
Sy . 
2) 

Amy: 
Lape 

. 

        

    

PRYS Se. ' PRETORIA, 

GOEWERMENTSKENNISGEWINGS. 
DEPARTEMENT VAN ARBEID. 

Jo. 1505.] 127 September 1963. 
WET OP’ NYWERHEIDSVERSOENING, 1956. 

DRANK- EN’ VERVERSINGSBEDRYF, PRETORIA. 

Namens die Minister van Arbeid verklaar ek, MARAIS 

/wsoen, Adjunk-minister var Arbeid, hierby— 

(a) kragtens paragraaf.(a) van subartikel (1) van artikel 

- agi-en-veerti¢ van die Wet’ op Nywerheidsversoe-, 

ning, 1956, soos gewysig, dat al die bepalings van 
dic Coreenkoms wat in die Bylae hiervan verskyn 
en op die Drank- en Verversingsbedryf betrekking 

-het, vanaf die eerste dag van die kalendermaand wat 

volg op die datum van- publikasie van hierdie 

keanisgewing en.vir die tydperk wat vier jaar vanaf 

genoemde eerste dag eindig, bindend is vir die 

werkgewersorganisasie en die vakvereniging wat 

genoemde Ooreenkoms aangegaan het en vir die 

werkgewers en werknemers wat lede van genoemde 

organisasie of vakvereniging is; 

(b) kragtens paragraaf (b) van subartikel (1) van artikel 

agi-en-veertig van genoemde. Wet dat die bepalings 

van genoemde Ooreenkoms, uitgesonderd dié ver- 

vat in klousules:-1 (1), 2, 5 (5) (c). 19, 21 en 22, | 

wanaf die eerste dag van die kalendermaand wat 

volg op die datum .van publikasie van hierdie 

kennisgewing en vir dic tydperk wat vier jaar vanaf 

genoemde eerste dag eindig, bindend is. vir alle 

ander werkgewers.en werknemers as dié genoem. 
in| paragraaf (a) van hierdie kennisgewing, wat. 
betrokke: is by of in ciens is’ in genoemde Bedryf 

‘ . indie landdrosdistrik Pretoria; en .. 0 3 ~ 

(c) kragtens paragraaf (a) van ‘subartikel @) van artikel 

agt-en-veertig van gencemde Wet dat die. bepalings 

van genoemde Ooreencoms; -uitgesonderd dié ver-. 

vat in klousules 1 (1), 2.°5 (5) (€), 17, 19, 21 en 

22, vanaf die eerste dag van die kalendermaand 

wat volg op die datum van publikasie van hierdie 

kennisgewing en vir die tydperk wat vier jaar vanaf 
genoemde._cerste dag eindig; in die landdrosdistrik | 

Pretoria, mutatis mutandis bindend is vir alle Natu-, . 

relle in diens in genoermde’ Bedryf by dié werk- | 

' gewers vir. wie enigeen van genoemde bepalings ten 

--opsigte van werknemers bindend is en vir. daardie 
-werkgewers ten opsigte van‘ Naturelle in hul diens. 

| M. VILJOEN, 
Adjunk-minister van Arbeid. 
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LIQUOR AND CATERING TRADE, PRETORIA. 

On behalf of the Minister of Labour, I, MARAIS VILIOEN, 
Deputy-Minister of Labour: hereby— 

(a) in terms of paragraph (a) of sub-section (1) of section 
forty-eight of the Industrial Conciliation-Act, 1956, 
as amended, declare that all the provisions of the 

' Agreement which appears in the Schedule hereto 
and which relates to the Liquor and Catering Trade, 
shall be binding from the first day of the calendar 
month following the date of publication of this 
notice and for the period ending four years from the 
said first day, upon.the employers’ organisation and 
the trade union which entered into the said Agree- 
ment and ugon the employers and employees who 
are members of.the said organisation or union; 

. (b) in terms of paragraph (b) of sub-section (1) of section 
forty-eight of the said Act, declare that the provi- 
sions of the said Agreement, excluding those. con- 
tained in clauses 1 (1), 2, 5 (5) (c), 19, 21. and 
22, shall be binding from the first day of the calen- 
dar month following the date of publication of this 

“notice and for the period ending four.years from 
’ the said.. first. day, upon ali employers . and 

employees other than those referred to in para- 
graph (a) of this. notice, who are’ engaged or 
employed in the said Trade in*the Magisterial 
District of Pretoria;. and 

_ (©) in terms of paragraph (a) of sub-section (3) of section 
forty-eight of the said Act, declare that in’ the 
Magisterial District of Pretoria,-and from the first 
day of the calendar month following the date of 
publication of this notice and for the period ending 
four years from the said first day, the provisions of 

’ the said Agreement, excluding those contained in 
clauses 1 (1), 2, 5 (5) (©), 17,.19, 21 and 22, shall 

_ mutatis mutandis be binding upon all Natives 
- employed in the said Trade by the employers upon 
‘whom’ any of the ‘said provisions are binding in 
respect of employees and upon those employers in 
respect of Natives in their employ. - a 

MM VILJOEN, - 
. Deputy-Minister of Labour. 
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BYLAE. 

NYWERHEIDSRAAD VIR DIE DRANK- EN VERVER- 
SINGSBEDRYF (PRETORIA). 

  

- QOREENKOMS 

ingevolge. die Wet op Nywerheidsversoening, 1956, aangegaan 

tussen die , . } 
Hotel Association of Pretoria 

(hieronder die “werkgeweirs” of die “ werkgewersorganisasie ” 

genoem), aan die een kant, en die 

Suid-Afrikaanse Drank en Verversings Bedryf Vakbond 

(hieronder die “werknemers” of die “vakvereniging” genoem), 

aan die ander kant, . 

wat die partye is by die Nywerheidsraad vir die Drank- en Ver- 

versingsbedryf (Pretoria). 

. 1. TOEPASSINGSBESTEK VAN OOREENKOMS. 

(1) Die bepalings van hierdie Ooreenkoms moet in die landdros- 
distrik Pretoria- nagekom word deur al die. werkgewers in die 

Drank- en Verversingsbedryf wat lede van die werkgewers- 
organisasie is en deur al die werknemers in. genoemde bedryf wat 
lede van die vakvereniging is. : 

(2) Ondanks die bepalings van subklousule (J) is die bepalings 
van dié Ooreenkoms slegs van toepassing op werknemers vir wie 
lone in Klousule 4 voorgeskryf word en op die werkgewers van 
dié werknemers. . . 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Die Ooreenkoms tree in werking op die datum wat deur die 
Minister kragtens subartikel (1) van artikel agt-en-veertig van die 
Wet voorgeskryf word en. bly vier jaar van krag of vir die 
tydperk wat deur hom bepaal word. . 

3. WooRDOMSKRYWING. 
Alle uitdrukkings in die Ooreenkoms wat in die Wet op 

Nywerheidsversoening, 1956,. soos gewysig, omskryf is, het die- 
Sélfde betekenis as in dié. Wet. Elke verwysing na ’n:wet omvat 
aile wysigings van so ’n wet en tensy die"teendeel biyk, omvat. 
woorde wat die manlike.geslag aandui, ook -vroue; verdér, tensy 
dit strydig met die sinsverband is, beteken— 

“Wet” die Wet op Nywerhéidsversoening, 1956, soos. gewysig; 
“kroegman” ’n -werknemer, uitgesonderd *n wynhofmicester, 

wat drank oor die toonbank of uit die kroeg van ’n inrigting 
verkoop en omvat dit. ’n kroegmeisie; 

“klas A-kroegman ” ’n kroegman met minstens drie jaar diens | 
as ’n kroegman; 

“klas B-kroegman” *n kroegman met twee of meer jaar diens 
maar met minder as drie jaar diens as ’n kroegman; 

“klas C-kroegman ” ’n kroegman met minder as twee jaar diens | 
as ’n kroegman; 

“etes” maaltye wat binne die werkure van ‘n werknemer val; | 
“ etes en huisvesting ’ die verskaffing van drié maaltye per dag, | . 

en huisvesting, aan persone. wat in enige hoedanigheid in ’n | 
Waar sodanige etes of huisvesting of ' 

etes en huisvesting deel uitmaak van die totale besoldiging | 
wat aan ’n werknemer betaal word, omvat dit nie die ver- | 
skaffing van:etes of huisvesting of etes en huisvesting aan | 
die afhanklikes van ’n werknemer nie, tensy ’n skriftelike |} 
ooreenkoms aangegaan word tussen die werkgewer en die | 
werknemer dat sodanige etes of huisvesting of etes en huis- | 
vesting vir afhanklikes deel uitmaak van die totale besoldi- | 

inrigting in diens is. 

ging van die betrokke werknemer; 
“los werknemer” ’n werknemer wat hoogstens drie dae in ’n 

week deur dieselfde werkgewer in diens geneem word of wat | 
tydelik in diens is in die Drank- et: Verversingsbedryf in of | 
in verband met ’n besigheid wat gedryf word onder ’n 
tydelike of ’n sportgrondedranklisensie; 

“kok” ’n werknemer wat enige werk in verband met die koo 
van kos verrig, en omvat dit ook ’n sjef; . 

“kok, gekwalifiseer,” ’n werknemer met vyf of meer as vyf 
jaar ondervinding as kok; 

“kok, ongekwalifiseer,” * 
ondervinding as kok; 

“kok, assistent (graad I), 
gewer kragtens klousule 4 (2) (a) aangewys; 

m8. 

“kok, assistent (graad ID.” ’n kok as sodanig deur sy werk- 
gewer kragtens klousule 4 (2) (a) aangewys; 

“Raad” die Nywerheidsraad vir die Drank- en Verversings- | 
bedryf (Pretoria) geregistreer ingevolge artikel negentien van | 
die Wet; 

_“klerklike werknemer” ’n werknemer wat skryf-, tik- of enige | 
‘ander vorm van klerklike werk verrig en omvat dit ’n ont- 
vangklerk, versendingsklerk en ’n kassier; 

“klerklike werknemer, gekwalifiseer,” ’n klerklike werknemer 
met minstens een jaar ondervinding; 

“klerklike werknemer, ongekwalifiseer,” ’n klerklike werknemer | 
met minder as cen jaar ondervinding; 

“inrigting ” ” 
werknemers in die Drank- en Verversingsbedryf in diens is; 

2 

n werknemer met minder as vyf jaar _ 

n kok as sodanig deur sy werk- | 

n perseel in of in verband waarmee een of meer |   
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SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE LIQUOR AND 
CATERING TRADE (PRETORIA). 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliatior 
Act, 1956, as amended, made and entered into by and between the 

Hotel Association of Pretoria , 

‘ (hereinafter referred to as the “employers” or the “ employers 
organisation ”), of the one part, and the 

Suid-Afrikaanse Drank en Verversings Bedryf Vakbond 

(hereinafter referred-to as the “employees” or the “ trade 
union ”), of the other part, : 

being the parties to the Industrial Council for the Liquor anc 
Catering Trade (Pretoria). , 

1. SCOPE OF APPLICATION..OF AGREEMENT. 

(i) The terms of this Agreement ‘shall be observed in the 
Magisterial District of Pretoria by all.the employers’in the Liquo1 
and Catering Trade who are members of the employers’ organisa. 
tion and by ali the employees in the said trade who are member: 
of the trade union. 

(2) Notwithstanding the provisions of sub-clause (1) thé provi 
| sion of this Agreement shall only apply to. employees for whom 
wages are prescribed in clause 4 and to-the employers of suct 
employees, 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as ma} 
be specified by the Minister in terms of sub-section (1) of sectiot 

forty-eight of the Act, and shall remain in force for four year: 
or tor such period as may be determined by him. 

3, DEFINITIONS, 

Any expressions used in this Agreement which are defined ix 
the Industrial Conciliation Act, 1956, as amended, shall have the 
same meaning as in that Act,.any reference to an Act shal 
include any amendments of such Act, and unless the contrary 
intention appears, words importing the masculine gender shal 
include females:. Further, unless inconsistent with the context— 

|.“ Act” means the Industrial Conéiliation-Act, 1956, as amended 
“barman” means an employee, other than a wine steward 

engaged in the sale of iquor over the counter or from ths 
bar of an establishment and includes a barmaid; 

“barman, class A” means a barman who has had -not les: 
than three years’ service as a barman; 

“barman, class B” means a barman who had two years 
service or more but less than three years’ service as ¢ 

~ barman; ‘ . 

“barman, class C” means.a barman who has had less thar 
two years’ service as a barman; 

“board” means meals which fall within the working hours o! 
an employee; - , 

“board and lodging” means the supply of three meals per day 
and of accommodation, to persons who are employed in any 
capacity in an establishment. Where such board or lodging 
or board and’ lodging forms part-.of the total. remuneratior 
paid to an employee, this shail net include the supply of the 
board or lodging or board and lodging to an employee’: 
dependants, unless a written agreement is entered into betweer 
the employer and the employee that such board or lodging 
or board and lodging for dependants shall form part of suck 
total. remuneration to the employee concerned; 

“casual employee” means an employee who is employed by 
the same employer on not more than three days in any week 
or who is temporarily employed in the liquor and catering 
trade in or in connection with a business carried on undei 
a temporary or a sports ground liquor licence; 

“cook” means an employee enaged in any operation in. the 
cooking of food and includes a chef; 

“cook, qualified”, means ari employee who has had five, o1 
more years’ experience .as a cook; ‘ 

“cook, unqualified”, means an employee who has had les: 
than five years’ experience as a cook; : 

“cook, assistant (Grade I)”, means a cook nominated as suck 
by his employer in terms of clause 4 (2) (a); 

“cook, assistant (Grade ID”, means a cook nominated as suct 
by his employer in terms of clause 4 (2) (a); . 

“Council” means the Industrial Council for the Liquor anc 
Catering Trade (Pretoria) registered in terms of section nine 
teen of the Act; . 

“clerical employee” means an employee engaged in writing 
typing or any other form of clerical work and includes < 
reception clerk, despatch clerk and a cashier; 

“clerical employee, qualified”, means a clerical employee whc 
has had not less than one year’s experience; 

“ clerical employee, unqualified”, means a clerical employes 
who has had less than one year’s experience; 

“ establishment ”, means any premises in or in connection witl 
which one or more employees are employed in the Liquo 
and Catering: Trade; .
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“gas” omvat nie die werkgewer of enige lid van sy gesin of 
enigiemand wat in die inrigting in diens is nie; 

“ huishoudster ” ’n vroulike werxnemer wat toesig hou oor die 
kombuis:'en/of slaapkamers en/of die uitreiking van voor- 
rade en.in algemene beheer is van-linnegoed en verantwoor- 
delik is vir die ontvang, wegbére, ‘hanteer, heelmaak en/of 
was en stryk van sulke linnegoed; 

“uurloon ” die weekloon in die geval van—_ 

*n kroegman, gedeel deur vyf-en-vyftig (55); 
*n klerklike werknemer, gedeel deur ses-en-vyftig (56); 
*nm ongeskoolde werknemer, gedeel deur sestig (60); 
ander werknemers, gedee] cleur sewe-en-vyftig (57); 

“Wet” omvat die gemeenreg; 

“ Drank- en Verversingsbedryf” die bedryf wat deur werkgewers 
en -hul werknemers uitgeoefer. word as “hulle tydelik of per-. 
manent die besigheid dryf van verversings verskaf of ver- 
ver'singshotelle of kroeé bestuur, as drank verskaf word in 
verband met so ’n besigheid en die verskaffing daarvan geskied 

‘kragtens ’n lisensie ooreenkorastig die Drankwet, 1928, soos 
gewysig, maar uitgesonderd die bedryf wat deur ’n werkgewer 
uitgeoefen word ingevolge ’n restourant-, verversings- of tee- 
kamerhouerslisensie ingevolge item 20 van deel I. van die 
Tweede Bylae van die Licentics Konsolidatie. Wet, 1925, soos 
gewysig, afgesien daarvan of so ’n werkgewer ook die houer 
is, of nie, van *n dranklisensie: ingevolge die Drankwet, 1928, 
soos gewysig, wat die verskaffing van drank in sy restourant, 
_verversings- of teekamer toelaat; 

“ huisvesting ” huisvesting wat verskaf word aan persone wat in 
enige hoedanigheid in ’n inrigting im diens is; 

“graad A-werknemer (man)” °’ werknemer wat uitsluitlik of 
hoofsaaklik die volgende werksaamhede verrig:— 

Handlanger, biljartmarkeur, motorvoertuigbestuurder; 

“joggie” °’n werknemer wat uitsluitlik of hoofsaaklik in diens 
is om boodskappe of briewe te bring of te ontvang en/of 
om gestuur te word en kan hy ’n telefoonskakelbord en ’n 
passasiershyser bedien;. 

“deeltydse werknemer” ‘nh werknemer fuitgesonderd ’n los 
werknemer of ‘n kroegman) wat hoogstens altesaam 4 uur 
op’ ’n dag in diens is; 

“ deeltydse kroegman * 'n kroegman wat hoogstens 6 uur alte- 
.saam op ’n dag in diens is; | 

“portier” ’n manlike werknemer wat treine en ander vervoer- 
middels inwag, gaste en’ hulle ‘bagasie ta en van ’n inrigting 
vervoer, ‘boodskappe ‘ontvang, aflewer en aandag~ daaraan 
skenk, klokkies en teléfone beantwoord, die wense van gaste 
uitvoer, en kan. hy ’n telefoon skakelbord en ’n passasiershyser 
bedien en die inrigting en/ fof gaste se voertuie bestuur; 

“kwartaal” in ’n jaar ’n driemaandelikse tydperk wat op die 
éerste dag van Januarie, April, Julie of Oktober begin; 

“fariewe” omvat oortyd en betalings in plaas. van etes 5 en/ of 
huisvesting; 

“werkdag” die tydperk op ’n dag vanaf die tyd wanneer ’n | 
werknemer begin werk tot die tyd wanneer hy ophou om 
daardie dag te werk; vir die toepassing van dié woord- 
omskrywing beteken “dag” enige.tydperk van 24 uur; 

“ diens” die totale tydperk van ondervinding wat ’n werknemer 
gehad het in die besondere bedryf in die Drank- en Ver- 

versingsbedryf waarin hy ‘in diens is; 

“hoftmeestér” ’n werknemer wat verversings na gaste toe dra 
en kan hy ook passasiershysers bedien, bagasie of pakkette 
dra of bewaak; boodskappe ontvang of gestuur. word; 

“hofmeester, -assistent (graad PD,” ’n hofmeester as. sodanig 
deur sy werkgewer kragtens klousule 4 (2) (a) aangewys; 

“hofmeester, assistent (graad [I),” *n hofmeester as sodanig 
deur sy werkgewer kragtens ‘lousule 4 (2) (a) aangewys; 

“tarief A+ -inrigting ” ’n inrigting waar ’n allesomvattende tarief 
van minstens drie rand vyf-e1- twintig. sent per dag normaal- 
weg van toevallige gaste gevra word; 

“tarief B-inrigting” ’n inrigting waar ’n allesomvattende tarief 
van meer as twee rand vyf-en-vyftig sent maar minder as 
drie rand vyf-en-twintig sent normaalweg van toevallige gaste 
gevra word. 

Vir die toepassing van die Ooreenkoms word ’n inrigting 
ten opsigte waarvan die enigste dranklisensie wat-gehou 
word, ’n-wyn en bierliscnsie.is, as ’n tarief B-inrigting 

geag; 
“tarief C-inrigting ” ’n inrigting waarin ’n allesomvattende tarief 

van twee rand vyf-en-vyftig sent of minder per dag normaal- 
weg van toevallige gaste Bevo, word; 

“ongeskoolde werknemer, man,” ’n werknemer in diens in een 
of meer van-die volgende wer: csatmneder —. 

(a) Voedsel of gerei of ander goed dra; 

(b) persele, meubels, voertuie, gerei of skoeisel skoonmaak; 

(c) vure maak of aan die geng hou en/of vuilgoed verwyder 
en beddens opmaak;, 

(d) pluimvee pluk, vis skoonmaak, vrugte of ‘groente. skil 
en/of stukkend sny, ciers kook, roosterbrood maak, 
tee, koffie, kakao en dergelike dranke maak, rantsoene 
‘vir Bantoes kook; .   

“ guest” does not include the employer or any member of his 
family or any person employed in the establishment; 

“housekeeper”, means a female employee engaged in super- 
vising the kitchen and/or bedroom and/or issuing stores and 
who is in general charge of linen and is responsible for the 
receiving, storing, handling, repairing and/or laundering of 
such linen; 

“hourly wage”, means the weekly wage, in the case of— 

a barman, divided by fifty-five (55); 
a clérical employee, divided by fifty-six (56); 
an unskilled employee, divided by sixty. (60); — 
other employees divided by fifty-seven (57); 

“Law” includes the Common Law; 

“Liquor and Catering Trade”, means the trade carried on by 
employers and their employees when conducting, whether 
temporarily or permanently, the ‘business of catering hotels 
or of bars, if liquor is supplied in connection with such 
business and the supply thereof is carried on in terms of a 
licence under the provisions of the Liquor Act, 1928, as 
amended, but does not include the trade carried on by an 
employer in terms of a restaurant, a refreshment room or a 
tearoom keeper’s licence under item 20 of Part I of the 
Second Schedule to the Licences Consolidation Act, 1925, as 
amended, whether or not such employer is also the holder 
of a Iquior licence under the Liquor Act, 1928, as amended, 
permitting the supply of liquor in his restaurant, refreshment 
room or.tearoom; 

“lodging” means accommodation supplied to persons who are 
employed in any capagy in an establishnient; 

“Grade A employee (male)”, means an employee wholly or 
mainly engaged in any one or more of the following duties: — 

Handyman, billiard. marker, motor vehicle driver; 

“page”, means an employee engaged wholly or mainly in 
carrying or receiving messages or letters and/or running 
errands and may operate a telephone switchboard and drive 
a passenger lift; . 

“ part-time employee ”, means any employee (other than a casual 
employee or a barman) who is employed for not more than 
four hours in.the aggregate in any one day; 

“part-time barman” means a barman who may be employed 
for not more than six hours in the aggregate in any one day; 

“porter”, means a male employee engaged in meeting trains 
. and other conveyances conveying guests and. their luggage 

to and from. an. establishment, .-receiving,.. delivering and 
-attending to messages, answering ‘bells and telephones, attend- 
-ing to the requirements of guests, and may operate a 
telephone switchboard and drive a passenger lift and drive the 
establishments, and or guests vehicles; 

“ quarter? means in any year a three-monthly period beginning 
the first day of January, April, July or October; 

“rates” include overtime and payments in lieu of board ‘and/or 
lodging; 

“ spread-over ” means the period in any one day from the time 
when an employee begins work to the time when he finishes 
work for that day: for the purposes of this definition “day” 
means any period of twenty-four hours; 

“service” means the total period of experience an employee 
has had in the particular occupation in the Liquor and 
.Catering Trade in which he is employed; 

“steward”, means an employee engaged in carrying refresh- 
ments to guests and-may also drive passenger lifts, carry or 
guard luggage or parcels, receive messages or run errands; 

“ steward, assistant (Grade. }”, means a steward nominated as 
such by his employer in terms of clause 4 (2) @;. 

“ steward, assistant (Grade I)”, ‘means a steward nominated as 
such by his employer in terms of clause, 4 (2) (as 

“tariff A establishment’? means an’ establishment where an 
inclusive tariff of not less than three rand twenty five cents ~ 
per day is normally charged to casual guests; ‘ : 

“tariff B establishment” means an establishment where an 
inclusive tariff of more than two rand fifty-five cents but less 
than three rand twenty-five cents per day is normally charged 
to casual guests. 

For the purpose of this Agreement an establishment in 
respect of which the only liquor licence held'is a wine and 
malt liquor licence, shall be deemed to be a tariff B 
establishment; 

“tariff C establishment” means an ‘establishment where an 
inclusive tariff of two rand fifty-five cents or less, per day, 
is normally charged to casual guests; 

“unskilled employee, male”, means an employee engaged in 
one or more of the following occupations :— 

(a) Carrying foodstuffs or Utensils, or other. items; 
(b) cleaning premises, furniture, vehicles, utensils or foot~ 

wear; 
(c) making or maintaining fires and or removing refuse 

and making beds; ~ 
(d) plucking poultry, cleaning fish. peeling and/or cutting 

up fruit or vegetables, “cooking eggs, making toast, 
making tea, coffee, cocoa and similar beverages, cooking 
rations for Bantu; 

at
o 

sal
en
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(e) diere en/of plyuimvee versorg; 

(f) enige handvoertuig stoot of trek, enige goedere- of 

dienshysers bedien; : 

(g) tuinwerk, tennisbane rol én.merk, rolbalbane én swem- 
poele-versorg; 

(A) bagasie of pakkette dra of ‘pewaak;, 

(i) bottels' of ander artikels. verpak en sorteer; bottels en 

kaste wit die kroeg verwyder, glase was, vioere, toon- 

banke, rakke, metbels of ander uitrusting. vee en/of | 

_ skoonmaak, drank aan klante. aflewer vir verbruik weg 

van die perseel af en wal wyn kan bottel; 

(7) kleedkamer bediende; " 

“ ongeskoolde werknemer, vrou,” °n werknemer in diens in een 

ot meer van ondergenoemde werksaamhede :— 

(a) Voedsel of gerei of ander goed dra; 

(b) persele, meubels, voertuie, gerei of skoeisel skoonmaak; 

(c) vure maak of aan die gang hou en/of vuilgoed ver- 

wyder eri beddens opmaak; es 

(dy pluimvee pluk, vis skoonmaak, vrugte of groente skil 

en/of stukkend sny, eiers kook, roosterbrood maak, 

tee, koffie, kakao en dergelike dranke maak, rantsoenc. 

vir Bantoes -kook; 

(e) gaste se slaapkamers, woonkamers, of ander delé van ’n 

inrigting afstof of aan di@kant maak, beddens opmaak 

en help met die ontvang en/of heelmaak van huis- 

houdelike linnegoed, linnegoed en wasgoed hanteer en 

wasserywerk doen; : Dos 

() kleedkamerbediende;. 
/ 

“toon” die loon vasgestel in klousule 4 van die Ooreenkoms 

voor aftrekkings- wat toegelaat word kragtens kiousule 5 

van die Ooreenkoms, betaalbaar in geld aan *n werknemer 

ten opsigte van die gewone werkure soos klousule 9 bepaal; 

“kelner”°’n. werknemer wat tafels dek of afdek, etes of 

verversings aan gaste bedien, tafelgereedskap en/of breekgoed 

nagaan, slaai, toebroodjies, roosterbrood, tee of dergelike 

dranke maak, en betaling van gaste aanneem vir goedere,. 

/ maaltye of verversings wat gelewer is, en biljart merk; 

“kelner, ongekwalifiseer,” *n werknemer met minder as drie, 

jaar ondervinding as °n kelner; 

“Kelner, gekwalifiseer,” n werknemer met drie of meer’ jare: | 

ondervinding. as ’n kelner; 

“kelner, assistent (graad I)” ’n kelner as sodanig deur sy werk- 

gewer kragtens klousule 4 (2) (a) aangewys; . 

“kelner, assistent (graad ID)” *n kelner as sodanig deur sy 

werkgewer kragtens klousule 4 (2) (a) aangewys. . 

a 4, Lone. 

(1) Behoudens die bepalings van subklousule (2):-mag geen werk- 

gewer aan die klasse werknemers hieronder gespesifiseer, minder 

as dié. minimum lone betaal wat in subklousule (7) (a), (6) en (c) 

voorgeskryf word, en mag geen sodanige werknemer ’n loon 

aanneern wat minder is as dié wat voorgeskryf is nie. ~ 

(2) (a) Elke werkgewer moet aan alle kroegmanne, kelners, 

koks, hofmeesters, joggies en portiers die lone betaal wat hier- 

onder -voorgeskryf word vir kroegmanne, kelners, koks, hof- 

meesters, joggies en portiers, met dien verstande dat °n’ werk- 

gewer aan die Sekretaris van die Raad’n staat kan voorlé waarin 

hy die werknemers aanwys wat binne: sulke kiasse val, wat hy 

verlang om geag te word,. vir die toepassing van klousule 7, 

onderskeidelik as kroegmanne 3 

meesters, koks en assistent-kelners, hofmeester, koks (grade I-II), 

joggies en’ portiers. : - i 

_' (by Elke werknemer is “geregtig op maaltye wat binne sy werk- | 

‘ure’ val, ‘benewens die loon ‘wat. vir sodanige werknemer 

voorgeskryf word. t : 

derd ’n ongeskoolde los werknemer, is geregtig op maaltye wat 

binne sy werkure val; as sulke maaltye nie verskaf word nie, 

moet aan dié werknemer in plaas daarvan ’n toelae van twintig § 

sent (20c) per maaltyd betaal word. *n Ongeskoolde los werk- 

nemer moet tien sent (10c) per-maaltyd ontvang as sulke maaltye © 

nie verskaf word nie. 

(3) Elke werknemer, wat in diens is in ’n inrigting wat slegs 

‘1 wyn- en bier-lisensie besit, maar wat nie “n restourant- 

besigheid dryf nie, moet benewens sy  gewone besoldiging °n 

bedrag van twee. rand dertig sent (R2.30) per week ontvang, wat 

as ’n rantsoentoelae geag moet word vir maaltye wat die werk- 

gewer nie verskaf nie. 7 

“(4 ’n Werknemer wat per maand betaal word moet vir elke 

maand minstens vier en *n derde maal die weekloon betaal word 

wat vir sy klas voorgeskryf- is. le 

.(5) a Werkgewer wat van ’n lid van een klas van sy werk- 

nemers vereis of hom toelaat om altesaam langer as een uur op *n 

dag, hetsy benewens sy eie werk of ter vervanging daarvan, werk 

van.’n ander klas verrig waarvoor 6f— eo 

(a) ’n loon wat -hoér.is as dié yan sy. eie klas,. df... 

“(b).’n_ stygende loonskaal wat in ’n 
yan sy eie klas, : . 

4     

Klasse A, B en C, kelners, hof- | 

‘n Deeltydsé of ’n- los werknemer, uiigeson- - yase :   hoér loon eindig as dié 

(e) tending animals and/or poultry; 

-@) pushing or” pulling any manually propelled vehicle: 
driving any goods or service lifts; / . 

(g) gardening work, rolling and marking tennis - court: 
tending bowling green and swimming pool; 

(h) ‘carrying’ or guarding luggage or parcels; 

() packing and sorting bottles or other articles, removin 
bottles, and boxes from the bar, washing glasse: 
sweeping and/or cleaning floors, counters, shelve 
furniture or other equipment, delivering liquor t 

_ customers for consumption off the premises and wh 
may bottle wines; ‘ 

G) cloakroom attendant; 

“unskilled employee, female’’,-means an employee engaged i 
one or more of the following occupations : — 

‘ (a) Carrying foodstuffs or utensils or other items; 

_(b) cleaning premises, furniture, vehicles, utensils or. foo 
wear; ce 

_(c) making or maintaining fires and/or removing ‘refus 
and making beds; , 

(d) plucking poultry, cleaning fish, peeling and/or cuttir 
up fruit or vegetables, cooking eggs, making toast, te 

cofice, cocoa and similar beverages, cooking rations fc 

antu; 

(e) dusting or tidying guests bedrooms, living rooms, ¢ 
other parts of an establishment, making beds an 
assisting in the receipt and/or mending of househo! 
linen, handling linen and laundry and performir 
laundry work; . 

~ (f) cloak-room attendant; 

“ wage” means the wage laid down in clause 4 of the Agreeme! 
- before any deductions permitted in clause 5 of this Agreemei 
are made, payable in money to an employee, in respect « 
the ordinary hours of work as laid down in clause 9; 

“waiter” means an employee who is engaged in setting -« 
cleaning. tables, serving meals or refreshments to gues! 
checking cutlery and/or crockery, making salads, sandwiche 
toast, tea, or similar beverages, and accepting payments fro 
guests for goods, meals or refreshments supplied,-and markir 

billiards; 2.° -. 
“waiter, unqualified”, means an employee who has had le 

* than three years’ experience as a waiter; : 
“waiter, qualified ” means an employee who has had three « 

more years’ experience as a waiter; oo ce 
“ waiter-assistant (Grade 1)”, means a waiter nominated as suc 

by his employer in termis of clause 4 (2) (a); 
“ waiter-assistant (Grade I)”, means a waiter nominated ; 

.. such by his employer in terms of clause 4 (2) (a). 

4, WAGES. , . 

(1) Subject to thé provisions of sub-clause (2) no employer she 
pay to the. classes of employees specified hereunder less th: 
the minimum. wages prescribed in sub-clause (7) (a), (6) and ( 
and no such employee shall accept wages less than those : 
prescribed. . : yo 

(2 (a) Every employer shall pay to all barmen, waiters, cook 
stewards, pages and porters, the wages prescribed hereunder f 
barmen, waiters, cooks, stewards, pages and porters; provided th 
an employer may submit to the Secretary of the Council a stat 
ment in which the nominates the employees falling within suc 
classes whom he desires to be regarded, for the purpose of clau 

7 -as barmen classes. A, B and.C, waiters, stewards, cooks ai 

assistant waiters, stewards, cooks (Grades I-ID, pages and porte: 
respectively. : st . 

(b) Each employee shall be entitled to receive meals which f: 
within his working hours, in addition to the wages prescribed f 
such employee. A part-time or a casual employee, other than : 
unskilled casual employee, shall be entitled to receive mez 
which fall within his working hours; where such meals are n 
provided, an allowance of twenty cents (20c) per meal shall 
paid in lien thereof. An unskilled casual employee shall recei 
ten-cents (10c) per meal where such meals are not provided. 

(3) Each employee, who is employed in an establishment f 
which only a wine and malt licence is held but where : 

restaurant business is carried on, shall receive, in addition to 1 

ordinary remuneration, a sum of. two rand and thirty. cents (R2.: 
per week, which shall represent a ration allowance for meals n 
provided by the employer. : 

(4) An employee who is paid by ‘the month shall, for ea 

month be paid not less than four and one-third times the week 
wage prescribed for his class. 

(5) An employer, who requires or permits a member of o 

class. of his employees to perform for longer than ose hour 

the aggregate on any day, either in addition to his own work 

in. substitution therefor, work of another class for which either 

“(a) a wage higher than that of his own class, or” ; 

(b).a rising scale of wages terminating in a wage higher th 
. that of his own class,



   

   

   

                            

    

    

    

    

   

    

        

     

    

     

    

  

     

  

    
    

    

    

: subklousule: (7) (a), (b). en (©) voorgeskryf word, moet aan 

bdanige werknemer ten opsigte. van daardie dag— 

(i) in die geval bedoel in. paragraaf. (a),. minstens die dagloon 

bereken op die hoér weeklikse skaal ;betaal, en 

(ii) in die geval bedoel in paragraaf (by, minstens die dagloon 
bereken op die weeklikse skaal wat op gekwalifiseerde 

werknemers van die hoér Klas van: _toepassing is: 

Met dien verstande— 

B (i) dat hierdie subklousule nie van toepassing is nie op ’n 
j kok, kroegman of kelner wat onderskeidelik die werk van 

*n hoofkok, hoofkroegman of hoofkelner verrig tydens 
Jaasgenoemdes- se % ‘ afwesigheid ~ van diens wat ingevolge 
Klousule 9 toegestaan iss . 

(ii) dat, tepsy dit uitdruklik bepaal word in *n' skriftelike 
kontrak - tussen “h werkgewer en ‘sy werknemer, niks: in 

‘hierdie Qoreenkoms so uitgelé mag word nie dat dit ‘n 
werkgewer belet om. van “n werknemer te vereis om. werk 
van ’n ander klas te’ verrig waarvoor dieselfde of ’n laer 

‘loon voorgeskryf word as dié* wat vir: sodanige werknemer 
. voorgeskryf is. . 

  

; (6) Niks in die Ooreenkonis kan die loon wat aan “*n . werknemer 
staal word op die datum waarop die Ooreenkomis van | krag word, 
prlaag nie. . , 

(7) (a). Werknemers, uitgesonderd los of déeltydse werknemers: _— 

  

Klas werknemer. - Loon per Toon per 

. ow 8) Ree Ric 
ok-_gekeivalifiseer. genes Lenn neeeens weceereda © 13.80 59.65 
ok—Assistent, Graad Livi... eee ee Vea in 12.05 . 52.20 . 
ak-—Assistent, Graad i . : 8.80 . 38.15 
ok—ongekwalifiseer— se, a 

Eerste jaar ondervinding seneeee peeeeae ue 4.85. 20.95 
Tweede jaar OndervinGing... cs... cece ee 4 6.00 25.85 
Derde jaar, ondérvinding.......02 0.060% 6:90 29.80 

’ Vierde jaar ondervinding...........5 levee | FLIS 6. 33.45 
Vyfde jaar ondervinding: si ceeeeaceeeee Ys 8.90 - 38.65 

Een daarna die loon vir.’n gekwalifisee: “de kok. 

Rofmeester (ASs istent: Gt dad J). 2s 
sl ofmeesier (Assistent, Graad. dE). 
roggman— i. oe 

  

   

    

   

  

   
   
   
   

   
   

  

lerklike werkhiemers— ee an 

Gekwalifiseers..... 5b. cee ga ede e cece ee 90” 
Ongekwal WISCOL. ce eee eee eens : -8 

Psnoudehnrs creeocssscccreen 7 00 
Felner (gekwalifiscer)....6....becneeereee . . 

Reiner, Assistent; Graad I...... sea ene 85 29.65 | 

‘elner, Assistent, Graad Il... 6.0.8 33 2-23.20 

Reiner, ongekwalifiseer— Soo " Se 

; Eerste jaar ondervinding......... ‘heee 4.85  . 20.95 
F Tweede jaar ondervinding is 5.65 24.50 

_ Derde jaar ondervinding seeeueees vaueeae + 6.35 27.40 

en daarna die loon van ‘a gekwaliiiseerde — a 

keiner: . . | 

4.35 18.75. 
4.35 . 18.75., 

Bn te neem nie moet ’n- ‘bykomende bedrag van R150. aan 

ord. 

(b) Deeltydse werknomerst— - 

  

-. Loon per 
- dag of 

Klas werknemer, “ deel van     

      

    

ok (Assistent; Graad I)... . 
Fok (Assistent, Graad TH). 
fofmeester. ce wavecenacebhaeeesganees 

  

   

      

  

      

      

   

  

    

  

Bofraeester (Assi stent, Graad 3. laeeees . 

» ofmeester- (Agsistent, Graad ID)........ “@. 
braad A-werknemer, Man.......... eaees wd 

" -2,50° 
2.00 

eee 0,50. 

jelner (gekwal Wfseer ais ciesyeett erties + 1,60..- 
elner (Assistent,.Graad I)... ; 12.30 

belner (Assisteit, Graad, Ad.. . 1.00" 

UISHOUdSLEr.. 2... ee cee eee T.60 © 
» 0.45 

thdien” n ongeskoolde ‘werknemer, uitgesonderd 7 n “ongeskoolde : 
Bs: werknemer, nie verplig, ‘word om huisvesting van sy werkgewer | 

danige ongeskoolde werknemer, in plaas (van ‘huisvesting- betaal | 
. i . employee in ‘lieu. of lodging.   

GOVERNMENT GAZETTE EXTRAORDINARY, 27 SEPTEMBER 1963 _ §. 

is. prescribed in sub-clause (7) (a), (b) and (c), shall pay to such - 
emplayee in respect of that day— 

| @ in the case referred to in paragraph (a), not less than the 
: daily wage calculated on the higher weekly rate, and 

- (ii) in the case referred to in paragraph (b), not less than the 
daily wage calculated on‘the weekly rate applicable to 
qualified employees of thé higher class: 

Provided— 

(i) that this sub- clause shall not apply to a cook, barman or 
waiter who performs the work of a head cook, head _ bar- 

_ man or head waiter, respectively, during the latter’s absence 
on time- “off granted in terms of clause % 

Gi) that, unless expressly provided to the contrary in a written 
contract between an. employer. and his employee, nothing 
in this Agreement shall be so construed as:to prevent an 
employer from requiring.an employee to perform the work 

. ofanother class for which class the same or a lower wage 
is prescribed than that prescribed ‘for such employee. 

(6) Nothing in this Agreement shall operate to reduce the wage 
which is being: paid to’an employee at the date on which this 
Agreement comes into. operation. o os 

7). (a) Employees other than casual | or ‘part: time employees: _— 

  

   

   

    

: ; Wages Wages 
Class of Employees per. * "per 

: o os Week. — Month. 

| . , : Rc. Rc 
Cook—Quialified............06 Lec eeeeeneae 13.80 59.65 
Cook-—Assistant, Grade LL... 0.0.0... Seeeeee 12,05 52.20 
 Cook—Assistant, Grade Wes. cee eee ee 8.80 38.15 
Cook—Unquaiified— ne 

‘First Year of Experience seen a . 4.85 . 20.95 
Second Year of Experience... 6.00. . 25.85 

- Third Year of Experience, en 6.90°  . 29.80 | 
Fourth Year. of Experience... 7.75. (33.45 - 

. °. Fifth Year of Experience......... Peeeee 2.7 8.90... 7° 38.65 

-and-thereafter the wages for a Qua lified Cook — 

“Steward... ccc ccc cece eevee tecebecesccves . ~ 33.50 
. |} Steward (Assistant, Grade Y.: ‘ 55° - 23.95 

} Steward (Assistant, Grade I). 350 18. 75 
Barman— Sails 4: , 

Class A 90 103. 45 
Class B 75S 81.20 
Class C 3.65" 59.20 

, Clerical Employee— FS Be, 
Qualified........ seca ceeeeeeeeenees ee 9,90 + 42.90 

Unqualified. ..---- +. +rseFseo0s seneee 6.85 29.55 

. Male employee, Grade Bevre veces Meee cadens 6.85, 29.55 
| Housekeeper... cc. ee cee ee sla ceeeeceescees 9.15 39.55 
| Unskilled employee... .. a 3.70: ~ 16.00 
Waiter (Qualified)....... 02.0605 : 775° 33.50 
Waitér Assistant, Grade‘I..... eee kp eaeeee, 6.85 29.65 ©: 
Waiter Assistant, Grade TLeceseeieneeee anes 5:35 + 23.20° 
Waiier unquaiified— vo tts SO 

First Year of Experience:. seegetes beeee : 4,85 >. - 20.95 
. Second Year of Experience eeueeeueeee (eee 5.65 . 24.50° 

Third Year of Experience. seeps e Sages +. 6,35- 27.40 

- and ‘thereafter the: ‘wages of a a Qualified ¥ Waiter be . 

Page. foie ened lei cae debe n need ented sae 4.35. 18.75 
Porters. .6 6.6. 67 Lobe e eee Bede ceee donee 4.35. 18.75 

’ Where an- unskilled employee other than. a casual unskilled 
-employee is not required to accept from. his employer -lodging an 
‘additional. amount -of .R1.50. shall . be: «Paid to..such unskilled 

® Part-time employees !- — . : 

: : : : | Wages per 

                

   

  

: Le re ‘ Day or 
Te "Class of Employee. + ’ Part of 

: ae “" @ Day. . 
: De oR: 
| ‘Cook (Qualified)... leleneae ieee ce beevecsceecieceaneeta | °'2.35 

| Cook (Assistant, Grade iy veees eset ecenewenes Seeeees +2.03° 
Cook (Assistant, Grade ID. ..l oc. cc leeaeease ‘Vee eSeee  +1,53- 

Steward... 0... ccc eect eee cetewens ‘yeaa — - 1.500 
Steward (Assistant, “Grade Duvecc.scccseca veces :1.00.: 
Steward (Assistant, Grade ID)........ 00. eaeetneeteees ~ 0,60 - 
Grade * A’? Male: Employee... .« Lee eee we neesareees on 1.50 
Barman—. ' ee ce Co 

; Class Acceesccscecececceeeeredecniesviavessbeeea: 2.50 
- Class Bes... ’ sla wee ee. se eeee 2.00 

Class C.. ial eeenees * resasnsnteees, 1,50 

‘| Waiter (Qualified).......... eaee tees Searevee | 1.60 
‘Wa ter (Assistant, Grade}. eee 4,30" 
Wa ‘ter (Assistant, Gtade D Vow « 1,00 
Housekeeper... . 1 ieee cee eee ete tees ase . i 
Unskilled employee... s.....6005. five nee new es
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(c) Los werknemers (met inbegrip van dié in diens by opvoerings of 
funksies waarvoor ’n teater- of sporigrondelisensic of tydetike drank- 

‘ lisensie uitgereik is):— ‘ 
Loon per 
dag of 

Klas werknemers. deel van 
*n dag. 

. Re 
Kok (gekwalifiseer).... 0.0... .. cece eee Lecce eee eee 2.35 
Kok (Assistent, Graad Di... ee ee eee eee ents 2.03 
Kok (Assistent, Graad DD)... ccc eee ete .1.53 

Per uur of 
deel van 
A uur. 
Re 

Hofmeester...... ccc ccc ccc cece eee eke eee nane 6.20* 
Hofineester ‘Assistent, Graad Do... ccc eee eee . 0. 20* 
Hofmeeser ‘Assisient, Graad LD..... cc eee eee eee eee 0.20% 
Graad A-werknemer, man...........0.05- beet eee eneee 6.20" 
Kelner (gekwalifiseer).... 0.0.0.0 cece ee snaee eceeeeens . 0. 20* 
Kelner (Assistent, Graad Du... ke cee cc ee eee 0. 20* 
Kelner (Assistent, Graad ID........6.. 02. cere eee eens 6. 20% 

*Met ’a minimum van tagtig sent (SOc) per dag. 

Ongesxooide werknemer—-10¢ per uur. 
Kroegman— , 

Klas A : pRB! .50 per dag van vier 
Kias B aeenee presser eeeees serene u lar $2 werk or munder. 

Kias Cc Cee wre earners eer tere reer ora ee eee 4 R?2. ia per dag van 

fas Coc cece cece cee e terete en etees | meer as Vier uur. 

(8) Die lone in subklousule (7) (a) voorgeskryf, moet geag 
word die lewenskosie in te sluit wat kragtens Oorlogsmaatreéi No. 
43 van 1942, soos gewysig, beiaal moet word. ‘Indien die lewens- 
kostetoelae wat kragtens genoemde Oorlogsmaaireél of enige 
plaasvervangende wet betaal moet word, verhoog word in die 
mate waarin ’n werknemer op ’n hoér loon geregtig sou word 
as dié wat in hierdie klousule, voorgeskryf word, moet sy loon 
met minstens dié groter bedrag vermeerder word. 

5, BETALING VAN LONE. 

(1) Lone en enige ander besoldiging wat veskuldig is, moet 

weekliks in kontant betaal word of, by onderlinge ooreenkoms 
_ tussen ’n werkgewer en ’n werknemer, maandeliks, of by diens- 

beéindiging indien dit voor die gebruiklike betaaldag van die 
werknemer plaasvind. . 

(2) °n Werkgewer mag geen onderriggeld vir die opleiding van 
*n werknemer vra of aanneem nie. 

(3) °n Werkgewer mag ’n werknemer geen boetes hoegenaamd 

oplé nic. 

(4) Van geen werknemer mag vereis word om goedere van sy 
werkgewer te koop nie, . : 

(5). ’n Werkgewer mag. sy werknemer geen boetes oplé’ nie, 

ook mag hy geen bedrag van ’n werknemer se besoldiging aftrek 
nie, uitgesonderd die volgende :— 

(a) Behalwe soos anders in die Ooreenkoms bepaal, wanneer ’n 
werknemer van sy werk afwesig is behalwe op las of op 
versoek van sy werkgewer, ’n aftrekking in verhouding tot 

die tydperk van afwesigheid en bereken op grondslag van 

die loon wat dié werknemer ontvang het ten opsigte van 
sy gewone werkure ten tye daarvan; — 

(6) met die skriftelike toestemming van die werknemer, 

aftrekkings vir verlof-, siekte-, versekerings- of pensioen- 

’ foridse; oe . se . 

(c) met die skriftelike toestemming van die werknemer, bydraes 

tot die fondse van die vakvereniging ingevolge klousule 21 

van die Ooreenkoms; : . 

(a) heffings kragtens klousule 15 van die Ooreenkoms; 

(e) enige bedrag wat ’n werkgewer by wet, met inbegrip van 

die gemeenreg of ’n bevel van ’n bevoegde hof, verplig of 
toegelaat word om af te trek. 

6. UNIFORMS.. 

_ Indien van ’n werknemer vereis word om ’n spesiale uniform 
te dra, moet die werkgewer dit kosteloos verskaf en dit bly die 
werkgewer se eiendom, 

7. GETALSVERHOUDING VAN WERKNEMERS. 

(1) In alle inrigtings moet daar een klas A-kroegman in diens 

wees voordat ’n klas B-kroegman in diens geneem kan word. 

Voordat ’n klas C-kroegman in diens geneem kan word, moet 

daar eers ’n. klas B-kroegman in diens wees, met dien verstande 

dat vrystelling ooreenkomstig klousule 14 van hierdie Ooreen- 

koms na goeddunke van die Raad verieen kan word vir die ver- 

vanging van ’n klas B- of klas C-kroegman deur ’n. deeltydse 

kroegman. 

Die toestaan van sodanige vrystellingsertifikaat word slegs oor- 
weeg.as 'n inrigting daarom aansoek doen voor die indiensneming 
van so ’n deeltydse kroegman. : : 

6 

or functions for which a theatre or sports ground or temporary 

place before the ordinary pay-day of the employee. 

employer. 

nor shall he make any deduction from employee’s remuneration 

employer shall supply it free of charge, and it shall remain th 

barman before a class B barman may be employed. A class 

employed;   ment of such part-time barman. 

(c) Casual employees (including those employed at performances 

     

   

       

      

    
   

   

  

      

    

  

   

      

    

    

    

      

  

   

   

  

   

    
     

liquor licence is held):— 
Wages per 
Day or 

Class of Employee. Part of 
a Day. 
Re 

Cook (Qualified)........ccccacccecccccsccucccceceeses 2.35 
Cook (Assistant, Grade ])...... cece eee e eect eee e ee nens . 2.03 
Cook (Assistant, Grade Il)............ saben ence seen sees 1.53 

Per Hour 
or Part of 
an Hour 

Roe 
Steward. ........... eee Lecce een eeeenee Leese eeeeas 0. 20* 
Steward (Assistant, Grade Too... . ee ee eee ee eee eee Seas 0.20* 
Steward (Assistant, Grade 1])......... ccc ce cen ccecccene 0,20" 
Grade “ A’? Male Emplovee......... teeta cea eeeeeeee 6.20% 
Waiter (Qualified)... 0... ccc cee cee tee cence eee eneee . G.20* 
Waiter (Assistant, Grade I)... 0... ccc eee e eect eet eecee _ 9.20* 
Waiter (Assistant, Grade ID... 00... cece cee cee ene eee 0.20* 

*With a minimum of eighty cents (80c) per day. 

Unskilled Empioyee—i0c over hour. 

Barman— 

Class A.. R1i.59 per day of four Class Avsseseeeeseevereerserereereress ows? work oF Tess. 
Class Bove eseeeessereeesrereseeeees R2. 10 per day of more 

{ than four hours. 

(8) The wages prescribed in sub-clause (7) (a) shall be deemed 
to include the cost of living allowances payable in terms of War 
Measure No. 43 of 1942, as amended. Should the cost of living 
allowances payable in terms of the said War Measure or any 
substituting or superseding legislation be increased io the extent 
that an employee would have become entitled io remuneration 
in excess of that prescribed in this clause, his remuneration shall 
be increased by not less than such excess. 

5. PAYMENT OF WAGES AND RATES. 

(1) Wages, rates and any other remuneration due shail be 
paid in cash weekly, or if an employer and an employee mutually 
agree, ‘monthly or on termination of employment if this takes 

(2) No premium for the training of an employee shall be 
charged or accepted by an employer. 

(3) No fines of any kind shall be imposed by an employer upon 
an employee. 

(4).No employee shall be required to purchase goods from. his 

(5) An employer shall not levy any fines against his employee 

other than the following : — : 

(a) Except where otherwise provided in this Agreement, when- 
ever an employee is absent from work otherwise than on 
the instructions or at the request of his employer, a deduc- 
tion proportionate to the pesiod of absence and calculated 
on the basis of the wage such employee was receiving in 
respect of his ordinary hours of work at the time thereof; 

(b) with the written consent of the employee, deductions for 
holiday, sick, insurance or pension funds; 

(c) with the written consent of the employee contributions to 
the funds of the trade union in terms of clause 21 -of this 
Agreement; , 

(d) levies in terms of clause 15 of this Agreement; 

(e) any amount which an ‘employer is by any law, including 
common law, or any order of any competent court required, 

or permitted to deduct. 

6. UNIFORMS. 

Where an employee is required to wear special uniform, th 

property of the employer. 

7. PROPORTION AND RATIO OF EMPLOYEES. 

(1) There shall be employed in each establishment one class 

barman shall be employed before a class C barman may b 
provided that in the discretion of the Council 

exemption in terms of clause 14 of this Agreement may be grante 
for the substitution of a part-time barman in place of a class 
or a class C barman. 

The granting of such licence of exemption will be considere 
only if application is made by an establishment before the engage
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Hoogstens een Klas B-kroegman mag vir elke klas A-kroegman 
diens, geémplojeer word, en. vir elke klas B-kroegman in-diens, 
£ hoogstens een klas C- kroegman geémplojeer word: met dien 
‘stande dat in ’n inrigting wat slegs in besit is van ’n wyn- en 
dranklisensie en waar slegs een kroegman in diens is, sodanige 
vegman ’n klas B-kroegman kan wees, ondanks die feit dat 
ar geen klas A-kroegman in diens is nie. 

2) (a) In ’n. tarief A-inrigting moet daar een gekwalifiseerde 
ner in diens wees voordat °’n assistent-kelner in diens geneem 
rd, en vir elke gekwalifiseerde kelner in diens mag daar hoog- 
ns twee assistent-kelners (graad J) en vir elke twee assistent- 
ners (graad I} hoogstens drie assistent- kelners (graad Ii) in, 
ns geneem wo:d. 

b) In ’n tarief B-inrigting moet daar cen -gekwalifiseerde keiner 
een assistent-kelner (graad I) in diens wees voordat ’n assis- 
t-kelner (graad ID) in diens geneem word, en vir elke gekwali- 
verde kelner of assistent-kelner (graad 1) mag hoogstens twee 
istent-kelners (graad ID) in diens geneem word. 

c) In ’n tarief C-inrigting mag hoogstens drie assistent-kelners 
aad ID in diens geneem word, al is daar geen gekwal lifiseerde 
ner of assisient-kelner (graad D in diens ‘nie. Indien meer as 
e werkneme:s van hierdie klas in diens is, moet een ’n assistent- 
ner (graad I) wees. Indien meer as vier werknemers van 
rdie Klas ir. diens is, moet een ‘n gekwalifiseerde kelner wees. 

~. 

3) @) In ‘n  tarief A-inrigting moet daar een gekwalifiseerde 
< in diens wees voordat ’n assistent-kok in diens geneem word, 
vir elke gokwalifiseerde kok in diens mag daar hoogstens cen 
istent-kok (graad I) en een assistent-kok (graad I) in diens 
veem word. : 

ii) In ’n tarief B-inrigting mag ’n assistent-kok (graad 1) in 
ns geneern word al is daar nie ’n gekwalifiseerde kok in diens 
, en vir elke kok of assistent-kok (graad D in diens mag hoog- 
as een assistent-kok (graad 11) in diens geneem word. 

iii) In ’n tarief C-inrigting kan ‘’n assistent-kok (graad ED) 
diens geneem word, al is daa: geen gekwalifiseerde kok of 
istent-kck (graad I) in diens ne. Indien meer as een werk- 
ner van hierdie kias egter in diens is, moet een ‘a assistent- 
< (graac I) wees en indien mecr as twee in diens is, moet een 
sekwali! ‘iseerde Kok wees. 

4) @) In. ’n. tarief A-inrigting moet.een. hofmeester. en. twee 
istent-hofmeesters (graad 1} in diens' wees voordat ‘n assistent- 
‘meester (graad HW) in diens geneem kan word, en vir ‘elke 
"meester en twee assistent-hofraeesters (graad I) tesame in diens 
g hoogstens drie’ assistent- hofmeesters (graad ID) in diens_ 
reem word. 

ii) In ’n tarief Binrigting moet een: hofmeester of assistent- 
‘meester (graad I) in diens wees voordat ’n assisient-hofmeester 
aad 11) in diens geneem kan word, en vir elke hofmeester of 
istent-hofmeester (graad 1) in diens mag hoogstens twee assis- 
t-hofmeesters (graad TH) in diens geneem word. 

iti) In? n tarief C-inrigting kan cen assistent-hofmeester (graad 
in diens geneem word, al is daar geen hofmeester of assistent- 
‘meester (graad 1) in diens mie. Indien meer as een werknemer 
1 hierdie klas egter in diens is, moet een *n assistent- hofmeester . 
aad I) wees en indien meer as twee in diens is, moet een ‘n 
‘meester. wees. . 

+ 

5) Waar in- hierdie kKlousule werknemers van ’n bepaalde 
ad genoem- word, kan niks ‘in. ‘hierdie Klousiile“die’ indiens- 
ning verbied van ’n werknemet wat ‘binne ’n graad val waar- 
x hoér lone in plaas.van die indiensneming van ’n werk- 
ner van eersgenoemde graad voorgeskryf is nie. 

6) Los en deeltydse werknemers word nie vir die toepassing 
1 hierdie Klousule as werknemers beskou nie. 

8.. INDIENSNEMING . VAN ONGEK WALIPISEERDE WERKNEMERS. 

jeen ongekwalifiseerde kelners of ongekwalifiseerde kokke mag 
diens geneem word nie, tensy die werkgewer die toestemming 
1 die Nywerheidsraad verkry het.om sodanige ongekwalifiseerde 
ners of ongekwalifiseerde kokke in diens te neem. Die aan- 
k moet skriftelik gedoea word. 

9. Wi ERKURE. 

1) @ Die gewone werkure van ’n werknemer, uitgesonderd 
kroegman, ’n klerklike werknemer en ‘n ongeskoalde werk- 
ner mag nie eenhorderd- en- veertion (114) uur per 14 dae 
skry nie. . 

if) Die gewone werkure van ’n los werknemer mag op geen 
ele dag-meer as nege uur wees nie. 

lit): Die gewone werkure van.in klerklike werknemer mag nie 
honderd-en-iwaalf (112) uur per 14 dae oor skry nie. 

iv) Die gewone werkure van *n kroegman mag nie eenhonderd- 
tien (110) uur per 14 dae oorskry nie, en dié van ’n ongeskoolde 
knemer mag nie eenhonderd-en-twintig (120) uur per 14 dae. 
skry nie.   

For each class A barman employed, not more than one class B 
barman may be employed and fer each class B barman-employed 
not more than one class C barman may be employed; provided 
that in an establishment where a wine and malt, liquor licence 
only is held, and only one barman is employed, such barman 
may be a class B barman, notwithstanding that a class A barman 
is not employed. : 

(2) (a) In a tariff A establishment there shall be employed one 
qualified waiter before an assistant waiter is employed and for 
each qualified waiter employed there may be employed not more 
than two. assistant waiters (grade 1) and for each two assistant 
waiters (grade I) not more than three assistant waiters (grade I} 
may be employed. 

(6) In a tariff B establishment ‘there shall be employed one 
qualified waiter or one assistant waiter (grade I) before an assis- 
tant waiter (grade Hj is employed and for each qualified waiter or 
assistant waiter (grade I) there may be employed not more than 
two assistant waiters (grade I}. ‘ 

(c) In a tariff C establishment there shall be employed not more 
‘than three assistant waiters (grade ID) notwithstanding that a 
qualified waiter or an assistant waiter (grade I) is not employed. 
Where more than three employees of this class are employed, 
then one shall be an assistant waiter (grade I). Where more than 
four employees of this class are employed then one shall be a 
qualified waiter. 

(3) @) In a tariff A establishment there shall be employed one 
qualified cook before an assistant cook is employed and for each 
qualified cook employed there may be employed not more than 
one assistant cook (grade I) and one assistant: cook (grade ID). 

(ii) In a tariff B establishment an assistant cook (grade J) may 
be employed notwithstanding that a qualified cook is not employed 
and for each qualified cook or assistant cook (grade I) employed 
not more than one assistant cook (grade I) may be employed. 

(iii) In a tariff C establishment an assistant cook (grade IJ) may 
be employed notwithstanding that a qualified cook or an assistant 
cook (grade J) is not employed. Where, however, more than one: 
employee of this class is employed, then one shall be an assistant 
cook (grade I) and where more than two are employed, then one 
shall be a qualified cook. oY 

(4) (i) In_ a tariff A establishment ‘there shall. be “employed o one - 
steward and two assistant stewards (grade I) before an assistant 
steward (grade Il) is employed, and for each steward and two 
assistant stewards (grade I): collectively employed there may be. 
employed not more than three assistant stewards (grade Ii). 

(ii) In a tariff B establishment there shall be. employed -one 
steward or assistant steward (grade I) before an assistant steward 
(grade Il) is employed,.and for each steward or assistant steward 
(grade DP employed not more than two assistant stewards (grade. 
Ii) may be employed. . 

(iii) In a tariff C establishment one assistant steward (grade ID) 
may be employed notwithstanding that_a steward or an assistant 
steward (grade I) is not employed. Where, however, more than 
one employee of this class is employed, then one: shall be an 
assistant steward (grade I) and where more than two are employed 
then one shall be a steward. . 

(5) Wherever reference is made in this clause to employees of 
a particular grade nothing.in this clause shall be deemed. to prohi- 
bit the employment of an employee falling within a grade for 
‘whom higher wages are prescribed, in place. of the employment 
of a person. of such first- mentioned. grade. 

(6) Casual or part-time employees shall not: be reckoned as 
employees for any of the purposes under this ‘clause. 

8. EMPLOYMENT OF UNQUALIFIED EMPLOYEES. 
No unqualified Waiters or unqualified cooks shall be employed 

unless the employer has obtained the permission of the Industrial 
| Council to employ such unqualified waiters or unqualified cooks. 
_ The application shall be made in writing. . 

9,.. Hours oF Work. 

HM @ The ordinary working hours of an employee, other than 
a barman, a clerical employee and an unskilled employee, shall 
not exceed one hundred and fourteen (114) hours per fortnight. 

(ii) The ordinary working hours of a casual employee shall not . 
exceed nine hours in any one day. 

(iii) The ordinary working. hours. of a clerical employee shall. 
not exceed one hundred and twelve (112) hours per fortnight. — 

(iv) The ordinary working hours of a barman shali not exceed 
one hundred and ten hours (110) per fortnight and that of an 
unskilled. employee shall not exceed one “hundred | and twenty 
(120) hours per fortnight. 

®
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: (v) Etensonderbrekings.—As ’n werknemer op diens is tydens 

die etenstyd van ’n Inrigting, moet sy werkgewer hom gedurende 

sodanige etenstyd of binne ’n halfuur voor Of na sodanige etens- 

tyd, ’n onderbreking van minstens dertig minute toestaan waar- 

tydens die werkgewer sy werknemer nie moet verplig of toclaat 
om te. werk nie, en sodanige etensonderbreking moet nie as deel 
yan die gewone werkure of oortyd beskou word nie; met dien 
verstande dat die werktydperk tussen enige twee sodanige etes 

hoogstens ses agtereenvolgende uur duur; voorts met dicn ver- 

stande dat werktydperke onderbreck deur ’n onderbreking van 

minder as dertig minute, as aaneenlopend beskou word. 

(2) Die werktyd van enige werknemer moet op enige dag binne 
’n werkdag van 15 uur voltooi word. . 

(3) Behoudens die bepalings van subklousule (5) moet ’n werk- 
gewer elkeen van ‘sy werknemers, met inbegrip van ongeskoolde 
werknemers, toelaat.om elke week vir ’n halfdag van diens af 
te wees. Vir die toepassing van hierdie klousule moet die diens- 
vrytydperk die tydperk tussen middag en middernag of tussen 
middernag en middag wees. Cp die dag waarop sodanige diens- 
vrytyd toegestaan word, kan van ’n werknemer vereis word om 
hoogstens die ure te werk wat hieronder gencem word:— 

Jn die geval van ’n kroegman, 34 uur. . 
In die geval van ’n-klerklike werknemer, 4 uur. 
In die geval van ’n ongeskoolde werknemer,. 4 uur 15S. minute. 
In die geval van ander werknemers, 4 uur. 

Daarbenewens moet kroegmanne een diensvry nag per week 
van 7.30 nm, af toegestaan word. 

(4) Aan ’n werknemer wat verplig of toegelaat word om meer 
as die ure voorgeskryf in subklousule (1) van hierdie klousule 
te werk, moet ten opsigte van elke bykomende uur of gedeelte. 
van sodanige uur minstens sy uurloon, plus 50 perseni, betaal 

word. . 

(5) Ondanks die bepalings vin subklousule (3) hiervan, kan ’n 
werknemer verplig. word om gedurende sy diensvrytyd ‘te werk, 
en in so ’n geval moet hy ten opsigte van elke uur of gedeelte 
van ’n uur waarmee-sodanige tydperk korter as daardie voorgé- 
skrewe tydperke is, minstens. sy uurloon plus 50. persent . betaal 
word. : . . . 

]0. PRESENSIEREGISTERS EN TYD-.EN LOONREGISTERS. 

Elke werkgewer is daarvoor verantwoordelik dat al sy werk- 
hemers, uitgesonderd ongeskoolde- werknemers, ’n daaglikse 
presensieregister, soos in ‘Aanhangsel A: van hierdie Oorcenkoms 
-yoorgeskryf, invul... , cy, De . . 

Alle werknemers ‘wat hierbo genoem word, is verplig om die 
presensicregister elke dag in te vul. . 

Die ure wat ongeskoolde werknemers werk, moet deur die 
werkgewer in besonderhede in die loonregister aangeteken word. 

Die invoer en byhou van presensieregisters stel werkgewers 
nie vry van die vereiste om tyd- en loonregisters soos voorheen 
by te hou nie. . fg 

* 
Ingeval ’n tydklokstelsel in ‘n inrigting ingestel word, is ’n 

presensieregister nie nodig nie. oo 

11. JAARLIKSE VERLOF. . 

(1) (a) Elke werknemer; uitgesonderd ’n los of ’n ongeskoolde 
werknemer, moet ten opsigte van die eerste 50 weke diens by 
dieselfde werkgewer twee weke verlof .met volle besoldiging toe- 
gestaan word, en ten opsigte van elke daaropvolgende tydperk 
van 49 weke by dieselfde werkgewer drie weke vakansieverlof 
met volle besoldiging. : : 

Elke. werknemer, uitgesonderd ‘n los of *n ongeskoolde werk- 
nemer, moet na vyf jaar-diens by dieselfde werkgewer en vir elke 
jaar daarna, vier weke verlof met volle besoldiging toegestaan 
word. : 

Die werkgewer kan die tyd waarop verlof geneem moet word, 
vasstel, maar indien hy die werknemer se verlof nie vrocér toe- 
gestaan het nie, moet dit toegestaan en geneem word om binne 
drie maande te begin nadat- dit verskuldig geword het. 

(b) Indien ’n werknemer se diens gedurende die eerste 50 
weke eindig voordat sodanige diens voltooi is, maar na beéin- 
diging van vier maande diens, moet die werkgewer hom vir 
elke volle week diens in die onvoltooide diensjaar twee-vyftigstes 
van die weekloon betaal wat hy by diensbeéindiging ontvang het. 

(c) ’n Werknemer wat ingevolge subklousule (1) (a) op twee 
weke verlof geregtig geword het en wie se diens eindig voordat 
dit toegestaan is, moet by diensbeéindiging sy volie loon ten 
opsigte van sodanige verlof betaal word en moet daarbenewens ten 
opsigte van elke volle. week diens drie nege-en-veertigstes van 
die weekloon betaal word wat hy by diensbeéindiging ontvang, 
pereken van die datum af waarop hy op verlof geregtig geword 

et. 

(d) ’n Werknemer wat twee weke verlof ingevolge subkfousule 
(1) (a) toegestaan is en wie se diens eindig voordat die volgende 
verlof verskuldig is, moet by diensbeéindiging ten opsigte van elke 
volle week diens drie nege-en-véertigstes ‘van die weekloon betaal 
word wat hy gedurende die week onmiddellik voor diensbeéindi- 
ging ontvang het, bereken van die datum af waarop hy laas op 
verlof geregtig geword het. Se - so   

(v) Meal Breaks—When an employee is on duty during 
meal time of an establishment, his employer shall grant to h 
during such meal time or within half an hour before or a! 
such meal time, a break of not less than thirty minutes dur 
which such employer shall not require or permit his employee 
work and such meal break shall not be deemed to be pari of 
ordinary hours of work or overtime; provided that the period 
work between any two such meals shail not be longer than 
consecutive hours; provided further that periods of work in: 
rupted by a break of less than thirty minutes shail be deer: 
to be continuous. : 

(2) The working time of an employee shall on any one day 
completed within a spread-over of fifteen hours. . 

‘ (3) Subject to the provisions of sub-clause (5) an emplo 
shall allow each of his employees including unskilled employe 
to be off duty for one-half day each week. For the purposes 
this clause the period of off-duty shall be the period between nc 
and midnight or between midnight and noon. On the day wl 
such off-duty is granted an employee shall be required to wi 
for not more than the hours specified hereunder :— 

In the case of a barman, three and a half hours. 
In the case of a clerical employee, four hours. 

-In the case of-an unskilled employee, four hours fift 
minutes. . : . 

In the case of other employees, four hours. 

Barmen shall, in addition, be allowed off duty one night in 
week from 7.30 p.m. 

(4) An employee who is required or-allowed to work in exc 
of the hours prescribed in sub-clause (1) of this clause shall, 
respect of each hour or part of an hour of such excess 
paid not less than his hourly wage, plus fifty per cent. 

(5) Notwithstanding the provisions of sub-clause (3) here 
an employee may be required to work during his off-duty per 
in which event he shall, in. respect of each hour or part of 
hour by which such off-duty falis short of such prescribed peric 
be paid not less than his hourly wage, plus fifty per cent. 

10. ATTENDANCE REGISTERS AND TIME AND WAGE REGISTERS. 

_ At shall be the responsibility of every employer to ensure t 
all employees, other than. unskilled employees, complete di 
attendance registers as prescribed in Annexupre A to this Agr 
ment. . 

It shallbe the duty of-all employees as. referred to above 
complete the attendance registers daily. 

The hours worked in respect of unskilled employees shaii' 
‘detailed in the wage register to be kept by the employer. 

The introduction and keeping of attendance registers shall 
absolve employers from the necessity of keeping time and w: 
registers as heretofore. 

Where ‘at any establishment a time-clock system is introdu: 
an attendance register is not required. - , 

11. ANNUAL LEAVE. . 

(1) (a) Each employee, other than a casual or an uaskil 
employee, shall be given in respect of the first fifty weeks 
service with the same employer, two weeks’ leave of absence 
full pay and shall, in respect of each subsequent period of for 
nine weeks of service with the same employer, be given th 

weeks’ Jeave of absence on full pay. 

Each employee, other than a casual or an unskilled employ 
shall be given, after the completion of five years’ service w 

the same employer, and for each subsequent year thereafi 

four weeks’ annual leave on full pay. . 

The employer may fix the time when such leave shali be tak 

but if he shall not have granted to the employee his period 

leave at an earlier date, such leave shall be granted and taken 

as to commence within three months after such leave becor 

due. . 

(b) if, during the first fifty weeks of an employee’s service 

employment is terminated’ before the completion of such serv 
but after the completion of four months’ service, the emplo: 

shall pay to the employee for each completed week of serv 

in the uncompleted year two-fiftieths of a week’s wege at 
wage which the employee was receiving when his employm 
was terminated. 

(c) An employee, who has become entitled to two weeks’ Te: 

in terms of sub-clause (1) (2) and whose service terminates bef: 

such leave has been granted shall upon termination of employm 

be paid his full pay in respect of such leave and in addition 

paid three forty-ninths of the weekly wage in respect of ez 

completed week of service calculated from the date upon wh 

he became entitled to leave. 

(d) An employee who has been granted two weeks’ leave 

terms of sub-clause (1) (a) and whose service terminates bef 

the next. period of leave falls due, shall upon termination 

service be paid three forty-ninths of the weekly wage paid 

him duting the week immediately preceding such terminat: 

in respect of each completed week of service calculated from 

date upon which he last. became entitled to leave.
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(2) ’n Werknemer wat ingevolge subklousule (1) (a) op drie weke 
erlof geregtig geword het en wie se diens eindig voordat dit 
vegzstaan is, moet by diensbegindiging sy volle loon ten opsigte 
an sodanige’ yerlof betaal word en moet daarbenewens ten opsigte 
an elke volle week diens drie negc-en-veertigstes van die weekloon 
etaal word, bereken van die datum af waarop hy laas op verlof 
>realig geword het. 

? n Werknemer wat drie weke verlof, ingevolge subklousule 
) (a) toegestaan is en wie se diens eindig voordat die volgende 
srlof verskuldig is, moet by diensbe@indiging ten opsigte van 
ke volle week diens drie nege-en-veertigstes van die weekloon 
taal word wat hy gedurende die week onmiddellik voor diens- 
séindiging ontvang, bereken van die datum af waarop hy laas op 
atlof geregtig geword het. 

gn Werknemer wat ingevolge subklousule (1) (a) op vier weke 
stlof geregtig is en wie se diens eindig voordat dit toegestaan’ 
ord, moet by diensbeéindiging sy volle loon ten opsigte van die 
srlot betaal word, en daarbenewens een twaalfde van ‘sy week- 
son vir elka volle week diens, bereken van die datum af waarop 
y jaas op verlof geregtig geword het. 

A) en Werkriemer wat- ingevolge subklousule . (a), vier weke 
srlof toegestaan “is, en wie-se diens eindig voordat hy weer op: 
srlof geregtig word, moet by diensbeéindiging een twaalfde van 
ie weekloon wat hy gedurende die week onmiddellik voor diens-- 
8indiging ontvang het, betaal word vir elke volle week diens, 
areken- van die datum af waarop hy laas op verlof geregtig 
sword het. 

(2) G) Elke ongeskoolde werknemer moet ten opsigte. van elke 
) weke diens by dieselfde werkgewer /twee weke vakansieverlof 
et volle besoldiging toegestaan word. Die werkgewer kan die 
‘d vasstel wanneer verlof geneem word, maar as hy nie vroeér sy 
erknemer sy verlof toegestaan het nie, moet dit toegestaan en 
sneém word om te begin binne drie maande na be&indiging van 
) weke diens. As ’n werknemer se diens _eindig voor: die einde 
an die diénsjaar, maar na voltociing van vier maande diens, moet 
ie werkgewer hom vir elke volle week diens in die onvoltooide 
ar, twee-vyftigstes betaal van diz weekloon wat hy by die diens-_ 
2indiging ontvang het. 

Gi Na voltooiing van drie jaar diens by dieselfde werkgewer 
oet aan alle ongeskoolde werknemers ten-opsigte van sodanige 
‘ens dric weke jaarlikse verlof met volle besoldiging toegestaan 
ord. 

(iii) °n Ongeskoolde werknemer wat: geregtig “geword het op ‘drie ; 
eke verlof ingevolge subklousule (2) (ii) en wie se diens eindig 
perdat sodanige.verlof toegestaan is; moet by diensbegindiging 

’ volle besoldiging. ten opsigte. van sodanige verlof ontvang - 
wok drie nege-en-veertigstes van die weekloon ten opsigte van 
ke voltooide week diens, bereken vanaf die: datum waarop hy 
aste op.verlof geregtig geword het, 

(3) Vir die toepassing van hierdie Klousule | moet dit beskou 
ord dat ’n werknemer se diens begin— : : te 

(i) in die geval van werknemers wat op verlof geregtig geword | 
het ingevolge die ooreenkoms; wat by Goewermentskennis- 
gewing No. 744 van 15 Mei 1959 bekendgemaak is, van die | 
datum. af waarop dig werknemer laas op verlof geregtig 

‘ geword het; 

(ii) in die geval van: werknemers op wie. die ooreenkoms genoem 
in paragraaf (i) van toepassing. is en wat in diens was 
voordat hierdie Ooreenkoms van krag, geword het, maar 
wat nie ingevolge daardie Ooreenkoms op verlof geregtig 
geword het nie, van die datum. ‘af waarop sodanige diens 
begin het; 

Gii) in die geval van ander werknemers, van die datum af 
waarop die werknemers by 'sy werkgewer in diens getree 

:- het of, na gelang van die jongste datum, die datum 
waarop hierdie Ooreenkoms. in: werking tree. . 

(4) Vir die toepassing van hierdie klousule word dit beskou dat 
e uitdrukking ,, dien elke tydperk of alle tydperke omvat 
aarin “no werknener— 

(ii kragtens subklousule (1) (a) ‘met verlof afwesig is; 

(iis verplig word om opleiding. ingevolge die Verdedigingswet, 
1957, te ondergaan; ; 

(ii'} op las of op versoek van sy: werkgewer van sy werk afwesig 
18) 1 . . 

(iv) kragtens klousule 13 met siekteverlof afwesig is; 

at altesame hoogstens tien weke | in °’n jaar .bedra; net dien 
rstande datas die tydperk van ’n werknemer se opleiding in 
ige jaar ingevolge die Zuid Afrika Verdedigings. Wet, 1912, 
inder as 30 dae is, die tydperk van tien weke verminder moet 
ord i in verhouding tot die korter opleidingstydperk, 

(6)? ‘a Deeltydse .werknemer of ‘n deeltydse :krocgman: wat. 
Iya in’ diehs- is in’ enige amiag, besigheid, diens of op enige | 
wer plek waar die werk zewer ‘daarvoor’ verantwoordelik. is om 
rlikse verlof en: jaar! likse verlofbesoldiging toe te staan, is nie 
regtig op die voerregte wat. in’ dié kiousule -beskryf. word nie: 
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(e) An employee who has become entitled to three weeks’ 
leave in terms of sub-clause (1) (a) and whose service terminates 
before such leave has been granted shall upon termination of 
employment be paid his full pay in respect of such leave and in 
addition be paid three forty-ninths of the weekly wage in respect 
of each complet ed week of service calculated from the date upon 
which he last became entitled to leave. 

’ G) An employee who has been granted three weeks’ leave in 
terms of sub-clause (1) (a) and whose employment terminates 
before the next period of leave falls due, shali, upon termination 
of service be paid three forty-ninths of the weekly wage paid to 
him during the week immediately preceding such termination in 
respect of each completed week of service calculated from the date 
upon which he last became entitled to leave. 

(g) An employee who has become entitled to four weeks’ leave 
in terms of sub-clause (i) (a) and whose employment terminates 
before such leave has been granted, shail, upon termination of 
employment be paid his fully pay in respect of such leave and, in 
addition, be paid one-twelfth of the weekly wage in respect of 
each completed week of-service calculated from the date upon 
which he last became entitled to such leave. 

(A) An employee who has been granted four weeks’ leave in 
terms of sub-clause (1) (a) and whose employment ‘terminates 
before the next period of leave falls due,shall upon termination 
of service be paid one-twelfth.of the weekly wage paid to him 
during the week immediately preceding such termination in respect 
of each completed week of service calculated from the date upon 
which he last became entitled to leave. 

(2) (i) Each unskilled employee shall be given in respect of 
each fifty weeks of service with the same employer, two. weeks’ 
leave of absence on full pay. The employer may fix the time 
when such leave shall be taken; if he shall not have granted to 
the employee his period of leave at an earlier date; such leave 
Shall. be granted and taken, so as to: commence ‘within three 
months after the termination of. fifty weeks’ service. When in any 
year of an employee’s service his employment is terminated before 
the completion of the year but after the completion. of four 
months’. employment, the employer shall pay to the employee for 
each completed week of employment in the uncompleted year 
two-fiftieths of a week’s wage at the wage. which the employee 
was receiving when his employment was terminated. - 

Gi) On completion of three years’ service with the same 
employer, each. unskilled employee.shall be-.given in respect of 
such service three. weeks’. annual leave of absence on-:full.-pay. 

Gii) An unskilled employee who has become’ entitled -to-thrée 
weeks’ leave in. terms of sub-clause (2) (ii) and whose service 
terminates before such leave has been granted, shall upon ter- 
mination of employement be. paid his full pay in respect of such 
leave and in addition be paid. three: forty-ninths of the weekly - 
wage in. respect. of each completed week of service -calculated 
from - the date upon which he last became entitled to » Teave._ 

GQ) For the purposes of this clause an employee's service ‘shall 
be deemed to commence— 

(i) in the case of those employees who had become entitled to 
leave in terms of the Agreement published whder Govern- 
ment Notice No. 744 of 15th May, 1959, and from the 
date upon which such employees | last became entitled to 
leave; - 

(ii) in the case of those employees to “whom the Agreement 
referred ‘to in paragraph (i) applied;-who were in employ- 
ment before the coming into force of this Agreement but 
who. had’ not become entitled to leave in terms of that 
Agreement from the date upon: which. such employment 
commenced; 

Gi) in the case ‘of ail other employees, from the date upon 
which the employee enters his employer’s service or the 
date of coming into operation of this Agreement, which- 
ever is the later. 

(4) For the purpose of this clause the expression “ employment ” 
shall be deemed to include any period or Periods during which 
an employee is— 

(i) absent on leave in terms of sub-clause (1) (a); 

Gi) required to undergo training under the South Africa 
Defence Act, 1957 as amended; 

(iii) absent from work on the instruction: or at the ‘request of 
his employer; 

(iv) absent on sick leave in terms of clause 12; 

amounting in the aggregate to not more than ten weeks in any 
_year; provided that if in any year the period of training under 
the South Africa Defence Act, 1957, as amended, of any employee 
is less than thirty days the period of ten weeks shali be reduced 
in proportion to the shorter period of training. 

(5) A. part-time employee or a part-time. barman, who is in full 
employment. in. any trade, ‘business, service ‘or ‘anywhere ‘else, 
where the employer is responsible for the granting to him ot 
annual leave and annual leave’ pay, shall not be entitled. to the 
privileges described in this clause. . 
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12. SIEKTEVERLOB. 

’y Werknemer, uitgesonderd ’n los werknmemer wat na minstens 

twee maande diens by diescifde werkgewer as gevolg van sickie 

of ongeluk wat nie deur sy eie wangedrag veroorsaak is nie, en 

uitgesonderd *n ongeluk waarveor skadeloossielling kragtens dic 

Ongevallewet, 1941, betaatbaar is, van sy werk afwesig is, moet 

gedurende die eerste ses maande van ’n dicnsjaar by dieselfde 

werkgewer altesaam sewe dae, en gedurende die tweede ses maande 

by dieseifde werkgewer nog altcsaam sewe dae siekteverlof toe- 

gestaan word, en moet ten opsigte van elke dag een sewende van 

die week'oon betaal word wat hy cnmiddellik voor die aanvang 

van dié siekfeverlof ontvang het; met dien verstande dat as die 

werknemer van die werk afwesig is, die werkgewer van hom mag 

vereis om ’n sertifikaat, deur ’n geregistreerde mediese praktisyn 

geteken, voor te 18, wat cie aard en duur van die siekte aantoon 

fen opsigte van elke afwesigheid waarvoor besoldiging geéis word, 

an Deeltydse werknemer of ’n deeltydse kroegman, wat voltyds 

in diens is in enige ambag, besigheid, diens of op enige ander 

plek, waar die werkgewer daarvoor verantwoordelik is om siekte- 

verlof en siekteverlofbetaling aan bom toe te staan, is nie geregtig 

op die voorregte wat in dié klousule beskry£ word nic. 

13. BEEINDIGING VAN DIENSK-ONTRAK. 

(1) Behoudens— 

(a) ’n werkgewer of werknemer se reg. om “na dienskontrak 

sonder kennisgewing om ’n regsgeldige rede te beéindig; 

(b) *n geskrewe ooreenkoms tussen werkgewer em werknemer 
wat voorsiening maak vir langer kennisgewing as wat 

hierin voorgeskryf word; : 

moet ‘n werkgewer of werknemer, buiten *n ongeskoolde of ’n los 

werknemer, minstens die volgende skriftelike kennts. gee, met 

ingang ven die tyd waarap dit gegee word, vam sy voorneme 
om die d@enskontrak te begindig:— 

(iy 24 uur gedurende die eerste 13 weke diens; 

(ii) daarna een week, ‘ 

' 2) Indien *n werkgewer of werknemer versuim om ooreen- 

komstig subkfousufe (1) hiervan kennis te gee, moet hy die 

volgende onderskeidelik betaal of verbéur:— 

(a) In die geval van "n werknemer in subklousule (2) () genoem, 
een dag se besoldiging; a 

(b) in die geval van ’w werknemer in subklousuie (1) ii) 
genoem, een week se besoldiging. 

(3) Ondaiks anderstuidende bepalings in hierdie Qoreenkoms, 

is die werkgewer geregtig, as geld wat “n werkgewer “n werk- 

nemer aan loon skuld, nie genoeg is om die bedrag te dek wat 

ingevolge subktousule (2) van hierdie klousule verbeur moet word 

nie, om dié bedrag agter te hou uit ander voordele (as daar is) 

wat die werknemer by diensbeéindigiag tockom, 

Vir die toepassing van hierdie subklousule moet besoldiging 

wat ‘n werknemer ingevolge klousule #1 ¢jaarlikse verlof) van 

die Ooreenkoms tockom, buiten betaling ten opsigte vam verlof 

wat reeds kragtens klousule ff (1) (a) verskuldig maar mog nie 

toegestaan is nie, ook beskow word as “n voerdec] wat hom 

toekom. : . 

(4) Wanneer ‘n ooreenkems ingévolge sebkiousule (f) (b) van 

hierdie klonsule aangegaan word, moet die betaling of verbeuring 

im plaas van kennisgewing im verhouding wees tot die tydperk 
van kennisgewing waareor ooreengekons is, . 

(5y Die kennisgewing in subklousule (1): genoem, mag nie met 
jaarlikse of sickteverlof saamval nic. 

(6) ’n Ongeskoolde werknemer of sy werkgewer kan die diens- - 
kontrak met 24 uur kennis beéindig. 

(7) By bedindigimg van die dienskontrak van enigeen van sy 

werknemers, uitgesonderd ’n los werknemer, moet. ’n werkgewer 

dié werknemer voorsien van. ’n dienssertifikaat wat met onuitwis- 

bare letters geskryf, getik of gedruk is, wat die name van die 

werkgewer en die werknemer voluit aantoon, asook die aard van 

diens, die datums van aanvang en beSindiging van die kontrak 

en die skaal van. besoldiging op die datum. van sodanige beSindi- 

ging. 

14. VRYSTELLINGS. 

(1) Die Raad mag vrystellimgs van enigeen van die bepalings van 

die Ooreenkoms verleen. : 

(2) Die Raad moet ten opsigte van enige persoon aan wie 

vrystelling kragtens subklousule (1) van hierdie klousule verleen 

is, die vcorwaardes vasstel waarop vryatelling toegestaan word en 

die tyd waarvoor dit geldig is; met dien verstande dat die Raad, 

as hy dit goeddink, enige vrystellingslisensie mag intrek nadat 

een week kennisgewing skriftelik aan dic betrokke persoon gegee 

is, of die tydperk waarvoor die vrystelling verleen is, verloop het 

of nie. 
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12. Sick LEAVE. 

An employee, other than a casual employee, who is abse: 
from work, after.a period of not less than two months’ servi 
with the same employer, through sickness or accident not cause 
by his own misconduct, and other than an accident compensatab 
under the Workmen’s Compensation Act, 1941, shall be grant 
seven days’ sick leave in the aggregate during the first six montl 
of any one year of employment with the same employer and 
farther seven days’ sick leave in the aggregate in the second s 
months of employment with the same employer and shall | 
paid im respect of each sueh day one-seventh of the week 
wage which he was receiving immediately before the commenc 
ment ef such sick leave; provided that, if the employee is abse! 
from work the employer may require the employee to produ: 
a certificate, signed by a registered medical practitioner showit 
the nature and duration of tie illness tn respect of each peric 
oi absence for which payment is claimed. 

A. part-time employee or a part-time barman. who is in fu 
‘employment in any trade, business, service or amywhere els 
where the employer is responsible for the granting to him 
sick leave and sick leave pay, shall not be entitled to the privileg: 
described in this clause. 

13. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) Subject to— 

(a) thé right of an emaloyer or an employee to terminate 
contract of employment without notice, for any good cau: 
recognised by the law as sufficient; 

(b) the provisions of any written Agreement between employ: 
and employee stipulating for a period of notice in exce 
of that provided for herein; : 

an employer or his employee, other than an unskilled employe 
oer a casual employee, shall give notice in writing to take effe 
from the time it is given, of his intention to terminate the cor 
tract of employment of not less than— 

@) twenty-four hours during the first 
entployment; 

(ii) one week’s notice thereafter. 

thirteen weeks « 

(2) In the event of an employer or an employee failing to gis 
notice as provided tor in sub-clause (1} hereof, he shall pay « 
forfeit respectively— 

(a) in the case of an employee such as referred to in sub-clau: 
mM @ of ‘this clause an amount equal to one day 
remuneration; — . 

(5) in the case of an employee such 4s referred to in sub-claw 
a) GD of this clause, an amount equal to one week 
remuneration. . 

(3) Notwithstanding anything to the contrary im this Agreemer 
should any money owing by an employer to an employee by we 

| of wages be insufficient to meet the full amount of forfeitw 
referred to in sub-clause (2) of this clause the employer shall t 
entitled to retain such amount from other benefits (Gif any) whic 
were in the process of accrual to such employee at the time « 

| termination of his contract of employment. 

For the purposes of this sub-clause any paymert which may | 
due to an employee in terms of ciause 11 (annual leave) of th 
Agreement, except payment in respect of annual Jeave alreac 
acerued but not yet granted, in terms of clause 11 (1} (a) sha 
also be regarded as a benefit in the process of accrual. 

(4) When an Agreement is entered into in terms of sub-clau: 
(1) (6) of this clause, the payment or forfeiture in lieu.of notic 

| shall be proportionate to the period of notice agreed upon. 
- 

(5) The notice réferred to in sub-clause (1) shall not m 
| concurrently with annual leave or sick leave. 

(6) An unskilled employee or his employer may terminate: tl 
contract of service by giving twenty-four hours’ natice. 

(7) An employer shall’ upon termination of the contract | 
employment of any of his employecs, other than a casu 
employee, furnish such employee with an indelibly inscribs 
certificate of service showing the full names of the employer ar 
employee, the nature of employment, the dates of commenceme 
and termination of the contract and the rate of remuneratio 
the date of such termination. : 

14. EXEMPTIONS. 

(1) The Council may grant exemptions 7 i from any of tl 
provisions of this Agreement, : . 

(2) The Council shall fix, in respect of any person grant 
exemption. under the provisions of sub-clause (1) of this clau 
the conditions subject. to which such exemption is granted ar 
the period during which such exemption shall operate; provid 
the Council may, if it deems fit, a°ter one week’s notice In writis 
has been given to the person concerned, withdraw any licence 
exemption whether or not the period for which the exemptic 
was granted, has expired. . 
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3) Die Sekretaris van die Raad moet aan elke persoon aan 
vrystelling ingevolge subklousule (1) van hierdie kKlousule 

leen is, ’n vrystéellingsertifikaat uitreik wat deur die voorsitter 
homself geteken is en wat die volgende aantoon:— 

q) Naam van betrokke persoon voluit; 
b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen is; 
c) die voorwaardes vasgestel ingevolge subklousule (2) van 

hierdie Klousule waarop vrystelling verleen. word; en 
2) die tydperk waarvoor die vrystelling van krag is. 

4) Die ‘Sekretaris van die Raed moet— 
a) alle uitgereikte sertifikate ir. volgorde nommer; 
b) ’n kopie van elke uitgereikte.sertifikaat bewaar; 
2) waar vrystelling aan ‘n werknemer verleen is,. 

die sertifikaat aan die betrokke' werkgewer stuur; 
2) ’n kopie van elke vrysteilingsertifikaat aan die Afdelings- 

inspekteur van Arbeid, Posbus (393, Pretoria, stuur. 

15. UrrGaAwes vAN bie Raap. 
die uitgawes van die Raad word op die volgende wyse bestry:— 

Elke werkgewer moet 20c per maand aftrek van die loon 
van elke werknemer in SY diens, wat ’n deeltydse werknemer, 
ceeltydse kroegman en ’n manhike: graad A-werknemer omvat, 
wat aan die Ooreenkoms onderworpe is, maar uitgesonderd 
ongeskoolde werknemers 
*n gelyke bedrag voeg en die totale bedrag, saam met ’n lys 
wat die getal werknemers in diens! aantoon, gegradeer ooreen- 
komstig die woordomskrywings tn klovsule 3 van die Cor- 
eenkoms, aan die Sekretaris vani die Raad op of .voor die 
1Sde dag van elke maand aan die kantoor van die Nywer- 
heidsraad, Posbus 1256, Pretoria; stuur. 

16. TOEPASSING. VAN OOREENKOMS. 

Jie Raad is verantwoordelik vir die toepassing van hierdie 
reenkoms en kan vir die leiding van werkgewers en werk- 
jers menings uitvaardig wat nie ‘met die bepalings daarvan 
stryd is nie. 

17, VAKVERENIGINGVERTEENWOORDIGERS OP DIE RAAD. 

iIke werkgewer moet aan clkeen' van sy werknemers wat ’n 
teenwoordiger op die Raad is, alle moontlike fasiliteite ver- 
1 om sy. pligte in verband met die werk van die Raad na te 
a. 

tees - 18. UrFWeRKING VAN ANDER WETTE. 

By dié bedrag moet die werkgewer - 

’n kopie van 

Jiks in hierdie Ooreenkoms kan- as magtiging “beskou word vir’: 
iensneming van ’n persoon wie se indiensneming kragtens ’n 
verbode is, of indiensneming op enige tyd of tye wat by 

_verbode is nie. 

19, VAKVERENIGINGAREEID. 

seen “tid van die werkgewersorganisasie mag *nh werknemer in 
1s teem nie tensy sodanige werknemer lid is van die vak- 
sniging of in besit is van ‘n -voorlopige lidmaatskapkaart, en 
a lid. van die vakvereniging mag by ’n werkgewer in diens 
: wat ‘nie lid van die werk gewersorganisasie is nie. 

lierdie klousule is nie van toepassing op *n immigrant gedu- 
de die eerste jaar na die datum waarop hy die Republiek van | 
d-Afrika binnegekom het nie; met dien verstande dat as ’n 
nigrant ‘na die eerste dric maande waarin hy diens in die - 
ink- en Verversingsbedryf aanvaar het, ’n uitnodiging van die 
vereniging om lid daarvan te word, van die hand gewys - het, 
‘die klousule onmiddellik van toepassing word, 

20. VERBOD. OP INDIENSNEMING WAN ENIGIEMAND ONDER 

DIE OUDERDOM VAN' SESTIEN JAAR, 

een persoon onder sestien jaar mag deur *n werkgewet in 
is geneem word. nie. 

21. LEDEGELD AAN VAKVERENIGING.. 

‘lké werkgewer moet met die skriftelike toestemming van die 
knemer, van elke lid var die vakvereniging in sy diens die 
geld aftrek wat deur elke werknemer aan die vakvereniging 
aalbaar is, en die totale bedrag, tesame met ’n lys van die 
knemers en die bedrae wat afgetrek is, voor of op die 15de 
van elke maand aan die Sekretaris van die Raad, Posbus 1256, 

Ir. _ : 

22. AGENTE. 

Mie Raad moet een of meer aangewese persone aanstel om 
ulpsaam te wees by die toepassing van hierdie Ooreenkoms. 

1 Agent kan enige inrigting binnegaan en kan enige werk: | 
‘er of werknemer ondervra en die aantekenings van lone wat 

1, tyd wat gewerk en besoldiging wat vir cortyd betaal is, 
aan ten einde vas te stel of‘ hierdie Ooreenkoms nagekom 

lamens die partye op hede die 29st dag van November 1962 in | 
toria onderteken. 

J. G. STIERLIN, 
Voorsitter van die Raad. 

L. E. ErcHetts, 
Ondervoorsitter van die Raad. 

M. J. Brown, 
Sekretaris van die Raad, 

manner > — 

  namens Crages, Kossuth en Ochse. | 

  

(3) The Secretary of the Council shal} issue to every person 
granted exemption in accordance with the provisions of sub- 
clause (1) of this clause a ficence of exemption signed by the 
Chairman and himseif, setting out— 

(a) the full name of the person concerned: 
(6) the provisrons of the Agreement from which exemption 

was granted; 
(c) the conditions fixed in accordance with provisions of sub- 

clause (2) of this clause subject to: which such exemption 
is granted; and 

_(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shall—. 

(a) number consecutively all Hicences issued; 
‘(b) retain a copy. of. each licence issued; 
(c) where ex semption is granted to an emp! oyee, forward a 

copy of the licence to the employer concerned 
(d) forward a copy of each sicence of exemption to the Divi- 

sional Inspector of Labour, P.O. Box 393, Pretoria. 

15, EXPENSES OF THE COUNCIL. 

The expenses of the Council shall be met in the following 

Every employer shall deduct from the wages .of each 
employee in his employ, wsich includes a part-time employee, 
part-time barmen and a Grade “A” male empioyee, governed 
by this Agreement, but excluding unckilied erapioyees, an 
amount of 20c per month. To this amount the employer 
shall add an equal amount and forward the total sum, 
together with a list showing the number ef employees 
employed, - graded in accordance with definitions as laid 
down in clause 3 of this Agreement, to the Secretary of the 
Council not later than the 15th day of each month at the. 
office of the Industrial Council, P.O. Box 1256, Pretoria. 

     

16. ADMINISTRATION OF AGREEMENT, 

The Council shall be the body responsible for the administra- 
tion of this Agreement and may issue expressions of opinion not 
inconsistant with its provisions for the guidance of employers 
and employees. 

17. TRADE UNION Re EPRESENTATIVES ON THE COUNCIL. 

Every employer shall give to any of his employees who is a 
representative on the Council every reasonable facility to attend 
to his duties in connection with the work of the Council, 

18. EFFECT oF oTHir Laws. 

Nothing in this Agreement shail be deemed to authorise the 
employment of any person whose employment is prohibited by 
any law, or the employment of any person at any time or times 

| prohibited by any law. 

19. TRADE UNION Lapour. - 
No. member of the employers’ organisation shali engage an 

employee unless: such employee is a member of the irade unica 
or holds a provisional card of membership, and no member of 
the trade union shall accept employment with an employer who 
is not a member of the employers’ organisation. 

The provisions. of this clause shalt not apply im respect of an 
immigrant during the first year after the date of his entry into 
the Republic of South Africa; provided that if any immigrant has 
at any time after the first three months of commencement of his 

j employment in the Liquor and Catering Trade refused any 
invitation from the trade union to become a member of it, the 
provisions of this clause shall immediately come into operation. 

20. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE 
AGE OF SIXTEEN YEARS. 

An employer shall not employ any person under the - age of 
| sixteen years. La ‘ 

21. TRADE UNION SUBSCRIPTIONS. 

Every employer shall with the written consent of the employee, 
deduct from each member of the trade union in his employ, the 
membership subscriptions payable by. each employee to the trade 
union, and shall forward the total amount together with a list 
‘of employees and the amounts deducted to the Secretary of the 
Council, P.O. Box 1256, Pretoria, not later than the fifteenth day 
of each month. 

22. AGENTS. 

The Council shall appoint one or more ‘specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

An agent may enter any establishment and may question any 
employer or employee and inspect the record of wages paid, 
time worked and payments made for overtime, for the purpose 
of ascertaining whether the terms of this Agreement are being 
observed. 

Signed at Pretoria on behalf of the parties this 29th day of 
November, 1962. 

J. G. STmrun, 
Chairman of the Council. . 

L. E. Ercuexrs, 
Vice-Chairman of the Council. 

” M. J. Brown, 
Secretary for the Council. 

for Craggs, Kossuth & 
Ochse. ~ 

1
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AANHANGSEL A (Sien klousule 10-—Presensieregisters en tyd- en loonregisters.) 

ANNEXURE A (vide section 10—Atiendance Registers and Time and Wage Registers.) 

AANHANGSEL S. 5, 

OPMERKING.-—-Werknemers moet slegs teken in die afdeling van die 
register wat vir hul gebruik voorsien word, 

PRESENSIEREGISTER. © 

Wet op WINKELS EN KANTORE, 1939, 

  

(Naam van werknemer/ Name. of Employee.) 

Nore.—Employers must sign only in 
_ ressrved for their use. 

ATTENDANCE REGISTER. 

Suops AND OrFices AcT, 1939. 

ANNEXURE 5S, 5. 

the section of the Register 

  

(Werk van werknemer/Occupation of Employee.) 

  
  

DATUM EN DAG 
VAN DIE WEEK. . 
DaTE AND Day 

INSKRYWINGS WAT WERKNEMERS MOET MAAK, 
ENTRIES TO. BE MADE BY. EMPLOYEES. 

OPMERKINGS (AS DAAR IS.) 
REMARKS (IF ANY). 

  

OF WEEK. 

Jaar/ Year. 

  

Maand/Month. 

Dag 
van die 
week. 
Day 
of 

Week. 

Da- 
tum. 

Daie. 

Handtekening. 
Signature. 

Aan- 
vangs- 
tyd- 
van 

werk, 
Time 

or 
com- 
men- 
cing 

Intervals of 
Work. 

Werkpouses. - 

Op- 
hou- 
tyd 
van 

werk, 
Time 

of 
finish- 
ing” 

Work. 
  Work. Af . | Aan 
Off. On. 

Af, 
Of, 

Aan 
On. 

Ver- 
lengde 

ure | 
gewerk. 

In- 
creased 4 
Hours | 
Worked. 

Op: 
On. 

Af. 
OR. 

Totale 
getal ure 
gewerk. 
Total 

‘Number 
of Hours 
Worked. 

Elke 
dag. 
Each 
Day. 

Elke 
week, 
Each 
Week. 

Deur 
‘werknemer. 

By . 
Employee. 

Deur 
werkgewer. 

By Empioyer. 

  

(moet deur 
werkgewer 

onderteken word). 
Lf Employee 

absent, reasons 
for his absence 
{to be signed 

by Employer). 

Deur 
inspekteur. 

By 
Inspecior. 
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w
e
 

—
       

OpmMERKING.—Onder die hoofde ,, 

          
, Af”? én,, Aan” in die kolom wat op, 

betrékking het, voeg in hoe laat pouses begin en hoe laat werk hervat word. 

artikel 4 (7) van die Wet word dit beskou dat ’n werkneme’ 

pouse in sy werk as d 
pouse te verlaat nie. 

12 

  
pouses a 
Ingevolge 

+ werk gedurende enige 

ie werknemier nie vry is om die: winkel. of kantcor vir die hele 

        
Norte.—Under headings ‘ 

insert time interval comme 
of the Act an employee is dezmed to be at 

employee is. not free. to leave the shop or o 

    
aces aad time work resumed. s of 4 

work for any interval in his work if 
ffice for the whole of the interval. 

    
In terms 

“OR” and “On” in columns referring to “ Interval 
of section 4
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Van Suid-Afrika na ander 

lande van cie P 

See- of Landges. 
Briewe... 

Poskaarte. ccosecesensevces 

Nuusblaaic..scecsevevonoes 

Drukwerk... 

Handelstukke, 

    
    

   

ware eeeras 

aoveseusen 

Monsters... ..06 seaeeesnce 

_Lugpos. 

Lic per 2 onse. 

ide per 2 onse. 

lands, 

yosunie vai Afrika. 

behalwe 

5e-vir die eerste ons, 34c¢ vir elke bykomende 
ons. | 

3ic elk. 

lic per 2 onse, met “n minimum van Jc. 

dc per 2 onse, met ’n minimum van 246. . 

  

Land van Bestemmin3. 
Briewe 

per 
+ ons. 

Pos- 
kaarte 
elk. ° 

Lug- 
briewe 

elk. 

Tweede- 
klaspos- 
stukke 
“per 4 
ons, 

  

_AFRIKA.—(Bebalwe lande yan die’ 
~ Posunie van Afrika) 

Mauritius, Reunion, 
Zanzibar 

‘ 

EUROPA.— . \ 

(a) Verenigde Koninkryk, Noord: 
Terland, Republiek Terland, 
Ciprus en Malta ' 

@) Alle ander iande, met inbegrip 
van die Unie van die Sosialis- 
tiese Sowjetrepublieke en_ei- |: 
lande in die Middellandse. See, 
behalwe Ciprus cn Malta i 

(®) Asore, Kanariese  Eilande, 
Kaap-Verdiese Hilande, Ys- 
land, Madeira : 

Nabye Ooste-— —-- 

Bahreineilande, Detai, Iran, Irak, 
Israel, Jordanié (Hasjimitiese 
Koninkryk), Koeweit, Libanon, 
Maskat, Saoedi-Arabié, Sjarja, 
Sirié, Turkye 

ol 

AMERIKA. ce 

Kanada, Verenigde State yan 
Amerika, Sentraal- en Suid- 
Amerika 

AUSTRALASH.— 

Australié, Nieu-Seeland....ssneee, 

I 
STILLE OSEAAN.— . ! 

Bilande in die Noordelike en Sttiide- 
like Stille Oseaan nie elders 
genoem nie : 

Oosterse LANDE— 

(a) Afganistan, Birm.a, Ceylon, 
Indié, Pakistan, Thailand, Tibet 

(6) Broenei, Sjina, Kokoseilande, 
Formosa, Hongkong, Indo- 
nesié, Korea, Macao, Maleise 
Federasie, Mantsjoerye, Noord- 
Borneo, Filippyne, Serawak, 
Timor . 

(0) Japanisccccccescesceceseeee 

Scychelle, 

  

10 

124 

“45 

15 

123 

224 

25 

2s 

175 

225 

25   

w
e
 

7 

y 

12 

123 

123 

12 

123   

t
a
e
 

10 

10 

10 

10° 

10   

pe
o 

10 

10 

10 

10 

19 

  

(Nadere besonderhede word vervat in die panaflet PB. 7 wat by alle 
poskantore verkrygbaar is.) 

Postcards..ccccnvecsescars 

          

From South Africa to other Countries, exclud- 

ing Countries of the African Postal Union. 

Surface Maa. 
LLOULCrs.. ceseaserececvcscns 

Newspapers...cavecsesvecee 

Printed Papers... ...ecccnees 

Commercial Papers....ceces 

Sampies.., 

Ait Mal 

Lc per 2 02. 

ite per 2 oz. 

34¢ each. 

lc per 2 02, 

ic per 2 oz. 

  

with a minimum of 3c. 

5c for the first oz., 34¢ for each additional oz. 

with a minimum of 2c. 

  

Country of Destination. 
Letters 
per 4 
ounce. 

Post- 
cards 
each. 

Aero- 
gram- 
mes 
each. 

t 
| 
Second- 

class 
mail, 

per 4 oz. 

  

AFrica.-——(Excluding countries of the 
African Postal Union) 

deychelles, Ma uritius, Reunion, 
Zanzibar 

BUROPE.— 

(a) United Kingdom. Northern 
ireland, Republic of freland, 
Cyprus and Malta 

{6) All other countries, including 
the Union of Soviet Socialist 
Republics and isiands in the 
Mediterranean Sea except 
Cyprus and Malta 

(c) Azores, Canary isiands, Cape 
Verde islands, iceland, Madeira 

Near East.— 

Bahrain Islands, Dubai, Iran, frag, 
israel, Jordan (Hashemite King- 
dom of), Kuwait. Lebanon, 
Muscat, Saudi Arabia, Sharjah, 
Syria. Turkey 

AMERICA, 
Canada, United States of America, 

' Centraf and South America 

AUSTRALASIA.— 

Australia, New Zealand. ..eseees 

PACIFIC.— 

Islands in the Northeru anu South- 
ern Pacific Ocean not mentioned 
elsewhere 

EASTERN COUNTRIES.—~ 

(a) Afghanistan, Burma, Ceylon, 
India, Pakistan, Thailand, Tibet 

(4) Brunei, China, Cocos Islands, 
Formosa, Hong Kong, Indo- 
nesia, Korea, Macao, Malaya 
(Federation of), Manchuria, 
North Borneo, Philippines, 
Sarawak, Timor 

{c) Japan.. 

124 

23. 

25 

225   * 25 

224 ¢ 

im |   
w
e
 

R 

13 

12 

124 

125 

120 

124   
w
e
 

19 

10 

10 

10 

S 
4 

10 

10 

ey 

10 

10   
  

(A detailed list, pamphlet PB. 
post offices.) 

7, is obtainable free of charge from all 

  

    

  

oop Nasionale Spaarsertifkate 

Buy National Savings. Certificates 
  

Die Staatsdrukker, Pretoria. 

16 
The Government Printer, Pretoria. 

1-617 
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Statistiese publikasies uitgeraik deur die BURO | 

VIR -STATISTIEK is veral van baie groot belang vir | 

Vervaardigers, Handelaars en Sakemanne 

Hierdie publikasies sluit die volgende in :~ 
|. Die Offisiele Jaarboek van die Republiek van Suid-Afrika is ’n samevatting 

van inligting oor feitlik enige onderwerp van openbare belang. 

2. ’n Statistiese Jaarboek sal vanaf 1964 verskyn. . 

3. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor 'n 
groot verskeidenheid ekonomiese en maatskaplike onderwerpe. Elke 
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die 
prys is 60c per. eksemplaar of R6.00 jaarliks posvry. Buiteland 75¢ per. 
eksemplaar. (R7.50 per jaar.) 

4. Blouboeke. Hierdie amptelike verslae word van tyd tot tyd uitgegee en 
dek baie onderwerpe. Die statisticke wat in hierdie verslae voorkom is 
volledig en finaal. oo 

5, Spesiale Versiae verskyn in afgerolde vorm en dek 'n groot verskeidenheid | 
onderwerpe van ekonomies en maatskaplike belang. | 

6. Verskeie ander verslae en memoranda is beskikbaar. oe | 

WORD NOU 'N INTEKENAAR OP DIE MAANDBULLETIN ! 

; ; ; en bestel die Buro se publikasies. . , | 

_” Pryse en publikasies is verkrygbaar van die STAATSDRUKKER, Pretoria of 
Kaapstad. . . r 

-Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vir volle besonderhede. 
en die jongste publikasielys. Lo 

  

  

  

Statistical publications issued by the BUREAU 

OF STATISTICS are of immense interest especially to 

Manufacturers, Merchants and Businessmen : 

|. The Official Year Book of the Republic of South Africa is a compendium. con- 

taining information on practically any subject’ which jis of public interest. 

2. Astatistical Year Book will appear as from 1964. 

3. The Monthly Bulletin of Statistics covers current statistical information on a 

great variety of economic and social subjects. Each issue contains more 

than 100 statistical tables as well as statistical annexures. The price is 

60c per copy or R6.00 per annum post free. Overseas 75c per copy: 

(R7.50 per annum.) 

4, Blue Books: These official reports are issued periodically in printed form 

and cover many subjects. The statistics published in these reports are 

_. complete and final. 

These publications include the following - | 

5, Special Reports appear in roneoed form and cover a great variety of subjects 

of economic and social interest. 

6. Several other reports and memoranda are available. 

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW! 

and order the Bureau’s publications. 

Prices and publications are obtainable from the GOVERNMENT PRINTER, 

: Pretoria and Cape Town. 

Apply to the BUREAU OF STATISTICS, Pretoria, for full particulars and the latest 

sO list- of publications. 

    

15
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sies 
wat deur die STAATSDRUKKER uitgegee . word, 
handel oor ‘n verskeidenheid van onderwerpe | 
wat vir Boere, Prokureurs, Onderwysers, 

- Besigheidsmense, Nyweraars en die Algemene 
| Publick van groot belang is 

Publika     

Hierdie publikasies sluit’ die volgende in:— 

* Offisiéle Jaarboek van Suid-Afrika 7 Geologiese Publikasies — 

* Delfstowwe van Suid-Afrika Wette en Regulasies 
; a . Landkaarte 

* Die Afrikaanse Woordeboek Asook| Statistiese Verslae 

* Einologiese Publikasies Loonvasstellings 

* Argiefjaarboek van Suid-Afrikaanse ; Gekose Komitee Verslae 
Geskiedenis ' | Departementele Verslae (Jaarliks) 

tf * Handel en Nywerheid (Maandeliks) | Kommissie Verslae, ens. 

  

_ Verdere hesonderhede ‘a pryse aangaande hierdie publikasies is verkryghaar van die STAATSDRUKKER, Pretoria of Kaapstad             

  

  

Publi cations — 
‘issued by the GOVERNMENT PRINTER deal with 
“Various subjects of great interest to Businessmen, 

Industrialists, Farmers, Attorneys, Teachers and 
| the: Public in. General 

m4 

These publications include the tollowing :—. 

* Official Year Book of South Africa Geological Publications 

¥ Mineral Resources of South Africa © — Acts and Regulations 
, . Maps — 

_* Die Afrikaanse Woordeboek . 
_ Al Statistical Re orts 

* Ethnolegical Publications Also P 
Wage Determinations 

* Archives Year Book for South Reports of Select Committees 

African History ao Departmental Reports (Annual) 

* Commerce and Industry (Monthly) ‘| Commission Reports, etc. 

    

Further particulars regarding these publications and prices aie obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town         O
p
e
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No. 1513.] “(27 September 1963. | No. 1513.) [27 Seniember 1953. 

WET OP OORLOGSMAATREELS, 1940. 0} | WAR MEASURES ACT, 1940. 

OPSKORTING VAN REGULASIES OP LEWENS- | SUSPENSION OF COST OF LIVING ALLOWANCE 
KOSTETOELAES GEPUBLISEER . BY.OOR- REGULATIONS PUBLISHED UNDER WAR 
LOGSMAATREEL No. 43 van- 1942, SOOS MEASURE No. 43 or 1942, AS AMENDED. 
GEWYSIG.   

co 

DRANK- EN VERVERSINGSBEDRYF, PRETORIA, | QUOR AND CATERING TRADE, BRETORS 
  

  

Namens die Minister van Arbeid skort ek, Marais On behalf of the Minister of Labour, 1, Marais VILIOEN, 

Vitjoen, Adjunk-minister van- Arbeid, hierby kragtens Deputy-Minister of Labour, hereby. in terms of sub- 
subregulasie (1) van regulasie 4 van die regulasies wat by _Tegulation (1) of regulation 4 of the regulations published 

Oorlogsmaatreél No. 43 van 1942, soos gewysig, gepubli- under War Measure No. 43 of 1942, as amended, suspend 

seer is, die bepalings van genoemde, regulasies op ten the operation of the said regulations in respect of all 

opsigte van alle werknemers vir wie lone voorgeskryf word employees for whom wages are prescribed in clause 4 7) 

in klousule 4. (7) (a) van die Ooreenkoms vir die Drank- (a) of the Agreement for the Liquor and Catering Trade, 
en Verversingsbedryf wat by Goewermentskennisgewing published under Government Notice No. 1505 of the 27th 

No. 1505 van 27 September 1963, gepubliseer is, "| September, 1963. . oo, a 

, M. VILJOEN... M. VILIOEN, 

_ Adjunk-minister van. Arbeid. * Deputy-Minister of Labour.   
MAANDBULLETIN VAN STATISTIEK | 

_ .Ulitgereik deur die Buro vir Statistiek, Pretoria - 

  

  

  

Behels ‘n omvaitende dekking van lopende 

- statistiese inligting oor ‘n groot verskeidenheid 

~ van ekonomiese en méatskaplike onderwerps. 
Elke uitgawe bevat meer as 100 statistiese tabelle 

os -asook. statistiese bylaes 

Pr ¢ Renublick van. Suid-Afrika 60c ner eksemplaar (R6.00 per jaar) 

y ‘Buiteland -------- 75c per eksemplaar (R7.50 per jaar). 

VERKRYGBAAR VAN: DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD 
          
  

  

| MONTHLY BULLETIN OF STATISTICS 
Issued by the Bureau of Statistics, Pretoria     

   
    

  

   
    

Coniains a comprehensive coverage of current 

statistical information on a great variety of 

~ economic and social subjects. Each issue contains 

more than 100 statistical tables as well as 
statistical annexures 

  
. Price Republic of South. Airica - - Ste per cony (R6.00 per year) 

| WEG S Qyerseas ---------- 76 per copy (R7.50 per year)   
  

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE- TOWN. ©)


