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GOVERNMENT_; NOTICE.

dlle Proklamasies, Goewerments- en Algemene Kenmsgewmgs, 3

wat vir die eerste ‘maal- gepubliseer word, is in die Jmker-
bohoek met 'n %k gemerk. .

e

GOEWERMENTSKENNISGEWING.

The following Government ‘Notice is published: for

general information: —
DEPARTMENT OF LABOUR

%k No, 2470.] - {24 October 1952.
INDUSTRIAL CONCILIATION ACT, 1937.

HA]RDRESSING TRADE.—EAST LONDON AND
QUEENSTOWN

I BAREND JAOOBUS SCHOEMAN Mmzstcr of Labour,-

do hereby—

. (@) in terms of sub section- (1) of section for:y -eight
of the Industrial Conciliation Act, 1937, declare
that all -the provisions of the Agreement which

* appears in the Schedule hereto and which relates

* to the Hairdressing Trade shall be binding from
the second Monday after the date of publication
of this notice and for the period ending two years
from the said second Monday, upon the employers’
organization and trade union which entered into
the said ‘Agreement and upon the employers and
employees who are members. of lhat organization
or that union;

- (b) in terms of sub-section (2) of section forzy-eigkr of
. the said Act, declare that from the second Monday
after the date of publication of this notice and
for the period ending two years from the said
second’ Monday, the provisions contained in
clauses 1 (b), 3 to 15 (inclusive), 17 and 19 to 24
(inclusive) of the said Agreement shall be binding
upon the other employers and employees engaged
or employed in the said trade in the Magisterial
District of East London and the Mumc:pal Area
of Queenstown; and

(c) in terms of sub-section (4) of section forty-eight of
the -said Act, declare that in the Magisterial
District of East London and the Municipal Area
of Queenstown and from the second Monday after
the date of publication of this notice, and for the
period - ending two years from the said second
Monday. the provisions contained in clauses 3 to 15
(inclusive), 17 and 19 to 24 (inclusive) of the

" said " Agreement shall mutatis mutandis apply in
respect of such -persons employed in the s.ud
__trade as are not included in the definition of the
- expression “employee” contained in section one
of the said Act.

B. J. SCHOEMAN,
’ Minister of Labour.

A—7930

algemene inligting gepubliseer: —

% No. 2470

vcrklaar hierby—

Onderstaande’ Goewermentskennisgewing word VII

DEPARTEMENT VAN ARBEID.
- [24 Oktober 1952, :
NYWERHEID-VERSOENINGSWET, 1937.

T Al e F T

HAARKAPPERSBEDRYF —QOS-LONDEN. EN
P o QUEENSTOWN ;

Ek BAREND JACOBUS SCHOEMAN, Mmlster ‘van Arbcxd

B At

(a) kragtens subartikel (1) van artlkel ‘agt-en-veertig -
van die Nywerheid-versoeningswet, 1937, dat al.:
die bepalings van die Ooreenkoms wat in di
Bylae verskyn en wat op die Haarkappersbedryf
betrekking het, vanaf die tweede Maandag na
die datum van bekendmaking van hierdie kennis- ‘'
gewing en vir die tydperk wat twee jaar vanaf ;
gesegde tweede Maandag eindig, bindend is vir.:
die werkgewersorganisasie en vakvereniging wat 2
genoemde QOoreenkoms aangegaan het en vir die’
werkgewers en werknemers wat lede van daardie :
- organisasie of daardie vereniging is; B

~ (b) kragtens subartikel (2) van artikel agt-en-veertig 5
van genoemde Wet dat ‘die bepalings in klousules -,
1 (b).'3 tot en met 15, 17 en 19 tot en met 24 van -
genoemde Qoreenkoms vervat, vanaf die tweede :
Maandag na die datum van bekendmaking van
hierdie kennisgewing en vir die tydperk wat twee
jaar vanaf gesegde tweede Maandag eindig, =
bindend is vir die ander werkgewers en werk- "
nemers betrokke by of in diens in genoemde
bedryf in die magistraatsdistrik QOos-Londen en |
die munisipale gebied van Queenstown; en

(¢) kragtens subartikel (4) van artikel agt-en-veertig -
van genoemde Wet dat die bepalings in klousules
3 tot en met 15, 17 en 19 tot en met 24 van -
genoemde Ooreenkoms vervat, vanaf die tweede
Maandag na die datum van bekendmaking van
hierdie kennisgewing en vir die tydperk wat twee
jaar vanaf genoemde tweede Maandag eindig, in "4
die magistraatsdistrik Qos-Londen en die munisi- -~
pale gebied van Queenstown mutatis mutandis -
van toepassing is ten opsigte van persone in diens .
in genoemde Bedryf wat nie by die woordomskry-
wing van die uitdrukking ., werknemer ”, vervat
in artikel een van genoemde Wet, ingesluit is nie, é

B. J. SCHOEMAN,
Minister van Arbeid.

et

i
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SCHEDULE. _
INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE,
EAST LONDON AND BORDER.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

. East London and Border Master Hairdressers Association

(hereinafter referred to as the- “employers™ or * employers’
organisation ), of the one part, and the

Scuth African Hairdressers Empioyees’ Industrial Union

(hereinafter referred to as the *employees” or “trade union™),
of the other part,

being parties to the Industrial Council for the Hairdressing Trade,
East London and Berder, ' -

1. ScOPE OF APPLICATION OF AGREEMENT.

‘(a) The terms of this Agreement shall be observed in the
Hairdressing Trade in the Magisterial: District of East London
. and the municipal area of Queenstown by all employers who
are members of the employers’ organisation and by all employees
who are members of ihe trade union and for whom wages are
prescribed in section 4 (). :

(b) Application of Agreement to Apprentices—The terms of
this Agreement shail apply to-apprentices in so far as they are
not inconsistent with the provisions of the Apprenticeship Act,

No. 37 of 1944, as amended or any conditions fixed or contracts

entered into thereunder. = :

2. PErR1OD OoF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as
may be fixed by the Minister of Labour in terms of section
forty-eight of the Act and remain in force for a period of two
years or for such period as inay be determined by him.

3. DEFINITION.

. Any terms of this Agreement which are defined in the Act
shall have the same meanings as in the Act: any reference to

an Act or Ordinance shall include any amendment of such Act ..

or Ordinance and uniess the contrary intention appears, words
imperting the masculine gender shall include females, - further
- unless inconsistent with the context—

“ Act ” means the Industrial Conciliation Act, 1937;
“ Agreement >’ means an agreement published and made: binding

on employers and employees in the Hairdressing Trade in .

.accordance with the provisions of the Industrial Conciliation
Act, 1937, J .

“apprentice” means an employes serving under a written
contract of apprenticeship entered into or deemed to be
entered into in terms of the Apprenticeship Act, 1944;

- “casual employee” means an employee (male or female) who

is employed by a particular employer for not more than |

two ‘days in any one week:

“Council ” means the Tndustrial Council for the Hairdressing
Trade, East London and Border, registered in terms of sec-
tion nineteen of the Industrial Conciliation Act, 1937;

“ Determination ” means a Determination made and published

__in accordance with the provisions of the Wage Act, 1937,
“ establishment ” means any place in which toilet services are
rendered to Europeans; . =

experience ” means, except as elséwhere provided, the total

_I%engd of service an employee has had-in the Hairdressing
rade;

“hairdresser ” means an employee other than a minor referred
to in section 4 (i) (d) or an apprentice indentured in terms
of the Apprenticeship Act of 1944 who performs any one or
more of the operations referred to. in the definition of toilet
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services. and *who—

(@) has served a contract of apprenticeship in the Hair-
dressing Trade in terms of the Apprenticeship Act,
1922, as amended, or the Apprenticeship Act of 1944;
or
(b) can satisfy the Council by examination or otherwise
of competency in the ladies’ trade in cutting, marcel
waving, setting, - bleaching, dyeing, all methods of
permanenl waving and beauty culture; or in the
men’s trade in cutting, shaving, shampooing (dry and
oil) and razor setting; or
{c) holds a certificate of competency issued by any Indus-
trial Council for the Hairdressing Trade or such other
body which is competent to issue such certificate in
the opinion of the Council; ; -
“Hairdressing Trade” means the trade carried on in an
* establishment; . = )
“Ladies’ trade ” means the branch of the Hairdressing Trade
in which toilet services as herein defined are rendered to
female persons; 5 : i
“labourer ¥ means an employes employed in cleaning and/or
sweeping of premises, cleaning shoes, Tunning errands, and
« washing Jof utensils and/or toilet requisites;
Learner in the Municipal Area of (Jueenstown ” means an
employee other than an apprentice or a hairdresser who is

engaged in learning the work of a hairdresser and has had ;

less than four years experience in that class of work;
9 .

0

BYLAE.

‘NYWERI{EIDSRAAD VIR DIE HAARKAPPERSBEDRYF,

OOS-LONDEN EN GRENS.

OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
gesluit deur die s .

;» East London and. Border Master - Hairdressers® Association ”

thierna die ,, werkgewers” of . die ,, werkgewersorganisasie ”
genoem) aan die een kant, en die :

 , South African Hairdressers Employees’ Industrial Union ™
(hierna die ,, werknemers ” of die ,, vakvereniging ® genoem), aan

“die ander kant,

wat die partye is by die Nywerheidsraad vir die Haarkappers-
bedryf, Oos-Londen en Grens,
1. BESTEK VAN OOREENKOMS.

(@) Die bepalings van hierdie Ooreenkoms ‘moet in die haar-
kappersbedryf in die magisfraatsdistrik Qos-Londen en die muni-

-sipale -gebied van Queenstown nagekom word deur alle werk=

gewers wat lede van die werkgewersorganisasie is en _deur alle
werknemers wat lede van die vakvereniging is en vir wie lone in
artikel 4 (1) voorgeskryf word.

(h) Toepassing van Qoreenkoms op vakleerlinge—Die bepa-
lings van hierdie Ooreenkoms is van toepassing op vakleerlinge
vir sover dit nie strydig met die bepalings van die Wet op Vak-
leerlinge, Wet No. 37 van 1944, soos gewysig, is nie, ook nie met .
voorwaardes hierby vasgestel of kontrakte aangegaan nie.

© 2. GELDIGHEIDSDUUR VAN (OOREENKOMS.

Hierdie Qoreenkoms tree in werking op die datum wat die
Minister van Arbeid vasstel kragtens artikel agt-en-veertig van
die Wet en bly van krag vir °n termyn van een jaar of vir
'n tydperk wat hy bepaal.

3, WOORDBEPALINGS.

" Alle uitdrukkings wat in hierdie Ooreenkoms gebesig word
en in die Wet bepaal is, het dieselide betekenis as in die Wet;
elke verwysing ma 'n wet of ordonnansie sluit elke wysiging
van daardie wet of ordonnansie in en tensy ’n ander bedoeling
blyk, sluit woorde wat die manlike geslag aandui ook vrouens
in; voorts, tensy strydig ‘met die samehang, beteken—

;» Wet ”,. die Nywerheid-versoeningswet, 1937;

» Qoreenkoms ”, die Qoreenkoms soos gepubliseer en bindend
gemaak vir werkgewers en werknemers in die Haarkappers-
bedryf, ingevolge die bepalings van die Nywerheid-versoe-
ningswet, 1937,

» vakleerling ”, 'n werknemer wat in diens is kragtens ’n skrif-
telike leerlingskontrak wat aangegaan is of beskou word as

- aangegaan kragtens die bepalings van die Wet op Vakleer-

 linge, 1944;

»» los werknemer ”, 'n” werknemer (manlik of vroulik) wat hoog-

. stens twee agtereenvolgende dae in ’n week by 'n bepaalde
werkgewer in diens is; i

» Raad ", die Nywerheidsraad vir die Haarkabpersbedryf, Qos-
- Londen en Grens, geregistreer kragtens artikel negentien vaa
die Nywerheid-versoemngswet, 1937; :

» Yasstelling™, 'n vasstelling gemaak en gepubliseer kragtens
die bepalings van die Loonwet, 1937;

,» inrigting 7, elke plek waarin toiletdienste aan blankes verleen
word; -

»ervaring”, behalwe soos elders bepaal, die totale tydperk
wat 'n werknemer in die haarkappersbedryf gedien het;

s haarkapper ”, 'n werknemer, behalwe ’n minderjarige soos
genoem in artikel (4) () (4), of ’n vakleerling ingeboek krag-
tens die Wet op Vakleerlinge, 1944, wat een of meer van
die ‘werksaamhede verrig soos gencem in die woordbepaling
van toiletdienste en wat— -

(@) 'n leerlingskontrak in die haarkappershedryf gedien
- het kragtens die Vakleerlingen Wet, 1922, soos gewy-

sig, of die Wet op Vakleerlinge, 1944; of

(b) die Raad deur middel van ’n eksamen of andersins
kan oortuig dat hy in die damesafdeling bekwaam is
in hare sny, marcelkartel, set, bleik, verf, alle metades
van permanente kartel en skoonheidsbehandeling; of
in die mansafdeling bekwaam is in hare knip, skeer,
hare was (droog of olie) en skeermesse skerp maak; of

(c) 'n algemene sertifikaat van bevoegdheid besit wat deur

- die Raad uitgereik is, of deur sodanige ander liggaam *
wat, na die Raad se mening, bevoeg is om daardie
sertifikaat -uit te reik;

» haarkappersbedryf », die bedryf wat in ’n inrigting uitge~
oefen word; o

,» damesafdeling ", die afdeling van die haarkappersbedryf waar-
in toiletdienste soos hierin bepaal, aan vroulike ~persone
verleen word; d

» arbeider ”, *n werknemer wat persele skoonmaak en/of skoon-
vee, skoene skoonmmaak, boodskappe doen ‘en gerei enjof
toiletgereedskap was; .

. leerling in die munisipale gebied van Queenstown ™, 'n werk-
nemer, behalwe 'n vakleerling of ’n haarkapper, wat besig is .
om die werk van 'n haarkapper te leer en minder as vier
jaar ervaring in daardi¢ klas werk het;
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L men’s trade ” means the branch oi the- “Hairdressing Trade-_
in which toilet services, as -herein defined, are rendered to
male persons; - =
“ minor” means an employee under the age of 21 -years
empioyed in the trade of ladies’ -and/or men’s hairdresser
~ designated in terms of the Apprenticeship' Act, 1922, as
amended, ‘or the Apprenticeship Act, 1944, durmg the usual

probatlonary period during which he may be so employed |

without a contract of apprenticeship;

“ premium ” means, without in -any way limiting the ord»nary
meaning of the term, any consideration of whatsoever
nature given in return for training an employee or any
%erson, in any one or both sections of the Hairdressing

rade;

* piecework ¥ means .any system by Wthh earnings are based
. on quantity or output of work done;

reeept]omst and/or telephonist” means, a female employee
engaged mainly for the purpose of receiving clients and/or
booking appointments by telephone or otherwise and/or
‘keeping accounts and records or any other form of clerical
work in: addition to handling cash and effecting counter sales;

*toilet services™ means, in relation to—

(a) lad!es trade, the operation in shampooing, haircutting,
singeing, massaging (head or face), waving (permanent),
marcel and setting, hair dying, tinting, manicuring,
eyvebrow plucking, board’ worlc and trichologlcal
“treatment; )

(h) men’s trade, haxrcunmg, shavmg, sha.mpoomg and
singeing, massaging (head or face) and trichological
treatment; )

“working employer” means an employer or any partner in a
_partnership who himself performs work similar to that carried
 out by any of his employees.

4 WAGES.

(1) Subject to the provisions of sub-sections (2), (3) and (4)

of this section, no employer shall pay .and ne employee shall
) a,ceept wages at rates lower than the following: —

Per
: Week.
(a) Gentlemen's Seouon— £ s.d.
(i) Hairdresser, male- of female............. .. 7T 2 6
(i) Casual employee, per day......ivevvvvevnn 1 7 7
) .  Per
Month.
(b) Ladies’ Sect10n~ . b E: £ s d.
o (i) Hairdresser, MAlE..e .. eeseeenseesnnananns 29 3 4
YT (1) Hadirdresser, female,. ... ..., N A—— ceees 1810 0
© (iii) Casual employee, per day ....... B —— 17 7
x Per Per
Week. Month.

£ s.do £ s d
(sy) Reoepuomst andfor telephonist -
and/or counterhand (qualified).. 3 2 4 1310 0
During first year of experience. 112 4 7 0 0
During second year of expe-
R s 1o 11611 8 0 0
Durmg third year of experience 2 310 910 ©

During fourth year of expérience 2 13 1 11 10° 0 ~

A temporary employee shall be paid a pro rata arnount
for the actual period -worked by him at the prescribed
rate applicable to the class of work he performs.

] ) Per
E Week,
(c) Gentlemen’s and Ladles Trade— £ s d.
Minors employed in the trade of ladies’ and/or
. gentlemen’s hairdressers designated in terms of
the Apprenticeship Act of 1944, during the period
they may be so employed in terms of that Act
without a contract of Apprenticeship......... 1 0 0 ,
Per Per

- Week. Month.
E os.di £ s d

“'(&y Labourer
Male or fema!e of the age of 18 years
s 1 - R S ) ceresanes 1 2 6 417 6
Under 18 years of age........... e 017 6 31510
Per
Month
£ s.d
{e) Learner in the Municipal area of Queenstown— :

- During first year.......... ... SRR .4 00
During second year.............. Gy L6 00
During ‘third year....... R e e s e . 910 0
Buring fourth year............ - seeaeans 1210 ©

(2) An employer shall pay an employee who in any one week

- performs work in both the gentlemen’'s and ladies’ sections wages
in respect of that whole week calculated at the highest rate
E;escnbed in- sub-section (1) for any of the work performed by

(3 An employer shall péy to every employee in .hlS service.

who performs toilet services (other than an apprentice or minor),
of whom notice has been given to the Council in terms of
section 6 of this Agreement, not less than the minimum wages
prescribed for a hairdresser per:ormmg similar toilet gervices.

i m'ansafdelmg bt d;e. afdeling-van dne haafkappercbedr"f wWaar- -
in tglletdlenste S00S, h'erm bepaal aan manspersone ver]een
© word; 3

i mmder]arige n. werknemer onder die. ouderdom van 21
jaar wat in die damesafdeling en/of mansafdeling' van die-
haarkoppersbedryf, soos ‘aangewys kragtens die Vakleer-
lingen Wet, 1922, soos gewysig, of die Wet op Vakleerlinge,
1944, i cliens is gedurende die gebruikiike proeftydperk wat
hy aldus sonder n leerlingskontrak in diens mag wees; '

.. premie ”, sonder om in 'n enkele opsig die gewone betekenis -
van die nitdrukking te beperk, ‘n belomng, van watter aard,
ook, wat in ruil vir die opleiding van ’n persoon in een
- of beide van die afdelings van die kappersbedryf gegee word;

. stukwerk ?, elke stelsel waarvolgens verdienste berus op die
hoeveelheid of omvang van werk wat verrig is;

» ontvangklerk en/of telefonis”, 'n vroulike weérknemer wat ;
hoofsaaklik werksaam is vir die doel van klante te' ontvang:
en/of bestellings cor die telefoon of andersins te boek of
ander soort klerklike werk te verrig boonop hanteer van
kontant en toonbankverkope; ;

. toiletdienste *, met betrekking tot—

(a) damesafdeling, die werksaamhede van hare was hare’
knip, hare skroei, masseer (kop of gesig), Kartel (per-
- manent) marcel en set, hare verf, kleur, manikuur,
winkbroue pluk bordwerk en tngoioglme behande-
 ling;
() mansafdeling, hare sny, skeer, hare was, hare skroel,
massezr (kop of gesig) en mgologieqe behandeling;

. werkende werkgewer ¥, 'n werkgewer of vennoot in 'n- ven-'
nootskap, wat self soortgclyke werk verrig as wat deur enigs
een van sy werknemers verrig word.

4. Lone.

(1) Behalwe 8008 bepaa[ in subartikels (2), (3) en (4) van
hierdie artikel, mag geen lone teen laer skale as die onder-
staande deur °‘n werkgewer betaal of deur ‘n werknemer aan-
geneem word nie:—

: ~ Per
% 23 week.
(a) Mansafdeling— ) £ s d.
- (i) Haarkapper, manlik of vrouhk. 7.2 6
(n) Los werknemer, perdag ..... RRETTOPRETTTNS S A
' s Per
. . .. maand.
(h) Damesafdeling— : R O A 2
(i) Haarkapper, manlik.............co000000.. 29 3 4
(ii) Haarkapper, vroulik............ A e o8 18 10 0
(iu)Los werknemer, per dag g S |
: ‘Per Per '
week.,  _maand,

. : £s5.d. £ s.d
(iv) Ontvangklerk enfof telefonis en/ g
of toonbankbediende (gekwalifi-

BEBEY, o vavin oo e R 32 4 13100 -
Gedurende cerste jaarervaring. 112 4 7 0 0
 Gedurende tweede jaar ervaring 1 16 11 8 0 0
Gedurende derde jaar ervaring. 2 310 910 0
Gedurende vierde jaar ervaring 2 13 1 .11 10 0

-’n Tydelike werknemor moet vir die tydperk wat hy
werklik gewerk het, 'n eweredige bedrag teen die voorge-
skrewe skaal wat op die klas werk wat hy vemg van
toepassmg is, betaal word.

: -Per
) weelk,
(©) Mans- of damesafdehng— £ s d.-
Minderjariges wat in die bedryf van dames- en/of 5
manskapper, soos aangewys kragtens die Wet op
‘Vakleerlinge, 1944, in diens is gedurende die proef-
- tydperk wat hulle ingevolge daardie Wet sonder ~ -
eerlingskontrak in diens mag wees............ .10 0
. Per Per
- week. maand,
(d) Arbeider— _ fo8.d £ sd
. Manlik of vroulik ouderdom 18 jaaren
OUEL.. .o e in i e 1 2 6 417 6
Onder i8 B e e e 017 6 31510
] : ; Per.
= : . maand.
() Leerting in die munisipale gebied van Queenstown— £ 's. d.-~
Gedurende esrste jaar crvarmg.‘.- ......... cieee 470 0
Gedurende tweede jaar ervanng . 6 0 0
Gedurende derde jaar ervaring................ 916 0
Gedurende vierde jaar ervanng ........ S 12 00

(2) °n Werkgewer moet i werknemer wat in ‘n wee:c in:
beide die mansafdeling en die damesafdeling werk, ten opsigte
van daardie hele week, loon betaal teen die hoogste skaal wat
in subartikel (1) vir enigeen van die werksaamhede wat deur hom
verrig is, voorgeskryf word.

(3) 'n Werkgewer moet aan elke werknemer m 8y dlens wat_
toiletdienste verleen (behalwe ’n vakleerling of ’n minderjarige)
van wie kennis ooreenkomstig artikel 6 van hierdie Qoreenkoms
aan die Raad 'gegee is, minstens die minimum loon betaal wa;
vir ’n kapper wat dieselfde toiletdienste verleen, voorgeskryf is.

3
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{(4) An employer or an employee shall not accept-a premium
for the training of any person as a hairdresser. = -

(5) An employee on piece-work shall be paid ;he full: amount
earned by him under. the piece-work rates during any period,

provided that the amount shall not be less than: the amount
which the employee would have received in terms of this- Agree-
ment had he been employed as a time worker to perform the
same class of work during the same period.

_ (6) For the purpose of this Agreement the, wages shall not
include commission. ) 2 . :

(7) Any employee who, on' the pay day immediately preced-
ing the date on which this Agreement comes into force, was in
receipt of wages higher than those prescribed”in section 4 shall
continue to be paid at a higher rate while in the service of the
same employer.

5. PAYMENT OF FARNINGS.

(1) Except in the case of casual employees, wages of employees
in ‘the gentlemen’s section shall be paid in cash weekly, during
working hours, at the place where the employee is engaged or
employed, provided that if the contract of service of an employee
is terminated before the usual pay day, wages and payment
due to. him in terms of this Agresment shall be paid immediately
op. such tesmination... .. . .. o L. ;

(2) Except in the case of casual employees; wages of employees
in the ladies’ section shall be paid in cash monthly during working

hours at a place where the employee is employed or engaged

at the time, of .payment, provided. that if the: contract of service
of an emplbyee ‘fs“terminatéd before the usual pay day, wages
and payments due to him in terms of this Agreement shall
‘be paid immediately on such termination. -

(3) Casual and temporary employees shall be paid in cash at’

the same time as the other employees or immediately on the termi-

nation of their employment if this.takes place before the usual .

pay day. ; :

(4) No deduction of any description other than the following

may be made from the amount due to an employee:— :

(a) Where the employee absents himself from work a pro rata
amount for the period of such absence.

(b) Contributions to Council funds in terms of section 14 of
this' Agreement. )

(¢) With" the written consent of the employee deductions for
“trade union subscriptions and levies, holiday, sick, insurance
and pension funds. ‘

 (d) Any amount paid by an employer compelled by law,
" ordinance or-legal process to make payments on behalf
~of an employee. : y i

- 6. CLASSIFiCATION OF EMPLOYEES.

Fach employer shall notify the Council in writing of the
employment and discharge of any minor or apprentice and
furnish full particulars of ‘the minor's or apprentice’s name,
age, and experience and of the wage to be paid to the apprentice
or minor. . : Gow, -

7. Hours oF WORK.

(1) Employees shall not be employed except during the follow-
ing hours:— ) i ;

(a) Ladies’ Hairdressing.
" Mondays to Fridays inclusive: 8,30 a.m. to 6 p.m.
Saturdays: 8.30 a.m. to 1 pm.
.. (b). Gentlemen’s Hairdressing. :
“7 " Mondays to Fridays inclusive: 8 a.m. to 6 p.m..
Saturdays: 8§ am, to 1 p.m. s

work outsidé the hours laid down im paragraphs 1 (4) and
g o 1 (b e e g
+.(2) (@) An employee shall not employ an. employee-for more
than five hours continously without an interval of ‘at least cne
heur on any werking day other than on the day obzerved as a
weekly half holiday.

(h) No employee in ladies’ hairdressing shall be required to
work meore than 46 hours per week and no employee in men’s
hairdressing shall be required to work more than 46 hours
per wezk.

. () An employer shall grant to each employee for whom wages
are prescribed in clause 4 (1) a rest interval of not less than ten
Arinutes at or as nearly as practicable, the middle of each
morning and. afternoon. working - period and such interval shall,
for the purpose. of remuneration, be reckoned as part of the
'?_rdinary working hours.

{d) Notwithstanding the provisions of sub-sections (1) and (2)
(b). employees and - working employers in ladies’ hairdressing
may work for a period not exceeding fifteen ‘minutés on any
one day or a total period of not more than one hour in any one
week after the closing hours specified in sub-section (1) for the
purpose of attending to customers-who may be in an establish-

ment at such closing hours. Any time worked after the closing |

hours in terms of this paragraph shall not be reckoned as time
worked, o ' : ' ' .
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{c) No employer or employee shall undertake any hairdressing

(4) Geen werkgewer of werknemer fnag ‘n premie vir die
opleiding van ’'n persoon as ’n haarkapper aanneem nie. _
(5) 'n Werknemer wat stukwerk verrig, moet die volle bedrag
wat hy volgens die stukwerkskale gedurende enige tydperk ver-
dien het, betaal word; met dien verstande dat die bedrag nie

fainder’ mag wees as die bedrag wat die werknemer kragtens

hierdie Qoreenkoms sou ontvang het ‘as hy gedurende dieselfde .
tvdperk as 'n tydwerker vir die verrigting van dieselfde klas
werk werksaam gewees het nie. B e
.(6) Vir die doeleindes van hierdie Qoreenkoms is kommissie
nie by die lone ingesluit nie. iR

(7) 'n. Werkgewer ‘wat op die betaaldag onmiddellik voor die
datum waarop. hierdie Qoreenkoms in werking tree, 'n loon ont-
vang het wat hogr iz as dié wat in artikel 4 voorgeskryf word,
moet verder teen die hoér loon betaal word solank as hy by die-
selfde werkgewer in diens bly. :

5. BETALING VAN VERDIENSTE. -

(1) Behalwe in die geval van ’n los werknemer, moet die loon
van - werknemers in die mansafdeling weekliks gedurende werk-
ure kontant betaal word op die plek waar die werknemer werk-
saam of- in diens is; met dien verstande dat as die dienskontrak
van 'n werknemer voor die gebruiklike betaaldag eindig, loon en
betaling wat kragtens hierdie Ooreenkoms aan hom verskuldig

is;'onmiddellik by begindiging van die diens betaal moet word.

(2) Behalwe in die geval van 'n los werknemer, moet die loon
van werknemers in die damesafdeling maandeliks gedurende
werkure kontant betaal word op die plek waar die werknemer
c¢p die tyd van betaling werksaam of 1n diens is; met dien ver-
stande dat as die dienskontrak van 'n werknemer voor die gewone
betaaldag eindig, loon.en betalings wat kragtens hierdie Ooreen-
koms aan hom verskuldig is, onmiddellik by beindiging van. die

~diens betaal moet word. . N

(3) Los werknemers en tydelike werknemers moet tegelyker-
tyd as die ander werknemers kontant betaal word;, of onmid-
dellik by beéindiging van hul diens as dit voor die gewone
betaaldag plaasvind.

(4) Geen aftrekking hoegenaamd, behalwe die onderstaande,

‘mag van die bedrag wat aan 'n werknemer verskuldig is, gemaak

word nie:—

(a) As die werknemer self van die werk af wegbly, 'n ewe-
redige bedrag vir die tydperk van afwesigheid;

(b) bydraes aan die Raadsfonds kragtens artikel 14 van hier-
" 'die Qoreenkoms; . o
(¢) met die skriftelike toestemming van die werknemer, aftrek-
kings vir vakverenigingledegeld en vakverenigingheffings,
. verlof-, siekte-, versekerings- en pensioenfondse; .
"'{d) clke bedrag. wat 'n werkigewer kragtens 'n wet of ordon-
nansie of regsgeding verplig of toegelaat is om haméns ¥
_ werkgewer te betaal, -

6. INDELING VAN WERKNEMERS.

Elke werkgewer moet aan die Raad skriftelik kennis gee van
die indiensneming en ontslag van ’n minderjarige of vakleerling
en volle besonderhede verstrek van die minderjarige of vakleer-
ling se naam, ouderdom ‘en ervaring en die loon wat aan die
minderjarige of vakleerling betaal moet word. - :

7. WERKURE.

(1) Werknemers mag alleen gedurénde die onderstaande ure
werk :— - !
(a) Damesafdeling—
Maandag tot en met Vrydag: 830 vm. tot 6 nm,
.. Saterdag: 830 vm, tot 1 am. 3
(b) Mansafdeling— _ _ =
- Maandag tot en met Vrydag: 8 vm. tot 6 am,
Saterdag: 8 vm. tot 1 nm. _ )
“(¢) Geéen werkgewer of werknemer mag buite die “re in para-
- grawe (1) (a) en (1) (b) voorgeskryf, haarkapwerk vir wins

. ... onderneem nie. ; . . -

(2) (@) 'n Werkgewer kan geen werknemer vir langer as wyf
nur aaneen op 'n werkdag laat werk sonder ’n onderbreking van
minstens een uur nie, behalwe op die dag wat as die weeklikse
balfdag nagekom word. ' :

(h) Van geen werknemer in die damesafdeling kan wvereis
word om meer as 46 uur per week te werk en van geen werk-
nemer in die mansafdeling kan vereis word om meer as 46 uur
per week te werk nie,. ‘ :

‘(¢) 'n Werkgewer moet aan clke werknemer vir wie lone in
klousule 4 (1) voorgeskryf word, 'n ruspoos van minstens tien
minute toestaan op of so na as moontlik aan die middel van
elke oggend- en middagwerktydperk, en daardie ruspoos moet
vir die doeleindes van besoldiging as deel van die gewone werk-

‘ure gereken word.

(d) Ondanks die bepalings van subartikels (1) en (2) (4), kan
werknemers en werkende werkgewers vir 'n tydpérk van: hoog-
stens vyftien mipute op ’n dag, of tesaam ’n tydperk.van hoog-
stens een uur, in enige week, na-die sluitingsure soos in subartikel
(1) voorgeskryf, bly werk vir die doel om klante wat op die
cenoemde sluitingsure -in ’'n inrigting aanwesig is, te bedien. Die

.tyd wat kragtens hierdie paragraaf na die sluitingsure gewerk word,

moet nie as tyd wat gewerk is, gereken word nie,
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8 PAID LEAVE

(1) All employees shall ‘be granted leave on fu]l pay on allh
publlc holidays and every employer shall grant to every employee”

employed by him, in respect of each period of twelve months,

employment with him, and so as to commence not later than two |.

months after the termination of the said period, leave of absence.
on full pay of not le_s than 14 (fourteen} conseﬂut.ve days;
prowded that— ;

@ the period of such leave shall not. ‘be concurrent with any
period during which the employee is required ‘to under-go
training under -the South African Defence Act, 1912; and

‘(b) if any public holiday - falls within the: penod of such
leave such holiday shall be added. to the said period as'a
further period of leave absence on full pay.

" (2) The employer shall pay to an employee to whom leave is

- granted in sub-section (1), his pay in respect of the period of

leave, not later than the last workmg day before the commence-

ment of the said period.
{3) Upon termination of employment the employer shall pw

to his employee the full pay— .

- (@) in respect of any period of leave which has aecrued to him

but was not granted before the te1mmation of employ~ 1

- ment; and

~ (b) for one day in respect of each completed month of employ-
ment with the employer after the date on which he last
became entitled to leave in terms of sub-secton (1), or in the
case of an employee who has been employed for less than
twelve months after the date of commencement of his
employment. -

(4) Any period during which an employee—
* (a) is on leave in terms of sub-section (1);

(b} is required to undergo trammg under the ‘South African

Defence Act, 1912;

(e) is absent from work on the mstructtons or at the request
-of the employer;

(d} is absent ffom work owing to lllness, BN,

shall be deemed to be employment for the purposes of sub-sec-
tions (1) and. (3); provided that the provisions of paragraph (d)
- shall not apply mn respect of any period of absence of more than
three consecutive days, if the employee fails, after the request for
such a certificate by the employer, to submit to the employer |
a certificate by a medical practitioner that he was prevented by
illness from doing his work, or in respect of that portion of any
total, period of absence durlng any twelve months of employment,
which is in excess of thirty days.

1] Ang amount paid to an employee in terms of sub-sect:on
(2)~or sub-section (3) shall be calculated at the rate of pay which
the employee was receiving immediately prior to the date upon
.which -the leave became due or his employment terminated, as
) the case may be.

{6) For the purpose of - this - section employment shall be
deemed to commence—

(a] in the case of an employee who had before the eommg
into’ operatlon of this Agreement. became entitled to
leave in terms of any other law from the date on which
such employee -last became entitled to leave, provided

that if such leave has not been granted earlier it shall be~

granted within two months from the date of commg into
operation of this Agreement."

(b} in the case of an employee who was in emlpoyment
before the coming into operation of this Agreement and
to whom any other law relating to leave applied but who

had not become entitled to leave in' terms hereof, from the

_ date upon which such employment eommenc_ed;

(¢) in the case of any other employee from the date upon

which such employee entered his employer's service or
- the date of coming into operatlon of  this Agreemcnt
. whichever is the later.

. (7) Subject to the provisions of sub-section (3), no employer
or employee shall pay or accept any amount in lieu of leave,

9. SicK LEAVE. )

Remuneration during = sickness—An employee - who has
compleied three months employment with the same employer
and who is absent -from work through sickness or accident not
- caused by the employee’s neglect or misconduct, shall be paid, not
less than the weekly remuneration which the employee was
receiving immediately prior to the date on which he became sick
divided by six for each day of such absence not exceeding twelve
working days in the aggregate in any ‘'one year of employment,
.calculated from the date of coming into operation of this Agree-
ment or from the date on which the employee entered his
employer’s service, whlchever is the later; provided that an
. employer may—

(@) require hls employee to prodace a medical certificate in

: t of any absence in proof of such sickness or accident

wn in 24 (twenty-four) hours of the beginning of such'
absence;

(b) -deduct the amount of any compensation payable under -
- ' the provisions of the Workmen’s Compensation Act 1934,
in respect of such slcknese or acc1dent.

8. VERI OF ME.T BETA!.ING

- (1) Aan alle werknemers moet op alle openbare deansledae
verlof met volle betaling toegestaan “word en elke werkgewer
moet aan elke werknemer in sy diens ten opsigte-van elke tyid-
perk van twaalf maande diens by hom en so dat dit nie later
as twee maande pa besindiging van die genoemde tydperk aan-
-vang nie, afwesigheidsverlof met volle betaling vas minsiens 14
(dveernen) agtereenvolgende dae toestaan; met dzen ve%tande

at—

(a) die tydperk wvan die verlof mnie met n tydperk wit dre
werknemer verplig is om opleiding kragtens die Zuid Afrika
Verdedigings Wet, 1912, te ondergaan, mag saamval nie;.en

(b) as ’'n openbare vakansiedag binne die tydperk van die
verlof- vai, daardie \al\anmedag as 'n verdere tvdperk wvan
verlof met volle beta;mg by die genoemde tydperk gevoeg
moet word.

(2) Die werkgewer moet aan dle werknemer aan wie verlof
mgevolge subartikel (1) toegeken is, sy betaling ten opsigte van
die tydperk van verlof uviterlik op die laaste werLdag voor d!e
aanvang van die verlof uitbetaal,

(3) By diensbefindiging moet die werkg ewer sy werknener sy
volle betaling gee—

(a) ten opsigte van die tydperk van verlof wat vir hom opge-
loop het, maar. nog nie voor. begindiging van dlens toe—-
geken was nie; en

(b) vir een dag ten op51gte van el!\e volle maand drens, by
die werkgewer na dic datum ‘waarop hy laas op verlof
“kragtens subartikel (1) geregtig geword het, of in die
geval van 'n werkpemer wat minder 'as twaalf maande in
diens was, na die datum waarop sy dlens begm het

- (4) Elke tydperk wat 'n werknemer—

" {a) met verlof kragtens subartikel (1) afwesig is; |

" (b) verplig is om opleiding kragtens die Zuid Afnk“t Verded1-
gings Wet, 1912, te ondergaan,

(c) op las of op versock van sy werkgewer van sy werk afwe-
sig is;

“(d) weens siekte“van werk afwesig is;

moet -as diens vir die doel¢indes van subartikels (1) en (3) beskou
-word; met dien verstande dat die bepalings van paragraaf (d) nie
ten opsugte van 'n tydperk van afwesigheid van meer as drie
, agtercenvolgende dae van toepassing is nie, as die werknemer
in gebreke bly om, nadat sy werkgewer dairom gevra het, aan
die werkgewer 'n sertLﬁka.at van ‘n geneesheer voor te 18 dat hy
- deur siekte verhmder was om te werk of ten opsigte van daardie
~gedeelte van 'n totale tydperk van afwesigheid gedurend.. twaalf
" maande diens; wat meer as derng dae is,

(5) Elke bedrag wat aan 'n werknemer betaal word lngevolge
sabartikel (2) of subartikel (3), moet bereken word teen die skaal
van die loon wat die werknemer onmiddellik voor die datum
waarop sy verlof verskuldig geword het, of na ‘gelang van dm
geval, sy diens beemchg het, ontvang het. ;

(6) Vir die doelemdes van hierdie artikel, “word dst beskou
-dat diens begm— :

(a) in die geval van 'n werknemer wat voor hierdie Qoreen-
koms in werkmg getree het, geregtig geword het tot verlof
kragtens 'n ander wet, van die datum waarep die werk-
nemer laas op verlof geregtie  geword - het; met™ dien
verstande dat as daardie verlof nic eerder toegestaan is
nie, dit binne twee maande na dic datum wasrop hierdie

" Qoreenkoms. in ‘werking tree, toegestaan moet word ’

() in die geval van ’n werknemer wat in diens was voor hiert
die Oorecnkoms in werking gefree het en op wie 'n ander
.wet met betrekking tot verlof van toepassing was, maar
wat nog nie tot verlof: ingevolge daarvan geregtig geword
het nie, van die datum waarop die diens begin het;

(c) in, die geval van elke ander werknerner, van _d-e “datum
waarop hy by sy werkgewer in. diens gekom het; of, na
gelang van die jongste datum, die datum Waarop hierdie
Ooreenkoms in werking getree het,

(7) Behalwe 8003 bepaal in subartikel (3), kan geen- werkgewer
ot werknemer 'n bedrag in plaas van verlof betaal of aanneemn
nie,

9. SIEKTEVERLOF.

Besoldiging ‘gedurende  siekte—'n We.knemer wat  drie
maande diens by dieselfde werkgewer voltooi het en wat van
die werk afwesig is weens sickte of ongeval wat nie deur die
werknemer se nalatigheid of wangedrig veroorsaak is nie, moet
minstens die weeklikse besoldiging betaal word wat die werk-
nemer onmiddellik voor. die datum waarop hy siek geword het,
ontvang het, gedeel deur ses vir elke dag van die afWeslghe!d
_van nie meer as tesaam twaalf werkdae in ’n. jaar diens- nie,
gereken van die 'datum waarop -hierdie Oorgenkoms in werkmg
tree, of, na gelang van die jongste, die datum waarop die werk-
nemer by die- werkgewer in diens getree het; met dien verstandeé
gat 'n werkgewer—

(a) van sy werknemor kan vereis om teﬂ opmgte van elke
afwesigheid 'n doktersertifikaat as bewys van siekte of
- ongeval te verioon;

(b) die bedrag wat ingevolge n skadeloosstelling kragtens dle
Werksmense - Skadeloosstellingwet, 1934, ten opsigte. van

- daardie sickte of ongeval betaalbaar . is, kan aftrek. -
Lo ' L Ry
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10. NoTICE oF TERMINATION OF EMPLOYMENT.

{1) One month’s notice " shall be given by an employer or
:mployee of the ladies’ section to terminate a contract .of service

srovided that this shall not affect the right of an employer or.

mployee to terminate employment without notice for any good
sause recognised by law as sufficient., . )

(2) One weel’s notice shall be given by an employer ot
smployee in the gentlemen’s Section to terminate a contract of
service, provided that this shall not affect the right of an
:mployer or an employee to terminate employment without
notice for any good cau e recognised by law as sufficient.

. {3) The provisions of sub-sections (1) and (2) of this section
shall not affect the right of an employer or an employee to
enfer into an agreement which provides for a period of notice
of equal duration on both sides which exceeds the pelriod of
potice as set out in sub-sections (1) and (2) (in the case of a
weekly paid employee, one week's notice, in the case of a
monthly paid employee one month’s notice).

(4) The provisions of sub-sections (1) and (2) of this section
shall not apply to casual or temporary employees. . .

(5) Notice in terms of sub-seciions (1) of this section shall
not run concurrently with. any leave due to an employee.

11. CERTIFICATE OF COMPETENCY,

“{1) Where it is proved to the satisfaction of the Council that
a person is, by virtue of his competency, entitled to be classi-
fied as a hairdresser it shall issue to such- person a certificate
of competency. ]

© {2) Any learner haviﬁg completed his contract shall ajjpcar

before the Council and, if the Council is satisfied of the learner’s:

competency, the Council shall issue to the learner a certificate of
competency. If such a certificate cannot be issued the learner
may be directed to continue for a period of improvership not
exceeding ome year. : '

12, INTERPRETATION OF AGREEMENT.

1) The Council shall be the body responsible for the adminis-
tration of the Agreement and it may issue expressions of opinion
not inconsistent with the provisions thercof for the guidance of
employers and employees.

(2) Any dispute which may arise shall
Council. e a T

be referred - to the

13. EXEMPTIONS.

(1) The Council may for any good and sufficient reason grant
éxemp.ion from any of the provisions of this Agreement to or
in respect of any person. : -

(2) The Council shall fix, in respect of any person granted
¢xemption, the conditions subject to which such exemption is
granted and the period during which such exemption shall operate,
provided that the Council may, if it deems fit, after one week’s
fotice in writing has been given to the person concerned, with-
draw any licence of exemption.

" (3) The Secretary of the Council shall issue to every person
granted exemption a licence signed by him setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted;

(c) the conditions fixed in accordance with the provisions of

*" sub-section (2) of this section, subject to which such
" exemption is granted, and the period during which the
exemption shall operate.

{4) The Secretary of the Council shall—

. (&) retain a copy of each licence issued and .forward a copy
- to the Divisional Inspector, Department of Labour, East
2 London; and ; ; :
{(b) where the exemption is granted to an employee, forward
a copy of the licence to the employer concerned.

14, EXPENSES OF THE COUNCIL.

(1) For the purpose of meeting the expense of the Council |

‘each employer shall pay—
" (a) 6s. (six shillings) per month for each saloon. :
(b) 1s. (one shilling) per month for each qualified hairdresser
in his employment.

fZ} The employer shall deduct from the earnings of each of his
employees for whom the minimum wages are prescribed in this
-Agreement as follows:—

Hairdressers: 4s. (four shillings) per month.

Telephonists, receptionists and counter hands whose wages
are £9. 10s. 0d. per month or over: 1s. 6d. (one shilling
and six pence) per month.

Telephonists, receptionisis and counter hands whose wages
are below £9. 10s. 0d. per.month: 1s. (one shilling) per
month. : g

(3 The employer shall forward the total amount of subserip-

tions and deductions as shown in sub-sections (1) and (2) of this
section to the Secretary of the Council on the form prescribed
in A\;n-xurc A hereto not later than the 10th of each and every
month,
- '(4) The provision of sub-sections (1) 4and (2) of this section
shali apply to working employers. s
 (5) This section shall not apply to apprentices, minors and
labourers. : : e
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10. DIENSOPSEGGING.

(1) 'n Werkgewer of werknemer in die damesafdeling moet
een maand diensopsegging vir beéindiging van die dienskontrak
gee; met dien verstande dat dit nie 'n werkgewer of werknemer.
se reg raak om die kontrak sonder diensopsegging fe begindig
weens 'n goeie rede wat wetlik as voldoende erken word nie,

(2) 'n Werkgewer of werknemer in die mansafdeling moet
een week diensopsegging vir begindiging van die dienskontrak
gee; met dien verstande dat dit nie 'n werkgewer of werknemer
se reg raak om die kontrak sonder diensopsegging te betindig
weens 'n goeie rede wat wetlik as voldoende erken word nie.

(3) Die bepalings van subartikels (1) en (2) van hierdie artikel
maak nie inbreuk nie op 'n werkgewer of 'n werknemer se reg
om ’n ooreenkoms te sluit wat voorsiening maak vir ’n termyn
van opsegging van gelyke duur vir albei die partye en vir
langer as die termyn van opsegging soos in subartikels (1) em
(2) voorgeskryf (in die geval van ’'n weekliks betaalde werk-
nemer, een week, in die geval van 'n maandeliks betaalde werk-
nemer, een maand se opsegging). i T
_ (4) Die bepalings van subartikels (1) en (2) van hierdie artikel
is nie van toepassing op los of tydelike werknemers nie.

(5) Diensopsegging kragtens subartikel (1) van hierdie artikel
gaan nic in voor afloop van die verlof wat aan ’n werknemer
verskuldig is nie. : )

11. SERTIFIKAAT VAN BEKWAAMHEID.

; (12 Nadat dit tot sy bevrediging bewys is dat ’n persoon uit
hoofde van sy bekwaamheid reg het op klassifisering as 'n kapper,
roet die Raad aan daardie persoon ’n sertifikaat van bekwaam-
heid uitreik. . . -

_(2) Nadat 'n leerling sy kontrak voltooi het, moet hy voor
die Raad verskyn en as die Raad tevrede is met die leerling se
bekwaamheid, moet die Raad ’n sertifikaat van bekwaamhbeid aan
die leerling uitreik. As so 'n sertifikaat nie uitgereik kan word
nie, kan die leerling gelas word om sy leertyd met hoogstens een
jaar te verleng. ) '

12. VERTOLKING VAN (QOREENKOMS.

(1) Die Raad is die liggaam wat vir die toepassing van die
Qoreenkoms verantwoordelik is en kan vir die leiding van
werkgewers en werknemers meningsuitsprake uitvaardig wat nie
met die bepalings daarvan strydig is nie.

{23] Elke geskil wat kan onistaan, moet na die Raad verwys
word.: o : R

- 13. VRYSTF..LL.I.}QGé: N e L

(1) Diz Raad Kan vir 'n 'vo]do‘cnﬂé rede aan, of ten opsigie
van, 'n persoon vrystelling ‘van''enigeen van ‘die bepalings van
hierdie Qoreenkoms verleen. e
2) Die Raad moet ten opsigte van elke persoon aan wie vry-

-stelling verleen word, die voorwaardes waarop die vrystelling ver-

leen word, en ook die termyn waarvoor die vrystelling geldig
is, vasstel; met dien verstande dat die Raad, na goeddunke, na
aan die' betrokke persoon een week skriftelike kennis gegee is,
‘n vrystellingsertifikaat kan herroep. t

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling verleen word, 'n serfifikaat, wat deur hom onder-
teken is, uitreik, wat die volgende vermeld : —

(a) Dle volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; ' :

(c) die” voorwaardes wat ooreenkomstig die bepalings van sub-
artikel (2) van hierdie artikel vasgestel is en waarop die
vrystelling verleen word, en die termyn wat die vrystelling
geldig sal wees. -

(4) Die Sekretaris van die Raad moet—

(@) van elke sertifikaat wat uitgereik word ’p afskrif hou en
*n afskrif aan die Afdelingsinspekteur, Departement van

) Arbeid, Oos-Londen, stuur; en

(b) as_vrysteliing aan 'n werknemer verleen word, 'n ‘afskrif

", van die sértifikaat aan die betrokke werkgewer stuur.

14. UITGAWES VAN DIE' RAAD,

(i) Om te voorsien in die unitgawes van die Raad, moet elke
werkgewer ondergenoemde betaal :—

(@) 6s. (ses sjiclings) per maand t.o.v. elke salom;
(b) 1s. (een sjieling) per maand t.o.v. elke gekwalifiseerde haar-
kapper in sy diens. =

(2) Die werkgewer moet ondergenoemde bedrae van die ver-
dienste van elkeen van sy werknemers vir wie lone in hierdie
Qoreenkoms voorgeskryf word, aftrek:—

Haarkappers: 4s. (vier sjielings) per maand.

Telefoniste, ontvangklerke en toonbankbeamptes wie se lome
£9 10s. per maand of meer is: Is. 6d. (een sjieling en
ses pennies) per maand. 3

Telefoniste, ontvangklerke en toonbankbeamptes wie se lone
mind%r as £9. 10s. per maand is: 1s. (een sjieling} per
maand. '

(3) Die werkgewer moet die totale bedrag aan ledegeld.en af-
trekkings wat in subartikels (1) en (2) van hierdie artikel genoem
word, op of voor die 10de van elke maand onder dekking van
Aanhangsel A hiervan aan die Sekretaris van die Raad stuur.

(4) Die bepalings van subartikels (1) en (2) van hierdie artikel
is op werkende werkgewers van toepassing. NCE

(5) Hierdie artikel is nie van toepassing ten- opsigte van vak-
leerlinge, minderjariges en arbeiders nie. . L
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‘15, Rec;srmnon “OF EMPDOYERS AND EMPLOYEE‘.S Sy

(D Every employer who has not already done so’in’ pifsuance
‘a previous. Agreement shall within one month from the date

“on which the ‘Agreement comés into operation and:every employer -

-entering the trade after that date, shall within .one month after
the date of commencement of operations by him, forward to

= .the Secretary -of the Council the following particulars —

(a) His full name and dddress
(b) His business: address,

" (¢) Full name of each employee, the capacny in whrch each
employee is employed and the wages paid.

(2) Where the employer is a partnership, information in accor-
dance with sub-section (1) of this section as well as the full name
of all the partners and ‘the Title under which the partnershlp
operates, shall be furnished.

(3) Every employer shall forward to the Secretary of the
Council a notification of any change in any of the particulars
required to- be furnished in terms of this section within 14
(fourteen) days of the date upon which such change takes effect.

{4) The Secretary of the Council shall maintain a register of
empleyers (mcludmg “partnerships) and :helr ‘employees. * °

. 16, AGENTS. _
(I) The Counc:l shall appoint one or more specnﬁed persons as

agents in connection with the administration of this Agreement.

(2) An Agent may enter any establishment and may questlon
any employer -or employee and inspect the record of wages paid
and the time worked for the purpose of ascertaining whether
the provisions of this Agreement are being observed. -

17. OUTWORK.

(1) An employee shall not—

* (4) solicit or take orders for or undertake work: in the Hatr-
dressing Trade; or

(b) engage in trading in toilet requisites .for sale gain . or |

reward ‘on his own-account or on behalf of any person or
from .any other person than his employer while such an
employee is in the employ of an. employer engaged in the
Hairdressing Trade. .

. (2) No' employer shall require any employee to undertake

-any work connected with the Hairdressing Trade elsewhere ‘than
in his establishment, and ho employee shall undertake such work
elsewhere ‘than in his employers establishment, provided that

the provisions of this sub-section shall not apply where a client

is unable to- attend at an establishment, in which event the work
may be perfot‘mecl during the ordmary -working hours at a place
suitable to the chent .

18. TraDE UNIioN REPRESFNTATIVES ON THE CoOUNCIL.

"Every employer shall give to any of his employees who are.
representatives or alternates on the Council every reasonable
facility to attend to their dutles in connection wﬂh fhe work of-
the . Council.

,19‘ PERSONS "UNDE‘R Snm-:EN YEARS..

MNo employer.shall employ in his establishment any person
under the age of sixteen years. !

20. PROPORTION OR RATIO.

(1} An employer shall not" emp]oy a learner unless he has' in
his employ a qualified hairdresser and for each qualified hair-
dresser not more than one léarner may be employcd

(2) An employer who is wholly or mainly engaged in perform-
ing. the work of a hairdresser may be deemed to be a qualified

hairdreser.
© 21. ATTENDANCE Rl—:msrens. .

“(1) Every employer shall provide in his establishment one or
‘more attendance registers as prescribed in Annexure “B” in
which provision is made for the entries wh;eh an employee is in
terms of sub-section (2) required to make.

(2). Unless precluded from doing so by sickness or olher
unavoidable cause, every employee shall day by day. and in
- respect of each day make the followmg entnes m the reg;ster
. referred to in sub-section (1):—

"' (a) Signature of employee.’

.(b) Time of commencing work.

- (¢) Time of finishing work.

(d) Time of commencement and termination of each mterval
- off work.

(e) Time of starting and ﬁmshlng any overtime worked.
(f) Total number of hours worked each week.
(g) Total number of hours worked each day. -~
. (3) BEvery employer shall Tetain  the cempleted a:tendance

registers for a period of three years subsequent to the date of the'
; completmn thereof

15 lemasn-: VAN WERKGEWI:RS EN WERKNEM,ERS

(l) Elke werkgewer wat dit mie reeds gedoen het’ kraglens ‘n
vorige Qoreenkoms ni¢, moet binne een maand ‘na - die datum

waarop hierdie Ooreenkoms in_werking tree, ‘en elke werkgewer -

wat ‘na daardie datum die bedryf begin untoefen moet . binne
cen maand na die datum’ waarop hy sy -bedryf begin die onder-
staande besonderhede aan die Sekretaris van die- Raad stuur;—

(a) Sy volle naam en adres;
(b) sy besigheidsadres;

(¢) volle naam van elke werknemer die hoedamgheid waarm'

elke werknemer in diens is, en die loon wat betaal word.

(2) As die werkgewer 'n vennootskap is, moet die mhgtmg
ooreenkomstig subartikel (1) van hierdie artlke], sowel a3 die

volle name van al die vennote en die naam waaronder die

vennootskap besigheid” deen, verstrek word,

(3) Elke werkgewer moet binne 14 (veertien) daé na die datum =

waarop sodanige- verandering plaasvind die Sekretaris. van die -

Raad van- die verandering van enigeen van die besonderhede

stel

(4) Die Sekretaris van die Raad moet
gewers (mslmtencle vennootskippe) en hul werknemers byhou s

16. AGENTE

(1) Dle Raad moet een of meer bepaalde persone as agenle
in verband met die toepassing van hierdie Ooreenkoms aanstel.

(2) ' Agent kan elke besigheid betree en elke werkgewer of
werknemer ondervra en die aantekeninge in verband met lone ~.

wat betaal en tyd wat gewerk is, mspekteer ten einde hom te

wat lrrgevolge hierdie' artikel verstrek moet word, in- kem‘us:

'n register van werk= .

~

oortulg .of die bepalmgs van die Ooreenkoms nagekom word.

17.

(1) 'n Werknemer mag nie— -

BUITEWERK.

_ {a) bestellings vra, of neem vir werh of werk | in clle haar—-

kappersbedryf onderneem nie; of

(b) terwyl dié werknemer in die diens van 'n werkgewer in die.
* haarkappersbedryf is, vir verkoop, wins of beloning, vir

eie rekening of ten behoewe. van ’n ander persoon as sy’ -

werkgewer, handel dryf in ‘toiletbenodigdhede- nie. . -

) (2) Geen werkgewer kan van ’m werknemer verers om enige -
werk' in verband met die Haarkappersbedryf op ‘n ander plek as
in sy mngtmg <te-ondermeém nie, en geen werknemer mag sulke
werk.op 'n ander plek as in sy werkgewer se inrigting onder- -
neem nie; met ‘dien verstande dat d:e bepalings “van hierdie" sub- i

artikel nie- van toepassing is waar 'n klant nie in staat.is .om

by die inrigting op te daag nie, in welke geva] die werk gedu- .
-tende gewone werkure verrig kan word op n plek wat gerreﬂlk_

vir die klant - 1s.

18. VAKVERENIG[NGV!"RTEENWOQRDIGERS oF DIE RAAD -'

Elke werkgewer moet aan elkeen van sy ‘werknemers wat -'n

. verteenwoordiger of” plaasvervanger in die :Raad is, alle redelike
geleentheid gee om sy pligte in verband met die Raad -se werk-_

te vervul.

19. PERSONE ONDER SESTIEN JAAR OUD.

Geen werkgewer mag ’'n persoon onder die ouderdom van i

sestien’ jaar in sy inrigting in diens hé nie.

20. GETALLEVERHOUDING. -

{1') n Werkgewer mag nie 'n leerling in diens neem me fensy'__

hy 'n gekwalifiseerde haarkapper in sy diens het,

zeneem word.

en vir elke .
~ gekwalifiseerde haarkapper mag hoogstens een leerlmg in dlens.

(2) 'n Werkgewer wat hoofsaak]sk of uits|uitlik d1e werk van .

n haarkapper doen, kan as’'n gekwallﬁseerde haarkapper beskou

“word.

21. PRESENSIEREGISTERS

(1) Elke werkgewer moet in sy inrigting een of meer presensre-
registers, soos voorgeskryf in Aanhangsel B, besklkbaar maak,
wat voorsiening maak vir die inskrywings ‘wat
verphg is om kragtens subartikel (2) te maak.

(2) Tensy hy deur siekte of ander onvermyde]:ke oorsaalc

inboek. in die register wat in subartikel (1) voer‘aesl{ryf word —
(a) Handtekening ‘van werknemer :
© (b) tyd waarop werk begin;
(c) tyd waarop werk gestaak;

‘n werknemer

“verhinder word om dit te doen, moet elke werknemer van dag .
tot dag en ten opsigte van elke dag die volgende besonderhcdl: :

(d) tyd van aanvang en betindiging van elke tu&enpoos wat_._

nie gewerk word nie;

(e) tyd van begin en staking van alle oortyd wat gewerk word‘ :

(f) totale” getal ure elke dag gewerk;
(g) totale getal ure elke week gewerk,

{3) Elke werkgewer moet die ingevulde aanwesrgheldreglsters“_-
vir 'n tydperk van drie jaar na dle dalum van dle ldasle mskry- )
. wmg bewaar. . §

oy



22. WORKxNG EMPLOYERS,

AII memg employers engagéd in the Hairdressing Trade shall I

mutatis mutandis observe the hours and - other conditions
- prescribed for employees in this Agreement excepting that
- working ‘employers may work from 8 a.m. o 6 pm. Provided
that where there are more than two partners only two of the
-working partners may so work from § am. to'6 p.m. :

23. CONTROL OF PREMISES.
(1) No employer shall carry on the Hairdressing Trade in
prqmlses— :

(a) which are mt adequately lighted and ventilated and

provided with an adequate supply of cold and hot water;

(b) which are not fitted with glazed wa,shbasmb with waste
pipes and a system for the innocucus disposal of waste
waler;

- (£) the walls and floors of which are not constructed of material
which will permit of their being kept clean;

(d) which are fitted with shelves fittings or other fixtures which

© are not made of glass,

enamel,” or covered with zinc or other readlly l:ieansa.blc
and durable material;

(¢) any portion of which is used as a slccpmg apartment or a
place for the storage or preparation of food, unless the
portion used for carrying on the Hairdressing Trade is
separated from such apartment or place by a wall or walls
having no doors, windows, apertuies or other means of
communication therewith.

24. PROVISION OF EQUJPMENT

(l) ‘An employer shall provide, for the use of every halrdresser,
all tools and eguipment necessary for the carrying out of his
work except—

(g) in the ladies’ trade—

(i) curling tongs;
(ii) scissors;
{iii) combsi )
(iv) clippers (not electric);
(v) overalls; -
(b) in the gentlemen’s trade—
(i) clippers (not electric);
(ii) scissors;
(1ii} razors;
(iv) combs;
(v) coats; )
(vi} neck- brushes;

(c) in casés where the employer has instituted a “ colour
scheme ™ in coats and overalls fitling in with the colour
- scheme of his saloon he shall supply the required overalls
-and coats to his assistants,
* (2) An employer shall provide each hairdre:ser with—
(@) at least one sterilizing cabinet contzining at all fimes a
solution of at least 40 per cent formalin for the purpose
: of sterilizing all tools, other than shaving brushes;
{b) an_ antiseptic bath contalnmg a solution of formalin in
the proportion of 4 gallon of water to two ounces. of
formalin for the purpose of sterilizing shaving brushes;

_(c) at -least two_shaving brushes so as to allow for the one-

_brush, not in use, to be kept in ‘the antiseptic bath; -
) a fleshly laundered towel’ for the use of the employea
with each customer;
{e) liquid, powdered or tube soap or shaving cream;
“(f) a supply of clean paper to wipe the tools and m particular
the razor after each stropping operation; .
(g) styptic in the form of powder or liquid to be used as a
spray or on a fresh piece of cotton wool;

(k) a covered receptacle for the purpose of receiving all soiled

' paper and cotton wool and hair after each operation,

25 SUBSCRIPTION TO TRADE UNION AND EMPLOYERS
ORGANISATION.

© . (a) Every employer shall deduct from the weekly wages of each

- of his employees affected by this Agreement who are members of

Cthe S.A. Hairdressers Employees Industrial Union the amount of

* the -Subscriptions payable by such employees to the Union as
advised to the employer by the Secretary of the Council, in
~writing, from time to time and shall forward with the form
prescribed in Annexure “A” the amount thus deducted to the
Secretary of the Ccuncil, P.O. Box 733, East London, not later
than the 10th day of each month

(b) Each employer shall forward with the form- indicated in
‘Annexure “ A7 the month’s subscription due. in terms of the
-Agreement to the Secretary of the Industrial Council of the Hair-
“dressing Trade, P.O. Box 733, East Lordon not later than the
IOth day of each month,

Signed at East London, on behalf of the parties, on th;s the

'19111 day of April, 1952,

_ R, Bpsce,
Chairman’ of the Council.
T. C. DEWAR,

ey

H. B. Svosr,
Secretary of the Council,

marblc slate or finished with

Vice-Chairman of the Council.-
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Yo 22, WERKENDE WERKGEWERS.

Alle werkende werkgewers wat die Kappersbedryf uitoefen,
moet mutatis mutandis die ure en ander voorwaardes wat in
hierdie -Ooreenkoms  vir werknemers. voorgeskryf word, nakom,
behalwe dat werkende werkgewers van § vm, tot 6 nm. kam
werk; met dien versiande dai waar daar meer as twee vennote
is, slegs twee van die werkende vennote aldus mag werk van
& vin. tot 6§ nm, )

23. I{omoua OOR PERSELE,

i (1) Geen wcrkgewer mag die Haarkappersbedryl u1toefcn nie
in persele—

(a) wat nie behoorlike verligting en lus,.ferversmg en 'n vol-
doende toevoer van warm en kous water het nie;

(b) wat nie met verglaasde wasbakke met afvoerpype en 'a
stelsel vir onskadelike afvoer van vuil water uitgerus is nie;

(¢) waarvan die mure en vloere _nie_van materiaal wat skoon-
gemaak kan word, gemaak is nie;

(d) wat uiigerus is met planke, los en- vas toebehore wat
nie van glas, marmer, lei of enemmelopperviakte afge-
werk is nie, of met sink of ander duursame materiaal wat
maklik skoongehou kan word, bedek is nie;

() waarvan enige gedeelte as °n slaapplek of 'n bewaarplek

. of bereidingsplek van kos gebruik 'word, tensy die gedeelte
wat vir die uitoefening van die Haarkappersbedl yf gsnrmk
word, van daardie slaapplek of bewaarplek afgeskei is
deur ‘n. muur, of mure wat nie deure, vensters, openings
of ander middels van verbinding daarmee het nie.

24: VFRSKAFF]NG VAN UITRUSTING,

(1) 'n Werkgewer moet vir gebruik van elke kapper, alle
gercedskap en uitrusting verskaf wat vir die uitoefening van sy
vak nodig is, behalwe— -

(@) in die damesafdeling—
(i) krultange;
(i) skére;
(zi1) kamme;
(iv) knipmasjiene (nie-elekiries);
(¥) oorpakke;

(b) in die mansafdeling—

(i) knipmasjiene (nie-clekiries);
(ii) skére;

(1ii} skeermesse;

(ivg nekborsels;

(v) kamme;

(vi) jasse;

{c) in die gevalle waar die werkgewer 'n ,, kleurskema ” wvir
jasse en oorpakke ingestel het wat aanpas by die kleur-
skema van sy salon, moet hy die vereiste oorpakke en
jasse aan sy assistente verskaf,

(2) 'n Werkgewer moet elke haarkapper voorsien “van—

(@) ten minste een steriliscerkabinet wat altyd’ *n oplossing
van minstens 40 persent formalien moet bevat om alle -
gereedskap, behalwe skeerkwaste te steriliseer;

(b) 'n antisepticse bad wat 'n forma]lennplossmg bevat in die
verhouding var 4 gelling water op elke twee onse formalien

- om skeerkwaste in te steriliseer;

(¢} ten minste twee skeerkwaste sodat “die een kwas wat nie
in gebruik is nie in die antiseptiese bad gehou kan word;

(d) 'n skoongewaste handdoek vir elke klant wat deur die
werknemer bedien word;

(e} vloelbale poeier- of bulSleseep of skeerseep;

(f) 'm voorraad skoon papier om die gersedskap en in besonder
die skeermes, elke keer wat dit op die riem geslyp is,
te kan skoonvee,

(g) bloedstelpende- middel in die vorm van poeier of vloei-
stof, wat as ’n spuitmiddel of op ’n skoon prop watte
gcbrmk kan word;

(i) 'n houer met deksel vir die opgaar van alle vuil papier en
watte en hare na -elke behandeling.

25. LEDEGELDE AAN VAEKVERENIGING EN WERKGEWERSORGANISASIE,

{a) Elke werkgewer moet van die weekloon van elkeen van
sy werknemers wat. onder hierdie’ Qoreelikoms val en lid van
die ,, S.A. Hairdressers Employees. Industrial Union™ is, die
bedrag aftrek wat deur sodanige werknemer vir lcdcge!d aan die
vakvereniging betaalbaar is, volgens opgawe wat van tyd tot tyd
skriftelik aan die werkgewer verstrek word deur die Sekreiaris -
van die Raad es moet die bedrag wat aldus afgetrek word tesaam
‘met die vorm scos voorgeskryf in Aanhangsel A, uiterlik die 10de
van elke maand aan die Sekretaris van die Raad, Posbus 733,
Qos-Londen, stuur,

(b) Elke werkgewer moet saam met die vorm $00s aangedui
in Aaphangsel A die maandelikse ledegeld wat ingevolge die
Qoreenkoms verskuldig is, uiterlik die 10de dag van elke maand
aan die Sekretaris.van die Raad, Posbus 733, Oos-Londen, stuur.

Namens die partye hede die 19de dag van April 1952 in
Qos-Londen onderteken. _ :
' R. Beecn

Veorsitter van die Raad.,

T. C. DEwar,
Ondervoorsitter van die Raad.

H. B. STORR,
Sekretaris van die Raad,
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3 " INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE, EAST LONDON. |
TO THE SECRETARY, ' ; _— :
INDUSTRIAL COUNCIL HAIRDRESSING,
~EAsT LONDON.

Please find contribution amounting t6 € 8. d. as detailed below for the period ended R |
N i - s Address i :
§ow ' ' | '~ Contribution to - e E‘,mployers .
) d Number of - | Council Funds for '| Employees’ Subscnptlon to
i ) Rate of Weeks Employed the Month. of Subscriptionto | Association
Name of Employee. Occupation. Wa ‘in Month of A Union Funds |- Funds for the
. X AgRDs . = — | for Month of Month of o
- ._.-' _ ;e :; X e " |Employer. 'Efnployee. —
| ANNEXURE B.

Ncma —~Employees must sign only in the séction of the chister reserved for theur use.

WaGEs Act, 1937. DererMiNaTION No. 70:
SHors AND OFFICES ACT, 1939. .

ATTENDANCE REGISTER.
- Entries TO BE: MADE BY EMPLOVEES, s

Name of Employee.....
Qccupation of Employee
This page of reglster requires to be filled in only under the Shops and Offices Act of 1939; and not requned under Wages Act of 1937

N . Increased Total No. | . Remarks (1f any).

D]ggs:?fd : wo b I“te{{ff,‘,li.o"f : ‘Hours = | ‘of Hours |- -

Week. o |Time ‘_’f - Time of Worked. Worked. .| By Employee. |

19...... | Signature. theneing |~ 1 7 T " Finishing ' : If Employee Absent, L
: . e ok | | Work, il Fiaih Eml?ly or Rcasggss for” his i Byto:
e : el I oyer. ence nspector.
Month Off.|On. Off. |On.| .~ | On. | Off. - Day, |Week, | (To _be signed by S
i _ _ i : Employer).

S G0~ GN WA s N e

g e % S .7 | :
' NoOTE. —Under headings “ Off ” and “ On " in columns referring to “ intervals ” insert tlme interval commences and time work resumed,

In terms of section four (7) of the Act, an emfloyee is deemed to be at work for any interval in his work if thé employee is not fme to leave .
the shop or office for the whole of the mterva ]
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NYWERHEIDSRAAD VIR DIE KAPPERSBEDRYF, OOS-LONDEN,

AAN DIE SEKRETARIS,

NYWERHEIDSRAAD VIR DIE KAPPERSBEDRYF,
Oos-LoNDEN.

. Meneer,
Hierby ingesluit ledegeld ten bedrae van £

AANHANGSEL A.

8.

d.,scos uiteengesit vir die tydperk geéindig.

19.-

Adves_,.

Naam...

) - Bydrae aan Werknemers se | Werkgewers s¢
Getal weke in die raadsfonds ledegeld aan | ledegeld aan
diens in die vir die maand die die werkgewers~
Naam van werknemer, Bedryf. Loonskaal. maand vakvereniging- | organisasie vir
S - fonds vir die die maand
e | YWl Werk- maand
gewer. nemers.

AANHANGSEL B.

OPMERKING.—Werknemer moet slegs teken in die afdelmg van die Reglstcr wat vir hul gebruik voorsien word

LoonweT, 1937, VassteLLInG No. 70.
WEeT op WINKELS EN KANTORE, 1939, o
PRESENSIEREGISTER.

INSKRYWINGS WAT DEUR WERKNEMERS GEMAAK MOET WORD..

Naam van werknemér. ...

Beroep van werknemer
Hierdie bladsy van die register is net vir-invulling kragtens die Wet op Winkels en Kantore en nie’ kragtens die Loonwet van 1937 nie.

Datum Meer Totale Aanmerkings (as daar is).
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. - OPMERKING.—Onder die hoofde ,, Af” en ,« Op 7 in die kolom wat op ,. tussenpose ™ betrekking het, voeg in hoe laat tussenpoos
begin en hoe laat werk hervat word. Ingevolge artikel vier (7) van die Wet word dit beskou dat 'n werknemer werk gedurende enige tussen-
' poos in sy werk as die werknemer nic vry is om die winkel of kantoor vir die hele tussenpoos te verlaat nie.
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