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GOVERNMENT NOTICES. 
  

DEPARTEMENT VAN ARBEID. 

No. R..1010.] - [3 Julie 1964. 

WET OP NYWERHEIDSVERSOENING, 1956. 
  

‘LEERNYWERHEID, REPUBLIEK VAN > 
 SUID-AFRIKA. a 

_ AFDELING ALGEMENE GOEDERE. | 
  

Ek, ALFRED ERNEST TROLLIP,. Minister van Arbeid, | 
verklaar hierby— 

-@ 

die Ooreenkoms wat in die Bylae hiervan verskyn 

- en.op die afdeling Algémene Goedere van die 

-Leernywerheid betrekking het, vanaf die tweede 

Maandag ‘na die datum van publikasie van hierdie 

kennisgewing en vir die tydperk wat op 15 April 

1967 eindig, bindend .is vir die. werkgewers- 
organisasies en vakverenigings wat genoemde. 

‘Ooreenkoms aangegaan het en vir die werkgewers 

en werknemers wat lede van genoemde organisasies 

of verenigings is; . 

(b) kragtens paragraaf (by van subartikel (1). van 
artikel _agt-en-veertig van genoemde Wet dat die 

- bepalings van genoemde Ooreenkoms, uitgesonderd 
dié vervat in klousules 2, 3, 4 (3) (e), 15, 19 en 20, 

variaf die tweede Maandag na die datum van 
' publikasié van hierdie kennisgewing en vir dic” 

tydperk wat op 15 April 1967 eindig, bindend is 
vir alle ander werkgewers en werknemers as dié— 

- vermeld in paragraaf (a) van hierdie kennisgewing, 
wat betrokke is by of in diens is in genoemde . 

Nywerheid in die Republiek van Suid-Afrika; en 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 

- van genoemde Ooreenkoms, uitgesonderd  dié 

~ vervat in klousules:-2; 3, 4 (G) (e), 15, 19 en 20, 

vanaf die tweede Maandag na die datum. van 

publikasie van hierdie kennisgewing en vir die 

- tydperk..wat op 15° April 1967. eindig, in die | 

" Republick van Suid-Afrika mutatis mutandis | 
_ bindend is vir.alle Naturelle in. diens in genoemde 

Nywerheid by dié werkgewers vir wie enigeen van. 

genoemde bepalings ‘ten opsigte van werknemers 

bindend is en vir daardie werkgewers ten opsigte 

van Naturelle in hul- diens. 

- _! . A, E. TROLLIP. 

A—5466120 

kragteis paragraaf (@) van subartikel (1) van artikel © 

agt-en-veertig van die Wet op Nywerheidsversoe- |- 

‘ning, 1956, soos gewysig, dat al die bepalings van | 

  Minister van Arbeid. . - 

DEPARTMENT OF LABOUR. 

No.R.1010) 90 BB Suly 1964, 
INDUSTRIAL CONCILIATION ACT, 1956, 

  

"LEATHER INDUSTRY, REPUBLIC OF SOUTH 
~~ ABRICA. : ; 

. GENERAL GOODS SECTION. _ 
  

I, .ALFRED ERNEST TROLLIP, - Minister. of Labour, 

hereby— ne 
‘‘(a) in terms of paragraph (a) of. sub-section (1) of 

section forty-eight of the Industrial Conciliation 
“Act, 1956,:as amended, declare that all the 

provisions of the Agreement which appears in the 
Schedule hereto: and which relates to the General 
Goods Section of the Leather Industry shall be 

binding from. the second Monday after the date of 

- publication of this notice and for the period ending 

the 15th April, 1967, .upen the employers’ 
organisations and the trade unions which entered 
into the said Agreement and upon the employers 

and employees: who are members of the said 

organisations or unions; a 

(b) in terms of paragraph (b) of sub-section (1) of © 

section forty-eight of the said Act, declare that the 

_ provisions of the said Agreement, excluding those 

contained in clauses 2, 3, 4 (3) (e), 15, 19 and 20, 

shall be binding from the second Monday after 

the date of publication of this notice and for the 

period ending the 15th April, 1967, upon all 

employers and employees other than those referred 

to in paragraph (a) of this notice engaged or 

- employed: in the said Industry in the Republic of 

. South Africa; and Los 

(c) in terms’ of paragraph (a) of sub-section (3) of 

section forty-eight of the said Act, declare that in 

' the Republic of South Africa and from. the second 

Monday after. the date of publication of this 

notice and for. the period ending the 15th April, 

1967, the provisions of the said Agreement. 

excluding those contained in clauses 2, 3, 4 (3) (), 

_ 15; 19 and.20, shall mutatis mutandis: be binding 

upon all Natives employed in the said Industry by 

‘the employers upon whom any of the said 

provisions are binding in respect of employees and 

upon those employers in respect of Natives in 

their employ. 
A. E. TROLLIP, - 

oa Minister of Labour. 

1-844
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BYLAE. 

NASIONALE NYWERHEIDSRAAD VIR’ DIE LEERNYWER- 
HEID VAN SUID-AFRIKA. 

OOREENKOMS : 

ingevolge die bepalings van die Wet op Nywerheidsverscening, 
1956, soos gewysig, gesluit en aangegaan deur en tussen-— 

(a) The Midland and Border Leather Industry Manufacturers’ 

Association; _ . 
(6) The Cape Western and North. Western Leather Industries 

Employers’ Association; 
(c) The Transvaal Footwear, Tanning and Leather Trades 

Association; : 
(d) The Natal Footwear, Tanning and General Leather Manu- 

_ . facturers Association; . 
(ec) The South Western Districts Leather Industries’ Association 

(hieronder die “ werkgewers” of die “ werkgewersorganisasies ” 
genoem), aan die een kant, en— . 

(f) The National Union of Leather Workers; 
(g) The Transvaal Leather and Allied Trades Industrial Union; 

en 
(A) The Trunk and Box Workers’ Industria! Union (Transvaal); | 

« 
(hieronder die “‘ werknemers” of die “ vakverenigings” genoem), 
aan die ander kant, : m 

wat die partye is by die Nasionale Nywerheidsraad vir die Leer- 
nywerheid van Suid-Afrika. , . 

ALGEMENE BEPALINGS VAN. TOEPASSING OP DIB 
AFDELING ALGEMENE GOEDERE, VAN DIE LEER- 
NYWERHBEID. 

1. WoorpOMSKRYWING. 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Nywetheidsversoening, 1956; soos gewysig, omskryf , is, 
het dieselfde betekenis as in daardie Wet, en waar daar van ’n 

Wet melding gemaak word, word ook alle-wysigings van sodanige 
Wet bedoel en.tensy die teenoorgesielde bedoeling blyk, word 
daar met woorde wat die manlike geslag aandui, ook die vroulike 
geslag bedoel; voorts, tensy onbestaanbaar met dic sinsverband, 
beteken—_ . to. . 

“Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig; 
- “ volwassene,” ’n werknemer wat 21-jaar oud of ouer ‘is; 

_ “keteloppasser” ’n werknemer wat aktief werksaam is in ver- 
_band met die. instandhouding van die stoomdruk en water- . 
inhoud van ’n stoomketel; sodanige werknemer mag’ ook 

_ , gebruik word om vure.te maak en/of in stand te hou; 
“kruisbande ens.” kruisbande, kousophouers, armbande en 

kousbande; | oo 
“Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 

van Suid-Afrika wat ingevolge artikel twee van Wet No. 11 
_. .van 1924, soos. gewysig, geregistreer is en.geag word geregi- 
_Streer te wees ingevolge die Wet op Nywerheidsversoening 

_. 1956, soos gewysig; 
-'*snyer klas 1” in verband met saaltuig, ’n werknemer wat 

samestellende dele wat in die vervaardiging van enigeen of al 
die volgende tipe saals gebruik word, met die hand sny; 
Australiese springsaal, voorsitsaal, oefensaal, reisiesaal, Austra- 

_liese veeboersaal, boersaal, universele saal, polosaal of enige 
spesiale saal wat volgens bestelling gemaak word; 

“snyer klas IL” in verband met saaltuig, °n werknemer wat 
- samestellende dele vir gebruik by die vervaardiging van enige 

saal van ’n ander fipe as.die saals genoem in dié omskrywing 
- van ’n “snyer klas 1” met die hand sny; : 

“snyer klas 1” in verband met reisbenodigdhede, ’n werknemer 
wat leerbuitekante.met die hand sny, uitgesonderd die sny 
-van samestellende dele soos handvatsels, handvatsellusse, 
stroke of tonge, riemeé of riemlusse; 

“snyer klas IL” in verband met reisbenodigdhede, ’n werknemer 
wat ander snywerk verrig as dié soos omskryf in die omskry- 
wing van “snyer klas I” uitgesonderd ’n draaisnymasjien- 
bediener; 

- “ versendingsklerk ” ’n werknemer wat daarvoor verantwoorde- 
lik is om goedere in of van ’n pakhuis of magasyn te ontvang 
of van departemente vir versending of aflewering en wat 
verantwoordelik is vir die verpakking en/of bymekaarmaak 
van -sodanige goedere, die nagaan van pakke en die weeg, 
merk en adresseer daarvan; . : 

“ distrikskomitee” ’n. komitee wat ooreenkomstig die konsti- 
tusie van die Raad gestig is vir die administrasie van ooreen- 
komste in ’n bepaalde gebied; ; 

“ bedryfsinrigting’ *n plek waarin werksaamhede in. verband 
’ met die Nywerheid uitgevoer word; : : 
“ Uitvoerende Komitee” die Uitvoerende Komitee van die Raad 

wat ooreenkomstig sy konstitusie aangestel is; 
* Ondervinding ”— / 

(a) die totale tydperk of tydperke diens, hetsy voor of na 
die datum waarop hierdie Ooreenkoms in' werking tree, 
wat ’n werknemer gehad het in die departement waarin 
hy werksaam is ongeag die wérksaamhede waarvoor 
hy in daardie departement gebruik is; diens in verband 
met enige werksaamheid in ’n departement in die Afde- 
ling Algemene Goedere tel as diens vir ’n ooreenstem- 
mende werksaamheid in enige ander departement vir 
die Afdeling Algemene Goedere; met dien verstande   

SCHEDULE. 
  

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
’ INDUSTRY OF SOUTH AFRICA. | 

  

AGREEMENT 

in accordance with the provisions of the. Industrial Conciliation 
Act, 1956, as amended, made and entered into between—— 

(a) The Midland and Border Leather Industry Manufacturers’ 
- Association; + : 

(b) The Cape Western and North Western Leather Industries 
Employers’ Association; ue ‘ 

* (c) The Transvaal Footwear, 
Association; 

(d) The . Natal 

Tanning and Leather Trades 

Footwear, Tanning and General Leather 
Manufacturers’ Association; 

(e) The South Western Districts Leather Industries’ Association; 

(hereinafter referred to as “the employers” or “the employers’ 
organisations ”), of the one part, and— : 

GG) The National Union of Leather Workers; 
(g) The, Transvaal Leather and Allied Trades Industrial Union; 

an ; : 
(h) The Trunk and Box Workers’ Industrial Union, (Transvaal); 

(hereinafter referred to as “the employees ”" or “the _ trade 
unions ”), of the other part, . a 

being parties to the National Industrial Council of the Leather 
Industry of South Africa. 

GENERAL PROVISIONS APPLICABLE TO THE GENERAL 
- GOODS SECTION OF. THE LEATHER INDUSTRY. . 

  

1. DEFINITIONS. , 

All expressions used in the: Agreement which are defined: in the 
Industrial Conciliation Act, 1956, as amended, shall have’ the 
same meaning as in that Act, any reference to an Act shall include 
any amendments of such Act, and, unless the contrary. intention 
appears, words importing the masculine gender shall include 
females; further, unless inconsistent with the context— 

_ “Act”? means the Industrial Concilidtion’ Act, 1956, as 
“amended: : ~ ee 

“ adult’ means any employee of the age of 21 years or over; 
’ “boiler attendant’ means an employee who’ is actively 

employed on maintaining steam pressure and water content 
in any boiler; such employée may also be, employed on 
the making and/or maintaining of fires; ~ 

' “braces, etc.” means braces, suspenders, armlets and garters; 
: “Council” ‘ means the National Industrial “Council of the . 

Leather Industry of, South Africa, registered in terms of 
section ‘wo of Act No#11 of 1924, as amended, and deemed 
to have been registered under the Industrial Conciliation 

_ Act, 1956, as amended; : : Poet 
“cutter, class 1” in relation'to saddlery, means an employee 

engaged -in the cutting by hand of any component parts 
used in the manufacture of any or all of the following types 
of. saddles: Australian buckjumper, forward seat saddles, 
exercise saddles, racing saddles, Australian stockman saddles, 
boer saddles, universal saddles, polo saddles, or any special 
saddle made to order; Co, 

“cutter, class IE” in relation to saddlery, means an employee 
engaged in the cutting by hand of any component part used 
in the manufacture of any saddle other than the type of 
saddle referred to in the definition of a “.cutter, class I”; 

“ cutter, class 1” in relation to traveiling requisites, means an 
employee engaged on cutting leather outers by hand, but 
shall not include the cutting of small component parts such 
as handles,. handle loops, tabs or tongues, straps or strap 
loops; . : . 

“cutter, class II” in. relation to travelling requisites, means an 
employee engaged on any cutting other than that defined in 
the definition of “ cutter, class I”, and other than‘a rotary 
cutting machine operator; so 

“despatch clerk” means an employee who is responsible for 
receiving goods into or from a store or warehouse, or from 
departments for despatch or delivery, and who is responsible 
for the packing and/or assembling of such goods, the 
checking of packages, and the weighing, marking or 
addressing thereof; . 

“district committee” means a committee established in 
accordance with the constitution of the Council for the 
administration of Agreements in a particular area; 

“ establishment” means any place in which any operations in 
connection with the Industry are carried on; 

“Executive Committee” means the Executive Committee of 
the Council, appointed in terms of its constitution; 

“ experience ’— : 
(a) means the total period or -periods of employment, 

- whether prior or subsequent to the date on which 
this Agreement comes into force, which'an employee 
has had in the department in which he has been 
employed, irrespective of the operations in that depart- 
ment on which he has been employed;’ employment 
on any operation in any department in the general 
goods section shall count as employment on any 
corresponding operation in any other department of 
the general goods section; provided that not jess than
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® 
‘dat miinstens die helfte van die tydperk waarin ‘n 
werknemer ’n bepaalde werksaamheid in die Afdeling 
Algemene Goedere verrig het moet tel as diens vir die 
verrigting van enige ander werksaamheid in die Afde- 

’ ling Algemene Goedere en voorts met dien verstande 
dat die voile tydperk waarin *n werknemer ’n bepaalde 
werksaamheid in die Afdeling Algemene Goederte ver- 
tig het, moet tel as diens vir enige ander. werksaam- . 
heid in dieselfde bedryfsinrigting waar sodanige diens- 

- tydperke aaneenlopend is; 
(b) ook die jaarlikse vakansie waarvoor daar in klousule 9 

voorsiening gemaak word en ook hoogstens vier 
maande van enige tydperk van militére opleiding wat 
in ’n bepaalde jaar diens ondergaan is, maar uitgeson- 
derd enige tydperk of tydperke meer as drie agtereen- 
volgende weke -waarin ’n. werknemer -van sy werk 
afwesig is sonder die toedoen van die werkgewer; 

“‘monteur” in verband met Naturelletrommels, ’n werknemer 
‘wat toebehorens aanbring soos slotte, handvatsels, skarniere, 
hocke, hoepels, ens., en alle versiersels uitgesonderd verf. 
wer 

“ toebehorensmonteur, “klas I,” in. verband met “reisbenodigd- 
hede, ’n -werknemer wat toebchorens aanbring soos slotte, 

handvatsels,. skarniere, skuiwe of gfendels, knippe, hout- 
of metaalhoepels, biunetoebeliorens, soos hangers, ens., of 
-enige_ ander soortgelyke . toebehorens vir reisbenodizdhede 
maar uitgesonderd die aanbring van toebehorens soos 
oe in die omskrywing van “ toebehorensmonteur, klas 

1”: 

ae toebehorensmonteur, klas II,” in verband met reisbenodigd- 
hede, ’n werknemer wat gespes, drukknope, slotte of hand- 
vatsels aanbring aan- dokumenttasse,. foliotasse, gladstone- 

- sakke of inkooptasse; 
“voorman” ’n werknemer wat deur die _werkgewer aangewys 
is as die hof van die werknemers in ’n bedryfsinrigting of 

*n departement. van °n_bedryfsinrigting, wat beheer oor 
sodanige werknemers: uitoefen. en daarvoor verantwoor- 
delik is dat hulle hul pligte op ’n doeltreffende wyse verrig; 

“afdeling algemene. goedere” van die Leernywerheid daardie 
- afdeling van die Nywerheid waarin werkgewers en werk- 
“nemers met mekaar geassosieer is— 

_'() vir die vervaardiging, hoofsaaklik van ‘leer, van— 

(a) dokumenttasse, sakke.en tasse en alle ander houers 
=. _ wat bedoel is om persoonlike besittings, sport-. 

__. witrusting, gereedskap en. dokumente te hou; 
® tuie, tooms,. saaltuig, saalsakke, kamaste, buik- 

_ gorde,” stiegrieme, militére uitrusting uitgesonderd 
Klerasie, inkoopsakke, breitasse, Naturellesakke 
van die: ‘tipe wat algemeen bekend staan as 
“ Xhosa-sakke ”, notebeurse, beursies, horlosie- 
bande, ‘polsbande, ‘halsbande vir honde, leibande 
vir honde, kombersrieme, ‘kruisbande, gordels, 
koesophouers, kousbande, armbade en alle derge- 
like artikels, afgesien van hul aard maar. wat 
bedoel is as plaasvervangers vir enigeen ‘van 
voornoemde artikels; ~ . 

* (2) in bedryfsinrigtings waarin leergoedere ook ‘vervaardig 
word, vir die vervaardiging, van ander materidal as 
leer, van die artikels genoem in paragraaf (1); met 
dien verstande dat hierdie paragraaf nie die’ vervaar- 
diging van inkooptasse wat hoofsaaklik van papier 
gemaak is, insluit nie; - 

(3) vir die vervaardiging van_ reisbenodigdhede, met 
. inbegrip van koffers, hoofsaaklik van leer, vesel, hout, 
doek, seildoek of weefstof of enige kombinasie daar- 
van gemaak; 

« algemeen arbeider ” 
/- gaaklik- een of meer van die volgende werksaamhede 

verrig :— . 

(1) Persele, masjinerie, uitrusting, gereedskap, gerei, diere, 
: meubels of ander artikels skoonmaak; 
(2) houers’ was of skoonmaak; 
(3) grondstowwe, vervaardigde of halfvervaardigde pro- 

, dukte, miasjinerie, uitrusting, geréedskap, gerei of 
” ander artikels dra, verskuif en/of opstapel; 

(4) voertuie of houers laai of aflaai; 
(5) vure maak en/of instand hou; 
(6) afval of as verwyder; 
(7), kiste, pakke, bale of kratte oop: of toemaak; 
(8) kaste, pakke of bale brandmerk, merk of ‘sjabloneer; 
(9) tee, koffie, kakao of dergelike dranke berei; © 
(10) op afleweringswaens of voertuie behulpsaam wees; 
(11) briewe, boodskappe of goedere te voet of deur middei 

van-’n fiets of handaangedrewe voertuig aflewer; _ 

* werknemer, graad A,” in. verband met reisbenodigdhede— 

ql) n werknemer wat enigeen van ondergensemee masjiene 
of ’n Soortgelyke masjien bedien wat bedoei is of 

_ bedoel mag word om werk te doen wat soortgelyk 
- is aan dié wat deus enigeen van hierdei masjiene 

gedoen word :— 

(a) Bandskuurmasjien; 
(b) buigmasijien; oe, 
(c) bordvoumasjien; - 
(d). doeksnymasjien; 
(ec) lymmasjien; 

“fitter” 

’n’ werknemer wat-uitsluitlik of hoof-. 

  

half the period during which an employee “has been 
engaged on any operation in the general goods section 
shall count as employment on any other operation 
in the general goods section, and provided further 
that the full period during which an employee has 
been engaged on any operation in the general goods 
section. shall count’ as employment: on any other 
operation in the same establishment, where | such 

' periods of employment are continuous; 
(b) includes the annual holiday provided for in clause 9, 

and shall include up to four months of any period 
of military training undergone in any one year of 
employment, but excludes any period or periods in 
excess -of three consecutive weeks during which an 
employee has been absent from work through no 
fault of the employer: | : 

in relation to Native trunks means an . employee 
engaged in’ attaching fittings such as locks, handles, hinges, 
corners, hoop iron, etc., and all decorative articles, excluding 
painting; 

« fitting attacher, class J,” in relation to travelling requisites, 
“means an employee engaged _in attaching fittings such as 
locks, handles, hinges, bolts or draw bolts, clips, wooden or 
metal hoops, ‘interior fittings such as hangers, etc., or any 
other like fitting to travelling requisites but shall not include 
the attaching- of fittings as described in the definition of 
“fitting attacher, class II”; 

“fitting attacher, class II,” in relation to travelling requisites, 
means an employee engaged’ in «the attaching of buckles, 
press studs, locks or handles to brief cases, folio cases, glad- 

. stone bags or shopping bags; 
“foreman” means an employee designated by the employer to 

be in charge of employees in an establishment: or: a. depart- 
ment. of an establishment, who ‘exercises control over such 

” employees and is responsibie for the efficient performance of 
their duties; 

“ general goods section” of the Leather Industry means the 
section of the Industry in which employers and: 1 employees 
are associated— : 

Q) for the manufacture mainly from leather of : 

(a) attache cases, bags and all other ‘containers 
designed to ‘hold personal effects, sporting kit, 
tools and: decuments; 

(b) harness, . bridles, saddlery, saddle bags, “leggings, 
girths, stirrup straps, military equipment other 

_ than clothing, shopping bags, knitting bags, Native 
bags of the type commonly known as: “ Xhosa 
bags ”, wallets, purses, watch straps, wrist straps, 
dog collars, dog leads, rug: straps, braces, belts, 
suspenders, garters, armlets, and all other like 
articles, irrespective of their description but which 
are designed as substitutes for any of: the afore- 
mentioned; 

(2) in. establishments in which Jeather goods are also 
manufactured, for the manufacture from materials: 
other than leather of the‘articles mentioned ‘in para- 
graph (1), provided that this’ paragraph. does not 
include the manufacture of shopping bags made 
mainly of paper; 

(3) for the manufacture of travelling requisites, including 
trunks, mainly. from leather, fibre, wood, cloth, canvas 
or fabric | or any combination theréof; , 

* general labourer” means an. employee employed wholly or 
mainly on one or.more of the following operations :— 

(1) Cleaning’ premises, machinery, ‘plant, tools, utensils, 
’ animals, furniture or other articles; 

(2) washing or cleaning containers; 
(3) carrying, moving and/or stacking raw materials, manu- 

factured or semi-manufactured products, machinery, 
plant, tools, utensils or other articles; 

(4) loading or unloading: vehicles or receptacles; 
(5) making and/or maintaining fires; 
(6) removing refuse or ashes; 
(7) opening or closing boxes, packages, bales or crates; 
(8) branding, marking, stencilling boxes, packages or bales; 
(9) making tea, coffee, cocoa or similar beverages; 

(10) assisting on delivery vans or vehicles; 
(11) delivering letters, messages or goods on foot or by 

means of a bicycle or any manually propelled vehicle; 

“grade A employee” 
means-— 

_in relation to travelling requisites, 

Gd) an employee engaged in operating any of the following 
machines or any machine similar thereto, which is 
or may be designed to perform a function similar to 
that performed by any of these machines:— 

(a) Belt sandpapering machine; 
(b) bending machine; 

. c) board creasing machine; 
(d) cloth cutting machine; 

‘ (e) glueing machine;
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(f) vorm- of blokmasjien; 
(g) spykermasjien; . 
(h) perssnymasijien; 
(@) “ puritan ’-masjien; 
(j) gleuf- of ponsmasjien; 
(k) houtkram- of -lasmasjien; 

- (2) ’n werknemer wat enigeen van_ die volgende werk- 
saamhede verrig:— = 

(a) Randgereedskapwerk; 
(b) reliéfwerk; 
(c) raamwerk; . 
(d) rame met leer oortrek;  - 
(e) rame*met ander material! -as leer oortrek—slegs 

manlike werknemers; 
(f) rame maak; . 
(g) versterkstukke maak; 
(h) met die hand verf en/of vernis; 
(i) met ’n handskér sny; 

. @) handvatsels maak; . . - 

(k) metaalrande aanbring—slegs manlike werknemers; 

() spykerwerk verrig—slegs manlike werknemers,; _ 

’ (m) buitekante oortrek met leer; . 

(n) buitekante oortrek met ander materiaal as leer— 

slegs manlike werknemers; . 

(o) rande rol—slegs manlike werknemers; 
(p) klinknaelwerk—slegs manlike werknemers; 

(gq) kerfwerk verrig—slegs manlike werknemers; 
(r) spuitwerk verrig; : 
(s) trapsnywerk verrig; 

(3) ’n werknemer wat, luidens die omskrywings vervat in 

hierdie -Ooreenkoms—_ oy . 

(a) ’n snyer klas II is; 
(b) ’n toebehorensmonteur klas Tis; - 

(c) ’n voeringwerker -klas I is—slegs mantlike werk- 

nemers; . - ; 

(d) ’n masjienwerker klas I is—slegs manlike werk- 

-nemers; : 
(e) ’n houtwerkmasjinis klas II is; 

“werknemer graad B” in verband met reisbenodigdhede— 

~ () ’n werknemer wat skuurwerk met die hand verrig; 

. (2) ’n ‘werknemer wat, juidens die omskrywings vervat in 

hierdie Ooreenkoms— Lo 

(a) ’n masjienwerker klas II is—slegs manlike - werk- 

nemers; ‘ . . . 

(b) °n toebehoresmonteur klas IL is—slegs manlike 

werknemers; . oo 

“werknemer graad C” in verband met reisbenodigdhede— 

(1) °n werknemer wat enigeen van die volgende werk- 

saamhede vertig:— — 

(a) Plooiwerk; - 
(b) boorwerk; 
(c) vouwerk; 
(d) same oortiek met ander materiaal as leer—slegs. 

vroulike werknemers; 
“ (e) stikwerk met die hand; 

(f) merkwerk; S 

(g) metaalrande aanbring—slegs vroulike werknemers; 

(h) spykerwerk met die hand of ’n masjien—slegs vrou- 

like werknemers; 
(i) ’n lymmesjien bedien—slegs vroulike -werknemers; 

(j) buitekante oortrek met ander materiaal as Jeer— 

slegs vroulike werknemers; - : ‘ 

(k) rande rol—slegs vroulike werknemers; 

(D klinknaelwerk—-selgs vroulike werknemers; 

(m) gleufwerk—slegs vroulike werknemers; 

(2) °n werknemer wat, Inidens die omskrywings vervat in 

hierdie Ooreenkoms— : 

(a) *n toebehorensmonteur klas I of Il is— slegs vrou- 

like werknemers; , . : 

(b) ’n voeringwerker klas IL is; St 

(c) °*n voeringwerker klas I is—slegs vroulike werk- 

nemers; / . 
(d) ’n masjienwerker klas I of II is——slegs yroulike 

werknemers; ot , - 

% 

“wwerknemer graad D” in verband met reisbetiodigdhede, ’n 

werknemer wat enigeen van die volgende werksaamhede ver- | 

rig: — 

(a) ’n Riemsnymasjien bedien; 
(b) splitswerk verrig; 

“werknemer graad E” in verband met reisbenodigdhede, n 

werknemer wat enigeen van die volgende werksaamliede ver- 

rig:— . 

(a) Omboorsel en/of kantstrokies aanheg voordat die stik- 
“werk: verrig word; . 

(b) inklopwerk vir hoekstikwerk verrig; 
(c) hoéfrekwensiesweiswerk verrig; 
(d) toebehorens vir werkers voorberei; 
(e) stutte aanbring; 
Af) rande beits en/of poleer en/of opvryf; 
(g) houtrame monteer; 
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‘(f) moulding or blocking machine; 
(g) nailing machine; . 
(h) press cutting machine; 
() puritan machine; : 
(/) slotting or punching machine; 

(k) wood stapling or jointing machine; 

(2) an employee engaged on any of the following opera- 
tions :— . 

(a) Edge tooling; 
(b) embossing; 
(c) framing; . 
(d) frame covering with leather; 
(é) frame covering with materials other than leather— 

male employees only; , 
(f) frame making; 
(g) gusset preparing; 
(h) band painting and/or varnishing; 
() hand shearing; 
G) handle making; : . 
(k) metal rim ‘attaching—male employees only; 
() nailing—male employees only; 
(m) outer covering with leather; . 
(n) outer covering with materials other than leather— 

male employees only; 
(0) rim rolling~-male employees only; 
(p) riveting—male employees only; 
(gq) scoring—male employees only; - 

(r) spraying; 
(s) treadle guillotining; 

(3) an employee who, in terms of the definitions contained 
in this Agreement, is— ‘ 

(a) a cutter, class TT; . 
(5) a fitting attacher, class I; . 

-_(c) a liner, class I—male employees only; — 
(d) a machinist, class I—male employees only; 
(e) a woodworking machine operator, class I; 

* grade B employee ” in relation to travelling requisites, means— 

(1) an employee engaged. on the following operation :— 

Sandpapering by hand; oo 

(2) an employee who, in terms of the definitions contained 
in this Agreement, is— 

(aja machinist, class [i—male employees only; 
(b) a fitting attacher, class II—male employees only; 

“ grade C employee” in relation to travelling requisites, means— 

(i) an employee engaged on any of the following opera- 
: tions :-—— 

(a) Creasing; 
(b) drilling; 
(c) folding; : ; 
(d) frame covering with materials other than leather— 

female employees only; 
(e) hand stitching; 
(f) marking; 
(g) metal rim attaching—female employees only; ” 

(A) nailing by hand or machine—female employees 
only; . 

@ operating a glueing machine—female employees 
only; 

(jy outer covering with materials other than leather— 
female employees only; 

(k) rim rolling—female employees only; ° 
(J) riveting—female employees only; 
(m) scoring—female employees only. 

’ . (2) an employee who, in terms of the definitions contained 
in this Agreement, is—- 

(a) a fitting attacher, class I or H--female employees 
. only; . 

(b) a liner, class IT; / 
-(c) a liner, class I—female employees only; ae 
(d@) a machinist, class I or Il—female employees only; 

“rade D employee” in relation to travelling requisites, means 
an employee engaged on any of the following operations:— 

(a) Operating a strap cutting machine; 
(b) skiving; =|. ; : : 

“ srade EB employee” in relation to travelling requisites, means. 
an employee engaged on any of the following operations : — 

. (a) Binding and/or welt attaching, prior to stitching; 
(b) hammering in for corner. stitching, 
(c) high frequency welding; 
(d) preparing fittings for operators; 

. (e) putting on stays; 
_ (f) staining and/or polishing and/or rubbing up edges; 

(g) wooden frame assembling.
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“ werknemer graad F? °n werknemer, wat erligeen van’ die 
volgende werksaamhede verrig:— 

(a) Goedere verpak; 
_ (b). leer sagmaak; 

(c) skoonmaak en/of waswerk ‘verrig en/of opperviaktes 
poleer; > 

(da) afyalmateriaal sorteer; 
(e) sleutels aanbind; 
(f) inpaswerk verrig; 
(g) goedere in kaste verpak; 
(h) uitpluiswerk verrig; . , ‘ 
@ kombersrieme deur handvatsels ryg; 

“halfdag ” die gewone voormiddagwerktydperk yan die betrokke 

bedryfsinrigting; 

“ tuie, ens.” tuie, tooms, kamaste, saalsakke, buikgorde, veilig- 

heidsgordels vir lynwerkers en militére uitrusting uitgesonderd 

klere; 

“uurloon * die weekloon gedeel deur 42 behalwe. in die geval. 

van ‘n nagwag wanneer dit die weekloon, ‘gedee] deur 72, 

beteken en behalwe in die geval van ’n ander werknemer as "n 
_ werknetner wat’ skofwerk verrig en van wie vereis word of 
wat .toegelaat. word’ om-gedurende die nagure te werk, wane. 

~ neer dit die -weekloon, gedeel deur 38, beteken: |. °. 

“Nywerlieid” of “ Leérnywerheid’ 7 dic Nywerhéid. waarin 
werkgewers en ‘werknemers met mekaar. geassosieer is—. 

(1) vir- die vervaardiging, hoofsaaklik van leer, van— , 

(a) skoeisel,- met inbegrip van alle tipes maar “uit- 
gesonderd skoeisel volgens maat; 

(b) dokummenttasse, sakke en ‘tasse en alle ander 
houers wat bedoel is om persoonlike besittings, 

... Sportuitrusting, gereedskap en dokumente te hou; 

(©) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde; 
stiegrieme, militére uitrusting uitgesonderd klere, 
handsakke vir dames, inkoopsakke, © breitasse, 
Naturelle tasse van die tipe wat algemeen bekend 

_ ‘staan as “ Xhosa-sakke”, notebeurse, beursies, 
_horlosiebande, polsbande, halsbande vit honde, 
-leibande vir honde, kombersrieme; kruisbande, 
gordels, kousophouers, kousbande, armbande en 

> 

. vir enigeen van dié hierbo genoem; 

, (2) vir die looi; dresseer en. bloting van huide en velle; 

Q) in bedryfsinrigtings waarin leergoedere ook vervaardig 
word, vir die vervaardiging, van ander materiaal as 
leer, van die artikels genoem in paragraaf (1); met 

_dien verstande dat hierdie paragraaf nie die. vervaar- 
diging van inkooptasse wat hoofsaaklik van papier 

” gemaak is, insluit nie;. 
(4) vir -die vervaardiging van skocisel van alle tipes van 

ander materiaal as leer; 

(5) vir die vervaardiging van reisbenodigdhede, met. inbe- 
_ grip van koffers, hoofsaaklik van leer, vesel, hout, 
doek, seildoek of weefstof of ’n kombinasie daarvan: 

“ leerling * 1» werknemer wat besig is om een of meer werk- 
- saamhede in die Nywerheid te leer; ~ : 

“ leernywerheid ” kyk “ Nywerheid ”; 

“voeringwerker klas I” in verband met reisbenodigdhede, n 
werknemer wat die binnekante van reisbenodigdhede uitvoer 
met ander materiaal as papier; 

“voeringwerker klas II” in verband met reisbenodigdhede, in 
werknemer wat die binnekante van reisbenodigdhede voer 
met papier deur dit vas te plak of vas te gom en die voering 
kan ook uit linne bestaan as dit ingevoeg word in die plek 
van papier-mits die metode wat ‘gevolg word dieselfde is as 
dié in. die geval van papier; 

« 5 

werknemer wat alle stikwerk verrig, wat meebring dat ’n 
artikel aan mekaar gesit word deur .dit vas te naai, en ook 
proefnaaimasjienwerk maar uitgesonderd * ‘ puritan ” “masjien- 
werk of jhoekstikwerk; 

masjienwerker klas IL” in verband met reisbenodigdhede, a 
se 

werknemer wat alle masjienwerk, uitgesonderd dié genoem / 
“ 

in die omskrywing van masjienwerker klas 1” of° waarvoor 
elders voorsiening gemaak word, verrig; 

motorvoertuig ” *n voertuig wat deur middel van - ander krag 
as mense- of “dierekrag aangedryf word; 

Naturellekoffers” koffers of kiste, uitgesonderd kajuitkoffers, 
reistasse of dokumenttasse, wat hoofsaaklik vir verkoop aan 
Naturelle vervaardig word en wat bedoel is vir die vervoer 
van persoonlike besittings en waarin die bodems van hout 

_ of *n komposisie daarvan gemaak is; 

- “nagure” die ure tussen 6 nm. en 6 vm.; : 

“ buitewerk ” werk aan énige samestellende deel, materiaal , of 
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gedeeltes van ’n produk wat binne die. bestek van die Oor-. 
eenkoms val, wat deur of namens ’n werkgewer uitbestee 
word om btite sy geregistreerde fabriek verrig of voltooi te 
word; 

“Joonvrag” die “ netto dravermos ” of- die “‘netto vrag” wat 
’n yoertuig mag dra of trek ingevolge 'n miotortransportsertifi-. 

‘ kaat of vrystellingsertifikaat wat kragtens die :Motortransport- 
wet, 1930, soos gewysig, deur die plaaslike padvervoerraad ten 
opsigte van sodanige voertuig uitgereik is; 

alle ander soortgelyke artikels, afgesien van die~ 
.aard daarvan, wat bedoel is as plaasvervangers . 

masjienwerker klas 1” in verband met ‘reisbenodigdhede, ‘n 

  

“grade F employee”. means an employee engaged on any of 
the following operations : _— 

(a) Packing; 
(b) softening leather; 
(c) cleaning and/or washing and/or surface polishing; 
(d) sorting scrap material; 
(e) thread cutting; 
(f) tying on keys; 
(g) nesting; . 
(A) boxing; 
() carding; . 

_ Gj) assembling rug straps on handles. 

“half-day” means the usual morning period of work of the 
establishment concerned; 

“harness, etc.” means harness, bridies, leggings, saddle bags, 
stirrup straps, girths, linesmen’s safety belts and military 
equipment other than clothing; 

“hourly wage” means the weekly wage divided by 42, except 
in the case of a night watchman, when it shall mean the 
weekly wage divided by 72, and except in the case of an 
employee other. than an employee engaged on shift work who 

‘is required or permitted to work during the night hours, when 
it shall mean the weekly wage divided by 38; 

“ Industry ” of “Leather Industry ” means the Industry i in which 
employers “and employees are associated— . 

(1) for the manufacture from leather of-— 

(a) footwear, including all types, but not including 
bespoke footwear; 

(b) attache cases, bags and’ all other containers 
designed to hold personal effects, sporting kit, 
tools and documents; ; 

(c) harness, bridles, saddlery,. saddle bags, . leggings, 
girths, ‘stirrup straps, military equipment other 
than clothing, ladies’ bags, shopping bags, knitting 
bags, Native bags of the type commonly known 

_ as “Xhosa bags”, wallets, purses, watch straps, 
* wrist straps, dog collars, dog leads, rug straps, 

braces, belts, suspenders, garters, armlets ‘and all 
other like articles irrespective of, their. description | . 
but which are designed as substitutes for any of 
the aforementioned; 

(2) for the tanning; dressing and fellmongering of hides and 
a skins; 

(3) in establishments in which leather goods aré also 
manufactured, for the manufacture from materials other 
than leather of the articles mentioned in paragraph 
(1); provided that this paragraph does not include the 

*. manufacture of shopping -bags made mainly of paper; 

'(4) for the manufacture of all- types of footwear from 
materials other than leather; 

_ (5) for the manufacture of travelling requisites, including 
trunks, mainly from leather, fibre, wood, cloth, can- 
vas or fabric or any combination. theteof; 

“learner ” means an employee engaged in ‘learning one or more 
operations in the industry: 

“ Leather ° Industry ” “Industry ”; 

“liner, class™I,” in relation to travelling requisites, means an 
employee engaged in lining the interiors of travelling requi- 
-sites with materials other ‘than paper; 

“finer, class I,” in relation to travelling requisites, means an 
employee engaged in lining the interiors of travelling requi- 
sites with paper by means of pasting or glueing in, and shall 
‘include linen linings if inserted in the place of paper provided 
that the method used shall follow that used in the case of 
paper; 4 

“machinist, class I,” in relation to travelling requisites, means 
an employee" engaged in all sewing operations that involve 
the assembly of an_ article by means of sewing together, 
including pilot sewing machine operating, but excluding puri- - 
tan machining or corner stitching; 

“ machinist, class II,” in relation to travelling. requisites, means 
an employee engaged in all machining operations, except 
‘those mentioned in the definition of “ machinist, class I” or 
provided for elsewhere; 

“motor vehicle” means a conveyance Propelled by other than 
human or animal power; 

“Native trunks” means trunks or boxes, other than cabin 
trunks,’ suitcases, or attache cases, manufactured for sale 
mainly to Natives, and designed for use to transport personal 
effects and in which the foundations are made of wood or -@ 
composition thereof; 

“night hours” means the hours between 6 p.m. ‘and 6 ams 

“ outwork ® means work which is given out by or on behalf of 
an employer to be done or completed outside his registered 

- factory on any component, materials or parts of a product 
falling within the scope of the Agr eement; 

“pay load * means the “net carrying capacity” or the “net 
load” which a vehicle may carry or haul in terms of any 

_ motor. carrier certificate or certificate of exemption issued in 
respect of such vehicle by the Local Road Transportation _ 
Board in terms of the Motor Carrier ‘Transportation Ast, 1930, 
as amended; ; 

5
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“persoonlike eiendom” beteken gordels, rieme, sakke, note- 
beurse, .beursies, borlosies- en gewrigsbande, halsbande en 

leibande vir honde, kombersrieme, sportkleresakke met toe- 
trekbekke, skoolsakke, inkoopsakke met oop bekke, inkoop- 
sakke met toebekke waarvan die maksimumafmetings 18 
duim in lengte en/of 10 duim in hoogte en/of 10 duim in 
breedte is, breisakke, skryfbehoeftetasse en alle ander derge- 
like artikeis, afgesien van die aard daarvan, wai bedoel is as 
plaasvervangers vir enigeen van voornoemde artikels; vir die 
doel van hierdie departement en die departemeni reisbenodigd- | 
hede is ’n inkoopsak met ’n oop, bek ’n sak wat nie deur 
middel van hegstukke en/of drukknopies. en/of ritssluiters 
toegemaak kan word nie; : 

“ stukwerk ” ’n stelsel waarvolgens verdiensie gebaseer word 
op die hoeveelheid of omvang van die werk wat verrig is; 

“ gekwalifiseerde werknemer” ’n werknemer wat vanweé sy 
ondervinding daarop geregig geword het om die volle loon 
te ontvang wat in hierdie Ooreenkoms voorgeskryf word vir 
die werksaamheid wat hy verrig; 

“saal” ’n sitplek vir ’n ruiter wat op die rug van ’n perd of 
ander dier geplaas word; , : : 

* saalmaker klas 1” ’n werknemer wat enigeen van of al die- 
volgende soorte saals vervaardig; Australiese springsaal, voot- 
sitsaal, oefensaal, reisiessaal, Australiese veeboersaal, boer- 
saal, universele saal, polosaal of enige spesiale saal wat 
volgens bestelling gemaak word; 

“ saalmaker klas Il” ’n werknemer wat enige tipe saal, uit- 
gesonderd ’n tipe wat in die omskrywing van “ saalmaker 
klas 1” genoem word, vervaardig; / 

“ saaltuig” alle tipe saals, en. vir die doel van hierdie omskry- 

wing beteken saal ’n sitplek vir ’n ruiter wat op die rug van 
*n perd of ander dier. gepiaas word; a 

“Sekretaris van die Raad” die Algemene. Sekretaris van die 
Raad en ook ’n assistent-sekretaris van die Raad; , 

“korttyd” a tydperk wat korter is as die gewone weeklikse 
werkure; ‘ 

“ voorraadman en/of pakhuisman” ’n werknemer wat algemene 
beheer het oor voorrade en wat verantwoordelik is vir die 
ontvangs van goedere in pakhuise en die berging en hantering 
daarvan, die aflewering daarvan uit pakhuise aan departe- 
mente en vir deurvoer en/of verpakking daarvan binne die 
pakhuis of magasyn en die uitpak daarvan; | 

- “aanvullende loon” die addisionele bedrag wat ’n werknemer 
wat volgens ’n skema vir aanvullende lone of ’n loonaan- 
sporingskema werk, buite en behalwe sy. voorgeskrewe loon 
miag. verdien; . ao 

““ reisbenodigdhede” reistasse en dokumenttasse, koffers van 
alle soorte (maar uitgesonderd Naturellekoffers soos -elders 
omskryf), reistasse, brieftasse, foliotasse, gladstonetasse en alle 
ander houers wat bedoel is om klerasie, persoonlike besittings, 
sportuitrusting. en musiekinstrumente te. hou en alle soort- 
gelyke artikels, afgesien van die aard daarvan, wat bedoel is 
as plaasvervangets vir enigeen van voornoemde artikels, maar - 
uitgesonderd breisakke, inkoopsakke met oopbekke en inkoop- 
sakke met toebekke waarvan die maksimum afmetings [8 
duim in lengte en/of 10 duim in hoogte en/of 10 duim in 
breedte of ‘minder is, en sportkleresakke met toetrekbekke, 
vir die doel van hierdie omskrywing is ’n- inkoopsak met ’n 
toebek ’n sak wat deur midde! van hegstukke en/of druk- | - 
knope en/of ritsluiters toegemaak kan word maar nie ook 
handsakke van dames.en kinders nie; . 

“ Joonaansporingskema ” of “skema vir aanvullende loon” ’n 
stelsel van besoldiging waarvolgens ’n werknemer besoldig 
word volgens die hoeveelheid of omvang van die werk. verrig, 
op dié voorwaarde dat hy, ongeag die hoeveelheid of omvang 
van die werk wat verrig is, nie minder as sy voorgeskrewe 

_ loon mag ontvang nie; a 
» weekloon” die geldbedrag wat ingevolge Klousule 4 (1) aan 

‘n werknemer betaalbaar is ten opsigte van sy gewone werk- 
ure soos voorgeskryf in klousule 6; met dien verstande— 

(i) dat, as ’n werkgewer ’n werknemer. gereeld ten opsigte 
van sodanige gewone werkure ’n bedrag betaal wat 
ho#r is as dié voorgeskryf in klousule 4 (1), dit 
sodanige hoér bedrag beteken; . . 
dat ‘die eerste voorbehoudsbepaling nie so uitgelé 
mag word nie dat dit betrekking het op of die besoldi- 
ging insluit wat ’n werknemer wat-op ’n grondslag— 
waarvoor daar in klousule 23 voorsiening gemaak 
word, bo en behalwe die bedrag ontvang wat hy sou 
ontvang het as hy nie op sodanige grondslag in diens 
geneem was nie; 

“ houtkis ” ’n kis of dokumentetas wat hoofsaaklik van hout of 
volgens dieselfde proses as ‘n “Naturellekoffer soos in 
hierdie Ooreenkoms omskryf, gemaak is vir verkoop hoof- 
saaklik aan Naturelle en wat bedoel is om dieselfde doel 
te dien as ’n reistas of dokumentetas soos dit in die handel 
bekend staan, en vir die doel van hierdie omskrywing word 
alle.artikels wat op hierdie manier en vir hierdie doel ver- 
vaardig is, geag houtkiste te wees behalwe in die geval waar 
’n werkgewer tot tevredenheid van die Raad kan bewys dat 
die vervaardigde artikel ’n “‘ Naturellekoffer” is soos in 
hierdie Ooreenkoms beskryf en waar hy ’n sertifikaat van 
die Raad hou waarin aldus verklaar word; : 

* houtwerkmasjienbediener klas 1” ’n werknemer wat een of 
meer van die volgende masjiene bedien; ’n freesmasjien, ’n 
skaafmasjien, ’n dikteskaafmasjien, ’n reiskaaf of ’n swael- 
stertmasjien of enige soortgelyke masjien wat gebruik word 
om hout te skaaf, te vorm, tot sponnings te verwerk of te 
las, en vir die doel van hierdie omskrywing word ’n spyker- 

(ii)   masjien, sirkelsaag, bandsaag of draagbare sirkelsaag of ’n 

+ 

” “personal goods” means belts, straps, pouches, wallets, purses, 
watch and wrist straps, dog collars and leads, rug straps, 

_draw-string tog bags, school bags, open-top shopping bags, 
closed-top shopping bags of which the maximum dimensions 
are 18 inches in length and/or 10 inches in height and/or 10 
inches in width, knitting bags, stationery cases, and all other 
like articles, irrespective of their description but which are 
designed as substitutes. for any of the aforementioned; for 
the purpose of. this department and the travelling requisites 
departmeni, an open-top shopping bag shall be a bag on 
which no provision is made for sealing by fasteners and/or 
press studs and/or zip fast&ners, 
piece-work ” means any system by which earnings are based 
on the quantity or output of work done; 
qualified employee”” means an employee who has become 
entitled, by experience, to receive the full wage prescribed in 
this Agreement for the operation upon which he is 
employed; ; 

“saddle” means a seat for a rider placed on the back of a 
horse or other animal; 
saddler, class I,’ means an employee engaged in the manu- 
facture of any or all of the following types of saddles: 
Australian buckjumper, forward seat saddles, exercise 
saddles, racing saddles, Australian stockman saddles, boer 
saddles, universal saddles, polo saddles, or any special saddle 
made to order; oo 
saddler, class 11,” means an employee engaged in the manu- 
facture of any type of saddle other than a type of saddle 
referred to in the definition of “ saddier, class 1”; 
saddiery ” means all types of saddles and for the purpose of . 
this definition “saddle” means a seat for a rider placed on 
the back of a horse or other animal; 

“ Secretary of the Council!” means the General Secretary of 
the Council and includes any Assistant-Secretary of the 
Council; , 

“short time’ means a period less than the normal weekly 
working hours; : 
storeman and/or warehouseman ” means an employee who is 
in general charge.of stores and who is responsible for 
receiving goods into stores and the storing and handling of 
same, the delivery of same out of store to departments or 
for transit and/or for packing within the store or warehouse 
and the unpacking thereof; . 
supplementary wage” means the additional amount which an 
employee working on a supplementary wage scheme or wage 
incentive scheme may earn above his prescribed wage; 
travelling requisites” means suitcases and attache cases, 
trunks of all descriptions (but excluding Native trunks as 
defined’ elsewhere), travelling .bags, brief cases, folio cases, 
gladstone bags, and all other containers designed to hold 
wearing apparel, personal effects, sporting kit, and musical 
instruments, and all other like articles, irrespective of their 
description but which are designed as substitutes for any of 
the’ aforementioned; but shall not include knitting bags, 
open-top shopping bags and closed-top shopping bags -of 
which the maximum dimensions are 18 inches in length and/ 
or 10 inches in height and/or {0 inches in width or less, and 
draw string tog bags: for the purpose of this definition a 
closed-top shopping bag shall be a bag which may: be sealed 
by fasteners and/or press studs and/or zip’ fasteners but 
shall not include ladies’ and children’s handbags; 

“wage incentive scheme” or “supplementary wage scheme” 
means a system of remuneration whereby an employee is— 
remunerated according: to the quantity or output of work 
done, subject to. the conditions that he shall, irrespective of 

the quantity or output of work done, receive not Jess than 
his prescribed wage; : mo 

“weekly wage” means the amount of money payable to an 

employee in terms of clause 4 (1) in respect of his ordinary 

hours of work as prescribed in clause 6; provided— 
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(i) that, if an employer regularly pays an employee in 
respect of such ordinary hours of work, an dmount 
higher than that prescribed in clause 4 (1), it means 
such higher amount; - 

(ii) that the first proviso shall not be construed so as to 
refer to or: include any remuneration which an 
employee who is empioyed on any basis provided ‘for 
in clause 23 received over and above the amount 

. which he would have received if he had not been 
employed on such basis; 

“wooden case” means a case or attache case manufactured 

mainly from wood and by the same process as a.“ Native 

trunk” as defined in this Agreement. for sale mainly to 

Natives and which is intended to serve the same purpose. as 

‘a suitcase or attache case as known to the trade, and for 

the purpose of this definition. all articies manufactured in 

this mariner and for this purpose, shall be regarded as 

- wooden cases except where an employer can prove to the 

satisfaction of the Council that the article manufactured is 

a “Native trunk” as defined in this Agreement and holds a 

certificate to that effect from the Council; 

“ woodworking machine operator, class I,” means an employee 

engaged in operating one or more of the following 

machines: A spindle, planer, thicknesser, jointer, or dove- 

tailing machine or any. other like machine used for the 

planing, moulding, rebating or joining of wood and for the 

. purpose of this definition shall not include a nailing machine, 

circular saw, bandsaw, or portable circular saw or a machine
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- masjien wat ‘gebruik word om hout aanmekaar te kram nie 
ingesluit. nie maar word die skerpmaak van: snylemme en 
die slyp van beitels en die opstelling en beveiliging van die 
masjiene hierbo genoem, wel ingesiuit; 

“ houtwerkmasjienwerker klas II” 
’ laaghout, houthoepels,-hardebord: of enige’ ander bord . van 
houtkomposisie regstel en saag, kloof of in. die’ dwarste sny 
deur’ middel van ’n kragaangedrewe: sirkelsaag, bandsaag of 
draagbare sirkelsaag en/of een. of. meer van die masjiene 
genoem in die omskrywing van 
klas. 1” voer; 

° 4 werk’ genoodsaak deur ’n noodgeval ” enige werk wat, weens . 
‘ onvoorsien omStandighede soos- ’n' brand, storm, ongeluk, 

" -epidemie, gewelddaad, staking, onklaarraking van ‘uitrusting 
of masjinerié of vertraging in die verskaffing van materiaal 
wat die- nywerheid regstreeks of onregstreeks raak, sonder 

; versuim gedoen moet word. 

2. “TOEPASSINGSBESTEK VAN OoRENKOMS.: 

Die bepalings van hierdie Ooreenkoms moet in die Republiek 
van Suid-Afrika nagekom’ word deur alle werkgewers wat lede 
van: die werkgewersorganisasies is en wat betrokke is in die 
afdeling ‘algemene goedere van die Leernywerheid en deur alle 
weiknemers wat ledé van die vakverenigings i is, wat in ‘genoemde 
Nywerheid werksaam is en vir wie minimum lone in hierdie 
Ooreenkoms -voorgeskryf word. 

3. DaTuM VAN INWERKINGTREDING EN GELDIGHEIDSTERMYN. 

* Hierdie- Ooreenkonig tree in werking op dié datum wat die 
Minister van: Arbeid kragtens artikel agt-en-veertig van die Wet 
mag vasstel en bly van krag vir die tydperk. wat op 15 April 
1967 eindig of vir, dié tydperk wat hy mag bepaal: 

4. LONE. 

“ay (a) ‘Behoudens die bepalings van klousule 6 en 17, mag 
geen-lone wat. laer is as dié wat ia -Aanhangsel Cc voorgeskryf 
word teen opsigte_van enige werksaamheid wat deur sodanige~ 
werkgewer -verrig word, deur ’n werkgewer betaal en deur ’n 
werknemer. aangeneeni word nie en ‘elke werkgewer moet hom . 
verder hou aah die getalsverhouding of ander diensvoorwaardes 
in genoemde-Aanhangsel voorgeskryf. . 
(b)- Tensy. anders bepaal, is die voorgeskrewe lone ‘dwarsdeur 

die Republiek van. Suid-Afrika betaalbaar~ - 
(c) Met uitsondering van die geval van ’n nagwag ‘enn ander 

- werknemer as ’n werknemer wat skofwerk verrig en- van wie 
- vereis: word of wat- toegelaat word om gedurende die nagure te 
werk, is die lone wat in Aadnhangsel C, gelees. met paragraaf (a) 
hiervan; voorgeskryf word, -betaalbaar vir. ’n werkweek. van 42 
uur. In die geval van. ‘n-nagwag, .word. die loon betaal vir *n 
werkweek van 72 wir en in die geval van ’n ander werknemer 
as ’n werknemer wat-skofwerk.vertig en: van: wie vereis word of 
wat toegelaat word om gedurende die nagure te werk, vir ’n 
werkweek van: 38 uur. Die werkweek mag nie vroeér as op 
Woensdag in ’n .kalenderweek cindig nie. Alle lone is. onder- 

' worpe aan. die voorwaardes betreffende.: oortydwerk, “waarvoor 
' daar in Klousule 7 van hierdie‘ Ooreenkoms: voorsiening gemaak 
word. 
(dy Indien die. getal ure wat: daar gewerk- word, minder is as 

die voorgeskryf in paragraaf. (c) hiervan, mag- ‘die - ~loon van 
elke: werknemer proporsioneel verminder: word behalwe: in die 

"geval van ‘n nagwag; met dien verstande dat, in die. geval van 
n° ‘motorvoertuigbestuurder van wie vereis ‘word . om op ‘a 
Wepaalde dag vir ’n kleiner getal ure as die -voorgeskrewe: ure te 
werk, hry vir die’ toepassing van hierdie klousule geag moet word 
sy gewone.getal ure op daardie dag van die week te gewerk het 
fgesien ‘van die geta@ure wat hy werklik gewerk het. 

(2) Alle verdienste moet weekliks’ in’ kohtant betaal word en 
wel nie later nie as op Vrydag en gedurende die gewoné ‘werkure 
yan. die bedryfsinrigting of. by diensbeéindiging as-dit voor die 
gewone betaaldag van die bedryfsinrigting plaasvind. 
verdienste moet geplaas. word in ’n verseélde koevert waarop die 
naam of nommer en loon van die .werknemer, die datum van 
betaling, die ure gewerk, besonderhede van bedrae wat afgetrek 
is: en die netto bedrag aan verdienste wat die koevert bevat, 
met ’n inkpotlood of met ink ep die volgende manier geskryt 
moet word :— . ; 

Werknemec....   

. Ure gewerk (altgesonderd ooriyd).. ceseeeeees 
: . Loon-verskuldig........ 0.000 e eee eee beeen 

Aftrekkings :— . 
Werkloosheidsversekeringsfonds. R 

. Siektebystandsfonds.....2.... 
Voorsorgsfonds.........¢.00. 

. Versekerings- of pensioenfonds - 
> Ledegeld vir vakvereniging... 

_ Heffing van-Raad.........60% 
Totale aftrekkings*..... y 

  

ee eese 

eC eo ee re Netto verdienste, ve 

Werkgewer   

  

  

, # Sleas ‘die. ‘totale bedrag wat algetrek is, hoef gerneld’ te word 
behalwe in, die geval waar daar veranderings aangebring is in 

: die nefto ‘verdienste van ’n. werknemer; wanneer die bédrae -wat 
vir daardie: week afgetrek is, _breedvoerig uiteengesit moet word 
soos hierbo ‘aangedui.. 

“* 

‘n: werknemer’ wat hout,- 

“ houtwerkmasjienbediener ‘ 

Die’ 

      

  

used to join wood by means. of stapling together, but 
includes the sharpening of cutting blades and grinding to 
shape of cutters and of setting up and. making safe of the 
‘machines mentioned herein; 

“ woodworking machine operator, class -, II,” means an 
employee engaged in the setting up of and cutting,. ripping 
or cross cutting by means of .a- power-driven circular saw, 
bandsaw, or portable circular saw of wood, plywood, 

’ wooden hoops, hardboard or any other wood composition 
board, and/or feeding one or more of the machines 
‘mentioned in the definition of “* woodworking machine 

- operator, class 1”; 
“work nécessitated’ by an emergency ” means any work which, 

owing to unforeseen’ circumstances, including fire, storm, 
accident, epidemic, act of violence, strike, breakdowa of 
plant or machinery or delay in the supply of materials 
which directly or. indirectly affect the Industry, must be done 
without delay. . 

2. SCOPE OF APPLICATION | ‘OF “AGREEMENT. 

The terms of this Agreement shall be observed in the Republic 
of South Africa by all employers who are members of the 
employers’ organisatiéns and are engaged in. the Genernl Goods 
Section’ of the -Leather Industry, and by all employees who are 
members of the trade unions’ and who are employed in that 
Industry. and from whom minimum wages are prescribed in this 
Agreement. Lt . . 

3. DATE AND PERIOD: OF OPERATION. 

This Agreement shall come into- operation . on ‘such date as 
may be specified by-the Minister of Labour in terms..of section 
forty-eight of the-Act, and shall remain in force for the period 
ending 15th April, 1967, or such period as may be determined 

y him. . 

4, WAGES AND RATES. 

(1) (a) Subject to. the ‘provisions of clauses 6 and 17, no 
employer shail pay and no employee. shall accept wages léss ‘than 
those prescribed in Annexure C in respect’. of any. operation. 
performed by such employee and each employer shail. farther 
comply with any ratio or other- conditions prescribed in the said 
Annexure. 

(6) Unless otherwise stated, “the prescribed wages Shall be 
payable throughout the Republic of South, Africa. ~ 

(c) Except inthe case of a night. watchman ‘and ‘an employee 
other than an. employee on shift work whois requiréd or 
“permitted to work during the night hours, the wages prescribed 
_in-Annexure C read with paragraph (a) hereof, shall be. payable 
for a working week of 42 hours. In the case ofa. night: watch- 
-man, the wages. shall be paid for a working week .of 72 hours 
and in the case of an employee other than an. employee .on shift 
work, who is required-or permitted to work during the. night 

-hours for a working week of 38 hours. The.working week 
shall end -not. earlier- than on. Wednesday ina calendar, week. 
All» wages shall be subject to the conditions governing - over- 
time provided for in clause.7 of. this Agreement, . feghy 

(ad) If less hours than -those “prescribed in” - paragraph (c) 
hereof are worked, the wage of each employee may be. reduced 
proportionately except in the case of a night watchman’ and 
provided that in the event of a motor vehicle: driver being 
réquired-on any one day to work-a lesser number of hours than 
prescribed, he shall, for the purpose of this clause, be deemed 
to have worked’ his ordinary number..of hours for’ that day 
irrespective of - the number of hours actually worked: by him. 

(2) All earnings shall ‘be paid in cash weekly: not later: than 
on Friday and during .the ordinary working hours of the 

-establishment, or on tetmination of employment if this takes 
place before the ‘ordinary pay-day of the establishment. The 
earnings shall be placed in a sealéd envelope, on -tHe outside 
of. which the name or, number and rate- of. wages of the 

employee, the date of payment, the hours worked, details of 
deductions made and the net amount of earnings -contained 
therein shall be written in indelible pencil or ink in the following 
manner:— . 

Employee. . 
Wage rate 
Hours worked (excluding overtime). seteee Lo 
Wages due... ...c ieee cece cee teen eee wee 
Deductions: ae : Co 

. Unemployment Fund.. 
_> Sick Benefit Fund..... 
- Provident Fund....... , 

Insurance ‘or Pension.. 
Trade Union Subserip- - 

tions..... Dee eeeees ‘ 
‘Council Levies.. . 

- Total Deductions... .seeseneeeeeseeeeieees 

  

        

   

eevee Net Earnings. . 

  

eee ee ee 

“Employer 
Date neering 
  

* Total deductions only need be shown, except in the event of any 
changes being made in the net earnings of an employee when the deduc- 
tions for that t week shall be set out in detail as- indicated. °
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(3) Geen bedrag hoegenaamd, uitgesonderd die volgende mag 

van die geld wat aan ’n werknemer verskuldig is, afgetrek word 

nie :— 

(a) Behoudens die bepalings van klousules 4 (1) (d) 6 (4) en 

8 (2), waar die: werknemer van sy werk afwesig is en 

sodanige afwesigheid nie op versoek of op las van sy werk- 

gewer geskied nie, ’n-pro rata-bedrag vit die tydperk van 

sodanige afwesigheid; . 

(b) met die’ skriftelike toestemming van dic werknemer, bedrae 

vir vakansie-, werkloosheid-, siekte-, versekerings- of pen- 

sioenfondse en vir besparingsfondse deur die .Raad goed- 

gekeur, en enige bedrag deur ’n werkgewer verskuldig ten 

opsigte van etes, tee en/of ander verversings wat die werk- 

gewer verskaf het teen *n koste waarmee die werknemer 
ingestem het. : ; 

(c) Heflings ingevolge klousule 11 van die Ooreenkoms. 

(d) Enige bedrag wat ’n werkgewer regtens, deur ordonnansie 

of regsproses nameéns ’n werknemer betaal het. 

(e) Met die skriftelike toestemming van die werknemer, bydraes 

tot die fondse van ’n vakvereniging wat ’n party by die 

Raad is, . 

(4) °n Werkgewer mag geen premie vir die opleiding van °n 

werknemer vra of aanneem nie. ‘ 

(5) Waar die-werk in ’n bedryfsinrigting vertig word deur werk- 

nemers wat in spanne of ploeé georganiseer is, moet die werk- 

_gewer aan elke werknemer sy verdienste betaal. ; 

(6) Niks in hierdie Ooreenkoms vervat, mag dié uitwerking hé 

dat ’n loon wat tans betaal word en wat gunstiger vir die werk- 

nemer is as dié wat in hierdie Ooreenkoms vir sodanige werknemer 

voorgeskryf word, te eniger tyd véerlaag word nie terwyl hy in die 

diens van dieselfde werkgewer bly. . 

‘ 5. LEWENSKOSTETOELAE. 

(1) Die lone voorgeskryf in Aanhangsel C, word geag die 

lewenskostetoelae in te sluit wat ingevolge’ Oorlogsmaatreé! No. 

43 van 1942, soos gewysig, betaalbaar is. ~ , 

-*(2) Ingeval die lewenskostetoelae wat ingevolge genoemde Oor- 

logsmaatreél betaalbaar is, verhoog word, moet die voorgeskrewe 

lone dienooreenkomstig. verhoog word; met dien verstande dat 

*n bedrag van hoogstens 20 persent van‘ die: basiese loon voor- 

geskryf in die Ooreenkoms wat by Goewermentskennisgewing No. 

2933 van 16 November 1951 gepubliseer is, soos herafgekondig 

en pewysig. by Goewermentskennisgewing No. 206 van 8 Februarie 

1957, en 624 persent van die basiese loon voorgeskryf in die 

Ooreenkoms gepubliseer by Goewermentskennisgewing No. 239° 

van 10. Februarie 1961, vir die toepassing van genoemde Oorlogs- 

-maatreél geag moet word. vir. lewenskostetoelae te wees, 

6. WERKURE. 

. (1) Behoudens andersluitende -bepalings in hierdie Ooreenkoms, 

mag ’n werkgewer nie ’n werknemer, uitgesonderd ’n werknemer 

wat as *n nagwag werksaam is, toelaat of van hom ‘veteis— 

: (a) om: vir meer-as. 42 uur, uitgesonderd etenstye, in ’n bepaalde 

” week te werk: nie;. of - 3 ; 

:--(b) om vir -meer as 8 uur,.uitgesonderd etenstye, op ’n bepaalde 

dag te werk nie; met dien verstande dat. in enige- bedryfs- 

inrigting waarin— . 

(i) die gewone werkure op een dag in-elke week nie meer 

_as 5 is nie, °n werknemer toegelaat of. van hom verets 

mag word om vir ’n_addisionele tydperk van hoog- 

stens ’n half uur op elkeen van die ander dae van die 

_.. week te werk; of . . 

(ii) die werknemers gewoonlik nie meer as 5 dae in die 

~” week werk nie, "a werknemer toegelaat of daar van 

hom vereis mag word om op enige werkdag vir ’n 

addisionele tydperk van hoogstens een yur en vyftien 

minute te werk; of — 

(c) om vir ’n-aaneenlopende tydperk van meer as vyf uur 

sonder °n ononderbroke pouse van minstens ’n uur te werk 

nie; met dien verstande dat, vir die toepassing van hierdie 

paragraaf, werktydperke wat onderbreek word deur ‘n 

- pouse van minder as een uur, geag moet word aaneen- 

lopend te wees; of 
(d) om, as dit *n vrou is,— 

(i) tussen 6-uur nm. en 6-uur vm. te werk nie; of 

(ii) na i-uur nm. op meer as vyf dae in ’n week te werk 

nie. : : 

(2) Vir die toepassing van paragraaf (a):van subklousule {1) 

word ’n werknemer.wat nie op enigeen van die vakansiedae soos in 

_ subklousule (6) van klousule 9 bedoel werk nie of wat op sodanize 

vakansiedag korter as sy gemiddelde gewone werkure vir daardie, 

dag van die week waarop sodanige vakansiedag val, werk, geug 

moet word sy gemiddelde gewone werkure op daardie dag te 

gewerk het. , 

(3) Die gewone werkure van ’n nagwag mag hoogstens 72 per 

“week wees, en sodanige nagwag moet een.vry nag in elke sewe 

agtereenvolgende nagte toegestaan word. 

(4) As daar nie van werknemers vereis word om op °n 

bepaalde dag in ’n bedryfsinrigting teenwoordig te wees nie, moet 

hulle individueel of deur middel van ’n kennisgewing wat in die 

departement..of departemente waarin ‘hulle werksaam is, opgeplak 

word, ‘voor sodanige dag in kennis gestel word. dat hul dienste 

nie-nodig sal wees nie. oe 

Indien hulle nie aldus verwittig is nie, is werknemers wat hulle 

op die gewone begintyd by die bedryfsinrigting aanmeld, daarop 

geregtig om vir minstens ’n halfdag te werk of om °n half dag 

so loon in plaas daarvan te ontvang. :   

(3) No deduction of any kind, cther than the following, may 
be made from the money due to an employee : — 

(a) Subject to the provisions of clauses 4 (1) (d), 6 (4) and 
8 (2), where the employee is absent from work and such 
absence is not at the request or on the instructions of 
his employer, a pro rata amount for the period of such 
absence. ~ . : : 

(6) With the written consent of the employee, deductions. for 
holiday, unemployment, sick, insurance or pension funds, 
and for savings funds approved by the Council,.and any 
amount due by an employee in respect of meals, tea 

and/or other refreshment supplied by an employer at 
a charge agreed to by the employee. : 

(c) Levies in terms of clause 11 of the Agreement. , 

(d) Any amount paid by an employer compelled by law, 

. ordinance or legal process to make payment on behalf 
: of an employee. . 
(e) With the written consent of the employee, deductions for 

contributions to the funds of any trade union which is 
a party to the Council. : ‘ 

.(4) No premium for the. training of an employee shall be 

charged or accepted by an employer. : 

(5) Where in any establishment work is performed ’ by 

employees Organised in sets or teams, each employee shall .be 

paid his earnings by the employer. 

(6) Nothing in this: Agreement shall operate to reduce any 

time wage at present being paid which is more favourable. to 

an employee than that laid down in this Agreement for such. 

employee while he remains in the service of the same employer. 

§, Cost oF LIVING ALLOWANCE. 

- (1) The wages prescribed in Annexure C shall be deemed to 

include the cost of-living allowance payable in terms of.;War 

Measure No. 43 of 1942, as amended. oo 

(2) In the event of the cost of living allowance payable..in 

terms of the said War Measure being increased, the wages 

prescribed shall be increased accordingly; provided that .an 

amount of up to 20 per cent of the basic wage prescribed. in 

terms. of the Agreement published under Government Notice 

No., 2933, dated..16th November, 1951, . as re-enacted’ and 

amended by Government Notice No. 206, dated 8th February, 

1957, and 624 per cent of the basic wage prescribed in’ the 

Agreement published under Government Notice No. 239, dated 

10th February, 1961, shall be deemed to be cost of. living 

allowance for the purpose of the said War Measure. 

6. Hours oF Work. 

(1) Save as is otherwise provided in this Agreement, no 

employer shall require or permit an employee, other than\ one _ 

exclusively employed as a night watchman— Dope 

(a) to work for more than 42 hours, excluding meal times, 

- in any one week; or Oe 

(b) to work for more than eight hours, excluding meal times, on 

any one day; ptovided that im any establishmeitt - ‘in 

which— 

(i) on one day in every week the ordinary hours of 

work -are not more than five, an employee may be 

required or permitted to work for an additional 

period not exceeding half an hour on each of the 

remaining days of the week; . a 

(ii) the employees do not ordinar&#y work on more-than 

five days in the week, an employee may on any 

work day be required or permitted to work for an 

additional period not exceeding one and. a quarter 

hours; or 

(c) to work for a continuous period of more than five hours 

without an uninterrupted interval of at least one hour; 

provided that for the purposes of this paragraph. periods 

- of work interrupted by an interval of less than one hour 

shall be deemed to be continuous, or , 

(d) who is a female, to work— ‘ 

(i) between six o’clock and six o’clock a.m.; or 

(ii) after one o’clock p.m. on more than five days in any 

week. . . 

(2) For ‘the purposes of paragraph (a) of sub-clause (1), an 

employee: who does not work on any holiday referred to in .sub- 

clause (6) of clause 9 or who on such holiday works less than his 

average. ordinary working hours for that day of the week on 

which. such holiday falls, shall be deemed to have worked his 

average ordinary working hours on that day. : 

(3) The ordinary hours of work of a night watchman shall not 

exceed 72 hours per week and such night watchman shall be 

allowed one night off duty in seven: consecutive nights. 

(4) If employees are not required to attend at an establishment 

on any day they shall be informed individually or by notice 

posted in the department or departments in which: they are 

employed, prior to such day, that their services will not be 

required. 
Tf not so informed, employees attending at the establishment 

at*the ordinary starting time shall be entitled to be employed for 

at least one-half day or to receive a half-day’s pay in lieu thereof.
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Werknemers wat hulle.in die namididag by die bedryfsinrigting 
- aanmeld, is .daarop-.geregtig. om twee uur te werk of.om twee 
uur se loon in plaas daarvan te ontvang,.tensy die werkgewer 

_ gedurende die oggend kennis gegee het van die voorneme om nie 

fe werk nie, 

In die geval | van °*n werknemer wat sy werk staak weens °n 
. onklaarraking, is hy geregtig op betaling vir die eerste uur. en 
vir enige fyd langer as een uur wat daar van hom vereis word 
om in die bedryfsinrigting te bly. 

(5) Waar daar korttyd in ’n bedryfsinrigting gewerk word, moet 
- die werk, waar -moontlik, eweredig verdeel word onder al die 

werkers in die betrokke departement. — 

(6) Onderstaande rustye moet aan, elke werknemer toegestaan 
word en moet as tyd gewerk getel word: — 

(a) Op. elke dag, ’n tydperk van minstens tien minute in die 
voormiddag tussen die ure 10 vm. en 11 vm. mits daar 

een uur gewerk ‘is. 

‘(b) Van Maandag tot “Vrydag, "n tydperk van minstens tien 
minute elke namiddag tussen die ure 3.30 nm. to 4.30 nm. 

mits daar. vir een uur gewerk is.’ 

Gedurende ‘die rustye waarvoor daar in (a) en (b) van hierdie 
subklousule voorsiening gemaak word, moet alle masjinerie in die | 

. bedryfsinrigting stopgesit.word en mag daar van geen werknemer 
‘vereis word om te werk nie. 

(7) Waar daar van werknemers vereis word om aan die einde | 
“ nit te. klok.*:-moet die werkgewer fasiliteite verskaf.. “van. werktye 

‘wat die werknemers: in staat-stel om die bedryfsinrigting te ver- 
viaat op die regte tyd waarop die. werk . gestaak moet word. 

(8) (a) Indien daar meer'as een skof in ’h bedryfsinrigting of 
departement gewerk word, moet die werkgewer die Raad in kennis 
stel van die begin- en: uitskeityd vir elke skof en van - alle ver- 

anderings daarvan. 

:(b) Wanneer ’n skof tot in die nagure sirek. moet daar vir 
i godanige nagure betaal word teen ’n premie van vyf persent van 

die uurloon, wat vir die- toepassing van hierdie. klousule .die 
“weekloon moet wees, gedeel deur 42 ten opsigte van die. ure 

‘ ‘gewerk tussen 6 nm. en 10 nm.; en teen ’n premie van 10 persent 
wan die uurloon op dieselfde manier bereken ten opsigte van die 
“ure gewerk tussen 10 nm, en 6 vm. 

(c) Tyd gewerk deur.’ n werknemer wat skofwerk verrig buite 
die gewone skofure soos aan die. Raad bekendgeniaak, is onder- 

‘worpe aan die bepalings van klousule 7 (3). 
2d): ‘Wanneer daar volgens * n drieskofstelsel gewerk word, is die 

oh bepalings van klousule 7 (3) van toepassing op alle ure ‘langer 

. as 7} uur. 
_ ©) Die bepalings van klousule 7 (4) i is ‘nie van toepassing nie 

in die geval van ’n werknemer wat skofwerk verrig wat tot op ’n 
Sutera voortduur nadat dit op ’n Vrydag begin is. 

+ (9) (a) Elke werkgewer moet binne een maand vanaf die datum 
_waarop hierdie Ooreenkoms in werking tree, die Raad skriftelik 

in kennis stel van die ,-begin- ‘en. uitskeityd van elke afdeling of 
elke departement van sy ‘bedryfsinrigting.. 

(b) Elke werkgewer wat die tye soos in paragraaf (a) bedoel, 
.averander, moet die Raad skriftelik van sodanige verandering in 
v-kennis -stel binne drie dae na die datum waarop sodanige ver- 

andering aangebring is. 

(10) Ondanks andersluidende bepalings in hierdie Ooreenkoms 
-.wervat, sluit die werkure van-’n motorvoertuigbestuurder alle tyd-. 
.:perke in wat daar bestuur word en alle tyd wat bestee word aan 

:. ander werk in verband met die voertuig of die vrag en alle tyd- 
perke waarin °n werknemer verplig is om op sy Pos gereed te 

ee bly. om te, werk, maar nie ook etenstye nie. 

7. OoRTYDWERK. 

w Ondanks die bepalings van paragraaf (a) en (b) van sub- 
Klousule (1) van klousule 6 én behoudens die bepalings van hier- 

-@ie klousule, mag ’n werkgewer *n werknemer toelaat of van 
hom ‘vereis om oortyd vir ’n totale tydperk van -hoogsteris die 

- volgende in ’n bepaalde week te werk:— 

(a) Tien uur; of 
(b) ’n getal ure (wat meer as tien mag wees) wat die Raad 

vasgestel - het by skriftelike kennisgewing aan die werk-~- 
gewer en waarin die werknemer of die. klas werknemer ten ~ 
opsigte van wie die kennisgewing van toepassing is en die 
tydperk waarvoor en die voorwaardes’ waarop dit van 
krag is, gemeld word; 

mét dien verstande dat geen werkgewer van ’n vroulike werknemer 

mag vereis of haar mag toelaat om— 

fa) vir meéer as twee uur op ’n dag ‘oortyd te werk nie; 
(b) op meer as drie agtereenvolgende dae oortyd te werk nie; 
(c) op meer as sestig dae in ’n jaar oortyd te werk nie; 

- (d) na voltooiing van haar gewone werkui’e, vir meer as een 
bur op *n dag oortyd te werk nie tensy hy— ; 

(i) Kennis daarvan aan sodanige- werknemer . voor die 
middag gegee het; of 

_{ii) sodanige werknemer van ’n toereikende ete voorsien 
het voordat sy met die oortydwerk moet begin; of 

(iii) sodanige werknemer °n voorgeskrewe toelae betyds 
genoeg betaal hef om haar in staat te stel om ’n ete 

te bekom voordat sy met die oortydwerk moet begin.   

Employees attending 2 at the establishment in the afternoon shall 
‘be entitled to work two hours or to receive two. hours’ pay in 
lieu thereof, unless notice of intention not to work shall have been 
given by the employer during the morning. 

_ In the case of an employee ceasing work. due to a breakdown, 
he shall be entitled to payment for the first hour and for any time 
in excess of one hour that he is required to remain in the 
establishment. : 

(5) Where short time is being worked’ in any establishment 
it shall be eVenly distributed wherever possible amongst all workers 
in the department concerned. 

6 The followin rest periods shall be allowed to each employee 
and shall be reckoned as time ‘worked : — 

(a) On each day a period of not less than ten minutes in the 
morning between the hours of 10 a.m. and 11 a.m. provided 
that one hour has been worked. 

(b) From Mondays to Fridays a period of not less than ten 
minutes each afternoon between the hours of 3.30 p.m. 
and 4.30 p.m. provided that one hour has been worked. 

During the rest periods provided for in (a) and (b) of this 
sub-clause, the operation of all machinery in the establishment 
shall cease, and no emiployee shall be required to work. 

(7) Where employees are calied upon to “clock out” at the 
end of working periods, the employer shall provide facilities to 
enable employees. to leave the works at the correct time at which 
work is to cease. . 

(8) (a) If more than one shift is. worked in any establishment 
Yor department the employer shall notify the Council of the 

starting and stopping times for each shift,and any variation thereof. 

(b) When. any- shift extends into the night hours, such night 
hours sha}l.be paid at a premium of 5 per cent on the hourly 
rate, which for. the purposes of this clause, shall be the weekly 
wage divided by. 42 in respect of the hours worked between 6 
p.m. and 10 p.m. and at a premium of 10 per cent on the. hourly 
rate similarly calculated; in respect of hours worked between 
10 p.m. and 6 a.m. 

e) Time worked. by an. employee on shift work outside of the 
ordinary sbift hours as notified to the Council - shall be subject 
to the provisions of clause 7 (3). 

(d) When a. thrée-shift system is worked. the provisions ‘of 
clause ‘7 (3) shall apply to > all hours worked in excess of. 7} ‘hours 
working time. . 

(e) The provisions of - clause 7 (4) shall not apply in the case 
of an. employee engaged on. a shift which” continues into a Satur- 
day, having commenced on Friday. 

“(9) ‘(a) Every employer shall, within one month -from: the date 
on which this Agreement comes into operation, furnish the Council 

‘in writing with the starting and finishing times. of: each ‘section 
or each department of his ‘establishment. 

(b) Every employer who varies the ‘times referred to in para- 
graph (a) shali notify the Council in writing of the variation 
within three days after the date on which the variation is made. 

(10) Notwithstanding anything to the contrary contained in this 
Agreement, the hours of work of a motor vehicle driver shall 
include all periods of driving and any time spent on other work 
connected -with the vehicle or the load and all periods during 
which an employee is obliged to remain at his post in readiness 
to work but shall not include mea] times.” 

‘» ~ |”. OvERTIME. 
am Notwithstanding. the provisions of paragraphs (@) and (b) 

of sub-clause (1) of ‘clause 6, and save as‘is provided in this clause, 
an employer may require or permit an employee to work over- 
time for a total period not exceeding in any one week— 

(a) ten hours; or : 

(b)'a number of hours (which may “exceed ten) fixed by the 
Council by notice in writing to the employer, specifying the 
‘employee, or the class of employee in respect of whom the 
notice is applicable, and the period for which and the 
conditions under which it shall be valid; . 

provided that no. employer shall require or permit a female 
employee to work overtime— 

(a) for more than two hours on any day; 

(b) on more than three consecutive days; ; 

(c) on more than sixty days in any year; . 

(d) after completion of her ordinary working hours for more 
_than one hour on any day unless he has— 

(i) given notice thereof to such employee before midday; 
or 

(ii) provided such employee with an adequate meal before 
she has. to commence overtime; or 

(iii) paid such employee a prescribed allowance: in sufficient 
time to enable the employee to obtain a meal- before 
the overtime is due to commence. . 

9
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(2) Daar mag van geen werknemer vereis word om.- oortyd 

te werk nie tensy die werkgewer sodanige werknemer die dag 

voordat sodanige oortydwerk verrig moet word, daarvan in 

kennis gestel het. 

(3) Met uitsondering van die geval van ’n nagwag, moet n 

werknemer wat voor sy gewone begintyd of na sy gewone 

uitskeityd werk, behoudens die bepalings van subklousule (4) 

“hiervan, vir elke uur of deel van ’n uur aldus gewerk, soos’ volg 

betaal word :— 

(a) Indien hy op enige dag van Maandag tot en met Vrydag 

aldus gewerk het, sy uurloon plus drie-en-dertig en een- | 

derde persent; ; fo. 

(2) indien hy op Saterdagnamiddag gewerk het, sy uurloon 

plus vyftig persent. > BT oe 

(4) Wanneer dit vir ’n. bedryfsitrigting gebruiklik is om sy 

gewone ~werkweek van 42-uur tussen Maandag en Vrydag te 

voltooi, moet ’n werknemer, uitgesonderd *n nagwag, van wie 

vereis word om op ’n Saterdagoggend te werk, vir elke uur of 

deel van ’n uur aldus gewerk, cen en een-derde maat sy uurloon 

betaal word afgesien van die getal ure wat hy werkiik tussen 

Maandag en Vrydag gewerk het. / 

(5) Wanneer ’n werknemer op ’n Sondag werk, moet-sy werk- 

gewer— a 

(a) of sodanige werknemer soos volg betaal:— 

(i) Indien hy aldus werk vir *n tydperk van hoogstens - 

vier uur, minstens die gewone ‘besoldiging wat betaal- 

haar is ten opsigte van die tydperk wat hy gewoonlik 

op ‘n weekdag werk; of 
(ii) indien hy aldus werk vir ’n tydperk van meer as vier 

uur, ’n besoldiging van minstens dubbel. sy gewone 

besoldiging ten opsigte van die totale tydperk op { 

sodanige Sondag gewerk, of besoldiging teen minstens 

dubbel sy gewone besoidiging betaalbaar ten opsigte 

van die tydperk wat hy gewoonlik op ’n weekdag 

werk, naamlik die bedrag wat die grootste is; 

(6) of die werknemer besoldiging “betaal teen minstens een | - 

en een-derde maal sy gewone besoldiging ten opsigte van 

die totale tydperk op sodanige Sondag gewerk én hom 

binne sewe dae vanaf sodanige Sondag_ een dag vakansie 

yerleen en hom ten opsigte daarvan besoldiging betaal 

teen minstens sy gewone besoldiging asof hy op sodanige 

vakansiedag sy gemiddelde gewone werkure vir -daardie 
dag van die week gewerk het. . . 

- (6) Wanneer ’n werknemer.op ’n ander grondslag besoldig 

word as dié ooreenkomstig die tyd werklik deur hom gewerk, 

moet sy gewone besoldiging vir die toepassing van hierdie 

klousule bereken word asof hy per uur betaal word én moet dit 

op enige datum vasgestel word deur sy totale besoldiging 

gedurende die drie maande onmiddellik voor daardie datum of: 

gedurende die totale tydperk van sy diens by die betrokke werk- 

gewer, haamlik die tydperk wat die kortste is, te deel ‘deur die 

getal ure gewerk gedurende. die tydperk ten opsigte waarvan 

sodanige besoldiging betaal is. 

(7) ’n Nagwag wat langer op diens is as twaalf agtereen- 

volgende ure moet vir sodanige tyd betaal word teen sy uurloon 

plus drie-en-dertig en een-derde persent. °n Nagwag ‘wat op sy 

vry nag diens doen, moet teen dubbel sy uurloon betaal word. 

(8) ’n Werknemer wat volgens ’n loonaansporingskema in diens 
geneem is en wat oortyd werk, moét vir sodanige oortyd betaal 
word teen die loon soos in hierdie, klousule voorgeskryf; met 

dien verstande dat die oortydbesoldiging slegs bereken moet word . 
op sy gewone weeklikse besoldiging,. uitgesonderd aanvullendeé 
Jone. : woe : 

8. KORTTYD. 

(1) ’n Werkgewer wat voornemens is om korttyd te laat werk, 
moet sy werknemers individueel in kennis stel of ‘skriftelik in 

kennis stel deur ’n kennisgewing in die.departement of departe- 
mente waarin hulle werksaam is, op te plak en wel voor of op 
die dag voor die dag waarop sodanige korttyd gewerk moet word. 

(2) Wanneer daar korttyd in ’n bedryfsinrigting gewerk word, 
mag die werkgewer, behoudens die bepalings van paragraaf (d) 
van subklousule (1) van klousule 4, ’n pro rata bedrag van die 
gewone weeklikse besoldiging van die betrokke werknemer aftrek. 

(3) Wanneer korttyd in ’n bedryfsinrigting ingevoer word, 
moet die werkgewer, waar moontlik, die werk eweredig onder die 
werknemers in die betrokke departement verdeel. - : 

(4) Die besoldiging van werknemers wat korttyd werk, moet 
gedurende werkure betaal word. . 

9, VAKANSIEDAE EN JAARLIKSE VERLOF. 

(1) Elke werkgewer moet nie vroeér nie.as die 10de dag en 
nie later nie as die 24ste dag van Desember elke jaar aan elke 
werknemer in sy. diens afwesigheidsverlof vir minstens twee 
agtereenvolgende weke en twee. dae verleen en aan sodanige 
werknemer voor of op die laaste werkdag voor die begin van 
sodanige verlof ’n bedrag as verloftoelae betaal wat gelyk is 
aan een-twaalfde van die loon wat hy in twee weke en twee dae 
sou verdien het, vir elke maand diens by die werkgewer; met 
dien verstande dat— 

(a) die tydperk van sodanige verlof nie mag saamval nie met 
enige tydperk waarin die werknemer kennis gegee het of 
‘kennis gegee is van diensbedindiging of militére opleiding 
ondergaan; — . 
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(2} No employee shall be required to work overtime, unless 
notice has been given by the employer to such employee the day 
prior to such overtime being worked. 

(3) Except in the case of a night watchman, an, employee who 
works before his usual starting time or after his usual finishing 
time, shall, subject to the provisions of sub-clause (4) hereof, for 
each hour or part of an hour so worked, be paid if employed— 

(a) on any day from Monday to Friday, inclusive, his hourly 
‘wage plus thirty-three and one-third: per cent, 

{b) on Saturday afternoon, his hourly wage plus fifty per cent. 

(4) When it is customary for. any establishment to complete 
its normal working week of 42 hours between Monday and Fri- 

day, any employee other than a night watchman required to 
work on a Saturday morning shall be paid for each hour or 

part of an hour so worked one and one-third times his hourly 
wage, irrespective of the number of hours actually worked between 
Monday-and Friday. , 

(5) Whenever an employee works on a Sunday his employer 

shall .either— 

(a) pay to the employee— 

‘() if he so works for a period-not exceeding four hours, 
-not less than the ordinary remuneration payable. in 
tespect of the period ordinarily worked by him on a 
week-day; or = - 

(ii) if he so works for a period exceeding four hours, 

"remuneration: at a rate not less than double his ordi- 
nary rate. of remuneration, in respect of the total 

» period worked on such Sunday, or remuneration which 
is not less than double the ordinary remuneration pay- 

able in respect of the period ordinarily worked by him 
on a. weekday, whichever is the greater; or 

(b) pay the employee remuneration at a rate not less than one 
- * “and one-third times his ordinary rate of remuneration. in 

- respect of the total period worked on such Sunday and 
grant him within seven days of such Sunday one day’s 
holiday and pay him in respect thereof remuneration at a 
rate not less than his ordinary rate of remuneration as if 
he had on such holiday worked his average ordinary 
working hours for that day of the week, 

(6) Whenever an employee is remunerated on a basis other 

than in accordance with the time actually worked by him, his 
ordinary rate of remuneration shall for the purpose of this 
clause, be calculated as though he were paid by the hour and 

| shall be ascertained at any date by dividing his total remuneration 

during the three months immediately preceding that date, or 
during the total period of his employment by the employer con- 
cerned, whichever is the shorter, by the number of hours worked 
‘during the period in respect of which such remuneration was paid. 

(7) A night watchman who is on duty for time in excess of 
twelve consecutive hours, shall for such excess time be paid 

at the rate of his hourly wage plus thirty-three and one-third per 
‘cent.. A night watchman who is on duty on his night off shall 

be paid at double the rate of his hourly wage. 

(8) An employee engaged upon a wage incentive scheme who 
works: overtime shall be paid for such. overtime at the rate 

prescribed in’ this clause, provided that overtime shall be calcu- 
Jated only upon his ordinary weekly remuneration excluding 
supplementary wages. , 

8. SHORT TIME. 

(1) An employer who proposes to work short time shall give to 
his employees notice either individually or in writing, posted in 
the department or departments in which they are employed not 

later than the day prior to that on which such short time is to 

be worked.. - 

(2) When short time has been worked in any establishment the 
employer may, subject to the provisions of paragraph (d) of sub- 

clause (1) of clause 4, deduct a pro rata amount from the ordi- 

nary weekly remuneration of the employee concerned. 

(3) Whenever short time has been introduced in any establish- 
- ment, the employer shall distribute wherever possible the work 
equally amongst the employees in the department concerned. 

(4) Payment.of remuneration to employees on short time shall 
be made during working hours. 

9, HoLipAYs AND ANNUAL LEAVE. 

(1) Every employer shall, not earlier than: the idth day, and 
not later ‘than the 24th day of December of each year, grant 
to every employee employed by him, leave of absence of not less 
than two consecutive weeks and two days and pay to such 
employee not later than the last working day before the com- 
mencement of such leave, as a leave allowance, an amount equal 
to one-twelfth of the wages. he would earn in two weeks and 

_two ‘days for each month of employment with the employer: 
Provided that— . . 

(a) the period of such leave shall not be concurrent with any 
period during which the employee is under notice of termi- 
nation of employment or is undergoing military training;
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(b) as ’n openbare vakansiedag soos in subklousule (6) van 
hierdie klousule bedoel, binne die. tydperk van sodanige 
verlof val, sodanige openbare vakansiedag by genoemde 
tydperk gevoeg moet word as ’n verdere tydperk van verlof 
en dat die werknemer ten opsigte van sodanige openbare 
vakansiedag gelyktydig met die verloftoelae *n bedrag betaal 
moet word wat gelyk is aan die loon wat hy sou verdien het 
as hy op sodanige openbare vakansiedag sy gewone 
daaglikse gemiddelde werkure gewerk het. : 

OPMERKING.—Vir die berekening van die verlofbesoldiging wat 
ingevolge hierdie klousule betaalbaar is, is die besoldiging vir 
“twee dae.” twee vyfdes van die. weekloon, oo 

(2) By diensbedindiging moet die werkgewer die werknemer die 
bedrag aan die verloftoclae betaal wat verskuldig is op die 
datum van: sodanige beéindiging en wat bereken is soos yoor- 
geskryf in subklousule (1). 

(3) Vir die berekening van 
ingevolge subklousule (1) en (2), word diens vir ’n half maand of 
langer gereken diens vir ’n volle maand te wees en beteken 
-“halfmaand” enige tydperk van vyitien agtereenvolgende kalen- 
derdae (afgesien daarvan of dit werkdae is of nic); met dien 
verstande dat, as °n werknemer te eniger tyd gedurende die maand 
waarin die fabrick. vir verlofdoeteindes shuit, kennisgegee word, hy. 

’ die volle vakansiebesoldiging bereken ooreenkomstig die bepalings . 
van subklousule (1), vir daardie- miaand moet ontvang; en voorts 
met dien verstande dat; as ’n werknemer. kennis gee in sodanige 
kennisgewing eindig op die sluitingsdag van die fabrick gedurende 

- genoemde maand, hy daarop géregtig is om een twaalfde van die 
vakansiebesoldiging vir die maand te ontvang. : 

(4) Die bedrag van die-verloftoeclae wat ingevolge subklousules 
(1), (2) en (3) betaalbaar is, word bereken teen die besoldiging wat 
die’ werknemer- onmiddellik voor die .datum met  ingang 
waarvan sy verlof verleen’ word of ‘waarop sy diens beéindig 
word, na gelang van die geval, ontvang het. . . . 

Wanneer ’n werknemer besoldig. word op ’n ander grondslag as 
ooreenkomstig die tyd werklik deur hom gewerk, word sy 

besoldiging vir die berekening van die verloftoelae wat ingevolge 
subklousules (1), (2) en. (3) betaalbaar is, bereken asof hy per 
wur betaal word en word dit op enige datum vasgestel deur sy, 
totale besoldiging gedurende die tydperk van agt weke onmiddel- 

_ lik voor daardie datum of gedurende die totale tydperk van sy 

diens by die betrokke werkgewer, riaamlik die Kortste tydperk, 
te deel deur ‘die getal ure gewerk- gedurende die tydperk ten 

‘‘opsigte waarvan sodanige besoldiging betaal is; met dien ver- 
stande dat, as voornoemde besoldiging bereken moet word vir - 
die betaling van die. verloftoelae wat ten’ opsigte’ van die jaar- 
likse verloftydperk. soos in subklousule (I) hiervan bedoel, ver- 
skuldig is, die voorncémde tydperk van agt weke of die totale 
tydperk van sy diens, naamlik die kortste tydperk, geag mag word 

te verstryk het op ’n datum hoogstens vier (4) weke voor die 

datum met ingang waarvan die werknemer se verlof verleen word. 

(5) Enige tydperk waarin ’n werknemer— 
(a) met verlof is ooreenkomstig die bepalings van subklousule 

(1); of mo 
(b) militére opleiding ondergaan; of —- . 
(c) van sy werk afwesig is op las of-op versoek van sy werk- 

gewer; of , . ; 

(d} van sy werk afwesig is weeris siekte of.’n bevailing; 
word vir die-toepassing van subklousule (1) en (2) geag diens 
te wees; met dien verstande dat die bepalings van paragraaf (d} 
nie van toepassing is nie ten opsigte van enige tydperk van afwesig- 
heid weens sickte van meer as drie agtereenvolgende dae as die 
werknemer versuim om, nadat hy .daartoe deur die werkgewer 
versoek is, ’n sertifikaat van ’n geneeskundige praktisyn waarin 
verklaar word dat hy weens siekte verhinder was om sy werk 
te doen aan die werkgewer voor te Ié, of ten opsigte van daardie. 
gedeelte van ’n totale, tydperk van afwesigheid gedurende enige 
twaalf maande. diens wat langer is as dertig dae; met dien 
_yerstande voorts dat die tydperk van militére opleiding wat 
geag moet word diens te wees, nie meer as vier maande in ’n 
bepaalde jaar diens mag beloop nie. : 

(6) (a) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Republiek- 
dag, Geloftedag, Kersdag en Nuwejaarsdag is vakansiedae met 
volle besoldiging; met dien verstande dat, wanneer.’n werknemer 
op enigeen van. hierdie dae werk, sy werkgewer hom benewens 
die besoldiging waarop hy geregtig sou gewees het as hy nie 
aldus gewerk het nie, minstens sy gewone besoldiging moet betaal 
ten opsite van die totale tydperk op sodanige dag gewerk. . — 

(b) Ingeval *n werkgewer die dienste van *n werknemer beéindig 
gedurende die week. waarin Goeie Vrydag val, of ingeval ’n werk- 
nemer sy dienste gedurende daardie week beéindig weens swak 
gesondheid wat, in die geval van *n vroulike werknemer, ook 
swangerskap insluit,; moet hy, benewens enige ander besoldiging: 
wat aan hom verskuldig’is, tweé dae se loon ten opsigte van Goeie 
Vrydag en Paasmaandag betaal: word. 

(c) Indien enigeen .van die openbare vakansiedae wat in 
paragraaf (a) van hierdie subklousule ‘genoem word, op ‘n Sater- 
dag val, word die-loon vir sodanige vakansiedag bereken teen 
een vyfde van die gewone weekloon. Lo. 

(d) Ingeval ’n werknemer die dienste van ’n werknemer bedindig 
gedurende die maand ‘Desember of .ingeval ’a werknemer sy 
dienste gedurende daardie maand betindig weens swak gesond- 
heid wat,.in die geval van ’n' vroulike werknemer. ook swanger- 
skap insluit, moet hy,benewens enige ander besoldiging wat aan 
hom. verskuldig is, een dag se loon betaal word ten opsigte van 
elkeen van die openbare vakansiedae (Geloftedag, Kersdag en 
Nuwejaarsdag) ten opsigte waarvan geen besoldiging alreeds aan 
hom’. betaal is nie, en die loon wat vir sodanige vakansiedag 
betaalbaat is, moet bereken word. teen cen vyfde van: die gewone 
weekloon. oe 

die verloftoelae wat betaalbaar is- 

  

(b).if any public holiday referred to in sub-clause (6) of this 
clause falls within the period of such Jeave such public 
holiday shall be added to the said period as a further 
period of leave and the employee shall be paid in respect 
of such public holiday at the same time as the leave 
allowance, an. amount equal to the wage he would have 
earned had he on such public holiday worked his daily 
average ordinary working hours. : 

Nore.—For the purpose of calculating the leave pay due in 
terms of this clause the pay for “two days” shall be two-fifths 
of the weekly wage. . 

(2) Upon termination of employment, the employer: shall pay 
to the employee the amount of the leave allowance due as at 
the date of such termination, calculated as provided in sub-clause 

(i). oe 
(3) Employment for half a month or over shall be reckoned 

as employment for a full month for the purpose of calculating ~ 
the leave allowance payable in terms of sub-clauses (1) and (2) 
and “half a month” shall mean’any period of fifteen consecutive © 
calendar days (irrespective.of working days); provided that if an 
employee is given notice at any time during the month in which 
the factory closes for leave purposes he shail receive the full” 
holiday pay calculated in terms of sub-clause (1) for that month, 
_and provided further that.if an employee gives notice and such 
notice ferminates on the closing day of the factory during the 
said month, he shall be entitled to receive the one-twelfth holiday 
pay for the month. 

(4) The amount of the.leave allowance payable in terms of sub- 
clauses (1), (2} and (3) shall be calculated at the rate of remune- 

_ tation which the employee was receiving immediately prior to 
the date from which his leave is granted or on which his employ-' 
ment is terminated, as the case may be. : , 

Whenever an employee is remunerated on‘a basis other than in 
accordance with the time actually worked by him his rate of 
remuneration shalt forthe purpose of calculating the leave 
allowance payable in terms of sub-clauses (1), (2) and (3) be 
calculated as though he were paid by the hour and shall be 
ascertained at any date by dividing his total remuneration during 
the period of eight weeks immediately preceding that date or 
during the total period of his employment by the employer 
concertied, whichever is the shorter, by the number of hours 
worked during the period in respect of which such remuneration 
was paid; provided that if the rate of remuneration aforesaid is 
required to be calculated for the purpose of paying the leave 
allowance due in respect of the annual! leave period referred to 
in sub-clause (1) hereof, the period of eight weeks aforesaid or - 
‘the total period of his employment, whichever is the shorter, may 
be deemed to expire ona date not more than four (4) weeks 
prior to the date from which the employee’s leave is granted: 

(5) Any period during which an employee— 

(a).is on leave in terms of sub-clause (1); or 
(b) undergoes military training; or 
(c} is absent from work on the instructions or at the request of 

his employer; or +. - 
(da) is absent from work owing to illness or confinement; 

shall be deemed to be employment for the. purposes of . siub- 
clauses (1) and (2); provided that the provisions of paragraph (d) 
shall not apply it respect of any period of absence owing to ill- 
ness of more than. three consecutive days if the employee fails 
after a request for such a certificate by the employer to submit to 
the employer a certificate from a medical practitioner that he was 
prevented by illnesssfrom doing his wark, or in respect.of that 
portion of any total period of absence during any twelve months 
of employment which is in excess of thirty days, provided further 
that the period of. military training which shall be deemed to be 
employment shall not exceed four- months in any one vear of 

| employment. : , 

(6) (a) Good Friday, Easter Monday, Ascension Day, Republic 
Day, Day of the Covenant, Christmas Day and. New Year’s Day, 
shall be holidays on full pay; provided that whenever an employee 
works on any of these days his employer shall pay him remunera- 

- tion at a rate not less than his ordinary rate of remuneration in 
respect of the total period worked on such day in addition to the 

“remuneration to which he would have been entitled had he net 
so worked. . - 

(b) In the event of an employer terminating the services of an 
employee during the week in which Good Friday falls, or in the 
event of an employee terminating his services during that week 
on account of ill health which, in the case of a female employee, 
shall include pregnancy, he shall in addition to any other 
remuneration due to him, be paid two days’ pay in respect of 
Good Friday and Easter Monday. 

_ (c) If any of the public holidays referred to in paragraph (a) 
of this sub-clause falls on a Saturday the pay for such holiday 
shall be calculated at the rate of one-fifth of the normal weekly 
wage. . Coe oe 

(d) In the event of an employer terminating the services of an 
employee during the month of December, or in the event of an 
employee terminating his services during that month on account 
of ill health, which in the casé of a female employee, shall include 
pregnancy, he shall be paid, in addition: to any other remuneration 
due to him, one day’s pay in respect of each of the public holidays 
(Day. of the Covenant, Christmas Day and New Year’s Day) in 

| respect of which no payment has already been made to him, and 
| the wage payable for- such holiday shall be calculated at the 
Yate of one-fifth of the normal weekly wage. Oo - 

. ‘ : w-.
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(e) ’°n Werkgewer moet, alvorens hy die vakansie verleen soos 

in subklousule (1) bedoel— . 

(i) sy werkpemers minstens dertig dae vooraf kennis gee van 

die laaste datum waarop die verlof verleen sal word en 

van die- vroegste datum waarop daar van hulle vereis sal 

word om weer te begin werk; en . . 

(ii) voordat die fabriek sluit sy werknemer in kennis stei van 
die werklike datum waarop daar van hulle vereis sal word 
om weer te begin werk. 

Die kennisgewing hierbo bedoel, moet skriftelik geskied en moet 
deur die werkgewer opgeplak-word op ’n plek wat vir sy werk- 
nemers geredelik toeganklik is. . 

10. WERKPLEK EN BUITEWERK. 

(1) Geen werkgewer mag. van ‘n werknemer vereis of hom 

toelaat om werk in die Nywerheid op enige ander plek as in sy 
gereelde bedryfsinrigting te verzig nie. . 

(2) °n Werknemer mag nie, terwyi hy in diens. is, vir meer as 
een werkgewer gedurende dieselfde werkweek werk nie.’ 

(3) (a) Geen werkgewer mag van ’n werknemer vereis of hom 

toelaat om buitewerk te verrig nie behalwe kragtens ’n lisensi¢ 

wat deur die Uitvoerende. Komitee uitgereik is; met dien-‘ver- 

stande dat alle werkgewers in die Nywerheid op die datum waarop 
hierdie Ooreenkoms van krag word, geag word vrygestel te wees 
van hierdie bepaling en dat ’n vrystellingsertifikaat aan hulle 
uitgereik moet word. : . 

(b) Die Uitvoerende Komitee mag, indien hy daarvan oortuig 
is dat die loon wat betaal word of die omstandighede waaronder 
buitewerk verrig word, die belange van ander werkgewers of die 
werknemers in die Nywerheid benadeel, enige lisensie wat kragtens — 
hierdie klousule uitgereik is, intrek deur een week vooraf skrif- 
telik kennis aan die betrokke werkgewer te gee. 

__ (ce) Ingeval die Uitvoerende Komitee. nie. daarvan ‘oortuig is dat 
‘werk wat deur ’n werkgewer uitbestee is, die belange van ander 
werkgewers of. die werknemers in die Nywerheid benadeel nie, 
mag hy sodanige werkgewer aansé om.Of regstreeks Of aan ’n 
agent van die-Raad dié inligting te verstrek wat die Uitvoerende 

. Komitee in verband met die‘ verrigting van buitewerk mag vereis. 
(d) Die Uitvoerende Komitee mag, sonder verdere kennis- 

gewing, die lisensie intrek wat uitgereik is aan ’n- werkgewer wat 
versuim om die inligting soos in subklousule (3)-bedoel, te verstrek 
binne veertien dae nadat hy daarom versoek is of binne dié ver-. 

~ fengde tydperk wat die Uitvoerende Komitee mag bepaal. 

11. FoNDSE VAN DIE RAAD. 

Ten einde die uitgawes van die Raad te bestry, moet elke werk- 
gewer op elke betaaldag— . 

(a): 1c aftrek van die verdienste van elkeen van sy werknemers 
, vir wie minimum lone van minder as R7.80 per week voor- 

geskryf word; : : : , 
 (b) 2c aftrek -van. die verdienste van-elkeen van sy werknemers 

vir wie minimum lone van R7.80 of meer maar minder 
as R15.60 per week voorgeskryf word; oe, 

(c) 3c aftrek van die verdienste van elkeen van sy werknemers 
vir wie minimum lone van R15.60 per week of meer. voor- 
geskryf word. : coe, 

_. By die totaal yan die bedraé aldus afgetrek,“moet die werk- 
* gewer ’n bedrag voeg wat. daaraan gelyk is en. die totaal van al 

die bedrae voor of op die: sewende dag van die daaropvolgende 
‘maand stuur aan die. Sekretaris van die Raad, Pésbus 2221, Port 

voerende Komitee mag aanwys. 

, 12. DIENSBEEINDIGING.” ~ 
(1) ’n Werkgewer of sy werknemer wat die dienskontrak wil 

beéindig, moet minstens een week vooraf skriftelik van sy voor- 
neme om die kontrak te beéindig, kennis gee;.met-dien verstande 
dat, in die geval van ’n nuwe werknemer, die dienskontrak sonder 
kennisgewing aan die einde van die vyfde werkdag van sodanige 

’ werknemer of deur die werkgewer Of deur die wetknemer beéindig 
mag word. ; 7 

(2) Vir die toepassing van hierdie klousule beteken “nuwe 
werknemer” ’n werknemer wat nie gedurende die tydperk van 
twaalf maande onmiddellik voor die datum waarop hy in diens 
geneem is, by die werkgewer by wie hy in diens is, werksaam was 

nie. _ Ss . , 
(3) Vir die toepassing van hierdie klousule beteken ’n “ week 

kennisgewing ” ’n volle week se werk of ’n volle week se besoldi- 
ging teen die werknemer se gewone weekloon. 

(4) Die kennisgewing soos in subklousule (1) bedoel moet 
geskied voor of op en moet van krag word met ingang van die 
dag waarop die gewone werkweek van die bedryfsinrigting eindig. 

(5) ’n Werkgewer mag die dienskontrak sonder kennisgewing 
beéindig mits hy die werknemer ’n bedrag betaal wat gelyk is aan 
die gewone weekloon wat nie werknemer op die datum van 
sodanige be@indiging ontvang het, en die bepalings van -hierdie 
subklousule is mutatis mutandis van toepassing op ’n werknemer 
wat sy dienskontrak sonder kennisgewing wil beéindig. . 

(6) ’n Werknemer wie se dienste nie na die verstryking van 
die verloftydperk soos in subklousule (1) van klousule 9 van hier- 
die: Ooreenkoms voorgeskryf, nodig sal wees nie, moet minstens 
een week voordat sodanige verloftydperk begin; van sodanige feit 
in kennis gestel word, en by gebreke daarvan is hy geregtig op 
betaling, in plaas van kennisgewing, van ’n bedrag gelyk aan die 
gewone weeklikse besoldiging wat By op die aanvangsdatum van 
sodanige tydperk ontvang het. . 

(7) ’°n Werknemer wat in enige week korttyd vir ’n langer tyd- 
perk as- twee agtereenvolgende dae gewerk het, mag sy diens- 
-kontrak beéindig deur een dag vooraf kennis te gee. .° ‘ : 

a2 ; . 

Elizabeth, of dié ander ampsdraer wat die Raad_. of’ die. Uit- 
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(e) An’ employer shall, prior to granting the holiday period 
referred to in sub-clause (1)— 

(i) give his employees at least thirty days’ notice of the latest 
date on which the leave will be granted and the earliest 
date upon which they will be required to recommence 
work; and . 

(ii} before the factory closes give his employees notice of the 
actual date upon which they will be required to 
recommence work. - 

The notice referred to above shall be in writing and shall be 
posted by the employer in a place readily accessible to his 
employees. 

10. PLACE oF EMPLOYMENT AND OQUTWORK, 

(1) No employer shall require or allow any empioyee to per- 
form work in the Industry in any place other than his regular 
establishment. . 

(2) An employee while in employment shall not work for more 
than one employer during the same working week: - : 

(3) (a) No employer shall require or permit outwork to be per- 
formed except under a licence issued by the Executive Commiitee; 
provided that all employers in the Industry as at. the date of 
coming into force of this Agreement shall be deemed to have been 
exempted from this provision and shall be issued. with a licence 
of exemption. . 

(b) The Executive Committee may, if it is satisfied that the rates 
paid or the circumstances under which outwork is being per- 
formed is detrimental to the interests of other employers or the 
employees in the Industry, withdraw any licence issued in terms 
of this clause by giving one week’s notice in writing to the 
employer concerned. . 

(c) In the event of the Executive Committee not being satisfied 
that work given out by any employer is not detrimental to the 
interests of other employers or the employees in the Industry, 
it may call upon such employer to furnish, either direct or to an 
agent of the Council, such information as it may require in 
regard to the performance of outwork. - 

(d) The Executive may, without further notice. withdraw the 
‘licence issued to an employer who fails to furnish the information 
referred to in sub-cluase (3) within 14 days of being requested 

.to do so, or within such extended period as the Executive Com- 
mittee may determine. 

11. Councin FUNDS. 

For the purpose of meeting the expenses of the Council each 
employer shall deduct on each pay-day— 

(a) Ic from the earnings of each. of his employees for whom 
‘minimum rates of less than R7.80 per. week are prescribed; 

(b) 2c from the earnings. of each of his employees for whom 
, minimum rates of R7:80 or over but less than R15.60 per 

' week are prescribed; : 
(c) 3c from the earnings of each of his employees for whom 

» Mminimum rates*of 'R15.60 per week or over are prescribed. 
‘To the aggregate of the amounts'so deducted, the employer shall 

-add-an equal amount and forward not later than the seventh. day: 
of the following month the total sum to the Secretary of the: 
Council, P.O. Box 2221, Port Elizabeth, or such other official 

_as may be specified by the Council or Executive Committee, 

12. TERMINATION ‘oF EMPLOYMENT. 

(1) An employer. or his employee who desires to terminate the 
contract of employment shall give not tess than one week’s notice 
in writing, of his intention to terminate. the contract, provided that 

-in the case.of a new employee, the contract of employment may 
be terminated without notice at the end of the. fifth working day 
of such an employee by either the employer or employee. 

(2) For the purposes of this clause, a “new employee ” -means 
an employee who has not worked for the employer by whom 
he is engaged during the period of twelve months immediately 
prior to the date on which he is engaged. - : 

(3) For the purposes of this clause a “week’s notice” shall 
mean a full week’s work or a full week’s remuneration at the 
rate of the. employee’s ordinary weekly remuneration. 

(4) The. notice. prescribed in sub-clause (1) shall be given on 
or before and shall take effect from the day on which. the 
ordinary working week of the establishment terminates. 

(5) An employer may terminate the contract of employment 
without notice provided he pays the employee an amount equal 
to ‘the ordinary weekly remuneration which the employee is 
receiving at the date of such termination and the provisions of 
this sub-clause shall apply mutatis mutandis to an employee who 
wishes to terminate the contract of entployment without notice. 

(6) An employee whose services will not be required at the 
expiration of the leave period prescribed in sub-clause (1) of 

_ clause 9 of this Agreement shall be given notice of that fact not 
less than one week before such leave period begins, failing which 
he shall be entitled to payment in lieu of. notice of an amount 

‘equal to the ordinary weekly remuneration he was receiving at 
the ‘date of commencement of such period. ” 

(7) An employee who has in any week been working short 
time for more than a period of two. full consecutive days may 
terminate his contract of employment by-giving one. day’s notice.
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(8) Die bepalings van. subklousule ® tot (7) van hierdie 
klousule raak nie die volgende nie: — 

(a). Die reg van: a werkgewer of sy 'werknemer om die diens- 
kontrak om ’n regsgeldige rede sonder kennisgewing te 
bedindig; 

(6) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk- 
nemer waarin -voorsiening gemaak word vir. 
gewingtermyni wat vir aibei partye ewe lank is en langer 
is as dié voorgeskryf in hierdie ktousule., 

(9). Waar ’n werknemer korttyd: gewerk het wat te staan kom 
_ op minder as 42 wur se werk gedurende ’n tydperk van vier 
agtereenvolgende weke, word. sy dienskontrak na die verstryking 
van daardie tydperk geag outomaties beiindig te wees en is die 
werknemer geregtig op. betaling van ’n bedrag gelyk aan sy 
gewone weekioon benewens ecenige ander betaling _ingevolge 
‘hierdie’ Ooreenkoms vir die werk. wat hy verrig het. Enige tyd- . 

‘ perk waarin ’n bedryfsinrigting onmiddellik na of onmiddellik 
voor die jaarlikse verloftydperk waarvoor daar in subklousule 

' (1) van kigusule 9 voorsiening gemaak’ word, gesluit is, word 
geag korttyd te wees. 

- (10) Wanneer ’n ander openbare vakansiedag as een van die 
: _vakansiedae genoem in subklousule (6) van kiousule 9 van hierdie 
” Ooteenkors, op ’n werkdag val wat binne die termyn van ’n. 
"’Kennisgewing is ‘wat ooreenkomstig die bepalings van hierdie 
klousule’ geskied het en die departement van die bedryfsinrigting 

’ waarin die betrokke werknemer werksaam is, op daardie dag 
- gesluit is, is die werknemer nogtans geregtig op betaling ten 
opsigte van sodanige openbare vakansiedag van ’n bedrag gelyk 
aan een vyfde van sy gewone weekioon. 

(1!) Die kennisgewingtermyn soos in subklousule (1) van 
hierdie--klousule voorgeskryf, mag. nie saam val nie met, en ‘n 
werkgewer mag ook nie sodanige ‘Kennisgewing gee nie gedurende 
‘n werknemer se afwesigheid met jaarlikse verlof ooreenkomstig 

.klousule 9 .van hierdie Ooreenkoms of gedurende enige tydperk 
van militére opleiding. 

-(42) Wanneer ’n werknemer weens siekte of ’n bevalling van 
+ die werk afwesig is vir ’n tydperk van meer. as 30 agtereen- 
_volgende dae, is die werkgewer daarop geregtig om die. diens- 
_kontrak sonder betaling summier te beéindig deur die werknemer . 
‘en die Sekretaris van ‘die Raad skriftelik dienooreeenkomstig 

. kennis te pée. 
13) ° Vir. die toepassing van subkloustuiles (5), 6) en, (9) van 

“hierdie. klousule, omvat “gewone weekloon” nie ook ’n 
* aanvullende loon nie. . 

13. VERSEKERING VAN LONE INGEVAL VAN BRAND. 

v., Elke werkgewer moet, ’n versekeringspoiis by. ’n geregistreerde 
’ versekéeringsmaatskappy. in stand hou wat voorsiening maak vir 
-die betaling van een week se loon. aan alle werknemers..van die 

--werkgewer wat weens brand sonder werk is; met dien verstande - 
i dat, indien die’ werk vir-’tt tydperk- van minder as een week 
« Stopgesit | word, ’n pro rata. bedrag.. betaal mag -word.. Indien 

- dit nie vir die ‘werkgewer moontlik,is om so ’n versekeringspolis 
‘te verkry nie, moet hy, as hy dit nie alreeds.gedoen het nie, binne 

:_.fwee maande. vanaf die datum waarop hierdie Ooreenkoms in 
werking. tree of bintie-twee maande madat hy tot die Nywerheid 
toegetree het, cnaamlik die jongste datum, by die Raad ’n bedrag 

''déponeér ‘wat gelykis aan die lone van alle -wetknemers in die 
» ‘bedryfsinrigting’ vir’ een week, en die Raad moet sodanige bedrag 
‘“bewdar_in'’n spesiale trustbeleggingsrekening totdat dit vir so ‘n 

’ witbetaling aan die werknemers nodig is; met dieri-verstande dat, 
indien ‘sodanige bedrag nie aldus aan’ die werknémers betaal 
word nie, dit die eiendom van die werkgewer bly. 

Die rente' op sodanige gelde wat belé is, kom die algemene 
_fondse van ‘die Raad toe. ; 

    

14. DiENSSERTIFIKATE. 

= ay Bike werkgéwer moet aan elke werknemer ‘wat sy. dies. 
“ yerlaat nadat- hierdie ‘Ooreenkoms.‘in ‘werking getree het,’ 

“‘ Sertifikaat uitreik in die vorm voorgeskryf in Aanhangsel A van 
hierdie Ooreenkoms. 

.. (2) Elke werknemer aan wie ’n sertifikaat ooreenkomstig sub- 
klouslue (1) hiervan uitgereik is, moet by die aanvaarding van 

.-verdere. werk in die Nywerheid sodanige sertifikaat oorhandig 
aan die werkgewer, wat dit veilig moet bewaar solank sodanige 
werknemer in sy diens bly. Geen werkgewer. mag ’n, werknemer 
in diens neem nie tensy sodanige werknemer so ’n ‘sertifikaat 
oorhandig of.’n sertifikaat wat onderteken is deur die Sekretaris 
van ’n distrikskomitee of die Sekretaris van die Raad en waarin 

“die yorige ondervinding van die applikant, as hy dit het, gemeld 
“wor 

~ (3) By die’ diensbedindiging van *n werknemer moet die werk- 
gewer die res van die besonderhede op die werknemer se diens- 
kaart dadelik invul, d.w.s. die datum van sy vertrek; sy loon op 
die datum van vertrek en die lengte van sy diens.. Die ingevulde 
kaart moet .dan onderteken en by diensbeéindiging aan die 
werknemer oorhandig word.: 

(4) Elke werkgewer moet aan “die Sekretaris van die Raad, 
Posbus 2221, Port Elizabeth, ’n. sertifikaat verstrek in die vorm 
van Aanhangsel B-van hierdie Ooreenkoms ten opsigte van elke 
werknemer wat, sy diens verlaat. Die werkgewer moet sodanige 
sertifikate agtereenvolgens, nommer en cen kopie van elkeen 

. bewaar. 
(5) Ingeval ’n persoon wat-om werk aansoek doen ’n leerling | 

‘js, moet die werkgewer van hom vereis om ’n geboortesertifikaat 
of ander bewys van sy ouderdom te verskaf. , . 

’n Werkgewer mag ’n getekende verklaring van die werknemer 
.se ouer of voog as “ bewys van ouderdom” aanvaar vir ’n tydperk 

- van drie’ maande vanaf die datum waarop hy in diens geneem 

’n kennis-. 

‘length of employment.   

(8) The provisions of sub-clatses ) to (). of this clause shall 
not affect— 

(a) the right of an employer or his employee to terminate 
the contract of service without notice for any cause 
recognised by-Law as sufficient; 

(6) any written agreement between an employer and his 
' employee which provides for a period of. notice of equal 

‘ duration on.both sides and for a period longer than that 
prescribed in this clause. 

(9) Where an employee has been on short time amounting to 
less than 42 hours work during. a period of four ‘consecutive 
weeks his contract cf employment shall at the expiration of that 
period be regarded as automatically terminated and the employee 
shall be entitled to payment of an amount equal to his ordinary 
weekly remuneration in addition to any payment in terms of 
this Agreement for the work he has performed. Any -period 
during which’ an establishment is closed which immediately 
follows or precedes the annual leave period. provided for in sub- 
‘clause (1) of clausé 9 shali be regarded as. short time. 

(10) Whenever a public holiday other than one of the holidays 
‘mentioned in sub-clause (6) of Clause.9 of this Agreement falls 
on a working day which is within any period of notice given in 
terms of.this clause and the department of the establishmeént in 
which the employee concerned is employed is closed on.such day, 
the employee shall nevertheless be entitled to be paid in respect 
of such public holiday an amount equal to one-fifth . of his 
ordinary weekly remuneration, 

(1i) The ‘period of notice prescribed in sub-clause (1) of this 
clause, shall not fun concurrently with nor shall such notice ‘be 
given ‘by an employer during the employee’s absence on annual 
leave in terms. of clause 9 of this Agreement or during any period 
of military training. 

(12) When an employee is absent from work due to illness or 
-confinement for a period exceeding thirty consecutive days the 
employer shall be entitled summarily to terminate the contract 
of employment without payment by notifying the employee and 
the Secretary of the Council to that effect in writing. 

(13) For the purposes of sub-clauses (5), (6) and_(9) of this 
clausé, “ ordinary. weekly .cemuneration ” does not include any 
supplementary wage. ° 

iB. INSURANCE OF WAGES IN CASE OF Fire, - 

Every employer ‘shall: maintain. a policy of insurance. with a 
registered insurance cempany which. shall provide for the pay- 
ment to be made to’ all employees of the employer who are 
deprived of work through fire, the amount. of one week’s wages; 
provided that, should the stoppage of. work “be for a-period of 
less than one, week, a pro rata payment may be made. Should 

it not be possible: for the employer, to obtain such..a policy of 
insurance, he shall, if he has not already..done so, within two 
months: of the date of coming into force of this.’ ‘Agreement or 
within two months of. becoming’ éngaged in the’ industry, which- 

“ever is the ‘later, deposit with the: Council: an’ amount, equal to. 
‘one week’s’ wages. of all- employees in- the’ astablishinient - which - 
the Council shall .retain in a. special trast investment -account,- 
until required for a like payment to- employees, provided. that: if 

| not so paid to employees it shall ‘be the property of the: employer. 

Interest on any such moneys. invested shall accrue to the general 
furids of the Council. . 

. . beeen 

214, Service CERTIFICATES. « . 

OD Every employer shall issue to every employee: who leaves 
| his service. after, the coming into force of, this Agreement a 

  

certificate in the form of Annexure A’ to this” Agreemel . 

_ (2) Every employee who has been issued’ with a certificate in. 
terms of sub-ciause (1) hereof shall, on accepting further employ- 
ment in the industry; produce the certificate to the employer 
who shall retain the certificate in safe keeping while such 
employee remains in his employment. No employer shall engage 
an employee unless such employee produces such a certificate 
or a certificate signed by the Secretary of a District Committee 
or the Secretary of the Council specifying. the previous experience 
of the applicant, if any. 

(3) Upon termination of service of an ‘employee, the employer 
shall forthwith complete the remaining details on the employee’s 
service card, ie. date of leaving, wage at date of leaving and 

The completed card ‘shal! thereafter be 
signed and handed to the employee on termination of service. 

(4) Every. empioyer shali furnish to the Secretary of the 
Council, P.O. Box 2221, Port Elizabeth, a certificate in the form 
of Annexure B to this Agreement in respect of every employee 
leaving his service. Such certificates shall be numbered consecu- 
tively and one copy of each shall be retained by the employer. 

(5) In the event of an applicant for employment being a learner 
the employer shall require him ‘to produce 4 a | birth certificate 
or other eviderice in proof of age. 

An. employer -may. accept a_ signed "statement from ‘the 
employee’s parent or guardian as “ proof.of age ’,-for.a period 
of three months from. the day of commencement , ot employment, 

, 3
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word, en die werknemer moet gedurende hierdie tydperk ’n 

geboortesertifikaat indien. Indien die werknemer na verloop van 

sodanige tydperk van drie maande nie daartoe in staat is om 

so n sertifikaat te verstrek nie, moet die. werkgewer by die 

distrikskomitee of, waar daar geen distrikskomitee bestaan nie, 

by die Uitvoerende Komitee aansoek doen om vrystelling van 

hierdie subklousuie. 
’n Ondertekende verklaring deur die werknemer mag nie as 

“bewys van ouderdom” aangeneem word nie. 

In die geval van Naturelle mag ’n sertifikaat wat deur die 

Bantoesakekommissaris onderteken is, aamgeneem word in die 

plek van ‘n sertifikaat van die ouer of voog. Wanneer die 

sekretaris van die distrikskomitee of die Sekretaris van die Raad 

deur ’n applikant genader word, moet hy die besonderhede van 

die applikant se ouderdom en ondervinding vasstel en verifieer 

en daarna ’n sertifikaat uitreik. : 

15. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD. 

Elke werkgewer moet aan enigeen van sy werknemers wat die 

vakverenigings in die Raad of in enigeen van sy komitees ver- 

tecnwoordig, alle fasiliteite verleen om hul pligte in verband met 

die werk van die Raad en sodanige komitees uit te voer. . 

16. ADMINISTRASIE VAN QOREENKOMS. 

Die Raad is die liggaam wat vir die administrasie vir hierdie 

- Ooreenkoms verantwoordelik is en hy mag menings wat. nie met 

die bepalings hiervan onbestaanbaar is nie, vir die leiding van 

die werkgewers en werknemers uitspreek. 

17. VRYSTELLINGS. 

(1) Die Raad of die Uitvoerende Komitee mag op aanbeveling 

van ’n distrikskomitee of uit.eie beweging om *n afdoende rede 

yrystelling van enigeen van die bepalings van hierdie Ooreenkoms 

’ aan of ten opsigte van enigeen verleen. 

(2) Die Raad of die Uitvoerende Komitee moet ten  opsigte 

van enigeen aan wie vrystelling verleen is, die voorwaardés bepaal 

waarop sodanige vrystelling verleen word en die tydperk waarin 

sodanige vrystelling van krag is; met dien verstande dat die Raad 

of die Uitvoerende Komitee ’n vrystellingsertifikaat na.een week 

skriftelike kennisgewing aan die betrokke persoon, mag intrek 

indien hy dit dienstig ag; met dien verstande dat, waar dit 

onmoontlik is om die goedkeuring van die. Raad of die Uit- . 

voerende Komitee vooraf te verkry, ’n werknemer wat ouer as 

21 jaar is efi ten opsigte van wie daar adnsoek gedoen is om 

vrystelling ten einde dit moontlik te maak om hom minder te 

betaal as die voorgeskrewe loon, minstens die loon voorgeskryf 

deur die distrikskomiteé betaal_ moet word vanaf die datum 

waarop hy met die werk begin; en voorts met dien verstande dat, 

ingeval die Raad of die Uitvoerende Komitee ’n hoér loon voor- 

skryf as dié vasgestel deur die distrikskomitee, ‘sodanige hoér 

loon van toépassing is vanaf die datum waarop die Raad of die 

Uitvoerende Komitee sy beslissing gegee het. Co, 

Ingeval die Raad of die Uitvoerende Komitee ‘n aansoek weier, 

mag agterstallige lone slegs vir daardie: tydperk: wat langer as 

ses weke is vanaf die datum waarop. daar met die werk begin is, 

in rekening gebring word. .- ; oS 

(3) Die Sekretaris van die Raad of die- Uitvoerende Komitee 

moet aan elkeen aan wie vrystelling verleen is, *n sertifikaat uit- 

reik wat hy onderteken het en die volgende meld:— | 

{a) Die volle naam van die betrokke persoon; | : 

(b) die bepalings van die Ooreenkoms waarvan ‘vrystelling ver- 

leen word; . . _ 

(c) die voorwaardes waarop sodanige vrystelling verleen word; 

en , : ° 

(d) die tydperk waarin die vrystelling van -krag iss 

(4) Die Sekretaris van die Raad of die Uitvoerende Komitee 

moet— : . : 

(a) alle sertifikate wat uitgereik word, agtereenvolgens nommer; 

(b) °n kopie van elke sertifikaat wat uitgereik word, bewaar, en 

(c) waar vrystelling aan ’n werknemer verleen word ’n. kopie 

van die sertifikaat aan die betrokke werkgewer stuur. 

. (5) Geen vrystelling van die bepalings van paragraaf (d) van 

subklousule (1) van klousule 6 van hierdie Ooreenkoms mag 

kragtens hierdie klousule aan of ten opsigte van ’n vroulike werk- 

nemer wat handewerk verrig, verleen word nie behalwe met die 

doel om werk te verrig— : : 

(a) wat deur ’n noodgeval noodsaaklik gemaak is; of 

(b) wat nodig is ten einde die verlies te voorkom van grond- 

stowwe wat in die proses van verwerking is en wat gou 

kan bederf. - , 

18. PeERSONE ONDER DIE LEEFTYD VAN VYFTIEN JAAR. 

Geen werkgewer mag van enigeen onder die leeftyd van vyftien . 

jaar vereis of hom toelaat om in ’n bedryfsinrigting te werk nie. 

19, AGENTE. 

Die Raad moet cen of meer persone as agente aanstel om 

behulpsaam te wees met die uitvoering van die bepalings van- 

hierdie Ooreenkoms. Dit. is die plek van.elke werkgewer om 

sodanige persone toe te laat om sy bedryfsinrigting te betree en 

om dié navrae te doen en dié dokumente, boeke, loonstate, betaal- 

koeverte en betaalkaartjies te ondersoek en dié individue te onder- 

vra wat nodig mag wees ten cinde vas te stel of die bepalings 

van hierdie Ooreenkoms nagekom word. . : Dog 
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_during which time the employee must produce a birth certificate. 
If, after such. period of three months, the employee is unable 
to produce such certificate, the employer must apply to the 
District Committee or where no District Committee exists, to the 
Executive Committee, for exemption from this sub-clause. 

A signed statement by the employee shall not be accepted as 
“proof of age”. 

In the case of Natives, a certificate signed by the Bantu Affairs 
Commissioner may be accepted in place of a certificate by the 
parent or guardian. 
Upon being approached by an applicant, the Secretary of the 

District Committee or of the Council shall ascertain and verify 
the particulars of the applicant’s age and experience and there- 
after issue a certificate. , 

15. TRADE UNION REPRESENTATIVES ON THE CoUNCIL. 

Each employer shall give to any of his employees who 
“represent the ‘trade unions on the Council or any of its com- 
mittees every facility to attend to their duties in connection with 
the work of the Council and such committees. 

16. ADMINISTRATION OF AGREEMENT. 

The Council shall be the body responsible for the administra- 

tion of this Agreement, and may, issue expressions of opinion 

not inconsistent with its provisions for the guidance of employers 
and employees. . : - 

. 17. EXEMPTIONS. 

(1) The Council or Executive may on the recommendation of a 

District Committee, or- on its own decision, grant exemption 

from any of the provisions of this Agreement to or in respect of - 
any person for any good and sufficient reasons. 

(2) The Council or Executive shall fix in respect of any person 
granted exemption the conditions subject to which such exemp- 

tion is granted’ and the period during‘ which such exemption | 
‘shall operate, provided that the Council or Executive may, if it 

deems fit, after one week’s notice in writing has been given io 
the person concerned, withdraw any licence of exemption. 

Provided that’ where it is not possible to obtain the prior 
approval of the. Council or Executive, an employee over the age 

of 21 years in respect of whom application has been made for 
exeniption to permit of a rate less than the rate prescribed 
being paid, shall be paid not less than the rate Jaid down by 
the District Committee from the date he commences on the 
operation. O 

Provided further that in the event of the Council or Executive ° 
specifying a higher rate than the rate laid down by the District 
Committee, such higher rate. shall apply from the date of the 
Council’s or Executive’s decision. 

In the event of the Courcil or Executive refusing an applica- 
tion, arrear wages may be assessed only for that period in excess 
of six weeks from the date of commencement on the operation. 

(3) The Secretary of the Council or Executive shall issue to 
every person granted exemption a licence signed by him setting 
out— 

(a) the full name of the person concerned; 
(b) the provisions of the Agreement from which exemption is 

granted; - . oe 
(c) the conditions sybject to which such exemption is granted; 
- and. . : 
(d). the period during which the exemption shall operate. - 

(4) The Secretary of the Council or Executive shall— 

(a) number consecutively all licences issued; 
(b) retain a copy of each licence issued; and - 
(c) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned. 

(5) No exemption from the provisions of paragraph (d) of 
sub-clause (1) of clause 6 of this Agreement shall be granted 
under this clause to or in respect of any female employee engaged 
in manual work, except for the purpose of performing work-— 

(a) which is necessitated by an emergency; or 
(b) which is necessary to prevent the loss of raw materials in 

the course of treatment which are subject to rapid 
deterioration. 

18. PERSONS UNDER THE AGE OF FIFTEEN YEARS. 

No employer shall require or permit any employee under the 
age of fifteen years to work in an establishment. 

19. AGENTS. 

The Council shall appoint one or more persons as agents to 

assist in giving effect to the terms of this Agreement. Jt shall 

be the duty of every employer to permit such persons to enter 

his establishment and to institute such inquiries and tc examine 

such documents, beoks, wage sheets, pay envelopes and pay” 

tickets and to interrogate such individuals as may be necessary. © 

for the purpose of -asceriaining whether the provisions of this 

Agreement are being observed. . .
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20. INDIENSNEMING VAN LEDE VAN VAKVERENIGING. 

(D) By indiensneming moet daar voorkeur gegee word aan lede 
van die vakverenigings en werkgewers moet aan ampsdraers van 
die - vakverenigings alle redelike fasiliteite vefleen om die werk- 
nemers te organiseer. : : 

(2) Die lede van die vakvereniging in ‘elke bedryfsinrigting het : 
die reg om een of meer vakverenigingopsigters en/of ’n vak- 
verenigingkomitee uit hul geledere aan-te stel ooreenkomstig die | 

bepalings vir die aanstelling van vakverenigingopsigters en -vak- 
verenigingkomitees soos vervat in die konstitusie van die’ betrokke 
vakvereniging, en die’ betrokke werkgewer moet aan sodanige 
vakverenigingopsigters en vakverenigingkomitees volle erkenning 
verleen en redelike fasiliteite gee vir. vergaderings daarvan en 
oorlegplegings daarmee oor sake betreffende geskille en die diens-" 
voorwaardes van die werknemers oor die algemeen. 

(3) Wanneer 
versoek, rhoet die werkgewer van die loon. van sodanige werk- 
nemer die bedrag van-die werknemer-se ledegeld vir die vak- 
vereniging aftrek en dit oorhandig aan die ampsdraer wat deur 
die yakvereniging aangewys is om-dit te oritvang. 

21. LISENSTERING VAN LEERLINGE VIR SEKERE 'WERKSAAMHEDE. 

(1) Die werkgewer moet op dié vorms wat die Raad mag voor-. 
’ skryf; aansoek doen om toestemming om ‘n leerling in diens te 

’ neem vir onderstaaride werksaamhede:— . 

(a): Reisbenodigdhede—hoekstikwerk, snywerk (klas D, kragsny- 
_ werk, draaisnywerk en houtmasjienweérk.(klas I). oS 

(b) Saaltuigdepartement—saalmakery. 

2) Elke-toestemming wat in subklousule a bedoel word, moet . 
deur die Sekretaris van die Raad onderteken word en moet die 
leerling se naam en ouderdom, die ,werksaamheid wat hy verrig, 
die minimum loon wat aan hom betaalbaar is, die naam van 
die werkgewer en die tydperk waarin: die lisensie van" krag is, | 
meld. - . . 

(3) Die Raad of die Uitvoerende. Komitee mag, as hy dit 
dienstig ag, nadat hy-een week vooraf ‘skriftelik aan die werkgewer - 
en die werknemer kennis gegee het, enige lisensie wat kragtens 
hierdie klousule uitgereik is, intrek afgesien daarvan of die geldig- 
heidstemyn verstryk het of nie. : : . 

(4).’n Duplikaat van elke lisensie wat kragtens hierdie klousule 
uitgereik word, moet aan die werknemer oorhandig word. — 

(5) By die vasstelling van die minimumioon wat betaalbaar is 
aan °n Jeerling wat kragtens hierdie klousule in diens geneem word, 

_ moet die lengte van al sy diens in die Nywerheid in aanmerking — 
_ geneem, word. . . . - 

(6). Geen leerling wat kragtens hierdie klousule in.diens geneem 
is;-mag ontslaan word of mag die diens van sy werkgewer. sonder 
die goedkeuring van die Raad verlaat nie. . —_ 

(7) By voltooiing van sy. leertyd en. op die versock van. die 
leerling, moet die Raad ’n sertifikaat met hierdie strekking aan die 
betrokke leerling uitreik. ‘ vo 

(8) Ondanks andersiuidende bepalings in hierdie Ooreenkoms . 
--vervat, moet ’n Ieerling wat, hetsy voor. of. gedurende die geldig-’ 
heidstermyn van hierdie Ooreenkoms, teen ’n hoér loon in diens 
geneem is as dié wat vir iemand van sy ondervinding voorgeskryf - 
is, die verhogings betaal word asof hy vanweé sy ondervinding 

_ daarop geregtig is om betaling van die loon te ontvang waarteen 
hy in diens geneem is. yO . . 

(9) Die’ Sekretaris van die Raad moet 'n register hou van alle 
lisensies- wat kragtens hierdie klousule uitgereik word en die 
sekretarisse van distrikskomitees moet elkeen’ daarbenewens °n 
register hou van alle liserisies wat in hul betrokke gebiede uitge- 
reik word en daarby moet die agente van die Raad minstens cen 
maal elke ses maande ’n verslag oor die vordering van gelisen- 
sieerde leerlinge in hul betrokke gebiede aan die betrokke distriks- - 

_komitee voorlé. Waar ’n distrikskomitee daarvan oortuig is dat 
’n-leerlitig nie behoorlike opleiding ontvang nie, mag hy by die 
Uitvoerende Komitee aanbeveel dat sodanige leerling se: lisensie 
ingetrek word. , 

22.’ VERBOD ‘OP INDIENSNEMING. 

Oridanks andersluidende bepalings in hierdie Ooreenkoms, word 
geen bepaling waarby die indiensneming of indienshouding van 

_°n werknemer vir enige klas werk of.op enige voorwaarde verbied 
word, geag die werkgewer te onthef van die verpligting om die 
besoldiging te betaal en die voorwaardes. na te kom wat hy sou 
moes betaal het of nagekom het as sodanigé indiensneming of 
indienshouding nie verbied was. nie, en die werkgewer moet dan- 
hou om sodanige besoldiging te betaal asof sodanige indiensneming 
of indienshouding nie verbied was nie. 

23. LOONAANSPORINGSKEMA. 

(1) Geen. werkgewer mag van, ’n werknemer vereis of hom toe- 
laat om volgens *n loonaansporingskema of stukwerkskema ‘te 
werk,,deel daaraan te neem_of deel daarin te hé nie tensy sodanige ' 
werkgewer kragtens °n vrystellingsertifikaat behoorlik’ daartoe 
gemagtig is. Sodanige vrystellingsertifikaat mag deur die Raad of 
deur die Uitvoerende Komitee van die Raad uitgereik. word op dié 
voorwaardes wat die Raad van tyd tot tyd mag voorskryf. 

(2) Daar moet in die eerste plek by die distrikskomitee in wie 
se gebied die bedryfsinrigting van die werkgewer geleé is, aansoek 
gedoen word om sodanige vrystelling, en die distrikskomitee moet: 
dan.in verband met so ’*n aansoek ’n aanbeveling by die Uitvoe- 
rénde Komitee dcen. 

firma, die getal werknemers, die betrokke departement en die 
‘betrokke werksaamhede en ’n kort uiteensetting van die voor- 
gestelde skema meld, . : 

’n -werknemer ’n werkgewer skriftelik daartoe 

. Elke aansoek moet, benewens alle ander . 
* besonderhede wat die werkgewer wil voorlé, die naam van die   proposed scheme, 

“15. 

20. EMPLOYMENT OF MEMBERS OF TRADE UNION. . 

(1) Preferential treatment in the matter of employment shall . 
be given to members of the ,trade unions, and officials of~ the 
trade unions shall be given every reasonable facility by employers 
to organise. employees. : . 

(2) The members of the trade unions in each establishment: 
shall .have the right to appoint one or more shop stewards 
and/or a-shop committee from amongst themselves, in accordance 
with any provisions for the appointment of shop stewards and 
shop committees in the constitution of the trade union concerned 
and the employer concerned shall accord. full recognition to 
such shop stewards and shop committee and provide reasonable 
facilities for meetings thereof, and consultations therewith, on 
matters relating to disagreement. and to the working conditions 
of the employees generally. . a : 

(3) Upon being requested, in writing, by an employee to do so, - 
an employer shall deduct from the wages of that employee the 
amount of the employee’s trade union subscription and hand it 
to the official appointed by the trade union to receive it. , 

- 21. LICENSING OF LEARNERS ON CERTAIN OPERATIONS. 
(1) Application for permission to employ a learner upon the 

following operations shall be made by the employer to the 
Council on such form as may be prescribed by the Council :— 

(a) Travelling _Tequisites—corner stitching, cutting (class D, 
power guillotining, rotary cutting and wood machining 
(class D; | . y 

(b) Saddlery department—saddle making; 

(2) Each licence referred to in sub-clause. (1) shall be signed. 
by the Secretary of the Council and shall show the learner’s 
name and age, the operation on which he is employed, the 
minimum wage payable to him, the name of the employer and 

‘| the period during which the licence shall be valid. 
- (3) The Council or the Executive if it deems fit, after one . 
week’s notice in writing has -been given to the employer and to 
the employee, may withdraw any licence issued in terms of this 
clause whether or not the period of validity has expired. 

(4) A duplicate of every licence issued in terms of this clause - 
shall be given to the employee. s a Be 

(5) For the purposes of determining the minimum wage pay- 
able to a learner employed in terms of this clause, the length of 

- all his ‘service in the Industry shall be taken into consideration. 

'. (6) No. learner employed in terms of ‘this clause may be 
discharged-or may leave his employer without the approval’ of 
the Council. : . , . 

(7) On the completion of his period of learnership and at the 
request of the learner the Council shall issue a certificate to this. 

‘effect to the learner concerned. 

(8) Notwithstanding anything to the contrary contained in this” 
_ Agreement, a learner who, whether. before or during the currency 

of this. Agreenient was engaged at a higher rate’ than that 
prescribed for one of his-experience shall be paid increments as 
though he. had been by experience entitled to be. paid at the 
rate at which he was engaged. . . 

(9) The Secretary of the Council shall maintain a register of 
all licences issued in terms of this clause and the secretaries of . 
each. district committee shall in addition maintain_a register of all 
licences issued in’ their respective areas, and in addition the 
agenis of the Counucil shall submit to the district committee 
concerned a report on the progress of licensed learners in their 
respective areas at least once in every ‘six months. Where a 
district .committee is satisfied’ that a learner is not receiving 
proper training, if may recommend to the Executive cancellation 

_of such learner’s licence. 

os 22, PROHIBITED EMPLOYMENT. 
. Notwithstanding anything to the contrary. in this Agreement, 
no provision. which ‘prohibits the engagement or employment: of 
an employee on any class ‘of work or on any condition, shall be 
deemed to relieve the employer from paying the remuneration 

_and observing the conditions which he would have had to pay or 
observe had-such erigagement dr employment not been prohibited 
‘and the employer shall continue to pay such remuneration as if 
‘such engagement or employment had not been prohibited. - 

23, WaGE INCENTIVE SYSTEM. 

(1) No employer shall ‘require or permit any employee to 
work, share or take part in any wage incentive scheme or piece- 

‘work unless such employer has by licence of exemption béen 
duly. authorised to do.so. Such licence of. exemption may be 
issued by the Councilor by the Executive Committee of the 
Council upon such terms and conditions as the Council may from 
time to time prescribe. . 

. (2) *Application for any such exemption shall be made in the 
first instance to the. district committee in whose area the establish- 
ment of the employer is situate and the district committee shall 
thereupon make a recommendation to the Executive Committee 
in- regard to such application. Each application shall, in addition 
to any other details which the employer may wish to submit 
include the. name of the. firm, the: number of employees, the 
department and the operations concerned, and an outline of the 

is
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24. DIFFERENSIELE WERK. 

’n Gekwalifiseerde werknemer wat in *n bepaalde week twee of 
meer werksaamhede verrig wat in Aanhangsel C gespesifiseer word, 
moet die loon betaal word wat hy sou verdien het as hy vir die 

- hele tyd uitsluitlik daardie werksaamhede gedurende daardie week 
verrig het waarvoor die hoér of die hoogste loon betaal word. . 

25. GEREEDSKAP. 

Die werkgewer moet alle gereedskap gratis verskaf. 

26. GETALSVERHOUDING. 

Die getalsverhoudings soos in Aanhangsel C van hierdie Ooor- 
eenkoms bepaal, moet deur alle werkgewers en werknemers in die 

Nywerheid nagekom word; met dien verstande dat ’n werkgewer 

nie by die bepaling van die getalsverhouding van werknemers in 
ag geneem mag word nie. 

Hierdie Ooreenkoms is op hede die 12e dag van Desember 1963, : 

namens die partye onderteken. 
M. Porter, 

Lid van die Raad. 

‘F. J. J. Jorpaan, 
Lid van die Raad. 

A. S. YOuNG, 
Algemene Sekretaris van die Raad.,   

24. DIFFERENTIAL WORKING. 

A qualified employee who is employed in any one week on two 
or more operations specified in Annexure C shall be paid the 
wage which he would earn if employed for the whole time 
solely on the higher or the highest rated of those operations 

worked during that week. 
: 25. Toois. 

All tools shall be provided by the employer, free of charge. 

26. RATIO. . 

. The ratio provisions contained in Annexure C to this Agree- 
ment: shall be. observed by all employers and employees in the 
Industry, provided that an employer shall not be taken into 
consideration for the purposes of determining the ratio of 
employees. 

This Agreement signed on behalf of the parties on this 12th 
day of December, 1963. soe 

: M. -PoRTER, 
. Member of the Council. 

° F. J. J. Jorpaan, 
Member of the Council. 

A. S. Youns, 
General Secretary of the Council. 

  

AANHANGSEL A. 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA. 

  

  

  

  

  

  

  

  

  

  

  

  

  

  
  

DIENSSERTIFIKAAT. 

Familienaam ranean - Voorname 

Adres . Nuwe adres 

Voorsorgsfondsnommer. Nuwe adres 

Geboortedatum Nuwe adres. 

Geslag Nuwe adres 
Ras. 

Handtekening van wérknemer. 

ONDER VINDING. 

Lengte van diens. Of hy uit eie 7 
- “, ‘| beweging | Handteke- 

Naam van . Datum van |. Loon. | Datum Wan Loon. Beroep. diens- ning van — 
werkgewer. indiensneming. vel “ : — verlaat het | werkgewer. 

Jr. | Mde. | Dae. | Va of Nee). 

  

  

  

  

  

Ly                       
  

£. W.—Hierdie kaart moet op ’n veilige plek bewaar word aangesien dit: ’n noodsaaklike register vir die Raad en Voorsorgsfonds ‘is, 

ANNEXURE A. 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA. 

. SERVICE CERTIFICATE. 
Surname 
Address 
Provident Fund No 
Date of Birth 
Sex 

Race 

Signature of Employee 

  

  

  

  

  

  

' New Address 

Christian Names 
New Address 
New ‘Address. 
New Address. 

  

  

  

  

  

EXPERIENCE. 
  
  

Length of Whether 
. Employment. 
Name of Date of Date of sae own Employer’s 

Employer. Engagement. Wage. Leaving. Wage. | Occupation. accord. Signature. 
. (Yes or 

Yrs. Days. No). Mths. 
  

  

  

  

          \             
  

  

N.B.—This card should be kept in a safe place as it is an. essential record for Council and Provident Fund purposes. 

16
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AANHANGSEL B. 

: NASIONALE- NYWERHEIDSRAAD VIR DIE LEERNYWER- 
_. -HEID VAN SUID-AFRIKA. — 

DIENSSERTIFIKAAT. 

No. -van sertifikaat.   
Afdeling van die nywerheid 
Naam en adres van werkgewer. 
  

  

  

Ek sertifiseer hierby dat’ ondergenoemde persoon by my in diens 

was en dat onderstaande besonderhede korrek is:— 

  

  

  

  

  

  

  

  

  

  

1. Familienaam (of Naturellenaam) woccew enn onan 
‘Fondsnommer . 

2. Voornamie.... 
, , Belastingnommer (N) 

3. Adres. 
4, Geboortedatum.. Geslag Ras 
5. Werksaamhede 

- 6 Loon betaal op datum van vertreknncncecnnimnnnnimnnumuininmnannnnmnn 
Loongroep (a) S.F (d) P.F. : 

7. Datum van diensaanvaarding oe sameness 

___8,, Datum van vertrek 
"9." Of hy uit eie béeweging.vertrek het ia/Nee) 
10. Datum van-laaste verhoging kragtens Ooreenkoms 

_ 11. ‘Die nommer van die dienssertifikaat uitgereik deur die vorige 

"werkgewer (VOeg NAAM IN) WAS rmmmmnommmnminenmnenninninennniniin 

12. Siektefonds:— . : 
(a) Getal bydraes tot op datum. 
(b) Voordele opgeloop tot op datu 

Uitgereik te 
op hede die 

  

   
  

dag van... scene Qs 
  

Handtekening van “werkgewer/ 
sekretaris. - 

AANHANGSEL C, 

(1) LONE. 

A, —Onderstaande lone moet betaal word aan werknemers . 

’ werksaam ‘in ‘die Afdeling Algemene Goedere van die 
*‘Nywerheid: — . 

“a, Ketelbédiener. rn cqaeeeees - 9.50 

“Gi Bestuurder van ’n motorvoertuig - gelisensieer 
om ’n vrag te dra of te trek van— 

(a) minder as BOM cccsececececsencenees 14.00 
(BD) 3 HOM. eee cer eee ener ees 15.00 

-(¢) meer as-3 ton maar ihoogstens ‘5 ton... . 16.00 
_(d) meer as 5 tOM. ve eeene es, cece ener eeneens 19.25 

(iii) Algemene arbeider.. 
(iv) Werknemer,. graad E.. 
(v) Nagwag 

(vi) Voorraadman en/of pakhuisnan, versendings-. 
Klerk Lave e cece eee bee veces eens eee seeer eee 15.00 

B.—Onderstaande lone moet betaal word aan gekwalifi- 

. seerde werknemers wat reisbenodigdhede vervaardig: — 

  

ae mew ee ee tm eee eee Re eee eee ee 

  

(i) VOOrMAN, 0... cece eee eee tere e eae . 

(ii) Kragvalmesbediener. , ). 

(iii) Draaisnymasjienbediener...........000+ eee: .. 26.00 

(iv) Houtwerkmasjienbediener, klas I............- 26.00 

(v) Snyer, klas [...........4- nates ve naeeeee ea. 24.50 

(vi) Hoekstikmasjienbediener.:.........05 eee eee ee 22.50 

_ (vii) Werknemer, graad A...... vee eeeeneeerenes *, 19,25 

‘Wiii) Werknemer, graad. B.......c: cece cence eee 34. 16,50 

(ix) Werknemer, graad C..... cee eee e eee ete eens 15.00, 
(x) Werknemer, graad D...-.......- Sec e ne eeee *, 14.00 

(xi) Werknemer, graad E....cee eee eee eee ees 10.00 - 

C.—Onderstaande lone moet betaal word aan gekwalifiseerde 

werknemers wat saaltuig vervaardig: — 

  

‘ Gi) Voorman........ ee cece ween ene ec eaeeoeneee 00 - 

Gi) Snyer, Klas T...... eee cece eee eee eng ees Lees . 

iii) Saalmaker, Klas [y....eceeeee eee : 

(iv) Snyer, Klas TT...... . 

(v) Saalmaker, klas Il... . 

(vi) Perssnyer. 5... cece eee see neeeeeeeeees Sseae : 
(vii) Paneelvuller..... bone eeee “Labeda beeeeeenaeees . 

.. (viii), Handstikker. os... .-+ es eee ee secu eeeeaness 15.60 
(ix) Riemsnymasjienbediener....... tence een eees 14.00 

(x) Masjienwerker......... 0.000 Pecan eeaeeeee 14.00 

(xi) Gplitser.. so... eee cere eee eee ees pee eaee .eee 14.00 

. (xii) Plooimaker. 0.0... e cece e beer cere eee ees 11.50 

(xiii) Béitswerker..... 0... cee eee epee es vee eee eee 11.50 

D.—Onderstaande lone moet betaal word aan gekwalifi- : 

seerde werknemers wat tuie, ens., vervaardig: — 

  

(i) Voorman...... she cereneenees deve e ee eeerene . 

Gi) Handsnyer.. : : . 

(iii) Perssnyer... 6. cee ee eee eee teen nees : 

(iv) Voorbereider en afwerker..sesesssseeceeeeees 17.50 

(v) Masjienwerker.....c.. sec e ee cece eee renee . 16.50 
(vi) Handstikker......0. 0. c eee eee ence eee ens 15.00 
(vii) Riemsnymasjienbediener..-......+--.seeee eee 14.00 

(viii)" Werkneniers wat beits- en/of plooi- en/of pons- 
~ én/of fatsoeneér en/of tip- en/of reli¢f- en/of 

opvrytwerk vetrig.. ce etee nee eeeeeeneeeenere 50 

Per week. 

  

-ANNEXURE B, 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER, 
- INDUSTRY OF SOUTH AFRICA. 

SERVICE CERTIFICATE. 

, No. of Cortificate—omenonmnommeme 

  

  Section of .the Industry. : 
Name and. Address of Employer.   
  

I hereby certify that the undermentioned person was employed by 
me and that the particulars detailed hereunder are correct:— 

i: Surname (or Native. name). 
Fund No. 

2, Christian names 
Tax. No. (N) 
Address 
Daie of birth 

_ Operations... 
Wage paid at date of jeaving- annsnnnnnsigpnsnnaninnnnuninan smn 
Wage group (a) S.P. - (b) PF 
Date of entering service 
Date of leaving service 
Whether left of own accord (Y' es/No). 
Date of last increasé in terms of Agreemen 
The number of the certificate of service issued by previous 

  

  

  

  

  

Race. Sex 

  

  

  

  

  

et
 

. 

P
E
S
 
O
N
 
A
M
P
 Y 

  

ms Ss 
(a) Number ‘of ‘contributions to. date. 

(6) Benefit accrued to date 

Issued at 
this 

   
  

  day of. 

  

  

ANNEXURE C. aD 

(1) WAGE RATES. 
Per Week. 

R 
A.—The following wage rates, shall be paid to employees. - 

engaged i in the General Goods Section of the Industry: . . . 

(i) Boiler Attendant... 0.0.0.0... 0. ee eee eee eee - 9,50 
- (ii) Driver of a motor vehicle authorised to carry” ° . 

haul a-pay load of— 

  

  

    

(a) under 3 tonS...... 66s. ccee cern eee e dene 14.00 
(b) 3 tons.... 2. eee cae Sea aee Dae eeeeas 15.00 
(c) over 3 tons but not exceeding 5 tons.... 16.00 - 
(d) over: 5: tons....... Ne atetheawessaveeeeees 19,25 

(iii) General labourer....... eee eeeee ne eeeeeeaee 8.50 
(iv) Grade F employee...........2 cere wren eeeeee 9.00 
(v) Night Watchman............ 0 cece eee eens 11.00 

(vi) Storeman and/or warehouseman, despatch clerk 15.00 

B.—The following wage rates shall be paid: to! qualified em-) ..--- - 
ployees engaged in the manufacture of travelling’ 
requisites :— / 

* @) Foreman. .i: 3... ee ees ‘weeeeaeecerneeecne 28,00 
(ii) Power guillotine operator eee ene e eee ssceeeee 26.00 

(iii) Rotary cutting machine operator............. 26.00 ~ 
(iv) Woodworking machine operator, class I...... 26.00 
(v) Cutter, class Tot... cece e cee eee eee ee 24,50 
(e Cornet stitching machine operator Che vcaeeeee 22.50 

(vii). Grade A employee....... bac c ee eecesseaeens , 19.25 
(viii) Grade B employee........... Laveceee Vestas ~ 16.50 
(ix) Grade. C employee..... ccc cence erence eens 15.00 
(x) Grade D employee... .... se cece eee ener enee 14,00... 

_ Gi) Grade E employee......... 0c eee ee wresssves 10.00" 

C—The following wage rates shall be paid to qualified i 
employees engaged in the manufacture of saddlery:— . a 

GG) Foreman... cc... eee ete eee ener e anne: 28.00 
(ii) Cutter, class [....... cee eee eee eee Lee eenee 22.00 © 
Gii) Saddler, class To... ccc. cece cece eee eeees ‘y+. 22.00 
(iv) Cutter, class TL. /... 0... cece eee e nen e ences 20.00 
(v) Saddler, class IT...... ocean nee eee e nee eeees * 20.00 

(vi) Press cutter.......+...- eect een et eee eveneeee 19.25 
(vii): Panel filler............2--00 00 veeeeene eaee 15.00 
(viii) Hand stitcher............. 000 eee eee teeee 15.00 
(ix) Strap cutting machine operator........+..... . 14.00 
(x) Machinist........ 0.000 e cece cere eenee vewseee _ 14.00 

(xiY Skiver. si... cece eee eee ‘Vee eecenenes Se eeeae “14.00 

(xii)’ Creaser..... een e eevee eee eebee nes eeeetes 11.50 

| (xiii) Stainer.. oe eee eee Se ebeeeeee -11.50 

D.—The following wage rates shail be paid to qualified 
employees engaged in the manufacture of harness, etc.:— 

G) Foreman.....c.ce sree eeeeee weet econ eesees -« 26.00 

— ii) Hand cutter....... 6. eee eee eee since ene e eens 20,00 
(iii) Press Cutter... 0. ce cee cece eee eons wee 19,25 

- (iv) Preparer and finisher fewest 17.50 

(v) Machinist.............000- 16.50 

(vi) Hand stitcher...........-eeeee wae bnes 15.00 © 
(vii) Strap cutting machine operator 14,00 

(viii) Employees’ engaged on staining and/or creasing 
and/or punching and/or shaping and/or tipping 
and/or embossing and/or rubbing up......0. 11.50 
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Per week. 
R 

E,—Onderstaande lone moet betaal word aan gekwalifi- 
seerde werknemers wat kruisbande, ens., vervaardig:— 

26.00 

    

   

  

Gi) Voorman..... eee c cee eee e eens nec eeeee 
(ii) Perssnyer........... cece eb ccna eae erenenens 49.25 
(ii) Handsnyer..... cc cece eens ec. 15.00 
(iv) Masjienwerker...... Lecce eens eda e eee eeees ° 14.00 
(v) Klinknaelwerker........... steed news neees :.. 14.00 

(vi) Splitser..2......... bene ecto ecto tenet nenaee 14,00 . 
(vii) Werknemers wat plooi- en/of ogies- en/of af- 

werkingswerk verrig........-.+.6-- ve deeeede 11.00 

F,—Onderstaande lone moet betaal word aan gekwalifi- 
seerde werknemers wat pérsooniike goedere vervaar- 

dig:— we ; 

(2) Voormann... .. ccc cece cece e eee ee eeceereeeses 26,00 
(ii) Handsnyer....... ce cece nee e ee ees dec naeeee "19.25 
(iii) Perssnyer... 2... eee eee ees velscetageaueeees 49.25 
(iv) Handstikker........0..000ee La eeecereatenee 15.00 
(v) Masjienwerker.............045 Sete beeeeeeeee 14.00 

(vi) Riemsnymasjienbediener..... Meee ence eeenae +. 14.00 
(vii) Klinknaebwerker.......... eee eneees Sees 14.00 
(viii) Splitser..... eer eeeeeencens eee peseeteees 44.00 
(ix) Leerfatsoeneerder.... 0.6.0 eee ee eres Leneeee 14.00 
(x) Werknemers wat ogies- en/of plooiwerk verrig - 

en/of toebehorens en/of slotte en/of versierings 
aanbring en/of. pons- en/of afwerkings- en/of 
beits- en/of reliéf- en/of raamwerk vir beursies 
verrig, en/of voerings insit en/of metaalstywers 
insit-en/of randafwerking verrig en/of.veters of - 

-° i rieme insit en/of punt= of tipwerk:verrig en/ 

‘-.:; of perforeer en/of kramwerk verrig en/of . 

omdopwerkverrig.........- Seceeceacessesees 41.00 
(xi) Hoéfrekwensiesweiswerk.......... Veeeeueeee -, 10.00 

G.—Onderstaande lone moet betaal word aan gekwalifi- 
_seerde werknemers wat Natureliekoffers in die Provinsie 
Transvaal vervaardig; met dien verstande dat sodanige . 
lone betaalbaar is slegs in gevalle waar die betrokke 
werkgewer tot tevredenheid van die Raad bewys het 
dat die artikel wat vervaardig word ’n Naturellekoffer 

 ds.en *n sertifikaat met hierdie strekking van die Raad 
- hou. In alle ander gevalle is die lone wat in paragraaf ., .. 

’ ‘Bvan hierdie klousule gespesifiseer word, van toepassing. 
Die sertifikaat hierbo bedoel, mag te eniger-tyd deur 

die Raad ingetrek word, deur een week vooraf kennis 
aan die betrokke werkgewer te gee. : 

(a) Gékwalifiseerde werknemers wat werksaamisas— 

(i) Saers. eee ccc cence nee e neon enees 15.25 . 
Gi) Monteurs......... “Levee eeeeeeeee be ceeeee 13.75 

(iii) Srmyers.. oc... cee eee eee seu eeeseneeions 12.25 
(ivy Inmekaarsitters (in die bedryf bekend as 

: ",, carpenters °”) en plakkers... 10.00 

(6) @) Voorman..... deebeeas aeee aia da deluwa wes 28.00": 
‘ls Gi) Klinknaely en/of spykermasjienwerkers.,.. 19.25 

(iii) -Fatsoeneerwerkers, houtlasmasjienwerkers, . - 
_ skuurmasjienwerkers, spuit- of vlamskilder- 

WELKELS. cece cece cece eee ete eeenenees 15.00 

. H.—Onderstaande lone moet betaal word aan-ongekwalifi- 
seerde werknemers witgesonderd voormanne en daardie 
werknemers wat in paragraaf A van hierdie Klousule 
genoem word:— | 

Gedurende die eerste ses maande ondervinding.... 6.00 
Gedurende die tweede ses maande ondervinding... 7.00 
Gedurende die derde ses maande ondervinding.... 8.50- 

Gedurende die vierde ses maande ondervinding... 10.00 
., » Gedurende die vyfde ses maande ondervinding..... 12.50 

Gedurende die sesde ses maande ondervinding:....- 15.00 
met dien verstande dat ’n volwasse manlike werknemer wat 

_ minder as twaalf maande ondervinding het nogtans geag moet 

word twaalf maande ondervinding te hé. -- 

(2) GETALSVERHOUDING VAN WERKNEMERS. 

1. Reisbenodigdhede:— . 

(i) Minstens een voorman moet in elke bedryfsinrigting werksaam 
ees, . 

(ii) Minstens een houtwerkmasjienbediener (klas I) moet in *n 
bedryfsinrigting werksaam wees voordat ’n houtwerkmasjienbediener 
(klas II) in diens geneem word. : 

(iii) In elkeen van die loongroepe genoem in subparagraaf (ii), (iii), 
(iv), (¥), (vi), (vii),. (viii), (6d) en (x) van paragraaf B, mag daar nie meer as 
een ongekwalifiseerde werknemer vir elke gekwalifiseerde werknemer 
in daardie kategorie in diens geeem word nie; met dien verstande 
dat vir elke gekwalifiseerde vroulike werknemer wat diens doen in 
die loongroep genoem in subparagraaf (x) van paragraaf B, nie meer 
as twee ongekwalifiseerde vroulike werknemers in daardie groep’ 
in diens geneem mag word nie. 

2. Saaltuig:— . a, 7 

(i) Minstens een voorman moet in elke bedryfsinrigting werksaam 
wees. . , . 

_ Gi) In elkeen van die loongroepe genoem in subparagraaf (ii), (ii), 
(iv), (v), (vi) en (vii), van paragraaf C, mag daar nie meer as een 
ongekwalifiseerde werknemer vir elke gekwalifiseerde werknemer in 
daardie groep in diens geneem word. u 

18. os 
  

- Per Week. 
oR 

£.—The following wage rates shall be paid to qualified 
employees engaged in the manufacture of braces, etc, :— 

          

(2) Foreman... ...cc ccc e ccc ce cece eeretaceencs 26.00 
» Gi) Press cutter... c4 sce cece cee s ccc caeeeeceates 19.25 
Git) Hand cutter... cece cece een eee eeee 15.00 
(iv) Machinist... 0.0 ccc ew ance sense eecceeeeeeeenee 14.00 
(VW) Riveter... cca cece cece cence ee teeeeneee 14.00 

* (i) Skiver....... Veg d ne ee tent et eens nee eens 14.00 — 
« . (vii) Employees engaged on creasing and/or eyeletting 

: _ and/or finishing..... Leb ae bene ee ce ee ener aeee 11.00 

F,—The following wage rates shall be paid to qualified 
employees engaged in the. manufacture of personal 
goods :—" . . 

@ Foreman... ....605 0 Dace e te ee eee eeeeee Seetees 26.00 
(ii) Hand cutter.../..... cede eee eee e ee tense eens 19.25 

(iii) Press cutter....... weees phe eee ee eeeeseeceees 19.25 
(iv) Hand stitcher. sc. cece ccc ee eee e reer es 15.00 
(v) Machinist...... 00.0.2 e cece eee eee cero aee 14.00 

(vi) Strap cutting machine operator.......... wee. 14.00 
(Vii) Riveter... 0. cc cece ence eee e ee ectesecneeee ' 74.00 ° 
(viii) Skiver.......... : ' 14,00: 
(ix) Leather moulder 14,00 

' (x) Employeés engaged on eyeletting and/or creasing: : 
. and/or attaching of fittings and/or locks and/or 

ornaments, and/or punching dnd/or finishing - 
and/or staining and/or embossing and/or 
framing of purses and/or inserting linings and/ 
‘or inserting metal stiffeners and/or edge tooling 
and/or lacing or thonging and/or pointing or 

| tipping and/or perforating and/or stapling and/ 
- or turning inside out....... eee eceeeensanane 11.00 
(xi) High frequency welding..........-....-0 eee. 10.00. 

G.—The following wage rates shall be paid to qualified 
employees engaged in the manufacture of Native trunks 
in the Province of the Transvaal, providéd that such | 
wages shall be payable only in cases where the em-. 
ployer concerned has proved to the satisfaction of the 
Council that the article produced is a Native trunk and 
holds a certificate from the Council to that effect. In 
all other cases, the wages specified.in paragraph B of. . 

_. this clause shail apply. ee, 
.. The certificate referred to above may be withdrawn 
at any time by the Council giving one week’s notice to 
the employer concerned. 

(a) Qualified employees employed as— 

(i) Sawyers..... eens es hee ee neces eens eenee - 15.25. 
(ii). Fitters........ , : 13.75 
Gii) Cutters tee 12-25 
(iv) Assembiers (known in the trade as “‘carpens... +. - 

ters’) and pasters......... de tea eageeeene 10.00 

(Bb). @) Foreman.......ccc eee eee ee teen ew eens 28.00 | 
-ii) Riveting and/or nailing by machine....... 19.25 | 
(iii) Machine moulding, wood joining by machine, : 

 sandpapering,-spraying or graining....... , 15.00 - 
af 

H.—The following wage rates shall be paid to unqualified 
employees other than foremen and other than those- 
referred to in paragraph A of this clause:— 

During the first six months of experience......... : 
- During the second six months of experience 
‘During the third six months of experience........ 
During the fourth six months of experience. 
During the fifth six months of experience....... 

. During the sixth six months of experience.:...... 

Provided that an adult male employee who has had less than 
twelve months’ experience shall neverthelsss be deemed to have 
had twelve months’ experience. , - 

  

(2) PROPORTION AND RATIO OF EMPLOYEES. 

1. Travelling Requisites:— ee : 

(i) Not less than one foreman shall be employed in each establish- 
ment. : . 

(ii) Not less than one woodworking machine-operator.(class I) | 
shall be employed in any establishment before a woodworking machine - 
operator. (class TD) is employed. . : . 

(iii) In each of the wage categories listed in sub-paragraphs (i), 
ii), Gv), (v), (vi), (vii), (viii), Gx) and (x) of paragraph B, not more 

_than one unqualified employee may be employed for every qualified 
employee employed in that category provided that for every qualified . 
female employee employed in the wage category listed in sub-paragraph 
(x) of paragraph B not more than two unqualified female employees 
may be employed in that category. — : . 

2. Saddlery:— 

(i) Not less than one foreman shall be employed in each establish- 
ment. | oe 

(i) In each of the wage categories listed in sub-paragraphs (ii), (iii), 
_ Gv), (v), (vi) and (vii) of paragraph C, not more than one unqualified 
employee may be employed for every qualified employee employed 
in that category. .
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_ Gti) In elkeen, van die loongroepe genoem in subparagraaf (viii), 
(ix), &), (xi), (xii), Gi) van paragraaf C, mag nie meer as twee onge- 
kwalifiseerde werknemers vir elke gekwalifiseerde werknemer in daar- 
die groep in diens geneem word nie. . . 

3. Tuie:— : : . 
(i) Daar moet. minstens een voorman in elke bedryfsinrigting 

werksaam wees. a, : 

_ (ii) Vir elke werknemer wat ’n loon van minstens R14.00 per week 

ontvang mag daar nie meer as een werknemer teen ’n loon van minder 

- . as R14.00 per week: in diens geneem word nie; met dien verstande 

dat algemene arbeiders nie in aanmerking geneem moet word nie 

. wanneer die getal van sodanige werknemers wat in diens geneem mag 
word, vasgestel word. . . 

4.. Kruisbande:— . 

(i) Vir elke werknemer wat ’n loon van minsteris R11.00 per week 

ontvang mag daar nie meer as een werknemer teen ’n loon van minder 

as R11.00 per week in diens geneem word nie; met dien verstande 

dat algemene arbeiders nie in aanmerkihg geneem word nie wanneer 

die getal van sodanige werknemers wat.in diens geneem mag word, 
vasgestel word. : . 

5. Persoonlike goedere:— : - 

(i) Vir elke werknemer wat ’n loon van minstens R11.00 per week 

ontvang, mag daar nie meer as een werknemer teen ’n loon van minder 

as R11.00 per week in diens geneem word nie; met dien verstande 
dat algemene arbeiders. nie in aanmerking geneem word nie wanneer 
die getal van sodanige’ werknemers wat’ in diens geneem mag word, 

. vasgestel word. ‘ 

6. Naturelleko ffers:— 

(1) Vir elke drie. werknemers wat ’n loon van minstens R10.00 per’ |. 

week ontvang, mag daar nie meer as'een werknemer wat minder as 

R10.00 per week ontvang, in diens geneem word nie; met dien 

verstande dat algemene arbeiders nie.in oorweging geneem word nie 

wanneer die getal van sodanige werknemers wat in diens geneem 
mag word, vasgestel word. oo! . 

  

No. R. 1011], | - B Julie 1964. 
_ WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN REGULASIES OP LEWENS- 
KOSTETOELAES  GEPUBLISEER 
OORLOGSMAATREEL No, 43 VAN 1942. 

  

LEERNYWERHEID, REPUBLIEK VAN. 
—_ SUID-AFRIKA. 

  

Ek, ALFRED ERNesT TROLLIP, Minister van Arbeid, | 
skort’ hierby kragtens subregulasie (1) van regulasie vier 

van die regulasies wat by Oorlogsmaatreé] No. 43. van 
1942, soos gewysig, gepubliseer is, die bepalings van 

- genoemde regulasies op ten opsigte van alle werknemers . 
“vir wie lone voorgeskryf word in- die Ooreenkomis vir die 

afdeling Algemene Goederée van die Leernywerheid: wat 

by Goewermentskennisgewing No. R. 1010 van 3 Julie 
1964 gepubliseer is. : ee 

. A. E. TROLLIP, - 
Minister van Arbeid. | — 

  

* 

No. R. 1012.] _ [3 Julie 1964. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
~~ 1941, SOOS GEWYSIG. a 

  

LEERNYWERHEID, REPUBLIEK VAN 
-" SUID-AFRIKA.  - 

  

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid, 
verklaar hierby kragtens subartikel (1) van artikel twee- 

en-twintig van die Wet op Fabricke, Masjinerie en 

Bouwerk, 1941, soos gewysig, dat die bepalings van die 

Ooreenkoms en kennisgewing in verband met die afdeling 

Algemene Goedere van die Leernywerheid, gepubliseer by . 
Goewermentskennisgewing No. R. 1010 van 3 Julie 1964 

oor die algemeen vir persone wie se werkure en besoldi- 

ging ten opsigte van oortyd, openbare feesdae en werk 
op Sondae én openbare feesdae daarby gereél word, 

‘nie minder gunstig is nie as die ooreqnstemmende 
bepalings. van gencemde Wet. 

A. E. TROELIP, 
‘Minister van ‘Arbeid. 

BY | 

  

ii) In each of the wage categories listed in sub-paragraphs (viii), 
- (ix), (x), (xi), (xii) and (xiii) of paragraph C not more than two un-. 
qualified employees may be employed for every qualified employee 
employed in that category. . , 

3. Harness:— Co, 
(i) Not less than one foreman shall be employed in each estab- 

. lishment. 

(ii) For each employee receiving a wage of not less than R14.00 per 
week, not more than one employee may be employed at a wage of 
less than R14.00 per week provided that general labourers rshall not 
be taken into consideration when determining the number of suclr 
employees that.may be employed. / 

Braces:— , . 

@) For each employee receiving a wage of not less than R11.00 per 
week, not more than one employee may be employed at a wage of 
less than R11.00 per week provided that general labourers shall not 
be taken into consideration when determining the number of such 
employees that may be employed. ~ 

5. Personal Goods:-- - . 

. (i) For each employee receiving a wage of not less than R11.00 per 
week, not more than one employee may be employed at a wage of 
less than R11.00 per week provided that general labourers shall not 
be taken into consideration when determining the number of such 
employees that may be employed. 

6. Native Trunks:— : : 
() For every three employees receiving a wage of not less than 

R10.00 per week, there may be employed not more than one employee 
receiving less than R10.00 per week, provided that general labourers 
shall not be taken into consideration when determining the number of 
such employees that may be employed. - . 

  

No. R. 1011] - oS [3 July 1964. 
“WAR MEASURES ACT, 1940. 

  

SUSPENSION OF COST OF LIVING ALLOWANCE 
REGULATIONS PUBLISHED UNDER WAR 
MEASURE No, 43 oF 1942. 

  

"LEATHER INDUSTRY, REPUBLIC OF 
| ~~ SOUTH AFRICA. 

  

I, ALFRED ERNEST TROLLIP, Minister of Labour, 
hereby, in terms of sub-regulation (1) of regulation four 

_of the regulations published under War Measure No. 43 
of 1942, as amended, suspend the operation. of the said 
regulations in respect of all employees. for whom wages 
are prescribed in the Agreement for the General Goods 
Section of the Leather Industry, published’ under. 
Government Notice No. R. 1010 of the 3rd July, 1964. 

A. E. TROLLIP, — 
Minister of Labour. 

    

No. R. 1012.] - [3 July 1964. 
FACTORIES, MACHINERY AND - BUILDING 

WORK ACT, 1941, AS AMENDED. — 
  

LEATHER INDUSTRY, REPUBLIC OF 
_ SOUTH AFRICA. 

  

I, Avrrep ERNEST TROLLIP, Minister of Labour, ~ 
hereby, in terms of sub-section (1) of section twenty-two 

of the Factories, Machinery and Building Work Act, 1941, 

as amended, declare the provisions of the Agreement and 
notice’ relating to the General Goods Section of the 
Leather Industry, published under Government Notice 
No. -R. 1010 of the 3rd July, 1964, to’ be, on the 
whole, not less favourable to the persons whose hours of 
work and remuneration in respect of overtime, public 
holidays and work on Sundays and public holidays are 
regulated thereby, than the relative provisions of the said 
Act. a - 

: . .. A. E. TROLLIP, 
. Minister of. Labour. 

43.



20 . BUITENGEWONE STAATSKOERANT, 3 JULIE 1964 

  

  

INHOUD. ~ . CONTENTS. 

No. BLADSY No. ' PAGE 

Departement van Arbeid. Department of Labour. 

GOEWERMENTSKENNISGEWINGS. —- - GOVERNMENT NOTICES. 

' R.1010. Leernywerheid, Republiek van Suid- R.1010. Leather Industry, Republic of South : 

Afrika: Afdeling Algemene Goedere 1 © , Africa: General Goods Section ... ... 1 

R.1011. Wet op Fabrieke, Masjinerie en Bouwerk, R.1011. Factories, Machinery and Building Work 

. 1941, soos gewysig ... .. . 19 Act, 1941, as Amended ... . . 19 

R. 1012. Opskorting van Regulasies | ‘op " Lewens- . - R012. Suspension of Cost of Living ‘Allowance 

‘kostetoelaes Gepubliseer by Oorlogs- Regulations | under War Measure No. | 

“maatreél No. 43 van 1942 ... ... .. 419 43 Of 1942 0. cc cee cee cee cee tees eee vee 19 

  

~ MAANDBULLETIN VAN STATISTIEK 

Uitgereik deur die Buro vir Statistiek, Pretoria 
  

—Behels ‘n - omvattende dekking van lopende | 

statistiese inligting oor ‘n groot verskeidenheid 

van. ekonomiese en maatskaplike onderwerpe. 

Elke uitgawe. bevat meer as 100 statistiese tabelle , 

| asook. statistiese bylaes | 

p i S replet van Suid- Afrika 60c per eksomplza (R6.00 per ina) 

y > Buiteland - - ctecce 75¢ per eksemplaar (R7.50 per jaar) 

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA’ EN KAAPSTAD   

  

  

MONTHLY BULLETIN OF STATISTICS 
Issued by the Bureau of Statistics, Pretoria st 
  

Contains a comprehensive coverage of current 

statistical information on a great variety of 

economic and social subjects. Each issue contains 

more than 100 statistical tables as well as 

statistical annexures 

Pr ce Republic of South Aiea - - GOe per copy (R6. 00 per year) 

Overseas ---------- 75¢ per copy (R7.50 per Year)   OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 
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Maak gebruik van die . ay 

"Posspaarbank! 
wat 

'n steatswaarborg, strenge geheimhouding Oo | 
en ongeéwenaarde fasiliteite in verband 

met inlaes en opvragings verskaf. 

. Die rentekoers op inlaes in _gewone rekenings — 
is 24% Per jaar. , 

. Op bedrae wat -in. Spaarbanksertifikate belé 
word, is die rente 4°o per jaar. ce 

R20, 000 kan i in. Spaarbanksertifikate belé word. 

OPEN VANDAG N REKENING! a 
pewewvouwwwy~ 

>   

  

  

Use the , a 

Post Office Savings Bank 
* “which ‘provides 

  

a state security; strict secrecy and: unrivallled 

‘facilities for deposits. and withdrawals. 

- “Deposits in ordinary’ accounts, earn interest at : : : 

2404 per annum a 

Amounts invested | in Savings Bank Certificates 
earn interest at Io per annum. — 

R20, 000 may be invested i in n Savings Bank Cer- 

tificates, 

OPEN AN ACCOUNT TODAY! _ 
* 

  * . 
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~ GEOLOCIESE KAART VAN DIE WIE 
Skaal IL 000, 000 (4 dete) 

7 PRYS R2.00 per stel a 

VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA en KAAPSTAD | 
  
  
  

  

  

  

    
      
  

  

/ GBOLOGICAL MAP OF THE UNION 
Scale Ih, 000, 000 (4 sheets) 

PRICE RQ. 00 per set 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN.           
  
  

  

| 

  

Die Delfstowwe- van Suid- Afrika 
Die vierde uitgawe van Die Delfstowwe van Suid- Afrika 

is nou beskikbaar ” 

- - Prys R3. 33 7 

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD 

  
    
  

  
“The: Mineral Resources of South Africa 

The fourth edition of The Mineral Resources in South Africa —~ 

is now available _ 

  Price R3.33   

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE-TOWN    



GOVERNMENT GAZETTE EXTRAORDINARY, -3 JULY, 1964 BB 

  

DIT BETAAL U OM TE SPAAR_ 
-SPAAR 

VIR U FAMILIE SE TOEKOMS! 
x VIRUEIE HUIS): 

~& VIR U AFTREDE! . 
# VIR ALLE GEVALLE VAN NOOD! 

POSSPAARBANK 

Die Posspaarbank verdien 24% rente op die maandelikse balans, waarvan tot R100 

per jaar van die rente van Inkomstebelasting Vrygestel i is. 

Die eerste belegging hoef nie meer as 10c te wees nie. So ‘n rekening i is baie handig 

in tye van nood of wanneer met vakansie, omdat ‘stortings en n terugvorderings by enige 

Poskantoor in die Republiek gedoen. kan word. 

Nie meer as R4, 000 mag gedurende " n bockiwr deur een persoon, ingele word nie. ' 

  

  
PAYS YOU WELL TO SAVE! 

SAVE. 
* FOR YOUR FAMILY'S FUTURE! 

x FOR YOUR OWN HOME! 

ke 

* 

  

FOR YQUR RETIREMENT | 
‘FOR ALL EMERGENCIES! 

POST OFFICE SAVINGS BANK 

The Post Office Savings Bank earns 24 % interest on ihe monthly balance, of which 

"interest up to, R100 per annum-is Free of Income Tax. 

The {ust deposit need fo be no more than 10c. Such an account is very handy in times of 

emergency or-when on holiday, as deposits or withdrawals can be made at any Post Office 

in the Republic. 

os Not more than: R4, 000 may be deposited by one person during a financial year. 
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Omvattende inleiding te-— 
. game met Statistiese Kaarte 
dekkende die volgende :— 

. Afdeling 

PRYS R18.00 

a ; ' . Afdeling HiL—Bevolking. 
oe Afdeling IV.—Landbou. 

Afdeting V.Nywerhede en Beroepe. 
‘Afdeling VI.—Vervoer. 
Afde ling Vil.—Buitelandse Handel. 

VERKRYGBAAR VAN. DIE STAATSDRUKKER, 

Atlas van Suid- Afrika 
Afdeling .—Relief, Geologie, Mynbou, Grondsoorte, Plantegroei en Visserye, 

i.—Klimaat en Waterhulpbronne, 

  PRETORIA EN: KAAPSTAD 
  

  

“introduc Comprehensive 
tion together with Scatis- 

  OBTAINABLE FROM THE GOVERNMENT: PRINTER, 

  

|.—-Relief, Geology, Soils, Vegetation and Fisheries. tical Maps covering the Section 
following :— Section [l].—Climate and Water Resources. 

Section {I.—Population. 
Section IV.—Agriculture. 
Section V.—Industries and Occupations. 

. co Section Vi.—Transportation. 
PRICE R18.00 _ Section Vil—External Trade. 

PRETORIA AND CAPE TOWN 
  

  

  

  

  

Wapen van die 

Republiek van BSuid- Atria 
In Kleure 

Groot 114 duim by 9 duim 

Herdruk volgens plan opgemaak 
deur die Kollege van Heraldiek 

PRYS: 

R1.10 per kopie, posvry in die Republiek 

R115 per kepie, buite die Republiek - 

Verkrygbaar by die Staatsdrukker 
Pretoria en Kaapstad   
  

  

  
  

  

iB sepublic of ‘Sout Atvien 

Coat of Arms 
In Colours 

Size If inches by 9 inches — 
. + i 

Reprinted to design prepared 
by the College: of Heralds 

+ 

PRICE... 
R110 per copy, post free within the Republic 

R115 per copy, outside the Republic 

Obtainable from the Government Printer 
Pretoria and Cape Town       

  

  

  

TELEGRAAFTARIEWE. 
BINNELANDSE TELEGRAMME. Sui Afrika, Basoe- 

toland, Swaziland en Suidwes-Afrika):— 

Gewone:— : 

Vir eerste 14 woorde of minder........cccncvcesess 20c 
Vir elke bykomende woord......ssseseseeses ences AC 

_ INTERTERRITORIALE TELEGRAM ME:— 

Gewone na:— 
Federasie van Rhodesié en Njassaland.— . 

Vir eerste 12 woorde of minder... ...sssesecees + 36c 
Vir elke bykomende Woord....scccsecereonceces 3c 

Mosambiek.— , 
Vir eerste 12 woorde of minder... c.sssseveese 1. 30¢ 
Vir elke bykomende Woord...cccceceeeesereoees ze 

      

TELEGRAPH TARIFFS 
INLAND TELEGRAMS — (South Africa, Basutoland, 

Swaziland and South West Africa):— 

Ordinary:— . 

For first 14 words or less.......ceeeesceeees cacaes 20€ 
For each additional word........seseeee cecceeewes 2 

INTERTERRITORIAL TELEGRAMS— 

Ordinary to— 
. Federation of Rhodesia and Nyasaland:— 

For first 12 words or fess......c0csceeceeene esse 36 
For each additional Word........esseevsesssaaes  3C 

Mozambique:— 
For first [2 words or less........... seesecceeeee SOC 
For each additional word.........sseeeees pewees 2hc 

  

Die Staatsdrukker, Pretoria. 

24 , 

The Government Printer, Pretoria, _ 

1—844 

 


