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'WET OP NYWERHBIDSVERSOENING 1956
SOOS GEWYSIG ' 3

WAS, SKOGNMAAK EN KLE_URNYWERHEID‘

(KAAP)

. Ek. JOHANNES DE: KLERK Mlmstcr xan Arbeld verklaar

hlerby—- =

(a) kragtens paragraaf {a) van subart:[kel (1) van artlkelt

agt-en-veertig van die ‘'Wet op Nywerheidsversoe-

~ ning, 1956, soos gewysig, dat die bepalings van die.
- Ooreenkoms wat in ‘die- Bylae -hiervan verskyn en

- op die: Was-,- Skoonmaak- ~en Kleurnywerheid
betrekking het, vanaf die tweede Maandag na die
datum van die publikasie van hierdie kennisgewing

_en vir die tydperk wat op 10 November 1961 eindig,

~ ‘bindend is vir die werkgewersorganisasie en vak-

P :'veremgmg wat genoemde Ooreenkoms ‘aangegaan
- “het en vir die werkgeWers en ‘werknemers' wat lede
van daardle orgamsa51e of daardle veremﬂmg is;

(b) kragtens paragraaf (b) van Subartlke} (1) van arukel
agt-en-veerlig van genoemde Wet, dat die bepalings

* yervat in klousules 3 tot en met 21 en 24 van
genoemde Qoréenkoms vanaf die tweede Maandag

na die datum van die publikasie van hierdie kennis- . "

- ‘gewing en ' vir die tydpcrk wat op 10 November
1961 eindig, bindend is vir alle ander werkgewers
~. ‘en werknemers as di¢ vermeld in paragraaf (@) van

hierdie kennisgewing, betrokke by of in diens in .
genoemde Nywerheid in die landdrosdistrikte Die |
Kaap, Wynberg, Bellville, Simonstad, Paarl, ‘Somer-

set-Wes, Stellenbosch en Wellington; en.

(c) kragtens paragraaf (a) van subartikel (3) van amke} .
agt-en-veertig van genoemde Wet, dat die bepalings -
vervat in klousules 3-tot en met'5 (6) (1). 6 tot en
met 20 en 24 van genoemde Ooreenkoms vanaf die
tweede Maandag na die datim van die publikasie

© van hierdie kennisgewing en vir. die tydperk wat op | .

10 November 1961 eindig, in die landdrosdistrikte
Die Kaap,” Wynberg, Bellville, Simonstad, Paarl,
Somerset-Wes, Stellenbosch en Wellmgton mutatis

mutandis bindend js vir alle Naturelle in diens inf|
genoemde Nywerheid by dié werkgewers vir wie |

enige van genoemde bepalings -ten opsigte van

werknemers bindend is en vir ‘daardie werkgewers_

_ten opsxgte van Nature.lc in hul d1¢ns o

LI DE KLERK; :
' Mlmster van Arbeld

- A—367034

DEPARTMENT QF LABOUR
No. 1131] [29 July t%o

INDUST RIAL CONCILIATION ACT 1956
. AS AMENDED "

LAUNDRY CLEANING AND DYEING 1NDUST RY
s eV (CAPE) e

I, JOHANNES DE ‘KLERK, Minister. of Labour, hereby—-

(a) in terms: of paragraph (a) of sub-section. (1) of sec-
.. tion forty-eight of the Industrial Conciliation- Act,’
1956, ‘s amended, “declare “that the provisions ‘of
‘the ~Agreement whlch ‘appears ' in_-'the Schedule

" hereto and which relates to the Laundry, Cleaning *
:and’ Dyeing Industry; shall be-binding from.-the -
second Monday after the-date of publication of this -
_notice” and for the period ending on the  10th"

November, 1961, upon the employers’ 0"£{3msat10n i

“and- the trade union which entéred into the ‘said
Agreement and upon the employers and employces
who. are members of t‘lat oroamsanon ‘ot that
' umon, ol ..

(b) in terms of- paragraph (b) of sub-scction (i) of sec-

tion forty-eight of the said Act, declare that .the -

provisions ‘contained in. clauses 3 to 21 (inclusive)
.and 24 of the said Agreement shall be binding

from the second Monday after the date of publica- -
" tion of this notice, and for-the period- ending on .

‘the 10th November, 1961, upon all employers: and.

employees other than those referred to in paragraph
- (a) of this notice, engaged or employed in the said -

Industry in the Magisterial Districts of the Cape,
* Wynberg, Bellville, Simonstown, Paarl, Somerset
. West, Stellenbosch and Welhngton and :

(c) in terms of paragraph (a) of sub-section (3) of sec--

tion. forty-eight of the said Act, declare that in the -
.. Magisterial Districts of the Cape, Wynberg, Bell- -
ville, Simonstown, - Paarl, Somerset West, Stellen-

bosch and Wellington and from the second Monday -

the' penod ending on -the 10th November, 1961,
the provisions contained in clauses 3 to 5.(6) ()
(inclusive). 6 to 20 (inclusive) and 24 of the ‘said

Agreement shall mutatis mutandis be binding upon *

'.all Natives employed in the said Industry by

cmploy
] DE KLERK 2
Mimstcr of Labour
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after the date of publication of this notice and for -

cmploycrs upon ‘whom any of the said provisions
are binding in respect- of employees, and upon -
those . employers- in respect of Natives m the:r 5
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NYWBRHE[DSRAAD VIR DIE WAS-, SKOONMAAK~ EN
KLEURNYWERHBID (KAAP)

GOR EENKO MS

ingevolge die bepalings van die Wet -op Nywerheldsversoemng,
1956, gesluit €N aangegaan: tussen die

Cape Town and District Lau ndry, Cleaners’ .md Dyers’ Assocrauon

" (hieronder die ,, werkgewers” of die ,, werkgewzersorgamsas.e”
genoem), aan die een kant, en die
National Union of Laundering, Cleaning and Dyeing Workers

(hicronder die ,, werknemers”
aan die ander kant,

" wat die partye is by die Nywerheldsraad vir die Was-, Skoonmaak—-
en Kleurnywerheid (Kaap).

1

LS

1. GEBIED EN BESTEK VAN TOEPASSING,

- Die bepalings van hierdie Qoreenkoms moet nagekom word -

of -die ,, vakvereniging ” gencem),

in die landdrosdistrikte die Kaap; Wynberg, Bellville, Simonstad,
Paarl, Somerset-Wes, Ste!lenbosch-en Wellington deur alle werk-"
gewers in die Was-, Skoonmaak- en Kleurnywerheid en” wat lede

' van -die ‘werkgewersorganisasie -is, en deur alle werknemers in

diens in die Was-, Skoonmaak- en Kleurnywerheid, wat lede van

die vakveieniging is ‘en vir wie minimum lone in hierde Coreen- :

koms veorgeskryf word.
' ' 2. szacnamsmun

.Die Qoreenkoms tree in werking op 'n datum wat deur die

Minister ingevolge subartikel (1) van artikel agr-en-veertig van die

Wet ‘bepaal word. en bly van krag tot 10 November 1961 of !

vir 'n tydperk wat hy vasstel.
3 Woowomsxnfmwss

Tensy die teenoorgestelde bedoeling blyk, het enige uitdrukking
‘wat in die Ooreenkoms gebesig word wat in die Wet op Nywer--
heidsversoening, 1956, omskryf word, dieselfde betekenis as in

die Wet, eu tensy dit nie met die v_erband saamhang nie, beteken— '

- pketelbediener ”, ’n werknemer wat 'n stoomketel stook en
" toesien dat die waterstand en stoomdruk op peil bly;

-y massasorteerder , *n ‘werknemer wat behandelde en/of klaar
© -ariikels sorteer volgens die kodemerk van die ontvangdepot,
* agent of werwer, maar nie volgens die volledige idenutelts-
merk van die klante nie; met dien verstande dat 'nm massa-
sorteerder volgens depoﬂyne ‘kan "ophang en sorteer;

h ,,kalanoermasuen- of mangélbediener”, 'n werknemer wat
artikels in of uit ’n kalandermasjien of mangel voer of
- afhaal en wat die madsiien kan aan- of afskakel, en omvat ’n

~ skudder, bereider, ontvanger en vouer;

© mwerwer ", 'n werknemer wat bestellings vir die was, stryk,
droogskoonmaak of ' kleur van goedere soek, aanvra of
werf en die bevoegdheid het om goedere wat gewas, gestryk,
skoongsmaak of gekleur moet word, in te samel, die prys
te vermeld en fakture uit te reik, om goedere aan klante
af te lewer en daarvoor betaling te ontvang en kwitansies
te gee‘

| Werwer graad A", 'n werwer wat met gebruikmaking van

’n motorvoertuig van minstens 1,000 1b. led gewig sy werk
doen;

. Werwer graad B.", ’n werwer. wat met gebruikmaking van
" ’n motorvoertuig van onder 1,000 1b. le¥ gewig sy werk doen;
wwerwer graad C”, 'n werwer wat met gebruikmaking van

enige- ander wyse van vervoer sy werk doen;

" plos werknemer®, 'n werknemer wat hoogstens drie dae in
'n week by dlmlfde werkgewer werk; 5
»onderbaas®, 'n werknemer wat onder toesig van ’n voor-
man, voor\'mu,. skoonmaker of kleurder verantwoordelik is
_ Vir’n groep of afdeling werknemers;
" » Dasiener ', 'n werknemer wat stukke voor of na die reinigings-
proses vergelyk met die klant se lys of die fabriek se faktuur
en- wat—
(a) Faktore onder toeug van 'n faktuurklerk kan mvul en
. pryse opteken;
(b) afskrifte van die klant se Iys of die. fabriek se faktuur
kan maak;
{c) versend!yste kan opstel;

(4) gewig en hoeveclheid van skoongemaakte goedere kan

vasstel en opteken;

- masiener, gekwalifisser,” ’'n npasiener met minstens twaalf
. maande ondervinding;
, Nasiener, ongekwalifiseer,” ’n nasrener met minder as twaalf
" maande ondemndmg,
-, nasienzrshulp ”, *n werknemer wat pakkies of bondels inge-
'~ kome goedere oopmaak en die stukke vir die nasiener uittel
of afroep;
» Skoonmaker ”,
afdeling van *n inrigting—

'n werknemer wat in die dmogskoonmaak— i

(i) beheer of toesig het oor die werk van die werknemers.

wat goedere in die dmogskoonmaak— of natskoonmaak-
proses skoonmaaley

-SCHEDULB.

. .INDUSI‘RIAL COUNCIL FOR THE LAUNDRY CLEANING

AND DYEING INDUS'FRY (CAPE)

AGREEMENT

‘in aaccrda'sce with the provisions of the Industrial Ccnmhatlon

Act, 1956, made and entered into by and between the -

Cape Town and District Laundry, Cleaners’ and Dyers’
Assoc:auon

(hereinafter referred to as “ the employers or w the employers’
organisation ™) of the one part, and the _
National Union of Laundering, Cleaning and Dyeing Workers
(hereinafter referred to as “the employess” or “the trade
pnion ™} of the other part,
being parties to the Industrial Council for the Laundry, Cleaning
and Dyeing Indust_ry (Cape).

1. AREA OF SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-

- terial -Districts of the Cape, Wynberg, Bellville, Simonstown, Paarl,

Somerset West, Stellenbosch and Wellington by all employers who
are engaged in the Laundry, Cleaning and Dyemg Industry and
who are members of the employers’ organisation, “and by all
employees who are employed in the Laundry, Cleaning and Dye-
ing Industry, who are members of the trade union and for whom
minimum wages are prescribed in this Agreement.

2. PER1IOD OF OPERATION.

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of sub-section (1) of sec-
tion forey-eight of the Act, and shall remain in force until the
éOtt;‘ November 1961, or for such perlod as may be determined

y him.

3. DEFINITIONS,

Unless the contrary intention appears any expression used in
this Agreement which is defined in the Industrial Conciliation
Act, 1956, shall have the same meaning as in that Act and unless
inconsisient with the context—

“ boiler attendant” means an employee engaged in firing a
boiler_ and ensuring that ‘the water level and steam’ precsure
.is maintained;

* bulk sorter ¥ means an employee engaged in sorting processed

- and/or finished articles according to the code mark of the
receiving depot, agent or canvasser, but not according to the
customer’s complete. identification marks: Provided that a
bulk sorter may hang up and sort on to depot lines;

“ calender machine or mangle operator” means an employee
who is engaged in feeding or taking off articles into or from
a calender machine or mangle and who may start or stop the
- - machine, and includes a shaker, preparer, receiver and folder;

*canvasser 7 means an employee who is engaged in inviting,
soliciting or canvassing orders for goods -to be laundered,
ironed, dry cleaned or dved and who may collect goods for
ial..ndermg, ironing, dry cleaning or dyeing, may quote prices
and issue invoices, and may deliver goods to customers and
accept payment therefor and issue receipts;

* canvasser, grade A,” means a canvasser who operates from a
motor vehicle of not less than 1,000 Ib. unladen weight;

“ canvasser, grade B,” means a canvasser who operates from a
motor vehicle of less than 1,000 lb. uniaden weight;

“ canvasser, grade C,” means a canvasser who operates from
any other kind of transport;

“casual employee” means an employee who is employed by
the iif.ame employer for not more than three days in any one
wee
eharbehand means an employee who, under the supervision.
of a foreman, forewoman, cleaner or dyer, is in charge of
a group or section of employees;

*checker” means an employee engaged in \renfymg articles
before or after the cleaning process with the customer’s list
or firm’s invoice and who may—

(a) under the supervision of an mvmce clerk, complete
invoices and enter prices;

(b) make copies of the customer’s list or the firm’s invoice;

() compile despatch sheets;

{d) determine and record the we:ght and quantlt)r of pro-
cessed articles;

“ checker, qualified,” means a checker who has had not less
than 12 months’ ex?er;ence,

“ checker, unqualified,” means a checker who has had less than
12 months’ experience;

" “checker’s assistant” means an employee engaged in opening
up parcels or bundles of articles received and counting out
or caliing over the pieces for the checker, and who may
classify articles but not accordmg to the customer’s complete
1dentlﬁcatton marks;

“ cleaner ” means an employee who, in the dry cleamng section
of an establishment—

(i) controls or supervises the work of employees engaged
in cleaning articles by the dry cleaning and wet clean-
ing processes;
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(e) van u1tga,ande pdkkette ‘boekhou en Iof \-'orms vir koste- ;
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i fabneksklerk gekwalifiseer,” | °n fabneksklelk met Jmnstcns
waalf maande ondervmdmg,

,,f bnek&klerk ‘ongekwalifiseer;” 'n fabneksklerk- miet mm‘der—j

as twaalf maande ondervinding;

_ bediener, wat goedere nd die skoonmaakproses na fatsben
" stryk, pers of stoom en kieiner- verswlimgs kan maak aan ‘n
masjien waarmee hy werk; T

gesonderd klerke en ontvangdepotklerke) -in ‘n inrigting

gesag  voer en toesig- hou.en wat sorg dra dat die werk- :

__qdoeltleﬁend ‘en na behore gedoen word;

wvoorvrou”, 'n vroulike werknemer wat oor die. ander werk-

¢+ pemers (ultgesonderd klerké en ontvangdepotklerke) in ’n

; lnrigtmg gesag voer en toesig hou en wat sorg dra. dat die
werk  doeltrefiend en na behore gedoen word; :

"y algemene werksrnan ' werknemer in diens v1r emgeen of
meer van ondergenoemde werksaamhede:— -

(@) Persele, voertuie, maslmene of 1mplemente skoonmaak
of poleer;

(b) artikels -Borsel- eﬁ sakke. omkeer vcrordat d-t skoon-_f ,

gemaak word;

{c) artikels gaan haal -en dra en mas]mene of ultmstrr.g"

-verskulf
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Hdyer”
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d.yes or -_

l‘ekWISlSieS vir of ultrelklng van'

n welknemer ultgesonderd n kalandermaspen-.

maar nie die phg:e van .|

" “ fpishing hand ™ means an employee ‘other than a

*se’ besoldiging bereken word “op ‘grondslag-van die hoeveel-'—:

mg spots or stalns,_ gl

‘4 (iv) may.-himself - be engaged in the work wh:ch he con-
. trols.or. stipervises; .. ;..
“ cleaner, quahﬁed 3 means a cleaner who has had not less
.than three ‘years’ experiencel -
cleaner unquahﬁed,” means 2 meaner who has had
_ three years’ experience:”

less than

- clerk ” ‘means ‘an employee engaged in wr |tmg, iypmg, ﬁ]mg

or any other clerical work, apd includes a cashier, a qtoreman
and a’ telephone .operator, but does not- include any othe
class .of employee defined elsewhere in' this clause, remrdless
of the fact that clerical Work may iorm part of such
employee’s duties; .. .. - £ e
“clerk, male, C}uallﬁed i means -a male cse k who has 'had no
: less than 5 years™ experience; - g :
cierk male, unquallﬁed . mearns a -male clerk who,h : had
Tess than 5 years’ expenence, : . ! -
clerk female, quallﬁed ” meansia: fema]e elerk who .has had

~ not Iess ihan 4 years’ experience; - . . -
i clerk female, . unquallﬁed ?.means a- fema.e clerk who has

" had ]ess than 4 years’-experience; . o

* means: an employee: who operating -on foor by
pedal -cycle. or.push cart, 1s. chmred to. collect" oredellver -

" goods, er.who may: accompany “a’ canvasser-or-a“ driver of.a

motor- VEhiCIe ‘to collect or deliver. goods, and whoin. respect -
“thereof may issue dockets and accept pa}ment Jbut*who may .
not drive. the vehicle or invite, selicit or- Canvass orders, T
* driver. of mator . vehicle” means’ an embloyee, other than’ a"
canvasser, eéngaged in. dnvmg a_motor \rehlcle for one_or
* more of the following purposes —_

(a) Acting as chauffeur; = oy wif S
b Iransportmg goods’ or personnel

--(c) co]]ectmg or dehvenng carpets, furmshmgs and fu:
“ niture;

(d) collecting frorn comract cus(omers goods
: launidered, dry cleaned or dyed or dehvenngx
cleaned goods,. :

(e} deiwermg of goods and a.ccepimg payment therefor

. (i) may compound stock. solutlon& or 1ssue spot removem, '-'

For the ‘purposes of _this definition driving a, riiotor I

* wehicle ™ includes all peuods of “driving ‘and any - time spent.
- by the employee. in connection with the vehicle”or léad, and.
““any other. period during which he is reqalred to- remain at -
_ his-post-in readmess to drive; and: . -

includes customers,-other than 1e.all

customers, who by arrangement prpv1de Wholesale orders to

be laundered, -dry cléaned or dyed;

" dly brusher ” means an employee engaged .ln chcckmg art:cles

. for marks arising. from prooessmg and who may eras such
marks with a dry brush; "

‘means :an employee who is engaged in or who super--

_the nature, type,. blending and apphcat;on of the
" other ‘chemicals tobe used; .

“ dye -stirrer ® means an_employee who is engaged m snmng
a dye solution: durmg the process-of dyeing; -
“emergency work ” means any work which, owirig to- me breﬁk-—
down. of machinery- or- plant, or to the breakdown “or
threatened breakdowsn. of buildings or to other unforéséen
cireutnstances such-as fire, storm; .accident, epidemic, violence -
or theft, must be carried out without. delay, and 1ncludes
work to' be done for ships and ‘work in connection with the '

. loading and unloading- of rallway trucks -or VehIdES‘ of the !

South Afmcan -Railways and Harbours;.

“establishment * means any -premises in.or in connecnon wnh
" which one or more employees. are enoaged m the, Laundry,
Dry Cleanmg and Dyeing Trade; - - i
** examiner ’
- laundered, cleaned. or dyed goods for faulis-or blermshes
safter the complehon of all the processes involved; :

“ experience ” means the period or total periods of employmenl

‘which an employee has had with an employer or differént .

. ‘employers in’ the particular category-in which he is. -engaged;’

" of the following duties: —

Wi

._-(a) Weighing or counting -and record!ng quantiues, AR

- .(b) récording performance times and. other pﬂrtlculars
relating to production; . - i

- ) '(c) recordmg the pr ogress of work in the factory,

~ () recording particulars in regard to requlsmons for and
issues of material and equlpment i

-(€) booking out patcels and/or- comp;enng fo‘rms for cost i

j ing or record purposes; . o
& factory clerk qualified,” means a factory cIerk who has had
not less than twelve months’ experlenoe, ' :

“* Factory . clerk, unqualified,” means a factory clerk who ha.s
had less tha.n twelve months’ experlenee . } .

machine operator, -engaged in ironing, pressing - or stean‘lmg

arficles“to shape “after” ‘processifig;” and  who may carry. out

mmor ad]ustments to the machme Whmh he operates

means an employeé engaged Ane . examlmng

_“ factory clerk ”-means an employee engaged in one o,r more
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“ oo - deur metodes aan

Rz ﬁﬁé(oppa”, n vﬁeﬂ;’nemet ‘wat goedere stop of heelmaak

te wend wat daarop bereken -is’ om dic |-

- ° oorspronklike stof* en- kleurpatroon te Herstel of te behou;

., fynstopper, gekwalifiseer,” 'n fynstopper met minstens twee .

. jaar ondervinding; .
o Tynstopper, ongekwalifiseer,”
twee jaar ondervinding; ; _ :
-, faktuurklerk ®, 'n werknemer (ujtgesonderd 'n nasiener. of
’n _ontvangdepotklerk) wat op faktuurm_rms-go‘:dere inskryf

'n fyastoppsr ‘met minder as

.. en pryse aanieken;

» faktuurklerk, gekwalifiseer,”- 'n faktuurklerk. met minstens
 twaalf maande ondervinding;
. faktuurklerk, ongekwalifiseer,” 'n faktuurklerk met- minder
y as twaalf ‘maande ondervinding; . : -
.., Wassery-, Skoonmaak- en Kleurnywerheid ™ -of ,, nywerheid,”
die bedryf-waarin werkgewers en werknemers geassosieer is
‘met die doel om alle soorte geweefde, gespinde, gebreide of
_ gehiekelde stowwe of artikels van sulke stowwe gemaak, met
‘inbegrip van  gestoficerde of ongestoffeerde artikels te was,
_skoon te maak of .te kleur, en sluit in alle werksaamhede

wat daaruit voortvloei of daarby hoort, indién dit uitgevoer |

- word deur sulke werkgewers en hul werknemers;

© ,, masjicnbediener”, 'n_werknemer wat ’'n kragmasjien "bedien,
laat werk, aansit of stopsit en wat die masjien kan voer
" of daarvan afneem; en die uitdrukking ,, ‘n masjien bedien”
het 'n ooreenstemmende betekenis. Met dien verstande dat

“van ’'n masjicnbediener vereis kan word om kleiner ver-.

stellinkies uit te voer; . -

;,onderhotidsman » - ’n werknemer, uitgesonderd 'n werktuig- -

.- kundige, wat belas is met kleiner verstellings en herstelwerk
.+ 7 -aan masjinerie, installasie, geboue en uitrusting;
", bestuurder”, 'n  werknemer spesifick deur sy

- belas miet die algehele toesig oor, veraniwoordelikheid vir en

-~ bestuur van die bedrywighede wat. in- of in verband met 'n -
bedryfsinrigting uitgeoefen word, maar omvat -nie 'n werk-.

nemer- wat gedurende die tydelike afwesigheid van 'n bestuur-
-der-as sy plaasvervanger optree nie; i i
»-merker ;- ’'n werknemer wat 'n- klant ‘se identiteitsmerk- aan-
bring Of op dic materiaal self df op bandjies of lussies vir
-aanhegting aan die artikel, en wat op die inrigting se faktuur
of die klant se lys die toestand van die artikel kan aanteken;
" en waar artikels reeds gemerk is dié merke met die firma se

; faktuur of die klant se lys vergelyk; :
© » werktuigkundige 7 'n werknemer wat werk verrig: wat ge-
woonlik deur 'n geskoolde wvakman gedoen word, en vir
- die foepassing van hierdie .woordomskrywing beteken uit-
drukking ,, geskoolde vakman” ’'n persoon wat sy vakleer-
lingskap in ’n bedryf gedien het wat kragtens die Wet op
- Vakleerlinge, 1944, aangewys is of geag word aangewys fe
o wees, of wat in besit is van ’'n sertifikaat van bekwaambheid
- deur die Registrateur van Vakleerlinge aan hom uitgereik
““ingevolge artikel ses van dic Wet op Opleiding van Ambags-
‘manne, 1951, of ’'n sertifikaat deur genoemde Registrateur

"aan hom uitgereik ingsvolge Of artike! fwee (7) Of artikel .

* sewe (3} van genoemde Wet; -

werkgewer

'_.-,,, werktuigkundige se handlanger ”, *n-werknemer wat 'n ‘werk--

tuigkundige of ’'n onderhoudsman by die werk help en wat
masjinerie kan smeer en olie; . = :
-, militére opleiding ”, ononderbroke opleiding wat "n werknemer
" verplig word om te ondergaan kragtens die bepalings van
artike! een-en-twintig (1) gelees. met subartikels (1) en {2) van
.- . artikel twee-en-twintig van die Verdedigingswet, 1937, maar
-~ pmvat nic opleiding wat hy verkies om te ondergaan kragtens
artikel’ drie-en-twintig van genoemde Wet of emige ander
opleiding of diens waarvoor hy hom vrywillig aanmeld of
wat hy verkies om te ondergaan nie; : ;
,; heelmaker ”, ’n’ werknemer, uitgesonderd 'n fynstopper, wat
- ‘geweefde of gebreide artikels verander, verstel of hecimaak;
", ,bode™; 'n werknemer wat briewe en boodskappe aflewer, state
vou en in koeverte steek, koeverte verseél, rubberstempel
. gebruik, briewe en pakkette gaan pos en posstukke afhaal;

- ,,motorvoertuig”, 'n meganiese voertuig wat ingerig of bedoel
is om vir die vervoer van vrag of passasiers gebruik te word .

-en. dit omvat 'n ,, meganiese perd” en 'n trekker;
,, verpakker ”, 'n werknemer in die afdeling droogskoonmakery
wat artikels vir versending bymekaarmaak, toedraai en pak-
- kette daarvan maak; ‘ ) :
, verpakker, gekwalifiseer,”
maande ondervinding; _
,, verpakker, ongekwalifiseer,”
.~ maande ondervinding; -
5, gewone naaister ”, 'n werknemer, uitgesonderd ’n heelmaker,
" wat een of meer van die volgende doen:— . '
(D) Broekomslae vaswerk; o .
: (ii)_hoedbande en -voerings, gordels, gespes, knope of ander
- ‘vasmakers. aanwerk; i

'n verpakkér- met minstens ses

’n -verpakker met minder as ses

,;ontvangsdepot ”, 'n perseel wat deur die werkgewer aangehou |

word om artikels wat gewas, gestryk, skoongemadk of gekleur
mioet word, te ontvang en sulke artikels. nd behandeling aan
klante terug te besorg; . . . . -
,, ontvangdepotklerk ”, ’n werknemer wat artikels wat gewas,
" pestryk, skoongemazk of gekleur moet word, in ontvangs
- neem en ni behandeling terugbesorg, die geld daarvoor kan

danneem en bank en die boeke van die depot byhouw,

4
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“foreman” means an employee who supervises and is in

charge of ‘the employees' (other than clerks and:receiving
. depot attendants) in an. establishment and- who “ensures that

the work is properly and efficiently performed;

~ “forewoman” means a female employee who supervises and

is in charge of_thc_ employees (other than clerks and receiving

depot. attendants) in an establishment, and who ensures that
~ the work is properly and efficiently performed; ’
“general worker” means an employee engaged in one or more

of the following duties:— '

. {@) Cleaning or polishing premises, vehicles, machinery or
. implements; ' e
(b brushing articles and turning out pockets prior.to the
cleaning process; ; T
(¢) fetching and carrying articles and moving machinery
or equipment; : '
 {d) loading and ‘inloading articles, excluding the duties of
a machine operator; i

(¢) making tea or similar beverages;
(f) removing ashes or refuse; '
(g) shoveiling and carting coal;

“incentive wage system ” means a system whereby the remune-
ration of an.employee is calcuiated on the basis of the
amount or volume of work performed by him;

“invisible mender ” means an employec engaged in darning or

mending articles by applying methods designed to restore or

retain the original fabric or colour patterm; :

invisible mender, qualified,” means an invisible mender who

has had not less than two-years’ experience; ’

“invisible mender, unqualified,” means an invisible mender who

has had less than two years' experience; : '

invoice clerk ™ means .an.employee (other than a checker or

a receiving depot attendant) engaged in entering up and

pricing articles on invoices;

invoice clerk, qualified,” means an invoice clerk who- has had

not less than twelve months™ experience;. i

invoice clerk, unqualified,” means an invoice clerk who has

had less than twelve months’ experience;

Laundry, Cleaning and Dyeing Industry”™ or * Industry”

means. the industry in which employers and employees are

_ associated for the purpose of laundering, cleaning or dyeing
all' types of woven, spun, knitied or crotcheted fabrics, or
articles made from such fabrics including upholstery or
upholstered articles and includes all operations incidental
thereto or consequent thereon, if carried out by such
empioyers and their employeses; :

[

&

[1

&

“ machine operator ” means an employse. who operates, atten'ds,

T s

starts or stops, a power-driven machine and who may feed
or.take off-from such machine; and the expression  operating
a machine” shall -have a corresponding meaning: Provided
that-a machine operator may be required to carry out minor
adjustments; : : : . .
maintenance man® means an -employee, other than a
-mechanic, responsible for mipor. adjustments and repairs to
‘machinery, plant, buildings and equipment; ;

' “manager” means an employee specifically “charged by his

employer. with the overall supervision of, responsibility for
and management of the activities in or-in connection with

the establishment, but does not include an employee whio acts -

- as deputy in the temporary absence of the manager; .

, “ marker ” means an employee engaged in marking articles with

customer’s identification marks either on the material itself
or on tapes or tabs for attachment to the articles, and who
may record the condition of the article on the establishment’s
invoice or the customer’s list; and, where articles have
already been marked, verify such markings with the firm's
invoice or the customer’s kist; '

“ mechanic” means an employee engaged in work normally

performed by a skilled artisan and, for the.purposes of this
definition, the term “skilled artisan™ means a person who
has served his apprenticeship in a trade designated or deemed
to have been designated under the Apprenticeship Act, 1944, .
or who holds a certificate of proficiency issued to him by the
Registrar of Apprenticeship in terms of section six of the
Training of Artisans Act, 1951, or a certificate issued to him
by the said Registrar in terms of either section two (7) or,
section seven (3) of the said Act; X

“ military training” means conlinuous training which an
employee is required to undergo in terms of section ¢wenty-
one (1) read with sub-sections (1) and (2) of section twenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section twenty-
three of 'the said Act nor any other training or service for

_ which he volunteers or which he elects to undergo;

“ mechanic’s labourer” means an employee who assists a .
mechanic or a maintenance man with his work and who may
grease and oil machinery; : '

“ mender ' means an employes, other than an invisible -mender, -
engaged "in altering, repairing or mending woven or knitted
articles; i - :

“ messenger ” means an employee who is engaged in delivering
jetters and messages, folding statements and inserting them
in envelopes, sealing envelopes, rubber stamping, mailing
correspondence and parcels, ‘and collecting mail;
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5 ontvangdepotk!erk gekwallﬁseer, n ontvangdepotklerk met
- minstens twaalf maande onder\nndmg,

g ontvangdepotkierk ongekwahﬁseer ”'n ontvangdepotklerk met\ s

mmder as twaa!f maande ondervinding; - ..

_:_',,kort -tyd”, 'n’ tydehxe vermmderlng van werkure veroorsaak

deur brand, 'n algemene 'onklaarraking . van masjinerie of
‘installasie, of * deur instorting . of drergende instorting van
geboue ten gevolge-vin ongelukke of °n onvoorsiene nood-
toestand, of deur werkskaarste' te wyte aan bedryfskom-
melinge, of deur 'n tekort aan materiaal;

» kollekteerder ¥, 'n werknemer wat opdragte uitvoer om goedera
te voet, per fiets of stootkar fe gaan haal of af te lewer, of
wat 'n werwer of 'n bestuurder van 'n motorvoertuig: kan
vergesel om goed te gaan haal of af te lewer, en wat, ten
opsigte daarvan ontvangsbewyse kan uitreik ea dié geld ont-
vang, maar nie die voertuig mag bestuur of bestellings soek,
aanvra of werf nie;

" motorvoerﬁ.‘mgbestuulder’, n .mder werlmemer as 'n Werwer,

wat die bestuur van ‘n motorvoertuig behartig vir een of 5

‘meer van die volgende doeleindes:—
(@) As chauffeur optree; -
(b) goedere of personeel vervoer;

(c) tapyte, toebehore of meubelstukke gaan haal of aﬂewer, "

- {d) goedere wat gewas, skoongemaak of gekleur moet word,’
by kontrakklante gaan haal of skoongemaakte goedere :

aan. hulle aflewer;
(e) goedere aflewer en die geld daarvoor ontvang.

Vir die toepassmg van hierdie omskrywing omvat . die
bestuur-van ’n motorvoertuig behartig” alle tyd bestee aan
‘bestuur en enige tyd wat die werknemer wy aan werk. in

verband met die voertuig of die vrag sowel as enige ander |-

- tyd wat hy- moet regstaan om te bestuur; en .
» kontrakklante ™, klante, uitgesonderd klemhandelkiante, “wat

'volgens ooreenkoms groothandelbestellings verskaf om gewas,

droogskoongemaak of gekleur te word;
. ysorteerder

fakture of merke kan nagaan;

» droogborselaar 7, *

wat tydens die’ behandelmg daarvan kan ontstaan en wat
. sulke merke rnet ’n droé borsel kan verwyder;

, onbelaste gewig”, die gewig van 'n motorvoertuig soos ‘aange-
teken op die lisensie of sernﬁkaat uitgereik deur ’n bestuur
by. wet gemagtig om lisensies vir motorvoertuie uit te reik,
met dien verstande dat, in die geval van twee- of driewiel-

voertuie ten opsigte waarvan genoemde owerheid nie die

gewig op die-lisensie of sertifikaat aanteken nie, dit beskou
moet word dat die gewig sonder vrag van so ‘n voertulg
. ‘minder ds 1,000 lb. is;"

" ,,loon”,
baar is ten opsigie van sy gewone werkure voorgeskryf: in
klousule 6 en vasgestel in klousule 4, of sodanige hoér
‘bedrag as wat 'n werkgewer 'n werknemer gereeld ten opsigte
van sy gewone werkire betaal; .

o Viekuithaler ¥, 'n werknemer, urtgesonderd n natskoonmaker,_

-~ wat kolle en ‘Vlekke uithaal;
,,vlekmthaler, gekwalifiseer,” 'n vlekunbaler miet minstens ses
- maande ondervinding;
i, vlekuithaler, ongekwalifiseer,” 'n vlekmtha}er met minder as
© ses maande ondervinding;

'n’ werknemer wat artikels volgens fakture of: .
identifikasiemerke sorteer of. bymekaarmadk en wat sulke |

n werknemer wat artikels nagaan vir merke'

die besoldlgmg wit in’geld aan n werknemer betaal--

, Stoorman ”, 'n werknemer wat die beheer het oor en boek-

~hou van die verbruikbare voorrade wat bestel ontvang, op-
geberg of uitgereik word; .-
»Wag ", ’n werknemer wat die perSeel bedags of snags bewaak,
"o natskoonmaker * *n werknemer wat goédere met water; seep,
’n seeppoeier of -opIossmg of ander skoonmaakmiddel skoon-
maak, en daarby 'n borsel spuit, lap, spons of stobmblaser
gebrmk
(2} Vir die toepassing van -hierdie Ooreenkoms word dit geag
dat 'n werknemer behoort tot die kias werk en afdeling van die
Wassery-, Skoonmaak- ‘en Kieurbedryf whaarin hy ultslulthk of
hoofsaakhk werksaam is.

4, LONB EN LEW'ENSKOSTETOELAES

(1) Die minimum lone en lewenskostetoclaes wat aan 'n werk-

nemer betaal moet word en wat-deir werknemers in die volgende
" klasse aanvaar moet word, is soos volg:—

.-_-—ALGBMEEN. L i -

i wems- - . e

:, Bf“-w’? koste- Toraa!.

S toelae.

. £ s.d £ s.d £sd
Ketelbedrener 250 10659 3 5 9
-Beste]lmgwerwer— i ’ % = BFE R
Graad A....ocovinan veieees 41000 72 4 0614 0
Graad B....ocvvvvvannns veevee 300 .17 6. 47 6
Oraad €. o vvvmas eeenseeses 2 5 0.1 0.9 3 5 9

. Onderbans. .o iiiiiieriaanians
: < - meer as die hoogste loon voor-
geskryf in die Ooreenkoms vir

Klerkhke werknemer, mauhk ge-

JOWAISGOT. oo 661l 310 9 71

n werknemer onder sy toesrg :

Tien sjielings (10s) per’ week -

Chargehand.. veneeneeieasesnann

| Clerical. employee, male, qualified 66 11

“ motor vehlcle ” means a mechamcal]y propelled' vehrele

- equipped or intended for the transport of loads or passengers
and includes a ‘“mechanical horse " and a tractor, A o

“packer” means an employee . in the dry- e]eamng secnon
engaged in assemblmg, wrappmg and pareelhn,_, artacies for
despatch; :

* packer, quallﬁed ” means a paeker whe has had noi Iess rhan
six months’ experience; - =

“ packer, unqualified,” means a packer who has had Iecs than =
six months’ experlence i -

“plain sewer”  means an employee other than a. mender,
.engaged in one or more of the following:— : =l

(i) Tacking trouser turn-ups; - 5 i
(i) attaching hat bands and linings, belts buckles, bu(tons :
or other fasteners; -

“ receiving. depot” means premises used hy the employer for
the purpose -of receiving articles to be’ laundered, ironed; dry -
cleaned or dyed and, afrer processing, to re- lssue such amclee
to customers;

“receiving depot. attendant ** means an emp}oyee who s engaged
in receiving articles to be laundered, ironed, dry cleaned or-.
dyed and re-issuing such articles after processing and who. =~
may accept and bank moneys reeewed in- payment and keep
the records of the depot;

““ receiving depot attendant, qualified,” means a recewmg depot

attendant. who has had not less than
experience; ..

*receiving -depot attendant, lmquahﬁed i means a recewlng
.. depot. attendant who has had iess than twelve months
experience; - LA

“short-time” means a temporary reducnon in the number of
hours ‘of work due to fire, a general breakdown of plant.or .

. machinery, or a breakdown or -threatened. breakdown of :
buildings caused by accident or unforeseen emergency, or to
a shortage of work owing to trade ﬂuctuatmns or to a -
shortage of material; :

“gorter ' means an emp[oyee engaged in sor tmg or aseemblmg
articles according to invoices or ldentlﬁcauon marks and who
"“may check such invoices or marks;

“spotter” means an employee, other than- a wet cIeanera
engaged in removing spots and stains;. -

spotter qualified,” means a spotter w’no. has had not Iess than
six months’ experience;’

b spotter, unqualrﬁed " means a spotter who has had less than
six months” experience;

“ storeman ” means an employee who is in charge of and keeps
a record of the consumable supphes whlch are ordered

. received, stored or issued;
“unladen weight” means ‘the weight of a’ motor vehrcfe as
recorded on a licence or certificate issued by an authorrty
empowered by law-to issue licences for motor vehicles pro-
vided that, in the case of a two or three-wheeled vehiclein- -
-respect ‘of - which  the said authority  does net -record ' such
weight in the licence or certificate, the unladen~weight of -
such vehicle shall be deemed to be less than 1,000 lb;

“ wage ™ means the remuneration payable to an emp[oyee ine -
-money in respect of his ordinary hours of “work prescribed
in clause 6 and determined in clause 4, or such higher amount--
as an employer regularly pays an employee m respect oﬁ hrs i
ordinary hours of -work; * o .
“watchman * means an employee engaged m guardmg the
premises by day or by night; ;
“wet cleaner ” means an employee engaged in eleanmg art:eles 2
“with water, soap, a soap powder or solution, or other deter- -
gent, by the use of ‘a brush, spray, eloth sponge or steam ol
gun.

(2) For the purposes of this Agreement an empioyee shalL be -

(welve months”

‘deemed to be in that class of work and section of the Laundry,
Dry- Cezjeamng and Dyemg Trade m whlch he is who]ly or mamly
engag .

4 WAGES AND Cosr OF mec Au,owmcas.
(1) The minimum wages and cost of living allowances that shall

be paid to and accepted by the uuderment:oned elasses et'
employees shall be ag follows:— B

A—G!E:NERAL. ot <t 2

' ' Basic ostof " .

: ‘Living - - Toraf v

Wage. Allowance. . ]

: _ £ s.d £ sd £ s.d. _
Boiler attendant.........veveiee 20 5.0 1 0 9~ 359 °
CﬂnV&SSﬂl‘—" » . PSS \\
GmdeA’.........’......'.....'. 410 0 '2 40 614 0
Grade B.ovovvirvrvisensaennnes. 370 00 1 7-6 .04 7T 6
‘Grade Clivtvveiiiiiiiinnneeds 225 0 1 ‘0 9. 3" 5' 9,

" Ten shillings. (105.) per week
more than the highest wage "
‘prescribed in this Agregment
for an employee Lmder his -
Euperwsion

l 0 9 7 11
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B Bas:e.me
loon. -

Klerkhke werknemer, manhk onge- :
kwai;ﬁseer—_- - o

-Gedunende eerste’ jaar onder-
vindingi v S v o

£s.

=Gedurende tweede jaar onder— )

vinding:
Gedurende derde jaar ondcrvm—

ding..
) _Geclumnde vierde jaar onder-
vinding.

Gedurende vyfde Jaar ondervm- ¢

1 11 R LT

Klerkhke werknemer, vrouhk ge-

kwalifiseer. ... .ovuceiiaans Y.

" Klerklike werknemer, veoulik onge-
" kwalifiseer— ;

Gedurende eerste jaar ondervin-

. 'Gedurende tweede jaar onder--

MNAINE e S

: Gedurende dercle Jaar 0nderv1n- :

ding

Gedurende v1erde _.aar ondervm-'

Bestuurder van :
. waarvan die onbelaste gew1g—--

(a) hoogs!ens 1, 00(} Ib, is.......

- (b). meer "as 1000 Ib. maar nie

meer as 6,000 Ib. is nie.......

(c) meeras6000]h 15‘.2...'..'.'}""

Ondersoeker ongekwallﬁseer—

- Gedurende eerste - drle ~maande

ondervinding.. ... ... feea. s

Gedurende tweede-drie maande
ondervmdlng ............ ceih

By Fabrlek.sklerk gekwahﬁseer e
- Fahueksklerk ongekwalifiseer—

: Gedurende cerste  ses maande
ondervinding.. . ....... .0 ..

Gedurende .tweede ses maande -2 e
415

o - ondervinding................
~Faktwirkierk, manlik gekwalifiseer
Faktuurklerk, ‘manlik, ongekwali-
fiseer— -
Gedurende. eerste ses maande
! ondervinding.. ... ovuveonenon
~Gedurende. tweede ses maande
"+ _ondervinding.......
Ger.lurende .derde ses. maande
ondervinding.. ........co0n..

3 A Gedurende vierde ses maa,nde i
ondervmdlng. .............. .

Faktuurk!erk vroulik, gekwallﬁseer ¢

Faktuurklerk vroulik, ongekwahﬁ-

. seer—,

' Gedurende eerste ° ses m,aande
.7 ondervinding.. oo i
* - Gedurende tweede s¢s maande
ondervinding.. ......c.casv.n
Gedurende -derde ses macmde

.~ ondervinding..........o ...
Gedurende | vierde ses maande-
-, ondervinding..~......... K
Fynstopper, gekwahﬁseer 5

Fynstopper, ongekwahﬁseer—-
- Gedurende eerste . ses maande

motorvoertulg 3

212
217

. -ondervinding............ ... ek
‘Gedurende tweede ses maande
ondervinding.......... b .
Gedurende derde ses maande”
“ondervinding.. .......eeeiinn
Gedurende vierde ses maande
- ondervmdmg...‘....‘_........
- Onderhioudsman.......
Werktuigkundige......... 0000 '
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C[encal employee ma!e, unqaah-
fied— =

For first year of experience:.....

For second year of experience...

For third vear of experience.....

For fourth year of experience....

‘For fifth year of experience.. ... '

| Clerical employee'fefnale qﬁa!iﬁed
: Clerical employee female Lmquall-

“fied—

For first year of experience. ...
For second year of experience
For third year of experience...

For fourth -year of experienCe. <

Driver of motor -vehicle of which
unladen weight is—

" - (a) riot more than 1,000 Tb.. ...

. (b) more than 1,000 lb., but.not
‘exceeding 6, 000 lb ..... "

(e) over 6,000 lb Cerviasaeres
i Dye? SHERER oy e R

Examiner, qualified..............

' Eiaminer, unqualified— '

: _For the first three months of ¢ ex-

PeLIenCe sl i s ihe i

+ For the second’ three months of
REDSLIERCE .. S i i e
Foreman. . N TR oS
Forewoman.. . .......ovivesnnnns

Factory clerk, quahﬁed ...... o oe

Factory clerk, uhqualiﬁé‘d—-

For the first six-months of ex-

T s [ R
For the second six months of

Invozce clerk, male, qualaﬁed

' Inveloe clerk, male, unquahﬁed—

For the first six rnonths of ex-

Uy spetIenee s v sty S
For: the second six month_. of ex-

o PRLIRRESL s s e e T
For the third sut months of' ex-
C PETIENCE. vr v sl v v s bas
For the fourth six months of ex-
PErienCe....vvvureernersns -

JIn.voice clerk, fem'al_e, qualiﬁed.:...

Invoice clerk, female, uhquajiﬁed—
For the first six months of ex-

o . DEHBNOR. ¢ < oo s s
For 'the second six months of ex-
151531 P,
For the third six months of ex-
513 11 = -
_For the fourth six months of ex-
PEHIENCe. - - vt evvnarines .
[nvisible mender, qualified........

Invisible mendef,--' uf:qualiﬁ_ed—
- For the first six months of ex-

perience. ... co.eaiiiaiiens
For- the second six. months of ex-

perience. . cvuvsasaianMini :

For the third six momhs ol’ ex- )
o PETIBICR, v v vp e S a ke
For the fourth six months of ex-
Perience. . v ussvanessnons
Mainténance man. ......... siiincy
1 Mechanic.....v..0.nn s
Machanic’s labourer. iR e
MESSENZEr. . v ver e inrr e s assens

-Recemng depot attendant, unquah-
fi

ed—
+ For the first six months of eX~-

CPEFIBNCE. . v e b e e -

. For the second §ix months of

. expenenoe..............

1" Receiving depot attendant. qual:ﬁecl- 3
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2 6 2 12 3.
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2120 149
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ﬁfﬁg’e. - koste- " . Totaal. - ¢ ; bl P—%‘“‘c .'j:mgf Toral.,
P foelee. % o LEE s, . s Allowance. . .
09 £3 % ' £lod £liwndigs i
g g 9 9 (\DVo]:eﬁtor e e R % 16 '__1 o’ g
Heelmaker. gekwahﬁseer 9 3° atchman.....;: ... 2’76 I .2
. Heelmaken ongekwahhseer— i 7 o | l’l:j;:zjer quahf:efci:l d o R 2 7 0.1 2:3°
" 'Gedurende cerste drie maande Samve e B B el el ] cf ungualined-ce | e 5 T _-'_ ¥
* . ondervinding..:...iv.5v.0:..- 115 6. 018 3. 213 9! For Ihe first three months. of ex-: T L
Gedurende tweede dne maarde . ' L SPERIENCE i s s s 11576 01803772
; ondervmdmg..._- ........... o 2 0 0 018 3 2183’ For the second three: months of HCHCR e o F
Gewone naaister, gekwahﬁseer « 246 1'. 0.9, 2.2 3 -'-Plalnexmimguahﬁed..:: """"" 22 2 g | ?13 g %
_ Gewone naaister, ongvekwahﬁfsaer—- o T .Pl e W TS a0 e e
Gedurende; eerste ‘dric maande = . . i i B E Bl seteer, unquar Rt : o o S
- ondervinding................ 115-6 018 3 213 9 For the first three months of- . T T e
'Gedurende _ tweede drie maande e EXPErience. . .. 1u . s iiaen..s e
. endervinding...... 0. cieaaiis 00 018 3 18, 3¢ For the sécond three months of ;
- Algemene werker— | . o expenencc. vevnaansensns v
18 jaar of ouer.......ovnahi 1 17 6 018 3 215 9 General worker—
onder 18 jaar. ... .eiiaveees, 180 7013 9.2 1 9 18 years of‘age oF ‘more.. ... =
- Massasorteerder. .. ..... vo.ihe. 11900 0183 21730 | under 18 years of age A
Nasiener se handlanger‘. Ceeesess 1190 0183 217 3 Bulk sorter.............
Masjicnbediener;’ gekwahﬁseer..... 20 .0::018 3. 2018 3 | ﬁmﬁw” as:*,ls'.ant~.._.’.ﬁéa
i - - 5. =0 Machine operator, quali e
Maﬁsilgnbed(;ener, ongcl;wahﬁseer—; . "1 Mochiné opérator: l‘:]mquallﬁed—- .
urende- eerste. drie maande S S G = By
ondervmdmg..._. ceisosnnrenst 11556 018 -3 2139 . ff;eégﬁcgm ihre.e months of o
Nalskoonmaker.._.._._......... .... 1 190 0 183 217 3 | Wet cloaner. ,I_Iff::f:'_' """
\ Br»-AFDELING SKOONMAKERY,
- e Lewens- b )
H Ba":f;:'?e koste- ... Totaal. |- 7
: ¢ toelae. i e e
oy Loy A _ £.s:d £ sd £ sd -._-'
Nasmncr, gekwailﬁseer iiieeen 2717017 6 4746 _ e
Nas:cner ongekwahﬂseer—- : : _— g > Checker, quahﬁed G A 05
- Gedurende eerste ses maande - .| Checker, "“q“a"ﬁed“ : L .
. ondervinding....... . u..00. .. 23 0-.1.09.3 3.9 | For. the” first six’ months of ex- -
- Gedurende tweede ses maande__ - e o perience... .. ia i se i 2 3..00
" ondervinding..l.....o..0 e . 296123 39 _For the second six ‘months’ of ex- L
Skoonmaker, gekwalifiscer,....... 8 0.0 3 8.0 11 8§ 0 POHEHCE. .o ool v evonssitonns 29 6.
'Skobnmaker,’on'geLWaiiﬁseer—l Lo e TR ] '. Cleal‘lﬂ, quallﬁe‘d.....\...........' 8.0 0
' .Gedurende eerste jaar onderwn- e o . i Cleaner, .-_unqua!lt?ed‘— i : -
R 1 - 00 A A A 31570 116 9 5119 For the first year of experience.. -3 15> 0
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ding....: R A wrieersen 6.0 0 2416 6-.816 6 Dry brush - : - e
 Droogborselaar, gekwalifiseer...... 2 0-0 018 3 218 3 | DY UUSIn unqualfed— sl 8 g ks
 Drotioe, epane . e b | POttt monts ot e 8
Gedurende' eerste’ drie maande - -+~ : 5o B o LA i g 0 0 % 8 .
;. ondervinding:..........ppeev 1715767 7018 3 2139 | Flnﬁhmg hand, cleamng sectlon, g ww am A
[ T S OO 8 00 .38 01 80. qualified.........v.ien i 25 0. 10
. ;Afwerker skoonmaakafdelmg, g o s e o) . Pinishinig' hand, cleanmg sectlon, P
i Towalifiseer. T e e s 2 50 1 09 i IR . : unquahﬁpd_.. . - o
Afwerk:r, .iqkoonmaakafdcl[ng, on- ST P ] i For the first l.hree rnonths of €X~ ..o T S
©gekwali — s : 2,040 1 (o - FOPE A N 1156 0.18 3
" Gedurende ecerste drie maande_ W ..~ 1 7| [For the second three months: of : TN
_ondevinding.. ..o ..iienenn. L15 6 018 3 213 29 = L EXDEIIBNCE | sy Savesmis: 2 0:0 018
Gedurende tweede drie maande . 2 . Finishing hand, d)aemg sectlon, Foe o B o
. ondervinding................ ;200 018 3 . 2 18 3 gualified: .o siteene donin sieee 2_ 50 1.09.°3
Afwerker, kleurafdelmg, gekwahﬁ- T Finishing - hand, dyeing 'section, = . - . gy
BEEL. cceeralonnnsisorranesnnns 2 550 109 3 5 9 ,unq%lahﬁed—dy s ’ .
_ -:Afweg‘ker, Kleurafdeling; ongekwah- ! — For the first three months ofex~ =~ .- ;
: seer— e ; PEIIENCE. .\ e eeeantannnnns 1156 018
Gedurende cerste drie maande ) YL 7 For the second three months of .~ oA )
onderv(ig dd:d 1:15-6 - 018 3 2139 experience. ... .... Cireeneee. 2.0 0 018
Gedurende tweede dric maande - . o, e Marker, sortcr, cker, -spotter, . i . .
. ondervinding.. ... .. biew.r 2,00 018°3 218 -3 qualified. . . ; pap ...... 210 0 12
‘Merker, sorteerder, verpakker,viek— SR i ‘Marker, pack tt s "
iithaler, gekwalifiseer. ......... 210 0 12 3 312-3 “qiafg:ffi CRADOIBTAIE -
'Merker, sorteerder, verpakker, vlek- -~ © . ' - ' For the first three months of ex-
uithaler, ongekwalifiseer—" ~ ' x © DBIICICE s v s s s s vny srbin s em mie -2 0 0 0 ls .
Gedurende eeIste. dne maande e - For the second’ ghree months of - L
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Lewens-

A : ko .koste= - Totaal.
Al s loon. - toelae. . '
- T £ s.d £ s d £ -s5.d
Nasicner, ongekwalifiscer— o i
.Gedurende eerste ses maande - B
 ondervinding................ 256 123 37°%9
‘Gedurende tweede ses maa'nde ; ] S
.. ondervinding........ eeeeess 21176 1 49 316 3
' Afwerke.r,_gckwahﬁseer..-:..'...... 2'0.0 018 3 218 3
- Afwerker, . ongekwaljﬁ:,eer— i .
“Gedurende” eerste “drie maande 2 iy K :
B ,ondervinding.......oinnnnnn 1.15.6-. 018 3. 213 9
,'Merke_r,__sorteerder, gekwalifiseer.. 2 7 6 1 223 3 9.3
Merker, sorteerder,. ongekwaliﬁ- ; : '
Seer—
_.Gedurende eerste . drie maande' i Fod
"“cmdervmdmg; .............. 115 6. 0183 213 9
+QGedurende tweede dne maande L, ) :
onde.wndmg ................ 2.0 0. 018 3 218 3

A2) Los werknemer—'n Los wérknemer moet ten opsigte van
elke dag of gedeelte van n dag m!nstens ecn-vylfde van die week-
- loon: ontvang -(of in die geval van-'n stygende skaal, een-vyfde
van_die’ weekloon vir 'n gekwalifiseerde werknemer), voorgeskryf

-.yir *n werknemer in dieselfde gebied en van dieselide geslag wat |

.dieselfde soort werk verrig as wat van die los werknemer
.vereis word: Met dien verstande dat, wanneer van 'n los werk-
‘nemer nie vereis Werd ‘om vir 'n tydperk van langer as vier opeen-
- voigende ure op ’n dag té werk nie,- sy voorgeskrewe loon met
vyfllg persent verminder kan word.

(3) Lewenskosteroélae —Eogenoemde’ toe]acs is betaalbaar aan

¥ ,alle werknemers ten opsigte vai die’ minimum lone vomgeskryf

met dien verstande dat waar 'n werkgewer. gereeld aan 'n werk-

- nemer as lewenskostetoelae 'n bedrag betaal wat hoér is as dié,

voorgeskryf by Oorlogsmaatregl No. 43 van 1942, soos. gewysig,
dié hoér bedrag daardie werknemer se lewenskostetoelae geag:
moet-word, en voorts met dien verstande dat *n werknemer onder
- geen oms.andlghede minder. betaal mag word as die ‘lewens-
kostetoglae wat by Oorlogsmaatregl No. 43" van 1942, soos
gewysig , voorgeskryf is nie.

{4 Komrakbam—By toepassmg van hierdie. klonsule is die

“basis van die kontrak van 'n werknemer, ultgesonderd n los werk- -

i nemer, weekliks en, “behoudens soos bepa"u in klousule 5 (6),

- .moet .'p werknemer ten opsigte van 'n wezk minstens die volle

weekloon betaal wcud voorgeskryl by subkiousule (1) gelees met
subklousule (5), vir 'n werknemer van sy klas, hetsy hy in daaidie
- “week ‘die’ maksimum aantal gewone ure in klousule 6 vir hom

-voorgeskryf of minder gewerk het.

- (5) Differensiéle lone—'n Werkgewer. wat van 'n lld\van n
'bepaalde klas werknemers veréis of hom foelaal om langer as

-altesaam een-uur op 'n _dag, hetsy benewens of in plaas van sy |

. eie’ werk’ van ’n ander klas te verrig waarvoor of—

(@)’ n hoér loon as dié¢ van sy klas, of
. (b) 'm_stygende "foonskaal wat emdlg op 'n hoéi’ loon: as dié
. vir sy eie klas;

in subklousule (1) voorgeskryf word moet sodanige werknemen
vir di¢ dag die volgende betaal:—

(1) In die geval in paragraaf (g) genoem, mmstens die dagloon
bereken voigens die hogr weeklikse skaal;, en ;

(ii) in; die geval in paragraaf (b) genoem, minstens -die dag-
loon bereken .op die basis van-die volgende kerf in die
stygende weeklikse loonskaal net hogr as d:e werkn‘mel

i se gewone loon;

Met dien - verstande dat, as die verskil tusser klasse ingevolge
subklousule (1) berus op ondervinding, geslag of ouderdom, die
bepilings van hierdie subklousule nie van toepassing is nie, en
“voorts met dien verstande dat, tensy spesifiek anders in 'n skrif-
. telike kontrak tussen 'n. wcrkgeWer en sy werkmemer bepaal word,

- niks in hi_erdie Vasstelling so vertolk moet word nie dat dit’ ver-
“hoed dat ’n werkgewer van 'n werknemer kan verels om werk

vas ’'n-ander klas te- doen waarvoor dieselfde of ’'n laer loon

voorgeskryf is as die loon wat vir sodamge werknemer voor-
geskryf is. i

(6) Fietstoelae —“enewens enige besoldlgng wat verskuld;g is
~aan. 'n werknemer vin wie sy werkgewer vereis dat hy sy eie fiets
gebrulk by die uitvoering van sy pligte, moet sy Werkgewer hom
* die volgende betaal: —

" {a) In die geval van 'n werknemer, u1tgesonderd n los werk-

_nemer, minstens drle sjielings €n ses pennies per week; |

(b).in die geval van 'n los werknemer, minsténs nege penmes_

per dag.

) Berekenmg van J’one—-Maandekkse werknemers.—(a) Die
maandloon van 'n werknemer is vier en 'n derde maal sy weekloon.
_-(b) Die weekloon van 'n werknemer: wat maandeliks betaal
wor.d is sy maandioon gedeel deur vier en 'n derde.

. «(8). Voorbehoude.—Geen bepaling: van hierdie Ooreenkoms
“kan ‘die loon van 'n werknemer verminder wat' op die datum
‘waarop hierdie Goreenkoms in werking tree, ’n hoér loon ontvang
as wat in hierdie klousule vir hom voorgeskryf word nie, en

- sodanige werknemers, js geregtig op 'n loon, wat steeds aan hulle

. betaal moet word, ten bedrae van minstens daardie hogr loon,
asof daardie hoér loon die minimum loon-is wat in hierdie klou-
-sulé vir hulle voorgeskryr word; met dien verstande dat hierdie

' -voorbehoudsbepa!mg nie van toepassing is nie mgeva[ die werk-

‘nemer later werk by 'n ander Werkgewer kry
‘g .

\
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ving
Aﬂowance.
£ s. d £ d £ s d
Checker, unquallﬁedf

For the first six months of ex-

DErIENCE. . ..o\ sveesssanens 256 123 3709
For the second six months of ex= -

Perience. v en e veereeses 2116 1 49 316 3
Fi.ﬁishiﬁg hand, ‘qualified......... 200 018 3 218 3
Flmshmg hand, unqualified—" _ e

For the first three months of ex- - .

perience. . ... [ arsaada 115 6 018 3 213 9
Marker, sorter, qualified......... 270 123 393
Marker, sorter, unqualified— : B

For-the first three months of ox- o -
! penence .................... 115:6 018 3 213 9
For the second three months of

CXPEIIENCE. L. i 200 018 3 218 3

(2) Casual Emp!oyee —A casual emp‘oyee shall receive for
each day or part of a day of employment not less than one-fifth
of the weekly wage (or in the case of a rising scale, one fifth of
the weekly wage for a qualified employee) prescribed for an
employee of the same sex performing the same class ‘of work
as the casual employee is required to perform; provided that
whenever a casual employee is not required to work for a pzriod
of more than four consecutive hours on any day, hlS p"eacrll}ed
wags may be reduced by 50 per cent.

(3) Cost of L:vmg Alfowmce —The above. aiiowances are pay-
able to all employees in respect of the minimum wages prescribed,
provided that where an employer regularly pays to an employee
as cost of living allowance, an amount higher than that pre-
seribed in War Measure No. 43 of 1942, as ameanded, such higher
amocuni shall be deemed to be that employees cest of living
allowance, and provided further that an cmpioyee shail in no

_circumstances be paid less than the cost of Living allowances pre-

scribed under War Measure- No. 43 of 1942, as amended.

(4) Basis.of Contract—For the purpose of this clause the basis
of contract of an employee other than a casuai employee, shall

. be weekly and, save as provided in clawse 3 (6), an employee

shall be paid in respect of any week not less than the full weekly
wage prescribed in sub-clause (1), read with sub-clause (5), for
an emplovee of his class whether he bas in that week worked
the maximum number, of ordmary hours prescribed for him in
clause 6 or less.

(5) Differential Wage‘.—-A;: employer who reguires or permits a
member of any particular class of his emplioyces to perform for
{onger than ons hour in the aggregatc on zny day, whether in
additicn to or in substitution for his own work, work of another
class for which’ either—

(@) a bigher wage than that of his class; or

(k) a rising scale of wages terminating in a higher wage than

that of his own class;
is prescribed in sub-clause (1), shall pay such employee the
following wage in respect.of the day:— .

(i) In the case referred fo in paragraph (a), not less than the

daily wage calculated on the higher weekly rate; and
(ii) in the case referred to in paragraph (b), not less than
" the daily wage calculated on the basis of the next notch
in ihe rising weekly scale’of wages immediately above the

- employee’s ordinary wage:

Provided that if the difference between classes is in terms of sub-
clause (1) based on experience, sex or age, the provisions of this
sub-clause .shall not apply, and provided further that, uniess
otherwise specifically provided in a written contract between
an employer and his employee, nothing in this Agreement shall
be so construed as to preclude an employer from requiring an
employee to perform work of another class for which the same
or a lower wage is- prescrabed than - that prescribed for such
employee.

(6) B:cyc(.e Allowance—An employee whe is required by his
employer to use his own bicycle in the performance of his duties

" shall be paid- by his employer, in addition to any remuneration

which may be due to him—
{(a) in the case of an employee, other than a casual employee,
not less than three shillings and sixpence per week;
(b) in the case of a casual employee, not less than ninepence
per cay.

(7) Calculation of Wages‘—Monrhly Emp!oyees —(a) The
monthly wage of an employee shall be four and a third times
his weekly wage.

(b) The w=zekly wage of ‘an employee who is paid monthly,
shall be his monthly wage divided by four and a third. -

(8) Savings—Nothing in this Agreement shall ‘operate to reduce

"the wage paid to an employee who, on the date this Agreement

comes into. operatmn, is in receipt of a wage higher than the wage
prescubed for him in this clause and such émployees shall con-
tinue to be paid and be entitled to a wage not lower than such
higher wage, as if such higher wage was the minimum wage
prescribed for him in this clause. Provided that this proviso

- shall not apply in the event of the employee subsequently obtam-

mg e'nployment with another employer
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C s, BETAIING VAN, “BESOLDIGING. ;
l) Werknemers, mfgesonderd Ios weri’memers—-Bchoudens 5008 .

©  'bepaal in klousule 7 (3), moet enige bedrag wat aan’n werknemer,
' is, weekliks in- kontant;
. of as die werkgewer en sy- ‘werknemer- aldus ‘ooreengekom | het

maandeliks in kontant of per tjek betaal word gecurende wcrlrun:E
of binne 10 minute na staking van die werk op die gewone betaal-

pitgesonderd 'ri los werknemer,. verskuldig

- dag van die bedryfsinrigting vir so "n werknemer, of by diensbe-
emdlgmg as dit voor dic gewone betaaldag plaasvmd en dit moet

- in"n koevert wees. waarop aangegee ‘word, of wat vergesel gaan

“van ’n staat wat aactoon: Die werkgewer se naam, die werknemer
sé naam of betaalstaatnommer en sy soort werk, die aantal

-gewone en oortydure gewerk, gegewens omtrent enige aftrekkings, -

die verskuidigde besoldlgmg en ‘die tydperk waarvoor bétaling
gedoen word; en so 'n koevert of houer of staat wat die batrokke
besandﬂrhede aangee, word die eiendom van die werknemer.

(2} Los werknemers—n Werkgewer moet die besoldiging wat
ain ’n’ los werknemer vcrskuldlg is, by die beemd[gmg van. sy
dlens in kontant betaal.

(3) Premies.—Geen betaling vir werkverskaiﬁng aan of op'el ng'

van 'n werknemer mag regstreeks of onregstrecks aan 'n warkgewer
gedoen of deur hom aangeneem word nie.

{4) Koop van goedere~—n Werkgewer mag ‘pic. van sy werk-
nemer vereis om goedere van hom of van ’n winket of persoon
wat hy aanwys; te koop nie, :

(5). Losies en mwomng—Behondens 5008 bepaal in die Naty-

refle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer hie

van sy werknemer vereis om van hom of- enige persoon of plek
wat hy aanwys, losies of inwoning aan te neem nie.

(6) Affrekkmgs—n Werkgewer mag pie sy werknemer boﬁles
op}e of aftrekkings van sy werknemer sc besoldiging maak nie,
u;!gesonderd die volgende:—

(a) Met die skriftelike toestemmmg van sy werknemer ‘n aftrek-

- king vir verlof-, siektebystands-, versekerings-, spaar-- voor-
sorgs- of penswanfondse, -

(b) behoudens scos in hierdie vasstel]mg bepaal, wanneer n

2 werknemer van sy werk atwemg is, urlgesonderd op las of
| versoesk van sy werkgewer, 'n aftrekking in verhouding
‘tot die tydperk van sy afwesigheid bereken op die basis
van die Toon wat so ’n-werknemer -daardie tyd ten opmgle

van sy gewone werkure ontvang het;

& ; (c) n .aftrekkmg van enige bedrag wat ‘n. werkgswer kragtens |

enige wet of enige hevel vin ‘n bevoegde hof verplig- of
toegelaat word om af te trek. . ;.

Vir hierdie doel omvat ,, Wet ” ook die ge’neenreb, ;
d) wanncer 'n werknemer foéstem of ingevolge die Naturelle

(Sta,dsgeblede] ‘Konsolidasiewet, 1945, verplig is om- losies |

. of inweoning van sy werkgewev aan te neem, 'n aftrekking
" van hoogs:cns die endergencemde bedrae:— r

Per week. Per mmmd

. : o8 d - f s do
TIOBIES cov ot mes xms o wwms wes v ol 6 .0 13 0
EOWOning f.. oo osan” sen mes vee 2.0 g 8 8
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. (€) met die’ sknftehke toestcmmmg van 'm weérknemer, ’n aftrék-

. king van enige bedrag wat ‘n werkgewer aan enige muni- |_ -

stpale raad of ander plaaslike bestuur betaal het ten opsigte
! van die huur van enige huis of huisvesting in enige koshuis
| wat sodanige werknemer bewoon het in enige lokasie jof
" ... dorp onder die beheer van sodamge Iaad of ander plaaslike
! -beatum, P
N (f) wanneer die gewone werimre in klousule 6 vocrgeskr.yf
.1 " verminder word weens korttyd, n aftrekking ién opsigte
i van elke unr van sedanige. vermindering van die werk-
. pemer se weekloon, gedeel deur 46: Mel dien verstande
dat sodanige aftre.kkmg nie meer mag wees as ecg-derde van
die werknemer se¢ weekloon nie, afgesien van die aaqtal
ure waarmee die .gewone werkiire aldus verminder word;-
en voorts met dien verstande dat geen aftrekking gedoen
mag word nie—

(i).in die geval van korttyd wat -veroorsaak word deur
*n slapte in die bedryl of 'n tekort aan grondstowwe,
tensy die werkgewer op die vorige werkdag kennis
gegee het van sy voorncme om die gewone werkure

o te verminder;

(ii) in die geval van korttyd weens enige ander rede, ten
opsigle van die ecrste uur wat mie gewerk word nie,
tensy die werkgewer sy werknemer op die vorige dag
in' kennis gestcl het dat geen werk besklkbaar ;sal
wees nie;

(2) ondanks die bepalings van subparagraaf (f) (i) mag kenms

© ‘nie’ gegee word ten opsigle van enige openbare ‘vakansie-
dag nie tensy korttyd gewerk word op die werkdag an-
middellik voor sodanige opénbare vakansiedag.

(h) Waar tee (of ander dranke) deur die werkgewcr, mmstcns

twee keer per dag verskaf werd, kan °n aftrekking van |

hoogstens 6d. per week gemaak word van die lone van; die
werknemers wat dié tee (ef dergelike drank) ontvang.

(i) Waar sop een maal per dag deur die werkgewer verskaf
word, kan 'n aftrekking van hoo&tens Is. 3d. per week
gemaak word van die lone van die werknemers wat dié
‘sop ontvang. .

() Met die skriftelike toestemming van sy werkuemel kan n
_aftrekking gemaak word vir- lcdegeld van ‘n gelegistreerde

. vak\eremgmg. )

1 (Urban Areas) Conseclidation Act,

: : S Pammsrr OF REMUNERJ\“ON. o
(l] Emp{ayees "Other ‘than -Casual Employees.—Save as pro-

';wded in clause "7 (3), ‘any amount due to' an employee, other

than a casual émployee; shall be paid in ‘cash- weekly, or, if the:

- employer and employee have dagreed theréto, in cdsh or by cheque,
- monthly, during the hours of work or within ten minutes ‘after.

cessation of work on the usuval pay day of the ‘establishment for

such employee or on “tPrmmatlcm -of "employment if ‘this 1akes

.place before the usual pay day, . and shall’ be contained in: an

envelope or. container cn which must be reflected or ‘which shall“ :

be accompanied by a statement showing the employer’s namé, the -
employee’s name or. pay sheet number and his- occupation, the
number of - ordinary and overtime hours worked; details of any

-deductions made, the remuneration due and’ the permd in Tespect .

of which paymeat is made; and such enveiope or-container or

tion dioe to his cas:zal employee in cash on. termmatmn of hls
employment.

~ statement  reflecting - the relauve partlculars shall become the "
I-property of the employee. . L

" (2) Casual Employecs. —An employer shall pay the remunera—

3) Premiums—No payment shall be madc to “or accepled by

~an - employer, -either. directly or indirectly, :in - respect ot the

employment or trzining of an employee. :
(4 Purchase of Goods—An employer - shail not reqmre an

employee to purcham any goods from him or from any shop~

OF. person normnaled by him,

(5} Bodard and Ledging—Save as prouded in the l\atwtm
1945, an employer. shall not.
require an employee to accept board of lodgmg from hm} or from
any person or at any place pominated by him.- .

(6) Deductions—An employer shall not levy any fines agamst )

his employee: nor shall he make: ‘any. deduclmns £rom hls
employee’s remuneration other’ than. - the followmg

(a) With the written consent of his- -employee’ a dedumon for

leave, sick benefit, _insurance, savings, pmwdent or penswm .

funds; - -

(b) save as provmed in this Agreement, whcnever an, emp}oyee
is abgent from his work, other than on the ‘instrections
or at the request of his employer, a deduction proportiénate: -
1o the period of his absence caiculated on the basis of ‘the
wage which such employee was receiving at the tlme there
of in respect.of his ordinary hours of work;

{¢) a deduction of any amount which an e'np!oyer by any Iaw
_-or any order of any ccmpefent court is reqlmed or per—

mifted te make. -
For this purpose * Iaw

mc{udes the common. law,

" (d) whenever an employee cénsents or in teris of the Natives

(Urban
Mative Labour Regulation Act, 1911 {as amended), is
required te accept board eor Ioclgmo from his emp}oyer a .
deducuon niot exceeding the following amoums —

Weekly. Momhiy ’
g o oosod - Eosds
Board ... ... o et e e 3000 013 0
Ledging ... ... ... .0 .0oa0 2O g 8 8
Board and lodging . 5. 0 1-.1-8

Areas) Consolidation Act, 1945, or in terms of - ﬂw s

(e} with the writien consent of an emp}qy&e, é deductmn for

any amount paid by an employer to any: mumcxpa! council .

or'etlier local autherity in respect'of the rent of any “house -

or - accommodation  in any. hostel occupied . .by such-
- employee in any lecatien or township undeér: the ccmml
of sueh council or other local antherity;

hour of such reduction a deduction of the employes’s
weekly wage divided by 46; provided that such deduction

shall not excced one-third of the weekly wage of such .

-employee, irrespective of the number 'of heurs by which
the ordinary hours of work are thus reduced,; and provlded
further that no deduction shall be. made—__ -

@) in the case of short-time arising out of s]ackness m

the trade or a shortage of raw mateiials, unless  the
employer has, pot later than the previous. work day,
given notice of his mtentwn to rednce the ordmary
hours of work;

.(ii) in the case of short- nme due to any other reason,, in
respect of the . first hour not worked, unlegs the

- (f} whenever the ordinary hours of ‘work pmscn‘cied m clanse .
6 are reduced on aceount of shori-time, in respect of every

e- -~

emplcayer has given bis employee notice. on ' the pre-

vious day that no work will be available;

(&) not\wﬂlstandmg the provisions  of sub-paragraph 0, (i},
. notice’ may not be -given in respect ‘of any public holiday
unless short-time is worked on the work: day Jmmedlate.ly
preceding such public holiday;

{h) where. tea {or other beverage} is prov:ded by the employer
on not less than two occasions per day, a deduction not
exceeding 6d. per week may be made from the wages: ef
the employees receiving such tea {or similar beverage)‘

" (i) where soup is provided by the employer onee per ‘day. a
; deduction not exceeding 1s. 3d. per week. may be mad¢
) from the wages of the. employees recclvmg such.
(i) with the ‘written consent of his employee, a deducuon for
sﬁbscnptlons to'a reg istered tmde union.

goup; .
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- . 6. WERKURE,” GEWONE EN DORTYDURE, EN BETALING VIR QORTYD. |
- (1) Gewone werkure—Die gewone werkure van ’'n werknemer,

mag nie vroeér as 6 vm. begin en nie later
-as 6 nm: ophou, nie; verder moet dit; hoogstens die volgende
_ weesi— 2 e : :
A. In die geval van 'n werwer,
- voertuig of 'n kollskteerder— _ )
(a) agt-én-veertig in enige . week vanaf Maandag tot en
~ met Saterdag; - - L % S
= - (b) behoudeiis’ sub_paragraaf (@) hiervan, tien op enige _dag’;

B In die geval var ander ‘werknemers, uitgesonderd los werk-
. nemers— : i g ;

._uitgesonderd 'n wag,

'n bestuurder of 'n motor-
v 1,

© (@) in ’n bedryfsinrigting waar:'n -\.ryfdaag'sc week gewerk |-

© word— .

“_(i) sés-en-veertig in enige Week vanaf ‘Maandag tot |-

. en met Vrydag; en. .+ P
" (i) behondens -subparagraaf (i) hiervan; 9§ uur op
Ly _ “’enige dag; ;- T :
- (bYin 'n bedryfsiprigting waar ‘n sesdaagse ‘week gewerk
- . [i) ses-en-veertig in enige week™ vanaf Maandag tot
' en met__Sa_!erdag; en 7 P Ve Ui
(ii) behoudens subparagraaf (i) hiervan, agt uur op
enige dag, met dien verstande dat, wanneer o
. een dag per week hoogstens: vyf uur gewerk word,
- : “die werkure op dic ander dae van die week na 84
2 T b uur verleng kan word.
C. Tn die geval van 'n los werknemer—
. {@)'in 'n, bedryfsinrigting waar 'n vyfdaagse week gewerk
. word, 9% wur op enige dag; en . -« 7 = :
(Y in ’'n bedryfsinrigting . waar 'n sesdaagse week gewerk
Lo - word 8% uur op’ eln_ige dag. :

" (2) Etensonderbrekings—'n Werkgewer mag nic van sy werk-
nemer vereis of hom toclaat om langer as vyf uur ononderbroke
te werk nie sonder 'm etensonderbreking van minstens een uur
. yaarin “n werknemer nie verplig of toegelaat mag word om ehige
= werk te verrig nie, en sodanige onderbreking word nie as deel
van -dic gewone werkure of oortyd geag nie; met dien ver-
stande— : 5 - -

(i) dat. werktydperke wat onderbreek word deur étenétye van-

- korter as 'n uur as aaneenlopend beskou moet word;
“(ii) dat, indien sodanige onderbreking langer as 'n uur duur,
" enige tydperk langer as 1% uur beskou moet word as tyd
waarin gewerk is; " ;
(iii) ‘dat daar by die toepassing van hierdie klousule geag moet
© " word dat ' bestuurder van 'n motorvoertuig of 'n werwer
- wat - gedurende sodanige tydperk geen werk verrig nie,
uitgesonderd Jom verantwoordelik te wees of -te ‘bly vir
“die voertuig en sy vrag, indien daar 'n viag is, gedurende
) _ sodanige’ onderbreking nie gewerk het nie! Tl
(3) Ruspouses——Ruspouses van
geen werk verrig mag word nie,
esonderd ’n _werwer, 'n bestuurder van 'n motorvoertuig of 'n
-kollekteerder, so na as moontlik in die middel van elke oggend- en
namiddagtydperk tocgestaan Wword, en sodanige pouses moet as
werktyd. beskou word. : :

_(4) Werkure moet .aaneeﬁfo;;e}:_d w_ees.—thoudens soos bepaal
* in subklousule (2) moet. alle werkure op enige dag aancenlopend

. Wees. ;

(5). Oortyd—Alle tyd- wat ’n- werknemer bo die aantal ure

" soos in subklousule (1) -voorgeskryf, gewerk het, asook tyd
gewerk voor die begin’ of die ophoutyd genoem in subklousule

_ (1), moet as oortyd beskou word. d : .

(6) Beperking van om-ryd.;’n Werkgewer mag nie toelaat of

‘vereis dat— - ' ; :

(@) ’n werknemer langer oortyd as tien uur in 'n week werk nie;

- (b) 'n manlike werknemer langer oortyd as drie uur op enige
. dag van Maandag tot Vrydag werk nie; : :

voorafgaande tosstemming van die Raad werk nie:

Ry Vroulike werknemers.—n Werkgewer mag nie van ’n vron-
-~ 'Yke werknemer vereis of haar toclaat. om— ;

‘(@) tussen 6 nm. en 6 vm. te werk nie; _ ;
© (b) op meer as vyf dae in enige week na l-uur nm. te werk
. mie; ) ! ) A '
{c) op enige dag meer as twee-uur oortyd te werk nie;

C (dj oortyd op maar-as drie agtereenvolgende dae in 'n week te

- werk nie; e
-+ (e) oortyd op meer as 60 dae in enige jaar, te werk nie;
() op enige dag na veltooiing van haar géwone werkure mee

as gen uur oorityd-te werk nie tensy hy— : .

[

5 s die dag daarvan in kenmis gestel hef;

(ii) aam sodanige werknemer 'n voldoende ete verskal het |

" voordat met sulke oortyd begin moet word; of

(iii) aan sodapige werknemer minstens twee’ sjiclings en scs

%"+ . ‘pennies betyds betaal het om 'n ete te kan nuttig voor-
: dat die oortyd begin. o S A D
100 e WE
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minstens tien minute, waarin
moet aan elke werknemer, uit-

() 'n manlike werknemer tussen 9 nm. en 6 vm. sonder die’

R ¢ sodanige werknemer voor twaalf-uur i'niddég op I_ d'aar:'

- ‘6. HOURS .OF WORK, ORDINARY ‘AND OVERTIME, AND -
' PAYMENT FOR OVERTIME.: £

(_l) 'Ordfm}‘y Hours of Work—The ordinary hours of '.wor_k' of

- .an employee, other than a watchman, shall not commence earlier

than 6 a.m. and shall not terminate later than 6 p.m., and further
shall not exceed the following:— =~ A :

A. In the case of a canvasser, a driver of a motor vehicle, or
© a collector— n: : o :
- (@) forty-sight in any week from Monday to Saturday

. inclusive; . . : w
_(b) subject to sub-paragraph (a) hereof, tén.on. any day;
‘B. In the case of all other employees, other than casual
employees— : ' i

(a) in an ‘establishment in which a five:day week is
worked— = ' =5 *

(i) forty-six in any week from Monday to Friday,

. inclusive; =~ . O ' o 1

(i) subject to. sub-paragraph (i) heréof, 93 hours on

© any day;” : S 2

(b) in" an establishment in which a six-day week 'is

worked— = - & : - .

(i) forty-six in any week from Monday to Saturday,
inclusive; and o ;

(i) subject to sub-paragrdph (i) bereof, eight hours on
any day; provided that whenever.not more than
five hours are worked on a Saturday in any week,
the hours of work on Monday-Friday of such
week may be extended to 8% hours. -

C. In the case of a casual employee— . _
(a) in an establishment in which a five:day week is worked,

91 hours on any day; and = e

(b) in an establishment in which a six-day week is worked,

8% hours on any day. ' :

(2) Meal Intervals.—An employer shall not require or permit his
employee to work for more than five hours continuously without
a meal interval of not-less than one bour during which .an
employee shall not be required or permitted to perform any work,

-and such interval shall not be deemed to be part of the ordinary

hours of work or overtime: Provided that—

(i) periods of work interrupted -by intervals of less than one -
hour shall be deemed fo be continuous; _
(i) if such interval be longer than one hour, any period in
excess of 14 hours ‘shall be deemed to be time worked;
. (iii) for the purpose of this clause, a driver of a motor vehicle.
“or a canvasser, Who does not perform any work. during
sucl} period except to be or to remain responsible for the-
vehicle and its load, should there be a load, shall be
deemed not to have worked during such interval.

" (3) Rest Intervals—=Rest intervals of not less than ten minutes,
during which no work shall be performed, shall be granted to
each employee, other than a canvasser,’ a driver of a motor
vehicle, or a collector as nearly as practicable in the middle of
each- morning and afternoon period and such intervals shall be

deemed to be time worked. . .
| (4) Hours of Work to be Consecutive—Save' as provided in

. sub-clause (2) all hours of work on any day shall be consecutive.

~ (5) Overtime—All timé worked by an employee in excess of
the hours prescribed in sub-clause (1) and time worked prior to
the time of commencement or- after the time of termination
referred to in sub-clause (1) shall be -deemed to be overtime.

(6) Limitation of Overtime.—An employer shall not require or
permit— A _ '
(a) an employee to work overtime for more tham ten hours in
any week; : '

(b) a male employee w.work overtime for more than three
hours on any day, Monday to Friday;

_ -' (c) a male employee to work between 9 p.m. and 6 a.mi., without -

prior approval of the Council. o _
(7) Female Employees—An employer shall not require or per-

it a female employee to— ‘ ]
(a) work between 6 p.m. and 6 a.m.; '
(b) work after 1 p.m. on more than five days in any week;
- {¢) work overtime for more: than two hours on any day;
(d) work overtime on more than three consecutive days in any
week;, . E
(¢) work overtime on more than 60 days in any year;
(f) work overtime for more than ene hour after the completion
of her ordinary working hours unless he has— s
(i) given notice thereof te such employce before midday
_ontha.tday; - E Y E ;
“- - (i) provided such employee with an adequate meal before
o . such gvertime is to commence; or .
(iii) paid 'such employee not less than two shillings and
“sixpence . in  sufficient time to enable her to partake
of a meal before such overtime commences, =~ - _ '



(8) Bem.z'mg viF ooﬂyd —'n Werkgewer moet sy \yerknemer wat
) oortyd werk, betaal téen 'n skaal van minstens— :

(a) in’ die, geval van ''n werknemer, ultgesonderd n'los” werk-
_'nemer, éen. en ’n derde maal :sy weekloon- gedeel deur

- 1 ses-en-veertig ten opsigte 'van elke nur of gedeelte van ‘n-
“uur altesaam in enige: week gewerk; »

(b} in die geval van 'n los werknemer, een en *n derde maa] sy
dagloon gedeel deur agt of nege—dit hang ‘daarvan’ af -of
hy in diens is- 1n *n -bedryfsinrigting waarin onderskeidelik
'n sesdaagse of "n vyfdaagse -week geld—ten. opsigte. van

, elke uur of-gedeelte van 'n uur aldus. op enige dag sewerk;

" Met dien verstande dat vir die 1oepqssang van hierdie’ ‘;ubklousule
dit geag word dat die uitdrukking ,, loon ™ die lewenskostetoelae
omvat aan 'n werknemer mgevolge kluusule 4 (1) betaalbaar is.

(9) Voorbekoudsbepalmgs —(a) Die bepahngs van dte klousule

“ s 'nie Op 'n wag van foepassing. nie;

(b) die- bepahngs van subklousules @; (4} en (6} is _me van

= toepassmg op ’n werknemer wat noodwerk vemg nie.

(10) Noodwerk as gevolg van onklaarraking van mas;mme of
msfal!asre—n Werkgewer ‘moet binne sewe- dae’ van die datum
waiatop ‘n onklaarraking -van-masjinerie of - installasie- eplaasvmd
dokumentére bewys aan die Raad voorlé ten ‘opsigte van so"’n

onklaarraking van maspnerle of mslaﬂasw wat noodwerk nood-

saaklik gcmaak het

T JAARLTKSE VERLOF..

(1) Behoudens cile bepalmﬂs van I=ubklol.181.|le (2) moet 'n werk-
gewer aan sy werknemer, uitgesonderd "n los werknemer, ten
opsigte van elke: voltooide. tydperk van: tivaalf maande dlens by
hom die volgende toestaan =

(a) In die geval van 'n wag wat ’n sewedaagse week Werk een-
- en-twintig opeenvolgende kalenderdag verlof;

(b) in die geval van alle ander welknemers Veertien opeen-
volgende-kalenderdae verlof; -

en moet sodanige werknemers die volgende betaal —

(1} In: die geval van ’n -werknemer in (a) genoem, minstens-
driemaal dic weekloon waarop hy geregtig’ is; vanaf dle
" eerste dag waarop die verlof begin; en -

(ll) in - die geval van. 'n werknemer in (b) genoem, minstens |
_dubbel “die weekloon waarop  hy. geregtig is, vanaf dle{

- eerste dag waarop ‘die verlof begin; -

- Met dien verstande dat by die. toepassing \;an hierdié klousule, §

die 'weekloon van 'n werknemer wat onder 'n prestasleloonstelsel
werk, bereken moet. word op die basis uiteengesit in artlkel

" twintig (5) van die Wet op Fabneke, Masjinerie en Bouwerk
1941. ]

- (2). D1e verlof genoem in subklousule ( 1y moet toegestaan word

~op ' tyd wat deur die werkgewer vasgeslel word -met dien ver- ;
‘ : : | an employee working under an incentive wages- scheme shall be '’

stande: dat—

(1) as dié verlof “nie eerder toegestaan is nie, dit sé toege-

.- staan moet word dat dit begin' binne twee maande na

=) voltooiing van. twaalf maande diens waarop.dit betrekking

" het; of, as die werkgewer en sy werknemer daarop ooreen- !

e 'gekom het, kan die tydperk waarin die verlof toegestaan

|-, moet _WCII'd verleng word tot 'm tydperk van hoogstens |
ses maande gereken vanaf die voltooiing van die twaalf
‘maande diens waarop die verlof beirekking het;

(u) die tydperk van verlof nie met s:ekteverlof mgevo[ge k]ou“

- sule 8 toegestaan, mag samval nic; |
(m) mdlen—

' (a) in die geval van 'n Werknemer werksaam in of in ver:!
" band met 'n ontvangsdepot, 'n openbare vakansueaag,

- (b) in die geval. van enige ander werknemer, Nuwe]aarsdag
- Goeie Vrydag, Geloitedag of Kersdag; |

binne dié. verlof val, 'n ander dag ter vervanging van elke
sqdamge dag by genoemde tydperk gevoeg moet word as:
'n verdere tydperk van verlof en die werknemer moet "n;
bedrag betaal word, gelyk aan sy dagloon‘ ten opstgte van
elke sodanige bykomende dag;”

*n werkgewer enige dae geleentheidsverlof met volle beta-
" ling, wat op die skriftelike versoek van sy werknemer gedu-
" rende die twaalf maande diens waarop die tydperk vani
g )aarllkse verlof- betrekking - het, aan sy werknemer toege«
staan is, van sodamge verloftydperk ‘mag aftrek.

3) Ver)'ofbesold:gmg —Die besoldiging ten opsigte. van d1e
jaarlikse verlof in subklousule (1) voorgeskryf, moet voor of op
die laaste werkdag voor dig’aanvang van die verlof betaal word:

(4) As-’n-werknemer se “dienskontrak begindig word voordat. hy
by een en dicselfde werknemer enige dienstydperk van twaalf
maande voltooi het, moet die werkgewer ‘hom-—benewens ander
besoldiging wat aan hom verskuldig mag wees—vir elke volle
maand wat hy in die betrokke’ dl‘.nstydperk gewerk het mmsteus
. die volgende -betaal: — :

(iv)

(@) In die geval van. n wag wat 'n sewedeagse week werk een- '

kwart van die weekloon; 2 5

(b) in_die. geval van ’n wérknemer wat 'n sesdaagse week werk
een-seede van die weekloon;

o (c) in die geval “Van’ n»werknemer wat 'n vyfdaag.\e week werk
- een- vyfde van die weeklooﬂ

{

1

whlch is ~payable ito.an employee in_terms of clanse 4 @:.

, to-an emp[oyee engaged in. emergency work

(8} Paymem for. - Oyertime. —~An emplo'yer
empioyee who works overtlme at a rai.e of not less than— . -

l '(a) in. the case. of an employee other than ‘a, easual employee,' '

“one ‘and.a third times his weekly \Wwage divided by forty= .

- six_in respect of each hour or part of an “Hour worked ;
“in the aggregate m any Week & ; L

(b) in the. case of a casual emp!oyee ‘one and a thﬁd tlmes

‘whether he is employed in an establishment which observes

“wage " shall be deemed to inclide the cost of living- allowance

-'to a watchman;
(b) the provisions of sub- clauses 2), (4) and (6} shall not aPDIy

(10) Emewemy WorL Involving. Breakdown of Machmery or

I Plam —An employer shall, within seven days of "the date ‘upon-

' which any bréakdown of machmery or plant ‘occurs, submit to the e
. Council documentary ¢videncé in relation to, dny such- breakdown

- of machmery or plant necessitating emergency work. B

S =

“a six day or a five day week, respectivély—in respect of :
each "hour or. part of an. hour 80 worked “on any day, S
R

1 Provrded “that for the - purposes of this sub c[ause the term S

(9) Savmgs ~—(a) The prowsmns of this clause shall not app{y

shaﬂ pay h1s_:

his -daily wage divided by eight or- nme--d‘\.pend.ng on

fr ANNU&‘L LE,WE S __-_ T_- ;

(b Sub]ect to the . pmwsmns of sub-clause (2} an employer
- shall grant the following to .his employee . other than _a “casual -

employee, in respect of each completed peuod of twelve mon;hs
in his employ: = o

(a} In the- case of a watchman ‘whd works a seven day week' B

_ twenty qne consecutlve calendar days’ leave, ) .
{b) in ‘the- case of all other emp.oyees four‘teen consecullve
ca.lendar days lea.ve, B 5,

(r) In- the case of an employee referre..l to in (a) not _less lhan .
“three times the weekly wage to which he.is 'éntitled, as -
from the first day of the commencemeit of the leave' Rﬁd

(n) in the case of an employee referred to. in (b), not less -
than ‘twice the weekly wage to which he .is .entitled; as -
from the first day of the commencement. of the leave, _'

vanded that for the purposes of. _this: clause, the weekly wage of

calculated on -the basis ®et out in section twenty ~(5). of the
Factones, _Machmery and Building Work Act,-1941. ; )

(2) The leave referred to in sub-clause (1) shall be granted ata -

t:me to be fixed by the employer: Provided that—— - ;
(1} if such ‘leave has not “been granted. eerher, it shall be

granted so -as to comnience within two months of the. eom- (-

oletion of ‘the twelve  months’ employment to. which -it.
relates, or, if the émployer. and his empioyee have agreed
thereto, the period” within which the leave must ‘be granted-
may be extended to a period of nof more-than six months’

.reckoned from the completion of the twelve months ol:' ¥
employment to which_ the leave relates; - ... Sl

the period of IeaVe shall not run concurrenﬂy wltﬁ s1ck

@
Gid)

leave- granted in terms of clause'8; . -

if New. Year's Day, Good Friclay, Ascenswn Day, Day of
the Covenant or Christmas Day falls within the period:of '
such leave, another day shall in. subsmunon for each such ~
day be added to the said period as a further period of" leave -
and the employee shall be paid an amount equal to his -
dally wage in respect of each such addtional-day;* -

an employer may deduct from such period of leave any
days of occasional leave _pranted ' on full pay to his
employee at his employee's written request during the 12
months. of employment to which the- penod of annual I.eave
: relates -

" (i)

“(3) Leave Remuneration.—The remunerat;on in rcspect of the

and shall pay such empioyees the followmg £ G Ry 2

Hrk

-annual leave prescribed in 'sub-clause (1) shall be paid not'later. -

_than the last work day before the oummencement of the leave.

4) I an employees contract of employment termmates before"
he has completed any period of twelve months 6f employment

with the same employer he shall be paid by the employer—in:

addition to other remuneration which may be’ ‘due to him—in.

+respect of each completed month of the relatwe perlod of empLoy-"

ent, not- less than the follomug —

(q) In the case of a watchman, ‘who works a seven day week.'

one fourth'of the weekly wage; = .

(b) in ‘the casé of an employee who works a S.I.X day Week"
- one sixth of the weekly wage;

(c) in-the case of an- emp[oyee who works a ﬁve day week one =

ﬁfth of the weekly wage,
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wat hy'onﬁ:lidde]'lik--voor ‘die datum van d.ié'_..b.e,é_illidig;ﬁg :.';Jh__t_\ran:g'

_het: Met dien- verstande dat n. werkgewer. ‘n eweredige aftrek-
- king mag maak ten opsigte van enige tydperk van verlof wat aan
n_werknemer toegestian is Kragtens die- vierde voorbehoudsbe-

- - paling van subklousule (2). -

. ("n ‘Werknemer wat op 'n “tydperk van verlof voorgeskryf:
_in-subklousule .(1) geregtig’ geword het en_wie se dienskontrak -

~ ' eindig voordat.sodanige verlof toegestaan is, moet by sodanige
‘beéindiging die bedrag betaal word wat hy ten opsigte van dic
verlof . sou ontvang het as die veriof aan hom toegestaan was
op die datum van beéindiging. '
~ {6) Vir die toepassing van hierdie klousule word dit geag dat
die woord— - ; Sl :
,» diems ” enige tydperk . of tydperke omvat waarin die werk-
- nemer— i, ' - 2
(a) met verlof kragtens subklousule (1) afwesig is;
' - (b) met sickteverlof Kragtens klousule 8 afwesig is;

- _(¢) op las of op versock van sy weikgewer van die werk.

afwesig is; i
(d) vir 'n tydperk afwesig is ten opsigte waarvan ’n werk-
gewer 'n werknemer betaal ingevolge subklousule (n
- van klousule' 14 in plaas van hom kennis te gee;
{¢) militére opleiding ondergaan; ;
wat in enige jaar hoogstens altesaam tien weke beloop te
‘opsigte. van gevalle (a), (b} en (), en-diéns word geag te
~ (i) in die geval van 'm werknemer wat, voor hierdie Oor-
* eenkoms van-krag geword het, op verlof kragtens enige
wet geregtig' geword het, op die datum waarop soda-
nige werknemer laas op sodanige verlof kragtens soda-
nige wel geregiig geword het; i :
. .(ii) in die geval van 'n werknemer wat in diens was voor
;. die aanvangsdatum van hierdie Qoreenkoms en op wie
" enige wet wat vir jaarlikse verlof voorsiening maak,
wvan toepassing was maar nog nie op verlof daar-
kragtens geregtig geword het nie, op die datum_ waarop
: “sodanige diens begin is;
(i) in die geva! van éenige ander werknemer, op die datam
© 7 . waarop sodanige werknemer in sy werkgewer se diens
getree het .of die datum ‘waarop hierdic Ooreenkoms
. van krag word, na gelang van die jongste. }

"'(7) (@) Ondanks enige, andersluidende bepalings in hierdie klou-
sule, kan 'n werkgewer Vir die toestaan van jaarlikse verlof, te
eniger tyd, maar hoogstens een keer gedurende enige tydperk
_yan twaalf maande, sy bedryisinrigting sluit vir veertzen opeen-
velgende kalenderdae plus enige bykomende dae wat .bygevoeg
moet -word ingevolge die derde veorbehoudsbepaling van sub-
klousule (2); ' . : ;
- (b) 'n werknemer wat ten tye van die sinitingsdatum van n
" bedryfsinrigting nie geregtig is op die volle tydperk van jaarlikse

b verlof in subklousule (1) (b) voorgeskryf nie, moet ten opsigte .

‘yan enige verlof aan hom verskuldig, deur sy werkgewer betaal
word op die ‘hasic in subklousule (4) viteengesit.

(8) Vir die toepassing van di¢ klousule word dit geag dat dic
woord ., loon ” dieselfde betekenis het as di¢ wat daaraan geheg

- is in die voorbehoudsbepaling van klousule 6 (8).

. 9) Elke werkgewer moet ’n register van jaartikse verlof verskaf
-en op datum byhou om len opsigte van elkeen im sy diens die
“yolgende besonderhede aan te toon:—

-{4) Naam van werknemer;
(b) datum van: indiensneming; : )
~(¢) datam van jongste jaarlikse verlof, nl. van i
§ 1 g RREE A . : ; o _
() getal dac bykomende verlof in plaas van openbare vakan-
siedae wat gedurende jaarlikse verlof ifoorgekqm het.

- ; 8. SIEXTEVERLOF.

" ""{1) Behoudens die bepalings van subklousule (2) moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'a los werknemer, wat
weens ongeskiktheid van die werk afwesig is, die volgende toe-
staan:— - :

(a) In die geval van 'n werknemer wat 'n vyfdaagse week werk,"

altesaam minstens twintig werkdae siekteverlof;
() in die geval van alle ander werknemers, altesaam minstens

vier-en-twintig werkdae siekteverlof; .
- gedurende elke kringloop van vier-en-twintig opeenvolgende
' ‘aande diens by hom en -hy moet sodanige : werknemer * ten
_opsigte van enige afwesigheidstydperk hierkragtens -minstens die
loon betaal wat hy sou ontvang het as hy Igedurende sodanige

tydperk gewerk het: Met dien verstande— _
() dat  gedurende die eerste vier-en-twintig opeenvolgende
" maande diens >n werknemer nie gereglig 18 op siekte-
“.verlof met volle betaling. teen ’n skaal van, in die geval
van 'n werknemer wat °n vyfdaagse week werk, ‘meer as
" een werkdag fen opsigte van elke voltooide tyéperk van
.. vyf weke diens en m die geval van elke ander werknemer,
een -werkdag ten opsigte van clke voltooide maand diens
_ nie; : ", PR

_* (i) dat dié klousule nie van toepassing is nie ep *n werknemer
7 op wie se skriftelike versoek 'm werkgewer bydraes maak
van minstens net soveel as di¢ deur die werknemer gedoen
" aan enige fonds of organisasie deur die werknemer benoem,
al. 'n fonds of organisasic wat aan.die werknemer in die
' geval van sy ongeskiktheid onder die omstandighede in

which ‘e, was receiving immediately before "thé.date of such ter-

- mination: Provided that an employer may make a pro rata deduc-

tion' in respect ‘of any period of leave granted to an empleyee in

_.__t\'_qr'm_:; of the-fourth' proviso of sub-clause (2). -

(5) An employee who has become entitled to a period of leave
prescribed in -sub-clause (1) and whose coniract of employment
terminates before such leave has been granted, shall upon such
termination be paid the amount which he would have received in
respect of the leave had the leave been granted to him on the
date of termination. ; '

(6} For the pu_fposes of this clause the word— . )
- employment ” shall include any period or periods during which
an employee is— g . ;
_ (a) absent on leave in terms of sub-clause (1);
(b) absent on sick leave in terms of clause 8;
(c) absent from work on the instructions or at the request .
of his empioyer; : ' '
(dy absent for a period in respect of which an employer
pays an employee in terms of sub-clause (1) of clause
14 in lieu of notice;
{e) undergoing any military training;

amounting in the aggregate to not'more than ten wecks in
any year in respact of items (g), (b) and (¢), and empioyment
shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this Agreement become entitled to leave
in terms of any law, from the date on which such
emplovee last became entitled to such leave in terms

© of such law; '

(ii) in the case of an employee who was in employment
before the date of commencement of this Agreem nt
and to whom any law providing for annual lzave but

whe had not yet become entitled to leave im terms. -

. thereof, from the date on which such employmesnt
commenced; )

(iii) in the case of any other employee, frem the date on
which such employee entered his employer’s service or
the date on which this Agreement comes into foree,
whichever is the later. :

(7) (@) Notwithstanding anything to the contrary in this clause,
an employer may at any time, but not more than ence during
any period of twelve months, for the purpose of granting annual
leave, close his establishment for fourteen consecutive calemdar
days plus any additional days which must be added in terms of
‘the third proviso of sub-clause (2). ' P a ' :

(b) An employee who, on the date of closimg of the establish-
ment, is not entitled to the full period of annual leave prescribed
by sub-clause (1) (h), shall in respect of any leave due to him
be paid by his employer on the basis set out in sub-clause (4).

(8) For the purposes of this clause the word * wage” shall be
_deemed to have the same meaning as that assigned to it in the
provisg to clause 6 (8).

(9) Every employer shall provide and shall mainiéin up-to-date
a record of annual leave showing in respect of each persen im his
empley the following particulars: — Tk

(a) Wame of employee;
-(b) date of engagement; .
(c) date of last annual leave, viz, Trom; i R

. 0. G s e R R
{d) number of days additional leave in licu of public holidays
falling during annual leave. 4

8. Bick LEAVE. B

(1) Subject to the provisions of sub-clause (2) an employer shall
grant to his employee, other than a caspal employee, who is
absent from work.threugh incapacity— :

{a) in the cate of an employee who works a five day week,

not less than twenty work days’ sick leave in the aggregate;

(b) in the case of all other employees, not less than twenty-

four work days’ sick leave in the aggregate;

during each cycle of twenty-four consecutive months of employ-

ment with him and shall pay such employee in respect of any

period of absence in terms hereof, not less than the wage which
he would have received had he worked during such period: Pro-
vided— ;

(i) that during the first twenty-four consecutive months of
employment an employee shall not be entitled to sick leave
with full pay at a rate, in the case of an employee who
works a five day week, of more than one work day in
respect of each completed period of five weeks of employ-
ment, and in the case of every other employee, of one
work day in respect of each completed month of service;

(ii) that this clause shall not apply to an employee at whose
" written request an employer makes contributions at least
equal to those made by the employee to any fund or -
organisation nominated by the employer, viz. a fund or
organisation which guarantees to an employee, in the .
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. 'lnerdle kluusule u1teengeelr.. betalmg waarborg van al(esaarn'

minstens die ekwivalent van sy loon vir twintig of vier-en-
twintig -werkdae, na gelang van die geval, in elke kringloop
' van vier-en-twintig maande diens, met die mtsondelmg dat
- gedurende die cerste vier-en-twintig maande waarin bydraes
- deur die. werknemer- betaal word, dic gewaarborgde skaal

nie: die oploopskaal, soos mxeeugemt in die eerste voor-.

beboudsbepalmg van hierdic subkicusule, hoef te oorskry
nie;

(iii) dat, wanneer 'n werkgewer ingevolge enige wet verpllg is
om geld vir hospitaal- of mediese behandeling ten opsigte
van ‘n werknemer te betaal, en dié peld betaal, die bedrag,
aldus betaal, van die verskuldlgde betaling ten opsigte van
afwesigheid weens ongeskiktheid kragtens hierdie klousule
afgetrek mag word:

(iv) dat, indien ’'n werkgewer fen ppmgte van enige tydperk van
OII"ESl{lkthEid wat deur hierdie k’lousu‘le gedek word, by
enige ander wet verplig word om 'n werknemer se volle
loon te betaal, die bepal:ngs van hierdie klousule nie van
- toepassing 'is nie;

(v) dat die loon, verskuldag aan 'n werwer wat kommlss:ewerk
doen. of aan 'n werknemer wat prestasieloonwerk verrig,

. vir enige tydperk van afwesigheid weens siekteverlof |

kragtens hierdie klousule, bereken moet word op die basis

yan die besoldiging wat aan sodanige werwer of werk- |

. nemer op sy laaste betaaldag onmiddellik voor sodanige
afwesigheid betaal is. - <

(2) n Werkgewer mag, as 'n voorafgaande voorwaarde vir die
betalmg deur hom van enige bedrag gegis kragtens hierdie klousule
deur 'n werknemer ten opsigte van enige afwesigheid van werk
vir 'n tydperk van meer as drie opeenvolgende kalenderdae van
die werknemer vereis dat hy ’n sertifikaat, geteken deur 'n mediese
praktisyn, aan hom voorlg, wat die aard en duur van die werk-
nemer’ se “ongeskiktheid bevestlg Met dien verstande dat wan-
neer ’n ‘werknemer gedurende enige tydperk van agt opeenvol-

. gende weke by twee of meer geleemhede vir tydperke van drie’ of

minder opeenvolgende kalenderdae betaling kragtens hierdie
kiousule gedis het sonder om so ’n sertifikaat voor te g, sy werk-
gewer gedurende die eersvolgende agt weke, as 'n voorafgaande
voorwaarde vir-die betaling deur hom van enige bedrag deur die
werknemer kragtens herclle klousule geéis, van die werknemer
mag vereis dat hy so 'n aemﬁkaat voorlé, ongeag dle duur van
sodarufre afwesigheid:

"(3) Wanneer 'n werknemer gedurende- dle eerste kringloop van’

vier-en-twintig maande diens -by dieselfde werkgewer weens
ongeskiktheid afwesig is vir 'n tydperk langer as die sickteverlof
wat fen tye van scdanige ongeskiktheid reeds opgeloop bet, is

hy geregtig op betaling slegs ten opsigte van sodanige ongeloopte '
sickteverlof; maar sy werkgewer moet' as hy dit nie alreeds. |
gedoen het nie, by die verstryking van genoe'nde dienskring- |

loop of by diensbegindiging voor sodanige- verstryking, hom.ten
opsigte van -sodanige - bykomende tydperk van -afwesigheid

"weens ongeskiktheid betaal na mate .die sickteverlof. wat by
‘nog - nie

sodanige verstrykmg of bedindiging opgeloop  het,
peem is nie. '

(4) By die toepassing van lnerd;e klousule word d:t geag dat-'~
~die ‘woo i

diens”, enige tydperk of tydperke omvat waarin n werk
nemer afwesig is—

" (@) met verlof ingevolge klousule 7;-
(b) op las of op versoek van sy werkgewer,
() mét siekteverlof ingevolge subklousule (1);
(d) omdat hy militére opleiding ondergaan,
© en wat in enige jaar altesaam hoogstens tien weke kan beloop
ten- opmgte van gevalle (@), (§) en (¢), en enige dienstydperk
~ wat °‘n  werknemer by dieselide

 beskouw word as diens kragtens hierdie Ooreenkoms en enige
siekteverlof met volle beso]dlgmg wat gedurende die tydperk

. aan die werknemer toegestaan is, word geag kragtens h1erd1e'

Coreenkoms toegestaan ‘te wees;

»

skiktheidsbetaling kragtens di¢ wet betaalbaar is nie;

,»loon ”, het dieselfde betckenis as dié wat daaraan geheg 1s,:-

in die voorbehoudsbepalmg van. klousule 6 (8}

9, OPENBARE VAKANSIEI:ME EN SONDAE
(n Openbare vakansiedae.

(@) Omvangdeporwerknemers—n \l‘eerknemer in dlens in'

of in verband met ’n ontvangdepot is geregtig op

verlof op alle openbare vakansiedae en moet minstens.
d); dagloon ten opmgte van elke sodanige vakansie-
g :

) ‘betaal
(b) Ander werknemers-—n Werknemer, ultgesonderd ‘n

werknemer op wie paragraaf (a) van toepassing is, |
is geregtig op verlof op Nuwejaarsdag, Goeie Vrydag, |
Hemelvaartsdag, Geloftedag en Kersdag, en moet

minstens sy dagloon ten opsigte van elke sodanige dag

- betaal word: Met dien verstande dat ’n werknemer.
“verplig of toegelaat mag word om op so0 ’'n vakans;e- ;

dag- te Werk;

werkgewer geéhad het
onmiddellik voor die datum waarop hierdie Qoreenkoms in:
werking tree, moet by die toepassmg van hierdie klousule

ongeskiktheid ', beteken onvermoé om te werk Wweens enige!
siekte of besering, uitgesonderd dié¢ wat deur die werknemer |
se -eie wﬁ-ngedrag veroorsaak is; met “dien verstande dat
enige onvermoé om te werk wat veroorsaak is deur ’n
.ongeluk vergoedbaar kragtens die Ongeva]lewat, 1941, geag.
moet word as n ongeskzktheld slegs ten opsigte van enige.
tydperk van onvermo€ om te werk waarvoor geen onge-.

equivalent of his widge for twenty or' twenty-four work -
days, as the case may be, during each cycle of twenty-four
months of employment except that during the first twent
four months in which contributions are paid by
employee, the guardnteed rate need not exceed the rate: of

i e\rent ot‘ hJs mcapaaty under Lhe mrcumstanees set out in =i
* .. this clause,” payment of not less than in the aggregate the '

accrual as set out m the first proviso .to' this sub-clause, TR

(iii)
. law to pay fees for hospital or medical treatment ia _respect’
of an employee and pays such fees, the amount so paid
may be deducted from the payment duein respect - of
absence owmg to incapacity in terms of this clagse; ” - -

that, if an employer is reqmred by any other Taw’to pa
an employee his full wage in-respect of any pericd o

liV)

" incapacity covered by this clause; the prewszons -of t.hls 5

clause shall not apply,

missidn work or to an.employee performing incentive wage":

- work for any pericd of absence on sick leave-in terms of- .

* this clause, shall be calculated on the basis of the remune-

ration paid to such canvasser or employse on- h:s last pay
.day immediately preceding such abscnce. .

(2) An employer may, as a condition precedem 10 the payment
by him of any amount claimed in- terms of this clause by -an-

- employeein respect of any absence from work for a. pefiod of ©

more than three consecutive calendar days, require the employee

firming the nature and duratior of the employee’s incapacity: -
Provided that whenever an employee has during any -period. of

i

_to produce a certificate signed by a medical praciitioner ‘con- .

that, whenever an employer is reqmrecl in terms of any - > 3

- (v) that the. wage due fo a canvasser who is engag“d on-com- '. -

eight consecutive weeks claimed payment in terms_of this clause -

on- two or more occasions for periods ‘of three consecutive:
calendar days.or less without the production- of such -certificate,
his employer may during the next succeeding eight weeks, as a"
condition précedent to the payment by him of any amount cla:med

- by the employee under -this clause, require the employee to pro-. -

duce such a certificate, 1rrespeetwe of tne aura.wn ef such
absence.. Lon

(3) Whenever an employee durmg the first eycle of twenty-four

months of employment with the same employer, is absent owing..
to incapacity for a period in.excess of sick leave accrued at. the Loy

time of such incapacity, be shall be entitied to payment enly in-
respect of such-accrued sick leave; but his employer shall, “if-he
has not already done so, at the ‘expiration’ of the said employ—
ment cycle or on termination of employment before such- expira-
tion, pay him in respect of such additional period of absence”
owing to incapacity tc the extent to which the sick Jeave accrued
at ‘the time of such expiration or termination had not’ been taken
(4) For the purpose of this clause the word— .

- “ employment ”
. which an employee is absent—

(a} on leave in terms of clause 7

) on the instructions or at the request of hIS employer, o

(c) on sick leave in terms of sub-clause (1); )

{d) undergoing military t:‘almng, : i _

amounting in the aggregate to not more than ten weeks 1_
any year in respect of items (a), (b) and (c), and any. perio
of employment which an employee has had with’ the same -

shall include any period or pe“lads durmn e

employer immediately before the date on which this Agree- ..

ment comes into force, shall for the purpose of this clause
be deemed to be employment in terms- of this Agreement;
and any sick leave on -full pay which had been granted to -
such employee during such period, shall be deemed to have
been granied under this Agreement;

~ “incapacity ¥ means inability to work owing to any slclmess
or injury other than that caused by the employee’s own mis-
~conduct: Provided that any inability to work caused by an-
accident compensable under the Workmen's Com;:vensatmn
Act, 1941, shall be deemed to be incapacity only. in respect .
of any pened of inability to workfor. wluch ‘no dlsablement
payment under that Act’is payable; .

wage * shall have the same meaning as that asmgned to 1[
in the provlso to clause 6 (8). . .

9. PUBLIC Houm&’s WD SUNDAYS.
(1) Public Hohdayr— )

(@) Receiving Depot Empfoyees —An_employee. employed
in or in connection with a receiving ‘depot-shall be'-
entitled to leave on all public holidays and shall be
paid not less than his daily wage in- respect of each
such hohday =L :

(b) Other Employees—An - empleyee, other.
employee to whom paragraph (a) applies, shall be-
- entitled to leave on New Year’s Day, Good Frlday,
Ascension Day, Day of the Covenant and Christmas. -
Day, and shall be paid not less than his daily wage in-
respect of each such holiday: Provided that ‘an
employee may be required -or pemntted to work on
.such hohday. _ A

__-'_1.3._.__2_.

than - én B
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wat in paragrawe (a) of (b) op ’n Saterdag val, is 'n

werknemer wat ooreenkomstig ‘klousule 6 (1) (B] (a)'_

n- vyfdaagse week werk, nie ten opsigte van so ’'n

iSaterdag peregtig op besold:glng op, grend ‘van hlerd;e- -

suhklousule nie,

(2) Wanncer n werknemer verpllg of toegelaat word om te
werk- op-'nm openbare vak‘mswdag waarop hy ingevolge sub-
klousule (1) op verlof geregiig is; moet. sy werkgewer hom -vir

-elke sodanige dag minstens sy dagloon betaal -plus een ses-en-
'-veemgste van 8y weekloon vir. elke uur of Ledeelte van 'n uur op
80 ’n dag gewerk.

\(c) A.Ue werknomqra —Ingeva! enige openbare vakansledag.

(3} Vergoeding vir wcrk op’'n So.*rdag —Wanneer n werknemer_

. op 'n Sondag werk; moet sy werkgewer— -

(1) hom mmstens tweemaal die loon betaal wat aan hom

- betaalbaar is ten opsigte van die tydperk wat hy gewoon-
! lik op ’n- weekdag werk, of teen ’'n skaal: van minstens
tweemaal sy geworne loonskaal ten’ opsigte: van die totale
tydperk wat op so 'n Sondag geWerk word naam]:k dle
groolste bedrag, of

(11) ‘hom een en 'n derde maal sy week]oon, gedeel deur ses-
-en-veertig,  befaal vir-elke nur of gédeelte van. 'n” nur
- deur hom op so 'n dag gewerk, en hcm eéen dag se verlof
toestaan binne veertien daé vanaf so ‘n Sondag, en hom

” ten ‘opsigte daarvan minstens sy.dagloon betaal:

(4) By die toepass,ng van hierdie . klousule word dit geag dat
dle woord Ioon
geheg ward in’ die voorbehoudsbepalmg by klousule 6 (8). ;

(S}Dre housule is nie op 'n los welknem-.r van toepass‘ng me

10. AANSPORNGSWERK

(]) Behoudens -die voorwaarde dat, geen welknemer mlnder be~
tadl kan-word as die bedlag WRarop hy reg sou gehad het krag-
tens klousule 4 (1) nie, kan 'n ‘werkgewer 'n werknemer se besol-
" diging baseer-op die hoéveelheid of omvang van gedane werk;
met.dien verstande dat. geen sodanige stelsel van.besoldiging toe-

dieselfde betekenis het .as di€ wat daaraan _

‘laatbaar is nie behalwe in die vorm van 'n aansporingskema  waars

“van, die ,yoorwaardes onderlmg vasgestel is soos ulteengesn in
paragrawe (2) en [3} van' hierdie klousule. -

2) 'n Werkgewer wat ’n- aanspormgskema wil invoer moet n

“en die- werknemers wat, na oorlegpleging met enigeen van- vak-
| verenigingspartye by hierdie Qoreenkoms wie se lede daarby be-
trokkc is, oor die bepalings van so ' skema kan ooreenkom.

(3) Die. bepalings van enige aans]:orlngskema en enige latere

-wymgmg daarvan waaroor die komitee kon ooreengekom het,

moet op skrif geste] en deur die lede van ‘die komitee geteken
- word, en mag nie deur die komiteg gewysig of- deur. enige party

gesamentlike komitee instel van verteenwoordigers van die bestuur |

begindig word nie tensy-die party, wat: die Qoreenkoms. wil wysig-,

-of begindig, die ander party die kennis gegee het waaroor die
partye ooreen kon gekom het toe die 00reenkoms aangegaan is

 mie.

ey
1

v

(4) So.'n skema moet ondcr meer veorsremng maak dat mgeval
“n ‘geskil in verband met die toepassing daarvan ontstaan, moet
die komitee plobeer om’die geskil te besleg, en as die komltee
nie daarin slaag om’ die geskil te besleg nie, moet dre saak na die
Raad Vir sy beslissing verwys word.

1l.. GFTALLBVERHOUDING

(l) 'n Werknemer moet 'n gekwalifiseerde klerk faktuurklerk
fynsiopper, drooaskoonmaker ontvangdepotklerk Of -nasiener in
diens neem alvorens hy 'n engekwalifiseerde klerk, faktuurklerk,
fynstopper,” droogskoonmaket, ontvangdepotklerk of nasiener, na
gélang van -die geval, in diens mag neem, en- vir elke sodamge

‘. gekwahﬁseerde werknemer van. dieselfde kategorie in sy diens
~mag hy hoogstens een ongekwalifiseerde werknemer in diens hé.

(2) By die toepassing van hierdie klousule word dit geag—

(a) dat’n ‘werkgewer of bestuurder wat uitsluitlik of hoofsaakhk
-dic werk van 'n besondere kategorie werknemer verrig, °
gekwalifiseerde werknemer in sodanige kategorie is;

(b) dat 'm. werknemer wat °n loon ontvang gelyk aan minstens
die loon wat_vir 'n gekwalifiscerde werknemer van sy
- kategorie en gebled voorgeskryf word, 'n gekwalifiseerde

werknemer is. :

(3) Hierdie klousule is op elke afsonderhke bedryfsmrlgimg van

s toepassmg |
12. VERBOD op iNDIENSNEMING VAN ENIGEEN ONDER DIE. OUDFRDOM :

P VAN VYFTIEN JAAR.
'n- Werkgewer mag niemand onder d1e ouderdom van vyftlen.

_ jaar in diens neem nie.

" b
- 130 ‘UNIFORMS, OORPAKKE EN BESKER‘MENDE KL EPJ.-‘.

~'n Werkgewer moet enige uniform,-corpak of. besbermende klere:

wat hy vereis dat sy werknemer moet dra, of wat’ hy - kragtens

' -enige wet of regulasic aan sy werknemer -moet. voorsien,- koste-

loes verskaf en in goeie en skoon toestand hou, en sulke umforms,

5 oorpakke en beskermende klere bly die werkgewer se e[endom

14. BEE!NDIG!NG VAN DIENSKONTRAK,
(1) Opseggmgsryd ——Behoudens— . : .
--_(a) die werkgewer

werknemeét s¢ reg om “dig’ ﬂlenskontrak |

sonder opseggmg te begindig weens enlge oorsaak wat reg-.

. tens as' genoegsaam erken word,
14 c :

(c) AH Emp!oyees —In the event - of any . pubhc hohday

.- referred to in paragraphs (@) or (b) falling on .a Satur-
-~ day, -an employee Who  in.accordance -with -clause 6
(1) (B) (a)_works a five day week, shall net in respect
-of -such Saturday be entitled to any payment by vir-
tue of this subzclause.

(2) Whenever an. employee 15 requ:red or permltted to work on \

~a public holiday on which in terms of sub-clause (1) he is

entitled to leave, his employer shall pay him for each such day
not less than his daily wage plus one forty-sixth of his weekly

~wage for each hour or part of an hour worked on such day..

3) Compensation ' for Work on a Srmday —Whenever . an_
employee works on a Sunday his employer sha]l pay hlm— i

(i) either double his daily wage; or

(ii) one and one-third times his weekly wage divided by forty-
six for each hour or part of an hour worked by him on
such day, and ‘grant him one day’s leave within fourteen
days of such Sunday and pay him ln respect’ tbereof not’
less than his daily wage. ;

(4) For the purposes - of this clapse the word ' wagef shall
be deemed to have the same meanmg as that aSSIgI'lEd to it in
the proviso to clause 6 (8). ; E

(5} This clause shaIl _not apply to a casual - employee

10. INcem'we WoRrK,

(1) Subject. to the- condition: that no employee- may be paid
less than the amount he would be entitled: to in terms of clause-
4°(1), an’employer may base an employee’s remuneration on fhe:
quantity or output of work dene: -Provided' that no. such system-
of remunemtmn shall be permissible except in the form of an
- incentive scheme, the terms of which have been agreed upon-as
" set out in paragraphs 2) and (3) of this clause. ;

(2) Any employer. ‘who wishes 'to introduce an incentive scheme
shall ‘get up 2 joint committee of representatives of the manage-
ment “and’ the emp[oyees ‘which, aftér consultation “with- any of *
the trade “union parties in this Agreement whose members afe"
mvolved may agree upon: the terms of any such scherne it

(3) The-terms.of any such incentive scheme and any subsequent'-
‘altération thereto which may have ‘been agreed upon by the:
Committee shall be ‘reduced to writing -and -be signed by the-
members of the Committee, and shali not-be varied by -the
Committée or terminated by either party unless the party wishing
to vary or terminate the Agreement has, in writing, given the
other ., .party such.notice as may be agreed upon by the parties
when entering into.such an Agreement. = . _ | . ;

> (4) Such scheme shall plov:de, inter alia, that in the event of
any dispute’in connection -with the administration thereof arising,
the Committee shall endeavour to settle-such dispute and that if
‘the Committee fails to settle the dispute, the marter shall be
relerred to the Council for deierrmnat]on e g

Il PROPORTIGI\ OR RATIO. " .
(1} An employer shall employ a qua!:ﬁed clerk, invoice clerk

" invisible mender, cleaner, receiving depot’ attendant or eheoker,

before he may employ an unquahﬁed clerk,” invoice clerk. y

_invisible mender, cleaner, receiving depot attendant or checker,”

as the case ‘may be, and for euch such qualified er‘np.oyee of the
same category. employed by him he may employ Bot more Lhan
one unquallﬁed employee 7

(2) For the purpose of this clause——

(a)-an. emp[oyee or manager who is wholly or mamly engaged
in' performing the work of an employee of a particular
category of employee, shall be deemed to be a qua[lﬁed
employee in such category; .

(b) an employee who receives a wage equivalent to net less
© than the wage prescribed for a qualified employee of his
“catégory shall be deemed to’ be a qualified employee

(3) This clause shall apply separately to each establishment,

12. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
AGE OF FIFTEEN YEARS. ;
An employer shall not employ any person under the age of
fifteen years.

* 13. UNIFORMS, OVERALLS AND Pkomcrrve CLOTHING.

An employer shall supply and maintain in good and clean )
condltlon, free of charge, any uniform, overall or protective
clothing, ‘which' he requires his empioyee “to wear or which by’
any law or regulation he is compelled to provide for his empleyee,
and such uniforms, overalls and’ protective. clothing shall femain
the property of the employer.

14. TERMINATION OF Commcr OF Emw‘meﬁr
(I) Penad o,\' Notice —Sub;ect to— -

(a) the nght of a employer of an employee to terminate a
contract of employment without notlce for any good cause y
recogmsed by law as suﬂicnent,
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(b) enige skr]ftehke ooreenkoms tusserr n werkgewer en sy'

" werknemer wat veorsiening maak’ vir ’iv termyn’van“ opseg-

gmg van gelyke duur vir beide partye en vir: Ianger as wat: .

- in hietdie klousule voorgeskryf is; -

(c) die bepaans van subklousnle (®) van hlerd:e kIOusu!e,

. moet 'n° wérkgewer en sy werknemer,. in die: geval van ’n week-
liks besold:gde ‘werknemer, minstens eeén week en in die geval
van 'n maandeliks besoldigde werknemer, - minstens’ een 'maand

* kennis gee’ van sy voorneme om die ‘dienskontrak te beéindig. " |
5.8 y e nonce of his mtent:on to terminate the. contract of empiOyment e

(2) Betaling of verbenrmg in plaas van kenmsgewmg —Ingeval: :

'n werkgéwer of ‘n werknemer versuim. om kennis te gee soos:in
subkilousule (1) hiervan bepaal moet Chy onderskeldellk die vol
gende betaal of verbeur il

v

(a) 'In dle geval van 'n wcckhks bemalde werknemer. een week'

- se loon; -
() in- die geval ‘van 'n maandehks betaalde werknemer een
‘maand se loon, :

teen die: loonskaal wat die werknemer Qnmuldell]k voor d:e dalum :

Van sy d:ensbeémd:gmg ontvang het.
3) QOndanks andersiuidende bepalings-in hlerdle Ooreerl‘(oms

. isdie werkgewer, mdleﬂ -enige geld wat die werkgewer in d|e..
- vorm van lone aan'n werknemer skuld, ontoereikend is om- die_
. volle verbeurde bedlag te- dek wat in subklousule (2): van' hierdie .

klousule gerioem is, geregtig.-om. sodanige  bedrag van ander
voordele (as daar is), wat ten gunste 'van'die we[:knemer ten tyde

van die begindiging van sy dlenskonuak aan"die oploop was, te o|

E hou

Vir die toepassmg van: hierdie. subklousule moet enige bedrag,
wat Kragtens subklousules: (1), (5) en (6) van klousule 7 en vam
P subkieusules (1).en .(2) van klousule .9 van hierdie Ooreenkoms

aan:n- werknemer .verskuldig: is; ook beskou word as 'n voordeel\

wat aan die oploop was. .
(4} Wanneer ’n‘ ooreenkoms aangegaan word mgeyolge sub.

* ‘klousule (1) van die klousule moet die betaling of verbeuring ‘in

s verhoudmg wees tot dig opseggmgstyd ‘waaroor: ooreengekom is,
g5) Datum van mwerkmgrredmg van kenmsgew:ng—(i) Week--_

l:ks betaalde werknemers-—Die kennis. genoem in: subklousule (1} |:

van. die klousule moet gegée word op.of. voor, en tree in werkmg
vanat die gewone betaaldag van die inrigting, ~ -

. (il "Maandeliks - betaalde werknemers.—Die - kenms geneem in-
" subklousule (1) 'van dié klousule-moet gegee word. te eniger tyd

voor die gewone ‘sluitingstyd van ‘die inrigting op die laaste

werkdag van- die' kalendermaand en word. . van; krag \ranal -die’

- eerste dag van dié daaropvolgende maand.

(6) Vir die toepassmg van dié klousule beteken cen week se
kenmsgewing n werkweek van 46 uur, of ’n ‘volle week se loon

in plaas -daarvan, en diesclfde voorbehoud is van toepassing op |
die - voorgeskrewe opseggingstyd: of dJe waamor onderlmg oor-- |

eengekom is, ingevolge subklousule. (3).

N Die kennis genoem m suhklousule (1 va.n die klousule
mag nle saamval ‘en mag - nie gegee word me gedurende—

(i) Jaarllkse -verlof; |

(ii) siekteverlof; -en ' &

© (iii) enige - tydperk waarin van ’n werknemer verels word om
.- militére opleldmg te ondergaan ' ; .

(8) Proeﬁye —»D1e bepalings van d!e klousule is nie van toe-
passing ten opsigte van die eerste vier weke diens nie. Die vier
weke word beskou as 'n proeftyd waarin diens deur die werk-

Eewer of die werknemer na - gelang van die geval op 24 uur

ennisgewing beindig kan word. -

(9) Afwesigheid van werk sonder voorafgaande toestemmmg
vir -’n aaneenlopende tydperk van drie dae beteken bedindiging
van-die dienskontrak, tensy die werknemer binne die. drie dae
sy werkgewer voorsien het van ’'n doktersertifikaat waarin sy

nveere om sy gewone werl: te. verng, gesertlﬁseer word

2 .

15, DIENSSERTIFIKAAT

Wanneer ’n dienskontiak anders as deur die dros van die werk-
nemer. beéindig word, moet sy Werkgewer hom, uitgesonderd - ‘as
hy ’n los werknémer was, ’n dienssertifikaat | gee wat wescnhk in
die vorm is wat hieronder ulteengesxt word.

DIENSSERTIF[KAAT

Naam van. werkgewer ............ A A L e e e
Naam van werknemer - i i -
~ Soort werk... SOOI SOOI WD NN - NS5 5

Dienstyd— E

Besoldugmg by dlensbeemdngmg— .

- Basies -, T O : I
LK.T. Sornie el BY TR P

mem.;gupﬂu.;.mgé 2
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‘an_employer and his’ emplovee sha]l

. teférred. to in sub-clause (2) of this clause, the employer shall be °
' entitled to retain such amount from other beneﬁls @f any).which. .

(b) fhe provnsmns of any written agreement between the P
~~employér and’his .employees which: proyides for a period
of notice of equal, duration .on-both sides and for- longer
" thdn one week or one month as the case ‘may’ be -

{c} ‘the provz‘mons of sub—elause (8} of thas clause, 3

in, the case’ of a weekly ;
paid employee, give' not 'less than one week’s notite 'and in the
case- of "a monthly paid employee, -not less -than: one month’

(2) Paymem or_Forfeiture inliew of Nofice—In’ the evenf.of an

‘employer or.an employee failing to give - notice s provided - m
: sub -clause (1) hereof he shall pay or forfeit respecnvely—-—

: (&) in the case of a wee?:ly paid employee, one week’s pay, 4
| (b) in the case of ‘a monthly. pald employee one® manth’s pa -
at. the rate of pay, which such employee was recewmg lmme-»

"_"diatcly before the date of such termination. - . -

(3 Notwithstandmg anythmg to the contrary in th:s Agreement
should any money owing by an employer to an employee by way .
‘of ‘wages be insufficient to meet the full amount ' of. forfeiture

.were in the: process .of accrual to such employee at ihe ume of

b termmation of his. contract of" employment = o =

“For the- -purpose of this sub-clause, any payment whlch may be} o
rdue to an employee in terms' of sub-clauses (1), (5)-and (6) of.
iclause -7 and ‘of sub-clauses (1) and (2) of clause.9 of this Agree‘-

g mem shall a[so be: regarded asa beneﬁt m the- process of ;accroal. - i

-_be prqporuonate to ‘the perlod of nouce agreed
. not later-than and shall take’ eﬁ'ect fmm the usual pay day of: . -
(6) For the purpose of this clause, a week’s noucc shall mean

'fjnot run eor]cumently with- and shall not’ be given. dunng—

1.in respect of the. first four weeks of employment,
. weeks. shall be. deemied to be a period’ of trial during which

| as the case may be, at 24 hours notice.

'scrlbed or mutually agreed upon, in terms of sub clause {3}

)] When an Agreement is. ente:ed ‘into_in ‘tétms of. sub- clause h
(l) of this clause, the payment, or forfeiture in lied of nohce shall
upom -7

(5) Date of Operafmn of Noiwe—-—{l) Weekljy Paid Emp!ayees o
Notn:e referred to in sub-clause (1) of -this clause shall be given

‘the, estabhshment = L
- (ii). Monthly Pa:d Em onees—-Notlce reﬁerred' to in sub-clause LTy

_-(l} of this clause shall be given at any time prior to-the. usual
“closing "time -of - the establishment 'on- the last: working: day of thz.
‘" calendar- month” and shall opcrate from the ﬁrst day oE the suc--

:ceedmg month

.'workmg ‘week. of 46 hours, or a full week's pay in lien thereof,
and the. same'- proviso shall apply to the period of notice pre-_

AN The notice: referred to.in- sub clause (1) of this clause shal

2

(D) annual leave; -l A _' .
- (ii) sick leave; and : st v b iy
(iif) any perlod an employee is requlred to undergo any mllltary

training. . S .

{8) Trial Perwds ——The prowslons of this. clause. shall not apply
-Such four~,

employment may be terminated by the’ empioyer or the employee, ;

(9) Absence from work without ' prior. penmssmn for a. pemscl

| iof three consecutive days shall constitute 'a termination of con-. '
Itract of service unless within such three days, the employse . has .-
" furnisheéd to -his .employer, a medlcal cerﬂﬁcate certifymg lns

;‘mablllty to perform his usnal Work e o ptRrS Do, TRENE

throu"h the dese[tmn of the employee, the employer shall- furm%h
. him, un{ess he is a casual employee with a oertlﬁeate of service

iy

15. CER‘[‘IF!CATE. OF SERVICE

Whenever a. contract of employment is’ termmated other than

ubstannally 1n the farm pmcubed beloW' L v

a

-'-'Handtekenmg van werkgewer of ge\rolmagtngde i

AR % i
i

CERTIFICATE OF SERVICE

Name of Employer i
Name of. Employee :
Occupatlon ..... OB . ; -*
Penod of Employment— SR

CBASIC L e er e i O e '__‘ op

N o] Eme,
;
T

COLA ‘
_ " ToTAL ... LY g :
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. 16. LOGBOEK. - -

ERet (1) *n’ Werknemer moct sy motorvoertuigbestuurder of sy deel- |

tydse motorvoertuigbestuurder ‘voorsien’ van ’n logboek wat so-
-na as moontlik- die volgende vorm- het:— .
..~ 7 DAAGLIKSE LOG..

' Naam van werkgewer. ... '
Naam van bestuurder.............u...
Aanvangstyd van werk................ s
" Tyd waarop werk gestaak is.... ... VDL /OML oo

Getal ure gewerk........ocioeneisesivonenions UL —— veessransaassd
dmnsntines vm./nm.

: ) ; ‘(Handtékening van bestuurder.)

‘Datum.cnencnioionens senseusress w9 C .
@) Elke  motorveertuigbestuurder of 'n’ deeltydse motorvoer-
tuighestuurder moet, wanneer hy. voorsien word van 'n logboek
in subklousulé (1) vermeld, gencemde daaglikse log ten opsigte
van elke dag se werk in duplo byhou en hy moet binne vier-en-
. twintig uur na die voltooiing van die dag se werk waarop dit
- betrekking het, *n afskrif daarvan aan sy werkgewer besorg, en
.. by die toepassing van hicrdie klousule beteken die woord ,, werk,”

. met betrekking tot ’n deeltydse motervoertuigbestuurder, slegs ,.'n.
- meotorvoertuig. bestuur *, soos in die woordomskrywing vit hierdie

klas -werknemer bepaal. _ : e

(3) Elke werkgewer moet -die afskrif van die daaglikse log wat
'ingétrolge subklousule (2) aan hom besorg is, vir 'n tydperk van’
“drie jaar na datum-daarvan behou. , =
" (4) Dié ‘bepalings van dic_klousule is' nie van toepassing op
. bestuurders van motorvoertuie wie se werkure deur "'middel van

*n outomatiese tydklok geregistreer word nie. *
T T - :-17. TYDREGISTERS. . _

(1) Elke werkgewer wat vyl of meer werknemers het, moet

of halfoutomatiese tydregistreerstelsel instel wat ’'n
kaart. vir elke werknemer nodig maak waarop die inligting aan-
“ gedui sal word wat deur die Fabriekswet, 1941, vereis word,

(2) Elke werkgewer met minder as ‘vyf werknemers moet dag

vir dag 'n presensieregister byliou in die vorm vereis by artikel
nege (2) van die Fabrickswet, 1941, van die naam, soort werk en
besonderhede betreffende aanwesigheid i die’ werkgewer se
. bedryfsinrigting ten opsigte .van elkeen ‘van sy werknemers, uit-
gesonderd _werwers, kollekteerders en  bestuurders van motor-
voertuie. ! - wl ; . 4

(3) Elke werknemer genoem in subklousule (2) van dié klousule,
uitgesonderd werwers, kollekteerders en bestuurders van motor-
voertuie moet daagliks die vereiste besonderhede betreffende sy
- aanwesigheid, in die register aanteken, en die register teken.
' Ingéval -daar van die werknemers is wat dit nie kan_doen- nie,

“moet die werkzewer die besonderhede opskryf en die register

teken. ' ; iy G, ;

S _ : 18. SIEKTEBYSTANDFONDS.

(1) Hierby: word die sicktebystandfonds voortgesit wat oor-
spronklik ingestel is by Goewermentskennisgewing No. 966 van
6 Mei
‘die Was-, Skoonmaak- en Kleurnywerheid (Kaap)™ (hierna ,, die-
forids * genioem) vir “die ‘besorging van vry mediese dienste -vir
*n tydperk van hoogstens ses maande tydens aanhoudende sickte,
‘vry medisyne ten bedrae van hoogstens drie pond (£3) per kalen-.
_ derjaar, en siektebesoldiging by ’'n siektegeval, aan lede wat tot
_die fonds bydra. Sulke mediese dienste geskied deur die genees-

" 'here wat deur die bestuurskomitee aangestel of erken word, en. |

- die medisyne word verskaf deur aptekers wat deur die bestuurs-
komitee aangestel word; en ’n bydraer wat hom van geneeshere
‘bedien wat nie deur die bestuurskomitee aangestel is of erken

- word nie, of 'n bydraer wat medisyne kry by aptekers wat nie

deur die bestuurskomitee aangestel is-of erken word nie, het geen

verhaal op die. fondse nie; met dien verstande -egter dat die

" Bestuurkomitee, na goeddunke, die onkoste wat aldus gemaak
word, ten volle of ten dele kan betaal; en voorts met dien ver-:

‘stande dat verloskundige dienste, sjirurgiese dienste, hospitali-
sasie, tandheelkundige dienste en die dienste van ’n gesigkundige

- reisorteer mie onder .die mediese dienste waarvoor die fonds

. bestem is nie, unitgesonderd. dat, behoudens die bepalings van
. hierdie klousule, 'n bydraer aanspraak het op vergoeding ten
edrae van hoogstens £2.:10s. van die koste van ’n bril deur

hom verkry. . ) )
. (2) Die fonds staan bekend as die ,, Siektebystandsfonds van die
. Was-, Skoonmaak- en Kleurnywerheid (Kaap)” en word met.
inagneming van -die” voorskrifte van die fondsreglement wat die.
_Raad goedkeur, geadministreer deur 'm bestuurskomitee (hierna’
_,, die komitee ” genoem), deur die Raad aangéstel op 'm behoorlik’
* gekonstitueerde vergadering van die Raad en bestaande uit twee
. van die werkgewersverteenwoordigers en twee van die werk-
- nemeisverteenwoordigers in die Raad, met die voorsitter .en die
‘ondervoorsitter van die Raad as lede ex officio. Vir elke aan-
gestelde “verteenwoordiger word daar: op die wyse wat in artikel
5 (4) van die Raad se konstitusie voorgeskryf word; iemand aan-
- gestel wat hom kan vervang. Dic komitee stel ook ’'n sckretaris
aan wat besoldiging- ontvang en wat ook as sekretaris van die
fonds optree. e : 2
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1955 en bekend staan as die ., Siektebystandsfonds van'!

SN TR e | 16:LOGBOOK, D, ol i v
(1) An employer shall provide a driver of a motor vehicle or a

part-time driver of a motor vehicle with a log-book as nearly as

practicable in the following form:— -

, ) DAILY LOG.
Name of Employer .....
Name of Driver......... I, W, R DR S, .
Time of starting work.................am./p.m.. ..a.m./p.m.
Time of finishing work......
Number of hours worked
Meal ho_ur§ from. iidianiany ;

Particulars of any accident or delay

(2) Every driver or part-time driver of a motor vehicle, upon
being provided with a leg-book referred to in sub-clause (1), shall
keep the said daily log in duplicate in respect of each day’s work
_and shall, within twenty-four hours of the completion of the
day’s work to which it relates, furnish his employer with a copy

thereof. For the purpose of this clause the word ** work ™ with
regard to a part-time driver of a motor vehicle, means only * the
driving of a motor vehicle ” as provided in the.definition of this
class of employee. ' -

(3) Every employér shall retain the copy of the daily log,
furnished to him in térms of sub-clause (2), for a period of three

- years after the date of its completion.

(4) The provisilons of this clause shall not af)p'ly to driver_é of

- mator vehicles on condition that their hours of work are recorded

by means of an autornatic time-clock.

S . 17. TiMe RECORDS. ' _
(1) Every _employér ‘having five or more employees shall
institute a time clock or semi-automatic time recording system
which shall require a card for each employee giving the informa-
tion as required by the Factories Act, 1941,

(2) Every employer having less than five employees, shall from
day to day, keep an attendance register in the form required by
section mine (2) of the Factories Act, 1941, of the name, occupa-
tion and particulars concerping attendance at the employer’s’
establishment in respect of each of his employees, othér than
canvassers, collectors and drivers of motor vehicles. ’

(3) Every employee referred to in sub-clause (2)-of this clause,
other than canvassers, collectors and drivers of motor vehicles

- shall daily record the required particulars regarding his attendance

in the register, and sign the register. ‘In the event of the

“employees being. unable to.do so, the employer shall enter the

details and sign the register,

' is. Sick BenemT FUND.

(1) The ‘estab]igshinent is hereby continued of the Sick Benefit
Fund originally ‘established under Government 'Notice No. 966,
dated the 6th May, 1955, and known as the ** Laundry Cleaning

c-and Dyeing Industry (Cape) Sick Benefit Fund”, hereinafter

referred to .as' “the Fund”, to provide members contributing to
the fund with free medical services up to a maximum period of
six_months in respect of any period of continuous. iliness, free
medicines up to a maximum amount of three pounds (£3) in any
calendar year, and sick pay in the case of illness. Such medical
services shall be rendered by the medical practitioners appointed
by, or approved of by the management committee, and medicines

- ghall be supplied by chemists appointed by the management com-

mittee, and any contributor who consults médical practitioners
not appointed or approved by the management committee or who
obtains medicines from chemists not appointed or approved by
the management committee shall have no claim on the fund, pro-
vided, however, that the management committee may in its dis-
cretion pay part of or the whole of such costs incurred and

- provided further, that obstetrics, surgery, hospitalisation, dentistry,

other than extraction and supply of artificial dentures, and optical
services shall not form part of medical services for the purposes
of the fund, éxcepting that every contributor shall, subject to the

- provisions of this clause, be entitled to a refund of an amount

up to a maximum of £2. 10s. of the costs of spectacles obtained
by such contributor.

(2). The fund shall be called the “Laundry, Cleaning and
Dyeing Industry (Cape) Sick Benefit Fund”, and- it shail be
administered according to and in terms of the rules of the said
fund as approved by the Council, by a management commitiee
hereinafter referred to as “the committee” appointed by the
Council at a duly constituted meeting of the Council, and censist-

“ing of two each of the employers’ and employees’ representatives

on the Council with the chairman and vice-chairman of the Coun-
cil as ex officio members. For every representative appointed an

" alternate shall be appointed in the manner provided for in sec-

tion 5 (4) of the constitution of the Council. - A paid secretary,
who shall also be the secretary of the fund, shall also be appoin-

ted by the committee.

1
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" (3) Die |sekretaris van die Raad hou &n eksemplaar van di
fondsreglement en van  elke ‘wysiging “ddarvan, en dien één
.eksemplaar van daardie regléement en. 'van -elke wysiging.daatvan:
by die Sekretaris van -Arbeid in.’ B modim m o= m v
@) (a) l?lké'werkg'eWér moet vir die doe] van die fonds week-

~ liks ‘n bedrag van ses pennies-aftrek van die loon van elkeen |

van sy werknemers (in. hierdie klousule 'n ,, bydraer 7 ‘genoem)
mﬁnimum lone in hierdie QOoreenkoms voorgeskryf word-
en wat gedurende die week gewerk het, ongeag hoe lank hy aldus
gewerk het. . : 3 z

(D) Die: werkgewer moet ‘n bédrag wat gelykstaan ‘met die
bedraz wat aldus afgetrek word, in elke -geval daaraan toevoeg
en die totaalbedrag maandeliks, en wel nie later as dp die-
sewende dag van elke maand nie, aan die sekretaris van die
fonds opstuur na die 'adres wat
van tyd tot tyd aanwys. : ; ; .

(c) Daar moet saam met die totale bedrag wat die werkgewer
maandeliks ter. verantwoording van sy eie bydraes en van die
kortings op die lone van bydraes in sy dieas, opstuur, 'n spesiale:
vorm (wat die fonds kosteloos uitreik) gestuur word met vermel-
ding daarin van— ' % 9 §

(i) dieivolle naam van die werkgewer, g
(i) die volie naam van elke bydraer van wie se lone aftrek-
. kings gemaak .is; % ; :
- (iii)-die| personeelnrommer van elkeen van daardie bydraers,
. dsook’ sy fondsnommer waarin subklousule (5) (i) van

_hierdie klousule voorsien; -

(iv) die soort werk van.elkeen van daardie bydraers;

(v) die [bedrag wat die werkgewer ten opsigte van elke week
van-die vorige maand van die loon van elke bydraer in'sy
diens afgetrek het, en die bedrag wat hy volgens voorskrif
van paragraaf {b) van subkiousule (4) van hierdie klousule-
ten| opsigte Yan elkeen van daardie. weke in die geval van
elke bydraer in sy diens self bygedra het, e :

(5) (i} By indiensn'«_eming van elke werknemer of wanneer sy’
.diens cindig, moet die werkgewer die ‘sekretaris van die foads

- onverwyld per kaart (wat die fonds kosteloos uitreik) van die | : =
| respect of each contributor, the secrgtary of. the fund shall allocate’ "
a fund number to such contribufor, and shail forthwith advise the . -

indiensnelhing of die diensbeéindiging in kennis stel.: - .

(ii) By |ontvangs van die. eerste bedrag wal ten opsigie van
elke bydrper in die fonds gestort word, moet die sekretaris van,
die fonds ’n fondsnommer vir die bydraer toewys en moet hy
die -werkgewer onverwyld van daardie fondsnommer verwittig.
" (i) Al die geld wat di¢ fonds ontvang, moet op ’n bankrekening
wat die Raad vir die fonds open, -gesiort word; met dien ver-
stande dat die komitee van tyd tot tyd die belegging van fondse
~kan magtig in 'n geregisiréerde bougenootskap of ander erkende
finansiéle - onderneming. ; : !

(iv) Die komitee stel 'n oudifeur vir die fonds aan, wat 'n-
geregistreerde geoktrooicerde rekenmeester moet wees en wie s¢
besoldiging {wat. die komitee vasstel} wit die fonds betaal moet
word. . Die rekenings van die fonds word ten opsigte van die
tydperke wat op 30 Junie en 31 Desember elke jaar eindig,
‘geouditeer, en die verslag van die ouditeur most uitgebring word
‘op of voor onderskeidelik 30 September en 31 Maart. ’'n Eksem-

“pladr’ van die geldelike staat-en ouditeursversiag word aan_die

‘Nywerheidsregistrateur gestuur binne drie maande na die einde

van die tydperk waarop dit betrekking het, en 'n eksemplaar
daarvan moet ock ten kantore van die Raad ter insae ié.

(v) Uitbetalings uit die fonds word gestaak wanneer die kredit-
saldo van ‘die fonds onder die £50 bedra, en mag nie hervat
word _\rocirﬁdat.dic kreditsalds van die fonds bo die £100 bedra
mie. . . | 4 , : : .

(Q...Bys{andsbe_talings word met inagneming van die bepalings-
van hierdie Qoreenkoms aan bydraers gedoen tydens afwesigheid
van die wierk weens sickte. : : ;

Ten aansien van bystandsbetalings beteken ,, sickte ” enige onge-
“steldheid, |aandoening of krankheid wat— R

(i) nie/ aan “wangedrag of aan die misbruik- van drank of
verdowingsmiddels te wyte is nie; en . :
(ii) n'ig 'n ongeluk, ongesteldheid of krankheid is ten opsigte
. waarvan sk:idefoossteiling ingevolze die Ongevallewet, 1941,
" betaalbaar is nie; én ;
(iii) niel 'n swangerskapsickie is nie.

(7) Aansoeke om bystand geskied volgens onderstaande vorm en |
prosedure;: — #

© (i) Daar moet bydraes.vir 'n tydperk van minstens 13 weke in
© " dief fonds gestort wees deur elkeen wat aansoek om bystand

. doen. ;

(ii) Nadat 13 weeklikse bydraes ten opsigte van~’n bydraer ge-
. maak is, stuur die sekretaris van die fonds ’n lidmaatskap-
kaart aan sy werkgewer.
. dan aan die bydraer oorhandig. :
. (il Di¢ bydraer is by vertoning ‘van die lidmaatskapkaart, |

nadat siekte langer.as twee dae aancen geduur het, geregtig

opl die vry dienste van ’n geneesheer en vry medisyne

volgens 'n preskripsie van dié¢ geneesheer, soos in dié klou-

sule bepaal. - - . :
(iv)- Behoudens die bepalings van subklousule (8) (i) is elke
‘bylraer geregtig op sicktebystandsbetalings met dien ver-

. stande dat sulke bystand nie mag geskied voordat die |

sekretaris van die fonds die doktersertifikaat waarin para-
graaf (vi) van hierdie “subklousule voorsien, ontvang het

- nig, .. . - . :
S Uﬁbeta]ing ‘geskied elke dag van die week, gedurende die
' gewone Kantoorure, ten kantore van die sekretaris.
i #= Y
I
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- (i) All mongys received

mean -any illness, affliction or disease “which is_—-_

Die werkgewer moet die kaart |

‘lodged by

_ (3) One copy of the rules of the said fund and any amendments
thercof. shall be. kept by the Secretary of the Council, and one.
-.copy of the said rules and any  amendments the‘:_'édf shall be -
_the. Secretary “of - the Council wilh the Secretary for'- ..

(4) (a) For the’ _purpoé_és -of such fund éacﬁ'enipl'oyéi". shall e_-zp._..;; i
week deduct the sum of sixpence'from the wages of each of his-. -

- employees, in this section referred to as * contribator  for whora
minimum wages are prescribed in this Agreement, and who has’

worked during' any week, irrespective of the time so-'worlk;d_'._f_\__- A
(b) To the amount so deducted in each. case the employer

_ shall add a like amount, and ferward month by month, but. not .

later than the. 7th day of each month, the total sum-to tha'_"-".'

mittee of the fund may decide on from.time to time, -

5 : - Secretary of the . a ; it .com- -
die fonds se bestuurskomitee | Secretary of the fund at such address as the management com o

(¢) The total sum forwarded monthly by the employer lepfe-

senting his payments and the deductions from - the wages of «con-
tributors in his-employ, shail be accompanied
provided free by the fund reflecting— -

(i) the full name of the employer; .
(i) the full name of each coatributor
' tions have been made;

by. a special form -

from whose wage detiuc-

(iii) the works number and the fund number [provided for m

sub-clause (5} (i) of this clause] of eacli such contributor; .
. (iv) the occupation of each such contributor; i e

(v) in respect .of. each week: of thc.preceedin'g."'rdonth;* ‘the

amount deducted by the employer. from the wages of
each contributor in his employ, and the amount. cortri-,
buted by the employer himself, as provided for in' para-

graph (b} of sub-clause (4) of this clause-in respect .of .- "

_each contributor in his employ.

(5 ('i)' Updn the engagement or the tern'iihaﬁﬁbn Qf"erﬁpldﬁméﬁt_l .
of each empioyee the employer shall forthwith notify the seere- -

tary of the fund by means of a card to be supplied free by the

fund of the engagement or termination. i

{ii) Upon receipt of the thirteenth payment ‘to the fund m )

employer of such fund number. - :
by the' fund
banking account for the

shall be .dchgsited.'tb Aa _. :
fund which  shall be opened by-the -

Council, provided .that the Committee may fromi time to time

other recognised financial institation. . 1

(iv) The committee shall appoint an auditer for the fund Who-

. authorise investment of funds in a registered building: society or. .

shall be a registered chartered accountant: and: determine his' |
remuneration; which shali be paid out of the fund. The account-

of the fund shall be audited for. the periods ending 30th June’

-and 31st December, of each-year, and the anditor’s reperts - shall -

be made available not later than the 30th September and 31ist
March respectively. Copies of the statemenis of account together

Registrar within thres

with the audiior's reports shall be transmiited to the Industrial -
months of the end of the period to. which

they relate and copies shall also. lie for insgeclion‘lat the offiée.

of the Council.  ,
(v) Disbursemenfs from the

W

of the fund exceeds £100.

fund shall cease whenever  the
amount standing to the credit of the fund falls below £50 and
‘shall not recommence uniil the amount stapc!l-ng to the credit

(6) During periods of absence from - work GWin_g' to -sickness, .
benefits shall, subject to the conditions 'conltain_ed_ in this Agree- -

ment, be paid to contributors to the fund. :
For the purpose of payment of such benefits

(i) not attributable to ‘misconduct or expéssi':re indu!ig_épce'- in:

intoxicating liquors or drugs; and

i) is not an accident, illness. or disease in respect of which -
compensation is payabie in terms of the Workmen’s Cpmf--

pensation Act, 1941; and

(iii) is not sickness-arising out of pregnancy. e
(7) Application for benefi¢ shall be made in the following form
and mannser:— : e .

(i) Fach applicant for benefit ] ]

~ fund for a period of not less than thirteen weeks. v

(i) After thirteen weekly coatributions have been made ‘in
.respect -of .a_contributor, the stcretary of the fund: shall

¢hall have contribuited.-to the

“ sickness ” shall -

forward to his employer a membership card. The employer o

(i)

shall thereafter hand the card to the coatributor concerned. -

Upon production -of the membership card after a ‘con-
.tinuous period of iliness of more than two days, the con--.

tributor shall be entitled to free medical services rendered. .
by .the medical practitioner and fto_ free. medicines . pre-
scribed by such medical practitioner as provided for in this®

‘-gection. -

(iv) Subject to the provisions of sub-clause .-(8)' -'.(i) ,e‘ach.---c'mif T

tributor shall be éntitled to sick benefit payments, provided .
that no such benefits shall be paid until .the certificate’ . .

provided for in paragraph (vi) of this sub-clause has been "~

received by the secretary of the fund. *

"(v) Payments will be made at the secretary’s
" of the weck during usual office hours. ©.. |

6fﬁc_¢ on any day .
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(\u) (a) Wanneer jemand wat mektebystand onlvang, weer karr
begin werk voor afloop van die maksimum.. tydsduur_

van bystand ingevoige subklousule (8) (i), moet hy die
sekretaris - daarvan in kennis stel;
© moét_di¢ persoon se naamy dadelik skrap vdn dre lys
van ‘persone wat aanspraak op bystand het. As daar
meer geld aan iemand betaal is as wat ‘die werklike
siektetydperk vereis het, is die komitee geregtig om
dic te veel betmlde bedrag op hom te verhaal.

(b} E!ke aansoeker moet. bewys van sy siekie lewer vo]gcns
_verlange van die komltec of die sekretaris.

(c) Die gene%heer moet by die komitee 'n sertifikaat indien

met vermelding daarin van die aard van die siekte,
die ‘behandeling wat toegepas word, en die geskatte
tyd wat die aansoeker se onvermo: ‘om sy werk te
doen, sal duur. Die komitee het die rég om te eis

dat 'n aansoekeér hom te eniger tyd, solank as daar !

. betaling aan hom geskied van siektebesoldiging by
wyse van bystand. waarin subklousule (8) (i} van hierdie
klousule voorsien, deur die geneesheer moet laat onder-

_soek met mdlemng van 'n rapport oor hom deur die |
geneesheer; en as so ‘'n aansoeker weier of versuim -

. om sodanige mediesc ondersoek ' te - ondergaan, kan

. verdere Siektebesoldlgmg by wyse van bystand waarin
subklousule (8) (i) van h;crdle klousule voorsien, hom
ontse word. .

(vu) As ’'n bydraer uit sy dlcns in die nywerheid uittree ten
einde buitekant die nywerhéid in diens te gaan, verbeur hy
alle aansprakc teen-die fonds. As so 'n bydraer weer in die

«  mywerheid in diens I\om, moet hy opnuut bydraes vir "n:

. tydperk: van dertien weke in die fonds stort voordat daar
aanspraak op bystand kan wees,

(viii) Wanneer hierdie Ooreenkoms deur tydwel loop verstreke.

.is of om enige ander rede verval, bly die fonds onder die

- administrasie van die bestuurskomitee totdat dit- of gelikwi-

_deer is ' of deur. die Raad corgedra word aan 'm_andér
. fonds met dieselfde doel ingestel as dié waarmee die oor-
splonl\hkc fonds gestig is. o .

(lx) As die Raad- ontbind word of as hy ophou om te funk-
sioneer gedurende 'n termyn: waarin hierdie Qoreenkoms
‘bindend is, kragtens artikel vier-en-dertig {2) van die Wet,
bly die fonds onder die administrasic van die bestuurs-
komitee en word® die lede van die komitee wat daar

.- bestaan: op die.datum’ wanneer die.Raad- ophou om te
funkstoneel of ontbind word, as lede daarvan v1r daardie
do¢l geag; met dien verstande egter dat as daar 'n vakature
in die komitee ontstaan die Minister na gelang van die
geval 'n werkgewer of 'n werknemer in die bedryf. in die
vakature kan .aanstel om gelyke vérteenwoordiging en

. gelyke plaasvervangendc verteenwoordiging van werk-
gewers en werknemers in die ledetal van die komitee te ver-
seker. As die, komitee nie sy pligte kan of wil - vervul
nie,” of wanneer die stemme daaroor staak, met die wuit-
werking dat die administrasie van die fonds volgens die
oordeel van die Minister onunvoerbmr word of nie na

_ wat vir dié doel met al die bevoegdhede van die komitee,
beklee sal wees, aanstel om ' die werksaamhede van die
koniitee te verrig. By verval van hierdie QOoreenkoms
word. die fonds deur die bestuurskomitee wat kragtens
“hierdie paragraaf funksioneer of, na gelang van die geval,
deur die kurdior of kurators
skrif van subklousule (%) van "hierdie klousule; en as die
sake van die Raad reeds beredder en sy bates verdeel is
wanneer. hierdie Coreenkoms verval, word die oorskot van
die fonds ooreenkomstig die bepalmgs van artikel vier-en-

. dertig (4) van die Wet verdeel asof dit deel van die Raad
se algemene fondse nitmaak; .

(x) By likwidasie van die fonds ingevolge paragraaf (viii) van
hierdie subartikel word die batige oorskot van die geld
wat in die fonds ocrbly nadat al die vorderings teen die

fonds (met inbegrip van. die koste van administrasie en -

hkwxdame) betaal is, by dle Raad se fondse gestort.

(8) (i) Bystand word, met inagneming van hierdie voorskrifte
‘en van die bepalings van énige nywerheidsraadooreenkems wat
~ bindende regskrag besit, aan bydraers gedoen ten bedrae van
£1.:5s. per week vir hoogstens ses -weke tydens afwesigheid weens
sickte ‘gedurends enige tydsverloop van twaalf kalendermaande
vanaf die eerste tydperk van sickte nadat dertien bydraes in die
fonds gestort is, en ten bedrae van 4s. 2d. per dag (of gedeelte
daalvan) tydens afwesigheid wat langer as twee dae maar korter
as 'n week duur; met-dien verstande dat geen bystand betaal sal
word ten opsr.gte van enige afwesizheid van twee dae of minder
nie, maar dat as sodanige afwesaghesd langer as twee agtereen-
volgende dae duur, bystand vir die volle tydperk van sodanige
afwesigheid betaal sal word.

(ii) Benewens die bystand waarin hierdie klousule voorsien, kan
die komitee: uitbétalings in één bedrag volgens eie besluit ‘doen
~ter bestryding van buitengewone mediese of ander ﬁﬁhoste in 'n
spesiale sicktegeval. ’

(9) Veorbehoud —Die bn.paimo‘: van dié klousule is nie van-

toepassing op werknemers wat £500 per ;aar, lewenskostetoelae
2 1nbcgrepe, of meer ontvar.g me
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en die -sekretaris .

wens geskied nie, kan die Minister 'n kurator of kurators,:

gchkmdeer volgens ' voor--

(w) (a) Any person in recelpt of sick: beneﬁt ‘who is able-to
resume employment before the _expiry-of the maximum

pefiod. during which benefit' is payable in terms of =

sitb-clause (8) (i) shall notify the secretary. who shall
forthwith  rémove thé name of such person fromthe
‘Tist of those entitled to: benefit. The committee $hall
have the right to recover from. any person any amount
paid in excess of that warranted by the actual period
Of sn:kness '

(b} Each apphcanl sha.ll submit mformaimn as the com-
-mittee or secretary may require to prove his sickness.

(c) The medical practitioner shall submif to the committee
a medical certificate ‘stating-- the ‘nature of the illness,
-‘the treatment being given and the period during which
it is estimated the applicant will be. precludcd from
- following his employment. The committee shall have
the right to require any. applicant to be examined and
reported upon by the medical practitioner at any time
during - which such applicant is in receipt of sick-pay
benefits provided for n sub-clause (8) (i).of this clause,
and failure or refusal on the part of any such appli—
cant to .submit to such medical examination shall
_render .such applicant - liable to be deprived of  any
further sick-pay benefits prov:decl for in sub-clause (8)
(i) of thrs clause.

{vu} If a contributor leaves hls employrsent in the Industry. for
the purpose .of taking employment outside the Industry,
he shall forfeit all claim to the fund. Should such contri-
butor re-enter the Industry, he must again contribute to
the fund for a peried of- thlrteen weeks before any benefits
can be claimed.

Aviii) In the event of the exp:ry of 1}113 Aglﬂement by eﬂ’hmon
. of time or cessation for any other cause, the fund shall
continue to be administered by the management committze
until it be either liquidated or transferred by the Council
to any other fund constituted for the same purpose as lhat

- for which the original fund was created.- =

{ix) In the event of the dlSS‘OI'Jthﬂ of the Coum:ll or in the
event of it ceasing to function, dvring any period in which '
this Agreement is binding, in terms of section thirty-four
(2) of the Act. the management committee shall continue
to administer the fuid and the membzrs of the commitiee |
existing at the date on which the Council ceases to func-
tion or is dissolved shall be deemed to be members thereof,
for such purposes; pm\nded however, that any vacancy
occurring on the ‘committee may be filled by the Minister
from employers or employees in the Industry, as the case
may be,- so as te ensure an equality of employer and
emplsyee representatives, and of alternates in the member-
ship of the committee, In' the event of such committes
being unable or unwilling to discharge its duties or a dead-
lock arising - thereon which renders the administration of
the fund impracticable or undesirable in ‘the opinion of
the Minister, he may appoint a trustee or trustees to carry
out the duties of the commitiee and who shall possess all
the power of the committee for such purposes. Upon the
expiration of this Agreement the fund shall be liguidated
by the management committee functioning in terms of this
sub-clause, or the trustee or trustees as the case may be, in
the manner set forth in sub-clause (x) of this clause and
if upon the expiration of the Agreement the aflzirs of the
Council have already been wound up -and its asséts dis-
tributed, the balance of this fund shall be distributed as
provided for in section thirfy-four (4) of the Act as if
it formed part of the general funds of the Council.

(x) Upon llqmdahon of the fund in terms of sub-dause (viii)
of this ¢lause the morieys rcmammg to the credit of the
“fund after the payment of .all claims against the fund,
including administration and liguidation. expenses shall be .
paid into the funds of the Council. : _

(8) (iy During periods of absence owing to sickness. benefits
shall, subject to these rules and the provisions of any agreement
of the Council which may be ]eﬂally bmdmg, be ‘paid to con-

tributors for a period not éxceeding six weeks at the rate of

£1. 55. per week during any twelve calendar months. commencing
from the first period of illness after the payment of thirteen con-
tributions to the fund and for periods of absence of ‘more than
two days but less than one week, payment shall be at the rate
of 4s. 3d. per day or parl of a day: Provided that no benefits
will be paid in respect of any absence of two days or less, but
that, if such absence continues for more than two consecutive

da}*s, benefrls wlil be paid for the full period of uuch abseflce

(i) The Committee may make such Tump sum payments, in
addition to the benefits provided for in this clause, as it may
decide to meet the extraordinary m=dual or oihel expens"s in a
special case of sickness.

v

{9) Savings—The prov:swns of this clztuec shall not apply to
employees in receipt of £500 per annum, mcluswe of cost-of-

lhmg allowance Or more,
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© 0 7 19, VRYSTELLINGS. |
(1) Die Raad kan'om enige gegronde of voldoende rede en met
_inagneming van die bepalings van subklousules (2) én (3) van
“hierdie klousule vrystelling van enige bepaling van hierdie QOor-
eenkoms aﬂin of ten opsigte van enigiemand verleen.
| .
2) GaenL vrystelling van die bepalings van paragrawe (a) of
(b) van sut
mag kragtens hierdie klousule aan of ten gunste van ’n vroulike
werknemer wat handearbeid verrig, verleen word nie, tensy met die
doel om werk te laat doen wat— ’ :

(@) deur 'n noodgeval vereis word; of .
(b) nodig| is om te verhoed dat grondstowwe wat behandel word
en gou kan bederf, nutteioos word. 8
[ ;

(3 Die Raad bepaal ten opsigte van iemand aan wie 'n vry-

steliingsertifikaat uitgereik word, die. voorwaardes waaronder die
vrystelling verleen word en die geldigheidsduur van die vrystelling;
met dien verstande dat die Raad na goeddunke, nadat daar 'n
week vooraf skriftelik aan die betrokke persoon kennis gegee is,
enige vrystellingsertifikaat kan intrek, heisy die tyd waarvoor di
vrystelling ‘Terleen' is, verstryk het of nie. .

(4) Die SEkretaris van die Raad reik aan elkeen aan wie vry- |-

stelling verleen word, *n vrystellingsertifikaat uit, deur hom onder-
teken, met vermelding daarinh van— i -
© (a) die be!lirol_(ke persoon se volle naam;
(b) die ooreenkoms se bepalings waarvan vrystelling verleen
Wi} I
" {c) die voilarwaardes waarop die vrystelling verleen word; en

(d) die geldighcidsduur_vah die_vryste[lilig.
i

(3) Die'Srj:kretaris. van die Raad stuur in die'geval van i.tryste_l—
ling  wat aan 'n werknemer verleen -word, 'n afskrif van die
vrysteliingsc:rtiﬁkaat aan die betrokke werkgewer. -

| 20. ONKOSTE VAN DIE RAAD.

(1) Elke werkgewer moet ter hesgryding vanldie onkoste van
dic Raad 'n bedrag van drie pennies per week aftrek van die
geld wat elkeen van sy werknemers verdien Vir wie daar minimum
lone in klousule 4 van hierdie OQoreenkoms voorgeskryf word. Die
werkgewer moet ’n bedrag wat gelykstaan met die bedrag wat
aldus afgetrék word, daaraan toevoeg en die totaalbedrag maan-
deliks, en wel nie later as op die 15de dag van elke maand nie,
stuur aan die Sekrétaris van die Raad, Posbus 13536, Kaapstad.

(2) Elke werkgewer moet in 'n vorm (wat dic Raad uitreik) na
die voorbeeld van Aanhangsel ‘A van hierdie Goreenkoms, ten
opsigte van elke week van elke kalendermaand aan dic Raad
opgawe doen van die getal werknemers by hom'in diens.

| - ¥
. s
i | 21. VAKVERENIGINGLEDEGELD.

‘n Werkge!wer moet op skriftelike versoek van sy werknemer
elke week M bedrag of bedrae (in daardie skriftelike versoek
aangegee) vir ledegeld ten voordele van die fondse 'van die vak-
vereniging aftrek van die werknemer se besoldiging, en moet
die bedrag of bedrae wat aldus afgetrek word, op of voor die
15de dag van die eersvolgende maand na die maand waarin die
aftrekking gedoen word, aan die sekretaris van die genoemds
vakvereniging stuur.

|

22. VAKVERENIGING SE VERTEENWOORDIGERS OF DIE RAAD.

Elke werkgewer moet aan dié van sy werknemers wat verteen-
woordigers of plaasvervangende verieenwoordigers op die Raad
is, alle redelike gelsentheid gee om hulle pligte in verband met
die- werksaamhede van die Raad te vervul. . )

Fa
i
N 23. AGENTE.

‘Die Raad stel ecen of meer bepaalde persone as sy agent of
agente aan om in die toepassing van hierdie Ooreenkoms behul
saam te wees; en elke werkgewer en elke werknemer is verplig
om so 'n agent toe te laat om navrae te doen, boeke en/of doku-

mente te ondersoek en persone te ondervra, soos dit vir: hierdie

doel nodig niag wees.

i 24, VERTOLKING VAN COREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
Ocreenkoms verantwoordelik is, en kan ter voorligting van werk-
ewers en werknemers vertolkings uitvaardig wat nie met die

palings hietvan in stryd is nie.

Namens dig partye op hede die 8ste dag van Mei 1959, in
Kaapstad onderteken. ' o '

| ' i

F. E. Searxs, Voorsitter,
H. Ross, Onderi*obm‘r!er.

R,
i : W,
. " G. J. NeL, Sekretaris:

- . GOVERNMENT GAZETTE EXTRAORDINARY, 20 JULY 1960 . -

klousule (7) van klousule 6 van hierdic Ooreenkoms

“for which exémption is granted, has expired.

_ Com Exgumdus. : . .
(1) Subject to the provisions of .sub-clauses (2) ‘and (3) of this

clause, the Council may grant’ exemption from any of the pro-

visions of this Agreement.to or in respect of aay person for any P

good or sufficient reason.

.(2)IN0 exemption from the provisions ..Of raragraph () or"(bi ]
‘of sub-clause (7) of clause 6 of this Agreement shall be granted .

under this clause to or in respect of any female employee engaged.

in manual work except for the purpose of performing work— - -

(@) which is necessitated by an emergency; or |

(b) which is necessary to prevent the loss of raw materials. in A

the course of treatment which are subject to rapid
deterioration. ' = + S

(3) The Council shall fix, in respect of any person granted B

licence of exemption, the conditions subject to which such
exemption is granted, and the period during which such exemption
shall operate, provided that the Council may, if it deems fit after

.one week’s notice in writing has been given to ihe person con-: *
not the period”

cerned, withdraw any exemption licence whether or

(4) The Secretary of the Council shall issue to every 'persoi:l': '

granted exemption a licence, signed by him, seiting out—
(a) the fullname of the person concerned; - :
(b) the provisions of the Agréement

granted; -

and

from which exemption is

o) the conditions subject to which such exefnpﬁon is gran.ted;.' .

- (d) the period during which the exemption. shall operdte. *

(5) The secretary of the Council shall, ﬁhem exemption is

granted to an employee, forward a copy of the licence to the' |

employer concerned.

20. EXPENSES OF THE COUNCIL.
- (1) For the purpose’ of meeting expenses of
employer shall deduct the sum of threepence per week from the
earnings of each of his employees for whom minimum. wages
are prescribed in clause 4 of this Agreement. To the amount 30

deducted the employer shall add a like amount, and forward g

month by month, and not later than the 15th day of each month,
the total sum to the
Cape Town,

' {2) Each employer shall make a return to the Council of the

number of employees employed by him for each wéek of each
calendar month on the form supplied by the Council in the
form of Annexzure A to this Agreement. o et

21. TRADE UNION SUBSCRIPTIONS.

"An employer shall, at the written request of his efnployéé; L

make deductions weekly from the employee’s remuneration of .
any amount or amounts of subscriptions, specified in the said
written request fo the funds of the trade union, and shall forward

the amount or amounts so deducted to the secretary of the said -

trade union not later than the fifteenth of each month immediately
succeeding the month during which such deductions were made.

22."TRADE UNION'S REPRESENTATIVES ON THE CQUNCIL.

Every employer shall give to any of his emploj!éés who "are.- . -

representatives or alternates on the Council every reasonable
facility to attend to their duties in connection with the work:
of the Council. . ! .-

. 23. AGENTS.

The Council shall appoint one or more spéciﬁed persons aé its
agent or agents to assist in giving effect to the.terms of “this
Agreement, and it shall be the duty of every employer and every

employee to permit such agent to institute such enquiries and -

the Council, each _

Secretary of the Council, P.O. Box 1536, -

B :- W

examine such books andjor documents and to interrogate such ;|

.

persons as may be necessary for this purpose.

_ 24. INTERPRETATION OF AGREEMENT. - .
The Council shall be the body responsible for the administra-

tion of this Agreement, and may issue rulings not inconsistent -
guidance of employers- and °

with the provisions thereof for the
employees.

Signed at Cape Town, on behalf of the parties on this 8th day = °

of May, 1959,

R. F. E. Sparxs, Chairman.
W. H. Ross, Vice-chairman.

G L NEeL, Secrg!ary.," i
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=0, 10880 o« ei 25 E 1 e
WET OP FABRIEKE, MASJINERIE EN-BOUWERK, |

'AANHANGSEL A.

SKOONMAAK- ‘EN
'KLEURNYWERHEID (KAAP). = - e

NYWERHEIDSRAAD VIR DIE_WAS-,

'~ Pospus 1536,

KAAPSTAD.
Ingesluit vind u die bedrag van £ s . ter verant-
woording van die bydraes ingevolge - klousule 19 van ‘die Was-,

 Plus werkgewer se’ bydrae van 51 vier Wk L

EU S et WerKHemEr i i e e Wi D i £

“[29 Julie 1960.

1941, SOOS GEWYSIG:

" WAS:, SKOONMAAK- EN KLEURNYWERHEID

(KAAP).

" Ek, Jouannes pe KLerk, Minister van Arbeid, verklaar

‘kragtens subartikel (1) van artikel rwee-en-twintig van die
Wet . op. Fabrieke, Masjinerie en Bouwetk, 1941, soos
‘gewysig, dat die bepalings van die Qoreenkoms en kennis-

gewing in verband met die Was-, Skoonmaak- en Kleur-
nywerheid (Kaap), gepubliseer by Goewermentskennis-
gewing No. 1131 van 29 Julie 1960 oor di¢ algemeen vir
persone wie se werkure en beloning ten opsigte van 00r-
tyd, openbare fecesdae en werk op Sondag en openbare
feesdae daarby gereél word, nie minder gunstig is nie as

' die ooreenstemmende bepalings van genoemde Wet, so0s

gewysig. . ' '
. L _J. DE KLERK,
"’ _Minis'ter van. Arbeid.

_‘Moet op of voor die- 15de van clke ‘maand ‘met u tjek aan' die .
“kantoor van die Raad gestuur. word. * v g E .

No. 1132] e R |
FACTORIES, MACHINERY AND BUILDING WORK

BUITENGEWONE STAATSKOERANT; 29 JULIE. 1960

 ANNEXURE A:

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING |
' AND DYEING INDUSTRY (CAPE).

To: The Secretary,
P.O. Box 1536,
Cape Town.

Dear Sir, ' -

Enclosed please find the sum of £ 2 representing
coutributions in terms.of section 19 of - the Laundry, Clean-

. % 018 : e e vl _ )

Soonmaakc en” Kleurmywerhedoorenkoms wr_die, sk | S0 Byl Aapoment s detaled blow fr e peid

o A : : ; ending
ok el . Name of firm
5 : Ca _. i Address...........

OPGAWE VAN WERKNEMERS. . B i A
' P i ~ RETURN OF EMPLOYEES.
: -week gecmdtg ....... R Svsgsan . =R Date.

- W“.:Zt' :Zz:gg:: ----- n e , ek ending; i ik
¥ | T sasssssasasmEnnraassaaaan week :
chk'geéi_ndig'.._..- ........ o B B g [ M week

e ViE week  gedindig........ N e [NNIU— . L
_Altesame... ...bydraes van 3d. elk (to.v.... welke) £. week én

"f‘ot'zil' Nd:f._;'.:.".'éf.ﬁblé'yé&é at Sdperweek fdf ...... t_v'e"eks £

" Add employers’ contributions of - 3d:
per week per employee ... ... ... ... £

" To be forwarded with your éheqﬁe to the offices of the Coﬁmﬂ '

not later than the 15th day of each month.

[29 July 1960.

- ACT,.1941, AS AMENDED. '

" LAUNDRY, CLEA;NING AND DYEING INDUSTRY

(CAPE).

I, JonanNes pe KrLERk, Minister of Labour, in terms
of sub-section (1) of section twenty-two of the Factories,
Machinery, and Building Work Act, 1941, as amended,

declare the provisions of -the Agreement and notice

relating to the Laundry, Cleaning and- Dyeing™ Industry
(Cape), published under Government Notice No. 1131 of
the 29th July, 1960,.to be, on the whole, not less favour-
able to the persons whose hours of work and remune-

ration in respect of overtime, public holidays and work

on Sundays and public holidays are regulated thereby,
than the relative provisions of the said Act, as amended.

J. DE KLERK,
.. Minister of Labour.

\oop

uy Union Loan Certicates

Di‘_aj ' Staa_isdrukkei;, ‘Pretoria.
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