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2 No. 22319

GOVERNMENT GAZETTE, 23 MAY 2001

Act No. 3, 2001 ADVISORY BOARD ON SOCIAL

DEVELOPMENT ACT, 2001

(English text signed by the President.)
(Assented to 16 May 2001.)

ACT

To provide for a national advisory structure in the social development sector with
the aim of building and consolidating partnership between government and civil
society; for that purpose, to establish a body to be known as the Advisory Board on
Social Development; to provide for the objectives, duties and composition of the
Board; and to provide for matters connected therewith.

E IT ENACTED by the Parliament of the Republic of South Africa, as
follows:—

Definitions

1. In this Act, unless the context indicates otherwise—

(i)
(i)

(iit)

(iv)
4]

(vi)
(vii)
(viii)
(ix)
)

(xi)

(xii)

“Board” means the Advisory Board on Social Development established by
section 2;

“civil society” means institutions, organisations and individuals outside of
government, and includes trade unions, consumer organisations, the formal
and informal social development sectors, non-governmental organisations,
community-based organisations, religious organisations and other
organisations delivering social development services;

“Department” means the Department of Social Development in the national
sphere of government;

“Director-General” means the Director-General of the Depattment;
“Minister”” means the Minister of Social Development in the national sphere
of government;

“partnership”” means the national collective responsibility of government and
civil society in meeting the social development needs of the people;
“prescribed” means prescribed by regulation;

“regulation” means a regulation made under this Act;

“rule” means a rule made under this Act;

“social development” means the process of planned institutional or structural
change to maintain a balance between human needs and social policies and
programmes including empowering individuals and communities to become
self-reliant;

“social development personnel and practitioners” means all categories of
personnel in the social development sector, and includes social workers, social
security personnel, community development workers, social auxiliary work-
ers, child and youth care workers, probation officers, departmental personnel
and social development workers;

“stakeholders” means the structures and sectors from all organs of govern-
ment and civil society which have a direct and vested interest in social
development policies and programmes,
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. UMTHETHO WEBHODI YOKWALULEKA - uMthetho Ino. 3, 2001

EZOKUTHUTHUKISA NGEZENHLALQ, 2001

(English text signed by the President.)
(Assented to 16 May 2001.) -

UMTHETHO

Ukulungiselela uhlaka olwelulekayo kuzwelonke kumkhakha wezokuthuthukiswa
kwezokuhlalisana ngenhloso yokwakha nokuhlanganisa -ubulingani phakathi
kukahulumeni nomphakathi wonkana; ngaleyo nhloso, ukusungula umgwamanda
ozokwaziwa njengeBhodi kwezokuThuthukiswa kwezokuHlalisana; ukulungisa
izinjongo, imisebenzi yokwenziwa nokwakheka kweBhodi nokubhekelela izinto
eziqondene nalokho

AKUMISWE  yiPhalamende  yeRiphabhulikhi ~ yaseNingizimu ~ Afrika,
ngokulandelayo:— " o
Tzichasiso _ _ .
1. LoMthehto, ngaphandle uma oicuquket'hwe kusho okwahlukile—

(i) “iBhodi” isho IBhodi YokwaLuleka KuMthethosivivinywa WokuThuthukisa
EzokuHlalisana ngokwe51gaba 2;

(i) “wmphakathi wonkana” usho izikhungo, izinhlangano nabantu ngamunye. '

abangaphandle = kukahulumeni, okubala izinyunyana, izinhlangano
. ezisebenzisa impahla, imikhakha emiswe ngokusemthethweni nengamisiwe
‘ngokusemthethweni yokuthuthukisa, lzmhlangano ezingekho ngaphansi
kukahulumeni, izinhlangano zezenkolo nezmye eziphakela izinsebenzo
.. zokuthuthukisa ezokuhlalisana;
(iii) “uMnyango” usho uMnyango wokuThulhuklsa ezokuHlalisana kumkhakha
. kazwelonke kwahulumeni;.
(iv) "‘uMqondisi-Jlkeiele” usho uNgqongqoshe wokuThuthuklsa ezoku-
_ . Hlalisana kumkhakha kazwelonke kwahulumeni;
' (v) “uNggongqoshe” usho uNgqongqoshe wokuThuthuklsa ezokquallsana
kumkhakha kazwelonke kwahulumeni;
(vi) ‘“ubulingani” busho ubudlelwano obuhlanganyele kuhulumeni nomphakathi
~ ‘wonkana ukuhlangabezana nezidingo zabantu zokutlmthuhswa kwezoku-
hlalisana;
(vii) = “okunqunyelwe” kuso okunginywe umthetho-nqubo;
(viii) “umthetho-nqubo” usho umthetho-nqubo ngaphansi kwaloMthetho;
(ix) “Umthetho wokulandelwa” usho umthetho wokulandelwa ngaphanm kwalo
. 'mthelho )
X “Ukuthuthuklswa kwezokuhlallsana” kusho mqubo ehlehwe kwxs1khungo
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" nemithetho-migomo yokuhlalisana kanjalo nezinhlelo ezibala ukunikeza
. . abantu amandla kanjalo nemiphakathi ukuthi bakwazi ukuzimela;
‘(xi) “Abasebenzi bokuthuthukiswa kwezokuhlalisana” kusho zonke iznhlobo

zabasebenzi kumkhakha wozokuthuthukisa ezokuhlalisana, okubala

abezenhlalakahle, abezokuphepha, abathuthukisa ezokuhlalisana
emphakathini, abeseka abezokuhlalisana, ababhekelela abantwana netsha,
abagapha abadedelwe ngokuxolelwa ejele kungakabi sikhathi sokukhululwa,
abasebenzi bomnyango nabezokuthutukiswakwezokuhlalisana;

(xii) “ababambe ighaza” kusho izinhlaka nemikhakha kuyo yonke
imigwamanda ‘kahulumeni nomphakathi wonkana abanentshisekelo ngqo
nengaqgondile kwimithetho-mogomo yokuthuthukiswa kwezokuhlalisana
nezinhlelo.
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GOVERNMENT GAZETTE, 23 MAY 2001

Act No. 3, 2001 ADVISORY BOARD ON SOCIAL

DEVELOPMENT ACT, 2001

Establishment of Advisory Board on Social Development

2. A body to be known as the Advisory Board on Social Development is established.

Objectives of Board

3. The objectives of the Board are—

(a)

(b)

to advise the Minister on—

(i) measures to promote the transformation and continuous improvement of
social development services;

(ii) measures to promote social development initiatives;

(iii) measures to include local government in the provision of integrated

service delivery at local government level;

(iv) proposals for new legislative frameworks for the social development

sector and amendments to existing legislation; and
(v) the introduction of local and international best practices in social
- development services;
to act as a consultative forum for the Minister to discuss social development
matters, including—
(i) improving the quality of provincial and national social development;
(ii) the introduction of new policy and successful policy implementation in
the government and non-governmental environment;

(iii) facilitating consultation between stakeholders and government regarding

the implementation of social development;

(iv) ensuring effective review of formulation, implementation and evaluation

of social development policies, programmes and legislation, as informed
by the needs and priorities of society;

(v) inputs from the social development sector to international forums and
protocols.

Duties of Board

4. (1) The Board, in order to achieve its objectives, must—

(a)
(b)

(c)
(d)
(e)

()
(g)

respond to, and advise the Minister on, social development issues identified

by, or referred to, the Board;

identify, promote, monitor and evaluate policy, legislation and programmes

with regard to social development and its impact on the quality of life of the

people and the delivery of services to people;

facilitate dialogue between government and civil society on social develop-

ment issues;

promote stakeholder participation in social development, particularly con-

sumer and grassroots sector participation;

submit a report—

(i) on the activities of the Board to the Minister at least once a year, which
report must also be tabled in Parliament; and

(ii) whenever requested by the Minister;

make formal reports available to the public to ensure the commitment of the

Board to transparency and accountability;

keep abreast of international developments in social development policy.

(2) The Board must establish clear lines of communication, including formal
meetings, with structures that it interacts with, including the parliamentary committees
on Social Development of the National Assembly and the National Council of
Provinces.

(3) Any advice or recommendation to the Minister must mclude the minority views of
one or more members of the Board.
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UMTHETHO WEBHODI YOKWALULEKA uMthetho Ino. 3,2001

EZOKUTHUTHUKISA NGEZENHLALQ, 2001

Ukumiswa kweBhodi eLulekayo: kwezokuThuthulciswa' kwezokul-l]alisana

2. Ulcumxswa umGwamanda obizwa ngeBhodl eLulekayo kwezokuThuthuklswa
kwezokuHlalisana. 2

Izinhloso zeBhodi

3. Izinhloso zeBhodi—

(a)

()

‘ukweluleka uNggongqoshe maqondana—

(1) nezinyathelo zokukhuthaza uguquko nokwenza ngcono okuqhubekayo
kwizinsebenzo zokuthuthukiswa kwezokuhlalisana;-

(1_1} izinyathelo zokukhuthaza amagxathl akhuthaza ukuthumukna ezoku-
“hlalisana;

(iii) izinyathelo zokubandakanya ohulumeni basekhaya ekuphalcelwem'

kwezinsebenzo cz:hlanganyele kwumsebenzo eznsezmgem likahulu-
meni wasekhaya;

(iv) iziphakamiso zezakhiwo ezintsha zokuthuthukiswa komkhakha we-
_zokuhlalisana kanye nezichibiyelo kumthetho ovele ukhona wasePhala-
-mende; :

(v) ukungeniswa kwenqubo eseqophelweni yasekhaya neyamazwe-
ngamazwe kwizinsebenzo zokuhlalisana. -

ukusebenza njengesikhungo sokubonisana kuNgqongqoshe ukuxo:usana iz-

Jindaba. zokuthuthukisa ezokuhlalisana, okubala— .

(i) kwenza ngeono ikhwalithi yokuthuthukisa ezokuhlahsana kuzwelonke
(ii) ‘ukwethulwa komthetho-mgomo omusha nokusetshenziswa kwawo ku-
hulumeni nakwizinhlangano ezingekho ngaphansi kukahulumeni;

(iii) ukushayelela ukubonisana phakathi kwababambe ighaza nohulumeni

magondana nokusetshenziswa kokuthuthukiswa kwezokuhlalisana;

(iv) ukuginisekisa ukubuyekezwa okuphumelele kokumiswa, ukulandelwa
nokuhlolwa kwemithetho-migomo yokuthuthukisa ezokuhlalisana, iz-
inhlelo nomthetho njengokwanswa ynzadmgo nokubalulekﬂe em-
phakathini;

(v) ukuphonsa esivivaneni kwumklmkha wokuthuthuk.lsa ezokuhlalisana
kwizikhungo zezikhundla zamazwe ngamazwe. .

Imisebenzi Eyenziwa YiBhodi

4. (1) Ukuze ikwazi ukugcina izinhloso zayo, IBhOdl kufanele—-—

-(a)
(b)

(c)
(d)
(e)

0

(g)

iphendule, yeluleke uNgqongqoshe magondana, nezihloko zokuthuthuklsa
ezokuhlalisana ezibonwa yiBhodi, noma ezidluliswe yiBhodi;
ikhombe, ikhuthaze, iqaphe ihlole umthetho-mgomo, umthetho wasephala-

mende nezinhlelo zokuthuthukisa ezokuhlalisana ngokomphumela kwikh- -

walithi yabantu yokuphila nokuphakelwa -kwezinsebenzo kubantu;

ukuxhumanisa uhulumem nomphakathl kmmhloko zokuthuthulusa ezoku-

hlalisana;.

ukukhuthaza ukubamba ighaza kwabathintekayo kwezokuthuthuk.lsa ezoku-

hlalisana, ikakhulukazi abasebenzisi nabantu ngothi lwabo

ukwethula umbiko—

(i) ngemisebenzi eghutshwa yiBhodi kuNggongqoshe kanye ngonyaka,
okufanele wethulwe nasePhalamende;

(ii) nanjalo uma icelwe nguNgqongqoshe;
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ukwenza imibiko enqunyelwe itholakale kumphakatlu ukuqmlseklsa uku- -

zinikela kweBhodi ekuphumuleni obala nokubala nokuphendula ngezenzo,
ukukuhambela phambili ukuthuthukiswa kwezokuhlalisana emazweni ngam-
azwe.

(2) IBhodi kumele imiswe imigudu ecacile yokuxhumana, okubala imithetho
enqunyelwe, nezinhlangano esebenzisana nazo, okubala amakomidi asephalamende
kwezokuthuthukiswa kwezokuhlalisana ePhalamende kaZwelonke nakuMkhandlu
weziFundazwe,

(3) Noma yisiphi isincomo esibhekiswe kuNggongqoshe kumele sibandakanye
naleso ebesiphikisa okungesomuntu oyedwa nomangaphezulu kwiBhodi.
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Act No. 3, 2001 ADVISORY BOARD ON SOCIAL
DEVELOPMENT ACT, 2001

(4) Nothing in this section precludes the Board from considering any matter
pertaining to social development policy.

Composition and appeintment of Board

5. (1) The Board consists of not less than nine but not more than 11 members

appointed by the Minister, of whom—

(a) at least one, but not more than three, must be a representative from the office
of the Minister, the Department or the Heads of Social Development; and

(b) at least eight are persons who have knowledge or experience of social
development and are actively involved in the social development sector.

(2) In appointing members to the Board, the Minister must ensure. that the Board
represents a broad cross-section of the population of South Africa and comprises of
persons who reflect South African society with special attention to race, gender,
disability and geographical spread.

(3) The members referred to in subsection (1)(b) must be nominated by organisations
in the social development sector or by the public.

(4) For the purpose of nominations of members referred to in subsection (1)(b), the
Minister must invite such nominations by notice in the Gazette and by publication in at
least two national newspapers, and may invite such nominations through any other
media.

(5) The members referred to in subsection (1)(b) must be appointed only after the
parliamentary committees on Social Development of the National Assembly and the
National Council of Provinces have made recommendations to the Minister regarding
such appointment. .

(6) The Minister must, by notice in the Gazette, within 30 days after the appointment
of such members, publish the names of the members of the Board and the date of
commencement of their period of office.

Qualiﬁcatibns of members of Board, term of office, vacation of office, filling of
vacancies and allowances and disbursements to members of Board

6. (1) A person may not be appointed as a member of the Board if he or she—

(a) is not permanently resident in the Republic;

(b) “has been convicted of a criminal offence, whether in the Republic or
elsewhere, and was sentenced to imprisonment without the option of a fine,
unless it has been established that such a person was granted amnesty in
respect of an offence of which he or she was convicted and such an offence
was politically motivated; and

(c) has been disqualified under any law from practising his or her profession.

(2) The members of the Board referred to in section 5(1)(b) hold office for a period of
three years with effect from the date of their appointment.
(3) Members referred to in section 5(1)(b) are at the expiry of their terms of office
eligible for reappointment to not more than one consecutive term.
(4) A member referred to in section 5(1)(b) vacates his or her office if that member—
(a) has been absent from more than two consecutive ordinary meetings of the
Board without the permission of the Board or without a written apology;

(b) is disqualified under any law from practising his or her profession;

(c) submits his or her resignation in writing to the Minister; or

(d) ceases to be permanently resident in the Republic.

(5) A member of the Board vacates his or her office if the Minister terminates his or
her membership for reasons which are just or fair,

(6) If there is a vacancy on the Board the Minister may, despite the provisions of
section 5(3), (4) and (5), after consultation with the Board, appoint a person who meets
the criteria referred to in section 5(2), to fill the vacancy.
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UMTHETHO WEBHODI YOKWALULEKA uMthetho Ino. 3, 2001

EZOKUTHUTHUKISA NGEZENHLALO, 2001

(4) Akukho okuyivimbayo iBhodi kule sigaba ukuba ibheke noma llllphl udaba
lomthethomgomo wokuthuthukisa ezokuhlalisana.

Ukwakheka nokukhethwa kweBhodi

5. (1) IBhodi inamalungu angekho ngaphansi kweshumi nanye akhethwa
nguNgqgongqoshe, phakathi kwawo— '

(@) okungenani oyedwa, bangabi ngaphezulu kwabathathu, kufanele bamele
ihhovisi likaNgqongqoshe, uMnyango noma iNhloko yokuThuthuklswa
kwezokuHlalisana; kanye .

(b) nabantu okungenani abayisishiyagalombili abano]wan noma isipiliyoni
sokuthuthukisa ezokuhlalisana noma ababambe ighaza kumkhakha
wokuthuthukisa ezokuhlalisana.

(2) Ngesikhathi ekhetha amalungu aBhodi, uNgqongqoshe kumele aqginisekise ukuthi
iBhodi imele indlela okwakheke ngayo isizwe saseNingizimu Afrika futhi kunabantu
abakhombisa ubunjalo bezakhamizi ~zaseNingizimu Afrika ngokubhekelela
ikakhulukazi iminyaka; ubulili, ukukhubazeka nokusabalala ezweni.

(3) Amalungu okukhulunywa ngawo kwisigaba (1)(b) kumele akhethwe
yizinhlangano kumkhakha wookuthuthukisa noma ngumphakathi.

(4) Ngokokukhethwa kwamalungu okukhulunywa ngawo ku (1)(b), uNgqonggoshe
kumele ameme ukhetho ngesimemezelo kwiphephabhuku (Gazethi) kaHulumeni
nakumaphephandaba okungenani amabili kazwelonke, futhi angamema ukhetho
nangezinye izindlela zokusakaza.

(5) Amalungu okukhulunywa ngawo ku (1)(b) kumele akhethwe emveni kokuthi .

amakomidi asePhalamende okuThuthukiswa kwezokuHlalisana kanye nokhandlu
weziFundazwe sebezenzile izincomo kuNgqongqoshe maqondana nalokhu kugashwa.

(6) UNgqongqgoshe kumele ngesimemezelo kwiphephabhuku (Gazethi) kaHulumenti,
zingakapheli izinsuku ezingama 30 emva kokukhethwa kwalamalungu, awakhiphe
amagama awo kwoezokusakaza asho nosuku lokugala kwawo ukusebenza. -

Ukugeqgesheka kwamalungu ethdl, isikhathi sokuba sesikhundlenf ukuphuma
esikhundleni, ukugcwallswa kwezikhala nemali yokubonelela namaholo amalungu
eBhodi ;

6. (1) Angekhethwe njengelungu leBhodi umuntu—
(a) ongahlali okwanomphelo eNingizimu Afrika;

(b) olahlwe vyicala lokwephula imithetho, ngaphakathi noma ngaphandle -

kweRiphabhulikhi, futhi owagwetshwa ukuthi adonse ejele ngaphandle
kokukhethiswa ukuthi angakhokha inhlawulo, ngaphandle uma kutholakala
ukuthi lowo muntu waxolelwa ngalelo cala ayehboshelwe futhi ldlingenxa
yezombangazwe; futhi

(c) onganyuliwe ngokwanoma yimuphi umthetho ukuthi angasebenza
ngokobungoti bakhe.

(2) Amalungu eBhodi okukhulunywa ngawo kwisigaba 5(1)(b) aba sesikhundleni
iminyaka emithathu kusukela osukwini abekwe ngalo esikhundleni.

(3) Amalungu eBhodi okukhulunywa ngawo kwisigaba 5(1)(b) kuthi makuphela
isikhathi sokuba sesikhendleni avumelekile ukuthi aphinde futhi akhethwe esikhundleni
kube yithemu eyodwa.

(4) Ilungu leBhodi okukhulunywa ngawo kwisigaba 5(1)(b) liyaphuma eSIkhundlem
uma—

(a) seliphuthe izikhathi ezimbili = zilandelana emhlanganweni webhodi
ojwayelekile ngaphandle kwemvume yeBhodi noma kokuxolisa ngokubhala
: phansi;
(b) limiswe ukuthi lmgasebenza ngokwanoma yimuphi umthetho ngokobungoti
bali;
(c) lifaka isaziso sokuyeka kuNgqongqoshe
- (d) lingasesona isakhamuzi sanomphelo eNingizimu Afrika.

(5) Tlungu leBhodi liyaphuma esikhundleni uma uNgqongqoshe eliyekisa ukuba
yilungu ngezizathu ezizwakalayo nezinobuginiso.

(6) Uma kunesikhala kwiBhodi uNgqongqoshe, yize noma kunsigaba 5(3), (4) no (5),
emveni kokubonisana neBhodi, angakhetha umuntu afanelekile 11g0kwe31gaba 5(2),
ukugcwalisa isikhala.
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Act No. 3, 2001 ADVISORY BOARD ON SOCIAL
DEVELOPMENT ACT, 2001

(7) A member of the Board, excluding a member who is in the employ of the State,
must be paid allowances and disbursements as may be determined by the Minister in
consultation with the Minister of Finance.

Chairperson and vice-chairperson

7. (1) Before the first meeting of a newly constituted Board the Minister must appoint
a chairperson, and at that first meeting the members of the Board must elect from among
themselves the vice-chairperson.

(2) (a) If the office of the chairperson or vice-chairperson becomes vacant, the
Minister or the members of the Board, as the case may be, must, at the first meeting after
such vacancy occurred, appoint a new chairperson or elect from among themselves a
new vice-chairperson, as the case may be.

(b) The chairperson or vice-chairperson holds office for the unexpired portion of the
period of office of his or her predecessor.

(3) The chairperson or vice-chairperson of the Board ‘may vacate his or her office
without terminating his or her membership of the Board, in which case such a vacancy
must be filled in terms of subsection (2)(a).

Meetings of Board

8. (1) The Board must meet for the first time at a place determined by the Minister and
thereafter at a time and place determined by the chairperson, or if he or she is absent, the
vice-chairperson.

(2) (a) When the chairperson is absent or unable to perform his or her functions, the
vice-chairperson must act as chairperson. _

(b) If both the chairperson and vice-chairperson are absent from a meeting or unable
to perform their functions, the members present must €lect a person from among
themselves to preside at that meeting.

(3) The Board must determine the procedure for calling meetings and the procedures
to be followed at meetings.

(4) The majority of the members of the Board constitute a quorum for ameeting of the
Board. :

(5) The Board must hold at least three meetmgs cach year.

(6) (a) The Board may hold such special meetings as the Board may, trom time to
time, determine.

{(b) The chairperson may at any time convene a special meeting of the Board, but must
convene such special meeting at the written request of the Minister or of at least seven
members of the Board.

(7) A decision or recommendation taken by the Board, or an action taken on authority
of such decision or recommendation, is not invalid merely because—

(a) of a casual vacancy in the Board; or
(b) aperson who was entitled to sit as a member of the Board did not sit when the
decision was taken.

Committees

9. (1) (a) The Board may, with the approval of the Minister, from time to time,
establish in the prescribed manner such committees as it may deem necessary, to assist
it in the performance of its functions.

(b) Such committees may include persons not serving on the Board.

(2) (a) A committee must perform such duties as may, from time to time, be imposed
upon it by the Board.

(b) The Board is not divested of any duty imposed upon a committee.

(c) The Board may designate a member of a committee as the chairperson of such
committee, and if no member is so designated, the members of such committee may
elect a chairperson from among themselves.

(d) The quorum for a meeting of a committee is the majority of its members, and the
procedure at a meeting of a committee must be as determined by the Board.

(3) Should the Board establish a committee to consider a particular matter, the
committee must, as far as possible, give directly affected groups the opportunity to
comment on such matter, and submit a report to the Board who must transmit that report
to the Minister.

(4) Any committee established by the Board in terms .of subsection (1) may be
dissolved by a decision of the Board.
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(7) Hlungu leBhodi, ngaphandle kosebenzela uhulumeni, kumele akhokhelwe izimali
zokumbonelela nezindleko lezo eziyobekwa nguN gqongqoshe ngokubonisana
noNgqongqoshe wezcaMah : : :

Usnl-llalo nesekela -Ilkaml-llalo. '

7. (1) Ngaphambi kokuhlala kokugala kweBhodi entsha uNggonggoshe kumele -

akhethe usihlalo, bese kuthi emhlanganwem wokuqala ama]ungu akhethe isekela
likasihlalo. :

(2) (a) Uma kuba nemkhala semkhundla sikasihlalo noma 1sekela, uNgqongqoshe
~noma amalungu eBhodi, lokho okwenzekayo, kumele emhlanganweni wokugala
emveni kokuvela kweleso snkhala, akhethe us1hlalo noma 1sekela lakhe komunye wawo,
lokho nje okufanele.

(b) Usihlalo. noma 1sekela uhlala e51khund1en1 151khath1 ebesesmele kulowo
amelamayo esikhundleni.

(3) Usihlalo noma isekela weBhodi bangasuka esxkhundlcm ngaphandle kokuyeka

ukuba yilungu leBhodi, nalapho leso sikhundla simele sigcwaliswe ngokwe31gaba

2)a).
irmhlangano yeBhodi

8. (1) IBhodi kumele 1hlangane okokuqala endawem nangesxkhathl esibekwe
uNgqgonggoshe emveni kwalokho kube yileso esibekwe usihlalo, uma engekho 1sekela
lakhe. :

(2) (a) Uma usihlalo engekho, isekela liyahlala esikhundleni.

(b) Uma usihlalo nesekela bengekho bobabili- emhlanganweni noma bengekwazi
ukugcina imisebenzi yabo, amalungu akhona akhetha omunye wawo ozohlalela lowo
umhlangano.

(3) IBhodi kumele imise indlela okuzobizwa ngayo imihlangano kanye nenqubo
ezolandelwa kuleyo mihlangano.

(4) Iningi lamalungu eBhodi lakha ikhworamu ukuthi umhlangano ughubeke.

(5) Ibhodi kumele ibambe imihlangano okungenani emithathu enyakeni.
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(6) (a) Usihlalo angawubiza noma yingasiphi isikhathi. numhlangano ophuthumayo-

kuye ngokunquma kwebhodi ekuhambeni kwesikhathi.

(b) Usihlalo angawubiza umhlangano weBhodi ophuthumayo, kepha-lokho akwenze

ngokucelwa nguNgqongqoshe noma ngokucclwa amaalungu okungenani
ayisikhombisa eBhodi. - -

30

(7) Isinqumo noma isincomo- es:lhathwe lehod1 noma 1smyathelo esuhathwe %

- ngokwegunya lesinqumo noma isincomo, singebe esingekho emthethweni ngenxa:nje

yokuthi—
(a) kunesikhala sesikhashana kwiBhodi; noma
(b} umuntu okwakufanele abe khona emhlanganweni wayengekho ngesikhathi
kuthathwa isinqumo.

Amakomidi

9. (1) (a) Ekubambeni kwesikhathi, iBhodi, ngokuvunyelwa nguNgqongqoshe,
ingakhetha amakomidi ngokomthetho omisiwe engabona kunesidingo ukuthi
makakhethwe, ukuthi alekelele kwimisebenzi yeBhodi.

(b) Le komidi ingahlanganisa nabantu abangekho kwiBhodi.

(2) (a) Ikomidi kumele yenze imisebenzi leyo eyolokhu iyinikezwa yiBhodi.

(b) IBhodi ayephucwa imisebenzi enikezwe ikomidi.

(¢) IBhodi ingakhetha ilungu lekomidi Iibe usihlalo walelo komidi, uma
kungakhethwe muntu, amalungu ekomidi angakhetha omunye wawo abe ngusihlalo.

(d) Ikhworamu yamalungu eckomidi iningi lamalungu, futhi inqubo
yasemhlanganweni kumele kube ebekwe yiBhodi.

(3) Uma iBhodi ikhetha ikomidi ezobheka udaba oluthize, kufanele kangangoba
kungenzeka, anike igembu lomphakathi elithintekayo ithuba lokubeka uvo kulolo daba,
bese lethula umbiko kwiBhodi okufanele iwudlulisele kuNgqonggoshe.

(4) Noma liphi iBhodi emiswe ngokwesigaba (1) mgaqedwa ngokwesinqumo
seBhodi.

33

40

45

50

55



10 No. 22319 GOVERNMENT GAZETTE, 23 MAY 2001

Act No. 3, 2001 ADVISORY BOARD ON SOCIAL
DEVELOPMENT ACT, 2001

Personnel and finances of Board

10. (1) (a) The Director-General must, after consultation with the Board, designate
officers or employees appointed in terms of the Public Service Act, 1994 (Proclamation
No. 103 of 1994), for the proper performance by the Board of its duties.

(b) The personnel referred to in paragraph (a) are responsible to the chairperson of the
Board and accountable to the Department. :

(c) The Director-General is the accounting ofﬁcer of the Board.

(d) Subject to any law regulating access to information, the Department must provide
the Board with such information the Board may require to fulfil its duties under this Act.

(2) Subject to any law governing the provision of services to the State, the
Director-General may, at the request of the Board, enter into agreements with persons
for the performance of specific duties or for the provision of specific services.

(3) The expenses of the Board and committees of the Board are funded by the
Department from money appropriated for that purpose by Parliament or received from
other sources approved by the Minister.

Rules

11. The Board may, with the approval of the Minister, make rules relating to any
matter which the Board deems necessary for the achievement of its objects, including
rules relating to a code of conduct for members of the Board.

Regulations

12. The Minister may, on the recommendation of the Board, make regulations relating
to any matter which is necessary in order to achieve the objects of this Act.

Repeal of certain provisions of Act 100 of 1978

13. The National Welfare Act, 1978, is repealed in so far as it relates to provisions
which have not been assigned to a competent authority within the jurisdiction of the
government of a province in terms of Proclamation No. R.7 of 1996.

Short title and commencement

14. This Act is called the Advisory Board on Social Development Act, 2001, and
comes into operation on a date determined by the President by proclamation in the
Gazette. '

10

15

20

25

30



IPHEPHANDABA LEZAZISO LIKAHULUMENI, 23 MEY1 2001 Ino. 22319

11

UMTHETHO WEBHODI YOKWALULEKA uMthetho Ino. 3, 2001

EZOKUTHUTHUKISA NGEZENHLALO, 2001
Abasebenzi nezimali zeBhodi

10. (1) (a) UMgondisi-Jikelele kumele, emveni kokubonisana neBhodi, afake
abasebenzi basemahhovisi noma abagqashwa abagashwe ngokoMthetho wokuSebenzela
uHulumeni, ka 1994 (isiMememzelo esinguNombolo 103 sika 1994), ukuze IBhodi
yenze ngendlela imisebenzi yayo.

(b) Abasebenzi okukhulunywa ngabo kku(a) bangaphansi kukasihlalo weBhodi futhi
bayaphendula ngezenzo zabo kuMnyango.

(c) UMqondisi-Jikelele nguye ophendulayo ngezenzo zeBhodi.

(d) Ngokuhambisana nanoma yimuphi umthetho wokutholakala kwemininingwane,
uMnyango kumele unikeze iBhodi leyo mininingwane yidingayo ukufeza imisebenzi
yayo ngokwalo Mthetho.

(2) Ngokwanoma yimuphi umthetho wokuphakelwa kwezinsebenzo nguHulumeni,
uMgondisi-jikelele angakwazi ukwenza izivumelwano nabasebenzi zokusebenza
kwabo okuthile noma ngokwezinsebenzo ezithize.

(3) Izindleko nokuzibophezela kweBhodi namakomidi kukhokhelwa uMnyango
emalini eyabelwe lokho yiPhalamende noma etholakale kweminye imithombo
ngokuvunyelwa uNgqonggoshe.

Imthetho yenqubo

11. IBhodi, ngokuvunyelwa uNgqongqoshe, ingabeka imithetho yenqubo kunoma
yiluphi udaba iBhodi ebona lufanele ukufinyelela kwinhloso yayo, okubala nemithetho
yenqubo yokuziphatha kwamalungu eBhodi.
Imithetho-nqubo

12. UNggonggoshe, ngokwezincomo zeBhodi, angabeka inqubo-migomo
magondana nanoma yiluphi udaba ukufeza izinjongo zaloMthetho.

Ukugedwa kwemithetho ethize kaNombolo 100 ka 1978

13. Umthetho wezeNhlalakahle, ka 1978, uyagedwa magondana naleyo mithetho
engazange yafakwa ngaphansi kwesiphathimandla esifanele ngaphansi kwesndla
sikahulumeni wesifundazwe ngokwesiMemezelo esinguNombolo R.7 ka 1996.

Isihloko kafushane nokuqala ukusebenza
14. Lo Mthetho ubizwa ngoMthetho weBhodi Yokwal.uleka kwezokuThuthukiswa

kwezokuHlalisana, ka 2001, futhi uyoqala ukusebenza ngosuku oluyomenyezelwa
nguMongameli kwiPhephandaba likaHulumeni. '
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