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|
IND{USTRIAL CONCILIATION ACT, 1956.
CLOTHI;'NG INDUSTRY, EASTERN PROVINCE.

| MAIN AGREEMENT.

I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (@) of the Indust ual
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and wi‘mch relates to the Clothing Industry, shall be
binding from the second Monday after the date of
publication of this notice and for the period ending 31
July 1970, upon the employers’ organisation and the
trade lumon which entered info the said Agreement and
upon'the employers and employees who are merbers
of the said organisation or union;

(b) in terms of section 48 (1) () of the said Act,
declare that the provisions of the said Agreement,
cxclddmu those contained in clauses 1 (1) (a) 2,73
(f) 23, 24 and 25, shall be binding from the second

day after the date of publication of this notice and
forIT the period ending 31 July 1970 upon all
employers and employees other than those referred to
in paragraph {a) of this notice, who are engaged or
employed in the said Industry in the Magisterial
Districts of Port Elizabeth, King William’s Town and
East f.ondon; and

() in terms of section 48 (3) (4) of the said Act,
declare that in the Magisterial Districts of Port
Elizabeth King William’s Town and East London, and
frqm the second Monday after the date of publication
of | this notice and for the period ending 31 July 1970,
the provisions of the said Agreement, excluding those
gntamed in clauses 1 (1) (@), 2. 7 (3) (f). 23, 24 and

shall muutatis mutandis be bmchinCr upon all Bantu
employed in the said Industry by the employers upon
whom any of the said provisions are binding in respect
of employees and upon those employers in respect of
santu in their employ.

J:' M. VILIOEN,
/ Minister of Labour.

A--27048

.

DEPARTEMENT VAN ARBEID.
No. R. 706. 26 April 1968.

WET OP NYWERHEIDSVERSOENING, 1956.

KLERASIENYWERHEID, OOSTELIKE
PROVINSIE.
HOOFOOREENKOMS.

Ek, Marais Viljoen, mester van Arbeid, verklaar

. hierby—

(@) kragtens artikel 48 (1) (¢) van die Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
di¢ Ooreenkoms wat in die Bylae hiervan verskyn en op
die Klerasienywerheid betrekking het, vanaf die tweede
Maandag na die datum van publikasic van hierdie
kennisgewing en vir die tydperk wat op 31 Julie 1970
eindig, bindend is vir dic werkgewersorganisasic en
die vakvercniging wat genoemde Oorzenkoms aan-
gegaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasie of vereniging is;

(b} kragtens artikel 48 (1) (b) van genoemde
Wet dat die bepalings van genoemde Oorcenkoms,
uitgesonderd dié vervat in kiousules 1 (1) {a), 2. 7 (3) (f),
23, 24 en 25, vanaf die tweede Maandag na die datum
van pubiikasie van hierdie kennisgewing en vir die tyd-
perk wat op 31 Julie 1970 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf {a) van hierdie kennisgewing, wat betrokke is
by of in diens is in genoemde Nywerheid in die land-
drosdistrikte Port Elizabeth, King William’s Town en
Oos-Londen; en

{c) kraﬂtens artikel 48 (3) (4) van genoemds Wet
dat die bepa]ings van genocemde OCoreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (@), 2, 7 (3) ().
23, 24 en 25, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 31 Julie 1970 eindig, in die landdros-
distrikte Port Elizabeth, King William’s Town en Qos-
Londen mufatis mutandis bindend is vir alle Bantoes
in diens in gencemde Mywerheid by di€é werkgewers
vir wie enigeen van genoemde bepalings ten opsigte
van werknemers bindend is en vir daardie werkgewers
ten opsigte van Bantoes in hul diens.

M. VILJGEN,
Minister van Arbeid.
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 SCHEDULE.
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,
EASTERN PROVINCE.
'AGREEMENT

in accordance with the provisions of the Industrial Conciliaiion
Act, 1956, made and entered into by and between the

Eastern Province Clothing Manufacturers” Association

(hereinafter called * the employers ” or “ employers’ organisation ™)
of the one part, and the :

Garment Workers’ Union

(hersinafter called “the employees ™ or “the trade union”™) of
the other part, :

being: parties to the Industrial Council for the Clothing Tndustry,

Eastern Province.

1. SCOPE OF APPLICATION OF AGREEMENT.

(1). (a) Subject to the provisions of subgclause (2) hereof, the
terms of this Agreement shall be observed in the Magisterial
Districts of Port Elizabeth, King William’s Town and: East London
by all employers who are members of the employers’ organisation
and engaged in the Clothing Industry and by all employees who
are members of the trade unicn and employed in that Industry.

(h) Notwithstanding the provisions of paragraph (e} the terms

of this Agreement shall only apply in respect of employees for
whom wages are prescribed in this Agreement.’ =

(2) The terms of this Agreement shall not ap_';;ly to a Manager,
a forewoman, foreman, supervisor or designer wha is remunerated
monthly at not less than the total remuneration prescribed in this
Agreement multiplied by 44 and whose conditions of employment
include the following provisions:i—

(a) That his contract of service may not be terminated without
a month's notice;

(b) That his monthly remuneration will not be rcduced as a
result of short-time working, unpaid public holidays, or periods
of absence: through illness not excesding 10 working days in any
one year of employment and subject to- the production of a medical
certificate if required by the employer.

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of the Industrial

Conciliation Act, 1956, and. shall remain in force for a period

expiring not later than 31 July 1970, or such period as may be
determined by him,

3. DEFINITIONS.

(1) Any terms used in this Agreement, which are defined in the
Act, shall have the same meaning as in that Act. A reference to
an Act shall include any amendment of such Act; and unless the
conirary intention appears, words importing the masculine gender
shall include females; further, unless inconsistent with the
context— :

“ Act ” means the Industrial Conciliation Act, 1956;

«checker in the knifting section” means an employee in the
knitting section engaged on checking garments during folding and
bagging operations and/or checking unfinished garments or parts
of knitted garments for faulis; ' _

“cleaning ¥ means the removal of spots, marks or foreign
matter from materials or garments and/or the removal of threads;

“ Clothing Industry  or “ Industry * without in any way Limiting
the ordinary meaning of the expression meaps dressmaking, the

making of all classes of outer and under garments, including night-
wear, and all classes of tweed and linen hats, caps and ties, and
the making of all classes of garments to the order of any Depart-
ment of State or Provincial Administration, the South African
Railways and Harbours Administration or local authorities, but
excludes bespoke tailorinig;

“Council > means the Industrial Council for the Clothing
Tndustry, Bastern Province, Registered in terms of the Industrial
Conciliation Act, 1937, and deemed to have been registered in
terms of the Industrial Conciliation Act, 1956;

“cutter-out ¥ means an employee engaged in cutting out
garments ot portions of garments from a “lay” or “layers” of
material by electric, hand or band-knife, or by shears;

“ designer” means an employee engaged in designing and/or
making patterns; :

“« despatcher ” means an employee, who under general super-
vision is engaged in the making up of orders; '

“ despatcher, ungualified,” means a despatcher who has had
less than 1 year’s experience; .

2

BYLAE.
NYWERHEIDSRAAD . VIR DIE KLERASIENYWERHEID,
OOSTELIKE PROVINSIE.
OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan: deur en tussen die

Eastern Province Clothing Manufacturers’ Association
(hieronder ‘die “werkgewers ™ of -die . “werkgewersorganisasie ”

' gcnoem), aan dic ecn kant, en die

Garment Workers” Union

' (hicronder die. “werknemers” of die “vakvereniging” genoem),

aan die ander kant, ; i

wat die partye is by die Nywerbe'dsraad- vir die Kleraﬁiehﬁwer—

- heid, Oostelike Provinsie.

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

(1) (@) Behoudens die bepalings van subklousule (2) hiervan,
moet die bepalings. van hierdie '‘Ooreenkoms in dic landdros-
distrikte Port Elizabeth, King William’s Town en Oos-Londen
nagekom word deur alle werkgewers wat lede van die werkge-
wersorganisasic is en in die Klerasienywerheid betrokke is en
deur alle werknemers wat lede van die vakvereniging en in

daardie Nywerheid werksaam is, -

(b) Ondanks die bepalings van paragraaf (4) is die bepalings
vail_hierdie Ooreenkoms: van toepassing slegs tem opsigte van
weikdnemers vir wie lone in hierdie Ooreenkoms voorgeskryf
word.

(2) Die bepalings van- hierdie Oorcenkoms is nie. van toe-
passing nie- op ‘1 bestuurder, voorvrou, voorman, toesighouer of
ontwerper wat maandeliks besoldig word teen minstens die totale
besoldiging wat in hierdie Ooreenkoms voorgeskryf word, ver-
menigvuldig met 4% en wie se diensvoorwaardes onderstaande
bepalings insluit:—

(@) Dat sy dienskontrak nie sonder 'n maand kennisgewing
beéindig mag word nie;

(b) dat sy maandelikse besoldiging nie as gevolg van korttyd-
werk, openbare vakansiedae sonder bepaling of tydcrerke van
afwesigheid weens siekte van hoogstens 10 werkdae in ’'n
bepaalde jaar diens, behoudens die indiening van 'n geneeskun-
diged sertifikaat indien die werkgewer dit vereis, verminder mag
word mie. '

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens die bepalings van die Wet op
Nywerheidsversoening, 1956, mag vasstel en bly van krag vir’n
tydperk wat voor of op 31 Julie 1970 verstryk, of vir di¢ tydperk
wat hy mag bepaal.

3. WOORDOMSKRYWING.

(1) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
dic Wet omskryf word, het dieselide betekenis as in daardie Wet.
Waar daar van ‘n wet melding gemaak word, word ook zlle
wysigings van sodanige wet bedoel; en tensy die teenoorgestelde
bedoeling bBlyk, word daar met woorde wat die manlike geslag
aandui, ook vrouens bedoel; voorts, tensy onbestaanbaar met die
samehang, beteken—

“Wet ” die Wet op Nywerheidsversoening, 1956;

“nasiener in die breiseksie” 'n werknemer in die breiscksie
wat kledingstukke nasien gedurende di¢’ werksaamhede in ver-
band met dic vou en in sakke plaas daarvan enfof. onvoltooide
kledingstukke of dele van gebreide kiedingstukke nasien met
die oog op foute; i

“ skoonmaak * die verwydering van vlekke, merke of vreemde
voorwerpe van materiaal of Kledingsiukke enfof dic verwyde-
Fing van garingdrade; ' o '

“Klerasienywerheid ¥ of “ Nywerheid ” sonder om die gewone
betekenis van die woord enigerwyse te beperk, kleremakery, die
vervaardiging van alle soorte bo- en onderklere, met inbegrip
van slaapklere, en alle soorte hosds, pette en dasse van tweed
en linne, en die vervaardiging van alle soorie kledingstukke socs
bestel deur 'n staatsdepartement of provinsiale administrasie, die
Suid-Afrikaanse Spoorweg- en Hawensadministrasie of plaaslike
besture, uitgesonderd kleremakery-op-maat;

“Raad” die Nywerheidsraad vir die Klerasienywerheid,
Oostelike Provinsie, wat ingevolge die MNywerheid-versoenings-
wet, 1937, geregistreer is en geag word geregistreer te wess inge-
vo!‘ge die Wet op Nywerheidsverscening, 1956;

snyer ” 'n werknemer wat kledingstukke of dele van klecﬁng-
stukke uit 'n laag of lae materiaal uitsny deur middel van ’n
elektriese, hand- of bandmes of 'n skér; '
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. | . . .
“ establishment” means any place in which any operation in
connection with t!lne Clothing Industry is carried on;

“examiner ” means an emplovee other than a checker in the
knitting section who is engaged in the final examination for
quality requirem%nts of finished garments;

“ experience ”’ means the total length of all periods of employ-
ment in the Industry of an employee in respect of whom wages
are prescribed in this Agreement, and shall be deemed to be
continuous fro
service -until the time such service is terminated; provided that an
employee whose services are terminated at the end of his
employer’s working year and who resumes work with his former
employer within 14 days of the re-opening of the employer's
factory shaill be deemed to have worked continuously;

“ Factory clerk ¥ means an employee who, under general super-
vision, is engaged in one or more of the following operations:—

(1) Assembling orders according to order forms or invoices, but
excluding the n}'aking up of orders for despatch;

h-e(Z) ifssuing labels or packing materials and keeping records
t of; [ ) : )

(3) issuing pa%sscs, certificates of service or time cards;

(4) making cut or filing consignment or delivery notes;

(5) recording outgoing or incoming stocks and the allocation

of raw materigls;
(6) recording of production statistics;

“female labourer” means a female employee engaged in one
_or more of.thflé- following occupations—

(2} cleaning| premises;

(b) carrying or stacking completed garments which may be in
containers or portions of uncompleted garments, the total weight
of which shaill not be more than 20 Ib;

(c) packing goods for despaich or delivery excluding the making
up of orders; | )

(d) sewing IL.:p bales;

(e} delivering of messages; :

“ fitter and|/or trimmer ” means an employee engaged on fitting
and/or trimming a portion or poriions of garments after they
have been marked in by the marker-in, according to the. pattern
provided by |the employer, and cut to shape by the cutter-out;

* general \J,Jorker * means an employee engaged on one or more
of the following operations:—

(1) applyilllg adhesive solulions on seams, edges and other
portions of clothing and rolling them over with a roller (female
employee only); )

2) Attachl'ing of ornamental trimmings or fasteners by hand or
press; |

(3) cutting of aprons;

(4) fastening permanent turn-ups; _

(5) fastening catch in top of trousers and various odds and ends
of sewing by hand;

(6) fastening edge-stays; o

(7) fastening by hand facings inside already basted into
position; |

(8) feeding into and taking out of amstomatic roller or form

resses;’

(9) felling bindings;

(10) felling crutch linings in trousers;

(11) hemiming bottoms by hand; _ ,

(12) folding of garments and/or inserting folded garments into
containers;

(13) ironing open seams during the course of production and
ironing lopse collars; :

(14) making and sewing on hangers by hand;
~ (15) making covered buttons and/or buckles; X

(16) marking of the following positions; Pockets, buttons, loops,
fasteners, darts, turn-ups, button holes, hems and the like prepara-
tory to further operations;

(17) marking and/or trimming of the shapes of the necks of
shirts and underwear;

(18) marking off and/or cutting by hand of any trimming (not
being piece goods) to a given length or shape;

(19) marking by template and cutting to shape of materials
previousty cut out;

(20) m'&npir.g by machine or hand;

(21) pinning of finished garments;

(22) phtting on bridles by hand;

(23) puliing out bastings;

(24) s¢wing buttons by hand;

(25) spaping;

(26) sbrting out of garments or paris of garments as required
for varipus operations; :

|

i the time the employee ‘enters his employer's |

“ontwerper " ‘n werknemer wat ontwerpe en/of patrone
rnaak;
_“wversender 7 "n werknemer wat onder algemene toesig bestel-
lings opmaak;
_ “wversender, ongekwalifiscer,” ’n versender met minder as 1
jaar ondervinding;

“ bedryfsinrigting ™ ’n plek waarin 'n werksaamheid in verband
met die Klerasienywerheid verrig word;

“ ondersoeker ” 'n werknemer, uitgesonderd 'n nasiener in die
breiscksie wat vir - gehaltevereistedoeleindes afgewerkte kleding-
stukke finaal ondersoek; . o

“ondervinding ” die_totale lengte van alle dienstydperke wa
'n werknemer ten opsigte van wie lone in hierdie Ooreenkoms
voorgeskryf word, in die Nywerheid gehad het en wat geag word
aancenlopend te wees vanaf die tyd waarop die werknemer by
sy werkgewer in diens getree het tot die tyd waarop sodanige
diens beéindig word; met dien verstande dat 'n werknemer wie
se dienste begindig word aan die einde van sy werkgewer se
werkjaar en wat binne 14 dae na die heropening van die werk-
gewer se fabriek weer by sy vorige werkgewer «diens aanvaar,
geag moet word vir 'n_aaneenlopende tydperk te gewerk 'het;

“ fabrieksklerk ” 'n ‘werknemer wat onder algemene toesig 1 of
meer van die volgende werksaamhede verrig:—

(1) Bestellings volgens bestelvorms of fakture bymekaarmaak,
maar nie ook, dic opmaak van bestellings vir versending nie;

(2) etikette of pakmateriaal uitreik en rekord daarvan hou;

(3) passe, dienssertifikate of tydkaarte uitreik;

(4) vragbriewe of afleweringsbriewe uits ‘of liasseer;

(5) aantekening hou van uitgaande of inkomende voorrade en
die toewysing van grondstowwe; . T

(6) aantekening hou van produksiestatisticke;

“vroulike arbeider” 'n vroulike werknemer wat een of meer
van die volgende beroepe beocfen:—

(a) Persele skoonmaak;

(b) die dra of opstapel van voltooide kledingstukke wat- in
houers mag wees of gedeelies van oavoltooide kledingstukke,
waarvan die totale gewig nie 20 Ib te bowe mag gaan nie; )

(c) goedere vir versending of aflewering verpak, uitgesonderd
die opmaak van bestellings; -

(d) bale toewerk;

(¢) boodskappe aflewer; *

“passer en/of afwerker” ’n werknemer wat ’n decl of dele
van kledingstukke pasmaak enjof afwerk nadat dit deur die
afmerker afgemerk is volgns diz patroon wat die werkgewer
verskaf het en deur die snyer volgens fatsoen gesny is;

“algemene werker ¥ 'n werknemer wat 1 of meer van die
volgende werksaamhede verrig:—

(1) Kleefstof aan some, kante en ander dele van klerasie
aanbring en ’‘n roller daaroor rol (slegs vroulike werknemer);
(2) versiersels of hegstukke met die hand of ’a pers aanbring;

(3) voorskote sny;

(4) permanente omslae vasstik; ; :

(5) knip inband van broeke aanheg en verskillende stukkies en
brokkies met die hand vasnaai;

(6) randverstywers aanheg;

(7) belegsels aanheg wat reeds binne op hul plek vasgeryg is;

(8) artikels in outomatiese rol- of vormperse voer of cfaar—
uit verwyder; - . . ;

(9) omboorsels plat stik;

(10) mikvoerings in brocke plat stik;

(11) onderkante met die hand omsoom;

(12) kledingstukke opvou en/of . opgevoude kledingstukke in
houers plaas; }

(1]3) some in die produksieproses oopstryk en los boordjies
stryk; .

(i4) handlissies met die hand maak en vasnaai;

(15) oorgetrekte knope enfof gespes maak;

(16) die- plekke vir sakke, knope, lissies, hegstukke, pylnate,
omslae, knoopsgate, some merk en dergelike voorbereidingswerk
verrig vir verdere werksaamhede; . )

(17) die halse van hemde en onderklere volgens fatsoen af-
werk en/of afwerk; i

(18) versiering (uitgesonderd stukgoedere) afmerk en/of met
die hand sny volgens 'n bepaalde lengte of fatsoen;

(19) materiaal wat voorheen uitgesny is, met ’n pairoon merk
en volgens fatsoen say;

(20) garingdrade met 'n masjien of met die hand afsny;

(21) voltooide kledingstukke vasspeld;

(22) agterlissies met die hand vasnaai;

(23) ryedrade uittrek;

(24} knope met die hand aanwerk;

(25) seep aansmeer;

(26) kledingsiukke of dele van kledingstukke sorteer volgens
die vereistes van die verskillende werksaamhbede; :

3
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(27) stamping of sizes, identity or mark numbers or other
details on garments or parts of garments and/or labels;

(28} tacking;

(29} the removal of spots, marks or foreign matter from
materials or garments and/or removal of treads;

(30) touching up of completed garments with a hand iron after
they have been pressed by a presser in the infants’ and children’s
section;

(31) turning bonnet brims and pressing same;

(32) turning out or over of the edges of collar facings, beits,
cuffs, tabs, pockets and/or flap by hand or machine, and the
turning of garments or paris thereof inside out;

(33) turning slesves or trousers inside out;
(34 under presser;
(35) welding plastic clothing.

“ grader ¥ means an employee who grades patterns from any
material to various sizes from a master pattern and according Lo
requirements or directions given to him;

“ knitting section ” means that section of the Clothing Industry
in which employers and employees are engaged in the marking-in
and/or cutting and/or all succeeding processes or operations
performed in connection with the manufacture of all classes of
knitted garments, excluding fully fashioned garments and hosiery.
For the purpose of this definition “fully fashioned garments "
shall mean garments and/or components thereof which are fully
shaped on a knitting machine, and such garments and/or
components thereof shall be deemed not to require marking-in or
cutiing or any succeeding process or operation.

“ hourly wage ” means the total weekly wage divided by 42;

“layer-up” means an employec engaged in laying material
preparatory to cutting and/or dusting with powder through
perforated patterns and/or bundling portions of garments and/or
spraying of outlines on prelaid patterns and/or the placing of
carbon sheets on a lay;

“learmer ” means, in the case of an employee referred to in
clause 4 (1) (a); (b), (d) and (i), an employee who has had less
than 5 years' experience; in the case of an employee referred to
in clause 4 (1) (¢), (e), (7, (g), () and (), an employee who has
had less than 3 years’ expesience; in the case of an employee
referred to in clause 4 (1) (&) and (¢), an employee who has had
loss than 24 years’ experience; in the case of an employee referred
to in clause 4 (1) (o) and (p}, an employee who has had less than
2 years’ experience and in the case of an employee referred to in
clause 4 (1) (i), (k), (m) and (n), an employee who has had less
than 1 year’s experience;

“ machine serviceman” means an employee engaged in adjust-
ing and/or maintaining machines and boilers in good repair;

“ machinist ” means an employee who performs any operation
by sewing and/or linking -and/or cup seaming machines and
includes a tailor;

« male labourer” means a male employee engaged wholly or
mainly in one or more of the following occupations:—

(a) Cleaning premises, vehicles or machines; '

(b) loading or unloading goods; '

(c) carrying goods or stacking;

(d) packing goods for despatch or delivery, nailing up packing
cases or sewing up bales;

(e) delivering letters, messages or goods on foot or by means of
a foot or hand propelled vehicle;

(/) making or maintaining fires or removing refuse or ashes;

(g) mixing rubber solutions for rubberized garments;

(k) fixing machine belts;

(i) lubricating machines;

“ marking ¥ means the marking of the position of the pockets,

buttons, button-holes, loops, fasteners, darts, hems, turn-ups and
the like preparatory to further operations;

« marker-in  means an employee engaged in marking in or
chalking around outlines of garments or *lays » of garments from
patterns provided by the employer and who may cut out garments
or “lay-ups” of garments by electric, hand or band-knife or by
shears;

4

(27) groottes, identiteits- of merknommers of ander besonder-
hlr-:de 0}3 Iiedingstukke of dele van kledingsiukke enjof etikeite
stempel;

(28) rygwerk wverrig;

(29) viekke, merke of vreemde stof van materiaal enfof
garingdrade verwyder;

(30) i‘?pltooide kledingstukke met 'n handstrykyster oorstryk
nadat dit deur 'n perser in die kleinkinder- en kinderafdeling
gepers is;

(31) kappierande omkeer en pers;

(32) die rande van kraagbelegsels, gordels, mansjette, klappe,
sakke enfof oorklappe met die hand of n masjien omdraai of
ombkeer en kledingstukke of dele daarvan omkeer;

(33) moue of broeke omkeer;
(34) onderperser;
(35) plastickklerasie aanmekaarsmelt;

* %radeerder ” 'n werknemer wat patrone van enige materiaal
van ‘n hoofpatroon en volgens die vereistes of opdragte aan hom
gegee volgens verskillende groottes gradeer;

“ breiscksie ” daardie seksie van die Klerasienywerheid waarin
werkgewers en werknemers merkwerk enfof snywerk en/of alle
daaropvolgende prosesse of werksaamhede onderneem wat Verrig
word in verband met die vervaardiging van alle klasse gebreide
kledingstukke, uitgesonderd ten volle gefatsoencerde kleding-
stukke en kouse. Vir die deel van hierdie omskrywing beteken
“ten volle gefatsoeneerde kledingstukke ” di¢ kledingstukke en/of
samestellende dele daarvan wat ten volle gefatsoeneer word op
'n breimasjien, en sodanige kledingstukke en/of samestellende
dele daarvan word geag geen merk- of snywerk of enigeen van
die daaropvolgende prosesse of werksaamhede te vereis nie;

“yurloon ” die totale weekloon gedeel deur 42;

“laagmaker” ’n werknemer wat materiaal in lae rangskik
voordat dit gesny enfof met posier bestuif word deur middel
van geperforeerde patrone en/of dele van kledingstukke opme-
kaar pak en/of buitelyne sprei op patrone wat vooraf uitgelé
is en/of deurslagpapier op ‘n laag plaas;

“leerling 7 in die geval van 'n werknemer bedoel in klousule
4 (1) (a), (b), (&) en (@), 'm werknemer met minder as 5§ jaar
ondervinding; in die geval van 'n werknemer bedoel in klousule
4 (1) (e), () (), (@), () en (r), 'n werknemer met minder as 3
jaar ondervinding; in die geval van ’n werknemer bedoel in
klousule 4 (1} (h) en (g), 'n werknerner met minder as 24 jaar
ondervinding; in die geval van 'n werknemer bedoel in klousule
4 (1) (o) en (), 'n werknemer met minder as 2 jaar ondervin-
ding en die geval van 'n werknemer bedoel in klousule 4 (1)
(i), (k), (m) en (), 'm werknemer met minder as 1 jaar onder-
vinding; :

“ masjiendiensman ” 'n werknemer wat masjiene en ketels in 'n
werkende toestand hou en verstel;

“ masjienwerker 7 'n werknemer wat ‘n werksaamheid deur
middel van 'n naaimasjien en/of luslasmasjien en/of keéllas-
masjien verrig, en ook 'n kleremaker; :

« manlike arbeider ” 'n manlike werknemer wat geheel en al of
hoofsaaklik 1 of meer van die volgende beroepe beoefen:—

(@) Persele, voertuie of masjiene skoonmaak;

(&) goedere op- of aflaai;

(c) goedere dra of opstapel;

(dy goedere vir versending of aflewering verpak, pakkiste toe-
spyker of bale toewerk;

() briewe, boodskappe of goedere te voet of met 'n voet- of
handaangedrewe voertuig aflewer;

(f) vure mazak en in stand hou of afval of as verwyder;

k_(g} rubberoplossings meng vir kledingstukke met rubberafwer-
ing;

(k) masjiendryfbande herstel;

(i) masjiene smeer;

“ merk ” die afmerk van die posisic van sakke, knope, knoops-
gate, lissies, hegstukke, pylnate, some, omslae en dergelike voorbe-
reidingswerk vir verdere werksaamhede;

«merker” 'n werknemer wat die buitelyne van kledingstukke
of lae kledingstukke afmerk deur middel van patrone wat deur
die werkgewer verskaf word en wat ook kiedingstukke of lae
kledingstukke met 'n elektriese, hand- of bandmes of 'n skér
mag uitsny;
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“ motor vehicle driver ” or “driver of a motor vehicle ” means
an employee who is engaged in driving a mator vehicle and for
the purpose of this definition * driving a motor vehicle * includes
all periods of driving and any time spent by the driver on work
connected with the motor vehicle or the load and all periods
during which he is obliged to remain at his post in readiness to
drive;

“ occupier ” means the person having the general management
and conirol of the workshop, and if there ate 2 or more such
persons, includes all such persons;

“ part-time driver of a motor vehicle ¥ means zn employee vgho
is ordinarily engaged on duties other than driving 2 motor vehicle
but who on mors than 2 days in any week is esgage in driving
a motor vehicle for not more than 3 hours in the aggregate on
any such day, and for the purpose of this definition “ driving a
motor vehicle ” includes all periods of diiving and any time spent
by the driver while in charge of the vehicle or on work connected
with the vehicle or the load;

' “ pisce-work 7 means any system by which remuneration is
calculated by guantity or output of work done;

“ plain-sewer ” means an employee engaged on performing one
or more of the following operations by hand:—

(a) felling linings or seams already basted into position;
(b) felling necks, shouiders- or arm-holes;
(c) felling waistband linings or parts thereof;

_“ premiums ” means, without in any way limiting the ordinary
meaning of the term, any consideration of whatever nature given
in return for the training of an employee;

“ presser 7 mcans an employee engaged in pressing completed
garments by hand or machine;

“ progress examiner ¥ means an employee, other than a checker
in the knitting section, engaged in examination for quality require-
~ments of portions of or components of or uncompleted garments;

“qualified ” means, in the case of an employee referred to in
clause 4 (1} (a), (b), (d) and (i), an employee who has had not less
than 5 years experience; in the case of an employee referred to
in clause 4 (1) (g), (&), (). (g), (1) and (r), an employee who has
had not less than 3 years experience; in .the case of an emplovee
referred to in clause 4 (1) (h) and (g), an employee who has had
not less than 24 years experience; in the case of an employee
referred to in clause (4) (1) (0) and (p), an employee who has had
not less than 2 years expereince and in the case of an employee
referred to in clause 4 (1) (7), (k). (m) and (n), an employee who
has had not less than 1 year’s experience; )

“ steam box pleater ” means an employee engaged on one or
more of the following duties:— - - -

(1) Puiting material between 2 paper looms (formers) and
preparing for steambox in hand or loom pleating process;

(2) putting prepared formers in steambox and taking them out
again in hand or loom pleating process;

(3) taking material out of looms in hand or loom pleating

process;

(42l guiding material with paper through automatic pleating:
i P ek :

ine;
“tailor” means an employee. engaged in all hand or machine

operations relating to the roduction of men’s outerwear, exclud-
ing the operations referred to in the definition of “ plain-sewer 7}

_“tea maker” means an employee engaged in making tea or
similar beverages and who may wash cups, saucers and kitchen
utensils and who may be responsible for cleaning the kitchen and/
or rest roogms;

. “under-presser ¥ means an employee, other than a presser,
engaged in pressing processes during the course of ‘manufacture;

“unladen weight” means the weight of any motor vehicle or
trailor as recorded in a licence or certificate issued in respect of
such motor vehicle or trailer by any authority empowered by
law to issuc licences in respect of motor vehicles: Provided that in
the case of a 2 or 3-wheeled moter cycle, motor scooter or auto-
cycle fitted with an auxiliary engine, with an engine capacity
excesding 50 cc the unladen weight shali be deemed not to
exceed 1,000 1b; ‘

“watchman ” means an employes engaged in guarding premises
or property;

“workshop”™ means any premises in which one or more
employees are engaged in operations in the Industry.

(Z) For the purpose of this Agreement an empioyee shall be |

deemed io be in that class in which he is wholly or mainly
engaged. -

“ motorvoertuigbesiuurder ¥ of * bestuurder van ‘a motorvoer-
tuig ” 'n werknemer wat *n motorvoertuig bestuur, en vir die toe-
passing van hierdie omskrywing beteken “’n  motorvoertuig
bestuur ™ ook alle tydperke waarin daar bestuur word en alle tyd
wat die bestuurder bestee aan werk in verband et die motor-
voertuig of die vrag en alle tydperke waarin hy op sy pos moet
bly, gereed om te bestuur;

“olkupeerder ¥ die persoon wat belaz is met die algemene
bestuur van en beheer cor die werkwinkel, en as daar 2 of meer
sodanige psrsone is, word al sodanige persone bedoel;

“ deeltydse bestuurder van 'n motorvoertuig ” 'n werknemer wat
gewoonlik ander werksaamhede verrig as om 'n motoervoertuig te
bestuur maar wat op meer as 2 dae in 'n week wel 'n motorvoer-
tuig bestuur vir altzsaam hoogstens 3 uur op sodanige dag, en vir
die toepassing van hierdie omskrywing beteken “’n motorvoertuig
bestuur ” ook alle tydperke waarin daar bestmir word en alle tyd
deur die bestuurder bestee terwyl hy vir die voertuig verant-
weordelik is of bestee aan werk in verband met die voertuig of
die viag;
“stukwerk ¥ ‘n stelsel waarvolgens die besoldiging bereken
word volgens dic hoeveelheid of omvang van die werk wat verrig
185

“ gewone naaldwerker ™ ‘n werknemer wat 1 of meer van die
volgende werk met die hand verrigi—

_gqa} Voerings of some wat alreeds op hul plek vasgeryg is, plat
stiK;

(b} krae, skouvers of armholtes plat stik;

() lyfbandvoerings of dele daarvan plat stik;

“ premies 7, sonder om die gewone betekenis van die woord
enigerwyse te beperk, enige {eenpresiasie, van waiter aard ook
al, wat vir die opleiding van 'n werknemer gelewer word;

“perser ” 'n werknemer wat voltooide kledingstukke met die
hand of 'n masjien pers;

“vorderingsondersoeker ” 'n werknemer, uvifgesonderd 'n nasie-
ner in die breiseksie, wat vir gehaltevereistedoeleindes gedeeltes
van of komponente van of cnvoltooide kledingstukke ondersoek;

“ gekwalifiseer 7, in die geval van ‘n werknemer bedoel in
klousule 4 (1) (a), (B), (d) en (i), 'n werknemer met minstens 5
jaar ondervinding; in die geval van 'n werknemer bedoel in
klousule 4 (1) (c), (&), (f), (g), () en (r), 'n werknemer met min-
stens 3 jaar ondervinding; in die geval van 'n werknemer bedoel
in klousule 4 (1) (%) en (g), 'n werknemer met minstens 24 jaar
ondervinding; in die geval van 'n werknemer bedoel in klousule 4
(1) (o) en (p) 'n werknemer met minstens 2 jaar ondervinding en
in die geval van 'n werknemer bedoel in klousule 4 (1) (j), (k),
() en {n), 'n werknemer met minstens 1 jaar ondervinding;

“ stoomkasplooier ™ 'n werknemer wat een of meer van die vol-
gende werksaamhede verrig:—

(1) Materiaal tussen 2 papierweefgetoue (vormess) plaas en vir
die stoomkas voorberei in die plooiproses met die hand of weef-
etou; - : :
8 (2) bereide vormers in stoomkas plaas en hulle weer uithaal in
die plooiproses met die hand of weefgetou;
(3) materiaal van die weefgetoue af verwyder in die plooipro-
ses met die hand of weefgetou; -
(4) materiaal met papier deur die outomatiese plooimasjien lei;

“kleremaker” ‘n werknemer wat alle hand- of masjienwerk
verrig in verband met die vervaardiging van boklere vir mans, uit-
gesonderd die werksaamhede  genoem in die omskrywing van
¥ gewons naaldwerker ”; - - :

My

 “teemaker ” 'n werknemer wat tee of dergelike dranke berei en
wat koppies, pierings en kombuisgerei mag was en wat verant-
woordelik mag wees vir die skoonmaak van die kombuis enfof
ruskamers;

" “ onderperser ” 'n werknemer, uitgesonderd ’n perser, wat pers-
werk gedurende 'n vervaardigingsproses verrig;

“ pnbelaste gewig” die gewig van 'n motorvoertuig of sleepwa
soos aangeteken in 'n lisensie of sertifikeat wat ten opsigte van

-sodanige motorvoertuig of sleepwa uitgereik is deur 'n owerheid

wat regtens daartoe gemagtiz is om lisensies ten opsigte van
motorvoertuie vit te reik; met dien verstande dat in die geval van
‘n twee- of driewiclige motorficts, bromponie of outofiets of fiets
met 'n hulpmotor van meer as 30 cc, die onbelasie gewig geag
woid nie meer as 1,000 1b te wees nie;

“wag " 'n werknemer wat 'n perseel of eiendom bewaak;

“werkwinkel ” 'n perseel waarin 1 of meer werknemers werk-
saamhede in die Nywerheid verrig.

(2) Vir die toepassing van hierdie Coreenkoms, word ’n werk-
nemer geag in daardie klas te wees waarin geheel en al of hoof-
saaklik werksaam is.

S
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4. WAGES. 4. LONE.

(1) The minimum wage which an employer shall pay to each (1) Die minimum loon wat ’n werkgewer aan elke lid van
member of the undermentioned classes of his employees shall be | ondergenoemde kiasse van sy werknemers moet betaal, is soos
as set out hereunder:— volg:—

Magisterial oo Landdros-
Districts of Moagisterial distrikte Port jLanddros.
Port SKr{C of Elizabeth I.;;}r; f. g
Elizabeth W'H;nfn’ s en i:"' i
and East : ;-' “'3?3 Qos-Londen. St
London. i Loon Loon
Wage per  Wage per per week.  per week.
Week. Week. ( )O { - R R

(a) Designer :— R R a) Ontwerper:—

Qualificd,s .o issewsnaioonsonse A8.38 43.55 GekWalfISCET. . v e v e e e e e 48.38 43.55

Learners:— Leerlinge:—
First 26 weeks........ 7.69 6.93 Eerste 26 Weke. .. out oee sae 00 0 7.69 6.93
Second 26 weeks.. 9.63 8.67 Tweede 20 Weke. . v vt vce s 00 2 9.63 8.67
Third 26 weekS... ... i U ] 10.98 Derde 26 WeKe. v vee vos ot e emnve 12,20 10.98
Fourth 26 weekSusvvvovrevases 15.00 13.50 Vierde 26 weke. .y wemewe s ea 13,00 13.50
Fifth 26 weekS..ovvvvveeeenasn 18,75 16.88 Vyfde 26 wekee.uu e s s sesurse 18,73 156.88
Sixth 26 WeekS.. vuveeevemmonan  22.50 20.25 Sesde 26 WeKe. .. v o wme v see min0ea 22,30 20.25
Seventh 26 WeekS.. cvevovm e 206,26 23.64 Sewende 26 Weke. v v ves om0 0w 20,206 23.64
Fighth 26 weeks...voesr o 30.00 27.00 Agtsie 26 Weke... v we wo s sa ne  30.00 27.00
Ninth 26 weeksu.v.vvvrreeinen 33,76 30.39 Negende 26 weke... oo v v sene 33,76 30.39
Tenth 26 weekS..cvveenses vese  37.30 33.75 Tiende 26 weke... v we ve v e 37,50 33.75

(b) Grader, male:— (b) Gradeerder, man:—

Qualified..vvvrrenrennanenns s 307 21.33 Gekwalifiseor., . o v vm s ve ve v e ee 3037 21.33

Learnsrsi— ' Leerlinge:—
First 260 weekS.. oo vesesnans S 5.70 5.14 Eerste 26 WK & v i v i 5.70 5.14
Second 26 WeekS.... cevneiraee  6.23 5.61 Tweede 26 Weke..vuvevn s vwon  6.23 5.61
Third 26 weekS....vueanaseers 6.49 5.85 Derde 26 WeKe. 1 va vme v sio voe oom 6.49 5.85
Fourth 26 weekS.,....evevvane 8,57 7.72 Vierde 26 Weke. .o v e s mawn e 8,57 7.72
Fifth 26 weekS..ocvunns veewene 10,84 9.76 Vyfde 20 Welte.. . . cu s wes 400 wue e 19,84 S9.76
Sixth 26 weeks........ vesemens  13.80 12.43 Sesde 26 Wekey, v v amor voswne 13,80 12.43
Seventh 26 weeks...... NI | ¢ 1. 18.15 Sewende 26 Weke. v e v cievees 20015 18.15
Eighth 26 weeks...... v 22047 20.23 Aglste 26 WeKe. .y v v wa v s o 22.47 20.23
Ninth 26 Weeks.. . v eivssnnes 2512 22.61 Negende 26 weke. .. v v vavara 25,12 22.61
Tenth 26 weeks...ovvnneuans - 28.07 25.27 Tiende 26 weke.. . v cr v v cv v 28.07 25.27

(¢) Grader, female:— (¢) Gradeerder, vrou:—

Qualified, . vvevrenenns eevereeas 20,07 18.06 Gekwalifiseer.... v v verevevnnnnn 20,07 18.06

Learners:— _ Leerlinge:—
First 26 weeks..vvveans 5.70 5.14 Eorste 26 Weke. . ve v sis ve vo v 5.70 5.14
Becond 26 weekS..vvrrenorvnam 6.23 5.61 Tweede 26 WeKe. .y vu we s vans s 6.23 5.61
Third 26 weeksS..viviienarnaom 6.60 5.95 Deide 26 Weke. . vuvevm v vnan 6.60 5.95
Fourth 26 weeks....cvvvenanen 8.57 7.72 Vierde 26 weke..vos e meomeema 8.57 7.72
Fifth 26 weeks.,..... veenwrewms 10,84 9.76 Vyfde 26 Weke....ve e owswsaee  10.84 9.76
Sixth 26 Weeks.. vavvvens vmnnna 13,80 12.43 Sesde 26 Wekeuvn s v wie e veeswe 13,80 12.43

(d) Marker-in, male:— (d) Merker, man:—

Qualified.. cvvvreenn. - 28,91 26.02 GekwalifiSseer, .o uvw v v s 0w e 28.91 26.02

Learnersi— Legginge:_ -
First 26 Weeks.. . oveeernns S 5.43 4.89 rste 26 WeKe. .. v ve o cio oom ve 3.43 4.89
sty sl el i Tweede 26 Weke...onrnenerewe  3.93 5.34
Third 26 WeekS......cveeemens  0.18 5.57 Derde 26 weke. v vavevrannn. . 618 5.57
Fourth 26 Weeks.. . vvuenrnsnes £2.16 7.35 Vierde 26 Weke. v e erre e s s s 8.16 7.35
Fifth 26 WeeKS.. .0 vreensseens 10.32 9.29 Vyfde 26 Weke..vv mrsmossevewa  10.32 9.29
Sixth 26 weeks. . . wiswssas  Aaedf 11.83 Sesde 26 weke.. . ua e aenre.. 13.14 11.83
Seventh 26 weeks 19019 17.28 Sewende 26 weke. .o veraenan..  19.19 17.28
Fighth 26 weeks. B i OE T 19.26 Agtste 26 weke. ..o eiaeinnon 21,40 19.26
Ninth 26 WeekS....voeeeoveeme  23.92 21.53 Negende 26 Weke.. v weverovnee 2392 21.53
Tenth 26 weeks. . . ... .. TSR ng Y 24.06 . Tiende 26 Weke....ommereeses 26,73 24.08

(¢) Marker-in, female:— (e) Merker, il

QUATIEA. . evevvverrerennesenm 1911 17.20 Gek\njallﬁseer...._.,........,....... 19.11 17.20

Learners:— Leerlings:—
First 26 weekS..ovvuvereroneen  5.43 4.89 Eerste 26 weke. ... . 5.43 4.89
Second 26 weekS..vu v ue s s o 5.93 5.34 Tweede 26 weke. ... . 5.93 5.34
Third 26 WeekSew. v rran v 6.28 5.66 Derde 26 weke. . ..... - 6.28 5.66
Fourth 26 weeks.......... Sy 8.16 7.35 Vierde 26 wek€..ovw vmvaonsan 8.16 7.35
Fifth 26 weekS.,,...... cawwaies 10,32 9.29 " Vyfde 26 weke....oavuvnenenn. 10,32 9.28
Sixth 26 week. ., vuvns sawmnr  19uldk 11.83 Sesde 26 Wekeeew s oo v ceneenes  13.14 11.83

(f) Cutter-out, male:— : (f) Snyer, man:—

Qualiﬁed.. e e 19.19% 17.28 Gekwahﬁseer.......t. sesssarranw . 19.19 17.28

Learners:i— Leeriinge:— '
First 26 weeks.... 5.43 4.89 arste 20 WekB.. i vvaer e anaans 5.43 4.89
Second 26 weeks... 5.93 5.34 Tweede 260 Weke.u o ewansnners 5.93 5.34
Third 26 weekSoe. «u vt 6.28 5.66 Derde 26 Weke. vvevasnaanens 6.28 5.66
Fourth 26 weeks.. 8.16 7.35 Vierde 26 weke. ... eenssnnnsa §.16 7.35
Fifth 26 weeks...... veersnmine 10,32 9.29 ) Vyfde 26 Wekeussmesanoeonass 10.32 9.29
Sixth 26 WeakSe, veevraeserees 13.14 11.83 Sesde 26 WeKews s se ssveeasess 13.14 11.83
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Magisterial i Landdros-
Districts of ﬂgﬁﬁ?ﬁ”é’; distrikte Port dfs?f:‘tlfﬂ;?
Elizabeth William's en Town.
?f dE{;as Town Oos-Londen.
ndon : -
. Laoon Loon
W%/g; l?er ng;é Ifer per weel,  per week.
' . . (g) Snyer, vrou:— :
(#) Cutter-out, fernale:— GekwalifiSeeru.u s vernneenrenns . 1497 13.48
Egaaliﬁed.. I R [ . 13.48 Leerlinge:— '
TNers i—
# Eerste 26 Weke, o vevevsvasaeon 5.43 .89
First 26 Week.. . vvevvemmmmm 5,43 4.89 Twoede 26 weken.rnvmreeeers  5.03 $5
Second 26 weekS.. .. v ce s o oue 5.93 5.34 Derde 26 weke...vivenirnnsen 6.28 5.66
;g:i‘dﬂfgmksk-s--u-n-usmum g-%g 3% 3;?}‘:1‘187266 Wekke..._.....---‘-... 3.3(8} 7.10
our P = o e Zhweke s i i ? 8.46
“Sngg %gmléz.mm 1%% 1(8;?2 Sesde 26 weke..vvveverannnn. . 11,26 10.14
T ' : (%) Laagmaker:—
(#) Layer-up:— _ Gekwalifiseer,.vvverrrrenrnann, 10,15 9.14
gﬁlﬁig:. s e an IR o= | 1 9.14 Leerlinge:—
First 26 weeks.....uvnen o O ¥ 4.89 e e il - e
Second 26 weekS.vvvenrenne e 5.93 5.34 Derde 26 weke. . oo 6.28 5.66
Third 26 weeks...ovvesvrennen 6.28 5.66 Vierde 26 weke... .. g 5y 6.77
h 26 weaks..viven s me e 7.52 6.77 £ 5 : :
Fourt Vyfde 26 weke..ovveveiiinnnn 8,79 7.92
Fifth 26 weeks. oo vieve e vas 8.7% 7.92
) i . (i) Masjienwerker, man, Perser, man:
® Macljmlsts, A !male, Pressers, ma{e: Passer enfof afwerker, man: Masjien-
ﬁgtg{gm an Sﬁ:r icemgme;;’d m}? ag: glﬁigl’ﬂan en"f‘a.brieﬁsk!erk, man en
'tory Clerk, male and Embroidery v uur-n‘}as_]:enwer ofy e
Machiaist, male:— Gekwalifiseer..v.oovviviiinn. 17,73 15.96
QuAlIfiEd: v v eveeeensveeemas . 1.7 15.96 Lesilingg s~
Learners — ‘}%‘fﬁrstﬁ Zggveki. R R e i 5.43 g.gg
. eade 26 weke. ... oo e e i ie 5.93 L
gé::%tnfz?mks =oAL e gg; ggz Derde 26 Wek€.uuuvses v e me 6.28 5.66
Third 26 weeks 6‘23 5'66 Vierde 26 weke..ovvevenninswe 7.52 6.77
Fouih 6 weeke 1o 752 611 i R B
Fifth 26 weoks 3 75 762 Sesde 26 weke......ovvvinnnn 10,05 9.05
Si;cth 56 ‘t:'eaks:'.'.' e 10'65 9'05 Sewengg 26 ‘weke ............ . 11,31 10.18
Seventh 26 weeks, ... eoe 11,31 10.18 e i ol e
Eighth 26 WeekS......vvvemm e 12.56 11.31 R o B R i : ; ;
Nith Joweeks, - 1976 12,39 _ Tiende 26 weke...vvvevivi w1507 13.57
Tenth 26 Weeks. .. v e ve oo vee oe 15.07 13.57 (j) Qnde{sogkcr’ man:—
(j) Examiner, male:— Gekwalifiseer's..covninerneiwnne 17,73 15.96
Qualified. . .ov e v evenencerenenees 17,73 15.96 Leerlinge:—
Learnarsi— Eerste 26 weke.....ovvveiinen 13,76 12.38
First 26 WeekS.. .. vvvusmweneee 13,76 12.38 Tweede 26 weke....mvveeerm  15.07 13.56
Second 26 WEEKS1 s v v e sce vie nee me 15.07 13.56 (k) Gndersoeker, VIO t—
(k) Examiner, female:— Gekwalifiseer., v ovnvnvnvricesn. 12,90 11.61
QUANRRT s onsmn wnosmmmmnmmmms: 1296 11.61 Leerlinge:—
Learngrsi— Ferste 206 weke..vovuevrsem e 10,05 9.04
First 26 weeks, . vevve s eeme  10.05 9.04 Tweede 26 weke.............. 12,04  10.84
Second 26 weekS,ivs e v vmen 12,04 10.84 () Masjienwerker, vrou: Perser, vrou:
{I) Machinists, female: Pressers, female: Passer en/of afwerker, vrou, fabrieks-
Fitters and/or Trimmers, female, Fac- kierk, vrou en borduur-masjienwer-
tory C:Ierks and Embroidery Machi- ker, vrou:—
nists, female:— } Gekwalifiseer.o oo vv v e e se me v 12,00 10.84
Sua!i%ed‘. R W R R R 12,00 10.84 Lee;ﬁnge;_._. ¥
earners i—
' . Herste 26 weke.. . oo v v vie v n 0 5.43 4.89
First 26 weeks, .ovviiimmniere 5,43 4.89 Tweede 26 weke. . vameevveen  5.93 5.34
%i?gdzgow\;cgs ey ggg ggg Derde 26 Weke. . v v v s o v 6.28 5.66
Pt doweds. LD 1@ e Vitds 26 weke i EB 19
ift WREKS . voie oy s i T s Sesds 20 weke.. v vvv e e verwnws  10.0 .
SERh 26 WEEKS,. »oenvo e e 10,05 9.05 e = weke : .05
2 g (m) Vorderingsondersoekeri—
) Progress d"am' o 1200 0.5 Gelwalifiseer,, .. o vvuvemeenonsn 12,00 10.84
81:1;:;2:3:;.. R S ey v ; Leerlinge:—
e Eerste 26 Weke. .« v vear vt voe ve 8.79 7.92
AR R Teede 20 weke. ..o o 1005 908
(%) Despatcher:— (n) Versender:—
Qualified..civswarsorsmpivangs 1192 10.73 Gelewalifiseer.. oo v misereervnen 1192 10.73
Learners:— Leerlinge:—
First 26 weeks...... R g iy $.00 8.10 Eerste 26 weke. .o vvveuive v 9.00 8.10
Second 26 WeekSe s voinenines 10,29 9.27 Tweede 26 weke. .o v vwsrowee 10,29 9.27




8 No. 2058 GOVERNMENT GAZETTE EXTRAORDINARY, 26 APRIL 1968
Magisterial it Landdros-
Districts aof R-Ie;g;_.gtenai distrikte Port Larf_ddm:s-
Port District of Etizabeth distrik King
Elizabeth  p i, en Wi
cind fast Wiﬁgﬁf S QOas-Londen. Town.
ondon. * Loon Loon
Wage per  Wage per per week,  per week.
Weel. Week. (0) Nasieners in die breiafdeling:— R R
(0) Checkers in the Knitting Sectioni— R R GelowalifiSeer., ooy s v veeanvie v on 9.68 8.72
Qualified.. ... T I .. 9.638 8.72 Leerlinge :— v G s
- Learners:i— Eerste 26 WeKe. . . vevseersnens . 54 4.89
First 26 weekS.vovvreonnnas - 5.43 4,89 Tweede 26 weke. . vwueuraenn.n 5.93 5.34
Second 26 weeks....oiiunnnn 5.93 5.34 Derde 26 weke. . ovianeninnnnn 6.28 5.66
: Ihird 26 weeka...... R 6.28 5.66 Vierde 26 WeKe.vuvrss vnuennns 8.16 7.34
Fourth 26 weeks...... vz . 8.16 7.34 (p) Algemene werkers:—
(p) General Workers:— Gekwalifiseer..covierinranas cens 9.00 8.15
Qualified.. covevvnnnnns R ‘e S.00 8.15 Leerlinge:—
Learoers:— : Eerste 26 WeKe. . o.vsvinssenss 5.43 4.89
First 26 weeks..ovcevninnnns - 5.43 4.89 Tweede 26 weke. ... ... .. 5.93 5.34
Second 26 weeks.....ouvnnn - 5,93 5.34 Derde 26 weke. . vvvnnenns ceen 6.28 5.66
Third 2§)weeks.... ......... i 6.28 5’615; Vierde 26 weke..ovnvncrovanss 7.52 6,77
Fourth 26 weeks........... e 7.52 6.7 (4) Stoomkasplooier:— ;
(g) Steam Box Pleateri— GekWalifiSEer .y veve s eumerrsnens 13.14 11.83
OialiBEd. . oumewpamyn e veene. 13,14 11.83 Leerlinge:—
Learners:— -
Ferste 26 weke. . vvivernnnnns 5.4 :
First 26 weeks. . vocveravenvans 5.43 4,89 ﬁi!:e?je ng\i'eie ............ . 5.9% ggg
Second 26 weekS..overrrrraaas 5.93 5.34 Derde 26 weke.ovonnnans 6.28 5.66
Third 26 weekS.u.cvvvreriaeas 6.28 5.66 Vierde 26 Weke. ..o ernonan 2.16 .35
Fourth 26 weeks.....cvvuans . 8.6 7.35 Vyfde 26 Weke,.vuiwressernnsn 10.32 9.29
Fifth 26 weeks.....ovuvians oo 10,32 9.29 :
) (r) Gewone naaldwerker:—
(r) Plain Sewer:— GekwalifiSeer, o vervennnaeerres 9,94 8.95
Qualified.. vevsirnenns eonves © 0,94 8.95 Leerlinge:— :
Learners:— '%crsn:l zggveke .......... e ?.05 2.55
; ‘ weede 26 Weke.iavirrraronas v.00 .40
Eloe 3 sodkm cseiviniinny S L Derde 26 Weke...ovvereereies 6.5 5.9
e - Vierde 26 weke. .oovviuiiiannns 7.43 6.69
Third 26 weeks....ovvienunars 6.57 5.92 Vytde 36 wok ) ; 8 16 735
Fourth 26 weeks...vvoevenans . 7.43 6.69 sgiée:f WEER e v v enrenarees : ¢
Fifth 26 WeekS........veeevnne  8.16 7.35 e dbwekoinsiaebaess SR 8.12
Sixth 26 weekS.. coevvvevvnnan ; 9.02 8.12 (s) Arbeider, man........ ceiveneaise R0 9.45
() Labourer, male.............. eer 1050 9.45 gf) AL VOB B L
(f) Labourer, female.............. 8.50 7.65 () WAL, yneinm siapmieios e 12.00 10.80
(4) Tea Maker....evnnns ——— 8.50 7.65 (v) "’:_‘;“]’;:‘?L‘Egbes‘“m?“;t
(v) Watchman...... A ceees 12,00 10.80 : tuiz “waafia;aﬁie %nbelaosgogg
Motor Vehicle Driver:— wig— -
(4} Mo 2; e ; St el (a) hoogstens 1,000 Ib is..... .. 11.50 10.35
() Driver of a motor vehicie the (b) meer as 1,000 1b maar hoog-
unladen weight of which— stens 6,000 Ib iS........... 14.56 13.11
(2) does not exceed 1,000 1b... 11.50 16.35 (¢) meer as 6,000 b maar hoog-
(b) exceeds 1,000 1b but does not : stens 10,000 1b is.......... 17.77 16.00
exceed 6,000 Ib.:........ts 14.56 13.11 (d) meer as 10,000 Ib is....... 23.48 21.14
(¢) exceeds 6,000 1b but does not (ii) Deelitydse motorvoertuigbe-
exceed 10,000 Ib...o..v.... 17.77 16.00 stuurder..... veeeens erevan..  10.50 9.45
(d) exceeds 10,000 Ib.......... 23.48 21.14
@i) Part-time motor vehicle driver..  10.50 .45 (x) Oadanks die omskrywing van “ ondervinding” in klousule

(x) Notwithstanding the definition of “experience” in clause

(i) an employer engaged in one of the following sections of
the industry:—

Rainwear section; men’s outerwear section; women's outer-
wear section; men’s or women’s underwear section; infants’ and
children’s clothing section; wozrkwear section;
may when engaging a qualified machinist whose previous
experience was gained in one or more of the other sections
specified, pay to such machinist a commencing wage of ! notch
below that to which he is entitled and thereafter to progress him
according to the learnership scale, applicable to machinists;
provided such machinist shall be paid the wage of a qualified
machinist as soon as such machinist is again engaged in the
section in which the previous experience was gained.

For the purpose of this paragraph © workwear section”
means that section of the industry in which boilersuits, overalls,
dust-coats, waiters’ jackets and office jackets are manufactured.

(iiy When an employer transfers an employee in any category
to another category for which a higher wage is prescribed he
shall pay such employee for the first 26 weeks not less than the
wage he was receiving or entitled to receive in such first-named

8

. (i) mag 'n werkgewer wat in een van die volgende afdelings

in die Nywerheid betrokke is:— = ..

Retndrag; boklere vir mans; boklere vir vrouens; onder-
klere vir mans en vrouens; kieinkinder- en kinderklere; en
werkklere;
wanneer hy 'n gekwalifiscerde masjienwerker wie se vorige
ondervinding opgedcen is in een of meer van die ander afdelings
hierbo genoem, in diens neem, sodanige masjienwerker ’'n
beginloon betaal wat 1 kerf laer is as di¢ waarop hy geregtig
is en hom daarna 'n loonsverhoging toestaan volgens die leer~
lingskaal wat op masfienwerkers van toepassing is; met dien
verstande dat sodanige masjienwerker die loon van ’n gekwali-
fisserde masjienwerker betaal moet word sodra sodanige
masjienwerker weer werksaam is in die afdeling waarin die
vorige ondervinding opgedoen is.

Vir die toepassing van hierdie paragraaf beteken “afdeling
werkldere ¥ daardie afdeling van die nywerheid waarin ketel-
pakke, ocorpakke, stofjasse, kelnerbaadjies en kantoorbaadjies
vervaardig word;

(ii} moset 'n werkgewer wat ‘n werknemer uit een kategorie
na ‘n ander kategoric toe oorplaas waarvoor ‘n hoér loon
voorgeskryf word, sodanige werknemer vir die cerste 26 weke
minstens die loon betaal wat hy onivang het, of geregtig was
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category and shajl thereafter pay him in accordance with the
scale of wages for employees in the category to which such
employee was transferred commencing at the next highest
notch. |

' (2) Notwithstanding anything to the contrary contained herein,
an employse who, at the date on which this Agreement comes
into force, is in receipt of a wage higher than that prescribed for
the class of work on which is he engaged, shall be paid an
additional amount of remuneration equivalent to the difference
between the wage prescribed in the Agreement published under
Government Notice No. R. 1594 dated 15 October 1963, and the
wage prescribed  in this Agreement for the class of work on
which he is employed, provided that the provisions of this sub-
clause shall not apply to designess, labourers, tea makers, factory
clerks, examiners and progress examiners.

(3) Nothing in this Agreement shall operate to reduce the wage
which was being paid to an employee at any time prior o or at
the date of coming into operation of this Agreement.

{4) Notwithstanding the fact that the ordinary hours of work
in any establishment are less than 42 in any week, the full
minimum weekly remuneration, shall, save for any deductions
permitted under clauses (6) (1) and 7 (3) of this Agreement, be
paid to each employee. ..

(5} All employees who are required to work their normal shift
between the hours of 10 pm. and 6 am. on any day shall
be deemed to¢ be on night work, and shall be paid each week in
addition to their normal remuneration, an amount of not less
than 10 per cent of the total remuneration prescribed in subclause
(i) of this clause. .

6 (1) Thc:f wages prescribed in subclause (1) shall be deemed to
include the cost of living allowance payable in terms of War
Measure Ncgl 43 of 1942, as amended.

(i) In the event of the cost of living allowance payable in
terms of the said War Measure being increased, the wages
prescrived ishall be increased accordingly; provided that an
amount of up to 66 per cent of the basic wage prescribed in terms
of the Agreement published vnder Government WNotice No. 1581,
dated 11 October 1963, shall be deemed {o be cost of living
allowance for the purpose of the said War Measure.

5. INCENTIVE BONUS AND/COR CONVEYOR BELT.

(1) An incentive wage scheme and/or conveyor belt may he
worked in any establishment by mutual agreement between the
management, representatives of the trade union and the employess
concerned and may be aliered only by mutual agreement between
these parties. Such schemes may be terminated by either the
employer or the trade unicn giving not less than 1 week’s notice,

(2) An incentive bonus scheme may be iniroduced in respect
of some of the employvees employed in a particular section of an
establishment provided that it shall be applied within a reason-
able pericd after its commencement to all employees engaged in
the production of the particular garment in respect of which
the schieme has been introduced.

(3) Subject to the provisions of subclanses 6 (1) and 7 (3) such
incentive wage scheme and/or conveyor belt shall enable an
employee to earn at least 10 per cent 1 excess of the prescribed
wage..

(4)' A copy of the ‘incentive bonus rates and subsequent
alterations thereto, agreed upon and duly signed by the employer
and the Secretary of the Trade Union, shall be filed with the
Secretary of the Council and the employer shall keep a copy
thereof posied in a conspicuous place readily accessible to his
employees. :

(5) When an employee is remunerated on an inceniive bonus
and/or conveyor belt basis, his ordinary rate of remuneration
shall for the purpose of overtime in terms of clause 10 and
aniual leave and paid holidays, in terms of clause 13, be
calculated as though he were gaid by the hour and shall be
ascertained at any date by dividing his total earnings excluding
overtime during the 3 months immediately preceding that date or
during the total period of his employment on an incentive bonus
bisis by the employer concerned whichever is the shoiter, by
thie number of hours worked, excluding overtime, during the
period in respect of which such earnings were paid.

om te ontvang in sodanige eeisgenoemde kategorie, en hom
daarna oorcenkomstig die loonskaal vir werknemers in die
kategorie waarna sodanige werknemer oorgeplaas is, betaal,
beginnende by die eersvolgende ho&r kerf.

(2) Ondanks andersluidende bepalings hierin vervat, moet n
werknemer wat op die datum waarop hierdie Ooreenkoms van
krag word, 'n hoér loon ontvang as di¢ wat vir die klas werk
waarin hy werksaam is, voorgeskryf word, ‘n addisionele bedrag
aan besoldiging betaal word wat gelyk is aan die verskil tussen
die loon voorgeskryf in die Qoreenkoms wat by Goewerments-
kennisgewing No. 1594 wvan 15 Oktober 1965 voorgeskryf is,
en die loon wat in hierdie Qoreenkoms vir die klas werk
waarin hy werksaam is, voorgeskryf word; met dien verstande
dat die bepalings van hierdie klousule nie op ontwerpers, arbei-
ders, teemakers, fabrieksklerke, ondersoekers em vorderingson-
dersoekers van toepassing is nie.

(3) Geen bepaling in hierdie Qoreenkoms mag die uitwerking
hé dat dit die loon wat te eniger tyd voor of op die datum van
inwerkingtreding van hierdie Qoreenkoms aan ’n werknemer
betaal is, verlaag nie.

(4) Ondanks die feit dat die gewone werkure in ’n bedryfsin-
rigting minder as 42 in ‘n week is, moet die volle minimum week-
loon, uitgesonderd die aftrekkings wat ooreenkomstig klousule
6 (1) en 7 (3) van hierdie Ooreenkoms tocgelaat word, aan elke
werknemer betaal word.

(5) Alle werknemers van wie vereis word om hul gewone skof
tussen die ure 10 nm. en 6 vm. op 'n dag te werk, word geag nag-
werk te verrig en moet benewens hul gewone besoldiging elke
week 'n bedrag betaal word van minstens 10 persent van die
totale besoldiging wat in subklousule (1) van hierdie klousule
voorgeskryf word.

(6) (i) Die lone in subklousule (1) voorgeskryf, word geag
die lewenskostetoelae in te sluit wat ingevoige Qorlogsmaatreél
No. 43 van 1942, soos gewysig, betaalbaar is.

(ii) Ingeval die lewenskostetoelae wat ingevolge genoemde
Oorlogsmaatreé]l betaalbaar is, verhoog word, moet die voorge-
skrewe lone dienooreenkomstig verhoog word; met dien verstande
dat 'n_bedrag van tot 66 persent van die basiese loon voorge-
skryf ingevolge die QOoreenkoms wat by Goewermentskennisge-
wing No. 1581 van 11 Okiober 1963 gepubliseer is, vir die toe-
passing van genoemde Oorlogsmaatreél geag word lewenskoste-
tozlae te wees.

5. AANSPORINGSBONUS EN/OF VERVOERBAND-
STELSEL.

(1) 'n  Aansporingsloonskema en/of vervoerbandstelsel mag
in enige bedryfsinrigting ingevoer word by wyse van onderlinge
ooreenkoms tussen die bestuur, verteenwoordigers van die vak-
vereniging en die betrokke werknemers en mag by wyse van
onderlinge oorcenkoms tussen hisrdie partye verander word. So-
danige skemas mag of deur die werkgewer of deur die vak-
vereniging beéindig word deur minsiens 1 week vooraf kennis
te gee. '

(2) 'n Aansporingsbonusskema mag ingevoer word ten opsigte
van party van die werknemers wat in ‘n bepaalde afdeling van
‘n bedryfsinrigting werksaam is; met dien verstande dat dit binne
‘n redelike tydperk nadat dit ingevoer is, toegepas moset word
op alle werknemers wat in diens geneem is vir die vervaardi-
ging van die besondere kledingstuk ten opsigte waarvan die
skema ingevoer is,

(3) Behoudens die bepalings van subklousules 6 (1) en 7 (3),
moet sodanige aansporingloonskema enjof vervoerbandstelsel
‘'n werknemer in staat stel om minstens 10 persent meer as die
voorgeskrewe loon te verdien.

(49) 'n Kopie van die aansporingsbonusskale en latere wysi-
gings daarvan, waaroor daar ooreengekom is en wat behoorlik
onderteken is deur die werkgewer en die Sekretaris van die Vak-
vereniging, moet by die Sekretaris van die Raad ingedien word,
en die werkgewer moet 'n kopie daarvan oppiak in ’n opvallende
plek wat geredelik toeganklik vir sy werknemers is.

(3) Wanneer °n werknemer op ’n aansporingsbonus- enfof
vervoerbandgrondslag besoldig word, moet sy gewone loon wir
die doel van oortydbesoldiging ooreenkomstig die bepalings van
kicusule 10, en vir die doel van sy jaarlikse verlef en vakansie-
dae met besoldi%ing ogoreenkomstig klousule 13, bersken word
asof hy per uvur betaal word, en sodanige uurloon word op enige
datum bepaal deur sy totale verdienste, uitgesonderd oortydver-
dienste, gedurende die 3 maande onmiddellik voor daardie datum
of gedurende die- totale tydperk van sy indiensneming op ’n
aansporingsbonusgrondslag deur die betrokke werkgewer, naam-
lik die tydperk wat die. kortste is, te deel deur die getal ure
gewerk, uitgesonderd oortydwerk, gedurende die tydperk ten
opsigte waarvan sodanige verdiensie betaal is.

9
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6. SHORT-TIME.

(1) Where short-time is being or has been introduced in any
establishment, an employes who attends. at the eéstablishment on
any day shall, unless he has prior to such date received notice
that his services ‘will not be required on such day, be employed
for at least half a day or be paid a day’s remuneration in lieu
thereof. . For the purpose of this subsection “day’s remunera-
tion” shall mean the remuneration nsially paid in respect of
the. hours constituting a full day’s work (i.e. other than the usual
ghort days in the establishment). _ +

(2) Where short-time is being worked in-any establishment
the work shall be distributed as evenly as possible amongst the
employees in each of the sections or departments concerned.

7. PAYMENT OF WAGES AND OVERTIME RATES.

(1) Wages and all other amounts due to an employee shall
be. paid .in cash weekly on Friday provided that, where an
employee’s service does not terminate on: the crdinary_;pay-'da?r
of the establishmentconcerned, any amounts due to him shall
be paid immediately upon such termination. ,

(2) Wages and all ‘other amounts’ due shall be placed in a
sealed envelope on which shall be reflected, or which shall be
accompanied g a slip or statement showing the name or number
of the employee, the date of -payment, total deductions made and
the net amount of earnings containéd therein. Entries- on. the
said envelope or slip shall"be made’in ink or indelible pencil,
or shall be a clear carbon copy. E

.(3) No deductions of any descrigt_ibﬂ shall be made from the
amounts due to an employee; provided that—

(@) except where otherwise provided in . this Agreement.

whenever an employee is absent from work otherwise than
on the instructions” or at the request of his employer, a
deduction prd;ilortionate to the period of his absence and
calculated on the basis of the wage which such employee was
receiving in respect of his ordinary hours of work at the time
thereof. . '

(b) where the employer supplies the employees with tea, he
may deduct from the wages of his employees the cost of such
tea; '

(¢) with the written consent of the employee, deductions
may be made by an employer for insurance or pension
funds; ' '

(d) contributions to Council funds shall be deducted in
terms of clause 20 of this Agreement. ;

(¢) -contributions_to the Council’s Sick Benefit Fund, Wel-
fare Fund and Provident Fund may be deducted;

(f) with the written consent of the émployee, deductions
may be made by an employer for contributions to the funds
of the trade union; ’ .

) the cost of scissors supplied to employees may be
de%cted in ternis of clause 16 (2) of this Agreement;

(#) if owing o the stoppage of -machinerv, no work is
available for an employee a pro rata deduction may be made
by the employer from the remuneration of such employee -only
for the time lost which is in excess of 2 hours;

() any amount- paid by an employer, compelled by any
statutory law, ordinance or legal process to ‘make payment
on behalf of an employee, may be deducted; _ _

(j) subject to the provisions of clause 6 (1), a deduction
proportionate to the amount of short-time worked may be
made;. ; :

(k) deductions in terms of clause 13 (8) (b) may be made;

I) with the written conmsent of the employee, deductions
may be made by the employer, to.a maximum of 1/6th (one-
sixth) of ‘the employee's remuneration for that week for
purchases. madé - from the employer and loans advanced by
the employer; provided that the employee shall not be indebted
to the employer for an amount exceeding 7 working days’

remuneration at any one time.

(4) Where in any establishment, wotk is {Jerforme_d by
employees organized in sets’ or teams, each employee shall be
paid his earnings by the employer in.whose establishment the
work is performed or by his representative.

8. PROPORTION OR RATIO OF EMPLOYEES.

(1) One :
enEployer before a male learner may be employed by him and
the number of male learners employed by him shall not exceed
twice the number of male qualified employees employed by him.

10

male qualified employee shall be em loyed by an'

6. KORTTYD.

(1) Waar_daar korttyd gewerk word of ingevoer is in ’'m
bedryfsinrigting, moet ’n werknemer wat hom op enige dag by
die bedryfsinrigting aanmeld, vir minstens 'n half dag in diens
geneem of 'n half dag se besoldiging in plaas daarvan betaal
word tensy hy voor sodanige datum in kennis gestel is dat sy
dienste nié¢ op sodanige dag veréis sal word nie. Vir die toepas-
sing van.hierdie subklousule, beteken “dag se besoldiging” die
besoldiging wat gewoonlik betaal word ten opsigte van die ure
wat ’n volle werkdag uvitmaak (d.w.s. nie die gewone kortdae in
die bedryfsinrigting nie). .

(2) Waar daar korttyd -in ’n bedryfsinrigting gewerk word,
moet -die- werk so eweredig moontlik ender die werknemers in

_elkeen van die betrokke afdelings of departemente verdeel word.

7. BETALING VAN LONE EN OORTYBVERDIENSTE.

(1) Lone en alle ander bedrae wat aan 'n werknemer verskul-
dig is, moet weekliks, en wel op Vrydag, in kontant betaal word;
met dien verstande dat waar ‘n werknemer se diens nie op die
gewone betaaldag van die betrokke' bedryfsinrigting begindig
word nie, die bedrae wat aan hom verskuldig is, onmiddellik by
sodanige beéindiging betaal moet word, | :

(2) Die lone en alle ander bedrae wat verskuldig is, moet
geplaas word in ’n verseslde koevert waarop, of wat vergesel
gaan van ’'n strook of staat waarop dic naam of nommer van
die werknemer, die datum van betaling, die totale bedrae wat
afgetrek is en die netto bedrag van die verdienste in die koevert
gemeld word. Die inskrywings op genosmde koevert of strook
moet met ink of met 'n inkpotlood gemaak word of moet in die
vorm van ’n duidelike deurslagkopie wees. : .

(3) Geen bedrae van watter aard ook al, mag die bedrae wat

“aan 'n werknemer verskuldig, afgetrek word nie; met dien ver-

stande dat—

(@) behoudens andersluidende bepalings in hierdie Ooreen-
koms, waar 'n werknemer van sy werk afwesig is om 'n ander
rede as op las of op die versoek van sy werkgewer, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bereken op
die grondslag van die lcon wat sodanige werknemer ten
opsigte van sy gewone werkure ten tyde daarvan ontvang het,

getrek mag word;

_(b) waar die werkgewer - die werknemer voersien van tee, hy
die ‘koste van sodanige tee van die loon van sy werknemers
mag aftrek;

(c) met die skriftelike toestemming van die werknemer, 'n
wf_e_r kewer bedrae vir -versekerings- of pensioenfondse mag
aftrek; .

. (d) bydraes tot die fondse van die Raad ooreenkomstig
klousule 20 van hierdie Qoreenkoms afgetrek moet word;

(¢) bydraes tot “die -‘Raad se Siektebystandsfonds, Welsyns-
fonds en Voorsorgfonds afgetrek mag word;

! ‘mét. die skriftelike - toestemming van die werknemer, ’n

x ewer bydraes tot die fondse van die vakvereniging mag

TEKS

S{) die koste van skére wat aan werknemers verskaf is, oor-

- eenkomstig diec bepalings van klousule 16 (2) van hierdie Oor-
eenkoms afgetrek mag word;

(k) indien daar, weens die stopsctting van masjinerie, geen
werk vir 'n werknemer is nie, 'n pro rata bedrag deur die
werkﬁewer van die besold?‘mg van sodanige werknemer af-
getrek mag word slegs vir die verlore tyd wat langer as 2 uur

185

“(i) enige bedrag wat 'n werkgewer ingevolge 'n wetteregte-
like bepaling, ordonnansie of regsproses namens ‘n werknemer
moet betaal, afgetrek mag word;

() behoudens die bepalings van klousule 6 (1), 'n bedrag
wat eweredig is aan die hoeveelheid korttyd gewerk, afgetrek
mag word; : )

(k) bedrae ooreenkomstig dic bepalings van klousule 13 (8)
(b) afgetrek mag word. .

() met die skriftelike toestemming van die werknemer, die
werkgewer bedrae tot 'n maksimum van  (een sesde) van die
werknemer se besoldiging vir die bepaalde week mag aftrek
ten opsigte van aankope van die werkgewer gemaak en lenings
deur die werkgewer voorgeskiet; met dien verstande dat die
werknemer te gener :Kd meer as 7 werkdae se besoldiging
aan die werkgewer verskuldig mag wees nie.

(4) Waar werk in 'n bedryfsinrigting verrig word deur werk-
nemers wat in spanne of ploeé georganiseer is, moet die werk-
gewer in wie se bedryfsinrigting die werk verrig word, of sy ver-
teenwoordiger, aan elke werknemer sy verdienste betaal.

8. GETALSVERHOUDING VAN WERKNEMERS.

(1) ’n Werkgewer moet 1 gekwalifiseerde manlike werknemer
in sy diens hé voordat hy n manlike leerling in diens mag neem,
en die getal manlike leerlinge wat hy in diens neem, mag nie
meer wees nie as 2 maal die getal manlike gekwalifiseerde werk-

" nemers wat in sy diens is.
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For the pﬂrpoq[c of this subclause a male learner receiving
not less than the remuneration of a male qualified employee
may be deemed tg be a male qualified employee.

(2) One female quaiified employee shall be employed by an
qmdployer befcre‘]a female learner may be employed by him
and the number jof female learners employed by him shall not
exceed 3 times |the number of female qualified employees
employed by him. ’

For the purpc&e of this subclause, a female learner receiving
not less than the remuneration of a female qualified employee
may be deemed to be a female qualified employee.

(3) One 'qua]ifﬁed marker-in shall be employed by an employer
before a layer-up may be employed. Whenever any vacar_iﬂi for
a marker-in occurs in any cstablishment, ‘the employer shall fill
the vacancy from among the cutters-out in his empioy provided
such employee is suitable,

(4) One- q'ualil-fied presser shall be employed by an employer
before an empit?yee may be employed on—
_ (i) the touching up of completed garments with a band
iron;
(if) underpressing.

- 9. HOURS OF WORK.

(1} No em]fxloyer. shall require, nor shall he permit an
employee— | :

(@) to work for more than 42 hours, excluding meal times,
in any 1 week, which may however, be comprised of either
a 5 or 6-day working week; or

(b) to work on a Saturday, unless his establishment is work-
ing a 6-day|week;

(c) in esilﬂiblishmen'ts working a 6-day week, to work later
than 12,30 p.m. on Saturday; provided that the working hours
performed from Monday to 12.30 p.m. Saturday (inclusive)
do not exceed 42 in all; or

(4) to work on a Sunday without the permission of the
Council; | _

{¢) to work in a 5-day week for more than 8% hours on
anv 1 day; provided that the working hours performed from
Monday td Friday, inclusive, do not exceed 42 in all; or

(f) to w:,ljrk in a 6-day week for more than—

(i) 8 hq{urs on -any 1 day during the period Monday to
Friday, inclusive;

(ii) 24 |hours or beyond the hours of 12.30 pm. on a

~ Saturday; II or

“(g) to Mpvork before 7.45 am. or after 6 pm. during the
period Monday to Friday, inclusive, or before 7.45 am. on
Saturdays; or

(1) to work for a continuous period of more than 5 hours

without z}'n uninterrupted interval of—

(i) in the Magisterial District of Port Elizabeth, 45 minutes;
(ii) in Ilth'e Magisterial Districts of King William’s Town and
East London, 1 hour;

for the purpose of this paragraph, periods of work interrupted
_by_shorfer intervals than those prescribed in subparagraphs
(1) and (ji} shall be deemed to be continuous. A

2) A rést interval of not less than 15 minutes during which
no work shall be performed, shall be allowed to each employee
as nearly as practicable to the middle of each morning work
period, m!ld a rest interval of 10 minutes shall be allowed to
each employee as nearly as practicable to the middle of each
afternoon/ work period. Such inervals shall be reckoned as
time worked. Utensils and boiling water for making tea shall be
provided (by thé employer and be available for the employees
at the corpmencement of each rest and lunch interval.

3) For the purpose of paragraph (g) of subclause (1) an
employeq who does not work on any holiday referred to in
subclaus? (7) of clause 13 or who on such holiday works less
than his| average ordinary working hours for that day of the
week in/ which such holiday falls, shall be deemed to have
worked ?f'ﬁs average ordinary working hours on that day.

(4) N&twiiﬁstandi.ﬁg'ihe provisions of paragraph (g) of sub-
clause (1) a rale employee engaged on shift work on embroider-
ing or pleating machines may be permitied to commence work
earlier than 7.45 am. but not earlier than 6 a.m. and the second
shift worked on any 1 day may exiend beyond 6 pm. provided
that an|employee on such shift work shali not bo required or
pcm’iitfﬁtd to work afier 18 p.m.

Vir die toepassing van hierdie subklousule, mag ’n manlike
leerling wat minstens die besoldiging van ’n manlike gekwalifi-
seerde werknemer ontvang, geag word ‘n manlike gekwalifiseerde
werknemer te wees. )

(2) 'n Werkgewer moet 1 vroulike gekwalifiscerde werknemer
in sy diens he voordat hy 'n vroulike leerling in diens mag neem,
en die getal vroulike leerlinge wat in sy diens is, mag nie meer
wees nie as 3 maal die getal vroulike gekwalifiseerde werknemers
wat in sy diens is.

Vir die toepassing van hierdie subklousule, mag ’n vroulike
leerling wat minstens die besoldiging van ’'n vroulike gekwalifi-
seerde werknemer ontvang, geag word ‘n vroulike gekwalifiseer-
de werknemer te wees. . = 5

(3) 'n Werkgewer mcet 1 gekwalifiseerde merker in sy diens
hé voordat hy ’n laagmaker in diens mag neem. Wanneer daar
'n vakature vir ’n merker in ’n bedryfsinrigting ontstaan, moet
dic werkgewer die vakature vul uit die geledere van die snyers
wat in sy dieps is, mits sodanige werknemer geskik is.

(4) 'n Werkgewer moet 1 gekwalifiscerde perser in diens hé
voor dat hy 'n werknemer in diens mag neem vir— .

(i) die afwerking van voltooide kledingstukke met ’n hand-

strykyster; .

(ii) onderperswerk.

9. WERKURE.

(1) Geen werkgewer mag van 'n werknemer vereis of hom toe-
laat— : ;

(@) om vir meer as 42 uur, uiigesonderd etenstye, in ’n
bepaalde week te werk nie, maar sodanige week mag uit 'n
werkweek van of 5 of 6 dae bestaan; of

(b) op ’n Saterdag te werk nic tensy sy bedryfsinrigting 6
dae per week werk; . } ]

(c) om in bedryfsinrigtings wat 6 dae per week werk, later
as 12.30 nm. op Saterdag te werk nie; met dien verstande dat
die werkure van Maandag tot en met 12.30 nm. op Saterdag
nie mesr as altesaam 42 mag wees nie; of

(d) om sonder die toestemming van die Raad op ’n Sondag
te werk nie;

(e) om in 'n werkweek van 5 dae vir meer as 8% vur op 'n
bepaalde dag te werk nie; met dien versiande dat die werkure
van Maandag tot en met Vrydag nie meer as aliesaam 42 mag
wees nie; of _

(f) om in ‘n week van 6 dae meer as—

(i) 8 vur op 'n bepaalde dag gedurende die tydperk Maan-
dag tot en met Vrydag te werk nie;

(i) 23 vur of na 12.30 nm. op 'n Saterdag te werk nie; of

(g) om voor 7.45 vm. of na 6 nm. gedurends die tydperk
Maandag tot en met Vrydag of vcor 7.45 vm, op Saterdae
te werk nie; of

() om vir ’n aaneenlopende tydperk van meer as 5 uur
sonder 'n ononderbroke pouse van—

(i) 45 minute in die Janddrosdistrik Fort Elizabeth;

(i) 1 uur in die landdrosdistrikte King William’s Town en
Oos-Londen;
te werk nie; met dien verstande dat, vir die toepassing van
hierdie paragraaf, werktydperke wat onderbreek word deur
korter pouses as dié voorgeskryf in subparagraaf (i) en (ii),
geag word aaneenlopend te wees.

(2) 'n Ruspouse van minstens 15 minute, waarin geen werk
verrig mag word nie, moet aan elke werknemer toegestaan word
s0 na as moontlik aan die middel van elke werktydperk in die
oggend, en 'n ruspouse van 10 minute moet so na as moontlik
aan die middel van elke werktydperk in die namiddag aan elke
werknemer, toegestaan word. Sodanige ruspouses word geag tye
te wees waarin daar gewerk is. Gerei en kookwater om tee te
maak, moet deur die werkgewer verskaf word en moet aan die

“begin van elke ruspouse en elke etenspouse vir die werknemers

beskikbaar wees.

(3) Vir die toepassing van paragraaf (a) van subklousule (1),
word "n werknemer wat nie op ’n vakansiedag soos' bedoel in sub-
klousule (7) van klousule 13, werk nie of wat op sodanige vakan-
siedag vir 'n korter tydperk werk as sy gemiddelde gewone werk-
ure vir daardie dag van die week waarop sodanige vakansiedag
Eal, geag sy gemiddelde gewone werkure op daardie dag {e gewerk

et :

(4) Cndanks die bepalings van paragraaf (g) van subklousule
(1} mag 'n manlike werknemer wat skofwerk verrig op borduur-
of plocimasjiene toegelaat word om voor 7.45 vm. te begin werk,
maar nie veor 6 vm. nie, en die tweede skof wat op ’n bepaalde
dag gewerk word, mag tot na 6 nm. strek, met dien verstande
dat daar nie van 'n werknemer wat scdanige skof werk, vereis
mag word, of hy nie toegelaat mag word, om na 10 nm. te werk
nie. : :
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(5) The provisions of this clause shall not apply to a watch-
man whose hours of work do not, in the aggregate exceed 72
hours per week and whose employer grants him a day off of
24 consecutive hours in respect of every week of employment;
provided that—

(1) he makes no deductions from the watchman’s wage in
respect thereof;

(2) the employer may, in lieu of granting his watchman
. any such day off, pafy such watchman the wage which he
would have received if he had not worked on such day plus
an amount of not less than his daily wage in respect of such

day not granted.

10. OVERTIME.

(1) Notwithstanding the p:ovisions of -paragraphs (a), (b) and
(¢} of subclause (1) of clause 9 of this"Agreement, an employer
may require or permit an employee to work overtime for not
more than— i &

(@) 2 hours on any day from Monday to Friday, inclusive;

(b) 4 hours on a Saturday;

(¢) 10 hours in any 1 week; .
provided that no employer shall require or permit' a female
employee to work overtime—

(a) for more than 2 hours on any day, except that an
employee who works a 5-day week may work up to 4 hours on
a itl.uday,- provided that 10 hours are not exceeded in such

- week; o : .

(b) for more than 3 consecutive days;

(c) on more than 60 days in any year;

(d) after completion of her ordinary working hours, for
more than 1 hour on any day unless he has—

(i) given notice thereof to such employee before midday; or

(i) provided such employee with an adequate meal before she
has to commence overtime; or _

(iii) paid such employee an allowance of not less than 25¢
in sufficient time to enable the employee to obtain a meal before
the overtime is due to commence;
and provided further that an employee shall not be required
to work overtime without his consent nor shall he be dismissed
or adversely affected in his employment by reason of his refusal

.

to work overtime. - .

(2) Payment for overtime shall be made at the following minimum
ratesi—

(@) At the rate of 14 times the hourly wage for each hour or
part of an hour so worked or in the case of piece-work not less
than 1} times the ordinary rate of remuneration for all work done
during each hour; provided that an employee who works over-
time for less than 4 hours on a Saturday shall be paid as if he
had on that day worked 4 hours overtime; provided further that
in the event of any employee failing or refusing to work the full
‘periods of overtime required of him on a Saturday, a deduction
proportionate to the period not worked may be made from the
Temuneration due to him in respect of such Saturday;

(b) For the purpose of calculat'mg overtime, the hourly wage
shall mean the weekly wage divided by 42.

(3) Notwithstanding the provisions of paragraph (g), sub-
clause (1) of clause 9, an employee may be required or permitted
fo work overtime before the normal starting time of an establish-
gngt provided that such overtime shall not commence earlier than

45 am.

(4) If an employee works on a Sunday his employer shall either
pay the employee—

(a) () if he so-works for a period not exceeding 4 hours
not less than the ordinary remuneration payable in respect of
the period ordinarily worked by him on a weekday; or

(i) if he so works for a period exceeding 4 hours, remune-
ration at a rate not less than double his ordinary rate of
remuneration in respect of the total period worked on such
Sunday; or remuneration which is not less than double his
ordinary remuneration payable in respect of the period ordi-
narily worked by him on a weekday whichever is the greater;
or .

(b) at not less than 14 times his ordinary rate of remuneration
in respect of the total period worked on such Sunday and the
employer shall in addition grant the employee within 7 days of
such Sunday 1 day’s holiday and gla;y him in respect thereof
remuneration at a rate not less than his ordinary rate of remune-

_ration as if he had on such holida worked his average ordi-
nary working hours for that day of the week.
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(5) Die bepalings van hierdie klousule is nie op ‘n wag wat
altesazm nie meer as 72 uur per week werk nie en wie se werk-
gewer hom 'n dag van 24 agiereenvoligende ure fen opsigie van
fllkte week diens vry afgee, van toepassing nie; met dien verstande

Al .

(1) hy geen bedrag van sy wag se loon ten opsigte daarvan,
aftrek nie;

(2) 'n werkgewer, in plaas daarvan dat hy sodanige dag vy
af aan sy wag gee, sodanige wag dié¢ loon mag betaal wat hy
sou ontvang het indien hy nie op sodanige dag gewerk het nie,
plus ’n bedrag van minstens sy dagloon ten opsigte van sodanige
dag wat nie toegestaan is nie.

-10. OORTYDBESOLDIGING.

(1) Ondanks die bepalings van paragraaf (a), (b) en (c) van
subklousule () van klousule 9 van hierdie Qoreenkoms, mag 'n
werkgewer van 'n werknemer versis of mag hy toegelaat word om
oortyd te werk vir hoogstens—

(a) 2 uur op een bepaalde dag van Maandag tot en met

rydag;
(b) 4 uur op ’n Saterdag;
{c) 10 uur in 'n bepaalde week;

met dien verstande dat 'n werkgewer nie van ’n vroulike werk-
nemer mag vereis of haar mag toelaat om oortyd—

(@) vir meer as 2 uur op 'n dag te werk nie, met die uitsonde-
ring dat 'n werknemer wat 'n werkweek van 5 dae het, op 'n
Saterdag tot 4 uur oortyd mag werk, maar dan so dat die oortyd
hoogstens 10 uur in 'n week beloop;

(b) vir meer as 3 agtereenvolgende dae te werk nie;

(c) op meer as 60 dae in 'n jaar te werk nie;

(d) na voltooiing van haar gewone werkure vir meer as 1
uur op ‘n dag te weik nie tensy hy—

(i) kennis daarvan aan sodanige werknemer voor die
middag gegee het; of

(ii) sodanige werknemer van ’‘n toereikende ete voorsien het
voordat sy met die oortydwerk moet begin; of ;

(iii) sodanige werknemer 'n toelae van minstens 25 sent betyds
genoeg betaal het om die werknemer in staat te stel om n ete te
bekom voordat sy met die oortyd moet begin;

en voorts met dien verstande dat daar nie van 'n werknemer
vereis mag word om cortyd sonder sy toestemming te werk nie
en hy ook nie ontslaan of in sy diens benadeel mag word
omdat hy geweier het om oortyd te werk nie.

(12} Die minimum wat vir ooriydwerk betaal moet word, is s00s
volg:—

(@) Teen 1% maal die uvurloon vir etke uur of gedeclte van 'n
wur aldus gewerk of, in die geval van stukwerk, minstens 14 maal
die gewone besoldiging vir alle werk gedurende elke uur gedoen;
met dien verstande dat ‘n werknemer wat minder as 4 uur oortyd-
werk op ’n Saterdag doen, besoldig sal word asof hy 4 uvur oor-
tydwerk op daardie dag gedoen het; voorts met dien verstande
dat indien 'n werknemer nalaat of weier om die volle tydperke
oortydwerk wat van hom vereis word op 'n Saterdag te doen, 'n
bedrag in verhouding tot dic tydperk wat nie deur hom gewerk
is nie afgetrek mag word van die besoldiging wat aan hom
verskuldig is ten opsigte van sodanige Saterdag; e

(b) vir doeleindes van berekening van cortyd, beteken uurloon
die weekloon verdeel deur 42.

(3) Ondanks die bepalings van paragraaf (g), subklousule (1)
van klousule 9, mag daar van 'n werknemer vereis word om of
mag hy toegelaat word om oortydwerk te verrig voor die gewone
aanvangstyd van ‘n bedryfsinrigting; met dien verstande ‘dat
sodanige oortydwerk nie voor 6.45 vm. mag begin nie. _

. (4) As 'n werknemer op 'n Sondag werk, moet sy werkgewer
om—

(@) (i) of minstens die gewonse besoldiging wat betaalbaar is
ten opsigte van die tydperk wat hy gewoonlik op ‘n weekdag
werk, betaal as hy aldus vir ’n tydperk van hoogstens 4 uur
werk; of _

(i) besoldig teen minstens dubbel sy gewone besoldiging ten
opsigte van die totale tydperk op sodanige Sondag gewerk of
hom besoldig teen minstens dubbel sy gewone besoldiging
betaalbaar ten opsigte van die tydperk wat hy gewoonlik op n
weekdag werk, naamlik die grootste bedrag, as hy aldus vir 'n
tydgezk van langer as 4 uur werk; of

(b) minstens 1§ maal sy gewone besoldiging betaal ten opsigte
van die totale tydperk op sodanige Sondag gewerk, en die
werknemer daarbenewens binne 7 dae vanaf sodanige Sondag
1 dag vakansic verleen en hom ten opsigte daarvan besoldig,
teen minstens sy gewone besoldiging asof hy op sodanige
vakansiedag sy gewone gemiddelde werkure vir daardie dag van
die week gewerk het.

V.
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(5) If overtime calculated on a daily basis differs from that
calculated on the weekly basis, the basis more favourable to the
employee shall be adopted. )

%) Snbjec{ to the provisions of clause 9 (5), the provisions of
this clause shall not apply to a watchman.

! 11. OUTWORK.

No emplo-lyer shall give outwork to be done except in a factory
as defined |in section three of Chapter 1 of the Faclories,
Machinery and Building Work Act, 1941, or in a workshop
registered irl terms of clause 12 of this Agreement, nor shall he
require or permit any employee to perform work in the industry
elsewhere than in an establishment provided and equipped, main-
tained and gontrolled by the employer.

|
12. REGISTRATION OF WORKSHOP.
[

Every occupier of a workshop which is not registered in terms
of the Factbries, Machinery and Building Work Act, 1941, shall
within 1 month from the daie on which this Agreement comes into
operation and every person who becomes an employer after that
date shall within 1 month of the date of commencement of
operations by him noiify in writing to the Secretary of the Coun-
- cil the address of the premises in which such workshop is located,
the names of the partners of the concern, or if a limited liability
company, the names of the secretary and directors. The Secretary
of the Council shall thereupon issue to the occupier of the work-
shop a registration certificate signed by him. No manufacture of
clothing shall be performed elsewhere than in a workshop
registered in terms of this section or in accordance with the
Factories, I‘«Elachinery and Building Work Act, 1941.

|
13. ANNUAL PAID LEAVE AND PAID PUBLIC
' HOLIDAYS.

) (@ Elfery employer shall grant his employees paid leave of
not less than 2 consecutive weeks and 2 days to commence during
December in each year. Each employee shall be paid not later
than the last working day before the commencement of such leave
one-twelfth of his total remuneration for 2 weeks and 2 days for
each complétcd month of employment with the same employer.

|
b) Ever:‘; employer shall grant to a watchman paid leave of not
less than 3! consecutive weeks to commence during December in
each year. Each employee shall be paid not later than the last
working day before the commencement of such leave one-twelfth
of his tota] remuneration for 3 weeks for each completed month
of employment with the same employer; provided that—

(a) the period of such holiday shall not be concurrent with
any period during which the employee is under notice of ter-
mination of employment, or is undergoing military training in
pursuance of the Defence Act, 1957,

(b) if any public holiday referred to in subclause (7) of this
clause falls within the period of such holiday, such public
holiday shall be added to the said Ecn'od as a further period
of holiday and the employee shall be paid in respect of such
public holiday not later than the firsi pay-day following re-
sumption of work or on the date of termination of services,
whichever is the earlier, an amount equal to the wage he would
have earned had he on such public holiday worked his daily
average ordinary working hours.

. (2) Upon termination of emﬁloyment the employer shall pay to
the employee the amount of the holiday allowance due as at the
date of such termination, calculated as provided in subclause (1).

|
(3) Employment for half a month or over shall be reckoned as
empioyment for a full month for the purposes of calculating the
-holiday ailowance payable in terms of subclauses (1) and (2).
“Half a nionth ” shall mean any period of 15 consecutive calendar
days (in'es{pective of working days).

(4) The |amount of the holiday allowance payable in terms of
subclauseﬁc{l) and (2) shall be calculated at the rate of remune-
ration which the employee was receiving immediately prior to the
“date from| which his holiday is granted or on which his employ-

ent is terminated as the case may be; and the provisions of sub-
clause (6)|of clause (5) shall rmutatis mutandis apoly where work
is being done on = piece-work basis of remuneration.

|

(5) Any period during which an employee—
(a) ision lzave in teims of subclause (1); or

(b} undergoes military training in pursuance of the Defence
Act, 1957, up to a maximum of 4 months;

(5) Indien oortydbesoldiging wat op °'n daaglikse grondslag
bereken word, verskil van dié wat op ’n weeklikse grondslag
berecken word, moet die grondsiag wat die gunstigste vir die
werknemer is, aanvaar word.

(6) Behoudens die bepalings van klousule 9 (5), is die bepa-
lings van hierdie kiousule nie op 'n wag van toepassing nie.

11. BUFTEWERK.

Geen werknemer mag buitewerk wat elders as in 'n fabriek soos
omskryf in artikel drie van Hoofstuk 1 van die Wet op Fabrieke,
Masjinerie en Bouweik, 1941, of in 'n werkwinkel wat ingevolge
klousule 12 van hierdie Ooreenkoms geregistreer is, verrig moet
word, uitbestee nie, en hy mag ook nie ‘n werknemer toelaat of
van hom vereis om werk in die nywerheid elders te verrig nie as
in 'n bedryfsinrigting wat deur die werkgewer verskaf, uitgerus,
in stand gehou en beheer word.

12. REGISTRASIE VAN WERKWINKEL.

Elke okkupeerder van ’'n werkwinkel wat nie ingevoige die
bepalings van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
geregistreer is nie, moet binne 1 maand vanaf die datum waarop
hierdie Qoreenkoms in werking tree, en elke persoon wat na daar-
die datum ’n werkgewer word, moet binne 1 maand vanaf die
datum waarep hy met sy werksaamhede begin, die Sekretaris van
die Raad skriftelik in kennis stel van die adres van die perseel
waar sodanige werkwinkel geleg is, die name van die vennote van
die onderneming of, as dit ’‘n maatskappy met beperkie aan-
spreeklikheid is, die name van die Sckretaris en direkieure. Die
Sekretaris van die Raad moet dan aan die okkupeerder van dis
werkwinkel ‘n registrasiesertifikaat uitreik wat hy onderteken het.
Die vervaardiging van klere mag nie elders as in 'n werkwinkel
wat ingevolge die bepalings van hierdie klousule of ooreenkom-
stig die bepalings van die Wet op Fabricke, Masjinerie en Bou-
werk, 1941, geregistreer is, onderneem word nie.

13. JAARLIKSE VERLOF EN VAKANSIEDAE MET
' BETALING.

(1) (a) Eike werkgewer moet aan sy werknemers verlof, met
betaling, vir minstens 2 aaneenlopende weke en 2 dae verlesn wat
gedurende Desember elke jaar moet begin. Elke werknemer moet
voor of op die laaste werkdag veor die begin van sodanige ver-
lof een twaalfde van sy totale besoldiging vir 2 weke en 2 dae
ten opsigte van elke voltooide maand diens by dieselfde werk-
gewer betaal word.

(b) Elke werkgewer moet aan 'n wag verlof, met betaling, vir
minstens 3 aancenlopende weke verleen wat gedurende Desem-
ber elke jaar begin. Elke werknemer moet voor of op die laaste
werkdag voor die begin van sodanige verlof een twaalfde van
sy totale besoldiging vir 3 weke ten opsigte van elke voltooide
maand diens by dieselfde werkgewer betaal word; met dien ver-
stande dat— i

(a) die tydperk van sodanige verlof nie mag saamval nie met
enige tydperl?ewaaxin die werknemer kennis van diensbeéindi-
ging gegee het of gegee is of militére opleiding ingevolge die

Verdedigingswet, 1957, ondergaan;

(b) as 'n openbare vakansiedag soos bedoel in subklousule

(7) van hierdie klousule, binne die tydperk van sodanige ver-
lof val, sodanige openbare vakansiedag by genoemde tydperk
gevoeg moet word as ‘n verdere tydperk van verlof en die
werknemer voor of op die eerste betaaldag na sy hervatting van
werk of op die datum van diensheéindiging, naamlik die datum
wat die vroegste is, ten opsigie van sodanige openbare vakan-
siedag ‘n bedrag betaal moet word wat gefyk is aan die loon
wat hy sou verdien het as hy op sodanige openbare vakansie-
dag sy daaglikse gemiddelde gewone werkure gewerk het.

(2) By diensbeéindiging, moet die werkgewer aan die werk-
nemer die bedrag van die verloftoelae wat op die datum van soda-
nige beéindiging verskuldig en ooreenkomstig die bepalings van
subkiousule (1) bereken is, betaal.

(3) Vir die berekening van die verloftoelae wat ooreenkomstig
die bepalings van subklousule (1) en (2) betaalbaar is, word diens
vir 'n_half maand of meer gersken as diens vir ’n'volle maand.
“Half maand” beteken enige tvdperk van 15 agtereenvolgende
kalenderdae (afgesien daarvan of dit werkdae is of nie),

(4) Die bedrag van die verlofioelae wat ingevolge subklon-
sules (1) en (2) betaalbaar is, moet bereken word volgens die
besoldiging wat die werknemer onmiddellik voor die datum met
ingang waarvan sy verlof verleen word of waarop -8y diens
begindig word, na gelang van die geval, ontvang het: en die
bepalings van subklousule (6) van klousule (5) is mutaris mutandis
van toepassing waar werk op grondslag van stukwerkbesoldiging
verrig word.

(5) Enige tydperk waarin ‘n werknemer—

(l)(a) E‘nei verlof is ooreenkomstig die bepalings van subklousule

3 @ :
(b) ingevolge die Verdedigingswet, 1957, militére opleiding
ondergaan, tot 'n maksimum van 4 maande: of

13
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(c) is absent from work on the instructions or at the request
of this employer; or . I L
(d) is absent from work owing to illness or confinement;
shall be deemed to be in employment for the purpose of subclause
(1) and (2); provided that the provisions of paragraph () shail
not apply in respect of any period of absence owing to-illness of

more than 3 consecutive days if the employee fails, after a request |

for such a certificate by the employer, to submit to the employer a
certificate from a medical practitioner that he was prevented by
illness from doing his work or in respect of that portion of any
total period of absence during any 12 months .of employment whic
is in excess of 30 days. e
(6) In this clause the expression “employer ” includes—_
_(a) in the case of the death of an employer, the executor. of
his estate or his heir or legatee; and G B
(b) in the case of insolvency of an employer or the liquida-
tion of his estate, or the transfer or sale of his business the
trustee or liguidator or the new owner of the business;

if such executor, heir, legatee, trustee, liquidator or new owner
continues to employ that employee.

(7) (@) Good Friday, Baster Monday, Ascension Day, Republic
Day, Kruger Day, Da¥| of the Covenant, Christmas Day and New
Year's Day shall be holidays on fuil pay, provided that when-
ever an employee works on any of these days his employer shall
pay him renumeration at a rate -of not less than his ordinary re-
muneration in respect of the total period worked on such day, in
addition to the remuneration to which he would have been entitled
had he not so worked. :

(b) In the event of any of the public holidays referred to in
paragraph (a) of this subclause falling on a Saturday, the
smployer shall pay to each of his employees an additional amount
of -not less than one-fifth ‘of the employee’s ordinary weekly
remuneration.

(8) (@) Notwithstanding anything contained in this Agrecment
any establishment may be closed for any reason other than short-
time during any period of work specified for the establishment in
terms of subclause (1) of clause 9 of this Agreement by mutual
arrangement between the employer and not less than 75 per cent
of the employees affected by such. closing.

(b) Whenever an employee is not required to work resultant on
the closing of an establishment by mutual arrangement in terms of
paragraph (a) a deduction pro rafa to the hours not worked may
be made from the amounts payable in terms of this Agreement.

(9) For the purpose of this section employment shall be deemed
to commence from:— .

~ (a) the date on which the employee entered the employer’s
_serivce; or % o
(b) the date on which the employee last became entitled to

annual leave of absence;
whichever may be the later.

14. TERMINATION OF EMPLOYMENT.

(1) Subject to the iarovi'sions of subclause (1) (d) of this clause,
every employee shall

writing, to terminate his employment and every employer shall be
required to pive like notice to terminate the services of an
employee, such week’s notice shall take effect from the first day
of the usual working week of the employee, provided that
this clause shall not apply in the case of an employee engaged
on trial for a period not less than and not exceeding 5 consecu-
tive working days.

A week’s notice shall mean a full week’s work 61‘ a full week’s
pay in lieu of notice. Provided that this shall not effect—

(@) the right of an employer or employee to terminate the con-
tract of service without notice for any good cause recognised
by law as sufficient; _

(b) any agreement between the employer and employee pro-
viding for a longer period of notice than 1 week;

and provided further— :

-(c) an employer may pay an empioyee and the employee may
pay or forfeit to the employer, as the case may be, wages for and
in lieu of the period of notice prescribed or agreed upon in
terms of subclause (1) (b);

(d) An employee who is working short-time may terminate his
employment without notice. - :

(2) Notwithstanding anything to the contrary contained therein,
the provisions of subclause (1} shall not apply during the first
4 hours of employment of a new employee.
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be required to give 1 week’s notice, in

(¢) van sy werk afwesig is op las of op die versoek van die
werkgewer;. of :

(d) van sy werk afwesig is weens siekte of 'n bevalling;
word vir die toepassing van subklousule (1) en (2) geag diens te
wees; met dien verstande dat die bepalings van paragraaf (d) nie
van toepassing is nie ten opsigte van enige tydperk van afwesig-
heid weens siekte van meer as 3 agtereenvolgende dae as die werk-
nemer versuim om, nadat hy daartoe deur die werkgewer versoek
is, aan die werkgewer 'n sertifikaat van ‘n mediese praktisyn voor
te 1& waarin gemeld word dat hy weens siekte verhinder is om sy
werk te doen, of ten opsigte van daardie gedeelte van n totale
tydgérk van afwesigheid gedurende 12 maande diens wat meer as
30 dae beloos.
(6) In hierdie klousule beteken “ werkgewer ” ook—

(a) in die geval van die dood van 'n werkgewer, die ekseku-
teur van sy boedel of sy erfgenaam of legataris; en )

(b) in die geval van die insolvensie van 'n werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy
sakeonderneming, die trustee of likwidateur of die nuwe eienaar
van die sakeonderneming;

indien sodanige cksekuteur, erfgenaam, legataris, trustee, likwida-
teur of nuwe eienaar daardie werknemer in sy diens hou.

(7) (@) Goeie Vrydag, Paasmaandag, Hemelvaarisdag, Repu-
blickdag, Krugerdag, Geloftedag, Kersdag en Muwejaarsdag is
vakansiedae met volle betaling; met dien verstande dat, wanneer
'n werknemer op enigeen van hierdie das werk, sy werkgewer
hom minstens sy gewone besoldiging ten opsigte van die totale tyd-
perk op sodanige dag gewerk, moet betaal benewens die besoldi-
ging waarop hy geregtig sou gewees het as hy nie aldus gewerk

et nie. -

(b) Ingeval enigeen van die openbare vakansiedae soos bedeel
in paragraaf (@) van hierdie subklousule, op 'n Saterdag val,
moet die werkeewer aan elkeen van sy werknemers 'n addisionele
bedrag betaal van minstens een-vyfde van die werknemer se
gewone weeklikse besc!di%mg.

(8) (@) Ondanks enige bepaling in hiesdie Ooreenkoms, mag 'n
bedryfsinrigting om enige ander reds as korttyd, pedurende enige
werkiydperk soos ingevolge subklousule (1) van klousule 9 van
hierdie Ooreenkoms gespesifiseer, gesluit weord by wyse van 'n
onderlinge ooreenkoms fussen die werkgewer en minstens 15 per-
sent van die werknemers wat deur sodanige sluiting geraak word.

() Wanneer daar as gevolg van die sluiting van 'n bedryfs-
inrigting by wyse van onderlinge reéling ooreenkomstig paragraaf
(@), nie van 'n werknemer vereis word om te werk nie, mag ‘n
bedrag wat eweredig is aan die wre wat daar nie gewerk is nie,
afgetrek word van die bedrae wat ingevolge hierdie Ooreenkoms
betaalbaar is. :

(9) Vir die toepassing van hierdie Kousule word diens geag te
begin met ingang van—

(@) die datum waarop die werknemer by die werkgewer in

diens tree; of . .

(b) die datur waarop die werknemer laas op jaarlikse afwesig-
heidsverlof geregtig geword het,

naamlik die jongste datum. _
14. DIENSBEEIMNDIGING.

" (li‘Behomiens die bepalings van subklousule (1) () van hier-
e

e klousule, moet ’n werknemer 1 week vooraf skrificlik kennis
gee van sy diensbeéindiging en moct elke werkgewer insgelyks
kennis gee van die beéinlgﬁging van die dienste van 'n werknemer,
en sodanige week kennisgewing loop vanaf die eerste dag vam
die gewone werkweek van die werknemer; met dien verstande
dat hierdie klousule nie van toepassing is nie in die geval van 'n
werknemer wat vir 'n proeftydperk van minstens en hoogstens §
agtereenvolgende werkdae in diens geneem is,

'n Week kennisgewing beteken 'n volle week se werk of 'n volle
week se loon in plaas daarvan; met dien verstande dat hierdie
benaling nie die volgende raak nie:— :

(a) Die reg van ’n werkgewer of ’n werknemer om die diens-
kontrak om ‘n regsgeldige rede sonder kennisgewing te begindig;

(b) 'n oorecnkoms tussen die werkgewer en die werknemer
waarin daar voorsiéning gemaak word vir 'n langer tydperk van
kennisgewing as 1 week;

en vooris met dien verstande dat—

(¢) loon vir en in plaas van ’n_tydperk van kennisgewing
soos voorgeskryf of coreengekom kragtens die bepalings van
subklousule (1) (b), deur ’n werkgewer zan ’n werknemer en
deur die werknemer aan die werkgewer betaal of verbeur mag
word, na gelang van die geval;

(d) 'n werknemer wat korityd werk, sy diens sonder kennis-
gewing mag bedindig.

(2) Ondanks enige teenstrydige bepaling, geld die bepalings
van subklousule (1) nie gedurende die eersie 4 uur diens van 'n
nuwe werknemer nie.
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(3) An employee put off during the currency of any period of

notice given in terms of subclause (1) of this clause shall receive
full pay for such week.

(4) No employer shall dismiss any employee by reason of such
employee’s absence from work—

(a) through iflness for a period of not more than 60 consecu-
tive days, if the employee has furnished or caused to
be funished to the employer within 6 consecutive working days
after absenting him‘selffmm work a medical certificate certify-
ing that|such employee is unable to work due to illness;

(b) on leave, the permission of the employer having been
obtainec

(5) An lemployer employing less than 50 employees may after
a period |of 4 weeks temporarily replace the services of an
employee who is absent from work in terms of subclause ) (@)
or (b) of| this clause; provided that the employee on notifying
his employer of his intention to resume work is re-engaged after
a maximum period of 1 week from the date of such.notification,

(6) The! employment of any employee who absents himself
from woril; for a period of 6 consescutive working days without
notifying his employer in writing of the reason may be terminated
by the enTployer without notice.

(7) Whenever an employer terminates the services of an
employee!in terms of subciause (5), notice of such termination
may ge given by notifying the Secretary of the Council, in
writing. Any such notification to the Council shall be accompanied
by the certificate of service which the employer is required to
issue to the employes in terms of clause 18 and any wages or other
aimounts |due to the employee on such termination for trans-
mission to the employee on application. The provisions of this
subclause| shall wutatis mutandis, apply to any termination of
employment in terms of subclause (1) 51}’

(8) An! employee who leaves the service of his employer
without notice in terms of subclause (1) shall forfeit any wages
accrued but not yet paid in respect of the week in which
the empldyee so leaves the service of his employer.

I
- 15. PREMIUMS.

No prelmiums shall be charged or accepted by an employer for

|
the training of an employce.
I

| 16. TOOLS.

(i) Every employer may supply scissors to his employees at
the pricelpaid therefor by him.

(2) Where the cost of scissors supplied to an employee does not
exceed R the employer may deduct the cost thereof from the
wages of the employee in instalments of not more than 10c per
week. Where the cost of scissors exceeds R1, the deductions
shall be at a rate mutally agreed upon between the employer and
his emplbyee. The scissors shall be kept sharpened and otherwise
in good |order by the employer without cost to the employee.

| 17. EXISTING CONTRACTS.

|
Any coniract of service in operation at-the date of commence-
ment of | this' Agreement or concluded subsequent to such date
shall be subject to the provisions of this Agreement,

|
| 18. CERTIFICATES OF SERVICE.

(1) Ev.lery employer shall issue a certificate of service free of
charge-t¢ each of his employees at the time when he leaves such
employer’s service. The certificate shall show the employee’s full
name, address, ags, occupation, sex, rate of pay per week at the
time of engagement, rate of pay per week at the time of lzaving,
date of |entering service, date of leaving service, date of last
increase, and number of certificate which was produced by the
employet in terms of subclause (3) of this clause when' entering
his employment. All certificates issued by each employer shall be
numberet! consecutively, signed by the employer or his represen-

hirm.

(2) A |duplicate copy of each certificate issued in terms of this
section shall be forwarded to the Secretary of the Council, P.O.
Box 2221, Port Elizabeth,

tative, af:td a duplicate of each certificate shall be retained by

(3) 'n Werknemer wat gedurende die looptyd van n kennisge-
wingtermyn ooreenkomstig die bepalings van subklousule (1) van
hjerdie kiousule, tydelik van werk onthef word, moet sy volle
besoldiging vir sodanige week ontvang,

(4) Geen werkgewer mag 'n werknemer ontslaan nie omdat
sodanige werknemer van sy werk afwesig is—

(a). weens siekte vir ‘n tydperk van hoogstens 60 agtereen-
volgende dae, indien die werknemer binne 6 agtereenvolgende
werkdae nadat hy van dic werk weggebly het, 'n mediese
sertifikaat waarin gesertifiscer word dat sodanige werknemer
weens siekte nie in staat is om te werk nie, aan die werkzewer
verstrek of laat verstrek het;

(b) met verlof ten opsigte waarvan die werkgewer toestem-
ming verleen het.

(5) 'n Werknemer wat minder as 50 werknemess in diens het,
mag 'n werknemer wat ooreenkomstig die bepalings van sub-
klousule (4) (@) of (D) van hierdie klousule van sy werk afwesig
is, na 'n tydperk van 4 weke tydelik vervang; met dien verstande
dat die werknemer, nadat hy sy werkgewer in kennis gestel het
van sy voorneme om sy werk te hervat, weer in diens geneem
most word na ’n maksimum tydperk van 1 week vanaf die datum
van sodanige kennisgewing. -

(6) Die diens van °n werknemer wat vir 'n tydperk van 6
agtereenvolgende werkdae van sy werk af wegbly sonder om sy
werkgewer skriftelik in kennis te stel van die rede, mag sonder
kennisgewing deur die werkgewer begindig word.

(7) Wanneer ’n werkgewer dic diens van 'n werknemer oor-
eenkomstig die bepalings van subklousule (53 beéindig, mag daar
kennis van sodanige beéindiging gegee word deur die Sckretaris
van die Raad skriftelik daarvan te verwittiz. Sodanige kennis-
gewing aan die Raad moet vergesel gaan van die dienssertifikaat
wat die werkgewer ingevolge klousule 18 aan die werknemer
moet uitreik en van alle lone en ander bedrae wat by sodanige
beindiging aan die werknemer verskuldig is, en sodanige lone
en bedrae moet op aansoek aan die werknemer gestuur word.
Die bepalings van hierdic subklousule is mutatis mutandis van
toepassing op enige diensbeindiging ooreenkomstig die bepalings
van subklousule (1) (a).

(8) 'n Werknemer wat die diens van sy werkgewer sonder
kennisgewing ooreenkomstig die bepalings van subklousule (1
verlaat, verbcur die loon wat hom toekom maar wat nog nie ten
opsigte van die week waarin sodanige werknemer aldus die diens
van sy werkgewer verlaat, aan hom betazl is nie.

15. PREMIES,

'n Werkgewer mag geen premie vir die opleiding van 'n werk-
nemer vra of aanneem nie.

16. GEREEDSKAP.

(1) Elke werkgewer mag skére aan sy werknemers verskaf teen
die prys wat hy daarvoor betaal het.

(2) Waar die koste van ’n skér wat aan ’n werknemer verskaf
is, nie meer as R1 beloop nie, mag die werkgewer die koste
daarvan van die loon van die betrokke werknemer aftrek in
paaiemente van hOO%Sie!lS 10c per week, Waar die koste van
skére meer as R1 beloop, moet die aftrekkings geskied in paaie-
mente waaroor daar onderling ooreengekom is tussen die
werkgewer en sy werknemer, Die werk%ewer moet die skére skerp
en ook in ander opsigte in gosie orde hou sonder enige koste vir
die werknemer.

17. BESTAANDE KONTRAKTE.

Alle bestaande dienskontrakte wat op die datum van
inwerkingtreding van hierdie Ooreenkoms van krag is of wat na
sodanige datum asngegaan word, is onderworpe aan die beps-
lings van hierdie Ooreenkoms. _

18. DIENSSERTITIKATE.

(1) Elke werkgewer moet n dienssertifikaat gratis aan elkeen
van sy werknemers uitreik wanneer sodanige werknemer soda-
nige werkgewer se diens verlaat. Die werknemer se volle naam,
adres, ouderdom, beroep, geslag, weekloon op datum van
indiensneming, weekloon op datum van diensbeéindiging, datum
van dignstoctreding, datum van diensbegindiging, datum wvan
laaste verhoging en die nommer van die sertifikaat wat dis
werknemer ooreenkomstig die bepalings van subklousule (3) van
hierdie klousule voorgelé het toe hy by sy werkpewer in diens
getree het, moet op die sertifikaat gemeld word. Alle sertifikaie
wat deur ‘n werkgewer uitgereik word, moet agtereenvolgens
genommer en deur die werkgewer of sy verteenwoordiger onder-
teken word, en ’n duplikaat van elke sertifikaat moet deur hom
bewaar word.

(2) 'n Duplikaatkopie van elke sertifikaat wat ooreenkomstig
die bepalings van hierdie klousule uitgereik word, moet aan dic
Sekis.iaris van die Raad, Posbus 2221, Port Elizabeth, gesiuur
word. :
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(3) An employer shall before engaging any applicant for work,
require such applicant to produce a certificate of service issued
in accordance with the provisions of subclause (1) of this clause
or a certificate issued. by the Secretary of the Council specifying
the experience the applicant has had, hich ceriificate shall be
issued by the Secretary of the Council on request. The _employer
shall forward to the Secretary of the Council such certificate with
the prescribed engagement form containing the qndermen‘uoned
particulars not later than | week after the applicant has com-
menced work. The engagement form shall show the full name of
the employee, name of factory, address of employee, occupation,
age, sex and rate of pay per week, and shall be’ signed by
the employer.

" 19. EXEMPTIONS.

(1)"[‘11:3 Council may grant exemption from any of the provi-
sions of this Agreement to_or in respect of any person for any
zood or sufficient reason; provided that no exemption from the
provisions of clause 9 or clause 10 of the Agreement shall
be granted, the effect of which would be to authorise the employ-
ment of any female either— _

" (a) between 6 o'clock p.m. and 6 o'clock a.m.; or

(b) after 1 o’clock pm. on moie than § days in any week;
except for the purpose of performing work—
(i) which is necessitated by an emergency; or

(i) which is necessary to prevent the loss of raw mai_éria]_s in
the course of treatment which are subject to rapid deterioration.

(2) The Council shall fix in respect of any person granted
exemption under the provisions of subclause (1) of this clause the
conditions subject to which such exemption is granted, and the
period during which such exemption shall operate; provided that

the Council may, if it deems fit, after 1 week’s notice, in writing,

has been given to the person concerned, withdraw any licence of
exemption whether or not the period for which the exemption
was granted has expired. _

(3) The Secretary of the Couricil shall issue to every i)ersqn
granted exemption in accordance with the provisions of this
clause a licence signed by him setting out—

(@) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granied; _ _

(¢) the conditions fixed in accordance with the provisions of
subclause (2) of this clause subject to which such exemption is
granted; and _ _ '

(d) the period during which - the exemption shall operate.

(4) The Secretary of the Council shall—

(@ number consecutively all licences issued; and
- (b) tetain a copy of each licence issued; and

(¢) where exemption is granted to an employes, forward a

copy of the licence to the employer concernsd.

(5) Every employer and employee shall observe the provisions
of any licence of exemption issued in terms of this clause.

20. COUNCIL FUNDS. |

The Funds of the Council, which shall be vested in and

administered by the Council shall be provided in the following
manner:— '

9 cents shall be deducted every week by each employer from
the wages of each of his employees for whom wages of not less
than R3.32 per week have been prescribed in this Agreement. The
fotal amount so deducted, together with an equal amount which
shall be contributed by the employer shall be forwarded by the
latter to the Secretary of the Council, P.O. Box 2221, Port Eliza-
beth, not later than the seventh day of the month following that
to which it refers together with a statement in such form as the
Council may from time to time prescribe.

21. WELFARE FUND.

(1) The Fund established in terms of the Agreement published
under Government Notice Mo. 1724 dated 21 September 1956,
and known as the Clothing Industry, Welfare Fund (in this
clause referred to as « the Fund ), is hereby continued.

(2) The object of the Fund shall be the provision of financial
Lenefits to employees who lose earnings as a result of being on
short-timein terms of clause 6 of this Agreement.

16

(3) Blke werkgewer moet, voordat hy *n applikant wat om
werk aansoek doen, in diéns neem, van sodanige applikant ver-
eis om 'n dienssertifikaat te toon wai ooreenkomstig die bepalings
van subklousule (1) van hierdie Klousule uitgereik is of ‘n
sertifikaat wat deur die Sekretaris van die Raad uitgereik is en
waarin die ondervinding van die applikant gemel word, en
sodanige sertifikaat moet deur die Sekretaris van die Raad
uitgereik word wanneer hy daartoe versoek word. Die werkgewer
moet sodanige sertifikaat, tesame met die voorgeskrewe indiens-
nemingsvorm, wat onderstaande besonderhede bevat, nie later nie
as 1 week nadat die applikant begin werk het, aan die Sekretaris
van die Raad siuuf. Die indiensnemingsvorm moet die volle
naam van die werknemer, die naam van die fabriek, die adres

" yan die werknemer, sy beroep, ouderdom, geslag en sy weekloon
. meid en most deur die werkgewer onderteken word.

19. VRYSTELLINGS.

(1) Die Raad mag om ’n afdoende rede vrystelling van enig-
een van die bepalings van hierdie Ooreenkoms aan of ten
opsigte van enigeen verleen; met dien verstande dat geen vry-
steliing van die bepalings van kiousule 9 of klousule 10 van die
Ooreenkoms verleen mag word nie wat die uitwerking sal hé dat
magtiging verleen word vir die indiensneming van ‘n vroulike
persoon— )

(@) tussen 6 vur nm. en 6 uur vm.; of
(b) na 1 uur nm. op meer as § dae in 'n week;

behalwe vir die verrigting van werk—

(i) wat deur 'n noodtoestand ‘noodsaaklik gemaak word; of
(i) wat nodig is ten einde die verlies van grondstowwe te
voorkom wat onder behandeling is en wat vinnig kan' verweer.

(2) Die Raad moet ten opsigle van enigeen aan wie vrystelling
ooreenkomstig die bepalings van subklousule (1) van hierdie
Klousule verleen is, die voorwaardes stel waarop sodanige vry-
stelling verleen word en die tydperk bepaal waarin sodanige vIy-
stelling van krag is; met dien verstande dat die Raad, indien hy
dit dienstig ag, na 1 week skriitelike kennisgewing  aan die
betrokke persoon, enige vrystellingsertifikaat mag intrek afgesien
daarvan of die tydperk waarveor sodanige vrystelling verleen
is, verstryk het of nie. : .

(3) Die Sekretaris van die Raad moet aan elkeen aan wie vry-
stelling coreenkomstig die bepalings van hierdie klousule verleen
is, 'n sertifikaat uitreik wat hy onderteken bet en wat die
volgende meld:—

(a) Die volle naam van die. betrokke persoon;

(b) die bepalings van die QOoreenkoms waarvan
verleen word;

() die voorwaardes gestel oorcenkomstig die bepalings van
subklousule (2) van hierdie klousule waarop sodanige vrystel-
ling verleen word; en )

(d) die tydperk waarin die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

() alle sertifikate wat uitgereik ~word,
nommer; en u

(b) 'n kopie bewaar van elke sertifikaat wat uitgereik word;
en

(c) waar _vrystelliug aan ’a werknemer verleen word, 'm kopie
van die sertifikaat aan die betrokke werkgewer stuur,

(5) Elke werkgewer en werknemer moet die voorwaardes van
enige vrystellingsertifikaat wat ooreenkomstig die -bepalings van
hierdie klousule uitgereik is, nakom.

20. FONDSE VAN DIE RAAD.

Die fondse van die Raad wat berus in en geadministreer.word
deur die Raad, word op. die volgende manier verkry:—

2 sent moet elke week deur elke werkgewer afgetrek word van
die loon van elkeen van werknemers vir wie 'n loon vai
minstens R3.32 per week in hierdie Ooreenkoms voor eskryf
word. Die totale bedrag aldus afgetrek, tesame met 'n gbazdrag
wat daaraan gelyk is en wat deur die werkgewer bygedra word,
moet deur sodanige werkgewer aan die Sekretaris van die Raad,
Posbus 2221, Port Elizabeth, gestuur word en wel voor of op die
sewende dag van die maand wat volg op die maand waarop dit
betrekking het, en sodanige geldsending moet vergesel gaan van
'n staat in dié vorm wat die Raad van tyd tot tyd voorskryf.

21. WELSYNSFONDS.

(1) Die Fonds wat in _die lewe geroep is ingevolge die Qoreen-
koms gepubliscer by Goewermentslkennisgewing No. 1724 wvan

vrystelling

agtercenvolgens

21 September 1956, en wat bekend staan as die Welsynsfonds.

van die Klerasienywerheid (in hierdie klousule die * Fonds ™
genoem) word hierby voortgesit.

(2) Die oogmerk van die Fonds is om voorsiening te maak vir
finansiéle voordele vir werknemers wat verdienste verloor as
gevolg daarvan dat hulle korttyd moet werk ooreenkomstig die
bepalings van klousule 6 van hierdie Ooreenkoms.
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(3) (@) The employer shall deduct from the wages of each
employee and shall contribute in respect of each employee an
amount per week in accordance with the following tables:—

Group 1-—Employees in receipt of an inclusive wage not
exceeding R9.23 per week, 2c per week.

Group 2.—Employees in receipt of an_inclusive wage ‘of more
than R9.23 per week, but not exceeding R19.20 per week, Sc per
week.

" Group 3—Employees in receipt of an inclusive wage of more
than R19.30 per week, 7c per week,

and shall forward the total amount to the Secretary of the Council,
P.O. Box 2221, Port Elizabeth, not later than the seventh day of
the month following that to which it refers, together with a state-
ment in such form as the Council may from time to time prescribe.

(b) Notwithstanding the provisions of paragraph (aj of this sub-
clause, the contributions to the Fund shall be suspended in ths
event of the reserves of the Fund exceeding R8,000 provided that
in the event of the reserves falling below R6,000 the contributions
shall be resumed and every employer shall be given 7 days’
notice in writing of the date from which such contributions are to
be resumed.

(4) An employse who has been employed in the Industry for
not less than 13 weeks and who has been absent from work on
account of short-time shall be entitled to benefits at the rate
reflected below provided that no benefits shall be paid to an
employee who earns the equivalent of 4 days wages in any week
irrespective of the number of days such an employee may work
during that week and provided further that an employee shall not
be paid in excess of 36 days inany 1 calendar yeari—

(i) An employee in receipt of a wage not ex-
ceeding R9.23 per week...........v0ue

(i) An employee in receipt of a wage of more

than R9.23 per week, but not exceeding
F219.30 per week......... o I ot
(iii) An employee in receipt of a wage of more
: than R19.30 per week.....vvvernnnnnan

45c per day.

T0¢ per day.
R1 per day.

(5) All moneys paid into the Fund shall be deposited in a special
account to be opened in the name of the Fund at a bank and/or
institution appraved by the Council. All paynients from the Fund
shall be by chegue on the Fund's accounis and such cheques shall
be signed by 2 persons duly authorised thereto by the Council.

(6) Any moneys tegarded by the Council as being surplus to
its requirements may be placed on deposit with 2 bank or registered
building society provided that sufficient money is kept in such
liguid form as will enable the Council to meet its liabilities
immediately it is called upon te do so.

 (7) A public accountant shall be appointed by the Council to
audit the accounts of the fund annually and not later than the 31st
March in each year, prepare a statement showing—

() all moneys received—

(i) in termsz of subclause (3) (@) hereof;
(ii) from any other source; and

(b) expenditure incurred under all headings during the 12
months ended 31 December preceding, together with a statement
showing the assets and liabilities of the fund. :

The andited statements shall thersafter lie for inspection at the
office of the Council and copies thereof shall be transmitted to the
Secretary for Labour, Pretoria, within 3 months after the close of
the period covered thereby.

(8) Should at any time a dispute arise in regard to the
administration’ of the Fund, such dispute shall be dealt with by
the Council in terms of its Constitution,

(9) In the event of the expiry of this Agreement through
effluxion of time or cessation through any other case, the Tund
shall continue to be administered by the Council until such Fund
ghall be liquidated, or transferrsd to a Fund duly constituted for
the same purpose for which the original Fund was created,
provided thai the Fund shall be liquidated unless an agreement
providing for the continvation of the Fund or for the transier
of its moneys as aforesaid, is entered into within 1 year of ihe
date of expiry of this Agreement.

(10) In the event of the dissclution of the Council or in the
event of it ceasing to function duririg any period in which this
Agreement is binding in terms of section rthirty-four (2) of the
Act, the Fund shall continue to be administered by a committee
consisting of the members of the Council at the date on which

(3) (a) Die werkgewer moet, ooreenkomstig onderstaande
tabelle, 'n bedrag per week van die loon van elkeen van sy werk-
nemers 'aftrek en ten opsigte van elke sodanige werkmemer 'n
bedrag per week bydrai—

Groep 1.—Werknemers wat 'n insluitende loon van hoogstens
R9.23 per week ontvang, Zc per week.

Groep 2 —Werkinemers wat 'n insluifende joon van meer as
R9.23 per week maar hoogstens R19.30 per week ontvang, 5¢
per week,

Groep 3-—Werknemers wat ’n insluitende locon van meer as
R19.30 per week ontvang, Tc per week.

Die werkgewer moet die totale bedrag zan die Sekretaris van
die Raad, Posbus 2221, Port Elizabeth, stuur en wel veoor of op
die sewende dag van die maand wat volg op die maand waarop
dit betrekking het, en sodanige geldsending most vergesel gaan
van ‘n staat in dié vorm wat Eie BEaad van tyd tot tyd voorskryf.

(b) Ondanks die bepalings van paragraaf (a) van hierdie sub-
klousule, word bydraes tot die Fonds opgeskort ingeval die
reserwes van die Fonds meer as R8,000 belocp; met dien ver-
stande dat, ingeval die reserwes daal tot minder as R4,000, die
bydraes hervat moet word en elke werkgewer 7 dae vooraf skrif-
telik kennis gegee moet word van die datum met ingang daarvan
sodanige bydraes hervat sal word.

(4) ‘n Werknemer wat vir minstens 13 weke in die Nywerheid
werksaam en weens korityd van sy werk afwesig was, is op
ondergenoemde bystand peregtig; met dien verstande dat geen
bystand betaal mag word nie aan ’n werknemer wat in ‘n
bepaalde week die ekwivaient van 4 dae se loon verdien afgesien
van die getal dae wat sodanige werknemer gedurende daardie
week mag werk; en voorts met dien verstande dat ‘n werknemer
nie vir meer as 36 dae in ’n bepaalde kalenderjaar betaal mag
word nie:—

(i) 'n Wericnemer wat "n loon van hoogstens

R9.23perweekontvang. . .....ovuvinnn. 40z per dag.
(ii) 'n Werknemer wat 'n loon van meer as

R9.23 maar hoogstens R19.30 per week

T 1 e e 70¢ per dag.
(iii) 'n Werknemer wat ’n loon van meer as

R19.30 per week ontvang........ veiee. RI per dag.

(5) Alle gelde wat in die Fonds gestort word, moet gedeponeer
word in ’n spesiale rekening wat op naam van dic Fonds geopen
moet word in 'n bank en/of inrigiing wat deur die Raad goed-
gekeur is, Alle betalings uvit die Fonds geskied per tiek, getrek
op die rekening van die Fonds, en sodanige tjck moet onderteken
gorzll deur 2 persone wat behoorlik daartoe gemagtig is deur die

aad.

(6) Alle gelde wat die Raad ag meer te wees as wat hy nodig
het, mag in °n bank of geregistreerde bouvereniging op  deposito
geplaas word; met dien versiande dat ’n toercikende bedrag in
dié likwizde vorm gehou moet word wat die Raad in staat sal
stel om sy verpligtings onmiddellik na te kom as daar van hom
vereis word om dit te doen.

(7) Die Reaad moeet 'n openbare rekenmeester aanstel om die
rekenings van die Fonds jaarliks, en wel voor of ep 31 Maart
elke jaar, te ouditeer em ’'n staal op te stel wat die voigende
toon:— -

(a) Alle gelde oatvang—

(i) ooreenkomstig die bepalings van subklousule (3) (a)
hiervan; i :

(ii) uit alle ander bronne; en

(b) die uitsawes wat onder alle hoofde aanpegaan is
gedurende die 12 maande gedindig die verige 31 Desember,
tesame meti ‘n staat wat die %ates en laste van die Fonds toon.

Die peouditeerde state moet daarna in die kantoor van die
Raad ter insae 1& en kopieg daarvan moet aan die Sekretaris van
Arbeid, Pretoria, gestuur word binne 3 maande na die sluiting
van die tydperk waarop dit betrekking het.

(8) Indien daar te eniger tyd ’n geskil onistaan omtrent die
administrasie van die Fonds, moet dic Raad sodanige geskil cor-
eenkomstig die bepalings van sy konstitusie behandel.

(9) Ingeval hierdie Ooreenkoms verval weens verioop van tyd
of om 'n ander rede gestaak word, moet die Fonds nog deur die
Raad geadministreer word totdat sodanige Fonds gelikwideer is
of tot dat dit oorgedra is na ‘n fonds wat behoorlik ingestel is
vir dieselide doel as dié waarvoor die corspronkiike Fonds in die
lews geroep is; met dien verstande dat die Fonds gelikwideer
moet word tensy ’n ooreenkoms wat vir die voortsstting van die
Fonds of vir die oordrag van die gelde dasrvan voorsiening
mazk soos voornoem, binoe 1 jaar vanaf die datum van versiry-
king van hierdie Ooreenkoms aangegaan word,

(10) Ingeval die Raad ontbind of ingeval dit ophon om fte
funksionesr gedurende ’n tydperk waarin hierdie Ooreenkoms
bindend is ingevolge die bepalings van artikel vier-en-dertig (2)
van die Wet, moet 'n komitee wat bestaan uit die lsdc van die
Raad op die datum waarop die Raad ophou om te fumksioneer
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the Council ceases to function or is dissolved, provided, however,
that any vacancy occurring on the committee may be filled by
thé Registrar from employers or employees in the Industry, as the
case may be, so as to emsure an equality of employer an

employee representatives, and of alternates in the membership of
the committee. In the event of such committee beu}g_ unable or
unwilling to discharge its duties or ‘a  deadlock arising thereon
which renders the administration of the Pund impracticable or
undesirable in the opinion of the Registrar, he may appoint a
trustee or trustees; to carry out the duties of the commitice and
who shall possess all the powers of the committee for such pur-
pose. Upon the expiration of this Agreement the Fund shall be

liquidated by the committee or the trustees, as the case may be, -

in the manner set forth in subclause (9) of this clause and if upon
such expiration the affairs of the Council have alreac_ly been
.wound up and its assets distributed, the balance of this Fund
shall be distributed as provided for in section thirty-four (4) of
the Act as if it formed part of the general funds of the Coun-
cil. : .
(11) Upen liguidation of the Fund in terms of subclause (9)
of this clause the moneys remaining to the credit of the Fund
after the payment of all claims against the Fund including
administration and liquidation expenses, shall be paid into the
funds of the Council.

(12) All costs of administration and liquidation of the Fund
shall be charged upon the Fund.

22. EXHIBITION OF AGREEMENT.

Every employer shall cause a legible copy of this Agreement
in both official languages to be exhibited in his establishment
in a conspicuous position easily accessible to all his employees
and in a form prescribed in the regulations under the Act.

23. ORGANISATION OF EMPLOYEES.

Every employer shall permit any person or persons authorised
by the Trade Union and by the Council to enter his establishment
during the lunch interval; provided that 24 hours’ notice has beén
given to the employer or his representative, in writing, for the
purpose of— i -

(a) interviewing employees on trade union matters;
(b) enrolling new members; :

(¢) posting and distributing notices issued by the trade

union;
(d) collecting members’ contributions to the trade union. -

24, TRADE UNION AND EMPLOYERS' ORGANISATION
MEMBERSHIP, b

No member of the trade union shall accept employment with
any employer who is not a member of the employers’ organisa-
tion and no member of the employers’ organisation shall give
employment to any employee who is not a member of the trade
union; provided that this shall not apply to—

(a) managers, forewomsn, foremen or supervisors;
(b) designers, labourers, or employees for whom wages are
not specifically prescribed in this Agreement; or
(c¢) employers or em%loyees to whom in the opinion of the
Council membership has been refused without reasonable
cause;
provided further that this clause shall not apply to the employ-
ment in the Industry of any emgloyee,_ who, in the opinion of
the Minister has good cause for objecting to becoming or remain-
ing a member of the union; provided further than this shall not
apply in respect of an immigrant during the first year after the
date of his entry into the Republic of South Africa; provided
that if any immigrant has af any time after his first 3 months of
commencement of his employment in the Industry refused any
invitation from the trade union concerned to become a member
of it, the provisions of this section shall immediately come into
operation. toe : :

' 25. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
Ii shall be the duty of every employer and every employee to
permit such agent to institute such inquiries and to examine such
t;ooks and/or documents and to interrogate such persons as
may be necessary for their purpose.

26. EMPLOYMENT OF JUVENILES.

No person under the age of 15 years shall be employed in the
Industry.
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of ontbind word, aanhou om die Fonds te administreer; met
dien verstande egter dat enige vakature in die Komitee deur die
Registrateur gevul mag word uit die geledere van die werkgewers
of die werknemers in die Nywerheid, na gelang van die geval,
ten einde te verseker dat die getal werkgewersverteenwoordigers
en die getal werknemersverteenwoordigers en hul sekundi in die
Komitee ewe groot is. Indien sodanige Komitee nie daartoe in
staat is nie of onwillig is om sy pligte uit te voer of ingeval dit
voor 'n dooie punt te staan kom wat die administrasic van die
Fonds na die mening van die Registrateur ondoenlik of onwens-
lik maak, mag hy ’n trustee of trustees aanstel om die pligte
van die Komitee uit te voer, en sodanige trustee of trustees het
vir sodanige doel al die bevoegdhedz van die Komitee. By die
verstryking van hierdie Ooreenkoms, moet ‘die Fonds deur die
Komitee of deur die trustees, na gelang van die geval, gelikwideer
word op die manier voorgeskryf in subklousule (9) van hierdie
klousule, en indien die sake van die Raad by sodanige verstry-
king alreeds gelikwideer en sy bates verdeel is, moet die saldo
van hierdie Fonds ooreenkomstig die bepalings van artikel vier-
en-dertig (4) van die Wet verdeel word asof dit deel van die
algemene fondse van die Raad uitgemaak het. '

(11) By die likwidasie van die Fonds coreenkomstig die bepa-
lings van subklousule (9) van hierdie klousule, moet die gelde
wat in die krediet van die Fonds staan nadat alle eise teen die
Fonds met inbegrip van administrasie- en likwidasiekoste, betaal
is, in die fondse van die Raad gestort word.

(12) Alle koste verbonde aan die administrasie en likwidasie
van die Fonds, moet teen die Fonds in rekening gebring word.

22. VERTONING VAN OOREENKOMS.
Elke werkgewer moet 'n leesbare kopie van hierdie Goreen-

‘koms in zlbei amptelike tale en in 'n vorm voorgeskrvf in die

regulasies wat kragtens die Wet opgestel is, in sy bedryfsinrigting
vertoon in ‘n opvallende plek wat geredelik toeganklik is vir al
sy werknemers, .

23. ORGANISASIE VAN WERKNEMERS.

Elke werkgewer moet enige persoon of persone wat deur die
vakvereniging en deur die Raad daartce gemagtig is, toelaat om
sy bed?fsmrigting gedurende die etepsuur te betree; met dien
verstande dat daar 24 uur vooraf skriftelik kennis aan die werk-
gewer of sy verteenwoordiger gegee is mei die doel om—

(a) werknemers oor sake van die vakvereniging te spreek;

(b) nuwe lede in te skryf;

(¢) kennisgewings wat deur die vakvereniging uitgereik is,
op te plak en te versprei; ;

(d) die bydraes van lede tot die vakvereniging in te vorder.

24, LIDMAATSKAP VAN VAKVERENIGING EN
WERKGEWERSORGANISASIE.

Geen lid van die vakvereniging mag diens by 'n werkgewer
wat nie lid van die werkgewersorganisasie is nie, aanvaar nie en
geen lid van die werkgewersorganisasie ‘'mag ’n werknemer wat

- nie lid van die vakvereniging is nie, in diens neem nie; met dien

verstande dat hierdie klousule nie van toepassing is nie op—

(a) bestuurders, voorvrouens, voormanne of toesighouers;

(b) ontwerpers, arbeiders, of werknemers vir wie lone nie
spesifiek in hierdie Qoreenkoms voorgeskryf word nie; of

(c) werléFewcrs of werknemers wat, na die mening van die
Raad, sonder grondige rede lidmaatskap geweler is;

met dien verstande voorts dat hierdie klousule nie van toepassing
is nie op die indiensneming in die Nywerheid van ’n werknemer
wat, na dis mening van die Minister, grondige rede het om te
weier om lid te word of lid te bly van die vakvereniging; voorts
met dien verstande dat hierdie bepaling nie ten opsigte van 'n
immigrant gedurende die eerste jaar na die datum van sy aan-
koms in die Republick van Suid-Afrika van toepassing is nie;
met dien verstande dat, as 'n immigrant te eniger tyd na sy eerste
3 maande diens in die Nywerheid ‘n vitnodiging van die
betrokke vakvereniging om lid daarvan te word, geweier het, die
bepalings van hierdic klousule onmiddeilik in werking tres.

25. AGENTE.

Die Raad moet een of meer bepaalde persone as agente aanstel
om te help om uitvoering aan die bepalings van hierdie Ooreen-
koms te gee. Dit is die plig van elke werkgewer en elke werk-
nemer om sodanige agent toe te laat om dié navrae te doen
en dié boeke enfof dokumente te ondersoek en dié persone te
ondervra wat vir sy doel nodig mag wees.

26. INDIENSNEMING VAN JEUGDIGES,

Geen persoon onder die leeftyd van 15 jaar mag in die
Nywerheid in diens geneem word nie.
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27. INSURANCE OF WAGES IN THE CASE OF FIRE.

Every employer shall within 4 weeks of the date of publication
of this Agreement take out a policy of insurance with a regis-
tered insurance company which shall provide for payment to be
made to 21l employees of the employer who are deprived of
work through fire, of the amount of 2 weeks' wages; provided
that, should the stoppage of work be for a period of less than 2
weeks, a pro rata payment may be made. Should it not be possi-
ble for the emplover to obiain such a policy of insurance, he
shall deposit with the Council an amount equal to 2 weeks'
wages of all employees in the establishment at the date of coming
into operation of this Agreement which the Council shall retain
in a special trust investments account until required for a like
payment to employees. Any adjustment to the amount held by
the Council shall be made within 2 weeks from the date of an
increase or decrease, as the case may be, in the total number of
employees employed by the employer.

Signed at Port Elizabeth on behalf of the Parties, this 23th
dav of August 1967.

G. HELLTWELL,
Chairman of the Council

(Mrs) C. M. S. GELVAN,
Vice-Chairman of the Council.

A. 5. YOUNG,
Secretary of the Council.

No. R. 707. 26 April 1968.
INDUSTRIAL CONCILIATION ACT, 1956.

CLOTHING INDUSTRY, EASTERN PROVINCE.

PROVIDENT FUMND AGREEMENT,
I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (¢) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Clothing Industry, shall be
binding from the second Monday after the date of
publication of this notice and for the pericd ending
31 July 1970, upon the employers’ organisation and
the trade union which entered into the said Agreement
and upon the employers and employees who are
members of the said organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions contained in clauses 1 (&),
3, 4, 5 and 7 of the said Agreement, shall be binding
from the second Monday after the date of publication
of this notice and for the period ending 31 Jjuly 1970,
upon all employers and employees other than those
referred to in paragraph {(a) of this notice, who are
engaged or employed in the said Industry in the Magis-
terial Districts of Port Elizabeth, King William’s Town
and East London; and

{¢) in terms of section 48 (3) (a) of the said Act,
declare that in the Magisterial Districts of Port Eliza-
beth, King William’s Town and East London and
from the second Monday after the date of publication
of this notice and for the period ending 31 July 1970,
the provisions contained in clauses 1 (b), 3, 4. 5 and 7
of the said Agreement shall sutatis mutandis be binding
upon all Bantu employed in the said Industry by the
employers upon whom any of the said provisions are
binding in respect of employees and upon those
employers in respect of Bantu in their employ.

M. VILJOEN,
Minister of Labour.

27. VERSEKERING VAN LONE IN GEYVAL
VAN BRAND.

Elke werkgewer moet binne 4 weke na die datum van publi-
kasic van hierdie Ooresnkoms ’n versekeringspolis by 'n geregi-
streerde versekeringsmaatskappy uitneem wat voorsiening moet
maak vir die betaling, aan aile werknemers van die werkgewer
wat weens brand sonder werk is, van die bedrag van 2 weke se
loon: Met dien verstande dat, indien die stopsetting van die
werk korter as 2 weke duur, *n pro rata bedrag betaal mag word.
Indien dit nie vir die werkgewer moontlik is om so 'n verseke-
ringspolis te verkry nie, moet hy by die Raad ’'n bedrag
deponeer wat gelyk is aan die lone, vir 2 weke, van alle werk-
nemers in die bedryfsinrigting op die datum waarop hierdie
Ooreenkoms in werking tree, en die Raad moct sodanige bedrag
in 'n spesiale trustbeleggingsrekening hou totdat dit vir so °n
betaling aan die werknemers nodig is. Enige verandering in die
bedrag wat die Raad hou, most aangebring word binne 2 weke
vanaf die datum van ’n vermeerdering of vermindering, na
gelang van die geval, in die getal werknemers wat by die
werkgewer in diens is.

Mamens die partye te Port Elizabeth onderteken op hede die
28ste dag van Augustus 1967,

G. HELLIWELL,
Voorsitter van die Raad.

(Mev.) C. M. S. GELVAN,
Ondervoorsitter van die Raad.

A. 5. YOUNG,
Sekretaris van die Raad,

No. R. 707. 26 April 1968.
WET OP NYWERHEIDSVERSOENING, 1956.

KLERASIENYWERHEID, COSTELIKE
PROVINSIE,

VOORSCRGFONDSCOREENKOMS.

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby—

(@) kragtens artikel 48 (1) (@) van dic Wet op Nywer-
heidsversoening, 1956, dat al die bepalings van die Cor-
eenkoms wat in die Bylae hiervan verskyn en op die
Klerasienywerhied betrekking het, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 31 Julie 1970
eindig, bindend is vir die werkgewersorganisasic en die
vakvereniging wat genoemde Qoreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat
die bepalings vervat in klousules 1 (4), 3, 4, 5 en 7 van
genoemde Ooreenkorns, vanaf die tweede Maandag na
die datum van publikasiec van hierdie kennisgewing en
vir die tydperk wat op 31 Julie 1970 eindig, bindend is
vir alle ander werkgewers en werknemers as di¢ genoem
in paragraaf (¢) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die
landdrosdistrikte Port Elizabeth, King William’s Town
en Oos-Londen; en

(c) kragtens artikel 48 (3) (@) van genoemde Wet dat
die bepalings vervat in Klousules 1 (b). 3, 4, 5 en 7 van
genoemde Ooreenkoms, vanaf die tweede Maandag na
die datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 31 Julie 1970 cindig, in die land-
drosdistrikte Port Elizabeth, King William’s Town en
Oos-Londen mutatis mutandis bindend is vir alle
Bantoes in diens in genoemde Nywerheid by di€ werk-
gewers vir wie enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Bantoes in hul diens.

B, VILJOEN,
Minister van Arbeid.

12
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,
EASTERN FROVINCE.

PROVIDENT FUND.

AGREEMENT -

in accordance with the provisions of the Industrial Conciliation
Act, No, 28 of 1956, made and entered into by and between the

Eastern Province Clothing Manufacturers’
Association.
(hereinafter called “ the employers ” or * employers’ organisation ™
of the one part, and the A

Garment Workers” Union
(hereinafter called “the employees” or “the trade union ™), of
the other part, 5
being parties to the Indusirial Council for the Clothing Industry,
Eastern Province.

1. SCOPE OF APPLICATION OF AGREEMENT.

(a) The terms of this Agreement shall be observed in the
Magisterial Districts of Port Elizabeth, King William’s Town and
Hast London, by all employers who are members of the employers’
organisation and engaged in the Clothing Industry and by all
employees who are members of the Trade Union and empioyed in
the said Industry.

() Notwithstanding the provisions of paragraph (a) the terms

of this Agreement shall only apply to employees for whom mini- |
mum wages are prescribed in the Council’'s Main Agreement and

to the employers of such employees.

‘2. DATE AND PERICD OF OPERATION."

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of section forty-cight of the
Act, and shall remain in force for a period expiring not later

than 31 July 1970 or such period as may be determined by him. -

3. DEFINITIONS.

All expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same meaning
as in that Act, any reference to that Act shall include any
amendments of the Act, and unless the contrary intention appears,
words importing the masculine gender shall include females; furt-
her, unless inconsistent with the context—

“ Act ” means the Industrial Conciliation Act, 1956;

“ Clothing Industry * or “Industry ” means, without in any way
limiting the ordinary meaning of the expression, dressmaking, the
making of all classes of outer and under garments, including night
wear and all classes of tweed and linen hats, caps and ties, and
the making of all classes of garments to the order of any Depart-
ment of State or Provincial Administration, the South African
Railways and Harbours Administration or locel authorities, but
excludes bespoke tailoring; - .

“Council ” means the Industrial Council for the Clothing

‘Tadustry, Bastern Province, registered in terms of the Act; ‘
_“establishment ” means any place in which any operation in
connection with the Clothing Industry is carried on; '

“ experience ” means the total length of all periods of employ-
ment in the Industry of an employee in respect of whom wages are
prescribed in the Main Agreement, and shall be deemed to be con-
tinuous from the time the employese enters his employer’s service
until the time such service is terminated; provided that an
employee whose services are terminated at the end of his
employer’s working year and who- resumes work with his former
cmployer within 14 days of the re-opening of the employer’s fac-
tory shall be deemed to have worked continuously; .

“ Fund week * means a week calculated from midnight between
Friday and Saturday to midnight the next succeeding Friday and
Saturday;

“ Main Agreement” means the Agreement published under
Government MNotice No. R. 706, dated 26 April 1968;

“ member ” or “ member of the Fund” means any person who
contributes or has contributed to -the. Fund as an employee in
terms of this Agreement; '

“ nominee ” means any person appointed by a member to whom
any benefits, accruing to such member at the time of his death,
shall be paid;
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BYLAE.

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
OOSTELIKE PROVINSIE.

VOORSORGFONDS.
OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
No. 28 van 1956, gesluit en aangegaan deur en tussen die

Eastern Province Clothing Manufacturers’ Association

(hieronder die “werkgewers” of die “ werkgewersorganisasie”
genoemn), aan die een kant, en die

Garment Workers’ Union

(hieronder die “werknemers” of die “vakvereniging” genoem),
I ging” g
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid, Oosielike Provinsie.

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

(a) Die bepalings van hierdie Qoreenkoms moet in die land-
drosdistrikte  Port Elizabeth, King William’s Town en
Oos-Londen nagekom word deur alle werkgewers wat lede van
dic werkgewersorganisasie is en in die Klerasienywerheid
betrokke is, en deur alle werknemers wat lede van die vak-
vereniging en in daardie Nywerheid werksaam is.

(b) Ondanks die bepalings van paragraaf (e) is die bepalings
van hierdie Ooreenkoms van toepassing slegs op werknemers vir
wie minimum lone in die Hoofooreenkoms van die Raad voor-
geskryf word, en op die werkgewers van sodanige werknemerss.

- 2. DATUM VAN INWERKINGTREDING EN .
GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister kragtens die bepalings van aitikel agi-en-veertig van die
Wet mag vasstel en bly van krag vir die tydperk eindigende 31
Julie 1970 of vir dié tydperk wat hy mag bepaa{ .

3. WOORDOMSKRYWING.

_Alle uvitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet op Nywerheidsversoening, 1956, omskryf word, het
dieselfde betekenis as in daardie Wet, en waar daar van
genoemde Wet melding gemaak word, word ook alle wysigings
van die Wet bedoel, en tensy die teenoorgestelde bedoeling blyk,

‘word daar met woorde wat die manlike geslag aandui, ook

vrouens bedoel; voorts, tensy onbestaanbaar met die samehang
beteken—

“Wet” die Wet op Nywerheidsversoening, 1956;

“ Klerasienywerheid *  of “ Nywerheid”, sonder om die
gewone betekenis van die woord enigerwyse te beperk, klerema-
kery, die vervaardiging van alle soorte bo- en onderklere, met
inbegrip van nagklere, en alle soorte hoede, pette en dasse van
tweed en linne, en die vervaardiging van aile soorte kleding-
stukke soos bestel deur ’n staatsdepartement of provinsiale
administrasie, die Suid-Afrikaanse Spoorweg- en Hawens-
administrasic en  plaaslike besture, maar uitgesonderd
kleremakery-op-maat; '

“Raad” die Nywerheidsraad vir die Klerasienywerheid,
onstg}ike Provinsie, soos geregisireer-ingevolge die bepalings van

1 Wet;

“ bedryfsinrigting” ‘n plek waarin enige werksaamheid in
verband met die Klerasienywerheid verrig word; :

“ ondervinding ¥ die totale lengte van alle dienstydperke wat
‘n werknemer ten opsigte van wie lone in die Hoofooreenkoms
voorgeskryf word, in die Nywerheid gehad het en sodanige
tydperke word geag aancenlopend te wees vanaf die tyd waarop
die werknemer in die diens van sy werkgewer getree Ket tot die
tyd waarop sodanige diens begindig word; met dien verstande
dat 'n werknemer wie se dienste aan die einde van sy werkgewer
se werkjaar beéindig word en wat binne 14 dae na die heropening
van die werkgewer se fabriek weer werk by sy vorige werkgewer
aanvaar, geag moet word vir ‘n aaneenlopende tydperk te
gewerk het; :

“Fondsweek ” 'n week bercken vanaf middernag tussen
Vrydag en Saterdag tot middernag tussen die daaropvolgende
Vrydag en Saterdag;

“Hoofooreenkoms ™ die OQoreenkoms soos gepubliseer by
Goewermentskennisgewing No. R. 706 van 26 April 1968,

“lid™ of “lid van die Fonds™ ’n persoon wat ooreenkomstig
die bepalings van hierdie Qoreenkoms as ’n werknemer tot die
Fonds bydra of bygedra het;

“benosmde ” 'n persoon, deur 'n lid aangestel, aan wie enige
voordeel wat sodanige lid ten tyde van sy afsterwe toekom,
betaal moet word;
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“ retiral age ” means the apge of 60 years;

“ Secretary ¥ means the Secretary of the Council and includes
any official appointed to assist the Secretary;

“wage” means the weekly wage (excluding overtime or any
supplementary wage) prescribed in the Main Agreement.

'4, PROVIDENT FUND.

(1) The Fund established in terms of the Agreement published
under Government Notice No. 607 of the 20th March 1953, and
known as the Provident Fund for the Clothing Industry, Eastern
Pravince (hereinafter referred to as “ the Fund 7), is hereby con-
tinued for the puipose of providing benefits to employees in the
Industry, ¥

The Fund shall consist of—

() any monsys standing to the credit of the said Fund as at
_ the date of coming into operation of this Agreement; ) ]
() contributions paid into the Fund in accordance with this
clause; :
(c) interest derived from the investment of any moneys of the
Fund; ) _
(d) any.other inoneys to which the Fund may become entitled.

(2) The Fund shall be under the control of a Management
Committee appointed by the Council consisting of 3 representa-
tives of the employers and 3 representatives of the Trade Union.

An alternate may be appointed in respect of each representa-
tive. The Management Committze shall elect a Chairman and a
Vice-Chairman from amongst its members and shall prescribe its
own tules of procedure. Should the Management Committee be
unable to perform its duties for any reason, the Council shall
perform those duties and exercise ils powers.

(3) The Management Committee shall have the power to make, -

amend and alter rules governing the administration of the Fund,

(4) The Management Committee shall collect all revenue and
shall have the power to invest moneys surplus to current require-
ments as set out in clause 4 (7) (b). The Management Committee
shall have the power to appoint an auditor, an actuary, a
secretary and staff on such terms and conditions as it thinks fit
and vary such appointments.

Contributions.

(5) (@) ANl employees for whom wages are prescribed in an
Agreement of the Council having not less than a total of 6 monhs’
experience in the Industry shall become members of the Fund and
contribute on the following basisi—

Group 1—FEmployees whose wages are less than R9.96 per
week shall contribute 8¢ per week.

Group 2-—~FEmployees whose wages are not less than R9.96 per
weeﬁ but less than R16.60 per week shall contribute 10c¢ per
week.

Group 3—Employees whose wages are not less than R16.60
per week shall contribute 23c per week.

(b) Every employer shall on each pay-day deduct from the
wages of each of his employees who is a member of the Fund an
amouni in accordance with paragraph (¢) and to the aggregate
of the amount so deducted the employer shall add an amount cal-
culated on the following basis:—

Group 1 employee—3 cents per week.
Group 2 employee—4 cenis per week.
Group 3 employee—17 cents per week.

The employer shall forward the total amount so calculated to
the Secretary, not later than the seventh day of the following
month, together with a statement in such form as the Management
‘Committee may from time to time preseribe.

It shall be the responsibility of the employers to ensure that
deductions are made from the wages of all emplovees who qualify
for membership of the Fund, and the employer shall be respon-
sible for accounting to the Fund for both his own and the
employees’ contributions

{c) Contributions in respect of a member who receives wages
for 1 day or more during a Fund week shall be payable in respect
of a whole week.

(d) Whers a member is employed by more than 1 employer in
the Industry during a Fund week, the employer by whom he is
last employed during such week shall pay both his own coniribu-
tions and those due by the member in respect of the whole week,
and may deduct the contribution due by such member from his
earnings 2s provided in clause 4 (5) (b), and no further contri-
bution shall be payable by or in respect of such member in respect
of that week.

(¢) An employer shall not deduct the whole or any part of his
own contributions from the earnings of & member or receive any
consideration from the member in respect of such contributions.

(f) When a member is on leave on full pay or pay less than fuil
pay, both his pwn and the employer’s contributions shail be con-
tinued.

“ aftredingsouderdom » die lzeftyd van 60 jaar;

“ Sekretaris ” die Sekretaris van die Raad en ook 'n beampte
wat aangestel is om die Sekretaris behulpsaam te wees;

“loon ” die weekloon (uitgesonderd cortydbesoidiging of aan-
vullende loon} wat in die Hoofooreenkoms voorgeskryf word.

4. VOORSORGFONDSE.

(1) Die Fonds wat gestig is ingevolge die Qoreenkoms gepubli-
seer by Goewermentskennisgewing No. 607 van 20 Maart 1953,
en wat. bekendstasn as die Voorsorgfonds vir die Kierasie-
nywerheid, Qostelike Provinsie (hicronder die “ Fonds”
genoem), word hierby voortgesit met dis doel om voordele aan
werknemers in die Nywerheid te verskaf.

Die Fonds bestaan uit

{a) gelde in die kredit van penoemde Fonds op die datum
waarop hierdie Qoreenkoms in werking trae;

(b) bydrass wat ooresnkomstig die bepalings van hierdie
klousule aan die Fonds betaal word; :

(¢) rente verkry uit die belegging van gelde van die Fonds;

(d) alle andsr gelde waarop die Fonds geregiig mag word.

(2) Die Fonds staan onder die beheer van 'n Bestuurskomitee
wat deur die Raad aangestel is en wat bestaan wit 3 verteen-
woordigers van die werkgewers en 3 verteenwoordigers van die
vakvereniging. . :

Daar mag 'n sekundus ten opsigte van elke verteenwoordiger
aangestel word., Die Bestuurskomitee moet ’n Voossitter en
Ondervoorsitter uit sy geledere kies en stel sy eie reglement van
orde op. Indien die Bestuurskomitee om die een of ander rede
nie daartoe in staat is om sy pligte uit te voer nie, moet die Raad
daardie pligie uitvoer en sy bevoegdhede uitoefen.

(3) Die Bestuurskomitee het die bevoegdheid om reéls betref-
fende die administrasie van die Fonds, te maak, te wysig en te
verander.

(4) Die Bestuurskomitee moet alle inkomste invorder en het
die bevoegdheid om surplusgelde wat nie vir die vereistes soos
in klousule 4 (7) (b) bepaal, nodig is nie, te belé. Die Bestuurs-
komitee het die bevoegdheid om 'n ouditeur, ’n aktuaris, 'n
sckretaris en personeel aan te stel op dié voorwaardes wat hy
dienstig ag en om sodanige aansteilings te verander.

Bydraes.

(5) (@) Alle werknemers vir wie lone in ’n oocreenkoms van
die Raad voorgeskryf word en wat aitesaam minstens 6 maande
ondervinding in die Nywerheid het, moet lede van die Fonds
word en op onderstaande grondslag bydra:—

Groep 1—Werknemers wie se lone minder as R9.96 per week
is, moet 8c per week bydra. _ _

Groep 2 —Werknemers wie se lone minstens RS.96 per week
maar minder as R16.60 per week is, moet 10c per week bydra.

Groep 3.—Werknemers wie se lone minstens R16.60 per week
is, moet 23c per week bydra. '

(b) Blke werkgewer moet op elke betaaldag ’n bedrag van die
loon van elkeen van sy werknemers wat lid van die Fonds is,
ooreenkomstig die bepalings van paragraaf (4) aftrek, en by die
totaal van die bedrag aldus afgetrek, moet die werkgewer 'n
bedrag voeg wat op onderstaande grondsiag bereken is:—

Groep l-werknemer.—2 sent per week.
Groep 2-werknemer—4 sent per week,
Groep 3-werknemer.—17 sent per week.

Die werkgewer moet die totale bedrag aldus bereken, voor of
op die sewsnde dag van die daaropvolgende maand aan die
Sekretaris stuur tesame met ’'n siaat in di¢ vorm wat die
Bestuurskomitee van tyd tot tyd mag voorskryf. ;

Die werkgewer is daarvoor verantwoordelik om te verseker
dat die bedrae afgetrek word van die lone van alle werknemers
wat as lede van die Fonds kwalifiseer, en die werkgewer moet
beide sy eie en die werknemers se bydraes by die Fonds ver-
antwoord.

(c) Bydraes ten opsigte van ’n lid wat vir 1 dag of meer
gedurende 'n Fondsweek loon ontvang het, is-ten opsigte van 'n
hele week betaalbaar.

(dy Waar 'n lid gedurende ’n Fondsweek deur meer as 1
werkgewer in die Nywerheid in diens geneem is, moet die werk-
gewer by wic hy die laaste gedurende sodanige week in diens
was, beide sy eie bydraes en dié¢ wat deur die lid verskuldig is,
ten opsigte van die hele week betaal, en sodanige werkgewer mag
die bydras wat deur sodanige lid verskuldig is, van die loon van
sodanige werknemer afirek soos in klousule 4 (5) (b) bepaal, en
geen verdere bydrae deur of ten ogsigte van sodanige lid is dan
ten opsigte van daardie week betaalbaar nie.

(¢} 'n Werkgewer mag nie sy eie bydrae of 'n deel daarvan
van die verdienste van 'n lid afirek of enige teenprestasic van
die lid ten opsigte van sodanige bydrae ontvang nie.

(/) Wanneer ‘n lid met verlof is met volle betaling of met
betaling wat minder as sy volle betaling is, moet beide sy eie
en die werkgewer se bydraes voortgesit word.

21
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(g) Where a member works short time, both his own and his
employers contirubtions shail be continued in accordance with
subclause {a) hereof.

(h) If any contribution is made in error to the Fund, the Fund
shall not be liable to repay that contribution after the ]apse of
6 months from the date of such payment. -

(i) Whenever any benefit has been mistakenly pa;d to a member
‘as a result of such member having made to the Fund payments
which were not due, the Management Committee may set off the
amount of benéfits so paid—
{1I against any sum claimed from the Fund as a repayment of
contributions whlch were not due; and .
(ii) against any- future bencfits that may become -due by the
~ Fund to the said member.

() Any member who re-enters the Industry after havin al% left and
recejved benefit in terms of clause 4 (6) (a) hereof shall on pro-
duction of evidence of previous membership of the Fund forth-

with be readmitted to membership, but shall be’ régarded as a new |

member as from the date of readmission; provided that if he
repays to the Fund in cash the full amount which he receivéd on
leaving the Industry, the Management Committee shall have the
power to reinstate him~ w1th credit for his previous per]od of
membership.

(k) A member who becomes re-engaged in the Industry wu;hout
having reccived payment of benefits in terms of clause 4 (6) shall
immediately become disentitled to any benefits which might have
been payable had he not so become re-engaged and shall have
credit from his previous period of mémbership.

Benefits. '

(6) (a) If 2 member shall leave the Industry permanenﬂy for
any reason other than those under paragraph (b) and (c) hereof,
he shall be entitled to the following benefits:—

(i) If the total period of his contribution does not exceed 2 years
the total amount contributed by him; :

(i) if the total period of his coutribution exceeds 2 years but
does not exceed 4 years the total amount contributed by him plus
10 per cent thereof;

(iii) if the total period of his contnbutmns exceeds 3 years but
does not exceed 4 years the total amount contribuied by him plus
174 per cent thereof;

(iv) for each- 'succeedmg vear of contribution an additional 7%
per cent with a’ maximum of 100 per cent,

and the total amount shall be paid 3 months after his ieavmg the
Industry; provided that the Management Commiltee may pay
moneys due to members in instalments over-a period not exceed-
ing 6 caiendar months, should members so desire,

(b) -If a member leaves the Industry on or after reaching retiral
age, or if a member is compelled to retire from work owing to
incapacitation. prior to reaching retiral age, and the Management
Committee is satisfied that such mcapac1tated member is totaliy
unable to- earn his living in the Industry, it shall grant such
member benefits up to the full amount of his own and the
employers contributions.

() On proof, satisfactory to the Managemcmt Committee of the
death of a member, the Fund shall pay a lump sum equal to the
aggregate amount of his own and the employer’s contributions
to a nominee appointed by the member before his death, or into
the estate of the deceased member. In the event of the appointed
nominee being dead at the time when payment of the benefit is
due, such benefit shall be paid into the estate of the deceased
member. If the nominee is a mmor, the Management Committee

hall pay the benefit to such minor’s legal guardla.n

On similar proof of the death of an employee who-has retired
from his employment, and was receiving benefit from the Fund,
the Fund shall pay to a nominee or into his estate, as provided in
the aforegoing paragraph, the difference, if any by which the
aggregate amount calculated in terms of "clause 4 {7) (a) or (b)
excee;) s the total paymems which have been made to the retired
member.

The Management Committee shall. be advised in writing of the

appointment of a nominee or of any change in regard to such

appointmznt and of the address of such nominee. If a deceased
member shall have failed to advise the Management. Committee
in writing of the name and address of his nominee in terms of
this subclause any benefit due in terms of this SLOCIaLlSB shall be
paid into the estate of such deceased member.

2

(g) Waar 'n lid korttyd werk, moet beide sy eie en sy werk-
gewer se bydraes voortgesit word ooreenkomstig die bepalmgs
van subkierusule (&) hiervan.

() Waar 'n bydrae per abuis aan die Fonds betaal is, is die
Fonds na verloop van 6 maande vanaf die datum van sadamge
betaling nie vir die terugbetaling van daardie bydrae aansprecklik
nie.

(i) Wannecr ’n voordeel per abuis aan ’n lid betaal is as gevolg
daarvan dat sodanige lid *n bedrag aan die Fonds betaal het wat
nie verskuldig was nie, mag die Bestuurskomitee die bedrag van
die voordeel wat aldus betaal is, verreken teen—

(i) enige bedrag wat van-die Fonds geéis word as terugbe-
taling van sodanige bydraes wat nie verskuldig was nie; en

(ii) enige toekomstige voordele wat deur che Fonds aan
génoemde lid verskuldig mag word. '

(/) 'n Lid wat weer tot die Nywerheid toetree nadat hy d:t ver-
laat en 'm voordeel ooreenkomstig die bepalings van klousule
4 (6) (a) hiervan ontvang het, moet dadelik weer as lid toege<
laat word sodra hy bewys lewer dat hy voorheen lid van die
Fonds was; maar hy moet vanaf die datum van hertoclating ‘as
'n nuwe lid beskou word; met dien verstande dat as hy die volle
bedrag wat hy ontvang het toe hy die Nywerheid verlaat het, in
kontant aan die Fonds terugbetaal, die Bestuurskomitee die
bev heid besit om hom weer mei sy vorige tydperk van lid-

p te krediteer.

(k) 'n Lid wat weer in die Nywerhsid in diens geneem word
sonder dat ‘n voordeel ooreenkomstig di¢ bepalings van klousule
4 (6) aan hom betaal is, word onmiddelik me-gcre%.t:g op voor-
dele- wat aan hom betaalbaar mag gewees het as hy nie aldus
weer in diens geneem is nie en word met sy vorige tydpark van
lidmaatskap gekrediteer.

Voordele

(6) (a) Indien ’n lid die Nywerheid vir goed verlaat om 'n
ander rede as dié genoem in paragraaf (b) en (¢) hiervan, is hy
geregtig op die volgende voordele:—

(i} Indien die totale tydperk van sy bydraes hoogstens 2 jaar
is, die totale bedrag wat hy bygedra het;

(ii) indien die totale tydperk van sy bydraes langeér as 2 jaar
maar korter as 3 jaar is, die totaic bedrag wat hy bygedra het,
plus 10 perseni daarvan;

(iii) indien die totale tydperk van sy bydraes langer as 3 jaar
iz, maar nie langer as 4 jaar nie, die totale bedrag wat hy by-
gmra het, plus 174 persent daa.rvan;

(iv) vir elke daaropvolgende jaar wat hy bygedra het, 'n addi-
sionele 74 persent, met 'n maksimum van 100 persent;
en die totale badrag moet 3 maande nadat hy die Nywerheid
verlaat het, betaal word; met dien verstande dat die Bestuurs-
komitee gelde wat aan lede verskuldig is, in paaiemente oor ’n
tydperk van hoogstens 6 kalendermaande mag betaal indien lede
dit verlang.

(b) Indien 'n lid die Nywerheid verlaat wanneer of nadat hy
die aftredingsleeftyd bereik het of indien °n lid verplig is om
weens ongeskiktheid af te tree voordat hy die aftredingsleeftyd
bereik het en die Bestuurskomitee daarvan oortuig is dat soda-
nige ongeskikte lid hoegenaamd nie daartoe in staat is om ‘n
bestaan in die Nywerheid te vind nie, moet die Bestuurskomitee
aan sodanige lid die voordele betaal wat gelyk is aan die volle
bedrag van sy eic bydraes en dié van die werk gewer.

(c) Wanneer daar tot tevredenbieid van die Bestuurskomitee

vvgm gelewer is van die dood van ’n lid, moet die Fonds ’n
ronde som gelyk aan die totale bedrag van sy eie bydraes en
dié¢ van die werkgewer, aan 'n benoernde wat die lid voer sy dood
aangestel het of aan die boedel van die afgestorwe lid betaal.
Ingeval die aangestelde benoemde reeds dood is wanneer die
voordele betaalbaar is, moet sodanige voordeel aan die boedel
‘van die afgestorwe lid betaal word. Indien die benocemde 'n min-
derjarige is, most die Bestuurskomitee die voordeel aan sodanige
mindérjarige se wettige voog betaal.

Wanneer insgelvks bewys gelewer word van dle dood van ’'n
werknemer wat reeds uit diens getree het en wat in ontvangs was
van 'n voordecl uit die Fonds, moet die Fonds die verskil (as
daar is) tussen die totale bedrag wat coreenkomstig die bepalings
van klousule 4 (7) (a) of (b) bereken is en die totale betalings wat
die afgetrede 1id ontvang het, aan 'n benoemde of aan sy boedel
betaal soos in die voorgaande paragraaf bepaal.

Die Bestuurskomitee moet skriftelik in kennis gestel word van
die aanstelling van 'n benoemde, of van ’n verandering in ver-
band met sodanigs aanstelling, en van die adres van sodanige
benoemde. Indien 'n afgestorwe lid versuim het om dic Bestuurs-
komitee skriftelik te verwittig van die naam ‘en adres van sy
benoemde soos in hierdie subklousnle bepaal, moet enige voor-
deel wat ingevoige hierdie subklousule verskuldig is, aan die
boedel van sodanigs afgesiorwe 1id betaal word.,
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(d) It a-member has. received benefit to which he is not
entitled under the provisions of this Fund and the matter is not
dealt with in the manner set out in paragraph (i) of clause 4 (5),
he shal! be liable to repay the Fund the amount of the benefit so
received; provided that if the Management Committee deems
it inequitable in any particular case to demand repayment of ibe -
whole amount of {he benefit it may in its discretion:demand
repayment of -any lesser amount or relieve such member of the
repayment of the whole amount.

(e) Save as is provided in this subclause, no benefit or-right to
benefit shall be capable of being assigned or transferred or other-
wise ceded or of %eing pledged or hypothecated, nor shall any
-contribution made by a member or on his behalf be liable to be
attached or subject to.any execution under a judgement or order
of a court of law, and if a member attempts to assign, transfer or
otherwise cede or to pledge or hypothecate any benefit or right of
benefit, payment of benefit may be withheld, suspended or entirely
discontinued if the Management Committee so determine.

" (f) Nothing 'contained “in this Agreement shall in any way
affect the right of any member or his dependants to claim
c«bm‘;i)egisaﬁan. or dumages to workmen injured or dying from any
accident arising out of and in the course of their employment; and:
the amount payable under this subclause shall not be reduced by
reason of any payment that may be made under any such law.

(g) On admission to the Fund a member shall submit a birth
certificate” or such' other proof of age as is satisfactory to the
Management Committee. 3

If any benefit ‘due and payable, other than to a - nominee
appointed in terms of subclause 6 (¢)-of this clause, is not
claimed within 4 years from the due date thereof, the Manage-
ment Committee ghall within-3 months of: the expiration of the
said period of 4 years, cause to be published in successive issues
of 2 néwspapers circulafing in the Eastern Province, one of which
shall be a newspaper ciricu%eiting' in the town in which the member
to whom the benefit is due was normally resident at the time
such benefits became due stating that a list of all persons who
have not claimed their benefits within the period of 4 years
stated above, is available for inspection at the offices of
the' Council, and of the Trade Union which is a party to
the Agreement, and calling upon all interested persons to submit
claims for such benefits within a_period of 3 months from the
date of the last insertion. of the advertisement and to furnish full
details of the grounds on which such claims are made,

Such claims shall be met in accordance with the provisions of
paragraphs (a), (b) or (c) of this subclause provided that the
Management Cornmittee may, if it deems fit, deduct the cost of
advertising. In the event of no claim being made by or on
behalf of the perdon whose name appears on the list, any benefiis
due to him shall be forfeited to the Fund provided that
the Management' Commitice may at its discretion authorise the
gaymernt. of benefits in the eveat of a claim being made after the

enefits have been forfeited to the Fund.

Finance.

(7) () The moneys accruing to the Fund shall be paid into
a bank or banks or bhiiilding society or socicties on current or
deposit account, and all cheques shall be signed by such persons
as the Management Committee may appoint. ’

(b) Any moneéys not required to meet cuirent payments shall
be -invesicd or-lent out in securities,  bills or loans issued
or guaranteed directly or indirectly, by the Government. of the
Republic or any municipal or other local autherity, in bonds or
. securities of a public board and.on first mortgage of landed
property, and in deposits with banking institutions and building
societies at the discretion of the Management Committee, which
may call in or vary such securilies as it may from time to time
determine. | -

(8) An accountant shall at such times as the Management
Committee in its discretion may require conduct investigations
into the Fund and a valuation of the liabilities of the Fund, and
shall make a reéport thereon to the Management Committee and
shall make recommendaticn for the declarationof a bonus or
creation of a reserve for additional benefits.

(9) The Manhgement Committee shall, if it deems fit, declare
a bonus basedon the recommendations of the accountant, and
any bonus so declared shall be credited to the contributors’
accounts ‘and shall be payable to such members at the same
time and in addition to the benefits prescribed in clause 4 (6) of

| gewoonlik woonagtig was toe sodanige voordecl verskuldi

(d) Indien 'n lid ’n voordeel ontvang het waarop hy nie krag-
tens die bepalings van hierdie Fonds geregtig is nie, en indien
die saak nie ooreenkomstig. die bepalings van paragraaf (i) van
klousule 4 (5) behandel is nie, is hy daarvoor aanspreeklik om die

‘bedrag van die voordeel wat hy aldus ontvang het, aan die

Fonds terug te betaal; met dien verstande dat, as die Bestuurs-
komitee dit in ‘n bepaalde geval onbillik ag om terugbetaling van
die’ hele 'bedrag van: die voordeel te eis, hy na sy goedvinde die
terugbetaling van ’n kleiner bedrag mag versis of sodanige lid
mag vrystel van die terugbetaling van die hele bedrag.

(e) Behoudens die bepalings van hierdie subklousule, mag geen
voordeel of reg op 'm voordeel afgestaan of oorgedra of op ‘n
ander manier gesedeer of verpand of verhipotekeer word nie
ei mag daar ook nie op 'n bydrae wat deur of ten ‘behoewe van
'n lid gemaak is, beslag gelé word nie, of mag dit nie onderworpe
wees nie aan eksekusic ingevolge 'n uitspraak of bevel van “n
geregshof, en as ’n lid poog om enige voordeel of reg op 'n voor-
deel oor te maak, oor te dra of op ’n ander manier te sedeer
of te verpand of te verhipotekeer, mag die betaling van die voor-
deel teruggehou, opgeskort of heeltemal gestaak word indien:
die Bestuurskomitee aldus bepaal. ) ‘

(f) Die- reg van ‘n lid of sy afhanklikes om vergoeding of
skadevergoeding te eis ten opsigte van ‘n werkman wat beseer is
of sterf as gevolg van ’n ongeluk wat ontstaan het uit' of voorge-
kom het in die loop van sy diens, word geensins deur die bepa-
lings van -hierdie Ooreenkoms geraak nie; en die bedrag wat
ingevolge hierdie subkiousule betaalbaar is, mag nie asegcvnlg
van ‘n betaling. wat ingevolge sodanige regsbepalings geskied, ver-
minder word nie. ; - _

(g) Wanneer 'n lid tot die Fonds toegelaat word, moet hy 'n
geboortesertifikaat of dié ander bewys van sy ouderdom voorlé
wat vir die Bestuurskomitee aanvaarbaar is.

Indien 'n voordeel wat aan iemand anders betaalbaar is as aan
'n benoemde wat kragtens die bepalings van subklousule (6) ég)

ie

" van hierdie klousule aangestel is, nie binne 4 jaar vanaf

datum_waarop dit verskuldig geword het, geéis word nie, moet
die Bestuurskomitee binne 3 maande na die verstryking van
genoemde tydperk van 4 jaar ’n kemnisgewing waarin verklaar
word dat ‘n lys van alle persone wat nie hul veordele binne die
tydperk van 4 jaar hierbo genoem, geéis het nie, in dic kantoor
van die Raad en van die vakvereniging wat ‘n party by hierdie
Qoreenkoms is, ter insae &, laat publiseer in agtereenvolgende
uitgawes van 2 nuusblaaie wat in die Oostelike Provinsie gelees
word en waarvan een 'n nuusblad moet wees wat gelees word
in die dorp waarin die Lid aan wie die voordeel verskuldig rls,d
gewo!
het, en alle belanghebbende persone moet in sodanige ennisge-
wing versoek word om eise vir sodanige voordele binne 'n tyd-
perk van 3 maande vanaf die laaste verskyning van die adver-
tensie in tc dien en om volledige besonderhede te verstrek van
die gronde waarop sodanige eise ingestel word. .
Sodanige eise moet betaal word ocoreenkomstig die bepalings
van paragraaf (a), (b) of (c) van hierdie subklousnle; met dien
verstande dat die Bestuurskomitee die adverlensiekoste mag
aftrek indien hy dit dienstig ag. Indien geen eis deur of ten
behoewe van die persoon wie s naam op die Iys voorkom, inge-

| stel word nie, word alle voordele wat aan hom verskuldig is, aan

die Fonds verbeur; met dien verstande dat die Bestuurskomitee
na sy goedvinde magtiging mag verleen vir die betaling van voor-
dele ingeval 'n ecis ingedien word nadat die voordele aan die
Fonds verbeur is.

Finansies.

(7) (a) Alle gelde wat die Fonds toeval, moet in ’n bank of
banke of bouvereniging of -verenigings in ’'n lopende of wgﬁmw—
rekening gestort word, en alle ticks moet onderteken deur
dié persone wat die Bestuurskomitee mag aanstel. i

(k) Alle gelde wat nie vir lopende betalings nodig is nie, moet
belé of uitgeleen word in die vorm van effekte, wissels of lenings
wat regstreeks of onregstreeks uitgereik of gewaarborg word
deur die Regering van die Republick of ’n munisipale of ander
plaasiike bestuur, en in die vorm van obligasies of sekuriteite
van ’'m openbare raad en op eerste verband op vaste eiendom
en in deposito’s by bankinrigtings en bouverenigings, na die
goedvinde van- die Bestuurskomitee, wat sodanige effekte mag
oproep of verander soos hy van tyd tot tyd mag bepaal. i

(8) 'n Rekenmeester moet op dié tye wat die Bestuurskomitee
na sy goedvinde mag vereis, ondersoek instel na die Fonds,
die aanspreeklikhéde van die Fonds waardeer, 'n verslag daar-
oor ‘gan die Bestuurskomitee: opstel en aanbevelings doen in ver-
band met die verklaring van 'n bonus of die skepping van 'n
raserwe vir addisionele voordele. . I

(9) Die Bestuurskomitee moet, indien hy dit dienstig ag, n
bonus verklaar wat gebaseer is op die aanbevclings van die
rekenmeester, en die rekenings van die bydraers moet gekrediteer
word met alle bonusse aldus verklaar, en sodamnige bonusge is aan
sodanige lede betaalbaar benewens en terselfdertyd as die voor-
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this Agreement, or shall if it deems fit, create a financial reserve
for the e{faayment of additional benefits to members who are
compell

(b). Such additional benefits shall be based on a formula to be
approved by the Couricil and related to the period of service in
the Industry of such member:

(10) (o) The Secretary of the Management Committee shall,
as soon as possible after 31 December each year, prepare state-
ments in a snitable manner showing the position of the Fund as
at that date. The statements shall be audited by a public
accountant appointed by the Management Committee and shall
be submitted to the Council. '

" (b) The audited consolidated statements and the auditor’s
report thereon shall lie for inspection at the head office of the
Council and copies of them shall be sent to the Industrial
Registrar within 3 months of the close of the period covered by
it. . . i .

(c) All ‘expenses incurred in the administration of the Fuwid
shall be a charge upon the Fund. :

General.

(11) If an employee is' transferred or promoted to an occupa-
tion the wages for which are not prescribed, he shall cease to
contribute to the Fund and shall be entitled to the benefits in
terms of clause 4 (6) (a).

(12) Upon the expiry of this Agreement or any extension
thereof, and in the event of mno subsequent Agreement being
negotiated for the  purpose of continuing the operation of the
Fund within 3 months from the expiry of this Agreement or any
extension thereof, the Fund shall continue to be administered
by the Management Committee, and in the event of a subse-
quent Agreement not being negotiated . within a period of 6
months from the expiry of this Agreement, or any extension
thereof, the Fund shaﬁi be either liquidated as though the
employees in question had left the Indusiry, or transferred by
the Council to any other Fund constituted for the same purpose
as that for which the original Fund was created, :

(13) In the event of the dissolution of the Council or in the
event of it ceasing to funclion ‘in the period during which this
Agreement s binding in ferms of section 34 {2) of the Act, the
Management Committee shall ‘continue to administer -the Fund
and the members of the Committee existing at the date on which
the Council ceases to function or is dissoived shail be deemed to
" be members thereof for such purposes, provided, however, that
aniy vacancy occurring on the Commitlee may be f{illed by the
Registrar from employers or employees in the Indusiry as the
case may be so as to ensure an equality of employer and
employee representatives and of alternates in the membership of
the Committee. In the event of such committee being unable or
unwilling to discharge its duties or a deadlock arising thereon
which renders the administration of the Fund impracticable or
undesirable in the opinion of the Registrar, he may appoint a
trustee or trustees to carry out the duties of the Committee and
who shall possess all the powers of the Committee for such
purpose. )

5. LIQUIDATION.

Upon the liquidation of the Fund in terms of clause 4 (12), and
the payment of moneys due to members in terms of that sub-
clause, the moneys remaining to the credit of the Fund after
payment of all claims against the Fund including administration
and liguidation expenses, shall be paid into the funds of the
Council. If the affairs of - the Council have already been
wound up and its assets distributed, the balance of this Fund
shall be distributed as provided for in section 34 (4) of the Act
as if it formed part of the general funds of the Council. -~ -

6. AGENTS.

The Council shall appeint one or more persons as agents to
assist in giving effect to the terms of this Agreement. It shall be
the duty of every employer to permit such persons to enter his
establishment to institute such enquiries and to examine such
documents, books, wage sheets, pay envelopes and pay tickets
and to interrogate such individuals as may be necessary for the
purpose of ascertaining whether the provisions of .this Agree-
ment are being observed. - ;

7. EXEMPTIONS.

The Council may grant exemption conditionally or otherwise
from any of the provisions of this Agreement to or in respect of
any person for any good or sufficient reason.
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to retire from the Industry in terms of clause 4 (6)

dele voorgeskryf in klousule 4 (6) van hierdie Qoreenkoms, of
die Bestuurskomitee mag, indien hy dit dienstig ag, 'n finansiéle
reserwe skep vir die betaling van addisionele voordele aan lede
wat ingevolge klousule 4 (6) (b) verplig word om uit die diens
van die Nywerheid te tree. Sodanige addisionele voordele moet
gebaseer word op ’n formule wat die Raad goedkeur en wat in
verhouding is tot die tydperk van diens van die betrokke lid in
die Nywerheid.

(10; (a) Die Sekretaris van die Bestuurskomitee moet so gou
moontlik na 31 Desember eike jaar 'n staat op 'n geskikte manier
opstel wat die toestand van die Fonds op daardie datum aan-
toon. Dié state moet geouditeer word deur 'n openbare rekem-
meester wat deur die Bestuurskomites aangestel word en moet
aan die Raad voorgelé word.

(b) Die geouditeerde gekonsolideerde state en die ouditeur se
verslag daaroor moet in die hoofkantoor van die Raad ter insae
18 en kopieé daarvan moet binne 3 maande na verstryking van
die tydperk wat daardeur gedek word, aan die Nywerheidsregi-
strateur gestuur word. . :

(c) Alle uitgawes wat in verband met die administrasie van die
Fonds aangegaan word, word teen die Fonds in rekening gebring.

‘Algemeen.

(11) Indien 'n werknemer oocrgeplaas of bevorder word tot
'n beroep waarvoor daar nie 'n loon voorgeskryf is nie, hou hy
op om tot die Fonds by te dra en is hy geregtig op die voordele
soos in kiousule 4 (6) (a) bepaal. :

(12) By die verstryking van hierdie Qoreenkoms of 'n verlen-
ging daarvan en ingeval daar nie binne 3 maande vanaf die
verstryking van hierdie Qoreenkoms of ‘n verlenging daarvan
n ander ooreenkoms aangegaan word met die doel om hierdie

‘Fonds voort te sit nie, moet die Fonds nog geadminisireer word

deur die Bestuurskomitee, en ingeval geen latere ooreenkoms
binne ’n tydperk van 6 maande vanaf die verstryking van hierdie
Ooreenkoms of 'n verlenging daarvan aangegaan word nie, moet
die Fonds of gelikwideer word asof die betrokke werknemers die
Nywerheid verlaat het of deur die Raad corgedra word san ’n
ander fonds wat ingestel is vir diescifde doel as dié waarvoor die
oorspronkiike fonds ingestel is.

(13) Ingeval dic Raad ontbind of ingeval dit ophou om te
funksioneer gedurende die tydperk waarin hierdie Coreenkoms
bindend is -ingevolge die bepalings van artikel vier-en-dertig (2)
van die Wet, moet dis Bestuurskomitee aanhou om die Fonds
te administreer, en diegene wat lede van die Komitce is op die
datum waarop die Raad ophou om te funksioneer of ontbind
word, word geag lede daarvan te wees vir hierdie dosieindes;
met dien verstande egier dat ‘n vakature wat in die Komitee ont-
staan, deur die Registrateur uit die geledere van die werkgewers
of die werknemers in die Nywerheid, na gelang van die geval
gevul mag word, ten einde te verseker dat die werkgewers en die
werknemers ewe veel verteenwoordigers en sekundi in die ledetal
van die Komitee het. Ingeval sodanige l{omitee nie daartoe in
staat is nie of onwillig is om sy pligte uit te voer of veor *n
dooie punt te staan kom wat die administrasie van die Fonds na
die mening van die Registrateur ondoenlik of onwenslik maak,
mag hy ‘n trustee of trustees aanstel om die pligte van die
Komitee uit te oefen, en sodanige trustee of trustees het vir
hierdie doel al die bevoegdhede van dis Komitez.

5. LIKWIDASIE.

By die likwidasie van die Fonds ooreenkomstig van die bepa-
lings van klousule 4 (12) en die betaling van gelde wat aan lede
verskuldig is ooreenkomstig daardie subklousule, most die gelde
wat in die kredit van die Fonds staan na belaling van alle eise
teen die Fonds, met inbegrip van die administrasie- en likwidasie-
koste, in die fondse van die Raad gestort word. Indien die sake
van die Raad dan alreeds gelikwideer en sy bates verdeel is, moet

‘die saldo van hierdie Fonds. ooreenkomstig die bepalings van

artikel vier-en-dertig (4) van die Wet verdeel word asof
van die algemene fondse van die Raad uitgemaak het.

6. AGENTE.

Die Raad moet een of meer persone as agente aanstel om te help
om uitvoering aan die bepalings van hierdie Coreenkoms te gee.
Dit is die plig van elke werkgewer om sodanige persone toe te
laat om sy bedryfsinrigting te betree en dié navrae te doen en dié
dokumente, boeke, loonstate, belaalkoeverte en betaalkaartjies
te ondersoek en di¢ individue te ondervra wat nodig mag wees
ten einde vas te stel of die bepalings van hierdie QOoreenkoms
nagekom word,

it deel

7. VRYSTELLINGS.

Die Raad mag voorwaardelik of andersins om ’'n afdoende rede
vrystelling van die bepalings van hierdie Ooreenkoms aan of ten
opsigte van enige persoon verleen.
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Signed at Port Elizabeth, on behalf of the Industrial Council
for the Clothing Industry (Eastern Province), on this 28th day of
Augusi 1967. :

G. HELLIWELL,
Chairman of the Council.
(Mrs) C. M. 8. GELVAN,
Vice-Chairman of the Council, -
! A. 8. YOUNG,
; Secretary of the Council.

No. R. 708. 26 April 1968.
INDUSTRIAL CONCILIATION ACT, 1956.

CLOTHING INDUSTRY, EASTERN PROVINCE.

SICK BENEFIT FUND AGREEMENT.

I, Marais Viljoen, Minister of Labour, hereby—
{a) in terms of section 48 (1) (@) of the Industrial

Conciliation Act, 1956, declare that all the provisions |

of the Agreement which appears in the Schedule hereto
and which relates to the Clothing Industry, shall be
binding from the second Monday after the date of
publication of this notice and for the period ending 31
Iuly 1970, upon the employers’ organisation and the
trade union which entered into the said Agreement and
upon the empioyers and employees who are members
of the said organisation or union;

(b) in terms of section 48 (1) () of the said Act,
declare that the provisions of the said Agreement,
excluding thosz contained in clauses 1 (1) (@), 2 and 5,
shall be binding from the second Monday after the date
of publication of this notice and for the period ending
31 July 1970, upon all employers and employees other
than those referred to in paragraph {a) of this notice,
who are engaged or employed in the said Industry in
the Magisterial Districts of Port Elizabeth, King
William’s Towa and East London; and

(¢) in terms of section 48 (3) (4) of the said Act, |

declare that in the Magisterial Districts of Port Eliza-
beth, King William’s Town and East London and from
the second Monday after the date of publication of this
notice and for the period ending 31 fuly 1970, the
provisions of the said Agreement, excluding those
contained in clauses 1 (1) (@), 2 and 5, shall mutaris
mutandis be binding upon all Bantu empioyed in the
said Industry by the employers upon whom any of the
said provisions are binding in respect of employees and
upon those employers in respect of Bantu in their
employ.

~ M. VILJOEN,

Minister of Labour.

SCHEDULE.
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,
EASTERN PROVINCE.
SICK BENEFIT FUND.

AGREEMENT

in accordance with the provisions of the Indusirial Conciliation
Act, 1956, as amended, made and entered into by and between
the

Eastern Province Clothing Manufacturers” Association
~ (hereinafter called “the employers * or “employers’ organisa-
“ tion ™), of the one part, and the

Garment Workers” Union

(hereinafter called “the employees™ or “the trade union”), of
the other pari, '
being the parties to the Industrial Council for the Clothing
Industry, Eastern Provinge.

Na_men:s die Nywerheidsraad vir die Kierasienywerheid (Qoste-
like Provinsie) onderteken te Port Elizabeth, op hede die 28ste
dag van Augustus 1967. .

G. HELLIWELL,
Voorsitier van die Raad.
(Mev.) C. M. 8. GELVAN,
Ondervoorsitter van die Raad.
A, 5. YOUNG,
Sekretaris van die Raad.

No. R. 708. 26 April 1968.
WET OP NYWERHEIDSVERSOENING, 1956.
KLERASIENYWERHEID, GOSTELIKE PROVINSIE.
SIBKTERYSTANDFONDSOOREENKOMS.

Fk, Marais Viljoen, Minister van Asbeid, verklaar
hierby—

(@) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat al die bepalings van die Cor-
eenkoms wat in die Bylae hiervan verskyn en op die
Klerasienywerheid betrekking het, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 31 Julie 1970
eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Qoreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat
die bepalings van genoemde Qoreenkoms, uitgesonderd
di¢ vervat in klousules 1 (1) {a), 2 en 5, vanaf die
tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31 Julie
1970 eindig, bindend is vir alle ander werkgewers en

erknemers as dié genoem in paragraaf (a) van hierdie
kennisgewing, wat betrokke is by of in diens is in
genoemde Nywerheid in die landdrosdistrikte Port
Elizabeth, King William’s Town en Oos-Londen; en

- {¢) kragtens artikel 48 (3) (a) van genoemde Wet dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in kiousules 1 (1) {a), 2 en 5, vanaf
die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31 Julie
1970 eindig, in die landdrosdistrikte Port Elizabeth,
King William’s Town en Oos-Londen mutatis mutan-
dis bindend is vir alle Bantoes in diens in genoemde
nywerheid by dié werkgewers vir wie enigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte van
Bantoes in hul diens. :
M. VILIOEN,

Minister van Arbeid.
BYLAE. o

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID,
QOSTELIKE PROVINSIE.

SIEKTEBYSTANDEFONDS.

OOREENKOMS
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1936, soos gewysig, gesluit en aangegaan deur en tussen die
Eastern Province Clothing Manufacturers’ Assocciation
(hieronder die “ werkgewers” of die “ werkgewersorganisasie ”
genosm), aan die een kant, en die
Garment Workers’ Union

(hieronder die “werknemers” of die *vakversniging™ genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasie-
nywerheid, Qostelike Provinsie.
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1. SCOPE OF APPLICATION OF AGREEMENT.

(1) (a) Subject to the provisions of subclause (2) hereof, the
terms of this Agreement shall be observed in the Magisterial
Districts .of Port Elizabeth, King William’s Town and East
London, by all employers who are members of the employers
organisation and engaged in the Clothing Industry -and by all
employees who are members of the trade union and employed
in that Industry.

(b) Notwithstanding the
of this Agreement shall only apply in respect of employees for
whom wages are prescribed in this Agreement.

_ (2) The terms of this Agreement shall not apply to a manager,
forewoman, foreman, supervisor or designer who is remunerated
monthly at not less than the total remuneration prescribed in the
Main Agreement, mul‘n_.l?lied by 44 and whose conditions of
employment include the following provisions:— _

(@) That this contract of service may not be terminated with-
out a month’s notice; i

(b? that this monthly remuneration will not be reduced as a
result of shost-time working, unpaid public holidays, or periods
of absence through illness not exceeding 10 working days in any
1.year of employment and subject to the producticn of a medical
certificate if required by the employer. i

2. PERICD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of the Industrial
Conciliation Act, 1956, and shall remain in force for a period
expiring not later than 31 July 1970, or such other period as may
be determined by him. ) ) ;

3. DEFINTTIONS.

Any terms used in this Agreement, which are defined in the
Act, shall have the same meaning as in that Act. A reference to
an Act shall include any amendment of such Act; and uniess the
contrary intention appears, words importing the masculine gen-
der shall include females, further, unless inconsistent with the
context— .

“ Act ” means the Industrial Conciliation Act, 1956; o
“Clothing Industry” or, “ Industry ¥ without in any way limit-
ing the ordinary meaning of the expression means dressmaking,
the making of all classes' of outer and under garment, including
nightwear and all classes of tweed and linen hats, caps and ties,
and the making of all classes of garments to the order of any
Department of State or Provincial Administration, the Soutn
African Railways and Harbours Administration or local authori-
ties, but excludes bespoke tailoring; )
“Council ¥ means the Industrial Council for the Clothing
Industry, Eastern Province, registered in terms of the Industrial
Conciliation Act, 1937, and deemed to have been registered in
terms of the Industrial Conciliation Act, 1956;
 “daily wage ” means the weekly wage divided by 5; ;
“establishment” means any place in which any operation
in consection with the Clothing Industry is carried on;
. “Main Agreement” means the Agreement published under
Government Notice No. R. 706, dated 26 April 1968;
“wage” means the weekly wage excluding overtime or any
supplementary wage, prescribed in the Main Agreement.

4. SICK BENEFIT FUND.

(1) The Fund known as the Clothing Industry Sick Benefit
Fund (hereinafter referred to as “the Fund”) established in
terms of clause 21 of the Agreement published under Government
Notice No. 1928 of the 1st December 1939, is hereby continued.

(2) The object of the Fund shall be the provision of medical,’

pharmaceutical and sick pay benefits to employees suffering from
ill-health and special financial benefits to employees suffering
from tuberculosis.

(3) The Fund shall be under the control of a management
committee -consisting of 3 representatives of the employers and
3 representaiives of the employees appointed by the Council
from amongst its members. An alternate may be appointed in
respect of each representative. i _

(4) The Management Commitice shall have the power to
make, amend and alter rules governing the administration of
the Fund. Copies of the rules and any amendments shall be
lodged with the Secretary for Labour. o

(5) (@) All employees for whom wages are prescribed in the
Bfain Agreement shall become members of the Fund and shall
be chassified in the following groups— .

Group 1.—Employees for whom a wage of not more than
K38.50 per week, is presciibed;
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rovisions of paragraph () the terms .

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

(1) (@) Behoudens die bepalings van subklousule (2) hiervan,
moet die bepalings van hierdie Qoreenkoms in die landdros-
distrikte Port Elizabeth, King William’s Town en Qos-Londen,
nagekom word deur alle werkgewers wat lede van die werkgewers-

-organisasie is en in die Klerasienywerheid betrokke is en deur

alle werknemers wat lede van die vakvereniging en in daardie
Nywerheid werksaam is.

(b) Ondanks die bepalings van paragraaf (a) is die bepalings
van hierdie OCoreenkoms van toepassing slegs ten oisigte van
werknemers vir wie lone in hierdie Qoreenkoms voorgeskryf word.

(2) Die bepalings van hierdie Ooreenkoms is nie op n
bestuurder, voorvrou, voorman, toesighouer of ontwerper wat
maandeliks besoldig word teen minstens die totale besoldiging wat
in die Hoofooreenkoms voorgeskryf word, vermenigvuldig met
4%, en wie se diensvoorwaardes die volgende bepalings insluit,
van toepassing nie:— =

(a) Dat sy dienskontrak nie sonder ’n maand kennisgewing
beéindig word nie; : E -

(b) dat sy maandelikse besoldiging nie as gevolg van korttyd-
werk, openbare vakansiedae sonder betaling of tydperke van
afwesigheid weens siekte van hoogstens 10 werkdae in 'n bepaal-
de jaar diens, behoudens die indiening van ’n geneeskundige
sertifikaat indien dit deur die werkgewer vereis word, verminder
mag word nie. =

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie. Ooreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens die bepalings van die Wet op
Nywerheidsversoening, 1956, mag vasstel en bly van krag vir 'n
tydperk wat voor of op 31 Julie 1970 verstryk, of vir di& tyd-
perk wat hy mag bepaal. '

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Ocreenkoms gebesig en in die
Wet omskryf word, het dieselfde betekenis as in daardie Wet;
waar daar van ‘n wet melding gemaak word, word ook alle wysi-
gings van sodanige wet bedoel; en tensy die tecmoorgestelde
bedoeling blyk, word daar met woorde wat die manlike geslag
aandui, ook vrouens bedoel; voorts, {ensy onbestaanbaar met die
samehang, beteken—

“ Wet ” die Wet op Nywerheidsversoening, 1956;

* Klerasienywerheid  of “ Nywerheid ”, sonder om die gewone
betekenis van die woord enigerwyse te beperk, kleremakery, die
vervaardiging van alle soorte bo- en onderklere, met inbegrip van
slaapklere, en alle soorte hoede, pette en dasse van tweed en
linne, en die vervaardiging van alle scorte kledingstukke soos
bestel deur ’n staatsdepartement of provinsiale administrasie, die
Suid-Afrikaanse Spoorweg- en Hawensadministrasie .of plaaslike
besture, uitgesonderd kleremakery-op-maat;

“Raad” die Nywerheidsraad vir die Klerasienywerheid, Qoste-
like Provinsie, wat ingevolge die Nywerheidsversoeningswet, 1937,
geregistreer is en geag word geregisireer te wees ingsvolge die
bepali %s van die Wet op Nywerheidsversoening, 1956; :

“ dagloon * die weekloon gedeel deur 5;

“ bedryfsinrigting ” ’n plek waarin 'n werksaamheid in verband
met die Klerasienywerheid verrig word; :

“ Hoofooreenkoms ” die Qoreenkoms wat by Goewerments-
kennisgewing No. R. 706 van 26 April 1968 gepubiiseer is;
““Joon™ die weekloon, uitgesonderd oortydbesoldiging of
enige aanvullende loon, voorgeskryf in die Hoofooreenkoms.

4. SIEKTEBYSTANDSFONDS.

(1) Die Fonds wat as die Siektebystandsfonds van die Klerasie-
nywerheid bekend staan (hieronder die ,, Fonds™ genoem), wat
ingestel is oorcenkomsiig die bepalings van klousuie 21 van die
Qoreenkoms wat by Goewermentskennisgewing No. 1928 van
1 Desember 1939, gepubliseer is, word hierby voortgesit.

(2) Die doel van die Fonds is om mediess, farmascutiess en
siekiebesoldigingsvoordele aan lede wat aan swak gesondheid ly
en spesiale finansiéle voordele aan werknemers wat aan tuber-
kulose ly, te verskaf.

(3) Die Fonds word beheer en bestuur deur 'n bestuurskomitee
wat bestaan uit 3 verteenwoordigers van die werkgewers en 3
verteenwoordigers van die werknemers wat deur die Raad uit sy
geledere aangestel word. ’‘n Sekundus mag ten opsigic van elke
verteenwoordiger azngestel word.

(4) Die Bestuurskomitee besit die bevoegdheid om reéls betref-
fende die administrasie van die Fonds te maak, te wysig en te
verander. Kopiet van die reéls en alle wysigings daarvan moet
by die Sekretaris van Arbeid ingedien word.

(5) (a) Alle werknemers vir wie lone in die Hoofooreenkoms
voorgeskryf word, most lede van die Fonds word en word in die
volgende groepe geklassifiseer—

Groep 1.—Werknemers vir wie daar lone van nie meer as R8.50
per week voorgeskryf is; .
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Group 2—Employees for whom a wage of more than R8.50
but not more than R12 per week, is prescribed;

Group 3.—Employees for whom a wage of more than R12 per
week, is prescribed.

(b) Every employer shall on each pay day deduct from the wages
of cach employee the following amounis, hereinafter referred
to as “ contributions "— ;

Group 1—The sum of 5c;

Group 2—The sum of 7c;

Group 3—The sum of Se.

(c) To each contribution made in terms of paragraph (b), the
employer shall add an amount of 13c and forwar :
than the seventh day of the fcllowing month, the total sum
together with a statement in such form as the Council may from
time to time prescribe to the Secretary of the Council, P.O. Box
2221, Port Elizabeth.

(6) An employee who has paid contributions for at least 13
weeks shall, subject to the aforementioned rules, be enfitled to—

(a) all medical attention except confinement, anaesthetics,
dental, optical, nose, ear and throat and other operations, save
such minor operations as the Fund’s medical officer may con-
sent to perform within the scope of the Fund;

(b) supplies on the authority of a prescription signed by the
Fund’s medical officer of medicines, drugs, cintments, bandages
and lotions; provided that the Fund shall not be liable for the
first 25¢ or the total cost of each prescription, whichever is the
lesser;

(c) subsidy in the discretion of the Management Commitice
towards the cost of spectacles;

(d) sick pay at the rate of one-third of the employees daily
wage for each day of absence due to illness up to and including
48 continuous days absence, with & minimum of 45 cents per
day.

In the event of an employse exhausting the fuli period of
benefit under this subclause a further period of contributions of
13 weeks shall elapse before such employee becomes entitled to

any furiher sick benefits, For broken periods of illness within

the maximum benefit of 48 days, a period of 6 days shall elapse
between the completion of one illness before sick pay benefits
shall be payable in respect of another period of iliness.

Each certificate issued by a medical officer shall have a currency
of not more than 5 days from the date of issue provided that the
Council may accept the certificate of a medical officer for such
longer period as it may determine.

For the purpose of this clause—

“illness” means any illness, affliction or disease, which
is—

(i) not attributable to misconduct or excessive indulgence in
intoxicating liquors or drugs; and

(ii) is not an accident, illness or disease in respect of which
compensation is payable in terms of the Workmen's Compensa-
tion Act, 1941, and in disposition of fernales who are to be con-
fined and who are not eligible for a confinement grant under
the Factories, Machinery and Building Work Act, 1941;

“day” includes Saturday, but does not include Sunday, or
any holiday in the case of establishments working a 6-day week
and does not include Saturday, Sundai or any holiday in case
of establishments working a 5-day week.

(7) An employee who has paid contributions for a period of
36 weeks and who has exhausted the benefits obtamable in
terms of paragraph (d) of subclause (6) shail be entitled to finan-
cial assistance by way of tuberculesis pay at the rate of not less
than R3.32 per calendar week for a - consecutive period of 8
weeks commencing on the day the employee, certified to be suffer-
ing from iuberculosis by a medical practitioner, ceased work on
the instruction of such medical practitioner; cr for such lesser
period as the medical practitioner may deem it necessary for the
employee to remain absent from his place of work due to his con-
traction of tuberculosis, provided that—

{a) an employee qualifying for benefit on any day during
a calendar week shall be paid one-seventh of the weekly benefit
in respect of gach day of such week for which he qualifies
for benefit;

(b} an employee is deemed to gualify for benefits on the day
following that upon which the last payment in terms of para-
graph (d} of subclause (6) is payable;

not later

Groep 2—Werknemers vir wie daar lbne van meer as R3'50
maar nie meer nie as R12 per week voorgeskryf is;

Groep 3—Werknemers vir wie daar lone van meer as R12 per
week voorgeskryf is. i

(b) Elke werkgewer moet op elke betaaldag van die lone van
elke werknemer die volgende bedrae, hieronder die ,, bydraes™
genoem, aftrek—

Groep 1.—Die bedrag van 5Sc;
Groep 2-—Die bedrag van 7c;
Groep 3.—Die bedrag van Se.

(c) By elke bydrae ingevolze die bepalings van paragraaf (€)
gemaak, moet die werkgewer ‘n bedrag van 13c voeg en die totale
bedrag tesame met ‘a staat in die vorm wat . die. Bestuurskomitee
van tyd tot tyd mag voorskryf, aan die Sekretaris van die Raad,
Posbus 2221, Port Elizabeth, siuvur en wel voor of op die 7de
dag van die volgende maand.

(6) 'n Werknemer wat bydraes vir minstens 13 weke betaal het,
is, behoudens onderstaande reéls, geregtig op—

(¢) alle mediese behandsling, uitgesonderd °n bevalling, nar-
kose, tandheelkundige, oogkundige, neus-, oor-, keel-, en ander
operasies, behalwe dié kleinere operasies wat die Fonds se
mediese beampte mag toestem om binne die bestek van die
Fonds uit te voer;

(b) die verskaffing, op pgesag van 'n voorskrif onderteken
deur  diz Fonds se medicse beampte, van medisyne,
verdowingsmiddels, salf, verbande en huidwater; met dien
verstande dat die Fonds nie aanspreeklik is vir die eerste 23
sent of die totale koste van elke voorskrif nie, welke ook al
die minste is; .

(c) 'n subsidie, na goedvinde van die Bestuurskomites, ter
bestryding van die koste van *n bril

(d) sickiebesoldiging teen die skaal van een derde van die
werknemer se dagloon vir elke dag wat hy weens sickte
afwesig is tot 'n maksimum van 48 aaneenlopende dae afwe-
sigheid, teen 'n minimum van 45 sent per dag.

Ingeval 'n werknemer die volle bystandsiyvdperk kragtens hier-
die subklousule gebruik, moet ’n verdere bydraetydperk van
13 weke werloop voordat sodanige werknemer op verdere
siektevoordele geregtizg word. In die geval van kort tydperke van
sickte binne die maksimum bvstandstvdperk van 48 dae, moet
daar 'n tydperk van 6 dae na die einde van een siekie vericop
voordat siektebesoldigingsvoordele ten opsigte van ' ander
tydperk van siekte betaalbsar word.

Elke sertifikaat wat deur ’n mediese beampte uitgersik word,
het 'n looptyd van hoogstens 5 dae vanaf die datum van uit-
reiking; met dien verstande dat die Raad die sertifikaat van 'n
mediese beampte vir dié langer tydperk mag aanvaar wat hy mag
bepaal. -

Vir dic tospassing van hierdic klousule beteken—

“ sickte " enige siekte, ongestcldheid of kwaal wat—

(i) nie aan wangedrag of die buitensporige gebruik van
bedwelmende drank of verdowingsmiddels te wyie is nie; en

(ii) nie 'n ongeval, sickte of kwaal is nie ten opsigte waar-
van vergoading ingevolge die Ongevallewet, 1941, betsalbaar
is en ook mie ’n ongesteldheid is nie van vrouens wat kraam-
behandeling moet ontvang en wat nie vir 'n kraamtoekenning
ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
in aanmerking kom nie;

“dag” ook 'n Saterdag, maar nie ook 'n Sondag nie en ook
nie 'n vakansiedag in die geval van bedryfsinrigtings wat 6
dae per week werk en ook nie 'n Saterdag, Sondag of 'n
ander vakansiedag in die geval van bedryfsinrigtings van 5
dae per week werk nie.

(7) 'n Werknemer wat bydraes vir ’n tydperk van 36 weke
betaal het en wat die voordele wat kragtens paragraaf (d) van
subklousule (6) verkrygbaar is, uitgeput het, is op finansiéle hulp
by wyse van tuberkulosebesoldiging teen minstens R3.32 per
kalenderweek geregtig vir 'n aaneenlopende tydperk van 8 weke
wat begin op die dag waarop die werknemer, deur 'n mediese
praktisyn gesertifiseer as ‘n tuberkuloselyer, opgehou het om te
werk op las van sodanige medigse praktisyn, of vir dié korter
tydperk wat die mediese praktisyn nodig mag ag dat die werk-
nemsr van sy werkplek afwesig moet wees omdat hy taberku-
lose opgedoen het; met dien verstande dat—

(&) 'n werknemer wat vir 'n voordeel kwalifiseer op enige
dag gedurends ’n kalendeirweek, een sewende van die weeklikse
voordeel betaal most word ten opsigte van elke dag wvan
sodanige week waarvoor hy vir die voordeel kwalifiseer;

{b) 'n werknemer geag word vir voordele te kwalifiseer op
die dag wat volg op dié dag waarop die laaste betaling in-
gevolge die bepalings van paragraaf (d) vaa subklousule (6)
betaalbaar is;
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(¢) the Management Committee may at its discretion authorise
the payment of an amount in excess of R332 per week but
not exceeding R6.64 per week, and in addition thereto may at
its discretion, and after having satisfied itself on due investi-
gation that the cessation of the payment referred to in sub-

~ clause (7) hercof would cause undue hardship to the employee
concerned and/or his or her dependants authorise the pay-
ment of financial assistance in terms of this clanse for a period
in excess of the period of 8 weeks specified.

(8) (@) Within 4 weeks of being employed in the Industry
every employee shall be required to produce a medical certificate
certifying that he is free from tuberculosis.

" (b) Every empioyee employed in the Industry in the Magisterial
District of Port Elizabeth, may be required either by the employer
or the Council to be X-rayed at the Miniature X-Ray Plant at the
Morth End Clinic, Port Elizabeth, once annually; the cost of such
examination to be borne by the Fund, P

(¢) Every employee emplo'yed in the Industry in other areas

may, with the prior approval of the Council, be required to be |

X-rayed, and the cost of such examination to be borne by the
Fund.

(9) A public accountant shall be appointed by the Council to
audit the accounts of the Fund annuaily and not later than the
31 January in each year, prepare & statement showing—

(a) all moneys received— ;
(i) in terms of subclause (5) hereof;
(ii) from any other source; and

(b) expenditure incurred under all headings during the 12
months ended 31 December, preceding, together with a state-
ment showing the assets and liabilities of the Fund.

The Audited Statements shall thereafter lie for inspection at the
office 'of the Council and copies thereof shall be transmitted. to
the Secretary for Labour, Pretoria.

(10) Moneys not required to meet current payments shall be

invested by the Management Commiitee in accordance with the
provisions of section 21 (3) of the Act.

(11) All payments payable or authorised in terms of this clause
shall cease whenever the available funds fall below R400 and
shall not recommence until the available funds are in excess of
R400.

fli) Should at any time a dispute as to the provisions of the

constitution or of the administration of the Fund arise in regard:

‘to which members of the said committee are equally divided and
no agreement is arrived at, such dipute shall be referred to the
Council which shall deal with the matter in terms of its constitu-
tion. i ’

(13) In the event of expiry of this Agreement through effluxion
of time or cessation through any other cause, the Fund shall
continue to be administered by the Management Committee until
such Fund shall be liquidated or until transferred to-a Fund duly
constituted for the same purpose for which the original Fund
was created, provided that the Fund shall be liquidated unless an
agreement providing for the continuation of the Fund or for the
transfer of its moneys as aforesaid, is entered into within 6 months
of the date of expiry of this Agreement.

(14) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
. Agreement is binding in terms of section thirty-four (2) of the Act,
the Management Commitiee shall continue to administer the Fund
and the members of the Committee existing at the date on which
Council ceases to function or is dissolved shall be deemed to be
members thereof for such purposes, provided however, that any
vacancy occuring on the Committee may be filled by the Registrar
from employers or employees in the Industry, as the case may be,
" so as to ensure an equality of employer and employee represen-
‘tatives and of alternates in the membership of the Committee. In
the event of such Committze being unable or unwilling to dis-
charge its duties or a deadlock arising thereon, which renders the
administration of the Fund impracticable or undesirable in the
opinion of the Registrar, he may appoint a trustee or trustees, to
carry out the duties of the Committee and who shall possess all
thy powets of the Commiitee for such p:‘zrf:ose‘ Upon the expira-
tign of this Agreement the Fund shall be liquidated by the Com-
mitee or the frustees, as the case may be in the manner set forth
in subclause (13) of this clause and if upon such expiration the
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‘behoorlik ingestel is vir
-oorspronkiike Fonds gestig is; met dien verstande dat die Fonds

(c) die Bestuurskomitee na goedvinde magtiging mag ver-
leen vir die betaling van ‘n bedrag van meer as R3.32 per week
maar hoogstens R6.64 per week en daarbenewens na goed-
vinde en nadat hy hom, na behoorlike ondersoek, daarvan
cortuig het dat die staking van die betaling soos bedoel in
subklousule (7) hiervan, die betrokke werknemer en/of sy of
haar afhanklikes onnodig sal laat swaarkry, goedkeuring mag
\{erleen vir die betaling, ooreenkomstig hierdie klousule, van
finansigle hulp vir 'n tydperk van langer as die tydperk v
8 weke hierbo bepaal. :

(8) (@) Elke werknemer meet, binne 4 weke na sy toetrede tot

die Nywerheid, 'n mediese sertifikaat voorlé waarin verklaar
word dat hy nie aan tuberkulose 1y nie.
_ (b) Die werkgewer of dis Raad mag van elke werknemer wat
in die landdrosdistrik Port Elizabeth in die Wywerheid werksaam
is, vereis om 1 maal elke jaar ‘n X-straalendersoek te ondergaan
by die Riniatuur-X-straalinstallasie by die Noord-Eindkliniek,
Port Elizabeth, en die koste van sodanige ondersoek moet deur
die Fonds gedra word.

(c) Indien die goedkeuring van die Raad vooraf verkry word,
mag daar van elke werknemer wat in ander gebiede in die
Mywerheid werksaam is, vereis word om ‘n X-straalondersoek
te ondergaan, en die koste van sodanige ondersock moet deur die
Fonds gedra word.

(%) Die Raad moet ’n openbare rekenmeester aanstel om die
rekenings van die Fonds jaarliks en wel voor of op 31 Januarie
qtalke jaar, te ouditeer en ’'n staat op te stel wat die volgende
oon— i

(a) Alle gelde ontvang—

(i) ingevolge die bepalings van subklousule (5) hiervan;

(ii) uit enige ander bron; en

(b) die uitgawes wat gedurende die vorige 12 maande eindi-

gende 31 Desember onder alle hoofde aangegaan is, tesame
met ’n staat wat die bates en laste van diec Fonds toon.

Die geouditeerde state moet daarna in die kantoor van die
Raad ter insae 18, en kopied daarvan moet aan die Nywerheids-
registrateur, Pretoria, gesiuur word.

(i0) Die Bestuurskomitee moet gelde wat nie vir die
bestryding van lopende uitgawes nodig is nie, ooreenkomstig
artikel 21 (3) van die Wet belé. :

(11) Die betaling van alle bedrae wat kragtens hierdie klousule
betaalbaar is of goedgekeur is, word gestaak wanneer die
beskikbare fondse tot minder as R400 daal en word nie hervat
nie totdat die beskikbare fondse meer as R400 beloop.

(12) Indien daar fe eniger tyd 'n geskil ontstaan omtrent die
bepalings van die konstitusie of die administrasie van die Fonds
in verband waarmee die lede van genoemde Komitee voor 'n
staking van stemme ie staan kom en daar nie tot 'n coreenkoms
geraak word nie, moet sodanige geskilpunt na die Raad verwys
word, wat die saak ooreenkomstig die bepalings van sy kon-
stitusie moet behandel,

(13) Ingeval hierdie Qoreenkoms weens verloop van tyd ver-
val of om 'n ander oorsaak pestaak word, moet die Fonds nog
deur die Bestuurskomitee geadministreer word totdat sodanige
Fonds gelikwideer of oorgeplaas is na ‘'n ander fonds -wat

ieselide doel as di¢ waarvoor die

gelikwideer moet word tensy ’'n ooreenkoms wat voorsiening
maak vir die voortsetting van die Fonds, of vir die oorplasing
van sy gelde, scos hierbo gemeld, binne 6 maande nadat hierdie
Ooreenkoms verstryk, aangegaan word.

(14) Ingeval die Raad ontbind of ophou om te funksioneer
gedurende enige tydperk waarin hierdie Ooreenkoms bindend is
ooreenkomstig die bepalings van artikel vier-en-dertig (2) van die
Wet, moet die Bestuurskomitee nog die Fonds administreer, en
diegene wat lede van die Komitee is op die datum waarop die
Raad ophou om te funksioneer of ontbind word, word geag die
lede daarvan te wees vir sodanige doel; met dien verstande egter
dat enige vakature in die Komites deur die Registrateur uit die
geledere van die werkgewers of die werknemers in die Nywerheid
na gelang van die geval, gevul mag word ten einde te verseker
dat die getal verteenwoordigers van die werkgewers en die werk-
nemers €n van hul sekundi in die Komitee ewe groot is. Ingeval
sodanige Komitee nie daartoe in staat is nie of onwillig is om sy
pligte uit te voer of ingeval dit voor 'n dooie puni te staan
kom wat die administrasie van die Fonds na die mening van die
Registrateur ondoeniik of onwenslik mazk, mag hy 'n trustee of
trustces aanstel om die pligte van die Komitee uit te voer, en
sodanige trustee of trustees het vir sodanige doel al die bevoegd-
hede van die Komitee. By verstryking van hierdie Ooreenkoms
mozst die Fonds deur die Komitee of die trusiees, na gelang van
die geval, gelikwideer word op die manier soos voorgeskryf in
subklousule (13) van hierdie klousule, en indien die sake van die
Raad by sodanige verstryking alreeds gelikwideer en sy bates
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affairs of the Council have already been wound up and its assets
distributed, the balance of this Fund shall be distributed as pio-
vided for in section thirty-four (4) of the Act as if it formed part
of the general funds of the Council.

(15) Upon liquidation of the Fund in terms of subclause (13)
of this clause the moneys remaining to the credit of the Fund after
the payment of all claims against the Fund including adminis-

tration and liquidation expenses, shall be paid into the Funds of -

the Council.

' (16) All costs of administration and liquidation of the Fund
shall be a charge upon the Fund.

5. AGENTS.

_The Council shall appoint one or more specified persons as agents
to assist in giving effect to the terms of this Agreement. It shall
be the duty of every employer and every employee to psimit
such agent to institute such inquiries and to examine such books
and/or documents and to interrogate such peisons as may be
necessary for their purpose.

Signed at Port Elizabeth on behalf of the parties on this 28th

day of August 1967.
' G. HELLIWELL,
Chairman of the Council.

(Mrs) C. M. S. GELVAN,
Vice-Chairman of the Council.

A. 8. YOUNG,
Secretary of the Council.

No. R. 709. 26 April 1968.

FACTORIES, MACHINERY AND BUILDING
-  WORK ACT, 1941.

CLOTHING INDUSTRY, EASTERN PROVINCE.

1, Marais Viljoen, Minister of Labour, hereby in terms
of section 22 (1) of the Factories, Machinery and Building
Work Act, 1941, declare the provisions of the Agreement
and notice relating to the Clothing Industry, published
under Government Notice No. R. 706 of 26 April
1968, to be on the whole, not less favourable to the
employees whose hours of work and remuneration in
respect of overtime, public holidays and work on Sundays
and public holidays are regulated thereby, than the
relative provisions of the said Act.

M. VILJOEN,
Minister of Labour.

N A T T

No. R. 710 26 April 1968.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941

EXEMPTION FROM SICK LEAVE PROVISIONS.

CLOTHING INDUSTRY, EASTERN PROVINCE.

I, Marais Viljoen, Minister of Labour, hereby in terms
of section 54 (1) of the Factories, Machinery and Building
Work Act, 1941, exempt as from the second Monday
after the date of publication of this notice and for the
period ending 31 July 1970, all employers who are subject
to the Agreement for the Clothing Industry, published
under Government Notice No. R. 708 of 26 April
1968, from the requirements of section 21A of the said
Act in so far as it concerns employees who are entitled to
benefits in terms of the said Agreement.

M. VILJOEN,
Minister of Labour.

verdeel is, most die saldo van hierdie Fonds ooreenkomstig die

bepalings van ariikel vier-en-dertig (4) van die Wet verdeel word
;:sof dit dee! van die algemene fondse van dic Raad uitgemask
et.

(15) By die likwidasie van die Fonds ooreenkomstig die
bepalings van subklousule (12) van hierdie klousule moet die
gelde wat in die kredit van die Fonds staan nadat alle eise teen
die Fonds, met inbegrip van die administrasie- en likwidasickoste,
betaal is, in die fondse van die Raad gestort word.

(16) Alle administrasie- en lilwidasiekoste van die Fonds moet
teen die Fonds in rekening gebring word,

5. AGENTE.

Die Raad moet een of meer bepaalde persone as agente aanstel
om te help om uitvoering aan die bepalings van hierdie’ Goreen-
koms te gee. Dit is die plig van elke werkgewer en elke werk-
nemer om sodanige agent toe te laat om dié navrae te doel en
di¢ boeke enfof dokumente te ondersoek en dié persone te
ondervra wat vir hierdie doel nodig is.

Namens die partye te Port Elizabeth onderteken op hede die
28ste dag van Augustus 1967.

G. HELLIWELL,

Voorsitter van die Raad.
(Mevr) C. M. S. GELVAN,
Ondervoorsitter van die Raad.

A. 8. YOUNG,
Sekretaris van die Raad.

No. R. 709, 26 April 1968,

WET OP FABRIEKE, MASJ INERIE EN BOUWERK,
1941, '

. KLERASIENYWERHEID, OOSTELIKE
PROVINSIE,

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die
Ooreenkoms en kennisgewing in verband met die Klerasie-
nywerheid, gepubliseer by Goewermentskénnisgewing No.
R. 706 van 26 April 1968, oor die algemeen vir
die werknemers wie se werkure en besoldiging ten
opsigte van oortyd, openbare feesdae en werk op Sondac
en openbare feesdae daarby gereél word, nie minder
gunstig is nie as die desbetreffende bepalings van

genoemde Wet.
M. VILJOEN,
Minister van Arbeid.

No. R. 710. 26 April 1968.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
: 1941. : :

VRYSTELLING VAN SIEXTEVERLOFBEPALINGS.

KLERASIENYWERHEID, OOSTELIKE PROVINSIE.

Ek, Marais Viljoen, Minister van Arbeid, stel hierby
kragtens artikel 54 (1) van dic Wet op Fabrieke, Masji-
nerie en Bouwerk, 1941, alle werkgewers wat onderworpe
is aan die Ooreenkoms vir die Klerasienywerheid wat by
Goewermentskennisgewing No. R 708 van 26 April
1968 gepubliseer is, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir die
tydperk wat op 31 Julie 1970 eindig, vry van die vereistes
van artikel 21A van genoemde Wet vir sover dit werk-
nemers betref wat op voordele kragtens genoemde Oor-

eenkoms geregtig is.
M. VILIOEN,

Minister van Arbeid.
29
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26 April 1968,
WAR MEASURES ACT, 1940,

SUSPENSION OF COST-OF-LIVING. ALLCWANCE
REGULATIONS PUBLISHED UNDER  WAR
MEASURE No. 43 OF 1942,

CLOTHING INDUSTRY, EASTERN PROVINCE.

I, Marais Viljoen, Minister of Labour, hereby, in terms
of regulation 4 (1) of the regulations published under War

Mo. R. 714.

Measure No. 43 of 1942, suspend the operation of the .

said regulations in respect of all employees for whom

wages are prescribed in the Agreement for the Clothing

Industry, published under Government Notice No. R.
706 of 26 April 1968,

No. R, 714, 26 April 1968.
WET OP OORLOGSMAATREELS, 1940,

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 VAN 1942.

KLERASIENYWERHEID, GOSTELIKE PROVINSIE.

Ek, Marais Viljoen, Minister van Arbeid, skort hierby
kragtens regulasie 4 (1) van die regulaaes wat by Corlogs-
maatre€l No. 43 van 1942, gepubliseer is, die bepalings
van genoemde regulasies op ten opsigte van alle werk-

nemers vir wie lone voorgeskryf word in die Ooreenkoms

vir die Klerasienywerheid, wat by Goewermentskennis-
gewing No. R. 706 van 26 Apnl 1968 gepubliseer is.

M. VILJOEN, _ M. VILJOEN,
Minister of Labour. Minister van Arbeid.
- CONTENTS. INHOUD.
No. ' " PAGE No, ' BLADSY
Depariment of Labour, Depariement van Arbeid.
GOVERNMENT NOTICES. GOEWERMENTSKENNISGEWINGS,
R. 706. Industrial Conciliation Act, 1956: Cloth- R. 706. Wet op Nywerheidsversoening, 1956:
ing Industry, Bastﬂm Province' Main _ Klerasienywerheid, Oostelike Pravms:e:
- Agreement . 1 Hoofooreenkoms ... G 1
R. 707. Industrial Conciliation Act, 1956 Cloth- R. 707. Wet op Nywerheidsversoening: 1956
) ing Industry, Eastern Province: Provi- Klerasienywerheid, Oostelike Provinsie:
dent Fund Agreement .. 19 . Voorsorgfo ondsooreenkoms ... ... .. 19
'R. 708. Industrial Conciliation Act, 1956: Cloth- R. 708. Wet op Nywerheidsversoening, 1956
: ing Industry, Eastern Province: Sick Klerasienywerheid, Qostelike Provinsie:
Benefit Fund Agreement ... 25 Siektebystandsfondsooreenkems ... ... 25
R. 709. Factories, Machinery and Bm]dmg “Work R. 70%. Wet op Fabrieke, Masjinerie en Bouwerk,
Act, 1941: C!othng Industry, Eastern 1941: Kleras;enyw«‘rheid Oostelike
Province ... 29 Provinsie ... .. 29
R. 710. Factories, Machinery and Building Work R. 710. Wet op Fabricke, Masjinerie en Bouwerk,
Act, 1941: Exzemption from Sick Leave 1941: Vrystelting van_ Siekteverlof-
Provisions: Clothing Industry, Eastern bepalings: Klerasienywerheid, Qostelike
Provines: -y iwv v viss ity v s 29 Provinsie ... .. 29
R. 714. War Measures Act, 1940: Clothing R. 714. Wet op Oorlogsmatreéls 1940: Klerasie-
Industry, Eastern Province 30 nywerheid, Qostelike Provinsie ... ... 30

Repuhhz of %autb Africy
"o Coat of Arms |

In Colours

Size 11} inches by 9 inches
-
Reprinted to design prepared
by the College of Heralds
+

PRICE.
R110 per copy, post free within the Republic
R115 per copy, outside the Republic

Obtainable from the Government Prinier
Pretoria and Cape Town

30

Wapen van die
RKepubliek van Suid-Alrika

In Kleure _

Groot 114 duim by 9 duim

Herdruk volgens plan opgemaak
deur die Kollege van He .

PRYS:

R110 per kopie, posvry in die Republiek
R115 per kopie, buite die Republick

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad




- . BUITENGEWONE STAATSKOERANT, 26 APRIL 1968 No. 2058 3

(eriificates

< avings

i\ ational

Koop =N--a-sio_naie Spa-arserfifika’re .

The Mmeral Resources of South Africa

The fouﬂh edrhon of The Mineral Resources in South Afrzca

is now available -

Prlce R3.33—
- OBTAiNABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Dle Delfsiowwe van Suud Afnka

Die vnerde uitgawe van Die Delfstowwe van Suid-Afrika

- . is nou beskikbaar

Prys R3.33 — _
.VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD

dave |; ' and Money, Use Franking Machines
‘Spaar Tyd en Geld, Gebruik Frankeermasjiene

-3



2

No. 2058 GOVERNMENT GAZETTE EXTRAORDINARY, 26 APRIL 1968

P .

Money by means of a POSTAL QORDER o
MONEY ORDER.

and

.¢

Use air mail parcel post

CONSULT YOUR LOCAL POSTMASTER.

4

Registered mail carries no insurance.
| Send valuables by | .
INSURED PARCEL POST

If's quicker!

~ Geregistreerde pos is nie verseker nie,
Stuur waardevolle artikels per
VERSEKERDE PAKKETPQ_S_

Geld deur middel van 'n POSORDER of

en

~ POSWISSEL.

4

Stuur u pakketie per lugpas

RAADPLEEG U PLAASLIKE POSMEESTER.

a4

———dis vinniger!

L M"“ﬂh@-‘b‘[

32

The Governmeént Printer, Pretoria.

Die Staatsdrukker, Pretoria.
' 1—2058



