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GOVERNMENT NOTICES
SOUTH AFRICAN QUALIFICATION AUTHORITY
No. 895 o ' 20 June 2003

13 June 2003

Dear Sir/Madam,

The South African Qualifications Authority in terms of the National Standard Body Regulations
(Government Gazette No. 18787) published on 28 March 1998, hereby publishes the new

Postnet Suite 248
Private Bag X 06
' WATERKLOOF

0145

- Hatfield Forum West

1067 Arcadia Street
Hatfieid

Tel: +27 (0) 12 431 5000
Fax: +27 (0) 12 431-5123

appointments of the National Standard Body.

NSB 04 : COMMUNICATION STUDIES AND LANGUAGE

SOUTH

AFRICAN

QUALIFICATIONS -
AUTHORITY

Nominated by

Category Nomination Workplace

Labour Mr M M C Bewana South African: Vuyani Mawethu
(replacing Ms K Democratic “Secondary School
Motlhala) .| Teacher's Union

NSB 06 : MANUFACTURING, ENGINEERING AND TECHNOLOGY

Category Nommation Nominated by Workplace

Provider Mr D L Martin Committee of Cape Technikon
(Replacing Dr D Technikon Principals -
Hattingh) , : i

Yours sincerely

JOE SAMUELS

DIRECTOR : STANDARDS SETTING AND DEVELOPMENT.

SAQA’S MISSION ' )
“To ensure the development and implementation of a National Qualifications Framework which contributes to the full development
of each leamner and to the social and economic development of the nation at large.”
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No. 896 0 B e _ =, : i .20 June 2003

SOUTH
AFRICAN
QUALIFICATIONS

Postnet Suite 248
Private Bag X 06
WATERKLOOF
0145

Hatfield Forum West
1067 Arcadia Street
Hatfield

Tel: +27 (0) 12 431-5000
Fax: +27 (0) 12 431- 5144

Dear Sir/lMadam,

The South African Qualifications Authority in terms of the National Standard Body Regulations
(Government Gazette No. 18787) published on 28 March 1998, hereby publishes the new names of
persons nominated to serve as members of the following National Standard Bodies (NSB 02, 07 &
12) and their national stakeholder bodies. SAQA invites comment with respect io the acceptability of
the nominees and the representativeness of the national bodies with key interests in the field.

Kindly forward any comment not later than 14 July 2003 to:

South African Qualification Authority
~ Postnet Suite 248

Private Bag X06

WATERKLOOF

0145

Attention: Mr J Samuels .
Director : Standards Settmg and Development

Telephone:  (012) 431 5000
Fax: (012) 431 5144

Yours sincerely,

JOE SAMUELS _
DIRECTOR : STANDARDS SETTING AND DEVELOPMENT

SAQA‘S MISSION
“To ensure the devﬂapmntandmm!emerﬂatran of a National Qualifications Framework which contributes to the full development
of each learner and to mesodalandecmomfcdsmopmantofmenaﬂmaﬂeme
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' Céte?ﬁdry Nomination Nominated by Workplace

Critical Interest. Ms P Devenish (replacing | NAPTOSA Part-time Teacher : Open

Group -] Mr D Houghton) Air School - Durban

Ty . Ms J Diphofa (replacung National Arts Council | National Arts Council
Mr K Thathsa &

Resignation
. MrD Houghton

Mr K Tha_thle;_ o b

' NSB 07 : HUMAN AND SOCIAL STUDIES

Category | Nomination 'Nominated by Workplace
“Critical Interest Ms L Venter (replaclng Mr National Skills Services SETA
‘| Group o Blurnenthal) Authority =~ o
Resignation:
Mr | Blumenthal
Prof F Hendricks
' NSB 12: PHYSICAL PLANNING AND CONSTRUCTION
: Category ; ; Nominaﬁon ; : -' Nonﬂnated by Workpléce .
Provider Ms T Gordon (replacmg .| Committee of Durban Institute of
Ms S Fuilard) Technology

Technikon Principals

w
' ' SAQA’S MISSION

“To ensure ﬂwd&veiopmntandlmpiementat:on of a National Qualifications Framework which contributes fo the full development
ofoadr!eamerandto#resoda!andemmfcdevdopmwﬁofmenaﬂonauarys
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]
Frr

. 20 June 2003

" No. 897

SOUTH

~ AFRICAN: .

QUALIFICATIONS
AUTHORITY

Posme:ISulte'MS o
. Private Bag X 06
-WATERKLOOF

- 0145

"' 659 Pienaar Street
BROOKLYN
0181

" Tel: +27 (0) 12 4820807
© Fax: +27 (0) 12 4820907

Established in terms of Act 58 of 1995

May 2003 -

The South African Quilifications Authority in terms of the National Standards Bodies Regulations
(Government Gazette No. 18787) published on 28 March 1998, hereby give notice of additional
names of the following Standards Generating Bodies:

NSB 07: HUMAN AND SOCIAL STUDIES -

Additional Names for the SGB for Life Skills

EXPERIENCE/ QUALIFICATIONS

NOMINEE WORKPLACE | NOMINATING
BODY
Nortje, Alinda Free to Grow Free to Grow | Social Work: Honours (Umvers:ty of
(Pty) Ltd (Pty) Ltd Stellenbosch). o

Executive Chairperson: Free to Grow
(Pty) Ltd, Curriculum development
designer in the field of Life Skills, Trainer,
Research experience, Community

worker experience, -

Additional Names for the SGB for Democracy, 'Humari Rights and Peace Education

NOMINATING _

EXPERIENCE/ QUALIFICATIONS

NOMINEE WORKPLACE
BODY

Isaacs, Ismaiyili | Freelance South African | Advanced Diploma for Adult Educators

Consultant Development | (UCT).

Education Consultant, Designed Human nghts
Practitioners training and assessment tasks,
Association Developed learning programmes in line
(SADEPA) with NQF standards, Experience in the

field of NGO training, Worked previously
as a Development and Training
Manager, Teaching experience.
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" Additional Names for the SGB for Christian, Theology and Ministry

NOMINEE

| WORKPLACE

NOMINATING
BODY

EXPERIENCE/ QUALIFICATIONS

Vilioen, Syivia

Amos Agrimin

Amos Agrimin

D.Litt.et Phil: Sociology (Rand Afrikaans
University), MA: Sociology (University of
South Africa), BA (Hons) Sociology
(University of South Africa), Nine
Modules in Theology (University of South

Africa).

Training Manager: Amos Agrimin,
Lecturing experience, Community
involvement.

Hayes, Stephen

Freelance Writer
and
Missiological
Consultant

Orthodox
Tradition
Church |

D.Th. in Missiology (University of South
Africa), M.Th. (cum laude) in Missiology
(University of South Afnca) Dlploma in
Theology.

Training experience, Supervisor of
students, Mission Adviser, Editor of study
material, Motivator, Experience in

| facilitating training courses for supporting

priests and deacons in the diocese.

Resignations

1. Victor Tshangela
2. Elma Cornelius

Yours sincerely,

JOE SAMUELS

DIRECTOR STANDARDS SETI'ING AND DEVELOPMENT
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No. 898 : 20 Ju_ne 2003
SOUTH AFRICAN QUALIFICATIONS AUTHORITY (SAQA) '

In accordance with regulatlon 24(0) of the Natlonal Standards Bodles Regulattons of 28 March
1998, the Standards Generating Body (SGB) for s

Freight Handling
Registered by NSB 11, Services publishes the following unit standards for public comment,

This notice contains the titles, fields, sub-fields, NQF levels, cr"edIts, and purpose of the unit
standards upon which qualifications are based. The unit standards can be accessed via the

SAQA web-site at www.saga.org.za. Copies may aiso be obtained from the Directorate of
Standards Setting and Development at the. SAQA offices, Hatfield Forum West, 1067 Arcadra

Street, Hatfield.

_ Comment on the umf 'sfandards should reach SAQA at the address below and no later than
21 July 2003. All correspondence should be marked Standards Settlng SGB for Transport
and Logistics Operation and addressed fo _.

The Director: Standards Setting and Development
SAQA
Attention: Mr. D Mphuthing
Postnet Suite 248
Private Bag X06
Waterkloof
0145
or faxed to 012 — 431 5032

e-mail: mmphuthing@saga.co.za

JOE SAMUELS
DIRECTOR STANDARDS SETTING AND DEVELOPM ENT
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SOUTH
_ AFRICAN
M ousurcaTions

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: 1

Esurliched fn 1rems of Act 58 of 1995

Operate a bulldozer in a bulk-product handling facility

SAQA US ID |UNIT STANDARD TITLE

15016 Operate a buiidozer in a bulk-product handhng facility

SGB NAME ABET BAND PROVIDER NAME

SGB Transport and Logistics Operations . {Undefined

FIELD DESCRIPTION SUBFIELD DESCRIPTION = =
Services _ ransport, Operations and Logistics:

UNIT STANDARD CODE |UNIT STANDARD TYPE |NQF LEVEL . .. - |CREDITS
SRV-TOL-0-SGB T&LO Regular |Level 3 R £

Specific Outcomes:

SPECIFIC OUTCOME 1
Conduct bulldozer inspections and operahng checks in accordance with manufacturer’s instructions.

SPECIFIC OUTCOME 2
Operate, park and secure bulldozers in aocordance with laid-down procedures.

SPECIFIC OUTCOME 3
Use a bulldozer to efficiently and consistently move bulk material with due regard

SPECIFIC OUTCOME 4 :
Identify appropriate solutions to problems that may occur, and timeously carry out proactive steps.

SPECIFIC OUTCOME 5
" Consistently meet or exceed the minimum safety, health and environmental reqwrements apphcable

SPECIF!C OUTCOME 6
Interact effectively with colleagues, giving and receiving information.
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: S

Operate a reclaimer

SAQA US ID |UNIT STANDARD TITLE
15015 Operate a reclaimer
SGB NAME ~ |ABETBAND |PROVIDER NAME

SGB Transport and Logistics Operatlons IUndef‘ ined g L ]
FIELD DESCRIPTION SUBFIELD DESCRIPTION T B
Services Transport, Operations and Logistics ¥
UNIT STANDARD CODE gvrr STANDARD TYPE |NQF LEVEL CREDITS !
SRV-TOL-0-SGB T&LO Regular Level3 10 :

Specific Outcomes:

SPECIFIC OUTCOME 1
Conduct reclaimer inspections and operating checks in accordance with manufacturer's instructions.

SPECIFIC OUTCOME 2
Operate, park and secure equipment and attachments in accordance with Iald-dom procedures.

SPECIFIC OU TCOME 3
Reclaim bulk product with due regard.

SPECIFIC OUTCOME 4
Identify appropriate solutions to problems that may occur, and timeously carry out proactive steps.

SPECIFIC OUTCOME 5 _ :
Consistently meet or exceed the minimum safety, heaith and environmental requirements applicable. - -

SPECIFIC OUTCOME 6
Interact effectively with colleagues, giving and receiving information and co-operation.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD:: . : e

Esalihed s terms of Act 31 o 195
Operate a shiploader

SAQA US ID |UNIT STANDARD TITLE
115017 QOperate a shiploader 3 A Sty
SGB NAME ' TR T |ABET 'BATVB' PROVIDER NAME '
:|SGB Transport and Logishcs Operatlons o |Undeﬁned R B}
?F!ELD DESCRIPTION - i - |SUBFIELD DESCRIPTION )
Services oo ot Transport, Operations and Logistics _
§UM'T STANDARD CODE UNIT STANDARB TYPE /INQF LEVEL. ~—— . |CREDITS
SRV__-TOL-&SG_BT&L_O_ . Regular - - - Level 3. ' R |

. Specific Outcomes:
SPECIFIC OUTCOME 1
Conduct shiploader-inspections and operating checks. .. .

SPECIFIC OUTCOME 2 : _
Use a shiploader to load bulk-products.into ships.:. = . w0000

SPECIFIC OUTCOME 3
Identify appropriate solutions to problems that may occur..

' SPECIFIC OUTCOME 4 T
Consustentiy meet or exceed the minimum safety, health and environmental requlrements applicable. - -

SPECIFIC OUTCOME 5 ' 3
Compile and process all documentation specified in terms of employer organisation’s requirements

SPEG!F!C OUTCOME 6
Interact effectively with colleagues. -
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souTh
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

g’ UNIT STANDARD: R
Exnhlizshed iy torms of Act 58 of 1995 .
Operate a stacker

SAQA US ID |UNIT STANDARD TITLE

15013 Operate a stacker s

SGB NAME ; ABET BAND |PROVIDER NAME :
ISGB Transport and Logistics Operations Undefined it s C _ o
FIELD DESCRIPTION ~ [SUBFIELD DESCRIPTION = g |
Services _ _ L Transport, Operations and Logistics

UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL CREDITS
SRV-TOL-0-SGB T&LO Regular Level 3 - 10

Specific Outcomes:

SPECIFIC OUTCOME 1 X
Conduct stacker inspections and operating checks in accordance with manufacturer's instructions.

SPECIFIC OUTCOME 2 . :
Operate, park and secure equipment and attachments in accordarice with laid-down procedures.

SPECIFIC OUTCOME 3
Stack bulk product with due regard.

SPECIFIC OUTCOME 4 . :
Identify appropriate solutions to problems that may occur, and timeously:carry out proactive steps.

SPECIFIC OUTCOME 5 , _
Consistently meet or exceed the minimum safety, health and environmental requirements applicable.

SPECIFIC OUTCOME 6
Interact effectively with colleagues, giving and receiving information and co-operation.
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. SOUTH AFRICAN QUALIFICATIONS' AUTHORITY
; UNIT STANDARD: 5
Operate a tippler
SAQA US ID [UNIT STANDARD TITLE
i 115014 Operate a tippler L
. [s6B NAME " |ABETBAND _|PROVIDER NAME
' |1SGB Transport and Loglstlcs Operahons Undefined i
[FIELD FIELD DESCRIPTION ) SUBFIELD DESCRIPTION
|Services el Wy ransport, Operations and Logistics _
. [UNIT STANDARD CODE “[UNIT STANDARD TYPE |NQF LEVEL CREDITS
SRV-TOL-0-SGB T&LO Regular Level 3 10

Specific Outcomes:
SPECIFIC OUTCOME 1

Operate tipplers to offioad bulk-product from trains with due regard to product characteristics.

SPECIFIC OUTCOME 2

identify appropriate solutions to problems that may occur, and timeously carry out proactive steps.

SPECIFIC OUTCOME 3

Consistently meet or exceed the minimum safety, heaith and environmental requurements applicable.

SPECIFIC OUTCOME 4

Interact effectively with colleagues, gwlng and receiving information and co—operatlon
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" No. 899 | 20 June 2003
SOUTH AFRICAN QUALIFICAHONS AUTHORITY (sAQa)

in accordance with regulatron 24(c) of the Natlonal Standards Bodies Regulatlons of 28 March
1998, the Standards Generating Body (SGB) for

Construction Materials Testing

Registered by NSB 12, Physical Planning and Constructlon publlshes the fol!o'mng unit
.standards for publlc comment ;

This notioe contains the titles, ﬁelds sub-fields, NQF Ievels, credits, and purpose of the unit
standards upon which qualifications are based. The unit standards can be accessed via the
SAQA web-site at www.saga.org.za. Copies may also be obtained from the Directorate of
Standards Setting and Development at the SAQA offices, Hatf eld Forum West, 106? Arcadia’

Street, Hatfield.

| Comment on the Gmt Sta.ndard's should reach SAQA at the address below and no later than
21 July 2003. All correspondence should be marked Standards Setting — SGB for Civil
Engineering COnstructlon and addressed to

The Director Standards Setting and Development
SAQA
~ Attention: Mr. D Mphuthing
Postnet Suite 248
Private Bag X06
Waterkloof
, 0145 -
or faxed to 012 — 431 5032
e-mail: mmphuthing@saqa.co.za

- JOE SAMUELS
DIRECTOR: STANDARDS SETTING AND DEVELOPMENT



STAATSKOERANT, 20 JUNIE 2003 No. 25117

SOUTH
AFRICAN
QUALIFICATIONS
AUTHORTY

SOUTH AFRICAN '.QUALIFICATION'S_ AUTHORITY

QUA LIFICATION:

Extablished fir terme of Act 38 of 1993

National Certificate: Constmctmn Materials Tesﬁng Cementitious Materials

SAQA QUAL ID |QUALIFICATION TITLE

24404 INational Certificate: Construction Matenals Testlng Cementitious Matenals
SGB NAME SGB Civil Engineering Construction -

ABET BAND - - |PROVIDER NAME

[Undefined N E '

QUALIFICATION CODE |QUAL TYPE : " |SUBFIELD

PPC-4-National Certificate National Certificate |Civil Engineering Consh'uctlon
MINIMUM CREDITS NQF LEVEL QUALIFICATION CLASS

155 .. |Level 4 ! Regular-Unit Stds Based
SAQA DECISION NUMBER |REGISTRATION START DATE |REGISTRATION END DATE

PURPOSE OF THE QUALIFICATION -

Learners found competent against this Quallﬁoatlon will be able to execute safely the sampling and
laboratory testing required for concrete mix and cementitious material stabilization designs, quality control
during construction and acceptance testing of compteted concrete products and cementitious stabilized
materials. : _

For those with extensive experience in the workplace, this Qualification can be used in the recognition of
prior learning process to assess and recognlse workpiaoe skills acquired without the benefit of formal
education and training.

For the new entrant, this Qualification descnbes the Iearmng outcomes requured to partbclpate effectively in
a structured workplaoe

For educatuon and training providers, this Qualification provndes guidance for the development of
appropriate learning programmes and assessment documentation.

For employers, this Qualification enables skills gaps to be identified and addressed ensuring that
productivity levels are increased and business objectives achieved.

This Qualification has been developed to provide flexibility and mobility / portability across the construct:on
materials testing industry. This will allow for future career advancement across the various streams of
construction materials testing.

The following Qualifications provide a Ie_a'roinQ pathway for Construction Materials Testers:

NQF level 2:

National Certificate in Construction Materials Testing - various streams
NQF level 4:

National Certificate in Construction Materials Testing - various streams
NQF level 5:

National Diploma in Construction Materials Technology

NQF level 6 _

National Degree in Construction Materials Technology

Rationale for the Qualification:
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The rationale for the introduction of a Unit Standard based - "National Certificate in Construction Materials
Testing - Cementitious Materials - NQF Level 4 "- is to provide a specialist Qualification for persons
executing laboratory testing on oememitious construction materials.

Concrete mix and stabilisation mix designs, quality contml'during construction, acceptance of concrete
structures - cast in-situ and pre-cast concrete and cementitious material stabilisation- are totally dependent
on the accurate execution of laboratory tests by competent materials testers.

Learners will mostly be employed in the construction industry where specialisation in the use of
cementitious materials occurs. There is currently a critical shortage of competent Materials Testers in the

Construction Industry.

The combination of learning outcomes in this Qualification will provide Iearriers with applied 6ompetence in
the execution of laboratory sampling and laboratory testing procedures specifically for oementrtious
construction materials. _

The Qualification will serve as a basis for learning towards the Natronal Dlp}oma and National Degrees in
Construction Materials Technology.

Its contribution to socio-economic transformation is that learners would be able to undergo RPL-
assessment and thereby receive recognition for previous learning and experience. The employability and
career prospects of learners can therefore be enhanced by this Qualification.

Previously disadvantaged individuals with this Qualification can also start their own businesses supplying a
construction materials testing service - a process that will accelerate economic transfonnat:on and give

economic empowerment. _ \
The benefits to the economy is that quality products will be constructed / manufactured with lower
maintenance cost, longer life spans and meeting the minimum requirements with respect to safety.
RECOGNIZE PREVIOUS LEARNING? '
v _

LEARNING ASSUMED TO BE IN PLACE

Learners should have acquired the language competencies of NQF level 3 and mathematical Iiteracy
competencies of NQF Level 3, prior to embarking on learning towards this Qualification.

- Furthermore, a learner will have to undertake the Unit Standards below to meet the requirements of the
industry for in case they were not covered before:

Transport personnel, material and equipment using a light delivery vehicle (10567)

Render basic first aid (9995). These Unit Standards will be registered concurrently with the Qualification.

Recognition of Prior Learning:

The Qualification may be obtained through the process of Recognition of Prior Learning (RPL). Learners
who have met the requirements of any Unit Standard in this Qualification may apply for recognition of prior
learning to the Construction Education and Training Authority (CETA), and will be assessed against the
assessment criteria and specific outcomes for the relevant Unit Standardfs

QUALIFICATION RULES $
N/A :

E)GTLEVEL OUTCOMES
O.n completion of this Qualification learners are able to:

Demonstrate the following generic technical competences:
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> Transport personnel, material and éqmpment using a light delivery vehicle.
> Implement occupational health and safety measures in a construction materials
testing laboratory. - :

Demonstrate the following specific technical_competenwe for the stream - cementitious materials: .

> Execute sampling of cement and lime binder materials for testing.
> Execute laboratory testing pertaining to cement and lime binders.
> Execute sampling of concrete materials for testing.

> Execute laboratory iesting pertaining to concrete materials

Demonsirate the following oompetences depending on the electwe Unit Standard chosen to complement
the Qualification:

> Demonstrate knowledge of and produce word processing documents using base functions -
> Demonstrate knowledge of and produce computer spreadsheets using base functions
> Produce word processing documents for business.

> Produce and use spreadsheets for business.

> Produce presentations documents for business.

> Demonstrate the ability to use a database for business purposes.

> Execute sampling of asphalt materials for testing. :

> Execute laboratory testing pertaining to asphalt materials.

> Execute sampling of bituminous binder materials for testing.

> Execute laboratory testing pertaining to bituminous binders.

> Execute sampling of aggregate materials for testing.

> Execute laboratory testing pertaining to aggregates.

> Execute sampling of soil and gravel material for testing.

> Execute laboratory testing pertaining to soils and gravels.

- ASSOCIATED ASSESSMENT CRITERIA.
Exit level outcomes will be judged by the following criteria:

> Personnel, matenal and equipment required during the sampllng of materials to be tested, including
sampled materials are transported in a safe and cost effective manner using a light delivery vehicle.
-> Occupational Health & Safety measures are identified and implemented in order to ensure that the
execution of sampling and laboratory tests is-done in a safe manner.

> Materials sampling is executed in terms of codes of practice and project spemﬂcaﬂons

> Materials are tested in accordance with the codes of practice and project specifications.

> Word processing, spreadsheets preparation, presentatlons and use of databases are done in
accordance to Industry norms. -

Learners who have completed this Qualification would be able to progress to the "National Diploma in
Construction Materials Technology” -, NQF Level 5.

Integrated Assessment:

Formative assessments conducted during the learning process will consist of written tests, demonstrations
and a number of self-assessments. The purpose of formative assessment is to diagnose learner strengths
and weaknesses and to determine readiness for summative assessment.

Summative assessment will consist of written tests coupled with assignments, case studies and practléai
demonstrations. Summative assessments would only be conducted once the learner has indicated that
he!she is ready to undergo summative assessment.

Before qualifying, the learners will be expected to demonstrate competence in a practical situation that
integrates the assessment of all specific outcomes, for all Unit Standards.

- Integrated assessment provides learners with-an opportunity to display an ability to integrate practical

03-004949—B
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performance, actions, concepts and thedry across Unit Standards in order to achieve competence in
relation to the purpose of this Qualification. - : ;

In particular, assessors should check that the learner is able to demonstrate the ability to consider a range
of options and make decisions about: _

> The quality of the observed practical performance as well as the theory and underpinning k'nowledge
behind it. ; :

> The different methods that can be used by the learner to display thinking and decision making in the
dembonstration of practical performance.

> Reflexive competencies

INTERNATIONAL COMPARABILITY

The contextual model for the Qualifications " National Certificate in Construction Materials Testing
(Stream) - NQF 4 is unique to South Africa. The contextual model is however comparable to the -
"strand" - concept in Qualifications registered on the New Zealand Qualifications Framework.

No information could be found on the New Zealand National Qualifications Framework for Qualifications in
Construction Materials Testing. '

One Training provider in Australia does offer a post certificate / diploma / degree course in Construction
Materials Testing (soils and concrete). The course has a duration of 108 hours.

The Scottish Qualifications Authority has a Unit Standard at level 4 "Building Materials: Performance

Studies " - which contains an outcome - " describe and carry out tests on building materials and prepare

laboratory reports. " - range statement - cement, aggregates, fresh concrete, hardened concrete, masonry
- products, timber and steel. :

By comparison, the National Certificates in Construction Materials Testing in South Africa all have a
minimum of 120 credits - that is 1200 notional hours of learning and training. The stream - Cementitious
materials -that includes concrete - is a much more comprehensive training programme if the material
range, number test procedures, and the number of training hours is considered. ;

ARTICULATION OPTIONS

This Qualification has been developed for mobility across various streams of
- construction materials testing for the construction industry as well as"horizontal
articulation.

This is possible because the fundamental learning and the core Unit Standards
dealing with Occupational Health and Safety, First Aid and Transport of '
personnel, equipment and materials are the same for all the streams.

The core Unit Standards of streams also become electives in other streams. The
information technology electives are the same for all the streams.

Vertical articulation is also possible. Learners can progress from level 2 to level 6
in the learning field of materials testing / materials technology.

Equally, holders of other Qualifications may be evaluated against this
Qualification for the purpose of RPL.. :

MODERATION OPTIONS

Assessment of learner achievements takes place at providers accredited by CETA (RSA, 1998b) for the
provision of programmes that result in the outcomes specified for the National Certificates in Construction
Materials Testing. CETA- ETQA, or other ETQAs who have a Memorandum of Understanding in place with
CETA - ETQA, is responsible for the moderation of learner achievements of learners who meet the
requirements of this Qualification.

Anyone assessing a learner or moderating the assessment of a learner against this Qualification must be
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registered as an-assessor with the relevant ETQA. Any institution offering learning that will enable the . -
achievement of this Qualification must be accredited as a provlder with the relevant ETQA. e

Assessment and moderation of assessment will be overseen by the relevant ETQA according to the -
ETQA's policies and guidelines for assessment and moderation; in terms of agreements reached around -
assessment and moderation between ETQAs and in terms of the moderallon guvdelmes detailecl
immediately below. . : L b

Moderation must include both internal and external moderation of assessments at exit points of the. .+ .
Qualification, unless ETQA policies specify otherwise. Moderation should also encompass achievement of
the competence described both in individual Unit Standards as we!l as the integrated competence
described in the Qualification.

Anyone wishing to be assessed against this Qualification may apply to be assessed by any assessment
agency, assessor or provider institution, which is accredited by the relevant ETQA.

CRITERIA FOR THE REGISTRATION OF ASSESSORS ' : I
For an applicant to register as an assessor; the applicant needs:

> A recognized assessor Qualification

> Compliance with the relevant ETQA's requirements for assessor registration '

> Subject matter expertise in the Unit Standard/s for which assessor registration is sought, as well asan’
understanding of the context of the Qualification in order to enable integrated assessment

NOTES
N/A
UNIT STANDARDS

' (Note A blank space after this Hne means that. the qruahf' cat:on is not based on Unft Standards )
T T UMITSTANDARD D AND TITLE T "TLEVEL CREDITS STATUS
Boe ™ H4BAT Tmplement Oocupational Healh and Safatj messures n a conskudion Level 4 10 Public Comment
1‘“ o _materials testing laboratory - B sy 5. S 3
|Core 15018 Execute labonatory festing to cement and i‘me binders . Level 4 15 Public Comment
core 15019 Execute laboratory testing pettining concrete  © levld 30 PublicComment
lcom 15020 Execute sampiing of cement and ime binder materils fortesting T T levld 8 Public Comment
;Core 15021 Execute sampling of concrete material fortesting 'Lmu & Public Comment
Electve 7568 Demonstrate knowledge ofand produce word proceashg documentsusing = bqu '3 Registered -
Elective 7572 gmaie knowlsdge of and produce computer spmadshaets using basvc . Level2- 3 Registered.
|Etective 7567 Produce and usesptsadshee:siorbuslnass R e 5 Registered.
Elecive 7570 Produce word processing documents forbusiness Leveld 5 Registered
Elecive 7575 Produce presentation documents for business ~~~ : - Level3 5 Registered
‘Elective 7576 Demonstrae the abilly o use a database for business puposes ~~~ Level3 5 Registered
Elocive 14540 Execule laboratory festng pertaining o aggregate materials . Leveld 715 Public Comment
Elective 14541 Execute laboratory testing pertaining to bituminous materials ~~~ Leveld 30  Public Comment
Elecive 14542 Execute laboratory testing periaining {0 sois and gravels 'Leve14 30 Public Comment
Elecive 14543 Execule samping of aggregate materials fortestng T Leveld 5 Public Comment
Elecive - 14544 Execute sampling of asphalt materials for testing - i Level 4 12 - Public Comment
Electie 14545 Execute sampiing of btuminois maesorestng  © Lovald 5 Public Comment
T i e M e
[Fundamental 8968 Accommodate audience and ooraextneedshorat mmmuﬁ?c'im'o“{ - leveld 5 Registered

Fundamsntai ssesrnsrpretandmemfomamnfrommxs T levels | 5 Registered

L it s e e, i
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Fundamental 8970 Write texts for a range of communicative contexts Level 3 5 Registered

Fundamental 8973 Use langauge and communication in occupational leaming programmes Leveld "5 Registered

Fundamentsl 8974 Engage in sustained oral communication and evaluate spoken texts Level 4 5 Registered

Fundamental 8975 Read, analyse and raspondbavaﬂe!yoftexis Level 4 5 Registered

Fundamental 8976 Writeforawide range of contexts Level 4 5  Registered

Fundamental 8979 Use language and communication in occupational leaming programmes Level 4 § Registered

Fundamental 9014 Use mathematics to investigate and monitor the financial aspects of personal,  Level4 6 Registered
mwess md nahmal mms # = 3 . - . R T e e o e e s

IFundamental 9015 Apply knowledge of statistics and probability to critically interrogate and Level 4 6 Registered

T effeclwely communicate ﬁndmgs on life related problems

Fundamental 42417 Measure, estimate & calculate physical quantities & explore, critique & prove Level 4 4  Registered

¢ geometrical relationships in 2 and 3 dimensional space in the life and workplace

= B of adult with |gpr§asing responsibiliies L _

Fundamental 14539 Demonstrate an understanding and apply physical science and chemistry in Level 4 8  Public Comment
oonstmctnn materials testing
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SOUTH
AFRICAN

QUALIFICATIONS
B AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: | | :

Esuhlivhed in eevms of Act 58 of 7095

Execute laboratory testing pertaining to concrete

SAQA US ID |UNIT STANDARD TITLE
15019 Execute laboratory testing pertaining to concrete _
SGB NAME ' ~ |ABETBAND |PROVIDER NAME
|SGB Civil Engineering Construction © |Undefined _
FIELD DESCRIPTION . SUBFIELD DESCRIPTION
Physical Planning and Construction Civil Engineering Construction
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL ' |CREDITS
PPC-CEC-0-SGB CEC Regular Level 4 30

Specific Qutcomes:

SPECIFIC OUTCOME 1
Plan the execution of the testing.

SPECIFIC OUTCOME 2
Prepare sampled material for testing.

SPECIFIC OUTCOME 3
Execute the laboratory tests.

SPECIFIC OUTCOME 4
Record and store test readings.

SPECIFIC OUTCOME 5
Execute calculations and record results.

SPECIFIC OUTCOME 6
Store and communicate test results.
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: 2

Extahlished in tovmr of Act S8 of (048

" Execute laboratory testing to cement and lime binders

SAQA US ID |UNIT STANDARD TITLE

15018 |Execute !aboratory testing to cement and nme binders

SGB NAME T - . |ABET BAND PROVIDER NAME

SGB Civil Engineering Construction Undefined

FIELD DESCRIPTION T " |SUBFIELD DESCRIPTION

Physical Planning and Construction ' |Civil Engineering Construction

UNIT STANDARD CODE UNIT STANDARD TYPE NQF LEVEL CREDITS
PPC-CEC-0-SGB CEC Regular : Level 4 15

Specific Outcomes:

SPECIFIC OUTCOME 1
Plan the execution of the testing.

SPECIFIC OUTCOME 2 o
Prepare sampled material for testing.

SPECIFIC OUTCOME 3
Execute the laboratory tests.

SPECIFIC OUTCOME 4
Record and store test readings.

SPECIFIC OUTCOME 5
Execute calculations and record results.

SPECIFIC OUTCOME 6
Store and communicate test results.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD:

[Extahiizhed in torms of Act 38 of 1908

Executo sampling of cement and lime binder materials for testing

SAQA US ID |UNIT STANDARD TITLE ;

15020 Execute sam plmg of cement and lime binder materials for testing

SGB NAME - ' , |ABET BAND PROVIDER NAME

SGB Civil Engineering Construction IUndeﬂned e B E il
[FIELD DESCRIPTION SUBFIELD DESCRIPTION Bl
Ehysical Planning and Construction Civil Engineering Construction
[UNIT STANDARD CODE UNIT STANDARD TYPE  |NQF LEVEL_ CREDITS
|PPC-CEC-0-SGBCEC Regular Level 4 - 8

SPECIFIC OUTCOME 1 _
Determine the number, size and type of samples.

SPECIFIC OUTCOME 2
Prepare for sampling.

SPECIFIC OUTCOME 3
Execute sampling.

SPECIFIC OUTCOME 4
Label containers and transport samples to laboratory.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: i Cn

Estaplished n tevmy of Act 38 of 1905

. Execute sampling of concrete material for testing -

[SAGA US ID [UNIT STANDARD TITLE
15021 Execute sampling of ooncrete_material for testing ;
SGB NAME ey s, ~ |ABETBAND |PROVIDER NAME
ISGB Civil Engineering Construction = =~ |Undefined | _ _
FIELD DESCRIPTION g0, L . |SUBFIELD DESCRIPTION.
Physical Planning and Construction = Civil Engineering Construction -
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL - CREDITS
PPC-CEC-0-SGB CEC Regular Level4 o 8 o

Specific Outcomes:

SPECIFIC OUTCOME 1
Determine the number, size and type of samples.

SPECIFIC OUTCOME 2
Prepare for sampling.

SPECIFIC OUTCOME 3
Execute sampling.

SPECIFIC OUTCOME 4 ,
Label containers and transport samples to laboratory.
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SOUTH
snon
8 ouiurications B
R AuTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT srANDARD- -5

Establishied In terme of Act 28 of 1995

implement Occupational Health and Safety measures in a construction materials testmg Iaboratory

|SAQA US ID |UNIT STANDARD TITLE -
114547 Implement 0c0upationa! Health and Safety measures ina oonstruchon materta!s testing
laboratory
SGB NAME ' [ABET_ BAND PROVIDER NAME -
SGB Civil Engineering Construction |Undefined e
FIELD DESCRIPTION _'|SUBFIELD DESCRIPTION..
Physical Planning and Construction |Physical Planning, Design and Management
JUNIT STANDARD CODE ‘|UNIT STANDARD TYPE NQF LEVEL CREDITS
PPC-PPD-0-SGB CEC '~ |Regular ‘|Level 4 10

sEe'clflc Outcomes:

SPECIFIC OUTCOME 1 ;
Identify occupational health and safety hazards in-a construction materials testlng Iaboratory

SPECIFIC OUTCOME 2
Identify protective clothing and equipment, procure and demonstrate use.

SPECIFIC OUTCOME 3
Identify training needs and train unskilled support staff on Occupational Health and Safety issues.

SPECIFIC OUTCOME 4
implement first aid.

SPECIFIC OUTCOME 5
Identify and procure first aid kit specific to accupational health and safety hazards encountered.
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No. 900 ' 20 June 2003
SOUTH AFRICAN QUALIFICATIONS AUTHORITY (SAQA)

In accordance with regulation 24(c) of the National Standards- Bodles Regulations of 28 March
1998, the Standards Generating Body (SGB) for

Accounting

IRegistered by NSB 03, Business, Commerce and Management Services publishes the
- following unit standards for public comment.

This notice contains the titles, fields, sub—ﬁelds NQF levels, credits, and purpose of the unit
standards upon which qualifications are based. The unit standards can be accessed via the
SAQA web-site at www.saga.org.za. Copies may also be obtained from the Directorate of
Standards Setting and Development at the SAQA offices, Hatfield Forum West, 1067 Arcadia
Street, Hatfield.

Comment on the unit standardé should reach SAQA at the address below ahd no later than
21 July 2003. All correspondence should be marked Standards Setting — SGB for
Accounmncy and Financial Services and addressed to :

The Director: Standards Setting and Development
SAQA _
Attention: Mr. D Mphuthing
Postnet Suite 248
Private Bag X06
Waterkloof
. 0145
or faxed to 012 — 431 5032

e-malil: mmphuthing@saga.co.za

JOE SAMUELS
DIRECTOR: STANDARDS SETTING AND DEVELOPMENT
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY |

QUALIFICATION:

Eseublisheat in terms of Ace 38 of 1995

National Certificate: Business Accounting

SAQA QUAL ID |QUALIFICATION TITLE

24418 National Certificate: Business Accounting

SGB NAME  |SGB HET Accountancy and Financial Management . By i
IABET BAND : PROWDER NAME e g

Undefined = -~ B0 G
QUALIFICATION CODE QUAL TYPE ' SUBFIELD

BUS-5-National Certificate National Certificate Finance, Economics and Aocount:gg
MINIMUM CREDITS . |NQF LEVEL _ |QUALIFICATION CLASS

120 ~jLevel 5 - . '{Regular-ELOAC . -
SAQA DECISION NUMBER |REGISTRATION START ‘DATE REGISTRATION END DATE

PURPOSE OF THE QUALIFICATION

> Provide the learner with the knowledge, understandmg, skllls and expenence to become a junior
management accountant, which will aid both individual development of the learner along a path of life-long
learning and social transformation through the formal aknowledge-ment of competencies, skills and

~ knowledge through the attainment of a registered Qualification thereby enhancing the employment
prospects of learners. ' '

> Prepare the learner to work as a junior management accountant and develop a specialist Accounting and
management career, either within _South Africa or in other countries around the world.

> Provide the learner with a developmental leaming experience which promotes independence and self
reliance and encourages the adoption of a critical, questioning approach, analysing and challenging the
truth and value of received wisdom.

- > Provide employers and others, with an adequate basis for assuring that those learners gaining the
Qualification, are competent to act as junior management accountants for companies and other
organisations, whether in manufacturing, commercial or service organisations, in either the pubhc or private
sectors of the economy within South Africa. :

> Provide companies and other organisations, with qualified, skllled jI..II'IIOF management ﬁ«ccountrng staff,

. who are able to make a positive contribution to the development of businéss and society, adding value and
assisting in the creation of sustainable economic growth both for thelr employers and the economy of

South Africa. . .

Rationale

The National Certificate in Business Accounting provides learners with a post school Qualification in -
Accounting. The National Certificate in Business Accounting gives learners access to the Accounting
profession at the first level, as well as access to all sectors and organisations that require an Accounting
function to be performed. It is a Qualification, which is suitable for people filling the following positions in
the commercial world: Assistant Cost Accountant, Assistant Accountant, Assistant Management Accountant
and Deputy Financial Manager. The Qualification is not restricted to learners occupying positions in the
Accounting profession, but is apphcable to people in other related financial positions such as Accounts
Clerks and Bookkeepers
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Successful completion of this National Ceruﬁcate enables learners to enrol for the Diploma in Management
Accounting.

The Certificate serves to increase skills in the Accounting sector. Learners who have completed the
National Certificate in Business Accounting will have the necessary financial skills to be self-employed in
the Business Accounting field, contributing to job creation by possibly employing others in their small
businesses and thereby ultimately contributing to the reduction of unemployment in South Africa.

Organisations in all economic sectors require competent, highly skilled and knowledgeable employees to
perform:Accounting and related functions to ensure the financial viability of the organisation and its
compliance with related financial legislation. The National Certificate in Business Accounting will help
provide a pool of well-qualified employees, who possess a Qualification that is internationally recognised
and who will be able to perform the functions required of them . The Qualification is such that it provides
practical experience for the learner through its learning content and its assessment procedures. Holders of
this Qualification should require less initial on-the-job training on entering employment, as they would have
mastered the competencies required whilst completing the Qualification. This will reduce the amount of
non-productive time associated with new entrants to the Accounting profession.

RECOGNIZE PREVIOUS LEARNING?
Y

LEARNING ASSUMED TO BE IN PLACE

Learners accessing this Qualification are assumed to be competent in:
> Mathematics at NQF Level 4.
> Communication at NQF Level 4

Recognition of prior learning

The Qualification may be achieved in part, through the recognition of prior learning.

QUALIFICATION RULES
N/A

EXIT LEVEL OUTCOMES
Specific outcome

1. Explain the conceptual and regulatory ftamemrk of Accountlng

2. Explain the nature of Accounting systems and understand the control of such systems.

3. Prepare accounts for a single entity.

4. Explain the basic concepts and processes used to determine product and service costs; including
standard costing, absorption cost, marginal cost, opportunity cost, notional cost and relevant cost concepts.
5. Apply a range of costing and Accounting systems.

6. Apply C-V-P analysis and interpret the results.

7. Explain the role of budgets and standard costing within organisations.

8. Prepare and interpret budgets, standard costs and variance statements.

9. dentify how a market economy functions, including the role of government and explain the economic
environment within which businesses operate.

10. Identify the economic factors, which influence the behawour and performanoe of firms and industries,
and prepare the economic analysis that informs and guides the advice given to business decision-makers.
11. Explain and demonstrate the use of basic Mathematics, including formulae and ratios;

12. Identify and apply techniques for summarising and analysing data .

13. Explain and demonstrate the use of probability where risk and uncerta{nty exist.

14. Explain and apply financial Mathematical techniques. . _

15. Explain and demonstrate techniques used for forecasting. .

16. Identify and explain the fundamental aspects of the organisation and operation of the Iegal system.
17. ldentify and explain the essential elements of a business contract; what the law regards as adequate
performance of the contract, and the remedies available to the innocent party in the event of a breach
under the applicable legal system.
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-18. Identify and explain the main obligations placed upon employers to provide a safe system of work, the
main rights of employees in respect of the employment contract, and the rules dealing with discrimination
and dismissal.

19. ldentify and explain the essential drfferenoes between the various forms of busmess organizations,

‘with particular reference to companies. .

20. Explain the ways in which companies are adminlstered financed and managed

Critical cross f eld

1. identify systematically examine, cnticaliy evaluate and solve problems in which responses dlsplay that
responsible decisions have been made, using critical and creative thinking.

2. Work effectively with others as a member of a team, group, organisation or communlty. .

3. Organise and manage oneself and one's activities responsibly and effectwely

4. Collect, analyse, organise and critically evaluate information. -

5. Communicate effectively using visual, mathernatical and language skills in the mode of wntten
presentation.

6. Use science and technology effectively and critically, showing raspons:blhty towards the environment
and health of others.

7. Demonstrate an understanding of the world as a set of related systerns by recognising that problem-
solving contexts do not exist in isolation.

8. Self manage skills development from the range of experiences and iearning opportumties avallable
9. Transfer skills and continuous Ieaming to organisational setting.

ASSOCIATED ASSESSMENT CRITERIA

1. > Identify the various user groups which need Accounting Information and the characteristics of such
information necessary to meet their objectives.

> Explain the function of and differences between Financial and Management Accounting systems

> Identify and explain the fundamental Accounting concepts, bases and policies.

> Explain the concepts of capital and revenue, oash and profit, income and expenditure and assets and
liabilities. _

> Explain the historical cost convention.

> |dentify the basic methods of valuing assets on current cost, market value and economlc value bases,
" and demonstrate their impact on profit measures and balance sheet values.

> Explain the influence of legislation (for example, Companies Acts) and Accounting standards on the
production of published Accounting information for organisations.

2. > Explain the purpose of Accounting records and their role in the Accounting system.

> Prepare cash and bank accounts; prepare bank reconciliation statements

> Prepare petty cash statements under an imprest system. '
> Prepare accounts for sales and purchases, including personal accounts and control accounts.
> |dentify the necessity for financial Accounting codes ‘and construct a simple coding system.
> Prepare nominal ledger accounts; prepare journal entries; prepare a trial balance

> Prepare accounts for indirect taxes (for example VAT) :

> Prepare accounts for payroll. :

> |dentify the requirements for external audit and the basic processes undertaken

> Explain the purpose and basic procedures of internal audit. :

> Explain the meaning of true and fair view.

> Explain the need for financial controls.

> Explain the purpose of audit checks and audit. tralls

> Explain the nature of errors, and be able to make Accounting entries for them.

> Explain the nature of fraud and basuc ideas of prevention . _

3. > Prepare accounts using accruals and prepayments

> Explain the difference between and prepare accounts for bad debts and provisions for doubtful debis.

> Explain and calculate the methods of deprecnatlon and prepare accounts using each method.

> Prepare a fixed asset register. :

> Explain, calculate and prepare accounts for stock.

> Prepare trading accounts, profit and loss accounts, appropriations of profit and balance sheets from trial
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balance. :

> Prepare manufactunng accounts.

> Prepare income and expenditure accounts.
> Prepare accounts from incomplete records.
> Calculate and explain basic ratios.

> Prepare cash-flow statements.

4, > Explain why organisations use costing systems.

> Explain raw material Accounting and control procedures. :

> Explain and calculate reorder quantity, reorder level, maximum stock minimum stock and economic
order quantity. :

> Explain FIFO, LIFO and weighted average stock valuatlon methods

> Calculate stock, cost of sales and gross profit under LIFO, FIFO and welghted average.

> Explain labour Accoeunting and control procedures. :

> Discuss and calculate factory incentive schemes for individuals and groups

> Explain absorption costing.

> Prepare cost statements for allocatlon and apportlonment of overheads mcludlng reciprocal service
departments. ;&

> Calculate and discuss overhead absorptlon rates.

> Calculate under/over-recovery of overheads. '

> Calculate product costs under absorption and marginal costing..

> Compare and contrast absorption and marginal costing.

5. > Compare and contrast job, batch, contract and process costing systems. -

> Prepare ledger accounts for jOb batch, contract (in accordance with SSAP 9) and process costlng
systems. _

> Prepare and contrast cost statements for service and manufactunng organizations.

> Prepare profit and loss accounts from the same data under absorption and marglnal costing and
reconcile and explain the differences in reported profits. ) _

> Prepare Accounting entries for an integrated Accounting system using standard costs.

> Explain the difference between integrated and mter[ockmg Accountmg systems

6.> ldentlfy relevant costs and revenues.

> |dentify cost behaviour, .

> Explain the contribution concept

> Calculate and interpret the break even point profit target, margin of safety and proft / volume ratio for a
single product. b

> Prepare break even charts and proﬁt / volume graphs for a single product

> Calculate the profit-maximising sales mix for a eompany with a single resource constraint which has total
freedom of action. _ _ :

> Discuss C-V-P analysls ;

7. > Explain why organlsatlons prepare budgets
> Explain how organisations prepare budgets.

> Explain the use of IT in the budget process.

> Explain the principles of standard costing.

8. > Prepare functional budgets, profit and loss account balanoe sheet and a simple cash budget

> Calculate simple cost estimates using high - low method and line of best f t.

> Prepare simple reports showing actual and budgeted results.

> Explain the differences between fixed and flexible budgets

> Prepare a fixed and flexible budget. i :

> Prepare the standard cost for a product/service.

> Calculate and interpret variances for sales, materials, labour, variabte overheads and fi xed overheads.
> Calculate expenditure, volume and total budget variances. ' .

> Prepare a report reconciling budget gross profit/contribution with actual proﬁt

9 > Explain the principal issues relatecl to economic welfare and |ts growth
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> Explain the main trends in the rate and structure of economic growth in recent years.

> Explain the central economic problem and the concepts of scarcity and opportunlty cost.
> Explain the main factors determining the rate of economic growth.

> Explain the main elements of government policy towards economic growth.

> Explain the functioning of a market economy. :

> Explain how the price system works by applying appropriate economic oonoepts and princlpies
> Explain and illustrate how product and factor markets operate.

> Apply basic economic analysis to explain economic and business issues.

> Explain the behaviour of business costs in both the short-and the long run.

> Analyse the process of competition in different market structures.

> |dentify the public issues that are raised by business activity.

> Explain how governments might respond to the effects of business on the environment.

10. > Explain the economw factors which affect the structure, behaviour and performance of indivnduai
businesses and industries.

> |dentify the appropriate macroeconomic concepts to explain the measurement and determination of -
national income.

> Explain macroeconomic phenomena by demonstratlng a simple circular ﬂow of income model.

> Identify the main indicators of macroeconomic performance and demonstrate their significance.

> |dentify the main elements of the monetary and financial system.

> Explain the importance of the monetary environment to the business sector.

> Explain the economic role of government through fiscal and monetary pollcy and demonstrate the impact
of such paolicies on the business sector.

> Explain the nature of the trade cycle, its causes and consequences. '

> Explain the debates concerning the nature of the macro-economy and appropriate government poiicy
> Explain patterns of international trade and the sources of international specialization.

> |dentify the internationai movement of factors of production and the role of transnahonai companies in
this process. :

> |dentify and explain the ooncept and consequences of glcbaiisation for businesses and national
economies. -

> Explain the concept of the balance of payments and its determinants;

> Distinguish between different exchange rate regimes and explain their 1mpllcat|ons for the busaness
sector.

> Identify the main elements of national pohcy with respect to external eoonormc relations especially in the
context of regional trading blocs.

11. > Demonstrate the order of operatlons in formulae, mciuding the use of brackets negatwe numbers,
powers and roots.

> Calculate percentages and proportions. _

> Calculate answers to appropriate significant figures or decimal pleces

> Calculate maximum absolute and relative errors.

> Solve simple equations, including two variable smuitaneous equations and quadratlc equations

> Prepare graphs of linear and quadratic equations.

12. > Explain the difference between data and information. L%

> Explain the characteristics of good information. L "

> Explain the difference between primary and seoondary data

> Identify the sources of secondary data.

> Explain the different methods of sampling and identify where each is appropnate

> Tabulate data and explain the results.

> Prepare a frequency distribution from raw data.

> Prepare and explain the following graphs and dlagrams bar charts, time series graphs (not Z charts),
scatter diagrams, histograms and ogives.

> Calculate and explain the following summary statistics for ungrouped data: arlthmetlc mean, median,
mode, range, standard deviation and variance.

> Calculate and explain the following summary statistics for grouped data: arithmetic mean, median
(graphical method only), mode (graphical method only), range, semi-interquarhle range (graphical method
only), standard deviation and variance. '
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> Calculate and explain a simple index number, a fixed base and chain base series of index numbers
> Use index numbers to deflate a series and explain the results. g
"> Calculate a simple weighted index number. Candadates will not have to decide whether to use baseor

current weights.

13. > Calculate a simple probability.

> Demonstrate the use of the addition and multiplication rules of probability.

> Calculate a simple conditional probability.

> Calculate and explain an expected value.

> Demonstrate the use of expected values to make decisions. -

> Explain the limitations of expected values.

> Demonstrate the use of normal distribution and the mathematical tables.

> Demonstrate the application of the normal distribution to calculate probabilities.

14. > Calculate future values of an investment, using both simple and compound interest.

> Calculate an annual percentage rate of interest, given a quarterly or monthly rate.

> Calculate the present value of a future cash sum, using both a formula and mathematical Tables.

> Calculate the present value of an annuity using both a formula and Mathematical Tables.

> Calculate loan/mortgage repayments and the value of an outstanding loan/mortgage.

> Calculate the present value of a perpetuity. ;

> Calculate the future value of regular savings (sinking funds) or find the savings given the future value, if
necessary, using the sum of a geometric progression.

> Calculate the NPV of a project and use this to decide whether a project should be undertaken, or to
choose between mutually exclusive projects.

> Calculate and explain the use of the IRR of a project.

15. > Calculate the correlation coefficient between two variables and explain the value.

> Calculate the rank correlation coefficient between two sets of data and explain the value.

> Explain the meaning of 100r2 (the coefficient of determination).

> Demonstrate the use of regression analysis between two vanables to find the line of best fit, and explain
its meaning.

> Calculate a forecast of the value of the dependent vanable given the value of the Independent variable.
> Prepare a time series graph and identify trends and patterns.

> Identify the components of a time series model. :

> Calculate the trend using a graph, moving averages or linear regression, and be able to forecast the
trend.

> Calculate the seasonal variations for both additive and multiplicative models.

> Calculate a forecast of the actual value using either the additive or the multiplicative model.

> Explain the difference between the additive and multiplicative models, and when each is appropriate.

> Calculate the seasonally adjusted values in a time series.

'> Explain the reliability of any forecasts made.

16 > ldentify and explain the sources of Iaw

> Explain how law is made.

> Explain the system of courts.

> Distinguish between the civil and the criminal law.

> Explain the manner in which behaviour within society is regulated by the civil and the criminal law.

17 > |dentify the essential elements of a business contract and situations where the law requires the
contract to be in a particular form.

> Explain how the law determines whether negotiating parties have reached agreement.

> Explain when the parties will be regarded as intending the contract to be legally binding.

> Explain when an apparently valid contract may be avoided because of mistake, duress, or
misrepresentation.

> Explain the status of contractual terms and conditions, and the possible repercussions of non-
performance.

> Explain what the law regards as performance of the contract; the valid and invalid reasons for non-
performance. _
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> |dentify the different types of breach of contract, and distinguish between matenal and non-material
breach of contract.
> |dentify and describe the remedies avaulable for breach of contract.

18. > Distinguish between employees and independent contractors, and explaln the Importanco of this
distinction.

> Explain how the contents of a contract of employment are established

> Explain the obligations of employers to provide a safe system of work, and the consequences of falllng
to do so.

> Explain the main rlghts of the employee, including those applicable in the event of discrimination and
upon dismlssal

19. > Explain the essential characteristics of the different types of business organisations.
> Explain the concept ‘juristic personality’ and its practical effect.
> Describe situations in which the law will ignore the separate legal existence of the company.
> Explain the differences between the different types of oompanles ;
> Explain how a company is formed. '
> Explain the purpose and legal status of the documents used to form a company
> Explain the capacity of a company to contract. -

20. > Explain the use and procedure of board meetings and general meetings of shareholders.

> Explain the processes/procedures to be followed by the owners and controllers of companies when
reaching decisions.

> Explain the voting rights of owners and controllers. _

> Explain the requirements for the publication of information regarding the operation of the company.

> Explain the nature of a share and the essential characteristics of the different types of share.

> Describe the procedure for the issue of shares, and the acceptable forms of payment.

> Explain the legal repercussions of issuing shares for an improper purpose.

> Explain the maintenance of capital principle and the exceptions to the principle.

> Explain the procedure to increase and reduce share capital.

> Explain the ability of a company to take secured and unsecured loans, the different types of securlty
>Explain the procedure for the appointment, retirement, disqualification and removal of directors.

> Identify the power and duties owed by directors to the company, shareholders, creditors and employees.
> Explain the rules dealing with the possible imposition of personal liability upon the directors of insolvent
companies.

> ldentify and contrast the rights of shareholders with the Board of a company.

> Explain the Qualifications, powers and duties of company officers.

Critical Cross-Field

1. Solves problems by methodically examining the issues, researchmg and critically evaluating
circumstances and/or situations.

2. > Integrates well within a team, group, organisation or community.

> Demonstrates a variety of personal skills in dealing with others, including listening, communication,
negotiation, co-operation, diplomacy and leadership.

> Works effectively with others to achieve planned outcomes.

3. > Plans and carries out tasks/activities in a methodical and well ordered manner.
> Achieves task/activity objectives within the planned time-scale and using the allocated resources.

4. > Searches for appropriate and relevant datahnformatvon and assemblee ina structured manner.
> Analyses data/information and identifies key elements or facts.
> Critically evaluates data/information to draw conclusions and make recommendations.

5. > Communicates in writing, an understanding of theoretical knowledge and concepts, appropriate to

_ level, using a variety of methods.
> Communicates in writing, thoughts ideas and opinions in an easlly understood and effective manner.

03-004949—C
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6. > Applies éppropriale scientific principles to analyse data and provide information to support decision
making. '

> Uses information technology to analyse and/or compute data.

> Uses information technology to communicate with others in a safe and effective manner.

7.> Applies knowledge of alternative cultures, enwronment systems and methods of worklng in other
countries/continents to support probiem solving.

8. > Uses learning opportunities to learn with and from others.
> Uses task/activity/work experiences to improve existing skills or develop new skills.

9. > Demonstrates the application of previously acquired knowledge, understanding and skills, to new
activities, areas of work or contexts. ,

Integrated assessment

Assessment of competence will be done through a combination of formative and summative assessment
tools, techniques and procedures, which do not discriminate against learners in an unjust or invalid way.
Formative assessment will integrate theory with practice, with much of it being done in real or simulated
work situations. :

A final summative assessment combining theory and practical competencies will be done through learners
writing a series of Examinations covering all learning areas.

INTERNATIONAL COMPARABILITY

The Qualification is comparable in every respect with the CIMA Certificate in Business Accounting, which
is offered in more than 130 countries worldwide. The Qualification will grant learners entrance into the
Management Accounting profession as well as to the Accounting profession in general globally.

ARTICULATION OPTIONS

Horizontal/paraliel articulation with other Qualifications include:

> The Accounting Technician Qualification (AAT)

> Certified Accounting Technician (CAT) Qualification from the Association of
Chartered Certified Accountants (ACCA)

The Qualification articulates vertically with the following Qualifications:

> CIMA Diploma in Management Accounting

> Examinations of other professional bodies such as the Association of Chartered
Certified Accountants. _

The Qualification grants qualifying learners membership of professional
institutions such as the Institute of Administration and Commerce.

MODERATION OPTIONS

> Anyone assessing a learner or moderating the assessment of a learner against this Qualification must be
registered as an assessor with the FASSET ETQA or an ETQA that has a Memorandum of Understanding
with the FASSET ETQA.

> Any institution offering learning that will enable the achievement of this Qualification must be accredited
as a provider with the FASSET ETQA.

> Assessment and moderation of assessment will be overseen by the FASSET ETQA or by an ETQA that
has a Memorandum of Understanding with the FASSET ETQA, according to the ETQAs policies and
guidelines for assessment and moderation; in terms of agreements reached around assessment and
moderation between ETQAs (including professional bodles) and in terms of the moderation guideline
detailed immediately below.

> Moderation must include both internal and external moderation of assessments at exit points of the
qualification, unless ETQA policies specify otherwise.
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> The relevant NSB and SGB may be notified of any feedback related to this

qualification.

> Anyone wishing to be assessed against this Qualification may apply to be assessed by any assessment
agency, assessor or provider institution that is accredited by the FASSET ETQA or an ETQA that has a
Memorandum of Understanding with the FASSET ETQA.

Formative assessment Will be conducted internally by the provider with moderation being done by
FASSET.

CRITERIA FOR THE REGISTRATION OF ASSESSORS.
N/A ‘

NOTES
N/A

UNIT STANDARDS
(Note: A blank space after this line means that the qualification is not based on Unit Standards.)
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SOUTH
AFRICAN
QUALIFICATIONS

Entabiished i rerms of Act 34 of 1905

SOUTH AF RICAN QUALIFICATIONS AUTHORITY

QUALIFICATION:

National Diploma: Management Accounting

SAQA QUAL ID |QUALIFICATION TITLE

24406
" |SGB NAME SGB HET Accountancy and Financial Management
ABET BAND PROVIDER NAME '
 [Undefined

QUALIFICATION CODE QUAL TYPE

SUBFIELD

|BUS-6-National Diploma___- INational Diglorna Finance, Economics and Accountin
MINIMUM CREDITS _|NQF LEVEL o QUALIFICATION CLASS
1240 |Level 6 Regular-ELOAC

SAQA DECISION NUMBER |REGISTRATION START DATE |REGISTRATION END DATE

PURPOSE OF THE QUALIFICATION

> Provide the learner with the knowledge, understanding, skills and experienoe to become a Management

Accountant. This will aid both individual development for the

learner along a path of life-long learning and

social transformation through the formal acknowledgement of competencies, skills and knowledge through
the attainment of a registered Qualification thereby enhancing the employment prospects of learners.

> Prepare the learner to work in the Management Accounting field and develop a specialist Accounting and
management career, either within South Africa or in other countries around the world. _

> Provide the learner with a developmental experience which pron’iotes independence and self reliance
and encourages the adoption of a critical, questioning approach, analysmg and challenging the truth and

value of received wisdom.

> Provide employers and others with an adequate basis for assuring ihal fhose learners gaining the
Qualification, are competent to act as Junior Management Accountants for companies and other
organisations, whether in manufacturing, commerc:al or service organisations, in either the public or private

sectors of the South African economy.

> Provide companies and other organisations, with skilled Management Accounting staff, who are ableto
make a positive contribution to the development of business and society, adding value and assisting in the
creation of sustainable economic growth, both for their emp!oyers and the economy of South Africa.

" > Provide the learner with the necessary, knowledge, skills and insights to operate at a second or third level
in Management Accounting in a large o_rganisatlon or assume full responsibility for the function in a smaller

organisation.

Ratlonale

The Dlploma in Management Accounting: NQF Level 6 will allow learners access to the Aooounhng
profession and all economic sectors that require an Accounting function, and will serve to increase skills in
these sectors. Furthermore, once completed, learners will have the necessary financial skills to engage in
self-employment of an entrepreneurial nature, thereby contributing to job creation and ultimately
contributing to the reduction of unemployment in South Afrlca '

This Qualification will provide all economic sectors with a pool of well-qualifi ed people whose competence
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will be internationally recognised and who will be able to perform a number of functions within the

economically active sectors of South Africa. Qualifying learners because of the nature of the Qualifi ication

and the integrated work-place assessment requirements will have gained practical experience in the
application of the constituent competencies. and this will reduce the amount of non-productive time
traditionally associated with workplace training when learners enter the world of work in the Acoountrng
field.

Examples of positions, which sucoessful ieamers may hold include:
Cost Accountant , _ _
Accountant.
Management Aocountant
_Financial Manager
Deputy Financial Drrector

Learners are not Ilmlted to the Acoountlng professwn They may enter other financial services positions .
including: L :

. Business Analyst

- Risk Analyst

* The Diploma in Management Accounting is distinct from other Qualifications in the Accounting profession

- as its focus is solely on Management Accounting. Thus, successful learners will not receive a generic
Accounting Qualification, but a specialist Qualification, which will enable them to perform not only generic
Accounting functions, but speclalrst Management Accounting functions as well.

RECOGNIZE PREVIOUS LEARNING?
v . -

LEARN!NG ASSUMED TOBE !N PLACE

It is assumed that learners accessing this Qualification are oompetent in:
> Communication at NQF Level 4 : :

> Mathematics at NQF Level 4 CE BT ede & O3

> Accounting at NQF Level 4 ' O =

Recognition of prior learning

The Qualification may be achieved in part or in whole through the recognition of prior learning. The
manner of assessment of prior learning will be determined jointly by learner and assessor, and moderated
by the relevant ETQA. The emphasis should be on integrated assessment of exrt-level outcomes,
partrcularly on their applrcatlon to rea! or smulated srtuatlons

QUALIFICATION RULES

NA

EXIT LEVEL OUTCOMES

Learners will be able to:

1. Explain the role and purpose of Financial Managernent

2. Identify and evaluate sources of finance and calculate the cost of capital.

3. Analyse the overall management of working capital and evaluate debtor and creditor management :
policies.

4. |dentify the rules imposed upon employers in relation to employees taxation.

5. Explain and apply the system of corporation tax assessment, capital gains and VAT.

6. ldentify and assess the impact of international aspects on a company's taxation.

7. Identify and evaluate the impact of different tax planning scenarios.

8. Explain and evaluate the regulatory framework governing the preparatlon of ﬂnancra! statements and
corporate reports. . -

9. Prepare financial statemants for non-group enterprises and groups of undertakings, for publication in
accordance with International Accounting Standards.

10. Identify and apply the correct treatment for transactions in accordance with lntemational Accounting



38  No. 25117 GOVERNMENT GAZETTE, 20 JUNE 2003

Standards (IASs).

11. Analyse the position and performance disclosed by the ﬁnanmal statements of a non- group enlerpnse

12. Evaluate Accounting practtce with particular reference to capital maintenance theory, asset valuation
" and disclosure and the expression of economic substance over legal form.

13. Evaluate recent developments under discussion to improve the regulation of financial reporting.

14. Analyse and interpret financial statements in an international context. :

15. Apply and evaluate standard costing. _ o

16. Prepare and evaluate plans, budgets and forecasts.

17. Apply and evaluate the use of costing systems for planning and decision making

18. Prepare and evaluate plans, budgets and forecasts for a wide range of sectors.

19, Evaluate costing and Accounting systems for a wide range of sectors.

20. Apply and evaluate techniques used in management decision making for a wide range of sectors

21. Apply and evaluate alternative methods of investment appraisal.

22. Contribute to the management of projects. .

23. Evaluate an organisation’s Information Systems and recommend appropnate solutions.

24. Evaluate and recommend improvements to the control of organisational activities, resources and the

management of quality.

25. Advise management on the audit of systems and activities.

26. Evaluate alternative structures for organisations and recommend improvements to the management of

organisations in an international context.

27. Apply Human Resource Management techniques in the management of a finance department.

28. Advise on the management of working relationships and the management of change

Critical Cross-Field Outcomes

Learners will be able to: :

1. Identify, systematically examine, crmcaily eveiuate and solve problems in which responses display that
responsible decisions have been made, using critical and creative thinking.

2. Work effectively with others as a member of a team, group, organisation or community.

3. Organise and manage oneself and one's activities responsibly and effectively.

4. Collect, analyse, organise and critically evaluate information.

5. Communicate effectively using visual, mathematical and language skiils in the mode of written
presentation. _
6. Use science and technology effectively and critically, showing responsibility towards the environment
and health of others.

7. Demonstrate an understanding of the world as a set of related systems by recognising that problem-
solving contexts do not exist in isolation.

8. Self manage skills development from the range of experienoes and learning opportumﬁes avallable

9. Transfer skills and continuous learning to organisational setting. , ;

ASSOCIATED ASSESSMENT CRITERIA

1) ; _
> Understands and explains the mten'elahonships between demsuons conoerning |nvestment financlng
and dividends.

> Understands and explains the operation of the securities market.

> Understands and explains the role and management of the treasury function. -

> Compares and contrasts the services provided by financial msﬂtuhons and recornmends appropriate
providers in different scenarios.

2. i

> Recommends the sources of capital most appropriate for an organisation.

> Evaluates the most appropriate method of funding an asset.

> Calculates investor ratios and demonstrates the impact of changing capital structures on these ratios.
> Calculates the cost of capital and demonstrates the impact of changing capital structures.

> Explains the impact of interest rate changes on the cost of capital. ,

> |dentifies alternatives for investment of short-term cash surpluses

> |dentifies sources of short term funding.

> Calculates and explains rates of interest.
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> Explains the yield curve and its practical use.
> Analyses an organisation's credit-worthiness from a lender's vuewpoint
> ldentifies appropriate methods, of finance for trading internationally.

3. '
> Calculates and interprets working capital ratios for business sectors.

> Prepares and analyses cash flow forecasts over a 12 month period.

> |dentifies measures to improve a cash forecast situation.

> Compares and contrasts the use and limitations of cash managementD models and identifies when each'
model is most appropriate.

. > Describes and illustrates the main issues in group cash flow management.

> |dentifies appropriate bank services to assist in cash management.

> |dentifies debtor management policies and procedures for an organisation. -

> Interprets the creditworthiness of a customer.?JAnalyses trade debtor information.

> Evaluates debtor and creditor policies. - !

> Evaluates appropriate methods of stock management

4.

> Identifies the compliance requirements imposed on employers in relation to employee taxation.

> Explains the Inland Revenues' powers of enquiry.

> |dentifies the minimum recordkeeping requirements. - L

> Applies knowledge of the Fringe Benefits (FB) system for employees

> |dentifies the rules for different types of employees.

> Calculates the total assessable benefits of an employee and explains the effect on the taxable income of
the employer. }
> Evaluates the relative tax efficiency of different methods of rewarding employees.

5.

> Explains the system of Corporation Tax Assessment (CTA) and identifies the key dates for submlssmn
of returns. :

> Explains the Inland Revenues' powers of enquiry and identifies the various penait:es and interest
charges in CTA.

> |dentifies the minimum record- -keeping reqwrements

> Calculates the taxable income of a company for CT purposes, showing knowledge of case law and

- statue.

> Calculate the capital allowances entitlement of a company.

> Calculate s the CT liability of @ company (including that of Close Corporations and small companies).

> Prepares a schedule of CT payments of a large company covering a two year period under the
provisional tax payment system.

> Identifies the effect of all forms of loss relief on a company's, group's or a consortium's CT liability.

> Explains the operation of Secondary Tax on Companies (STC). :

> |dentifies relevant assets for Capital Gains Tax (CGT). '

> Applies rollover and holdover reliefs for business assets.

> |dentifies the CGT reliefs available in a group situation and the anti-avoidance rules relating to pre-entry
assets.

> Calculates the gain arising on the disposal of quoted securities using the pooling system.?0ldentifies the
VAT registration /de-registration requirements and the rules and penalties in relation to VAT returns.

> |dentifies the significance of Standard rate, Zero rate and exempt supplies and those supplies out with
the scope of VAT. |

> |dentifies the correct tax point of a supply and understand its significance.

> Identifies the significance of neighbouring and non-neighbouring countries when dealing with VAT.

> |dentifies the problems and opportunities inherent in a VAT group registration.

6.

> Evaluates the taxation |mpl|cataons of alternatwe rnethods of running an overseas operation and makes
appropriate recommendations.

> Evaluates the taxation implications of a!ternatwe methods of running an overseas operataon

> Identifies the significance of company residences for tax purposes.
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e

> Calculates the CT l:abrlity of a South African company which has overseas mcome, usmg the rules of
double tax relief (but excluding knowledge of Treaties).

> |dentifies transfer pricing problems, calculating any adjustment requnred and states hew this will be
reported in its Corporate Tax Assessment return.

> |dentifies a controlled foreign entity (CFE).

> Calculates the CT liability arising as a result of the presence of a CFE.

> Calculates the form of loss relief which will minimise the CT liability in elther a snngle company or in a
group or consortium.

> Evaluates the tax efficiency of alternative methods of ecquinng other businesses. -

> |dentifies methods of minimising Employees Taxation.

> Appraises the tax implications of financing a company by ¢ debt or equity.

> |dentifies the planning aspects of minimising Secondary Tax on Cornpanlee

> |dentifies the most efficient method of disposing of assets to third parties by a group of companies.

> |dentifies the most efficient rnethed of arranging VAT registrations for groups of compames

8

> Explarns the elements of the regulatory framework within- whlch published financral statements are
produced.

> Explains the role and structure of the IASB and its relationship to the International Organisation of
Securities Commissions (I0SCO) and local regulatory bodies.

> Explains the process leading to the promulgation of a standard practice. '

> Evaluates the relationship of the Frawrk for the Preparatlon and Presentatton of Financial
Statements to the standard setting process.

> Explains the role of the external auditor.

> Explains the elements of an audit report and the "Qualifi catrons of that report

9.

> Analyses and explains the relevant regulatory requnrements '

> Prepares financial statements in a form suitable for publication, with appropriate notes

> Prepares accurate cash flow statements in a form suitable for publication, with appropnate notes.

> Correctly applies the relevant rules for reporting performance.

> Correctly applies the rules for the disclosure of related parties to a business.

> Correctly applies the rules governing share capital transactions.

> Explains the conditions required for an undertaking to be a subsidiary or an associate of agroup: '

> Explains and applies the rules for the exclusion of subsidiaries from consolidation:

> Prepares a consolidated income statement and a consolidated balance sheet for @ group of
undertakings.O ,

> Prepares a group cash flow statement with appropriate notes.

> Explains and applies the concept of fair value at the point of acquisition.

> Prepares financial statements when a subsidiary is acquired or disposed of part way through an
Accounting period; to include the effective date of acquisition and dividends out of pre acquisition profits.
> Prepares consolidated financial statements where the shareholdings, or control, are acquired in stages.
> Explains the concept of an associate and a joint venture.

> Prepares consolidated financial statements for an associate or a jomt venture wrthm the group

> Explains the pooling of interests method of consolidation.

> Prepares consolidated financial statements under the peehng of interests method. -

> Compares and contrasts pooling of interests, acquisition and equity methods of Accountmg

> Prepares accounts for a capital reconstruction scheme or a de-merger.

> Explains and applies foreign currency transiation principles.

> Explains the difference between the closing rate/net investment method and the historical rate method.
> Explains the correct treatment for foreign loans financing foreign equity mvestments

10.

> Explains the Accounting rules contained in I1ASs which prowde guidance as to the apprepriate treatment
of certain transactions.

> |dentifies, applies and evaluates the Accounting treatment of s:gnlﬂcant transactions.
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1.

> Calculates the full range of Aocounlmg ratios. _

> Analyses financial statements to comment on the performanoe ancl posmon '
> Explains the limitations of Accounting ratio analysis.

12.

> Explains the problems of profit measurement and alternative approaches to asset valuations.

> Explains measures to reduce distortion in financial statements when price levels change.

> Discusses and applies the principles used to determine the substance and economic reality of a range of
transactions.

> Explains the difference between liabilities and shareholders' funds, and allocates finanoe costs
appropriately.

> Explains the recognition and valuation issues ooncemed with pension schemes and the treatrnent of
‘actuarial deficits and surpluses ,

13. '

> Explains how financial mformatlon oonoermng the mteractlon of a business with the natural environment
can be communicated in the published financial statements.

> |dentifies those environmental issues which should be disclosed. .

> Explains the process of measuring, recording and disclosing the effect of exchanges between a
business and society - human resource Accounting. o

> |dentifies the influences on financial reporting of cultural differences across the world

> |dentifies major differences between 1ASs, UK GAAP and US GAAP.

- > Discusses emerging developments in financial reporting evidenced by dlscussmn and exposure drafts
issued by regulatory bodies. i, _

14, :

> Evaluates financial statements and prepares a concise report on the results of the analysis.

> |dentifies the limitations of analysis based on published financial statements.

> Explains the weaknesses of the financial report which can reduce effeotweness in oommumcatlng
meaningful information to users.

> Prepares and mterprets segmental analysas. inter-firm and international comparlson

15. '

> Explains why costing systems and standard costs must be reviewed on a regular basis.

> Calculates and interprets material, labour, variable overhead, fixed overhead and sales variances.
> Prepares and discusses a report which reconciles budget and actual proﬁt using absorption and!or
marginal costing principles. -

> Prepares reports using a range of lnternal and external benchmarks and interprets lhe results.

> Discusses the behavioural implications of setting slandard costs.

16. :

> Explains why organlsatlons prepare plans :

> Calculates future sales and costs using forecast!ng teohmques and evaluates the results.
> Explains and interprets the effect of amendments to budget/plan assumptions.

> Explains why it is necessary to identify controllable and uncontrollable costs.

> Evaluates performance using fixed and flexible budget reports.

> Discusses alternative approaches to budgeting.

> Evaluates the balanced scorecard,

> Discusses the behavioural |mplications of plannmg and budgetlng

17.. ;

> Compares and contrasts value analysus ancl functional oost analysis. _ _
> Applies and evaluates the use of activity-based, absorption, marginal and process ooshng and
throughput Accounting in the context of planning and decision making.

> Explains total quality management. : .

> Prepares and discusses cost of quality reports '
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> Calculates and interprets the break even point, profit target, rnargm of safety and oontnbutfon!sales ratio
for multiple preducts.

> Prepares break even charts and profit/volume charts for multiple products.

> Discusses multiple product CVP analysis.

> Calculates and interprets the praﬁt-maxumising sales mix for a company with a snngle resource constraint
and limited freedom of action.

> Applies and evaluates relevant costs and revenues.

> Solves a two-plus constraint/lim rtatlon problem for !wo products using the graphical method and explaln
the results.

18.

> Demonstrates an understanding of the need for organisations to prepare plans.

> Calculates future sales and costs using appropriate forecasting techniques and evaluates the results.
> Explains and correctly interprets the effect of amendments to budget/plan assumptions.

> Understands why it is necessary to identify controllable and uncontrollable costs and effectively
communicates reasons to others.

> Correctly evaluates performance using fixed and flexible budget reports.

> Understands alternative approaches to budgeting and makes appropriate reasoned recommendatuons
> Evaluates the use of the balanced scorecard.

> Understands and explains the behavioural implications of planning and budgetlng

> Compares and contrasts cost and profit centres.

19.
> Critically evaluates and correctly applies altemative costing and Accountmg systems.
> Correctly applies direct product profitability.
> Calculates and explains planning and operational variances.
> Discusses the behavioural implications of standard costing.
> Correctly applies and evaluates target costing.
> Correctly applies and evaluates life cycle costing.
> Calculates the standard cost for a products which exhibits the learning effect.
> Explains and evaluates why it is necessary to take account of the experience and learning curve effect.

20.

> |dentifies and discusses relevant costs, benefits. and qualitative factors.

> Evaluates external pricing strategies using sales variance anaiysis

> Compares and contrasts cost and profit centres.

> Explains and demonstrates the application of transfer pricing in an international context.
> Correctly applies and evaluates profit maximisation.:

> Prepares formulae for a two-plus constraint/limitation problem for two-plus products using the Simplex
method and interprets the results. .

> Discusses the linear programming model.

> Prepares and correctly interprets reports using Pareto analysls

> Applies the experience and learning curve. :

> Identifies and discusses risk and uncertainty.

> Correctly applies decision trees.

> Evaluates the value of information.

21.

> Explains the capital budgeting process.

> Evaluates projects using investment appraisal techniques.

> Evaluates alternative investment appraisal techniques.

> Discusses the relevance of qualitative factors.

> Prepares project cash flows that take account of taxation and inflation.
> Evaluates mutually exclusive projects with unequal lives. S0
> Applies sensitivity analysis to cash flows.

> Calculates abandonment values.

> Discusses post-completion appraisal.

> Discusses investment centres.
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> Calculates and evaluates return on investment and residual income.
> Discusses the beha\noural implications of return on mvestment and residual moome

22.

> Explains the skills required of a project manager and evaluates the pro;ect management process.

> Produces a management plan for a simple project.

> Applies project management tools. BB
> Analyses the issues relating to the selection and management of an effective project team i

> Evaluates the relationships between the project manager, the project team and organisational pro;ect
SpONSOrs.

> Identifies problems with the interpersonal relationships of project staff and recommends SO|UtIOﬂS to
those problems. _ . .

> Explains why meetings are- commonly used in organlsations

> Evaluates the planning and conduct of a meeting and the roles of the various parttclpants ina typlcal
meeting. ;
> Identifies the main prob!ems associated with meetlngs and reoommend how those probtems mlght be .
avoided or solved.

> Recommends changes to the management and conduct of a rneetlng in order to avoid or solve problems
identified. 0> Explain the prooess of post-completlon audit and |ts |mportance in the project management
process. ; _ : ; :

23.
> Explains the features and operatlon of commonly-used Informatlon Technology hardware and software.
> Evaluates the use and relative merits of different hardware and applications architectures.
> |dentifies opportunities for the use of Information Technology in organisations, particularly in the
implementation and running of the Information System. '
> Applies General Systems Theory to the design of Information Systems in organisations

- > Recommends how the value of information can be mcreased by careful design of an orgamsatlon s data
and information architecture.
> Explains the importance of effective communication and the oonsequences of failure in the _
communication process.> Analyses communication problems in a range of organisational situations.
> Recommends changes or actions to avoid or correct communication problems.
> Evaluates the operation of the various parts of the Inforrnat1on System of an organisation and the
relationships between them.
> Explains the issues involved in planning and managlng an Information Systems prOJect and produce a
management plan for such a project.
> Applies the main tools and techniques used in the gatherlng, recordrng and analysus of mformatlon
relating to an existing Information System.
> Explains the processes of system design and development. and anatyse the 1ssues arising at those
stages.
> Identifies and evaluates the main issues relatlng to the development of an lnformatlon Systems solut!on.
and the risks involved in implementation. ;
> Explains the nature and purpose of systems maintenance and performance evaluatlon

24,

> Critically evaluates and recommends appropriate control systems for the management of orgamsatlons O
> Evaluates the control of activities and resources within the organisation.

> Recommends ways in which the problems associated with control systems could be avoided or solved.Cl
> Critically evaluates and recommends improvements to the control of Information Systems including
those using Information Technology. .

> Analyses problems with the management of quahty inan orgamsatlon and makes appropriate -
recommendations for improvement. , '

> Critically evaluates the features, benefits and drawbacks of contem porary approaches to the
management of quality. 0> Prepares and communicates appropriate plans for the implementation of a
quality improvement programme.

25.
> Explains the process of internal audit.
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> Prepares a plan for the audit of various organlsatlonal actlviti&e rncluding management Acoounting and
information systems.

> Analyses problems associated with the audrt of activities and systems, and recommends action to avorci
or solve those problems.

> Recommends action to improve the efficiency, effectrveness and control of actlvitiee

> Evaluates specific problems associated with the audit of systems which use information technology.

26.
> Explains the concept of strategy and its possible effect on the structure and management of business -
organisations.
> |dentifies the stakeholders of an organisation, explains their influence on its management and structure
and recommends appropriate organisational goals. .
> Analyses and categorises the culture of an organlsatlon and recommends changes to lmprove
organisational effectiveness.
> Explains the importance of orgamsatlonal and prdfessuonal ethics and reoornrnends ways in wh:ch
ethical behaviour can be encouraged in organisations.
> Discusses ways in which the conflict between centralised control and individual creativity can be
managed.
> Explains the usefulness of both classical and contem porary theories of management in practacal
situations.
> Explains trends in the general management and structure of organisations.

- > Evaluates the management of an organisation and recommends improvements.
> Explains the relative merits of a range of different organisation structures.
> Explains the relationship necessary belween the functional areas in order for an organlsatlon to achieve
its objectives.
> Analyses a range of organisations, |dent|fy1ng their component parts the refationshipe between those '
parts and any problems with those relationships.
> Recommends and evaluates changes to the structure of organisations. ' B
> Explains the general characteristics and operation of the main functional areas of an orgamsatlon

" > Explains the relationship between the work of the Management Accountant and the functional areas of

an organisation.
> Explains the workings of the marketing function of an organlsatlon and the major tools and techniques
used by marketing specialists.
> Analyses the information needs of managers in each of the main functional areas of an organisation.

27.
> Explains the process of human resource planning and its relationship to other types of business plan
> Prepares and explains a human resource plan for an organisation.
> Prepares a plan for the recruitment, selection and induction of finance department staff _
> Prepares a plan for the induction of new staff info the finance department of an organlsatlon
> Explains the importance of human resource development planning.
> Evaluates the tools that can be used to influence the behaviour of staff within a buslness partlcularly
within the finance department.
- > Explains the process of succession and career planning. :
> Prepares a training and development plan for the staff of a finance department and analyses lhe major
problems associated with the design and implementation of such a plan.
> Prepares and explains the planning and delivery of a training course on a fi inance related toplc
> Evaluates a typical appraisal process.
> Analyses the i |ssues involved in managing the dismissal, retirement and redundancy of individual staff.

28.

> Explains the concepts of authority, power, responsibility and delegation.

> Analyses the relationships between managers and subordinates. : ;

> Analyses situations where problems have been caused by the adoption of an ineffectlve or lnappropriate
management style and recommends remedial action.

> Understands the problems of maintaining drscipline and evaluates the tools available to help a manager
achieve it.

> Understands the responsibilities of the organisation, its managers and staff in relatlon to health and
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safety and advises as-to how a manager can promote the health and safety of subordmates

> |[dentifies and evaluates the determinants of change in organisations and the different levels at whuch
change must be managed.

> Recommends ways in which appropnate planned change can be implemented at the organisational and
deparimental levels.

> |dentifies opportunities to improve the management of change and communlcates recommendations to
appropriate managers.

Assessment Criteria associated with Critical Cross-Field Outcomes:

1.

> Solves problems by methodically examlnlng the issues, researchlng and critically evaluating
circumstances and/or situations.

> Solves problems by developing a range of creatwe alternatlve solutions that achieve acceptable
reasoned outcomes. :

2. - =

> Integrates well within a team, group, organisation or community.

> Demonstrates a variety of personal skills in dealing with others including listening, communication,
negotiation, co-operation, diplomacy and leadership.

> Works effectively with others to achieve planned outcomes.

3. _ ;
> Plans and carries out tasks/activities in a methodical and well ordered manner.
> Achieves task/activity objectives within the planned time-scale and using the allocated resources.

4,
> Searches for appropnate and relevant data/information and assembles in a slructured manner.
- > Analyses data/information and identifies key elements or facts.

> Critically evaluates datafinformation to draw conclusions and make recommendations.

5.
> Communicates in writing, an understanding of theoretical knowledge and conoepts appropriate to level,

using a variety of methods. ;
> Commumcates in writing, thoughts, ideas and opinlons in an easily understood and effective manner.

6.

> Applies appropriate scientific prmcuples to analyse data and prowde information to support decision
making.

> Uses information technology to analyse and/or compute data. :

> Uses information technology to communicate with others in a safe and effective manner.

> Apphes knowledge of alternative cultures, environment, systems and methods of working in other
countries/continents to support problem solwng ;

8. 2y
> Uses learning opportunities to learn with and from others.
> Uses task/activity/work experiences to improve existing skills or develop new skills.

9.
> Demonstrates the application of previously acquured knowledge, understandmg and skills, to new
activities, areas of work or contexts. b

Integrated assessment

Assessment of competence will be done through a combination of formative and summative assessment
tools, techniques and procedures, which do not discriminate against learners in an unjust or invalid way.
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Formative assessment will integrate theory with practloe, with much of it being done in real or simulated
work situations.

A final summative assessment combining theory and practical 'competencies will be done through learners
writing a series of Examinations covering all learning areas.

INTERNATIONAL COMPARABILITY

The Qualification is directly comparable with the CIMA Diploma in Management Accounting which is
accessed by learners in more than 130 countries. : i

The Qualification allows learners entrance into the Management Accounting profession globally.

ARTICULATION OPTIONS

This Qualification has international standing in over 130 countrles and has been
available to learners for many years through professional bodies such as CIMA.
As a result successful learners are granted admission to South African
universities to complete such qualifications as:

Bachelor degrees with Accounting as their focus, National Certificates and
National Diplomas in any Financial Service Field/Sub-Field, National Certificates
and National Diplomas in Management, Bachelor of Technology Degrees in
Commerce, Accounting and Cost and Management Accounting.

The points of entry at which learners access such Qualifications depend upon the
structure of the relevant Qualification to which access is sought and the specific
competence attained by the learner.

The Qualification articulates vertically with the following Qualifications:

> Final level examinations of the Chartered Institute of Management Accountants
in order to study and work towards a Qualification as a Chartered Management
Accountant

> Final Level examinations of other professional institutions such as the -
Association of Chartered Certified Accountants.

The Qualification grants qualifying learners Membership of professional
institutions such as The Institute of Chartered Secretaries and Adm inistrators and
The Institute of Administration and Commerce.

MODERATION OPTIONS

> Anyone assessing a learner or moderating the assessment of a leamner against this Qualification must be
registered as an assessor with the FASSET ETQA or an ETQA that has a Memorandum of Understanding
with the FASSET ETQA.

> Any institution offering learning that w:ll enable the achievement of this Qualification must be accredited
as a provider with the FASSET ETQA.

> Assessment and moderation of assessment will be overseen by the FASSET ETQA or by an ETQA that
has a Memorandum of Understanding with the FASSET ETQA, according to the ETQAs policies and
guidelines for assessment and moderation; in terms of agreements reached around assessment and
moderation between ETQAs (including professional bodies); and in terms of the moderation guideline
detailed immediately below.

> Moderation must include both internal and external moderation of assessments at exit points of the
qualification, unless ETQA policies specify otherwise. -

> The relevant NSB and SGB may be notified of any feedback related to this qualification.

> Anyone wishing to be assessed against this Qualification may apply to be assessed by any assessment
agency, assessor or provider institution that is accredited by the FASSET ETQA or an ETQA that has a
Memorandum of Understanding with the FASSET ETQA. '

Formative assessment will be conducted internally by the provider with moderation being done by
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FASSET.

CRITERIA FOR THE REGISTRATION OF ASSESSORS
N/A

NOTES
N/A

UNIT STANDARDS
(Note: A blank space after this line means that the qualification is not based on Unit Standards )
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No. 901 20 June 2003
SOUTH AFRICAN QUALIFICATIONS AUTHORITY (SAQA)

In accordance with regulation 24(0) of the National Standards Bodies Regulations of 28 March
1998, the Standards Generating Body (SGB) for -

Risk Management

Registered by NSB 03 Business, Commerce and Management Services pubhshes the
following unit standards for publlc comment.

This notice contains the titles, fields, sub-ﬁelds NQF Ievels credits, and purpose of the unit
standards upon which qualifications are based. The unit standards can be accessed via the
SAQA web-site at www.saga.org.za. Copies may also be obtained from the Directorate of
- Standards Setting and Development at the SAQA offices, Hatfield Forum West, 1067 Arcadia
Street, Hatfield. _

Comment on the unit standards shduld reach SAQA at the address below and no later than
21 July 2003. All correspondence should be marked Standards Setting — SGB for
Accountancy and Financial Services and addressed to

The Director: Standards Setting and Development

' SAQA
Attention: Mr. D Mphuthing

Postnet Suite 248

Private Bag X06
Waterkloof
0145

or faxed to 012 — 431 5032

e-mail: mmphuthing@saqa.co.za

JOE SAMUELS _
DIRECTOR: STANDARDS SETTING AND DEVELOPMENT
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

_ QUALIFICATION:

Estshlished n srims of Act 58 af 1995
o : ~ National Certificate: Risk Management
SAQA QUAL ID [QUALIFICATION TITLE - "
24396 National Certificate: Risk Management

SGB NAME  |SGB Financial Services

ABET BA ND . PROVIDER NAME

Undefined } o - ' o

QUALIFICATION CODE QUAL TYPE _ SUBFIELD _
BUS-4-National Certificate INational Certificate Finance, Economics and Awdunting '
MINIMUM CREDITS NQF LEVEL QUALIFICATION CLASS

140 - Level4 = |Regular-Unit Stds Based

SAQA DECISION NUMBER |REGISTRATION START DATE REGISTRATION END bATE

PURPOSE OF THE QUALIFICATION :

South Africa is acknowledged as a world leader in holistic Risk Management, Risk Evaluation and Risk
Assessment and is currently the only country in the world where Risk Management is legislated. Risk
Management is referred to in the so-called "King 2 report" and is seen as the basis for corporate
governance. Throughout the document reference is made to managing Risk in different aspects of

business. Er_iterprise-wide Risk management or holistic Risk management is the current trend in business.

in South Africa there is extensive legislation covering safety and financial matters and this therefore places
both safety and finance in the field of Insurance.” No-compliance with legislation is either a criminal or a
civil issue and both have financial and Risk implications. When an issue becomes a liability, it becomes a '
finance issue. It is for these reasons that Risk Management is linked to Insurance. Most of the major
companies have Risk managers. Roughly 7% of Risk can be insured and the remaining Risk has to be
managed. Due to the escalating cost of Insurance there is an increasing number of companies where self
funding for Risk is the preferred method of managing Risk. This Risk is managed by their own in house
Risk Managers who require the necessary knowledge and skill. : -

The nature of the financial services industry is changing rapidly and there is 'growing support for the notion
that Risk rather than Insurance should be a sub- field as it is a multi-faceted issue in any business.

The purpose of the National Certificate in Risk management: Level 4 is to build the knowledge and skills
required by employees involved in the management of Risk and who have had schooling at or below NQF
level 4 in order to prepare them for the work they have to perform in Risk Management. It is intended to
empower learners to acquire knowledge, skills, attitudes and values required to operate confidently as
individuals in the South African community and to respond to the challenges of the economic environment
and changing world of work in the financial services industry where Risk Management (Risk Control and
Risk Finance) is now an important extension of Insurance. It will add value to the qualifying learner in
terms of enrichment of the person, status and recognition. '

As a Qualification that covers Risk Management related learning, it provides a framework for learners to
develop competencies that will give them insight into Risk Control and Risk Finance. It introduces a
fundamental understanding of the key terms, rules, concepts and principles of Risk Management that will
enable learners to be informed workers. It provides a balanced Iearning experience that allows flexible
access to life-long learning, higher education and to productive employment in Risk Management as a
career path. It provides an opportunity for learners to learn and apply academic skills in relation to the
workplace and will allow for multi-skilling. As such it is a bridging Qualification for learners who move from
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formal schooling into an Insurance workplace or Ris'k Management position in industry and commerce.

The National Certificate in Risk Management: Level 4 is intended for personnel employed in the
management of Risk. The focus is on basic information gathering, analysis, evaluation, presentation and
the ability to apply knowledge of the sub-field so as to solve common problems within a given familiar
context. : e e d S . ,

Qualifying learners are capable of:
> Understanding the nature of Risk.
> Carrying out basic research, information gathering and analysis. -
. > Interpreting current affairs and their influence on the management of Risk. -
> Managing Risk in their own lives. :
> Applying the basic principles of management to manage Risk in an entity.
> Applying legislation that regulates the management of Risk. -
> Managing an information system.
> Processing numerical and text data.
> Conducting Risk assessments. ol & ;
> Applying the Risk management process to different situations.
> Proposing possible solutions to manage Risk in an entity.

The Unit Standards making up the Qualification are intended as building blocks for the further development
of skills that will make the learner a more fulfilled, informed, efficient and cost effective worker. This should
result, in turn, in more effective and efficient service to the consumer and should make the industry more
competitive in the global market. W fa v o

Rationale:

THe National Certificate in Risk Management: Level 4 complements the National Certificate in Insurance:
NQF Level 4 and is designed to mest the needs of learners in a variety of positions in the management of
Risk or Insurance. It is a generic Qualification in Risk Management with specialisation in either Risk
Control or Risk Finance (alternative methods of financing Risk). :

The Financial Services sector recognises RiskCntrol and Risk Fnance as the two main aspects of Risk
management. The financing of insurable Risk has been adequately covered in the National Certificate in
Short Term Insurance: NQF Level 4. There is a growing need for expertise in the area of Risk Control or
alternative finance of Risk and the National Certificate in Risk Management bridges that gap.

Learners already employed in the management of Risk at this level do work that requires fundamental
knowledge of the application of appropriate legislation and the most important areas of control of Risk in
general. They are required to know and apply the Risk management process in a variety of situations.
Insurance is one way of transferring Risk and learners therefore need to know about aspects of personal,
corporate, commercial and industrial Insurance that could be used as a form of Risk Finance. They require
a range of skills and the ability to apply essential methods and procedures within the limits of their '
authority. Their work roles are‘in general management and management of Risk in different industries and
in commercial and industrial or corporate lines of Insurance business. These include, but are not limited to:

> Risk Management Advisers
- > Claims Assessors
" > Service Agents
> Underwriting Agents
> Risk Finance Product Developers
> Managers of small businesses
> Risk Control managers
> Short Term Insurance Administrators
> L oss Adjusters
> Risk Surveyors
> Rigk Trainers.
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> Short term Insurance Brokers and Intermediaries
> Risk Assessors. :

The National cer.tiﬁcété-.:Risk managemeht:_ Level 4 is a first sleb-:for learners who:

> Have attained the National Certificate in Insurance: NQF Level 3 and wish to continue on a path of life-
lonig learning specialising in Risk Management. ' _
> Have attained the National Certificate in Short Term Insurance: NQF Level 4 and wish to continue on a
path of life-long learning specialising in the management of Risk. i 5 ;

> Were previously disadvantaged or who were unable to complete their schooling and were therefore
denied access to Further Education and Training. T T - | S

> Worked as Safety Officers in the management of Risk or Insurance sub-sector for many years, but have
no formal Qualifications in their area of specialisation and no career path. .

> Wish to extend their range of skills and knowledge of the industry so that they can become knowledge
workers in the industry. _- g B _

> Are contracted in a learnership agreement in the Insurance sub- sector. .

> Have recently taken up a position in the management of Risk. e 5

> Have not yet acquired the skills and competencies required for learning in the management of Risk at
NQF level 5. : iE P :

The National Certificate in Risk.-Management: Level 4 is a Qualification that rewards the learner for the
knowledge, skills attitudes-and values that have been mastered through the awarding of a nationally
recognised Qualification that formally recognises those competencies. It is flexible enough to
accommodate both learners in formal education and learners already employed in the management of Risk
and/or Insurance. It aims to develop informed and skilled learners in Risk Management, which is a growing
sector in both Insurance and Management. The Qualification at this level is the start of a career path in
Risk Management but is still generic enough to allow maximum mobility within the Insurance industry.
Skills, knowledge, values and attitudes reflected in the Qualification are building blocks that will be
developed further at Level 5. - - g EE e b R g s :

The intention is : ; B SN ; s . _ _

> To promote the development of knowledge and skills that are required in the Insurance and Risk
management industries. .

> To release the potential of people. bale iy ;8

> To provide opportunities for people to move up the value chain. . .~ = B gt
> To provide opportunities for life long learning for people who work in Risk Management where there was
previously no specialised Qualification. - - 4 B R e

The National Certificate in Risk Management: NQF Level 4 should produce knowledgeable, multi-skilled
workers who are able to contribute to improved productivity and efficiency to the management of Risk in the
South African environment. It should provide the means for current workers to receive recognition of prior
learning, to upgrade their skills and achieve a nationally recognised Qualification. It should also assist new
entrants to the Risk management environment and learners in Insurance who wish to pursue a career in -

" Risk management. The Qualification is structured in.a way that exposes learners to different aspects of the
management of Risk so that there is scope for multi-skilling. It is anticipated that this Qualification will ’
promote the notion of life long learning. . - - : g g . e :

RECOGNIZE PREVIOUS LEARNING?

Y _ '
LEARNING ASSUMED TO BE IN PLACE

it is assumed that learners are competent in:
> Communication at NQF level 3

> Mathematical Literacy at NQF level 3

> Financial Literacy at NQF Level 3.

Recognition of Prior Learning
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The National Certificate in Risk Management: NQF: Level 4 allows open access and may be achieved in
part by Recognition of Prior Learning (RPL). Provision has been made for prior learning to be recognised.
if a learner is able to demonstrate competence in the knowledge, skills, values and attitudes implicit in this
Qualification. Application for Recognition of Prior Learning (RPL) should be made to INSQA or a relevant
accredited ETQA. . : .

> Recognition of Prior Learning (RPL) may allow for accelerated access to further learning. o
> Credit towards a Standard is subject to quality assurance by INSQA or by a relevant accredited ETQA
that has a Memorandum of Understanding with INSQA and is conducted I:_uy a workplace assessor.

QUALIFICATION RULES |
N/A )
EXIT LEVEL OUTCOMES '

Qualifying learners should be capable of:
> Co-ordinating with others. ' ' '

> Applying the essential methods, processes and techniques used in Risk Management.

> Analysing current affairs and researching aspects of Risk Management. :

> Operating as informed Risk Management. :

> Gathering, analysing and presenting information. ' ’ )

> Understanding legislation that regulates the Management of Risk at a basic level of understanding. -

> Operating within clearly defined contexts within applicable legislation with limited scope for decision-
making and responsibility. :
> Interpreting information in order to evaluate and quantify Risk.

ASSOCIATED ASSESSMENT CRITERIA

> The Risk Management process is applied to a variety of situations.
> Work output is in line with an agreed mandate, relevant service agreements and an organisation's
customer service standards applicable to a clearly defined work role in Risk Management. i
> Methods, procedures and techniques of a clearly defined work role are applied consistently in terms of

. specific company policy, legislative requirements and standard industry practices.
> The consequences of non-compliance are clearly-indicated for practices required in a specific work role.
in Risk Management. : '
> Knowledge of current developments in a business sector is discussed with reference to the potential
impact on Risk Management. : : .
> Information is gathered, analysed and presented according to the requirements of a specific work role in -
Risk Management. : _
> A computerised database is used to access information from electronic media and to perform a specific
function in Risk Management. . T T

The learner is able to demonstrate ability to:

> Identify and soli-ue_problems in familiar contexts in which responses show that responsible decisions :
have been made, adjust common solutions to meet changes in the problem and motivate the change -
within own limit of authority. ; ) :

> Work effectively with others as a member of a team, group, organisation or community. As the
Qualification is intended to be part of a learnership, it is unlikely that the learner would work alone.

- > Organise and manage oneself and one's activities responsibly and effectively in that it is expected that
- the learner will be responsible for his/her own learning and for organising his/her own work allocated tasks
responsibly in the work environment. S/he is required to complete research assignments timeously and to
apply knowledge of different aspects of Risk Management. S/he should be able to provide for his/her own
financial security and manage his/her own finances. .
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> Collect, organise and critically evaluate information. These competencies are built into the assessment
criteria in many of the Standards and the learner is required to do research projects and analyse
information from the media. ; C i e ' : ;

> Communicate effectively using visual, mathematics and language skills in the modes of oral and/or
written presentations. These competencies are an integral part of all the Standards and are built info the
assessment criteria. : ¥ o}

- > Use science and technology effectively and critically showing responsibility towards the environment and
the health of others in that the Risk Management environment is technology driven and very few activities
take place without the application of technology. The inclusion of Computer End User Standards ensures
that this Critical Cross-Field Outcome receivs attention. The learner is also expected to access
information from electronic media and use a computerised database.

> Demonstrate an understanding of the world as a set of related systems. by recognising that problem-
solving contexts do not exist in isolation in that references are made wherever applicable to the learner's
part in the big picture and how his/her actions have implications up and down the line. The learner is

- expected to know and understand Risk management as a system within a wider context.

In addition this Qualification contributes to the full personal development of each learner and the social and
economic development of the society at large, by making it the underlying intention of any programme of
learning to make the individual aware of the importance of: ;. -

> Reflecting on and exploring a variety of strategies to learn more effectively in order to become an
informed Risk Manager. ' :

> Being culturally and aesthetically sensitive across a range of social contexts in dealing with diverse
people in the workplace and in managing people related Risk. & :

Assessment practices must be fair, transparent, valid and reliabfé and éhould.erisure that no learner is
disadvantaged. . _ I , .

The focus of assessment must be on the assessment of the learning outcomes rather than learning
outputs. The Specific Outcomes guide the learning and training process towards the outcomes on a
continuous basis. The purpose is to determine whether the outcomes have been attained. Situations
should present a wide range of options. Applications should require significant choices from a wide range
of procedures and in a number of contexts. -

> Learning, teaching and assessment ére inextricably linked. Where appropriate, assessment of
knowledge, skills, attitudes and values indicated in the various Standards should be integrated.

> Assessment has a formative monitoring function.  Formative assessment should be used to assess gaps
in the learner's skill and knowledge and to indicate where there is a need for expanded opportunities. The
goal is to promote learning and to assess the efficacy of the teaching and learning process. Feedback
from assessment informs teaching and learning and allows for the critique of outcomes, methodology and
materials. Formative assessment is diagnostic and as such, it should guide the learner and the trainer. It
is continuous and is used to plan appropriate learning experiences to meet the learner's needs. |t provides
information about problems experienced at different stages in the learning process. As it is criterion
referenced, if the learner has met the assessment criteria, s/fhe has achieved the outcomes.

> Assessment should also have a summative component. ‘Summative assessment may be used on
completion of a Standard, but should not be the only form of assessment. A summative assessment of the
exit outcomes is required on completion of all the necessary Standards and before a Qualification is
awarded. ; : B W i . e . ;

* > A variety of methods must be used in assessment and tools and activities must be appropriate to the
context in which the learner is working. Assessment should take place in an authentic context as far as-is
possible. Where it is not possible to assess competence in the workplace, simulations, case studies and
other similar techniques should be used to provide a context appropriate to the assessment.
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> Integration implies that theoretical and practical components should, where possible, be assessed
together. i . :

> Integrative techniques should be used to assess applied competence. Learners should be required to
demonstrate that they can perform the outcomes with understanding and insight.

> Assessment should ensure that all Specific Outcomes, Embedded Knowledge and Critical Cross-Field
Outcomes are evaluated. Assessment of the Critical Cross-Field Outcomes should be integrated with the
assessment of the Specific Outcomes. The Critical Cross-Field Outcomes are implicit in some Standards
and programmes should be designed to extend and further reflect the integration. -

INTERNATIONAL COMPARABILITY

Inseta visited the UK and Ireland in 2002 with a view to benchmarking the Insurance Qualifications

registered on the NQF. Both countries indicated that they have nothing to compare to the South African
. Qualifications and would '

like to benchmark against the South African Qualifications in two year's time.

It will be benchmarked against the FETC (schools and colleges) in South African formal education.

ARTICULATION OPTIONS

The National Certificate in Risk Management: Level 4 articulates with the
following Qualifications horizontally: :

> National Certificate in Short term Insurance: Level 4 s
> National Certificate in Long Term Insurance: Risk Assessment: Level 4

> National Certificate in Unit Trust Investment: Level 4 '

> National Certificate in Wealth Management: Level 4

> National Certificate in Health Care Benefits Claims Assessing: Level 4

> National Certificate in Health Care Benefits: Level 4.

Once other Insurance Qualifications have been developed at NQF Level 5 this
Qualification will articulate well with them as it is part of a well-defined learning
pathway in the Insurance sector. .

MODERATION OPTIONS

This Qualification will be internally assessed and externally moderated by a moderator registered by the
Insurance Sector Quality Authority (INSQA) or a relevant accredited ETQA by the provider. The
mechanisms and requirements for moderation will be contained in the document obtainable from INSQA.

INSQA framework for assessment and moderation:

> Moderators, competent at the level at least one higher than the level of the Qualification, are registered
by INSQA or a relevant accredited ETQA to ensure that the standard across assessors is consistent.

> Moderators are required to be competent in the generic moderation Stamdards.

> Moderators are required to report to INSQA or a relevant accredited ETQA. (See INSQA framework and
guidelines for assessment and moderation for details.)

> INSQA or a relevant accredited ETQA will monitor and quality assure moderation and assessment
according to guidelines in the Qualification and INSQA procedures.

CRITERIA FOR THE REGISTRATION OF ASSESSORS

This Qualification will be internally assessed by the provider and moderated by a maderator registered as
an assessor by the Insurance Sector Quality Authority (INSQA) or a relevant accredited ETQA that as a
Memorandum of Understanding with the INSQA. Themechanisms and requirements for moderation are
contained in the document obtainable from INSQA viz. INSQA framework for assessment and moderation.

> Assessors must be registered with INSQA or a relevant accredited ETQA that has a Memorandum of
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Understanding with the INSQA.

> Moderators, competent at the level of the Qualification are registered by INSQA or a relevant accredited
ETQA to ensure that the standard across assessors is consistent.

> Moderators are required to be competent in assessment practices.

> Moderators are required to report to INSQA or a relevant accredited ETQA. (See lNSQA framework and
guidelines for assessment and moderation for details.)

> Institutions and providers offering learning that will lead to the achievement of the National Certificate in
Risk Management: Level 4 must be accredited as providers with INSQA or with a relevant accredited
ETQA that has a Memorandum of Understanding with the INSQA.

> INSQA or a relevant accredited ETQA will monitor and quality assure moderatlon and assessment
according to guidelines in the Qualification and INSQA procedures.

> INSQA will assure the quality of all learning program mes in collaboration with other SETAS in different -
economic sectors

NOTES
N/A
UNIT STANDARDS
(Note A b!ank space after this line means that the quaﬁﬂcaﬂon is not based on Unit Standards.)
"""""" UNIT STANDARD D AND TIT LE LEVEL CREDITS STATUS
Core 9005 Explain the types of compuisory statutory insurance in South Africa Level 3 2 Registered
| I et A Ve —
Core 13913 Describe the manmement functions in an organisation Level 3 6  Registered
Core 10377 Demensirate knowledge and insight into the Compensation for Occupational  Level4- 2 Registered -
e Injury arld Dlsease Act 130 of 1993 (COIDA) :
iCore 13940 Demonstrate knowledge and application of ethical conduct in a business Level 4 . 4 Public Comment
N environment o ¢ _
13942 Demonstrate a basic understanding of the role of a business strategy i in Level 4 3 Registered
i managing a small businéss or a business unit L
Core 13943 Analyse new developments reported in the media that could impact on a Level 4 - 10 Registered
_ . busiesssectororindusty . N % - .
Core 13950 Apply technical knowledge and skil in order to manage risk in occupational Level 4 8  Public Comment
health and ocoupational hygiene R .
Core 13951 Demonstrate knowledge and mdersimdlng of the chpeﬁonel Health and Level 4 4 Public Comment
Y Safety Act 85 of 1993 (OHSA) (as amended) and the responsibilities of
S management in temms of the Act _ -
iCore 14975 Expiain the application of management principles in the risk management " Level4 3 ' Public Comment
ICore 14979 Describe issues of compliance or non-activity that could result in civil o criminal ~ Level 4 2 Public Comment
- liabiity in terms of business law Y S NE—— '
Core 14991 Apply the law of contrect o insurance leveld 2 PublicComment
Core " 14994 Demonsirale knowledge and understanding of insurable sk~~~ Lvel4 2 Public Comment
Core 14995 Explain the nature of risk and the rlsk managemeﬂt pmoem R TLeveld - 4 Public Comment
Core 14999 Analyse people related risks in an organisation in order to conirol the risk Level 4 "3 Public Comment
Core 15007 Demonstrate knowledge and understanding of South Afican law and the Leveld 4 Public Comment
b fegulation of sk management
{Core 15008 Determine risk exposure in orderto manage the riskin a speciﬁc smamn Level 4 2 Public Comment
1 . i e 7
{Elective 7567 Produce and use spreadsheeis for business Level 3 5 Register_ed i
e s e : ) i
Elective " 7570 Produce word processing doguments for business Level 3 5 Registered
‘Elective 7575 Produce presentation documents for business " lewld 5 Registered
Elecive 10712 Manage personal expenditure ~ " Level3 3 Registered
Electve 10713 Identify possible ways of improving employment prospects " Level3 3 Registered
Eleglive 10714 Research costs assocated with marriage, bﬁh dvorceand deathinown  Level3 4 Registered
© circumstances _ :
Eecive 12547 Demonstrate knowlsdge and understanding of the role, functions and dues of  Level3 4  Registered. -
... [nsteesofrefementfunds . )
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Elecive 12548 Demonstrate abilty to use and interpret texts that appiy to the roleand  Leveld 4 Registered

. _responsibilities of trustees of retirement funds - o
iElective 12550 Demonstrate knowledge and undatstandmg of the role and responsiblities of Level 3 4 Registered i
o N Trustees of Medical Schemes

[Elective 13915 Demonstrate kucmlsdge and understanding of HIV/AIDS in a workpiace, and its  Level 3 : 4  Registered
R effects on a husmass sub-sector, own organisation and a specific workplace e .
Elective 10194 Demonstrate knowledge and insight info the the Short Term Insurance Act (No Leveld 2  Registered

_ 53 of 1998) and the accompanying regulations i SO SR '

Elective 10362 Explain reinsurance as it is appiied in Short Term insurance Level 4

Elecive 10364 Describe insurance cover against demage caused by riols and acis of temorism  Level4 . 3 Registered
T and violence against public authorities in South Africa e e

[Elective 10366 Undenwrite a standard risk in short term personal/domestic insurance Level 4

Elective 10367 Underwrite a standard risk in shortterm commercial and industral insurance  ~ Level4

Elective 10376 Demonstrate knowledge and understanding of Commercial and Industrial, and ~ Level 4

| Corporate insurance in South Africa T . S S —

‘Elective - 10378 Demonstrate knowledge and understanding of the statutory cover afforded ~ Level 4 '

i under the Compensation for Occupational Injuries and Diseases Act, 130 of
: 1893, as amended (COIDA)

il | 0550 Deacro Ivbenios covar apaml g caiasi iy o vl mm ol ey el 2 Registered
_ R and violgnoe_agamsl public authorities in Namibla, _ ) - )
Elective 10381 Demonstrate knowledge and understanding of the Value Added Tax AcL8I0f  Level4 2 Registered
o 1991as ‘amended as it applies to insurance policies .
jElective 10382 Demonstrate knoﬂedge and understanding of the Road Ordinance as it applies ' Level 4 2  Registered
i to motor insurance R S
]Eiedive 10392 Demonstrate knowledge and mnghtlrmtheEslateDubes Act{45 oi1955)asil Leveld 2 Regiéiared o
L . applies to Insurance ; cms s,
|Elective 10393 Demonstrate knowledge and understanding of the Primary legislation that ~ Level 4 2 Registered
§ impacts on retirement funds _ ) _ '
[Elective 12164 Demanstrate knowledge and insight of the Financial Advisors and " Lewl4 2 Registered
________ - ) _____1[|_hgi_l_nec§arles Services' legislation (FAIS) )
{Elective 12166 Demonstrate knowledge and insight into the Collective Investment Schemes Act Level 4 2  Registered o
’Elecﬁve 12167 Demonstrate knowledge and insight nto Capital Gains Tax legislaion ~~~ Level4 - .2 Registered
Elective 12168 Analyse the Financial Services industry and the role of insurance in a business  Level 4 9 Registered
I environment
‘Elective 12332 Demonstrate knowledge and insight into the Policyholder protection legisiation  Level 4 2 Registered
"Elective 12335 Demonstrate knowledge and insight info the Medical Schemes Act (131 of lewl4 3 Registered
| 1998) and We_amnpanylng regtlathns d
iElective 13839 Demonstrate knowledge and understanding of all risks insurance Level4 2 Registered
Elective 13939 Apply technical mmedge and skl in order to manage risk in emergency levl4 -~ 3  Public Comment
C planning ;
Elecﬁve 13945 Describe and apply the management of stock and fixed assets in a business unit leveld 2 Registered
Electve 13952 Demonstrate basic understanding of the Primary labour legislation thatimpacts  Level4 5 Registered
onabusnessunﬂ ) o o _
!lEIectrve' 13953 Apply the pﬂmples of situational ieadership to a business Lmrl Lavilit 5 Registered
{Elective 13954 Manage risk in own workibusiness envionment ~~~ Leveld 5 Registered
lElecme 14315 Demonstrate knowledge and insight into the Income Tax Act (58 of 1962and  Leveld 2 Registered
! the accompanying regulations) as amended as it applies to insurance and
|_ L |nvestmentproducts A
'Elective 14316 Demonstrate knowledge and insight into the Long Tem Insurance Act (1998)  Level 4 2 Registered
‘Elective 14506 Demonstrate knowledge and understanding of the Finance Intelligence Centre  Level4 3 Public Comment
Act (Act 38 of 2001) ) '
[Elective 14974 Demonstrate lmowledge and skill in order to assess a fire or accident claim Level 4 3 Public Comment
[Elective 14976 Explain the application of the National Buiding Actand Regulations Act, 103 0f  Leveld 4 Public Comment
| _ 1997 (as amended) as described in SABS0400
Elective 14977 Apply technical knowledge and skilin Ndai'lo o manage eamputer risk Leveld 3 Public Comment
Elective 14978 Process a claim in credit risk insurance Leveld 4 Public Comment

Elective 14980 Apply technical knowledge and skil in order to manage risk n business leveld 2 Public Comment
_ Interruption




STAATSKOERANT, 20 JUNIE 2003

No. 25117

[Elective . 14981 EipaamCommwm insurance as a way of managing risk on a construction  Level 4. - 4 . Public Comment
Eecive '"'14932 Demonstais knowledge and Understanding of redi sk nsurance Leveld 2 PublicComment
Elective 14983 Demonstrate knowledge and understanding of mmnmenu legslauon asit  Leveld 6 Public Comment
impacts on risk management IR R S .
[Elective . 14984 Demonstrate knowledge and undarstanding of englneerlng insurance Level4 - 5. Public Comment
Elective 14985 Apply technical knowledge and skil in order to manage risk in ergheenng " Leveld 8 Publtc Comment
losses
Elective 44986 Demonstrate knowledge and mdemta‘ndlng of fire exposwes in orderto Leveld 3 Public Comment
manage the potential fire isk T o S
‘(Elective 14987 Explain fidelity insurance as a means of managing people related financial fisk - Level 4 3 Public Comment
Gieaive ™ 14988 Demonsirate knowledge and understanding of the fisks involved inthe ~ Level 4 3 Public Comment
. ; manufacture, use, handling and storage of dangerous and hazardous - '
: substances . s I
[Eladive 14989 Apply technical knomedge and skll in arder to manage risk i in generd and Level 4 3 Publlc Ccmmant
: product abilty R e
iElective ' 14990 Explain intemational credit risk insurance Level 4 L Publlc Comment
Elective " 14992 Demonstrate knowledge and understanding of the Exphsmasact,zeonsse leveld 3 Public Comment
as amended as it lmpm on risk mgem ; i L .
Elective 14993 Demonstrate knowledge and mdsusmdlng of the Minas Haallh and Salek)r Level 4 4  Public Comment
# Act, (Act 29 of 1996) and its application g Y 2 il O
Elective 14996 Apply the mines and Works Act, 27 of 1956 {as amended} astt inpacts on rlsk Level 4 6  Public Comment
- - mnagameni foa specrﬁc opetalrlon . g
Elective 14997 Apply technical knowledge and skill in order to manageﬂskln motor vehicle Level 4 3 Public Comment
; = ' losses due to theft and hijacking . :
Elective 14998 Describe the operational consequences of incidents and Iossas onan em:ly Level 4 2 Public Commant
Elective 15009 Apply technical knowledge and skil in order to manage security risk  Leveld 3" Public Comment
Elective " 715010 Demonstrate knowledge and understanding of the management o saely sk . _ Lovel 4 2 Public Comment
Elective 15011 Underwrite a credit sk T Levels 4 Public Comment
Elective 15012 Apply technical knowledge and skil Isova!ue movable and immovable assets for ~Level4 3 Public Comment
* . I }nwm Md M mm " . = .2 ats i d ey = R 5 gl e e
Fundamental 8968 Accommodate audience and context needs in oral wmmmmﬁom B Level 3 5 Registered
Fundamental 8970 Wite texts for a range ofmmmunmtwaomtexts ) e Level3 5  Registered
Fundamental 8972 Interpret a variety of lterary texts ) T Leveld 5 Registered
\Fundamental = 7485 Demonsirate understanding of real and complex number systems Leveld: . 3 Registered
[Fundamentsl 8374 Engage in sustained oral communication and evaluate spoken texts Leveld 5 Registered
Fundamental 8975 Read, analyse and rsspondto avmelyoﬂexls O Leveld 5 Registered
Fundamental 8076 Virte forawiderange of conlexts -~~~ ' Leveld. § Registered
Fundamental 9014Usemall'-ematwstomwsﬁgateand monior the fiancial aspects of persanal, ~ Level4 6 Registered
| ) . busmessand naﬁonalmes 5y T __-.' i
IFundamental 9015 Apply knmaﬂadge of statistics and pmbabilrty to criticatly msem:gab and Level 4 6 Registered
e . eﬁewveiymumdswmsonliarglatfdpmblm
IFundamental 10385 Develop a business plan for a small business Level 4 5 Registered
[Fundamental 10386 Investigate the possiblities of establishing and running a smal e Level 4 3 Registered -
L enteprse(eMME)
Fundamental 10387 |mpesugamaysofmanaghg fhancid ﬁsknownri\m Level4 6 Registered
e R iy e Tl
Fundamental 10389 mwmmmamné'i&'h%m G e ""“"Leuaa 3 Registered
Fundamental 12153 Use the witing process to compose texts required in the business envlmment Leveld 5 _ Registered-
A e g . s ___Captureinproc -
1 &
v
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: o

Estubdished in torms of Act 54 of 1995

Analyse people related risks in an organisation in order to control the risk

SAQA US ID |UNIT STANDARD TITLE :
14999 Analyse people related risks in an organisation in order to control the risk
SGB NAME —"' [ABETBAND |PROVIDER NAME
SGB Financial Services |Unclef ined ' :
FIELD DESCRIPTION ISUBF?ELD DESCRIPTION B
Business, Commerce and Managernent Studies |Finanoe, Economics and Accounting
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL CREDITS
BUS-FEA-0-SGB FinS Regular Level4 - 3

Specific Qutcomes:

SPECIFIC OUTCOME 1
Evaluate the risks in an organisation associated with people.

SPECIFIC OUTCOME 2
Suggest ways of managing work environment relat_ed risk.

. SPECIFIC OUTCOME 3
Explain the role of communication in managing people related risk.

SPECIFJC OUTCOME 4
Analyse the risks in an organisation associated with workplace skills.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: | 2

Extublished in wrms of Act 58 of 1995

Apply techmcal knowledge and skill in order to manage risk in occupational health and
occupational hygiene

SAQA US ID |UNIT STANDARD TITLE .

13950 - “|Apply technical knowled_ge and skill in order to manage rlsk in occupational health and
~|occupational hygiene

SGB NAME e , |ABET BAND |PROVIDER NAME

SGB Financial Services il JUndeﬂned

FIELD DESCRIPTION o o s rUBF.'ELD DESCRIPTION

Business, Commerce and Management Studies _|F|nance, Economics and Accounting ~. :
UNIT STANDARD CODE - \UNIT STANDARD TYPE |NQF LEVEL CREDITS
BUS-GMT-0-SGB GM Regular Level 4 |8 -

Specific Outco_mes:

SPECIFIC OUTCOME 1
Describe the nature of occupational hygiene stressors in a specific workplace.

SPECIFIC OUTCOME 2
Describe the nature of occupational hygiene stressors in a specific workplace.

SPECIFIC OUTCOME 3
Apply risk management process to management of occupational health and occupational hygiene risk. '

SPECIFIC OUTCOME 4
Design an occupational health and occupational hygiene programme for a specific organisation.
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: i 3

-Apply the law of contract to insurance

SAQA US ID |UNIT STANDARD TITLE
14991 Apply the law of contract to insurance _
SGB NAME g IABE T BAND |PROVIDER NAME
|SGB Financial Services ' ~ |Undefined '
FIELD DESCRIPTION c SUBFIELD DESCRIPTION B
[Business, Commerce and Management Studies - [Finance, Economics and Accounting
|UNIT STANDARD CODE UNIT. STANDARD TYPE |NQF LEVEL '|CREDITS
BUS-FEA-0-SGB FinS Regular Level 4 2 _ '

Specific Qutcomes:

SPECIFIC OUTCOME 1
Explain the law of contract as applied in insurance.

SPECIFIC OUTCOME 2
Explain the application of legal capacity in an insurance contract.

SPECIFIC OUTCOME 3
Interp_ret the basic principles required for an insurance contract to be legally binding.

SPECIFIC OUTCOME 4
Evaluate a proposed insurance contract.



et
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‘SOUTH AFRICAN QUALIFICATIONS AUTHORIfY

UNIT STANDARD: : : 4

Extahiivhed in tevins of Act SR of 1993

Demonstrate knowledge and application of ethical conduct in a business environment

"ISAQA US ID |UNIT STANDARD TITLE Ol
13940 Demonstrate knowledge and appllcatlon of ethical conduct in a business environment
[SGB NAME - |ABETBAND PROWDER NAME
SGB Fi'nanciaI'Service‘s' ' Undefined i b ar
FIELD DESCRIPTION . |SUBFIELD DESCRIPTION -
|Business, Commerce and Managemen{ Studies  |Finance, Economics and Accounting
[UNIT STANDARD CODE [UNIT STANDARD TYPE |NQF LEVEL ~____|CREDITS
[BUSGMT-0-SGBGM ______ |Regular Level 4 z 4

Specific Outcomes:
SPECIFIC OUTCOME 1
Explain the concept of ethics in relation to property and personality rights. -

SPECIFIC OUTCOME 2
- Describe the role of a code of conduct in a business environment.

SPECIFIC OUTCOME 3
Apply different ethical principles in a specific context.

SPECIFIC OUTCOME 4
Make an ethical decision based on a corporate code of ethics.
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT S’TANDARD' " st B

Exvahdished i revme af Act 58 of 1995

‘ Demonstrate knowledge and understanding of insurable risk '

SAQA US ID |UNIT STANDARD TITLE

14994 |Demonstrate knowledge and understanding of insurable risk }

SGB NAME ' ~ |ABET BAND PROVIDER NAME

SGB Financial Services “|Undefined

FIELD DESCRIPTION - |SUBFIELD DESCRIPTION .

Business, Commerce and Management Studies |Finance, Economics and Accounting _
UNIT STANDARD CODE UNIT STANDARD TYPE NQF LEVEL ; CREDITS
BUS-FEA-0-SGB FinS ’ Regular : _ . |Level4 - 2

Specific Outcomes:

SPECIFIC OUTCOME 1
Explain the oonoept of insurable risk.

SPECIFIC OUTCOME 2
Distinguish between insurable and non-lnsurable risks.

SPECIFIC OUTCOME 3
Explain the principle of average in relatlon to cover in short term insurance.

SPECIFIC OUTCOME 4
Apply categories and classes of insurance to categories of risk.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY.

UNIT STANDARD: o Mo s B

Ui RS
 Eviablished in feras of Act 58 of 1995

Demonstrate knowledge and understanding of South African law and the regulatlon of risk

management
SAQA USID |UNIT STANDARD TITLE = '
15007 Demonstrate knowledge and understanding of South African law and the regulat:on ofrisk
management
SGB NAME : - IABET BAND PROVIDER NAME

ISGB Financial Services

SUBFIELD DESCRIPTION

FIELD DESCRIPTION
Business, Commerce and Management Studies |Finance, Economics and Accounting _
UNIT STANDARD CODE UNIT STANDARD TYPE _[NQF LEVEL E CREDITS
BUS-FEA-0-SGB FinS Regular _|Leveld — |4
mc_mltsgmgﬁ_:

SPECIFIC OUTCOME 1
Identify legislation that potentially impacts on the managemenl of risk.

SPECIFIC OUTCOME 2
Explain the risks associated with non-compliance.

SPECIFIC OUTCOME 3
Use common law terminology in the correct context.

SPECIFIC OUTCOME 4
Apply legisiation that regulates risk management to a specfﬁc organisahon
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SOUTH g
AFRICAN :
B GUALIFICATIONS [

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: _ - 7

Demonstrate knowledge and understanding of the Occupational Health and Safety Act 85 of 1993
(OHSA) (as amended) and the responsibilities of management in terms of the Act

SAQA US ID |UNIT STANDARD TITLE
13951 Demonstrate knowledge and understanding of the Occupational Heafth and Safety Act 85 of
1993 (OHSA) (as amended) and the responsibilities of management in terms of the Act
SGB NAME ; ABET BAND |PROVIDER NAME
[SGB Financial Services {YUndefined o
(FIELD DESCRIPTION _ ' |SUBFIELD DESCRIPTION
Business, Commerce and Management Studies [Finance,- Economics and Accounting :
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL CREDITS
|BUS-GMT-0-SGB GM Regular ; . |Level 4 4
Specific omes:

SPECIFIC OUTCOME 1
Demonstrate knowledge and understandmg of the basic principles of the Act and Regulations.

SPECIFIC OUTCOME 2 :

Explain the requirements for minimum oOmpIiance stipulated in the Act.

SPECIFIC OUTCOME 3

Interpret the management controls required to achieve compliance.

SPECIFIC OUTCOME 4

Demonstrate knowledge and understanding of record keeping required by the Act and Regulatlons

SPECIFIC OUTCOME 5
Explain the obligations of managers in terms of communication and tralnmg
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S0UTH
AFRICAN

QUALIFICATIONS
8 AUTHORITY

" SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: gl

Esauhlished i iremz of At 58 of 1993

Describe issues of compliance or non-activity that could result in cnul or crimma! Iiabllrty in terms of

business law

SAQA US ID |UNIT STANDARD TITLE
14979 Describe issues of compliance or non-activity that could result in civil or cnmlnal liability in -
" |terms of business law _ :
SGB NAME . |ABETBAND PROVIDER NAME
- |SGB Financial Services . -~ _ - .|Undefined : .

. [FIELD DESCRIPTION - ~ |SUBFIELD DESCRIPTION B Fe ®
Business, Commerce and Management Studles._l?mance Economics and Acoountmg -
UNIT STANDARD CODE =~ - |UNIT STANDARD TYPE NQF LEVEL sy @ CREDITS
|BUS-FEA-0-SGB FinS . Regu[ar _ Level4 —~ 0 .o |2
Specific Outcomes: |

SPECIFIC OUTCOME 1
Explain how liabilities could anse w:thm an orgamsation

SPECIFIC OUTCOME 2
Explain how liabilities are Imked to corporate gcwernance

SPECIFIC ouT! COME 3 :
Descrlbe the risks assocuated wrth non—oompllance or non-act:vrty

SPECIFIC OUTCOME 4 .
Investigate evidence of qomplié‘rioo or non-compliance in an organisation.



66 No. 25117

GOVERNMENT GAZETTE, 20 JUNE 2003

SOUTH
AFRICAN
M QUALIFICATIONS

\ oty 4

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD:

T 9
x.ma i rerms of At 54 of 1995
' Determine risk exposure in order to manage the risk in a specific situation

SAQA US ID_[UNIT STANDARD TITLE ' :

15008 IDetennme r:sk exposure in order to manage lhe risk in a speciﬂc situation

[SGB NAME . |ABETBAND |PROVIDER NAME
|SGB Financial Services Undefined . _

FIELD DESCRIPTION .. |SUBFIELD DESCRIPTION = o
Business, Commerce and Management Studtes Finance, Economics and Accounting
|UN_IT STANDARD CODE \UNIT STANDARD TYPE NQF LEVEL CREDITS
|BUS-FEA-0-SGB FinS Regular Level 4 . 2

Specific Qutcomes:
SPECIFIC OUTCOME 1

_Explain the concept of risk in the context of insurance.

SPECIFIC OUTCOME 2

Analyse and quantify risk exposure. . - .

SPECIFIC OUTCOME 3

Investigate different ways of managing risk.

SPECIFIC OUTCOME 4

Develop a plan to manage risk in a specific situation. . -.
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67

SOUTH
AFRICAN
QUALIFICATIONS

Eutabliuhead in termes of Act 54 of 995

UNIT STANDARD: TR s P

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

Explain the application of management principles in the nsk management function

SAQA USID |UNIT STANDARD TITLE

Specific Outcomes:
SPECIFIC OUTCOME 1

Explain the role and functions of a risk manager.

SPECIFIC OUTCOME 2

14975 Explain the application of management princlp!es in the risk: management function

SGB NAME - - ABET BAND PROWDER NAME
|SGB Financial Services Undeﬁned _ -

FIELD DESCRIPTION o ISUBFIELD DESCRIPT!ON ;

Business, Commerce and Management Studies - |Finanoe, Economics and Accountlng

UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL - |CREDITS
- |BUS-FEA-0-SGB FinS Regular Leveld . - B

Analyse the structure of an organisation and the associated hazards and risks. .

SPECIFIC OUTCOME 3

Evaluate existing risk control measures in an organisation.

SPECIFIC OUTCOME 4

Propose alternate measures to control risk in an organisation.
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD:

]

Eseahlishicd in eeris of Ace S8 uf 1905

Explain the nature of risk and the risk management process

11

SAQA US ID |UNIT STANDARD TITLE

14995 Explain the nature of ri'-_sﬁ_ and the risk management process

SGB NAME ' e th st ABET BAND |PROVIDER NAME

SGB Financial Services " . |Undefined

FIELD DESCRIPTION e o |SUBFIELD DESCRIPTION

Business, Commerce and Management Studies - |Finance, Economics and Accounting ;
UNIT STANDARD CODE UNIT STANDARD TYPE [NQF LEVEL |CREDITS
BUS-FEA-0-SGBFinS  |Regular |Level 4 4 '
Specific Outcomes:

SPECIFIC OUTCOME 1
Explain the concept of risk in risk management.

SPECIFIC OUTCOME 2
Demonstrate knowledge and understanding r7ff the risk management process.

SPECIFIC OUTCOME 3 -
Describe methods of managing risk.

SPECIFIC OUTCOME 4
Develop a total risk management model. . :
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69

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: T2

Established in werms of Act 58 uf 1095

Apply technical knowledge and skill in order to r'nanage computer risk

SAQA USID |UNIT STANDARD TITLE b :

14977 Apply technical know!odge and skill in ordor to manage oomputer nsk

SGB NAME : _ ABET BAND |PROVIDER NAME

SGB Financial Servioes_ Undefined

FIELD DESCRIPTION _|SUBF!ELD DESCRIPTION _

Business, Commerce and Management Studies |F|nance Economics and Accounting - - :
UNIT STANDARD CODE UNIT STANDARD TYPE - |NQF LEVEL & CREDITS
BUS-FEA-0-SGB FinS Regular Level 4 _ S [ £
Specific Qutcomes:

SPECIFIC OUTCOME 1
Analyse the computer risk in a specific organisation.

SPECIFIC OUTCOME 2
Demonstrate knowledge and understandlng of the management of computer hardwane inan organisation

SPECIFIC OUTCOME 3 S
Demonstrate knowledge and understandmg of the management of computer software in an organisation.

SPECIFIC OUTCOME 4 o s
Demonstrate knowledge and understanding of the management of computer data in-an organisatlon
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORIY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

Estubiishad i feems of Act 55 of 1995

- Apply technical knowledge and skill in order to manage risk in business interruption.

UNIT STANDARD: 13

SAQA US ID |UNIT STANDARD TITLE
" 114980 Apply technical knowiedge and skill in order to manage risk in business interruption
SGB NAME . ABET BAND |PROVIDER NAME
SGB Financial Services Undefined
FIELD DESCRIPTION ' ~ |SUBFIELD DESCRIPTION
Business, Commerce and Management Studies {Finance, Economics and Accounting
UNIT STANDARD CODE UNIT STANDARD TYPE NQF LEVEL |CREDITS
BUS-FEA-0-SGB FinS Regular Level4 - 2

Specific Outcomes:

SPECIFIC OUTCOME 1
Explain the principles of incident escalation as they relate to business interruption.

SPECIFIC OUTCOME 2
Apply the risk management process to manage busmess interruption risk.

SPECIFIC OUTCOME 3
Demonstrate knowledge and understanding of the principles of graduated response.

SPECIFIC OUTCOME 4
Plan the resumption of business operations.
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

umr STANDARD: A 14

Exsablished in swrms of Act 38 of Fp0s

-Apply technical knowledge and skill in order to manage risk in emergency planning

SAQA USID |UNIT STANDARD TITLE : -

13939 Apply technical knawledga and skill in order to manage nsk in emergency planmng

SGB NAME S o ABET BAND |PROVIDER NAME

SGB Generic Management Undefined

FIELD DESCRIPTION ~ |SUBFIELD DESCRIPTION —

Business, Commerce and Management Studies |Generic Management ,

UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL ~ |CREDITS
|BUS-GMT-0-SGBGM Regular |Level4 E

Specific Outcomes:

SPECIFIC OUTCOME 1
Identify potential emergency scenarios.

SPECIFIC OUTCOME 2
Explain the principles of emergency management

SPECIFIC OUTCOME 3
Evaluate the resources required at a particular site.

SPECIFIC OUTCOME 4
: D_evelop an emergency plan for an organisation.
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SOUTH
AFRICAN
| QUALIFICATIONS |
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: 7 3 15

Eswfiished in serms of Act S5 of 1995

Apply technical knowledge and skill in order to manage risk in engineering losses

SAQA USID JUNIT STANDARD TITLE
114985 Apply technical knowledge and skill in order to manage risk in engineering losses
SGB NAME s : ' -IABET BAND |PROVIDER NAME
SGB Financial Services B : {Undefined
FIELD DESCRIPTION : |SUBFIELD DESCRIPTION
Business, Commerce and Management Studies |Finance, Economics and Accounting
UNIT STANDARD CODE [UNIT STANDARD TYPE |NQF LEVEL CREDITS
BUS-FEA-0-SGB FinS : |Regular _ ' Level 4 - 8 :
Specific Qutcomes:

SPECIF!C OUTCOME 1
Explain what is meant by quality in engineering practice.

SPECIFIC OUTCOME 2 ; :
Explain engineering risks associated with engineering practice failure.

SPECIFIC OUTCOME 3
Apply technical knowledge and skill to manage maintenance risk.

SPECIFIC OUTCOME 4
Apply technical knowledge and skill to manage construction risk.

SPECIFIC OUTCOME 5
Apply technical knowledge and skill to manage risk in operational processes.
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SOUTH
; AFRICAN
B QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: 16

Exrablivhed in vafnu:luﬂm

Apply technical knowledge and skill in order to manage risk in general and product iiability

SAQA US ID |UNIT STANDARD TITLE

14989 ‘|Apply technical knowiedge and skill in order to manage risk in general and product Ilablilty
SGB NAME ABET BAND |PROVIDER NAME '

SGB Financial Services ; Undefined

FIELD DESCRIPTION ' ~ |SUBFIELD DESCRIPTION

|Business, Commerce and Management Studies _[Finance, Economics and Accounting o e B
(UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL _ CREDITS
|BUS-FEA-0-SGB FinS Regular Level 4 3

S@ciﬂc Qutcomes:

SPECIFIC OUTCOME 1 _
Analyse the legal liability associated with general and product risk.

SPECIFIC OUTCOME 2
Explain the risk associated with products in a specific industry.

SPECIFIC OUTCOME 3
Explain the risk associated with defective wnrkmanshlp or products.

SPECIFIC OUTCOME 4 -
Describe risks that might arise as a result of intellectual or professmnal mcornpetence

SPECIFIC OUTCOME 5
Explain people related liability.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD:

Apply technical knowledge and skill in order to manage risk in motor vehicle losses due to theft and

hijacking
SAQA US ID |UNIT STANDARD TITLE o
14997 Apply technical knowledge and skill in order to manage risk in motor vehicle losses due to
“|theft and hijacking _

SGB NAME : ABET BAND |PROVIDER NAME

SGB Financial Services Undefined

FIELD DESCRIPTION SUBFIELD DESCRIPTION

Business, Commerce and Management Studies |Finance, Economics and Accounting
|UNIT STANDARD CODE UNIT STANDARD TYPE _ |NQF LEVEL T CREDITS
|BUS-FEA-0-SGB FinS Regular Level 4 3

Spec ' :

SPECIFIC OUTCOME 1
Explaining the potential risk associated with motor vehicle loss.

SPECIFIC OUTCOME 2 _

Recommend theft prevention measures for a specific vehicle.

SPECIFIC OUTCOME 3

Recommend anti hijacking measures appropriate to the organisation managing the loss.
SPECIFIC OUTCOME 4 '
Recommend a comprehensive risk control system for an organisation.
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: - - 18

Estublizsied in terms of Ace 38 of 1995

Apply technical knowledge and-skill in order to manage security risk-

SAQA US ID |UNIT STANDARD TITLE _ _ ;

15009 |Apply technical knowiedge and skill in order to manage security risk__

SGB NAME o ' A IABET BAND |PROVIDER NAME

SGB Financial Services |Undefined i B8 5 i
FIELD DESCRIPTION  |SUBFIELD DESCRIPTION il
Business, Commerce and Management Studies |Finance, Economics and Accounting =~
UNIT STANDARD CODE ~_ |UNIT STANDARD TYPE NQFLEVEL = - |CREDITS
BUS-FEA-0-SGB FinS Regular Level4 ' 3

Sgeciﬂc Qutcomes:

SPECIFIC OUTCOME 1
Demonstrate knowledge and understanding of the legislative framework.

SPECIFIC OUTCOME 2 -
Explain the basic principles of security management.

SPECIFIC OUTCOME 3 W R : :
Apply the risk management process to a specific organisation in order to manage security risk. .

SPECIFIC OUTCOME 4 ;
Propose a solution to manage security risk.
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SOUTH
AFRICAN
QUALIFICATIONS

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

=

UNIT STANDARD: | 19

Estuhlishedd i terms of Act $4 of 1965

Apply technical knowledge and skill to value movable and lmmovable assets for insurance and risk

financing
" |SAQA US ID UNIT STANDARD TITLE
15012 - . |Applytechnical knowledge and skill to value movable and Irnmovvable assets for insurance
and rigk financing e
SGB NAME GE - ABET’BAND PROVIDER NAME
SGB Financial Services Undefined -
FIELD DESCRIPTION e |SUBFIELD DESCRIPTION
Business, Commerce and. Management Studies [Finance, Economics and Accounting :
UNIT STANDARD_ CODE UNIT STANDARD TYPE |NQF LEVEL : CREDITS
. |BUS-FEA-0-SGB FinS ,Regular Level 4 3

Specific Outcomes:

SPECIFIC OUTCOME 1
Describe the different types of valuation that are applied to movable and immovable assets.

' SPECIFIC OUTCOME 2 .
Determine the inventory of movable and immovable assets of an entity. -

SPECIFIC OUTCOME 3
Conduct a site inspection to value an immovable asset.

SPECIFIC OUTCOME 4
Examine documentary evidence i in order to valuate movable assets



STAATSKOERANT, 20 JUNIE 2003 -
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SOUTH
AFRICAN
QUALIFICATIONS

Estahdished in rermz of Aet 58 of 1993

et SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD'

- Apply-the mines-and Works Act, 27 of 1956 (as amended) as it |mpacts on risk. management toa

_ “specific operatrion
SAQA US ID |UNIT STANDARD TITLE : W RTUET el et S
14996 . |Apply the mines and Works Act, 27 of 1956 (as amended) as it lmpacts on nsk management

? ~ |to a specific operatnon :

|SGB NAME |ABET _BAND PROV!PER NAME o

' |SGB Financial Ser"\iiz':es' Undefined - R
[FIELD DESCRIPTION SUBFIELD DESCRIPTION X
Business, Commerce and. Management Studles Finance, Economics and Accounting ;

_ |UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL - |CREDITS

[BUS-FEA-0-SGB FinS Regular Level 4 s won 16

Specific Outcomes:

SPECIFIC OUTCOME 1

Interpret the Mines and Works Act and acoompanylng regulations asit impacls on risk management

SPECIFIC OUTCOME 2

Analyse potential safety risks at a specrﬁc site in terms of the Act.

SPEC!FIC OUTCOME 3

Analyse potential health risks at a specific site in terms of the Act. . . -

SPECIFIC OUTCOME 4

Analyse potential environ risks at a specific site as defined by the Act. - - . . .-
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SOUTH
AFRICAN

g SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: ) 21

v of et 55 of 1905

Demonstrate knowledge and skill in order to assess a fire or accident claim

SAQA US ID |UNIT STANDARD TITLE

14974 Demonstrate knowledge and skill in order to assess a fire or accident dalm

SGB NAME o i . ABET BAND |PROVIDER NAME
|SGB Financial Services Undefined -

FIELD DESCRIPTION " |SUBFIELD DESCRIPTION

Business, Commerce and Management Studies ' [Finance, Economics and Accounting _

UNIT STANDARD CODE UNIT STANDARD TYPE NQF LEVEL 5 CREDITS
BUS-FEA-0-SGB FinS - : Regular Level 4 C 13

Specific Qutcomes:

SPECIFIC OUTCOME 1
Prepare to conduct an assessment.

SPECIFIC OUTCOME 2
investigate the merits of a claim.

SPECIFIC OUTCOME 3 )
Make a decision to settle a claim.

SPECIFIC OUTCOME 4 .
Conclude a settlement with a client.
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SOUTH

AFRICAN
QuALIFiCATIONS [P
AuTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: 22
Estafiliched i terms of Act 58 of 1995 i 2 . .
Demonstrate knowledge and uhdérstandlng of creditrisk insurance -
SAQA US ID |UNIT STANDARD TITLE —-_ |
14982 Demonstrate knowledge and understanding of credlt nsk insurance
SGB NAME _' " |ABET BAND _ PﬂowaR NAME B
SGB Financial Services _ _ |Undeﬁned
FIELD DESCRIPTION iSUBFfELD DESCR!PTION
Business, Commerce and Management _Studles |Finance, Economics and Accounting
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL - CREDITS
BUS-FEA-0-SGB FinS Regular Level 4 2 '

Specific Qutcomes:

SPECIFIC OUTCOME 1
Explain credit risk insurance.

SPECIFIC OUTCOME 2
Describe the business cycle of a credit risk.

SPECIFIC OUTCOME 3
Differentiate between a good and a bad risk.

SPECIFIC OUTCOME 4
Match the type of credit risk to an appropriate product.
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- SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD:

Eatehlivhed in serms of Aet 38 of 1945

Demonstrate knowledge and understandihg- of enQine_erihg insurance

SAQA US ID |UNIT STANDARD TITLE o _ _

14984 IDemonstrate knowledge and understanding of engineering insurance

SGB NAME : IABET BAND |PROVIDER NAME

SGB Financial Services ~ |Undefined e
|FIELD DESCRIPTION : |SUBFIELD DESCRIPTION
{Business, Commerce and Management Studies |Finance, Economics and Accounting

UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL CREDITS
BUS-FEA-0-SGB FinS Regular Level 4 5

Specific Outcomes:

SPECIFIC OUTCOME 1
Explain the subject matter of engineering risk.

SPECIFIC OUTCOME 2 )
Explain the concept of the insured in an engineering insurance contract.

SPECIFIC OUTCOME 3 o
Interpret legislation that impacts on engineering insurance.

SPECIFIC OUTCOME 4 75
Apply a policy wording to engineering risk.
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

Extahiished I 1eeme of Act 58 of 1998

Dernonstrate knowledge and understandmg of environmenta! legislation : as it impacts on risk

-unkrsTA-NnAkb.-' o Ban g

81

management
SAQA US ID |UNIT STANDARD TITLE
14983 -. |Pemonstrate knowledge and understanding of enwronmental 1egislahon as |t |mpacts on nsk
imanagement _
SGB NAME o 5 ABET BAND |PROVIDER NAME
SGB Financial Services = -~~~ . |Undefined
FIELD DESCRIPTION =~ : {SUBFIELD DESCRIPTION
Business, Commerce and Management Studies |Finance, Economics and Accounting i .
UNIT STANDARD CODE' ~ - |UNIT STANDARD TYPE - |NQF LEVEL " |CREDITS
BUS-FEA-0-SGB FinS - " |Regular Level 4 e '

Specific Outcomes:
SPECIFIC OUTCOME 1
Identify environmental principles and Iegislatlon that impact on risk management

SPECJFIC OUTCOME - 8
Demonstrate knowledge and understanding of the Natlonal Environment Management Act {NEMA)

SPECIFIC OUTCOME 3 >
Demonstrate knowledge and understanding of the Emnronment Conservatron Act

SPEQIFIC OUTCOME 4 - ; ;
Demonstrate knowledge and understanding of the Natsonai Water Act as it impacts on risk management. y

SPECIFIC OUTCOME 5
Demonstrate k,nowledge and understanding of Ieglslation relatmg to Air Quality Management.

SPECIFIC OUTCOME 6 _ -
Apply the risk management process to a specific situation in order to manage environmental risk.
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Evcatlivhed in tevms of Ace 58 of 1995

Demonstrate knuwledga and: understandmg of fire exposuras in order to manage the potential fire

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

umrsrANnARD L 2B

.-risk.
|SAQA US ID |UNIT STANDARD TITLE : s ey 0 : e 5
14986 IDemonstrate knowledge and understanding of fire exposures in order to manage the potentsal
7 fire risk
SGB NAME TABETBAND |PROVIDER NAME
SGB Financial Services . Undefined B
FIELD DESCRIPTION a7 - |SUBFIELD DESCRIPTION
|Business, Commerce and Management Sfudies '[Finance; Economics and Accounting :
|UNIT STANDARD CODE UNIT STANDARD TYPE  |NQF LEVEL _ CREDITS |
|BUS-FEA-0-SGBFinS -~ Regu!ar i Level4 3

Specific Outcomes:
SPECIFIC OUTCOME 1

Explain the basic principles of fire science.. . :

SPECIFIC OUTCOME 2 _ .
Explain possible fire protection methods.

SPECIFIC OUTCOME 3

‘Apply knowiedge of fire control in order to prevent or mlmmise a potenhal loss

' SPECIFIC OUTCOME 4

.Suggest a potential solution to minimise the impact of fire risk on a specific site.
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Evtahlithed in ievms of Ace 58 of 195

Demonstrate knowledge and understandmg of the Explosives Act, 26 of 1956 as amended as it
|mpacts on risk management

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT S TANDARD: '

SAQA US ID

UNIT STANDARD TITLE

14992 ..

Demonstrate knowledge and understanding of the Explosives Act 26 of 1956 as amended as

SGB NAME

it |mpacts on risk management

ABET BAND PRO WDER NAME

SGB Flnanc:tal Servuces

« . |Undefined

FIELD DES CRIPT!ON

SUBFIELD DESCRIP TION .

Business, Commerce and Management Studles Finance, Economics and Aocounhng

UNIT STA NDARD CODE

_[UNIT STANDARD TYPE _|[NGF LEVEL _

[CREDITS

S -

BUS-FEA-0-SGB FinS [Regular

Specific Outcomes:

SPECIFIC OUTCOME 1 _ £y
Demonstrate knowledge and understanding of basic principles of the Acl and accompanymg regulations.”

SPECIFIC OUTCOME 2
Describe how explosives are classified.

SPECIFIC OUTCOME 3 _
Identify the risk associated with specific explosives.

'SPECIFIC OUTCOME 4
Apply knowledge of the Explosives Act to manage risk at a specific site. -

Level4
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SOUTH
AFRICAN

QUALIFICATIONS
AUTHORITY

Estrhlished in torme of Act 58 of 1935

Demonstrate knowledge and. understanding of the Finance Intelligence Centre Act (Act 38 of 2001)

UNIT STANDARD:

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

27

Specific Outcomes:
SPECIFIC OUTCOME 1

SAQA USID |UNIT STANDARD TITLE

14506 Demonstirate knowledge and understandmg of the Finance Intelligence Centre Act (Act 38 of -
2001)

SGB NAME |ABET BAND PROVIDER NAME

SGB Financial Services _{Undefined FES

FIELD DESCRIPTION ISUBFIELD DESCR!PTION :

Business, Commerce and Management. Studies_[Finanoe Economics and Aooountlng

UNIT STANDARD CODE |UNIT STANDARD TYPE |NQF LEVEL CREDITS .

BUS-FEA-0-SGB FinS - Regular Level 4 3

Explam the purpose of the Finance Intelllgence Centre Act, Act 38 of 2001 (FICA)

SPECIFIC OUTCOME 2

Explain the requirements of the Act in terms of knowing the client.

SPECIFIC OUTCOME 3

Explain the recording function prescribed by the Act.

SPECIFIC OUTCOME 4

Explain how to report suspicious transactions.

SPECIFIC OUTCOME 5

Demqnstrate knowledge and understanding of the consequences of non-compliance.
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Extablithed in srrms of Act 38 of 1995

:" Demonstrate knowledge and: understanding of the management of safety risk

No. 25117 85
SOUTH
AFRICAN -
QUALIFICATIONS ; — ;. : g R
SOUTH AFRICAN QUALIFICATIONS AUTHORITY
UNIT STANDARD' 28

[sAqaTs ;o UNIT STANDARD TITLE S B

¢ 115010 - . |Demonstrate knowledge and understandmg of the managementofsafety rrsk

' [seBNAME "JABET BAND PROWDERNAME

- |SGB Financial Services =~ - - - |Undefined

- [FIELD DESCRIPTION : |SUBF!ELD DESCRIPTION K

|Business, Commerce and Management Studies |Finance, Economics and Accounting - _ :

- |UNIT STANDARD CODE ~_ |UNIT STANDARD TYPE |NQF LEVEL ~ . |CREDITS
. {BUS-FEA-0-SGB FinS ~ |Regular -~ . |Level 4 2

* Specific Outcomes:

SPECIFIC OUTCOME 1

Describe potential safety risks in a business environment.

SPECIFIC OUTCOME 2 o

Apply the risk management process to a specific orgamsation in order to rnlnlmise safety risk..
SPECIFIC OUTCOME 3

Describe the controls necessary to maintain a safe work environment.

SPECIFIC OUTCOME 4
Propose a safety plan for an organisation.
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: | e g

Extablithed in sorms of Act St of 1995

Demonstrate knowledge and understanding of the Mines Health and Safety Act, (Act 29 of 1996)

- and its application
SAQA US ID |UNIT STANDARD TITLE ' B Pl
14993 |Demonsirate knowledge and understandlng of the Mines Health and Safety Act (Act 29 of
1996) and its apphcatlon ¥ _

SGB NAME - ) L ABET BAND PROWDER NAME

SGB Financial Services o Undefined .

FIELD DESCRIPTION R _]§UBF!ELD DES CR!P??ON

Business, Commerce and Management Studies [Finance, Economics and Aocountang _ -
[UNIT STANDARD CODE  |UNIT STANDARD TYPE |NQF LEVEL - . - |CREDITS
|BUS-FEA-0-SGB FinS Regular =~ - Level 4 B |4 :

Specific Outcomes:

SPECIFIC OUTCOME 1 _

Explain the legislation regulating Health and Safety in a mining environment.
SPECIFIC OUTCOME 2 '

Explain the collective bargaining process required by the Act.

SPECIFIC OUTCOME 3
Describe how the Act is applied to different mining operations.. "~

SPECIFIC OUTCOME 4
Apply the risk management process as required by the Act. -

SPECIFIC OUTOOME 5 -
Explain the regulations relating to mine c!osure
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87

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: o 30

Faushiiched in sormar uf Act 38 af 1995

Demonstrate knowledge and understanding of the risks involved in the mauufacture, use, handling
and storage of dangerous and hazardous substances

[SAQA UsID |umr STANDARD TITLE ' -
14988 ' |Demonstrate knowledge and understanding of the risks mvolved in the manufacture use,

; _ handlm and storag_e_ of danms and hazardous substances - :

|SGB NAME ' |ABET BAND  [PROVIDER NAME

SGB Financial Services = Undefined

|FIELD DESCRIPTION _a ISUBFIELD DESCRIPTION

{Business, Commerce and Management Stuclies [Finance, Economics and Accounting _

IUMT STANDARpr CODE |UNIT STANDARD TYPE  |NQF LEVEL B CREDITS

|BUS-FEA-0-SGB FinS ]Regula_r ' Level 4 TS

Specific Qutcomes:

SPECIFIC OUTCOME 1 . S
Demonstrate knowledge of legislation that applies to the handling & storage of hazardous substances:
SPECIFIC OUTCOME 2 |

Describe how dangerous and hazardous substances are classified. -

SPECIFIC OUTCOME 3 :

Identify the risk associated with specific dangerous and hazardous substances.

SPECIFIC OUTCOME 4 ; ;
Apply knowledge of dangerous and hazardous substances to manage risk at a specific sate
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SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: | 31

Esenhlished In sorms of Ace 38 of 1993

.Describe the operationa_l consequences of incidents and losses on an entity

SAQA US ID |UNIT STANDARD TITLE

14998 Describe the operatmnal consequences of mc;dents and losses on an entity-

SGB NAME ) ; ABET BAND PROVIDER NAME

SGB Financial Services ' : Undefined

e ——— e e e —
'|FIELD DESCRIPTION : ~ |SUBFIELD DESCRIPTION

Business, Commerce and Management Studies |Finance, Economics and Accounting

|UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL 5 4 ~ |CREDITS
|[BUS-FEA-0-SGB FinS Regular | [Level4 , 2

Specific Outcomes:

SPECIFIC OUTCOME 1 :
Describe the kinds of operational Iosses or incidents that could impact on an entity.

SPECIFIC OUTCOME 2 -
Quantify the potential severity and frequency of risks that could resuit in losses and claims.

SPECIFIC OUTCOME 3 -
Explain the contingencies related to rehabilitation of identified risks in an entity. -

' SPECIFIC OUTCOME 4
Conduct a post loss analysis.
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‘SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: : 32

Fstahlizhed in seemee of Act 58 of 1995

Explain Contract Works Irlsuranoe as a way of managlng risk on a construction site

[SAQA USID [UNIT STANDARD TITLE
14981 Explain Oontract Works Insurance easa way of managing nsk ona construction site
SGB NAME S A ABE TBAND |PROVIDER NAME
SGB Financial Sennoes ' _ - |Undefined
FIELD DESCRIPT!ON ' SUBFIELD DESCRIPTION _
Business, Commerce and Management Studies |Finance, Economics and Accounting _
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL '~ |CREDITS
BUS-FEA-0-SGB FinS Regular |Level 4 o 14

_ Specific Outcomes:

SPECIFIC OUTCOME 1
Explain why contractors need contract works insurance.

SPECIFIC OUTCOME 2
Explain the cover in a contract works insurance contract. -

SPECIFIC OUTCOME 3
Analyse the risks associate with a specific contract.

SPECIFIC OUTCOME 4
Interpret a contract works policy document.
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: Y

Estubished b terms of Act 38 of 1993

Explain fidelity insurance as a means of managing people related financial risk

SAQA US ID |UNIT STANDARD TITLE

14987 Explain fi demy insuranoe as a means of managing people reiated ﬂnanclal risk

SGB NAME ABET BAND |PROVIDER NAME P
SGB Financial Services ; [Undefined _ o
——— —— —— —
FIELD DESCRIPTION ~ |SUBFIELD DESCRIPTION .
Business, Commerce and Management Studies |F|nance, Economics and Accounting e
UNIT STANDARD CODE |UNIT STANDARD TYPE - |NQF LEVEL ' |CREDITS
BUS-FEA-0-SGB FinS |Regular _ “|Level 4 |3 :

Specific Qutcomes:

SPECIFIC OUTCOME 1
Explain why a business may need a fidelity insurance policy.

SPECIFIC OUTCOME 2 :
Explain the circumstances that rx:uld result in fidelity related loss.

SPECIFIC QUTCOME 3
Evaluate the potential risk in a proposal for fidelity insurance.

SPECIFIC OUTCOME 4
Interpret a standard fidelity insurance policy.



SPECIFIC OUTCOME 1

Research information related to international trade.

SPECIFIC OUTCOME 2

Demonstrate knowledge and understanding of the transport of goods and oommodmes

SPECIFIC OUTCOME 3

Demonstrate understanding of international banking that apply to mternational credit nsk. :

SPECIFIC OUTCOME 4

<. STAATSKOERANT, 20 JUNIE 2003 No. 25117 91
SOUTH AF:R_IQAN' QUALIFICATIONS AUTHORITY i
UNIT STANDARD: - 34
Fstablithed i teemy of Act 33 of 1993 E .
' . Explain international credit risk insurance . . . -
|SAQA US ID |UNIT STANDARD TITLE
114900 ' Explam international. credit risk i lnsurance a s Sy s epn T
|SGB NAME oo ABET BAND PROWDER NAME
|SGB Financial Services - |Undefined =~ | o
|\FIELD DESCRIPTION - iSUBFIELD DESCRIPT!ON Rl T
'|Business, Commerce and Management Studlw |F|nance Economics and Aooountmg Mt ow
|UNIT STANDARD CODE UNIT STANDARD TYPE |NQF. LEVEL . |CREDITS
|BUS-FEA-0-SGB FinS |Regular —~ "~ JLevel4 |4 )
| Specific Qutcomes:

Analyse the terms and conditions of a policy document to determine the risk covered by the polrcy

SPECIFIC OUTCOME 5

Explain how ISO (Internal Standards Orgamsation) procedures regulate service provided in industry
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SOUTH
AFRICAN
QUALIFICATIONS
AUTHORITY

SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: | - ‘35

Esuhlished in terme of Ass 38 .of 1995

Explain the appllcatlon of the National Building Act and Regulations Act, 103 of 1997 (as amended)

as described in SABS0400

SAQGA US ID |UNIT STANDARD TITLE =

14976 Explain the application of the National Building Act and Regulations Act. 103 of 1997 (as -
amended) as descrlbed in SABSO400 :

SGB NAME = : FoE ABETBAND PROVIDER NAME

SGB Financial Services Undefined

FIELD DESCRIPTION _____________ |SUBFIELD DESCRIPTION

Business, Commerce and Management Studies |Finanoe, Economics and Accounting

UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL CREDITS

|BUS-FEA-0-SGB FinS Regular |Level 4 4

Specific Outcomes:

SPECIFIC OUTCOME 1
Explain the risks associated with the application of the Nahonal Buulding Regu!ations

SPECIFIC OUTCOME 2
Explain the risks associated with regulations governing approval of design of bqilding-.

SPECIFIC OUTCOME 3
Explain the risks associated with the standards relating.to construction and design.

SPECIFIC OUTCOME 4
Describe risk financing options as a means of managing risk.
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SOUTR
AFRICAN
QUALIFICATIONS

R SOUTH AFRICAN QUALIFICATIONS AUTHORITY

UNIT STANDARD: - | %

Estabdished In serms of At 58 of 1995

[Process a claim in credit risk insurance

SAQA US ID |UNIT STANDARD TITLE

14978 _ |Process a claim in credit risk insurance ;

SGB NAME ~ ° |ABETBAND |PROVIDER NAME

SGB Financial Services ' - .. |Undefined . IR S

FIELD DESCRIPTION . |SUBFIELD DESCRIPTION

Business, Commerce and Management Studies |Finance, Economics and Accounting :
UNIT STANDARD CODE - |UNIT STANDARD TYPE |NQF LEVEL _ CREDITS
BUS-FEA-0-SGB FinS |Regular . -~ = Level4 . .. 4

SE_‘ cific Outpomeg' s
SPECIFIC OUTCOME 1
Reconcile a customer statement.

SPECIFIC OUTCOME 2

Interpret and apply a policy document.

SPECIFIC OUTCOME 3 . e B e T
Demonstrate knowledge and understanding of legal aspects that apply fo claims assessing.

SPECIFIC OUTCOME 4
Process a claim.
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AFRICAN
QUALIFICATIONS
AUTHORITY

" SOUTH AFRICAN QUALIFICATIONS AUTHORITY -

37

__.UNJT'STANDARD:
Estublithed b termas of Act 37 of 1905 i

Underwrite a credit risk
SAQA US 1D |UNIT STANDARD TITLE ' '
15011 Underwrite a credit risk e . - _
SGB NAME ABET BAND |PROVIDER NAME

'|SGB Financial Services Undefined |

FIELD DESCRIPTION |SUBF!ELD DESCRIPTION
Business, Commerce and Management Studies -|Finance, Economics and Accounting
UNIT STANDARD CODE UNIT STANDARD TYPE |NQF LEVEL CREDITS
BUS-FEA-0-SGB FinS Regular * - Level 4 4

Specific Outcomes:
SPECIFIC OUTCOME 1

B Access information in order to make an underwnttng dacssnon

SPECIFIC OUTCOME 2

Demonstrate knowledge and understandmg of legal aspects that impact on cradit rlsk

' SPECIFIC OUTCOME 3

. Make an underwriting decision based on a ﬂnancual statement

~ SPECIFIC OUTCOME:. 4 -

~ Assess a credit risk.

i

g

B




" STAATSKOERANT, 20 JUNIE 2003 No. 25117 95

Dog ate your Gazette?
... read it online

et S.H..E.ZE[.S co.za

A nemf information Portal keeping you up to date with news, legislation,
the Parliamentary programme and which is the largest pool of SA Gazette
information available on the Web.

» Easily accessible through the www!
- Government Gazettes - from January 1994
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