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LOGONWET, 1957

VLEISBEDRYF, BLOEMFONTEIN, KIMBERLEY
EN WELKOM

In opdrag van die Minister van Arbeid word almal wie
se belange regsireeks of onregstreeks geraak word deur
die aanbeveling wat die Loonraad aan die Minister voor-
gelé het en wat in die Bylae hiervan verskyn, hierby
ooreenkomstig artikel 13 (1) (a) van die Loonwet, 1957,
versoek om, as hulle besware het teen die maak van 'n
vasstelling ooreenkomstig die aanbeveling, daardie besware
binne 30 dae na die publikasie van hierdie kennisgewing
skriftelik by die Sekretaris van Arbeid, Privaatsak X117,

retoria, 0001, in te dien.

Opmerking—Die loonraadverslag wat op hierdie
aanbeveling betrekking het, is beskikbaar vir insae by die
kantore van die Afdelingsinspekteurs, Departement van
Arbeid, Bloemfontein, Durban, George, Johannesburg,
Kaapstad, Kimberley. OCos-Londen, Port Elizabeth en
Pretoria. Persone wat besware indien in ’'n ander vorm
as tn manuskrip, word versoek om sewe afskrifte van hulle
besware en sewe afskrifte van alle bygaande dokumente
te versirek.

BYLAE
AANBEVELIMNG AAN SY EDELE DIE MINISTER VAN
ARBEID DEUR AFDELING B VAN DIE LOONRAAD
VLEISBEDRYF, BLOEMFONTEIN, KIMBERLEY EN
WELKOM
1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op al die werkgewers
en 21 hul werkuemers in die Vieisbedryl in die munisipale
gebiede Bioemfontein, Kimberley en Welkon.

2. WOORDOMSKRYWING

(a) Tensy die sinsverband anders aandui, he! elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwsi, 1957,
omskryl word, dieselide batekenis as in daardic Wet en, tensy
aonbestaanbaar met die sinsverband, beteken—

(1) “ambagsman” ‘n werknemer wat werk doen wat in die
reél deur ’'n geskoolde ambagiman verrig word, en by die
toepassing van hierdie woordomskrywing beteken die uitdruiking
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WAGE ACT, 1957

MEAT TRADE, BLOEMFONTEIN, KIMBERLEY
AND WELKOM,

By direction of the Minister of Labour, all persons
whose interests may be affected directly or indirectly by
the recommendation which has been submitied to the
Minister by the Wage Board and which appears in the
Schedule hereto and who have any objections to the
making of a determination in accordance with the recom-
mendation are hereby, in terms of section 13 (I) (a) of
the Wage Act, 1957, invited to lodge such objections in
writing with the Secretary for Labour, Private Bag X117,
Pretoria, 0001, within 30 days after publication of this
notice.

Note—The report of the Wage Board pertaining to this
recommendation is available for inspection at the offices
of the Divisional Inspectors, Department of Labour,
Bloemfontein, Cape Town, Durban, East London, George,
Johannesburg, Kimberley, Port Elizabeth and Pretoria.
Persons lodging objections other thawm in manuscript are
requested to furnish seven copies of the statement of
objections and seven copies of any accompanying
documents.

SCHEDULE

RECOMMENDATION TO THE HONOURABLE THE
M(%RHSIER OF LABOUR BY DIVISION B OF THE WAGH
BOARD

MEAT TRADE, BLOEMFONTEIN, KIMBERLEY AND
WELKOM

1. AREA AND SCOPE OF DETERMINATION

This Determination shall apply to all the employers and all
their employees, in the Meat Trade in the municipal areas of
Bloemfontein, Kimberley and Welkom.

2. DEFIMNITIONS

(a) Unless the context otherwise indicates, any expressicn
which is used in this Determination and which is defined in
the Wage Act, 1557, has the same meaning as in that Act and
unless inconsistent with the context—

(1) “artisan” meany an employee who is engaged in work
normally performed by a skilled artisan, and for the purpose
of this definition the expression “skiiled artisan” means a person
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“geskoolde ambagsman” iemand wat sy leertyd uitgedien het
in ‘n bedryf wat kragtens dic Wet op Vakleerlinge, 1944, aange-
wys is of geag word aangewys te wees, of wat in besit is van
‘n vaardigheidsertifikaat deur die Registrateur van Vakleerlinge
aan hom uitgereik ingevolge artikel 6 van die Wet op Opleiding
van Ambagsmanne, 1951, of 'n sertifikaat deur genoemde Regisira-
teur aan hom uitgereik ingevolge of artikel 2 (7) of artikel
7 (3) van genoemde Wet;

(2} “blokman” ’n werknemer, uitgesonderd ’n blokmanassi-
stent of 'n verkoopster, wat in enige bedryfsinrigting in die Vleis-
bedryf vleis bedoel vir verkoop in die kleinhandel opsny of wat
in ’n bedryfsinrigting in die kieinhandelvleisbedryf klanfe bedien
en in sodanige bedryfsinrigling bestellings mag opmaak en enige
ander soort werk mag verrig;

(3) “blokmansassistent™ 'n werknemer wat karkasse uitmekaar-
maak of wat vleis vir verkoop aan Nie-Blankes onder die
algemene foesig van 'n gekwalifiscerde blokman opsny en wat
vleis uitsjuitlik aan Nie-Blankes mag verkoop;

(4) “los werknemer” 'n werknemer wat hoogstens drie dae in
'n week by dieselfde werkgewer in diens is;

-£5) “kletk” 'n werknemer wat skryf-, tik-, liasseer- of enige ander
soort klerklike werk verrig en omvat dit ook 'n kassier, magasyn-
man, versendingsklerk en 'n telefoonskakelbordoperateur, maar
geen ander klas werknemer wat elders in hierdie klounsule
cmskryl word nie, al maak klerklike werk ook deel uit van so
'n werknemer se werk;

(6) “besteller” ’n werknemer wat in diens is om goedere,
briewe of boodskappe af te lewer of bestellings van Klante op
te neem, uitgesonderd met °‘n motorvoertuiz, en wat kontant
by K.B.A.-verkope mag ontvang;

{7) “versendingsklerk” ’'n werknemer wat verantwoordelik is
vir die versending of verpakking van goedere vir vervoer of
aflewering en wat toesig mag hou oor die byeenbring, nagaan,
massameting. verpakking, merk, adresseer of versending . van
goedere of pakeite;

{8) “drywer van ’'n motorvoerteig” ’m werknemer waf 'n
motorvoertuig dryf, en by die toepassing van hierdie woord-
omskrywing omvat die uitdrukking “’n motorvoertuig dryf” alle
tydperke wat hy dryf, alle tyd wat hy bestee aan werk in ver-
band met die voertuig of die vrag en alle tydperke wat hy
verplig is om op sy pos te bly gereed am te dryf;

(9 "noodwerk™ enige werk wat weens onvoorsiene omstan-
dighede soos °n brand, storm, ongeluk, epidemie, gewelddaad,
diefstal, of 'n onklaarraking van installasie of masjinerie sonder
versuim gedoen moet word, en enige werk in verband met die
laai of afiaai van spoorwaens of voertuie van die Suid-Afri-
kaanse Spoorwet en Hawens;

(10) “bedryfsinrigting” ’n perseel waarop of in verband waar-
mee een of meer werknemers in die Vleishedryf in diens is;

(11) “ondervinding”, met betrekking tot—

(a) ’n kierk. die totale tydperk of tydperke wat °n werk-
nemer as ‘n klerk in enige bedryf of in die diens van die
Staat werksaam was;

(b) 'n blokman, 'n verkoopster, 'n slagmon, 'n slagmans-
assistent of 'n massameter en prysbepaler, die totale tvdperk of
tydperke wat °n werknemer as ‘n blokman, n verkoopster,
'n slagman, ’n slagmansassistent of *n massameter en pryshe-
paler, onderskeidelik, in die Vieisbedryf werksaam was;

(12) “eerste blokman” ’n gekwalifiscerde blokman wat in beheer
is van 'n bedryfsinrigling waarin minstens een ander blokman
in diens is, en as daar net een blokman jn diens is, word
sodanige blokman geag 'n eerste blokman fe wees; '

(13) “voormanslagman” 'n slagman wat jn algemene beheer is
van slagwerksaamhede in ’'n bedryfsinrigting, of deel daarvan,
waar minstens een ander slagman in diens is;

(14} “arbeider” 'n werknemer wat een of meer van die vol-
gende werksaamhede verrig:
(a) Op afleweringsvoertuie help;

(b) kiste of ander houers toemask of met draad of hoepels
vasmaalk;

{¢) goedere, huide, vleis. velle, gerei of ander artikels dra,
ophys, verplaas, opstape] of toedraai, uitgesonderd met kragaan-
gedrewe tosstelle;

{d) perscle of voertuie, installasie, masjinerie, gereedskap, gerei
of ander artikels skoonmaak of was;

(e) diere skoonmaak of karkasse was:
(F) aival, huide of velle skoonmaak;

who has served his apprenticeship in a trade designated or deemed
to have been designated under the Apprenticeship Act, 1944,
or who holds a certificate of proficiency issued to him by the
Registrar of Apprenticeship in terms of section 6 of the Trai-
ning of Artisans Act, 1951, or a certificate issued to him by
the said Registrar in terms of either sectjon 2 (7) or section
7 (3) of the said Act;

(2) “blockman” means an employee, other than a blockman’s
assistant or a saleswoman, who in any establishment in the
Meat Trade cuis up meat intended for sale by retail or who,
in an establishment jn the retail meat trade, serves customers
and who may make up orders or perform any other duties
in such establishment;

(3) “blockman’s assistant” means an employee who breaks
down carcasses or whe, under the general supervision of a
qualified blockman, cuts up meat for sale to Non-Whites and
who may sell meat exclusively to Non-Whites;

(4) “casual employee” means an employee who is employed by
the same employer on not more than three days in any week;

(5) “clerk™ means an employes who is engaged in writing,
typing, filing or in any other form of clerical work and
includes a cashier, storeman, despatch clerk and a telephone
switch-board operator, but does not include any other class of
employee elsewhere defined in this clause notwithstanding the

factkthat clerical work may form a portion of such emplovee’s
work;

. (6) “delivery employee” means an employec who is engaged
in delivering goods, letters or messages or collecling orders
from customers otherwise than by means of a moter vehicle
and who may receive cash in the case of C.O.D. sales;

(7} “despatch clerk” means an employee who is responsible
for the despatch or the packing of goods for transport or
delivery and who may supervise the assembling, checking, mass-

easuiing, packing, marking, addsessing or despatching of goods
or packages;

(8) “driver of a motor vehicle” means an emplovee who is
engaged in driving a motor vehicle and, for the purpose of
this definition, the expression “driving a motor vehicle” inchides
all periods of driving and any time spent by the driver on
work connected with the wvehicle or the lead and all periods
during which he is obliged to remain at his post in readiness
to drive;

(%) “emergency work” means any work which, owing to
untforeseen circumstances such as fire, storm, accident, epidemic,
act of vielence, theft or a breakdown of plant or machinery,
must be done without delay and any work in connection with
the loading or unloading of trucks or vehicles of the South
African Railways and Harbours;

(10) “establishment” means any premises in or in connection
with which one or more employees are employed in the Meat
Trade;

(11) “experience” means in relation to—

(a) a clerk, the total period or periods of employment
which an employee has had as a clerk in any irade or in
the service of the State;

(b} a blockman, a saleswoman, a slaughterman, a slaughter-
man’s assistant or a mass-measurer and pricer, the total
peried or periods of employment which an employee has had
as a blockman, a saleswoman, a slaughferman, a slaughter-
man’s assistant or a mass-measurer and pricer, respectively,
inn the Meat Trade;

(12) “first blockman” means a qualified blockman in charge
of an establishment in which at least one other blockman is
employed and where only one blockman is employed such
blockman shall be deemed to be a first Blockman;

(13) “foreman slaughterman” means a slaoghterman who is
in general charge of slaughtering operations in an establishment,
or portion thereof, in which at least one other slaughterman is
employed; ] .

(14} “labourer”™ means an employee who is engaged in any
cne or more of the following aciivities:

(a) Assisting on delivery vehicles;

(b) binding, wiring or sirapping boxes or other containers;

(c) carrying, hoisiing, meoving, stacking or wrapping goods,
hides, meat, skins, utensils or other =ariicles, other than by
power-driven devices;

(d) cleaning or washing premises or vehicles, piant, machinery,
tocls, utensils or other articles;

(e) cleaning animals cr washing carcasses;

(f) cleaning offal, hides or skins;
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(g) vleis vir maal stukkend sny, vleis van bene afsny, vleis-
meule voer of leegmaak; y

(h) karkasse onthoring;

(i) houers of papier vou;

(i) tuinwerk:

(k) diere in- of uitspan;

() pluimvee slag, pluk of skoonmaak of vis skoonmaak;

{m) geboue of strukture afwit;

(n) vleis of ander goedere of lewende hawe laai of aflaai;
{0) vure mank of aan die brand hou, of vullis of as verwyder;
(p) nie-kragaangedrewe voertuie olie of smeer; '

(q) deure of kiste, bale, dromme of ander houers oop- of
toemaak;

(r) 'n handhysmasjien bedien;
{s) 'm voertuig stoot of irek, uitgesonderd met 'n kragaan-
gedrewe tosstel;

() zoedere op ‘n bewegende vervoerband of plaiform plaas
of daarvan aincem;

(u) karkasse vierendeel;

(v} herhaaldelik wvolgens 'n voorafgestelde massa massameet;

(w) vleis, huide of velle insout;

(x) houers of pakkies sjabloneer, merk of van etikette voor-
sien mits geen keuse of cordeel vereis word nie;

(v) worskunsderms oopvou of wors of polonies vashind, sop-
vleis in stukke saag, bene saag of stukkend kap, vet in stukke sny
of smelt of vet met masjiene maal;

(z) uniforms, oorpakke of ander beskermende klere was;
(aa) vleis toedraai of pakkies versegl;

(15) “wet” ook die gemene reg;

(16) “lewende hawe” enige bul, koei, vers, os, tollie, kalf,
skaap, lam, bok  wvark, perd, donkie, wildsbok of ander vier-
voetige diere wat bedoel is vir menslike verbruik, en sluit pluim-
vee in;

(17) “plaaslike owerhede” afdelingsrade, stadsrade, munisipale
rade en soortgelyke instellines of liggame wat in ariikel 84 (1)
(f) van die Grondwet van die Republiek van Suid-Afrika, 1961
{Wet 32 van 1961}, beoog word;

(18) “massameter en pryshepaler” ‘n werknemer wat vooraf
gesnyde of verwerkte vleis wat in pakkies toegedraai en verseél
is, massameet en die prys bepaal en wat sodanige vleis mag
toedraal of sodanige pakkies mag versegl;

(19) “vleis™ vleis wat vir menslike verbruik bedeel is, en omvat
dit wilds-, perde-, donkie- en konynvieis asook die vleis van
pluimvee;

(20) “Vieisbedryf"—

(a) die slag van lewende hawe;

(b) die hantering, voorbereiding, preservering, verkoop of
verspreiding van vleis deur enige persoon van wie ooreen-
komstig ‘n proklamasie gepubliseer ingevolge artikel 14 van
die Bemarkingswet, 1968 (Wet 59 van 1968). vereis word om
by die Raad van Beheer oor die Vee- en Vleisnywerheid
geregistreer iz wees, of die besigheid om vleis in enige.hoe-
veelheid in 'n winkel te verkecop of vir verkoop aan te bied of
uit te stal;

{2} die verkoop van wors, polonies, afval, ham, spek, eiers,
botter, pluimvee en gesoufe. bevrore of gepreserveerde vieis
of vis in sodanige winkel, tesame met die verkoop van vleis;

(d) die koop of verkcep van lewende hawe indien dit
goskied tesame met een of meer van die werksaamhede onder
() genoem;

en omvat dit alle werksaamhede wat met enigeen van voormelde
bedrywighede in verband staan of daarnit ‘voortspruit, maar
omvat dit nie die werksaamhbede in (1), (®), (¢} of (d) hierbo
gcnoem indien dit deur werknemers in diens van plaaslike ower-
hede uitgeosien word nie;

(21) “motorvecriuig” 'n kragaangedrewe voertulg wat gebruik
word vir die vervoer van goedere of lewende hawe en omvat
dit ook ’n voorhaker en "o trekker;

{22) “ocortyd” dnardie gedeelte van enige tydperk wat n werk-
nemer gedurende ‘n week of op m dag, na gelang van die geval,
vir sy werkgewer werlt en wat langer is as die onderskeie gewone
werkure by klousule 5 (1) of (2) vir sodanige werknemer voorge-
skryf, mpar omvat dit nie ‘n tydperk waarin 'n werknemer wis
se gawone werkure by klousule 5 (1) voorgeskryf word, op n
Sondag vir sy werkgewer werk nie;

i (¢) cuiting up meat for mincing, cleaning bones, feeding or
emptying mincing machines; : . )
. {h) dehorning of carcasses;
(i) folding containers or paper;
(j) gardening werk; )
(k) harnessing or unharnessing animals;
() killing, plucking or cleaning poultry, or cleaning fish;
{m) limewashing buildings or structures;
_(n) loéding or unloading meat or other goods or livestock;
(0) making or maintaining fires or removing refuse or ashes;
{p) oiling or greasing non-power-driven vehicles;

{a) opening or closing doors or boxes, bales, drums or other
containers;

(r) operating a hand hoist;

(s) pushing or pulling a vehicle. other than by power-driven
device;

{t) putting goods on to or removing them from a moving
belt or platform;

(u) guartering of carcasses;
(v) repetitive mass-measuring to a predetermined mass;
(w) salting meat, hides or skins;

(x) stencilling, marking or labelling containers or packages
where no selection or discretion is involved;

{(v) unfolding sausage casings, tying sausages or polonies, saw-
ing up soup meat, sawing or chopping up bones, cutting up or
melting fat, or putting fat through machines;

(z) washing uniforms, overalls or other protective clothing;
(aa) wrapping meat or sealing packages;

(15) “law” includes the common law;

(16) “livestock” means any bull, cow, heifer, ox, tollic, calf,
sheep, lamb, goat, pig, horse, donkey, antelope or other quadruped
intended for human consumption and includes poultry;

(17) “local authorities” means divisional councils, city councils,
municipal councils and similar institutions or bodies contemplated
in section 84 (1) (f) of the Republic of South Africa Constitution
Act, 1961 (Act 32 of 1961);

(18) “mass-measurer and pricer” means an employee who is
engaged in mass-measuring and pricing wrapped and sealed
parcels of previously cut or processed meat and who may wrap
such meat or seal such parcels;

(19) “meat” means meat intended for human consumption
and includes venison, horse-meat, donkey-meat, rabbit-meat and

poultry;

(20) “Meat Trade” means—

(a) the slaughtering of livestock;

(b} the handling, preparation, preservation, sale or distri-
bution of meat by any person who, in accordance with a
proclamation published under section 14 of the Marketing
Act, 1968 (Act 59 of 1968), is required to be registered with
the Livestock and Meat Industries Control Board or the busi-
ness of selling or offering or displaying meat for sale in
any quantity in a shop;

(¢) the sale in such shop, in conjunction with the sale of
meaf, 'of sausages, polonies, offal, ham, bacon, eggs, butter,
pouliry and salted, frozen or preserved meat or fish;

(d) the purchase or sale of livestock if carried on in con-
junclion with any one or more of the activities mentioned
under (b);

and inciudes all operations incidental to or consequeni on any
of the aforesaid activities, but does not include the operations
specified in (a), (b), (¢) or (d) above if carried out by employees
eraployed by local autherities;

(21) “motor vehicle” means any power-driven vehicle used
for conveying goods or livestock, arnd includes a mechanical
horse and a fracior;

(22) “overtime” means that portion of any period which an
employee works for his employer during any week or on any
day, as the case may be, and which is in excess of the respective
ordinary hours of work prescribed for such employee in clause
(5) (1) or (2). but does not include any period during which an
employee, whose ordinary hours of work are prescribed in clause
(5) (1), works for his employer on a Sunday;
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(23) “deeltydse drywer van 'n motorvoertuig” 'n werknemer
wat in die reél ander werk doen as om ’'n motorvoertuig te
dryf maar wat op meer as twee dae in 'n week 'n motorvosr-
tuig vir altessam hoogstens drie uur op enige sodanige dag
dryf, en by die toepassing van hierdie woordomskrywing omvat
die uitdrukking “’n motorvoertuig dryf” alle tydperke wat hy
dryf en alle tyd wat die drywer, terwyl hy in beheer van die
voeriuig is, aan werk in verband met die voerluig of die vrag
bestee;

(24) “deeltydse werknemer” ’'n werknemer, uitgesonderd ‘n
deellydse drywer van 'n motorvoertuig, wat by dic week of by
die maand vir hoogstens 24 gewone werkure in enige weesk in
diens is;

(25) “stukwerk™ ’'n stelsel waarvolgens 'n werknemer se besol-
diging gegrond word op die hoeveelheid werk wat verrig is;

(26) “gekwalifiseerd”, met beirekking tot 'n werknemer, dat
vanweé die werknemer se ondervinding in sy klas werk, hy
geregtiz is cp die hoogste loonskaal wai vir daardie klas werk
voorgeskryf is; en, omgzekeerd, beteken “ongekwalifiseerd” dat
vanwed sy ondervinding in sy klas werk, hy nie op sodanige
hoogste skaal geregtig is nie;

(27} “kleinhandelvleisbedryl” die bedryf waarin werkgewers
en werknemers met mekaar geassosieer is met die doel om vleis
in die kleinhandel vanuit 'n vaste besigheidsplek te verkoop;

(28) “verkoopster” ’n vroulike werknemer wat in die klein-
handelvleisbedryf klante bedien of. bestellings toedraai of in
pakkies opmaak en wat vir hierdie doel vleis se massa mag meet
of verwerkte vleis mag sny of verdeel of vleis wat vooraf deur
'n blokman vir verkoop in die kieinhandel opgesny is, te versorg
of andersins verder te verdeel;

(29) “senior bestuurs- of adminisiratiewe werknemer” n werk-
nemer wat in opdrag van sv werkgewer werk verrig wat verant-
woordelikheid meebring vir die neem van hesluite van ’n admini-
stratiewe aard in die uitvoering van die werksaamhede van 'n
bedryfsinrigting;

(30) “korttyd” ’n tydelike vermindering van die getal gewone
werkure weens ’'n slapte in die bedryf, 'n tekort aan grond-
stowwe of 'n onklaarraking van instailasie of masjinerie, of weens
die feit dat die geboue onbruikbaar is of dreig om dit te word;

(31) “slagman” ’n werknemer wat lewende hawe slag of bloed-
laat of karkasse afslag of skoonmask en wat toesig mag hou oor
'n groep slagmansassistente;

(32) “slagmansassistent” ’n werknemer wat onder toesizg van 'n
slagman karkasse afslag, skoonmaak of kioof en wat werksaam-
hede in verband daarmee verrig;

(33) “magasynman’” ’n werknemer wat in beheer is van voor-
rade, wat goedere in 'n pakhuis of koelkamer ontvang of daaruit
versend, wat die nodige aantekeninge in verband daarmee hou
en wal vieis mag koop;

~ (34) “tegniese of professionecle werknemer” 'n werknemer wat
in opdrag van sy werkgewer werk van ’n tegniese of professioncle
nard verrig;

(35) “sleepwa” enige vervoermiddel wat deur 'n motorvoer-
tuig getrek word:

(36) “onbelaste massa” die massa van 'n motorvoertuig of sleep-
wa s00s aangegee in 'n lisensie of sertifikaat wat ten opsigte van
so 'n motorvoertuig of sleepwa uitgercik is deur 'n owerheid wat
by wet gemagtig is om lisensies ten opsigte van motervoertuie uit
te reik: Met dien verstande dat, in die geval van 'n twee- of
driewielmotorfiets, bromponie of bromfiets of 'n trapfiets met
iulpmoior, die onbelaste massa geag word hoogstens 450 kg te
wees;

(37) “loon” die bedrag wat ingevolge klousule 3 (1) aan n werk-
nemer betaalbaar is ten opsigle van sy gewone werkure soos by
klousule 5 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer 'n werknemer ten opsigte van sodanige
gewone werkure gereeld ’n hoér bedrag betaal as dig by kioun-
sule 3 (1) voorgeskryf, dit sodanige hobr bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so uitzeld moet word
nie dat dit besoldiging bedeel of omvat wat *n werknemer wat
in diens is op enige grondslag waarvoor dear in kiousule 9
voorsiening gemaak word, ontvang bo en behalwe die bedrag
wat hy sou ontvang het as hy nie op sodanige grondslag in
diens was nie;

(38) “wag” 'n werknemer wat 'n perseel of eiendom bewaak,

(b) By die toepassing van hierdie Vasstelling word ’n werk-
nemer geag in dié klas te wees waarin hy uitshutlik of hoofsaak-
lik werksaam is.

(23) “part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving a motor
vehicle but who on more than {wo days in any week is engaged
in driving a motor vehicle for not more than three hours in
the aggregate on any such day, and for the purpose of this
definition the expression “driving a motor vehicle” includes all
periods of driving and any time spent by the driver, while in
c:}!:arlgedof the vehicle, on work connected with the vehicle or
the load;

24) “pari-time employee” means an employee, other than a
part-time driver of a motor vehicle, employed by the week or
month for not mere than 24 ordinary hours of work in any
weel;

(25) “piece-work™ means any system under which an employee’s
remuneration is based on the quantily of work done;

(26} “qualified” in relation to an employee, means that the
experience of the employee in his class entitles him to the highest
wage rate prescribed for that class and conversely “unqualified”
means that his experience in his ¢lass does not eniitle him to
such higher rate;

(27) “refail meat trade” means the trade in which employers
and employees are associated for the purpose of selling meat
by retail from a fixed place of business;

(28) “saleswoman” means a female employee who, in the refail
meat trade, is engaged in serving customers or wrapping or
parcelling orders and who may for these purposes mass-measure
meat or slice or cut processed meat or, by cutting or otherwise,
divide meat previously cut up by a blockman for sale by retail;

(29) “senior managerial or administrative emplovee” means an
employee who is charged by his employer with the perfor-
mance of work entailing responsibility for taking decisions of
an adminisirative character in the conduct of the activities of
an establishmend; :

(30) “shert-time” means a temporary reduction in the number
of ordinary hours of work owing to slackness of irade, shoriage
of raw materials, a breakdown of plant or machinery or a
breakdown or threatened breakdown of buildings;

(31) “slaughterman” means an employce who is engaged in
killing or bleeding livestock or flaving or dressing carcasses, and
who may supervise a group of slaughterman’s assistants;

(32) “slaughterman’s assistant” means an emploves who, under
the supervision of a slaughterman, is engaged in flaving, dressing
or splitting carcasses and in operations incidental thereto;

(33) “storeman” means an employee who is in charge of
stores, receives goods into and despatches goods from a ware-
house or cold storage, maintains the necessary records in con-
nection therewith and who may purchase meat;

(34) “technical or professional employee” means an employee
who is charged by his employer with the performance of work
of a technical or professional character;

35) “trailer” means any convevance drawn by a motor vehicle:
- r

(36) “unladen mass” means the mass of any motor vehicle
oi trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided that
in the case of a two- or three-whesled motor cycle, motor
scooter or awtocycle or a cycle fitted with an auxiliary engine,
the unladen mass shall be deemed not to exceed 450 kg;

(37) “wage"” means the amount of money payable to an
employee in terms of clause 3 (1) in respect of his ordinary
hours of work as preseribed in clause 5: Provided that—

(i) if an employer regularly pays an employee in respect
of such ordinary hours of work an amounat higher than that
prescribed in clause 3 (1), it means such higher amount;

(ii) the first proviso shall not bhe construed s0 as to refer
to or inciude any remuneration which an emplovee who is
emiloyed on any basis provided for in clause 9 receives over
and above the amount which he would have received if he
had not been employed on such a basis;

(38) “watchman” means an employee who is engaged in guard-
ing premises or property.

(b) For the gurpose of this Determination an employee shall
be deemed te be in that class in which he is wholly or mainly
engaged.
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: 3. BESOLDIGING _ . _ 3, REMUNERATION
‘(i) Dic minimum loon wat 'n werkgewer aan eclke lid van | | (1) The minimum wage which an employer shall pay to each
endérgenoemde klasse werknemers in sy diens moet betaal, is dié glember_ of the undermeniioned classes of his employees shall
hieronder uiteengesit: ' . e as set out hereunder: '
(aPJ Werknemers uilgesonderd los werknemers en deeliydse (a}) BEmployees other - than casual employees and part-time
werknemers: . emplovees: :
(0 - fn(at)sze gebf‘edﬁ 6] I all areas
Perweele  Per week (2} ; {b)
R Per week  Per week
Ambassman.,..... 5 sins s A Teens 0400 67,00 R R
Klerk, vrou, of verkoopster— : i :
. : S PR 1 1) SO i e e B S iy
gedurende dis eersie jaar ondervinding....... 23,08 25,38 ltlj:al1_ e 64,90 67,00
eedurende die tweede jaar ondervinding..... 25,38 27,69 Clerk, female, or saleswoman-— )
gedurende die derde jaar ondervinding...... 27,69 30,00 during the first year of experience.......... 23,08 25,38
gefhf'rfnée die vierde jaar ondervinding. ... g‘,}’g? ) g%g; during the second year of expericnce. ... ., . 25,38 27,69
Ki a'a P e Trormrrerert o ’ during the third year of exparience......... 27,69 - 30,00
Cierk, man— i A Ak Gential Bsttiens
2 during the fourth year of gxperience........ 30,00 32,31
gedyrende die cerste jaar ondervinding...... 25,38 27,69 ihereagﬁ at o B 3231 34 62
gedurende die tweede jaar ondervinding..... 29,54 . 31,85 | et presnromnrmrerEes e = :
gedurends dis dorde jaar ondervinding.... .. 33,69 36,00 Clerk, male— :
gedurende die vierde jaar ondervinding. . ... 37,85 40,15 during the first year of experience.......... 25,38 27,69
gﬁg’i;‘r_;zndc die vyfde jaar ondervinding..... * i%’?g ig’fié during the second year of experience....... 29,54 31,85
”‘ ST e 1.5’80 _ i’!’t.m. during the third year of experience......... 33,69 36,00 .
BatslEi; NS S ' ’ during the fourth year of experience........ 37,85 46,15
D?{:;zr:ﬂ’inss;} igf;g?ﬁgiué%g‘rgﬁﬁ?gs?éiggg during the fifth year of experience.......... 42,00 44,31
van gn.ig.e sleepwa of §]eepwaen3 wat deur thereafter. ... .voveveviiiiurreranessanans 46, :}5 48,46 f
sodanige voertulg getrek word— Delivery employee. . ... .ooovinrieieecioins 15,80 17,40
. : Driver of a motor vehicle, the uniaden mass of
({1:) 2?;%5;2“:5%5233;5&}‘ hoogstens 2 700 21,50 23,70 which, together with the unladen mass of any
i [ v i 29,00 31,90 trailer or trailers drawn by such vehicle—
(iiD) EJen;r as 2 700.kg maar hoogstens 4 500 - 37 40 (i) doesnotexceed450kg............ ..o 21,50 23,70
- AL LR RS deai : ’ (i) exceeds 450 kg but not 2 700kg....... 29,00 31,90
w (,’;’) er g3 OG0 Lo e fg’g ‘g’ig (i) exceeds 2 700kgbutnot4 500ke..... 34,00 37,40
Areider, man, 18 jaar of ouer.. L1110 15,00 16150 () eHoteds 4 SOOKE...rvnnnevesnines . 3,0 2%
Acsbeider, man, onder 18 jaar., .. ......oevia. 11,30 12,49 Labourer, female......... e e } %,% {g,%g
Wipsartwlon oh pyilegeiet, mion-— | D ale, e 1B yea ot tgm o, TR0 120
ge(é*f[:';nde die sensia i miaiacio i decsini 12.80  14.10 Mass-measurer and pricer, female—
S 14 : 30 15: g0 duringﬂthe first three months of experience... . %i - gg %f;, ég )
Massameter en prysbepaler, man— EhEREieL e - d PRSI e 2 =
gedurende die eerste drie maande ondervin- Mass-measurer and pricer, male— :
Aings s s e TR e R 15,80 17,40 during the first three months of experience... . } g 4 gg g s gg
Haarna, oo raasnsie T R 18,00 15,80 thereafter. oo ee iy 5 5
Dizeltydse diywzr van 'n motorvoertuig. . ...... 23,00 25,00 Part-tirne driver of a motor vehicie........... 23,00 25,00
Werknemer nic clders in hierdie subklousule Employes not elsewhere in this sub-clause
uitdrukiik vermeld niee. oo v i iaiiiinnn 16,50 18,20 specifically mentioned. ... aiiienes 16,50 18,20
(it}
Tn die munisipaie gebiede ; 53 :
Bicemfontein en In die m&*;ﬁ:gﬁic gebied
Kimberley
(a) : (b) a )]
Per week Per week Per week Per week
R R R R
Lioluman— . N
cadurande dis serste jaar ondervinding...ooveesr et 27,20 . 30,00 25,40 28,00
gedurende dis tweede jaar ondervinding.......... e e R 33,80 36,30 30,70 33,50
gedurende diz derde jaar ondervinding..... ... 40,20 43,69 35,50 38,50
gedurende die vierde jaar ondervinding........ IO YA AR 42,83 42(5)2 j(s),gg ig,gg
L 7 T eV — e aeaserasaear e 5% 56,00 >
Blokmansassistent... .. ..... e e e 20,40 22,50 16,80 18,50
Fersle blokman......ovvvvven S R R 8 R — 61,00 64,00 53,00 56,00
Voormansiagman......... R s R T e R R 61,00 64,00 53,00 56,00
Slagman—
g%durende die cerste jaar ondervinding.. ..o cvviiieriniirarerns SRR 21,00 - 23,10 17,25 18,90
gedurends die tweede jaar ondervinding......... TR T g 28,50 30,80 19,80 21,30
gedurende die derde jaar ondervinding....... SUSR Ve AiEce gg,gﬂ ig,gg %ﬁ,%g %z,gg
L 2T ———— e arara s Cesaarens 0
Slapgransassistent— ’ ’ ST d
sedurende die eerste 12 maande ondervinding.......oooivunnn . NPT 18,00 19,80 15,00 16,50
FAATRE: i e R S R S R R TR MR 20,40 22,50 16,80 18,50

(a) Gedurende die eerste jaar nadat hierdie Vasstelling in werking tree. -

(b) Daarna. ;
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(ii)
In ‘lﬁ?o?;?;gg?i manmd of In the municipal area of
Kimberley Wetkom
() (b) (@ (b)
Per week Per week Per week Per week
- R R R R

Blockman— ;

during the first year of experience...... SR S Ty e 27,20 30,00 25,40 28,00

during the second year of experience.....o.vvviiieiiiniina.. e i : 33,80 36,50 30,79 33,50

during the third year of experience..... e W e o 40,20 43,00 35,50 38,50

during the fourth year of experience..,..ovvvrerennnn.. A e ’ 49,50 40,00 43,50

thereafter...........couue ST e P xie 53,00 56,00 45,30 48,00
Blockman's assistant.......... A s A S e ceeanen e 20,40 22,50 16,80 18,50
First blockman.................. fhrmeanenssiraranrnanans SRR . s 61,00 64,00 53,00 56,00
Foreman slaughterman. .. .......... e S T T i 61,00 64,00 53,00 56,00
Slaughterman—

during the first year of experience.. ... R S R S i T SR 21,00 23,10 17,25 18,90

during the second year of experience. .........ovuunn.. R SRR P 28,50 30,80 19,80 21,80

during the third year of experience.......... R e S 36,00 38,40 22,20 24,00

HRETEAEEr . o oo v wussman s aatica R R s P . 43,50 46,00 24,80 26,40
Slaughterman’s assistant—

during the first 12 months of experience............. T e e A i8.00 19,80 15,00 16,59

thereafler. ;o iviivis P e T e 20,40 22,50 16,80 18,50

(a) During the first year after this Determination comes into operation.

(b) Thereafter.

(b) Los werknemer.—~'n Los werknemer moet vir elke dag of
gedeelte van 'n dag diens minstens een vyfde betaal word van
die weekloon voorgeskryf vir 'n werknemer in dieselide gebied
en van dieselfde geslag wat dieselfde klas werk verrig as dié wat
van die los werknemer vereis word: Met dien verstande dat—

(i) waar die werkgewer van 'n los werknemer vereis om die
werk te verrig van ‘n klas werknemer vir wie n loon teen 'n
stygende skaal voorgeskryf word, die uitdrukking “weekloon”
beteken die weekloon wat vir *n gekwalifiseerde werknemer van
daardie klas voorgeskryf word;

(i) waar die werkgewer van ’n los werknemer vereis om vir
‘n tydperk van hoogstens vier agtereenvolgende m‘e_og enige
dag te werk, sy loon met hoogstens 50 persent verminder kan
" word,

(c) Deeltydse werknemer.—~n Deecltydse werknemer moet min-
stens 60 persent betaal word van die loon wat vir 'n werknemer
van dieselfde klas en geslag en met dieselfde ondervinding voor-
geskryf is.

(2) Kontrakgrondslag.—By die toepassing van hierdie klousule
moel dic dienskontrak van 'n werknemer, uitgesonderd 'm los
werknemer, op °n weeklikse grondslag berus en, behoudens die
bepalings van klousule 4 (6), moet 'n werknemer vir 'n week
minstens die volle weekloon betaal word wat by subklousule
(1), gelees met subklousule (3), vir n werknemer van sy klas in
die gebied waarin hy werk, voorgeskryf word, afgesien’ daarvan
of hy in so 'n week die meksimum getal gewone werkure wat
ingevolge klousule 5 vir hom geld, of minder, sewerk het.

(3) Differensiéle loon—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer as
altesaam en uur op 'n dag of benewens sy eie werk of in die
plek daarvan werk van ‘n ander klas te verrig waarvoor df—

(a) 'n hokr loon as dié van sy eie klas; of

(b) 'n stygende loonskaal wat uitloop op 'n hobr loon as
dié van sy eie k;as; '
by subklousule (1) voorgeskryf word, moet ten opsigte van daar-
die dag aan sodanige werknemer betaal—
(D) in die geval in paragraaf (a) bedoel, minstens die dagloon,
bereken teen die hoér tarief; en
(i) in die geval in paragraaf (b) bedosl, minstens die dag-
loon, bereken op dié kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk ont-
vang het:

Met dien verstande—

(i) hierdie subklousule nie geld nie wanneer die verskil tussen
die klasse ingevolge subklousule (1) op ouderdom, ondervin-
ding of geslag berus;

(ii) tensy daar in °n skriftelike kontrak tussen ’n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hier-
die vasstelling sd uitgelé mag word dat dit 'n werkgewer helet
om van sy werknemer te vereis om ’n ander klas werk te ver-
rig waarvoor die voorgeskrewe loon dieselfde of laer is as dié
wat vir so ‘n werknemer voorgeskryf word nie.

(b) Casual employee—~A casual employee shall be paid in
respect of every day or part of a day of cmployment not less
than one fifth of the weekly wage prescribed for an employee
in the same area and of the same sex who performs the same
fliaass of work as the casual employee is required to do: Provided

at— -

(i) where the employer requires a casual employee to per-
form the work of a ¢lass of employee for whom wages on
4 rsing scale are prescribed, the expression “weekly wage”
shall mean the weekly wage preseribed for a qualified employee
of that class;

(ii) where the employer requires a casual employee to work
for a period of not more than four consecutive hours on any
day, his wage may be reduced by not more than 50 per cent.

{c) Part-time employee—A part-time employee shall be paid
not Iess than 60 per cent of the wage prescribed for an emplovee
of the same class and sex and with the same expericnee,

(2) Basis of contract—For the purpose of this clause the
coniract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an em{:loyee shall be paid in respect of a week
not less than the full weekly wage prescribed in subclavse (1),
read with subclause (3), for an employee of his class in fhe area
in“which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him
in terms of clause 5 or less. .

(3) Differential wage—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either—

(a) a wage highter than that of his own class; or

(b) a rising scale of wages terminating in a wage hicher
than that of his own class;

is prescribed in subclause (1),
respect of that day—

(i) in the case referred to in paragraph (a), not less than
the daily wage calculated at the higher rate; and

(ii) in the case referred to in paragraph (5}, not less than
the daily wage calculated on the notch in the rising scale
immediately above the wage which the empioyee was receiving
for his ordinary work:

Provided that—

(i) this subclause shali not apply where the difference between
classes in terms of subclause (1) is based on age, experience
Or Sex;

(i) unless expressly otherwise provided in a written contract
between an employer and his employee, nothing in  this
Determination shall be so construed as to preclude an emplover
from requiring his employee to perform work of another
class for which class the same or a lower wage is prescribed

shall pay to such employvee in

than that prescribed for such employee.
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(4) Loonsberckening.—(a) (i) Die wuarloon van ’'n werknemer,
uitgesonderd 'n los werknemer of ’'n deeltydse werknemer is sy
weekloon gedeel deur 46,

(ii) Die wvurloon van n
gedeel deur 24.

(b) Die dagloon van ’'n werknemer, uitgesonderd ’n los werk-
nemer, is sy weekloon gedeel deur—

(@) vyf, in die geval van ’'n° werknemer wat normaalweg vyf
. dae in 'n week werk;
(ii) ses, in die geval van alle ander werknemers.

(c) Die maandloen van 'n werknemer is vier en 'n derde maal
sy weekloon. :

(5) Fietstoclae—'n Werkgewer wat van 'n werknemer vereis om
in die uitvoering van sy pligte sy eie fiets te gebruik, moet hom,
benewens enige ander besoldiging aan hom verskuldig, 'n toelae
van minstens 50c¢ per week of, as hy 'n los werknemer is, mins-
tens 10c per dag betaal.

4. BETALING VAN BESOLDIGING

(1) Werknemers uitgesonderd los werknemers—Behoudens
klousule 6 (4), moet elke bedrag verskuldig aan ’n werknemer,
nifgesonderd 'n los werknemer, weekliks in kontant of, as die
werknemer daarioe instem, maandeliks in kontant of per tjek
betaal word gedurende die werkure, of binne 15 minute nadat
die werk gestaak is, op die gewone betaaldag van die bedryfs-
inrigting vir so 'n werknemer of by diensbegindiging, as dit voor
die gewone betaaldag geskied, en sodanige bedrag moet in ’n
verscélde kosvert of houer wees waarop, of wat vergesel gaan
van ’n staat waarop, gemeld word—

(a) die werkgewer se naam; :

{b) die werknemer se naam of sy nommer op die betaal-
staat en sy berocp; .

(c) die getal gewone werkure wat die werknemer gewerk het;

(d) die getal ure wat die werknemer oortyd gewerk het;

(e) die getal ure wat die werknemer op ’n Sondag of 'n
openbare vakansiedag gewerk het;

(f) die werknemer se loon;

deeltydse ‘werknemer is sy weekloon

(g) besonderhede van enige ander besoldiging wat uit die

werknemer se diens veortspruit;
(k) besonderhede van enige bedrag wat afgetrek is;
(i) die werklike bedrag wat aan die werknemer betaal word;
en
(j) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer waarop hierdie’ inligting aangeteken
is of sodanige staat word die eiendom van die werknemer: Met
dien verstande dat— ' '
(i) op die skriftelike versoek van die werknemer, die bedrag
aan hom verskuldig gestort kan word op sy bouvereniging- of

bankrekening deur die werkgewer wat die betrokke kwitansie, -

tesame met voornoemde staat, aan hom moet oorhandig;

(i) voornoemde inligting betreffende tyd gewerk nie verstrek
hoef te word aan ’'n werknemer wat ingevolge klousule 5 (8)
(2) van die werkurebepalings uitgesluit is nie.

(2) Los werknemer—'n Werkgewer moet die béscldiging wat
aan 'n los werknemer verskuldig is, by die begindiging van sy
diens in kontant aan hom betaal,

{3) Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van ’n werknemer aan 'nm werk-
gewer betaal of deur hom aangencem word nie.

(4) Eoop van goedére—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van enige winkel, plek of
perscon deur hom aangewys, te koop nie. :

(5) Kos en inwoning—Behoudens die Bantoes (Stadsgebiede)
Konsolidasiewel, 1945, mag 'n werkgewer nic van sy werknemer
vereis om kos of inwoning of kos en inwoning van hom of van
enigiemand anders of op 'n plek deéur hom aangewys, aan te
neem nie.!

{6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes

oplé of enige bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende kan aftrek:

(a) Met die skriftelike toestemming van sy werknemer, 'n bedrag
vir 'n vakansie- siektebystands-, versekerings-, spaar-, voorsorgs-
of pensioenfonds, of vir ledegelde van vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om 'n ander rede as op las of
versoek van sy werkgewer van sy werk afwesig is, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bereken op grond-
slag van die loon wat sodanige werknemer ten tyde van sodanige
afwesigheid ten opsigte van sy gewone werkure ontvang het;

{c) enige bedrag wat ’n werkgewer regtens of kraiténs of inge-
Frrok: .

volge 'n bevel van n bevoegde hof moet of mag afire
{d} wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom vereis

5(4) Calculation of weges—(a) (i) The hourly wage of an.
employee, other than a casual employee -or a part-time employee, -
shall be his weekly wage divided by 46, : :
i (ii) The hourly wage of a part-time employee shall be his
weekly wage divided by 24, . i
i (b) The daily wage of an employee, other than a casual
employee, shall be his weekly wage divided by— .

+ (i) five, in the case of an employee who normally works

a five-day week; )

(ii) six, in the case of any other employee.

j{c) The monthly wage of an employee shall be four and a -
third times his weekly wage. .

. (5) Bicycle allowance—An employer who requires an employee
to use his own bicycle in the performance of his duties shall
pay him, in addition to any other remuneration due to him, an
allowance of not less than 50 cents per week or, if he 1s a
casual employee, not less than 10 cents per day.

4, PAYMENT OF REMUNERATION

(1) Employees other than casual employees—Save as provided
in clause & (4), any amount due to an employee, other than
a'casual employee, shall be paid in cash weekly or, with the
consent of the employee, in cash or by cheque monthly, during
the hours 'of work or within 15 minutes of ceasing work, on
the usual pay-day of the establishment for such emplovee or on
termination of employment if this takes place before the usual
pay-day, and such ameunt shall be contained in an envelope or
container on which shall be recorded, or which shall be accom-
panied by a statement showing— : i

{a) the employer’s name;
~ (b) the employee’s name or
and his occupation; ,
 (¢) the number of ordinary hours of work worked by the
employee; ) 2
© {d) the number of overtime hours worked by the employee;
(e) the number of hours worked by the employee on
Sunday or a public holiday; .
" (f) the employee’s wage;
. (g) the details of any cther remuneration arising out of the
empioyee's employment; :
(h) the details of any deductions made; -
" (i) the actual amount paid to the employee; and -

(j) the period in respect of which payment is made; )
and such envelope or- container on which these particulars are
recorded or such statement shall become the property of the
employee: Provided that— 5

(i) at the written request of an employee, the amount due
to him may be paid inio his building society or bank account
by his employer who shall hand to him the relevant receipt
together with the aforementioned statement; .

- (ii) the aforementioned information relating to time worked
need not be furnished in respect of an employee who is
excluded from the hours of work provisions by. virtue of"
clause 5 (8) (a). .

(2) Casual employee—An employer shall pay the remunerati
due to a casual employee in cash on termination of his employ-
ment. P

(3) Premiums—No payment shall be made to or accepted
by ‘an employer, either directly or indirectly, in respect of the
employment or training of an employee. : :

(4) Purchase of goods—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and lodging—Save as provided in the Bantu

[}

his number on the pay-roll

(Urban Areas) Consolidation Act, 1945, an employer shall not -

require his employee to board or lodge or board and lodge
;:;ith him or with any person or at any place nominated by

m:

(6) Deductions—An employer shall not levy any fines against
his -emplovee mnor shall he make any deductions from his
muployee’s remuneration: Provided that he may make the
following: ' _ ' :
(a) With the written consent of his employee, a deduction for
holiday, sick benefit, insurance, savings, provident or pension -
funds, or subscriptions to trade unions; -

(b) except where otherwise provided in this Determination, .
whenever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction
proporiionate to the period of his absence and calculated on
the basis of the wage which such employee was receiving in
respect of his ordinary hours of work at the time of such
absence;

(c) a deduction of any amount which an employer by law -
or km'der of any competent court is required or permitted to
make;

{d) whenever an employee agrees or is required in terms
of thg Bantu (Urban Areas) Consolidation Act, 1945, to accept

i
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word om kos en inwoning of kos of inwoning van sy werkgewer
aan te neem, 'n bedrag van hoogslens—
Per week  Per maand

R R
(1) Kosw s coamasiaiieasiaiiaars 1,30 5,63
(i) InWONING. ..o vvviiirn et iiiinninenns 0,70 3,04
(iii) Koseninwoning., ... e e e 2,00 8,67

(e) wanneer die gewone werkure by klousule 5 voorgeskryf,
weens korttyd verminder word, 'n bedrag van hoogstens die werk-
nemer (uitgesonderd ’n los werknemer) se uurloon vir elke our
van sodanige vermindering: Met dien verstande dat—

(i} sodanige aftrekking hoogstens een-derde van die werk-
nemer se weekloon is, ongeag die getal ure waarmee die gewone

werkure aldus verminder word; i

(ii) geen aftrekking ien opsigte van korityd wat deur 'n
slapte in die beryf of 'n tekort aan grondstowwe ontstaan,
geskied nie, tensy die werkgewer sy werknemer op die vorige
werkdag kennis gegee het van sy voorneme om die gewone
werkure te verminder;

(iii) geen aftrekking ten opsigte van korityd geskied nie vir
die eerste uur waarin daar nic gewerk word nie weens ‘n
onklaarraking van installasie of masjienerie of weens die feit
dat die geboue onbruikbaar is of dreig om dit te word, tensy
die werkgewer sy werknemer op die vorige dag kennis gegee
het dat daar geen werk sal waes nie;

() met die skriftelike toesternming van ’n werknemer, enige
bedrag wat 'n werkgewer betaal het of onderneem het om te
betaal aan ’'n munispale raad of "ander plaaslike owerheid ten
opsigte van die huur van ’n huis of vir huisvesting in ’n tchuis
wat die werknemer in ’n lokasie of Bantoedorp onder dic beheer
van so 'n raad of ander plaaslike owerheid bewoon,

5. WERKURE, GEWONE EN OORTYD-, EN
BETALING VIR OCORTYDWERK

(1) Gewone werkure—'n Werkgewer mag nie van ‘n werk-
nemer, uifgesonderd ‘n los werknemer, vereis of hom toelaat
om meer gewone werkure te werk nie as—

(a) in die geval van °n werknemer wat ses dae per week
werk—

(i) 46 in 'n week van Maandag tot en met Saterdag: en

(ii) behoudens subparagraaf (i) hiervan, nege en 'n half
op een dag in 'n week, nege op 'n ander dag in sodanige
week en agt op enige van die ander dae in sodanige week;

(b) in die geval van 'n werknemer wat vyf dae per week
werk—
(i) 46 in ’'n week van Maandag tot en mel Vrydag; en
(ii) behoudens subparagraaf (i) hiervan, nege en 'n kwart
op 'n dag;
(c) in die geval van ’'n deeltydse werknemer—
(i) 24 in 'n week; en
(i) behoudens subparagraaf (i) hiervan, vyf ure op 'n dag:
Met dien verstande dat as op 'n dag van ’n werknemer versis
word om, na voltooiing van die gewone werkure in paragrawe
(@), (b) en (c) hiervan bedoel, ’n klant te bedien, die gemelde
gewone werkure op sodanige dag met hoogstens 15 minuie ver-
leng mag word.

(2) 'n Werkgewer mag nie van 'n los werknemer vereis of
hom toelaat om meer gewone werkure as agt en 'n half op 'n
dag te werk nie.

(3) Etenspouses.—’'n Werkgewer mag nie van °'n werknemer
vereis of hom toelaat om meer as vyf uur aaneen sonder 'n
etenspouse van minstens éen uur te werk nie, en gedurende
sodanige pouse mag daar nie van sodanige werknemer vereis
word of mag hy nie toegelaat word om enige werk te verrig
nie, en sodanige pouse maak nie deel van die gewone werkurc
of oortydure uit nie: Met dien verstande dat—

(i) 'n werkgewer met sy werknemer ooreen kan kom om die
duvr van sodanige pouse tot minstens 'm halfuur te verkort,
en in dié geval en nadat die werkgewer die Afdelingsinspektenr,
Departement van Arbeid, vir sy gebied skriftelik in kennis
gestel het van sodanige ooreenkoms, kan die pouse aldus ver-
xort word;

(iiy werktydperke wat deur pouses van minder as een uur
onderbreck word, uitzesonderd waar voorbehoudsbepaling (i)
of (v) van toepassing is, geag word aancenlopend te wees:

(iii) as sodanige pouse langer as een wmur is, enige tyd wat
een en 'n kwart uur te bowe gaan, geag word werktyd te
wees;

(iv) alleenlik een sodanige pouse gedurende n werknemer
se gewone werkure op 'n dag nie deel van die sewone werk-
ure mag uitmaak nie;

s

board and lodging or board or lodging with his employer,
a deduction not exceeding the amounts specified hereunder:

Per week  Per month
R R
(i) Board,...... T e i 1,30 5,63
L E I Brs o 1 O S —— 0,70 3,04
(iii) Board and lodging................... 2,60 8,67

(e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction not exceed-
ing the amount of the employee’s (other than a casual employee’s)
hourly wage in respect of each hour of such reduction: Pro-
vided that—

(i) such deductions shall not exceed one third of the
employee’s weekly wage, irrespective of the number of hours
by which the ordinary hours of work are thus reduced;

(i) no deduction shall be made in the case of short-time
arising out of slackness of trade or shortage of raw materials,
unless the employer has given his employee notice on the
previous work-day of his intention to reduce the ordinary
hours of work;

(iii) no deduction shall be made in the case of short-time
owing to a breakdown of plant or machinery or a break-
down or threatened breakdown of buildings, in respect of the
first hour not worked, unless the employer has given his
employee notice on the previous day that no work wiil be
available;

(f) with the written consent of an employee. a deduction of
any amount which an employer has paid, or has undertaken
to pay, to any municipal council or other local authority in

‘respect of the rent of any house or accommedation in any

hostel occupied by such
village under
authority.

5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

(1} Ordinary hours of work.—An emplover shall not requiire
or permit an employee, other than a casual emplovee, to work
more ordinary hours of work than—

(a) in the case of an employee who works a six-day week—
E'Ii) 46 in any week from Monday to Saturday, inclusive;

employee in any location or Baniu
the control of sach council or other lecal

an

(ii) subject to subparagraph (i) hercof, nine and a half
on one day of any week, nine on another day of such week
and eight on any other day of such week;

(b) in the case of an employee who works a five-day week—
(i) 46 in any week from Monday to Friday, inclusive: and

(ii) subject to snbparagraph (i) hereof, nine and one-quarter
on any day; i

(c) in the case of a part-time employee—

(i) 24 in any week; and

(ii) subject to subparagraph (i) hereof, five hours on any
day:

Provided that where an employee at the completion of his
ordinary hours of work on any day is engaged in attending
to a customer, the hours of work referred to in paragraphs
(a), (b) and (c) may be extended by not more than 15 minutes
on such day.

(2) An employer shall not require or permit a casual
employee to work more ordinary hours of work than cight
and one-half on any day. : -

(3) Meal intervals—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour, during
which interval such employee shall not be regnired or permitted
to perform any work, and such interval shall not form part
of the ordinary hours of work or overtime: Provided that—

(D) an employer may agree with his employee to reduce the
period of such interval to not less than half-an-hour, and
in that event, and after the employer has informed the
Divisional Inspector, Department of Labour, for his area, in
writing of such agreement, the interval may be so reduced:

(i) periods of work interrupted by invervals of less than
one hour, except when proviso (i) or (v) applies, shall be
deemed to be continuous;

(i) if such interval be longer than one hour, any period
in excess of one and one-quarter hours shall be deemed to
be time worked;

(iv) only one such interval during the ordinary hours of
work of an employse on any day shall not form part of
the ordinary hours of work;
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(v) wanneer daar, vanweé oortyd wat gewerk is, van ‘n
werkgewer vereis word om op enige dag ’‘n tweede etenspouse
aan 'n werknemer toe te staan, sodanige pouse tot minsiens
15 minute verkort mag word;

(vi) 'n drywer van ‘n motorvoertuig wat gedurende godanige
pouse geen ander werk verrig as om in beheer van die voertuig
te wees of te bly nie, by die toepassing van hierdie subklousule
geag word nie gedurende sodanige pouse te gewerk het nie;

(vii) sodanige pouse nie aan 'n werknemer in 'n kleinhandel-
slaghuis gedurende sy gewone werkure op ’'n Saterdag toege-
staan hoef te weord nie, indien daar aan hom gedurende
sodanige ure die geleentheid gebied word om 'n ete te nuttig
terwyl hy op sy pos is;

(viii} as 'n werkgewer aan 'n werknemer binne drie uur
vanaf die tyd waarop hy op 'n dag met sy werk begin het,
'n ruspouse toestaan van minstens 20 minute waarin daar nic
van hom vereis of hy nie toegelaat word om enige werk te
verrie nie, die tvdperk van vyf wur in hierdie subklousule
bedoel geag word 'n aanvang te neem vanaf die tyd waarop
sodanige werknemer na die voormeide ruspouse sy werk hervat
en sodanige ruspouse word geag deel van die gewone werkure
van sodanige werknemer te wees.

(4) Werkure moet agtercenvolgend wees—Behoudens sub-
kiousule (3), moet alle werkure van 'n werknemner op clke dag
agtereenvolgend wess,

(5) Beperking van oortydwerk—n Werkgewer mag npic van
’n werknemer vereis of hom toelaat om langer oortyd te werk
nic as— )

(a) in die geval van ‘n los werknemer, twee uur op ‘n dag;
(5 in die geval van enige ander werknemer, 10 wur in 'n
waek, : .

(6 Betaling vir oocriyd—'n Werkgewer moet 'n werk-
nemer wat oortyd werk, betaal teen minstens—

(a) in die geval van ‘n los werknemer, een en ’n derde
manl sy gewone loon ten opsigie van die totale tydperk aldus
deur sodanige werknemer op enige dag gewerk;

() in die geval van enige ander werknemer, een en n
derde maal sy gewone loon fen opsigte van die totale tydperk
aldus deur sodanige werknemer in enige week gewerk.

(7} Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag n werkgewer nie van ’n vroulike werk-
nemer vereis of haar toelaat om— .

() tussen 18h00 en 06h00 te werk nie;

(b) op meer as vyl dae in 'n week na 13h00 te werk nie;

(c) meer as twee uur oortyd op 'n dag te werk nie, behalwe
dat 'n werknemer wat ‘n werkweek van vyf dae het, op 'n
Saterdag tot vier uwur oortyd mag werk, maar dan s6 dat
die cortydwerk hoogstens 10 uur in enige week is;

(d) op meer as drie agtereenvolgende dae in 'n week oortyd
te werk nie; :

{e) op meer as 60 dae in ’n jaar oortyd te werk nie;

(f) na voltooiing van haar gewone werkure meer as een uur
op 'n dag ocortyd te werk nie tensy hy—

(i} sodanige werknemer voor die middag kennis daarvan
gegee het; of

(i) sodanige werknemer van ’n toereikende ete voorsien en
haar genoeg tyd gelaat het om dit te nuttig voordat sy met
die oortydwerk moet begin; of

(iii} sodanige werknemer minstens 45 sent betyds betaal het
om haar in start te stel om ’'n ete te verkry en te nuitig
voordat sy met die cortydwerk moet begin.

 {8) Voorbehoudsbepalings—{a) Hierdie klousule is nie van
toepassing nie op—
(i} 'n senior bestuwrs- of administratiewe werknemer of
‘n tegniese of professionele werknemer indizn en solank so
‘n werknemer gereeld 'n loon van minstens R300 per maand
ontvang; :
{ii) 'n wag wie se werkgewsr hom ’n vry periode van
minstens 24 agterecnvolgende ure in elke week diens toestaan:
ket dien verstande dat— Ny

fan) hy geen bedrag van sy wag se loon ten opsigle daar-
von aftrek nie;
(ab) 'm werkgewer, in plaas daarvan dat hy sodanige vry
periode aan sy Wwag toestaan, sodanige wag di€¢ loon kan
hetzal wat hy sou oniveng het indien hy nie gedureade sodanige
periode gewerk Het nie, plus 'n bedrag van minstens dubbel
sy dagleon ten opsigle van sodanige vry pericde wat nie
tosgestaan is nie.
by Subklousules (3), (4) en (5) is nie op 'm werknemer
van toepassing nie terwyl by noodwerk verrig.

() Subklousule (5} is nie van toepassing nie op 'n werknemer
wat lewcende hawe voer, water ges, oppas of aanjaag of op 'n
werknemer wat goedere azn hospitale of aan die militére magte

aflswer,

! (v) when on any day by reason of overlime work an
* employer is required to give an employce a second meal

interval, such interval may be reduced to not less than 15
| minutes;

(vi) a driver of a motor vehicle who during such inter-
val does no work other than being or remaining in charge

of the vehicle shall be deemed for the purpose of this sub-
clause not fo have worked during such interval; :

(vii) such interval need not be given to an employee in a
retail butcher shop during his ordinary hours of work on a
Saturday if he is given the opportunity during such hours
of having a meal while at his post;

(viii) where an employer granis an employee, within three
hours of the time when he commences work on any day,
a rest interval of not less than 20 minutes during which he
is not reguired or permitied to perform any work, the period
of five hours referred to in this subcianse shall be deemed
to commence from the time when such employee resumes
work after the aforesaid rest interval and such rest interval
shall be desmed to be part of the ordinary hours of work
of such employee.

(4) Hours of work to be consecutive—~Save as provided in sub-
clause (3), ell hours of work of an employee on any day
shall be consecutive,

(5) Limitation of overtime—An employer shall not require or
permit an employee to work overlime for more than—
{a) in the case of a casual employee, two hours on any
day; . i

{b) in the case of any other employee, 10 hours in any
week,

(6} Pavment for overtime—An employer shall pay an employee
who works overtime at a rate of not less than—

{a) in the case of a casual employee, one and one third
times his ordinary wage in respect of the total period so
worked by such employes on any day;

{b) in the case of any other employee, one and one third
times his ordinary wage in respect of the total period so
worked by such employee in any week.

(7) Female empfoye_es.—Notwithstand'ing anything to the con-
trary contained in this clause, an employer shall not require
or permit a female employee to work—

(a) between 18h00 and 06h00;

{b) after 13h00 on more than five days a week;

(c) overtime for more than two hours on any day, except
that an employee who works a five-day week may work up
to four hours overtime on a Saturday, but so that 10 hours
are not excesded in any week;

(dlz overtime on more than three consecutive days in any
week; ’

{e) overtime on more than 60 days in any year;

(f) overtime after completion of her ordinary hours of
work for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee; or

(i) provided such employee with an adequate meal and
allowed her sufficient time to have it before she has to com-
mence overtime; or

(iii) paid such employee not less than 43¢ in sufficient time
to enable her fo obtain and have a meal before overtime is
due to commence.

(8) Savings.—(a) This clause shall not apply to—

(i) a senior managerial or administralive employee or a
technical or professional employee if and for so long as such
an employee is in receipt of a regular wage at a rate of pol
less than R300 per raonth;

(i) a watchman whose employer grants him a free period
of at least 24 consecutive hours in every week of employmenti:
Provided thai—

(aa) he makes no deduction from his watchman’s wage in
respect thereof;

(ab) an employer may, in lieu of granting his watchman any
such free period, pay such watchman the wage which he would
have received if he had not worked during such period, plus
an amount of not less than double his daily wage in respect
of such period not granted.

(b) Subclauses (3), (4) and (5) shall not apply to an employee
while he is engaged on emergency work.

(c)- Subclause (5) shall not apply to an employee who is
engaged in feeding, watering, tending or driving livestock, or fo
an employee who is engaged in the delivery of goods to hospitals
or the military forces. 2
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6. JAARLIKSE VERLOF.

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werk-
nemer, uitgesonderd ’n los werknemer, ten opsigte van elke
voltooide tydperk van 12 maande diens by hom verlof verleen
van—

(a) in die geval van "n wag, 21 agtereenvolgende dae;

(b) in die geval van enige ander werknemer, 14 agiereen-
volgende dae;

en moet hy sodanige werknemer ten opsigte van sodanige verlof
betaal—

(i) in die geval van ‘n werknemer in paragraaf (a) bedoel, 'n
bedrag van minstens drie maal die weekloon wat hy onmid-
dellik voor die aanvangsdatum van die verlof ontvang het;

(ii) in die geval van 'm werknemer in paragraaf (b) bedoel,
'n bedrag van minstens twee maal die weekloon wat hy onmid-
dellik voor die aanvangsdatum van die verlof ontvang het:

Met dien verstande dat. by die toepassing van hierdie klousule,
die weekioon van ’n werknemer wat stukwerk verrig, bereken
word op die grondslag uiteengesit in artikel 20 (5) van die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941,

{2) Die verlof by subklousule (1) voorgeskryf, moet verleen
word op 'n tvd wat die werkgewer bepaal: Met dien verstande
dat—

(i) as sodanige verlof nie eerder verleen is nie, dit, behoudens
subklousule (3), so verleen moet word dat dit binne vier
maande begin na voltociing van die 12 maande diens waarop
dit betrekking het of, as die werkgewer en sy werknemer
voor die verstryking van genoemde tydperk van vier maande
skrificlik daartoe ooreengekom het, die werkgewer sodanige
verief aan die werknemer moet verleen met ingang van 'n
datum witerlik twee maande na die verstryking van genocemde
tydperk van vier maande;

(1iy die tydperk van verlof nic met siekieverlof wat ingevolge
klousule 7 wverleen is of, tensy die werknemer dit versock
en dic werkgewer skrifielik daartoe instem, met enige tydperk
van militére opleiding ingevolge die Verdedigingswet, 1937, mag
saamval nie;

(iii} as 'n openbare vakansiedag binnc die tydperk van soda-
nige verlof val, daaf vir elke sodanige vakansiedag noz 'n
werkdag by gemelde tydperk gevoeg meost word as 'n verdere
tvdperk van verlof en dat die werknemer vir elke sodanige
dag wat bygevoeg word, 'n bedrag van minstens sy dagloon
betaal moet word; .

(iv) ‘'n werkgewer al die dae geleentheidsverlof wat op die
skriftclike versoek van sy werknemer met veolle betaling aan
hom verleen is gedurende die tydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige ver-
loftydperk kan aftrek,

(3) (a) Op die skriftelike versoek van sy werknemer kan 'n
werkgewer toelaat dat die verlof ocor ’n tydperk van hoogstens
24 maande diens cploop: Met dien verstande—

(i) dat sodanige” werknemer so 'n versoek doen binne vier
maande na verstryking van die eerste tydperk van 12 maande
diens wearop die veriof betrekking het; en

(iiy dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versoek tot
minstens na versiryking van die verloftydperk bewaar.

(b) Subklousule (2) is mutatis mutendis van toepassing op die
verlof in hierdie subklousule bedoel,

(4) Die besoldiging ten opsigte van die verlof veorgeskryf by
subklousute (1), gelees met subklousule (3), moet uiterlik op die
laaste werkdag voor die aanvangsdatum van die verlof hetaal
word.

(5) Aan 'n werknemer wie se diens gedurende enige diens-
termyn van 12 maande eindig voordat die wverloftydperk by
subklousule (1) voorgeskryf ten opsigte van so ’'n termyn opge-
loop het, moet daar by sodanige diensbeéindiging, benewens enige
ander besoldiging wat aan hom verskuldig mag wees, vir elke
voliooide maand van sodanige dienstermyn 'n bedrag betaal word

van minstens— -

(8) in die geval van ‘n werknemer in subklousule (1) (a)
bedoel, een vierde van dis weekloon: en

(b) in die geval van ’n werknemer in subklousule (1) (b)
bedoel, cen sesde van die weekloon;

wat hy onmiddellik voor die datum van sodanize diensbefindi-
ging ontvang het: Met dien verstande dat ‘n warkgewer ten
opsigie van ‘n verloftydperk wat hy ingevolge die vierde voor-
behoudshepaling van subldousule (2) man ‘n werknemer verlesn
het, 'n_eweredige bedrag kan aftrek: Voorts met dien verstande
dat, behoudens kiousule 12 (4), 'n werknemer—

(D) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorgeskryf
word, tensy die werkgewer van sodanige kennisgewing afgesien
het of tensy die werknemer sy werkgewer betaal hef in plaas
danrvan om aldus kennis te gee; of

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, in respect of each corm-
pleted period of 12 monihs of employment with him—

(a) in the case of a watchman, 21 consecutive days’ leave;

: (b) in the case of any other emplovee, 14 consecutive days’
Teave;

and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in aragraph {a),
an amount of not less than three times the weekg' wage which
the employee was receiving immediately prior to the date on
which the leave commenced;

(ii) in the case of an emplovee referred to in paragraph (b),
an amount of not less than double the weekly wage which the
employee was receiving immediately prior to the date on which
the leave commenced:

Provided that for the purpose of this clause the weekly wage
of any employee who is engaged on piece-work shall be calculated
on the basis set out in section 20 (5) of the Factories, Machinery
and Building Work Act, 1941,

(2) The leave prescribed in subclause (1) shall be granted at
a time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, savs
as provided in subclause {3), be granted so as to commence
within four months after the completion of the i2 months of
employment to which it relates or, if the employer and
employee have agreed thereto in writing before the expiration
of the said period of four menths, the employer shall grant
such leave to the employee as from a date not later than two
months after the expiration of the said period of four months;

(i) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee so
requests and the employer agrees in writing, with any period
of military training under the Defence Act, 1957;

(i) if a public holiday falls within the period of such leave,
another work day shall, for each such holiday, be added to
the said period as a further period of leave and the employea
shall be paid an amount of not less than his daily wage in
respect ofp each such day added;

(iv) an emplover may set off against such period of leave
any days of occasional leave granted on full pay to his employee
at such employee’s written request during the period of 12
months of employment to which the peried of leave relates.

(3) (a) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided that—

(i} the request is made by such emplovee not later than
four months after the expiration of the Tirst period of 12
months of employment to which the leave relates; and

(i) the date of the receipt of the request is endorsed on the
request over his signature by the employer, who shall retain
the request at least until after the expiration of the period of
leave,

(b) Subclause (2) shall mutatis mutandis apply to the leave
referred to in this subclause.

(4) The remuneration in respect of the leave prescribed in
subclause (1), read with subclause (3), shall be paid not later than
the last work-day before the date of commencement of the leave.

(5) An employee whose employment terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of that period has acerued
shall, upon such termination and in addition fo any other remu-
neration which may be due to him, be paid in respect of each
completed menth of such period of employment an amount of
not less than—

(2) in the case of an employee referred to in subclause (1)
(a), one fourth; and

(b) in the case of an employee referred fo in subclanse (1)
(b}, one sixth;

of the weekly wage he was receiving immediately before the
date of such termination: Provided that an emplovar may make
a proportionate deduction in respect of any period of Jeave
granted to an employee in terms of the fourth proviso to suh-
clause (2): Provided further that, subject to clause 12 {4}, an
employee—

(1) who leaves his emplovment without having given and
served the period of notice preseribed in clzuse 12, unless the
employer has waived such notice or the employee has paid the
employer in lieu of notice; or
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(i) wat sy diens sondef 'n regsgeldige rede verlaat; of
(iii) wat sonder kennisgewing deur sy werkgewer onislaan
word om ’n rede wat vir sodanige ontslag sonder kennisgewing
regsgeldig is;
op geen betaling uit hoofde van hierdie subklousule geregtig is
nie. :

(6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf by subklousule (1), gelees met subklousule (3),
en wie se diens eindig voordat sodanige verlof verleen is, moet
by sodanige diensbegindiging die bedrag betaal word wat hy ten
opsigte van die verlof sou ontvang het as die verlol op die
datum van diensbeéindiging aan hom verleen was.

(7) By die toepassing van hierdie klousule word die uitdruk-
king “diens” geag te omvat—
(a) enige tvdperk ten opsigte waarvan 'n werkgewer 'n werk-
nemer ingevolge klousule 12 betaal in plaas van kennis te gee;
{b) enige tydperk wat 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;
(i1) met sickteverlof ingevolge klousule 7;
(ii1) op las of versoek van sy werkgewer;

en wel tot ’n totaal, in enige jaar, van hoogstens 10 weke; en

(¢) enige tydperk wat ‘n werknemer afwesig is vir miliiére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
siande dat 'n werknemer nie geregtig is om meer as vier maande
van een sodanige opleidingstydperk as diens te eis nie;

en word diens geag te begin—

(i) in die geval van 'n werknemer wat, voordat hierdie Vas-
stelling bindend geword het, kragtens enige wet op 'n tydperk
van jaarlikse verlof geregtig geword het, op die datum waarop
sodanige werknemer laas kragtens sodanige wet op verlof gereg-
tig geword het;

(i1) in die geval van ’n werknemer wat, voordat hierdie Vas-
stelling bindend geword het, in diens was en op wie enige wet
wat vir jaarlikse verlof voorsiening maak, van toepassing was
maar wat nog nie daarkragtens op ‘n tydperk van verlof gereg-
tig geword het nie, op die aanvangsdatum van sodanige diens;

(ili) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in dicns getree
het of op die datum waarop hierdie Vasstelling bindend
geword het, en wel op die jongste van die twee datums.

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werk-
nemer, uitgesonderd 'n los werknemer, wat weens ongeskiktheid
van die werk afwesig is, siekteverlof verleen van—

(a) in die geval van 'n werknemer wat normaalweg vyf dae
week werk, altesaam minstens 20 werkdae; en
(b) in die geval van enige ander werknemer, altesaam mins-
tens 24 werkdae;

gedurende elke tydkring van 24 agtereenvolgende maande diens
by hom, en moet hy sodanige werknemer ten opsigte van enige
tydperk van afwesigheid ingevolge hierdie subklousule minstens
‘die loon betaal wat hy sou onivang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat—

() ’'n werknemer gedurende die eerste 24 agtereenvolgende
maande diens nie op meer siekteverlof met volle betaling gereg-
tig is nie as, in die geval van 'n werknemer met 'n werkweek
van vyf dae, een werkdag tea opsigte van elke voltooide tyd-
perk van vyf weke diens en, in die geval van enige ander
werknemer, een werkdag ten opsigte van elke voltooide maand
diens;

(ii) hierdie klousule nie van tospassing is nie op ’n werk-
nemer op wie se skrifielike versoek ‘n werkgewer bydraes wat
minstens gelyk is aan dié¢ wat die werknemer self bydra, aan
'n fonds of organisasie betaal wat die werknemer aanwys en
wat die werknemer waarborg dat, in geval van sy ongeskikt-
‘heid in die omstandighede in kierdie klousule vermeld, altesaam
minstens die ekwivaient van sy loon vir 20 of 24 werkdae, na
gelang van die geval, in elke tydkring van 24 maande diens
aan hom betaal sal word, behalwe dat die gewaarborgde koers
gedurende die eersie 24 maande wat die werknemer bydraes
betaal, verlaag kan word maar tot minstens die aanwaskoers in
die cerste voorbehoudsbepaling van hierdie subklousule wer-
meld;

(iii) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal-
of mediese behandeling ten opsigie van m werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat aldus betaal
is, afgetrek kan word van die bedrag wat ingevolge hierdie
klousule ten opsigte van aiwesigheid weens ongeskiktheid ver-
skuldig is;

{iv} indien daar by 'n ander wet van 'n werkgewer vereis
word om ’'n werknemer sy volle loon te betaal ten opsigte
van ‘n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, hierdie klousule nie van toepassing is nie.

(ii) who leaves his employment without cause recognised by
law as sufficient; or .

(iii) who is dismissed by his employer without notice for any
cause recognised by law as sufficient for such dismissal with-
_out notice;

shall not be entitled to any payment by virtue of this subclause.

(6) An employce who has become entitled to a period of leave
prescribed in subclause (1), read with subclause (3), and whose
employment terminates before such leave has been granted, shall
upon such termination be paid the amount he would have
received in respect of the leave had the leave been granted to
him as at the date of the termination.

(7) For the purpose of this clause the expression “employment”
shall be deemed to include—

(a) any period in respect of which an employer, in terms
of clause 12, pays an employee in lieu of notice;

(b) any period during which an employee is absent—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clause 7;

(iii) on the instructions or at the request of his employer;

amounting in the aggregate in amy year to not more than 10
weeks; and

(c) any period during which an employee is absent under-
going military training in pursuance of the Defence Act, 1957;
Provided that an emplovee shall not be entitled to claim as
employment more than four months of any one period of
such training;

and employment shall be deemed fo commence—

(i) in the case of an employee who before this Determina-
tion became binding, had become entitled to a period of annual
leave in terms of any law, on the date on which such employee
last became entitled to such leave under such law;

(ii) in the case of an employee who was in employment before
this Determination became binding and to whom any law pro-
viding for annual leave applied but who had not become
entitled to a period of leave in terms thereof, on the date on
which such employment commenced;

(ili) in the case of any other employee, on the date on which
such employee entered his employer’s service or on the date on
which this Determination became binding, whichever is the later,

7. SICK LEAVE

(1) Subject to subclauseé (2), an employer shall grant to his
employee, other than a casual employee, who is absent from
work through incapacity—

(a) in the case of an employee who normally works a five-
day week, not less than 20 work-days’; and :

(b) in the case of any other employee, not less than 24
work-days’;

sick leave in the aggregate during each cycle of 24 consecutive
months of employment with him, and shall pay such employee in
respect of any period of absence in terms of this subclause not
less than the wage he would have received had he worked during
such period: Provided that—

(i) in the first 24 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at a rate
of more than, in the case of an employee who works a five-
day week, one work-day in respect of each compleied period
of five weeks of employmeni and, in the case of any other
employee, one work-day in respect of each completed month
of employment;

(ii) this clause shall not apply to an emploves at whose
written request an employer makes contributions, at least equal
to those made by the emploves, to any fund or organisation
nominated by the employee, which fund or organisation guaran-
tees to the employes in the event of his incapacity in the cir-
cumstances set out in this clause, the payment o him of not
less than in the aggregate the equivalent of his wage for 20
or 24 work-days, as the case may be, in each cycle of 24 months
of employment, except that during the first 24 months of the
payment of conlributions by the ecmpioyee the guaranteed rate
may be reduced but to not less than the rate of accrual set out
in the first proviso to this subclause;

(iii) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off against
the payment due in respect of absence owing to incapacily in
terms of this clause;

(iv) if, in respect of any period of incapacity covered by
this clause, an employer is required by any other law to pay '
to an employee his full wages, this clause shall not apply.
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(3 'n Werkgewer kan, as 'n opskoriende voorwaarde vir die
betaling, deur hom, van 'n bedrag wat ’n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesigheid van sy
werk—
(a) vir langer as drie agtereenvolgende werkdae; of
{b) op die werkdag onmiddellik voor of die werkdag onmid-
dellik na ’'n Sondag of 'n openbare vakansiedag;

van die werknemer vereis om ’n serlifikaat voor fe 1& wat deur
n geregistreerde mediese praktisyn onderteken is en waarin die
aard en duur van die werknemer se ongeskiktheid vermeld word:
Mei dien verstande dat, wanneer 'n werknemer gedurende enige
tvdperk van hoogstens agt weke by twee of meer geleenthede
betaling ingevolge hierdie klousule ontvang het sonder om so 'n
sertifikaat voor te 1& sy werkgewer gedurende die tydperk van
agt weke onmiddeilik na die laaste soganige geleentheid van hom
kan vereis om so 'n sertifikaat ten opsigte van enige afwesigheid
voor tz I
(3) Wanneer 'n werknemer gedurende die eerste tydkring van
24 maande diens by dieselfde werkgewer weens ongeskiktheid
vir 'n langer tydperk afwesig is as die sickteverlof wat hom ten
de van sodanige ongeskikiheid toekom, is hy geregtig op beta-
ling vir slegs dié sickteverlof wat hom dan toekom; maar sy
werkgewer moet, as hy dit nie reeds gedoen het nie, by verstry-
king van gemelde tydkring of by diensbefindiging voor sodanige
verstryking. hom ten opsigte van sodanige langer tydperk van
afwesigheid weens ongeskiktheid uitbetaal vir sover die siektever-
lof wat hom ten tyde van sodanige verstryking of begindiging
toekom, nog nie geneem is nie.
(4) By die toepassing van hierdie klousule—
{a) word die uitdrukking “diens” geag te omvat—
(i) enige tydperk wat 'n werknemer afwesig is—
(aa) met verlof ingevolge klousule 6;
(ab) op las of versoek van sy werkgewer;
(ac) met siekteverlof ingevolge subklousule (1);
en wat in enige jaar altesaam hoogstens 10 weke beloop; en

(if) enige tydperk wat ‘n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
siande dat 'm werknemer nie geregtig is om meer as vier
maande van een sodanige opleidingstydperk as diens te eis nie;
en word enige tydperk van diens by dieselfde werkgewer onmid-
dellik voordat hierdie Vasstelling bindend geword het, by die
toepassing van hierdie klousule geag diens ingevolge hierdie
Vasstelling te wees, en word alle siekteverlof wat met volle
betaling aan so 'n werknemer gedurende sodanige tydperk
verleen is, geag ingevolge hierdie Vasstelling verleen te wees;

(b) beteken *ongeskiktheid” onvermo& om te werk weens
sickfe of besering, behalwe siekte of besering wat deur 'n werk-
nemer se eie wangedrag veroorsaak is: Met dien verstande dat
sodanige onvermog om te werk wat veroorsaak is deur 'n onge-
fuk of vergoedingspligte siekte waarvoor vergoeding kragtens
die Ongevallewet, 1941, betaalbaar- is, slegs as ongeskiktheid
beskon word gedurende ’n tydperk ten opsigte waarvan geen
ongeskiktheidsbetaling ingevolge daardie Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Behoudens klousules 4 (6) en 6 (2), moset 'n werkgewer
aan ‘'n werknemer, uitgesonderd ’n los werknemer, wat nie op
’n openbare vakansiedag werk nie, minstens sy weekloon betaal
vir die week waarin so 'n dag val.

(2) Wanneer 'n werknemer op 'n openbare vakansiedag werk,
moet sy werkgewer hom, behoudens klousule 4 {6), vir die week
waarin so ‘n dag val, minstens sy weekloon betzal, plus sy uur-
loon vir elke uur of deel van ‘n uwur wat die werknemer alie-
saam op so 'n dag gewerk het: Met dien verstande dat, waar
daar van sodanige werknemer verels word of hy tcegelaat
word om minder as vier vur op so n dag te werk, daar
geag word dat hy vier nur gewerk het.

(3) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer of—

{a) die werknemer—

(i) indien hy aldus vir ’n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal;

(i) indien hy aldus vir ‘n tydperk van mcer as vier uur
werk, teen minstens dubbel sy gewone loon len opsigte van
die hele tydperk wat hy op sodanige Sondag werk, of min-
stens dubbel sy dagloon betaal, en wel die bedrag wat die
grootste is; of

(b) die werknemer {een minstens een en 'n derde maal
sy gewone loon betaal ten opsigte van die hele tydperk wat
hy op sodanige Sondag werk en hom binne sewe dae vanaf
sodanige Sondag een dag verlof verleen en hom ten opsigte
daarvan minstens sy dagloon betaal: Met dien verstande daf,
waar daar van sodanige werknemer vereis of hy toegelaat
word om minder ag vier uur op sodanige Sondaz te werk,
daar geag moet word dat hy vier uur gewerk het,

(2) An employer may, as a condition precedent to the payment
by im of any amount claimed in terms of this clause by an
employee in respect of any absence from work—

(a) for more than three consecutive work-days; or

(b) on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or public holiday;

require the employee to produce a certificate signed by a regis-
tered medical practitioner stating the nature and duration of the
employee’s incapacity: Provided that, when an employee has,
during any period of up to eight weeks, reccived payment in
terms of this clause on two or more occasions without producing
such a certificate, his employer may, during the period of eight
weeks immediately succeeding the last such occasion, require him
to produce such a certificate in respect of any absence.

(3) Where, during the first cycle of 24 months of employ«
ment with the same employer, an employee is absent owing to
incapacily for a period in excess of any sick leave accrued at
the time of such incapacity, he shall be entitled to be paid in
respect of only such ieave as has so accrued; but his employer
shall, if he has not previcusly done so, at the expiration of the
said cycle of employment or on termination of employment before
such expiration, pay him in respect of such excess period of
absence owing to incapacity to the extent to which sick leave,
accrued at such expiration or termination, had not beea taken.

(4) For the purpose of this clause the expression—
(a) “employment” shall be deemed to include—
(iy any period during which an employee is absent—

{aa) on leave in terms of clause 6;
(ab) on the instructions or at the request of his employer;
(ac) on sick leave in terms of subclause (1);

amounting in the aggregate, in any year, to not more than
10 weeks; and

(i) any period during which an employee is absent under-
going military training in pursuance of the Defence Act, 1957:
Provided that an employee shall not be entitled to claim as
employment more than four months of any one period of such
training;
and any period of employment which an employee has had
with the same employer immediately before the date on which
this Determination became binding shall, for the purpose of
this clause, be deemed to be employment under this Determina-
tion, and any sick leave on full pay granted to such an employse
during such peried shall be deemed to have been granted under
this Determination;

(b) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability
to work, caused by an accident or a scheduled disease for which
compensation is payable under the Workmen's Compensation
Act, 1941, shall only be regarded as incapacity during any period
in respect of which no disablement payment is payable in terms
of that Act.

8. PUBLIC HOLIDAYS AND SUMNDAYS

(1) Subject to clauses 4 (8) and 6 (2), if an employee other
than a casual employee, does not work on a public holiday, his
employer shall pay him for the week in which such day falls
not less than his weekly wage.

(2) Whenever an employee works on a public holiday, his
emplover shall, save as provided in clause 4 (8), pay him for the
week in which such day fzlls not less than his weekly wage, plus
his hourly wage for each hour or part of an hour worked by
the employee in the aggregaie on such day: Provided that where
such an employee is required or permitted to work for less than
four hours on such day he shall be deemsd to have worked for
four hours.

(3) Whenever an employse works on a Sunday, his employer
shall either—

{a) pay the employee—

(i) if he so works for a period not exceeding four hours, not
less than his daily wage;

(i) if he so works for a period exceeding four hours, at a
rate not less than double his ordinary wazge in respect of the
total period worked by him on such Sunday, or not less than
double his daily wage, whichever is the greater; or

(b) pay the employee at a rate not less than one and one-
third times his ordinary wage in respeci of the total period
worked by him on such Sunday, and grant him within seven
days of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided that where such
an employee is required or permitied to work for less than
four hours on such Sunday he shall be deemed to have worked
for four hours.
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(4) Subklousules (2 en (3) is nie van toepassing nle—

(a) op ’n werknemer wat ingevolge klousule 5 (8) (a) van
die werkurebepalings uitgesluit is; "

(b) op 'n los werknemer of ‘n wag.

9, STUKWERK

(1) 'n Werkgewer kan nadat hy minstens een week vooraf
kennis zan sy werknemer gegee het, 'n stukwerkstelsel invoer,
en sodanige werkgewer moet, behoudens klousule 4 (5), 'sy werk-
nemer wat volgens sodanige stukwerkstelsel werk, besoldig teen
die tariewe wat ooreenkomstig sodanige stelsel van toepassing
is: Mot dien verstande dat die werkgewer ongeag die hoe-
veelheid werk wat verrig is, sodanige werknemer moet befaal—

(a} in die geval van 'n werknemer, uitgesonderd 'n los
werknemer, vir elke week waarin stukwerk verrig word, min-
stens die bedrag wat hy so ’n werknemer vir daardie week
sou moes betaal het as hy hom 'n tydloon betaal het;

(b} in die geval van 'n los werknemer, vir elke dag waarop
stukwerk verrig word, iminslens die bedrag wat hy so ‘n
werknemer vir daardie dag sou moes betaal het as hy hom
'n tvdloon betaal het,

(2) 'n Werkgewer moet ‘n lys van die besoldiging in sub-
Klousule (1) bedoel, op ’n opvallende plek in sy bedryfsinrigting
opgeplak hou.

(3) 'n Werkgewer wat voornemens is om 'n bestaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing
is, af te skaf of te wysig, moet aan sy werknemer wat volgens
sodenige stelsel werk, minstens een maand Kennis van sodanige
voorneme gee: Met dien verstande dat 'n werkgewer en sy
werknemer oor ‘n langer kennisgewingtermyn ooreen kan komi,
en in so ‘n geval mag die werkgewer mie vir 'm Korier termyn
as dié waaroor daarcoreengekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoof
'n werkgewer nie 'n los werknemer kennis te gee van sy- vool-
neme om 'n stukwerkstelsel in te voer ‘of af te skaf of te wysig
nie. :

10. GETALSVERHOUDING

(1) (a) 'n Werkgewer moet 'n eerste blokman in diens hé
voordat hy 'n ander blokman in diens neem.

(b) 'n Werkgewer mag nie n ongekwalifiseerde hlokman in
diens neem nie tensy hy 'n gekwalifiseerde blokman in sy diens
het en vir elke sodanige gekwalifiseerde blokman in sy.diens
kan hy hoogstens een ongekwalifiseerde blokman in diens
neem.

(2) By die toepassing van hierdie klousule—

(a) kan 'n werkgewer wat uitsluitlik of hoofsaaklik die werk
van 'n blokman verrig, geag word 'n gekwalifiscerde blokman
te wees: Met dien verstande dat dieselfde werkgewer nie ten
opsigte van meer as een bedryfsinrigting as sodanig geag word
me:

(b) kan ’n ongekwalifiseerde blokman wat minstens die loon
van ‘n gekwalifiseerde blokman ontvang, geag word 'n pekwa-
lifiseerde blokman te wees.

(3) As 'n werkgewer in meer as een bedryfsinrigting sake
doen, is hierdie klousule op elke sodanige bedryfsinrigting afson-
derlik van toepassing.

i1. UNIFORMS, CORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet alle uniforms, oorpakke, rubberstewels of
ander beskermende klere wat hy van sy werknemer vereis om
te dra of wat hy ingevolge enige wet verplig is om aan sy
werknemer te verskaf, gratis verskaf en in ’n’ bruikbare en
sindelike toestand hou; en alle sodanige uniforms, oorpakke,
rubberstewels of ander beskermende klere bly die eiendom van
die werkgewer.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd ’n los werk-
nemer, wat die dienskontrak wil beéindig, moet—

(a) gedurende die eerste vier weke diens, minstens een werk-
dag;

(b) na die eerste vier weke diens, minstens een week;

vooraf kennis van die bedindiging van die kontrak gee of 'n
werkgewer of 'n werknemer kan die konmstrak sonder kennis-
gewing begindig deur, in plaas van sodanige kennisgewing, aan
die werknemer of die werkgewer, na gelang van die geval, fe
betaal—

(i) in die geval van cen werkdag kennisgewing, minstens
die dagloon wat die werknemer ten tyde van sodanige begindi-
ging ontvang; )

(i) in die geval van cen week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige beéindi-
ging ontvang:

" (4) Subclauses (2) and (3) shall not apply to—

(a) an employee who is excluded from the hours of work
provisions by virtue of clause 5 (8) (a);

(b) a casual employee or a watchman.
' 9. PIECE-WORK

(1) An employer may, after at least one week’s notice to his
employee, inftoduce any pleceswork system and, save as provided
in clause 4 (6), such employer shali pay his employee, who is
employed on such piece-work system; remuncration at the rates
applicable under such system: Provided thai, irrespective of the
guantity of work done, the employer shall pay such employee
not less than— .

() in the case of an employee other than a casual employee,
in respect of each week in which piece-work is performed, the
amount which “he would have been required to pay such
employee for that week had he been remuncrated on the basis
of time worked;

(b) in the case of a casual employee, in respect of each day
on which piece-work is performed, the amount which he would
have been required to pay such employee for that day had he
been remunerated on the basis of time worked. :

" (2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1). . !

(3) An employer who intends-to cancel or amend any piece-
work system in operation or the rates applicable thereunder shall
give his employee, employed on such system, not less than one
month’s notice of such intention: Provided that an employer and
his emplovee may agree on a longer period of notice, in which
case the employer shall give notice for a period not shorter than
that agreed upon.

(4) Notwithstanding anything to the contrary in this clause, an
employer need not give a casual employee notice of his inteniion
to introduce any piece-work sysiem or to cancel or amend if.

g 10. PROPORTION OR RATIO

(1) (a) An employer shall employ a first blockman before’
any other blockman is employed by him. ;

(9) An employer shall not employ and unqualified blockman
unless he has in his employ a qualified blockman and for each
such qualified blockman he shall not employ more than one
unqualified blockman. ) i

(2) For the purposes of this clause— _
(a) an employer who is wholly or mainly engaged in the
work of z blockman may be deemed to be a qualified block-

man: Provided that the same employer may not be so deemed
in respect of more than one establishment;

(b) an unqualified blockman who is receiving a wage of not
less than the wage of a qualified blockman may be deemed
to be a qualified blockman. 2

(3) Where an employer carries on business in more than one
establishment, the provisions of this clause shall apply separately
to each such establishment.

11. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING
An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniferm, overall, gumboois
or other profective clothing which he requires his employee to
wear or which by any law he is compelled to provide for his
employee, and any such uniform, overall, gumboots or other
prolective clothing shail remain the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual
employee, who desires to terminate the contract of employment,
shall give—

(a) during the first four weeks of employment, not less thar
one work-day’s;

(b) after the first four weeks of employment, not less than
one week’s;

notice of termination of contract, or an employer or employea
may terminate the contract without notice by paving the
employee or paying the employer, as the case may be, in lieu or
such notice not less than—

(i) in the case of ome work-day’s notice, the daily wage
which the employee is receiving at the time of such termina-
tion;

(ii) in the case of one week’s notice, the weekly wage which
the employee is receiving at the time of such termination:
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Met dien verstande dat—

(i) die reg van 'n werkgewer of sy werknemer om die
kontrak op 'm regsgeldige grond scnder kennisgewing te
beéindig;

(ii) 'n skriftelike - coresnkoms tussen 'n werkgewer en sy
werknemer waarin voorsiening gemaak word vir ‘n kennis-
gewingstermyn wat vir beide partve ewe lank is en langer is
as di¢ wat in hierdie klousule voorgeskryf word;

(iii) die werking van 'n verbeuring of boete wat regtens
van togpassing mag wees op 'n werknemer wat dros;

nie hierdeur geraak word nie: Voorts met dien verstande dat,
indien die loon van 'n werknemer op die datum van die beéindi-
ging verminder is deur aftrekkings ten opsigte van korityd en
die werkgewer hom betaal in plaas van kennis te gee, die uitdruk-
king “ten tyde van sodanige beéindiging ontvang™” geag word ts
beteken “ten tyde van sodanige bedindiging sou cnivang het as
geen bedrag wesns korityd algetrek was nie”.

(2) Indien daar ’n oorcenkoms ingevolge die tweede voorbe-
houdsbepaling van subklousule (1) bestaan, moet die betaling
in plaas van kennisgewing eweredig wees zan die kennisgewings-
termyn waaroor daar ooreengekom is.

(3) Die kennisgewing by subklousule (1) veorgeskryf, kan op
enige werkdag geskied: Met dien verstande dat—

(i) die Kennisgewingstermyn nie mag saamval nie met, en
die kennisgewing nie mag geskied nie gedurende 'n werknemer
se afwesigheid met verlof ingevolge klousule 6 of enige tydperk
van militre opleiding wat ’n werknemer ingevolge die Ver-
dedigingswet, 1957, ondergaan;

{(ii) daar nie gedurende 'n werknemer se afwesigheid met
siekteverlof coreenkomstig klousule 7 kennis gegee mag word
nie.

(4) Ondanks andersluidende bepalings in hierdie Vasstelling
mag ‘n werkgewer, in die geval waar 'n werknemer sy diens-
kontrak beéindig deur sy diens fe verlaat sonder om kennis te
gee en sonder om die kennisgewingstermyn uit te dien of‘ sonc}er
om sy werkgewer te betaal in plaas van kennis te gee, uit enige
geld wat hy sodanige werknemer uit hoofde van enige bepaling
van hierdie Vasstelling skuld, aan homself 'n bedrag toeéien
van hoogstens dié wat sodanige werknemer hom sou moes betaal
het in plaas van kennis te gee: Met dien verstande dat wanneer
‘n werkgewer °n bedrag aldus aan homself toege#ien het in
plaas van kennisgewing, daar by die toepassing van klousule
6 (5) geag word dat die werknemer die werkgewer betaal het
in plaas van kennis te gee.

13, DIENSSERTIFIKAAT

Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlafing be8indig word of waar die werknemer 'n los
werknemer is, moet die werkgewer by bedindiging van enige
dienskontrak die werknemer van ’n dienssertifikaat voorsien wat
wesenlik die vorm het soos in die Bylae van hierdie Vasstelling
voorgeskryf en waarin die volle name van die werkgewer en
die werknemer, die beroep van die werknemer, die aanvangs-
datum en die datum van beéindiging van diz kontrak en die
weekloon van die werknemer op die datum van sodanige begindi-
ging vermeld word.

14. VERBOD OP INDIENSNEMING

'n Werkzower mag niemand onder die leeftyd van 15 jaar
in diens neem nie.

15. LOGRBOEK
(1} 'n Warkgewer most sy drywer van 'n motorveertuig of
sy deeltvdse drywer van 'n motorvoertuig veorsien van 'n loghoek
wat sover doenlik die volgende vorm het:
DAAGLIKSE LOG
Naam van werkgewer.......
Naam van drywer van motorvoeriuig..

| 141 Ty DO e

Tyd waarop werk begin het...........

Tyd waarop werk opgehou het.....veeennn. Getal ure gewerk......ooweeeenne

Btenstye vaD. ... wnimisaivisas 0tan i ;

Besonderhede omtrent enige ongeluk of vertraging. ..o
(Handickening van drywer van

motorvoertuig)
Datum 19,

(2) Elke drywer van °n motorvoertuig of deeltydse drywer
van ’‘n motorvoertuig moet in die logboeck in subklousule (1)
bedael, cor elke dag se werk ‘n daaglikse log in duplo hou en
JyWinhe 24 uur na die voltooiing van die dag se werk waarop dit

Provided that this shall not affect—

(i) the right of an employer or his employee to terminate
the contract without notice for any cause recognised by law
as sufficient;

(i) any written agreement between an emplover and his
employee which provides for a period of notice of equal dura-
tion on both sides and for longer than that prescribed in this
clause;

(i) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deseris:

Provided further that where the wage of an employee at the date
of termination has been reduced by deductions in respect of
short-time, the expression “is receiving at the time of such fer-
mination” shall, when an emwployer pays an employee in lien of
notice, be deemed to mean “would have received at the time of
such termination if no deductions had been made in respect of
short-time”. ;

(2) Where there is an agreement in terms of the second Proviso
to subclause (1), the payment in lieu of notice shail be commen-
surate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work-day: Provided that—

(i) the period of notice shall not run concurrently with nor
shall notice be given during an employee’s absence on leave
granted in terms of clause 6 or any period of military training
Khlcti;;} employee is undergoing in pursuance of the Defence

ct, H

(ii) motice shall not be given during an employee’s absence
on sick leave granted in terms of clause 7.

. (4) Notwithstanding anything to the contrary in this Determina-
tion, where an employee terminates his contract of employment
by leaving his employment without having given and served the
required period of notice or without paying his employer in
lien of notice, his employer may appropriate to himself, from
any moneys which he owes to such employee by virtue of any
provisions of this Determination, an amount of not more than
that which such employee would have had to pay him in lieu
of notice: Provided that where an employer has so appropriated
an amount in lieu of notice, it shall be deemed for the purpose
of tg;lam.se 6 (5), that the employee paid the employer in lieu of
notice.

13. CERTIFICATE OF SERVICE

Except where a contract of employment of an emplovee is
terminated on the ground of desertion or where the employec
is a casual employee, the employer shall, upon termination of
any contract of employment, furnish the employee with a certi-
ficate of service substantially in the form prescribed in the Sche-
dule to this Determination, showing the full names of ihe
emplover and of the employee, the occupation of the employee,
the date of commencement and the date of termination of the
contract and the weekly wage of the emplovee on the date of
such termination.

14. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the aga of
15 years.

15. LOG-BROOK

(1) An employer shall provide his driver of a motor vzhicle
or his pari-time driver of a motfor vehicle with a log-book as
nearly as practicable in the following form:

DAILY LOG
IS OF BRI s st st s e S
Name of driver v
Datecnii. ; . "
Time of starting work......ccoccooe............ Time of finishing work...............
Wumber of hours worked.............. Meal hours from......ooovvoeve,
PR R

Particulars of any accident or delay

(2) Every driver of a motor vehicle or part-time driver of a
motor vehicle shall, in the log-book referred to in subclause (1),
keep a daily log in duplicate in tespect of each day’s work and
shall within 24 hours of the completion of the day's work to
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betrekking het, 'n kopie daarvan by sy werkgewer indien, en
by die toepassing van hierdie kiousule slaan die uitdrukking
“werk” ten opsigte van ‘n deeltydse drywer van 'n motorvoertuig
slegs op “’n motorvoertuig dryf” soos dit in die woordomskry-
wing van hicrdie klas werknemer omskryf word.

(3) Elke werkgewer moet die kopie van die daaglikse log
wat ingevolge subklousule (2) by hom ingedien is, drie jaar
lank na sodanige indiening bewaar.

BYLAE
Ek/Ons (a)........ 3
wat die vieisbedryf beoefen fe.
verklaar hisrby dat..

in my/ons (a) diens was van die.. .dag
van 19........ tot die .dag
VA cnuaesan s o L as (b)
By diensbegindiging was sy/haar () TO0M. st Tand
...... sent per weele
(Handtekening van werkgewer of
gemagtigde vericenwoordiger)

Datum...... 2 (-

(2) Skrap wat nie van toepassing is nie, _
' (b) Meld die beroep waarin die werknemer uitshuitlik of hoofsaaklik

in diens was, bv., klerk, arbeider, blokman.
I J. CLAASSENS, Voorsitter.
A. W, STEAD, Lid.
P. L. SCHOLTZ, Lid.
D. J. ODENDAAL, Sekretaris.
Pretoria, 8/12/75.

No. 423 19 Maart 1976

LOONWET, 1957

KOELKAMER-, SPEKBEREIDING- EN KLEIN-
GOEDERENYWERHEID, SEKERE GEBIEDE

In opdrag van die Minister van Arbeid word almal wie
se belange regstiecks of onregstreeks geraak word deur
die aanbeveling wat die Loonraad aan die Minister voor-
gelé het en wat in die Bylae hiervan verskyn, hierby
ooreenkomstig artikel 13 (1) (a) van die Loonwet, 1957,
versock om, as hulle besware het teen die maak van 'n
vasstelling coreenkomstig die aanbeveling, daardie besware
binne 30 dac na die publikasie van hierdie kennisgewing
skriftelik by die Sekretaris van Arbeid, Privaatsak X117,
Pretoria, 0001, in te dien.

Indien bogenoemde aanbeveling van die Loonraad, na |

oorweging van enige besware wat ingedien mag word deur
die Minister as 'n loonvasstelling gepubliseer word, is die
Minister van voorneme om kragtens artikel 16 van die
Loonwet, 1957, Loonvasstelling 306 wat tans op hierdie
Nywerheid van toepassing is, in te trek vanaf die datum
waarop die nuwe loonvasstelling van krag word. Enige
persoon wat kommentaar oor die voorgesiclde intrekking
wil lewer moet sodanige kommentaar ook binne 30 dae
na publikasie hiervan aan die Sckretaris van Arbeid,
Privaatsak X117, Pretoria, 0001, voorlé.

Opmerking—Die loonraadve wat op hierdie aan-
beveling betrekking het, is beskikbaar vir insae by die
kantore van die Afdelingsinspekteurs, Departement van
Arbeid, Bloemfontein, Durban, George, Johannesburg,
Kaapstad, Kimberley, Oos-Londen, Port Elizabeth en
Pretoria. Persone wat besware indien in 'n ander vorm
as in manuskrip, word versoek om sewe afskrifte van
hulle besware en sewe afskrifte van alle bygaande
dokumente te verstrek.

which it relates deliver a copy thereof to his employer, and for
the purpose of this clause the expression “work”™ in relation to a
part-time driver of a moter vehicle shall refer only to “driving
a motor vehicle” as defined in the definition of this class of
employee.

(3) Every employer shall retain the copy of the daily log,
which in terms of subclause (2) has been delivered to him, for a
period of three years subsequent to such delivery.

SCHEDULE

hereby certify that ..o
was employed by mefus (a) from the........

At the termination of employment his/her (a) wage was..
.......................... cenis per week.

(Signature of employer or autho-
rised representative) ‘

Date S L

(a) Delete whichever inapplicable. ; :

(b) State occupation in which employee was wholly or mainly
engaged, e.p. clerk, labourer, blockman,

1. . CLAASSENS, Chairman.

A. W. STEAD, Member.

P. L. SCHOLTZ, Member.

D. J. ODENDAAL, Secretary.
Pretoria, 8/12/75.

No. 423 19 March 1976 -

WAGE ACT, 1957

COLD STORAGE, BACON CURING AND SMALL
GOODS MANUFACTURING INDUSTRY, CERTAIN
AREAS

By direction of the Minister of Labour, all persons
whose interests may be affected directly or indirectly by
the recommendation which has been submitied to the
Minister by the Wage Board and which appears in the
Schedule hereto and who have any objeciions to the
making of a determination in accordance with the
recommendation are hereby, in terms of section 13 (1) (a)
of the Wage Act, 1957, invited to lodge such objections
in writing with the Secretary for Labour, Private Bag
X117, Pretoria, 0001, within 30 days after publication
of this notice.

Should the above-mentioned recommendation of the
Wage Board, after consideration of any objections that
may be submitted, be published by the Minister as a
wage determination, the Minister, in terms of section 16
of the Wage Act, intends to cancel Wage Defermination
306 which presently applies to this Industry, as from
the date on which the new wage determination becomes
binding. Any person who desires to comment on the
proposed cancellation must also submit such comments
within 30 days after publication hereof to the Secretary
for Labour, Private Bag X117, Pretoria, 0001.

Note—The report of the Wage Board periaining to
this recommendation is available for inspection at the
offices of the Divisional Inspectors, Department of
Labour, Bloemfontein, Cape Town, Durban, East London,
George, Johannesburg, Kimberley, Port Elizabeth and
Pretoria. Persons lodging objections other than in manu-
script are requested fo {furnish seven copies of the
statement of objections and seven copies of any
accompanying documents,
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BYLAE

AANBEVELING AAN SY EDELE DIE MINISTER VAN
ARBEID DEUR AFDELING B VAN DiE LOONRAAD

KOELKAMER-, SPEKBEREIDING- EN KLEINGOEDERE-
NYWERHEID, SEKERE GEBIEDE

1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op al die werkgewers en al
hul werknemers in die Koelkamei-, Spekberziding- en Klein-
goederenywerheid in die volgende gebiede, naamlik:

Kaapprovinsie—Die landdrosdistrikte Aliwal-Noord, Barkly-
Wes, Belivilie, Die Kaap, Qos-Londen, Goodwood, Kimberley,
Kuilsrivier, Malmesbury, Paarl, Port Elizabeth, Queenstown,
Simonstad, Somerset-Wes, Stelienbosch, Strand, Uitenhage, Vry-
burg, Worcester en Wynberg;

Natal—Die landdrosdistrikte Durban, Estcourt, Inanda, Klip-
rivier, Mocirivier, Pietermaritzburg, Pinetown en Richmond en
die munisipale gebied van Empangeni;

Oranje-Vrysiaat.—Die landdrosdistrikte Bethlehem, Bloemfon-
tein, Kroonstad, Odendaalsrus, Parys, Sasolburg, Virginia en
Welkom;

Transvaal—Die landdrosdistrikie Alberton, Balfour, Benoni,
Boksburg, Brakpan, Delmas, Germiston, Heidelberg, Johannes-
burg, Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberhol-
zer, Potchefstroom, Randfontein, Roodepoort, Standerton,
Springs, ~Vanderbijlpark, Vereeniging en Westonaria, en
die munisipale gebiede van Pietersburg, Piet Retief, Pretoria en
Witbank:

Met dien verstande dat dit nie van toepassing is nie op—
(i) bestuurders;
(i) bestelwabediendes wat goedere verkoop of aflewer of
bestellings vra uitsluitlik in Bantoegebiede soos omskryf in
artikel 1 (1) van die Wet op Nywerheidsversoening, 1956,

2. WOORDOMSKRYWINGS

{a) Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, om-
skryf word, dieselfde betekenis as in daardie Wet, en, tensy onbe-
staanbaar met die sinsverband, beteken—

(I) “Gebied A"—

Kaapprovinsie—Die landdrosdistrikte  Bellville, Die Kaap,
Goodwood, Oos-Londen, Kimberley, Kuilsrivier, Port Eliza-
beth, Simonstad, Uitenhage en Wynberg:

Natal—Die landdrosdistrikte Durban, Pietermaritzburg en
Pinetown;

Oranje-Vrystaat.—Die landdrosdistrikte Bloemfontein, Sasol-
burg en Welkom.

Transvaal —Die landdrosdistrikte Alberton, Benoni, Boks-
burg, Brakpan, Delmas, Germiston, Heidelberg, Johannesburg,
Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberholzer,
Potchefstroom, Randfontein, Roodepoort, Springs, Vander-
bijlpark, Vereeniging en Westonaria en die munisipale gebied
van Pretoria:

(2) “Gebied B"—

Kaapprovinsie—Die landdrosdistrikte Paarl,
Somerset-Wes, Stellenbosch, Strand en Worcester:

Natal—Die landdrosdistrikte Estcourt, Inanda en Kliprivier
en die munisipale gebied van Empangeni:

Oranje-Vrystaat.—Die landdrosdistrikte Bethlehem, Kroon-
stad, Odendaalsrus en Virginia;

T;ansvaal.—Die munisipale gebiede van Pietersburg en Wit-
bank;
(3) “Gebied C’'—

die landdrosdistrikte Aliwal-Noord, Balfour, Barkly-Wes,
Malmesbury, Mooirivier, Parys, Richmond (Natal), Standerton
en Vryburg en die munisipale gebied van Piet Retief;

(4) “ambagsman” ’n werknemer wat werk doen wat in die
reél deur 'n geskoolde ambagsman verrig word, en by die toe-
passing van hierdie woordoms ing beteken die uitdrukking
“geskoolde ambagsman” iemand wat sy leertyd uitgedien het in
'n bedryf wat kragtens die Wet op Vakleerlinge, 1944, aangewys
is of peag-word aangewys te wees, of wat in besit is van 'n vaar-
digheidsertifikaat deur die Registrateur van Vakleerlinge aan hom
uitgereik ingevolge artikel 6 van die Wet op Opleiding van
Ambagsmanne, 1951, of ’n sertifikaat deur genoemde Registra-
teur aan hom nitgéreik ingevolge of artikel 2 (7) Of artikel 7 3)
van genoemde Wet;

{3) “ketelbediener” 'n werknemer wat onder algemene toesig
die waterpeil en stoomdruk in 'n stoomketel in stand hou en wat
die vuur in sodanige stoomketel kan mazk, stook of uithaal;

(6) “los werknemer” ’'n werknemer wat hoogstens drie dae
in 'n week by dieselfde werkgewer in diens is;

Queenstown,

i

SCHEDULE

RECOMMENDATION TO THE HCNOURABLE THE
gicl)iIRSgER OF LABOUR BY DIVISICN B OF THE WAGE

COLD STORAGE, BACON CURING AND SMALL GOODS
MANUFACTURING INDUSTRY, CERTAIN AREAS

1. AREA AND SCOPE OF DETERMINATION -

This Determination shall apply to all the employers and all
their employees in the Cold Storage, Bacon Curing and Small
Goods Manufacturing Industry in the following areas, namely:

Cape Province—The Magisterial Districts of Aliwal Nerth,
Barkly West, Bellville, The Cape, East London, Goodwood,
Kimberley, ‘Kuils River, Malmesbury, Paar], Port Elizabeth,
QQueenstown, Simonsiown, Somerset West, Stellenbosch, Strand,
Uitenhage, Vryburg, Worcester and Wynberg;

Natal—The Magisterial Districts of Durban, Estcourt, Inanda,
Klip River, Mooi River, Pietermaritzburg, Pinetown and Rich-
mond and the municipal area of Empangeni;

Orange Free State—The Magisterial Districts of Bethlehem,
Bloemfontein, Kroonstad, Odendaalsrus, Parys, Sasolburg,
Virginia and Welkom;

Transveal—The Magisterial Districts of Alberton, Balfour,
Benoni, Beksburg, Brakpan, Delmas, Germiston, Heidelberg,
Johannesburg, Kempton Park, Klerksdorp, Krugersdorp, Nigel,
Oberholzer, Poichefstroom, Randfontein, Roodepoort, Stander-
ton, Springs, Vanderbijlpark, Vereeniging and Westonaria, and
the municipal areas of Pietersburg, Piet Reticf, Pretoria and
Withank:

Provided that it shall not apply to—

(i) managers; :

(i) vanmen who are engaged in selling or delivering goods
or soliciting orders exclusively in Bantu areas as defined in
section 1 (1) of the Industrial Conciliation Act, 1956,

2. DEFINITIONS

(a) Unless the context otherwise indicates, any expression
which is used in this Determination and which is defined in the
Wage Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context—

(1) “Area A” means—

Cape Province—The Magisterial Districts of Bellville, The
Cape, Goodwood, East London, Kimberley, Kuils River, Port
Elizabeth, Simonstown, Uitenhage and Wynberg;

Natal—The Magisterial Districts of Durban, Pietermaritz-
burg and Pinetown;

Orange Free State—The Magisterial Districts of Bloem-
fontein, Sasolburg and Welkom;

Transvaal —The Magisterial Districts of Alberton, Benoni,
Boksburg, Brakpan, Delmas, Germiston, Heidelberg, Johan-
nesburg, Kempton Park, Klerksdorp, Krugersdorp, Nigel,
Oberholzer, Potchefstroom, Randfontein, Roodepoort, Springs,
Vanderbijlpark, Vereeniging and Westonaria and the municipal
area of Pretoria;

(2) “Area B” means—

Cape Province—The Magisterial Districts of Paar], Queens-
town, Somerset West, Stellenbosch, Strand and Worcester;

Natal—The Magisterial Districts of Esicourt, Inanda and
Klip River and the municipal area of Empangeni;

Orange Free State—The Magisterial Districts of Bethlehem,
Kroonstad, Odendaalsrus and Virginia;
Tiansvaal.—"{‘he municipal areas of Pietersburg and Wit-
bank; '

(3) “Area C” means—

the Magisterial Districts of Aliwal North, Balfour, Barkly
West, Malmesbury, Mooi River, Parys, Richmond (Natal),
Standferton and Vryburg and the municipal area of Piet
Retief; '

(4) “artisan” means an employee who is engaged in work
normally performed by a skilled artisan, and for the purpose
of this definition the expression “skilled artisan” means a person
who has served his apprenticeship in a trade designated or
deemed to have been c&&ignated under the Apprenticeship Act,
1944, or who holds a certificate of proficiency issued fo him
by the Registrar of Apprenticeship in terms of section 6 of the
Training of Artisans Act, 1951, or a certificate issued to him by
the said Registrar in terms of either section 2 (7) or section
7 (3) of the said Act;

(5) “boiler attendant” means an employee who, under general
supervision, maintains the water level and steam pressure in a
goiler and who may make, maintain and draw the fire in such

oiler;

(6) “casual employee” means an employee who is emploved
by the same employer on not more than three days in any
week;
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(7) “onderbaas” ’n werknemer wat onder algemene toesig
verantwoordelik is vir ’n groep werknemers graad II of werk-
nemers graad IIT of vir 'n groep werknemers graad I en werk-
nemers graad IIL; _

(8) “klerk” ’'n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit cok 'n kassier,
magasynman, versendingsklerk en ’n telefoonskakelbordopera-
teur, maar geen ander klas werknemer wat elders in hierdie
klousule omskryf word nie, al maak klerklike werk ook deel uit
van so ‘n werknemer se werk;

(9) “Koelkamer-, Spekbereiding- en Kleingoederenywerheid”
die Nywerheid waarin werkgewers en werknemers met mekaar
geassosieer is in bedryfsinrigtings wat geregisireer is of aan
registrasie onderworpe is ingevolge die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, met die doel om een of meer van
die volgende werksaamhede te verrig, naamlik:

(a) Die bevriesing, verkoeling of opberging in koslkamers van
enige artikel teen vergoeding; _

(b) die bereiding of vervaardiging van spek, biltong of rou
WOTs;

(c) die bereiding, vervaardiging, preservering, inmaak, bottel of
versebling van gaar vleisprodukte (waarvan vleis die enigste of
die hoofbestanddeel is, maar uitgesonderd worsrolletiies, vieis-
pasteie of soortgelyke banket) wat in hoeveelbede en in 'n vorm
wat geskik is vir verkoop aan individuele uviteindelike verbruikers
sonder verdere verwerking of bereiding afgeset word, met inbe-
orip van gaar sout beesvleis, gaar wors, polonie, sult, bloedwors,
gemaalde vleis, frikkadelle, vleisbolletiles, smere, ekstrakte of

ander produkte waarvan die vieis gemaal, opgesny, fyngesny of |

op ’n ander wyse in stukkies verdeel word as 'n bestanddeel van
sodanige produk;

(d) die bereiding of vervaardiging van gesoute, gerookte,
gedroogde of ingelegde vleis of vleisprodukte (waarvan vleis die
enigste of die hoofbestanddeel is);

(e} die skoonskraap van derms of die vervaardiging of berel-
ding van wors- of poloniederins;

(f) die ekstraheer of uitbraai van varkvet, braaivet of ander
diervetie;
en omvat dit alle werksaamhede wat met enigeen van voormelde
werksaamhede in verband staan of daaruit voortspruit, maar om-
vat dit nie enigeen van bogenoemds bedrywighede nie indien dit
gepaard met die bestunr van °n teekamer, restourant of ’n klein-
handelslagiery verrig word nie;

{10) “deurlopendeproseswerker” n werknemer wat 'n werk-
saamheid verrig wat regstreeks in verband staan met die instand-
houding van die verkoelingsproses in ’n bedryfsinrigting ten
opsigte waarvan daar deur middel van drie skofte per dag op
sewe dae van die week deurlopend gewerk most word;

(11) “dag” die tydperk van 24 uur van middernag tot midder-
nag: Met dien verstande dat, in die geval van ’n deurlopende-
proseswerker, dit beteken ’n tydperk van 24 uur, gereken vanaf
die tydstip waarop so 'n werknemer begin werk;

(12) “versendingsklerk” ’n werknemer wat verantwoordelik is
vir die versending of verpakking van goedere wvir vervoer of
affewering en wat toesig mag hou oor die byeenbring, nagaan,
massameting, verpakking, merk, adresseer of versending van
goedere of pakketie;

(13) “dubbelnaatmasjienvoerder” 'n werknemer wat deksels aan
'n dubbelnaatmasjien voer en wat die masjien kan aanskakel en
afskakel en wat verstopping in die rolbaan kan wegraim;

(14) “drywer van ’n motorvoertuig” ’'n werkuemer wat °‘n
motorvoertuig dryf, en by die toepassing van hierdie woordom-
skrywing omvat die uitdrukking *“n motorvoertuig dryf” alle
tydperke wat hy dryf, alle tyd wat hy bestee aan werk in verband
met die voertuig of die vrag en alle tydperke wat hy verplig is
om op sy pos te bly gereed om te dryf;

{15) “noodwerk”™—

(2) enige werk wat weens onvoorsiene omstandighede soocs
'n brand, storm, ongelul, epidemie, gewelddaad, diefstal, of
'n onklaarraking van installasie of masjinerie sonder versuim
gadoen moet word;

(b} enige werk in verband met die laai of aflaai van—

(i) skepe;

(i) spoorwaens of voertuie van die Suid-Afrikaanse Spoor-
weé en Hawens;

(iii) voertuie wat deur 'n vervoerkontrakteur gebruik word
in die nakoming van sy kontrak as sodanig met die Suid-
Afrikaanse Spoorweé en Hawens;

{¢) enige werk in verband met die opknapping of herstel
van installasie of masjinerie wat nie gedurende gewone werk-
ure verrig kan word nieg;

(d) enige werk wat nodig is—

(i) om te verseker dat krag-, lig-, waler-, telefoon-, openbare
gesondheids-, sanitére, skoonmaak-, openbare vervoer- of
lughawedienste in stand gehou of verskaf word;
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(7) “chargehand” means an employee who, under general
supervision, is in charge of a group of Grade II employees or
Grade Il employees, or a group of Grade II employees and
Grade III employees;

(8 “clerk” means an employee who is engaged in writing, .
typing, filing or in any other form of clerical work and includes
a cashier, storeman. despaich clerk and a telephone switchboard
operator, but does not include any other class of employee
elsewhere defined in this clause notwithstanding the fact that
clerical work may form a portion of such employee’s work;

(9) “Cold Storage, Bacon Curing and Small Goods Manu-
facturing Industry” means the Industry in which employers and
employees are associated in establishments which are registered
or liable to registralion in terms of the Factories, Machinery
and Building Work Act, 1941, for the purpose of carrying on
any one or more of the following activities, namely:

(a) The freezing, chilling or storing in cold storage of any
article for reward;

(b) the preparation or manufacture of bacon, biltong or raw
sausages,

(c) the preparation, manufacture, preservation, canning, botlling ~
or sealing of cooked meat products (the sole or main ingredient
of which is meat, but excluding sausage rolls, meat pies or
confectionery of a similar nature) marketed in guantity and in
a form suitable for sale to individual final consumers without
further processing or preparation thereof, including cooked salt
beef, cooked sausages, polony, brawn, black pudding, mince-
meat, fricadels, meat balls, pastes, extracts or other products
in which the meat Is minced, cut up, chopped or otherwise
subdivided into portions as an ingredient in such produet;

(d) the preparation or manufacture of salted, smoked, cured
or pickled meat or meat products (the sole or main ingredient
of which is meat);

(e) the scraping of guls or the manufacture or preparation
of sausage or polony cesings; :
(f) the extraction or rendering of lard, dripping or other

animal fats; :

and includes all activities incidental to or consequent on any
of the afeoresaid activities but does not include any of the
activities referred to above if carried on incidental to the con-
duct of a tearoom, restaurant or a retail butchery;

(10) “continuous process worker” means an employee who is
engaged in an activity directly connected with the maintenance -
of the refrigeration process in an establishment in respect of
which continuous working by means of three shifts per day on
seven days per week is necessary;

(11) “day” means a pericd of 24 hours from midnight to
midnight: Provided that in the case of a continuous process
worker it shall mean a period of 24 hours reckoned from the
time such employee commences work;

(12) “despaich clerk” means an employee who is responsible
for the despatch or the packing of goods for transport or delivery
and who may supervise the assembling, checking, mass-measuring,
packing, marking, addressing or despaiching of goods or pack-
ages; .

(13) “double seamer feeder” means an employee who feeds
lids into a double seaming machine and who may start and stop
the machine and clear obstructions in the runway;

(14) “driver of a motor vehicle” means an employee who is
engaged in driving a motor vehicle, and for the purposes of
this definition the expression “driving a motor vehicle” includes
all periods of driving and any time spent by the driver on work
connected with the vehicle or the load and all periods during
which he is obliged to remain at his post in readiness to drive;

(15) “emergency work” means—

(a) any work which, owing to unforeseen circumstances such
as fire, storm, accident, epidemic, act of violence, theft or a
breakdown of plant or machinery, must be done without
delay;

(b) any work in connection with the loading or umloading
of—

(i) ships;

(i) trucks or vehicles of the South African Railways and
Harbours;

(iii} vehicles used by a cartage contractor in the fulfilment
of his contract as such with the South African Railways and
Harbours; X )

(c) any work in conneciion with the overhauling or repair-.
ing of plant or machinery which cannot be performed during
ordinary working hours;

(d) any work which is necessary—

(i) to ensure the maintenance or provision of power, light,
water, telephone, public health, sanitary, cleansing, public
transport or airport services;
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(i) vir die uitvoering van bestellings vir die lewering van
goedere aan, of die verskaffing van dienste in verband met
skepe, freine, lugdienste, hospitale of die gewapende magte;

(e) enige werk in verband met die aflaai van bederfbare
produkte van voerluie, uifgesonderd voertuie in (b) (ii) en (b)
(iii} vermeld, met die doel om dit op te berg teen bederf;

(16) “bedryfsinrigting”™ ‘n perseel waarop of in verband waar-
mee een of meer werknemers in die Koelkamer-, Spekbereiding-
en Kleingoederenywerheid in diens is;

(17) “ondervinding” met betrekking tot—

(a) 'm klerk, die totale tydperk of tydperke wat ’n werk-
nemer as ‘n klerk in. enige bedryf of in die diens van die
Staat werksaam was;

(b) alle ander klasse werknemers, die totale tydperk of tyd-
perke wat 'n werknemer in sy klas in die Koelkamer-, Spek-
bereiding en Kleingoederenywerheid werksaam was;

(18) “fabrieksklerk” n werknemer wat een of meer van die
volgende werksaamhede verrig:

(a) Bantoetale vertolk of vertaal;

(b) afleweringsbriewe of vragbriewe uitmaak;

{(c) nasien, massameet of aanteken van besonderhede van
materiaal wai gebruik is of gebruik gaan word of van half-
klaargemaakte of klaargemaakie produkte;

{d) passe, dienssertifikate of tydkaarte uitreik of die indiens-
neming of ontslag van werknemers opteken;

(e} tvd- of loonkaarte byhou, liasseer of sorteer;

() dokumente wat op sy dienste betrekking het, liasseer o
in veilige bewaring hou

(g) bestellings ooreenkomstig 'n skriftelike bestelvorm, lys of
skriftelike instruksies bymekaar sit; ;

(19) “werknemer, graad I" 'n werknemer wat enigeen of meer
van die volgende werksaamhede verrig of in ecnigeen van die
volgende hocdanighede werksaam is:

(a) Spek of ham met pekel inspuit;

(b) dubbelnaatmasjienvoerder;

{c) etiketteer met 'n half-outomatiese of handbediende masjien;

(d) nie-outomatiese naat- of omklinkmasjien bedien;

(e} kragaangedrewe masjicne of voertuie olie of smeer:

(f} bediener van 'n kragaangedrewe hystoestel, nitgesonderd
'n mobicle hystoestel;

(g) bediecner van 'n kombinasic baksnymasjien:

(h) bediener van 'n ocutomatiese verpakkings- of toedraai-
masjien;

(20 “*werknemer, graad II” ’n werknemer wat in enigeen of
meer van die volgende hoedanighede werksaam is:

() Vleis, uitgesonderd spek of ham, met pekel inspuit;
5 (b} bene uit die middelste dele van spek, ham of beesvleis

aal;

(€) vet uit ham haal;

(d) briewe, boodskappe of geedere buite 'n bedryfsinrigting
te voet of miet 'n ficts, driewteler of handvoertuig aflewer of
oordra;

{e) 'n voertuig wat deur diere getrek word, dryf;

(f) wors- of poloniederms met ‘n masjien volmaak;

(g) bediener van goederchyser;

(h) oorpakke of ander beskermende klere strvk, heelmaak of
was;

{i} 'n porsie- of afskilmasjien bedien;

(j) etiketie perforeer;

(k) verwerkie vleis sny;

(1) soldeer;

(m) vleis regsny vir bereiding;

(n) die massa op 'n voorafgestelde massameter bepaal;

(21) “werknemer, graad IIL” ’'n werknemer wat enigeen of
meer van die volgende werksaamhede verrig:

{a) Op afleweringsvoertuie behulpsaam wees;

(b) kiste oA ander houers vasbind of met draad of hoepels
vasmaak;

(c) goedere of ander artikels per hand dra, versit of opstapel;

(d) persele, installasie, masjinerie, gereedskap, gerei, meubels,
bottels, filtreerperse of ander artikels skoonmaak of was;

(e) derms, velle, huide of afval skoonmaak, skraap of insout;

(f} rantsoene kook of tee of dergelike dranke maak:

(2) vieis opsny vir maal of vleis van bene afsny (anders as
by werknemer graad TI);

(h) briewe, boodskappe of goedere binne 'n bedryfsinrigting
aflewer of oordra;

(i} vleis, vleisprodukie of bestanddele aan masjiene of kook-
gerei voer of sodanige masjiene of gerei leegmaak of van
sodanige masjiene of gerei nitneem of verwyder;

(1) houers of papier vou;

{k) tuinwerk;

(1) verwerkte vleis met die hand toedraai of verpak;

(m) oorpakke, voorskote, handskoene, rubberstewels of ander
stukke beskermende klere uitdee] of bymekaarmaak:

(n) diere oppas, dryf of versorg;

(ii) for the fulfilment of orders for the supply of goods
to, or the provision of services in connection with ships, trains,
alr services, hospitals or the armed forces;

(e) any work connected with the unloading of perishable
products from vehicles, other than vehicles referred to in (b)
(i) and (b) (i), for the purpose of storage against deteriora-
tion;

(16) “establishment™ means any premises in or in connection
with which one or more employees are employed in the Cold
Storage, Bacon Curing and Small Goods Manufacturing Industry;

(17) “experience” means in relation to—

(a) a clerk, the total period or periods of employment which
an employee has had as a clerk in any trade or in the service
of the State;

(b) any other class of employee, the total period or periods
of employment which an employee has had in his class in
the Cold Storage, Bacon Curing and Small Goods Manufac-
turing Industry;

(18) “factory clerk” means an employee who is engaged in
any one or more of the following duties:

(a) Interpreting or translating Bantu Janguages;

(b) making out delivery or rallway consignment notes;

(c) checking, mass-measuring ‘or recording particulars of
materials consumed or to be consumed or semi-finished or
finished produets;

(d) issuing passes, certificates of service or time cards, or
registering the engagement or discharge of employees:

(e} keeping, filing or sorting time or wage cards;

(f) filing or keeping in safe custody documents relating to his
duties;

(2) assembling orders according to a written order, list or
wrilien instructions;

(19) “Grade 1 employee” means an employee who is engaged
mm any one or more of the following operations or capacitics:

(a) Brine pumping of bacon or ham;

(b} double seamer feeder;

(c) labelling by scmi-automatic or hand-operated machine;

(d) non-automatic seaming or clinching;

{e) oiling or greasing power-driven machines or vehicies:
operator of & power-driven hoist, other than a mobile

hoist;
(g) operator of a combination bowl cutter machine;
(h) operaior of an automatic packing or wrapping machine;

(20} “Grade 11 employee” means an employee who is engaged
in any one or mere of the following capaciiies:

(a) Brine pumping of meat other than bacon or ham;

(b) deboning middies of bacon, hams or beef;

(c) defatting hams:

(d) delivering or conveying letters, messages or zoods ouiside
an establishment on foot or by means of a bicycle, tricycle or
manually-propzlled vehicle;

(e) driving an animal-drawn vehicle;

(f) filling sansage or polony casings by machine;

(g) goods lift atiendant;

(i) ironing, mending or washing overalls or other protective
clothing;

(i) operating a linking or peeling machine;

(i) perforating Jabels;

(k) slicing processed meats;

(1) soldering;

(m) trimming meat preparatory to curing;

(n) mass-measuring to a set mass-measurer;

. (21} “Grade IIT employee™ means an employee who is engaged
m any one or more of the following operations:

(a) Assisiing on delivery vehicles;

(b) binding, wiring or strapping boxes or other confainers;

(¢) carrying, moving or stacking goods or articles by hand;

(d) cleaning or washing premises, plant, machinery, tools,
utensits, furniture, boltles, filter presses or other articles;

(e) cleaning, scraping or salting suts, skins. hides or offal;

() cooking rations, making tea or similar beverages;

(2) cutting up meat for mincing or cutting off meat from
bones (other than by Grade Il employee);

(h) delivering or conveying leiters, messages or goods within
an estabiishment;

(i) feeding meat, meat products or ingredicnts inte machines
or cooking utensils or empiving such machines or utensils or
taking out or removing from such machines or utensils:

(i) folding containers or paper;

() gardening work;

(I) hand wrapping or packing processed meats:

(m) handing out or collecting overalls, aprons, gloves, gum-
boots or other ifems of protective clothing;

(n} herding, driving or tending animals;
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(o) voerings, skywe of ringe met die hand in deksels plaas;
(p) uitskep; * . E '
(q) geboue of ander strukture afwit;

(r) laai of aflaai; :

(s) vure maak of aan die brand hou, afval of as verwyder;

(t) volgens 'n gestelde maat meet of volgens 'n gestelde volume
volmaak;

(u) nie-kragaangedrewe voertuie olie of smeer;

- (v) kiste, bale, dromme of ander pakketfe of houers oop- of

toemaak; -

(w) karfon- of soortgelyke houers met die hand oopmaak of
opstel;

(20 ’n handhysmasjicn bedien;

(v) artikels van dieselfde grootte en getal plaas in houers wat
spesiaal gemaak is om sulke artikels te bevat;

(z) voertuie op 'n ander wyse as met behulp van kragaan-
gedrewe foestelle stoot of trek;

(aa) artikels op ‘n bewegende band of platform plaas of
daarvan afhaal;

(ab) bene saag of stukkend kap, vet opsny of smeli of vet
deur masjiene sit; :

(a¢) met die hand sif;

(ad) blikke of houers sorider of leg sakke sorteer, tel of
bondel;

(ae) kiste, sakke, kartonne, dromme, blikke of ander pakkette
of houers met die hand sjabloneer of merk (maar nie met die
hand adresseer nie} of dit van etikette voorsien;

(af) gebuigde flense reg buig;

(ag) vleis of vleisprodukte was;

(zh) worsderms oopvou of wors of polonie vasbind;

(22) “faktotum” ’n werknemer wat kleinere herstelwerk of
verstellings doen aan masjinerie of uitrusting, uitgesonderd
masjinerie of uitrusting wat regstreeks by die vervaardiging van
die produkfe van ’n bedryfsinrigting gebruik word, en wat ook
kleinere herstelwerk of opknappings aan geboue mag doen maar
wat geen werk verrig wat gewoonlik deur 'n ambagsman gedoen
word nie;

(23) “wet” ook die gemene reg;

(24) “bestuurder” ‘n werknemer wat deur sy werkgewer belas
is met die algehele—

(a) toesig oor,

(b) verantwoordelikheid vir, en

{c) leiding van
die werksaamhede van 'n bedryfsinrigting en die werknemers
wat daarin werk;

(25) “vleiskok” 'n werknemer wat in diens en verantwoordelik
is vir die kook van vleis of vleisprodukte;

(26) “bediener van ’'n mobiele hystoestel” 'n werknemer wat
*n kragaangedrewe mobiele hystoestel bedien wat by die laai,
aflaai, versit of opstapel van goedere gebruik word;

(27) “motorvoertnig” 'n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere en omvat dit ook 'm voor-
haker en ’n trekker maar nie 'n mobiele hystoestel nie;

(28) “oortyd” daardie gedeelte van enige tydperk wat 'n werk-
nemer gedurende 'n week of op ‘n dag, na gelang van die
geval, vir sy werkgewer werk en wat langer is as die onder-
skeie gewone werkure by Klousule 5 (1), (2) of (3) vir sodanige
werknemer voorgeskryf, maar omvat dit nie 'n tydperk waarin
’n werknemer—

(a) wie se gewone werkure by klousule 5§ (I) voorgeskryf
word, op 'n Sondag vir sy werkgewer werk nie;

(b) wie se gewone werkure by klousule 5 (3) voorgeskryf
word, gedurende sy vry periode by klousule 5 (10) voorge-
skryf, vir sy werkgewer werk nie;

(29) “deeltydse drywer van 'n motorvoertuig” ’n werknemer
wat in «die regl ander werk doen as om ’‘n motorvoertuig te
dryf maar wat op meer as twee dae in 'n week ’'n motorvoeriuig
vir altesaam hoosstens drie uur op enige sodanige dag dryf, en
by die toepassing van hierdie woordomskrywing oravat die nit-
drukking ““n motorvoertuig drvf” alle tydperke wat hy dryf en
alle tyd wat die drywer, ferwyl hy in beheer van die voertuig is,
aan werk in verband met die voertuig of die vrag bestee;

(30) “stukwerk™ ‘n stelsel waarvolgens 'n werknemer se besol-
diging gegrond word op die hoeveelheid werk wat verrig is;

(31) “gekwalificeerd”, met betrekking tot 'n werknemer, dat
vanweé die werknemer se ondervinding in sy klas werk, hy
geregtig is op die hoogste loonskaal wat vir daardie klas
werk voorgeskryf is; en, omgekeerd, beteken “ongekwalifiseerd”
dat vanweé sy ondervinding 1n sy klas werk, hy nie op sodanige
hoogste skaal gereglig is nie;

(32) “bediener van verkoelingsinstallasie” 'n werknemer wat
die temperature in verband met die verkoelingsproses in ’n
bedryfsinrigting nasien en kontroleer;
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(o) inserting liners, discs or rings into lids by hand;

(p) ladling; no

(q) lime-washing buildings or structures;

(r) loading or unloading;

(s) making or maintaining fires, removing refuse or ashes;

(t) measuring to a set measure or filling to a set volume;
. (u) oiling or greasing non-power-driven vehicles;

(v) opening or closing boxes, bales, drums, or other packages
or containers;

(w) opening up or setting up cardboard or similar containers
by hand;

{X) operating a hand hoist; _

(v} placing articles of a uniform size and number in receptacles
specially made to contain such articles;

(z) pushing or pulling any vehicle otherwise than by power-
driven device;

(aa) putting articles on to or taking them off from a moving
belt or platform;

(ab) sawing or chopping up bones, cuiting up or melting fat
or puiting fat through machines;

(ac) sieving by hand;

(ad) sorting tins or containers or sorting, counting or bundling
empty bags; ’
_ {ae) stencilling, marking (but not addressing by hand) or affix-
ing labels to boxes, bags, carions, drums, tins or other packages
or containers by hand;

(af) straightening bent flanges;

(ag) washing meat or meal products;

(ah) unfolding sausage casings or tying sausages or polonies;
. {22) “handyman” means an employee who is engaged in mak-
ing minor repairs or adjustments to machinery or equipment,
other than machinery or equipment directly used in the manu-
facture of the products of an establishment and who may effect
minor repairs or renovations to buildings but who does not do
work normally performed by an artisan;

(23) *law” includes the common law;

(24) “manager” means an employee who is charged by his
employer with the overall— .

(a) supervision over;
(b) responsibility for; and
{(c) direction of;
the activities of an establishment and the emplovees engaged
therein; :
(25) “meat cook™ means an employee who is engaged in and
responsible for the cooking of meat or meat products;

(26) “mobile hoist operator” means an employee ‘who is
engaged in operating a mobile power-driven hoist used in the
loading, unloading, moving or stacking of goods;

(27) “motor vehicle” means any power-driven vehicle used for
conveying goods and includes a mechanical horse and a tractor
but does not include a mobile hoist;

(28) “overtime” means that portion of any period which an
employee works for his emplover during any week or on any
day, as the case may be, and which is in excess of the respective
ordinary hours or work prescribed for such employee in clause
5 (1), (2) or (3), but does not include any period during which
an employee—

(a) whose ordinary hours of work are prescribed in clause
5 (1), works for his employer on a Sunday;

(b) whose ordinary hours of work are prescribed in clause
5 (3), works for his emplover during his free period prescribed
in clause 5 (10);

(29) “pari-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving a motor
vehicle but who on more than two days in any week is engaged
in driving a motor vehicle for not more than three hours in the
aggregate on any such day, and for the purpose of this definition
the expression “driving a motor vehicle” includes all periods of
driving and any time spent by the driver, while in charge of
the wvehicle, on work connected with the vehicle or the load,;

(30) “piece-work” means any system under which an employee’s
remuneration is based on the guantity of work done;

(31) “qualified”, in relation to an emplovee, mieans that the
experience of the employee in his class entitles him to the highest
wage rate prescribed for that class and, conversely, “unqualified”
means that his experience in his class does not entitle him to
such highest rate;

(32) “refrigeration plant attendant” means an employee who
is engaged in checking and controlling temperatures in connec-
tion with the refrigeration process in an establishment;
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(33) “senior bestuurs- of administratiewe werknemer” 'n werk-
nemer wat in opdrag van sy werkgewer werk verrig wat verant-
woordelikheid meebring vir die neem van besluite van ’'n
administratiewe aard in die uitvoering van die werksaamhede
van 'n bedryfsinrigting;

(34) “kleingoederewerker of spekbereider” 'n werknemer wat
verantwoordelik is vir en werksaam is met die maak van wors,
polonie, sult of enige ander vieisproduk bedoel vir menslike
gebruik of vieis preserveer of spek bearei;

(35) “magasvoman” 'n werknemer wat beheer het oor voor-
rade inkomende goedere of afgewerkie of gedeeitelik afgewerkie
produkte en wat daarvoor verantwoordelik is om goedere in 'n
magasyn of pakhuis te ontvang, op e berg, te verpak of uit te
pak of om goedere uit 'n magasyn of pakhuis aan die verbruikers-
afdelings in 'n bedryfsinrigiing of vir versending te lewer; .

(36) “toesighouer” 'm werknemer wat onder algemene toesig
verantwoordelix is vir 'n groep werknemers graad I en wat,
daarbenewens, toesig mag hou oor werknemers graad II of werk-
nemers graad III of werknemers graad II en werknemers graad
ITI;

(37) “tegniese of professionele werknemers” 'n werknemer wat
in opdrag van sy werkgewer werk van ’'n tegmiese of profes-
sionele aard verrig;

(38) “sleepwa” enige vervoermiddel wat deur 'n motorvoertuig
getrek word;

(39) “‘onbelaste massa” die massa van ‘n motorvoertuig of
sleepwa 'soos aangeges in ’n lisensie of sertifikaat wat ten
opsigle van so 'n motorvoeriuig of sleepwa uitgereik is deur
'n owerheid wat by wet gemaglig is om lisensies ten opsigte van
motorvoertuie uit te reik: Met dien verstande dat, in die geval
van n twee- of driewielmotorfiets, bromponie of 'n trapfiets met
hulpmotor, die onbelaste massa geag word hoogstens 450 kg te
wees;
(40) “bestelwabediende” ’n werknemer wat goedere van 'n
voertuig deur diere getrek of van ’n motorvoertuig af verkoop
en aflewer en wat sodanige voerluig mag bestuur en bestellings
mag vra; :

(41) “loon” die bedrag wat ingevolge klousule 3 (1) aan 'n
werknemer betaalbaar is ten opsigle van sy gewone werkure soos
by klousule 5§ voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer 'n werknemer ten opsigte van sodanige
gewone werkure gereeld 'n hoér bedrag betaal as dié by
klousule 3 (1) voorgeskryf, dit sodanige ho&r bedrag bete-
ken, '

(i) die eerste veorbehoudsbepaling nie so uitgelé mag word
nie dat dit besoldiging bedoel of omvat wat 'n werknemer
wat in diens is op enige grondslag waarvoor daar in klousule
9 voorsiening gemaak word, ontvang bo en behalwe die bedrag
wat hy sou ontvang het as hy nie op sodanige grondslag
in diens was nie;

(42) “wag” 'n werknemer wat 0 perseel of eiendom bewaak.

(b) By die toepassing van hierdie Vasstelling word ’n werk-
nemer geag in di¢ klas te wees waarin hy uitsluitlik of hoofsaak-
lik werksaam is.

3. BESOLDIGING

(1) Die minimum loon wat ’n werkgewer aan elke lid van
ondergenoemde klasse werknemers in sy diens moet betaal, is
dié hieronder uiteengesit:

(a) Werknemers, vitgesonderd los werknemers:

(i) In alle gebiede
@) (b)
Peyr weeke  Per week
R R
ABASEMAN s o v e e seress 64,00 67,00
Klerk, vrou, ongekwalifiseerd—
gedurende die eerste jaar ondervinding....... 23,08 25,38
gedurende die tweede jaar ondervinding,..., 25,38 27,69
gedurende die derde jaar ondervinding...... 27,69 30,00
gedurende die vierde jaar ondervinding..... 30,00 32,31
Daarna, as gekwalifiseerd............... R 2,31 34,62
Klerk, man, ongekwalifiseerd—
gedurende die eetste jaar ondervinding...... 25,38 27,69
gedurende die tweede jaar ondervinding..... 29,54 31,85
gedurende die derde jaar ondervinding...... 33,69 36,00
gedurende die vierde jaar ondervinding..... 37,85 40,15
gedurende die vyfde jaar ondervinding.. . ... 42,00 44,31
Daarna, as gekwalifiseerd................... 46,15 48,46
Kieingoederewerker of spekbereider, ongelewali-
fiseerd— i
gedurende die eerste jaar endervinding.... = 24,00 26,40
gedurende die tweede jaar ondervinding... 31,00 34,00
gedurende die derde jaar ondervinding.... 40,00 43,00
gedurende die vierde jaar ondervinding.... 49,00 52,00
gedurende die vyfde jaar ondervinding.... . 58,00 61,00
Daarna, as gekwalifiseerd.......... vesssese. 67,00 70,00

(33) “senior managerial or administrative employee’ means an
employee who is charged by his employer with the performance
of work entailing responsibility for taking decisions of an adminis-
trative character in the conduct of the activities of an establish-
ment;

. (34) “smallgoodsman or bacon curer” means an employee who
is responsible for and engaged in making sausages, polonies,
brawn or any other meat product intended for human consump-
tion or preserving meat or curing bacon;

(35) “storeman” means an cmployee who is in charge of stocks
of incoming goods or finished or partly finished products and
who is respensible for receiving, storing, packing or unpacking
goods in a store or warehouse or delivering goods from a store
or warchouse fo the consuming departments in an establishment
or for despatch;

(36) “supervisor” means an employee who, under general
supervision, is in charge of a group of Grade I employees and
who may, in addition, supervise Grade IT employees or Grade
i employees or Grade IT employees and Grade II 'employees;

(37) “technmical or professional employee” means an employee
who is charged by his employer with the performance of work of
a technical or professional character;

(38) “trailer” means any conveyance drawn by a motor vehicle;

(35) “unladen mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowerad by
law to issue licences in respect of motor vehicles: Provided that
in the case of a two- or three-wheeled motor cycle, motor
scooter or autocycle or a cycle fitted with an auxiiiary engine,
the unladen mass shall be deemed not to exceed 450 kg;

(40) “vanman” means an employee who is engaged in selling
and delivering goods from an animal-drawn vehicle or motor
vehicle and who may drive such vehicle and solicit orders;

(41) “wage” means the amount of money payable to
an employee in terms of clause 3 (1) in respect of his ordinary
hours of work as prescribed in clause 5: Provided that—

(D if an employer regularly pays an emplovee in respect of
such ordinary hours of work an amount higher that that pre-
scribed in clause 3 (1), it means such higher amount;

(ii) the first provizo shall not be construed so as to refer {o
or include any remuneration which an employee who is
employed on any basis provided for in clause 9 receives over
and above the amount which he would have received if he
had not been employed on such a basis;

(42) “watchman” means an employee who is engaged in guard-
ing premises or property.

(b) For the E;lrpose of this Determination an employee shall
be de&gled to in that class in which he is wholly or mainly
engaged.

3. REMUNERATION

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall be
as set out hercunder:

(a) Employees other than casual employees:

) In all areas
(@) )]
or week  Per weelk
R R
AN s e T s B e nemn 64,00 67,50
Clerk, female, ungualified—
during the first year of experience,.......... 23,08 25,38
during the second vear of experience. .. .... 25,38 27,69
during the third vear of experience......... 27,69 30,00
during the fourth year of experience........ 30,60 32,31
Thereafter, as qualified. .. ....c.coviveveinans 32,31 34,62
Clerk, male, ungualified—
during the first year of experience......., .. 25738 27.69
during the second year of experience....... 29,54 31.85
during the third year of experience......... 33,69 36,00
during the fourth year of experience........ 37,85 40,15
during the fifth vear of experience.......... 42,00 44 31 -
Thereafter, as qualified. . .........ovvinnn. 46,15 48,46
Smallgoodsman or bacon curer, ungualified— :
during the first vear of experience.......... 24,00 26,40
during the second year of experience....... 31,00 34,60
during the third vear of experience......... 40,00 43,00
during the fourth year of experience........ 49.00 52,00
during the fifth year of experience.......... 58,00 61,00
Thereafter, as qualified. .. .........co0iiine, 67,00 70,00
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In die landdrosdistrikte
Aliwal-Noord, Balfour,
Barkiy-Wes, Bethlehem,
Dielmas, Estcourt, Heidel-
berg, Kliprivier, Kroon-
stad, Mooirivier, Gden- -
daalsrus, Parys, Poichef- In alle ander gebiede
stroom, Quesnsiown,
Richmond, Standerton,
Virginia en Vrvburg en die
muptigipale gebiede van
Empangeni, Fletersburg,
Piet Retief en Witbank -
(@) (b) (a) (b)
Per week Per week Per week Per weak
R R R R
Faktotlf..oo v vevrenns R viasareeEieae e R AR B B 30,00 33,00 33,00 36,00
Fabrieksklerk, ongekwalitiseerd— ‘ ¢
gedurende die eersie ses maande ondervinding. .....cooviiiiiiiiiiiiie e 17,00 18,70 22,00 24,20
gedurende die tweede ses maande ondervinding, ............. Pk v S e 19,00 20,90 23,90 26,30
Daarna, as gelewalifiseerd. ..o v oo i s cne i it i i 21,00 23,10 25,90 28,50
Vieickok en bediener van verkoelingsinstailasie, ongekwalifiseerd—
gedurends die eerste ses maande ondervinding.........ooaiinan g e e 15,80 17,40 17,00 18,70
gedurende die tweede ses maande ondervinding..... .. ... N S 19,50 21,50 22,00 24,20
gedurende die derde ses maande ondervinding...vvveiviiiiiiii i 23,00 25,30 26,00 28,60
gedurende die vierde ses maande ondervinding............... e 25,70 28:30 29,50 32,50
sedurende die vyfde ses maande ondervinding.......ooiiiiiiiiiiiiin 28,00 30,80 32,00 35,20
gedurende die sesde ses maande ondervinding........vvvne Vs s 30,00 33,00 34,50 38,00
Daarna, as gekwalifiseerd......ovvnveieinianns i b i 32,00 35,20 37,60 40,70
Bestelwabediende— ; :
gedurende die eerste ses maande ondervinding............. PR 32,00 36,00 37,00 41,00
T L L Ve T — 45,00 49,00 49,00 53,00
Drywer van *n motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste
massa van *n sleepwa of sleepwaens wat deur sodanige voertuig getrek word—
{iy hoogstens 450 kg is........onvnnss i T e 17,50 19,00 23,00 25,00
(i) meer as 450 kg maar hoogstens 2 700 kgis........ooiiiiiiiiiiiiaannn 21,060 24,60 28,00 30,00
(i) meer as 2 700 kg maar hoogstens 4 500 kgis.......oooviiiiiiiiiinn 27,00 30,00 33,00 36,00
(iv) meeras 4 300 kgisioooovoenenenenns B o i 32,00 35,00 38,00 41,00
Deelivdsz drywer van 'n motorvoertuig........ N A SR R AP 21,00 24,00 28,00 30,00
{iii)
. ; In die landdrosdistrikte
in die landdrosdistrikte | Kuilsrivier, Malmesbury, | In die landdrosdistrikte
Bellville, Die Kaap, Good- | Paarl, Pietermaritzburg, |Bloemfontein, Oos-Londen,
wood, Simonstad en Wyn- | Somerset-Wes, Stellen- | Kimberley, Klerksdorp en
berg bosch, Strand, Uitenhage Welkom
en Worcester
() (b) (@) (b) (a) ®)
Per week Per week Per week Per wesk Per week Per week
: R R R R R R
Ketelbediener. ..... S A e R .
Onderbaas: i viwveeeaivaai v e T 20,40 22,40 17,60 19,40 16,50 18,20
B R e T R A
Werknemer graad I, ongekwalifiseerd—
gedurende die eerste scs maande ondervinding......... 19,50 21,40 16,80 18,50 15,80 17,40
gedurende die tweede ses maande ondervinding....... 21,30 23,20 18,80 20,70 17,70 19,50
Daarna, as gekwalifiseerd........coo0vvinen.. cerssnes 23,00 25,00 20,80 22,90 19,50 21,50
Werknemer graad I, vIoU......ooviiiinnninnes 15,80 17,30 13,60 15,00 12,80 14,10
Werknemer graad II, man...... T — - 19,50 21,40 16,80 18,50 15,80 17,40
Werknemer graad 111, man, 18 jaar ouden ouer...ccvau.. 18,50 20,30 16,00 17,60 15,00 16,50
Werknemer graad I, man, onder 18 jaar.............. 13,90 15,30 12,00 13,20 11,30 12,40
Werknemer graad IIL vrot........ ... e YRS 14,80 16,30 12,80 14,10 12,00 13,20
Rediener van ‘n mobiele hystoestel........ ARy 23,00 25,00 20,80 22,99 19,50 © 21,50
ToesighoUer .o v vvvvvreninnans e S 25,00 27,50 21,60 23,80 20,30 22,30
Werknemer nie elders in hierdie klousule uitdruklik ver- i .
RN T acx v e s iomis O i B0 6 o e e 19,50 21,40 16,80 18,50 15,80 17,40
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In die landdrosdistrikte
Aliwal-Noord, Balfour,
Barkly-Wes, Bethlehem,
II)I;I die !gnddrosdif{trilétt;, Kliprivie;, l?ldecfopirivier,
mas, Estcourt, Heidel- | Parys, Potchefstroom, .
berg, Kroonstad, Oden- | Queenstown, Richmond, In alle ander gebiede
daalsrus en Virginia | Standerton en Vryburg en
die munisipale gebiede van
Empangeni, Pictersburg,
Piet Retief en Witbank
(@) ; )] (a) (b) (2)
Per week Per week Per week Per week Per week Per week
R R R R R R
Ketelbediener.......... esaesanmaaan
Onderbans. .cveecenrrenrennnnoannns E——— 14,90 16,30 13,20 14,50 18,70 20,60
N —— reva ey R
Werknemer graad I, ongekwalifiseerd—
gedurende die eerste ses maande ondervinding. ........ 14,20 15,60 12,60 13,90 17,90 19,70
gedurende die tweede ses maande ondervinding. ...... 15,90 17,50 14,10 15,60 20,00 22,10
Daarna, as gekwalifiseerd. ................ SR e 17,60 19,30 15,60 17 20 22,10 24,40
Werknemer graad IT, vrou.......... R AN N A s e 11,50 12,60 10,20 11,30 14,50 15,90
Werknemer graad IL man.......cooveeriennnnnnranns . 14,20 15,60 12,60 13_.90 17, 190 19 70
Werknemer graad III, man, 18 jaar oud en ouer....... . 13,50 14,80 12,00 13,20 17,00 18,70
Werkneimer graad 111 man, onder 18 jaar...... D — 10,20 11,10 9,00 9,90 12 80 14,10
Werknemergraad l]I, ) 75) 5 [, AR AR R A 10,80 11,90 9,60 10,60 ]3,60 15,00
Bediener van 'n mobiele hystoestel..............c...... 17,60 19,30 15,60 17,20 22,10 24,40
ROBSIEROMEE. - v s s s e Aoy 18,30 20,00 16,20 17, 190 23,00 25,30
Werknemer nie elders in hierdie klousule uitdruklik ver-
meld nie........ Ty T 14,20 15,60 12,60 13,90 17,90 19,70
(a) Gedurende die cerste 12 maande na die inwerkingtreding van hierdie Vasstelling.
(b) Daarna.
In the Magisterial Districts
of Aliwal North, Balfour,
Barkly West, Bethlehem,
Delmas, Estcourt, Heidel-
berg, Klip Rwer, Kroon-
stad, Mooi River, Oden- -
daalsms, Parys, Potchef- In all other areas
stroom, Queenstown, Rich-
mond, Standerton, Virginia
and Vryburg and the
municipal areas of Empan-
geni, Pietersburg, Piet
Retief and Withank
(@) (b) (a) (b
Per week Per week Per week Per week
R R R R
Bandyman. . .o voias v camiie T seaTRnE CER R 30,00 33,00 33,00 36,00
Factory clerk unquahﬁed—
dunngtheﬁrststx months ofexperlence S e e et 17,00 18,70 22,00 24,20
during the second six months of experience........... R, S — 19,00 20,90 23,90 26,30
Thereafter, as qualified. .. ... ..ot iir i einrannnns R s 21,00 23,10 25,90 28,50
Meat cook and refngerauon plant atzendant unql_ahﬁed—
during the first six months of experience........ R SRR 15,80 17,40 17,00 18,70
during the second six months of experience.........ocveeenn... SR S 19,50 21,50 22,00 24,20
during the third six months of experience. ... . S ST L i S A 23,00 25,30 26,00 28,60
during the fourth six months of experience.......couu.... o T - 25,70 28,30 29,50 32,50
during the fifth six months of experience.......o.vvveunas etresereenneana R 28,00 30,80 32,00 35,20
during the sixth six months of experience. ..... crtieaenans eesesseaiaaeans 30,00 33,00 34,50 38,00
Thereafter, as qualified........... R, AN A ST R N B 3200 35,20 37,00 40,70
Vanman—
during the first six months of experience...oo.vuvesns v o 32,00 36,00 37,00 41,00
thereafter..... R e e R R R R e 45,00 49,00 49,00 53,00
Driver of a motor vehicle the unladen mass of which together with the untaden mass of
any irailer or trailers drawn by such vehicle—
(i) doesnotexceed 450 kg...........ouunen 17,50 19,00 23,00 25,00
(i) exceeds 450 kg but not 2700 kg..... . 21,00 24,00 28,00 30,00
%u) exceeds 2 700 kg but not 4 500 kg. 27,00 30,00 33,00 36,00
v) exceeds 4 500 KE... ..ot S — T — 32,00 35,00 38,00 41,00
Part-time driver of a motor vehicle............ S —— R — 21,00 24,00 28,00 30,00
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: In the Magisterial Districts
In the Magisterial Districts | of Kuils River, Malmes- | In the Magisterial Districts
of Bellville, The Cape, | bury, Paarl, Pietermaritz- | of Bloemfontein, East -
Goodwood, Simonstown | burg, Somerset West, London, Kimberley,
and Wynberg Stelienbosch, Strand, Klerksdorp and Welkom
Uitenhage and Worcester
a (b) (a) (b (a) ®
Per week Per week Per week Per week Per week Per week
R R R R R R
Boiler attendant......... PP OO
Chargehand............. S R —— e 20,40 22,40 17,60 19,40 16,50 18,20
Watchman,. .c..cveviiinaninmeens R
Grade I employee, unqualified— :
during the first six months of experience. ... coceases. 19,50 21,40 16,80 18,50 15,80 17,40
during the second six months of experience.....coea .. 21,30 23,20 18,80 20,70 17,70 19,50
Thereafter, as qualified. . .......... O 23,00 25,00 20,80 22.90 19,50 21,50
Grade II employee, female...... D e~ 15,80 17,30 13,60 15,00 12,80 14,10
Grade II employee, male........ fereerinanes R 19,50 21,40 16,80 18,50 15,80 17,40
Grade ITI employee, male, 18 years of age and over..... 18,50 20,30 16,00 17,60 15,00 16,50
Grade III employee, male, under 18 years of age........ 13,90 15,30 12,00 13,20 11,30 12,40 -
Grade IIT employee, female. .. .. R S aeEER 14,80 16,30 12,80 14,10 12,00 13,20
Mobile hoist operator....... SRR e 23,00 25,00 20,80 22,90 19,50 21,50
SUPEIVISOT. . v v v it it vnnnnannn PR ssRa T 25,00 27,50 21,60 23,80 20,30 22,30
Employee not elsewhere in this clause specifically men-
tioned..... e rerrenaes e iR 5 19,50 21,40 16,80 18,50 15,80 17,40

In the Magisterial Districts
of Ai{hw%lv North, Balfour,
iy e Barkly West, Bethlehem,
In g‘;eg’gig’as;‘ﬁgtgg%"‘s Klip River, Mooi River,
Heidelberg, Kroonstad, garys, Potd};:fs[troom& In all other areas
Odendaalsrus and ueenstown, Richmond,
Vireinia Standerton and Vryburg
& and the municipal areas of
Empangeni, Pietersburg,
Piet Retief and Witbank
(@ )] (2) (b) (a) (b)
Per week Per week Per week Per week Per week Per week
R R R R R R
Boiler attendant. ......... PP
Chargehand............ NSNS . hesrerireemees 14,90 16,30 13,20 14,50 18,70 20,60
Watchman:, . coouavs i iasae i R R
Grade I employes, unqualified—
during the first six months of experience. . .......a... 14,20 15,60 12,60 13,90 17,90 19,70
during the second six months of experience...... S 15,90 17,50 14,10 15,60 20,00 22,10
Thereafter, as qualified......... P s R 17,60 19,30 15,60 17,20 22,10 24,40
Grade TI employee, female. .. vovcunerensnersmrmnnsns 11,50 12,60 10,20 11,30 14,50 15,90
Grade ITemployee, male.. ... oovviirrreneraeoaaanas 14,20 15,60 12,60 13,90 17,90 19,70
Grade TII employee, male, 18 years of age and over..... 13,50 14,80 12,00 13,20 17,00 18,70
Grade III employee, male, under 18 years of age........ 16,20 11,10 2,00 , 12,80 14,10
Grade III employee, female........oennnn [P 10,80 11,90 9,60 10,60 13,60 15,00
Mobile hoist operator.....ccvveerenvrans N 17,60 19,30 15,60 17,20 22,10 2440
SUPEIVISOT. oyt vvvvasresansanesesessosasssasesnsns 18,30 20,00 16,20 17,90 23,00 25,30
Fmployee not elsewhere in this clause specifically men-
tromeds. s uviseiaiivae R R A 14,20 15,60 12,60 13,90 17,90 19,70

(a) During the first 12 months after the coming into operation of this Determination.,

(b) Thereafter.

(b) Casual employee—A casual employee shall be paid in
respect of every day or part of a day of employment not less
than one fifth of the weekly wage prescribed for an employee
in the same area and of the same sex who performs the same
glijasa of work as the casual employee is required to do: Provided

at—

(b) Los werknemer—'n Los werknemer moet vir elke dag of
gedeeltc van 'n dag diens minstens een vyfde betaal word van
die weekloon voorgeskryf vir ’n werknemer in dieselfde gebied
en van dieselfde geslag wat dieselfde klas werk verrig as dié
wat van die los werknemer vereis word: Met dien verstande
dat—

(i) wazar die werkgewer van 'n los werknemer vereis om
die werk te verrig van ‘n klas werknemer vir wie ’n loon teen
'n stygende skaal voorgeskryi word, die wuitdrukking “week-
loon” beteken die weekloon wat vir 'n gekwalifiseerde werk-
pemer van daardie klas voorgeskryf word; '

(ii) waar die werkgewer van 'n los werknemer vereis om
vir ‘n tydperk van hoogstens vier agtereenvolgende ure op
enige dag te werk, sy loon met hoogstens 50 persent verminder
kan word: : ;

(i) where the employer requires a casual employee to per-
form the work of a class of employee for whom wages on
a rising scale are prescribed, the cxpression “weekly wage”
shall mean the weekly wage prescribed for a qualified employeé
of that class;

(i) where the employer requires a casual employee to work
for a period of not more than four consecufive hours on any
day, his wage may be reduced by not more than 50 per cent.
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(2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskontrak van ‘n werknemer, uiigesonderd ‘n los
werknemer, op ‘n weeklikse grondslag berus en, behoudens klou-
sule 4 (6), moet 'n werknemer vir ‘'n week minsiens dic volle
weekloon' betaal word wat by subklousule (1), gelees met sub-
Klousule (3), vir 'n werknemer van sy kias in die gebied waarin
hy werk, voorgeskryf word, afgesien daarvan of hy in so 'n
week die maksimum getal gewone werkure wat ingevolge klousule
5 vir hom geld, of minder, gewerk het. )

(3) Differensiéle loon—'n Werknemer wat van ‘n lid van een
klas van sy werknemers vereis of hom toclaat om langer as
altesaam een wvur op 'n dag Of benewens sy eiz werk of in
die plek daarvan werk van 'n ander klas te verrig waarvoor of—

{a) 'n hogr loon as dié van sy eie klas; of
{b) 'n stvgende locnskaal wat uitloop op 'n hoér loon as
dié van sy eie klas;
by subklousule (1) voorgeskryf word, moet ten opsigte van daar-
die dag aan sodanige werknemer betaal—
(i) in die geval in paragraaf (a) bedoel, minstens die dagloon
bereken teen die hoér tarief; en
(i) in die geval in paragraaf (b) bedoel, minstens die dag-
joon bereken op dié kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewong werk oni-
vang het:
Met dien verstande dat— -

{i) hierdie subklousule nie geld nie wanneer die verskil tus-
sen die klasse ingevolge subklousule (1) op ouderdom, onder-
vinding of geslag berus;

(i) tensy daar in 'n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hier-
die Vasstelling s6 uitgelé mag word dat dit 'n werkgewer belet
om van sy werknemer te vereis om ’'n ander klas werk te
verrig waarvoor die voorgeskrewe loon dieselfde of laer is
as dié wat vir so 'n werknemer voorgeskryf word nie.

(4) Loonberekening.—(a) Die uurloon van 'n werknemer, uif-
gesonderd ‘n los werknemer, is sy weekloon gedeel deur die
getal gewone werkure wat vir so 'n werknemer in enige week
voorgeskryf is.

(b) Die dagloon van 'n werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedee! deur— :
(i) vyf, in die geval van 'n werknemer wat normaalweg vyf

dae per week werk;
(ii) ses, in die geval van enige ander werknemer. E

{c) Die maandloon van 'n werknemer is vier ¢n 'n derde
maal sy weekloon.

(5) Fietstoelge—~'n Werkgewer wat van ’'n werknemer vereis
om in die uitvoering van sy pligte =y eie fiets fe gebruik, moet
hom, benewens enige ander besoidiging aan hom verskuldig, 'n
toelae van minstens 50c per week of, as hy 'n los werknemer
is, minstens 10c per dag betasl,

4, BETALING VAN BESOLDIGING

(1) Werknemers uitgesonderd los werknemers.—Bechoudens
klousule 6 (4), moet elke bedrag verskuldig aan ’n werknemer,
witgesonderd 'n los werkoemer, weekliks in kontant of, as die
werknemer daartoe instem, maandeliks in kontant of per tjek
betaal word gedurende die werkure. of binne 15 minute nadat
die werk gestaak is, op die gewone betaaldag van die bedryfsin-
rigting vir so 'n werknemer of by diensbegindiging, as dit voor
die gewone betaaldag geskied, en sodanige bedrag moet in 'n
versedlde koevert of houer wees waarop, of wat vergesel gaan
van ‘n staat waarop, gemeld word—

(a) die werkgewer se naam;

(b) die werknemer se naam of sy nommer op die betaal-
staat en sy beroep;

(c) die getal gewone werkure wal die werknemer gewerk

et;

(d) die getal ure wat die werknemer oor tyd gewerk het;

(¢) die getal ure wat die werknemer e‘zlp 'n Sondag, 'n open-
bare vakansiedag in klousule 8 (I) bedoel, of gedurende sy
vry periode gewerk het;

(f) die werknemer se loon:

(%2 besonderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruii;

(h) besonderhede van enige bedrag wat afgetrek is;

(i) die werklike bedrag wat aan die werknemer betaal word;
en

(i) die tydperk waarvoor die betaling geskied:

en sodanige koevert of houer waarop bierdie inligting aangeteken
is of sodanige staat word die eiendom van die werknemer: Met
dien verstande dat—

(i) op die skriftelike versoek van die werknemer, die bedrag
aan hom verskuldig gestort.kan word op sy bouvereniging-
of bankrekening deur die werkgewer wat die betrokke kwitan-
sie, tesame met voornoemde staat, aan hom most corhandig;

(2) Basis of contract.—For the purposes of this clause the
contract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided
in clause 4 (6), an employee shall be paid in respect of a week
not fess than the full weekly wage prescrived in subclause (1),
read with subclause (3), for an employee of his class in the
area in which he works, whether he has in that week worked
the maximum number of ordinary hours of work applicable to
him in terms of clause 5 or less.

(3) Differential wage—An employer who reguires or permits
a member of one class of his employees to perform for longer
than ome hour in the aggregate on any day. either in addiuon
to his own work or in substitution therefor, work of another
class for which either—

(a) a wage higher than that of his own class, or
(b} a rising scale of wages terminating in a wage higher than
that of his own class; ‘
is prescribed in subclause (1), shall pay to such employee in
respect of that day—
(i) in the case referred to in paragraph (a), not less than
the daily wage calculated at the higher rate; and
(i) in the case referred to in paragraph (b), not less than
the daily wage calculated on the notch in the rising scale
immediately above the wage which the employee was receiving
for his ordinary work: :

Provided that—

(i) this subclause shall not apply where the difference
between classes in terms of subclause (1) is based on age,
experience or sex;

(iiy unless expressly otherwise provided in a writien con-
tract between an employer and his employes, nothing in
this Determination shall be so construed as to preclude an
employer from requiring his employee to perform work of
another class for which class the same or a lower wage is
prescribed than that prescribed for such employee.

(4) Calculation of wages.—(a) The hourly wage of an employee,
other than a casual employee, shall be his weekly wage divided
by the number of ordinary hours of work prescribed for such
employee in any week. )

{b) The daily wage of an employee, other than a casual
employee, shall be his weekly wage divided by—

(i) five, in the case of an employee who normally works
a five-day week;
(ii) six, in the case of any other employee.

(¢) The monthly wage of an employee shall be four and a
third times his weekiv wage.

(3) Bicycle allowance.—An employer who requires an employee
to use his own bicycle in the performance of his duties shall
pay him, in addition to any other remuneration due to him, an
allowance of notf less than 50c per week or, if he is a casnal
employee, not less than 10¢ per day.

4. PAYMENT OF REMUNERATION

(1) Employees other than casual employees.—Save as provided
in clause 6 (4), any amount due to an employee, other than a
casual employee, shall be paid in cash weekly or, with the
consent of the employee in cash or by cheque monthly, during
the hours of work of within 15 minutes of ceasing work, on
the usual pay-day of the establishment for such employee or on

* termination of employment if this takes place before the usual

pay-day, and such amount shall be contained in an envelope
or container on which shall be recorded, or which shail be
accompanied by a staternent showing—

(a) the employer’s name;

(b) the employee’s name or his number on the pay-roll
and his occupation; i

(c) the number of ordinary hours of work worked by the
employee;

(d) the number of overtime hours worked by the employee;

(e) the number of hours worked by the employee on a
Sunday, a public holiday referred to in clause 8 (1), or during
his free period;

{f) the employee’s wage;

(g) the details of any other remuneration arising out of
the employee’s employment;

(h) the details of any deductions made;

(i) the actual amount paid to the employee; and

(1) the period in respect of which payment is made;

and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee: Provided that—

(i) at the written request of an employee the amount
due to him may be paid inlo his building society or bank
account by his employer who shall hand to him the relevant
receipt together with the aforementioned statement;
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(i) voornoemde inligting betreffende tyd gewerk nie vea‘_.;
strek hoef te word aan 'n werknemer wat ingevolge klousule
5 (11) (a) en (b) van dic werkurebepalings uitgesluit is nie.

(2) Los werknemer—'n Werknemer moet die besoldiging wat
aan ’n }os werknemer verskuldig is, by die begindiging van sy
diens in kontant aan hom betaal.

(3) Premies—Geen bedrag mag regstrecks of onregstreeks vir
die indiensneming of opleiding van 'n werknemer aan n werk-
gewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van enige winkel, plek
of perscon deur hom aangewys, te koop nie.

(5) Kos ‘en inwoning—Behoudens die Bantoes (Stadsgebiede)
Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis om kos of inwoning of kos en inwoning van hom of
van enigiemand anders of op 'n plek deur hom aangewys, aan
te neem nie.

(6) Aftrelkings—'n Werkgewer mag sy werknemer geen
boetes opié of enige bedrae van sy werknemer se besoldiging
aftrek pic: Met dien verstande dat hy die volgende kan aftrek:

(z) Met die skriftelike toestemming van sy werknemer, n
bedmag vir 'n vakansie-, sicktebystands-, versekerings-, spaar-,
voorsorgs- of pensicenfonds, of vir ledegelde van vakverenigings;

(b) behoudens anderslnidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om 'n ander rede as op las of
versoek van sy werkgewer van sy werk afwesig is, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bereken op
die grondslag vap die loon wat sodanige werknemer fen tyde
van sodanige afwesigheid ten opsigie van sy gewone werkure
ontvang het; _

(¢) enige bedrag wat 'n werkgewer regtens of kragtens of
ingevolge 'n bevel van ’‘n bevoegde hof moet of mag aftrek;

(d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoss (Stadsgebiede} Konsolidasiewet, 1943, van hom vereis
word om kos en inwoning of kos of inwoning van sy werk-
gewer aan te neem, ‘n bedrag van hoogstens—

Perweele  Per maand
R

R
2 R e 1,30 5,63
f) SOOI i R 0,70 3,04
{iii} Kosen inwoning...... o R 2,00 8,67

(¢) wanneer die gewone werkure by klousule 5 voorgeskryf
weens korttyd verminder word, 'n bedrag van hoogstens die
werknemer (uitgesonderd 'n los werknemer) se uurloon vir elke
uur van sodanige vermindering: Met dien verstande dat—

(i} sodanige aftrekking hoogstens een derde van die werk-
nemer se weekloon is, ongeag die getal ure waurmee die
gewone werkure aldus verminder word;

(i) geen afirekking tem opsigte van kortlyd wat deur ’n
siapie in die bedryf of ’n tekort aan grondstowwe ontstaan,
geskied nie tensy die werkgewer sy werknemer op die vorige
werkdag kennis gegee het van sy voorneme om die gewone
werkure {e verminder;

(iii) geen afirekking ten opsigic van korttyd geskied nie
vir die serste uur waarin daar nie gewerk word nie weens
'n onklaarraking van masjinerie of installasie of weens die
feit dat die geboue onbruikbaar is of dreig om dit te word,
tensy die werkgewer sy werknemer op die vorigé dag kennis
gegee het dat daar geen werk szl wees nie;

- (fy met die skrificlike toestemming van ’n werkngmer, enig®
bedrag wat n werkgewer betaal het of onderneem het om te
Letaal aan ’n munisipale raad of ander plaaslike owerheid ten
opsigie van die huur van ‘n hunis of vir huisvesting in °n tehuis
wat die warknemer in 'n lokasie of Bantcedorp onder die beheer
van 5o 'n read of ander plaastike owerheid bewoon.

5. WERKURE, GEWONE EN OORTYD-, EN .
BETALING VIR OORTYDWERK

(1) Gewone werkure~—n Werkgewer mag nie van 'n werk-
3 werknemer of ’'n  deurlopende

nemer, uilgesonderd 'n los
proseswerker, verels of hom toclaat om meer gewone werkure te
weirk niz as—
() in die geval van 'n werknemer wat ses dae per week
werk:

(i} 46 in 'n week van Maandag tot en met Saterdag; en

(ii} behoudens subparagraaf (i) hiervan, agt op 'n dag, tensy
dic ure op een dag hoogstens vyf is. wanneer die ure op
enigeen van die andér dae tot agl en 'n half verleng kan word;

(ii) the aforementioned information relating to time worked
need not be furnished in respect of an employee who is
excluded from the hours of work provisions by virtue of
clause 5 (11) (2) and (b).

(2) Casual employee—An em_ployér shall pay the remuneration
due to a casual employee in cash on termination of. his
employment.

(3) Premiums.—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4) Purchase of goods—An emploﬁer shall not reguire his
employee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and lodging.—Save as provided in the Bantn (Urban
Areas) Consolidation Act, 1945, an employer shall not require
his employee to board or lodge or board and lodge with him
or with any person or at any place nominated by him. s

{6) Deductions—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the
following:

(2) With the written consent of his employee, a deduction
for holiday, sick benefit, insurance, savings, provident or pension
funds, or subscriptions to trade unions;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, other than cn the
instructions or at the request of his empleyer, a deduction
proporticnate to the period of his absence and calculated on
the basis of the wage which such employee was receiving in
respect of his ordinary hours of work at the fime of such
absence;

{c} a deduction of any amount which an emplover by law
or };:irdcr of any competent court is required of permitied to
make; :

{d) whenever an employee agrees or is reguired in terms
of the Bantn (Urban Areas) Consolidation Act, 1945, to acecept
board and lodging or beard or lodzing with his employer, a
deduction not exceeding the amounts specified hereunder—

FPer week Per month

‘ R R
(1) Board. . vv e iieiiiiiiieeia e 1,30 5,63
(i) Lodging......coiiiiiiiininannann 0,70 3,04
(iii) Board and lodging......ccovvevvnnnne. 2,00 8,67

(¢) whenever the ordinary hours of work prescribed in clause
5 are reduced om account of shori-time, a deduction not
exceeding the amount of the employee’s (other than a casual
employee’s) hourly wage in respect of each hour of such redue-
tion: :

Provided that—

(i) such deductions shall not sxceed one third of the
employee’s weekly wage, irrespective of the number of hours
by which thee ordinary hours of work are thus reduced;

{ii) no deduction shall be made in the case of short-time
arising out of slackness of trade or shoriage of raw materials, -
unless the employer has given his employee notice on the
previous work-day of his intention to reduce the ordinary
hours of work; ;

(iii} no deduction shall be made in the case of short-time
owing to a breakdown of plant or machinery.or a break-
down or threatened breakdown of buildings, in respect of
the first hour not worked, unless the employer has given
his employee notice on the previous day that no work will
be available; ’

(f) with the written consent of an employee, a deduction of
any amount which an employer has paid, or has undertaken
to pay, to any municipal council or other local authority in
respect of the rent of any house or accommodation in any

-hostel occupied by such employee in any location or Bantu

village under the conirol of such council or other local authority.

5. HOURS OF WORK, ORDINARY AND OVERTIME,
AND PAYMENT FOR OVERTIME

(1) Ordinary hours of work—An employer shall not require
or permit an employee, other than a casual employee or a
continuous process worker, to work more ordinary hours of
work than—

(2) in the case of an employee who works a six-day week—

I (i) 46 in any week from Monday to Saturday, inclusive;

and ’

(ii) subject to subparagraph (i) hereof, eight on any day,
vnless the hours on one day do not exceed five, in which
case the hours on any of the other days may be extended
to eight and one half; 5

o)
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(b) in die geval van ’n werknemer wat vyf dae per week
werk—

(i) 46 in 'n week van Maandag tot en met Vrydag; en
(ii) behoudens subparagraal (i) hiervan, nege en 'n kwart

op n dag. .

(2) 'n Werkgewer mag nie van ’n los werknemer vereis of
hor:- toelaat om meer gewone werkure as agt en ‘n half op 'n
dag te werk nie.

(3) 'n Werkgewer mag nie van ’n deurlopendeproseswerker
vereis of hom toelaat om meer gewone werkure te werk nie as—

(2) 48 in enige week van Sondag tot en met Saterdag: Met
dien verstande dat 'n deurlopendeproseswerker vir elke
gewone werkuur wat hy bo en behalwe 46 in 'n week werk,
betaal moet word teen ‘n skaal van minstens een en 'n derde
maal sy gewone loon, maar hierdie voorbehoudsbepaling is
nie van toepassing op ‘n deurlopendeproseswerker wat
gewoonlik 'n werksweek van vyf dae het nie;

(b} behoudens paragraaf (a) hiervan, agt op 'n dag: Mel
dien versiande dai ‘n werkgewer van sodanige werknemer
kan vereis of hom kan toelaat om twee skofte van agt uur op
een dag fe werk maar nie meer as een keer in ’n tydperk van
drie agtereenvolgende weke nie en sodat die werknemer 'n
vry periode van minstens agt uur tussen sodanige skofte het.

(4) Etenspouses—'n Werkgewer mag nie van 'n werknemer ver-
eis of hom toelazl om meer as vy{ vur aaneen sonder 'n eienspouse
van minstens een uur te werk nie, en gedurende sodanige pouse
mag daar nie van sodanige werknemer vereis word of mag hy
nie tocgelaat word om enige werk te verrig nie, en sodanige
pouse maak nie deel van die gewone werkure of oortydure
uit nie: Meat dien verstande dat—

(iy 'n werkgewer met sy werknemer ocoreen kan kom om
die duur van sodanige pouse tot minstens ‘n halfuur te verkort,
en in dié¢ geval en nadat die werkgewer die Afdslingsinspekteur,
Departernent van Arbeid, vir sy gebied skrifteli%{ in kennis
gesicl hot van sodanige ooteenkoms, kan die pouse aldus ver-
kort word;

{ili werktydperke wat onderbreek word deur pouses van
minder as een uur, uitgesonderd waar voorbehoudsbhepaling
(1) of (v) van toepassing is, geag word aaneelopend te wees;

(i} as sodanige pouse langer as een uur is, enige tyd wat
eenn on 'n kwart uur te bowe gaan, geag word werkiyd te
wees:
{iv) alleenlik een sodanige pouse gedurende die gewone
werkure van 'n werknemer op 'n dag nie deel van die gewone
werkure mag uitmaak nie;

{v) wanneer daar, vanweé oortyd wat gewerk is, van 'n
werkgewer vereis word om op 'n dag 'n tweede etenspouse
aan ‘n werknemer toe te siaan, sodanige pouse tot minstens
15 minute verkort mag word mits die toiale tydperk wat die
werknemer na die cerste etenspouse van die dag gewerk het,
hoogstens sewe uur is, en sodanige tweede etenzpouse moet geag
word nie deel van die gewone werkure of van oortyd wt te
maak nies

(vi} 'n drywer van ’n motorvoertuizg wat gedurende sodanige
pouse geen ander werk verrig as om in beheer van die voertuig
te wees of te bly nie, by die toepassing van hierdie subklousule
geag word nie gedurende sodanige pouse te gewerk hetl nie.

(5) Ruspouses—'n Werkgewer moet, so na as doenlik aan die
midde] van elke werktydperk in die voor- en namiddag, aan
elkeen van sy werknemers 'n ruspouse van minsiens 10 minute
toestaan waarin daar nie van sodanige werknemer vereis of hy nie
toegelaat mag word om werk te verrig nie, en daar word geag
dat so 'n pouse deel van dic gewone werkure van so ’n werk-
nemer uitmaak: Met dien verstande dat wanneer ’n werkgewer
sy werknemer gedurende elke werktydperk in die voormiddag
'n ruspouse van minstens 20 minute foestaan, daar van die
rusponse in die namiddag afgesien kan word.

~ (6) Werkure moet agtereenvolgend wees—Behoudens subklou-
sule (4), moet alle werkure van °n werknemer op elke dag agtereen-
volgend wees.,

(7) Beperking van oortydwerk.—'n Werkgewer mag nie van
’n werknemer vereis of hom toelaat om langer oortyd te werk nie
as—

(a) in die geval van 'n los werknemer, twee uur op 'n
dag: en
(b) in die geval van enige ander werknemer, 10 uur in ’n
week.
(8) Vroulike werknemers—Ondanks andersluidende bepalings
in hicrdie klousule, mag °'n werkgewer nie van ‘n vroulike
werknemer vereis of haar toelaat om—

(a) tussen 18h00 en 0GhU0 te werk nie:

(b) op meer as vyf dae in n week na 13h00 te werk nie;

(c) meer as twee uur oortyd op ’n dag te werk nie, behalwe
dat 'n werknemer wat 'n werkweek van vyf dae het, op n
Saterdag tot vier uur oortyd mag werk, maar dan sé dai die
cortydwerk hoocgstens 10 uur in enige week is;

(b) in the case of an employee who works a five-day -
week—

(i) 46 in any week from Monday to Friday, inclusive; and
(ii) subject to subparagraph (i) hereof, nine and one quarter
on any day.

(2) An employer shall not require or permit a casual employee
to work more ordinary hours of work than eight and one half
on any day.

(3) An employer shall not require or permit a continuous
process worker to work more ordinary hours of work than—

(a) 48 in any week from Sunday to Saturday, inclusive:
Provided that any ordinary hours of work worked by a con-
tinuous process worker in any week in excess of 46 hours
shall be paid for at a rate of not less than one and one
third times his ordinary wage, but this proviso shall not apply
to a continuous process worker wha normally works a five-
day week;

(b) subject to paragraph (a) hereof, eight on any day: Pro-
vided that an employer may require or permit such an employee
to work two shifts of eight hours on one day but not more
often than once in any period of three consecuiive weeks and
so that the employee has a free pericd of at least eight
hours between such shifts.

(4} Meal intervals—An empleyer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour, during which
interval such employee shall not be required or perputted to
perform any work, and such inferval shall not form part of
the ordinary hours of work or overtime: Provided that—

(i) an employer may agree with his employee to reduce the
period of such interval to not less than half-an-hour, and
in that event, and after the employer has informed the Divi-
sional Inspeeter, Department of Labour, for his area, in wril-
ing of such agreement, the interval may be so reduced;

(ii) periods of work interrupted by intervals of less than
one hour, except when provise (i) or (v} applies, shall be
deemed to be continuous;

(i) if such interval be lomger than one hour. any period
in cxcess of one and one quarter hours shall be  deemed
to be time worked;

(iv) only one such interval during the eordinary hours of
work of an employee on any day shall not form part of
the ordinary hours of work;

(v) when on any day by reason of overtime work an
employer is required to give an emplovee a sccond meal
interval, such interval may be rveduced to not less than 15
minutes so long as the total period worked by the employee
after the first meal interval of the day does not exceed seven
hours and such second meal interval shall be deemed not
to be part of the ordinary hours of work or overtime:

(vi) a driver of a motor vehicle who during such interval
does no work other than being or remaining in charge of
the vehicle shall be deemed for the purpose of this subclause
not to have worked during such interval.,

(5) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than 10 minutes as nearly
as practicable in the middle of each morning and afternoon
work period, and during such interval such emplovee shall not
be required or permitied to perform any work, and such inter-
val shall be decmed to be part of the ordinary hours of work
of such employee: Provided that where an employer grants
his employee a rest interval of not less than 20 minutes during
each morning work period, the afternoon rest interval may be
dispensed with.

(6) Hours of work te be consecutive—Save as provitl'éii in
subclause (4), all hours of work of an employee on any day
shall be consecutive.

(7) Limitation of overtime~~An employer shall not require
or permit an employee to work overiime for more than—

(a) in the case of a casual employee, two hours on any
day;

(b) in the case of any other employee, 10 hours in any
week.

(8) Female employees—Notwiithstanding anything teo the con-
trary contained in this clause, an employer shall not require
or pzrmit a female employee to work—

(a} between 18hG0 and 06h00;

{I¥) after 13h00 on more than five days a week;

(c) overtime for more than two hours on z2ny day, except
that an emplovee who works a five-day week may work up
to four hours overtime on a Saturday, but so that 10 hours
are not exceeded in any week;
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{d) op meer as drie agtereenvolgende dae in 'n week oor-
tyd te werk nie; .

(€) op meer as 60 dae in 'n jaar oortyd te werk nie;

(f) na voltooiing van haar gewone werkure meer as cen
uur op 'n dag oortyd te werk nie tensy hy—

() sodanige werknemer voor die middag kenpis daarvan
gegee het; of :

(ii) sodanige werknemer van ’n toereikende ete voorsien en
haar genoeg tyd gelaat het om dit te nuttig voordat sy met
die oortydwerk moet begin; of '

(iii) sodanige werknemer minstens 45c betyds befaal het
om haar in staat te stel om ’n ete te verkry en te nuitig
voordat sy met die cortydwerk moet begin.

(9) Betaling vir oortydwerk—n Werkgewer moet 'n werk-
nemer wat oortyd werk, betaal teen minstens—

(a) in die geval van ’'n los werknemer, een en 'n derde maal
sy gewone loon ten opsigte van die totale tydperk aldus deur
sodanige werknemer op enige dag gewerk;

(b) in die geval van ‘n ander werknemer, een en n derde
maal sy gewone loon ten opsigic van die totale tydperk aldus
deur sodanige werknemer in enige week gewerk.

(10) ¥ry periode—n Werkgewer moet elke deurlopendepro-
seswerker in sy diens een vry periode van minstens 24 aglereen-
volgende ure gedurende elke tydperk van sewe agtereenvolgende
dae toestaan: Met dien verstande datas ’‘n werkgewer van
sodanige werknemer vereis of hom toelaat om gedurende sy vry
periode te werk, daar geag word dat die ure aldus gewerk nie
deel uitmaak van die gewone werkure in subklousule (1) voor-
geskryf nie.

(11) Voorbehoudsbepalings.—(a) Hierdie klousule is nie op "n
bestelwabediende, kleingoederewerker of spekbereider of op ’n
senior bestuurs- of administratiewe werknemer of op ’'n tegniese
of professionele werknemer van toepassing nie indien en solank
so 'n werknemer gereeld 'n loon teen minstens R300 per maand in
Gebied A, R280 per maand in Gebied B en R260 per maand
in Gebied C ontvang.

(b) Hierdie klousule is nie op ’n wag wie se werkgewer hom
'n dag van 24 agtereenvolgende ure fen opsigle van elke week
diens vry afgee, van toepassing nie: Met dien verstande dat—

(i) hy geen bedrag van sy wag se loon ten opsigte daarvan
aftrek nie;

(i) 'n werkgewer, in plaas daarvan dat hy sodanige dag vry
af aan sy wag gee, sodanige wag dié loon mag betaal wat hy
sou ontvang het indien hy nie op sodanige dag gewerk het
nie. plus ’n bedrag van minstens twee maal sy dagloon ten
opsigte van sodanige dag wat nie toegestaan is nie.

(c) Subklousules (4), (5), (6) en (7) is nie op ’n werknemer
van toepassing nie terwyl hy noodwerk verrig.

(d) Subklousules (4) en (5) is nie op ’n deurlopendeproseswerker
of op ’n werknemer wat die werksaamhede verrig wat onder item
(D) of (n) in die woordomskrywing van “werknemer, graad ITL”
voorkom, van toepassing nie.

(e) Subklousule (5) is nie op 'n bestelwabediende wat nie oor-
eenkomstig subklousule (2) van die werkurebepalings vrygestel is
nie, of op 'n drywer van 'n motorvoerfuig, ‘n deeltydse drywer
van 'n motorvoertuig of op ’'n werknemer, graad III, wat 'n
bestelwabediende, drywer van 'n motorvoertuig of 'n deeltydse
drywer van 'n motorvoertuig vergesel, van toepassing nie.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet ’n werkgewer aan sy
werkaemer, uiigesonderd 'n los werknemer, ten opsigle van elke
voliceide tydperk van 12 maande diens by hom verlof verleen
van—

() in die geval van 'n wag, 21 agtereenvolgende dae;
{b) in die geval van enige ander werknemer, 14 agter-
eenvolgende dae; {
en moet hy sodanige werknemer fen opsigle van sodanige ver-
lof betaal— ; i
() in die geval van 'n werknemer in paragraaf (a) bedosl,

' bedrag van minstens drie maal die weekloon wat hy .onmid-

d&i]_gk _voor die aanvangsdatom van die verlof ontvang het;

; (i} in die gevel van 'n werknemer in paragraaf (b) bedosl,

n bedrag van minstens twee maal die werkloon wat hy

?lnmlddeihk voor die aanvangsdatum van die verlof ontvang

ef:
Met dien verstande dat, by die toepassing van hierdie klousule,
die weekloon van 'n werknemer wat stukwerk verrig, bereken
word op die grondslag uiteengestit in artikel 20 (5) van die
‘Wet op Fabricke, Masjinerie en Bouwerk, 1941,

(2) Die verlof by subkiousnle (1)} voorgeskryf, moet verleen
gord op 'n tyd wat die werkgewer bepaal: Met dien verstande

Flw

(i) as sodanige verlof nie eerder verleen is nie, dit behoudens
subklousule (3), so verleen moet word dat dit binne vier maande
begin na voltooiing van die 12 maande diens waarop dit

(dlg overiime on more than' three consccutive days in any
week;

(e) overtime on more than 60 days in any year;

() overtime after completion of her ordinary hours of
work for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee;
or ;
(ify provided such employee with an adeguatz meal and
allowed her sufficient time to have it before she has to com-
mence overtime; or

(iii) paid such employee not less than 45c in sufficient
time to enable her to obtain and have a meal before over-
time is due to commence._

(9) Payment for overtime.—An employer shall pay an employee
who works overiime at a rate of not less than—

{2) in the case of a casual emplovee, ons and one third

times his ordinary wage in respect of the total period so
worked by such employee on any day;

_(b) in the case of any other employee, one and one third
times his ordinary wage in respect of the total period so
worked by such employee in any week.

(10) Free period—An employer shall grant to each of his
continuous process workers one free period of not less than 24
consecutive hours during every seven consecutive days: Pro-
vided that if an employer requires or permits such an employee
to work during his free period, the hours so worked shall
be deemed not to be part of the ordinary hours of work
prescribed in subclause (1),

(11) Savings—(a) This clause shall not apply to a vanman,
a smallgoodsman or bacon curer or to a semior managerial
or administrative employee or to a technical or professional
employee if an for so long as such an employee is in receipt
of a regular wage at a rate of not less than R300 per month
in Area A, R280 per month in Area B and R 260 per month

in Area C.

(b) This clause shall not apply to a watchman whose employer
grants him a day off of 24 consecutive hours .in respect of
every week of employment: Provided that—

(i) he makes no deduction from his watchman’s wage in
respect thereof;

(i) an employer may, in lien of granting his waichman
any such day off, pay such watchman the wage which he
would have received if he had not worked on such day,
plus an amount of not less than double his daily wage in
respect of such day not granted.

(c) Subclauges (4), (5), (6) and (7) shall not apply to an employee
while he is engaged on emergency work.

(d) Subclauses (4) and (5) shall not apply to a continuous
process worker or to an employee performing the operations
mentioned in item (f) or (n) in the definition of “Grade I
employee”.

(e) Subclause (5) shall not apply to a vanman who is not
excloded from the hours of work provisions by virtue of sub-
clause (a) or to a driver of a motor vehicle, a part-time driver
of a motor vehicle or to a Grade IIT employee accompanying
a vanman, a driver of a motor vehicle or a part-time driver
of a motor vehicle. :

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant fo his
empioyes, other than a casual employee, in respect of each
compleied period of 12 months of employment with him—

(a) in the case of a watchman, 21 consecutive days’ leave;

{(b) in the case of any other employee, 14 consecutive days’

leave; ;
and shall pay such employee in respect of such [eave—

(i) in the case of an employee referred to in paragraph
(2), an amount of not less than thres times the weekly wage
which the employes was receiving immediately prior to the
date on which the leave commenced;

(ii} in the case of an employee referred to in paragraph
(b), an amount of not less than double the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced:

Provided that for the purpose of this clause the weekly wage
of any employee who is engaged on piece-work shall be cal-
culated on the basis set out in section 20 (5) of the Factories,
Machinery and Building Work Act, 1941.
(?) The leave prescribed in subclause (1) shall be granted at
a time bo be fixed by the employer: Provided that—
() if such leave has not been granted earlier, it shall,
save as provided in subclause (3), be granted so as to com-
mence within four months after the completion of the 12

\
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betrekking het of, as die werkgewer en sy werknemer voor
die verstryking van genoemde tydperk van vier maande skrif-
telik daartoe ooreengekom het, die werkgewer sodanige ver-
lof aan die werknemer moet verleen met ingang van ‘n datum
uiterlik twee maande na die verstryking van genocemde tyd-
perk van vier maande;

(i) die tydperk van verlof nie met siekteverlof wat ingevolge
klousule 7 verleen is of, tensy die werknemer dit versoek en
die werkgewer skriftelik daartoe instem, met enige tydperk
van militére opleiding ingevolge die Verdedigingswet, 1957,
mag saamval nie;

(i) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Repu-
blickdzg, Geloftedag of Kersdag binne die tydperk van sodanige
verlof val, daar vir elke sodanige vakansiedag nog 'n werk-
dag by gemelde tydperk gevoeg moet word as ’‘n verdere
tydperk van verlof en dat die werknemer vir elke sodanige
dag wat bygevoeg word, 'n bedrag van minstens sy dagloon
betaal moet word;

(iv) 'n werkgewer al die dae geleentheidsveriof wat op die
skriftelike versoek van sy werknemer met volle betaling aan
hom verleen is gedurende die tydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige ver-
Joftydperk kan aftrek.

(3) (a) Op die skriftelike versoek van sy werknemer kan 'n
werkgewer toelaat dat die verlof oor ’n tydperk van hoogstens 24
maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so ’n verscek doen binne vier
masnde na verstryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het, en

(i) dat die werkgewer die datum van ontvangs van sodanige
versock daarop aanbring en dit onderteken en die versoek
tot minstens na verstryking van die verloftydperk bewaar,

(b) Subklousule (2) is mutatis mutandis van toepassing cp die
verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf

subklousule (1), gelees met subklousule (3), moet uiterlik op
die laaste werkdag voor die aanvangsdatum van die verlof belaal
word. -

(5) Aan °n werknemer wie se diens gedurende enige diens-
termyn van 12 maande eindig voordat die verloftydperk by sub-
klousule (1) voorgeskryf ten opsigie van so 'n termyn opgeloop
het, moet daar by sodanige diensbegindiging, benewens enige
ander besoldiging wat aan hom verskuldig mag wees, vir elke
voltooide maand van sodanige dienstermyn "n bedrag betaal word
van minstens—

(a) in die geval van 'n werknemer in subklousule (1) (a)
bedoel een vierde van die weekloon; en

(b) in die geval van ’n werknemer in subklousule (1) (b)

bedoel, een sesde van diez weekloon;
wat hy onmiddellik voor die datum van sodanige diensbegindiging
ontvang het: Met dien verstande dat 'n werkgewer ten opsigte
van ‘n verloftydperk wat hy ingevolge die vierde veorbe-
houdsbepaling van subklousule (2) aan 'n werknemer verleen het,
’n eweredige bedrag kan aftrek: Voorts mef dien verstande dat,
behoudens klousule 12 (4), ’n werknemer—

(iy wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorgeskryf
word, tensy die werkgewer van sodanige kennisgewing afge-
sien het of tensy die werknemer sy werkgewer betaal het in
plaas daarvan om aldus kennis te gee; of

(ii) wat sy diens sonder ’n regsgeldige rede verlaat; of

(iii) wat sonder kennisgewing deur sy werkgewer ontslaan
word om 'n rede wat vir sodanige ontslag sonder kennisgewing
regsgeldig is;

op geen betaling uit hoofde van hierdic subklousule geregtig is
nie.

(6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf by subkloustle (1), gelees met subklousule (3),
en’wie se diens eindig voordat sodznige verlof verleen is, moet
by sodanige diensbeéindiging die bedrag betaal word wat hy
ten opsigte van die verlof sou ontvang het as die verlof op die
datum van diensbegindiging aan hom verleen was.

(7) By die toepassing van hierdie klousule word die uitdrukking
“diens” geag te omvat—

(a) enige tydperk ten opsigte waarvan ’n werkgewer 'n
werknemer ingevolge klousule 12 betaal in plaas van kennis te

ee; :
(b) enige tydperk wat 'n werknemer afwesig js—
(i) met verlof ingevolge hierdie klousule;
(ii) met siekteverlof ingevolge kiousule 7;
(i) op las of versoek van sy werkzewer;
en wel tot 'n totaal, in enige jaar, van hoogstens 10 weke; en

months of employment to which it relates or, if the employer
and employee have agreed thereto in writing before the expi-
ration of the said period of four months, the employer shall
grant such leave to the employee as from a date not later
than two months after the expiration of the said period of
four months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
s0 requests and the employer agrees in writing, with any
period of military training under the Defence Act, 1957;

(i) if New Year's Day, Good Friday, Ascension Day, Repu-
blic Day, the Day of the Covenant or Christmas Day falls
within the period of such leave, another work day shall, for
each such holiday, be added to the said period as a further
pericd of leave and the employee shall be paid an amount
ogdrggt less than his daily wage in respect of each such day
a H

(iv) an empiover may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at such employee’s written request during the period
|:|f1 12 months of employment to which the period of leave
relates.

(3) (@) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment;

Provided that—

(i) the request is made by such employee not later than
four months after the expiration of the Ffirst period of 12
months of employment to which the leave relates; and

(ii) the date of the receipt of the request is endorsed on
the request over his signafure by the employer, who shall
retain the request at least until after the expiration of the
period of leave.

(b) Subclause (2) shall mutatis mutandis apply to the leave
referred to in this subclause.

(4) The remuneration in respect of the leave prescribed in
subclause (1) read with subclause (3), shall be paid mnot later
than the last work-day before the date of commencement of
the leave.

(5) An employee whose employment terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of that period has accrued
shall, upon such termination and in addition to any other remu-
neration which may be due to him, be paid in respect of
each completed month of such period of employment an amount
of not less than—

(a) in the case of an employee referred to in subclause
(1) (a), one fourth; and -

(b) in the case of an employee referred to in subclause (1)
(b), one sixth;

of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer may make a
proportionate deduction in respect of any period of leave
granted to an employee in terms of the fourth proviso to sub-
clause (2): Provided further that, subject to clause 12 (4), an
employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clanse 12, unless
the employer has waived such notice or the emplovee has
paid the employer in lieu of notice; or

(i) who leaves his employment without caude recognised
by law as sufficient; or

(iii) who is dismissed by his employer without notice for
any cause recognised by law as sufficient for such dismissal
without notice;

shall not be entitled to any payment by virtue of this sub-
clause. '

(6) An employee who has become entitled to a period of
leave prescribed in subclause (1), read with subclause (3), and
whose employment terminates before such leave has been granted,
shall upon such termination be paid the amount he would have
received in respect of the leave had the leave been granted
to him as at the date of the termination:

(7) For the purpose of this clause the expression “employ-
ment” shall be deemed to include—

(a) any period in respect of which an employer, in terms
of clause 12, pays an employee in lieu of notice;

(b) any period during which an employee is absent—

(i) on leave in terms of this clause; '

(ii) on sick leave in terms of clause 7;

(iif) on the instructions or at the request of his employer:

amounting in the aggregate in any year {o not more than
10 weeks; and :
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(c) enige tydperk wat ’n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat 'n werknemer nie geregtig is om meer as vier maande
van een sodanige opleidingstydperk as diens te eis nie,

en word diens geag te begin— _

(i} in die geval van ’‘n werknemer wat, voordat hierdie
Vassteiling bindend geword het, kragtens enige wet op 'n tydperk
van jaarlikse verlof gersgtig geword het, op die datum waarop
sodanige werknemer laas kragtens sodanige wet op verlof
geregtig geword het; {

(i) in die geval van ’'n werknemer wat, voordat hierdie
Vasstelling bindend geword het, in diens was en op wie enige
wet wat vir jsarlikse verlof voorsiening maak; van toepassing

.was ‘maar wat nog nie daarkragtens op 'n tydperk van verlof

gﬁ;regtig geword hel nie, op die aanvangsdatum van sodanige

iens;

(iii) in die geval van enige ander werknemer, op dic datum
waarop sodanige werkneimer by sy werkgewer in diens getree
het of op die datum waarop hierdie Vasstelling bindend geword
het, en wel op die jongste van die twee datums.

(8) (a) Ondanks andersinidende bepslings in hierdie klousule,
kan 'n werkgewer vir die deel van jearlikse verlof, te eniger tyd,
maar hoogstens een maal in 'n tydperk van 12 maande, sy
bedryfsiarigting of 'm deel van sy bedryfsinrigting sluit vir 14
agtereenvoigende dae plus alle addisioncle das wat moontlik
uit hoofde van die derde voorbehoudsbepaling van subklousule
(2) daarby gevoeg most word. i :

(b) 'n Werknemer wat op die sluitingsdatum van ’n bedryfs-
inrigting of deel var 'n bedryfsinrigting waarin hy werksaam s, nie
geregtig is nie op die volle tydperk van die jaarlikse verlof by
subklousule (1) (b) voorgeskryf moetf, ten opsigte van enige
verlof wat aan hom verskuldig is, deur sy werkgewer betaal
word op die grondslag in subklousule (5). vermeld, en vir die
doel van jaarlikse verlof daarni word sy diens geag te begin op
die datum waarop die bedryfsinrigting of deel van die bedryfs-
inrigting, na gelang van die geval, aldus sluit.

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet ’n werkgewer aan sy
werknemer, uitgesonderd ‘n los werknemer, wat weens ongeskikt-
heid van die werk afwesig is, sickteverlof verleen van—

{a) in die geval van ’n werknemer wat normaalweg ' vyf
dae per week werk, altesaam minstens 20 werkdae; en

(b) in die geval van enige ander werknemer, altesaam mins-
tens 24 werkdae; :

gedurende elke tydkring van 24 agtereenvolgende maande diens
by hom, en most hy sodanige werknemer ten opsigte van enige
tydperk van afwesigheid ingevolge hierdie subklousule minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat— g

(i) ’n werknemer gedurende die eerste 24 agtercenvolgende
maande diens nie op meer sickteverlof met volle betaling
geregtig is nie as, in die geval van 'n werknemer met 'n werk-
week van vyf dae, een werkdag ten opsigte van elke voltooide
tydperk van vyf weke diens en. in die geval van enige ander
werknemer, een werkdag ten opsigte van elke voltooide
maand diens; ' C

(i) hierdie klousule nie van tocpassing is nie op 'n werk-
nemer op wie se skriftelike versoek ‘n werkgewer bydraes
wat minstens gelyk is aan dié wat die werknemer self bydra,

aan ’n fonds of organisasie betaal wat die werknemer aanwys |

en wat die werknemer waarborg dat, in geval van sy onge-
skiktheid in die omstandighede in hierdie klousule  vermeld,
altesaam minstens die ekwivalent van sy loon vir 20 of 24
werkdae, pa gelang van die geval, in elke tydkring van 24
maande diens aan hom betaal sal word, behalwe dat die
gewaarborgde koers gedurende die eerste 24 maande wat die
werknemer bydraes betaal, verlaag kan word maar fot minstens
dic aznwaskoers in die eerste voorbehoudsbepaling van hier-
die subkjousule vermeld; :

(iii) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal-
of mediese behandeling ten opsigte van "n werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat aldus betaal
is, afgetrek kan word van die bedrag wit ingevolge hierdie
klousule ten opsigte van afwesigheid weens ongeskiktheid ver-
skuldig is; ' _

(iv) indien daar by 'm ander wet van ’n werkgewer vereis

word om ’'n werknemer sy volle loon te betaal ten opsigle.

van 'n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, hierdie klousule nie van toepassing is nie;

(v) by die teepassing van hierdie klousule die loon van ’n
-werknemer wat stukwerk . verrig, bereken moet word op die
grondslag. uiteengesit in artikel 20 (5) van dic Wet op Fabricke,
Masjinerie en Bouwerk, 1941, B i

{c) any pericd during which an employee is absent under-
going military (raining in pursuance of the Defence Act
195;’_: Provided that an employee. shall not be entitled. ta -
claim as employment mose than four months of any one
period of such training;

and employvment shail be deemed to commence—

(i) in the case of an employee who before this Deterniina-
ticn became binding, had beccme .entitled to a period of -
annual leave in terms of any law, on the date on which such
employee lasi bscame entitled to such leave under such law;

(i) in the case of an employes who was in employment.
before this Determination became binding and to whom any
law providiog for annual leave applied but who had not
become entitled to a period of leave in terms thereof, on the
date on which such employment commenced; :

(iii) in the case of any other employee, on the date on
which such employee entered his employer’s service or on the '

- date on which this- Determination became binding, which-
ever is the later. :

. (8) (») Noiwithstanding anything to the contrary contained
in this clause, an employer may for the purpose of annual
leave at any time, but not more than once in any period
of 12 months, ciose his establishment or a portion of his,-
establishment for 14 consecutive days piuos any additional days -
that may have to be added by virtue of the third proviso to -
subclause (Z). - C %

(b) An employee who, at the date of the closing. of an
iestablishment or the portion thereof in which he is emploved,
is not entitled to the full pericd of annual leave prescribed
in subclause (1) (b) shall, in respect of any leave due to *him,
be paid by his employer on the basis set out in subclanse
(5), and for the purpose of annual leave thereafter -his employ-
ment shall be deemed to commence on the date of such clos-
ing of the establichment or the portion of the establishment,
as the case may be. - .

7. SICK LEAVE

(1) Subject to subclause (2), an employer sha,lll grant' to his’
employee, other than a casual employee, who is abseni. from
work through incapacity— :

(a) in the case of an employee who nofmallf w.orks a-
five-day week, not less than 20 work-days’; and P

(b) in the case of any other employee, not less than 24
work-days’; .

sick leave in the aggrégate during each cycle of 24 consecu-
tive months of employment with him, and shall pay such employee
in respect of any period of absence in terms of this. sub-
clause not less than the wage he would have reccived had he’
worked during such peried: Provided that—

(i) in the first 24 consecutive months of employment an -
employee shall not be entitled to sick leave on full pay at
a rate of more than, in the case of an employee who works
a five-day week, one work-day in respect of each-completed
period of five weeks of employment and, in the case of any -’
other employee, one work-day in respect of each completed
month of employment; :

(i) this clause shall not apply to an employee _at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or organi-
sation nominated by the employee, which fund eor organi--
sation guarantees to the employee in the event of his incapacity.
in the circumstances set out in this clause, the payment to
him of not less than in the aggregate the equivalent of his
wage for 20 or 24 work-days, as the case may be, in each
cycle of 24 months of employment, except that during the
first 24 months of the payment of coniributions by the
employee the guaranteed rate may be reduced but to not
less than the rate of accrual set out in the first proviso to
this subclaunse; )

(iii) where an empleyer is by any law required to pay
fees for hospital or medical treatment in . respect -of an
employee, and pays such fees, the amount so gsud may be
gset off against the payment due in respect of absence owing
to incapacity in terms of this clause; i - s

@v) if, in respect of any period of incapacity covered by
this clause, an employer is required by any other -law fo pay
to an employee his full wages, this clause shall not apply;

(v) for the purpose of this clause the. wage of an employee -
who is engaged on piece-work shall be calculated on the
basis set out in section 20 (5) of the Factories, Machinery and
Building Work Act, 1941. 7 i
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(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir
die betaling, deur hom, van 'n bedrag wat 'n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesigheid van sy
werk—

(a) vir langer as drie agtereenvolgende werkdae; of
(b) op die werkdag onmiddellik voor of die werkdag onmid-
dellik na °n Sondag of Muwejaarsdag, Goeie Vrydag, Hemel-
vaarisdag, Republickdag, Geloftedag of Kersdag;
van die werknemer vereis om 'n sertifikaat voor te & wal deur
'n geregistreerde mediese prakiisyn onderteken is en waarin
die asrd en duur van die werknemer se ongeskiktheid vermeld
word: Mel dien verstande dat, wanneer 'n werknemer gedurende
enige tydperk van hoogstens agt weke by twee of meer geleent-
hede betaling ingevolge hierdie klousule ontvang het sonder
om so ’'n sertifikaat voor te 18, sy werkgewer gedurende die
tydperk van agt weke onmiddellik na die laaste sodanige geleent-
heid van hom kan vereis om so ‘n sertifikaat ten opsigie van
enige afwesigheid voor te 1&.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
24 maande diens by dieselide werkgewer weens ongeskiltheid
vir 'n langer tydperk afwesig is as die sickteverlof wat hom ten
tyde van sodanige ongeskiktheid toekom, is hy geregiig op beta-
ling vir slegs di¢ siekteverlof wat hom dan toekom; maar sy
werkgewer moet, as hy dit nie reeds gedoen het nie, by versiry-
king van gemelde tydkring of by diensbegindiging voor sodanige
versiryking, hom ten opsigte van sodanige langer fydperk van
afwesigheid weens ongeskiktheid uitbetaal vir sover die siekte-
verlof wat hom ten tyde van sodanige verstryking of begindiging
toekom, nog nie gencem is nie. K

(4) By die toepassing van hierdie klousule—
{a) word die uitdrukking “diens” geag te omvat—
(i) enige tydperk wat 'n werknemer afwesig is—
(aa) met verlof ingevolge klousule 6;

{ab) op las of versoek van sy werkgewer;
(ac) met siekteverlof ingevolze subklousule (1);

en wat in enige jaar altesaam hoogstens 10 weke beloop; en

(ii) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat 'n werknemer nie geregtiz is om meer as vier
maande van een sodanige opleidingstydperk as diens te eis
nie;
en word enige tvdperk van diens by dieselfde werkgewer
onmiddellik voordat hierdie Vasstelling bindend geword het,
by die toepassing van hierdie klousule geag diens ingevolge
hierdie Vasstelling te wees, en word alle siekteverlof wat
met volle betaling aan so 'n werknemer gedurende sodanige
tydperk verleen is, geag ingevolge hierdie Vasstelling verleen
te wees;

(b) beteken “ongeskiktheid” onvermo& om te werk weens
siekte of besering, behalwe siekte of besering wat deur 'n
werknemer se eie wangedrag veroorsaak is: Met dien ver-
stande dat sodamige onvermo# om te werk wat veroorsaak
is deur 'n ongeluk of vergoedingsplistige siekte waarvoor ver-
goeding kragtens die Ongevallewet, 1941, betaalbaar is, slegs
as ongeskiktheid beskou word gedurende 'n tvdperk ten opsigte
waarvan geen ongeskikiheidsbetaling ingevolge daardie Wet
betaaiboar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Behoudens klousules 4 (6) en 6 (2), moet ’n werkgewer
aan ‘'n werknemer, uitgesonderd ’n los werknmemer, wat nie op
Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Republiekdag,
Geloftedag of Kersdag werk nie, minstens sy weckloon betaal
vir die week waarin so 'n dag val.

(2) Wanneer 'n werknemer op Nuwerjaarsdag, Goeie Vrydag,
Hemelvaarisdag, Republiekdag, Geloftedag of Kersdag werk,
moet sy werkgewer hom, behoudens klousule 4 (6), vir die
week waarin so ’n dag val, minstens sy weekloon betaal, plus
sy uurloon vir elke uur of deel van 'n nur wat die werknemer
altesaam op so 'n dag gewerk het: Met dien verstande dat,
waar daar van sodanige werknemer vereis word of hy tocgelaat
word om minder as vier uur op so ‘n dag te werk, hy geag
word vier uur te gewerk het.

(3) Wanneer ‘n werknemer, uitgesonderd ’n deurlopendeproses-
werker, op 'n Sondag werk, moet sy werkgewer of —
(a) die werknemer—

(i) indien hy aldus vir ’n tydperk van hoogsiens vier uur
werk, minstens sy dagloon betaal;

(2} An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause by
an employee in respect of any absence from work—

(a) for more than three consecutive work-days; or
(b) on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or New Year's Day,

Good Friday, Ascensien Day, Republic Day, the Day of the

Covenant or Christmas Day;
require the employee to produce a certificate signed by a
registered medical practitioner stating the naiure and duration
of the employee’s incapacily: Provided that, when an employee
has, during any period of up to eight weeks, received payment
in terms of this clause on two or more occasions without pro-
ducing such a certificate, his employer may, during the period
of eight weeks immediately succeeding the lasi such occasion,
require him to produce such a certificate in respect of any
absence,

(3) Where, during the first cycle of 24 months of employment
with the same employer, an employee is absent owing to
incapacity for a period in excess of any sick leave accrued at
the time. of such incapacity, he shall be entitled to be paid
in respect of only such leave as has so accured; but his
employer shall, if he has not previously done so, at the expira-
tion of the said cycle of employment or on termination of
employment before such expiration, pay him in respect of such
excess period of absence owing to incapacity to the extent to
which sick leave, accrued at such expiration or termination, had
not been taken.

(4) For the purpose of this clause the expression—

(a) “employment” shall be deemed to include—

(i) any period during which an employee is absent—

(aa) on leave in terms of clause 6;

(ab) on the instructions or at the request of his employer;

(ac) on sick leave in terms of subclause (1);
amounting in the aggregate, in any year, to not more than 10
weeks, and

(ii) any period during which an employee is absent under-
going military training in pursuance of the Defence Act, 1957:
Provided that an employee shall not be entitled to claim as
employment more than four months of any one period of
such training,

and any period of employment which an employee has had
with the same employer immediately before the date on which
this Determination became binding shall, for the purpose of
this clause, be deemed to be employment under this Determi-
nation, and any sick leave on full pay granted to such an
employee during such period shall be deemed to have been
granted under this Determination;

(b) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability
to work, caused by an accident or a scheduled disease for
which compensation is payable under the Workmen’s Compen-
sation Act, 1941, shall only be regarded as incapacity during
any period in re.sfpect of which no disablement payment is
payable in terms of that Act.

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Subject to clauses 4 (6) and 6 (2), if an employee, other
than a casual employee, does not work on New Year’s Day,
Good Friday, Ascension Day, Republic Day, the day of the
Covenant or Christmas Day, his employer shall pay him for
the week in which such day falls not less than his weekly wage.

(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, Republic Day, the day of the Covenant or
Christmas Day his employer shall, save as provided in clause
4 (6), pay him for the week in which such day falls not less than
his weekly wage, plus his hourly wage for each hour or part of
an hour worked by the employee in the aggregate on such day:
Provided that where such an employee is required or permitted
to work for less than four hours on such day he shall be deemed
to have worked for four hours.

(3) Whenever an employee, other than a continuous process
worker works on a Sunday, his employer shall either—
(a) pay the employee—
(i) if he so works for a period not exceeding four hours, not
less than his daily wage;




!

GOVERNMENT GAZETTE, 19 MARCH 1976

No. 5023 31

’n tydperk van meer as vier uur
werk, teen minstens dubbel sy gewone loon ten opsigle van
die hele tydperk wat hy op sodanige Sondag werk, of mzir}-.»
siens dubbel sy dagloon betazl, en wel die bedrag wat 1@
grootste is; of y -

b) die werknemer teen minstens een en ‘n derde maal sy
gesvgne loon betaal ten opsigte van die hele tydperk wat
hy op sodanige Sondag werk en hom binne sewe dae vanaf
sodanige Sondag cen dag verlof verleen en hom ten opsigle
daarvan minstens sy dagloon betaal: Met 9161‘1 verstande dat,
waar daar van sodanige werknemer verels of hy toegelaat word
om minder as vier uur op sodanige Sondag te werk, daar geag
moet word dat hy vier uur gewerk hel.

(i) indien hy aldus vir

Wanneer 'n deurlopendeproseswerker op 'n Sondagbwerk,
mcg?t sy werkgewer hom}: behoudens subklousule (5), minstens
een en ‘n derde maal sy gewone loon betaal ten opsigte van
die totale tydperk wat hy op sodanige Sondag werk: Miet dien
verstande dat werk op n Sondag nie betaling vir oortyd sal
meebring wat die besoldiging in hierdie subklousule voorgeskryf,
te bowe sal gaan nie.

(5) Wanneer 'n deurlopendeproseswerker gedurende sy vry
periode werk, moet sy werkgewer hom minstens c!ubbel sy
gewone loon betaal ten opsigte van die totale tydperk wat hy
gedurende sodanige vry periode werk: Met dien verstande dat
hy minstens dubbel-sy dagloon betaal moet word.

'n skof werk wat

'n deurl deproseswerker
O e e e = in subklousule (1)

edecltelik op 'n openbare vakansiedag I
lgmdo'ell, of opp’n Sondag en gedeeltelik op enige ander lalender-
dag val, word daar geag dat die hele skof gewerk was op die
kalenderdag waarop die grootste gedeelte van sodanige skof
val.

7) Elke werkgewer wat deurl : !
hc(t, )moet voor dgie aanvang van elke skofsiklus in sy bedryls-
inrigting ‘n kennisgewing of tydtafel opplak op ‘n opvaliende
plek wat hyself moet bepaal, om aan te dui watter skofte van
eike sodanige werker vereis sal word om gedurende die daarop-
volgende skofsiklus te werk en watter periodes elke sodanige
werker vry sal hé, Die werkgewer moet sodanige kennisgewing
of tydiafel vir 'n tydperk van drie jaar na die datum daarvan
bewaar.

(8) Subklousules (2) tot en met (7) is nie op ’'n los weik-
nerer of 'n wag of 'n werknemer wat ooreenkomstig kiousule
3 (11) (a) van die werkurebepalings uitgesluit is, van tospassing
nie.

endeproseswerkers in diens

9. STUKWERK EN KOMMISSIEWERK

(1) 'n Werkgewer kan, nadat hy minstens een week vooraf
kennis aan sy werknemer gegee het, 'n stukwerkstelsel invoer,
en sodanige werkgewer moet, behoudens kousule 4 (6), sy weik-
nemer wat volgens sodanige stukwerkstelsel werk, besoldig teen
die tariewe wat ooreenkomstig sodanige steisel van toepassing
is: Met dien verstande dat die werkgewer, ongeag die hoe-
veslheid werk wat verrig is, sodanige werknemer most betaal—

(2) in die geval van ’'n werknemer, uitgesonderd 'n los
werknemer, vir elke week waarin stukwerk verrig word,
minstens die bedrag wat hy so ’'n werknemer vir daardie
week sou moes betaal het as hy hom ’n tydloon betaal het;

(b) in die geval van 'n los werknemer, vir elke dag,waarop
stukwerk verrig word, minstens die bedrag wat hy so 'n werk-
nemer vir daardie dag sou moes betaal het as hy hom 'n tyd-
loon betzal het.

{2) 'n Werkgewer
klousule (1) bedoel,
ting opeeplak hou.

moet 'n lys van die besoldiging in sub-
op 'n opvallende plek in sy bedry{sinrig-

(3) 'n Werkgewer wat voornemens is om ’n bestaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing
is, af te skaf of te wysig, moet aan sy werknemer wat volgens
sodanige stelsel werk, minstens een maand kennis van sodanige
voorneme gee: Met dien verstande dat ‘n werkgewer en sy
werknemer oor ‘n langer kennisgewingtermyn ooreen kan kom, en
in so ’'n geval mag die werkgewer nie vir 'n Kkorter termyn
as dié waaroor daar ooreengekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie ‘n los werknemer kennis te gee vam sy voor-
neme om ‘n stukwerkstelsel in te voer of af te skaf of te wysig
nie.

10. VERBOD OF INDIENSNEMING

'n Werkgewer mag niemand onder die leeftyd van 15 jear in -
diens neem nie. :

(ii} if he so works for a period exceeding four hours, at a
_ rate not less than double his ordinary wage in respect of the
total period worked by him on such Sunday, or not less than
double his daily wage, whichever is the greater; or
(b) pay the employee at a rate not less than one and one
third times his ordinary wage in respect of the total period
worked by him on such Sunday, and grant him within seven
days of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided thal where such
an employee is required or permiited to work for less than
four hours on such Supday he shall be deemed to have worked
for four houis.

(4) Whenever a continucus process worker works on a’ Sunday,
his employer shail pay him, subject to the provisions of subclause
(5), at a raie of npot less than one and one third limes his
ordinary wage in respect. of the total period worked by him on
such Sunday: Provided that work on a Sunday shall not attract
payment for overtime over and above the rate of remuneration
prescribed in this subclause.

(5) Whenever a conlinucus process worker works during his
free period, his employer shall pay him at a rate of not less
than double his ordinary wage in respect of the total period
worked by him during such free period: Provided that he shall
be paid not less than double his daily wage.

(6) Whenever a continuous process worker.works on a shift
which falls party on any public holiday mentioned in subclause (1)
or on a Sunday and partly on any other calendar day, the whole
shift shall be deemed {o have been worked on the calendar day
on which the major portion of such shift falls.

(7) Every employer who employes continuous process workers
shall, prior to the commencement of each shift cycle, affix in
some conspicuous place upon his premises to be determiped by
him a notice or time-table indicating the shifts which each such
worker will be required to work during the ensuing shift cycle and
the free periods of each such worker, The employer shall retain
such notice or time-table for a period of three years subsequent
to the date thereof.

(8) Subclauses (2) to (7) inclusive, shall not apply to a casnal
employee or a watchmean or an employee who is excluded from
the hours of work provisions by virtue of Clause 5 (11} (a).

9. PIECE-WORK AND COMMISSION WORK

(1) An employer may, after at least one week’s nolice to his
employee, introduce any piece-work system and, save as provided
in clause 4 (6), such employer shall pay his employes, who is
emploved on such piece-work sysiem, remuneration at the rates
applicable under such system: Provided that irrespective of the
quantity of work done, the employer shall pay such employee
not less than—

{a) in the case of an empleyee other than a casual employee,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay such
employee for that week had he been remunerated on the
basis of time worked; )

(b) in the case of a casual employee, in respect of each
day on which piece-woerk is performed, the amount which
he would have been required to pay such employee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1)

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thereunder
shall give his employee employed on such system not less than
one month's notice of such intention: Provided that an employer
and his employes may agree on a longer pericd of notice,
in which case the employer shall give notice for a period not
shorter than that agreed upon.

(4) MNotwithstanding anything to the contrary in this clause,
an employer need not give a casunal employee notice of his
intenticn to imtroduce any piece~work system or to cancel or
amend it.

10. PROHIBITION OF EMPLOYMENT

" An employer shall not employ any person under. the age of
15 years.
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11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

n Werkgewer most alle uniforms, oorpakke, rubberstewels of
ander beskermende klere wat hy van sy werknemer vereis om
te dra of wat hy ingevolge enige wei verplig is om aan sy werk-
nemer te verskaf, gratis verskaf en in ‘n bruikbare en sindelike
toestand hou; en alle sodanize uniforms, ocrpakke, rubberstewels
of ander beskermende klere bly dic eiendom van die werkgewer:
Met dien verstande dat 'n werkpewer van ‘n werknemer kan
vereis om sodanige uniform, ﬁsrpak of beskermende klere te
was of te was en te siryk, en in so 'n geval moct die werkgewer
s0 'n werknemer ‘n toelae van minstens 30c per week betaal

12. BEEINDIGING VAN DIENSEONTRAK

(1) 'a Werkgewer of sy werknemer, vitgesonderd n los werk-
nemer, wat die dignskontrak wil beéindig, moet—

(a) gedurende die eerste vier weke diens, minstens cen werk-

ag;
(b) na die eerste vier weke diens, minstens een week;

vooraf kennis van dig beéindiging van die kontrak gee, of 'n
werkgewer of 'n werknemer kan die konirak sonder kennisgewing
beéindig deur, in plaas van sedanige kennisgewing, aan die werk-
nemer of die werkgewer, na gelang van die geval, te betaal—

(i) in die geval van een werkdag kennisgewing, minstens die
dagloon wat die werknemer ten tyde van sodanige begindiging
ontvang;

(i) in die geval van een week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige begindi-
ging ontvang:

Met dien verstande dat—

(i) die reg van 'n werkgewer of sy werknemer om die kom-
trak op 'n regsgeldige grond sonder kenmsgewmg te beéindig;
(i) 'n skriftelike ooreenkorms tussen 'n werkgewer en sy werk-

nemer waarin voorsiening gemaak word vir 'n kenmsgewm s- |

termyn wat vir beide partye ewe lank is en langer is as dié
wat in hierdie klousule voorgeskryf word;

(iii) die werking van 'n verbeuring of boete wat reglens
van toepassing mag wees op 'n werknemer wat dros;

nie hierdeur geraak word nie: Voorts met dien versiandz dat,
indien die loon van ’'n werknemer op die datum van die begindi-
ging verminder is deur aftrekkings ten opsigte van korttyd
en dic werkgewer hom betaal in plaas van kennis te gee, die
uitdrukking “ten tyde van sodanige beéindiging onivang” geag
word te beteken “ten tyde van sodanige beéindiging sou entvang
het as geen bedrag weens korttyd afgetrek was nie”,

(2) Indien daar 'n ocreenkoms ingevolge die tweede voorbe-
houdsbepaling van subklousule (1) bestaan, moet die betaling in
plaas van kennisgewing eweredig wees aan die kennisgewingster-
myn waaroor draar ooreengekoin is.

(3) Die kennisgewing by subklousule (1) voorgeskryf kan op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval nie met, en
die kennisgewing nie mag geskied nie gedurende ’n werknemer
se afwesigheid met verlof ingevolge klousule 6 of enige tydperk
van militére opleiding wat 'n werknemer ingevolge die Verde-
digingswet, 1957, ondergaan;

(ii) daar nie gedurende ’n werknemer se afwesigheid met
sickteverlof ooreenkomstig klousule 7 kennis gegee mag word
nie.

{4) Ondanks andersluidends bepalings in hierdie Vasstelling
mag 'n werkgewer, in die geval waar 'n werknemer sy diens-
kontrak beéindig deur sy diens te verlaat sonder om kennis te
gee en sonder om die kennisgewingtermyn uit te dien of sonder
om sy werkgewer te betaa] in plaas van keanis te gee, uit enige
geld wat hy sodanige werknemer uit hoofde van enige bepaling
_van hierdie . Vasstelling skuld, aan homself °n bedrag . toeéien
van hoogstens di¢ wat sodamge werknemer hom sou moes
betaal het in plaas van kennis te gee: Met dien verstande dat
wanneer 'n werkgewer ‘n bedrag aldus aan homself toegegien
het in plaas van kennisgewing, daar by die tcepassing van klou-
sule 6 (5) geag word dat dic werknemer die werkgewer betaal
het in plaas van kennis te gee. _

13. DIENSSERTIFIKAAT

Behalwé waar ’n werknemer se dienskontrak op, giond van
dicnsverlating begindig word of waar die werknemer 'n los werk-
nemer is, moet die werkgewer by begindiging van enige dienskon-
trak die werknemer van °n dienssertifikaat voorsien wat wesen-
lik die vorm het spos in die Bylae van hierdie Vasstelling voor-
geskryf en waarin die volle name van die werkgewser en die
werknemer, die beroep van die werknemer, die aanvangsdatum
en die datum van begindiging van die kontrak en die weekloon
van die werknemer op die datum van sodanige beéindi iging ver-
meld word.

11, UNTFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, gumboots
oi oiher protective clothing which he requires his employea, to
wear or which by any law he is compelled to provide for his
employee, and any such uniform, overall, gumboots or other
protective clothing shall remain the property of the employer:
Provided that an employer may require an employee (o wash
or wash and iron any such uniform, overail or protective cloth-
ing, in which event the employer shall pay such employee an
allowance of not less than 30c every wesk.

12, TERMINATION OF CONTRACT OF EMPLOYMENT
(1) An employer or his employee, other than a casnal employee,
who desires to terminate the contract of employment, shail give—

(a) during the first four weeks of employment, not less
than one work-day’s;

(b) after the first four wecks of employment,
one week’s;

not less than

notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the employee
ot paying the employer, as the case may be, in lieu of such
notice not less than—

(i) in the case of one work-day’s notice, the daily wage
which the employee is receiving at the time of such termina-
tion;

(ii) in the case of one week’s notice, the weekly wage which
the employee is receiving at the time of such termination:

Provided that this shall not affect—

(i) the right of an employer or his employee to terminate
the contract without notice for any cause recognised by law
as sufficient;

(i) any writien agreement between an employer and his
employee which provides for a period of netice of equal dura-
tion on both sides and for longer than that prescribed in this
clause;

(iii) the operation of any forfeitures or penalties which by
law may ke applicable in respect of an employse who deseris:

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination” shall, when an emp{oyer pays an employee in lieu
of notice, be deemed to mean “would have received at the
time of such termination if no deductions had been made in
respect of short-time”.

(2) Where there is an agreement in terms of the second
proviso to subclause (1), the payment in lieu of notice shall be
commensurate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work-day: Provided that—

(i) the period of nofice shall not run concurrently with nor
shall notice be given during an employee’s absence on leave
granted in terms of clause 6 or any period of military training
Xhidi;sl}? employee is undergoing in pursuance of the Defence

ct, H

(i) notice shall not be given during an employee’s absence
on sick leave granted in terms of elause 7.

(4) Notwithstanding anything to the contrary in this Determi-
nation, where an employee terminates his contract of employ-
ment by leaving his employment without having given and served
the required period of notice or without paying his employer
in lieu of notice, his employer may appropriate to himself, from
any moneys which he owes to such employee by virtue of any
provisions of this Determination, an amount of not more than
that which such employse would have had to pay him in lieu

of notice: Provided that where an employer has so appropriated
an amount in lieu of notice, it shall be deemed for t e purpose
of clause 6 (5), that the employee paid the employer in lien of
notice;

13. CERTIFICATE OF SERVICE

Except where a confract of employment of an employee is
terminated on the ground of desertion of where the employee
is a casual employee, the employer shall, upon termination of
any confract of employment, furnish the ﬂmployee with a certi-
ficate of service substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and of the employee, the occupation of the employee,
the date of commencement and the date of termination of the
contract and the weekly wage of the employee on the date of
such termination.




GOVERNMENT GAZETTE, 19 MARCH 1976

No, 5923 33

14. LOGBOEK

(1) 'n Werkgewer moet sy drywer van 'n mo'moer!uw of
sy deeltydse drywe, van ‘n motorvoertuig voorsicn van ‘n 10"-
boek wat sover doenlik die volgende vorm het:

DAAGLIKSE LGG
INAGI VAL WEEKESWEL ...ooocurssrisstesnrsmsssesssusamisssbireapasssssrisasemaseamsrazssssssasass isss
MNaam van drywer van molm*voerlmg cevrenene e
Datum... TR 4 R R SR BT s S A

Tyd wa,arop ‘werk bf’gm Tet...

Tyd waarop werk opgehou het..
Etenstye van.. tot.. P
Besonderhade omtrent . cmge ongeiuk of vertra szmc

Gcta] ure gcwelk

(Handtekening van drywer van
motorvoertu:ig
Datum.... T 1 s

(?} Elke drywer van ’‘n rmaorvoerlulg of deeltydse drywer
van ‘'n motorvoertuig moet in die logboek in subklousule (1)
bedoel, oor elke dag se werk ‘n daaglikse log in duplo hou en
binne 24 uwur na vohoouug van die dag se werk waarop dit
beirekking het, 'n kopie daarvan by sy werkgewer indien, e
by die toepassing van hierdie klousule slaan d:e unitdrukking
“werk” ten ons1gtc van 'n deeitydse drywcr van ‘n motorvoer-
tuig slegs op “’n motorvoertuig dryf” soos dit in die woord-
omskrymng van hierdie klas werknemer omskryf word.

(3) Elke wer'\?ewcr moet dic kopie van die daaglikse log
wat ingevolee subklousule (2) by hom ingedien is, drie jaar lank
na sodanige indiening bewaar.

BYLAE
Ek/Ons (a).... R Y S R S S
wat die Koelkamer— :.pekbeleiding en  Kleingoederenywerheid
07 L o N s BT R e e e RS
verklaar hierby dat... o B S TN R
in myj/ons (a) diens was van die............... dag
VAL ovvseeseesssese s ssnssenn s 19, 108 diBcricricreeesresererererraneas dag
van... 19....... as (b) !
By dzcnsbeemmgmg was Sy;haar (a\ loon
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, sent per week,

(Handtekening van werkgewer of
gemagtigde verteenwoordiger)

PRI sl B

(a) Skrap wat nic van toepassing is nie.

(b) Meld die baroep waarin die werknemer uitsluitlik of hoofsaaklik
in diens was, by., klerk, werknemer Graad III, kleingoedere-
wearker.

I J. CLAASSENS, Vodrsittg_r.
A. W, STEAD, Lid.

P. L. SCHOLTZ, Lid.

D. J. ODENDAAL, Sekretaris.

Pretoria, 3/12/75.

No. 424 19 Maart 1976
LOONWET, 1957

VLEISBEDRYF, SEKERE NATALSE GEBIEDE EN
~ PRETORIA

In opdrag van die Minister van Arbeid word almal wie
se belange regstreeks of onregstrecks geraak word deur
dic aanbeveling wat die Loonraad aan die Minister voor-
gelé het en wat in die Bylae hiervan verskyn, hierby
ooreenkomstig artikel 13 (1) (a) van die Loonwet, 1957,
versoek om, as hulle besware het teen die maak van 'n
vasstelling ooreenkomstig die aanbeveling, daardie besware
binne 30 dae na die publikasie van hierdic kennisgewing
skriftelik by die Sekretaris van Arbeid, Privaatsak X117,
Pretoria, G001 in te dien.

Cpmerking—Die loonraadverslag wat op hierdie
aanbeveling betrekking het, is bzskikbaar vir insae by die
kantore van die Afdelingsinspekteurs, Departement van
Arbeid, Bloemfontein, Duiban, George, johannesburg,
Kaapstad, Kimberley, Cos-Londen, Port Elizabeth en

14. LOG-BOOK

(1; An employer shall provide his driver of a motor vehicle
or his part-lime driver of a motor vehicle with a log-book as
nearly as practicable in the following form:

DAILY LOG

Name of meloyer
Name of driver...
Date...

Tirae of start ung “work
Number of hours work
{o...
Particulars of - any ‘accident or dclay

"(Signature of driver)
T | o

(2) Every driver of a motor vehicle or part-time driver of
a motor vehicle shall, in the log-book referred to in subclause
(1), keep a daily log in duplicate in respect of each day’'s work
and shall within 24" hours of the completion of the day’s werk
to which it relates deliver a copy thereof to his employer, and
for the purpose of this clause the expression “work” in relation
to a pari-time driver of a motor vehicle shall refer only to
“driving a motor vehicle” as defined in the dcfmmon of this
class of employee.

(3) Every employer shall retain the copy of the daily log,
which in terms of subclause (2) has been delivered to him, for
a period of three years subsequent to such delivery.

SCHEDU’LE
I/'We (a)....
carrying on business in the Cold Storage, ‘Bacon Curmg and Small
Goods Manufactunng indusiry at.. :
hereby certify that................
was emplo _fed by mefus {a‘ fromthe. ..o
|

of . 390,88 (b)
At the femxm‘.hon ofemployment his}her {a) wage WAS.. T
........................................ cents per week.

. (Signature of employer or duthor-
ised representative)

(a) Delete whichever inapplicable.
(b) State occupation in which employee was wholly or mainly
engaged, e.g. clerk, Grade I11 employee, smallgoodsman,
1. J. CLAASSENS, Chairman.
A. W. STEAD, Member,
P. L. SCHOLTZ, Member.
D. J. ODENDAAL, Secretary.
Pretoria, 3/12/75.

19 March 1976

No. 424

WAGE ACT, 1957

MEAT TRADE, CERTAIN NATAL AREAS AND -
PRETORIA

By dhcctlon of the Minister of Labour, all persons
whose interests may be affected directly or indirectly by
the recommendation which has been submitted to the
Minister by the Wage Board and which appears in the
Schedule hereto and who have any objections to the
making of a determination in accordance with the recom-
mendation are hereby, in terms of section 13 (1) (a) of
the Wage Act, 1957, invited to lodge such objections in
writing with the Secretary for Labour, Private Bag X117,
Pretoria, 0001, w1thn 3() days after publication of this
notice.

Note—The report of the Wage Board pertaining to- this
recommendation iz available for inspection at the offices
of the Divisional Inspectors. Dcpartment of Labour,
Blosmfontein, Caps Town, Durban, East London, George,
Johannesburg, Kimberley, Port Elizabeth and Preforia.
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Pretoria. Persone wat besware indien in 'n ander vorm
as in manuskrip, word versoek om sewe afskrifte van hulle
besware en sewe afskrifte van alle bygaande dokumente
te verstrek.

BYLAE

AANBEVELING AAN SY EDELE DIE MINISTER VAN
ARBEID DEUR AFDELING B VAN DIE LOONRAAD

VLEISREDRYF, SEKERE NATALSE GEBIEDE
PRETORIA

1. GEBIED EN OMVANG VAN DIE VASSTELLING
Hierdie Vasstelling is van toepassing op al die werkgewers en
hul werknemers—
(a) in die Vleisbedryf—
(i) in die landdrosdistrikie Durban, Inanda en Pinetown;
(i1) in die munisipale gebied van Pietermariizburg;
(b) in die Vleisbedryf, uitgesonderd die kleinhandelvleisbe-

diyf en die slag van lewende hawe, in die munisipale gebied
van Pretoria.

EN

2. WOORDOMSKRYWING

(a) Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, om-
skryf word, diesclide betekenis as in daardie Wet en, tensy onbe-
staanbaar met die sinsverband, beteken—

(1) “ambagsman” 'n werknemer wat werk doen wat in die regl
deur 'n geskoolde ambagsman verrig word, en by die toepassing
van hierdie woordomskrywing beteken die uitdrukking “geskoolde
ambagsman” iemand wat sy leertyd uitgedien het in 'n bedryf
wat kragtens die Wet op Vakleerlinge, 1944, aangewys is of geag
word aangewys te wees, of wat in besit is van 'n vaardigheidser-
tifikaat deur die Registrateur van Vakleerlinge aan hom uitgereik
ingevolge ariikel 6 van die Wet op Opleiding van Ambagsmanne,
1951, of ’n sertifikaat deur genoemde Registrateur aan hom
uitgereik ingevolge Of artikel 2 (7) of artikel 7 (3) van genoemde
Wet; )

(2) “blokman” 'n werknemer, uitgesonderd ’n blokmansassis-
tent of ’'n verkoopster, wat in ’‘n bedryfsinrigting in die
Vleisbedryf vleis vir kleinhandelverkope opsny of wat in die
kleinhandelvleisbedryf klante bedien, en wat bestellings mag op-
maak of ander pligte in sodanige bedryfsinrigting mag verrig;

(3) “blokmansassistent” 'n werknemer wat karkasse in stukke
verdeel of wat, onder die algemene toesig van 'n gekwalifiseerde
blokman, vleis vir verkope aan Nie-Blankes opsny en wat vleis
uitsluitlik aan Nie-Blankes mag verkoop;

4) “los werknemer” ‘n werknemer wat hoogstens drie dae in 'n
week by dieselfde werkgewer in diens is;

(5) “klerk” ’n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit ook 'n kassier,
magasynman, versendingsklerk en ’n telefoonskakelbordopera-
teur, maar geen ander klas weerknemer wat elders in hierdie
klousule omskryf word nie, al maak klerklike werk ook deel uit
van s0 'n werknemer se werk;

(6) “keelafsnyer” ’'n werknemer wat in ’n slagpaal uitshuitlik
skape of bokke slag;

(7) “dag” die tydperk van 24 uur van middernag tot midder-
nag: Met dien verstande dat, in die geval van ’n skofwerker, dit
beteken ’n tydperk van 24 uur, gereken vanaf die tydstip waarop
so 'n werknemer begin werk;

(8) “besteller” n werknemer wat goedere, briewe of bood-
skappe aflewer of bestellings by klante afhaal, uitgesonderd deur
die gebruik van ’n motorvoertuig;

(9) “besteller, graad A” 'n besteller wat sy pligte uitvoer met
behulp van 'n fiets of driewiel wat aangedryf word deur ’n motor
of hulpmotor waarvan die enjinkapasiteit hoogstens 50 em® is;

(10) “besteller, graad B,” ’n besteller wat sy pligte te voet of
met behulp van ’n fiets, driewiel of ander hand- of voetvoertuig
uitvoer;

(11) “versendingsklerk” ’n werkn€mer wat verantwoordelik is
vir die versending of verpakking van goedere vir vervoer of
aflewering en wat toesig mag hou oor die byeenbring, nagaan,
massameting, verpakking, merk, adresseer of wversending van
goedere of pakette;

(12) “drywer van ’n motorvoertuig” 'n werknemer wat ’n
motorvoertuig dryf en wat in die geval van k.b.a.-verkope kontant
kan ontvang en by die toepassing van hierdie woordomskrywing,
omvat die uitdrulking ““n motorvoertuig dryf” alle {ydperke wat
hy dryf, alle tyd wat hy bestee aan werk in verband met die
voertuig of die vrag en alle tydperke wat hy verplig is om op sy
pos te bly gereed om te dryf;

(13) “noodwerk”™—

(a) enige werk wat weens onvoorsiene omstandighede soos
'n brand, storm, ongeluk, epidemie, geweclddaad, diefsial, of ’n
eonklaarraking van installasie of masjinerie sonder versuim
gedoen moet word;

Persons lodging objections other than in manuscript are
requested to furnish seven copies of the statement of
objections and seven copies of any accompanying
documents.

SCHEDULE

RECOMMENDATION TO THE HONOURABLE THE
I‘.‘IINISI"L)‘ER OF LABOUR BY DIVISION B OF THE WAGE
BOAR:

MEAT TRADE, CERTAIN NATAL AREAS AND PRETORIA

1. AREA AND SCOPE OF DETERMINATION

This Determination shall apply to all the employers and all
their employees—

(a) in the Meat Trade—

(i) in the Magisterial Districts of Durban, Inanda and Pine-
town;

(ii) in the municipal area of Pietermaritzburg;

(b) in the Meat Trade, excluding the retail meat trade and
the slaughtering of livestock, in the municipal area of Pretoria.

2. DEFINITIONS

(a) Unless the context otherwise indicates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context—

(1) “artisan” means an employee who is engaged in work
normally performed by a skilied artisan, and for the purpose
of this definition the expression “skilled artisan™ means a person
who has served his apprenticeship in a trade designated or deemed
to have been designated under the Apprenticeship Act, 1944,
or who holds a cerfificate of proficiency issued to him by the
Regisirar of Appronticeship in terms of section 6 of the Training
of Artisans Act, 1951, or a certificate issued to him by the said
Registrar in terms of either sectior 2 (7) or section 7 (3) of
the said Act;

{2) “blockman” means an employee other than a blockman’s
assistant or a saleswoman, who in any estzblishment in the Meat
Trade cuts uwp meat intended for sale by retail or who, in the
retail meat frade, serves customers and who may make up
orders or perform any other duties in such establishment;

(3) “blockman’s assistant” means an employee who hreaks
down carcasses or who, under the general supervision of a
qualified blockman, cuts up meat for sale to MNon-Whites and
who may sell meat exclusively to Non-Whites;

{4) “casual employee” means an employvee who is employed
by !i{he same employer on not more than three days in any
week;

(5) ‘“clerk” means an emplovee who is engaged in writing,
typing, filing or in any other form of clerical work and inciudes
a cashier, storeman, despatch cierk and a telephone switchhoard
operator, but does not include any other class of employee else-
where defined in this clause notwithstanding the fact that clerical
work may form a portion of such employee’s work;

(6) “cutter” means an employee who in an abattoir is engaged
solely in killing sheep or goats;

(7) “day” means a period of 24 hours from midnight to
midnight: Provided that in the case of a shift worker, it shall
mean a period of 24 hours reckoned from the time such an
employee commences work;

(8) “delivery employee” means an employee who is engaged
in delivering goods, letters or messages or collecting orders from
customers otherwise than by means of a motor vehicle;

(9) “delivery employee, Grade A,” means a delivery employee
who performs his duties by means of a motor driven or assisted
bicgzcle or tricycle with an engine capacity not exceeding 50

(10) “delivery emplevee, Grade B” means a delivery
employee who performs his duties on foot or by means of a
bicycle, tricycle or other hand- or foot-propelled vehicle;

(11) “despatch clerk” means an employee who is responsible
for the despatch of the packing of goods for transport or delivery
and who may supervise the assembling, checking, mass-measur-
ing, packing, marking, addressing or despaiching of goods or
packages;

(12) “driver of a motor vehicle” means an employee who is
engaged in driving a motor vehicle and who may receive cash
in the case of C.O.D. sales and, for the purpose of this definition,
the expression “driving a motor vehicle” includes all psricds of
driving and any time spent by the driver on work connected
with the wvehicle or the load and all periods during which he
is obliged to remain at his post in readiness to drive;

(13) “emergency work” means—

{(a) any work which, owing to unforeseen circumstances such

as fire, storm, accident, epidemic, act of violence, theft or a

giﬁakdown of plant or machinery, must be done without

ay;
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(b) enige werk in verband met die laai of aflaai van—

(i) skepe; . ;

(i) spoorwaens of voertuie van die Suid-Afrikaanse Spoor-
wee en Hawens: :

(iii) voertuie wat deur 'n vervoerkonirakteur gebruik word in
die nakoming van sy konirak as sodanig met die Suid-Afri-
kaanse Spoorweé en Hawens;

{c) enige werk in verband met die opknapping of herstel
van installasie of masjinerie wat nie gedurende gewone werk-
ure verrig kan word nie;
(14) “bedryfsinrigting” °n perseel waarop of in verband waar-
mee gen of meer werknemers in die Vieisbedryf in diens is;

(15} “ondervinding”, met betrekking tot—

(a) ’n klerk, die totale tydperk of tydperke wat ’n werknemer
as 'n kierk in enige bedryf 'of in die diens van die Staat werk-
saam was; :

(b) 'n blokman, 'n verkoopster, 'n slagman, 'n slagmansassis-
tent of ’n massameter en prysbepaler, die totale tydperk of tyd-
perke wat 'n werknemer onderskeidelik as ’n blokman, 'n ver-
koopster, 'n slagman, ’'n slagmansassistent of 'n massameter en
prysbepaler in die Vieisbedryf werksaam was;

(16) “cerste blokman” ’'n gekwalifiseerde blokman wat aan die
hoof staan wvan ’n bedryfsinrigting waarin minstens een ander
blokman werksaam is, en waar daar slegs een blokman werksaam
is, word sodanige blokman geag ’n eerste blokman te wees;

(17) “voormansiagman” ’n slagman wat oor die algemeen aan
die hoof staan van slagwerksaamhede in 'n bedryfsinrigting, of
'n gedeelte daarvan, waarin minstens een ander slagman werk-
saam is;

(18) “arbeider” ’n werknemer wat een of meer van die vol-
gende werksaamhede verrig:

(a) Op afleweringsvoertuie help;

(b) kissies of ander houers vasbind of met draad of metaal-
bande vasmaak;

(c) goedere, huide, vleis, velle, gerei of ander artikels dra, hys,
verskuif, opstapel of toedraai, uitgesonderd deur middel van krag-
aangedrewe toestelle;

(d) diere skoonmaak of karkasse was;

(e) afval, huide of velle skoonmaak of sorteer;

(f) persele, installasie, masjinerie, gereedskap, voertuie, gerei
of ander artikels skoonmaak of was;

(g) vleis opsny om gemaal te word, bene skoonsny, maalma-

sjiene voer of leegmaak;

(h) karkasse onthoring;

(i} houers of papier vou;

(1) tuinwerk;

(k) diere in- of uitspan;

() pluimvee slag, pluk of skoonmaak, of vis skoonmaak;

(m) geboue of bouwerke afwit;

(n) vleis of ander goedere of lewende hawe laai of aflaai;

(0) vure maak of in stand hou of afval of as verwyder;

(p) nie-kragaangedrewe voertuie olie of smeer;

{q) deure of kissies, bale, dromme of ander houers oop- of
toemaak;

(r) 'n handhystoestel bedien;

(s) 'n voertuig, uviigesonderd met 'n kragaangedrewe toestel,
stoot of trek; -

(t) goedere op 'n bewegende band of platform plaas of daar-
van verwyder;

(u) karkasse vierendeel;

(v) herhaaldelik volgens 'n voorafbepaalde massa massameet;

(w) vleis, buide of velle insout;

(x) houers of pakkies sjabloneer, merk of etiketteer indien dit
nie uitgesoek hoef te word of daar nie oordeel by betrokke is nie;

(v) worsderms losmaak, wors of polonies vasbind, sopvleis Tyn
saag, bene fyn saag of fyn kap, vet opsny of smelt, of vet deur
masjicne voer;

(z) uniforms, oorpakke of ander beskermende klere was;

(aa) vleis toedraai of pakkies verseél;

(19) “Wet” ook diz gemene reg;

(20) “lewende hawe” enige bul, koei, vers, os, tollie, kalf, skaap,
lam, bok, vark, perd, donkie, wildsbok of ander viervoetige dier
wat badeel is vir menslike verbruik, en sluii pluimvee in;

(21) “plaaslike owerhede” stadsrade, munisipale rade, dorpsrade,
dorpshestuursrade, gesondheidskomitees, die Kommissie vir Plaas-
like Gesondheid ingestel kragtens die Ordonnansie op die Kom-
missic vir Plaaslike Gesondheid (Beheer cor Openbare Gesond-
heidsgebiede), 1941 (Ordonnansie 20 van 1%941), van Natal en
soortgelyke instellings of liggame wat in artikel 84 (1) (F) van die
Grondwet van die Republiek van Suid-Afrika, 1961 (Wet 32 van
1961), beoog word;

(22) “massameler en prysbepaler” ’n werknemer wat vooraf
gesnyde en verwerkte vleis wat in pakkies toegedraai en verse#l s,
massamest en die prys bepaal en wat sodanige vleis mag toedraat
of sodanige pakkies mag versegl;

(23) “vleis” vleis wat vir menslike verbruik bedoel is, en omvat
dit wilds-, perde-, donkie- en konynvleis, asook die vleis van
pluimvee;

(b) any work in conncction with the loading or unloading of—

(i) ships; v =

(i) trucks or wvehicles of the South African Railways and
Harbours;

(iii) vehicles used by a cariage contractor in the fulfilment
of his contract as such with the South African Railways and
Harbours;

¢) any work in connection with the overhauling or repair-
ing of plant or machinery which cannot be performed during
ordinary working hours;

(14) “establishment™ means any premises in or in connection
with which one or more employees are employed in the Meat
Trade;

(15) “experience” means in relation to—

(a) a clerk, the total peried or periods of employment which
an employee has had as a clerk in any trade or in the service
of the State;

(b) a blockman, a saleswoman, a slaughterman, a slaughter-
man’s assistant or a mass-measurer and pricer, the total
period or periods of employment which an employee has had
as a blockman, a saleswoman, a slaughterman, a slaughter-
man’s assistant or a mass-measurer and pricer, respectively,
in the Meat Trade;

{16) “first blockman” means a qualified blockman in charge
of an establishment in which at least one other blockman is
employed and where only one blockman is employed such
blockman shall be deemed to be a first blockman; -

{17) “foreman slaughterman” means a slaughterman who is
in general charge of slaughtering operations in an establishment,
or a portion thercof, in which at least one other slaughterman
is employed: . )

(18) “labourer” means an employee who is engaged in any
one or more of the following activities:

{2) Assisting on delivery vehicles;

{b) binding, wiring or strapping boxes or other containers;

(c) carrying, hoisting, moving, stacking or wrapping goods,
hides, meat, skins, utensils or other articles, other than by
power-driven devices;

(d) cleaning animals or washing carcasses;

(e) cleaning or sorting offal, hides or skins;

(f) cleaning or washing premises or plant, machinery, tools,
vehicles, uiensils or other articles; ) .

{g) cutting up meat for mincing, cleaning bones, feeding or
emptying mincing machines;

(h) dehorning of carcasses;

(i) folding containers or paper;

(i) gardening work;

(k) harnessing or unharnessing animals;

(1) killing, plucking or cleaning pouliry or cleaning fish;

(m) limewashing buildings or structures;

(n) loading or unloading meat or other goods or livestock;

(o) making or maintaining fires or removing refuse or ashes;

{p) oiling or greasing non-pewer-driven vehicles;

(q) opening or closing doors or boxes, bales, drums or other
containers;

(r) operating a hand hoist;

(s) pushing or pulling a wvehicle, other than by power-driven
device;

{t) putting goods on to or removing them from- a moving
belt or platform;

() quartering of carcasses;

(v) repetitive mass-measuring to a predetermined mass;

(w) salting meat, hides or skins;

(%) stencilling, marking or labelling containers or packages where
no selection or discretion is involved; '

(y) unfolding sausage casings, tying sausages or polonies, saw-
ing up soup meat, sawing or chopping up bones, cutting up or
melting fat, or putting fat through machines:

(z) washing uniforms, overalls or other protective cloting;

{aa) wrapping meat or sealing packages;

(19) “law” includes the common law;

(20) “livestock” means any bull, cow, heifer, ox, tollie, calf,
sheep, lamb, goat, pig, horse, donkey, antelope or other quadruped
intended for human consumption and includes poultry;

(21) “local authorities” means city councils, municipal councils,
town boards, village management boards, health commitiees, the
Local Health Commission constituted under the Local Health
Commission {Public Health Areas Control) Ordinance, 1941
(Ordinance 20 of 1941), of Natal, and similar institutions or
bodies contemplated in section 84 (1) (f) of the Republic of
South Africa Constitution Act, 1961;

(22) “mass-measurer and pricer” means an employee who is
engaged in mass-measuring and pricing wrapped and sealed
parcels of previously cut or processed meat, and who may wrap
such meat or seal such parcels;

(23) “meat” means meat intended for human consumpiion and
includes venison, horse-meat, donkey-meat, rabbit-meat and
poultry; -



36 No. 5023

" STAATEKOERANT, 19 MAART 1976

(24) “vleisbedryf”— _
(a) die slag van lewende hawe;

(b) die hantering, voorbereiding, preservering, verkoop of
verspreiding van vleis deur enige persoon van wie ocoreen-
komstig 'n proklamasie gepubliseer ingevolge artikel 14 van die
Bemarkingswet, 1968 (Wet 59 van 1968), vereis word om by
die Raad van Beheer cor die Vee- en Vieisnywerheid geregi-
streer te wees, of die besigheid om vleis in enige hoeveelheid
inal’u winkel te verkoop of vir verkoep aan te bied of uit te
stal;

{c) die verkeoop van wors, polonies, afval, ham, spek, ciefg,
botter, pluimves en gesoute, bevrore of gepreserveerde vleis
of vis in sodanige winkel, tesame met die verkoop van vieis;

(d) die koop of verkoop van lewende hawe indien dit geskied
tesame met een of meer van die werksaamhede onder (b)
genoem;

en omvat dit alle werksaamhede wat met enigeen van voormelde
bedrywighede in verband staan of daaruit voortspreif, maar
omvat dit nie die werksaamhede in (a), (b), (¢) of (d) hicrbo
gemeld nie indien dit deur werknemers in diens van plaaslike
owerhede unitgeoefen word;

(25) “bediener van ‘n mobiele hystoestel” *n werknemer wat n
kragaangedrewe mobiele hystoestel bedien wat by die laai, aflaai,
versit of opstapel van goeders gebruik word;

(26) “motorvoertuig” 'n kragaangedrewe voertuig met 'n enjin-
kapasiteit van meer as 50 cm® wat gebruik word vir die vervoer
van goedere of lewende hawe, en omvat dit ock 'n voorhaker
en 'n trekker, maar pie 'n mobiele hystoestel nie; :

(27) “oortyd” daardie gedeelte van enige tydperk wat ’n werk-
nemer gedurende 'n week of op 'n dag, na gelang van die geval.
vir sy werkgewer werk en wat Fangcr is as die onderskeie gewone
werkure by klousule 5 (1) of (2) vir sodanige werknemer voor-
geskrvf, maar omvat dit nie 'n tydperk waarin 'n werknemer op
n Sondag vir sy werkgewer werk nie;

(28) “decltydse drywer van ’n motorvoertuig” ’n werknemer
wat in die re€¢l ander werk doen as om ’n motorvoertuig te dryf
maar wat op meer as twee dae in ’n week 'n motorvoertuig vir
altesaam hoogstens drie uur op enige sodanige dag dryf, en by
die toepassing van hierdie woordomskrywing omvat die uitdruk-
king ““n motorvoertuig dryf” alle tydperke wat hy dryf en alie
tyd wat die drywer, terwyl hy in beheer van die voertuig is, aan
werk in verband met die voertuig of die vrag bestee;

(29) “deeliydse werknemer” *n werknemer, vitgesonderd ’n deel-
tydse drywer van 'n motorvoertuig, wat by die week of maand
vir hoogstens 24 gewone werkure in 'n week in diens is;

(30) “stukwerk” ‘n stelsel waarvolgens 'n werknemer se besol-

diging gegrond word op die hoeveelheid werk wat verrig is;

(31) “gekwalifiseerd”, met betreking tot 'n werknemer, dat van-
weé die werknemer se ondervinding in sy klas werk, hy geregtig is
op die hoogste loonskaal wat vir daardie klas werk voorgeskryf
is; en omgekeerd betcken “ongekwalifiseerd” dat vanweé sy
ondervinding in sy klas werk, hy nie op sodanige hoogste skaal
geregtig is nie; ;

(32) “kleinhandelvleisbedryf” die bedryf waarin werkgewers
en werknemers met mekaar geassosieer is met die doel om vleis
Ey die kleinmaat uit 'n vaste kleinhandelbesigheidsplek te ver-

oop;

(33) “verkoopster” ’'n vroulike werknemer wat in die klein-
handelvleisbedryf klante bedien of bestellings toedraai of in pak-
kies opmaak, en wat vir hierdie doeleindes vleis se massa mag
meet of verwerkte vleis in skywe mag sny of opsny;

(34) “senior bestuurs- of administratiewe werknemer” n werk-
nemer wat in opdrag van sy werkgewer werk verrig wat ver-
antwoordelikheid meebring vir die neem van besluite van 'n
administratiewe aard in die uitvoering van die werksaamhede van
n bedryfsinrigting; :

(35) “skofwerker” ’'n werknemer wat ’n werksaamheid verrig

wat regsireeks in verband staan met die instandhouding van die
verkoelingsproses in ’n bedryfsinrigting ten opsigte waarvan daar
deur middel van drie skofte per dag deurlopend gewerk moet
word;
(36) “korityd” 'n tydelike vermindering van die getal gewone
werkure weens 'n slapte in die bedryf, 'n tekort san grondstowwe
of 'n onklaarraking van masjinerie of installasie, of weens die
feit dat die geboue onbruikbaar is of dreig om dit te word;

(37) “slagman” ’n werknemer, uitgesonderd ’n keelafsnyer, wat
lewende hawe slag of bloedlaat of karkasse afslag of dresseer en
wat oor 'n groep slagmansassistenie toesig mag hou;

(38) “slagmansassistent” °n werknemer wat, onder die toesig
van ’n slagman, karkasse afslag of dresseer en werksaamheds
verrig wat daarmee in verband staan;

(39) “magasynman” ’n werknemer wat beheer het oor voor-
rade, wat goedere in ‘n pakhuis of koclkamer ontvang en daaruit
versend, wat die nodige rekerds in verband daarmes byhou en
wat vleis mag aankoop;

(40) “tegniese of professionele werknemer” ’n werknemer wat
in opdrag van sy werkgewer werk van ’n tegniese of professionele
aard verrig;

(24) “Meat Trade” means—
(a) the slaughtering of livestock;

(b) the handling, preparation, preservation, sate or distribus
tion of meat by any person who, in terms of a proclamation
published under section 14 of the Marketing Act, 1968 (Act 59
of 1968), is required to be registered with the Livestock and
Meat Industries Conirol Board, or the business of selling or
offerin% or displaying meat for sale in any quantity in a shop;

{c) the sale in such shop, in conjunction with the sale of
meat, of sausages, polonmies, offal, ham, bacon, eggs, butter,
pouliry and salted, frozen or preserved meat or fish:

_{d) the purchase or sale of livestock if carried on in conjune~

Hjo)n with any one or more of the activities mentioned under

3

and includes all operations incidental to or consequent on any
of the aforesaid activities, but does not include the operations
specified in (a), (b), (¢) or (d) above if carried out by employees
employed by local authorities; ’

(25) “mobile hoist operator” means an employes who s
engaged in operating a mobile power-driven hoist used in the
loading, unloading, moving or stacking of goods;

(26) “motor vehicle” means any power-driven vehicle with an
engine capacity exceeding 50 cm” used for conveying goods or
livestock, and includes a mechanical horse and a iracior but
does not include a mobile hoist;

(27) “overtime” means that portion of any period which an
employee works for his employer during any week or on any day,
as the case may be, and which is in excess of the respective
ordinary hours of work prescribed for such employee in clause
3 (1) or (2), but does not include any period during which an
employee works for his employer on a Sunday;

(28) “part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duiies other than driving 2 motor
vehicle but who on more than two days in any week is engaged
in driving a motor vehicle for not more than three hours in ihe
aggregate on any such day, and for the purpose of this defini-
tion the expression “driving a motor vehicle” includes ail periods
of driving and any time spent by the driver, while in charge
of the vehicle, on work connected with the vehicle or the load;

(29) “part-time employee” means an employee, other than a
part-time driver of a motor vehicle, emploved by the week or
month for not more than 24 ordinary hours of work in any
week;

(30) “piece-work™ means any system under which an employee’s
remuneration is based on the quantity of work done;

(31) “qualified” in relation to an employee, means that the
experience of the employee in his class entitles him to the
highest wage rate prescribed for that class and conversely “unqua-
lified” means that his experiende in his class does not entille
him to such highest rate;

(32) “retail meat trade” means the trade in which employers and
employees are associated for the purpose of selling meat by retail
from a fixed retail place of business; -

(33) “saleswoman” means a female employee, who, in the
retail meat trade, is engaged in serving customers or wrapping or
parcelling orders and who may for these purposes mass-measure
meat or slice or eut processed meat;

(34) “senior managerial or administrative employee” means
an employee who is charged by his. employer with the perfor-
mance of work entailing responsibility for taking decisions of
an administrative character in the conduct of the activities of
an establishment;

(35) “shift worker” means an employee who is engaged in
an activity directly connecied with the maintenance of the refriger-
ation process in an establishment in respect of which continuous
working by means of three shifts per day is necessary;

(36) “short-time™ means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shortage
of raw materials, a breakdown of plant or machinery or a break-
down or threatened breakdown of buildings;

(37) “slaughterman” means an employee, other than a cutter,
who is engaged in killing or Dbleeding livestock or
flaying or dressing carcasses, and who may supervise a group
of slaughterman’s assistants;

(38) “slaughterman’s assistant” means an employee who, under
the supervision of a slaughterman, is engaged in flawing or
dressing carcasses and in operations incidental thereto;

(3%9) “storeman™ means an employee who is in charge of
stores, receives goods into and despatches goods from a ware-
house or cold siorage, maintains the necessary records in con-
nection therewith and who may purchase meat;

(40) “technical or professional employee” means an employee
who is charged by his emplover with the performance of work
of a technical or professional character;
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(41) “sleepwa” enige vervoerm:ddcl wat deur 'n motorvoer.
tuig getrek word;

(42) “onbelaste massa” die massa van ’n motorvoertuig of
sleepwa soos aangegee in 'n lisensie of sertifikaat wat ten opsigte
van so ‘n motorvoertuig of sleepwa uiigereik is deur 'n owerheid
wat by wet gemagtig is om lisensies ten opsigle van motorvoer-
tuie uit fe reik: Met dien verstande dat, in die geval van ‘n twee-
of driewielmotorfiets, bromponie of bromfiets of 'n trapfiets met
hulpmotor, die onbelaste massa geag word hoogstens 450 kg te
wees;

{43) “loon” die bedrag wat ingevolge klousule 3 (1) aan ’'n
werknemer betaalbaar is fen opsigie van sy gewone werkure soos
by klousule 5 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer n werknemer ten opsigte van sodanige
gewone werkure gereeld 'n hoér bedrag betaal as dié by klou-
sule 3 ﬁl) voergeskryf, dit sodanige hogr bedrag beteken;

{ii) die eerste voorbehoudsbepaling nie so ultuelé mag word
nie dat dit besoldiging bedoel of omvat wat n werknemer wat
in diens is op enige grondslag waarvoor daar in klousule 9
voorsiening gemaak word, ontvang bo en behalwe die bedrag
wat hy sou ontvang het as hy nie op sodanige grondslag in
diens was nie;

(44) “wag” 'n werknemer wat 'n perseel of eiendom bewaak,

{b) By die toepassing van hierdie Vasstellmg word 'n werk-
nemer geag in dié klas te wees waarin hy uitsluitlik of hoof-
saaklik werksaam is.

3. BESOLBIGING

(1) Die minimum loon wat 'n werkgewer aan elke lid van onder-
genoemde klasse werknemers in sy diens moel betaal, is dié hier-
onder uiteengesit:

(@) Werknemers,

werknemers
()] In alle gebiede
(a) (b)
Per week  Per week
R R
AMDASSMEN oo v v i v s s S e g .. 64,00 67,00
Blokman—
gedurende die esrste jaar ondervinding.. . 27,20 - 30,00
gedurende die tweede jaar on{]erwr'dmg ..... 33,80 36,50
gedurende die derde jaar ondervinding...... -~ 40,20 43,00

-gedurende die vierde jaar ondervinding..... 46,60 49,50

daarna. ..... R A S - 3,00 56,00
Blokmanassistent..........oeviueinann e 22,10 24,40
Klerk, vrou, of verkoopster— 3 . :

gedurende die ecrste jaar ondervinding...... 23,08 25,38

gedurende die tweede jaar ondervinding..... 25,38 27,69

gedurende die derde jaar ondervinding..... 27,69 30,00

gedurende die v;ezcle jaar undemndmg 30,00 32,31

(1121 o1 I A — . o 3231 34,62
Klerk, man—

- gedurende dic eerste jaar ondervinding.. .. 25,38 27,69
gedurende die tweeds jaar ondcrv.ndmg veee 29,54 31,85
gedurende die derde jaar ondervinding...... 33,69 36,00
gedurende die vierde jaar ondervinding. . 37,85 40,15
gedurende die vy fde jaar ondervinding..... . 42,00 44,31
P £ v S ) O P 46,15 43,45

Keelafsnyer. . .c..oovivvinnnan A ST Blesm 23,80 26,20
Drywer van ’n motorvoertuig waarvan die on-

belaste massa tesame met die onbelaste massa

van enige sleepwa of sleepwaens wat deur so-

danige voertuig geirek word—

(i) hoogstens 450 kEis....ovvenvevnnn. 23,00 25,00

(ii} meer as 450 kg maar hoogstens 2 700
e T, 28,00 30,00

(iii) meer as 2 700 kg maar hoogstens 4 500
L ST A 33,00 36,00
(iv) meeras4 500 kgis......oovunn, Loe. 38,00 41,00
Ferste blokman, ... v viveiissinians ik Bl ,00 64,00
Voormanslagman............... i deinaa ... 61,00 64,00
Deeltydse drywer van ’n motorvoertuig....... 23,00 ~ 25,00
Slagman— :

gedurende die eerste jaar ondervinding.. ., .. 23,40 25,50

gedurends die tweede jaar ondervinding..... 32,20 34,40

gedurends die derde jaar ondervinding...... 41,00 43,20

ARaPNa: o prvs i arssaRiER G e vee. 49,70 52,00
Slagmansassistent—

gedurende die eerste jaar ondervinding...... 19,60 21,60

GAATNR. . v v v e vveereeaneanniananensrnnas 22,10 24,40
Massameter en prysbepaler, vrou—

gedurende die eerste drie maande ondervin-

E s vivcs 5w o i W R v o 15,30 16,90

HAATHG s o R S R . 17,00 . 18,70
Massameter en prysbepaler, man—

gedurende die eersie drie maande ondervia- - !

1 ] e A LN e L e 18,70 20,60

(LE:v 1 o] Bt R P B S 21,30 23,50

uitgesonderd los werknemers en deeltydse

' (41) “trailer” means any conveyance drawn by a motor vehicle;

{42) “unladen mass” means the mass of any motor vehicle
or trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided that in
the case of a two- or three- wheeled motor cycle, motor scooter
or autocycle or a cycle fitted with an auxiliary engine, the
unladen mass shall be deemed not to exceed 450 kg;

(43) “wage” means the amount of money payable to an
employee in terms of clause 3 (1) in respect of his ordinary
hours of work as prescribed in clause 5: Provided that—

(i) if an employer regularly pays an employee in respect
of such ordinary hours of work an amount higher than that
prescribed in clause 3 (1), it means such higher amount;

(i) the first proviso shall not be construed so as to refer to or
include any remureration which an employee, who is employed
on any basis provided for in clause 9, receives over and above
the amount which he would have reccived if he had not been
employed on such a basis;

(44) “watchman” means an employee who is cagaged in
guarding premises or property.

(b) For the purposes of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged,

3. REMUNERATION

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shali
be as set out hereunder:

(a) Employees other than casual employees and  part-time
employees

o s In all areas
(@) G)]
Perweek  Per week
. - R R
ArHSADL e NN 64,00 67,00
Blockman—
during the first year of experience.......... 27,20 30,00
during the second year of experience....... 33,80 36,50
during the third year of experience......... 40,20 43,00
during the fourth vear of experience....... . 46,60 49,50
thereafter; s sy et s ik e 53,00 56,00
Blockman's assistant, . ....... PP o 22,10 24,40
Clerk, female, or saleswoman-— '
during the first year of experience.......... 23,08 25,38 .
durmg the second year of experience....... 25, 38 27,69
during the third year of experience......... 27 ,-69 30,00
‘during the fourth year of experience........ 30,00 32,31
thwcaftel.........................,.,..; 32,31 34,62
Clerk, male— ;
during the first vear of experience.. ... R 1. -27,69
during the second year of experience-...... 29,54 31,85
during the third year of experience. ..., .. . 33,69 36,00
during the fourth vear of expcnc-l S i 40,15
during the fifth year of experience.......... 42,00 44 .31
thareafter. i ri i i e s e 46,15 43,46
07 11 A 23,80 26,20

Driver of a motor vehicle, the unladen mass of
which, together with the unladen mass of any

trailer or trailers drawn by such vehicle—

(i) doesnotezcesdd30kg. ... ... ... ... 23,00 235,00
(i) exceeds 450 kg butnot2 700ka....... 28,00 “30,00
(iii) exceads 2 700 kg butnot 4 500 kg..... 33,00 36,00
{iv) excceds 4 500 I\ ................... 38,00 41,00
First blockman. ... .o doniin. T o . 61,00 64,00
Foreman slaughterman. .. .veve e vinvnnnnens 61,00 64,00
Part-time driver of a motor vehicle........... 23,00 25,60
Slanghterman— 7 )
during the first year of expcnﬁn(:ﬂ ........ o0 23,40 25,50
during the second year of experience....... 32,20 34,40
during the third year of experience........ . 41,60 43,20
thereafter...... ] S S——— S 49 70 52,00
Slaughterman’s assistant—
during the first year of experience...... cee. 19,60 21,60
therealier. . v v a8 Ew Seswan 22,10 24,40
Mass-measurer and pricer, female— ; :
during the first three months of expetience.. 15,30 16,90
theredafter:c . vom ivr iy e Fiesass 17,00 18,70
Mass-measurer and pricer, male—
during the first three months of ewencnce 18,70 20, 60
thereafter............ e B ey 2030 23,50
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(i)
In di iisipale gebied :
1 Eeﬂxg;ﬁguﬁb’ In alle ander gebicde
(a) () (a) by
Per week Per week Per week Per week
R R R R
Besteller, graad Ao .oovvienininininninnans e e RS 17,00 18,70 17,00 19,80
Besteller: 'vraad Bu. v v sesmmn s wsmm shs s T —— TR R RN 16,00 17,60 17.00 18,70
ATBEIET, VPO iicns v s vwrs sonivs v s b a7 08 0 ST R 12,80 14,10 13,60 15,00
Arbeider, man, 18 jaar of oter.. iiiccviicvaninneenins A R G 16,00 17,60 17,00 18,70
Axbeider, man. onder 18 JAsEv.. cvvinai vins v v s i vivir e S S 12,00 13,20 12,80 14,10
Bediener van ‘n mobiele hystoestel........ T Rt s e she S S s 20,80 22,90 22,10 24,40
M e e WE 1 s e 17,60 19,40 18,70 20,60
Werknemer nie elders in hierdie subklousule uitdruklik vermeld nie............... 17,60 19,40 18,70 20,60

(a) Gedurende die eerste 12 maande na die inwerkingtreding van hierdie Vasstelling.

{b) Daarna,
(i)
In the municipal area_ of
Pietermaritzburg In all other areas
(a) ®) (a b
Per week Per week Per “)reek Per(\geek

R R R R
Delivery employee, Grade A, ooviiiiviiiinnennns e N s 17,00 18,70 17,00 19,80
Delivery employee, Grade B......... e e e RN 16,00 17,60 17,00 18,70
Labourer, female............. iy G0 S R (A .. 12,80 14,10 13,60 15,00
Labourer, male, 18 years of age OF OVel..vivuiiii i iiisirriiaiiearienenannss 16,00 17,60 17,00 18,70
Labourer, male under 18 years of age....ovoveiirrinrrineenns R — 12,00 13,20 12,80 14,10
Mobile hoist operator............. R SR R R 20,80 22,90 22,10 24,40
Watchman............ RS Vs s e S R 17,60 19,40 18,70 20,60
Employee not elsewhere in this subclause specifically mentioned............ R 17,60 19,40 18,70 20,60

(a) During the first 12 months after the coming into operation of this Determination,

(b) Thereafter,

i

(b} Los werknemer—'n Los werknemer moet vir elke dag of
gedeelte van ’n dag diens minstens een vyfde betaal word van
die weekloon voorgeskryf vir ’n werknemer in dieselfde gebied
en van dieselfde geslag wat dieselfde klas werk verrig as dié
wat van die los werknemer vereis word: Met dien verstande dat—

(i) waar die werkgewer van 'n los werknemer vereis om die
werk te verrig van 'n klas werknemer vir wie 'n loon teen 'n
stygende skaal voorgeskryf word, die witdrukking “weckloon”
beteken die weekloon wat vir 'n gekwalifiseerde werknemer van
daardie klas voorgeskryf word;

(ii) waar die werkgewer van 'n los werknemer vereis om vir
'n tydperk ven hoogstens vier agtereenvelgende ure op enige
dag te werk, sy loon met hoogstens 50 persent verminder kan
word.

(c) Deeltydse werknemer—'n Deeliydse werknemer moet min-
stens 60 persent betaal word van die loon wat vir ’n werknemer
van dieselfde klas en geslag en met dieselfde ondervinding in
dieselfde gebied voorgeskryf is.

(2) Kontrakgrondslag.—By die toepassing van hierdie klousule
moet die dienskontrak van ’n werknemer, uitgesonderd 'n los
werknemer, op ‘n weeklikse grondslag berus en, bshoudens klou-
sule 4 (), moet 'n werknemer vir ‘n week minstens die volle
weekloon betaal word wat by subklousule (1), gelees met sub-
klousule (3), vir 'n werknemer van sy klas in die gebied waarin
hy werk, voorgeskryf word afgesien daarvan of hy in so 'n week
die maksimum getal gewone werkure wat ingevolge klousule 5
vir hom geld, of minder, gewerk het.

(3) Differensiéle loon—~—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op 'n dag of benewens sy eiz werk of in die
plek daarvan werk van ’n ander klas te verrig waarvoor of—

{2) 'n ho#r loon as dié van sy eie klas; of
{b) 'n stygende loonskaal wat uitloop op °n ho&r loon as
di¢ van sy eie klas;
by subklousule (1) voorgeskryf word, moet ten opsigte van daar-
die dag aan sodanige werknemer betaal—

(i) in die geval in paragraal (a) bedoel, minstens die dag-
loon bereken teen die ho&r tarief; en :

(b) Casual employee—A casual employee shall be paid in
respect of every day or part of a day of emplovment not less
than ope fifth of the weekly wage prescribed for an employee
in the same area and of the same sex who performs the same
f}lxasls of work as the casual employee is required to do: Provided
e -

(i) where the employer requires a casual employee to per-
form the work of a class of employee for whom wages on
a rising scale are prescribed, the expression “weekly wage”
shall mean the weekly wage prescribed for a qualified employea
of that class;

(i) where the employer requires a casual emplovee to work
for a period of not more than four consecutive hours on
any+ day, his wage may be reduced by not more than 50 per
cent.

(c) Part-time employee.—A part-time employee shall be paid
not less than 60 per cent of the wage prescribed for an employee
in the same area of the same class and sex and with the same
expericnce.

{2) Buasis of contract.—For the purpose of this clavse the con-
tract of employment of an employes, other than a casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week
not less than the full weekly wage prescribed in subclause (1),
read with subclause (3), for an employee of his class in the area
in which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him
in terms of clause 5 or less.

(3) Differential wage.—An employer who requires or permits a
meraber of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either—

{a} a wage higher than that of his own class, or
(b) a rising scale of wages terminating in a wage higher
than that of his own class;
is prescribed in subclause (1), shall pay to such employee in
respect of that day—
(i) in the case referred to in paragraph (a), not less than
the daily wage calculated at the higher rate, and,
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(i) in die geval in paragraaf (b) bedoel, minstens die dag-
loon bereken op dié kerf in die stygende skaal onmiddeliik
bokant die loon wat die werknemer vir sy gewone werk ont-
vang het: !

Met dien verstande dat—

(i) hierdie subklousule nie geld nie wanneer die verskil tussen
die klasse ingevolge subklousule (1) op ouderdom, ondervin-
ding of geslag berus;

(ii) tensy daar in ’n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hierdie
Vasstelling s6 uitgelé mag word dat dit 'n werkgewer belet
om van sy werknemer te vereis om ’n ander klas werk te
verrig waarvoor die voorgeskrewe loon dieselfde of laer is
as dié wat vir so ‘n werknemer voorgeskryf word nie.

(4) Loonberekening.—(a) Die uwurloon van ’n werknemer, uit-
gesonderd 'n los werknemer of 'n deeltydse werknemer is sy
weekloon gedeel deur 46,

(b) Die uurloon van ’n decltydse werknemer is sy weekloon
gedee] deur 24.

(¢) Die dagloon van ’'n werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur—
(i} vvf in die geval van 'n werknemer wat vyl dae per
week werk;
(ii) ses, in die geval van alle ander werknemers.
(d) Diec maandloon van 'n werknemer, is vier en 'n derde maal
sy weekloon. '

(5) Fietstoelie~—~'n Werkgewer wat van 'n werknemer vereis
om in die uitvoering van sy pligte sy eie fiets te gebruik,
moet hom, benewens enige ander besoldiging aan hom verskul-
dig, ‘n toeclae van minstens 50c per week of, as hy 'n los werk-
nemer is, minstens 10c per dag betaal.

4. BETALING VAN BESOLDIGING

(1) Werknemears witgesonderd los werknemers—Behoudens
klousule 6 (4). moet eike bedrag verskuldig aan ‘n werknemer,
uitgesonderd 'n los werknemer, weekliks in kontant of, as die
werknemer daarioe instem, maandeliks in kontant of per tjek
betaal word gedurende die werkure, of binne 15 minute nadat
die werk gestaak is op die gewone betaaldag van die bedryfs-
inrigting vir so ‘n werknemer of by diensbeéindiging, as dit voor
die gewone betaaldsg geskied, en sodanige bedrag moet in 'n
koevert of houwer wees waarop, of wat vergesel gaan van ‘n
staat waarop, gemeld word—

(a} die werkgewer se naam;

(b} die werknemer se naam of sy nommer op die betaal-
staal en sy beroep;

(c) die getal gewone werkure wat die werknemer gewerk
het; '

(d} die getal ure wat die werknemer oortyd gewerk het;

(e) die getal ure wat die werknemer op n Sondag, 'n open-
bare vakansiedag of gedurende sy vry periode gewerk het;

(f) die werknemer se loon;

(g) besonderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruit;

(h) besonderhede van enige bedrag wat afgetrek is;

(i) die werklike bedrag wat aan die werknemer betaal word;
en

(i) die tydperk waarvoor die betaling geskied;

en sodanige koevert of houer waarop hierdie inligting aangeteken
is of sodanige staat word die eiendom van die werknemer: Met
dien verstande dat—

(i) op die skriftelike versoek van die werknemer, die bedrag
aan hom verskuldig gestort kan word op sy bouvereniging- of
bankrekening deur die werkgewer wat die betrokke kwitansie,
tesame metl voornoemde staat, aan hom moet oorhandig;

(i) voorncemde inligting betreffende tyd gewerk nie ver-
strek hoef te word aan 'n werknemer wat ingevolge klousule
5 (9) {a) en (b) van die werkurebepalings uitgesluit is nie.

(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan 'n los werknemer verskuldig is, by die begindiging van sy
diens in kontant aan hom betaal.

(3) Premies—Geen bedrag mag regsireeks of onregstrecks vir
die indicnsneming of opleiding van ‘n werknemer aan ‘n werk-
gewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere~—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van enige winkel, plek
of persoon deur hom aangewys, te koop nie. ]

(5} Kos en inwoning—Behoudens die. Bantoes* (Stadsge-
biede) Konsolidasiewet, 1945, mag 'n werkgewer nie van sy
werknemer vereis om kos of inwoning of kos en inwoning van
hom of van enigiemand anders of op 'n plek deur honi aan-
gewys, aan le neem nie.

(ii} in the case referred to in paragraph (b), not less than
the daily wage calculated on the notch in the rising scale
immediately above the wage which the employee was receiving
for his ordinary work:

Provided that—

(i) this subclause shall not apply where the difference
between classes in terms of subclause (1) is based on age,
experience or sex;

(i) unless expressly otherwise provided in a written con-
tract between an employer and his employee, nothing in this
Determination shall be so construed as to preclude an employer
from requiring his employee to perform work of another
class for which class the same or a lower wage is prescribed
than that prescribed for such employee.

(4) Calculation of wages.—(a) The hourly wage of an employee,
other than a casual employee or a part-time employee, shall be
his weekly wage divided by 46.

(b) The hourly wage of a part-time employee shall be his
weekly wage divided by 24,

(c) The daily wage of an employee, other than a casual
employee, shall be his weekly wage divided by—

(i) five, in the case of an employee who normally works a
five-day week;
(i) six, in the case of any other employee.

(d) The monthly wage of an employee shall be four and a
third times his weekly wage.

(5) Bicycle allowance—An employer who requires an employee
to use his own bicycle in the performance of his duties shall
pay him, in addition to any other remuneration due to him, an
allowance of not less than 50c per week or, if he is a casual
employee, not less than 10c per day.

4. PAYMENT OF REMUNERATION

(1) Employees other than casual employees—Save as pro-
vided in clause 6 (4), any amount due to an emplovee, other than
a casual employee, shall be paid in cash weekly or, with the con-
sent of the employee, in cash or by cheque monthly during the
heurs of work or within 15 minutes of ceasing: work on the
usua]l pay-day of the establishment for such employee or on
termination of empioyment for such employee or on termina-
tion of employment if this takes place befere the usual pay-
day, and such amount shall be contained in an envelope or
containgr on which shall be recorded or which shall be accom-
panied by a statement showing—

(a) the employer's name;

(b) the employee’s name or his number on the pay-roll
and his occupation;

{¢) the number of ordinary hours of work worked by the
employee;

© (d) the number of overtime hours worked by the employee;

(¢) the number of hours worked by the employee on a

Sunday, a public holiday or his free period;

{f) the employee’s wage;

(g) the details of any other remuneration arising out of the
employee’s employvment;

{h) the details of any deductions made;

(i) the actual amount paid to the employee; and

(i) the period in respect of which payment is made;

and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee: Provided that—

(i) at the written request of an employee the amount due to
him may be paid into his building society or bank account
by his employer who shall hand to him the relevant receipt
together with the aforementioned statement;

(iiy the aforementioned information relating to time
worked need not be furnished in respect of an employce who
is excluded from the hours of work provisions by virtue of
clause 5 (9) (a) and (b).

(2) Casual employee—An employer shall pay the remuneration
due to a casual employee in cash on termination of his employ-
ment.

(3) Premiums—No payment shall be made to or accepted by an
employer, either directly or indirectly, in respect of the
employment or training of an employee;

(4) Purchase of goods—An employer shall not require his
emplovee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and lodging—Save as provided in the Bantu
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or lodge with him or with any
person or at any place nominated by him. i
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(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of enige bedrae van sy werknemer se besoldiging aftrek
nie: Met dien versiande dat hy die voigende kan afirek: :

(a) Met die skriftelike toestemming van sy werknemer, ‘n
bedrag vir 'n vakansie-, sicktebystands-, versekerings-, spaar-,
voorsorgs- of pensioenfonds, of vir ledegelde van vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om ‘n ander rede as op las of
versoeck van sy werkgewer van sy werk afwesig is, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bercken op die
grondslag van die loon wat sodanige werknemer ten tyde van
sodanige afwesigheid ten opsigte van sy gewone werkure ontvang
het;

(¢} enige bedrag wat "n werkgewer regtens of kragtens of
ingevolge "n bevel van ’n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom ver-
eis word om kos en inwoning of kos of inwoning van sy werk-
gewer aan le neem, 'n bedrag van hoogstens—

Perweele  Per maand
(1) KOSt rernnnreniairensnanians 1,30 5,63
(1) TNWONIME. .o v veeeeneierneeenennns 0,70 3,04
(iii) Kos en InwWoning, ...voveveeeeranas 2,00 8,67

(¢) wanneer die gewone werkure by klousule 5 voorgeskrvf,
weens korttvd verminder word, 'n bedrag van hoogstens die
werknemer (uitzesonderd 'n los werknemer) se uurloon vir elke
uur van sodanige vermindering: Met dien verstande dat—

(i) sodapige affrekking hoogstens een derde van sy werk-
nemer se weckloon is, ongeag die getal ure waarmee die
gewone werkure aldus verminder word;

(ii) geen aftrekking ten opsigte van korityd wat deur 'n slapte
in die bedryf of 'n tekort aan grondstowwe onistaan, geskied
nie tensy die werkgewer sy werknemer op die vorige werkdag
kennis gsegee het van sy voorneme om die gewone werkure
te verminder;

(iii) geen aftrekking ten opsigte van korttyd geskied nie
vir die eerste uwur waarin daar nie gewerk word nie weens
‘n onklaarraking van installasic of masjineric of weens die
feit dat die geboue onbruikbaar is of dreig om dit te word,
tensy die werkgewer sy werknemer op die vorige dag kennis
gegee het dat daar geen werk sal wees nie;

(f) met die skriftelike toestemming van ‘n werknemer, enige
bedrag wat 'n werkgewer betaal het of onderneem het om te
betaal aan m munisipale raad of ander plaaslike owerheid ten
opsigte van die huur van 'n huis of vir huisvesting in 'n tehuis
wat die werknemer in ‘n lokasie of Banioedorp onder die
beheer van so 'nn raad of andsr plaaslike owerheid bewoon.

5. WERKURE, GEWONE EN OORTYD-, EN BETALING
VIR OORTYDWERK

(1) Gewone werkure—'n Werkgewer mag nie van ‘n werk-
nemer, uiigesonderd ’'n los werknemer, vereis- of hom toelaat
om meer gewone werkure te werk nie as—

(a) in die geval van ’n skofwerker—
(i} 46 in 'n week van Sondag tot en met Saterdag; en
(ii) behoudens subparagraaf (i) hiervan, agt op *n dag;
(b) in die geval van 'n deeltydse werknemer—
(i) 24 in °n week; en
p (i) behoudens subparagraaf (i) hiervan, vyf uur op m
ag; .
_(c) in die geval van enige ander werknemer wat ses dae
in ’n week werk—
(i) 46 in 'n week van Maandag tot en met Saterdag; en
(i) behou@ens _subparagraaf (i) hiervam, nege -n ’n half
op een dag in die week, nege op ’'n ander dag in die week
en agt op enige ander dag in die week;

(d} in die geval van enige ander werknemer wat vyf dae

in ‘n week werk—

(i) 46 in 'n weck van Maandag fot en met Vrydag; en
(i) behoudens subparagraaf (i} hiervan, nege en ’'n kwart
op enige dag:

Met dien verstande dai wanneer 'n werknemer na die voltooiing
van sy gewone werkure op 'n dag besig iz om ’'m klant te
bedien, die werkure in subparagrawe (b), (¢} en (d) bedoel, op
sodanige dag met hoogstens 15 minute verleng mag word, maar
dan so dat die addisionele tyd wat aldus in 'n week gewerk word,
altesaam hoogstens een uur is, en dat dit ten opsigte van
sodanige week geag word deel uit te maak van die gewone
werkure van die werknemer,

(6) Deductions.—An employer shall not levy any fines against
his employee. nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the follow:
ing:

(a) With the written consent of his employee, a deduciion
for holiday, sick benefit, Insurance, savings, provident or pens
sion funds, or subscriptions to irade umnions;

(b) ‘except where otherwise provided in this Determination,
whenever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction pro-
portionate to the pericd of his absence and calculated on the
basis of the wage which such employee was receiving in respect
of his ordinary hours of work at the time of such absence;

{¢) a deduction of any amoun{ which an employer by law or
order of any competent court is required or permitted to make;

(d) whenever an employee agrees or is required in terms of
the Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer, a
deduction not exceeding the amounts specified hereunder:

FPer week  Per month
R R
() Board. .oy reeeiiiei i ieiiiiianaans 1,30 5,63
() Fodfing. . coowsvmwnmsmmarsn s smiesn v 0,70 3,04
{iii) Boardandlodging........ooviiiiiinn 2,00 8,67

(e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction not exceed-
ing the amount of the employee’s (other than a casual
employee's) hourly wags in respect of each hour of such deduc-
tion: Provided that—

(i) such deductions shall not exceed one third of the

. employee’s weekly wage, irrespeciive of the number of hours by
which the ordinary hours of work are thus reduced;

(i) no deduction shall be made in the case of short-
time arising out of slackness of trade or shoriage of raw
materials, unless the emplover has given his employee notice
on the previous work-day of his intention to reduce the
ordinary hours of work;

(iii) no deduction shall be made in the case of shori-time
owing to a breakdown of plant or machincry or a breakdown
or threatened breakdown of buildings, in respect of the first
hour not worked, unless the employer has given his employee
notice on the previous day that no work will be available;

(f) with the written consent of an employee, a deduction
of any amount which an employer has paid, or has undertaken
to pay, to any municipal council of other local authority in
respect of the rent of any house or accommodation in any
hostel occupied by such employee in any location or Baniu
villiage under the control of such council or other local authe-
Tity. y

5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

(1) Ordinary hours of work—An employer shall not require
or permit an employee, other than a casuzl cmployee, to work
more ordinary hours of work than— i

{(a) in the case of a shift worker—

(i) 46 in any week from Sunday to Saturday, inclusive;
and
(i) subject to subparagraph (i) hereof, eight on any day;
(b} in the case of a pari-time employee—
(1) 24 in any week: and

(ii) subject to subparagraph (i) hereof, five hours on any
day; -
(c) in the case of any other employee who works a six-
day week—

(i) 46 in any week
and z
(ii) subject to subparagraph (i) hereof, nine and one
on one day of the week, nine on another day of the week
and eight on any other day of the weelk;

{d) in the case of any other employee who works a five-
day week—

{é} 46 in any week from Monday to Friday, inclusive;

from Monday to Saturday, inclusive;

an
(ii) subject to subparagraph (i) hercof, nine and one-
quarier on any day:

Provided that where an employee at the completion of his
ordinary hours of work on any day is ensazed in attending to
a customer, the hours of work rveferred to in subparagraphs
(b), (c) and (d) may be extended by not more than 15 minutes
on such day but so that the additional time so worked in
any week does not exceed in the aggregate one hour and that
it shall, in respect of such week, be deemed to be part of the
ordinary hours of work of the employee.
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(2) 'n Werkgewer mag nie van ’n- los werknemer vereis . of
‘hom toelaat om meer gewone werkure as nege op n dat' te
werk nie.

(3) Etenspouses: (a) SlagWerknemexswn Werkgewer most 'n
werknemer wat slagwerk doen, voor of om 08h00 'n pouse
van minstens 15 mmute toestaan ten einde sodanige werknemer
_in staat te stel om ’'n ete te nuitig en sodanige pouse word geag
deel uit te maak van daardie werknemer se gewone werkure.

{8y Alle ander werknemers.—'n Werkgewer mag nie van n
werknemer vereis of hom toelaat om meer as vyf wur aaneen
sonder 'n etenspouse van minstens een uur te werk nie, en gedu-
rende sodanige pouse mag daar nie van sodanige werknemer
vereis word of mag hy nie toegelaat word om enige werk te
verrig nie, en sodanige pouse maak nie deel van die gewene
werkure of cortydure uit nie: Met dien verstande dat—

(i) 'n werkgewer met sy werknemer ooreen mag kom om
die duur van sodanige pouse tot minstens ‘n halfuur te
verkort, en in dié geval en nadat die werkgewer die Afdelings-
mspekteur Depariement van Arbeid, vir sy gebied skrlftelik
in kennis gestel het van sodanige ooreenkoms, kan die pouse
aldus verkort word;

(i1) werktydperke wat deur pouses van minder as een uur
cnderbreek word, uitgesonderd waar voorbehoudsbepaling (i)
of (v) van toepassiﬂg is, geag word aaneenlopend te wees;

(iii) as sodanige pouse langer as een uur is, enige iyd wat
een en 'm kwart uur te bowe gaan, geag word werktyd te
wees;

(iv) alleenlik een sodanige pouse gedurende ’n werknemer
se gewone werkure op 'n dag nie deel van die gewone werkure
mag uitmaak nie; behalwe dat ’n werkgewer wat die bedryf
beoefen om vleis in groothandelhoeveelhede te verkoop, twee
sodanige pouses op 'n dag mag toestaan, waarvan twee uur
nie deel van die gewone werkure op daardie dag moet uitmaak
nie;

(v) wanneer daar, vanweg oortyd wat gewerk is, van 'n
werkgewer vereis word om op enige dag 'n tweede etenspouse
aan ‘n werknemer toe te staan, sodanlge pouse tot minstens
15 minute verkort mag word;

(vi) 'n drywer van ’n motorvoertuig wat gedurende
sodanige pouse geen ander werk verrig as om in beheer van
die voertuig te wees of te bly nie, by die toepassing van hierdie
g‘ubklousu‘le geag word nie gedurende sodanige pouse te gewerk

et nie;

(vii) in die geval van ’'n skofwerker, hierdie subklousule
nie van toepassing is nie indien en solank daar aan dié
werknemer so na as doenlik aan die middel van iedere skof
wat hy werk, 'n etenspouse van minstens 20 minute toegestaan
word, en hierdie pouse word geag deel van sy gewone
werkure of oortydwerk, na gelang van die geval, uit te mazk,
en gedurende hierdie pouse mag daar nie van hom vereis
of mag hy nie toegelaat word om te werk nie;

(viii) sodanige pouse nie gedurende r.lie gewone werkure
op 'n Saterdag aan 'n werknemer in 'n kleinhandelslagtery
toegestaan hoef te word nie, indien hy die geleentheid gegun
word om gedurende sodanige ure 'n ete te nuitig terwyl hy
op sy pos is;

(ix) waar ’n werkgewer 'n werknemer binne drie wur nadat
hy op 'n dag begin werk, ’n ruspouse van minstens 20 minute
toestaan en daar gedurende sodanige pouse nie van hom vereis
of hy nie toegelaat word om enige werk te verrig nie, die tyd-
perk van vyf uvor in hierdie subklousule vermeld geag word
te begin vanaf die tydstip waarop sodanige werknemer die
werk na bogemelde ruspouse hervat en sodanige ruspouse word
geag deel van die gewone werkure van sodanig werknemer
uit te maak.

(4) Werkure moet agfereenvolgmd wees. —Bchaudens subklou-
sule (3), moet alle werkure van 'n werknemer op elke dag agter-
eenvolgend wees.

(5) Beperking van oérrydwerk.'—‘n Werkgewer mag nie van “n
werknemer vereis of hom toelaat om langer oortyd te werk
nie as—

(a) in die geval van 'n los werknemer, twee uur op ’n
dag;
(b) in die geval van enige ander werknemer,

n week.

(6) Betaling vir oortydwerk.—'n Werkgewer moet 'n werknemer
wat oortyd werk, betaal teen minstens—

(a) in die geval van 'n los werknemer, een en 'n derde
maal sy gewone loon ten opsigte van die totale tydperk aldus
deur sodanige werknemer op enige dag gewerk;

(b) in die geval van ’'n ander werknemer, een en 'n derde

maal sy gewone loon ten ons:gte van die totale tyclperk aldus .

deur sodanige werknemer in enige week gewerk,

10 uwur in-

(2) An employer shall not require or permit.a casual employee
to work more ordinary . hours of work than nine on any
day. :

(3) Meal intervals: (a) Employees in  slaughtering.—An
employer shall grant an employee engaged in slaughtering an
interval of not Jess than 15 minutes not later than 08h30 to
permit such employee to partake of food and such interval
shali be deemed to form part of lhat employee’s ordinary
hours of work.

(b) ANl other employees—An employer shall not require or
permit an employee to work for more than five hours con-
tinzously without a meal interval of not less than one hour
during which interval such employee shall not be required or
permitted to perform any work, and such interval shall not
form part of the ordinary hours of work or overtime: Pro-
vided that—

(i) an employer may agree with his employee to reduce
the period of such interval to not less than half-an-hour,
and in that event, and after the employer has informed the
Divisional Inspector, Department of Labour, for his area,
in writing of such agreement, the interval may be so reduzed;

(i) periods of work interrupted by intervals of less than
- one hour, except when proviso (i) or (v) applies, shall be
deemed to be continuous;

(iii) if such interval be longer than one hour, any period
in excess of onc and one. quarfer hours shall be deemed
to be time worked;

(iv) only one such interval during the ordinary hours of
work of an employee on any day shall not form part of
the ordinary hours of work, except that an employer who
carries on the business of selling meat in wholesale quantities
may grant two such intervals in any day of which two hours
Ehall not form part of the ordinary hours of work on that
a4y

(v) when on any day, by reason of overtime worked, an
employer is required to give an employee a second meal
interval, such interval may be reduced fo not less than 15
minutes;

(vi) a driver of a motor vehicle who during such interval
does not work other than being or remaining in charge
of the vehicle shall be deemed for the purposes of this
subclause not to have worked during such interval;

(vii) in the case of a shift worker, the provisions of this
subclause shall not apply if and for so long as such an._
employee is granted a meal interval of not less than 20
minutes as nearly as practicable in the middle of each shift
worked by him, which interval shall be deemed to be part
of his ordinary hours of work or overtime, as the case may
be, and during which interval he shall not be reguired or
permitted to work;

(viii) such interval need not be given to an employee in
a retail butcher shop during his ordinary hours of work on
a Saturday if he is given the opportunity during such hours
of having a mea] while at his post;

(ix) where an employer grants an employee, within three
hours of the time when he commences work on any day,
a rest inferval of not less than 20 minutes during which he
shall not be required or permitted to perform any work,
the period of five hours referred to in this subclause shall
be deemed to commence from the time when such employee
resumes work after the aforesaid rest interval and such rest
interval shall be deemed to be part of the ordinary hours
of work of such employee.

(4) Hours of work to be consecutive—Save as provided in
subclause (3), all hours of work of an employee on any day

shall be consecutive,

(5) Limitation of overtime.—An employer shall not require
or permit an employee to work overtime for more than—

. (a) in the case of a casual employee, two hours on any
ay;

(b) in the case of any other employee, 10 bours in any
week.

(6) Payment for overtime—An employer shall pay an employee
who works overtime at a rate of not less than—

(a) in the case of a casual employee, one and one third
times his ordinary wage in respect of the total period so
worked by such employee on any day;

(b) in the case of any other employee, one and one third

times his ordinary wage in respect of the total period’ so
worked by such employee in any week. ]
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(7}, Vroulike werknemers—QOndanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie van °‘n vroulike
werknemer vereis of haar toelaat om— ‘

(a) tussen 18h00 en 06h00 te werk nie;

{(b) op meer as vyf dae in ’'n week na 13h00 te werk
nie;

(¢) meer as twee unur oortyd op ’'n dag te werk nie,
behalwe dat ' werknemer wat 'n werkweek van vyf dae
het, op ’n Saterdag tot vier wur oortyd mag werk, maar
dan s¢ dat die oortydwerk hoogstens 10 uur in enige week
is;

(d) op meer as drie agtereenvolgende dae in n week
oortyd te werk nie;

(e) op meer as 60 dae in ’n jaar oortyd te werk nie;

(f) na volicoiing van haar gewone werkure meer as een
uur op 'n dag oortyd te werk nie, tensy hy—

(i) sodanige werknemer voor die middag kennis daarvan
gegee het; of ’

(ii) sodanige werknemer van ’'n toercikende ete voorsien
en haar genoeg tyd gelaat het om dit te nuftig voordat sy
met die oortydwerk moet begin; of

(iii) sodanige werknemer minstens 45c¢ betyds betaal het
om haar in staat te siel om ’n ete te verkry en te nuttig
voordat sy met die oortydwerk moet begin,

(8) Vry periode—'n Werkgewer moet 2an elke skofwerker
wat by hom werk gedurende elke sewe agtereenvolgende dae n
vry periode van minstens 24 agtereenvolgende ure toestaan: Met
dien verstande daf. indien ’'n werkgewer van die werknemer
vereis of hom toclaat om gedurende sy vry periode te werk,
die ure aldus gewerk nie geag word deel van sy gewone of
oortydwerkure uit te maak nie.

(9) Voorbehoudsbepalings—(a) Hierdie klousule js nizs van
tocpassing op 'n sesior bestuurs- of administratiewe werknemer
of 'n tegniese of professionele werknemer nie indien en solank
so 'n werknemer gereeld n loon van minstens R300 per maand
ontvang,

(b) Hierdie klousule is nie van toepassing nie op ’'n wag wie
se werkgewer hom ’n vry periode van minsfens 24 agtereen-
volgende ure ten opsigte van elke week diens toestaan: Met dien
verstande dat—

(i) hy geen bedrag van sy wag se loon ten opsigte daarvan
aftrek nie;

(i) 'm werkgewer, in plaas daarvan dat hy sodanige vry
periode aan sy wag toestaan, sodanige wag dié lcon mag
betaal wat hy sou ontvang het indien hy nie gedurende sodanige
periode gewerk het nie, plus 'n bedrag van minstens dubbel
sy dagloon ten opsigte van sodanige vry periode wat nie
toegestaan is nie. i

(c) Subklousules (3), (4) en (5) is nie van toepassing nie op
'n werknemer terwyl hy noodwerk verrig.

(d) Subklousule (5) is nie van toepassing nie op 'n werknemer
wat goedere aan skepe, hospitale, die militére magte of goedere
vir uitvoer aflewer nie.

6. JAARTIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy
werknemer, uitgesonderd 'n los werknemer, ten opsigte van
elke voltooide tydperk van 12 maande diens by hom verlof verleen
van—

(a) in die geval van ’n wag, 21 agtereenvolgende dae:
) in die geval van enige ander werknemer, 14 agtersen-
volgende dae;

en moet hy sodanige werknemer ten opsigte van sodanige verlof
betaal—

() in die geval van 'n werknemer in paragraaf (a) bedoel,
'n bedrag van minstens drie maal die weekloon wat hy onmid-
dellikx voor die aanvangsdatum van die verlof ontvang het:

(ii) in die geval van ’n werknemer in paragraaf (b) bedosl,
'n bedrag van minstens twee maal die weekloon wat hy
enmiddellik voor die aanvangsdatum van die verlof ontvang
het:

Met dien versiande dat by die toepassing van hierdie klousule
die weekloon van ’n werknemer wat stukwerk verrig, bereken
word op die grondslag uiteengesit in artikel 20 (5) van die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941:

(2) Die verlef by subklousule (1) voorgeskryf, moet verleen
word op 'n tyd wat dis werkgewer bepaal: Met dien verstande
dat—

(i) as sodanige verlof nie eerder verleen is nie, dit, behou-
dens subklousule (3), so verleen moet word dat dit binne vier
maande begin na veltooiing van die 12 maande diens waarop
dit betrekking het of, as die werkgewer en sy werknemer
voor die verstryking van genoemde tydperk van vier mmande

(7) Female employees—Notwithstanding anything to the cons
trary contained in this clause, an employer shall not require
or permit a female employee to work—

{a) between 18h00 and 06h00;

(b) after 13h00 on more than five days a week;

{c) overlime for more than two hours on any day, except
that an employee who works a five-day week may work up
to four hours overtime on a Saturday, but so that 10 hours
are not exceeded in any week;

(d) overtime on more than three consecutive days in any
week;

(e) overtime on more than 60 days in any year;

(f) overtime after completion of her ordinary hours - of
work for more than one hour on any day unless she has—

(i) before midday given notice thereof to such employee;
or

(ii) provided such employee with an adequate meal and
allowed her sufficient time to have it before she has to
commence overtime; or

(iii) paid such employee not less than 45c in sufficient
time to enable her to obtain and have a meal kefore over-
time is due to commence.

(8) Free period—An employer shall grant to ecach of his
shift workers a free period of at least 24 consecutive hours
during every seven consecutive days: Provided that, if an
employer requires or permits such an employee to work during
his free pericd, the hours so worked shall be deemed not to
be part of his ordinary or overtime houss of work.

(9). Savings.—(a) This clause shall not apply to a semior
managerial or administrative employee or a technical or profes-
sional employee if and for so long as such an employes i
in receipt of a regular wage at a rate of not less than [300
par month.

(b} This clause shall not apply to a waichman whose
employer grants him a free period of at least 24 conserutive
hours in respect of every week of employment: Provided that—

(i) he makes no deduction from his watchman’s wage in
respect thereof;

(i) an employer may, in lieu of granting his watchman
any such free period, pay such watchraan the wage he should
have received if he had not worked during such period,
plus an amount of not less than double his daily wage in
respect of such peried not granted.

(c) Subclauses (3), (4) and {5) shali not apply to an
empioyee while he is engaged on emergency work,

. (d) Subclause (5) shall not apply to an employee engaged
in the delivery of goods to ships, hospiials, the military forces
or for export. i

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employes, in respect of each
completed period of 12 months of employiment with him—

(8) in the case of a watchman, 21 consecutive days’ leaves

’ (b) in the case of any other employee, 14 consecutive days’
eave;

and shall pay such employee in respsct of such leave—

@i in the case of an employee referred to in paragraph
(a), an amount of not less than three times the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced;

(i) in the case of ap employee referred to in paragraph
(b), an amount of not less than double the weekly wage which
the employee was receiving immediately prior to the date on
which the leave commenced:

Provided that for the purpose of this clause the weekly wage
of any employee who is engaged on piece-work shall bé cals
culated on the basis set out in section 20 (5) of the Factories,
Machinery and Building Work Act, 1941,

{2) The leave prescribed in subelause (1) shall be granted af
a time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted, so as to commence
within four months after the completion of the 12 months
of employment to which it relates or, if the employer and
employee have agreed thereto in writing before the expiras
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skriftelik daartoe ooreengekom_ het, die werkgewer sodanige

verlof aan die werknemer moet verleen met ingang van n

datum wuiterlik twee maande na die verstryking van genoemde

tydperk van vier maande; i o

(ii) die tydperk van verlof nie met sickteverlof wat inge-
volge klousule 7 verleen is of, tensy die werknemer dit versoek
en die werkgewer skriftelik daartos instem, met enige tydperk
van militere opleiding ingevelge die Verdedigingswet, 1937,

. mag saamval nie; ) :

@iii) as 'n openbare vakansicdag binne die tydperk van
sodanige verlof val, daar vir elke sodanige vakansiedag nog
n werkdag by gemelde tydperk gevoeg moet word as 'n ver-
dere tydperk van verlof en dat die werkuemer vir elke sodanige
dag wat bygevoeg word, ’n bedrag van minstens sy dagloon
betaal moet word; ) H

(iv) 'n werkgewer al die dae geleentheidsveriof wat op die
skriftelike versoek van sy werknemer met volle betaling aan
hom verleen is gedurende die tydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige verlof-
tydperk kan aftrek. ) :

(3) (a) Op die skriftelike versoek van sy werknemer kan ’n
werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens
24 maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so ‘n versock doen bimme vier
maande ha versiryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het, en ]

(i) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versoek
tot minstens na verstryking van die verloftydperk bewaar.

(b) Subklousule (2) is rmutatis mutandis van toepassing op
die verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by
subklousule (1), gelees met subklousule (3), moet uiterlik op die
laaste werkdag voor die sanvangsdatum van die verlof betaal
word, :

(5) Aan ’'n werknemer wie se diens gedurende enige diens-
termyn van 12 maande eindig voordat die verloftydperk by
subklousule (1) voorgeskryf ten opsigte van so ’n termyn opge-
loop het, moet daar by sodanige diensbegindiging, benewens
enige ander besoldiging wat aan hom verskuldig mag wees, Vit
elke voltooide maand van sodanige dienstermyn 'n bedrag betaal
word van minstens— ' -

(a) in die geval van 'n werknemer in subklousule (1) (a)
bedoel, een vierde van die weekloon; en . :
(b) in die geval van ’'n werknemer in subklousule (1) (b)
bedoel, een sesde van die weekloon;
wat hy onmiddellik voor die datum van sodanige diensbeéin-
diging ontvang het: Met dien verstande dat 'n werkgewer ten
opsigie van ’n verloftydperk wat hy ingevolge die vierde voor-
behoudsbepaling van subklousule (3) aan ’n werknemer verleen
het, 'n eweredige bedrag kan aftrek: Voorts met dien verstande
dat, behoudens klousule 12 (4), 'n werknemer— i
(i) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorge-
skryf word, tensy die werkgewer van sodanige kennisgewing
afgesien het of tensy die werknemer sy werkgewer betaal het
in plaas daarvan om aldus kennis te gee; of :
(i} wat sy diens sonder ’'n regsgeldige rede verlaat; of
(i) wat sonder kennisgewing deur sy werkgewer ontslaan
word om 'n rede wat vir sodanige onislag sonder kennis-
gewing regsgeldig is; :
op geen betaling uit hoofde van- hierdie subklotisule geregliz
is nie. _
(6) 'n Werknemer wat geregliz geword het op ‘n tydperk
van verlof voorgeskryf by subklousule (1), gelees met subklousule
(3). en wie se diens eindig' voordat sodanige verlof verleen is,
moet by sodanige diensbegindiging die bedrag betaal word wat
hy ten opsigte van die verlof sou ontvang het as die verlof
op die datum van diensbegindiging aan hom verleen was. _

(7) By die toepassing van hierdie klousule word die uitdruk-
king “diens” geag te omvat— -

(a) enige tydperk ten opsigte waarvan 'n werkgewer 'n werk-
nemer ingevolge klousule 12 betaal in plaas van kennis te gee;

(b) enige tydperk wat 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof ingevolge klousule 7;

(i) op las of versoek van sy werkgewer; 2
en wel tot 'n totaal, in enige jaar, van hoogstens 10 weke; en

(c) enige tydperk wat ’n werknemer afwesig is vir militére
- opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat 'n werknemer nie geregtig. is om meer as vier

maande van een sodanige opleidingstydperk as diens te eis
nie; . i ;

alime b

“tion “of ‘the said period of four months, the employer shall -
grant such leave to-the employee as from.a daite not later
than two months after the- expiration. of the said period. of
four months; . v i
(i) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the -employee
so requests and the employer agrees in writing, witﬁ any
petiod of military training under the Defence Act, 1957;. )
(ili) if a public holiday falls within the period of such
leave, another work-day shall, for each such holiday, be
added to the said period as a further period of leave and
the employee shall be paid an amount of not less than”his
daily wage in respect of each such day addedy ;
(iv) an employer may set off against such period of leave :
any days of occasional leave granted on full pay to his
employee at such employee’s written request during the period
ofl 12 months. of employment to which the period of leave ~
relates. R '

(3) (a) At the written request of his employee, an employer
may permit the leave to accumulate over a period- of not more,
than 24 months of employment: o .
Provided— o

(i) that the request is made by such employeec not 'lateril
than four months after the expiration of the first' period ‘of .
12 months of employment to which the leave relates, and
_ (i) that the date of the receipt of the request is endorsed
“on the request over his signature by the employer, who shall
retain the request at least until after the cxpiration of the:
period of leave. ' o
(b) Subclause (2) shall mutatis mutandis apply to the leave

referred to in this subclause.

{4) The remuneration in respect of the leave prescribed in’_--_'
subclause (1), read with subclause (3), shall be paid not later
than the last work-day before the date of commencement of
the leave. - o

(5) An employee whose employment terminates during any
period of 12 months of employment before the period of leave.
prescribed in subclause (1) in respect of that period has accrued
shall, upon such termination and in addition to- any other
remuneration which may be due to him, be paid in respect
of each completed month of such period of employment- an
amount of not less than— - : TR

- {a) in the case of an employee referred to in su'bt_:lause'
(1) (a), one fourth, and )
(b) in the case of an employee referred to in subclause
(1) (b), one sixth; . =
of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer may make
a proportionate deduction in respect of any period of leave
granted to an employee in terms of the fourth proviso tfo
subclause (2)j: Provided further that, subject to clause-12 {4), an
employee— . = . i
(i) who leaves his employment without having given apnd
served the period of notice prescribed in clause 12, unless -
the employer has waived such notice or the employee has .
paid the employer in lieu of notice; or i -
(i) who leaves his employment without cause recognised
by law as sufficient; or B
(iii) who is dismissed by his employer without notice for
any cause recognised by law as sufficient for such dismissal -
without notice; ! " y
shall not be entitled to any payment by virtue of this subclause,
(6) An employee who has become entitled to a period of
leave prescribed in subclause (1), read- with subclause (3), and
whose employment terminates before such leave has been:
granted, shall upon such tfermination be paid the amount he
would have received in respect of the leave had the  leave
been granted to him as at the date of the termination. 2
(7) For the purpose of this clause the expression “employ- ~
ment” shall be deemed to include— . T
(a) any period in respect of which an employer, in
of clause 12, pays an employee in lieu of notice;
(b) any period during which an employee is absent—
(i) on leave in terms of this clause;
(ii) on sick leave in terms of clause 7; .. = 5
(iii) on the instructions or at the request of his employer;
amounting in the aggregate in any year to not more ‘than 10 -
weeks; and 2 : :
{c) any period during which an employee” is absent under-
going military training in pursnance of the Defence Act,
1957: Provided that an employee shall not be entitled fo claim
- as employment more than four months of any one period
of such fraiping; ;

terms
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en word diens geag te begin—
(i) in die geval van ’n werknemer wat; voordat hierdie
" Vasstelling bindend geword het, kragtens enige wet op 'n
tydperk van jaarlikse verlof geregtiz geword het, op die datum
waarop sodanige werknemer laas kragtens sodanige wet op
verlof geregtiz geword het; .

(i) in die geval van ’n werknemer wat, voordat hierdie
Vasstelling bindend geword het, in diens wat en op wie
enige wet wat vir jaarlikse verlof voorsiening maak, van toe-
passing was maar wat nog nie daarkragtens op 'n tydperk
van verlof geregtiz geword het nie, op die aanvangsdatum
van sedanige diens;

(iii) in die geval van enige ander werknemer, op die datum
waarep sodanige werknemer by sy werkgewer in diens geiree
het of op die datum waarop hierdie Vasstelling bindend geword
het, en wel op die jongste van die twee datums.

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy
werknemer, uitgesonderd 'n los werknemer, wat weens ongeskiki-
heid van die werk afwesig is, siekteverlof verleen van—

(2) in die geval van ’n werknemer wat normaalweg vyf
dae per week werk, altesaam minstens 20 werkdae; en

(b) in die geval van enige ander werknemer, altesaam mins-
tens 24 werkdae;
gedurende elke tydkring van 24 agtereenvolgende maande diens
by hom, en moet hy sodanige werknemer ten opsigte van enige
tydperk van afwesigheid ingevolge hierdie subklousule minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat—

(i) 'n werknemer gedurende die eerste 24 agtereenvolgende
maande diens nie op meer siekteverlof met volle betaling
geregtig is nie as, in die geval van 'n werknemer met 'n werk-
week van vyf dae, een werkdag ten opsigte van elke voltooide
tydperk van vyf weke diens en, in die geval van enige ander
werknemer, een werkdag ten opsigte van elke voltooide maand
diens; )

(ii) hierdie kolsule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes wat
minstens gelyk is aan dié wat die werknemer self bydra, aan
'n fonds of organisasie betaal wat die werknemer aapwys en
wat die werknemer waarborg dat, in geval van sy ongeskikt-
heid in die omstandighede in hierdic klousule vermeld, alte-
saam- minstens die ekwivalent van sy loon vir 20 of 24 werk-
dae, na gelang van die geval, in elke tydkring van 24 maande
diens aan hom betaal sal word, behalwe dat die gewaarborgde
koers gedurende die eerste 24 maande wat die werknemer
bydraes betaal, verlaag kan word maar tot minstens die aanwas-
koers in die eerste voorbchoudsbepaling van hierdie subklou-
sule vermeld;

(iii) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal-
of mediese behandeling ten opsigte van ’‘n werknemer moet
beiaal en sodanige gelde wel betaal, die bedrag wat aldus
betaal is, afgetrek kan word van die bedrag wat ingevolge
hierdie klousule ten opsigte van afwesigheid weens ongeskikt-
heid verskuldig is;

(iv) indien daar by ’n ander wet van ’n werkgewer vereis
word om ’n werknemer sy volle loon te betaal ten opsigte
van 'n tydperk van ongeskiktheid waarvoor hierdie kiousule
voorsiening maak, hierdie klousule nie van toepassing is nie;

(v) die loon wat aan 'n werknemer wat stukwerk verrig,
betaalbaar is ten opsigte van ’n tydperk van afwesigheid met
sickteverlof ingevelze hierdie klousule, bereken moet word
op grondslag van minstens die besoldiging wat aan so 'n werk-
nemer op sy laaste betaaldag onmiddellik voor sodanige afwe-
sigheid betaal is.

(2) ’n Werkgewer kan, as ’n opskortende voorwaarde vir die
betaling, deur hom, van ’'n bedrag wat ’n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesigheid van sy
werk—

{a) vir langer as drie agtereenvolgende werkdae; of
(b) op die werkdag onmiddellik voor of die werkdag onmid-
dellik na 'n Sondag of 'n openbare vakansiedag;

van die werknemer vereis om ’'n sertifikaat voor ie & wat
deur 'n geregistreerde mediese prakiisyn onderieken is en waarin
die aard en duur van die werknemer se ongeskiktheid vermeld
word: Met dien verstande dat, wanneer 'n werknemer gedurende
enige tydperk van hoogstens agi weke by twee of meer geleent-
hede betaling ingevolge hierdie klousule ontvang het sonder om
so 'n sertifikaat voor te 18, sy werkgewer gedurende die tydperk
van agt weke onmiddellik na die laaste sodanige geleentheid wan
hom kan vereis om so ’'n sertifikaat fen opsigte van enige
afwesigheid voor te 1. .

and employment shall be deemed to commence—

(i) in the case of an employee who before this Determination
became binding, had become entitled to a period of annual leave
in terms of any law, on the date on which such employee last
became entitled to such leave under such law;

?i) in the case of an employee who was in employment
before this Determination became binding and to whom any
law providing for annual leave applied but who had not
become entitled to a period of leave in terms thereof, on the
date on which such employment commenced;

(iii) in the case of any other employee, on the date on
which such employee entered his empioyer’s service or on the
date on which this Determination became binding, whichever
is the later.

7. SICK LEAVE

(1) Subject to subclause. (2), an employer shall grant to his
empioyee, other than a casual employee, who is absent from
work through incapacity— _

(a) in the case of an employee who normally works a

five-day week, not less than 20 work-days™ and

(b} in the case of any other employee, not less than 24
work-days’; ™
sick leave in the aggregate during each cycle of 24 consecu-
tive months of employment with him, and shzll pay such employee
in respect of any period of absence in terms of this subclause
not less than the wage he would have received had he worked
during such period: Provided that—

(i) in the first 24 consecutive monihs of employment an
employee shall not be entitled to sick leave on full pay at
a rate of more than, in the case of an employee who works
a f!ve~day week, one work-day in respect of each completed
period of five weeks of employment and, in the case of
any other employee, one work-day in respect of each completed
month of employment;

(i) this clause shall not apply to an employee at whose
writlen request an employer makes contributions, at least equal
to those made by the employee, to any fund or organisation
nominated by the employee, which fund or organisation

guarantess fo the employee in the event of his incapacity in
the circumstances set out in this clause, the payment to him

of not less than in the aggregate the equivalent of his wage
for 20 or 24 work-days, as the case may be, in each cycle of
24 months of employment, except that during the first 24
months of the payment of contributions by the employee
the guaranteed rate may be reduced but to not less than ths
rate of accrual set out in the first proviso to this subclause;

(iii) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fecs, the amount so paid may be set off
against the payment due in respect of absence owing to incapa-
city in terms of this clause;

(iv) if, in respect of any period of incapacity covered by
this clause, an empioyer is required by ary other law to
pay to an employee his full wages, this clause shall not apply;

(v) the wage payable to an empleyee who is employed
on piece-work for any period of absence on sick leave in
terms of this clause shall be calculated on the basis of not
‘less than the remuneration paid to such employee on his last
pay day immediately preceding such absence.

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work—

(a) for more than tree consecutive work-days; or

(b) on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or a public holiday;
require the employee to produce a certificate signed by a regis-
tered medical practitioner stating the nature and duration of the
employee’s incapacity: Provided that, when an employee has;
during any period of up to eight weeks, received payment in
terms of this c¢lause on two or more cccasions without producing
such a certificate, his employer may, during the period of eight
wecks immediately succeeding the last such oceasion, require
him to produce such a certificate in respect of any absence,
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(3) Wanneer ‘n werknemer- gedurende die eerste tydkring van
24 maande diens by dieselfde werkgewer weens ongeskiktheid
vir 'n langer tydperk afwesig is as die siekteverlof wat hom
ten tyde van sodanige ongeskiktheid toekom, is hy gersgtig op
betaling vir slegs dié siekteverlof wat hom dan togkom; maar
sy werkgewer moet, as hy dit nie reeds gedoen het nie, by
verstryking van gemelde tydkring of by diensbegindiging voor
sodanige verstryking, hom ten opsigte van sodanige langer
tydperk van afwesigheid weens ongeskiktheid uilbetaal vir sover
die siekteverlof . wat hom ten tyde wvan sodanige verstryking
of beéindiging toekom, nog nie genesm is nie.

(4) By dic toepassing van hierdie klousule—

(a) word die unitdrukking “diens” geag te omvat—
(i) enige tydperk wat ‘n werknemer afwesig is—

(aa) met verlof ingevolge klousule 6;
{ab) op las of versoek van sy werkgewer;
(ac) met siekteverlof ingevolge subklousule (1);
en wat in enige jaar altesaam hoogstens 10 weke beloop; en

(ii) enige tydperk wal 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien
verstande dat ’n werknemer nie geregtig is om meer as vier
maande van een sodanige opleidingstydperk as diens te eis nie;

en word enige tydperk van diens by dieselfde werkgewer
onmiddellik voordat hierdie Vasstelling bindend geword het, by
die toepassing van hierdie klousule geag diens ingevolge hierdie
Vasstelling te wees, en word alle siekteverlof wat met volle
betaling aan so ‘n werknemer gedurende sodanige tydperk
verléen is, geag ingevolge hicrdie Vasstelling verleen te wees;

b) beteken “ongeskiktheid” onvermoé om te werk weens
sickie of besering, behalwe siekte of besering wat deur ’'n
werknemer se eie wangedrag veroorsaak is: Met dien ver-
stande dat sodanige onvermog om te werk wat veroorsaak
is deur 'n ongeluk of vergoedingspligtige siekte waarvoor
vergoeding kragtens die Ongevallewet, 1941, betaalbaar is,
slegs as ongeskiktheid beskou word gedurende 'n tydperk ten
opsigte waarvan geen ongeskiktheidsbetaling ingevolge daar-
die Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Behoudens klousules 4 {(6) en 6 (2), moet 'n werkgewer
aan ’'n werknemer, uitgesonderd ’n los werknemer, wat nie op
'n openbare vakansiedag werk nie, minstens sy weekloon betaal
vir die week waarin so 'n dag val.

(3) Where, during the first cycle of 24 months of employment

with the same employer, an employee is absent owing to incapa-

city for a peried in excess of any sick leave accrued at the
time of such incapacity, he shall be entitled to be paid in respect
of only such leave as has so accrued; but his emplover shall, if
he has not previously done so, at the expiration of the said

cycle of employment or on termination of employment before’

such expiration, pay him in respect of such excess period of

absence owing to incapacity to the extent to which sick leave,

accrued at such expiration or termination, had not been taken,
(4) for the purpose of this clause the expression—

(2) “employment” shall be deemed to inciude—
(i) any period during which an employee is absent—

(aa) on leave in terms of clause 6;
(ab) on the instructions or at the request of his employer;
(ac) on sick leave in terms of subclause (1);

amounting in the aggregate, in any year, to not more than
10 weeks; and !

(ii) any period during which an employee is absent wnder-
going military ftraining in pursuance of the Defence Act,
1957: Provided that an employee shall not be entitled to claim
as employment more than four months of any one period
of such training;
and any period of employment which an employee has had
with the same employer immediately before the date on which
this Determination became binding shall, for the purpose of
this clause, be deemed to be employment under this Deter-
mination, and any sick leave on full pay granted to such an
employee during such period shall be deemed to have been
granted under this Determination;

(b) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employse’s own misconduct: Provided that any such inability
to work, caused- by an accident or a scheduled disease for
which compensation is payable under the Workmen’s Com-
pensation Act, 1941, shall only be regarded as incapacity
during any period in respect of which no disablerhent payment
is payable in ierms of that Act.

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Subject to clauses 4 (6) and 6 (2), if an employee, pﬂier
than a casual employee, does not work on a public holiday,

his employer shall pay him for the week in which such day
(2) Wanneer n werknemer op 'n openbare vakansiedag werk, | falls not less than his weekly wage. )

moet sy werkgewer hom, behoudens klousule 4 (6), vir die week (2) Whenever an employee works on a public holiday his

waarin so 'n dag val, minstens sy weekloon betaal, plus sy | employer shall, save as provided in clause 4 (6), pay him

uurleon vir elke uwur of deel van ’n uwur wat die werknemer | for the week in which such day falls not less than his weekly

altesaam op so 'n dag gewerk hel: Met dien verstande dat, | wage, plus his hourly wage for each hour or part of an hour

waar daar van sodanige werknemer vereis word of hy icegelaat | worked by the employee in the aggregate on such day: Provided

word om minder as vier uur op so 'n dag te werk, daar geag
word dat hy vier uur gewerk het.

(3) Wanneer 'n werknemer, uitgesonderd ’n skofwerker, op
'n Sondag werk, moet sy werkgewer 0f— -

{a) die werknemer— '

(i). indien hy aldus vir ’n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal;

(ii) indien hy aldus vir ’'n tydperk van meer as vier uur
werk, teen minstens dubbel sy gewone loom ten opsigie van
die hele tydperk wat hy op sodanige Sondag werk, of minstens
giab]:nfel sy dagloon betaal, en wel die bedrag wat die grootste
is, O

(b) die werknemer teen minstens een en ’n derde maal sy
gewone loon betaal ten opsigte van die hele tydperk wat hy
op sodanige Sondag -werk en hom. binne sewe- dae vanaf
sodanige Sondag een dag verlof verleen en hom ten opsigte
daarvan minstens sy dagloon betaal: Met dien verstande dat,
waar daar van sodanige werknemer vereis of hv toegelaat
word om minder as vier uwur op sodanige Sondag te werk,
daar geag moet word dat hy vier nur gewerk het.

(4) Behoudens subklousule (6), moet 'n werkgewser sy skof-
werker wat op 'n Sondag werk minstens een en 'n derde maal
sy uvurloon betaal vir die totale tydperk wat hy op sodanige
Sondag werk.

(5) Behoudens subklousule (6), moet 'n werkgewer sy skof-
werker wat gedurende sy vry periode werk die volgende betaal:

(2) Indien hy vir ’n tydperk van hoogstens vier uwur werk,
minstens sy dagloon;

(b) indien hy vir 'n tydperk van langer as vier wur werk,
minstens dubbel sy gewone loon ten opsigié van die totale
tydperk wat hy gedurende sodanige vry periode werk of minstens
dubbel sy dagloon, naamlik die grootste van die twee bedrae.

(6) Wanneer 'n skofwerker 'n skof werk wat gedeeltelik op
°n openbare vakansiedag, 'n Sondag of gedurende sy vry periode
en gedeeltelik op 'n ander dag val, word daar geag dat die hele
skof gewerk was op die dag waarop 'die grootste gedeelte van
sodanige skof val. - g

that where such an employee is required or permitted to work
for less than four hours on such day he shall be deemed to
have worked for four hours.
(3) Whenever an employee, other than a shift werker, works on
a Sunday his employer shall either— .
(a) pay the employee—

(D) if he so works for a period not exceeding four hours.
not less than his daily wage;

(iiy if he so works for a period exceeding four hours,
at a rate not less than double his ordinary wage in respect
of the total period worked by him on such Sunday, or not
less than double his daily wage, whichever is the greater; or

(b) pay the employee at a rate not less than one and ong
third times his ordinary wage in respect of the total period
worked by him on such Sunday, and grant him within seven
days of such Sunday one day's leave and pay him in respect
thereof not less than his daily wage: Provided that where
such an employee is required or permiitted to work for less
than four hours on such Sunday he shall be deemed to have
worked for four hours. :

(4) Subject to subclause (6), whenever a shift worker works
on a Sunday, his employer shall pay him at a rale of -not
less than one and one third time his hourly wage for the total
period worked by him on such Sunday.

(5) Subject to subclause (6), whenever a shift worker works
during his free period, his employer shall pay the employee—

(a) if he works for a period not exceeding four hours, not
less than his daily wage; - :

(b) if he works for a period exceeding four hours, at a
rate of not less than double his ordinary wage in respect
of the total peried worked by him during his free period
_or not less than double his daily wage, whichever 1s the
greater. .

(6) Whenever a shift worker works a shift which falls partly
on a public holiday, a Sunday or during his free period an:
partly on any other day, the whole shift shall be deemed to
have been worked on' the day on which the major portion of

such shift falls,
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. (7) Subklousules (2) tot (6) is nie van toepassing nic—
(a) op ’n werknemer wat ingevolge klousule 5 (9) (a) van
die werkurebepalings uitgesluit is; -
(b) op 'n los werknemer of 'n wag.

9. STUKWERK

(1) 'n Werkgewer kan, nadat hy minstens een week vooraf
kennis aan sy werknemer gegee het, 'n stukwerkstelsel invoer, en
sodanige werkgewer moef, behoudens klousule 4 (6), sy werk-
nemer wat volgens sodanige stukwerkstelsel werk, besoldig teen
dic tariewe wat oorgeenkomstig sodanige stelsel van toepassing
is: Met dien versiande dat die werkgewer, ongeag die hoeveel-
heid werk wat verrig is, sodanige werknemer moet betaal—

(a) in die geval van ‘n werknemer, witgesonderd 'n los werk-
nemer, vir elke week waarin stukwerk verrig word, minstens
die bedrag wat hy so 'n werknemer vir daardie week sou moes
betaal het as hy hom 'n tyvdloon betaal het;

(b) in die geval van 'n los werknemer, vir elke dag waarop
stukwerk verrig word, minstens die bedrag wat hy so 'n werk-
nemer vir daardie dag sou moes befaal het as hy hom ’'n tyd-
loon betaal het.

(2) 'n Werkgewer moet ‘n lys van die besoldiging in subklou-
sule (1) bedoel, op 'n opvallende plek in sy bedryfsinrigting opge-
plak hou.

(3) 'n Werkgewer wat voornemens is om ’'n beslaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing is,
af {e skal of te wysig, moet aan sy werknemer wat volgens
sodanige stelsel werk, minstens een maand kennis van sodanige
voorneme gee: Met dien verstande dat 'n werkzewer en sy werk-
nemer oor ‘n langer kenniscewingstermyn ooreen kan kom, en
in so 'n geval mag die werkgewer nie vir 'n korier termyn as
dié waaroor daar oorecegekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie 'n los werknemer Kennis te gee van sy voor-
neme om ’n stukwerkstelsel in te voer of af te skaf of te wysig
nie.

10. GETALSVERHOUDING

(1) (a) 'n Werkgewer moet 'n eerste blokman in diens hé voor-
dat hy 'n ander blokman in diens neem.

(b) n Werkgewer mag nie 'n ongekwalifiseerde blokman in
diens neem nie tensy hy ’'n gekwalifiseerde blokman in diens
het, en vir elke sodanige gekwalifiseerde blokman mag hy hoog-
stens cen ongekwalifiseerde blokman in diens neem.

{2) By die toepassing van hierdie klousule—

(a) word 'n werkgewer wat uitsluitlik of hoofsaaklik die werk
van 'n blokman doen, geag ’n gekwalifiseerde hlokman te wees:
Met dien verstande dat dieselfde werkgewer nie ten opsigte van
meer as een bedryfsinrigting aldus geag mag word nie:

(b) word 'n ongekwalifiseerde blokman wat minstens die
loon ontvang wat vir 'n gekwalifiscerde blokman in sy gebied
voorgeskryf word, geag 'n gekwalifiseerde blokman te wees.

(3) Indien 'n werkgewer in meer as een bedryfsinrigting besig-
heid doen, is hierdie klousule op elke sodanige bedryfsinrigting
afsonderlik van toepassing.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet alle uniforms, corpakke, rubberstewels of
ander beskermende klere wat hy van sy werknemer vereis om te
dra of wat hy ingevolge enige wet verplig is om aan sy werk-
nemer ie verskaf, gratis verskaf en in ‘n bruikbare en sindelike
toestand hou; en alle sodanige uniforms, oorpakke, rubberstewels
of ander beskermende klere bly die eiendom van die werkgewer.

12. BEEINDIGING VAN DIEMNSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wal die dienskontrak wil begindig, moet—

{a) gedurende die eerste vier weke diens, minstens een werk-
dag;

(b) na die eerste vier weke diens, minstens een week;

vooraf kennis van die betindiging van die kontrak gee of 'n
werkgewer of ‘n werknemer kan die konirak sonder kennisgewing
bedindig deur, in plaas van sodanige kennisgewing, aan die werk-
nemer of die werkgewer, na gelang van die geval, te betaal—

(i) in die geval van een werkdag kennisgewing, minstens die
dagloon wat die werknemer ten tyde van sodanige beéindiging
ontvang;

(ii) in die geval van een week kennisgewing. minstens die
weekloon wat die werknemer ten tyde van sodanige begindiging
ontvang:

Met dien verstande dai—

(i) die reg van 'n werkgewer of sy werknemer om die kon-
trak op ’'n regsgeldige grond sonder kennisgewing te begindig;
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(7) Subclauses (2) to (6) shall not apply—

(8) to an employee who is excluded from the hours of
work provisions by virtue of clause 5 (9) (a);
(b) to a casual employee or a watchman.

9. PIECE-WORK

(1) An employer may, after at least one week’s notice to
his employee, introduce any pisce-work system and, save as
provided in clause 4 (6), such employer shall pay his employee,
who is employved on such picce-work system, remuneration at
the rates applicable under such system: Provided that, irrespec-
tive of the quantity of work done, the employer shall pay such
employzse not less than—

(2) in the case of an employee other than a casual employee,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay such
employee for that week had he been remunerated on the
basis of time worked; -

(b} in the case of a casual employee, in respect of cach
day on which piece-work is performed, the amount which he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked,

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1). :

(3) An employer who infends to cancel or amend any piece-
work system in operaticn or the rates applicable thereunder
shall give his employee employed on such sysiem not less than
one month’s notice of such intention:

Provided that an employer and his employee may agree on
a longer period of notice, in which case the employer shall
give notice for a period not shorter than that agreed upon.

(4) Notwithstanding anything to the contrary in this clause, an
employer need not give a casual employee notice of his inten-
tion to introduce any piece-work system or to cancel or amend it.

10. PROPORTION OR RATIO

(1) (@) An employer shall employ a first blockman before
any other blockman is employed by him. .

(b) An employer shall not employ an unqualified blockman
unless he has in his employ a qualified blockman and for each
such qualified blockman he shall not empley more than one
ungualified blockman.

(2) For the purposes of this clause— -

{a) an emf:loye; who is wholly or mainly engaged in the
work of a blockman may be deemed to be a qualified block-
man: Provided that the same employer may not be so deemed
in respect of more than one establishment;

(b) an unqualified blockman who is receiving a wage of
nol less than the wage prescribed for a qualified blockman
in his area may be deemed to be a qualified blockman.

(3) Where an employer carries on business in more than one
establishment, the provisions of this clause shall apply separately
to each such establishment.

I1. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, gumboots
or other protective clothing which he requires his employee to
wear or which by any law he is compelled to privide for his
employee, and any such uniform, overall, gumboots or other
protective clothing shall remain the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

() An employer or his employze, other than a casual
employee, who desires {o terminale the contract of employment,
shall give—

(a) during the first four weeks of employment, not less
than one work-day’s;
(b) after the first four weeks of employment, not less than
one week’s;
notice of termination of contract, or an empleyer or employee
may terminate the contract without notice by paving the
emplovee or paying the employer, as the case may be in lieu
of such notice not less than—

(i) in the case of one work-day's notice, the daily wage
which the employee is receiving at the time of such termina-
tion;

(ii) in the case of one week’s notice, the weckly wage which
the employee is receiving at the time of such termination:

Provided that this shall not affect—

(i) the right of an employer or his employee to terminate
the contract without notice for any cause recognised by law
as sufficient;
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(ii) 'n skriftelike ooreenkoms tussen ‘n werkgewer en sy
werknemer waarin voorsiening gemaak word vir ‘n kenmnisge-
wingstermyn wat vir beide partye ewe lank is en langer is as
dié wat in hierdie klousule voorgeskryf word;

(iii) die werking van 'n verbeuring of boete wat regiens van
toepassing mag wees op ‘n werknemer wat dros;

nie hierdeur geraak word nie: Voorts met dien verstande dat,
indien die loon van 'n werknemer op die datum van die be€indi-
ging verminder is deur aftrekkings ten opsigte van korttyd en die
werkgewer hom betaal in plaas van kennis te gee, die uitdrukking
“ten tyde van sodanige beéindiging entvang” geag word te bete-
ken “ten tyde van sodanige be€indiging sou ontvang het as geen
bedrag weens korttyd afgeirek was nie”.

(2) Indien daar 'n ooreenkoms ingevolge die tweede voorbe-
houdsbepaling van subklousule (1) bestaan, moet die betaling in
plaas van kennisgewing cweredig wees aan die kennisgewingster-
myn waaroor daar ooreengekom is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, kan op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingslermyn nie mag saamval nie met. en die
kennisgewing nie mag geskied nie gedurende n werknemer se
afwesigheid met verlof ingevolge klousule 6 of enige tydperk
van militére opleiding wat 'n werknemer ingevolge die Ver-
dedigingswet, 1957, ondergaan;

(ii) daar nie gedurende 'n werknemer se afwesigheid met
sickteverlof ooreenkomstig klousule 7 kennis gegee mag word
nie.

(4) Ondanks andersiuidende bepalings in hierdie Vasstelling
mag ‘n werkgewer, in die geval waar ‘n werknemer sy dienskon-
trak begindig deur sy diens te verlaat sonder om kennis te gee
en sonder om die kennisgewingstermyn uit te dien of sonder om
sv werkgewer te betaal in plaas van kennis te gee, uvit enige geld
wat hy sodanige werknemer uit hoofde van enige bepaling van
hierdie Vasstelling skuld aan homself ’n bedrag toe€ien - van
hoogstens dié wat sodanige werknemer hom sou moes betaal
het in plaas van kennis ¢ gee: Met dien verstande dat wanneer
n werkgewer 'n bedrag aldus aan homself toegegien het in plaas
van kennisgewing, daar by die toepassing van klousule 6 (§) geag
word dat die werknemer die werkgewer betaal het in plaas van
kennis te gee,

13. DIENSSERTIFIKAAT

Behalwe waar 'n werknemer se dienskontrak op grond wan
diensverlating beéindig word of waar die werknemer 'n los werk-
neraer is. moet die werkgewer by bedindiging van enige diens-
kontrak die werknemer van 'n dienssertifikaat voorsien wat wesen-
lik die vorm het scos in die Bylae van hierdie Vasstelling veor-
geskryf en waarin die volle name van die werkgewer en die
werknemer, die beroep van die werknemer, die aanvangsdaium
en die datum van beindiging van die kontrak en die weekloon
van die worknemer op die datom van sodanige be€indiging ver-
meld word.

14, VERBODE OP INDIENSNEMING

n Werkgewer mag niemand onder die leeftyd van 15 jaar in
diens neem nie. ;

15. LOGBOEK

{1) 'n Werkgewer moet sy drywer van 'n motorvoertuig of sy
deeltydse drywer van ‘n moterveertuig voorsien van ‘n logboek
wat sover doenlik die volgende vorm het:

DAAGLIKSE LOG

MNaaM VAN WETKZEWEI ... ittt ertsas e ertssssene s s ses s e sas s s st eesaesssaaseas
Naam van drywer van motorveertuig...

Tyd waarop werk begin het.
Tyd waarop werk opgehou het ....Getal ure gewerk...
L 552 01 317> | R . ;| S
Besonderhede omirent enige ongeluk of vertraging..

(Handtekening van drywer van
motorvoertuig)

(2) Elke drywer van ‘n motorvoertuig of deellydse drywer van
'n motorvoertuig moet in die loghoek in subklousule (1) bedoel,
oor elke dag se werk 'n daaglikse log in duplo hou en binne 24
uur na voliooling van die dag se werk waarop dit betrekking
het, 'n kopie daarvan by sv werkgewer indien, en by die toe-
passing van hierdie kiousuie slaan die uitdrukking “werk” ten
opsizgte van 'n deelivdse drywer van 'n motorvoertuig sless op
““n motorvoeriuig dryf” soos dit in die woordomskrywing van
hierdie klas werknemer omskeyf word.

(3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule {2} by hom ingedien is, drie jaar lank na
sodadanige indiening bowaar.

Datum,. ...

(i) any written agreement between an employer and his
employee which provides for a .period of notice of equal
duration on both sides and for longer than that prescribed
in this clause;

(iii) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination” shall, when an employer pays an employee in lien
of notice, be deemed to mean “would have received at the time
of such termination if no deductions had been made in respect
of short-time". :

(2) Where there is an agreement in terms of the second proviso
to subclause (1), the payment in lien of notice shall be commen-
surate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work-day: Provided that—

(i) the period of notice shall not run concurrently with
nor shall notice be given during an employee's absence on
leave granted in terms of clause 6 or any period of military
training which an employee is undergoing in pursuance of
the Defence Act, 1957;

(ii) notice shall not be given during an employee’s absence
on sick leave granted in terms of clause 7.

{4) Notwithstanding anything to the contrary in this Deter-
wination, where an employee terminates his contract of employ-
ment by leaving his employment without having given and
served the required period of notice or without paying his
empioyer in lien of notice, his emplover may appropriate to
himself, from any moneys which he owes to such employee by
virtue of any provisions of this Determination, an amocunt of
not moere than ihat which such employee would have had to
pay him in lieu of notice: Provided that where an emplover
has so apprepriated an amount in leu of nofice, it shall be
deemed for the purpose of clause 6 (5), that the employee paid
the employer in lieu of notice.

13. CERTIFICATE OF SERVICE

Except where a contract of employvment of an employee is
werminazied on the ground of desertion or where the employee
is a casual emplovee. the employer shall, upon termination of
any coniract of employment, furnish the emplovee with a
certificate of service substantially in the form prescribed in the
Schedule to this Defermination, shoewing the full names of the
emplover and of the employee, the occupation of the employee,
the date of comimencement and the date of terminaiion of the
contract and the weekly wage of the employee on the date of
such termination.

14. PROHIBITION OF EMPLOYMENT

An emplover shall not employ any person under the age of
15 years.

15. LOG-BOOK

(1) An employer shall provide his driver of a motor vehicle
or his part-time driver of a motor vehicle with a log-book as
nearly as practicable in the following form:

DAILY LOG

Mame of emplover . s e
Name of driver.........

.. Time of finishing work..
Meal hours from.....

Time of starting work........co.....
Number of hours worked.

Date.....ccoveieiieececeeecrevecrereeenene e P

(2) Every driver of a motor vehicle or part-time driver of
a motor vehicle shall, in the log-book referred to in subclause
(1), keep a daily log in duplicate in respect of each day's work
and shall within 24 hours of the completion of the dav's work
to which it relates deliver a copy thereof to his employer, and
for the purpose of this clause the expression “work™ in relation
to a part-time driver of a motor vehicle shall refer only to
“driving a motor vehicle” as defined in the definition of this
class of employee.

{(3) Every employer shall retain the copy of the daily log,
which in terms of subclause (2) has been delivered to him, for
a period of three years subsequent to such delivery.
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BYLAE SCHEDULE
Ek/Ons (a)............. = = I/'We (a)......... ;
wat die vleisbedryf | carrying on trade in the Meat Trade at
BEOCIEN T€.. ... evetirreierieresisessss s s ssssasssassssssssssrasassessasessareseseanssnsansnssesesneses hereby Certify that.......oovveoeieiecieeeeeeer e teee e seeessessesssesens
verklaar hirethy dat s i i b e was employed by me/us (@) from the...........ooeoreeiveveeircicersseeenas day
in my/ons (a) diens was van die.................. Y S dag | of.. i - 1O e s s day
van A9 ot iR dag | of. i :
L 19........ as (b) s | At the termination of employment his/her (a) wage was........co..........rand
By diensbeéindiging was sy/haar (a) 100D....ccccceecnnee. rand cenenCEDES per week.,
A N st et W&k‘ ........................................................
(Signature of employer or author-
(Handtekening van werkgewer of ised representative)
gemagiigde verteenwoordiger)
DAUM. ... crennnern e 1D Date........ 19......

(a) Skrap wat nie van toepassing is nie, ) )
(b) Meld die beroep waarin die werknemer uitsluitiik of hoofsaaklik
in diens was, bv., klerk, arbeider, blokman.

I. I. CLAASSENS, Voorsitter.

A. W. STEAD, Lid.

P. L. SCHOLTZ, Lid.

D. J. ODENDAAL, Selcretaris,
Pretoria, 23/12/75.

No. 425 19 Maart 1976

LOONWET, 1857

VLEISBEDRYF, SEKERE GERIEDE IN DIE WES-
TELIKE EN OOSTELIKE PROVINSIE

In opdrag van die Minister van Arbeid word almal wie
se belange regstreeks of onregstreeks geraak word deur
die aanbeveling wat die Loonraad aan die Minister voor-
gelé het en wat in die Bylae hiervan verskyn, hierby
ooreenkomstig artikel 13 (1) (a) van die Loonwet, 1957,
versoek om, as hulle besware het teen die maak van ’n
vasstelling ooreenkomstig die aanbeveling, daardie besware
binne 30 dae na die publikasie van hierdie kennisgewing
skriftelik by die Sekretaris van Arbeid, Privaatsak X117,
Pretoria, 0001 in te dien.

Opmerking—Die loonraadverslag wat op hierdie
aanbeveling betrekking het, is beskikbaar vir insae by die
_kantore van -die Afdelingsinspekteurs, Departement van
Arbeid, Bloemfontein, Durban, George. Johannesburg,
Kaapstad, Kimberley, QOos-Londen, Port Elizabeth en
Pretoria. Persone wat besware indien in ’'n ander vorm
as in manuskrip, word versoek om sewe afskrifte van hulle
besware en sewe afskrifie van alle bygaande dokumente
te verstrek.

BYLAE

AANBEVELING AAN SY EDELE DIE MINISTER VAN
ARBEID DEUR AFDELING B VAN DIE LOONRAAD

VLEISBEDRYF, SEKERE GEBIEDE IN DIE WESTLIKE
EN OOSTELIKE PROVINSIE

1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op al die werkgewers
en hul werknemers in die Vleisbedryf in die volgende gebiede:

(a) Die munisipale gebiede van Despatch, Port Elizabeth en
Uitenhage;

(b) die plaaslike gebied van Bethelsdorp;

(¢} (i) die munisipale gebiede van Bellville, Durbanville, Good-
wood, Kaapstad, Kraaifontein, Kuilsrivier, Milnerton, Parow,
Pinelands, Simonstad en Vishoek;

(i) dic voorstedelike gebied bekend as Epping (Eppingtuin-
dorp) binne die landdrosdistrik Goodwood, en die plaaslike
gebiede van Bergvliet en Ottery binne die landdrosdistrik Wyn-
berg; en

(ii) die Strandgebied, Kaapstad, soos omskryf in Goewer-
mentskennisgewing 152 van 5 Februarie 1969;

(a) Delete whichever inapplicable.
(b) State occupation in which employee was wholly or mainly
engaged, e.g. clerk, labourer, blockman.
I. J. CLAASSENS, Chairman,
A. W. STEAD, Member.
P. L. SCHOLTZ, Member.
D. J. ODENDAAL, Secretary.
Pretoria, 23/12/75.

e

No. 425 19 March 1976

WAGE ACT. 1957

MEAT TRADE, CERTAIN AREAS IN THE
WESTERN AND EASTERN PROVINCE

By direction of the Minister of Labour, all persons
whose interests may be affected directly or indirectly by
the recommendation which has been submitted fo the
Minister by the Wage Board and which appears in the
Schedule hereto and who have any objections to the
making of a determination in accordance with the recom-
mendation are hereby, in terins of section 13 (1) (3) of
the Wage Act, 1957, invited to lodge such objections in
writing with the Secreiary for Labour, Private Bag X117,
Pretoria, 0001, within 30 days after publication of this
notice.

Note—The report of the Wage Board pertaining to this
réecommendation is available for inspeciion at the offices
of the Divisional Inspectors, Department of Labour,
Bloemfoentein, Cape Town, Durban, East London, George,
Johannesburg, Kimberley, Port Elizabeth and Pretoria.
Persons lodging objections other than in manuscript are
requested to furnish seven copies of the statement of
objections and seven copies of any accompanying
documents.

SCHEDULE
RECOMMENDATION TO THE HONOURABLE THE MINIS-
TER OF LABOUR BY DIVISION B OF THE WAGE BOARD

MEAT TRADE, CERTAIN AREAS IN THE WESTERN AND
EASTERN PROVINCE

1. AREA AND SCOPE OF DETERMINATION

This Determination shall apply to all the employers and all
their employees in the Meat Trade in the following areas:

(a) The municipal areas of Dwespaich, Port Elizabeth and
Uitenhage;

(b) the local area of Bethelsdorp; -

(¢) (i) the municipal areas of Bellville, Cape Town, Dur-
banville, Fish Hocek, Goodwood, Kraaifontein, Kuils River,
Milnerton, Parow, Pinelands and Simonstown;

(i) the suburban area known as Epping (Epping Garden
Village) within the Magisterial District of Goodwood, and the
local areas of Bergvliet and Ottery and within the Magisterial
District of Wynberg; and

(iii) the Foreshore, Cape Town, as defined in Government
Notice 152 of 5 February 1960, -
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2. WOORDOMSKRYWING

(4) Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in daardie Wet en, tensy
onbestaanbaar met die sinsverband, beteken—

(1) “Gebied A”—

(a) die munisipale gebiede van Bellville, Durbanviile, Good-
wood, Kaapstad, Kraaifonfein, Kuilsrivier, Milnerton, Parow,
Pinelands, Simonstad en Vishoek;

(b} die voorstedelike gebied bekend as Epping (Eppingiuin-
dorp) binne die landdrosdistrik Goodwood, en dic plaaslike
gebicde van Bergvliet en Ottery binne die landdrosdistrik
Wynberg; en

(c) die Strandgebied, Kaapstad, soos omskryf in Goewer-
mentskennisgewing 152 van § Februarie 1960;

(2) “Gebied B” die munisipale gebied van Port Elizabeth;

{3) “Gebied C” die munisipale gebied van Uiltenhage;

(4) “Gebied D” die munisipale gebied van Despatch en die
plaaslike gebied van Bethelsdorp;

(5) “ambagsman” 'n werknemer wat werk doen wat in die
reél ‘deur 'n geskoolde ambagsman verrig word, en by die toe-
passing van hierdie woordomskrywing beteken die uitdrukking
“geskoolde ambagsman™ iemand wat sy leertyd uitgedien het in
'n bedryf wat kragtens die Wet op Vakleerlinge, 1944, aangewys
is of geag word aangewys te wees, of wat in besit is van
'n vaardigheidsertifikaat deur die Registrateur van Vakleerlinge
aan hem uitgereik ingevolge artikel 6 van die Wet op Opleiding
van Ambagsmanne, 1951, of ’n sertifikaat deur genoemde Regi-
strateur aan hom uitgereik ingevolge of artikel 2 (7) of artikel
7 (3) van genoemde Wet;

(6) “blokman” ’n werknemer, uitgesonderd 'n blokmansassis-
tent of 'n verkoogster, wat in 'n bedryfsinrigting in die Vleis-
bedryf vleis vir kieinhandelverkope opsny of wat in die klein-
handelvleisbedryf klante bedien, en wal bestellings mag opmaak
of ander pligte in sodanige bedryfsinrigting mag verrig;

(7) “blokmansassistent” 'n werknemer wat karkasse in stukke
verdeel of wat, onder die algemene toesig van ’n gekwalifiseerde
blokman, vleis vir verkope aan Nie-Blankes opsny en wat vleis
uitstuitlik aan Nie-Blankes mag verkoop; )

{8) “los werknerner” ’n werknemer wat hoogstens drie dae
in 'n week by dieselfde werkgewer in diens is; :

(9) “klerk” ’'n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit ook ’n kassier,
magasynman, versendingsklerk en ’n telefoonskakelbordoperateur,
maar geen ander klas werknemer wat elders in hierdie klousule
omskryf word nie, al maak klerklike werk ook deel uit van so
'n werknemer se werk; *

(10) “dag” die tydperk van 24 wur van middernag tot midder-
nag: Met dien verstande dat, in die geval van 'n skofwerker,
dit beteken 'n tydperk van 24 uur, gercken vanaf die tydstip
waarop so ‘n werknemer begin werk; _ o

(11) “versendingsklerk” ‘n werknemer wat verantwoordelik is
vir die versending of verpakking van goedere vir vervoer of
affewering en wat toesiz mag hou cor die byeenbring, nagaan,
massameting, verpakking, merk, adresseer of versending van
goedere of pakette;

(12) “drywer van ’n motorvoertnig” °‘n werknemer wat ’'n
motorvoertuig dryf en wat in die geval van k.b.a.-verkope kon-
tant kan ontvang, en by die toepassing van hierdie woordom-
skrywing, omvat die uitdrukking “’n motorvoertnig dryf” alle
tydperke wat hy dryf, alle tyd wat hy bestee aan werk in ver-
band met die voertuig of die vrag en alle tydperke wat hy
verplig is om op sy pos te bly gereed om te dryf;

(13) “noocdwerk”—

(a) enige werk wat weens onvoorsiene omstandighede soos
'n brand, storm, ongeluk, epidemie, gewelddaad, diefstal, of 'n
onklaarraking van installasie of masjinerie sonder versuim
gedoen moet word;

(b) enige werk in verband met die laai of aflaai van—

(i) skepe;
* (if) spoorwaens of voertuie van die Suid-Afrikaanse Spoor-
weé en Hawens; 2

(iii) voertuie wat deur 'n vervoerkontrakteur gebruik word
in die nakoming van sy kontrak as sodanig met die Suid-
Afrikaanse Spoorweé en Hawens; '

(c) enige werk in verband met die opknapping of herstel
van installasie of masjinerie wat nie gedurende gewone werk-
ure verrig kan word nie; -

(14) “bedryfsinrigting” ’n perseel waarop of in.verband waar-
mee een of meer werknemers in die Vleisbedryf in diens is;
{15) “ondervinding”, met betrekking tot—

(a) ’n klerk, die tofale tydperk of tydperke wat 'n werk-
nemer as 'n klerk in enige bedryf of in die diens van die
Staat werksaam was;

2. DEFINITIONS

(a) Unless the context otherwise indicates, any expression
which is used in this Determination and which is deiined in
the Wage Act, 1957, has the same meaning as in that Act
and unless inconsistent with the contexi—

(1) “Area A” means—

(2) the municipal areas of Bellville, Cape Town, Durban-
ville, Fish Hoek, Goodwood, Kraaifontein, Kuils River, Mil-
nerton, Parow, Pinelands and Smonstown;

(b) the suburban area known as Epping (Epping Garden
Village) within the Magisterial District of Goodwood, and the
local areas of Bergvliet and Ottery within the Magisterial
District of Wynberg; and

{c) the Foreshore, Cape Town, as defined in Government
Notice 152 of § February 1960;

(2) “Area B” means the municipal area of Port Elizabeth;

(3) “Area C” means the municipal area of Uitenhage;

(4) “Area D” means the municipal area of Despatch and
the local area of Bethelsdorp; :

(5) “artisan” means an employee who is engaged in work
normally peiformed by a skilled artisan and for the purpose
of this definition the expression “skilled artisan” means a person
who has served his apprenticeship in a trade designated or
deemed io have been designated under the Apprenticeship Act,
1944, or who holds a certificate of proficiency issued to him
by the Registrar of Apprenticeship in terms of section 6 of
the Training of Artisans Act, 1951, or a certificate issued to
him by the said Registrar in terms of either section 2 (7) or (7)
(3) of the said Act; . .

(6) “blockman” means an employee, other than a blockman’s
assistant or a sales woman, who in any establishment in the
Meat Trade cuts up meat intended for sale by retail or who,
in the retail meat trade, serves customers and who may make
up orders or perform any other duties in such establishment;

(7) “pblockman’s assistant” means an employee who, breaks down
carcasses or who, under the general supervision of a qualified
blockman, cuts up meat for sale to Non-Whites and who may
sell meat exclusively to Non-Whites; .

(8) “casual employee” means an employee who is employed
by the same employer on not more than three days in any week;

(9) “clerk” means an employee who is engaged in writing,
typing, filing or in any other form of clerical work and includes
a cashier, storeman, despatch clerk and a telephone switchboard
operator, but does not include any other class of employee
elsewhere defined in this clause notwithstanding the fact that
clerical work may form a portion of such employee’s work;

(10) “day” means the period of 24 hours from midnight to
midnight: Provided that in the case of a shift worker, it shall
mean a period of 24 hours reckoned from the time such an
employee commences work;

(11) “despatch clerk” means an employee who is responsible
for the despatch or the packing of goods for tramsport or
delivery and who may supervise the assembling, checking,
mass-measuring, packing, marking, addressing or despatching of
goods or packages;

(12) “driver of a motor vehicle® means an employee who is
engaged in driving a motor vehicle and who may receive cash
in the case of cod. sales and, for the purpose of this defini-
tion, the expression “driving a motor vehicle” includes all
periods of .driving and any time spent by the driver on work
connected with the vehicle or the load and all periods during
:]vlgich he is obliged to remain at his post in readiness tfo
rive; :

(13) “emergency work™ means—

(a) any work which, owing to unforeseen circumstances
such as fire, storm, accident, epidemic, act of violence, theft
or a breakdown of plant or machinery, must be done without
delay; o

{b) any work in connection with the loading or unloading
of— .

(i) ships; .

(i) trucks or vehicles of the South African Railways and
Harbours;

(iii) vehicles used by a cartage contractor in the fulfilment
of his contract as such with the South African Railways and
Harbours; : :

(¢) any work in -connection with the overhauling or
repairing of plant or machinery which cannot be performed
during ordinary working hours;

(14) “establishment” means any premises in or in connection
with which one or more employees are employed in the Meat
Trade; :

(15) “experience” means in relation to—

(a) a clerk, the total period or periods of employment
which an employze has had as a clerk in any trade or in
the service of the State; i e
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(b) 'n blokman, 'n verkoopster, 'n slagman, ’n slagmans-
assistent of °n massamefer en prysbepaler, die totale tydperk
of tydperke wat ‘n werknemer onderskeidelik as 'n blokman,
‘n verkoonster, 'n slagman, 'n slagmansassistent of 'n massa-
meter en prysbepaler in die Vleisbedryf werksaam was;

(16) “eerste blokman” ’n gekwalifiscerde blokman wat aan die
hoof staan van 'n bedryfsinrigling waarin minstens een ander
blokman werksaam is, en waar daar slegs een blokman werk-
saam is, word sodanige blockman geag 'n eerste blokman te
wees;

(13;} “voormanslagman” ‘n slagman wat oor die algemeen aan
die hoof staan van slagwerksaamhede in ’n bedryfsinrigting, of
'n gedeelte daarvan, waarin minstens een ander slagman werk-
saam is; i )

?8} “arbeider” ’'n werknemer wat een of meer van die
volgende werksaamhede verrig:

(2) Op aflewcringsvoertuie help;

(b) kissies of ander houers vasbind of met draad of metaal-
bande vasmaak; ]

(c) goedere, huide, vleis, velle, gerei of ander artikels dra, hys,
verskulf, opsitapel of toedraai, uiigesonderd deur middel van
kragaangedrewe toestelle;

(d) diere skoonmaak of karkasse was;

{e) afval, huide of velle skoonmaak of sorteer; ) ]

{f) persele, instailasie, masjinerie, gercedskap, voeriuie, gerei

~of ander artikels skoonmaak of was;

{g) koppe of bene van karkasse afsny;

(h) vleis opsny om gemaal te word, bene skoonsny, maal-
masjiene voer of leegmaak;

(i) karkasse onthoring;

(j) goedere, briewe of boodskappe aflewer, of bestellings van
klante bymekaarmaak, uitgesonderd met behulp van 'n motor-
voertuig, en wat kontant in geval van k.b.a.-verkope kan ontvang;

(k) houers of papier vou;

(1) tuinwerk;

(m) diere in- of uitspan; i

(n) pluimvee slag, pluk of skoonmaak, of vis skoonmaak;

{0} geboue of bouwerke afwit;

(p) vleis of ander goedere of lewende hawe laai of aflaaj;

(q) vure maak of in stand hou of afval of as verwyder;

(r) nie-kragaangedrewe voertuie olie of smeer;

(s) deure of kissies, bale, dromme of ander houers oop- of
toemaak;

(t) ’n handhystoestel bedien;

(u) 'n voeriuig stoot of trek, uitgesonderd met 'n kragaange-
drewe toestel;

(v) goedere op 'n bewegende band of platform plaas of daarvan
verwyder; .

{w) karkasse vierendeel;

(x) herhaaldelik volgens 'n voorafbepaalde massa massamest;

(y) vleis, huide of velle insout; .

(z) houers of pakkies sjabloneer, merk of etiketteer indien dit
nie uitgesoek hoef te word of daar mie oordeel by betrokke is
nie; -

(aa) worsderms losmaak, wors of polonies vasbind, sopvieis fyn
saag, bene fyn saag of fyn kap, vet opsny of smelt, of vet deur
masjiene voer;

(ab) uniforms, oorpakke of ander beskermende klere was;

(ac) vleis toedraai of pakkies verseél;

(19) “wet” ook die gemene reg;

(20) “lewende_hawe” enige bul, koei, vers, os, tollie, kalf, skaap,
lam, bok, vark, perd, donkie, wildsbok of ander viervoetige diere
wat bedoel is vir menslike verbruik, en sluit phimvee in;

(21) “plaaslike owerhede” afdelingsrade, stadsrade, munisipale
rade, dorpsbesture, plaaslike besture of plaaslike gebiedsbesture
en ander soortgelyke instellings of ligcame wat in artikel 84 (1)
(f) van die Grondwet van die Republick van Suid-Afrika, 1961
(Wet 32 van 1961) beoog word: s

(22) “massameter en prysbepaler” ’n werkmemer wat vooraf
gesnyde en verwerkte vleis wat in pakkies toegedraai en verseél
is. massameet en die prys bepaal en wat sodanige vieis mag
toedraai of sodanige pakkies mag verseél; .

(23) “vleis” vleis wat vir menslike verbruik bedoel is, en omvat
dit wilds-, perde-, donkie- en konynvleis, asook die vleis van
pluimvee;

(24) “Vleisbedryf”— - T

(a) die slag van lewende hawe; %

{b) die hantering, voorbereiding, preservering, verkoop of
verspreiding van vleis deur enige persoon van wie ooresn-
komstig 'n proklamasie gepubliseer ingevolge artikel 14 van dic
Bemarkingswet, 1968 (Wet 59 van 1968), vereis word om by
die Raad van Beheer oor die Vee- en Vieisnywerheid geregis-
treer te wees, of die besigheid om vleis in enige hoevesiheid in
n lwinke] te verkoop of vir verkoop aan te bied, of uit te
stal;

(c) die verkoop van wors, polonies, afval, ham, spek, eiers;
botter, pluimvee en gesoute, bevrore of gepreservecrde vleis of
vis in sodanige winkel, tesame met die verkoop van vleis;

(b) a blockman, a saleswoman, a slaughterman, a slaughter-
man's assistant or a mass-measurer and pricer, the total period
or periods of employment which an employee has had as a
blockman, a saleswoman, a slaughterman, a slaughterman’s
assistant or a mass-measurer and pricer, respectively, in the
Meat Trade;

(16) “first blockman” means a qualified blockman in charge
of an establishment in which at least one other blockman s
employed and where only one blockman is employed such
blockman shall be deemed to be a first bleckman;

(I7) “foreman slaughterman” means a slaunghterman who is in
general charge of slaughtering operations in an establishment;
or portion thercof, in which at least one other slanghterman
is employed:

(18 “labourer” means an emplovee who is engaged in any
one or more of the following activities:

(a) Assisting on delivery vehicles;

(b) binding, wiring or strapping boxes or other containers;

{e) carrying, heisting, moving, stacking or wrapnins goods;
hides, meat, skins, utensils or other articles, other than by
power-driven devices;

(d) cleaning animals or washing carcasses:

(e} cleaning or sorting offal, hides or skins;

(£) cleaning or washing premises or plant, machinery, tools,
vehicles, utensils or other articles; ; ) ’

(g) cutfing heads or legs off carcasses;

(h) cutting up meat for mincing, cleaning bones, feeding or
emptying mincing machines;

(1) dehorning of carcasses;

() delivering goods, letters or messages or collecting orders
from customers otherwise than by means of a motor vehicle
and who may receive cash in the ecase of c.o.d. sales;

(k) felding containers or paper;

(I) gardening work;

{m) harnessing or unharnessing animals;

(n) killing, plucking or cieaning pouliry, or cleaning fish;

(o) limewashing buildings or struciures; )

(p) loading or unloading meat or other goods or livesiock:

%q) making or maintaining fires or removing refuse or ashes;

1) oiling or greasing non-power-driven vehicles:

(s) opening or closing doors or bozes,
other containers;

(t) operating a hand hoist;

P (u) pushing or pulling a vehicle, other than by power-driven
evice;

(v) putting goods on to or removing them from a moving
belt or platform;

(w) quartering of carcasses:

() repetitive mass-measuring to a predetermined mass;

(v) salting meat, hides or skins;

(z) stencilling, marking or labelling containers or packages
where no selection or discretion is involved:

(aa) unfolding sauvsage casings, tying sausages or polonies,
sawing up soup meal, sawing or chopping up bounes, coiting
up or melting fat, or putting fat through machines;

(ab) washing uniforms, overalls or other protective clothing;

(ac) wrapping meat or sealing packages;

(19) “law” includes the common law;

(20) “lvestock” means any bull, cow, heifer, ox, toliie, calf;
horse, donkey, antelope or other qua=

sheep, lamb, goat, pig,
druped intended for Euma.u consumption and includes poultry;

(21) “local authorities” means divisional eouncils, city coun-
cils, municipal councils, village management boards, local boards,
or locai area management boards and other similar institutions
or bodies contemplated in section 84 (1) (F) of the Republic of
South Africa Constitution Act, 1961;

(22) “mass-measurer and pricer” means an employee who is
engaged in massmeasuring aod pricing wrapped and sealed
parcels or previously cut or processed meat and who may
wrap such meat or seal such parcels;

(23) “meat” means meat intended for human consumption and
includes venicon, horse-meat, donkey-meat, rabbit-meat and poul-

bales, drums or

try.
(24) “Meat Trade” means—

{2) the slaughtering of livestock;

(b) the handling, preparation, preservation, sale or distri-
bution of meat by any person who, in terms of a preclamation
published under section 14 of the Marketing Act, 1968, (Act
59 of 1968), is required to be regisicred with the Livestock
and Meat Industries Control Beard, or the business of selfing
or offering or displaying meat for sale in any quantily in
a shop; '

(c) the sale in such shop, in conjunction with the sale

of meat, of sausages, polonies, offal, ham, bacon, eggs, buiter,
pouliry and slated, frozen or preserved meat or fish;
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(d) die koop of verkoop van lewende hawe indien dit geskied
tesame met een.of meer van die werksaamhede onder (b)
genoem; - = i

en omvat dit alle werksaamhede wat met enige een van voormeldé
bedrywighede in verband staan of daaruit voorispruit, maar om-
vat dit nie die werksaamhede in (a), (b), (¢) of {d) hierbo gemeld
nie indien dit uitgeosfen word deur werknemers wat by plaasiike
owerhede in diens is; i

(25) “motorvoertuig” 'n kragaangedrewe voertuig met 'n enjin-
kapasiteit van meer as 50 ¢m® wat gebruik word vir die vervoer
van goeders of lewende hawe, en omvat dit ook 'n voorhaker en
'n trekker maar nie 'n mobisle hystoestel nie;

{26) “oortyd” daardie gedeelte van enige tydperk wat 'n werk-
nemer gedurende 'n week of o;f ‘'n dag, na gelang van die geval,
vir sy werkgewer werk en wat langer i1s as die onderskeie gewone
werkure by klousule 5 (1) of (2) vir sodanige werknemer voor-
geskryf, maar omvat dit nie-'n tydperk waarin ‘'n werknemer op
'n Sondag vir sy werkgewer werk nie;

(27) “decltydse drywer van °n motervoertuig” ’n werknemer
wat in die reél ander werk doen as om ‘n motorvoertuig te dryf
maar wat op meer as twee dae in 'n wesk ‘n motorvoertuig vir
altesaam hoogstens drie vur op enige sodanige dag dryf, en by
die tocpassing van hierdie woordomskrywing omvat die uitdruk-
king “’n motorvoertuig dryf” alle tydperke wat hy dryf en alle
tyd wat die drywer, terwyl hy in beheer van die voertuig is, aan
werk in verband met die voertuig of die vrag bestee;

\

(28) “decltydse werknemer” ’n werknemer, uitgesonderd ’'n

'n deeliydse drywer vanm 'n motorvoertuig, wat by die week of
maand vir hoogstens 24 gewone werkure in ‘n week in diens 1s;

(29) “stukwerk” 'n stelsel waarvolgens ’n werknemer se besol-
diging gegrond word op die hoeveelheid werk wat verrig is;

(30 “gekwalifiseerd” met betrekking tot ’n werknremer, da_t.

vanweé die werknemer se ondervinding in sy klas werk, hy gereg-
tig is op die hoogsie loonskaal wat vir daardie klas werk voor-
geskryf is; en, omgekeerd, beteken “ongekwalifiscerd” dat vanweé
sy ondervinding in sy klas werk, hy nie op sodanige hoogste
skaal geregtig is nie; -

(31} “kleinhandelvleisbadryf” die bedryf waarin werkgewers en
werknemers met mekaar geassosieer is met die doel om vieis by
die kleinmaat uit 'n vaste kleinhandelbesigheidsplek te verkoop;

(32) “verkoopster” ’n vroulike werknemer wat in die klein-

handelvieisdryf klante bedien of bestellings toedraai of in

pakkies opmaak, en wat vir hierdie doeleindes vleis se massa mag
meet of verwerkte vleis in skywe mag sny of opsay of deur dit
te sny, of andersins, vileis wat reeds deur ’n blokman opgesny is,
vir kleinhandelverkope mag verdeel; (33) :

" {33) “senior bestuurs- of administratiewe werknemer” ’n werk-
nemer wat in ag van sy werkgewer werk verrig wat verant-
woordelikheid meebring vir die neem van besluite van
’'n administratiewe aard in die uitvoering van die werksaamhede
van ‘n bedryfsinrigting;

(34) “skofwerker” 'n werknemer wat °n werksaamheid verrig
wat regstrecks in verband staan met die instandhouding van die
verkoelingsproses in ’n bedryfsinrigting ten opsigte waarvan daar-
deuil middel van drie skoffe per dag deurlopend gewerk moset
word;

(35) “korttyd” ’'n tydelike vermindering van die getal gewone
werkure weens 'n slapte in die bedryf, 'n tekort aan grondstowwe
of ’n onklaarraking van masjinerie of installasie, of weens die
feit dat dic geboue onbruikbaar is of dreig om dit te word;

(36) “slagman” ’n werknemer wat lewende hawe slag of bloed-
laat- of karkasse afslag of dresseer en wat oor 'm groecp slag-
mansassistenie toesig mag hou; :

{37) “slapmansassistent” 'n werknemer wat, onder die toesig
van 'n slagman,
saamhede verrig wat desarmee in verband staan;

(38) “magasynman” ’n werknemer wat beheer het cor voor-
rade, wat goedere in 'n pakhuis of koelkamer ontvang en daar-
uit versend, wat die nodige rekords in verband daarmee byhou
en wat vlels fnag aankoop; 3
. (39) “tegniese of professionele werknemer” ’n werknemer wat
in opdrag van sy werkgewer werk van ’n tegniese of professionele
aard verrig;

(40) “sleepwa” enige vervoermiddel wat deur 'n motorvoertuig
getrek word;

(41) “onbelaste massa” die massa van 'n motorvoermig' of
sleepwa soos aangegee in ’n lisensie of sertifikaat wat ten .

opsigle van so ’n motorvoertuig of sleepwa uitgereik is deur 'n

owerheid wat by wet gemagtig is om lisensies ten opsigte van .

motorvoertuie uit te reik: Met dien verstande dat, in die geval
van 'n twee- of driewiclmotorfiets, bromponie of bromfiets of
’n trapficts met hulpmotor, die onbelaste massa geag word hoog-
stens 450 kg te wees; 5 !

. i
i

1

karkasse afslag, dresseer of werdeesl en werk-

(d) the purchase or sale of livestock if carried om in -
conjunction with any one or more of the activities men-
tioned under (b); Co :

and includes all operations incidental to or consequent on any
of the aforsaid activities but does not include the operations -
specified in (a), (b), (¢) or (d) above if carried out by employees
employed by local authorities; :

(25) “motor vehicle” means any power-driven vehicle wsed
for conveying goods or livestock, and includes a mechanical
horse and a tractor but does not include a mobile hoist;

(26) “overtime” means that portion of any period which an
employee works for his employers during any week or on any
day_, as the case may be, and which is in excess of the respective
ordinary hours of work prescribed for such employee in clause
5 (1) or (2), but does noi include any period during which as
employee works for his emplover on a Sunday; ' :

(27) “part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving a motor
vehicle but who on more than two days in any week is engaged ’
in driving a motor vehicle for not more than three hours .in
the aggregate on any such day, and for the purposes of this
definition the expression “driving a motor vehicle” includes
all periods of driving and any time spent by the driver, while
in charge of the vehicle, on work connected with the vehicle
or the load; '

(28) “part-time employee” means an employee, other than a
part-time driver of a motor vehicle, employed b)?’ the week or
monl:h for not more than 24 ordinary hours of work m any
week; >

(29) “piece-work” means any system under which an employee’s
remuneration is based on the quantity of work done;

(30) “qualified” in relation to an employee, means that the
experience of the employee in his class eatitles him to the
highest wage rate prescribed for that class and- conversely
“unqualified” means that his experience in his class does not
entitle him to such highest rate;

(31) “retail meat trade” means the trade in which employers
and empleyees arve associated for the purpose of seiling meat by
retail from a fixed place of business; )

(32) “saleswoman” means a female employee who, in the retail
meat ftrade, is engaged in serving customers or wrapping or
parcelling orders and who may for these purposes mass-measure
meat or slice or cut processed meat or, by cuiting or otherwise,
diﬁdle meat previously cut up by a blockinan for sale by
retail; g :

(33) “senior managerial or administrative employee” means
an employee who is charged by his employer with the perfor-
mance of work entailing responsibility for taking decisions of
an administrative character in the conduct of the activities of an.
establishment; : :

(34) “shift-worker” means an employee who is engaged in an

-activity directly connmected with the maintenance of the Tefrige-

ration process in an establishment in respect of which conti-
nuous working by means of three shifts per day if necessary;

(35) “short-time™ means a temporary reduction in the number
of ordinary hours of work owing to slackness of trade, shorfage
of raw materials, a breakdown of plant or machinery or a break-
down or threatened breakdown of buildings; :

(36) “slaughterman” means an employee whsa is engaged: in
killing er bleeding livestock or flaying or dressing carcasses, and
who may supervise a group of slaughterman’s assistants;

(37) “slaughterman’s assistant” means an employee, who under
the supervision of a slaughterman, is engaged in flaying, dressing
or splitting carcasses and in operations incidental thereto; i

(38) “storeman” means an employee who is in charge of stores,
receives goods into and despatches goods from a warehouse or
cold storage, maintains the necessary records in connection
therewith and who may purchase meat;

(39) “technical or professional-employee” means an employee
who is charged by his employer with the performance of work
of a technical or professional character;

{40) “trailer” means any conveyance drawn by a metor vehicle;

(41) “unladen mass” means the mass of any motor vehicle
or trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue licences. in respect of motor vehicles: Provided
that in the case of a two- or three-wheeled motor cycle, motor
scooter or autocycle or a cycle fitted with an auxiliary engine,
the unladen mass shall be deemed not to exceed 450 kg;
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(42) “loon” die bedrag wat ingevolge klousule 3 (1) aan ’n
werknemer betaalbaar is ten opsigic van sy gewone werkure
scos by klousule 5 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer 'n werknemer ten opsigte van sodanige
gewone werkure gereeld ‘n hoér bedrag -befaal as dié by
klousule 3 (1) voorgeskryf, dit sodanige hogr bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so uitgelé mag word
nie dat dit besoldiging bedoel of omivat wat 'n werknemer wat
in diens is op enige grondslag waarveor daar in klousule 9
voorsiening gemaak word, ontvang bo ‘en behalwe die bedrag
wat hy sou ontvang het as hy nie op sodanige grondslag in
diens was nie;

(43) “wag” 'n werknemer wat 'n perseel of eiendom bewaak.

(b) By die toepassing van hierdie Vasstelling word 'n werk-
nemer geag in dié klas te wees waarin hy uitsluitlik of hoof-
saaklik werksaam is.

3. BESOLDIGING

(1) Die minimum loon wat ‘n werkgewer aan elke lid van
ondergenoemde klasse werknemers in sy diens moet betaal, is
dié hieronder uiteengesit:

(a) Werknemers, uitgesonderd los werknemers en deeltydse
werknemers

(42) “wage” means the amount of money payable to an
employee in terms of clause 3 (1) in respect of his ordinary
hours of work as prescribed in clause 5: Provided that—

(i) if an employer regularly pays an employee in respect
of such ordinary hours of work an amount higher than
that prescribed in clause 3 (1), it means such higher amount;

(i) the first proviso shall not be construed so as to refer
to or include any remuneration which an employee who is
employed on any basis provided for in clause 9 receives over

- and above the amount which he would have received if he
had not been employed on such 2 basis;

(43) “watchman” means an employee who is engaged in
guarding premises or property. )

(b) For the Eurpsse of this Determination an employee shall
be deemed (o be in that class in which he is wholly or mainly
engaged.

3. REMUNERATION
(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shell
be as set out hereunder:
(2) Employees other than casual employees and port-time
employees

In alie gebiede o g
, @ o b) " (;r) all are (..s(b)
i e Per ﬁveek Per EE ek
AMBAZSIETL ..+ v e vverereraseenesesnaseeee 64,00 67,00 iy
Blokmansassistent... .. ......... s sl .. 25,00 27,50 gf“?f“-- psnen e assera e creresenaes g‘;agg ggrf}g
Klerk, vrou, of verkoopster— ockman’s assistant.......... e ; 27,50
gedurende gie ecreség jaar ondgrvindilng. ..... %g,gg %g 5 gg Clerk, female, or saleswoman—
gedurende die tweede jaar ondervinding..... i A : P : ¢ -
gedurende die derde jaar ondervinding...... 27,69 30,00 g ihe Tt year ?f e};pel ring:e e 23_‘28 ".—5,-’ 3
i £ oo during the second year of experience....... 25,38 27,69
gedurende die vierde jaar ondervinding. . ... gg’g? g%gé during the third year of experience......... 27,69 30,00
AAENAG oS3y e SRR e e > ’ during the fourth year of experience........ 30,00 32,31
Klerk, man— 5
gedurende dic eerste jaar ondervinding...... 25,38 27.69 thersafter..... R I e S A 32,31 34,62
gedurende die tweede jaar ondervinding..... 29,54 31,85 Clerk, male—
gedurende die derde jaar ondervinding...... 33,69 36,00 during the first year of experience.......... 25,38 27,69
ggdurende die vierde jaar ondervinding. . ... 37,85 40,15 during the second year of experience....... 29,54 31,85
gédurende die vyfde jaar ondervinding...... 42,00 44,31 during the third year of experience......... 33,69 36,00
AR i wssmmay AR R . 46,15 48,46 during the fourth year of experience........ 37,85 40,15
Drywer van ’n motorveertuig waarvan die onbe- during the fifth year of experience....... . 42,00 44,21
laste massa tesame met die onbelaste massa thereafler. sy o iime s ias i e 46,15 48,46
Vgg enige Siertﬁm‘f'a th ileePWgeﬂS wat deur Dz;ivxifr f?f a m(ﬁor veli.;ict};a, th? :én!aden matgs of
sodanige voertuig getrex word— ich, together with the unladen mass of any
(i) hoogstens 450 kg is. ... ....covunnnn 23,00 25,00 i ; 3
(i) meer as 450 kg maar hoogstens 2 700 traﬂt?l or trailers drawn by such vehicle—
ISt et et 28,00 30,00 (i) doesnotexceed 450 kg............. 23,00 25,00
(iii) meer as 2 700 kg maar hoogstens 4 500 (ii) exceeds 450 kg but not 2 700 kg. ... 28,00 30,00
7 O, 33,00 36,00 (ili) exceeds 2 700 kg buinot4 500kg.. ... 33,00 36,00
(iv) meeras 4 500 kgis.....coouvennnnn 38,00 41,00 (iv) exceeds 4 500 Kg. ... oviiinnnn.. .. 38,00 41,00
Magﬁun;:ggiegié’gsggiggg ‘éﬁ:ﬁe S Mass-measurer and pricer, female—
T : during the first three months of experience.. 15,80 17,40
dodrmg LI 106 1040 | thereaflen e 1760 1940
Massameter en prysbepaler, man— . Mass-measurer and pricer, male— }
Seg;g;nde dipemrsle dicmuandoondervine: . o i g during the first three months of experionce.. 19,50 21,50
""""""""""""""""""""""" s ? TN TeE s o s  D FEAR S : :
daarna............ oo e seeeeees 22,20 24,50 Part-time driver of a motor vehicle............ 23, 25,00
Degltydse drywer van ‘n motorvoerfuig. ...... 23,00 25,00 P —
Slagman— & =
gedurende die eerste jaar ondervinding...... 19,70 21,70 during the first year of experience.......... 19,70 21,70
gedurende die tweede jaar ondervinding..... 24,30 27,30 during the second year of expsriznce. ...... 24,80 27,3
g@durende die derde jaar ondervinding...... %3,;8 g%,ag guringf the third vear of experience......... %3,;8 22,;0
AATOR. s ooy e dessisrrians s B Hereafter. con v iv v i o = y 33,
Slagmansassistent— b s s
gedurende die eerste ses maande ondervinding 18,50 20,30 Slal..gz'.tc.man s a.ss?stant .
gedurende die tweede ses maande ondervin- during the first six months of experience.... 18,50 20,30
L6 7T 21,30 23,50 during the second six months of experience... 21,30 23,50
daarna. .. .eeiiiririearanaens ceesnsees 24,00 26,40 thereafter....... RS 24,00 26,40
@)
In Gebiede A, Cen D In Gebied B
(@) (&) (a) (&)
Per week Per week Per weel Per week
R R R R
Eerste bloKIma: i i v mesmesvsisasessissssavneran o s svieaie SR 53,00 56,00 61,00 64,00
Voormansiagman...... A A e e e G SR B 53,00 56,00 61,00 64,00
BIOkclln an_d di i dervindi 24,40 25,00 27,20 30,00
te jaar ondervinding........ I RN T S e 5 ; 3 5
Sadiion Sdg f\?:egé] jaar ondervindjg I o 30,70 33,50 33,80 36,50
gedurende J g
die derde jear ondervinding.......... N, | SO 35,50 38,50 40,20 43,00
s el 40,00 43750 46,60 49,50
gedurende die vierde joar ondervinding. oo | S0 | &0 | 00 | S0
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- (iif)
In Gebied A It Gebicd B In Gobied C In Gebicd D
(a) "B (a) {b) (a) s} (a) {b)
Per week | Per weel | Per week | Per week | Perwesk | Per week | Per week | Per wesk
] R R R R R R R R
Arbeider, VIO, .. covvviininnnns e 14,80 16,30 13,60 15,00 12,80 14,10 12.00 13,20
Arbeider, man, 18 jaar oud of ouer......... 18,50 20,30 17,00 18,70 16,00 17,60 15,00 16,5
Arbeider, man, onder 18 jaar........vvnse 13,90 15,30 12,80 14,10 12,00 13,20 11.30 12,40
NWaE o haes Bt 20,40 22,40, 18,70 20,50 17,60 15,40 16,50 18,20
Werknemers nie elders in hierdie subklousule '
uitdruklik vermeldnie. ... ..ooovvvenennn 20,40 22,40 18,70 20,60 17,60 19,40 16,50 18,20
(a) Gedurende dic eerste 12 maande na die inwerkingtreding van hierdie Vasstelling.
(b) Daarna. '
- (iD)
In Areas A, Cand D In Area B
{a) (0 (a) 3]
Per week Per week Per week Per week
R - R R R
First blockman........ R S R R B R R 53,00 56,00 61,00 64,00
Foreman slaughterman........... N A R R R 53,00 56,00 61,00 64,00
Blockman—
during the first year of experience.. ... R A T 25,40 28,00 27,20 30,00
during the second year of experience. ....vovivvaiiann P e 30,70 33,50 33,80 36,350
during the third year of experience......covvvniviiiiies Tiiiininaanan. S 35,50 38,50 40,20 43,00 -
during the fourth year of eXPerienct... . vvvvval vivriensnrsrsrsanrnsnssrernss 40,00 43,50 46,60 49,50
theraafter. v v vinmswesvaas o R R AN S A N H— 45,30 48,00 53,00 56,00
(iii)
In Area A In Area B In Area C InAreaD
@ (» (@) (b) @ ()] @) ()]
Per week | Per week | Per week | Per week | Per week | Per week | Per week | Per week
R R R R R R R R
Tabourer,female. ........cociiieinanas 14,80 16,30 13,60 15,00 12,80 14,10 12,00 13,20
Labourer, male, 18 years of age or over....... 18,350 20,30 17,00 18,70 16,00 17,80 15,00 16,50
Labourer, male, under 18 yearsof age........ 13,90 15,30 12,80 14,10 12,00 13,20 11,30 12,40
WAChIMAIL s 0 s wiwimses v sy iy s i s 20,40 22,40 18,70 20,60 17.69 19,40 16,50 18,20
Employee not elsewhere in this subclause speci- :
fically mentioned........... A 20,40 22,40 18,70 | 20,60 17,69 19,40 16,50 18,20

(a) During the first 12 months after the coming into operation of this Determination.

(b) Thereaflter.

(b) Los werknemer—'n Los werknemer moet vir elke dag
of gedeelte van 'n dag diens minstens ecn vyfde betaal word
van die wsekloon voorgeskryf vir 'n werknemer in dieselfde
gebied en van dieselfde geslag wat dieselide klas werk verrig
as dié wat van die los werknemer vereis word: Met dien ver-

stande dat—

(i) waar die werkgewer van ’n los werknemer vereis om die
werk te verrig van ‘n klas werknemer vir wie ‘n loon teen
'n stygende skaal voorgeskryf word, die uitdrukking “week-
loon” beteken die weskioon wat vir 'n gckwalifiseerde werk-
nemer van daardie klas voorgeskryf word;

(i) waar die werkgewer van ‘n los werknemer vereis om
vir ‘n tydperk van hoogstens vier agtereenvolzende ure op
enige dag te werk, sy loon met hoogstens 50 persent verminder
kan word.

{©) Deeliydse werknemer—'n Deeltydse werknemer moet min-
stens 60 persent betaal word van die loon wat vir 'n werknermer
van dieselfde klas en geslag en met dieselfde ondervinding in
dieseifde gebisd voorgeskryf is.

(2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskontrak van 'n werknemer, uitgesonderd ‘n los
werknemer, op 'n weeklikse grondslag berus en, behoudens klou-
sule 4 (6), moet 'n werknemer vir ‘'n week minstens die volle
weekloon betaal word wat by subklousule (1), gelees met sub-
klousule (3), vir 'n werknemer van sy klas in dis gebied
waarin hy werk, voorgeskryf word afgesien daarvan of hy in
so 'm week die maksimum getal gewone werkure wat ingevolge
klousule 5 vir hom geld, of minder, gewerk het.

(b) Casual employee—A casual employee shall be paid in
respect of every day or part of a day of employment not less
than one fifth of the weekly wage prescribed for an employes
in the same area and of the same sex who performs the same
c]1:lass of woik as the casual employee is required to do: Provided
that—

(i) where the employer requires a casual employee {o per-
form the work of a class of employee for whom wages on
a rising scale are prescribed, the expression “weekly wage”
shall mezans the weekly wage preseribed for a qualified
employee of that class;

(il) where the employer requires a casual employee to work
for a period of not more than four consecutive hours on any
day, his wage may be reduced by not more than 50 per cent.

(¢} Part-time employee—A pari-time employee shall be paid
not less than 60 per cent of the wage prescribed for an employee
in the same arca of the same class and sex and with the same
experience,

(2) Basis of contract—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week
not less than the fnll weekly wage prescribed in subclause (1),
read with subclause (3), for an employee of his class in the area
in which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to. him
in terms of clause 5 or less.
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3) D:'fferémiéfe loon.—'n Werkgewer wat van ’n lid van een
klas van sy werknemers vereis of hom toelaat om wvir lang-:ar
as altesaam een uur op ‘n dag of benewens sy cie werk of
in die plek daarvan werk van ‘n ander klas teverrig waarvoor
of—

(a) 'n hotr loon as di¢ van sy cie klas; of
(b) 'n stygende loonskaal wat uitloop op ‘n hoér loon as
dié van sy eie klas;
by subklousule (1) voorgeskryf word, moet ten opsigte van daar-
die dag aan sodanige werknemer betasl—

(i) in die geval in paragraaf (a) bedoel, minstens die dag-
loon bereken teen die ho#r (arief; en i )

(i) in die geval in paragraal (b) bedoel, minstens die dag-
loon bereken op di¢ kerf in die stveende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk
ontvang het:

Met dien verstande dat—

(1) hierdie subklousule nie geld nie wanncer die verskil
tussen die klasse ingevolge subklousule (1) op ouderdom,
ondervinding of geslag berus;

(i) tensy daar in 'n skriftclike kontrak tussen ‘n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Vasstelling s6 uitgelé mag word dat dit 'n werkgewer
belet om van sy werknemer te vereis om 'n ander klas werk
te verrig waarvoor die voorgeskrewe loon dieselfde of laer
is as dié wat vir so 'n werknemer voorgeskryf word nie.

(4) Loonberekening—(a) Die uurloon van ’n werknemer,
uitgesonderd ‘n los werknemer of ’'n deeltydse werknemer, is
sy weekloon gedeel deur 46.

{b) Die uurloon van 'n deeltydse werknemer is sy weekloon
gedeel deur 24. )

{c) Die dagloon van 'n werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur—

(i) vyf, in die geval van ’n werknemer wat gewoonlik vyf
dae per week werk; ]
(ii) ses, in die geval van alle ander werknemers.
(d} Die maandloon van ’n werknemer is vier en ’n derde
maal sy weekloon.

(5) Fieistoelae—'n Werkgewer wat van ’n werknemer vereis
om in die uitvoering van sy pligte sy eie fiets fe gebruik, moet
hom, benewens enige ander besoldiging aan hom verskuldig,
'n toelae van minstens 50c per week of, as hy 'n los werk-
nemer is, minstens 10c per dag betaal,

4. BETALING VAN BESOLDIGING

(1) Werknemers uitgesonderd los werknemers—Behoudens
klousule 6 (4), moet elke bedrag verskuldig aan 'n werknemer,
uitgesonderd 'n los werknemer, weekliks in kontant of, as die
werknemer daarfoe instem, maandeliks in kontant of per tiek
betaal word gedurende die werkure, of binne 15 minute nadat
die werk gestaak is op die gewone betaaldag van die bedryfs-
inrigting vir so ’n werknemer of by diensbegindiging, as dit
voor die gewone betaaldag geskeid, en sodanige bedrag moet in
’n koevert of houer wees waarop, of wat vergesel gaan van ’n
staat waarop, gemeld word—

(a) die werkgewer se naam;

(b) die werknemer se naam of sy nommer op die betaalstaat
en sy beroep;

() die getal gewone werkure wat die werknemer gewerk
het;

(d) die gefal ure wat die werknemer oortyd gewerk het;

{e) die getal ure wat die werknemer op ’n Sondag, ’n
openbare vakansiedag of gedurende sy vry periode sewerk
het;

(f) die werknemer se loon;

{g) besonderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruit;

(h) besonderhede van enige bedrag wat afgetrek is:

(i) die werklike bedrag wat aan die werknemer betaal word;

en
(i) die tydperk waarvoor die betaling geskied;

en sodanige koevert of houer waarop hierdie inligting aangeteken
is of sodanige staat word die eiendom van die werknemer: Met
dien verstande dat—

(1) op die skriftelike versoek van die werknemer, die bedrag
aan hom verskuldiz mestort kan word op sy bouvereniging- of
bankrekening deur die werkgewer wat die betrokke kwitansie,
tesame met voornoemde staat, aan hom moet oorhandig;

(i) voernoemde inligling betreffende tyd gewerk nie wver-
strek hoef te word aan 'n werknemer wat ingevolge klousule
5 (9) {(a) van die werkurebepalings uitgesluit is nie.

(2) Los werknemer—"n Werkgewer moet die besoldiging wat
aan ’n los werknemer verskuldig is, by die be€indiging van sy
diens in kontant aan hom betaal.

(3) Differential wage.—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either—

(2) a wage higher than that of his own class; or
(6) a rising scale of wages terminating in a wage higher
than that of his own class;

is prescribed in subclause (1), shall pay to such employee in
respzet of that day—
(i) in the case referred to in paragraph (a), not less than
the daily wage calculated at the hizher raté, and
(i) in the case referred to in paragraph (b), not less than
the daily wage calculated on the notch in the rising scale
immediately above the wage which the employee was receiv-
ing for his ordinary work:
Provided that—

(i) this subclause shall not apply where the difference between
classes in lerms of subclause (1) is based on age, experience
or sex;

(i} unless expressly otherwise provided in a written contract
between an employer and his employee, nothing in this Deter-
mination shall be so construed as to preciude an employer
from requiring his employee to perform work of another clzss
for which class the same or a lower wage is prescribed than
that prescribed for such employee.

(4) Calculation of wages.—{(a) The hourly wage of an employee,
other than a casual employee or a pari-lime emplovee, shall
be his weekly wage divided by 46,

(b) The hourly wage of a part-time emplovee shall be his
weekly wage divided hy 24,

(¢} The daily wage of an employee. other than a casual
employee, shall be his weekly wage divided by—

() five, in the case of an employee who normally work a
five-day week;
(ii) six, in the case of any other employee.

(d) The monthly wage of an employee shall be four and a
third times his weekly wage.

(5) Bicycle allowance—An employer who requires an employee
to use his own bicycle in the performance of his dutics shall pay
him, in addition to any other remuneration due to him, an
allowance of not less than 50c per week or, if he is a casual
employee, not less than 10¢ per day.

4. PAYMENT OF REMUNERATION

(1) Employees other than casual employees.—Save as provided
in clause 6 (4), any amount due to an employee, other than
a casual employee, shall be paid in cash weekly or, with the
consent of the employee in cash or by cheque monihly, during
the hours of work or within 15 minutes of ceasing work, on
the usual pay-day of the establishment for such employee or
on termination of employment if this takes place before the
usual pay-day, and such amount shall be contained in an enve-
lope or container on which shall be recorded, or which shall
be accompanied by a statement showing—

(a) the employers’s name;

(b) the employee’s name or his number on the pay-roll and
kis occupation;
~ () the number of ordinary hours of work worked by the
employee;

(d) the number of overtime heurs worked by the employee;

(e} the number of hours worked by the empleyee on a Sun-
day. a public heliday or during his free period;

(£) the employes’s wage;

(z) the details of any other remuncration arising out of the
employee’s employment;

(h) the details of any deductions made;

(i) the actual amount paid to the employee; and

(i) the period in respect of which pavment is made;

and such envelope or container on which these particulars are
recorded or such statement shall become the properiy of the
employee: Provided that—

(i) at the written request of an employee the amount due
to him may be paid into his building society or bank account
by his emplover who shall hand to him the relevant receipt
together with the aforementioned staiement;

(ii) the aforementioned information relating to tHme worked
need not be furpished in respect of an employee whe is
excluded from the hours of work provisions by virtie of clause

5 (9) (a).

(2) Casual employee—An employer shall pay the remurera-
tion due to a casual employee in cash on termioation of his
employment.
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{3) Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van “n werknemer aan 'n werk-
gewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van enige winkel, plek
of persoon deur hom aangewys, te keop nie. :

(5) Kos en inwoning—Behoudens die Bantoes (Stadsgebiede)
Konsolidasiewet, 1945, mag ’n werkgewer nie van sy werknemer
vereis om kos of inwoning of kos en inwoning van hom of
van enigiemand anders of op ’‘m plek deur hom aangewys,
aan te neem nie,

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen
boetes oplé of enige bedrae van sy werknemer se besoldiging
aftrek nie: Met dien verstande dat hy die volgende kan aftrek:

(a) Met die skriftelike toestemming van sy werknemer, 'n
bedrag vir 'n vakansie-. siektebystands-, versekerings-, spaar-.
voorsorgs- of pensioenfonds, of vir ledegelde van vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer ‘n werknemer om ’n ander rede as op las of ver-
soeck van sy werkgewer van sy werk afwesig is, 'n bedrag ewe-
redig aan die tydperk van sy afwesigheid en bereken op die
grondslag van die loon wat sodanige werknemer ten tyde van
?lodanige afwesigheid ten opsigte van sy gewone werkure onivang
et:

{c) enige bedrag wat 'n werkgewer regtens of kragtens of
ingevolge 'n bevel van 'n bevoegde hof mag of moet aftrek;

(d) wanneer ‘n werknemer daartoe insiem of daar ingevoige
die Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom vereis
word om kos en inwoning of kos of inwoning van sy werk-
gewer aan te neern, 'n bedrag van hoogstens—

Per week  Per maand

R
[0 G T 1,30 5,63
(i) Tnwoning..........cooiiniiinan 0,70 3,04
(i) Koscn mwoning......ovevverunnenn 2,00 8,67

{e) wanneer die gewone werkure by klousule 5 voorgeskryf,
weens korttyd verminder word, ’n bedrag van hoogstens die
werknemer {uitgesonderd 'n los werknemer) se uurloon vir elke
uur van sodanige vermindering: Met dien verstande dat—

(i) sodanige aftrekking hoogstens een derde van die werk-
nemer se weckloon is, ongeag die getal ure waarmee die
gewone werkure aldus verminder word;

£]

~-{ii} geen afirekking ten opsigie van kortiyd wal deur 'n
slapte in die bedryf of 'n tekort zan grondstowwe cnistaan,
geskied nie tensy die werkgewer sy werknemer op die vorige
werkdag kennis gegee het van sy voorneme om die gewone
werkure ie verminder;

(iiiy geen aftrekking ten opsigte van korttvd geskied nie vir
die eerste uvur waarin daar nie gewerk word nie weens ‘n
onklaarraking van installasie of masjinerie of weens die feit
dat die geboue onbruikbaar is of dreig om dit fe word, tensy
die werkgewer sy werknemer op die vorize dag kennis gegee
het dat daar geen werk sal wees nie;

{f) met die skriftelike tcestemming van *n werknemer, enige
bedrag wat ’n werkgewer betaal het of onderneem het om te
betaal aan ‘n munisipale raad of ander plaaslike owerheid ten
opsigte van die huur van ‘n huis of vir huisvesting in °n tehuis
wat die werknemer in ‘n lokasie of Bantoedorp onder die behesr
van so ‘n raad of ander plaaslike owerheid bewoon.

5. WERKURE, GEWONE EN QORTYD-, EN BETALING
VIR OORTYDWERK

(1} Gewaone werkure—n Werkgewer mag nie van ‘n werk-
nemer, uvitgesonderd 'n los werknemer, vereis of hom toelaat om
meer gewone werkure te werk nie as—

(a) in die geval van ‘n skofwerker—

(i) 46 in 'n week van Sondag tot en met Saterdag; en

(if) behoudens subparagraaf (i) biervan, agt op 'n dag;

(b) in die geval van ’n werknemer, uitgesonder n skofwerker,
wat ses dae in ‘1 week werk—

(iy 46 in 'n week van Maandag tot en met Saterdag: en

(ii) behoudens subparagraaf (i) hiervan, nege en n half op
een dag in die week, nege op ’n ander dag in die week en
agt op cnige ander dag in die week;

(c) in die geval van ’n werknemer, uitgesonderd 'n skof-
werker, wat vvi dae in 'n week werk—

(i) 46 in "n week van Maandag tot en met Vrydag; en

(i) behcudens subparagraal (i) hiervan, nege en ’n kwart op
enige dag;

(d} in die geval van 'n decliydse werknemer—

(i) 24 in 'n week; en

t (i) behoudens subparagraaf () hiervan, vyf our op 'n dag:

o
i

(3) Premiums—No payment shall be made 1o or accepted by
an employer, cither directly or indirectly, in respect of the
employment or training of an employee. '

4) Purchase of goods.—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominaled by him. :

(3) Board and lodging—Save as provided in the Baniu
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or Jodge or board and lodge
lw:jilb him or with any persen or at any place nominated by

im.

(6) Deductions.—An employer shall not levy any fines against
his emplovee nor shall he make any deductions from his
employee’s remuneration: Provided that He may make the
following:

(a) With the written consent of his employee, a deduction
for holiday, sick benefit, insurance. savings, provident or pension
funds, or subscriptions to trade unions; '

(b) except where otherwise provided in this Determination,
wheriever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of his absence and caiculated on
the basis of the wage which such employee was receiving in
respect of his ordinary hours of work at the time of such
absence;

(c) a deduction of any amount which an employer by law
or l’Lcu"clc:r of any competent courl is required or permitted to
make; ! d

(d) whenever an employee agrees or is required in terms of
the Bantu (Urhan Areas) Consolidation Act, 1945, fo accept
board and lodging or board or lodging with his employer, a
deduction not exceeding the amounts specified hereunder:

Per week  Per month
) R R
o . N— 1,30 5,63
(i) Lodging. ..o ouiiuniiaaiass e 0,70 3,04
(iii) Board and lodging.........cccouat. 2,00 8,67

(e) whenever the ordinary hours of work prescribed in clause
3 are reduced on account of short-time, a deduction not exceed-
ing the amount of the employee’s (other than a casual
employee’s} hourly wage in respect of each hour of such reduc-
tion: Provided thai—

(i} such deductions shall not exceed one third of the
employee’s weekly wage, irrespective of the number of hours
by which the ordinary hours of work are thus reduced;

(ii) no deduction shall be made in ihe case of shori-time
arising out of slackness of trade or shortage of raw materials,
unless the employer has givep his emplovee nofice on the
Erevious work-day of his infention to reduce ihe ordinary
hours of work:

(iii} no deduction shail be made in the case of shori-time
owing to 2 breakdown of plant or machinery or a breakdown
or threatened breakdown of buildings, in respect of the first
hour not worked. unless the employer has given his employee
notice on the previcus day that no work will be available;

{f) with the written consent of an emplovee, a deduction of
any amouni which an employer has paid, or has undertaken
to pay, to any municipal council or other local authority in
respect of the rent of any house or accommedation in any
hostel occupied by such employee in any location or Bantu
village under the confrol of such council or other local authority.

5. HOURS OF WORK. ORDINARY AND OVERTIME,
AND PAYMENT FOR OVERTIME
(1)} Ordinary hours of work—An emplover shall not reguire
or permit an emplovee, other than a casual employee, to work
more ordinary hours of work than—
{a) in the case of a shift worker—
(i) 46 in anv week from Sunday to Saturdav, inclusive; and
(i) subject to subparagraph (i) hereof, eight on any day;
(b) in the case of an emplovee, other than a shift worker,
who works a six-day week—

(i) 46 in any week from Monday to Saturday, inclusive; and

(i) subject to subparagraph (i} hereof nine and a half on
one dav of any week, nine on another day of such week and
eight on any other day of such week; _

(c) in the case of an employee, other than a shift worker,
who works a five-day weel )

(i) 46 in any week from Monday to Friday, inclusive; and

(ii) subject to subparagraph (i) hereof, nine and one-guarter
on any day;

(d) in the case of a part-time employes—

(i) 24 in any week; and

(i) subject to subparagraph (i) hereof, five hours on any
day:
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Met dien verstande dat wanneer 'n werknemer na die veltooiing
van sy gewone werkure op 'n dag besig is om "n klant te bedien,
die werkure in subparagrawe (b), (c) en (d) bedoel, op sodanige
dag met hoogstens 15 minule verleng mag word, maar dan so dat
die addisionele tyd wat aldus in 'n week gewerk word, _altesaam
hoogstens een uur is, en dat dit ten opsigte van sodanige week
geag word deel uit te mazk van die gewone werkure van die
werknemer,

{2) 'n Werkgewer mag nic van ‘n los werlnemer vereis of
j LS 1,
hom teelast om meer gewone werkure as nege op ‘n dag te werk
nie.

(3) Etenspouses—'n Werkgewer mag nie van m werknemer
vergis of hom toelaat om meer as vyl utr aaveen sonder n
etenspouse van minstens cen uur te werk nie, en gedurende soda-
nige pouse mag daar nie van sodanige werknemer vereis word
of mag hy nie toegelaat word om enige werk {e verrig nie, en
sodanige pouse maak nic deel van die gewone werkure of oor-
tydure uit nie: Met dien verstande dat—

(i) 'n werkgewer met sy werknemer ooreen mag kom om die
duur van sodanige pouse tot minstens n halfuur te verkort,
en in dié geval en nadat die werkgewer die Afdelingsinspek-
teur, Departement van Arbeid, vir sy gebied skriftelik in kennis
gestel het van sodanige coreenkoms, kan die pouse aldus ver-
kort word;

(ii) werktydperke wat deur pouses van minder as een uur
onderbreek word, uitgesonderd waar voorbehoudsbepaling (i)
of (v) van toepassing is, geag word aaneenlopend te wees;

(iii) as sodanige pousc langer as een uur is, enige tyd wat
een en ‘n kwart uvur te bowe gaan, geag word werktyd te wees;

{iv) alleenlik een sodanige pouse gedurende 'n werknemer se
gewone werkure op ‘n dag nic dee]l van die gewone werkure
mag uitmaak nie;

(v) wanneer daar, vanwe€ oortyd wat gewerk is, van 'n
werkgewer vereis word om op enige dag 'n tweede etenspouse
aan n werknemer toe le staan, sodanige pouse tot minstens
15 minute verkort mag word;

(vi) 'n drywer van ‘n motorvoertuig wat gedurende sodanige
pouse geen ander werk verrig as om in beheer van die voer-
tuig {e wees of te bly nie, by die toepassing van hierdie sub-
klousule geag word nie gedurende sodanige pouse te gewerk
het nie;

(vii) in die geval van ’n skofwerker, hierdie subklonsule nie
van toepassing is nie indien en solank daar aan dié werknemer
so na as doenlik aan die middel van iedere skof wat hy werk,
’n etenspouse van minstens 20 minute toegestaan word, en hier-
die pouse word geag deel van sy gewone werkure of oortyd-
werk, na gelang van die geval, uit te maak, en gedurende
hierdie pousc mag daar nie van hom vereis of mag hy nie
toegelaat word om te werk nie; 3

(viii) sodanige pouse nie gedurende die gewone werkure op
'n Saterdag aan ‘n werknemer in 'n kleinhandelslagtery toege-
staan hoef te word nie, indien hy die geleentheid gegun word
om gedurende sodanige ure ’n ete te nuttig terwyl hy op sy

os is;

P (ix) waar 'n werkgewer 'n werknemer binne drie uur nadat
hy op ’n dag begin werk, 'n ruspouse van minstens 20 minute
toestaan en daar gedurende sodanige pouse nie van hom vereis
of hy nie toegelaat word om enige werk te verrig nie, die tyd-
perk van vyf uur in hierdie subklousule vermeld geag word te
begin vanaf die tydstip waarcp sodanige werknemer die werk na
bogemeide ruspouse hervat en sodanige ruspouse word geap
d'eelkvan die gewone werkure van sodanige werknemer uit te
maak.

4) Werkure moet agtereenvolgend wees—Behoudens subklou-
sule (3), moet alle werkure van ’n werknemer op elke dag agter
eenvolgend wees.

(5) Beperking van oortydwerk—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om langer oortyd te werk nie
as—

(a) in die geval van ’n los werknemer, twee uur cp 'n dag;
(b) in die geval van enige ander werknemer, 10 wur in n
week. .
(6) Betaling vir oortydwerk.—'n Werkgewer moet n werk-
nemer wat oortyd werk, betaal teen minstens—

(a) in die geval van ’n los werknemer, een en 'n dorde maal
s¢ gewone loon ten opsigie van die totale tydperk aldus deur
sodanige werknemer op enige dag gewerk;

{b) in die geval van ‘n ander werknemer, c2n en ‘n derde
maal sy gewone loon ten opsigie van die totale tydperk aldus
deur sodanige werknemer in enige week gewark.

(7) Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nic van 'n vroulike werk-
nemer vereis of haar toelaat om—

(2) tussen 1800 en 06H00 te werk nie;
(b) op meer as vyi dae in 'n week na 13h00 te weirk nie;

Provided that where an employee at the completion of his
ordinary hours of work on any day is engaged in attending to
a customer, the hours of work referred to in subparagraphs (b),
{c) and (d) may be extended by not more than 15 minutes
on such day, but that the additional time so worked in any
week does not exceed in the ageregate one hour and that it
shafl, i respect of such week, be deemed to be part of the
ordinary hours of work of the employee.

(2) An employer shall not require or permit a casual employes
to work more ordinary hours of work than nine on any day.

(3) Meal intervals—An emplover shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour, during which
interval such employee shall not be reguired or permitted to
perform any work, and such interval shall not form part of the
ordinary hours of work or overtime: Provided that—

(i) an employer may agree with his emnloyee to reduce the
period of such interval to not less than half-an-hour, and in
that event, and after the employer has informed the Divisional
Tnspector, Depariment of Labour, for his area, in writing
of such agreement, the interval may ke so reduced;

(ii) periods of work interrupted by intervals of less than
one hour, except when proviso (i) or (v) applies, shall be
deemed to be contintous;

_ (i) if such interval be longer than one hour, any period
in excess of one and one quarter hours shall be deemed to
be time worked;

{iv) o'nly one such interval during the ordinary hours of
work of an employee on any day shail not form part of the
ordinary hours of work;

(v) when on any day by reason of overtime work an
employer is required to give an employee a second meal
interval, such interval may be reduced to not less than 15
minutes;

(vi) a driver of a motor vehicle who during such interval
does no work other than being or remaining in charge of the
vehicle shall be deemed for the purpose of this subclause not
to have worked during such interval;

(vii) in the case of a shift worker, the provisions of this
subclause shall not apply if and for so long as such an
employee is granted a meal interval of not less than 20 minutes
as nearly as practicable in the middle of each shift worked
by him, which interval shall be deemed to be part of his
ordinary hours of work or overtime, as the case may be, and
duringkwhich interval he shall not be required or permitted
to work:

(viii) such interval meed not be given to an employee in a
retail butcher shop during his ordinary hours of work on a
Saturday if he is given the opportunity during such hours
of having a meal while at his post;

(ix) where an employer grants an emplovee, within three
hours of the time when he commences work on any day, a
rest interval of not less than 20 minutes, during which he
shall not be required or permitted to perform any work, the
period of five hours referred to in tgis subclause shall be
deemed to commence from the time when such employee
resumes work after the aforesaid rest interval and such rest
interval shall be deemed to be part of the ordinary hours
of work of such employee.

(4) Hours of work to be consecutive.~—Save as provided in
subclause (3), all hours of work of an employee on any day
. shall be consecutive.

(5) Limitation of overtitme—~—An employer shall not require or
permit an employee to work overtime for more than—

(a) in the case of a casual employee, two hours on any day;

(b) in the case of any other employee, 10 hours in any week.

(6) Payment for overtime—An employer shall pay an
employee who works overtime at a rate of not Iess than—

(a) in the case of a casmal emplovee, one and cne-third
times his ordinary wage in respect of the total period so
worked by such employee on any day;

(b} in the case of any other employee, one and one-third
times his ordinary wage in respect of the iotal period so worked
by such employee in any week,

(7) Female employees—MNotwithstanding anything to the con-
trary contained in this clause, an employer shall not require or
permit a female employee to work—

(a) between 18h00 and 06h00;

(b) after 13180 on more than five days a week;
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(c} mesr as twee uur aortyd op 'n dag te werk nie, bcha‘we
dat 'n werknemer wat ’'n werkweek van vyf dae het, op "n
Saterdag (ot vier uur cortyd mag werk, maar dan so dat die
oortydwerk hoogstens 10 uur in enige week i is;

(d) op meer as drie agtereenvolgende dae in 'n week oortyd
te werk nie;

{e) cp meer as 60 dae in ‘n jaar oortyd te werk nie;

{f} na voltcoiing van haar gewone werkure meer as een uur
op 'n dag cortyd te werk nie, tensy hy—

(i) sodanige werknemer voor die middag kennis daarvan
gegee het; of

(ii) sodanige werknemer van ’n toereikende ete voorsien en
haar genoeg tyd gelaat het om dit te nuttig voordat sy met die
cortydwerk moet begin; of

(i) sodanige werknemer mmstens 45 sent betyds betaal het
om haar in siaat fe stel om 'n ete te verkry en te nuttig voor-
dat sy met die ocortydwerk moet begin.

(8) Vry periode—'n Werkgewer moet aan ‘elke skofwerker .vat
by hom weark gedurende elke sewe agtereenvolgende dae 'n vry
_periode van minstens 24 agtereenvolgende ure toestaan: Met dien
verstande dat, indien ‘n werkgewer van die werknemer vereis of
hem toclaat om gedurende sy vry periode te werk, die ure aldus
_gewcrk nic geag Word deel van sy gewone of oor‘ydwerkme uit
te maak nis,

(9) Voorbehoudsbepalings. -—(a) Hierdie klousule is nie van toe-

passing nie op—

(i} 'n senior bestuurs- of administratiewe werknemer of 'n
tegniese of professionele werknemer indien en solank so ’'n
werknemer gereeld 'n loon van minstens R3C0 per maand oni-
vang;

(ii} 'n wag wie se werkgewer hom ’n vry periode van min-
stens 24 agiercenvolgende ure ten opsigte van elke week diens
toestanan: Met dien verstande dat—

(aa) hy geen bedrag van sy wag se loon ten opsigte daarvan
aftrek nie;

{ab) ’'n werkgewer, in plaas daarvan dat hy sedanige vry
periode aan sy wag toesiaan, sodan..ge wag dié loon betaal
wat hy sou ontvang het 1nd1en hy nie gedurende sodanige
periode gewerk het nie, plus 'n bedrag van minstens dubbel sy
dagloon ten opsigte van sodanige vry periode wat nie toege-

. staan is nie.

(b) Subklousules (3), (4) en (5) is nie van toepassing nie op 'n
werknemes terwyl hy noodwerk verrig of besig is met die slag
van lewende hawe in noodgevalle op Saterdag.

{c) Subklousule (5) is nie van toepassing nie op 'n werknemer
wat goedere aan skepe, hospitale, die militére magte of goedere
vir uitvoer aflewer nie.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy
werknemer, uitgesonderd 'n los werknemer, ten opsigte van eike
voltooide tydperk van 12 maande diens by hom verlof verleen
van—

{a) in die geval van ’n wag, 21 agtereenvolgende dae;

(b) in die geval van enige ander werknemer, 14 agtereen-

volgende dae;

en moet hy sodanige werknemer ten opsigie van sodanige verlof.

betaal—

(i) in die geval van 'n werknemer in paragraaf (a) beclae]'

'n bedrag van minstens drie maal die weekloon wat hy onmid-
deilik voor die aanvangsda{um van die verlof ontvang het;

(ii} in die geval van 'n werknemer in paragraaf (b) bedocl :
die weekloon wat hy'
onmiddellik voor die aanvangsdatum van die verlof ontvang.

'n bedrag van minstens twee maal

het:

Met dien verstande dat by die toepassing van hierdie klousule’

die weekloon van ’'n werknemer wat stukwerk verrig, bereken

word op die grondslag uiteengesit in artikel 20 (*) van die Wet,

op Fabrieke, Masjinerie en Bouwerk, 1941,

(2) Die verlof by subklousule (I) voorgeskryf, moet verleen'

woid op 'n tyd wat die werkgewer bepaal: Met dien verstande
Gat—

{i) as sodanige verlof nie eerder verleen is nie, dit behoudens
subklousule (3), so verleen moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop
dit betrekking het of, as die werkgewer en sy werknemer voor
die verstryking van geno...mde tydperk van vier maande skrif-
telik daartoe ooreengekom het, die werkgewer dodan.gc verlof
aan die werknemer moet verleen met ingang van 'n datum
uiterlik twee maande na die verstryking van genoemde tyd-
perk van vier maande;

(ii) die tydperk van verlof nie met siekteverlof wat inge-
volge klousule 7 verleen is of, tensy die werknemer dit ver-
soek en die werkgewer skriftelik daartoe instem, met enise
tvap\,rk van militére cpleiding ingevolge die Verdedibmﬂ hct
1957, mag saamval nie;

(¢) overtime for more than two hours on any day, except
that an empiovee who works a five-day week may work up to
four hours overtime on a Saturday, but so that 10 hours are
not exceaded in any week;

(d) overtime on’ more than thres conseculive days in any
waek;

{e) overtime on meore than 60 days in any year;

(f) overtime after completion of her ordinary hours of work
for more than one hour on any day ualess he has—

(i) before midday given notice thereof to such employee; or

(i} provided such employee with an adeguate meal and
allowed her sufficient time to have it before she has to com-
merice overtime; or

(iii) paid such employee not less than 45 cents in sufficient
time to enable her to obfain and have a meal before overfime
is due to commence.

(8) Free period—An employer shall grant to each of his shift
workers a free period of at least 24 consecutive hours during
every seven consecutive days: Provided that if an employer
requires or permits such an employee to work during his free
period, the hours so worked shall be deemed not to be part of
his ordinary or overtime hours of work

(9) Savings—(a) This clause shall not appIy to—

(i) a senior managerial or administrative employee or a tech-
nical or professional employee if and for so long as such an
employes is in receiplt of a regular wage at a rate of not less
than R300 per month;

(ii) a watchman whose employer grants him a free period of
at least 24 consecutive howrs in every week of employment:

Provided that—

(aa) he makes no deduction from his watchman’s wage in
respect thercof;

(ab) an employer may, in lieu of granting his watchman any
such free period, pav such watchman the wage which he would
have received if he had not worked during such period, plus
an amount of not less than double his daily wage in respect of
such period not granted.

(b) Subclauses (3), (4) and (5) shall not apply to an employee
while he is engaged on emergency work or in connection with
the emergency killing of livestock on a Saturday.

(c) Subclause (5) shall not apply to an employee who is engaged
in the delivery of poods to ships, hospitals, the military forces
or for export.

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, in respect of each com-
pleted period of 12 months of employment with him—

(a) in the case of a watchman, 21 consecutive days leave;

(b) in the case of .any other employee, 14 consecutive days
leave;

‘and shall pay such employee in respect of such leave— .

(i) in the case of an employee referred to in lparagraph (a),
an amount of not less than three times the weekly wage which
the employee was receiving 1mmed1aiely prior to the date on
which Il’u: leave commenced;

(ii) in the case of an employee referred to in paragraph (b),
an amount of not less than double the weekly wage which the
employee was receiving immediately prior to the date on which
the leave commenced:

Provided that for the purpose of this clause the weekly wage of

any employee who is engaged on piece-work shall be calculated
on the basis set out in section 20 (5) of the Factories, Machmery
and Building Work Act, 1541,

(2) The leave prescribed in subclause (1) shall be granted at a
time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted so as to commence
within four months after the completion of the 12 months of
employment to which it relates or, if the employer and
employee have agreed thereto in writing before the expiration
of the said period of four momhs, the employer shall grant
such leave to the employee as from a date not later than two
months after the expiration of the said period of four months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
sc requests and the emplover agrees in writing, with any
period of military training under the Defence Act, 1957;
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(i) as 'n openbare vakansiedag binne die tydperk van
sodanige verlof val, daar vir elke sodanige vakansiedag nog
'n werkdag by gemelde tydperk gevoeg moet word as 'n ver-
dere tydperk van verlof en dat die werknemer vir elke sodanige
dag wat bygevoeg word, ’n bedrag van minstens sy dagloon
betaal most word; . ;

(iv) 'n werkgewer al die dae geleentheidsverlof wat op die
skrificlike versoek van werknemer met volle betaling aan
hom wverleen is gedurende die iydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige verlof-
tydperi kan afirck,

(3) (a) Op die skriftelike versoek van sy werknemer kan 'n
werkgewer toelaat dat die verlof oor ’n tydperk van hoogstens
24 maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so ’'n versock doen hbinne vier
maande na verstryking van die eerste tydperk van 12
maande diens waarop die verlof betrekking het, en

(ii) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versock
tot minstens na verstryking van die verloftydperk bewaar.

(b} Subklousule (2) is mutatis mutandis van toepassing op die
verlof in hierdie subklousule bedoel, -

(4) Die besoldiging ten opsigie van die verlof voorgeskryf
by subklousule (1), gelees met subklousule (3), moet uiterlik
op die laaste werkdag voor die aanvangsdatum van die verlof
betaal word.

(5) Aan 'n werknemer wie se diens gedurende enige diens-
termyn van 12 maande eindig voordat die verloftydperk by
subklousule (1) voorgeskryf ten opsigie van so ’n termyn opge-
loop het, mosct daar by sodanige diensbeindiging, benewens
enige ander besoldiging wat aan hom verskuldig mag wees, vir
elke voltooide maand van sodanige dienstermyn 'n bedrag
betaal word van minstens—

(2} in die geval van ’n werknemer in subklousule (1) (a)
bedoel, een vierde van die weekloon; en

(b) in die geval van 'n werknemer in subklousule (1) (b)
bedoel, een sesde van die weekloon:

wat hy onmiddzllik voor die datum van sodanige diensbe&in-
diging ontvang het: Met dien verstande dat 'n werkgewer ten
opsigte van ’'n verloftydperk wat hy ingevolge die vierde voor-
behoudsbepaling van subkiousule (2) aan 'n werknemer verleen
het, 'n eweredige bedrag kan aftrek: Voorts met dien verstande
dat, behoudens klousule 12 (4), ’n werknemer—

(i) wat sy diens verlaat sonder om die kennis te gee en
die kennisgewingstermyn uit te dien wat by klousule 12 voor-
geskryf word, tensy die werkgewer van sodanige kennisgewing
afgesien het of tensy die werknemer sy werkgewer betaal
het in plaas daarvan om aldus kennis te gee; of

(i) wat sy diens sonder ’n regsgeldige rede verlaat; of

(ili) wat sonder kennisgewing deur sy werkgewer ontslaan
word om ’n rede wat vir sodanige ontslag sonder kennis-
gewing regsgeldig is; |

op geen betaling uit hoofde van hierdie subklousule geregtig
is nie.

(6) 'n Werknemer wat geregtic geword het op 'n tfrdperk
van verlof voorgeskryf by subklousule (1), gelees met subkionsule
(3), en wie se diens eindig voordat s ige verlof verleen is,
moet by sodanige diensbefindiging die bedrag betaal word wat
hy ten opsigte van die verlof sou ontvang het as die verlof op
die datum van diensbegindiging aan hom verleen was,

(7) By die toepassing van hierdie klousule word die uitdrukking
“diens” geag te omvat—

(a) enige tydperk ten opsigte waarvan ’m werkgewer 'n werk-
nemer ingevolge klousule 12 betaal in plaas van kennis te gee;

{b) enige tydperk wat ’n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met sickteverlof ingevolge klousule 7:

(iii) op las of versoek van sy werkgewer;
en wel tot ’'n fotaal, in enige jaar, van hoogstens 10 weke; en

(c) enige tydperk wat ’n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver
stande dat 'n werknemer nie geregtiz is om meer as vier
maande van een sodanige opleidingstydperk as diens te ejs
nie;

en word diens geag te begin—

(i) in die geval van ’n werknemer wat, voordat hierdie Vas-
stelling bindend geword het, kragtens enige wet op 'n tydperk
van jaarlikse verlof geregtig geword het, op die datum waarop

sodanige werknemer laas kragtens sodanige wet op verlof
geregtig geword het; %

(i) if a public holiday falls within the period of such leave,
another work-day shall, ‘for each such holiday, be added to
the said period as a further period of leave and the employee
shall be paid an amount of not less than his daily wage in
respect of each such day added;

(iv) an employer may sel off against such period of leave
any days of occasional leave granted on full pay to his
employee at such employze’s writien request during the period
of 12 months of employment to which the pericd of leave
relates. 4 .

(3) (a) At the writlen request of his emplovee, an employer
may permit the leave to accumulate over a period of nol more
than 24 months of employment: Provided that—

(i) the request is made by such employee not later than four
months after the expiration of the first period of 12 months of
employment to which the leave relates, and

(i) the date of the receipt of the reguest is endorsed on
the reguest over his signature by the employer. who shall
retain the request at least until after the expiration of the
period of leave,

(b) Subclause (2) shall muratis murandis apply to the leave
referred to in this subclause,

(4) The remuneration in respect of the leave prescribed in
subclause (1), read with subclavse (3), shall be paid not later
than the Iast work-day before the date of commencement of
the leave.

(5) An employee whose employment terminates duoring any
period of 12 months of employment hefore the period of leave
prescribed in subclanse (1) in respect of that period has acerued
shall, upon such termination and in addition to any other
remuneraticn which may be due to him, be paid in respect of
each completed month of such period of employment an amount
of not less than—

(a) in the case of an employee referred to in subclause (1)
(a), one-fourth; and

(b) in the case of an employes referred to in subclause 1)
(b) one-sixth;

of the weckly wage he was receiving immediately before the
date of such termination: Provided that an employer may make
a proportionate deduction in respect of any period of leave
granted to an employee in terms of the fourth proviso to sub-
clavse (2): Provided further that, subject to clause 12 4), an
employee—

() who leaves his employment without having given and
served the period of notice prescribed in clause 12, vnless the
employer has waived such notice or the employee has paid the
employer in lieu of notice; or

(ii) who leaves his employment without cause recognised by
law as sufficient; or

(iii) who is dismissed by his employer without notice for
any cause recognised by law as sufficient for such dismissal
without notice;

shall not be entitled to any payment by virtue of this subclause:

(6) An employee who has become entitled to a period of
leave prescribed in subclause (1), read with subclause (3). and
whose employment terminates before such leave has heen gran-
ted, shall upon such termination be paid the amount he would
have received in respect of the leave had the leave been granted
to him as at the date of the termination.

(T) For the purpose of this clause the expression
ment” shall be deemed to include—

(a) any period in respect of which an emplover, in terms of
clause 12, pays an employee in lieu of notice;

(b) any period during which an employee is absent-—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clauss 7;

(iii} on the instructions or at the request of his employery

amounting in the aggregale in any vear to not more than 10
weeks; and

{¢) any period during which an employee is abeent under-
going miliary training in pursuance of theé Defence Act, 1957
Provided that an employes shall not be entitied to claim as
employment more than four months of any one period of
such training;

and employment shall be deemed to commence—

(i) in the case of an employee who before this Determina=
tion became binding, had become entitied to a period of
aanual leave in terms of any law, on the date on which such
employee last became entitled to such leave under such law;

“employ-
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(iy in die geval van ‘n werknemer wat, voordat hierdio
Vasstelling bindend geword het, in diens was en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van toepassing
was maar wat nog nie daarkragtens op n tydperk van veriof
geregtig geword het nie, op die aanvangsdatum van sodanige
diens;

(iii) in die geval van enige ander werknemer, op die datum
waarcp sodanige werknemer by sy werkgewer in diens getree
het of op die datum waarop hierdie Vasstelling bindend
geword het, en wel op die jongste van die iwee datums,

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet ‘n werkgewer aan sy
werknemer, uitgesonderd ’n les werknemer, wal weens onge-
skiktheid van die werk afwesig is, siekieverlof verleen van—

{a) in die geval van 'n werknemer wat normaalweg vyi dae
per week werk, altesaam minstens 20 werkdae; en .

(b} in die geval van enige ander werknemer, aliesaam mins-
tens 24 werkdae;

gedurende elke tydkring van 24 agtercenvolgends maande diens .

by hom, en moet hy sodanige werknemer ten opsigte van enige
tydperk van afwesigheid ingevolge hierdie subklousule minstens
die loon betaal wat hy sou ontvang het as hy gedurende soda-
nige tydperk gewerk het: Met dien verstande dat—

(i) 'n werknemer gedurende die eerste 24 agtereenvolgende

maande diens nie op meer siekteverlof met volle betaling

geregtig is nie as, in die geval van ’'n werknemer met ‘n

werkweek van vyl dae, een werkdag ten opsigte van elke
voltooide tydperk van vyf weke diens en, in die geval van
enige ander werknemer, een werkdag ten opsigte van elke
voltooide maand diens;

(i) hierdie klousule nie van toepassing is nie op 'n werk-
nemer op Wwie se skriftelike versoek ’n werkgewer bydraes
wat minstens gelyk is aan dié wat die werknemer self bydra,
aan 'n fonds of organisasic betaal wat die werknemer aanwys
en wat die werknemer waarborg dat, in geval van sy onge-
skiktheid in die omstandighede in hierdie klousule vermeld, alte-
saam minstens die ekwivalent van sy loon vir 20 of 24 werkdae,
na gelang van die geval, in elke tydkring van 24 maande
diens aan hom betaal sal word, behalwe dat die gewaarborgde
koers gedurende die eerste 24 maande wat die werknemer
bydraes betaal, verlaag kan word maar tot minstens die aan-
waskoers in die eerste voorbehoudsbepaling van hierdie sub-
klousule vermeld;

(ili) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal-
of mediese behandeling ten opsigte van n werknemer most
betaal en sodanige gelde wel betaal, die bedrag wat aldus
betaal is, afgetrek kan word van die bedrag wat ingevolge
hierdie klousule ten opsigte van afwesigheid weens ongeskikt-
heid verskuldig is;

(iv) indien daar by 'n ander wet van ’n werkgewer verels
word om ’n werknemer sy volle loon te betaal ten opsigte
van ‘n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, hierdie klousule nie van teepassing is nie;

(v) die Ioon wat aan 'n werknemer wat stukwerk verrig,
betaalbaar is ten opsigte van 'n tydperk van afwesigheid met
siekteverlof ingevolge hierdie klousule, bereken moet word
op grondslag van minstens die besoldiging wat aan so ’n werk-
nemer op sy laaste betaaldag onmiddellik voor sodanige afuve-
sigheid betaal is,

(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir die
betaling, denr hom, van 'n bedrag wat 'n werknemer kragtens
hler!:lie klousule eis ten opsigte van enige afwesigheid van sy
werk—

{a} vir langer as drie agtereenvolgende werkdae; of

(b} op die werkdag onmiddellik voor of die werkdag onmid-
dellik na 'n Sondag of 'n openbare vakansiedag;

van die werknemer vereis om ‘n sertifikaat voor te 18 wat deur
‘n geregisireerde mediese praktisyn onderieken is en waarin die
aard en daur van die werknemer se ongeskiktheid vermeld word:
Met dien verstande dat, wanneer ’'n werknemer gedurende enige
tydperk van hoogslens agt weke by twee of meer geleenthede
betaling ingevolge hierdie klousule onivang het sonder om so

"n sertifikaat voor te I8, sy werkgewer gedurends die tydperk van

agt weke onmiddellik na die laaste sodanigze geleentheid van
hom kan vereis om so ’n sertifikaat ten opsigte van enige afwe-
sigheid voor te 18,

{3} Wanneer_ ‘n werknemer gedurende die eerste tydkring van
24 @aande diens by diesclide werkgewer weens ongeskiktheid
vir 'n langer tydperk afwesiz is as die sickteverlof wat hom

ten tyde van sodanige ongeskiktheid toekom, is hy geregtic op
betaling vir slegs dié siekieveriof wat hom dan tockom; maar sy
werkgewer ‘moet, as hy dit nie reeds gedien het nie, by verstry-
king van gemelde tydkring of by diensbeéindiging voor sodanige
verstryking, hom ten opsigte van sodanige langer
afwesigheid weens ongeskiktheid uitbetaal vir sover die sickte-

tydperk van

{ii) in the case of an employee who was in employment
before this Determination became binding and to whom any
law providing for annual leave applied but who had not
become intitled to a period of leave in terms thereof, on the
date on which such employment commenced;

(iii) in the case of any other employee, on the date on
which such employee entered his employer’s service or on the
date on which this Determination became binding, whichever
is the later,

7. SICK LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a cesual employes, who is absent from
work through incapacity—

(a) in the case of an employee who normally works a five-
day week, not less than 20 work-days’; and

(b) in the case of any other employee, not less than 24

work-davs’;
sick leave in the aggregale during each cycle of 24 consceutive
months of employment with him, and shall pay such employee
in respect of any period of absence in terms of this subclause
not less than the wage he would have received had he worked
during such period: Provided that—

(i) in the first 24 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at a
rate of more than, in the case of an employee who works
a five-day week, one work-day in respect of each completed
period of five weeks of employment and, in the case of any
other employee, one work-day in respect of each completed
month of employment;

(ii) this clause shall not apply- to an employee at whose
written request an employer makes contributions, at least equal
to those made by the employee, to any fund or organisation
nominated by the employee, which fund or crganisation guaran-

“tees to the employee in the event of his incapacity in the

circumstances set out in this clanse, the payment to him of
not less than in ihe aggregate the equivalent of his wage for
20 or 24 work-days, as the case may be, in each cycle of
24 months of employment, except that during the first 24
months of the payment of coniribuiions by the employee
the guaranteed rate may be reduced but to not less than the
rate of accrual set out in the lirst proviso to this subclause;

{iliy where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an emplovee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing to incapa-.
city in terms of this clause; ) }

(iv) if, in respect of any period of incapacity covered by
this clause, an employer is required by any other law to pay
to an employes his full wages, this clause shall not apply;

(v) the wage payable to an employes who is emploved on
piece-work for any period of absence on sick leave in terms
of this clause shall be calculated on the basis of not less
than the remuneration paid to such employee on his last
pay-day immediately preceding such absence.

(2) An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause
by an employee in respect of any absence from work—

(a) for more than three consecutive work-days; or

(b)Y on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or a public holiday:

require the employee to produce a certificate signed by a regis-
tered medical pratitioner stating the nature and duration of the
employee’s incapacity: Provided that, when an employee has
during any period of up to eight weeks, received payment in
terms of this clause on two or more occasions without producing
such a certificate, his employer may, during the period of eight
weeks immediately succeeding the last such occasion, require
him to produce such a certificate in respect of any absence.

(3) Where, during the first cyele of 24 months of employment.
with the same employer, an employee is absent owing to incapa-
city for a period in excess of any sick leave accrued at the time
of such incapacity, he shall be entitled to be paid in respect
of only such leave as has so accrued; but his employer shali,
if he has not previously done so, at the cxpiration of the
said cycle of employment or on termination of employment
before such expiration, pay him in respect of such excess period
of absence owing to incapacity to the extent to which sick
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verlof wat hom ten tyde van socdanige versiryking of beéindiging
{cekon, nog nie geneem is nie. ;
(4) By die toepassing van hierdie klousule—
(a) word die uitdrukking “diens” geag te omvat— -
(i) enige tydperk wat 'n werknemer dfwesig is—
(aa) met verlof ingavolge kiousule 6
(2b) op las of versosk van sy werkgewer;
{ac) met siekieverlof insevolge subklousule (1);
en wat in enige jaar aliesaam hoogstens 10 weke beloop, en
(i) enige tydperk wai 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande daf 'n werknemer nie geregtig is om meer as vier
maande van een sodanige opleidingsiydperk as diens fe eis nie;
en word enige tydperk van diens by dieselfde werkgewer onmid-
deliik voordat hierdie Vasstelling bindend geword het, by die
toepassing van hierdie kiousule geag diens ingevolge hierdie
Vasstelling te wees, en word alle siekicverlof waf met volie
betaling aan so ’'n werknemer gedurende sodanige tydperk
verieen s, geag ingevolge hierdie Vasstelling verleen te wees;

(b) beteken “ongeskiktheid” onvermoé om (e werk weens
siekte of besering, behalwe sickte of besering wat deur 'n
werknemer se eie wangedrag vercorsaak is: Met dien verstande
dat sodanige onvermo# om te werk wat vercorsaak is deur 'n
ongeluk of vergoedingspligtize sickte waarvoor vergoeding krag-
tens die Ongevallewet, 1941, beiaalbaar is, slegs as onge-
skiktheid beskou word gedurende ’n tydperk ten opsigte waar-
van geen ongeskiktheidsbetaling ingevolge daardie Wet betaal-
baar is nie.

8. OPENBARE VAKANSIEDAE, SONDAE
EN VRY PERIODES

(1) Behoudens klousules 4 (6) en 6 (2), moet 'n werksewer

leave, accrued at such expiration or termination, had not been
takei.

(4) For the purpose of this clause the expressicn—

~ {a) “employment” shall be deemed to include—

(i) any period during which an employee is absent—

(an) on leave in ierms of clause 6

fabj on the instructions or at the request of his emplover;

(ac) on sick leave in terms of subclause (1);
amounting in the aggregate, in any vear, to not more than
13 weeks, and

(i} any pericd during which an employce is absent under-
going miliiary training in pursuance of the Defence Act,
1957: Provided that an employee shall not be entitled to claim
as employment more than four months of any one period
of such training;
angd any period of employment which an employee has had
with the same employer immediately before the date on which
ihis Determination became binding shall, for the purpese of
this clavse, be deemed fo be employment under this Dster-
mination, and any sick leave on full pay granted to such
an employee during such pericd shall be deemed to have
been granted under this Determination; j

(b) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability
te work,. cansed by an accident or a schednled diseaze for
which compensation is payable under the Workmen's Com-
pensation Act, 1941, shall only be regarded as incapacity during
any period in respect of which no disablement payment is pay-
able in terms of that Act.

8. PUBLIC HOLIDAYS, SUNDAYS AND FREE PERIODS
(1) Subject to clauses 4 (6) and 6 (2), if an employee other

aan ’‘n werknemer, uitgesonderd 'n los werknemer, wat nie op | than a casual employee, does not work on a public holiday,
'n openbare vakansiedag werk nie, minstens sy weekloon betaal | his employer shall pay him for the week in which such day
vir die week waarin so 'n dag val, talls not less than his weekly wage,

(2) Wanneer 'n werknemer op ‘n openbare vakansiedag werk,
moet sy werkgewer hom, behoudens klousule 4 (6), vir die week
waarin so 'n dag val, minstens sy weekloon betaal, plus sy
uurloon vir elke uwur of decl van 'n uur wat die werknemer
altesaam op so 'n dag gewerk hei: Met dien verstande dat,
waar daar van sodanige werknemer vereis word of hy toegelaat
word om minder as vier uur op so 'n dag te werk, daar geag
word dat hy vier uur gewerk het.

(3) Wanneer 'n werknemer, uitgesonderd ’n skofwerker, op
'n Sondag werk, moet sy werkgewer of—

(a} die werknemer—

(i) indien hy aldus vir ’n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal;

(i) indien hy aldus vir ’n tydperk van meer as vier uur
werk, teen minstens dubbel sy gewone loon ten opsigte van
die hele tydperk wat hy op sodanige Sondag werk, of minstens
giul::jbfel sy dagloon betaal, en wel die bedrag wat die grooiste
is;

{b) die werknemer teen minstens een en ’n derde maal sy
gewone loon betaal ten opsigte van die hele tydperk wat hy
op sodanige Sondag werk en hom binne sewe dae vanaf
sodanige Sondag een dag verlof verleen en hom ten opsigie
daarvan minstens sy dagloon betaal: Met dien verstande dat,
waar daar van sodanige werknemer vereis of hv foegelaat
word om minder as vier uur op sodanige Sondag fe werk,
daar geag moet word dat hy vier nur gewerk het.

{(4) Behoudens subklousule (6), moet 'n werkgewer sy skof-
werker wat op 'n Sondag werk minstens een en ‘n derde maal
sy uurloon betaal vir die totale tydperk wat hy op sodanige
Sondag werk.

(5) Behoudens subklousule (6), moet '» werkgewer sy skof-
werker wat gedurende sy vry periode werk die volgende betaal:

(a) Indien hy wvir 'n tydperk van hoogstens vier uur werk,
minstens sy dagleon;

(b) indien hy vir ’n tydperk van langer as vier wur werk,
minstens dubbel sy gewone loon ten opsigte van die totale tyd-
perk wat hy gedurende sodanige vry periode werk, of minstens
dubbel sy dagloon, naamlik die grooiste van die twee bedrae.

(6) Wanneer 'n skofwerker 'n skof werk wat gedeeltelik o
‘n openbare vakansiedag, 'n Sondag of gedurende sy vry periode
en gedeeltelik op 'n ander dag val, word daar geag gz;t die
hele skof gewerk was op die dag waarop die grootste gedeelte
van sodanige skof val.

(7) Subklousules (2) tot en met (6) is nie van toepassing nie—

(a) ep 'n werknemer wat ingevolge kiousule 5 (9) (a) van
die werkurebepalings uitgesluit is: )
(b) op 'n los werknemer of 'n wag.

(Z) Whenever an employee works on a public holiday his
employer shall, save as provided in clause 4 (G), pay him for
the week in which such day falls not less than his weekly
wage, plus his hourly wage for each hour or part of an hour
worked by the employee in the aggregate on such day: Provided
that where such an employee is required or permitted to work
for less than four hours on such day he shall be desmed to
have worked for four hours.

(3) Whenever an employee. other than a shift worker, works
on a Sunday, his emplover shall either—

{(a) pay the employee—

(i) if he so works for a period not exceeding four hours,
not less than his daily wage;

(it} if he so works for a period exceeding four hours, at
a rate pof less than double his ordinary wage in respect of
the total period worked by him on such Sunday, or not less
than double his daily wage, whichever is the greater; o1

(b) pay the employee at a rafe of not less than one and
one-third times his ordinary wage in respect of the t~tal
period worked by him on such Sunday, and grant him within
seven days of such Sunday one day’s leave and pay him in
respect thereof not less than his daily wage: Provided that
where such an employes is required or permitted to work
for less than four hours on such Sunday he shall bz deerned
to have worked for four hours, :

{4) Subject to the provisions of subclanse (6), whenever
shilt worker works on a Sunday, his employer shall pay Bim at a
rate of not less than oone and one-third times his hourly wage
for the total period worked by him on such Sunday.

(5) Subject to the provisions of subclause (6), whenever o
shift worker works during his free period, his employer shall
pay the employee—

{2) if hz works for a period not exceeding four hours,
not less than his daily wage;

(b) if he works for a period exceeding four hours, at a
rate of not less than double his ordinary wage in respect
of the total period worked by him during such free penod,
or not less than double his daily wage, whichever is the
greater,

(6) Whenever a shift worker works a shift which falls partly
on a public heliday, a Sunday or during his free period
and partly on any other day, the whole shift shall be deemed
to have been worked on the day on which the major portion
of such shift falls.

(7) Subclauses (2) to (6), inclusive, shall not apply to—

{(a) an employee who is excluded from the hours of work
. provisions by virtue of clause {5) (9) (a);
(b) a casual employee or a watchman.
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9. STUKWERK

(1) 'n Werkgewer kan, nadat hy minstens een week vooraf
kennis aan sy werknemer gegee het, 'n stukwerkstelsel invoer,
en sodanige werkgewer moet, behoudens klousule 4 (6), sy werk-
nemer wat volgens sodanige stukwerkstelsel werk, besoldig teen
die tariewe wat ooreenkomstig sodanige stelscl van toepassing
is: Met dien verstande dat die werkgewer, ongeag die hoeveelheid
werk wat verrig is, sodanige werknemer moet betaal—

(a) in die geval van ’n werknemer, uilgesonderd 'n los werk-
nemer vir elke week waarin stukwerk verrig word, minstens
die bedrag wat hy so 'n werknemer vir daardie week sou moes
betaal het as hy hom ’n tydloon betaal het; i

(b) in die geval van 'n los werknemer, vir elke dag waarop
stukwerk verrig word, minstens die bedrag wat hy so 'n werk-
nemer vir- daadie dag sou moes betaal het as hy hom ’n
tydioon betaal het. :

(2) 'n Werkgewer moet 'n lys van die besoldiging in sub-
klousule (1) bedoel, op 'n opvallende plek in sy bedryfsinrigting
opgeplak hou. :

(3) 'n Werkgewer wat voornemens is om ‘n bestaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing
is, af te skaf of te wysig, moet aan sy werknemer wat volgens

sodanige stelsel werk, minstens een maand keénnis van sodanige |

voorneme gee: Met dien verstande dat ‘n werkgewer en sy
werknemer oor 'n langer kennisgewingsiermyn ooreen kan kom,
en in so 'n geval mag die werkgewer nie vir 'n korter termyn
as dié waaroor daar ooreengekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule,
hoef 'n werkgewer nie 'n los werknemer kennis te gee van sy
voorneme om ’n stukwerkstelsel in te voer of af te skaf of te
wysig nie.

10. GETALSVERHOUDING

. (1) (a) 'n Werkgewer moet 'n eersie blokman in diens hé
voordat hy 'n ander blokman in diens neem.

(b) 'n Werkgewer mag nie 'n ongekwalifiseerde blokman in
diens neem nie tensy hy 'n gekwalifiscerde blokman in diens
het, en vir elke sodanige gekwalifiseerde blokman mag hy hoog-
stens een ongekwalifiseerde blokman in diens neem.

(2) By die toepassing van hierdie klousule—

(a) word 'n werkgewer wat uitsluitlik of hoofsaaklik die
werk van 'n blokman doen, geag an gekwalifiseerde blokman
te wees: Met dien verstande dat diescifde werkgewer nie ten
opsigie van meer as een bedryfsinrigting aldus geag mag word
nie;

{b) word ‘n ongekwalifiseerde blokman wat minstens die
loon ontvang wat vir 'n gekwalifiscerde blokman in sy gebied
voorgeskryf word, geag °‘n gekwalifiseerde blokman te wees.

(3) Indien 'n werkgewer in meer as een bedryfsinrigting besig-
heid doen, is hierdie klousule op elke sodanige bedryfsinrigting
alsonderlik van toepassing. :

11. UNIFORMS, OORPAKKE EN BESKERMENDE
' KELERE
'n Werkgewer moet alle uniforms, oorpakke, rubberstewels
of ander beskermende klere wat hy van sy werknemer vereis
om te dra of wat hy ingevolge enige wet verplig is om aan sy
werknemer te verskaf, gratis verskaf en in ’n bruikbare en
sindelike toestand hou; en alle sodanige uniforms, oorpakke,

rubbersiewels of ander beskermende klere bly die eiendom van
die werkgewer. .

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Wer{cge\yer of sy werknemer. uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil begindig, moet—

3 (a) gedurende die eerste vier weke diens, minstens een werk-
ag,

(b) na die cerste vier weke diens, minstens een week;

vooraf kennis van die befindiging van die kontrak gee of ’n
werkgewer of ’'n werknemer kan die kontrak sonder kennis-
gewing begindig deur, in plaas van sodanige kennisgewing, aan
g:? \Terknemr of die werkgewer, na gelang van die geval, te
etaal—

(D) in die geval van een werkdag kennisgewing, minstens
die dagloon wat die werknemer ten t{yde van sodanige
bedindiging ontvang;

(i) in die geval van een week kennisgewing, minstens die
weekloon wat die werkoemer ten tyde van sodanige begin-
diging oatvang: ' - -

Met dien verstande dat— _
(i) die reg van ’n werkgewer of sy werknemer om die kon-

9. PIECE-WORK

(1) An employer may, after at least one week’s notice to
his employee, iniroduce any piece-work system and, save as
provided in clause 4 (6), such employer shall pay his employee,
who is employed on such piece-work system, remuneration at
the rates applicable under such system: Provided that, irrespective
of the quantity of work done, the employer shall pay such
employee not less than—

(2) in the case of an employee, other than a casnal employee,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay such
employee for that week had he been remunerated on the
basis of (ime worked;

(b) in the case of .a casual employee, in respect of each
day on which piece-work is performed, the amount which he
would have been required to pay such. employee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1).

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thersunder
shall give his employee employed on such system not less than
one month's notice of such intention: Provided that an employer
and his employee may agree on a longer period of notice, in-
which case the employer shall give notice for a period not
shorter than that agreed upon.

(4) Notwithstanding anything to the contrary in this clause,
an employer need not give a casual employee notice of his
intention to introduce any piece-work system or to cancel or
amend if.

10. PROPORTION OR RATIO

(1) () An employer shall employ a first blockman before
any other blockman is empioyed by him.

(b) An emplover shall not employ an unqualified blockman
unless he has in his employ a qualified blockman and for each
such qualified blockman he shall not empley more than one
unqualified blockman.

(2) For the purpose of this clause—

(a) an employer who is wholly or mainly engaged in the
work of a blockman may be deemed to be a qualified block-
man: Provided that the same employer may not be so deemed
in respect of more than one establishment; |

(b) an unqualified blockman who is receiving a wage of not
less than the wage prescribed for a qualified ‘blockman in his
area may be deemed to be a qualified blockman.

(3) Where an employer carries on business in more than one
establishment, the provisions of this clause shall apply separately
to each such establishment.

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, gumboots
or other protective clothing which he requires his employee to
wear or which by any law he is compelled to provide for his
employee, and any such uniform, overall, gumboots or other
protective clothing shall remain the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual employee,
whao desires to terminate the contract of employment, shall give—

(a) during the first four weeks of employment, not less
than one work-day’s; .

(b) after the first four weeks of employment, not less than
one week's;

notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the employee
or paying the cmplover, as the case may be, in lien of such
netice not less than—

{1) in the case of one work-day’s notice, the daily wage
which the employee is receiving at the time of such termina-
tior_l;

{(ii) in the case of one week’s notice, the weekly wage
which the employee is receiving at the time of such termina-
tion:

Provided that this shall not affect—

(i) the right of an employer or his employee to terminaté the
contract without notice for any cause recognmised by law as

trak op 'm regsgeldige grond sonder Kennisgewing te begindig; sufficient;
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(i) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy
werknemer waarin voorsiening gemaak word vir n kennis-
gewingstermyn wat vir beide partye ewe lank is en langer is
as dié wat in hierdie klousule voorgeskryf word;

(iii) die werking van ‘n verbeuring of bocte wat regtens
van toepassing mag wees op ‘n werknemer wat dros;

nie hierdeur gerank word nie: Voorls met dien verstande dat,
indien die loon van 'n werknemer op die datum van die beéin-
diging verminder is deur aftrekkings ten opsigte van korttyd en
die werkgewer hom betaal in plaas van kennis te gee, die uit-
drukking “ten tyde van sodanige befindiging ontvang™ geag word
te beteken “ten tyde van sodanige beéindiging sou onivang het as
geen bedrag weens korttyd afgetrek was nie”.

(2) Indien daar 'n ooresnkoms ingevolge die tweede voor-
behoudsbepaling van subklousule (1} bestaan, most die betaling
in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar coreengelom is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, kan op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval nie mef, en
die kennisgewing nie mag geskied nie gedurende 'n werknemer
se afwesigheid met verlof Ingevelge klousule 6 of enige tyd-
perk van militére opleiding wat ‘n werknemer ingevolge die
Verdedigingswet, 1937, ondergaan;

(ii) daar nie gedurende ’'n werknemer se afwesigheid met
siekteverlof ooreenkomstig klousule 7 kennis gegee mag word
nie.

(4) Ondanks andersluidende bepalings in hierdie Vasstelling
mag ‘n werkgewer, in die geval waar ‘n werknemer sy diens-
kontrak beéindig deur sy giens te verlaat sonder om Lkennis
te gee en sonder om die kennispewingstermyn uit te dien of
sonder om sy werkgewer te betaal in plaas van kennis te gee,
vit enige geld wat hy sodanige werknemer uit hoofde van enige
bepaling van hierdie Vasstelling skuld, aan homself 'n bedrag
toedien van hoogsiens dié wat sodanige werknemer hom sou
moes betaal het in plaas van kennis te gee: Met dien verstande
dat wanneer 'n werkgewer 'n bedrag aldus aan homself toe-
getien het in plaas van kennisgewing, daar by die {oepassing van
klousule 6 (5) geag word dat die werknemer die werkgewer
betaal het in plaas van kennis te gee.

13. DIENSSERTIFIKAAT

Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlating begindig word of waar die werknemer ’n los
werknemer is, moet die werkgewer by bedindiging van enige
dienskontrak die werknemer van 'n dienssertifikaat voorsien wat
wesenlik die vorm het soos in die Bylae van hierdie Vasstelling
voorgeskryf en waarin die volle name van die werkgewer ‘en
die werknemer, die beroep van die werknemer, die aanvangs-
datum en die datum van beéindiging van die kontrak en die
weekloon van die werknemer op die datum van scdanige
beéindiging vermeld word.

14. VERBOD OP INDIENSNEMING

‘n Werkgewer mag niemand onder die leeftyd van 15 jaar
in diens neem mnie.

15. LOGBOEK

(1) 'n Werkgewer moet sy drywer van ‘n motorveertuig of
sy deeltydse drywer van 'n motorvoertuig voorsien van 'n log-
boek wat sover doenlik die volgende vorm het:

DAAGLIKSE LOG

Naam van werkzewer. ..o
Naam van drywer van motorvoertuig.
P s Sanman s s
Tyd waarop werk begin het...

Tyd waarop werk opgehou het
Etenstye van.........cocveevvevcrniesenen e
Besonderhede cmtrent enige onge

(Handtekening van drywer van
motorvosrtuizg)
b ) o IRRUIIURTE | BYRI

(2) Elke drywer van 'n motorvoertuig of deeltydse drywer
van 'n motorveertuig moet in die logboek in subklousule (1)
badoel, cor elke dag se werk 'n daaglikse log in duplo hou en
binne 24 uur na voltooiing van die dag se werk waarop dit
betrekking het, 'n kopie daarvan by sy werkgewer indien, en by
die toepassing van hierdie klousule slaan die uitdrukking “werk”
ten opsigie van 'n deeltydse drywer van 'n motorvoertuig slegs
op “'n motorvoertuig dryf” soos dit in die woordomskrywing van
hierdiz klas werknemer omskryf word. .

(3) Elke werkgewer moetl die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, drie jaar lank na
sodanige indiening bewaar,

(i) any written agreement between an employer and his
employee which provides for a period of notice ' of equal
duration on both sides and for longer than that prescribed
in this clause;

(iii) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination” shall, when an employer pays an emplovee in lieu
of notice, be deemed to mean “wounld have received at the time
of such termination if no deductions had beern made in respect
of short-time".

(2) Where there is an agreement in terms of the second
proviso to subclause (1), the payment in lieu of notice shall
be commensurate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on any
work-day: Provided that—

(i) the period of notice shall not run concurrently with
nor shall nolice be given during an empleyse’s absence on
leave granted in terms of clause 6 or any pericd of military
training which an employee is undergoing in pursuance of the
Defence Act, 1957;

(ii) notice shall not be given during an employee’s absence
on sick leave granted in terms of clause 7.

(4) Notwithstanding anything to the contrary in this Determi-
nation, where an employee terminates his contract of employment
by leaving his employment without having given and served the
required period of notice or without paying his employer in lieu
of notice, his employer may appropriate to himself, from any
moneys which he owss to such employee by virtue of any pro-
visions of this Determination, an amount of not more than
that which such employee would have had to pay him in Jieu
of notice: Provided that where an employer has so appropriated
an amount in lieu of notice, it shall be deemed for the purpose
of rg:laus.e. 6 (5), that the employee paid the employer in lieu of
notice. : -

13. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is
terminated on the grounds of desertion of where the employee
is a casual employee, the employer shall, upon termination of
any coniract of employment, furnish the employee with a certifi-
cate of service substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and of the employee, the occupation of the employee,
the date of commencement and the date of termination of the
contract and the weckly wage of the employee on the date of
such termination.

14. PROHIBITION OF EMPLOYMENT
An employer shall not employ any person under the age of
15 years.
15. LOG-BOOK

(1) An employer shall provide his driver of a motor vehicle
or his part-time driver of a mofor vehicle with a log-book as
nearly as practicable in the following form;

DAILY LOG
Name 0f EMPLOVET. ..oovicrieiiiireiseeeeeessesss s s seassssres et et ses s bsee s en e
Name of driver...... ”
Date............ .

....Time of finishing wor
.Meal hours from............

Time of starting work.....
Number of hours worked...

Particulars of any accident or delay

(Signature of driver)

(2) Every driver of a motor vehicle or pari-time driver of a
motor vehicle shall, in the log-book referred to in subclause (1),
keep a daily log in duplicate in respect of each day’s work and
shall within 24 hours of the completion of the dav’s work to
which it relates deliver a copy therzof to his employer. and for
the purpose of this clause the expression “work” in relation
to a pari-time driver of a motor vehicle shall refer only to
“driving a motor vehicle” as defined in the definition of this
class of employee.

(3) Every employer shall retain the copy of the daily log,
which in terms of subclause (2) has been delivered to him, for
a period of three years subsequent fo such delivery.
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BYLAE - SCHEDULE
EK/Ons (). UWe @ R e
wat die ;sflcisbedryf carrying on trade in the Meat Trade at..,
beoefen te.. hereby certify that........oiooceerilioeeeieene,
verklaar hierby dat... was employed by mefus (a) from the....... day
in my/ons (a) diens was van die .dag | of.. 19........ to the day
Vs | LT 1o 2 |1 N A48 Voo n e sl 19 45 (D)ecwipmpamsninmmgemi
van O ) R At the termination of employment his/her (2) wage was...........con... rand
By diensbegindiging was sy/haar (a) loon 1a0d | e cents per week.
e SEDL T Week.
(Handtekening van werkgewer of (S;gnal?it;‘eeé) tr‘chTch(r’J}trglt‘i\zr) anllier
gemagtigde verteenwoordiger)

B (T e e e e e s L' (O Al Bafeanneamnuasnnmoret R

(a) Skrap wat nie van toepassing is nie.
(b) Meld die beroep waarin die werknemer uitsluitlik of hoofsaaklik
in diens was, by., klerk, arbeider, blokman.

1. J. CLAASSENS, Voorsitter.

A. W. STEAD, Lid,

P. L. SCHOLTZ, Lid.

D. i. ODENDAAL, Sekretaris.
Pretoria, 19/12/75,

{a) Delete whichever inapplicable.
(b) State occupation in which -employee was wholly or mainly
engaged, e.g. clerk, labourer, blockman.

1. CLA_ASSENS, Chairman.
. STEAD, Member.

L

AW

P. L. SCHOLTZ, Member.

D. J. ODENDAAL, Secrelary.
Pretoria, 19/12/75.

AGROCHEMOPHYSICA

Hierdie publikasie is *n voortsetling van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1
tot 11, 1958-1968 en bevat artikels oor Biochemie,
Biometrika, Grondkunde, Landbou-ingenieurswese,
Landbouweerkunde en Ontledingstegnieke. Vier dele
van die tydskrif word per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronkiike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die Direk-
teur, Landbou-inligting, Privaatsak X144, Pretoria,
4 aan wie ook alle navrae in verband met die tydskrif
gerig moet word.

Die tydskrif is verkrygbaar van bogenoemde adres
teen 50 sent per eksemplaar of R2 per jaar, posvry
(buitelands 60 sent per eksemplaar of R2,40 per jaar),

AGROCHEMOPHYSICA }

- This publication is a continuation of the South
African Jounal of Agricultural Science Vol 1 to 11,
1958~1968 and deals with Biochemistry, Biometry,
Soil Science, Agricultural Engineering, Agricultural
Meteorology and Analysis Techniques. Four parts of
the journal are published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal
Directions for the preparation of such contributions are
obtainable from the Director, Agricultural Informa-
tion, Private Bag X144, Pretoria, to whom all com-
munications in connection with the journal should be
addressed.

The journal is obtainable from the above-mentioned
address at 50 cents per copy or R2 per annum, post free
(foreign 60 cents per copy or R2,40 per annum).
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