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CALL FOR COMMENTS ON THE FRAMEWORK FOR THE ANNUAL
REPORT ON SKILLS SUPPLY AND DEMAND IN SOUTH AFRICA

One of the objectives of the Department of Higher Education and Training is to
establish a credible institutional mechanism for skills planning. To this end, I,
Bonginkosi Emmanuel Nzimande, MP, Minister of Higher Education and
Training, hereby publish the Framework for the Annual Report on Skills Supply
and Demand in South Africa for public comment.

All interested persons and organisations are invited to comment on the
Framework for the Annual Report on Skills Supply and Demand in South
Africa, in writing, to:

The Director-General, Private Bag X 174, Pretoria, 0001, for attention:
Ms Mamphokhu Khuluvhe: Telephone: 012 312 5465, Fax 086 457 0289

Email khuluvhe.m@dhet.gov.za.

Kindly provide the name, address, telephone number, fax number and email
address of the person or organisation submitting comments.

Comments must be submitted by no later than 30 days from date of publication.

41111*11111
DR BE NZIMANDE, MP
MINISTER OF HIGHER EDUCATION AND TRAINING
DATE: T7(1,120.5._
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INTRODUCTION

1. The White Paper for Post-School Education and Training (DHET, November 2013)

observes that 'although South Africa has put in place a range of ambitious measures

to improve skills planning, the system has neither produced good information about

skills needs, nor increased the quality of provision in areas needed by the economy'.

2. In addition, The National Skills Development Strategy (NSDS 111) indicates that there

is currently no institutional mechanism that provides credible information and

analysis with regards to the supply and demand of skills. It states that 'while there are

a number of disparate information databases and research initiatives, there is no

standardised framework for determining skills supply, shortages and vacancies, and

there is no integrated information system for skills supply and demand across

government'.

3. The following have been identified as important interventions to remedy the

dysfunctionalities of the skills planning environment in South Africa:

The provision of credible information, analysis and signals on the demand and

supply of skills; and

Effective and efficient skills planning capability that can forecast the optimal

mix of intermediate and high skills graduate numbers and qualifications with

the best probability of balancing demand and supply.

4. The above would, in turn direct the allocation of resources that would relate to

optimal economic growth, shared resources and social equity.

This gazette is also available free online at www.gpwonline.co.za
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PURPOSE

5. The purpose of the annual report on skills supply and demand is to identify the type of

data that should be collected to construct various indicators; and in the process

identify key set of indicators and conduct an analysis that would provide the

appropriate signals and intelligence to inform skills planning, understanding the

labour market and identifying occupations in high demand..

6. The annual report is viewed as the ultimate product of the Labour Market Intelligence

Project (LMIP) which is a research project undertaken by a research consortium led

by the Human Sciences Research Council (HSRC), in partnership with the

Department of Higher Education and Training, to support the department in

establishing a credible institutional mechanism for skill planning.

7. The annual report will provide information and insights into the overall picture of

supply and demand (as well as the imbalances thereof), and represent a meta-analysis

of the information and research emerging from LMIP.

8. In addition, the report will contribute towards the improvement of the responsiveness

of the post-school education and training system to the needs of economy and society,

by supporting decision-making on matters pertaining to skills planning, and will used

as a strategic resource to inform the following:

Supply-side planning in post-school education and training institutions;

Funding strategies and prioritisation, particularly in relation to the

determination of funding norms and the allocation of student funding

through instruments such as the national student financial aid scheme

(NSFAS);

Strategies to attract skilled personnel from outside of South Africa in the

short to medium term;

The development of qualifications and programmes that are relevant to

the needs of the labour market;

Sector, industry, regional and employer plans;

Skills needs for special government projects; and

Information for career development

This gazette is also available free online at www.gpwonline.co.za

STAATSKOERANT, 30 APRIL 2015 No. 38752 5



9. In essence, the aims to identify skills needs through research, analysis and stakeholder

engagement to ensure that the information and analysis is utilised to inform decision-

making in relation to the issues listed above.

POLICY MANDATE

10. The White Paper for Post-school Education and Training (2013) outlines the vision of

the Department of Higher Education and Training (DHET) to build an expanded,

effective and integrated post-school education and training system.

11. It asserts that "if the provision of education and training is to be better coordinated

with the needs of society and the economy, central information about skills needs is

required". Therefore "identifying current and future skills demand as accurately as

possible is extremely important if the goals of the National Development Plan, the

New Growth Path and the Industrial Policy Action Plan are to be achieved".

12. The White Paper (DHET, November 2013) notes further that the identification of

skills needs can be used to inform human resource planning, funding allocations,

programme development, and immigration strategies.

13. The Human Resource Development Strategy of South Africa (HRDSSA, 2009) also

emphasises the need to increase the number of appropriately skilled people to meet

the demands of our current and emerging economic and social development priorities.

14. Emanating from the mandates mentioned above, the Medium Term Strategic

Framework (MTSF) requires the Department of Higher Education and Training to

conduct an analysis and modelling of labour market skills using Labour Market

Information (LMI). The MTSF indicates that the analysis be in the form of an annual

report on skills supply and demand that must be published by the end of 2015/16

financial year, and to thereafter become a yearly publication.
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from Government Printing Works
Dear Valued Customers,

As part of our preparation for eGazette Go Live on 9 March 2015, we will be suspending the following 
existing email addresses and fax numbers from Friday, 6 February.

Discontinued Email addresses Discontinued Fax numbers

GovGazette&LiquorLicense@gpw.gov.za +27 12 334 5842

Estates@gpw.gov.za +27 12 334 5840

LegalGazette@gpw.gov.za +27 12 334 5819

ProvincialGazetteGauteng@gpw.gov.za +27 12 334 5841

ProvincialGazetteECLPMPNW@gpw.gov.za +27 12 334 5839

ProvincialGazetteNCKZN@gpw.gov.za +27 12 334 5837

TenderBulletin@gpw.gov.za +27 12 334 5830

To submit your notice request, please send your email (with Adobe notice form and proof of payment to 
submit.egazette@gpw.gov.za or fax +27 12-748 6030.
Notice requests not received in this mailbox, will NOT be processed. 

Please DO NOT submit notice requests directly to your contact person’s private email address at GPW –
Notice requests received in this manner will also NOT be processed.

GPW does not accept responsibility for notice requests submitted through the discontinued channels as 
well as for the quality and accuracy of information, or incorrectly captured information and will not 
amend information supplied.

Thank you!

For any queries, please contact the eGazette Contact Centre.

012-748 6200

info.egazette@gpw.gov.za (only for queries). 

Notice requests  received in this mailbox will NOT be processed.ocessed.

We are here 
for YOU!

Important
Reminder


