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GOVERNMENT NOTICES. . 
  

  

7 DEPARTMENT OF LABOUR. | 

No. R. 661] 
INDUSTRIAL CONCILIATION ACT, 

-MILLINERY INDUSTRY, TRANSVAAL. : 

7 May 1965. 

1956... 

  

L ALFRED ERNEST TROLLIP, Minister of Labour, 
- hereby— 

@ in’ terms op paragraph (a) ‘of sub- section (1) of |. 
section forty-eight -of the Industrial Conciliation 
Act, 1956,-declare that the provisions of the Agree- 
ment. which -appears -in- the Schedule: hereto and - 
which. relates to: the Millinery Industry, shall be 

« . binding fromthe 26th May. 1965, and for the period 
“ ending the 31st October, 1967, upon-the employers’ 

organisation and the trade.union which entered into. |- 
the said Agreement and upon the employers and: 

_ employees who are members of the said organisa-. |. 
tion or union; 

® in. terms of paragraph. ) of sub- section (1) of , 
section jorty- eight of-the said Act, declate that the: 
provisions of the said Agreement, excluding those 
contained in clause 1 (a), 2,6 (7), 29,30 and-31, 
shall be binding from the 26th May, 1965 and for | 
the period. ending the 31st October, 1967, upon 
all employers .and employees other than those | 
teferred to-in paragraph (a) of this notice, who are’ 
engaged or employed in the said industry 3 in the 
Province of the Transvaal: and 

(c) in terms of paragraph (a) of sub-section (3) of section 
forty-eight of the said.Act, declare that in the | °° 
Province of the Transvaal and from the 26th. May, ||. 
1965 and for the“ period ending the 31st October, . 
1967, the provisions cf the said .- Agreement, 
excluding those contained in clauses. 1 (a), 2, 64) |. 
and (1), 28, 29, 30 and ‘31, shall mutatis mutandis-| 

' be binding upon, all Bantu employed in the said | 
Industry by the employers upon whom any of the_|. 

.,Said provisions are binding in respect of employees |: 
-and upon. those employers in respect of Bantu in 

_ their employ. 
OA. E. TROLLP, 

Minister of. Labour. 

SCHEDULE. 
  

; INDUSTRIAL COUNCIL. FOR THE. MILLINERY INDUSTRY : 
(TRANSVAAL). 
  

_. AGREEMENT 
in “accordaice with. the ‘provisions : of the. Industrial Conciliation 
Act, 1956; made -and’ entered: into~ by and between the 

A654 A _ 

ee
 

  

| GOEWERMENTSKENNISGEWINGS 
  

" DEPARTEMENT VAN | ARBEID, 

[7 Met 1965, 
“WET OP. NYWERHEIDSVERSOENING, 1956: 

HOEDENYWERHEID, TRANSVAAL. 
  

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid;. vers. 
laar hierby— 

(a) kragtens paragraaf. @ van subartikel @ van. ‘artikel 
| | /agt-en-veertig van die Wet op Nywerheidsversoe- 

, ning, 1956, dat die bepalings van die-Ooreenkoms 
wat in die Bylae hiervan.verskyn..-en. op die 
Hoedenywerheid, betrekking het, vanaf 26 Mei'1965 
em vir die tydperk wat op 31 Oktober 1967 einidig, 

|: ‘bindend*is . vir’ die werkgewersorganisasie.. ‘en: die 
|, Vakvereniging -wat genoemde Ooreenkoms  aange- 

|. gaan het en: vir die werkgewers en werknemers wat. 
| lede van genoemde organisasie of vereniging is; 

(by kragtens paragraaf (b) van subartikel (1) van artikel 
_| agt-en-veertig van genoemde Wet dat die bepalings 

, . Van genoemde Ooreenkoms, uitgesonderd dié vervat 
| in ‘klousule 1 (@), 2,°6 (a); 29, “30 en 31, vanaf 26 

-; Mei 1965 en vic die tydperk wat op 31. Oktober 
| 1967 eindig, bindend is vir alle ander werkgewers 
i en werknemets. as dié genoem in paragraaf (a) van 

_ hierdie kennisgewing, wat betrokke is by of in diens 
. is in genoemde: Nywerheid in. die provinsie Trans- 

’ vaal; en 

) kragtens paragraaf (a) van subartikel (3) van artikel 
11 agt-en-veertig van genoemde Wet dat die bepalings 

' van genoemde Ooreenkoms; uitgesonderd dié vervat 
| in klousules 1 @), 2, 6 @ en (mn), 28, 29; 30 en 31, 

' vanaf 26 Mei'1965 en -vir die tydperk wat op ‘31 
° Oktober..1967 eindig, in. .die provinsie Transvaal - 

mutatis mutandis bindend is: vir alle Bantoes if 
diens in. genoemde Nywerheid by dié werkgewers . 
Vir wie enigeen van genoemde bepalings ten opsigte 
van werknemers bindend is en vir daardié werk- | 

7 gewers ten opsigte van Bantoes. in hul diens. 

Oo A.B, TROLLIP, 
ee a Minister van Arbeid.: 

y * 

| 

oY oo 
to. 
‘ 
| 

i 
BYLAR. 
  

, NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID 
(TRANSVAAL). 

  

i oo » OOREENKOMS 
ingevolge die ‘bepalings ‘van.-die.- Wet: op Nyverheidiversoening, 
1956, sgesluit en aatigegadit, deur: en. atussen dis - 

11104.  



  

(hereinafter - called“ the Vemployers™ “or. 

‘Industry; and by. all, employees who -are meinbers 

  

    

“or draw the firé-“in:such boiler," 

' “chopper out” 

6) the: fo 

   

  

NS 

| = "Pransvaal Headwear. Manufacturers’ _Association: * 

J [ ‘ employers’ Organisa- 

tion”), of the one. part, and the.“ hee ty 

4 --Gatment.Workers’ Union ‘of South Africa’ ~ 

(hereinafter called “the employees” or“ the:trade union ”,-of the 

other: part, . ee : : 

being parties to the Industrial Council for the Millinery Industry 

(Transvaal) . . Ce oo 

--{. ScopE OF APPLICATION OF AGREEMENT. 

(a) The “terns: of this “ Agreement’ shall be” observed ‘in the: 

Province ‘of. the Transvaal by: all. employers. who.-are members 

of ‘the employers’: organisation and. engaged “in -the Millinery 

union and-employed. in ‘the. said Industry. 

(b) Notwithstanding the provisions of sub-clausé (a) the terms — 
of this ‘Agreément shall only apply to. and in respéct-of employees - 

for whom ‘minimum ‘wages:are prescribed in-clause 4. 

o.2::PERIOD-OF OPERATION. OF. AGREEMENT. 

This Agreement’ shall come: into. operation from:.such date as” 
may be specified. by the Minister. of. Labour, and -shall. rémain in ; 

force. until!’ 31st October.:1967. or for~ such: ‘period as may. be 

determined by him. - 

: w . 3. DEFINITIONS. ne cee : 

(1) Any terms used inthis. Agreement which are 

‘the Act: shall have the same meaning as. in ‘that Act. 
. A_reference to an: Act. shall include’ any amendment of such 

“Acty.and, unless the contrary intention appears, «words importing | 

- the masculine.:gender .shall inchude females and. words used in the - 

: singular: shall include. the. plural, -and..vice- versa, further, unless 

: inconsistent with the context— . -- — Ss oo 

~* Act” ‘means the Industrial Conciliation Act, 1956; 

following ‘operations area 
“ blocker”. nieans-an- employee engaged in one or more of the. 

stiffening of -raw materials, pressing, “Blocking; panning, 
dyeing and: brushing: of hats - Spraying and polishing. of hats, 

- in the. course 6f manufacture, 
‘or as aChopper out or boiler attendant; © 

     

  

ier attendant” thedins an’ employee whi 
ipervisions is. responsible ‘for maintaining: the water level 

“and steam’ pressure 

  

  

means an. employee: engaged in the: cutting out 

‘of material: other than trimming by hand or machine; 

ois Council”. ineans” the Jndustrial Couneil: for. the ‘Millinery. 

: Tndustry (Transvaal) registered in terms of: the. Act;. ‘ 

- driver of a motor: vehicle ”-means an employee who ‘is -eligaged 

ine dtiving~a- motor. -vehicle. and for’ the:.purpose. of this 

. “definition ‘driving a motor ‘vehicle’ -inchides all periods: of: 

‘driving and-“any.time ‘spent. by. the. driver ‘on. work connected: 

>< swith the’ motor. vehicle .or the-load and all periods during 

.. owhich he is: obliged: to remain at his pest in readiness to 

drives bee ts os oe tae 

“establishment” ‘means any place in which’ any operation in 

~: connection with the Millinery Industry. is ‘carried .on; - 

# experience” means ee 

* employee inthe Millinery Industry, irrespective of the 

- place“of such. ertiployment -or-the class of work per- 

formed. by such 
fabourer. or. driver of .a vehicle,-and. includes— 

(a) the . total period or periods of employment’ of an” 

    
‘period 0 iods ‘of employment in a shop 

of an \emiployee : mainly “or wholly” engaged .in. the 

“alteration and/or repair: of -ladies’land/or girls’ ‘hats, 

_ incidental to’-the. sale“by.retail of “such: articles; and 

shall be:.deemeéd “in: each :contract Jof..service to have 

  

"Been continuous from.the-timé. the employee enters his 

_~ employer’s. scrvice -until - the _ time! that such service 

cis terminatéd; 0 re 

hourly wage ?-iieans: the ‘weekly. wage. divided’ by forty-two 

_-s or by such: lesser ‘number as represents. the numberof hours 

ordinarily worked by any establishment-in. any one week; ~ 

‘sé Jabourer * means: ah “employee engaged in one: of: more. of. 
the: following ‘operations: ~ 

  

-(@) Cleaning ‘premises, utensils or other’articles; <9. 

(b) loading: or unloading vehicles; ees 

  

    

    

“goods or: waste; 

     

  

of the trade } 

“defined in 

packing of hats into boxes, | 

s“an* employee Who" undér ‘general | 

in*a boiler and: who'may-make, maintain - 

“employee, ‘other:/than~ that. of: a. 

    
id or | 
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Transvaal Headwear. Manufacturers’. Association _ 

-génoem); aan die een kant, en die. - we! 

os Garment. Workers’ Union of South Africa. 

| (hieronder die “ werknemers ” of: die “ yvakvereniging *. genoem), 
“aan die ander kant, “ wee a : 

wat die partye , 
(Transvaal). 

ge TORPASSINGSBESTEK . VAN OOREENKOMS. ‘ / 

_(a) Die bepalings. van hierdie Ooreenkoms ‘moet “in die 

lede van -die werkgewersorgamiisasie is-en sdié, Hoedenywerheid 

uitoefen, en deur alle werknemers_ wat lede-van die vakvereni- 
ging is en in genoemde Nywerheid .in-diens is. . 

word. 

. 2. GELDIGHEIDSDUUR... VAN QoREENKOMS. : 

Hierdie Ooreenkoms tree in werking op:dié datum’ wat die 
Minister van Arbeid mag vasstel en bly van. krag tot.31. Oktober 

1967. of vir dié tydperk .wat-die:Minister“mag. bepaal. 

oo 3. WOORDOMSKRYWING. 

- (1) Alle uitdrukkings ‘wat itt hierdie Ooreenkoms gebesig en in 
die Wet omskryf word, het diesélfde betekenis as in daardie Wet. 

“Waar daar van. ’n: Wet melding .gemaak ‘word, word ‘ook alle 

“wysigirigs van sOdanige Wet. bedoel; en, ‘tensy dic teenoorgestelde 

aandui, ook vrouens bedoel en word. daar met woorde “wat in 

beteken—, _ co 

“Wet ” die: Wet op Nywerheidsversoening,..1956; 

werksdamhede : verrig. :—— 

Onverwerkte materiaal blok, stoom of styf; hoede pers, 

spuit en poleer, hoede kleur..en-borsel in die’, vervaar- 

_verrig of ’n-stoomketel. bedien; ° 

. toesig’: verantwoordelik “is . vir “die instandhouding -van’ die 

_waterpeil en’-stoomdruk ‘in \’n stoomketel en wat: die: vuur' in 
sodanige stoomketel: mag maak, in stand mag-hou of mag. 

So uithaay 
_“uitknipper”, ’n. werknemer., wat. materiaal 

ach, -eversiersel,-met. die hand.of.’n masjicnuitknip;” 

*’Raad ” die Nywerheidsraad vir die Hoedenywer 
-vaal) wat ingevolge: die. Wet geregistreer‘is;” - 

“ bestuurder - van. ’n-- motorvoertig” . nn. werknemer . wat. ’n 

motorvoertuig  bestuur,, en -.virdie. doel. van . hierdie 

omskrywing omvat die’ -uitdrukking’. “’n. -motorvoertuig 

bestuur ” ‘alle tydperke wat daar bestuur. word. en alle tyd 

2.     

  

  
heid (Trans« 

motorvoertuig of die -vrag‘en‘alle tydperke -waarin ‘daar van 

hom vereis. word om op: sy. pos: te bly, gereed om te bestuur; 

_bedryfsinrigting 22g plek waar. _enige .werksaamheid in 

..vérband. met die Hoedenywerheid. verrig word; a 

“ ondervinding— - 

@ 
‘in die Hoedenywerheid, afgesien van die plek.waar hy 

_-aldas diens.gedoen-het-of die klas werk. wat sodanige 

awerknemer. verrig. het, uitgesonder: die: werk van ’n 

-.., omvat dit ook. . De og : 

_-_ (6) die-totale tydperk of -tydperke diens van.’n -werknemer 

. in ?’n winkel .waar sodanige werknemer hoofsdaklik of 

. itstuitlikhoede | vir. dames. en/of meisies “ verander 

en/ of, herstel; ’n .werksaambeid ‘wat uit die klein- 

“handelverkoop’ van ‘ 
sodanige tydperk of tydperke diens word. in elke 

  

    

by ‘sy werkgewer in diens “ “tyd “waarop. die’ werknemer C 
diens bedindig gétree het tot die tyd:-waarop sodanige 

words” a ee 

dié kleiner: getal’ wat» die getal ure verteenwoordig. wat daar 

_ gewoonlik. inn: bepaalde week'in ’n bedryfsinrigting gewerk 

(word; oF : are one 

werksaaihede verrigim Sa 

© persele, .gerei of ander artikels skoonmaak;..° 

~-(b). voertuie op- of aflaai;. eee 

    

   

    

~~ -gorteer; enn 

“(d)‘vare maak~ en’ in’ stand=‘ho 
=materiaal verwydery |         ‘dienskontrak. geag aancenlopend “te wees” vanaf die. 

~'-(¢) goedere of: afvalmateriaal “dra, verskuif, ‘“opsiapel. of: 

  

“(hieronder : die. “ werkgewers ” -of. die “werkgewersorganisasie” - 

is by die Nywerheidsraad vir die. Hoedenywerheid . 

Provinsie Transvaal nagekom word deur, allé ‘werkgewers, wat ~ 

_ (6) Ondanks die- bepalings van subklousule*(a). is :die bepalings -: 

van hierdie,.Ooreenkoms  slegs -van -toepassing. open ten opsigte’ 

van: werknemers. vir wie minimumlone in Klousule 4 voorgeskryf.” 

bedoeling. blyk, word daar-met woorde wat,.die manlike geslag o 

die enkelvoud gebruik word, ook. die “meervoud bedoel. en - 

omgekeerd; voorts, tensy onbestaanbaar met die’ sinsverband, © 

“blokker.” n ‘werknemer wat_een.of meer van die. volgende. . 

digingsproses,. hoede. in dose .verpak, uitknipwerksaamhede ; 

“stoomketelbediener” ’n werknemer..wat - onder -algemene. 

uitgesonderd : 

wat’ die béstuurder .. bestee’. aan werk “in ‘verband met die - 

die totale tydperk of: tydperke diens ‘van ’n werknemer o 

arbeider of ’n bestuurder van ’n mioforvoertuig, en 

“sodanige artikel’ voortspruit;. én. 

“wurloon” die weekfoon gedeel deur tweé-en-veertig of deur. 

_. arbeider” ’n werknemer .wat een. of _meer.van die volgende



  

     
      

au SBUITENGEWONE STAATSI KOERANT, 7_MEL 1965. No. 1104-3 
  

(e. deliveting - or conveying messiges, letters or “other 
, f articles on foot or by means ‘ofa bicycle or: similarly t. 

2 propelied: -wehicless 

a opening. or closing’. packages; 

(2) making’ tea: or ‘similar | beverages; : . 

(h) dusting: hats; Pe 3 o an 

@ straightening out of, remnants; : — 7 

“ @) cutting off surplus. on- brims, along marked dines; 

a9) stirring, or. grinding | of chemicals;, , 

OD grinding. shellac; 

(71). packing; eo oop peace. 

ay: collecting: and - sorting ‘hats; re - 

-. (0) fixing belts; 88 0 me ” 
_Ap) mangling. heads; a Coen 

   

      

    

“ machine’ operator” means a female employee who is erigaged 
‘in: one or more of the following Operations— 

(a): the sewing of. braids into hoods or cape lines; 

. (b) stitching ° of “unblocked, ) » pre-cut Parts of fats by ’ 
machine; 

“ milliner” 
-, period as a_milliner’ or one who -has received. training in‘a 
‘recognised millinery: manufacturing establishment’ and has’ 
been ‘classified: ‘by the employer as: a. learner -or..improver . 

«"milliner in a factory.-for ‘the dast ‘three years, of her learner- 
Ships. \..; . . 

oe ‘milliner, qualified,” ” omeans” a ‘milliner who has ‘had not less 
- than five years" ‘experience; eee oo 

nw ‘milliner, ungualified,” ”? means. a, -milliner’ who has had: less” 
“than five years’ experiences.:.°” 

“Millinery” Industry”. or “Industry ? means. the industry in 
which ladies’ and/or girls’ hats’ ave made, shaped, blocked, 
trimmed . and/or ‘modelled,’ either ‘wholly or in- part, and 
includes the -alterations and/or. repair theréof,-except altera- 
tions -done. incidental to. the, sale of a hat ina Shop; 

“motor, vehicle” “means ‘any. mechanically’ ‘propelled vehicle 
used for ‘the conveyance--and delivery of goods and includes. 
a mechanical: horse; . 

“ part time driver. of a “taotor vehicle” means an: employee who 
otis ordinarily: engaged: on duties ‘other ‘than. driving a motor. 

vy wehiclé -but, who on, more than...two.. days -in any. week is: 
. engaged in driving a motor vehicle for not more thah’ three ‘ 

: hours-in the aggregate on-any such day, and-for” the: Purposes 
i ition: the xpression “driving, a motor vehicle ” 

id driving aid ‘any tine spent by the:     
Pp 

- driver; ‘while: ‘in “charge .of the vehicle,: on. work : connected 
“with the vehicle. or. the load; . Bop. 

“quarter” ineahs any. one “of the. three mionthly: periods com- 
mencing “on the: first ‘Pay- day of t February,” May, August 

“and November; :: we . 

  

“shop”. “means an “establishment. in which ladies’ ‘and/or girls’ aa 
whats are: sold: OL exposed : for. sale; : 

« short- time” “means a temporary reduction in‘ he: number ‘of 
“working hours of ‘any: employee. below ‘the «normal: working 
“hours, .by reason ‘of the exigencies’ of the. business such as 
_shortage of: Material or orders or the: “necessities of -stock- 
_taking; : 

« supervisor” * Means -an. employee who 4 is‘in 1 charge of employees 
‘ engaged - on production - in .an--establishment.sand.-who | is 
_Tesponsible | for the distribution and, efficiency: of their work; 

‘ ‘trimmer ” or “ Stitcher” méans an employee engaged in one, 
~ OF more of: ‘the. following“operations— 

@ the: application of: “trimmings suchas elastic, ribbon; 
>, ‘nfloy 9 itt -ready-blocked-and. shaped hat, 

“according. ‘to: a given “model -of ; ‘such a’ hat; : 

2 (b) sewing. into. hats. of headbands, linings or_ leather, which 
“may: include as. part..of the same operation, the stitch- 

“ing. by hand-or-machine.-of ‘blocked.crowns and- brims~ 
‘= which: have ‘been. fused: or pinned ‘together; 

    
  

  

©) making, ‘trimmings by machine or, by chand, according “E 
ori to a.given- designzor pattern; . : 

dy thé’ wiring’ of brim: Or crown: of: hats; 

(2) binding. any’ edge : of “a chat with’: ribbon” OF other 
“material; 

“DH cutting’ ‘by: “hand: or : By: machine’ of felt and straw strips 7 
for hat edges and trinimings; oo ET : 

   

{ 

a 2. (o)> ‘bande aansit;. 

' 

oh, | die, volgende werksaamhede. verrig: _: 

ged “person: hie has’ ‘sérved we five year: r learnership 

. “ 

i“  kbrttyd ” 

‘ “ ongekwalifiseerde. Opmaker,/ ” an. -opmaker, met. _ minder as twee.     

. (2 boodskappe, briewe of. ander artikels te voet of. “deur , 
“piddel. van’ nfiets ‘of *n voertuig: wat op ?n* soortgelyke 

2. ianietaangedryt: word, saflewer of vervoers welt 
. (f) pakke oop- of toemaak; Pose 

(g}' tee of dergelike dranke berei eae 

© h) hoede cafstof; : : 

°@ oorskietstukke ‘gelykmaak;” a we 

Q surplusstukke Jangs gemerkte strepe .aan- hoedrande 
: afsmys 6 nu Be eis, we 

-(k) chemikalieé reer Of fynmaaks: oO 

(D skellak fynmaak, 0 
. (m)-verpak; ction Ts 

.. (n)-hoede versamel. en: sorteers, 

: @) hoedebolle pers; 7 

0 a vroulike: -werkneniér wat ech: of taeer.van 
999. 

masjienwerker 

(a): Koord aan. hoedevorms. of - ‘sagterandhoede , werk} 
(5) ongeblokte, voorafgesnyde . dele. van. hoede met th 

masjien vaswerk: : 

ao 3, 
ai hoedemaket i pérsdon ‘wat ’n leertyd | van vyf-jaar as 5 hoede- 

-maker: -gedien- het: of-wat opleiding i in *n ‘erkende hoedemakers- . 
inrigting ontvang’ “het ‘en. vies “miinsteris -drie~ jaar: ‘van haar 
leertyd deur“ die werkgewer inigedeel.. is ‘as. “n. leerling- of 

- afwerkhoedemaker; : ote! ae Pe 

hoedemaker, gekwalifiseer,” ‘no n hoedemaket met minstens vyf 
| jaar ondervinding: aad ae on 

«poedemiaker, ongekwalifiseer,” "a poedemaker met minder, as 
| vy jaar ondervinding;. a - BO 

  

«\Hoedenywerheid ” of“ - Nywerheid! ”. dié- Nywerheld- Wwaarin 
hoede vir: dames én/of meisies “gentaak, ‘gefatsoencer, geblok, 

| opgemaak en/of. gemodelleer.' word; betsy : gedéeltelik “of in 
hut geheel, en omvat. dit. ook veranderings en/ of herstelwerk 
'daaraan, uitgesonderd veranderings wat F voortspruit wit. die 
iverkoop van 'n hoed i in ’n winkel; : 

  

“motorvoertuig ” nh megariies aangedrewe. voertuig. wat. gebruik 
_iword vir die. verveer en aflewering van goedere, en (00k nh 
voorhaker; | * 

.| deltydse. bestuurder: yan - *n motorvoettuig” ” 5p ‘werknemer wat 
igewoonlik vir ander dienste.as die. bestuur van on imotorvoer- 
tuig” gebruik word maar wat op-miéer as twee dae-in ’n week 

oo motoryoertuig:. bestuur vir. alte m hoOogstens drie uur op | 
| Sedanige-dag;.:en- vir die. doel. vai erdié. omskry wi ing omvat- 

die uitdrokking...“"n: .motorvoertuig’. bestuur ”.. alice -tydperke 
wat daar besthur word en-alle tyd. “wat die bestuurder. terwyl 
hy vir: die‘ voertuig. vérantwoordelik is, ‘bestee aan werk in 
‘yverband met die voertuig: ‘of die vrag; 5 re 

   
   

    

  

« thvartaal ” enigeen van. die tydperke van’ drie maande wat 
~ begin, ‘op die eerste betaaldag” in- Februarie, Mei, Augustus 

en November: : . es, 

“ winkel? 2 bedryfsingigting waatin “hoede. ‘vir _ dames -en/of. 
. meisies verkoop: of vir’ verkoop uitgestal words. >: 2 

n tydelike vermindering: in die getal “werkure van 
"a Syeteaomes tot. minder’ as. die_.gewone~ werkure -assgevolg 

“van dié: vereistes “ van’ die besigheid,:-soos 2 “tekort aan 
‘ materiaal of béstellings of -die: noodsaaklikheid daarvan om 
* ‘opname van die voorraad. te Maak; 

99, 9, 
“ toesighouer n wetknemer ‘wat aan die. hoof: staan: vani die 

werkneiners wat.,betrokke is by die. produksiewerk van .’n 
bedryfsinrigting en wat verantwoordelik is vir die ‘itdeel. en 
‘doeltreffendheid van hul werk; : 

“ opmaker ” -of | « naaister”. ‘n Wwerknemer’y wat een of meer van 
die volgeride ‘werksaamhede. verrig :— oe bees 

(ay die aanbring ‘van ‘versiersels soos tek; “lint, blomme of 
_ sluterwerk aan *n hoed wat.reeds, geblok en gefatsoencér - 

Lcds,. -volgens nh. gegewe model - van.’ $0" "n hoed; 

() hoedebande,’ voerings of leer in hoede: vaswerk wat, as 
s deel -van. dieselfde werksaamheid; ‘die- vaswerk, met die 

- *s hand of n: masjien;: van- geblokte: -bolle’.en rande wat 
oy ~aanmekaatgesmelt of ~gespeld -is, mag. insluit; 

(co) versiérséls met ’a ‘magjien of “met die: ‘hand maak 
volgens *h gegewe ontwerp of patroons 2"! 

. (d). die rande of bolle:van-hoede bedraad;. 

1 

' z (e)” in rarid” van” iy hoed: met! dint of: ‘a ander maternal 2 
‘~ emboor;’ : 

oO vilt-> en: strooistroke’ vir- die. rande van | hoede en as 
| . versiersels met : *n, masjien SDY3.: : 

    

jaar ondervinding..
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4. Waces. - 

“9 Subject to “the provisions of gub- clause @. £5) wo and (6) 

of ‘this clause; ‘the following “minimum wages. shall “be paid -per | 
aed: classes of weekly-paid | 
not aecept tess than such | 

    

week by. employers to. the iundermet 
‘employees and. such: employees. sha 

      

   

      

wages— 
Experience. Wase: 

(@) Supervisors. oo. eee ee ee ave ee emai 20.00 |. 

(6) Milliners— Os : 

ji Unqualified milliners— - 
First"Year— : oS 

~ First’ thirteen weeks. ante eue pe 6.00 | 

-Sécond ‘thirteen’ Seeks. ‘ae 6.50 

Third thirteen weeks....... 7.05 

Fourth thirteen. weeks : 7:50 

Second Year— oe oe 

First thirteed-weeks. ‘8.00 

Second thirteen wee “8.50 

"Phird thirteen weeks. . we | 9.60): 

Fourth ‘thirteen weeks. . hee bee anw ene ba pbeave 9.50. 

Third Year. . . 

“First thintean weeks. » £0.00     

Second thirteen weeks... 
Dhind thirteen weeks... . 
Fourth thirteen weeks... 0.0000 s canes ee! 

Gi) Improver milliners— 

41.50 

  

     

    
    

    

     

  

    

   
    
  

    

   

   

  

    

  

    

    

© 18 Years ANd OVEL.< saa ace oe oe oni. cus oon den ten gee sensor oun a9 el 

= 

en lewenskostetoclaes 4 is, aanneen’ nié:—~— - 

  
“2. 10:50 | 
“) 400 | 

  

Fourth Year— : 

‘First thitteen Weeks... 0... scunwwaewewane 12,00 | 

Second thirteen weeks... ... 42.50 | 

"Third thirteen weeks... 6.66.60 s6 . - 93-00. 

Fourth thirteen weeks : “03.50-)-. 

44.20 | 
14.7077 

Thin 2 15.20 
‘Bourth thirteen weeks awe 45.70% 

.. Gi Qualified amilliners olan eed eee es ee ea eee ee aee! 46.20: 

4c). Machine Operators— oe - 

/ First Year— o: 

6.70 
“7,40 
8.10 

8. 80° 
9,50 

thicteen we 40.25 

Fourth thirteen works... 11.05 

Third Year— : | 

‘First thirteen weeks... cc bude pie ach where ged eceinge 0 tn ae 12. 00 

Second thirteen weeks... «2.40 

Third thirteen weeks... .. 43.00 

Fourth thiiteen weeks we 13.70 

And thereafter... Coca ances : 14. 00 

‘(d) Trimmers— - mo 

@ Unqualified— 7 

First Year—- . we 

First thirteen WEEKS. naa ose 5.50 | 

Second thirteen weeks. .... as 6:00. 

Third thirteen weeks.......... 6.50 

Fourth thirteen weeks... an eine ‘7.00 

Second, Year— : 

First thirteen weeks... 06 wc. ee oe ove a 7.50 

Second ‘thirteen ‘weeks.. . 8..00 

"Third thirteen weeks... 8.65 

Fourth thirteen: weeks, . 9.10 

4 QualiBed oar oie acs ees : .- 10.25 

©. Blockers, Boiler. attendants and Chopper out : 

"First Year— : so 

First thirteen weeks... a ens we aie ca rans on 5.50 

‘his ‘ 6.00 |. 

‘Third . 6.50, 
Fourth thirteen sweeks...3 0 0 sch alnsdcn exnstne pense stupa 7.00- 

Second Year— : 

First thirteen weeks... 7,60 

Second thirteen weeks. 8.10 

And thereafter es bee 9.45: 

‘First st fifty-two weeks. saree nia'en 8:85 

And thereafter... ca oun one oxo! ore 11.00 

&) Iaibourers— . 

‘Under 18 YEALS. 6. aos ors ace, tne ane see en0, 920 0 6.10 

ce WB years and OVET 5 5 ois ac see diene ®.415 

_) taying-up, moulding fowers— oe 
Under 18 years: io. 00k sie oe ois oct cela eae senna cece 6260 

8.65.   

GOVERNMENT GAZEVTE EXTRAORDINARY, e MAY 1968. 

4, BASIESE LONE EN LEWENSKOSTETOELAE. 

G8) Behoudens die ‘bepalings van subklousule (4H, 6 en (6) 
van hierdie klousule, moet-.onderstaande:. minimum ‘basiese. lone 

  

  
‘en lewenskostetoelaes per. week deur die werkgewers aan -onder- 
genoemde klasse. weeklikse -werknemers betaal werden mag 
sodanige werknemiers geen ‘bedrag. wat kleiner as | sodaniige. lone 

Loon. Ondervinding. 
. .R 

20.00 (a) Toesighouers.; oe a cse on te v. violeweas Lua edeeeedunees 
_ (b) Hoedmakers— : ese 

@ Ongekwalifiseerde hoedemakers— 

. Eerste jaar— — : 

Eerste dertien weke. . 45. 
Tweede dertien.weke. .. 
BDerde dertien weke. 

. « Vierde dertien weke...... 

Tweede jaar— 
Eerste dextien weke. cadwisw scdeca nwa geen on 
Tweede dertien weke:. 
‘Derde dertien weke. ; a 
‘Vierde. deritien weke, 0... Wag eee bale e are weeare 

Derde jaar— , 
Berste dertien weke.... 
Tweede dertien weke. 
‘Dende dertien weke... 

__. Mierde dertiea weke...... 

di) Afwerkhoedemakers— 
Vierde jaar— 

Herste dertion weke ..... 
Tweede dertien weke. 

  

   

  

   

  

   

  

   

  

   

        

   

  

   

Derde dertien weke........ i i ees 
Vierde dertiea weke. se eee eed onde heen ace eee 

Vyfde jaar— 

. Ferste dertien weke, se eaese ease 
_ Bweede dertien weke. .. 
Derde dertion weke..... 0.) 
Wierde dertion weke........ os 

Gai) Geékwalifiseerde hoedemakers.....- Sawas ence ace acts vas 

(2) Mastienwerkers— : 
: ‘Eerste jaar— : . oa 

- Berste dertien weke....... senoenes caves wen cease 600 
“Pweedle dertion WEke. i. cess caeuceens eaaeeees 6:70 
‘Derde dertien weke. : bywls 6 ckie ; 7.40. 

' Vierde dertion weke.... 6... die iavenee ree on ow 8.10 

TEweede j jaar foe es Bo a " 

ua... Betste dertien weke.. de awe 8.80 
20 - ‘Pweede dertien weke: ~ +9550 

Derde deriiien woke. . 10.25 
Vierde dertion Weke.... 0.0.0 veeseainsaaseewaae § GE.05 | 

Derde.jaar— ce 
. Berste deriien weke. . 62.2... oes siaerpanan’ . 12,00 

Tweede dertien, weke.s.. cc. eee ee ne axe / 82540 
Derde dertien weke.....5... 13.00 

_ Mierde -dertien weke... | 13.70.:. 
Daatna..... ccc see de ee cen sagas 94.00 

(d) Opmakers— . . 

44) ‘Ongekwalifiseer—. - 

Berste jaar— . 

"Rerste dertion weke oss. oe Seek nee ee ee eco eee 3. 
Tweedé dertien- weke 6. 
Derde dertion weke.... 6. 
Wierde dention weke. :... 7. 

‘Tweede jaar— ; , 
Eerste dertion Wek... suse os ees 7.50 
‘Tweede dertien weke we a 800° 

~ Derde dertion weke. oo... 066. ccs e eee rete (8.65 
Vierde dentien WEG. aca wenn veswuasenana | 9.10 - 

i) Gekwallifiseer... occ ee cee eee seca cies ones 10.15 

(e) Blokkers, ‘ketelbedieners en ditknippers— : 

Eerste jaar— oar 
Eerste dertien: aweke ... saaeataiebwesaawvastadues 5.50 

. Tweede dertien wk... sa easan 7 6.00 
Derde dertien weke... : 6.50 
Vierde dertien weke..-.... 7.00 

‘Tweede jaar— CO . a 

Eerste dertien weéke..... aeteneibetseceversveuee — 7,60 
-. Tweede dertien weke . : 2 3 8.10 
Daarna..... cece eee e cece ee ceagies sean teens te 9.45. 

f) Voltydse en decltydse bestuurders van motor voertilie— oo 

- Eerste twee-en-vyfiig WEI. cc sce eiee ces weteseeneewns 8.85 
_- , Daarna.. an eee sup ace cue 11,00" 

(g) Arbeiders_— ; 

- Jonger_as 18 jaar... 6.10 
48 jaar oud en ouer. 8.15 

® Oplegwerkers, ‘blommakers— “oss 

Jonger aS 18 jaarecieseeese este tenses eeeeee jive’ 669 

; 18) Jaa OU ON QUEL. «os can ese ain ont aun tee apa ace och ven cutie it 8.65 —



    . We. toe 5 
  

   

   
   

‘observed, as. a weekly Ae 
provided, be: catculaited! as: follaws:— 

@ In the. case of estabtistiments where a five-day week is 
being worked, the weekly wage which ‘the employee is 

    

) ebli ments: whete a -sixeday week. is 
being. ‘worked, the. weekly, wage which. .the employee is 
entitled: to receive, ‘divided by five and a half. 

8) Nothing in this Agreement shall operate to reduce the wage.-| 
of an employee, in the: Industry, who;::at > any- time . prior .or 
subsequent - to. the “date of ¢ ming: inte operation off this 
Agreement, was or may be. paid: wages: at a rate “higher. than 
the. minimum «.raté “prescribed . in - this _Avreenient, amd” suck: 
employee: shall continue: te be: paid and: be entitled: to, receive 
wages: ata rate: nett lower tham such Higher rate ‘as; if such” 

higher rate Were the minim in respect: of that employee. : 

    

_ Enis provision, shall, alga. © apply i in athe: event. of. the employee ] 

  

~ (4) (a) Notiiwithstanding anything to the contrary contained in 
this: ‘clause, the. “increases: to. which. -an: employee ‘may ‘become 

’ entitled to. by reason. of, thie. length. of his experience; shall become. 
-payable: on. the: finst. pay-day of each. quarter; ite., ..of February, 
May, August. and: November:, provided..that: the: minimum wage 
to: which, an. employee: is.- entitled: in. any quarter shall’ be -based 
upon: his experience. computed: at: the.end of the. preceding, quarter; 
and: provided: further that if an: employee. has, been, in employment 
for ‘six. weeks: or more: in. any quarter, he. shall, for the. purpose 
of camputing; his experience; be deemed: te: have been ink employ- 
“ment for. a. period of thinte : 
has ‘been in employment ‘in any quarter 
he shall, for the purpose of computing 
‘not to have been.employed at. all. inx 

    

   

  

   

  

expentande: ‘be: deemed 
quarter. 

(6) For the purposé: ‘of this. suh- -clanse, thie expression “Six” 
weeks” shalk-mean. a. petied: of. employment -inc any Taare 

-. gommencing on the date.of engagement. of. an. employee and | 
ending: Om the: sixth: Friday subsequent:..to..such engagement, of 
“periods of employment in any. quarter .compr total of six 

  

‘eomplete working: weeks, calculated! fram: the date ofcommience- | 
‘nent to the date: of termination off employment. 

  

    ) An employer .whe.. requires. of, permits. 
ass of his: employees. to. perform. om-any ithe 

to: his: awn work ‘or im, ‘substitution: thenefor,, work of another 
class for which. either-— 

‘@a wage higher than that of. his ow. class; or 

- (BY a. rising; scale. of wages, terminating 1 im. a higher: wage than: 
“that: of his: own. class, — : 

Fe ptesctibed: im subeclause: ay shall pay to ‘such employee .in 
respect of that: day-— . . 

(iin. the case mentioned in (a). the wage for a day, calculated. 
om: the higher weekly ratey and. ~ 

. @id-in the case mentioned’ in (B)- not Tess an, the: wage for a 
day ‘calculated at the rate. prescribed in the rising scale 

-; .\° for the higher class: next. above. the wage the employee was 
. neceiving for his. nornvali \ wonks, : 

  

provided that: the piavisions of this clause shalh not apply where 
_ the difference. between classes: i im terms: of: sub-clause, (hy is based 

om age or experience. 

2, 6) The. wages prescribed. in, this clause shalt be: deemed. to: 
include the. cost:.of living allowances. payable in. terms of. War 
:Measure No..43. of 1942,. as, amended::. Should: the cost. of living 
allowances: payable: in. terms: of the Wea 2 of any 
‘substituting. or’ superse legislati * He reased to: the ‘extent 
that. an. employee: would: Have: become. entitled to. remuneration. in. 
excess of the wage prescribed! in. this: clause;, his wage shall be 
increased by au. amount. not less, than. such. excess., 

    

   

4 

5, PAYMENT OF REMUNERATION.” 

a (a) Wages. and other amounts: dué to am employee: shall be 
paid in cash weekly during: the ordinary Hours. of. work on: 
Thursday: of Friday, whichever is the ordinary pay-day of the: 

» €stablishment’ concerned;,. provided. that. where. an. employee’s. 
“-gervicé. does not terminate on the: pay-day of the establishment: 

   
eoncerned, any amounts: due. to: ‘Bin. shall be paid immediately 
upow such terns ation. © ~ 

(b) Wihere: ani employer: teuminates ‘thie: ¢ seivices of an ‘employee 
terms. of. clause: 16. (4) wages: and. all other amounts. due to: 

the. ion shall he forwarded’ tothe Industriag.. 
Cou within three. days fer transmission. to ‘the. said employee: 
Ort application. 

   

  

(cy Paragraphs (a) and (By herein shall Hot apply to” employees r 

   

  

employed in shops 

  

    

      

    

    

   

   

  

   

     

   

      

     

   

    

  

| et lewenskostetoelae: watt ten, op 
| Hibegrip vam ’m dag wat! "n: weeklikee halfdae i is;, aay. 

| werk,, die weekloon plus di 

} Meord, verminder nie, en: sodanige. werkne’ 

ap 

| Weke: of Langer in: diens: was, ‘hy vir die: 

< 
O
B
:
 

i
 

; 

. Bevalt 
: em alle: ander bedsae-wat by diensheéindising aay dic. werknemer 
: verskuldig i is, binne: 
“vir d       

  

: i. eldoom pl dic lewens- 
t rocliae: va ingevolee hierdie Ooreenisoms aor he vershuldig 

w) By: die toepassing: vam hierdié fe: eenkoms eet die. loon 
m bepaalde dag, met 

werknemer. 
soos: volg bereken | word tensy anders. bepaal 

    

P
e
 

  

betaalbaar is, 
; yord: —! 

: @ In: die. geval van: hedeyfsing stings: wat. wf dae. per week 
ie. lewenskastetodlae waarop. die. 

werknemer geregtig: is, gedeel. deur-vyf |. 
'Gi) in die geval: van bedryfsinrigtings wat.ses dae per week 

fi. . werk,. die -weekloon. plus die lewenskostetoelae waarop die 
: 7 . _werknemer geregtig: is, gedeel! deur vyf en ’n half. 

“| ) Niks: in: hierdie Ooreenkoms: mag: die uitwerking hé dat dit 
die. basiese loon van ’m werknemer im die: Niywerhteid watt te 
eniger ‘tyd voor of na die datum: van: inwerkingtreding: vam hierdie 
Goreenkoms, ’ im hoér basiese: loon. betaal is. of betaal mag. word 
als ‘die: mininvumx. loon: -wat: im hiéndic. Qoreen ; voorgeskryf 

er moet. steeds. *n’ 
-asiese. leon’ betaal word: wat. mie lher iss nie. as sodanige hoér 

ige hoér loom die: minimum 
an. daandie. werknemer ig... 

_Hierdie“sepaling i is ook vam toepassing im die geval vam werk: 
memers wat later by ‘n andey werkgewen die Nywerheid diens 
anvaar.. “ 

| 

J (4) ‘Ca: ‘Ondanks andershuidende: bepalings i: hierdie klousule, 
- 18, die -verhogings. waarep "n werknemer. geregtig. mag, word: vanweé 
4 die, lengte. van. sy’ ondervinding,, betaalbaar op-die eerste betaaldag 

rary. elke kwaxtaal, dows. op die’ éerste, betaaldag van Februarie, 
fet, Augustus en. November: met dien verstande dat. die minimum 
bor en die: lewenskostetoclae | waatop "i werknemer im enige 

aal geregtiy is, gebaseer moet word op: sy ondervinding 

    

      

   

     

  

   

i soos bereken: aan die eimde vam dic verige kwartaal; en voorts 
‘met dien veérstande dat, as. "n erkmeniver - r enige: kewartaal ses 

ening: Van: sy onder- 
Vi inding, geag moet word in diens te gewées: het. ir *m tydperk 

    

‘van dertien weke im daardie kwartaal, ew as hy: im enige kwartaal 
wir minder-as sés' weke in. diens: w: >, Moet. hy, vir: die berekening - 

: foegenaamd nie in daardie 

  

AL sy ondervinding,. geag wo 
vartaal in. diene te: gewees: het! nie. k 

a By. die. toepassing. van hierdie: subklousule, beteken. die 

  

itdrukking “sey -weke” “a. dienstydperk in enige kwartaall wat 
egin op die -datum ‘waarop ’n ,werknenier iv diens geneem is en 

indiensneming,, of 

    

    

   
    

  

teindig. op die seade Virydag, na -sodank 
erke. van: diens: im. en: kwartaal wat altesaamn 6 

rkweke, gerekem vanaf die datuny van ‘in 
im van diensbeéindiging, te staan kom. 

im Werkgewer wat *n. lid! vane 
t at. 6f van ‘honi yereis om op: *n bepa 

      

    

   
   

    

ter vervanging van sy eie-werk die werk van, nh ander Klas te 
rrig, waarvoor of—: 

fa)” Tt loon. wat Ho8r as, dié van: sy eie, klas iss, at . 
6B) "in “styg: nde loonskaal wat. uitloog op’ ‘a hoér leon as dié 

| Van: sy ete klas; . 

r subkfousule (EY ~voorgeskayt word, ‘inéef aam s sodinive werk- 
emer ten opsigte van daardie’ dag die volgende betaal -— 
@ Tm die geval genoenr in: (a); die Toor vir ’n die, BereKen 

| teen die ho&r weekloon; en — 
| Gi) in die geval genoem in (db), minstens die loon vir ’n dag, . 

bereken teen die. loon wat in. die-stygende:skaal voorge- 
| Skryf. word vir die. eersvolgende: hoér klas bokant die loon 

| wat dié werknemer: vit, sy gewone werk. ontvang;. 

et. dien. verstande dat die benalings; van hierdie-Klousule nie’ van 
‘iteepassing. is. nie: waar die verskil tussen. Klasse. ingevolge: sub- 

an
 

jousyle (1); op Teeftyd: af ondervinding gebaseer is.. 

. | (6)! 'Die lone wat in: hierdie klousule. vi ongeskryf word, moet. 
g ‘word die lewenskostetoelae. in’ té | slait ¢ w:  betaatbaar is 

ens: Oorlogsmeaatreél. No. 43! van’ £942; soos gewys Indien 
di enskestetoelae™ wat kragtens. genoenide Oorlogsmaatnest of 
enige. plaasvervangende. wetgewing in“ so’ "a mate verhoog word 
fn werkuenrer: ‘op: “n hoér besoldiging gevegtig: word. as. die 

   

  

   

      

    

‘ loom wat: In hierdie: klousinle voorgeskryf word, moet sy: loan _ 
verhoog: word: net: “mn. bedrag: “wag .mrinstens so gtoot.is as die — 

m voorgeskrewe: verb oging,. 

: } 5. “BETAEING V VAN BESOLDIGING. / 

“aD (a). ‘Die Joon en ander bedrae. wat aan ’n ‘werknemer veér- 
( skuldig: is, meet. weekliks en. wel..gedurende: die, gewone: werkure/. 

1; @p Donderdag. of Vrydas, i naamlik die. dag, wat’ die gewonée 
‘betaaldag van die, betrokke bedryfisinrigting, is; ix kontant betaal 
word; imet- dien verstande dat, waar.’n werknemer se diens nie 
op die! ibetaaldag van die betrokke bedryfsinrigting eindig’ nie, alle 
béedrae! wat aaw hony verskuldig. is, onnaddeblik. by sodanige beéin- 

| diging hetaal moet word., 

werkgewer die diens: vate * “werknemer | ooreen- 
mistig die bepalings. var. klousulbe: 

~ | BY. Waar nh 

  

   =
 

  

tie dae aam dic. Ny wmerheidsiead: ‘gestuux word 
ending, op. aansock, aan “genoemde werknemen:. 

(cy Paragraat fa). en. {8}: biervan is, nié op werlinemers, wat in 
Kels werksaam is, vate . : 
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(2): Wages. and other amounts ‘shall .be. paid: in sealed envelopes’ 

“or other. ‘suitable sealed ..contdiners’ and ‘shail bé-acéompanied in 

each case by a wiitten’ Statement, ‘either imprinted on’ an. envelope 

_ “or placed where “necessary‘in any. other :container’ used;-.which P 
- ‘shall be, retained by ‘the “employee and shall show— °° 

-, (@)-the rate-of the wages of the employee; 
- (6) the: week or month.for which payment is being made; - 

(c) the ordinary time and overtime «worked in that week or 

month; , . oo ps 

-(d)-the ‘payment. due. ‘in, respect of. the ordinary ‘time-and the 

overtime worked; . ao : : 

(e) additional amounts paid. (e.g. bonuses, holiday pay, etc.); 

' (f) details of the deductions made by the employer; - ‘ 

(g) thé actiial amount paid to the employee. a : 

| 6"DeEpucrions. ° 

No deductions .of any description. shall be made’ from an 

’ employees’ remuneration..other than’ the following:— . 

~ (a)-except where otherwise provided -in this Agreement, when- 

‘ever an émployee ‘is. absent from. work, otherwise than on 

the instruction or at the request of his employer, or com- 

mences-employmient with: an employer after the beginning 

“of: the working. week’ of the. establishment concerned, a 

-deduction proportionate. to the actual time lost may be 

/ made from thé remuneration of such: employee; : 

(b). where short-time ‘has ‘been introduced, ‘a~deduction may be 

- made for the actual time not worked; =.) 2 ae 

(¢ for a ‘period of not more than five working days immediately 

°-" “following the annual leave:period in terms of clause 13; 

(a), where-an employer supplies his employees with tea or some 
other beverage he may.in respect.thereof deduct five cents | 
per week from the wages of each such employee; 

© with the wiitten. consent .of the.employees, deductions may. 
be-made by.an employer. for holiday, insurance, provident 
or. pension funds, or’ for dental plates or other dental 

“> work ot otherwise -provided ‘for; we 

(f) contributions to the Council funds in terms of clause. 25 
of this Agreement; 

-(g) contributions. to” the Medical: Benefit Society in ‘terms of” 
‘clause 26° of this Agreement; . a 

‘(A) contributions to- the Slack. Pay Fund in terms of .clause 27 
of this Agreement; - a, eo os ~ 

‘() contributions to the Provident Fund in terms of clause 28 
“2 of this Agreement; 2. ¢ Fo a 

(jf). where owing tothe stoppage of machinery, no work’ is 
‘available for an. employee deductions may be made by the 
employer fromthe wage: of. such: eniployee. for. time lost 

“in excess. of two-hours;. 9/0 Ue 

“(ky where an-employer is. required: or permitted to deduct -any 

“amount by atiy statutory: law. -or order. of::any competent 

* courts. fa : © . ~ vo 

() where an employer by agreement. with his employees closes 
his. establishment-on any public holidaynot mentioned in 

"clause 14, provided that he posts up a notice. of his inten- 

tion to. closes-in a prominent place in’ his establishment, 

- ‘easily accessible to his employees at least twenty-four hours 
before the usual starting. time; Z 

_ (m).with ‘the written consent of the employees, deductions may 

bé made by an employer for contributions ‘to the. funds 

of the trade union. oe, . 

-- ve 7. SHORT TIME. 

  
    
   

-(2) Lone. en’ ander” bedrae moet ‘betaal word ‘in. verseélde 
“koeverte of ander geskikte -verseélde houers en: moet, invelke geval - 

| vergesel: gaan- van. nw skriftelike:staat-wat-Of opsn koévertigedruk | 
. waar’ nodig, in''die-dtidér Hower wat gebruik word; geplaas 3 

moét word; “en: sodanige. staat,. wat deur die- werknemer .. bewaar 

moet word, moet’ die volgende-meld:— 1. (0 ° . 

_ (a. Die loon van, die werknertier; 
(b) die week-of maand.waarvoor die béedrag betaal word: 
(e) die gewone tyd ei cortyd gedurende daardie week of maand . 

~ gewerk; rn - 
- (a) die betaling’ wat -ten -opsigte. ‘van. die. gewone. tyd en die 

oortyd wat gewerk is, verskuldig is; = | - oo, 
(e) addisionele. bedrae wat betaal word (byvoorbeeld bonusse, 

vakansiebesoldiging, ens.);. . : ee 
(f) besonderhede van bedrae wat die werkgewer: afgetrek het; 

- (g) die werklike bedrag wat aan die werknemer betaal..word, - 

: 6. AFTREKKINGS. ° 

Met uitsondering. van die aftrekkings hieronder genoem, mag 

afgetrek word nie:— . . 

(a) Behoudens ‘andersluidende bepalings in hierdie Ooreenkoms, 

- wanneer ’n- werknemer van sy. werk afwesig.is om *n ander 

rede'as op las of op versoek van-sy werkgewer of wanneer 

hy: nadie: begin, van die werkweek van. die betrokke- 
bedryfsinrigting by ’n werkgewer begin werk, mag ’n bedrag 
wat eweredig is aan die werklike tyd wat hy verloor het, — 

van-die- besoldiging van sodanige werknemer afgetrek word; 

(b) waar oortyd. ingevoer is, mag.’n bedrag -afgetrek word vir 

die werklike tyd wat daar nie gewerk-is nie; 
(c) vir “no tydperk .van. hoogsteris vyf werkdae ‘onmiddellik na © 

die jaarlikse verloftydperk wat. ingevolge klousule 13. toe- 

gestaan is, mag. daar ’n ewerédige. bedrag afgetrek-- word; 

.(d} waar ’n werkgewer tee of ‘soorigelyke dranke aan:sy werk- 

- nemers verskaf, mag hy ten opsigte daarvan-vyf sent per 

~ week van die loon van elke. sodanige werknemer aftrek; 

(e) tet. die skiiftelike. toestemming van die werknemer, mag nh 

werkgewer bedrae aftrek' vir vakansie-, versekerings-,. voor- 

sorgs- of pensioenfondse . of. vir tandheelkundige plate. of 

ander tandheelkundige werk waarvoor daar nie elders voor 

siening gemaak word nie; . / 

(f) bydraes tot die fondse’ van die Raad ooreenkomstig. klousule 

25 van hierdie Ooreenkoms; a : 

‘(g) bydraes ‘tot die Mediese Hulpfonds ooreenkomstig -klousule 

_ "26-van hierdie Qoreenkoms; ~ 

(kh). bydraes tot die ‘Slaptebesoldigingsfonds ooreenkomstig klou- 

sule 27 van hierdie Ooreenkoms; ee 

-.@ bydraes tot die Voorsorgsfonds ooreenkomstig klousule 28 . 

van hierdie Ooreenkoms; Co Mo a ite 

(j)-waar .daar. weens die. stopsetting. van masjimerle. mle werk 
an. 

vir ’n werknemer beskikbaar is -nie,.mag..dié werkgewer. 

bedrae van die.foon van sodafige werknemer aftrek: vit 

die tyd wat’ verfoor is-en‘-wat langer-as. twee..uur duur; 

' “(Uy waar ’n_werkgéewér ingevolge of kragtens' ’n wetteregtelikée 

-bepaling of -’n bevel van ’n. bevoegde. hof °n bedrag mioet 

of mag aftrek; pos . : 

(D .waar -’n - werkgewer -volgens *’n _ooreenkoms met. sy werk- 

nemers sy bedryfsinrigting sluit op ’n openbareé vakansiedag: 

wat nie in klousule ‘14 genoem. word nie, mits hy.’n kennis- 

gewing van sy voorneme om aldus te-sluit, op *n opvaliende 

plek in sy bedryfsinrigting- wat vir sy werknemers maklik 

toeganklik is, minstens vier-en-twintig uur voor die. gewone 

begintyd aanbring; : oo : ‘ 

. (my) met: die skriftelike-toestemming van die werknemer, magn 

werkgewer bedrae aftrek as. bydraes tot: die fondse van -die 

-vakvereniging. . : Se - 

7. KORTTYD, 

geen bedrae hoegenaamd -van: die besoldiging van *n -werknemer =~ , 

"commencement of such: short time; . provided’ that an employee 

ou work, in. any establishment.provided that.an. employer may, 

(1) Warineer die voorneme bestaan om korttyd:in-te voer, moet, 

n Kennisgewing waarin dié feit gemeld word, in °n opvallende 

plek: in die betrokke : bedryfsinrigting. vertoon..word en wel nie 

‘later nie as 2 fim. op. die dag. voordat sodanige korttyd begin; 

met dien_ verstande ‘dat. ’n werknemer.wat hom: op ’n benaalde 

dag by die bedryfsinrigting aanmeld, vir minéstens die -oggend- 

werktyd werk gegee. of volle betaling in plaas daarvan moet ontx 

a) Whenever it- is‘ intended to introduce’ short time; .a notice -| 
~* stating that: fact shall be‘ displayed prominently. in the establish- 

» ment-concerned, not later than-2 p.m. on the ‘day previous to the: 

--who attends the establishment’ on any. day, shall,-uhless he has 

.: received notice in. terms .of this clause that his services will- not 

- be’ required for the whole. of such day, be employed for at least 

the morning work period or,be given full pay.in lieu. thereof. 

: : : - : ‘dat sy diénste vir die hele sodanige dag nic nodig sal wees nie, 

(2) Wanneer die voorneme bestaan ‘om korttyd vir ’n. aaneen- 

Iopende tydperk van twee of meer ‘dae-in. te voer, moet die Raad 

skriftelik van sodanige voorneme, diedatum waarop die korttyd 

‘moet begin en die waarskynlike dyur van -sodanige’ -korityd - 

verwittig word op dieselfde. tyd as die kennisgewing wat ingevolge 

subklousule (1) biervan vir die inligting van die werknemers ver-- 

toon word. me coe me 
- (3) Waar daar korttyd in ’n_bedryfsinrigting gewerk word, moet 

die werk so-eweredig moontlik onder die werknemers in eikeen 

van die betrokke afdelings of departemente verdeel word. : 

: (2), Whenever it is intended to introduce short. time for a con- 

tintious period of..two or more. days, written notification of the: 

-intention to do s0,.the date on which short. time is to. commence 

and the probable duration of such short time shall be given to. 

the Council at-the same time as. the notice required in terms of 

sub-clause’ (1) hereof “is displayed for the. information of the 

employees.” Ps ee 

(3) Where short time is being: worked in: any establishment, the: 

work: shall. be distributed as-evenly as possible amongst the 

employees in each ‘of the sections or departments concemed. ‘ 
8. ‘TAAKWERK, STUKWERK EN BONUSBETALINGS. coh os 

(1). Geen werknemer mag-in ‘n bedryfsinrigting gebruik word 

om taakwerk: of stukwerk te verrig nie; met dien verstanide. dat 

.'n werkgewer ‘behoudens die, bepalings hiervan, met een of meet 

van sy werknemers ooreen mag kom oor die betaling van bonusse 

vir werk wat sodanige. werknemer of. werknemers. benewens die 

gewone dag of week sé werk verrig het; en voorts .met dien - 

versiande dat enige bonus wat ooreenkomstig hierdie subkiouswle 

aan’n werknemer betaal word, bo en behalwe die minimum ‘loon. 

soos in hierdie Ooreenkoms:vir hom: voorgeskryf, betaal moeg, 

8. FASK-WORK, PIECE-WORK AND ‘Bonus PAYMENTS. 

. (1) No employee: shail be employed on task-work ‘ or: piecé- 

- subject to the, provisions hereof,-agree with any one or. more of 

‘his employees to the payment-of bonuses for any. work performed 

by stich employee or employees in excess of the normal day’s 

or -week’s work; provided further “that any. bonus ‘paid -to an 

--efaployéé in ternis ofthis sub-clause shall be ‘paid in addition tc 

: the minimum wage prescribed for him in this Agreement. word.   
  

vang tensy hy ooreenkomstig hierdie klousule in kennis gestel is.



"employee in a oechant 

“< @f not lomger than-two weeks. an 

“BUITENGEWONE s SEAATSKOERANT, 7 MEET 06S , 

@ The » introdaction- of a: Syston. of bonus payments shall: be: 
f | psigte. van sowel,.die werkgewers: as die_we . voluntary. on -botheatployers and .entpleyees, amd: may only. be 

.worked by mutual: agreem thier,» fhe normal ’-day’s ..or 
week’s work. shall be mutually agreed wpow between: the employer 

. and the employee or employees; and the Rate. at which: any 
_ bonus shall bé paid shall be based on: the cost. of, labour per 

unit. or production. prior to. the introduction, of the bonus. system, 

“Gy Every employer: who introduces a bonus: -systems in’ his 
ishment shalk— 

os (ay notify the Council’ ir writing within fourteem days of ‘the 
» date on whiely. tite systent comes. into operation: in his 
-establishnient; and 

(bY keep: a record of the bonus’ payments made: to each of his 
employees. by recording the amount, if amy; paid asa 
bonus on each pay-day im.the usual fime anid wage: register 
of the establishment, 

mC, ‘Por the. purpose of this ‘clawse: “ Task- work shall mean the 
1 " : 

   

      

   

    

      

      

      
4 : to: be: mrade. by such 

d time; and ‘piece-work’” “shall mean 
“any systeny other than task: work by: which remuneration is 

: calculated by, quantity” or output of* work done, 

9." Hours oF Work ORDINARY. RATES. OF “Pay. 
Asia: employer ‘shall. nat require. or-pesmit.an- employee 

(a to’ work: 
breaks; in: any one week; 

@). to. werk, on moré than six days in any one “week in ‘thé 

   

  

casé of shops and’on. more: than five days in the case of |. 
all: other. establishments; « 

© to. work ‘on Sundays in the case of shops, and on n Saturdays 
fiday: the ease: of é Ok other: eulablichenents;      

   
       

5 fii provided that: the “ontfia Trouaed Of work 
im all establishnvents, other than. shops, shall be: Half. an: 

., howr less or a Friday than: the: normal! hours: of work 
on ah’ ‘other days; 

(). to -work, inthe case of shops, ‘before: 730 a. 
} 1 on any day from Monday fo: Friday, 

f pum. on Saturday; . . 

    

  

. or after 
Tusive, or    

     

    

_ to work, in the case of © establishinents, other than shops,- 
before 7.30'a.m. or after’ 6 ‘p.m. on any day. from: Monday : 
to Friday, inelusives, 

    

   it: Teast “one, hour, except in cordance wi 
ms of clause. 10: ‘of this Agreement. 

(2) An employer who alters in any respect. the times of--com-. 
“thencing: or finishing of ‘thre: Sail work 4 in his establishment, shall 

’ -wotify the Council in writing i 
on Which the change. has beer ‘pub 
Where any such change has been p 

  

   

   
       

  

into: cperation; provided that 
’ : i for a period 

   the end of that period, to the: working hours that. prevailed pr 
to the introduction of the change, no nethication: need be sent: 
to the Council as herein prescribed. 

(3)-a) Rest intervals of nog Tess: p ten: minutes, during which 
no. work shall be. performed, shatt be allowed to each enrployee - 
as nearly as. practicable in the middle. of each morning and after- 
noon: work period, and such intervals: shall be regarded as time 
worked. 

(b) Utensils. and boiling water for making: beverages shalt be 

    

, -provided “by the employer and: shail be made available to the - 
employees at the commencement of each rest interval, and also at 
lunch: time. . 

10. OVERTIME, 

: “ay. An employer: ray ‘permit any employee to: work overtime 
and may: arrange’ for any employee to work overtinie;. provided 

work: overtime— - 

(ay for more: than two.hours on any day; 
* ¢6) ow more than three consecutive days; 

(c) on more than sixty days: in. any year; |. 
. {d) later than. 6 Pim. vd 

  

(e) after the completion. of hen ordinary working hours; for | 
more than. one -hour. om any day unless: he ‘has— 

@ given notice: thereof to such: emiployee before midday f. 
oe . on that day; 

i): provided. such employee: with an adequate. Imeak before: 
she has fo:.conimence: overtime: or . 

ii) paid such employee an allowance of not. ‘ess:- than: 
fifteen ‘cents in sufficient time to enable. the employee. 
to obtain a’ meal before the overtime is due’ to 
conmmence, 

. 

(2) Overtime, that is time worked outside the ‘ordinary hours of 
“work specified in clause 9, may not be worked: except with the- B 
* Written perntission of thie Counell, 

(3) No: étiployee -shall required to. ‘work. overtime without: his 
~ consent, 

ve to: any employee of . 

more” than forty-two hours, excl ‘as lunch: 

intervals provided for in this clause | 

: wen 

“ha 

  

No. Mt 7 

Bp, Die invoering van. iy stelsel vari bonusbetating moet. ten 
3 

  

Willige grondslag..geskied, en. daar.kan - ‘volgens 30: "it. stelsel 
pewerk: word alleenlik. as beide: pattye: wedersyds: daarmee. instenz; 
Hoorts. moet. die. werkgewer en die werknemer of werknemers 
wedersyds ooréenkom oor die gewore dag: of week se Werk,, en 

~ Klié’ skaal waatvolgens.’n: bonus: betaal’ moet: word, nieet. geWasseer 
-peord: 

: veering van die: bonusstelsel.. 
op ‘die -arbeidskoste. per “produksie- -eenheid’ voor die 

  

\.@} Elke werkgewer wat” TE bonusstelsel im sy bedryfsinrigting 
baveer, nToeét-— 

| ¢a} die Raad binne veettien dae: vanaf die datum: waarop die 
: . stelsel in. sy: bedryfsinrigting: im werking: tree, skriftelik 
: daarvan in kennis: steh, en 
|) na register, van die bonus wat. aan elkeen. var sy werk- 
' "" nemers betaal. is,. hou detir- die: bedrag, as daar is, wat op ~ 

‘elke betaaldag as *n bonus: betaal! is; in die gewone. tyd- 
| “en: loonregister van die bedryfsinrigting aan te: teken. 

  

|) (4) Mir die. ‘toepassing vait Bierdic klousule: betéken. taakwerk, » 
‘} die vasstelling, deur “n werkgewer of sy-. verteenwoordiger, van. ?n 

‘d. itiewe- getak: hoede of. gedeeltes van: hoede wat: ’n werknemer 

  

ih "ne bepaalde. tyd, moet. maak,. en. beteken “stukwerk ” enige 
stelsel,, -uitgesonderd: taakwerk, waarvolgens besoldiging bereken 

word op die hoeveeliieid of omvang, van. die werk, wat gedoen is, 

a Werxoure TEEN: GEWONE BESOLDIGING, - : 

» Werkgewer mag: nic: van. hy werknemer -vereis- of. hom (On t 
oclaat ~ 

Cay. om méer as twee- -en-Veertig: uur; ; uitgesonderd ‘etenspouuses, in 
*n. bepaalde week: te werk. 

   

  

‘| \€b)- om, in die~ geval’ var winkels”’ op meer” as’ ses‘dae' “in ’n 
    i bepaalde week. of im die gev an ander t drytsinrigtings, 

{ op meer as -vyf dac in "ir bepadide week te werk nites 
{c) om, in die geval. van winkels, op Sondae. en inv die geval 

van ander bedryfsinrigtings, op Saterdae of Sondae te werk 
mie; 

; om, in- die: geval van winkels; langer as 83: WUE, uitgesonderd 
etenspouses,. op. "n. bepaalde dag. of, in die geval var. axider 
bedryfsinrigtings; vir langer .a%. .nege uur; uifgesonderd 

: ‘etenspouses, te werk nie; met, dien verstande: dat. die gewone 
~ -wérkure™ in: allé bedryfsiirigtings: uitgesonderd.-winkels, op 

*n. Vrydag: ’o half war Korter moet wees as dig geworte 
werkure opvalle ander dae; 

tey’om, in die geval van winkels, voor’ 136 vn. of na. 6: nut, - 
Op eniige dag: van. Maandae: tot ere met Sisdee of na ER am, 

j is rdag ts te werk: te 

  

ce
 

e
t
 

     

  

     . "Kloustle voorsie 
Lo pouse te: werk. nie: 

: re) ont langer ‘as. vyf uur sonder * 1: - ononderbroke pouse. van, 
1° Minstens een, uur te werk nic, bebalwe: ooreenkomstig. die 

. bepalings: van klousule. 10.van hierdie ‘Ooreenkoms: 

Q)° in Werkgewer wat die: begin- of uitskeityd van, die. daaglikse 
in sy! bedryfsinrigting. in. enige -opsig, .verander,. moet die 

Raad* binne: veertien dace vanaf die datum. waarop: die: verandering 
evoer is, skriftelik: in kennis daatvan: stel;, met’. dien. verstande 

lat’ waar sodanige verandering vir 7n tydperk van: hoogstens: twee 
weke ingevoer is. éri, die bedryfsinrigting aan..die einde van. daardie 
rydperk weer die gewone ‘ure’ werk ‘wat ‘voot. die invoering van 
ie verandering. in ag geneems is, géen kennisgewing daarvan aan 
lie: Raad gestuur hoef te word. soos hierixy voorgeskryf nie. 
G} (@ Ruspouses van minstens' tie minute, waa 

yerk. verrig mag word! mie, moet so: na as: doenlik 
ray! elke oggend- en namiddagwerktydperk ai 
oegestaan. word, en sodanige pouses:' word 
waatin. daar gewerk i is. 

(by Die werkgewer. moet gerei en kookwater verskaf. om. ‘tee. 

   

  

  

          

   

  

     
_Beag: tyd te wees 

  

“en dergelyke dranke ‘te maak, en dit. moet. aan. die begin. van elke 
ruspouse en ook-tydens die middagete vir die werknemers beskik- 

baat, wees, 

| 10. OortypWeERK. 

(ty? ni. Werkgewer mag. *n-werknemer toelaat ent oortyd' te ‘werk 
that no employer shall require or permit a female employee to Poe mag, reélings vir *n werknemer tref om oortyd te werk; met lién, verstande dat “n: werkgewer nie van “n vrowlike werknemer 

nag" vereis of haar mag. toelaat om oortyd— £ 

(a) vir meer as twee uur: op ’n dag te werk’ nie; 
(by op mieer as drie agtereenvolgende dae te werk nie; - 
(c} op meer as 60 dae: in ’n ‘jaar te werk Bie; oe 
(dy later ag 6 nm. -te- werk nie; 
(e} ‘na die: voltooiing varr haar gewone werkure vir meer ‘as: een 

uur op *m dag’ te: werk nie; tensy hy— 

| @: sodanige werknemer voor [2-uur middag op daardie 

| 

  

dag: daarvan: in’ kennis gestel het; 
Gi sodanige ‘werknemer van .’n tocreikende’ ete: voorsien 

het voordat.-sy met die. cortydwerk moet begin, of 
| (iii) sodanige. werknemer ‘n toelae van ‘minstens. ES sent 
4 _ betyds genoeg betaal het om: haar in. staat: te. stef om 
| 2 ete te bekom voordat sy niet die sortydwerk moet 

egin, 

(y Oortyd, dwis, tyd! gewerk buite: die. gewone: werkure soos 
yoorgeskryf in-klousule 9; Mag nie gewerk word nie be we met 

| #ie skriftelike toestemming van die Raad.. 
(3), Daar mag, van geen: werknemes: vereis, word. on ‘sonder sy 

cestemming oortyd te werk 1 nie. . :  



  

8 No. 1104 

" .-- (4) Nor eniployee ‘shall be: dismissed or in any way prejudiced 
in his: employment: by: reason. of “his. tefusalto work: -overtime..~ 

‘U1. Hours or Work ar Overtime or. SUNDAY RATES OF Pay. 

‘Payment for overtime worked ‘shall be made atthe following. 
“minimum -rates— : , , La . 

(a) At the rate of notless than. one. and one-half times the . 
“oc, hourly remuneration for each -hout-or part. of ‘an. hour so 

“os worked on: week-days;-including Saturdays; ‘provided that if 

...overtime | calctiiated on. a ‘daily basis differs from that 
-: calculated “on-.a weekly basis, ‘the basis more favourable 

to the employee, shall..be adopted. . . 

An employer shall -pay an employee for any time worked 

by Him’on a'Sunday— a ee 

(i). at: a. rate .of-.not Jess than double his. full wage in 
- respect of a. normal! working: day, or at the ‘rate of 

‘not less than double his ordinary rate of wage in 

‘ _ |. respect of the total period worked on such Sunday, 

. whichever is the greater; oS 

ii) 

ow, 

at arate of not less than “one. and one-half. times 

his hourly wage in respect of-each hour or part of 
an hour. worked on such Sunday, and “in addition 

- gratit him within seven days of such Sunday, . ore 

ses day’s--holiday,.on, full, pay... . De 

(c) Notwithstanding the provisions of.this clause, an employer 

: = ' i may;-in. order-to' make up time:lost through not -working 

..-n.-a:, public. holiday. [other than those referred,..to: in 

~ clause 14°) of this: Agreement], permit his employees, to , 

work overtime.on .any.day except Sunday, prior or. sub-. 

sequent. to such ‘public holiday at ordinary rates of pay, 

_ provided that permission.has previously been “obtained 
from the Council.” - 

12. PROPORTION OR RATIO OF EMPLOYERS. 

(1) One qualified milliner ahd one’ qualified ‘trimmer shall’ be 

employed .before any. unqualified milliners. or trimmers may be - 

employed in an establishment. For every. five unqualified milli- 

ners and/or .trimmers employed in any establishment, at. least 

one qualified milliner and one qualified trimmer shall be 
employed, provided’ a qualified’ milliner may be interchanged 

for a qualified trimmer. | ; Bs 

(2) For the purpose of this clause .a qualified’ milliner shall 

-mean ‘an-émployee -who. is. earning not, less’ than the..wage of. a 

qualified milliner.as. prescribed in this Agreement; - an unqualified 

milliner shall mean any employee who is in receipt of a wage 

which :is.Jess, than’ prescribed’ in this. Agreement. for. a qualified - 
milline?;: a.qualified strimmer shall’ mean: any employee -who,, is 

éarning not less than the. wage of a. qualified. trimmer as pre- 

scribed sin’ this,:Agreement;...and:.an - unqualified trimmer. shall 

mean: any employee: who.is-in receipt of-a-wage-which is less 

than prescribed ‘in this Agreement fora qualified trimmer: __. 

= 3) An“ employer -who vis wholly of . mainly. engaged in per- 
forming’ the: work of ‘a-millinér or trimmer may, forthe purpose 

of the ratio’ of ‘eniployces, be ‘deemed*to be'a qualified milliner 
or qualified ‘trimmer, “provided: that “where, an employer ‘carries | 

on’ business ‘it’ more’ than one establishment. he ‘shall not. be 

deemed to be-a qualified milliner or qualified trimmer in respect 

of more than one such: establishment. « _ Pe me 

(4) An employer who is «wholly or mainly engaged in perform- 

ing the work-of a milliner or trimmer and who takes advantage 

of the. provisions. of sub-clause (3) of this clause,’ shall inform _ 

dhe: Council theréof,, in writing, fourteen days: of the date on 
“which..he- commenced to calculate his ‘ratic of employees on. the . 
basis. of the said provisions. 

  

  

13. ANNUAL LEAVE. / 

_() Every employer shall grant, in the month of December of 

each. year and not Jater‘than ‘the last. pay-day of the establish- 

‘gnent: forthe -year, to-each’ of his employees ‘who has been -in-his 

employment.from: any: date ,prior, to. the -first-day of February 

ofthe same year and whose.services have ‘not, been. terminated 

‘before the--ist December-of. that year, three: weeks’. annual: leave 
- on full -pay, provided that any such employee shall. be entitled 

to, take his leave before the last pay-day of the establishment 
for the year, but after the Ist December. 

(2). An employer shall: by not-later than the fifteenth..Novem- . 

ber..each “year, .post:. up’, in -an- easily accessible. place : in. his 

establishment, a notice. of the closing and reopening dates: of his 
establishment. in respect of the annual leave period. 

23} The leave: pay due in terms: of sub-clause:.(1) of :this clause | 

‘shall be paid-‘by the ‘employer not‘ later than:the last. working - 

day of the employee before the commencement: of the’ period - 

of ‘the’ annual ‘leave. Pm a he ge eases 

  

(@):0n, or after. the: first day. in. February. anc 
~ . on or after the first day in December; or... 

     

   
   
    

  

       vice ‘before: the first: day. in. December;: Peles ae 
‘or. after the first-day. in“Februaty, but’ who tetminates ' 

.  e his ‘service before: the: first day in’ December; *»~ °°." 5° 

8. 

   
     

(4): ‘An: employee. whose contract’ of service. with an’ employer | 

is in bis. employ.!| <= 

   

  

“prior to: the’ firstday of February, “but. who terminates chis |.   

~~ GOVERNMENT GAZETTE EXTRAORDINARY; 7 MAY 1965 

(4) Geen werknemer mag ontslaan of ‘enigsins in sy werk .bena- 
| “deel: word: nie. omdathy geweier“het-om oortyd:te werk: 

- 11, WERKURE TEEN OORTYD- OF SONDAGBESOLDIGING. - 

: Onderstaande minimum besoldiging. moet vir ‘oortydwerk betaal. 
word— : . 7 : : 

(a) minstens een en ’n half maal: die totale uurioon vir elke 
“uur of gedeelte van ’n uur aldus gewerk op weekdae, met 

inbegrip -van Saterdae;. met dien verstande. dat, indién oor- 
tydbesoldiging: wat ‘op ’n. daaglikse grondslag bereken word, 
verskil ‘van dié wat ‘op ’n weeklikse’ grondslag: bereken- 
word, die grondslag wat die gunstigste vir die werknemet 
is, aanvaar moet word: °° -° : a 

(b) °n Werkgewer moet ’n werknemer vir enige tyd 
.n Sondag gewerk het, soos. volg -betaal :—’ 

(i) Teen minstens.dubbel sy volie loon ten opsigte vali . 
’n gewone werkdag ‘of teen minstens dubbel sy gewone ” 
loon ten opsigte van die totale tydperk op scdanige 
Sondag gewerk, naamilik:die grootste bedrag; of ~~ 
teen minstens-een en “n half maal sy uurloon ten. 
opsigte vari elke uur of gedeelte van ’n uur op soda- 
nige Sondag gewerk, en hom daarbenewens binne sewe. 
dae vanaf sodanige Sondag een dag vakansie met volle 

/ besoldiging verleen, ' va, 

(c)_Ondanks “die. bepalings van’ hierdie klousule, mag .’n werk= 
-_ gewer, ten einde tyd in te haal-wat verloor is omdat daar 

hie op. openbare vakansiedag [uitgesonderd : die ‘vakansie- 
dae soos in subklousule_14 (1) van’ hierdie. Ooreenkoms’ 

. -bedoel] gewerk is nie, sy werknemer toclaat om_oortyd op 
“ enige dag uitgesonderd Sondag, voor of na sodanige -open- 

bare vakansiedag téen die. géewone loon te werk mits die 
toestemming van dic’ Raad vooraf.verkry is. : os 

wat hy op 

(ii) 

12,.GETALSVERHOUDING VAN WERKNEMERS: 

(1) Daar moet een gekwalifiseerde hoedemaker en een gekwali- 
fiscerde. opmaker in’ diens wees voordat ’n  ongekwalifiseerde 
choedemaker of opmaker in ’n.bedryfsinrigting in diens genecém ~ 
mag word. Vir elke vyf-ongeKwalifiseerde hoedemakers .en/of 
opmakers «wat “in ’n~ bedryfsinrigting werksaam. is, moet. daar 
minstens een. gekwalifiseerde hoedemaker en een ‘gekwalifiseerde 
opmaker in diens wees; met dien verstande dat ’n gekwalifiscerde 
hoedemaker en ’n gekwalifiseerde .opmaker uitruilbaar‘ is. ::° 

(2) Vir die toepassing van hierdie klousule beteken, ’n- gekwalifi- 
seerde ‘hoedemaker. ’n werknemer wat minstens die loon’ van ‘n 
gekwalifiséerde hioedemaker soos in hierdie Ooreenkoms voor~ 
geskryf, ‘verdien;.’n ongekwalifiseerde hoedemaker~ beteken *n- 
werknemer wat ’n loon’ ontvang wat. minder is'as dié- wat ‘vir °n 
gekwalifiseerde. hoedemaker in ‘hierdie’ Ooreenkoms : voorgeskryf 
word; \’n gekwalifiseerde opmaker is ’n_ werknemer: wat- minstens 

_ die loon van'’h gekwalifiseerdé ‘opmaker soos in: hierdie “Ooreen=- 
“Koms voorgeskryf, .verdien; en -’n. ongekwalifiseerde “opma’ er 
beteken ’n werknemer.wat:’n. loon’ ontvang wat, minder is-.as* dié 
wat vir °’n. gékwalifiseerde opmaker: in. hierdie Ooreenkoms voor: . 
geskryf-word. -. , ; Lo Ce, 

“*> 3) *n Werkgewer wat hoofsaaklik of -uitsluitlik: die werk. van 
*n ‘hoedemaker. of ‘opmaker -verrig,. mag, -by. die: bepaling. van‘ die’ 

_-getalsvethouding van -werknemers,:.geag word ."n- gekwalifiseerde 
hoedemaker of gekwalifiseerde -opmaker: te wees; _met. dien:-ver- 
‘stande dat waar "n .werkgewer sake in. meer as een bedryfs- 
-inrigting .doen, hy nie ten. opsigte -van meer .as -een .sodanige - 
bedryfsinrigting geag mag word ’n _ gekwalifiséerde -hoedemaker 
of gekwalifiseerde opmaker te wees nie, ~~... 0°. Bs 

(4).’n.. Werkgewer wat hoofsaaklik- of. uitsluitlik die: werk van. 
’n hoedemaker ‘of opmaker verrig en wat gebruik. maak. van. die 
-bepalings van subklousule (3) van hierdie klousule, moet. die Raad 
skriftelik daarvan in’ kennis stel binne 14 dae vanaf. dic datum 
waarop hy begin het om die getalsverhouding van. sy. werknemers 
op: grondslag van genoemde bepalings te bereken. a oo 

; _ 13. JAARLIKSE VERLOF. ae 

‘Q) Hike werkgewer moet. elke..jaar . gedureride die. maand 
Desember en. wel nie later nie as dié laaste betaaldag .van die 
bedryfsinrigting vir die jaar, aan elkéeen van sy werknemers “wat 
vanaf.°n datum voor die“cersie dag van Februarié van. dieselfde 
jaar by hoth.in diens was-en wie se-diensie nie. voor 1: Desember 
‘van daardie jaar “bésindig is nie, drieweke: jaarlikse: verlof met > 
vollé ‘betaling -verléén; met dien ‘verstande dat: sodanige werknemer 
daarop:geregtig is om sy -vérlof voor ‘die ‘Jaaste betaaldag. van: die 
bedryfsinrigting vir daardie.jaar maar na 1- Desember te néém. ~ 

(2) "n Werkgewer moet ‘voor of op die*15de dag van November 
‘élke jaar ’n ‘kennisgewing ‘op ’nplek in sy bedryfsinrigting wat 
‘maklik~ toeganklik is, aanbring -waarin’ die” sluitings--en -her- 
openingsdatum’ van - ‘sy. bedryfsinrigting ten -opsigte.,,van: die 
jaarlikse-verloftydperk: gemeld word. =... an no 

“ 8) Die ‘verlofbesoldiging “wat ‘ingevdlge subklousule (1) van - 
hierdie - Klousulé’ verskuldig is, moet voor ‘cf. op die laaste 
“werkdag van die werknemer voordat die tydperk van ‘die ‘jaarlikse 
‘verlof begin, detr die werkgewer-betaaliword: 6-0. 5 8s 

_ @)°n Werknemer wie se dienskonitrak by ‘n werkgewer begin 

“en wat op of na’* 
is; of OS 

sdienste |
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shall’ if he Has been in “employment ‘with the same employer for 
-a-period-of not=less than one month,’ be paid not-less than ‘one 
quarter of vhis -weekly.cwage.in‘:tespect ‘of \each..completed, month: |: 
of. employment with that, employer during that working. year. 

“'The-leavé pay due in ‘terms’ of ‘this sub-clause ‘shall be: paid by 
‘the ‘employer not . later. thanthe last working day before: the | 
employee © commences his leave, or on which he terminates his: 
employment, as the case may. be. ; . . . . 

“(y The. payment in: ‘respect.. of annual leave due in 1 terms of |. 
' this..clause shall be. calculated. at’ the ‘rate of. the wage which 
the employee was receiving or was entitled to receive ‘immediately 
prior. to .the ‘date, upon’ which: the. leave. became - due or his © 
employment was terminated as the case may be. - 

6) Subject to “the: provisions of “sub- clause | (c)..0f.. clause 6, 
where. an employer closes his establishment fora: period “not. 
exceeding four -weeks. during ‘the: months of December ‘and/or - 
January, due to’ holiday ‘recess, the -employer shall pay. full wages 
to each. of his empicyees ‘for. the . period ‘in excess of the four 
weeks. that., the establishment -is closed... “Provided that. an 
employer, may, “before the fifteenth day of ‘November in each 

~ year, apply to,.the. Council for. written permission to close. his 
establishment for, a. period. exceeding..four. weeks. during the 
months of December and/or January following the. said fifteenth 
day -of November, and if such permission. .1s: granted by the 
Councif;. the « provisions of ‘this sub-clause in “regard tothe -pay- 
ment . of wages for. the Deriod . in excess. of four. weeks | shall not” 

apply.. 

“CD Should an. establishment be closed for a “period “which 
includes: the Day. of the Covenant or Christmas Day or New 
Year’s Day, the .empioyer shall pay each of his employees on. 
the last’ working day of the. year, over and above their annual 
Jeave pay, a: fulf day's wage in respect of each such day. 

8) ‘For ‘the purpose of ‘this clause,‘ . 

“the --date. on. which’ the employee commented - work. with .the 
‘particular. employer. ,and “last. day of ‘the stablishment for the |] 
year “ shall: mean the 2Ath December. 

14. Pap ‘Houways.: 

3D Bvery: employer-shall. grant :to: each of his employees New 
Year's Day; Good Friday, Easter’ Monday, Ascension , Day, -Day. 
of the Covenant.(16th December) and -.Christmas .Day. as. paid . 

_ holidays, -and-no. employer. shall employ. an employee: and no 
employee. shall work of. any one: of these days. | ts 

Q). wheo. 1a one. of: these paid holidays. : 

  

lls on. a Saturday     

  

   

  

3) Ati enipldy. 
services ‘on or after the’ Ist December of any year, shall. be paid 

a full day’s wage in respect.of each of the ‘paid holidays, Day 
of the Covenant, Christmas Day. and: New -Year’s’Day.. Provided 
that>this:-shall-not--apply in the-case.-of . an -employee- ‘who is 
dismissed on the grounds. of. misconduct .or who: has commenced 
employment. with the employer Jater than the: ist of July of that 
year. 

“4). Any. day. on which an “establistiment is. closed. for “work | 
during’ the ‘months of September, “ October’ of .-November; 
coinciding. with any. Hindu (Dvali) or Jewish. (Rosh ‘Hashanah/ 
Yon Kippur) nphdayss: shall be granted as ‘a a ‘paid holiday. 

45. Ovr-work: 

provided, : equipped, maintained and controlled by 1 the: "employer. 

_16. TeRMiNATION OF EMPLOYMENT. 

Q ‘Subject, to. the: provisions of clause 17, -not less than one 
week's ‘notice: in. writing, to. take. effect fromthe usual. pay-day. of : 
the.- employee,” shall -bé given. by, an employer. or. employee: to 

. terminate. a. contract of : services. provided : that this. shall not 
affect—- 

@ the: right of. : an ‘employer. or. employee to.’ "terminate. the: 
“contract. .of » service without’, notice: for. any ‘good cause. 
recognised: by, law as. sufficient; - 

- (by -any ‘ “agreement :between. «the « “employer. “and employee 
providing for a period of-notice-of equal: duration:‘on both 
sides and: for -longer than. one .week, in. which case| such 

“Jonger. period. of - notice Shall -be given; and provided 
. further: ‘that. nara 

- o can: employer: may. pay- ‘an: : semiployee. ‘his wage for and: in’ 
- -Heu. ofthe “period . of notice ‘prescribed. in- sub-clause (1)):}°/. - 

_ hereof, or as agreed Upon. in’ ‘terms: of Parseraph () above; ° |. 

: / terminate. hie 2 
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‘thonth ‘of ‘employment * » | werk .en- beteken -' 
shall mean a period ofone.calendar month. commencing from: | 

   
6 "hives or receives: “notigs to tereninateohis 

ot
. 

wd
 
2 

tA
. 

=
<
 

B
a
d
a
.
 

ao
. 

ub je Dplaas van. die: kennisgewingtermyn: -voorgeskryf 

a “(). die: dienstyd’ 
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oet, as hy vir ‘n tydpérk + van . minstens éen riaand in “die diéris * 
aA dieselfde. werkgewer was; minstens een kwart.van sy weekldon — 
i opsigte.van.elke, voltooide:. maand:diens by: daardie werk gewer, 
durende daardie- werkjaar betaai word... Die werkgewer - “moet - 

&. verlofbesoldiging wat ingevolge. hierdie. subklousule verskuldig= ~ 
, voor.of op die ladste werkdag voordat die’ werknémer se verlof. 
bein of op die ‘dag ‘waarop hy sy diens betindig, na: gelang: van 
e geval, betaal. : 
(5) Die betaling . wat: ingevolge . hierdie’Klousule ten -opsigte 

an jaarlikse..verlof verskuldig. is, moet. bereken- word -yolgens 
e-loon: wat: die ‘werknemer: onmiddellik voor die datum waarop 

y:-verlof: ‘verskuldig’ geword het of sy. diens: _beéindig is, na - 
plang. van die. geval, ontvang het of ‘waarep hy geregtig. was. 
(6) Waar ’n werkgewer ‘sy. bedryfsinrigting. vir.’ tydperk ‘van 
pogstens vier. weke gedurende’ die maande. Desember . en/of 
unuarie sluit- vanweé. die ‘vakansiereses; sicet die werksewer 
ehoudens.-die ‘bepalings. van subklousule (ey van ‘klousule. 6, 
olle-lone*'aan. elkeen van sy werkhemers betaal-vir dié tydperk 
at die -bedryfsinrigting gesiuit’ is en wat ianger: as‘ vier weke | 
| met” dien ‘verstande ‘dat ’n werkgewer: voor die vyftiende 
ag. van November élke jaar by.die Raad aansoék mag: doen 
m. skriftelike toestemming om sy ‘bedryfsinrigting vir ’n tydperk 
an hoogstens: vier weke gedurendé dis’ maande Desember en/of 
aquatic wat’ op. genoemde vyftiende- dag van- November volg, 

isluit, en‘indien. sodanige toestemming deur:die Raad verleen 
ord, is die bepalings van. hierdie “subklousule ten opsigte van 
e betaling van lone. vir die* tydperk wat" langer as: vier weke | 
vu; nie van toepassing-nie.. 

(7) Indien’ *n bediyfsinrigtitig geshiit word Viren “tydperk wat 

Ww a. 

  | Geloftedag of Kersdag. of Nuwejaarsdag insluit; moet. die: werk- 
gewer aan elkeen van sy: werknemers op die laaste werkdag. van ~ 

’ diel jaar ’nvollé dag se: loon’ ten. opsigte van’ elké scdanige dag 
betaial bo en. behalwe sy jaarlikse verlofbesoldiging: .-: ~ 

(8) Vir die toepassing van’ hierdie” klousule; . beteken > “¢maand 
diehs ” ’n tydperk van’, eer. kalendermaand Wat ' begin .op ‘die 
datum waarop die -werknemer by die bepaalde werkgewer begin 

‘laaste..dag van -die. bedryfsinrigting vit die 
jaar ” die. 24ste. dag van. Desember. : 

fe gd VAKANSIES MET- BESOLDIGING.: 

(1) Elke. workigewer. moet aan -elkéeh van “sy werknemers 
‘iuwejaarsdag, Gosie- Vrydag, ‘Paasmaandag, ” ‘Hemelvaartdag; . 
Geloftedag (16 -Desember);, en Kersdag as vakansiedae met 

. Besoldiging- toestaan, en op enigeen: Van. hierdie dae “mag geen 
werkgewer a werknemier laat werk en mag geen werknemer 

° enige werk verrig. tiie. 

@) Wanneer enigeen. var hierdie. vakansiedac’ met pesoldiging, 
tn Saterdag -of nl Sondag val; moet-die werknemers: “nm? volle 

dag se loon “ten -opsigte “van elke” sedanige dag: betaal. word. 
GO) a: Werknemer- wat “na : die! eerste -d: ig<watk<Desember-inw’a - 

bepaali é jaar! iRnnis “gee “Of Kennis otitvang ‘van’ syodiensbedindé 
eing, moet ’n' volle-dag. se loon‘betaal word .ten. opsigte: van’ 
elkéen: vati- die’ vakansiedae’ smeétbesoldiging; -Geloftedag, Kers: 
dag: en Nuwejaafsdag; met! dien--verstande dat* hierdie bepaling 

  

“nie ivan toepassinig’ is “niein“ die geval van ’n werkriemer wat - 
eons wangedrag. ontslaan word. of wat later. as die -eerste.dag 
an‘ Julie. in. daardie jaar. -by die werkgéwer in. diens getrée het: 
(4° ‘Enige.dag -waarop:’n ‘bedryfsinrigting gedurende. die maande 
eptember; ‘Oktober _ of: November vir werk,. gesluit is “en. wat. 
aanaval ° met enige. Hindoe-(Dvali). of Joodsé Rosh Hashanah- . 
yom ‘Kippur-vakansiedaé, moet. as “0 vakansiedag.. met betaling . 

begestaan word, . woh Bes : . coo 

fe 15. BUITEWERK. Be Bors 

Geen’ weikgewer : “mag” buitéewerk eldeéfs ‘laat vertig: ‘nie ‘as in, 
‘persele “wat™ ingevolge klousule 18 van hierdie ‘Ooreerikoms 

: : : t ‘geregistreer is, en hy mag ook nie ’n “werknemer=toelaat. of van 

No employer’ shall. “give ‘out-work to “be performed except i ‘in | 
premises, registered in: termis of ‘clause 18 of-this: Agreement, nor- 
shall he require or permit any employee to -perform any work 
in ‘the “Millinery. Industry. elsewhere: than in an establishment | 

Hom) yereis om’ werk in ‘die “Hoedenywerheid elders te verrig: nie 
as i in.’n bedryfsinrigting wat deur die wérkgewer' verskaf, uitgerus, 
instand gehou en beheer word, : 

| i : 3 16: Diensseiitpicino:. “ : 

(1) Behoudens ‘die. ‘bepalings -vart Klousule 17, moet. "Ay werk: 

ee van die begindiging van.*n'dienskontrak, en “sodanige kénnis- 
ewingtermyn: ‘loop’ vanaf “die gewone? ‘betaaldag van die .:werk- 
emer,” met dient’ ‘Verstande dat die" ‘Volgende: nie’ ‘hierdeur ‘geraak 
yvord. nie v—" 

@) Die ‘reg vat °n werkgewer of "nh werknemer om die’ ‘dietis- “ 
) kontrak sonder kennisgewing om 2 Tegsgeldige rede: ‘te 
- bedindig: ; : 

  

* oy in oGreenkoms wat daar tussen die werkgewer en ‘die werk: 
nemer Bestaan’ en. waarin daar. voorsiéning ‘géeniaak™ word” 
vir en ‘kennisgewingtermyn wat: vir albei: partye- ewe lank ‘en 

4 langer’ is aS-eén week,.en-in son geval moet. daar sodanige 
danger’ tydperk kennis Begee word; en _voorts: met, dien: 

2 verstande dat Lt . : 
(| ie werkgewer °n werknemer sy: loon. mag: betaal 

  

    

    

   

     

    

| klousule. (1) hiervan. of ‘soos ooreengekom ” inge 
> | .bepalings: van- paragraaf. (b) hierbo:. 

“ya -werknemer » wat kort - tyd: werk; ‘5 
“;-gewing mag’ beéir dig; Fis : 

werknemer. wat op: 
1 -Indiensneming. begin: en eindig: yoor-of-op die. 

. danige. indiensneming,. Beag, wi 

  

          

ewer of ’n werknemer minstens een: week yooraf: skriftelik. kennis --.
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Fos the. contrary is. stated in. written agreement, be deemed to - ._, te wees, tensy °n. skriftelike ‘ooreénkoms ’n teenoorgestelde 
be. a -period .of. trial and such employment may be 

ferminated .by the employer or employee without, notice, 

  

  

  

“3 Q) ‘An employee put off during the ‘currency of any. period of 

‘for such period of notice. 

-, QB) ‘Where an employee ‘is absent from work—_ 

- (a) on account, of ilfness; accident or ‘pregnancy, the employer 

having -been notified within three days of the commence- 
‘ment of such absence; or 

  

ts 6) on: account of leave with the permission or at the request. | 
* of the employer; 

notice given in terms of fhis Agreement shall receive full pay - 

‘such employee may not be dismissed by reason of or during such 
absence, subject to the said period of absence not.exceeding— 

@ thirteen consecutive weeks in the case of employees who, 
are obliged {fo ‘cease work on account of pregnancy, 

/ have had up to three years’ experience in the Industry; 

a Gii)eight consecutive-weeks. ia the. case of employees . who 
t oy, have had. between. three, and five years” experience, in the 

Industry; and’. : . a . 

Sy 

  

and thie’ notice referred to. in sub-clause (1) hereof. shall not run 

-@ three consecufive wéeks in the case of employees: who-: 

thirteen’ consecutive weeks in the ‘case of employees who |. 
have: had more than five years’ experience in the Industry; | 

oricurrently with any. period of such absence; provided that an | 
employer may “requife an employee: to produce a medical certt- 
ficate in proof of any iliness or accident when«he returns to | 

_- work, and provided further that no combination of causes shail 
serve’ to increase the longest period of absence ‘permissible in 
‘terms of any one contingency mentioned in-sub-clauses (@ to (iv) 
hereof, which. may apply.” 

4) The employment of any employee who absents himself | 
from. work for a period of three. consecutive’ working days_ 
Without notifying his employer of. the reasons for his absence, 
may be terminated by. the employer without notice.  ~ 

"Gy @ Whee” an employer. terminates the services of an 
- employee in terms. of sub-clausé (4) hereof, notice of such | 

termination. shall be given by nctifying the Secretary of the.| yojge subklousule (4) hiervan beéindig, moet die Sekretaris van 
Couiicil, within three.days of such termination, in, writing. Any | 
notification: shall be accompanied by two copies:of the certifi- | 

cate of service scferred to in -sub-clauses (4) and i Siusloves by ‘sodanige -beéindiging: aan die werknemet-vérskuldig is, moet - 
94 and. by, all. wages,.and other aniounts due J 

‘on. such termination, for transmission to the said employee on: | 
application, 

«. 4b) The provisions of this ‘sub-clause shail, mutatis mutandis, 
apply to any termination of employment im terms of sub-clause, |* 
(i) hereof, 

& 

17. Emetovees EMPLovep In SHops. 
Notwithstanding anything to the contrary contained. in: this 

Agreement, the following. provisions ‘shall operate in respect of | 
employees employed in: shops: — 

(1) Wages and other amounts due to an employee shall 
be - paid. in cash“ monthly © or-:weekly ‘not. later. than 
fifteen minutes “after. the employee finishes: work: on. the 

“last day of the month or-on the weekly pay-day of the 
establishment as the case may be: °~ Po 

(2) (a) An employee or his employer shail give not less | 
than two weeks’, notice in the case of a° monthly paid 
employee and. one week’s notice in the case of a weekly | 
paid.employee to terminate the contract .of employment: 
Provided that this shall not affect the right of an employee 
orf att employer to terminate the contract of employment ; 
without notice for any catse recognised by:law as sufficient, | 
or any: agreement between. the employee .arid ‘employer. | 

which provides fora pefiod of notice of ‘equal duration. 

on both sides and for Jonger than two weeksor one week 

notice shail be given. 

(6) The: notice referred to in paragraph @ hereof ‘shall {. 
"\". ‘be so given as to take effect from— 

@ jn the case of a weekly. paid employee, the usual |. 
weekly pay-day of the establishment; 

- Gi) in ‘the cise of a monthly paid employee, the first’ or | 
fifteenth day of ‘the month, as the case may be. 

.as the case, may be, in which event such Jonger’ period of © 

(c) The . trial period referred to. in clatise 16 (1) (e) of 
this Agreement. shall “not° be longer than two weeks | 
commencing from the date of. employment of ‘the employee. 

Ko : are : 

(d) The provisions of ‘clause 16 (3) shall mutatis mutandis 1 
_ apply in respect of employees employed-in ‘shops. 

10 

| van toepassing. op 
|) biervan. : 

< 

bepaling bevat, en. sodanige diens mag sonder kennisgewing 
; deur dié werkgewer. of die werknemer betindig word, , 

(2) 4a Werknemer . wat. gedurende. die. termyn van..’n, kennis- 
gewing ingevolge hierdie Ooreenkoms tydelik “-buite. werk! gestel 
word,, moet volle -betaling vir sodanige kennisgewingtermyn 
ontvang..” : . | 

    

(3) Waar ’n werknemer van sy werk afwesig is—. 

(a) weens.'siekte, °n ongeluk of swangerskap en die werkgewer 
binne -drie dae vanaf dic. begin van.sodanige. afwesigheid 

_ daarvan in kennis gestel is; of foe po 
(6) weens verlof.met die toestemming of. op versock van die 

werkgewer; , : oe 

mag. sodanige werknemer nie vanweé of .gedurende sodanige 
afwesigheid ‘ontslaan word nie mits genderde tydperk van. 
afwesigheid hoogstens—.__ . - : 

.. (@ dertién- agtereenvolgende weke beloop. in dié geval van 
"". werknemers. wat verplig is om -weens swangerskap op te 

heu om te werk; . a . : : 
(ii) drie agtereenvolgende weke beloop in die geval van werk- 
“ Remers wat boogstens drie jaar ondervinding in die Nywere. 

heid-het; | | ae : oo ° 

Gil) agt agtereenvolgende weke beloop in die geval van werk-— 
memers wat tussen drie en wvyf -jaar-ondervinding in dis 

bol Nywerheid -het; en : ey oe 
.. Giv) dertien agtereenvolgende weke beloop in die. geval van 

- werknemers ‘wat. meer-as vyf jaar ondervinding in die . 
Nywerheid het; ve : 

en die kennisgewingtermyn wat in subklousule (1) hiervan gernoem 
word, mag nie met sodanige tydperk van afwesigheid saamval nie; 

\-met dien verstande dat ’n. werkgewer- van °n werknemer mag . _ 
vereig om ’n geneeskundige -sertifikaat as. bewys van sy siekte 
of. ongeluk in te dien wanneer hy na sy werk terugkeer; en voorts 
met dien verstande dat geen kombinasie. van oorsake gebritik- mag. 
word om die langste tydperk van afwesigheid. wat. toelaatbaar 
is ag gevolg van enigeen van die.gebeurlikhede wat in subklousule- 
(i) tot (iv) hiervan genoem word en wat van toepassing mag wees, 
te. verleng nie. oe es ao . 

(4) Die diens. van ’n:werknemer wat vir ’n tydperk van drie 
agtereenvolgende werkdae van sy werk of wegbly sonder om sy 
“werkgewer van die redes vir sy afwesigheid te verwittig, mag 
sonder kennisgewing deur die werkgewer beéindig word. . 

(5) (@&) Wanneer *n werkgewer die diens van ’n werknémer inge- 

die Raad binne drie dae vanaf sodanige beéindiging -skriftelik 
daarvan in kennis gestel word. -Alle lene.en- ander bedrac wat 

“gaam met sodanige ‘kennisgewing eh ook twee kopié van. di¢ 
dienssertifikaat: soos in-subklousule: (3). en=(5) van kloustle 24 
‘bedoel, aan die -Nywerheidsraad gestuur word: vir <deursending, 
‘op aansoek, aan genoemde werknemer. | - 

var i ] , mutandis 
diensbetindiging ingevolge subklousule (1) 

' (Bb) Die bepaling van hierdie subklousule is mutatis 

17; WERKNEMERS WAT IN'WINKELS WERKSAAM IS. 

- Ondanks andersluidende bepalings in hierdie Ooreenkoms, is . 
onderstaande.. bepalings van toepassing op werknemers wat in 

| winkels werksaam is:-—’ 

(1) Die loon en ander bedrae wat aan “n -werknemer 
-verskuldig is, moet maandeliks of weekliks en wel nie’ later 
nie as. 15 minute nadat die werknemer ‘sy werk op ‘die laaste 
dag van die maand of op die weeklikse betaaldag van die :, 
bedryfsinrigting ma gelang van die geval, betindig het, in 
kontant betaal word. . : : . 

(2) (a) ’n Werknemer of sy werkgewer moct minstens twee - 
weke; in die geval van ’n werknemer wat-maandeliks besoldig 
word, en minstens een week, in die geval van ’n werknemer 
wat weekliks besoldig word, kennis gee van die begindiging . 
van die .dienskontrak; met. dien verstande dat. die reg. van 
*n werknemer of *n' werkgewer. om die dienskontrak- sonder 
kennisgewing om °n regsgeldige rede. te beéindig of °n cor-~ 

' egenkoms tussen die werknemer en die -werkgewer waarin daar 
‘voorsiening gemaak word vir ’n kennisgewingtermyn ‘wat ‘vir 
albei partye ewe lank en langer is as twee weke of een week, 

“na gelang van die geval, nie deur hierdie. bepaling geraak 
word nie ‘en in so *n- geval daar aldus langer kennis gegee 

. Moet word, ~ me . 

{b) Die-kennis soos in paragcaaf (a) hiervan bedeel, moet 
so gegee word dat dit loop vanaf— — : . 

..@) die gewone. weeklikse betaaldag..van die bedryfsinrig- 
hous ting, in geval van'’n werknemer wat weekliks besoldig 

word; : . 
i) die eerste of die vyftiende dag van‘ die maand, na 
~” -gélang van dié geval, in die geval van-’n werknemer 

wat. maandéliks besoldig word. . . . . 

_ {2 Die proeftydpetk soos in klousule 16-(1) (¢).van hierdie , 
-Ooreenkoms bedoel, mag nie langer as twee weke vanaf die 

‘ datum -waarop die werknemer in diens ‘tree, ‘wees nie, 

({d) Die bepalings van klousule-16 (3) is mutatis:mutgndis 

     van toepassing op werknemers -wat.in: winkels: werksaam ‘is.
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@) An employee ‘who has’ completed three months’ 
employment withthe same employer and who is absent 4 
from work through sickness or accident not caused by the 

s employee’s. own neglect: or misconduct,’ shall be paid’ -not 

less than the equivalent. of the weekly. wage Which the | 

employee. was receiving immediately prior to the date on | 

which his absence from work commenced, divided by six | 

for each. day of such absence, not exceeding twelve work- 

. ing days in the aggregate. im any one year: of employment 

- ealeilated fromthe daté on. which the employee entered - 

his employer’s service: Provided that the employer may— | 

(a), tequité his employee to produce a medical certificate 

im respect of any absence in ‘excess of three days in. | 
proof of such sickness. or. accident; 

-'() deduct ‘the amount of any compensation’ payable | 
“under. the. previsions of. the’ Workmen’s Compensa- 

tion Aci, 1941,- 
accident; 

(ce) deduct any amount paid for medical and/or hospital 

tréatment under the’ provisions of any. Master’s and. 

- Servant’s law arising out of such sickness or.accident. 

(4) Every weekly or monthiy paid employee shail’ be... } 

-entitled: to réceive on the ordinary pay-day ofthe establish-. | 

“gent concerned, not .less. than: -his full weekly or: monthly 

‘wage (as the case. may be), and -an’ employer. shall not 

withhold any portion of any. remuneration earned by an 

employee, nor shall. atiy fines be- made from’ any amounts | 

due to.an employee, fer. work performed. by. ‘him: ‘or-other- | 

wisé arising from his-employmient, other. than the follow- 

“ing: ee re 
(a) With the written consent of. his employee, deductions 

’. for holiday insurance, provident or pension funds or 

wise provided for. Toes 

Contributions: to. the Cotincil Funds, the - Medical 

Benefit Society, the Slack Pay Fund and the° Provi- 
oO 

dent’ Fund,. which shall be deducted’ in terms of: | 

clauses 25, 26; 27 and. 28: of this Agreement,” 

(c) Except ‘where ‘otherwise provided in this Agreement, 

"whenever an employee is: absent» from. -work,. other-- 

wise than: on. the instructions or at the request: of his 
- employer (or~ commences’. employment 

- Feniuneration. of such employee. fee 

... (dA -deduction.-.of any amount, which..an. employer - 
by ‘any statutory -law:..or:. 4 

; Petent. court required or. perm 

  

      
   

  

» tO.¢ 

tion of any. amounts due to. an.employer. for goods 

~ purchased! from. hina by his’ employee: 

any -goods from him or from! any shop or person 

nominated by him. 

‘maybe paid for the: actual: time worked. _ 
_¢f) Where: short-time has been introduced. the, employees 

(ey Dedtictions..for the- funds. of the trade union, where 

the employee. gives. his consent. 

2 Gye The ‘provisions ‘of clause 13 of this Agreement 

-: not apply in . 

~-. following provisions. shall.apply in respect of such employees: 

‘and: their employers :— . : Dee : 

(a) An employee shali'be entitled to and. be granted eighteen 

consecutive working. days annual leave’ on full’ pay | 

‘after each year of . employment with the , same: | 

provided. that. where an employer and } employers. 
employee. agree, such leave nt ‘need. not. be. consecutive; 

- and provided further that if any -public holiday falls 

within the period of such leave, such holiday shall be | 

“added tothe said periéd asa further ‘period of leave | 

“of absénce with full pay. : 

. (b) The leave to which an employee is-entitied in terms of: | 

paragraph (a) above shall be granted at a time . fixed 

- «by the employer but.not later than two months after. 

the completion ‘of the year of } employment in respect 
of: which it has accrued. 

ro) 

date. of commencement-of the leave. 

(d) An - employee © whose contract’ of. --employment 

“> terminates— Se od, - , 

°°. @ in the: first’ year of employment. with the same 

employer; after the completion of- one month’s | 
completion of such |’ employment but. before. the 

Se aN year; Or : 

Gi in any subsequent year of employment with the | 

2 same employer but before: the completion of such } 
: 2. year; shall os 

in. respect. of such sickness or: 

- for dental plates and other dental, work not -other- | 

with an | 
employer after, the beginning of the. working sweek | ° 

of the éstablishment concerned, a. deduction propor- | 

tionate to. the actual time Jost may be made from the | 

“(é¥ With. the. written: consent: of “his employee, a deduc: : 

‘Provided that || 
“no employer: shall require his employee to purchase: | 

shalt | 

respect of employees employed in shops. “The. 

The leave die to an employee in terms of paragraph | 
(a) above shall be on full pay, and the amount due- |: 

in respect thereof shall, in all cases, be paid before the |     
i... .werklike tyd .wat verloor’ is, 

order of any ¢ ma. belocfx~ oy pu SOdanige, wetknemer afge 

'. weétteregtelike bepaling of ’n’ bevel van -’n 

(3) "nm Werknemer ‘wat drie maandé diens by dieselfde . 
werkgewer voltooi het en wat van’sy werk afwesig: is weens 
siekte of ’n. ongeluk wat nie deur die werknemer' se eie nala- 

_ tigheid’ of wangedrag veroorsaak is nie, moet minstens die 
-ekwivalent ‘betaal word van die weekloon wat die werknemer 
ontvang het onmiddellik voor. die datum waarop: sy. afwesig- 
heid van werk begin het; gedeel. deur ses, vir. elke dag van 
sedanige afwesigheid, wat hoogstens twaalf werkdae altesaam 
int *n bepaalde jaar diens, bereken. vanaf die. datum.:waarop 
die werknemer ‘by sy werkgewer. in .diens. getree het, mag 
beloop; met dien verstande dat di¢ werkgewer— 

(a) van. sy werknemer mag vereis om. nm geneeskundige 
sertifikaat as bewys van sodanige siekte of ongeluk in © 
te dien ten opsigte van enige afwesigheid wat langer 
as drie-da¢e duur; , - 

(b) die. bedrag van eénige vergoeding wat ingevolge die 
-bepalings van dice. Ongevallewet, 1941, ten opsigte van 
sodanige sickte of ongeluk’ betaalbaar is, mag. aftrek; 

(c) enige bedrag “wat ingevolge die bepalings van die reg 
insake werkgewer en dienaar vir geneeskundige-en/of - 
-hospitaalbehandeling betaal is as gevolg van sodanige - 
-siekte of ongeluk, mag aftrek. : 

(4) Elke werknemer wat per week of per maand besoldig 
word, is daarop geregtig om op die gewone betaaldag van 
die. beirokke “bedryfsinrigting’ minstens ‘sy:‘volle’-week- of 
maandloon (na gelang van die geval) te ‘ontvang, en “n werk- 
_gewer mag. geen. gédeelte van. die besoldiging wat ’n werk- 
némer ‘verdien het, terughou nie ‘en. daar mag ook geen boctes 
of ander bedrae, uitgesonderd dié hieronder gemeld, van die - 
bedtae wat aan “nm werknemer verskuldig is vir werk wat hy 
verrig het of wat andersins uit sy. werk .voortspruit, afgetrek 
word nie :— o Le . / 

(a) Met. die skriftelike -toestemming van - sy. werknemer, 
afttekkings vir vakansié-, versekerings-, voorsorgs- of 
pensioenfondse of vit tandheélkuadige plate en ander 
tandheelkundige werk waarvoor daar. nié. ander voor- 
siéning gemaak word nie. . mo : , 

(by Bydraes. tot .die fondse van. die Raad, die -Mediese 
Huipvereniging: en die Slaptebesoldigmesfonds, wat 
ingevolge ‘klousule .25,.26 en 27 van hierdié Oorecn- 
koms afgetrek.moet word: —-. . 

(c) Behoudens andersiuidende bepalings van hierdie Oor- 
. eenkoms, wanneer’ *n werknemer van sy werk afwesig 

“fs om. *n ander tede.as op las of op versock. van sy 
werkgewer of by n werkgewer. begin” ‘werk ‘na die. 

° begin. ‘van. die werkweek - van die. betrokke - bedryfs- 
intigting, mag~’n bedrag wat eweredig is: aan. die 

: i ie -besoldiging van       

  

     
“(dyn Bedrag wat "n werkgewer’ ingeval 

- hof moet of mag aftrek:. : 2 : 
fe} Met..die skriftelike toesterming, van’ sy: werknemer, mag 

‘bevoegde 

“+p werkgewer béedrae aftrek. wat aan hom verskuldig 
i" 4s vir goedere wat sy werknemer van hom aangekoop 

“het; met dien’ verstande dat geen werkgewer_ van sy 
werknemér mag vereis om goedere van hom of vari ‘n 
winkel of perscon deur hom. aangewys, te koop mie. 

(f} Waar daar’ korttyd jngevoer ‘is, mag-die werknemers 

: (g) Bedrae ‘vir die’ fondse: vai: die ‘vakverenigine “mag: afge- 
trek. word’ wanneer die : werknemer sy:: toestemming 
daartoe verleen. : 

, 7 --betaal word vir die werkike tyd deur hulle gewerk. 
\ 

i 

| do 6). Die bepalings van klosule 13 van hierdie Ooreen- 
| koms' is’ nie.op werknémers wat in winkels werksaam is, van 

| toepassing nie... Onderstaande bepalings. is. ten ‘opsigte’ van ~ 
| sodanige werknemers en ‘hul werkgewers van toepassing :— 

|  (q) ’a Werknemer is geregtig. op, en daar moet aan hom ~ 
agtien agteréenvolgende werkdae jaarlikse verlof met 

- volle. bescidiging verleen word na elke jaar ‘diens by 
dieselfde ‘werkgewer; met dien verstande’ dat . waar 
n werkgewer en °n werknémer daaroor ooreenkom, 

- s6danige verlof nie agtereenvolgens hoef te wees nic; 
\ en Voorts: met dien -verstande “dat as ’n openbare - 

vakansiedag binne. die. tydperk. Van sodanige’ verlof 
| val; sodanige ~ vakansiedag by ~genoemde | tydperk 

‘gevoég. moet word a3°n verdere tydperk van afwesig- 
_°. heidsverlof ret ‘volle besoldiginig. ue / 

(b) Die verlof. waarop ’n werkgewer kragtens paragraaf (a) 
hierbo. geregtig is, moet verleen: word ‘op ’ntyd. wat 

'. die werkgewer moet vasstel. maar-wat nie. later mag 
. "wees nie as’.twee maarde na voltooling. van die jaar 

‘| diens tem epsigte waarvan -dit opgeloop. het. 

(c} Die verlof wat kragtens paragraaf (a) hierbo aan’ ’n 
| _werknemet .verskuldig is, is: vetlof met .volle besol- 

diging, en die bedrag wat .ten opsigte daarvan ver- . 
skujdig is, moet in alle gevalle. voor die aanvangs: 
datum van die verlof betaal word. > 

(d) *n Werknemer wie se dienskontrak— a. 
(i) gedurende sy eerste jaar diens by dieselfde -werk-. 

| 
| 
vt 

} 
| 

oe gewer .eindig na--die’ voltooiing van een maand _ 
.diens maar voor voltooiing van’ sodanige jaar; of 

Gi) im: *nh daaropvolgende jaar by dieselide werkgewer 
eindig voor die velteoiing van sedanige jaar; 

UL, 

| 
| 
I: 

| 
|
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“apor such: termination, be paid in respect of éach 
completed . month .of ‘employment - of the ‘said -un- 
completed year, an amount not less than one. anda 
balf day’s wage. - 

©) An employee who has ‘become entitled to a period of 
leave in terms’ of paragraph fa) hereof. and“ whose 
employment. terminates before “such. leave has been 
granted shall, upon termination, be paid in respect of 
each: week of such leave an amount of not-less than” 

- the. weékly. wageor a pro rata’ part thereof in Tespect 
of any portion of .a. week involved. 

‘© The provisions of clause 14 of this “Agreement shall not. — 
“). apply ‘in. respect. of employees employed in shops. The 

. following provisions shall, apply in respect of such employees 
- and their employers:—. ~ . 

_ (a) An-employee shall be’ entitled to and be. granted leave 
on all’ public. holidays and-shall be paid in. respect, of 

“each such holiday not. less than one-sixth of the weekly 
wage; 

«.(b) no deduction may be madé from an employee's wage 
for public holidays on which. the employee does not 
work, and, the: provisions ‘of clause’ 11 (b) of. this 

"Agreement shall: not apply. to employees employed in ae 
“shop 

26) employees: shall: not be entitled’ to’ receive extra pay. 
in -réspect’ of “the® paid: holidays ase ’ provided: in clause: |. 
14 of this Agrement. 

7) (a) Payments in: respect of. annual leave or ~ paid 
holidays due-in-terms. of this. clause. shall ‘be calculated at 

_ othe rate of the wage whicti the: employee” was receiving’ or. 
was entitled to recéive immediately -prior to the -date of 

- Commencement -of the leave or paid: holidays; or immediately. 
prior | to the date-upon which his employment terminated, as 

_ the case may be.. 

(b) For the purposé - of this clause “ 
‘ment ua shail’ mean. a period’ of one. calendar .month 
commencing. from’ the* date... on- “which ° 

» commenced work with: the particular employer. 

we 18.- ‘REGISTRATION OF : - PREMISES. 

“a ‘Every. employer operating in : the Millinery Industry, or 
occupier of ‘premises where. one or.-more employees: are engaged : 
in’ the: Millinery -Industry,- shall. within one. month fromthe date 
of commencement. of operations: by him. notify. the Secretary of | 
the Council -in writing. of the-fuil name. under which the ‘business 
is being carried ‘on, the address’ of the premises: where the said 

carried on, -the address of. the office. from 
conducted, ‘the “names” of* the owner or    which.the .business’ 

* partners. of the -concerh; or, if’ a limited liability: company, the 
names. of. the Secretary’ ‘or directéts: ° The “Sécrétary “of the 
Council shall. thereupon issue. to the: said employer. or. occupier: 

-a' signed ‘Certificate of - Registration. 
/ Millinery” Industry shall be: performed elsewhere than. in. Premises 
registered in terms of this clause. 

Q In the event ‘of a change: in-any-.of the particulars referred - 
 ¢g9° in sub-clause (1) hereof, sch change or changes ‘shall be 

notified to the Secretary of the Council within. two weeks- of ‘the 
date of the change. : . 

- 3) For the ‘purposes of. ‘this . clause “occupier,” 
person having the’ general. management. and-control.of the 
premises and if: there are two or moré such persons, includes all 
stich Persons. . 

: : 19. PREMIUMS, : 
@ No- premium shall be ‘charged: or accepted” by an employer. 

se 
(2). For the purpdse of this clause premium ” ’ means. without 

in any way -limiting . the ordinary ‘meaning. of ‘the term, any 
consideration “of whatever nature given in return for - the 

- - 20. ENiptovmenr OF: - Minors. 

No person under ‘the - ‘age of fifteen years - ‘shall ‘be: employed in 
the Millinery Industry. . a 

rr EXEMPTIONS: 

() The: Council may, on account of old-age, infirmity: ot for 
any other good: or: sufficient reasons, grant to or in respect of 
any person or persons, exemption from any of the provisions of 
this. Agreement, .except that. no exemption may be granted to 

ve permit or: require .a female _employee to work; unless. thé york 
is necessitated by an emergency 

..(a). between'6 p.- m. and 6.a.m.; or 
. (b) after 1 p.m: on more: than. five days: per :week. 

* 2) The Council shail fix the conditions subject to which any * 
exemption is granted and the period. during which. it.shall operate. 

: “Provided that:..the Council may, if tt-deem fit,| after one week’s 
notice in writing has been -given to the’ persons: concerned, with- 
draw any licence. of exemption whether or. not: the period for 

» which “it was granted ‘has ‘expired. 

wo 

month of employ: 

the ‘employee .| 

No ‘operations in’. the - 

means any. : 

: nywerheid i in diens. geneem word nie.   

moet by sodanige diensbeéindiging ten opsigte van elke — 
voltooide maand- diens gedurende genoemde onvel- -~ 

- tooide jaar ’n bedrag betaal word-van minstens een‘ 
en.’n-half.dag se loon. ten. opsigte van. elke. voltooide 
imaand. diens. foe 

(e) ’n Werknemer wat kragieas paragraaf (a) hiervan | lop im 
tydperk -van verlof. geregtig geword het en wie: se die is 

. eindig voordat sodanige. verlof. toegestaan is, moet 
diensbe&indiging ten . opsigie. van elke week van 
sodanige verlof ’n jbedrag betaal word vah minstens 
die weekloon, of n -pro rata gedeelte daarvan, ten 
opsigte.. van enige gedeelte. van, "n. week wat Tr 

  
betrokke is. 

(6) Die bepalings van KlowSule 14 vail 1 hierdie Ooree 
is: nie op. werknemers wat in winkels ‘werksaam -is, van 
passing nie. Onderstaande bepalings is op sodanige - 
nemers en: hul werkgewers van toepassing : — 

(a) ‘Werknemer is geregtig op: verlof op alle openbare 
vakansiedae en moét sodanige Verlof verleen word en. 
‘meet ten opsigte van elke sodanige dag minstens een- 

. sesde ‘van die weekloon betaal word. 
(6) Geen -bedrag™ mag. vir openbare | vakansiedae waarop — 

die .werknemer. nie’ werk ‘nie, van ’n werknemer se 
‘loon afgetrek word nie, én die bepalings van kiousule:- 
11-(b) van hierdie Ooreenkoms. is nie op werknemers : 
wat in. winkels werksaam is, van’ toepassing inie.| 

(ce) Werknemers, is nie -daarop- geregtig. om ekstra. besoldi- 
ging ten opsigte van die vakansiedae met betaling, sods 
in ‘Klousule 14° van: hierdie’ Odreehkornis ‘bepaal, : te 
ontvang nie. 

(7) (@ Betalings wat ten .opsigte van saarlikse verlof. of 
vakansiedae met. betaling verskuldig is ingevolge die bep: lings 

_ van hierdie’ klousule,. moet bereken word teen die loon, ‘plus 
lewenskostetoelae; wat die werknemer onmiddellik. voor ‘die 
datum van-die danvangs’ van die verlof.of° vakansiedae 

- betaling ontvang- het of waarop hy geregtig-was, of onmid- 
dellik voor. die datum waarop. sy diens beéindig. is,’ na Tet 

id 

koms 
toe- 

wer K- 

van. die. geval: 
(b) Vir die toepassing. van hierdie klousule beteken “ “maa 

diens ” ’n-tydperk: van een’ kalendermaand wat ‘begin. op die 
datum waarop die werknemer by die bepaalde werkgew er in 
dieris tree. : Lo . ae 

18. REGISTRASIE VAN* | PERSELE: 

(1) Elké werkgewer wat die Hoedenywerheid beoefen of 
okkupeerder: van persele waar. een of meer‘ werknemers. in die 
“‘Hoedenywerhéid--werksaam is, ‘moet binne-éeh maand vanaf die 

| datum waarop hy met sy werksaamhede begin, die Sekretaris van‘ ~ 
_dié’Raad skriftelik in kénitis stel van dié volle naam’ waaronder 
die sakeondetrneming gedryf word, die adres van. dié perseel| waar ~ 

, genoemde werksaamhede.uitgéevoer word,.die adres. van die! kan= 
_ toor -yanwaar die sakeonderneming bestuur word, die, name .v: 
die -elenaar. of. venfote van. die:.saak. of,.. as. dit ’n “maatsKappy 
‘met beperkte “aanspreeklikheid is; die name: van. die sekretatis 5f 
". direkteure. Die. Sekretaris van die Raad moet-dan aan genoem le 
_werkgewer. of. okkupeerder..’n ondertekende registrasiesertifikaat 
_witreik. Geen werksaamhede in die Hoedenywerheid mag elders 

| uitgevoer word nie as.in die. perseel wat ingevolge hierdie klousule 
: geregistteer’ is. [ 

(2) In.geval van. ?n verandering in: enigeen -van ‘die besoridethe: 
genoem ‘in subklousule (1): hiervan, moet. sodanige verandering 
of veranderings binne ‘twee. weke- vanaf die datum van die ver- 

_andering. aan die Sekretaris. van-die Raad. bekendgemaak’ word. 
(3) By ‘die-toepassing van hierdie klousule, beteken 

peerder” "n persoon wat belas.is met die algemene bestirur val 
en beheer oor die:perseel, en'as daar. twee of meer sodanige per- 
_sone~is, word al “sodanige . persone bedoel.: . . 

19. PREMIES, : F 

(1). *n Werkgewer mag geen. premie vorder of aanneem nie. 

- 66 
(2) Vir die toepassing -van hierdie klousule beteken premie 

sonder. om die gewone betekenis van. die uitdrukking enigerwyse 
te. -beperk, enige prestasie, van watter:aard ook al, wat in ruil 
vir die opleiding van °n. werknemer gegee word. 

20. INDIENSNEMING ‘VAN _MINDERJARIGES. Sp 

Niemand onder dié leeftyd vat vwyftien j jaar Thag in die Hloede- © 

21. VeysTELLines. ” / 

(1) Die Raad. mag, -weens -hoé Ieeftyd, swakheid of cm enige 
afdoende rede, vrystelling van enigeen van die bepalings van 
hierdie Ooreenkoms ‘aan of ten opsigte van. enige persoon of per« 
sone verleen,.met' dié uitsondering dat geen vrystelling. waar 
kragtens daar van ’n vroulike werknemer vereis - word DF sy 
toegelaat word-om— - . : 

(a) tussen 6 nm..en-6vm-; of. | 
(by ria 1 nm. Op meer as' vyf dae per week; 

-te werk, verleen mag~ word nie tensy_ sodanige werk weens jn 
noodgeval noodsaaklik is. a 

(2)Die Raad' bepaal die voorwaardes waarop vrystelling “vers 
leen word -en'die tydperk waarin dit van “toepassing is; ‘met-.dien 
verstande dat. die Raad, as hy dit. dienstig ag, na een week: skriftes 
like Kennisgewing aan die “betrokke -persone, -enige vrystellingser we 
tifikaat mag intrek afgesien daarvan of die tydperk: waarvoor dit - 
verleen is, verstryk het al dan. nie: : . . 

        

elke — 

* okku=
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(3). The. Secretary of the Council shall. issue to’ every person 

granted exemption’ in. accordance ‘with: the provisions of this 

clause a signed licerice setting out— 

(ay the namié of the establishment’ and/or the person concerned; 

(b). the provisions of the Agreement from which exemption | is 

granted; 
(c) the. conditions fixed by the Council subject to. which such 

exemption is granted; and 
@ the period during which ‘the exemption shall opetate... 

(4) The Secretary of the Council shall— 

(a) number consecutively all licences of exemption. issued; * 
(b) retain a copy of each licence issued; - 
(c):where ‘an’ exemption ‘is. granted to or. in| respect of an 

employee, forward a copy of the licence to the employer | 
‘concerned, and “vice versa. 

() ‘Every employer and. employee shall observe the provisions 

of any licence of exemption issued © in terms of this clause. 

22. “EXHIBITION. OF AGREEMENT. 

‘Every employer ‘shall keep a’ legible copy of this. Agreement, | 

in both official languages, in the form. prescribed in the regula- 

tions ‘under the’ Act, “exhibited in. his establishment, in a _ Place : 
ieadily accessible to his employees. _ 

- 23. RECORDS TO BE Kerr BY EMPLOVERS: 

“CD: Every employer shall. -at:-all times. keep. records showing 
in respect of each employee— 

“(a) his- full name, sex, age. and race (employees over eighteen 
- ‘years of -age-may be regarded as.“ adults ”’); 

@) the: nature and the class. of work performed; 

(c) the times of starting and finishing work each day: 

(d)-the’ times atid: duration of the tea and lunch: breaks; - 

“(e) the total number of hours: normally worked each day ‘and 

., each. week; 

-(f) the total number: of overtime hours worked each day and: 

each week; 

(g) the normal rate. of the wage per week ‘or per month; 

(h):-any amounts.-paid in respect of bonuses for extra work 
performed,-: paid. holidays, annual. leave; or other . addi- 
tional amounts; 

“@ details of all deductions made from the. employee's pay; 

@ the. actual wages and - total remuneration Paid each week | / 

or month. 

(2) ‘Every ‘employer ‘shall petit the ‘records prescribed i in subs 
- dlause (1) hereof for a period ‘of three years subsequent’ to the 
occurrence’ of the’ events recorded). and these records’ ‘shall “be 
kept available for. inspection at, any time within that period. 

24. CERTIFICATE OF ‘SERVICE, ENGAGEMENT ForMS~AND Lists 
_ OF EMPLOYEES. 

(1) An employer shall, before permitting an applicant for work 
fo commence work, requireeach applicant to produce’ either a 
certificate ‘of service issued by his: last employer-in. the Industry 
in accordance with the provisions of sub-clause (3)-of this clause, 
or a certificate issued by the Council, which shall be in the. form 
of Annexure A to this. Agreement, © ‘ 

(2) When. an employer engages an employee, he shall complete 
‘An engagement form, which shall be'in the form of Annexure B 

. to this ‘Agreement, in respect of that employee. One copy ©: 
this form shall be forwarded to- the. Secretary of the Council 
together with the certificate brought by the employee, within 
two. weeks from the date. of commencement of employment of 
that employee. 

(3) Every employer shall issue a certificate of service duly 
completed, to every employee on the date of termination of his 
employment, which shall be in the form of Annexure C.to: this 
‘Agreement. ~ 

.(4) Every employer shall retain one copy. ‘of each certificate 
. issued in terms of sub-clatses (2) and (3) “hereof for a period 

_ of three years subsequent to the date of issue. 

(5): Every employer ‘shall, within seven days. of. the date of 
termination of employment of an employee, forward to the 

‘ Secretary | of the Council one copy of the certificate of. service 
issued to the employee. , 

(6) Where an employee’s employment has been terminated in 
terms of clause 16 (4) of. this Agreement, the employer shall, 
within three days, forward both copies of the certificate referred 
to in sub-clauses. (3) and (5) -hereof, to the Secretary of the 
Council, who shall-transmit one copy. to the employee on appli- 
cation. 

(7) Where. an ‘employer transfers any one of ‘his employees 
from one class of work in his establishment to another. class 
of work (¢.g. milliner, trimmer, blocker .or labourer) the Council 
shall be notified, in writing, ‘of such change in the employee’s 
classification within fourteen: days of the date on which the 
change was bos into operation. Provided that where any such 
ghange has been’ in operation for a@ period of not longer than 

» gewer 

| van subklousule (3) van hierdie klousule of ’n sertifikaat. hitgereik 

  

®) Die Sekre etaris van die Raad moet aan elke persoon | aan ‘wie 
vry; telling ooreenkomstig die bepalings van hierdie klousule ver- 
leem is, *n -ondertekende sertifikaat uitreik wat die volgende 
melii :— a 

z) Die naam. van die betrokke bedryfsinrigting en/of persone; 
) die. bepalings van die Ooreenkoms waarvan vrystelling 

-verleen' word; 
>) die yoorwaardes wat die Raad vir die verlening van 

sodanige vrystelling gestel, het; en 
f) die tydperk waarin die vrystelling van krag is. 

p Die Sekretaris van die Raad moet— - 

valle vrystellingsertifikate wat uitgercik word, agtereenvolgens 
_nommer; ° 
‘n kopie. van elke sertifikaat wat uitgereik word, bewaar; 

~(e)> waar vrystelling aan of ten opsigte. van ‘n- werknemer 
verleen word, ’n kopie van die sertifikaat aan’ die betrokke 
werkgewer, en omgekeerd, stuur. 

(5) Elke werkgewer en elke werknemer moet die bepalings van. 
enipe vrystellingsertifikaat nakom wat ooreenkomstig hiérdie 
klonsule uitgereik i is, 

os
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  22. “\VERTONING WAN { QORBENKOMS.. 

Elke werkgewer moet.’n leesbare kopie van hierdie Ooreenkoms 
in lalbei amptelike tale en in. die vorm voorgeskryf by die regu- 

‘t-lasies wat kragtens die. Wet ‘uitgevaardig. is, in. sy. bedryfsinrigting 
vertoon :op:"n plek: wat ir’ sy: ‘werknemers geredelik toeganklik i is. 

23 REGISTERS | WAT DEUR WERKGEWERS. GEHOU MOET WORD. 

() Elke werkgewer moet te alle tye ’n register. hou wat die 
volgende besonderhede. omtrent elke werknemer © toon:—> 

(a) Sy:volle naam, geslag, leeftyd. en ras. (werknemers wat-ouer 
. as agtien jaar is, mag beskou word. as “ volwassenes.”); 

ib). die Klas. en. die aard van: die werk wat. verrig word; 
c)\die tye waarop’. die werk elke dag. begin en gestaak - moet 

, word; . 
d)| die tye-en duur van die tee- en etenspouses; 

. fe) die totale getal ure wat daar. gewoonlik op elke. dag en in - 
elke week gewerk word; : . 

if) \die rorale getal oortydure wat elke dag in elke week gewerk 
wor . 

ig)| die gewone loon. per week of per maand; 
h)\ ‘alle bedrae wat betaal is ten opsigte van bonusse vir ekstra 

werk wat verrig. is, vakansiedae.: met betaling, jaarlikse 
-verlof of ander addisionele bedrae; 

i) besonderhede van: alle bedrae. wat van die werknemer se 
-loon-afgetrek is; 

fh die werklike loon en totale besoldiging wat elke: week of 
| maarid betaal is. : 

a 2) Elke’ ‘werkgewer ‘moet ‘die. registers * $008 in -subklousule (i) 
higrvan | “‘yoorgeskryt, vir.’n ‘tydperk van drie jaar hou na‘ ‘die 
datum waarop die gebeurtenisse, wat daarin aangeteken’ is,. plaas- 

  

|) ge vind het, ‘en ‘hierdie registers moet ‘te eniger tyd binne daardie 
ty: iperk vir inspeksie beskikbaar gehou word. 

24. | DIENSSERTIFIKAAT, INDIENSNEMINGSVORMS | EN ‘LYSTE VAN- 
WERKNEMERS. 

1) jElke’ werkgewer moet, voordat hy ’ D persoon wat aansoek : 
"om werk gedoen het, toelaat om:te begin werk, van sodanige 
  applikant-vereis om: of ’n dienssertifikaat wat deur sy vorige werk- 

in. die-Nywerheid uitgereik is ooreenkomstig die bepalings   

deur die Raad, wat.in dié vorm van Aanhangsel A van hierdie 
“Ooreenkoms moet wees, te toon. 

2) Wanneer ’n werkgewer ‘n werknemet in diens neem, moet’ 
ten opsigte van daardie werknemer “n ‘indiensnemingsvorm 

  
hy 

- invul wat in die vorm van Aanhangsél B van hierdie OoreenKoms 
moet wees. Een kopie van hierdie vorm moet binne twee weke. 
v af |die datum waarop 'n werknemer diens aanvaar het; saam 

_toet die sertifikaat wat die. werknemer saamgebring het, aan die 
Se kcretaris van die Raad géstuur word. 

3) Elke werkgewer moet ’n behoorlik ingevulde. dienssertifikaat 
uitreik aan elke werknemer op die datum van sy diensbedindiging, 
er sodanige sertifikaat moet in die vorm wees soos in- Aanhangsel 
‘Civan. ‘hierdie Ooreenkoms voorgeskryf. . ‘ 

(4) : Alke werkgewer moet cen kopie | van elke sertifikaat wat 
ingevolge subklousule (2) en (3) hiervan uitgereik ‘is, bewaar vir 
° njtydperk van drie jaar na die.datum van uitreiking. 

(5) Elke werkgewer moet binne sewe dae vanaf die datum 
waarop dié diens van ’n werknemer beéindig is, aan ‘die Sekretaris 
van die Raad een kopie van die dienssertifikaat stuur wat-aan die: 
We rknemer uitgereik is. 

(6) Waar ’n. werknemer ‘se diens ingevolge Kiousule 16 @® van 
hierdie) Ooreenkoms begindig is, moet die werkgewer binne driec ' 
dde albei kopieé van die Sertifikaat. soos in subklousules (3) en (5) 
hiervan bedoel, aan die-Sekretaris van die Raad stuur, wat cen 
kopie daarvan op. aansoek aan die werknemer moet stuur. 

\(7) Wanneer *n werkgewer een van. sy werknemers oorplaas | . 
van een klas werk in sy bedryfsinrigting na ’n ander klas werk | 
(byvoorbeeld ’n hoedemaker, opmaker, blokker of arbeider), 
mbet die Raad binne veertien: dae vanaf die datum waarop dié: 
verandering -bewerksiellig is, skriftelik van sodanige. veranderizig 

“inl kennis gestel word; met dien verstande dat waar ‘sodanige 
tydperk van. ‘hoogstens twee weke in werking i 

  

verandering vir *n 

oe 7 7 ha  
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iwo weeks and the employes has; ‘ab ‘the end ¢ of that L period, been | 
transferred back to:the. class .of ‘work: which he was performing 
‘prior to the change, no netification need ‘be sent to the Council 
as-berein prescribed. 

(8) (a) Before the fifteenth day.-of February, May, August and | 
November, of. each year,- every employer of -weekly paid 
émnployees. shall forward to the Secretary of. the Council, P.O. 

- Box. 4866, Johannesburg, a list of . afl such, employees in’ his ” 
employ for whont minimum wages are prescribed in this. Agree-, 
ment, showing, as at. the ~ first pay-day. in’ each of the.’ said: 

‘montlis, their fwil “names, sex, race, class. of work performed 
(eg. milliner, _trimmer, ° ‘blocker or labourer) and their rate of: 
Wages as at the first- pay- -day of that. month. 

_ Employers of monthly paid employees shall forward the | 
lists ‘reqitired in terms of. sub-clatse (a) hereof within seven: days 
of the first pay- day i in each quarter. 

25. Council: FuNps. 

The Funds. of. the Council. which: shall be. vested in and 
administered by the Council, shall be. provided. in the following 
manner >— 

(1} On every pay-day_ “after this Agreement. comes. into T 
: operation, every employer’ shall deduct two! anda half cents 
_per week. from: ‘fhe ‘wages of éath of his employees, for : 

  

  

_ whom "minimum: rates are , prescribed” in this Agreement; 
“provided that— 

@ in the case of employes who are paid monthly, deduc- 
tions may’ be made monthly and in that-event the 

: employer’ shall, on- every: pay-day after this Agreement 
comes into operation, deduct. eleven cents. per month 
“from. the wages ofeach employee /for whom minimum * 
rates are prescribed i in this Agreement, 

(b) subject to. the ° provisions of sub-clause (0), when a 
weekly paid employee is absent without pay for more 
than two days in any week, no deduction of: Council . 
dues. shall be made for that week. In the ‘case of 
monthly paid employees, the normal deduction shall 
be: reduced by 24 cents in. respect’ of any week in 
‘that month, during ‘which the’ “employee is absent 
without: pay for more than two days. : . 

- . 2) ‘The total amount so deducted from employees, together 
~~ With. an- equal “amount. which’ shall. be. contributed by. ‘the 

- employer, shall be forwarded’ by the latter to the Secretary 
of the Council. within. one week. from the date on which the 
deductions were required to- be made,. together. ‘with a state- 
“ent «showing. the: names of t the employers from whom, the 
deductions-weremad “ : :       

6): ‘Where an: éiiployer. has.failéd to 5 deduct contributions 
not . be: permitted to: deduct from his. employees he~ shall: 

. :errear contributions. but, shall make good these contributions 
himself. oy 

: 26. “MEDICAL. BENEFIT Socuty.. / 

a There is hereby ‘continued ‘a Medical: Benefit. Society, ‘esta- 
‘biisked under: the Council’s. previous Agreements, previously | 
named the “ Transvaal’ Millinery Industry Medical Aid Society” 
and henceforth called the “Transvaal ‘Millinery the" Society. 

ociety:’ 

(2) a). Employees for.whom wages are prescribed in clause 4, 
: shall be members of: the Society. 

(by Membership shall. cease when fle latest stamp ‘valid for 
three months, received by the member whilst still employed in 
the’ Industry, has expired, 

8) (a). For the purposes of the Society, ‘each employer- shall, 
>on. every .pay-day after.-this Agreement comes into operation, 
deduct ten cents per. week from the wages of each mémber, pro- 
vided that—— 

G) In the case of members who 2 are: ‘paid ‘monthly, deductions 
_may,be made monthly and in.that. event the employer shall, 
on every pay-day. after the Agreément comes into opera- 
tion, deduct 43 cents per month, from’ the wages of, each 

~-member; " 

_ a when .a~ weekly paid “member | is - absent without pay. ‘for | 
-more than:two days in any week, no deductions of contri- 
butions shall be made for that week, and in the case of 
monthly paid. members, the normal deductions ‘shall be 

* reduced: by eleven cents in respect of any week in that 
--mopth during which the employee is absent without pay. 

for more than two. days. 

- (by) The total amount so deducted from members, together with 
-an-equal amount which shall. be contributed by ‘the. employer, 

_. = shall be forwarded: by: the latter to the Sécréetary of the Council 
. : within one week from. the date on which. deductions were required 

to, be made, together. with a statement showing the names of the 
members from whom the deductions were made. 

(4) Where an: ‘employer: has failed. to..deduct ‘contributions from 
his: members, he shall: not be- permitted. to deduct arrear ‘contri- 
butions, but shall make good. these contributions himself... 

“14 

Ooreenkoms: 

| Hoedenywerheid ”, 

nywerheid ” 

  

was en die werknemer aan ‘dic einde van daardie tydperk terug= 
geplaas word na die klas -werk’ wat-hy voor:-die -verandering 
verrig. het, geen kennisgewing soos hierin- voorgeskryf, aan die 
Raad gestuur hoef te word nie, : 

(8) (a) Voor die vyftiende dag van: Februarie, Mei;- Augustus 
en. November elke. jaar moet: elke. werkgewer vant werknemers : 
wat weekliks ‘besoldig word, aan die Sckretaris van die Raad, 
Posbus- 4866, Joharinesburg, *n ys: stuur. van’ al sodanige werk-= . 
nemeérs wat in sy -diens.is en: vir wie minimum lone in- hierdie . 

voorgeskryf word,. en sodanige lys - moet die 
volgende besonderhede. sods dit op. die eerste betdaldag in elkeen 
van genoemde maande bestaan het, verstrek: Hul volle. name, 
geslag, ras, klas werk verrig (bv. hoedemaker, opmaker, blokker 

| of arbeider) en hul loon soos betaal op die eerste betaaldag van 
daardie maand. 

(b) Werkgewers van werkhemers wat maandeliks besoldig word, 
moet die lyste wat ingevolge subklousule (a): hiervan vereis. word, 
binne.sewe dae na die eerste betaaldag im elke. kwartaal aanstuur. 

25, FONDSE. VAN DIE. RAAD: 

Die fondse van die Raad, wat berus by en geadministreer word 
‘deur die Raad, word op die volgende manier verskaf: —_— 

(1) Op elke. ‘betaaldag nadat , hierdie Ooreenkoms. in| 
werking getree het,. moet ‘elke, werkgewer twee: en-’n half 

-., sent. per’ week aftrek, van. die loon van, elkeen..van sy werk- 
—nemers vir wie minimum :lone: in hierdie; ,Ooreenkoms. -voor- 

: geskryf word; met dien verstande dat" - 5 | 

(a) in die geval van | werknemers wat maandeliks betaal 
word, die bedrae maandeliks afgetrek mag word; en 

in so “n geval-moet die werkgewer op elke betaaldag - 
nadat hierdie -Ooreenkoms. in. werking. getree het, 
elf sent per maand aftrek van die loon van_elke werk- 
“nemer. vir. wie minimum lone in hierdie Ooreenkoms 
voorgeskryf. word; os 

~ (b) behoudens die -bepalings van subklousule. (c), wanneer 
*n -werknemer wat weekliks besoldig word, vir meer 
as. twee dae in 2n bepaalde. week sonder besoldiging 

_ afwesig -is, geen raadsgelde vir daardie week: afgeirek . 
mag word ‘nie. ‘In die geval. van. -werknemers ‘wat 
maandeliks. besoldig word, moet’ die gewone bedrag 

“met. 24 Sent verminder word ten. opsigte van -enige 
week in daardie maand waarin die werknemer vir meer 
as twee dae sonder ‘besoldiging’ afwesig was. 

; (2) Die totale -bedrag wat aldus van die lone van werk- 
" memers afgetrek is, tesame met ’n bedrag wat daaraan gelyk 

is en wat. deur die werkgewer bygedra: word, moct binne 
- een week vanaf die datum waarop die bedrae ‘afgetrek moet 

, word,, deur. die werkgewer aan dié ‘Sekretaris. van die -Radd.. 
gestuur, word .saam..met. °n ‘staat. waarop. die name van. die 

“ss werknemers van wie se lone die” bedrae afgetrek is, “gemeld 
moet word. 

3) Waar ’n -werkgewer - versuim het. om, bedrae var. die : 
lone van sy werknemers ‘af. te trek, word Hy nie toegelaat 
om agterstallige bydraes af te trek nie maar’ moet hy hierdie 
bydraes self betaal. : 

26. MEDIESE BYSTANDSVERENIGING. : 

ay Hierby word a Mediese Bystandsveréniging. wat ‘kragtens 
| die Raad se vorige ooreenkomste gestig is en voorheen bekend 
gestaan het.as die ““Mediese Hulpvereniging van die Transvaalsé 

-voortgesit en sal dit. voortaan. bekend staan 
as die “ Mediese Bystandsvereniging van die “Fransvaalse Hoede- * 

, in hierdie klousule die “ Vereniging”’* genoem. 
(2) (a) Werknemers. vir wie lone in. klousule 4 voorgeskryf word, 

is lede van die Vereniging. 
(b)-Lidmaatskap .verval- wanneer: die jongste seél, geldig- vir 

“dtietiaande,. wat-die” lid ontvang het terwyl. hy. nog in die 
Nywerheid werksaam was, verval het. . 

(3) (a) Vir die doel van die Verenigitig, moet éfke werkgewer 
a op elke betaaldag nadat hierdie Ooréenkoms ‘in werking | getree 

het, tien sent per week van die loon . van elke lid aftrek; met 
die verstande dat— - 

(@ in: die geval van lede wat maandeliks besoldig word, die 
bedrae maandeliks afgetrek mag. word, en in.so ’n geval 
moet. die werkgewer op elke. ‘betaaldag nadie inwerking- 
treding van hierdie Ooreenkoms .43. sent per maand van 

' . die loon van elke. lid aftrek; 
Gi) wanneer ’n.lid -wat-weekliks besoldig word,’ sondér besoldi- 

ging afwesig is vir meer. as twee dae in ’n.bepaaidée week, 
geen bydraes vir daardie week afgetrek mag word nie,.en 
in die geval van Iede wat maandeliks -besoldig word, die 
gewone aftrekkings met, elf sent verminder moet:word ten 
‘opsigte van elke. week in daardie maand waarin die. werk- 
“nemer ‘vir meer as twee ‘dae’ sonder besoldiging atwesig 
WAS. 

(b) Die totale bedrag wat aldus van ‘die lone van lede afgetrek / 
is, tesame met-’n bedrag wat deur. die werkgewer bygedra moet 
word en daaraan gelyk is, moet binne een week vanaf die datum 
-waatop sodanige bedrae afgetrek moét word; deur die werkgewer 
aan die Sekretaris van die Raad gestuur word saammet ’n staat 
wat die name meld. van: die-lede van -wie se lone die hedrae 
afgetrek is. - nee 

(4) Wanneer © "n werkgewer versuim: het om bydraes van die 
lede af. te trek, word hy nie ‘toegelaat om agterstallige bydraes © 
af te trek nie maar moet hy. sodanige bydraes self ‘betaal. :



peepee we 
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. (5) The funds of the Society shall be applied to the assistance * (3) Die fondse van die Vereniging word aangewend as siekte- 
of members with ‘the services of a general ‘medical practitioner, |. bespldiging .en hulpveriening aan ledeom- die dienste van jn 

medicine on a doctor’s prescription, and sick pay. _ / . algemens geneeskundige praktisyn en. medisyne volgens ’n voor- 
skrift. van-‘n dokter te-verkrye ch: 

(6) The Society shall be administered by-a Management Com- ) Die Verenisine word deur ’n Bestuurskorites wat die. Raac 

mitttee appointed by the Council in terms of its constitution and ing Dales sy konstitusie aangestel het en wat bestaan uit haat 
Consisting of two representatives of the employer’s organisation | vyerteenwoordigers:van die werkgewersorganisasie en iwee vertéen- 

and two representatives of the trade union, in accordance with | wogrdigers van die vakvereniing, geadministreer ooreenkomstig 
-a constitution not inconsistent with this agreement and approved | +, constitusie wat nie met hierdie Ooreenkoms onbestaanbaar is 
of by the Council.. The Council may in its’ discretion also | nielen wat deur die Raad goedgekeur is. Die.Raad-mag na s 
éstablish sub-committees to assist in administering the: business of | sodivinde ‘ook subkoriitees aanstel ‘om te helo met di 8 dmi: S 

the Society in any. particular area, and appoint alternates ‘for 8 ; Hip MeL Wie acmini- 

each of the said representatives whe shall, when attending meet- 

ings in the absence of principals, have ‘all the powers and privi- 

leges of representatives. Os | 

mag| sekundi vir elkeen van genoemde verteenwoordigers aanstel, - 
en sodanige sekundi het, wanneer hulle vergaderings in die 

os alwesizheid van. die hoofverteenwoordigers. -bywoon, al die. 

| (7) The coastitation of the Society may be amended at any bexpeg hede en voorregte yan die verteenwoordigers. 

time by the Couricil or by the Management Committee (subject ~ @) Die ‘konstitusie van die Vereniging.mag van tyd tot .tyd 

to the approval of the Council). “A copy. of the constitution | 8° ti word deur die. Raad of deur die Bestuurskomitee 

| 

    
and any amendments thereof shall be lodged with the/Secretary | (be pudens die goedkeuring van die Raad). ’n Kopie van die 

istitusic en van alle wysigings daarvan moet by die Sekretaris 

-. Constitution shall be available for inspection by any registered |. vatl dic Raad en by die Nywerheidsfegistrateur, Pretoria, ingedien 

‘employer or. employee in the Millinery Industry, at the office. word. Die konstitusie ‘moet gedurende die gewone kantoorure 

_ of the Council during ordinary office hours. “in Whi 

of the Counéil and with the. Industrial Registrar, Pretoria. The || ko 

die kantoor van die Raad ter insae 1é vir enige geregistteerde: 

. . os wetkgewer of wérknemer in ‘die -Hoedenywerheid. 

" {8) Should. at any time a dispute arise as to ‘the provisions (8) Indien daar te eniger tyd ’n geskil ontstaan. omtrent die 
of the constitution’ or the administration ofthe Society!in regard) pepalings van die koristitusie of die administrasie-van die Vereni- 
io which members of the Management Committee are equally | gingl in verband waarmee dié iede vai die “Bestutrskomitee: 

divided and no “agreement is arrived at; such ‘dispute shall be. Belyhop verdeei is en daar tot geen ooréenkoms: geraak kan word 

referred for decision to an arbitrator agreed upon by: them, or |. niel moet -sodanige geskil verwys word na “n arbiter oor wie 
failing such agreement, nominated by ‘the Minister of Labour | hy Ie ooreengekom het, of indien hulle nie aldus -ooreen kan 

' whose decision shall be final. . | | ko ninic, wat deur die Minister van Arbeid benoem word, en die 

: ~ an : - ; eslissing van sodanige arbiter is finaal. ° . 
49) The: Council shall open a banking account for ithe Society ( y g Raad 8 wn bagkncken ae oe 

in. which all.moneys received by the Society shall be deposited. |° 9) Die Raad moet ’n bankrekening vir die Vereniging open 

-Withdrawals from the Society’s account shall.be made'by cheque, waarin alle gelde wat die Vereniging ontvang gestort moet word. 

signed in the manner Jaid down in the Society’s Constitution but | Opytagings uit die Verefiging se rekening geskied . per. tjek, 
‘by not Jess than two officials, : eo getptien op die manier soos voorgeskryf in dic. Vereniging se 

- : | . konstitusie, maar deur minstens twee ampsdraers. . 

(19). Notwittistanding the provisions of sub-clause. (9) tiereof, the | . (10) Ondanks die bepalings van. subklousule (9). biervan, mag 

‘Management Committee. may decidé~to deposit all’ moneys die] Bestuurskomitee besluit om alle gelde wat vir die. Vereniging. 

-received for the Society to the account of: the Council. In that | on vang. word, in die rekening van die Raad te stort... In so. ’n 

‘event, ‘moneys required shall be. paid out. by cheques - signed ek moet die gelde wat nodig is, betaal. word’ per tjek wat 

    

by the same. signatories as sign the cheques of the Council. |g ieken is. deur dieselfde persone as dié wat die tieks van die 

. Separate accounts ‘shail be kept in the Council’s book for the Ra d) onderteken. Afsonderlike. rekenings: vir die. Vereniging 
Society. . : . m et | in die -boeke van_die Raad gehou word. : 

1) Die Bestuurskomites mag 'n bedrag of bedrae wat te yeel 

ae ! earn oo ’ ° vir] die. behoeftes. van die, Verentiging is, belé mits-sodanige bedrag. 

amounts surpls to the Socey’s requirements provided that such | Of! perc ele. word inn. spuarbank of bouvereniging of in 
building seciety or.in National Savings Certificates or stock’ of Wapicnale Spaarsettifitate of ‘efisk Oe ‘ite e Repos tae die 

the Govérnment of the Republic of South Africa, ‘or local-Govern- |. st upiex van d ULG-ZALE ae ai R ct of te Wan. .p dk SAAC. Desture, 
“Tment stock or in such other manner as approved by the| Registrar. |. 1 )0P, emilee ander wyse wal cle Kegisinalcur’goec eur. . 

Ce oS i bas -(12) Alle administrasie- en. likwidasiekoste moet teen die 

(12) All administrative and liquidation expenses. shail} be charge Vereriging in rekening gebring word. ~... . 

upon the Society. (13) ’n Openbare. rekenmeester, ‘wat deur die Raad -aangestel | 

. oo : . | 

(1) The Management Committee may invest any. amount or 

. co Se ' 1 met word en wie se besoldiging deur die Raad bepaal-en deur 
(13) Public: accountant. who shall. be appointed. by the Council | did Vereniging betaal moct word, moet die’ rekenings van die 

and whose remuneration shall be determined by. the Council and | Vereniging-minstens een maal elke jaar en wel nie later nie as 

paid by the Society, shall audit the accounts of the Society at | 30] Junie elke jaar, ouditeur en ’n.staat opsiel wat die volgende 
feast.-once annually-.and. not later than the 30th June in each | togn: a oe " 

year, prepare a, statement showing— . : 

(a). all moneys. received— . 

‘@ in terms of sub-clause (3) hereof; 

|   Alle gelde wat onivang is— 

@ ingevolge subklousule (3): hiervan; - 
(ii). uit alle ander bronne; en 

@) 

} 

  

1 | : . . 

(ii) from any other sources;.and- b) juitgawes wat gedurende die twaalf maande geSindig die 

a . : . “al. vorige 30 Junie, onder alle hoofde aangegaan. is,.tesame 

(6) expenditure incurred under all headings during the 12 . met n balansstaat wat die bates en laste van die Vereni- 

months ended 30th June preceding, together with! a balance ‘iging soos op daardie datum toon. Juiste kopieé van die 
sheet- showing. the assets. and liabilities of the Society as} - geouditeerde staat en balansstaat, mede-onderteken deur 

at that. date. ‘True copies of the audited statement and of | di tetas . + as : age 
: ' ; . . ed : {die. Voorsitter van die Raad, en kopieé van die ouditeur 

balance sheet, countersigned ‘by. the <chairman. of _the lse verslag daaroor, moet daarna in die kantoor van die 

Council; ‘and of the auditor’s report. thereon, shall there: .jRaad ter insae 18. Gesertifiseerde kopied. van:die ‘staat. 

after lie for inspection at the office of the Council, : Certified |halansstaat en ‘ouditersyerslag moet’so gou moontlike maar 

copies of the statement, a balance sheet and the auditor's | ~ nie later nie as drie maande na verstryking van die tyd- 
report shall as soon as possible but. not later than three | - | % wat daardeur gedek word, deur die Raad aan. dic 

months after the. close of the period covéred thereby, be ee, . tet te § 42 DL 

transmitted by the Council to the Registrar. egisirateur deurgestuur word. : i Le 

poo ‘ : oo, . | 14)|Die betaling van. voordele deur die Vereniging word 

(14) Disbursements from the Society shall cease whenever the | g¢ tak wanneer die bedrag’ waarmee die Vereniging gekrediteer 

amount to the eredit of the Society falls below one hundred rand | is, daal tot minder as eenhonderd rand en word nie ‘hervat nie 

and. shall not re-coimmence until the amount ‘in question increases | to dat: die betrokke bedrag. vermeerder het. tot meer as. twee- 

above two hundred rand. : henderd rand. . / . 

“(15) All members of the Society shall be entitled to the follow- 15) Alle lede van die Vereniging is op onderstaande Jninimum 

jing minimum benefits: — voprdele geregtig :— oe y 

oe : : . a) Die dienste van ’n_ algemene gefeeskundige praktisyn (hier-:.. 

(a) The services of a general’ medical practitioner (hereinafter | . onder die “ genceskundige beampte” genoem) wat deur dic. . 

referred to as “* medical officer” appointed by the Manage- Bestuurskomitee aangestel is; 

_ ment Committee; ue | kb) nedisyne wat deur ’n.geneeskundige beampte van die Ver-'. 
eniging voorgeskryf is; . 

c) wanneer ‘a lid 52 weke of 12 maande-se bydraes betaal 

  
_ “(by medicines prescribed by a medical officer of. the Society;   (c} if a member has made 52.weeks’ or 12 months’ ‘contributions |. het, is hy geregtig op °n toekenning van R4.20. vir die 

° he shall -bé entitled toa grant of R4.20 towards the pur- -aankoop van ’n bril wat deur’’n geneeskundige beampte 

chasing of glasses prescribed by a. medical officer of the|.° | ‘van die’ Vereniging voorgeskry£ word, en. op ‘n verdere 

Society;.and a further R4.20 towards the cost of dentures . R420 ter bestryding van die keste van tandheelkundige 

provided. that a member’ shall only be entitled to. one grant | | ‘|; plate; met-dien verstande dat ’n lid gedurende. ’n. tydpetk 

-. in respect of each of these benefits during a period of five van vyf jaar op siegs een toekenning ten opsigte.van elkeen 

years; ae ~ ‘Yan hierdie voordele geregtig is; : :   | | 
~ ot . | 

strasie van. die. sake van die Yereniging inn. bepadide gebied. en ms



m. - No, 1104. 

@ sick pay” under the. following conditions: —. 

 @: Members | inust, snake - ‘thirteen, ‘consecutive weeks”: or. 
three ‘consecusive months’ ‘contributions: to the ‘Society te 

- Before. they. are.entitled.to sick pay; 

Gi) after. an absence .from work -of “not. less- ‘than. one’. 
-working week .due to illness and. onthe: production | of: 
 @-_certificate’:-from:-a.. medical officer of. the .Society,.” 

»» showing: the.. dates of absence. owing. to. illness,. .a, 
.* member: shall.be entitled to one week’s sick pay: ‘for. * 

éach week. of, such. absence, “subject, to the provisions * 
of paragraphs. (aii) and (vi) hereof; 

Gi during anyone period of ‘twelve months. commencing 
from: the firs¢ ‘payment. to ithe meraber ‘concerned, a 
member -shall: be entitled-to sick.pay for’a period: not: 

La. Jexeeeding? eight working weeks,. if he -has- made. less 
~«" than- 52° -weeks’.er- 12- months’ contributions to the 

' Society and 10 working. weeks.if he has made 52 weeks’ ||. 
“or 12-months’..or more contributions, whether conse- 

cutive’ or. otherwise; provided . that the -Management 
-- Committee imay: in: its discretion .extend the maximum: 

period to’a total of 12 working. weeks; 

(iy) if a member is absent from ‘work due. to. illness for 
mote ‘Jonger“than one week and a portion of -a. week» ex- 

  oa respect of gueh: 
shall: be.-made for two. days. or less;.: 
    

-... that ‘the: sick ~pay shall not “exceed half of the total 
we remuneration of. a: member, of R8 per week, which 

ever is the lesser. . . 

69) ‘ho: sick ‘pay. shall: be niayable | in respect of : any period 
for which 4 member isin receiptof pay in terms of 

- clause “13 (1) or -clatise 17 (5) of ‘this Agreemént or of: 
“any compensation Act,’ 1941, ‘or’ of any payment in 
mS terms of clause 7 Gy of. this Agreement, ‘ 

U6) ‘Throughout this ‘tause “ week me “ working week * shall 
mean— wey 

@i in the case 2 of. establishments where a five-day week ‘is ‘being 
‘-worked;:-any. period of- five consecutive. wor king. days; and 

by in the case. of establishments where a six: “day week .is being 
: worked, any “period. of six consecutive working days. : 

Benet: + 

@ A member. who Beéome : of yi: 
« of misconduct, excessive. drinking, addiction to drugs or ‘by 

(17): The. following. “restrictions ‘shall apply. to ‘the - Payment of 

his own negligence,’ -shall-not-be“entitled ‘to -any- benefits by: | 
reason -of ‘such : ilIness,:and the. decision. of, the -Manage= - 

  

“ment Committee:as to. whether a-member is barred. under: 
this sub-clause: from obtaining any. particular benefits shall 
be final. and binding on such member; .~ 

(6) a member who. inciirs’ costs by consulting medical Officers 
- or-other: practitioners ‘not appointed. by the -Socicty, or. 

: “who has" prescriptions: made up’-by chemists: not:appointed 
~ by: the Society; or “who: -has ‘prescriptions made up which. | 

are: not. prescribed. by a:medical officer of the Society, shall ‘| 
* have -no claim. upon ..the- funds. of the Society; provided, 
-“however,’ that: the » Management, Committee... in-. its, discre- 
: tion may.: pay” part or: ‘the entire costs. so ineurred; 

: @ a meniber < shail. ‘not. bé entitled. to “any " benefits’ after 
: ‘absence from. work due to. illness, | unemployment or other. 

 €auses, for. a period of three’ consécutive:- months,“but this 
_.period may. be extended at. thé disctetion, of ‘the’ Manage- 

_ ment Committee; forthe purpose. of this. sub-clause, the 
expression “three consecutive months” ‘shall mean cany 
period of thirteen ‘consecutive: weeks during ‘which no 

. _contributions.-have . been - Paid by the member. in terms of 
sub-clause @): hereof. 

  

ee @ anaesthetic 
venerea     

  

   
eases are not included in the benefits ‘provided 

‘by. ‘the. Society;.which: ‘shall ‘not :.be - responsible for costs: 
“incurred for. any: stich, services; ee 

O the: Society is. not responsible. ‘for any “hospital, “nuisitig: 
home: or, operation fees, nor“for. the payment of accounts 
.-from ,:medical ., officers not appointed © by thé. Society, 

- provided, that a member- living outside the. Municipal Area 
~ of Johannesburg, «shall “be entitled ‘to! call in any. doctor, | 
“not' a specialist, for not more than two visits in any cycle 
of twelve’ months. commencing: onthe - ‘date: on which this "| 

~" Aeréément- comies into ‘operation: or“on: the date on which 

oe ois the “later; ae 
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. : ceeding two: working: days”. is involved, the .member. 
we- 2 shall. receive. payment cof: half a week’s sick. pay in: | 

BEES incomplete: sweek,. but. 110 payment : 

(¥). sick pay. shalt be at the Rate of R3 pér week pis RI 
> per week’ for-each completed yeiir of service;. provided. 

   

      

obstetrics, “piajor’ ‘surgery, and. freatmént for: 

     

          

   

’ such. person. ‘became: as member: of the; Society, whichever | 

  

  
  

@ siektebesoldiging op dic volgende yoorwaardés: roe | ‘ 

ay ‘Lede moet: dertien agtereenvolgende weke of die. adter- 

. | Mee [ 

| | 

i 

“ eenvolgendé* maande~se “bydracs ‘aan die’ Vereni ing me 
betaal. het voordat ‘hulle op siektebesoldiging geregtig 7 

4 iss . 
(i)-na ?’n ‘afwesigheid ~yan werk | van. minstens eeh w bite 

week: weens siekte en by die voorlegging” van °n se titi a 
kaat van.’n geneeskundige. beampte van die Vereniging ©: 

dens. die bepalings ‘van -paragtaaf Gii)'en (iv) hier any 
: - iii) gedurende .’n.. bepaalde . tydperk. van. twaalf. maande 

- ‘vanaf die. eerste betaling aan ‘die betrokke. lidy. i$. 7a 
~ lid geregiig op -sicktébesoldiging vir *n . tydperk van 

hoogstens. agt werkweke indien hy minder as 52 weke 

waarop die datums van-afwesightid: weens siekte gemeld. : 
word, :is-.’n. lid..géregtig op een week .se siektebes Idi a 
ging -vir elke week -van -sodanige. afwesigheid,. behou- | 

of twaalf maande se bydraés aan die Mereniging betaal 
het en op tien. werkweke as hy twee-en-vyftig, wek 
twaalf.maande-se bydraes of meer bydraes betaal 

  

afgesien..daarvan of .sodanige. afwesigheid’ agter ens, 
volgens is al dan. nie; met dien verstande .dat | die 

. Bestuurskomitee na sy "goedvinde die maksimum yd- “ 
perk mag verleng-tot *n totdal van twaalf werkw Ke; 

(iv) as ’n lid weens siekte van sy wwerk afwesig is “vi 
-_ langer tydperk: as een week-en ’n gedeélte van ’n 

— ,~ wat mMeer_as, twee, werkdae beloop, daarby betrokke 

   

  

-ontyang. die lid ’n halwe. .wéék -se siektebesoldiging| ‘ten 
“a. opsigte (van sodanige’ énvoltooide” week, “maar geen 
vo. bedrag word. vir twee-dae. of minder betaal nies 0) 
i (v) siektebesoldiging : geskied teen R3 per: week plus RI 

pet.week vir-elke voltooide jaar. dicns;.met dien ere 
stande dat dié- siektebesoldiging nie meer mag bel Op ° 

- nie as die helfte van die totale besoldiging van *nl lid”: 
of R8 per. week, naamlik die bedrag wat die. kleinste is; 

wi) geen siektebesoldiging is betaalbaar nie ten opsigte. van | 
?q° tydperk waarvoor. ’n lid ‘betaling ontvang oor sens! 

“ kKomstig klousule 13 (1). of klousule 17. (5) "van: hie die _ : 
Ooreenkoms of skadevergoeding ontvang wat ingevi ge 

eS ~ die Ongevallewet, 1941, betaalbaar is of betaling iit - , 
“yang ingevolge Klousule 17 @) van 

oo koms.. Ie 
(16) Orals:.in hierdie iclousule beteken “week a of yy rhe, 

‘week. a : 

(a) indie geval vant bedryfsincigtings wat “we dae per eek 
werk, enige tydperk van vyf agtereenvolgende: werkdae} en 

@) in - die. geval- van bedryfsintigtings’ wat ‘ses dae’ per” eck. 
- werk, enige tydperk:-van. ses: “agtereenvoigende werkdae. . 

(7) Onderstaande: beperkings is op die - e betaling van Voor ele 
“yan toepassing :: — 

fay” n Lid wat -siek. word: vahweé of as gevolg van wanged ag : 
-buitensporige* drankgebruik, verslaafdheid. aan verdowings- 

  

"van. die Bestuurskomitee - of -’n Hid: ingevolge: hierdie - ub: 
kiousule belet is om ’n bepaalde voordeel te ontvang,, 18. 

. ~ fipaal en: bindend vir sodanige lid; . 
0). n lid wat, onkoste aangaan, deur geneeskundige beam tes 

of ander praktisyns te raadpleeg’ wat -nié deur. die: Ve eni- 
ging “aangestel is:nie of wat voorskrifte Jaat opmaak eur 

“aptekers wat nie: deur .die. Vereniging aangestel is ni¢: of 
wat: voorskrifte laat opmaak: wat’ tie deur’n geneeskuntlige 

- beampte.van die “Vereniging voorgeskryf is’ nie,. het geen 
“aanspraak..op ‘die fondse-van die: Vereniging -nie;. met, dien 
verstande ‘egtér dat die Bestuurskomitee.na: sy goedvinde: die 
koste aldus aangegaan, of °n-deel daarvan, mag:betaal; |... 

-@ ’n Hidvis ‘nie nan afwesigheid vir °n- tydperk. van--meer as. 
 drie- agtereenvolgendé maande weens ‘siekte; : awerkloosheid 

- die: tydperk “mag :na. goedvinde ‘van die “Bestuursko 
verleng word... Vir di¢-toepassing . van ~hierdie klou 
beteken die uitdrukking “ drie agtereenvolgende: maan 

itee 

“of hn ander oorsaak op’ voordeel .geregtig: nie, maar mies . 

er. 
*n tydperk van dertien agtereenvolgende. weke Syaaria' die 
-werknemer geen bydraes: ingevolge subklousule (2). chietvan 
betaal het nie; ; 

(d). ‘ narkotiseurwerk, verloskundigé werk, ‘velangrike chiru giese 
.. werk en die behandeling van veneriese siektes is nie by, die 

“ voordele wat, die’ ‘Vereniiging verskaf, ingesluit* hie; en} die 
. Vereniging is nie. vir die. koste wat vir sodanige di ste 
aangegaan is, ‘danspreeklik nies 

  

“o die Vereniging is nie vir: hospitaal-, verpleeginrigting} of i 
““Operasiegelde of* vir die betaling’ van rekenings van genees- 
kundige “beamptes wat nie deur die “Vereniging- aangestel 
-is-nie; aanspreéklik’ nie; met: dien ‘verstande -dat.’n lid] wat 
buite™ die. munisipale gebied~van ‘Johannesburg woonagtig 
is, daarop geregtig is om enige -dokter,.:-wat nie ’n Spes ialis 

'. is “nie, inte ‘roep. vir hoogstens twee ‘besoeke in.’n kting- 
loop: van twaalf. maande ‘wat. begin. op die. datum wa rop 
hierdie, Ooreenkoms. in.. werking tree..of. op: die d tum 
‘waarop. sodanige “persoon lid “vain - die. Vereniging. geword 

  

., het, naamlik die-jongste: datum? 
-@). lede ‘wat. buite genoemde munisipale- gebied . woonagtig: is : 

dig . 

       
  
  
  
  

en wat “nl “geneeskundige ‘beampte inroép wat ‘nie “deur: d 
~ Mereniging. aangéstel ‘is’ nie,<.most~"n: sertifikaat. -toon!'van 
«die. dokter. deur: Wi 

  

eg) die-: Vereniaing- ds~ tite: 
mbulans: nan hospi 

    

jerdic Optrene . 

: ~ middels of. sy. cig nalatigheid; is nie, ten..dpsigte yan sodas 
Onige-siekte’ op! ‘enige: voordéel: gerestig: nie,..en-diebeslissing: 

sule-. 

hulle | ‘behandel: is, “en. ie ‘Wersni ge ifi- |  
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(18) (a) The Secretary of. the. Society shall-issue-a membership 
card to.cach member .who .has made at, least, thirteen. contribu- 
fiom. 

‘(b) The membership card shall be.signed by. the member. to 
wWhoni it is issuéd°and must be produced whenever the services 
Of the medical “officers or other.practitioners of the Society are 
‘required. ‘Uhe officers shall have the-right to ‘refuse’ to-attend 
a member. who-‘fails to produce ‘his “membership. card, A 
member who has’ made one. contribution tothe Society. may 
obtain the. services of the medical officers.or other: practitioners . 
appointed by the Society and medicine, at the Society’s expense,” 
by obtaining written authority from the Secretary, until such time 
as his membership card has been issued to him. - 

(19) In the event of the expiry of this Agreement by effluxion 
of ‘time. or cessation for any: other cause, the Society shall con- 
tinue to be administered in terms.of this: constitution, under the 
supervision. of the Council, until-it be. liquidated or, until it: be | 

either continued or transferred to a fund constituted for the 
gate or a similar purpose, by.an agreement ‘of the Council 

entered into’ within . six months of the date of expiry of * this 

Agreement. 

(20) In the event. of the dissolution ‘of. the- Council: or in the | 

event.of it ceasing to. function during any period in which this 

‘Agreement ‘is binding, -in terms of section thirty-four *(2) of the 

'~ Act, the ‘Management Committee shall subject tothe approval 

of the Registrar in terms of thé first proviso to the said section, | 

cotitiniie ‘to “administer the ‘Society and the ‘memibets of the 

Committee existing at the date on which the Council ceases to 

. funetion or is. dissolved shall be deemed to be members thereof . 
pul that-.any vacancy.. for ‘such purposes; provided, however, y 

occurting on the Committee may be filled by the Registrar from 

employers. or employees in the Industry,°as the casé may -be,: 

so as to etisurfe an‘ equality of employer -and employee. represen- . 

tatives and of alternates in the membership of the Committee. In 

the event .of such Committee, being’ unable or- unwilling to dis- 

charge its duties or a deadlock arising..thereon which renders 

_ the administration -of the Society impracticable or undesirable 

‘in the opinion of. the. Registrar, -he may appoint a trustee or 

trustees to carry out the duties of the Committee and who shall 

. possess ‘all:the powers of the. Committee for such purpose. Upon 

the expiration of this Agreément,. the, Society. shall. be liquidated 

by the Commitee. or trustees, as the case may be, in the manner. 

set forth .in. sub-clause.(21) of this Clause,..and_ if upon. such: 

- expiration the affairs.of the Council have already been wound up 

-and its assets distributed, the balance of this Fund: shall be 

distributed as provided for in section thirty-four (4) of the Act 
as if it formed part of the general funds of the. Council..— 

(21) Upon ‘liquidation: of “the ‘Society \interms -of sub-clause 
- (19) “of this: clause: the:‘moneys femaining to. the éredit.of, the 

Sociéty after’ paymentof all: claiins~against the’ Society including 

funds of the Council: 

27, Stack Pay Fonp..- 
(1) There is hereby. continued ‘the fund known:as the. Transvaal ho 

“Millinery Industry. Slack Pay ‘Fund, established: in.. terms of 

‘the Agreement published. under Goyernnient: Notice:.No...241 of 

‘the 15th. February, 1957,hereinafter referred to as.“ the. fund ”, - 

the. administtation .of. which shall..be “vested in the. Coyncil, 

whose purpose shall ‘be the payment of benefits to.employees ‘who 

lose earnings as’ a result. of being’ put.on short time. im. terms 
: Benefits ‘shail. be paid at such ” ‘of clause:.7 of: this: Agreement. D t 

- ates: and’ under’ such: conditions .as :may  be..laid-down in. the 

~ ftles -adoptéd. by the Council- for. the: administration .of-the Fund 

and -a' copy ‘of: such roles. and:any amendments thereto shall be. 

lodged: with the Industrial':Registrar within two weeks. of the . 
‘adoption: hereof.: --. ~ 

(2) The fund shall be financed. by—. te ee 

(i). contributions, paid into. the fund in accordance with. the 

_ -provisions of this.Agreement; — : ee 
"..(ii- interest, derived:from, the 71 

~ the. funds. ° ‘ : 

  

(ai) any other funds to ‘Which the. fund may become. entitled... 

+ B) -On every. pay-day after this -Agreement comes into.operation | 

every employer -shall- deduct. from: the,.wages .of- each: of his 

employees for whom-minimuty rates are-prescribed. in. this, Agree- 

‘merit, “the ‘amount.. of 5. cents per «week in respect. of such. | 

‘employees as are “receiving a-wage of upto: R13.30 per week 

‘and ‘10° cents’ <per- ‘week. in respect -of .such employees ‘as. are 

‘‘geceiving a’ wage of: more than: R13.30 per week; provided that— 

- |. @).in the.case of employees 
    

this Agreément -comes into’ operation, 
f 21-cents per month” in “respect: of    day after oUaE     

“employees ‘as. 

    

21) 

: algeméne fondse vain die Raad uitgemaakhetis --.~ 

idministration and liquidation. expenses, ‘shall..be paid into the - 

en 

estment of any moneys of | 

§.who até paid’ monthly) deductions | 
may-be made monthly and “in thatevent the employer shall, -| 

receiving a’ wage of up to R57.63. | 
and- 43’ cents per ‘month in réspect'“of such | 
iS" ay ivinig’a wage of more than‘ R57.63 } 

      

     

bseiit “without: “pay: for more:.than: oe 
ox ions: of contributions shall« |<:   

No. 1104 47 

(18) (a). Die. Sekretaris van die Vereniging moet ’n lidmaat- 
aka pkaart uitreik aan elke.lid:wat:minsteris ‘dertien bydraes betaal . 7 AEG wat. ens len oyarae ; 

“(b) Die lidmaatskapkaart. moet ‘onderteken: word deur die lid 
aan wie dit uitgereik word en moet getoon word Wanneer die 
“dienste van’ die geneeskundige beamptes’ of ander. -praktisyns ‘van 
die] Vereniging nodig is. -Die  geneeskundige .beamptes: het . die 
feg|:om te weier om ’n ‘lid ‘te behandel ‘wat ‘versuim-om sy lid- 
cmaatskapkaart te toon. ’n Lid wat een-bydrae:aan die Vereniging. 
betaal het, mag op die-skriftelike magtiging van dié.Sekretaris 
:die] dienste van die-geneeskundige’ beamptes of ander: praktisyns 
wat deur die Vereniging aangestel is en ook medisyne op koste 
van die Vereniging verkry tot tyd en wy! sy lidmaatskap aan hom 

“| uitgereik is.” : 
9) ingeval hierdie Ooreenkoms. verval weens ‘verloop vani-tyd o

N
 

‘of om ’n- ander. oorsaak: gestaak word, moet dié Vereniging nog 
oorecnkomstig die bepalings van sy konstitusie onder’ die toesig 

van die Raad geadministreer word totdat dit: gelikwideer of tot- 
dat] dit Of voortgesit Of oorgeplaas word’ na ’n' fonds wat vir 
‘dieselfde of ’n dergelike doel. ingestel is, by. ’n Raadsooreenkoms 
wat binne ses maande na die vervaldatum van hierdie. Ooreen- 
koms aangegaan word. - 

o
N
 

te’ funksioneer ‘gedurende ‘enige. iydperk waarin. hierdie Ooreen- 
‘koms| bindend is ingevolge artikel vier-en-dertig. (2). van die Wet, 

| moet; die Bestuurskomitee,.:behoudens...goedkeuring: deur. die 
_Registrateur 

‘ gerloemde -artikel,.aanhou om die Vereniging: te administrateer, -- 
en die lede van die-Komitee op-die datum waarop die Raad 

J ophou om te funksioneer of .ontbind. word; word’ vir sodanige 
- dogieindes geag lede daarvan te wees;-met dien verstande egter 

kragtens'-die eerste .voorbehoudsbepaling van 

dat) ’n vakature .wat “in. die. Komitee..mag: ontstaan, deur die 
Re sistrateur uit. die. geledere van die werkgewers of- die werk- 
neine}s in die .Nywerheid, na gelang. van die geval, gevul mag 
word |ten einde te verseker dat. die -getal. werkgewers- en -werk- 
nemersverteenwoordigers en hul sekundi in die ‘ledétal van die   

- Komitee ewe. groot is. Ingeval sodanige Komitee nie. daartoe in 
staat is nie of onwillig is om ‘sy -dienste. te vertig of. ingeval hy 

_ Voor ja dooie punt te staan kom wat die administrasie van die. . 
- Vereniging na die mening van die Registrateur’ ondoenlik . of ' 
onwerslik maak, mag hy ’n trusteé of trustees aanstel. om die 
_pligte}van die Komitee uit te veer, én-sodanige trustee of trustees 
besit. vir sodanige doel al die ‘bevoegdhede van die Komitee. By. 

: die verstryking van hierdie Ooreenkoms, moet. die. Vereniging 
deur die Komitee of die trustees, na gelang van die geval, 
gelikwideer word ‘op die. manier soos voorgeskryf in subklousule 

van: hierdie: kiousule, en as die: sake -van. die’ Raad by 
sodanige verstryking al reeds gelikwideer en sy bates verdeel. is, 

miaet die saldo van hierdie Fonds ooreenkomstig artikel vier-en- 
dertig | (4) van die Wet -verdeel word asof. dit deel van'die 

21) By. die . likwidasie- van’: die: Vereniging' ingevolge sub- 
. kio usule (19). van hierdie ‘kKlousule-moet ‘die~ gelde.-wat:in die 

|. kredit | van - die . Veréniging:. staan.’.nadat~ alle.-eise’ teen die 
Vereniging, met -inbegrip van die administrasie-'en likwidasic- 

. Koste, betdal is,-in die.fondse van die Raad. gestort ‘word. 

  

. “27. SLAPTEBESOLDIGINGSFONDS. , on 

“(1) Hierby word ‘die fonds -voortgesit -wat bekend. staan: as dic 
| Sldptebesoldigingsfonds..van die Transvaalse. Hoedenywerheid, 

- Ingeste]   kragtehs.-die: Ooreenkoms gepubliseer. by. Goewerments- 
Kennisgewing No. -241.van. 15 Februarie 1957, - hieronder ’ die     

waarvan die ddel’ is om voordele te .betaal aan werknemers 

ee ves ” genoem, wdatvan die administrasie by die Raad berus 

wi 

en) op \dié voorwaardes wat voorgeskryf mag.word: in die reéls 
‘walt dic ‘Raad vir die administrasie -van die Fonds aanvaar, en ’n 
Kopie: van sodanige reéis, én alle wysigings daarvan moet binne 
twee | weke -vanaf die aaniame daarvan by’ die -Nywerheids- 
registrateur ingedien word. os 

- (2); Die. Fonds word gefinansier deur— Coys 

() bydraés’: wat’ coréenkonistig die "bepalings’° van’. hierdie 
‘  Ooréenkoms in die Fonds gestort- word; -8" 2-380" 

. (GD .die.rente verkry uit die. belegging van gelde.van die Fonds; 
Gil) alle ander fondse.waatop die“ Fonds’ geregtig ‘mag’ word. 

' 3) Op ‘elke: betaaldag -na ‘die inwerkingtreding.van: hierdie 
Ooreenkoms, moct elke. werkgewer van. die.loon van. elkeen van 
sy|.werknemers vir wie minimum lone in hierdie Ooreenkoms 
voorgeskryf word, ‘die bédrag*van vyf. sent per. week aftrek -ten 
opsigte ivan werknemers wat ’n-loon. van hoogstens. R13.30 per 
week ontvang en tien sent per week ten“opsigte ‘van werknemers 

   

| ‘wat “hn loon van ‘meer as’ R13.30 per week ontvang; met dien 
~verstande dat ee ae? 

word,.:diebedrae maandeliks. afgetrek. mag.-word: én dat 
- die werkgéwer ‘in. daardie- geval -op-elke. betaaldag: na ‘die 

' 21 sent per maand moet.aftrek ten opsigte van, werknemers 
% ogsténs: R57,63 “per maand ontvang.en 

   maand’ ontvang; 
s twee ‘dae:in-’n -bepaalde     

_ (6) ‘wanneer ’n werknemer vir meer 

{ “ge 

  

      

20) Tngeval-die Raad ontbind word of ingeval ‘dit ophou om. 

t vetdienste verloér as gevolg van korttyd ingevolge Klousule 7 | 
_van hierdie Ooreenkoms. Voordele word: betaal teen dié bedrae 

- Ka) ink: die. geval-..van, -werknemers.. wat ‘maandeliks .besoldig 

inwerkingtreding van hierdie Ooreenkoms, die -bedrag van - . 

| week. sonder~ besoldiging, - afwesig is, “geen"-bydraes yirs » 

d ten“ opsigte ‘van. ‘werknemers* wat ’n ~~
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employees, ‘the normal ‘deduction shalt be reduced. by. 3 
‘eents-or 3. cents,.as the. case-may- be, .in- respect of ‘any | 
week in ‘that ‘tonth: during which, the employee ds absent 
without pay for more than two’ days, 

8) The total amounts so deducted from. employees, together | 
with an equal amount which shall be contributed ‘by-the employer, 

‘shall be forwarded ‘by the ‘latter. fo the Secretary of the “Council 
within one week from the date on which ‘the deductions were 
required to be made; together with a.statement showing the names - 

"of the employees from whom the deductions were made. 

(5) Where an employer has failed to deduct contributions from 
: members, he-shall-not be permitted. to deduct arrear. contributions 
_but shall make. good these contributions himself. 

(6) Air moneys. “teceived: by. he ‘fund; shall be deposited in 
a banking account opened inthe name of the fund. ‘An official 
receipt shall be isstied for all moneys received into the fund and 

‘withdrawals’ from’ the fund shail be-by cheque signed: by such 
persons as may, from time to time, be authorised by the Council. 
All moneys .not required fo. meet cutrent payments shall ‘be 
invested’ in a building society in the discretion of the Council, 
which may vary such investments as. it may from. time .to time 

' determine. 

7) A public accountant who shall be appointed by the Council 
“and whose “temunetation/:shall: be. ‘determine. -by..:the-. Council '- 
and paid: by the fund, shall: audit the accounts of the fund -at, 
feast. -ofice: ‘ansiually” ‘and. not later ° than’ the 30th June ‘in each 
year prépare a statement showing — . 

_ Ka) all’ moneys “received — . 

e .@) dn -terms~of sub-clause (2) hereof; 
i) from any other sources; and — 

—&) ‘expenditure incurred under all: headings during the twelve 
months ended. 30th June preceding, ‘together with a balance’. 
sheet - showing the assets “and liabilities of the fund, as. at 
that date: "rue copies of the audited -statement and 
balancé-.shéet’ countersigned “by the. chairman of the } 
‘Council..and: of. thé auditor's report thereon, shall there-’ 
after. lie for. inspection-“at the office’ of : ‘the Council. 
Certified copies of the statement, a ‘balance sheet andthe 
auditors report shall, as ‘soon as possible;but not--later 
than three months after the close of the period: covered 

~ thereby, be transmitted ‘by the Council to the Registrar, 
"Pretoria, the: employers’ ‘organisation ‘and’ the ‘trade. union. |. 

(8) In the event of the expiry of this Agreement by éffuxion | 
the fund shall continue 
be, Haquidated: or until 

er fund’ or funds 
‘in ‘the Industry’ of 

by. 4n “agreement: of 
    
of tit wae OF | cessation for any other. ‘cause, 

   
the. classes ‘covered’ by ‘this Agreement, 
the Council entéred ‘into within ‘six months of ‘the date of expiry | 
of this Agreement, ; ok 

(9) In ‘the ‘event of the dissolution | of the. Council or in ‘the 
“event of it ceasing ‘to function’ during any period in ‘which. this. 
Agreement is binding in ‘terms -of section thirty-four (2) ‘of the 
Act, thé provisions ‘of sub-clauses’ (20) and (21) -of clause 26 of 

“this Agreement shall mutatis - mutandis apply.- 

' . 28. PROVIDENT. FUND: 

(i) There is hereby established .a- fund. known ‘as the. Trans- 
vaal. Millinery Industry Provident’ Fund, hereinafter referred. to 
as “‘the fund”, the administration .of -which ‘shall -be ‘vested in 
the Industrial Council. for ‘the Millinery Industry (Transvaal). 

The Fund. shall’ consist of-—_ 

: a) contributions paid into the Fund, 
, provisions of this Agreement: 

in accordance with the 

(6) interest’ derived from the investment of, any “moneys of ' 
... the Fund; 

‘(c) any other sums to: which the Fund may become entitled: 
. _(d) all amounts standing to the credit in the: bank account and 

investments. -of the. Savings. Fund,.. operated prior to the 
establishment. of the ‘Provident Fund. : 

(2) ‘The: objects -of:the:fund shall be—. - ° 

(a) to ‘provide: ‘@ measure’ of -, financial security in “old: age 
- or infirmity for workers in the: Industry; 

- (8) to encourage long service inthe Industry. 

(3) Mempbership:—The menibership of the fund shall ‘consist 
of. ali’ employees for whom “minimum wages. are prescribed in 
clause, 4. of this Agreement, : . . 

» (4) Membership of the Fund shall commence. with the deduc- 
“tion of. the first contribution to the fund from. each. worker. 
Membership shall ‘be automatic for such period as éach worker. 
remains in thé. employment. of any member covered by - this 

_ Agreement. No formal application shall. be necessary. 

(5) Administration—{a) The Fund shall be administered by a 
management. committee consisting of two Tepresentatives of the 
Union and -two representatives of the Association from. amongst 
the frincipals on the Industrial Council, and appointed by the 
Council.. “The xemaining -members of the 'Council shalt: be 
alternates for their respective sides, and in the absence of repre- 
sentatives shall exercise all the powers of: representatives including / 
the right to vote. 

18 - 

; moet word. - 
‘gelde wat in die Fonds ontvang word-en-opvragings uit: die Fonds 
geskied ‘per ‘tjek, -ondertekea deur dié persone wat van tyd tot 

volgende toon:— 

  

pewone ‘bedrag wat afgetrek word, met. 3- sent of 5 sent, 
na gelang van die. geval, verriinder word ten opsigte van 
enige week tn daardie ‘maand waarin: die ‘werknemer ‘vir - 
meer as twee dae sonder besoldiging afwesig is: 

Die totale bedrae. aldus van. die lone -van werknemers 
afgetrek, tesame.met ‘n bedrag owat: daaraan’ gelyk is en :deur 
die. werkgewer bygedra word, moet. binne. een week vanaf’ die 
datum. waarop: sodanige bedrae afgetrek. moet word, deur die 
_werkgewer aan die Sekretaris. van die Raad gestuur, word saam 

‘|-met ‘n staat wat die name van die werknemers van wie die 
bedrae afgetrek is, meld. 

(5). Wanneer -’n werkgewer versuim het om bydraes vant “die 
‘Jone van lede af te trek, word hy nie.:toegelaat om-agterstallige 
bydraes af te trek nie maar moet hy sodanige bydraes. self betaal. 

(6) Alle gelde wat-deur die Fonds ontvang ‘word, moet gestort 
word in ?n bankrekening wat op naam van die Fonds: geopen 

’n Amptelike-kwitansie: moet uitgereik. word vir. alle 

tyd deur die Raad daartoe gemagtig word. Alle gelde wat. nie 
vir lopende. betalings. nodig, is nie, moet na goedvinde van die ~ 
Raad in ’n- bouvereniging belé word, en sodanige Raad .mag 
sodanige beleggings Vverander:soos hy van tyd tot tyd-mag. bepaal. 

(7) Die Raad moet "A “openbare. rekenmeester aanstel wie’ se 
-besoldiging deur die Raad. bépaal ‘én uit die’ Fonds bétaal moet 
word, én sodanige openbare rekennieester. moet’ die. rekeninigs 
van die. Fonds minstens, een. maal_ elke jaar, en wel nie later’ as 
30° Junie elke’ ‘jaar nie, .ouditeer en “n staat opstel wat. die. 

{a ‘Alle gelde ontvahg— 

@ ingevolge subklousule (2) hiervan; . 
: Gi) uit alle ander brenne; en. . 

(b) uitgawes -wat gedurende die “twaalf maande getindig op die 
vorige 30 Yunie, onder alle hoofde aangegaan is, tesame 
met ’n balansstaat ‘wat: :die ‘bates en. laste van ‘die Fonds, | 
‘soos op daardie~ datum toon. Juiste. kopieé van... die: 
geouditeerde . staat en: balansstaat, medéonderteken deur . 
die Voorsitter..van die .Raad, en kopies van'die ouditeur 

“sé -verslag’ daaroor, moet daarna. in die kantoor van. die 
. Raad. ter insae 16. Gesertifiseerde kopieé van die. staat, 

die ‘balansstaat en die ‘ouditeur: se. verslag ‘moet so gou 
-moontlik: maar ‘nie. later nie as-.drie.maande. nadie 
sluiting van -die-tydperk wat- daardeur gedek ‘word, deur 
die Raad aan die Sekretaris van. Arbeid, die Werkgewers- 
organisasie en -die.. _ Vakvereniging gestuur word. 

(8) Ingeval. hierdie Ooreenkoms -verval weens yerloop. vai tyd, 
bs of weens.’n ander oorsaak. gestaak ‘word, thoet die Fonds’ nog 
deur die Raad geadministreer word. totdat, dit. gelikwideer ‘of 
-totdat-dit of: voortgesit Of dorgeplaas word na ‘enige’arider fonds 
of- fondse ingestel vir die uitsluitlike voordeel van wetknemers 
in die Nywerheid van die klasse deur hierdie Ooreenkoms: gedek, 
by ’n. Raadsooreenkoms wat binne ‘ses: maande na ‘die véerval- 

“datum -van hierdie Ooreenkoms aangegaan - word. 

(9) Ingeval die Raad: ontbind word of ingeval dit- ophou om te 
funksioneer gedurende enige.tydperk. waarin hierdie. Ooreenkoms 
kragtens artikel. vier-en-dertig (4) van die Wet bindend is, is die 
‘bepalings van subklousules (20) en (21) ‘van klousule 26 van 
hierdie. Ooreenkoms mutatis. mutandis van toepassing. 

28.. VOORSORGSEONDS. 

(1) Hierby word ‘n- fonds gestig wat as “die Voorsorgsfonds ~ 
van ‘die Transvaalse Hoedenywerheid -bekend staan {hieronder die. 
“ Ponds ” genoem) en waarvan die administrasié by die Nywer= 
heidsraad vir die. Hoedenywerheid (Transvaal) berus. : 

(2) Die oogmerke van die Fonds is— 

(a) om *n mate van_finansi¢le sekerheid ‘aan werkers in dis 
Nywerheid te verskaf ‘wanneer hulle oud of swak is; - 

(b), om. lang -diens in die Nywerheid aan te moedig. 

Die Fonds bestaan uit— 

(a) bydraes wat: ooreenkomstig die bepalings van die Ooreen- 
; ‘ koms.in die Fonds inbetaal word; -:: . 
‘(by rente verkry deur geld van. die Fonds te belé;". 
(c) enige ander bedrae waarop die Fonds ‘geregtig kan word; . 
(@) alle bedrae in die kredit van die bankrekening en beleggings 

‘in die spaarfonds waarop véér die instelling van die Voor 
* sorgsfonds geopereer is, 

G3) Lidmaatskap:—Die lede van die Fonds is al die werknemers 
- vir wie minimum Jone in Klousule. 4 van die Ooreenkoms yoor= 
geskr yf word. 

(4) Lidmaatskap van die Fonds neem °n aanvang wanneer. did. 
eerste bydrae tot die Fonds van elke -werker se loon afgetrek 
word. : Elke werker is outomaties lid vir die tydperk wat sodanige 
‘werker in die-diens bly van .’n lid op wie hierdie ooreenkoms vat 

- toepassing is. Geen formele aansoek is nodig nie. 

(5) Administrasie. —(a) Die Fonds word geadministreer deur *D 
bestuurskomitee wat’ bestaan uit. twee verteenwoordigers van dig 
Vakvereniging en twee verteenwoordigers van die.Organisasie wat 
uit die geledere van die prinsipale van die Nywerheidsraad. deug 
die Raad aangestel word, .Die res van die lede van die Raad ig - 
plaasvervangers. vir hul’ onderskeie kante, en wanneer die ver 
teenwoordigers afwésig is, moet sodanige:. plaasvervangers ‘al dié 
bevoegdhede van die verteenwoordigers uitoefen, met inbegrip 
van die. reg om te stem,
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= “(by THE Committee ‘shalt hold ‘officefor a ‘period: of: one: year, 

or-until, the. first meeting of the Council in each calendar year,. 

whichever.period isthe. shorter.. 9...     
~ (ce) The: Committee. may appoint a ‘Secretary. 
“notice ‘the Secretary of the Council will act 

Provident. Fund. : . 

~~-(d) The Sectetary shall. 
the. Fand, including the books of. account, “minutes 

“Yneetings and aregister of members. ~ . 

(e) For the purpose ‘of’ identification, each membér shall .be 

allocated a number by the Transvaal Millinery. Industry Medical 

keep proper records, of the ‘affairs of 

“Benefit Society, and production of the said Medical Benefit ‘Card : 

“shall be deemed to be sufficient proof of identity. : 

| Gf All decisions -of, the Management Committee. shall be. final 

and-binding on the members... oe 
-r...g), Statements shall “be ‘sent to. all members once:a year giving. 

the. total to their credit in the Fund. 

(6) Conirol and Investment of F unds=—(a) Ail moneys received 

shall be deposited in the name of the Fund at such bank. as ‘may 

be determined, by the ‘Committee, provided that where contribu- 

tions’ are. received by. cheque made payable to the Council, such ~ 

cheques: may. be. receipted and deposited :in the name of. the 

Council: .The total of such amounts. shall be determined from 

- time to time and. paid-into the. account of the Provident. Fund. 

(b)-Payments “from the Fund: shail be made by cheque which 

shall be signed: by either the Chairman or Vice-Chairman . and 

--eountersigned by the Secretary, provided that payménts of up. to 

R2 may be made in. cash to meet current expenses arising from 

the administration of the Fund:. : SEN 

(cy Moneys in the Fund surplus to its requirements for expenses 

. shall not be invested otherwise than in— 

() Stock of the Government of the Republic of South Africa. . 

(ii), National. Savings. Certificates. ae 

(iii) Post Office Savings Account or Certificates. : 

. . (iv) Savings: Accounts, Permanent Shares or Fixed Deposits in 

‘building societies'or banks; . 

“or any other“manner: approved by the Industria! Registrar. 

(d) A copy of~the rules. of the Fund. and any amendments 

thereof shall be. available: for “inspection by any employer -or 

contributor, at the office. of the ‘Secretary, during ordinary office 

hours. . A copy of ‘such rules and any amendments thereof shall” 
* Inland Revenue and the: be furnished: to the Cominissioner for 

Secrétary for Labour, Pretoria. > ° : : 

"ey The Council shall appoint a-public accountant: or. public 

‘accountants whose remuneration shall be paid out of the Fund. 

“The Fund’s ‘accounts shall. be audited. annually for the annual 
periods ending 30th June.” 
sheet - shall thereafter lie. for inspection. atthe . office of the 

Industrial Council and copies thereof shall be transmitted ‘to. the - 

* Registrar, Pretoria, ‘within three: ‘months of receipt” thereof, the 

*"Fransvaal: Headwear. “Manufacturers” Association and. the Gar- 

“sment Workers’ Union of South Africa. 

“"@ The’ financial -year of’ the~ Fund “shall end” on the 30th 

‘June. a po : 

(1) Contributions. to the Fund-—Every employer in the Indus-. 

-> try shall deduct each week— ok 

(i) 50. cents from the wages of employees earning more than 

R6-per‘week;. “fe 5 Soe, - 

(ii) 25 cents from the wages of employees earning’ R6 or less 

than R6 per week. me Cn ee 

- (a To: this amount the employer shall ‘contribute an amount 

‘of five cents for every employee from. whom deductions were 

made. The. moneys so 
Seerétary of the: Industrial Council weekly, together. with a list 

of the members from. whose wages..deductions were made. 

(b) Axecord. of the contributions made by and on: behalf of | 
by the Secretary of the Industrial » ~~ each member ‘shall “be kept 

Council at all times: a 

(c): The lists submitted by the employers shall be deemied to be - 

‘conclusive. proof of payment. or non-payment . of contributions. 

- (8) Withdrawals by Members.—-(a) ‘An employee. who at. any 

“time “after the: Ist November, 1964, leaves.the Industry. after.) 

having served Jess:‘than three years, shall be entitled to his own 

- contributions, plus-interést of 24-per cent on the. yearly balance, | 

provided that po ‘interest shall accrue on the balance standing to - 

_ the credit of a member. at the end of his first year of member- 

ship and.‘provided further, -that where a.member. leaves the 

Industry after the. completion of one year of membership, the 

interest payable in respect of an uncompleted -year of member- 

ship shali -be calculated. on completed periods. of three months 

only. ve oo es 

« (b). Members. who léave the Industry after three years’ service 

shall be. éntitled to their own contributions ‘plus interest deter- 

mined in terms of sub-clause (12) of this clause, plus the benefit 

of. contributions made by the employers on the following basis :— 

- Completed Years of Service: Per ‘Cent. 
10 
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Secretary of the: 

‘of committee 

The auidited statement and balance” 

deducted: shall be: forwarded ‘to the |. 
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(b) Die Komitee vocr bewind. vir-’n -tydperk. van-een. jaarcof. 
_totdat die. eerste ‘vergadering van die Raad in elke kalendetjaar: 

{-geHouw word, naamltk-die. tydperk wat die koriste-ig.. 2°25 Ql hs 

—-q)-Die Komitee-kan a’ sekretaris aanstel, -maar die Sekretaris ~~ 

“vary. die Raad'‘sal tot’ nadere kennisgewing: as Sekretarisy' van die 

Voprsorgsfonds optree; 2» foe , 
) Die Sekretaris. moet behoorlike registers hou. omtrent, die >. 

' vat Komiteevergaderings en. ’n register van lede.. 0 a 

» .(@) Vir die. doeleindes van identifikasié moet’ die Mediese By- . 
Beet, van die .Transvaalse. Hoedenywerheid ‘aan elke   
lid|in-nomimer ‘toewys, ‘en die vettoning vah..die bystandskaart van 
getloemde Mediese Bystandsvereniging word geag afdoende bewys 
van |identiteit-te wees. . / . cat 

) Alle besluite ‘van die Bestuurskomitee is finaal ‘en bindend 
ie ede. ny . = : “sy 

: ig ‘Daar: moet een maal elke jaar ’n staat, aan elke lid gestuur 
WO ! waarin die totaal wat in sy krédit in die Fonds staan, gemeld 
ward, : : oe : 

(6) Beheer oor en belegging van fondse-—(a) Alle. gelde wat 
onivang word, moet op maam van die Fonds gedeponeer- word in 
’n|bank wat die Komitee. mag bepaal; met dien verstande dat, 
waar-bydraes per tjek, betaalbaar aan die Raad, ontvang word, 
sodanige.tjeks. gekwiteer en op naam van die Raad gedeponeer 
kah|-word... Die totaal. van sodanige bedraé moet-van ‘tyd tot: 
tyd vasgestel en op die rekening: van. .die Voorsorgsfonds. gestort 
we / : : 
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Betalings uit: die..Fonds geskied -per. tjek, .wat deur. of: die 
rsitter Of die Ondervoorsitter geteken en deur’ die: Sekretaris 

--medéonderteken moet word; met dien verstande. dat bedrae. tot 
R2 in kontant betaal-kan word ter bestryding van. lopende: wit- © 

-gayes wat deur die-administrasie van die Fonds meegebring -word, 
Ke} As daar meer geld in die Fonds is as. wat. daar vir uitgawes 

nd dig is, moet die geld ‘belé word, maar slegsin— ~~ 
() effekte van die Republick van Suid-Afrika; 
(ii) Nasionale .Spaarsertifikate;’ oe, 

> Git) Posspaarbank.. of. '-sertifikate; ar 
iv) spaarrekenings,. permanente aandele. of vaste deposito’s in 

bougenootskappe of banke; ae, to : 

op enige ander wyse wat die Nywerheidsraad goedkeur,. ~ 
“(@) ’n Kopie van -die. regls- van die Fonds en alle wysigings 
daarvan moet gedurende kantoorure op. die. kantoor yan die 
‘sekretatis. vir insae beskikbaar wees. deur enige werkgewer of: by- 
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d ner. - *n. Kopie van dié reéls en alle wysigings daarvan moet aan 
sdie’ Kommissaris van Binnelandse. Inkomste en. die Sékretaris van 
-Abbeid-voorgelé-word.-.. 0 0 : ae 

fe) Die Raad ‘moet, ’n openbare rekenmeester of rekenmeesters 

aanstel wie ‘se_ besoldiging uit die fonds. betaal. moet. word,- Die. 

_ fo nds se rekenings moet geouditeer word vir‘die jaarlikse tydperke’. 
Wat op 30 Junie. eindig.. Daarna moet: die. geotditeerde staat en 

ab lansstaat_aan.die _kantoor van die Nywerheidsraad ‘vir inspeksie 

[ter inisae 1é en kopiéé daarvan moet’ birtie’ drié’ maande’nadat dit 

“ ofttvang is, gestuur word aan die Registrateur, die Transvaal Head- 
‘wear| Manufacturers’ Association en die Garment Workers’ Union . 
of South “Africa. ~ . oe : : a 

(| Die boekjaar van die.Fonds sluit op 36 Junie. 

‘I(7)| Bydraes tot die Fonds. Elke werkgewer in die 

moet] elke: week die volgende aftrek.: — . oS . 

_@) 50 sent van die loon van werknemers wat meer as R6 per 
| week verdien;’ - : . oy oo, . , 

(ii) 25 sent van die ‘loon’ van. werknemers wat R6 of minder . 

Nywerheid , 

| | as R6 per week verdien. 

(a)|Tot hierdie bedrag’ moet’ die werkgewer ‘n bedrag van vyf 

ant bydra vir elke ‘werknemer van wie'se loon daar .’n bedrag 
aigetrek word. Die “bedrae aldus. afgetrek en “bygedra,: moet 

eckliks-saam met ’n lys van lede van.wie se lone. bedrae afgetrek 

aan dié Sekretaris-van die Nywerheidsraad gestuur. word... 

(b)\’a Register van die bydraes gedoen deur en namens elke 

tiloet te alle tye deur die Sekretaris van die Nywerheidsraad 

hou word. : ; 

(c}|\Die lyste deur werkgewers ingedien, word geag afdoende 

ewys van die betaling of nie-betaling- van. bydraes. te. wees. 

(8)_Opvragings deur lede—(ay ’n Werknemer wat die Nywer- . 

id- te eniger tyd.na 1 November 1964 verlaat nadat-hy minéer 

ak drie jaar gedien het, is geregtig op sy eie. bydraes, plus rente: 

teen 24 persent op die jaarlikse saldo; met dien verstande dat. geen 

_fpate iop die saldo wat aan die einde van.’n lid se eerste. jaar lid- 

aatskap in sy: kredit-staan, betaalbaar is’ nie;.en voorts met dien 

ry rstande dat, waat “n lid die Nywerheid na voltooiing van .ecn 

jaar lidmaatskap verlaat, die rente wat ten: opsigte van ’n onvol- 

hoide jaar-betaalbaar. is, alleenlik op voltooide tydperke van dric 

maande, ‘bereken word... wo : Soe, 

_| @) ‘Lede wat die Nywerheid na drie -jaar-diens verlaat,. is 

gpregtig op. hul eie bydraes, plus rente, bereken ooreenkomstig 

subklousule (12) van hierdie klousule, -plus die -voordele van 

: Bydraes van die kant van die werkgewers :— : eee 

Voltooide ‘jaar’ diens. OS 
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they are again employed .in.the Industry, be. deemed to be new 
members without, previous-service-in the Industry. Provided that. 
a member who. is unemployed or. who. leaves the Industry with 

° the, express intention of returning -at ‘a future date and who ‘does 

  

not. withdraw: all ‘benefits standing, to his credit from the Fund, 
“shail ‘on resuming work within a period of six months of ‘termi- 
-mation, bé.deemed-to have -had-unbroken service. 

_ <d) The: members--shall. have the right to. borrow an amount 
of- up te one ‘third oftheir own ‘contributions; provided . that 

’ after. one loan has -been granted, no- successive Joans -shall be 
granted. until the first loan is repaid; provided further, that any | 
money borrowed and still. owing when the member leaves ‘the 
industry shall be deducted from the.: benefits due to him. in 
‘terms of paragraphs (a) (b).and (c). hereofy. 

{e). Members. are obliged to inform the Secretary in writing” 
Any member who fails to apply for-- of ‘any change of -address. 

the money to. which the is entitled, within one year.of “leaving 
the Industry or who: duting the same peridd fails to respond to 
advices sent.to his last known address. by registeréd ~post, shall 
forfeit the employer's .share of. his. provident: fund: Provided 
that.such member may: apply to the Committee for -consideration 
of his case and that ‘the Committee may decide for good and 
sufficient reason. to pay the moneys which would have been 
due. to, the member. chad. his application, been made timeously.. 
@ Members on. joining the Fund; shall inform ‘the Secretary. 

in weiting .of the person -or persons to whom moneys due shall 
be. paid. inthe event of ‘the déath--of the member, and such’ 
moneys shall be payable on receipt by the Secretary of required 
proof -within two -years that .a member has deceased; 
-(g)-A member shall. give the Secretary three months’ notice 

in writing of his. intention to withdraw the moréys. due to him 
and such notice maybe. given: only on leaving the ‘Industry. 

(9) Accumulated Funds.—The Committee ‘shall .deterrnine the 
excess of. thé: accumulated funds fo be distributed. ‘after 
‘consultation with the Auditors, provided that sich amounts shall 
not exceed. the. surplus remaining after appropriation _ towards 

"Thereafter members who leave. the Industry and. who with- ] 
all ‘benefits standing to theit..credit from ‘the Fund, shall if 

reserves. . This amount will be distributed amongst the members, 
on the following basis :— 

(a) A ‘bonus of not more than- one-third of such .éxcess. to 
. those members who-have net borrowed: from-the Provident 
Fund for a period of two years: as from the: date- of 
comiig into Operation of this Agreement. 

- (6) One-third of such excess to:those members. who. have ‘been 
: contributors for not’ Jess than ‘ten. years to “the Savings 
. ‘Fund prior to the establishment of the Provident Fand; 

- (} A’ death benefit ‘on the. death of: a contributor who : 

  

    itributions’ have “not “been with- 
drawn, -or where such tember has’made at’ Jeast 26 
contributions" ‘and wheéte such ‘contributions have. been 

"withdrawn, provided. that it is shown td the satis- 
faction of: the Administrative Committee supported 
by «a medical certificate. that. such’ member” left: the 
Industry on. the -grounds: of ill-health; - “ 
the amount of -the said special death. benefit: shall be 
not less than R20 and shall, at the ‘discretion ofthe 
Administrative. Committee be paid over to the Estate 

i 

or to the’ beneficiaries orto “any person’ defraying | - 
the funeral experises’ Of* tle’ said “contributor. 

" These beitefits, excluding. (¢): ‘shall only come’ into operation 
three years” after the Fund ‘is. established ‘and the Committee 
Shall” determine the. amount: to ‘be so. distributed. The first 
distribution. shall be calculated ‘as at the 30th June, 1967. 

(10) “Expenses——The expenses of the Fund” shall be paid as. | 
far as possible from the interest“ received on investments.’ Should 

- expenditure éxceed the amount so earned, the shortfall may be 
a charge on any moneys: collected - from any sums not claimed 
after three years. 

(il) Forfeit-—In the event of an amount standing to the credit 
of a member being. less than R2, and the member after ‘having 

- been notified at his. last known address, has made no claim within 
a’ period .of three -years;-. this : member shail. then forfeit the 
amount. However, should a member supply. thé. Committee at 
a later date with a.reasonable excuse, in. the Commiitee’s opinion 
as to why no claim had .been ‘made prior to’ that date, this: 
amount may then be paid to the member. , 

(12) Interest—In addition to the refund of a contributor’s own 
contributions . and the payment of such benefits -as tmay have 
accrued to him, in terms’ of sub-clauses.(8) and (9) a contributor © 
shall be entitled to interest, the raté of which shall-bé determined 
by the: Management Committee, but which shall be not less than 

5 per cent, provided that— 

‘ @) no interest shall be payable to a. contributor before at least 
one full year has expired from ‘the date of the first 
contribution; 

’ (2) interest shall not be payable for any odd period of less 
-°, than three months; 

(3) interest ‘shall be payable on completed rands only; 
(4). contributors shall only be paid interest on their own 

o contributions; 
- (5) the interest accruing to contributors shall be credited to 

- the contributors accounts and: paid. te them together with — 
refund of contributions and any other. benefits which may. 

e due. 
“509 | . ; - 

dele opvra wat-in hul kredit in die Fonds staan, 

nie, by die hervatting van’ werk binne ses maande vanaf diens: 

toegestaan is; geen lenings daarna toegestaan word nie‘totdat di 

kragtens paragrawe (a),(b) en (c) hiervan verskuldig ig, °°. 

-veranderings te verwittig.. 

Komitee. aansoek kan doen om die oorweging van sy geval 

: betyds géedoen was. 

| ‘inoet- word ingeval die Tid te “gerwe kom; skriftelik -aan die 

“te sterwe gekom het. Ly 

‘gpemaak is nie.. 

(b) een derde van die. surplus aan daardie ede wat. minstens 

‘deling word op 30 Junie 1967 bereken. a | 

-lid staan, minder ‘as R2 is en So "n lid, nd ‘Kennisgewing: by sylads- 

. stande dat— - |   

  

  

    
    
    

    

“© Daarna’ word lede wat die Nywerheid verlaat en alle v VO 
dien hu. 

weer in die Nywerheid in dies geneem’ word,: geag' nuwe- ‘Ted 
sonder vorige. diets in die Nywerheid te. wees: met dien verstande 
dat ’n lid wat“werkloos is, of wat dié Nywerleid véflaat met di {i 
uitdruklike voorheme om op ’n tockomstige datum - ‘terug, te kee 
en wat nie alle voordelé opvra wat in sy kredit in die Fonds staan 

beéindiging geag word ononderbroke in diens.te gewees ‘het. |. i 
(d) Lede het die reg-om °n bedrag van hoogstens een derde van | 

hul eie bydraes te leen; met dien’ verstande dat, nadat cen ining 

    eerste lening terugbetaal is; voorts. met dien. verstande dat ai 
geld geleen en nog: verskuldig.wanneer die lid die ‘Nywerheid 
verlaat, 

   

afgetrek. moét word. van -die -voordele wat aa hor: 

(e) Lede. is verplig om die. Sekretdris skriftelik | van adres." 
’n Lid wat versuim om‘binne een jaar 

na sy. vertrek uit die. Nywerheid- aanscek- te: deen om die. geld! 
waarop hy geregtig is of wat.gedurende dieselfde tydperk versuim 
om fe antwoord op adviese wat per geregistreerde pos na y 
laasbekende adres gestuur is, verbeur die werkgewersbydrae tot’ 
Voorsorgsfonds; met dien’ verstande dat sodanige lid: by die . 

ea 
dat die Komitee. om ’n afdoende rede ‘kan besluit-om die. geldel.|: 
wat aan die lid verskuldig sou: gewees het, te betaal as'sy dansoek 

(f). Wanneer léede by die ‘Fonds aanshuit. “moet hulle die naam 
van die persoon of ‘persone aan wie die verskuldigde gelde betaal 

Sekretaris meedeel, en sodanige “gelde is betaalbaar’ sodta die 
Sekretaris die nodige bewys binne twee jaar ontvang dat ‘n lid 

(g) *n Lid moet die Sckretaris drie maande yoorat skriftelik 
kennis gee van sy voorneme om: gelde wat aan hom verskuldig is, 
op te vra, en sodanige kennis. mag alleenlik gegee word wanneer | 
hy die Nywerheid verlaat. . , 

(2) Opgehoopie fondse.—Die Komitee bepaal, na ctitcaneatl 
met die ouditeurs, die surplus aan Opgéheopte fondse wat verdeel 
moet word, met -dien verstande dat sodanige bedrae mie die 
surphis moet oorskry -wat oorbly nadat vir. reserwes voorsiening 

. Dié -bedrag moet onder dic lede ‘op die volgende] |: 
grondslag verdeel word :— . | 

(a) *n Bonus van hoogstens een derde van sodanige.surphis . adn 
dié lede wat cor ’n tydperk van. twee jaar vanaf. die datum 
van inwerkingtreding van hierdie Ooteenkoms nie van de, 
Voorsorgsfonds geleén het nie; | | 

10 jaar lank védr die instelling van die Voorsorgsfonds tot 
“die Spaartonds. bygedra ‘het;: : | 

© ’n Sterftevoordeel by. die dood van / | | 

iperk ‘van 12 (i) minstens 26 ‘bydraers gedurende ‘die ay 
maande onmiddellik voor sy.of haar, dood gedoen bet! 
en dié bydraes nie getrek is. nie, of waar dié lid min- 
stens 26 bydraes gedoen het en dié bydraes gétrek is,! 

- met dien verstande dat daar. tot tevredenheid van. die! 
Bestuutskomitee bewys' is; en ‘dit! dear *n dokterserti- 

_  fikaat gestaaf word, dat’ die lid die Nywerheid omrede| 
- swak gesondlicid vérlaat thet; + 

‘i die. peemoemde spesiale sterftévoordeel moet “minstens 
_ ,R20‘bedra en moet, na goeddunke van: dié” Bestuurs-' 

~ komitee, oorbetaal word. aan die boedel of ‘aan -die! || 
- begunstigdes of aan enigiemand wat die’ begrafniskoste 

van genoemde bydraer-dra. woe ; 
Hierdie voordele, met -uitsondering van (os word : slégs ‘van 

toepassing 3 jaar nadat die Forids ingestel is, en die Komitee moet |. 
die: bedrag vasstel wat aldus verdeel moet ‘word. Die | eerste ver 

   

  

(10) Uitgawes.—Die uitgawes van die Fonds moet sover moont- 
lik bestry-word uit die rente ontvang op belégzings.. ‘Indien die: 
uitgawes meer beloop as die bedrag aan sodanige rente, kan’ die 
tekort in rekening gebring word teen gelde verkry. uit bedrae wat: 
na drie jaar nie opgeéis is nie. 

“ay Verbeuring—Ingeval *n: bedrag wat in die Kredit van a 

bekende. ‘adres, nie binne dtié jaar “A cis, instel nie, verbeur so" Pa 
lid die bedrag.- Indien ‘n‘lid later egter ’n redelike verduidelixing. 
aan die Komitee verstrek waarom “geen eis voor daardie datum 
ingedien i is nie, kan hierdie bedrag dan aan die lid betaal word. | 

(12) Rente.—Benewens die terugbetaling. van. die bydraer se ele! 
bydiaes en die betaling van dié voordele wat hom -kan toegekom. 
het ingevoige subklousutes (8) en (9),.is °h bydraer cok geregtig op 
rerite waarvan die koers deur die Bestaurskomitee vasgeste! moet 
word, maar wat Iminstens 2 persent moet bedra, | met a en ve - 

(i) geen rente aan ‘n bydraer betaalbaar i is nie voordat minstens | 
’n volle jaar verloop het-vanaf die datum van die “eerste: 
bydrae; _| 

" (2) rente nie betaalbaar is vir enige los tydperk van minder as. 
drie maande nie; . 

(3) ‘rente slegs op tonde bedrae van rande betaalbaar is; 
(4) bydraers rente slegs. op-hul eie. bydraés betaal: moet words | | 
(5) die rente ,wat. bydraers tockom, aan die bydraers ‘se reke= 

_nings gekrediteer en aan hulle betaal. moet word saam met 
” die terugbetaling ‘van voordele en enige, ander: voordele Wat 
-verskuldig mag wees.    
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(13). Dissolution of the Fund—(1) In the event of the expiry 

of this Agreement or any. renewal thereof and. a\ subsequent 

agieement for the continuation of the Fund not being negotiated 
within, a. period of six months, from. the. date of such expiry or 

fhe Find not being transferred by the Council within” such 

’ period to. any other Fund constituted for the same or a similar. | 

purpose as that for which the original Fund was created, the 

‘Fund shall be liquidated. The Fund shail during the said period 

of six months-or until:such time as. it is transferred to-any other- | 

Fund. referred ‘to above, be administered by the Management 

“ Committee. oo, 

. (2) In the event of the dissolution of the Council or: in the 

event of it ceasing .to function during any period in which this 

Agreement is binding:.in :terms-of. section: thirty-four 2) of the tf 

‘Act, the Fund shall continue to be administered by the Manage- 

‘ment Committee ‘in Office -at the time.: Any vacancy, occurring on } 

the Committee, may be filled. by the: Industrial Registrar from 

employers or ‘employees, as the case may be, so as to ensure an 

equality. of employer: and .employee representatives on the 

Committee. ‘In the. event of such Committee. being unable or 
unwilling to: discharge its duties. ora deadlock arising theréon 
which .renders the administration of the Fund. impracticable or 
undesitable in the opinion of the Industrial Registrar, he may 
appoint a trustee or -trustess’ to carry out the duties of. the 
Committee and such trustee shall possess all the powers of the’ 
Committee for’ such -purpose.. Upon the:.expiration of this 
Agreement. the Fund. shall be liquidated. by the . Committee 
functioning in terms.of this sub-clause, or the trustee or trustees, 
as the case may, be, in the manner ‘set. forth. in sub-clause : (3) 
of this-clause and if upon expiration of the Agreement the affairs 
of: the ‘Council have already been, wound up and its. .assets 
distributed, the balance of this Fund shall: -be distributed as | 
‘provided for in section thirty-four (4) of the Act. as if it- formed | 
part of the general funds of the Council. . . 

' (3) Upon liquidation of the Fund in’ terms of sub-clause ad 
of this clause the moneys remaining. to the credit of the Fund 

. after. the payment of all. claims. against the Fund. including. 
‘administration. and’ liquidation «expenses shall be paid into the 

~ general funds. of the Council. ue , , 

29, EMPLOYMENT OF TRADE UNion Lapowr. © - 

“No member of the. employers’ organisation. shall. employ an- 
employee unless such employee. is-a member of the Trade Union 
‘and no. member of the Trade Unien shall work for an employer 
who is not’ a member of the employer’s organisation; ‘provided . 
that a member of the .employer’s organisation may employ an | 
employee who. not eligible for membership of the Trade Union; 
provided further that— : . : 

(a) the provisions of this ‘elause.shall-not apply: to the employ- } « 
-” - ment’ ‘in the Industry of any ‘employee. who -was been | 

_ refused membership by the trade union or who has been + 
‘suspended. or expelled from meribership.of the trade union 
or who, in ‘the opinion of ‘the Minister, has good. cause |. -— 
for objecting te becoming or -remaining a: member of the | 
‘trade union; - . , 

(b) ( ts ‘ 
_.°. . section. fifty-one (10) ofthe Act, an employer. who ig or 

will be adversely affected by a refusal of membership ‘of 
the employers’ organisation: may place his case before the 
Council, which may declare: that. notwithstanding such. 
refusal. the: provisions. of this clause shali not preclude him 
from employing: members of the trade union; 

© the provisions of. this clause ‘shall not. apply in respect of 
an immigrant during the first. year after the- date of. his. 
entry into the Republic of South Aftica; provided. that - 
if any immigrant. Has at. any time after.the first three 
months of .commencement of his employment in the 
Industry, refused any invitation from. the trade. union to 
become a member of it, the provisions of this clause shall 
immediately come into operation. — - . 

30. RECOGNITION OF THE TRADE UNION. - 

(1) Every. employer shall permit any official or member of ‘the 
trade: union, duly . authorised thereto in -writing, fo enter his — 

time to time, during the lunch break, for the establishment from 
spurpose of— 

(a) interviewing employees on-trade union matters; ~ 

(b) enrolling‘new memberss oe 
(c). posting or distributing notices issued by the trade union; 

{d) collecting. members’ contributions to the trade union. . 

QQ) The official: or member so authorised shall notify. the 
employer or: his representative of his or her intention to visit 
‘the establishment. 

31. AGENTS. : 
The Council, may frem time te time appoint one or more 

specified. persons as. agents. fo -assist in giving, effect to the terms. 
ef this Agreement and it shall be the duty of employers. and 

" employees who‘ are nienibers ‘of the employers” organisation ‘and: 
trade union ‘tespectively, to permit such agents to institute such 
inquiries. and to. examine. such books and/or documents. and to 

interrogate such persons as may be necessary of this purpose. 

notwithstanding the rights of. an employer in. terms’ of 

No. 1104. 28 

db) Ontbinding van die Fonds.—(1) Ingeval. hierdie Ooreen- 
“konts of enige hernuwing daarvan verstryk ‘en ’n- latere ooreenkoOms 
vir fdie voortsetting- van die. Fonds nie. binne *n. tydperk van''6 - 
-thadnde: vanaf ‘die: datum: ‘vaiy dié verstryking. gesluit- word. nie,-of 
as. die Fonds nie. déur die Raad ‘binne dié tydperk. oorgedra word 
na enige ander fonds wat vir’ dieselfdé ‘of ’’n soortgelyke doel 
ingestéel is as dié waarvoor die oorspronklike Fonds ingestel is’ nie, 

| word die Fonds gelikwideer. Gedurende die genoemde tydperk van 
6 maande of totdat.dit oorgedra word na enige arider fonds hierbo 
bedoel, word dit deur die Bestuurskomitee geadministreer, - 
- (2) Ingeval die Raad. ontbind.word of ingeval dit ophow om te 
funksioneer gedurende enige tydperk waarin hierdie Ooreenkoms 
bindend is ingevolge. artikel vier-en-dertig (2) van die Wet moet 
die [Fonds steeds -geadministreer word deur die Bestuurskomitee 
watidan furksioneer. Enige vakature wat in‘die Komitee. ontstaan 

‘‘kanlideur die Nywérheidsregistrateur uit die geledere van. die 
werkgewers of die werknemers,'na gelang van die geval, gevul . 

P word ten -einde: te verseker dat die getal werkgewers- én werk- 
nen ersverteenwoordigers | in die Komitee ewe. groot.is. Ingeval- 
“sodanige Komitee. nie daartoe in staat'is nie of onwillig-is ‘om sy 
pligte uit te voer of ingeval hy voor ’n dooie: punt te staan kom 
wat, die administrasie van. die Fonds na die mening van die Nywer-_ 
heidsregistrateur ondoenlik of onwenslik maak, mag hy ’n trustee 
of trustees aanstel om-die pligte van die Komitee uit te voer, en 
sodanige trustee of trustees het vir sodanige doel. al die .beyoegd- 

: hede van die Komitee. By die verstryking van hierdie Ooreen- 
‘koms, moet’ die’Fonds  gelikwideer word deur die Komitee wat 
kragtens hierdie’ subklousule funksioneer, of: die trustee. of trustees, 

Fa: selang yan die. géval; op die wyse uiteengesit.in subklousule (3) 
vanl hierdie klousule, en indien die sake van die Komitee reeds. by 
die }vérstryking van die Ooreenkoms beredder en sy bates. verdeel 
is, Moct die saldo. van die Fonds. verdeel word soos: in. artikel 

r vier-en-dertig (4) van die Wet bepaal;. asof dit deel. van die 
algemene fondse van die-Raad uitmaak. i : 

))By die likwidasie van die Fonds ingevolge-subklousule 
(1) van hierdie klousule, meet die gelde wat. in die kredit van die 
Fonds staan nadat. alle cise: teen die Fonds, met inbegrip. van 

-die| administrasie- en likwidasiekoste, betaal is, in. die. algemene 
fondse yan die-Raad gestort word. . . . o 

    

  
a
 

29, .INDIENSNEMING ‘VAN. LEDE. VAN VAKVERENIGING. 

' Geen lid van die Werkgewersorganisasie mag. ’n. werknemer 
in diens neem nie. tensy sodanige- werknemer lid is van. die 

: Vakvereniging, en geen: jid van die Wakvereniging mag vir. ’n 
werkgewer wat nie. tid van die Werkgewersorganisaste: is nie, werk . 
nie; met dien verstande dat ’n lid van die Werkgewersorganisasie 

| 7a Werknemer in diens kan: neem. wat. nie vir lidmaatskap van die 
Ly cvereniging, in aahmerking kom nie; voorts. met. diem verstande 

at— . . : 

( 1) ‘die bepalings van | Klousule nie van toepassing is nie 
"op, die indiensneming, in die. Nywerheid, van. ’n. werknemer 

wat. lidmaatskap van. die. Vakvereniging: geweier is of wat 
ias lid van die Vakvereniging geskors. of uitgesit. is of wat, 
na die mening’ vat die’ Ministet;. “n grondige: rede: het on 

_ |. [te Weier om lid: te: word of lid te bly van die. Vakvereniging; 
by. ondanks: die regte van: ’n. werkgewer kragtens: artikel cen-en 

ivyftig (10): van die Wet, ’n. werkgewer wat benadeel word 
of benadeel sal’ word as daar geweier word om hom as lid. | 
van- die -Werkgewersorganisasie toe: te laat, sy. saak- voor 
die Raad mag lé,-wat mag verklaar dat, ondanks sodanige 
weiering, die bepalings van hierdie klousule hom nie belet 
om lede van die Vakvereniging in-diens te neem ‘nie; 

(e). die bepalings van hierdie klousule nie op ’n immigrant van 
. toepassing, is nie gedurende die eerste jaar na die datum 

jvan ‘sy aankoms. in die Republick van. Suid-Afrika; met 
dien verstande dat, as ’n immigrant te eniger tyd. na. die 

‘eerste drie maande vanidat hy in die Nywerheid begin werk 
het," uitnodiging van: die Vakvereniging. om lid daarvan 
te word, geweier het, die bepalings van hierdie. klousule 
onmiddellik in werking tree. ' 

   di 

  

     

o
N
 

- 30. ERKENNING VAN: DIE, VAK VERENIGING. 

1). Bike. werkgewer moet ’n ampsdraer: of lid van die Vak- 
vereniging wat behoorlik skriftelik daartoe:. gemagtig. is,.toclaat 
om) sy. bedryfsinrigting. van. tyd tot tydgedurendé die eténspousé 
te petree met die doel om— a : my : 

(a) -onderhoude oor sake van die Vakvereniging met werk- 
memers te voer; - - 7 

” (6) nuwe lede in te skryf; : 
+} kennisgewings wat die Vakvereniging’ uitgereik het, ep te 

plak' of. te versprei;: : oor . Ss 
d) ledese bydraes. tot: die Vakvereniging in te samel. 

2) Die ampsdraer of lid wat. aldus: gemagtig: is, moet die’ 
kgewer of sy verteenwoordiger van sy: of haar voorneme. om 
bedryfsinrigting te besoek, daarvan in kennis stel. 

{ 

we 
die 

. 
| 31, AGENTE. of 

Die. Raad mag. van. tyd: tot. tyd een.of meer gespesifiseerde 
petsone! as. agente aanstel om ‘behulpsaam. te wees met die uit- 

. vodring:| van ‘die bepalings’ van hierdie Oorcenkoms, en dit, is die 
plig van die werkgewers en die werknemers. wat onderskeidelik 
lede- van die Werkgewersorganisasie. en die Vakverteniging is, om 

| sodanige agénte toe te laat om: dié navrae te. doen en. dié boeke 
|} enfof dokumente te onderseek. en dié persone te ondervra wat 
vit hierdie doel nodig mag wees, ”. : 

| 
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32. ADMINISTRATION AND JNeTRRERETATION € OF AGREEMENT. 

The Council shall be the body. responsible for the administra- 
~ ‘tion : ‘of: this Agreement <and -ma' é     ve €xpressions’ ofopinion not 

inconsistent with ‘its Provisions fi : "the: ‘guidance of employers and 
employees. 

Signed’ at. Johannesburg, on behalf of the parties, ‘this 15th day - 
of February 1965. . 

. 1. A, SCHEEPERS, - 
a for J. CORNELIUS, / 
‘Chairman. of the Council. 

“So RR WOLER,- 
Vice: Chairman of the Council. . 

: B. MICHELL, ; 
“Secretary of, the Council, 

ANNEXURE AD 

INDUSTRIAL COUNCIL, FOR THE MILLINERY INDUSTRY ¥ | 
. (TRANSVAAL). 

ee "Registered under Act No. 28 of 1956). 
PO. “Box 4866. we 605 Klamson House, . 1+ ~! 
Telephone 22-0052. : 151 Commissioner Street,. 
coin gh oe . Johannesburg. 

  

      
to. WHOM IT: MAN. CONCERN: 

This: is to > cetity that bearer... 
residing at . 
has ‘had the. following experience in: the Millinery industry... 

  

  

    

as a milliner/trimmer/machine opetatoryblocker/labourer, 

‘Bearer will quality. for. an ‘increase: in. Pay onthe first. p ay day i in | Die houer. kom vir: ’n loonsverhoging in 1 aanmerking op die’ ‘eerste” 

  

4 The t minimum, ‘Tate payable to.a rionithly paid employes should 
: be: calculated. at four. and one-third times the weekly rate shown : 
above. : 

2. The above rates ‘of pay are s suibject to alteration following upon 
- any general. alteration in the. wages payable in the Millinery: Industry: 
~ (Transvaal), from ‘time- to time. 

3: Ther ‘date of the:next increase refetred-to’ ‘above’ has been calculated 
strictly. as at the date .of-issue..of- this Certificate. 

in the Millinery: Industry. (anywhere). » 

4, An employee. who. produces a “Certificate which; in the light of | 
the above remarks; appears to .be' out. of date,. should be. required ‘to 

- obtain a‘new. certificate. from’ the’ Council before’ being” allowed to. 
. commence: work; If in. doubt, -ask- the Council. : 

5., This. form must. be “attached to the engagement: form and for-. 
: warded to the’ Secretary: of the: Council within two Weeks after ‘the 
a employee has commenced work,. MPa oe : = a 

  

“Searetany of ihe Council 

_ ANNEXURE Be 

  

° INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY : 
(FRANSVAAL). 

"(Registered ‘under ‘Act No. 28: -of 1956.) 

; All communications: to be addressed - Telephone 22-0052. 

  

  

15de' dag | van: Pebruarie 1965. 

') Posbus 4866. 
Telefoon 22-0052. 

-and is entitled to the undermentioned minimum rates of pay et f week — : nywerheid.. 

It: is, “therefore, | 
-gubject. to alteration: according to. the employee's s future employment : 

32, -ToEPASSING EN INTERPRETASIE. VAN’ 1 OOREENKOMS, 

Die Raad is die liggaam wat vir-die’ toepassing en interpretasie 
van : die? Ooreenkoms. _werantwoordelik is; en vitdie -leiding : val . 
werknemers en werkgewers. “kan hy: menings uitvaardig: wat nie 
met die bépalings daarvan onbestaanbaar is:nic. 
Namens die partye.te Johannesburg. ondertekea op. hede die 

A. SCHEEPERS, vir J: CosNELUS, 
Voorsitter van die’ Raad...” 

S. H. Wourr, 
_ Ondgfvoarsitier yan die Raad. 

a By MICHELL, : 
- Sekretaris van die Rad, 

AANHANGSEL A A. 

NYWERHEIDSRAAD. VIR’ DIE HOEDENYWERHEID, 
-> (TRANSVAAL), | . 

“ Geregistreer ingevolge Wet No. 28 van 1956.) 

‘Klamson-hitis 605, 9 z 
Comnnissionerstraat 151, 
wd ohannesburg. 

AAN WIE ‘DIT MAG’ AANGAAN, we 

‘Hierby word gesertifiseer dat-toonder hiervan,... ses 
woonagtig te _ondef'genoemde ondervinding in ‘die Hoede- 

‘gehad het en: op Onderstaande mininium Joon 
per week geregtig is:— =... oe veges 

   
  

        

   as’n hoedemaker/opmaker/masjienwerker/blokker/arbelder. 

betaaldag in a 

OPMERKINGS nmin sown = 

  

  

1. Die minimum loon wat betaalbaar is. aan. "n werknemer wat 
maandeliks besoldig word, moet bereken word. teen vier en een dérde 
maal die weekloon hierbo genoem, : 
_-2,; Bogenoemde lone is onderworpe aan ‘verandérings-a as s gevolg van. 

in algemene verandering in die lone wat van tyd tot tyd in die Hoede- 
nywornerd (Transvaal) betaalbaar is. 

3. Die datum van die eersvolgende verhioging: $008 hierbo ‘genoem, is - 
streng bereken :volgens.die- datum. waarop -hierdié sertifikaat-uitgereil 

Dit is.derhalwe onderworpe z aan verandering volgens die werknemer 
; se toekomstige diéns: in die Hoedenywerheid: Corals): 

4. Daar.moet van °n.werknéemer: wat ’n dienssertifikaat toon wat, 
in. die -lig-van -bostaande opmerkings, blykbaar verouderd is,. vereis 
word om:.’n: Uwe: sertifikaat::-van die: -Raad te.-verkry: voordat hy 
toegelaat. word: om te ‘begin: “werk, ‘Indien daar® twytel: bestaan, moet | 
die-Raad geraadpleeg word. 

5. Hierdie vorm moet aan ‘die indiensnemingsvorm geheg en aan die 
‘Sekretaris van die Raad’ gestuur word binne: twee . dae hadat die werk~ 
nemer r begin: werk het, - 

  

. _ Sekretaris. van. die oe Raa 3 

-AANHANGSEL. Bo 

| NYWERHEIDSRAAD VIR DIE HOEDENYWERFEID. 
(TRANSVAAD).. _, 

(Geregistreer ingevolge Wet-No.°28. van 1956.) 

Alle mededelings- moet gerig word _ Telefoon 22-0052, 4 

   
  

  

  

  

  

  

  
  

to the Secretary. P.O. Box 4866. aan ‘die Sekretaris. a . _ Posbuss 4866. 

No. es | Nemertina 
: ; : ENGAGEMENT FORM. : : oO INDIENSNEMINGSVORM. 

Full ‘name of employee (Me. Nis, M8) - LL. Volle naam vai werknemer ‘(mnr./mev./mej.):. 

Home address of employee . Huisadres van werknemer 
Class of work to be performed*. 3. Klas werk wat verrig moet word* 
Race. stinniane WOR ent a . Ras Geslag. Leeftyd. > 

“Date of enteting service. 2 sn. . Datum. vai toetréde tot diens: “eed 
Wages.at time.of engagement— ~ . Loon ten tyde van indiensneming— P

R
S
 

= 

Wage per week/per montht.......c0eecues 

7, “Number appearing on the: ‘certificate brought by, employe 

NB. Employers must: completé this'form: and-fotward ‘it: together | 
with’ the certificate: produced: by. the employee, to: the Secretary ‘of the 

~ Council not Tater: than, two o weeks after the employee has: commenced +} 
/ work. ook 
  

“Name “oF Firm, 

  

  

  

  

  

   
: -. gebring het.   - Loon per week/per maand.tis:. 00... tele . Rk : 

.  Nommer ; wat : voorkom . -Op-. die. sertifikaat wat die. _werknemer . 

  

  

Ler Wet. —-Werkgewers ihoet hierdie vorm invoul en dit: saam met 
die sertifikaat. wat die werknemer inléwer; aan die Sekretaris: van die a“ 

_ Raad'st ‘stuur ‘binne twee weke ‘madat die. swerknemer- begin werk bet 

  

Naam van "Fina, 
  

- Handiekéning ‘van “Werkgewer ‘of: sy ‘Veiteen= 28    
   



“ANNEXURE: c. 

: INDUSTRIAL, COUNCIL FOR ‘THE’ MILLINERY INDUSTRY | 

« (TRANSVAAL). 

(Registered under Act No, 28 of 1956.) . 

All commiunications to be addressed ‘Telephone 22-0052. 

  

  

  

  

  

“os, to the Secretary. . . ‘P.O. Box 2866. 

NO seein nnn - : 

; - oe CERTIFICATE OF SERVICE, 

~ 4, Full. name ‘of employee’ (Mr./MIrs./Miss)* nnmonmnnnmnn iin | 

2. Home address of. employee 
3... Class of work performedT.... 

4, Race Lenin EK Age... 
5. .Wages at time of leaving— : 

Date of last increase 
Date of entering service 

Annual leave pay. paid on termination. ieee veces 

Payment for paid holidays. on termination 

| 
O
P
 

  

“Name of ‘Firm. 
  

Date of issue . 

-N.B.—This Certificate must’ “be ‘filled ‘in accurately and -one’ copy 

given to” the. employee upon termination of employment. and one, 

copy posted ‘to the Secretary of the. Council within seven days. of the 

-  “date-of termination of: employment. of the employee. : 
  

**Delete. whichever - As: inapplicable, . / 

+State whether: millinér, trimmer, “machine operator, ‘blocker or, 

labourer: 

  

“No. R: 662] 
WAR. MEASURES ACT, 1940. 

ee 

» SUSPENSION. .OF COST OF LIVING ALLOWANCE 

_ - REGULATIONS - PUBLISHED: : UNDER - WAR. 

MEASURE No... 4B OF 1942 AS AMENDED. , 2      

      

   

    
  

: LNERY NOUSTRY : 
  

4 ‘Aurrep ERNEST TROLL, Minister of Labour, thereby. 

. in terms of sub-regulation (1) of regulation 4 of the regula- 

tions: published. under War Measure No. 43.of 1942, as 

amended, suspend the operation of the said regulations ‘in. | 

oyees for’ whom wages are prescribed 

for’ the Millinery Industry, published. 

Notice No. R. 661 of the 7th May, 

respect of all.empl 
in the Agreement 

- “under Government 
1965. 

A EK. TROLLIP, 
~ Minister, of Labour. | 

No. R. 663; “(7 May - 1965:. 

: FACTORIES, MACHINERY AND BUILDING W WORK 
“ACT, 1941. - 

‘LER ‘obey massraat 

  

LG ALFRED ERNEST {Route, “Minister “of ‘Labour ‘hereby 

“jn terms of, sub-section. (1)of section. twenty-two of the. 

Factories, “Machinery. and’ Building Work ..Act, 1941, 

declare the provisions. .of the Agreement and notice relating - 

- to: the Millinery. Industry, published under. Government: 

” Notice .Noe 
‘~whole; noth s° favourable: to the persons: ‘whose hours of. 

  

~ 661 of the. 7th May;. 1965, to be on: the’ 

“work -and ‘remuneration: in’ respect of. overtime, - public 

holidays. and. work on Sundays and: public. holidays. are: 

: aby. ha “relati “pro 
      
           

  

ES »» Signature, of Employer-or his Representative. ‘| 

a7 May 1965. 

"BUITENGEWONE STAATSKOERANT, 7 MEI 1965 

td 
|. Alle 
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No}! 

bo
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ko 

- No; 1104. ° 23 

AANHANGSEL c. 

NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID: 
vy . : (TRANSVAAL). : 

(Geregistreer ingevolge Wet No. 28° van. 1956.) 
_Telefoon: 32-0052. 
.Posbus 4866. 

| mededelings: moet’ gerig: word. 
in die Sektetaris, ~' 

. -DIENSSERTIFIKAAT. / _— 

Votle naam van werknemer ~(mnr./mev. /mej. Fe ecient 

  

, Fiuisadres ‘vain. werknemier.. 
Klas werk’ ‘wat. verrig ist... 
Ras : Geslag ic. 
Loon ten tyde-van vertrek— - 

; | Loon: per week/per maand* . 0.0). cree se eee eee 

Batum van: ladste -verhoging... 
Meld. indien..vrygestel : 

o Datum van toetrede tot: diens. 
. Datum waarop diens verlaat is 

  

  

Leeftyd 

8. Jaarlikse verlofbesoldiging by. beéindiging bétaal’ Rcnuudinimmne — 
. [Betaling vir vakansiedae met besoldiging by 

  

  

  

beeindiging... seed nbcowee tees nonce ene e eee tte Remmmmmniantininniin v 

‘ “Naam van Firma. 

fe » Handlekoaing van: Werkgewer of sy Werteen- : 
. : woordiger. . 

Datum van: uitreiking : - 
  

Ler Wét.—Hierdie sertifikaat moet akkuraat ingevul word en. eer 
pie Moet by. diensbeéindiging aan die. werknemer gegee.en een kopie 
a die Sekretaris van die-Raad‘ gepos word binne sewe dae vanaf die~ 
uno. van die diensbegindiging van die werknemer. 

a 

a   
  

a 

TRANSVAAL eee 

‘s a: 
i 
i 

ops 

4
 

m
i
n
 

2 

P sktap. wat nie: van toepassing is nie. - 
r i indien hoedemaker, opmaker, masjienwerker,. blokker of : 

rbeitler. ~ | 

  

0: R,. 662.) oa Mei 1965. 

, WET OP OORLOGSMAATREELS, 1940. 

  KORTING VAN [REGULASIES OP. [LEWENS- 
IKOSTETOELAES. GEPUBL ISEER: BY OORLOGS- 
IMAATREEL: No: 43 .van 1942, ‘SOOS' GEWYSIG. 

     

  

7 _HOEDENYWERIIND, TRANSVAAL. as i 

+f 
| 

I. 
  

~ Ek, CALERED, ERNEST “TROLLIP,. “Minister van. Arbeid, 
kK tort hierby kragtens subregulasie (1) van’ “regulasie 4 -van 
ie regulasies, wat by. Oorlogsmaatreé! .No. :43-van. 1942, 

pos, gewysig;: gepubliseer is, die bepalings. van genoemde 

sgulasies ‘op ten -opsigte van_ alle werknemers. vir: wie 
ne voorgeskryf: word in:die-Ooreenkoms vir die Hoede- 
  

x 

4 

‘ 

ns. ; of the said: | Bcf   

wi
 

| 

}2 

  werheid wat. by Goowermentskennisgewing No. R. 661 
an 7 Mei 1965, gepubliseer is. : 

OA, E. TROLLIP, | 
__ Minister van. Arbeid. 

  

(0.1 . 663.] bss [7 Mei, 1965. 

_WET OF FABRIEKE, “MASI INERIE EN , 
- BOUWERK, ‘1941, 

  

ore: ANAL we 
  

B
e
 

a
 
“
 

eg
 

Bk, ARE: “BRNEST- ‘TRrowuie,: Minister. van. Arbeid, 

-yerklaar. hierby kragtens. subartikel (1). van. artikel: twee- 
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