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"Deputy Minister of Labour, hereby— -

(a) in terms of ‘paragraph.(a) of sub- seeuon (1) as’

applied by sub-section (9) of section. forty-eight of !
the Industrial Conciliation' Act, 1956, ‘declare that’
all the provisions of the Agreement which appears

“in-the Schedule hereto and .which relates to the |

Tobacco Manufacturing Industry, shall be binding.

" from the second Monday after the date of publica-

tion of this notice and for the period ending the

: 30th " September, 1967, upon the employer who and .

the trade union which entered into the said Agree-

ment and _upon the employees who are members of |

that union;

(b) in terms of paragraph (b) of ‘sub- sectzon (1} as

applied by sub-section (9) of section' forty-eight of

. the said Act, declare ‘that the provisions of the said
-Agreement excluding those contained in. clauses| !
1(@.2, 5 (), 15 and 16 (3), shall ‘be. binding. o

from the second Monday after the date of publica-

- tion of this notice and for the period ending the-|
' 30th September, 1967, upon- ail emp]oyers and |
- employees other than those referred to in paragraph -
(@) of this notice, who are engaged or employed .|

" in the said mdustry in thc Mumapa] Area of Cape

“Town; and =

(c} in terms of pafégraph (a) of sub-secnon (3) as apphed :

- A—6624083

by 'sub-section (9) of section forty-eight of the said. |

- Act, declare” that in the Municipal Area of.Cape |

_ Town, and. from the second ‘Monday after the date | |

. of publication of this notice ‘and for. the: perlodi-_ ;

~ending the 30th September 1967, the provisions of |

- the said Agreement excluding those contained in' |

) _--clauses 1 (@, 2, 5 (7 (). 15 and. 16 (3), shall |

. mutatis.- mutandis-be binding upon-all Bantu em- | |-
. ployed in the said’ Industry by the employers upon

~+ whom any of the. said provisions  ar

~ respect of employees and . upon -those. em

T -respect of Bantu A thel_ ; lo

; (b) kragtens paragraaf (b) van subartikel - l} o
f F-en- veert1g|' i

re. binding in |- -
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- VILIOEN Ad]unk -minister van Areeld higrby- i

i a} kragtens- paragraaf (@) van subartikel (

van die Wet op Nywerheidsversoening

' oal die bepalings van die Qoreenkoms

. Bylae hiervan verskyn en op dig
| betrekking het, vanaf ‘die tweede Mag
{ datum van publikasie van hierdie

' ‘genocemde Qoreenkoms aangegaan hel
. werknemers wat lede van daardig veren

::)famens die Minister van Arbelcl ver kIafar ok,

L}, soos toe< |
gepas by subartikel (9) van artikel agr-enfveerhg o
¥

wat in, die -
Taba nywerheld' [

dag na- che
kennisgewing en'
vir die tydperk wat op 30 Sept}lber 1967 eindig, © |

1856, d.ew| _-

I bindend is vir die werkgewer en akver*mgmg wat | |

en vir dte i
g.no is; | AR

1 gepas by subartikel (9) van art kel a
- van genoemde Wet, dat die bepalings ;j

UC:

14,2, 5 (7 (). 15 en 16 (3),|van
| ‘Maandag'na die datum van publikasi
' kennisgewing -en vir die tydperk wat o
“ . ber 1967 eindig, bindend is wvir|alle
‘gewers en ‘werknemers as di¢ vermeld i
-1 (@) “van, hJerdne kennisgewing, wat
- of in diens is-in genoemde’ Nywerhei
; sipale gebled van Kaapstad: en 5
c) kragtens paragraaf (@) van subartikel (3),
1 ‘gepas by subartikel (9), van artikel a
- van genoemde Wet dat die bepalings va
lOoreenkoms, u1tgesonderd di¢ ‘vervat i
L(a) 2, 5 (7) (f). 15-en (16) (3); vanaf

i kennisgewing en vir die tydpel:k at op
|] ber 1967 eindig, in die- mumslpale gebled
stad muitatis mutandis bmdend i
* in diens in genoe i
< vir wie enigee
'van werknemers.’

i
B R

. Qoreenkoms, uitgesonderd dié vervat in k!

van-hierdie ' §
30 Septem-| - |
e

'-en-veer{rg ;

alle Bartoes

: gewers ten 0ps:gte an. Bantoes in hul die

VILIOEN,
AdJunk-mmum_e: van' A

oo
. 5008 toe- ||

ﬁenoemtla

genoemde | |
klousu‘bs' .

die tweede . |
|Maandag na.die datum van publikasie| van_hierdie
30! Septem- o

van Kaap-
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SCHEDULE
Dusm-m;- .'concl_mnom Act, 1956.

4

TION BOARD AGREEMENT FOR THE CIGA-
EAND TOBACCO MANUFACTURING INDUSTRY

| I I - AGREEMENT

‘in accorddnce with the | pmv:swns of the Industrial Conclhatmn
1ade and entered into between

 Act, 1956,

Mq:-ssr_s,_ Cavalla,_ Ltd., Cape Town,
part’ (hcrei'néeftez .refer,red to as _“ the er_n'p]oy'er”),
u and - :

Natmnal Umon of Clgarette and Tobacco Workers
(Cape Town. Brarrch] :

part (hcremafter referred to as “the cmployees " or
n. "), :

: éf the ong
i Th_ef

other
e Uni

¢

1. Score 0F Appuc:zmoN OF AGREEMF.NT

erms of this Agreement shall’ ‘be observed in the
Area of Cape Town by the employer and by the
cfdthe -employer. who are members of the trade union
y

- 'The
icipal

. employees!
ploy in the Tobacco Manufacturlng Industry.

. and ‘emple
(b)fNoivJathstandmg ithe provisions of sub- -section (g) the
provisions| of ' this Agreement shall only apply to employees for.
whorm| wages are prescribed in section 4; provided that the terms.
~of the Agreement shall however not app!y in respect of male
employees| carning a wage of .more than R155 per month and to
female eniployees eammg a wage of more than R110 per month

li-2 Psmon OF Opm,mon OF AGREEMENT

Th
f by the Minister oE Laboul, and shall remain ‘in force until’
301h.§eptember 196‘1 b b MEAER S s s

_ S 3 DEFlNrrreNs s
'e contrary .mtentlon appears. any cxpxessmn used‘

nt|with the context— -

Al means ther lndmtr;al Cuncﬂmiwn Act }956

“a t}.S&i‘l" means. a skilled: fitter, and turner; - elegtrician ot
. carpep g- who has served and- completed: the recognised

#od¢ and conditions of apprenticeship in his trade or who

ids gr him by the
egxs.
) aunI
m

seation seven (3) of the said Act;

sistant foreman ” 'means a male ‘employee who assists a’
fore 'ojmm in the performance of her duties and. who may act

certificate| of proficiency jssued to

1951, or a. certificate issued to

E of Art.sahs Act,

- Ii" for ber|during her absence,
il “assistant forewoman ™ means a female employee who assists
‘a forey oma.n in performance of her duties and who may
t far her in her absence;
istan{ storeman” means a person who ‘assists a storeman
hi¢ duties and whe works under the direct supervision of
storeman and who may act for him during his absence;
i n' means lag employee who, under the supervision
i thp engineer, is in charge of steam raising equipment,
d who is personally respﬁns'ble for-and is engaged in the:
‘of the boiler, maintaining morrcct Waier levels and’
>ed steam pressure,
an’s {rimmer ™ means an employee who dresses -fuel,
rts fuel and removes ashes; :
ermployee ™ meang an employec who is employed by
¢ employer lon not more than four daysin any week,
d that the total number of casual employees employed.
- establishment at any one time shall not exceed 5 per

and " means an employee who, under the supervision
reman, forewoman, assistant foreman, assistant fore-

or.grade [11, and/or grade IV emp‘leyees,
1 clerk ” means an -employee who is engaged in fac-

cking and/or checking of goods for transport or
‘and who may supefvise the packin fg weighing and/or
ing of suchigoods, the checking of packages and the
¢ and addressing thereof; -
clerk, qualified,” means a despatch clerk who has
ad Had not less than five years® experience;

|| “despatch clerk, unquahﬁed " means a despatch c!erk whoz_
e a.sha lcss than fiye years" experience; <. ! -
I “d orlqea er,” patrolman, ‘ort “watchman ™ | means an

{ ployee who s engaged during the ddy ¢r mght in guardmg
[t rcm%;es, buildings or other propefty; ... .

pl
re spe(:lﬁcd in this. Agreement

-(_hieronder die *

“aan die ander kant. -

s Agreement shall come into operation on a date to be’

ement which is defined in, the Industrial Conciliation! |
hall have the same meaning as in the Act and uniess

r of App renticeship in terms of section six of the .

the sald Registrar-in terms of either sectlon iwo (T} |

the total mumber of employees in that establishment;
despatch clerk or storeman, is in charge of grade._

clerical duties and who is pnmanly responsible for |

A ,,werknemer nie- elders gespémﬁseer ‘nie*
¢ riot elsewhere specified ” means an enployce eﬂgagcd |
. in operation d[rcctly connected . with, productlve work not .

'BYLAE.

: . : - |
WET OP NYWERHEIDEWERS@ENING 1956, |

VERSOENINGSRAADOOREENKOMS VIR DIE SIGARE‘
EN TABAKNYWERHEID (KAA.E').

|
h

.

OOREENKOMS : G

‘mgevoIge die- bepalings van dig Wet op NYWerheldsversoening,

1956, gesluit en aangegaan tussen die firma
Cavalla Ltd., Kaapstad e | 2
‘ werkgewer ” genoem), aan die een kant, len| die
Natlonal Union of Cigaretie and Tobaoco Workelrs
(Kaapstadse Tak) - I

{h;eronder die ,, werknemers ™

1. TOEPASSINGSBESTEK VAN OOREENKOMS : ii‘-:" '

(ar) Die ' bepalings - van - hierdie Ooreenkoms moet" in die
mums:pa}e gebied 'van Kaapstad nagekom word deur dw werk-
gewer en die werknemers van die werkgewer ‘wat lede van| die
vakvereniging is en in die Tabaknywerheid in dleﬁs Is. -!| i

(by Ondanks die bepalings van subklousule () is die be’pa[mgs
van hierdie Ooreenkoms slegs van toepassing op. werknemers vir
wie lone in klousule 4 voorgeskryf word; met dien verstande

egter dat” dig- bépilings van -di¢ Ooreenkoms me van toepa
is nie ten opsigée van manlike werknemers wat °n’ Ioon vaﬁ eer
as R155 per maand verdien of op vroulike werknemers | .W t ’jn
loon van meer as R110 per maand verdien nie. - i :
7, GELDIGHEIDSDUUR VAN OOREENKOMS. Bl
Hierdie Qorenkoms tree in werking op ’'n datum wat deuy die
Minister van Arbeid vasgestel word en bly van krag |tol

September 1967., 3

3. WoorpoMskrYwinG. . ||
Tensy die teentoorgestelde bedoeling blyk, het alle u1tdrukk1ngS

»wat in hierdie Ooreenkoms gebesig en in die Wet op Nywerheids-

yersoening, 1956, omskryf word, dieselfde betekenis as in daa rdie - |

. Wet, en tensy. dit’ qnbestaa-nbaa.r met die ,sms\’erband is betckl*n*'r-_ -

- Wet * die Wet op Nywerheldsversaemng, 19563

LERE |

wambagsman” ’n. geskoolde ~passer en. draaier. eiﬁk:triiler-
_ timmerman ‘wat die erkends leervwrwaa;des en leertyd |van

sy ambag ndgekom en uitgedien het of wat. in besit is|van
- sertifikaat van bekwaamheid wat die Registrateur van

-+ leerlinge ingevolge artikel ses van die Wet op Op[etdmo van

Ambagsmanne, 1951, aan hom uitgereik het of 'n se tlﬁ aat’
" wat genoemde Registrateur aan hom_ uitgereik. het in lge
of artikel fwee (7) of artikel sewe (3) van' genoemde
» assistent-voorman ™ ’n manlike werknemer wat ’n vdor rou
by die uitvoeridg van haar pligte behulpsaam is en |{wat in
haar afwesigheid namens haar mag optree; -
., assistent-voorvron ™
by die uitvoering van haar pligte behulpsaam is en 'w
. laasgenoemde se afwes.lgheid namens: haar mag optree;
. asststent-pakhmsman 'n persoon - wat n pakhuisman
die uvitvoering van sy pligte behulpsaam fs, onder dje |reg-
streekse toesig van die pakhuisman werk en in ]aasgencemde
se afwesigheid namens hom mag optree; ; X
- ,, ketelbediener ” 'n werknemer wat onder die toesig
.. ingenieur verantwoordelik . is vir die stoomontwnk e.
uitrusting en wat persoonlik daarvoor verantwoordeht is .en
m

t in

“wie se werk dit is om die stoomketel . te. stook en
kog-ekte waterstand en die goedgekeurde stoomdruk op| peil
te hou; !
keteltremmer i § Werknemer wat brandstof voorbére en
vervoer en as verwyder; el |
»los werknemer ™ 'n werknemer waf hoogstens vier da'p‘- in 'n

week by digselfde werkgewer in diens is; met dlen verstande
dat die totale getal los werknemers. wat op 'n- bép'alde
tydstip by 'n bedryfsinrigting in diens is, hoogstens
persent -van die totale getal werknemers in daardie l:edryfs-
inrigting mag uitmaak;
» onderbaas ™

man, voorvrou, assistenit-voorman, assistent-voorvrou, 'versen-

dingsklerk of pakhuisman aan die hoof staan van graad II- |

en/of graad IiI- en/of graad IV-werknemers;
,» versendingsklerk ™ °n werknemer wat klerklike werk
fabrick verrig en hoofsaaklik verantwoordelik is yir
verpakkmg en/of nagaan van goedere-vir vervoer of |af‘ewe-
ring en wat toesig mag hou oor die verpakking, weeg en/of
oopmaak van sodanige goedere enfof die nagaan, merk en
adresseer van pakkette; = :
. versendingsklerk, gekwalifiseer,
stens vyf jaar ondervinding; ) e 2
versendmgsklerk ongekwal:ﬁseer, . 'n versendingklerk
minder” as vyf jaar ondervmdmg; : '
»deurwag”. ,; patrollieman ™ of , wag”

in 'n

LE3]

n versendl_l_lgsklerk ‘met
met

'n werknemer| wat

- gedurende die dag..of . die. ‘nag persele, geboue of ‘ander

eiendom bewaak; . f
*e M werkmamer'wat
betrokke is by werksaamhede wat regstreeks in verband staan
‘met produksiewerk wat ‘nie elders in hlel’dle Ooreen coms
gespesnﬁseer word nie; : AP L e kel P

viE:

n werknemer wat. onder die tccmg van ’h yoor-

miﬁ- "

1

die ;

die -

of dle » Vakveremgmg geinmmj,_ i

smg'.

’n" vroulike werknemer- wat 'n. VQo! rou |

by |

n die |
ngk- N
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.4+ - in the industry as a grade T employee; |

# establishment ™ means a:n premxses reg:str
Factories, Machmery and. Building Woxks.
amended from time. to ume, and .any pr

ble under the

Act, 1941, as
ises in ‘which

directly with

goods or materials are stored for the pu?ose of manu-

facture or packing, and offices concerne
factory control, but excluding premises (or par

ts of premises) |

used as other offices, or as se]lmg or dlsfmbutmn depots

- for manufacturcd goods;
*“examiner ” .means an employee who, under
- of a foreman, forewoman, assistant foreman
.woman Or supervisor, examineés the work
grade I, grade II, grade Il and/or grade

the supervision
assistant fore-

performed . by
IV employees

for faults or defects in such work and who. is responsible

for the quality and accuracy of the work |
why may distribute such work and may keep.
to his/her duties;

“examiner qualified,” means an examiner whao bas had not.

less than twelve months’ experience;’
“examiner unqaulified,” means an exa.mmer
Iess than tweive months’ experience;

: (a) in rela’uon to an exammer, sechonman

- the. total period or penods during whi
has worked in the industry as an ex
man, factory clerical employee,

receiving clerk or storeman respectively

" (b) in relation to a grade 1 employee,
or periods during which an emp!o;a

{c) in relation 1o- a grade II employee,
©. or periods during which an employee

-the industry as a grade 11 employee;
(d) in relation to a grade 111 employee, f
' or periods during which an employee

the industry as a.grade 111 and grad11

(e) in relation to a grade IV employee 1
or periods during which an empioyeq
the industry as a .grade 1V employee;

prowded that when an employee in-grade. II|

transferred to a higher grade,. the total penon’l Rl e
s! coun il
rréd- sn; months of -

has worked in -grade- TI and/or: grade I
experience in the grade to whnch he is’ tr&nsf
after the date ‘of such transfer; ... . :

SEE far:wry ‘cletical employee ” means a_ male or {%maie employee, it

‘not 'elsewhere specified, who by writing o
establishment; orders, checks, makes calcul
work done and dufies performed, and/or d
dence mc:dental thereto, and who may co
. cash;

~*factory clerical employee, qual:ﬁed means a

employee who has had not less than five years’ experience; |
“factory clerical employee, unqualified,” m ns- a factory

S

the total

ations, :
oes correspon- .
11|<=cr, and handle

iperformed, and
records relating:

| who has- had

factory clerical
employee, despatch clerk, receiving ¢l ik or. storeman, -
1

h an employee
mer section-
~ clerk,

oo ‘has worked

e total period
bas. worked in

has worked in
1V employee;
e total period
has wor‘ked in

or -grade 11 js
or. periods he

typing in an
records

factory clerical

. clerical employee who has had less than five e 1’ experience;

“factory messenger ” means an employee wly
in receiving and/or delivering- verbal, writt
messages ‘within an establishment and who
messages in writing; !

“foreman” means a male or fcma]e emp]o.
" charge of the employees in an establishmen

“isemployed
‘or telephone

ay record such

ee who is in
or a depart-

ment thereof, who exercises control and autH rity over such
emplayees, who is responsible for the efficient performance

by them of their duties, and who has the
~or dismiss emp]oyees, sub]ect to conﬁrmatl,

- ployer; -

“ forewoman ** means a female cmployee who as
in the performarwe of his/her duties, and wI
+ him/her during his/her absence;

“ grade |1 employee *? ‘means ‘an employee cmp
connection with the manufacture of cigarette

ight to engage
n by the em-

loyed -in or in.

or cut tobacco |-
. || meet van die volgende we

in one or more of the following operatsom:—'

(1. Operatmg a cigarette making machine; -
(2) operating a filter plug making ‘machine,
(3) operating a filter tip assembling machine;
(4) ‘operating a power-driven’ guillotine mad

_paper or board;
(5) operating a power- -driven Ieaf condmc
(6) operating a tobacco ‘drying machine (mcl
machine);
(7) operating a vacuum process conditioni

rine for cutting

ng plant;

(8) checking and recording receipts and/or | '1ssues of excise

stamps;
(9) cooking meals;

(10) weighing and recording moisture tests; |
nose  cigarettes:
orraula weights |

(11) weighing and recording weights of 1
for the purpose of checking specified f
- for excise purposes;

(12) operatmg a combination’ (;Jgarette mai
tip inserting machine;

(13) operating a cigarette packing machme, i

grade I employee, ‘qualified,” ‘means a’ grade ]:
has had not less than'two years’ experience;

“grade 1 employee, unqualified,” means a
who has had less than two years’ experience;

b

riod

ing and filter -

em'ﬁ'lé'yee who

.de I employee |~

" || némers uitoef

ning machme,' 3
nding a cooling.

L oﬁdu,rsoeker,

3 ondenrmdmg e :i"

o '.(e) met bet{ekkmg tot 'n graad IV-werkn

ol e‘n pligte wat agekom is en fof korr
 fabriekskilerk, |gekwalifisee
B! fabriekskierk, ongekwalif

e
o

i

_(Ij n s;garefwervaard;gmgmaspen hedlen, ]
ropvervaardlgingsmas_uén bedien; i

i 1(5) °n kragmasjien vir d
|| (6] *n- tabakdroogmasiien

fl:teclri fsinrigting ” 'n perseel
| die [Wet op |Fabriecke, Masjinerie

van|tyd tot tyd gewysig, en ook alle
of materiaal bewaar word:

n Bouwer

vir vervaar igings-
| fdbrieksbeheer, maar nie
t|as ander|
tribusie van

persele (of gedeelte

kantore of
. vervaardlgde
,ondersoekcr 'n werknemer wat
| voorman, voeorvrou, assrsltent vomrman,
| of toesighouer die werk

K emde defekte| of gebreke in daardie
vir die gehalte en noukeurigheid van die verr

antWocu‘dehk is en wat sodanige w»?rk ook -

| régisters in verband met

n.9

gekwalifiseer,” 'n ondersoeker g
11 12. maande omdervinding; | ;
;oﬁdersoeker ngekwalifisegr,” *

12 maande o dervmdmg, :

() met beirekking tot
fabrieksklerk, .

ver[sendmgsklerk

| werkni

| masjinis,
of pakhuisman in di

. tydper

| wer ?

: (c) ‘met betrekking tot ’n graad ¥I~werknem

| werknefner in die n}fwerheld lwerksaam ' §
-tydperk. of tydperk wat 'n werknemer
werknepier en “n Zraad IV—wprknemer 1'
" heid werksaam was; -

(&

tydperk of tydperk wat 'n werknemer
werknemer in die ywerheld werksaam

et dien verstande. dat wanneer 'n graad IE- of|’n "
raad oorgr:p.aas word,

erknemer na ’n hogr
! ‘ﬂdpcrk of tydperke wat hy as ’n graad II- en
rknemer
| waarna 'hy oorgeplaas is; .
;fa ricksklerk 7| "n manlike |of n’ vrouhke werknf
lt‘deps g&cpes: seer word:
tikwerk " izi| *n bedryfs:ﬁngtmg be
& berckenin

cl- en na
maak, aaniékening’

uit yoortyloei| en wat ko
S 0 fdbneksklerk
1 vyf jaar ondefvinding;

. jaar ondervinding;
f?bneksbodﬁ J "
‘télefoniese b

1 of aflewer -e

. vdorman” ’

odskappe in-
wat_sodanige boodskhppe mag
n (manlike of

afdeling daargn, wat beh

I buhoudens b
| diens te neem|of te ontstaan;
, vooryron” °

| sy/haar afwesigheid naméns hom/haar mag op

‘sigraad T-werknemer” 'n werknemer wat by of in|
arette of |gekerfde t'

| dig ver\mardlgmg van ' sig
ksaa.mhed¢ verrig:—

(2) 'n filter
103) 'n filte Dndstukmoméermaspen bedien;
4 n kragghﬂlotmemas,l.en vir. dlelsny van pa
i bedien;
e aanklam| van bIare
(met inbegrip van ’n;
1 bediens i
N 'n vakm.mprosesins&.llamc bedicn;

wat re| streerbaa;

"T

n ondersockpr met i
vl ot FERE B

tydpcrl# of wdperk ‘wat 'n werknemer a n n j
rasy).
T, diel
as|’n gra:

' [(d) met betrekking tot 'n" graad HI-werknere
1 die joyvicr

ljou van wet t!
esponderisie yoer wat
m ‘mag inverder en|:

;:;” ‘n fabneksklerk o

T werknemer wat - mEnde&mge, ;
’n' bedryfsinrigting. | or

, VO, vroulike werknemer, |wa
| hoof staan van di¢ werknemers in 'n bedryfsinrig
€er en gesag 0or 94:{

; n | vroulike werknemer J/at ' vogrms
| nitvoering van sy/haar pligte behulpsaam is en w

;1:

persele’ waarin 'go
| of Skt
| doeleindes en ook kantore wat regstreeks b quk-lk"

isi

148

b--

as depotsmr die ve koo ‘en di
goedere gebruik ‘word ni 1

der ‘die oesr
ass;stent-
| at deur graad I-; graad f
| 1I- en/of graad IV-werknsmers vm{ng wurd,lbnd
erk te ontdek
te

H
vanh

ro@rvmll»
gr aad
oek ] en .

qu

t
sy /haar werk mag ]‘tou._ o
2 et N '. ..’ I.

ﬁ"k

qu

lot

I'il

rksaam was; ses maande na die ddi
sqd nige oorplasing as oddervmdmpmoet gc]d lin'

lie-en wat|deur middel va

. wat l| n
n:l

er in die yWerheld werksaam as,[ TEE R

, wat véraptwoordelik is vir di¢|doeltre
; uttvoermg, deur halle, van hul pligte en wat dig reg| b
ragtiging van die wei‘kgewar, werkn nérs i

FS)_ die ontyangs en/of uiireiking van aka,
i en aanteken; - : :
(9) maaltye |berei;

10y weegwer}; doen en voggehaltetq;etse aanteké:n; |
aanteke
4k

oiea 8

| 7 einde gespesifiseerds

ll) los’ siganette weeg en .die gewig daarvan
i aksyns%ze!emdes,

lj | stukmonteermasjien bedien; . |
3‘J ’n sigar verpakkrnpsmasuen beﬂ.cn,

B _graad T-werkremer, geky alifiseer,” 'n graad|
et minstens wee' jaar ondémndmg,
wigraad I-werknemer,. ongekwalifiseer,”

A graad
| m i minder as '

t“wee jaar ond‘emndmg\,

L
L a: F).l

formuleg::wigte- te

12) 'n gekombmeerde s:garetvervaa{rdlgmgs- 1
dl
|

|
IfI-\'}'c

-werkne

n ondersoeker afde]mgsrmas;fnlls, |
oniv#ngsl-;l
pakhuisman, dic totale tydperk of iydperké
er onderskr.ldehk as n ondersoeker,
fabrlekskierk versendmgsklerk n
le nywerhled werksaam
“(b) met be ldp‘el;lung tot *n graad |1- werknemer,

of tydperk 'wat ’n werknemer 3s ‘al g
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ed in or in
cut -tobacco

‘st nmmg machme, 2

g| machine;
machine; |-
io | madhing; |||
& maching;
e maching; -
rapging machine; .
ding and|| receiying andfor
il or rrran ufactured goads, :

and ino.or jveh:cles,

' E by hand;

ce;

]oy_ed_ .m, or

erations:—:

nd machines in

R c
i T

._"_N;b

]
s

s

where sprcified
; packages' or: other [

=)

drdised - containers,  not

: vehiélg;_ :

,» graad Il~werknem{ Fi

- ay

and, | (15) messe slyp;
‘on __'{!BYS used :for the. |
red goods as detalled

3 lclgalett‘. making, |
ﬁg machmes, ;

s II employee et mor
W ©(21) toesig hou oor die stoom.'van tabak; e
1er, gekwalifi seer,”__' n graad I werkm mer -
““met minstens’{wee jaar ondervinding; . ” Pl g
1€r, ongekw‘dlﬁseer Ta graad II-Werknemer i

|11 em.ployee | .-, graad Il-werknen

"y, graad. [[-werknen
irettes,-or cut |

W n Stamp

" < (9) help op aﬂewermgswaens of -voerl:uw
. (10) die- werk van ’n keteltremmer verrig; -

f from machines |

ilter tip assembling | -

and; | E R
0 carfons by hand° i
85, packcts, pouches' :

¢ .or beverages other | -

'._-(19} beskadigd

{24) weeg en
Lo (25) verpakte

(2) persele, 1

" . (4) papier met die hand van rolle afsny; Es
(5) tabak klam maak of dit in ’n. vioeistof doop; |

die vervaardiging [van sigarette of gekerfde tabak cen of
van die volgende | werksaamhede vemg —_

(I} 'n Genrselmasjien bedien; - -
(@2 ‘n aksynsseglsmasjien bedien;
 (3) ’n hidrouliese tabakpers bedien;
“(4) ’n ‘bladstroop- en ontsimgelmasuen bedien,- '
(5) "'n kraghyser bedien;
(6) * I kragsaag| bedien;
(7) 'n druk- en etiketteer masjien’ bedien:
(8) 'n outomatjese toedraaimasjien bedien;
(9) °'n afvalskorknmaakms;s}iea edien;
(10) 'n tabakkenfmasjien bedien; }
(11) 'n.tabakverpakkingsmasjien bedien;
toedraaimasjien bechen waarin deursigtige P

gebruik word;

enfof veryaardigde goedere en sodamge ontva
3 en uitreiki ngs aanteken;
[(14) die werk van ‘D fabr'eksbode vemg,

(16) gom maaky - :
(17) masjiene en vc:,ertule nTae en smcer

'n werknemer wat by of in verband met

miel:

1pié'r"

" (13) help met die antvangs (enfof uitreiking van materiaal -

o gste

{18} houérs wal gebruik -word ‘om . bcs’felltngs van verqaar- ;
dlgde goedere it te voer, pak en slabloneer 500§ op <

’n. faktugr| of vorm uiteengesit;- -
(19] sigarette met die hand in dose of blikke pak

(20) dic betrokke materiaal of goedere sorteer, opvan 'en"'

“‘afneem’ | van~ sigaretvervaardigings-,

" montéer-en’ ﬁlterpropvervaardlgmgsmasl1e

met minder as

wee jaar ondervinding; .

ﬁ[termondstuk- <

. ,,graad Hi-werknemer " 'n werknemer Wl by of in ver‘}and T

met. die’ cervaardlgmg van sigarette.of gekerfde tabak e_en _

oj meer. van die volgende werksaamhed_

asuen “bedi :
ymaqjlen ‘bedien;

vemg —

2y n sigarets
(3) 'n datumkedemasjien bedien;

- karton bedi
‘handpalrit
stingelroln

J)
6)° asjie
7)" aksynsseéls ‘met -dic

- hand by tabak:voeg; .

(11 tabak . op- stoom- of gaspaniie droog; - :
(12) die betrek}(a matenaal ‘of goedere. in mas;utne ne
“%" onder “graad I en. nie elders: gespesifiseer

: mdspenel

- van afnee

‘en dit opvang, en' sorteer; -

“r, 0 voer;
(14) sakke, pa
*(15) blaartabak[met die hand meng; -

{16) mgarette t-in s:lwerpapler verpak 1s, met die

_in kartonne verpak;
- (17) tabak in Hoeveelhede van hoogstens 16 onse in s
pakkies, tabaksakke of blikke met die hand ve

enoem onder graad I en I, voer . "

) () n handgulllotmemas;len vir die. "sny vatr papler-s-ﬁf-_
T pplal; T
“(8) geursel,’ srnaakversagtingsmlddels ot kIeurse 'met die

I!QE]II.

nin

- (13) sigaretvery ardlgmgs- en. ﬁ]termondstukmomegrm&]mﬁe‘:.: ol

ics.of tabaksakke met die hand vervattdig;

L a-I._ld_:'.-_
kke;' '

rpak;

(18) voedsel’ eﬁ;‘of dranke -berei enfof. opdls naar ‘e

rnaaltye erei nie;

: (20) tabakblare met die hand ontstmgel of afs&odp,

2n verkreukell e tabakblare ‘oopvou;- -

mekaar \:s:t (maar nie skoonmaak. nie); .

mgaretdosé met die hand herstel en 4

- {22) goedere met die hand in deursigtige, papler toedra .

-(23) toesig oor|sigaretyerpakkingsmasjiene hou; -

omhulsels toedraai;

“met die vervaardiging van sigarette of gekerfde tabak e
meer van die volgende werksaamhede: verrig:— .

( n Beskadigd

.. gerei en yoertuie skoonmaak;
(3 tabak of %bakblare met die hand skoOnmaak

(6) tuinmaak;
- (7) kaartjies en,’of wie met d]e hand mvoeg,
(8) etikette met die hand aanbring; -~ :
(9) sigaretdose of omslae vir verpakkmgsmasuene mt
hand-in rye opstel en/of oopmaak; « .
(10) oplaai- en| aflaaiwerk doen; :
(i1) goedere verskuif, dra of opstapel;

sagaretdcrse met -die hand skoonmaak‘

ewigte .aanteken (nie elders gespemﬁ'seer,'-:-' P
igarette en tabak met. dle ‘hand in' buite=

; 5 gm&d IV-werknemer ” ’n- Werknemer wat by of in velfband

=nof

el

tallasie, masjinerie, 1mplemcnte gereedsk’ab,

-t 'El'ia 2

- (12) olie- en!cf smeerwerk doen wat ‘nie elders gespesnﬁ-

SEET WOTC

(13‘} dose,:-bale pakkette of ander: houcrs oop- of tpemaak
(14) goedere-in oop -en gestandaardlseerde ‘houers, -wat nie

elders gespesifiseer- word nie, verpak;
i (15) tabak by die groot maat (maer as Ib) varpak
(16) stingels verwyder; -

- (17) blikke, sakke of pakkxes onder n Iregter plaaS‘ I

- (18) 'n handvocrtulg stoot of f.rek

[I'T'l Joirn
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(19) J‘emovmg tie’ Ieaves by hand _(19] bmdblare met die! hand verwydel, .
_ (20) rubber stampmg, ; (20) rubberstempels afdruk; ~ :
. (21) sealing containers; (21) houers versegl, ]
22 separatmg and stralghtemng tobacco leaves on. con- {22) tabakblare op vervoerbande of op tafels ?an'inekaér :
3 ‘veyor band or table; ) : : skei en oopvou; ; '

(23) sorting cigarette cards; - | (23) sigaretkaartjies sorfeer; ' .

(24) sorting waste cigarettes or CIga.rettc“‘packcts or boxes (24) afvalsigarette, mgaretpakkles of -dose of '-toedraai-

or wrapping material;
(25) stencilling—not elsewhere specified;

(26) stirring flavouring or casing or colouring materlals =

) and or ingredients other than' compoundmg,
'(27) taking off and/or packing tobacco leaves from con-
veyor belt or table; .
: (28) turning over (drymg) tobacco by hand

handyman means an employee who is engaged in making

minor repairs or adjustments to machinery or equipment,

other than machinery or eguipment directly used in the

~manufacture of the products of an establishment and who

may effect minor.repairs or renovatlons to bulldmgs, furm-

“ture and fittings;

&

“establishment - andfor goods other than trave[lers samples | -

L1}

w

(3

i

L

&

“ storeman
clerical duties, and who is in general charge.of stores or.

military training ”
employee is requ:red to undergo in-terms of section twenty-
one (1), read with sub-sections (1) and (2) of section twenty-
two of the Defence Act,

means contmuous trammg which an |

1957, but does not include any’

training he may eléct to undergo in terms of section twenty--

three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

motor vehicle” means any vehicle, designed or. intended for
propulsion by power other than human or animal
and used for the. conveyance of persons employed in an

and advertising material;

motor vehicle driver”
a ‘motor  vehicle and for the purpose of this definition—

“ driving a motor vehicle® includes all periods of driving
and any time spent by the driver on other work connected
with the vehicle or the load and all periods during which
he is required to remain in readiness to drive; -

‘night shift ” means any period of work the major portion
“of which falls between 8 o’clock p.m, and § o’clock am,;

operating a machme means . the work .performed by an

JOWET -

means an emp]oyee engaged in driving -

employee who. is responsible for starting and. stopping a

runnmg adjustments to a machine and being responsible for

scrutinising and: checking  the quality of the work done by |
. such- machine; - .-

pnece-work,‘mcenhve bonus schemes

quantlty ‘or output of work done; -

means. -any. system_
__under. which an employee’s: remuneratlon is" based upon the | =

‘machine (but excludes.any other. member of a machine crew .| -
-who :may ‘stop the machine) and. includes making minor

recewmg clerk  means a factory clerical emp]oyee who is"

. primarily * responsible for the receiving, checking, recording
and/or distnibution of goods or matenals recelvcd into
an establishment;

“receiving clerk, qualified,” means a receiving cierk who has
- had not less- than five years’ experience;

“ receiving clerk, unquallﬁed ** means.a receiving clerk who has

had less than five years’ experience;

sectlomnan means an employee, other than an artisan, who
is in-charge of one or more machines and is respons1ble
for the efficient working of such machines and who may
make adjustments zmd,for any repalrs thereto, not of a
major nature;

sectionman, quallﬁed ? means a sechonman who has had not |

“less than five years’ expenence,
sectionmarn, unquahﬁed ' means a sectionman who has had
less than ﬁve years’ experience; =,

short—tlme means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage

of material, a general: breakdown of plant or machmery,'

caused by accldent or other unforeseen emeigency, stock:
taking or stoppage of work granted at. the request, of a

majority of the employees in a -department or section.
thereof; provided that short-time in respect of stocktaking

shall not exceed two hours in any one calendar month;
means an employee who - is engaged in factory

finished products and -who is primarily responsible for

receiving, storing, packing. or unpacking goods in a store or,

warehouse and/or delivering goods from a store or ware-

house to the cansummg dcpartments in an establlshrnent or

for despatch;

© “ gtoreman, quallﬁed 3 means a sloreman who has had not

less ‘than five years’ expenence,

L storeman--unquallﬁed 7 means a stcrcma'u who has hacl ]ess

than five years experience;

“ supemscr » means an employee’ who, under the superwsuon

“of a" foreman, forewoman, assistant foreman or asgisiant

forewoman, is in charge of the employees in-a department

-of ‘an establishment, who exercises control over such

employees and who is responsibie for the ef‘ﬁcLent per-_

formance by them of their dunes,

L
L

L

E

A ontvangskler

i qntvangsklerk gekwallﬁeer

E:

.materiaal sorteer; .
25) sjabloneerwerk verrig wat nie eIders gesp
“nie;
(26} geursel smaakversagtingsmiddels, kleursel

I ‘bestanddele roer maar nie aanmaak: nie; . ) =
1" (27) tabakblare van dle vervoerband of tafel verWydel: en/of

verpak;
(28) tabak met die hand omdmal {droog); .

algemené werksman?” °
herstel- of - verstelwerk doen aan masjinerie -

gebruik word, -en wat kleinere herstel- of
t " ook die Gemenereg; .
,militére opleiding ” die ononderbroke op!eldu]g

nemer moet ondergaan ingevolge artikel een

Werk aan geboue meubels en toebehorens mag d

n werknemer wat mmder belangnke

of uitrusting,

" nitgesonderd masjinerie of uitrusting wat regstrecks by die
vervaardiging van die produkte van ‘n- bedryisinrigting

opknappings-
oen;

wat 'n_werk=-

-en- rwmrfg (1},

|van die Verdedigingswet, 1957, maar dit sluit nie opleiding -
‘wat hy ingevolge artikel drie-en- twintig van. genoemde Wet

;gelees met subartikel (1) en. (2) van artikel twee-en-twintig,

'voor hy hom vrywillig aanbied of wat hy v
‘ondergaan, in nie;

,voortdrywmg deur ’n ander krag as dié van ’n.
en wat gebruik- word vir die vervoer van pé
n bedryfsmngtmg werksaam enjof vir die
“goedere, uitgesonderd 'n hande.lsremger se
advertensiemateriaal;.

motorvoertmgbestum‘der

”’

omvat—

s motor\roertulg bestuur

alle tydperke wat.
word

L nagskof * enige tydperk: van” werk  waarvan
gedee]te tussen 8-uur om. en 6-uur vm. vaI :
_masjien bedien” die werk wat _verrig word d
nemer wat verdntwoordelik is vir die aansit en

, motorvoertuig® °n voertulg wat ontwcrp of bedoei

verkies om te ondergaan en ook nie ander opleiding waar-

’rkres om te

rsone ‘wat in
VETvOEr  van

bestt n werknemer wat "o tnoter;\rcer{uig
bestuur, en vir die l'oepa_ssmg van hierdie woo:do_mskr.y'w;ng

dadr bestuur

en ook alle tyd wat die bestuurder "bestee aan
ander werk .in verband met dje voertuig .of die vrag en
ook alle tydperke wat hy gereed moet blyqolm te: bestuur,

eur ’n Werk-
stop van ‘i

ook kleiner

vir’
mens of dier- -

monsters en-

die grootste :

Al

lopende verstéllings aan 'n” maspen en die ver; ntwoordelik-
heid om die werk wat sodanige masjien ver g, te_onder-
soek en die gehaite daarvan na-te gaan;

, stukwerk- /aansporingsbonusskema ™ ’n stelsel waarvolgens 'n
werknemer se besoldiging gebaseer word op ‘die hoeveelheid -
-werk wat vemg !S of die omvang daarvan;

4 - fabrieksklerk wat hoofsaaklik * verant-"
woordelik ‘is vir- die ontvangs, ‘nagaan, aante}:en.ng en,fof
uitdeel van goedere: of matenaal wat in 'n . btrnyJnngUng

.ning wat ' die ‘masjien rnag stop) en dit emva\P

- ontvang word;

» o ontvangsklerk
vyf jaar ondervinding;

, ontvangsklerk, ongekwalifiseer,”

der as vyf jaar ondervinding; -

4 alfdelmgsmaspms . werkncmer, ultgesonderd n ambagsman, -

wat oor een of meer masjiene toesig hou en verantwcordehk
is vir die doeitreffende funksionering -van, sodamge masjiene
en wat verstel- en/of. herstelwerk van ‘n minder belangrike
aard daaraan mag doen; £ N S
, afdelingsmasjinis, gekwahﬁseer, - afdehngsmasjinis .
minstens vyf jaar ondervinding;’

, afdelingsmasjinis, ongekwalifiseer,”
minder as vyf jaar ondervmdmg,

n alfdelmgmaspms met

L korttyd” ‘n tydel:ke vermindering in dle getal gewone werk="
ure as gevolg van ’‘n handelslapte, 'n tekort aan ‘materiaal,
n aigemene or-kiaarrakmg van installasie of ' masjinerie
weens 'n ongeluk of ‘n -ander: noodgeval

-orivoorsien
voorrﬂadopname of "n werkstakmg wat op veﬁ’soek van ’n
theerderheid - van die werknemers -in ’n departement of.
afdeling .daarvan toegsstaan is; met dien verstande dat kort-
tyd ten opsigte van vocrra.adopname nie meer|:
m een kalendermaand mag wees nie; : )
, pakhuisman %'y werknemer wat klerklike werk |ifi "n' fabriek
vemg en algemene toesig oor voorrade of afgewerkie

inrigting of vir versendmg,

, pakhuisman, gekwahﬁseer
jaar ondervinding; : ~

, pakhuisman, ongekwahﬁseer,
vyf jaar ondervinding; '

n pakhuisman met

man,  voorvrou, assistent-voorman of assistent-vgorvrou aan
. die -hoof staan oor die werknemers in 'n afdeling—van ’n

. '-bedryfsmr:gtmg, wat beheer oor sodanige werknemers uitoefen

en vir die doeltreffende ultvoermg, deur hulle, van h\ille pligte
vcrantwoordehk 1is; - ) !

n ontvangskle k n'l'et ‘min-

akhuis of skuur aan. die verbrmksnifclelmﬁr van 'n bedryfs-
‘minstens vyf '
n mkhuisman ':’re"t‘mi'h.der'és-

.toesighouer’ ». 'n werknemer wat onder d1c taemg van 'n voor-

=31ﬁseer word’ %

enfof ander____, __'

mas;len (u:igesonderd alle ander-lede van'’n ‘miasjienbeman- - |

et minstens™

met: -

-as” twee uur

rodukte hou en hoofsaaklik - verantwoordelik is vir die
" ontvangs, epberging, verpakking en’ uitpak v:;g goedere In
'n pakhuis of skuor en/of die lewering van goedere wit 'n’

S AL A i s it

._-'_ e sialeen ot cos i s e Uiy
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-1t Tobagco: Ma factu.nug ]ndustry and = the mdustry means. Tabaknywerheld ” en-die ,; nywerheld 2 dle nywerheld waarin
t 'Industry| in \which fmployers and' employees are asso- werkgewers en werknemers “in bedryfsinrigtings ‘met mekaar -
c:qted in es&blrhments for the manufacture or packing of peassosieer is vir die vervaardiging of verpakking van sigargt- .
arette tobacco andjor  cigarettes and/or. pipe tobacco, tabak en/of sigarette en/of pyptabak, en ook alle werksaam- -~ *
: ﬁi ding all foperations ‘incidental to or comsequent on such hede wat in verband staan met of voortvloei uit sodarige
Il “manufacture jor packing, carried on by the employees of such | & vervaardiging of verpakking en wat deur die werknemers van
| eﬂ;Qfdyc_rs lin| or| in”connection with an establishment; ?,%?jaﬂége wcterkgewers verrig word in of in verband met|'n
g I IR ryfsinrigting;
| wage” means that portion of remuneration payable in money_ ,»loon™ daardleg gedeelte  van die besoldiging wat ingevolge
in| terms of jec ion 4 (1).or 4 (4) to an employee in respect artikel 4 (1) of 4 (4) in geld aan 'n werknemer ten opsigte van
of his ordi hours of work, or where an employer " sy gewone werkure betaalbaaris of, waar 'n werkgewcr‘?
_regularly- pays to an employee in respect of such ordinary - opsigte van sodanige gewone werkure gereeld 'n hoér bed:iag :
|| "hours of work an amount higher than that so prescribed | = as dié aldus voorgeskryf aan 'n werknemer betaal, sodanige
| ll” means suc;h higher amount. hoér bedrag. :
|Words im'poﬁti'!g the smgular number only, shall mclude the Met woorde wat slegs die enkelvoud aandm, word ook dlem r-'
. mllT number d wice versa; words importing the masculine | voud bedoel, en omgekeerd; met woorde wat slegs die manlt(je
ender only shall| include the feminine gender and/or vice versa, | -geslig aandui, word ook die vroulike geslag bedoel, en omgeke
S5 thae contex' denotes’ otherwise. tensy die sinsverband anders aandui. Met woorde wat slegs
ords| importing md]\rlduals only shall include compames and | individue aandui, word ook maatskappye en firmas bedoel teusy
‘except” whe! £ expressly smed to the comrary | die teenoorgesteldc uitdruklik vermeld word _

oy HESE e : N i ' L - . 4. BESOLDIGING. : .,

' i, . | 4. REMUNERATION. ' i (‘}) Behoudens lsul:»i;].ousli.lhe (2), k@) en (5) van hlel:jdle klousu!e',.
! ; | is die minimum loon wat ’n werknemer -aan elke lid van onder-

';{%Crfa :vgges‘%wbhﬁglgﬁasﬂ%)é I;gdagg a(g)exgt;)t(t}];g fgc 2:31.’1 genoemde klasse-van sy werknemers moet betaal, dié soos. hier-
of the] ndermentioned. classes of his employees shall onder gemeld; met dien verstande dat.’n werknemer by klassifi-
out hercunder; provi ided that in classifying an employee _kasie geag word in dié klas. te wees waarm hy witsluitlik of* hoof-

i : DL saaklik werksaam is:—
. :.shall |be' decmed fo- bc in the class in Whjch he is wholly or . " .Loon per

v ';emplnyied s (gl : 2 : . v ) : w"rgk.
N U ; Wage pe : e SH
;‘;f%e;f’ “Voorman............ g PR I 7 | I
i = = R . ' Asmstent-voonnan ..... e P T
o d s e rdi s savnnianneasees 33,000 Voorvrou.. S . 28
ilivdie navesssirsiysieesnsie 2300 Assistent-vooryrou.. SR £20.00
i ‘ ..... av e, 129:00 Toesighouer... .- ver : w 17,53
B sl 20.00 Ketelbediener. . : ' ' 16.05
_____ 17.55 Deurwag, patrolheﬂ*aanenwag........'.... ceeres - 14.60
_______ 16.05 Ondersoeker, gekwalifiSeer........ovvvvaeiesioneiown 16,10
- 14.60 Ondersoeker, ongekwahﬁseer— : :
16.10 Gedurende eerste ses maande ondervmdmg... ST | |
Gedurende tweede ses maande ondervmdlng. snileemmn A
10.50 ~ Afdelingsmasjinis, gekwalifiseer........ SPNIEE TISNC I R 1.
_12.50 " Afdelingsmasjinis, ongekwalifiseer-— b8 : 5$
2.2.20 | Gedurende eerste. jaar ondervinding:....... TRTS TR 10.5(
N g:gurenge awggde ;jaar onder?u;dmg & Srede F13030 0
i ar of ence 1050 urende derde jaar ondervinding...... 154500
: g’;p:,;mm - 13.30° “Gedurende vierde jaar ondervinding......  v..0v0i0w 17,55
15.50 |  Gedurende vyfde jaar ondervinding......oovevienns 20,100
gl L TEES Y Fabneksklerk man, versendingsklerk, ontvangsklerk en =~ T '
il - e A . 20010 pakhu:sman,gekwahﬁseer...............,..-...... 22.15
| [Factoty oyee, male, despatch clcrk Tecel: mg o 3 Fabnekskierk man, versendingsklerk; ontvaugsklark en i
i« Iqam;lsto -man,quahﬁed...' ....... A L N, pakhuisman, ongekwalifiseer— T
1E ory clencal mﬂgﬁe%?almc,ﬁdespatch peks reoewmg_ 5 Gedurende eerste jaat ondervinding. . ....coonvveanie - 10,50
' s, _ 5 Gedurende tweede jaar ondervinding. ..., ..0v0ve..  13.3
10.50 . Gedurende derde jaar ondervinding.....7\ .. ovuee.. 15,
13.30 Gedurende vierde jaar ondervinding. . . ...vovevarins . 17.0(
1;.00 Gedurende vyfde jaar. onclemndmg. s .-_.4;. S 19.1
| A }9?2 - | _ Fabricksklerk, vrou, gekwalifiseer........covwennsrens - 17,8
Bactory cles whl : oyee, fem ale, il ed T 1780 Fabneksklcrk, vrou, ongekwalifiseer—
| Fadory clerical bm oyee, female, unquallﬁed— gggurenge eexgggjaar onddervm(gng PR UL (L NE—— i?go
5 ' urende tweede jaar ondervinding.. .. .. .00 -
ugggggcgyéa;eaiﬁ'p;r;ee?:me i?gg ! Gedurendederdejaarondervmdmg...-.....:.-......;.._ 11.50
: rmgthlrdxearofexpenenoe L R S T ! G@durcndewerde,laarondemndmg. 13.50
.} During Ourtlg ofexpenence..: ‘ : e e - 1350 Gedurende vyfde jaar ondervinding... 14.
| ring fifth rex HENCE. .o veibersmenssrasy 14,60 ~ Assistent-pakhuisman, gekwalifiseer. . ... ieneten. 15,3
||Assistant Storeman, lqualified. .. . .ovvivursrennerene. s 15.30 Assistent-pakhuisman, ongekwalifiseer— .
§i Assistant Stone:H:n, unqualified— - © . ' Gedurende eerste jaar ondervinding... .. .. avavinv.s 1045
|| - During first year of experience.......cvvivavinvs .o . 10,50, ' Gedurende tweede jaar ondervinding.. . ... e . 13.3
Dhuring second year of experience. ... ... cenevereses  13.30 Motorvoertulabmtubl.lerlder van’n motolg. aﬂe\?ﬁm%ggbvoalgf sl
| ’ : - i vragwa met 'n onbelaste gew1g van hoogstens ' Bk
Molor vetile divr of s car vanorlorry, up o and ine | gieevourghestuurdar van 1 agmotor met " on
mo.or ‘(;lehmllsd d}w?rb 0{1)'610 l{gfy eixcé,edmg 61000 1b. and up’ l _ ) lfglﬁ.%?:lgewm van meer ‘as 6, 000 1b: maar;hoogstens ™~
" toand inc g unladen weight........... . ) ST i Motérv """"""""""""""""""" e
: : Wrtulgbmtuurder van ’n \rragmotor m ’n onbe- 5 .
gm?giggh‘ﬁ? l_l’vler of @ florry. exceedmg 10,000 1b. 21.30 laste gewig van meer as 10,0001b.....0vniiiiiii,. 21,30
{(Chargehand.. ; 1290 |  Ondervoorman....... P . . wene 12
idyman.... .55 5 A 13.90 | Algemene werkman,............. G I N -
Grade 1 employe qudhﬁed T - 13.70 Graad [-werknemer, gekwahﬁseer A, LA S |- 2]
Grade 1employ \ unquahﬁed—- A . Graad I-werknemer, OngelfwallfleCr— ) TR .
- During first six months of ex BIIER0e, i svasrositiats  10.50 Gedurende eerste ses maande oudervmdmg C—— |,
1" During second six|months of experience.........i0v.. 10055 Gedurende tweede ses maande ondervindingi.. ... .. .. 10.55
~During third si ‘months of experience. . .... venseness 10.60 . Gedurende derde ses maande ondervinding. dereeeeeed 10.
{ || During fourth 1 six months of experience.... ... veesses 11.65 |° - Gedurende vierde ses maande ondemndmg coanan . M6
Grade 11 emp‘loy;ee Qualtﬁed UL ETNE RN S i | 1, Graad Il-werknemer, gekwalifiseer..... . ..... ..‘ s w124
de 1l emp]_o e, unqua]lﬁed_-— . . : * Graad H-werknémer, ongekwahﬁseer—- : WL > :
Iurmg first six months of experience. . .. ... y.n..i.. 10,50 Gedurende eerste ses maande ondervinding. . ... ... .. 10.5
iy gsecoé%mmonths Of EXPErience..vv s viarass 10.55 - Gedurende tweede ses maande ondervmdmg. e U e
ring third six months of CXPEHENES ... v e v e’y 10.60. - Gedurende derde ses maande ondervinding .}, . ....... . 100
“ During fourth six months of experience. ..o voviviine, - 1065 | Gedurende vierde ses maande ondervmdnig ..... e 10, :
' eillemployee..':'....,..................‘...... 10.00 | Graad Il-werknemer......... R Ve e R 10.
Gr eiVemploVee e et e 1000 GraadIV-werknemer ........ .t -10.
; wedes 24.60 THOEE00, 0 s 0051 ewinsomes 1 24,60
T A e e+ a0 BICKETISIEN, « o+ v v s s snnsesnnnensnnsernnsinansanese 25,607
. _ 25.60 Paswrendraater.. .. 25.
- ) _,_-elsewhera spec:ﬁed. G Vi e ekt v 0L 00 Werknemers nie elders gespesxﬁseer me P S ||
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(o) Due Da!e for Irzcrea.ses —An emp!oyer sha]l pay mcreases
due. to his - employees during each calendar year on the o'llowmg
basis:—

(a) All employees who quahfy for an increase -durmg-_ the | -
calendar  year

period 1st January to 31st' March of each.
shall be .granted such increases on -the 15th February,
which falls within the period and such mc:eases shall be
applicable to ‘the whole of the pay week [in which the.
15th February falls. ‘1

- (b) Likewise and in the same manner all increases which:
become due during the periods 1st- Aprii lto' 30th- June,
ist July to 30th September and Ist October| to 3ist
December of each calendar year shall accrue to employees:
on the 15th May, 15th August and 15th Ndvemb'er which
falls within the. respectwe periods. 5 e =1

(3) Casual Employees —For each day or part ef A da Of
employment, one-fifth of the highest' weekly wage prescrib for-
an employee in the same section: of the Tobacco™ Manu acturing
Industry’ performing the same class of work ‘the casual
employee is required to perfomjed shall ‘be paid. |

“(4y Reduction of Wage Rate not Permured— thmg in this
Agreement shall operate to reduce the wage rate-of an employee '
who, at any time prior or:subsequent to the date this Agreement -
comes into operation was or may be paid wages in the

wages at a rate not lower than such higher rate as |1f such higher -
rate were the minimum in respect of that employee; |provided
that. such employee remains with, or is re-engaged | by the same .
employer.

(5) Differential Wage—An employer who' requires o1 permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day any w rk of another
class for which a hlgher wage or a I'IStl'lg scale of Wagés with a
higher qualified wage is prescribed ‘in sub-section (1) of this -
section, shall pay to such employee, if such' higher ‘wage be in
respect of a class of employee—

‘(@) for which a rising scale of wages is preseand an addmon
of twenty per ‘cent of the wages of the lower class,

(b} for which no mm%l scale of wages is prescrl ed the wages
calculated at such higher wage rate; ]

in tespect of the. whole da,ye .which he perfo s suéh work
" provided that where the sole difference between classes is in
terms of: sub-section (1) of. this section based on prenence, the
provisions of this &ub-section shall ‘not apply; Mways rovided
that the provisions .of this sub-section shall not apply to a
boilerman’s trimmer unless he ‘s reqmred to do. djﬁerentlal work
for more than 14 hours per day. i

The provisions of this sub- section -shall- also not app[ly to an
assmtant storeman, an assistant foreman, a forewoman of an
assistant forewoman when acting for a storeman, a foreman or a
forewoman, unless he/she so acts for a continuous periad: of not
Jess than three weeks. at any -one time when it shall app y to the
period in excess of such three weeks. . .. ‘

(6) Basis of - Contract—For the purpose of this sectlon, the
basis of contract of employment of an employee, other than a
casual employee shall be weekly and save as prcwdedl in sub-
section 5, an
not léss than
of thls section
wesk worked

employee shall be paid.in respect of any week,
the full weekly wage prescribed in sub-section (1]
“for an employee of his class-whether he has in that

the. maximum number of ordmary hours prescribed in section

6 (1) or less. - L : |

(7) Save as otherwise pmv1ded in thls Agreement 'wa_‘[ges: shall

be calculated as follows:— L
' (a) Calculation”of Momh!y Wage —For the pur]}ose of calcu-
lating the monthly wage of an employee for whom: b weekly
w.vag‘;.-:l is prescnbed the weekly wage - shall |be- mulllphed
by 4%

(b) Calculation of Weekly Wage—For _the pur; ase of calcu-"]
lating the weekly wage of an employee |who
* monthly, the monthly wage shall be divided by 44
(¢) Calculation’ of - Hourly Wage—The hourly wage of am

- employee shall be calculated— ;
(i) in .the case of a casual employee by

dividing - the
dally wage by 9; '

(i) in the case of 2 Watchman by dividing the weekly
... Wage by 48; and
(iii) in the case of all other emplogees by

weekly wage by 44.

: (8} Night Shift Allowance —An. employer who requiies or per-
mits his employee other than a casual employee or a watchman,
to work night shift shall pay such employee, in addltldn to his

wage, an allowance at a rate not less than ten per cent 09%) of

his hourly wage for each hour or part of an hour worked;by. such |-

employce. on mght shift within his ordinary hours of work.
(9} Transfer to a Higher Grade—An employes fransferred to

a higher grade shall be paid wages to which he wonld have been

entitied had he remained in the lower grade until ‘the ' wages

payable to him at the higher grade Tate exceed the wages| payable
at the lower gracle fate. o s g

_ Industry
- at a higher rate than the minimum provided in this section and
such employee shall continue to be paid and be entitled to receive-

: gev

is _paid -

dividing the

o V Mgeszelde ver‘hogmgsdarum —’n Werkgewer moet’ die loon-
gings wat in elke kalenderjaar aan sy werknemers verskul-
‘I8, op die vmgende grondslag betaal: —- -

hegmgs in aanmerking kom, verhogings toegestaan word
op die 15de Februaric. wat binne daardie tydperk  val.
' Sodanige verhogings is van -foepassing op die helé betaal-
- week waarin die 15de Februarie val.

Insgelyks en op dieselide ‘wyse moset glle verhoglngs wat

[

i

kra]ender]aar verskuldig word, op die 15de Mei, 15de Augus-

vd‘[ aan die werknemers betaal word

3 Lb,s werknemers—Een vyfde van die- heogste weeklcaon soos
fgeskryf vir 'n werknemer wat in dieseifde afdeling van die

I'n dag diensaan die los welknemer betaal word,

1 'Ver!agmg van die lone word ‘hie toegelaat nie. —Niks m
] @oreenkoms mag die ultwerkmg ‘hé dat die loon-van ’n

R!etrerper in die-.nywerheid wat te eniger tyd voor of na die
a

Plaﬂl sy werknemers verlang of hom toelaa.t om altesaam vir
lange as een uur per dag die werk van 'n ander klas: te verrig
waagvoor ‘n hoér loon of 'n stygende loonskaal met 'n hoér

gekwalifiseerde loon voorgeskryf word in siubklousulé (1) van
hxer ie Iiglousule, moet, indien sodamge hoér loon ten opsagte van
n kias werknemer is— - X

) vlr. wie ‘n stygende loonskaal - voorgeskryf word, sodamge
v.lverknemer n addisionele 20 persent van die’ loon van die
lagr klas betaal;

nhe sodanige ‘werknemer die loon betaal wat teen sadamge
oer skaal bereken is;

ps1gte van die hele dag waarop hy qodamgeZWerk verng

‘met |ldien verstande dat waar die enigste verskil mssen Kklasse
ingeyolge subklousule (1) van hierdie klousule

gegr Indills, die bepalings van hierdie subkloust ;

passing |1s nie, en voorts met d[en verstande - ie be_'p_a!mgs
;vandjt :erdle subklousule nie: op ’n keteltremmer van toepassing
is e tensy dadar van’ hom vereis word om dlﬂerenmele sverk
vir fieer as 14 uur per dag te doen. -

Dic pepalmgs van - hierdie subkjousule is . ook nie op 13
assi 'ena-pakhu:sman, assistent-voorman, ‘n voorvrou of ‘n
ass'_anﬂwvoorvmu wat onderskeidelik namens 'n pakhuisman,. n
voorman of 'n_ voorvrou optree, van" toepassmg nie, tensy. hy/sy
‘aldu optree vir’n ononderbrctke tydperk van zﬁmstens drie weke.
op-’n keer, en in so 'n geval is die bepalmgs van toepassing- op

Ydperk wat langer as sodanige drie weke is.

(6} Kontrakbasis.—Vir die toepassing van hierdie klnusu]e is™

die edskontlakbasts van ‘n werknemer weekliks behalwe in die

ho tule '3, moet 'n werknemer minstens die volle weekloon, soos

klas 'r)oergeskryf ten opsigte. van 'n ‘week' betaal word afgesien
daaryan lof hy in daardie week die maksimum geta]” gewone
werl gewerk het of rie.

;ire| 'soos 1n kiousule 6 (1) voo Feskryf
T Beilfoudens andersluidende bepa

ings in Ooreenkoms, moet’
00s volg bereken word : — 3

(alBerekenmg van mfmndloon —Om die maand]oon van 'n

moet die weekloon met 41 vermenigvuldig word, :
(B Berekenmg van weekloomn. —Om die weekloon van 'n werk-
nemer wat maandeliks betaal word, te bereken, moet _die

maandloon deur 4% gedeel word.

moet soos volg bereken word : —

deur 9 te deel;

te deel;
(m) in die geval van alle ander wer knemers, deur die
week]oon deur 44 te deel. - ,

derd 'n’ los werknemer of 'n wag, vereis of hom toelaat,

agskof te werk, moet di¢ werknemer, bo en. behaIWe sy

n toelae be;aa{ teen minstens. .10 persent: (109%)- van -8y

gon | vir elke vur of deel van m uur deur dié werhnemex op
{ ibinne sy gewone wer kure gewerk... ;

van die- laer grd.ad betaalbaar is.

(d} Daar moet- aan alle werknemers wat gedurende d:e tydperk
1i| Januarie: tot 31 Maart van elke " -kalenderjaar wvir .ver- _ -

gedurende die tydperke 1 April tot 30 Junie, 1 Julie tot ,
30 September en 1 Oktober tot 31 Desember van elke °

n waarop hierdie Qoreenkoms in werking tree, 'n ho#r Ioon

|| vir, wie daar nie 'n stvgende. loonskaa] voorgeskryf word:

van' 'n los werknemer, en behoudens die bepalings van
‘subklousule (5) van hierdie klousule en subklousule (7). van

Bérekemng van uurloon.—Die uurloon van 'n werknemer-__

tus en die 15de November wat in. die. onderskele tydperke

-_y|werheld werksaam is en wat. diesclide soort werk verrig:
t van die Jos werknemer vereis word, moet vir. elke dag of .

betalil HI of betaal mag word as die minimum wat . in ‘hierdie”
klo ulelvoorgeskryf word, verlaag word. me en sedamge werk-.
nems 1$ steeds geregtig op, en moet steeds 'n loon wat nie laer
as damge hoér ‘loon is. nie, ontvang asof sodanige hogr. lcon
die |in inimaim ten opsigte van. daardie werknemer is: met dien
_versta ande dat sodanige. Werknemer by dleselfde werkgewer bly. |
- of wrer deur hom in diens geneem word.

.kl( Dfﬁ’erens:éie lone—'n Werkgewer wat van 'n lid van een

as|

ibklousule (1) van hierdie klousule vir 'n werknemer van sy
werknemer vir wie *n weekloon voorgeskryf is, te bereken,

(1.) In’die geval van ’'n los werknemer, deur die dagloon }

(u) in die geval van n wag, deur die weekloon deur 48

(8 ngskofroelaehn Werkgewer wat van ‘n werknemer uit-

|| Bevordering tot 'n hoér graad —'n Welknemer wat tot n.,
Agraad bevorder word, moet die loon waarop hy gerestig sou
e ﬁet indien hy in die laer graad gebly het, betaal word tot. -
£ wyl die loon wat volgens die skaal van die hoer graad -

g aa:n_flﬂom betaalbaar is,-hotr is as die loon wat Molgens die skaal
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; ‘ {10) The| wages prescribed in this section shall be. deemed to (10) Die. lone in. hierdie klousule voorgeskryf, word geag di

© inchide 'thé cost of living allowances payable in ferms of War lewenskostetoelae [in te sluit wat kragtens Qorlogsmaatreél No. 4:

allowances| payable in terms of the said War Measure or any
substituting or superseding. legislation be increased to the extent
t 4n employee would have become entitled to remuneration in
xcess
Cre

eastire I\.io. 43 of 1942, as.amended. Should the cost of living

d by an amount not less than such excess.
" 5. PAYMENT OF REMUNERATION. '~ .. -

in section 7 (2) any amount due to-an employee shall

yee| have agreed thereto, in writing, during the hours of
on the usual pay-day. of -the establishment or on termina-

all -fhe, contained—either in._a sealed envelope showing on

the outside :
factory-number, grade or category, ordinary and overtime hours

k, the wages paid-in,respect.of each, the amount of bonus -

djust
b fnd

¢ closing date of the period in respect.of which pay-
union| fees, contributions prescribed under the Unémployment
Insu; : |Act, No. 53 of 1946, and contributions to pensions,
e benevoleat or saving funds and also deductions made
|for purchdses of cigarettes—or in a transparent sealed envelope
at_the employee’s tame -and:the net amount paid are imme-
n agreement has been entered into for a period of notice of

. ";%eﬁ
lea such Jonger period. '

Pay Day—Where .employees are paid weekly, the

EUSHCG
-day shall mean Friday and remuneration paid on' that

usyal | pay-
ednesday.-

\ICasual Employees—An employer shall pay the reﬁnuriéra-

a

employer, eith
aining ' of any employee. -

| (5)|Purchase” of Goods:
mployee to purchase any goods from him or from any shop or
rsofi nominated by him.. o R A _ 3

er directly ‘or indiréctly in tespect of the employ-

’(6} Bqai& and Lodging.—Save as ﬁrovic’le_d in any law, an em-
ployer shall not require his employee -to board and/or lodge
| with him or with any person or at any place nominated by him.

) Fi‘nel'-.and Déd;tc(ia&s.—éAn employer shall not levy any
f lagainst his' employee: nor may he make any deduction from
his. employee’s remuneration other than the following:—

|| ment Insurance Act, No. 53 of 1946, pensions and provi-
.| dent. funds, and with the consent of the employee for
" ~!| bengvolent, mortality and retirement- funds, savings fund
|| ‘rand amounts due for the purchases of cigarettes;
(b)|except- where otherwise provided-in this Agreement when-
| ever an employee is absent from work, other than on the
instructions’ or, at the request of his employer,-a deduction
proportionate -to -the period of his.absence and calculated

"1 receiving in respect of his ordinary hours of work at the
| time of such absence; -~ "~ ’ g Rl

mitled to make; . B _
|whenever the -ordinary hours -of work prescribed in section
|6 (1) are reduced on account of short-time, a. deduction
- | section 4 (1) or (4) in respect of each hour of such
! ' reduction;  provided that such deduction shali not exceed
! “six |forty-fourths of the weekly wa_ie
i~ | irrespective of the number of hours by which the ordinary
2 | hours of work are reduced; and provided that no
‘|1 .| deduction shall be made— AT
" ()]in_ the case of short-time arising out of temporary
 |slackness of trade or shortage of materials or stock-
taking, unless the employer has given his employee

reduce the ordinary hours of work; -

| or..other unforeseen emergency in
.| hour not worked; .- - " . '

_(e) | whenever’ protéctive: clothing-owned by the employer is not
| returned. by -an-employee on termination: of his services,

 with- sub-section. (2). of 'section 125~ ~
gl

e ———

of the ‘wage prescribed 'in this section, his wage shall be

n_‘Employee Other than a Casual Employee—Save ‘as |

4id in ‘cash weekly--or monthly if the employer and the | hemer verskuldig is, weekliks of, as die werkgewer en die wer

mployment if this takes place before the usual pay-day, .

‘the employer’s and emiployee’s names, the employee’s . waarop die. volgende besonderhede geméld word: Die werkgewe

‘en-.die. werknemer se naam, die werknemer se fabricksnommer}-
ent, or any other payment made, the total Temuneration

ilnent, is- made and the ‘amount (if any) deducted. for trade -

#:Qntai ning|a slip showing the above-mentioned details; provided -

iiately visihte prior to opening the envelope. Provided that Where -bogenoemde besonderhede gemeld word; met dien verstande daf

than one week, remuneration may be paid at the end of | die werknemer se naam en die netto bedrag wat betaal word,

-| ‘envoorts met dier verstande dat waar-’n -ooreenkoms aangegaa

_ |day 'shall be for work done up to and including the preceding.

due {o hig casual employee in cash on termination of his |

~aan sy los werknemer verskuldig is, by begindiging van _laa

(4) Béé vitims -—-“Nq-"_-payznént shall be made to.or accepted b;é _genoemde se diens in. kontant aan hom betaal.

- indiensneming of opleiding van 'n werknemer regstrecks of onre

An employer shall not require an |

(@) A deduction for contributions prescribed by the Unemploy-

on |the basis of the wage which such employee was |-

“(c)|a deduction of any amount which an employer by law |
AL ! or ,_{'my order of any competent court is required or per-

of |one forty-fourth of the weekly wage prescribed in | '

of such employee,

| not less. than 24 hours’ notice: of his intention so to

| @) in. the case_of shorttime arising out of 4 general
s % breakdown in plant ‘or machinery die to accident,
e respect’ of ‘the first

| a deduction: -of R2.00 ‘per set.of garments in accordance | =

van 1942, soos gewysig, betaalbdar is. Indien die lewenskosteto
lae wat kragtens genoemde Oorlogsmaatreél of enige vervangende
maatregl betaalbaar 1s, in so ’'n. mate verhoog word dat ’
werknemer op meer besoldiging geregtig word as dié wat in hier
die klousule voorgeskryf word, moet sy loon verhoog word me
’n bedrag wat minstens so groot is as-die bedrag wat meer as s§
vorige loon is. 5 S : : i

: e 5. BETALING VAN BESOLDIGING. :

(1) Ander werknemers as “los werknemers.—Behoudens di
gepalings. van klousule 7 (2), moet 'n bedrag wat aan ’n werk

nemer skriftelik daartoe ooreengekom'liet, maandeliks in' kontan
betaal word. - Sodanige - betaling moet geskied gediirende di
werkure op die gewone betaaldag van die bedryfsinrigting of b
diensbeéindiging, as dit voor die gewone betaaldag plaasvin
Die. betrokke bedrag moet geplads word in of 'n verse€lde koeve

graad of kategorie, die getal gewone ure en oortydure wat gewerk
is, die loon wat ten opsigte van elk betdal ‘word, die bedrag aar
bonus, aanpassing’ of van enige ander uitbetaling 'wat: gedoe
word, die totale besoldiging wat betaal word en die sluitingsdatum,
van die tydpérk ten opsigte waarvan betaling geskied, die bedra
(as -daar is) wat vir vakverenigingsgelde of, as bydraes soos_by
die Werkloosheidsveisekeringswet, No. 53 .van 1946, voorgeskryf], -
as bydraes aan pensioén-, voorsorg:, bystand- of 'spaarfond
en as betaling vir sigarette wat gekoop is, afgetrek word, of i
'n deursigtige verseélde - koevert wat,.'n strokie bevat waaro

sigbaar moet wees selfs voordat die koevert oopgemaak wordj

is waarin daar voorsiening gemaak word vir ’n langer kenni
gewingtermiyn as een week, besoldiging aan die einde van elks
sodanige langer tydperk betaal mag word.-- ‘" -+ -

(2) Gewone betaaldag—Wanneer werkneniers weekliks. beta
word, beteken ,, gewone betaaldag” Vrydag en die besoldiging
wat op daardie dag befaal word, is vir werk wat tot en met di
vorige Woensdag verrig is. .~ N e b

(3) Los werknemers—'n Werkgewer moet die besoldiging

(4) Premies—'n Werkgewer mag nie tei opsigte van di

streeks betaal word of betiling aanneem nie.” = "

(5) Aankoop van . goedere—n  Werkgewer mag nie van 'n

werknemer vereis om goeders van hom of van 'n winkel ‘o
persoon wat hy aanwys, te koop nie. 2 " e

- (6) Etes en_ huisvesting—Behoudens die bepalings: van ’n -wef,
mag '’ werkgewer nie van sy ‘werknemer vereis om by hem of
by-eni%een of op 'n plek wat hy aanwys; te: loseer-en/of te woo !

_het; . 3 . : :

. (7) Boetes. en aftrekkings—'n Werkgewer mag sy werkneme
geen boetes oplé of ander bedrae as-dié, hicronder gencem, Vap
sy besoldiging aftrek -nie:—

- (a) Bedrae as bydraes soos by die Werkloosheidversekerings
: wet, No. 53 van 1946, voorgeskryf en bedrae vir pensioen
en voorsorgfondse en, met die toestemming van die werk
nemer, Vir bystands-, sterfte- en aftredingsfondse, spaa I

. fonds en bedrae verskuldig vir die aankoop van sigaretic
¢(b) behoudens andersluidende bepalings in hierdie Ooreenkoms
 wanneer 'n werknemer afwesig van die werk is, behalwe

‘op las of op versoek van sy werkgewer, 'n aftrekking ewg- -

redig aan die tydperk wvan sy afwesigheid en bereken op

grond van die loon wat dié werknemer ten tye van die
afwesigheid ten opsigte van sy gewone werkure ontvang
o ety oo : s B o AR :
(¢) 'n bedrag wat ’n werkgewer kragtens wét of 'n bevel van.
.. ’n bevoegde hof moet of mag aftrek; : : |
- (d) wanneer die gewone ‘werkure wat in “klousule 6 (1). voor-
geskryf word, weens korttyd verminder word, 'n bedrag
_gelyk aan ‘een vier-en-veertigste van die weekloon sogs
voorgeskryf in klousule 4 (1) of (4), ten opsigte van el
“uur van- sodanige vermindering; met dien verstande dj
sodanige bedrag nie meer a8 ses vier-en-veertigstes van-d
~ weekloon van sodanige ‘werknemer ‘mag wees! nie aigesieq
~van die getal ure waarmee die gewone werkure “verminder
word; en voorts met dien verstande dat geen bedrag
afgetrek mag word mie— - 0 o Y 0w
(i) in dié geval van korttyd ‘wat as gevolg van 'n tydelike
handelslapte of ’n tekort aan- grondstowwe of weeds
*n voorraadopname ontstaan, tensy die werkgewer sy
~werknemers minstens 24 uur vooraf kennis gegee het
' van. sy voorneme om die gewone werkure aldus e
verminder; A ;

(ii) ten opsigte van die eerste uur wat daar nie gewerk word
nie in die geval van kerttyd wat ontstaan as. gevolg
van ’n'-algemene onklaarraking wvan - .installasie of

_ masjinerie weens 'n ongeluk of ander onvoorsieng

o s sompodgevaly a0 T J
(¢) ooreenkomstig subklousule (2) van klousule 12, "n bedrag
van' R2.00 per stel, beskermende “kiedingstukke*wanneg;
beskermende kledingstikké wat die efendom-van diei werk-
gewer -i8, nie deur 'n- werknemer: by, sy diensbetindigi Y

“teruggegee word nie; X iy B




- () with the written consent of the employee deductions for
: ‘contributions to the funds- of the Trade Union. Such
- fees shall. be forwarded to the said uniom monthly by
~ the employer. o S ; i o
' (8) Cigarette Allowance.—The employer shall -grant .to each
employee fifty cigarettes per week of active employment.. For the
purposes of this sub-section only, afnual leave granted under
-section 7 will be taken as active employment. i

6. Hours oF WORK, ORDINARY AND OVERTIME AND PAYMENT FOR
: ' « - QVERTIME. ; :

(1) Ordinary Hours .I_of__ Work-—The. ordinary hours of ‘work |

of an employee other than a casual employee shall not exceed—
(@) in the case of an employee other than a watchman—.
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‘met die skriftelike tocstemming van die werknerner, 'bedrae-;
as bydraes.tot die fondse -van die Vakvereniging. Die,
werkgewer moet sodanige gelde maand
- Vereniging stuur. z g

") Sigarettoelae—Die werkgewer moet

@

-

liks aan genoemdet |

aan elke werknemeri

vyflig sigaretté’ toestaan vir elke week™ wat hy werklik - gewerk . |

het| Jaarlikse verlof wat ingevolge klousule 7 toegestaan” word,’
word vir die tqepassmg‘_'var’_l ‘alleenlik hierdie artikel beskou as:
'n tydperk waarin daag werkiik gewerk is. !

6.
() Gewone werkure—Die gewone werkure van 'n werknemer,

-uitg,_esb_nderd ’n los werknemer, mag hoogstens die volgende i

Wwees:— ; : .
~ (W) In die geval van *n ander werknemer as 'n wag—

(JEWONE EN OORTYDWERKURE EN BETALING VIR OORTYDWERK. - |

(i) forty-four in any weck from Thursday to Wednesday, (i) 44 in 'n week van Donderdag tot en met Woens-
Snchiver o g : Dl AT’ i i ; | X5 el v
(ii) subject to sub-par

2 ~ dag;. : ST b 8%
ragraph (1) hereof nine in any day;. - (i) behoudens dic bepalings vin ‘subparagraaf (i) hiervan

(i) a week shall consist of five days only; "save’as pro-|. L 9 per Ei'ag__‘, A o SR 0
e o vided in sub-section {10) (¢) of this section ne ‘work - [ ‘(ili) moet 'n. week uit-slegs. 5° dde “bestaan, en-behoudens

" shall. be_performed on’a Saturday;” | die bepalings van subklousule” (10) (c) ‘van hierdie

2 snall.be, PELIOTIER, L. % DEsanly i * klousule, mag’ geen werk op 'n Saterdag verrig- word
i nie; : = M

() in die geval van 'n wag—' =

(B) in the case.of-a watchman—

(i) forty-eight in any’ rwe\f;lg_-'frém'- Thursday: to Wednesday.

~ inclusive; - - : )
(ii}y subject to sub-paragraph (i) hereof nine per shift;

(iii) a week may consist 'of six .shifts;

~ (2) An employer shall rqot-reguiré or permit a female employee’

o'clock p.mi vand six o’clock a.m.

" (3) The ordinary hours of work of a casual employee ‘shall not
exceed nine in any day. : : i )
" (4) Meal ‘Breaks—An employer shall not require or permit his
‘émployee te work for more-than- five hours continuously on any
day without an interval -of not less than one hour during which
no work shall be. performed, and such interval shall not be
deemed to be patt of the ordinary hours .of work .or overtime;
provided. that— : il o s Y
(a) if such interval be ‘for longer than one hour, any perioed

o work between six

in excess of an hour shall be deemed to be ordinary hours |

of work; ; K
(b) perieds of work interrupted by an interval of less ‘than

' "one hour shall be deemed to be continuous.

(5) Rest Intervals-——A _
‘employees other than a watchman
! establishment a, rest interval of
nearly practicable— i

‘. (@) the middle of each first work p_efi_od m a day; |

(b) the middle of -each. second: work period in a day jghr;ré
such period is longer than three hours; g

employed in ‘or about his

during which the empldyee shall not be required or permitted to

Cperform any work, and such interval shall be deemed to be part

of the ordinary hours of work.

(6) Hours of Work to be Consecutive—Save as provided in
‘sub-section (4) and (5) of this section, all ‘hours of work shall be
consecutive. : i g .

" (7) An employee sha]l be deemed to be working in addition to
any, period during which -he is acivally working—

() during the whole of any interval in his work if—

) _
for the whole of such interval;
@ii) the duration’ of such inte
récords required to be kept in terms of section nine
of the Factories, Machinery and Building Work Act;

or

and Jo AP ETRET e T ke 2T
duting -any other period during which he is on the premises
of his employer: ' : oeht

(b)

Provided that if it is proved that any such employee was not

‘working and was free to leave the premises during any portion

of any period réferred to in paragraph (b),
. wided for in shall )
~_employee with reference to, that portion of such- period. .

* (8) Limitations of Hours of Work on Public Holidays and

Sundays—For the purpose ef sub-section {!) of: this section,

‘. whenever. an employee is required to work on a public holiday |

- -menticned in section 9 (1), or on a Sunday, the hours of work
" on such day shall not exceed the ordinary hours usually worked
-on such day (for this purpose Monday being the equivalent work-

ing day for Sunday), and if a public holiday falls on a Saturday,

shall not exceed five hours.

CL 0 (9) Overtime—All time worked in _excess. of the maximum
* number, of hours prescribed in: sub-sections. (1) and (3) of this |
the da;y or- week, shall be deemed to be”

_section ‘in respect of
‘overtime.' :
(10) Limitation of _ 1, en
.or permit an employeg to work overtime:
/(@) in thecase of a male.empl yee— -

hours in any day;: . .yt
(i) for more than 10 hours in any ____Week;

vereis of hulle toelaat om vir meer as vyf wir op 'n dag aaneen

‘An employer shall grant to ‘each ‘of his |

not less' than ten minutes at as

he.is not free to leave the premises of his employer |

interval is not- shown in the |

'[gt dien - verstande dat as daar
g
h

the presumption pro= |
this sub-section shall -not apply in respett of such | |

: . : .-}, word geag oortyd te'wees.
O__ve__}-_njme.'—-An_emp‘loyé 'shall_ not require

- ST " (a)-in die geval van ’n manlike werknemers—: .
) save ag provided dnsub-section:{c) for-more than _l:_v@'d_

3 Woensdag;
(ii} behoudens
; 9 per skof; : % s gy T
. (iii) mag 'n week -uit 6 skofte bestaan. - - ... .

- {2) 'n“Werkgewer mag nie van ’'n:vroulike werknemer vereis
of |haar toelaat om tussen 5 nm. en 6 vm. te werk nie.

9 pe.r dag wees. . ) 2 2
4y Erenspouses—'n Werkgewer mag nie van sy werknemers

tle_'“{erk sonder 'n pouse van minstens een uur waarin geen werk
Eg: -rig mag word nie, en sodangie pouse word nie geag'deel van

i€
dat—

a) as sodanige ‘pouse langer as een uur_duur, enige tydperk
wat.langer as 'n uur duur, geag moet word gewone werkure
te wees; . . . ) e

ib)_tydperke wat deur pouses van.minder.as ‘n.uur onderbreek
|- word, geag moet. Wword aaneenlopend te wees, i

aners;' unitgesonderd n wag, wat in of by sy bedryfsinrigting
in

moontlik aan— A

(b} die' middel van elke tweede werktydperk van 'n dag, waar
soc!amge tydperk langer as drie uur is; waarin daar nie
van die werknemer verels of hy nie toegelaat mag word om
enige werk te verrig nie, en sodanige pouse word geag
- [l deel van die gewone werkure te wees.: e

werkure daneenlopend wees. ; -
{7) Benewens enige tydperk waarin 'n werknemer werklik
werk, word hy geag aan die werk te wees—

(a) gedurende 'n hele pouse in sy werk as—

" vir die hele pouse te verlaat nie; of
@ii) die duur van sodanige pouse nie in die registers wat
ooreenkomstig_artikel nege van-die Wet op Fabrieke,
Masjinerie en ° Bouwerk gehou ‘moet word, gemeld

Ll word niej en e :
(b) gedurende enige ander tydperk wat hy op die “perseel van
‘ sy werkgewer is; s ' B

e

bewys word dat ' werknemer

durende enige gedeelte van die tydperk wat in paragraaf (b)

genoem word, nie gewerk hef nie en dat dit hom. vrygestaan ||

et om die perseel te ‘verlaat, die veronderstelling - waarvoor
ddar voorsiening in hierdie - subklousule ' gemaak word, nie ien

cdeelte van sodanige tydperk van toepassing is nie. .
_i(_S).Beperkr‘:_’tg van = werkure op openbare vakansiedae en
ondae—Vir die toepassing van

'(1)' of op ’n_Sondag te werk, die werkure op sodanige dag
dgl so 'n dag gewerk word (vir hierdie doel is Maandag die ekwi-.
valente werkdag van Sondag), i
'l Saterdag val, mag die ‘werkure hoogstens vyf wees.

die_klousule, voorgeskryf word ten opsigte van die -

1(10) Beperking van ocortydwerki— 0
n ‘werknemer vereis of hom toelaat om=—"::
" (i) meér as 2 tur per dag oortyd te
dens ‘die bepalings van subklousule (c);
(ii) meer as 10 uur per week oortyd te werk: nie; ~

(5) Ruspouses—'n Werkgewer moet aan elkeen vansy werks

a) die middel van elke eerste werktydpeik van die dag;._ fee

sigte van sodanige werknemer met ‘betrekking tot daardis

werk ';_nie,' behou: |{

(i) ‘agt-en-veertig - per wéek_' van Donderdag tot en met 2

die bep_alings van subparagraaf _(f_)h@ervan‘, :
{3) Die gewone werkure van ’n los werknemer mag hoogstens i

gewone werkure of oortyd te wees nie; met dien verstande |

diens is, 'n ruspouse van. minstens tien minute foestaan so na

s (6)'.Werkure moet aaneenlopend wees—Behoudens die beina-- ki
lings van subklousules (4) en (5) van hierdie klousule, moet alle

@) dit hom nie vrystaan om die perseel van sy werkgewer i

‘subklousule (1) van hierdie |
at, wanneer daar van ‘n werknemer
n openbare vakansiedag genoem-in klousule i
‘Hoogstens die gewone getal werkure moet wees wat gewoonlik ||
en as 'n openbare vakansiedag op |
(9) Oortydwerk—Alle tyd wat daar langer - gewerk -wqfd as |
die maksimum getal ure wat in subklousules (1) en é3_) van hier-. |

ag of week, ||

“Werkgewer mag nie van |{
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| |of
wark necessitated by a breakdown of plant or machinery or other
unforeseen emergency -or. in connection with the overhauling or
repairing of plant. or machinery which cannot be performed
during the ordinary hours of work and the provisions of sub-

a watchman:

tion.—An
mI a A . o .
maonths during any six consecutive months.

(8) in the case of a female employee—
() for more than two-hours in any day;
(ii) on more than three consecutive days; .
(iii) on more than 60.days in any year;
(iv) after completion of her working hours for more than
-one hour in any day unless he has— -
(I) given notice thereof to such employee before
- midday; or - 5
before she has to commence overtime; or
in sufficient time to enable the employee to
obtain a meal before the overtime is due to
commence; ) .
(o).in the case of an employee not ordinarily working on
~ a Saturday, not more than five hours on such a day.

-I_']_,)_.:Paj;fﬁeﬁt for '_Qvéfr'time._—"An employer shall pay an ems-

 ployee employed by him at a rate not fess than one and one-half
times” his ordinary wage, in respect of all overtime wotked by

uch employee; such overtime being the total of all periods ‘of

overtime worked during a week, any resulting fraction of am.
hour being regarded as an hour. .

12)-No employee shall be required to work overtime without

his consent. -

'13) No. ‘employee shall be dismissed or prejudiced in his

.'értpla:»y.m'en_t by reason of his refusal to work overtime.

(14) Savings.—The provisions of sub-section (4), (6) and (_10)
this section shall not apply to a male employee employed on

ections (4), (5), (7) and (10) of this section shall not apply to

(15)'Tumir'ig_ éf Tobacco #hr‘fs: in the Process of Fermenta-
~employee engaged on. this operation shall ‘not be per-
ted to perform such work for a longer period than three

(l.}_S_avé as provided in sub-sections (¢) and (d) of this section,
it
calendar year annual leave commencing -during December in such
Il | jvear as follows:— . -, ‘ :

employer ‘shall grant to his employee in respect of each

(@) In the'.case of an employee who has been-in his employ
since the 15th January of the calendar year to which the
leave relates, 12 consecutive working- days .on full pay,
provided that the said 12 days, Christmas Day, Boxing Day
- and New Year’s Day form one continuous period of leave,
p) In the case. of an employee who is engaged after the
15th January of the calendar year to- which such leave
relates, nine hours on full pay in respect of each completed
. | . one month of employment. An employer may require
~| 'such employee to take additional leave without remunera-

tion up to a total period not exceeding 12 consecutive

|

section (a) hereof. :

"--(c).Notwithstanding the pro'visibns of . sub-sections (@) and (b)

and in substitution thereof an employer shall have the
- right to grant the nzmber of days leave onefull pay . in
terms- of the said sub-sections to watchmen; cleaners and
\- employees in the Stores and Despatch Department during
- the period . Ist October to- 28th February immediately
following. 5T : :
(d) ‘A monthly paid employee may be required or ‘permitted to
take his annual leave on full pay of the duration pre-
scribed in sub-section (a) or (b) at any other time, but to
commence not later than within two months-of the comple-
" tion of each year of employment to which the leave relates.

2) Leave Remuneration—The remuneration in - fespect of

f |annual leave referred to in sub-section (1) of this section shall
|| |be paid on the last work day before the date of the commencement

f such leave.

(3) An employee whose contract -of employment terminates
efore the period of leave referred to in sub-section (1)} has
cerped, shall, upon such termination be paid in respect of each
ompleted one month of such period of less than one calendar
ear) not less than 9 hours full pay based on the weekly wage

pzhi h he was receiving immediately before the date of such
1 ! .

n full time to his holiday leave.’
(s

rned for ordinary time' work for the nearest twelve weeks

An empfoyeé 'th;'hé..s.’::becbme enti-i]cd"‘.to.\.;et'-liaer-'iod--of leave

) -n'tﬁms‘ of sub-section (1) and whose contract of employment
| ferm
|l fermination be paid the amounts referred

(2

ates before such leave has been granted, shall upon such
to in sub-sections (1),
3) ar' (4), whichever is applicable. .- .

10
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.(2) provided such employee with an adequate meal’

(3) paid such employee an allowance of fifteen cent .

‘werknemer verrig.., .

-te werk, ontslaan of in sy werk benadeel word nie.

. installasie of masjinerie of deur n ander

in ses agtereenvolgende maande te verrig nie.

| 1 (1) Behoudens die bepalings” van “subklousule: ¢) ‘en. (d) van
“hierdie klousule;
jaar aan sy werknemer jaarlikse verlof, wat gedurendengsember

working days diaring the period. of ‘leave stated in -sub- |

" genoem word, moet op die laaste werkdag voor die aanvang van

“verloftydperk genoem in subklousule (1), nge}l.oop het, moet by -
.sodanige betindiging ten opsigte van elke voltooide maand van

rrrl'matjon‘ _ _
(4} An employee who._is engaged on piece-work shall 'have_his'
vage for the purpose -of this section based ‘on’ the-average wages”

sy -vakansieverlof. . . . :

-dienskontrak eindig voordat sodanige verlof toegestaan i$, ‘moet

klousule (1), (3) of (4) genoem word, naamlik die’ subklousule -

(b in die geval van ‘n vroulike werknemer— |
(1% meer as 2 uur _p\er dag oortyd te werk nie;
(i) op meer as 3 agtereenvolgende dae oortyd te werk
. hie; _ . A )
(i) ‘'op meér as 60 dae per jaar oortyd te werk nie;
(iv) na voltooiing van haar werkure meer as een uur op
n dag oortyd te werk nie tensy hy— = . W
(1) sodanige werknemer voor 12-uur middag daarvan
in kennis gestel het; of
(2) die werknemer van ’‘n toereikende ete voorsie
het voordat sy met die.oortydwerk moet begin; of
(3) vroeg genoceg aan sodanige werknemer 'n toelae
‘van vyftien sent betaal het om haar in staat te
stel om ‘n ete te bekom voordat die oortydwerk
_ moet begin;. . : ]
(c} in die geval van®’n werknemer -wat | nie gewoonlik op
Saterdae werk nie, meer as 5 uur oortyd op ’'n Saterdag| .
_ te werk nie; I R
(11) Besoldiging vir oortydwerk—n Werkgewer moet 'n
werknemer wat by hom in diens is, minstens teeén een en ’'n half|
maal sy gewone loon betaal vir alle oortydwerk wat sodanige|’

Sodanige oortydwerk is die totaal van al di¢ tydperke wat daar|
oortyd gewerk is in. die week, en waar 'sodanige totaal n
gedeelte van ‘n uur bevat, moet dit geag word 'n uur te wees.

(12) Daar mag van geen werknemer vereis word om sonder sy
toestemming oortyd te werk nie. ) = o

(14) Geen werknemer mag as gevolg van sy weiering om oortyd

{14) Voorbehoud—Die bepalings van subklousule (4), (6) en
(10) van hierdie klousule is nie van toepassing nie op ‘n manlike |
werknemer wat werk verrig wat deur ’n onklaarraking van
onyoorsiene noodgeval
genoodsaak word of wat in verband staan met die opknapping
of herstel van installasie of masjinerie wat.! nie edurende die |
gewone werkure gedoen kan word nie, en 'die . epalings van |
subklousules (4), (5), (7) en (10) van hierdie klousule is nie op 'n
Wwig van toepassing nie.

(15) Die omdraai van tabak gedurende. die sweetproses—'n
Werknemer wat by hierdie proses betrokke is, mag nie toegelaat
word. om sodanige werk vir ‘n langer tydperk' as drie maande

o7 JAARLIKSE :VERLOF. .« o0 -

moet 'n-werkgewer ten opsigte van ‘elke kalender- |

van daardie jaar moet begin, soos volg toéstaan : —
(@) In die geval van ’n werknemer wat sedest 15 Januarie van
die kalenderjaar waarop die verlof betrekking het, by hom
in diens is, 12 agtereenvolgende werkdae met volle besol-
diging; met dien verstande dat genoemide 12.dae, Kersdag,
Tweede Kersdag en Nuwejaarsdag een aaneenlopende ver-
loftydperk -moet nitmaak. T : .
(b) In die geval van ’n werknemer wat na 15 Januarie van die
jaar waarop die verlof betrekking het, in diens getree het,
‘9 uur met volle besoldiging ten opsigte van elke voltooide
maand diens. ’n Werkgewer mag. van sddanige werknemer
vereis om addisionele verlof sonder bésoldiging ‘te neem
vir 'n tydperk van hoogstens 12 agtereenvolgende werk-
dae gedurende die verloftydperk wat in subklousule (a) -
van hierdie klousule gemeld word. . =~ =
(c) Onlanks die bepalings van subklousule:(a) en.(5) en ter
vervanging daarvan, het 'n werkgewer die reg om die getal |,
“dae verlof met volle. besoldiging ingevolge genoemde sub-
klousules' aan wagte, skoonmakers en werknemers .in' die
pakhuis- en versendingsafdeling toe te staan gedurende die
tydperk 1 Oktober tot die onmiddellik daaropvolgende
28ste Februarie. ! : L B
(d) Van ’n werknemer wat maandeliks betaal word, mag daar
vereis word, of sodanige werknemer mag toegelaat word,
om sy jaarlikse verlof, met volle besoldiging vir die getal
dac wat in subklousule (q) ‘of (b) voorgeskryf word, op
enige ander tyd te neem en wel so dat dit nie later as 2
maande na die voltooiing van elke diensjaar waarop die
verlof betrekking het, begin nie. & e .
(2) Verlofbesoldiging—Die besoldiging ten opsigte van die
jaarlikse -verlof wat in subklousule (1) van hierdie klousule

sodanige verlof betaal word. - i .
(3) 'n Werknemer wie se dienskontrak eindig voordat die

sodanige tydperk van minder as een kalenderjaar minstens 9 iur
se volle besoldiging betaal word, wat gebaseer moet word op
die weekloon wat ‘hy onmiddellik voor die datum van sodanige
diensbeéindiging ontvang het. ' .
- -(4) Die loon van 'n werknemer wat stukwerk verrig, moet vir
die -toepassing van hierdie klousule gebaseer word op die
gemiddelde loon wat hy verdien het vir di¢ gewone tyd wat hy
gewerk het gedurende die naaste 12 weke voltydse diens voor .

(5) 'n Werknemer - wat oorbenkdmsti'g.'.difé: iagépéiings van sub-
klousule (1) op 'n’ verloftydperk  geregtig .geword het en wie se
by sodanige beéindiging die bedrae betaal word wat in sub-

wat op hom- van toepassing is.




I3
R 2

| BUITENGEWONE, STAATSKOERANT, 21 MET 1965~ MNo. 1117 =~ #1

%6) Forlhnpurpom Of thlS "Séc.tit.‘-:l.l.. .tfw .é;p}és;si@ﬁ --_‘.-‘-élﬁpTDY'-' (6) Vir ;a'le -taegaﬁéihé_-vaﬁ.lﬁ_ei"die;kfﬁusulé wérd"c'!'ie:"uitdr'-ukki"ng'.'
" ment” shall be deemed to include any period of periods during - | ,, diefis ” geag alle tydperke in te sluit— ¢ R
which an employee is— R el ; i

(@)| wat 'n werknemer ooreenkonmi_g'_subl_:'léusul'é'_'(l) met verlof - ; g

"() absent on leave in terms of subssection (I~ .~ . | afwesig is; G- 2 A LR
(b) required to undergo military training; . © | .(b) waarin daar van ’'n’werknemer vereis word om militére’
(c) absent from work. on fhe instructions of or. at the -request | - - opleiding te ondergaam; - e
.. of his employer; . SR R G T | © (c) wat ’n werknemer op las of op versoek van' sy werkgewer -
{d) absent on sick leave in terms of section Bl . ‘'van sy werk afwesig is; s L _
" and shall be deemed to commence on the date on which the (d) wat ’n_werknemer ooreenkomstig klousule -8 met “siekte-
employee last became entitled to annual leave or the date of his. | - verlof afwesig is; . = Sl

engagement, whichever is the later. - en mioet dit geag word te begin op. dié“ datum Waar;bp_dje'werlg- .
gt S e B ncmnix;_ laas. op jaarlikse verlof geregtig geword. het of op die
. el | datum van sy indiensnéming, naamlik die jongste datum. .. 2
8. Sicx! LEAVE. T PR B S 8 SHEKTEVERLOR W on
(1) Subject to_the provisions of sub-clause (2), an employer | (g Behoudens: die bepaliigs van subartikel  (2), moet ’n werk-
§h__allb .gr.a;ptf to his eg‘%ﬁ_%?'haggg tiﬁ? ‘?ngi“‘-}‘e%_ egnh:a?ijlqgge“v;glii | gewer aan sy- werknemer, uitgesonderd 'n los werknemer, wat as
:ls' e s¢nl: 'lmm ‘wotlia : eg'ate "di:rpin"-' gac‘h cycle ‘of ‘twenty-four | ESVOE VAT ongeskiktheid van sy werk afwesig is, in elke kringloop,
aseenting - mﬁ"ﬁ ?sgr g1 tg ith him, and shall ~pay | 0% 04 agtereenvolgende maande diens by hom altesaam minstens
O vee i respect of any period of absenco In hall pay | 20 werkdag sickte verlof ioestaan en. moet hy sodanige werk - .
B oy O B oula s Receyed had hoel SomITVah, OBRECE i b, WO A0 o ens e Joon.
worked during such period, provided that in the first 24 cons | popy L sint hy son ontvang: het as hy godurende daardic tydperk
mu_t{_ve’__moﬁths'.'?flem]:blqym'ent' ?n_cgppIOye?ﬁsh_all _DQI'EBkégtal_ﬂ'ﬁ_____ “gewerk het; met dien verstande dat 'n “werknemer in die eerste 24
to sick legve 0;1 Full 1:;:1%’ élt ara ; -Of ’Emwe:f's og!fe :ﬁ"lo m}éﬁf” agtefeenvolgende maande nie op meer- sickteverlof, met volle,
respect of each completed period of five weeks of emPIOYMEN: 1 betaling as een werkdag ten opsigle van elke voltooide vyi-weke. -
-(2) An employer may as 2 condition precedent: to the payment | diens geregtig is nie: T e ! ;

by him of any amount claimed in ferms of- this clanse by an | (2 ’n Werkgewe__r;még.'as_- i v_oqrafg_est'elde. izoor_'w_ag;de, van
employee in respect of. any absence from :work, Ttequire the | ’m werknemer vereis om ’n sertifikaat wat deur ’n- geregistreerde

_employee to produce a certificate signed by a medical Q_ra;titioger . gen:
confirming ‘the nature and.duration -of ‘the employee’s incapacity. II;LT Lot fwesigheid ik
. '(3) Where, during the first cycle of “twenty<four months of | betanl wat 'n ‘werknemer fen opsigte van alwesigneid vah sy werk"
engggbymént with %’hé"' same employer, an employee is absent | ©OF enkomstig die bepalings van ‘hierdie Klousule mag eis. -
_owing to incapacity for a period in excess of any sick leave | ((3) Waar 'n werknemer in- die eerste tydperk -van 24 maande .
accrued at the time of such incapacity, he shall be entitled to be diens by dieselfde werkgewer, as gevolg van ongeskiktheid vir
paid only in Tespect of such leave as has accrued in terms of n langer tydperk ‘as die sickteverlof wat tot. op die datum van
sub-clanse: (1) but -his ‘employer shall, if he has not previously | di€ O.P_gesmkthe“]ij opgeloop het, van sy werk afwesig is, is' hy
~ done so, at the expiry of the said cycle of employment or on geregtig op betaling vir slegs dié verlof wat ooteenkomstig' dic
termination of employment before such expiry, pay him in respect bepalings van subklousule, (1) opgeloop het, maar sy werkgewer . .
L i s 7 bl ot A _moet, as hy dit nie reeds gedoen het nie, hom by verstryking-van

of  such’ excess .period” of absence owing. to incapacity to the '

e e s 3 alfibent S ne | gen emde. kringloop of by sy .diensbegindiging voor sodanige:
exicnt Jo wlliph ek leaye acerucd at such expiry or termination | (orgryking vir sodanige langer tydperk van afwesigheid weens

ongpskiktheid betaal in dié mate waarin Siekteverlof -wat by-

- (4) For the purposes of this clause the expression— | sodanige verstryking of diensbegindiging opgeloop het, nie gencem

(a) *“employment -:shall.-be «deemed to- include any period. ot | js nie. .. L e :
:___p_e_riods-.:du_rlg hich an emp_los_{ge- is-absnt—. - ' (4) Vir die-toepassing van hierdie klousule—.- - . o
" (@) on leave in terms of clause 7; " © | (4) word , diens™ geag ‘enige tydperk of tydperke in te sluit .
3 g AL PR L T 5 . : Waai‘in 'nwerknemerafwesigi.s—v‘ 3t SO AT e

R (11} “instructions or-at . quest .of his employer; | - iy ; :
(i on the instructions or at the request af S eMPIOYEG |- | (i) met verlof ooreenkomstig die bepalings van klousule'7;"

“(ii)-op las-of op versoek van sy werkgewer; . U g T T

‘(iit) met siekteverlof ooreenkomstig die bepalings van
-~ subklousule (1); : i T i e

itary training; - -

amounting in the aggregate in any year to.not more than | | Gy om militére opleiding e ondergaan; -
ten_weeks in respect of items (), (i) and (i) plus-any | | cn'wat altesaam hoogstens tien weke ten opsigte van items

period of mifitary training undergone in that year: and any

- beriod of employment which an employee has had with. the. @, (i) en (iii) beloop, plus enige tydperk van militére -

* opleiding wat in dié jaar ondergaan is; en cnige tydperk &

‘same employer immediately before the date of the coming | 1 van diens wat die werknemer by dieselfde werkgewer gehad
, wSame. emp.oyer. iHlieris . : E e ns wat d : ewer. gehad
. into operation of this -Agtb?%meﬁtl. shall for Fgc' purpose of | .| et onmiddellit voor die datum waarop. hierdie Ooreen-
- this clausebedeenﬁeii to be °!£ﬂp oyment un 31' th -31311'“' | " koms in werking tree, moet vir die toepassing van hierdie
- ment,~and any- sick leave on ull pay granted to such an | | yioueule geag word-diens volgens hierdie Ooreenkoms te-

_ employee. during such period shall -be deemed to have || wees: en enige sickteverlof met. volle betaling wat aan
. o beed granted “ﬂdﬂ' thiy Agreement; - . N sodanige werknemer in sodanige tydperk: verleen is, moet
(b) * incdpacity  -means “inability to work: owing to any sick- | | geag word 'verleen te wees ooreenkomstig hierdie Qoreen- —

ness -or injury other than that caused by.an employee’s | - . By m
* misconduct: Provided that any inability to work caused by |- () beteken ,, ongeskiktheid ” onbekwaamheid om fe werk weens

+ an ‘accident for which: compensation is payable under the | = | - enige siekte -of besering, uitgesonderd dié ‘wat deur-'m

‘Workmen’s Compensation, Aet, 1941, shall be deemed to be | = | werknemer:se wangedrag veroorsaak is; met-dien verstande -
““incapacity oply in respect of any period. ‘of “inability to |* dat enige onbekwaamheid om te werk, wat deur 'n ongeluk -
. 'work for which no disablement payment is payable in terms | - | ‘veroorsaak is en waarvoor vergoeding ooreenkomstig die

- Ongevallewet, 1941, betaalbaar is, geag. moet word onge-.
“-gkiktheid te wees slegs ten opsigte “van enige tydperk van-
- onbekwaamheid om ie werk waarvoor geen ongeskiktheids-

- of that Act. -

9. Puptic HoLDAYS'AND SUNDAYS.

B e e s . e | betaling ooreenkomstig die bepalings- van “daardie Wet
i .ti(11)' An -.en'lpl'oye{1 shall grant leave on full’ p%y_ to'ant;;mployee, betaalbaar.is nie; * BT et T gaien gl W
* pther than a watchman, on New Year’s Day, Van Riebeeck Day, w Tt e S SR N, -
" Good Friday, Easter Monday, Ascension Day, Republic "Day, | . .. o 9. O = VAKARSIETIAR Hh SONDAE‘ il el
Family Day, two days during the period. Ist September to 31st | ' 1) ’n Werkgewer moet verlof met volle betaling aan 'n werk-_

October, Day of the Covenant, Christmas Day-and Boxing Day. | 2€er, uitgesonderd ’n wag, verleen -op Nuwejaarsdag, .Van
() Payment for Work on_ Sundays and Public Holidays— Ribbeeckdag, Goeie  Vrydag, Paasmaandag, Hemelvaartdag,
Subject to the provision of Clause 6 (8), whenever an employee R pu_b_llgkdag, ‘Gesinsdag, twee dae gedurende die tydperk 1 Sep-:
* ' ‘other than a watchman works on a Sunday or a public holiday, tetber: tot 31 Oktober, Geloftedag, Kersdag en tweede Kersdag.-
his employer shall: — R b E : | [2)Besoldiging vir werk op Sondae en openbare vakansiedae.~

g TR ST ey B e 2 Behoudens - die -bepalings van subklousule 6-(8), moet 'n werk-

{a) in respect of a Sunday either:— T e ] peer, wanneer 'n werknemer, uitgesonderd ’n wag, op 'n Sondag
e R o ] fa) ten opsigte van 'n Sondag df—
"~ @) if he so works. for a period nof exceeding four | | - (1) die werknemer— .. -

(1) pay to the employee:—

“hours, not less than his daily '_ﬁr&gé,_.;-__or---:. :

gloon beaal as hy vir 'n fydperk

; Jeas'than his daily fage, or . . 8 4% r i) minstens sy dagloo
. (@) if he so works for a pericd exceeding four hours, |} - - van hoogstens 4 uur werk; SR
. not less than.-double his hourly ‘wage - for. each} . ‘. (if) minstens dubbel sy nurloon betaal vir elke wur of.
Jo - o7 hourioripdrt:of .an. hour in- respect “of ‘the total | | . " gedeelte van ’n uur ‘ten ‘opsigte van die totale -

-period . worked . by him -on such Sunday or not.. tydperke wat hy op 'n'Sondag werk, as hy meer as

“less than his daily wage whichever is the greater srh . Cyier. uur week, of minstens sy “dagloon, ‘naamlik :
[ - R S o s © - die bedrag wat die grootste is; - T s
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. (2) pay to the '-elii:llplpyee one and one-half times his
~ hourly wage for each-hour or part of an hour worked
-~ by him on such Sunday, and grant him within seven
days of such Sunday one day's leave and pay himin
Tespect thereof, not less than his daily wage, provided
‘that where such an employee is required or permitted
to work for less than four hours on such Sunday, he
=~ shall be deemed to have woiked for four hours.
(b)-In respect of a public holiday, pay the employee his
ordinary wage in respect of the time worked, any part of
“an hour worked counting as a completed hour, in addi-’
. tion to the pay due under sub-section (1) hereo_i.. '
. For the i}urp_oses of this clause * hourly wage™ shall mean:—
““weekly remuneration as prescribed in terms of clause 4 (1)
. divided by 44 ”; and : ; .z
_ “daily wage"” shall mean— - s
" "*9 hours remuneration at the rates prescribed in terms of clause
4 ::... 4 (1)”; - 3 & . g 2

+ provided thai_'_-‘ivﬁé\ré'. an. émplbyer_ regularly remunerates an

employee-at an ‘amount higher than that so prescribed. the basis
of calculation shall be made on such higher amount.

(3) If during the period of -annual leave a public holiday should

fall on a Saturday, an extra day in lieu thereof shall be added
to the period of leive and payment shall be made only for such
extra day. ' ' : -

= "10. PROPORTION OR RATIO.

- . Amemployer shall not employ—

an unqualified factory- clerical- employee, despatch: clerk,
- receiving clerk, storeman, ‘grade 'l and grade.- Il employee
. :onless he has in his employ ‘a qualified factory -clerical.
s employee,. despatch clerk, receiving clerk, storeman, -grade
-1 and grade 11 employee-respectively, and - for each such
qualified factory clerical employee, despatch clerk, receiving
‘clerk, storeman, grade 1-and grade II employee, not more
“than one unqualified factory - clerical - employee, despatch
clerk, - receiving clerk, storeman, grade ' I and grade I1
employee may be employed by him;” =

‘provided that an unqualified employee in any of “the  classes

. referred to who is in' receipt of a wage:not éss than that prescribed.

- for .qualified employees-of his class may for ‘the ‘purpose of this’
Son Dedgenied £0 be wauslificd employest -

11, PIECE-WORK. .

.+ (1) An empl_dyee employed on- piece-work for any periéd shall |
piece-work

‘be paid- the full amount- earned by him under the ;
© Tates,;'subject to:sub-section -(2),--(3) -and, (4),.0f this sectionj
-provided that irrespective of the amount of piece-work performed
such:- employee shall in respect - of such period be paid not less
* than' the ‘wage-which would have been payablé to ‘him had he
* been employed as a time worker during such period.

‘-~ (2) An employer shall not introduce piece-work on his establish-

.ment unless he ‘has given to -his' employees not less than two
weeks’ notice of his intention to do so. - '
_(3) An employer whose employees are engaged on piece-work
shall not be permitted to discontinue the piece-work 'system unless

he has given.at-least two weeks' notice to his employees of his

(4) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the piece-work rates referred
to:in sub-section (1) and shali not altet such rates unless he has
given to his employees not less than two weeks' notice of the
proposed- alteration. - - JC

- 12, PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS. .
{1} An employer shall grant two sets of protective clothing in
good condition, including a cap .for each female employee, free
. of charge, within one week of the commencement of his employ-
ment or within one month from' the coming into operation of
this . Agreement, whichever is the later and shall renew stich

bk protective clothing where necessary but not more than once during

i

- each- 12 -months of employment, subject to sub-section (2) of this
‘section.  An employee to whom protective clothing has been:
issted in -terms hereof shall be required to wear such clothing
during all working hours, and shall be responsible for .the good
condition- and laundering 'of such protective clothing; provided

. that an employer may launder his protective’ clothing and with-

draw- the right of an employee to take protective clothing away

i from an establishment, and further provided that where in. tefms

“--condition_free of charge. :
-2y All- protective clothing issued in terms of this section .shall

i~ of the Factories Act, protective-clothing and appliances must be

provided; the employer shall

provide and ‘maintain same in good

remain_the. property ‘of the employer ‘and shall be returned by

i the employee at the terminafion of his service,”  The employer
- -shall’ collect from the employee the sum ‘of two.rand at the

| termination of his service in the event of the employee not having |
* returnéd his protective clothing, which sum shall be recoverable ' TKIE : € VO :
: ; : .1 bedrag is verhaalbaar deur middel van 'n aftrekking van enige geld

by way of setoff out of any moneys due to such employee.” . -

13. BEVERAGES.

' An employer shall make available, free of charge, tea-or coffee

~(with milk and sugar) twice daily to his employee -during their
morhing and “afternoon rest intervals; provided that employees

- may be required to provide their own receptacles.

" &

) (5) ten

’n hoér besoldiging

gedoen word.

@) die werknemer een en 'n half maal sy varloon betaal
vir elke.uur of 'n_gedeelte van ’n uur wat hy op so-
danige Sondag werk en hom binne 7 dae van sodanige

Sondag af een dag verlof verleen en hom ten opsigte

daarvan minstens sy dagloon betaal; met died verstande
-dat waar.daar van sodanige werknemer vereis word
of hy toegelaat word om: vir minder as 4 wur op

sodanige Sondag te werk, hy geag moet word vier uur

te gewerk het. : ) : _

opsigte van ’‘n openbare vakansiedag, benewens. die
loon wat ‘ooreenkomstig subklousule (1) hiervan. aan hom
.verskuldig is, die werknenizr sy gewone loon betaal vir die
tyd wat daar gewerk is, en ’n gedeclte van ’n uur wat
gewerk is, moet geag word 'n voltooide werkuur te wees.

Vir_die toepassing van hierdie klousule beteken . ,, urloon ¢

» weekloon soos voorgeskryf in klousule 4 (1), gedeel deur 44,” -

en beteken ,, dagloon "—

. »mege uur se besoldiging soos voorgeskryf in klousule 4 (17
met dien verstande'dat waar ‘n werkgewer 'n werknemer  gereel

betaal as die bedrag wat. aldus voorgeskryf .

word, die. be:eken_ing_ op sodanige. hogr -bedrag gebaseer moet

“wees. _ < . _

(3) As ’n openbare vakansiedag gedurende die-jaarlikse verlof
op 'n Saterdag val, moet 'n ekstra dag in plaas daarvan by die
verloftydperk gevoeg en moet betaling slegs vir dié ekstra dag

i . 10. GEII‘A'I_SVERHDUDH\!G. 5
‘n Werkgewer mag nie 'n— . =

ongekwalifiscerde fabricksklerk, versendingsklerk, ontvangs-
klerk, pakhuisman, graad I- en graad Il-werknemer in diens
‘neem nie tensy hy onderskeidelik 'n gekwalifiseerde fabrieks-
klerk, versendingsklerk, ontvangsklerk, pakhuisman, graad I-

en graad Il-werknemer in diens het, en hy mag vir elke soda~

nige gekwalifiseerde fabricksklerk, versendingsklerk, ontvangs-'

klerk, pakhuisman, graad I- en graad I1I-werknemer nie meer

as een -ongekwalifiseerde’ fabrieksklerk, versendingsklerk, ont-’
- vangsklerk, pakhuisman, graad I- en graad H-werknemer . in

diens neem nie;

- met dien verstande dat 'n ongekwalifiseerde werknemer in enigeen

van genoemde klasse wat *n Joon ontvang wat nie laer is nie as .dié
wat vir gekwalifiscerde werknemers van®sy-klas voorgeskryf word,
vir die toepassing van hierdie klousule geag mag word i
fiseerde werknemer te wees, . . i G b e

(1) *n. Werknemer wat vir ’n tydperk: stukwerk vertig, - moet |

behoudens die bepalings van subklousule (2), (3) en (4) van hierdie
klousule die volle. bedrag betaal word wat hy ooreenkomstig die
stukwerktarief verdien het; met dien verstaride dat sodanige werk-
nemer, ongeag dic hoeveelheid stukwerk wat, verrig is, ten opsigte

- van sodanige tydperk minstens die loon betaal moet word wat

aan hom: betaalbaar sou gewees het as hy gedurende sodanige
tydperk as ’n tydwerker gewerk het, - e s )

°n gekwali~ =

(2) 'n’ Werknemer mag nie 'n stukwerkstelsel ‘in sy bedryfs-

inrigting invoer nie tensy hy.sy werknemers minstens twee weke

vooraf in kennis gestel het van sy voorneme om dit te doen,

(3) 'n Werkgewer wie se werknemers. stukiverk verrig, word nie
toegelaat om' die -stukwerkstelsel '
nemers minstens twee weke
voorneme om dit te doen. . A e Y (T
. (4 'n Werknemer moet *n lys van die stukwerkf riewe genoem
in subkiousule (1), op 'n opvallende plek “in sy bedryfsinrigting
opplak en opgeplak hou en hy mag nie sodanige tariewe verander
nic tensy hy sy werknemers-minstens twee weke vooraf in kennis

vooraf in kennis gestel het-van sy

gestel het van die voorgenome verandering, _
. 12. BESKERMENDE KLERE, UNIFORMS EN - DORPAKKE,

(1) ’n Werkgewer moet aan elke werknemer twee stelle

beskermende klere, wat in ’n goeie toestand is, '

elke vroulike werknemer, gratis verskaf binne één week na die

aanvangs van sy diens of’ binne een maand nadat hierdie ooreen-

koms in werking getree het, naamlik die jongste datum, en hy

af te skaf nie tensy hy sy werk- -

en ook 'n pet aan

moet, behoudens die. bepalings van subklousule (2) van hierdie -

klousule, sodanige beskermende klere vervang waar nodig, maar
nie meer. as een keer Vir elke 12 maande diens nie. Van 'n werk-
nemer aan wie beskermende klere ooreénkomstig die bepalings
hiervan uitgersik is, i d
alle werkure te dra, en sodanige werknemer is vir -die goele
toestand en die was en stryk daarvan verantwoordelik; met dien

word daar vereis om sodapige’klere gedurende .

verstande dat 'n werkgewer self sy beskermende klere mag laat

~Was en stryk en die werknemer die reg mag ontiiéem om sodanige

klere wit ’n bedryfsinrigting te verwyder; en voorts met dien
verstande dat waar beskermende klere en toestelle ingevolge die.
Fabiiekswet verskaf moet word, die werkgewer genoemde artikels
gratis moet verskaf en in 'n goeie toestand moet hou. =

" (2) Alle beskermende klere wat oorecenkomstig hierdie klousule

uvitgereik word, bly die eiendom van die werkgewer en moet deur
die werknemér by die: beéindiging van sy dienstydperk _térug-
besorg word. As die werknemer versuim om sy beskermende klere

terug te besorg, mag die werkgewer by die beéindiging-van soda-

nige werknemer se diens twee rand. van hom invorder, en_hierdie

‘wat aan sodanige werknemer verskuldig is.

" 13. DRANKE, :

*n Werknemer moét tee of koffie (met -mell{- eﬁ suiker), tweek
maal per dag gratis aan sy werknemers beskikbaar stel gedurende
hul oggend- en middagriispouses; met dien verstande dat daar

van die werknemers vereis mag word om hul eie houers te verskaf,
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 [14.' PROHIBITION. OF EMPLOYMENT OF ANY PERSON UNDER THE AGE

- oF -FIFTEEN _YE}\Rs.__

' An employér sﬁall,_nof _employ -any person und'cr::t-he age of |-

.15 years: R _

*15. ORGANISATION OF EMPLOYEES,

of the-Trade Union, duly authorised by the Trade

; permission of the employer from fime {0

" time enter a section of his establishment = prescribed. 'by the
‘employer ‘during the lunch hour for the purpose of carrying on.

. trade union.activities, provided that -any representative of the

““employer may be present at such activities. : i .

- ._An official of :
Unijon, may with the

Ve s s e Rucdlmm Ve, T o

" (1) The employer  shall issue 2. certificate of service free of
. % charge to each of his employees at-the time when he léaves the
. employer’s Service. ce
.. .- Annexure A to the -'Ag;:z_:ment-l_ i SN MR g

" (2) Every employee shail on-engagement complete a statement
in_the; form of Annexure. B to _!gr_ts___.'}ggr_@em@nt. :
be uised by the employer as the sole means of deter?
. employee's . experience or otherwise in the industry:
- -.(3}'The=_c:ﬁ sloyer shall not later than the--l'Sth-_i':_:{' the .sqgceeél-
ing - months forward “to. the - secretary of the “Union a list' of

“ employees who have been ‘engaged and/or whose se'r-_vit_:e_s_: have .

 been termidated during cach calendar month.

TERMINATION OF CONTRACT OF EMPLOYMENT; .

(1) An ‘employer or his employee, other than a casual employee,

eek’s notice in the case of a weekly:
otice:-in - the case.of ‘a monthly

hay terminate

of such notice; -

0
atever

monthly paid -employce,
ince the beginning: ofthe cuf v
which .the contract.is tetminated, provided that-
Eepotteffect—y e ey b B e e
© () 'the right of an-

employer or
or

reement _Béhis"een

- (iii)- the validity of any written ‘agreement providing' for -a

.. probationary: period ‘of three. months_in:

"~ monthly employeés and of a week i ;

" weekly 'employees during Wwhich probationary
~fhe employment may be

notice being given by either-side. -

period

o 2) Whe
+ @iy and (iii) -of sub-section (I) of this section, the payment or
_ forfeiture in. liew of notice sh
:: f_j=11ot§__ce'-a_g__r_eed_up_pu. #E e
(3) The notice referred

fo in sub-scction (1) shall not run

_ ¢oncurrently with antiual leaye or sick leave of during any period .
this sub-section, sick’

£ mifita

of ‘training. For the purpose of
“leave shal

~mean a period of two weeks unless the employee has

-~ % doc "Qf’s-'qﬁrtiﬁ'té._ic-'-in respect: of the period of absence in which
se. sickleave shall -mean a _period of fifteen weeks from ‘the
ommencement of the employee’s absence. - VTl L

3 18EXHJBH10N or AGREEMENI‘
yéry empleyer shail kee;g a legible copy of this ,
Cofficial languages, in the form preseribed in-the regulations

- bo

“gecessible to his employees. ..

; - HURTER e e
. Chairman. -

ST S. ComexN, . A
- 'Duly Authorised Representative (Employer),
orised Representative (Employces).

¥

e ' DulyAu
B §:Mever, Secrotary.
Witnesses: =
i {1) C. TaYtoR. . - ©
2)' H. 0. v. p. POEL. -

T

néein’ nie

-

Vak
die
- wal)

met dien

The certificates shall be in the form of

| get

the q_éo'i:l_tt_aq_t__:withdut: notice by -

period of notice of one month, | |
ontract. without “notice { |
the -case of a weekly |
wages ‘he has earned |
rent pay-week or_pay-month
is shall
yee to términate |
any
an_employer and an |

h provides for a period of notice of |
“on both sides and for not less than

the case of |
the. ‘case ‘of
¢ terminated upon 24 hours’

When an aéréémént'-is':-en_t'ared into in terms f{of ._ﬁii_fﬁgi:aphs'

1l be proportionate to the period
‘within such period notified his employer that he is ill and produges | !

Agresment in_
under the Act, exhibited i his establishment, in a-place readily |

Signed at Caps Town this 2374 day of December, 1964.

die

of

dig

ne

e

n

- jharlikse

VEREOD -OP INDIENSNEMING VAN PERSONE JONGER AS-15.JAAR.
*n Werkgewer mag

1. Beampte van die “Wakvereniging waf"tgs_hootlik ;'_d'eu'l" E_!ie
vereniging ‘daartoe gemagtig is, mag met die toestemming van
werkgewer van tyd tot tyd

by -die behartiging van sodanige sake verteenwoordig mag wees.. :

(L) Die werkgewer moet
werknerger uitreik wanneer hy die werkgewer s2
serfifikaat moet in ‘die vorm Wees s00s in Aanhangsel A van hier-
QOoreenkoms voorgeskryf. a2l S ol el '
“(2). Elke werknemer moet by.indiensneming i
ondervinding invul in die vorm 00s_in Aanhangsel B van hierdie -
.Qoreenkoms voorgeskryf, Die werkgewer moet ‘sodanige opgawe’
ruik 4% die enigste middel om “die werkmemer se ondervinding
snervarenheidiin die nywerheid te bepaal.: ~ TR zeeriy
. (3) Die werkgewer moet 'n lys van die werknemers wat gedi-
rende elke kalendermaand in diens gencem is en/of wie se diensts - -
gedurende’ sodanige maand begindig is, voor of ‘op die 15de van -~
daaropvolgende maand aan die Sekretaris van -die Vakvereni~
ging staur. . - R S

(1) 'n ‘Werkgewer of sy werknemer, ‘uitgesoriderd i los werk- .
nefner; moct im; diz geval van 'n werknemer wat weekliks besoldig
ward minstens. een week, en in die geval van ‘n “werknemer Wat
mdandeliks. besoldig -word, minstens ‘een-maand vooraf kednis gez | -
vah sy voorneme om die dienskontrakte ‘te begindig; met di
stande dat—- <0 < DR e N _
bl “werkgewer_dié -dienskontrak sonder - kennisgewing mag -
| begindig deur in plaas yan sodanige kennisgewing— ~ .
g o A || (@indie . _ v
sase of a required period of noftice of ‘one week, | | - vereis word,.een week se loony © oo 0o -
2 g i Anceag e i SRR S {(b)-in die geval waar 'n kennisgewingtermyn van gen maand-

- week -of -maan
verbeur; =

rede te b
‘(i) mie "n skrift
 kennisgewingtermyn wat ‘vir. albei- partye ewe lanl
(iii) ‘nie - die geldigheid raak nie van 'n 'kﬁ-fteflikg"q'dréén;

~ . drie maande in di¢ geval van werknemers wat maande- .
. liks besoldig word, en van een week in-die geval van

. -deur enigeen van die partye

-| (2) Warnneer 'n ooreenkoms ingevolge die bepalings van para-

grawe (i) en (i) van subklousule (1) van hicrdié klousule gesluit *

“word, moet die
ewing in verhouding wees met die. tydperk van kennisgewing.

yraaroor daar ooréengekom'is. e e

(3) Die kennisgewing gemeld

“gpleiding saamval nie.
beteken ,, siekteveriof Tk
hemer binne sodanigé tydperk sy werkgewer in kennis gestel het
at hy siek is en-ten opsigte van die tyd :
doktersertifikaat veorlé; en in-so 'n geva
i tydperk van vyftien weke vanaf ¢

se afwesigheid.” T

‘Blké werkgewer moet ’ hier
1 ‘albei aniptelike tale en op 'n plek wat maklik vir sy werknemers
roeganklik “is, vertoon hou- in -die vorm ~wat in die regulasies .
_ingevolge die Wet voorgeskryfis.. . .. e L R
l;re' Kaapstad op hede die 23ste dag van Desember’ 1964 onder-"-

R T e
Getuies: = -
. (1) C. TAYLOR.
| @ H. 0.v. D

niemand wat jonger as 15 jaar is, in diens

15. WERKNEMERSORGANISASIE, -

*n.afdeling van die bedryfsinrigting

deur die werkgewer, aanigewys is, pedurende die etensuur - -
besihek met die doel -om sake van die’ Vakvercniging te behartig; -

verstande dat 'n: verteenwoordiger van die werkgewer .

16. REGISTERS. 7

n dienssertifikaat ~gratis -aan _élke'
diens verlaat. Die ..

n opgawe van sy -

17. BEEINDIGING VAN DIENSKONTRAK. -

indic_geval waar 'n Kennisgewingtermyn van eén week -

e

d. waarin. die

ien _verstaﬁd_e dat dit— - o
'n werkgower o

skriftelike 0
*nowerknemer waa

oreenkoms tussen 'n-werkgewer en:
orsienirig: gemaak word: vir-'n -
-en wat nie korter as een - week. is nie, raak nie;. .

“koms wat voorsiening maak  vir ' proeftydperk . van

rerknemers wat weekliks besoldig word, waarin_diens-
begindig kan word deur

24 quivooraf kennis te gee.

“betaling ‘of die verbeuring in plaas van kennis-.

in subklousule- (1), mag. nic met
verlof of siekteverlof ‘of met 'n” tydperk” van militére
| Vir di¢ toepassing van hierdie subklousule
* *n tydperk van twee weke. tensy die. werk- |

rk van afwesigheid. 'n".
eval beteken ' siekteverlof ™|
ie begin van _cii_f‘: werknenter

18. VERTC

NING VAN OOREENKOMS. - -

4 leesbare kopie van hierdie Ooreenkoms

‘Behoorlik gemagtigde -verteenwoordi
ik gemagtigde verteenwoordiger (Werknemers).

ozt
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 Reference Nowomm | ., Verw,
Reference No.. R AN e T T

'~ DIENSSERTIFIKAAT. -~

T

- CERTIFICATE OF SERVICE.

- Werknemer se volle naam.......

. Employee’s full name.. " (Familienaam in hoofietiers) -

-z _ (surname in capital letters) iy :

i - e 1 C o o Voorheen bekend as.........

O e ——Ey . | Werknemer s huisadres
.- Employee’s house address. ... i il Klokkaartno

 Clock card No... A A 70 e
e er e T R i Jongste berocp. a0
épst.tiggy;g?tm — o T : | Sedert (datum) e e N
PINCE (HALC), it - e o A N : i van uitdiens i ey . Der
Nl S Ao of beving, R et Weckmonth Ts | S0 e R kg anterg e R
L COLA._ ... ~_-.per.__we¢_:k-;’mo;1t__h..-.;:-s “iins | Dato van jongste YOREE : Rk e
"Date of last increase iy Sl e | Datum van indienstreding .. '
Date of entering seryice : ™ | Datum van uitdienstreding,
Dite ofleavmgscrvme_ _ = : e T

.._I;_\ate'of.issug:'_" S, - Employer’s Signature. _Uitrciidngs:déturr; - ' Werkgewer e haﬂdtekemng.

* In the case of piece-workers, please state their time rate minimum | Meld asseblief in die geval van stakwerkers hal 'miniﬁaﬁm'-&a}ooﬁ
— per weck. : e X C | per week, Ly MR T e

T W, e e Ref;renc«.:. & . o : Verwysingsnommer....._.._. _ _i .

" Note.—This statement must be filled in accurately. Any person |  Fef wel.—Hierdie opgawe moet noukeurig ingevnl word, "n Persoon -
who, knowingly, makes or causcs to be made any false Statement | wat willens en wetens *n vals verklaring maak of laat maak, begaan ’n.-
shall be guilty of an offence and is liable to prosecution in terms of ; oortreding en kan ingevolge dic bepalings van artikel drie- seiwent,
- section seventy-three of the Industrial Conciliation Act, 1956, : van die Wet op Nywerheidsversoening; 1956, vervolg word,
¥, M. /Mirs. /Miss: (SUPDAME)...covimscimememmrseeermim e ¢ EK (familienaam). i AL e O
il CHOSUBNORAMES., o o e Lee T — : -
1, (Formerly KNOWN 88 . .immismssmmmmsormmes oo : | Voorheen bekend as._... i _
.~ of (house address). ..o S et et ~ | van (huisadres) .
. hereby state that T am..........years of age and. have had the verklaar hierby dat ek..._.... jaar oud is en ¢
following experience ‘in"the Cigarette and Tobacco Manufacturing | vinding in dic Sigaret- en Tabakn eI £
. |Periodof Service. | . |  Wages. . | . B Dienstydperk,

S0 D o

PR e ] When 1+ fabrick.

| From. | To. -
. DO “| Start. | Leaving.

Van. | Tot. |

g e A e =t Wet op Oorlogsmaatregls, 1940, opskorting van L.K.T. betaalbaar
"' War Measure Act, 1940, Suspension of ‘payment’ of C.OLA. kragteris Oorlogsmaatresl No. 43 van 1942, soos gewysig. Tabakvers -
payable under War Measure No. 43 of 1942 as amended. - Tobacco -vaardlgm_gsnywcrhglq:(}(_aap)_ ! WAL g R b

- Manufacturing Industry (Cape).

: A E: . o ¥ y

. WARMEASURBSACL. 1940 | WET OP OORLOGSMAATREELS, 1940, .

SUSPENSION OF COST OF LIVING ALLOWANCE | OPSKORTING VAN REGULASIES OP LEWENS- . -
REGULATIONS PUBLISHED UNDER WAR |  KOSTETOELAES GEPUBLISEER BY OORLOGS- -

MEASURE No. 43 oF 1942, ey = | MAATREEL No. 43 VAN 1942.

| TOBACCO MANUFACTURING INDUSTRY (CAPE). | - TABAKNYWERHEID (KAAP).

' On behalf of the Minister of I_::,'a_ibi)Ur,.I, MaRAIS VILIOEN, | - Namens die Minister van Arbeid, skort ek, Marats
| Deputy-Minister of Labour, hereby in terms of Sub='| ViLjoeN, Adjunk-minister van Atbeid, hierby" kragtens . .
- regulation (1) of regulation 4 of the regulations published || subregulasie (1) van regulasie 4 van die regulasies wat by

“under War Measure No. 43 of 1942, suspend the operation | Qorlogsmaatred] No. 43.van 1942 gepubliseer is, dic bepa- = -

of the said regulations in respect of all employees for | lings van gencemde regulasies op ten opsigte van alle

‘whom wages are prescribed 'in the ‘Agreement forthe || werknemers vir wie lone voorgeskryf word in die Qoreen- .
 Tobacco”’ Manufacturing  Industry, - published under:| koms vir die Tabaknywerheid wat by oewermentskennis- -

‘Government ‘Notice No. R 743 of the 21st May,: 11:965_.._---""5___ gewing No. R. 743 van 21" Mei 1965 gepubliseer 5, oW
-Deputy-’Miqj_'ste'r ‘of Labour. i E o " Adjunk-minister van Arbeid. -~ -

e ARy




. turing Industry
-+ R. 743 of the 21st May,

e

e oL =k

| £ Wil EUITENGEWONE srmxsxoamm 21 MEI 1965

h ﬁe s ;.13 :

21 May 1965.

-FACTORIES MAcf-inNE
" ACT, 1941,

TOBACC@ MANIIFACTURING I’NDUSTRY (CAPE) 1=
| er of Labour, I, Marars VILIOEN, |

- FOn. behalf of the Minister
‘Deputy-Minister of Labour, hereby in terms of sub-section.
(1) of section tweniy-two of the Factories, Machmery and
Building Work Act, 1941,

, published un
less favourable to the persons. whose

by, than the relatﬂ'e provtswns of the 'said Act.
/ i M VI_‘LIOEN

ERY AND BIJILDING WORK

declare the provisions of the -
- Agreement and notice relating to the Tobacco Manufac- |

under Government Notice No.-
1965,7to be, on the whole, not-|
hours of work and
. remuneration in respect of overtime, public-holidays and. |
work on Sundays and publlc holidays are_ regulated there- ;

'NO :
'WET OF FABRIEKE MASJINERIE BN BOUWERK,;--T_'

‘VILIOEN, Adjunk-minister van Arbeid, hierby  kragtens
subartikel (I) van artikel twee- en-twintig van die Wet op
'Fa}rleke ‘Masjinerie en Bouwerk, 1941, dat die bepalings
van die Ooreenkoms en kennisgewing in verband met die =
T aknywerhe:d -gepubliseer by Goewermentskennis-

ge

R. 7451 121" Mei 1965::-

TABAKNYWERHEID (KAAP)

 Namens die Ministervan Arbeid, verklaar ek, MARAIS_.-: '

ing No. R. 743 van 21 Mei 1965, oor die algemeen: vir

persone wie- se werkure en bescld:gmg ten_opsigte van- .

ooityd, openbare: feesdae en werk op. Sondae en openbare' '
‘feesdae daarby gereel ‘word,-nie .minder gunstlv is nie
du

Deputy-Mlmster of Labour 1

as

_betrokke. bepalmgs van genoemde Wet: -

v M. VILJOEN )
Ad]unk mlmster van Arbe1d"_- /

, '_CQNT'ENJT{;S.

" No. % BT al ta e . PAGE

- Department of Labour.

et , GoVERNMENT NOTICES. -

R 743 ‘Industrial. Conciliation Act, 1956+ Tobacco o0, T
o “Manufaéturing Industry {Cape) - S L
T 744 War Measures Act, 1940+ Tobacco Manu-

cturing Industry (Cape). . M 7
. ries,Machinery -and Bmldmg Work LR
oo Acty 19411 Tﬁbacco Mamlfacturmg R
i Industry (Cape) 15

No. - BLADSY
g Dxpamment van Arbeld. ' o
GOEWERMFNTSKENMSGEMNGS
' R ';'43 Wet op Nywerhadsverseemng, ; 1956

r '_.-I:N_HO.UD; .

Tabaknywerheid (Kaap) ..
R, 744. Wer op. - .Oorlogsmaatregls, - 1940 Tabak-
.. nywerheid (Kaap) -

’?45 Wet op Fabrieke, Mas_unene ‘eni Bouwerk

1941; Tabaknywerheid (Kaap) ... . 15 )

nf South -@ftlza"-:
;-_._;Coat of Ams.

“in Colours ki

Srze Ih} inches by 9 Inches |
+ ™

Reprmred ro des:gn prepared L
by the College of Hera[ds 3

i - PRICE '
R1 10 per copy, post free wlthln the Republic
.. R115 per copy, outs-de the Republlc :

' 0btamable from the Government Printer
: Preloraa “and Cape Town :

Wapen van d:e

ﬁmmhhek tan Suiv- @m&é

‘In-Kleure .
Groot II{- du!m by 9 duim . R

Herdruk volgens plan opgemaak
deur d:e Ko lege van Heraldiek

. PRYS X
_ R1 10 per kople, posvry-in die Republlek
"RLI5 per kople, buﬂe die Republtek

Verkrygbaar by dis” Siaatsdrukker
Pretorla en Kaapsta

_ .. @ o s .

' VOLUMES I IL HI and IV

' "Copies of ‘the First; Second, Third and Fourth
Volumes of  Die Afrikaanse Woordeboek ’ » containing

the letters A, B, C;: D E E G, H and 1re5pecﬁvely,
8. are obtainable i‘rom the Govemment Pnnter at the
: '___l'ollomng pnces —_

{ méaan&

- goordeboek bevattende die letters A, B, C; D, E, 5 G,
. olgende pryse verkrygbaar —

] 'Leather »

Wooraleéoeé

DELE I IL . I en AN

Deei een, twee, dne en vier van die - Afrikdanse” [

en I respektiewelik, is van die Staatsdmkker teen die

Gewone o

I.inneband. Leerhand
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Do you requu'e a comprehenswe read:ly avatlable source of statismcal informatlon for =

the Repubnlc of South:Afr;ca over the past i3 years?

; ThIs pubhcatlon contalns more. than 600 pages of statlstical tables and 3I full-page charts.
" The fo!fowmg subjeccs are cove*ed*—- . ' : -

. Population st e PR S .Prlces [ R Commumcatlon sl _
' Migration- fosi 'Agnculture - 'Public Finance e Tt
- Vital Stat:stm i vl Fisherles T 0 4 Statistics of Large Towns e
. . Health e o T Minings ¢ A _ Currency, Bankmg and
= 0 Edueation. - v = ":-.,.:lndustry " General Finance .
|t~ . Secial Security - . Internal Trade . National Accounts
* Judicial Statlstucs ... Foreign Trade et Balance of: Payments
L: " e SR Transport iy TR A Forelgn Ltabmtnes and

s ' Copies obtalnable from the i
GOVERNMENT PRINTER PRETORlA ‘OR CAPE: TOWN

Prlce R3.30. Overseas R4.15 Post Free ._ T

T

; Benodrg u'n omvangryke en geredelik besklkbare bron van stat;stlese inllgtmg vlr die-- oy
REPUbhek van Suld-Afnka vir dIe afgeiope 18 ]aar?

| Hlerdle pubhkas]e bevat meer as 600 bladsye van statnstlese tabel.le'en 3] vol -blad
= :_;Die volgende ondemrerpe word gedek s B S : '

L Bavolking:. . e 2 .'.-Pl'Yse e s e e e Y "-Kommunlkasne
b i Volkstrek: - 205 '-i - landbou, U £ BT T T ‘Openbare Finansie
Lewenstatlstleke Lol pYisserye sl Gelds en ‘Bankwese “en
. ‘Gesondheid T Mynwese ; .- Algémene Finans
- Onderwys - Nywerheid - : jVolksrekemnge 5
jou ”Bestaansbevelhgmg 'B_mnelandse Handel - Bruto Kapitaal

> _Gereft_e ke tat.ast:eke Bu:telandse Handel
Arbeid . W

: Eksemp!ara van dle

. Die Stamsd:ukket. E‘retom,

1—1117 e




