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_ DEPA&TMENT OF LABOUR.
No. 1581.] ‘ [11 October 1963.
INDUSTRIAL CONCILIATION ACT, 1956.

——

CLOTHING INDUSTRY, EASTERN PROVINCE.

MAIN AGREEMENT.

On behalf of the Minister of Labour, I, MARAIS
ViLIoEN, Deputy-Minister of Labour, hereby—

(a) in terms of paragraph (a) of sub-section (1) of

‘seetion forty-eight of the Industrial Conciliation

Act, 1956, as amended, declare that all the provi-

sions of "the Agreement which appears in the

Schedule hereto and which relates to the Clothing

Industry, shall be binding from the second Monday
after the date of publication of this notice and for |

the period ending the 30th June, 1965, upon the
employers’ organisation and the trade union which
entered into the said Agreement and upon the
employers and employees who are members of the
said organisation or union; -

~(b) in terms -of paragraph (b) of the sub-section (1) of

section forty-eight of the said Act, declare that the

provisions of the said Agreement, excluding those
contained.in clauses 1 (1), 2, 7 (3} (f), 23, 24 and 25,
shall be binding from the second Monday after the
date of publication of this notice and for the period
ending the 30th June, 1965, upon all employers and

- employees ~ other than those referred to in
paragraph (@) of this notice, who are engaged or
employed in the said Industry in the Magisterial
Districts of Port Elizabeth, King William’s Town
and East London; and :

(¢) ir terms of paragraph (@) of sub-section (3) of
section forty-eight of the said Act, declare that in
the Magisterial Districts of Port Elizabeth, King
William’s Town and East London, and. from the
second Monday after the date of publication of this

%

notice and for the period ending the 30th June,-

1965, the provisions of the said Agreement, ex-
cluding those contained in clauses 1 (1). 2, 7 (3) (f).
23, 24 and 25, shall mutatis mutandis be binding
upon all Natives employed in the said Industry by
the employers upon whom any of the said provi-
sions are binding in respect of employees and upon
those -employers in respect of Natives in their
employ.

M. VILJOEN,
Deputy-Minister of Labour.

A—4500863

DEPARTEMENT VAN ARBEID.

No. 1581.] [11 Oktober 1963.
WET OP NYWERHEIDSVERSOENING, 1956.

KLERASIENYWERHEID, OOSTELIKE PROVINSIE,

HOOFOOREENKOMS.

- Namens die Minister van Arbeid, verklaar ek, MaRAIS
ViLioeN, Adjunk-minister van Arbeld, hiertby—

(a) kragtens paragraaf (a) van subartikei (1) van artikel
agt-en-veertig van die Wet op Nywerheidsversoe-
ning, 1956, soos gewysig, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Klerasienywerheid betrekking het, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
op. 30 Junie 1965 eindig, bindend is vir die werk-
gewersorganisasie en die vakvereniging wat
‘genoemde Qoreenkoms aangegaan het en vir die
-werkgewers en werknemers wat lede van genoemde
organisasie of vakvereniging is; :

. (b) kragtens paragraaf (b} van subartikel (1) van artikel
agi-en-veertig van genoemde Wet dat die bepalings
* van genoemde Ooreenkoms, uitgesonderd dié vervat
in klousules 1 (1), 2, 7 (3) (f), 23, 24 en 25, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kemnisgewing en vir die tydperk wat op
30 Junie 1965 eindig, bindend is vir alle ander
werkgewers en werknemers as dié gemoem in
paragraal (4} van- hierdie kennisgewing, wat
betrokke is by of indiens is in genoemde Nywer-
heid in die landdrosdistrikte Port Elizabeth, King

; William’s Town en Oos-Londen; en- .

- (¢) kragtens paragraaf (@) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd di¢
vervat in klousules-1 (1),2. 7 (3} (f), 23, 24 en 25,
vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die
tydperk wat op 30 Junie 1965 eindig, in die land-
drosdistrikte Port Elizabeth, King William’s Town
en Oos-Londen mutatis mutondis bindend is vir
alle Naturelle in diens in genoemde Nywerheid by
'dié werkgewers vir wic enigeen van genoemde
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Naturelle
in hul diens. : :

M. VILIOEN,
Adjunk-minister van Arbeid.

1—629
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INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,
EASTERN PROVINCE.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Eastern Province Clothing Manufacturers’ Association

(hercinafter called *the employers » or “employers’ organisa-
tion ), of the one part, and the

Garment Workers’ Union

(hereinafter called * the employees” or the trade union”) of the
other part, :

being the parties to the Industrial Council for the Clothing
Industry, Eastern Province. :

1. SCOPE OF APPLICATION OF AGREEMENT.

(1) Subiject to the provisions of sub-section (2) hereof, the terms
of this Agreement shall be observed in the Magisterial Districts
of Port Elizabeth, King William’s Town and East London by all
employers who are members of the employers’ organisation and
are engaged in the Clothing Industry, and by all employees who
are members of the Trade Union and are employed in that
industry and for whom wages are prescribed in this Agreement.

(2) The terms of this Agreement shall not apply to a manager,
forewoman, foreman, supervisor, designer or clerical employee,
who is remunerated monthly at not less than the total remunera-
tion prescribed in this Agreement multiplied by four and one-
third and whose conditions of employment include the following
provisions: — . Y .

(@) That his contract of service may ‘not be terminated without
a month’s noftice; i

(b) that his monthly remuneration will not be reduced as a
result of short-time working, unpaid public holidays, or
periods of absence through illness not exceeding ten
working days in any one year of employment and subject
to the production of a medical certificate if required by the
emplovet.

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of the Industrial
Conciliation Act, 1956, and shall remain in force for a period
expiring not later than 30th June, 1965, or such period .as may be
determined by him. ;

3. DEFINITIONS.

(1) Any terms used in this Agreement, which are defined in the
Act, shail have the same meaning as in that Act. A reference
to an Act shall include any amendment of such Act; and unless
the contrary intention appears, words importing the masculine
gender shall include females, further, unless inconsistent with the
context:

“ Act” means the Industrial Conciliation Act, 1956;

*cleaning ” means the removal of spots, marks or foreign
a:atter from materials or garments and/or the removal of
reads;

“clerical employee” means an employee who is engaged in
writing, lyping, filing, or any other form of clerical work
and includes a cashier and a telephone operator;

“ clerical employee, female, qualified ”, means a female clerical
emplovee who has had not less than four years' experience;

“clerical employee, female, unqualified”, means a female
clerical employee who has had less than four years
experience;

“clerical employee, male, qualified”, means a male clerical
employee who has had not less than five years’ experience;

“ ¢lerical employee, male, uaqualified ”, means a male clerical
employee who has had less than five years’ experience;

“Clothing Industry” or’ “Industry” without in any way
limiting the ordinary meaning of the expression means dress-
making, the making of all classes of outer and under
garments, including nightwear, and all classes of tweed and
linen hats, caps and ties, and the making of all classes of
garments to the order of any Department of Siate or Provin-
cial Administration, the South African Railways and Har-
bours Administration or local authorities, but excludes
bespoke tailoring;

“Council” means the Industrial Council for the Clothing
Industry, Eastern Province, registered in terms of the
Industrial Coneiliation Act, 1937, and desmed to have been
registered in terms of the Industrial Conciliation Act, 1956;
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NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
OOSTELIKE PROVINSIE.

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die

Fastern Province Clothing Manufacturers’ Association

(hieronder die “werkgewers” of die “ werkgewersorganisasie
genoem), aan die een kant, en die

Garment Workers’ Union

(hieronder die “werknemers” of die  vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid, Oostelike Provinsie. )

1. TOEPASSINGSRESTEK VAN COREENKOMS.

(1) Behoudens die bepalings van subklousule (2) hiervan, moet
die bepalings van hierdie Ooreenkoms in die landdrosdistrikte
Port Elizabeth, King William's Town en Oos-Londen nagekom
word deur alle werkgewers wat lede van die werkgewersorganisasie
is en wat in die Klerasienywerheid betrokke is en deur al'e
werknemers wat lede van die. Vakvereniging is, wat in daardie
Nywerheid werksaam is en vir wie lone in hierdie Qoreenkoms
voorgeskryf word.

(2) Dic bepalings van hierdic QOoreenkoms is nie van toe-
passing nie op ‘n bestuurder, voorvrou, voorman, toes.ghouer,
oniwerper of klerk wat maandeliks besoldig word teen minstens
die tofale besoldiging wat in hierdie Ooreenkoms voorgeskiyf
word, vermenigvuldig deur vier en cen derde, en wie se diens-
voorwaardes onderstaande bepalings insluit: —

(@) Dat sy dienskontrak nie sender ’n maand kennisgewing
beéindig mag word nie;

(b) dat sy maandelikse besoldiging nie as gevolg van korttyd-
werk, openbare vakansiedac sonder bepaling of tydperke
van afwesigheid weens siekte van hoogstens 10 werkdie
in 'n bepaalde jaar diens, behoudens die indiening van-’n
gepeeskundige sertifikaat indien die werkgewer dit vereis,
verminder mag word nie.

2. GELDIGHEIDSDUUR VAN COREENKOMS.

Hierdie Qoreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens die bepalings van die Wetl op
Nvwerheidsversoening, 1956, mag vasstel en bly van krag vir 'n
tydperk wat voor of op 30 Junie 1965 verstryk, of vir dié tydperk
wat hy mag bepaal.

3. WoORDOMSKRYWING.

(1) Alle uitdrukkings wat in hierdie Coreenkoms gebesig en
in die Wet omskryf word, het dieselfde betekenis as in diardie
Wet., Waar daar van 'n wet melding gemaak word, word cok
alle wysigings van sodanige wet bedoel; en temsy die teenorr-
gestelde bedoeling blyk, word daar met woorde wat die manlike
geslag aandui, ook vrouens bedoel; voorts, tensy onbestaanbaar
met die sinsverband, beteken—

“Wet” die Wet op Nywerheidsversoeﬂing, 1956;

“ skoonmaak  die verwydering van vlekke, merke of vrezamde
voorwerpe van materiaal of kledingstukke en/of die ver-
wydering van garingdrade;

“ klerk * 'n werknemer wat skryf-, tik-, liasseer- of enige ander
vorm van klerklike werk verrig en ook 'n kassier en 'n
telefonis;

“klerk, vrou, gekwalifiseer,” ‘n vroulike klerk met minsiens
vier jaar ondervinding;

“klerk, vrou, ongekwalifiseer,” 'n vroulike kierk met minder
as vier jaar ondervinding;

>

“ klerk, man, gekwalifiseer,” 'n manlike klerk mot minstens vi‘/\f\
jaar ondervinding; : ’

“Llerl, man, ongekwalifiseer,” 'n manlike klerk met minder
as vyf iaar ondervinding;

“ K lerasienywerheid ” of * Mywerheid ” sonder om die gewone
betekenis van die woord cnizerwyie {e beperk, kleremakery,
die vervaardiging van allz soorte bo- en onderidere, met iihe-
grip van slaapkiere, en alle soorte hoede, pefte zn dasse van
tweed en linne, en die vervaardiging van alle soorte kiedirg-

 "siukke soos bestel deur 'n staaisdepartemen: of provinsiale
administrasie, die Suid-Afrikaanse Spoorweg- sn Hawens-
administrasie of plaaslike besture, uitgssonderd kieremakery-
op-maat;

“Raad ™ die Nywerheidsraad vir die Klerasisnywerheid, Qoste-
like Provinsie, wat ingcvolge die Nywerheld-versoeningswet
1937, geregisireer is em geag word geregistreer te wess inge-
volge die Wet op Nywerheidsversoening, 1956,
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“cutfer-out” means an’ employee- -engagqg in” cut‘t‘ing 'ou,E
garments or portions of garments from a “lay” or “layers
of material by electric, hand or band-knife, or by shears;

“ designer” means an employee engaged in designing and/or
making patterns; )

“ egtablishment ¥ means any place in which any operation in
connection with the Clothing Industry is carried on; _

“ experience ¥ means the total length of all periods of employ-

ment in the Industry of an employee in respect of whom

wages are prescribed in this Agreement, and shall be deemed

to be continuous from the time the employee enters his

employer’s service until the time such service is terminated;
provided that an employee whose services are terminaled at
the end of his employer’s working year and who resumes
work with his former employer within fourteen days of the
re-opening of the employer’s factory shall be deemed to
have worked continuously;

* fitter and/or trimmer” means an employee engaged on. fitting
and/or trimming a portion or portions of garments after they
have been marked in by the marker-in, according to the
pattern provided by the employer, and cut to shape by the

~ cutter-ont; o ;

M general worker ” means an employee engaged on one or more
of the following operations: —

(1) Applying adhesive solutions on seams, edges and other |-
" portions of clothing and rolling them over with a’

roller {female employee only);

(2) attaching of ornamental trimmings or fasteners by hand
Or press; | 2

(3) cutting of aprons; ;T :

(4) fastening permanent turn-ups; :

© (5) fastening catch in top of trousers and various odds and

ends of sewing by hand; .

(6) fastening edge-stays;. _ i .

(7) fastening by hand facings inside already basted into
position; )

'(8) feeding into and taking out of automatic roller or form

. presses; BRI

(9 Ee]li_rgg bindings;

(10) felling crutch linings.in trousers;

(11) hemming bottoms by hand;

(12) folding of garments;

(13) ironing open of seams during the course of production

and ironing loose collargy ™~ 77 7 -

(14) making and sewing on hangers by hand;

'(15) making covered buttons and{or buckles;

-(16) marking of the following positions: pockets, buttons,
loops, fasteners, darts, turn-ups, button-holes, hems and
the like preparatory to further operations;

(17} marking and/or trimming of the shapes of the necks
of shirts and underwear;

(18) marking off and/or cutting by hand of any trimming
(not bemglplece goods) to a given: length or shape;

(19) marking by template and cutting to shape of materials
previously cut out; "

(20) nipping by machine or hand;

(21) pinning of finished garments;

(22) putting on bridles- by hand;

-+ (23) pulling out bastings;

(24) sewing buttons by hand;

(25) soaping;

"(26) sorting out of garments or parts of garments as required
for various operations; '

(27) stamping of sizes, identity or mark numbers or other
details on garments’ or parts of garments and/or labels;

(28) tacking: nom 3

(29) the removal of spots, marks or foreign matter from
materials or garments and/or removal of threads;

(30) touching up of completed garments with a hand iron
after they have been pressed by a presser in the infants’
and childrens’ section; )

(31) turning bonnet brims and pressing same;

(32) turning out or over of the edges of collar facings,
belts, cuffs, tabs, pockets and/or flaps by hand or
machine, and the turning of garments or parts there-
of inside out;

(33) turning sleeves or trousers inside out;

(34) under pressing;

(35) welding plastic clothing; o

“hourly wage™ means the total weekly wage divided by 42;

“ labourer ” means an employee engaged wholly or mainly in
one or more of the following occupations:—

(a) Cleaning premises, vehicles, animals or machines or
driving animal-drawn vehicles;
¢ (b} loading or unloading goods;
(¢) carfying goods or stacking;

(d) packing goods for despatch or delivery, nailing up
packing cases or sewing up bales; i

“*algemene werker

LR

b s'nyer n werknemer wat kledingstukke of dele van kleding-
stukke uit ’n laag of lae materiaal nitsny deur middel van
’n elekiriese, hand- of bandmes of *n skér;

“ ontwerper ” ’n werknemer wat ontwerpe en/of patrone maak;

* bedryfsinrigting ™ ’n plek waarin 'n’ werksaamheid in verband
met die Klerasienywerheid verrig word;

“ondervinding ” die totale lengte van alle dienstydperke wat
'n werknemer ten opsigte van wie lone in hierdie Qoreen-
koms voorgeskryf word, in die Nywerheid gehad het en
wat geag word aancenlopend te wees vanaf die tyd waarop
die werknemer by sy werkgewer in diens getree het tot die
tyd waarop sodanige diens befindig word; met dien ver-
stande dat 'n werknemer wie se dienste befindig word aan
die einde van sy werkgewer se werkjaar en wat binne veertien
dae na die -heropening van die werligewer se fabriek weer
by sy vorige werkgewer diens aanvaar, geag moet word vir
n aaneenlopende tydperk te gewerk het;

“ passer en/of afwerker” 'n werknemer wat ’n deel of dele
van kledingstukke pasmaak en/of afwerk nadat dit deur die
afmerker afgemerk is volgens die patroon wat die werkgewer
verskaf het en deur die saver volgens fatsoen gesny is;

LI ]

n werknemer wat een of meer van die
volgende werksaamhede verrig:—
(1). Kleefstof aan some, kante en ander dele van klerasie
aanbring en ’‘n roller daaroor rot (slegs vroulike
3 werknemer)_p '
(2) versiersels of hegstukke met die hand of 'n pers aan-
~ bring; ;
(3) voorskote sny; _
(4) permanente omslae vasstik; - -
(5) knip in band van broeke aanheg en verskillende stuk-
kies en brokkies met die hand vasnaai;
(6) randverstywers aanheg;
- (7) belegsels aanheg wat reeds binne op hul plek vasgeryg
is; ;
(8) artikels in oufomatiese rol- of vormperse voer of daar-
- uit verwyder; B LTS
. (9) omboorsels plat stik;
(10) mikvoerings in broeke plat stik; 2 i

+

- {11y onderkante met die hand omsoom:

(12} kledingstukke opvon; ‘

(13) somei; in die produksieproses oopstryk en los boordjies
stiyk, . o

(14) hanglissies met dic hand maak en vasnaai:

' {15) ‘oorgetrekte knope en/of gespes maak;

(16) die plekke vir sakke, knope, lissies, hegstukke, pylnate,

: omslae, knoopsgate, some merk .en deigelike voor-
‘bereidingswerk verrig vir verdere werksaamhede;

(17) die halse van hemde en onderklere volgens fatsoen
afwerk en/of afwerk;

(18) versiering (uitgesonderd stukgoedere) afmerk en/of met
die hand sny volgens ’n bepaalde lengte of fatsoen;

(19) materiaal wat voorheen uitgesny is, met 'n patroon
merk en volgens fatsoen sny; :

(20) garingdrade met 'n masjien of met die hand afsay;

", (21) voltooide kledingstukke vasspeld;

(22) agterlissies met die hand vasnaai;
(23) ryedrade uittrek;
{24) knope met die hand aanwerk;

. (25) seep aansmeer;

(26) kledingstukke of dele van kiedingstukke sorteer volgens
die vereistes van die verskillende werksaamhede;

{27) groottes, identiteits- of merknommers of ander beson-
derhede op kledingstukke of dele van kledingstukke
enfof etikette stempel; o ;

(28) rygwerk verrig;

(29) vlekke, merke of vreemde stof van materiaal en/of
garingdrade verwyder;

(30) voltooide kledingstukke met °*n handstrykyster. oorstryk
nadat dit deur 'n perser in die kleinkinder- en kinder-
afdeling gepers is; )

(31) kappierande omkeer en pers;

(32) die rande van kraagbelegsels, gordéls, mansjette, klappe,
sakke en/of oorklappe met die band of ’n masjien
omdraai of omkeer en kledingstukke of dele daarvan
omkeer;

(33) moue of broeke omkeer;

(34) onderperswerk verrig;

(35) plastiekklerasie aanmekaarsmelt;

“ gurloon ™ die totale weekloon gedeel deur 42;

“arbeider ” 'n werknemer wat geheel en al of hoofsaaklik een
of meer van die volgende beroepe beoefen: —

(a) Persele, voertuie, diere of masjiene of dierevoertuie
skoonmaak;
(b} goedere op- of aflaai;
{c) goedere dra of opstapel;
- (d) goedere vir versending of aflewering verpak, pakkiste
toespyker of bale toewerk;

3
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() delivering letters, messages or goods on foot or by
‘means of a foot or hand propelled vehicle; .

(f) making or maintaining fires or removing refuse or
ashes; ; i

(g) mixing rubber sclutions for rubberized garments;

(h) fixing machine belts; =~

(i) lubricating machines;

“layer-up * means an employee engaged in laying-up material
preparatory to cutting andjor dusting with powder through
perforated patterns and/or bundling portions of garments;

“learner® means in the case of an employee referred to in
clause 4 (1) (@), (b) and (g), an employee who had less than
five years’ experience; in the case of an employee referred
to in clause 4 (1) (c), (d), (¢), (k) and (j), an employee who
has had less than three years’ experience; in the case of a
layer-up, an employee who has bad two and a half years’
experience and in the case of a general worker, an employee
who has had less than {wo years' experience;

i

machine serviceman™ means an employee engaged in

adjusting and/or maintaining machines and boilers in good

Tepair;

“ machinist™ means an employee who performs any'opcra-
“tion by sewing machine, and includes a tailor;
“ marking ” means the marking of the position of the pockets,
buttons, button-holes, loops, fasteners, darts, hems, turn-ups
and the like preparatory to further operations;

marker-in® means an employee engaged in marking in or
chalking around outlines of garments or *lays™ of garments
from patterns provided by the employer and who may cut
out garmenis or “lay-ups” of garments by electric, hand

or band-knife or by shears, and includes an employee grading -

patterns from a master pattern; o
~“ military training” means continuous training which an
employee is required to undergo in terms of section fwenty-
one (1) read with sub-sections (1) and (2) of section 1wenty-
two of the Defence Act, 1957, but does not include any

training he may elect to undergo in terms of section twenty-

three of the said Act, nor any other training or service for
which he volunteers or which he elects to undergo;

@

motor vehicle driver” or “driver of a motor vehicle ” means

an employee ‘who is engaged -in driving a motor vehicle, and |

for the purpose of this definition “driving a motor vehicle ”
includes all periods of driving and any time spent by the
driver on work connected with the motor vehicle or the
load and all periods during which he is obliged to remain

at his post in readiness to drive;

“occupier ” means the person having the general management
and control of the workshop, and if there are two or more
such persons, includes all such persons;

“ part-time driver of a-motor vehicle ” means an employee who
is ordinarily engaged on duties other than driving a motor
vehicle but who on more than two days in any week is

engaged in driving a motor vehicle for not more than three *

hours in the aggregate on any such day, and for the purpose
of this definition “driving a motor vehicle” includes all
periods of driving and any time spent by the driver while in
charge of the vehicle or on work connected with the vehicle
or the load; : _

“ piece-work * means any system by which remuneration is
calculated by quantity or output of work done;

* plain-sewer ” means an employee engaged on pérforming one
or more of the following operations by hand— )

{a) felling lin'ings or seams alreaﬂy basted into position;
(b) felling necks, shoulders or arm-holes;
(c) felling waistband linings or parts thereof;

“ premiums ” means, without in any way limiting the ordinary
meaning of the term, any consideration of whatever nature

given in return for the training of an employee;

“ presser ” means an employee engaged in pressing completed .

garments by hand or machine;

“ qualified ” means in the case of an employee referred to in
clause 4 (1) (a), (b) and (g), an employee who has had not
less than five years’ experience; in the case of an employee
referred to in clause 4 (1) (¢), (d), (), (h) and (j), an employee
who has had not less than three years’ experience; in -the
case of a layer-up, an employee who has had not less than
two and a half years’ experience and in the case of a general

worker, an employee who has had not less than two years’:

experience; . :

“tailor " means an employee engaged in all hand or machine
operations relating to the production of men’s outerwear,
excluding the operations referred to in the definition of
* plain-sewer ”';

4

{e) briewe, boodskappe of goedere te voet of met 'n voet-
of handaangedrewe voertuig aflewer; '

(f) vure maak en in stand hou of afval of as verwyder;

(g) rubberoplossings meng vir kledingstukke met rubber-
afwerking; =

(h) masjiendryfbande herstel;

(/) masjigne smeer; ;

“laagmaker” 'n werknemer wat materiaal in lae rangskik
voordat dit gesny en/of met poeier bestuif word deur middel
. van gepervoreerde patrone enjfof dele van kledingstukke
opmekaar pak;

“leerling ™ in die geval van 'n werknemer bedoel in klousule
4 (1) (a), (b) en (g), 'n werknemer met minder as vyf jaar
ondervinding; in die geval van 'n werknemer bedoei in
klousule 4 (1) (¢), (d), (e}, (h) en (), "n werknemer met minder
as drie jaar ondervinding; in die geval van 'n laagmaker, 'n
‘werknemer met twee en 'n half jaar ondervinding en in die
geval van 'n algemene werker, 'n werknemer met minder
as twee jaar ondervinding;

“masjiendiensman ” 'n - rknemer wat masjiene en ketels in
'n werkende toestand hou en verstel;

“ masjienwerker ¥ ‘n werknemer wat ’n werksaamheid deur
¥ ! R ;
. middel van 'n naaimasjien verrig, en ook ’n kleremaker;

“merk " die afmerk van die posisie van sakke, knope, knoops-
gate, lissies, hegstukke, pylnate, some, omslae en dergelike
voorbereidingswerk vir verdere werksaamhede:

“merker” ’n werknemer wat die buitelyne van kledingstukke.
of lae kledingstukke afmerk deur middel van patrone wat
deur die werkgewer verskaf word en wat ook kledingstukke
of lae kledingstukke met ’n elekiriese, hand- of bandmes of
'n skér mag uitsny en ook ’'n werknemer wat patrone
volgens 'n moederpatroon gradeer;

*militére oplaiding” die ononderbroke opleiding wat 'n werk-
nemer ingevolge die bepalings van artikel een-en-twintig (1),
gelees met subartikel (1) en (2) van artike! twee-en-rwintig,
van die Verdedigingswet, 1957, moet ondergaan maar uit-
gesonderd enige opleiding wat hy verkies om ingevolge
artikel drie-en-twintig van penoemde Wet te ondergaan of
enige ander opleiding of diens waarvoor hy hom vrywillig
aanbied of wat hy verkies om te ondergaan;

“ motorvoertuigbestuurder ”  of © bestuurder van ’n motor-
voertuig ¥ 'n werknemer wat 'n motorvoeriuig -béstuur, en
vir die toepassing van hierdie omskrywing beteken “’n
motorvoertuig bestuur” ook alle tydperkee waarin daar
bestuur word en alle tyd wat «die bestuurder bestee aan werk
in verband met die motorvoertuig of die vrag en alle tyd-
perke waarin hy op sy pos moet bly, gereed om te bestuur;

“okkupeerder ” die persoon wat belas is met die algemene
bestuur van en beheer oor die werkwinkel, en as daar twee
.of meer sodanige persone is, word al sodanige persone
bedoel;

“deeltydse bestuurder van 'n motorvoertnig” 'n werknemer
wat gewoonlik ander werksaamhede verrig as om ’'n motor-
voertuig te bestuur maar wat op meer as twee dae in n
week wel 'n motorvoertuig bestuur vir altesaam hoogstens
drie uur op sodanige dag, en vir die toepassing. van hierdie
omskrywing beteken “’n molorvoertuig bestuur ¥ ock alle
tydperke waarin daar bestuur word en alle tyd deur die
bestuurder bestee terwyl hy vir die voertuig verantwoordelik
is of bestec aan werk in verband met die voertuig of die
vrag; '«

“stukwerk ” ’n stelsel waarvolgens dic besoldiging bercken
word volgens die hoeveelheid of omvang van die werk wat
verrig is;

“gewone naaldwerker” 'n werknemer wat een of meer van
die volgende werk met die hand' verrig:—

(@) Voerings of some wat alreeds op hul plek vasgeryg-is,
plat stik;

(b) krae, skouers of armholtes plat stik;

(c) lyfbandvoerings of dele daarvan plat stik;

“ premies 7, sonder om die_gewoné betekenis van die woord
enigerwyse te beperk, enige teenprestasie, van watter aard
ook al, wat vir die opleiding van 'n werknemer gelewer
word, c -

“perser” 'n werknemer wat voltooide kledingstukke met die
hand of 'n masjien pers;

“ gekwalifiseer ", in die geval van 'n werknemer bedoel in
klousule' 4 (1) (a), (&) en (g), 'n werknemer met minstens
vyl jaar ondervinding; in die geval van 'n werknemer bedoel
in klousule 4 (1) (c), (d), (e), (k) en (j), 'n werknemer met
minstens drie jaar ondervinding; in die geval van ‘n laag-
maker, 'n werknemer met minstens twee en ‘n ‘half jaar
ondervinding, en in die geval . van 'n algemene werker, 'n
-werknemer met minstens twee jaar ondervinding;

LLINE )

“kleremaker ” 'n werknemer wat alle hand- ‘of masjienwerk
verrig in verband met die vervaardiging van boklere vir
mans, uitgesonderd die werksaamhede pgenoem in die
omskrywing van “ gewone naaldwerker ”’; :
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“ tea—glrl » or “ tea—boy means an’ employee engaged wholly
or mainly on making tea or smular beverages,

“*“under-presser ”

ture;

" “unladén weight” means the weight of a‘ny motor vehicle or

trailer as recorded in a licence or certificate issued in respect

of such motor vehicle or trailer by ‘dny authority empowered |

by law to issue licences' im respect of motor  vehicles:

Provided that in the case of a two or three-wheeled motor |

cycle, motor scooter or autocycle fitted with an -auxiliary
engine with an engine capacity exceeding 50 c.c. the unladen
weight shall be deemied not to exceed 1,000 1b.;

“workshop” means any premises in which one or more
employees are engaged in operations in the Industry.

(2) Fbr the purpose of ‘this Agreement -an - empléyee shall be”
deemed to be in that class in which he is whol]y or -mainly
engaged.

4. WAGES AND COST OF LIVING ALLOWANCES,

(1) No employer shall pay and. no employee shall except
remuneration at rates per week less than the fo]lowmg totals of
basic wages and cost of living allowances:—

“means. an empleyee other than a presser, |
engaged in, pressmg pmcesses durmg the course of manufac-— ;

[

‘nemer geag in

“teemaakster ” of “teemaker” 'n werknemér wat geheel en al
of hoofsaaklik gebruik word om tee of dergehke dranke
te berei;’

“ onderperser ” 'n werknemer uitgesonderd ‘n perser, wat pers-

werk gedurende n velvaardlgmgsproses verrig;
“ onbelaste gewig” die gewig van 'n motorvoertuig of sleepwa
- soos aangeteken in 'n lisensie of sertifikaat wat ten opmgle
“van sodanige. motorvoertuig. of sleepwa uitgereik is deur 'n
owerheid wat-regtens daartoe gemagtig is om lisensies ten
opsigte van motorvoenula uit te reik; met dien verstande
dat in die geval van 'n twee- of dncwuehge motorfiets, brom-
ponie of outofiets of fiets met ‘n hu]pmoior van meer as
50 cc, die onbelaste geWIg geag word nie meer as 1,000 Ib.
- t¢ wees nie; 5
“werkwinkel ” ’n perseel waarin een of meer. wcrknemers
werhsaamhede in die Nywerheid verrig.
(2) Vir die toepassing van hierdie Ooreenkoms, word 'n werk-
daardie klas-te wees waarin hy gehee! en al of
hoofsaaklik werksaam is.

4. LONE EN LEWENSKOS‘IETOEL'AES

(1) Geen weekloon wat laer as dle volgende totale basiese loon
en lewenskostetoelae is, mag deur ‘n werkgewer betaal en deur
'n werknemer aangeneem word nie:— :

Magisterial Districts of Port Magas’unal District of King
. E!lzabeth and East London. Wililams Town.
Occupation. _
L Basic’ | Cost of | Total per . Basic | Cosi of | Total per
Wage. | Living. |. Week. | “Wage. /| Living. Week.
: "R R R ‘R R R
i De(zluga??fli-éd__....‘.,...-..u.-..'-.-...:.. P A N eere. | 22022 14-67 36-89 | 2111 13-93 | 3504
ol O S ORI S 410 | 271 | 681 | 3.9 | 257 | 647
Second 26 weeks,...... T . S ——— 5.13 3.39 8.52 .| 4.87 - 3.21 8.08
. Third 26 Weeks. .. yunieleieniuinnsimissenines PN ——— 6.66 4.40 11.08 6.33 4.18 10.51
Fourth 26 - weekS:u . caadani v bu i s Bddian spi s v 8.20 5.41 13.61 7.79 5.14 12.93
Filth 95 WEEKE. ., .'ossesaniionyasns sanisnsashasns s | 1028 | 676 17.01 9.74 6.43 | 16.17
" Sixth 26 weeks.,.... R T 12.30 8.12 20.42 11.68" 7.71 19.39
SeVEnth 26 WEBKS.. et e v en v ereranernsnasneneneenen W | 14.35 9.47 23.82 13.63 9.00 - | 22.63
- Eighth 26 weeks........ YO S N 16.40 10.82 27,22 | 15.58 . 16.28 25.86
TR TSI K O e e 1845 | 12.18 | 30637 | 17.53 ) (1157 | 29.10.
.Tenth 26 weeks.. 20,50 13.53° | 73403 11947 12.85 32.32
2 Maiﬁ‘—fﬂ"é‘afi‘?‘?i ........ R T 15.80 | 10.43° | 26.23 | 15.60 | 9.90 | 24.90
i P ot Snmmne e anmnn o 2.9 | 1.91 4.81 275+ | 1.8 4.56
Second 26 weeks......... A Crerieenesenenne ol 3.6 2.09 5.25 2.99 1.97 4,96 -
Third 26 WeeKS...eerivrrerernes e s Sy v | 343 2.26 5.60 3.26 2.15 5.4]
Fourth 26 WeekS........iouus. TR 4.46 2.94 7.40 4.23 2.79 7.02
" Fifth 26 weeks.. e e R N 5.64 3.72 t 9.36 3.36 3.54 ; 8.90
= BINth D6 WEkN v i vs i i S SR SR o — 7.18 4.74 11.92 6.82 4.50 11.32
Seventh 26 weeks...... el i e e 10.49 6.92 17.41 9.97 . 6.58 16.55
Eighth 26 weeks............ R N o T 11.69 7.72 | 19.41 11.10 7.33 18.43
“Ninth 26 weeks........... B N S i 13.07 8.63 21.70 - | 12.41 8.19 20.60
= Tenth 26 weeks.......... T A . O . 14.61 9.64 24.25 13.87 9-1_5 23.02
te) M?::ﬁ:ir:ﬁlgdremale i RN SV ST | 10.44 6.89 1733 |, 9:92:::] 6.5 16.47
i TR G v ' Sl 3.90 1.91 4.81 275 | 1.81 4.56
Second 26 weeks. 3.16 2.09 5.25 2.99 1.97 4.96
Third 26 weeks.......... 3.43 2.26 5.69 3.26 2.15 5.41
Fourth 26 weekS..o.vvneiveansannnsan 4.46 2.94 7.40 4.23 2.7 7.02
I R s i 564 | 372 9.36 5.36 | 3.54 8.90
B e R s et SR R RN AT 7.18 4.74 11.92° | 6.82 | 4.50 11.32
L i ssasmaliposoilassa s | 1040 | 692 | 1741 | 997 | 658 | 16.55
- Learners-— & et ) : ; : . st ;
o R A I DTN AR O PO RN ¥ 1.91 4.81 | 275 1.81 |  4.56
S e AR e svieisy |l 2.09 525 2.99 1.97 4.96
Third 26 weeks:....voivunns S e eea i | 3.43 2.26 5.69 " 3.26 2.15 5.41
Fourth 26 weeks...... e i | B 2.94 7.40 4.23 2.79 7.02
Fifth. 26 WeeKS. .. v vvesarnnnsseesnnes S e 1 5.64 3.72 9.36 5.36 3.54 8.90
Sixth 26 WEEKS.. s vnererrinnneeens NN T o 7.18 4.74 11.92 6.82. 4.50 11.32
B T ersonnesiemmesnmsnappasresmeiosl] 818 5.40 | 13.58 7.77 | 5.3 | 12.90
g TR L A ST e 2.90. | 1.91 4.81 2.75 1.81 4.56
Second 26 woeks...... 08, S vl 3.6 2.09 5.25 | 2.9 . 1.97 4.96
* Third 26 weeks........... O MR el 343 2.26 5.69 3.26 2.15 5.41
Fourth 26 weeks............... T e ST 4.31 2.84 7.15 4.23 2,79 7.0%
~ Fifth 26 weeks : 5.13 3.39 8.52 4.87 . | '3.21 8.0
Sixth 26 weeks.. 6.15 4.06. 10.21 5.84 3.85 9.69
" mLaQyEZﬁm_. ..... S vy ol e e s.55 | 366 | 9am | 52 3.48 8.75
.Lcl%ums?gz_ﬁuwecks ......... o Y— i, |y 200 1.91° | 4.81 2.75 1.81 4.56
“IStCond 26 WeekE: Ts v S s b e R S R 3.16 2.09 525 2.99 1.97 4.9?
St RIS WOBKE T ocn ot b aoe s b0 5 B PR bR R TS 3.43 2.26 5.69 3.6 {- 2.15 5.4
~ 'Fourth 26 weeks..\...... ooveisd AT Bl S - T | 2.71 6.82 3.92 2.59 6.51
Flfth26weeks...-..-..__....;.-.._... ..... denrmnn ieeeen| 4.80 3.17 7.97 4.56 3.01 7.57
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Magisterial Districts of Port Magisterial District of King

Elizabeth and East London. William’s Town.
Occupation. '
. _ Basic Cost of | Total per | Basic Cost of | Total per
_ - Wage. Living. Week. .| Wage. Living. | per Week.
] . ¥ : . R R R R R R
(g) Machinists, male: Pressers, male: Fitters and/or Trimmers, male:
and Machine Serviceman:— . .
Qualified.. ... .covvivriineieriiiriinnen, 9.60 6.33 15.93 9.11 6.01 15.12
Learners— o 5 g ) )
First 26 weeks...ovvivasiaraeinres i 2.90 1.91- 4.81 2.75 1.81 4.56
Second 26 weekS,.vuvinainn.s Bl R 3.16 2.09 5.25 2.99, 1.97 4.96
Third 26 Weeks. . .vvernenrsnrnres R | 3.43 2.26 5.69 3.26 2.15 5.41
Fourth 26 weeks...oovvivavras 4.11 2.71 6.82 £ 3.92 2.59 6.51
Fifth 26 weeks........ 4.80 3.17 7.97 4.56 3.01 7.57
Sixth 26 weeks........... i 5,49 3.62 | 9.11 5.21 - 3.44 8.65
Seventh 26 weeks.,.....ooviiiviana 6.18 4.08 10.26 5.95 3.93 9.88
Eighth 256 weeks.......... T 6.86 4.53 11,39 6.50 4.29 10.79
Ninth 26 weeks....... e A AR A R e e s, 182 4.96 | 12.48 7.19 4.75 11.94
Tenth 26 Weeks, .. .vvvvrvanennnns 2w S i 8.23 5.43 13.66 7.82 5.16 12.98
(k) Machinists, female: Pressers, female: Fitters and/or Trimmers, ' :
female:— '
Qualified., i covevisinsd s 6.51 4.30 10.81 6.19 4.09 10.28
Learners— . i
First 26 weeks. .. .. R e 2.90 1.91 4.81 2.75 1.81 4.56
Second 26 wWeekS...o.iiiitiiiiiiineans ] e S ©2.09 5.25 2.99 1.97 4.96
Third 26 weeks...... 3.43 2.26 5.69 3.26 2.15 5.41
Fourth 26 weeks...oovvrurniiarianans 4.11 2.71 6.82 3.92 2.59 6.51
Fifth 26 weeks....... T —— S 4,80 3.17 . 7.97 4.56 3.01 7.57
Sixth 26 weeks...... G S R R R R — 5.49 3.62 9.11 §.21 3.44 | 8.65
(i) General workers:— :
Qualified . . vaivusvivsrrvaiziredsiver i onsniaes | 4,94 3.26 8.20 4.69 3.10 7.79
Learners— ) .
First 26 weeks. . uiveirnrararinennnnns 2.90 1.91 4.81 2.75 1.81 4.56
Second 26 WeekS. .o i ieiiiiiiiieiiii i i iaa e 3:16 2.09 5.25 2.99 1.97 4.96
Third 26 weeks........ R 3.43 2.26 . 5.69 3.26 2.15 5.41
Fourth 26 weeks.......... 4.11 2.71 6.82 . 3.92 2.59 6.51
(j) Plain sewer:— . -
Omalified, i dseamiten e 5.43 3.58 9.01 5.15 3.40 8.55
Learners— )
First 26 weekB.covuinrrvenrsianainssansissnsnnrsnsssnss 2.70 1.78 4.48 2.56 1.69 4.25
Second 26 weeks...... SR 3.20 2.11 5.31 3.03 2.00 5.03
Third 26 weeks....... ©3.59 2.37 5.96 ‘3.41 2.25 5.66
Fourth 26 WeeKS.ususeueersianonssnsrasssssssnnnssssnns 4.06 2.68 6.74 3.86 2.55 6.41
Fifth 26 weeks........... 4.46 2.94 7.40 4.23 2.79- 7.02
Sixth 26 weekS.ovsoueranans 4.93 3.25 8.18 4.68 3.09 7.77-
(k) Labourer. . . .. e 4.22 2.78 7.00 4.01 2.64 1 6.65
(D) Teagirl and 1€ADOY. . veerrennnrieriaiiiiiiresiiaiiiisiiaas 3.32 2.19 5.51 3.15 2.08 5.23
(m) Motor vehicle driveri— . )
(i) Driver of a motor vehicle, the unladen weight of which—
(a) does not exceed 1,000 Ibavo.ouoviinviiniiiiaan, 4.94 3.26 8.20 4.57 3.02 7.59
(b) exceeds 1,000 Ib,, but does not exceed 6,000 Ib.... 7.96 5.25 13.21 7.37 4.86 12.23
(¢) exceeds 6,000 Ib., but does not exceed 10,000 Ib.... 9.71 6.41 16.12 *| 8.98 5.93 14.91
(d) exceeds 10,000 Ib............. i E— wees | 12,84 8.47 21.31 11.88 7.84 19.72
(i) Part-time motor vehicle driver.............. S 4.94 3.26 8.20 4.57 3.02 7.59
(n) Clerical eraployees, according to experience, males:— :
TSt YOATse s v i enssnanasnosshoiimibnsainsine 3.31 2.18 5.49 3.15 2.08 5.23
Second year......eeeeses v NS A e e e 4.55 3.00 195 4.33 2.86 7.19
Third Year...ueeessnasssentonsnrsssrsnsersoassnanssssssns 6.55 4.32 10.87 6.21 4.10 - { 10.31"
FOURTH FOAT.e v 0 nerrsvansssrnrsensassseersssnansisnssoras 8.24 5.44 13.68 7.93 5.23 13.16
Fifth year....covevreesvvsrrrisvosnvronens 10.28 6.78 17.06 9.77 6.44 16.21
Thereafter . . i viwvisimvesismas vmmonisasesssspsneannoies | 31ied2 7.60 19.12 10.95 7.22 18.17
Females— _ '
. First year...ccoaensvenaenss 3.31 2,18 * 5.49 3.15 2.08 5.23
Seeond YEAL.. .o. dvia v i siieds i v aremen s e v e 3.93 2.59 6.52 3 2.46 6.18
TRIRL WEARL . & & asbnits sbass fasiainbasmbinss v s gnt 4.55 3.00 7.55 4.33 2.86 7.19
Fourth year.......cvnvuvens. s o SRR g R e 5.20 3.43 8.63 4.92 3.25 8.17
Thereafter........... 6.55 4.32 10.87 6.21 4.10 10.31

(0) Notwithstanding the definition of * experience ” in clause 3—
(i) an employer engaged in one of the following sections of the industry:—

Rainwear section; men’s outerwear section; women’s outerwear section; men’s or women's underwear section; infant’s
and children’s clothing section; workwear section;

may, when engaging a qualified machinist whose previous experience was gained in one or more of the other sections specified, pay
to such machinist a commencing wage two notches below. that to which he is entitled and thereafter to progress him according to the
learnership scale applicable to machinists; provided such machinist shall be paid the wage of a qualified machinist as soon as such
machinist is again engaged in the section in which the previous experience was gained. :

For the purpose of this paragraph © Workwear Section * means that section of the industry in which boilersuits, overalls, dust-
coats, waiters’ jackets and office jackets are manufactured. : :

(ii) Where an employer transfers an employee who is receiving or entitled to receive the wage for a qualified employee in any category to
another category he shall pay such employee for the first 26 weeks not less than the wage he was receiving or entitled to receive in such
first-named category and shall thereafter pay him in accordance with the scale of wages of employees in the category to which
such employee was transferred; provided that if such employee had received the wage of a qualified employee for not less than one
gfear, hgdshall, on transfer to another category be placed on the next higher notch to his existing wage and thereafter advanced as

oresaid. .

L o TR & i
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Landdrosdistrikie Port

Elizabeth en Qos-Londen.

Landdrosdistrik King
William’s - Town.

- Beroep. ) : -
: Basiese | LEWeNS- | Topaa) per| Basiese Lewens- Totaal per
loon koste- week loon koste- week
) toelae. ! © |, toelae. C
- ? R R R R R - R .
(@) Ontwerper :— . ;L |
: Gekwalifiseer.......... SRR 22.22 14.67 36.89 21.11 13.93 35.04
Leerlinge— .
Berste 26 weke..ooovvivivmiivine R oY S— 4.10 e | 6.81 3.90 2.57 6.47
Tweede 26 WeKiivasas o wabasaus vows i obs vanive s vaine 5.13 3.39 8.52 4.87 3.21 8.08
Derde 26 weke..... P Faia e e 6.66 4.40 11.06 6.33 4.18 10.51
Vierde 26 weke....\ . ooiiiiiirnnananinrnens i 8.20 5.41 ‘13.61 7.79 5.14 | 12.93
Vyfde 26 WeKe..vvvuerrarrreneerirnievarsiansiainneenes | .10.25 6.76 17.01 . 9.74 6.43 16.17
Sesde 26 weke..... A DA e 12.30 | 8.12 20.42 11.68 7.71 19.39
Sewende 26 WeKe..ioueevnrrnanrenanes R N 14.35 9.47: 23.82 13.63 9.00 22.63
Agtste 26 WeKE.. covivarraarerarian L W 16.40 10.82 27.22 15.58 10.28 25.86
= Megende 26 Woke i soloviws b v ia e s s v .| 18.45 12.18 30.63 17.53 11.57 29,10
Tiende 26 Weke. i avasanaivnives s e sinaaiia ceereeses | 20050 | 13.53 34.03 19.47 12.85 32.32
(b) Merker, man:— : . . . ) . ' )
Gekwalifiseer.. ..... reasaerar e e Sereneem e el 15.80 10.43 26.23 15.00 9.90 24.90
Leerlinge— :
Eerste 26 weke......vvnnnn e s SR R 2.90 1.91 4.81 2.75 1.81 |- 4.56 -
" Tweede 26 weke.. ooy vnunnrnnne rrerereanas D 3.16 2.09 5.25 2.99 1.97 .
Derde 26 weke..... S . 5= 3.43 2.26- 5.60 3.26. 2,15
Vierde 26 weke...... A T e — 4.46 2.94 7.40 4.23 2.79
. Vyfde 26 weke......cooovnitan G . 3.72 9.36 5.36 3.54
© Besde 26 WeKe. .\ iveiiiianiitianinanans 4.74 11.92 6.82 4.50
. Sewende 26 Weke.. coiieitesiiiaaraniians 6.92 17.41 9.97 . 6.58
Agtste 26 weke.. ... E e SR . 7.72 19.41 i1.10 7.33
Negende 26 weke...ivvenninans Lot 8.63 21.70 12.41 8.19
Tiende 26 weke.......... : 9.64 2425 13.87 9.15
(¢) Merker, vrou:— - -
Gekwalifiseer....... 6.89 ©17.33 9.92 6.55
Leerlinge-—-- : : 3
L - Ferste 26 Weke...owseoraaneivannons T 1.91 4.81 2.75 | 1.81
Tweede 26 wWeke...ovvvvuurronrenns EoEe 2.09 5.25 2.99 1.97°
¢ Derde 26 weke.....ooouiviinas AR T ol g & 2.26 5.69 3.26 215
Vierde 26 weke........... TR e e 2.94 7.40 4.23 209
Vyfde 26 Weke.. . vivoneioaniindnerinisan : 3493 .9.36 5.36 . 3.54
. Sesde 26 weke. .. coiniiniiiininn 4.74 | 11.92 6:82 .| 4.50
- (d).Snyer, man—" o : - : _ ) .
Gekwalkfiser: o s soimg iivmies ie o e 5 e ks v ceenes | 10,49 6.92 | 17.41° 9.97 |" 6,58 -
Leerlinge—-. : <¢0n o e 0 g e o e
Eerste. 26 weke.... 2.90 1,91 | 4.81" 2.75 o 1.81 %
- Tweede: 26 weke,  to. e 316 2.08 5.25 2.99 “1.97
© Derde 26 weke... ... 3.43 2.26 5.69 ©3.26 - 2,15
Vierde 26 weke...... - : : : | 4.46 2.94 7.40 4.23 A
Vyfde 26 weke.,........ K eiicarend O L —— 5.64 . 3.72 . 9.36 +5.36 3.54 -
Sesde 26 weke, . veviariranas T T R S . 7.18 4.74 11.92 6,82 4.50
(e) Snyer, vrou:— : 2T . Yo g e M P T e
O ek wWAHBNERT s i v e bR b e e Iy T .  B.18° 540 1 13.58 11,77 5013
Leerlinge—" LT I ) I ’ i - o
Eerste 26 WeKe.. i du e fenaineioreansidosasdonasivoisan . 2.50 1.91 481 .0 273 1:81
Tweede 26 WEKE...ovvenfuesrresnnnsrsronees Rl e 3.16 209 | 525 | 299 1,97 -
. Derde- 26 weke.. ... cvoouns Binzieaens L ceniadl 3,43 2.26° 5169 3.26 2.15°
Vierde 26 weke. ... ... T ; 4.31 2.84 7.15 - 4.23 2.79 -
Vyfde 26 weke... ..o viv.. : Ceea s = || 53 3.39 8.52 4.87 321
= 7 Seade 260 WekKe. . L Dl es e s aib e n B e ban g 6.15 4.06 10.21 - .5.84 3.85
(f) Laagmaker:— : - : SRR R OB B = _ - R ,
¢ AGekWalifISEET. . o v o S Ve b e i el e s s e 5.55 3.66 9.21 ¢ 5.27 | '3.48
Leerlinge— : . o i !
Herste 26 wekeu o soseosiydl e wings iy 2.90 1.91- 4.81 ©2.75 1.81--
Tweeds 26 weke:, cooliiiaiasannein 3.16 © 2,09 5.25% 299 1.97
Derde. 26 weke......... S (e S “ 3.43 - 2.26 '5.69 3.26 2.15 -
Vierde 26 weke........ . : 4.11 2.71 6.82 - 3.92 2.59"
. Vyfde 26 weke...i. .o tans OSSN e S . . 4.80- | 3.7 " | 7.97 4,56 | 1+3.01°
(g) Masjienwerker, man: Perser, man: . - win d
en masjiendiensman:— - - : : sl (ol k
T 1 i 9.60 6.33 15.93 9.11 6.01 15.12
Leerlinge— : : T G TRl O S ol I 5
Eerste 26 weke.... 2.90 1.91 4.81 2.75 1.81 4,56
i 3.16 . | 2.09° | 525 | 2.9 1.97 - | 4.9
3.43 2.26 -5.69 3.26 2.15 5.41
4.11 2.7 - 6.82 3.92-+1 2.59 6.51
4.80 " | - 3.17 7.97 - 4.56¢ |  3.01 7.57
5.49 3.62 g.11 | - 5.21 3.44 - 8.65
2 6.18 ' 4.08 "10.26. 5.95 ©3.93 9.88
Agtste 26 weke.. . 6.86 4,53 11.39 6.50 | 4.29 10.79
Negende 26 weke. _— = T2 4.96 12.48 |  7.19 4.75 11.94
Tiende 26 WekS. .o v vwivesswws s imssy sasos s [ 8.23 - 5.43 13.66 7.82 1| 5.16 12.98
(k) Masjienwerker, viou; Perser, vrou: Passer en/of afwerker, vrou:— _ ) = 5
© Gekwalifiseer......... R A S T e 6.51 4.30 10.81 - | - 6.19 . 4.09 10.28
Leerlinge— o o1 ' :
Eerste 26 weke........ R L S e Lo Prsive 2.90 1.91 4.81 2.75 1.81 4.56
Tweede 26 Weke. . vvvnvoteiniinigersransnnen S S 3.16 2.09 - 5.25 2,99 1.97 4.96
Derde 26 weke............ 3.43 2.26 - 5.69 3.26 215 5.41
Vierde 26 weke........ 4.11 - 271 6.82 3.92 2.59 6.51
Vyfde 26 weke...... S wiE R R s [ S0l 3.17 7.97 4.56 3.01 " 7.57
Sesde 26 weke........vuun 5.49 3.62 9.11 5.21 - 3.44 8.65
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- Landdrosdistrikte Port " "Landdrosdistrik King
. Elizabeth ea Oos-Londen. William’s Town.
Beroep. o . :
4 ‘Basiese | LEWDS- | Totaal per| Basiese Lewens- | o001 per
loon koste- week loon koste- weel
* | toelae. - ey ey toelae. 3
R R R R R R
() Algemene werker:—
Gekwalifiseer...........n e Ceraannen N - 4.94 3.26 |- 8.20 4.69 3.10 7.79
Leerlinge— ' . )
Eerste 26 weke.....civevisinrovanses RPN T A 2.90 1.91 4.81 25109 1.81 4.56
Tweede 26 weke..coovvvivnrreaninans R ———— P A—— 3.16 2.09 - 5.25 2.99 1.97 4.96
Derde 26 weke...... A S e L e e 3.43 2.26 5.69 3.26 2.15 5.41
Vierde 26 weke.......ooovns viEEsy R Wk R 4.11 2.71 6.82 3.92 2.59 6.51
{j) Gewone naaldwerke:— . ’ ; ] o
Gekwalifiseer......vuvvvines P R I e 5.43 3.58 9.01 5.15 3.40 8.55°
Leerlinge— ’ ) )
Eerste 26 weke..... e R P, 2.70 1.78 4.48 2.56 1.69 4.25
Tweede 26 weke...........t 3.20 2.11 5.31 3.03 2.00 5.03
Derde 26 weke...... 3.59 237 5.96 3.4 2.25 5.66
Vierde 26 weke...... . e 4.06 2.68 6.74 3.86 2.55 6.41
Vyide 26 weke......... R R I Wi “4.46 2.94 7.40 4.23 2.79 7.02
Sesde 26 weke...... et e e e 4.93 3.25 ‘8.18 4.68 3.09 7.77
(k) Arbeider..o.ociurirsiraranerens e e e e e B R 4.22 2.78 7.00 4.01 2.64 6.65
(/) Teemaakster en teemMAKEr.. ..cvvusrrrsrrearaatniirnaaissio i 332 2.19 5.51 "-3.18 2.08 5.23
(m) Motorvoertuigbestuurder :— : )
(i) Bestuurder van 'n motorvoertuig waarvan die onbelaste
ewig— -
¢ (@) hoogstens 1,000 1b, is........oviuinnsts R 4.94 3.26 8.20 4.57 3.02 7.59
(b) meer as 1,000 b, maar hoogstens 6,000 b, is..... 7.96 5.25 13.21 7.37 4.86 12.23
(¢) meer as 6,000 Ib. maar hoogstens 10,000 Ib. 8 e i 9.71 6.41 16.12 8.98 5.93 14.91
(d) meeras 10,0001b.is......... v s venees | 12,84 8.47 21.31 11.88 7.84 19.72
(ii) Deeltydse motorbestuurder.......... creaes P e 4.94 3.26 8.20 4.57 3.02 7.59
(n) Klerke, volgens ondervinding, mans:— _ ol
Eerste jaat........ I e p—— n———— P — - 3.31 2.18 5.49 3.15 2.08 5.23
Tweede jaar,..... P T L R R ¥ ST V 4.55 3.00 7.55 4.33 2.86 7.19
- Derde jaar........ Sy S 6.55 4,32 10.87 6.21 4.10 10.31
Vierde jaar....... e 8.24 5.44 13.68 7.93 5.23 13.16
Vyfde jaar........ it e SR RS T T 10.28 6.78 17.06 9.77 6.44 16.21
DaGINA. s vnreernerraanrensnsraness Rl e R .| 11.52 7.60 19.12 10.95 7.22 18.17
Vrou:— !
Eerste Jaar.....oveueverrenssnsnsososanes S— 3.31 2.18 5.49 3.15 2.08 5.23
Tweede jaar.......... R e e 3.93 2.59 6.52: 3.72 2.46 6.18
Derde jaar,: ol aseecesenrsosnrnss PER—— - R 4,55 3.00 7.55 4.33 . 2.86 7.19
Vierde jaar......coeuuues e 5.20 3.43 8.63 4.92 3.25 8.17
Daarmna....... Caineis s o s R SR e b 6.55 4,32 10.87 | 6.21 4.10 10.31

(0) Ondanks die omskrywing van ,, ondervinding ».in klousule 3—

(i) mag ’n werkgewer wat in een van die volgende afdelings in die Nywerheid betrolkke is—

Reéndrag; boklere vir mans; boklere vir vrouens; onderklere vir.mans en vrouens; kleinkinder- en kinderklere; en werkklere;
wanner hy ’n gekwalifisecrde masjienwerker wie se vorige ondervinding opgedoen is in een of meer van die ander afdelings hierbo

genoem, in diens neem,

1 loonsverghoging toestaan volgens die leerlingskaal wat op masjienwerkers van toepassing is;

sodanige masjienwerkeér 'n beginloon betaal wat twee kerwe laer is as dié waarop hy geregtig is en hom daarna

met dien verstande dat sodanige

masjienwerker die loon van 'n'gekwalifiscerde masjienwerker betaal moet word sodra sodanige masjienwerker weer werksaam is in

die afdeling waarin die vorige ondervinding opgedoen is.

Vir die toepassing van hierdie paragraaf beteken ,, afdeling werkklere * daardie afdeling.van die nywerheid waarin ketelpakke,

oorpakke, stofjasse,
moet "n werkgewer wat 'm0

(i)

kelnersbaadjies en kantoorbaadjies vervaardig word; ) .
werknemer wat die loon van 'n gekwalifiseerde werknemer in enige kategorie ontvang of daarop geregtig

is, verplaas na n ander kategorie, aan sodanige werknemer vir die eerste 26 weke minstens die loon betaal wat hy ontvang het of
waarop hy geregtig was in sodanige eersgenoemde kategorie en hom daarna ooreenkomstig die loonskaal van werknemers in die

kategorie waarheen sodanige werknemers oorgeplaas

is; betaal; met dien versiande dat, indien sodanige werknemer vir minsteis

een jaar die loon van ’n gekwalifiseerde werknemer ontvang het, hy by oorplasing na 'n ander kategorie op die eersvolgende hoér
kerf as sy bestaande loon geplaas moet word en daarna loonsverhogings moet ontvang s00s voornoenl.

(2) The cost of living allowance payable in terms of this clause
shall be 66 per cent of the prescribed basic wage and shall include
the allowance payable in terms of War Measure No. 43 of
1942, as amended, provided that if at any time the allowance
prescribed herein is less than the allowance urder the said War
Measure, the latter allowance shall be payable. i

(3) Nothing in this Agreement shall operate to reduce the wage
which was being paid to an employee at any time prior to or
at the date of Coming into operation of this Agreement.

(4) Notwithstanding the fact that the ordinary hours of work
in any establishment are less than 42 in any week, the full
minimum weekly remuneration shall, save for any deductions
permitted under sub-clauses 6 (1) and 7 (3) of this Agreement,
be paid to each employee.

(5) All employees who are required to work their normal shift
between the hours of 10 p.m. and 6 a.m. on any day shall be
deemed to be on night work, and shall be paid each week in
nddition to their normal remuneration, an amount of not less
than 10 per cent of the total remuneration prescribed in sub-
clause (1) of this clause. . 2

5. Incentive Bonus anD/or CONVEYOR BELT.

(1) Ap incentive wage scheme and/or. conveyor belt may be
wsorked in any establishment by mutual agrsement between the
management, representatives of the trade union and the employees
concerned and may be altered only by mutual agréement between
these parties. Such schemes may be terminated by either the
employer or the trade uhion giving not less than one week’s notice,

(2) Die lewenskostetoelae wat ingevolge hierdie klousule betaal-
baar is, is 66 persent van die voorgeskrewe basiese loon en sluit
die toelae in wat coreenkomstig Oorlogsmaatreél No. 43 van 1942,

sobs gewysig, betaalbaar is; met dien verstande dat, indien die
toelae wat hierin voorgeskryf “word, te eniger tyd minder is as
die toelae wat ingevolge genoemde Qorlogsmaatre€l betaalbaar is,
laasgenoemde toelae betaalbaar is.

(3) Geen bepaling in hierdie Qoreenkoms mag die uitwerking hé
dat dit die loon wat te eniger tyd voor of op die datum van in-
werkingtreding van hierdie Qoreenkoms aan 'n werknemer betaal
is, verlaag nie. )

(4) Ondanks die feit dat die gewone werkure in 'n bedryfsinrig-
ting minder as 42 in ’'n week is, moet die volle minimum week-
loon, uitgesonderd die aftrekkings wat ooreenkomstig subklousule
6 (1) en 7 (3) van hierdie Ooreenkoms toegelaat word, aan elke
werknemer betaal word.

(5) Alle werknemers van wie vereis word om hul gewone skof
tnssen die ure 10 n.m. en 6 v.m. op 'n dag te werk, word geag
nagwerk te verrig en moet benewens hul gewone besoldiging elke
week 'n bedrag betaal word van minstens 10 persent van die totale
besoldiging wat in subklousule (1) van hierdie klousule voor-

| geskryf word, d

5. AANSPORINGSBONUS EN/OF VERYVOERBANDSTELSEL.
(1) 'n Aansporingsloonskema enfof vervoerbandstelsel mag in
enige bedryfsinrigting ingevoer word by wyse van onderlinge oor-
cenkoms tussen die bestuur, vertesnwoordigers van die vakvereni-

| ging en die betrokke werknemers en mag by wyse van onderlinge

ooreenkoms tussen hierdie partye verander word. Sogzi_nige skemas
mag Of deur die werkgewer of deur die vakvereniging beéindig
word deur minstens een week vooraf kennis te gee.
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{2) An incentive bonus scheme may be introduced in respect of:

some of the employees employed .in a particular section of an
establisment; provided that it shall be applied within a reasonable
period after its' comméncement to .all employees engaged in the
production of the particular garment in respect of which the

scheme has been introduced. DL

) Subject to the provisiqas’_."'o:f sub-clauses 6 (1) -and 7 (3) such
incentive. wage scheme and/or conveyor belt shall ‘enable an
employee to earn at least ten per cent in excess of the prescribed
wage. ' S . ; i

(4) Notwithstanding the provisions of sub-clause .(2) of clause 4
an employee engaged on an incentive wage scheme and/or con-
veyoﬁ belt shall be paid a cost'of living aowance -of 66 per cent
which- shall be calculated and payable upon the total-of the basic
wage préscribed in terms of sub-clause 4 (1) plus incentive and/or

conveyor belt earnings. .

(5) A copy Q'f the incentive _bonﬁs rates and subsequent altera-

tions thereto, agreed upon and duly signed by the employer and -

the Secretary of ‘the trade union, shall -be filed with the Secretary
of the Coungil and the employer shall keep a copy thereof posted
in a conspicuous: place readily-accessible to his employees,

(6) ‘When :an employge is; remunerated on-an incentive bonus
and/or conveyor belt basis, His-ordinary rate of remuneration shall
for the purpose of overtime in terms.of clause 10 and annual
leave .and paid holidays, in:terms of clause 13 be calculated as
though' he were paid by the hour and shall be ascertained at
any date by dividing his total earnings including cost of living
allowance but excluding overtime during :the three: months
immediately preceding -that date or during the total period of
his employment on an incentive bonus basis by the employer
concerned whichever is the shorter, by the¢ number of hours
worked, excluding overtirme, during thé - period in respect of
which such earnings were paid. - : ]

6. SHORT-TIME. .
(1) Where short-time is being or has -been introduced in any
establishment, an employee who_attends at the establishment on
any day shall, unless he has prior to such date received notice
that his services will not be required on such day, be employed
for at least half a day or be paid a day’s remuneration in lieu
thereof. For the purpose of this sub-section, “day’s remunera-
tion ™ shall’ mean the remuneration usually paid in réspect of
the hours constituting a full day's work (i.e. other than the usual
short ddy in the establishment): = .. sy g

(2) Where short-time is being worked in any establishment the
work shall be distributed as evenly as possible amongst the
employees in each of the sections or departments concerned.

7. PAYMENT OF WAGES AND OVERTIM E RATES.

(1) Wages and all other amounts due to an employee shall be
paid in cash weekly on Friday; provided that ‘where an employee’s .

service does not terminate on the ordnary pay day of the establish-

ment concerned, any amounts due to him shall be paid imme-
diately upon such termination.”” i i ‘
(2) Wages and all other amounts due shall be placed in a sealed

envelope on which shall be reflected, or which shall be accom-
panied by a slip or.statement showing the name or number of

the employee, the date of payment, ‘total deductions made and the |

net amount of earnings contained therein. - Entries ‘on the said
envelope or slip shall be made in ink or indelible pencil, or shall

" be a clear carbon copy.-
(3) No deductions of any description” shall be .made " from

amounts due to an employee; provided that—

(a) Except where otherwise provided in this- Agreement, when-

. ever an employee is absent. from work otherwise than on
the instructions-or at the request of his employer, a deduc-
tion .proportionate to the period of his absence and caleu-
lated on the basis of the wage which such employee was
receiving in respect of his erdinary hours of work at the
time thereof. . ToW

(b)'wheré_ _thé employer supplies the employees with tea, he
may “deduct from the wages of his employees the cost of
such tea; - :

(c) with' the written consent of. the employee, deductions may
be made by an employer for insurance or pension funds;

(d) contributions to Council funds shall be deducted in terms
of clause 20 of this Agreement;

(e) contributions to the Council’s Sitk Benefit Fund, Welfare
Fund and Provident Fund may be deducted; -

(f} with the written consent of the "empié;Yee, deductions may be
made by an employer for contributions to the. funds of the
trade union; :

(g) the, cost of scissors supplied to employees 'may be deducted
~in terms of clause 16 (2) of this Agreement;

* (k) if. owing to the-stoppage of machinery, no work is available
<" for an employee a pro rata deduction may be made by the
employer from the remuneration of such employee only

for the time lost which is in excess of two hours;

- - (2) 'n Aansporingsbonusskema mag ingevoer. word ten opsigte
van paity van die werknemers wat .n ’n bepaalde afde.ing van 'n
bedryfsinrigting werksaam is; met dien verstande dat dit binne 'n
redelike tydperk nadat dit ingevoer is, toegepas moet word op
alle werknemers wat in diens geneem is vir die vervaardiging van
die besondere kiedingstuk ten opsigte waarvan die skema ingevoer
is. .

(3) Behoudens die bepalings van subklousules 6 (1) en 7 (3),
moet sodanige aansporingsloonskema en/of vervoerbandstelsel 'n
werknemer in staat stél om minsiens 10 persent meer as die voor-
geskrewe loon te verdien,

(4) Ondanks die bepalings van subklousule (2) van klousule 4,
moet 'n werknemer wat volgens 'n aansporingsloonskema en/of
vervoe;’_baqutelsel werk, 'n lewenskostetoelae van 66 persent betaal
word, ‘wat bereken moet word en betaalbaar moet wees op die
totaal van die basiese loon voorgeskryf ooreenkomstig subklousule
4 (1), plus sy adnsporings- en/of vervoerbandverdienste.

(5).’n Kopie van die aansporingsbonusskale en latere wysigings
daarvan, waaroor daar ooreengekom is en wat behoorlik - onder-
teken is deur die werkgewer en die Sekretaris van die Vakvereni-
ging, moet by die Sekretaris van die Raad ingedien-word, en die
werkgewer moct 'n kopie daarvan opplak in 'n.opvaliende plek wat
geredelik toeganklik-vir' sy werkneinirs is. . . .

(6) Wanneer 'n -werknemer op ‘n aansporingsbonus- en/of ver-
voerbandgrondslag besoldig word, moet sy .gewone loon vir die
doel van oortydbesoldiging ooreenkomstig die bepaiings van
‘klousule 10, en vir die doel van sy jaarlikse verlof en vakansiedae
met besoldiging ooreenkomstig klousule 13, bereken word asof hy
per uur betaal word, en sodanige uurioon word op enige datum
‘bepaal deur sy totale verdienste, met inbegrip van lewenskoste-
toelae maar uitgesonderd oortydverdienste, gedurende die tydperk
onmiddellik voor daardie, datum of gedurénde die totale tydperk
wvan sy indiensieming op ’n aansporingsbonusgrondsiag deur die
betrokke werkgewer, naamlik die tydperk wat die kortste is, te
deel deur die getal ure gewerk, uitgesonderd oortydwerk, gedurende
.die tydperk ten opsigte waarvan sodanige verdienste betaal is.

. 6. KorrTYD. i,

(1) Waar daar korttyd gewerk word of ingevoer is in 'n bedryfs-
‘inrigtitig, moet 'n werknemer wat hom op enige dag by die bedryfs-
‘inrigting aanmeld, vir minstens 'n- half dag in diens geneem of n
‘half dag se besoldiging in pldas daarvan betaal word tensy hy
.voor sodanige datum in kennis gestel is dat sy dienzte nie op
-sodanige dag vereis sal word nie. Vir die toepassing van hierdie
subklousitle, beteken * dag se besoldiging™ die besoidiging wat
gewoonlik betaal word ten opsigte van die ure wat 'n volle werk-
‘dag uitmaak (d.w.s. nie die gewone kortdag ‘in’ die “Bedryfs-
‘inrigting nie). ¥ E R i

(2) Waar daar korttyd in’’n bedryfsinrigting gewerk word, moet
die werk so eweredig moontlik onder die werknemers in clkeen
van die betrokke afdelings of departemente verdeel word.

L T a = /L LR
7. BETALING VAN LONE EN OORTYDVERDIENSTE.

" (1) Lone en alig-ander bedrac wat aan 'n werknemer verskuldig
is, moet weekliks, en wel op Vrydag, in kontant betaal word; met
dien verstande dat.waar 'n werknemer se diens nie op die gewone
-betaaldag van die betrokke bedryfsinrigting be€indig ‘woid nie, die
bedrac wat aan ‘hom verskuldig is, onmiddellik by sodanige
begindiging betaal moet word. £ ) .

" +(2) Die lone:en- alle ander bedrae wat verskuldig is, moet geplaas
word in 'n verseélde koevert waaro?, of ‘wat vergesel gaan van 'n
strook of staat waarop die naam of nommer van die werknemer,
die datum van betaling, die totale bedraec wat afgetrek is ‘en die
netto bedrag van die verdiehste in die koevert gemeld word, Die
inskrywings op genoemde koevert of strook moct met ink of met
'n inkpotlood gemaak word of moet in die vorm van ’'n duidelike
deurslagkopie wees. ) . -

(3) Geen bedrae van watter aard ook al, mag van die bedrae
wat aan 'n werknemer verskuldig is, afgetrek word nie; met dien
verstande dat— o N ;i ' : '

-(a) behoudens andersluidende bepalings in hierdie Ooteenkoms,

7 “Wwaar 'n werknemer van sy werk afwesig is om 'n ander rede
as op las of op die versoek- van sy werkgewer, ’n bedrag
eweredig aan ‘die ‘tydperk van sy afwesigheid en bereken
op die grondslag van die loon wat sodanige werknemer ten
opsigte van sy gewone werkure ten tyde daarvan ontvang
het, afgetrek mag word; o

(b) waar die werkgewer “die werknemer voorsien .van tee, hy
die koste van sodanige tee van die loon van sy werknemers
‘mag aftrek: g

(¢) met die skriftelike toestemming van die werknemer, 'n werk-
gewer bedrae vir versekerings- of pensioenfondse mag

~aftrek; Lo - e ' )

(d) bydraes tot die fondse van die Raad ooreenkomstig klousule
50 van hierdie -Ooreenkoms afgetrek moet word;

(¢) bydraes tot die Raad se Siektebystandsfonds, Welsynsfonds
en Voorsorgsfonds afgetrek mag word; :

(f) met die skriftelike “toestemming van die werknemer, 'n
werkgewer bydraes ‘tot- die fondse van die vakvereniging
‘mag aftrek; . " ‘

(2) die koste van skére wat aan werknemers verskaf is, ooreen-
komstig die bepalings van klousule 16 (2) van hierdie Oor-
eenkoms afgetrek mag word;

(k) indien daar, weens die sfopsetting van masjinerie, geen

) ‘werk vir.'n werknemier is nie, 'n pro rata bedrag deur die
werkgewer van die besoldiging van sodanige werknemer
‘afgetrek mag word slegs vir di€ verlore wat langer as twee
uur is; S

9
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(f) any amount paid by an employer, compelled by any statu-
tory law, ordinance, or legal process to make payment on
behalf of an employee, may be deducted;

(f) subject to the provisions of clause 6 (1), a deduction propor-
tionate to the amount of short-time worked may be made;

(k) deductions in terms of clause 13 (8) (b) may be made.

(4) Where in any establishment, work is performed by
employees organized in sets or teams, each employee shall be
paid his earnings by the employer in whose establishment the
work is performed or by his representative.

8. PROPORTION OR RaTiO OF EMPLOYEES. :

(1) One male qualified employee shall be employed by an
employer before a male learner may be employed by him and
the number of male learners employed by him shall not exceed
twice the number of male qualified employees employed by him.

For the purpose of this sub-clause a’'male learner receiving not
less than the remuneration of a male qualified employee may be
deemed to be a male qualified employee.

(2) One female qualified employee shall be employed by an
employer before a female learner may be employed by him and
the number of female learners employed by him shall net exceed
threg times the number of female qualified employees employed
by him.

For the purpose of this sub-clause, a female learner receiving
not less than the remuneration of a female qualified employee
may be deemed to be a female qualified employee.

(3) One qualified marker-in shall be employed by an employer
before a layer-up may be employed. Whenever any vacancy for
a marker-in occurs in any establishment, the employer shall fill
the vacancy from among the cutters-out in his employ provided
such employee is suitable.

(4) One qualified presser shall be employed by an employer
before an employee may be employed on—

(i) the touching up of completed garments with a hand iron;

(ii) underpressing.

9, Hours oF WoRK.

{l} No employer shall require, nor shall he permit an

employee— _

(@) to work for more than 42 hours, excluding meal times, in

any one week, which may, however, be comprised of
either a five or six-day working week; or )

(b) to work upon_a Saturday, unless his establishment is

working a six-day week; _ .

(c) in establishments working a six-day week, to work later

than 12.30 p.m. on Saturday; provided that the working

hours performed from Monday to 12.30 p.m, Saturday

(inclusive) do not exceed 42 in all; or
(d) to work upon a Sunday without permission of the Council;
() to work in a five-day week for more than 84 hours on anv
one day; provided that the working hours performed from
Monday to Friday, inclusive, do not exceed 42 in all; or
(f) to work in a six-day week for more than— _
(i) eight hours on any one day during the period Monday
to Friday, inclusive;
(i) two and a half hours or beyond the hours of 12.30
p.n, on a Saturday; or
(g) to work before 7.45 a.m. or after 6 p.m. during the period
Monday to Friday, inclusive, or before 7.45 a.m. on Satur-
days; or .
(h) to work for a continuous period of more than five hours
without an uninterrupted interval of—
(i) in the Magisterial District of Port Elizabeth, 45
minutes; -
(i) in the Magisterial Districts of King William’s Town
and East London, one hour;
for the purpose of this paragraph, periods of work inter-
rupted by shorter intervals than those prescribed in sub-
paragraphs (i) and (ii) shall be deemed to be continuous.

(2) A rest interval of not less than fifteen minutes during which
no work shall be performed, shall be allowed to each employee

as nearly as practicable to the middle of each morning work:

period, and a rest interval of ten minutes shall be allowed to
each employee as nearly as practicable to the middle of each
afternoon work period. Such intervals shall be reckoned as time
worked, Utensils and boiling water for making tea shall be pro-
vided by the employer and be available for the employees at the
commencement of each rest and [unch interval.

(3) For the purpose of paragraph (@) of sub-clause (1) an
employee who does not work on any holiday referred to in sub-
clause (7) of clanse 13 or whe on such holiday works less than
his average ordinary working hours for that day of the week in
which such holiday falls shall be deemed to have worked his
average ordinary working hours on that day.
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(/) enige bedrag wat 'n werkgewer ingevolge ’n wetteregtelike

’ bepaling, ordonnansie of regsproses namens ’n werknemer
moet betaal, afgetrek mag word;

(j) behoudens die bepalings van klousule 6 (1), ’n bedrag wat
eweredig is aan die hoeveelheid korttyd gewerk, afgetrek
mag word;

(k) bedrae ooreenkomstig die bepalings van klousule 13 (8) (b)
_afgetrek mag word.

{4) Waar werk in 'n bedryfsinrigting verrig word deur werk-
nemers wat in spanne of ploe# georganiseer is, moet die werk-
gewer in wie se bedryfsinrigting die werk verrig word, of sy
verteenwoordiger, aan elke werknemer sy verdienste betaal.

8. GETALSVERHOUDING VAN WERKNEMERS.

(1) ’n Werkgewer moet een gekwalifiseerde manlike werknemer
in sy diens h& voordat hy ’'n manlike leerling in diens mag neem,
en die, getal manlike leerlinge wat hy- in diens neem, mag nie
meer wees nic as twee maal die getal manlike gekwalifiscerde
werknemers wat in sy diens is.

Vir die toepassing van hierdie subklousule, mag 'n manlike
leerling wat minsiens die besoldiging van 'n manlike gekwalifi-
seerde werknemer ontvang, geag word 'n manlike gekwalifiseerde
werknemer fe wees.

(2) 'n Werkgewer moet een vroulike gekwalifiseerde werknemer -
in sy diens hé voordat hy ’n vroulike leerling in diens mag neem,
en die getal vroulike leerlinge wat in sy diens is, mag nie meer
wees nie as drie maal die getal vroulike gekwalifiseerde werk-
nemers wat in sy diens is.

Vir die toepassing van hierdie subklousule, mag 'n vroulike
leerling wat minstens die besoldiging van ’n vroulike gekwalifi-
seerde werknemer ontvang, geag word 'n vroulike gekwalifiseerde
werknemer te wees.

(3) 'n Werkgewer moet een gekwalifiseerde merker in sy diens
hé voordat hy 'n laagmaker in diens mag neem. Wanneer daar
n vakature vir 'n merker in “n. bedryfsinrigting ontstaan, most
die werkgewer die vakature vul uit die geledere van die snyers wat
in sy diens is, mits sodanige werknemer geskik ‘is.

(4) 'n Werkgewer moét een gekwalifiseerde perser in diens hé
voordat hy 'n werknemer in diens mag neem vir—

(D) die afwerking van voltooide kledingstukke met °n hand-
strykyster;

(ii) onderperswerk,
9. WERKURE.

(1) Geen werkgewer mag van 'n werknemer vereis of hom
toelaat—

(a) om vir meer as 42 uur, uitgesonderd etenstye, in 'n bepaalde
week te werk nie, maar sodanige week mag uit ‘n werkweek
van of vyf of ses dae bestaan; of

(B) op ’n Saterdag te werk nie tensy sy bedryfsinrigting ses dae
per week werk;

(c) om in bedryfsinrigtings wat ses dae per week werk, later as
12.30 nm. op Saterdag te werk nie; met dienverstande dat
die werkure van Maandag tot en met 12.30 nm. op Saterdag
nie meer as altesaam 42 mag wees nie; of

(&) om sonder die toestemming van die Raad op 'n Sondag te
werk nie; -

(¢) om in ’n werkweek van vyf dae vir meer as 8% uur op ’n
bepaalde dag te werk nie; met dien verstande dat die werk-
ure van Maandag tot en mét Vrydag nie meer as altesaam
42 mag wees nie; of

(f) om in ’n week van ses dae meer as—

(D) agt uur op 'n bepaalde dag gedurende die tydperk
- Maandag tot en met Vrydag te werk nie;
(ii) twee en ’n half uur of na 1230 nm. op 'n Saterdag
te werk pie; of

(¢) om voor 7.45 vm. of na 6 nm, gedurende die tydperk
Maandag tot en met Vrydag of voor 7.45 vm. op Saterdae
te werk nie; of

(k) om vir 'n aaneenlopende tydperk van meer as 5 uur sonder
'n ononderbroke pouse van—

(i) 45 minute in die landdrosdistrik Port Elizabeth;

(i) een uur in die landdrosdistrikte King William’s Town
en Oos-Londen;

te werk nie; met dien verstande dat, vir die toepassing van

hierdie paragraaf, werktydperke wat onderbreck word

deur korter pouses as dié voorgeskryf in subparagraaf (i)

en (ii), geag word aaneenlopend te wees.,

(2) 'n Ruspouse van minstens 15 minute, waarin geen werk
verrig mag word nie, moet aan elke werknemer toegestaan word
so na as moontlik aan die middel van elke werktydperk in die
oggend, en 'n ruspouse van tien minute moet so na as moontlik
aan die middel van elke werktydperk in die namiddag aan clke
werknemer toegestaan word. Sodanige ruspouses word geag tye
te wees waarin daar gewerk is. Gerei en kookwater om fee fe
maak, moet deur die werkgewer verskaf word en moet aan die
begin van elke ruspouse en elke etenspouse vir die werknemers
beskikbaar wees.

(3) Vir die toepassing van paragraaf (g) van subklousule (1),
word *n werknemer wat nie op 'n vakansiedag soos bedoel in sub-
klousule (7) van klousule 13, werk nie of wat op sodanige
vakansiedag vir 'n korter tydperk werk as sy gemiddelde gewone
werkure vir daardie dag van die week waarop sodanige vakansie-
dag val, geag sy gemiddelde gewone werkure op daardie dag te
gewerk het.
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10. OVERTIMB. {
[6))] Notwnthstandmg the ‘provisions of paragraphs (@), (b) and

-(c) of sub-clauses (1) of clause 9 of this Agreement, an employer

may require or permit an ernployee to work overtlme for not
more than—

(a) two hours on any one day from Monday to Friday,

inclusive;
_ (b) four hours on a Satmday,
(¢) six hours in.any one ‘week;

provided that no employer shall reqmre or permit a femxle.'

employee to Wwork o\rernme—
(a) for more than two hours on any day;
(b) for more than three consecutive days, ;
'(c) on more than sixty days m any year;:

'. (d) after completion of her ordinary working ‘hours for more

_ than one hour on any day unless he has—

) gwen notice thereof to such employee before midday;

or

(u} provided such employee with an adequate meal ‘before
she has to commence overtime; or

(m) paid ‘such employee an allowance of 15¢ in sufficient
time to enable the employee to obtain a meal before
the overtime'is due to commence;

‘and provided further that’ an employee shall not be
required to work overtime without his consent nor shall

he be dismissed or adversely affected in- his employmem-

C by reason of his refusal fo work overtime.

(2) Payment for overtime shall be made at the followmg
minimum rates:— :

(a@) At the rate of one and’ onewthn'd tlmes the hom‘iy wage
for éach ‘hour or part of an hour so*worked on:weekdays,
“or in the-case of piece-work not less than one and one-
third times the’ ordinary rate-of remunerauon for all work

* -done during each hour;.

(b) at one and one-half {imes the hourly wage. fer each hour
‘or part of an hour worked on Saturdays after the usuval
closing times, or in the case of piece-work not less than
one -and one-half times the ordinary rate of remuneration:
Provided that for the purpose of calculating evertime the

_hourly wage shall mean the weekly wage mc[uswe of

cost of living allowance divided by 42.

(3) If an: employee - works. en a. Suru:lay hts employer s.hall'-

elther ‘pay the employee=— -
(a) - (1) if he so works for a period’ not exoeedmg four hours,
ot less than the” ordinary-remuneration payable in
respect of the penod ordmanly Worked i:ly him on a
weekday; or '

(ii) if he so workswfor a pened exceedmg four hours,:

remuneration .at_a rtate not less than double -his

ordinary rate of remuneration .in.respect of the total.

period worked on such. Sunday, or. remuneration
-which is not less than double his. ordinary. remunera-

tion payable din .respect of the period ordmanly' :
worked by him .on. a weekday whlchever is the .

greater; or

(b) at not less than one and one-third times his erdmary rate '
- of remuneration .in respect of the total period worked on.

such- Sunday and the.employer shall in addition grant

-the employee within seven days of such Sunday one day’s’
holiday and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of temuneration as if
he had on 'such holiday worked his average ordinary
o7 working hours for that day of the week. _

{4) If overtime calculated on a dally basm differs frorn that.
calculated on a weekly basis, the basis more favourable to the:

employee shall be adopted.

11 OUTWORK.

No ‘employer shall give outwork to be done except in a

factory as defined in section fhree of Chapter 1 of the Factories,
Machinery and Building Work Act, 1941, or in a- workshop
registered in terms of clause 12 of this Agreement nor shall he
require or permit any employee to perform work in the industry

elsewhere than in an establishment provided and equipped, main-"

tained and controlled by the employer.

12. REGISTRATION OF WORKSHOP.

Every occupier of a workshop which is not registered in terms
of the Factories, Machinery and Building Work Act, 1941, shali
within one month from the date on which this Agreement comes
into operation and every person who becomes an employer after
that date shall within one month of the date of commencement
of .operations by him notify, in writing, to_the Secretary of the
Council the address of the premises in which such workshop is
tocated, the names of the partners of the concern, or if a limited
liability company, the names of the secretary and directors. The
Secretary of the Council shall thereupon issue to the occupier of
the workshop a registration certificate signed by him. No manu-
facture of clothing shall be performed elsewhere than in a

workshop reglstered in terms of this' section or in accordance |

with the Factories, Machinery and Building Work Act, 1941.

10. OORTYDBESOLD!GING
(1) ‘Ondanks die bepalings van paragraaf (a), (b) en. (c) van

.subklousule (1) van klousule 9 van hierdie Qoreenkoms, mag

daar.van ’n werknemer vereis word of mag hy teege!aat word
om oortyd te werk vir hoogstens—

(a) twee uur op een bepaalde dag van Maand: ag tot en met
Vrydag; : :

(b) vier uur op ’n Saterdag;-

(¢) ses uur in bepaalde week;

niet dien verstande dat ’'n werkgewer nie vam ’'n vroulike werk-
nemer mag vereis of haar mag toelaat om oortyd— s

(a) vir meer as twee uur op ‘n dag te werk nie;
(b) vir meer as drie. agtereenvolgende dae te werk nie;
" (¢} op meer as sestig dae in 'n jaar te werk nie;
{d) na veltcmmg van haar gewone werkure vir mser as een
uur op ‘n dag te werk-nie tensy hy—

(i} kennis daarvan aan sodamge werknemer voor die
middag gegee het; of ‘

[11} scdamge welknemer van ‘n toereikende éfz voorsien
het voordat sy met dle cortydwerk moet begin; of

(iii). sodanige  werknemer ’n toeclae van. 15 seat betyds
genoeg betaal het om dle‘werknemel in s:aat te stel
om ‘n ete te bekom voordat sy mei die cortyd moet
begin;

en voorts met dien verstande dat daar nie van ‘n werk-
nemer vereis mag word om oortyd sonder sy toesiemming
te werk nie en dat hy ook nie ontslaan of in sy diens
benadeel mag word omdat hy geweler het om oortyd te
werk nie.

(2} Die minimum Wat m' oortydwerk betaal moet word,
s00s volg:—

{a) Teen een en een derde maa[ dle uurloon vir elke uur of
" gedeelte van n uur aldus gewerk op weekdae of, in die
geval van stukwerk, minstens een en een derde” maal die

. gewone besoldlgmg vir -alle werk gedurende elke uur.
gedoen,

(). een en ’n half maal die uurloon vir elke uur of gedeelte

" van ’n uur gewerk na die gewone sluitingstyd op Saterdae
of, in die geval van stukwerk, minsteris een en ’n half maal
die gewone besoldiging; met dien verstande dat, vir die
berekening van oortydverdienste, ** uurloon ™ die weekloon
met mbegrlp van lewenskostetoelae, gedee! deur 42,
beteken. ' @

(3) As 'n werknemer op 'n Sondag werk moet sy werkgewer
hom=— ., e, S e

(@) @) of mmstens dle gewone besold;gmg wat’ betaalbaar is
ten opsigte: van -die tydperk wat hy gewomllk op ’n
. weekdag. werk, .betaal .as hy aldns vir 'n tydperk van
hoogstens 4 uur werk; of
(ii) besoldig teen minstens dubbel sy gewone besoldiging
ten opsigte van die totalé tydperk op sodanige Sondag
gewerk ~ of hom besoldig * teen’ minstens ' dubbel sy
gewone besoldiging betaalbaar ten opsigte van die
tydperk wat hy gewoonlik op 'n weekdag werk naam-
lik die grootste bedrag, as hy aldus vir-'n. tydperk
- van langer as vier uur werk; of .

{b) minstens een en een .derde maal sy gewone besoldiging
betaal ten opsigte van die totale tydperk op sodanige
Sondag gewerk, en die werknemer daarbenewens binne
sewe dae vanaf sodan_lge Sondag een dag vakansie verleen
en hom ten opsigte daarvin besoldig teen minstens sy
gewone besoldiging asof hy op sodanige vakansiedag sy

© gewone gemiddelde werku.re vir daardie: dag van die week
gewerk het.

(4) Indien oortydbeseldiging wat op 11 ‘daaglikse grondslag
bereken word, verskil van dié wat op "n’ weeklikse grondslag
bereken word moet - die gmndslag wat die gunstlgste vir die
werknemer is, aanvaar word. .

11. BUITEWERK. 2

Geen werkgewel mag buitewerk wat elders as in 'n fabriek
soos omskryf in artikel drie van Hoofstuk 1 van die Wet op
Fabrieke, Masjienerie en Bouwerk, 1941, of in ’n werkwinkel
wat -ingevolge klousule 12 van hierdie Qoreenkoms geregistreer
is, verrig moet word, uitbestee nie, en hy mag ook nie ’'n werk-
nemer toelaat of van hom vereis om werk in die Nywerheid
elders te verrig nie as in 'n bedryfsinrigting wat deur die werk-
gewer verskaf, uitgerus, in stand gehou en beheer word.

12. REGISTRASIE VAN WERKWINKEL.

Elke okkupeerder van ’n werkwinkel wat nie ingevolge die
bepalings van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
geregistreer is nie, moet binne een maand vanaf die datum waarop
hierdie Qoreenkoms in werking tree, en elke persoon wat na daar-
die datum 'n werkgewer word, moet binne een maand vanaf die
datum waarop hy met sy werksaamhede begin, die Sekretaris van
die Raad skriftelik in kennis stel van die adres van die perseel
waar sodanige werkwinkel geleg ;s, die name van die vennote
van die onderneming of, as dit ‘'n maatskappy met beperkte
aanspreekhkheltl is, die name van die sekretaris en direkteure,

Die Sekretaris van die Raad moet dan aan die okkupeerder van

die werkwinkel 'n.registrasiesertifikaat vitreik wat hy onderteken

- het, Die vervaardiging van klere mag nie elders as in "n werk-

winkel wat ingevolge die bepalings van hierdie klousule of oor-
eenkomstig die bepalings van die Wet op Fabrieke, Masjinerie
en Bouwerk, 1941, geregistreer is, onderneem word nie.
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13, ANNUAL PAID LEAVE AND PAID HOLIDAYS.

(1) Every employer shall grant his employees. paid leave of
not less than two consecutive weeks and two «days to commence

during December in each year. Each employee shall be paid .

not later than the last working day before the commencement
of such leave one-twelfth of his total remuneration for two weeks
and two days for each completed month of employment with the
same employer; provided that— :

(a) the period of such holiday shall not be concurrent with
any period during which the employee is under notice of
termination of employment, or is undergoing military
training; ! :

(b) if any public holiday referred to in sub-clavsz (7) of this
clause falls within the period of such holiday, such public
holiday shall be added to the said period as a further
period of holiday and the employee shall be paid in
respect of such public holiday not later than the first pay
day following resumption of work or on the date of
termination of services, whichever is the carlier, an amount
equal to the wage he would have earned had he on such
public holiday worked his daily average ordinary working
hours.

(2) Upon termination of employment the empioyér shall pay
to the employee the amount of the holiday allowance due as at

the date of such termination, calculated as provided in sub-

clause (1}).

(3) Employment for half a month or over shall be reckoned
as employment for a full month for the purposes of calculating
the holiday allowance payable in terms of sub-clauses (1) and (2).
“Half a month” shall mean any period of 15 consecutive
calendar days (irrespective of working -days).

(3) The amount of the holiday allowance payable in terms of
sub-clauses (1) and (2) shall be calculated at the rate of
remuneration which the employee was receiving  immediatel
prior to the date from which his holiday is granted or on whicﬁ
his employment is terminated as the case may be; .and the
provisions of sub-clause (6)-of clause 5 shall mutatis mutandis
apply where work is being done on a pisce-work basis of
remuneration.

(5) Any period during which an employee—

(a) is on leave in terms of sub-clause (1); or .

(b) undergoes military training; or”

(c) is absent from work on the
of the employer; or

(d) is absent from work owing to illness or confinement;

shall be deemed to be in employment for the purpose of sub-
clause (1) and (2): provided that the provisions of paragraph (d)
shall not apply in respect of any period of absence owing to
illness of more than three consecutive days if the employee fails,
after a request for such a certificate by the employer, to submit
to the employer a certificate from a medical practitioner that he
was prevented by illness from doing his work or in respect of
that portion of any total period,of absence during any twelve
months of employment which is in excess of thirty days.

(6) In this clause the expression.” émployer ? jncludes—

(@) in the case of.the death of an employer, the executor of
his estate or his heir or legatee; and

(b) in the case of insolvency of an employer-or the liguidation

of his estate, or the transfer or sale of his business the
trustee or liquidator or the new owner of the business;

if such executor, heir, legatee, trustee, liquidator or new owner
continues to employ that employee. . ! )

(7) (a) Good Friday, Easter Monday, Ascension Day, Republic
Day, Kruger Day, Day of the Covenant, Christmas Day and
New Year’s Day shall be holidays on full pay, provided that
whenever an employee works on any of these days his employer

shall pay him remuneration at a rate not less than his ordinary .

remuneration in respect of the total period ‘worked on such day,
in addition to the remuneration to which he would have been
entitled had he not so worked. -

(b) In the event of any of the public holidays referred to in
paragraph (@) of this sub-clause falling on a Saturday, the
employer shall pay to each of his employees an additional amount

of not less than one-fifth of the employee’s ordinary weekly

remuneration.

(8) (@) Notwithstanding anything contained in this Agreement,

any establishment may .be closed for any reason other than

short-time during any period of work specified for the ‘establish-

ment in terms of sub-clause (1) of clause 9 of this Agreement
by mutual arrangement between the employer and not less -than
. 75 per cent of the employzes affected by such closing.

(b) Whenever an-employee is not required to work resultant on
. the closing of an establishment by mutual arrangement in terms
of paragraph™(a) a-deduction pro rata~to the hours not worked
may be madé from the amounts’ payable -in- terms’ of .this
Agreement. - 7 i : £ w
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instrﬁctidns or at the request

13. JAARLIKSE VERLOF EN VAKANSIEDAE MET BETALING.

(1) Elke werkgewer moet aan s?l werknemers verlof, met
betaling, vir minstens twee aaneeeniopende weke en twee dae
verleen wat gedurende Desember elke jaar moet begin. Elke
werknemer moet voor of op die laaste werkdag voor die begin
van sodanige -verlof een twaalfde van sy totale besoldiging vir
twee weke en twee «dae ten opsigte van elke voliooide maand
giens by dieselfde werkgewer betaal word; met dien verstande
at— '

(a) die tydperk van sodanige verlof nie mag saamval nic met
enige tydperk waarin die werknemer kennis van diens-
beéindiging gegee het of gegee is of militére opleiding
ondergaan:

(b) as 'n openbare vakansiedag soos bedoel in subklousule
(7) van hierdie klousule, binne die tydperk van sodanige
verlof val, sodanige openbare vakansiedag by genoemde
tydperk gevoeg moet word as 'n verdere tydperk van
verlof en die werknemer voor of op die eerste betaaldag

. na sy hervatting van werk of op die datum van diens-
beéindiging, naamlik die datum wat die vroegste is, ten
opsigte van sodanige openbare vakansiedag 'n bedrag
betaal moet word wat gelyk is aan die loon wat hy sou
verdien het as hy op sodanige openbare vakansiedag sy
daaglikse gemiddelde gewone werkure gewerk het.

(2) By diensbetindiging, moet die werkgewer aan die werk-
nemer die bedrag van die verloftoelae wat op -die «datum van
sodanige begindiging verskuldig en ocoreenkomstig die bepalings
van subklousule (i) bereken is, betaal.

(3) Vir die berekening van die verloftoelae wat ooreenkomstig
die bepalings van subklousule (1) en (2) betaalbaar is, word diens
vir ‘n half maand of meer gereken as diens vir 'n volle maand.
“Half maand” beteken enige tydperk . van vyftien agtereen-
volgende kalenderdae (afgesien daarvan of dit werkdae is of nie).

(4) Die bedrag van die verloftoclae wat ingevolge subklonsule

(1) en (2) betaalbaar is, moet bereken word volgens die besoldi-

ging wat die werknemer onmiddellik voor die datum.met ingang
waarvan sy verlof .verleen word of waarop sy. diens begindig
word, na gelang van die geval, ontvang het; en die bepalings

van subklousule (6) van klousule 5 is mutatis mutandis van’

toepassing waar werk op grondslag van stukwerkbesoldiging
verrig word.

(5) Enige tydperk waarin 'n werknemer—

(@) met verlof is ooreenkomstig die bepalings van subklousule

(b) militére bp_]e_iciing ondergaan; of _ :

(c) van sy werk afwesig is op las of op die verseek van die
wetkgewer; of | :

(d) van sy werk afwesig is weens siekte of 'n bevalling;

word vir -die toepassing van subklousule (1) en (2) geag diens te
wees; met dien verstande dat die bepalings van paragraaf (d}
nie van toepassing is nie ten opsigte van enige tydpsrk van
afwesigheid weens siekte van meer as drie agtercenvolgende dae
as die werknemer versnim om, nadat hy daartoe deur die werk-
gewer versoek is, aan die werkgewer 'n sertifikaat van 'n genees-
kundige prakiisyn voor te 1& waarin gemeld word dat hy weens
siekte. verhinder is om sy werk te doen, of ten opsigte van
daardie gedeelte van ’'n totale tydperk van afwesigheid geduren-de
twaalf maande diens watl meer as dertig dae beloop.

" (6) In hierdie klousule beteken *“werkgewer” o0ok—

(a) in die geval van die dood van 'n werkgewer, die eksekuteur
van sy boedel of sy erfgenaam of legataris; en )

(b) in die geval van «die insolvensie van 'n werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy
sakeonderneming, die trustee of likwidateur of die nuwe
eienaar van-die sakeonderneming;

indien sodanige eksekuteur, erfgenaam, legataris, trustee, likwida-
teur of nuwe eienaar daardie werknemer in sy diens hou.

(7) (a) Goeie Vrydag. Paasmaandag, Hemelvaartdag,

Republiekdag, Krugerdag, Geloftedag, Kersdag en Nuwejaarsdag

is vakansiedae. met volle betaling; met dien verstande dat,
wanneer 'n werknemer op enigeen van hierdie - dae werk, sy
werkgewer hom minstens sy gewone besoldiging ten opsigte van

die totale tydperk op sodanige dag gewerk, moet betaal benewens’

die bescldiging waarop hy geregtig sou gewees -het as hy ni
aldus gewerk het nie. _ .

(b) Ingeval enigeen van die openbare vakansiedae soos bedoel
in paragraaf (a) van hierdie subklousule, op ’'n Saterdag val,
moet dic werkgewer aan elkeen van sy werknemers 'n addisionele
bedrag betaal van minstens een vyide van die werknemer se
gewone weeklikse besoldiging. : '

(8) (¢) Ondanks enige bepaling in hierdie Ooreenkoms, mag 'n
bedryfsinrigting om enige ander rede as korttyd, gedurende enige
werktydperk soos ingevolge subklousule (1) van klousule 9 van
hierdie Ooreenkoms gespesifiseer, gesluit word by wyse van ’'n
ondérlinge ‘ooreenkoms tussen die werkgewer en minstens 75
persent van die werknemers wat deur sodanige sluiting geraak

word.

(b) Wanneer daar as gevolg van die sluiting van ’'n bedryfs-
inrigting: by wyse van onderlinge retling ooreenkomstig paragraaf
(@), nie van 'n werknemer vereis word om-te werk niz, mag ‘n
bedrag wat eweredig is aan die ure wat daar nie gewerk is nie,
afgetrek word van. die bedrae wat.ingevolge hierdie Qoreenkoms

betaalbaar is. . .
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© Por the purpose ot thls sectlon employment sha[l be deemed

'to commence from— i

(a] the date on Wthh the employee emered the emp]oyers

.. ¢ servigej-or . -

(k) the date’ on Wthh the employee Iast became enlltled to
annual leave of absénce; : ;

whichever may be the later.

14. TERMINATION OF EMPLOYMENT,

(1) Sub]oct to the provisions of sub-clause (1) (d) of this clause,
every employee shall be-required to give one week’s notice in
writing; to- términate his employment and every employer shall
be required to give like notice to terminate the service of an

employee, such. week’s notice shall take effect from the first day

of the usual working week of the employee, provided that .this

- clause shall not apply in the case of an employee engaged on

trial for a period not less than and not exceedmg three consecu-
tive working days. .

A week’s notice shali mean a full week s work or a full week s
pay in lieu of notice. Provided that this. shall not effect—

(a) the right of an employer or emp!oyee to terminate the
contract of service without notice for any good cause
recognised by. law as sufficient;

(h) any agreement between the emponer and’ emp]oyee
providing for a longer ‘period of notice than one week;

and provided further that—

“-(c) an ‘employer may. pay an employee and the employee may

" “pay or forfeit to the employer as the case may be, wages

for and in lieu of the period of notice prescnbed or
“agreed upen in terms of sub-clause (1) (b);

' (d) an employee who is working: short-tlme may termmate his
" employment without notice- i

+(2) An employee put off' durmg lhe currency of any perlod of
notice given in terms of suh-elause (l) of - thjs clause shall receive
full pay for such week,

(3) No employer shall dismiss any employee by reason of such .

employee’s absence from work—

{(a) through illness for a penod of not more than sixty con- |
secutive days, if the employee has furnished or. caused to

be furnished to the employer within  six consecutive

working days after absenting himself from work a medical -

certificate -certifying that such emp!oyee is unable to work
due to illness;

(b) on leave,- the perm;ssxor} of the employer havmg been
e obramed 5 :

(4) An employer employmg less than 5{] employees may after
a period of four weeks temporarily replace the. services of an
employee who is absent from work in terms of sub-clause (3) {(a)

.or (b) of this section; provided that the employee on notifying his

employer -of his intention to, resume work is re-engaged after a

maximum period of one week from the date of such notification.

(5} The employment of any emp]oyee who absents himself from
work -for- a period of six consecutive working days without

notifying his employer in writing of the reason may be termi- -

nated by the. employer without notice:

(6) Whenever an . ‘employer terminates the ‘services. of . an
employee in terms of sub-clause (4) notice of such termination

may be given by notifying the Secretary of the Council, in -

wrifing. Any such notification to. the Council shall be accom-
pznied by the- certificate of service which the employer is required
to issue to the employee in terms-of clause 18 and any wages
or other amounts due to the employee on such termination, for
transmission to_the employee on application..- The provisions of

this sub-clause shall mutatis mutandis, apply. to any - telmmatron_

of emp]oyment in terms of sub-clause (1) (a).

(7Y An emplo}’ee who leaves thie service of his employel with-
out notice 'in terms of sub-clause (1) shall forfeit any wages
accrued but not yet paid in -respect of the week in which the
e-nployee SO leaves the service of his employer

1 5 PREM]‘UMS

No premlums shall be charged or accepted by an employer for:
- the training of an emp.oyee _

16 “Toots.

.

(1) Every emp]oyer may supply scissors to hls employees at

the price paid therefor by him..

(2) Where the cost of scissors supplied to an employee does
not exceed R1 the employer may deduct the cost thereof from

the wages of the employee in instalmsnis of not more than 10c
per week, Where the cost of scistors excesds R1, the deductions
.shall' be 'at .a rate mutually agresd upon batween the employer

-and his employee.. “The: scissors ~shall be -keot sharpened- and
othierwise in good order by the employer without cost to the
employee.

(9) Vir die toepassing van hlerdle housule word diens geag ie
begin met. ingang van—-

(a) dle damm waarop dre werknemer by dle werkge‘v.’er m drens
“iree;

(b) die datum waarop die werknemer laas op jaarlikse afwesrg-
heidsverlof geregtig geword het,

noamhk die jongste datum.

14. DIENSBEEINDIGING.

" (1) Behoudens die bepalings van subklousule (1) (d) van hierdie

klousule, moet 'n werknemer een week vooraf skriftelik kennis
gee van sy diens‘oeeindiging en mozt elke werkgewer inszelyks -
kennis gee van die begindinging van die dienste van 'n werknemer,
en sodanige week- kennisgewing loop vanaf die eerste dag van die
gewone werkweek van die werknemer; met dien verstan. de dat
hierdie klousule nie van toepassing is nie in die gzval van 'n
werknemer wat vir 'n proeftydperk van minstens en hoogstens drie

agtereeovolgende werkdae in diens geneem is.

‘n Week kennisgewing beteken 'n volle week se werk of 'n volle
week se loon in plaas daarvan; met dien. verstande dat hierdie
bepaling nie die volgende raak nie:—-

{a) Die reg van n werkgewer of 'n werknemer om die diens-
kontrak om ’n regsgeldige rede sonder. kennisgewing te
te befindig;

(h) 'n ooreenkoms tussen ‘die. werkgewer en die werknemer
waarin daar voorsiening gemaak word vir n ]anoer tydperk
van kennisgewing as een week;

en voorts méet dl(‘.‘fl verstande dat~—~

(¢) loon vir-en in plaas van ’n tydperk van kenmsgewmg 8008
voorgeskryf of ooreengekorn kragtens die bepalmgs van
subklousule (1) (b), deur 'n werkgewer aan 'n we'knemer
en deur die werknemer aan die werkgewer betaal of ver:,
beur mag word. na gelang van-die geval; -

{d) 'n werknemer wat korttyd werk sy diens sonder kenms-
gewing mag begindig.

(2) 'n Werknemer wat gedurende: die looptyd van 'n kennis-
gewingtermyn tydelik buite werking gestel word ooreenkomstig
diec bepalings van subklousule (1) van hierdie klousule, moet sy
volle besoldiging vir sodanige week ontvang.

(3) Geen werkgewer mag 'h werknemer ontslaan nie omdat
sodanige werknemer van sy werk afwesig is—

(a) weens siekte. vir 'n tydperk van hoogstens sestig agtereen-
volgende dae, indien die werknemer binne ses astereen-
Volgende werkdae nadat hy van die 'werk weggebly het,
'n mediese sertifikaat waarin gesertifiseer word dat sodanige
werknemer weens siekte nie in staat is om te werk nie,
- aan die werkgewer verstrek of laat verstrek het:

(b) met verlof ten opsigte waarvan die werkgewer toestemming

~ verleen het,

{4) 'n Werknemer wat minder as 50 werknemers in diens het,
mag 'n werknemer wat ooreenkomstig die bepalings van sub-
klousule (3) (a) of (b) van hierdie klousule van sy werk afwesig
is, na 'n tydperk van vier weke tyde'ik vervang; met dien ver-

‘stande dat die werknemier, nadat hy sy werkgewer in kennis gestel

het van sy veorneme om sy . werk te hervat, weer in diens geneem
moet word na 'n maksimum tydperk van een week vanaf die
datum van. sodanige kennisgewing.

(5) Die diens van ’n werknemer wat vir n tydperk van ses
agtereenvolgende werkdae van sy werk af wegbly sonder om sy
werkgewer skriftelik in kennis te stel van die rede, mag sonder
kennisgewing deur die werkgewer befindig word.

(6) Wanneer 'n werkgewer die diens van 'n werknemer ooreen-
Komstig die bepalings van subklousule (4) beindig, mag daar
kennis van sodanige beéindiging gegee word deur die Sekretaris
van die Raad skriftelik daarvan te verwittiz, Sodanige kennis-
gewing aan die Raad moet vergesel gzan van die dienssertifikaat
wat die werkgewer ingevolge klousule 18 aan die werknemer moet
uitreik en van alle lone en ander bedrae wat by sodanige beéindi-
ging aan die werknemer verskuldig is,.en sodanige lone en bedrae
moet op aansoek aan die werknemer gestuvr word. Die bepa!lngs
van hierdie subKiousule is mutatis mutandis van toepassing op
enige diensbeéindiging ooreenkomstig die bepalmgs van subklou-
sule (1) (a).

{7) 'n Werknemer wat die diens van sy werkgewer sonder
‘kennisgewing -ooreenkomstig ' die bepalings van subklousule (1)
verlaat, verbeur die loon wat hom tockom maar wat nog nie ten
opsigte van die week waarin sodanige werknemer aldus die diens
van sy werkgewer verlaat, aan hom betaal is nie.

15. PREMIES,

‘n Werkgewer mag .geen premie vir, die ople;dlng van ‘n werk-
nemer vra of aanneem nie.

16. GEREEDSKAP..
(1} E]ke werkoewer mag skére aan sy werknerners verskaf teen

die prys wat hy ‘daar voor betaal het.

(2) Waar die koste-van ’n skér wat aan n Werknemer verskaf
is, nie meer as R1 beloop nie, mag die. werkgewer die koste
daarvan van die Joon van die beirokke werknemer aftrek in
paaiemente van hoogstens 10 sent per week. Waar die koste

~van_ skére meer as R1 beloop, .most die aftrekkings gsskizd -in
paaiemente waaroor daar onderling ooreengekom is tussen die
-werkgewer en sy werknemer.: Die werkgewer moet die skére skerp

en ook in ander opsigte in goeie orde hou sonder enige koste vir
die werknemer. :

13
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17. ExisTiNG CONTRACTS.

Any contract of service in operation at the date of com-
mencement of this Agreement or concluded subsequent to such
date shall be subject to the provisions of this Agreement.

18. CERTIFICATE OF SERVICE,

(1) Every employer shall issue a certificate of service free of
charge to -each of his employees at the time when he leaves such
cmployer’s service. The certificate shall show the employee’s full
name, address, age, occupation, sex, rate of pay per week at the
time of engagement, rate of pay per week at the time of leaving,
date of entering service, date of leaving service, date of last
increase, and number of certificate which was_produced by the
employee in terms of sub-clause (3) of this section when entering
his employment. All certificates issued by each employer shall
be numbered consecutively, signed by the -employer or his
representative, and a duplicate of each certificate shall be
retained by him. -

(2) A duplicate copy of each certificate issued in terms of this
section shall be forwarded to the Secretary of the Council, P.O.
Box 3051, Port Elizabeth.

(3) An cmployzr shall before engaging any applicant for work,
require such applicant to produce a certificate of service issued
in accordance wiih the provisions of sub-clause (1) of this clause
or a certificate issued by the Secretary of the Council specifying
the experience the applicant has had, which certificate shall be
issued by the Secretary of the Council on request, The employer
shall forward to the Sccretary of the Council such certificate
with the prescribed engagement form containing the under-
mentioned particulars not later than one week after the applicant
has commenced work. The engagement form shall show the full
name of the employee, name of factory, address of employee,
occupation, age, sex, and rate of pay per week, and shall be
signed by the employer.

19. EXEMPTIONS.

(1} The Council may grant exemption from any of the
provisions of this Agreement to or in respect of any person for
any good or sufficient reason; provided that no exemption from
the provisions of clause 9 or clause 10 of the Agreement shall
be granied, the effect of which would be to authorise the employ-
ment of any female either—

(a) between 6 o'clock p.m. and 6 o’clock am.; or

(b) after 1 o’clock p.m. on more than five days in any week; '

except for the purpose of performing work—
(i) which is necessitated by an emergency; or

(ii) which is necessary to prevent the loss of raw materials in
the course of treatment which are subject to rapid
deterioration.

(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-clanse (1) of this clause
the conditions subject to which such exemption is granted, and
the period during which such exemption shall operate; provided
that the Council may, if it deems fit, after one week’s notice, in
writing, has been given to -the person concerned, withdraw any
licence of exemption whether or not the period for which the
exemption was granted has expired,

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause a licence signed by him setting out— -

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is
granted;

() the conditions fixed in accordance with the provisions of
sub-clause (2) of this section subject to which such
exemption is granted; and

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—
{(a) number consecutively all licences issued; and
(b) retain a copy of each licence issued; and

(¢) where exemption is granted to an employee, forward a copy
of the licence to the employer concerned. )

(5) Every employer and employee shall observe the provisions
of any licence of exemption issued in terms of this section,

20. Counci. Funps.

The funds of the Council, which- shall be vested in and
administered by the Council shall be provided in the following
manner: —- : -

Two cents shall be deducted every week by each employer
from the wages of each of his employees for whom basic
wages of not less than R2.00 per week have been prescribed
in this Apreement. The total amount so deducted, together
with an equal amount which shall be contributed by the
employer shall be forwarded by the latter ‘to the Secretary
of the Council, P.Q. Box 3051, Port Elzabeth, not later than
the seventh day of the month following that to which it
refers together with a statement in such form as the Council
may from time to time prescribe. :
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17. BESTAANDE KONTRAKTE.

Alle bestaande dienskontrakte wat op die datum van inwerking-
treding van hierdie Ooreenkoms van krag is of wat na sodanige
datum aangegaan word, is onderworpe aan die bepalings van
hierdie Ooreenkoms.

18. DIENSSERTIFIKAAT.

(1) Elke werkgewer moet 'n dienssertifikaat gratis aan elkeen
van sy werknemers uitreikx wanneer sodanige werknemer sodanige
werkgewer se diens verlaat. Die werknemer se volle naam, adres,
ouderdom, beroep, geslag, weekloon op datum van indiensneming,
weekloon op datum van diensbegindiging, datum van dienstoeire-
ding, datum van diensbeéindiging, datum van laaste verhoging en
die nommer van die sertifikaat wat die werknemer ooreenkomstig
die bepalings van subklousule (3) van hierdie klousule voorgels
het toe hy by sy werkgewer in diens getree het, moet op die
sertifikaat gemeld word. . Alle sertifikate wat deur 'n werkgewcr
nitgereik word, moet agtereenvolgens genommer en deur die werk-
gewer of sy verteenwoordiger onderteken word, en ’'n duplikaat
van elke sertifikaat moet deur hom bewaar word.

{2) 'n Duplikaatkopie van elke sertifikaat wat ooreenkomstig die
bepalings van hierdie klousule uitgereik word, moet aan die
Sek};&taris van die Raad, Posbus 3051, Port Elizabeth, gestuur
word.

(3) Elke werkgewer moet, voordat hy *n applikant wat om werk
aansoek doen, in diens neem, van sodanige applikant vereis om 'n
dienssertifikaat te toon wat coreenkomstig die bepalings van sub-
klousule (1) van hierdie klousule uitgereik is of 'n sertifikaat wat
deur die Sekretaris van die Raad witgereik is en waarin die onder-
vinding van die applikant gemeld word, en sodanige sertifikaat
moet deur die Sekretaris van die Raad uitgereik word wanneer

- hy daartoe versoek word. Die werkgewer moet sodanige sertifi-

kaat, tesame met die voorgeskrewe indiensnemingsvorm, wat onder-
staande besonderhede bevat, nie later nie as een week nadat die
applikant begin werk het, aan die Sekretaris van die Raad stuur.
Die indiensnemingsvorm. moet die volle naam van die werknemer,
die naam van die fabriek, die adres van die werknemer, sy beroep,
ouderdom, geslag en sy weekloon meld en moet deur die werk-
gewer onderteken word. :

19. VRYSTELLINGS.

(1) Die Raad mag om ’'n afdoende rede vrystelling van enigeen
van die bepalings van hierdie Ooreenkoms aan of ten opsigte van
enigeen verleen; met dien verstande dat geen vrystelling van die
bepalings van klousuie 9 of klousule 10 van die Qoreenkoms ver-
leen mag word nie wat dié uitwerking sal hé dat magtiging ver-
leen word vir die indiensneming van ‘n vroulike persoon—

(a) tussen 6-uur nm. en 6-uur vm.; of
(b) na 1-uur nm. op meer as vyf dae in ’n week;

behalwe vir die verrigting van werk—

(i} wat deur 'n noodtoestand noodsaaklik gemaak word; of

(i) wat nodig is ten einde die verlies van grondstowwe wat
vinnig kan verweer in die loop van behandeling, te voor-
kom.,

(2) Die Raad moet ten opsigte van enigeen aan wie vrystelling
ooreenkomstig die bepalings van subklousule (1) van hierdie klou-
sule verleen is, die voorwaardes stel waarop sodanige vrystelling
verleen word en die tydperk bepaal waarin -sodanige vrystelling
van krag is; met dien verstande dat die Raad, indien hy dit dienstig
ag, na een week skriftelike kennisgewing aan die betrokke persoon, ™
enige vrystellingsertifikaat mag intrek afgesien daarvan of die tyd-
perk waarvoor sodanige vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad 'moet aan elkeen aan wie vry-
stelling ooreenkomstig die bepalings van hierdie klousule verleen
is, 'n sertifikaat uitreik wat iy onderteken het en wat die volgende
meld : — : )

() Die volle naam van die betrokke persoon; )

(b) die bepalings van die Ooreepkoms waarvan vrystelling ver-
leen word;

(¢) die voorwaardes, gestel ooreenkomstig die bepalings van sub-
klousule (2) van hierdie klousule waarop sodanige vrystel-
ling verleen word; en : ’

(d) die tydperk waarin die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—
" (a) alle sertifikate wat uitgereik word, agtereenvolgens nommer;

. en o

(b) 'n kopie bewaar van elke sertifikaat wat uitgereik word; en

(c) waar vrystelling aan 'n werknemer verleen word, 'n kopie
van die sertifikaat aan die betrokke werkgewer stuur,

(5) Elke werkgewer en werknemer moet die voorwaardes van
enige vrystellingsertifikaat wat- ooreenkomstig die bepalings van
hierdie klousule vitgereik is, nakom. i

20. FonDSE vaN DIE RaaD.

Die fondse van die Raad, wat berus in en geadministreer word
deur die Raad, word op die volgende manier verskaf:——

Twee sent moet elke week deur elke werkgewer afgetrek
word van die loon van elkeen van sy werknemers vir wie 'n
basiese loon van minder as R2 per week in hierdie Goreen-
koms voorgeskryf word. Die totale bedrag aldus afgetrek,
tesame met 'n bedrag wat daaraan gelyk is en wat deur die
werkgewer bygedra word, moet deur sodanige werkgewer aan
die Sekretaris van die Raad, Posbus 3051, Port Elizabeth,
‘gestuur word en wel voor of op die sewende dag van die
maand wat volg op die maand waarop dit betrekking het,
en sodanige geldsending moet vergesel gaan van 'n staat
in dié vorm wat die Raad van tyd tot tyd voorskryf.
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21. WELFARE FUND.

(1) There is hereby established a fund known as the Clothing
Industry Welfare Fund (hereinafter referred to as “the Fund”
in this clause), in which is incorporated the fund established in
terms of clause 22 of the Agreement published in the Schedule
to Government Notice No, 987, dated 26th June, 1959, and
re-enacted by the agreement published in the schedule to Govern-

ment Notice, No. 577, dated 13th April, 1962.

(2) The object of the Fund shall be the provision of financial
benefits to employees who lose earnings as a result of being on
short-time in terms of clause 6 of this Agreement. :

(3) The Fund shall be under the control of a management
committee consisting of three representatives of the employers
and three representatives of the employees appointed by the
Council from amongst its members. An allernate
appointed in respect of each representative.

(4) The management committee shall be empowered fo make,
amend and alter rules governing the administration of the Fund,
the rate at which benefits shall be paid and the tonditions under
which benefits shall be paid. Copies of the rules and any amend-
ments shall be lodged with the Secretary for Labour. d

(5) (a) The employer shall déj:luct from the wages of each
employer and shall contribute in respect of each employee an
amount per week in accordance with the following tables: —

Group 1—Employees in receipt of an inclusive wage not
exceeding R5.56 per week, 2¢ per week. '

Group 2—FEmployees in receipt of an -inclusive wage of
more than R5.56 per week, but not exceeding R11.63 per
week, Sc per week.

Group 3.~—Employees in receipt of an inclusive wage of more
than R11.63 per week, 7¢ per week, S

and shall forward the aggregate of the amount so calculated to

the Secretary of the Council, P.O. Box 3051, Port Elizabeth, not-

later than the seventh day of the month following that to which
it refers, together with a statement in such form as the manage-
ment committee may from time to time prescribe.

(b) Notwithstanding the provisions of paragraph (a) of this
sub-clause, the contributions to the fund shall be suspended in the
event of the reserves of the fund exceeding R8,000 provided that
in the event of the reserves falling below R4,000.the contributions
shall be resumed, and every employer shall be given seven days’

notice in writing of the date from which such contributions are

to be resumed. _ G B

(6) All moneys paid into the fund shall ‘be ‘deposited in a
special account to be opened in the name of the fund at a bank
and/or institution approved by the Council. All payments from
the fund shall be by cheque on the fund’s account and such
cheques shall be signed by two persons duly authorised thereto
by the management committee.

(7) Any moneys regarded by the management committee as
being surplus to its requirements may be placed on deposit with
a ‘bank- or: registered .building society provided that sufficient
money is kept in such liquid form as. will enable the committee
to -meet "its” liabilities immediately it is called upon to do so.

(8) A public accountant shall be appointed by. the. Council to
audit the accounts of thé fund annually and not later than the
31st-July in each year, prepare a statement showing—

(a) all moneys received— " : :

(i} in terms of sub-clause (5) {a) hereof;
(ii) from any other source; and

(b) expenditure ‘incurred under all headings during the twelve |

months ended 30th June preceding, together with a state-
ment showing the assets and liabilities - of the fund.

- The audited statements shall thereafter lie for inspection at the
office of the Council and copies thereof shall be. transmitted to
the Industrial Registrar, Pretoria, within three months after
the close of the period covered thereby.

(9) Should at any time a dispute as to the provisions of the
constitutioni or of the administration of the fund arise in regard
to which members of the said committee are equally divided, and
no agreement is arrived at, such dispute shall be referred to the
Council which shall deal with the matter in terms of its con-
stitution. ’

(10) In the event of expiry of this Agreement through effluxion
of time or cessation through any- other cause, the fund shall
continue to be administéered by the management committee until
such Fund shall be liquidated, or until transferred to a Fund duly
constituted for the same purpose for which the original Fund was
created, .

(11) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the management committee shall continue to administer the
Fund and the members of the committee existing at the -date

on which the Council ceases to function or is dissolved shali be

deemed to be members thercof for such purposes, provided
however, that-any vacancy occurring on the committee may be
filled by the Registrar from employers or employees in the
Industry, as the case may be, so as to ensure an equality of

employer and employee representatives, and of alternates in the

may be

21. WELSYNSFONDS.

(1) Hierby word ’n fonds gestiz wat bekend staan as die Wel-
synsfonds van die Klerasienywerheid (hieronder die * Fonds™ in
hierdie klousule genoem), waarin dié Fonds ingelyf is wat gestig
is ooreenkomstig die bepalings van klousule 22 van die Qoreen-
koms gepubliseer in die Bylae van Goewermentskennisgewing No.
987 van 26 Junie 1959 en herafgekondig by die Ooreenkoms
gepubliseer in die Bylae van Goewermentskennisgewing No. 577
van 13 April 1962. ; .

- (2) Die oogmerk van die Fonds is-om voorsiening te maak vir

finansiéle voordele vir werknemers wat verdienste ver.ocr as gevolg
daarvan dat hulle korttyd moet werk ooreeikomstig die bepalings
van klousule 6 van hierdie Ooreenkems.

(3) Die Fonds word beheer deur 'n Bestuurskomitee wat
bestaan uit drie verteenwoordigers van die werkgewers en drie
verteenwoordigers van die werknemers. aangestel deur die Raad
uit die geledere van sy lede. ’'n Sekundus mag ten opsigte van
elke verteenwoordiger aangestel word. '

(4) Die Bestuurskomitee is bevoeg om reéls betreffende die
administrasie van die Fonds, die skaal waarvolgens en die voor-
waardes waarop sodanige voordele betaal moet word, te maak,
te wysig en te verander. Kopie# van die reéls en alle wysigings
daarvan moet by die Sekretaris van Arbeid ingedien word.

(5) (@) Die werkgewer moet, oorcenkomstiz onderstaande
tabelle, ’n bedrag per week van die loon van elkeen van sy werk-
nemers aftrek en ten opsigte van elke sodanige werknemer 'n
bedrag per weck bydra:— ’ }

Groep 1.—Werknemers wat ’n insluitende loon van hoogstens
R5.56 per week ontvang, 2c per week.

Groep 2.—Werknemers wat 'n insluitende loon van meer as
R5.56 per week maar hoogstens R11.63 per week ontvang,
Sc per week. ; i

Groep 3.—Werknemers wat 'n insluitende loon van meer as
R11.63 per week ontvang, Tc per week.

Dic werkgewer moet die totale bedrag aldus bereken, aan die
Seckretaris van die Raad, Posbus 3051, Port Elizabeth, stuur en
wel voor of op die sewende dag van die maand wat volg op die
maand waarop dit betrekking hetf, en sodanige geldsending moet
vergesel gaan van 'n staat in dié vorm wat die Bestuurskomitee

| van tyd tot tyd voorskryf,

(b) Ondanks die bepalings van paragraaf (@) van hierdie sub-
klousule, word bydraes tot die Fonds opgeskort ingeval die
reserwes van die Fonds meer as R8,000 beloop; met dien ver-
stande dat, ingeval die reserwes daal tot minder as R4,000, die
bydraes heryat moet word en elke werkgewer sewe dae vooraf

“skriftelik kennis gegee moet word van die datum met ingang

waarvan sodanige bydraes hervat sal word. | “ i

(6) Alle gelde wat in die Fonds gestort word, moet gedeponeer
word in ’n spesiale rekening wat op naam van die Fonds geopen
moet word in 'n bank en/of inrigting wat deur die Raad goed-
gekeur is.  Alle betalings uit die Fonds geskied per tjck, getrek
op die rekening van die Fonds, en sodanige tjek moet onderteken
word deur twee persone wat behoorhk daartoe gemagtig is deur
die Bestuurskomitee, ; o

¢7) Alle gelde wat die Bestuurskomitee beskou as te veel vir
sy vereistes, mag op depesito geplaas word in 'n bank of ge-

" registreerde bouvereniging; met dien verstande dat 'n toereikende
* bedrag gehou most word in so ’n likwiede vorm dat dit die

Komitee in staat sal stel om sy verpligtings na te kom sodra daar
van hom vereis word om dit te doen. = ) :
(8) Die Raad moet 'n operbare rekenmeester aanstel om die
rekenings van die Fonds jaarliks, en wel voor of op 31 Julie elke
jaar, te ouditeer en ’n staat op te stel wat die volgende toon:—

(@) Alle gelde ontvang—

(i) ooreenkomstig die bepalings van subklousule (5) (a}
: hiervan; : : . :
(ii) uit alle ander bronne; en :
{(b) die uitgawes .wat onder alle hoofde-aangegaan is gedurende
die twaalf maande gegindig 30 Junie, tesame met 'n staat
wat die bates en laste van die-Fonds toon.

Die -geouditeerde state -moet daarna in die kantoor van die
Raad ter insae 18 en kopieg daarvan moet aan die Nywerheids-
registrateur, Pretoria, gestuur word binne drie maande na die
sluiting van die tydperk waarop dit betrekking het,

(9) Indien daar te eniger tyd 'n geskil ontstaan omtrent die
bepalings van die konstitusie of die administrasie van die Fonds
in verband waarmee lede van genoemde Komitee voor ’n staking
van stemme te staan kom ‘en tot geen ooreenkoms geraak nie.
moet sodanige geskil na die Raad verwys word, wat die saak
ooreenkomstig die bepalings van sy konstitusie moet behandel.

(10) Ingeval hierdie Ooreenkoms verval weens verloop van tyd
of om ’n ander rede gestaak word, moet die Fonds nog deur die
Bestuurskomitee geadministreer word totdat sodanige Fonds
gelikwideer is of totdat dit oorgedra is na 'n fonds wat behoorlik
ingestel is vir dieselfde doel as dié waarvoor die oorspronklike
Fonds geskep is. :

(11) Ingeval die Raad ontbind of ingeval dit ophou om te
funksioneer gedurende ’n tydperk waarin hierdie Ooreenkoms
bindend is ingevolge die bepalings van artikel vier-en-dertig (2)
van die Wet, moet die Bestuurskomitee aanhou om die Fonds te
administreer; en die lede van die Komitee soos dit bestaan op die
datum waarop diz Raad ophou om te funksioneer of ontbind
word, word geag-lede daarvan te wees vir sodanige doel; met dien
verstande egter dat enige vakature in die Komitee deur die
Registrateur gevul mag word uit die geledere van die werkgewers
of die werknemers in dic Nywerheid, na gelang van die geval.
ten einde te verseker dat die getal werkgewersverteenwoordigers
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membership of the committee. In the event of such committee
being unable or unwilling to discharge’ its duties or a deadlock
arising thereon which renders the administration of the Fund
impracticable or undesirable in the opinion of the Registrar,
he may appoint a trustee or trustees, to carry out the duties of
the committee and who shall possess all the powers of the com-
mittee for such purpose. Upon the expiration of this Agreement
the Fund shall be liquidated by the committee or the trustees, as
the case may be, in the manner set forth in sub-clause (10} of this
clause and if upon such expiration the affairs of the Council have
already been wound up and its assets distributed, the balance of
this Fund shall be distributed as provided for in section thirty-four
(4) of the Act as if it formed part of the general funds of the
Council. - '

(12) Upon liguidation of the Fund in terms of sub-clause (10)

of this clause the moneys remaining to the credit of the Fund-

after the payment of all claims against the Fund including admini-

stration and liquidation expenses, shall be paid into the Funds |

of the Couucil._

(13) All costs of administration and liquidation of . the . Fund
shall be a charge upon the Fund, il 7"

22. EXHIBITION OF AGREEMENT.

Every employer shall cause a legible” copy of -this Agreement
in both official languages to be exhibited in his establishment in
a conspicuous position easily accessible to all his employees and
in a form prescribed in the regulations under the Act. -

23. ORGANISATION OF EMPLOYEES,

Every employer shall permit~any person or p'er'_sons. au't‘hérized
by the trade union and by the Council to enter his establishment
during the lunch interval; provided that 24 hours’ notice has been
given to the employer or his represenfative, in writing, for the
purpose of— . : _ ' .

(a) interviewing employees on trade union matters;

(b) enrolling new members; -

(c) posting and distributing notices issued by.the trade union;

(d) collecting members’ contributions to the trade union.

24, TRADE UNION AND EMPLOYERS' ORGANISATION MEMBERSHIP,

No member of the trade. union shall accept employment with
any-employer who is not a member of the employers” organisation
and no member of the emplc_)yer's‘ organisation shall give employ-

ment to any employee who is not a member of the trade union;
provided that this shall not apply to—- : ; :

(@) managers, forewomen, foremen or supervisors;
(b) designers,

Agreement; or

(c) employers or employees to whom in the opinion of the '
Council membership has been refused without reasonable

cause;
provided further that this clause.shall not apply to the employ-

ment in the Industry of any emgloyee, who, in the opinion of

the Minister has good cause for o

jecting to becoming or remain-
ing a member of the union. . ’

" Provided . further that this shall not apply in respect of an .
immigrant during the first year after the date of his entry into

the Eepublic of South Africa; provided that if any immigrant has

at any time after his first three months of commencement of his

employment in the Industry refused any invitation from the trade

union concerned to become a member of it, the provisions of this |

section shall immediately come irito operation.

25. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
1t shall be the duty of every employer and every employee to
permit such agent to institute such inquiries and to examine such

books and/or documents and to interrogate such persons as may

be necessary for their purpose. :

26. EMPLOYMENT OF JUVENILES.

No person under the age of 15 years shall be employed in the:

Industry.

27. INSURANCE OF WAGES IN CASE OF FIRE.

Every employer shal within four weeks of the date of publica-
tion of this Agreement take out a policy of insurance with a

registered insurance company which shall provide for payment

to be made to all employees of the emplover. who are deprived of
work through fire, of the amount of fwo weeks' waies; provided

that. should the stoppage of work be for a period of less than two,
Should it not he.

weeks, 2 pro rata payment may be made,
possible for the empleyer to obtain such a policy of insurance, he
shall deposit with the Council an amount equal to two weeks’

16

clerical employees or labourers or .employees |
for whom wages are not specifically prescribed in this

_en die getal werknemersverteenwoordigers en hul sekundi in die

Komitee ewe groot is. Indien sodanige Komitee nie daartoe in.
staat is nie of onwillig is om sy pligte uit te voer of ingeval dit

" voor 'n dooie punt te staan kom wat die administrasie van die

Foads na die mening van -die Registrateur ondoenlik of onwens-
lik maak; mag hy ’n trustee of trustees aanstel om die.pligte

“ van die Komitee uit te voér, en sodanige trustee of trustees:het

vir sodanige doel al die bevoegdhede van dic Komitee. By die
verstryking van hierdie Qoreenkoms, moet die Fonds deur die
Komites of dgur die trustees, na gelang van die geval, gelikwideer

¢ word op die manier voorgeskryf in subklousule (10) van hierdie
_klousule, en indien die sake van die Raad by sodanige verstryking
" alreeds gelikwideer en sy bates verdeel is, moet die saldo vam

hierdie Fonds' ooreenkomstig die bepalings van artikel vier-en-
dertig (4) van die Wet verdeel word asof dit deel van die algemene

 fondse van die Raad vitgemaak het.

(12) By die likwidasie van die Fonds ooreenkomstig die
bepalings van subklousule (10) van hierdie klousule, moet die
gelde wat in die kredit van dic Fonds staan nadat alle eise teen

- die Fonds, met inbegrip van administrasie- en likwidasiekoste,

betaal is, in die fondse van die Raad gestort word.

(13) Alle koste verbonde aan die administrasie en likwidasie
van «die Fonds, moet teen die Fonds inrekening gebring word.

22, VERTONING VAN OOREENKOMS.

Elke werkgewer moet 'n leesbare kopie van hierdie Qoreen-
koms in albei amptelike tale en in 'n vorm voorgeskryf in die
regulasies wat Kragtens die Wet opgestel is, .in sy bedry[sinrigting
vertoon in “n opvallende’ plek wai geredelik toeganklik is vir al
sy werknemers. o .

23. ORGANISASIE VAN WERKNEMERS.

Elke werkgewer moet enige persoon of persone wat deur die
vakvereniging en deur die Raad daartoe gemagtig is, toelaat om
sy bedryfsinrigting gedurende die ctensuur te betree; met dien
verstande «dat daar-24 uur vooraf skriftelik kennis aan die werk-
gewer of sy verteenwoordiger’ gegee is met die doel om—

{a) werknemers oor sake van die’ vakveéreniging te spreek; .

(b) nuwe lede in te skryf; T "

* (c) kennisgewings wat deur die vakvereniging uitgereik is,- op
te plak en te versprei;

(d) die bydraes van ‘lede tot die vakverening in te vorder.

24. LIDMAATSKAP VAN VAKVERENIGING EN WERKGEWERS-
: _ ORGANISASIE.

Geen lid van die vakvereniging mag diens by 'n werkgewer
wat nie lid van die werkgewersorganisasie is nie, aanvaar nie en
geen lid van die ‘werkgewersorganisasiec mag 'n werknemer wat
nie lid van die vakvereniging is nie, in -diens neem nie;
met dien verstande dat hierdie klousule nie van toepassing is nie
op— -

(@) bestuurders, voorvrouens, voormanne of toesighouers;

(b) nuwe lede in te skryf; :
n;e spesifiek in hierdie Ooreenkoms voorgeskryf word nie;
o : , .

(c) werkgewers of werknemers wat, na die mening van die
Raad, sonder grondige rede lidmaatskap geweier is;

met dien verstande voorts dat hierdie klousule nie van toepassing
is nie op die indiensneming, in die Nywerheid, van 'n werknemer
wat, na die mening van die Minister, grondige rede het om te
weier om Hd te word of lid te bly van die vakvereniging;
voorts met dien. versiandde dat hierdie bepaling nie ten opsigte
van ‘n immigrant gedurende die eerste jaar na die datum van sy
aankoms in die Republiek van Suid-Afrika van toepassing is nie;
met dien verstande dat, as 'n immigrant te enigertyd na sy eerste
drie maande diens in die Nywerheid ’n uitnodiging van die
betrokke vakvereniging om lid daarvan te word, geweier het, die
bepalings van hierdie klousule onmiddellik in werking tree.

: 25. AGENTE.
Die Raad moet een of meer bepaalde persone as. agente aanstel

"om te help om uitvoering aan die bepalings van hierdie Ooreen-

koms te gee. Dit is die plig van elke werkgewer en elke werk-
nemer om sodanige agent toe te laat om dié navrae te doen
en dié boeke en/of dokumente te ondersoek en di¢ persone te
ondervra wat vir sy doel nodig mag wees. : :

26. INDIENSNEMING VAN JEUGDIGES.

Geen persoon onder die leeftyd van 15 jaar_mag in die
Nywerheid in diens geneem word nie. .

27. VERSEKERING VAN LONE IN GEVAL VAN BRAND,
Elke werkgewer moet binne vier weke na die datum van

publikasie van hierdie Ooreenkoms 'n versekeringspolis by 'n
peregistreerde versekeringsmaatskappy uitneem -wat voorsiening
moet maak vir «die betaling, aan alle werknemers van die werk-
gewer wat weens brand sonder werk is, van die bedrag van twee
weke se loon; met dien verstande dat, indien die siopsctting van
die werk korter-as twee weke duur, 'n pro rata bedrag betaal
mag word, Indien dit nie vir die werkgewer moontlik is om
50 'n versekeringspolis te verkry nie, moet hy by die Raad 'n
bedrag deponeer wat gelyk is aan die lone, vir twee weke, van
alle werknemers in die bedryfsinrigting op die datum waarop
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_'W&ges of all employegs in the -establishment at lhe date. of coming
into- operation. of this: Agrecment which. the. Coungil shall retain
in’.a’ special-trust -investmeént account until required for a like
payment to-employees. :
the Council shall be-made within two . -weeks . from the date of

an;increase or decrease, as the case may-be, in. the tataI number

of employées employed by the employer. .

“Signed at’ Port Ellz.abeth on bchalf of the Partlcs thls l?th day

of July, 1962,
S it ‘R. GUTSTEIN,

C. M: S GELVAN, .

Vl.cé-Chalrman of "the Counc;] .

= As S Young, .
SeCretary of thc Counc;ls

[11 October 1961

No 1582 ]

FACT ORIES MACHINERY AND BUILDING WORK :

C'[‘\, 1941,

CLOTH!NG INDUSTRY EASTERN PROVINCE.

On behalf of the Mlmster of Labc)ur I MARAIS
VILjOEN, Depu!y-?v!mlster of Labour, in terms of sub-
section (1) of section twenfy-two of the Factories,
Machinery and Building Work “Act, ‘1941, as amended,
declate_the provisions of ‘the Agreement and notice relating
.to the _Clothing Industry, published under Government
INotice -No. 1581 of. ‘the 11th ‘October, 1963, to  be,
on the ‘whole, not less favourable to the persons whose
hours--of work and remuneration in respect of overtime,
public holidays and work on Sundays and pubhc hohdays
-are regulated thereby, than the relanve prowsmns of the
said Act.

i - M VILJOEN, e
Deputy-Minister of Labour.

No. 1583] .
INDUSTRIAL CONCILIATION ACT 1956

CLOTHING INDUSTRY EASTERN PROVINCE

SICK BENEFIT FUND AGREEMENT

On . behaif ot' the Mmlster of Labour 115 MARAISE '

VILJOEN Dcputy -Minister of Labour,. hereby— B

(a) in_terms of paragraph (@) of sub-section (1) of
section forty-eight of the- Industrial Conciliation
Act, 1956, as amended, declare that all the provi-
‘sions of the Agreement which appears in “the
Schedule hereto and which relates to the Clothing
Industry, shall be binding from the second Monday .
‘after the date of publication of -this notice and
for the period ending the 30th June, 1965, upon
‘the employers’ organisation and the trade union
- which entered into the said. Agreement and upon '
the emp!oyers and employees who' are . members
_of the said orgamsatwn or union; - .

(b) in terms of paragraph (b) of sub-sectlon 45} of |
section forty-eight of the said Act, declare that the !
provisions contained in clauses 1, 3 and 4 of the

sdid Agreement shall be binding: from the second
Monday after the date of publication of this notice |

and for the period ending the 30th June, 1965,
upon all emp]oyers and employees other than those
referred to in paragraph (a) of this notice, who are
‘engaged or employed in the said industry in the
Magisterial - Districts - of Port = Elizabeth, - ng
erhams Town and East London; and -

{c) in terms of paragraph{ (a) of sub-section (3) of
© section forty-eight of the said Act, declare that.
- in the Magisterial Districts of Port Elizabeth, King
William’s Town-and East London and from the

' s0 'n betaling aan die ‘werkniemers hodig is.
" Any.adjustment to. the .amount held by

B Chaurman of the Council. :

' No 1382]

[11 October 1963

; hlerdle Ocreenkoms in werkmg tree, en die Raad moet sodamge

bedrag in 'n spesiale trmtbe{ugamgarekemng hou toidat dit vit
“"Enige verandering
in die bedrag wat die Raad hou, moet aangehrmg word binne
twee weke vanaf die datum vand 'n vermccrc[ermg of vermindering,

‘na. gelang-van die geval, in die gcla! ‘werknemers wat by die

werkgewer in “diens’is.

Namens die. partye te Port Ehzabeth onderteken ap “hede die -
ITCIe dag van Iul:e 1962. _

_ R GUTSTEIN
“Voorsitter van die Raad.
- C. M. S. GELVAN,
Ondervoorsitter van die Raad.
A.S. Youns, .
_ Sekretaris van die Raad.

o

[11 Okfober 1963.
WET OP FABRIEKE, MASJINERIE EN'BOUWERK,
1941,

KLERASIENYWERHEID OOSTELIKE PROVINSIE

Namcns d1e Mmlster van Al‘bt)ld verklaar ek, MARAH
VILjoEN, Adjunk-minister van Arbeid, hierby kragtens
subartikel (1) van artikel twee-en-twintig van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, sogs gewysig, dat
die” bépalings- van die Qoreenkoms en kennisgewing in
verband met die Klerasienywerheid, - gepubliseer. by
Goewermentskennisgewing No. 1581 van 11 Oktober 1963,
oor die algemeen vir persone wie se werkure en beloning
ten opsigte ‘van oortyd,  openbare -feesdae en- werk op
Sondae en openbare feesdac daarby gereél word, nie
minder gunstig is nie as die ooreenstemmende bepalmgs
van genoemde ‘Wet.

M. VILJ OEN,
Adjunk-mi-}:iister van Arbeid.

No 1583.] : [ll Oktober 1963 :
WET OP NYWERHEIDSVERSOENING 1956. -

ey

Ny KLERASIENYWERHE_ID. _O_QST.E-L'IKE PROVINSIE.

| '_SIEKT_EBYSTANDSFON_DSOOREE,NKOM?"

Namens die Minister.van Arbeid, verklaar. ek, ‘Marars

| VILIGEN, Adjunk mmster van. Arbe:d hlerby—
(a) kragtens paragraaf (@) van subamkel (0 van artikel

agt-en-veertig van dic Wet op Nywerheidsversoe-
-ning, 1956, soos gewysig, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn

“en op die Klerasienywerheid betrekking het, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
op 30 Junie 1965 eindig, bindend is vir die werk-
gewersorganisasie en - die vakvereniging wat
genoemde Qoreenkoms aangegaan het en vir die

- werkgewers en werknemers wat lcde van geneemde
organisasie of vakvereniging is;

(b) kragtens: paragtaaf (b) van subartikel (1)} van artikel
agt-en-veertig van genoemde Wet dat die bepalings
vervat in klousules 1, 3 en 4 van genoemde Oor-
eenkoms vanaf die tweede Maandag na die datum

~ van publikasie van hierdie kennisgewing en vir die
tydperk wat op 30 Junie 1965 eindig, bindend is
vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hlerche kennisgewing,
wat betrokke is by of in diens is in genoemde
Nywerheid in die landdrosdistrikte Port Elizabeth,
King Wiiliam’s Town en Qos-Londen; en

(c} kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig' van genoemde Wet dat die bepalings
vervat in housuEeﬂ 1,3 en 4 van gencemde Cor-
eenkoms vanaf die tweéde Maandag na die datum

17
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second Monday after the date of publication of this
notice and for the period ending the 30th June,
1965, the provisions contained in clauses 1, 3 and
4 of the said Agreement shall mutatis mutandis
be binding upon all Natives employed in the said
Industry by the employers upon whom any of the
said provisions are Dbinding in  respect of
employees and upon those employers in respect of
Natives in their employ.
: M. VILJOEN,

Deputy-Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE 'CLOTHING INDUSTRY,
EASTERN PROVINCE.

SICK BENEFIT FUND.

AGREEMENT _
in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, .made and entered into by and between
the
Eastern Province Clothing Manufacturers” Association
(hereinafter called **the employers™ or * employers’ . organisa-
tion ™), of the ome part, and the
 Garment Workers' Union
(hereinafter called “the employees” or “the trade union ™), of
the other part, . )

being the parties to the Industrial Council for the Clothing
Industry, Bastern Province.

1. SCOPE OF APPLICATION OF AGREEMENT.

(1) Subject to the provisions of sub-section (2) hereof, the
terms of this Agreement shall be observed in the Magistrial
Districts of Port Elizabeth, King William’s Town and East
London by all employers who are members of the” employers’
organisation and are engaged in the Clothing Tndustry, and by all

émployees who are members of the trade vnion and are employed

in that industry and fer whom’ wages dre prescribed in the Main
Agreement. ' : &
(2) The terms of this Agreement shall not apply to a manager,
forewoman, foreman, supervisor, designer or clerical employee,
who is remrumerated monthly at not less than the total remunera-
tion prescribed in the Main Agreement, multiplied by four and
one-third and whose conditions of employment include, the
following provisions: — : )

(@) That his contract of service may not be - terminated with-
out a month’s notice;. -

(b) that his monthly remuneration will not be reduced as a

*" result of short-time working, unpaid public holidays, or
periods of absence through illness not exceeding ten
working days in ‘any one year of employment and subject
to the production of a medical certificate if required by

the employer. i

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of the-Industrial
Conciliation Act, 1956, and shall remain in force for a. period
expiring not later than 30th June, 1965, or for such period as
may be determined by him. : STl !

3. DEFINITIONS.

Any terms used in this Agreement, which are defined in the
Act, shall have the same meaning as in that Act. A reference
to an Act shall include any amendment of such Act; and unless
the contrary intention appears, words importing the masculine
gender shall include females, further, unless inconsistent with the
context— :

“ Act” means the Industrial Conciliation Act, 1956;

« clerical employee” means an employee who is engaged in
writing, typing, filing, or any other form of clerical work
and includes a cashier and a telephoné operator; -

« Clothing Industry ” or * Industry ”-without in any way limit-
ing the ordinary meaning of the expression means dress-
making, the making of all classes of outer and under
garments, including nightwear and all classes of tweed and
linen hats, caps and ties, and the making of all classes of
garments to the order of any Department of State or
Provincial Administration, the South African Railways and
Harbours Administration or local authorities, but excludes
bespoke tailoring; -

“ Council ” means the Industrial Council for the Clothing
Industry, Eastern Province, registered in terms.of the Industrial
Conciliation Act, 1937, and deemed to have been registered
in terms of the Industgial Conciliation Act, 1956;

“ establishment ¥ means any place in which any operation in
connection with the Clothing Industry is carried on; ,
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van publikasie van hierdie kennisgewing en vir die
tydperk wat op 30 Junie 1965 eindig, in die land-
drosdistrikte Port Elizabeth, King William’s Town
en Oos-Londen mutatis mutandis bindend is vir
alle Naturelle in diens in genoemde Nywerheid by
dié¢ werkgewers vir wie cnigeen van genoemde
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van
Naturelle in hul diens.

M. VILIOEN,
Adjunk-minister van Arbeid.

BYLAE. )

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
OOSTELIKE PROVINSIE.

SIEKTEBYSTANDSFONDS.

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, sos gewysig, gesluit en aangegaan deur en tussen die

Eastern Province Clothing Manufacturers’ Association

(hieronder die * werkgewers " of die “werkgewersorganisasie ™
genoem), aan die een kant, en die .

Garment Workers’ Union

(hicronder die “werknemers » of die * vakvereniging” genoem),
aan die ander kant, '

wat die parfye is by die Nywerheidsraad vir die Klerasie-
nywerheid, Oostelike Provinsie. :

1. TOEPASSINGSBESTEK VAN OOREENKOMS,

(1) Behoudens die bepalings van subklousule (2) hiervan, moet
die bepalings van hierdie Ooreenkoms in die landdrosdistrikte
Port Elizabeth, King William’s Town en Qos-Londen nagekom
word deur alle werkgewers wat lede van die werkgewersorgani-
sasie is en wat in die Klerasienywerheid betrokke is en deur alle
werknemers: . wat “lede’ van die vakvereniging is, wat in daardie
Nywerheid. werksaam is en vir wie lone in die Hoofooreenkoms
voorgeskryf word. T

(2) Die bepalings van hierdie  Ooreenkoms is nie ‘op 'n
bestuurder, voorvrou, voorman, toesighouer, ontwerper of kierk
wat maandeliks besoldig word teen minstens die totale besoldiging
wat in die. Hoofooreenkoms voorgeskryf word, vermenigvuldig.
deur vier en een derde, en wie se diensvoorwaardes die volgende
bepalings insluit, van toepassing nie:—

(@) Dat sy dienskontrak nie sonder ’n maand kennisgewing
. begindig' mag word nie; i G ; )
“(b) dat sy maandelikse besoldiging nie as gevolg van korttvd-
werk, openbare vakansiedae sonder betaling of tydperke
van afwesigheid weens siekte van hoogstens tien werkdae
* in 'n'bepaalde jaar diens, behoudens die indiening van 'n
geneeskundige” sertifikaat indien dit deur die werkgewer
- vereis 'word, verminder mag word nie.

2. GELDIGHEIDSDUUR VAN (JOREENKOMS.

Hierdie Oorecnkoms tree in werking op dié datum wat die
Minister van' Arbeid kragtens die bepalings van die Wet op
Nywerheidsversoening, 1956, mag vasstel en bly van krag vir 'n
tydperk wat voor of op 30 Junie 1965 verstryk, of vir dié tydperk
wat hy mag bepaal.

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet omskryf word, het dieselfde betekenis as in daardie Wet;
waar daar van 'n Wet melding gemaak word, word ook alle
wysigings van sodanige Wet bedoel; en tensy die leenoorgestelde
bedoeling blyk, word daar met woorde wat die manlike geslag
aandui, ook vrouens bedoel; voorts, tensy onbestaanbaar met die
sinsverband, beteken— '

. “Wet” die Wet op Nywerheidsversoening, 1956;

“Kklerk  'n werknemer wat skryi-, tik-, liasseer- of enige ander
vorm van klerklike werk verrig, en ook ’n kassier en 'n
telefonis; _

“ Klerasienywerheid ** of “ Nywerheid ”, sonder om die gewone
betekenis van die woord enigerwyse te beperk, kleremakery,
die vervaardiging van alle socorte bo- en onderklere, met
inbegrip van slaapklere, en alle soorte hoede, peite en dasse
van tweed en linne, en die vervaardiging van alle soorte
kledingstukke soos bestel deur ’n staatsdepartement of
‘provinsiale administrasie, die Suid-Afrikaanse Spoorweg- en
Hawensadministrasie of plaaslike Dbesture, uvitgesonderd
kleremakery-op-maat; :

“Raad” die ywerheidsraad vir die Klerasienywerheid,
Qostelike Provinsie, wat ingevolge die Nywerheidversoenings-
wet, 1937, geregistreer is en geag word geregistreer te wees
ingevolge die bepalings van die Wet op Nywerheidsversoening,

“ bedryfsinrigting * 'n plek waarin 'n werksaamheid in verband
met die Klerasienywerheid verrig word;
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“experience ¥ means the total length of all periods of employ-
ment in the Industry of an employee in respect of whom
wages are prescribed in this Agreement, and shall be deemed
to be continuous from 'the time the employee enters his
employer’s service until the time such service is terminated,
provided that an employee whose services are terminated at
the end of his employer’s working year and who resumes
work with his former employer within 14 days of the

" reopening of the employer's factory shall be deemed to have
worked continuously; . :

“Fund” means the Sick Benefit Fund established under this
Agreement; : .

“labourer ” means an employee engaged wholly or mainly in
one or more of the following occupations:—

(@) Cleaning premises, vehicles, animals or machines or
driving animal-drawn vehicles;

(b} loading, or unloading goods;

(¢) carrying goods or stacking;

() packing goods for despatch' or delivery, nailing up
-packing cases or sewing up bales;

(¢) delivering letters, messages or goods on foot or by
means of a foot or hand propelled vehicle;

(f) making or maintaining fires or removing refuse or
ashes; : :

(g) mixing rubber solations for rubberized garments;

(/) fixing machine belts;

(i) lubricating machines;

“Main Agreement” means the Agreement published under
Government Notice No, 1581, dated 11th October, 1963;

“ tea-girl ™ or ¢ téa-boy ” means an employee engaged wholly
or mainly on making tea or similar beverages;

* wage ” means the basic weekly wage excluding cost of living
allowance, overtime or any supplementary wage, prescribed
in the Main Agreement. :

4, Sick BENEFIT FunD.

(1) The Fund known as the Clothing Industry Sick Benefit
Fund, (hereinafter referred to as the Fund) established in terms
of clause 21 of the Agreement published in the Schedule to
Government Notice No. 987 of the 26th June, 1959, as
re-enacted by Government Notice No. 577 of the 13th April,
1962, is hereby continued. -

(2) The object of the Fund shall be the provision of mpdica],
pharmaceutical and sick pay benefits to employees suffering from

1ll-health and special financial benefits to employees suffering
from tuberculosis. 2

(3) The Fund shall be under the control of a managament

committee consisting of three representatives of the employers

and .three representatives of the employees appointed by the
Council from amongst its members. An alternate may be
appointed in respect of each representative. :

{4) The Management Committee shall have the power to make,
amend and alter rules governing the administration of the Fund.
Copies of the rules and any amendments shall be lodged with the
Secretary for Labour. -

(5) The employer shall deduct from the wages of each
employee, and shall contribute in respect of each employee, an
amount per week in accordance with the following table:—

Emplayee’s ~ Employer’s

Contri- Contri-
) . : : bution. bution.
() Labourers, tea-boys and tea-girls:—
During the first six months of ) :
EXPECIPNCE v s s e : 3c 4c
. Thereaftel v runivasssams i 3c 10c
(b) All other employees:—
During the first six months of
T EXPEHENCE. . . iih e . 5¢ Tc
Thereafter: ., civiviivoviinis : 5c 13c

and shall forward the aggregate of the amount so calculated to
the Secretary of the Council, P.0. Box 3051, Port Elizabeth, not

‘later than the seventh day of the month following that to which.

it refers, together with a statement in such form as the Manage-
ment Committee may from time to time prescribe:

(6) An employvee who has paid contributions for at least 13
weeks shall, subject to the aforementioned rules, be entitled to—

(@) all medical attention except confinement, anaesthetics,
dental, optical, nose, ear and throat and other operations,
save such minor operations as the Fund’s medical officer
may consent to perform within the scope of the Fund;

(b) supplies on the authority of a prescription signed by the

" Fund’s medical oificer of medicines, drugs, ointments,
bandages and lotions; ) :

(c) subsidy in the discretion of the Management Commiitee
towards the cost of spectacles;

(d) sick pay at the following rates commencing on the fourth
day of illness up to and including 48 days’ continuous
absence:— '

Labourers, tea-boys and tea-girls: 25 cents per day.

Employees other than labourers, tea-boys and tea-girls
having not more than two years’ experience: 45 cents
‘per day. L )

“ ondervinding ” die totale lengte van alle dienstydperke wat
’n werknemer ten opsigte van wie lone in hierdie Ooreenkoms
voorgeskryf word, in die Nywerheid gehad het en wat geag
word aaneenlopend te wees vanaf die tyd waarop die werk-
nemer diens by sy werkgewer aanvaar het tot die tyd waarop
sodanige diens begindig word; met dien verstande dat 'n
werknemer wie se dienste aan die einde van sy werkgewer:
se werkjaar begindig word -en wat binne veertien dae vanaf
die heropening van die werkgewer se fabriek weer werk by
sy vorige werkgewer aanvaar, geag word vir 'n aaneenlopende
tydperk in diens te gewees het;

“Fonds ” die Siektebystandsfonds wat kragtens hierdie Ooreen-

" koms gestig is; :

“arbeider * 'n werknemer wat geheel en al of hoofsaaklik in

een of meer van die volgende beroepe werksaam is:—

(q) Persele, voertuie, diere of masjiene skoonmaak of diere-
voertuie dryf; '
(b) goedere op- of aflaai;
(c) goedere dra of opstapel; . : i
(d) goedere verpak vir versending of afiewering, pakkiste
toespyker of bale toewerk; .
(e} briewe, boodskappe of goedere te voet of deur middel
van 'n voet- of handaangedrewe voertuig aflewer;
(f) vure maak en in stand hou of vuiigoed of as verwyder;
(g) rubberoplossings meng vir kledingstukke met rubber-
afwerking; -
(k) masjiendryfbande herstel;
(i) masjiene smeer; r
“ Hoofooreenkoms * die Ooreenkoms wat by Goewerments-
kennisgewing No. 1581 van 11 Oktober 1963 gepubliseer is;
“ teemaakster ® of “ teemaker” 'n werknemer wat geheel en al
of hoofsaaklik gebruik word om tee en dergelike dranke te
berei;
“loon® die basiese weekloon, uitgesonderd lewenskostetoelae,
oortydbesoldiging of enige aanvullende loon, voorgeskryf in
die Hoofooreenkoms.

4, SIEKTEBYSTANDSFONDS.

(1) Die Fonds wat as die Siektebystandsfonds van die Klerasie-
nywerheid bekend staan (hieronder die * Fonds” genoem), wat
gestig is ooreenkomstig die bepalings van ‘klousule 21 van die
Ooreenkoms wat in die Bylae van Goewermentskennisgewing No.
987 van 26 Junie 1959, gepubliscer en weer afgekondig is by
Goewermentskennisgewing No. 577 van 13 April 1962, word
hierby voortgesit. '

(2) Die doel van die Fonds is om medicse, farmaseutiese en
siektebesoldigingsvoordele. aan lede wat aan swak gesondheid ly

-en spesiale finansiéle voordele aan werknemers wat aan tuberku-

lose: ly, te verskaf.

(3) Die Fonds word beheer en bestuur deur 'n bestuurskomitee
wat bestaan uit drie verteenwoordigers van die werkgewers en drie
verteenwoordigers van die werknemers wat deur die Raad uit sy
geledere aangestel word. ’n Sekundus mag ten opsigte van elke
verteenwoordiger aangestel word.

(4) Die Bestuurskomitee besit die bevoegdheid om reéls betref-
fende die administrasie- van die Fonds te maak, te wysig en te
verander. Kopieg van die regls en alle wysigings daarvan moet
by die Sekretaris van Arbeid ingedien word.

(3) Die werkgewer moet elke week 'n bedrag van die loon van
elke werknemer aftrek en moet ten opsigte van elke werknemer
'n bedrag bydra ooreenkomstig onderstaande tabel:—

Bydrae van Bydrae van

' werknemer. werkgewer,
(a) Arbeiders, teemakers en teemaak-
sters:— :
Gedurende die eerste ses maande
ondervinding.. ... R e 3c dc
Daarna.......... S h 3c 10c
(b Alle ander werknemers:—
Gedurende die eerste ses maande
-ondervinding.......... N 5c Tc
Daarna......ccoivieiernnnaans 5S¢ o 13¢

en moet die totaal van die bedrag aldus bereken, tesame met 'n
staat in die vorm wat die Bestuurskomitee van tyd tot tyd voor-
skryf, aan die Sekretaris van die Raad, Posbus 3051, Port Eliza-
beth, stuur en wel voor of op die 7de dag van die maand wat
volg op die maand waarop dit betrekking het.

(6) 'n Werknemer wat bydraes vir minstens 13 weke betaal het,
is, behoudens onderstaande reéls, geregtig op—

(a) alle mediese behandeling, uitgesonderd ’n bevalling, narkose,
tandheelkundige, oogkundige, neus-, cor-, keel- en ander
operasies, behalwe dié¢ kleinere operasies wat die Fonds se
mediese beampte mag toestem om binne die bestek van

_ die Fonds uit te voer; )

(b) die verskaffing, op gesag van 'n preskripsie onderteken deur
die Fonds se mediese beampte, van medisyne, verdowings-
middels, salf, verbande en huidwater;

(c) 'n subsidie, na goedvinde van die Bestuurskomitee, ter be-
stryding van die koste van 'n bril;

(d) siektebesoldiging, teen onderstaande skale, met ingang van
die vierde dag van die sieckte tot en met 48 dae aaneen-
lopende afwesigheid:—

Arbeiders, teemakers en ‘teemaaksters: 25 sent per dag.

. Ander werknemers as 'arbeiders, teemakers en tee-

- maaksters, met hoogstens twee jaar ondervinding: 45
sent per dag. .
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< any further sick benefits.

Employees other than labourers, tea~b0ys and tcé,—gir]s
having not less than two years expenence 60 cents
per day. : :

In the event of an employee exhausting the full period of
benefit under this sub-clause a further penlod of contributions of
13 weeks shall elapse before such émployee becomes entitled to
For broken perieds of illness within
the maximum benefit of forty-eight days, a period of six days
shall elapse between the complctwn of one illness before sick
pay benefits shall be payable in respect of ano:her period of
illness.

Each certificate issued by a medical officer shall have a currency
of not more than five days from the date of issue provided that
the Council may accept the certificate of a medical officer for
such longer period as it may determine.

For the purposes of this clause—
* illness * means any illness, affliction or disease, which is—

(i) not attributable to misconduct or excessive indulgence
in intoxicating liquors or drugs; and

(ii) is not an accident, illness or disease in respect of which
compensation is payable in terms of the Workmen’s
Compensation Act, 1941, and indisposition of females
who are to be confined and who are not eligible for a
confinement grant under the Factories, Machinery and
Building Work Act, 1941;

“day " includes Saturday, but does not mclude Sunday, or any
holiday in the case of establishments wor king a six-day week
and does not include Saturday, Sunday or any holiday in the
case of establishments working a five-day week.

(7) An employee who has paid contributions for a period of
36 weeks and who has exhausted the benfits obtainable in terms
of palaglaph (d) of sub-clause (6) shall be entitled to financial
assistance by way .of tuberculosis pay at the rate of not less
than R2 per calendar week for a consecutive period of eight
weeks commencing on the day the employee, certified to be
suffering from tuberculosis by a medical practitioner ceased work
on the instruction of such medical practitioner, or for such lesser

period as the medical practitioner may deem it necessary for the

employee to remain absent from his place of work due to his
contraction of tuberculosis; provided .that—

(@) an employee qualifying for benefit on any day during a
calendar week shall be paid one-seventh of the weekly
benefit in respect of each day of such week for which he
qualifies for benefit;

() an employee is deemed to qualify for benefits on the day
following that upon which the last payment in terms of
paragraph (d) of sub-clause (6) is payable;

(¢) the Management Committee may at its discretion authorise
the payment of an amount in excess of R2 per week but
not- exceeding R4 per week, and in addition thereto may
at its discretion, and after having satisfied itself on due
mvestlganon, that the cessation of the payment referred to
in sub-clause (7) hereof would cause undue hardship to
the employee concerned and/or his or her dependants

authorise the payment of financial assistance in terms of.

this section for a period in exXcess of the period of eight
weeks specified.
”

(8) (a) Within four weeks of being émployed in the Industry
every employee shall be required to produce a medical certificate
certifying that he is free from tuberculosis.

(b) Every employee employed in the Industry in the Maglsterral
District of Port Elizabeth, may be required either by the employer
or the Council to be X- rayed at the Miniature X-Ray Plant at
the North End Clinic; Port Elizabeth once annually; the cost of
such examination to be borne by the Fund.

(c) Every employee employed in the Industry in other areas
may, with the prior approval of the Council, be required to be
X-rayed and the cost of such examination to be borne by the
Fund.

(9) A public accountant shall be appointed by the Counci.l to

audit the accounts of the Fund annually and not later than the
31st July, in each year, prepare a statement showing—
(@) all moneys received— i
(i) in terms of sub-clause (5} hereof;
(ii) from any other source; and
(b) expenditure incurred under all headings during the twelve
months ended 30th June, preceding, together with a state-
ment showing the assets and lia'bilitics of the Fund.

The audited statements shall thereafter lie for inspection at the
office of the Council and copies thereof shal] be transmitted to
the Industrial Registrar, Pretorsa

(10) All payments payab[e or authorised in terms of this clause
shall cease whenever the available funds fall below R400 and
3123:)10 not recommence umll the available . funds are in excess of
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| dertien weke verloop voordat sodanige werknemer

Ander werkncmers as arbeldem teemakcr‘: en tecmaak-—

sters, met mmstens twee jaar ondervmdmg 60 -sent’

per dag.

Ingcva] 'n werknemer die volle bystandslydperk kragtens hier-
die subklousule gebruik, moet °‘n verdere bydraetydperk van
op verdere
sicktevoordele geregtig word. In die geval van kort tydperke van
sickte binne die maksimum bystandstydperk van 48 dae, moet
daar 'n tydperk van ses dae na die einde van een srekte ver-
loop voordat siektebesoldigingsvoordele ten opsigte van ’n ander
tydperk van siekte betaalbaar word.

Elke sertifikaat wat deur ‘n mediese  beampte uitgereik word,'
het 'n looptyd van hoogstens vyf dae vanafl die datum van uit-
reiking; met dien verstande dat die Raad die sertifikaat van 'n
mediese beampte vir dié langer tydperk mag aanvaar wat hy mag
bepaal.

Vir die toepassing van hierdie klousuie betekén—

“siekte ” enige siekte, ongesteldheid of kwaal wat—

(if nie aan wangedrag of die buitensporige gebruik van
bedwelmende drank of verdowingsmiddels te wyte is
nie; en

(ii) mie "n ongeval, sickte of kwaal is nie ten opsigte waar-
van vergoeding ingevolge die Ongevailewet, 1941,

. betaalbaar. js en ook nie 'n ongesteldheid is nie van

vrouens wat kraambechandeling moet ontvang en wat

nie vir 'n kraamtoekeaning ingevolge die Wet op
Fabricke, Mas;wnerie en Bouwerk, 1941, in aan-
merking kom nie;

“dag™ ook 'n Saterdag, maar nie ook n Sondag nie en ook
nie 'n vakansiedag in die geval van bedryfsinrigtings -wat ses
dae per week werk en ook nie 'n Saterdag, Sondag of 'n
ander vakansiedag in die geval van bedryfsmngungs van vyf
dae per week werk nie.

(7) 'n Werknemer wat bydraes vir n tydperk van 36 weke
betaal het en wat die voordele wat kragiens paragraaf (d)} van
subklousule (8) verkrygbaar is, uitgeput het, is op finansiéle hulp
by wyse van tuberkulosebesoldiging teen minstens R2 per
kalenderweek geregtig vir 'n aaneenlopende tydperk van agt weke
wat begin op die dag waarcp die werknemer, deur 'n mediese
praktisyn gesertifiseer as 'n fuberkuloselyer, opgehou het om te
werk op las van sodanige mediese praktisyn, of vir. dié korter
tydperk wat die mediese praktisyn nodig mag ag dat die werk-
nemer van sy werkplek afwesig moet wees omdat hy tuberku-
lose opgedoen het; met dien verstande dat—

(@) 'n werknemer wat vir 'n voordeel kwalifiseer op enige dag
gedurende ‘n kalenderweek, een sewende van diz weeklikse
voordeel -betaal moet word ten opmgte van elke dag van
sodamge week waarvoor hy vir 'n veordeel kwalifiseer;

(b) 'n werknemer geag word vir voordele te kwalifiseer op die
dag wat volg op dié¢ dag waarop die laaste betaling
ingevolge die bepalings van paragraaf (d) van subklousule
(6) betaalbaar is;

(c) die Bestuurskomitee na sy goedvinde miagtiging mag verleen
vir die betaling van 'n bedrig van meer as R2 per week

maar hoogstens R4 per week en daarbenewens na sy goed--

vinde en nadat hy hom, na behoorlike ondersoek, daarvan
cortuig het dat die siaking van die betaling soos bedoel
in subkiousule (7) hiervan, die betrokke werknemer en/of
sy of haar afhanklikes onnodig sal laat ly, goedkeuring
mag verleen vir die betaling,‘ ooreenkomstig hierdie
klousule, van finansiéle hulp vir 'n tydperk -van langer as
die tydperk van agt weke hierbo bepaal.

(8) (a) Elke werknemer moet, binne vier weke na sy toetrede
tot die MNywerheid, 'n medicse sertifikaat’ produseer waarin ver-
klaar word dat hy vry van tuberkulose is.

(b) Die werkgewer of die Raad mag van elke werknemer wat ©
in die landdrosdistrik Port Elizabeth in die Nywerheid werksaam-

is, vercis om hom een maal elke jaar aan ’n X-straalondersosk
te onderwerp by die Miniatuur-X-straalinstallasie by die Noord-
eindkliniek, Port Elizabeth; dic koste van sodanige ondersoek
moet deur die Fonds gedra word.

(¢} Indien die goedkeuring van die Raad vooraf verkry word,
;mag daar van elke werknemer wat in ander gebiede in die
Nywerheid werksaam is, vereis word om hulle aan 'n X-straal-
ondersoek te onderwerp, en die koste van sodanige ondersoek
moet deur die Fonds gedla word,

(9) Die Raad moet 'n openbare rekenmees{er aanstel om die
rekenings van die Fonds laa.rlskq en wel voor of op 31 Julie
elke jaar, te ouditeur en 'n staat op te stel wat die volgende
toon : —

(@) Alle gelde ontvang— '

(i) ingevolge die bepalings van subklousule (5) hiervan;
({i} vit enige ander bron; en
(b) die uitgawes wat gedwende die vorige twaalf maande
. eindigende 30 Junie, onder alle hoofde aangegaan Iis,
tesame met ‘n staat wat die bates en laste van die Fonds
toon.
Die geouditeerde state moet daama in die kantoor van die
Raad ter insae 18, en kopicé:daarvan moet aan.die Nywerheids-
registrateur, Pretoria, gestuur word.

(10) Die betaling van alle bedrae wat kragtens hierdie klousule

betaalbaar is of goedgekeur is, word - gestaak wanneer die
beskikbare fondse tot minder as R400 daal ed word nie hervat
nie totdat die beskikbare fondse meer as R400 beloop.

= T S

adnanaiiie.




BUI'I'ENGEWONE STAATSKOERANT 11 OKTOBER 1963 21

(11) “Should at any time a dlspute as to the prowsmns of the
constitution or of the administration of the Fund arise in regard

to which membeérs of the said committee are equally divided,

and no agreement is arrived at, such dispute shall be referred
to-the. Council which. shall deal with the matter in terms of lts
constitution.

{12) In the eyent of expiry of this Agreement through eﬂ’luxmn
of time ‘or cessation through any other cause, the Fund shall
coptinue to be administered by the Management Cominittee until
such Fund shall be liquidated or- until transferred to a Fund
duly constituted for the same pulpose for which the Dngina!
Fund was created.

(13) In the event of the dLssolutlon of the Council or in the
event of it ceasing to function during any period- in which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the Management Committee shall continue to administer the
Fund and the members of the committee existing at the date on
which the Council ceases to function or is dissolved shall be
deemed to be members thereof for:such purposes, provided, how-
- ever, that any vacancy occuring on the Committee may be filled

by the Registrar from employers or employees.in the Industry,
as the case may be, so as to ensure an equality of employer and
employee. representatwes, and of alternates in the. membership of
the Committee. In the event of such Committee being unable or
unwilling to discharge its duties or a deadlock arising thereon,
which renders the administration of the Fund impracticable or
undesireable in the opinion of the Registrar, he may appoint a
trustee or trustees, to carry out the duties of the Committee and
who shall possess -all the powers of the Committee for such
purpose. Upon the expiration of this Agreement the Fund shall
be liquidated by the Committee or the trustees, as the case may
be in the manner set forth in sub-clause (12) of this clause and if
upon such expiration the affairs-of the Council have already been
wound up and its assets distributed, the balance of this Fund
shall be distributed as provided for in section thirty-four (4) of
the Act as if it formed part of the general funds of.the Council.

(14) Upon liquidation of ‘the Fund in terms of sub-clanse (]2}I
of this clause the moneys remaining to the credit of the Fund

after the payment of all ‘claims agdinst :the Fund mcludmg
administration ‘and liguidation expenses, shail be pald into ‘the
Funds of the-Council.

(15) All' costs' of admtmsiratmn and quwdation of the Fund
shall be a charge upon the Fund.

e ¥, AGENTS
The Council sha]l appoint one or more. spec1ﬁed persons as
agents to assist in giving effect to the terms of this Agreement.
It shall be the duty of every employer and every empioyee to
permit such . agent to institute such inguiries and to examine such
books and/or documents and to interrogate such persons as may
be necessary for their purpose.

Signed at Port Ehzabcth on behalf of the parties on.this 17th
day of July, 1962
. __R. GUTSTEIN,
Chairman of __‘s_he Council.
- C. M. S. GELVAN,
-Vice-Chairman of the Council.
- A, 8. Young,
Secretary--of the, Cm_,mcil.

No. 1586.] ; - L1 October 1963.
- INDUSTRIAL CONCILIATION ACT. 1956, *

-

CLOTHING INDUSTRY, BEASTERN PROVINCE: |

'-"_PRovmgN"-r FUND AGREEMENT.

. On behalf of ‘the Minister of ‘Labour, I, Marats
VILJOEN Deputy-MJmster of Labour hereby —

(a) in terms of paragraph (a) of sub- section (1) of |

section forty-eight of the Industrial Conciliation
“Act, 1956, as' amended, declare that all the provi-
sions of the Agregment which - appears in the

" Schedule hereto and which relates to the Clothing
- 'Industry, shall be binding from the second Monday
after. the date of pubhcatlon of this notice and

; : ofor  the penod ending the 30th June, 1965, upon
+"'the employers’ organisation ‘and- the trade union

‘which entered into.the said ‘Agreement and upon' |i

- sthe - employers and employees: who are: members
of the the sald orgamsdtlon_ or' umon,_ .

(l 1) Indien daar te eniger tyd 'n’ geskil ontstaan omtrent die
bepalings van die konstitusie of die: administrasie van die Fonds
in verband waarmee die lede van genoemde. Komitee voor ’'n
staking van stemme te staan kom en daar nie tot 'n_ooreenkoms
geraak word nie, moet sodanige geskilpunt na die Raad verwys
word; wat die saak oorcenkomstlg die bepalmgs van sy kon-
stitusie moet behandel.

(12) Ingeval hierdie Ooreenkoms weens veriocp van tyd verval
of om ’n ander oorsaak gestaak word, moet die Fonds nog deur
die Bestuurskomitee gea.dmlmstrcer word totdat sodanige Fonds
gelﬂ(Wideer of oorgepiaas is na ’n ander fonds wat behoorlik
ingestel is vir dieselfde doel as dié waarvoor die oorspronklike
Fonds gestig is:

(13) Ingeval die Raad ontbind of ophou om te funksioneer
gedurende enige tydperk waarin hierdie Ooreenkoms bindend is
ooreenkomstig die bepalings van artikel vier-en-dertig (2) van die
Wetf, moet die Bestuurskomitee nog die Fonds administreer, en.
die lede van die Komitee wat bestaan op die datum waarop die
Raad ophou om te funksioneer of ontbind word, word geag die

- lede daarvan te wees vir sodanige doel; met dien verstande egter

dat enige vakature in die Komitee deur die Registrateur uit die
geledere van die werkgewers of die werknemers in die Nywerheid,
na gelang van die geval, gevul mag word ten einde te verseker:
dat die getal verfeenwoordigers van die werkgewers en die ‘werk-
nemers en van hul sekundi in die Komitee ewe groot is. Ingeval
sodanige Komitee nie daartoe in staat is nie of onwillig is om sy
pligte uit te voer of ingeval dit voor 'n doocie punt te staan
kom wat die administrasie van dic Fonds na die mening van die
Registrateur ondoenlik of onwenslik maak, mag hy ’n trustee of
trustees aanstel om die pligte van die Komitee uvit te voer, en
sodanige trustee of trustess het vir sodanige doel al die bevoegd-
hede van die Komitee. By vérstryking van hierdie Qoreenkoms
moet die-Fonds deur die Komitee of die frustees, na gelang van
die geval, gelikwideer word op die manier soos voorgeskryf in
subklousule (12) van hierdie klousule, en indien die sake van die
Raad by sodanige verstryking alreeds gelikwideer en sy bates
verdeel is, moet die saldo van hierdiec Fonds ooreenkomstig die
bepalings van artikel vier-en-dertig (4) van die Wet verdeel word

- asof dit deel van die algemene fondse van die Raad uitgemaak

het

{14) By die likwidasie wvan “die Fonds ooreenkomstig die
bepalings van subklousule (12) van hierdie klousule moet die
gelde wat in die kredit van die Fonds staan nadat alle eise teen
die Fonds, met inbegrip van di¢ administrasie- en likwidasickoste,
betaal is, in die fondse van die Raad gestort word.

(15) Alle administrasie- en 11kw1da31ekoste van die Fonds moet
tcsn die Fonds in rekening gebrmg word

5. AGENTE.

Dle Raad moet een of mcer ‘bepazalde persone as agenle aanstel
om te help om uitvoering aan die bepalings van-hierdie Qoreen-
koms te gee: Dit is die plig van elke werkgewer en elke werk-
nemer om sodanige agent toe te laat om dié navrae te doen en
dié¢ boeke en;’of dokumente te ondersoek en dlé persone te
ondervra wat vir hierdie doel nodig is. ~ -

Namens die partye té Port Elizabeth onderteken op hede die

_l7de dag van Juhe 1962

R. GUTSTEIN,
Voorsitter van die Raad.
C, M. 5. GELVAN,
Ondervoorsitter van die Raad.
A.. 8! Young, ’ :
" Sekretaris van die Raad.

No. 1586] [u Oktober 1963.
- WET OP NYWERHEIDSVERSOENING 1956.

KLERASIBNY-WERHEID, OOSTELIKE 'PR_OVI'NS'IE.

VOORSORGSFONDSOOREENKOMS.

Namens die Minister van: Arbeid, verklaar ek, Marais

| VILIOEN, Ad]unk-mmlster van Arbeid, hierby—

(@) kragtens paragraaf (@) van subartikel (1) van artikel
agl-en-veertig van die. Wet op Nywerheidsversoe-
ning, 1956, soos gewysig, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die’ Kleraslenywerheld betrekking het, vanaf
 dic tweede Maandag na.die datum van pubhkasw
~van hierdie kennisgewing en vir die tydperk wat
-op 30 Junie 1965 emdlg, bindend is vir-die- werk-
gewersorganisasie - en “die - vakvereniging -wat’
gencemde Coreenkoms aangegaan het en vir die
- werkgewers en werknemers wat 1ede van genocmde
; m'gamsasw of vakveremgmg IS‘ omaRant o

+21
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(b) in terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the
provisions contained in clauses 1, 3, 4. 5 and 7 of
the said Agreement, shall be binding from the
second Monday after the date of publication of this
notice and for the period ending the 30th June,
1965, vpon all employers and employces other
than those referred to ‘in paragraph (a) of this
notice, who are engaged or employed in the said
Industry ‘in the Magisterial Districts of Port
Elizabeth, King William’s Town and East London;
and -

(¢) in- terms of paragraph (a) of sub-section (3) of
section forty-eight of the said Act, declare that in
the Magisterial Districts of Port Elizabeth, King
William’s Town and East London. and from the
second Monday after the date of publication of this
‘notice and for the period ending the 30th June,

- 1965, the provisions contained in clauses 1, 3. 4, 5
and 7 of the said Agreement shall mutatis mutandis
be binding upon all Natives employed in the said
Industry by the employers upon whom any of the
said provisions are binding in respect of employees
and upon those employers in respect of Natives

* in their employ. s :

. M. VILJOEN,
Deputy-Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE CLOTHING IﬁDU_STRY,
EASTERN PROVINCE.

PROVIDENT: FUND. -
AGREEMENT = .
in-accordance with the provisions of the Industrial Conciliation

Act, No. 28 of 1956, made and entered into by and between the -

Eastern Province Clothing Manufactarers™ Association

(hereinafter called *the employers” or
tion ”) of the one part, and the -
Garment Workers" Union.

(hercinafter called “the employees™ or “the trade union ™, of

the other part, ;

being parties to the Industiial Council for the Clothing Industry,
Eastern Province. : b

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the
Magisterial Districts of Port Elizabeth, King William’s Town and
East London by all employers who are members of the employers’
organisation and are engaged in' the Clothing Industry and by all
employees who are members of the trade union and are
employed in the said Industry and for whom minimum wages
are préscribed in the Council’s Main Agreement.

2. DATE AND PERIOD OF OPERATION. -

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of section forty-eight of the
Act, and shall remain in force for the period ending 30th June,
1965, or such period as may be determined by him.

3. DEFINITIONS.

All expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same mean-
ing as in that Act, any reference to that Act shall include any
amendments of the Act, and unless the contrary intention appears,
words importing the masculine gender shall include females;
further, unless inconsistent with the context—

“ Act” means the Industrial Coneiliation Act, 1956;

“ Clothing Tndustry ™ or “Industry ™ means, without in any
way limiting the ordinary meaning of the expression, dress-
making, the making of all classes of outer and under
garments, including nightwear and all classes of tweed and
linen hats, caps and ties, and the making of all classes of
garments to the ordet. of any Department of State or Provin-
cial Administration, the South African Railways and
Harbours Adminisiration or local authorities, but excludes
bespoke tailoring; :

22

“ emiployers’ organisa-

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
vervat in klousules 1, 3, 4, 5 en 7 van genoemde
QOoreenkoms vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 Junic 1965 eindig,
bindend is vir alle ander werkgewers en werknemers
as di¢ genoem in paragraaf (@) van hierdie kennis-
gewing, wat betrokke is by of in diens is in
genoemde Nywerheid in die landdrosdistrikte Port
Eizabeth, King William’s Town en Qos-Londen; en

(¢) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
vervat in klousules 1, 3, 4, 5 en 7 van gencemde
Qoreenkoms vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 Junie 1965 cindig, in -
die landdrosdistrikte Port-Elizabeth, King William’s
Town en Oos-Londen mutatis mutandis bindend
is vir alle Naturelle in diens in gencemde Nywer-
heid by dié werkgewers vir wie enigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte
van Naturelle in hul diens, ' '

M. VILJOEN,
Adjunk-minister van Arbeid.

‘BYLAE.

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
OOSTELIKE PROVINSIE. _

<

VOORSORGSFONDS.

OOREENKOMS
ingevoige die bepalings van die Wet op Nywerheidsversoening,
No. 28 van 1956, gesluit en aangegaan deur en tussen die )
| Eastern Province Clothing Manufacturers’ Association -
(hieronder die * werkgewers™ of die * werkgewersorganisasie”
genoem), aan die een kant, en die ) ¢
Garment Workers’ Union .
(hieronder die “ werknemers” of die ° vakvereniging” .genoem),
aan die ander kant, B '

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid,

Oostelike Provinsie.

_ 1. TOEPASSINGSBESTEK VAN OOREENKOMS.
Die bepalings van hierdie Qorsenkoms moet in die landdros-
distrikte Port Elizabeth, King William’s Town en Oos-Londen

nagekom word deur alle werkgewers wat lede van die werkgewers-

organisasie is en wat in die Klerasienywerheid betrokke is en deur
alle werknemers wat lede van die vakvereniging is;, wat in
genoemde Nywerheid werksaam is en vir wie lone in die Raad
se Hoofooreenkoms voorgeskryf word.

2. DATUM VAN INWERKINGTREDING EN GELDIGHEIDSDUUR.

Hierdie Qoreenkoms tree in werking op dié datum wat die
Minister kragtens die bepalings van artikel agt-en-veertig van die
Wet mag vasstel en bly van krag vir die tydperk eindigende 30
Junie 1965 of vir dié tydperk wat hy mag bepaal.

37 WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet op Nywerheidsversoening, 1936, omskryf word, het
dieselfde betekenis as in daardie Wet, en waar daar van genoemde
Wet melding gemaazk word, word ook alle wysigings van die
Wet bedoel, en tensy die teenoorgestelde bedoeling blyk, word
daar met woorde wat die manlike geslag aandui, ook vrouens
bedoel; voorts, tensy onbestaanbaar met die sinsverband, beteken—

“ Wet ” die Wet op Nywerheidsversoening, 1956;

« Klerasienywerheid ? of “ Nywerheid ”, sonder om die gewone
betekenis van die woord enigerwyse te beperk, kleremakery,
die vervaardiging van alle soorte bo- en onderklere, met
inbegrip van nagklere, en alle soorte hoede, pette en dasse
van tweed en linne, en die vervaardiging van alle soorte
kledingstukke soos bestel deur ’‘n staatsdepartement of
provinsiale administrasie, die Suid-Afrikaanse Spoorweg- en
Hawensadministrasie en plaaslike besture, maar uitgesonderd
kleremakery-op-maat;
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“Council ” means the Industrial Council for the Clothing

_ Industry, Eastern Province, registered in terms of the Act;

“ establishment ” means any place in which any operations in
connection with the Clothing Industry is carried on;

“ experience ” means the total length of all periods of employ-
ment in the Industry of an employee in respect of whom
wages are prescribed in the Main Agreement, and shall be
deemed to be continuous from the time the employee enters
his employer’s service until the time such service is
terminated; provided that an employee whose services are
terminated at the end of his employer’s working year and
who resumes work with his former employer within 14 days
of the reopening of the employer’s factory shall be deemed
to have worked continuously; ; '

“Fund” means the Provident Fund established under this
Agreement; :

“Fund week ” means.a week calculated from midnight between

* Friday and Saturday to midnight the next succeeding Friday
and Saturday:

“Main Agreement” means the Agreement published under
Government Notice No. 1581, dated 11th October, 1963;
“member > or “ member of the Fund” means any person who
contributes or has contributed to the Fund as an employee

in terms of this Agreement; -

“nominee” ineans any person appointed by a member to
whom any benefits, accruing to such member at the time of
his death shall be paid; :

“ retiral age ” means the age of 60 vears;

“ Secretary ” means the Secretary of the Council and includes
any official appointed to assist the Secretary; )

“wage” means the basic weekly wage (excluding cost of

living allowance, overtime or any supplementary wage)

prescribed in the Main Agreement.
4, ProviDENT FUND.

(1) The Fund established under Government Notice No. 607, -

dated the 20th March, 1953, re-enacted by Government Notice
No. 467, dated the 28th March, 1958, renewed by Government
‘Notice No. 1605, dated the 9th October, 1939, amended by
Government Notice No. 1090, dated the 29th July, 1960, and
re-enacted by Government Notice No. 579, dated the 13th April,
1962, is hereby continued for the purpose of providing benefits
to employees in the Industry.

The Fund shall consist of— : ;

(¢) any moneys standing to the credit of the said Fund
esttablished under Government Notice No. 607, dated the
20th March, 1953, as amended and re-enacted;

(b) contributions paid into the Fund in accordance with this
clause; ' 7

{0 'mtere;t derived from the investment of any moneys of the
Fund;

(d) any other moneys to which the Fund may become entitled.

(2) The Fund shall be under the control of a Management
Committee appointed by the - Council consisting of three repre-

sentatives of the employers and three representatives of the trade.

union,

-An alternate may be appointed in respect of each representa-
tive. The Management Committee shall elect a chairman and
vice-chairman from amongst its members and shall prescribe its
own rules of procedure. Should the Management Committee be

unable to perform its duties for any reason, the Council shall

_ perform those duties and exercise its powers. :

(3) The Management Committee shall have the power to make,
amend and alter rules governing the administration of the Fund.

(4) The Management Committee shall collect all revenue and

shall have the power to invest moneys sur%lus to current require-
ments as set out in clause 4 (7) (). The Management Com-
mittee shall have the power to appoint an auditor, an actuary, a

secretary and staff on such terms and conditions as it thinks fit

and vary such appointments.

: Contributians. i

(5) (ay All employees for whom wages are prescribed in an
Agreement of the Council having not less than a total of six
months’ experience in the Industry shall become members of
the fund and contribute on the following basis:—

Grou
shall contribute eight cents per week. _

Group 2.—Employees whose wages are not less than R6 per
week but less than RI10 per week shall contribute ten
cents per week.

Group 3.—Employees whose wages are not less than R10 per
week shall contribute twenty-three cents per week.

_(b) Every employer shall on each pay-day deduct from the
wages of each of his employees who is a member of the Fund
an amount in accordance with paragraph (@) and to the aggregate
of the amount so deducted, the employer shall add an amount
calculated on the following basis:— ]

Group 1 employee.—2 cents per week.

Group 2 employee.—4 cents per week,

Group 3 employee.—17 cents per week.

The employer shall forward the total amount so calculated to
the Secretary, not later than the seventh day of the following
month, together with a statement in accordance with the Annexure
hereto, ' : :

1.—Employees whose wages are less than R6 per week .

“Raad” die- Nywerheidsraad vir die Klerasienywerheid,
Oostelike Provinsie, soos geregistreer ingevolge die bepalings
van die Wet;

“ bedryfsinrigting™ ’n plek waarin enige werksaamheid in
verband met die Klerasienywerheid verrig word;

* ondervinding * die totale lengte van alle dienstydperke wat
'n werknemer ten opsigte van wie lone in die Hoofooreenkoms
voorgeskryf word, in die Nywerheid gehad het en sodanige
tydperke word geag aaneenlopend te wees vanaf die tyd waar-
op die werknemer in die diens van sy werkgewer gefree het
tot die tyd waarop sodanige diens beéindig word; met dien
verstande dat 'n werknemer wie se dienste aan die einde van
sy werkgewer se werkjaar begindig word en wat binne veertien
dae na die heropening van die werkgewer se fabrick weer
werk by sy vorige werkgewer aanvaar, geag moet word vir
'n aaneenlopende tydperk te gewerk het;

“Fonds” die Voorsorgsfonds wat by hierdie Ooreenkoms

- gestig word; .

“ Fondsweek ” 'n week bereken vanaf middernag tussen Vrydag
en Saterdag tot middernag tussen die daaropvolgende Vrydag
en Saterdag;

“ Hoofooreenkoms ™ die OQoreenkoems soos gepubliseer by
Goewermentskennisgewing No, 1581 van 11 Oktober 1963;

“lid™ of “lid van die Fonds ™ ’n persoon wat ooreenkomstig
die’ bepalings van hierdie Ooreenkoms as ’n werknemer tot

. die Fonds bydra of bygedra het;

“benoemde ” ’n persoon, deur 'n lid aangestel, aan wie enige
voordeel wat sodanige lid ten tyde van sy afsterwe toekom,
betaal moet word; :

“ aftredingsouderdom ” die leeftyd van 60 jaar;

“Sekretaris ” die Sekretaris van die Raad en ook ‘n beampte
wat aangestel is om die Sekretaris behulpsaam te wees;
“loon” die basiese weekloon (uitgesonderd lewenskostetoelae,
oortydbesoldiging of aanvullende loon) wat in die Hoofoor-

eenkoms voorgeskryf word.

4. VOORSORGSFONDS.

(1) Die Fonds gestig by Goewermentskennisgewing No. 607 van
20 Maart 1953, herafgekondig by Goewermentskennisgewing No.
467 van 28 Maart 1958, hernieu by Goewermentskennisgewing
No. 1605 van 9 Oktober 1939, gewysig by Goewermentskennis-
gewing No. 1090 van 29 Julie 1960 en herafgekondig by Goewer-
mentskennisgewing No. 579 van 13 Aprii 1962, word hierby
voortgesit met die doel om voordele aan. werknemers in die
Nywerheid. te verskaf,

Die Fonds bestaan uit— -

(a) gelde in die krediet van genoemde Fonds soos ingestel by
Goewermentskennisgewing No. 607 van 20 Maart 1935,
. s0os gewysig en herafgekondig; i .
(b) bydraes wat ooreenkomstig die bepalings van hierdie
klousule aan die Fonds betaal word; °~ .~
(c) rente verkry uit die belegging van gelde van die Fonds;
(d) alle ander gelde waarop die Fonds geregtig mag word.

(2) Die Fonds staan onder die beheer van 'n Bestuurskomitee
wat deur die Raad aangeste] is en wat bestaan -uit drie verteen-
woordigers van die werkgewers en drie verteenwoordigers van
die vakvereniging. - ; G
. Daar mag 'n sekundus ten opsigte van elke verteenwoordiger
aangestel word. -Die Bestuurskomitee moet 'n Voorsitter en
Oncﬁervoorsitter uit sy geledere kies en skryf sy eie reglement van
orde voor. Indien die Bestuurskomitee om die een of ander
rede nie daartoe in staat is om sy pligte uit te voer nie, moet die
Raad «daardie pligte uitvoer en sy bevoegdhede uitoefen.

(3) Die Bestuurskomitee het die bevoegdheid om regls betref-
fende die administrasie van die Fonds, te maak, te wysig en fe
verander. g

(4) Die Bestuurskomitee moet alle inkomste invorder en het
die bevoegdheid om surplusgelde wat nie vir die vereistes soos
in klousule 4 (7) (b) bepaal, nodig is nie, te belé. Die Bestuurs-

‘komitee het die bevoegdheid om ’n ouditeur, ’n aktuaris, ‘n

sekretaris en personcel aan te stel op dié voorwaardes wat hy
dienstig ag en om sodanige aanstellings te verander.

Bydraes.
(5) (¢) Alle werknemers vir wie lone in 'n ooreenkoms van
die Raad voorgeskryf word en wat altesaam minstens ses maande
ondervinding in die Nywerheid het, moet lede van die Fonds

word en op onderstaande grondslag bydra:— :

Groep 1.—Werknemers wie se lone minder as R6 per_week
is, moet agt sent per week bydra.

Groep 2.—Werknemers wie se lone minstens R6 per week
maar minder as R10 per week is, moet tien sent per week
bydra.

Groep 3—Werknemers wie se lone minstens R10 per wee

" is, moet drie-en-twintig sent per week bydra. :

(h) Elke werkgewer moet op elke betaaldag 'n bedrag van die
loon van elkeen van sy werknemers wat lid van die Fonds is,
ooreenkomstig die bepalings van paragraaf (a) aftrek, en by die
totaal van die bedrag aldus afgetrek, moet die werkgewer 'n
bedrag voeg wat op onderstaande grondslag bercken is:—

Groep 1-werknemer.—2 sent per week.
Groep 2-werknemer.—4 sent per week.
Groep 3-werknemer.—17 sent per week. -

Die werkgewer moet die totale bedrag aldus bereken, voor of
op die sewende dag van die daaropvolgende maand aan die
Sekretaris stuur tesame met 'n staat scos voorgeskryf in die
Aanhangsel hiervan. 3 _
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" reupect of a whole week.
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It shall be the responsibility of the employers to ensure.that
deductions are made from the wages of all employees who qualify
for membership of the fund, and the employer shall be responsible
for accounting to-the fund for both his own and the employees’
contributions. . o : 5

in respect of a member who receives wages. for

(¢) Contributions
fund . week shall be -payable in

one day or more during any

(d) Where a member is employed by more than one employer

in the Indusity during a fund week, the employer by whom he
is last employed dpring such week shall pay both his own contri-
butions and those due by the member in respect of the whole
week, and may deduct the contribution due by. stich -member -
from his earnings as provided in clause 4 (5) (b) and no further
contribution shall be payable by or-in respect of such member
in respect of that week. ) ’ = ke T
{e) An employer. shall not deduct the whole or any part of
his own contribution from the earnings of-a member. or receive
any consideration from the member in respect of such contribu-
tions, I T : . o b

(f)-When a .n;‘_embg.f 1s on leave on nf__ui-l pay or .pay : Iéés ‘than
full pay, both his own and the employer’s contributions shall be
continued. ) i

() Where a member works short time, both- his own and his
employer's contributions shall be continued in accordance with
sub-clause (¢) hereof. i p g -

(h) If any contribution is made in error to the fund, the fund
shall not be liable to repay that contribution after the lapse of
six months from the date of such payment. ' :

(i) Whenever any benefit has been mistakenly paid to a member
as a result of such member having made to the fund payments
whict were not due, the Management Committee may set off
the amount of benefit so paid— ) T o

(i) against any sum claimed from the fund as a repaymient

of such contributions which were not due; and )

(i) against any future benefits that may become due by the
fund to the said member. ; :

(j) Any member who re-enters, the Industry after having left
and received benefit in terms of clause 4 (6) (a). hercof “shall
ow production of evidence. of previous membership of the fund,.
forthwith be readmitted to membership, but shall be regarded as
a new member as from the dafe of readmission; provided that if
he repays to the fund in cash the full amount’ which he received
on leaving the Industry, the Management Committee shall-have the
power to reinstate him with credit - for his previous period of
membership. i T M

(k) A member who becomes re-engaged in the Industry without
having received payment of benefit in “terms of clause 4 (6)
shall immediately become disentitled to any benefits ‘which might
have been payable had he not so become re-engaged and shall
have credit from his previous period of membership,

i Benefits. : : i

(6) (@) If a member shall leave the Industry permanently for

any reason -other than those under paragraph (b) and () hereof,
he shall be entitled to the following benefits: — ’

(i) If the total period of his contribution

two years the total amount contributed by him; _

(i) if the total period of his contribution exceeds two years
! but does not exceed three years the total amount contri-
buted by him pius 10 per cent thereof; :

@iif) if the total period of his
but ‘does not-exceed four years the
buted by him plus 17§ per cent thereof; : e

(iv) for each succeeding year of contribution-an additional 7%
per cent with a maximum of 100 per cent; z

and the total amount shall be paid three months after his leaving
the Industry; provided that the Mapagement Committee may pay
moneys due to members in instalments over a period not exceed-
ing 6 calendar months, should members so desire,

the Industry en or after reaching
compelled to. retire from work
owing to incapacitation prior to reaching retiral age, and the
Management ~Committee is satisfied that such incapacitated
member is totally unable to cam his living in the Industry, it
shall grant such member benefits up te the full amount of his
own and the Employer’s contributions. ) .

(b) If a member leaves the
retiral age, or if a member Is

(¢) On proof, satisfactory to the Management Committee, of
the death of a member,
to the aggregate amount of his own and the employer’s contribu-
{ions to a nominee appointed by the member before his death,
or into the estate of the deceased member. In the event of the
appointed nominee being dead at the time when :payment of the
benefit is due, such benefit shall be paid into the estaie of the
deceased member. 1f the nominee is'a minor, the Management
Committee shall pay the benefit to such minor’s legal guardian.
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does not exceed

contributions exceeds thrée years |
total amount contri--

the Fund shall pay a lump sum equal |
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Die werkgewer -is daarvoor verantwoordelik. om te -verseker
dat die bedrae afgetrek word van die lone van alle werknemers
wat as lede van die Fonds kwalifiseer, en die werkgewer moet
beide sy, eie en die werknemers se bydraes by die Fonds
verantwoord. i | N i o

(¢) Bydraes ten opsigte van''n lid-wat vir .cen dag of meer
gedurende °n Fondsweek loon ontvang het, is ten opsigte van 'n
hele week betaalbaar.

(d) Waar ’'n lid . gedurende ’n' Fondsweek “deur meer as een
werkgewer in die Nywerheid in diens gencem is, moet die werk-
gewer by wie hy die laaste gedurende *sodanige week in «diens
was, beide sy eie bydraes en di¢ wat deur di¢ lid verskuldig is, °
ten opsigte van die hele week betaal, en sodanige werkgewer mag
die bydrae wat deur sodanige lid verskuldig-is, van die loon vap
sodanige werknemer aftrek soos in klousule 4(5) (b) bepaal, en
geen verdere bydrae deur of ten opsigte van sodanige lid is dan
ten opsigte van daardie week betaalbaar nie. :

{e) 'n Werkgewer mag nie sy eie bydrae of 'n deel daarvan
van.die verdienste van 'n-lid aftrek of enige teenprestasie van
die lid ten opsigte van sodanige bydra¢ ontvang nie. ¥

() Wanneer ’n lid met verlof is met volle betaling of met
betaling wat minder as sy volle betaling is,-moet beide sy eie
en die werkgewer se bydraes voortgesit-word. oy vy
. (g) Waar 'n lid korttyd werk, moet beide sy eie en sy werk- '
gewer se bydraes voortgesit word ooreenkomstig die bepalings
van subklousule (g) hiervan. =~ e ok

(h) Waar ’n bydrae per abuis aan die Fonds betaal is, is die
Fonds na verloop van ses maande vanaf die datum van sodanige
"betaling nie vir die ferugbetaling van daardie bydrae aansprecklik -
nie. - . e W,

() Wanneer 'n voordeel per abuis aan 'n lid betaal is as gevolg
daarvan dat scdanige lid "n. bedrag aan die Fopds betaal het
wat nie verskuldig was nie, mag die Bestuurskomitee die bedrag,
van die voordeel -wat aldus betaal is, in mindering bring teen—

~ (i) enige bedrag wat van die Fonds gefis word as terug-
" betaling van sodanige bydraes wat nie verskuldig was nie;
(i) enige toekomstige voordele wat deur die Fonds aan

- genoemde 'lid verskuldig mag word. i@ '

() 'n Lid wat weer tot die Nywerheid toetree. nadat hy dit
verlaat en 'n voordeel ooreenkomstig die bepalings van klousule
4 (6) (o) hiervan ontvang het, moet dadelik weer as lid toe-
gelaat word sodra. hy bewys lewer dat hy voorheen lid van die
Fonds was, maar hy moet vanaf die datum van hertoelating .
as 'n nuwe lid beskou word; met dien.verstande dat, as hy
.die volle bedrag wat by ontvang het toe hy die Nywerheid
verlaat het, in kontant aan die Fonds terugbetaal, die Bestuurs- -
komitee die bevoegdheid besit om- hom weer ‘met sy vorige
- tydperk. van lidmaatskap te krediteer. R ;

(k) 'n Lid wat weer in die Nywerheid in diens gencem word
. sonder dat 'n voordgel ooréenkomstig die bepalings van klousule:
4 (6) aan hom betaal is, word onmiddellik mnie-geregtig op voor-
dele wat aan hom betaalbaar mag gewees het as hy nie aidus
weer in diens geneem is nie en word met sy vorige tydperk
van lidmaatskap gekrediteer. L .

) _ : .Voordela B vim s -
(6) (@) Indien 'n lid die Nywerheid vir goed “verlaat o 'n
_ander rede as di¢ genoem in paragraaf () en (c¢) hiervan,
is hy geregtig op die volgende voordele :— o :

C ) [ndiep die -totale tydperk van sy bydi'aes h_oo'gst'ens' twee'
jaar is, die totale bedrag wat hy bygedra bet;

(i) indien die totale tydperk van sy bydraes langer as twee
jaar maar korter as drie jaar is, die totale bedrag wat hy
bygedra het, plus 10 persent daarvan; i

(iii) indien . die totale tydperk van sy bydraes langer:as drie.
jaar is maar nie langer as vier jaar nie; die totale bedrag
. wat hy bygedra het, plus 17} persent daarvan; .

(iv) vir elke daaropvolgende jaar wat hy bygedra het, ’n addisio~

nele 74 persent, met 'n maksimum van 100 persent;
en die totale bedrag moet dric maande nadat hy die Nywerheid
verlaat het, betaal word; met dien verstande dat die Bestuurs-
komitee gelde wat aan lede verskuldig is, in paaiemente oor n
tydperk van hoogstens ses kalendermaande mag betaal indien lede
dit verlang. e ; .

* (b) Indien 'n lid die Nywerheid verlaat wanneer of nadat hy die
aftredingslceftyd bereik het of indien 'n lid verplig is om weens
ongeskikiheid af te tree voordat hy die aftredingsleeftyd bereik
het en die Bestuurskomitee daarvan oortuig is dat sodanige onge-
skikte lid hoegenzamd nie daartoe in staat is om 'n bestaan in die
Nywerheid te vind nie, moet die Bestuurskomitee aan sodanige lid
die voordele betaal wat gelyk is aan die volle bedrag van sy eie
bydraes en dié van die werkgewer, Co

(c) Wanneer daar fot tevredenheid van die Bestuurskomitee
hewys gelewer is van die dood van 'n lid, mioet die Fonds 'n
ronde som gelyk aan die totale bedrag van sy eie bydraes en
di¢ van dic werkgewer, aan 'm benoemde wat die lid voor sy
dood aangestel het of aan die boedel -van die afgestorwe lid
betaal, Ingeval die aangestelde benoemde reeds dood is wanneer
die voordesl betaalbaar is, moet sodanige voordee]l aan die boedel
van die afeestorwe lid betaal word. Indien die berocemde ’n
minderjarige is, moet die Bestuurskomitee die voordeel aan soda-
nige minderjarige se wettige voog betaal. i e
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On simijlar proof-of ‘the ‘déath’ of an employee who has retired
from" his employment, afid’ was receiving' benefit from the fund,
the fund shall pay to d nothinee or info his estate, as provided.
in the forégoing paragraph, the difference, if any, by which the
aggregate amount calculated in terms of clause 4 (7) (a) or (b)
exceeéis the ‘total payments which have been made to the retired
msmber. T e & RS

The Management Committee shall be advised in writing of the

appointment of a pominee or of any change in regard to such |
appointment and of the address of such nominee. If a deceased

member shall have failed to advise the Management Committee in
writing of the name and address of his nominee in terms of this
sub-clause any benefit.due in terms of this sub-clause shall be
paid into the estate of such deceased member.

(d) If a member has received benefit to which he is not entitled

under the provisions of this fund and the matter is not dealt

with in the manner set out in paragraph (i) of clause 4 (5), he
shall be liable to répay to the fund the amount of the benefit
so received; provided that if the Management Committee deems
it inequitable in any particular case to demand repayment of the
whole amount of the benefit it may in its discretion demand
repayment of any lesser amount or relieve such member of the
repayment of the whole amount. : :

(¢) Save as is provided in this sub-clause, no benefit or right
to. benefit shall be capable of being assigned or transferred or
otherwise ceded,or of being pledged or hypothecated, nor shall
any contribution. made by a-member or on his behalf be liable to

be attached or subject to any of execution under d judgment or

order of a court of law, and if a member aftempts to assign,
transfer or otherwise cede or to pledge or hypothecate any benefit
or right to benefit, payment of benefit may be withheld suspended
or entirely discontinued if the Management Committee so deter-
mine. :

(f) Nothing contained in this Agreement shall in any way
affect the right of any member or his dépendants to claim com-
pensation or damages to workmen injured or dying from any
accident arising out of and in the course of their employment;
and the amount payable under this sub-clause shall not be
reduced by reason of any payment that may be made under any
such law. = B :

(2) On admission to the fund a member 'sﬁa'l!‘ submit a birth
certificate or such ‘other proof of age as is satisfactory to the

Management Committee.

If any benefit du¢ and payﬁbie, other- than to a nominee
appointed in terms of sub-clause (6) (c)-of this clause, is not

claimed within four years from the duedate thereof, the Manage- -

ment Committee shall within three months of the expiration of
‘the said -period of four years, cause to be published in successive
issues of two newspapers circulating in the Eastern Province,
one of which shall be a newspaper circulating in the town in

which the member to whom the benefit -is due was mormally’

resident at the time such benefits became. due, stating that a list

of all persons who have not claimed their benefits within the.

period of four years stated above, is available for inspection at
the offices of the Council, and of the Trade Union which is a
party to the Agreement, and calling upon all interested persons
to submit claims for such benefits within a period of three
months from the date of the last insertion of the advertisemant,

and to furnish full details of the grounds on which such claims

are made. 3 :

Such claims shall be met in accordance with the provisions of
paragraphs (@), (b) or () of this sub-clause provided that the
Management Committee, may, if it deems fit, deduct the cost of
advertising. In the-event of no claim being made by or on behalf
of the person whose name appears on the list, any benefits due
to him shall be forfeited to the fund provided that the Manage-
ment Committee may at its discretion authorise the payment of

benefits in the event of a claim being made after the benefits |

have been forfeited to the fund.

'F.irmnce. ]

(7) (@) The moneys accruing to the fund shall be paid into a

bank or banks or building society or societies on current or

deposit account, and all cheques shall be signed by such persons
as the Management Commitice may appoint.

(b) Any moneys not required to meet current payments shall

be invesied or lent out in securities, bills or loans issued or

guarantced directly or indirectly, by the Government. of the

Republic or any municipal or othet local authority, in bonds or
securities of a public board and on first mortgage of landed
property, and in deposits with banking institutions and building
societies at the discretion of the Management Committee, which
may call in or vary such securities as it may from time to time
determine. :

(8) An accountant shall at such times as the Management
Committee in its. discretion may ‘require conduct investigations
into the fund, and a Valuation of the liabilites of the fund, and
shall make a report fherson to the Management Committee and
shall make recommendation for -the declaration of a bonus. or
creation of a reserve for additional benefits. o .

Wanneer -insgelyks bewys gelewer word “van die: dood van 'n
werknemer wat reeds. uit diens getree het en-wat in ontvangs was '

“van ‘n voordeel wuit die Fonds, moet diec Fonds die verskil (as

daar is) tussen die totale bedrag wat coreenkomstig die bepalings
van klousule 4 (7) (a) of (b) bereken is en die totale betalings wat
die afgetrede lid ontvang het, aan ’n benoemde of aan sy boedel
betaal soos m die voorgaande' paragraaf bepaal. Die Bestuurs-
komitee moet skriftelik in kennis gestel word van die aanstelling -
van 'n penoemde, of van 'n verandering in verband met sodanige-
aanstelling, en van die adres van sodanige benoemde. Indien 'n
afgestorwe lid versuim het om die Bestuurskomitee skriftelik te
verwittiz van die naam en adres van sy benoemde sdos in hierdie

_subklousule bepaal, moet enige voordeel wat ingevolge hierdie

subklousule verskuldig is, aan die boedel van sodanige afgestorwe
lid betaal word. c

(d) Indien ’n lid 'n voordeel ontvang het waarop hy nie krag-
tens die bepalings van hierdie Fonds geregtig is nie, en indien die
saak nie ooreenkomstig die bepalings van paragraaf (i) van klou-
sule 4 (5) behandel is mie, is hy daarvoor aanspreeklik om die
bedrag van die voordeel wat hy aldus ontvang het, aan die Fonds
terug te betaal, met dien verstande dat, as die Bestuurskomitee
dit in 'n bepaalde geval onbillik ag om terugbetaling van die hele
bedrag van die voordeel te eis, hy na sy goedvinde die terug-
betalinig van 'n kleiner ‘bedrag mag vereis of sodanige lid mag
vrystel van die terugbetaling 'van die hele bedrag. -

(e) Behoudens die bepalings van hierdie subklousule, mag geen
veordeel of reg op ’n voordeel afgestaan of oorgedra of op 'n
ander manier gesedeer of verpand of verhipotekeer word nie en
mag daar ook nie op 'n bydraé wat deur of ten behoewe van ’n
lid gemaak is, beslag gelé word nie, of mag dit nie onderworpe
wees nie aan cksekusie ingevolge 'n uitspraak of bevel van 'n
geregshof, en as 'n lid poog om enige voordeel of reg op 'n
voordeel oor te maak, oor te dra of op 'n ander manier te sedeer
of te verpand of te verhipotekeer, mag die betaling van die
voordeel teruggehou, opgeskort of heeltemal gestaak word indien
die Bestuurskomitee aldus bepaal.

(fy Die reg van 'n lid of sy afhanklikes om vergoeding of

- skadevergoeding te eis ten opsigte van-'n werkman wat beseer

of sterwend is as gevolg van 'n ongeluk wat ontstaan het uit of
voorgekom het in die 160p van sy diens, word geensins deur die
bepalings van hierdie Ooreenkoms geraak nie; en die bedrag
wat ingevolge hierdie subklousule betaalbaar is, mag nie as gevolg
van 'n betaling wat ingevolge sodanige regsbepaling geskied, ver-
minder word nie.

() Wanneer ’n lid tot die Fonds toegelaat word; moet hy 'n’
geboortesertifikaat of di¢ ander bewys van sy ouderdom voorlé
wat vir die Bestuurskomitee aanvaarbaaris. " :

Indien ’n voordeel wat gan iemand anders betaalbaar is as aan
'n benocemde wat kragtens die bépalings van subklousule (6) (c)-
van hierdie klousule aangestel is, nie binne vier jaar vanaf die
datum waarop. dit verskuldig geword het, ge€is word nie, moet
die Bestuurskomitee binne drie maande na die verstryking van
genoemde tydperk van vier jaar ‘n kennisgewing waarin verklaar

~word dat ’n lys van alle persone wat nie hul voordele binne die

tydperk van vier jaar hierbo genoem, geéis het nie, in die kantoor
van die Raad en van die vakvereniging wat *n party by hierdie
Ooreenkoms is, ter insae 1€, laat publiseer in agtereenvolgende
uitgawes van twee nuusblaaie wat in die Oostelike Provinsie gelees
word en waarvan een ‘n nuusblad moet wees wat gelees word in
die dorp waarin die lid aan wie die voordeel verskuldig is,
gewoonlik woonagtig was toe sodanige voordee] verskuldig geword
het, en alle belanghebbende persone moet in sodanige kennis-
gewing versoek word om eise vir sodanige voordele binne ’'n
tydperk van drie maande vanaf die laaste verskyning vam die
advertensie in te dien - en om volledige besonderhede te verstrek
van die gronde waarop sodanige eise ingestel word.

Sodanige eise moet betaal word ooreenkomstig die bepalings

-van paragraaf (a), (b) of (¢) van hierdie subklousule; met dien
" verstande dat die Bestuurskomitee die advgrtensiekoste mag aftrek

indien hy dit dienstig ag. Indien geen eis deur of ten behoewe
van die persoon wie se naam op die lys voorkom, ingestel word
nie, word alle voordele wat aan hom verskuldig is, aan die Fonds
verbeur; met dien verstande dat die Bestuurskomitee na sy goed-
vinde magtiging mag verleen vir die betaling van voordele inge-
val ’n eis ingedien word nadat die voordele aan die Fonds verbeur
is. .

) Finansies.

© (7) (a) Alle gelde wat die: Fonds toekom, moet in 'n bank of
banke of bouvereniging of -verenigings in ’n lopende of deposito-
rekening gestort’ word, en alle tjeks moet onderteken word deur
dié persone wat die Bestuurskomitee mag aanstel,

(b) Alle gelde wat nie vir lopende betalings nodig is nie, moet
belé of uitgeleen word in die vorm van effekte, wissels of lenings
wat regstreeks of onregstreeks uvitgereik of gewaarborg word deur
die Regering van die Republiek of 'n munisipale of ander plaas-
like bestuur, en in die vorm van verbande of sekuriteite van 'n
openbare taad en op cerste verband op vaste eiendom en in
deposito’s by bankinrigtings en bouverenigings, na die goedvinde
van die Bestuurskomitee, wat sodanige effekte mag oproep of

_verander soos hy van tyd tot tyd mag bepaal.

(8) 'n- Rekenmeester. moet op dié tye wat die Bestuurskomitee
na sy goedvinde mag vereis, ondersoek instel na die Fonds, die
aanspreeklikhede van die Fonds waardeer, 'n verslag daaroor aan
die Bestuurskomitee opstel en- aanbevelings-doen in verband met
die ‘verklaring van 'n bonus of die skepping van ’'n reserwe vir
addisionele voordele. o ) )

25
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(9) The Management Committee shall, if it deems fit, declare

a bonus based on the recommendations of the accountant, and any .

bonus so declared shall be credited to contributors’ accounts and
shall be payable to such members at the same time and in
addition to the benefits prescribed in clause 4 (6) of this Agree-
ment, or shall if it deems fit, create a financial reserve for the
payment of additional benefits to members who are compelled
to retire from the Industry in terms of clause 4 (6) (b). Such
additional benefits shall be based on a formula to be approved
- by the Council and related to the period of service in the Industry
of such member.

(10) (@) The Secretary of the Management Committee shall, as
soon as possible after 31st December each year, prepare state-
ments in a suitable manner showing the position of the fund as
at thal date. The statements shall be audited by a public
accountant appointed by the Management Committee and shall be
submitted to the Council.

(b) The audited consolidated statements and the auditor’s
report thereon shall lie for inspection at the head office of the
Council and copies of them shall be sent to the Industrial Regis-
trar within three months of the close of the period covered by it.

(¢) All expenses incurred in the administration of the fund
shall be a charge upon the fund.

General. )

(11} If an employee is transferred or promoted to an occupa-
tion the wages for which are not prescribed, he shall cease to
contribute to the fund and shall be entitled to-the benefits in
terms of clause 4 (6) (a).

(12) Upon the expiry of this Agreement or any extension there-
of, and in the event of no subsequent Agreemsnt being negotiated
for the purpose of continuing the operation of the fund within
three months from the expiry of this Agreement or any extension
thereof, the fund shall continue to be administered by the
Management Committee, and in the event of a subsequent Agree-
ment not being negotiated within a period of two years from
the expiry of this Agreement, or any extension thereof, the fund
shall be either liquidated as though the employees in question
‘had left the Industry, or transferred by the Council to any other
fund constitated for the same purpose as that for which the
original fund was created.

(13) In the event of the dissolution of the Council or in the
event of it ceasing to function in the period during which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the Management Committee shall continue: to.administer the
fund and the members of the commitee existing at the date on
which the Council ceases to function or is dissolved shall be

deemed to be members thereof for such purposes, provided, how- |
ever, that any vacancy occurring on the Committee may be filled

by the Registrar from employers or employees in the Industry
as the case may be, so as to ensure an equality of employer and
employee representatives and of alternates in the membership
of the committee. In the event of such committee being unable
or unwilling to discharge its duties or a deadlock arising thereon
which renders the administration of the fund impracticable or

undesirable in the opinion of the Registrar, he may appoint a .

trustee or trustees’ to carry out the duties of the committee and
who shall' possess all the powers of the committee for such
purpose. :

5. LIQUIDATION, :

Upon the liquidation of the fund in terms of clause 4 (12),
and the payment of moneys due to members in terms of that
sub-clause, the monsys remaining to the credit of the fund after
payment of all claims against the fund including administration
and liguidation: expenses, shall be paid into the funds of the
Council.
up and its assets distributed, the. balance of this fund shall be
distributed as provided for in section thirty-four (4) of the Act,
as if it formed part of the general funds of the Council.’

) 6. AGENTS.

The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agreement. [t shall
be the duty of every employer to permit such persons to enter
his establishment and to institute such enquiries and to examine
such documents, books, wage sheets, pay envelopes and pay
tickets and to interrogate such individuals as may be necessary
for the purpose of ascertaining whether the provisions of this
Agreement are being observed. L

7. EXEMPTIONS. _
The Council may grant exemption conditionally or otherwise
from any of the provisions of this Agreement to or in respect
of any person for any good or sufficient reason.
Signed at Port Elizabeth, on behalf of the Industrial Council
for the Clothing Industry (Eastern Province), on this 17th day
of July, 1962: S

G. Gufmm,
Chairman of the Council.
C. M. S. GELVaN,
Secretary of the Council.
) A. S. Young,
Vice-Chairman of the Council.

If “the affairs” of the Council have already been wound:

(9) Die Bestuurskomitee moet, indien hy dit dienstiz ag, n
bonus verklaar wat gebasseer is op die aanbevelings van die
rekenmeester, en die rekenings van die bydraers moet gekrediteer
word met alle bonusse aldus verklaar, en sodanige bonusse is
aan sodanige lede betaalbaar benewens en terselfdetyd as die
voordele voorgeskryf in klousule 4 (6) van hierdie QOoreenkoms,
of die Bestuurskomitee mag, indien hy dit dienstig ag, *n finansiéle
reserwe skep vir die betaling van addisionele voordele aan lede
wat ingevolge klousule 4 (6} (b) verplig word om uit die diens
van die Nywerheid te tree. Sodanige addisionele voordele moet
gebasseer word op ’n formule wat die Raad goedkeur en wat in
verhouding is tot die tydperk van diens van die betrokke lid in
die Nywerheid.

(10) (a) Die Sekretaris van die Bestuurskomitee moet so gou
moontlik na 31 Desember elke jaar 'n staat op 'n geskikte manier
opstel wat die toestand van die Fonds op daardie datum aantoon.
Dié state moet geouditeer word deur 'n openbare rekenmeester
wat deur die Bestuurskomitee aangeste]l word en moet aan die -
Raad voorgeié word.

(b) Dié geouditeerde gekonsolideerde state en die ouditeur se
verslag daaroor moet in die hoofkantoor van die Raad ter insae .
1& en kopieé daarvan moet binne drie maande na verstryking van
die tydperk wat daardeéur gedek word, aan die Nywerheidsregi-
strateur gestour word.

(c) Alle uitgawes wat in verband met die administrasie van
die Fonds aangegaan word, word teen die Fonds in rekening
gebring. i

Algemeen.

(11) Indien 'n werknemer oorgeplaas of bevorder word tot ’n
beroep waarvoor daar nie 'n loon voorgeskryf is nie, hou hy op
om tot die Fonds by te dra en is hy geregtiz op die voordele
soos in kiousule 4 (6) (a) bepaal.

(12) By die verstryking van hierdie Qoreenkoms of 'n ver-
lenging daarvan en ingeval daar nic binne drie maande vanaf
die verstryking van hierdie Ooreenkoms of 'n verlenging daarvan
'n ander ooreenkoms aangegaan word met die doel om hierdie
Fonds voort te sit nie, moet die Fonds nog geadministreer word
deur die Bestuurskomitee, en ingeval geen latere ooreenkoms binne
'n tydperk van twee jaar vanaf die verstryking van hierdie Oor-
eenkoms of 'n verlenging daarvan aangegaan word nie, moet die
Fonds of gelikwideer word asof die betrokke werknemers die
Nywerheid verlaat het df deur di¢ Raad oorgedra word aan 'n
ander fonds wat ingsstel is. vir dieselfde doel as dié waarvoor
die oorspronklike fonds geskep is.

(13) Ingeval die Raad ontbind of ingeval dit ophou om te
funksioneer gedurende die tydperk waarin hierdie Ooreenkoms
bindend is ingevolge die bepalings van artikel vier-en-dertig (2)
van die Wet, moet die Bestuurskomitee aanhou om die Fonds
te administreer, en die lede van die Komitee wat bestaan op die
datum waarop die Raad ophou om te funksioneer of ontbind
word, word geag lede daarvan te wees vir hierdie doeleindes; met
dien verstande egter dat 'n vakature wat in die Komitee ontstaan,
deur die Registrateur uit die geledere van die werkgewers of die
werknemers-in die Nywerheid, na gelang van die geval gevul mag
word, ten einde te verseker dat die werkgewers en die werknemers
ewe veel verteenwoordigers en sekundi in die ledetal van die
Komitee het. Ingeval sodanige Komitee nie daartoe in staat is
nie of onwillig is om sy pligte uit te voer of voor 'n dooie punt
te staan kom wat die administrasie van' die: Fonds nd die mening
van die Registrateur ondoenlik of onwenslik maak, mag hy 'n
trustee of trustees aanstel om die pligte van die Komitee uit te
oefen, en sodanige trustec of frustees het vir hierdie doel al die
bevoegdhede van die Komitee. - 3

5. LIKWIDASIE.

By die likwidasie van die Fonds ooreenkomstig van die bepa-
lings van klousule 4 (12) en die betaling van gelde wat aan lede
verskuldig is ooreenkomstig daardie subklousule, moet die gelde
wat in die kredit van die Fonds staan na betaling van alle eise
teen die fonds, met inbegrip van die administrasie- en likwidasie-
koste, in die fondse van die Raad gestort word. Indien die sake
van die Raad dan alreeds gelikwideer en sy bates verdeel is, moet
die saldo van hierdie Fonds ooreentomstig die bepalings van
artikel vier-en-dertig (4) van die Wet verdeel word asof dit deel
van die algemene fondse van die Raad uitgemaak het.

6. AGENTE,

Die Raad moet een of meer persone as agenie aanste] om fte
help om uitvoering aan die bepalings van hierdie Ooreenkoms te
gee. Dit is die plig van elke werkgewer om sodanige persone toe
fe laat om sy bedryfsinrigting te betree en dié navrae te doen
en dié dokumente, boeke, loonstate, betaalkoeverte en betaal-
kaarijies te ondersoek en dié individue te ondervra wat nodig
mag wees ten einde vas te stel of die bepalings van hierdie Qor-
eenkoms nagekom word. .

7. VRYSTELLINGS. :

Die Raad mag voorwaardelik om andersins om 'n_ afdoende
rede vrystelling van die bepalings van hierdie Qoreenkoms aan
of ten opsiglz van enige persoon verleen.

Namens die Nywerheidsraad vir die Klerasienywerheid (Ooste-
like Provinsic) onderteken te Port Elizabeth, op hede die 17de dag
van Julie 1962. : :

' G. GUTSTEIN,
Voorsitter van die Raad.

C. M. S. GELVAN,
Ondervoorsitter van die Raad.

A. 8. Youne,
Sekretaris van die Raad.
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_ ANNEXURE. -
' ' CLOTHING INDUSTRY PROVIDENT FUND.
N, LB * STATEMENT OF CONTRIBUTIONS.
" Sheet No _ - Fmployer.. N
; Weekly |  Amount Paid
; ; Deduc- | i Con:)ributors’ Con- . o
R ‘ tions, tributions only. ) Ly e :
F]ggd Name of C_ontribut'or.- [ni-tials,' N i . 'NO-_ of S PR S A, CE{T:?[‘E:E{;LS"S Use Remarks.
. v R . Weeks. Group | Group | Group| = CGaly. |-
: 1.]2.)3.14.15. L 15 | I )
>y : gc. | 10c. | -23.
SUB TOTALS. . e1 +veaensnansnseserensnsaeronnnnne || ) LT
. ; o a a
IRRRREN
) . ¥ R : 4 T : ’ _ ' . A R |l ¢
Total, Groups L AT and ML i or ss i dd e iy d Bisn bbb pea vl yi s ds
« Employers” Comtribution, , o ccerivsaiivadonssiviiesione vt anoss iiissesasisnnis hvaa
ToiraL PAYMBNT ............... R

NOTES,
(‘roup I Prescrlbed wage less than R6 per week,

_Group II.  Prescribed wage of R6 per week and over, but less than RIG per. week
“Group IIL. Prescribed wage of not less than R10 per week.

1f an employee does not contribute for any one week the teason must be glven in “ Remarks ™ co]umn e.g. “ absent ”, “ ill health ™, etc

AANHANGSEL,

tod  SFra

; VOORSORGSFONDS VIR KLERASIENYWERHE]'D.. 5

_ BYDRAESTAAT. ) . '
Vel No : Werkgewer. ' . ' -
Weeklikse - : Bedrag betaal,
. oy gkftrqsk'- Getal slegs bb)(ridmes van . &
y : ings, ta . bydraers. ) egs vir
Fonds o | TR ; ; Bydraes van |\ Op-
> . Naam van bydraer. | Paraaf. | weke. . « | kantoor ;
0. ! ) i _ Grocp| Groep | Groep werkgewers. gebruik. merkings.
Li213. 405, . - i 12 n. I i :
¢ 8. | 10c. | 23c.
Sunimam.._..._..-_........ SRR e
Totaal Groep[ MenTl......... S e e A S RN
B_vdraes van werkgewers ........ ¥ R RN e givid
TOTALE BEDRAG BETAAL...... . ey .R

OPMERKTNGS
© Groep 1. Voorgeskrewe loon minder as R6 per week,

'Groep II. Voorgeskrewe loon van R6 per week en meer, maar minder as R10 per week.
Groep IIT. Voorgeskrem foon minstens R10 per week.

Indien 'n werknemer nie vir 'n bepaalde week bydra nie, moet. dns rede in die opmerkmgskolom gcmeld w0rd bv.« afwesig ”, " 51ek », ens,

Buy N-a’ri.ona_l\ _Savings Ce*_rtific_a-té-s.--

Koop NaSighaié Spaarsertifikate

san B OFE O @ X
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MONTHLY BULLETIN OF STATISTICS

faged by the Bureau of Statzstzcs Pretona

¢

Containsa comprehens:ve coverage of current
statistical information on a great variety of
‘economic and social subjects. Each issue contains
more than 100 statistical tables as well as
statistical annexures - -

P [ ”: e Republic of South Africa - - 60c per copy (RG.00 per year)
Dverseas ~ - - - = = = - = = 15¢ per copy (R7.50 pex year)

OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK

Uztaege*k deur die Buro vir Siat:st:ek Pretoria |

Behels 'n omvaﬂende dekking van Iopende
_ statistiese inligting oor ‘'n groot verskeidenheid
. van ekonomiese en maatskaplike onderwerpzs. -
Elke uitgawe bevat meer as 100 statistiese tabelle ©
asook statistiese bylaes

Pr s Republiek van Suid- Afrika 60c per ‘eksemplaar (R6.00 per jaar)
Y Bmtalanﬁ -------- - 18¢ per eksemp!aar (R7.50 per jaar)

" VERKRYGBAAR VAN. DIE. '§__.T.AA—15DR.UKK_ER, PRETORIA EN KAAPSTAD

ISR BT

CD!Q ﬂfruéaanse Woorc{etl)oeé

VOLUMES I, IL TII and IV | DELE I "IIL en IV

Copies of the First, Secend, Third and I‘ourth«l Beel een, twee, drle en vier van die Afrikaanse
Volumes of ¢ Die Afrikaanse Woordeboek ** ‘containing || Woordebcek bevattende die letters A, B, C; D, E, F; G,
the letters A, B; C; D, E, F; G, H and T respectively, || H en I respektiewelik, is van die Staatsdmkker teen die
are obtainable from the Govemment Printer at the || volgende pryse verkryohaaz —

R PR PP TFPFREQFPY &% v o o £% 3

'followmg pnceﬁ - ) © Gewoné
: _ Linen - .+ . | Leathex ; __ ~ Lioneband., Leerband.
5o, Bound. .. Bound. - 1 7 1A KRR R5.50 R7.50
g YemweLaisronas B R7.50 8 | SN R7.00 RI11.00
| VomeIl..... R0 RLLOD
Vo]llme-l'ﬂ.. I R6-00 Rll}.()ﬂ Dee! l'[[... PR e L : R6.00- . _ R10.00 -
Y . VolumelIV........ R850 R1350 |l DeellV........... R&50 R13.50 :
28
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m PAYS Y,U WELL TO SAVE!

SAVE e W . ff
% FOR YOUR FAMILY'S FUTUREl - =
% FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT!
* FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

interest up to R100 per annum is Free of Income Tax.

“The first deposit need to be no more-than 10c. Such an accountis very handy in ttmes of
P emergency or when on hohday, -as deposits or w;thdrawals can be maﬂe at any Post Office
i ihe Republsc :

The Post Office Sawngs Bank earns 21}/{, interest on the monﬂ'l!y balance, of whid‘l _

Not mora Ihan R4 000 may be depos:iad by one person dunng a flnancml year ot

"S”m&iwﬁdwss-&&-mm T

DIT BETAAL u OM TE SPAAF

SPAAR

" % VIR U FAMILIE SE TOEKOMS!.
% VIR U EE HUIS! '

* VIR U AFTREDE! ie, , ®

"* VIR ALLE GF.VALLE VAN NOODI S

POS&PAARBANK

per |aar van die rente van fnkomstebeiastmg Vrygestef is. B
‘Die: eersle beieggtng hoef nie meer as 10c-te wees nie. So n, rekemng is b&te handlg

o : Poskanioor sn‘dle”Republle?t gedoen kan word

Nze m er--as R4 000 mag gedurenda ‘n boek;aar deur een pemon mgelo wond nio

D:e Posspaarbank verdien 2:1-/", renle op dla maandelikse balans, waarvan Iof R100

i iye van “hood” ‘of wanneer met vakansie, omdat- stomngs en ierugvordermgs by emge
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P 1. blicati ons

assued by the GOVERNMENT PRINTER cleai ‘with
" various subjects of great interest to Businessmen,
Indus!ruaﬁug Farmers, Atiorneys, Teachers and
- the: Pu@}qac in Gener l

These publzeai‘mns mclude the foﬂawmg —

% Official Year Book of South Mncg
3 Mineral Resources of South Africa

% Die Afrikaanse Woordeboek

* Ethnological Publications h

% Brchives Year Book for South
African History '

% Commerce and Indust;y (Monthly)

‘Also-

Acis and Regulaticns t

Reports of Select Committees ,

Ceolagxccl Pubhcaimns

Maps .- _
atzshcal Reports
Wage Determinations : t

Departmental Reports (Annual)
Commission Reports, etc.

Futhr partculars regarding Wese publicatons and pice ar obainale rom the GOVERNWENT PRINTER, Pretria or ape Toun

- Pubhkasz es

wat deur dte STAATSDRUKKER untgegee word

handel oor 'n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs, Onderwysers,

Be5|ghe|dsmense, Nyweraars en die Algemene
_ Publiek van groot belang is

Hierdie publikasies sluit die volgende in:—

% Offisiéle Jaurbo.ek, van Suid-Afrika
% Delfstowwe van Suid-Afrika

) Landkaarte . ' ]
% Die Afrikaanse Woordaboak . Asook! Statistiese Verslae :
% Einologiese Publikasies Loonvasstellings

% Argiefjaarboek van Suid-Afrikaanse -
Geskiedenis

% Handel en Nywerheid (Maandeliks)

| Kommissie Verslae, ens.

Ceologiese Pﬁ!:flikasies
Wette en Regulasies

Gekose Komitee Verslae
Departementele Verslae (Jaarliks) ;

Verdere besonderhede en pryse aangaande hierdie publikesies is verkryghaar van die STAATSDRUKKER, Pretoria of Kaapstad
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i 'Uset]ze...

N Post Office Savmgs Bank

which prowdes |

state security; strict secrecy and unrivalled
facilities for dieposits and withdrawals.

_Depossts in ordmary accounts earn interest at
2-}% per annum.

Amounts mvested in Savings Bank Cemflcates °
eam interest at 4%/, per annum.

K R20 000 may be invested in Sawngs Bank Cer- .
i‘:fscates :

OPEN AN ACCOUNT TODAY!

Maakgéb'z"uik 'ﬁan' die ...
Posspaarbank'-"

wat '

h staatswaarborg, strenge gehelmhoudlng
en ongeéwenaarde fasiliteite in verband

met inlaes en opvragings verskaf.

Die rentekoers op inlaes in gewone rekenings
is 239, per jaar.

" Op bedrae wat in Spaarbanksertifikate belé
word, is die rente 4%, per jaar.

| RQQ,OOO kan in Spaarbanksertifikate belé word.

OPEN VAKNDAG 'N REKENING!

g A A g
o St £ ol o o b -0 -0
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The Mineral Resources of South Africa

The fourth edition of The Mineral Resources in South Africa

is now available '

Price R3.33

OBTAI_NABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Die Delfstowwe van Suid-Afrika
Die viérde uitgawe van Die Delfstowwe van Suid-Afrika

is nou bgskikbaar

Prys R3.33 _
VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPST-AD

CEOLOCICAL MAP OF THE UNION
C o Sale 1000000 (4 sheet)

| '_PRICE R2.00 per set

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN

GEOLOGIESE KAART VAN DIE UNiZ
Skaal Iii,@%,ﬁ% (4 ﬁeie) -

PRYS R2.00 per stel

VERKRYGBARB-B'-I DIE STAATSDRUKKER, PRETORIA en KAAPSTAD

St -

The Government Printer, Pretoria. i  Die Staatsdrukker, Pretoria.

32 1—-0629




