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LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE: AMENDMENT OF MAIN AGREEMENT

I, Tito Titus Mboweni, Minister of Labour, hereby—

(@)

(b)

in terms of section 48 (1) (a) of the Labour Relations Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending Agreement) which appears in the Schedule here-
to and which relates to the Undertaking, Industry, Trade or Occupation referred to in the heading to
this notice, shall be binding, with effect from the second Monday after the date of publication of this
notice and for the period ending 10 May 1998, upon the employers’ organisations and the trade union
which entered into the Amending Agreement and upon the employers and employees who are
members of the said organisations or union; and

in terms of section 48 (1) (b) of the said Act, declare that the provisions of the Amending Agremeent,
excluding those contained in clauses 1 (1) (a) and 3, shall be binding, with effect from the second
Moday after the date of publication of this notice and for the period ending 10 May 1998, upon all
employers and employees, other than those referred to in paragraph (a) of this notice, who are
engaged or employed in the said Undertaking, Industry, Trade or Occupation in the areas specified
in clause 1 of the Amending Agreement.

T. T. MBOWENI
Minister of Labour

SCHEDULE
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made and entered into by and between the

Cape Clothing Manufacturers’ Association
and the
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Cape Knitting Industry Association

(hereinafter referred to as the “employers” or the “employers’ organisations”), of the one part, and the

Southern African Clothing and Textile Workers’ Union

(hereinafter referred to as the “employees” or the “trade union”), of the other part,

being the parties to the Industrial Council for the Clothing Industry (Cape),

to amend the Main Agreement published under Government Notice No. R. 1373 of 1 July 1983, as amended,
re-enacted, extended and renewed by Government Notices Nos. R. 2658 of 2 December 1983, R. 1260 of 22 June
1984, R. 1553 of 27 July 1984, R. 2433 of 9 November 1984, R. 2668 of 7 December 1984, R. 1742 of 9 August
1985, R. 2692 of 6 December 1985, R. 305 of 21 February 1986, R. 2333 of 14 November 1986, R. 251 of
6 February 1987, R. 2810 of 18 December 1987, R. 2066 of 14 October 1988, R. 2455 of 2 December 1988,
_R. 2326 of 27 October 1989, R. 2529 of 17 November 1989, R. 2755 of 15 December 1989, R. 2085 of 31 August
1990, R. 2865 of 7 December 1990, R. 1233 of 30 May 1991, R. 478 of 14 February 1992, R. 2509 of 4 September
1992, R. 3106 of 13 November 1992, R. 3430 of 24 December 1992, R. 1086 of 25 June 1993, R. 779 of 22 April
1994, R. 1156 of 1 July 1994, R. 672 of 12 May 1995, R. 1010 of 7 July 1995, R. 876 of 31 May 1996 and R. 1038

of 28 June 1996.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Clothing Industry—

(@) by the employers and the employees who are members of the employers’ organisations and the trade
union, respectively;

(b) in the Magisterial Districts of—

(i)

(ii)

(iii)

The Cape, Simonstown, Goodwood and Bellville, including those portions of the Magisterial
Districts of Simonstown, Goodwood, and Bellville that were used to create the Magisterial
District of Mitchells Plain on 2 March 1992, Somerset West and Strand by employers and
employees who are engaged in or employed in the operations referred to in paragraphs (a)
and/or (b) of the definition of “Clothing Industry” in clause 3 of the Agreement published under
Government Notice No. R. 1373 of 1 July 1983;

Wynberg, including that portion of the Magisterial District of Wynberg that was used to create
the Magisterial District of Mitchells Plain on 2 March 1992, by employers and employees who
are engaged in or employed on the operations referred to in paragraphs (a) and/or (b) and/or
(c) of the definitions of “Clothing Industry” in clause 3 of the Agreement published under
Government Notice No. R. 1373 of 1 July 1983; and

Malmesbury and Moorreesburg by employers and employees who are engaged in or
employed on the operations referred to in paragraphs (a) (excluding belts made from leather
or synthetic material) and/or (b) of the definition of “Clothing Industry” in clause 3 of the
Agreement published under Government Notice No. R. 1373 of 1 July 1983.

(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall—

(a) apply only in respect of employees for whom wages are prescribed in the Agreement published under
Government Notice No. R. 1373 of 1 July 1983, as amended from time to time;

(b) not apply to employees and working directors whose wages are more than R31 304,00 per annum;
(c). not apply to employers and employees engaged or employed in the Knitting Division.

2. CLAUSE 2: PERIOD OF OPERATION OF AGREEMENT

Substitute the expression “10 May 1998” for the expression “30 June 1996".

3. CLAUSE 4: WAGES

(1) In subclause (1), substitute the following wage schedule for the existing wage schedule:

“Wage per
week
Part A: Cutting Department
B QAT CUMBE: - cost s frvisiusimsvnmsaunes iss e ns oes dussuvssvass onmsssnss sroa Ry RIAE 5 Sagp oA RS R E ¥ R s T SRR A ST A AR eR S AR R R RS SRR 97 R602,00
Pattern maker:
() Al . X R e s L i o L A B AR N AR i R602,00
(b) Learner:
First year Of @XPEIIENCE ........coo it e e e e e e e e e e e e e e e e s e e e e e e e s e aansae e e s eeneeeeeens Next wage*
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Wage per
week
Second year:
First:six months Of .@XPOMORIGE. . .....vussisscsssanisssissnsscnssancsiviasesshidsoss evonsidnssvmss duvainidlnnsisnlad R336,50
Second six Months Of EXPEHENCE .......cccueecveiieiriiriiec s R372,00
Third year:
First six months Of EXPEIIENCE .........cooiuiieeiiireeereet e R408,00
" Second SiX MONES Of EXPEIIBNCE ..........cceeeeesceereresessaeessrersssessssesssaesssesnssssnsassessssesasens R445,00
Fourth year:
First six months of @Xperience ...........cccceccvireiiiiniiiniinn R485,00
Second six.MONthS OF OXITEHBNCE .«iiiricsiseissisisssinsipassmassssisisnsssssssvssosssssrassnivsssarssasssnsssin R524,00
Thereafter, the wage specified in (@), i.€.....cccceeererirrreieirereeree e R602,00
Pattern grader:
R P 81 B O 0 ORI O S R486,00
(b) Learner:
FIrSt VORK OF @RDBIBIEE 15 ssiscsarsrsarmsstvssorssossntaruasssivsessssssssssssisasnssntsarsntent nosnssivsbassinsraisighin vite Next wage*
Second year:
First six months of EXPEIENCE .........coveeeeiiiririeceee e e ene s R317,00
Second six MONthS Of EXPEIHENCE .........ccceeeeieieeiiereireere et R336,50
Third year:
First six months Of EXPEIIENCE .........cociuuiiiiieiieieecee e e e eaae s R358,00
Second siX-MOoNths Of @XPOHONCE .....vwisiasisssustanssanbansbesariisvsmivanssassonsideeduisssbansebnesobilhed R382,00
Fourth year:
First siX MONthS Of OXPEHONGCE ..s-veesisisonsssrirsssmssrrssssissdissassasnisiisseisfeisierion itdisinsndedivaginnnnis R408,00
Second siX Months Of @XPEHENGE ....uswccensessssssissssieiteiissiesssssnssystessionssssasssdsgss bssgise sips R434,00
Thereafter, the wage specified in (Q), i.€. .....cccceerererierienirierere e R486,00
Cutter, lay-maker:
(2)  QUANIEA ...t s a e st a e e a e s b s e s s e e s e e aeenaeeeeneeeaaenaeenneenneaens R468,50
(b) Learner:
EIfSEVOar of OXDOIBNCE v . uxsssessmsivsussntssssssisssssssssnssdisainsssaaseasssiyss dess vatorenseietoms sivs commsnsmmsisgss Next wage*
Second year:
First Sicmantns 0f-OXPOHONCE .....quxsssissisisemissssssisniomsasissssassssisasssssiomisvisrvsnidissisessmmegig g R284,50
Second siXx MONths Of EXPEIENCE ........ceeivirrieieieeresectece e ea s R313,50
Third year:
FIrst six montns Of OXPEMEINCE " ... . oot eviasitbininnsssssbaosrsssriiiess et ipssiisions shsaniss ssionsusasnsonssgih R342,00
Second six MONthS Of EXPEIHBNCE .........cceivieriieeeirerte e ecr e neene e neenes R374,50
Fourth year:
First six months Of EXPEIENCE ........cceivuiriiriiieece et ens R410,00
Thereafter, the wage specified in (Q), I.€....ccceeereriiiriirereere e R468,50
Interlining cutter, trimmer, leather cutter and tie cutter:
(8] IO, .. e R L s it cunemsrnsonnonvmsnspsvmarorisssasssss sosnsssbmsncontonhonminespassessn su soephbnhsbassievas R337,50
(b) Learner:
First Voar of @XPOrONe0 it it i B AR I AR b aaab b ns s s v DR s LR Next wage*
Second year:
First:sh:months Of @XPOHONGCE. ...ui.ccumiiisivssinsmneissssasssssisssssessassnssnnesst Sdbbiiebussbdastobbbeisot R254,00
Second six MoNths Of EXPEMENCE .......cccueeiiiireiriiiiere e R269,00
Third year:
First six months of EXPerieNnCe .........c.coceiiiiiiiiiiiccie s R283,00
Second six Months Of EXPEHENCE ........c.eeereieviiriiieceer ettt R297,50
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Wage per
week
Fourth year:
First six months of EXPEIIENCE .........oieiouiiiiiiiieeece e e R312,50
Thereafter, the wage specified in (2), 1.8.....coeeeirierieiiiee e e e R337,50
(c) If advanced to learner cutter:
First six months from date of advanCemMENLt ..........eueeveeeieieiiiiiiieeeeee e eee e aerr e rresaeeeeees R365,50
Second six months from date of advancement ............cccceiiecvieiiiieeciieeeceeeeee e R410,00
Thereafter, the wage specified for a qualified cutter, i.e........cccoeviiiiiiiiiie e R468,50
Layer-up:
2 ) S 17 111 1= Lo N A P N e P THE S R291,00
(b) Learner:
FirSt Yooy Of OXPOMONCE wxiuiv ssimssimisssinmssssensssses soisrstasasss 58 esusi i s sovR ST IS FH SRR EHT A R B OO RO PSR Next wage*
Second year:
First six months of EXPErENCE .......cc.coviiiiiiiieee e s R245,00
Second six MoNths Of EXPEIHENCE .........ccieriiiriiece s R254,00
Third year:
First six months of EXPEriENCe ..........cooviiiriiiiiiiiii e R264,50
Thereafter, the wage specified in (2), i.8....cocvviiviiiiiiiiii R291,00
(c) If advanced to learner cutter:
First six months from date of advancement ...........cooceeiiiiiiiiiiiiiii R291,00
Second six months from date of advancement ............ccccoiiiiiiiic R342,00
Third six months from date of advancement..........c.cccoevriiiiiiiiicii R374,50
Fourth six months from date of advancement...........ccccoeiiiiiiiiiini R410,00
Thereafter, the wage specified for a qualified cutter, i.e.........ccociiiiiiiiiiiiii R468,50
(d) If advanced to learner interlining cutter, learner trimmer, learner leather cutter or learner tie
cutter:
First six months from date of advancement .............ccccciiiiiiiiiiin R291,00
Second six months from date of advancement ............ccccooiiiii R312,50
Thereafter, the wage specified for a qualified interlining cutter, trimmer, leather cutter or tie
Lo 14 (=1 ol B < o OSSR e oL S BS Syt i bt e S R337,50
(e) If advanced to fitter-up:
First six months from date of advancement ............ccccoiiiiiiiiiiini e R291,00
Second six months from date of advancement...........cccceriiiiiicci R301,50
Third six months from date of advancement ... R317,00
Fourth six months from date of advancement ..o R337,50
Thereafter, the wage specified for fitter-up, i.€.......ccoeceeiiiiiiiii R372,00
Clicker:
() VQUANHOUL..... . ccccrssmriscnrasonronerssncrasersscnesamessenasserssanessnarsnrssnmmessans snessns sansesanssasnnssnnssnsssins 005 iomiienas i ssins R348,50
(b) Learner:
First year of EXPEIHENCE ......ocoueieeieeee e e s s n e saae s Next wage**
Second Year Of EXPEIHENCE .......couiiieeeiieie ettt eae s R261,50
TRIrd YOar.Of @XPEIIENCE. .....cccrrsremrerssrssseseesssssrssransssrersssnnasssnses S MNPINIG K Hon RN IS i 35 R297,50
Tracer:
() S QUBIHOTL <::vssisvmmssenssssissamomivimssninsians sivsssonsesssesnvv s arsssnssios i i s wssins v o naaes e ass R sR R A s S TR s S T B R326,50
(b) Learner:
First year-of @Xperience ...ttt et e SRR AR PR Next wage*
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Wage per
week
Second year:
First six months of @XPErENCE .......cccocuiiiiiiiieii e R261,50
Second siX MOoNths OFf @XPTOHONCE. .......ciiumesmminsisisssivassinsvisinisessnsssssasassssasssnsins sovsnssssssnmsoss R280,00
Third year:
First six monthns . OF - @XDOHEINECE .....cx-c-uiisimmamsnssassmssissnsnsaiss sassnomnmasssiasosios ssvsssnnisns Sadgil sk R296,00
Thereafter, the wage specified in (2), 1.8. ....coerieiiiiereere s R326,50
Part B: Factory Operatives
Clothing machine mechanic:
(8)° QUAlfiad.L. i mmmsmnasnmtina it ieiiisins s i seisntons siovirbos s ot ke oot asels vt s v i o R602,00
(b) Learner:
First year Of EXPEIENCE ........coiiiiiiiece ettt s e s ae et e sessaesaeenaenneneren Next wage*
Second year:
First:six: MORhS. OF OXPOHONCE iciuiiiusresmessnsimihisivilisttitsnsmint ieidesdaNons st actiomndoschabbh 10000 R336,50
Second-six months of OXPOHBNCS ..........uscmissiieitdilnaidiiieditusbnisiosdesdibtivninidsntdedduesboatal R372,00
Third year:
First six months of EXPEIENCE ...........ooiiiieeceeeee e e ae e e R408,00
Second six Months O BXPRHBIICE: . .«ive:rivirassiisusinssisasisassaisssevsssissaisssstossssiinsessbisitsnasbaaniort R445,00
Fourth year:
First. s montng Ot OXDOHBNCE u  uimivsismsiisismssssisisisemssssospisinsssnssivrnasescorato IS I E 12 15 R485,00
Second six Months Of EXPEMIENCE .........cciuiiiiiiiiecicce e eans R524,00
Thereafter, the wage specified in (2), i.8......ccoceiririiiiieiiieiese s enees R602,00
Clothing technician:
(B) 1 QUAMIE <. vsvsiavivinsonsossnissssnsens sobpseiukaminesss ssnssonessvonssaussssnss B B R SR IANNE b s oL afinans R602,00
(b) Learner:
First yoar.ot.oXperionte ... .ol sesinsasisisnanissasnneb ARG A I SlE s aiann. Next wage*
Second year:
First.six months: of experiencer:vis.... . 3 8n s B Bail Ll s R NG ettt eesssl) R336,50
Second six MONths Of EXPEIHENCE .........cceiiiiieiececeeee e cae e e aeans R372,00
Third year:
First six months Of @XPEIENCE ...........cociieiieiieeee e e e eaes R408,00
Second siXx MONthS Of EXPEMENCE .......cccovueieeeieecereeeecee e e ste s esae e s e e e sessreesnns R445,00
Fourth year:
First six months. Of ©XPEHENCE. .......covveiisiereissensisarinssaseisssnnensibore it ssobiddh s BN crvastsasaten R485,00
Second six Months of BXPEHONCE .........ccu eeericreciiisisansasssviviridee s e @ AT e aiinins R524,00
_ Thereafter, the wage specified in (2), 1.€.....cccciriiiriiiiieee e R602,00
Grade A employee:
(@ iQualitiod.l.an . e e e e s B e R R e e e T R372,00
(b) Learner:
First.yoarof @Xperionte ...ttt it v mtuitneiir e oeresasssesiooesasstiressaren sobbasborsroohohbos Next wage*
Second year:
First:six:months of eXperenee ... ... . e i e verereeninaniadhe o sin b s b b DAL R262,50
Second siX MOnths: Of @XPENENCE .......qq . St liaini B Lt shidads t o Tindvhsasossas svsivanssrsneosiote R282,00
Third year:
First b MONINS Of @XDOTIBINCE ....eeicorinnssssnsecnresissnsssssmsssasssssssasaannsarvsrasssnracsessasssnpsnssrosssgonm R301,50
Second six Months of EXPEHENCE ........cccuiiiiiiiiiii e R317,00
Fourth year:
First six months Of EXPOHENCE. .ciusissssrsissssssmmisinssssssiesssessnsnsnissas sessnisass fossbsi s b O Hatiiged R337,50
Thereafter, the wage specified in (2), .. ..cccerivrerriiiirieiiii e sa e saaeas R372,00
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Wage per
week
Grade B employee:
(85 JOUBITIEd L oias s snorisusissivinesinassssnsnsssns sss sasssassssovssisinnsvamusimansats masss e N et G BE L MR il T R318,00
(b) Learner:
‘ FirSt VOAT ' OF EXPOIOMCE oruumsrnsissisenienssnusinsssomsiesuissinmiussaassntsnsadssssesasisssnssseios srssivasssssisnsassaotidhs Next wage*
Second year:
First six months of eXPEHENCR .....cuscswsisisssiisvammsnanse i ob i AL B L BRI R258,00
Second six months of eXPereNGe is.....ciiii i sstiasaiadsnistlasssinis sssasosnan shsssasissasssainssnsassn R271,50
Third year:
First six months Of EXPEIENCE .........ccueiiiiiriiere e R285,50
Thereafter, the wage specified in (2), i-8. ..c.ccooeiiiiiiiiiiiic e R318,00
(c) If advanced to Grade A employee:
First six months from date of advancement.............ccccoeiiiiiiiiiiccii e, R318,00
Second six months from date of advancement............oooooiiiiiiiii R327,50
Third six months from date of advanCement.......c...ccuieeesitteisiisininaio sdesaseidiin il fiasbabasasn s R337,50
Thereafter, the wage specified for a qualified Grade A employee, i.e. ....c.cccceeveeiieneenens R372,00
Grade C employee:
(A)) FAMBMEA . ., corinsssssrsrssssersinssnssnssonennssasnssnedusrnsasropsansssnsnenseommnnensa yuy s v MSaS B AERTG o e - MLELUT S o6 i R282,00
(b) Learner:
First year Of EXPEIENCE .......ccuiruirieieeieeiee et e a e sa e s e ne s as ; Next wage*
Second year:
First six months Of EXPErENCE .......ccueiiiiiiieiiee e R253,00
Second Six:months Of: eXPEHENCE: i..cuxvisssissmresisssisissisistisisussnssissisnsanive fogsiisissssusssonsssaevan R260,50
Thereafter, the wage specified in (2), 1.€. ....ccovvriiiiiiiiic R282,00
(c) If advanced to Grade B employee:
First six months from date of adVanCEMENt .........eeeiiiiiiiiiieieeeeeee e es i re e eas R282,00
Second six months from date of advancement ...........coooveiivieiiiicieeeee s R285,50
Thereafter, the wage specified for a qualified Grade B employee, i.e. .....cc.coevriieiiniiinninnns R318,00
Underpresser, blocker:
(8) - QUANTIEM ..ccoricumsvesmsesmsinmssmessiasmsassusssssmsassssns sessansssmiassassassnsamesnesssnsarassrsasssnnaasssass sussasasassnsannss sien cnson 000 R285,50
(b) Learner:
Firstyear. of @XPOHONCE . .o useriansmasssmissisissismrinsmmsenmesisismensonseseieoloon s, 0 SUL 000 i 00 Next wage*
Second year:
First six months of EXPEENCE ......cc.veeieeiiiiiieeee e R245,00
Second six MoNths of EXPEIENCE ......ccceeiiiiiiiiiie s R254,00
Third year:
First six months: of BXPONONECE ...ouiicimmiimsisimmiensinsiiicvsmariiasisaissssssissaesisssissssnisisonssas R264,50
Thereafter, the wage specified in (), i.€......ccceeerieinieiiiii e R285,50
(c) If advanced to learner presser:
First six months from date of advancement .............oeeeiiiiiiiiiiiii i R285,50
Second six months from date of advancement ............... s R337,50
Thereafter, the wage specified for a qualified Grade A employee, i.e.......cccceeceviiiiiiiiininiiinnnn. R372,00
Part C: Clerical Employees
Clerk:
(%, TQUIBIHET L .cucnmssesssonmmen smssssemsmvnsasssssunsbssmssssasiss sonnsnssanssssssinsesnbrasasaresssns aos b e Dbt S LB e Do it i R410,00
(b) Learner:
First year of @XPEIHENCE ......cccuueiiiiiei e s Next wage**
SecONALOar O EXPOHONCE 1w siu irvssuresssssrsssinisisnissssissssnsimasssssnsses sssveshvssivebt snndvus ilama v I 55 R302,50
Third Y Oar- 0 @XPOIBNCE .....vuviiaesssimsersesisieissrnsasnnssssnssiissnendinensse sonobasssesbiessThi s sas st rnisbsbbrechbos R329,00
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Wage per
week
Fourth year:
First six months Of EXPEIENCE ......c...eeiiiiiieeeeieee e R359,00
Thereafter, the wage specified in (2), i.€....cccceriiriiiriiriii R410,00
Factory clerk:
(@) Qualified.......cconnvmmisimsnieninnnscnssnrsnesseneennens R G DEA Sl v B it R D R G R308,00
(b) Learner:
Fitst yoar Of @XPOHONCE «.....csuisssisssissnnssmisvronsisns i biseviss sosn et s5H5s ssursissaiesssrss osbussuisseneuonasash Next wage**
Second year Of EXPEIENCE.........cou it ab e e ne s R245,00
Third YOar Of @XPOMENCE . uwu.wsistsissivuissnssssssssssssenisssassiissmsarsnionsisssasssatisssisssisesssisossesssiansassabas R261,50
Fourth year:
First six.months Of @XPOHONCO .-...ui:..uiassisisssismnsssssasssiessisssonssssgusissermsnsssaiisss kit 4 R282,00
Thereafter, the wage specified in (2), .. ....coceriiiiiiriiei e R308,00
Part D: General
L= Y1 (= = Ut (= 2T P=1 o A R292,00
DoSPAtCh PACKET --.ivviicivisvnssimssissisuamsissss dovsasavonnsissssnssssssiioss smiis siaasssuansssssarsssof s snaesvssonvas ssusainnseissansnssviiasssonss R301,50
[ T=Ya L= 2= LT =) R R282,00
LADOUTON . ccsiivccivscccviassossesioniisisinassovsissssssssonisnsasnsssnsnnsessssasisssssussesissassasssnsonaissisaipnasnssnssonsnisnnensnsinssissssisrssssssonont R285,50
Motor vehicle driver of a vehicle, the unladen mass of which, together with the unladen mass of any
trailer or trailers drawn by such vehicle—
(2) does NOt EXCEEA T 360 K. eeerourererrieriiiieiiiieeesieesere s e s s e e st e s s s e e e s s e e e s sane e s esnenessnneeseneenanne R301,50
(b) exceeds.1.360 BUt NOY2 720 K@ ...coruainirsmniimesiinisivaesissmmessisssisssssssisesssiossisessssussssisansssssassssnssionte R313,50
(C)  ©XCEEAS 2 720 KO ..erueerueeriueeeeeesieesite st e st e st e st e st e ese e s se e ean e s s sesne e sasesssseeeseeeasesaneaennessnsaennnesnnesn R358,00
Supervisor, guality; controller and INSHUCHON ;-::-c.xscsirmmsainsss sseisrimassnssssaissifesnss fsieasanmassnsrsnnsssbisiasissassmasss R382,00
TTAVEIIEI'S AIIVET ...ttt ettt ettt e e e e e et e e e st e e e e e e e e sa e e e nsaeeeaasseeenneeeenneeensneeennneannnseenans R313,50
Watchman or caretaker, whose ordinary hours of work are—
(a) less than:60 NOUTSPOT WK .. i issiasssnsievrsssicessiessaisssitbnes s iesssvessassniissisnssmssisssessassisivinressiasnss R325,50
(D) B0 NOUIS PEF WEEK ...ttt s s a e s e e b s s e e sae e s me e e n e e s sn e s ene e R342,00

‘Next wage*’ means the wage rate due for the second year, first six months of experience in terms of clause 4 (4) (d).

‘Next wage** means the wage rate due for the second year of experience in terms of clause 4 (4) (d).”.
(2) Substitute the following for subclause (10):
“(10) Annual bonus: Each employee shall be paid an annual bonus on the day of his employer’s

annual closure in

December of each year, equivalent to 1,0%, in respect of the period up to 30 June 1996, and 1,5%, in respect
of the period from 1 July 1996, of his total actual annual basic prescribed wage calculated from 1 January to
31 December and earned with the employer by whom he is employed.

The bonus is inclusive of and not additional to any annual bonus paid by an employer and a shop
steward may not be prejudiced in respect of annual bonus earnings for time off authorised by his employer,

in attending to union business.”.

(3) In subclause (11), substitute the expression “R. 1038 of 28 June 1996” for the expression “R. 672 of 12 May 1995”

where it appears.
(4) In subclause (12), substitute the expression “1996” for the expression “1995” where it appears.

4. CLAUSE 5: PAYMENT OF WAGES
In subclause (1) (b), substitute the following wage schedule for the existing wage schedule:

Wage per
week
Supervisors and quality. CONIONIBTS ...ci usimscmimamsmmesissmnmssssimnsmeis s sssvasssssnsssossssisansesssanss siinan sam ovasast onssstsssasansions R449,00
Grade A employees:
MACHINISES :ANU. PASSOTS .- --wx:suinrissssssssomsinnssans ssisussnsasssisiunss pisvinbss s sses88 8880485505 ans shanssaesnsnssamansisnstorsrinmissnssrisesanss R375,50
FACLORYICIOTKS ... ncraenemssamsenssonsensonsmmssmmsns onshnsispaes soonsisegsnrssnnnessnnpnesasnesisisne s FaRisa st easassaieinsdensvis siovmassdssbuissansRiavass R348,50
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5. CLAUSE 26: CLOTHING INDUSTRY HEALTH CARE FUND

(1) In subclause (4) (a), substitute the expression “R321,01” for the expression “R300,01”; “R7,40” for the expression
“R6,40”; “R12,10” for the expression “R10,10"; “R9,40” for the expression “R7,40” and “R16,10” for the expression “R12,10”,
respectively.

(2) In subclause (4) (b), substitute the expression “R321,01” for the expression “R300,01” where it appears.

6. ANNEXURE G
Substitute Annexure G attached for Annexure G of the Agreement.
Signed at Salt River on behalf of the parties this 31st day of October 1996.

-B. D. P. COOKE
Chairperson of the Council

W. F. ALEXANDER
Vice-Chairperson of the Council

D. J. ACKERMANN
Secretary of the Council
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ANNEXURE G

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)

RETURN FOR THE MONTH......ooveiiiiieieeeeeeeeeeeceeen | ——

To: The Secretary Name Of fiMMN.....cocoeeeeecnrversnecranienscessmnsinsinnsnesssssnnsnssnsch
P.O. Box 142 AAAIESS ....ocrvsvmmnnnssssmmsansassssvemnrssrssssr resusssansasasunessossinessh
SALT RIVER --------------------------------------------------------------------------------------
7924

Telephone: 47-2000 | esvesssereaesessstseessassiasssnisnauae s oS e e e e e e e bR e
Office use only Week ending dates during the month Employee Emplouse Total
contributions | contributions across

| [ ]

Housing loan repayments

Enter number of employees in each of the blocks below —
Industrial Council Levies X
EMPLOYEE X
Health Care |Without dc(eg)en-
: dants (i
Fund contri- | i gepen- X
butions up to dants (i)
R EMPLOYER X
Total (i) + (ii)
EMPLOYEE X
Health Care |Without depen-
Fund contri- dants (i)
butions With depen- X
dants (i)
R
and over EMPL_OYEB X
Total (i) + (ii)
Provident Fund poliidenitinpdiga s
contributions n?S'c. wage ;aRe AR
(as per attached efx'rggpo(: R
schedule) PEEW
per month
CITB Training Fund X ViT

Levy

(VAT — CURRENTLY 14% —INCLUDED IN CITB LEVY ONLY)

INCLUSIVE

SACTWU subscriptions

Enter number of employees in each of these blocks—

% of each Trade Union

member’s basic wage

Enter Rand value in each of these blocks—

rate with a minimum

R

f R and a maximu
of R per week

SACTWU Bursary Fund

X

MATERNITY LEAVE

(only if employed for more than one year with firm)

Health Care Fund

contributions up to X
R
Health Care Fund
contributions X
R and over

Provident Fund
contributions R
(as per attached
schedule)

% of each contributor’s
basic wage rate with a
maximum of R
per week or R

per month

TOTAL OF EMPLOYER AND EMPLOYEE CONTRIBUTIONS:
ADDITIONAL PAYMENTS (DETAILS ON REVERSE OF FORM):
WE ENCLOSE OUR CHEQUE FOR TOTAL.:

THIS FORM MUST BE RETURNED TO THE COUNCIL BY NOT LATER THAN THE 14TH DAY OF THE ENSUING MONTH I
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HOUSING LOAN STOP ORDER REPAYMENTS

Account No.

Surname

First name

Amount

R

Total: (Carry forward to front of form)

ADDITIONAL PAYMENTS

Details: i.e. Inspection payments, Arrear wages, Adjustments, Etc.

Amount

R
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No. R. 287

14 Februarie 1997
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP: WYSIGING VAN HOOFOOREENKOMS

Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby—
(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die

Ooreenkoms (hierna die Wysigingsooreenkoms genoem) wat in die Bylae hiervan verskyn en
betrekking het op die Onderneming, Nywerheid, Bedryf of Beroep in die opskrif by hierdie
kennisgewing vermeld, met ingang van die tweede Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir die werkgewersorgani-
sasies en die vakvereniging wat die Wysigingsooreenkoms aangegaan het vir die werkgewers en
werknemers wat lede van genoemde organisasies of vereniging is; en

kragtens artikel 48 (1) (b) van genoemde Wet, dat die bepalings van die Wysigingsooreenkoms,
uitgesonderd dié vervat in klousules 1 (1) (a) en 3, met ingang van die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir
alle ander werkgewers en werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing wat
betrokke is by of in diens is in genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede
in klousule 1 van die Wysigingsooreenkoms gespesifiseer.

T. T. MBOWENI
Minister van Arbeid

BYLAE

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die

Cape Clothing Manufacturers’ Association
en die

Cape Knitting Industry Association

(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), aan die een kant, en die

Southern African Clothing and Textile Workers’ Union

(hierna die “werknemers” of die “vakvereniging” genoem), aan die ander kant,

tot wysiging van die Hoofooreenkoms gepubliseer by Goewermentskennisgewing No. R. 1373 van 1 Julie 1983,
soos gewysig, herbekragtig, verleng en hernieu by Goewermentskennisgewings Nos. R. 2658 van 2 Desember
1983, R. 1260 van 22 Junie 1984, R. 1553 van 27 Julie 1984, R. 2433 van 9 November 1984, R. 2668 van
7 Desember 1984, R. 1742 van 9 Augustus 1985, R. 2692 van 6 Desember 1985, R. 305 van 21 Februarie 1986,
R. 2333 van 14 November 1986, R. 251 van 6 Februarie 1987, R. 2810 van 18 Desember 1987, R. 2066 van
14 Oktober 1988, R. 2455 van 2 Desember 1988, R. 2326 van 27 Oktober 1989, R. 2529 van 17 November 1989,
R. 2755 van 15 Desember 1989, R. 2085 van 31 Augustus 1990, R. 2865 van 7 Desember 1990, R. 1233 van
30 Mei 1991, R. 478 van 14 Februarie 1992, R. 2509 van 4 September 1992, R. 3106 van 13 November 1992,
R. 3430 van 24 Desember 1992, R. 1086 van 25 Junie 1993, R. 779 van 22 April 1994, R. 1156 van 1 Julie 1994,
R. 672 van 12 Mei 1995, R. 1010 van 7 Julie 1995, R. 876 van 31 Mei 1996 en R. 1038 van 28 Junie 1996.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom word—

(@)
(b)

deur die werkgewers en die werknemers wat lede van onderskeidelik die werkgewersorganisasies en
die vakvereniging is;
in die landdrosdistrikte—

(i) Die Kaap, Simonstad, Goodwood en Bellville, insluitende die gedeeltes van die landdros-
distrikte Simonstad, Goodwood en Bellville waaruit die landdrosdistrik Mitchells Plain op
2 Maart 1992 saamgestel was, Somerset-Wes en Strand deur werkgewers en werknemers
wat betrokke is by of in diens is vir die werksaamhede bedoel in paragrawe (a) en/of (b) van
die omskrywing van “Klerasienywerheid” in klousule 3 van die Ooreenkoms gepubliseer by
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983;
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(i)

(i)

Wynberg, insluitende die gedeelte van die landdrosdistrik Wynberg waaruit die landdrosdistrik
Mitchells Plain op 2 Maart 1992 saamgestel was, deur werkgewers en werknemers wat
betrokke is by of in diens is vir die werksaamhede bedoel in paragrawe (a) en/of (b) en/of (c)
van die omskrywing van “Klerasienywerheid” in klousule 3 van die Ooreenkoms gepubliseer
by Goewermentskennisgewing No. R. 1373 van 1 Julie 1983; en

Malmesbury en Moorreesburg deur werkgewers en werknemers wat betrokke is by of in diens
is vir die werksaamhede bedoel in paragrawe (a) (uitgesonderd lyfbande wat van leer of van
sintetiese materiaal gemaak word) en/of (b) van die omskrywing van “Klerasienywerheid” in
klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 1373 van
1 Julie 1983.

(2) Ondanks subklousule (1) is hierdie Ooreenkoms—

(@) van toepassing slegs op werknemers vir wie lone voorgeskryf word in die Ooreenkoms gepubliseer
by Goewermentskennisgewing No. R. 1373 van 1 Julie 1983, soos van tyd tot tyd gewysig;

(b) nie van toepassing nie op werknemers en werkende direkteure wie se lone meer bedra as
R31 304,00 per jaar;

(c) nie van toepassing nie op werkgewers en werknemers wat betrokke is by of in diens is in die
Brei-afdeling.

2. KLOUSULE 2: GELDIGHEIDSDUUR VAN OOREENKOMS

Vervang die uitdrukking “30 Junie 1996” deur die uitdrukking “10 Mei 1998”.

3. KLOUSULE 4: LONE

(1) In subklousule (1), vervang die bestaande loontabel deur die volgende loontabel:

“Loon per
week
Deel A: Snyafdeling
OO BIIVON - .. iccrevimictensnmssinnsiesamss nasnasinsamemanssasmsansnms samenssson iasbasmasamaes shs nis sa e aasR SR SRR SRS o HERS S 08 SRR TR AT NG SO s s asa R602,00
Patroonmaker:
() GekwalifiSe0r ... i BT O R L B L L ML Bl i sdiannsasions R602,00
(b) Leerling:
Eerste jaaroNdeVINAING: 5werre s stid s sorrmsimims s oy me i S g v sesssscsedvens Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding.........cccccevrerireeriiceenenerrte st R336,50
Tweede ses maande onNdervinding..........cccceiiiriiiiiiie e R372,00
Derde jaar:
Eerste ses maande ondervinding...........ccoccucveiiieniiiinciieestiie i e R408,00
TWeBde' SES mMaande oNaerVAIAING.. .o 5 it i e ses i e ssasesssassenssdTe s s b sa s HaTo st odndis R445,00
Vierde jaar: '
Eerste ses maande ondervinding...........ccocverencreinineeneenenscese e sisssscsssssesssesiebengessesaessses R485,00
Tweede ses maande ONAErVINAING........cocvueeerrriiiiienieese et e see e seeassaeesseesseesssesanseessessans R524,00
Dys (s ol TR le o g7 0 To g0 =) (n aill o)A (- ) Fo 7T IR s S SR - o R A S 00 2 R602,00
Patroongradeerder:
(A) GEKWANMISEET ... oo e e e ee et e e ee e e e e e e e tanaa e eeeeeeeeeasnnnnnsnaaeeeeeenssnnnnnnsaeeesssnnnnnnnnns R486,00
(b) Leerling:
EorsIenast ONOSIVIIAIMG .. .. oncsmosssaisist s ssiotas ssamssinamsnassonssesntsnmns snsssioatonssnsoiioneatinsooei o e s Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding..........cccccreeeerriuerererieseersinensnssssesssssssseessessseessneesssssssssnns R317,00
Tweede ses maande ONAerViNAiNgG..........cccoeeieiueeeeiiieeriieeeireeeesiseessessesensasesssassessssssssnnnes R336,50
Derde jaar:
Eerste ses maande ondernvinding.........ccceeceeeceee e e e e e e e e sae e e eaeeeanas R358,00
Tweede ses maande ONAErVINAING.........ceiiieeeiiiieeeiieeeeieeeereeeeesnressenseseeneesessaeeeenseessaneas R382,00
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Vierde jaar:
Eerste ses maande ondervinding..........cccccvimieinriniieiie e R408,00
Tweede ses maande ONAErVINAING......cc.ueeeireiriireeerer e s nans R434,00
Daarna, die loon voorgeskryf by (a), d.W.S......ccoecuiiriiiiiinie e R486,00
Snyer, snylaagpatroonopléer:
(8)"  CIORWANTISOOT .. cuiunsnssinsssnmsevasassiurs sinssigssssnssssssusisissisnsisemssnses seusssnssessnesssssninsinsn isssesssonsisssinssnsassnsssngssn R468,50
(b) Leerling:
Eerste Jaar oOnderVinGiNg..........cnsmenssaiiosensonsserass sz ianisinmassseissssissss siusmsis oo e oo Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding.......cceevueeieereeenieenir e R284,50
Tweede ses maande ONAerVINAING.......ccueeerierrriieeeiie e ranes R313,50
Derde jaar:
Eerste ses maande ondervinding.......cceusesansesiismessaamssseasssseosssiesssisssnsssnsssisans sassnsssnsas R342,00
Tweede ses maande ondervinding.........cccueernmieriiie R374,50
Vierde jaar:
Eerste ses maande ondervinding........ccceerreeeenireenreeee e e R410,00
Daarna, die loon voorgeskryf by (a), d.W.S....ccciiiiiiiiiiiie e R468,50
Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer:
(8) G ekWAlTISBOT = rwssevunsmism ssvmvstosussaesnss s oh s amssE R oS H S S PR SR PR S PR s R E RS TR R337,50
(b) Leerling:
Eerste jaar ONQBIVINAING... - oumcersssessossasssnsnsiss saiisss saasisassmiisnsinisssssesinsssessssiinssinsess sasanosnsmnssasiins Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding..........ccccoiriiiiiii i R254,00
Tweede ses maande oNAerViNAiNG........ccceeiuiiiiriiiirer e R269,00
Derde jaar:
Eerste ses maande ondervinding..........cccevrreriiienieeiiie s R283,00
Tweede ses maande ondervinding.........ccccuveiiiiiniiiiniie e R297,50
Vierde jaar:
Eerste ses maande ondervinding..........occceeeriiiimiieiniin e R312,50
Daarna, die loon voorgeskryf by (@), d.W.S.....ccceeiiiiiiiiiiicc e R337,50
(c) Indien bevorder tot leerlingsnyer:
Eerste ses maande vanaf datum van bevordering...........cccoooiieeiiiiiiiiiieccicce e R365,50
Tweede ses maande vanaf datum van bevordering ........cc.cccveevieiniiciiiciiie e R410,00
Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskryf, d.W.s........ccccoeveriiinicneniccccnnienn, R468,50
Laagopléer:
Y TR C 1= 3Tz 1YY= OO R291,00
(b) Leerling:
Eerste jaar ondervinding.........cccoceeiieiiieiiiinic s e Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding...........cccuueiiniiiiniie i s R245,00
Tweede ses maande oNAerVINAING.......cceeerurrirreeerriee e e nanes R254,00
Derde jaar:
Eerste ses maande ondervinding.........ccceeirerereeeniieceinie s R264,50
Daarna, die loon voorgeskryf by (a), d.W.S...ccceiiiiiiiiiiiiiiciicc e R291,00
(c) Indien bevorder tot leerlingsnyer:
Eerste ses maande vanaf datum van bevordering..........ccccceveiriiieiiiinininniee e R291,00
Tweede ses maande vanaf datum van bevordering .........cccccevcveriiiiieiniiinniee e R342,00
Derde ses maande vanaf datum van bevordering .........c.cccecrieeiniiiiiiininnicceeee e R374,50
Vierde ses maande vanaf datum van bevordering.........cccccceviieeriiiiiinniciniecccics s R410,00
Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskryf, d.W.s........ccccocevviniiiniinnenieinnccnnnne. R468,50
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week
(d) Indien bevorder tot leerlingtussenvoeringsnyer, -voeringwerker, -leerlingsnyer of -dassnyer:
Eerste ses maande vanaf datum van bevordering..........ccccocceiiiiiiiiiinniini R291,00
Tweede ses maande vanaf datum van bevordering ............ccocoovvviiiiiiiniciiiie e R312,50
Daarna, die loon vir 'n gekwalifiseerde tussenvoeringsnyer, voeringwerker, leersnyer of das-
SNYOr VOOTGESKIVE, T.WiS: .occiuiinmciiuimaniorcsiosnmsssimsbsnasase ssssssssssssasssssosnssassssasnsas i satnasiossssionias R337,50
(e) Indien bevorder tot saampasser:
Eerste ses maande vanaf datum van bevordering...........cccocevviiiiiiiininiii s R291,00
Tweede ses maande vanaf datum van bevordering ..........cceeveveeeeeieeecee s R301,50
Derde ses maande vanaf datum van bevordering ..........ccccocveriiiiiiiiiinsiiieccee e R317,00
Vierde ses maande vanaf datum van bevordering........c.ccccccooiiiiiiiiiiiiiiine e R337,50
Daarna, die loon vir 'n saampasser voorgeskryf, d.W.S........cccociviriiiiiniiniinsinisiccciccis s R372,00
Perssnyer:
(B) S ORWAITIBOOT i3 2 tine v vesinaniisiasio s v itV osse e s WA B VT pab oo ds B0 oI L RADIB AL G5 Ay R348,50
(b) Leerling:
=151 =37 Tl o] a0 o141 7o [ To PR M It KO e H St S Kol S 4Lt L AT A A Volgende loon**
Tweade Jaar ondervinding .. . . i v et b eensla s senaennes R261,50
DT Bl ORABIVITIAING i aesovrensecssnssoisissiarsanssssassonsnoanssssssnsss sonaossusndansaess sfs sansssnssassnissssnsansansinss R297,50
Natrekker:
(8): . (GORWAIHISOBT . .vcovneciveionsissvirseissassssssossassasssssonssssvinbisbntsussassisdiaraos smnsshinssssann s sdans nssasis easnsis sopsshanins R326,50
(b) Leerling:
Eorste jaar ONASTVINGING..........ccvncvmireniissrivesiesinsisiigins iussins avomvadonssns ms Vi gh s Frys=ag vy sy sreazhonas Volgende loon*
Tweede jaar:
Earsto8es maande onderviriaiNg: .« /i s Gas s ti s riiiindmssossbasssissassorssresdaesisssssosnions R261,50
Tweede ses:maande: ondervinding.......cccw.niwrisisssssnssimsmivianil bR Bl R LLARRLLL R280,00
Derde jaar:
Eerste ses maande ondervinding.........ccceeveeereriieciiieneee e O - R296,00
Daarna, die loon voorgeskryf by (&), Q.W.S.....co.iiiiiiiiieciccee e R326,50
Deel B: Fabriekswerkers
Klerasiemasjienwerktuigkundige:
(8) EOKWAIMISOON ... ivsiiaiuiiiisimminimmimmsssmisnsmnns savacssisesivs ey HEATIGRAIE Mo s as sroryor s oin iR b g eravss Foaa oy R602,00

(b) Leerling:
Eerste jaar ondervindiNg.........c..chi. i foisi foish ks oriveliss s ssdiesdo s wiinnssadoivansonasessusssns sorasasansssasesans
Tweede jaar:
Eerste ses maande ondervinding..........ccooeo i
Tweede ses maande ONAErVINAING.........ccccerieiirieeriieieereereree e ree e e sae e seeeeesseesaeereasaens
Derde jaar:
Eerste ses maande ondervinding...........ccecueiiureeiieieriieiee e e
Tweede ses maande oNderViNAiNG..........ccocueeiieeeeeiieecee et e e e e e e e eaenneeas
Vierde jaar:
Eerste ses maande ondervinding..........cccocueireriueesieesieeiieeee e
Tweede sos maande onderVINAING.............iczu- e usasisbon donsasansssnss e PR Fsovers s ks s ern g
Daarna, die loon voorgeskryf by (2), .W.S....ciceiiiiriiiiieiiiiiiie e
Klerasietegnikus:
() FEBKWANTISOON .......coovieseneirisnsomessianssniisiansanmsssinsrsrinenssnsib it issivenit R BRI NG L 2L LR ARR
(b) Leerling:
Eerst6 jaarondenvinding.... ... bl it n R A IR L L L L TRe B e

Volgende loon*

R336,50
R372,00

R408,00
R445,00

R485,00
R524,00
R602,00

R602,00

Volgende loon*
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Tweede jaar:
Eerste ses maande ondervinding..........cccoieeieirieriiierciesee et R336,50
Tweede ses maande oNAerViNdiNgG.........ccccieeirieereeie e srre e e s e e s e e e e seree s eeneesaneeeas R372,00
Derde jaar:
Eerste ses maande ondernvinding.........oeeeiioeieeeiee e R408,00
Tweede ses maande ONAErVINAING.........cooieeeireeriieeie et R445,00
Vierde jaar:
Eeorste ses'maande oNdOIVINAING ... cuw it s ittt temus simmssnsessrvsssidadtoonsisnsassesepsasssssissnss R485,00
Tweede ses maande ondervinding..........cccoeeeeririiniencn e e R524,00
Daarna, die loon voorgeskryf by (a), A.W.S.....ccccceiiiiriinieece e R602,00
Werknemer graad A:
(8),  QORWANISEON . v s eosiiamsimsssion cusgessvsisois sissst s e8s 8 00 s sRiFE Aok S50 R a0 0o FEE R e s S s SvaL g Bt msnang s s ST ISR RS PRI ER LS R372,00
(b) Leerling:
Eerste jaar ondervinding.........cocoeoiiiiiiieicr e e e Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding............co.sisifinibiiiciiitiaiiinmmminbionmibneiissaenisibtasiterishnes R262,50
Tweede ses maande ONAerVINAING.......ccoviieeiiimirerree e e e s sse e s e sr s e an e srnneneas R282,00
Derde jaar:
Eerste ses maande ondervinding..........ccocveeeriiiniinncis e R301,50
‘Tweede ses MAANAe: ONAOIVINGING......crurieisssrsrressrssessrrsissssnsesssssissizsssssass sasassnsons sussisassnais R317,00
Vierde jaar:
Eerste ses maande ondervinding..........ccccciriieririniin e R337,50
Daarna, die loon voorgeskryf by (2), d.W.S.....coociiiiiiiiiiriei e R372,00
Werknemer graad B:
(8)  GOKWANTISEOE 1uieiisnsivessis unsnessnssissiisnsnisdsiiassaiesssisss sbmesesssosHRE PAEER Vi SRE S oSS m s s s p s r s A MR O R318,00

(b) Leerling:
Earste jagr ondervinding . .. iuiimtaiiiiiiiciitialiiiiiee sestessnissesesorssass b ias sssinsnesassarssessonisidneiss
Tweede jaar:
Eerste ses maande ondervinding.........ccueoiurieiiiieeeniee e e
Tweede ses maande oNderViNAiNgG.........ccccueerereerriiee e e s nre s srn s
Derde jaar:
Eerste ses maande ondervinding...........ccoecuimnieniiinnininnniince
Daarna, die 100N VOOrgeskivi DY (), WS i . c.iciirisiinsisarnnisssnsssmsi sosensnissstasnasssnniiaisiiaiid
(c) Indien bevorder tot werknemer graad A:
Eerste ses maande vanaf datum van bevordering ..........ccccocceniiiiiniiiicicci
Tweede ses maande vanaf datum van bevordering ...........cccovceiriiiecnninineinees
Derde ses maande vanaf datum van bevordering.........c.cccoccviniiiiiiniinininiece e
Daarna, die loon vir 'n gekwalifiseerde werknemer graad A voorgeskryf, d.w.s. ..............
Werknemer graad C:
(@), CORWAITISOOT ... 8 i e nransiransines tennsusaisssonsns saisssininssis vontSEages dimmessrasionivtos sadbsuesondivssnabnsiienssosiva b avaias
(b) Leerling:
Eerste jaarondemVINOING . .....-«wueesissemmmesssosibagisisssnise ssshiessipss 54550 a8 sins Fhagosss peSerr o O bTIA s 418 AP "dbo
Tweede jaar:
Eerste ses maande ondervinding..........ccccuviuiiiniiininininiic e s
Tweede ses maande oNdervinding...........ccccvviiinrreinniiiiiree e e snas s e e sannes
Daarna, die loon voorgeskryf by (2), d.W.S.....cocciiiiieiiiniiiiniiinicssssiss e

Volgende lcon*

R258,00
R271,50

R285,50
R318,00

R318,00
R327,50
R337,50
R372,00

R282,00
Volgende loon*
R253,00

R260,50
R282,00
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Loon per
week

(c) Indien bevorder tot werknemer graad B:
Eerste ses maande vanaf datum van bevordering............ccceciiniiniciiinnnnni e R282,00
Tweede ses maande vanaf datum van bevordering ............ccccvrerriirnineniicnninsee e R285,50
Daarna, die loon vir 'n gekwalifiseerde werknemer graad B voorgeskryf, d.w.s..........ccccccuee. R318,00

Voorparser, blokker:

(2) ROIWANTISOON .....coorerercenecrcenssssaeeescessseseansssssnnmnarsanasssnnnsnsassnnnnmmnesoons s sbbEbEhimbAbARAS S 2o ipr S0 by - n s A Shami A R285,50

(b) Leerling:
Eerste jaar ONAerViNAiNgG.........oocieiiieiiieie et
Tweede jaar:
Eerste ses maande ondernvinding.........c.ccouuiiiieriienieinineee s
Tweede SestmMaande ONABIVINGING. ... ..cc.cuisiiiommiomsssassmsiiossiissicinsinmssssssnises csvsnsssssatot Lob08
Derde jaar:

Eerste ses maande ondervinding........ccueeoruieeiiieeerieee e s
Daarna, die loon voorgeskryf by (a), d.W.S......cccciiiiiiiiiiiieciecec e

(c) Indien bevorder tot leerlingparser:
Eerste ses maande vanaf datum van bevordering..........cccoceooiniiiiiiiiiciiin s
Tweede ses maande vanaf datum van bevordering ..........cccccecorieriiiiinninin s
Daarna, die loon vir 'n gekwalifiseerde werknemer graad A voorgeskryf, d.w.s. .........ccccccuene

Deel C: Klerke
Klerk:
(=) R €12 TV 1] T e U e P P POPTRN T RUCOPPRPUII IR T4 B Lb s AR OO o IRl = i
(b) Leerling:
Eerste jaar-ondevinding............cienisniniasnnnisenee e SR IARNEL NI RN LIRGRRY
-Tweede jaar ondervinding ........c.icveensimsisiessiiens Wi A8 S0 Bt Anpuov a0l 2l s o
Derde jaar ondervinding ..........cccceeveeenieriiiinnninnnnineiesiss s e nns
Vierde jaar:
Eerste ses maande ondernvinding.........c.cooiiiiiiiiiiiiicce e
Daarna, die loon voorgeskryf by (2), d.W.S......cccceerriiieriiiiieer e
Fabrieksklerk:
(2)  GEKWANIFISEET .....eeeeeeeeeeeeeee et e et e et e e eaaa e e e e e e e s saaeeesaseessaeeeassaeessaeeeernneeesnnneeannnas
(b) Leerling:
Eerste jaar oNdernvinding.......c..oociiiiieiieie et snn e
Tweede jaar ONAEIVINAING ......cicccerreearronreenriesiessessssnisssssensisinasnisssnpessassossssssstesssinsss sisssensessngss
Derde jaar ONEIVINGING .......ccueceuiieiieiie ettt e e e s e e s eeeaeessaeseseeeneessaessnessanessseesnee e
Vierde jaar:
Eerste ses maande ondervinding...........ccooueeeieriienieeniee et
Daama, die-loon voorgeskryf' By (8)s QiW.S......ccoisisemressmessssssizinzosssnnissonssoss ssisssssasisssiiansson

Deel D: Algemeen
KOOIREAIBUIBY . ... cofveessenmsiinsboimessopssasnriopmmantess soms spoosssar Sooasessmagsnnsans s ovensiisnsas dhEarssehans g ngnss oo st warsnop Logs
VersondINGSVOIPEKKOT ......ceiivviiecnmmiiieiirsmcimiiisesennemsriossmnasasiasienssasissanssstsas st snansmatassssanssenas sesssnasanras vasanmmssms s ins
AIGOITIONGIWOIIO iuisvisenisessvvssmsunsvsnvssstirssvpsisiessaisnasns s5uwsedhvihes oo inseas Suosnnd segmnsoyevsuinsinas soas s sndbas s sesnsuagsstianev sty
ATDBIAOK cricissieasstossimisonsgomassassnsss 80 o aun sedthmmnsnrbinnr ahinansbonidsssunsanusnanes snbsensnesnunsobanmsscastrpens onennsessie sasndsranns

Drywer van ’'n motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste massa van 'n
sleepwa of -waens wat deur sodanige voertuig getrek word—

(2) NOOGSIENS 1 360 KO IS ..veeuvierreieeieieeieeeiaeeeaeeeeaeeeseeecaesseessseesaseesseeesseesseeeseeessseessesssesesssenseesnsnens
(b)" meer as 1-360-kg.maar hoogstens 2 720 kg is:::::::i.cucnan BIENINANONT SANET T 28e Wit
{C) -Meer as 2 720 KG:iS:::i:iiiimiiisitsininiiiisisiiietitoiiasiiitosistassios i H Lo rbA e AUHOBIT 292 S0
Toesighouer, gehaltebeheerder €n INSTIUKIEU ...........cccoiiiiiiiiiiiiieci e

Volgende loon*

R245,00
R254,00

R264,50
R285,50

R285,50
R337,50
R372,00

R410,00

Volgende loon**
R302,50
R329,00

R359,00
R410,00

R308,00

Volgende loon**
R245,00
R261,50

R282,00
R308,00

R292,00
R301,50
R282,00
R285,50

R301,50
R313,50
R358,00
R382,00
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Loon per
week
HaNdEISIEISIGEr S& AIYWET ........c...oiiiieeeceecteeee sttt e st s st e e ae e s e e saaesaeessneesasessseeassessssesnseeenstesssennns R313,50
Wag of opsigter, wie se normale werksure—
(@) mMinder as 60 UUF PEF WEEK IS .........cvevueueeueurereseersessssesssesessssessesesassssessssssesssssessessssasssees i R325,50
(D). -60 UUF POT WOBK IS .vicisonszsssissssimissssbions sopamassba g siaiiasssssssnsnsssvonvsvvssonnsibosiipssisoisivammsensessiinsssnsss i R342,00

‘Volgende loon* beteken die loon voorgeskryf in die tweede jaar, eerste ses maande van ondervinding ingevolge klousule
4 (4) (d).

‘Volgende loon** beteken die loon voorgeskryf in die tweede jaar van ondervinding ingevolge klousule 4 (4) (d).”.

(2) Vervang subklousule (10) deur die volgende:

“(10) Jaarlikse bonus: Elke werknemer moet op die jaarlikse sluitingsdag van sy werkgewer in Desember 'n
jaarlikse bonus betaal word wat gelyk is aan 1,0%, ten opsigte van die tydperk tot 30 Junie 1996, en 1,5%
ten opsigte van die tydperk vanaf 1 Julie 1996, van die werknemer se totale werklike jaarlikse basiese
voorgeskrewe loon, bereken vanaf 1 Januarie tot 31 Desember en verdien by die werkgewer waar hy op die
jaarlikse sluitingsdag in diens is.

Hierdie bonus is inbegrepe in, en nie bykomstig nie by, enige jaarlikse bonus wat deur 'n werkgewer
betaal word, en 'n werkswinkelverteenwoordiger mag, ten opsigte van jaarlikse bonusverdienste, nie vir tyd
af wat deur sy werkgewer gemagtig is vir deelname aan vakverenigingsake benadeel word nie.”.

(3) In subklousule (11), vervang die uitdrukking “R. 672 van 12 Mei 1995”, waar dit voorkom, deur die uitdrukking
“R. 1038 van 28 Junie 1996".

(4) In subklousule (12), vervang die uitdrukking “1995”, waar dit voorkom, deur die uitdrukking “1996.
4. KLOUSULE 5: BETALING VAN LONE

In subklousule (1) (b), vervang die bestaande loontabel deur die volgende loontabel:

Loon per
week
Toesighouers en gehalteDEREEIAETS ...........c.ciiiiiciiiieecee e et e e s e s ne e ebeeseseneeennes R449,00
Werknemers graad A:
MaSJIENWETKEIS BN NASIENEIS......c..ccuiirireirieiieeereee sttt sttt e et et e e seeseeseessessessesesseseenseaseneesessensensenesssens R375,50
FabrieksKIOrKe .:......c... ittt toses Do trbitBh e i e e R BTV e IO 4 T GGEae 17k oo va sl ghhii v st s s snasrinssnssninodios R348,50

5. KLOUSULE 26: GESONDHEIDSORGFONDS VAN DIE KLERASIENYWERHEID

(1) In subklousule (4) (a), vervang die uitdrukking “R300,01” deur die uitdrukking “R321,01”; die uitdrukking “R6,40” deur
die uitdrukking “R7,40”; die uitdrukking “R10,10” deur die uitdrukking “R12,10”; die uitdrukking “R7,40” deur die uitdrukking
“R9,40” en die uitdrukking “R12,10” deur die uitdrukking “R16,10”.

(2) In subklousule (4) (b), vervang die uitdrukking “R300,01”, waar dit voorkom, deur die uitdrukking “R321,01”.

6. AANHANGSEL G
Vervang Aanhangsel G van die Ooreenkoms deur die bygaande Aanhangsel G.
Namens die partye op hede die 31ste dag van Oktober 1996 te Soutrivier onderteken.

B. D. P. COOKE
Voorsitter van die Raad

W. F. ALEXANDER
Ondervoorsitter van die Raad

D. J. ACKERMANN
Sekretaris van die Raad
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Aan: Die Sekretaris
Posbus 142
SOUTRIVIER
7924

Telefoon: 47-2000

AANHANGSEL G

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

OPGAWE VIR DIE MAAND..........cccceeunee.

Slegs vir kantoorgebruik

Weekeinddatums gedurende die maand

Werknemer-
bydraes

heffing

Huislening-
terugbetalings
Vul getal werknemers in elk van die blokkies hieronder in — BYDRAE
Nywerheidsraad- X
heffings
., | WERKNEMER
Gesondheid- Sonder X
sorgfonds- | afhanklikes (i)
bydraes tot Met X
en met afhanklikes (ii)
R WERKGEWER X
Totaal (i) + (ii)
Gesondheid- &E?g”a%',‘gﬁf_ X
sorgfonds- likes (i)
bydraes Met X
afhanklikes (ii)
R
WERKGEWER
of meer | Totaal (i) + (i) X
% van elke bydraer se
Voorsorgfondsbydraes basiese loon met 'n
(Soos per aangehegte maksimum van R
staat) per week of R
per maand
Sl v R
ORKN-opleidingsfonds- X BTW

(BTW — TANS 14% — SLEGS BY ORKN-BYDRAES INGESLUIT)

INGESLUIT

SACTWU-ledegeld

R

Vul getal werknemers in elk van die blokkies hieronder in—

Vul randwaarde in elk van die blokkies hieronder in—

% van elke vakvereni-

| ginglid se basiese loon
met 'n minimum

van R !

maksimum van R

enn

per week

SACTWU-studiebeursfonds

¥

KRAAMVERLOF (Slegs ind

ien meer as een jaar by firma in diens)

Gesondheidsorgfonds- X
bydraes tot R
Gesondheidsorgfondsbydraes X
en meer
% van elke bydraer se
Voorsorgfondsbydraes basiese loon met 'n
(soos per aangehegte maksimum van R

staat) per week of R

per maand

TOTAAL VAN WERKGEWER- EN WERKNEMERBYDRAES:
BYKOMENDE BETALINGS (BESONDERHEDE OP DIE KEERSY VAN HIERDIE VORM):
ONS SLUIT ONS TJEK IN VIR TOTAAL:

Werkgewer-

bydraes

Totaal
oordwars

I HIERDIE VORM MOET VOOR OF OP DIE 14DE DAG VAN DIE VOLGENDE MAAND AAN DIE RAAD TERUGBESORG WORD
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AFTREKORDERTERUGBETALINGS VAN HUISLENINGS

Rekeningno. Van

Voornaam

Bedrag

Totaal: (Dra oor na die vorkant van hierdie vorm)

BYKOMENDE BETALINGS

Besonderhede: nl. Inspeksiebetalings, Agterstallige lone, Aansuiwerings, ens.

Bedrag
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No. R. 288 14 February 1997
LABOUR RELATIONS ACT, 1956
CLOTHING INDUSTRY, CAPE: AMENDMENT OF PROVIDENT FUND AGREEMENT

I, Tito Titus Mboweni, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending Agreement) which appears in the Schedule
hereto and which relates to the Undertaking, Industry, Trade of Occupation referred to in the heading
to this notice, shall be binding, with effect from the second Monday after the date of publication of this
notice and for the period ending 10 May 1998, upon the employers’ organisations and the trade union
which entered into the Amending Agreement and upon the employers and employees who are
members of the said organisations or union; and

(b) interms of section 48 (1) (b) of the said Act, declare that the provisions of the Amending Agreement,
excluding those contained in clause 1 (1) (a), shall be binding, with effect from the second Monday
after the date of publication of this notice and for the period ending 10 May 1998, upon all employers
and employees, other than those referred to in paragraph (a) of this notice, who are engaged or
employed in the said Undertaking, Industry, Trade or Occupation in the areas specified in clause 1 of
the Amending Agreement.

T. T. MBOWENI
Minister of Labour
SCHEDULE
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
PROVIDENT FUND AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made and entered into by and between the
Cape Clothing Manufacturers’ Association,
the
Cape Knitting Industry Association
and the
Garment Manufacturers’ Association of the Western Cape
(hereinafter referred to as the “employers” or the “employers’ organisations”, of the one part, and the
Southern African Clothing and Textile Workers’ Union
(hereinafter referred to as the “employees” or the “trade union”), of the other part,
being the parties to the Industrial Council for the Clothing Industry (Cape),

to amend the Provident Fund Agreement published under Government Notice No. R. 678 of 31 March 1983, as
amended, extended, renewed and re-enacted by Government Notices Nos. R. 2719 of 15 December 1983, R. 2434
of 9 November 1984, R. 2671 of 7 December 1984, R. 1065 of 30 May 1986, R. 2338 of 14 November 1986, R.
253 of 6 February 1987, R. 1463 of 22 July 1988, R. 2070 of 14 October 1988, R. 2455 of 2 December 1988, R.
2529 of 17 November 1989, R. 2866 of 7 December 1990, R. 1234 of 30 May 1991, R. 2510 of 4 September 1992,
R. 597 of 8 April 1993, R. 1089 of 25 June 1993, R. 1269 of 22 July 1994, R. 448 of 24 March 1995, and R. 1039
of 28 June 1996.

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Clothing Industry—

(a) by the employers and employees who are members of the employers’ organisations and the trade
union, respectively, and who are engaged or employed in the industry;

(b) in the Magisterial Districts of—

(i) The Cape, Simonstown, Bellville, Goodwood, including those portions of the Magisterial
Districts of Goodwood, Simonstown and Bellville from which the Magisterial District of Mitchells
Plain was constituted on 2 March 1992, Somerset West, Strand and George, on the operations
set forth in paragraphs (a) and/or (b) of the definition of “Clothing Industry” in clause 3 of the
Agreement published under Government Notice No. R. 678 of 31 March 1983;

(i) Malmesbury, in respect of that part of the Industry in which employers and employees are
associated for the making of all classes of women’s and girl’s wear, including parts of such
garments and cloth belts;
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(iif) Wynberg, including that portion of the Magisterial District of Wynberg included when the
Magisterial District of Mitchells Plain was constituted on 2 March 1992, on the operations set
forth in paragraphs (a) and/or (b) and/or (c) of the definition of “Clothing Industry” in clause 3
of the said Agreement.

(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall—

(@)
(b)

only apply in respect of employees for whom wages are prescribed on the Main Agreement, the
Knitting Division Agreement and the Country Areas Agreement;

not apply to employees and working directors whose wages are more than the amount referred to in
clause 1 (2) (b) of the Main Agreement of the Council.

(3) Notwithstanding the provisions of subclauses (1) and (2), the terms of this Agreement shall apply in
respect in respect of employees and working directors who were contributors at the date of coming into operation
of this Agreement.

2. CLAUSE 5: ESTABLISHMENT AND FUNCTIONS OF MANAGEMENT COMMITTEE

In subclause (2), substitute the expression “four” for the expression “three” where it appears.

3. CLAUSE 9: BENEFITS

Substitute the following for subclause (2) (c):

“(c)

Where a contributor has been a contributor for at least five years he shall be entitled to the percentage of his
Fund credit shown in the table below against the number of years of his unbroken service in the Clothing
Industry: Provided that in the event of the Management Committee having approved of the payment into the
Fund of amounts other than those prescribed in subclauses 6 (1), (2) and (3) of this Agreement, such amounts,
plus interest calculated at the same rate as that of the Fund, shall not form part of the Fund credit but shall be
paid to the contributor in addition to the benefit calculated in terms of this subclause:

Completed years of service Percentage of
Fund credit
B AR R R S L L s e R e 75
< A N 3 s o RS 0 R R L DS 6ol o g 80
T covssuvonssmsssopessosnssiosssnsssonstesnsvsns s bas §68 4 nH oo as D Chs s s e W S S S E S 5 £ e S S SRR S 85
(YRR RIRUTTVINTERRRV | 10 1< (38 S - TR A1 pid s ARG SR i ESER KU 90
SRR 110 o | R R 95
10 or MOre. .8 ik it SiAg kSl i A IEENRIRAL. LRl uaaia JhaliBa vanan. 100”.

Substitute the following for (2) (d) (ii):

“(ii)

if he has been a contributor for six months or more he shall be entitled to the percentage of his Fund credit shown
in the table below against the number of years of his unbroken service in the Clothing Industry: Provided that in
the event of the Management Committee having approved of the payment into the Fund of amounts other than
those prescribed in subclause 6 (1), (2) and (3) of this Agreement, such amounts, plus interest calculated at the
same rate as that of the Fund, shall not form part of the Fund credit but shall be paid to the contributor in addi-
tion to the benefit calculated in terms of this subclause:

Completed years of service Percentage of
Fund credit
(2o 1710 i e R L 2 2 R i L 2 | M RO L A R SIS o L e S R R - 50,0
) SET RO AR Onl S e St S O s S L 62,5
> S S = I o e R LR e 75,0
P Y S o ool g - o S oty ST 87,5
R SRR e LLL GO LA LT S C o 24 M e e s W) A VB I AT RN g xa 1) 100,0:

Provided further that the onus shall be on the contributor to provide adequate and acceptable documentary proof
of redundancy, retrenchment, closure or liquidation to the Management Committee in suport of any such claim.”.

Signed at Salt River on behalf of the parties this 20th day of August 1996.

B. D. P. COOKE
Chairperson of the Council

W. F. ALEXANDER
Vice-Chairperson of the Council

D. J. ACKERMANN
Secretary of the Council
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No. R. 288 14 Februarie 1997

WET OP ARBEIDSVERHOUDINGE, 1956
KLERASIENYWERHEID, KAAP: WYSIGING VAN VOORSORGFONDSOOREENKOMS

Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby—

(@)

(b)

kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms genoem) wat in die Bylae hiervan verskyn en
betrekking het op die Onderneming, Nywerheid, Bedryf en Beroep in die opskrif by hierdie
kennisgewing vermeld, met ingang van die tweede Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir die werkgewersorgani-
sasies en die vakvereniging wat die Wysigingsooreenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasies of vereniging is; en

kragtens artikel 48 (1) (b) van genoemde Wet, dat die bepalings van die Wysigingsooreenkoms,
uitgesonderd dié vervat in klousule 1 (1) (a), met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing wat
betrokke is by of in diens is in genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede
in klousule 1 van die Wysigingsooreenkoms gespesifiseer.

T. . MBOWENI

Minister van Arbeid

BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)
VOORSORGFONDSOOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die

Cape Clothing Manufacturers’ Association,
die
Cape Knitting Industry Association
en die
Garment Manufacturers’ Association of the Western Cape

(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), aan die een kant, en die

(hierna die

Southern African Clothing and Textile Workers’ Union

‘werknemers” of die “vakvereniging” genoem), aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap),

tot wysiging van die Voorsorgfondsooreenkoms gepubliseer by Goewermentskennisgewing No. R. 678 van
31 Maart 1983, soos gewysig, verleng, hernieu en herbekragtig by Goewermentskennisgewings Nos. R. 2719 van
15 Desember 1983, R. 2434 van 9 November 1984, R. 2671 van 7 Desember 1984, R. 1065 van 30 Mei 1986,
R. 2338 van 14 November 1986, R. 253 van 6 Februarie 1987, R. 1463 van 22 Julie 1988, R. 2070 van 14 Oktober
1988, R. 2455 van 2 Desember 1988, R. 2529 van 17 November 1989, R. 2866 van 7 Desember 1990, R. 1234

van 30 Mei

1991, R. 2510 van 4 September 1992, R. 597 van 8 April 1993, R. 1089 van 25 Junie 1993, R. 1269

van 22 Julie 1994, R. 448 van 24 Maart 1995, en R. 1039 van 28 Junie 1996.

1. TOEPASSINGBESTEK

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom word—

(@)
(b)

deur die werkgewers en werknemers wat lede van onderskeidelik die werkgewersorganisasies en die
vakvereniging is en wat by die Nywerheid betrokke of daarin werksaam is;

in die landdrosdistrikte—

(i) Die Kaap, Simonstad, Bellville, Goodwood, met inbegrip van die gedeeltes van die landdros-
distrikte Goodwood, Simonstad en Bellville waaruit die landdrosdistrik Mitchells Plain op
2 Maart 1992 saamgestel is, Somerset-Wes, Strand en George, ten opsigte van die
werksaamhede uiteengesit in paragraaf (a) en/of (b) van die omskrywing van
“Klerasienywerheid” in klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennis-
gewing No. R. 678 van 31 Maart 1983;

(i) Malmesbury, ten opsigte van die gedeelte van die Nywerheid waarin die werkgewers en die
werknemers met mekaar geassosieer is vir die maak van alle klasse kledingstukke vir vroue
en meisies, met inbegrip van gedeeltes van sodanige kledingstukke en lapgordels;
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(i) Wynberg, met inbegrip van die gedeelte van die landdrosdistrik Wynberg, wat ingesluit is toe
die landdrosdistrik Mitchells Plain op 2 Maart 1992 saamgestel is, ten opsigte van die
werksaamhede uiteengesit in paragraaf (a) en/of (b) en/of (c) van die omskrywing van
“Klerasienywerheid” in klousule 3 van genoemde Ooreenkoms.

(2) Ondanks subklousule (1) is hierdie Ooreenkoms—

(@)
(b)

van toepassing slegs op werknemers vir wie lone in die Hoofooreenkoms, die Ooreenkoms vir die
Breiafdeling en die Ooreenkoms vir die Platteland voorgeskryf word;

nie van toepassing nie op werknemers en werkende direkteure wie se lone meer bedra as die bedrag
in klousule 1 (2) (b) van die Hoofooreenkoms van die Raad bedoel.

(8) Ondanks subklousules (1) en (2) is hierdie Ooreenkoms van toepassing ten opsigte van werknemers en
werkende direkteure wat bydraers was op die datum van inwerkingtreding van hierdie Ooreenkoms.

2. KLOUSULE 5: STIGTING EN FUNKSIES VAN DIE BESTUURSKOMITEE

In subklousule (2), vervang die uitdrukking “drie” deur die uitdrukking “vier” waar dit voorkom.

3. KLOUSULE 9: BYSTAND

Vervang subklousule (2) (c) deur die volgende:

‘()

Indien 'n bydraer minstens vyf jaar lank 'n bydraer was, is hy geregtig op die persentasie van sy Fondskrediet in
die tabel hieronder aangedui teenoor sy aantal jare ononderbroke diens in die Klerasienywerheid: Met dien
verstande dat in die geval waar die Bestuurskomitee die betaling aan die Fonds goedgekeur het van ander
bedrae as wat by subklousules 6 (1), (2) en (3) van hierdie Ooreenkoms voorgeskryf word, sodanige bedrae,
plus rente bereken teen dieselfde koers as dié van die Fonds, nie deel mag vorm van die Fondskrediet nie, maar
benewens die bystand bereken ooreenkomstig hierdie subklousule, aan die bydraers betaal moet word:

Voltooide jare diens Persentasie van
Fondskrediet
B seuonsuomnsnnesssontigssumsnn ek s o s e 05 S5 s Y L T S5 S5 S e e R SRR SR R A R AR 75
R 5 £ O S 1 G D N NS I e S 80
T wsssasvusnes s rssneivsvm e IR R A 5T e SR T P A A S SRR T e S e R b RR e s 85
8 siccssinois e S R e SRR RS BRSO AR S RF SRS PR Ra s R na vh S w e nnss s e me v i gt A s 2R 90
O o S < AR IR bR 10 55 o s £k Enar eindis n e e aneme nemnisErgissd i el acdnn drmilir st om S eeiisa 95
L0 T0) 811 < T=T ORI T 1 47 e Y SN - A B SRR NNV TP e SO S CNP Y S 100”.

Vervang (2) (d) (ii) deur die volgende:

“(ii)

is hy, indien hy ses maande of langer 'n bydraer was, geregtig op die persentasie van sy Fondskrediet in die
tabel hieronder aangedui teenoor sy aantal jare ononderbroke diens in die Klerasienywerheid: Met dien
verstande dat in die geval waar die Bestuurskomitee die betaling aan die Fonds goedgekeur het van ander
bedrae as wat in subklousule 6 (1), (2) en (3) van hierdie Ooreenkoms voorgeskryf word, sodanige bedrae, plus
rente bereken teen dieselfde koers as dié van die Fonds, nie deel mag vorm van die Fondskrediet nie, maar
benewens die bystand bereken ooreenkomstig hierdie subklousule aan die bydraer betaal moet word:

Voltooide jare diens Persentasie van
Fondskrediet
MIAAET S il Tiiiessassupiiss savasssnssssints soniassiiiunbh bhstausnsans Bubpessssssussss soses swsessss s ses suasobssnsabinsuinsnt 50,0
[ SO S— R S A58 S S ST 62,5
2 o e vene s R R R SR AR R R S S S TS A e S Sk e AR G SR A R SN S 75,0
N, A L e M, I W IR0 S Wil o 87,5
4 OF BB ..vuvvvvissussmmusisminsrisnas srorisssess isiis R B L T o el vt issei it 100,0:

Met verdere dien verstande voorts dat die onus op die bydraer rus om voldoende en aanvaarbare dokumentére bewys van
personeeloortolligheid of -besnoeiing, sluiting of likwidasie aan die Bestuurskomitee te lewer ter stawing van enige sodanige

eis.”.

Namens die partye hierdie 20ste dag van Augustus 1996 te Soutrivier onderteken.

B. D. P. COOKE

Voorsitter van die Raad

W. F. ALEXANDER

Onder-Voorsitter van die Raad

D. J. ACKERMANN

Sekretaris van die Raad
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