
waarop hy vir sodanige vakansie met beseldiging kwalifiseer,
ontvang het.

(vii) Tydoerke van afwesigheid as gevolg van opgehoopte
vakansie” met besoldiging wat ooreenkomstig hierdie bepalings
toegestaan word, tel nie as kwalifiserende tydperke vir-die vakansie
met besoldiging waarvoor daar in subklousule (2) hiervan voor-
siening gemaak word .nie.

(viii) Geen vakansiebonus wat ingevolge klousule 9 van Deel
1 van hierdie Ooreenkoms. betaalbaar is. mag opgehoop en saam
met die opgehoopte vakansic met betaling ocorgedra word nie

maar moet aan die werknemer betaal word wanneer hy kwalifiseer .

vir, en op Jdie gewone vakansie met besoldiging gaan vir die jaar
waarin hy daaivoor gekwalifiseer het” ;

6

(v) any employee who absents himself from work without
adequate reason satisfactory to the employer shall,
in respect of each shift or working day lost by him
during such absence, forfeit five shifts worked towards
his paid holiday qualification, with a maximum penalty
of 30 shifts in any one qualifying period for the paid
holiday; provided that notification of such absence is
given by the employer in writing to the employee and
the Council within fourteen days of such absence;

the working days falling within any period of military
training, as defined in this Agreement, shall count for
holiday purposes;

(vi)

the working days falling within any period of unpaid
leave granted by the employer to the employee to
attend any direct business of the Council shall count
for holiday purposes;

(vii)

any -pei‘ioc} of absence for which an employee is
granted paid special leave by the employer shall count
for holiday purposes.

(viii)

(b) Subiect to the provisions of sub-section {4) hereof, the paid
holiday shail be for one unbroken period and includes four
week-ends except in. those cases where the rotation shift
worker’s free da 7 does not fall on the Sunday immediately
prior to proceeding on the paid holiday. The employee
may, however, request leave without pay for the Sunday,
which is a normal rostered working day, immediately prior
tc proceeding on the paid holiday. '

(¢} Should either Good Friday, Ascension Day, the Day of the
Covenant, Christmas Day or New Year's Day fall within
the period of the holiday, the holiday period shall be
extended by one day with full pay for each such day.

(d) Application for the holiday shall be made by an employee
at least four weeks before proceeding on the paid holiday.

(¢) The holiday shall be granted by the employer so as to
commence within a period of four months after due date.

() An employee shall be entitled to, and shall take his paid
holiday within a period of four months after due date,
unless exemption be granted by the Council.

(g) No employee shall engage in any emplo men.t for gain
during the period of his paid holiday. ¥ k

(3) When an -employee is about to take his ‘paid holiday, the
moneys payable to him for the purposes thereof shall be paid to
him in cash by the e_mployer on his ceasing work to go on holiday.

(4) (i) On each occasion that an employee, other than an
apprentice, qualifies for three weeks’ paid holiday in terms of
sub-section (2) hercof, he may accumulate one week of such
paid holiday, provided that the amount of such accumuiated
pandk holiday standing to his credit shall at no time exceed two
weeks.

. (ii) The accumulated paid holiday shall not be taken in con-
junction with any normal paid holiday except with the express
agreement of the employer, )

(ili) Applications for such accumulated paid holiday or portions

. thereof shall be submitted in good time, and the granting of such

‘applications shall be at the complete discretion of the employer,

depending on whether suitable arrangements can be made for the

performance of the appiicant’s duties during his absence, provided
that such accumulated paid holiday shall not become forfeit.

(iv) Accumulated paid holiday shall not be granted for a
portion of any working day.

(v) Payment of the accumulated paid holiday shall be made
on the basis that one. week’s accumulated paid holiday is
equivalent to'46 ordinary hours, or if a lesser number of ordinary
hours are normally worked per week, on the basis of those lesser
number of hours. Payment for periods of accumulated paid
holiday of less than one week shall be made according to the num-
ber of ordinary hours pnormally worked on the day or days on
which leave is granted. Tn no event, however, shall an employee
receive more than the equivalent of the normal ordinary hours
for one week for any ome week’s accumulated paid holiday no
matter whether such paid holiday be taken in one unbroken
period or in periods of less than one week.

(vi) The rate of pay at which accumulated paid holiday shall
be paid shall be that of which the employee was in receipt at
date of qualification for such paid holiday.

‘(vii) Periods of absence on accumulated paid holiday granted
in terms hereof shall not count as qualifying shifts for the paid
holiday provided for in sub-section (2) hereof.

(viii) Any holiday bonus payable in terms of section 9 of Part
I of this Agreement, shall not be accumulated and carried forward
with any accumulated paid holiday, but shall be paid to the
employee when he qualifies for and proceeds on the normal paid
holiday for the year of qualification.
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vaa 'n werknemer begindig word voordat
(2) van hierdie klousule geregtig geword
het op 'n vakansie mel ‘besoldiging, moet hy gekrediteer ‘word
meét die proporsionele getal skofte wat hy. gewerk het. Die
werkgewer moet, wanneér die werknemer sy diens -verfaat, sodanige
. werknemer voorsien van ‘T bewysstuk wat opgeste] is in 'n vorm
wat vir die Raad aanneemlik is en waarin die getal skofte
gemeld word wat vir vakansiedceleindes tel, en sodanige werk-
zeweér moet die geldekwivalent ven die vakansie waarop die werk-
nemer akdus geregtig is, bereken volgens die bepalings‘van sub-
kleusule (1) van hierdie klousule, min aftrekkings- ingevolge die
Inkomstebelastingwet, onmiddeilik aan die Sekretaris van die
Streekraad stuuar, T

(6) Wanneer 'n werknemer te sterwe kom of in die loop van
sy werk -ongeskik raak om sy beroep voort te sit, is die bedrag
wat ten opsigte van vakansiebesoldiging verskuldig is, aan sy
boedel -of aan homself, na gelany van die geval, betaalbaar.

(7) (@) Na verlocp van minstcns 49 weke gereken vanaf die
aanvangsdatum van die dienstydperk- wat deur die bewysstuk
gedek word, is.’n werknemer wet ooreenkomstig subklousule (5)
vait ‘hierdie’ klousule van 'n- bewysstuk voorsien is en wat nie
meer in die Nywerheid werksaam: is nie, behoudens die bepalings
van paragraaf (b) van
bieding van die bewysstuk by die Raad ia die streek van herkoms,
betaling daarop te ontvang van enige oabetaalde saldo waarmee
hy in- dig boeke van die Raad gekrediteer is.

(b) 'n Bewysstuk wat ingevoige subklousule (5) van hierdie
klousule aan ’n werknemer uitgereik is, is geldig vir “n tydperk
van “twee jaar vanal die’ datum waarop “godarige werknemer sy
ladste’skof gewerk het; en 'die bedize waarmee ‘n werknemer
in die bocke van die Raad gekrediteer is, val by verstryking van
sodanige iydperk die fondse van die Raad toe; met dien verstande
egter dat die Raad 'h eis wat sodanige, werknemer na verstryking
vanm génoemde tydperk mag indien, moet oorweeg cn na sy
goedvinde 'n ex gratia betaling vit die fondse van die Raad aan
die werknemer soos hierin bedoel, mag doen.

(5) Wanneer die diens
hy kragtens subklousule

(8) Behondens -andersluidende bepalings  hierin vervat, word |

diens vir die toepassing van. hierdie klousule geag te begin vanaf
die datum waarop 'n werknemer by die werkgewer in diens tree
of: die datum.:waarop hy- jaas op -vakansie met besoldiging
geregtig geword het, naamlik die jongste datum.

" (9) Die Raad mag wedersydse reglings met 'n ander nywerheid
tref vir die uitruiling van vakans'ebetaatorders ‘ten gunste van die
werknemers wat die Nywerheid verlaat: '

8. ADDISIONELE VAKANSIERESOLDIGING.

(1) Behoudens die bepalings vzn subklousule (3) hiervan, is 'n
werknemer wat na die inwerkingtreding van hierdie Ooreenkoms
vir sy tiende of daaropvelgende vakansie ‘met besoldiging kwali-
fiseet as gevolg van sy onenderbroke diens by diesplide werk-
gewer 's005 in k :
bepadl, o dalitdie datum en elke
van dieselfde werkgewer is, geregtig op ‘n ekstra week vakansie
met besoldiging, wat toegestaan moet werd soos dit die werkgewer
pas; of "op die kwivalente waarde daarvan; imet dien verstands
dat, by wyse van ‘n onderlinge retling tussen die werkgewer en
die. werkizemer— ' _ _ : '

(i) die vakansie met besoldiging,

van Deel T van hierdic Toreenkoms,
verleng mag word; of )

(i) die ekstra -week vakansic met besoldiging vanaf -die jaar

waarin die werknemer dacrvoor kwalifiseer, uitgestel mag
word en deur die werknemer opgehoop mag word tot 'n
maksimum van drie sodanige ekstra weke vakapsie met
besoldiging. ~ o : v 5

(2) Wanneer die werkgewer en die werknemer tot die ooreen-
koms geraak soos in subklousule
gekwalifiscer het vir een, twee of drie sodanige ekstra weke
vakansie ‘met besoldiging (hieronder die ** opgehoopte langdiens-
vakansie met besoldiging” genoem), moet die werkgewer die
opgehoopie langdiensvakansie met besoldiging toestaan en moset
die werknemer dit neem wannecr di¢' vakansie met besoldiging
waarvoor daar in klousule 7 (2) van hierdie deel van die Oorecn-
koms voorsiening gemaak word, aan hom gegee word en hy dit
neem, tensy soos wel
daarmee instemr dat die opgchoopte langdiensvakansie ' met
besoldiging op 'n ander tyd geneem word; met dien versiande dat
die werkgewer die werknemer in €ik’ geval in staat moet stel om
die opgehoopte langdiensvakansie met besoldiging te mneem
gedurende die tydperk voor hy vir sy daaropvolgende, vakansie
met beso!diging kwalifiseer, en as die werknemer versuim om

s00s bedoel in klousule 7 (2)
met 'n ckstra week.

die opgehoopte langdiensvakansie met besoldiging te neem binne

sodanige tydperk, verval sy reg <aarop.
{(3) Waar 'n werknemer wat vir gy tiende vakansie met besol-
diging kragtens subklousule (1} xwalifiseer, vir slegs 'n gedeelte
vir die kwalifiserende tydperk vir die eerste vakansie met besol-
diging in die diens van die betrokke werkgewer was, 18 hy op dié
gedecite van die ekstra week vakansic met besotdiging, of op die
ckwivalente waarde daarvan, geregtig® wat in verhouding staan
“tot die vakansiekwalifikasietydpetk wat hy ten opsigte van die
eerste vakansie met besoldiging by daardie werkgewer voltooi het.
By kwalifisering vir 'n @aaropvolgende vakansie met besoldiging,
is’ die bepalings van subklousule (1) en (2) van hierdie klousule
mutatis mutandis van toepassing. ! -
(4) By die befindiging van die diens van 'n werknemer “wat
geregtig gewond het op die ekwivelente waarde van die addisionele
vakansie met besoldiging waarvoor daar in hierdie klousule voor-
siening gemaak word maar wat dit nog nie ontvang het nie, moet
hy, wanneer sy : lié ¢
 vakansie met hesoldiging betaal word’ waarvoor hy gekwalifiseer
het maar wat hy nog nie ontvang het nie. ,

hierdie subklousule geregtigz om, by aan- |

§in klousule 7 (2) wan Deel ' T'van hierdie 'Ooreenkoms
jaar dasrnd-terwyl-hy in’dienst

mag gebeur, die werkgewer en die werknemer -

dienste -dldus begindig word, vir -dié ekstra

(1) (ii) bepaal en die werknemer |

(5) When the employment of an employee terminates before
he becomcs entitled to-a paid holiday in terms of sub-section (2)
of this section, he shail be credited with the proportionate number
of shifts worked. The employer shall furnish the employee at
the tithe ‘he leaves his service with a voucher drawn up in a

form acceptable to the Councii setting out the number of shifts

which count for holiday purposes, and immediately forward to
the Secretary of the Regional Council the money equivalent of
the holiday to which the employee is so entitled, computed as
provided for in sub-section (1) of this section, less any deduction
compelied by law for Income Tax, )

_ (6) When an employee dies or is, in the course of his work
incapacitated from continuing at his cccupation, the amount which
is due in respect of holiday pay shall be payable to his esiate or
himself as the case may be. -

(7 (a) After rot less than 49 weeks have elapsed reckoned from
the date on which the period of employment covered by the

_voucher commenced, any employee who has been furnished with

a voucher in terms of sub-section (5) of this section and is no
longer cmployed in the industry shall be entitled, subject to
paragraph. (b) of this sub-section, on presenting the voucher fo the
Council in the region of origin, {0 payment thereon of any
unpaid balance standing to his credit in the books of the Council.

(b) Any voucher issued to an employee in terms of sub-section
(5) of this section shall be valid for a period of two years from

{ the date of the last shift worked by such employee, and amounts

standing to the credit of an employee in the books of the Council
shall on the expiration of such period accrue ‘to ‘the funds of the
Council; provided however, that the Council shall consider any
claim that may be made-by any such emplayee after the expira-
tion of the said period and may in its discretion make ex gratia
payment from the funds of the Council to such employees as are
referred to herein. - :

' (8) Except as otherwise provided herein; employment for pur-
poses of this sectionshall be deemed to commence from the date
on which an employee enters the employer's service or, which-
ever is the later, the date on which he last ‘became enfitled to a |
paid holdiay. ; S

{9) The Council may make reciprocal arrangements with any
other industry for the interchange of holiday pay vouchers to the
benefit of the -employees leaving the industry, . -

: i 8. ADDITIONAL HOLIDAY PAY. -~ 5
| (1) Subject to sub-séction: (3):herdof, an employee: qualifying
after the date of coming into operation of this Agreement for
his tenth or subsequent comsecative. paid holiday deriving from
continuous employinent with the same employer as provided for
in terms of section 7 {2) of Part I of this Agreement shall, at
that date and each vear thereafter, whilst in the employ of the
same employer, be entitled to an extra week’s paid holiday.-at

 the employer’s convenience or te the equivalent value thereof;

provided that by mutual arfangement between the employer and
employee—

(i) the paid holiday referred to in section 7 (2) of Part 1 of
t‘his Agreement may be extended by an extra week; or

(i) the. extra week’s paid holidéy may- be deferred from the
year of quazjiification and accumulated by the employee
. up to & maximum of three such extra weeks' paid holiday.

(2) Whenever the emplover and employee come to the arrange-
‘ment provided for in sub-section (1) (i) and the employee has
qualified for one, two or three such extra® weeks' paid holiday
(hereinafter referred to.as “the long service acenmulated paid
holiday ) the employer shall grant and the employes shall take
the dong service necumulated paid holiday when he is given and
takes the paid holiday provided for in section: 7 (2) of this Part
of, the Agreement, unless as may' be, the employer and employee
agree to the long service accumulated paid holiday being taken
af a different time; provided that the employer shall in any case
enable the employee to take the long service accumulated paid
holiday in the period before he next qualifies for a paid holiday,
and if the employee fails to take the long service accumulated
paid holiday within such period his-title thereto shall cease.

(3) Wheré an employee qualifving for his tenth paid holiday m
terms of sub-section (1) was in the employ of the employer con-
cerned for part only of the qualifying period for the first paid
holiday, he shall be entitled to a proportion ef the extra week’s
paid holiday or the eguivalent value thereof pro rata to the holi-
day qualification completed with that employer in respect of the
first paid boliday. On qualification for any subseguent consecu-
tive paid holiday, the provisions of sub-section (1) and (2) of
this section shall muratis mutandis apply.

AS

(4) Whenever the employment terminates of an employee Who
has become entitled to but has not yet received the equivalent
value of the additional paid Holiday provided for 1 this section,
he shall be paid upon his employment so terminating for such-
extra paid holiday as he has gualified for aed not receivad,

1
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9.V AKANSIEBONUS. * g . ;
Vir die toepassing .van hierdie kleusule, beteken : “ vakansie-
kwalifikasie ” die kwalifikasie vir die vakansie met besoldiging,
soos voorgeskryf in klousule 7 van_hierdie deel van di¢ Ooreen-'
koms:— : ¢
(1) Wanneer 'n werknemer kwalifiseer en op vakansie met
betaling gaan; moet hy 'n vakansicbonus van minstens R65
ontvang. - - . R
(2) Wanneer die diens van ’n werknemer beindig word:
voordat hy geregtiz geword het op ’'n vakansie met besol-
diging, moet sodanige werknemer gekrediteer word met ’n
deel van die bonus wat eweredig is aan die getal skofte
waarmee hy vir vakansiedoeleindes gekrediteer is. Die werk-
gewer moet die bedrag daarvan inskryf op die bewys wat aan
die werknemer oorhandig moet word en wat die getal skofte
meld wat vir vakansiedoeleindes tel, en die werkgewer moet
die geldekwivalent van die bonus onmiddellik aan die
Sekretaris van die Streekraad stuur tesame met die geld-
ekwivalent van die vakansie met besoldiging waarop die
werknemer geregtig is. o s
(3) Wanneer die geldekwivalent - van die vakansiebonus
ooreenkomstig die~bepalings van subklousule (2) aan die
Raad gestuur word, is die bepalings van subklousule (6) en

(7) van klousule 7 en klousule 10 van hierdie deel van die.

Qoreenkoms, wat op die .geldekwivalent van die vakansie
met betaling waarop die werknemer geregtig is, betrekking

het, muratis mutandis van toepassing, B
(4) Hierdie klousule is nie van toepassing nie op vakleer-
linge en werknemers wat werksaam is in beroepe wat onder

- klasse 2, 3, 4 en 5 van klousule 1 van Deel IV van hierdie

Qorecnkoms ingedeel is, en hulle is nie daarop geregtiz om

hierdie vakansiebonus te ontvang of daarvoor te kwalifiseer

nie. C
(5) Geen werknemer word vir tydperke diens wat ingevolge
klousule 7 (2) (a) (i) van hierdie Deel van die Ooreenkoms

nie vir vakansie met besoldiging tel nie, gekrediteer nie,

10. BETALING GEDURENDE WERKLOOSHEID.

(1) Wanneer 'n werknemer werkloos is en die tydperk van
werkloosheid tussen die een werk en 'n ander langer as ses dae
is, is sodanige werknemer by aanbieding van sy bewys of bewyse
aan die Raad gedurende elke week waarin hy werkloos is,
geregtig op betaling, uit die bedrag waarmee hy gekrediteer is,
van dié bedrag wat die Raad van .tyd tot tyd mag bepaal, of
van die volle bedrag waarmee hy gekrediteer is, naamlik die
bedrag wat die kleinste is; met dien verstande dat, tensy die

bedrag waarmee hy gekrediteer is, kleiner is, di¢ bedrag waarop

'n_werknemer_kragtens hierdie. klousule geregtig is, nie minder
_mag ‘wees ‘nie as_die, helfte van die gewone weekloon wat. hy
ontvang het toe hy werkloos geword het. "indien die werknemier!
weer werk kry voordat die bedrag waarmee hy gekrediteer is,
uitgeput is, bly die onbetaalde bedrag in sy krediet staan in diel
boeke van die Raad er‘is dit vir hom ‘beskikbaar of wanneer hy

weer vir die vakansie met betaling kwalifiseer 6f wanneer hy vir

*n langer tydperk as ses dae werkloos word. :
(2) 'n Werknemer wat betaling kragtens subklousule (1) eis en
dit ontvang, begin sodra hy weer werk in die Nywerheid verkry,

om vir die vakansie met besoldiging te kwalifiseer vanaf die .

datum van sodanige indienstreding; met dien verstande dat,
indien daar oofeenl%omstig die bepalings van subklousule (1) n
onopgediste saldo.in sy krediet bly staan, hy pekrediteer moet
word met die vakansie-ekwivalent van sodanige saldo.

11. BETALING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) Behoudens die bepalings van subklousule (5) hiervam, is
Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag en Nuwe-
jaarsdag vakansiedae met besoldiging.

(2) Behoudens die bepalings van subklousule (5) hiervan, moet
'n  werknemer wat nie’ op Goeie Vrydag, Hemelvaartsdag,
-Geloftedag, Kersdag of Nuwejaarsdag werk nie, sy gewone uur-
loon betzal word vir dic gewone werkure vir daardie dag van
die week; met dien verstande dat, wanneer Geloftedag, Kersdag
of Nuwejaarsdag op ’n Saterdag val, 'n werknemer wat nie op
so 'n dap ‘werk nie, betaal moet word teen sy gewone uurloon
vir die getal ure waarvoor hy betaal sou gewees het as die
vakanis_liedag binne die tydperk van Maandag tot en met Vrydag
eval het. . :

g (3) Die bepalings van subklousule (2) is nie van toepassing nie
op 'n werknemer wat op vakansie met betaling is soos in hierdie
deel van die Ooreenkoms bepaal. :

(4) Wanneer 'n werknemer op Goeie Vrydag, Hemelvaartsdag,
Geloftedzg, Kersdag of Nuwejaarsdag werk, moet hy teen sy
gewone uurloon betaal word vir die getal ure wat ooreenkomstig
subklousule (2) hiervan betaalbaar is aan 'n werknemer wat nie
op so 'n dag werk nie, en daarbenewens moet daar aan hom
13 maal die uurloon betaal word vir die tyd tot en met
genoemde getal ure gewerk; daarna moet hy teen 2-5 maal die
uurloon betaal. word tot op die gewone begintyd die daarop-
volgende dag. ' ' -

(5) Wanneer 'n werknemer wat volgens 'n rooster werk, volgens
daardie rooster 'n vry dag het wat op 'n openbare vakansiedag
met besoldiging val, word sy eerste gewone skof wat op sodanige
vakansiedag volg, géag die openbare vakansiedag met besoldiging
te wees, en betaling vir sodanige dag moet geskied ooreenkom-
stig die bepalings van subklousule (2) of (4) van hierdie klousule,
na gelang van die geval.

OPMERKING.—By .die toepassing van hierdie klousule word
Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag en Nuwe-
jaarsdag geag te begin op die, gewone begintyd van die oggend-
skof van sodanige dag en voort te duur tot dieselfde tyd op die
daaropvolgende sag )

B

9. HoLmay BoNus. .
For-the purposes of this section “holiday qualification ” shall
be the qualification for the paid holiday prescribed in section 7
of this Part of the Agreement:—" gt SRR BRI
(1) Whenever an employce qualifiss for and proceeds on
aag;i holiday he shall receive a holiday bonus of not less than

(2) Whenever the employment of an employee terminates
before he becomes entitled to a paid holiday, the employee
shall be credited with a share of the bonus proportionate
to the number of shifts credited to him for holiday purposes.
The employer shall enter the amount thereof on the voucher
to_be furnished to the employee seiting out the number of
shifts which count for holiday purposes and immediately
forward thg: money equivalent of the bonus to the Secretary
of the Regional Council together with the money eguivalent
of the paid holiday entitlement.

. (3) Whenever the money equivalent of the holiday bonus
is remitted fo the Council in terms' of sub-section (2), the
provisions of sub-sections (6) and (7) of section 7 and of
section 10 of this Part of the Agreement relating to the
money equivalent of the paid holiday entitlement shall
mutatis mutandis apply. ’

(4) This section shali not apply to apprentices and

- employees employed in the occupations scheduled under

classes (2), (3), (4) and (5) of section 1 of Part IV of this

Agreement and they shall not be entitled-to qualify for or
receive this holiday bonus. )

(5) No bonus shall be credited for periods of e'mp]oyrﬁent
which in terms of section 7 (2} (a) (i) of this Part of the
Agreement do not count towards the paid holiday,

10, PaYMENT DURING UNEMPLOYMENT.

{I) Whenever an employee is unemployed and the period- of
usiemployment between one engagement and another is more
than six days, an employee on presenting his voucher or vouchers
to the Council shall be entitled during each week of unemploy-
ment to payment from the amount standing to his credit of such
sum as may be determined by the Council from time to time or,
whichever is the lesser, the amount standing to his credit; pro-
vided that unless the amount standing to his credit is a lesser
amount, the sum an employee shall be entitled to receive under
this section shall not be less than half of the ordinary weekly
remuneration he was receiving when unemployment started.
Should the employee obtain employment before the amount
standing to his credit is exhausted, the unpaid amount shall
remain to his credit in the books of the Council and:shall be
available to him either when he next qualifies for the paid holiday
or becomes unemployed for a longer period than six days.

(2) An employee claiming and receiving payment in terms of
sub-section (1) shall on obtaining further employment in . the
industry, commence to qualify for the paid holiday as from the
date of such employment; provided that if there is any unclaimed
balance standing to his credit in terms of sub-section (1), the
paid holiday equivalent of such balance shall be credited to him.

11. PAYMENT For CERTAIN PubLic HoOLIDAYS.

(1) Subject to sub-section (5) hereof, Good Fficlay, Ascension
Day, the Day of the Covenant, Christmas Day and New Year's,
Day shall be paid hol_idays. AT

(2) Subject to the provisions of sub-section (5) hereof, if an
employee does not work on Good Friday, Ascension Day, the
Day of the Covenant, Christmas Day or New Year’s Day, he shall
be paid at his ordinary hourly rate for the ordinary working
hours for that day of the weck; provided that whenever the Day
of the Covenant, Christinas Day or New Year’s Day falls on a
Saturday, an employee who does not work on such day shall be
paid at his ordinary hourly rate for the namber of hours he
would have been paid if the holiday had fallen within the period

: _Monday to, Friday inclusive.

(3) The provisions of sub-section (2) shall not apply to' an
employee who is on the paid holiday provided for in this part of
the Agreement. ' ,

(4) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
Day, he shall be paid at his ordinary rate for the number of
hours payable in terms of sub-section (2) hereof to an employee
who does not work on such day, and shall be paid in addition at
1-3 times the hourly rate for time worked up to the said number

| of hours; thereafter, he shall be paid at 2-5 times the hourly

rate until the usual starting time next day.

. (5) Whenever an employee working to a roster has a roster
free day falling on a paid public holiday, his next normal shift

following such holiday shall be deemed to be the paid holiday,

and payment for such day shall -be made in accordance with sub-
section (2) or (4) of this section, as tl_ze case may be.

NoTte.—For the purposes of this section, Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day and New Year’s
Day shall be deemed to commence at the usual starting time of
the morning shift of such days and continue until the same time on
the following day.
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12 Skormmbm.ms vm Nmmnm- EN' NAGBKOFTE.

(i] Werknemiers wat_wisselskofwerk 'verrig, moet o skofwerk--_ :

toe]ae ooreenkomstig die volgende bepalings 'betdal word:—

(a} Nmiddagskof,—.%r werk wat gewoonlik op, die gewone
nalmddagskof van die beirokke werknemer verrig word,
moet daar-'n skoiwerktoe!ae betaal word wat soos volg
‘bercken moet word:— -

Getal ure gewark vermenigvuldig met die uurloon
(ultgesonderd persoon]jke toelae en benustoelae), ver-
menigvuldig met 4 persent. :

(b.)' Nagskof. —Vir werk wat gewoonlik ‘op die gewone nagskof
van die betrokke werknemer verrig word, moet daar 'n
skofwerktoelae betaal word wat soos volg bercken moet’
‘word:—

Totale getal ure gewerk, vermemgvuldlg met die: uunr-
Joon (uitgesonderd persoonlike - toelae en bonustoelae).
vermenigvuldig met 8 persent,

NG Wanneer n werknemer wat wisselskofwerk verrig, °n dubbel-
skof of 'n gedoolte daarvan werk wat of in die gewone
"pamiddag- Of in die nagskof val, of wanneer hy die
namiddagskof of die nagskof _Op: Sy gewone vry dag werk,
moet die skofwerktoelae vir -.sodanige addisionele ure
berekén word teen die persentasie .wat op die bepaalde
.skof of op m gedeclte daanran, soos hlerbo uiteengesit,
. van -toepassing is.

(d) Wanneer dit nodig bevind word om dle gewone "wisselskof-
_steleel te verander in twee skofte van 12 uur elk per werk-

dag,. moet die betalmg van 'n skoiwerktoelao gedurende g

‘sodanige tydperk .soos volg geskxed : i

Gedurende. die eerste twaalfuurskof op ’n dag, moet
daar vir -die laaste vier uur van sodanige skof 'n skof-,
werktoelae betaal word wat bereken word soos voor-

. . geskryf in subklousule (1) (a), .

Gedurende die tweede twaalfuurskof op 'n dag moet’

. ... daar vir die eerste vier uur van sodanige skof ’n

- skofwerktoelae betaal word ‘wat’ bereken ~word so00s

voorgeskryf in’ subklousule (1) (a) en moet daar vir die

.+ laaste 8 uur van sodanige skof 'n skofwerktoelae ‘betaal

) '.'wordbwat bereken word soos voorg&skryf in subklousule
(1 (&) .

(2} Geen -skofwerktoelae word aan ’n werknemer betaal nie
=solank hy om emge rede, van watter aard ook al, van sy werk
afwesig is.

(3) 'n Skofwerktoelae . is- ‘aan werknemers betaalbaar alleenlik
‘wanneer hulle hul weeklikse wmselskofwerk op of die namlddag:

EECE

]

13 RE]S- EN V]E.RBLYFI‘OELAE

(1) Wanneer werk elders.as in die wefkgewcr se hedryfsmr:g:mg
“die’ werkiiemer se gewone' werkplek verrig moet word en |-
‘§odanige werk-meebring dat daar gereis moet word moet die werk-
: _'meme'r wat gostuur moet word' om ‘sodanige werk’ te verrig, voor-

sien 'word van 'n spoorwegreiskaartjie,” klas 2 (uitgesonderd vir
teise oor: voerstedelike lyne,. waar daar in die eersteklas gereis
mdet word) of van geskikte wervoer na en- van die .werk; met.
dien verstande dat ’n apoorwegrelskaarme, klas 3, verskaf mag
word in-die geval van werknemers vir wie d;ensveorwaardes in

" Deel 11 van hierdie Ooreenkoms vovorgeskryf word.

4{2). Wanneer daar van ’n werknemer- vereis. word om ingevolge
_subklousult. (1) hiervan te reis, moet ‘hy teen die gewone loon
betaal word. vir reistyd -gedurende die- gewone werkure en teen die
helfte van die gewone loen vir reistyd buite die gewone werkure,

maar die hetalmg mag-onder geen -omstandighede meer beloop

me as 12 uur se. gewone besoldiging per kringloop van 24 uur. of
n gedeelte daarvan, gorekcn vanaf die tyd waarop die reis begin:
met .dien verstande dat *n.-werknemer wat aan die-werk was op die

dag waarop die reis begin, daarop ‘geregtig is-om slegs vir hoog-
.stens 12 wur volle. beialmg te ontvang, wat die loon moet insluit

wat hy ten opsigte van sodanige dag verdien het, en vir die doel-
eindes. van. verderg.-betaling ingevolge ‘hierdie subklousule word

- elke kringloop van 24 uur bereken vanaf. dle tyd waarop dle

. werknemer op sy gewone skof begin, werk het, -

_word.

(3) 'n Werknemer moet vir: etes en n bed op dlo trem betaal

(4. a(’imee.r dio werkgewer van n. werknemer vereis dat hy,

'vanwéé die-feit dat hy op. ’n ander plek as sy gewone werkplek

moet werk, op 'n ander plek moet woon as.sy gewone woonplek,
moet Ios;es en inwoning by die v.erk a&n hom verskaf word of

'moet ‘hy daarvoor betaal’ word.

(5 By’ die toepassing van. hierdie klousule word Saterdag en
Son _ag g&ag geWone werkdae te wees.

14. DIENSBEEINDIGING. '
(1) Dle werkgewer of die werknemer’ moet minstens een volle

"Werkdag vooraf kennis gee van die begindiging van 'n dienskon-

trak; met dien verstande dat die volgende nie. hierdeur geraak

_\wrd nig:—-

{a) Die reg. van 'n werkgewer of n ! werknemer om 'n dlens-
- kontrak -sonder kenn:sgowmg om 'n regsgeldige rede te

" beEmdlg,
(b) n ooreenkoms tussen 'die . werkgewer en die werknomer
waarin voorsiening gemaak word vir 'n langer tydeerk van
. kennisgewing as een voile werkdag; en voorts met dien
‘verstande dat’ die werkgewer die’ werknemer loon vir en’
* .in plaas van di¢ 3 orug dle orgengekome kenms-
gewmgiydperk i

P Durmg the " first twelve-hour shift on any day,

_by- him in- respect -of such day, and for purposes of any:

12. SHIFT WORK Au.owm«:es FOR AF‘I‘ERNOON AND NIGHT SHIFTS.

“(1).Employees working rotation shift work shall be paid -a shift
work ‘allowance in accordance with the following: —

(a) Afternoon Shift.—For the work ordinarily performed on the
unsual afterncon shift of. the employee concerned, payment
?f"a shift work al!owance shall be made calcma.ed as
ollows: —

Total number of hours worked multlplled by hourly
rate (excluding personal allowance and bonus ailowance)
multiplied by 4 per cent.

(b) Night Shift—For work ordinarily. performed ‘on the usual
night shift of the employee concerned, payment of a shift
work allowance shall ‘be made calculated as follows: —

Total number of hotirs worked multiplied by hourly
rate (excluding personal allowance and bonus allowance)
multip{ied by 8 per cent.

(c) When an employée on rotation shift work works a double

shift or portion thereof which falls on either the usual

. afternoon -or night shifts or works afternoon or night

shift on his normal free day, the shift work allowance for

such-additional hours shall be calculated at the percentage

rate applicable to the pamcutar shlft or portmn thereof as
outlined above.. :

(d) When it is found necessary to change the usual system of
.rotation shifts to a basis of two twelve-hour shifts per
‘working day, paymeént of a shift work a,l]owance during
such penod shall be made as follows: —

pay-
ment of a shift work allowarice shall ‘be made for the -
last 4 hours of such shift calculated in the same manner
as prescribed in sub-section (1) (a).

During the second twelve-hour shift on any day pay-
ment of a shift work allowance shall.be made for the
" fiest 4 hours of such shift calculated ag prescribed in
sub-section (1) (@), and payment of a shift work allow-
ance for the last 8 hours of such shift calculated as pre-
scribed in sub-section’ (1) (b).

(2) No shift work allowance shall be paid to an employee
durmg any period he is-away from'duty for any reason whatseever.

-(3) Shift: work allcwance <hall otﬁy

_payablc to~ employées

A when worlqn;g weekly rotahon shift worl on’ eithcr thb afternoon

13 TRAVELLING AND SUBSISTENCI: ALI_DWANCE

(1) Where work is done away from the employer’s establ:shment
or -the employee’s usual ‘working place ‘necessitating . travelling,
the employee sent to do such work shall be provided with second
class rail accommeodation’ except.over suburban ‘lines where the
accommodation shall be first class, or -suitable transport 1o and
from the job; provided that third class- rail ‘accommodation may

| be provided in the case of employees for whom" condltlons of

employment .are s¢t out in Part 11 of this Agreement.

.(2} When . an employee ig- required’ to travel in-terms of _a_mb-
section (1) ‘hereof, he- shall be. paid at ordinary rates during
ordinary hours of work,:and at half rates outside of ordinary

-hours ‘of work, pay in any circumstances not to exceed twelve
-hours ordinary pay per cycle of twenty-four hours or part thereof
-reckoned from the time. the journey commences; provided that an

employee. who has been workmg on the day on which the journey
commences shall be’ entitled to receive only up to a maximum
of twelve hours full pay which shall mclude the wagés earned
her
payment in terms of this sub-section each cycle of twenty-four -
hours shall bé reckoned from the tlme at Whlch the employee

started work.on his normal shift. -

(3) ‘An employce sha]l be pald for rnea!s and bed on the tram

(4 Where an.employee by reason of his employment away from
his usual working place is required by the employer to live away
from -his usual domicile, board and lodgmg shall be pald or
prowded on the job.

(5) For the purposes of this secuon 'Saturday aud Sunday shall
be treated as- ordinary working days.

" 14. TERMINATION .OF Emmmﬂur

(1) Not less than one clear working day’s notice shall be given
by. the employer or employee to terminaté a cotitract of service;
provided tha.t this shall not effect—

(a) the rlght of an employer or employee to terminate a con-
_ trdct of sérvice without notice for any good cause recog-
nised by law as suﬂ‘icmnt

(b)) any. agreement betWeen “ the émployer_ and’ 'employeo
providing for a longer period on notice than -oné clear
wolkmg day; and’ fu'rthér’ piovided. that the -employer may

li f the pre-
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"(2) Wanneer die kontrak befiandig kan word deur- een volle
werkdag vooraf kennis te gee en die werknenier versuim om aldus
kennis te gee of om vir dic_ termyn van sodanige Lenmsaewmg te
werk, mag die werkgewer die loon vir die ure van 'n gewone skof
in d;e bedryfsinrigling aftrek.

(3) Bv die toepassing ven hierdie klousule word Saterdag nie -

geag 'n volic werkdag te wees nie; waar daar kennis pegee word
dat 'n dicnskentrak by dic s'u'tan%%yd op 'n Saterdag bedindig sal
word, moe: daar voor 12-uur middag op Vrydag kennis gegee
word.

15, KoaTryD.

(1) Die werkgewer mag sy werknemers vir 'n korter getal ure
as die gzwono werkure van sy bedryfsinrigting laat werk weens-—

(a) ’n tekort aan werk en/of materiaal, en in so 'n geval moet
die werkgewer sy werknemers twee volle werkdae vooraf
kennis ges van sy voornémens om korityd te laat werk
en inost hy, sover doenlik, die beskikbare werk wverdeel
onder die werknemers wat daardeur geraak word. Wanuneer
die "wer kgewer vitdruklik van die ‘werknemer vereis dat hy
hom on °n bepaalde dag by die bedryfsinrigting moet aan-
‘meld met die doel om vas te stel of daar werk beskikbaar
sal wees, moet sodanige werknemer minsiens vier uur se
werk gegee of vier uur se loon in plaas daarvan ten opsigte
van sodanige dag aan hom betaal word. As daar nie van
die ‘werknemer -vereis word om hom by die bedryfsinrigting
aan te meld nie, moet die werkgewer die werknemer op die
werkdag onmiddellik voor die dag waarop daar nie van hom
vereis word om te werk nie, daarvan verwittig; of

_(b) onvoorsiene gebeurtenisse en/of omstandighede buite die
beheer van die werkgewer, Ingeval voornoemde omstandig-
hede ontstaan, word daar nie van die werkgewer vereis
om lone aan sy werknemers te' betaal nie behalwe vir die
tydperke werklik gewerk; met dien verstande dat waar die
werlkgewer van mening is dat die werk hervat sal kan
word en sy werknemers uitdruklik opdrag gee om hulle vir
werk op ‘n bepaalde dag aan-te meld, daar minstens vier
uur se -werk of betaling in plaas daarvan ten opsigte van
_sodanige dag aan hulle gegee moet word.

~ (2) Kort skofte wat gewerk word terwyl daar korftyd gewerk
word, tel as skofte werklik gewerk vir die kwalifisering vir
vakansie met besoldiging soos in klousule 7 van hierdie Deel van
die Ooreenkoms bedoel; met dien verstancle dat minstens "n halwe
skof elke dag gewerk Word . .

16. SLUITING VAN BEDRYFSINRIGTING OF 'N GEWONE WERKDAG.
(1) Ondanks die bepalings van hierdie Qoreenkoms, mag ’n

afdeling of afdelings van die bedryfsinrigting gedurende enige.

werktydperk soos vir die bedryfsinrigting gespesifiseer ooreen-
komstig dic bepalings van klousule 4 van hierdie Deel van die
Ooreenkoms, gesluit word by wedersydse coreenkoms tussen die
werkgewer en minstens 75 persent van die werknemers wat deur
$0 ’n sluiting geraak word.

(2) Wanneer daar as gevolg van die sluiting van *n afdeling of
afdelings van die bedryfsinrigting by wyse van 'n wedersydse
ooreenkoms soos in subklousule (1) bepaal, nie van ’n werk-
nemer vereis word om te werk nie, mag 'n bedrag wat eweredig
is aan die ure wat daar nie gewerk is nie, afgétrek word van die

- bedrae wat ingevolge hierdie Qoreenkoms betaalbaar is, en skofte
wat aldus verloor word, tel nie as kwalifisering vir die vakansie
met betaling soos in klousule 7 van hierdie Deel van die Ooreen-
koms bedoeel nie. -

(3) Weens die bepalings van die Wet op Vaﬁ!eerlmge 1944,
soos gewysig. is die bepalings van hierdie klousule nie op vak!eer-
linge van toegassmg nie.

17. BUITEWERK.

Geen werknemer mag, terwyl hy in die diens van die werk-
gewer is, enige klas werk wat dzur hierdie Qoreenkoms gedek
word, vir verkoop enfof vir wins wir sy eie rekening of ten

behoews wan 'n ander” persoon of firma onderneem of bestellings:

‘daarvoor vra of meem nie.
18. UITREKING VAN SERTIFIEATE.

Na verloop van een maand vanaf die datum van inwerking-
treding van hierdie Qoreenkoms, mag die werkgewer geen ander
persoon as ‘n werknemer wat sy vakleerlingskap ingevolge 'n
kontrak oorcankamstig die bepalings van die Wet op Vakleer-
linge of n ander kontrak wat deur die Raad erken word, voltooi
het, vir vakmanswerk in cnigeen- van die kiasse werk wat in
hierdie QOorecenkoms as vakmanswerk ingedeel IS, in diens neem
‘nie tensy sodanige werknémer in besit is van 'n sertifikaat wat
erken word of uitgereik is deur die Raad en wat hom in staat
stel om vir vakmanswerk in diens geneem te woild; met dien
verstande dat die werknemer daarop geregtiz sal wees om by
die Raad aansoek te doen om ’n sertifikaat wat hom in staat
stel om vir vakmanswerk in diens geneem te word, en as sodanige
sertifikaat aan hom uitgereik word, mag hy daarna vir die werk
wat as vakmanswerk ingedeel is en op sy sertifikaat gemeld word,
in diens geneem word.

19. INDIENSNEMING VAN PERSONE ONDER DIE LEEFTYD VAN 16 JAAR.

Die werkgewer mag niemand onder die Ieeﬁyd van 16 jaar in
diens neem nie.

20. VRYSTELLINGS.

(1) Die- Raad mag vrystelling van enigeen van dw bepalings
van hierdie Qoreenkoms aan die werkgewer of die werknemer
verleen.  Aansoeke om. vrystelling .moet aan die Sek:etans van
die Streekraad vir die bet.rokke geblcd gerig word.

10

(2) Whenever the contract is terminable by one clear working

-day’s notice and the employee fails to give the notice or work

such notice period, the employer may deduct the pay for the
hours of an ordinary shift in the establishment.

(3) For the purposes of this ssction, Saturday shall not be
consideraed as a clear working dav; notice to terminate a coatract
of service at finishing time on a Saturday shall be given prior
to midday on a Friday., s

15. SHORT TIME.
(n The employer may woik his empioyees for a lesser numbear
g;‘ hours than the ordinary hours of work of his establishment
ue to—

" {a) a shortage of work and/or materials, in which case the
employer shall give his employees two clear working days’
notice of his intention (o woik short time, and shell, as far
as practicable, spread the work available among the
employees affected. Where the employee is expressiy
required by the employer to report at the establishment on
any one day for the purpose of ascertaining if work will be
made available, he snail receive not less than four hours
work or pay in lieu thereof, in respect of such day. if
the employee is not required fo attend the establishment,
the employer shall advise tne employes on the working day
immediately preceding the day on which he is not required
to attend;, or

{b) unforeseen contingencies and /or circamstances ‘bevond the
control of the employer. In the event of the foregoing
c:“cumctances arising, the employer shall not be required

{ wages to his employees, except for the periods

actual y worked provided that where the employer

believes that resumption of work can be effected and

expressly instructs his employees to present themselves for

employment on-a paitlcniar day, they shall receive not less

than four hours’ work or pay in lieu thereof, in respect
of such day.

(2) Short shifts worked while working short time shall count
as shifts actually worked for purposes of the qualification for
the paid holiday referred to in section 7 of this Part of the
Agreement, prov1d='d that at least’ ha[f a shift is woxkecl on each

day. ;

16. CLoswg oF EsSTABLISHMENT ON AN Orbimary WoRrkING Dav,

(1) Notwithstanding anything contained in this Agreement, any
section or sections of the establishment may be closed during any
period of work specified for the establishment in terms of section
4 of this Part of the Agreement by mufual arrangement heiween
the employer and not less than 75 per cent of the employees

" affected by such closing. -

(2) Whenever an’emplovee is not required to work _resultant
on the closing of any section or sections of the establishment by
mutyal arrangement in terms of sub-section (1) a deduction. pro
rata for the hours not wor rked may be made from the amounts
payable in terms of this Agreement and shifts so lost shall not
count for purposes of qualification for the paid holiday referred
to in section 7 of this Part of the Agreement.

(3) Having regard to the provisions of the Apprenticeship Act,
1944, as amended, the provisions of this section shall not apply

‘to apprentices.

17. OUTWORK.

No employee shall solicit or take orders for or undertake any
class of work covered by this Agreement for sale and/or for
gain either on his own account or on behalf of any other per-
sons or firm whilst he is in the service of the employer.

18. IssUE oF CERTIFICATES.

The employer shall not, after one month from the date of
coming info operation of this Agreement, employ any person on
journeyman’s work scheduled in this Agreement, other than an
employee who has cempleted his apprenticeship under a contract
in terms of the Apprenticeship Act, or.any other contract recog-
nised by the Counc:] in any one of the classes of work scheduled
as journeyman’s work in this Agreement, unless such employee is
in possession of a certificate recognised or issued by the Council
enabling him to be employed on journeyman’s work; provided
that the employee shall be entitled to apply to the Council for a
certificate enabling-him to be employed on journeyman’s work,
and he may, if granted such certificate, be employed thereafter on
the ﬁvaork scheduled as journeyman’s work appearing on his
certifiate.

19. EMPLOYMENT OF PERSONS UNDER 16 YEARS OF AGE.

The employer shall not employ any person under the age of
16 years.

20.. EXEMPTIONS.

(1) The Council may grant exemption from any of the pro-
visions of this Agreement to the employer or the employee.
Applications for exemptions shall be made to the Sccretary of
the Regmnal Council of the area concerned,
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(2) Die Raad bepaal die veorwaardes waarop sodanige vry-
stelling van krag is; met dien verstande dat die Raad, indien
Ny dit dienstig ag, na een week skriftelike kennisgewing aan die
etrokke persoon, enige vrystellingsertifikaat mag intrek al het
. die tydperk waarvoor sodanige vrystelling verleen is, nie verstryk
nie, :

(3) Die Raad moet aan etkeen aan wie vrystelling verleen is,
n’ sertifikaat uitgereik ~wat behoorlik onderteken is en die
- volgende meld:— : ;
(a) Die volle naam van die betrokke persoon; | E )
(b)'dic bepalings van die Qoreenkoms - waarvan vrystelling

verleen word: -

(¢) die voorwaardes waarop sodanige vrystelling verleen word;

(d) die tydperk waarin die vrystziling van krag is.

(4) Die Raad moet— : i _

(a) alle sertifikate wat uitgereik word, agtereenvolgens laat
nommer; '

(b) *n kopié van elke sertifikaat wat uitgereik word, laat bewaar
en 'n kopie van elke sértifikaat wat uitgereik word, laat
stuur aan die Afdzlingsinspekteur van Arbeid van die gebied
ten opsigte waarvan die serfifikaal vitgereik word;

(¢) 'n kopie van die sertifikazt ‘laat stuur aan die betrokke
werkgewer wanneer die vrystelling aan 'n werknemer ver-
leen word. )

21. UITGAWES VAN DIE RAAD.
Die fondse van die Raad, wat berus by en geadministreer word

deur die Baad, word op die volgende wyse-verskaf: — :
(1) Die werkgewer moet van die loon van elkeen van sy werk-
: gewers op wie hierdie Ooreenkoms van toepassing is (uit-
gesonderd werknemers vir wie -daar in Deel 11 van hierdie
Ooreenkoms voorsiening gemaak word, vakleerlinge of
minderjariges gedurende die tydperk waarin sodanige
minderjariges sonder 'n vakleerlingkontrak ingevolge die
et op Vakleerlinge, 1944, in diens geneem mag word), 'n
bedrag van 2+ 5¢ per week, met inbegrip van die weke waar-
i.l‘; ‘n werknemer afwesig is op vakansic met besoldiging,
aftrek. - . )
i2) By die bedrag aldus afgetrelc, moet die werkgewer 'n bedrag
voeg wat daaraan gelyk is en die totale bedrag vir elke
maand voor of op die vyfiende dag van clke maand soos
volg aan die Raad stuur:—
Aan die Sekretaris, Nasionale Nywerh&idsraad vir die
Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid
(Transvaalse Streckraad), Posbus 3998, Johannesburg, -

22. INDIENSNEMING VAN VAKVERENIGINGARBEID.

(1) Behoudens die_bepalings ven subklousules (2) en (3) hier-

van, mag geen werknemer wat nie lid van een van die vak-
verenigingpartye by hierdie Qoreenkoms. is nie, deur die werk-
zewer. in diems geneem word nie en-mag geen werknemer wat lid
van een van <die vakveremigings is, vir ‘n werkgewer werk wat

aie lid van die werkgewersorganisasie is nie; met dien verstande
dat hierdie subklousule van toepassing is slegs op—

(@) werknemers wat werk verrig wat in hierdie’ Qoreenkoms as

vakmanswerk ingedeel is; en - i

(b) ander werknemers vir wie 'n loon van 32-5¢ per uur of

meer in die Ooreenkoms voorgeskryf word, as sodanige

werknemers vir ’n tydperk van minstens ses maande in die

- Nywerheid werksaam was en ooreenkomstig die betrokke

. konstitusie van een van die vakveremigings in aanmerking
vir lidmaatskap van sodanige vakvereniging kom.

(2) Die bepalings van hierdie kiousule is nie ten opsigle van
'n immigrant gedurende die eerste jaar na die datum van sy aan-
immigrant gedurende die eerste jaar na die datum van sy aan-
koms in die Républiek van Suid-Afrika van foepassing nie; met
dien verstande daf, indien 'n immigrant te eniger-tyd na sy eerste
drie maande diens in die Nywerheid 'n uitnodiging van die
betrokke vakvereniging om aansoek om lidmaatskap daarvan te
doen, geweier het, die bepalings van hierdie klousule onmiddellik
in werking tree. - i -

" (3) Afgcsien van die regte van enigeen kragtens klousule 51

(10)° van dic Wet, mag die Raad vrystelling van die bepalings’

van subklousule (1) hiervan om ’n afdoende rede verleen, en
genoemde subklousule is voerls nie van toepassing nie op persone
wat, pa die mening van die Raad, lidmaatskap van 'n party by
hierdie- Qoreenkoms sonder redelike grond geweier is em wat
sodanige weiering aan die Raad gerapporteer het.

23. VERTONING VAN OOREENKOMS.

Die Werkgewer' moet *n leesbare kopie van hierdie Ooreenkoms
op 'n plek waar sy werknemers werk, opplak en opgeplak hou.

24. ADMINISTRASIE VAN (QOREENKOMS.

Die Raad is die liggaam wat vir die administrasie van hierdie
QOorecnkoms verantwoordelik is.

25. AGENTE.

Die Raad moet een of meer spesificke persone as agente aan-
stel om te help om uitvoering aan die bepalings van hierdie Oor-
eenkoms le gee. 'n.Ageni bet die reg om die bedryfsinrigting
van 'n werkgewer te betree en mag die werkgewer en enige werk-
nemer ondervra en die register van betaalde lone, tyd gewerk en
bedrae vir oortyd betaal, inspekteer met die doel om vas te stel
of die bepalings van hierdie Qorcenkoms nagekom word of mie.

(2) The Council shall fix the conditions subject to which such
exemption shall operate; provided that the Council may, if it
deems fit, after one week’s notice has been given in writing to the
person concerned, withdraw any licence of exemption even if the
period for which such exemption was granted has not expired.

(3) The Council shall cause to be issued to every person to
whom exemption has been granted, a licence, duly signed, sefting
out— .

(a) the full name of the per?;on concerned;

(b) the provisions of the Agreement from which exemption is
granted; : * :

_ (¢) the conditions subject to which such exemption is granted;
{d) the period duridg which the exemption shall operate.

(4) The Coungil shall cause—

(a) all licences issued to be numbered consecutively;

(b) a copy of each licence issued to be retained and a copy
of each licence issued to be forwarded to the Divisional
Inspector of Labour of the area in respect of which the
licence is issued; - :

(c) a copy of the licence to be forwarded to the employer con-
cerned when the exemption is granted to an employee.

21. EXPENSES0OF THE COUNCIL.

The funds of the Council, which shall be vested in and. adminis-
tered by the Council, shall be provided. for in the following
manner : — '

(1) The employer shall deduct from the wages of each of his
employees to whom this Agreement applies (other than
employees for whom provision is made in Part Il of this
Agreement, apprentices or minors during the period such
minors may be employed without a contract of apprentice-
ship under .the Apprenticeship Act, 1944), an amount of
2-5c per week including weeks on which an employee is
absent on paid holiday. .

(2) To the amount thus deducted the employer shall add an

" equal amount and forward the total sum for each month
to the Council not later than the 15th day of each month
as follows:— '

To the Secretary, National Industrial Council for the
Iron, Steel, Engineering and Metallurgical Industry
grransvaal Regional Council), P.O. Box 3998, Jchannes-
burg. = i

22. EMPLOYMENT OF TRADE UNION LABOUR.

(1) Save as is provided for in sub-sections (2) and (3) hereof,
no employee who is not a member of one of the trade union
parties to this Agreement, shall be employed by the employer and
no employee who is a member of one of the trade unions shalk
work for an employer whe is not a member of the employers’
organisation; provided that this sub-section shall only be
applicable to— :

(@) employees performing work scheduled in this Agreement as
journeyman’s work; and

(b} other employees for whom a wage rate of 32.5c per hour
and more is prescribed for in the Agreement, 'if such
employees have been employed in the Industry for a period
of not less than six months and are eligible for member-
ship of one of the trade umions in accordance with their
‘respective constitutions. )

(2) The provisions of this section shall not apply in respect of
an immigrant during the first year after the date of his enfry
into the Republic of South Africa; provided that if any immigrant
has at any time after the first three months of his employment in
the Indusiry refused any invitation from the trade union con-
cerned to apply for membership -thercof, the provisions of this
section shall immediately come into operation.

(3} Apart from any person’s rights in terms of section fifiy-one
(10) of the Act, the Council may grant exemption from the provi-
sions of sub-section (1) hereof for any good and sufficient reason,
and further, the said sub-section ghall not apply to persons who
in the opinion of the Council are refused membership of a party
to this Agreement without reasonable cause, and the applicant
has reported such refusal to the Council. .

23. EXHIBITION OF AGREEMENT.

. The employer shall affix and keep affixed in or at the place
where his employees are working a legible copy of this. Agree-
ment. . : :

24, ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the administra-
tion of this Agreement.

25. AGENTS.
The Council shall appoint one or more. specified persons as

agents to assist in giving effect to the terms of this Agreement.
An agent shall be entitled to enter the establishment of the
employer and may question the employer or any employees and
inspect the records of wages paid, time worked and payment made
for avertime: for the purposes of ascertaining whether or net the
terms of this Agreeinent are being observed. _ :
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26. VERSEKERING VAN GEREEDSKAP,
Die werkgewer moet 'n versekeringspolis by 'n geregistreerde
versekeringsmaatskappy uitneem waarby die gereedskap wat die
private eiendom wvan sy vakmanne, vakleeriinge en masjien-
werkers is. teen beskadiging of vernietiging weens brand op- die
perseel van die werkgewer verseker word. Die maksimum
dekking, ooreenkomstig hierdie klousule, vir geresdskap is R30.
(vyftig rand) per werknermer hierbo genoem. :

DEEL 1L

SPESIALE VOORWAARDES BETREFFENDE SEKERE KLASSE WERKERS
HIERIN GENOEM, Hy  *

Ondanks enigiets in ‘hierdie bepalings vervat, is die’ bepalings
betreffende ,, Werkure ™ (klousule 4), ,, Gortydwerk en betaling vir
werk op Sondae” (klousule 5), , Betaling van verdienste ” (klou-
sule 6), , Vakansiebesoldiging™ (klousule 7), ., Addisionele
vakansiebesoldiging ™ (klousule 8),.,, Vakansiebonus ™ (klousule 9),
,» Betaling gedurende werkloosheid ” (klousule 10), ., Betaling vir
sekere openbare vakansiedae ™ (klousule 11) en ,, Skofwerktoclaes
vir namiddag- en nagskofte ” (klousule 12) van Deel I van hier-
die Ooreenkomns, nie var toepassing nie op werknemers wat werk-
saam is in beroepe wat onder kias (2), (3), (4) en (5) van klousule
{ van Deel IV van hierdie Qoreenkoms ingedeel is, “op wie,
behoudens andersluidende bepalings hiérin vervat, die res van die
bepalings van Deel I en die volgende spesiale bepalings van toe-
passing is. Waaf die-spesiale bepalings strydig is mét genoemde
tes van die bepalings van Deel 1, is die spesiale bepalings van
toepassing en moet voorketr daaraan gegee word.

1. WERKURE,
Die gewone werkure 'vir alle werknemers is hoogstens 46 in
'n bepaalde week. . R

2. OORTYDWERK EN BETAL?NG VIR WERK OP SONDAE.

(1) Alle tyd wat ‘daar op 'n weekdag langer as die gewone ure
van die skof gewerk word, word geag oortyd te wees en daarvoor
moet betaal word teen 1¢1 maal die uurloon; met dien verstande
dat in die geval van ’n werknemer wat vyf dae per week werk,
daar vir -t:vg wat op ‘n Saterdag gewerk word; teen 1-1 maal die
uurloon bataal -moet word. =~ s = :

(2) Vir alle tyd gewerk op 'n Sonddg, moet daar teen 1-1 maal
die  uurloon betaal word.” - S s

(3) Wanneer 'n werknemer van sy woning af teruggeroep word
om ooriyd te werk en daar nie van hom vereis word om ’n
gewone skof te’ werk™ nie, moet-‘sodanige werknemer:'teen -1-1

<maal sy vurloon ‘betaal -word vir die ‘tyd wat:hy gewerk het en
moet hy 'n minimum betaling van -drie . maal- sy uurloon vir
gewone tyd ontvang; altyd met dien verstande dat sodanige
werknemer ophou werk voordat hy met sy volgende skof begin.

OPMERKING.—By die toepassing van hierdie klousule word
Sondag geag te begin op die gewone begintyd van die oggend-
skof van sodanipe dag en voort te duur tot dieselfde tyd op die
daaropvolgende dag. - T v -

3. BETALING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag en
Nuwejaarsdag is vakansiedae met betaling. e
" (2) As ‘n werknemer nie op 'n Goeie Vrydag, Hemelvaarisdag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet hy teen
sy gewone uurloon betaal word vir die ‘gewone werkure vir
daardie dag van die week; met dien verstande dat, waar. Gelofte-
dag, Kersdag of Nuwejaarsdag op 'n Saterdag val, 'n werknemer
wat nie op sodanige dag werk nie, teen sy gewone uurloon betaal
moet word vir die getal ure waarvoor hy betaal sou geword het
as die vakansiedag binne die tydperk van Maandag tot en met
Vrydag geval het.

(3) Die bepalings van subklousule (2) is nie van toepassing

niec op 'n werknemer wat op die vakansie met befaling is soos
in hierdie Deel van die Qoreenkoms bepaal. :

(4y Wanneer 'n werknemer op Goeie Vrydag, Hemelvaartsdag,
Geloftedag, Kersdag ‘of Nuwejaarsdag werk, moet hy minstens
die gewone loon vir een skof vir daardie besondere dag van
die week ontvang en daarbenewens vir die tyd wat hy werklik

werk het tot aan die cinde van die skof, teen sy gewone loon

esoldig word; daarna moet hy oortydbesoldiging ontvang soos

voorgeskrvf in klousule 2 (1) van hierdie Deel van die

Qoreenkoms. ; ’
OPMERKING.—By die ioepassing van hierdie klousule word

Goeie Vriydag, Hemelvaarisdag, Geloftedag, Kersdag en Nuwe-.

jaarsdag seag te begin op die gewone begintyd van die oggend-
skof van sodanige dae en voort te duur tot dieselfde tyd op die
daaropvolgende dag.

4. BETALING VAN VERDIENSTE, -

(1) (a) Behoudens arndersluidende bepalings, moet 'n bedrag
wat ingevolge hierdie Qoreenkoms aan ’'n werknemer betaalbaar
is, weekliks betaal word en wel nie later nie as Vrydag en op
die tye wat pas by die verskillende skofte of by diensbetindiging,
as dit voor die gewone betaaldag plaasvind. .

(b) Daar moet aan elke werknemer ’n ‘staat oorhandig word

wat sy verdienste,
aftrekkings toon. : )

.(ﬁnDie werkgewer ‘mag geen premie vir -die opleiding van 'n
werknemer vra of aanneem-nie. .- = . A 3

gewone werktyd, oortydbesoldiging en

2
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.26. INSURANCE oF TooLs. :

The employer shall take out an insurance policy with a regis-
tered ' insurance company insuring tools which are the private
property of his journeyman, appfentice and machinist employees,
against damage or destruction on the employer’s premises by
fire, The maximum cover under this section for insurance of
tools shall be R350 (fifty rand) per employee stated above.

PART II:

. SpEcIAL. CONDITIONS RELATING TO CERTAIN CLASSES OF
. " LABOUR HEREIN SPECIFIED. :
Notwithstanding anything in these provisions contained, the
provisions relating to “ Hours of Work ™ (section 4), “ Overtime
and Payment for Work on Sundays™ (section 5), * Payment of
Earnings ” (section 6), “ Holiday Pay™ (section 7), * Additional
Holiday Pay™ (section 8), “ Holiday Bonus” (section 9), * Pay-
ment during Unemployment * (section -10), “ Payment for certain
Public Holidays” (section 11), “ Shift Work Allowances for After-
noon and Night Shifts” (section.12), of Part I of this Agreement,
shall not apply to employees. employed in the occupations sche-
duled under classes (2); (3), (4) and.(5) of section 1 of Part IV
of this Agreement, to whom eXcept as is otherwise provided there-
in, the remaining provisions of Part I and the following special
provisions shall apply. (The special provisions to obtain and
have preference in the event of any conflict between' them and
the said remaining provisions of Part L) =~ -~ 7"

T Houus’-__o#- WoRk. -
The ordinary 'hours of work for all employees shall not ‘exceed
46 hours in any one week. | s

o

2. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS.

(1) All time worked on any weekday in excess.of the usual’
ordinary. hours of the shift shall be regarded as. overtime and
shall be paid for at 1:1 times the hourly rate, provided -that in
the case of an employee working a five-day week, time worked
on Saturday shall be paid for at 1-1 times the hourly rate.

(2) ‘All time aworked on a -Sunday, shall be. paid .for at 1-1
times the hourly rate. : ‘ L .

(3) Whenever an employee is called “out 'from his place of
residence to work overtime and is not required to work a nermal
_shift, such employee shall be paid at I+1 times his hourly rate
for” the time he works, with a-minimum: payment of three times
his hourly .raté at ‘straight ‘time, alWways-provided such:employee
ceases work before the commencement of his next shift.

Note.—For the ‘purposes. of this -section, Sunday shall be
deemed to commence at the usual starting time of the morning
shift of such day and continue until the same time on the fol-
lowing day. - - ¢ s ' T

3. PAYMENT FOR CERTAIN PupLic HOLIDAYS,

(1) Good Friday, Ascension Day, the Day of the Cbvenant,
Christmas Day and New Year’s Day shall be paid holidays.

(2) If an employee does not work on Good Friday, Ascension
Day, the Day of -the Covenant, Christmas Day or New Year's
Day, he shall be paid at his ordinary hourly rate for the ordinary
working hours for that day of the week; provided that whenever
the Day of the Covenant, Christmas Day or New Year's Day
falls on a Saturday, an employee who does not work on such day
shall be paid at his ordinary hourly rate for the number of hours
he would have been paid if the holiday had fallen within the
period Monday to Friday inclusive.

(3) The provisions of sub-section (2) shall-not apply to an
employee who is on the paid holiday provided for in this Part
of the Agreement, _ %

(4) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or Netv Year's
Day, he shall receive not less than the ordinary rates for one
shift for that particular day of the week and in addition shall
receive ordinary rates for time actually worked until the comple-
tion of the shift, whereafter the overtime rate prescribed in sec-
tion 2 (1) of this Part of the Agreement shall apply.

Note.—For the purpose of this section, Good Friday, Ascen-
sion Day, the Day of the Covenant, Christmas Day and New
Year’s Day shall be deemed to commence at the usual starting -
time of the morning shift of such days and continue until the
same time on the following day. g g "

4, PAYMENT OF EARNINGS.

(1) (a) Except as is otherwise provided, any amount due to an
employee in terms of this Agreement shall be paid weekly not
later than Friday at times to fit in with the various shifts or upon
termination of employment if this takes place before the ordinary
pay day. =
* (b) Each employee shall be handed a statement showing his
total eardings, ordinary time, overtime payments and deductions.

{2) No premium for the training of an employee shall be

| charged or accepted by the en‘gploy;__er.j
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(3) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
mag geen bedrag van watter aard ook al, uitgesonderd die
volgende, van die bedrae wat ingevolge hierdie Ooreenkoms aan
'n werknemer betaalbaar is; afgetrek word nie:— .

(a)-Bedraes vir etes of huisvesting of beide, ooreenkomstig

E hierdie Ooreenkoms.. -

" (b) Waar ’'n werknemer van sy werk afwesig is, ook in gevalle

waar hy afwesig is op vakansie sonder besoldiging wat-

ooreenkomstig klousule 5, Deel II, van hierdie Ooreen-
koms ter verlenging van sy verlof met besoldiging toe-
gestaan is, *n pro rate bedrag vir die tydperk van sodanige
afwesigheid. ' )

(c) Op die skriftelike versoek van die werknemer en met die
tcestemming van die werkgewer, bedrae op di¢ voor-
waardes en vir dié doeleindes wat die werknemer in sy
versoek moet voorskryf; uitgesonderd bydraes tof ’'n
ongeregistreerde organisasie van -werknemers wat die aard
van ’'n vakvereniging het. L

(d) 'n Bedrag wat 'n werkgewer. ingevolge ’n regsbepaling,
2 (']:rdonnansie of regsproses mamens 'n werknemer betaal

et. > .

'(¢) Waar ‘die werkgewer weens ’'n klerklike of boekhou- of

©" adriinistratiewe fout of 'n verkeerde berekening 'n ‘werk-
nerer °n besoldiging betaal wat hogr is. as die bedrag wat

© . wettiglik betaalbaar is, het die werkgewer die reg om die
_ 1{mdrag wat te veel betaal is, {¢ verhaal deur dit' van latere
jone of

C ot waardes:— - :
" (i).Die bedrae mag van een’ of méer loon- of verdienste-
“" " betalings afgetrek word, maar -geen afttekking mag
meer as tien persent van die loon of verdienste
waarvan dit afgeirek word, beloop nie;
(i) geen bedrag mag aldus' van die vakansiebesoldiging
.| wat ingevolge hierdic QOoreenkoms aan die werknemer
. betaalbaar is, afgetrek word nie; =
(iii) geen bedrag of bedrae mag afgetrek word nie tensy
- die werkgewer die werknemer ten tyde van die ecerste
dftrekking in keunis gestel het.
Wear daar as gevolg van die sluiting van ’n afdeling of
‘afdelings van die bedryfsinrigting by wyse van 'n onderlinge
reéling tussen’ dic werkgewer en- minstens 75 persent van
die werknemers wat deur sodanige sluiting geraak word,
nie van 'n werknemer vereis word om te werk nie, 'n pro
. reta bedrag vir die tydperk van sodanige afwesigheid, en
. skofte wat aldus verloor word, tel nie vir die kwalifisering
vir verlof met betaling soos in klousule 5 van hierdie deel
van die Qoreenkoms, bedoel nie. ~ '

" {4y Waar. die werk in 'n bedi-yfsinlrigtin.g of op 'n plek _vc_piiig-_
~word" deur werknemers. wat_in -spanne. of ' ploeg -georganiseer 18,
- moet: die werkgewer aan: elice  werknemer sy loen betaal, . . .-

Pl DAk s

e TRt o805 'VERLOF MET: BETAEING.. -~
“ (1) Die werkgewer ‘moet aan elke werknemer afwesigheidsverlof
“Hiet volle betaling vir minstens drie agtereenvolgende weke verleen
of, as alternatief, minstens twee agtereenvolgende weke verlof met
volle betaling verleen en hom een week se loon in plaas van
dic derde week afwesigheid betaal op onderstaande voorwaardes:—
.+ {a) Die kwalifikasie vir sodanige ‘verlof met betaling is 297
7 skofte, oortydwerk uitgesonderd, wat werklik gewerk is op
'n werkweekgrondslag van ses dae; met dien verstande
dat— . :
(i) ’n tydperk van minder as 26 skofte gewerk, qitgesondcr
.. "+ oortydwerk, nie vir verlofdoeleindes tel nie. R
(i) die verloftydperk .bie mag saamval nie met enige
. tydperk waarin ’n werknemer kennis van diens-
‘bedindiging gegee - is:
as Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag
of Nuwejaarsdag binne die tydperk van sodanige ver-
lof val, sodanige dae by genoemde tydperk gevoeg
moet word as 'n verdere tydperk van veriof met volle
betaling; ) :
(iv) enige tydperk van afwesigheid van die werk op las of
op versock van die werkgewer (uitgesonderd skorsing
van werk weens ‘n oortreding of pligsversuim) vir ver-

(iii)

lofdoeleindes tel; ~ ;

(v) enige tydperk van afwesigheid weens siekte enfof 'n

© " ‘weérksongeluk wat altesahm hoogstens dertig skofte
in een kwalifiserende tydperk vir verlof met betaling
beloop, vir verlofdoeleindes tel; met dien verstande

dat die werkgewer daarop .geregtig is om van ’'n werk-

nemer 'n mediese sertifikaat, wat vir die werkgewer
aanneemlik is, te eis as bewys van die oorsaak van sy
afwesigheid;-en vooris met dien verstande dat in gevalle
van afwesigheid weens ’'n  werksongeluk,
ongeluk erken is as ‘n ongeluk wat binne die bepalings
van die Ongevallewet val; met dien verstande dat, as
“die werkgewer regtens verplig is om voorsiening te
maak vir die versorging eén behandeling van sy werk-

“nemers terwyl hulle siek is, daar nie van sodanige

" werknemers vereis mag word om 'n geneeskundige
sertifikaat in te dien nie; .

(vi) 'n werknemer wat van sy werk af wegbly sonder 'n
- afdoende rede wat vir sy werkgewer aanneemlik is,
" ten opsigte van elke skof of werkdag wat hy gedurende
sodanige afwesigheid verloor, vyf skofte wat hy gewerk

" het, verbeur as kwalifikasie vir sy verlof met betaling, -

maar dat die maksimum straf in een kwalifiserende
tydperk vir verlof met betaling dertig skofte is;

verdienste af te- trek op die volgende: Voor-

sodanige |
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_(3) Except as otherwise provided in this Agreement, no deduc-
tion of any description other than the fellowing may be made
from the amounts payable in terms of this Agreement to any
employee :— ¢

(a) For board and lodging or both in accordance with this
Agreement. )

(b) Where an employee is absent from work including absence
during any unpaid holiday granted in extension of the paid
leave provided for in Part Ii, section 3, of this Agreement,
a pro rata amount for the period of such absence.

. (¢) At the written request of the employee and with the con-
currence of the employer, deductions in such terms and for
such purposes as the employee shall prescribe in his
request, other than contributions to any unregistered
organisation of employees of the nature of a trade union.

(@) Any amount paid by the employer, compelled by law,
ordinance or legal process, to make payment on behalf of
-an_employee. y . . o

. (¢) Where the employer, due to clerical or accounting or

) administrative error, or miscalculations, pays an em‘ﬁFo ee

any remuneration in cxcess of the amount legally payable,

__the employer shall be entitled to recover-the amount of

overpayment by deduction . from subsequent wages or
earnings subject to the following provisions:—

(i) The deductions may be made from one or more pay-

* ments-of wages or earnings but no one deduction may

exceed 10 per cent-of the wages or earnings from which
it is deducted;

(ii) no such deduction shall be made from any paid leave
payable under this Agreement to ‘the employee;

(iii) no such deductioq or deductions shall be made unless
the employer notifies the employee at the time of the
first deduction. : . :

(). Where an employee is not required to work resultant on the
_closing of any section or sections of the establishment by
mutual arrangement between the employer and not less
than 75 per cent of the employees affected by such closing,
a pro rata amount for the period of such absence and
shifts so lost shall not count for purposes of qualification
for the paid leave referred to in. section 5 of this part of
-the Agreement: - . . o oniee g wemeeenhe oo

|

(4) Where; sin‘the establishmient :or place; work-is performed by

-'ier'np{oy'egs\-ofganised in sets or teams, each employee shall be. paid
his: earnmgs.by'the:empbyer._ G A gt st e

. 5. Pamp LEAvE.

- {1) The employer shall grant to every employee leave of absence

on full pay of not less than three consecutive weeks or alterna-
tively grant not less than two consecutive week’s leave of absence
on full pay plus one week’s pay in lieu of the third week of
absence subject to the following conditions:— i

{a) The qualification for such paid leave shall be 297 shifts.
. “exclusive of overtime, actually worked on a six-day working
‘week basis; provided that— .

(i) a ' period of less than 26 shifts worked, exclusive of
overtime, shall not count for leave purposes;

(ii) the period of leave shall not be concurrent with any
period 'during "which an employee is under notice of
termination of employment; '

if Good Friday, Ascension Day, Day of the Covenant,
Christmas- Day or New Year's Day falls ‘within the
‘period of leave, such days shall be added to the said
period as a further period of leave on full pay;

any period_of absence from work on the instruction or
“at the request of the employer (excluding suspension
from duty due to any misdemeanour or neglect of
_duty) shall count for paid leave purposes;

any period of absence on'account of sickness -and/or
" works accident aggregating not more than 30 shifts in any
one qualifying period for paid leave, shall count for leave
purposes, provided that the employer shall be entitled
to call upon an employee for a medical certificate.
satisfactory to the employer, in proof of\cause of
- absence, and further provided that in the case of periods
of absence due to works accident, such accident has
been admitted as falling within the provisions of the
Workmen’s Compensation Act, .provided that, if the
employer is by any law required to provide for the
_care and treatment of his employees while sick, such
employees shall not be required to submit a medical
certificate; " . .

any employee who absents himself from work without
adequate reason satisfactory to the employer shall.
in respect of each shift or working day lost by him
during such absence, forfeit five shifts worked towards
- his paid leave qualification, with a maximum penalty,
of 30 shifts in any one qualifying period for ‘paid

(iii)
Aiv}

(\_f)

)

leave; i
13



14 : B{JITBNGEWONE STAATSKOERANT, 20 SEPTEMBER 1963

(vii) die werkdae wat binne die derde week verlof val-en
wat werklik as verlof met betaling geneem is soos
in subklousule (1)} hiervan bepaal, as kwalifiserende
skofte vir die doeleindes van veriof met betaling moet
tel. :

(b) Die vakansie moet deur die werkgewer so toegestaan word
dat dit begin binne 'n tydperk van vier maande vanaf die
datum waarop dit verskuldig geword het, L

(¢) Die werknemer is daarop geregtig en moet sy vakansie neeni
binne ‘n tydperk van vier maande vanaf die datum waarop
dit verskuldig geword het, tensy die Raad vrystelling ver-
leen het. ;

{d) Geen werknemer mag gedurende die tydperk van sy vakansie
enige lonende werk verrig nie. i

(2) Elke werknemer aan wie verlof ingevolge subklousule (1)
verleen word, moet voor of op die-laaste werkdag voor die begin
van voornoemde verloftydperk betaling van sy werkgewer ten
opsigte van sodanige verlof ontvang. :

(3) By diensbeéindiging, moet die werkgewer aan die werk-
nemer sy volie loon betaal— )

() ten opsigle van enige tydperk van verlof wat hom toekom

maar wat nie voor die diensbegindiging aan hom verleen is
nie; en .
(b) ten opsigle van die proporsionele geial kwalifiserende skofte
waarmee hy gekrediteer is na die datum waarop by laas op
-verlof kragtens subklousule (1) geregtig geword het of, in
. die geval van 'n werknemer wat vir minder as twaalf
maande in diens was, nadat hy in diens getree het,
- (4) Enige bedrag wat ingevolge subklousule (1) of subklousule
(3) hiervan aan ’'n werknemer betaal word, moet bereken word
teen die loon wat die werknemer ontvang het op die dag waar-
voor hy vir verlof met betaling gekwalifisecer het of op die dag
waarop sy diens befindig word, na gelang van die geval.

Vir die berekening van die verlof wat ingevolge hierdie klousule
verskuldig is, word diens geag te begin op die datum waarop 'n
werknemer by die werkgewer in diens tree of op die datum waarop
hy laas op verlof met betaling geregtig geword het, naamlik die
jongste datum.

: 6. ETES EN HUISVESTING.

Daar mag van geen werknemer vereis word om as deel van
sy dienskonirak etes of huisvesting of albei van die werkgewer
aan te neem of om pgeedere van-sy werknemer te koop of
eiendom van hom te huur nie, maar waar 'n werknemer daarmee
instem om etes of-huisvesting of albei van die werkgewer aan te
neem, mag die werkgewer hoogstens R1.25 per week afirek
wanneer etes en huisvesting verskaf word of hoogstens 85¢ per
week vir slegs etes of 40c per week vir slegs huisvesting,

7. DIENSSERTIFIKAAT.

Die werkgewer moet, wanneer 'n werknemer by sy diens-
beéindiging hom daartoe versoek, sodanige werknemer voorsien
van ’'n dienssertifikaat wat die volgende meld: Die volle naam
van die werkgewer en di¢ van die werknemer, die aanvangs- en
die begindigingsdatum van die kontrak en die dienstydperke in
die verskillende beroepe; met dien verstande dat waar die loon
vir die klas werk.van ‘n werknemer bepaal word volgens die
lengte van sy diens, die verpligting op die werknemer rus om,
wanneer hy van werkgewer verander, 'n diznssertifikaat aan die
werkgewer voor te 1é ten einde hom geregtig te maak op sodanige
loon vir dieselfde klas werk. '

8. ADDISIONELE BESOLDIGING BETAALBAAR AAN WERKNEMERS WAT
WERK VERRIG IN DIE BEROEPE WAT INGEDEEL IS ONDER
KLASSE (2), (3), (4) EN (5) IN KLOUSULE 1 vaN DEeL IV van
HIERDIE QOREENKOMS. '

Die werkgewer moet, benewens die ander besoldiging wat
ingevolge hierdie Ooreenkoms betaalbaar is aan werknemers wat
werksaam i3 in die beroepe wat onder klasse (2), (3), (4) en (5)
ingedeel is, uitgesonderd jengdiges wat in klas 5 werksaam is
soos in Deel IV van hierdie Ooreenkoms bepaal, 'n diensver-
ll;_oging aan sodanige werknemers op onderstaande grondslag

etaal :—

() Na voltooiing van twaalf maande aaneenlopende en on-
onderbroke diens by die werkgewer, is die diensverhoging
0-4c per nur.

(ii) Na voltooling van 24 maande aaneenlopende en ononder-
broke diens by die werkgewer, moet die diensverhoging
tot 1-0c per uur verhoog word. ;

DEEL IIL

VERHOGINGS EN KWALIFISEERTYDPERKE.

(a) Die minimum en die maksimum loon, die verhogings en
die kwalifiserende skofte wat in elke werk gewerk moet word,
word in klousule 2 van Deel IV van hierdie Ooreenkoms voor-
geskryf en is van toepassing op die klasse werknemers daarin
genoem; met dien verstande dat—

() 'n muweling wat in Amkor in diens geneem word as 'n
leerling wat die werksaamhede moet verrig wat in klousule
2 van Deel IV van hierdie QOoreenkoms gemeld word,
as 'n afloswerker moet begin teen 52-Bc per uur en ver-
hogings op die volgende grondslag moet ontvang:—

Na die eerste 75 skofte gewerk: 5:9c per uur.

Na die tweede 75 skofte gewerk: 1-3¢ per uur. -
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(vii) the working days falling within the third week’s leave,
if actually taken as paid leave, as provided for in
sub-section (1) hereof, shall count as qualifying shifts
for paid leave purposes.

(b) The paid leave shall be granted by the employer so as to
commence within a period of four months after due date.

(¢} The employee shall be entitled to, and shall take his paid
. leave within a period of four months after due date,
unless exemption be granted by the Council.

{d) No employee shall engage in any employment for gain
during the period of his paid leave. 2

(2) Every employee to whom leave is granted under sub-
section (1) shall receive payment from the empleyer in respect of
such leave not later than the last working day before the com-
mencement of the said period.

(3) Upon the termination of employment, the employer shali
pay to the employee his full pay—

{a} in respect of any period of paid leave which had accrued
to him.but was not granted before the termination of
employment; and

(b) in respect of the proportiondte number of qualifying shifts
standing to his credit after the date on which he last
became entitled to paid leave in terms of sub-section (1)
or in the case of an employee who has been employed
for less than twelve months, after the commencement of
his employment. #

(4) Any amount paid to an empldyee in terms of sub-section
(1) o1 sub-section (3) hereof shall be calculated at the rate of pay
of which the employee was in receipt on the day he qualified
for paid leave or his employment terminated, as the case may be.

For the purpose of calculating paid leave due under this section,
employment shall be deemed to commence from the date upon
which an employee enters the employer’s service, or from the date
pnmwhlich he last became entitled to paid leave, whichever date
is the later. :

6. BoaRD AND LODGING.

No employee shall be required as part of his contract of
service to accept board or lodging or both from the employer,
or to purchase any goods or hire any property from his employer,
but where an employee agrees to accept board or lodging or both
from the employer, the employer may deduct not more than R1.25
per-week when board and lodging is provided or not more than
85c per week for board only or 40c per week for lodging only.

7. CERTIFICATE OF SERVICE,

The employer shall, when requested by an employee upon the
termination of his employment, supply such employee with a cer-
tificate of service showing full names of the employer and
employee, the date of commencement and termination of the
contract and the periods of employment in the various occupa-
tions; provided that where the rate for the class of work of any
employee is determined by length of service it shall be incumbent
upon the employee to produce a certificate of service to the
employer on change of employment, in order to become entitled
to such rate for the same class of work.

8. ADDITIONAL REMUNERATION PAYABLE TO EMPLOYERS EMPLOYED
ON WORK IN THE OCCUPATIONS SCHEDULED UNDER CLASSES

(2), (3), (4) AND (5) 1N SECTION 1 OF PART IV OF THIS AGREE-

MENT, .

The employer shall, in addition to any other remuneration pay-
able in terms of this Agreement to employees employed in the
occupations scheduled under classes (2), (3), (4) and (5), excluding
juveniles employed in class (5) as provided in Part IV of this
Agresment, pay a service increment to such employees on the
following basiz:—

(i) After completion of 12 months’ continuous and unbroken
service with the employer, the service increment shall
equal 0-4c per hour. =

(ii) After completion of 24 months’ continuous unbroken ser-
vice with the employer, the service increment shall bhe
increased to 1°0c per hour.

PART TIL

INCREMENTS AND QUALIFYING PERIODS.

(@) The minimum and maximum ratés of pay, the rate of
increment and the qualifying shifts to be worked in each job
are set out in section 2 of Part IV of this Agreement, and shall
apply to the classes of employees enumerated therein, provided
that—

(i) a newcomer learner to Amcor employed on the operations
set out in Section 2 of Part IV of this Agreement, shall
commence as a relief operative at 52-0c per hour and shall
receive increments on the following basis:'—

After first 75 shifts worked: 5-9c per hour.
After second 75 shifts worked: 1-3c per hour.
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Na die derde 75 skofte gewerk: 1-2¢ per uur.

Na die vierde 75 skofiec gewerk: 1+3c per uur.

Wannéer die ingelysté maksimum basiese loon van 61-7¢
per uur bereik is, tel dig 300 skofte wat aldus gewerk is
en alle skofte wat daarna gewerk word in die werksaam-
heid as afloswerker as sodanig, nie as kwalifiserende skofte
ir. 'n aangewese werk nie.. Ondanks die klas werk waar-
voor die nuwe leerling gebruik word, mag daar nie van
bostaande lone afgewyk word nie totdat die auweling se
leertyd voltooi is; , _

(ii} behoudens die bepalings van (i} hiervan, ’n werknemer wat
aangestel word vir 'n werk waaraan daar 'n hoér loon

verbonde is, by aanstelling minstens die ingelyste minimum.

loon vir sodanige werk betaal moet worc?; met dien ver-

stande egfer, dat, ‘as die werknemer, ooreenkomstig die-.

bepalings van (iii) hiervan, alreeds vir 'n hoér loon in
sodanige werk gelkwalifiseer "het, hy by aanstelling in
sodanige werk die hoér loon betaal most word, Verdere
vorhogings moet op die grondslag van of 1-2¢ of 1-3c

_ per uur loegestaan word s0o0s in (i) hiervan bepaal, totdat
die ingelyste maksimum loon vir sodanige werk bereik Is;
(i) 'n werknemer wat aflog yn ol werk waarvoor daar 'n hoér
" loon betaal werd, minstens die ingelyste minimum loon vir
sodanige werk betaal moet word en dat verdere verhogings
op grondslag van of [:2¢ of 1+3c per-uur toegestaan moel

. word soos in (i) hiervan bepaal, totdat die ingelyste maksi-
mum loon vir sodanige werk bereik is; met dien verstande
epter dat, in alle gevalle viaar *n werknemer aflos in 'n werk
waaraan daar 'n hoér locn, verbonde is, hy ten opsigte van
die skofte wat aldus gewerk is, eers in die werke waar-
voor 'n laer loon betaal word maar wat regstrecks tot die
bavordering lei, gekrediteer moet word totdat die kwalifi-
serende tydperke vir die laer besoldigde werke voltooi is.
Daarna tel skofte wat in die hoér besoldigde werk gewerk
is, as kwalifiserende skofte vir sodanige hoér besoldigde

" werk en-moet verdere verhogings toegesiaan word op.

grondslag van &f 1-2c of 1-3c. per uur soos' hierbo bepaal,
vir elke 75 skofte in sodanige werk gewerk, totdat die
maksimum loon vir sodarige werk bereik is;

(iv) 'n werknemer wat in 'n hogr besoldigde werk aflos vir 'n
aaneenlopende tydperk vzn een uur of meer op enige skof,
mzt 'n volle kwalifiserende skof gekrediteer.moet word ten

opsigte van sodanige ty¢perk, en indien hy gekwalifiseer -

het vir 'n ho#r loon, moet hy teen die. hoér loon betaal
word vir die getal ure op daardie skof gewerk;

(v) werkdae wat verloor word vanwe? 'n ongeluk wat. erken

is as 'n ongeluk wat binne die bepalings van die. Ongevalie-

wet, 1941, val, as kwalifiserende skofte gekrediteer moet

word ten opsigte van die werk waarin die werknemer aan-
gestel is, totdat die ingelyste maksimum loon vir sodanige

werk bereik is, en dsarra moet verdere skofte wat aldus

verloor word, buite rekening gelaat word; :
(vi) dic werkgewer met die werkdae wat verloor word weens

militére opleiding soos. in hierdie QOoreenkoms omskryf,

gekrediteer moet word as kwalifiserende skofte in die werk -

waarvoor hy aangestel is, totdat die ingelyste maksimum

loon bereik is’ en daarna moet alle verdere skofte wat

- aldus verloor word, buite rekening gelaat word; met dien

verstande egter dat® waar 'n werknemer nege maande

ononderbroke militére opleiding ontvang, slegs die werkdae

wat binne die eerste vier maande van sodanige militére

opleiding val of dié korter tydperk wat nodig mag wees

om ‘die maksimum vir die pos waarin hy aangestel is, te
bereik, as kwalifiserénde skofte gekrediteer moet word;

(vii) diz werkdae wat binne 'n tydperk val waarin die werk-

nemer gédagvaar is om 'n hofsitting by te woon as 'n.

getuie of jurielid, as kwalifiserende skofte gekrediteer moet

word ten opsigte van die werk waarin die werknemer aan-.

gestel is, totdat die ingelyste maksimum loon vir sodanige
werk bereik s, en daarna moet verdere skofte wat aldus
verloor word, buite rekening gelaat word.

' DEEL IV.

LOONLYSTE VAN TOEPASSING OP DIE KLASSE WERKNEMERS
' HIERONDER GENOEM.

Die werkgewer mag nie aan 'n werknemer (uvitgesonderd ’n
vakleerling) wat werksaam is in enigeen van dié klasse werk wat
in hierdie Qoreenkoms gespesifiseer word, 'n loon en/of verdienste
betaal wat laer is as dié wat teenoor sodanige klasse gemeld word
nie, en geen werknemer mag 'n loon enfof verdienste wat laer

is as dié teenoor soddnige klasse genoem, aanneem nie. '

KLOUSULE 1.

Klas (1). Vakmanswerk.—Miemand anders as ’n vakman of ’n
vakleerling of kwekeling mag vir diz werk wat hieronder ingedeel word,
in diens geneem word nie sonder dat die Nywerheidsraad vooraf
goedkeuring daartoe verleen het. o i

(a) Kookfonteinse werke— ! 7

; Grofsmidswerk,.........
Ketelmakery........coovvunn S i
Messelwerk enfof klipmesselwerko.....ov....
Timmerwerk,.....cvvu.n. I P
Blektrisiénswerk, ............ Sl ~76-5 sent
Monteur~ enfof draai- enfof masjienwerk.... per uur.
Masjienmonteurswerk.........coeviviiiiia.
Motorwerktuigkundige se werk. ....vovnnn.
BT o S S ——————

Swois- enfof sweissoldeerwerk. s v i e sve s ves J

After third 75 shifis worked: 1-2¢ per hour.
© After fourth 75 shifts worked: 1-3c per hour.

When the scheduled maximum basic rate of 61-7c per
hour has been attained, the 300 shifts thus worked and any
shifts subsequently worked in the job of relief operative
as such shall not count as qualifying shifts in any
designated job. No variation shall be made in the above
.rates until the newcomer learnership period has been com-
pleted, notwithstanding the class of work upon which the
newcomer learner may be employed; .

(ii) save as provided under () hereof an employee appointed
to a higher paid job shall be paid on appointment not less
than the scheduled minimum rate for such job, provided,
however, that if the employee, in accordance with the provi-
sions of (iii) hereof, has already qualified for'a higher rate
in such job, he shall, upon appointment o such job, be
paid that higher rate of pay. Further increments shall be
granted on the basis of either 1'2¢ or 1'3¢ per hour as
provided under (i) hereof uniil the scheduled maximum
rate of pay for such job has been atiained;

(iii) an employee relieving in a higher paid job shall be paid
not less than the scheduled minimum rate for such job,
and further increments shall be granted on the basis of
gither 1-2¢ or 1+3c per hour, as provided under (i) hereof,
until the scheduled maximum rate of pay for such job has
been attained, provided, however, that in all cases where an
employee relieves in a higher paid job, the. shifts so worked
shall firstly be credited to the lower paid jobs in the direct
line of promotion until the gualifying periods for the lower

. paid jobs are completed. Thereafter shifts worked in the
higher paid job shall count as gualifying shifts for such
higher paid job, and further increments shall be granted
on the basis of either 1-2¢c or 1-3¢ per hour, as provided
above for every 73 shifts worked in such job until the

. scheduled maximum rate of pay for such job has been
attained;

(iv) an employee relieving in a higher paid job for a continuous

: period of one hour or more on any shift shall be credited..
with a full qualifying shift for-such period and if qualified
for a higher rate of pay shall be paid at the higher rate
for the number of hours worked on that shift; - :

(v) the working days lost by reason of an accident admitted
as falling within the provisions of the Workmen’s Com-
pensation Act, 1941, shall be credited as qualifying shifts
to the job in which the employee has been appointed until
the scheduled maximum rate for such job has been attained,
whereafter any further shifts so lost shall be disregarded;

(vi) the working days lost by reason of military training, as
© defined’ in this Agreement, shall be credited as gualifying
shifts fo the job in which the employee has been appointed,
- umtil the scheduled maximom rate has been attained,
whereafter any furthier shifts so lost shall be disregarded;
provided, however, that where an employee proceeds on
nine months’ continuous military training only the working
days falling within the first four months of such military
training, or such shorter period as is necessary to reach
‘the maximum for the post in which he has been appointed,
shall be credited as qualifying shifts;

(vii) the working days falling within any period during which
the employee is subpoenaed to attend Cowmrt as a witness
or juror shall be credited as gualifying shifts to the job
in which the employee has been appointed, until the
scheduled maximum rate for such job has been attained,
whereafter any further shifts so lost shall be disregarded.

PART IV.

WAGE SCHEDULES APPLICABLE TO CLASSES OF LABOUR
HEREINAFTER ENUMERATED.

The employer shall not pay to any émployee (other than an
apprentice or trainee) engaged on any of the classes of work
specified in this Agreement, wages and/or earnings lower tham
those stated against such classes, and no employee shall accept
wages and/or earnings lower than those stated against such
classes, : :

s

SECTION 1.’

Class (1). Journey’s Work.—No person other than a journeyman
or apprentice or trainee may be employed on work classified hereunder
without the prior permission of the Industrial Council:—

" () Kookfontein Works— '
Blacksmithing. ...cocovrerecrmesncimn e ) b2
Boilermaking........ A R R A
Bricklaying andfor Stone Masonry..........
Carpentry..c....vvnnes
Electrician™s Work........coooiiniioviinns

_Fitting andfor Turning and/or Machining. .. .. hour.
Millwrighting.. .o.o oo irrner v raconmines 76-
Motor Mechanic’s Work...,. vu e v mimens . | - CERIS,

I CE e R E AR R e u e e A e pon e @ e

Rigging..
Welding and/or Brazing., .. wus m me e e o w0

]

- Raie per

»

15
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(b) Withankse werke (Ferrometals, Ltd.):— '

Grofsmidswerk...,..
Ketelmalery,........

R TR AL E A

Messelwerk en khpmesselwerk.. creresminers pT6°5  sent
‘Flektrisiénswerk. .. .. ..covavevnanss s per uur.
Monteur- en/of draal- enfof maijenwerk. il

Sweiswerk. . . .. e D, :

Kias (2).—Spanleiers in diens geneem vir werk wat onder klas (3,
(4 en (5) van hierdie klousule ingedeel is, wanneer hulle as baas-
jongens ingestel is:—

Sent per
Baasjongens (Graad I)— wur.
Eerste ses maande ondervmdmg Giwvireesiiae 1949
Daarnn - o oo ausss S v ae 2280

Baasjong (Graad 2)—
]":‘crste s.es maande ondervinding. . .. ve e v vere e . 1875
Daarna......... RO S | L
Baasmng (Graad 3)—

Eerste ses maande ondemndmg iendrenanenes.s 18:0

b 77T S AT | .1,
Klas (3)— . ®

Kraghamerbediener.....") Eerste ses maande

Grofsmid se hamerslaner. ondervinding......... 16-5

Ketelstoker. . ovvvevinus Daarfia.., voverosseree  18-0
Klas (4)— 1 -

Aanbring van roeswerende lae

Opsny van afval............

Skoonmaak met die hand en{of
by wyse van skuur en/of deur
middel van draagbare ge-

reedskap. coiie onaniinrae
Vashouwerk....o.oovevenaen
Die poets enfof poleer van | Eerste ses maande
metaal.......... + ondervinding... . 15-5,
Die olie enfof smeer van mas- | Daarna.. . - 165

jinerie wanneer in ’n voltydse
hoedanigheid in diens ge-
Tl 1) BRSO O R S R
Herhalende skroefwerk metset-
koppe enfof tappe.........
Sand- enfof skrootsiraalmas-
jlene... ..iiiiiiiiinn..
Spu:twerk met emalje enjof verf |

Kias (5)—

Algemeng arbeldem. R P TR PRRP T 15-0

OPMERKING

@ On.danks dic lone wat voorgeskryf is vir werknemers wat
werk verrig wat onder Klas. «(5) van klousule 1 van Deel IV van
hierdie 001'eenkoms ingedeel is, moet die werkgewer toegelaat word
om person onder die leeftyd van 18 jaar vir werk wat aldus ingedeel
is, s00s volg in diens te neem teen Ione vir die betrokke klas werk :—

Terwyl hy blykbaar 16 jaar oud is..........,. 10cperuur.
Terwy! hy blykbaar 17 jaar oud is............ 12cperuur.
By bereiking van die skynbare leeftyd van 18 jaar.. 15¢ per uur.

(ii) Die getal persone wat ooreenkomstig hierdie bepaling deur
die werkgewer in diens geneem word, mag te gener tyd meer as
15 persent wees nie van die totale getal ander werknemers wat die
werkgewer in diens geneem het vir werk wat onderklas(5) van klou-
sule 1 van Deel IV van hierdi¢ Ooreenkoms ingedeel is.

. KLOUSULE 2.

YSTERLEGERINGSAFDELING, KOOKFONTEIN.

(b} Witbank Works (Ferrometals, Ltd,)—
Blacksmithing. . o e me e s s 0 1en 1m0 omn 0 0mm 0 000

Boilermaking.. s s e ce v v v v s crsrs e vp o em 4w oo | Rate per
Bnck]aymg and Stone Masonry.ee. . e e vess hour,
Electrician’s Work.. L ——— 76:5
Fnttmg and/or Turnmg and,:'or Machmmg. s cents.

IO . ;v e sviaivs v

lass (2).—Bossing employees employed on work scheduled under

sargpsnsans

Gasses (3), (4) and (5) of this Section, when appointed as Boss Boys.

Rate per
Hour.
Boss Boy (Grade I)— cents.

First six months of experienoe..;..“........... w195
Thereafter......cocoivvann. 22-¢

Boss Boy (Grade 2)—

_ First six months of eXperience.... cummomonoeon 185
Thereafter....ovvnvivinnas

Boss Boy (Grade 3)— i
First six months of experience.... . v wesrree 180

£ 8 9P GEw 4ES Sam 48 v bon B

s T T MR N | L
Class (3)—
Power hammer driver........"} Firstsix months of
Blacksmith’s striker boy...... experience. .... 16-5
Boiler SOKer.. .\ vuusieraniae Thereaﬂer.......' 18:0
Class (4)—

Application of anti-corrosive)

coatings. ......vvenn.
Scrap cutting................

Fettling by hand andfor by
grn:llé:lmg andfor by portable
t A N RN

Holding up............

. First six months of
Metal buffing and/or pohshmg r

experience.,... 155
Oiling andfor greasing . of | Thereafter....... 16-5
machinery where employed .
in a full time capacity.....
Screwing on repetition work
with die heads and/or taps. .
Sand andfor shot blasting
machines. . .c.oovevrennann
Spraying of enamel and/or
PRINE o e )

Class (5)— . .
General-Iabourers_..._,...,....._._.._..._.‘.__._.o..._...... 15-0

Nors.
@) Notwuthstandmg the wages prescr:bed for employees employz1

on work scheduled under Class (5), of Section 1 of Part JIV of this
Apgreement, the employer shall be permitted to employ persons uai:r
" 18 years of age on work so scheduled at wages for the class of wi <
concerned, as follows:—

While of the apparent age of 16 years........ 10c per hour,
While of the apparent age of 17 years........ 12¢ par hoas,
On attaining the apparent age of 18 years..... 15c parhoir,

{ii) Persons employed by the employer in terms of this provisioa
shall at no time exceed 15 per cent of the total number of otixr
employees employed by the emplo?'er on work scheduled und:r
Class (5) of Section 1 of Part IV of this Agreement,

s

- SECTION 2.

FERRO—ALLOY DIVISION KOOKFONTEIN

] Mini- | Maxi-

Mini- | Maksi- _ . -mum | mum Num{b°
) » .- . mum mum Getal Designation. Rate |- Rate 1 o

 Ampstitel, loon per | loonper| verho- per per ere-

=N e, uur. | wuur. gings. Hour. | Hour, Taents.

: _ : Sent. | Sent : Cents, | Cents

Senior operateur... .o, vvvivnnrncwer. | 82:2 859 3 Senior Operator.............. 82:2 859 3
Tenkoondman......., P vee | 74-5 80-7 5 Tank Furnaceman............... vee | 74-5 80-7 5
Eerste helper, raffineeroonde... .. 74-5 80-7 5 First Hand, Refining Furnaces. ...... | 745 80-7 5
Tweede helper, raffineéroonde, 70-8 72-1 1 Second Hand Reﬁnmg Furnaces... 70-8 72-1 1
Gietpanman.......... 68-3 70-8 2 Ladleman........ ccoeeeviennnannnns 68-3 70-8 2
Elektrodepastamaker....... 74-5 807 5 Electrode Pastemaker, o | 745 80-7 5
Versendingsverpakker........ 74-5 807 5 Despatch Packer....... ... | T74-5 80-7 5
Kalsineeroondman.. .. 73:6 | 799 3 Calciner Furnaceman............... 736 | 79-9 5
Merrick-skaalman... ... .....vuvenee. | 73:6 799 5 Merrick Scaleman......... ——— 736 | 79-9 5
Vragbeheeroperateur................ | 68-3 72-1 3 Load Control Operator............. 68:3 72-1 3
Grondstofwerker................0.00n | 666 69-1 2 Raw Materials Attendant........... 666 691 2
Algemene werker....... R 62-6 651 2 General Operator...... A .| 62-6 65-1 2
BINSErders s si e diici i ahas g bniediy ns 69-7 .1 73-4 3 Lubricator. .. .cooensouasarronns ceo | 69:7 73-4 3
Diesellokomoticfbestuurder. . . . ... . | 6727 747 6 Diesel Loco Driver............... 67-2 74-7 6
Eindprodukwerker... 66:6 70-3 3 Finished Products Attendant........ | 666 70-3 3
Vragmotorbestuurder (meer as 5 ton) 67-8 | .70-3 2 Lorry Driver (over 5 tons).......... 678 70-3 2
Hyskraanbediener (Produksie)..... T74-8 76-1 1 Crane Driver (Production).......... .| 74-8 761 1
Hyskraanbediener (Ertsbrug)......... 73-4" | 747 1 Crane Driver (Ore Bridge).......... | 734 747 i
Hyskraanbediener (Mobiele)......... 73-4 74-7 1 Crane Driver (Mobi]e).. e .o 73-4 T4-7 i
Hyskraanbediener (Werkwmkel) 68-3 69-6 i Crane Driver (NES.)..:oooovvint 683 72-1 3
Walswerker .. ............. cinaawes | 0943 75-5 5 Milling Plant Attendant ............. 69-3 755 5
Ploegbaas......... e A e s | 6747 67:7 C— CHTTRRE R e 677 677 _—
Afloswerker... . c.vev e vevnveeinan, | 520 61-7 4 Relief Operative.............. R, 52-0 617 4

16
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 FOSFAATAFDELING, KOOKFONTEIN '

PHOSPHATE DIVI§ION _KOOKFONTEIN.

Getal : ?“4:31'; hn'!‘?l’::]' Num-
on | et | Dosamation Rae | Rae | et
: ' " | Hour, | Hour - ments.
5 . { Cents. | Cents.
5 Tank FUrnaceman. . .. .....oeveueses 74-5 80-7 5
i3 Milling Piant Attendanf............. 693 755 5
Crane DrwerlOperator ........ e 68-3 7241 3
FERR(_)M_E’I-'ALS, L[MITEID, WITBANK.
Mini- | Maksi- | .,
: Getal Mini- | Maxi- N
. g ot mum | mum ) & mum | mum o
. Ampstitel. loon per | loon per ‘:i;l;g. Designation. - Rate | Rate | 0 Of
e | | e | e
— %2'“5 %n% . : Hour. | Hour. | -7 )
Tenkoondmiamm, ..o .0 v siihve anvewnr |15 1 80-7 Cents, | Cents
Fappeli: . o tassdssintvvia vt 66-9 68-2 1 - .| Tank Furna,ceman 745 807 -
_Eindprodukwerker.........coiiii 66+6 70-3 -3 TADPEF S0 s o it vo vo s s 66391 | 682 R |
"Diesellokomotiefbestunrder S| 672 1,147 | -6 Finished' Products Attendan( 66'6 | 70:3 3 =
: Hyskraanbedlener J2:2 1734 )] . ‘Diesel Loco Driver......... 672 |. 747 6
Afloswerket.. 52:0- | 617 4 Crane Driver., 722 734 1
67:7 | 677 — Rekief Operative.. 52:0 | 617 4
633 721" o . 6171 67-7. f—
5 633 72 1 7

" Leerlingverhogings vir Aﬂoswerkerfs_,.:l(ooktl‘ontei:i én Witbank:—
Na die eerste 75 skofte gewerk, 5-9 sent per uut.
Na die tweede 75 skofte gewerk, 13 sent per uur.
Na diederde 75 skofte gewerk, 1+2 sent per uur.
- Na die vierde 75 skofte gewerk, 1-3 sent per uur.

Namens die partye te Johazmesburg onderteken op hedé¢ die 25ste
dag van Junie 1963.

R. F, Bupp, Vaomtter
J. D. GREENHORN, Verteenwoordiget.
W. R GIAS]‘ONBURY, Algemene Sekretaris,

o 14591 o September 1963
' WET OP OOLOGSMAATREELS, 1940

---q-—--e-—

GPSKQRTING VAN REGULASIES.. QP . LEWENS-‘

KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 VAN, 1942, SO0S GEWYSIG

YSTER-, STAAL-, INGENIEURS- EN METAL-
LURGIESE NYWE.RHEID -

e

AMCORQOREENKOMS

Ek ALI‘RED ERNESr TrOLLIP, M].[llster van Arbeid,

skort hierby kragtens subrekulasie (1) van regulasie vier

van die regulasies wat by Oorlogsmaatrecl No. 43 van
1942, soos gewysig, gepubliseer is, “die :bepalings van
genoemde regulasies. op ten. ,opswte van alle werknemers
. vir wie lone voorgeskryf word in die Ooreenkoms vir die
Yster-, Staal-, Ingenieurs- en -Metallurgiese Nywerheid
wat by Goewermentskenmsgewmg No. 1458 van 20 Sep-
: tembe.t 1963 gepubhseer 5, 53
A E. TROLLIP,

" Minister van Arbeid. |

Leamershlp increments for Relief Operatlves, Kookfontein and
- Witbank:— 3

After first 75 shifts worked, 5-9 cents per hour.
After second 75 shifts worked, 1-3 cents per. hour.
After third 75 shifts worked,, 1 2 cents-per hour.
After fourth 75 shifts worked 1-3 cents per hour,

Signed at Johaun&eburg for and on behalf of the partles on the 25th
day of June, 1963. ;

R. F. Bupbp, Chairman: '
J. D. GREENHORN; Representative.
W. R. GLASTONBU’RY General Secretary.

No 14@9) ‘[20 Scptcmbﬂ:r 1963

WAR MEASURES ACT, 1940,

SUSPENSION OF COST C}F LIVING ALLOWANCE
REGULATIONS PUBLISHED. UNDER.. WAR
MEASUI}E Nq 43 oF 1942, AS AMENDED :

IRON S’_I'EEL ENGINEERING AND METAL- ;
- LURGICAL INDUSTRY .

AMCOR AGREEMENT

I ALFRBD ERNEST TROLLIP, M1mster of Labour hereby
in terms of sub-regulation (1) of regulation four of the

‘regulations published under War Measure No. 43 of 1942,
~as amended, suspend the operation of the said regulations

in respect of all.employees for whom wages are prescribed
in the Agreement for Iron, Steel, Engineering and Metal-
lurgical Industry published under Govemment Notice No.
1458 of the 20th qutember 1963
A.E. TROLLIP
Mmlster of Labour

Koop Nasnonale Spaarserhhka’re

Buy National Savings- Cer'ri'fica'res
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Hierdie publikasies: sluit . die volgende in - : s

Publikasies
wat deur che STAATSDRUKKER uitgegee word, I ;
handel oor 'n verskeidenheid van onderwerpe |
wat vir Boere, Prokureurs, Onderwysers,

Besigheidsmense, Nyweraars en die Algemene
Publiek van groot belang is .t !

% Offisiele Jaarboek van Suid-Afrika _ % Geologiese Publikasies . 14
% Delfstowwe van Suid-Afrika . | Wette en Regulasies 1
= . - l Lcmdkc:q_rte g
% Die Afrikaanse W°°’d°b°_°lf‘, " Asook Statistiese Verslae
* Emolog;ese Publikasies : e Loonvasstellings
* Arg:eﬁuurboek van Suid-Afrikaanse . Gekose Eomitee Verslae
Geskiedenis ! Departementele Vezslae (Jaarhks)

% Handel en vaerhe:d (Maandeliks) | Konnmssle Versiae. ens.

Verdere besonderhede en ryse aangaands hierdie puhiikasms is verkughaaf van die SIAMSDRUKK{E Pretorla of Kaapstad -

Further particulars regarding tese publications and prices ars obtainable fom the GOVERNMENT PRINTER, Prtaria or Cape Toun

Publications
issued by the GOVERNMENT PRINTER deal with
various sub|ects of great interest to Busmessmen

Industrialists, Farmers, Attorneys, Teachers and
the Public in General

-

These publicdtions include the following I o |

* Oificial Year Book of South Afnca . Geo\io‘gical' Publications
% Mineral Resources of South Africa i Acts’ and Regulations .
Maps : :

% Die Afrikaanse Woordeboek

1 Statistical Reports
% Ethnological Pubhcatxons A 49

Wage Determinations

% Archives Year Book for South , Reports of Select Committces
Aincan_ History _ Départmehtal Reporis (Annual)
%* Commerce and Industry (Monthly) | - Commission Reports, etc.
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B é"%;jaa k g@.&f&lﬁf.vﬁﬂ die...

_ " Die veiligheid van u geld word deur die

- - ~ Staat gewaarborg en u is verseker van streng

“geheimhouding en ongeéwenaarde diens in-
. ve_ir-band met_inlaes en op’vragings'_

" Die rente op m!aes in gewone rekemngs is
2%% per jaar
Op bedrae wat in S rbmk@ertfﬁkatc bels
: word, is die rente ;;,par;aar

' RE{:,-;_G@kaan in Spaarbanksertifikate belé word

OPEN VANDAG 'N REKENING!

B e e e o B o

PR -~ rrsvsesen

'-wyt-'--_::':‘;_ : -ty Tt it T B T T 0 T B

Jse tbe 4 g %
305’[ Oﬂme Savmgs Bank

whlch provxdes

state security; strict secrecy and unrivalled
| faci!ii}ies' for deposits and WEihdra\vals

Bepssu_s in oa-eimary accounts earn mterest at

E O - 21% per annum

Amounts invested in Savings Bank Gartiﬂcates
‘earn 4%, per annum

R20,000 may be invested in Savings Bank Cer
tsﬁmtes '

@@m' M%q- ACCOUNT TODAY!
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DIT BETAA

SPAA R - |
* YRU FAMILIE SE TOEKOMS‘
% VR U EE HUIS!
% VIR U AFTREDE!
% VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

e e

. Die Posspaarbank verdien 23% rente op die maandelikse balans, waarvan tot R100 -
per jaar van die rente van Inkonistebelasting Vrygestel is. : ’

Die eerste belegging hoef nie meer as 10c te wees nis. So 'n rekening is baie handig
in tye van nood of wanneer met vakansie, omdat storfings en tarugvordenngs by enige
Poskantoor in die Republiek gedosn kan word.

" Nie meer as R4,000 mag gedurende 'n boekjaar cleur een persoon ingele word nie

4
@
L
4
4
?
an

Bl . . . o
TP D S P S - AR o i & P P g ]

| IT PAYS YOU WELL TO SAVE!
SAVE *

% FOR YOUR FAMILY'S FUTURE!
& FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT! .
* FOR ALL EMERGENCIES! ) “

3

POST OFFICE SAVINGS BANK

The Posi Office Savings Bank earns 21% interest on the monthly balance, of which
- inferest up to R100 per annum is Free of Income Tax.

The first deposit need to be no more than 10c. Such an account is very handy in times of
emergency or when on holiday, as dapowts or withdrawals can be made at any Post Office
in the Republic. .

Not more than R4,000 may be deposued by one.person dunng a hnancsai year. ' ,

T
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Sfanstlese pu

-

Vervaardlgers, Handelaars en Qa’ emanne

H:erd;e publakas:es sluit die volgende in-

AL

5
B

é.

Doen aanspek by die BURO VIR STAT!ST.'EK Pretorfa, vir volfe f)esonderhecfe

Statistical publications issued by the BUREAU

| OF '"S.TATIS_,fI'IC_S' are of "'im,rnén_sé_'i'ﬁ'tere'st especially to
-Manufaci‘ﬂrérs " Meréﬁar‘tfs and 'Bysinessmeh ’

S8

Die Oﬁ‘isiele Jaarboek van die Republiek van Suid-Afrika is.’n samevatting

- van mllgtgng oor feitlik enige onderwerp van openbare beleng.

n Statlst:ese Jaarboek sal vanaf 1964 verskyn.

Die Maandbulletin van Statistiek dek lopende statistiese inligting oor ’n .
groot verskeidenheid ekonomiese en maatskaplike onderwerpe. Elke
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die
“prys is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75¢ per
: eksemplaarm (R7.50 per jaar.) .
Blouboeke; Hierdie amptefike verslae word van. tyd tot tyd mtgegee en
dek baie pnderwerpe Die statlstleke wat in hierdie verslae voorkom is
volledig en finaal,

Verske:e ander verslae -en memoranda is besklkbaar.

WORD NOU ‘N INTEKENAAR OP DIE MAANUB }U,ET!N‘

« ..i; - en bestel dte Buro se puﬁhkasres, N

Pryse en pubhkasles is verkrygbaar van die- STAATSDRUKK‘:R Prctona of
Kaapstad, .

| en che Jongste publikasielys.

bhkas:es uitgereik deur die BURO
VIR STATISTIEK is veral van baie groof belung vir

Spesiale Verslae verskyn in afgerolde vorm en dek ’n groot verske:q‘enherd" g
- onderwerpe van ekonomies en maatskaplike befang. :

These pubhcat:ons ;mclude the “following :~

2.
= '3..

5.

6

BECOME A SUBSCRiBER TO THE MONTHLY. BU‘LLETIN NOWl

. The Official Year Book.of the Republic of South Aftica is a compend:um con- |
taining information on practically any subject which s of public interest.

A statlstical Year Book will appear as from [964.

. great 'variety of economic and social subjects. Each issue contains more
than 100 statistical tables as well as statistical annexures. The price is
60c per copy or R6.00 per annum post free. Overseas 75¢ per copy.
(R7.50 per annum.)
Blue Books: These official reports are issued perlodically in. pnnted form
and cover: any subjects. The statistics pubi;shed i these repor:s are
complete and final,

Special Reports appear in roneced form and cover a great vmety of subjetts
of economic and social interest. o

Several other reports and memoranda are available..

b - and order the Bureau s publications.

_ Prices and pubﬂceﬁm are obtainable from the GGYE&NMENT PRINTER,

: Pretoria and Cape Town..

App!y to nhe QUREM OF smrrsncs, Pretoria, fm‘ ﬁ:ﬂ Mﬂcufars and the ktest
- Hst of pubncatlons

The Mont#fy Bulletin of Statistics covers current: statistical information on a
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Atlas van Su1d Afr1kc1

Omvattende inleiding te-
same met Statistiese Kaarte
dekkende die volgende:— Afdeling 1.—Relief, Geologie, Mynbou, Grondsoorte, Plantegroei en Visserye,
Afdeling Il.—Klimaat en Waterhulpbronne.
~ Afdeling lil.—Bevolking.
Afdeling [V.—Landbou.
. Afdeling V.—Nywerhede en Beroepe.
Afdeling VI.—Vervoer.
PRYS R18.00 AfdelingVIl. —Bmteiandse Handel.

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

Atlas of South A:Euca

Comprehensive  introduc-
tion together with Statis-
tical Maps covering the Section |.—Relief, Geology, Soils, Vegetation ar.d Fishcries.
following :=— Section H.—Climate and Water Resources,
' Section lil.—Population.
Section IV.—Agricuiture.
Section V.—Industries and Occupations.
Section VI.—Transportation,
PRICE R 1 8.00 Section Vil.—External Trade.

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

GEOLOGIESE KAART VAN DIE INIE
Skaal 1/1,000, 000 (4 de!e)

PRYS R2.00 per stel

VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA en _KA'APST.AD

GEOLOGICAL MAP OF THE UNION
Scale -II 1,000',000 (4 sheets)

PRICE R2.00 per set

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN
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b

MAANDULLETIN VAN STATISTIEK"

Uxtgerezk deur a’:e Buro vir Sa‘at;stzek Pr@ior{a

Behels n omva’r%ende dekkmg van Iopende

statistiese .inligting cor 'n groot verskeidenheid

- van ekonomiese en maatskaplike onderwerpe: -

. Elke uaigawe bevat meer as 100 statistiese tabelle
' asook statistiese bylaes '

Pr s Republiek van Suu! Afnka 60¢ per eksemmaar (R6.00 per jaar)
Y Buiteland - - - - - - - - 75¢ per eksemplaar (R7.50 per iaar)

VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD'_

,MONTHLY BULLETIN OF STATISTICS

!ssued by the Bureau of Stat:stzcs Pretona i

?"’-‘f'-Confatns a ' comprehensive” c:cwerage of current:

statistical information on a great variety of |
" _economic and social subjects. Each issue contains
“more than 100 statistical tables as well as
statistical annexures

Republi u! South Afriaa
P”ce I]uersegs--'-e-'—--

- B0c. per copy (R6.00 per year)

- = = 75 per copy (R, 5l per year)

.OBTAINABLE FROM THE GOVERNMENT PR!NTER PRETORIA AND CAPE TOWN_ )

| TELEGRAAFTARIEWE

. BINNELANDSE TELEGRAMME —-(Suid -Afrika, Basoe.

_toland, Swaziland en Suidwes«Afrika)

1 = Gewone:—

Vir eerste 14 woorde of mmder....'. e Yese 20c
Vir elke bykomende woord..._,..._....'....-..- ...... o2 |

INTERTERRITORIALE TELEGRAM ME:—

Gewone na:— - -,
Federasie van Rhodesié en N ;assaland — _
Vir eerste 12 woorde of mindér...oveinsvinnn, 36c
Vir elke bykomende woord feeeteseieisaininns, 3c -
- Mosambiek,— T Lo
Vir eerste 12 woorde of rmnder .................. 30c
Vir elke bykomende woord.. evrerrenerenas e 236 |

TELEGRAPH TARIF FS

INLAND TELEGRAMS — (South ﬁfricn, Basutoland,

Swaziland and South West Africa}s—

. Ordinary:=- )
For first 14 words or less.,.....u. YT 20¢
For each additional word.,.,...:% B S 2@
INTERTERRITORIAL TELEGMMS—-
Ordinary to— .
Federation of Rhodesla and Nymia.nd —_
~ For first 12 words or less..... R P e 36c
For each additional word....... e e 3c
 Mozambique:— i ; :
For first 12 words or less,...uvus R L T © 30c - |.

. For ea:h additional Word. v ve s T G n s pirevane 24c

- 2 ra—
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A s i R ey

Van Suid-Af: tka na ander iande ‘behalwe From South Africa to other Countries, exclud-
lande van die Posunie van Afrika. ing Countries of the African Postal Union.
See- of Landpes. ' Surface Mail,
Brieweimnisssssnsnr .e» Sc vir die eerste ons, 3¢ vir elke bykomende LetterS., vuusos easnwnanenes 36 fOrthe frst oz, 33c for each additional oz,
ons.
Poskasrte, cuenvnnrs e Meelk, Postcardfunsesnesiennesan  J2C Cach,
Nuusblaaie, cuesssrriensses 136 per 2onse MNewsDaperSos e sssaperpres  13C por 2 oz
Drukwerkin, srsasssressses 1dc per 2 onse. Printed Papers..suvanvanes 1icper2 oz
Handelstukke,, o esesssasas 13¢ per 2 onse, met 'n minimum van Sc. Commercial Papers,isvewsss  14¢ por 2 02, with a minimum of 3c.
MOnStertis iearssnnaannsren ‘13¢ per 2 onse, met 'n minimum van 23 | SampleSi.sereerisiisanss licparZQz.wi-thumlinhnumoIz}e.
Lugpos. ' ' Air Mail.
. Tweede-
Briewe | Pos- Lug- jklaspos- Letters | Post- Asro- S«aco‘i -
Land van Bestemming. per ngw br[&we stukke Country of Destination. per 4 | cards sgg- &;g
% ons. . elk. p:;s & o _ ounce. each | ook Lpers oz
) t c € e € [ € -] c
ATRIEA.—(Behalwe lande van die i0 H] 5 4 Asnuea.—(Excluding countries of the iG B 5 4
Posunie van Afrika) _ African Postal Ungion)
Mauritivs, Reunion, Seychells, | _10 5 § 4 Mauritius, Reunion, Seychelle 10 -] - 4
Zanzibar = ' Zanzibar " "
EUROPA.—~ .
i 1 EUROPE,~-
(a) Verei Koninkryk, Noord- 123 7 5 5 ; .
Terland, Republick lerland, (g) United Kingdom, WMorthern i2% 7 5 5
Cipris en Malta B ; Ireland, Republic of Ireland,
Cypruos and Malia
(b) Alle ander lande, met inbegtip 15 73 5 6 '
van die Unie van die Sosialis- (b) All other countries, including 15 73 5 &
tiese Sowietrepublicke en e~ the Union of Soviet Sccialist :
lands in die ellandse See, 1 ¥ i Repubims and islands in the
behalwe Ciprus en Malta 3 Mediterrapean  Sea  except
Cyprus and Malta
0] Aso: Kapariese Eilande, 15 (21 5 (]
d]: erdiese Eilande, Ysv . ] (¢) Azores, Cal Tslands, Caps 15 T* 5 6
land. Madeira g % Verde Islands, Iceland, Madeira
MNabye Qoste.—
Neanr East— )
Bahmmulanﬁe, Deb n, lrak, 12 7 § H i
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