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GOVERNMENT NOTICES. | CGOEWERMENTSKENNISGEW   
    

“No. R. 143). 

DEPARTMENT OF. LABOUR. 

“ NDUSERIAL CONCILIATION “ACT, 1956. 

th Topacco MANUFACTURING BOUSTRY, . cane 
N 

  

_ Deputy Minister: of Labour, hereby— — 

  

©) in. terms of “paragraph .(a) of sub- section (1) as’ | 
applied by sub-section (9) of section, forty-eight of 

. the. Industrial Conciliation Act, 1956, declare that "| 
: all the:provisions of the Agreement which appears |. 
in the Schedule hereto’ and which relates’ to-the-|. 
Tobacco Manufacturing Industry; shall be binding. 

~. from. the second. Monday after the date of publica- 
tion of this notice and for the period ending the 

ws 30th’ September,.1967, upon the employer: who and : 
the trade union which entered into the said Agree- 

that union; 
(b) in terms of ‘paragraph () ‘of: sub’s section : KD: as |." 

applied -by sub-section (9) of section’ forty-eight of | 
.~- the said Act; declare that the provisions of the said 

- Agreement, excluding ‘those contained in. clauses | ° | 
1 @),.2,5°(7 Gf, 15.and 16 @), shall be: binding | 
from, the second: Monday after the date of publica- 
tion’ of this notice-and forthe period ending: the-| 
30th September, oh 

~ -- employees other than those referred to in paragraph.| | 
(a) of this notice, who are. engaged. or employed.-/ 
in the said industty in the’ Municipal, Area of Cape 

Town; and~ »? 
© in terms of paragraph (a). of sub- section @) as. s applied - 

by ‘sub-section. (9) of section forty-eight ofthe said. | |i. 
.Act,-declare: that in: the” Municipal Area. of! Cape! | 

[ Town, and.from the second Monday after the date | 
© of. publication. of: this’ notice “and ‘for. the: ‘period E 
ending the 30th September, 1967; the provisions of |. | 

.-. the said Agreement, ‘excluding ‘those contained in! |. 
: -clauses 1 -@.-2,°5. (7) 1S “and. 16 3), shall “|: 

~. » mutatis. mutandis~be binding upon-all-Bantu em- | 
..-ployed in the said’ Industry by: the employers. upon. |. : 

~ whom: any. of ‘the: ‘Said: Provision are. binds g in | at 

1967,..upon~ all. employers and 

     

“pL May 165: 

  Depa of: Latour oe | 

So 

| 

On behalf of the Minister of Labour, Ly Marars ViLIoEN, {ok a 
: a [Namens die Minister van “Arbeid, vetklaar 

LJOEN, Adjunk- minister _van:Ar beid, hierby pe 

A a) kragtens paragraaf (@) var subartikel Gh s 5008 ‘toe- + 
‘i | gepas by ‘subartikel. (9). van artikel _agizen= veertig “ 

' van die Wet. op Nywerheidsversoening 2 
‘al dié bépalings van-die Ooreenkomg "wat in, die. 

nywerheid 4 
dag pa-die | 

kennisgewing en. 
vir die tydperk wat op 30 oes 1967 eindig, + 

- ment and upon the employees who, are members of | ye 
| werknemers ‘wat lede van daardi 

: (b) kragtens paragraaf (b) van subartikel-( 
_-gepas by. subartikel (9).-van. artikel- a 

      

SRB] te 
WET OP NYWERHEIDSVERSOENIN 

 binderid is vir die werkgewer en 

c) kragtens patagraaf (a) ‘van subart 

oe stad mutatis nuitandis .bindend. is 
in diens in: genoemde Nj i 

py ° ME 

  

DEPARTEMENT VAN “ARBEID. 
    

TABAKNYWERHEID (KAAP), 
        

  

   
   

   
    

     

  

  
Taba 

Maa 
Bylae hiervan verskyn en op die 
betrekking het,..vanaf die tweede 
datum van publikasie- van hierdie   
‘genoemde Ooreenkoms aangegaan: het 

verel   Sing 183:     .van genoemde’ Wet, dat die bepalings.ve 

“
S
e
 
S
e
 

1A @,2,°5 (7) (). I5°en 16 43), | vana) 
~. Maandag’ nadie datum van publikasi 
« kennisgewing en vir, die tydperk y 
' ber 1967. eindig, bindend, is -virta 
~-gewers en werknemers as dié‘verm 

| (a) “van. hierdie. Kennisgewing,. wat 
: of in diens,is:in géenioemde Nywet ei 
, Sipale gebied ‘van Kaapstad: en ° 

   

  

   
    
   

| ‘gepas by. subartikel (9), van artikel: 
“wan genoemde. Wet dat die bepalis 

ot “‘Ooreenkoms, ‘uitgesonderd. dié Very 
L-@;-2,-5 (Ts WSeen (16) GB), -van 

| Maandag. na.die datum van publikasie 
| kennisgewing .en vir die tydperk wat o 

) ber 1967 eindig,-in-die. munisipale sebied. 

  

  
van Kaap-     

_gewers ten opsigte van Bantoes.i in-bul 

~ Adjunk-min ster v2 

1956, dat ; 

akvereniging wat — 
en) vir die aaa 

; 5008 toe- | 
f-en-veertig ~ 
r gotioemde~: jf 

! Ooreenkoms, wWitgesOnderd. dié vervat-in® “Klousules Jol 
|dig: tweede —”|f 
van-hierdie.| | 
30 Septem. > 
nder werk- Le 

in paragraaf - 
tnokke “is ‘by. 

an: die muni- ‘S 

), S008 toe- : 
t-en- -veertig 

van genoemde. | 
in klousules ~~~ 
idie-tweede ~~ 
van hierdie... 
30 Septem-, | 

iralle Banitoes P         

   

    

   

    

   

   

                            

   

  

      

         
    

     



          

  

My 

“No. 7 _ _GOVERNMENT. GAZETTE. EXTRAORDINARY, at MAY. 1965 pee ie \ 

  

| 

. A 
ee —— veer 

  

  
| 

| SCHEDULE, Boe . . BYLAB ee 

  

  

INDUSTRIAL CONCILIATION ACT, 1956. WET- OF NY — VERSOENING, 1956. fo) 
  

      a Ch ce ce VERSOENINGSRAADOOREENKOMS VIR DIE SIGARET- 
ILE TION BOARD. AGREEMENT FOR THE. CIGA- | EN TABAKNYWERHEID: (KAAP)= 20) )   

  

TIE AND TOBACCO MANUFACTURING: INDUSTRY a ‘ : San . ot 

APE). Gs an OOREENKOMS we helo 
fp oe a “ingevolge dié- bepalings. van die’ Wet op Nywerheidsversoening, 

AGREEMENT fo ‘ 1956, gesluit en aangegaan tussen die firma yA} 

cordance with the | provisions of the- Industrial Conciliation Cavalla Ltd., Kaapstad if os 

Made and entered into between . (hieronder die “ werkgewer” genoem), aan die eeti kant, len die 

Messrs. Cavalla, Ltd., Cape Town, © National Union of Cigarette and Tobacco Workers: oa 
one (part (hereinafter referred’ to as af the employer y, (Kaapstadse Tak) - i i 

boon and (hieronder die ,, werknemers ” of dic » » Vakvereniging ” genotm), 

‘National: ‘Union ‘of Cigarette and. Tobacco ‘Workers “aan die ander kant. - ee I - 

(Cape Town ‘Branch),.. 

other part (hereinafter referred to-as “ the employees” or: |; 1. TorrassiNcssestEK VAN- “OoREENKOMS. ot 
le Union’ - (a) Die Bepalings’ van hierdie’ Ooreenkoms moet: in die 

: | ; : Los vewer en die werknen Kaapstad nagekom word “deur die! werk- 
géwer én die werknemers van die werk gewer “wat lede van| die 

|| 1. Score oF APPLICATION OF AGREEMENT. vakvereniging is’ ei in die Tabaknywerheid in diens is. ” | b «! 
|The ferms of this Agreement shall be observed in the (by. Ondanks die bepalings var -subklouwsule (a) is die bepalirigs 
cipal) Area of Cape Town by the employer and by the | van. hierdie Ooreenkoms slegs van toepassing op.werknemers vir 

npldyees' of the employer, who are members of the trade union.) wie’ lone, in klousule 4 voorgeskryf word; met dien verstande 
, mploy din the Tobacco Marufacturing Industry. egter dat die bepalings van -dié Ooreenkoms nie van “ah ect 

       

   
   

      ! is nie ten opsigte van .manlike werknemers wat °n' loon van meér . 
1 Not rtandio the provisions of’ sub- “section (a) the as R155 per maand verdien of op vroulike werknemers walt ‘ho 

| [Ip provisions] of this Agreement. shall only. apply to employees for loon van meer as R110 per maand verdi is 
IE. Wwhornl wages are prescribed in section 4; provided that the terms . Ps ten nie. i 

of the Agreement shall; however. not apply. in-respect of male ' 

aul employees ehrning a wage of more than R155 per month and to. 2. GéLpicHEIDsoUUR VAN OOREENKOMS. ' : 

a female emp joyees earning a wage of more than R110 per month. Hierdie Oorenkoms tree in werking op ’n datum .wat deur die _ 
he Minister. van Arbeid vasgestel word en’ bly van krag itot 30. | 

- 2, Preto ¢ oF OPERATION OF AGREEMENT. _| September 1967. Le mie 
adh This Agreement shall. come into. operation on a date to be 3. WooRDOMSKRYWING. | : | 

  

  

     
    

     

  

  
      

  

       

  

   

      
     

     

    

   

HA fixed by “the Minister of Labour, and shall remain in force until. Tensy die teentoorgestelde bedoeling | blyk, het alle uitdrukkings 
30th Sete miber, 1967.. / ee ee .| Wat in hierdie Ooreenkomis gebesig en in die Wet:op. Nywerheids- | 

at J an -|cwertsoening, 1956,-omskryf word, dicselfde betekenis as in daardie mee 
eck a 3. Dermmmions. ee ~{..Wets-en tensy-dit: onbestaanbaar.met die insyerband i is, betpkra--- 

hook Unk ess the “contrary ‘intention. appears, any expression used! ,, Wet” die Wet op Nywerheidaversoening, 1956s 

“in this Agreement which is defined in. the. ‘Industrial ‘Conciliation: |. yambagsman.”.’n.. geskoolde -passer en. draaie - of 

Act, he shall have the same meaning as. In the Act, and unless: - ” timmerman ‘wat die erkende leervoorwaardes en: leertyd van 

inconsistent with the’ context— no, ‘|... .csy ambag nagekom en uitgedien het. of wat.in besit is|wari ‘a 
means ther ndustrial.: Conciliation - Act,’ “1956: | cw. > -sertifikaat. van bekwaamheid wat. die. Registrateur van | ak-- 
T means, a. skilled: fitter, and turner;-- electrician or }-i-.~., leerlinge ingevolge artikel ses van die Wet op Opleiding van" 

Ci rpe ter who has served'-and~ completed: the. recognised Ambagsmanne, 1951, aan hom uitgereik het of ’n sertifi aat 
period pnd conditions. of apprenticeship in his irade or who |...- wat genoemde Registrateur aan hom: Mitgereik. het ingevplege a 
fio certificate! of proficiency issued to. him by the Of artikel twee (7) of artikel’ sewe (3) van’ ‘genoemde W Wet; Pf 

" Regist rar of Apprenticeship in terms of section six. of the ,, agsistent-voorman ” *n -manlike werknemer’ wat *n Voorvrou - 
| Ban of Artisans Act, 1951, or. a. certificate issued to _by ‘die. uitvoering van. haar. pligté behulpsaam js” en’ wat in i} 

im. by the said Registrar.in terms. of. either section iwo (7)")- haar afwesigheid namens haar mag optree: - a 

ir Se! tion seven (3) of the said Act; . -. j;assistent-voorvrou ” ’n: vroulike werknemer..wat °’n: -vooryrou: . 

SANs “ assistant foreman”. means a male employee who ‘assists a |- by die uitvoering van-haar-pligte behulpsaam. is en wat in 
lh be forewoman in the performance of her duties and .who may act - laasgenoemde se afwesigheid namens haar mag optree;]- : 

fort b "daring her absence; ,» assistent-pakhuisman” “n persoon . wat th pakhuisman by: 

I “ asoist nt forewoman” means a female employee ‘who assists _ die uitvoeting van. sy pligte behulpsaam is, onder, die |reg- | 
oF _ al forewoman in performance of cher “duties and who may stréekse toesig van die pakhuisman. werk en in laasgenoemde : 

“~¢ fdr her in her. absence; . se afwesigheid hamens-hom mag optree; ; ok 
ie oo at storeman-” means a person who assists a storeman - » ketelbediener” ’n werknemier wat onder - die -toesig van) die 

AI) cS. i big, duties and who works under the direct supervision of |. ' ingenieur... verantwoordelik is vir die stoomontwikkelings- || 
fll, ol the s pfeman and who may act for him during his absence; uitrusting en wat persoonlik daarvoor verantwoordelik : ib .en 

Hal is “beer: » means ag employee who, under the supervision “wie.se werk. dit is om die stoomketel.te. stook en om] die 
iil |, of the engineer, is in charge of sieam raising equipment, ) _ korrekte waterstand en die goedgekeurde stoomdruk op peil 

HL oh: and wHo is personally responsible for and is engaged in the: | te hou; 4 
WHIP ring ‘of the boiler, maintaining ° ‘correct. water.:levels and’ |-% » Keteltremmnér ? on “werknemer wat brandstof voorbere en 

aie I: uth ised steam’ pressure; (  vervoer en as verwyder ~ | i 
jib jlerman’s: trimmer” means an employee who: dresses fuel, | - los werknemer” ’n werknemer wat hoogstens vier’ dale: inn | 

maa transports fuel and removes ashes;. : week: by diéselfde werkgewer in diens is; met dien verstande 

ih ‘casual employee” means, an employee viho is “employed by dat die totale .getal los werknemers. wat op ’n- bepd ialde . 
|. >the sane employer on not more. than four days in any week, tydstip by ’n bedryfsinrigting in diens is, hoogstens vyE. 

= rovited that the total number of casual employees employed persent van die totale getal werknemers in daardie bedryis- 
i ‘astablishment at any one time shall not exceed 5 per inrigting mag uitmaak: : 

h 
.,, onderbaas.” ’n werknemer wat ‘onder die toesig van. - yoor-. 

man, voorvrou,: assistent-voorman, assistent-voorvrou, Wversen- 
dingsklerk of pakhuisman aan die hoof staan van graad . fl- 
en/of-graad TiI- en/ of graad [V-werknemers; bf | 

,, versendingsklerk ” *n werknemer wat klerklike werk in ’n 
fabriek -verrig’ en hoofsaaklik verantwoordelik is vir) die 
verpakking en/of-nagaan van goedere- vir vervoer of jaflewe- |; 

_ ring-en wat toesig mag hou oor die verpakking, weee en / of 
oopmaak van sodanige goedere. en/of die nagaan, merk en 
adresseér van. pakkette; : 

», versendingsklerk, gekwalifiseer, 

etit f-the total number of employees in that establishment; : 
“ gate ” means. an employee who, under the supervision 

19, 

  

f a |foreman, forewoman, assistant foreman, assistant fore-   - oman despatch clerk. or storeman, is in charge of grade. 
i and /lor.grade [Ti,.and/or grade TV employees; 

“d spatch clerk” means ‘an. employee who is engaged in fac- 
tory lc clerical duties and who is. primarily responsible for 

<! | the packing and/or checking of goods for transport or 
delivery and who may supefvise the packing, weighing and/or 
assembling of such! goods, the checking: of packages and the 
tarking and.addressing thereof; 

“despatch clerk, qualified,” means a despatch clerk who has 
bk ‘stetis vyf jaar ondervinding; 
a jad Had not less than five years’ experience, », versendingsklerk  ongekwalifiseer,”  °n versendingklerk met 
>i. “ despatch clerk, unqualified, ”” means: a despatch clerk who- minder’ as vyf jaar’ ondervinding; 

ic. -Ras-had Tess” than five years’ experience; . » deurwag”,” ,, patrollieman ” - of, wag.” n werknemer wat 

999. a versendingsklerk met min- 

o
r
 

         ; “d orkeeper,” “patrolman,” “or “watchmatt”” means an. ” gedurende die’ dag..of . die: nag -persele, geboue. of ander © : 
u mployee who is engaged“during the day or night in guarding eiendom ‘bewaak; i 
| premises, buildings or other property; ....,. oj: werknemer tie: eldets - gespesifigeer nie ?: "te: werknemer wat 

“ empla yee. riot elsewhere specified” means an eriployes. engaged. | bétrokke is by werksaanihede wat regstreeks in verband staan 
hb operation directly. connected. with, Productive work not Inet produksiewerk wat nie elders. in hierdie Ooreenkoms 
‘elsewhere specified i in this Agreement; " . | gespesifiseer word nie; . . Pe fe ake ; 

2} . Joe | ae | | | 

  

                         



  mapa 

  

oe ae T UT 

  

ves _BUTTENGEWONE- STAATSKORRANT. an MEI 1965 oe 

  

  

  

“ « establishment ” means arly premises registrable under the- 
Factories, Machinery and. Building Works) Act, 1941, as 
amended from. time.to :time,.and .any premises in -which 
goods or’ materials. are stored for the purpose of manu-. 
facture or packing, and. offices concerned directly with 

    
factory control, but excluding premises:(or parts of premises) , 
used as other: offices,. or as selling. of distribution depots 

,, for manufactured goods; 
“examiner” means an employee who, under; 

of a foreman, forewoman, assistant foreman 
‘woman or supervisor, examines the work. 
grade I, grade Ii, grade UI and/or’ grade 
for faults or defects in such work and who. 
for the quality and accuracy’ of the ‘work | 
why may distribute. such work and may keep, 
to his/her duties; 

‘the’ supervision 
assistant fore- 
performed . by 
IV employees 

is responsible 
‘performed, and 
records relating 

“examiner qualified,” means an examiner who. ‘bas had not. 
less than twelve months’ experience; 

“examiner unqaulified,” means an examiner 
less than twelve months’ experience; 

“ experience ” ” ‘means Lan 

@) in relation to.an examiner, sectionman, 
-. «employee, despatch clerk, receiving cle 

~~ the. total period or periods during whith an employee 
has. worked in the industry: as an examiner. section- 

man, factory clerical -employee, ~ despatch clerk, 

. receiving clerk or storeman respectively; 
(b) in rélation to a’ grade 1. employee, the total period 

er periods during which .an employ, ee has worked   1 ~. © dy the industry as a grade.I employee; | 
(c) in relation’ to..a. grade II employee, the total period 

or: petiods during which an employee| has. worked in 
-the industry asa grade TI] employee; || - 

(@d in relation to a grade II] employee, the total period 
or. periods during which an employee) has worked in | 
the industry as-a.grade III and grade Iv etnployee! 

(e) in. relation. toa. grade’ TV employee { e total period 
or periods during ‘which an -employee)/has worked in 
the industry as a. grade TV employee; 

’ provided’ that when afi employee in- grade. I 
transferred to a higher grade, the total perio 
has worked in -grade- TI and/or- grade Ti | 
éxperience in the’ grade to which, ‘he is’ ‘transte red Six months 

/ ‘of ‘such-transfer;...; oe 

va ae factory: clerical employee” means a- male or fe 
not elsewhere’ specified, who by writing o1 
establishment; orders, checks, makes calculations, 
work done and duties performed, and/or 

or grade Ill is 
or. periods he 

      

   
     

  

typing in. an 
-records 

cash; . . | 

cos factory clerical employee, qualified, ”° means a} Hactory clerical. 
employee who has had not less than five years’ experience; 

| 
“factory clerical employee; unqualified,” means | a factory 

-. glerical employee Who. has-had- fess than five years’ experience; 

“ factory messenger” means an employee ° who ‘is employed 
in receiving and/or delivering: verbal, written or telephone 

_ messages within an establishment and who day record such 
messages in writing; . 

“foreman” means a male or female employee who is in 
' charge of, the employees in an establishment or a depart- 
ment thereof, who exercises control and auth rity over such 
employees, who is responsible for the efficie t performance 

_by them of their duties, and. who has the right to engage 

    
   

or dismiss employees, ‘subject to confirmatiqn n by the em-- 
ployer; - 

“ forewoman” means a female employee who assists a foreman 
in the performance of ‘his/her duties,. and who may act for 

: him/her during his/her absence; 

“ grade i] employee” means an. employee, employed in or jin. 
connection with the manufacture of cigarettes er cut tobacco 
in. one or-more of the following operations :— 

). Operating: a cigarette making machine; ; 
-. 2) operating a filter plug making ‘machine 

(3) operating a filter. tip assembling machinet! 

.papet or board; : 
(5) operating a power- -driven leaf conditigning machine; fe 
(6) operating a tobacco” drying machine (incl uding a cooling. 

machine), © 
(7) operating a vacuum process conditioning plant; 
(8) checking and recording receipts and/or ! 

, stamps; 
(9) cooking meals; 

(10) weighing and reeording moisture’ tests; . 
(11) weighing and recording weights’ of: 4 

for the purpose of checking specified fi ormula weights 
‘for excise purposes; : 

(12). operating a combination cigarette mal 
. tip inserting machine; 
(13). operating 2 cigarette packing machine; iF ‘ 

wy i“ grade: “T-employee, qualified,” “means -a’ ‘ grade I 
has ‘had not jess. than'two-years’ experience, 

“grade 1 etuployee, unqualified,” means. a: grate: I employee -|* 
who has had less than two years’. experience; 

N   

| who bas: had’ 

factory clerical | 
rk ‘or. storeman, ' 

shall: count. asi: 

  

ale’ eitiployse, ye 

| fabrieksklerk **) 7. manlike 
elders gespesifiseer word: nie en wat) deur midde! vai 
if rigting “bestel- 

rig, berekenings maak, aamtekening: 
f en pligte wat nagekom i is en fof korrespondenisie' took bf 

lees cOrrespon- .| 

« dence incidental thereto, and who may collect: and: handle | 

ws 

ssues of excise 

pose cigarettes:. 

ing and filter : 

| employee who,   

   
  

die. Wet op 
van) tyd tot’ tyd gewysig, 

' of materiaal 
doeleindes en 

; fabrieksbeheet, maar nie 
wat! as ander! kantore of 

i thibusie van vervaardigde 
, _ondersoeker ” 
; -voorman, yoorvrou, 
i. of toesighouer die werk 

  

  

, emnde defekte 
vir die. gehal 
-antwoordelik 
‘registers in verband met 
 Ondersocker, 

! 12. maandé ondervinding; 
| ondersoeker, rc 
| 12 thaande -onderviniditig; 
ondervinding ’ vies 

of gebreke i 
e en nouket 

(@) met be rekking tot]. 
.. fabrieksklerk, 

masjinis, fabrieksk1 
’ of pakhuisman ‘in 

'(b) met betrekking tot 
: tydperk of tydperke 
| werknemer in die a 

\(¢} met betrekking tot 
' tydperk 

‘ | -werknemer in die 
{d) met betrekking. tot 

tydperk. of tydperke 
. werknenier en’n g 

: heid werksaam was' 
1 (e) met betrekking: tot 
“1! tydperk of tydperke 

  
  

| Waarna ‘hy- oo! geplaas is; 

lof tikwerk ° “in|” 'n bedryfsir 

uit yoortvloei en wat kon! 

  vyf jaar ondetvinding; 
sy fabrieksklerk, ongekwalifiseer, 

“f. as vyf jaar ondervinding: | ve 
‘J/fabrieksbode ”|"n werknemer wat mondelinge,’ 

Se: bedryfsinrigting. 

¢ 

' telefoniese boodskappe in 
' of aflewer en’ wat. sodan 
\vdorman ” ’n |maniike of 

hoof, staan van die werkn 

| uitvoering, deur hulle, van 
: behoudens bekragtiging Vv 

‘|: dien§ te neem|of 1 
;voorvron.” “| vroulike we. 
; uitveering vant sy/haar plig 

t sy/haar afwesigheid name 
graad I-werknemer.” *n we 

cE ae vervaardiging van ‘sig 
eet van die volgende wer 

Ia n sigaretvervaardigin 
(2) n -filterpropvervaard: 

guillotinemas) 
. i bedien: 

Ht (gy n kiagmasjien vir d 

| | bedien; 

die ontyangs en/of i(8) 
en aanteken; 

49) maaltye |berei; 

, bedryfsinrigting” ’n perseel, 

*n werknemer wa 

gekwalifiseer,”’ 

mngek walifiseer,” | 

13) ’n filtermondstukmontéermasiien. 
(4) operating a power- -driven™ guillotine machine for ‘cutting ap (4) * n krag 

16) ° n tabakdroogmasjiey 

10) ?n vakuu mprosesinstallasie bedien: 

  
as depots| 

  ‘wat registreerbaat ig ing 
Pabrieke, Masjinerie, en Bouwerk, 

len’ ook alle perse, 

| vir die ve 
goedere. gebruik ‘wor 

assistent- voorman, 
at deur graad 1; graad: 

n- daardie 

| 

5 3% 

8. n onde 

hs Po 

on | 

T 

werknemer in die hywerheid jwerksaam 

Poy 

n; 

| 

it 
tknemer w 

ksaamhede 

uitreiking, 

  

  (10) weegwerk doen en v 
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Py. fe: 
| . . | i 

boy, stukmonteermasjien bedien; 
. (13) ° n sigaretverpakkingsn asjien be 

gekwalifiseer,” 
wee jaar ondérvinding; 

peraad I-werknemer, . ongek alifiseer,” 
twee jaar opdervindibg 
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assistent! FyOOTVEOU- 

| Ifl-en/of graad [V-wer memers, vetrig word, ondersoek 
werk te on 

hrigheid — van die vereiate | werk | 
is en wat sodanige werk ook mi 

sy/haar werk mag hou; He 
‘n ondersoeker ‘met 

at rsocker 

> ontyi 

ondersoeker; afdelin 
erk, versendingsklerk, ontva dngskle 
die nywerheid werksaam 

"nl graad i+ werknemer, dic! to 
wat *n werkneniet ‘ 

ywerheid werksaam was: E 
a graad {1- werknemer, : ‘did ote 

a graad IV- -verknemer, 4 3} tot 
wat ’n werknemer as ’n. graa 
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of? n vroulike werknemer, 
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ge boodskappe mag 
vroulike werknemer wa 
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: afideling daaryan, wat -beheer en gesag _OOr 'so 
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hul pligte en. wat dig 1 
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| 
fF 

| 

vie i: 

pyee employed in or in » graad Il- _werknemer” *n werknemer wat by of in verband met 

    

        
ef me ~~, (4) °n. Genrselmasjien bedien; ~ - =   

ve : 
| 

Ig bl empl 
SHUN, of cigarettes or} cut tobacco die vervaardiging |van sigarette of ‘gekerfde tabak een of meer 

it g operations :-— vat die. volgende| werksaamhede verrig:— 

iL               
      

              

   

ping..ma inl; CO ~ Q)’n aksynsseélsmasjien bedien; 
ba CO. press; ||!” : (3) ‘a hidrouliese tabakpers bedien; 

ng jor temaqing machine; ~ fo (4) 'n bladstroop- en ontstingelmasjien bedien;. 

iN rf Hit; Tl Ts (5) ?n kraghyset bedien; . 
ven] Saw; Wie. ‘(6)’ n. kragsaag] bedien; . 

and,labelling) machine; oo , (7) °n druk- en etiketteer masjien bedien: 
id Pyappis marhine, | . - .. (8) ’n outomatiese toedraaimasjien bedien; 

2 machine; I : (9) °n afvalskoonmaakmasjien bedien;. 

ne mack net. | 10) 'a tabakkenfmasjien bedien; — 
| to . 
ng machine; ; - ed (11)-’ a. tabakyempakkingsmasjien bedien; — 

wrapping machine, . _. (2) 2m toedraaimasjien bedien waarin. ‘deursigtige papier 

c nding and|| receiving and/or gebruik word: 

id or manufactured goods;. - : (13) help met die ontvangs (en/of uitreiking van mate iaal - 

A ] Sc oo : en/of verwaardigge goedere en ‘sodanige ontvangste . 

: . en witreik ngs: aanteken; “: ; bo 

feos o-({4)-die werk van "n fabricksbode verrigs oo 

-notot - dehictes: ov - -(15} messe slyp; , 
iders used: fot the |* (16) gom maak). fas   
Ed poods.as detailed |: (17) masjiene en voertuie. olie en meer;       fm Pe, » (18) “houers wat - gebruik. cword:om bestellings van vervaars ‘ 

ins; bY hands... we digde goedere uit’ te voer, pak en sjabloneer. soos op OI 

n cigarette making, as °n. faktuurl of -vorm. uiteengesit;. - 

Lig ake machines, - (19) sigarette met die hand in dose of blikke pak;   (20)- die betrokke materiaal-.of goedere sorteer, opvang- en - . 
8 fo _afneem’ : .van* sigaretvervaardigings-, filtermondstnk- ~ 

, |grade- r ‘employee | mo montéeer= "en: filterpropvervaardigingsmasjiene; coeds 

sxperiences > yoo 1) toesig hou oor die stoom vail. ‘tabaks" ey ve 

“all'prade] EH ceniployee |... graad Tl-werknemer, gekwalifiseer,”.’n “graad I -werkndmer we 

      
’ - : Ie 

ience; "-|. vide meét. minstens ‘twee jaar ‘ondervinding: 

| ‘,, graad. -werknemer,.. ongekwalifiseer, ” Sn sraad, tL werk mer 

employed - in, or” .Mnet minder’ as-twee jaar ondervinding; fu. 

OF f | cigarettes,-or cut) graad Wl-werknemer.”.’n werknemér- wat. b rband 
iB operations: — . met. die vervaardiging © van .sigarette.- of: sclera t tabak| een : 

ee . of meer van die volgende’ werksaambede: verrig: —.- ct 

@ ?n Stampmiasjien: bedien:*- 
(2) ’ti sigaretsmymasjien: bedien;. 

.-, (3) *n datumkodemasjien bedien;- : we o 

(4) n handguillotinemasjien vir. die say van - -papiel of we 
x “ke dien; 2" : : LBP 

6)" "HS handpalrattabakpers. bedie 
(6) "ni stingelr Imasjien bedien; 

(7) aksynsseels - ~die- a 
(8): geursel, smaakversag 

oy, hand by. tabak= veeg; ".. 
9) heip op afleweringswaens of -voertuie; ee 
ce dié. werk yan’ ’n keteltremmer .verrigy 
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t from. machines -f°) (1 P)-tabak..op- $toom-..of.gaspanne ‘droog, eee 
machines in (42). die. betrokke: ‘materiaal « “of goedere. in masjieie: ‘genoem be 

fo onder” ‘graad I en. nie elder pesifiseer:. nie, en ine. 
‘masjiene: gehoem onder graad. iL ‘en Tl, voer « en daar 

( we van afnéem en. dit opvaing, en sorteer; © a 

pouches ¥ ea we “a3 sigaretvervaardigings- en. ‘iltermondstukmonteermasjiene 

lends: by: and; | So et os, VWoer; ae ares 

Ie garettes into: cartons by hands] ~~ (14) sakke, pakkies of tabaksakke met die hand vervaardig; ee 

ad. ‘int bags, packets, pouches. ‘ “=? (5) tlaartabak| met die hand ‘meng; arenas 

2 16 0Z.5. |} | »- 4° (£6) sigarette wat-. in ‘silwerpapier: verpak is,.. met | die. hand Se 

food and jor beverages other |<." ~~ in kartonne verpak; ° . 

. ot fetes bee LT tabak in Hoeveelhede van hoogstens. 16 onse in sakke, . 

g (oth er tha cleaning) damaged.| .. ... pakkies, tabaksakke of. blikke ‘met ‘die. hand vefpalks ni 

dghor |. | : | S whose. (48) yoedsel’ en/of dranke’. beret” en/ of _opdis Paar 

» lea eay s by. hand; SE Ap maaltye Berei nies <= Seat 

from tangied ‘form: , “-9) beskadigde sigaretdose. met die hand. hierstel. en ‘ane oo 

nds of . + Coe : mekaar sit (maar nié skoonmaakinie), - ~ 

Ipacl mach nes, |. re 2 Q0) iabakblare’’ met die hand ontstingel ‘of afstroop: 

12 weights—not elsewhere specie, (21) verkreukelde tabakblare ‘OOpyou; -"* 

: ‘k. tol ‘h |. ~(22) goédere met die hand in deurtsigtige’ papier toedraai 

tobacco into “outers. by (23) toesig. oor|sigaretverpakkingsmasjiene hou;.-: 
    

  

  

  

“ fe : (24) weeg en ewigte aanteken. (nie: elders gestiesifiseer|t ‘ni _ 

Nae Baye ee Le ZS) verpakte igarette en tabak met die hand: in’ buites * 

eniploy « empldyed. in, oF tin . cS ~ omhulsels: toedraai; ” 
‘eof cigarettes or cut tobacco ee Boon : 

“ eater .graad [V-werknemer” ?n werknemer wat by ‘of (in: verband 
ing: operations :: , 

ie “met.die -vervaardiging van sigarette- of. gekerfde . tabak cen 1 of . e yo 
ette boxes 1 y: hand; a : oe 
[ma chile ‘implements, tools, fo meer van die: “volgende werksaamhede: Verrigt 
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[* . Ol dyspes As _@ Beskadigde sigaretdose met -die. hand’ skoonmaak; oo 

by hand; ¥ ae tx (2) persele, t stallasie, masjinerie, implemente, gereedskap, 

by.. handy Pine : _gerei_en. voertuié skoohmaak; oe 

ng it into liquids -Q). -tabak of fabakbtare niet die. hand ‘skoonmaak els o> 

a : (4) papier met die hand van rolle afsny; / aban 

seb hand; (5) tabak kldtn maak of dit in n -vioeistof. doop; 

‘ ye i. (6) tuinmaak;|’ , 

hing up cigarette ‘Boxes: or + bulls ~ 12: (1) kaartiies ep / of wie met die hand i invoeg; 

thy hand ' |) °- | (8) etikette met die hand aanbring; ‘ ° 
: i 1 ve | as 9) sigaretdose. of omslae vir verpakkingsmasjiene met t die eo 

Tee of ne ae hand-in rye opstel-en/of copmaak;. : S,   king jarticles;~ - 
not -elsewhiere . specified: (10) oplaai- en] aflaaiwerk doen; 

(11) goedere verskuif, dra of opstapel; 
              

    Hes” oy packages or. other pes. (12) olie- en/ df smeerwerk doen wat nic. élders. gespesifi-. 
; | “ane so. seer word nic. oo 

| stand dised containers, not vor 13) dose,-Bale, pakkette- of. ander houers gop: “of: t emaaks 

  

   
(14) -goedere- in oop.-en gestandaardiseerde hovers, wat nie 

elders. gespesifiseer word. nie, -verpak; 
O15) tabak by die groot: maat (meer asf 1b) verpaks 
(16) stingels . verwyder; , 

ir (17). blikke, sakke of pakkies onder. * ne tregter plaasy 

Lovet t i 
i 

nanually-p! ee vehicle; . . (18)? ‘2 handvoertuig stoot of trek; wes 

ah 

Ie 
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(19) removing tie” ‘leaves by hand; ve - (19) bindblare 1 met die: hand vernon, Cok: 
- 20) rubber stamping; oo . ce : : (20) rubberstempels afdruk;~ : ‘ 

(21) sealing containers, . (21) houers verseél; , ; . 
. 22) separating and straightening tobacco ‘leaves ‘on. con- _|+ @2) tabakblare op vervoerbande ‘of op tafels, van! mekaar 
- veyor band or table; 8 : | - skei en oopvou; ~ . 
Cn sorting cigarette cards; , -. | (23) sigaretkaartjies sorteer; so - 
(24) sorting waste, cigarettes or cigarette “packets - or boxes ; (24) afvaisigarette, sigaretpakkies of -dose of -toedraai- 
(25) tei wrapping material; ified; . _materiaal sorteer; woe 

stencilling—not elsewhere. specifie 25) sjabloneerwerk ] esit aq- 
(26) stirring flavouring or casing or ‘colouring materials oo @°) “hie: verrig wat nie elders BeSPP sifigeer word 

, "and or ingredients other than compounding; -, - (26) geursel, smaakversagtingsmiddels, kl ‘ 

OP ye bel and ene. tobacco leaves from con- |. - bestanddele roer maar nie none eursel enfok ander 5 
- veyor belt or. table; | (27) tabakblare van die ve. ; enjof | 

(28) turning over. (drying), tobacco ‘by hand; - : en) verpak: te vervoerband of tatel verwyder en/ot : 

“handyman” means an employee who is engaged in making | - (28) tabak met die hand omdraai (droog); | eo. 
minor repairs or adjustments to machinery or equipment, s.algemene werksman-” *n werknemer wat. minder belangrike™ 
other than machinery or equipment directly used in the -herstel- of verstelwerk doen -nan masiineric of uitrusting, 
_manufacture. of. the products. of an. establishment and who ‘uitgesonderd masjinerie of uitrusting © wat - ‘regstreeks -by die 
may effect miner .repairs or renovations to buildings, furni- vervaardiging van die produkte van ’n~ bedryisinrigting 

ture and fittings. a _ | gebruik word,-en wat. kleineré herstel- ‘of jopknappings- 

“ military training” means ‘continuous ° trairiing which an [werk aan ‘geboue, meubels en toebehorens mag. doen; 
_employee is required to undergo in-terms of section twenty- |. ? er ook die. Gemenereg; a 
one (1), read with sub-sections (1) and (2) of section twenty- | — »mullitére opleiding” die ononderbroke opleiding. wat *o_.Werk= 
two of the Defence Act, 1957, but does not. include any’ emer moet ondergaan ingevolge artikel een-en- twintig (1), 

training. he may eléct-to undergo in terms of section iwenty- BE ai met subartikel (1) en. (2) van ‘artikel mee-en=twintig, 
three of the said Act nor any other training or service fof | - ivan ie Verdedigingswet, 1957, maar dit sluit |nie opleiding - 
which he volunteers or which he elects to undergo: “wat hy ingevolge artikel drie-en- twintig van. genoemde: Wet 

, . a . : verkies om te ondergaan en ook nie ander opleiding waar- 
“motor vehicle” means any vehicle, designed or. intended for ‘voor hy hom vrywillig aanbied of \wat hy verkies om te 

propulsion by: power other than human or animal power. ‘ondergaan, in. nie; . 

and used for the. conveyance of persons employed in an j. | motorvoertuig ” 1 voertuig wat -ontwerp of bedoel is vir 
‘establishment -and /or goods other than travellers’ samples | voortdrywing deur.’n ander krag as dié van ’n/mens. of dier- | 

-and.-advertising material; - | en wat gebruik. word vir die vervoer van’ persone wat in. | 
“ motor vehicle driver” means an employee ‘engaged in driving “| ’n_ bedryfsinrigting werksaam is en/of. vir die)-vervoer, van 

a motor vehicle and for. the purpose of this-definition— - goedere, uitgesonderd ’n _handelsreisiger- se. monsters en™ 
: advertensiemateriaal;. 

“ driving a motor ‘vehicle includes all periods of driving 
ahd any time spent. by the driver on other work connected 
with the vehicle or the load and all periods during which 
he is required to remain:in readiness to drive; - 

“night ‘shift means any period of -work the major portion 
of which falls between 8 8 o’clock p.m, ‘and 6 o’clock a.m; 

A motorvoertuigbestuurder oon ‘werknemer wat nT. otoryoertuig 
bestuur, en vir die. toepassing van hierdie wootdomskrywing 
omvat— . - [o 

° motorvoertuig. bestuur ” alle _tydperke Wat. |daar: bestuur. ” 
word en ook alle -tyd wat die’ bestuurder béstee aan’ 
ander werk -in -verband met die. voertuig of die .vrag-en 

  

“operating a machine”: means. the’ work performed by an'| | ook alle tydperke wat hy géreed moet bly- om te bestuur; 
employee who. is responsible’. for starting. and..stopping a ° so 
“machine (but excludes.any other member of a.machine crew .}- 7 ,nagskof” enige tydperk’ van” werk. waarvan ‘die grootste - 
-who imay ‘stop. the:’machine) and. includes making’ minor | ~ gedeelte tussen 8-uur nm. en 6-uur vm. val; 
running adjustments to a- machine and being responsible for ,thasjien bedien” die werk wat verrig word: ‘deur, *n werk- 
scrutinising and: checking. the quality of the: work.done by |’ ~| emer wat verantwoordelik is vir- die -aansit en stop van ni 

. stich machine; | masjien (uitgesonderd alle ander‘ledé vane" ‘Masjienbeman- ~ ~ 
_ning wat. die“masjien mag stop) en “dit ‘omvat' “ook ‘kleiner - 

“ lopendé ‘verstellings aan ’n “masjien en die verantwoordelik- 
heid om die werk wat sodanige masjien vente te. onder- 

“ piece-work /incentive : bonus : schemes” means: ‘any. ‘system | 
_.under. which ‘an employee's: remuneration: is” ‘based upon the | “ 
“quantity * ‘or output of work ‘done; - : 

  

soek en die gehalte daarvan na-te gaan; 
« receiving ‘clerk? means a factory clerical employee who is . stukwerk- /aansporingsbonusskema ”' ’n stelsel waarvolgens | ‘ne 

primarily responsible for the receiving, checking,. recording werknemer se besoldiging gebaseer word op die hoeveelheid- 
and/or distribution of goods or materials received into “werk wat verrig is of die omvang daarvan; ~ | 
an ‘establishment; . ~ Yontvangsklerk””? °’n - fabrieksklerk. wat hoofsaaklik ” verant-" 

woordelik: ‘is vir: die’ ontvangs; nagaan, aantekening. en/of 
uitdeel van goedere: of materiaal wat in. ’n -bedryfsinrigting 
ontvang word; 

“receiving clérk,’ qualified,” means a ‘receiving ‘clerk who has 
- had not less: than five years’ experience;   “ receiving clerk, unqualified,” means.a receiving clerk who has ‘|, ontvangsklerk, “ gekwalifieer,” "1 ’ ontvangsklerk tnet: minstens* 

had less than five years’ -experience;- - vyf jaar ondervinding; | ; ne 

“ sectionman ” means an employee, other than an artisan, who . , ontvangsklerk, ongek walifiseer,” “n ontvangsiklerk ‘met. min- 

is in-charge of one or more’ machines and is responsible der as vyf jaar ondervinding;.. ~ - i 

for the .efficient working of such machines and who may , afdelingsmasjinis on werknemer, uitgesonderd * ‘n-ambagsman, - 

make adjustments. and [fo or. any repairs thereto, not of a- wat oor een of meer masjiene toesig hou’ en verantweordelik 

major nature; . : is vir die doeltreffende..funksionering:.van sodanige- masjiene 

en wat verstel- en/of: -herstelwerk. van ’n minder belangrike 
aard daaraan mag doen; ae “ sectionman, qualified,” means a sectionman who has had not | 

, afdelingsmasjinis,’ _gekwalifiseer,”. ’n- ‘afelingsmasjinis mets eo! ~less-than five years’ experiences, 

  

  -“sectionman, unqualified, * means a seclionman “who has had. minstens vyf jaar ondervindinig; ue 

less than five years’ experience; Jo . , afdelingsmasjinis, - ongekwalifiseer,”’ a alfdelingmasiinis met 

“ short-time” means a temporary reduction in the number of minder as vyf jaar ondervinding;” ~~ | 

ordinary hours of work -due to slackness of trade, shortage |... , korttyd” ’n tydelike: vermindering. in die getal yewore “werk=- 

of material; a general - breakdown of plant: or machinery, oe ure as gevolg van ’n handelslapte, ' *n tekort aan ‘materiaal, - 

caused: by ‘accident or other unforeseen emergency, stock- ni aigemene onklaarraking van installasie of: masjinerie | 

taking or stoppage of work granted at. the request: ‘ofa weens: ’a  ongeluk--of ’n -ander onvoorsiene . noodgeval, 

majority. of the employees in’ a - -department or’. section. ‘yoorraadopname of.’n werkstaking wat op versoek: van n 

thereof: provided. that short-time in respect of stocktaking _ ‘theerderheid van die werknemers in ’n departement of. : 
afdeling daarvan toegestaan is; met dien vyerstande dat. kort- 

shall not exceed two hours in any one calendar month; | 
tyd ten opsigte van ‘voorraadopname nie meer}-as” twee uur |       

  

  
  “storeman” mais an employee who-is. engaged in factory in een kalendermaand: mag wees nic; , 

pore rea ae and who ener lk Sesponsible for | pakhuisman” *n werknemer wat klerklike werk | if . fabriek ~| 
nishe rodu 8 mari verrig en algemene. toesig oor voorrade of. - afgewerkte i 

receiving, storing, packing. or unpacking goods in a store or _ produkte how en hoofsaaklik wyeruntwoordelie is > vir die =. -j 
. warehouse and/or. delivering goods from a store: or ware- | «| Gnivangs, opberging, verpakking en uitpak van goedere in >| 
house to the consuming “departments in an establishment or |. oe pakhuis of ‘skanr en/of die lewering van goedere Wit no 

for despatch; . Ss _ | pakbuis of skuur aan. die verbruiksafdeling van *n bedryfs- | i 

" storeman, qualified,’ means a storeman who has had not inrigting of vir: versending; Poo : i 

less ‘than five years’ experience; oe . -, , pakbuisman, gekwalifses ti _pakhuisman met minstens vt 

‘t storeman,. unqualified, ” means -a storeman who has had Jess jaar ondervinding fi hui i ad - 
: , pakhuisman, ongekwali seer,’ n pa uisman mét min eras: 

than five. years’ experience; . vyf jaar ondervinding; co 

* supervisor ” meéaris an employee’ who, under “the supérvision . toesighouer ”...n werknemer wat. onder die toesig van *n voor: 

OF BR ‘foreman, ‘forewoman,. assistant foreman or assistant ian, voorvrou,’ assistent-voorman of assistent-voorvrou aah i 

forewoman, isin’ chargé of the employees in-a department: | die hoof staan oor.die werknemers in’ ’n ‘afdeling—van ?n 

- of an establishment, who: exercises. control over such  bedryfsinrigting, wat beheer oor sodanige werknemers uitoefen- 

“employees and who is responsible. for the efficient per- | en vir die doeltreffende uitvoering, deur hulle, van hulle pligte 

"formance by them. of their duties; fa verantwoordelik is te, oo oe 
. So Q Sap ee, vee S Loe ee Fee he oo : lk 

. a 

~ - . a |  
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| “Tobacco-Ma fac turing: Industry ” “and * the industry”. ” MeANs. |: - 55 Tabaknywerheid ” en. die ,; -nywerheid ” die nywerheid waatin 

the: badustry) in | which employers and: employees are asso- werkgewers en werknemets “in bedryfsinrigtings ‘met meéekaar , 

ciated” in est ablishments fot the manufacture .or packing of _geassosicer is -vir die vervaardiging of verpakking- van sigaret® ~~ - 

Cigarette tobi; cco -andfor- cigarettes and/or .pipe. tobacco, tabak en/of sigarette en/of pyptabak, en ook-alle werksaarmi--~ ~ 

"_ingluding dll foperations ‘incidental ‘to or consequent on such thede wat in verband staan met of voortvloei wit: sodanige 

| manufacture | r: packing, : carried-on by the employees of such | ~ vervaardiging of verpakking en wat deur die werknemers van 

| I employers in} or in “connection ‘with an establishment; . _fodanige werkgewers verrig word in of in verband. met |’n 
iz edryfsinrigting; . 

iff “ wage ” means that. portion of remuneration payable i in money. loon” daardie gedeelte van die besoldiging wat ingevolge 

|| in) terms of section 4 (1).or 4-(4). to an employee in respect artikel 4 (1) of 4 (4) in geld aan ’n-werknemer ten opsigte van 
of his ordis nary| hours of work, or where an employer sy gewone werkure.betaalbaar ‘is of; waar ’n werkgewer ten 

||] rege larly-.pays to an_ employee in respect of such ordinary opsigte van sodanige gewone werkure gereeld ’n hoér bedrag 

| || hours of work an amount higher than that so prescribed “vas dié aldus voorgeskry£, aan ’n werknemer betaal, sodanige _ 
}|) it} means such bi higher amount. an hoér_bedrag. > 

: Words! importing the’ singular, number only, shall include the Met woorde wat slegs die enkelvoud aandui, word ook die meer | 

number: alhd wice versa; words importing the masculine | voud bedoei, en. omgekeetd; met: woorde. wat.slegs die manlike .   
  

    
    

‘plural 
} J det} only ‘shall: include the feminine gender and/or vice versa, | -geslag aandui, word ook die vroulike geslag bedoel, en omgekeerd, 

Gin less| the context denotes” otherwise: tensy die sinsverband anders, aandui. Met woorde .wat slegs 

“LF Words importit g individuals only shall” include companies and | individue aandui, word ook maatskappye en firmas bedoel tensy 
fitms -except: where expressly. stated to the ‘contrary. | die ie teenoorgestelde uitdruklik. vermeld, word. / = 

  

   
  

be | BT ne ty a a "ss. yeBESOLDIGING. 
| cle tl ‘| 4, REMUNERATION. . () Be Behoudens. subkiousle (2), io en (6) van, hierdie Klousule;, 
P pg | ‘j 1 is die minimum loon’ wat °n werknemer aan elke lid. van. ond: Ts. 

Se nike fo sl sections cad be oo employer section, genoemde klasse-van sy werknemers moet betaal, dié soos -hier- ° - 

mber of the |undermentioned. classes of his employees shall onder gemeld; met dien verstande dat.’n werknemer by, klassifi- 
et’ out he reun der; provided that in classifying an employee kasie geag word in dié klas. te wees waarin hy uitsluitlik of hoof- 

    
        

    

      
  

  

    

    
   

    

    

  

  
       

  

    

        

   

  

      

   

  

        

  

      

  

       

      

    

       

  
    

  
      

as —, 

shall |be deemed to: be in the class in which he is whoily or saaklik werksaam is: a Leon per 

lainly cenployp rane mI . ; —— : . ‘week. 

. Wage per - Yoorman viees Sole ee ee peneseredees epee bebe ee cee cen 3 00. 
-. ASSistent-VOOFMAN.. 6. cece eee eee bandeeaevcee we «25.00 - 

300 {o> Voorvrou. see eee Seseeesevesscetseeesneene ~ 25.00 
“9500. Assist@nt-VOOLVEOU. Hs ee epee bebe ee dabeddnenene cence 20,00 
25.00  Foesighouer...6....... 0800s eeepc bana a 17,53 
20.00 Ketelbediener...... detent passe tees cetedeeteeerenee — 16.05 

|| Reon benriegs eens re 17.35 Deurwag, patrollieman en wag..:..... téesteeestecsea 14.60. - 
, (Boilerman..... Peale see. Sues engenuensoucees seeeeee 16.05 Ondersoeker, gekwalifiscer....... neteeetereserenvene 16, 10. 

‘Dodrkeeper, patrolman and’ watchman! veaaeee ec eeees 14.60 Ondersoeker, ongekwalifiseer— in 

xamniner, qualified!......060.s6.+2.05 ee eeee veeacvee’ 16,10 Gedurende eerste ses maande ondervinding.?. sevens, 10.5 
xaininer, ungualified — - Gedurende tweede ses maande ondervinding... ‘leew 12.50 - 

‘| During first. six months of experience. 10.50 Afdelingsmasjinis, gekwalifiseer...........006 lew meine 22.20 
|, During second six months of experienc . 12.50 _  Afdelingsmasjinis, ongekwalifiseer-—. oto 

| Sectionman, qu slified 22.20 |: Gedurende eerste jaar ondervinding:;... 
5 ectionman, une ualified— / " we A. Gedurende tweede jaat onderyinding.. : 

|) During first year of experience,...2.csescese0ecse1+ 10-50") Gedurende derde jaar ondervinding. 
ing secon year Of experience... 2. cesseeees - 13.30. 'Gedurende vierde jaar ondervinding.... s 

ird year|of experience , v1. 15.50 | +: Gedurende vyfde jaar ondervinding..... lonwesvene 20, 10 
5 ring fourth year of experience: 17.55 © Fabriekskierk, man, versendingsklerk, ontvangsklerk en’ 

‘| During fifth year of experience. 20010022] pakhuisman, gekwalifiseer seeSee seca eereesvnetaceee , 22.13: 
A Facjory clerical ployee, ‘male, despatch clerk, receiving ‘“ “|. Fabriekskierk, man, versendingsklerk, ontvangskieri en “| 
A F clprk and storm qualified... peaeee . i : c wobec eens (22.15 ° |: pakhuisman, ongekwalifiseer— an We a 

|. | [Factory clerical employee, male, despatch clerk, receiving . . - ee 

PSCmkendoranes.caguaitee | ad a and inlg 0000000 10. 
During first y¢ car of experience.. sae eeaes sce eoevenes 10.50. ’ Gedurende derde j jaar ondervinding.. .- 15.0 

|| During second year of experience.....0..seeeeeerees 13.30. Gedurende vierde jaar ondervinding.............. we 1706 
ra During third year c of experience,...... +++. vee 15.00) Gedurende vyfde jaar ondervinding. <2. 2..05......3- 19.1 

| Bing four we af of experience... ut ; 1. 90 L Fabrieksklerk, vrou, gekwalifiseer, ce beneeen dtipeacocecs | 17,8 

| Bac ory, clerical lemployee female, qualified.....6....46 17. 80" Fabrieksklerk, vrou, ongekwalifiseer— 4 
Fac ory clerical: emp oyee, female, unqualified— . Gedurende eerste jaar ondervinding. .. steseee in nie se oe ole 

“|” During first yea ar. of EXPETIENCE.. 2... ecee eee eaeeees 10. 50 Gequrende dove ar ondervinding . 
|| Druring secon year of experience. : 11.00 Gedurende vierde| aar ondervinding...... 

' During third year of experience... 11.50 | Gedurende vyfde Sear vewindine 
) | During fourth year of experience.......s1.c:se00s068  13.50.- J Bev sseee 
WD uring fifth ve ar Of experience... lee te eet eseeeess 14,60 | Aésistent- pakhuisman, gekwalifiseer........ 050. moe eeee 

| Assistant Storeman, qualified....... foedeee daa enee seees 15.30 Assistent-pakhuisman, ongekwalifiseer— 

Me Assptiit ee sjinqualified— ce Gedurende eerste jaar ondervinding...0...c..eeeeees : 
During first year of experience... 6.0% 10.50... | . _ Gedurendetweede jaar ondervinding....... Mee enees 13, 3p 

: DBpriog secon year of experience. : 13.30 sot oer eer van *n ‘motor, sioner of. 16 65 
the . oy vragwa met ’n onbelaste gewig van hoogstens: 03 

i Mojor webs sive goat a OF h eve up ‘9 and in 16.05 Motorvoertuigbestuurder van.’n veagmotor met ’n ‘on- / | 

| Motor vehicle diver ofa rae exceeding 6,000 Ib: and up” ois » eae gewig van meer as 6,000 Ib. maar: ‘hoogstens - 1.45 

PL toand inclu ing 10,000 Ib, unladen weight... ....0.... 19, je M ujobestuul der van ‘nv vragme ti sey be. 7" } 
Motor'| vehicle driver of a Horry. exceeding 10,000 Ib. _ | > Motorvoertuigbestuurder van ’n vragmotor met °n onbe- : 

: a os ag | * Jaste-gewig van meer as 10,000 ib. 3 21.30 
lf wwnladen weight... |... cg. coker ee ed eee eh eeesesenene 21.30 

Tt HChareehand. dees eeceees » 12,90 Ondervoorman dense eee e ee weneeees eee . 12.9 

|Handyman... vale Eps Lisecevevssacececvtrve 13.90 Algemene workman cee ceeeees os 13.99 

J Grade f em, loy te, qualified. ..6., Lene e cena ee enreee: ~ 13.70 Taad 1-WerkKneMer, SEKWAMNSCCE. ose. eserucaeeerees . 

Grace Lemplovee upqualified— Cotas oo - Graad I-werknemer, ongekwalifiseer— Te * . | 

Daring first six months of experience. 2 us secesestases 10.50 Gedurende eerste ses maandé ondervinding..:. . 10.5 

"During secons siximonths of experience.. eeecevee 10,55. | Gedurende tweede ses maande ondervinding 10.55 

«During third. six, months of: EXPETIENCE.. 6... e eee eens 10.60 ; Gedurende derde ses maande ondervinding......... ~ 10.60 

| || “Bring fourth six months of experience....... peeves 11.65--. |’ - Gedurende vierde ses maande ondervinding........ 11.65 

Grade ii employ yee, gualified,. cee beeen: aeeceenes - 12.00 Graad Il-werknemer, gekwalifiseer... 12.00 > 

Grade i employ ee, unqualified— . “- p  Graad LL-werknemer, ongekwalifiseer— 4 £ : , 

Dpring first,six months of experience.....c.,20000s4. 10.50 _ Gedurende cerste ses maande ondervinding........ ve 10.50 - 

| During seconé six'months of experience........ wees £10.55. | Gedurende tweede ses maande ondervinding........ 10:55 

. During third six months of experience... 2. fone ess, 10.60. - Gedurende derde ses maande ondervinding )....05.. *. 10-6! 

ripe During f fourth six months ¢ of experience. sepesereeeses © 10.6520 | Gedurende vierde ses maande ondervindin veeeee 10.6 

Grade Ta employee " eae ae : ‘ . 10.00° | Graad TWi-werkriemer............003 aeue 

Grate Iv’ emplo} Crise ede ea Pe ceerasaeceeescee 10,00 _ Graad TV-werknemer.i... eae eee 

24.60 - ‘Titmerman,........6..s0 eee ben saoee 
25.60. Blektrisién..........0.006 eee aot eseees 
25.60 .- Passer en draaier......6.0ccccecereeees 
10.00 Werknemers nie elders gespesifiseer nie.              
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(2) Dué Date for’ ‘Increasés Aa , employer shall 
due. to his: ‘employees during each calendar year: on- 
basis :— 

fa All employees who ‘qualify: for an increase during the 
‘period ist January to 3!st’ March of each. calendar~year 
shall be granted such increases onthe 15th .February, 
which falls within the period. and. such increases 
applicable: to ‘the -whole of the- “pay week 
15th February falls. 

-(b) Likewise and in the same manner all increases which 
become due during the periods 1st. April ito’ 30th- June, 
ist July.to 30th: September and_ Ist October to 3ist 

pay increases 
the { 

  
December of each calendar year shall-accrue to employees: | 

vember ‘which on the 15th May, 15th August and 15th No 
falls within the respective periods.   

  

(3) Casual Employees: —For each ‘day ‘or part 
employment, one-fifth of the highest: weekly wage. : 
an employee in the ‘same section: of the Tobacco” 
Industry: performing the same class of work as ) 
employee is required to perfornied ‘shall “be paid. | | i 

(4) Reduction of Wage Rate not Permitted: Nothing © in this 
Agreement shall opérate'to reduce the wage rate- of an: employee - 
who,’ at any time prior or-subsequent to the date this Agreement 
comes into: operation. was or may be paid wages in the| Industry 

- ata higher rate than the minimum provided in this section ‘and 
such employee shall continue to be-paid and be entitled to receive. 
wages at a rate not lower than such higher rate as if such higher 

_ rate were the minimum in respect of that employee; [provided 
that. such employee remains with, or is re-engaged. by the same 
employer. ‘ | 

(5) Differential Wage: —An employer who requires oF permits 
‘ @ member of one class of his employees to perform for longer. 

than’ one hour in the aggregate on any day any work of another 
class for which a higher wage ora rising scale off wages with. a 
higher qualified wage is prescribed in sub-section — (1). of . this 
section, shall pay to such employee, if such higher wage be in’ 
fespect ofa class of employee— I 

(a) for which. arising ‘scale of wages is prescribed, an 
of twenty per ‘cent of the wages of the lower. class}: 

(b) for which no'rising scale of. wages is prescribed, the wages 
calculated at such higher wage fate; 

  

in’ téspect of ‘the ‘whole. day. on: which’ he. performs s such work; 
' provided that where the. sole: ‘difference between) classes’ is in 
terms. of: sub-section (1) of. this section based'on experience, the 

. provisions of this sub-section: shall’not apply; always provided 
that the provisions .of this. sub-section shall not: apply: toa 
boilerman’s trimmer unless he ‘is required ‘to. do. differential. work 
for more than 1} hours:per.day: “fs 

: The provisions of this sub-section - shall’ also iat apply to an 
assistant storeman, an assistant foreman, a a of an 

  
  

  

assistant forewoman when acting ‘for a storeman,-a' foreman or a 
foréwoman, unless he/she so-acts for a continuows| peridd. of not 
less than three weeks. at any-one time when it-shall apply to the 
period in excess of such three weeks: . j _— 

(6) Basis: of Contract—For the “purpose. of this section, the 
“basis of contract of employment ofan employee, other than a 
casual employee shall be weekly and save as- provided in sub- 
section (5) of this section and in sub-section (7). of section 5, an 
employee shall be paid.in. respect. of any week, /not less than 
the full weekly wage prescribed'in sub-section (1). of this section 
‘for an employee of his class- whether he has in that week worked 
the, maximum number of ordinary hours prescribed’ in section 

_6 (1) or less. ~ ps 
as 

(7) Save as - othetwise provided in this Agreement, wages shall 
be calculated as follows:—_.., A 2 | . 

aaa 
(a) Calculation” of Monthly Wage —For the: pur pose ‘of calcu- 

_ lating the monthly wage of an employee for Whom a weekly 
wage is prescribed, the. weekly wage. shall 

. .by 44. 

'(b) Calculation of Weekly Wage—For the purr Ose 
lating the weekly -wage of''an. employee | who! is _ paid 
‘monthly, the monthly wage shall be divided: by. 44. 

(co) Calculation: of « Hourly’ Wage. ~The hourly wage of an 
employee shall .be.calculated— 

(i) inthe. case of a -casual. employee, by 
‘daily wage by 9; : 

(i) in’ the case. of -a "watchman, by. dividin g the 
_< wage by 48; and : 

Gii) in the case of all other employ ees: s by 
weekly wage ‘by 44. : 

dividing ‘the 

weekly 

dividing the 

(8) Night Shift Allowance:—An. employer who require 
mits his employee other than a casual employee or 
to work night shift: shall pay stich employee, in addition to his 
wage, an allowance at a rate not less. than ten per cent 10%) -of 
his hourly wage for each hour or ‘part of an hour-worked. 
employee. on. night shift within’ his ordinary | h of ‘work, 

(9): Transfer toa “Higher Grade—An employee. transferred to 
a higher grade shall be paid wages to which he would have. been 
entitled. had he remained in the lower grade until ‘the wages 
payable to him at’ the higher grade Tate. exceed the wages) 
at the lower grade tate. / a 

or per- 

    
    

following / 

shall be’ 
‘in which the. 

‘of a ‘day | of 
prescribed for- 
Mantifacturing! 

the casual | 

* datul 

“die 
die ndé dat sodanige werknemet by dieselfde werkgewer bly. | 

of w 

addition : 

ten 
‘met 

| inge 

‘vir oi 

: werkt 

be: ‘multiplied ft. 

f caleu-" 

el 

a watchman, | 

by, such 

payable | aan 
| van ie e laer T grad betaalbaar is.   

| 
my: oe verhogingsdatum.—n sWerkoewiee moet’ die Joon- 
verh 

dig ip, ip die volg gende grondslag -betaal :—* . 
. (a Daar moet. aan alle. wetknemers wat gedurende die tydperk 

| hogings in aanmerking kom, verhogings toegestaan. .word 
op die 15de Februarie. wat binne. daardie “tydperk.. val. 

: Sodanige verhogings is van -toepassing op die ‘helé .betaal- 
week waarin die 15de Februarie. val. 
Insgelyks en op dieselfde-wyse moet alle verhogitigs. wat _ 
gedurende die tydperke 1 April tot 30. Junie, 1 Julie tot 

>
 _ 

kalenderjaar verskuldig word, op die 15de. Mei, -15de Augus- 

I 
val, aan die werknemers betaal word. 

3 Los werknemers:—Een vyidée van die hoogste. weekléon soos. 
voo peskryf vir ’n werknemer wat in dieselfde afdeling van die   taba enywerheid | werksaam is en wat. dieselidé soort werk -verrig: 

as Wat van die los werknemer vereis. word, moet vit. elke dag .of.. 
deel varr| ’n dag diens ‘aan die los werknemer betaal word?” 
{4 Verlaging van die ione: word ‘hie. toegelaat nie. —Niks-: in 

bier¢ ie Ooreenkoms mag die uitwerkiog- hé dat dié loon-van ‘n 
i in die: nywerheid wat te ‘eniger ‘tyd voor of. na die 

      
aarop hierdie Ooreenkoms ‘in werking tree, ’n hoér loon, 

al is of. betaal_ mag word -as. die minimam wat. in ‘hierdie’ bet 

Klouls ne ie 

ass 
=
=
 

ule 'voorgeskryf word, verlaag’ word nie, en sodanige werk-. 
is steeds geregtig*op, en moet steeds *n loon wat nie Jaer 

danize hoér Joon is, nie, ontvang asof sodanige hoér,, loon 
mn inimum. ten opsigte van. daardie’ werknemer. isi: met dien 

      

    

     

  ver | |deur. hom ‘in diens geneem. word. 
(5) Differensiéle lone—n Werkgewer wat van ’n lid van een 

van! sy werknemers ‘verlang of hom toclaat om altesaam vir 
langer as een uur per dag die werk van ’n ander klas te. verrig 
waajvoor ’n hoér loon of.’n: stygende loonskaal.met. ’n~ hoér 

alifiseerde loon voorgeskryf word in -sibklousulé @ van 
hier klousule, moet, indien sodanige hoér loon ten opsigte van 

klas|lvanl 

I 

gekwa 

s werknemer i is— 2 

    

   
    

“(a vir wie ’n stygende loonskaal voorgeskry£ word, sodanige 
| werknemer ’n addisionele 20 persent van die’ loon, van. die 

laer k klas’ betaal;: 
“Bl vir wie daar nie ’n " stygende. loonskaal voorgeskryf word: 

nie, sodanige ‘werknemer: die Joon Petaal wat teen Sodanige 
“hoér skaal bereken is; : 

sigte van die hele dag ‘awaarop hy sodanige werk. verrig: 
al verstande. dat waar die enigste verskil tussen. kiasse 

olge, subklousule (1) van hierdie klousule. op. ondervinding 

  

aceon is, die bepalings van hierdie ‘subklonsule, nie*van’toe- 
pass is nie, en voorts .met dicen” -verstande ‘dat. die bepalings 
ivan: Ihietdie ‘subklousule | nie. op ’n..keteltremmer van toepassing 
is 

  

teer las 14 uur per dag te doen. 
: tensy. daar-van hom vereis word om differensiéle ‘werk 

Die. bepalings. van - hierdie subklousule | is “ook nie op 2 : 
assi lent. pakhuisman, assistent- svoorman,. ’n. voorvrou of 
assigient svoorvrou wat ‘onderskeidelik ‘namens ’n pakhuisman,. tr 
vooynan, of ’n voorvrou optree, van toepassing: nie, tensy. hy/sy 

s| optree vir-’n ononderbr oke tydperk van minstens drie weke. 
keer, | en in so ’n geval is die bepalings van. toepassing. op 

die tydperk wat langer as sodanige drie weke is. 
Kontrakbasis. —Vir die toepassing. van hierdie Kousule is~ 
(Nan 'n los. we van ’n werknemer weekliks behalwe. in die 

     

  

   | (D van hierdie klousule vir *n werkitemer van sy 
Li 

rooreeskrst, ten opsigte. van ’n ‘week: betaal’ word Afgesien 
yan | lof chy in daardie week ‘die maksimum gétal’ gewone 
Hire isoos in klousule 6 -(1) voorgeskryf, gewerk het. of. nie. 

_7|IBehoudens andersluidende | bepalings in- ~Ooreenkoms, “moet 
lon ‘500s volg beréken word :— 

klas | 
daa 

   

    

werknemer vir wie °n weekloon voorgeskryf.is, te bereken, 
, | moet. die weekloon met 41 vermeni igvuldig word, : 

* (By Berekening van weekloon.—Om die weekloon van ’n werk- 
. hemer wat maandeliks’ bétaal -word, te bereken, moet die 

|| maandioon deur 44 gedéel word.,  - 
Bérekening “van uurloon—Die uurloon van ’n werknemer- 
moet soos volg béreken word: = 

@ In die ‘geval van ’n los werknemer, deur die ‘dagloon 
deur 9 te deel: . 

(i) in die geval van ’n wag, deur-.die weekloon . deur 48 -~ 
; te deel; en - 

| Gi: in die geval van alle ander werknemers, deur ‘die 
weekloon deur 44 te deel. 

(8), Nagskoftoelae—~n Werkgewer wat van no werknemer, -uit- 
‘gesoliderd-’n los werknemer of “i wag; vereis of hom toelaat, 

| om nagskof te werk, moet dié. werknemer, bo. en._behalwe: sy 

loonl|/-n toelae betaal teen. minstens.. 10 persent: (40%)-.van . sy   aurlpon | (vir elke uur.of deel van:’n-wer-deur’ dié werknemer ‘op 
nagslk : 

.. (9)||Bevordering. tot ’n hoér graad—n Werknemer wat tot "Bo. 
" hoér: 

iof ibinne'sy gewone werkure gewerk... 

Faad bevorder word, moet die loon waarop. hy gerestig sou” 
gewe as I het indien hy in’ die laer graad gebly het, betaal word tot: 
tyd: | p -wyl die leon: wat, -volgens die skaal van die hoér araad 

om betaalbaar ‘is, -hoér is as die loon wat -volgens die skaal   

“TT 

gings wat-in' elke kalenderjaar aan sy werkniemers, verskul- a 

1 |Januarie! tot 31 Maart van elke -kalenderjaar ‘vir. ver- 

.30 September en 1: Oktober tot .31 -Desember. van’ elke. ° 

tis en die [Sde November. wat in die onderskeie tydperke~ | 

(a), Berekening van maandloon—Om die maandloon van "nh . 

eye on “OE - oN 

‘ 

  
to 

i 
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“wages 5 presctibed | in “this section shall. be deemed. to 
cost of living allowances payable in terms, of. War 

o, 43 of 1942, as: amended: - Should the. cost of living 
‘payable. in terms of the said War Measure or any 
- or suiperseding: legislation. be increased to the extent 

employee would have become entitled to remuneration in 
he. wage prescribed ‘in this. section, his wage shall be 
y.an-amount. not less than such. excess. 

      5: PAYMENT OF REMUNERATION. - 

nL ‘Employee Other than. a- Casual Employee Save “as 
; bovis ed in, section 7 (2) any amount due:to‘an employee ‘shall 

“ibe pe in. ‘cash weekly~or. monthly, if the employer and. the 

  
emhp oyee| have agreed thereto, in writing, during. the hours: of 
jwork/lon the usual pay-day.-of- ‘the establishment or on termina- 
|tion of- employment if this takes place before the usual pay-day, 
Jand’ shall: 

I 

adjust ent, or any- other. payment. made, the: total: ‘gemuneration 
paid and the closing: date of the period in respect..of which ‘pay- 

union fees. contributions’ prescribed under thie Unemployment 
: insurance Act, “No. 53 of 1946,- and. contributions to: pensions, 

° OVI lent, benevolent or saving ‘funds and also déductions made 
[pe Bp rchases of cigarettes—-or: in a-transparent sealed envelope 
conta ining|a slip showing the above-mentioned details; provided 

: theta ys employee’s “lame ‘and: the net amount ‘paid are imme- 
‘/diately 

  
    

an af reement has been entered into fora period of. notice of 
longe 

; each : uch longer period. 

OQ) Usu I 
usual, .pay-day shall mean Friday and. remuneration paid on that 
day ‘shall be for work .done up to and including, the . preceding 
Wedn sday.- 

  

ion Cas, ‘al Employees. --An employer.shali pay the remunera- 

   

   

oe yment. a a 

  

  empl yee to purchase any: goods. from him or from any shop or 
perso nominated. by. him.. cee 

6) Board and: Lodging Save ‘as 5 provided i in i any 7 law, an. em- 
ploye shall not require his employee -to board - and /or lodge 

| vith him or with any person or at any place nominated by him. 

(7): Fines: and: Deductions An employer. shall not: levy any 
I 

his : empldyee’s remuneration other than. the following: — 

ment Insurance Act, No. 53 of 1946, pensions and provi- 
dent.,funds, and with the consent of the employee: for 

et ‘benevolent,’ mortality and retirement-funds, savings fund 
rand ‘amounts due for the purchases of cigarettes; 

. (b) except- where otherwise provided: in. this Agreement when- 

, | instructions: or. at the request. of his employer, -a deduction 
-.. ‘| proportionate -to -the -period. of -his..absence and calculated 

| j-teceiving in respect of, his. ordinary hours of work _at the 
‘| timé of such’ absence; oe i   d to make; 

whenever the ordinary hours of work prescribed i in section 
-6 (1) -are. teduced on account of short-time,.a.deduction 
‘of -jone. forty-fourth of. the weekly. wage prescribed in ; 

ue. «| section 4 (1) or’ (4)-in respect of each hour of such 
‘reduction; provided that such deduction shall not exceed 

  

; oo irrespective of the number of hours by which: the ordinary 
Le | Hours of work are reduced; and provided that. no 

‘ deduction shail be made— . 

od @ in the case of: short time arising out of temporary 
i | slackness of: trade or shortage of materials or stock- 

/ taking; unless the employer "has given his employee 
ji. not less’ that 24 hours’ ‘ndtice: of his intention so to 

“7/5 | reduce the ordinary hours of work; 

in. the case of short-time arising out’ of 4 “ general 
breakdown in plant ‘or , lachinery, . die to accident, 

    

   

  

hour not..worked. 

  

   

clothing. ‘owned: by the employer is not 

  

- l -€e) wibipever prote 
yee, 
cla deduction: of -R2.00- ‘per set. Of garments in accordance. 

eo with: sub-section. (2)..0f ° section ‘123° : : 

  
      

die klousule voorgeskryf word, moet sy. foon verhoog word me 

-nemer. verskuldig is, weekliks of, as die werkgewer™ én die. werk; 

e2,contaired—either in a ‘sealed envelope showing on . 

5 

u 

a 1 : | 
fact olttside the employer’s and employee's names, the employee's waarop die. volgende besonderhede gemeld word: Die werkgewet 
\factory-number, grade or. category, ordinary and overtime-hours ‘| ~ 

gf gory, Ys “en..die..werknemer se naam, die werknemer! se fabrieksnommer,- 
of: work, the wages paid-in,respect,of each, the anioint of bonus | 

ment'| is: thade- and the amount (if any) deducted. for trade - 

as “bydraes aan -pensiocn-, 

visible prior to opening the envelope: Provided that where: 

than one’ week, remuneration may. be paid at the end of.| die ‘werknemer se naam en die netto® bedrag wat betaal word, 

‘| ‘en-voorts ‘met: dien verstandé dat. waar-’n ooreenkonis aangegaa 

1 Pay Day—Where .employees are | paid weekly, the 

: wat op. daardie dag befaal word, is vir werk wat tot en met dig 

TL ‘due’ t to hig casual employee in ‘cash: on : termination of his-| 

-1aan..sy los werknemer verskuldig is,. by. beéindiging van . laa 
-genoemde se diens.in..kontant. aan hom betaal, 

: P 6. ‘Purchase: ‘of Goods. An employer shall not require an | 

‘geen boetes oplé. of ander. bedrae as- dié. hieronder genioem, Va 
fines against ‘his employee: nor may he make any deduction from . 

--(a)'|A deduction for’ contributions prescribed by the Unemploy- - 

ever an employee.is absent. from work, other than on the | 

| on|the basis of ‘the wage which. such «mployee was |’ 

“©: a deduction of any amount which an employer by law | 
Seg! rp order’ of any competent ‘court is fequired or per- 

mit . 

. os _voorgeskryf in klousule 4°(1) of (4), ten opsigte van’ ‘el 

“six |forty-fourths of the weekly wage of such employee, - 

“4 ae. fs “| or other unforeseen. emergency in respect of: ‘the’ ‘Bast 

ined. by -an;-employee -on termination: of. his services, |   

r 

(10) Die, lone in hierdie , Klousule voorgeskryf; word geag. dic 
lewenskostetoelae jin te sluit wat: kragtens Oorlogsmaatreél No. 43 
van 1942, soos gewysig, betaalbaar is. Indien-die lewenskostetoe 
lae wat kragtenis genoemde Oorlogsmaatreél of’ enige vervangends . 
maatreél betaalbaar is, in. so °n.mate verhoog word. dat’ 
werknemer op meer besoldiging ,geregtig word as dié| wat in hier 

  

n bedrag wat minstens so groot is. as- adie bedrag wa 
vorige loon is.   meer as sy 

5. BETALING VAN BESOLDIGING. 

Md) Ander werknemers as ~los werknemers: —Behoudens die 
gepalings. van klousule, 7 (Q); moet *n -bedrag wat aan ’n werk 

nemer skriftelik daartoe. ooreengekom' het, miaandeliks in’ kontan 
betaal word. Sodanige- betaling . moet “geskied gedurende . dic 
werkure.op die gewone betaaldag. van, ‘die bedryfsinrigting of by 
diensbeéindiging, as dit voor die gewone betadldag. plaasvind} 
Die. betrokke. bedrag moet geplaas. word in of ’n verseélde koever 

graad of kategorie, die. getal gewone ure en oortydure wat gewerk 
is, die loon wat ten opsigte van elk ‘betdal word; die bedrag aar 
bonus, aanpassing of van enige- ander uitbetaling wat: gedoe 
word, die totale: besoldiging: wat betaal word.en.die-sluitingsdatum, 
van die tydpérk ten opsigte waarvan betaling. geskied, ‘die bedrag 
(as daar: is) wat’ vir vakverenigingsgelde of,.as bydraes. soos .by 

die.. -Werkloosheidsveisékeringswet, No. 53.van-1946, ‘voorgeskry: 
voorsorg-, bystand- of | spaarfonds¢ 

en. as betaling vir,-sigarette wat. gekoop is, afgetrek: word, of i 
’n deursigtige. verseélde koevert. wat. D “strokie bevat. waaro 
bogenoemde .besonderhede gemeld word; met dien verstande- dai 

  
   

  

   
   

   
   
    

   

  

   

  

   
   

  

t sigbaar moet wees sélfs voordat die. koeVert oopgemaak~-word} 

is waatin daar voorsiening gemaak word. vir ’n langer kennis; 
gewingtermyn as een week, besoldiging aan. die einde van eli 
sodanige langer tydperk betaal mag word... 

‘(2) Gewone betaaldag.—Wanneer werknericrs weekliks. betaall. 
word, beteken ,,gewone betaaldag” Vrydag en die besoldiging 

yorige Woensdag verrig is. 
(G) Los werknemers—n Werkgewer moet. die bésoldiging Wi t    

   

      

   
   

(4) Premies—n. Werkgewer. mag’ nie ten opsigie’ van di 
indiensneming of .opleiding van ’n, werknemer regstreeks of © onre | 
streeks betaal word of betalitig’ aanneem ‘rive. 

(5). Aankoop. van . goedere-—'n Werkgewer mag jie “vati™ 
werknemer, vereis om goedere van “hom. of’ van ‘D witkel “0 
persoon wat hy aanwys, te koop nie. ~ 
(6) Etes en, huisvesting.—Behoudens. die bepalings. van °n .we' 

mag in werkgewer ‘nie“van: sy:.werknemer vereis.om by hem 
by enigeen of op ’n plek wat hy: aanwys;:te: loseer en/.of te woah 

. het; 
(7) ‘Boetes. en aftrekkings.—n Werkgewer. mag sy. werknemer 

  

    

    

   

  

   

    

    

   

  

   

    

  

    

   

   

sy besoldiging aftrek-nie:— 

(a) Bedrae as bydraes.soos ‘by. die Werkloosheidversekerings 
wet, No.°53 van'.1946, voorgeskryf. en: bedrae vir pensioen 
en voorsorgfondse en, met die toestemming van die werk 
nemer, vir bystands-, sterfte- en aftredingsfondse, spaar 

: fonds en bedrae verskuldig vir, die aankoop van sigarettes 
(b). behoudens andersluidende bepalings in hierdie Ooreenkoms, 

_Wanneer ’n werknemer afwesig van di¢ werk. is,. behalwt 
op las. of op versoek van: sy’ werkgewer, ’n aftrekking ewer ~ 

_redig aan die. tydperk :van sy. afwesigheid en bereken Ok 
“grond van die loon wat dié- werknemer ten tye van dit - 
afwesigheid ten opsigte van sy gewone werkire ‘ontvank: 

= het; 
(c) ’n bedrag wat ’n werkgewer kragtens wet of * ’n bevel vat 
. *n bevoegde hof moet of mag. aftrek; 

-@) wanneer die gewone werkure wat in “klousule “6 a) voo 
geskryf word, weens korttyd verminder word, ’n iat 
gelyk aan “een vier-en-veertigste van die weekloon socs 

5 

uur’ vat: sodanige vermindering,; met dien verstande. d it 
sodanige beditag nie. meer. as° ses vier-en-veertigstes van.-dik e . 

--weekloon van sodanigé':-werknemer mag’ wees: nie afgesiet 
-van dié ‘getal ure waarmee die gewone werkure *vermindd ic 
word; én voorts met dien verstantle dat geen bedra 
afgetrek manag word nie— 

(@ in. dié geval van ‘korttyd wat: as gevole van *n: ‘tydeli 
handelslapte of ’n tékort aan: gtondstowwe of wee 
’n -voorraadopname ontstaan, tensy die werkgewer 

werknemers, minstens 24 uur vooraf kennis gegee het 
‘van’ sy “voorneme’ om die gewore . werkure aldus 

verminder; — : J 
(ii) ten opsigte. van die eerste uur wat daar nie gewerk wo 

mie in ‘dié. geval van. korttyd-wat ontstaan. as. gevo 
van “n-algemene onklaarraking’ van - installasié. 

. masjinerie weens ’n ongeluk of ander onvoorsie 

~ = noodgeyal; 
) loustile. 12, @ ooreenkomstig. sibklousule 1. a 

per ‘stel;  beskérmende Kieditiastuxke: “wanine iC 

le. 

Ss 

   3 o
e
 

o o.
 

= 
Re

 

van 2.00 
beskermende kledingstukke wat die: eiendom van die: 

-- gewer 4s, nie. deur: ’ne werknemer, by, v diensbetindigi ig 
- teruggegee word 1 nie; eho cde sag] : 
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BUITENGEWONE STAAT 

ff) with the ‘written consent. of the. employee deductions for 

‘contributions 
~ fees .shall..be 

the employer. : 

~ (8) Cigarette Allowance.—The 
employee fifty cigarettes per ‘week of-dctive employment.. For the 

purposes of. this sub-section only, annual leave granted under 

“section 7 will. be taken as ‘active employment. , 

forwarded to the said union monthly ‘by 

employer -shall .grant .to each: 

Ay AND OVERTIME AND PAYMENT FOR 

. . OVERTIME. ‘ 

_ (1) Ordinary Hours. of Work 

of an employee other than a casual employee’ shall not execed— 

' (@ ‘in the case of an employee’ other. than: a -watchman—., 

6. Hours oF Work, ORDIN 

(i) forty-four in. any week from Thursday. to Wednesday, | 

inclusivé;: 9 0 / 

(ii) subject. to, sub-paragraph (1) ‘hereof nine in any day;. 

Gii) a week shall consist of fir 

_ vided in sub-section (10): (€ 

- + Shall. be performed ‘on ’a 8 

soi(bJsin the casé.of-a watchmans. 

y of. this ‘se 
     

  

   

  

      

“- inchusives 
we: 

(ii) subject. to’ sub-paragraph -(i) 

k-from Thursday: to Wednesday. 

{ hereof nine ‘per shift; 

(iii) a week may consist ‘of six Shifts; - fe 

_ (2) An employer ‘shall not require or permit-a female employee 

to work, between : six o'clock p.m. «and six o’clock a:m. - 

_-” 3) The. ordinary, hours. of. work of a casual ‘employee shall not 

exceed nine inany.day. Co, : 

’ (4) Meal ‘Breaks —An employer shall. not require or permit -his 

employee to work for. more than-five hours continuously on any 

day without an ‘interval -of. not ‘less than one hour during which 

io work. shall be. performed,- and .such. interval shall not be 

deemed to be part-of the ordinary hours of work .or. overtime; 

provided. that— : . : D 

. (a) if such interval be for longer than one 

. "in excess of an hour shall 
of work; 

(b) periods o 
_,one,hour 

hour, any period 

f work in terrupted by an: interval of. less - i than 

shall be deemed to: be continuous. ~ : 

  

_(S) Rest: Intervals. 
‘employees other tha 
establishment a. rest 
nearly practicable— . 

“-. (a) the middle-of each first work period in a day;... " 

(b) the middle of each: second: work. period in a day .where 

stich period:is longer than three hours; ao 

  

   

n.a. watchman employed in ‘or aboiit -his 

interval of not ‘less than ten minutes at as 

‘during which the employee shall not be required or permitted to 

perform any ‘work, and such interval shall be deemed to be. part 

of the ordinary hours of work. ‘ : 

(6) Hours of Work to be Consecuti 

sub-section (4) and 5) of this ‘section, a 
ve.—Save as provided in 

I hours of work shall be 

consecutive. 
; 

(7) An employee shail be deemed to be working in_ addition to 

any; period. during which “he is aciually working— 

" <.@@) during the whole of any interval in his work, if— 

- -~'@ he is not free to leave the premises of. his employer 

for the whole of such interval; or . 

(ii) the duration’ of such interval is not shown in the 

records required to be kept in terms of..section nine 

of the Factories, M 
and. ES 

during any other p 
of his employer: 

. : (b) eriod during which he is on the premises 

Provided that if it is proved that any such employee. was not. 

working and was free to.leave the premises during any- portion 

of. any period referred to in paragraph (b),. the presumption pro- 

vided for in this,.sub-section shali not ‘apply in respect of. such - 

that portion of such: period. . 

Work on Public Holidays and 

sub-section (1) of: this section, 

. employee. with reference to. 

” (8) Limitations of Hours of 
Sundays—For the purpose of 

'avhenever. an employee is require 

“mentioned in. section. 9 (1), or-on a Sunday, the hours of work 

on, such day shall not exceed the ordinary hours usually worked 

son such day.(for,this purpose Monday being the equivalent work- 

ing day for Sunday); and. if a public holiday fall 

shall not exceed five hours. 

(9). Overtime ——All_ time worked in.excess. of. the maximum 

“umber, of hours prescribed in-'s 

_section in respect of the day or: 

‘overtime, - eo Ts 

(19) Limitation of 
or permit an employee,to, work overtime 

(a)°in the’case.of a -maie-employee—— - 

ud) save’ as. provided in’stb-section -(c) 
hours in any day; 0-7 suse 

(ii) for more than 10 hours in any week; 

   

  

    

      

Overtime 
   

    

      

to the funds of the: Trade Union. Such | 

<The. ordinary hours of ‘work | 

ve days only; ‘save’ as pro- ‘| ; 
“section “no 2-work - 

be deemed. to be ordinary hours |. 

‘An’ employer shall’ grant to ‘each of -his | 

achinery and Building Work Act; | 

d to work .on a public holiday. | 

s on a Saturday, }. 

ub-sections. (1) .and (3) of this. 

week, shall be deemed to be’ 

shall not require 

for: more than two. |. 
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tet die skriftelike toestemming van die werknenier, bedrae. 

as bydraes - tot: die fondse -van--die. Vakvereniging.. Die, 

werkgewer moet sodanige gelde maandeliks aan -genoemde*, 

Vereniging ‘Stuur. ne ae 

) Sigarettoelae.—Die werkgewer moet aan elke. werknemer'! 

ig’ sigaretté’ toestaan vir ‘elke: week’ wat. hy werklik - gewerk - 

Jaarlikse vérlof wat ingevolge klousule 7 toegéstaan’ word, 

d vir die toepassing ‘van alleenlik hierdie artikel beskou. as: 
ydperk-waarin daag werklik gewerk is. 

be 

SEWONE EN OORTYDWERKURE EN BETALING VIR OORTYDWERK., -— 

i) Gewone werkure—Die gewone werkure van ’n werknemer, 

resonderd °n los werknemer, mag ‘hoogstens die volgende | 

:Si— . . Con. a 

1) In die geval van ’n ander werknemer.as °n wag— - 

0) a in ’n week’ van Donderdag-tot en met Woens- 

dagy . fee fk 
(ii) behoudens ‘die “‘bepali 

Lo Oper dagy 9 
“oy (Gia) 

ngs ‘van “stibparagraaf () ‘hiervan 

  

estan, ensbehouders 
oe die” bepalings.v (10): (c)* van: “hierdie 

he klousule, mag’ geen werk: op ’n Saterdag vérrig- word 

nic; ; mo, Bo 

b) in die geval van "n wag’ 
(i)-agt-en-veertig per week 

: Woensdag; : 
(ii). behoudens die bepalings v 

'-- 9 per skof; a La 
ie (iii) mag ‘a week .uit 6 skofte -bestaan. - . 

-@) ‘a Werkgewer mag nie van "nh vroulike werknemer -vereis 
of jhaar toclaat om tussen 5 ‘nm. ‘en 6 vm. te werk nie: 

(3) Die gewone werkure van ’n los werknemer mag hoogstens 

moet. ’n. week uit: slegs. 5° dde'"b 
“die bepalings.” van subkloustile * 

van Donderdag tot en- met - 

an subparagraaf (i). hiervany, 
ae 

. 
per dag wees. . . . an : 

4) Etenspouses—n Werkgewer mag nie van sy werknemers- 

eis of hulle toelaat om: vir meer as vyf uur op ’n dag aatieen 

werk sonder ’n pouse van minstens een uur waarin géen werk 

tig mag word ‘nie; en ‘sodangie pouse word. nie geag-deel van 

gewone’ werkure of oortyd te wees nie; met dien-verstande | 

a) 

vei te 

vel 
die 

da 
as sodanige pouse langer.as.een uur.duur, enige,tydperk 

wat.langer as ’n uur duur, geag moet word gewone werkure 
te wees; . : , 

(b) tydperke wat.deur p 
;... word, geag. moet. word-aaneenlopend te wees.” 

(5) Ruspouses’n Werkgewer moet aan elkeen van -sy werk- 

‘mers, witgesonderd ’n wag, wat in of by sy bedryfsinrigting 

diens is, ’n ruspouse’ van. minstens ‘tien: minute toestaan: so na 

moontlik -aan— Duta WHS gehen ag Fl 

(a) die middel van elke eerste werktydpérk ‘van die dag; ~~ 

- (b) die’ middel van elke tweede werktydperk van ’n dag, waar 

sodanige tydperk langer as drie uur is; waarin daar nie 

-van die werknemer vereis of hy. nié toegelaat mag word om 

enige werk te verrig nie, en sodanige pouse word geag 

! deel van die gewone werkure te wees,: ns 

(6). _ (6) Werkure moet aaneenlo pend. wees.—Behoudens die. bepa-: 

lings van subklousules (4) en (5) van hierdie klousule;. moet aile 

prkure. aaneenlopend wees. - Sone 
(7) Benewens — enige tydperk waarin:’n. werknemer werklik 

erk, word hy geag aan die werk te wees— o 

(a) gedurende ‘a hele pouse in sy: werk as— 

(i) dit hom nie vrystaan.om die perseel van sy werkgewer 

>. vir die hele pousé te verlaat nie; of . 

(ii) die duur-van sodanige pouse: nie. in die ‘registers wat . 

coreenkomstig artikel nege van die Wet op -Fabrieke, 

‘Masjinerie en ‘Bouwerk gehou “moet “word, gemeld 

; word nie; en = ee - 

(b) gedurende enige ander tydperk 
sy werkgewer is; . 

ret dien - verstande dat as daar bewys word dat “n werknemer. | 

durende enige gedeelte van die tydperk wat in patagraaf (5) 

nie gewerk het nie en dat dit hom vrygestaam 

; erseel’ te verlaat, die veronderstelling - waarvoor 

“daar voorsiening in hierdie’ subklousule' gemaak word, nie ten 

opsigte van  sodanige werkriemer met betrekking fot daardiec | 

gedeelte van sodanige tydperk van toepassing is nie. 

(8) Beperking van werkure op openbare- vakansiedae en 

iondae.—Vir. die toepassing van subklousule (1) van hierdie 

lotisule word: daar bepaal dat, wanneer daar van ’n werknemer 

ereis word om op *n openbare vakansiedag. genoem -in klousile 

91 (1) of op ’n Sondag te werk, die werkure op sodanige dag 

‘Hoogstens die gewone getal werkure moet wees wat gewoonlik 

5 so 'n dag gewerk word (vir hierdie doel is Maandag die ekwi-. 

Alente werkdag van Sondag), en. as ’n openbare vakansiedag op 

| Saterdag val, mag die“werkure hoogstens vyf wees. _ : 

(9) Oortydwerk—Alle tyd wat, daar langer -gewerk word as 

ie maksimum getal'‘ure wat in subklousules (1) en (3) vant hier- 

die klousule, voorgeskryf word ten opsigte van die dag of week, | 

"word geag.oortyd te“wees. 7 Beata 

‘(10) Beperking van cortydwerk—'n “Wertkgewer mag nie van 

'-werknemer vereis.of hom toeladt ‘om=—" ee og 

‘(@)"in dié géval van ’n manlike.werknemers—:: « 

“"@) meer as 2 uur’ pet dag’ oortyd te wer 
dens ‘die“bepalings' van subklousule (c); 

(ii) meer as 10 uur ‘per week oortyd te’ werk: nie, ~ 

ouses, van,.minder.as ’n.uu r onderbreek 

ne 
in 

‘as MES 

  
    

wat hy op die’ perseel van” 
<1   

   

    

     
   

         

g 
g noem word, 
het om die -p 

  

k nie, behou:    



  

  

rue: borer 
i 
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16 No. 1117 

()- in the case ofa female employee— ; 

(i) for more than two -hoursin:any day; - 
(ii) on more than three consecutive’ days; 

(iii): on more than 60. days in any year: « . , 
(iv) ‘after completion of her working hours for more than 

Sof ~one hour in any day unless -hée has— : 

“°° (1) given’ notice thereof to such employee before 
» midday; or -.” es 

before she “has: to commence overtime; or 

in- sufficient time to enable the employee to 
obtain a meal before the overtime is due to 

: commence; _ 

“\o). in the case of an employee not ordinarily working on 
_ a Saturday; not more than five hours on such a day.   AL) Payment. for Overtime —An employer shall~pay an em: 

L ployee employed. by.him at arate notless than one and one-half 
times’ his ordinary wage, in respect’ Of. all. overtime wotked by 
such employee;' such ‘overtime being thé total ofall: periods: ‘of 

‘hour being ‘regarded as an hour... 

lay-No employee shall be required to work overtime without 
his consent. - : 

. b13) No. ‘employee shall. be dismissed or prejudiced in his 
jemployment by reason of” his refusal to work overtime. 

ay Savings.—The_ provisions of. sub-section (4), (6) and (10) 
| |-of| this: section shall not apply to a male employee employed ‘on 

work necessitated by a breakdown of plant or machinery or, other 
foreseen émergency -or.in connection with the overhauling or 

repairing. of plant: or machinery which cannot be performed 
during’ the ordinary ‘hours of work and: the provisions of sub- 
sections (4), (5), (7): and (10) of this section shall not apply to 
& Watchman:  - oe 

ts Turning. of ‘Tobacco whilst in the Process of Fermenta- 
|tion.—An_employée engaged on this: operation shall not be per- 
mitted to perform such work fora longer ‘period than three 
months during any six consecutive- months. 

. 7. ANNUAL LEAVE, re 

1) Save.as provided in -sub-sections (¢) and (d) of this section, 
an|.employer ‘shall .grant to his. employee in- respect of each 
calendar year annual leave commencing during December in such 
year as follows:—~ oi; , cep mae Oe me 

(a) In the: case of.an employee who has been-in -his employ 
since: the 15th January: of -the calendar year to. which the 
Teave relates, 12consecutive working days on full pay, 
provided that the. said 12 days, Christmas Day, Boxing Day 
and. New Year’s Day form one continuous period of-leave. 

)} In the case-of an-employee: who is engaged. after the 
15th January of the calendar year to: which such leave 
relates, nine hours on full pay in respect of each completed 
one month of employment. An‘ employer may require 

.| “such employee. to’ take additional-leave without remunera- 
- +tion-up to'a total period not exceeding 12 consecutive 

working days during the period: of -leave stated in -sub- 
- section (a) hereof. . 

~-(¢) Notwithstanding. the provisions of. sub-sections (a) and (b) 
_ and in substitution thereof an employer shall have the 

right to grant.the nimber.of days leave on-full -pay.in 
terms-of the said sub-sections to watchmen; cleaners and 

‘employees in the Stores and Despatch. Department during 
-. the period. Ist October - to: 28th February. ..immediately 

     

    

following. a 
A monthly paid employee may be required or ‘permitted to 

| take his annual leave on full pay of the duration pre- 
scribed in sub-section (a) or (6) at any other time, but to 
commence not later than within two months-of the comple- 

‘tion of each year of employment to which the leave relates. 

(2) Leave Remuneration-The remuneration. in -tespect of 
annual leave referred to in sub-section (1) ‘of this section shall 
be paid on thé last work day before the date of the commencement 
of. such leave.   | (3) An employee whose contract .of- employment: terminates 
before the period of leave. referred to-in sub-section (i) has 
accrued, shall, upon such termination be paid in respect of each 

| Sompleted one month of such. period of less than one calendar 
| Year| not less than 9 ‘hours full pay based on the weekly wage 

whi h he was receiving immediately béfore the date of such 
termination, _ : 

(4) An employee. who.is engaged on piece-work shall have his 
age 

on full time’ to ‘his-holiday-leave.’ ow 

(as employee who*has* become: entitled “to. a-period-of. leave 
in “terms of sub-section (1) and whose contract. of employment 
terminates before such leave has been granted, shall upon ‘such 
termination -be paid the amounts referred to in sub-sections (1), 

|| G) or (4), whichever-is applicable. . . 
0 .     
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(2) provided such employee with an adequate meal 

~(3) paid such employee an allowance of fifteen cent . 

{overtime worked during a week, ary resulting fraction of an.|.werknemer verrig... - 

| toestemming oortyd te werk nie. 

| installasie of masjinerie of déur ’n ander onvoorsiene noodgeval 

in ses agtereenvolgende maande te vetrig nic." 

_C) Behoudens die~ bepalings’ van “subklousule:.(c) “en. (d) van 
hierdie klousule; moet ’n-werkgewer ten opsigte’van elke kalender- | 
‘jaar aan sy werknemer 

“ genoem word, moet op die laaste werkdag voor die aanvang van 

“verloftydperk genoem in subklousule (1), opgeloop het,.moet by - 

for the purpose -of this section’ based ‘on the average wages” 
€ earned for ordinary time: work for the nearest twelve weeks 

-dienskontrak . eindig:. voordat® ‘sodanige verlof ‘téegestaan is, ‘moet   

(2) in die geval van ‘n vroulike. werknemer— a 
‘() meer as 2 uur per dag oortyd.-te werk. nie; 
(i) op meer as 3 agtereenvolgende dae oortyd te werk - 
LMS oo, oe (i)‘op meér as 60 dae per jaar oortyd te werk nie; | 

(iv) na voltooiing van haar werkure meer as een uur op 
‘n dag oortyd te werk-nie tensy hy— ~ : 
(1) sodanige werknemer voor 12-mir middag daarvan! 

in kennis gestel het; of — ( . ‘ 
(@Q) die. werknemer -van ’n toereikende ete voorsien 

- het voordat sy met die.oortydwerk moet begin; off 
(3) vroeg genoeg aan sodanige werknemer ’n toelae 

van vyftien sent. betaal het om haar in staat te 
Stel om ’n ete te bekom voordat die oortydwerk 
moet begin; . , : 

(c) in die geval van* ’n werknemer wat | nie gewoonlik op 
Saterdae werk nie, meer as 5 uur oortyd op ’n Saterdag) . 
te werk nie; - 

(11) Besoldiging vir eortydwerk——n Werkgewer moet ‘n 
werknemer wat by hom in dieris is, minstens teén een en ’n half]. 
maal sy gewone loon betaal vir 

Sodanige oortydwerk is die totaal van al dié tydperke wat daar|_ 
oortyd gewerk is in die week, en waar.'sodanige totaal ’n 
gedeelte van ’n uur bevat, moet dit geag word ’n uur te wees. | 

(12) Daar mag ‘van geen werknemer. vereis word. om sonder sy 

(14) Geen werknemer mag as gevolg van sy ‘weiering om oortyd 
te werk, ontslaan of in. sy -werk- benadeel word: nie. 

(14) Voorbehoud—Die bepalings van subklousule (4), (6) en 
(10) van hierdie klousule is nie van toepassing nie op ’n manlike |. 
werknemer wat. werk verrig wat-deur ’n “Onklaarraking van 

genoodsaak word of wat in verband staan miet die opknapping 
of herstel van installasie of masjinerie wat-'nie gedurende die 
gewone werkure gedoen kan word’ nie,-en ‘die bepalings van 
subklousules (4), (5), (7) en (10) van hierdie klousule ig nie op ’n 
Wag van toepassing nie. : 

(15) Die omdraai van tabak .gedurende. die sweetproses—'n 
Werknemer wat by hierdie proses bétrokke is; mag nie toegelaat 
word. om sodanige werk vir ’n langer tydperk’ as drie maande 

DY JAARLIKSE : VERLOP.. 

jJaarlikse verlof, wat gedurende Desember | 
van daardie jaar moet begin, soos. volg togstaan:— 

(a) In die geval van ’n werknemer wat ‘sédert 15. Januarie van 
die kalenderjaar waarop die verlof betrekking het, by hom: 
in diens-is, 12 agtereenvolgende werkdae met volle besol- 
diging; met dien verstande dat’ genoettide 12-dae, Kersdag, 
‘Tweede Kersdag en Nuwejaarsdag een aaneenlopende ver- 
loftydperk-moet uitmaak. ' Lone oo 

-(b) In die geval van ’n.werknemer wat na 15. Januarié van die 
jaar waarop die verlof -betrekking het, in diens getree het, 

‘9 uur met volle besoldiging ten opsigte van elke voltooide 
maand diens. *n Werkgewer mag. van sodanige werknemer 
vereis om addisionele verlof sonder ‘bésoldiging te neem 
vir ’n tydperk-van hoogstens 12 agtereenvolgende werk- 
dae gedurende die’ verloftydperk wat ‘in subklousule (a) - 
van hierdie klousule gemeld word... _ yo _. 

(c) Onlanks die .bepalings van subklousule :(a) en.(4) en ter 
vervanging daarvan, het ’n werkgewer die reg om die getal- |, 

‘dae verlof met: volle. besoldiging ingevolge genoemde sub- 
Klousules' aan wagte, skoonmakers en jwerknemers .in’ die 
pakhuis- en versendingsafdeling toe te staan gedurende die 
tydperk -1 Oktober tot die onmiddellik daaropvolgende 
28ste Februarie. . coe ; 

(d). Van ’n werknemer wat maandeliks betaal word, mag daar 
vereis word, of sodanige werknemer mag toegelaat word, 
om sy jaarlikse verlof. met volle besoldiging vir die getal 
dae wat in subklousule (a) of (b) voorgeskryf word, op 
enige ander tyd te.neem en wel so dat, dit nie later as 2 
maande na die voltooiing van elke diensjaar waarop: die 
verlof betrekking het, begin nie. vo: = 

(2) Verlofbesoldiging —Die’ besoldiging’ ten. opsigte van die’ 
jaarlikse -verlof wat in subklousule (1) van hierdie klousule 

sodanige verlof betaal word. oe i : 
(3) "n Werknemer wie se dienskontrak eindig voordat die 

sodanige betindiging ten opsigte van elke .voltooide maand’ van 
sodanige tydperk van minder as een kalenderjaar minstens 9 uur 
se. volle besoldiging betaal word, wat gebaseer moet word op 
die weekloon wat -hy onmiddellik voor. die’ datum van sodanige 
diensbeéindiging ontvang het. : , . 
_-(4) Die loon van ’n werknemet wat stukwerk verrig, moet vir 
die ‘toepassing van hierdie- klousule gebaseer word op. die_ 
gemiddelde loon wat hy verdien het vir die gewone tyd wat hy 
gewerk het gedurende die. naaste. 12: weke voltydse diens voor . 
sy. vakansieverlof. Ba, ae - ae 

(5).’n Werknemer: wat ooreenkomstiz-.die. bepalings van sub- 
klousule (1) op*’n’ verloftydperk geregtig-geword:ihet en wie se 

by -sodanige beéindiging die. bedrae betaal word wat in: sub- 
klousule (1), (3). of (4) genoem word, naamlik’ die subklousule — 
wat op hom: van toepassing is, ne 

a "TT mes" I : remy 

  

alle oottydwerk wat sodanige|- a . 

 



"extent. to which: sick 

~N 

- : (6) For the “purposes of this “section, the expression .“ employ=. 

ment” shall be deemed: to include any period. of periods during - 

which. an employée is— Dp ie Se 

“(@ absent on leave in tetins of sub-section (Wyo 
{b) required to undergo military traming;.  - Se 

(6) absent’ from “work. on ‘the instructions of. or. at the request 

. of. his employer; eee oe : 

_(d) absent on sick leave in terms of section Bre 

the date. “on which the 

~ 

~ and shall be deemed to “commence 

employée last became’ entitled | 

engagement, whichever is. the later. 2s pO 

on 

-'g. Sick! ‘LEAVES 

(1) Subject to the provisions. of sub-clause (2), an employer: 

shall grant to his employee, other / 

” Gg- absent. from work ‘through incapacity not Jess’than 20 work 

. days sick leave. in. ‘the aggregate: during: each cycle ‘of: twenty-four 

-consecutive, months’. of employment. with him; a d-‘shall = pay 

suchemployee in respect rof any périod’ of absence: in. terms ‘of 

this Glatise not less than the wage he would have received had -he™) 

worked. during such’ period, provided that. in: the” first’ 24- con: | 

secutive months of employment an employee shall: not be éntitled. 

to sick: leave on full pay at a rate of more than one-work day i” 

-yespect of each: completed period. of five weeks of employment. 

-@2) An employer may..as. a condition precedent: to: the payment: | 

by hin of any amount claimed. in terms -of: this clause. by an 

employee in respect of. any absence : 

_ employee to.produce: a certificate signed by. medical practitioner, 

‘confirming the nature.and duration -of ‘the emiployee’s incapacity. 

“GY Where; during. the: first . cycle ‘of “twenty-four months of 

employment. with: the” same: employer;: an employee: is “absent 

owing to incapacity for a’ period in. exce 

accrued: at thé time: of such incapacity, he shall be: entitled to be- | 

paid only: in ‘respect of ‘such. leave -as: has. accrued in terms: of | 

sub-clause: (1) “but -his -employer shall, if he has not -previously 

done so, at the expiry of the: said cycle of employment’ or_on’ 

terminatién of eniployment before’such expiry, pay him-in respect 

of- such: excess .petiod of absence ‘owing. to incapacity to the 4 

leave accrued at. such expiry or termination 

“had not,;been taken. © oe 

:. (4) For the purposes. of. this clause the-expression— , . . 

a) employment ”shall:-be deemed to: include any “period, or... 

“. periods during, which an employee-is absent—. fot 

  

   
~ on leave} terms of clause To 

  

2° i) on’ the ins ructions or at the request of his. employer; 

: (iii) on. sickleave in terms of sub-clause. ( fOPAR 

   (iv) undergoing: military training; ae 

"amounting ‘in: the-age fégate: in- any year to not more than - 

‘ten weeks in respect © i l 
period ‘of military training undergone in that. yearvand any 

period, of i employment which:an employee has had. withthe. 

‘game. employer. immediately: before the date ofthe coming | ~ 1 

into operation of -this ‘Agreement shall-for the purpose of 

“os this cl    tl ause:.be deemed to be employment under this agree- 

« pient:-and ary: sick leave on full pay granted to. such-an j 

  

  
~~ employees.during such «period ‘shall “be deemed 

"been “granted under this-Agreement; 

ae oO“ incapacits 

to : have 

    

“misconduct. Provided that any inability: to, work caused by: fe 

> ‘an accident for which: compensation is payable under. the 

Workmen’s Compensation, Act,’ 1941, shall be deemed:to be 

“incapacity only in respect of any period, of “inability ‘to 

: work for.¥ 
of .that Act... 

"9, Pupuic Horrbays* AND SUNDAYS. 

. ay Aa employer shail grant leave on full’ pay. to’ an’ employee, 

_ other than a-watchman, on New -Year’s Day, Vani Riebeeck. Day, |. 

'.Good Friday, Eastér Monday, Ascension Day, Republic “Day, 

Family -Day,. two ‘days. during the period. 1st September to 3ist 

.’  Qetober, Day of the Covenant, Christmas Day- and Boxing ‘Day. 

. . Q) Payment: for. 
Subject to the provision of Clause 6 (8), whenever, an employee 

‘other than a watchman’ works on a Sunday. or’a’ public holiday, 

his: employer ‘shall: — “ woes : fo 

. @ in respect of a. Sunday. either: — 

(1) pay to the employee: — ls : 

. @ if he-so works for a period not exceeding four | ~ 
“hours, not Jess than his daily wage,-or 

ce @ if he so works’ for’a period: exceeding four hours, ~ 

not: less than double his ‘hourly: wage - for. each-: 

due wt Ss chour® orrpartof .an.hour. ins respect “of ‘the. total Jo. 

period worked -by~ him on: such. "Sunday or -not.; 
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to-annual leave ‘or the date of his}. v . ee OA a . 

hoe : “en moet dit.geag- word te begin. op, dic datum waarop die werk- . -; 

7 | -datu 

than -a ‘casual’ employee who |: 

. agtel 

“dienb. geregtig: is, nie. 

from “work,. require. the-| 

excess of any sick leave’) 

- die 
“gereatig op betaling vir ‘slegs dié“verlof wat ooreenkomstig: die- 

“moet, as hy dit nie reeds’ gedoen het nie, hom by verstryking-van 

| congeskiktheid 

“is: nie: cn 

“of items @, (i) and (ii) plus-any |= | 

y.” means ‘inability to: work. owitig to any sick- | 

ness’ or injury. other. than that_ caused’ by .an:.employee’s: | ~~ 

which no-disablement payment is payable in terms |: 

Work. on. Sundays and. Public Holidays— |. 

|: of   “Jess than his daily wage whichever: is the greater” a 2 
or. : ane 

    

{ Js 

No. HIT Me 

i -(6))-Vir die ‘toepassing, van hierdie Klousule word die-uitdrukking ~~ 
4, diens ”. geag alle tydperke in te-sluit—- . 

(a)| wat ’n werknemer ooreenkomstig subklousule (i) met verlof- ; «- 

a aiwesig is; ee Oe Ce EN 

“(by waarin daar van ’n’/werknemer vereis word. om militére 

opleiding te.ondergaan; | ~ po 

* (©) wat.’n werknemer op las of op versoek van sy, werkgewer ~<~ 

. ‘van sy. werk afwesig is; : wo i 

(d}-wat.’n. werknemer ooreenkomstig kloustile 8 met“Siekte- . ~ 

: verlof afwesigis;. =. ee oe 

nemer laas. op: jaarlikse -verlof -geregtig geword. het. of op die 

mn van-sy-indiensnéming, naamlik .die. jongste datum. : 

a 8. SIEKTEVERLOF. ; 7 a oy 

(1), Behoudens: die bepalirigs van subartikel’ (2), moet *n werk- 

géwer aan’ sy- Werknemer, ‘uitgesonderd *n los werknemer, wat: as 

gevolg van ongéskiktherd .van sy: werk afwesig is; in elke kringloop. — 

van: 24 agtereenvolgende ‘miaande*diens by hom altesaam’ minstens - 

20 werkdae sickte ‘yerlof. ‘toestaan en moet: ‘hy sodanige--weérk- 

nemer, ten opsigte van enige tydperk”*vati “afwesigheid-.coreen-” 

kombtig -die bepalings. van. hierdie~ artikel, minstens - die Toon. 

bétaal wat hy. sou’ ontvang- het as ny: gedurende daardié tydperk ~ 

gewerk.-het; met dien verstande dat *n werknemer- indie eerste 24°.” 

‘eenvolgende maande nie op. meer™ siékteverlof, met. voile, 

betaling as cen‘ werkdag ten opsigte van elke voltooide vyf weke.. ~   
(2h °n- Werkgewermag, as-’n voorafgestelde. voorwaarde, .van 

*n ‘werknemer -vereis’ om. ,’n_ sértifikaat’;wat deur ’n- geregistreerde 

genéesheer onderteken.is en. wat die aard‘en duur van die werk- 

nemer se ongeskiktheid  bevestig, ‘voor te 1é yoordat hy’n'bedrag 

betalal wat ’n ‘werknemer ten opsigte vat afwesigheid ‘van sy werk”.- 

oordenkomstig die: bepalings. van -hierdie . kKlousule ‘mag “eis. : 

(G3) Waar °n. werknemer in“die eerste. tydperk -van- 24 maande 
diens by dieselfde werkgewer, as gevolg -van ongeskikthéid: vir 

‘n. linger tydperk ‘as die sickteverlof wat’ tot. op ‘die datum van. |. 

ongéskiktheid opgeloop: het,.van sy werk afwesig..is, is’ hy ~ 

bépalings van-subklousule, (1) opgeloop het; maar’sy werkgewer™ .. . 

genpemde. Kringloop .of by ‘sy. diensbetindiging yoor. sodanige 

verstryking vir-sodanige langer ‘tydperk. van ‘afwesigheid weens 

betaal in. dié’ mate waarin siekteverlof -wat by 

sodanige’ verstryking.of diensbeéindiging opgeloop: het, nie geneem -_ 

(4), Vir die-toepassing.van hierdie klousule—.- ce 

(é) word: ,,.diens” ‘geag’ enige .tydperk of tydperke -in te ‘sluit 

waarin ’n ‘werknemerafwesig:is— gF as ISHS at ia 

(i) met -veriof ooreenkomstig die bepalings v. 

| Gi) op las: of op versoek. van sy werkgewer, -, 2 

(iii). met, siekteverlof  ooreenkomistig die -bepalings van 

..° -subklousule (D; 0 5 > - - ae 

vy om militérée opleiding te ondergaan; ~ a oy 

~~ en ‘wat altesaam.-hoogstens tién weke ten opsigte van items~ - 

-@, Gd en ii} beloop, ° pliis: enige tydperk ‘van militére == 

opleiding wat-in. dié.jaarondergaan is; en enige tydperk ~~ 

yan diens wat die werknemer by: dieselfde ‘werkgewer. gehad 

“het onmiddellik “voor die datum: waarop. hierdie Ooreen- | 

-'koms im. werking. tree, moet vir die toepassing van hierdie _ 

.. klousule - geag: word “diens’ volgens ‘hierdie. Ooreenkoms te- 

wees; -en. enige’ sickteverlof. met. voile betaling: wat. aan 

_ sodanige.. werknemer in sodanige’ tydperk« verléén - is, moet. 

geag word vyerleen te wees: ooreenkomstig hierdie .Ooreen- SS 

koms;..- ~ . : . uo, ee 

beteken ;, ongeskiktheid.”. onbekwaamheid om te werk. weens ~ 

enige.siekte of ‘besering, uitgesonderd dié wat. deur- no: 

~~ swerknemer: se wangedrag yeroorsaak is; met:dien-verstande < 

dat’ enige onbekwaamheid om te werk, wat deur "na ongeluk —° 

_ ‘veroorsaak is en. waarvoor vergoeding ooreénkomstig dice 

‘Ongevallewet, 1941, betaalbaar is, geag. moet word ‘onge-" 

skiktheid te wees slegs ten opsigte -van .enige. tydperk. van = 

sonbekwaamheid. om te: werk waarvoor geen ongeskiktheids-  - 

betaling. ooreenkomstig die ‘bepalings: van ‘daardie™ Wet —_ 

betaalbaar'is- nie; ce Doe : beta 8 

     

. 9, OPENBARE: VAKANSIEDAE EN SONDAE.* © 

(2a, Werkgewer moet ‘verlof met volle: betaling aan.’n werk-_ 

neiner, uitgesonderd ’n wag, verleen’.op Nuweiaarsdag, .Van 

Ribbeeckdag,. Goeie’ Vrydag,” Paasmaandag, Hemelvaartdag, 

Republiekdag, Gesinsdag; twee dae:gedurende die tydperk 1 Sep- ‘ 

ternber: tot 31 ‘Oktober, Geloftedag, Kersdag en tweéde Kersdag> | 

- -(0)-Besoldiging vir werk op Sondae_en ‘openbare vakansiedae "> 

Behoudens - die bepalings “van subklousule’6.-(8), moet -’n’ werk- ° 

gewer, wanteer’n-werknemer, ‘titgesonderd ’n wag, op.’n Sondag © 

"ni openbare ~vakansiedag werk— ., at Re 

“(a) ten opsigte van ’n Sondag of 9 

”. (1) die werknemer—. : ees 

G) minstens’ sy. dagioon. betaal. as: hy vir °n tydperk 
wan -hoogstens 4 tur werk; Coe 

(ii) ‘minstens dubbel sy.nurioon betaal.vir.elke uur'of. | 

-. gedeelte. van ’n uur ten opsigte van die totale 

fa - tydperke wat hy op.*n:Sondag werk,:as hy meer as... 

wale vier. uur werk,. of minstens ‘sy “dagloon, ‘naamlik .. 

u" ” -die bedrag wat die grootste is; Of 0° 

4    

‘Y    



  

   

  

(yy An employee employed on. piece-work for 

S 
! 
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(2) pay to. the. employee one .and one-half -times - his 
_ ~ hourly. wage for each-hour or part of an hour worked 

-.- by. him on-such Sunday, .and grant him within seven 
days of such Sunday one day’s leave and pay him, in 
respect thereof, not less than his daily wage, provided 
that where such an employee is required:..or permitted 
-to work for legs. than four hours on such Sunday, hé 

cy 7 Shall be deemed.to have worked for four hours. 
(b)-In respect ‘of ‘a public holiday, pay the employee his 

ordinary wage in respect of the time worked, any part of 
“an hour worked counting as a completed hour, in addi- 
tion to the pay due under sub-section (1) hereof. | : 

. For the purposes of this clause “hourly wage” shall mean i 

“weekly remuneration as prescribéd in terms of. clause.'4 (1) 
~ . divided by 44”; and ~ : . 

. “daily wage”~shall mean— .- 

“9 hours remuneration at the rates: prescribed.in terms of clause |. 
ay “ 

f + provided that “where: an. employer. regularly remunerates an 
employee-at an amount higher than. that so prescribed. the. basis 
of calculation‘shall be made-on such higher amount." . 

(3) If during the period of annual leave a public holiday should. 
~ fall on a Saturday, an extra day in lieu thereof shall be added 

to. the period of Jeave and payment shall be made only for such 
extra day. : . : 

a _ 7710, PROPORTION ‘or RATIO. 

. Ai employer shall not employ— os 
‘an unqualified factory ° clerical. employee, despatch: clerk, 

:, receiving: clerk, .storeman, ‘grade I and grade .-II employee 
~-, unless he ‘has in his employ: ‘a . qualified factory. clerical: 

. employee,. despatch clerk, receiving: clerk, storeman, . grade 
‘Tand grade Il employee--respectively, and: for each such 
‘qualified’ factory clerical employee, despatch. clerk, receiving 

. clerk, storeman, grade I~and grade II employee, not more 
‘than: one unqualified factory” clerical employee, ‘despatch 

clerk, - receiving clerk, stoteman,  grade’[ and grade Il 
"employee may. be employed by him;” — So 

provided’ that aa. unqualified employee in. any ‘of. the classes 
referred to whois in’ receipt’ of a wage not Jéss.than that prescribed. 
for qualified “employees: of ‘his class may for ‘the ‘purpose ‘of this | 

section Be'detmed to'be a-qualified employees 
hig ES 

    

It. PIECE-work: RE 

‘any. peridd shall 
be ‘paid: the full ‘amount. earned ‘by him under. the’ piece-work 

~ ates,-‘subject to. sub-section -:(2),:-.(3)-and.,, (4),-of.. this section; 
-provided that irrespective of the amount: of plece-work performed 
such: employee. shall in. respect’ of such period be paid not less 

. than the:;wage which would -have..been ‘payablé to. -him had he 
, ).been employed as.a time worker. during such period. 

I 
4 
4 

i 
: 

4 

4 i 

’ 
i 

the employee ‘at: the termination. of -his- service: 

.;condition free of chargé. . ve ve ; 
ee (2) All protective clothing issued’in tetms of this section -shall 

b.. . (2) An‘employer shall not introduce piece-work’ on his establish- | 

weeks’ notice of his intention to do so. 

(3) An employer whose employees are engaged on piece-work 
shall not bé permitted to discontinue. the piece-work ‘system unless 

-Mmeént unless he has given to -his’ employees not less than two 

he has given. at-least two weeks’ notice to his employees of his 
intention to do so. Pe a : 

(4) An employer shall keep posted ‘up in a conspicuous place 
in his establishment a schedule ‘of the piece-work rates’ referred 
to:in sub-section (1) and shall not:alter such rates unless. he has 
given to. his employees not less than two weeks’ notice of the’ 
proposed alteration: _ : oe , 

12. PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS. . 

4) An employer shall: grant two sets of protective clothing in | 
- good condition, including a cap for. each. female employee, free 

of chargé,.within one. week’ of the commencement of his.employ- 
mentor within one month from the coming. into operation of | 
this. Agreement, whichever is the. later and -shall renew such 

. protective-clothing where necessary but hot more than’ once during 
-each-12-months of employment, subject to sub-section (2) of this 
‘section. An. employee to whom protective clothing has been 
issued in -terms ‘hereof shall be required to wear such clothing 
‘during all working hours, and shall be responsible for the good 
condition’ and laundering ‘of. such protective clothing; ‘provided 
that an employer may launder his protective’ clothing and with- 
‘draw. the right of.an employee to. take protective clothing away 

. from ‘an establishment, and- further provided. that where in. terms 
- Of. the, Factories Act, protective: clothing .and appliances must be 
provided, the employer shall provide and ‘maintain same in good 

remain, the: property ‘of -the employer -and shal! be returned: by 
> The ‘employer 

shall’ collect. from the. employee «the “sum of. two-rarid at’ the 
: termination of his service in the event of the employee not having 
* yéturfiéd his’ protective clothing, which sum shall be recoverable *, 

by way of setoff out of any moneys due to such employee. 

. - 13, BEVERAGES. es 
An-employer.shall make available, free of charge, tea:or ‘coffee- 

:~ (with milk ‘and sugar) twice daily to his employee .during their 

may be required to provide their own receptacles, 
QD oe 7 ae " 

morning and ‘afternoon. rest intervals; provided. that employees 

- - 

  

gedoen word. 

; Sestel het van die voorgenome verandering, 

-wat aan sodanige werknemer verskuldig is.   

(2) die werknemer een en ’n half maal sy uurloon betaal 
vir elke-uur of ’n gedeelte van *n uur wat:hy op.so- 
danige Sondag werk en-hom birine 7 ‘dae van sodanige 
Sondag af een dag verlof verleen en hom ten opsigte . 
daarvan minstens sy dagloon betaal; met died verstande 

dat -waar.daar van sodanige werknemer vereis word 
of ‘hy toegelaat word om.vir minder as..4. uur op 
sodanige Sondag te werk, hy geag moet word vier uur 
te gewerk het. , / . mc 

(b) ten opsigte van ’n openbare vakansiedag, . benewens. die 
loon wat -ooreenkomistig subklousule. (1) hiervan.aan hom 
verskuldig is, die werknenier sy gewone .loon. betaal. vir. die 
tyd wat daar. gewerk is; en °*n gedeelte van ’n “uur wat 

_ géwerk is, moet geag word ’n voltooide werkuur te wees. 
Vir die toepassing van hierdie klousule beteken.,, uurloon.?: 

», weekloon soos. voorgeskryf in klousule 4 (1), gedeel deur 44,” - 
en beteken ,, dagloon *— : 7 

». hege uur se besoldiging soos voorgeskryf in klousule 4 (1) *e 

Cn ee 

met dien verstande dat waar ’n. werkgewer ’n werknemer..gereeld . 
*n hoér besoldiging betaal as: die bedrag: ‘wat. aldus voorgeskry£ 
word, die berekening op sodanige. hoér .bedrag gebaseer moet 
“wees. : 2 . . 

(3) As ’n opénbare vakansiedag gedurende die jaarlikse verlof 
op ’n Saterdag val, moet ’n ekstra dag in plaas daarvan by. die 
verloftydperk gevoeg en moet betaling slegs vir dié ekstra dag 

. 10, GETALSVERHOUDING. / 
*n Werkgewer mag nie “n— : Se . 

ongekwalifiseerde fabrieksklerk, versendingsklerk, -ontvangs- 
Klerk, pakhuisman, graad I- en’ graad ‘-werknemer .in diens 
‘heem nie tensy hy onderskeidelik *n’ gekwalifiseerde fabrieks- 
klerk,; versendingsklerk, ontvangsklerk; pakhuisman, graad J- 
en graad.[I-werknemer in diens het, en hy mag vir-elke'soda= | 
nige. gekwalifiseerde fabrieksklerk, versendingsklerk, ontvangs-— 
klerk, pakhuisman, graad-I- en graad I1-werknemer nie meer 
as een ongekwalifiseerde’ fabrieksklerk, versendingsklerk, ont- 
vangsklerk, pakhuisman, graad T- en graad: H-werkremer. in 
diens neem nie: 

| met dien verstande dat ’n ongekwalifiseerde werknemer in enigeen 
van genoemde kiasse_ wat ’n loon ontvang Wat nié laer‘is nie as -dié_ 
wat vir gekwalifiseerde werknemers van‘ syklas voorgeskryf word, 
vir’ die toepassing-van hierdie klousule geag mag-word. *n gekwali- 

Mn. fiseerde werknemer.te wees,’ : vee a 

  

oo fe vas AT Stoxwerx, .- 
(1) *n. Werknemer I 

behoudens die bepalings van subklousule (2), (3) en’ (4) van hierdie 
Klousule die volle. bedrag betaal. word wat. hy ooreenkomstig die 
‘stukwerktarief .verdien het; met.dien verstande dat sodanige werk- 
nemer, ongeag die hocveelheid stukwerkwat.verrig is, ten opsigte 

‘van sodanige tydperk minstens die loon betaal moet word wat 
aan hom: betaalbaar sou geéwees ‘het: as hy gedurende sodanige 
tydperk as ’n tydwerker gewerk het, =. ~ - =: OPE : 

(2) ’n’ Werknemer mag nie ’n stukwerkstelsel--in ‘sy bedryfs-- 
inrigting invoer nie tensy hy. sy werknemers minstens twee weke 
vooraf in kennis gestel-het van sy voorneme 0m dit te doen, 

(3) ’n Werkgewer wie se werknemers: stukwerk Werrig, word nie 
toegelaat om die stukwerkstelsel af te skaf: nie tensy hy sy werk- 
nemers minstens twee weke-vooraf in kennis. gestel het “van sy 
voorneme om dit te doen... - . rr ce 

(4) ’n Werknemer moet ’n lys van die stukwerktariewe genoem 
in subklousule (1), 
opplak en opgeplak hou en. hy mag’ nie sodanige tariéwe’ verander 
nie tensy hy sy werknemers-“minstens twee weke vooraf in Kennis 

12, BESKERMENDE KLERE, UNIFORMS EN-OORPAKKE, 
(i) ’n Werkgewer.. moet aan elke werknemer twee- ‘stelle 

beskermende klere; wat in ’n goeie ‘toestand is; en ook ’n pet: aan. 
elke. vroulike werknemer, gratis verskaf binne één week na die - 
aanvangs van sy.diens of binne ‘een maand nadat hierdie ooreen- 
koms in werking getree het, naamlik die jongste datum, en hy 
moet, behoudens. die..bepalings van subklousule (2) van hierdie — 
Klousule, sodanige’ beskerménde klere vervang waar nodig; maar 
‘nie meer as een-keer Vir elke 12 maande diens nie. -Van.’n werk- 
nemer aan wie beskermende kléere ooreénkomstig dic bepalings 
hiervan uitgereik is, f 
alle werkure te dra, en. sodanige werknemer. is vir - die goele 
toestand en die was en stryk daarvan verantwoordelik;-met dien ~ 
verstande dat ’n werkgewer self: sy beskermende klere mag laat - 

~.was en stryk en die werknemer die reg mag ontieem om sodanige 
-klere uit: ’n bedryfsinrigting te’ verwyder; en Vvoorts met dien 
verstande dat waar beskermende klere en toestélle ingevolge die. 
Fabriekswet verskaf moet word, die werkgewer genoemde artikels 
gratis moet verskaf en if ’n. goeie toestand moet.hou. - ‘ 

(2), Alle beskermende-.klere-wat ooreenkomstig hierdie klousule 
uitgereik word, bly die eiendom van die werkgewer en moet deur 
die. werknemeér by die: ‘beéindiging van sy dienstydperk .terug- 
besorg word. As die werknemer versuim om sy beskermende klere 
terug te besorg,- mag die werkgewer by. die beéindiging-van soda- _ 
nige werknemer se dienis twee rand. van hom invorder, en_hierdie 
bedrag is verhaalbaar deur middel van *n-aftrekking vam enige geld , 

b "43, DRANKE, |. ~ - 
*n Werknemer moet tee of koffie (met melk en .suiker), twee: 

maal per dag gratis aan sy werkneniers ‘beskikbaar stel gedurende 
hul -oggend- en middagruspouses; met dien verstande -dat daar 

wat vir ?°n- tydperk: stukwerk -vertig, ‘moet | 

op ’n opvallende plek”in sy bedryfsinrigting - 

word daar vereis om sodanige’klere gedurende . 

van die werknemers vereis mag word om hul eie houers te verskaf. .°



Poe 

"_BUITENGEWONE STAATSKOE! 

“ : eb . Sage ee etn wpe 
. we : poy vr 

ame 

RANT, 21 MET 1965.0 No. 117° 223 
  EERE a ee a e . e wa a 

EMPLOYMENT OF ANY: PERSON UNDER THE. AGE 

ao. - OF -FIFTEEN YEARS. 0 

An-employer shall, not employ -afly person under the age of 

45. years. oe , Ce : : 

(14. PRrontBitiOn: OF 

oe “15, ‘ORGANISATION OF EMPLOYEES. 

. An official of the-‘Trade’ Union, duly ‘guthorised by the ‘Trade 

Union, may. with. the: permission of, the employer from time to 

time ‘enter. a. section of his establishment. prescribed. by the 

‘employer. “during ‘the lunch: hour for the purpose. -of carrying. on- 

« trade union. activities, provided  that:-any representative of the 

‘-employer-may be present at such: activities. . 

46, RECORDS. | % = ss 

* a) The employer “ghall issue. a--certificate” of service free of 

‘» ghatge’ to each of his sinployees at-the time. whea be Jédves. the 

. employer's ‘service. The. certificates. shall be--in the form .of 

Annexure A to the Agreement. — : Jo, 7 

” (Q) Every. employee shail on-engagement ccomplete.a statemént.: 

: of experience. inthe; form. of Annexure. B tothis Agreement. « 

“PF his shall be used by the employer asthe sole imieans of deter | 

" mnining ‘the employee's experience. ‘or otherwise in the industry. 
   

- Q) The employer® shall not-later than the 15th. of the succeed- 

ing months ‘forward to. the: secretary- of .the :Uniona’ hist: of 

“employees who. have: been’ engaged and/or whose services. have. 

~-been terminated during éach calendar month. 

  

tA, ON.oF CONTRACT OF EMPLOYMENT, 0, 
. GY An employer or: his-employee, other tham.a ‘casual employee, - 

-ghall give. not less:‘than-one: weéek’s, notice in’ the case of a weekly.- 

employee. and a 
   

    

ne trionths’: notice-in the case. of -a monthly 

employée.of his intention to terminate the contract of employment, 

provided: that Core pg cE . OR RE es 

  

   

    
    

     

  

such notices.” 
      

        

     

    
   

  

ase-of a required period. of notice of one week,’ 

ol" (byin the case-of.at 
“One J } . 

in't .@ 
   

equired period: of notice of one month, 
ands 2°:           on 

  

without: -notice 
       Mm s ° 2 . Se Fae age 

Jiew. of ‘such_notice; in the-case ofa :weekly ne employ rminate: thi 
by. forfeiting 1 } 

or. monthly paidempl 

since the’ beginning: of the cufrent pay-week. or_pay-month 

dncwhich the-contract-4s terminated, provided: that: this shall 

    

  
   

        
   

   

    

  

  

          
  

“GD any. written agreement, be ‘mp 
employee which provides for a.period of notice of | 

_ éQual duration, on both: sides and for.not.Jess_ than: 

       

  

  

  

dl @ validity of any “written ‘Agreement providing’ for-a 

probationary: period “of 

     

  

“three -months.in: the ‘case of 

“monthly: employeés. and’ of a week in: the. ‘case.-of 

weekly ‘employees during which probationary period 

“fhe employment may “be ‘terminated upon. 24 ‘hours’ 

notice being given by either-side. °° 2 soe aly    
entered into in terms ‘of patagraphs 
(1)‘of. this section, the payment: or 

_Shall “be proportionate to the period. 

~42) When an‘ agreement is 

® Gand. Gil) -of sub-section 

. forfeiture in. lieu of notice 
“5 oftnotice agreed upon. «© 

~."(3) The. notice: referred fo in’ sub-section (1) shall’ not run 

-éoncurrently with annual leave: or.sick leave-or during any period 

of military training. “For the purpose. of this sub-section, sick’ 

~ )“Ipave shall mean: a period. of two weeks unless the employee has 

“within such périod notified his employer that he is ill and produces 

« a, doctor’s ‘certificate in respect, of the period of absence in which 

“ gase:sick leave. shall mean. a ‘period: of. fifteen. weeks from «the 

  

   

  

x 

mmencement of the employee's absence. - 

  

: . 48. -Exemiition oF AGREEMENT.” ere “ a 

" Byéry-employer: shall. keep a legible. copy of this. Agreement in, 

both. official languages, in the-form ‘prescribed in-the regulations 

under the. Act, exhibited™in ‘his establishment,. in-a»place. readily 

‘accessible 'to-his employees. ER Dee eg SO BO 

i / ‘3 » Signed at Cape ‘Town this 23rd'day of December, 1964. er 

epee oe “8, BARTER, 
M wo, Sad ek no “ .* Chairman. 

    

Ever 

      

    

  

Bees ae « S.COBEN, OO 
~.. ¢ Duly: Authorised Representative (Employer), 

2) C0, DU PREEZ, ° a 

    

Hy S.-Mever, 

Witnesses: Se 
_s (1) C. TAYLOR. 

  

Secretary. ns 

          

| ondervinding invul indie vorm ‘soos, in 

_verstande dat—- 

terminate the contract ‘without notice by |. |. la 

a a ce e[os) (a) indie geval. waar *n -kennisge' 

ee, ‘whatever wages. he“has earned’ ~ 

of an-employeror an employee to termi 1. 

f -employmént, “without notice for “any 
by law ag sufficienty’ 

nt between an émployer. and an}. 

  

   

” Duly ‘Authorised. Representative (Employees). tes 

14. VEREOD OP _{NDIENSNEMING VAN PERSONE. JONGER AS45:TAAR. . | 

'*y| -Werkgewer mag niemand ;wat jonger a3_15 jaar is, in diens _— 

meen nie. | So : aT wie D cae 

15. WERKNEMERSORGANISASIE. ~ a 

. Beampte van. die Vakvereniging wat’ behoorlik deur die . 

vereniging daartoe gemagtig is, mag met ‘die toestemming van 

werkgewer van tyd tot tyd ’n afdeling van die: bedryfsinrigting. 

“deur die werkgewer, aangewys is, gedurende dié. etensnur .. - 

Vak 
die 
wat 
_besoek met die doel:om sake van die’ Vakvereniging te behartigy.- 

met dicen verstande. dat *H. verteenwoordigér van die werkgewer, 

by -die behariigimg van, sodanige sake verteenwoordig. mag wees.. ~ 

16. REGISTERS, 0 0 ver 

‘n dienssertifikaat gratis’.aan elke ~~ 
dietis -verlaat. Die... 

‘ 
QD Die werkgewer moet. 

-werknemer, uitreik wanneer hy die werkgewer se 

sertifikaat moet: in die vorm. weés soos in Aanbangsel A.van hier- 

die] Coreenkomms. voorgeskryf. | Set So ee ‘ 

( 2) Elke..werknemer, moet by-indiensneming “1 cpgawe van sy’ 
Aanhangsel 2B van hierdie 

reenkoms voorgeskryf,. Die werkgewer. moet sodanige ‘opgawe 

ruik’ a dié“enigste: middef om “die werknemer se otidervinding 
Oo 
get 
of" 

  

snervarenhéid in die nywerheid te: bepaal- ~~” eae : 

.. (3): Die werkgewer moet -’n-lys van die werknemers wat ‘gedi- 

rende. elke Kalendermaand in diens genieem is én/of wie se.dienste~ - 

.gedurende’ sodanigé“maand. beéindig is, voor of op die. 1Sde van © 5 

die daaropvolgende maand aan’ die ‘Sekretanis van-die Vakvereni- - 

ging stuur. ° . Be oe Es 

17. BEEINDIGING. VAN DIENSKONTRAK. wd 

1) ’n Werkgewer of ‘sy” werknemer, -uitgesonderd "116s. werk-_-. 

nemer; moet in: dic geval yan "n-werknemer wat weekliks-besoldig ’ 

ward minstens: een’ week, en in. die geval van onc werknemer wat’ 

maandeliks. besoldig- word, -minstens ‘een-maand vootaf-kehnis ges 

val sy. voorneme. om die. dienskontrakte “te “pedindig; “met “dien.: 

  

  

eee werkgewer, di¢ dienskontrak  sonder- kennisgewing mag”: 

-- begindig deur in plaas van sodanige kennisgewing— "=" mn 

vingtermyn van een week .~ 
= -vereig word,-cen week sé loony! ge ke 

(b)-in die geval waar.’n kennisgewingtermyn van ‘een-maand:.~ 

  

    

  

  

      

    

    

  

«be rin plaas van sodanige:-k« 
wat hy verdien=het sedert die begin.vai ope! etaa 

- week--of -maand. waarin.- die dienskontrak -beéindig: word, . te 

verbeur;, VS aay tye Bo ga gt fos beet ue 
en voorts met dien verstande: dat dit 0 

“Gy nie die reg.-van "nw rkgewer-of-’n-wetkne 
_«. odienskostrak: sonder: ‘kentisgewing > om~} 

ede te Desi rade nie: ee 

: bedindig deur-in-     

    

            

       

ooreenkoms ‘tussen ’n- werkgewer en. © 
4,   

   
     

(ii) ‘nie “a skriftelike- 
=>. . -werknemer: waarin® yoorsiening: gernaak ‘word: vir: 

_ . “kennisgewingtermyn wat “vir albef partye: ewe. dank 

‘h Je 4: ~encwat nie ‘korter.as een week, is nie, raak niey 

foil) nies die. géldighéid- raak- nie» van: ’n-skriftelike:: yoreen-.” 

Be “coms ‘wat Voorsiening maak- vir. "nt proeftydperk van 

. drie: maande in die geval-van, werknemers. wat -maande- 

”. liks. besoldig’ word, ex’ van-cen week indie -géeval: van. | 

- werknemers wat -weekliks besoldig word, waarin. diens-" 

deur enigeen van die partye beéindig' kan ‘word deur 

Fy. 24 wur-vooraf kennis te gee. a 

:| @) Wanneer:.’o ooreénkoms. jngevolge die bepalings van para-. 

rawe: (ii) en (it) van subkloustile (1) van hierdie ‘klousule’ gesluit 

ord, moet’ die betaling of die verbeuring:-in ‘plaas van kennis--. 

ewing’ in verhouding wees met die. tydperk van kennisgewing 

J vaaroor daar ooreengekom is. © . 

(3). Die kennisgewing gemeld in. subklousule=(1), mag nie niet 

narlikse _verlof .of siekteverlof ‘of met ’n“tydperk” van militére’ 

pleiding saamval nie. Vir die toepassing van hierdie subklousule 

eteken ,, siekteverlof ”.’n tydperk: van. twee. weke. tensy die. werk-_ 

iemer binne ‘sodanigé* tydperk: sy werkgewer in kennis. gestel het 

iat hy sick is: énvten opsigte .van die tydperk. van ,afwesigheid,. "ny. 

foktersertifikaat -voorlé; en in-so-’n geval beteken ";; siekteverlof | 

n tydperk van -vyftien weke -vanaf-die begin. van.dié werknenier 

ge afwesigheid.- : 

    

P
e
.
 

ee
 

ey
 e
e
 

3] 

“18, VERTONING VAN “@OREENKOMS., ~~” 

Elké:werkgewer inicet; ‘a leesbare kopie van hierdie Ooreerikonis : 

4p albet amiptelike talé“en op ‘ni plek ‘wat maklik vir sy werknemers || 

“toeganklik-“is, -vertoon, how: in die -vorm ‘wat. in die regulasies 

_dngevolge die Wet voorgeskryf is... eae ae ee 

Te Kaapstad op hede die 23ste dag van Desember 1964 onder: 

eken. = / . Se woe a ge eT     

  

  
“ES HueteR, 

ed Voorsitter, *. Coe Rs a 

oS. COBN, . 
~ -Behoorlik gemagtigde ..verteenwoordiger 

rdiger (werknemers). 

  

(werkgewers). | 

  

gde verteenwoo     

  

J} oo. * Belioorlik “gemagti 
iH. S. Mever, Sekretaris. . -- 

‘Getuies: ane 

(1) 'C. TAYzor.-     
  

Oe QL ON DeRose 

   
Por. 

  

8 > Q) HL Onv. D. 

  
   



I, 

‘Formerly known as... 

  

-Employee’s full name _ 

* Grade. 

“Last occupation ; . 
Since (date)... : 

: “Wage received at’ tine: of isaving, Roineeicienanon’ “pe er week/month plus 
C0. VEG 

~ section seventy-three of the. Industrial Conciliation Act, 1956, 

Be . Reference NO ene ' 
-ANNEXURE A. , : 

“LY 

‘celbvihicaTe ¢ OF » SRA | 

  

(surname in capital letters) 

  

  
Employee’s house address. 

. Clock’ card No. 
  

  

  

  

  

     Sin in POL, week/month. « 
“Date of it] incr oo 
Date of entering. service. 

. Date of leaving | service... 

  

  

  

  

  

  

  

Date ‘of a am an ~ Employer’ $ Signature. 

* Tn the case of piece-workers, please state their time rate minimum a 
per week. : . 

cess! 8 Reference No 

5 awRURE 

  

ke. STATEMENT OF EXPERIENCE. 

  

* Note. —This statement must be ‘Gilled in ‘accurately. Any person | 
‘who, knowingly, makes.or causes to be made any false statement 
shall be guilty:of an offence aid is liable to prosecution. in. terms of. 

4, Me. /Mis. {Miss- (surname). 
’. Christian DALES nineninninunmirinn nga 
"Formerly: known. as. 
Sof (hotise address)... 
“hereby state. that tT am... 
following experience in “the” 
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- regulation: (1): of regulation 4 of the regulations: published: 
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War “Measure. Act, 1940, Suspension of. payment’ of COLA. - 
paves ‘under. War Measure No. 43 of 1942 as amended.. "Tobacco 
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“SUSPENSION OF COST OF LIVING “ALLOWANCE | 
REGULATIONS. PUBLISHED - ‘UNDER ‘WAR 
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“On. behalf of the: Minister of Labour, TL Marais VitJoEN, 7 
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under War, Measure No. 43 of 1942, suspend the operation. 
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=n behalf of the Minister er of Labour, L Marals VILIOEN, , |. Namens. die Minister-van: ‘Arbeid; verklaar. ek, Marais 

Deputy- -Minister of Labour, hereby in terms of sub-section. “VILJOEN, Adjunk-minister van Arbeid, herby” “Ktagtens — - 

(1)-of section: twenty-two of the: Factories, Machinery ; and | subartikel (1) van artikel pvee-en-twintigvan die Wet op 
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yemuneration in-respect of overtime, public'-holidays and. | oortyd; ‘openbare feesdae-en .werk op. Sondae en ‘Openbare 

work on Sundays and public holidays. are. regulated there- | feesdae daarby” ‘gereél: word,-nie minder gunstig. i ds: nie as *. 

by, than the relative. ‘provisions: of the said’ Act. |. die. ‘betrokke, bepalings van ‘genoemde, Wet: ~- meg 
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