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GOVERNMENT NOTICES. 
  

The following Government Notices are published for 
general. information : — 

DEPARTMENT OF LABOUR. 

%#& No. 874.] fi May 1953. 

INDUSTRIAL CONCILIATION ACT, 1937. 

_SWEETMAKING INDUSTRY, CAPE. 

  

1, BAREND JACOBUS SCHOEMAN, Minister of Labour, do 
hereby— 

(a) in terms of sub-section (1) of section forty-eight of 
the Industrial Conciliation Act, 1937, declare that 
all the provisions of the Agreement which apears 
in the Schedule hereto and which relates to the 
Sweetmaking Industry shail be binding from the 
second Monday after date of publication of. this 
notice, and for the period ending two years from 
the said second -Monday, upon the employers’ 
organisation and trade union which entered into 
the said Agreement and upon the employers and 
employees who are members of that organisation 
or that union; 

(b) in terms of sub-section (2) of section forty-eight of 
the said Act, declare that the provisions contained 
in clauses 3 to 19 (inclusive) and 21 to 23 (inclusive) 
of the said Agreement shall be binding from the 
second Monday after date of publication of this 
notice, and for the period ending two years from 
the said second Monday, upon the other employers 
and employees engaged or employed in the said 
Industry in the Magisterial District of the Cape; and 

(c) in-terms of sub-section (4)-of section forty-eight of 
the said Act, declares that in the Magisterial 
District of the Cape and from the second. Monday 
after date of publication of this notice and for the 
period ending two years from the said second 
Monday,- the .provisions contained in clauses 3 to 
19 Gnclusive) and 21 of the said Agreement shall 
mutatis mutandis apply in respect of such persons 
employed in the said Industry as are not included 
in the definition’ of. the expression “employee ” 
contained ° in section one of the said ‘Act. 

B. J. SCHOEMAN, 
‘Minister of Labour. 

A—681. 

1 MAY 
1 MEL” 
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Alle Proklamasies; Goewerments- en Algemene Kennisgewings, 
wat vir die eerste maal gepubliseer word, is in die linker- 
-bohoeck met'n & gemerk. 

_ GOEWERMENTSKENNISGEWINGS. 
  

Onderstaande Goewermentskennisgewings . word vir 
algemene inligting gepubliseer : — 

DEPARTEMENT VAN ARBEID 

x No. 874.] {1 Mei 1953. 

_ .NYWERHEID-VERSOENINGSWET, 1937. 

LEKKERGOEDVERVAARDIGINGSNYWERHEID, 
KAAP. 
  

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid, 
verklaar hierby: — 

(a) kragtens subartikel-(1) van artikel agt-en-veertig van 
die Nywerheid-versoeningswet, 1937, dat al die 
‘bepalings van die Ooreenkoms wat in die Bylae 
verskyn en op die Lekkergoedvervaardigingsnywer- 
heid betrekking het, van die tweede Maandag na 
bekendmaking van hierdie kennisgewing en vir die 
tydperk wat. eindig twee jaar na genoemde. tweede 
Maandag, bindend is vir-die werk gewersorganisasie 
en vakvereniging wat genoemde Ooreenkoms aan- 
gegaan het en vir die “werkgewers en werknemers 
wat lede is van die organisasie of vereniging; 

(6) kragtens subartikel (2) van artikel agt-en-veertig 
van genoemde Wet dat die bepalings vervat in 
kiousules 3 tot en met 19, en 21 tot en met 23 van 
genoemde Ooreenkoms van die. tweede Maandag 
na: bekendmaking van hierdie kennisgewing en vir 
die tydperk wat eindig twee jaar na genoemde 
tweede Maandag bindend is vir die ander werk- 
gewers.en werknemers bettokke by of in dien in 
genoemde Nywerheid in die magistraatsdistrik die 
Kaap; en - 

(c) kragtens subartikel (4) van artikel agt-en-veertig van 
genoemde Wet dat die bepalings vervat in klousules 
3 tot en met 19, en 21 van genoemde Coreenkoms 
van die tweede Maandag na bekendmaking van 
hierdie kennisgewing en vir die tydperk wat eindig 
twee jaar na genoemde tweede Maandag in die 
magistraatsdistrik die Kaap, mutatis mutandis van 
toepassing is ten opsigte van persone in diens in 
genoemde nywerheid wat nie by die woordomskry- 
wing van die uitdrukking -,, werknemer ” vervat 
in artikel een van genoemde Wet, ingesluit is nie. 

_B. J. SCHOEMAN, 
Minister van Arbeid.
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“motor vehicle” means. any vehicle designed or intended for 

propulsion by other than human.or animal power and used 

for the conveyance of goods, other than a traveller’s samples, 

or for the transport of a traveller; 

* motor vehicle driver” means an employee engaged in driving 

a motor. vehicle. and for the purpose of - this definition 

“ driving a motor vehicle” includes ‘all periods of driving 

and any time spent by. the driver on work connected with 

the vehicle, or the load, and all periods during which he 

is obliged to remain at his post in readiness to drive; 

night shift’ means any period of work, the major portion. of 

which falls between the hours of 9 p.m. and 7 a.m. 

operating a machine” means tending, starting or stopping the 

machine and may include filling or withdrawing; 

ee 

es 

- “part-time vehicle driver” means an employee engaged in 

dtiving a motor vehicle for not more than two. hours in the 

aggregate. on any day, and for the purpose of this definition 

-“ driving a motor: vehicle” includes all periods of driving 

and any time spent. by the driver while, in. charge of the 

vehicle or on work connected. with the vehicle or the load; 

- “ piece-work” means any system under which an employee’s 

» “remuneration is based upon thé quantity of work or output; 

“platen pressman” means an employee: who is able to make: 
ready and print work on a platen machine (other than 
a platen machine with automatic feed larger than 10. inches 
by 15 .inches: or-a- label overprinting machine) including 
locking up formes in the machine chase; 

“sample boy” means an. employee who accompanies the 
traveller on his rounds and who may carry the traveller’s 
sample, pack and unpack it; 

scoring machine: cutter” means an employee who sets and 
operates a scoring machine; - 

“ short-time’. means a temporary reduction in the number of 
ordinary hours of work due to a general breakdown of 
plant or machinery or a threatened or imminent breakdown 
of buildings caused by accident or other unforeseen emer- 
gency to slackness of trade or shortage of raw material; 

‘storeman ” means an. einployee who.is in general charge of 
stores ot finished products,.and.:who.,,is responsible for 
receiving, storing, packing’ or. unpacking. goods. in."a- store 

“ 

- or warehouse . and/or “delivering .goods. from. a..store or , 
warehouse .to the consuming departments in an establish- 
ment or for despatch; ‘ an 

“ sweetmaker” means an employee -who is engaged in-and is 
responsible for the making-of sweets from the time when the 
ingredients: are first brought to the mixing or.cooking vessels 
or revolving pans, until the sweet. mass-is ready to be cut, 
shaped, sized, wrapped: or otherwise fabricated,: or pan 
goods are.ready to be removed from the. pan-and/or in the 
case of chocolate, from the commencement of the. roasting 
of the .beans, until the chocolate is ready to be formed, 
poured. wrapped, used for dipping or-coating or otherwise 
fabricated; : 

- “sweetmaker, qualified,” means.a sweetmaker who has-had not 
-' Jess than five years’ experience; ee 

_less than five years’ experience; . 

“Sweetmaking Industry” means without in. any: way limiting 
, the. ordinary meaning: of. the term;. the industry: in which 

employers and employees are associated for the manufacture 
of sweets in establishments which are registered under the 
Factories,’ Machinery and Building Work Act, 1941, and 
includes— . cits 

-(a) the’ manufacture - of any commodity ” of’ “ingrédient- 
used in the manufacture of :sweets: of: carried ‘on by 
such employers and employee: engaged: inv the. manu-: 
facture of sweets; and 

(b) all operations incidental to, or consequent.to.the manu- 

. facture of the sweets or ‘such commodities er ingre- 

-dients carried on by~ any of the employers of such 

employees; . 

“traveller” means an employee engaged in soliciting or 

collecting orders outside the establishment of his employer; 

“traveller, qualified,” means a traveller who has not had less 
than one year’s experience; 

. a 

“traveller, unqualified,” means a traveller who has had less 

than one’ year’s experience; 

“‘traveller’s driver” means an employee who accompanies a 

traveller-on ‘his journeys.and who may drive a motor vehicle 

conveying such traveller; 

welfare officer”. means. an employee who holds a current 

certificate of competency. in. first-aid issued, by, any of the 

following organisations— . ; 

(a) Red Cross: Society .of: South Africa; 

(b) St. John “Ambulance Association; 

(c) Noodhulpliga van. Suid-Afrika; 

and who is in charge of a first-aid room; 

“wage” means that. portion. of . the. remuneration» payable: 

to.an employee in money in respect of the ordinary. hours 

of- work laid down in :clause 6. 

    

» bediening van ’n 

sweetmaker, unqualified,” means a sweetmaker who has had 

  

2 ,, motorvoertuig ”, ’n| voertuig wat ontwerp is vir ’n ander 

manier van voortbeweging as deur menslike of dierlike. krag 

en wat gebruik word vir die vervoer van goedere, behalwe 

’n handelsreisiger se monsters, of vir die vervoer van ’n 

handelsreisiger; ‘ r 

motorvoertuigbestuurder ”, ’n werknemer wat ’n motorvoer- 

tuig bestuur, en vir die toepassing van hierdie woordbepaling 
sluit ,, motorvoertuig bestuur” in alle tydperke wat dit 

bestuur word en alle tyd wat die bestuurder aan die voertuig 

of die vrag bestee] en alle tydperke wat hy verplig is.om 

op sy pos te bly in gereedheid om. te bestuur; 

die grootste gedeelte 

  

nagskof”, ’n werktydperk wat vir 
tussen die ure 9 nin. en.7 vm. val; 

asjien” sluit in’ die versorging, aansit, of 
stop van die masji¢n en kan vul of leegmaak insluit; 

, deeltydse motorvoertuigbestuurder”, °n werknemer wat 

hoogstens twee uur altesaam op ’n dag *n- motorvoertuig 

bestuur, en vir die toepassing van die woordbepaling ... no 

motorvoertuig bestuur » sluit dit in alle tydperke~ wat 
bestuur word en alle tyd wat die bestuurder aan die’ voertuig 

_of die vrag bestee, terwyl hy in beheer oor die voertuig is; 

stukwerk ”, ’n-stelsel. waarvolgens ’n -werknemer_ se besol- 
‘diging op. die hoeveelheid verrigte werk berus; : 

degelpersdrukker ”, n werknemer wat ’n degelpers (behalwe 
’n degelpers met olitomatiese voerder, groter.as 10 duim by 
15 duim, of ’n etiket-oordrukmasjien) kan gereedmaak en 
daarop druk, met inbegrip van die sluit van die vorms in die 
masjienraam; : 

  

\ 

+ monsterbediende ”, jn werknemer wat die handelsreisiger op 
sy rondtes vergesel en wat die handelsreisiger se monsters 
kan dra, inpak en uitpak; 

keepmasjienbediener 
en bedien; 

korttyd ”, ’n tydelike vermindering van die getal gewone werk- 
ure as gevolg van [a algemene onklaarraking van installasie 
of masjinerie, of ’n|dreigende instorting. van geboue as gevolg 
van ongeval of onvoorsiene noodgeval, of slapte in die 
bedryf of tekort aan grondstowwe; : 

magasynmeester ”, ‘n werknemer. met algemene beheer oor 
voorrade of afgewerkte  produkte wat. verantwoordelik is 

“vir die ontvang,.verpak of uitpak, van goedere in ’n magasyn 
of pakhuis en/of.laflewering van. goedere uit ’n magasyn 
of pakhuis aan die -verbruiksafdeling in ’n imrigting of vir 

_versending; ope ee” 
,lekkergoedmaker’”’, 3n werknhemer wat lekkergoed' maak. en vir 

die maak van iekkergoed véerantwoordelik is. van die tyd wat 
die bestanddele eers.in die. mengpanne, kookpanne of: draai- 
panne geplaas word, tot die massa lekkergoed gereed, is om 
opgesny, gefatsoe leer, opgemeet, ingedraai, of . andersins 
gefabriseer te word) of pangoedere gereed is om uit die panne 
verwyder te word, en/of in die geval van sjokolade van 
die begin van die rooster van die boontjies tot die ‘sjokolade 
gereed is om gevorm, gegiet, ingedraai, vir indoop of 
bekleding gebruik of andersins gefabriseer te word; 

  » ) werknemer wat keepmasjiene stel 

  

minstens vyf jaar ervaring; 

., lekkergoedmaker, ongekwalifiseer,”..’n dJekkergoedmaker -met 
minder as vyf jaar ervaring ‘ ” 

Lekkergoednywerheid ”, sonder om die gewone-betekenis van 
die woord enigsins| te beperk, die nywerheid waarin, werk- 
gewers en werknemers verbonde is .vir die vervaardiging 
van lekkergoed: in inrigtings wat kragtens die Wet op 
Fabrieke, Masiinerle en Bouwérk,: 1941, geregistreer moet 
word, en sluit in—| . . . : 

(a). die vervaardiging van handelsartikels of bestanddele 

wat gebruik word vir die vervaardiging. van lekkergoed, 
as dit gedoen-word--deur. sulke werkgewers..en werk- 

" nemers watvin-die vervaardiging van:lekkéergoed werk- 
. saam isy:enebee es ee Pmekge ce) Ajand tesa 

(b) alle werksaamtiede wat behoort by of ‘diesgevolg is van 
die ‘vervaardiging van lekkergoed* ‘of sulke. handels- 
artikels of Meatbe wer wat. deur enige van die werk- 
gewers van |sulke werknemers uitgeoefen_ word; 

  

> ,, handelsreisigers ”, ” | werknemer wat. buite die inrigting van sy 
werkgewer bestellings werf en insamel; , 

» handelsreisiger, gekwalifiseer,” ’n handelsreisiger met minstens 

een jaar ervaring; | ; . 

,, handelsreisiger, ongekwalifiséer,” 
minder as een jaar ervaring; 

,, handelsreisiger se voertuigbestuurder ”, ’n werknemer wat ‘n 

handelsreisiger op sy reise vergesel en. wat die voertuig wat 

die handelsreisiger vervoer, kan bestuur, 

,, welsynbeampte ”, ’n werknemer wat ’n geldige bekwaamheid- 

sertifikaat vir eerstehulp besit wat. deur enige. van. onder- 

staande: organisasies. uitgereik is:— 

n _handelsreisiger . met 

(a) Rooikruisvereniging van ‘Suid-Afrika; 

“(by St. John Aimbulansvereniging; 

(©) Noodhulpliga ‘van’ Suid-Afrika; 
en wat beheer’oor die kamer vir eerstehulp is; 

. loon”, die gedeelté, yan die besoldiging wat in kontant. aan 

>, -werknemer betaal moet word’ ten: opsigse van dié gewone- 

werkure soos.in kleusule 6 bepaal. 

@ 
lekkergoedmaker, gekwalifiseer,.-.’n’ ° lekkergoedmaker “met -



BUITENGEWONE. STAATSKOERANT, 1 MEI 1953 | 

REMUNERATION. 

“) The minimum wage which shall be paid by an employer 
to each of his employees of the undermentioned classes, shall 
be as set owt hereunder;. provided that in classifying an employee 
for the purpose of this clause he shall be deemed to be in the 
class. in which -he is wholly or mainly employed :— 

onderstaande; 

4. BESOLDIGING. 

(1) Die minimum loon wat ’n werkgewer aan elkeen van sy 
werknemers in die ondergenoemde klasse moet _ betaal, 

’n werknemer vir die 
toepassing van hierdie klousule gereken moet word as lid van 
die klas behoort waarin hy uitsluitlik of hoofsaaklik werksaam 
is:— 

met dien verstande dat 

Voorman ... ce see eee ae 

Assistent-vVOOrman ... 00.0 cea cen cee cen tee See bee nee 
Voorvrou we... ce ee 

Assistent- -voorvrou. ... 

Groepleier, spanopsigter of cerstehulpwerker wee 
Lekkergoedmaker, gekwalifiseer ... ... 2... 0... 0. 
Lekkergoedmaker, ongekwalifiseer— 

gedurende eerste ses maande ervaring ... 2. ... 1... 
gedurende tweede ses maande ervaring ... ... ... . 
gedurende derde ses maande ervaring ... ... ... 0... 
gedurende vierde ses maande ervaring ... ... ... ... 

Per 
week. 

£os. d. 

Foreman bee tee tee eae eee eee eee bee 8 10 6 
Assistant foreman bee tee cee dee see cee tee cee eee vee 6 19 0 

Forewoman ........ toe 417 0 

Assistant forewoman . cee tee . 3 16 0 

Group leader, team supervisor. or : first-aid worker we 3.5 -6 

Sweetmaker, qualified... 0.0 0. 0 we wee ae ae cee es 6 8 6 

Sweetmaker,  unqualified— 

during first six months’ experience ... ... ...... 112 6 
during second six months’ experience... ......... 2 2 6 
during third six months’ experience ... ... ...... 212 6 
during fourth six months’ experience... fe. 008.0532 «6 
during fifth six months’:.experience ... ... ....... 3 12 6 
during sixth six months’ experience ..:-2.. ... 4 4 0 
during seventh six months’ experience ... ... ... 414 6 
during eighth six months’ experience ... ... ... 5.5 0 
during ninth six months’ experience ....... ... 5 12 7 

6 during tenth six months’ experience ... . 
Provided that in the case of a sweetmaker who has 
had experience ds a general worker, each six 
months. of experience shall be deemed to be 
equivalent to three months’ experience as a sweet- 
maker; provided further that the experience as a 
general worker shall’ not be deemed to be 
experience as a sweetmaker for longer than twelve 
months in the aggregate. 

gedurende vyfde ses maande ervaring 
gedurende sesde ses maande-ervaring ... ... ... ... 
gedurende sewende ses maande ervaring ... ... ... 
gedurende agste ses maande ervaring ... ... 0... 4... 
gedurende negende ses maande ervaring ... ... ... 
gedurende tiende ses. maande ervaring 

met dien verstande dat in die geval van ’n lekker- 
goedmaker. wat ervaring as °’n alzemene werker 
besit, ses maande van sulke ervaring ‘gereken 
moet word as gelyk aan drie. maande ervaring as 
lekkergoedmaker; voorts. met dien verstande dat 
die ervaring as ’n algemene werker nie vir meer 
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as twaalf maande ervaring altesaam as lekkergoed- 
maker gereken kan word nie. 

Klerklike werknemer, manlik, gekwalifiseer-... ... ... 

Klerklike. werknemer, manlik, ongekwalifiseer— 

,gedurende eerste jaar ervaring 
~ gedurende tweede jaar“ervaring .:. 
gedurénde -derde’ jaar ‘ervaring 

‘gedurende vierde -jaar ervaring 2.0 2.0 2. 
“gedurende vyfde jaar érvaring 00:2. 0.0... we 

‘Klerklike -werknemer, vroulik, gekwalifiseer ..:°..: ae 
Klerklike werknemer, vroulik, ongekwalifiseer— 

gedurende eerste jaar eryaring cee tee bebe ae a gees 
gedurende .tweede jaar ervaring «0... 
gedureide derde jaar ervaring see aes 
‘gedurende wWerde jaar ervaring .ei3s.. ce. eee eas 

Assistent-magasynmeester she cee cee eee bbe ace ved wee ee 

Welsynbéampte o.. 0. ce, eek cee cee eee eee tee ced bee 
Kleedkamerbediende .... 0.5 ee ee eee 
Instandhouer’ 000.0 OL OS Te, 
Valmesbediener 10. ou. ce a) BE an oS, 

Keepmasjienbediener ..; 00... 
Werktuigkundige. :.. 1... 0... 

. Handelsreisiger - se. voertuighestuurder 2a 

Monsterbédiende ... 00. a Be net ba 
Lettersétter 0.000. fo ec ee EU UY eli 

Degelpersdrukker ..5 00. bce ee bas ase 
Ketelbediener ...000.0 0.0. ee Whee oe 
Nagwag . 

. Deeltydse inotorvoertuigbestuurder.. . ceatee 
- Algemene.-werker,: gekwalifiseer \ 0.0000 Gyn. 
Algemene. werker;ongekwalifiseer— ~ - 

  

   

Clerical employee, male, qualified -... 63 9 

Clerical. employee, male,. unqualified— : 

during first year of EXpeTIence.... ec ee ee 2 11 
during second. year. of experience v0... see ee 2 18 
during third year of experience ... i... 0. 315) 
during fourth year of experience .. 0 a 412 

. during fifth year of experience... 2. 0. 6. ee 59 
_ Clerical employee, female, qualified’ ce 3015 

Clerical employee; female, tiaqualified— cares 
‘during ‘first year of. experience ..: ..0000 000002711 
during second year. of experience ... ... 0... ..., 2 11 
during third’ year of experience .:. wo 3° 0 

- during fourth year of experience 0° ny 3 10 
Assistant storeman ... ee. cee ce ee tee ee cee eee 4 6 

Welfare officer: ... 0. ieee cee cee Cane cee dea ee 3 16 

“Cloakroom attendant 1.0 00. ee ue 2 15 
Maintenance, man. oo. 11. cee cee cee cee cee tee eee wee 5. 5, 

Guillotine cutter~;..-.0. A. ete ee ae Maat eee 31S 

Scoring. machine cutter. . - 3.15. 

Mechanic. ... 2.45... eT A 

Traveller’s driver . BB Eea kee eee cee eee cee eee BD? 

Sample, Doy. ... ... ee cee cee cee ced eee eee ade dee cee eae 212 
Compositor -.00 se sci bee as ibe case eee da, nee ene cde) GAIQ? 
Platen pressman ... 0... 6c. see ee see see ee tee cee ae SM 
Boiler attendant 2.0.00... clone ced ee he dae eee eee 2.7. 
Part-time. motor vehicle driver ten See see tee gee eee eee 2S 

General. .worker, qualified 0.0000. 0.0 co ceecise vee cee eee 3 -O 
General worker,’ unqualified— . ae 

during. first. three.months’ experience sevice vie ae 1.10 
~- durinig: second three months’ experience ... ...-.. 1.45 

: during third three. nionths’: experience -2-'.-<... 2-0 
during fourth three. months’ experience 2 6 
during: fifth three months’. experience * 29 
during ‘sixth* three months’. experience 214 

: Labourer— , 

male labourer of the age of 18 years and over .:.:2 2 

’ male labourer under the age of 18 years ... .. 1.7 
_female labourer of the age of .18 years and 

. over ... 5... vue 1:18 6 
female labourer under- the ‘age ‘of 18 years _ cet ias 1 7.8 

- : Per 
monti. 

: £ os. d. 
Traveller, qualified ... .45 0.0 
Traveller, unqualified— , 

during first. six. months. of experience.... ...-.. 25. 0 

during second six months of experience .....3.:'..; 27 10 

during third six months of. experience .., ... ... 30 0 
during fourth six months: of experjence...........32 10. 

during fifth six months-of experience ... ....... 35. :0 
_during sixth -six -months ‘of experience, . ve 37:10. 
during seventh. six months of experience ... ... 40. 0 

1 during. eighth, six months: of ° “experience... uz 942 10-- 
thereafter 0.0... ees gee cee ced cape Fee ate nee eee 45 0   
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Per 
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gedurende eerste. drie maande ervaring: ee Dee eae 110 0 
gedurende tweede. drie maande ervaring tate ee LS OL 
gedurende derde drie maande ervaring .... wate ZO 0 = 

--gedurende vierde drie maande ervaring ... 0.00. 2 6.6. 
gedurende vyfde drie maande: ervaring ve dee eee 2.9 O 
gedurende -sesde drie maande ervaring : “241 6 

-Arbeider— : 
manlike arbeider, 18 jaat oud en over’... ... ... 22 6 
manlike arbeider, onder 18 jaar ... wea 17 8 
vroulike arbeider, 18 jaar oud en-ouer ... ... ... 118 6 
‘vroulike arbeider, onder 18 jaar ... ... ... 1:7 8 

, . Per 

maand. 
. £s. d. 

Handelsreisiger, gekwalifiseer -.. 0,-0.0 4.. : 45 0 0 
Handelsreisiger,’ ongekwalifiseer— ; , 

gedurende eerste ses maande. ervarifig tee aaa a. 25° 0 
gedurende tweede ses maande efvaring’ 65.2 °.2..27 10 
gedurende derde ses. -maande, ervaring® se... 30. 0 
-gedurende .vierde ‘ses maande ervaring .. 32.10 - 
gedurende, vyfde ses maande ervaring 2.0.00..°35 0 - 
gedurende sésde ses maande eryaritig . «. » (37, 10°: 

‘.gedurende sewende ses maande ervaring ... . 40 0: 
‘gedurende: 'agste’ ses maande: etvaring © a 7 42~-40°: 
daarnia i. ee a le ae ae ae . 45 0 S

o
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o
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o
o
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Per 
Week. 

. . £s. 4. 

Motor vehicle driver— - 

driving a vehicle other than a-steamwagon, unladen 

weight of which, together with the unladen 
weight of any -trailer-or trailers attached to or 
drawn by such vehicle, does not exceed 
6,000 Tb. i. cee cee cee eee eee tee . 4 6 6 

driving. vehicle other than steamwagon, unladen 
weight of which, together with. the unladen 
weight of any trailer or trailers attached to or 

drawn by such vehicle; does exceed 6,000 ib. 

but does not exceed 10,000 Ib. 00... eee FSO 

driving vehicle other than. a, steamwagon, unladen . 

weight.of which, together with the unladen weight 

weight of which, together with the unladen 

weight of any trailer or trailers attached to or 
drawn by such vehicle, does. exceed 10,060 1b. 7 6 0 

' Casual Labourer-—¥ot each day or. part of a day of employ- 
ment, one-fifth of the wage prescribed for a labourer of the age 

of 18 years and over. 

(2) Basis. of .Contract-—For the purpose of. this clause the 
basis of ‘contract of an employee’ other. than ‘a casual labourer, 

shall be weekly and, ‘save..as provided in sub-clause (4) and in 

clause 5 (6) an employee shall be paid in respect of any weck 
not less than the full weekly wage prescribed in sub-clause (1) 
for an employee of his class whether he has in. that week 
worked the maximum number of ordinary hours prescribed in 
clause 6 (i). or less. . 

(3) Night. Shift. Remuneration—An employee, employed on 
night shift; other than a night watchman or an employee whose 
attendance is necessary at night in connection with refrigeration 
plant or. the generation of steam or electricity shall be paid 
not less than the remuneration prescribed in sub-clause (1) for 
an employee of his class, divided. by, 45 for each hour or part 
of an hour so worked, plus 20 per cent. 

(4) Differential Wage-——An employer who, requires or permits 
a mémber of one-class of. his employees, other than a labourer, 
to perform: for longer than.one hour in the aggregate on'any day 
and an employer who requires. or permits-his labourer to perform 
for any period either in addition to his’own, work or.in substi- 
tuition therefor,.work of another class fog which. either— 

(a) a wage higher than that of his: own. class; -or " 
(b) a rising scale of wages terminating in a wage higher than 

that of his own class; 
is prescribed in sub-clause (1) shall pay. to such. employee in 
respect of the whole day on which he performs such work— 

(i) in the case referred-to in paragraph (a), one fifth of such 
higher wage; . a 

Gi) in the case referred to in patagraph (5), one-fifth of ‘the 
wage prescribed in sub-clause (1) for an employee of his 
class, plus 20 per cent; . 

provided that where the sole difference between classes is in 
terms of sub-clause (1) based on experience, sex or age, the 
provisions: of this. sub-clause shall not apply. 

(5) Calculation of’ Monthly Wage.—Whenever_ the wage due 

to-an employee is in terms of clause 4 (1). paid monthly,. the 

amount of such wage shall be calculated at the rate of four and 

one-third times the wage prescribed in sub-clause (1) for an 

employee of his class. , 

(6) Transport and Subsistence Allowance.—(a) A traveller— 

(1) who, on any. journey undertaken in the. performance of 

, his duties; is absent from his place of residence and his 

employér’s establishment for. any period in excess of six 

‘consecutive hours, ‘shall: be— : : 

(i) réimbursed ‘by his employer all. expenses reasonably : 
incurred -by ‘him for the provision of any.meals and 
teas for him during each such period: of absetice’ not 
extending over a night; 

(ii) paid by his employer a subsistance allowance of not 
“less than twenty-two. shillings and sixpence for 

each night where such period of absence extends. over 
one or more nights; : 

provided that for the - purposes of. this paragraph~ the 
expression “night” means the period between 11 o’clock 
pm. and 4 o’clock a.m.; 

(2) who used his employer’s motor vehicle or who is required 
to'travel- by train or any ‘other, but his own, means of 
conveyance, shall be re-imbursed by his employer all 
the reasonable transport expenses incurred by him in the 
performance. of his duties and for the purposes of this 
paragraph the over-night garaging of a motor vehicle 
shall be deemed to be a transport expense; 

(3) who is required or permitted to provide a motor vehicle 
for the performance of his duties shall be paid by his 
employer an inclusive transport allowance of not less than. 
seven.and a half pennies foreach mile travelled in such 
vehicle in the performance of his duties; and 

(5) Any allowances and expenses payable to’ a traveller in: 
terms of sub-clause (6) (a) shall be paid by his’ employer within 
seven days of .the traveller’s written ¢lair -théreof; provided 
that a traveller. shall not submit:more than one claim for. any 

- such allowances and. expenses! in any oné. week, -nor ‘shall. he 
submit any such claim at intervals between claims of more than 
one month: | 
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Per 
week. 
Es. d 

Motorvoertuigbestuurder— . 

wat ’n voertuig bestuur, behalwe ’n stoomwa, waar- 
van die gewig sonder vrag tesame met die. gewig 
sonder vrag van ’n sleepwa of sleepwaens. vas- 
gemaak aan of getrek deur: die voertuig, nie 
6,000 Ib. oorskry nie ... , 4 6 6 

wat ‘n voertuig bestuur, behalwe ’n stcomwa, 
waarvan die gewig sonder vrag tesame met die 
gewig sonder vrag van ’n sleepwa of sleepwaens 
vasgemaak aan of getrek deur dié voertuig, 6,000 
lb. corskry maar. nie 10,000 Ibenié 0 oe ee 35 8 

wat ’n voertuig bestuur, béhalwe ’n stoomwa, waar- 
yan die gewig sonder vrag, tesame met die gewig 
sonder vrag van ’n sleepwa of sleépwaens vas- 
gemaak.aan of getrek deur die voertuig 10,000 
Tb. OOrskry 0.0 ce ses eee cee tee ee tee ae ee ee FT 0 GO 

Los arbeider—Vir ‘eike dag of gedeelte van ’n dag-se diens, 
een-vyfde van -die loon soos vir ’n arbeider, 18 jaar oud en ouer, 
voorgeskryf. : 

  (2) Basis van kontrak—Vir die toepassing van hierdie klousule 
is die basis van die dignskontrak van ’n werknemer, behalwe *n 
los arbeider, weekliks en behoudens soos bepaal in subklousule (4) 
en in klousule 5 (6) moet ’n werknemer ten opsigte van ’n week 
minstens die volle weekloon soos in subklousule (1) vir °n werk- 
nemer van sy klas voorgeskryf, betaal word, of hy in daardie 
week die maksimum getal gewone werkure, soos in kiousule 6 (1) 
voorgeskryf, of minder, gewerk het. 

(3) Nagskofbesoldiging—n Wetknemer wat op nagskof. werk, 
behalwe ’n nagwag, of ’n werknemer wat gedurende die nag aan- 
wesig moet wees in verband met die verkoelerinstallasie of die 
opwek van stoom of elektrisiteit, moet vir elke uur of gedeelte 
van "on uur wat aldus gewerk word, minstens .die besoldiging soos 
in subxlousule (1) vir ’n werknemer van sy klas voorgeskryf, 
gedeel deur 45, plus 20 persent betaal word. . 

(4) Differensiéle. lone—n Werkgewer wat van ’n lid van een 
klas van sy werknemers, behalwe ’n arbeider, vereis of hom toe- 
laat om Vir meer as een uur altesaam op ’n dag, en ’n wetkgewer 
wat van sy arbeider vereis of hom toelaat.om, hetsy benewens. 
sy eie werk -of..in. plaas daarvan werk-van ’n ander klas te 
verrig waarvoor of— : 

(a) ’n hoér loon as dié vir sy eie Klas; of 
(b) ’n opgaande loonskaal wat op ’n hoér loon’as dié vir sy 

eile klas eindig; , ‘ 

in subklousule (1) van hierdie klousule voorgeskryf word, moet 
dié werknémer ten opsigte van die hele dag waarop die’ werk 
verrig word,’ betaal— : 

(i) in die geval in paragraaf (a) genoem, een-vyfde van die 
hoér. loon; : 

(ii) in die geval in. paragraaf(b) genoem,.een-vyfde van die 
loon soos in subklousule (1) vir ’n werknemer- van sy 
klas. voorgeskryf, plus 20 persent; 

met dien verstande dat as die enigste verskil tussen klasse kragtens 
‘subklousule (1) berus op’ ervaring, .geslag of ouderdom, ‘hierdie 
-subklousule nie van toepassing is nie. 

(5) Berekening van. maandloon—-Wanneer die loon wat kragtens 
-klousule 4 (1) aan ’n werknemer verskuldig is, maandeliks betaal 
word, moet die loon bereken word teen 44 maal die loon wat vir 

**n werknemer van sy klas in subklousule (1) van hierdie klousule 
voorgeskryf -word. 

(6) Vervoer- én onderhoudsioglaes. 

(a) *n Handelsreisiger wat— 

(1) tydens *n reis.ter uitvoering van sy pligte vir meer as 
“ses. opeenvolgende ure van sy tuiste en sy werkgewer se 
inrigting afwesig is, moet deur sy werkgewer— — 

(i)-vergoed word vir alle redelike uitgawes ten opsigte 
van maaltye en ligte’ maaltye gedurende so ’n afwesig- 
heid wat nie ’n nag insluit nie; - : 

(ii) *a_ -onderhoudstoelae van minsiens twee-en-twintig 
sjielings en ses pennies per nag betaal word waar die 
afwesigheid een of meer nagte insluit; 

met dien. verstande dat die uitdrukking ,, nag » Vir die 
toepassing van hierdie paragraaf die tydperk tussen 11 nm. 
en 4 vm. beteken; 

(2) sy werkgewer se voertuig gebruik of per‘ trein of enige 
ander vervoermiddel buiten sy eie reis, moet deur sy 
werkgewer, vergoed word vir alle _redelike vervoerkoste 
wat hy ter. aflegging van sy pligte aangegaan. het, en. vir 
die toepassing. van hierdie. paragraaf word die oornag 
bére van ’n motor in ’n’ garage as vervoerkoste- beskou; 

(3) verplig of toegelaat. word om sy eie motorvervoer te 
‘ verskaf, ’n omvattende vervoertoelae van minstens sewe- 

en-’n-half pennies per myl wat hy ter aflegging van sy 
pligte. afl, betaal word. . 

.(b) Toelaes en koste~ wat “’n handelsreisiger ‘ingevolge . sub- 
klousule (6)"(a) toekom, moet binne sewe dae nadat-dit skriftelik 
geéis’is,: betaal-word: -met dien verstande: dat ‘nh -handelsreisiger 
nie meer. as. een éis pér -weék of minder ‘aseen -eis- per maand 
mag indien nie,
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(c) Subsistence Allowance—In addition to the remuneration 
prescribed in sub-clause (1). The following subsistance allow- 

’ ance shall be paid to the traveller’s drivers and sample boys for 
each night spent away from home in the course of their duty: — 

Traveller’s driver (per night)... ............. 3s. 6d. 

Sample boy ... 60. cee cee vee cee cee ee 3s. 6d. 

(7) Cost of Living Allowance.—All employees for whom wages 
are prescribed in this Agreement, shall be paid a cost of living 
allowance in ‘terms of War Measure No. 43 of 1942; as amended 
from time to time; provided that all unqualified General Workers 
shall receivé an additional is. 6d. per week cost of living 
allowance,. over and above the existing statutory cost of living 
allowance as prescribed by War Measure No. 43 of 1942 as 
amended from time to’ time. ne 

5, PAYMENT OF REMUNERATION. 

(1) An Employee, other than a Casual Labourer—Save as 
provided in clause 7 (3), any amount due to an employee shall 
be paid in cash weekly, or monthly if the employer and employee 
have agreed thereto in writing, during the hours.of work on 
the- usual pay day of the establishment, or on termination of 
employment if this takes place before the usual pay day, and 
shall be contained in an envelope or other container, showing the 
employer’s and employee’s names, the employee’s occupation, 
the number of ordinary, overtime and night shift hours worked, 
the amount of remuneration due and the period in. respect of 
which payment is made. 

(2) Casual Labourer—An employer shall pay the remune- 
ration due to his casual labourer in cash on termination of his 
employment. 

(3) Premiums.—No payment shall be made to or accepted by 
an employer, either directly or indirectly im respect of the 
employment or-training of any employees. 

(4) Purchase of Goods—An employer shall not require. his 
employees to purchase goods from: him or from any shop or 
person nominated by him. . 

(5) Board and Lodging—-Save as provided in the Native 
(Urban. Areas) Consolidation Act,. 1945, as amended, and the 
Native Labour Regulation Act, 1911, an employer shall not 
require his employee to board and/or lodge with him or with 
any person or at any place nominated by him. 

(6) Fines and -Deductions—An employer shall not levy any 
fines against his employee, nor shall he make any deductions from 
his employee’s remuneration other than the following:-—- 

(a) With the written consent of his: employee, a; deduction 
for holiday, sick, insurance, provident, or pension fund 
or subscription to an employee’s organisation. 

(b) Save as provided in clause 8, when his employee absents 
himself from work or is. absent owing to accident or ill- 
health a deduction proportionate to the period of such 
absence. , 

‘(c) A deduction of any amount which an employer by any 
law or any order of any competent: court is.required or 
permitted to. make, 

(d) Whenever the ordinary hours of work, prescribed in clause 
6 (1) are reduced on account of short-time, a deduction 
in respect of each hour of such reduction of one forty- 
fifth of the weekly wage prescribed in clause 4 (1); provided 
that such deduction shall not exceed one-quarter of 
the weekly wage of such employee irrespective of the 
number of hours by which the ordinary hours of work 
are reduced and provided further that no deduction shall 
be made— 
@) in the case of short-time arising out. of temporary 

slackness of trade or shortage of raw material, unless 
the employer has.given his employees not less than 
twenty-four hours’ notice of his intention so to reduce 
the ordinary hours’ of work; ‘ 

.. Gi) in the case of short-time due to a general break-down 
7 in buildings, plant-or machinery due to accident or 

other unforeseen emergency in respect of the first 
hour not worked unless the employer has given his 
employee notice on the previous day that no work 
will be available. 

(e) A. deduction im respect of any public, holiday other than 
New Year’s Day;. Good Friday, Day of ‘the Covenant: or . 
Christmas Day, on which an employee- is .required or 
permitted not to work, of one-fifth. of the weekly wage 

‘which he was receiving immediately prior to such public 
holiday. 

.(f) Board and’. Lodging—-When an employee agrees or is { 
required in terms of the Native (Urban. Areas) Consoli- 
dation Act, 1945, as amended, or the Native Labour 
Regulation. Act, 1911, to accept from his employer’ board 
and/or lodging, a deduction not exceeding the ‘amounts | 
specified hereunder: — 

Per Per 
Week. Month. 

- Ss. £sd. 
Board ... ... tee cee bee cee tee eee ee FO 013 0 
Lodging 0. cae Lae ee 2 OO 0 8. 8 
Board and Lodging 0. 0... oe 5.0 t i 8 

. €g). Deductions: in respect of trade union ‘subscriptions .deduc-. 
. table-in respect of clause .23 of the Agreement,   

(ce) Onderheudstoelae—Benewens dice besoldiging wat in sub- 
klousule (1) voorgeskryf word, moet onderstaande onderhouds- 
toelae betaal word aan die handelsreisiger se bestuurder en 
monsterbediende vir elke nag wat weg van die huis af deurge- 
bring moet word ter aflegging van hul pligte:— 

Bestuurder (per nag) ... 10. cc. cee cen aes 3s.. 6d. 

Monsterbédiende ... 1. 0... wee 3S 6d. 

(7) Lewenskostetoelae-—-Aan werknemers vir wie lone in hierdie. 
Ooreenkoms voorgeskryf word, moet ’n lewenskostetoelae inge- 
volge Oorlogsmaatreéi No. 43 van 1942, soos van tyd tot tyd 
gewysig, betaal word, met dien verstande dat ongekwalifiseerde 
algemene werkers ’n ekstra 1s. 6d. lewenskostetoelae per week 
moet ontvang bé dié wat in die. oorlogsmaatre#l voorgeskryf 
word, 

5. BETALING VAN BESOLDIGING. 

(1) ’n Werknemer, behalwe ‘n los arbeider-——Behoudens soos 
bepaal in klousule 7 (3), moet bedrae wat aan ‘n werknemer 
verskuldig. is, weekliks of, as die werkgewer en werknemer aldus 
skriftelik ooreengekom het, maandeliks in kontant betaal word 
gedurende die werkure op die. gebruiklike betaaldag van die 
inrigting, of by. diensbeéindiging as dit voor die gebruiklike 
betaaldag plaasvind, en moet bevat wees in ’n koevert of ander 
houer wat die name van die werkgewer.en die werknemer, die 
werkriemer se ambag, die getal gewone ure, oortyd- en nagskofure 
wat gewerk is, die bedrag van verskuldigde besoldiging en die 
tydperk waarvoor betaling gedoen word, vermeld. 

(2) Los arbeider—n Werkgewer moet die besoldiging wat aan 
sy los arbeider verskuidig is, in kontant by diensbeéindiging 
betaal. 

- (3) Premies.—Vir diensverskaffing aan of opleiding van werk- 
nemers mag geen regstreekse of onregstreekse betaling aan ’n werk- 
gewer gedoen of deur hom aangeneem word nie. 

(4) Koop van goedere-——Geen werkgewer kan van sy werk- 
nemer vereis om van hom, of van ’n winkel of persoon wat hy 
aanwys, goedere te koop nie. ‘ 

(5) Kos en huisvesting-—Behoudens soos bepaal by die Natu- 
relle (Stadsgebiede) Konsolidasiewet, 1945, en die Naturellearbeid 
Regelingswet, 1911, kan geen werkgewer van sy werknemer 
vereis om van hom of van ’n persoon of by..’n plek wat hy 
aanwys, kos en/of huisvesting aan te néem-nie: - . 

(6) Boetes en‘ kortings-—'n Werkgewer kan’ geen boetes van sy 
werknemer hef, hog Kortings van sy werknemer se besoldiging 
aftrek nie, behalwe die volgende:— ; 

(a) Met die skriftelike toestemming van die werknemer, ’n- 
korting vir verlof-, siekte-, versekerings-, voorsorg-, of 
pensioenfondse, of ledegelde aan ’n werknemersorganisasie; 

(b) behoudens soos bepaal in klousule 8, wanneer ’n werknemer 
weens ongeval of siekte van die werk wegbly, ‘n korting 
in verhouding tot die tydperk van afwesigheid: 

(c) ’n korting .van bedrae wat die. werkgewer kragtens ’n 
wet of bevel'van ’n bevoegde hof verplig of toegelaat word 
om af: te trek; 

(d) wanneer die gewone werkure soos in klousule 6 (1) voor- 
geskryf, verminder word weens korttyd;: ten ‘opsigte van 
elke uur van die vermindering ’n korting van een-vyf-en- 

- Veertigste van die weekloon soos in klousule 4 (1) voor- 
geskryf; met dien verstande dat die korting hoogstens 
een-kwart van die werknemer mag bedra, afgesien van 
die getal ure waarmee die gewone-werkure verminder 
1s, en voorts met dien verstande dat geen korting afgetrek 
mag word-— 

(i) in die geval van korttyd wat-ontstaan deur ’n tydelike 
slapte.in die bedryf of tekort.aaa_grondstowwe, tensy 
die werkgewer sy. werknemer minstens. vier-en-twintig 
uur kennis gegee het van sy voorneme om die gewone 
werkure te verminder;’ : . 

(ii) in die geval van korttyd wat ontstaan deur ’n algemene 
onklaarraking van geboue, installasie of masjinerie 
as gevolg van ongeval of ander: onvoorsiene nood- | 
geval, ten opsigte van die eerste uur wat nie gewerk 
word nie, tensy die werkgewer sy werktemer die 
vorige dag in kennis gestel het dat daar geen werk 
beskikbaar sal wees nie. 

(e) ’n. Korting ten opsigte van elke openbare vakansiedag, 
behalwe Nuwejaarsdag, Goeie-Vrydag, Geloftedag of 
Kersdag, waarop ’n werknemer. verplig of toegelaat word 
om nie te werk nie, een-vyfde van die weekloon wat hy 
onmiddellik..voor die openbare vakansiedag ontvang ‘het. 

(f) Kos en huisvesting—As ’n werknemer toestem of kragtens 
die Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of die 
Naturellearbeid Regelingswet, 1911, verplig word om kos 
en/of huisvesting van sy werkgewer aan te neem, ’n kerting 
van hoogstens die onderstaande bedrae:— sons 

Per Per 
week.” —— maand. 

: . . -£ s.Jde £s. du 

KOS ec ala eee see teres ee, OF 3. & 0130 
Huisvesting 2000.0 0 O82 8 0. 8 8 
Kos en huisvesting ..0 0.00000. .0-0°5 6 118 

(g). Kortings ten opsigte -van vakverenigingledegelde moet afge-. 
trek word ooreenkomstig klousule 23 van-hieidie- Qoreen-. 
koms, 

7
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6. Hours or WorK, ORDINARY AND OVERTIME AND PAYMENT 

: FOR OVERTIME. , 

(1) (a) Ordinary. Hours of Work—The ordinary hours of an 

employee other than a casual labourer shall not exceed — 

(i) 45 in any week from Monday to Friday inclusive; 

Gi) nine in any day. 

(2) The ordinary hours of work of a casual labourer shall not 

exceed eight in any day. . 

(3) Meal Breaks ——An employer shall not require or permit 

his employee to work for more than five consecutive hours on 

any day without an interval of not less than one hour during 

which no work shall be performed and such interval shall not 

be deemed to be a part of the ordinary hours of work or over- 

time; provided that-- - 

(a) if such interval be for longer than one hour, any period in 

excess of an hour and a quarter shall be deemed to. be 

part of the ordinary hours of work or overtime, as the 

case may be; . 

(b) periods of work interrupted by an interval of less than one 

hour shall be deemed to be continuous. 

(4) Rest Intervals—-An employer shall grant . to each of his 

employees, employed. in or about his establishment other than 

\@ night watchman, a rest interval of not less than. ten minutes 

as nearly as practicable ; . : 

(a) the middle of each.first work. period in a day; _ 

(b) the middle of each second work period in a day where 

such period is longer than three hours, 

during which the employee shall not be required or permitted 

to perform any work, and such. interval shall be deemed to be 

part of the ordinary hours of work. . . 

(5) Hours of Work to be. Consecutive.—Save as provided in 

gub-clauses (3). and (4) of this clause, all hours of work shall be 

consecutive. 
(6) Overtime —All time worked in excess of the number of - 

hours prescribed.in respect of a day or. week in sub-clauses (1), 

and (2) of this clause, shall be deemed to be overtime. 

(7) Limitation of Overtime—An‘employer may require or per- 

mit a male employee to work overtime for not more than— 

(a) two hours on any one day from Monday to’ .Friday 

"=" inclusive; ae ; 
(b) four. hours on a Saturday; : oo 

(c).six Jhours during any..,week,,from Monday, . to Saturday 

inclusive; oa “ee : ee 

(d) sixty. days in any year; __ . ee 

(8) Female Employees—An «employer Shall not. require or 

permit ‘a female employee— Ss oy - 

(a) to work between 6 o’clock. p.m. and 6 o’clock a.m.; -. 

(b) to work. after 1 o’clock p.m. on more than five days. in 

any week; : 

(c) to work overtime for more than two hours 

. day. from Monday to Friday inclusive; 

- (d) to work ‘overtime for more~than-four hours on a Saturday; 

(e) to. -work ‘overtime for. more -than- three: ‘consecutive days; 

(f) to work. overtime. on more. than sixty days in-any: year, 

(g) to. work - overtime".after ‘completion .of her ordinary hours 

_of work. for, more: than.one hour on any. day. unless he 
has— . ‘ Ses : : 

‘(i) before: midday 
or - 

on any one 

given notice thereof: to such employee; 

Gi) provided such employee with an: adequate meal before 
the commencement of such overtime; or : 

(iii): paid to such. employee one shilling and: sixpence -in 
sufficient time to enable her to obtain a meal before 
such overtime is due to commence. 

_(9).Payment for. Overtime-——An employer shall. pay to his 

employee, in respect of ‘all overtime worked by him the remune- 

ration at a rate not. less than one and a third’ times the wage 

prescribed in, clause. 4 (1) for an employee of his ‘class; provided 
that: where in any .week. overtimié calculated on-a daily basis 
differs from. overtime calculated on a weekly “basis,” the basis 
which gives the greater amount of overtime during that week 

shall be adopted. . 
~ (10) Meals to be Provided—An employer. shall provide an 
employee who is required to work overtime after 6.40 p.m. with 
a sufficient meal, or in lieu thereof shall pay to such employee 
an amount not less than one shilling and sixpence, in sufficient 
time to enable him to obtain a meal before the overtime is due 
to commence. 

(11) Savings—The provisions of this clause shall not apply to 
a traveller, traveller’s driver, or a night watchman, and the provi- 
sions of- sub-clauses. (3), (4), (5) and (7): of this. clause shall not 
apply to a male employee on work necessitated by a breakdown 
in plant, machinery or other ‘unforeseen. circumstances, or in 
connection with:the overhauling of or repairing of plant or 
machinery which cannot -be performed during the ordinary hours 
of work, or repairs to buildings. which cannot be carried out 
while machinery is working. , 

7. ANNUAL LEAVE. 2 

. GL) Subject ito the provisions of sub-clause (2) of, this clause, 
an employer shall -grant to -his employee, in- respect- of each 
completed year :of-employment with him,. thirteen. consecutive 
working days’ leave and shall,. in respect. .of. each: day . thereof, - 
pay. to such employee an amount: not less’. than the weekly: wage 
which he. was receiving immediately before the commencement 
of such leave, divided by five. . : 

8 

  

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD. 

(1) (a) Gewone werkure.—Die gewone werkure van ‘n werk- 
nemer, behalwe ’n los arbeider, is hoogstens— 

(i) 45 per. week van Maandag tot en met Vrydag; 

Gi) 9 per dag. . 

(2) Die gewone werkure van ’n los werknemer is hoogstens 
agt per dag. 

(3) Etensonderbrekings—n Werkgewer kan nie van sy werk- 
nemer vereis of hom toelaat om vir meer as vyf agtereenvolgende 
ure op ’n dag sonder ’n onderbreking van minstens een uur, 
waarin geen werk verrig mag word, te werk nie en die onder- 
breking word nie as deel van die gewone werkure of oortyd 
gereken nié; met dien verstande dat— — - ~ 

(a) as dié onderbreking langer as een uur duur, alle tyd 
bo 14 uur as deel van die. gewone werkure of, na gelang 
van die geval, as oortyd gereken moet word; 

(b) werktydperke wat deur ’n pouse van minder as een. uur 
onderbreek word, as aaneenlopend gereken moet word. 

(4) Ruspose—’n Werknemer moet aan elkeen van sy. werk- 
nemers in of by sy inrigting in diens,-behalwe ’n nagwag, ’n 
ruspoos van minstens tien minute toestaan so na: as moontlik. 
aan— ‘ os 

(a) die middel van elke eerste werktydperk op ’n dag; 

(b) die middel van elke tweede werktydperk op ‘n dag as die 
tydperk langer.as.drie uur duur; , 

waarin ’n. werknemer nie verplig of toegelaat kan word ‘om 
werk. te verrig nic, en die ruspoos word as deel] van die. gewone 
werkure beskou. ‘ : 

_ G) Werkure moet aaneenlopend wees ——Behoudens soos bepaal 
in subklousules (3) en (4) van hierdie klousule, is alle werkure 
aaneenlopend. : 

(6) Oortyd.—Alle tyd bo die getal ure wat. ten opsigte van 
’n dag of ’n week soos in subklousules (1) en (2) van_ hierdie 
klousule voorgeskryf, -gewerk word, word-as oortyd beskou. 

(7) Beperking van oortyd—n Werkgewer kan van ’n werknemer 
vereis of hom toelaat om hoogstens die volgende oortyd te 
werk :-—— : : 

(a) twee uur per dag van Maandag tot en met Viydag; 

_ (b) vier uur op Saterdag; oo 

(c) ses uur per week van Maandag 

(d).sestig dae. per’ jaar? ers ge ees 
(8). Vroulike « werknemers:—Geen --werkgewer. kan On : yroulike 

werknemer verplig of toelaat om— boa sen we aoe 

(a) tussen 6 nm.'en 6 ym.) fe 

(b) na 1 nm. op meer as vyf dae per week; 

(c) meer as twee wur per dag van Maandag tot en-met Vrydag; 

- (d) meer.as 4 uur. op ’n Saterdag; : - 

(e). op meer as drie opeenvolgende. dae; - 

_(f) op meér as.sestig dae per jaar: — 

(g) na voltooiing van haar gewone: weérkure vir ‘meer as eén 
uur ‘per dag oortyd te werk nie, tensy hy haar— 

tot en‘ met Saterdag; 

@ voor’ thiddag daarvan -in kennis “gestel het; 

(ii) van ’n toereikende maaltyd voorsien het voordat sy 
met oortyd moet begin; of 

(iii) een sjieling en ses pennies betyds betaal het om haar 
In staat te-stel om’’n maaltyd te nuttig voordat sy 
met oortyd moet begin. 

(9) Betaling vir oortyd-——n Werkgewer moet sy werknemer ten 
opsigte van alle oortyd wat deur. hom gewerk word, minstens’ 
een en een-derde maal die loon. soos in: klousule 4.(1) vir ’n 
.Werknemer. van ‘sy: klas voorgeskryf, betaal; met dien verstande 
dat. as in ’n week oortyd bereken op. ’n daaglikse basis verskil~ 

ivan oortyd bereken op ’n -weeklikse basis, dié ‘basis - wat: die 
hoogste bedrag’ vii oortyd vir daardie week gee, aangeneem 

- weekloon . wat. hy .onmiddellik ‘voor die 

moet word. 

(10) Etes wat verskaf. moet word—n Werkgewer moet ’n werk- 
-memer wat 6.40: nm. oortyd- moet werk, van ’n behoorlike ete 
voorsien, of in plaas daarvan betyds minstens een. sjieling en 
ses perinies betaal om hom in staat te stel ’n ete te verkry voordat 
-die cortyd moet begin. 

(11) Voorbehoudsbepalings-—Hierdie klousule is nie op ’n 
handelsreisiger, handelsreisiger se voertuigbestuurder of ’n nagwag 
van toepassing nie, en subklousules (3), (4), (5) en (7) van hierdie 
klousule is nie van toepassing op ’n werknemer wat. noodwerk 
verrig as gevolg van ’n onkiaarraking van installasie of masjinerie 
of ander onvoorsiene omstandighede, of in verband met grondige 
skoonmaak of herstel van instaliasie of masjinerie wat nie 
gedurefide die gewone werkure verrig kan word nie, of herstellings 
aan geboue wat nie gedoen kan word terwyl die masjinerie in 
werking is nie. : : 

7. JAARLIKSE -VERLOF. 

(1). Behoudens.: subklousule’ (2) van hierdie klousule micet ’n 
werkgewer sy. werknemer ten opsigte van elke volle jaar diens 
by. hom, dertien .agtereenvolgende wetkdae verlof toestaan en 
die. werknemer. ten opsigte van elke dag daarvan -minstens - die 

: aanvang -van die. verlof 
ontvang het, gedéel deur vyf~ ~ ne , ms
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(2) The leave referred to in sub-clause (1) of this clause shail 

be granted at a time to be fixed by the employer; provided that— 

@) save as provided in paragraph (v) of this sub-clause if 

such leave has not been granted earlier it shall be granted 

within two months of the completion of the year. of employ- 

ment to which it relates; , 
the period of such leave shall not be concurrent with 

any sick feaye nor with any period during which the 
employee is required to undergo training under the South 

Africa Defence Act, 1912; 
if New Year’s Day, Good Friday, Day of the Covenant 
or Christmas Day falls within the period of such leave, 
another day shall be added to the said period as.a 
further period of leave on full pay; 
an employer may set off against such period of leave 
any day of occasional leave granted on full pay to his 

Gi) 

(iii) 

(iv) 

- employee at his emplolyee’s request made in writing, 
during the year of employment to which the period of 

- annual leave relates; 
(v) an employer and his labourer may agree in writing that 

annual leave be accumulated over a period of service 
of not more than two consecutive years. 

(3) Leave Remuneration—The remuneration in respect of 

annual leave referred to in sub-clause (1) of this clause shall be 

paid to the employee on the last work day before the date of 

commencement of such leave. ‘ 

(4) An employee whose contract of employment terminates in 

the first or in any subsequent year of employment with the same 

employer before the period of leave referred to in sub-clause 

(1) of this section has been accrued, shall, save as provided in 

the foutth proviso of ‘sub-clause (2) of this section, upon such 

termination be paid in respect of each completed month of 

such period of less than one year,.not less than one-twelfth of 

the daily. wage which he was receiving immediately before the 

date of such termination. 

(5) An employee who has become entitled to a period of leave 

in terms of sub-clause (1) of this clause, and whose contract of 

employment terminates. before such leave has been granted, 

shall, upon such termination, be paid in respect of such. leave, 

the amount referred to in sub-clauses (1) and (4) of. this clause. 

(6) For the purpose of this clause the expression “ employ- 

ment” shall be deemed: to: inclide any period or. periods during 

which an’ employee is— ~~ : : 

(a) absent from work on leave, in terms of sub-clause (2) 

of, this. clause; 8 Ske SR YE Gre gly une ls ia 
(b) required to undergo training under . the South Africa 

Defence Act, 1912; ' st vee 

(c) absent’ from’ work’on the instructions. of or at the request 

of his employer; tosh Bau ; 5, : 

‘ (d) absent from work on sick leave in terms of clause 8; 

-and shall be deemed to commence— 

=.» (@) in. the case.of an. employee whois in employment at 
the date of coming into. force. of .this Agreement, 

from the date on. which, the. employee .last became 
entitled -:to .leave.. under. Wage: Determination No.. 99, 

‘Sweet. Manufacturing. Industry,..or under the. Agree- 
-. ment .published under Government Notice No, 2822 
-of the 24th December,. 1948, the period of operation 

of which was extended by. Government Notice No. 
2795 .of. the 30th December, 1949, and Government 

Notice. No. 4552: of the 23rd. February, 1951,. or 
from: the date-on which he ‘entered the employer’s 

a service, whichever is the later; 
(ii) in- the ‘case of ‘all other employees, from the date 

they enter the employer’s service. ‘ 

8.. Sick. LEAVE. 

- (1)-An employer shall’grant to his employee after one month’s 

employment withthe same employer who is absent from work 

through -sickness or accident not. caused by -his own misconduct 

other than. ‘an-.accident compensable. under -the Workmen’s 

Compensation Act, -1934, ten work days’. sick Jeave. in the 
ageregate - during. .any. one... year, of employment. ‘with. him, 

and shall. pay to him in.respect.of each such day one-fifth, of * 

the weekly. wage he -was receiving immediately before the 

commencement of such leave; provided that the employer may 

require the production of a certificate signed by a registered 

medical ‘practitioner in .respect. of each period of absence for 

which payment is claimed. 

_ Q).For the.purpose.of this clause,.the expression “employ- 
ment.” have the same.meaning as in, clause 7 (6). - 

9. PuBLic HoLIpAYS AND SUNDAYS. 

_ (1) Public. Holidays—An employee,. other than a night watch- 
man shall be.entitled to and be granted leave on New Year’s 
Day, Good Friday, Day of the Covenant and Christmas Day 
and shall be paid im respect of each such day not less than 
the weekly wage prescribed-in clause 4 (1) for an employee 
of his class, divided by five; provided that an employee may be 
required to work on any such day. 

(2) Payment for Work on.Public-Holidays—(a) Whenever an 
employee. other. than’ a casual labourer. works.on New Year’s 
Day, Good- Friday, Day of ‘the. Covenant..or, Christmas Day, 
his employer shall pay to him for. .cach such day not-less. than 
the weekly: wage -prescribed in. clause 4.(1).for an employee of. 
his. class;. divided - by :five,., plus. in. respéct--of each ‘hour or -part 
of. an-hour so ,worked such‘ weekly .wage, divided by 45. ~~   

(2) Die verlof wat in subklousule (1) van hierdie kiousule voor- 
geskryf word, moet toegestaan word op ’n tyd wat deur die 
werkgewer. vasgestel word; met dien verstande dat— 

(i) behoudens soos. bepaal in ‘paragraaf (v) van hierdie sub- 
klousule, as die verlof nie ecerder toegestaan is nie dit 
binne twee maande na voltooiing. van die jaar diens 
waarop dit betrekking het, toegestaan moet word; 
die verlof nie met siekteverlof of met °*n tydperk waarin . 
die werknemer verplig is om opleiding kragtens: die 
Zuid Afrika Verdedigings Wet, 1912, te ondergaan, mag. 
saamval nie; : . 
as Nuwejaarsdag, Goeie Vrydag, Geloftedag of Kersdag 
binne die verlof val, nog ’n dag as °n tydperk. van verlof. 
met volle betaling aan genoemde. tydperk toegevoeg 
moet word; _. / . 

(iv) ’n werkgewer elke dag geleentheidsverlof met. volle betaling 
wat op ’n werknemer se eie skriftelike versoek gedurende 
die‘jaar diens waarop die jaarlikse verlof betrekking het, . 

_ toegestaan is, van die tydperk van verlof kan aftrek; 
(v) ’n werkgewer en sy atbeider skriftelik kan ooreenkom om 

die jaarlikse verlof oor ’n.dienstydperk van hoogstens twee 
agtereenvolgende jare te laat oploop. . 

Gi) 

(iii) 

(3) Verlofbesoldiging.—Die besoldiging ten opsigte van jaarlikse 
verlof wat in subklousule (1) van. hierdie klousule. voorgeskryf 
word, moet op die laaste werkdag voor die aanvang van die 
verlof aan die werknemer betaal word, 

(4) *n Werknemer wie se dienskontrak indie eerste of ’n vol- 
gende jaar ‘diens’ by dieselfde’ werkgewer eindig voordat die 
tydperk verlof wat in subklousule (1) van hierdie klousule 
voorgeskryf. word, opgeloop het, moet behoudens soos bepaal ° 
in die vierde voorbehoud van subklousule (2) van hierdie klousule 
by beéindiging ten opsigte van elke volle maand diens van die 
tydperk van minder as een jaar minstens een en een-twaalfde 

-van die dagloon wat hy onmiddellik voor beéindiging ontvang het, 
betaal word. , 

(5) ’n -Werknemer. wat op verlof kragtens subklousule (1) van 
hierdie klousule geregtig geword het en wie se dienskontrak voor 
die toekenning. van die verlof eindig, moet by beéindiging ten 
opsigte van die verlof die bedrag betaal word. wat in subklousules 
(1) en (4) van hierdie klousule voorgeskryf word. : 

(6) Vir die toepassing van hierdie klousule word beskou dat 
die uitdrukking ,,diens” alle tydperke insluit waarin: die werk- 
nemer— a coe eee rennet 

(a) met verlof ‘kragtens’ subkloustle (1) van“ hiefdié “klousule 
. van die.werk afwesig is; 

(b). verplig is om opleiding -kragtens die Zuid’ Afrika‘ ’Verde- 
digings Wet, 1912, te ondergaan; rane co. 

(c) op las of op versoek van sy werkgewer van. sy. werk 
afwesig. is; . 

(d) met siekteverlof kragtens kiousule 8 afwesig’ is; 

en dat diens begin— 

@) in’ die geval van ’n ‘werknemer wat hierdie Ooreenkoms 
in diens is, van die datum waarop hy laas kragtens 
Loonvasstelling No. 99, Lekkergoédvervaardigings- 
nywerheid, op verlof ‘geregtig geword ‘het, ‘of kragtens 
‘die ‘Ooreenkoms” bekendgemaak by “Goewerments- — 

me kennisgewing “No. 2822 van 24 Desember 1948, waar-: 
- “\yvan die geldigheidsduur. by Goewermentskeninisgewings 

_ Nos. 2795 van 30 Desember. 1949--en 4552 van 23. 
Februarie 1951 verleng is, of van die:datum af waarop 

. hy tot die werkgewer se diens toegetree het, watter 
-..- datum ook al die’ jongste 1s;- : oo 

(it) im die geval van. alle ander werknemers, van die 
datum waarop hulle by die werkgewer in. diens kom. 

8. SIEKTEVERLOF. . 

(1) "a. Werkgewer. moet, sy werknemer. wat na een maand diens 
by. dieselfde., werkgewer, weens ‘siekte’ of -ongéval wat nie deur. 

‘sy eile wangedrag veroorsaak is-nie, behalwe ’n ongeval ‘waarvoor 
kragtens dic Ongevallewet, 1941: skadéloosstelling bétaalbaar ‘is, - 
altesame tien werkdae siekteverlof in’n jaar diens by hom toestaan 
en hom ten opsigte van elke’ dag daarvan’ een-vyfde van die 
weekloon wat hy onmiddellik voor: die aanvang van: sulke verlof 
ontvang het, betaal; met dien verstande, dat die werkgewer kan 
vereis dat vir elke tydperk van afwesigheid waarvoor. betaling 
geéis word, °n. sertifikaat. wat. deur. ’n geregistreerde: geneesheer 
onderteken is, voorgelé word.. 

(2) Vir die-toepassing van hierdie klousule, het die uitdrukking 
” diens ” diéselfde betekenis as in klousule 7 (6). . 

9, OPENBARE VAKANSIEDAE EN SONDAE. 

(1) Openbare vakansiedae—~n Werknemer, behalwe ’n- nag- 
wag, het reg op verlof op Nuwejaarsdag, Goeie-Vrydag, Gelofte- 
dag en Kersdag, en moet ten opsigte van elke dag minstens die 
werkloon soos in klousule 4 (1) ten opsigte van ’n werknemer 
van sy klas voorgeskryf, gedeel deur vyf, betaal word; met dien 
verstande dat van *n werknemer vereis.kan word om. op daardie 
dae te werk. : : , ° 

(2) Betaling vir. werk op openbare vakansiedae—(a).Wanneer 
*n. werknemer behalwe ’n: los. arbeider, op Nuwejaarsdag, Goeie- 
Vrydag, .Geldéftedag .of .Kersdag- werk, moet. sy. werkgewer, hom 
vir elke dag minstens die. weekloon soos in klousule. 4 (1). vir ?n 

- werknemer ‘van sy. klas..-voorgeskryf, gedeel.-deur- vyf,- betaal, 
plus ten‘ opsigte van elke uur ofgedeelte van ’n-uur die: weekloon, 
gedéel deur. 45, . : 

9
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(b) Whenever a casual labourer works on New Year’s Day, 
Good Friday, Day of the Covenant or Christmas Day, . his 
employer shall pay him for each such day not less than the 
daily wage prescribed in clause 4 (1) for a casual labourer, 
plus such wage divided by eight for each hour or part of an 
hour worked. 

(3) Payment for Werk on Sundays-—Whenever an employee 
other than a casual labourer, works on Sunday his empioyer 
shall. pay him either— 

(a) not less than the weekly. wage préscribed in clause 4 (1) 
for an employee of his class, divided by two and a 
half; or . . , 

(b) not less than one and a half times the weekly wage pre- 
scribed in clause 4 (1) for an employee: of his class, divided 
by 45 for each hour or part of an hour so. worked, 
and grant to him within seven days of such Sunday one 
day's leave and pay to him in respect of. such day’s leave 
not less than the weekly wage prescribed in clause 4 (1) for 
an employee of his class, divided by five. 

(4) Casual Labourer.—Whenever a casual labourer works on 
a Sunday his employer shall pay to him not less than double 
the wage prescribed in clause 4 (i) for a casual labourer, | 
divided by eight for each hour or part of an hour so worked. 

‘10. PROPORTION oR RATIO. 

An employer. shall not employ-— 

(a) an assistant foreman, assistant forewoman or an unquali- 
fied clerical employee, unless he has in his’ employ, a 
foreman, forewoman, or qualified. clerical employee 
respectively; 

(6) an unqualified sweetmaker, unless he has in his employ one 
qualified..sweetmaker; : 

(c) less than 60 per cent proportion of general workers receiv- 
ing a. weekly wage of £2.-7s. 6d. or -mecre; 

(d).a male labourer under the age of eighteen years unless 
he has.in his employ four male labourers. of the age of 
eighteen years or over; or two male labourers under. the 
age of eighteen years unless he has in his employ seven 
male labourers of the age of eighteen years or over; and 
for each qualified clerical employee or sweetmaker not 
more than one. unqualified sweetmaker or clerical employee 

may. be employed; provided that— casa es 
(i) an employer who is wholly ‘or. mainlyengaged in per- 

forming the work of a foreman, sweetmaker, or clerical 
employee may be deemed to bea foreman, - qualified 
sweetmaker, or clerical employee, as the case may be;- 

Gi) for the purpose of this ‘clause, an unqualified clerical 
. employee or sweetmaker receiving not less than the wage 

prescribed in clause 4 (1), for a qualified clerical employee 
or sweetmaker, as the case may be, may be deemed to be 
a qualified clerical employee or sweetmaker. respectively. 

8 | 1. PrECEWorK. 

(1) An employee employed on piecework for any: period shall 
be paid the full- amount. earned by him under the piecework 
rates agreed upon between. him and his employer, provided that 
irrespectively of the ‘amount of .piecework performed, such 
employee. shall, in respect of such period be paid not less than 
the remuneration which would have been paid to him had he 
been. employed as a time-worker during such period, plus 15 per 
cent, : . 

(2) An employer shall keep posted up in a conspicuous place 
in his establishment, a schedule of the-piecework rates referred 
to in sub-clause (1), and shall. not ‘later. such rates unless he has 
given. his employee not less. than two weeks’ notice of the 
proposed alteration. BO gre gee ay 

12: Loc ‘Booxs:: 

(1) Every employer -shall provide. a-log book: with duplicate 
folios for the use of every motor vehicle driver or part-time 
motor vehicle driver in his employ, as nearly as practicable in 
the following. form:— 

Name of employer 
Name of. driver 

    

  

Time of finishing work ..:.......... cease 
Number of ordinary hours worked 
Number of hours over-time worked. .........ccccccssecscecelececees 
Meal hours’ from......:..... am./p.m. tO wii. a.m./p.m. 
Breakdowns, ‘accidents, and/or other delays 

Signature of driver. 

(2) Every driver upon being provided with ‘the log. book 
referred to in sub-clause (1) of this section, unless precluded 
from “doing’'so by sickness or other unavoidable cause, shall 
complete. the daily log book in duplicate in respect of each day’s 
work . and shall,. within twenty-four hours of the completion 
of the day’s. work to which it relates, deliver a-copy thereof to 
his. . employer. : 

  

(3) Every employer. shall retain the completed copy of the 
daily log fora period of’ three years after the. date of its com- 
Pletion. ’ ne an : 
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(b) Wanneer ’n los arbeider op Nuwejaarsdag, Gocie-Vrydag, 
Geloftedag of Kersdag werk, moet sy werkgewer hom vir elke 
dag minstens die dagloon soos-vir ’n los arbeider in klousule 
4 (1) voorgeskryf, betaal, plus vir elke uur die loon gedeel deur 
agt. 

(3) Betaling vir werk op Sondag—Wanneer ’n werknemer, 
behalwe ’n los arbeider, op Sondag werk, moet sy werkgewer 
hom 6f— 

(a) minstens. die weekloon ‘soos in: klousule 4 (1) vir ’a werk- 
nemer van sy klas voorgeskryf, gedeel deur 24, betaal; of 

(b) minstens 14 maal die weekloon soos in Klousule 4 (1) 
vir “n werknemer van sy klas voorgeskryf, gedeel deur 
45, betaal vir elke uur of gedeelte van ’n uur en hom binne 
sewe dae na die Sondag een dag verlof toestaan en hom 
ten opsigte daarvan minstens die weekloon soos in klousule 
4 (1) vir °’n werknemer van sy klas voorgeskryf, gedeel 
deur 5, betaal. 

(4) Eos arbeider—Wanneer ’n los arbeider op Sondag werk, 
moet sy werkgewer hom dubbel die loon soos in Klousuie 4 (4) 
vir ’n los arbeider voorgeskryf, gedeel’ deur agt, betaal vir elke 
uur of gedeelte van ’n uur. 

10. GETALLEVERHOUDING. 

*n Werkgewer mag nie— : . 
(a) “h assistent-voorman,  assistent-voorvrou of ongekwalifi- 

seerde klerklike werknemer in diens hé tensy hy onder- 
skeidelik ’n voorman, voorvrou of gekwalifiseerde klerklike 
werknemer in diens het nie; . 

(b) *n ongekwalifiseerde lekkergoedmaker in diens hé tensy 
hy een gekwalifiseerde lekkergoedmaker in diens het nie; 

(c) minder as 60 persent algemene werkers teen ’n loon van 
minstens £2..7s. 6d. per week in'diens hé nie; 

(d) ’n manlike arbeider onder agtien jaar in diens hé, tensy 
hy vier manlike arbeiders van agtien jaar oud, of ouer in 
diens het ‘nie; of twee manlike arbeiders onder agtien 
jaar in diens hé, tensy hy sewe manlike arbeiders van 
agtien jaar oud of-ouer, in diens het nile; 

en vir elke gekwalifiseerde klerklike werknemer of Iekkergoed- 
maker mag hy hoogstens onderskeidelik een ongekwalifiseerde 
klerklike werknemer of lekkergoedmaker, in diens hé; met dien 
verstande dat— 

_@) "nh werkgewer wat uitsluitlik of hoofsaaklik self die werk 
Yan *n voorman, lekkergoedmaker of klerklike werknemer 
verrig, na gelang van die geval as voorman, sek walifi- 
seerde Iekkergoedmaker of klerklike- werknemer gereken 

_. kan word; , : oe , 
(ii). vir die toepassing van hierdie klousile ’n ongek walifiseerde 

Klerklike werknemer, of Iekkergoedmaker wat minstens 
die loon ontvang wat in’ klousule 4 Q) vir ’n gekwali- 
fiseerde klerklike werknemer of Iekketgoedmaker voor- 
geskryf word, onderskeidelik as: gekwalifiseerde klerklike 
werknemer of lekkergoedmaker gereken kan word. 

Ii. SruKWERK. 

(1) a Werknemer wat stukwerk verrig, moet die volle bedrag 
betaal word wat hy kragtens die stukwerklone waarop. hy en sy 
werkgewer ‘ooreenkom ‘het, verdien het; met dien verstande dat, 
afgesien van die hoeveelheid stukwerk wat vertig is,’ die werk- 
nemer ten opsigte van die tydperk minstens die besoldiging wat 
aan hom betaalbaar sou wees indien. hy as tydwerker in diens 
was, plus 15 persent betaal moet word. : 

(2) ’n Werkgewer moet ’n staat van die stukwerklone wat in sub-. 
klousule (1) voorgeskryf word, op ’n opvallende plek in sy inrigting 
vertoon hou en kan die loonskale nie. wysig tensy hy sy werk- 
nemer minstens twee weke kennis van die voorgenome wysiging 
gegee het nie.. : 

12, LocBoEK, — 

(1} Elke werkgewer moet aan elke motorvoertuigbestuurder 
of deeltydse motorvoertuigbestuurder in sy diens, ’n logboek 
met  Kopieblaaie, so na as moontlik in die volgende vorm, 
verskaf:—- 

; Daaglikse log. 

Naam van werkgewer 
Naam van bestuurder 
Tyd waarop werk begin is ........... 
Tyd waarop werk gestaak: is ........ 
Getal gewone werkure -gewerk 
Getal oortydure gewerk 
Etenstye 

    

   

  

Handtekening van bestuurder, 

(2) Elke bestuurder aan wie die logboek wat in- subkiousule 
(1) van hierdie klousule voorgeskryf word, verskaf is, moet, tensy 
hy deur siekte of ander onvermydelike oorsaak- verhinder word, 
die daaglikse log ten opsigte.van:elke dag se werk in tweevoud 
invul. en. binne:. vier-en-twintig. uur na -affoop van die dag. se 
werk waarop ‘dit betrekking het, ‘n afskrif aan sy werkgewer, 

(3) Elke werkgewer moet.die ingevulde afskrif. van die. daag- 
likse log. vir drie jaar na-invulling bewaar, © a : ,
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13. OVERALLS. - 

(Q Aa employer shall supply overalls free of charge. to each 

of his employees or in lieu. thereof shall pay to each employee, 

once in every three months, the sum of eight shillings and 

gixpence for the purchase of overalls and they shall remain the 

property of the employer. 

(2) All -overalls shall be laundered at the expense of the 

employers. Where the employers require their employees to 

Jaunder their overalls they shall pay to each male employee 

is. per week and to each female employee 9d. per week for 

. laundering such overalis. 

(3) The provisions of this clause shall not apply to a clerical 

_employee or a traveller, - 

14. Paoumpirion OF EMPLOYMENT OF ANY PERSON UNDER THE 

AGE .OF FIFTEEN YEARS. 

An employer shall. not employ any person under the age of 

fifteen years. : : 

15. CERTIFICATE OF SERVICE. 

An employer shall, upon termination of the contract of employ- 

ment of any of his employees, other than a casual labourer, 

furnish such employee with a certificate of service showing the 

full names of the employer and employee the date of termination 

of contract and the rate of remuneration at such date of termi- 

nation, and shall forward a copy of the certificate to the Secre- 

tary of the Council, P.O. Box 2678, Cape Town. 

16. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An-employer or his employee other than a casual. labourer 

shall give not less than one week’s notice in the case of a 

weekly paid employee and not less than two weeks’ notice in 

the case of a monthly paid employee, in writing, of his intention 

to terminate the contract of employment, or an employer shall 

pay in lieu thereof not less than— 

(a) in the case of a weekly paid employee, one week’s wage 

and . ns 
(5) in the case of a. monthly paid employee, double the 

weekly. wage which the employee was receiving imme- 
diately before the date of such termination; provided 

that this shall not aifect— ee 

(i) the right of an employer or an employee. to terminate 
the contract of employment without notice-for any 
cause recognised by law as sufficient;. 

Gi) any written agreement between an. emiployer and an 
employee which provides for a period of notice 
of equal duration on both sides and for longer than 
one week. 

(2) When an agréement is entered into in terms of the second. 
proviso to sub-clause. (1) of this section, the payment in lieu 
of notice shall be proportionate to the period of notice agreed 
upon. . 

(3). The notice referred to in sub-clause (1) of this section 
shall take- effect from the day on which it is-given; provided 
that, ao such notice shall be given while the employee is absent 
on annual leave in terms of. clause 7,-or sick leave in terms of 
clause 8. : . 

17. EXEMPTIONS. 

: (2) The Council may grant an exemption from any of the 
provisions of this Agreement to or in respect of any person; 
provided that no exemption shall be granted from clause 6 (@) 
of this Agreement, unless such work is necessitated by an emer: 
gency or which is necessary to prevent the loss of raw materials 
in the course of treatment which are subject. to rapid deterio- 
Tation. . Loe : 

(2) The’ Council shall fix in respect of any -person granted 
exemption. the conditions. subject to which such exemption is. 
granted, and the period during which such ‘exemption shall 
operate; provided that the Council may, if it deems fit, after 
one week’s notice in writing has been given to the persons 
concerned, withdraw any exemption, whether or not the period 
for which the exemption was granted has expired. 

(3) The Secretary of the Council shall issue to every person 
granted exemption,“a licence of exemption signed by him setting 
out— 

(a) the full name of the person concerned; . 
(b) the period during. which the exemption shall operate; 
fc) the provisions of the Agreement from which exemption 

is granted; 
(d) the conditions subject to which such exemption is granted. 

(4) The Secretary. of the Council shall— 

(a) number consecutively all licences -of exemption ~issued; 
{b) retain a copy of each: such licence and forward .a copy 

te the Divisional Inspector of Labour, Cape Town. 
(©) where -exemption ‘is’ granted: to’ an employee, forward a 

copy of the licence of. exemption to the employer con-— 
cerned,   

_ 13. OorPAKKE. 

(1) ’n Werkgewer. moet aan elkeen van sy werknemers koste- 
loos oorpakke verskaf of in plaas daarvan eenmaal in elke dries 
maande die bedrag van agt sjielings en ses pennies betaal vir 
die aankoop van oorpakke, en hulle bly die werkgewer se eien- 
dom. , 

(2) Alle oorpakke moet .op rekening van die werkgewer gewas 
en gestryk word. As. werkgewers van hul werknemers. vereis 
om hul oorpakke te’ was en stryk; moet hulle elke manlike 
werknemer. Is. per week en elke vroulike werknemer 9d. per 
week vir die. was en stryk van die oorpakke betaal. 

(3) Hierdie klousule is nie op °’n klerklike werknemer of 
handelsreisiger van toepassing nie. 

14. VERBOD OP INDIENSNEMING VAN PERSONE ONDER DIE 
: OUDERDOM VAN VYFTIEN JAAR. 

’n Werkgewer mag geen persoon onder vyftien jaar in diens 
hé nie. 

15, DIENSSERTIFIKAAT. 

Die werkgewer moet by beéindiging van die dienskonirak 
van enige van sy werknemers, behalwe ’n los arbeider, aan 
die werknemer ’n dienssertifikaat uitreik wat die volle name 
van die werkgewer en werknemer,. die aard van die diens, 
die datums van aanvang, en beéindiging van die konirak en 
die skaal van besoldiging op die datum van beéindiging vermeld, 
en ’n afskrif van die sertifikaat aan die Sekretaris van die Rdad, 
Posbus 2678, Kaapstad, stuur. 

16. BEHINDIGING VAN. DIENSKONTRAK. 

(1) °n) Werkgewer of werknemer,-behialwe ’n los arbeider, 
moet in die geval van °’n weekliks betaalde werknemer, minstens 
een: week skriftelik opsegging vir beéindiging van die diens- 
kontrak gee en in-die geval van ’n maandeliks betaalde werk- 
nemer minstens twee weke skriftelike’ diensopsegging, van sy 
yoorneme om die dienskontrak te beéindig, of ’n werkgewer 
moet in plaas daarvan minstens— 

. (a) in die geval van *n weekliks betaalde werknemer, een 
week se: loon; en . oo. 

(b) in die geval van ’a maandeliks betaalde werknemer, dubdbel 
die weekloon betaal wat dié werknemer’ onmiddellik voor 
beéiridiging ontvang het; : , : . 

met dien .verstande dat dit nie. op onderstaande inbreuk maak 
nie— 

(i) °n werkgewer of werknemer se reg om die dienskontrak 
sonder. voorafgaande opsegging te beéindiging om ’n rede 
wat wetlik as. voldoende beskou word; 

(ii). *n skriftelike ocreenkoms tussen werkgewer en werknemer . 
wat vir ’n termyn van opsegging. van gelyke duur ‘vir 
altwee partye en vir langer as een week voorsiening 

maak. 

(2) As’ ’n ooreenkoms ingevolge die tweede voorbehoud by 
subklousule’ (1) van hierdie klousule .gesluit is, is. die betaling 
of verbeuring in .plaas van opsegging in verhouding tot die 
termyn van opsegging soos ooreengekom.: cot 

(3) Dié diensopsegging wat in subklousule (1) van hierdie 
klousule: voorgeskryf word, gaan in op die datum waarop dit 
gedurende die werknemer se afwesigheid met jaarlikse verlof 
gegee word; met dien verstande- dat die diensopsegging nie 
kragtens klousule 7, of met siekteverlof kragtens klousule 8, 
gegee kan word nie. 

17. VRYSTELLING. 

(1) Die Raad kan vrystelling van enige van die -bepalings 
van hierdie Ooreenkoms aan. of ten opsigte “van enige persoon 
verleen; met dien verstande dat geen vrystelling -van klousule 6 
(8) verleen mag word nie, tensy die werk nodig is as.gevolg van 
’n noodtoestand of om die verlies van grondstowwe wat proses- 
behandeling ondergaan en wat onderhewig is aan snelle ontbin- 
ding, te voorkom. . 

(2) Die Raad .moet ten opsigte van elke persoon aan wie 
vrystelling verleen word, die voorwaardes vasstel waarop die 
vrystelling verleen word en die termyn waarvoor dit van ‘krag 

sal wees; met dien verstande.dat die. Raad na goeddunke en na 
een week skriftelike kennis aan die betrokke persone ’n vrystel- 
ling kan herroep, of die termyn waarvoor dit verleen was, 

verloop het of nie: - oy 

(3) Die Sekretaris van die Raad moet aan’ elke persoon aan 
wie vrystelling verleen word ’n vrystellingsertifikaat, deur hom 
onderteken, witreik wat die volgende vermeld:— 

(ay Die naam van die betrokke persoon voluit; 
(b) die termyn waarvoor. die vrystelling van krag is; 
(c) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen word: . . 
(d) die. voorwaardes waarop die vrystelling. verleen. word. 

(4) Die Sekretaris van die Raad moet— 
- (a) alle vrystellingsertifikate wat. uitgereik word, in volgorde 

nommer; | : 
(b) van elke sertifikaat ’n afskrif' hou en ’n afskrif aan die 

Afdelingsinspekteur van Arbeid, Kaap<tad, stuur; 

(6) as aan’ °n wérknemer vrvstelling verleen word, ’n afskrif 
van die vrystellingsertifikaat aan die betrokke werkgewer 

‘stuur. 

al
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18. ExpPENSES OF THE COUNCIL. 

For the purpose of meeting the expenses of the Council, each 
employer shall deduct 2d. per week or 9d. per month from the 
earnings of the employees for whom minimum wages are pres- 
cribed in this Agreement. To this amount so deducted, the 
employer shall add a like amount and forward the total sum 
to the Secretary of the Council, P.O. Box 2678, Cape Town, 

‘not later than the seventh (7th) day of each month, on forms 
as. per Annexure B. : 

19. ADMINISTRATION OF -AGREEMENT. 

The Council shall be the body responsible for the administra- 
tion of this Agreement, and may issué expressions of opinion 
not inconsistent with its -provisions for the guidance of the 
employers and employees. 

20. AGENTS. 

The Council shall: appoint one. or more specified persons as 
agents to assist in giving effect to.the terms of this -Agreement. 
An agent may enter any establishment, may question any. employer 
or employee and inspect the records. of wages paid and time 
worked for the purpose of ascertaining whether the terms of this 
Agreement are being observed. 

21. EXxIBITION OF -AGREEMENT. 

Every employer shall affix. and keep. affixed in. or at a place 
where the employees are working, a legible copy of the Agree- 
ment in both official languages. 

22. ‘TRADE.. UNION REPRESENTATIVES ON THE COUNCIL 

Every employer shall-give to any of his employees who are 
representatives of the Council every reasonable facility to attend 
‘to their duties in connection with the work of the Council. 

23. Stop ORDER, 

Subject to the provisions of clause 5 (6) (a) a stop order shall 
be introduced whereby the employers shall deduct trade union 
‘Subscriptions’ weekly “from the wages of ‘their employees -and 
forward: these collections to: the ‘Secretary of. the Sweet Workers’ 
Union,: P.O. Box, 2678, Cape Town, not-later than the seventh 
(7th) day of each month on‘forms as'per Annexure A; provided - 
‘thatthe -union: shall -submit to each: firm-a: list of trade- union 
members of that firm. 

Signed ‘atCape ‘Town; as authorised and ‘on behalf: of the 
-- parties, on this 17th: day of ‘February, 1953. 

H. J. Cooper, 
~ Chairman of the Council. 

L. L. Coert,.. 
Vice-Chairman of the Council. | 

.. . T. PETERSEN, 
Secretary of the Council. 

.. . ANNEXURE Av) | 

.- From.    
. To The Secretary, 

‘~ «Sweet: Workers’. Union, 
~' (Cape Fown Branch), 

_P.O. Box 2678, . 

cap Cape Town, - * ae 
- Enclosed please. find :the Sum Of Lo. mncuiinonncnnsem representing : 
Union . subscriptions : in. terms of section 23 of the, Agreement for 
the period. ending 

  

  

NUMBER OF UNION MEMBERS: 

Date. No. 
for week ending.. 
-for week ending... 
for week. ending. 
for. week ending.. 
fer week ending. 

       

   
Total number of Union members at 6d. per week 

. for . weeks: 
Total number of Union members at 1s. per week 

nin nn ie LOVE finn “weeks 

  

  

  

   
. . To be forwarded with-your cheque to the. office of thé Union not 
_ ater than‘the 7th day of each month: vo : 

  

Signature.): 

12 

. Aan: Die Sekretaris, . . 

  

  

18. UITGAWES VAN -DIE’ RAAD. 

Ter bestryding van die ‘Raad se uitgawes. moet elke werk- 
gewer 2d. per week of 9d. per maand van die verdienste van 
elkeen .van sy werknemers vir wie minimum lone in. hierdie 
Ooreenkoms voorgeskryf word, aftrek:; By dié bedrag moet 
die werkgewer ’n gelyke bedrag voeg en die totale bedrag voor 
of op die sewende (7de) dag van elke maand aan die Sekretaris 
van die Raad, Posbus 2678, Kaapstad, stuur, met die vorms soos 
in Aanhangsel A voorgeskryf. 

19, ToEPASSING VAN OOREENKOMS. 

Die Raad is vir die toepassing van hierdie Ooreenkoms verant-— 
woordelik en kan vir leiding van.-werkgewers en werknemers 
meningsuitsprake uitvaardig. wat nie met. sy bepalings.in. stryd . 
is nie. 

20. AGENTE, 

Die Raad moet een of twee bepaalde persone aanstel as 
agente om by die uitvoering van hierdie. Ooreenkoms behulp- 
saam te wees. ’n Agent kan enige perseel betree, werkgewers 
of werknemers ondervra en die aantekenings van lone wat betaal 
en tyd wat gewerk is, nasien’om vas te stel of hierdie Ooreenkoms 
nagekom word. : . oo, 

21. VERTONING VAN OOREENKOMS. 
' Elke werkgewer. moet in of op die plek waar sy werknemers 
werk, ’n leesbare afskrif. van hierdie Ooreenkoms in albei 
amptelike tale vertoon hou. 

22, VERTEENWOORDIGERS VAN. VAKVERENIGINGS OP DIE Raab. 

‘Elke werkgewer moet. aan elkeen van sy werknemers wat 
verteenwordigers van die Raad is, alle redelike fasiliteite verskaf 
om sy pligte in verband met die. werk van. die Raad na te 
om. : 

23: AFTREKORDER. 

Behoudens soos bepaal in klousule 5 (6) (a), moet ’n aftrek- 
order: ingevoer word waarby .werkgewers die vakverenigings- 
ledegeld. weekliks van. die lone van hul.werknemers moet aftrek 
en die invorderings voor. of op. die 7de. dag van’ elke maand 
aan die Sekretaris van -die -Sweetworkers’ Union opstuur met die 
vorms :soos -in ‘ Aanhangsel.. A.-voorgeskryf; -met.dien. -verstande ~ 
dat. die vakvereniging. aan -elke firma ?n.lys-.van vakvereniging- 
lede by daardie firma in diens, moet .verstrek. . i 

Soos . gemagtig: vir én namens. die. partye’ op -hede’ die i7de 
dag van -Febriarie -1953-in: Kaapstad. onderteken. . 

_ H.-J. Cooper, 
Voorsitter van die Raad, 

L.-L. Coert, 
.ae+% Ondervoorsitter..van die.Raad. 

. --) "T PETERSEN, 
- :Sekretaris: van die. Raad. 

~. AANHANGSEL “A. 

  

Van     
“. s Sweet Workers’ Union 

*- (Cape-Town Branch) ” 
' Pesbus. 2678; wee 

/ Kaapstad. ~ : _ . ot 

- Hierby gaan -£...... viniwinen Wat di vakverenigingledegeld ooreen- 
komstig.. klousule.:23.. van--die-ooreenkoms: verteenwoordig,-. vir die 
tydperk- geéindig op die : Soutien ta! baa y 

  

 GETAL  VAKVERENIGINGSLEDE. 

Getal. Datum. 
vir week geéindig 
vir week geéindig 
vir week geéindig 
-vir-week geéindig 

ir week geéindig 
vir week geéindig 

                

Totale - getal .vakverenigingslede teen 1s. per week: 
ee enon WEL wine nne WEE ie teee eee £ 

  

Moet met u tjek voor of.op die.7de dag van elke maand aan die 
kantoor- van die Vakvereniging gestuur word: / * oo : 

  

  

:hs’(Handtekening,) "0
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ANNEXURE B. 
  

From.   

Da te.   

To The Secretary, 
Industrial Council Sweetmaking 

Industry (Cape), 
P.O. Box 2678, 
Cape. Town. 

Enclosed please find the suit Of £m being Council Fees 

from our employees and ourselves, in-terms.of section- 18 of ‘the 

Agreement, for the period ending...   

NuMBER OF EMPLOYEES. ~ 
Date. 

some for week ending. 
for week ending 
for week ending 
for week ending 
for week ending. 

employees: at- 2d. per week for 

LWEEKS. occ ccc ee ence eee eeree see 

oyer’s contribution of 2d. per employee 

per week......-.. eae eeeeeeeeueaee Leese geeeee 

To be forwarded with your cheque to the office of the Council not 

” tater. than-the 7th day of each month. , 

   

  

    

    

  

  

  

(Signature.) 

pe 
/ 

xk No. 934.] _ {1 May 1953. 

FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941. - . 

SWEETMAKING INDUSTRY, CAPE. 
  

1,. BAaREND Jacosus SCHOEMAN, Minister of Labour, 

hereby in terms of sub-section (1) of. section. twenty-two 

of the Factories, Machinery and Building. Work Act, 1941, 

déclare the provisions *of the’ Agreement -and notice, 

relating to the Sweetmaking Tndustry, Cape, published 

under. Government Notice No. 874 of the Ist May, 1953, 

to be not less favourable to the persons whose hours of. 

work are regulated thereby than the relative provisions 

of the said Act. 
B. J. SCHOEMAN, 

Minister of Labour   

AANHANGSEL B. 
  

Van. 

   

  

Datum. 

Aan: ‘Die Sekretaris, 
Nywerheidsraad vir die Lekkergoednywerheid, 

Posbus 2678, 
Kaapstad. . 

Flierby gaarn £uensmcnnnennemmnmnnernnn wat ons eie en ons werknemers se 

Raadsfondsbydraes ooreenkomstig klousule 18 van die ooreenkoms 

verteenwoordig, vir die tydperk geGindig OP GiCncmenrnrmunnnmnnnrnnennme - 

GETAL WERKNEMERS. 
Datum, 

       

    

vir week geéindig 
erknemers teen 2d, per week vir 

evs WEKE. . ccc cece cece cece teen ennaees 

Plus werkgewersbydrae van 2d: per werknemer per 

WEEK occ eee cee nee nea tenes Lee ee eee n eee 

Moet met u tjek voor of op die 7de dag van elke maand aan 

kantoor van die Raad gestuut word. ' 

  

  

(Handtekening.) 

ar SE EE 

“x No. 934.] [1 Mei 1953. 

WET OP FABRIEKE, MASJINERIE EN BOUWERBK, 
1941. 

LEKKERGOEDVERVAARDIGINGSNY WERHEID, 

Ek, BAREND JACOBUS SCHOEMAN,. Ministet. van, Arbeid, 

verklaar hierby ingevolge stibartikel (1) van. artikel..twee- 

en-twintig, van die Wet op* Fabrieke,’ Masjinerie en Bou- 

werk, 1941, dat die bepalings van die Ooreenkoms en 

kennisgewing in verband met die Lekkergoedvervaardi- 

gingsnywerheid, Kaap, bekendgemaak by Goewerments- 

kennisgewing No. 874 van 1 Mei 1953 vir die persone wie 

se werkure daarby. gereél word. nie minder gunstig is as 

‘die ooreenstemmende bepalings van genoemde Wet nis. 

B. J. SCHOEMAN, 
Minister van Arbeid. 

  

    

Know Your National Heritage! 

Buy a.copy. of . 

THE MONUMENTS OF 
SOUTH AFRICA — 

Edited by C. van Riet Lowe and &. D. Malan for the Historical 

- -. Monuments Commission ss. - wae 

REVISED AND ENLARGED SECOND EDITION 
1951 ce 

cahewiece LAVISHLY ILLUSTRATED 

“YA book that: will help you to sée and appreciate your country 

in a new way and ‘ead. you to. interesting discoveries wherever 

you live or travel 

PRICE 15s. 

Order your copy, in English or Afrikaans, from 

THE GOVERNMENT PRINTER, PRETORIA     

Ken u Nasionale Erfenis! 

Koop 'n kopie van 

DIE GEDENKWAARDIGHEDE 
VAN SUID-AFRIKA 

Geredigeer deur C. van Riet Lowe .en B. D. Malan. vir die Historiese 

. Monemetite-kommissie 

HERSIENE EN VERGROTE TWEEDE UITGAWE Ws tows 

1951 pee 

PRAGTIG GE-ILLUSTREER 

‘x Boek -wat u sat help om u land op 'n nuwe manier te ken en]. 

ste waardeer. Dit sal u na interessante ontdekkings lei,.waat u ook 

* mag woon of reis 

PRYS 15s. | 
- Bestel u kopie, in Afrikaans of Engels, by 

DIE STAATSDRUKKER, PRETORIA     
    
  

  

| 7 Buy Union | Loan Certificates
 - 
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This Journal embodies inter alia 
a monthly economic review (with 
statistics) of business and industrial’ 
conditions. in the Union, -the latest 
Departmental information on market 
possibilities for Union products in 
countries at present covered by the 
Union’s Overseas Trade Represénta- 
tives, lists of trade enquiries, items of 
industrial activity in the Union, the 

latest information on price and com- 
modity control, most reports: -(un- 
abridged) of the Board. of: Trade and 

~ Industries, i 

   

                    

    
    

Flee saordiclay Fovrscal 

ef the Department of Commerce and Fudustrios 

-~ SUBSCRIPTION: In the Union of “S:A., 5:W:A., Bechuanaland. Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, Mocambiqua, Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and: Uganda—6d per copy or 5j-. (7/6 elsewhere). per 
apnum, payable in advance’ to The Government Printer, Pretoria 

PUBLISHED IN BOTH OFFICIAL LANGUAGES 

  

  

  
Hierdie tydskrif bevat o.a. ’n maandelikse 

INVOERDERS 'ekenomiese oorsig (met statistiek). van 
besigheids- en nywerheidstoestande in 

die Unie, die jongste departementele 
“y » ] EO To, — inligting -o0r..y afsetmoontlikhede’ vir 

- i? Unie-produkte® in! Jande ‘waar die 
Unie oorsese- handelsverteenwoordigers 

het, lyste van handelsnavrae, besonder- 

hede in verband met nywerheidsbedry-    

   

wighede in die Unie, die jongste aspekte 

van prys-. en. voorradebeheer, die 

    

“meéste verslae.    

Bie reamed blaed | | 

coum @ie Departement can Handel en Nesrvorkheid 

| INTEKENGELD: In die Unie van S.A., Suidwes-Afrika,, Betsjoeanaland-Protektoraat, Swasielan-:' Basoetoland, Suid- en Noord-Rhodesis, 
- Mosambiek; Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen. 6d per eksemplaar, of teen 5/- per 

: jaar (7/6 elders) vooruithetaalbaar.aan. Die Staatsdrukker, Pretoria 7 

> 

VERSKYN IN- ALBEE AMPTELIKE. TALE 
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It is worth the trouble ! 

  

e 

every month 

“The Woman and Her Home ” 
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE 

This illustrated monthly magazine, issued by the Department of 

. Agriculture, contains articles covering all-the aspects of the house- 

wife’s interests — recipes, patterns, needlework, etc. 

SEND 5/- TO THE GOVERNMENT PRINTER, PRETORIA 

as 

subscription to 

By posting 5/- once a year, you will receive for 12 months, - 

“The Woman and Her Home ™ 
  

  

  
    

is die moeite werd ! 
Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u 
vir 12 maande, elke maand 

,, Die Vrou en Haar Huis” 

_Hierdie geillustreerde maandblad van die Departement van 

-Landbou bevat artikels oor al die belange van die huisvrou — 

reseppe, patrone, naaldwerk, ens. 

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA 

as ’n jaar se 
intekengeld op ,, Die Vrou en Haar Huis” 

“DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU » 
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