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GOVERNMENT NOT!CES

' \-'DEPARTM:E-NT, OF LABOUR.
No. R. 661] _ . [7May 1965.
- INDUSTRIAL CONCILIATION ACT, 1956. .

'_MILLINE-R‘Y INDUSTRY TRANSVAAL.

R ALFRED ERNBSI‘ TROLLIP,
- hereby— '

(a} in terms op paragraph (@) of sub section (l) of |

section forty-eight of the Industrial Conciliation
Act, 1956, declare that the provisions of the Agree-

ment which ‘appears .in the Schedule hereto and |
which relates to the Millinery Industry, shall be |

- binding from the 26th May. 1965 and for the period
# ending the 31st ‘October, 1967, upon the employers’

- organisation and the trade union which entered into |-
the said Agreement and upon the employers and-

. employees who are members of the said organisa-
th‘Il or union;

(b) in terms of paragraph. (b) of sub'section @ of
section forty-eight of the said Act, declare that the

provisions of the said Agreement, excluding those
contained in clause 1 (a); 2, 6 (m), 29, 30 and 31,

shall be binding from the 26th May, 1965 and for |
the period ending the 31st October, 1967, upon |
all employers .and employees other than those
referred to in paragraph {a) of this notice, who are |

_ engaged or cmployed it the said Industry in the
Province of the Transvaal; and

(c) in terms of paragraph (a) of sub-section (3) of section

forty-eight of the said “Act, declare that in the

Province of the Transvaal and from the 26th May, |-
1965 and for the period ending the 31st October,

‘1967, the provisions of the said Agreement,

excluding ‘those contained in clauses 1 (a), 2, 6 o |
and (m). 28, 29, 30 and 31, shall mutatis mutandis

' be binding upon ail Bantu employed in the said

- Industry by the employers upon whom any of the | .
-.said provisions are binding in respect of emp}oyees i

~and upon. those employers in réspect of Bantu m
their cmpl@ y. -
A E. TROLLIP,
Mlmster 01 Labour

SCHEDULE . _'

_ INDUSTRIAL CO_U\ICII FOR THE MiLLl’V RY INDUSTRY ;

ATRA NSVAAL)

_ AGREEMENT

in - accordance with' the Provisions . ef thc Industrial Conciliation

Act, 1956, made and emered into by and betwecn the
A—-6579241

Mmsster of Labour,

GOEWERMENTSKENNISGEW!NGS

DEPARTEMENT VAN ARBEID

¢ {7 Mel 1965
'WET OP. NYWERHEIDSVERSOENING 1956:

HOEDENYWERHE]D TRAN SVAAL.

lc ALFRED ERNEST TROLLIP Mmlster van Arbeid, Ver-.

"kla*rr hierby—

(a) kragtens paragraat (a) van subart;kel (1) van amkel'

| ..agr-en-ueemg van die Wet op Nywerheidsversoe-
ning, 1956, dat die bepalings van die Ooreenkoms
wat in die Bylae hiervan verskyn en. op  die
Hoedenywerheld betrekking het; vanaf 26 Mei 1965
en vir die tydperk wat op 31 Oktober 1967 emdlg,
bindend is vir die werkgewersorganisasic.en die
vakvereniging wat genoemde Qoreenkoms aange-
gaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasie of vereniging is; '

(b) k:agtea::s paragraaf (b) van subariikel (1) van artikel

|
|

|

. van genoemde Ooreenkoms, nitgesonderd dié vervat
I in klousule 1 (a), 2, 6 (m); 29,30 en 31, vanaf 26
: Mei 1965 en vir die tydperk wat op 31 Oktober
’l en werknemers. as dié genoem in paragraaf (@) van
| hierdie kennisgewing. wat betrokke is by of in ‘diens
| is in genoemde Nywarheld m dlc pmvmsw Trans-

: vaal; en
(c). kragtens paragraaf (@) van subartikel (3) van artike]'
,. agt-en-veertig van genoemde Wet dat die bepalings:
_ van genoemde Ooreenkoms, uitgesonderd dié vervat

| in klousules 1 (a), 2, 6 {i) en-(m). 28. 29; 30 en 31,
¢ vanaf 26 Mei 1965 en vir die tydperk wat op 31

- mulatis mutandis bindend is vir alle Bantoes if
1 ¥ir wie enigeen van genoemde bepa-lmgs ten opsigte

gewers ten opsigte van Bantoes in hul diens.

_ - A.E. TROLLIP, -
SN e _ Minister van Arbeid.-

\

! BYLAE.-

' NYWERHETDSRAAD VIR DIE HOEDENYWERHEID

(TR ANSVAAL}

OGREENKO MS

mgevolge d1e ‘bepalings ‘van die ‘Wet op Nywerhe:dsversoenmg,

1‘156 gcshnt en aangegaan deur en ’tussen dle .

1—1104

agt-en-veertig van genoemde Wet dat die bepalings -

- 1967 eindig, bindend is vir alle ander werkgewers

" Oktober 1967 eindig, in die provinsie Transvaal - -
. diens in. genoemde Nywerheid by dié werkgewers -

i 7 - z %
.| van werknemers bindend is en vir daardie werk- -
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. Transvaal Headwear Manufacturers’ Association- =

‘(hereinafter- called - * the sernployers™ © or. -* employers’ Organisa- | (R
R | -génoem), aan die een kant, en die

tion”), of ‘the one part, and thei :. =% :
fg B : _Gafmen'L_I.Wo.rké'rs’- Union of South Africa - L
(hereinafter called * the employees " or the trade union ”,-of the -
other part,. . 3 SR e+ £y i
being parties to-the Industrial Council for the Millinery Industry
(Transvaal) B A M esarte o o & -

- 1. SCOPE OF APPLICATION OF AGREEMENT.. J -
(@) The “térms  of this Agreement shall be observed in the
Province of the Transvaal by: all empleyers who -are members
of ‘the employers’: organisation and engaged “in the Millinery
Industry, and by

(b) Notwithstanding the provisions of sub-clause (a) the terms

of this Agreement shall only apply to and in respect of employees -

for whom minimum wages are_prescribed in-clause 4.

~.....2. PERIOD OF OPERATION OF AGREEMENT.:

- This Agreement shall comé-into eperation from.such date as’

may be specified by the Ministér: of Labour, and -shall remain in |

force until 31st October 1967 or for-such period as may be

. determined by him. . o

3. ﬁEmeo_N_s. 3 ;
in this Agreement which are defined .in

(1) Any terms used

“the Act shall have the same meaning as. in that Act.

A reference to an Act shall include any amendment of such

Act; and, unless the contrary intention appears, words importing

. . the masculine ‘gender shall inchude ‘females and words used in the -
- singular shall include the plural, and vice-
© inconsistent with the context— . - =

“ Act” means the Industrial Conciliation Act, 1956; -
_ “blocker * means an employee engaged in ome or more of the-
following operations:— .- - g
.. Blocking, panning, st
- spraying and polishing of hats, dyeing and brushing of hats
~in the course’ of manufacture,
‘or as a chopper out ‘or boiler attendant; -

an

" supervisions i8 _responsible for maintaining the water evel
“'and ‘'steam’ pressure -in a-boiler _a‘nd'-\yho\_'.majy;ma_k;. maintain

“or draw the fire insuch boiler;

“chopper out” .me;a.ns' an employee engaged in :he'c'_utti_:'lg out
‘of material other than trimming by hand or machine;

% Council”. means the Industrial Council for the Millinery

Industry (Transvaal) registered in terms of the Act;

- # driver of-a motor: vehicle ” means an employee who :is-énfaﬁf_d P
is

“in’ driving'a-motor. ‘vehicle and for. the: purpose o

- definition ‘driving a motor ‘vehicle’ includes all* periods of
- driving and “any-time spent by the driver on. work connected
with the motot vehicle or the-load and all periods during
‘which he is obliged to remain at his post in readiness to

. dﬁve;- Do A 2 (S A .
* gstablishment ™ ‘mea
* comnection with the Millinery Industry is carried.on;

¥ experience” means—. -

(a) the total -period or .perié'd's of _éﬁipl_oymentf of an’

Industry, irrespective of the
gla,ce of such employment or-the class of work per-
ormed. - by such -employee, - other. ‘than that o

“ employee in_the Millinery

: fabourer, or driver of a vehicle, and includes—
: ""-:(b)- the: total” period or periods ‘of employment in a shop

“of an eémployee mainly or wholly engaged in ‘the
- glteration and/or repair: of ladies’ landjor girls’ hats,

.+ - been continuous E
~ employer’s scrvice until -the time that “such service
ds termimateds .
“hourly wage ™ means- the ‘weekly wage _
+ or by such: lesser number as:represents -the number of hours
ordinarily worked by any establishment i any one week;

the following operations:-

] all employees who are members of the trade '
‘union and employed. in the said Industry. : :

versa, further, unless -

stiffening of raw materials, pressilig, ;

packing of hats into boxes, |

* Thedns “an’ employed Who' under ‘general |

s any place in ‘which' any operation in

a.

- incidental’ to'-the sale-by. retail of-such- articles; and .
~shall- be: deeméd in’ each contract of. service to have
from the time the employee enters his |

divided by forty-two

~ Transvaal _Héad_\i'gar_.Manuf_ac_turefs_?'A's:\'socia_tidn i
“(hieronder die “werkgewers” ‘of die * werkgewersorganisasie ”
_ * Garment Workers' Union of South Africa -
(hieronder die “ werknemers * of die vakvereniging " genoem),
‘aan die ander kant, Lo T L s

wat die partye is by die Nywerheidsraad vir die- Hoedenywerheid
(Transvaal). TSGR Bt SRR

_ 1. TOEPASSINGSBESTEK v;\_N"C}o’REENKOMQ. T
(@) Die hepalings van hierdie Ooreenkoms moet  in die

| Provinsie Transvaal nagekom -word deur alle' werkgewers, wat

lede van die werkgewersorganisasie is en die. ‘Hoedenywerheid

uitoefen, en deur alle werknemers wat lede-van die vakvereni-

ging is en in genoemde Nywerheid in-diens is. _

(b) 'Qnd_anks die bepalings van subklousule {4} is die bepalings -
van hierdie Ooreenkoms slegs .van -toepassing op-en ten opsigte
van werknemers. vif wie minimumlone in klousule 4 voorgeskryf.
word. o : S RN g rr )
S a 2. GELDIGHEIDSDUUR VAN OOREENKOMS. -

Hierdie Ooreenkoms tree in werking op,dié datum’ wat die
Minister van Arbeid mag vasstel en bly van krag tot 31 Oktober
1967 of vir di¢ tydperk wat die Minister-mag bepaal.

¥ 3. WOORDOMSKRYWING.

) Alle nitdrukKings ‘wat in hierdie Ooreenkoms: gebesig en in
die Wet omskryf word, bet dieselfde betekenis as in daardie Wet.
“Waar daar van 'n Wet melding .gemaak word, werd ‘ook alle

* | -wysigings van sodanige Wet bedoel; en; tensy die teenoorgestelde

bedoeling blyk, word: daar met woorde wat die manlike geslag
aandui, ook vrouens bedoel en word daar ‘met woorde ‘wat in
die enkelvoud "gebruik word, ook die meervoud bedoel en
- omgekeerd; voorts, fensy onbestaanbaar met die - sinsverband,
beteken— : Fiei o ¥ B
% Wet” die Wet op Nywerheidsversoening,. 1956; .
“pblokker ” 'n werknemer wat_cen of meer van die volgende -
werksaamhede verrig:— : S

.Onverwerkte materiaal blok, stoom of styf; hoe&é pers,
spuit en poleer, hoede kleur en borsel in die-, vervaar=
digingsproses, hoede in dose verpak, uitknipwerksaamheds

: verrig of 'n stoomketel. bedien; E LT T

“stoomketelbediener ” ’n  werknemer wat -onder _algemene .
toesig, Yerantw_o’on;lelik ‘is - vir -die instandhouding 'van die =
-waterpeil en stoomdruk in 'n stoomketel en wat die vuur in.

. sodanige stoomketel mag maak, in stand mag hou of mag

- WithanTess B0 iz e AN R o Gt 0s e GEIGEN ;

_“uitknipper ”, n werknemer - wat materi

- versiersel,-met. die hand.of 'n. masjien; witknipy” .0

“Raad ” die Nywerheidsraad vir ‘die Hoedenywerheid (Trans-
vaal) wat ingevolge die Wet geregistreer:is; - .- "

- “ hestuurder van 'n . motorvoertig ” - 'n . werknemer . wat m-
motorvoertuig -~ bestuur, en - vir. .die doel van ' hierdie
omskrywing omvat die’ -uitdrukking . “’n . motorvoertuig
bestuur ” alle tydperke wat daar bestuur word en alle tyd

. wat die bestuurder bestee aan werk in verband met die -
_motorvoertuig of die‘vrag en alle tydperke waarin daar van

hom vereis. word om op:sy: pos: te bly, gereed om te ‘bestuur;

. “bedryfsinrigting ” ’n - plek  waar -enige - werksaamheid  in
k vé‘rba_.nd-.. met die Hoedenywerheid verrig word; ;i i

“ondervinding— - By e e

(@) die totale tydperk of tydperke diens van 'n werknemer
- in die Hoedenywerheid, afgesien: van die plek waar hy
! " aldus diens_gedoen het:-of die klas werk wat sodanige

werknemer. verrig het, nitgesonder die werk van ’nm
arbeider of ’'n bestuurder -van ’'n motforvoertuig, en

o

"~ .. omvat dit ook— - . - e o _
_ (b) die totale tydperk of zdgerke diens van. 'n werknemer
- in’n winkel waar 50f anige werknemer hoofsdaklik of
_ nitsluitlik . hoede vir. .dames enfof meisies * yerander
enjof herstel as /n  werksaamheid wat uit die klei
" handelverkoop van sodanige artikel voortspruit; en
“sodanige tydperk of tydperke diens word in elke
" dienskontrak geag _aane;enlogténd- “te wees vanaf die .
“ tyd waarop die’ werknemer by sy werkgewer in diens
gétree het tot die tyd waarop sodanige diens beéindig
caordy . et v e s deye 8 ;
“yurloon” die weekloon gedeel deur twee-en-veertig of deur
. dié kleiner getal wat die- getal ure verteenwoordig, wat daar
. . gewoonlik in 'n bepaalde week in 'n bedryfsinrigting gewerk -

“word;

g SRR SR e : ™ o] “arbeider” ’'n_ werknemer wat een of .meer van die volgende
% Jabourer * means an employee engaged .in one or. more of S R e

werksaamhede verrigi—. R e
(@) perscle, gerei of ander artikels skoonmaak; -
() veri ope of st
" (¢) goedere of. afvalmateriaal dra,

sorteer;:
(d)ivure ‘mank ' en iff s
* materiaal verwyder;
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(e) dehv 'g or conveymg mess_.ges, letters or other
articles on foot or” by’ meaos of'a blcycle or srmr!arly
]:'ropellexf[T wvehicles; i
(f) opemng or closmg P :
_ (g) makmg tea or 31m|]ar-beverages, : 5 "
iy (h) dl.lStll']g hats, .' e o : fe et i,
(i) straighténing out of remnants, - ' ' '

Z (f) cuttmg off surplus on brims, along’ marked hnes, :

(k) stirring or. grmdmg of chemlcals,
N ()] gnndmg sh 2 /
1) paekmg, ‘-‘q. N
() collécting- and - sorlmg bats,
(o) fixing ‘belts; o

{p) manglmg hoods, 2

machme operator means a female employee W‘m 1s engaged
d 1n otie .or more of the fo]lowmg operauons— :

(a) ‘the sewmg of ‘braids mto_ hoods or capelmes,

_(b) stitching ' of _unbloeked 7 pre cut parts of hats by

machme, :

Fa rnllhner 2 13 A perscm who has served & ﬁve year learnershlp 1.
.. period as a mulliner or .one who has. received training in'a | -
“recognised millinery’ manufacturing establishment and has ‘| &

-been classified by the employer ~as- a . learner .or improver
<o milliner in a factory for- the last thlee years of her learner-
1 '—-Shlp, , . i . :

e millmer quahﬁed *mgans a rnrllmer who has had not less

than ﬁve years experlence, e T ]

' ':' “ msllmer, uziquallﬁed » -mea.m ‘a ml“d}ﬂr who has h'ld ess

than ﬁve years’ expenenee,

“Millinery
which.
trimmed . and/or modelled, either wholly or in- part,

Industry ” or * Industry means the mdustry in

and

inciudes the -alterations and Jor repair thereof, except altera- -

_tions ‘done madental to_the, sale of a hat in a shop,

."_""‘ motor vchrde ” “means any. mechamcai]y propclled vehicle

used for the conveyance: and delwery of goods and includes,

a mechamcal horse,

part tlme drlver of a motor vehrelo

" of 'this deﬁr{lwmpn the “expressis “driving a motor -vehicle ”

includes eriods “6t driving

‘with the vehicle or. the load;. Ay

_ “guarter™ rneans any one’ of the three monthly" perlods com- |

~‘mencifig” on’ the ﬁrs_ pay day of February, May, August

and N vember, i

“sho »~ means an estabhshrnem m whrch Iadres and or girls™ : :
i ! : s Wmlxel-” A bedryfsnrlgtmg waarin hoede vu‘ dames en}'of

hats are sold or exposed for sale;.

short ume ”"'meanq a temporary reduction in* he number of

workmg hours of any employee: below :the normal working
- hours, by reason of the exXigencies of the business such as
shortage of materlal or orders or the necessmes of stock-
_taking; .

supewlsor means -an. «ernp?oyee who is'in eharge of employees

2 respons:ble for the drstnbutlon and eﬂ‘iczeney -of their work;

-“trlmrner or * Si‘ltehel‘ means an employee engaged in one
or more - of ‘the. fo]lowmg -operations— " ..

eiling to.a ready-blocked: and shaped haf
s _ : giwm ‘model of such a’hat;

(b) sewmg into hats of headbands, lmmgs ot leather, which

- may- include as part.of the same operation, the stitch-

: ing by hand-or machine. of blocked crowns and bnms‘

-~ which have been fused or pmned together,

_ @, makmg ‘trimmings by machine or by hand aceordmg-" ]

" =i 1o a given-design.or patterg; . . .
"(d) the wiring of brlm or crown ‘of hats; .

{e) binding’ any edge - of 2 ‘hat with rlbbon or other
- material;

: "_(f) cuttmg by hztnd or by machm.e of feIt an straw str:ps .

- for hat edges and trlmmmgs, :

unqualrﬁed nmmer 'rheans

-

dies’” and/or girls’ hats’ are made, shaped blocked,

means an employee who .
. i ordinarily engaged on duties - other ‘than: dr:vmg a motor ||
- yehicle but, who -on more than, two. days in any week is’

engaged in driving a motor vehicle for not more than three;|.
. hours in the aggregate on any such day, _anl:l for'the' pul‘posesi

td ‘any timé spent-by the || di¢ uitdrukking.

~'driver, ‘'while :in charge .of the vehlc:le on work connected':

W:ngaged on productron i’ an - establishment.:and who is |

e (a) the. apphcatlon of “trimmings * such as elasnc, nbbon,'
iz, ol

e ongekwahﬁseerde opmaker-.?

neer: ‘geag in: daardie
_ nﬁslmthk werksaam s,

(e boodskaPPe, brlewe of auder amkels ‘te voet of. deur
‘middel van 'n-fiets of *0 voertuig wat op 'n: soort'velyke

=, maniet aangedryf-word, arﬂewer of vervoer;
: {f) pakke oop- of toemaak; * e i o
(2) tee of delgehke dranke berer, Ry
© (k) hoede afstof; -
(@) oorskietstukke ge]ykmaak ; i T
¢l surfplusstukke langs gemerkte strepe aan: hoedrande
secatsmy e S ARSI s o .
- (k) chemikalieg roer of fynmaak' it e i
(I skellak fynmaak; e R |
" . (m) verpak; : T
.. (n). hoede versamel en sorteer
(o) bande aansit; - 5 DRENE R TR B R
(2 hocdebolle pers, S B il WRR S

LI

masjienwerker n vrou[rke werknemer wat een of mer \ran
che volgende Werksaamhede verrlg -

{a) koord aan hoedevorms of sagterandhoede werk
C (D) onﬂeblokte, voorafgesnydo dele - van - hoede met .’n
masnen vaswark 5 S

b hoedemaker n persoon wat n Ieertyd van vyf-jaar as. hoede-
i maker -gedien”het: of wat opletdmg in "n- erkende hoedemakers- .
‘inrigting: ontvang ‘het ‘en. vir- ‘minstens drie: jaar .van haar
“leertyd deur die Werkgewer ‘inaedeel d8 as n, leerhng- of
i afwerkhoedemaker’

“|hoedemaker, gekwalmseer, n hoedemake‘r met minstens.vyf
jaar ondervmdmg, : e )
hoedemaker, ongekwahﬁseer i ’n hoedemaker met mmder 2s
vyf jaar ondervmdmg, ;

|Hoedenywerherd " of = ‘\Iywerherd o dle Nywerherd waarin

lhoede vir dames én/of meisies gemaak gefatsoencer, geblok,

|opgemaak en/of gemodelleer. word, hetsy. gedeeltelik of in

. nhui geheel, en omvat dit ook verandermgs enjof herstelwerk
{daaraan, urtgesonderd verandermgs wat voortsprmt mt die
verkoop van ’n hoed in n wmkel i

i otorvoertulg ¥ ’n megames aangeorewe Voertmg wat gebruak

iworcl vir die- venoer en aﬂewermg van goedere en ook n
Tvoorhaker, - 4 i el

(Ljeltydse bestuurder van ‘n motorvoerturg n werknemer wat

gewoonhk vir -ander dlenste as die. hesthnr van n motorvoer-

-tu]g ‘gebruik word maar wat op micer as twee ‘dae.in 'n week
“4n motervoertuig. bestuur vir.altesaam hoogstens dr;e uur op
: §odan1ge ‘dag; en vir die.doel van hierdie' o ywing omvat
e -motorvoertu:,g' bestuur ‘alle tydperke

wat daar bestuur word en alle tyd.wat die bestuurder terwyl
~ hy vir: die voertuig verantwoordelik is, bestee aan werk in
- Verband met die’ voertu:g ‘of die vrag, R

!wartaal 4 emgeen van die tydperke van® drie ma?nde wat
egm ‘op die eerste betaa]dag in” Februarle Me: Angusws
November B

! melsles verkoop of vir: verkoop mtgesta] word;

i korttyd » oy tyde]lke vermmdermg in die getal werkure van

n wetknemer tot minder as die gewone: werkure ‘as;gevolg

van die vereistes van' die besrghexd so0s ‘n -tekort aan

materlaai of béstellings of die" noodsaaklikheid daarvan om
opname, van d1e voorraad te maak :

£ toemghoner M ’n werkn...mer wat dan d1e hoof staan van die
werknemers wat betrokke is by die produksrewerk van ‘n
bedryfsinrigting en wat verantwoordelik - rs wr dle -mtdeel en-
doeltreﬁendherd van hul werk : :

opmaker ».of “ naaister *. n werknemer wat een of meer van
dle volgende: werksaamhede verrig:— .. ..

(a} dié aanbring van. versiersels” sobs rek lmt, hlomme of
.sluierwerk aan ’n hoed wat reeds, geblok en gefatsoeneer
“is,. volgens “n. gegewe model van o 'n’ ‘hoed;

i b} hoedebande, voerings: of leer in hoede vaswerk wat, as
S deel van. d:eselfde werksaamheid, die vaswerk, met die

" " hand of ’n. masjien;: van" geblokte :bolle en rande wat.
L aanmekaargesmelt of -gespeld 1s, mag. lnslult

“{¢) ‘versierséls met ’n ‘masjien’ of met dle “hand maak
) volgens ‘i gegewe ontwerp of patroon, i
e {d) die rande of bolle van hoede bedraad; “ :
- (e} “n-rand” van :hoed met lmt of ‘n ander matenaal
) omboor, ! ¢
-{f] vilt-“en- stroorstroke vir: d1e rande var
| versrersels met ’n. maspen sny :

;aar ondemndmg
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i

' - 4, W.KQES,

(:l) Sub;ect to the provisions of m’b-rclwse B, {S) (c) and (6) -
of this cladse; the following minimum waiges shall “be paid per °
week by employers to, the indermentionsd classes of weekly-paid |’
employees and such empl&a;mes shatl’ mat aampt ﬁn:ss than such
wages—' : ]

Expene_nce. : vWage
(a)Supermors Ot RO IR T ' 20.(_}[!_
(b) Miliiners— - e - W
(i) Unqualified mlllmers—- ! : o : :'
First Year— | : i
First thirteen weaks_, 6.00
.. Seécond thirteen week 6.50 .
“ Third thirteen weeks.......: 7.05 ¢
Fourth thirteen. weaks ' _7_.50'
‘Second Year— s 3
First thirteer weeks... ©8.00
Second thinteen weeks 8.50 ¢
Third thirteen weeks. . . - 9.00
Fourth thirteen weeks....... 9.50 ]
Thlr_dYear—-\._-' B I Co it
First thintesn Wesks. . .us' i scwmndnn s vbonans - 3000
Secend thirteen weeks. T iwsena  H050°
. Third thisteen wesks. . rasaas 1100
Fourth thirteen WeekS.. i emsonn e e s 1150
“ (i) Tmprover milliners— E ‘
' Fu'st thlrteen WEEKS. s vvuns s s o saiann 12,00
- Secend thirteen weeks ; 3 12.50 1
“Third fhirteen weeks........ S 1300 |
- Fourth thirteen weeks dead 43.50
Fifth Year— ' 7 i
i'?rrstmrmm“.-.«_ b mie v BAG20 o
Ceconil Hrirtern WEeKSa un + +aus o oo ainwn ennsan 1470
“Third thirteen weeks. .. ..: e s s 15.20
Fopsth fhinteen WeskS. . u «snemmuainnaas sonme 15.70-
(iii) Quahﬁedrmilmers........,..'......,.........4..- 16.20
4{&) ;bahacimna@pmm— -
. “First Year— - _
- First thirteen Weeks. ..o varses s ersmemaioonens - 6,00 4
i &mndﬂunmnwm..” s i i mwin e e w270 |
s Mmm..m....nm.«.,..»...,,.“.w., 7.40
: - i - < I 8.10
Tirst ihirteen weeksm...‘..,,-'.-.'.'. : S 8.80°
Second thirteen WEEKS, . iwiaes saso s ssas: 9.50
“Third ThIrtCEN WeEkS. waaw.siscx e s s oo s a0 sis son s 10.25
Foutth‘ﬁhtr’iaenwnﬂcs m...,....“.,.,..,.........n___ 11.05
~ Third Year— - ; . B S
‘First fhirteen: weeks,..,.................*........- - 12.00
Second thirteen WeekS. ..o vivv e s grainemms 12.40
‘Third thirteen Weeks. .. .. wsoveassis 13.00
Fourth tinmmﬁeksm...,‘.‘.._-.,“..-..,,..-.,. 13.70
Andﬂ:m,.”,...,...._.,..._.....,..,.‘.,-A..,.M' 14.00
(d) Trimmers— . . . '
- {i) Ungualified—
‘First Year—- b _
First Ahirteen WEeKS. . . oo v vn s ses e e fes 5.50
- Second thirteen Weeks. ... v vs ou s siers © o 6.00.
Tha-dmmenwecks_.,‘.a.,.uu.-...“,.... 6. 50
Fourth fhirteen WEEKS .. . se xe sisw v sis e vr | 7.00
Smmﬂi’mw-—' =t : s g .
First thirteen Weeks. ... .. .cosvesmvesassinm  1.30
Second thirteen ¥ win i s mg i s v w0 500
mrdﬂnﬂeenwaé]m o e ki iy o e e v 8.65
. Fourth thirteen weeks. ... coswion s b ot 9,10 |
Ein) Qua&i’ﬁeﬂm,.,,,““"“... S e T o 10.25
(e) Blogkers, Boiler acttendaats and C&aﬁ),pper eut--
" First Year— el
First Ahirteen WEEKS, 1w s+ v imssiiom s som draiseins 428 5.50
Second HHrten WEEKS. . . vavnr»sm s s s w000 |t
"Thind FhITteen WEBKS. +a's vierd v irn e iswcuss haiees e e 6.50
Fourth thirteen weeksm.,, s v iy o e 7.00°
Second Year— ) ;
First th!rleemwﬁﬁks, i gt et seluey o TG
: .Secmndihmmnmﬁeks, i A e, Bl
And fhereafter...... CONSENGS  S id ..“.,,,.,.‘.'_ 9.45
) Full-time ‘ant m—nme admzars of mptor arehlcies— s e
First fifty-tW0 WeCKS.vem siurres st s ¢ s sovmiabmmmare sre 883
And thereaf{er. .. .. «v va e v sorose s bae v s sms sw v e o 11,00
_{g}wbaur'ers— ' ' _
Under 18 years... ..........‘....,..........,.-.,........ ©6.10
1832&:5&&@1% e 4w s e e o v e 8.15.
{b)‘lamﬂup,mwlmmwm— i b ]
UDARE 18 YEAIS. v v o v s aie s we st aa s imom s s s oo v 060
: 8.65

~ 18 years and ove_r...".,........._....__-..........'e_..--...........a

‘

4, BASIESE LONE E.N LEWBNSKW

{1) Behoudens die bepalings van subkim:sﬂes i, (5) {0) en (G)
van hierdie klousule, moetl- onderstaandte. minimwem basiese. lone
en lewenskostetoelacs per week deur die werkgewers aan -onder-
genoemde klasse weeklikse ‘werkpemers betaal word: en mag
sodanige werknemers _geen ‘bedrag- wat k‘-]emel as sodamge lone.
en lewenskostetoelaes is, aanneem mie:— -

Ondervinding. Bf.o&n.
5,05 = . e e R
" (@) Toesighouers. ... .. o e 20.00
()] Hoedmakers—— LT o
0] Ongekwahﬁsecrdc hoedemakers—— i
& Eerste jaar— - '-
Eerste dertien weke. ...veaoiiian 6.
Tweede dertien Weke. . . v v vsvsernn o
Derde dertien weke.... . By
. Vierde dertien weke.... . uu.. sl
Twmde Jaar— ! it WL
Eereferderéxenweke....w.. b e . B
Tweede dertien weke. . 8.50
Térde dertien weke. by i =900
Vierde derfien wekie, ... . ve s e 9.50
Derde jaar— ’ :
Berste dertien weke.._.,. MY W Mg | | 1! B
‘Tweede derfien weke. . SRR T e | ) B
Dende «ertien weke. . ... W e seeres 00
Vierde dertien wckg iasE sy Ruas vasaa i 1150
i) A'ﬁwerkhmdamahers—
Vierde j jaar—-
Fonste dertion Weke. - .. o iual cvmss cunn e nios - 1200
Tweede dertien weke - e e iR
Derde dertien weke. .. .. B veee - 1300
Vierde derfien Weke. ... cvovivon Vs T SO 1 1
Vyfde jaar— : L
. Ferste derlien weke. SRS . 3. |
. Tweede dertien WEKE . o s v e e veses 1470
Derde dertisn wekie. .. .ooiiviiiiiian vl 1520
Vierde dertien weke.. .. .. e SN )
(iii) Gekwalifiseerde hoedemakers.. ... o.uws SRR | T C
(c) Masyenwakers-— ;
Ferste jaar— o i
Eerstedert:enweke...._.._.:.......,... v 600
e derfien weke.. ... e e e e e 6.70
Eerde‘dcmenw&w,.. ,...1.....».,1...'...._..;-.. - 7.40-
%erdedemenwe"ﬂe B S T ISR g 8.10
Tweede jast— :

‘Eerste aertien Woke. . vuiiamia vaini sammme

. 8.80
- ‘Taweede derfion Weke s . viwias s vsaia i - 950
Derde deriticn WEKE. . .ca\ s cawsiinssnana 10.25
‘Vierde dertien weke B L LT LRI 11.05 -
Derde jaar— e : _
Ferste dertion Weke.. . ioenvome amaion cunsisnasanaa 12,00
Tweede dertien weke...... S e s e 240
‘Derde dertien Weke. ... . ovianararareessios - 1300
"V'letdedemen'wek’e....-...m.... .......... wevsese . 18700
: ) Daarng....ccoveracans S sl st R t!_4.00
- id) Opmakers— : z
{1) Ongekwalifiseer— -
Eerste jaar—
“Eerste dertien weke. s LS B
'Iw;iedertlenweke e e SR R e 6.00
. Derde dertien Weke. ... cewnssisannossinsmss  0.50
Vierde dentien woke. uuvvrnaisiaaaa. R 7.00
Tweede jaar— :
Eerste dertien Weke. .. vumsenvobonmassnns i 7.50
"Tweede dertien Weke. ..o vvinnensinmsireris 8.00-
- Derde derfien Weke. . cuvevvrereivesnsaseina B.63
Vuerdedemen-weke A T 9.10 -
) GekwalifSeRr. ... il e vt ssa e an s i e 10.15
(a) Blokkers, ketelbedieners en urtkmppers-—- '
' FEerste jaar— el -
| Eerste dertien Weke . .. uuuansmmmesnesiennaneien  5.50
Tweedeedemanwske.......x..,..v..........a,... . 6.00
Derde dertien WeKe. ... . o vwwssmve svrvanssboensn - 0.50
 Vierde dertien Weke. ... .viavn e niiiii i, 7.00
__'Tweedejaa.r- et
Eerste dertien Weke. . .. uuvscecmnarreeesionranss 7.60.
- Tweede dertien WEKE. .. .vuseieivriisrssiunavs . .8.10
TMREEL o vin v sionins s v el e aiwaais S o i 9.45
v{f ] Voityﬂseenéeeltyﬂselbestuurdm van m@tomoertuae——- T
Eerste twec-en-vyfug weke... PRI S RN IR 0 cev. o ‘8BS
TRRENRL S v 55 e e i e s een 11007
(g) Arbeiders— : : : '
Jonger a8 18 Jaar....: .. e it s wnw s s vannnn s son . 6.10
18 AT QUL B2 OUET. aim i vt sur s siossra sm s cioin v B8.15 |
{#) Oplegwerkers, Hlamm&kers—- ! R
Jongverasls_]aar............,.. ...... S PO ...
8.65

- 18 jaar oudenouer..........,........................m..-

¥,



Now E004

_ BUITENGEWONE STAATSKOERANT, 7 MEI 1965

() €@} The minimum wage dee fo a mentily paid employee
shall be calenlated at four and one-third times. the weekly wage
@) For the purpose of thiv Agreement, the wages payable
to ‘an employee in respect of any one day, including any day
‘observed as a weekly half -holiday, - shall, wnless. atherwise
provided, be: calculated as follaws:— . 34 ]

. () In the case of establishments where a five-day week is

° ' being worked, the weekly wage 'which ‘the ‘employee is

entitled to receive, divided by five;
i) i the: case of . establishments: where: a' six-

w week. is

“being worked, the weekly wage which the employee is |

entitled' to' receive, divided by five and @ half.

(3) Nothing in this Agreement shall operate to reduce the wage -
of an employee in the Industry, who, at any time.prior or
subsequent to the  date of coming inte openation of this
Agreement, was or may be. paid wages at @ rate higher than
the . minimum rate prescribed  in this Agrecmient, and- such

. employee shall continue te be paid and be entitled to receive

wages at a rate net lower tham: suchi higher rate ‘as. if such’
~higher rate: weie the minimum: iw respect of that employee.

‘the: Industry..

" (4) (@) Nothwithstanding anything to the contrary contained in
this. ‘clause, the ‘incredses to. which am employee ‘may become

entitled ta by & n. of the. lengfh. of Ris experience, shall become |- 0N _ i
entitled ta by reason. of tle. lengih o experience; sh die, lengte van sy ondervinding, betaalbaar op die cerste betaaliag

payable: on. the finst. pay-day of each guarter, i.c., of February,
May, August and November; provided. that: the minimum wage
te. which an. employee: is-entitfed in. agy quarter shall' be ‘based
‘upon: his experience computed: at the end of the preceding quarter;
and: provided further that if an empleyee has. been. in: employment

for six. weeks: or more in. any guarter; he shall, for the purpose |

of computing; his experience; ke deemed ter have been in employ-

‘ment for a period of thirteem weeks: in: that euarter, and if he |

hag ‘been in employment in any quanter for less. than, six. weeks,

hie shall, for the purpose of computing his experience be deented "

not to have bg_en -employed at all i that quanter.

(b) For the j:iurp'o_se.'of this. sub-clamse, _Ithe,'qx@rﬁssiéﬁ “six -
weeks” shall “meam a peried of employment “in. any quarter

-commencing en the date of engagemient. of an employee and

ending: om the sixth Friday subsequent.to.sich. engagement, of
‘periods of employment in any quarter cemprising . total of six
eomplete working: weeks, calculatedi from: the date: of ‘commence-

nient to the:date of termination: of employment:. . . ... B

% (5 An employer who requires. of  permits. a.member of one
‘clags: of his: empleyees to perform em any day; cither in addition
to: his awn work or in. substitutien: thesefor, work of another

¢lass for which either— R PR R
‘(@) a wage higher than that of s owm class; or -

T AB) A 8¢

~o that of his:own class, . R

-is presenibed im sub-clause (1) shall pay to such employee in
zespect of that day— - e ' A

() in the case mentioned in
- on the higher weekly rate; and: p
" (i) in the case mentioned in (B} not less than. the wage for a
day calculated at the rate prescribed in the rising scale
for the higher class mext above the wage the employee was

- reeeiving for his nermall work;, -

' .:pi'oﬂ&idedf that the provisions of this clhuse shalk not apply where i

. the difference between: classes in: terms of sub-clause. (1) is based
O 2ge or experience. i . ;

. (6) The. wages prescribed in this clause shall be decmed. to |

include the cost of living allowances. payable- in terms of War
:Measure No. 43 of 1942, as amended. = Should the cost of living.
-allowances: payable in: terms: of the said War Measure. or any
‘substituting or superseding legislation be increased to the extent

that an employee would: have become entitled to remunetation: in |

excess of the wage prescribed in this. clause, hiz wage shall be
increased by am amount not Fess than. such. EXCess.,
? 5. PAYMENT OF REMUNERATION. =~

' {1y (a) Wages and other amounts due to an emplovee shall be

aid- in cash weekly during the ordinary hours of work on [
uisday of Friday, whichever is the ordfnary pay-day of the | @

*. establishment’ concerned;. provided 'that where an employee’s

" ‘service does not terminate on thie pay-day of the ecstablishment

. concerned, amy amounts: due to himr shall be paid Tmmediately
upen such termiination. S i

| ) Where an employer terminates the: services of an, employee:
in tezms of clause 16 (4) wages and all other amounis. due to

. Council wi{i‘:’qm
Om applig‘a;t:'mm_.

(¢) Paragraphs (a) and (B herein shall mot apply to employees |

employed in shops.

i S R

T nd Bme s G0 A e Sl TAD YA Ted Gep 8 8 s

in,

. _ . . T | loom en is daarop
This provision. shall. also. apply.in. the event. of the employee |
-subsequently obtaining employment with. another: employer in |-

: ol t{l’.\ﬂa‘ﬁr... ) . ; ; i
| ¢4 (a) Ondanks andersluidende bepalings in hierdie Klousule,

_ of ter vervanging van

a, rising; scale. of wages, terminating im.a higher wagé' than' |

g .

(a) the -\gaage fmalda% cal‘cﬁlated- 1

o

v
" voorgeskrewe verhoging, -

5
{2} (a) Die miminmme loon: e lewenskostetoelae: wat aan 'n
word teem vier en een: derde maal die weekioom plus die lewens-
astetoelae waf ingevolge hierdie Ooreenkoms: zam hom: verskuldig

%é_a':andgm besoldigde: werknemer versknidig is, . moet bereken

(b) By die togpa-ssings v_am.-fanfsséi&;ménga moet die loon
e lewenskostetoelae: wat ten opsigte van ’n bepaalde dag, met.

Ebegmp vam ‘m dag wat 'n weeklikse haifdag is, aam n werknemer

_ '-tag-lbaar_ is, soes volg bereken word tensy anders bepaal
Vrordi— P j b A :
|} @ In die geval van bedryfsinfigtings wat vyf dae per week
[ werk, die weekloon plus die lewenskostetoslae waarop. die
11 ... werknemer geregtig is, gedeel deur wyfy =~ = -

1@) in die geval van bedryfsinrigtings wat.ses dae per week

1 o[ -werk, die weekloon- plus die lewenskostetoelae waarop die

1. werknemer geregtig is, gedeel dewr vyf en 'n half.

| (3% Niks in hierdie Qorcenkoms. mag die uitwerkipe he dat dit
die basiese loon van ‘m werknemer i die Nywerheid wat te-
eniger tyd voor of na die datom van: inwerkingtreding: van hisrdie -

- Qoreenkems “m hoér basiese: logn. betaal is. of betaal mag word

als{ die. minimum. loon’ wat im hierdie. Qoreenkemms voengeskryf

- word, verminder nie, em sodanige. werknemer moet. steeds. “n

basiese loon” bhetaal word wat mie laer is niec as sodamige hogr
_ k gereglig asof sodanige heér loon die minimum
‘loan ten opsigte: van daandie werknemer is. . -

| Hierdie~bepaling is ook vam toepassing in die geval van werk-
nemers wat later by 'm ander werkgewer i -die Nywesheid diens

is. clhg_.veﬂwg_in:gé waarep 'n werknemer geregtic. mag word vanwes

A

van' elke kwartaal, daw.s. op die derste betaaldag van Februarie,
fei, Augustus en November; met dien verstande dat die minimum

loon en die lewenskostetoelae waarop 'n werknemer in enige
- kwartaal geregliy is, gebaseer moet word op sy emdervinding

@3 bereken aan die einde vam die verige kwartaal; en voorts
et dien verstande dat, as r werknemer in enige lkwartaal ses
‘welie: of langes in diens: was, Hy vir die berekening van: sy onder-

nding, geag moet word in diens te gewées het vir 'n tydperk

an| dertien weke' in daardie kwartaal, en as hy in. epige kwartaal

Sy

~vir minder-as ses weke in diens was, moet hy, vir die berekening

van, sy ondervinding, geag word hoegenaamd ni¢ in daardie
kwartaal in diens: te' gewees: het nie. : -

1. g [
(B) By dic toepassing van hierdie subklousule, beteken die
nitdrikking “ses weke™ ’n_dienstydperk in enize: kwartaal wat
‘begin op die-datum waarop 'n werknemer in diens geneem is en
vall eindig op die sesde Vrydag na sodanige indiensneming, of
ydperke van diens in enige; kwartaal wat altesaam: op-ses volle

rkweke; gerekem vanaf die: datum van indiensneming tot die

| d tum van diensbeéindiging, te staam kom.

- )" Werkgewer wat ’n. lid! vam eeni klas yan sy wérknemers

. toekiat of vanm hom vereis om op ‘m bepaalde dag ‘of “henewens

sy eie -werk die werk van ’n ander klas te
SIFig, Waarvoor of— Tl i i
(a) *m foen. wat hogr as dié van sy eie klasis, 5f oo
: ﬁtr]l "o stygende: loonskaak uitloop: ep "o hoér loon as dié
B
v subklousule (F} voorgeskryf word, moet aam sodanige werk-
cmer ten opsigte van daardie dag di¢ volgende betaal;— ¢
@”,‘f In' die geval genoeny in (g), die Toon vir 'n dag, bereken
| teen die hotr weekloonyen - oS -
{ (ii} in die geval genoem in (b), minstens die loon vir 'n dag, .
- bereken teen die loon wat in. die-stygende skaal voorge-
i skryf word vir die. eersvolgende: hoér klas bokant die loon
| wat die werknemer vit sy gewone werk ontvang;
et dien verstande dat die bepalings van hierdie klousule nie van -
epassing. is. mie: waar die verskill tussen klasse ingevolge sub- -
ousule (1), op leefityd of ondervinding gebaseer is.
(6) Dic lone wat in: hievdie klousule voorgeskryf word, moet
cag ‘word die lewenskostetoelae in te sluit wat betaalbaar is
Jleragtens Oorlogsmuatretl No, 43 van 1942, soos: géwysig. Indien
& lewenskostetoelae wat kragtens genoemide Qorlogsmaatiesl of
ige ‘plaasvervangende weigewing in §o' "A mate verhoog word
b 'n werknemer ep 'm hodr besoldiging gevegtig' word as. die
om wat in hierdie klousule voorgeskryf word, meet sy loen
erhioog word met ‘h bedrag ‘wat .minsiens se groet is as die

&

| 5. BETALING VAN BESOLDIGING.
(1) fa) Die loon en ander bedrae wat-aan ’n werknemer ver-
uldig, is, meet weekliks en wel gedurende die gewone werkure/ e
Bonderdag of Vrydag, naamlik die dag wat die gewone
taaldag van die betrolke bedryfsinrigting is. in kontant betaal
word; imet dien verstande dat, waar 'n werknemer se diens nie
op die|betaaldag van die betrokke bedryfsinrigting eindig nie, alle
bedrae) wat aan hem: verskuldig s, onmiddellile by sodanige bedin-

, diging betaal moet word.,

| by Waar "a werkgewer dis diens vap "m. werkmemer ooreen-

1 .l i " B R T P ‘dia:.
the employee on termination: shall be forwarded te the Industrial. | kpoistiy die bepalings vart kansals 16 (4) Batsadig, moct 'die boon

three days for :tra:mmissiqn_tq- -&he..ga._i;!z employee: |

valle ander bedsae: wat by diensbzgindicing aam die. werkaemer
iskuldig is, binne drie dae aan die Nywerheidstaad: gestunr word
“wir deursending, op aanseck, aan genoemde werknemer.
(c) Paragraaf ¢a) en (B) hiervan is ni¢ op werknemers wat in-
an toepassing nie. B3

kels werksaam is

» Lt - €30
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_ " (2) Wages and other a.l'mt;'r.ﬁht_'s shall be %aid"m sealed em’é!opes"
s

‘or other suitable sealed. contdiners and all-be- accompanied in
each case by a writtén statemest, either imprinted on an envelope
“or placed where necessary 'in any. other -container’ used, ~which
* shall be retained by the employee and shall show— =~ =
. (@) the rate of the wages of the-employee; - .
~ (b) the week or month for which payment is being made;
(¢) the oéldinary time and overfime worked in that week or
month; Ts 6 -
- (d) the payment due in respect of the ordinary time and the
overtime worked; . . T -
(e) additional amounts paid (¢.g. bonuses, holiday pay, ete);
" (f) details of the .deductions made by the empioyer;
(¢) the actual amount paid to the employee. o

. 6-'DEDUCTIONS. . .

'No deductions .of any -description " shall be made from an |

" employees’ remuneration. other than the following : —
 (a) except where otherwise provided in this Agreement, when-
. ‘ever an employee is absent from work, otherwise than on
the instruction or ‘at the request of his employer, or com-
. ' mences employment with an employer after the beginning
K “of the working week of the establishment concerned. a
deduction proportionate. to the actual time lost ‘may be

made from the remuneration of such employee;

() where short-time has been inUOdched,'"'a_"de'df.iction r_n_aj'f be

made for the actual time not worked; - - -

() for a ‘period.of not more than five working days immedié’tely i

following the annual leave period in terms of clause 13;
(d) where an employer supplies his employees with tea or some

‘other- beverage he may in respect thereof deduct five cents |

per week from the wages of each such employee;

. (¢) with the written consent of the.employces, deductions may -

" be-made by an employer for holiday, insurance, provident
or 'pension funds, or for dental plates or other dental
- = work not otherwise provided for; T

" {(f) contributions to the Council funds
- of this Agreement;

in terms of clause 2§

(g) contributions to the Medical Benefit Socicty in terms of

: ~clause 26 of this Agreement; 5 ; ;
(h) contributions to the Slack Pay Fund in terms of clause 27
© of this Agreement; I L g = el
‘(i) :contributions to the Provident Fund in terms of clause 28

* - of this Agreement; S ;

{j) where owing to"the stoppage of machinery, no work’ is

“available for an. employee deductions may be made by the .

. in excess of ‘twe hours; Vi g
" (k) where an employer is required or permitted to deduct any
" amount by any statutory law or -ordér of any competent

) where an’ employer by agreement with his 'em'p,loy_e_'es closes

employer from the wage.of such employee for: time lost

his establishment on any public holiday not mentioned in

tion to. close; in a ‘prominent place in- his establishment,
easily accessible to his employees at least twenty-four hours
. before the usual starting time; ey . :
(m) with the written consent of the .employees, deductions may
be made by an employer for contributions to the funds
of the trade umpion. .=~ k! -
- -+ 7. SmorT TmME. '_ ; _
(1) Whenever it is intended to introduce short time, a notice
stating that fact shall be’displayed pi‘Omjhenéy_in ‘the establish-
- ment-concerned, not later thanh 2 p.m. on the day previous to the

" . commencement of such short time;.provided that an employee

-"who attends the establishment’ on. any day, shall, unless he has
- received notice in terms of this clause that his services will not

. be required for the whole of such day, be employed ‘for at least

the morning work period or be given full pay. in lieu thereof.
= (Z):Whengv.er it -is;_'-"m'tn:nded' to introduce short time for a con-
tinnous period of two or more days,

the Council at the same time as the notice required in terms of

sub-clause’ (1) hereof “is displayed for the information of the

employees,

3) Where"sho'rt time is being worked in anj.z. establishment, tﬁe‘

work. shall be distributed as evenly as possible amongst the

~.employees in each of the sections -or departments concerned.

8. TASK-WORK, PIECE-WORK AND BONUS PAYMENTS:

. (i) No employee shall be employed on task-work or piece-~
" work, in any establishment provided that an. employer may,

~ subject to the provisions hereof,-agree with any one or more of

- his employees to the payment of bonuses for any. work performed
by such employse or employees in excess of the normal day’s

- or ‘week’s work; proviged further that any bonus paid ‘to an

- ‘employee in terms of this sub-clause shall be paid in addition to
- the minimum wage prescribed fo;:_ him in this Agreement.

- ‘clause 14, provided that he posts up a notice of his inten- |

) _ written notification of the’
intention to do so; the date on which short.time is-to. commence -
* and the probable duration of such short -time shall be given to .
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~ "(2) Lone {;n."ande.f_"'bedr.a'.’l: moet betaal word in . verseélde
“koeverte of ander geskikte ‘yerseélde houers ‘en moet in clke geval -
vergesel gaan van 'n skriftelike staat wat of op:'n koevert:gedruk

df, waar ‘nodig, in-di¢-dndér Honer-wat gebruik word, geplaas . '

moet word, moet die volgende meld:— .
(¢ Die loon van die werknerher; . <7 o =
(b) die week of maand waarvoor die bedrag betaal word; :
(¢) die ge&r{one tyd en oortyd gedurende daardie week of maand
gewerk; =
(d) die hetaling wat ten opsigte van die gewone. tyd en die
. oortyd wat gewerk is, verskuldig is; - : e
(¢) addisionele bedrae wat betaal word (byvoorbeeld bonusse,
: vakansiebesoldiging, ens.); I P
. (f) besonderhede van bedrac wat die werkgewer: afgetrek het;
- () die werklike bedrag wat aan die werknemer betaal word.

“moet word: en sodanige. staat,. wat deur die werknemer bewaar

6. AFTREKKINGS. '

- Met uitsondering- van die aftrekkings hieronder genoem, mag
geen bedrae hoegenaamd van' die besoldiging van 'n wetknemer
- afgetrek word mie:— . S ey
(a) Behoudens andershuidende bepalings in hierdie Qoreenkoms,
. wanneer ‘n-werknemer van sy werk afwesig is om ’n ander
 rede as op las of op versoek van sy werkgewer of wanneer
hy na die begin van die werkweek van die betrokke =
bedryfsinrigting by 'n werkgewer begin werk, mag 'n bedrag
. wat ‘eweredig is aan die werklike tyd wat hy verloor het,
~ van die besoldiging van sodanige werknemer afgetrek word;
(b) waar oortyd ingevoer is, mag 'n bedrag afgetrek word vir
die werklike tyd wat daar nie gewerk is mie; * .
~ (¢) vir ’n tydperk van hoogstens vyf werkdae onmiddellk na *
" die jaarlikse verloftydperk wat. ingevolge klousule 13. toe-
_ gestaan is, mag daar 'n_eweredige bedrag afgetrek- word;
.(d) waar ’n werkgewer tee of soortgelyke dranke aan-sy werk-~
* pemers verskaf, mag hy ten opsigte daarvan-vyf sent per
- week van die loon van elke sodanige werknemer aftrek;
(e) met die skriftelike toestemming van die werknemer, mag ‘o
werkgewer bedrae aftrek vir vakansie-, versekerings-, voor~
sorgs- of pensioenfondse of vir tandheelkundige plate of |
ander tandheélkundige werk waarvoor daar nie elders voor-
siening gemaak word nie; : e
(f) bydraes tot die fondse: van die Raad ooreechkomstig kiousule
25 van hierdie Ooreenkoms; - T ey
(g) bydraes tot dic Mediese Hulpfonds ooreenkomstig klousule
"26 van hierdie Qoreenkoms; F L i
(i) bydraes tot die Slaptebesoldigingsfonds ooreenkomstig klou-
sule 27 van hierdie Qoreenkoms; K o
- {i) bydraes tot die Voorsorgsfonds - ooreenkomstig klousule 28
" 'yan hierdie Qoreenkoms; T Vit b SRR
(j) waar daar weens die stopsetting van masjinerie nie werk
“wir 'n werknemer beskikbaar is nie, mag’ die werkgewer
bedrae van die-loon van sodanige werknemer aftrek vir
- die tyd wat verloor is-en'wat langer as. twee.uur duur;
- (k) waar 'n werkgewér ingevolge of kragtens 'n ‘wetteregtelike
- bepaling ‘of n bevel van *n bevoegde hof ’'n bedrag mioet
of mag aftrek; o W ey =
. (D waar-'n werkgewer volgens 'n _ooreenkoms met sy werk-
" nemers sy bedryfsinrigting sluit op 'n openbaré vakansiedag'
wat nie in klousule 14 genoem word nie, mits hy 'n kennis-
gewing van sy voorneme om aldus te sluit, op 'n opvaliende.
plek in sy bedryfsinrigting. wat vir sy werknemers maklik
toegankliik is, minstens vier-en-twintig uur veor die gewone
“begintyd aanbring; = ’ N
~ (m) met die skriftelike-toestemming van die werknemer, mag i
" werkgewer bedrae aftrek as bydraes tot dic fondse van die
-vakvereniging. AL - !
B, . 7. KORTTYD, - = ;
(1) Wanneer die voorneme bestaan om korttyd in te voer, moet
'n Kennisgewing waarin dié feit gemeld word, in "n opvallende
plek in - die ‘betrokke * bedryfsinrigting - vertoon word en wel nie
‘later mie as 2 nm. op die dag voordat sodanige korttyd begin;
met dien verstande dat 'n werknemer waf hom: op 'n. bepaalde
dag by die bedryfsinrigting aanmeld, vir minstens die oggend-
werktyd werk gegee of volle betaling in plaas daarvan moet ont=
vang tensy hy ooreenkomstig hierdie klousule in kennis gestel is-
“dat sy diénste vir die hele sodanige dag nie nodig sal wees nie.
(2) Wanneer die voorneme bestaan om korttyd vir 'n aaneen-
Iopende tydperk van twee of meer dae in te voer, moet die Raad
skriftelik van sodanige voorneme, die datum waarop die korttyd
moet begin en die waarskynlike - duur van ‘sodanige’ korityd -
verwittig word op dieselfde tyd as die kennisgewing wat ingevolge
subklousule (1) hiervan vir die inligting van die werknemers ver=:
toon word. . Fo i ' I
(3) Waar daar korttyd in ’n bedryfsinrigting gewerk word, moet
die werk so-eweredig moontlik onder die werknemers in elkeen
van die betrokke afdelings of departemente verdeel word. '

©. 8. TAAKWERK, STUKWERK EN BONUSBETALINGS.

(1) Geen werknemer mag in 'n bedryfsinr giing-_'gebruik word
om taakwerk of siukwerk te verrig mie; met

dien verstande dat -
'n werkgewer behoudens die bepalings hiervan, met een of meer
van sy werknemers goreen mag kom oor die betaling van bonussé
vir werk wat sodanige werknemer of werknemers benewens die
cewone dag of week se werk verrig het; en voorts “met dien.
yersiande dat enige bonus wat ooreenkomstig hierdie subklousule
aan ’'n werknemer betaal word, bo en behalwe die minimum loon

soos in hierdie Ooreenkoms ‘vir hom vo'onges_kryf, betaal moef

word.

LA



- - employee in a specified time,

E S’EM’FEK@E'R‘M, 7. m ﬁﬁﬁ

m The mtredaﬁmm of a syswm of Bonus paym\am shalli be |-

; vo]untamc on both employers. 'an&_.empﬁxyees aad mray only Be
“worked by mutual agreément; -further, " the normal day’s. or
week’s work. shaf! be matualfy a:gra:‘ﬁ‘ upon between the employer
‘and the vee or emiployees, and the Rate at which any
. bonus shall beé paid shall be based on the cost.of labeur per
wunit or preduction. prier to the intreduction of the bonus system.

3) Every employer w!m mtmdux:es a bonus. system in’ his |

'esmhﬂmumt shabb—

(a) not[fg the Corunm] i wnnrrg within fourteen days of ‘the
. date om whicly. the systent comes mw ofpera{m]r m his
establishnrent; and

(b) keep a recerd of the bonus payments made rc}* each of his
employees by recording the amount, if any, paid as a
" bonus on each pay-day im the usuai’ time and wage register
of the esta'blwhmenﬁ.

f4i ‘For the purpose of this
..'settm
© a defi

lawse & 'Fask-werk ™ shall mean the.

ite: numfaer of E&ts or portions af fats to be: made by such-

cany - system’ other than task- quk by wl'nc]r remunelatxon is
: _'_eal‘euikrﬁed‘ by quant;ty or m:tpat of work - :

; 9 ‘Hours OF WORK n ORDINARY RMES OF Pmr
) AR empfeyel sha:!l gt reguire or permit an. Emgley{f—

breaks; v any one’ w.,ek _
(ﬁ) fo. werk on.more than si% d\ays in any cme w-‘ek in ‘the

all: other establishnzents;, -

: (c) to - work -on Sundays in the case of shcps‘ arld on Saturdays: .

- or Sundays in the cdse of ail othier establishments;
(@) to work for ‘more than 81 hours exeluding Junch breaks

‘ini ‘all establishments, offier thaw shops, shall be kalf an
. hour less om a Friday than #he diormad hemrs mf wonk
Con’ alf” o‘ﬂher da‘ys,

'(e} to work, in the case of .shops, bet"ore 730 am. or aéter :

6 p.m. on a@ny day from Maudavy o Frlday, _mclume, or
cafter T puny. om 3aturday,

() fo work, im the case of esxabhsnments other than shops,

" “before 7.30 a.m. or after G ‘pm. om arsy day from Mo‘nﬂ’&y 3

to Friday, inclusive;

to work during the rest in
.' or during the lunch:

‘break-of at: Ieast ‘one hour, except im accordance with the
‘provisions of clanse. 10° of this Agreemcnt*

(2) An employer who alters in any respect the times of com-

“encimg or finishing of the daily werk in his- establishment, shall
notify the Council in writing within fourfeen days of the: date

] ‘on whicli the change has been puf info- operation; provided that

" where any sich change Has been put info operation for a period
“ of not lomger than twe weeks and the establishment reverts, at
the end of that period, fo the working hours that prevailed prior
te the mtroduemm of the ¢hange, no nottﬁcsﬁmm n\a&d be senj:
to the Council as herein prescribed,

(3) (a) Rest intervals of not less than ten minutes, dtmnzg which
mo. work shall be performed. shall be allowed to eack employee -
as nearly as practicable im the middle of each morning and after-
- noon work pen‘odu and such mtsrvals shall’ be regaxded as time
worked.. |

(b) Utensils and boiling water for making beverages shall be

~_provided ‘by the employer and shall be made available to the -

-employees at the commcncement of each rest interval, and also at
Tunch time. :

s e _ 10, OVERTIME

(1} An empfcyer may permlt any employee to work overtime
and may arrange for any emiployee to work overtimie;. provided

that ne employer shall requmz 01' permit a fcmale employee to
WOrk overtime— -

~(a) for more than two hours on a,ny day;
" (b} om more than thiee consecutive daysy
(¢} on more than smtja days in any year;

: Sd) later tham 6 P.m.;:

" e} after the complehon ‘of Hher @rdmary ‘working: hom, for

more than one hour on any day unless he hag—

(@} given notice thereof to such eniployee beforre: nﬁdday e

on that day;

(i) provided such- employee with an adequate meal before :

she has to commence overtime: or = .
(iii) ga&d such ‘employee an allowance  of n@t Jess: than
fteen cents in sufficient time fo enable the employee

to obtain & meal before the overtime ls ‘due  to

mmmenx:ev

(2) Overtime, that i is tinite workedf outsrde the ordmary hours of: i
Wﬁrk specified in clause 9, may not be worked except with the.- .

* written permission of the Caumxh

(3) No empl‘oyee -shall req;nred to werk overtime wa‘liont hls
- consent,

by an employer or his represertative fo any employee of |

and ‘piece-work ™ shall mean

(a) to ‘work: ‘Eer miore ﬁhan fm'ty-two hemrs; 'excl’admg Junch |

" case of shops and on miore than ﬁve d’ays in the case of ;

in any one .day in the case of shops and for more than |
- 9 hours excluding luneh breaks in the case of all other
‘establishments; provided that the nommak hours of work

sals: pwwdeet fer in thas clause ;

}t‘a work: for longer - tlﬁm ﬁve hmws WLM unm1mpied\:' .

- wer|

'--'_mw Lk A

i VEY=
lhge grondslag geskied, en daar Kkan volgens so 'n. stelsel
.E:werdm word alleenlik ds beide partye wedersyds daarmee instem;
oorts. moet die werkgewer en die werknemer of werknemers

vedersyds ooréenkom oor die gewone dag of week se werk, en -
" tlie' skaal waarvolgens 'n. Bonus: betaal moet word; mioet gel:rasseer

werd op die arbeidskoste - per proe‘luksre-eenhmd voor die

; mveemng van die: bonussbelseL

i (3F Blke: werkgewer wat 'm bonusstelsel o sy bednyﬁsmngnng
{,1‘V0t’.‘r.,_ mreet—

| (@) die Raad binne- vmrtlﬁn d’at? \tanaf dje datumm wagrop die
j . stelsel in sy bedryfsiarigting in werking tree, siriftelik
;_ daarvan: in kennis stel; en
|(b) n register van die bonus wal aan elkeen vam sy werk-
; nemers betaal is, hou detr die- bedlag, as daar is, wat op
i elke betaaldag as 'n bonus. betaal is, in die gewone tyd~
| en !ocmreglster van die 63dryfsmngtfng aan {e teken,

| (4) Vir die toepassmg van Bierdie klousule betéken iaakwelk”
-:11:: vasstelling, deur 'n werkgewer of sy verteenwofm:diger van ’'n

‘definitiewe- getak hoede of gedeeltes van hoede wat wﬂrknemer
‘It "n_ bepadlde fyd moct- maak, en.beteken **stukwerk

enige
ﬁe!seﬂ' uitgesonderd taakwerk, waarvolgens besoldlgmg bereken

9. Wskman TEEN' GEWONE BESOLBIGING,

' 1(13} e Werkgewar mag ‘Bie: van 'ni werknemen vercta of hm:n
| toeladat+—

i(a) om ‘ricer as twee-en- veert[g uur, ultgesond’erdf ct’cnspouscs in
' bepaalde week te werk nie;

, i die geval van winkels,” op meer as ses ‘dae‘in 'n
bepaalde week of in die geval van ander Dbedryfsinrigtings,

f op nieer as vyf daé in i bepaalde week te werk nies,

i | van ander bedryfsmngungs op Saterdae of Sondae te werk

kd} om, in die g,evals van winkels; langer as 8«}; uu.r, u:tgesonderd
: ] - etenspouses, op 'n bepaalde dag of, in die geval van ander
bedryfsinrigtings, vir langer .as nege wur, ulfgemnderd
_etenspouses; te werk nie; met dien verstande d-i.f dic gewone
: werkure - alle Eredryfsufrigfmg‘s uftgesonderd. winkels, op
n Vrydag ‘o Walf uur Kortér moet wt:es as div gewone
werkure op afle ander daey :

B

op enige dag van Maandag tof en met Vrydmg of na t am,

. op Saterdag te werk nie;, -

(ify ovm, i die gewal van br:dtryﬁsmn:gungs mtgzsmndercﬁ WIWIS,

[..'_ voor 7,36 v, of na 6 nm.. op emge dag van Maandag tot

[ en:met Vrydag te werk m'e:-,, 4

(g¥ ont gedirende . die: ‘ruspouses.” 'amcrw ‘daar 'in hifesdie
klousule voorsiening gemaak wmd of gedwrende diﬂ e.aema—
. pouse te: werk-niey .o

' --(h) om: langer as vyf uur sander . enondsrber@ke p@use van

;- minstens een uur t€ werk nie, behalwe ooreenkomstig die
bepa,lmgs van klousule 10 -van hierdie Ooreeakoms.

{2 it Werkgem: wat die begm- of mtskeltyd van die daag!’ﬂc&e
- iny sy hedryfmnngtmu in. enige opsig ~verander, moct die
Raad’ binne veettien dae vanaf die datum waarop die- verandcnﬂ

‘ingévoer is, skriftelik in kennis daarvan stel;, met dien versta

dat’ waar sodamge verandering vir ’n tydperk van hoogstens tw.tee

- weke ingevoer is en die bedryfsmngtmg aan.die einde van ‘daardfe

ydperk weer dle gewone ure werk wat voor die imvoering van
gie ‘verandering im ag geneem: is, geen kennisgewing daarvam aan

die Raad gestwar hioef te: word soos hierin vom‘geslhryf nie.

(3¥ (@) Ruspouses van minstens tien minute, wasarin daar geen

. etk verrig mag word nie, moet so na as doenlik aan die middel

.rarr elke oggend- en namiddagwerktydperk aan elke werknemer
oegwtaan word, en sodanige pouses word geag tyd te wees
arin daar gewerk is..
L( ) Die ‘werkgewer moet. gerei’ en kookwater verskaf om. tee
ergelyke dranke'te maak, en dit moet aan. die begin van elke
ruspouse en ook tydens die mlddagete Vit dle waknemers beskik-

)aar| wees,

T e 10, Oonwnwzm:

(ty 'n Werkgewer mag n werknemer- toelaat om oertyd te welk
gﬁ mag, reélings vn‘ *n werknemer tref . om oortyd te werk; met
ien; verstande dat '’ werkgewer- nie van 'n vrottike werknerner
Imagivereis of haar mag toelaat om oortyd— .

gaj vir meer as twee uur op n dag te werk' nie; :

bY op meer as drie agtere:euvolgende dae te werk nie; -

(¢} op meer as 60 da¢ i 'n jaar te werk “miey et

(d) Tater as 6 nm, te werk nie;

(e) na die vaftammg varr haar gewone mrkure* vir meer as een
| uur op 'm dag te werk mie; tensy hy— :

(i) sodanige werknemer voor [Z-yur rmddag op daardie
- dag daarvam in’ kennis gest%:l het;

(i) sodanige werknemer van ‘n toereikende’ ete voorsien
het veordat sy met die oorti;dwerk moet begin; of

(iil) sodanige werknemer ’n foclae van ‘minstens. 15 sent:
hetyds genoeg betaal het om-haar in staat te stel om
éw ete te bekcm voordat sy meﬁ dYE mydiwerf: moet

} egin,

(2“)I Tortyd, dws tych gewerk Emfe die. gewme werkus:«e& seos

oorgeskryf in Kklousule' 9 mag pie gewerk word nie "beha:lwe met

|
17
I
f
I

| die skriftelike toestemming van die Raad, .
- | (3)| Daar ‘mag vam geem werknemeﬁ \tem& wmad- om: sander sy

oestemtmng oertyd te werk nie.

e) om, in die geval van winkels, voor 7.30° vm. of ma 6 nnt, -

'] ¢ bie mnreem:rg van m stelsel van bonusbetaling rmet ten
| ppsigte van sowel die werkpgewers as die. werkpemers op

‘ord op die hoeveelheid of om\fang, van die werk wat gedoen is,

- ¢) om, in dic geval van winkels, op Soundiae em in die geval
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: '(@_'-N.o.* eniployee shall be: diérrﬁs_sed or in any way prejudi't_:éd
in his. employment by reason of his- refusal to work overtime:. -

1. Hougs 'pfc. WORK AT OVERTIME OR SUNDAY RATES OF Pav.

" Payment for overtime worked shall be made at the following.
minimum rates— by :
(d) At the rate of not less than one and eme-half times the
“.. hourly remuneration for each -hour or part of ‘an hour so.
. worked on weeck-days, including Saturdays; provided that if
. ovértime _calculated on a daily basis differs from that
.. calculated ‘on-a weekly basis, the :basis more favourable
% to the employee_shall: be adopted : g o
().

b‘j’ ]llmOI'l a"'Sl_.'lIldaY'_-"“' o _ :
(i) at-a rate of not less than double his full wage in
" respect of 4 normal working- day, or at the rate of |

" not less 'than double his ordinary rate of wage ‘in

- respect of the total period worked on such Sunday,

~whichever is the greater; " i
at a rate of not less than one and one-half times
his hourly wage in respect of each hour or part of
an hour worked on such Sunday, and in addition

. . grant him within seven days of such Sunday, one

. v S day's-holiday en full. pay. . fait

(¢) Notwithstanding the provisions of this clause, an employer
_+ ° may,in order to make up time-lost through not working

o ()

: ~clause 14 (1) of this Agreement], permit his employees to

work overtime on any. day except Sunday, prior or sub-,| -

‘sequent to such public holiday at ordinary rates of pay,
. provided that permission has previously been obtained
_ from the Council. W ;

12. ProPORTION OR RATIO OF EMPLOYERS. ;

(1) One qualified milliner and one qualified trimmer shail be
employed before any unqualified milliners or trimmers may be.

- employed in an establishment. - For every. five unqualified milli-
pers and/o¢r trimmers emmployed .in any establishment, at least
one qualified milliner and  one  qualified trimmer shall be
employed, provided a qualified milliner may be interchanged
for a qualified trimmer. o EESL
(2) For the purpose of this clause .2 qualified’ milliner shall
_mean an employee whois earning not less than the wage of a
gualified milliner as prescribed in this Agreement; an unqualified
milliner shall mean any employee who is .in receipt of a wage
which is less. than prescribed in this. Agreement for a qualified
_milliner; - 4 ‘qualified ‘trimmer shall° mean any -employee :who is
earning not less than the wage of a gualified trimmer as pre-
scribed .in this, Agreement; .and: an unqualified . {rimmer_ shall
mean ‘any employee who .is-in receipt of -a-wage which is.less
than prescribed in this Agreement for a ‘qualified trimmer:

“"(3) An~ employer :who is wholly of mainly engaged in per-
forming the: work of a millinér or trimmer may, for ‘the purpese

of the ratio® of employees, be deemed to be'a qualified milliner
or qualified trimmer, provided that where an employer ‘carries
on - business in more than one establishment he shall not be
desmed to be’a gualified milliner or qualified trimmer in respect
of more than one such establishment. - BEleieas ey
‘(4) ‘An employer who is :wholly or mainly engaged in perform-

* . ing the work:of a milliner or trimmer and who ‘takes advantage
of the provisions of sub-clause (3) of this clause, shall inform |
the Couneil thereof, in writing, fourteen days: of the date on

‘which he commenced to calculate his tatio of employees on the .
basis of the said provisions. R :

. 13. ANNUAL LEAVE.
(1) Every employer shall grant, in the month of December of
each. year and not later than the last pay-day of the establish-
ment for:the year, to each’ of his employees who has been in-his
employment from.any date prior to the first day of February
of the same year and whose services have not been terminated
_before the Ist. December of that year,:three weeks’ annual leave
on full pay, provided that any such employee shall be entitled
to. take his leave before the last pay-day of the establishment
for the year, but after the Ist December. : :
(2) An employer shall by not later than the fifteenth. Novem-
‘ber.each ~year, .post. up: in -an easily accessible place ‘in.his
establfshment, a notice of the closing and reopening dates of his -
‘establishment. in respect of the annual leave period: .
- (3) The leave pay due in terms of sub-clause (1) of this clause
‘shall be paid by the employer not later than'the last working.
day of the employee before the commencement of the  period .

- (4) Anemplﬁyeewhasa contract of service WE;h-?,h"ié_i:nployer'f ;

- 'commenced:: — AR el T
.. {@):on o after the first day in February
iy On-oF altet the st day i Decem
B . theﬁrstda» Of February,

An employer shall pay an employee for any _time' worked

‘on. a. public. holiday  [other than those referred to.in |

teunmates vhis i - -

(4y Geen werknemer mag ontslaan of .enigsins.in sy werk bena-

'.'-.'-dﬁel:_Wa_ard.-._nie.:emgl_at-.hy‘.geweier: het-om oortyd-te werk: . -

11, WERKURE TEEN GORTYD- OF SoNDAGRESOLDIGNG.
- Onderstaande ‘minimum besoldiging moet vir oortydwerk betaal

wo rd— o5
@

minstens een en 'n half maal die totale uurloon vir -elke:
uur of gedeelte van "n uur aldus gewerk op weekdae, met
inbegrip van Saterdaé; met dien verstande dat, indién oor-
tydbesoldiging wat op 'n daaglikse grondslag bereken word,
- verskil ‘van dié¢ -wat op ’'n weeklikse grondslag' bereken
" word, die grondslag wat die gunstigste vir die werknemer

is,; aanvaar moet word. - - ! .
() 'n’ Werkgewer moet 'n werknemer vir enige tyd wat
- . 'n Sondag gewerk het, soos volg betaal:r—

(iy Teen minstens dubbel sy volle loon -fen opsigte van .

i 'n gewone werkdag of teen minstens dubbel sy gewone
loon ten opsigte van. die totale tydperk op scdanige

__ Sondag_gewerk, naamlik die groofste bedrag; of =~

" (ii) teen minstens een en ’'n half maal sy uurloon ten
opsigte van elke uur of gedeelte van 'n uur op soda-

nige Sondag gewerk, en hom daarbenewens binne sewe

" dae vanaf sodanige Sondag een dag vakansie met volle

- besoldiging verleen, - - # B
Ondanks “die bepalings van' hierdie klousule, mag ’n werk=’
gewer, ten einde tyd in t¢ haal.wat verloor is omdat daar
nie op.openbare. vakansiedag “[unitgesonderd “die vakansie-
dae soos in subklousule §4 (1) van hierdie Qoreenkoms
‘bedoel] gewerk is nie, sy werknemer toelaat om oortyd op
enige dag uitgesonderd Sondag, voor of na sodanige open-
. -bare vakansiedag féen die gewone loon te werk mits die
. toestemming van die Raad vooraf verkry is. : :

hy op

©

12, GETALSVERHOUDING VAN WERKNEMERS.

(1) Daar moet een gekwalifiscerde hoedemaker en een gekwali-
fiscerde . opmaker in diens wees voordat ’'n ongekwalifiscerde
‘hoedemaker of opmaker in ’n bedryfsinrigting in diens gencem
mag word, Vir elke vyf -ongekwalifiscerde hoedemakers -enjof -
opmakers “wat in 'n” bedryfsinrigting werksaam is, moet daar
minstens een gekwalifiseerde hocdemaker en een ‘gekwalifiscerde
opmaker in diens wees; met dien verstande dat 'n gekwalifiscerde
hoedemdker en ’n pekwalifiscerde opmaker uitruilbaar’ is. ¢

(2) Vir die toepassing van hierdie klousule beteken ’n gekwalifi-
seerde hoedemaker ’'n werknemer wat minstens die loon van ‘n
gekwalifiseerde hoedemaker soos in hierdie Ooreenkoms voor-.
geskryf, verdien; 'n ongekwalifiseerde hoedemaker - beteken 'n
werknemer wat *n loon ontvang wat minder is'as dié wat vir-'n
gekwalifiseerde. hoedemaker in “hierdie Ooreenkoms ' voorgeskryf
word; ’n gekwalifiseerde opmaker is 'n werknemer wat- minstens

“koms voorgeskryf, verdien; en ’n. ongekwalifiscerde ~opmaker
beteken 'n werknemer-wat ’n. loon ontvang wat minder is as’dié
wat vir *n gekwalifiseerde. opmaker in. hierdie Ooreenkoms voor- .
geskryf word. = i 3 ST '
©* (3) 'n Werkgewer wat hoofsaaklik of uitsluitlik die werk van
’n hoedemaker of opmaker verrig,. mag, .by.die. bepaling van’ die
retalsverhouding van werknemers; geag word -’n: gekwalifiscerde
oedemaker of gekwalifiseerde ‘opmaker. te- wees; met. dien: ver-
stande- dat waar ’n werkgewer sake .in meer "as een bedryfs-
inrigting - doen, hy nie ten opsigte van meer as een sodanige -
bedryfsinrigting geag mag word ’n gekwalifiseerde - hoedemaker
of gekwalifiseerde opmaker te weesnie, ... - . P
(4).’n_Werkgewer wat hoofsaaklik- of uitslnitlik die werk vam '
'n hoedemaker of opmaker verrig en wat gebruik maak van die
.bepalings van subklousule (3) van hierdie klousule, moet die Raad
skriftelik daarvan in kennis stel binne 14 dae vanaf die datum
waarop hy begin het om die getalsverhouding van sy werknemers
op grondslag van genoemde bepalings te bereken. " e,
o 13. JAARLIKSE VERLOF. R
(1) Elke werkgewer moet elke jaar gedurende - die.- maand
Desember en. wel nie later nie as die laaste betaaldag van die
bedryfsinrigting vir. die jaar, aan elkeéen van sy werknemers wat
vanaf ’n datum voor die eerste dag van Februarié van dieselfde
jaar by hom-in diens wis.'en wie se dienste nie.voor 1 Desember
van daardie ‘jaar - begin '
‘vollg ‘betaling -verleén; met dien verstande dat sodanige werknemer
daarop geregtig is_om: sy verlof voor ‘die laasté betaaldag van die
bedryfsinrigting vir daardie.jaar maar na 1 Desember te heem.
“(2) 'n Werkgewer moet voor of op die 15de dag van November -
‘¢lke jaar 'n kennisgewing op 'n-plek in sy bedryfsinrigting wat
‘maklik- toeganklik is, aanbring waarin- die" sluitings- en her-
openingsdatum' van - sy. bedryfsinrigting ten - opsigte  .van: die
“jaarlikse verloftydperk: gemeld word. . ;e i e _
' (3) Die 'vetlofbesoldiging “wat ‘ingevolge subklousule (1) van . .
‘hierdie - klousule ~ verskuldig is, .mdet voor of op die laaste
-werkdag van die werknemer voordat die tydperk van ‘die jaarlikse

~verlof begin, deur die werkgewer betaal word: :
. (4) n Werknemer wie se dienskontrak by 'n werkgewer begin

¢ err wat op of na

'’

: before the first day in December; ; « = :
-~ {c)on” ter the first day in'Fébruaty, but who ‘teiminates ' |-~
77 .. his sérvice ‘before the first day in’ g o L

December; - -

-

(.'é'}"-'op'- of ‘Ha’ d

- yoor die’

. die loon van ’n gekwalifiscerdé opmaker sgos in hierdie "Opreéen~ -

dig s hie, ‘drie'weke jaarlikse. verlof met =
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shall if ﬁe ha.s been in employment w1th the same’ employer for'

. -a-period ‘of not-less than one month, be paid not less than ‘one
quarter of his weekly wage in tespect of ieach .completed month
of . employment with that_employer during that working . year.

“The leave pay due in terms of this"sub-clause shall be paid by
the: ‘employer’ not later than the last' working day before- the |
employee commences his leave, or on wh:eh he termmatee -his

employmeot as the case may be.,

(S) The paymeni m rr:qpect of annual leave due m terms of
‘this_clause shall be calculated at the rate of the wage which
the employee was receiving, or was entitled to réceive immediately
prior. to - the ‘date upon which the leave became due or his
emp.Oyment was termmated as the case may be. - S

(6) Sub]ect to the prouslons of sub-clause (c) of clause -6

where an employer closes his establishment for a- period not.

exc:eedtng four weeks. during the months of Decémber and/or
January, due to holiday . recess, the employer shall pay full wages
“to each of his employees for the .period ‘in excess of the four
weeks - that  the establishment is closed. . ‘Provided -that an
employer may, before the fifteenth day of November in each
year, apply .to, the. Council for written - permission to close his
- -establlsl;ment for a period exceeding . four. weeks during the
moiths of December and/or January followlng the said fifteenth
day of Nevember, and if such permission s granted by the
Céuncil;. the - prews:ons of “this sub-cfause in regard to the pay-

ment of wages for the penod in’ excess of fou:r weeks shall not B

: app Ve .

[’?} Should an. eslabhsbrnent be closed for a perrod Whreh':E

Jncludes the Day of the Covenant or -Christmas Day or New
Year’s Day, the empioyer shall pay each of his’ employees on
the last working day of the. year, over and above their annual
leave pay, a full days wage in respect of each: such day.

(8} For the purpose of thls clause, '

‘the - date. on which the employee commenced work. with the

particular. employer and “last: day of the stabhshment for the |

year N shall .mean the 24th December

14 Pamp Hor_m,ws

(1) Every employer shall. grant to’ each of his employees New .

Year's Day, Good Fnday, Easter Monday, Ascension Day, Day

of ‘the Covenant (16th December) and . Christmas Day as paid -

- holidays, -and no. employer shall employ an employee .and no
employee shall Work on any .one of -these days. ; i

'_”'(2} When any fe. of these paid - holldays falls on a Saturday
( unda.y 1 __ployees shall be pard a__ -'-.days wage

.a fall days wage in respect of each of the pald holldays, Day
of .thé Covenant; Chirisimas Day and New Year's-Day.. Provided
that *this: shall -nof -apply in' the “case of an employee- who is
dismisséd .on the grounds of misconduct or who has commenced
employment Wlth the employer Iater than the 1st of Iuly of that
year. E;

(4] Any day on, Whlch an. estabhslnnent is. closec! for work_

durlng' the months = of September,  October or . November,
coinciding: with any Hindu (Dvali) or Jewish (Rosh “Hashanah/
Yon Klppur) hohdays, shall be granted as a pard honday ;

15, OuT‘woRK,

in the -Millinery Industry elsewhere than in an establishment

provrded eqmpped, mamtamed and controlled by the emp]oyer | &

_16. TERMJNM'ION OF EMPLOYMENT

week s notice in. writing; to. ‘take effect from-the usual pa?r -day. of
the -employee; shall be given by an employer. or- employee to

‘terminaté. a: contract of servrce, ptovaded that this  shall not.'

affect—

(q) the right qf an emp]oyer of employee to termmate the
© -contract .of  service without notice. for any good cause
. recognised. by, law ' as. sufficient;.

© (b)Y any’ agreement between. - the employer and employee |

' providing for a period of notice of equal:duration.on both -
sides and for-longer than one week, in which case such
“longer penod of notwe shall be gwen* and ‘provided.

<. further. that—

:(e) an employer'may pay an emponee hrs wage for and m-'.'
-+ lien. of .the period of -notice prescribed in _sullla-s(cg?use i
p! i

_ hereof, or as agreed upon in ‘terms: of para;

‘a.n employee ;
mployme \wtb ut glvmg' notl_

é. c'-_a,nel.be

mgﬁ n.-e

ﬂH

month of employment "
shai] mean a period of ‘one. calendar month commencing from:

‘moet; as hy vir 'n tydperk van mmstens éen maand it cl' fe dieris "
vans dleselfde werkgewer was; minstens een kwart.van sy weekloon

ten opsigte.van ejke. voltooide . maand.digns by daardie’ werkcewer:-:,
¢durende daardie werkjazr betaal word. .~ Die werkgewer .moel
i verlofbesoldiging wat ingevolge hierdie. subldousule verskuldig:
. voor of op die ladste werkdag voordat die werknemer se verlof’
’-gm of op die dag ‘waarop hy sy diens beeincizg, na, ge]arsg va.n .
¢ geval, betaal.
(5) Die betaling  wat: wgevolge hierdie kiousule ten opsrgte
an  jaarlikse. verlof verskuldig ‘is, moet - bereken- word yolgens
& loon wat' die werknemer onmiddellik voor die -datum Wadrop

fang van dic. geval, ontvang het of waarop hy geregtlg was.
| (6) Waar 'n werkgewer sy bedryfsinrigting .vir ‘n tydperk van
hpogstens -vier- weke gedurende die maande Desember em/of

Januarie sluit- vanweg die vakansiereses, moet | die werkgewer
behoudens. -die - bepalings van subklousule (¢) van klousule 6
“volle-lone aan elkeen van sy ‘werknemers betaal vir dié tydperk

at die -bedryfsinrigting geslult is en wat langer as vier weke
‘{I met dien verstande ‘dat ’n ‘werkgewer voor die vyftiende

2 van November elke jaar by.die Raad aansoek’ mag: doen
n hoogstens vier weke gedurende di¢’ maande Desember en/of
uarie wat’ op gencemde vyftiende dag van MNovember volg,
: sluit, en’ indien sodatige . toestemiming deur die Raad verleen
word, is' die bepalings 'van hierdie “subklousule ten” ‘opsigte van
' betalmg van lone vir dig"tydperk wat langer ‘as vier wekel

_‘(:;E skriftelike toestemming om sy bedryfsinrigting vir 'n tydperk

- di Ir; nie van toepassing nie,

: (7) TIndien 'n bedryfsinrigtitg geslmt Worcl »ir "n tydperk wat
eloftedag of Kersdag of Nuwejaarsdag insluit, mioet- die werk-
er aan elkeen van sy werknemers op die iaaste werkdag. van -

2 élei ]aar ‘nvolle dag se loon ten opsigte van' elke sodanige dag

betaal bo en behalwe sy jaarlikse verlofbesoldiging: & -
{8} Vir die toepassing van- hierdie- klousule,  beteken :* maand -
diens” 'n tydperk van eeni kalendermaand wat® begin op die
tum waarop die werknemer by die bepaalde werkgewer “begin

R erk en beteken “laaste dag van die bechyfsmngtmg vir dte- . :

r‘” d:e 24ste. dag van Desember >

l 14, VAKANSIES MET BESOLDIGING.:

5ot (]) Elke werkgewer ‘moet aan. elkeen’ van sy werknemers
Nuwejaarsdag; Goeie  Viydag, Paasmaandag, ‘Hertielvaartdag, .
eloftedag (16  Desember). en Kersdag ~as vakansiedae miet
Jesoldiging toestaan, en op enigeen Van -hierdie dae -mag geen
erkgewer 'n werknerier laat werk en mag geen Werknemer

T er ge werk vemg me

: (2) Wanneer enlgeen van hlerche va;kanmeclae met besoldlgmg..
Tn Saterdag -of 'n Sondag val, moet die. werknemers ‘n volle
' se foon ‘ten “opsigte van elke ‘sedanige dag: betaal word, -

ot (3} n- Werkhemer- ‘wat ‘na’ diel eerste -dag'wan Desemberin. ’n
paal’de ]a_tu‘ k8niis “gée’ of kennis' ofitvang van' sy diensbegindi-
. ng, moet ’n volle  dag se loon ‘betaal. word ten opsigte: van
elkeen: vin - die 'vakansiedae' met: ‘besoldiging; Geloftedag,: Kers:
dag:en Nuwejaarsdag; “met dien- verstande dathierdie bepaling

‘nie ‘van toepaSsing  is' nie’in die geval van ‘n werknemer wat -

¥ eeps wangedrag ontslaan word of wat later as die eerste dag
an:Julie in daardie 1aar by die werkgéwer in diens getree het.

(415 “Enige dag waarop n: ‘bedryfsinrigting gedurende dre maande
ptember; ‘Oktober of . November vir werk gesluit is ‘en. wat
saamval - met enige - Hindoe- {Dvah) of Joodse Rosh Hashanah-
Yom Klppur-vakansredae, moet. as n. vakansredag met ‘betaling -
¥ gestaan ~word. 4 ;

"" TEsw SBUHEWE‘RK.

Géen werkgewer ‘mag buitewerk elders laat verrlg ‘ni¢ ‘as in
persele ‘wat ‘ingevolge klousule 18 van - hierdie *Ooreerikoms

: . e s 2 ereglstreer is, en Ry mag ock nie ‘n "werknemer- toelaat. of van
No employer shall give out-work to ‘be performed except in |
premlses registered in terms of ‘clause 18 of this Agreement, nor:
shall he require- or permit any employee to perform any work

omj vereis om werk in die Hoedenywerheid eldeis te verrig nie
els il ’n bedryfsinrigting wat deur die werkgewer verskaf uitgerus,
mstaind gehou en beheer word : _

4 _ 16 DrENSBBEmDmmG :
(1) Behoudens dle ‘bepalings van klousule 17, moet ‘n werk-

gewer of 'n werknemer mmstens een-week vooraf skriftelik kennis

(1} SBbJCCl. to Jhe. prayisians of clanse 17,. ot less than one ﬁzmngtermyn loop’ vanaf ‘die gewone: betaaldag vandie -werk: -

-flefner; - met dren verstande dat die’ volgende'nie -hlerdeur geraak

e van die begéindiging van ’'n dienskontrak, en sodamge kénnis-

‘word: nic—

{a}1 Die reg van ’n werkgeWer of n werknemer om die” dxen.s-
! kontrak soncler kennlsgewmg om n regsge[drge_rede ‘te

0 beemdrg, : :
5 _(b) n ooreenkoms wat daar tussen dle Werkgewer en ci1e wea:k-
i | nemer bestaan en Waarin daar voorsiening gemaak word
- yir 'n’ kenmsgewmgtermyn wat’ v:r albei partye ewe lank en
) | Janger is as.een week, enin so 'n geval moet. daar sodanige
. langer: tydpéerk ‘kenms gegee word;. en voorts met d:en

%! verstande d.at—

(¢) 'n_werkgewer ’n werknemer sy ioon mag betaal \ur en in
- plaas .van die’ kenmsgemngtermyn voorgeskryf
: lltlt:n.rsule (1} hiervan of soos ooreengekom mg

7 verlof verskuldig geword het of sy diens. beelndlg is, na
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(i) thirteen consecutiy ks case of er :
.+ have had more than five years’ experience in the Industry; |-
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7...the contrary is staiied in. writien :i_gteémcnt, be deemed to -
_be a period of trial and such employmeént may be |
..terminated by the employer or employee without potice.

-.{-2): An Iémﬁiéyee pat off durmg the r;sm‘ency of any éaﬁ-iﬂd of .
yotice given in terms of this Agreement shall receive full pay -
“for such period of notice. ' - !

. (3) Where an employee is absent 'fr_om work—

T " (@) on account_of illness, accident or ‘pregnancy, the employer

having been notified within three days of the commence- -

" ment of such absence; or : Lo

() on account’ of leave with the
= of the employer;

Isuch employee may not be -ﬁis’miés&d by reason of or dm_"ii:ig such |
.absence, subject to the said period of absence not.exceeding—

o

thirteen consecutive weeks in the case of employees who,
_are obliged fo cease work on account of pregnancy;

~(ii) three consecutive weeks in the ‘case of employees who-
have had up to three years’ expericnce in the Industry;

.(iii)' ighi consecutive weeks in the casé of employees who
.. have had between three and five years® experience in the

. Industry; and

& weeks in tHe ‘case of employees who'

and the notice referred to in subsclause (1) hereof shall not run
concurrently with any period of such absence; provided that an |
employer may require an employee to produce a medical certi-
ficate in proof of any illness or accident when' he returns to

- ~work, ‘and provided further that no combination of causes shali

bsence 'permissible in

serve to incréase the longest period of abses nissi
) -sub-clauses (i) to (iv)

terms of any one coniingency mentioned in
hereof, which may apply.- NG
© (4) The employment of any employee who absents himself |
from work for a period of three consecutive' working days
withont notifying his employer of the reasons for his absence,
may be terminated by the employer without notice. -, :

_"'(5_}'(&) When an cmployer terminates fhe services of an.

_employee in terms of sub-clause - (4) hereof, notice of such

fermination shall be given by nofifying the Secretary of the.
Couricil, within three:days of such termination, in writing. Any -
.notification shall be.accompanied by two copies: of the certifi- |
cate of service referred to in sub-clauses (3)-al
.24 and by all wages and other amounts diue fo the employes |

ination, for transmission to the said employee on |

on such terminatio
application, # f kg b
* (b) The provisions of this sub-clause shall, smutatis mutandis,

to any termination of employment in ferms of sub-clause |
reof, ; . ST w _ .- ;

17 EmpLovess EMPLOYED TN SHOPS.

. Notwithstanding anything to the contrary contained in this

‘Agreement; the following provisions shall operate in respect of
-employees employed in shops:— . - 3 ¥ a0

© ¢ (1) Wages and other améunts due to an -employee.shaﬂ'_

“be - paid . in cash monthly  or. weekly not later than
fifteen: minutes -after ‘the employee finishess work on the
‘Jast day of the month or -on the weekly pay-day of the
establishment as the case may be.- -+ .+ = 1

(2) (@) An employee or 'his'emplbyef'éhafl' éi-v__e not less

than two weeks’ notice in the case of a monthly paid |

employee and one week’s notice in the case of a weekiy
paid emplbyee to terminate the contract -of  employment:
Provided that this shall not affect the right of an employee

- or an employer to {erminate the contract of employment
_without notice for any cause recognised by:law as sufficient,
or any agreement between the employee -and employer |
which provides for ‘a period of notice of ‘equal duration.

. on both sides and for longer than two weeks or one week
_.as the case may be, in which event such Jonger’ period of
notice shall be given, T 1
: {b) The notice referred to in parag
© 'be so given a5 to tike effect from—

(i) in fthe ‘case of a2 weekly paid emﬁidyee, the Lisual 1

weekly pay-day of the establishmeni; .

ﬁi} in ‘the case of a monthly paid _emii_nlbye.e, the first or
fifteenth day -of the month, as the case may be. i

) 'I‘he trial period teferred to in clause 16 (1) (¢) of
this Agreement shall ‘not be longer [than two weeks |
commencing from the d?.te of employment nf__i’-he-emplc_r_yee.

permission or at the request |

(5) of clause | by sodanige begindiging aan die werknemer -verskuldig is, moet - -

raph (:a)I hereof shall |

., te wees, tensy n skriftelike ooreénkoms "n tcenogr_éestelde'

bepaling bevat; en sodanige diens mag sonder kennisgewing

- deur die werkgewer of die werknemer begindig word. '

15 {2) 'n Werknemer -wat, gédurende die termyn van ’m. kennis-

gewing ingevolge hierdie QOorcenkoms tydelik buite werk) gestel

word, moet volle .betaling vwir sodanige Xkennisgewingtermyn
-ontvang, 3 “ ¢

@) 'Waar ’n werknemer van sy werk afwesig is—

(a) weens. siskte, 'n ongeluk of swangerskap en die werkgewer
binne drie dae vanaf die. begin van sodanige afwesigheid
. daarvan in kennis gestel is; of ) . e
{b) weens verlof met die foestemming o
- werkgewér; . . : :
mag sodanige werknemer nie vanwet of gedurende sodanige
afwesigheid ontslaan word =nie mits genoemde tydperk van
afwesigheid hoogstens— - L ;
4. (i) dertien agtereenvolgende weke beloop in die geval wan
© - werknemers wat verplig is om weens swangerskap op te
hou om te werk; a: . _
(i) drie aptereenvolgende weke beloop in die geval van werk-
. nemers wat hoogstens drie jaar ondervinding in die Nywer-.
- heid het; Ly o oo B _ ) i
{iil) agt agtercenvolgende weke beloop in die geval van werk-
~nemers wat tussen drie em wyf jaar ondervinding in - die
Nywerheid het; en ' R
“. {iv) dertien agtereenvolgende weke beloop in die geval wan
© werknemers wat meer as vyl jaar ondervinding -in die
Nywerheid het; T - . o
-en die kennisgewinglermyn wat in subklousule (1) hiervan genoem
word, mag nie met sodanige tydperk van afwesigheid saamval nie;

f op wersoek van die

verels om ’‘n geneeskundige -sertifikaat as bewys van sy siekie
‘of ongeluk in te dien wanneer hy na sy werk terugkeer; en voorts -
met dien verstande dat geen kombinasie van oorsake gebruik mag
word om die langste tydperk van afwesigheid wat toelaatbaar
is as gevolg van enigeen van die- gebeurlikhede wat in subklonsule:
“{i) tot (iv) hiervan genoem word en wat van toepassing mag wees,
te verleng nie. o RO L

(4) Die diens van 'n werknemer wat vir ’n tydperk van drie
agtercenvolgende werkdae van sy werk of wegbly sonder om sy
“werkgewer van die redes vir sy afwesigheid te verwittig, mag
sonder kennisgewing deur die werkgewer be€indig word.

“{5) (@) Wanneer "n werkgewer die diens van ’n werknemer inge~
.volge subklousule (4) hiervan befindig, moet die Sekretaris van
“die Raad binne drie dae vanaf sodanige betindiging skriftelik
daarvan in kennis gestel word. -Alle lone en ander bedrag wat

“saam met sodanige kennisgewing en ook tiwee kopié van die

| dicnssertifikaat soos in-subklousule (3) en (5) van klousule 24
| ‘bedoel, aan die Nywerheidsraad gestuur word vir deursending,

~op aansoek, aan genoemde werknemer.

_ (b) Die bepaling van hierdie subklopsule is mutatis mutandis
;a‘m toepassing op diensbegindiging ingevelge subklousule (1)
hiervan. e e

17. WERKNEMERS WAT IN WINKELS WERKSAAM IS.

Ondanks andersluidende bepalings in hierdie Qoreenkoms, is .
- ‘onderstaande - bepalings van toepassing op werknemers wat in
winkels werksaam ds:— ; : _ ’

(1) Die loon en ander bedrae wat aan ’n werknemer
-verskuldig is; moet maandeliks of weekliks en wel nie later
nie as 15 minute nadat die werknemer sy werk op die laaste -
dag van die maand of op die weeklikse betaaldag van die -
‘bedryfsinrigting na gelang van die geval, be€indig het, in
kontant betaal word, : B £ - -

2) (@) 'n Werknemer of sy werkgewer moet minstens twee

. weke, in die geval van 'n werknemer wat-maandeliks besoldig
word, en minstens cen week, in die geval van 'n werknemer
wat weekliks besoldig word, kennis gee van die begindiging
van die dienskontrak; met dien verstande dat die reg vam

‘n werknemer of “n’ werkgewer om die dienskontrak sender

kennisgewing om °n regsgeldige rede te betindig of “n oor-
* eenkoms tussen die werknemer en die werkgewer waarin daar

voorsiening: gemaak word vir 'n kennisgewingtermyn wat vir

-albei partye ewe lank en langer is as twee weke of een week, .

. na gelang van die geval, nie deur hierdie bepaling geraak
word nie en in se 'n geval daar aldus langer kennis gegee -
moet word. - b ! _

{b) Die -kennis soos in paragraaf (@) hiervan bedoel, moet
so gegee word dat dit loop vanaf— ~ : IRy

- (i) die gewone weeklikse betadldag van die bedryfsinrig:

' tingain geval van 'n werknemer wat weekliks besoldig
word; - : R i il
(i) die cerste of die wvyftiende dag van die maand, na
*" gelang van die geval, in ‘die geval van ’n werknemer
wat maandeliks besoldig word. . _ !

. {c) Die proeftydperk soos in klousule 16-(1) (¢) van hierdie
 Ooreenkoms bedoel, mag nie langer as twee weke vanaf die
~ datum waarep die werknemer in diens tree, wees nie.

(d) Die bepalings van kiousule- 16 (3) is mutatis mutandis

{d) The provisions of clause 16 (3) .S'hai;l'immaﬁs m#tanﬁi-s i

~ apply in respect of

employees employed in shops.
10 o R i L _

_van toepassing op werknemers wat in' winkels werksaam 'is,

met dien verstande dat 'n. werkgewer van 'n werknemer mag
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' not apply in respect of employees emploved iz shops. The

3y An employee who has cempleted three months’ |-

employment with - the samé employer and who is absent

from work through sickmess or accident not caused by the |

- employee’s own mneglect or misconduct, shall be paid not
less than the equivalent of the weekly wage which: the
employee ‘was receiving immediately prior to the date on.
which his absence from work commenced, divided by six
for each day of such absence, not. exceeding twelve work-

. ing days in the aggregate i any one year of employment

caleitlated from the date on which the employee entered 1|

his employer’s service: Provided that the employer may—
(@) requiré his employee to produce a medical certificate
in respect of any absence in excess of three days in.
. - proof of such sickness or accident; L 3
. (b) deduct the amount of any compensation payable
¢+ % ynder the provisions of the: Workmen’s Compensa-
tion Act, 1941, in respect. of such sickness or:
accident; S _ e
(¢) deduet any amount paid for medical and/or hospital
treatment under the' provisions of any Master’s and.
© Servamt’s law arising out of such sickness or accident..

(4) Bvery weekly or monthly paid employee shall be |
-entitled to réceive on the ordinary pay-day of the establish- |

“mient concerned, rot less. tham his full weekly or monthly
‘wage (as the case. may be), and -an employer shall not

withhold any portion of any remuneration earned by an |

employee, nor shall any fines be made from any, amounis -
due to an employee, for work performed by him or:other-

wisé arising from his employment; other than the follow- |

imgi— TRy e ; ISR
 {a) With the written consent of his employee, deductions
> for holiday insurante, provident or ‘pension funds or

for dental plates and other dental, work not other- |

- wise provided for. _ : _
.. by Contributions to the Courncil Funds, the  Medical
" " Benefit -Society, the Slack  Pay Fund and the Provi-

. dent” Fund, which shall be deducted in terms of |

clauses 25, 26, 27 and 28 of this Agreéement.

(c} Exéept where -otherwise pr{)'vided‘ in this A_' eement,-'

_whenever an employee is' absent: from. work, other-
wise than: on_ the instructions or at the request of his
employer (or - commences = employment

 employer after the beginning of the working week |
of the establishment concerned, a deduction piopor- |
“tionate to the aectual time lost may be made from the |

 rerunerafion. of such ‘employee.
(A -deduction -of -any ameunt which an. ex :
by any statutory .law 'or.any .order .of. any. com-
. petent court required or permitted, to mak

(é)' With the written comsent of his emp]og'fée,\. a

tion of any amounts due to an employer for goods | ;

purchased from him by his employee: Provided that

“no -employer-shall require his employee’ to purchase:
any gooeds from him or from’any shop or person
" nominated by him. - :

(f) Where: short-time ‘has .&eén--ﬁnﬁmduped; the employees
.. may be paid for the actual time worked. . B i

. () Deductions for the funds of the trade union, where |

the employee gives his consent.
. (5) The provisions _of “clause 13 of this Agreement shall

following provisions shall apply in respect of such employees
-and their employers:— - : N

(a) An employee shall b¢ entitled to and be granted eighteen |
copsecutive working days annual leave on full pay’|

after each year of employment - with the . same’

employer; provided that where an employer and |
employee agree, such leave need not be consecutive; | I
and

nd provided further that if any -public ‘holiday falls
within the period of such leave, such holiday shall be

“added to the said perivd as a further ‘period _qf leave |

of absence with full pay.”

(b) The leave to which an cmployeé is-entitled in terms of:

~" paragraph (a) above shall be granted at.a time fixed
- by the employer bui.not later than two months after .
the complétion of the year of employment in respect

of which it has accroed.

.'(f;}. The leave due te an employee in _tefmé of pé'ra'gra'ph 2
(q) above shall be on full pay, and the amount due. |

~ in respect thereof shall, in ail cases, be paid before the
. date of cOmmc_nc_emen't\o_f the leave,
(d) An employee  whese contract: of ' employment
7 terminates— % e e a6 s -
. (@) in the first year of employment with the same

employer; after the completion. of one month’s |
employment but before the complétion of such [} -

year; or . . - : 5
‘(i) in any subsequent year of employment with the |

with  an |

(3) 'n- Werknemer wat drie maande diens by dieselfde .
werkgewer voltooi het en wat van sy werk afwesig is weens
siekte of 'n ongeluk wai nie deur die werknemer se eie nala-

. tigheid’ of wangedrag veroorsaak is nie, moet minstens die

- -ekwivalent betaal word van die weekloon wat die werknemer

onivang het onmiddellik voor die datum waarop sy afwesig-
heid van werk begin het, gedeel deur ses, vir elke dag van

" sodanige afwesigheid, wat hoogstens twaalf werkdae altesaam

- if ’n bepaalde jsar diens, bereken vanaf die datum waarop
die werknemer 'by sy werkgewer in-diens getree het, mag
beloop; met dien verstande dat dic werkgewer—

(@) van sy werknemer mag vereis om ’n geneeskundige
- seriifikaat as bewys van sodanige siekte of ongeluk in ~
' te dien ten opsigte van enige afwesigheid wat langer

as drie dae duur; .

(b) die bedrag van enige vergoeding wat ingevolge die
- -bepalings van die Ongevallewet, 1941, ten opsigte van
' - sodanige sickte Of ongeluk betaalbaar is, mag aftrek;

{c) enige bedrag wat ingevolge die bepalings van die reg

insake werkgewer en dienaar vir geneeskundige en/of .
hospitaalbehandeling betaal is as gevolg van sodanige

-sie_kte of ongeluk, mag afirek.

- {4) Elke werknemer wat per week of per maand besoldig
word, is daarop geregtig. om op die gewone betaaldag van
“die betrokke bedryfsinrigting’ -minstens sy’ volle week- of
maandloon (na gelang van die geval) te ontvang, en 'n werk-
gewer mag geen . gédeelte van die besoldiging wat ‘n werk-

1 nemer verdien het, terughou nie en daar mag ook geen boetes

of ander bedrae, uitgesonderd dié hieronder gemeld, van-die
bedrae wat aan 'n werknemer verskuldig is wir werk wat hy
word nie:— : _ . .
(a) Met die skriftelike toestemming van sy werknemer,
aftrekkings vir vakansie-,” versekerings-, voorsorgs- of
pensioenfondse of vir tandheelkundige plate en:ander
tandheetkundige werk waarvoor daar nic ander voor-
siening gemaak word nie. - b
. {b) Bydraes tot die fondse van die Raad, dic Mediese
Hulpvereniging en die Siapicbeseldigingsfonds, wat
ingevolge klousule 25, 26 en 27 van hierdie Ooreen- -

© verrig het of wat andersins it sy werk voortspruil, afgetrek

. koims afgetrek moet word. . =T )
{¢) Behoudens andersluidende bepalings van hierdie Oors
‘eenkoms, wanneer ‘n werknemer van sy werk afwesig

“is om 'n ander rede as op las ef op versoek van sy
. ‘werkgewer of by 'n werkgewer begin werk na die
begin. ‘'van die’ werkweek wvan ‘die betrokke - bedryfs-
inrigting, mag 'n bedrag wat eweredig is aan die
.- werklike tyd wat verloor is, van die besoldiging van
. sodanige werknemer afgetrek word,” i Y i- - -
“(d) ’n Bedrag wat ‘n werkgewer ingevolge ‘of ‘kragtens ‘n
. wetteregtelike bepaling of 'n bevel van 'm bevoegde
++ - hef moet of miag aftrek. _ SRRl
- fe) Met die skriftelike toesteming van sy werknemer, mag
' werkgewer bedrae aftrek wat aan hom werskuldig
is vir goedere wat sy werknemer van hom aangekoop
het; met dien- verstande dat geen werkgewer van 8y
werknemer mag vereis om goedere van hom of van 'n
_winke! of perscon deur hom aangewys, te koop nie.
{fy Waar daar korttyd ingevoer is, mag die werknemers -
. betaal word vir die werklike tyd deur hulle: gewerk.
_* (g) Bedrae vir die fondse van die vakveremiging mag, afge-
; trek word ' wanneer die werknemer sy foestemming

" same- employer but before the completion of such
- year, ghall ~ oo RO ST ©

f
1
|

e

4§
|
;
1
|
;.
|
!
L
|

daartoe “verleen.

! . (5) Die bepalings van klousule 13 wan hierdie Ooreen-
| koms' is nie.op werknemers wat in winkels werksaam is, van
! toepassing nie, Onderstaande bepalings is- ten .opsigte’ van -
| sodanige werknemers en hul werkgewers van toepassing:—
! (@} 'n Werkaemer is geregtig op,-en daar moet aan hom
! agtien agtereenvolgende werkdae jaatlikse verlof met

“wolle bescldiging verleen word na elke jaar diens by

'n werkgewer en 'n werknemer daaroor ooreenkom,
sodanige verlof nie agtereenvolgens hoef te wees nie;

B
'! 3 diesclde werkgewer; met dien verstande: dat waar
|
|

7l en voorts met dien  verstande dat as 'n openbare -

i vakansiedag - binne die tydperk van sodanige- verlof
| - val, sodanitge vakansiedag by genogmde tydperk
- ‘pevosg moet word as 'n verdere tydperk vam afwesig-
.. heidsverlof et volle besoldiging. ik
(b) Die verlof waarop 'n werkgewer kragtens paragraaf (a)
hierbo geregtig is, moet verleen word op 'n"tyd wat
~die werkgewer moet vasstel maar -wat nie later mag
wees nie as twee maande na voltooiing van die jaar
diens ten epsigle waarvan «it opgeloop het.

(c} Die verlof wat kragtens_paragra_af (a) ‘hierbo aan ’n

|
4 , werknemer verskuldig is, is veilof met volle besol-

- - diging, en die besdrag wat ten opsigte daarvan ver-
skuldig is, moet in alle gevalle voor die aanvangs-
datum van die verlof betaal word. 3 :

‘(d) 'n Werknemer wie se dienskontrak— o

(i) gedurende sy eel_‘.sté_iaar dieng by dieselfde werk-.
-gewer eindig na die' voltooiing vam een maand
-diens mdar voor veltooiing -van' sodanige jaar; of

(i} in. 'n daaropvolgende jaar by diesclide werkgewer
eindig voor die velteoling van sedapige jaar;
' - P |

5t
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pon such termmatlon, be paid in respect of each
completed month of employment of the said un-
completed year, an amounti not less than one, and a
half day’s wage. : o

(e} An employee who has become entitled to a period of
leave in terms of paragraph (a) -hereof  and whose

employment terminates before such leave has been

granted shall, upon- termination, be pald in respect of

cach week of such leave an amount of not less than’
the weekly wage or a pro rata part thereoi in. respeet 1 -

of any portion of a week mvolved

, (6} The provisions of clause 14 of this Agreement shall not

7. apply in. respect. of employees employed in shops. The

- following provisions shall apply in respect of such employees
and their employers: —-

(a) An employee shall .be. enmled to ancl be granted leave -

. on all public holidays and-shall be paid in respect of

each such holiday not less than one-sixth of the weekly :

Wage;
. (b) no deduction may be ma{le from an employees wage
- for public ‘holidays on’ which. the employee does not

work, “‘and the provisions of clause 11 (b) of. this
Agreement shall not “apply to employees employed m_

shops;

{e} employees shall.not be entrtled to’ receive extra pay |

in respect of “the’ paid: holldays ast provzded in clause
14 of this Agrement

(7) {a) Payments in respect of annual leave or pald
holidays due in terms. of this. clause shall be calculated at

‘the rate of the wage which the employee was ‘receiving or

was entifled to receive immediately -prior to the date of
- commencement of the leave or paid holiddys; or immediately

prior to the date upon which his employment termmated as
. the case may be. .

(b) For the purpose of  this clause a month of employ-: :

'ment ~ shall” mean: a period of ‘one calendar month
commencing = from - the® date om “which ' the
~ - commenced work with- the partleuldr employer. .

. 18. REGISTRA'I'!ON OF - PREMISES
H Every employer operaung in - the M1111nery lndustry, or

-occupier of premises where one or -more employees. are engaged ©

in the Millinery Industry, shall within one month from ‘the date
of commencement ‘of operations: by him notify the Secretary of
the Council in writing. of the full name under ‘which the business
-is being carried on, the address of the premises where the: said
rations are bemg_carr;ed on, -the address of the office from
which - the business coriducted, “the ‘names’ “of “the - owner Dr

: partners of .the "concern, or, if a limited l1a1:ul|ty compan
names. of the Secretary or 'directors; ~The ~Secretary” o

- a ' signed Certificite of ' Registration. ' No operanons in . the
Millinery Industry shall be performed elsewhere than in.premises
registered in terms of this clause.

(2) Tn the event of a change-in- any of the partleulars referred -

to’ in sub-clause (1) hereof, such change or changes shall be
- notified to the Secretary of the Counerl w1th1n two weeks of the
€5 date of the change :

(3) For the purposes of this . elause “occupier ™

premises and 1f there are two or more such persons, mcludes all
stich persons. ;

= 19. PREMIUMS. :
(1) Nopremium shall be charged. or aeceptecl by an employer

(2) For the purpose of thls clause * prermum ’ means without
"in any way . limiting the ordinary ‘meaning of the term, any
consideration of whatever nature given in return for - the
trammg of an employee 7 3

26. EMPLOYMENT oF' Mmmzs

‘No person under the age of ﬁfteen years shall be employed ln
the M1ll1nery Industry '

21 E‘{EMP’I‘IONS

(1) The Council - may, on account of old- age, infirmity ot for
_any other good or sufficient reasons, grant to or in respect of
any person or persons, exemption-from any of the provisions of
this.’ Agreement, except that, mo exemption may be granted to
pem'ut or ‘require .a female emplovee to work, unless the- work

~ is necessitated by an emergency-— '

-.(a) between 6 p.m. and 6am;or
(b) after 1 p.m. on morg than five days per Week

{2) The Coune;l shall fix the conditions subject to whrch any ”

exemption is granted and the period. during which it.shall operate.

“Provided that the Council may, if it deem fit; after one week’s

notice in writing has been given to the pelsons concerned, with-
_draw any ficence of exemption whether or not the peﬂod for
-which it was granted has explred :

R

emp!oyee g1

| Hoedenywerheid werksaam is, moet binne éen maand van

the'
Council shall thereupon jissue to the sa1d employer or occupier |

means any .
person having the’ gemeral management and - control of -the.

moet by sodanige diensbegindiging ten: ops1gle van ell;__

voltooide rnaand diens gedurende genoemcle gnvel:

too1de jaar

en ‘n half dag se 1oou ten. opszgte van. elke _voltooid
. maand diens. .

{e) *n Werknemer wat kragtens pa.ragraaf (@) hiervan jop n
tydperk van verlof geregtig geword het en ‘wie se (diens
eindig voordat sodanige verlof toegestaan is, moet by

? dlensbeemdigmg ten opsigte van elke. week| van
sodanige veriof 'n bedrag betaal word vah minstens
die weekloon, of 'n pro rata gedeelte daarvan, ten
opsigtevan enige gedeelte van. 'n. week wat daarby
betrokke is.

(6) Die bepalings van klotﬁule l{ van. hserd1e Ooree onls

is nie op werknemers wat in winkels  werksaam is, van toe-
passing nie. Onderstaande bepalings is op sodanige -werk-
nemers en hul werkgewers van toepassing:— ‘

* (a) 'n Werknemer is geregtig’ op verlof op alle ope haqe
vakansiedae en moet sodanige verlof verleen word
moet ten opsmgte van elke sodanige dag rmnsten een-
‘sesde ‘van die weekloon betaal word.

(b) Geen ‘bedrag mag vir openbare vakansiedae w a.rq
die .werknemer nie. werk ‘nie, vam 'n werknemer se

‘Joon afgetrek word nie, én die bepalmgs van klousuie .

11-(b) van hierdie Ooreenkoms is nie op werknemers
' wat- in wmkels werksaam is,  van toepassing nie.|
(€) Werknemers; is- nie -daarop: geregtig om ekstra besoldi=
ging ten opsigte van die vakansiedie met betaling soi
~ . in klousule 14 van “hierdie: 00reenkoms bepa.al,
ontvang nie. ‘

(M @ Betalings wat ten opsagte van Jaa.rhkse verlof. . f

vakansiedae met- betaling verskuldig is ingevolge die-bepalin 155 _

van hierdie klousule, moet bereken word teen die loon, p
lewenskostetoelae; wat die werknemer onmiddellik’ voor

datum van die aanvangs van die. verlof of vakansieda n.%l. g

“-betaling ontvang het of waarop hy geregtig was; of opmid-
dellik voor die datum waarop sy diens beéindig is, na lang
van die geval. j

(b) Vir die toepassing van hierche klousule beleken

” 7

aa
diens ™ 'n tydperk van een kalendermaand wat begin op die
datum waarop die werknemer by die bepaalde werkgewer

diens tree. . . ek

18. Rmxsmsm VAN: PERSELE«

(l) FElke werkgewer wat die Hoedenywerhetd beoefen ‘of elke
okkupeerder van persele waar een of meer werknemers i _
f die

datum waarop hy met sy werksaamhede begin, die’ ?ekrelarqs van

die Raad skriftelik in kennis stel van die volle naam waar:m'dir

die sakeonderneming gedryf word, die adres van die perseel |waar -

, genoemde ‘werksaamhede .uitgevoer word, die: adres. van_die| kan=
toor yanwaar . die . sakeondememmg bestuur word, die, name va
die eienaar ‘of vennote van die- saak of, as dit *n maatska
“met beperkte aanspreeklikheid is, die name:van die sekreta is

" direkteure. Die Sekrefaris van die Raad moet dan aan geno mge

werkgewer . of okkupeerder ’n ondertekende registrasiéserti kaat.

uitreik. Geen werksaamhede in die Hoedenywerheid mag 1ders

gereglstreer is.
(2) In geval van ’n verandermg in enigeen van dle beqonde hede.
genoem “in subklousule (1) hiervan, moet sodanige verandering
of veranderings binne twee weke vanaf die datum van die ve
_andering aan di¢ Sekretdris van- die Raad bekendgemaak ore"l
(3} By die toepassing ‘van hierdie klousule, beteken kku,-

peerder ” "n persoon wat belas.is met die algemene bestour vam
en beheer oor die perseel, en as daar twee of meer sodamg per-

sone -is, word al eodanlge persone bedoel

19. PrEMIES. : :
(1) 'n Werkgewer mag geen ‘premie vorder of aanheem _ié.

(2) Vir die toepassmg van hierdie klousule befeken ‘ premie
_ sonder om die gewone betekenis van die nitdrukking enigerwyse
te. beperk, enige prestasae, van watter aard ook al, wat in ruil
vir die opleldmg van 'n werknemer gegee: word

20. INDIENSNEM!NG VAN MINDERIARIGES

‘Niemand onder die Teeftyd van vyftlen Jaar mag in die Hoede-
nywerherd in diens geneem word nie. -

21. VRYSTELLINGS. -

(1) Die Raad mag, weens hoé leeftyd, swakheid of om en’ige’
afdoende rede, vrystelling van “enmigeen -van-die bepaiings van
hierdie Ooreenkoms ‘aan of ten opsigte van enige persoon of pe
sone verleen, met dié uitsondering dat geen vrysielling waa
kragtens. daar van ’n vrouhke Werknemer versis - Word of g
toegelaat word .om— -

(o) tussen 6 nm. en.6 vm.; of
(b) na 1 nm. op meer as' vyf dae per week;

te werk, ‘verleen mag " word nie tensy sodamge werk weaens [H

R )

noodgeval noodsaaklik is.
(2) Die Raad bepaal die voorwaardes waarop v1ysteil1nc ver<

leen word -en die tydperk waarin dit van toepassing is; met dién.‘

verstande dat die Raad, as hy dit dienstig ag, na een week: skrif

like kenmisgewing aan dle betrokke persone, enige vrystellingser

tifikaat mag intrek afgesien daarvan of che wdperk Waarvoor 'g‘
verleen is, verstryk het al dan nie. - ; e

e
-
'n bedrag betaal word van minstens een "
e

o

-:ﬁ.r'r‘-m

- uitgevoer word nie as.in die. perseel wat mgevolge hierdie klgusule
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(3) The. Secretary of the Council shall issuc to every person
granted exemption in accerdance with the provisions of this
clause 2 signed licerice setting out— _

(a) the name of the establishment and/or the person "cpncqrne_c};

(b} the provisions of the Agreement from which exemption 18

. granted; = e ' ] i

(¢) the conditions fixed by the Council subject to which such

exemption is granted; and . ;

(@) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

" (@) number consecutively all licences of exemption .issued;’
(b) retain a copy of each licence issued; . .
(c) where an exemption is granted to or- in respect of -an

employee, forward a copy of the licence to the employer |

concerned, and vice versa. - g

(5)-Every employer ar'l:d"gmployee shall observe t__i_lé provisions
of any licence of exemption issued in terms of this clause.

22. EXHIBITION OF AGREEMENT.'

‘Every employer shall keep a legible copy of this Agreement,

in both official languages, in the form prescribed in the regula-

tions under the Act, exhibited in his establishment in a place

readily acccésible_t’o"his employees. . - " . . :
' © 23. RECORDS To BE KEPT BY EMPLOYERS. '~

" (1) Every employer shall at all times keep records showing

in respect of each employee— - o

‘(@) his full name, sex, age and race (employees over eighteen
i years of age may be regarded as “adults ”); gt

(b) the nature and the class. of work performed; ;
(o) the times of starting and finishing work each day;
(d) the times and duration of the tea and lunch breaks; -

(¢) the total number of hours normally worked each day and
each week; '

_(f) the total number of overtime hours worked each day and |

each week; . i
(2) the normal rate.of the wage per week -or per month;

(k) any amounts paid in respect of bonuses for extra work
performed, ‘paid holidays, @nnual leave; or other _addi-
tional amounfs; " :

* (i) details of all deductions made from the ..em_ployeé’s pay;

() the actual wages and total réemuneration paid each week |

.or month.

(2) Evety employer ‘shall retdin thié records’préscribed in sub- |

clause (1) hereof for a period of three years subsequent to the
occurrence of the events recorded, and these records ‘shall ‘be

kept available for inspection at any time within that period. :

24, CERTIFICATE OF SERVICE, ENGAGEMENT FORMS AND LISTS
S . OF EMPLOYEES.

(1) An employer shall, before permitting an applicant for work
fo commence work, require each applicant to produce either a
certificate ‘of service issued by his last employer in-the Industry
in accordance ‘with the provisions of sub-clause (3)-of this clause,
or a cerfificate issued by the Council, which shall be in the form
of Annexure A to this Agreement, - B o

(2} When an employer engages an employee, he shall complete
an engagement form, which shall be in the form of Annexure B
to this Agreement, in respect of that employee. One copy of

this form shall be forwarded to-the Secretary of the Council

fogether with the certificate” brought by the employee, within

two weeks from the date of commencement of employment of

that employee. ¥ ) & _
(3) Every employer shall issue a certificate of service d

" completed, to every employee on the date of termination of his

employment, which shall be in the form of Annexiire C.to this
‘Agreement. - .

{4) Every employer sha]l_fetain one cop.yl_-.of' eac'h"_ certificate

- issued in terms of sub-clauses (2) and (3) hercof for a period

_of three years subsequent to the date of issue.

(5) Every employer shall, within seven days of the date of

fermination of employment of an employee, forward to the
" Secretary of the Council one copy of the certificate of service
issued to the employee. | - :

{6) Where an employee’s employment has been terminated in
terms of clause 16 (4) of.this Agreement, the employer shall
within three days, forward both copies of the certificate referr
to in sub-clauses (3) and (5) hereof, to the Secretary of the
Council, who shall ‘transmit one copy to the employee on appli-
cation. o

(7) Where. an -employer fransf_ers' any one of his employees
from one class of work in his establishment to another class

of work (e.g. milliner, trimmer, blocker or labourei) the Council |

shall be notified, in writing, of such change in the employee’s
elassification within -fourteen- days of the date on which the
change was put into operation. Provided that where any such
change has &lenm operation for a period of not longer than

‘ge

: :'111 die Raad een kopie van die dienssertifikaat stuur wat aan dies

(:) Die Sekretaris van die Raad moet aan elke persoon aan"wié_

verleen word; L

") die voorwaardes ‘wat die Raad vir die verlening van
3 'sodanige vrystelling gestel het; en =~ ok =

/) die tydperk waarin die vrystelling van krag is.

4) Die Sekretaris van die Raad moet— - : L oa
) alle vrystellingsertifikate wat uitgereik word, agtereenvolgens

nommer;
“n kopie van elke sertifikaat wat uitgereik word, bewaar;
r) waar vrystelling aan of ten opsigte van ’n- werknemer
verleen word, 'n kopie van die sertifikaat aan die betrokke
werkgewer, en omgekeerd, stuur.

Elke werkgewer en elke werknemer moet die bepalings van
enipe vrystellingsertifikaat nakom wat ooreenkomstig hiérdie

usule uitgereik is.

Co22 VERTO’N_iNq_ﬂN OOREENKOMS. =

lke werkgewer moet.’n leesbare kopie van hierdie Ooreenkoms

albei amptelike tale en in die vorm voorgeskryf by die regu-

es wat kragtens die Wet uitgevaardig is, in.sy. bedryfsinrigting
on-op:'n plek wat vir sy werknemers’ g_eredei_ik toeganklik is.

REGISTERS ‘WAT DEUR WERKGEWERS GEHOU MOET WORD.
Elke werkgewer moet te alle tye 'n register hou wat die
gende  besonderhede omitrent- elke  werknemer : toon:—

Sy ‘volle naam, geslag, leeftyd en ras (werknemers wat ouer
as agtien jaar is, mag beskou word as ¢ volwassenes™);
(b) die klas en die aard van die werk wat verrig word;
)| die ;ﬁe waarop  dic werk elke dag begin en gestaak ‘moet
| word; ; : .
(d)| die tye en duur van die tee- en etenspouses; 2
. {e)| die totale getal ure wat daar gewoonlik op elke dag en in -
elke week gewerk word; - L - !
(f) | die t’?itale getal oortydure wat elke dag in elke: week gewerk
word; TR ) o :
die gewone loon per week of per maand;
1) alle bedrae wat betaal is ten opsigte van bonusse vir eksira
| werk wat verrig. is, vakansiedae met betaling, -jaarlikse -
verlof of ander addisionele bedrae; - ; o
{i) besonderhede van alle bedrae wat van die werknemer se
-foon-afgetrek is; S o T G oE
7) /die werklike loon en totale besoldiging wat elke week of
. 1 maand betaal is. " ' 2 -

et

- {2} |[Elke werkgewer moet die régistefs 'soos in subklousule (1)
hiervan “voorgeskryf, vir ’n tydperk van drie jaar hou na die
datum waarop die gebeurtenisse wat daarin aangeteken' is, plaas-
ge_gingl het, en hierdie registers moet te eniger tyd binne daardie
ty pelrk vir inspeksie beskikbaar gehou word. :

4.|DIENSSERTIFIKAAT, ' INDIENSNEMINGSVORMS - EN 'LYSTE VAN
WERKNEMERS, i
1) |[Elke werkgewer moet; voordat hy 'n persoon wat aansoek -
i t')icrk gedoen het, toelaat om te begin werk, van sodanige
yplikant vereis om: of "n dienssertifikaat wat deur sy vorige werk-
er| in die Nywerheid uitgereik is ooreenkomstig die bepalings
bklousule (3) van hierdie klousule &f ’n sertifikaat uitgereik

: dO eur die Raad, wat in dié vorm van Aanhangsel A van hierdie

]y oms moet wees, te toon. '

2) Wanneer 'n werkgewer ‘n werknemer in diens neem, moet” .
hy ten opsigte van daardie werknemer ‘m indiensnemingsvorm

- inyul wat in die vorm van Aanhangsél B van hierdie Ooreenkoms

i
moet wees. Een kopie van hierdie vorm moet binne twee weke
: é die datum waarop 'n werknemer diens aanvaar het, saam
t-die sertifikaat wat die werknemer saamgebring het, aan die
taris van die Raad gestuur word. )

(3) Flke werkgewer moet 'n behoorlik ingevulde.dleilgsertiﬁkaé.t

m

-uitreik aan elke werknemer op die datum van sy dienshegindiging,

en sodanige sertifikaat moet in die vorm wees soos in Aanhangsel |
Cjvan hierdie Qoreenkoms voorgeskryf.

(4) Blke werkgewer moet cen kopie van elke sertifikaat wat
ingevolge subklousule (2) en (3) hiervan uitgereik is, bewaar vir ;

*, . B

“nitydperk van drie jaar na die datum van uitreiking.

(5) Elke werkgewer moet binne sewe dae vanaf die datum
waarop di¢ diens van 'n werknemer begindig is, aan die Sekretaris,
rknq‘mer_ uitgereik is. ] e e
(6) Waar 'n werknemer ‘se diens ingevolge klousule 16 (4) van
higrdie; Qoreenkoms begindig is, moet die werkgewer binne dris -
d:t, albei kopiet van die Sertifikaat soos in subkloisules (3) en (3)
hiervag bedoel, aan die- Sekretaris van die Raad stuur, wat een
kagpie daarvan op aansoek aan die werknemer moet stuur.

(7) Wanneer 'n_ werkgewer een van. sy werknemers. oorplaas
n een klas werk in sy bedryfsinrigting na ’n ander klas werk ,
voorbeeld 'n hoedemaker; opmaker, blokker of arbeider), , -
mbet die Raad binne veertien dae vamaf die datum waarop dic/
varandering “bewerkstellig is, skriftelik van sodanige. verandering

V.

“in| kennis gestel word; met dien verstande dat waar sodanige

v andﬁ',ring vir 'n tydperk van hoogstens twee weke in werking i

L&)
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lwo weeks and the employea has, at the end af that period, been i

transferted back to- the class of work which he was performing
‘prior fo the change, no nctification need be sent to the Council
'as herein prescnbed

(® (a} Before the fifteenth day of February, May, August and
 November, of each year, every -employer of weekly paid

émployeés shall forward to the Secretary of the Council, P.O..
Box 4866, Johannesburg, a list of all such employees in ‘his
employ for whom minimum wages are prescribed in this Agree--

ment, showing, as at the first pay-day in €ach of the said
months, their full names, sex, race, class of work performed

(e.g. rmllmer, trimmer, blocker or Iabcurer) and their rate of-

‘wages as at the first. pay-day of that month.

(b) Employers of monihly paid empioyecs shai] forward the
trired in terms of sub-claiise {(a} he.reof within seven: days |

lists
of the first pay- day in each quarter

25 COUNCIL Funps.

Thva Funds. of the Council which shall be vested in and :

._administered by the Council, - shall be. prowded in the foilowmg-
manner :—

(1) On every pay-day after this Agreemen( comes into
-operation; every -employer' shall ‘deduct two and a half cents
. per week. from- the wages of each of hls employees for :

-, ..whom. ‘minimum- rates are_ plescrlbed ‘in thls Agre*’rnent,
5 prav;ded that— "

* (g) in the case of employccs who are paid monthlv deduc-

_ tions may be made nionthly and in that event the

- employer shall, on every pay-day after this Agreement

comes into operatmn, deduct eleven cents. per month

“from the wages of each employee for whom minimum -

rates are prescnbed in this Agreement;

(b} subject to the provisions of sub-clause (c), when a
weekly paid employee is absent without pay for more

than two days in any week, no deduction of Council .

dues shall be mades for that week. In . the ‘case of
monthly paid employees, the normal deduction shall
be-reduced by 2% cents in respect’ of any week in
‘that momth, during ‘which the employee is absent
\mthout pay for more than tWo. days L _

" (2) The total amount so. deducted fwm employees, together

" with. an equal .amount whigh shall be contributed by .the
. employer, shall be forwarded by the latter to the Secretary
~of the Council within one week from the date on which the
-deductions were required to- be made, together ‘with a state-

- .ment-showing, the..names of 1he':employees from ‘whom. the.

deductions were: made--

@y Where an’ employer- has failed to deduct contributions

from his employees he shd
.errear cnntnbutlons but, shall make good these contributions

e hlmse[t‘

" 26. MEDICAL BENEI-‘IT Socxm - '

(I} There is hereby ‘continued 2 Medical Renefit Sactety, ‘esta-
bhshed under’ the Council's previous Agreements, dp(cvlously
pamed the “Transvaal Millinery Industry Medical Aid Society ”
and henceforth called the “Transvaal Millinery’ Industry Medical

-Beneﬁt Society i in”this clause referrcd to as’ the *Society ™.

@) a) Emg oyees for. whom wages are plescrlbed in c}ause 4,
sha]l be menibers oft the Society.

(b} Membership shall cease when the latest stamp valid for
-three months, received by the membsr whﬂst stiil empleyed in
.the Industry, has expired.

(3} (@) For the purposes of the Soc:lety, ‘each employer- shall :

-on_every  pay-day after .this Agreemiept comes into operation,
_deduct ten cents per week from the wages of, each member, pro-
vided that— !

i) In the case of members w}m arel pald monthly, deductlons
-may be made monthly and in that event the employer shall,
on every pay-day. after the Agreément comes into opera-

- tion, deduct 43 cents per month, from the wages of each
member; .

(u) when a wcekiy pald mcmber is absent w:thout pay for
. more than two days in any week, no deductions of contri-
butions shall ‘be made for that week and in the “case of
monthly paid members, the normal deductions 'shall be

" reduced by eleven cents in respect of any week in that

‘month during which the employec is abecn& without pay:

_ tor more than two days,

(b) The total amount so dcducted flom ‘members, - together with
an equal amount which shall be contributed by "the employer,
shall be forwarded by the Jdatter to the Secretary of the Council

u within one week from the date on which deductions were required
~to be made, together with a statement showing the names of the

members from whom the deductrons were made.

(4} Where an employ F has failed to. deduet contubunons from
hls members, he shall not be-permitted to deduct arrear contri-
butions, but shall make good these contributions himself..

T 14

II' not be’ permitted to: deduct’

was en dLe Werknemer aan dle einde van daa:dle tydperk terug-
geplaas word na die klas -werk’ wat hy voor die verandering
verrig het, geen kennisgewing soos hier m voorgeskryf aan die
‘Raad gestuur hoef te word nie, :

(8) (@) Voor diec vyftiende dag van Eehruane, Mei,. Augustus
en November elke jaar moet- elke werkgewer van wérknemers

- wat weekliks besoldig word, aan die Sekretaris van die Raad,

Posbus. 4866, Yohannesburg, 'n lys atuur van al qodamge werk~
nemers wat in 8y diens is en vir wie minimum lone in hierdie .
Qoreenkoms: voorgeskryf word, en sodanige lys = moet .
volgende besoriderhede soos dit op die eerste betialdag in eikeen
van genoemde maande bestaan het, verstrek: Hul volle name,
geslag, ras, klas werk verrig (bv, hoedemakcr, opmaker, blokker
of arbeider) en hul loon soos betaal op die ee.rste betaaldag van’
daardie maand.
(h) Werkgewers van werknemers wat maandeliks besoldig word

moet die lyste wat ingevolge subklousule (a) hiervan vereis word
binne sewe dae na die eerste betaaldag in elke kwartaal aanstaur,

25. FONDSE. VAN DIE RaAD.

3 Dle fondse van die Raad, wat berus by en I1reald‘rmmstn:er word
deur die Raad, word op die volgende manier verskaf : — L

(i} Op elke betaaldag nadat hierdie Oareenkems in ,
werking getree het, moet elke, werkgewe1 twee en -'n half
. seni per week. aftrek van die’ Ioon van elkeen van sy werk-
nemers vir wie miniﬁ_lur’n lone in hierdie ,Ocreenkoms voor-
geskryf word; met dien verstande dat— "'~ .. . . 1.

(a} in die geval van werknemers wat maandeliks betaal
~word, die bedrae maandeliks afgetrek mag word; en
-in so 'n geval moet die werkgewer op elke betaaldag
" nadat hierdie - Qoreenkoms. in. werking - getree het,
elf sent per maand aftrek van die loon van.elke werk-
nemer . vir. wie mmlmum Ione in h|erdle (}orer:nkoms
voorgeskryf word;

(b) beht}udens die . bepalmgs van subk]oasule (), wanncer

¢ ‘n werknemer wat weekliks besoldig word, vir meer
. as-twee dae in n bepaalde week sonder besolcﬁgmg
. afwesig is, geen raadsgelde vir daardie weck afgeirek .
mag word mie. In die geval van werknemers wat
maandeliks  besoldig word, moet die gewone bedrag
~met. 24 sent verminder word - ten opsigte van enige
week in daardie maand waarin che werknemer v1r meer

‘as twee dae sonder besoldiging’ afwestg was.

. (2) Die totale bedrag wat aldus van die lone van werk-
nemers afgetrek is, tesame met 'n bedrag wat daaraan gelyk
is en wat deur die werkgewer bygedra word, moet binne
éen week vanaf die datum- waarop die bedrae afgetn:k moet

. word, deur die werkgewer aan die . ‘Sekretaris. van die Raad -

S gestuur word saam met “n staat waatop. die name van die
- werknemers van wie se lone die 'bcdrae afget:ek is, gemeld'
moet word,

. '(3) Waar 'n werkgewer - versuim het om. bedrae . van. die -
: Ione van sy werknemers af te trek, word hy nie toegelaat
_ om agterstallige bydrdes af te trek nie maar moet hy hierdie

. bydraes self betaal. T - FR:

'26.- MEULESE B‘kSTA'QDSVERENiGlNG

(1} Hierby word 'n Mediese Byst&ndsveremgmg ‘wat kmgtans
dw Raad se vorige oorcenkomste gestig is en voorheen bekend
gestaan het as die “ Mediese Hulpvereniging van die Transvaalse
Hoedenywerheid ”, - voortgesit en sal dit voortaan bekend staan
as die “ Mediese Bystandsvepeniging van die Transvaalse Hoede- -
nywerheid *, in hierdie klousule die * Vereniging® genoem.

(2) (a) Werknemers vir wie lone in klousule 4 vcorgeskryf word,

~is.lede van die Vereniging.

by Lidmaatskap .vérval wanneer- dle jongste secl geidxg vir
-drie. maande, wat die lid ontvang bet terwyl hy nog. in die

- Nywerheid werksaam was, verval het.

(3) (a) Vir die doel van dié Veremgmg. moet elke weikgewer-'

“op elke betaaldag nadat hierdie Ooreenkoms in werking getree

het, tien sent per week vin die 100'1 van elxﬁe Isd aftrek met
dleu verstande dat— i

(1} in die geval van Iede wat -maandeliks besoirhg word dle
bedrae maandeliks afgetrek mag word, en in so ’'n geval )
moet die werkgewer op elke betaalclag na die inwerking-
treding van hierdie Qoreenkoms .43.sent per maand van
die loon van elke lid aftrek;

(if) wanneer 'n lid .wat- weekliks beseldig ward sonder besoldi-
ging afwesig is vir meer as twee dae in ’n_.bepaalde week,
geen bydraes vir daardie week afgetrek mag word nie, en
in die geval van lede wat maandeliks he&olchg word, die
gewone aftrekkings met elf sent verminder moet word ten
opsigte van elke week in daardie maand waarin die werk-
nemer vir meer as twce ‘dae sonder besoldlgmg afwesag
was.

(b} Die totale bedrag wat aldus van die lone van lede afgetrek _
is, tesame met 'n bedrag wat deur die werkgewer bygedra moet
word en daaraan gelyk is, moet binne een week vanaf die datum
‘waatop sodanige bedrae afgetrek moet word; deur die werkgewer :
aan die Sekretaris van die Raad gestuur word saam met 'n staat
wat’ die name meld van die lede van wie se lone die bedrae:
afgetrek is. - e

(4) Wanneer 'n werkgewer versuinm het om hydraes van dle
lede af te trek, word hy nie toegelaat om aglerstallige bydraes -
af te trek nie maar moet hy sodanige bydraes self betaal. -

die
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(5) The funds of the Society shall be applied to the pssistance "
of members with the services of a-general medical practitioner,
medicine on a doctor’s prescription, a_ny:_l- sick pay.

(6) The Society shall be administered by a Management Com-
mitttee -appointed by the Council in terms of its constitution and
consisting of two represéntatives of the employer’s organisation
and two representatives of the trade union, in accorddnce with
a constitution not inconsistent with this agreement and approved
of by the Council. The Council may in its discretion also

“establish sub-committees to assist in administering the business of |

the Society in any parlicular area, and appoint alternates for
each of the said representatives who shall, when attending meet-
‘ings in the absence of principals, have all the ‘powers and privi-
leges of representatives. ) ; |

 (7) The constitation of the Society may be amended at any
time by the Council or by.the Management Committee (subject
to the approval of the Council). ‘A copy of the canstitution
and any amendments thereof shall be lodged with the Secretary
of the Coungil -and with the Industrial Registrar, Pretdria.
Constitution shall be available for inspection by any registered
employer or employce in the Millinery Industry, at the office
- of the Council during ordinary office hours. :

{8) Should at any time a dispute arise as to "t}g:'-i:grovisions
of the.constitution' or- the administration of the Societylin regard-

teferred for decision to an arbitrator agreed upon by! them, or

failing such agreement, nominated by -the Minister of - Labour -

whose decision shall be final. . !
. @y : I _
- 4(9) The Council shall open a banking account for the Society.
in. which all- moneys received by the Society shall be deposited,
~Withdrawals from ihe Society’s account shall-be made'by cheque,
signed in the manner laid down in the Society’s Constitution but
by not less than two officials. : % e

(10} Notwithstanding the provisions of sub-clanse (9) Hereof, the
* Management Committee may decidé to deposit all moneys
_reccived for the Society to the account of the Council. In that
“event, moneys required shall be paid out by cheques signed
by the same signatories as sign the cheques of the Council
Separate accounts shall be kept in the Council’s book for the
Society. - - v i -
(11) The Management Committee may invest any.amount or
amounts surplus to the Society’s requirements: 'provi‘ded| that such

amount or amounts, shall be invested with a saving bank or .

building society or in National Savings Certificates or stock of
* (12) All administrative and liquidation expenses shall|be charge
upon- the Society. . ) _ i

(13) Public accountant who shall be appointed by the Council

and whose remuneration shall be determined by. the Council and
paid by the Society, shall audit the accounts of the 'Society at
least -once annually. and not later than the 30th Jung in each

year, prepare a statement showing— _
(a). all moneys received— '
(i) in terms of sub-clause (3) hereof; '

(if) from any otber sources; and |

(b) expenditure incurred under all headings d_uri_lg the 12
_ months ended 30th June preceding, togethet msri-th[sa balance
sheet- showing the assets and liabilities of the Socicty .as
" at that date. True copies of the audited statement and
balance sheet, countersigned by the chairman of the
Council; and of the auditot’s report thereon, shall there-
- after lie for inspection at the office of the Council; : Certified
‘copies of the statement, a balance sheet and the auditor’s
report shall as soon as possible but not later than three
months after the close of the period covered thereby, be
transmitted by the Council to the Registrar. '
| : c - AL | :
(14) Disbursements from the Society shall cease whenever the
amount to the credit of the Society falls below one hundred rand
and. shall not re-cemmence until the amount ‘in qucstigg increases
above two hundred rand. : '

'(15) All members of the Society shall be entitled to ii;he follow-
jng minimum benefits: — : i _

kP {a) The services of a 'g_e_nerai medical practiﬁbner _{%l:lereinafter_ ¢
referred to as ™ medical officer ” appointed by the Manage- |
. | _

_ ment Committee;

i (b) medicines prescribed by a medical officer of the;Society;

“ {¢) if a member has made 52 weeks’ of 12 months’ contributions
© = he shall be entitled to a grant of R4.20 towards the pur-
. chasing of glasses prescribed by a medical officer of the
Society; .and a. further R4.20 towards the cost of dentures
provided that a member shall only be entitled ta one grant

i

in respect of each of these benefits during a period of five

years; .

The -

o which members of the Management Committee are. equally |
divided and no agreement is artived at;, such ‘dispute shall be |

the Government of the Republic of South” Africa, or local Govern- .
mient stock or in such other manner as approved by the| Registrar, |

() Die fondse van die Vereniging word aangewend as siekte-
bespldiging - en - hulpveriening aan lede om. die dienste van n
algemene geneeskundige praktisyn en- medisyne volgens ’n voor-
skrif van-'n dokter te verktyr - no oo o0 s L
{8) Die Vereniging word deur 'n Bestuurskomitee wat die Raad
ingevolge sy komstitusic aangestel het en wat bestaan uit twee
vei‘gge@woordigers'yaﬂ die werkgewersorganisasie en twee verteen-
wogrdigers van die vakverening, geadministreer ooreenkomstig
‘n konstitusie wat nie met hierdie Ooreenkoms onbestaanbaar is
nielen wat deur die Raad goedgekeur is. Die Raad-mag na sy

* goedvinde ook subkomitees aanstel 0m te help met die admini-
strasie van die sake van die Vereniging in-'n bepaalde gebied en . -

mag| sekundi vir elkeen van genoemde verteenwoordigers aanstel,
en [sodanige sekundi het, wanneer hulle vergaderings in die
afwesigheid van die hoofverteenwoordigers -bywoon, al die
bevipegdhede en voorregte van die verteenwoordigers. :

() Die konstitusic van die Vereniging mag van tyd tot tyd

gewysig word deur die- Raad of deur die Bestuurskomitee
(bepoudens die goedkedring van die Raad). 'n Kopie van die
konstitusie en van alle wysigings daarvan moet by die Sekretaris
van die Raad en by die Nywerheidsfegisirateur, Pretoria, ingedien

wol i. Die konstitusie 'moet gedurende die gewone kantoorure

“in : Iée kantoor van dic Raad ter insae 18 vir enige peregistreerde

wetligewer of werknemer in die Hoedenywerheid.

Indien daar te eniger tyd ’n geskil ontstaan omtrent die
alings van die koristitusie of die administrasie-van die Vereni-
|in verband wairmee di¢ lede van die Bestuurskomitee
op verdeel is en daar tot geen ooreéenkoms: geraak kan word

- niel Imoet sodanige geskil verwys word na 'n arbiter oor wie

hu'} ooreengekom het, of indien hulle nie aldus oofeen kan

| ko |nie, wat deur die Minjster van Arbeid benoem word, en die

beglissing van sodanige arbiter is finaal. _

‘;[Die Raad moet ’n bankrekening vir die Vereniging ‘open
in alle gelde wat die Vereniging ontvang gestort moet word.
wragings uit -die Verediging se rekening geskied per tek,
tllen op die manier soos voorgeskryf in dic Vereniging se

) Ondanks die bepalings van subklousule (9) hiervan, mag

die gestuurskomitee besluit om alle gelde wat vir die- Veréniging
onfvang word, in die rekening van die Raad te storf. In so 'n

‘geyal moet die gelde wat nodig is, betaal word per tjek - wat

geteken is deur dieselfde persone as di¢ wat die tjeks van die
Raad onderteken. Afsonderlike rekenings - vir die. Vereniging
et/in die boeke van die Raad gehou word. :

(L1) Die Bestuurskomitee mag 'n '-bedra%-of bedrae wat te veel
die behoeftes van di¢ Vereniging is, belé mits sodanige bedrag
|bedrae belé. word in ‘n spaarbank of bouvereniging of in
asignale Spaarsertifikate of effekte van die Regering van die
ubliek van Suid-Afrika of in effekte van plaaslike:besture,
enige ander wyse wat die Registrateur:goedkeur.. "2 |
(123 Alle administrasie- en - likwidasiekoste moet teen die
greniging in rekening gebring word. s o g -
(13) 'n Openbare rekenmeester, wat deur die Raad aangestel

t |word en wie se besoldiging deur die Raad bepaal en deur
¢ Vereniging betaal moet word, moet die rekenings van die

' Vérenliging minstens een maal elke jaar en wel nie later nig as

30| Junie clke jaar, ouditeur en ’'n staat-opstel wat die volgende

togn:— : : :

a) \Alle gelde wat onivang is—

(i) ingevolge subklousule (3) hiervan;

(ii) wit alle ander bronne; en _

 uitgawes wat gedurende die twaalf maande gegindig die

vorige' 30 Junie, onder alle hoofde aangegaan is, tesame

met 'n balansstaat wat die bates en laste van die Vereni-

\ging so0o0s op daardie datum toon. Juiste kopicg van die

|geouditeerde staat en balansstaat, mede-onderteken deur

i,die. Voorsitter van die Raad, en kopie# van die ouditeur

lse verslag daaroor, moet daarna in die kanioor van die

_ lRa&d ter insae 1&. Gesertifiscerde kopieg van.die staat,
-|'ba.la-nsstaa£ en ouditersverslag moet so gou moontlike maar
inie later nie as drie maande ma verstryking van die tyd-
'perk wat daardeur gedek word, dewr die Raad aan.die
|Reg'i-stratei;r deurgestuur word. - .

14)! Die betaling van voordele deur die Vereniging word

gebtaak wanneer die bedrag waarmee die Vereniging %:.k'rediteer

is,| dadl tot minder as eenhonderd rand en word nie hervat nie

.toidat' die betrokke bedrag vermeerder het tot meer as- twee-

vopr e:'rle geregtig :— ; 5
a) Die dienste van 'n algemene geneeskundige praktisyn (hier-..
" bnder die “ genceskundige beampte” genoem) wat deur die
'Ii;estuurskomitee aangestel is; o i -
'b) medisyne wat deur ’n geneeskundige beampte van die Ver-
_ eniging voorgeskryf is; T
¢) wanneer ’n lid 52 weke of 12 maande se bydraes betaal
et, is hy geregtig op 'n tockenning van R4.20 vir die
-.gankoop van 'n_bril wat deur ’n .geneeskundige beampte
an die’ Vereniging voorgeskryf word, en -op n verdere
i;A.ZO ‘ter bestryding van die koste van tandheelkundige
plate; met dien verstande dat ’n lid gedurende ’n. tydpetk
van vyf jaar op slegs een toekenning ten opsigie van elkeen

van hierdie voordele geregtig is;

_tuTndex‘i'd rand, : _ ms
15)|Alle lede van die Vereniging is op onderstaande :miﬁimmn

i
|
L
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mean— ;
{a) in the case of estabhshments wherc a ﬁve day week ‘is bemg

(d) snck pay under the fol[o_wmg condmons —-.
Sl Members st

before.they are. ‘entitled to:sick pay;.

ﬁl) after an absence -from work of ‘not less. than one-
~working week due to illness and on the production of
a- certificate” from -a.. medical - officer of the -Society,.

~showing the -dates of absence . owing. to. illness, a

" member- shall .be. entitled to one week’s sick pay for_' .
each week. of such absence, subject to the provisions -

of paragraphs (iii) and (vi} hereof; .

(111) during any one-period of twelve months. commencmg
from- the first payment to the member concerned; a

“member shall be entitled-to sick pay for a period not

.. - exceeding:eight working. iweeks, 1f he has made, less
- . than- 52" weeks’.'or 12 months’ contributions to the
* Society and 10 working weeks if he has made 52 weeks’

" .or 12 months’ or more contributions, whether conse-.
cutive or. otherwzse' provided - that the Management |
Commiittee may in- its_ discretion extend the maximum-.

~ period to a total of 12 working weeks;

{w) if a member is absent from work due to- 1llness for
longer ‘than one week and. a portion-of a: week - ex-

* shall receive paymenf © ' a-week’s sick pay in

or two. days or less,

‘..:g_shail be. made

oo (v) sick pay sha11 b¢ ai the Rate of R3 per week p‘.us Rl !
. ° per week for-each completed year of service; provided.
.. that 'the. sick pay shall not exceed half of the iotal

' remuncrauon of a: mcmber, of RS per week, which

: ever is the lessel, P

= '(w) no sick pay. shall be payable in respcct of any permd
: for which & member is in receipt of pay in terms of

‘clause 13 (1) or clause 17 (5) of this Agréement or of

‘any compensation Act, 1941, or’of any payment in
!erms of clause 1‘? (3} of tlns Agreement i

[16} Throughout thls clause “ week e workmg week - shall

+worked,. any pem::d of five consecume workmg days, and

(b)'m the case of establlshments where a sm “day week is being
: worked any penod of six consecutwe workmg days,

(a} A member who- becomes il as y )
- of misconduct; excessive. drinking, addiction to drugs or by

“his-own ncgl:gence, -shall'not-be entitled to -any benefits by |
. reason -of such._ilness, and the decision of thé Manage-~ |

. ment Committee -as 1o whether a member is barred under

this sub-clause from obtaining any particular heneﬁts shall.

be final and bmdmg on such member; -
_'.(b) a member who incurs costs by consulting rnedlca.l oﬁicers

- or.-other practlt:oners ‘not  appointed by the Society, or

“who .has’prescriptions: made:up-by chemists: not-appointed

by the Society, or :who has ‘prescriptions made up which, |
are not_prescribed by a-medical officer of the Society, shall '} =~

" have no claim upon .the funds of the Society; provided,
- however, that the Management Committée in- its discre-
won tion may pay part or: the entire cests so incurred;

:..'-(c) a member * shall not be entitled  to ?'. bcneﬁts aftel’
: absence from work due’ to illness, uhemployment or cther
- “causes, for. a period of three consécutive months, but this

__period may be extended at thé discretion of the Manage-

ment’ Committee; for' the purpose of thls sub-clause, the
_ expression “three consecufive months™ ‘shall mean any
period of thirteen consecutive weeks during ‘which no

- __-contributions. have been - pan:[ by the rnembcr in tcrrns of

) sub-clause (2) hereof;;

es are not included in the benefits provided

‘incurred. for any- such services; s

:--.-(e) the. Soc:ety is not resmm:ble for any hOSth&] nursmg i

. home or, operauon fees, nor’ “for. the payment of accounts

from . medical  officers mnot appomted by the Society,

. ‘provided that a member living outside the Municipal Area
of Johannesburg, shall ‘be entitled to. call in any doctor,
‘not a_specialist, for not more than two visits in any cycle

- of twelvé" months. commencing on’ the ‘date: on which this-| -
“ Agreéément cotnes' into operation or ‘omn the date on which ‘|

beca-me a* memher of_ the- Socnety, whrchever

ake thirteen consecuuve waeks “or
three ‘consecusive months’ contfibutions’to the Socwty'_ :

ceeding * two: working- da tys is involved, the member

* respect ‘of . such:incemplete : wcek but 1o p«lyment e '

.. . die Ongevallewet, 1941, betaalbaar is of betaling

week

van toepassing:— L
(a) n Lid wat siek word vanweé s of as gevolg van wangedragf :

' " (d). narkotiseurwerk, verlosknndxge werk belangr;ke ch:ru
werk en die behandeling van veneriese siektes is nie by die

tetrics, rna]or sxirgery, a.nd treatment for- - voordele wat die  Vereniging verskaf, ingesluit nie, en die

iseas
= by the. Society; which shall not. be’ respons:ble or costs.

Fit .\lerc‘?xggng aang&ctel

d) swktebesoldtgmg op d;e volgende voorwaardes.

(i) Lede moet dertien agtereenvolgende weke of drie agter=

eenvolgende  maande se "bydraes aan: die: Vereniging

betaal het voordat hulle op swktebcsoldlgmg gerqgt g

isy
(11) na ’n afwes:gheld *—van werlc van mmstens een W‘I’l'

- week : weens. siekte en by die voorleggmg ¥an 'a’ sennﬁ-.j -
kaat van °n geneeskundige. beampte van die Vereniging "
. waarop die datums van- afwesigheid weens siekte gemeld, .

~word, is: 'n-lid, .geregtig op een week se sicktebesc ich-
ging vir elke week -van . sodanige. afwesigheid, ‘beh Oi}-
dens- die hﬂpdllngﬁ -van paragraaf (i) en (iv)’ hlervan,

(m) gedurende ‘n. bepaalde tydperk van. twaalf maange |

vanaf die eerste betaling aan die betrokke lid; . i

. lid geregtig op siektébesoldiging vir ’n  tydperk K
. hoogstens agt werkweke indien hy minder as 52
of twaalf maande se bydra&s aan die Vereniging b

Het en op tien werkweke as hy twee-en-yyftig weke
twaalf maande se bydraes of meer bydraes betaal
afgesien . daarvan of .sodanige afwesigheid  agter en-'_
volgens is al dan . nie; met dien verstande dat |die

. Bestuurskomitee na 8y, goedvmde die maksimum
-perk mag verleng tot ‘n totaal 'van twaalf werkw ey

yd-. e

(iv) as 'n lid weens siekte van sy werk afwesig IS vit ‘m |

langer tydperk-as een week en ’n gedeelte van 'n week

- ... wat meer as twee werkdae beloop, daarby betrokke is,
_.ontyang die 1id 'n halwe week se s‘cktcbesoldlgmg ten

. opsigte 'van sodamge onvoltooide week; madr  geent

", ... bedrag word vir twee dae of minder bﬁiaal nigy o1
B )] sr.cktebesoldlgmg geskied teen K3 per week plus| RL
.+ per week vir elke voltooide jaar diens; met dien vers

stande dat die s;ektebesoidlgmg nie meer mag be]o’@p_”.
nie as die helfte van die totale besoldiging van ’n| id

. of R8 per week, naamhk die- bedrag wat die kleinste is;
(w) geen s;cktebesoldlgmg 13 betaalbaar nie ten opsigte va!n
“n tydperk waarvoor n lid betaling ontvang ooreen- -

. komstig klousule 13 (1) of klousule 17 (5) van hierdie

Ooreenkoms of skadevergoeding ontvang wat ingevolge'
ont- -

- vang ingevolge klo\usule 17 (3) van hlerdie Oﬂl"eﬁl_-. g
o koms.. {5

(16) Orals in hleldle klousu]e beteken “veek f i

(a] in' die’ geval van bedryfsmngnngs wat vyf” dae per v\ee;k\';
werk, enige tydperk van vyf agtéereenvolgende werkdael en
(b) in die. geval van bedryfsinrigtings ' wat ses dae per week
-werk, enige tydperk van. ses ag:ereenvo.gcnde werkdae. 1

(1. Onderstaande. beperkmgs is op dle betalmg van voor :!ei‘e

“buitensporige! drankgebrulk verslaafdheid. aan yerdowings-
c-middels of. sy eie ua[atlghcld, is nie. ten opsigte van soda~
- nige-siekte’ opl ‘enige: voordeel: gemgtlg nie, en die beslissing:
van . die Besiuurskomltee of ’n_lid ingevolge: ‘hierdie -
kiousule belet is- om ’n bepaalde voordeel te ontvang ,-.
ﬁnaal en bindend vir sodanige lid; ~ L
(b) n lid wat onkoste aangaan deur geneeskundige beamptes
: of ander praktlsyns te raadpleeg wat nie deur: die Ve eni-

ging “aangestel is:nie of ‘wat voorskrifte laat. opmaik lili'

“aptekers wat nie; deur die Vereniging aangestel ig nie of

wat: voorskrifte laat opmaak wat nie deur’n geneeskundige
- beampte van die Vereniging voorgeskryf is nie, het éeén
“aanspraak . op ‘die fondse van die Veremgmg nie;: met dien
verstande egter dat die Bestuurskomitee na sy goedvinde die
‘koste. aldus aangegaan, of ’n deel daarvan, mag betaal; | .| .
“(0) 'n lid is ‘nie na ’'n afwesigheid vir ’n tydperk van meer ag

" drie - agtereénvolgende maande weens siekfe; - werkloosheld ;

- die tydperk mag ‘na. goedvinde van die Bestuurskomitee

" of *n ander oorsaak op 'n voordeel geregtig nie, maar&ler-
verleng word.. Vir die’ wepassmg van -hierdie - klous

beteken die uitdrukking “ drie agtcreenvolgende maar e”
'n tydperk van dertien agtereenvolgende Wweke ‘waarin die )

‘werknemer geen bydraes ingevolge subklousule (2) hlervan
betaal het nie;

... Vereniging is nie. vir die koste wat vir sodamge dl
aangegaan is, aanlemekhk nie;

kundige beamptes wat ‘nie deur die Vereniging: ,aang stel
' is nie, aanspreeklik nie; met: dien verstande dat.’'n lid| wat
 buite die- munisipale gebied van Johannesburg woonagtig
’1s, daarop. geregtig is om enige ‘dokter, wat nie 'n: Sp ialis
‘. is nie, in"te roep vir hoogstens twee besoeke in ’n krmg-
i loop: van twaalf maande ‘wat begin op die-datum waarop
_“hierdie. Ooreenkoms in werking tree of op die datum -
:waarop sodanige persoon lid ‘van- die. Veremgmg ge ord-
. het, naamlik die jongste datum} .. ,
(f) lede wat buite genoemde . mumslpale '_‘géhl

’r];if: '

ub-

P L

'(e) die Vereniging is nie vir. hosp1taal- verpleegmngtmg af
“-operasiegelde of vir die betaling van rekenings van-ge ces-

‘en wat 'n geneeskundige beampte inroep wat me'dem_'.-'d"_

dokter’ ;i

ertifikaat toon van
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(13) (@) The S__pcréta.-a:y of. the-So?_:iety shall issue a menibershi’p :

tions. - ) it
(b} The membership card shall be signed by the member to
whom it is issued ‘and must be produced whenever the services
of the raedical officers or other practitioners of the Society are
required. The officers shall have the right to refuse to-attend
& member who ‘fails' to produce his ‘membership card. A
member who has" made one . contribution to. the Society may
.obtain the services of the medical officers. or other practitioners
appointed by the Society and medicine, at the Society’s expense,
by obtaining written authority from the Secretary, until such time
as his membership card has been issued fo him. - ° .

ard to cach member who has made at least thirteen contribu-

(19) In the event of the ef{_pigi of this Agreement by effluxion
“of 'time. or cessation for any othe! ] Soci
tinue to be administered in terms of this constitution, under the

AF C il il -it “be liquida ntil it be g bty .
supervision of the Council, until ‘it be 1§_u1dated o 3 | dat| dit of voortgesit of oorgeplaas word na ’n fonds wat vir

either continued or transferred to a fund constituted for the
‘samie or a similar purpose, by.an agreement of the Council

entered into within six months of the date of expiry of this '

Agreement, -

(20) In the event of the dissolution of the Council or in the
‘event of it ceasing to. function during any period in which this
“Agreement is binding, in terms of section thirty-four'(2) of the
'~ Act, the ‘Management Committee shall subject. to the approval
of the Regisirar in térms of the fifst proviso to the said section,
continie to administer -the Secicty "and the “membets "of the
Commiltee existing at the date on which the Council ceases to
_ function - or is dissolved: shall be deemed to be members thereof
- for such purposes; = provided, however, that- any vacancy

oceurfing on the. Committee may be filled by the Registrar from
employers or employees in’ the Industry; as the caseé may be,
s0 ag to ensure an' equality of employer -and employee represen-

tatives and of alternates in the membership of the Committee. In
the event of such Committee being unable or unwilling to dis-
_charge its duties or a deadlock arising thercon which - renders
the administration of the Society impracticable or undesirable
“in the opinion of - the Registrar, -he may appoint a trustee or

“trustees to carry out the duties of the Committee and who shall

possess all the powers of the Committee for such purpose. Upon
_the expiration. of this Agresment, the Society shall be liquidated
by the Commitee or trustees, as the case may be, in the manner.

set forth in sub-clause.:(21) of this clause,. and if upon such

expiration ‘the affairs of the Council have already been wound up
._and its assets distributed, the balance of this Fund shall be
distributed as provided for in section thirty-four (4) of the Act

as if it formed part of the general funds of the Council. -

(21} Upon l'ii:jl.ﬁdati.cn;df- " the Socmty 1nterms efsub’-clause
_{19) of this clause the moneys remaining. to.the credit of the
Sociéty “after’ payment -of all claims against the’ Society including

funds of the Council:

27, Stack Pay Fowp. =

(1) There is hereby continued the fund known as the Transvaal |
‘Millinery - Industry Slack Pay “Fund,: established . in..terms cof

‘the Agreement published under Government Nofice No. 241 of

“the 15th February, 1957, hereinafter referred to-as “ the fund”,-

the. administration .of which shall- be “vested .in the -Council,
" whose purpose shali be the payment of benefits to employees who

lose earnings as a result. of being: put on shorf time in terms
of clause: 7 of this- Agreement. Beniefits shall be paid at such
yates and under ‘such conditions as may be laid down in the

- rules adopted by the Coumcil for the administration of the Fund

and a copy of ‘such rules and.any amendments thereto ‘shall be.
lodged with the Industrial Registrar within two weeks of the .

‘adoption: iie_xeo_f._ :
" (2) The fund shall be financed by—.

(i) contributions paid into the fund in accordamce with the
. .provisions of this. Agreement;. =~ g
" (ii)- interest  deérived from. the investment of apy moneys of

- - the fund;. .. : ; o S

every employer - shall- deduct from: the. wages of- each:of his

employees for whom minimum rates. are prescribed in this Agree- |
© ‘gment, “the amount of 5 eents per “week in respect “of such !

“employess as are receiving a wage of up to R13.30 per week

and 10 cents .per week. in respect -of such employees:as are
“'geceiving 4 wage of more than-R13.30 per week; provided that— |

(@ in the case of

may bé made monthly sed [n tiatevent the emplover shall, L' [ & Werkgewer-in daardio geval 0p elke belaaldag ma die

greément -comes into operation,
- ents ‘per month’in respect of

are recciving a wage of

ts per:month in:

I cause, the Society shall con-’

" Regisfrateur
“ geriogmde. artikel, aanhou om die Vereniging te administrateer, -

. dertig| (4) van die Wet verdeel word asof
- .algemene fondse van die Raad vitgemaak-het: 0 -~

(iii) any other funds to WBJch .thg_”f’und“.m'éy'beéomle_.énti_tlcd--. "

L@ On every. pay;d_a.y after tiiis_-_Agre'é;mént 'ques‘ into operation |

employees who are paid monthly, deductions |

p o R57.63
ents onth ect ‘of such | -
iving' a wage of more than: R57.63 |

© (i8) (@) Die-Sekretaris van die Vereniging moet 'n lidmaat-
B is_ll»:_a pkaart uitreik aan elke lid -wat minsteris ‘dertien bydraes betaal .
A i &lhe. S At

- '(b) Die lidmaatskapkaart moet onderteken: word deur die lid
aan wie dit uitgereik word en moet getoon word wanneer die
“dienste van die gepeeskundige beamptes of ‘ander praktisyns van
die{ Vereniging nodig is. -Die" géneeskundige -beamptes het . die
reg| om te weier om 'n lid te behandel .wat versuim om sy lid-
-maatskapkaart te toon. 'n Lid wat een bydrae aan die Vereniging
betaal ‘het, mag op die skriftelike magtiging van die Sekretaris
‘diefdienste van die geneeskundige beamptes of ander’ praktisyns
wat deur die Vereniging aangestel is en ook medisyne op koste
- van die Vereniging verkry tot tyd en wyl sy lidmaatskap aan hom

B

uitgereik is. - - e N Fheem

.- “(19) Ingeval hierdie Ooreenkoms verval weens 'verloop van-tyd
of om ’n ander oorsaak gestaak word, moet die Vereniging nog
‘ooreenkomstig die bepalings van sy konstitusie onder' die toesig
van die Raad geadministresr word totdat dit gelikwideer of tot-

-diegelfde of 'n dergelike doel ingestel is, by 'n Raadsooreenkoms
wa% binne ses maande na die vervaldatum van-hierdie Ooreen-
koms aangegaan word. . A ; : i )
(20) Ingevai-die Raad ontbind word of ingeval dit ophou om
te’ funksioneer gedurende enige tydperk waarin hierdie Qoreen-
i korhs bindend is ingevolge artikel vier-en-dertig (2) van die Wet,
:mo#i die ' Bestuirskomitee, - behoudens :goedkeuring - deur die
kragtens die - eerste . voorbchoudsbepaling van

-en’{die lede van die Komitee op-die datum waarop die Raad
.ophou om e funksionéer of ontbind. word, word’ vir sodanige
- dog 1_e'1‘n_des' geag lede daarvan te wees; met dien verstande egter
dat ‘{. vakature wat in die Komitee mag: ontstaan, deur die
Registrateur wit die. geledere van die werkgewers of- die werk-
nemeT_s in die Nywerheid, na gelang van die geval, gevul mag
word | ten einde te verseker dat die.geéfal werkgewers- en werk-
nemeisverteenwoordigers en hul sekundi in die ledetal van die
. Komiliee ewe groot is. Ingeval sodanige Komilee nie daartoe in
staat is nie of onwillig is om sy dienste té verrig of ingeval hy

_voor [n dooie punt te staan kom wat die administrasic van die

-Ve"r_en‘iging na die mening van die Registrateur ondoenlik of
onwenslik maak, mag hy 'n trustee of trustees aanstel om die
_pligte van die Komitee uil te veer, en sodanige trustee of trustees
begit vir sodanige doel al die bevoegdhede van die Komitee. By,
die "verstryking van hierdie Ooreenkoms, moet die: Vereniging
deur die Komitee of die trustees, na gelang van die geval,

videer .word op die manier soos voorgeskryf in subklousule

gelik
--.(2?\' an hierdie. kiousule, en as die sake -van die Raad by

sodanige verstryking al reeds gelikwideer en sy bates verdeel is,
nioet die saldo van hierdie Fonds ooreenkomstig artikel vier-en-
it deel van'die

1) By die likwidasie- van die ' Vereniging ' ingevolge 'sul-a-

/ against the' Society ir | Kidusule (19). van hierdie lousule-moet -die: gelde. wat.in di
administration and liquidation - expenses, shall- be paid into the Iﬂ.{igftu | e",g-l }m?“véfémfing ?lslfaa; _'rri;ggtatq::_ugelg?%wiﬁg;n .g}:

Vereniging, ‘met inbegrip van ‘die administrasie- en likwidasie- -
“ koste, [betaal is, in die fondse van die Raad gestort word.

s “27. SLAPTEBESOLDIGINGSFONDS. = . = .
AN 'ﬁﬁerb_y word ‘die fonds voortgesit wat bekend staan. as_die
Slaptebesoldigingsfonds . van die Transvaalsé. Hoedenywerheid,
-ingestel kragtefs die - Doreenkoms gepubliseer by Goewerments-
cennisgewing No. 241 van 15 Februarie 1957, hieronder  die
Fonds ” genoem, waarvan die’ administrasie by die’ Raad berus
- en| wadrvan die doel is ‘'om voordele te betaal aan werknemers
wat vetdienste verloor as gevolg van korttyd ingevolge- klousule 7
van hierdie Qoreenkoms. Voordele word betaal teen dié bedrae
en| op gdié voorwaardes wat voorgeskryf mag word' in die reéls
‘wat dig'Raad vir die administrasie van die Fonds aanvaar, en 'n
kopie van s;o'dani%’e reéls, en_alle wysigings daarvan moet binne
twee weke vanaf die aansame daarvan by die Nywerheids-
r_-eggtr_a;eur ingedien word." . ", -
- (2) ' Die Fonds word gefinansier dewr— .-~ .~

@

(i) bydraes’ wat ooreenkomstig - die ‘bepalings van' hierdie

Qoreenkoms in die Fonds gestort-word; ~ - o i’ ‘
(i) die rente verkry uit die belegging van gelde van die Fonds;
iii) alle ander fondse waarop die Fonds geregfig mag word.
:(3) Op “elke: betaaldag -na die inwerkingtreding. van: hierdie
Oc¢ reenﬁoms, moet elke werkgewer van die loon van elkeen van
sy| werknemers vir wie minimvum lone in hierdie Ooreenkoms
voorgeskryf wotd, ‘die bédrag van vyf sent per week aftrek ten
_Qfg'teﬂ ivan werknemers wat 'n-loon van hoogstens R13.30 per

week ontvang en tien sent per week ten opsigte van werknemers
wat ’n loon van meer'as R13.30 per week ontvang; met dien
verstande dat— - UL 0 T Al
- {@):in- die: geval .van werknemers. wat maandeliks besoldig =~
' word, -die . bedrac maandeliks ‘afgetrek mag word: en ‘dat
_ inwerkingtreding van hierdie_QOoreenkoms die bedrag van .
21 sent per maand moet aftrek ten opsigte van werknemers
“wat 'n _loon van hoogstens R57.63 per miaand ontvang en.
‘sent per maand: ten  opsigte “van “werknemers wat 'n
1. loon van meer as ‘R57.63 per maand ontvang; ‘. .
‘(by wanneer ’n werknemer vir meer as twee dae'in 'n bepaalde

pek aonfer ; biselcimig - giwenls 1" peon (hyltosy vier:
: afgetrek -mag word nig geval.yan...
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emp]oyees, the. nermak ﬂedﬂctmn shalt he reduced by 3
cents or 5 cents, as the case may be, in respect of any
wezk in that month- -during which, the employee is absent
without pay for more than two days. =

#§) The total amounts so deducted from employees, together

with an equal amount which shall be coniributed by the employer,

shall be forwarded by the latter to the Secretary of the Council
- within one week from the ‘date on which the deductions were

required to be made, together with a statemént showing the namies
‘| 'met ‘n staal wat die name van die werknemers van wie’ dte

of the employees from whom the deductions were made.
(5) Where an employer has failed to deduct contributions from

members, he shall -not be permitted to deduct arrear, contributions

_but shall make- good these contributions himself.

- {6y All maneys “teceived by 1hé fund, shall be deposlted in
a bankmg account opened in ‘the name of the fund. An official

receipt shall be issued for all moneys received into the fund and |

withdrawals' from the fund shall be by cheque signed by such
persons as may, from time to time, be authorised by the Council.
- All moneys .not required {o meet current payments shall be
invested in a building society in the' discretion of the Council,

“which ‘may wvary such investments as it may from time to tlmc _

determine.
M A puhhc accountam who shall be appointed by the Council

“and whose temuneration :shall- bedetermine. by. the. Council’
- and paid by the  fund, shall audit fhe accounts of the fund -at

least “orice -andually and not later than the 30th June+in each
year prepare a statement showing— .

. -{@) all moneys ‘received—

(i) in terms of sub-cIaLse (2} hereqf
{ii) from any other sources; and

(b) expenditure incurred under all headings dunmr the twelve

- smonths ended 30th June preceding, together with a balance |

© sheet sﬁomng the assets d@nd Habilities of ‘the fund, as at
o that date; True «copies of the audited statement ‘and
balance ' sheet countersigned by the 'chairman of the

‘Council .and of the auditor’s report thereon, shall there~

after, lie for inspection at the office of - the Council.

Certified copies of the statement, a balance sheet and the |

~ auditor’s report shall, as soon as possible; but not later
* than -three menths after the close of the period covered
~ thereby, be transmitted by the ‘Council to the Regmrar,

Pretoria, the employers ‘organisation and the trade union.

(3] In the event of the expiry of this Agrcement by effluxion

 of time _nr__ces;ial_non f_or any other, cause, the fund shall continue |-

the- Council until it be liquidated or until

cstabllshed for the sole benefit- of em oyees “in thc Industry of
the  classes covered by this Agreement, by an agreement of

the Council entered ‘into within six months of ‘the date of expiry

of this Agreement. . .
{9) In the event of the dlssolutwn of rhe Cmmcﬂ or in the

“event of it ceasmg to fl.lﬂCthl‘] during any period in which this.

~ Agreement is binding in terms of section thirty-four (2 of the
Act, the provisions of sub-clauses (20) and (21) of clause 26 of
: thns Agreemem shall mutatis - nzm«ma‘zs apply.-

28. PROVIDENT. FUND
(1) There .is hereby .established a fund Known as the Trzms-

‘vaal Millinery Industry’ Provident Fund, hereinafter referred to |

-as “the fund™, the administration -of - whlch shall be 'vested in
the Industrial Council for the ’bf[allmew Industry (Transvaal).

The Fund shall consist ofi—

" {a) contributicns paid ‘into ‘the Fund, in accordance with the
: provisions of this Agreement;
(b) interest derived from the investment of any ‘maneys of
.. the Fund;
. {e) any other sums to which the Flmd may become entitled;
- {dy all amounts standing to the credit in the bank account and
investments. of Ihe Savings. Fund, operatecl pnor to the
-establishment of the Provident Funcl o
(2) The objects of the:fund shall be— - LR s

{4) to provide a measure of - financial security in cuId age' ;

- . or infirmity for' workers m the Industry;
(b) to encourage long scrvrce in the Industry.

{3 Mempbership—The membership of the fund shall consist
of. all employees for whom minimum wages, are prescribed in

. ~ clause 4 of this Agreement.’ _
(4) Membershlp of the Fund shall commence with the deduc-

'tmn of  the first contribution to the fund from each worker.

Membershlp shall ‘be automatic for such period as each worker "

remains in the employment of any member -covered by t]ns
Agreement No formal. application shall be necessary.

(5) Administration—(a) The Fund shall be 'administered by a |

- management committee consisting of two representatives of the
Union and ‘two representatives of the Association from . amongst
the rincipals on the Industrial Council, and appointed by the
Council.  The remaining -members of the 'Council shail be

alternates for their respective sides, and in the absence of repre- '
sentatives shall exercise all the powers of representatwcs mc]udmg :
. . ‘the right to vote. - ]

18

i transferred ‘to any other fund or funds f::
e % oh 5 : .of weens 'n ander oorsaak . gestaak “word, moet ‘die Fonds' nog -

1 toepassing is.

gewone 1Jedrag wat afgetrek word met. 3 sent of 5 sen!,
_na_gelang van, die peval, vermmder ward {en’ opsigte van
enige week in daardie ‘maand waarin die werknemer vir -
meer as twee dae sonder besoldiging afmlg is.,

{4) Die totale bedrae aldus van die lone wvan welkuemets
afgetrek, tesame. met 'n bedrag ‘wat daaraan- gelyk is en deur
die. werkgewer bygedra word, moet binne een week vanaf die
datum waarop sodanige bedrae afgetrek moet word, deur die
wcrkgewar aan die Sekretaris van die Raad gestuur. wo:d saam

bédrae afgetrek is, meld.
“(5) Wanneer ‘n werkgewer versuim het om bydraes van die

" lone van lede af te trek, word hy nie toegelaat om agterstallige

bydraes af te trek nie maar moet hy sodanige bydraes self betaal,

{6) A]ie gelde wat deur die Fonds ontvang woid, moet gestort
word in' ‘n bankrekemng wat op maam van die Fonds geopen
moet word.- ‘n Amptelike kwitansie moet mtgelelk word vir aile .
gelde wat in die Fonds ontvang word en ‘opvragings uit die Fonds

[ geskied per ‘tjek, onderteken deur dié persone wat van fyd: tOt

tyd deur die Raad daartoe gemagfig word,  Alle gelde wat nie
vir 10pende betalings- nodig is nie, moet na goedvinde van die

‘Raad in 'n bouvereniging belé word, en sodanige -Raad mag
| “sodanige beleggmgs verander so0os hy van tyd tot tyd mag bepaal.

" (7) Die Raad moet "n- openbare rekenmeester aanstel wie se

'_-\-besoldlgmg deur die Raad bepaal én uit die Fonds bétaal moet

word, en sodanige openbare rekenmieester. moet ™ die, .ekemngs -
van dle Fonds minstens een maal elke ]aar, en wel nie later as

30 Junie elke’ jaar me, oudlieer en n staat opatel wat d;e

volgende toon:—
(@) Alle gelde ontvang—

(i) mgevolge subklousule (2) hlet van
* (ii) uit alle ander brenne; en

(b) u1tgawes ‘wat gedurende die twaalf maande geeil‘dlg op dig
vor:ge 30 Junie, onder alle hoofde aangegaan is, tesame
et 'n balansstaat ‘wat die bates en laste van die Fonds,
soos op daardie datum toon, * Juiste. kopiet van. die-

- geouditeerde staat en ba!ansstaat medeonderteken deur
die Vioorsitter van dic Raad, en koptee van die ouditeur
- se verslag .dzaroor, moet daarna in die kantoor van die
. Raad ter insae 18. Gesertifiseerde kopiet van die staat,
die balanssiaat en dic ouditeur se- verslag moet so gou
-moontlik - maar ‘nie later nie as.drie maande pa . die
sluiting van die tydperk wat daardeur gedek word, deur
die Raad aan die Sekretaris van Arbeid, die Werkgewer&-
organisasie en die Vakveremgmg gestuur, word.

(8] Ingeval hlerdle Oorejenkoms verval weens verloop yan tyd_ :

deur die Raad geadministreer word. totdat. dit _gelikwideer "o

totdat dit of voortgesit\of borgeplaas word na enige ‘ander fonds

of- fondse ingestel vir 'die uitsluitlike voordeel van werknemers
in die Nywerheid van die klasse deur hierdie Ooreenkoins gedek,
by 'n Raadsooreenkoms wat binne ‘ses. maande na die vervale

'datum van hierdie Ooreenkoms aangegaan word. ¢

" (9) Ingeval die Raad ombmd word of mgeval dit ophou om te
funksioneer gedurende enige tydperk waarin hierdie Ooreenkoms

i kragtens artikel vier-en-dertig (4) van die Wet bindend is, is die

bepalings van subklousules (20) en (21) van klousule 26 van
hierdie Ooreenkoms mmaris mutandis van toepassing.

28. VOORSORGSFONDS,

(1) Hierby word ’n fonds gestiz wat as die -Voorsorgsfonds'
van die Transvaalse Hoedenywerheid bekend staan (hieronder die .
* Fonds " genoem) en waarvan die administrasie by die Nywer-
heidsraad vir die Hoedenywerheid (Transvaal) bems :

(2) Die oogmerke van die Fonds is—

(a) om °‘n mate van finansi€le sekerheid aan Werkers in dna
Nywerheid te vcrskaf wanneer hulle oud of swak is;
(k) om lang-diens in die Nywerheld aan te moed1g

Die Fonds bestaan uit—

(a) bydraes wat ooreenkomstlg die bepa]mgs van dle Ooreen-
) koms in die Fonds inbetaal word; :
“(b) rente verkry deur geld van die Fonds te bel&,
{c) enige ander bedrae waarop die Fonds geregtig kan word
(d) alle bedrae in die kredit van die bankrekening en. beleggmgs ;
in die spaarfonds waarop véér dle mstellmg van die Voorh
* sorgsfonds geopereer is.

- (3) Lidmaatskap—Die lede van die Fonds is al dl" werknemers

- vir wie minimum Ilone m klousule 4 van die Oorecnkoms VoOr=

geskryf word.

(4) Lidmaatskap van die Fonds neem ’n aa.nvang wanneer die
eersie bydrae tot die Fonds van elke werker se loon aigetrek
word. - Elke werker is outcmahes lid vir die tydperk wat sodanige
werker in die-diens bly van ’n lid op wie hierdie ooreenkoms van
Geen formele aansoek is nodig nie.

(5) Administrasie—(a) Die Fonds word geadministreer deur ’n
bestuurskomitee wat” bestaan uit twee verteenwoordigers van dia
Vakverem%mg en twee verteenwoordigers van die Organisasie waf
uit die geledere van die prinsipale van die Nywerheidsraad deus
die Raad aangestel word. Die res van die lede van dic Raad 1§
plaasvervangers vir hul onderskeie kante, en wanneer die veps
teenwoordigers afwesig is, moet sodamge plaasvervangers al dig
bevoegdhede van die verteenwaordxgers uitoefen, met mbegrip. .
van die reg om fe stem, o
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(8 Thé Comittee Shall hold office for a period of one year, |

or until the first meeting of the Council in each calendar year,
“whichever period is the shorter, . = s~ © :
o () The Committee. may appoint a .

“Provident Fund. . _ . g T
(d) The Secretary shall keep préper records. of the affairs of
the Fund, including the books of account, “minutes of committee
~ meetings and a register of members, =~ : ¥
(¢) For the purpose of identification, each member shall be
allocated a number by the Transvaal Millinery Industry Medical

' Benefit Society, and production of the said Medical Benefit Card

“shall be deemed to be sufficient proof of identity: L :

©(f) All decisions of the Management Committee shall be final
and binding on the members.. . . S

©.(g). Statements shail be sent to all members once:a year giving
the total to their eredit.in the Fund. = ] : 3

(6) Conirol and Investment of Funds—(d) All moneys received -

shall be deposited in the name of the TFund at such bank as may
be determined. by the Comimitiee, provided that svhere contribu-

. ‘tions are received by cheque made payable to the Council, such -
cheques may be receipted and depesited ‘in the name of the-

Council. The total of such amounts shall be determined from

- tfime to time and. paid into the account of the Provident Fund.

. (b)-Payments from the Fund shall be made by cheque which
shall be signed by either the Chairman or Vice-Chairman . and
_countersigned by the Sectetary, provided that payménts of up. to
R2 may be made in cash to meet current expenses arising from
the administration of the Fund.. woe G S

(c) Moneys in the Fund surplus to ifs requirements for:expenses

- shall not be‘invested otherwiséthan’in—

" (i) Stock of the Government of the Republic of South Africa.

ii) National Savings Certificates. : 3

‘(1ii) ‘Post Office Savings Account or Certificates. . 4 '

-(iv) Savings Accounts, Permanent Shares or Fixed Deposits in
‘building societies or banks; g 7 _

“or any other manner approved by the Tndustrial Registrar.
(d) A copy of the rules of the Fund and any amendments

" {héreof shall be available' for “inspection by any employer or

‘contributor, at the office of the Secretary, during ordinary office |
~ hours. A copy of such rules and any amendments thereof shall |
be furnished to the Commissioner fa_r- Inland Revenue and the |

. Secretary for Labour, Pretoria. : i
" (e} The Council shall appoint a public dccountant or public
accountants whose remuneration shall be paid out of the Fund.

“The Fund’s -accounts shall be audited - annuvally for the annual

- periods ending 30th June.- The audited statement and balance’

sheet shall thereafter lie for inspection at the office of the

Industrial Council and copies thercof shall be transmitted to the |
- X hrée months. of receipt thereof, the
“Transvaal . Headwear “Manufacturers’ Association and: the Gar- |-

SR AT

" Registrar, Pretoria, within

- ment Workers’ Union of South Africa.. ~ "~ = g
{ v (f) The financial ‘year of 'the Fund shall end on the 30th
June, . & : ¥ . .

-~ try shall deduct each week— . o , .
(i) 50 cents from the wages of employees earning more than
R6-per week; - - : I g
(iiy 25 cents from the wages of employees earning’ R6 or less
* than R6 per week. - ; . fu :

(@) To this amount the employer shall ‘contribute an amount.

_of five cénts for every employee ‘from whom - deductions were
‘made. >
. Secretary of the Industrial Council weekly, together with a list
of the members from whose wages deductions were made.-

(b A record of the contributions made by and on behalf of

each member shall ‘be kept by the _Spcretary of the Industrial -

Council at all times: :

(¢) The lists submitted by the employers shall be deemied to be

-conclusive pr_oof ‘of payment or non-payment of contributions.

(8) Withdrawals by Members~(a) An employee who at any
“fime after the st November, 1964, leaves. the Industry after
having served less than three years, shall be entitled to his own

_contributions, plus-interest of 24-per cent on the yearly balance,
. provided that no interest shail accrue on the balance standing to -

the credit of a member at the end of his first year of member-
ship and . provided further, that where - a . member leaves the

" Industry afier the. completion of one year of membership, the |

interest payable in respect of an uncompleted year of member-

ship shall be calf:ul_atcc_l on completed periods of three months.

only. g : 2
* (h) Members who leave the Industry after three years’ service
- ghall be entitled to their own contributions plus interest deter-

 mined in terms of sub-clause (i2) of this clause, plus the: benefit

of contributions made by the employers on the following basis:—

- Completed -KeBars of Service: Per_iCenr._
. 20
6 40

he Com : fotary, bt until further |
notice ‘the Secretary of the Council will act as ‘Secretary of the:

:;.(7) Coniributions to the. Fund"-—gév'éry _ei_n_ploye’r in the Indus-.

The moneys 50, deducted shall be forwarded -to the |

— > S,

o
1. 8¢

i
1

Iow-word, naamlik-die tydperk wat die kortste-fs. : - -

{ die Raad 'sal tot’ nadere kennisgewing: as Sekretaris'van die
orsorgsfonds opiree, teesial

van'Komiteevergaderings en 'n register van lede. :
© () Vir die doeleindes van
-staidsvereniging van die Transvaalse, Hoedenywerheid aan -elke
1id}'n nommer toewys, en die vertoning van: die bystandskaart van
ge
van|identiteit te wees. . I ; ) © s
(] _Allled'-bes'lm:te van die Bestuurskomitee is finaal en bindend
ie lede. - . He o e i
‘Daar moet een maal elke jaar ’'n staat aan elke lid gestuur

‘waarin die totaal wat in sy kredit in die Fonds staan, gemeld
) Beheer oor en belegging van. fondse—(a) Alle gelde wat
" onfvang word, moet op naam van die Fonds gedeponeer word in

ar bydraes per tjek, betaalbaar aan die Raad, ontvang word,
denige tjeks- gekwiteer €n op naam van die Raad gedeponeer

] jvasgestel en op die rekening van die Voersorgsfonds gestort

Vaorsitter df die Ondervoorsitter geteken en deur die. Sekretaris
mgdéonderteken moet word; met dien verstande dat bedrae tot

atves wat deur die administrasie van die Fonds meegebring -word.
(c} As daar meer geld in die Fonds is as wat daar vir uitgawes
nadil is, moet die geld belé word, maar slegs in— o

() effekte van die Republick van Suid-Afrika;

|(11) Nasionale Spaarsertifikate; e

(i) Posspaarbank. of -scrtifikate;

H \E spaarrekenings, permanente aandele of vaste. deposito’s in

bougenootskappe of banke; i
enige ander wyse wat die Nywerheidsraad goedkeur,

o
(d) 'n Kopie van die regls van die Fonds en alle
ddaryan moet gedurende kantoorure op. die Kkantoor van die
'"'d retarjs vir insae ‘peskikbaar wees deur enige werkgewer of by-
draer, - ; { ¢ !

+dig’ Kommissaris van Binnelandse Inkomste en die Sekretaris van
- Apbeid -voorgelé word. L e e i, ey

- ke) Die Raad moet 'n openbare rekenmeester of rekenmeesters

‘wht bp 30 Junie eindig. Daarna moet dic. geouditeerde staat en
bdlansstaat aan-die kantoor van die Nywerheidsraad vir inspeksie

or insae 18 en kopiég daarvan moet bintie dri¢’ maande nadat dit
atvang is, gestuur word aan die Registrateur, die Transvaal Head-
'ar1.Manufactur¢rs’ Association en die Garment Workeis' Union
South Africa. -~ : Uy S
()| Die boekjaar van die Fonds sluit op 30 Junie.

" moet| elke week die volgende aftrek:— : :
/(i) 50 sent van die loon van werknemers wat meéer as R6 per
“week verdien;

j | 'as R6 per week verdien.

_afgettek word. Die ‘bedrac aldus afgetrek en bygedra, moet
“weekliks: saam met 'n lys van lede van wie se lone bedrae afgetrek
" igl aan die Sekretaris van die Nywerheidsraad gestuur word, "

| (b)'n Register van die bydraes gedoen deur en namens clke
“lid moet te alle tye deur die Sekretaris van die Nywerheidsraad

word. -

.| (¢} |Die lyste deur werkgewers ingedien, word geag afdoende
“bewys -van die betaling of mnie-betaling- van bydraes te wees.

(8)_JfOpWag:‘ngs deur lede—{a) *n Werknemer wat die Nywer-

teen 24 persent op die jaarlikse saldo; met dien verstande dat geen
_rente op die saldo wat aan dic einde van 'n lid se eerste jaar lid-
naatskap in sy kredit staan, betaalbaar is nie; -en voorts met dien
brstande dat, waar ’n lid die Nywerheid na voltooiing van ezn
jaar lidmaatskap verlaat, die rente wat ten opsigte van ‘n onvol-
-tboide jaar betaalbaar is, alleenlik op voltooide tydperke van driz
naande, bereken word. = ; : sl s

(b) Lede wat die " Nywerheid

na drie -jaar- diens verlaat, is

dubklousule (.12& van hierdie klousule, : plus die voordele van
- Bydraes van die kant van die werkgewers: — )

! ' Voliooide jaar diens.

Persent.
| g s D
=

" B w%u S
2

() Di:e Komitee'-vbéf"'bewiﬂd- yir ’n':'-t)fdpefk .van..-"'é:en:--ié'ar.i_;jof. "
at die eerste vergadering van die Raad in elke kalenderjaar- . °

¢} Die Komitee Kan 5 sekretaris aanstel; maar die: .-Sck'-réf.:la.ri'é' o
(4] Die_-_-sekretaris-moet: beho@_rlike registers hou. emtrent. die ;
sakie van die Fonds, met inbegrip van die rekenings, die ‘notule "

identifikasie most die Mediese By-

goemde Mediese' Bystandsvereniging word geag afdoende bewys

ibank wat die Komitee mag bepaal; met dien verstande dat,
word.-  Die totaal van sodanige bedrag€ moet van tyd tot
: b‘E' Betalings uit die Fonds geskied per tiek, wat deur df die’

J in kontant betaal kan word ter bestryding van lopende uit-

wysigings

- 'n.Kopie van di¢ regls en alle wysigings daarvan moet aan .

dnstel ‘wie se_besoldiging uit dic fonds betaal moet. word.. Die
~ fonds se rekenings moet geouditeer word vir-die jaarlikse tydperke

A(D)| Bydraes tot die Fonds. Elke werkgewer in dic .Nywe-rh;'_aid'

| Gi) 25 sent van die loon van werknemers wat R6 of -minder -

- {(a)| Tot hi'e.rdie' _bedrag moet’ die werkgewer 'n bedrag van wyf
sent bydra vir elke ‘werknemer van wie se loon daar.’n bedrag.

heid te -eniger tyd ma 1 November 1964 verlaat nadat hy minder
sk drie jaar gedien het, is geregtig op sy eie bydraes, plus rente”

geregtig op hul eie bydraes, plus rente, bereken. ooreenkomstig’
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.. 4c) Thereafter members who leave the Industry and who with-
- 'draw all‘benefits standing to their. credit from the Fund, shall if
“thiey are again employed. in the.Industry, be deemed to be new
members ‘without previous service:in the Indusiry. Provided that
~a member who_is unemployed or who leaves the Industry with
.. the ‘express intention of returning at a future date and who does
. pot withdraw- all benefits standing to his credit from the Fund,
“-shall on resuming work within a period of six months of termi-
. mation, be . deemed to have had unbreken service.
. -{d)y The members-shall have the right to borrow an amount
_ ol up to onre third of their own contributions;  provided that
- after one loan has been granted, no successive loans shall be

granted until the first Joan is repaid; provided further, that any |

monéy borrowed and still .owing when the member [eaves ‘the
Industry shall be deducted from the benefits due to him in
‘terms of ‘paragraphs (a) (b).and (c) hereof;.. = = =4

{e) Members . are obliged to inform the Secretary in writing

of ‘any change of .address. Any member who fails to apply for.

. the. money to. which he is entitled, within.one year of leaving
the Industry or who: during the same. period fails to respond to

advices sent to his last known address by register&d ‘post, shall

forfeit the employer’s .share of his provident fund: Provided

that such memger may apply to the Committee for consideration

of his case and that the Committee may decide for good and
sufficient reason to pay the moneys which would have been
due to the member had his application been made timeously.

(f) Members on. joining the Fund, shall anferm ‘the Sécretary
in writing .of the person or persons to ‘whom moneys due shall
be paid. in “the event of the death- of the member, and such
moneys shall be payable on receipt by the Secretary of required
proof within two years that a member has deceased;

{g) -A member shall give the Secretary three momnths’ notice
in writing of his intention to withdraw the moreys due to him
and such notice may be given only on leaving the Industry.

' (8) Accumulated Funds—The Commitiee ‘shall determine the
excess of the. accumulated funds to be distributed after
‘consultation with the ‘Auditors, provided that such amounts shall
not exceed the surplus remaining after appropriation. towards
reserves. . This amount will be distributed amongst the members,
on the following basis:— ] - : =

(@) A bonus of not more than one-third of such excess to
) . those members who have not borrowed . from-the Provident -

. Fund for a period of two years as from the date of

coming into operation of this Agreement. !
" (b} One-third of such excess to-those members who, have been
" ‘contributors for not less than ten. years to the Savings
; Fund prior to the establishment -of the Provident Fand;
{c) A death bénefit on the death of a contributor who— -

) has made at least 26 contributions during the period

of “twelve “months” immiediately” preceding his “or” her
" death” and such contributions  have not“'béen with-
drawn, or where such member has made at least 26
contributions ‘and whére such contributions have been
withdrawn, provided that it is shown to' the satis-
. -faction of the¢ Administrative Committee supported
el by a ‘medical certificate that such member left the
) Industry on the grounds of ill-health; - i )
v i) the amouni of the said special death benefit shall be
7 notless than R20 and shall, at the discretion of the
Administrativée Commitlee be paid over to the Estate
or to the beneficiaries or to any person defraying
“‘the funeral expenses’ ofthe said ‘contributor.
. These benefits, excluding (c) shall only come intd operation
three years after the Fund 'is established and the Committée
shall determine the. amount to ‘be so. distributed. The first.
distribution. gshall be calculated as at the 30th June, 1967.

(10) ‘Expenses—The expenses of the Fund shall be paid as
far a8 possible from the interest’received on investments. Should
expenditure exceed the amount so earned, the shortfall may be
- a charge on any moneys' collected from any sums not claimed
. after three years. . ' -

(11) Forfeit—In the event of an amount standing to the credit
of a member being less than R2, and the member after having
- ‘been notified at his last known address; has made no claim within
a’ period of three -years, this: member shall ‘then forfeit the
amount. However, should a- member supply the Committee at
& later date with a reasonable excuse, in the Committee’s opinion
as to why no claim had been made prior to' that date, this-
amount may then be paid to-the member. . &

(12) Inferest—In addition to the refund of a contributor’s own
contributions .and the payment of ‘such benefits as may have
accrued to him, in terms’of sub-clauses (8) and (9) a contributor
shall be entitled to interest, the rate of which shall be determined
by thie, Management Committee, but which shall be not less than
2% per cent, provided that— = 1 : =

' (1) no interest shall be payable to a contributor before at least
“one full year has expired from the date -of the first
contribution; - 3= - . '

- (2) interest -shall not be payable for any odd period of less

: than three months; N ;

. (3) interest ‘shall be payable on completed rands only;

(4) contributors shall only be paid interest on their own

contributions; ;

_(5) the interest accruing to contributors shall be credited to |

. the contributors accounts and paid to them fogether with
Ir)ehzlnd of contributions and any other bengfits. which may
e due. - . : " o '
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.dele opvra wat-in hul kredit in di¢ Fonds staam,

toegestaan is, geen lenings daarna foegestaan word ni¢ totdat dig ||

_veranderings te verwittiz. °n Lid wat versuim om binne cen jaay |
. Da sy vertrek unit die’ Nywerheid aansoek te doen om die.geld

betyds gedoen was. - |

_ moet word ingeval die lid te gjerwe kom,  skriftelik aan -die

* Sekretaris die nodige bewys binne twee jaar ontvamg dat ’n lid| |
" te sterwe gekom het. e . g

| (b)ecn derde van die surplus aan daardie lede wat minste_nsj :

_die bedrag vasstel wat aldus verdeel moet word. Die ‘eerste ver-

-lid staan, minder as R2'is en so °n lid, nd kennisge

‘bydraes en die betaling van dié voordele wat hom kan toegeko

| word, maar wat minstens 2% persent moet bedra, met dien vet-
. stande dat— - =t .

‘alle 'voory |
A : : dien huile |
weer in die Nywerheid in diens gencem word, geag muwe: lede !
sonder vorige diens in die Nywerheid te, Wees; met dien verstande |
dat ’n lid wat ‘werkloos is, of wat die Nywerheid verlaat met dig |
uitdruklike voorfiemie -om op ’n tockomstige datiim terug fe. keer |
en wat nie alle voordele opvra wat in sy kredit in die Fonds staag |
nie, by die hervaiting van werk binne ses maande vanaf diens! |
betindiging geag word ononderbroke in diens te geweesthet, | || |

(d) Lede het die reg om “n bedrag van hoogstens een derde van |
hul eie bydraes te leen; met dien verstande dat, nadat een lening |

" (c) Daarna word lede wat die Nywerheid verfaat eg

eerste lening terugbetaal is; voorts met dien verstande daf alle |
geld geleen en nog verskuldig wanneer die lid die ‘Nywerheid |
verlaat, afgetrek moet word van die voordele wat aam hom |
kragtens paragrawe (q); () en (¢} hiervan verskuldigis, © =+~ - i

(e) Lede is verplig om die Sekretaris skriffelik van adresd |

waarop hy geregtig is of wat:gedurende dieselfde tydperk versaim
om te antwoord op adviese wat per geregisireerde 'pos ma Sy
laasbekende adres gestnur is, verbeur die werkgewersbydrae tot di
Voorsorgsfonds; met dien verstande dat sodanige lid by .
Komitee aansoek kan doen om die oorweging van sy geval en

dat die Komitee om °n afdoende rede kan besluit om die--gela:ij' ,

wat aan die lid verskuldig sou gewees het, te betaal asisy aansoek| |

(). Wanneer lede by die Fonds aansluit, moet hulle die naam |
van die persoon of persone aan wie die verskuldigde gelde betaal| |

Sekretaris meedeel, en sodanige gelde is betaalbaar' sodra die

(¢) 'n Lid moet die Sekretaris drie maande vooraf skriftelik| |
kennis gee van sy voorneme om gelde wat aan hom verskuldig is, |-
op te vra, en sodanige kennis mag alleenlik zegee word wanneer| |
hy die Nywerheid verlaat. . ,

(9) Opgehoopte fondse.—Die Komitee be_.paa-i,- na oorlegpleging
met die ouditeurs, die surplus aan opgeheopte fondse wat Vérde";f i
moet word, met dien verstande lat sodanige bedrae nie die| |
surplus moet oorskry wat oorbly nadat vir reserwes voorsienitig
gemaak is nie... Di¢ bedrag moet onder dic lede op die volgende| |
grondslag verdeel word:— : S

(a) 'n Bonus van =hoo§stens een derde van sodamige surphis a4n T

di¢ lede wat oor *n tydperk van twee jaar vanaf die datum| |
van inwerkingtreding van hierdie Qoteenkems nie van die

Voorsorgsfonds geleen het nie;

10 jaar lank v66r die instelling van die Voorsorgsfonds tot| |
' "die Spaarfonds bygedrahety. < =7 oot | {1
_(¢) n Sterftevoordeel by die dood van 'n bydraer wat— [ 1+
(i) ‘minstens 26 ‘bydraers gedurende die -tydperk van hg
maande onmiddellik voor sy of haar dood gedoen het
en di¢ bydraes nie getrek is nie, of waar dié lid mine-
stens 26 bydraes gedoen het en dié bydraes gétrek is,| |
- met dien veistande dat daar tot tevredenheid van die| |
Bestuurskomitee bewys is, en ‘dit' deur *n- dokterserti-| |-
© fikaat gestaaf word, dat die lid die Nywerhéid omrede| |
. swak gesondheid vérlaat het; T i {=p
- (ii} die .genoemde spesiale’ sterftévoordeel mioet ‘minstens| |:
. R20 bedra en moet, na_goeddunke van die Bestuurs-| |
. komitee, oorbetaal word.adn die boedel of aan -die| |
begunstigdes of aan enigiemand wat die begrafniskoste | |
. van genoemde bydraer dra. SR =

Hierdie voordele, met -uitsondering van (¢), word ; slegs "va}f
toepassing 3 jaar nadat die Fonds ingestel is, en die Komitee moet |-
deling word op 30 Junie 1967 bereken. ; : , BRi

(10) Uitgawes—Die uitgawes van die Fonds moet sover moont-
lik bestry word uit die rente ontvang op beleggings.. Indien die
uitgawes meer beloop as die bedrag ' i

: ] aan sodanige rente, kan die| |
tekort in rekening gebring word teen gelde verkry uit bedrae wai't- 7
na drie jaar nie opgeéis is nie. . T 1t
(11) Verbeuring.—Ingeval “n' bedrag wat in die kredit van 'L

_ : 0 °n Jid, nd ving by sy ladg- | |
bekende adres, nie binne drie jaar ’n eis instel nie, verbeur so i |
lid die bedrag,- Indien 'n lid later egter *n redelike verduideliking.
aan die Komitee verstrek waarom —geen eis voor daardie datum ||
ingedien is nie, kan hierdie bedrag dan aan die lid betaal word. | T

(12) Rente—Benewens die terugbetaling van die bydraer se eie.

het ingevolge subkiousules (8) en (9), is *n bydraer ook geregtig op| ¢
rente waarvan die koers deur die Bestaurskomitee vasgestel moet |

: ' |
(1) geen rente aan 'n bydraer betaalbaar is nie voordat minsicns

. g:l volle jaar verloop het vanaf die datum van die veerstE”
' bydrae; : . T e o
" (2) regte nie betaalbaar is vir enige los tydperk van minder as:
drie maande nie; N ; .

(3) rente slegs op ronde bedrae van rande betaalbaar is; :
(4) bydraers rente slegs op hul eie bydraes betaal mioet word; | |
(5) die rente .wat bydraers tockom, aan die bydraers se rekek
. nings gekrediteer en aan hulle betaal moet word saam met | '
die terugbetaling van voordele en enige ander voordele Wat | |
‘verskuldig mag wees. ) s U E W
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~ (13) Dissolution of the Fund—(1) In the event of the expiry
of this Agreement or any. renewal thereof and. asub:

agreement for the continuation of the Fund not being negotiated
‘within_a period of six months, from the date of such expiry or
the Fund not being fransferred by the Council within® such

uent |

* period to. any other Fund constituted for the same or a similar -

purpose as that for which the original Fund was created, 'the
“¥und shall be liguidated. The Fund shali during the said'period

of six months or until such time as it is transferred to-any other |
Fund. referred to above, be administered by the Management

Committee. L
" (2) In the event of the dissolution of the Council or in the

~ event of it ceasing to function daring any period in which this

Agresment is binding in terms of section  thirty-four (2) of the
Act, the Fund shall continue to be administered by the Manage-

the Committee may be filled. by the Industrial Registrar from

employers or employees, as the case may be, so as to ensure an

equality of employer: and employee representatives on "the
Committee. - In the event of such Commiitice being unable or
unwilling ‘to' ‘discharge its duties or a deadlock arising thercon
which renders the administration of the Fund impracticable or
undesirable in the opinion of the Industrial Registrar, he may
appoint a trustée or trustees to carry out . the duties of the
Committee ‘and such trustee shall possess all the powers of the
Committee for such 'purpose,. Upon the expiration of this
Agreement. the Fund shall be liquidated by the - Committee
functioning in terms-of this sub-clause, or the trustee or trustees
as the case may, be, in the manner set forth in sub-clause-(3)
" of this-clause and if upon expiration of the Agreement the affairs
of the Council have already been wound up and its .asseis
distributed, the balance of this Fund shall be distributed as

provided for in section thirty-four (4) of the Act as if it formed |

part of the general funds of the Council.

(3) Upon- liguidation of ‘the Fund in terms of sub-clause. (1)
of this clause the ‘moneys temaining to the credit of the Fund

after the payment of all claims. against the Fund including -

administration and liguidation expenses shall be paid into the
general funds of the Council. g F :

29, EMPLOYMENT OF TRADE UNiON LABOUR. e

. 'No member of the employers’ organisation. shall employ an-

.employee unless such employee is-a member of the Trade Union
‘and no member of the Trade Union shall work for an employer

who is not a member of the employer’s organisation; provided .

‘that a2 member of the employet’s organisation may employ an |
- employee who not eligible for membership of the Trade Union;

provided further that-

(@) the provisions of this clause shall not apﬁly.:tmﬁhﬁtthplby-

-ment in the Indusiry of any employee who was been
refused miembership by the trade union or who has been
“suspended or expelled from membership of the trade union

or who, in the opinion of the Minister, has good cause |

‘trade union;

for objecting to becoming or remaining a member of the |

- (b) notwithstanding the rights of an employer in terms of

section fifty-one (10) of the Act, an employer who ig or
will be adversely affected by a refusal of membership -of
the employers’ organisation may place his case before the

Council, which may declare: that. notwithstanding such |~

refusal. the provisions of this clause shall not preclude him
from emploging_‘-members of the trade union;

" (¢) the provisions of this clause shall not apply in respect of

an immigrant during the first year after the date of his.

entry into the Republic of South Afiica; provided that -

if any immigrant hias at any time after the first three
months : of commencement of his employment in the
Industry, refused any invitation from the trade union to
become a member of it, the provisions of this clause shail
immediately come into operation. .

'30. RECOGNITION OF THE TRADE UNION. -
(1) Every employer shall’ permit any -official or member of ‘the

4rade  union, duly authorised thereto in -writing, tfo enter his

establishment from time to time, during the lunch break, for the
. purpose of— : LR :
(@) interviewing employees on trade union matters; -
(b) enrolling ‘new membersy = -
(c) posting or distributing notices issued by the trade union;
(d) collecting members’ contributions to the trade union. -
{2) The official or member so anthorised shall potify . the

employer or hig representative of his or her intention to wvisit
the establishment. . :

3. Acmrrs

" The Cdu_ncil: may from time to _ﬁme appoint one or more
specified persons as agents to assist in giving effect to the terms
of this Agreement and it shall be the duty of employers and

employees who are members of the employers” organisation and

trade union Trespectively, to-permit such agents to institute such

“ko
| vir an_die } i
‘thaande vanaf ‘die datum ‘vaft' dié Verstryking gesluit word nie, of

. he

.80

inquiries and to examine, such books and/or documents and to

interrogate such persons as may be necessary of this purpose.

(ﬁ)} IOf;rbf.'ndfng_._._ﬁqﬁ_ die I."o:.:ldi—_(l_) lugé§31 _hiérdir: ‘Ooreen-
s of enige hernuwing daarvan verstryk en 'n-latere ooreenkoms

ie voortsetting van die Fonds nie. binne ‘n tydperk vam 6 -

as die Fonds nie. deur die Raad binne dié tydperk oorgedra word
na gnige ander fonds wat vir dieselfde “of °n soortgelyke doel
ingestel is as dié waarvoor die oorspronkiike Fonds ingestel is nie,
word die Fonds gelikwideer, Gedurende die genoemde tydperk van
6 maande of totdatsdit oorgedra word na enige ander fonds hierbo
bedpel, word dit deur die Bestuurskomitee geadministreer,

* (2) Ingeval die Raad ontbind word of ingeval dit ophou om te
funksioneer gedurende enige tydperk waarin hierdic Ooreenkoms
bindend is ingevolge artikel vier-en-dertig (2) van die Wet moet

" die |[Fonds steeds geadministieer word deur die BestuurSskomitee

watfdan funksioneer. Enige vakature wat in die Komitee ontstaan

: : i L st - ‘kani | ie Nywerheidsregistrateur uit die “diz
-ment Committee in office at the time. Any vacancy occurring on | j|deur die Nywerheidsreg r uit die geledere van di

L WOr

werkgewers of die werknemers, na gelang van die geval, gevul
ten ‘einde te verseker dat die getal werkgewers- eén werk-

neniersverteenwoordigers in' die Komitee ewe - groot is, Ingeval

"sodanige Komitee nie daartoe in staat is nie of onwillig-is om sy

pli é; uit te voer of ingeval hy voor 'n dooie punt te staan kom
wat) die administrasie van die Fonds na die mening van die Nywer-
heidsregistrateur ondoenlik of onwenslik maak, mag hy ‘n trustee
of |'. '}1stees aanstel om ‘die pligte van die Komitee uit te voer, en
sodanige trustee of frustees het vir sodanige doel al die beyoegd-

lvan die Komitee, By die verstryking van hierdie Ooreen-
koms| moet' die Fonds gelikwideer word deur die Komitee wat
kraktens hierdie subklousule funksioneer, of: die trustee of trustees,

“na gelang van die geval, op die wyse uiteengesit in subklousule (3)

lgerdie_klausule. en indien die sake van die Komitee reeds by
rstryking van die Qoreenkoms beredder en sy bates verdeel
et ‘die saldo van die Fonds verdeel word socos in. artikel
-dertig (4) van die Wet bepaal, asof dit deel van die
algemene fondse van die Raad uitmaak. . S

(3)|By die likwidasic van 'die Fonds ingevolge -subklousule
n hierdie klousule, moet die gelde wat in die kredit van die
7 staan nadat alle eise teen die Fonds, met inbegrip van
die| atlministrasie- en likwidasiekoste, betaal is, in die- algemene

. fo se van die-Raad gestort word, . ) )

29, INDIENSNEMING VAN LEDE. VAN VAKVERENIGING.
. Geen Hd van die Werkgewersorganisasie mag 'n. werknemer
in [ditns meem nie tensy sodanige werknemer lid is van die
Vakvereniging, en geen: lid

we
nie;
:n' B

; ‘van die Vakvereniging mag vir "n
cgewer wat nie 1id van die Werkgewersorganisasie is nie, werk
met dien verstande dat 'n lid van die Werkgewersorganisasie
rerknemer in diens kan neemn wat nie vir lidmaatskap van die

| Va -w%reniging. in aanmerking kom nie; voorts met dien verstande

dat—
-4 o )
) die bepalings van hierdie kiousule nie van foepassing is nie
"| op, die’ indiensneniing, in die: Nywerheid, van 'n werknemer
wat lidmaatskap van die Vakvereniging geweier is 'of wat
as lid van die Vakvereniging geskors of uitgesit is of wat,
_ |na die mening van die Minister, 'n grondige rede het om
- |te weier om lid. te: word of lid te bly van die Vakvereniging;
(b} ondanks: die regte van: 'n werkgewer kragtens artikel een-en
fvy_ffig (10) van die Wet, 'n- werkgewer wat benadeel word
of benadeel sal word as daar geweier word om hom as lid
van die Werkgewersorganisasie toe te laat, sy saak voor
|die Raad mag I&,-wat mag verklaar ddt, ondanks sodanige
“'|weiering, die bepalings van hierdie klousule hom nie belet
om lede van die Vakvereniging in.diens te neem nie;
- (¢} die bepalings van hierdie klousule nie op 'n immigrant van
. ltoepassing is nie gedurende die eerst¢ jaar na die datum
jvan sy aankoms in -die Republiek van Suid-Afrika; miet
dien verstande dat, as ’n immigrant te eniger tyd na. die
eerste drie maande vandat hy in die Nywerheid begin werk
het, 'n uitnodiging van- die Vakvereniging om lid daarvan
te word, geweier het, die bepalings van hierdie klousule
onmiddellik in werking tree. -

' l " 30, ERKENNING VAN DIE VAKVERENIGING.
) Elke werkgewer moet ’n ampsdraer of lid van die Vak-
vereniging wat behoorlik skriftelik daartoe. gemagtig. is, . toelaat
omyj sy ‘bedryfsinrigting: van tyd -tot tyd. gedurende die etenspousé
te emize met die doel om— _ G
) .onderhoude oor sake van die Vakvereniging met werk-
. hemers e voer; B - i
) nuwe lede in te skryf; - 5
) k(lanni_sgewings wat die Vakvereniging ' uitgereik het, op te
plak of.te versprei; ; ro -
lede se bydraes tot die Vakvereniging in te samel.
) Die ampsdraer of lid wat aldus gemagtig is, moet die
werkgewer of sy verteenwoordiger van sy of haar voorneme. om .
1 .
qg
D

die} bedryfsinrigting te besoek, daarvan in kennis stel.

' |1 31, AGENTE. BT
_Die Raad mag van tyd tot tyd een of meer gespesifiseerde
pgﬁonei as agente aanstel om behulpsaam te wees met die uit-

" vogring|van die bepalings van hierdie Ooreenkoms, en dif, is die

plig van dic werkgewers en die werknemers wat onderskeidelik
lede van -die Werkgewersorganisasie en die’ Vakvereniging is, om
inige agente toe te laat om dié navrae te doen en dié bocke
of dokumente te ondersoek. en dié persone fe ondervra wat -
-hier{!ie doel nodig mag wees, - J

0
Vil
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-32. Ammusmmom AND: INTERPRETATION OF AGREEM‘ENT
The Council shall be the body ' espons1ble for the administra-
‘expressions of-'opinion not
Jinconsistent ‘with -its provn;rﬁns for th gmdance of employers and
employees. :
Signed at. Iohannesbm‘g, on hehalf ol' the partles, l.'hlS lSth day £
of Pebruary, 1965, . .

A SCHEEPERS,
= for J. CorngLIUS,
Chalrman of the Councﬂ
' 5 S. H. WoLFE,- !
V[ce Chalrman of the Cauncsl
.. B. MiCHEIL,
Secretary of the Counn:ll

ANNEXURE Ar

; INDUSTR]’AL COUN_CIL FO‘R THE MTLLTNERY I'NDUSTRY ;

. {TRANSVAAL)
N (Regsstered under Act No. 28 of 1956)
P.0. Box 4866. 605 Klamson chse, g

Telephone 22—0052 S 151 Commissioner Street,-
L : Johanneéburg

T]:us is to oert:fy that bearer . S
remdmg at . L
has had the following experience in the M:llmery Industry .......

: and isentitled to the undermen’tmned n‘nmmam rates of pay: per week—

Wage., S s

.....'.....o-o.'..'--'

‘as a mﬂ]mer;’trlmmer,-‘maehme operatorfblockerf Tabotirer.

Bearer wr]l quahfy for an merease in pay on the ﬁrst pay day rn

L.

) REMARKQ ;

"1, The minimum, rate payabfe to 4 rnonthly paid employee should '

_ be calculated at four and one-t‘mrd times the weekiy rate shovm

above. ..

2 The above ralec of pay are subject io alteration followmg upon
any general alteration in the wages. payable in the Millinery Industry
(Transvaal) from time to time,

-3 "Thedate of the next mcrease referred to abovehasbeen calculated
strrctly as at the date of issue of this Certificate. It is," therefore, -

~subject to’ altération according to the employee s futute employment
_in the Millinery - Industry. (anyWheIe)

4. An employee who produces a certificate wh:ch in the light of !
the above remarks, appeats {o be out.of date,. sheuld be required to
obtain a-new certificate from the’ Coungcil before’ bemg aIlowed to
commence work. - If in.doubt, -ask the Council. ©

*5,. This form must be attached to the engagernent form and for-

& _' warded to the Secretary of the Councrl Wlthm two weeks af‘ter the

ployee has commenced work

Secretary of the Councrl A

Ao

' INDUSTRIAL COUNCIL FOR 'H-IE MILLINERY INDUSTRY

ewewp-r

.

15de’ dag van Pebruane 1965.

as ‘n hoedemakerfopmaker,r‘mas;renwerker,!bloxkerfarbeider

| betaaldag in

ANNE"XURE B _f_f.. i

32 Toemssms EN INTERPRETASIE, VAN GC)REENKOMS
Die Raad is die hggaam wat vir -die toepassing en mtergretasie >

van - die- Qoreenkoms’ -verantwoordelik is) en .vir-die leiding van
werknemers en werkgewers ‘kan hy menmgs uxtvaardlg Wat rue

met ‘die bépalings daarvan onbestaanbaar is nie..

Namens die partyete Johannesburg onderleken op hede dre

A SCHEEPERS, wr J CORNEJ.IUS,
Voorsitter van die Raad.. -

. S H WoLrr, -

Ondrfvoarsltter van die Raad,

- B, MICHELL,

Sekretarls van dle Raad

' AANHANGSEL’ A :

NYWERHEIDSRAAD VIR’ DIE HOEDENYWERHEID
(TRANSVAAL).

" (Geregistreer mgevolge Wet No. 28 van 1956.} \'. !

1 Posbus 4866 . " Klamson-huis 605, '
Telefoon 22—{}052 Commlsslonerstraat 15 l
" Johannesburg ) _
i l9....'...'.......
AAN WIE DIT MAG AANGAAN -
H1e1 by word gesertrﬁseer dat toonder hiervan,. -
“woonagtig 1€..............ondergenoemde ovdemndmg in dle Hoede-
nywerheid..... chad het. en- op onderstaande mlmmum loon
perweekgeregtrgls—_. : g i

R T R

Loom.........

Die houer kom vir 'n loensverhogng in aanmerkmg op die’ eerste" ;

:

OP’MERKlNGS ) : e

1. Die minimum loon wat betaalbaar is aan ‘n- werknemer wat
maandeliks besoldig word, moet bereken word teen vier en een derde
maal die weekloon hlerbo genoem, .

.- 2. Bogencemde lone is onderworpe aan verandermgs as gevolg van
*n algemene verandering in die lone wat van tyd tot tycl in die Hoede- ¢

f nywerheia (Transvaal) betaalbaar is..

3. Die datum van die eersvolgende verhogmg 3005 hierbo. genoem, is
streng bereken volgens die datum, waarop ‘hierdie sertifikaat- nitgereik
Dit is derhalwe onderworpe aan verandering volgens dre werknemer

se toekomstige diens: m die- Hoedenywerheld {orals). :

4. Daar moet van ’n werknemer: wat 'n dienssertifikaat’ toon wat,
in die lig van. ‘bostaande opmerkings, blykbaar verouderd is,. vereis -
word om:’m nuwe sertifikaat van die Raad te verkry .voordat hy
toegelaat word om te begin werlk. Inéi:en daar” twyfe“l bestaan, ‘moet '
die Raad geraadpleeg word.

5. Hierdie vorm moet aan’tl[e mdlensnemmgsmrm geheg en aan die

‘Sekretaris van die Raad gestuur word bmne twee dae nadai dle werk-

nemer begm werk het

Sekl‘éfai‘l:ﬁ :'\}ran. d!eRaad R

AANHANGSEL B

NYWERHETDSRAAD VIR DI_E HOEDENYWERHEID

-'Number appeanng on the' oertrﬁcate bronghl by: employeer N |
“N.B. —Employers must: complete this Torm: and forward it together

% wrth the certificate: produced: by the employee, to the Secretary of the
Council not later than two weeks e.fter the emp]oyee has commenoed

_ _:work.

Name of Flrm

Srgnature.. fEmployer o. .hls Reprmentatlve.. S

(TRANSV AAL). (TRANSVAAL)
(Reglsr.ered under Act No.- 28 of 1956.) (Gereglstreer ingevolge Wet No. 28 van- 1956)
_ All communications to be addressed Telephone 22-0052. Alle mededelings moet gerig word Telefoon 22-0052,
. “to the Secretary ¥ P.O. Box 4866, aan die Sekretaris. PO@b‘-‘S 4866.
- No. e Y No L <y
LVERE : _:- ENGAGEN{ENT FORM ' IND]_ENSNEMINGSVORM
- Full ‘name of employee (Mr ;‘Mrs Mlss‘! 1. Volle: faani van werknemer (mnt. fmev,,rmen
; Home addrﬂSS of emplﬂ)’ee i 2. Hmsadres van werlmemer i
Class of work to be perforn'red* ; by 3. Klas werk wat verrig moet word* : - B
Race Sex i, 1. PR AR 4. Ras o Geslag ... T_eeftyd :
“Date’ of entermg “Service e - ‘| 5. Datum. vati toetrede tot diens... e
. Wages at time.of engagement— _ - .| 6. Loon ten tyde van mdlensnemmg——- . _ .
' Wage per. week,!per MONEAT, . s v viessnms R_..._.;M-._rqm-' + Loon per week/per maand.t:ii..vieeaiinnss Rl

7. Nommer . wat - voorkom -0p- dte sertlﬁkaat wat d1e weﬂcnemer

. gebring het ...
err WEL. —-Werkgewers rnoet hierdie” vorm invul en ‘dit: saam met

: d1e sertifikaat wat die werknemer inlewer, aan die Sekretaris van die
: Raad stiur binne twee weke nadat dre werlmemer begm werk het

Naam van Flrma.




L. f0 the ) ;
' Notice NoR: 661 of the 7th May, 1965, ltl::; be on the”
- whole. not-less favourable-to the persons whose of |f ™ 0, 0Vir ‘pers

* BUITENGEWONE STAATSKOERANT, 7 MEI 1965 _

 No. 1104 ~ 23

- ANNEXURE-C.

- INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY |-

(TRANSVAAL)..

(Registered under Act No. 28 of 1956)

" Telephone 22-0052.

All comsmunications to be addressed _
: P.O. Box 2866.

. to the Secretary.
No.... ; ;

- CERTIFICATE OF SERVICE,
Full name of employee (Mr./Mrs./Miss)*

Home address qf..ém.pl'oyee :
Class of work performedy......
Race - i Sex: e
Wages at time of leaving—
 Wage per seek/per month®.

Date of last increase...........State if exemnpted... ...
Date of entering Service......... eiDate OF leaving Slgrvloed.._._'w ;

Annual leave pay paid on termination..........
Payment for paid holidays on termination....... =

M wN =

...... s saanss

" weRam

 Name of‘ Firm.

Date of _iss.upl s _

- N.B.—This Certificate must ' be filled ‘in -accurately dnd one copy
given to the émployee. upon termination of employment and one.
copy . posted to the Secretary of the Council within 'seven days of the
date .of termination of employment. of .the employee. *

" *Delete whichever is. inapplicable. =~
. #State whether ‘milliner, trimmer, machine operatot,

blocker or
labourer. :

ey Re B2 A [7 May 1965..
'~ WAR MEASURES ACT, 1940.

SUSPENSION OF COST OF LIVING ALLOWANCE

" 'REGULATIONS PUBLISHED UNDER WAR |

'MEASURE.No. 43 oF 1942, AS AMENDED.

E

Tt A

-

K I ALﬁkEn -'ﬁRﬁEST'Tﬁo'Lm-?; -M'inister of Labour, "hc'l_‘éhy ot

in terms of sub-regulation (1) of regulation 4 of the regula-
tions published under, War Measure No. 43 .of 1942, as.
_amended, suspend the operation of the said regulations in
respect of all employees for whom wages are prescribed
in the Agreement for the Millinery Industry, published:

- ‘under Government Notice No. R. 661 of the 7th May, | 1

1965w B et
- _ A.E.TROLLIP, |

- Minister of Labour. |

] E ]
ﬂ__,,,_..,_._.—-—-——-_"'—'-'—_'—-"'_-

' [7 May 1965..

-

No, R, 663 ~osnss

FACTORIES, MACHINERY AND BUILDING WORK | -

CACT, 18l

| MILLINERY INDUSTRY, TRANSVAAL.

L, Atrkép ERNEST TROLLIP, Ministet of Labour, hercby |

“in terms of sub-section (1) of section twenty-two of the
" Factories, Machinery - and Building - Work . Act, 1941,
,ﬂe'cl_are-.the-_:._pr_ovisions;of the Agreement and notice relating

york -and T mv;ilner}aﬁt_ibn“‘ih”i‘espeﬁt of overtime, public
_holidays_and wor

| Al r
|- aan die-Sekretaris, -’
Noil.

- 7: {Datum van toetrede tot diens

8. [Jaarlikse verlofbesoldiging by beéindiging betaal R_«.H.M;;.“_._;'

. . Signature of Employer-or his Representative. |

Datum van uitreiking.... .

datum van die diensbegindiging van die werknemer.

Nb:|R. 66.2_.]'. & ond T

INDUSTRYTRANSVAAL e !

- 'S0OS| gewysig, gepubliseer is, die bepalings van genoemde
‘No. R.663]
i
|

.yerklaar. hierby kragtens subartikel (1) van artikel fwee-

Miliinery Industry, published under Government | £ (=3 - & ooy ermentskennisgewing No. R. 661 van

on Sunda§ and: public holidays are | i*
the relat ovisions of the said | 5

AANHANGSEL C.

| NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID
E -~ (TRANSVAAL). - -

|
i (Geregistreer ingevolge

Wet No. 28 van 1956,)
mededelings moet” gerig: word

“Telefoon 220052,
. Posbus 4866, - .

\ - DIENSSERTIFIKAAT.
; [\'{o]le naam van werknemer (M. /mev./mej.) ¥ .o ic

1 oon ten tyde-’van vertrek— - : )
_ \ Loon per week/per maand®. .. . iuuuenrenns

Datum van- laaste -verhoging 3
NMeld indien vrygestel :

{Datum waarop diens verlaat is

9. a:et?l'qu‘ vir vakansiedae met besoldiging by
Eindiging.,...vivoven Fiv i ok e e e

Naam van Firma. =

| © " Fiandtekening van Werkgewer of sy Vertoen-
- woordiger. . -

Lgr WeL.—Hierdie spr;i_ﬁi_&aat"mqgaf akkuraat ingevul word en cen
ko )1§Pmoet by. diensbegindiging aan die. werknemer- gegee en-een kopie

aan die Sekretaris van die Raad gepos word binne sewe dae vanaf die

T ék_f'ap_)vét nie van toepassing is nie. C bt
¢ Meld indien hoedemaker, -opmaker, masjienwerker, blokker of

arbeider, -

]« g (7 Mei 1965.
| WET OP OORLOGSMAATREELS, 1940. '

——

_GPJKOR-TING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
-flMAATREEL- No: 43 van 1942, SO0S GEWYSIG. -
i ‘ :\ et 3 . - AT I ETY 1"‘7 a Lf,\
| HOEDENYWERHEID, TRANSVAAL. - .

1}

Sk, ALrrip Esngst TroLLip, Minister van. Arbeid,
skort hierby kragtens subregulasie (1) vanregulasie 4 van
die regulasics wat by Oorlogsmaatregl No. 43 van.1942,

regulasies op
lone

ten -opsigte van alle werknemers vir wie
voorgeskryf-word in die. Qoreenkoms vir die Hoede-
werheid wat by Goewermentskennisgewing No. R, 661
n7 Mei 1965, gepubliseeris. . . .

. . A, E. TROLLIP,
- e .. oo Minister van- Arbeid.

| PTG Naglbrle L oL
| 'WET OP FABRIEKE, MASJINERIE EN :
7. 'BOUWERK, 1941.

| HOEDENYWERHEID, TRANSVAAL.

EK, ALFRED ERNEST TROLLIP, - MmszervanArbejd

¢n-twintig van die Wet op Fabricke, Masijinerie- en Bou-
werk| 1941, dat die bepalings van die Ooreenkoms ea
cennisgewing in verband met die Hoedenywerheid; gepu-

7 Mei 1965, oor die algemeen vir persone wie se werk- .

reesdae en werk op Sondae en openbare feesdae. daarby:
reél word, nie minder gunstig is nie as die ooreenstem-
palings van genoemde Wete - i




U l" "
[ | | . |
. . ;
_Department of Labour, Pl MOER ' Aok
' “GOVERNMENT NOTICES. v hadedd] B (B Fe e
R. 66! Induslna[ Conciliation - Act, 1956 M;lﬁ- R. 661 Wet 'op Nywerhexdsversoemng 1956 i
.- . nery Industry, Tmnsvaa] | SRR [ : Hoedenywerhmd, “Fransvaal " A |
R. 662 War Measures Act, 1940: Mﬂhnery Indus R R. 662, Wet op Omr}ogsmaatreéls 1940 Hoede |
“ry, Transvaal . 28 - nywerheid, Transyaal ... . 23
R 663, Faclorles Machmery and Bmldmg Wark T UR.663. Wet op. Fabrieke, Maspnene en Bouwerk |
i Act]l 1941 Mllimery Industry “Trans- L 7 5 i 1941 Hoedenywerheld ‘Transvaal
& vaa Y 23 . i . ;

MONTHLY BULLETEN -=F STATISTICS

!ssued by the Bw‘eau 0)‘ Staﬂst:cs Pretcna

Contains a comprehenswe coverage iof it

statistical information on a great variety of

~ economic and social subjects. Each issue contains -

~ more than 100 statistical tables as well as
stahshcal annexures

. ./'

P r | c 3 ieﬂuhhs «of South kfrtca .- 8l}c per copy (Ilﬁ 00 ner year)
mfs&as - _-_-‘-_---".- -« 15¢ per anay (R7.50 e year)
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M AAN DBU

Uitgerezk dew d.-,e Buro vir Stat:stxek Preierga

| Behels 'n 'o’mvaﬁenée de’kkingﬁ van !opende
- statistiese inligting oor 'n groot verskeidenheid
 van ekonomiese en maatskaplike onéerwer@a
- Elke uitgawe beva& meer as 100 statistiese i‘abe!
' ascouc sia%ishese byiaes

p' [ys Republiek van Suid-Alrika 80c per eksemplaar (85,00 gor faat)
| ? Bn-itgsg;;_d esinsene 15_: per eks_smu!aar_-:(_l?.ﬁﬂ e jaar)
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