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VoL. CLXV.] PRYS 62. PRETORIA, 

I 

Alle Proklamasies, Goewerments- en Algemene Kennisgewings, 

wat vir die eerste maal gepubliseer word, is in die linker 
bohoek met 'n * gemerk. ~ 

GOEWERMENTSKENNISGEWINGS. 
  

t 

- Onderstaande Goewermentskennisgewings word vir 

algemene inligting gepubliseer : — | 

DEPARTEMENT VAN ARBEID.| 

_ | 

& No. 1962.] [27 Salie 1951. 

NYWERHEID-VERSOENINGSWET, 1937. 

TABAKNYWERHEID (RUSTENBURG). 

Ek, PAUL OLIVER SAUER, Waarnemend: Minister van 

Arbeid, verklaar hierby— 

(a) kragtens subartikel (1) van artikel agt-en-veertig van 

die Nywerheid-versceningswe’, 1937, dat al die 

bepalings van die Ooreenkoms wat in idie Bylae 

verskyn en betrekking het op ‘ie Tabaknywerheid, ° 

vanaf die Iste dag van Augustus. 1951 en vir die 

tydperk wat eindig op die 3iste dag van Augustus 

1953 bindend is op die werkgewer.en vakvereniging 

wat genoemde Ooreenkoms azngegaan het en op 

die werknemers wat lede is var daardie vereniging: 

(b) kragtens subartikel (2) van artikel agt-en-veertig van 

cenoemde Wet dat die bepaling vervat in klousules 

3 tot en met 17 en 26-ot en met 23 van, genoemde 

Ooreenkoms vanaf die Iste dag van Augustus 1951 

en vir die tydperk wat eindig op div 31ste dag van 

Augustus 1953 bindend is op dic ander werkgewers 

en werkcemers ‘betrokke by of in diens in genoem- 

de nywerheid in die munisipale gebied Rusten- 

burg; en 

(c) kragtens subartikel (4) van artikel agt-en-veertig van 

genoemde Wct dat die bepalings vervat in klousules 

3 tot en met 17 en 20 tcx en met 23 van genoemde 

Ooreenkoms vanaf die iste dag van Augustus 1951 

en vir. die tydperk wat eindig op die 31ste dag van 
Augustus 1953 in die munisipale gebied Rustenburg 
mutatis mutandis van toepassing is ten opsigte van 
persone in diens in genoemdre nywerheid, wat nie 
by die woordomskrywing van die uitdrukking 
,, werknemer ”, vervat in artikel een van genoemde 

Wet, ingesluit is nie. ; i 

P. O. SAUER} 
Waarne-aende Minister van Arbeid. 

: 
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All Proclamations, Government and General Notices published 
for the first time, are indicated by a * ‘in the left-hand upper 
corner, 

GOVERNMENT NOTICES. 
  

The following Government Notices are published for 
general information : — . 

DEPARTMENT OF. LABOUR. 
t 

‘No, 1962] / (27 Vuly 1951. 
INDUSTRIAL CONCILIATION ACT, 1937. 
TOBACCO INDUSTRY (RUSTENBURG), 

I, PAUL OLIVER SAUER, Acting Minister oi Labour, here- ~ 
by— _ 

(a) in terms of sub-section (1) of section forty-eight of 
* the Industrial Conciliation Act, 1937, declare that 

all the provisions of the Agreement which appears 
in the Schedule hereto and which relates to the 
Tobacco Industry, shall be binding from the 1st 
day of August, 1951, and for the period ending the 
3ist day of August, 1953, upon the employer who 
and the trade union which entered, into the said 
Agreement and upon the employees who are 
members of that union; 

(b) in terms of sub-section (2) of section forty-eight of 
the said Act, declare that the provisions contained 
in clauses 3 to 17 (inclusive) and 20 to 23 (inclusive) 
of the said Agreement shall be binding from the 
ist day of August, 1951, and for the period ending 
the 31st day of August, 1953, upon the other 
employers and employees engaged or employed in 
the said Industry in the municipal area of Rusten- 
burg; and 

(c) in terms of sub-section (4) of section forty-eight of 
the said Act, declare that in. the municipal area of 
Rustenburg and from the Ist day of August, 1951, 
and for the period ending the 31st day of August, 
1953, the provisions contained in clauses 3 to 17 
(inclusive) and 20 to 23 (inclusive) of the said 
Agreement shall mutatis mutandis apply in respect 
of such persons employed in the said industry as 
are not included in the definition of the expression 
“employee ”, contained in section one of the said 
Act. 

_P. O. SAUER,   Acting Minister of Labour.
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‘BYLAE. 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURS). . 

OOREENKOMS / 

ingevolge die Nywerheid-versoeningswet, 1937; -gesluit en aan- 

_gegaan deur die 

,, United Tobacco Companies (South), Limited”, Rustenburg 

(hierna ,, die werkgewers ” genoem), aan die een kant, en. die 

* Rustenburg Tabakwerkersvereniging 

(hierna ,, die werknemers ” of ,,die vakvereniging” genoem, aan 

die ander kant, 

wat die partye is by die nywerheidsraad vir die Tabaknywerheid, 

Rustenburg. “ . 

1. BESTEK VAN-TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die munisipale 

gebied Rustenburg nagekom word deur dic ,, United Tobacco 

Companies (South), Lid.”, en deur al die werknemers van die 

Maatskappy wat in die nywerheid in diens is en vit wie minimum 

lone in hierdie Ooreenkoms voorgeskryf word. 

2. TERMYN VAN TOEPASSING VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking.op ’n datum wat die 

Minister vasstel en bly van krag tot 31 Augustus 1953, of ’n 

tydperk wat deur dic Minister van Arbeid vasgestel word. 

3. WooRDBEPALINGS. 

Tensy die teenoorgestelde bedoeling blyk, het elke uitdrukking 

wat in hierdie Ooreenkoms gebesig word en in die Nywerheid- 

versoeningswet, 1937, bepaal is, dieselfde betekenis as in ‘daardie 

Wet, en tensy strydig met die samehang, beteken— 

,, Wet”, die Nywerheid-versoeningswet, 1937, so 
»ambagsman”, ‘n geskoolde monteur en draaier, elektrisién 

of timmerman wat die erkende termyn van vakleerlingskap 

en leervoorwaardes in sy bedryf gedien em voltooi het, of 

wat op ’n ander wyse in daardie bedryf geskool geword 

het; / a . ; 

assistent-voorman”, ’n werknemer wat ’n voorman help by 

die verrigting van sy taak en wat gedurende sy afwesigheid 
vir hom kan waarneem; . 

assistent-voorvrou ”, °n werknemer wat ’n voorvrou help by 

die verrigting van haar taak en wat gedurende haar afwesig- 

he.d vir haar kan waarneem; . 

2 

39. 

oo) 

_die regte waterstand en stoomdruk op peil hou en wat ook 

die vure aan die brand how en trek en/of as verwyder; 
,, los werknemer”, ’n werknemer wat hoogstens vier dae in n 

week by dieselfde werkgewer in diens is; . 
onderbaas”, ’n werknemer wat onder toesig van ’n voorman, 

voorvrou, assistent-voorman, assistent-voorvrou, -versendings- 

klerk, magasynmeester, of opsigter in beheer is oor graad I- 
en/of graad [la- en/of graad Ill-werknemers en/of arbeiders; 

». versendingsklerk ”, ’n werknemer wat fabrieksklerklike werk 

verrig en wat eerste verantwoordelik-is vir die verpakking 
en/of natel van goedere vir vervoer of aflewering en wat 

toesig kan hou oor die verpakking, afweeg en/of bymekaar- 
maak van sodanige goedere, die natel van pakkette en die 
merk en addresseer daarvan. 
versendingsklerk, gekwalifiseer,” 
minstens vyf jaar ervaring; 
versendingsklerk, ongekwalifiseer,” ’n. versendingsklerk met 

minder as vyf jaar ervaring; 
inrigting ”, elke perseel wat ingevolge die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, soos van tyd tot tyd gewysig, 
geregistreer moet word en elke perseel waarin goedere of 
materiaal gebére word vir die doel van. vervaardiging, of 
verpakking en kantore wat regstreeks by fabriekskontrole 
betrokke is, maar met uitsondering van persele (of gedecltes 
van persele) wat as ander kantore, of as verkoop- of dis- 
tribusiedépéts vir vervaardigde goedere gebruik word; 

, masiener”, ’n. werknemer wat onder toesig van *n voorman, 
yoorvrou, assistent-voorman, assistent-voorvrou of opsigter 
die werk wat verrig is deur graad J-, graad II-, tabakverpak- 
ker, graad Ia-, graad IfIl-werknemiers en/of arbeiders nasien 
vir foute of gebreke in daardie werk, en wat verantwoordelik 
is vir die kwaliteit en juistheid van die verrigte werk, soda- 
nige werk mag distribueer- en aantekening mag hou van 
sy/haar werksaamhede; s 

, fasiener, gekwalifiseer,” 
‘maande ervaring; 

» nasiener, ongekwalifiseer, 
maande ervaring; 

» etvaring °— : 

. (a) met betrekking tot ’n nasiener, afdelingsman, fabrieks- 
klerklike werknemer, versendingsklerk, ontvangklerk 
of magasynmeester, die totale tydperk of tydperke wat 
’n werknemer in die nywerheid. gewerk het as onder- 
skeidelik ’n nasiener, afdelingsman, fabrieksklerklike 
werknemer, versendingsklerk, ontvangklerk of magasyn- 
meester; , : 

(b) met” betrekking tot ’n graad J-werknemer, die totale 
tydperk of tydperke wat ’n werknemer in die nywerheid 
gewerk het as ’n graad I-werknemer; : 

” 

; n versendingsklerk met 

0 

” 

” nm nasiener met minder as twaalf 
7 

keteibediener”, ’n werknemer wat ’n stoomketel stook en 

’n nasiener met minstens twaalf   

SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE TOBACCO 
MANUFACTURING INDUSTRY (RUSTENBURG). 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1937, made and entered into by and between™ : 

The United Tobacco Companies (South), Limited, Rustenburg 
(hereinafter called “the employer”), of the one part, and 

The Rustenburg Tabakwerkersvereniging 

(hereinafter called “the employees” or “the trade union”), of 
the other part; : : 

being the parties to the industrial Council for the Tobacco 
Manufacturing Industry (Rustenburg). 

1. Score oF APPLICATION OF AGREEMENT. 

The terms of this Agreemerit shall- be observed in the 
municipal area of Rustenburg. by the United Tobacco Companies 
(South), Ltd, and by all employees of such Company who are 
employed in the Industry and who are members of the trade 
union and for whom minimum wages are prescribed in this 
Agreement. . 

2. PeRtopD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on'a date to be 
fixed by the Minister and shall remain in force until the 31st 
August, 1953, or for such period as may be determined by the 
Minister of Labour. 

- 3. DEFINITIONS. 
Unless the contrary intention appears any expression used in 

this Agreement which is defined in the Industrial Conciliation 
Act, 1937, shall have the same meaning as in that Act, and 
unless inconsistent with the context— 

“ Act” means the Industriai Conciliation Act, 1937; 
“artisan” means a skilled fitter and turner, electrician or 

carpenter who has served and completed the recognised 
period and conditions of apprenticeship in his trade, or who 
has become skilled in some other manner in such trade, 

“assistant foreman” means a male employee who assists a 
foreman in the performance of his duties and who may act 
for him during his absence; 

“assistant forewoman’”” means a female employee who assists a 
forewoman in the performance of her duties and who may 
act for her in her absence; 

“boiler attendant’ means an employee engaged in firing.a 
boiler and maintaining correct water level and authorised | 
steam pressure, and who also maintains and draws the fires 
and/or removes the ashes; oe 

“casual employee” means an employee who is employed by 
the | same employer on not more than four days in any 
week; 

“ chargehand ” means an employee who under the supervision 
of a foreman, forewoman, assistant foreman, assistant fore- 
woman, despatch clerk, storeman or supervisor is in charge 
of grade Il and/or grade IIa and/or grade IIE employees 
and/or labourers; 

“despatch clerk” means an employee who is engaged in 
factory clerical duties and who is primarily responsible for 
the packing and/or checking of goods for transport or 
delivery and who may supervise the packing, weighing and/ 
or assembling of such goods, the checking of packages and 
the marking and addressing thereof; 

“despatch clerk, qualified,” means a despatch clerk who has 
had not less than five years’ experience; 

* despatch clerk, unqualified,” means a despatch clerk who has 
had Jess than five years’ experience; 

“establishment” means any premises registrable under the 
Factories, Machinery and Building Works Act, 1941, as 
amended from time to time, and any premises in which 
goods or materials are stored for the purpose of manu- 
facture or packing, and offices concerned directly with 
factory control but excluding premises (or parts of premises) 
used as other offices, or as selling or distribution depots for 
manufactured goods; 

“examiner” means an employee who, under the supervision of 
a foreman, forewoman, assistant foreman, assistant fore- 
woman or supervisor examines the work performed by 
grade I, grade TI, tobacco packer, grade Ifa, grade IIE 
employees and/or labourers for faults or defects in such 
work and who is responsible forthe quality and accuracy of 
fhe work performed, and who may distribute such work and 
may keep records relating to his/her duties; 

“examiner, qualified,” means an examiner who has had not 
less than twelve months’ experience; 

“ examiner, unqualified,” means an examiner who has had less 
than twelve months’ experience; 

“ experience ” means— 

(a) in relation to an examiner, sectionman, factory clerical 
emiployee, despatch clerk, receiving clerk, or, storeman, 
the total period or periods during which an employee 
has worked .in the Industry as an examiner, section- 
man, factory clerical employee, despatch clerk, 
receiving clerk or storeman respectively, 

(b) in relation to a grade I employee the total period or 
periods during which an employee has worked in the 
Industry ac a grade I employee;
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. I 
(c) met betrekking tot ’n graad I]-werknemer; en/ of tabak- 

verpakker, die totale tydperk of tydperke, wat ’n werk- 
hemer in die nywerheid gewerk het as: ’n graad Il- 
werknemer en/of tabakver pakker; 

(d) met betrekking tot *n graad Ha- of ’n graad I-werk- 
nemer, die totale tydperk of tydperke wat ’n werk- 
nemer in die nywerheid gewerk het as . Pp graad Ila- 
of ’n graad Ilf-werknemer; 

‘met dien verstande dat as ’n werknempr“i in eraad Tf, ’n tabak- 
verpakker, graad [la-. en/of ’n graad 1l-werknemer na ’n 
hoér graad bevorder word, die totale tydperk, of tydperke 
wat hy in die graad waaruit hy bévorder word; gewerk het, 
ses maande na die datum van sodanige bevordering gereken 
moet word as ervaring in die graad waarna hy bevorder iS} 

» fabrieksklerklike werknemer”, ’n manlike of vroulike werk- 
nemer wat nie elders gespesifiseer word nie, wat) deur middel 
van skryfwerk of tikwerk in ’n inrigting bestellings uitmaak, 
nasien, berekenings maak, aantekening hou van verrigte werk 
en pligte en/ of korrespondensie wat daarby behoort verrig 
en wat kontant mag invorder en hanteer; , 

» fabrieksklerklike werknemer, manlik, gekwalifiseer,” *n map- 
like | fabrieksklerklike werknemer met minstens vyf jaar 
ervaring; i 

, fabrieksklerklike werknemer, manlik, ongekwalifiseer,” ‘n 
manlike fabrieksklerklike werknemer met minder as vyf jaar 
ervaring; — 

» fabrieksklerklike werknemer, vroulik, gekwalifiseer,” "nh vrou- 
like fabrieksklerklike werknemer .Mmet minstens vier jaar 
ervaring; 

» fabrieksklerklike werknemer, vroulik, ongekwalifiseer,” n 
vroulike fabrieksklerklike werknemer met minder as vier 
jaar ervaring; 

, fabrieksbode ”, ’n werknemer wat mondelinge, skriftelike of 
telefoniese boodskappe binne ’n: inrigting ontvang en/of 
aflewer en wat skriftelike aantekening van aardie bood- 
skappe kan hou 

» voorman”, ’n manlike of vroulike werknemer wat in beheer 
is oor die werknemers in ’n inrigting of ’n afdeling daarvan, 
wat kontrole uitoefen en in bevel is oor daardie 'werknemers 
en wat verantwoordelik is vir hul behoorlike verrigting van 
bul werk en wat die reg het van werknemers aan te neem of 
te ontslaan, onderworpe aan bevestiging deur’ die werk- 
gewer; , 

» voorvrou”, ’n vroulike werknemer wat die voorman help by 
die vertigting van sy/haar taak en wat gedurende sy/haar 
afwesigheid vir hom/haar kan waarneem; - 

» graad I-werknemer”, ’n werknemer wat im verband met die 
vervaardiging van sigarette of kerftabak een of meer van die 
volgende werksaamhede verrig:— 

(1) ’n Kraggedrewe blaarkondisioneringmasjien | bedien; 

(2) ’n tabakdroogmasjein bedien (met inbegrip van ’n ver- 
koeimasjien); 

@G) ’n vakuumproses-kondisioneringsinstallasie bedien; 

(4) afweeg en aantekening hou van. vogtigheidstoetse; 

» graad I-werknemer, gekwalifiseer,” ’n graad I-werknemer met 
minstens twee jaar ervaring; - 

» graad I-werknemer, ongekwalifiseer,” 
met minder as twee jaar ervaring 

» graad T-werknemer ”, ’n werknemer wat in verband met die 
vervaardiging van sigaretie, of kerftabak een of] meer van 
die onderstaande werksaamhede verrig:— 1 

(1) *n Outomatiese soldeermasjien bedien; 
(2) ’n geurmengmasjien bedien; 
(3) ’n_ ,, gang ”-gleufmasjien bedien (blik); 
(4) *n hidrouliese tabakpers bedien; 
(5) ’n, dlaarstroop- of stingelmasjien bedien; 
(6) ’n tabaksakkiemasjien bedien; 
(7) ’n kraggedrewe hyser bedien; - ! 

kraggedrewe saag bedien; ; 
rooster en droogmasjien bedien; 
afvalskoonmaakmasjien bedien; 
half-outomatiese messlypmasjien bedien; ' 
stempelmasjien (blik) bedien; ~ 
synaat- of dubbelnaatmasjien (blik) bedien; 
bliksnymasjien (guillotine) bedien; —. [ 
tabaksnymasjien bedien; 
tabakgeursilinder bedien; f : 
tabakverpakkingsmasjien bedien; : 

(18) °n_ transparantmateriaal- ioedraaimasjien bedien; 
(19) help met en aantekening hou van ontvangs en /of uit- 

retking van materiale en/of vervaardigde goedere; 
(20) kos kook: 
(21) mesz2 slyp; 
(22) to. “g hou op die stoom van tabak; 

» graad IT- werknemer, gekwalifiseer,” ’n graad II- werknemer 
met minstens twee jaar -ervaring; 

» graad Il-werknemer, ongekwalifiseer,” 
met minder as twee jaar ervaring; 

» graad Tia-werknemer”, ’n werknemer wat in verband met die 
vervaardiging van sigarette of kerftabak een of meer van 
die volgende werksaamhede -verrig: Voer aan, sorteer of 
afneem van Quester-tabakverpakkingsmasjiene; I 

» graad Ta-werknemer, gekwalifiseer,” "n graad IIa werknemer 
met minstens een jaar ervaring; 

» graad Ila-werknemer, ongekwalifiseer,” 
memer met minder as cen jaar ervaring; 

*n graad F-werknemer 

tL 

’n graad H-werknemer 

an graad. Ha werk-   

“factory clerical employee 

(c) in relation to a grade II employee or a tobacco packer 
the total period or periods during which an employee 
has worked in the Industry as a grade II employee 
or a tobacco packer; 

(d) in relation to a grade Ua or a grade Hi employee the 
total period or periods during which an employee has 
worked in the Industry as a grade Ila or a grade Tt 
employee; é 

provided that when an employee in grade II, a tobacco 
packer, grade TIA or grade HI is transferred to a higher 
grade, the total period that he has worked in the grade from 
which he is transferred shail count as experience in the grade 
to which he is transferred, six months after the- date of such 
transfer; 

” 
means a male or female employee, 

not elsewhere specified, who by writing or typing in an 
establishment, orders, checks, makes calculations, records 
work done and duties performed, and/or does correspondence 
incidental thereto, and who may collect and handle cash; 

-“ factory clerical employee, male, qualified,’ means a male 
factory clerical employee who has had not less than five 
years’ experience; 

“factory clerical employee, male, unqualified, ” means a male 
factory clerical employee who ‘has had less than five years’ 
experience; 

“factory clerical employee, female, qualified,” means a female 

“factory clerical employee, 

“factory messenger ’ g 

“ forewoman ” 

“ grade Ii employee” 

66 

“srade IIA employee ” 

factory ‘clerical employee who has had not less than four 
years’ experience; , 

female, unqualified,’ means a 
female factory clerical employee who has had less than’ four 
years’ experience, 

means an employee ‘who is employed in 
receiving and/or "deine verbal, written or telephone 
messages within an establishment and who may record such 
messages in writing; 

“foreman” means a male or female employee who is in charge 
of the employees in an establishment or a department thereof, 
who exercises control and authority over such employees. 
who is responsible for the efficient performance by them of 
their duties, and who has the right to engage or dismiss« 
employees, subject to confirmation. by the employer, 

means a female employee who assists a fore- 
man in the performance of his/her duties and who may act 
for him/her during his/her absence; 

“grade I employee” means an employee employed in or in 
connection with the manufacture of | Cigarette or cut tobacco 
in one or more of the following operations :— 

(1) Operating a power driven leaf. conditioning machine; 

(2) operating a tobacco drying machine (including a cooling 
machine); 

(3) operating a vacuum process conditioning plant; 
(4) weighing and recording moisture tests; 

“grade I employee, qualified,” means a grade I employee who 
has had not less than two years’ experience; 

“grade I employee, unqualified,” means a grade I employee 
who has had less than two years’ experience; 

means an employee employed in or in 
connection with the manufacture of cigarette or cut tobacco 
in one or more of the following operations: — 

(1) Operating an automatic soldering machine; 
(2) operating e casing machine; 
(3) operating a gang-slitting machine (tin); 
(4) operating a hydraulic tobacco press; 
(5) operating a leaf stripping or stemming machine; 
(6) operating a pouch packing machine; 
(7) operating a power driven lift; 
(8) operating a power driven saw; 
(9) operating a roasting and drying machine; 

(10) operating a scrap cleaning machine; 
(11) operating a semi-automatic knife grinding machine; 
(12) operating a stamping machine (tin); 

operating 2 side or double seaming machine (tin); 
operating a tin cutting (guillotine) machine; 
operating a tobacco cutting machine; 
operating a tobacco flavouring cylinder; - 

(17) operating a tobacco packing machine; 
(18) operating a transparent material wrapping machine; 
(19) assisting with and recording the receiving and/or issuing 

of materials and/or manufactured goods; 
(20). cooking meals; 
(21) knife grinding; 
(22) supervising the steaming of tobacco; 

grade II employee, qualified,” means a grade Il employee who 
has had not less than two years’ experience;. 

“grade IT employee, unqualified,” means a grade II employee 
who -has had jess than two years’ experience; 

J means an employee employed in or in 
comection with the manufacture of cigarette or cut tobacco 
in one or more of thé following operations: Feeding, sorting 
or taking off from Quester tobacco packing machines; 

‘4 

“grade IlA employee, qualified,” means a grade [la employee 
who has had not less.than one year’s experience; 

“grade IIA employee, unqualified,” means a grade TA employee 
_ who has had less than one year’s experience; 

3
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” 
“grade III] employee” means an employee employed in or in 

” arbeider ” 

» graad Fl-werknemer”, ’n werknemer wat in verband met die 
vervaardiging van sigarette of kerftabak een of meer van die 
volgende werksaamhede verrig:— 

(1) ’n Entmasjien bedien; . : 

(2) an kode-datumstempél: bedien; - : Lege « 

@) "a hoekverstywermasji-~ a bedien; 

(4) ’a riffelmasjien (blik) bedien; 

(5) ’a handkragguillotine vir sny van papier of bord bedien; 
(6) ’n masjien vir aanbring van lemme in deksels (blik) 

bedien; 

(7 ’n lemkleuwemasjien (blikkix:) bedien, 

(8) an kraggedrewe gommasjien bedien; 

(9) ’n wals- of middelstukvormermasjien (blikkies) -bedien; 

(10) ’n stingelwalsmasjien bedien; 

(11) ’n blikverhittingsmasjien bedien; 
(12) ’n tabakbereiding- én/of stofverwydersilinder bedien; 

(13) aksynsseéls met, die hand opplak; 

(14) papier; transparantmateriaal en/of bladmetaal sny met 
’n handsnymasjienapparaat (masjien); 

(15) fabricksbode; 

(16) tabakkerfrnasjien voer; 
(17) pakkies .en/of sakkies. voer aan en afneem van trans- 

parantmateriaaltoedraaimasjien; 
(18) voer aan; sorteer en afneem van tabakverpakkings- 

, ma:jiene- (nie elders g-spesifiseer nie),- en/of tabak- 
_ pakkiesmasjiene; 

'(19) met die hand etiketteer;” 
(20) sakkies, pakkies | of tabaksakkies met. die hand maak; 

(21), gom’ maak; , 

(22) papiervoerings. vir erdotmaatiabakhouers opmaak; 

(23) tapak in’ ‘grootmaat verpak, oor 16 ons tot en met 

pa. 

(24) deksels of: plaatjies op leé of gevulde doostiggame of 
_ blikkies‘ met die hand plaas; ; 

(25) cubberbande om fabaksakkies plaas en/of tabaksakkies 
- verseél; 

(26) blikkie, sakkie of -pakkie op vultregter Plas; 
(27) blikkies vir.’soldeer prik; 

(28) met rubberstempels tjap; . 
(29) blikkics meét die -hand’ solder; 
(30) blikkies‘ toets na’ hulle gesoldeer is; 
(31) tcanparant met die hand toedraai; 

F\ 

(32) afweeg en aantekéning hou van gewigte- nie elders 
gespesifiseer nie; 

(33) verpakte tabak in buitehouers met die hand toedraai; 

met minstens een jaar ervaring 
» graad [ll-werknemer,. -ongekwalifiseer,”” 

. hemer met minder as een jaar ervaring; 
*n werknemer’ wat in verband. met die vervaar- 

diging van sigarette of kerftabak een of .meer van die 
voigende werksaamhede verrig:— 

(1) ’a Handdomkragtabakpers bedien; 
(2) ’a hystoestel « bedien; 
(3) ’n tabakprop-afwerkmasjien bedien;’ 
(4) ‘a tabakafval-sifmasjien bedien; 
(5) géurbestanddele. of _mengsel-: 

tabak met: die hand toevoeg; 
(6) duie inmekaarsit of houtkissies, kiste of kratte met die 

~ fand maak; 
(7) op afleweringsmotors . of voertuie help; 
(8} blaartabak in bale verpak; 
(9) persele, installasie,. masjinerie, 

‘gerei of voertuie skoonmaak; 
(10) tabak of blare met die’ hand skoonmaak; 
(11) gebruikte ‘baalmateériale. bymekaarmaak,. uitsoek en/of 

bondel; 
(12) papier: van. rolle met die hand . afsny; 
(13) tabak vogtig maak of. in vioeistof indoop; 

‘n ' graad Uk-werk- 

wer" ktuie, gereedskap, 

.,, graad {il-werknemer, gekiwalifiseer, ” 'n graad.-[1-werknemer- 

of kleur materiale aan 

- (14) boodskappe, briewe of goedere te voet of met ’n hand- 
voertuig of fiets aflewer maar nie .’n motorfiets nie; 

(15) tabak OP | stoom-.of gaspanne droogmaak;: 
(16) voer. aan,‘ opvang, sorteer en afneem van masjiene in 

grade I, II en IH, nie elders gespesifiseer nie; 
(47) tabakpers vul en/of leegmaak; 
(18) tuinmaak; 
(19) papiervoerings. insit; 
(20) laai of aflaai; 

~ (21) vure maak, aan die ‘brand hou of trek en/of afval ot 
. +7. as verwyder; 

(22) tabakblare en/ of kerftabak in mengsels met die hand 
vermeng; - 

(23) artikels verplaas, dra of stapel; 
(24) olie en smeer; . 
(25) kiste of bale;: pakkette of ander houers oopmaak of 

toemaak; : 
(26) in oop en gestandardiseerde houers verpak; 
(27) tabak in grootmaat verpak, oor 10 pd.; 
(28) stingels uitsoek: 
(29) gekerfde tabak op vervoerbende ‘plaas en/of omdraai; 
(30) kes en/of dranke berei en/of opdien, maar nie kos 

. kook nie; 
“Bt ’a handvoertuig ‘stoot of trek; : , 
(32) bindblare met: die hand'.verwyder; --  -- 

“labourer 

  

connection with the manufacture of cigarette or cut. tobacco 
in one or more of the following operations: — 

(1) Operating a butting machine; 

(2) operating a code dating machine; 

(3) operating « corner staying machine; 

(4) operating a crimping machine (tin); 

(5) operating a hand operated guillotine for cutting paper 
or board: 

(6) operating a machine for fixing cutters in lids; 
(7) operating a machine for recessing for cutters (tin); 
(8) operating a power driven gumming machine; 
(9) operating a rolling or body forming machine (tin); 

(10) operating a stem rolling machine; 
(11) operating a tin heating machine; 
(12) operating a tobacco dressing and/or dust extracting - 

cylinder; . 

(13) affixing excise stamps by hand; 
(14) cutting paper, transparent material and/or, ‘foil by ‘hand 

operated cuttitig device (machine); 

(15) factory messenger; 
(16) feeding tobacco cutting machine; ‘ 
(17) feeding and taking off packets and/or bags from trans- 

parent material wrapping machine; 
(18) feeding, sorting and taking off from tobacco packing 

machines (not elsewhere . specified) and/or tobacco 
packeting machines; 

(19) labelling by hand; , 
(20) making bags, packets or. pouches by hand; 
(21) making paste; ~ 
(22) making up inner paper linings ‘for bulk containers of 

tobacco; - 

(23) packing tobacco in bulk, over 16 ozs. 
* “ineluding 10 Ib.; 

(24) placing lids or faggers on to empty or filled box bodies 
or tins by hand; - 

(25) placing rubber bands around: pouclies and/or sealing 
‘pouches; - 

(26) placing tin, bag or packet on funnel; 
(27) pricking tins preparatory to soldering; 
(28) rubber stamping; 
-(29) soldering tins by. hand; - 
(30) testing tins after being soldered; . \ 
(31) transparent wrapping by hand; . 
(32) weighing and recording weights—not elsewhere speci- o 

fied; 

(33) wrapping packed tobacco into outers by ‘hand: 

up’ to and 

“grade [II employee, qualified,” means a grade III employee 
who has had not less than one year’s experience; .- 

“grade HI employee, unqualified,” means a grade Uk employee 
who has had less than one year’s experience; 

) ” ‘means an employee employed in or. in connection 
with the manufacture of cigarette or cut tobacco in one or 
more of the following operations :— 

(1) operating a hand ratchet tobacco press; 
(2) operating a hoist; ~ 
(3) operating a tobacco plug.trimming machine; 
(4) operating a tobacco scrap sieving machine; . ., 
(5) applying flavour, casing or colouring material to 

tobacco by hand;. 
(6) assembling shooks or making wooden ‘cases, ‘boxes. or 

crates by hand; / 
(7) assistants on delivery vans or vehicles; 
(8) baling leaf tobacco; . 
(9) cleaning premises, plant, machinery, implements, tools, 

: utensils or vehicles; . 
(10) cleaning tobacco or leaf by hand; 
(11) collecting, sorting and/or . bundling used baling 

materials; 
(12) cutting paper from reels by hand; 
(43) damping tebacco or dipping it into liquid; 
(14) delivering messages, letters or goods on foot. or by 

means of a_manually propelled vehicle or.a bicycle, 
other than a motor cycle; 

(15) drying tobacco on steam or gas pans; 
(16) feeding, catching, sorting and taking off from. machines 

in grades I, If and III not elsewhere specified; 
(17) filling and/or emptying a tobacco press; 
(18) gardening; 
(19) inserting paper linings; 

(20) loading or unloading; . 

(21) making, maintaining or drawing fires and/or removing 
refuse or ashes; : 

(22) mixing leaf and/or cut tobacco into blends by hand; 
(23) moving, carrying or stacking articles; 
(24) oiling and greasing; 
(25) opening or closing boxes or bales, packages or other 

containers; 
(26) packing into open and standardized containers; 
(27) packing tobacco in bulk (over 10 [b.); 
(28) picking out stems, Boo 

(29) placing and/or, turning over cut tobacco | on conveyor 

belts; 
(30) preparing and/or serving’ food and/or beverages, other 

than cooking meals; 
(31) pushing or pulling a marually propelled vehi hicle; 
(32) removing tie leaves by hand;
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(33) houers verseél; 

(34) tabakblare op vervoerband of tafel van mekaar skei 
_ en reguit 1é) 

(35) toedraaimateriaal uitsoek; : : 

(36) tabak | stapel, massahoeveelhede maak 
G; bins”) bére! . 4 

(37) stingels of tabakblare met die hand afstroop; 

(38) sjabloneer; 
_.G9) geurbestanddele .of mengsel- of kleurmateriale \en/of 

bestanddele roer, maar nie saamstel nie; 

~ (40) verkreukelde tabakblare reguit 1é; 

4D tabakblare van vervoerbande of tafel afneem en/of 
verpak; 

(42) tabak wat gedroog word, met die hand omdraai; 
f (43) op ’n gestelde skaal afweeg; Z 

» motorvoertuig”, elke voertuig. bestem of bedoel vir vyoort- 
beweging deur "ander as mense- of dierekrag eh wat gebruik 
word vir die vervoer vah persone wat in ’n lorigting in diens 
is en/of, goedere; L i 

« motorvoertuigbestuurder ”, *n werknemer wat in motorvoer- 
- tuig bestuur en vir die doeleindes yan. hierdie woordbepaling 
sluit ,,’n motorvoertuig bestuur ” in alle tydperke wat bestuur 
word -en alle tyd wat die bestuurder aan ander werk in 
verband met die voertuig.en die vrag beste: en! alle tydperke 

- wat van. hom vereis word om in gereedheid te wees om te 
* bestuur; i 

» nh masjien bedien”, die werk wat verrig word deur ° *n werk- 
"nemer wat verantwoordelik is. vir. die aansit en stopsit..van 
on -masjien. (maar. nie "n ander lid van.’n ;Masjienpersoneel 
wat °n masjien mag stopsit . nie) en sluit m- die uityoering 
.van lopende verstellings aan ’n masjien en vetantwoordelik 
wees vir nasien.en dophou van die kwaliteit van die werk 
wat deur sodanige. masjien verrig. word; i 
. opsiener”’, ’n manlike werknemer wat. onder toesig van ’n 
voorman .of assistent-voorman ifs beheer is oor manlike 
werknemers en wat verantwoordelik is vir oul -doeltreffende 
verrigting van hul werk en wat aentekenings in’ ‘verband met 
‘sy taak kan hou; - 

» deeltydse motorvoertuigbestuurder ”, na werknemer wat vir 
hoogstens een dag in ‘n week ’n motorvoertuig bestuur en 
vir die doeleindes van _ hierdie woordbepaling sluit ,,’n 
motorvoertuig bestuur” in alle tydperke wat bestuur word 
en alle tyd wat die bestuurder aan werk in verband met die 
voertuig of die vrag bestee; 

” stukwerk ” elke stelsel waarvolgens n werknemer se be- 
soldiging berus op die hoeveelheid of ‘omvang wan die ver- 
rigte werk; 
ontvangklerk *, *, ’n fabrieksklerklike werknemer. wat eerste 
verantwoordelik is vir die ontvang, nasien, aantekening how 
en/of verdeling van goedere of materiaal wat in ’n inrigting 
ontvang word; 

» ontvangklerk, ‘gekwalifiseer,” 
vyf jaar ervaring; | 

” ,, ontvangklerk, ongekwalifiseer, 7 9p ontvangklerk met minder 
as vyf jaar ervaring; : 

» afdelingsman ”, n, werknemer, behalwe ’n ambagsman, wat 
in beheer is oor *n groep masjiene en verantwoordelik is vir 
die doeltreffende werking van daardie masjicne en wat 
verstellings en/of alle herstellings daaraan, wat, nie van ’n 
vername aard is nie. kan uitvoer; 
afdelingsman, gekwalifiseer,” ’n afdelingsman met miinstens 
vier jaar ervaring; 

» afdelingsman, ongekwalifiseer,” 
as vier jaar ervaring; 

»korttyd”, °n tydelike vermindering van die getal gewone 
werkure as gevols van slapte in die bedryf, ‘tekort aan 
materiaal, ’n algemene ontwrigting van installasie,\ of masjine- 
rie wat veroorsaak is deur ongeval of ander bnvoorsiene 
noodgeval, voorraad opname, of staking van werk wat op 

‘wersoek van ’n meerderheid van die werknemers wat in ’n 
ase ns: of onderafdeling, daarvan werksaam is, toegestaan 
wor 

° magasynmeester ” n werknemer wat fabrieksklerklike werk- 
saamhede verrig ‘en wat in algemene beheer is vdn voorrade 
of afgewerkte produkte, en wat eerste verantwoordelik is vir 
ontvang, bére, verpak of uitpak van goedere in ‘n magasyn, 
of pakhuis en/of aflewering van goedere uit ’n magasyn, of 
_pakhuis, aan die verbruiksafdeling van ’n inrigting, of vir 
versending; : 

» Magasynmeester, gekwalifiseer,” 
- stens vyf jaar ervaring; 

» Magasynmeester, ongekwalifiseer,” 
minder as vyf jaar ervaring; / ; 

» opsigter”’, "n werknemer wat onder toesig van ’n voorman, 
yoorvrou, assistent-voorman of assistent- voorvrou,’ in beheer 
is van die werknemers van ’n afdeling van ’n intigting wat 
kontrole oor daardie werknemers uitoefen en wat verant- 
woordelik is vir hul doeltreffende verrigting vanjhul werk; 

», tabaknywerheid ”, en ,, die nywerlieid’”’, die nywerheid waarin 
werkgewers en werknemers verbonde ‘is in inrigtings vir die 
vervaardiging of verpakking van sigarettabak en/of: pyptabak, 
met inbegrip van al die werksaamhede wat behoort by, of 
die gevolg is- van dié vervaardiging of verpakking, wat uit- 
geoefen word deur die werknemers van daardie werkgewers 
in, of in verband met, ’n inrigting; \ 

» tabakverpakker ”, ’n werknemer wat kerftabak enjof ,,navy 
cut” en/of pruimtabak afweeg en/of verpak in pakkies, 
tabaksakkies, sakkies of blikkies wat hoogstens 16, ons netto 
gewig bevat; 

i 

of  blikke 

*n ontvangklerk inet minstens 

’n afdelingsman met minder 

"n magasynmeester met min- 
. I 

*n magasynmeester met   

(33) sealing containers; 

. G4) separating -and straightening tobacco leaves ‘on con: 
. veyor band or table; 

. (5) sorting wrapping material; 

(G6) stacking, bulking or binning tobacco; 

(37) stemming or stripping tobacco leaves by hand; 
(38) stencilling; / 

(699 stirring flavouring or casing or colouring materials 
and /or ingredients, other than compounding; 

(40) straightlaying tobacco leaves from tangled form; 

' (41) taking off and/or packing tobacco leaves from con- 
veyor belt or table; 

(42) turning over (drying) tobacco by hand; 

(43) weighing tv a set scale; 

“moter vehicle” means any vehicle designed or intended for 
-propulsion by power other than human or animal power and 
used for the conveyance of persons employed in an establish- 
ment and/or goods; 

“motor vehicle driver” means an employee engaged in driving 
a motor vehicle and for the purpose of this ‘definition; 

“driving a motor vehicle” includes all periods of driving and 
“any time spent by the driver on other work connected with 
the vehicle or the load and all periods during which he is 
required to remain in readiness to drive; 

“operating a machine” means the work performed by an 
employee who is responsible for starting. and. stopping a 

_ Machine. (but excludes any other member of a machine crew 
who may stop fhe machine) and includes making minor 

. Tunning adjustments to a machine and being responsible for 
the scrutinising and checking the quality of. the work done 

- by such machine; 

“overseer” means a male employee who under the ‘supervision 
of a foreman or assistant foreman is in charge :of male 
employees and who is responsible for the. efficient perform- 
ance by them of their duties and who may keep records 

- relating to his duties; 

“part time motor vehicle driver ” means an employee engaged 
in driving a-motor vehicle for not more-than for one day in 
any week and for the purpose of this definition ‘driving a 
motor vehicle” includes all periods, of driving and any time 
pent by the driver on work connected with the vehicle or the 
oa 

“piece work” means any system under which an ernployee’s 
wage is based upon the quantity or output of work done; 

“receiving clerk” means a factory clerical employee who is 
primarily responsible for the receiving, checking, recording 

-and/or distribution of goods or materials. received into an. 
establishment; = 

“receiving clerk, qualified,” means a receiving clerk who has 
had not less than five years’ experience; 

“receiving clerk, unqualified, * means a receiving clerk who 
has had less than five years’ experience; 

“sectionman ”. means an employee, other than an artisan; who 
is in chargé . of a. group of machinés and is responsible for 
the efficient working of such\machines and. who. may make 
adjustments and/or any” repairs: thereto, not. ‘éf a‘ major 
nature; 

sectionman, qualified, * means a sectionman. who has had not 
less than four years’ experience; 

‘ sectionman, unqualifie d,” means a sectioriman who has had 
jess than four years’ experience; 

‘short-time ” means a temporary reduction in. the number of 
ordinary hours of. work due to slackness of trade, shortage 
‘of material, a general breakdown of plant or machinery 
caused by accident or other unforeseen emergency, stock-.- 
taking or stoppage of work granted at the request ofa 
majority of the employees in a department. or section thereof; 
storeman” means an employee who is engaged in factory 
clerical duties, and who is in general charge of stores or 

finished products and who is primarily: responsible for 
receiving, storing, packing or unpacking goods in a store or 
warehouse and/or delivering goods from-a store or warehouse 
to the consuming departments in an establishment or for 
despatch; 

storeman, qualified, ” means a storeman who.has had not 
' less than five years’ experience; ; 

* storeman, unqualified,” means a storeman who has. had less 
than five years’ experience; 

“supervisor” means an employee who under the. supervision 
of a foreman, forewoman, assistant foreman. or:.assistant 
forewoman is in charge of the employees in a. department 
of an establishment, who exercises control: over such 

- employees and who is responsible for the efficient. performance 
by them of their duties; 

‘Tobacco Manufacturing Industry ” and “ the Industry ” means 
the industry in which employers and. employees are associated 

. in-establishmen:s for the manufacture.or packing of cigarette 
tobacco and/or pipe tobacco, including all operations inciden- 
tal to or. consequent on such manufacture or packing, carried 
on by the employees of such employers in. or in connection 
with an establishment; 

“tobacco packer”” means an employee engaged in the weighing 
and/or packing by hand of cut tobacee and/or navy cut 
and/or plug tobacco into packets, pouches, bags or tins 
containing not more than 16 oz. net weight, 

5
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49. 
» ,tabakverpakker, - gckwalifiseer,” 

" stens twee jaar ervaring; 
» tabakverpakker, ongekwalifiseer, 

der as twee jaar ervaring; 

-, loon”, daardie gedeelte van die besoldiging, met uitsondering 
van Iewenskostetoelae, ‘wat kragtens artikel-4 (1) of 4 (4) 
aan ’n werknemer in kontant betaal moet werd ten opsigte 
van sy gewone werkure. 

Woorde wat alleen die enkelvoud aandui, siuit ook die meer- 
voud in en omgekeerd; woorde wat alleen die manlike geslag 
adndui, sluit ook die vroulike geslag in en/of omgekeerd, tensy 
uit die samehang die teenoorgestelde blyk. 

Woorde wat alleen persone aandui, sluit ook maatskappye en 
firmas in, behalwe waar dit uitdruklik anders bepaal word. 

99 

4, BESOLDIGING. 

(1) Behoudens soos bepaal in subartikels (2) en (4) van hierdie 
artikel, is die minimum loon wat *n werkgewer aan elke lid 
van die ondergenoemde Klasse van sy werknemers moet betaal, 
SOS hieronder uiteengesit: Met dien verstande dat. dit vir die 
indeling van *n werknemer beskou moet word dat hy behoort 
tot daardie klas waarin hy uitsiuitlik of hoofsaakiik werksaam 
is: — 

    

Per week. 
£s. d. 

VOOrman 2.0 1. ek ee cee cee cee tee cee tee tee eee eee 8 0 0 
Assistent-voorman_ see cee cee tae nee eee tee ate eee cee ane 310 0 
Voorvrou ... .. dee tee tee ee tee tee cee tee ee eee F O O 
Assistent-VOOTVIOU ... see sce eee tee eee eee ves we ae 412 6 
Opsigter ... . se tee tee cee cee taee see vee eee 4 10. 0 
Nasiener, gekwalifiseer _ see cee tee nee tee tee cee ave eee 3 17 6 
Nasiener, ongekwalifiseer— . 

gedurende eerste ses maande ervaring ... ... .., 215 0 
gedurende tweede ses maande ervaring vee tee eee 3 6 3 

Keteloppasser 2.00... 0... cee cee cee eee tee 17 6 
Onderbaas ... 1. Lek cee cee cee cee cee cee tee tee cee eee 3 412. 6 
Handlanger 2.0 0. eke cee cee tee cee tee dee cee eee eee 3 12 6 
Opsiemer ... ... ee cee cee cee cee cee tee tee tee eae nee 4 5 0 
Wag... been tee bee vee cbs nee cee cab nee aes 2 0 OF 
Fabrickskier klike ‘werknemer, manlik. Serdehilings: , 

kterk, ontvangklerk en magasynmeester, , gekwaliti- 
seer. ... ce eee ae 6 2 6 

Fabrieksklerklike “werknemer, ““manlik, "versend. nes- 
‘klerk, entvangklerk en magasynmeester, ongekwalifi- 

  

seer—— 
_gedurende eerste jaar ervaring ... 0 2... 3 0 
‘gedurende tweede jaar ervaring ... ... .. .. 0. 3 11 
gedurende derde jaar ervaring ... vee ee 4 4 
gedurende vierde jaar ervaring ... ... 0 0. 2. 4 16 
gedurende vyfde jaar ervaring ... . 35 9 

Fabrieksklerklike werknemer, vroulik, gekwa! ifiseer ... 4 2 

Fabrieksklerklike werknemer, 
seer-— 

vroulik, ongekwalifi- 

gedurende eerste jaar ervaring ... ... 0... 0.0... 2 0 
‘gedurende tweede jaar ervaring ... ...... ........ 2 11 
gedurende derde jaar ervaring ... 1... 0... ue ue 3 1 
gedurende vierde jaar ervaring ... ... 0.0... ... 3.12 

Motorvoertuigbestuurder ... cee tee pee tee tee ee 2 10 
Afdelingsman, &ekwalifiseerd ... 0. 0. S12 
Afdelingsman, ongekwalifiseer— 

gedurende eerste jaar ervaring ... ...... 3 0 
gedurende tweede jaar ervaring ... ... 2... 0... 3 Il 
gedurende derde jaar ervaring ... 0... wc ee cee ee 4 6 

’ gedurende vierde jaar ervaring ... 04... .. ue . 417 
Graad I-werknemer, gekwalifiseer ... ... 0.0. 0. .4..... 3 17 
Graad I-werknemer, ongekwalifiseer— 

gedurende eerste ses maande ervaring ... ... ... 1 15 
gedurende volgende ses maande ervaTing ... .., 2 6 
gedurende volgende ses maande ervaring ... ... 2 16 
gedurende volgende ses maande ervaring wee nes 3.7 

Tabakverpakker, gekwalifiseer * bee ee tee tee 3.7 
Tabakverpakker, ongekwalifiseer— 

gedurende eerste ses maande ervaring 
gedurende volgende ses maande ervaring 
gedurende volgende ses maande ervaring 
gedurende volgende ses maande- ervaring 

Graad H-werknemer, gekwalifiseer ... 00. 0. 0. 0. 3) 2 
Graad ILwerknémer, ongekwalifiseer— 

gedurende eerste ses maande ervaring 
gedurende volgende ses maande ervaring... 
gedurende volgende ses maande eryaring ... 
gedurende volgende ses maande ervaring 

Graad [[a-werknemer, gekwalifiseer .2; 1.0... 0... 0... 2°17 

  

“Graad [la-werknemer, ongekwalifiseer— 
gedurende eerste drie maande ervaring ... ... ... {15 
gedurende volgende drie maande ervaring ... ... 2 0 
gedurende volgende drie maandeervaring ... ... 2 6 
gedurende volgende drie maande ervaring.... ... 2 11 

Graad [fl-werknemer, gekwalifiseer 0 0. 0. ue ne 2 15 
Graad II-werknemer, ongekwalifiseer— 

gedurende eerste drie maande ervaring ... ... ... 1 45 
gedurende volgende drie maande ervaring ... ... 2 0 

. gedurende volgende. drie maande ervaring ... .., 2 5 
gedurende volgende drie maande ervaring ... ... 2 10 

Arbeider 0000. 1. cl ee cee cee cee nee eee tee ee eee 12 
Ambagsmanne— , 

Timmermans 2.0 0b cee cee cee cee cee tee eee vee eee 7 1S OO 
Eiektrisiéns . . bees kee eee tee tee tee cee ee eee 715 0 
Monteurs en “draaiers ... Loe tee eee eee FUS O 

Werknemers mie elders gespesifiseer nie . 215 0 
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“tobacco packer, qualified, ”’-means a tobacco packer who has 
“ had not less than two years’ experience; 

“tobacco packer, unqualified, ”* means a tobacco packer who 
has had less than two years’ experience; 

“wage” means that portion of remuneration exclusive of cost 
of living allowance payable in money in terms of section 
4 (1) to an employee in respect of his ordinary hours of 
work; 

Words importing the singular number. only shall include the 
plural number and vice versa; words importing the masculine 
gender only shall include the feminine gender and/or vice versa 
unless the context denotes otherwise. 

Words importing individuals only shall include companies and 
firms except where expressly stated to the contrary. 

4, REMUNERATION. 

(i) Subject to sub-sections (2) and (4) of this section, the 
minimum wage which shall be paid by an employer to each 
member of the undermentioned classes of his employees shall. be 
as set out hereunder: Provided that in classifying an employee 
he shall be deemed to be in the class in which he is wholly or 
mainly employed :-—— 

Per 
Week, 

£s. da 
Poreman ... .. fee cee ce tee tee tee cee cee eee 8 0 0 
Assistant foreman ... bed see nee tee cee tee eee cee eee 3 10 0 
Forewoman ... ... bee kee kee ee nee eee eee tee eee cee 5 DO DO 
Assistant forewoman ... ..- we cee oe series ce 412 6 
Supervisor ... .. cee tee dee can ee tee tee ces eee eee 410 0 
Examiner, qualified tee tee cee tae vee See ee ee eee ee 3 17 6 
Examiner, unqualified— 

during ‘the first six months of experience .., .., 215 90 
during the second six months of experience . 3 6 3 

Boiler attendant 2. 00. ck cee cae cee cee cee tte eee eee 17 OG 
Chargehand ... 0.0. cc. cee tee ee tee tee ee ee ee ae 3 BD G 
Prandyman ... cee cee ee cee cee cee tee tee tee tee tee eee 3 12. 6 
OVETSCET oe. cee cee cee kee tee cee cee teee nee aes ven eve 4 5° O 
Watchman ... .. bee bee cee cee tee tee 20 0 
Factory clerical ‘employee, “male, despatch clerk 

receiving clerk and storeman, qualified ... ... ... 6 2 6 
Factory clerical employee, male, despatch clerk, 

receiving clerk and storeman, unqualified— 
during the first year of experience ... ... ... ... 3 0 0 
during the second year of experience ... ... ... 3 11 0 
during the third year of experience ...... 0... 4 4 0 
during the fourth year of experience ... ... ... 416 6 
during the fifth year of experience ... vee 5 9 6 

’ Factory clerical employee, female, qualified wee 4 2 6 
Factory clerical employee, female, ‘inqualified— 

during the first year of experience ... .. 0... 2 0 0 
during the second year of experience ... ... ... 211 0 
during the third year of experience ... ... .. 3 1 6 
during the fourth year of experience wee tee tee 3 12.0 

Motor vehicle driver 00°... 6. cic cee cee cee eee cen eee 2 10 0 
Sectionman, qualified . kee cee tee cee tee cevtaee cee 35 12 6 
Sectionman, unqualified— = 

during the first year of experience ... ... 1... 3 0 0 
during the second year of expérience ... 1... 3 11 0 
during the third year of experience ... ... 0.0... 4 6 6 
during the fourth year of experience wee ee ee 417 0 

Grade I employee, qualified ... ... tees eee eee 3 17 6 
Grade I employee, unqualified — - 

during the first six months of experience ... ... 115 0 
during the next six months of experience ... ... 2 6 0 
during the next six months of experience ... ... 216 0 
during the next six months of experience ... ... 3.7 0 

Tobacco packers, qualified .. 0. 0. 0. ue 3 7 6 
. Tobacco packers, unqualified— 

during the first six months of experience ... ... 1i5 0 
during the next six months of experience ... ... 2 6.0 
during the next six months of experience ... ... 214 0 
during the next six months of experience we 3 2 0 

Grade II employee, qualified . ee EO 

Grade Ii employee, unqualified— , 

during the first- six months of experience ... ... 115 0 
during the next six months of experience ... ... 2 3 6 
during the next six months of experience ...... 2 11 6 
during the next six months of experience ... .... 2 16 0 

Grade Ha employee, qualified ... 6.0 0. 0.000. 217 6 

Grade Ha employee, unqualified— 5 

during the first three months of experience ... 115 0 
during the next three months of experience ... 2 0 6 
during the next three months of experience ... 2 6 ,0 
during the next three months of experience ... 2 11 6 

Grade Til employee, qualified ... ... 1.7. . 215 0 

Grade Iii employee, unqualified— 
during the first three months of experience ... 115 0 
during the next three months of experience ... 2 0 0 
during the next three months of experience ... 2 5 6 
during the next three months of experience ... 2 10 0 

Labourer 22.0... cc. cee cee cee cee cee tee eee ree eee eee 1 2 6 

Artisans—~ 
Carpenters... 06. cee b eee cok cee cee cee cee cee tee vee 7 1S 
Blectricians ... 00. 00. ce ee 7 15 
Fitters and turners ... ... ... bev tee cee vee eee 7 15 

Empleyees not elsewhere specified ses cee cee tee eee 2 1S    
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(2) Verhogingsdatums—’n_ Werkgewer moet die ‘verhogings wat 

aan sy werknemers verskuldig is, gedurende elke kalenderjaar op 

die volgende basis betaal:— | : ° 
i 

(a) Alle werknemers wat-gedurende die tydperk 1 Januarie tot 

en met 31 Maart van elke kalenderjaar ‘kwalifiseer vir 
verhoging, moet sodanige verhogings toegeken word op 

die 15de Februarie wat binne die tydperk val en daardie 

verhogings moet toegepas word op die hele betaalweek 
waarin die 15de Februarie val. - 

. (b) Net so en op dieselfde wyse, moet alle verhogings wat 
gedurende die tydperke 1 April tot en met 30 Junie, 1 

Jule tot en met 30 September en 1 Oktober tot en met 

31 BDesember van elke kalenderjaar verskuldig word, op 

die 15de Mei, tSde Augustus en [5de November wat binne 

die onderskete tydperke val, aan werkneiners toeg2ken 

word. 

(3) Los werknemer—Vir elke dag, of gedeelte vab ’n dag, moet 

een-vyfde van die hoogste weekloon wat voorgeskryf is vir a 

werknemer in dieselfde afdeling van die tabakvervaardigings- 

nywerheid wat dieselfde werk doen as wat van die los werknemer 

yereis word om te verrig, betaal word. : / 

(4) Differensiéle lone-—-n Werkgewer wat eis off toelaat dat— 

(a) ’n ,, arbeider” vir ’n tydperk werk verrig van ’n ander klas 

waarvoor °n hoér loon of *n opgaande loonskaal met ’n 

ho&ér gekwalifiseerde loon, in subartikel (1) van hierdie 
artikel voorgeskryf is, moet sodanige atbeider betaal indien 
die hoér loon ten opsigte van ’n kias werknemer is— 

(i) waarvoor *n opgaande loonskaa! voorgeskryf. is, n 
ekstra 20 persent van die arbeidersioon; 

() waarvoor geen opgaande loonskaal voorgeskryf is nie, 
die loon bereken teen sodanige hoér loon; . 

ten .opsigte van die hele dag waarop hy dié werk verrig; 

(b) ’n werknemer, behalwe °n arbeider, wat vir Janger as alte- 

same een uur op ’n dag ’n ander klas werk verrig waar- 
voor °n hoér loon, of ’n opgaande loonskaal met ’n hoér 
gekwalifiseerde loon, in subartikel (1) van hierdie artikel 
voorgeskryf is, moet sodafiige werknemer as volg betaal 
as sodanige loon ten opsigte van ’n klas werkmemer is— 

(i) waarvoor ‘n opgaande loonskaal voorgeskryf is, “n 
ekstra 26 persent van die loon van die laer klas; © 

(ii) waarvoor geen opgaande leonskaal voorgeskryf is 
‘ nie—die loon bereken teen sodanige hoér loonskaal; 

ten opsigte van die hele dag waarop hy dig) werk verrig; 
met dien verstande dat as die enigste verskil.tussen klasse 
kragtens subartikel (1) van hierdie artikel! op ervaring 
berus, die bepalings van hierdie subartikel jnie van toe- ‘p r—) [sa 

passing is nie. - : : 
. ' » 

Die bepalings van hierdie subartikel is nie op, ’n ass-stent- 

voorman of ’n voorvrou of ’n assistent-voorvrou van toepass'ng 

nie wanneer vir ’n voorman of voorvrou, waargeneem word, 
tensy hy/sy te eniger tyd vir ’n ononderbroke tydperk, van minstens 

drie weke agtereen waarticem in welke geval dit op die tydperk 
van meer as daardie drie weke toegepas moet word.| \ 

(5) Kontrakbasis.—Vir die toepassing van hierdie ‘artikel is die 

- basis van dienskontrak van ’n werknemer, behalwe }*n los werk- 

nemer, weekliks en behoudens soos bepaal in subartikel (4) van 

hierdie artikel en in subartikel (7) van artikel 5, moet "nh werk- 
memer ten opsigte van *n week minstens die volle weekloon soos 
voorgeskryf in subartikel (1) van hierdie artikel vir °"n werknemer 
van sy klas betaal word, of hy in daardie week die maksimum 
getal gewone ure, voorgeskryf in artikel 6 (1), of minder gewerk 

het. 

_ (6) Behoudens soos andersins in hierdie Ooreenkoms bepaal, 

moet lone as volg bereken word: — 
; : : : \ : 
L@ Berekening van maandioon—vVir die doel van berekening 

van die maandioon van ’n werknemer vir wie!’n weekloon 
voorgeskryf is, moet die weekloon miet 44 vermenigvuldig 

a word. . 
. . : I . 

(b) Berekening van weekloon—Vir die doel van_ berekening 
van die weekloon van *n werknemer wat maandeliks betaal 
word, moet die maandloon deur 44 gedeel word. 

(c) Berekening van uurloon—Die wurloon van ’n. werknemer 
moet bereken word deur die weekloon deur! 44 te deel. » 

(7) Lewenskostetoelae—Die lewenskostetoelae wat 'hetaal moet 

word, is ooreenkomstig Oorlogsmaatreé! No. 43 van 1942, soos 

van tyd tot tyd gewysig. ve i 

(8) Bevordering—As ‘n vakature in ’n inrigting ontstaan in ’n 
graad of klas- werk waarvoor ’n hoér loon, of ih die geval 
van ’n opgaande loonskaal, ’n hoér kwalifiseringsidon! voorgeskryf 
is as wat aan ander werknemers in daardie inrigting jbetaal moet 
word, moet die werkgewer dié vakature deur een van sy werk- 
nemers van ’n laer graad vul, met dien- verstande dat as daar 
spesiale redes bestaan, die werkgewer die vakature deur aanstelling 
van ’n nuwe werknemer mag vul en voorts met dien verstande 
dat as’’n ervare werknemer van so’n graad, of klas, nodig is en- 
sodanige werknemer elders beskikbaar is, hierdie bepaling nie 
van toepassing is nie. Met dien verstande dat die werkgewer die 
werknemer uit enige ander fabriek onder die werkgewer se beheer 
kan oorplaas. h 

(9) Oorplasing na ’n hoér graad—n Werknemer ‘wat na ‘n 
hoér graad oorgeplaas word, moet die loon waarop ‘hy geregtig 
sou gewees het as hy in die laer graad gebly het, betaal word, 
totdat die loon wat hom ooreenkomstig die hoér graad betaal 
moet word meer is as die loon wat kragtens die skaal van die 
laer graad betaalbaar is- 

i 

  

(2) Due Date for Increases—An employer shall pay increases 
due to his employees during each calendar year on the following 
asis :— . 

(a) All _émployees who qualify for an increase during the 
> period Ist January to 3ist March of each calendar year 

shall be granted such increase on the 15th February which 
falls within the period and such increase shall be applicable 
to the whole of the pay week in which the [5th February 

falls. . \ 

(b) Likewise and in the same manner all increases which 
become due during the periods ist April to 30th Jume, Ist 
July to 30th September aid Ist Ocfober to 31st December 
of each calendar year shall accrue to employees on the 
15th May, 14th August and 15th November which fall 
within the respective periods. 

(3) Casual Employees—For each day or part of a day of 
employment one-fifth of the highest weekly wage preseribed for 
an employee in the same section of the Tobacco Manufacturing 
Industry performing the same class of work as the casual 
employee is required to perform shall be paid. ° 

(4) Differential Wage—An employer. who requires or permits— 

(a) a “labourer” for any period. to perform any work of 
another class for which a higher wage or a rising scale 
of wages with a higher qualified wage is prescribed im 
sub-section (1) of this section, shall pay to such labourer, 
if such higher wage be in respect of a class of employee— 

i) for which a rising scale of wages is prescribed, am 
addition of 20 per cent. of the labourer’s wage; 

(ii) for which no rising scale of -wages is prescribed, the 
wages calculated at such higher wage; 

in respect of the whole day on which he performs such 
work; , 

(b) an employee other than a labourer to perform for longer 
than one hour in the aggregate on any day any work of 
another class for which a higher wage or a rising scale 
of wages with a higher qualified, wage is prescribed in sub- 
section (1) of this section, he shall pay to such employee, 
if such higher wage be in respect of a class of employee— 

'@) for whica a rising scale of wage is prescribed, an 
addition of 20. per cent. of the wage of the lower class; 

(ii) for which no rising seale of wages is prescribed, the 
wages calculated at such higher wage rate; 

in respect of the whole day on which he performs such 
work; provided that where the sole difference between 
classes is in terms of sub-section (1) of this. section based 
on experience, the provisions of this sub-section shall not 
apply. 

The provisions of this sub-section shall also not apply to an 
assistant foreman, a forewoman or an assistant forewoman when- 

acting for a foreman or a forewoman, uniess he/she so acts for a 
continuous period of not less than three weeks at any one time 
when it shall apply to the period in excess of such three weexs. 

_ (3) Basis of Contract—For the purpose of this section the basis 
of contract of employment of an employee, other than a casual 
employee, shall be weekly and save as provided in sub-section 
(4) of this section and in sub-section (7) of section 5, an - 
employee shall be paid in respect of any week not_less than the 
full weekly wage prescribed in sub-section (1) of this seetien for 
an employee of his class whether he has in that week worked the 

maximum number of ordinary hours prescribed in section 6 (1) 
or less. 

.(6) Save as otherwise provided in this Agreement, wages shall 
be calculated as follows :— . 

(a) Calculation of Monthly Wage-—For the purpose of cal- 
culating the monthly wage of an employee for whom a 

. Weekly wage is prescribed, the. weekly wage shall be 
multiplied by 44. 

(b) Calculation of Weekly Wage—For the purpose of calculat- 
ing the weekly wage of an employee who is paid monthly, 
the monthly wage shall be divided by 44. 

(c) Caleulation of Hourly Wage——The hourly wage of an 
employee shall be calculated by dividing the weekly wage 
by 44. 7 

(7) Cost of Living Allowance.—The cost of living allowance 
payable shall be that laid down in War Measure No. 43 of 1942, 
as amended from time to time. | 

(8) Promotion—-Where a vacancy occurs in any establishment 
in a grade or class of work for which a higher wage or, in the 
case of a rising scale of wages, a higher qualified wage is pre- 
scribed than that payable to other employees in such establish- 
ment, the employer shall fill such vacancy by one of his 
employees of a lower grade provided that where special reasons. 
exist the employer may fill the vacancy by engaging a new 
employee, and provided further that when an experienced 
employee of such grade or class is required and such employee 
is available elsewhere this provision shall not apply. Provided 
that the employer may transfer-an employee from any other 
factory under the control of the employer. 

(9) Transfer to Higher Grade—An employee transferred to a 
higher grade shall be paid wages to which he would have been 
entitled had he remained in the lower, grade until the wages 
payable to him at the higher grade rate exceed the wages payable 

at the lower grade rate. 

2
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5. BETALING VAN BESOLDIGING. 

(1) ’n Werknemer, behalwe ’n los werknemer.—Behoudens soos 
bepaal in artikel 7 (2), moet elke bedrag aan ’n werknemer 
verskuldig, weekliks of maandeliks, indien die werkgewer en werk- 
nemer aldus skriftelik, ooreengekom het, gedurende die werkure op 
die gewone betaaldag van die inrigting, of by diensbeéindiging as 
dit voor die- gewone betaaldag plaasvind, kontant betaal word en 
moet bevat wees in ’n géslote koevert waarop aan. die buitekant die 
werkgewer en werknemer se name, die. werknemer se fabrieks- 
nommer, bedryf, kiassifisering. en loonskaal, die getal gewone ure 
en oortydure gewerk, die lone ten opsigte van elk betaal, die | 
bonusbedrag, aanpassings, lewenskostetoelae, - . of enige ander 
betaling wat gedoen is, die totale besoldiging wat betaal word, en 
die siuiti ingsdatum van die tydperk waarvoor betaling gedoen 
word en die bedrag wat afgetrek word vir vak verenigingsgelde, 
raadsgelde, bydraes soos voorgeskryf kragiens die Werkloosheid- 
versekerungswet, No. 53 van 1946, soos van tyd tot tyd gewysig, 
en bydraes aan pensioen-, voorsorg-, en ondersteuningsfonds ver- 
meld staan, met dien verstande dat as ’n ooreenkoms aangegaan 
is vir "n diensopseggingstermyn van langer as cen week, besoldi- 
ging aan die einde van elke sodanige langer tydperk betaal kan 

- word. 

(2) Gewone betaaldag-—As werknemers weekliks betaal word, 
is Vrydag die gewone betaaldag en bescldiging wat op daardie | 
dag betaal word, moet vir werk wees wat tot en met die vooraf- 
gaande Woensdag verrig is. 

(3) Los werknemer—n Werkgewer moet die besold: iging aan 
sy los werknemer verskuldig, by beéindiging van sy diens kontant 
betaal. 

(4) Premies.—Geen betaling mag regstreeks, of onregstreeks, 
ten opsigte van die indiensneming, of opleiding, van ’n werk- 
nemer aan ’n werkgewer gedoen of deur hom aangeneem word nie. 

(5) Koop van goedere-—n Werkgewer kan nie vat sy werk- | 
nemer vereis om- van hom of van ’n winkel of persoon deur 
hom aangewys, goedere te koop nie. 

(6) Kos en huisvesting.—Behoudens soos bepaal in ’n wet, kan 
‘a werkgewer nie van sy werknemer vereis om van hom of van 
*n persoon of by ’n plek deur hom ‘aangewys, kos en/of huis- 
vesting aan te neem nie. 

(7) Boetes en kortings—n Werkgewer mag geen boetes van sy 
werknemers hef of enige korting van sy-werknemer se besoldiging 
maak nie, behalwe ondergenoemde:— 

(a) Korting vir raadsfondse, bydraes soos voorgeskryf kragtens 
die. Werkioosheid-versekeringswet, No. 53 van 1946, soos 
van tyd tot tyd gewysig, pensicen- en voorsorgfondse en 
met toestemming van die- werknemer, vir ondersteuning-, 
sterfte- en aftreefondse en lIedegelde aan die Rustenburg 
Tabakkwekersvereniging verskuldig. ‘ 

(b) Behoudens soos bepaal in ‘artikel 8, as sy werknemer van 
die werk af wegbly, of afwesig is weens ongeval of siekte, 
’n korting in. verhouding tot die tydperk van die afwesig- 
heid. 

(c) ’n Korting yan elke bedrag wat ’n werkgewer ingevolge oO 
wet, of ’n bevel van ’n bevoegde hof, verplig of toegelaat 
is om af te trek. 

* (d) As die gewone werkure, voor geskryf in artikel .6 (1), weens 
korttyd verminder word, ’n korting van een vier-en-veer- 
tigste van die weekloon voorgeskryf in artikel 4 (1) ten 
epsigte van elke: uur van die vermindering; met dien 
verstande dat die vermindering nie ses vier-en-veertigstes 
van die weskloon van die werknemer mag oorskry nie, 
afgesien van die getal ure waarmee die gewone werkure 
verminder word en met dien verstande dat geen korting 
afgetrek word— 

(i) in die: geval van korttyd wat ontstaan uit tydelike 
slapte in die bedryf, of tekort aan grondstowwe, of 
voorraadopname nie, tensy. die werkgewer sy werk- 
nemers minstens vier-en-twintig uur kennis gegee het 
van sy voorneme om die gewone werkure aldus te 
verminder; 

(ii) in die geval van korttyd wat ontstaan deur ’n algemene 
ontwrigting van installasie of masjinerie weens onge- 
val of ander onvoorsiene noodgeval, ten opsigte van ~ 
die eerste uur wat nie gewerk word nie. 

(e) ’n Korting ten opsigte van Ryksdag, Uniedag, Boomplantdag 
en Tweede Kersdag waarop nie van ’n werknemer vereis, 
of hy toegelaat kan word om tz werk nie, ’n bedrag wat - 
verskuldig- sou gewees het as hy gewerk het, . 

({) Wanneer beskermende klere wat die werkgewer se eiendom 
is, mie deur. die werknemer. teruggegee word nie, of deur 
hom verloor word, ’n korting van hoogstens £1 (een pond) 
ten opsigte van elke stel beskermende klere ooreenkomstig 
subartikel. (4) van artikel 14. 

: ™ 

.6. WERKURE, GEWONE TYD EN CORTYD EN BETALING VIR OORTYD. 

q) Gewone werkure-—Die gewone werkure van ’n werknemer, 
behalwe ’n los werknemer, mag onderstaande nie oorskry nie: — 

(a) In die geval van ’n werknemer, behalwe ’n wag— 

(i) vier-en-veertig in ’n week van Donderdag tot en met 
Weoensdag; , 

(ii} nege op ’n dag; 

(ii) ’n week .moet.slegs vyf dae - tel, en behoudens soos 
bepaal in ;subartikel 10 (c) van -hierdie artikel, mag 
nie op Saterdag gewerk word nie;   

5, PAYMENT OF REMUNERATION. . 

(1) An Employee Other than a Casual Employee—Save as 
provided in section 7 (2) any amount due to an employee shall be 
paid in cash weekly, or monthly if the employer and ‘emiployee 
have agreed thereto in writing, during the hours of work on the 
usual pay day of the establishment or on termination of employ- - 
ment if this takes place before the usual pay day, and shall 
be contained in a sealed envelope showing on the outside the 
employer’s and employee’s name, the employee’s factory number, 
occupation, classification and rate of wages, the number of 
ordinary and overtime hours worked, the wages paid in respect 

r of each, the amount of bonus, adjustments, cost of living allow- 
ance or any other payment made, the total remuneration paid, 
and the closing date of the period in respect of which payment 
is made and the ‘amount deducted for trade union fees, council 
fees, contributions prescribed under the Unemployment Insurance 
Act, No. 53 of 1946, as amended from time to time, and contri- 
butions to’ pensions, provident and benevolent funds: Provided 
that where an agreement has been entered into for a- period of 
notice of longer than one week, remuneration may be paid at the 
end of each such longer period. 

(2) Usual Pay Day—Where employees are paid weekly the 
usual pay day shall mean Friday and ‘remuneration paid on that 
day shall be for work done up to and including the preceding 
Wednesday. 

(3) Casual Employee-—-An employer shall pay the remuneration 
due to his casual employee in cash on termination of his 
employment. 

(4) Premiums.—No payment shall be made to or accepted by 
an employer, either directly or indirectly, in. respect of the 
employmeni or training of any employee. 

(5) Puzehase of Goods—-An employer shall not require an 
employee to purchase any goods from him c~ from any. shop or 
“person nominated by him. 

(6) Boarding and Lodging—Save as provided in any law an 
employer shall not require his employee to board and/or ledge 
with him or with any person or at any place nominated by him. 

\ 

(7) Fines and Deductions-—-An employer shall not levy any 
fines against his employee nor shall he make any deduction from 
his employee’s remuneration other than the following: — 

(a) A deduction for council funds, contributions prescribed by 
: the Unemployment Insurance Act, No. 53 of 1946, as 

amended from time to time, pensions and provident funds, 
-and with the consent of the employee for benevolent, 
mortality and retirement funds and fees due to the “ Rus- 
tenburg Tabakwerkersvereniging ” : 

(b} Save as provided in section 8 when his employee absents 
himself from work, or is absent owing to accident ‘or ill 
health, a deduction proportionate ie) the period of such 
absence. 

(c) A deduction of any amount which an employer by any law 
‘or any order of any competent court is required. or per- 
mitted to make. 

(d) Whenever the ordinary hours of work prescribed in section 
6 (1) are reduced. om account of short time a deduction of 

forty-fourth of the weekly wage prescribed in section 
4 (D) in respect of each hour of such reduction; : provided 
that such deduction shall not exceed six forty-fourths of 
the weekly. wage of such employee irrespective of the 
number of hours by which the ordinary hours of work are 
reduced and provided that no deduction shall-be made— 

() in the case of short-time arising out of temporary 
. slackness of trade or shortage of materials. or stock-~ 

: taking, unless the employer has given his’ employee: 
not less than 24 hours’ notice of “his intention so to 
reducé the ordinary hours of work; 

(ii) in the case of short-time arising out of a general break- 
down in plant or machinery due to accident, or other 
unforeseen emergency in respect’ of the first hour not 
worked. 

(e) A deduction in respect of Empire Day, Union Day, Abor 
’ Day and Boxing Day’on which an employee. is: neither 
required nor permitted to work, of an amount due as ‘if 
he had worked on such a day. 

(f) Whenever protective clothing owned by the employer is not 
returned or is lost by an employee, a deduction not exceed- 
ing £1 (one pound) in respect. of each set of protective 
clothing, in accordance with sub-section (4) of section 14, 

6. Hours oF Worx, ORDINARY AND OVERTIME, AND PAYMENT FOR 
OVERTIME. 

) Ordinary Hours of Work.—The ordinary hours of work of 
an employee other than a casual employee shall not'exceed— © 

(a) in the case of an employee other than a watchman— 

Gi) forty-four in any week from Thursday to Wednesday 
inclusive, 2 

Gi) nine in any day;- 

(iii).a_ week: shall consist of five days only, save as pro- 
- vided-in sub-section (10) (c) of this section fio- work 

shall be performed on a Saturday;
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(5) in die ,~val van ’n wag— » 

(i) agt-en-veertig uur in ’n week. van Donderdag tot en 
met Woensdag; 

(ii) agt per skof; 
Gil) °n week kan uit sos skofte bestaan. \ 

(2) °"n Werkgewer kan nie van ’n vroulike werknemer vereis of 
haar toestaan om tussen 6-uur nm. en 6-uur vm. te werk nie. 

(3) Die gewone werkure van ’n los werknemer mag nie meer 
as nege per dag wees nie. 

(4) Etensonderbrekings—n Werkgewer kan nie vereis of toelaat 
dat sy werknemer op ’n dag vir langer as vyf uur ononderbroke 
sonder nm tussenpoos van minstens een uur werk waarna geen 
werk verrig mag word nie en dié onderbreking mag nie as deel 
van die gewone -werkure | of oortyd gereken word nie, met dien 
verstande dat— 

(a) as die ’ onderbreking langer as een uur dur, elke tydperk 
bo een uur as gewone werkure gereken moet word. 

(b) werktydperke ondertreek deur °’n tussenpoos van minder 
ag een uur, as ononderbroke gereken moet word. 

(5) Ruspose.—n Werkgewer moet aan elkeen van sy werk- 
nemers, behalwe ’n nagwag, in diens in of by sy inrigting ’n 
ruspoos van minstens tien minute toestaan so na as moontlik in— 

(a) die middel van elke eerste werktydperk op ’n dag; 
(b) die middel van elke tweede werktydperk op ’n dag as 

sodanige tydperk langer as drie uur is; 

waarifi nie van die werknemer vereis of hy toegelaat kan word 
om enige werk te verrig nie en die Tuspoos word as deel van die 
gewone werkure gerekan. 

-(6) Werkure moet agtereenvolgend wees—Behoudens soos be- 
paal in subartikels (4) en (5) van hierdie artikel, moet alle werk- 
ure agtereenvoigend wees.~ 

(7) Bit word beskou dat ’n werknemer bo en behalwe enige 
tydperk werk wanneer hy werklik werk— 

(a) gedurende die hele onderbreking van sy werk, as— 

(i) hy nie vry is om die perseel van sy werkgewer vir die 
hele sodanige onderbreking te verlaat nie; of 

(ij die duur van sodanige onderbreking nie in die aan- 
tekeninge aangetoon word nie, wat ingevolge artikel 
nege van die Wet op Fabrieke, Masjinerie en Bouwerk 
gehou moet word, en 

(b) gedurende enige ander tydperk wanneer hy op die perseel 
van sy werkgewer is; 

met dien verstande dat-as daar bewys word dat so’n werknemer 
nie gewerk het nie en.dit hom vry gestaan het om die perseel 
te verlaat gedurende enige gedeelte van enige tydperk genoem in 
paragraaf (6), die vocropstelling waarvoor it hierdie subartikel! 
voorsiening gemaak word nie op sodanige werknemer met betrek-: 
king tot daardie gedeelte van sodanige tydperk van toepassing 
is nie. 

(8) Beperking van werkure op openbare vakansiedae en 
Sondae.—Vir die doeleindes van subartikel (1) van hierdie artikel - 
moet, wanneer ook al van ’n werknemer vereis word om op 
°n openbare vakansiedag wat in artikel 9 (1) vermeld word, of op 
’n Sondag te werk, die werkure op sodanige dag hoogstens die 
gewone ure wat gewoonlik op sodanige dag gewerk word, (vir 
hierdie doel, is Maandag die gelykwaardige wwerkdag vir Sondag) 
‘wees;-en, as die openbare vakansiedag op ’n Saterdag val, mag 
dit hoogstens vyf uur. wees. 

(9) Oortyd—Alle tyd wat gewerk word oor die maksimum 
getal ure soos ten opsigte van die dag of die week voorgeskryf 
in subartikels (1) en QB) van hierdie artikel’ word as oortyd 
beskou. 

(10) Beperking van oortyd-—n Werkgewer kan nie van sy 
werknemer vereis, of hom toestaan om cortyd te werk— 

(a) in die. geval van ’n.manlike werknemer— 

@) behoudens soos bepaal in subartikel (c), vir, meer as 
twee uur op ’n dag nie; 

(i) vir meer as 10 uur in ’n week nie; 

(4) in, die geval van ‘n vroulike werknemer— 

(i) vir meer as twee uur op ’n dag nie; 
Gi) op meer as drie opeenvolgende dae nie; 
(ii) vir meer as tien uur. in ‘nD week nie; 
(iv) op meer as sestig dae in ’n jaar nie; 
(vy) na beGindiging van haar gewone werkure vir meer as 

een uur op *n dag nie, tensy hy— . 

(1) dié werknemer voor. twaalfuur middag daarvan. 
ifi kennis gestel het; of 

(2) aan dié werknemer ’n toereikende ete verskaf het 
alvorens sy met oortyd moet begin; of 

(3) dié werknemer betyds ’n toclae van een sjieling 
en ses pennies betaal het om die werknemer in 
staat te stel om ’n maaltyd te gebruik voordat 

- met oortyd begin mcet word; 

(c) in die geval. van ’n' manlike werknemer wat gewoonlik nié 
op ‘ni Saterdag werk nie, nie mer as vyf uur op dié dag 
me 

(U1) Betaling vir oertyd—n Werkgewer. moet besoldiging aan 
sy werknemer in sy diens betaal ten. minstens anderhalf maal 
sy gewone loonskaal. ten opsigte van alle oortyd deur sodanige 
werknemer gewerk en sodanige sortyd moet die totaal wees van 

alle tydperke. van oortyd gedurende ‘n week gewerk en enige | 
_ gedeelte van ’n uur wat orig bly, moet as ’n uur gereken word. 

a 

_working day. for Sunday), and if a public’ holiday 
- Saturday, shall not exceed five hours. 

‘worked by such employee,   

(b) in the case of a watchman—- 

(i) forty-eight. in any week from Thursday to > Wednesday 
‘inclusive, 

Gi) eight per ‘shift; 

(ii) a week may consist of six shifts. 

(2) An employer shall not require or permit a female employes 
to: work between six o’clock p.m, and six o’clock a.m. 

(3) The ordinary hours of work of a casual employee shall not~ 
exceed nine in any day. 

(4) Meal Breaks-—-An employer shall not require or permit 
his employee to work for more than five hours continuously on 
any day without an interval of not less than one hour during 
which no work shall be performed, and such interval shall not be 
deemed to be part of the ordinary hours of work or overtime, 
provided that— 

(a) if:such interval be for longer than one hour any period 
in excess of an hour shall be deemed to be ordinary hours 
of work; 

(b) periods of work interrupted by an interval of less than one 
hour shall be deemed to be continuous. 

(5) Rest Intervals——An employer shail grant to each of his 
employees other than a night watchman employed in or about 
his establishment a rest interval of not jess than ten minutes at as 
hearly as practicable— 

(a) the middle of each first work period in-a day; 

(b) the middle of each second work period in a day where 
such period is longer than three hours; 

‘during which the employee shall not be required or permitted to , 
perform any work, and such interval shall be deemed to be part 
of the ordinary hours of work. 

(6) Hours of Work to be Consecutive.—Save as provided in 
sub-sections (4) and (5) of this section all hours cf work shall be 
consecutive. 

(7) An employee shall be deemed to be working in addition to 
-any period during which he is actually working— 

(a) during the whole of any interval in his work if— 

G) he is not free to leave the premises of his employer 
for the whole of such interval; or 

(ii) the duration of such interval is not shown in the 
records required to be kept in terms of section nine 
of the Factories, Machinery and Building Works Act; 
and 

(b) during any other period during which he is on 1 the premises 
of his employer; 

provided that if it. is proved that any ‘such employee was not 
working and was free to leave the premises during any portion 
of any period referred io in paragraph (5), the presumption 
provided for in this sub-section shall, not apply in respect of such 
employee with reference to that portion of such period. 

(8) Limitation of Hours of Work on Public Holidays and 
Sundays—For the ‘purpose of sub-section (1) of this section, 
whenever an employee is required to work on a -public holiday 
mentioned in section 9 (1), or on a Sunday, the hours of work 
on such day shal] not exceed the ordinary hours usually worked 
on such -day (for this purpose Monday being the /equivalent 

falls on a 

(9) Overtime.—All time worked in excess of the maximum 
number of hours prescribed in sub-sections (1) and (3) of this 
section in respect of the day or the week, shall be deemed to 
be overtime. 

(10) Limitation of Overtime-~-An employeer shall not require 
‘or permit an employee to work overtime— 

(a) in the .case of a male employee— 

-(@) save as provided in sub-section (c) for more than 
2. hours in any day; 

Gi) for more ‘than 10 hours in any week; 

(db) in the case of a female’“employee— 

(i for more than 2 hours in any day; 
" Gi) on more’ than 3 ‘consecutive days; 

(iii) for more than 10 hours in any week; 
(iv) on more than 60 days in any year; 
(v) after completion ‘of her working hours for more 

than 1 hour in any day unless he has— 

(1) given notice thereof to such employee’ before 
midday; or ‘ 

(2) provided such employee with an adequate meal 
before she has to commence overtime; or 

(3) paid such employee an allowance of one shilling 
and sixpence in sufficient time to enable the 
employee to obtain a’ meal before the overtime 
is due to commence; A 

(© in.the case of a male employee not ordinarily working on 
a Saturday not more than five hours on such a day. 

(11) Payment of Overtime--An employer shall pay to an 
employee empioyed by him at a rate not less than one an 
one-half times his ordinary rate in respect .of all overtime 

such ‘overtime being ‘the ‘total of 
all periods of overtime worked during a week, any resulting 
fraction of an hour being ‘regarded as an hour,
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(12) Van geen werknemer kan vereis word om sonder sy toe- 

stemming oortyd te werk nie. 

(13) Geen werknemer mag uit sy werk ontslaan, of daarin 

benadeel word, omrede hy weier om oortyd te werk nie, 

(14) Voorbehoud-—Die bepalings van subartikels (4), (6) ¢ 

(10) van hierdie artikel is nie van toepassine op ’n manlike 

werknemer wat werk verrig wat genordsaak word deur ’n ont- 

wrigting van installasie of masjinetie, of ander onvoorsiene nood- 

geval of in verband met die grondige nasien of herstel van instal- 

lasie of masjinerie nie wat nie gedurende die gewone werkure 

verrig kan word nie, en die bepalings van subartikels (4), (5), (7) 

en (10) van hierdie artikels is nie op *n wag van toepassing nie. 

?(15) Omdraai yan _tabak gedurende die fermenteringsproses.— 

*n Werknemer wat hierdie klas werk verrig, kan nie toegestaan 

word om daardie werk langer as drie agtereenvolgende maande 

in ’n tydperk van ses agtereenvolgende maande te verrig nie. 

7. JAARLIKSE VERLOF. 

(1) Behoudens soos bepaal in ‘subartikels (c) en (d) van hierdie 

artikel, moet *n werkgewer aan sy werknemer ten opsigte van 

elke kalenderjaar jaarlikse verlof toestaan wat moet begin 

gedurende die tweede helfte van Desember in daardie jaar, as 

volg:— . ‘ , 

(a) In die geval van ’n werknemer wat sedert 15 Januarie van 

, die kalenderjaar waarop die_verlof betrekking het, in sy 

-diens was, vyitien agtereenvolgende werkdae met volle 

betaling. me : 
(b) In die geval van ’n werknemer wat na 15 Januarie van die 

kalenderjaar waarop die -yerlof betrekking het, begin werk 

het, ten opsigte van elke volle maand diens elf werkure met 

volle betaling en sodanige werkure met. verlof_ moet agter- 

eenvolgend wees. °‘n Werkgewer kan van sodanige werk- 

nemer vereis om bykomstige verlof sonder betaling te 

neem tot ’n totale tydperk van hoogstens vyftien agter- 

eenvolgende werksdae gedurende die tydperk van verlof 
soos voorgeskryf in subartikel (a) hiervan. 

(c) Ondanks die bepalings van subartikels (a) en (6) en in ver- 

vanging daarvan, het die werkgewer die reg om die getal 

verlofdae met volle betaling kragtens die genoemde sub- 

artikelg aan nie meer as vyf persent van sy werknemers op 

sodanige ander tyd gedurende Desember en/of Januarie 

onmiddellik daaropvyolgende toe te staan, as wat vir die 

doeltreffende uitoefening van sy besigheid nodig mag wees. 

(d) Van ‘n maandeliks betaalde werknemer kan vereis, of 
hy toegelaat word’ om die jaarlikse verlof met volle 

betaling, soos in subartikels (a) of (b) voorgeskryf, op 

enige ander tyd te neem, maar so dat dit-nie later as binne 
twee maande na voltociing van elke jaar diens waarop 

sodanige verlof betrekking het, begin nie. 

(2) Verlofbesoldiging —Die besoldiging ten \opsigte van jaar- 

likse verlof, gencem in subartikel (1) van hierdie artikel, moet 

op die laaste werkdag voor die aanvangsdatum van sodanige ver- 

lof betaal word. : 

(3) ’n Werknemer wie se dienskontrak eindig voor die tydperk 

van verlof wat in subartikel (1) voorgeskryf -word, verskuldig 

geword het, moet ‘by die beéindiging ten opsigte. van elke volle 

maand diens van sodanige tydperk van minder as een kalender- 

jaar, minstens elf ure se loon, berekert teen die uurloon wat hy 

onmiddellik voor die datum van die beéindiging ontvang het, 

betaal word. . 

(4) Die besoldiging van ’n werknemer wat stukwerk verrig, 

moet vir die toepassing van hierdie artikel gebaseer word op die 

.gemiddelde lone wat hy vir gewone tyd wat gewerk is verdien 

het gedurende die naaste twaalf weke op volle tyd voor sy 

vakansieverdof. : 

(5) °n Werknemer wat ingevolge subartikel (1) tot ’n_verlof- 
tydperk geregtig geword het en wie se dienskontrak eindig voor 

sodanige verlof toegestaan is, moet by sodanige beéindiging na 

gelang van wat van toepassing is, die bedrae genoem in sub- 

artikels (1) of (4) betaal word. - 

(6) Vir toepassing van hierdie artikel, word dit beskou dat by 

die uitdrukking ,,diens” inbegrepe is enige tydperk of tydperke, 
wat ’n werknemer— 

(a) ingevolge subartikel (1) met verlof afwesig is; 
(b) ingevolge die Zuid Afrika Verdedigings Wet, 1912, oplei- 

ding moet ondergaan; 
(c) op las, of op versoek, van sy werkgewer van die werk af- 

wesig, is; 
(d) ingevolge artikel 8 met siekteverlof afwesig is; 

en word beskou.te begin op die datum waarop die werknemer 

laas tot jaarlikse verlof geregtig geword het, of na gelang van 

die jongste datum, die datum van sy indiensneming. 

8. SIEKTEVERLOF. 

(1) ’n Werkgewer moet aan sy werknemer wat van werk afwe- 

sig is— — 

(a) weens siekte of ongeval wat nie deur sy eie wangedrag ver- 

oorsaak is nie, behalwe °’n ongeval waarvoor skadeloos- 
stelling ingevolge die Ongevallewet, 1941, betaalbaar is, 
altesame agt-en-tagtig werkure siekteverlof gedurende ‘n 
kalenderiaar diens by hom toestaan, en moet aan. hom nie 
later nie¢.as die ‘tweede -betaaldag nadat hy na werk terug- 
gekeer het, minstens een vier-en-veertigste van die weekloon 
wat hy onmiddellik voor aanvang van die verlof ontvang 
het, betaal; met dien verstande dat die werkgewer kan eis 
dat ten opsigte’ van elke afwesigheidstydperk waarvoor 
betaling gevorder word, ’n sertifikaat wat deur ’n geregi- 
streerde dokter onderteken is, voorgelé word; 

10 . 
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(12) No employee shall be required to work overtime without | 
his consent. 

(13) No employee shall be dismissed or prejudiced in his 
employment by reason of his refusal to work overtime. 

(14) Savings—The: provisions of sub-sections (4), (6) and (10) 
of this section shall not apply to a male employee employer on 
work necessitated by a breakdown of plant or machinery or 
other unforeseen emergency or in connection with the over- 
hauling or repairing of plant or machinery which cannot be 
performed durmg the ordinary hours of work and the provisions 
of sub-sections (4), (5), (7) and (10) of this section shall not 
apply to a watchman. : 

(15) Turning of Tobaccé whilst in the Process of Fermenta- 
tion~—An employee engaged on this operation shall not be per- 
mitted to perform such work for a longer period than 3 months 
during any 6 consecutive months. 

“7. ANNUAL LEAVE. 

(1) Save as provided in sub-sections (c) and (4) of this section, 
an employer shall grant to his employee in respect of each 
calendar year annual leave commencing during the latter half of 
December in such year, as follows:—~ 

(a) In the case of an employee who has been in his employ 
since the 15th January of the calendar year to which the 
leave relates, fifteen consecutive working days on full pay. 

(b) In the case of an employee who becomes such afier the 
15th January of the calendar year to which: such leave 
relates; eleven working hours on full pay ia respect of each 
completed month of employment, such working hours. of 
leave to be consecutive. An employer may require such 
employee to take additional leave without pay up to a total 
period not exceeding fifteen consecutive working days during 
the period of leave stated in sub-section (a) hereof. 

(c) Notwithstanding the provisions of sub-sections (a) and (b) 
and in substitution therefor an empioyer shall have the 
right to grant the number of days leave on full pay in 
terms of the said sub-sections to not more than five per cent, 
of his employees at such other time during December 
and/or the January immediately following as may be 
necessary for the afficient conduct of his business. 

(d) A monthly paid employee may be fequired or permitted 
to take his annual leave on full pay of the duration 
prescribed in sub-section (a) or (b) at any other time but 
to commence not later than within two months of the 
completion of each year of employment to which the leave 
relates. 

(2) Leave Remuneration——-The remuneration in respect of 
annual leave referred to in sub-section (1) of this section shall be 
paid on the last work day before the date of the commencement — 
of such leave. 

(3) An employee whose contract of employment terminates 
before the period of leave referred to in sub-section (1) has 
accrued, shall, upon such termination, be paid in respect of each 
completed month of such peroid of less than one calendar year 
not less than eleven hours pay calculated at the rate per hour 
which he was. receiving immediately before the date of such 
termination. - : 

(4) An employee who is engaged on- piece-work shall have his 
wage for the purpose of this section based on the average wages 
he earned for ordinary time worked for the nearest twelve weeks 
on full time prior to his holiday leave. 

(5) An employee who has become entitled to a peirod of leave 
in terms of sub-section (1) and whose contract of employment 
terminates before such leave has been granted, shail upon such 
termination be paid the amounts referred to in sub-sections (1) 
er (4) whichever is applicable. : 

(6) For the purpose of this section the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee is— . 

(a) absent on leave in terms of sub-section (1); 

(b) required to undergo training under the South Africa Defence 
Act,’ 1912; . 

\(c) absent from work on the instructions of or at the request 
of his employer; : 

(d) absent on sick leave in terms of section 8; 

“and shall be deemed to commence on the date on which the 
employee last became entitled to annual leave or the date of 
his engagement, whichever is the later. 

8. Sick LEAVE. 

(1) An employer shall- grant to his employee who is absent -from 
work during the calendar year— , 

(a) through sickness or accident not caused by- his own mis- 
conduct other than an accident compensable under the 
Workmen’s Compengation Act, 1941,-eighty-eight working 
hours’ sick leave in/the aggregate during any one calendar 
year of employment with him, and shall pay to him not 

_jater than-the second pay day after his return.to work in 
respect of each hour thereof not less than one forty-fourth 
of the weekly wage which he was. receiving immediately 
before the commencement of such leave: Provided that 
the employer may require the production of a certificate 
signed by a registered medical practitioner in respect of 
each period of absence for which payment is claimed; 

-
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(b) weens ’n ongeval waarvoor skadeloosstelling ingevolge die 
Ongevallewet, 1941, betaalbaar is, ’n bedrag betaal wat 
gelyk is aan die verskil tussen die skadeloosstelling ont- 
vang vir loon verloor en die werklike bedrag van loon 
verloor; met dien verstande dat sodanige bedrag nie meer 
moet~wees nie as die bedrag vir siekteverlofbetaling aan 
so’n werknemer verskuidig kragtens subartikel (a) van 
hierdie artikel en dat dit teen sodanige siekteveflofbetaling 
verreken mag word. ~ : 

9. OPENBARE VAKANSIEDAE EN, SONDAE. ‘ \ 

(1) ’n Werkgewer moet ’n werknemer verlof met volle betaling 
toestaan op Nuwejaarsdag, Goeie-Vrydag. Paasmaandag, Hemel- 
vaartsdag, Koningsverjaarsdag (eerste Maandag in Augustus), 
Krugerdag, Dingaansdag en Kersdag. 

(2) Betaling vir werk op Sondae en openbare vakanseidae— 
Behoudens socs bepaal in artikel 6 (8), moet ’n werknemer, uit- 
gesonderd ’n wag, wat op Sondag of ’n openbare vakansiedag 
werk, deur sy werkgewer— 

(a) ten opsigte van Sondag minstens dubbel die loon betaal 
word wat aan hom ten opsigte van die tydperk wat ge- 
woonlik op ’n' weekdag, dit wil sé nege uur, gewerk word, 
betaalbaar is; met dien.verstande dat *n werkgewer ’n 
werknemer wat op Sondag werk, anderhalf maal die week- 
loon soos in artikel 4 (J) vir ’n werknemer van sy klas 
voorgeskryf, gedeel deur vir elke uur of -gedeelte van ‘n 
uur aldus gewerk kan betaal en hom binne sewe dae na 
sodanige Sondag een dag vakansie toestaan en hom ten 
opsigte daarvan minstens die weekloon soos in artikel 4 
(1) vir °n werknemer van sy klas voorgeskryf, gedeel deur 
vyf, betaal; 

(4) ten opsigte van ’n openbare vakansiedag, die werknemer 
sy gewone loon betaal ten opsigte van die tyd wat gewerk 
is en elke gedeelte van ’n uur word as ’n volle uur gereken 
bo en behalwe die betaling wat kragtens subartikel (1) 
hiervan betaalbaar is. 

10. GETALLEVERHOUDING. 

’n Werkgewer mag nie— * 

(a) ‘n ongekwalifiseerde fabrieksklerklike werknemer of ver- 
sendingsklerk, of ontvangklerk, of magasynmeester en 
graad I-werknemer in sy diens hé nie tensy hy onderskeidelik 
’n gekwalifiseerde fabrieksklerklike werknemer of ontvang- 
klerk, of versendingsklerk, of magasynmeester en graad J- 
werknemer in sy diens het en vir elke sodanige gekwalifi- 
seerde \fabrieksklerklike werknemer, of versendingsklerk, 
of ontvangklerk, of magasynmeester en graad J-werknemer 
kan nie meer as een ongekwalifiseerde fabrieksklerklike 
werknemer of versendingsklerk, of ontvangklerk, of 
magasynmeester en graad I-werknemer by hom in diens 
wees nie; : 

(5) ’n ongekwalifiseerde graad il-werknemer en/of tabakver- 
pakker in sy diens. hé nie, tensy hy ’n gekwalifiseerde graad 
Ji-werknemer en/of tabakverpakker in sy diens het en vir 
elke gekwalifiseerde graad Il-werknemer en/of tabakver- 
pakker in sy diens, kan nie meer as een ongekwalifiseerde 
graad JJ-werknemer en/of tabakverpakker by hom’ in 
diens wees nie. Vir die toepassing van hierdie subartikel, 
moet graad Il-werknemers en tabakverpakkers as een 
groep werknemers behandel word; 

{c) meer as twee ongekwalifiseerde graad [la- en/of graad IH- 
. wWerknemers in sy diens hé nie, tensy hy drie gekwalifi- 

,seerde graad IIa- en/of graad IIf werknemers in diens het, 
‘en vir elke drie gekwalifiseerde graad IIa- en/of graad III- 
werknemers in sy diens,. kan hy nie meer as twee ongekwa- 
lifiseerde graad [a- en/of graad Wi-werknemers in diens 
hé nie. Wir die doeleindes van hierdie subartikel, moet 
graad Ila- en graad Ili-werknemers as. een groep werk- 
nemers behandel word; 

Met dien verstande dat ’n ongekwalifiseerde werknemer in enigeen 
van die klasse wat genoem word wat ’n loon ontvang van 
minstens die loon soos vir gekwalifiseerde werknemers van sy klas 
voorgeskryf, vir die toepassing van hierdie artikel as ’n gekwalifi- 
seerde. werknemer beskou kan word. 

‘ 1i, Sruxwerx. 

(1) ’n Werknemer wat vir enige tydperk stukwerk verrig, moet 
die volle bedrag betaal word wat deur hom verdien is volgens 
die stukwerkskale, onderworpe aan subartikels (2), (3) en (4) van 
hierdie artikel, met dien verstande dat afgésien van die hoeveel- 
heid stukwerk wat verrig is, sodanige werknemer ten’ opsigte van 
sodanige tydperk minstens die loon betaal moet word wat aan 
hom betaalbaar sou gewees het as hy gedurende sodanige tydperk 
as tydwerker in diens gewees het, plus vyf persent. 

(2) ’n Werkgewer mag nie stukwerk in sy inrigting invoer nie, 
tensy hy aan sy werknemers en die Raad minstens twee\weke 
kennis gegee het van sy vcorneme om dit te doen. 

(3) ’n Werkgewer wie se werknemers stukwerk verrig, word 
nie toegelaat om die stukwerkstelsel te staak nie, tensy hy sy 
werknemers en die Raad minstens twee weke kennis gegee het 
van sy voorneme om dit te doen. 

(4) ’n Werkgewer moet op ’n opvallende plek in sy inrigting ‘n 
tarief van die stukwerkskale genoem in subartikel (1) vertoon- 
hou en mag nie sodanige skale wysig nie, tensy hy sy werknemer 
en die Raad minstens twee weke kennis gegee het van die voor- 
genome wysiging.   

(5) through an accident compensable under the Workmen’s 
Compensation Act, 1941, an amount equal to the difference 
between the compensation received for wages lost and the 
actual amount of his wages lost; provided that such amount 
shall net exceed the amount of sick pay due to such 
employee in terms of sub-section (a) of thi: section and that 
it may be offset against such sick pay. . 

9. Pustic HOLIDAYS AND SUNDAYS. 

(i) An employer shall grant leave on full pay to an employee 
on New Year’s Day, Good Friday, Easter Monday, Ascension 
‘Day, King’s Birthday (first Monday in August), Kruger’s Day, 
Dingaan’s Day and Christmas Day. 

(2) Payment for Work on Sundays and Public Holidays— 
Subject to the provisions of section 6 (°) whenever an employee 
other than a watchman works cn a Sunday or public holiday 
his employer shall— . . . 

(a) in respect of a Sunday, pay the employee not less than 
double the wage payable to him in respect. of the. period 
ordinarily worked by him on a weekday, ie, nine hours: 
Provided that an employer may pay an employee who 
works on a Sunday, one and a haif times the weekly wage 
prescribed in section 4 (1) for an employee of his class 
divided by 44 for each hour or part of an hour so worked, 
and grant him within seven days of such Sunday, one day’s 
leave and pay him in respect thereof not less than the 
weekly wage prescribed in section 4 (1) for an employee of 
his class divided by five; 

(b) in respect of a public holiday, pay the employee his 
ordinary wage in respect of the time worked, any part of 
an hour worked counting as a completed hour, in addition 
to the pay due under sub-section (1) hereof. oo 

10. PROPORTION oR RATIO. 

An employer ‘shall not employ— 

(a) an unqualified factory clerical employee or despatch clerk 
or receiving clerk or storeman and grade-I employee un- 
less he has in his employ a qualified factory clerical 
employee or despatch clerk or receiving clerk or storeman 

/ and grade I employee and for each such qualified factory 
clerical employee or despatch clerk or receiving clerk or 
storeman and grade 1 employee, not’ more than one un- 
qualified factory clerical employee or déspatch clerk or 
receiving clerk or storeman and grade I employee may be 
employed by him; 

(b) an unqualified grade I] employee and/or tobacco packer 
unless he has in his employ a qualified grade IT employee 
and/or tobacco packer; and for each qualified grade II 
employee and/or tobacco packer employed by him not 
more than one unqualified grade H employee and/or 
tobacco packer may be employed by him. For the purpose 
of this sub-section grade IT employees and tobacco packers 
shall be treated as one group of employees; 

(c) more than two unqualified grade ITA and/or grade HI 
employees, unless he employs three qualified grade Ha 
and/or grade HI employees, and for each three qualified 
grade Ifa and/or grade [II employees not more than two 
unqualified grade ila and/or grade HII employees may be 
employed’ by him. For the purpose of this sub-section, 
grade IIa and grade III employees shall be treated as one 
group of employees; : 

Provided that an unqualified employee in any of the classes 
referred to who is in receipt of a wage not less than that. 
prescribed for qualified employees of his class may for the 
purpose of this section be deemed to be a qualifted employee. 

11. Prece-worx. 

(1) An employee employed on piece-work for any period shall 
be paid the fuli amount earned by him under the piece-work 
rates, subject to sub-sections (2), (3) and (4) of this section, pro- 
vided that irrespective of the amount of piece-work performed 
such etnployee shall in respect of such period be paid not less 
than the wage which would have been payable to him had he 
been employed as a time worker during such period, plus 5 
per cent. . 

(2) An employer shall not introduce piece-work in his 
establishment unless he has given to his employees and to the 
Council not less than two weeks’ notice of his intention to do so. 

(3) An employer whose employees are engaged on piece-work 
shail not be permitted to discontinue the piece-work system unless 
he has given at least two weeks’ notice to his employees and to 
the Council of his intention to do so. : 

(4) An employer shall keep posted up in a conspicuous place 
in his establishment a schedule of the piece-work rates referred 
to in sub-section (1) and shall not alter such rates unless he has 
given to his. employees and to the Council not less than two 
weeks’ notice of the proposed alteration. 

ne 11



12 

12. VRYSTELLINGS. 

(1) Die Raad kan vrystelling na goeddunke aan, of ten opsigte 

van, enige persoon van enigeen van die bepalings van hierdie 

Ooreenkoms verleen, met dien verstande dat geen vrystelling van 

artikel 6 (2) verleen kan word nie, behalwe in die geval van werk 

wat noodsaaklik is weens °n noodgeval. . 

(2) Die Raad moet ten opsigte van enige persoon aan wie inge- 

volge die bepalings van subartikel (1) van hierdie artikel vry- 

stelling verleen word, die voorwaardes vasstel waarop sodanige 
vrystelling verleen word.en die termyn waarvoor sodahige vry- 
stelling van krag bly; met dien:verstande dat die Raad na goed-. 
dunke.-en nadat aan die betrokke werkgewer en/of werknemer 
een week skriftelike kennis gegee is, ’n vrystellingsertifikaat kan 
herroep, of die termyn waarvoor vrystelling verleen is verloop 
‘het- of nie. : 

Die Sekretaris van die Raad moet aan elke persoon aan wie 
vrystelling kragtens hierdie artikel verleen word, ’n sertifikaat 
deur hom onderteken, uitreik, wat vermeld— ' 

(a) die naam van die betrokke persoon voluit; . 
(b) die bepalinzs van die Ooreenkoms waarvan vrystelling ver- 

leen word; oo. _ 
(c) die voorwaardes vasgestel ooreenkomstig die bepalings van 

subartikel: (2) van hierdie artikel, waarop sodanige vry- - 
stelling verleen word; en . : 

(d) die termyn waarvoor die vrystelling van krag is. 

13. LOGBOEK. 

(1) Elke werkgewer moet vir gebruik deur elke motorvoertuig- 
bestuurder: of.. deeltydse motorvoertuigbestuurder by- 
diens,. ’n logboek met duplikaatfolios verstrek, so na as moontlik 
in onderstaande vorm:— - . : 

; Daaglikse Log. 

Naam van werk gewer........cccccseccssencesecesseevensvceueeens eevee . 

Naam van motorbestuurder . 

Begintyd van werk.......cccccpccsscesecscsssesseceetesssebesnese 

Ophoutyd van Werk......ccccssessesseseseesssererseeeeeeeaees 

‘Getal gewone ure gewerk.. 

Getal oortydure gewerk........ccscccerenes teneeetaeteeaes ve eereuseeeneees 

Etenstye van........ veeeeeenses vm: /nm. tOt........... Neseeee vm. /nm. 

Breekstoppe, ongevalle en/of ande: gevalle van oponthoud 

    

Handtekening van - motorbestuurder. 

(2) Elke motorvoertuigbestuurder moet, na hom die logboek 
genoem in subartikel (1) verstrek is, die log in duplo invul ten 
opsigte van elke dag se werk en moet binne vier-en-twintig uur 
na voltooiing van die betrokke dag se werk ’n kopie daarvan aan 
sy “verkgewer oorhandig. 

(3) Elke werkgewer moet ’n volledige eksemplaar van die 
daaglikse log vir ’n tydperk van drie jaar na die datum waarop 
dit ingevul is, bewafr. : 

’ 

14. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE. 

(1) ’n Werkgewer moet aan sy werknemer geskikte beskermende 
klere soos vereis kragtens die Fabriekswet, kosteloos verskaf 
en moet dié klere so dikwels hernu as wat nodig mag wees ten 
einde te verseker dat hulle te alle tye toereikend en voldoende is. 

(2) ’n Werkgewer moet binne ses weke van sy indienstreding 
of, na gelang van die jongste datum, die datum van inwerking- 
treding van hierdie Ooreenkoms, aan elke werknemer kosteloos 
*n stel beskermende klere verskaf wat. in goeie toestand is en 
moet sodanige beskermende klere hernu wanneer dit nodig is, 
maar behoef dit nie meer as eenmaal in elke twaalf maande te 
doen nie. \ 

(3) °n Werknemer aan wie beskermende klere ingevolge die. 
bepalings hiervan uitgereik is, is verplig om daardie © klere 
gedurende alle werkure te dra en is verantwoordelik vir die goeie 
toestand en was en stryk van sodanige beskermende klere. Met 
dien verstande dat ’n werkgewer sy beskermende klere kan.was 
en stryk en die werknemer se reg om beskermende klere uit die 
inrigting te verwyder, kan herroep. 

(4) Alle beskermende kléere wat ingevolge subartikel (2) van 
hierdie artikel aan °n werknemer uitgereik word; bly die werk- 
gewer se eiendom en moet deur die werknemer by beéindiging 
van sy diens teruggegee word. Die werkgewer moet ten opsigte 
van elke stel beskermende klere, ’n bedrag van £1. (een pond), 
van die werknemer invorder ingeval die werknemer sy beskermende 
klere verloor of ‘dit nie terugbesorg nie en die bedrag is 
verhaalbaar -by wyse .van teenvordering uit gelde wat aan die 
werknemer verskuldig is. , 

4 
, 

ot 15. DRANKE.* , 
_’n Werkgewer moet tweekeer per dag kosteloos tee of koffic 

(met melk en suiker) aan sy werknemers verskaf, gedurende 
huile mére- en middag-ruspose.. Met dien verstande dat van 
werknemers vetlang kan word om hul eie houers te verskaf. 

16. VERBOD OP. DIE INDIENS HE VAN ENIGE PERSOON ONDER 
VYFTIEN JAAR OUD. , 

*n Werkgewer mag nieniand onder vyftien jaar oud in diens 
hé nie. 

f 

hom | in. 
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12. EXEMPTIONS. 

(1) The Council: in its discretion may grant to or in respect of 
any person exemption from any of the provisions of this Agree- 
ment, provided that no exemption may be granted from section 
6 (2) except in the case of wotk necessitated by an emergency. 

‘’ (2) The Council shall fix in respect of any person granted 
exemption under the provisions of sub-section (1) of this section, 
the conditions subject to. which such exemption is granted and the 
period during which such exemption shall operate provided that 
the Council mayf if it deems fit, after one week’s notice in 
writing has been given to the employer and/or employee con- 
cerned, withdraw any licence of exemption whéther or not the 
period for which exemption was granted has expired. 

(3) The Secretary of the Council shall issue to: every person 
granted exemption in accordance with the provisions of this 
section, a licence signed by him setting out— : 

' (a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption. is 
granted; om : 

"(© thie conditions fixed in accordance with the provisions of 
' sub-section (2) of this section subject to which such exemp- 

; _tion is granted, a . 

(d) the period during which the exemption shall operate. 

‘13. Loc Boox. 
"....(1) Every employer. shall provide .a log. book with ‘duplicate 
folios for the use of each motor vehicle driver..and part time 
motor vehicle driver as-nearly as practicable in -the following 
form:— 

Daily Log. . 

  

   -Time of finishing work......... . 

‘Number of ordinary hours worked 

Number of hours of overtime worked ; 
Meal hours from............... A.M./P.M. tO......ccceceeee a.m./p.m.' 

Breakdowns, accidents and/or other delays......cceccccescoe 

aot ’ 

Signature. of Driver. - 

.. 2) Every driver upon being provided with the. log book 
referred to in sub-section (1) shall complete the-log in duplicate 
in respect of.each day’s work and. shall within 24 hours of the 
completion of the day’s work to which it relates deliver ‘a copy 
thereof to his employer. , “ . 

(3) Every employer shall retain a complete copy of the daily 
log for a period of three years subsequent to the date of its 
completion. , . co nt 

14. PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS. 

(1) An employer shall supply, free-of charge, to his employee 
suitable protective clothing required in.terms of: the Factories 
Act and shall renew such clothing as often as may be” necessary 
to ensure that it shall at all times be adequate and sufficient. 

(2) An employer shall supply each employee, free of charge, 
with a set of suitable protective clothing in good condition within 
six weeks of the commencement of his employment or the coming 
into operation of this Agreement, whichever is ‘the later, and shall 
renew such protective clothing when necessary but need not do so 

‘more than once every twelve months, 

(3) An employee to whom protective clothing has been issued 
in terms hereof, shall be required to wear such clothing during 
all working hours, and shall -be.responsible for the good condition 
and laundering of such protective clothing. Provided that an 
employer may launder his protective clothing and withdraw the 
right of an employee to take protective clothing away from an 
establishment. , , 

' (4) All protective clothing issued in terms of sub-section (2) of 
this: section shall. remain the’ property of the employer)and shall 
be returned by the employee at the termination of his service. 
The employer shall collect from the employee the sum of £1 (one 
pound) in respect of each set of protective clothing inthe event 
of the .employée losing or not returning his protective -.clothing, 
which amount shail be recoverable by way of -set-off out of 
moneys due to such employee. . ies 

15. BEVERAGES. 
An employer sha!l make available, free of charge, tea or coffee 

(with milk and sugar) twice daily to his employees during their 
morning and afternoon rest intervals: Provided that’ employees 
may be required to provide their own receptacles. 

16. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER, THE AGB 
: OF FIFTEEN YEARS. 

_ “An employer shall not employ any person under the age of 
15 years. :
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17.. RAADSFONDSE. 

In ‘die fondse van die Raad, wat berus by en 
die Raad, werd as volg voorsien :— : . 

(a) Op’ die eerste betaaldag nadat hierdie Ooreenkoms in. 
werking tree en op elke betaaldag:daarna, moet elke. 
werknemer..wat ’n basiese loon van minder as £3 per 
week verdien het 1d. per week bydra en elke werknemer’ 
wat ’n basiese loon van £3 of meer per week verdien het, 

, 2d. per week bydra. - : 

(5) Die werkgewér moet ten opsigte van elkeen van sy werk- - 

nenmiers wat ’n basiese loon van’ minder as £3 per week. 
verdien het 1d. per week bydra en ten opsigte van elkeen 
van sy werknemers wat ’n basiese loon van £3 of meer per 
_week verdien het, 2d. per week bydra. : 

(c} In die geval van maandeliks betaalde werknemers is die 
bydraes genoem in subartikels (a) en (b) van hierdie artikel 
as volg:—— - : 

Werknemers wat ’n basiese loon van minder as £13 
per maand verdien het, 4d. per maand; werknemers wat 
’n basiese loon van £13, of meer, per maand verdien het, 

: 9d. per, maand. 

(ad) Die -werkgewer moet ten opsigte van sy weeklikse en 
maandelikse betaalde werknemers die bydraes aftrek en 
-hulle. binne twee weke na die einde van die .maand waarin. 
hulle afgetrek is aan die Sekretaris van die Raad stuur 
tesame met sy eie bydraes. 

: Met. dien. verstande dat geen bydraes van of die werkgewer of 
die werkmemer. gevorder sal word tot -tyd en wyl die -huidige 
opgehoopte fonds van die Raad tot £200 gedaal het, nie. 

beheer word deur . 

18. ORGANISEER VAN WERKNEMERS. 

Elke werkgewer moet enige persoon of persone wat deur die 
vakvereniging behoorlik daartoe. gemagtig is, met dien verstande’| . 
dat hutle tede’ van die vakvereniging moet wees, en, daar nie 
meer as vyf van hulle is nie, toestaan om van tyd’ tot tyd 

é ii i iddagmaaltyduur’*n -afdeling van sy inrigting, -| . : : : a : : : 
gedurefide die middag yout 8 y une: ‘enter from time to time a section of his establishment prescribed 

“by the employer, during the lunch hour, for the purpose of carry- 
“ing on trade union activities, provided that not less than 24 hours” 

deur die werkgewer vodrgeskryf, te betree met die doel om vak- 
verenigingsbedrywighede.uit te oefen; met dien verstande dat die 
werkgewer minstens 24 uur kennis gegee moet word van die 
voorneme om die voorgeskrewe afdeling van die inrigting. te 
bésoek,. en met dien verstande dat enige verteenwoordiger van 
die werkgéwer by sodanige bedrywighede teenwoordig kan wees. 

19.: AGENTE. 

Die Raad kan een. of meer bepaalde persone aanstél as | - 
agente om hom te help met die toepassing van die bepalings van’ 
hierdie Goreenkoms.: Elke werkgewer en elke werknemer ‘is: 
verplig om sodanige agent of agente toe te staan om sodanige 
ondersoeke in te stel en om sodanige boeke en/of dokumente 
te ondersoek en om sodanige persone te ondervra as wat vir 
hierdie doe! nodig mag wees. : 

_ 20, DiENSSERTIFIKAAT EN INDIENSNEMINGSVORMS. 
(1) Elke werkgewer moet kosteloos ’n dienssertifikaat uitreik 

aan elkeen van sy werknemers wanneer hy sodanige werkgewer 
se diens verlaat. ‘Sertifikate moet in die vorm van Aanhangsel 
A van hierdie Ooreenkoms wees. Alle sertifika’> deur die werk- 
gewet uitgercik, moet in volgorde genommer_ wees, onderteken 
deur. die .-werkgewer of sy verteenwcordiger en ’n afskrif van elke 
sertifikazt moet deur hom behou word. 

(2) ’n Afskrif van elke sertifikaat wat uitgereik word ingevolge - - 
subartikel (1), moet binne sewe dae na die uitreikingsdatum aan 
die Sekretaris van die Raad, na sy geregistreerde adres, gestuur 
word... . 

(3) (a}°n Werkgewer moet binne sewe dae .a hy ’n_applikant. . 
vir. werk in. diens geneem het van. sodanige applikant, vereis 
om ’n dienssertifikaat te toon, wat uitgereik is in ooreeni- 
stemming met -die bepalings van subartikel (1) van hierdie artikel, 
of ’n sertifikaat wat deur die Raad uitgereik is in die vorm van’ 
Aanhangsel B van hierdie Ooreenkoms. 4 

-(b) Die werkgewer moet binne twee weke nadat die applikant 
begin werk het, sodanige dienssertifikaat, tesame met ’n indiens--| 
nemingsverm wat.in die vorm van Aanhangsel B van hierdie 
Qoreenkoms moet--wees, aan die Sekretaris van die Raad stuur. 

(4) As ’a applikant vir werk nie in staat- is’ om ’n ‘diens- 
sertifikaat ‘kragtens subartikel (G) (a) voor te lé nie,- kan die 
werkgewer nie sodanige werknemer toestaan om met werk aan 
te gaan niey aivorens hy sodanige applikant, in teenwoordigheitl 
van ‘n- getuie, ‘n verklaring van ervaring laat invul en teken | 
het in-die. vorm-van-Aanhangsel D van hierdie Ooreenkoms: 
wat hy binne veertien dae aan die Sekretaris van die Raad moet: 
stuur, tesatae met die bétreffende indiensnemingvorm soos bepaal™ 
in subartikel (3) (b) van hierdie artikel. / 

21. BEEINDIGING VAN DIENSKONTRAK. , . 

‘(1) ’n Werkgewer, of sy werknemer, behalwe *n los werknemer, 
moet minstens..cen week . skriftelike diensopsegging -gee_ in die 
geval van.’n werknemer by die week, en een maand in die geval 
van ’n werknemer by die maand, wat ‘ingaan op die gewone.} 
betaaldag van die werknemer, of die werkgewer kan. die diens op -| 
staande veet be&indig deur betaling van minstens— 

(a) in: die geval van ’n diensopseggingstermyn van een week,’ 
’ ~ dié weekloon plus lewenskostetoelae; ce   - (b) in die- geval van ’n dienscpseggingstermyn van een maand, 

- die maandioon’ plus lewenskostetoclae; : 

13 
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. : 17. Counc. FUNDS. . 

. The funds of the Council, which’ shall be‘ vested in and 
administered by the Council, shall be provided in. the following 
manner:—— . : : : . 

(a) On the first pay day after this Agreement comes into 
operation and on each pay day thereafter, each employee 
who earned a basic wage of less than £3 per week shall 

“contribute 1d. per week and each employee who. earned 
a basic wage of £3 or more per week shall contribute an 
amount of 2d. per week. . 

(b) The employer shall contribute 1d. per week in respect of 
each of his employees who earned a basic wage of less — 
than £3 per week and 2d. per week in respect of each of 

_his employees who earned a basic wage of £3 or more per 
week. ~ : 

{c) In the case of monthly paid employees contributions referred 
to in sub-sections (a) and (b) of this section shall be as 
ollows : — oO 

Employees. who earned a basic wage of less than £13 
per month, 4d. per month; employees who earned a 
basic wage of £13 or more per month, 9d. per month. 

-(d) The employer shall deduct contributions in respect of his 
weekly and monthly ‘paid employees and shall forward 

_them to. the Secretary of the Council within two weeks 
after the end of the month during which the deductions 
fell due, together with his own contribution. - 

Provided that no funds will be collected from either the 
‘employer or employee until. tie present accumulated funds of the 
Council have. decreased to £200... - 

18. ORGANIZATION OF EMPLOYEES. 

Every employer shall permit any person or persons authorized 
by the trade union, provided that such person or persons shall be 
members of the Union and shall not exceed five in number, to 

notice- be given to the employer of the intention to visit the pre- 
scribed section of the establishment and provided that any repre- - 
sentative of the. employer’ may be-present at such activities. . 

19.. AGENTS. 

: -The Council may appoint one or more specified persons as 
agents. to assist. it in giving-effect to the terms of this: Agreement. 
it shall be the duty of every employer and every employee to 
permit such agents to institute such enquiries and to examine such 
books and/or documents and to interrogate such persons as may 
be necessary for-this purpose. 

20, CERTIFICATE OF SERVICE AND ENGAGEMENT ForRMS. 

(i) Every employer shall issue a certificate of service free of 
_ charge to each of his employees at the time. when he leaves such 
employer’s service. Certificates shall be in-the form of Annexure 
A to this Agreement. All certificates issued by the employer shall 
be numbered consecutively, signed by the employer or his repre- 
sentative, and a copy of each certificate shall be retained by him. 

(2) A copy of each certificate issued in terms of sub-section (1) 
shali be forwarded to the Secretary of the Council at his registered | 
address, within seven days:of the date of issue. *' 

(3) (a) An employer, within seven days of engaging any appli- 
cant: for work shall require such applicant:to produce a certificate 
.of service issued in accordance with the provisions of sub-section 
(1) of this section, or a certificate of grading issued by the 
Council .which -will be in the-form of. Annexure B to this Agree-. 
‘ment. 

(b) The employer shall forward to the Secretary of the Council 
‘such certificate: with an engagement form, which shall be in the 
form of Annexure © to this Agreement, not later than two weeks 
after the applicant has commenced work. , 

(4) Where an applicant for work is unable to produce a 
certificate in terms of sub-section (3) (a) of this section, an- 
‘employer shall not permit such employee to continue work 
unless he has caused. such applicant to complete and sign, in the 
‘presence of a witness, a statement of experience in the form of 
Annexure D-to this Agreement, and forward it ‘to the Secretary - 
of the Council, together with the relative engagement forrh, as 
provided in sub-section (3) (b) of this section. 

21. TERMINATION OF CONTRACT OF EMPLOYMENT. 

- (1) An employer or his employee, other than a casual employee, 

“shall give nof less than one week’s notice in the case of a weekly 

employee and one month’s notice in the case of a monthly 

employee, in writing, to take effect from the usual pay day of the . 

employee, of his intention to terminate the contract of employ- 

ment or the employer shall pay in lieu thereof not less than— . ~ 

(a) in the case of a period of notice of one week, the weekly 

wage plus cost of living allowance, a 

(b) in the case cf a period of notice of one month, the 

_ monthly wage plus cost.of living allowance; mR 
8
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wat die werknemer ontvang het onmiddellik voor die datum van 

sodanige beéindiging, met dien verstande dat dit nie op-— 

/@) die reg van ’n werkgewer, of ’n werknemer Om ’n diens- 
kontrak op staande voet te beéindig om enige rede wat 
wetlik as voldoende erken word; . 

enige skriftelike ooreenkoms tussen ’n werkgewer en ‘n 
werknemer wat voorsiening ‘maak vir ’n diensopseggings- 
termyn van gelyke duur aan albei kante en vir nie korter 
as.een week nie; / an 

die geldigheid van enige skriftelike ooreenkoms wat ’n 
proettydperk van drie maande bepaal in die geval van 
werknemers by die maand en van een week in die geval 
van werknemers by die weck,. gedurende welke proeftyd- 
perk albei die kante die diens met 24 uur opsegging kan 
beéindig; . 

inbreuk maak nie. ; 

(2) As *n ooreenkoms ingevolge paragrawe Gi) en (iii) van 
subartikel (14) van hierdie artikel aangegaan is, moet die betaling 
in plaas van diensopsegging in verhouding wees tot die diens- 
opseggingstermyn wat ooreengekom is. / . 

(3) Die diensopsegging genoem in -subartikel (1) mag nie met 
jaarlikse verlof, of siekteverlof-saamval nie. Vir die toepassing 
van hierdie subartikel, beteken siekteverlof ’n tydperk van twee 
weke, tensy die werknemer sy werkgewer binne sodanige tyd- 
perk kennis gegee het dat hy siek is en ’n doktersertifikaat voor- 
lé ten opsigte van die tydperk van afwesigheid, in welke geval 
siekteverlof beteken ’n tydperk van 15 weke vanaf die begin 
van die werknemer se afwesigheid. . . 

_ fii) 

(iii) 

22. VOORBEHOUDSKLOUSULE. 

~ Behoudens vir die docleindes van getalleverhouding, is hierdie 
Ooreenkoms alleen van toepassing op manlike werknemers wat 
hoogstens ’n basiese loon van £34. 13s. 4d. per maand verdien, 
en vroulike werknemers wat hoogstens “n- basiese loon van 

£21. 13s. 4d. per maand verdien, maar met uitsondering van 
gesertifiseerde verpleegsters op die chirurgiese personeel en 
fabrieksbeheerpersoneel. : 

23. VERTONING VAN OOREENKOMS. 

Elke werkgewer moet ’n leesbare afskrif van hierdie Ooreen- 
koms in albei offisiéle tale, in die vorm ‘voorgeskryf in die 
regulasies ingevolge die Wet, in sy turigting vertoon hou op 
*n plek_ wat vir sy werknemers maklik toeganklik is. 

Namens die partye hede, die iste dag van Mei 1951 op Rusten- 
burg onderteken. 

H. J. Scauurman, 
Voorsitter van die Raad. 

A. J. Four, 
Ondervoorsitter van die Raad. 

. F. Jomnson, 
Sekretaris van die Raad. 

,. AANHANGSEL A. 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURG). 

No.......... 

DIENSSERTIFIKAAT 

(uitgereik kragtens die Nywerheidsraadooreenkoms,) 

Werknemer se naam voluit................ eecceceeeaeeseaeesensaeeesenenense 

Vroetr bekend a8... eeessscsceseeseeeeeeennesenees Deen eceeeesensenens 

“Werknémer se huisadres...... icc esececeercecseeeeteecssnesenseeeen 
Klokkaart No... cccccceccceceeseeeeseeeeees bate eeeeeeeeeenenesseeuseneansees Loses 

Jongste werksaamheid tees 

Sedert (datum). ..(.........cccccccessccsseneceeececeeessecessecueessuseuguasavevencs 

*Loon ontvang op datum van diensbeéindiging £............ 
week. . 

Plus LUT... cee reeeeee cet teeter seeeaanenelaeaanaees per week. 

Datum van jongste verhoging.... 

  

Datum van indienstreding 

  

Datum van_ uitdienstreding 

Totale tydperk deur hierdie sertifikaat gedek............ JALC.. cis eeceeee 

Werkgewer se handtekening 

Datum van uitreiking 
  

_*In die geval van stukwerkers, val asseblief in hu! tydskaal- 
minimum per week. ; 

Let wet.—Hierdie sertifikaat moet korrek ingeval en een 
afskrif aan die werknemer gegee en een afskrif aan die Sekretaris 
van die Nywerheidsraad, Smitstraat 114, Rustenburg, gestuur 
word, io y 
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which the employee was receiving immediately before the date 
of such termination: Provided that this shall not affect— 

(i) the right of an employer or an employee to terminate a 
contract of employment without notice for’ any cause 
recognised by law as sufficient; , : 

. Gi) any written agreement between an employer and an 
employee which provides for a period of notice of equal 
duration on both sides and for not less than one week; 
the validity of any written’ agreement. providing for a 
probationary period of three months in the case of monthly 
employees and of one week in the case of weekly employees 
during which probationary period the employment may be 
terminated upon 24 ‘hours’ notice being given by either side. 

(iii) 

2) When an agreement is entered into in terms of paragraphs 
(ii) and (iii) of sub-section (1) of this section, the payment in Heu - 
of notice shall be proportionate to the. period of notice agreed 
upon. . : 7 

(3) The notice referred to in sub-section (1) shall not run con- 
currently with annual leave or sick leave. For the purpose of this 
sub-section, sick leave shall mean a period of two weeks unless 
the employee has within such period notified his employer that he 
is ill and produces a doctor’s certificate in respect of the period 
of absence, in which case sick leave shall-mean a period of 15 . - 
weeks from the commencement of the employee’s absence. 

22. SAVINGS CLAUSE. 

_ Except for the purpose of ratio this Agreement shall apply only 
in respect of male employees earning not more than a basic wage 
of £34. 13s. 4d. per month, and female employees earning not 
more than a basic wage of £21. 13s. 4d. per month, but excluding 
certificated nursing sisters on surgery staff and factory manage- 
ment staff. 

, 

23. EXHIBITION OF AGREEMENT. 

Every employer shall keep a legible copy of this Agreement, in 
both official languages, in the form prescribed in the regulations 
under the Act, exhibited in his establishment, in a place readily 
accessible to his employees. 

Signed at Rustenburg, on behalf of the parties, on this Ist day 
of May; 1951. . 

H. J. ScauurMan, 
‘Chairman of the Council. 

; A. J. Fours, : 
Vice-Chairman of the Couneil. 

‘F. JouNson, 
Secretary of the Council. 

: . : ANNEXURE A, 
INDUSTRIAL COUNCIL FOR THE TOBACCO | 
MANUFACTURING INDUSTRY (RUSTENBURG). 

No ee seed 

CERTIFICATE OF SERVICE 
Gssued in terms of Industrial Council Agreement). 

Employee’s fuil name 

Last occupation 

Since (date)... eecccecceeveasceeecs Meee teen e ne eteeeenerteeeeaeersentereag 

* Wage received at time of leaving £ 

Plus C.0.L.A. £ 

  

   Date of leaving service 

Total period covered by this certificate 

Date of issue 
  

*In the case of piece workers, please state their time rate 
minimum. per week. : _ 

N.B.—This certificate must be filled in accurately and one copy_ 
given to the employee and one copy posted io the Secretary of 
the Industrial Council, 114 Smit Street, -Rustenburg. o
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AANHANGSEL B. 

NYWERHEIDSRAAD VIR DIE. TABAKNYWERHEID 

  

(RUSTENBUR 3). 

a Smitstraat 114, 

' 7 Rustenburg. 

sonsecceneececencaceeees 195.. 
Menere, . . 

, GRADERINGSERTIFIKAAT. 

Werknemer....... Lseecauesenseaeanseseenens nececanescoesesceceesenssteseecnseenaaees 
Werksaambheid..........cccccccascocnceeeecneereneseeeseeansaeseeeeenes 

  

Hiermee word die ontvangs erken van vorm N& 

Volgens die besonderhede daarin vervat en die Raad se aan- 
tekenings, is die werkgewer se loon in orde en sal sy volgende 

VerhOPiNY OP.........seseeesevoes Nasacencceseeees verskuldig wees. 

Die uwe, 

| | ee Scrctmige 

MENELE. ......ccccecceseercseeneeoeee ‘ 

  

AANHANGSEL C. 
Rustenburg, 

Aan die Nywerheidsraad vir die 
Tabakvervaardigingsnywerheid . (Rustenburg). 

Besonderhede in sake: INDIENSNEMING VAN. NUWE 

WERKNEMER OOREENKOMSTIG AANHANGSEL Cc, 

Afdeling.........ccseceeeseneserees Fabrieksnommer 
Naam Voluit...........cccceseeeeereeee neveneeneabaaeonseeeesese 

Vroeér bekend a8.......cceceeseseeereeeeeeebieneae eens peeaeeenenenenateeetenees 

    
Geboortedatum......ccccescceeeees 

— Werksaamheid......ccccccccecceeceecerececeeeeecne ese eeteeneeneeaneeneseeeen sees 

-Hele vorige ervaring 

No. van dienssertifikaat deur die werknemer voorgelé, of datum 

van verklaring Vat C©VaLiNg.........-ceeeeeceeeeteeee eects teeter eee 

Hiermee verklaar ek dat die bogenoemde -besonderhede 
juis is. - 

Handtekening van werknemer , 

  

Fabrieksbestuurder. 

AANHANGSEZL D. 

. NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURG). 

\   

Smitstraat 114, 
Rustenburg. 

_ VERKLARING. VAN. ERVARING. 
Ler WEL.—Hierdie verklaring. moet juis ingevul word. Elke 

_persoon wat bewus ’n vals verklaring doen, of laat doen, maak 

thom skuldig aan ’n oortreding en kan vervolg word kragtens 

artikel drie-en-sewentig van die Nywerheid- versoeningswet, 1937, 

x, mmr./mevr./mej. (familienaam)..........0 eee eeeuevevanees 

MOOMAME. 0.20... ceceee eee eee eee en Leeveetetnaseseneeeeesens deeeeeenepecerens deeeee 

‘Vroeér bekend as : 

    

Familienaam (huisadres).... ssc. vee aeeaeeeeenneaeneeeeees Seasceneversaneeees 

. yerklaar hiermee dat ek............ jaar oud is en die volgende 

ervaring in: die sigaret- en/of tabakvervaardigingsnywerheid het: — 
  

  

Tydperk van 
; = Loon. 

Naam van _ diens. ~ | Werksaam- : 
fabriek. heid. ’ By . By begin- 

Van, Tot. aanvang. diging. | | 
  

  

              
‘EK verklaar hiermee dat na my. beste wete die. bostaande yer- | 

Klaring waar en _juis is. 

Ler wei.—Hierdie verklaring moet, .tesame met die indiens- 
nemingvorm ten opsigte van -die werknemer, deur die werkgewer 
aan die Sekretaris van die Raad ‘gestuur word.   

ANNEXURE B. 

INDUSTRIAL: COUNCIL FOR THE TOBACCO - 
~ MANUFACTURING INDUSTRY (RUSTENBURG). 

  

114 Smit Street, 
- Rustenbure. 

: ne aeesaeeens 95... 
Dear . Sirs,. 

GRADING CERTIFICATE. 

Employee. .........ccceceeecceeeeeseeeeeeees we eneedbaeeeees ls beeenaees vecureeaeeneeenee 

OCCUPALION. ....,..sececeeeseer cep ntsteseerereaeneteees ese dencaasveesenerseuresseuse 
Receipt is hereby acknowledged of Notice of Engagement 

According to the particulars contained thereon and the records — 
-of the Council, the wages of the employee are in order ‘and. his 

next increment would fall due OM... cece ccc eeaee ee eeee eee eees oe 

Yours faithfully, 
oor tee eee eee CeCe SCOT eer rer re.) 

Secretary. 

. ANNEX URE C. 
Rustenburg. .....2.....ccceceeeeeeeees 195.5. 

Te: “The Industrial Council for the Tobacco ‘ 
Manufacturing Industry (Rustenburg). 

.. 7 Details re ENGAGEMENT OF NEW EMPLOYEE IN TERMS 
OF ANNEXURE C. 

» Factory NO. ececereeceeeoeees 

| Formerly KNOWN A8....leccccsccsescecesecsecsessessseacsnsecsessedseseeeseeseanes 

AGAreSS. 0. ce seer cea ee ner ecaeanvenenenesnerees Leensee oe 

Date of birth... ccccccsccesccsnccenseecaeeeceeaneaeenaeensees veseceseseeesnes 
Date started duties . 

  

Total previous experience.....ceeeeeeees beeeaeees Leceeaseneseeereeeenene 
No. of Certificate of Service produced by employee: or date of 

Statement of Expericnce......... ccc cee ceeeeeesee sense see eeneeeeeenes aeeseeee 

T certify that the above details are correct. ° 
Signature of Employee........... cece eleseeeeeeeeeennes 

\ > . ANNEXURE D. 

INDUSTRIAL COUNCIL FOR THE TOBACCO 
‘MANUFACTURING INDUSTRY (RUSTENBURG). 

  

114 Smit Street, 
Rustenburg. 

STATEMENT OF EXPERIENCE. 

“Nore. —This statement must be filled in accurately. Any person 

who, knowingly, makes-or causes to be made any false statement, 

“shall be guilty. of an offence and is liable.to prosecution in terms 

of section seventy-three of the Industrial Conciliation Act, 1937. . 

I, Mr./Mrs./Miss (surname) 

Christian names...........cccecsecceecneeseteesenerensa ene 

Formerly known DS. cecececeseneecenesssseneeeeueanees . 

of (house addregs)........cccceleeesese eee eee cere eeenee 

hereby state that f am.........000 years of age and have had the 

following experience in the Cigarette and/or Tobacco Manufac- 

turing Industry . 

    

  

  

  

    

Period of Service Wages. 
Name of Ocecupa- 

Factory. / tion - When 
From. To. At Start. | Leaving. 

Z. 
  

  

            
  

I 1 hereby declare that to the best of my- knowledge, the abgve 

| statement is true and correct. 

Employee's ‘signature.. 
; Witnessed bY... .. ccc ceseesseeeeeeeens Sevadeesensceeenve 

Please -Note—This statement must be forwarded by the 

employer to the Secretary of the Council together with the 
engagement form in respect of the employee, 
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* No. 1963.] [27 Julie 1951. 

_WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
- 1941, 
  

_ , TABAKNYWERHEID (RUSTENBURG). 
‘Ek, Pau OLiver SAUER, Waarnemende Minister van 

Arbeid, handelende ingevolge subartikel (1) van artikel 

twee-en-twintig vandie Wet op Fabrieke, Masjinerie en 
Bouwerk, 1941, verklaar hierby dat d'e bepalings van die - 
Qoreenkoms en kennisgewing in verband met die Tabak- 
nywerheid, bekendgemaak by Goewermentskennisgewing 
No. 1962 van 27 Julie 1951 nie minder gunstig vir die 
persone wie se werkure daarby gereét word as die ooreen- 
stemmende bepalings van genoemde Wet is nie. 

P. O. SAUER, 
Waarnemende Minister van Arbeid.   

* No. 1963.] [27 July 1951, 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941. 
  

TOBACCO INDUSTRY (RUSTENBURG). 

¥, PAUL OLIveR. SAUER, Acting Minister of Labour, 
acting in terms of sub-section (1) of section twenty-two of 
the Factories, Machinery and Building Work Act, 1941, 
hereby declare the provisions of the Agreement and notice 
relating to the Tobacco Industry, published under Govern- 
ment Notice No. 1962 of the 27th July, 1951, to be: not 

less favourable to the persons whose hours of work are 
regulated thereby than the relative provisions of the said 

ct. 

“P.O. SAUER, 
Acting Minister of Labour. 

    
  

  

  

  

Wette van | die Unie van Suid- Afrika, 
GEOUTORISEERDE UVITGAWE 

met Alfabetiese Inhoudscpgawe en Tabel van Weite, ens., 

deur hierdie Wette Herroep en Gewysig 

Half-gebonde in Kalfsleerband, 16s. per eksemplaar (Engels en Afrikaans-in een deel) 

VERKRYGBAAR BY DIE STAATSDRUKKER, 

1950 
  

PRETORIA EN KAAPSTAD   
  

  

  

  

Statutes of the Union of South Africa, 1950 
PUBLISHED BY AUTHORITY 

With Table of Alphabetical Contents and Tables of Laws, etc., 

Repealed and Amended by these Statutes 

Half-bound in Law Calf, 16s. per copy (English and Afrikaans in one volume) 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 

  

  
  

      

  

WET OP DIE KRIMINELE 
PROSEDURE EN BEWYS- 

LEWERING, 1917, 
(Wet No. 34 van 1917) 

  

(Met Wysigings tot en.smet 1933) 
Prys 2s. 6d. 

Verkrygbaar by die Staatsdrukker, Pretoria 

en Kaapstad       

CRIMINAL PROCEDURE AND 
EVIDENCE ACT, 1917 

(With Amendments up to and 
» including 1933) 

Price 2s. 6a 

Obtainable from the Government Printer, Pretoria 

and Cape Town ,     
  

  

Die Staatsdrukker, Pretoria. 

16 

The Government Printer, Pretoria.


