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_ DEPARTMENT. oF MANPOWER 

“No, R 1336" a Be 26 Thine. 1981 

“INDUSTRIAL CONCILIATION ACT, 1956 c - 

» TOBACCO MANUFACTURING INDUSTRY 
» (RUSTENB URG) . 

. 1 Stephanus Petrus Botha, Minister of Maipoiver, 
» hereby 

(a) in terms: of sectioti 48, ay (a) ‘of the Industrial 1. 
" Conciliation Act, 1956, declare that the provisions ofthe. |- 
Agreement. which appears in the Schedule hereto and {| 

- which .relates to the Tobacco Manufacturing Industry. ||. ; 
. shall be binding, with effect from.1 July 1981 and for the | 
period ending 30 June 1984, upon the employers’ ‘organi- 

_ sation’ and the. trade union.'which ‘entered into’ the said 
’ Agreement and’ upon the employers and employees who 
‘are, members of the’ said organisation: or union; =< 

 (b) in terms of section 48 (1), (b) ‘of the said Act, de” 
, . clare that the provisions of the said: Agreement, excluding 

. those. contained in clauses’ 1 (1) (a),-2 

os tenburg; and ° 

no (c) ins terms. of section: 48 @) (ay of ‘the. said. Act; de: i: 
~” ¢elaré that in the municipal area of Rustenburg and with 

effect, from 1 July 1981 and for the period ending. 30 June 
1984; the provisions:of the said ‘Agreement, excluding > 
those contained in clauses. 1°(1) (a), 2; 5 (7) (a) Gd), 18 

-- -and’ 19, ‘shall mutatis mutandis be: binding upon all-peré. |. 
"sons who are not.employees and:who are employed in the’ | 

said Industry by the employers: upon whom any of the. 
..°\» ‘Said provisions are binding in respect of employees:and | 

2" upon those employers. in respect of such persons in 1 their. 
Jee employ. 

gs. P. BOTHA, Minister of. Manpower, sy 

crs 102A. 

No. R136 

» 3(7) (a) Gi), 18 > 
‘ and 19, shall. be binding, with effect. from: 1-July 1981- 
and for the ‘period’ énding 30 June 1984, upon all em-.| 

.. ployers and employees other. than: those réferred‘to in’ |: - 
. ‘paragraph (a) of this notice, who are-engaged or.eim-. | - 
“ployed in the said Tadustrys in i the re municipal area of Rus: Se 

=. Eo tenburg; en 

(c) kragtens artikel 48. 3) (a) v: van ‘genoemde Wet, ‘dat at 
. die bepalings van. genoemde Ooreenkoms, uifgesonderd _ os 
~’ dié-vervat in klousules:1.(1) (a), 2,5 (7) (a) (ii); 18 end9, 
“met irigang van 1-Julie.1981 en vir die tydperk: wat op. 30 a 
Junie 1984 eindig, in die munisipale’ ‘gebied vari Rusten-.:   vee, S. P BOTHA, Minister van mn Mannekag. 

" DEPARTEMENT VAN “MANNEKRAG eyes 

: WET OP ‘NYWERHEIDSVERSOENING, 1956 

_ TABAKNYWERHEID (RUSTENBURG) 

Ek, “Stephanus Petrus Botha, Minister van ai . - 
_verklaar hierby— .. 

(a). kragtens -artikel - 48 ) (a). van die: Wet op. a 
“ “ Nywerheideversoening,, 1956, dat die: bepalings. van-die*. 
Ooreénkoms wat in‘die Bylae.hiervan verskyn en op die. 

Tabaknywerheid: betrekking ‘het, met:ingang van .1 Julie «". .) 
© 1981 en ‘vir. die tydperk. wat op 30 Junie 1984 eindig, _ 

, bindend is vir die werkgewersorganisasie. en die vakver-.-" 
- “eniging wat genoemde Ooreenkoms aangegaan 1] het. envir. © 

‘werkgewers en werknemers: ‘wat ede, van genoemde ¢ orga See 
-nisasie: Of. vereniging is; 

_) kragtens artikel 48 (ly ) van 1 genoemde’ wet, “dat ~ 
die bepalings van genoemde Ooreenkoms, -uitgesonderd a 
-dié-vervat in klousules 1 (1) (a), 2, 5 (7) (a) (ii), 18-en'19, - 
“met ingang van’ 1 Julie 1981 en vir die tydperk wat op 30 
*Junie: 1984 eindig,.- bindend .is vir allé ander werkgewers we 
en werknemers as dié.genoem in  paragraaf (a) vanhierdie *“. 

~" kennisgewing, : wat - betrokke ‘is .by: of in diens- is in,“ ° 
genoemde Nywerhieid i in die’ muinisipale gebied v: van Rus- 

burg mutatis mutandis bindend is vir alle persone wat nie — 
werkhemers is nie.en wat in diens is in genoeinde Nywer- . 
cheid by dié: werkgewers vir wie enigeen-van genoemde oo A 
bepalings ten. opsigte van:werknemers bindénd is en vir’ 

.. daardie’ werkgewers ten opsigte.v van sodanige persone. in, 
‘ hul diens. 

ASN Nuusblad by die Poskantoor Gereginret dpe oo 

SAS INo. 7641 wf co. 

26 Junie 1981. oo



2 No. 7641 

SCHEDULE: 

INDUSTRIAL COUNCIL FOR THE TOBACCO 
MANUFACTURING INDUSTRY (RUSTENBURG) 

AGREEMENT 
in accordance with the provisions of the Industrial Conciliation Act, 1956, 

nade and entered into by and between the 

United Tobacco Company Limited 

(hereinafter referred to as the ‘employers’ or the employers’ organisa- 

tion’), of the one part, and the 

Rustenburg Tabakwerkersvereniging 

(hereinafter referred to as the “‘employees”’ or the ‘‘trade union’’), of the 

other part, 

being the parties to the Industrial Council for the Tobacco Manufacturing 

Industry (Rustenburg). 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the Tobacco Manu- 

facturing Industry (Rustenburg}— , 

(a) by all employers who are members of the employers’ organisation 

and by all employees who are members of the trade union who are 

engaged or employed respectively in the said Industry; 

(b) within the Municipal Area of Rustenburg. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 

Agreement shall apply only to employees for whom wages are prescribed 

in the Agreement. . . : 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on a date. to be fixed by the 

Minister of Manpower in terms of section 48 (1) of the Act and shall 

remain in operation for the period ending 30 June 1984 or for such period 

as may be determined by him. 

3. DEFINITIONS 

(1) Unless the contrary intention appears, any expression used in this 

Agreement which is defined in the Industrial Conciliation Act, 1956, shall 

have the same meaning as in that Act, and any reference to an Act shall 

include any amendments thereto; words importing the masculine gender 

shall include females; and for the purposes of this Agreement an employee 

shall be deemed to be in that category in which he is wholly or mainly 

engaged; further, uniess inconsistent with the context— 

“Act”? «means the Industrial Conciliation Act, 1956, 

‘artisan’? means an employee who is engaged in work normally per- 

formed by a skilled artisan and for the purposes of' this definition, the 

expression ‘‘skilled artisan’’ means a person who has served his appren- 

ticeship in a trade designated under the Apprenticeship Act, 1944, or who 

holds a certificate of proficiency issued to him by the Registrar of Appren- 

ticeship in terms of section 6 of the Training of Artisans Act, 1951, or a 

certificate issued to him by the said Registrar in terms of either section 2 

(7) or section 7 (3) of the said Act; 

“assistant foreman’’ means an employee who assists a foreman in the 

performance of his duties and who may act for him during his absence; 

“‘poiler attendant’’ means an employee engaged in firing a boiler and 

maintaining correct water level and authorised steam. pressure, and who 

also maintains and draws the. fires and/or removes the ashes; 

‘canteen supervisor’? means an employee responsible for the supervi- |. 

sion of a canteen; 

‘“casual employee’’ means an employee who is employed by the same 

employer on not more than four days in any week; 

‘‘chargehand’’ means an employee who, under the. supervision of a 

foreman, assistant foreman, despatch clerk, storeman or supervisor is in 

charge of grade II and/or grade IA and/or grade Ill and/or grade IV em- 

ployees and/or labourers; : 

‘‘despatch clerk’’ means an employee who is engaged in factory clerical 

duties and who is primarily responsible for the packing and/or checking of 

goods for transport or delivery and who may supervise the packing, mass- 

measuring and/or assembling of such goods, the checking of packages and | 

the marking and addressing thereof; 

‘‘despatch clerk, qualified,’” means a despatch clerk who has had not 

less than five years’ experience; 

‘despatch clerk, unqualified,” means a despatch clerk who has had less 

than five years’ experience; ” 

‘establishment’ means any premises registrable under the Factories, 

Machinery and Building Work Act, 1941, and any premises in which 

goods or materials are stored for the purpose’ of manufacture or packing, 

and offices concerned directly with factory control, 

_ woordomskrywing beteken die uitdrukking 
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BYLAE 

NYWERHEIDSRAAD VIR DIE TABAKNY WERHEID 

(RUSTENBURG) 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en aange- 

gaan tussen die : 

United Tabakmaatskappy Beperk 

(hierna die ‘‘werkgewers’’ of die ““werkgewersorganisasie’’ genoem), aan 

die een kant, en die 

Rustenburg Tabakwerkersvereniging 

(hierna die ‘‘werknemers’’ of die ‘‘vakvereniging’’ genoem), aan die 

ander kant, 

wat die partye is by die Nywerheidsraad vir die Tabaknywerheid (Rusten- 

burg). 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet nagekom word in die Tabaknywerheid - 

(Rustenburg )— ‘ . 

’ (a) deur alle werkgewers wat lede is van die werkgewersorganisasie 

en deur alle werknemers wat lede is van die vakvereniging en wat 

onderskeidelik betrokke is by of werksaam is in genoemde Nywerheid; 

(b) in die munispale gebied van Rustenburg. 

(2) Ondanks sublkousule (1), is hierdie Ooreenkoms van toepassing 

slegs op werknemers vir wie lone in die Coreenkoms voorgeskryf word. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op ’n datum wat die Minister van” 

Mannekrag kragtens artikel 48 (1) van die Wet vasstel en bly van krag vir 

die tydperk wat op 30 Junie 1984 eindig, of vir dié tydperk wat hy bepaal. 

3, WOORDOMSKRYWING 

(1) Tensy die teenoorgestelde bedoeling blyk, het alle uitdrukkings wat 

. in hierdie Ooreenkoms gebesig en in die Wet op Nywerheidsversoening, 

1956, omskryf word, dieselfde betekenis as in daardie Wet; waar daar van 

"n wet melding gemaak word, word ook alle wysigings daarvan bedoel; 

woorde wat die manlike geslag aandui, omvat ook vroue, en vir die toepas- 

sing van hierdie Ooreenkoms word ’n werknemer geag in daardie klas te 

wees waarin hy uitsluitlik of hoofsaaklik werksaam is; voorts, tensy onbe- 

staanbaar met die sinsverband, beteken-— 

‘Wet?’ die Wet op Nywerheidsversoening, 1956, 

“‘ambagsman’” ’n werknemer wat die werk doen wat gewoonlik deur ’n 

geskoolde ambagsman gedoen word en by die toepassing van hierdie 
‘‘geskoolde ambagsman’’ 

jemand wat sy vakleerlingskap uitgedien het in *n aangewese bedryf inge- 

volge die Wet op Vakleerlinge, 1944, of wat in besit is van ’n vaardigheid- 

“'sertifikaat aan hom uitgereik deur die Registrateur van Vakleerlinge inge- 

volge artikel 6 van die Wet op Opleiding van Ambagsmanne, 1951, of ’n 

sertifikaat aan hom uitgereik deur genoemde Registrateur ingevolge of 

artikel 2 (7) of artikel 7 (3) van genoemde Wet; 

“‘assistent-voorman’’ *n werknemer wat ’n voorman by die uitvoering 

van sy pligte behulpsaam is en wat.in sy afwesigheid namens hom mag 

optree; . - 

“‘ketelbediener’’ ’n werknemer wat ’n stoomketel stook en die korrekte 

waterstand en goedgekeurde stoomdruk op peil hou, en wat ook vure in 

stand hou en uithaal en/of die as verwyder; 

‘““eethuistoesighouer’’ ‘n werknemer wat verantwoordelik is vir die toe- 

sig oor ’n eethuis; / 

“os werknemer’’ ’n werknemer wat hoogstens vier dae in ’n week by 

dieselfde werkgewer in diens is; . 

‘‘onderbaas’’.’n werknemer wat onder die toesig van ’n voorman, assis- 

tent-voorman, versendingsklerk, magasynman of toesighouer in beheer is 

van graad II- en/of graad ITA- en/of graad III- en/of graad IV-werknemers 

en/of arbeiders; : / 

‘‘versendingsklerk”’ ’n werknemer wat Klerklike pligte in ’n fabriek 

verrig en wat in hoofsaak verantwoordelik is vir die verpakking en/of 

nagaan van goedere vir, vervoer of aflewering en wat toesig mag hou oor 

die verpakking, massameet en/of bymekaarmaak van sodanige goedere, 

die nagaan van pakkies en die merk en adresseer daarvan; 

~_.“*versendingsklerk, gekwalifiseer,”’ “n versendingsklerk met minstens 

vyf jaar ondervinding; : 

‘‘versendingsklerk, ongekwalifiseer,”’ ’n versendingsklerk met minder 

as vyf jaar ondervinding, 

‘‘bedryfsinrigting’’ ’n perseel wat ingevolge die-Wet op Fabrieke, Ma- 

sjinerié en Bouwerk, 1941, geregistreer moet word en enige perseel waarin 

goedere of materiale opgeberg word vir vervaardiging of verpakking, en 

kantore wat regstreeks met die bestuur van ’n fabriek in verband staan;
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“‘examiner’’ means an employee who, under the supervision of a fore- 
Man, assistant foreman or supervisor, examines the work performed by 

grade I, grade II, tobacco packer, grade IIA, grade HI, grade iV employees 
and/or labourers for faults or defects in such work and who is responsible 
for the quality and accuracy of the work performed, and who may destri- 
bute such work and may keep records relating to his/her duties; 

“examiner, qualified,’’ means an examiner who has had not less than 
six months’ experience; . 

‘‘examiner, unqualifed,’’ means an examiner who has had less than six 
months’ experience; : 

       “‘experience’’ 

(a) in relation to an examiner, sectionman, factory clerical employee, - 
despaich clerk, receiving clerk, or storeman, the total period or periods 
during which an employee has worked in the Industry as an examiner, 
sectionman, factory clerical employee, despatch clerk, receiving clerk 
or storeman respectively; 

(b) in relation to a grade Temployee, the total period or periods during 
which an employee has worked in the Industry as a grade I employee; 

(c) in relation to a grade If employee and/or a tobacco packer, the total 
period or periods during which an employee has worked in the Industry 
as a grade Ht employee and/or a tobacco packer; 

(d) in relation to a grade ITA, a grade III or a grade IV employee, the 
total period or periods during which an employee has worked in the 
Industry as a grade ITA, a grade III or a grade IV employee: 

Provided that when an employee in grade II, a tobacco packer, grade ITA, 
grade II or grade IV is transferred to a higher grade, the total period that he 
nas worked in the grade from which he is transferred shall count as experi- 
ence in the grade to which he is transferred, six months after the date of 
such transfer; 

“factory clerical employee”’ 
fied, who by writing or typing in an establishment, orders, checks, makes 
calculations, records work done and duties performed, and/or does cor- 
respondence incidental thereto, and who may collect and handle’ cash; 

“factory clerical employee, qualified,’ means a factory clerical 
employee who had not less than five years’ experience; 

“factory clerical employee, unqualified,’’? means a factory clerical em- 
ployee who has had less than five years’ experience, 

“factory messenger’’ means an employee who is employed in receiving 
and/or delivering verbal, written or telephone messages within an estab- 
lishment and who may ‘record such messages in writing; 

“‘foreman’’ means an employee who is in charge of the employees in an 
establishment or a department thereof, who exercises control and authority 
over such employees, who is responsible for the efficient performance by- 
them of their duties, and whe has the right to engage or dismiss employers, 

subject to confirmation by the employer; 

“*grade T employee’’ means an employee employed in, or in connection 
with, the manufacture or packing of cigarette tobacco and/or pipe tobacco 
in one or more of the following operations: 

(1) Operating a fumigation chamber; 

(2) operating a power-driven leaf. conditioning machine; 

(3) operating a tobacco drying machine (including a cooling machine); 

(4) operating a vacuum process conditioning plant; 

(5) wars- measuring and recording moisture tests; 

(6) registered nursing aid; 

‘‘grade I employee, qualified,” means a grade I employee who has had 
not less than two years’ experience; L 

“*grade I employee, unqualified,”’ means a grade | employee who has 
-had less than two years’ experience; 

“grade Ti employee’* means an employee employed in, or in connection 
with, the manufacture or packing of cigarette tobacco and/or pipe tobacco 
in one or more of the following operations: 

(1) Operating an automatic soldering machine; 

(2) operating a casing machine; 

(3) operating a hydraulic tobacco. press; 

(4) operating a leaf stripping or stemming machine; 

(5) operating a pouch packing machine; 

(6) operating a power-driven lift; 

(7) operating a power-driven saw; 

(8) operating a scrap cleaning machine; 

(9) operating a semi-automatic knife grinding machine; 

(10) operating a tobacco cutting machine; , 

(11) operating a tobacco flavouring cylinder; 

(12) operating a tobacco packing machine: 

(13) operating a transparent material wrapping machine; 

(14) assisting with and recording the receiving and/or issuing of mate- 
rials and/or manufactured goods; 

means an employee, not elsewhere speci- | 

  

“‘ondersoeker’’ ’n werknemer wat onder die toesig van a voorman, 
assistent-voorman, of toesighouer die werk wat graad I- en graad I-werk- 
nemers, tabakverpakkers, graad IIA-, graad Ill-, graad [V-werknemers 
en/of arbeiders verrig, vir foute of gebreke in dié werk ondersoek en wat 
verantwoordelik is vir die gehalte en presiesheid van die werk wat gedoen 
word en wat dié werk kan uitdeel en rekords van sy/haar pligte mag byhou; 

‘‘ondersoeker, gekwalifiseer, ”’ "n ondersoeker met minstens ses maande 
ondervinding; 

“‘ondersoeker, ongekwalifiseer,”’ 
maande ondervinding; 

“‘ondervinding’’— - 

(a) met betrekking tot ’n ondersoeker, afdelingsman, fabrieksklerk, 
_.versendingsklerk, ontvangsklerk of magasynman, die totale tydperk of 
tydperke waarin ’n werknemer onderskeidelik as ’n ondersoeker, 
afdelingsman, fabrieksklerk,.versendingskierk, ontvangsklerk of maga- 
synman in die Nywerheid gewerk het; 

(b) met betrekking tot ’n grad I-werknemer, die totale tydperk of 
tydperke waarin ’n werknemer as ’n graad I-werknemer in die Nywer- 
heid gewerk het; 

{c) met betrekking tot ’n graad [l-werknemer en/of tabakverpakker, 
die totale tydperk of tydperke waarin ’n werknemer as ’n graad T-werk- 
nemer en/of ’n tabakverpakker in die Nywerheid gewerk het; _ 

(d) met betrekking tot *n graad I[A-, ’n graad III- of ’n graad IV- 
werknemer, die totale tydperk of tydperke waarin ’n werknemer as ’n 
graad HA-, ’n graad Ili- of ’n graad [V-werknemer in die Nywerheid 
gewerk het: 

Met dien verstande dat as ’n werknemer i in graad II, as ‘n tabakverpakker 
in graad ITA, graad UI, of graad IV na ’n hoér graad oorgeplaas word, die 
totale tydperk wat hy gewerk het in die graad waaruit hy oorgeplaas word, 
ses maande na die datum van sodanige oorplasing gereken nioet word as 
ondervinding in die graad waarna hy oorgeplaas word. 

‘* °n fabrieksklerk’’ ’n werknemer wat nie elders gespesifiseer word nie, 

’n ondersoeker met minder as ses 

‘wat in ’n bedryfsinrigting bestellings uitmaak, nagaan, berekenings maak, 
| aantekening hou van werk wat gedoen en pligte wat uitgevoer is, en/of die 
korrespondensie wat daarmee gepaard gaan, doen deur te skryt of te tik, en 
wat kontant mag invorder-en hanteer; 

‘‘fabrieksklerk, gekwalifiseer,”’ ’n fabrieksklerk met minstens vyf jaar 
ondervinding; 

“‘fabrieksklerk, ongekwalifiseer,’’ 
jaar ondervinding; . 

“‘fabrieksbode’’ ’n werknemer wat mondelinge, skriftelike of tele- 
foonboodskappe in ’n bedryfsinrigting ontvang en/of aflewer en wat soda- 
nige boodskappe skriftelik mag aanteken; 

‘‘voorman’’ ’n werknemer wat in beheer staan van die werknemers in ’n 
bedryfsinrigting of ’n afdeling daarvan, wat beheer en gesag uitoefen oor 
dié werknemers, wat verantwoordelik is daarvoor dat hulle hul werk doel- 
treffend verrig, en wat die reg het om, behoudens goedkeur ing deur die 
werkgewer, werknemers aan te stel of te ontslaan; 

‘‘graad I-werknemer’’ ’n werknemer wat in, of in verband met die 

’n fabrieksklerk met minder as vyf 

- vervaardiging of verpakking van sigarettabak en/of pyptabak, een of meer 
van onderstaande werksaamhede verrig; 

(1) ’n Fumigeerkamer bedien; 

(2) ’n kragaangedrewe blaarkondisioneringsmasjien bedien; 

(3) ’n tabakdroogmasjien: bedien (met inbegrip van ’n verkoelmasjien); 

(4) ’n vakuumproses-kondisioneringsinstallasie bedien; 

(5) morsameet en aantekening hou van vogtigheidstoetse; 

3 geregistreerde verpleeghulp; 

“*graad I-werknemer, gekwalifiseer,”’ 
stens twee jaar ondervinding; 

‘*oraad I-werknemer, ongekwalifiseer,’ 
der as twee jaar ondervinding; 

“‘graad [[-werknemer’’ ’n werknemer wat in, of in verband met, die 
vervaardiging of verpakking van sigarettabak en/of pyptabak, een of meer 
van onderstaande werksaamhede verrig: 

(1) ’n Outomatiese soldeermasjien bedien; 

(2) ’n geurmengmasjien bedien; 

(3) ’n hidrouliese tabakpers bedien; 

(4) ’n blaarstroop- of stingelmasjien bedien; 

(3) ‘n tabaksakkieverpakkingsmasjien bedien; 

(6) ‘n kragaangedrewe hyser bedien; 

(7) ‘n kragaangedrewe saag bedien; 

. (8) ’n afvalskoonmaakmasjien bedien; 

(9) ’n halfoutomatiese messlypmasjien bedien; 

(10) ’n tabaksnymasjien bedien; 

(11) ’n tabakgeursilinder bedien; 

(12) ’n tabakverpakkingsmasjien bedien; 

(13) ’n masjien wat deurskynende materiaal toedraai, bedien; 

(14) met die ontvangs en/of uitreiking van materiale en/of vervaardigde 
goedere behulpsaam wees en daarvan aantekening hou: 

*n graad I-werknemer met min- 

*'n graad I-werknemer met min-
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(15) cooking meals; 

(16) supervising the steaming of tobacco; 

(17) operating a vacuum sealiirg‘ unit; 

“grade II employee, qualified,”” means a grade II employee who has 

had not Jess than two years’ expetience; ° : . 

**srade II employee, unqualified,’” means a grade II employee who has 

had less than two years’ experience; 0G 

‘‘orade ILA employee”’ means an employee employed in, or in connec- 

tion with, the manufacture or packing of cigarette tobacco and/or pipe 

tobacco in one or more of the following operations: 

Freeding,‘ sorting, or taking. off from “‘Quester’’ tobacco packing" 

machines; ; 

‘grade ITA employee, qualified,”’ means a grade JIA employee who has 

had not less than two years’ experience; a 

“grade IIA employee, unqualified,’ means a grade IIA employee who 

has had less than two years’ experience; 

‘‘orade HI employee’’ means an employee employed in, or in connec- 

tion with, the manufacture or packing of cigarette tobacco and/or pipe 

tobacco in one or more of the following operations: 

(1) Operating a bag stitching machine; 

(2) operating a butting machine; 

(3) operating a code dating machine, 

(4) operating a crimping machine (tin); . 

(5) operating a hand-operated guillotine for cutting paper or board; 

(6) operating a power-driven gumming machine; 

(7) operating -a power-driven stacking machine; 

(8) operating a power press to form plugs for packing into pouches or | 

packets; . 

(9) feeding and taking off packets and/or bags from transparent material 

wrapping machine; . . . 

(10) feeding, sorting and taking off from tobacco. packing machines (not 

elsewhere specified) and/or tobacco packeting machines; 

(11) packing tobacco in bulk over 500 g up to and including 5 kg; 

(12) operating a spraying machine for insecticide; : 

_ G3) operating a stem rolling machine; 

(14) operating a tin heating machine; 

(15) operating a tobacco dressing and/or dust extracting cylinder; 

(16) affixing excise stamps by hand, ‘ 

(17) boiler attendant; 

(18) cloakroom attendant; : 

(19) cutting paper, transparent material and/or foil by hand-operated 

cutting device (machine); so : 

(20) factory messenger; / 

(21) feeding tobacco cutting machine; . 

(22) labelling by hand; oo 

(23) making bags, packets, or pouches by hand; 

(24) making paste; , 

(25) making up inner paper linings for bulk containers of tobacco; 

h (26) placing lids or taggers on to empty or filled box bodies or tins by 

and; . : 

(27) pricking tins preparatory to soldering; 

(28) soldering tins by hand; 

(29) testing tins after being soldered; 

(30) transparent wrapping by hand, 

(31) mass-measuring and recording mass—not ‘elsewhere specified, 

(32) wrapping packed tobaced into outers by hand; : 

(33) placing rubber bands around pouches and/or sealing pouches; 

(34) placing tins, bags or packets on funnels; ' 

(35) rubber stamping (not elsewhere specified); 

(36) operating a tobacco filling machine; 

(37) operating a power press; 

(38) operating a power-driven lawn mower; 

(39) carrying, handling and ‘selecting artisans tools; 

(40) operating a shrinkwrap unit;. 

(41) operating a netlon bundling unit; _ 

‘grade I] employee, qualified,’ means a grade UI employee who has 

had not less than one year’s experience; ms : . 

“*grade II] employee, unqualified,’” means a grade III employee who 

has had less than one year’s experience; : 

“grade IV employee"’ means an employee employed in, or in connec- 

tion with, the manufacture or packing of cigarette tobacco and/or pipe 

tobacco in one or more of the following operations: , 

(1) Operating a hoist; , 

(2) operating a tobacco plug trimming machine; ~ 

(3) closing of packets by heat sealing machine and/or stapling machine; 

(15) etes kook; 

(16) oor die-gtoom van tabak toesig hou; 

(17) ’n vakuuinseéleenheid bedien; 

‘*graad [i-werknemer, gekwalifiseer,”’ ’n graad I-werknemer met min- 

stens twee jaar ondervinding; : 

‘‘oraad TI-werknemer, ongekwalifiseer.”’ ’n graad II-werknemer met 

minder as tweé jaar ondervinding; . 

‘ graad IlA-werknemer’’ ’n werknemer wat in, of in verband met, die 

vervaardiging of verpakking van sigarettabak en/of pyptabak, een of meer 

van onderstande werksaamhede verrig: _ 

‘*Quester’’-tabakverpakkingsmasjiene voer, daaruit sorteer of daarvan 

afneem; ‘ . 

‘‘oraad {1A-werknemer, gekwalifiseer,’’ 'n graad IIA-werknemer met 

minstens twee jaar ondervinding; 

‘‘sraad I]A-werknemer, ongekwalifiseer,”’ h graad IIA-werknemer met 

minder as twee jaar ondervinding; 

_ *Graad ill-werknemer”’ ’n werknemer wat in, of in verband met, die 

vervaardiging of verpakking van sigarettabak en/of pyptabak, een of meer 

van onderstaande werksaamhede verrig: 

(1) ’n sakstikmasjien bedien;’ 

(2) ’n stingelmasjien bedien; 

(3) °n kodedateermasjien bedien; 

(4) ’n riffelmasjien (tin) bedien; . . 

(5) ’n handguillotine vir die sny van papier of bord bedien; 

(6) ’n kragaangedrewe lynmasjien bedien, 

(7) ’n kragaangedrewe opstapelmasjien bedien; 

&) *n kragpers wat pruimpies vir verpakking in sakkies of pakkies vorm, 

edien; . 

(9) pakkies en/of sakkies voer aan en afneem van masjien wat dit met 

deurskynende materiaal toedraai; , 

(10) tabakverpakkingsmasjiene (wat nie elders gespesifiseer word nie) 

en/of tabakpakkiemasjiene voer, daaruit sorteer of daarvan afneem; 

(11) tabak in grootmaat van meer as 500 g tot en met 5 kg verpak; 

(12) ?n insekdoderspreimasjien bedieh, . 

(13) ’n. stingelwalsmasjien bedien; . 

(14) ’n tinverhittingsmasjien bedien; 

(15) ’n takbakbereidings- en/of stofverwyderingsilinder bedien; 

(16) aksynseéls met die hand opplak; 

(17) ketelbediener; 

(18) kleedkamerbediende; . 

(19) papier, deurskynende material en/of foelie met ’n handsnytoestel 

(masjien) sny; _ : 

(20) fabrieksbode; 

(21) ’n tabaksnymasjien, voer; 

(22) met die hand etiketteer; 

(23) sakke, pakkette of sakkies met die hand maak; 

(24) pasta maak; 

(25) papierbinnevoerings vir grootmaattabakhouers. maak; 

(26) deksels of blikkenplaatjies met die hand op leé of vol doosrompe of 

| blikke plaas; : 

(27) blikke wat gesoldeer moet word, prik; 

(28) blikke met die hand soldeer; 

(29) blikke toets nadat hulle gesoldeer is; 

(30) met die hand met deurskynende materiaal toedraai, 

(31) massameet en massas aanteken-—nie elders gespesifiseer nie; 

(32) verpakte tabak met die hand in buithouers toedraai; 

(33) rubberbandjies 6m tabaksakkies plaas en/of tabaksakkies verseél; 

(34) blikke, sakkies of pakkies aan tregters sit; 

(35) rubberstempelwerk (nie elders gespesifiseer nie); 

(36) ’n tabakvulmasjien bedien; 

(37) °n kragpers bedien, 

(38) ‘n kragaangedrewe grassnyer’ bedien; 

(39) "n ambagsman se gereedskap dra, hanteer en -uitsoek; 

(40) ’n krimptoedraai-eenheid bedien; 

(41) ’n netlon-bondeleenheid bedien; 

‘*graad III-werknemer, gekwalifiseer,”’ ’n graad Til-werknemer met 

minstens een jaar ondervinding; 

‘*graad I1]-werknemer, ongekwalifiseer,”” 

minder as een jaar ondervinding, , 

‘‘oraad [V-werknemer”’.’n werknemer wat in, of in verband met, die 

vervaardiging of verpakking van sigarettabak en/of pyptabak, een of meer 

van onderstaande werksaamhede verrig: : 

(1) ’n Hystoestel: bedien; mo 

(2) ’n tabakpruimpie-afwerkmasjien bedien; 

’n graad Il!-werknemer met   (3) pakkies met ‘n hitteseéimasjien en/of. krammasjien toemaak;
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(4) placing containef on carrier of Kobie’ tobacco” ing machine! 
(5) strip wrapping packets or pouches into bundles; : 
(6) mass-measuring ‘to a-set scale; . 

““srade IV employee, qualified,”’ means a grade Vv, employee who has 
had not less than six months’ experience; 

“rade IV employee, unqualified,’’ means a grade Iv employee | who . 
has had less than six months’ experience; 

, “*handyman’”’ means an employee, other than an artisan, engaged in 
making or effecting repairs and/or adjustments to machinery, plant, build- , 
ings or other equipment: Provided that an employee effecting repairs - 
and/or adjustment to machinery in motion should be a competent person as - 
defined in Regulation 30 of the Regulations framed under the Factories, 
‘Machinery and Building Work Act, 1941; 

“‘labourer’’ means an employee employed in, or in connection with, the 
manufacture or packing of cigarette tobacco and/or pipe t ‘tobacco i in one or 
more of the following operations: 

(1) Operating a hand ratchet tobacco press; 
(2) operating a tobacco scrap sieving machine; us 
(3) applying flavour, casing or colouring material to tobacco: by hand; 

hand; 
(5) assistants on delivery vans or vehicles; 
(6) baling leaf tobacco; 
(7) cleaning premises, plant, machinery, implements, ‘tools, utensils or | 

vehicles; 
(8) cleaning tobacco or leaf by hand;. 
(9) closing and sealing’ tins, packets or other, containers; 
(10) collecting, ‘sorting and/or bundling used baling materials; 
(11) cutting paper from reels by hand; 
(12) damping tobacco or dipping it into liquid; 
(13) delivering messages; letters or ‘goods on foot or by: means of a ; 

manually propelled vehicle or a bicycle other than a motor cycle; 
(14) drying tobacco on-steam or gas. pans; 
(15) feeding, catching, sorting and. taking off from machines by. 

employees grades I, II, III and IV not elsewhere specified, 
(16) filling and/or emptying a tobacco Press 
(17) folding and filling ‘‘silent salesmen” : 
(18) gardening; 
(19) inserting paper linings; - 
(20) loading or unloading; . 
(21) making, maintaining or drawing. fires and/or removing refuse or, 

ashes; 
(22) mixing leaf and/or cut tobacco into. blends by hand; 
(23) moving bales or packages by -means of a pallette truck; 
(24) moving, stacking or carrying articles; 
(25) oiling and greasing; 
(26) opening or closing boxes or bales, packages or other containers; 
(27) packing into open and standardized containers; 
(28) packing tobacco in bulk (over 5 kg); 
(29) picking out stems; 
(30) placing and/or turning over cut tobacco on conveyor. belts; 
(31) preparing and/or serving food and/or beverages, other than cooking 

meals; - 
(32) pushing or pulling a manually propelled vehicle; 
33) removing tie leaves by hand; 
(34) repetitive rubber stamping or serial numbering, where no discretion 

is involved; 
(35) sealing containers and/or strapping cases and/or bales: 
(36) sorting wrapping material; 
(37) stacking, bulking or binning tobacco; 
(38) stemming or stripping tobacco leaves by hand; 
(39) stencilling; 
(40) stirring flavouring or casing or colouring materials and/or i ingre- 

dients, other than compounding; 
(41) straightlaying tobacco leaves from tangled form; 

table; 
(43) turning over (drying) tobacco by. hand; 

‘‘motor vehicle’ means.any vehicle designed or intended for propulsion 
by power, other than human or animal power, and used for the conveyance’ _ 
of persons employed in an establishment and/or goods; 

‘‘motor vehicle driver’? means an employee engagéd in driving a motor ° 
vehicle and for the purposes of this definition ‘‘driving a motor vehicle’’ 
includes ali periods of driving and any time spent by the driver on other 
work connected with the vehicle or the load and all-periods during which 
he is required to remain at his post in readiness to drive; : 

‘operating a machine’’ means the work performed by an employee who 
is responsible for starting and stopping a machine (but excludes any other 
member of a machine crew who may stop the machine) and includes 
making minor running adjustments to a machine and being responsible for 
the scrutinising and. checking of the quality of the work done by such 
machine; - 

“‘overseer’’ means a male employee who, under the supervision of a 
foreman or assistant foreman, is in charge of male employees and who is 
responsible for the efficient performance by them of their duties and who 
may keep records relating. to his duties; 

(4) assembling shooks or making wooden cases, boxes or crates by. 

(42) taking off and/or packing tobacco. leaves from conveyor belt or   

(4) houer. aan vervoerder:van- Kobie-tabakvuimasjien. sit; 
- (5) pakkies of tabaksakkies met stroke in bondels toedraai; 

(6) met ’n gestelde’ skaal massameet; 
   

   
    

    

  

*n graad [V-werknemer met ““sraad IV-werknemer, gekwalifiseer ” 
minstens ses .maande ondervinding 

““graad IV-werknemer, ongekwal er,” A graad IV-werknemer met . 
minder as ses maande, ondervinding; , : 

“faktotum’? *n werknemer, uitgesonderd ” n ambagsman, wat herstel 
en/of verstelwerk aan masjinerie, installasie, geboue of ander uitrusting 
-doen:: Met dien verstande dat ’n werknemer wat herstel en/of verstelwerk 
aan bewegende masjinerié doen ’n bevoegde persoon moet wees soos 
omskryf in Regulasie 30. van die Regulasies wat kragtens die Wet op 
‘Fabrieke, Masjinerié en Bouwerk, 1941, opgestel is; 

299 “‘arbeider’’ ’n werknemer wat in, of in verband met, die vervaardiging 
of verpakking van sigarettabak en/of pyptabak, een of meer van 
onderstaande werksaamhede verrig: 

(1) ’n Handrateltabakpers. bedien; | . 
QQ) ’n tabakafvalsifmasjien bedien; : 

~ (3) geursel, bevogtigings-’ of Kleurstof met die hand by tabak voeg; 
'(4) duie inmekaarsit of houtkiste;-kaste of kratte met die hand maak; 
(5) assistente op afleweringswaens ‘of -voertuie; 
(6) blaartabak baal; 

(7) persele, installasie, masjinerie, implemente, gereedskap, werktuie of 
voertuie: skoonmaak; 

(8) tabak of blare met die hand’ “skoonmaak; 

(9) blikke, pakkies of ander houers toemaak en verseél; 

(10) zebruikte baalmateriale bymekaarmaak, sorteer en /of in bondels 
bind; . 

(11) papier met -die, hand van rolle afsny; 
(12) tabak bevogtig of. in vloeistof doop; 
(13) boodskappe, briewe of goedére te voet of met ’n handvoertuig of ’n 

fiets, uitgesonderd ’n. motorfiets, aflewer; : . 
(14) tabak. op stoomi- of gaspanne -droogmaak; 

~(15) masjiene deur werknemers graad I, II, IM en IV wat nie elders 
gespesifiseer word nie, voer, daaruit opvang en sorteer en daarvan afneem; 

(16) ’n tabakpers. vul en/of leegmaak; 
.-(17) vouwerk doen vir verkoopsoutomate en hulle vul; 

(18) tuinwerk; : , 
(19) papiervoerings: insit; 
(20) laai of aflaai, ‘ 
(21) vure maak, in stand hou of uithaal en/of vullis of as verwyder; 
(22) blaar-.en/of kerftabak met die hand tot mengsels vermeng; 
(23) bale of pakkies met ’n palethyser verskuif, 
(24) artikels verskuif, opstapel of dra; 
(25) olie en sméer; 
(26) kiste, dose of bale, pakkies of ander houers oop- of toemaak; 
(27) in oop en gestandaardiseerde hhouers inpak; 
(28) tabak in grootmaat verpak (meer as 5 kg); 
(29) stingels uitsoek; 
(30) kerftabak op vervoerbande piaas en/of omdraai; 
(31) kos en/of dranke voorberei enfofsbedien, maar nie etes kook nie; 
(32) ’n handvoertuig stoot of trek; 
(33) bindblare met die. hand verwyder; : 
(34) herhalende rubberstempelwerk of in volgorde nommer, waar geen 

oordeelsvermoé nodig is nie; 
(35) houers verséél en/of kaste en/of bale vasbind; 

- (36) toedraaimateriaal sorteer; 
(37) tabak opstapel, in bondels pak of in blikke pak; 
(38) stingels met die hand uit tabakblare verwyder of tabakblare met die 

hand stroop; 

(39) sjabloneer; : 
(40) geursel of bevogtigings- of kleurstowwe en/of bestanddele roer, 

   

| uitgesondered die samestelling daarvan; 
(41) verkrekeide tabakblare plat uitlé: 
(42) tabakblare.van ’n vervoerband of tafel afneem of afpak; 
(43) tabak (wat gedroog word) met die hand omdraai; 

‘‘motorvoertuig”? ’n voertuig wat ontwerp of bedoel.is om met. krag, 
uitgesonderd mense- of dierekrag, aangedryf te word, en wat vir die ver- 
voer van persone wat in ) bedryfsinrigting werksaam i is, en/of goedere, 
gebruik word; 

‘‘motorvoertuigdrywer”’ n werknemet wat ’n motorvoertuig dryf en vir 
die toepassing van hierdie woordomskrywing.omvat ‘* ’n motorvoertuig 
dryf”’ alle tydperke waarin daar gedryf word en alle tyd wat die drywer aan 
ander werk in verband met die voertuig of die vrag bestee en alle tydperke 
waarin daar van hom vereis word om op sy pos te bly, gereed om te dryf; 

“*"n masjien bedien”’ die werk wat ’n werknemer verrig wat verant- 
woordelik is vir die aan- en stopsit van ’n masjien (uitgesonderd ’n ander 
lid van ?n masjienwerkspan wat die masjien mag stopsit) en omvat dit klein 
lopende -verstellings aan ’n masjien.en die verantwoordelikheid om die 
gehalte van die werk wat Sodanige masjien lewer, deeglik te ondersoek en 
ha te gaan; 

“‘opsiener’’ *n imanlike werknemer wat onder die toesig van *n voorman 
of assistent-voorman, in beheer staan van manlike werknemers en wat 
daarvoor verantwoordelik is dat hulle hul pligte doeltreffend verrig en wat 
rekords betreffende SY: pligte mag byhou;.



~ *s.ésupérvisor’’ means an employee, who}, under the supervision of a fore- 
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‘based, upon the quantity or output of work’ done; ..” 

. ‘production trainee’ means an-einployee. who is undergoing training in, 

os . \ hae an wy Lt . 
various departments; . : 

‘ reegiving clerk’ means a, factory 
‘responsible. for the receiving, checking, recotding and/or 

goods: or materials ‘received into, an:establishment; ; : 

distribution ‘of 

“receiving clerk, qualified, > means-a receiving clerk who has had.not 

_:less than five°years” experience; . ne . So 

. teceiving clerk, unqualified,”’ means a receiving clerk who has had 

fess than five years’ experience, So eR S 

he : 

+. “registered nursing.aid’” meatis ah etnployee. who is registered with the 

_§.A. Nursing Council as such.and who assists the certificated nursing sister 

in the performance: of: her duties; fot OE 

-. “sectionman’’ means an employee; other than an artisan who is in 

charge of a group of machines and is responsible for the efficient working 

. of such machines;.and who may’make adjustments and/or any repairs 

_ thereto, not of a’ major’ nature; = 3 Bn mo 

“sectionman, qualified,”’ means a sectionman who has-had not less than 

_ three ‘years’ experience; 2: bets cw , 

‘‘sectionman, unqualified,’’ means a sectionman who has had less than 

three years’ experience; oe we ee : 

‘short-time’? means a. temporary reduction in the number of ordinary 

hours of work due-to slackness of trade, shortage of material, a general - 

breakdown of plant or machinery caused by. accident-or other unforeseen - 

emergency, stocktaking or stoppage.of work. granted at the request of a 

majority of the employees -in.a department or section thereof; 

“‘storeman” means: an employee whois. engaged. in’ factory clerical |. 

". duties; and who js in general charge. of stores or finished products and- who 

is. primarily responsible for receiving, storing »packing or unpacking goods. 

in a Store or warehouse and/or delivering goods ‘from a store’or warehouse 

‘to the consuming -departments ‘in.an establishment or for despatch; 

o “storeman, qualified,”’ rheans a storeman who has had not less than five 

_ years’ experience. sp RN : ae . . 

"+ <*storemen; unqualified,”’ means a storeman who has had: fess than five _ 

years’ experience; To i wos, . 

man of an, assistant foreman,.is in charge of the employees in.a department 

. of anestablishment, who éxercises control over'such employees and who is: 

responsible for the efficient performance, by. them of their duties; . 

_ | ‘Tobacco’ Manufacturing Industry’ or ‘‘Industry™. means the industry 

in which employers and employees are associated in establishments for the 

manufacture or packing of cigarette tobacco and/or. pipe tobacco, including 

all operations incidental to or consequent on’such manufacture or packing,*.}- 

’ Garriéd on by,the emp 
- establishment; : / : : 

‘tobacco packer”’ means’ an employee engaged in the mass-measuring | 

. and/or packing by Hand of cut tobacco and/or navy cut and/or plug-tobacco 

> into packets,. pouichés, bags or tins‘containing not more than 500'g net 

massys ns ~ , : 

_ “tobacco, packer, qua 
- less than two. years’ “experience; : oe ; 

‘. “tobacco packer; uriqualified,’” meansa toba¢co packer who has. had 

‘less than two. years’ experience; Mo a , . 

““wage” -means:the amount of money. inclusive of cost of living allow- . 
f clause 4 (1) to an employee in respect of his 

loyees of such employers in or in connection with an 

lified,”’ means a tobacco packet who has ‘had not 

ance, .payable in terms. 0 
ordinary hours of work; - . oe . 

- “‘watchrnan’’ means an.employee who patrols premises, guards goods: 

_and may ‘search male. employees and inspect parcels. - \ 

individuals only: shall include companies an _ £{2) Words importing 
. 

. ‘except where expressly, stated to the, contrary. 

an “4. WAGES 

d firms 

‘, . C1) Subjéct to the provisions of subclauses (2 

Thinimum wage which: shall:be paid by an employer to.each member of the: 

undermentioned classes of his employees shall be ag set out hereunder: 

Provided that in-classifying.an employee, he shall'be deemed to. be in the 

class in which he is wholly or mainly employed: yn 
ao 

      

    

Foreman ..cvie,eteeee 
Assistant Foreman ..:, 
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“piece“work’’ means dny systemunder, which an employee's wage is | 

clerical eniployeé who is primarily’ | : 

| en/of lierstelwerk daaraan kan-doen;.. : 

|. jaar -ondervinding; 

) and (4) of this clause, the +} ° 

‘Per ‘week of 

  

    

  

   

  

      

   

_ “stukwerk’? ’n stelsel waarvolgens die loon van “n Werknemer gegrond 

-word op die hoeveelhéid of die otfivang van die werk, wat vetrig is; 

delings. ondergaan; . / 

“‘ontvangsklerk,”? "n fabrieksklerk wat hoofsaaklik verantwoordelik is” 

vir die ontvang, nagaan, aanteken en/of verspréiding van goedere of: mate- 

rialé .wat in ’n bedryfsinrigting ontvang ‘word; : 

“ ontvangsklerk, gekwalifiseer,’’ : on ontvangs 

jaar ondervinding; : : ee 

, “‘ontvangsklerk, 0 

jaar -ondervinding; - Poa ek, \ - os 

“ geregistreerde.-verpleeghulp’”’ “in werknemer wat ‘as sodanig by -die - 

S.A. Verpleegstersraad geregistreer.is en wat die gediplomeerde verpleeg- 

suster’ by die .uiiyoering. van haar pligte ‘bystaan, SO ° . 

'~.stafdelingsman” *n werknemer, uitgesonderd “n ambagsman, wat in 

pbeheer staan van “fn groep masjiene en wat vit dic’ doeltrefiende werkver- 

rigting van sodanige masjiené- verantwoordelik is, en wat kleinere verstel. 

skletk met minstens vyf- 

ongekwalifiseer,”” "n ontvarisklerk met minder as-vyf | 

nstens drie jaar ‘‘afdelingsman, gekwalifiscer, oy afdelingsman meét.mi 

_ondervinding; wy : re 

“afdelingsman, ongekwalifiséer,”’ "n afdelingsman met minder as drie . 

“‘korityd’’ ’n-tydelike: vermindering van die’getal.gewone werkure as” 

gevolg van‘’n:slapte in die bedryf, .tekort aan. 

| onklaarraking van installasie 
ander onvoorsiene’ noodgeval, voorraadopnamie of stopsetting van werk 

wat op versoek van ’n meerderheid van die werknemiers in.’n afdeling of. 

onderafdeling daarvan, toegestaan isi. - wis mos 

‘“magasynman’’ "n werknemer wat die pligte van’n fabrieksklerk verrig: 

en wat algemende beheer het oor voorrade of afgewerkte produkte en wat 

hoofsaaklik verantwoordelik is vir die ontvangs,-opberging, verpakking of - 

 uitpak van goedere in ’n magasyn of opbergplek en/of.die“aflewering van’, 

goedere uit *n magasyn of opbergplek aan die. verbruiksafdelings in n 

bedryfsinrigting, of -vir, versending; =~ 7 . oo 

‘“‘magasynman, gekwalifiseer;”’ °“n magasynman 

- ondervinding; oO TS 

met minstens vyf jaar 

“magasynman, of 
jaar ondervinding;: 

“‘toesighouer’? ’n werkne 
- assistent-voorman. in beheer staan van 

| bedryfsinrigting, wat:! ‘ > 

daarvoor. verantwoordelik -is dat hulle hul pligte ‘doeltreffend -verrig; 

_-“Tabaknywerheid’’ of “Nywerheid’’: die Nywerheid waarin werkge- 

wers en wetknemers met-niekaar geassosicer is in bedryfsinrigtings vir die 

vervaardiging of verpakking van sigarettabak en/of pyptabak, met inbegrip 
S A . : Tak wae ena tee ot, 

van allé.werksaambede wat met dié vervaardiging ‘of, verpakking. in ver- 

band staan of daaruit voortvioei; wat die. werknemers van .sodanige werk- 

gewers in of in verband met ‘n bedryfsinrigting ‘verrig; : ‘ 

““abakverpakker’”’ *n werknemer wat erftabak-en/of ‘‘navycut’’ 

gekwalifiseer,"”"n magasynman met minder as vyf | 

imer. wat, onder die toesig var "n voorman tof 

die werknemers in ‘n afdeling van n 

en/of 

netto massa: kar neem, massameet en/of met die hand inpak; - ; 

>. “tabakverpakker, gekwalifiseer,”’.’n tabakvérpakker met minstens twee . 

jaar ondervinding;” ~ fon, SE 

“‘tabakverpakker, ongekwalifiseef,’’.’n fabakverpakker met minder. as. 

“twee jaar ondervinding;. © ¢ - 0* Be 

Joon’? ‘dic: bedrag _geld,.met inbegrip van lewenskostetoelae, wat 

" ingevolge klousule 4'(1), aan fn werknemer ten opsigte van sy’ gewone 

werkure ‘betaalbaar is; eg me : 

|. ‘wag’? n werknemer wat persele-patrolleer, goederé bewaak en man- » * 

like werknemers mag visenteer en pakkette mag-ondérsoek.: » 

(2) Woorde wat slegs individue aandui, omvat maatskappye:en firmas 

| .tensy die teeridorgestelde ‘uitdruklik gemeld word. : 

. Po a, LONE ve eg oo A 

(1) Behoudens Subklousuleés (2), en (4) van hierdie klousille;‘is die mini- 

mim weekloon wat ’n.werkgewer. aan elke lid. van sy. werknemérs in 

onderstaande klasse moet betaal, soos chierondet gemeld: Met dien 

 verstande dat ’n' werknemer, wanneer hy geklassifiseer. word, geag word in 

dié klas te wees waarin hy uitsluitlik of hoofsaaklik werksaam iss,” 

mod 

407,00 

Assistent-voorman . 75,50 

Aimbagsman .... 103,50 

Toesighouer......... 
53,00 

Eethuistoesighouer. 45,25 

_ Produksiekwekeling 
51,50. 

Ondersoeker, ongekwalifiseer— ae , 

- gedurende die eerste‘drie maande ondervinding .-. 44,00 

gedurende die'tweede drie’maande ondervinding.. 1 »29 
: : i 46,50   _ Aftisan.....-.- 103,50 ° 

‘Supervisor. <..:-. 53,00 

* Canteen Supervisor: « * 45,25° 

Production Trainee... ....... : 51,50 | 

: Examiner, ‘unqualified— . a 

_- during the first three months of experience :,..:." 44,00 

‘during the second three months of experience’. ae 525 :] 
beeseeed 46,50. 

  

¢ 
Qualified .2..:f:.te ee wtiecanele pees etesnneeesinet a : gekwalifiseer, ellen beeetes peebisecieres 

““produksiekwekeling”’ ’n werknemer wat opleiding in verskillende ‘af- _- “i 

materiaal; "n algemene -': 

of masjinerie vétoorsaak-deur ’n, ongeluk of: « . 

wat .beheer oor sodarige werknemers uitoefen en-wat :' — 

pruimtabak in pakkies, tabaksakkies, sakke of blikke wat hoogstens 500 g . © : 
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‘ during | the third'six months of € éxperience.., 
* during the fourth’s Six monthis of expetietice. 

Lo Qualified Le wa eveeceeedas 
. ‘Grade ITA employee, a : 

a during ihe first-three manths of ¢ experience ., 
_ during the second three months of experience 

. during the third'three nionths of experierice .. 
uring the fourth three months of ¢ ‘experience. 

during the-next i2 months of “experience, : 
Soe Qualified . 

. Grade III employee, unqualified : 

  

   

  

  

" -employees during each calendar year -on ‘the following basis: 

“!. January-to.3 l:March of each cal 

On, 
=. appl 

   

    able to the: “whole of ‘the :pay-week in ‘which 15° February falls; 

‘ducing’ the ‘periods | I April to 30° June, 1 July to,30. September and 1 
October to 31 December'of each calendar.year shall accrue to employees 

n -15, May,’ 15? “August, and’: 15 ‘November which fall. within the respective 
“periods. 
  

employee. performing the sane class of work,as the casual employee. is 
fequired’ to ‘perform for each day ‘or part éf ‘a day ‘of employment. - 

Differential wage —An:employer who requires or permits a iémber 
‘of one class of-his émployees to perform’: for longer thati_one hour in the 
aggre 

, ihren, work. of another: class: for which, either. 

©. ay, wage “higher than: that .of shis own. ‘class; or 

    

    

"> his own class; 

  

day. 
fe) in the c casé ‘refétred i to in: mparagraph (a), not less, than the. daily wage 
‘. calculated’ at. the higher rate; and. , 

  

ulated, on nthe: highest wage in .the rising scales’ 

     

7 

‘during the first'three months of experience, : 
>, during the sécorid. three months of experience 39,50 

~-*" during the thifd-three months of ¢ experience. 40,00 - 
» during the fourth three nionths of experience’. 41 00° 

» -Qualified ©... 42,00. j 
Grade Iv emplo e q) oo: 

‘=, duting the’ first. three’ months of experience’. hegeate 39,00: | 
~ during.the second three months of experience 39,25. 

: . + Qualified oo lec ee teeeeee 39,50 
“ ‘Labourer, we Silence cenenebie scale theses sa eteedegkenedseescbenenuedepeeeed 39 00, 

(2 “Due date, for incr Ses. “An ‘employer ‘shall. pay increases ‘due to. his 7 

(a) All employeés, who. qualify. for an increase during ‘the’ period: i. 
idar’ year. shall be granted such increase, | 

. February which falls’ within the period - and stich increase shall.be , 

~ (b). likewise; ‘and. in the: same .manner-all increases which becoine “due | 

(3) Casual employees. “One fifth ofthe weekly wage prescribed for an. 

te on any day; either.in.addition to his. own work or in substitution . 

- presctibed in- -subelause: (), ‘shall pay: such employee i in respect, of that ‘ 
“|. ‘opsigte van daardie’ dag soos ‘volg’ besoldig: L 

“~ @ In die ‘geval in paragraaf (a) bedoel, minstens, s die dagloon, bereken an 
| teen ‘die +hoér_tarief; en . 

ws» (HY, int:the ‘case “reférred: to’ in, ‘paragraph (b), ‘hot “less than: the daily 

53,00: | * 

: 45525. 
., Overseer, ~ 47,75 - 

~ Watchmai * . 4525-1. 
-Factory: cletical : So. 
v storeran, ufiqualified— at oo boos 

: during the first year of | “experience eieee . capteee 42,00 © 
“dusing the second year-of experience 44,00 

. during’ the third year of experience: ~, 46,00 
‘during the fourth year of experience. ~- .48,00°4 
during the. fifth year. of ex; rience: * 150,00» 

bri tof motor, vehicle; the unladen. mass of which; together - “4 
* swith the unladen mais of any, trailer or trailers drawn by st such - 

-” vehicle— . : . 
“, (a) doés riot exceed 500: kg. 42,00. 

b) exceeds’ 500:ke but does not exceed.3 000 kg.. 44,00 « 
¢) excééds 3. (000k kg but does not exceed 5 800 kg AT,75 

(dy exceeds:5 000 kg... Dyaraetbeeceessnes 55,50 
“Sectionman,’ ufiqualified—. we 

‘during the first'year of experience. . 42,00 
-. during} thé sécond year of-experience 44,50 

_duging the third year of experien 47,00 
: '» Qualified, ce 51550 - 

, Tobacco. pack rung cod 
'... during the first six -moniths of experience -. 39,00 -. 

‘during the second six months of. experience 40,00°- 
“during'the third six months of experience 41,50 - 

. . .during the. fourth six-months.of experience 43,00' 
Ji... ‘Qualified :. 45,25 
a Gtade I ‘employee, “unqualified wee 

. - during the first-six months ‘of ‘expetience’s. 39;,00. | 
“during the second six months of experience 40,25 
gees the third six:menths of experience. 42,00 

; during the fourth six months of. experience. 44,00 
- - Qualified... a -46,50 

Grade: IL employee, ‘unqualified La 
during the first six.months of ¢ experience . 39,00 | 

” during the sécond:six months of. experience 40,00 

th
 

“= (6) a rising: scale of wages terminating | in. a | wage higher than’ ‘that of” , 

* Onderbaas.. h 

. Graad STA-werknemer;: ‘ongekwalifiseer.— 7 

  teen die hoogste loon. ‘in die stygende. loonskaal.. 

      

-45;25 

    

      

    

    

Dijiee van motorvoertiig Waarvan die onbelaste massa tesame 
~ met. die onbelaste: massa ‘van ’n, sleepwa of” sleepwaens wat 
deur: : sodanige voertuig’ getrek word— : 

‘hoogstens 500 kgis wie eee 
    

   

    

   

      

     

  

   

                  

      
    
   
   

  

   

  

   

        

-meer as 500-kg maar hoogstens: 3. 00 kgis . : 44, OO 
“meer.as’3 000 kg maar hoogstens 5 000. k is 47,75 > 

~ meeras 5 000 kg is... cove hep eeip hoes ves 55.50. ; 

. Afdelingsman,; ongekwalifiseer— et, 
gedurende die eerste jaar ondervinding \. - 42,00 = 

- gedurende die tweede jaar ondervinding... 144,50... 
- gedirende die derde jaf. ondervinding : 47,00: °. 
gekwalifiseer’..:.3. : 51,50. ay 

| Tabakverpakker, ongekwalifiseer— Coo 
‘ gedurende:die eerste Ses maande onderyinding .. . 39, 00" 

gedurende die tweede ses maande ondervinding. .. s . . 40, 00. 
” gedurende die derde ses maande ondervinding . 44,500 2, 

_ gedurende-die vierde ses maande ondervinding, ‘43,00 ¢ 
vo (gekwalifiseer cee yedetan seers 45, 25. 

: }Graad I-werknemer, ongekwalifiseer-— . oy 
b gedurende die-éerste ses maande ondervinding . Mal 39, 00 

“> ‘gedurende die tweéde ses maande:onderyindi: 40,25 ~ 
. : gedurende die derde ses maande ondervinding ’: . 42;00- 
“. -gedurénde die Vierde ses maande ondervinding. * 44,00. 

gekwalifiseer: 46,50. ve 
‘ Graad Il-werknemer; “ ongekwalifiseet : : Soe 

, gedurende die éerste ses maande ondervinding . 39,00 , 
.* 40;00:° 

~ 41,00 
42,00. 
44,00°: 

-gedurénde die tweede ses maande ondervinding.. 
> gedurende die derde-ses ‘maande ondervinding .. 

. gedutende die vierdé ses maande ondervindin 
° . gekwalifiseet :.0...0. 0... Al cee eles seek 

   

  

   

. gedurende die eerste driemaande ondervinding «.. 38 
.  gedurende die tweede drié: maande ondervinding... 39750 °° 

, gedurénde‘die derde drie maande ondervinding - * “40,00 | 
« gedurende die vierde drie maande ondervinding. . ~ 41,00 = 
“gedurende die volgende 12 maande ondervinding. ~ 42,00 

oot) Bekwalifiseer sic i gabe taeectevenneeed 4, 00. 
i Grad’ J-werkriemer,, “ongekwalifiseer_—. , on 

gedurende‘die eerste-drie maande ondervinding, 39, 00° 
© ‘gedurende die tweedeé drie madnde ondervindin: . + 39, 50. 
’ gedurénde die derde drie maande ondervinding . 40,00 : 

~” gedurende dié-vierde drie maanide ondervindirig “44,00 
. gekwalifiseer- oe A2, 700» 

Graad [V-werknemer, ongekw: fis ; . 0 
- gedurende die eerste drie:maande ondervindine ... 39, 00. 

- “gedurende die tweede drie maande ondervindin 39 5°, j 
‘gekwalifiseer veakeees “ 39°50" 

. Arbeider weeks eughacayees * 39, 00 . 

  

(2) Verhogingsdatum :~ na Werkgewer” moet verhogings wat aan’ sy. 
werknémers - verskuldig is, gedurende elke ‘kalenderjaar. op: die volgende : 

~ grondslag: betaal: ° ne 
(a): Alle werkneriers wat gedurend2 die tydperk 1 Je anuarie tot 31 Maart~’ 

‘van elke: kalenderjaar vir.’n verhoging kwalifiseer, moet sodanige verho- ~~ 
“ging toégestaan word.op 15 Februarié wat indie tydpérk val, en;dié vetho- ° 
ging is: van toepassing op die hele betaalwéek -waarin.15 Februarie val; 

(b) op dieselfde wyse moet alle verhogings wat gediirende die tydpetke 1 ~' a 
‘April tot.30 Junie, 1 Julie tot 30 September en 1,Oktober tof.31 Desember . , 
van. elke” ‘kalenderjaar verskuldig ‘word, aan die werknemers toeval op 15. 
Mei, 15. Augustus:en ‘15 November wat.in die onderskeie tydperke val. 

(3) Los: werknemets.—Vir elke dag of ‘gedeelte vah ’n dag gewerk; een . ae : 
--vyfide van die’ weekloon'voorgeskryf vir 7n werknemer: wat dieselfde. soort. 
werk verrig as ‘wat die los’ werknemer: moet verrig. . , 4 

(4). Differensiéle loon —'n Werkgewer wat van-’n lid van een klas van . 
“sy werknemers vereis of hom toelaat om langer as altesaam een uur op Er, 
dag of benéwens sy éie werk dfin die plek daarvan werk van ne ander Klas, 
te verrig ‘waarvoor*df— --, . Lo 

(a) ’n hoér. ‘loon, as dié van sy eie ‘Klas; of 4 

“(b)? n stygende. loonskaal wat uitloop: op ’n hoér loon as die van ny ele. 
klas; 

in’ subklousule,’ (1). voorgesktyf ‘word ; moet’ sodanige ‘werknemer ten” 

(ii) in die! geval i in ‘paragraaf (b) bedoet,' ‘ hifstens: die dagloon, bereken 

,t 

“No, ‘7641 7-5! 

    

» 39,00 

yn . ve 
cPer week) °°: 

  

‘ Faktotum .. 45,25 
iener. ALT 

Qove levlecbesetesseetialguses Steep iieecee’ 4525 
“Fabrieksklerk, versendingsklerk; ontvangsklerk en magasyn- Oe 
“sman, ongekwalifiseer.- , Poo a 

. gedurende die eerste jaar ondervinding .. boven “42,00. - - - 
- gédutende die tweede jaar ondervinding. ‘44,00 *- 

- gedurende die derde.j jaar ondervinding.. 7°, 46,00 7°) 
-gedurende die vierde j jaar ondervinding.. 2) 48,00. 
Bedurende die vyfde j jaar ondervinding ~ 50,00 © 
gekwalifiseér Weve ee une Ode eceleestihcacaesenbeebeedebbbasuete sagas * 33,00" 

  

42,00" a = 
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The provisions of this subclausé’ shall not apply to an assistant foreman 
when acting for a foreman unless he so acts for a continuous period of not | 
less than four weeks at any one tinie, when it shall apply to the period i in 

excess of such four weeks.      a 

(5) Basis of contract. —For ‘the. purposes of; clause the. basis of 
contract of employment of an employee, other. than a casual employee, 
shall be weekly and save as provided in subclause (4) of this clause and in 
clause 5 (7), an employee shail-be paid in respect of any week not less than 
the full weekly wage prescribed in subclause (1) of this clause for an 
employee of his class whether he has in that week worked. the maximum 
number of ordinary hours prescribed in, clause 6 qd) or less. 

(6) Save as otherwise provided i in this Agreement, wages shall be calcu- 

lated as follows: . 

(a) Calculation of monthly wage,--For ‘the purpose of calculating. the. 
monthly wage of an employee for whom a weekly wage is prescribed, the 
weekly wage shall be multiplied by AA. 

(b) Calculation of weekly wage. For’ the purpose of calculating the 
weekly wage of an employee who is paid monthly, | the monthly wage shall 

be divided by 414. 
(c) Calculation of hourly wage. —The hourly wage of an n employee shall 

be calculated as follows: 

(Ga) In the case of a casual employee, by dividing’ the daily wage by 9; 

(ii) in the case of a watchman, by dividing the weekly wage by, 48; 

(iii) in the case ‘of all other employees; by dividing the weekly wage by . 
44, 

(7) Promotion.—Where a vacancy occurs in any establishment in a | 
grade or class of work for which a higher wage or, in the case of a rising 
scale of wages, a higher qualified wage is prescribed than that payable to 
other employees in such establishment, the employer shall fill such 
vacancy by one of his employees of a lower grade: Provided that where 
special reasons exist the employer may fill the vacancy by engaging a new 
employee: Provided further that when an experienced employee of such 
grade or class is required and such employee is available elsewhere this 
provision shall not apply: Provided that the employer may transfer an 
employee from any other factory under the control of the employer. 

(8) Transfer to higher grade-——An employee transferred ‘to a higher 
grade shall be paid wages to which he would have been entitled had he 
remained in the lower grade until the wages payable to him at the higher 
grade rate exceed the wages payable at the lower grade rate: 

5. PAYMENT OF WAGES 

(1) An employee other than a casual -employee.—Save as provided in 
clause 7 (2), any amount due to ari employee shall be paid-in cash weekly, 
or monthly if the employer and employee have agreed thereto in writing, 

during the hours of work on the usual pay-day of the establishment or-on 
termination of employment if this takes place before the usual pay-day and 
shall be contained in a sealed envelope showing on the outside the em- 

ployer’ sand employee’s name, the. employee’s factory number. occupa- 

tion, classification and rate of wages,-the number of ordinary hours, over- 

time hours and hours worked ona Sunday or public holiday, the wages 
paid in respect of each, the amount of bonus, adjustments, or any other 

payment made, the total wages paid, and the closing’ date of the period i in 

respect of which payment is made and.the amount deducted for trade union 
fees, Council fees, income tax, contributions prescribed under the Unem- 

- ployment Insurance Act, 1966, and contributions to pensions, provident 
and benevolent funds: Provided that where an Agreement has been entered 

into for a period of notice of longer than one week, wages may be paid at 

the end of each such longer period. 

(2) Usual pay-day.—Where employees are paid weekly, the usual pay- 

day shall mean Friday and wages paid on that day shall be for work done 

up to and including the preceding Tuesday. 

(3) Casual employee.—An employer. shall pay the wages due to his 
casual employee in cash on termination of his. employment. 

(4) Premiums—No payment shall be made’ to or accepted by an 

employer, either directly or indirectly, in respect 0 of the employment or 

training of any employee. 

(5) Purchase of goods.—An employer shall not require an employee to 
purchase any goods from him or. from any shop or person’ nominated by 

him. 

(6) Boarding and lodging. _Save a as provided i in. any. law, an employer 
shall not require his employee to’board and/or lodge with him or: with any 
person or at any place nominated by him. : .   

Hierdie subklousule is nie op ’n assistent- voorman wat vir ’n voorman 
waarneem van toepassing nie tensy hy aldus vir ’n ononderbroke tydperk 
van minstens vier weke op ’n bepaalde tyd waarneem, en dan is dit van 
toepassing op die tydperk wat langer as dié vier weke is. 

(5) Kontrakbasis. —By die toepassing van hierdie klousule moet die 
dienskontrak van'’n werknemer, uitgesondérd ’n los werknemer, op ’n 
weeklikse grondslag berus en, behoudens subklousule (4) van hierdie klou- 
sulé en klousule 5‘(7), moet ’n werknemer vir ’n week minstens die volle 
weekloon. betaal word wat in subklousule (1) van hierdie Klousule vir ’n 

werknemer van sy klas voorgeskryf word, en.wel ongeag die vraag of hy in 
dié week die maksimum getal gewone werkure wat in klousule 6 (1) 
voorgeskryf word, of minder, gewerk het. | 

(6) Behoudens andersluidende bepalings in hierdie Ooreenkoms, moet 
lone soos: volg béreken word: . 

(a) Berekening van maandloon.—Om die maandloon te bereken van ’n 
werknemer vir wie ’n weekloon voorgeskryf word, moet die weekloon met 
44 vermenigvuldig word. . 

(b) Berekening van weekloon.—Om die ‘weékloon’ te bereken van ’n 
werknemer wat maandeliks betaal word, micet die maandloon deur 4% 
gedeel word. ‘ 

(c) Berekening van uurloon.—Die uurloon van ’n werknemer moet soos 
4 volg bereken word: 

(i) In die geval van ’n los werknemer, deur die dagloon deur 9 te deel; 

(ii) in die geval van ’n wag, deur die weekloon deur 48 te deel; 

(iii) in die geval van alle ander werknemers, deur die weekloon deur 44 
te deel. 

) Bevordering. _Indien daar” n vakature ontstaan in ’n bedryfsinrig- . 
ting in ’n graad of klas werk waarvoor ’n hoér loon of, in die geval van *n 
stygende loonskaal, ’n hoér loon vir gekwalifiseerdes voorgeskryf word as 
dié wat aan ander werknemers in dié bedtyfsinrigting betaalbaar is, moet 
die wetkgewer dié -vakature vul deur een van sy. werknemers van °n laer 
graad: Met dien verstande dat wanneer daar spesiale redes daarvoor is, die 
werkgewer die vakature mag vul deur ’n nuwe werknemer in diens te 
neem: Voorts met dien verstande dat wanneer daai ’n ervare wetknemer 

. van dié graad of klas nodig is en so ’n werknemer elders beskikbaar is, 
hierdie bepaling nie van toepassing is nie: Met dien verstande dat die 
werkgewer ’n werknemer vanaf enige ander fabriek wat onder die beheer 
van die werkgewer is, mag oorplaas. 

(8) Oorplasing na 'n hoér graad.—'n Werknemer wat na ’n hoér graad 
oorgeplaas word, moet die loon betaal word waarop hy geregtig sou 
gewees het indien hy in die laer graad gebly het totdat die loon wat teen die 
hoér graadskaal aan hom betaalbaar is, meer is as die loon wat teen die laer 
graadskaal betaalbaar is. 

5. BETALING VAN LONE 
(1) ’w Werknemer, uitgesonderd ’n los werknemer —-Behoudens klou- 

sule 7 (2), moet iedere bedrag verskuldig aan ’n werknemer weekliks in 

‘ kontant, of maandeliks indien die werkgewer en werknemer skriftelik daar- 
toe ooreengekom het, betaal word gedurende die werkure op die gewone 

betaaldag van die bedryfsinrigting, of by, diensbeéindiging as dit voor die 
gewone betaaldag geskied, en moet dit in ’n verseé[de koevert wees wat op 
die buitekant die volgende aangee: Die werkgewer en die werknemer se 
naam, die werknemer se fabrieksnommer, beroep, klassifikasie en 
loonskaal, die getal gewone ure, oortydure en ure gewerk op ’n Sondag of 
openbare vakansiedag, die loon wat ten opsigte van elkeen betaal word, die 
bedrag aan bonusse, aanpassings, of enige ander betaling wat gedoen 
word, die totale loon wat betaal word, die sluitingsdatum van die tydperk 
ten opsigte waarvan die betaling gedoen word en die bedrag wat afgetrek 

| word vir vakvereniginggelde, Raadsgelde, inkomstebelasting, bydraes wat 
by die Werkloosheidversekeringswet, 1966, voorgeskryf word, en bydraes 
tot pensioen-, voorsorg- en bystandsfondse: Met dien verstande dat waar ’n 
ooreenkoms aangegaan is vir ’n diensopseggingstermyn van langer as ’n 
week, lone aan die einde van elke sodanige langer tydperk betaal mag 
word, 

(2) Gewone betaaldag. Indien werknemers weekliks betaal word, 
word daar met gewone betaaldag Vrydag bedoel en lone wat op dié dag 

betaal word, is vir die werk wat tot en met die vorige Dinsdag gedoén is. 

(3) Los werknemer.—’n Werkgewer moet die loon wat aan ’n los werk- 
nemer verskuldig is, Py die beéindiging van sy diens‘aan hom in kontant 
betaal. 

(4) Premies.—Geen bedrag mag regstreeks of ontegstreeks vir die 
| indiensneming of opleiding van ’n werknemer aan ’n werkgewer betaal of 

deur hom aangeneem word. nie. 

(5) Koop van goedere.—'n Werkgewer mag nie vereis dat ’n werknemer 
goedere koop van hom of van enige winkel of persoon deur hom aangewys 

nie. . 

(6) Kos en inwoning. _Behoudens die bepalings van enige wet, mag ’n 
/ werkgewer nie vereis dat sy werknemer by hom of by enige persoon of 

plek deur hom aangewys, eet en/of inwoon nie.  
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(7) Fines and deductions -~An employer shall not levy any fines against | 

his employee nor shall he make any deduction from his.employee’s wages 
other than the following: us ‘ 

(a) (i) A deduction for Council funds, sick benefit fund, pension and 

provident funds; and ‘ ; : 

- (it) with the consent of the employee, fees due to the Rustenburg 
Tabakwerkersvereniging; 

(b) save as-provided in clause 8 when his employee absents himself from 
work, or is. absent owing to accident or ill health, a deduction proportionate. - 
to the period of such absence; 

(c) a deduction of any amouat which an employer is legally or by any 
order of any competent court required or permitted to make; 

(d) whenever the ordinary hours of work prescribed. in clause 6 (1) are 
reduced on account of short-time, a deduction of one forty-fourth of the 
weekly wage prescribed in clause 4 (1) in respect of each hour of such 
reduction: Provided that such deduction shall not exceed six forty-fourths 
of the weekly wage of such employee irrespective of the number of hours 
by which the ordinary hours of work are reduced: Provided further that no 
deduction shall be made— . : 

(i) in the case of short-time arising out of temporary slackness of trade 
or shortage of materials or stock-taking, unless the employer has given 

his employee not less than 24 hours’ notice of his intention so to reduce — 
_ the ordinary hours of work; / 

(ii) in the case of short-time arising out of a general breakdown of 
plant or machinery due to accident, wet weather, or other unforeseen 

- emergency in respect of the first hour not worked; 

(e) whenever protective clothing owned by the employer is not returned 
or is lost by an employee, a deduction not exceeding R4 in respect of each 
set of protective clothing, in accordance with clause .14 (4); 

(f) any other deductions authorised in writing by the employee. 

6. .HOURS OF 
, : PAYMENT. FOR OVERTIME 

(1) Ordinary hours of work.—The ordinary hours of work of an 
employee, other than a casual employee, shall not exceed— 

(a) in the case of an employee other than a watchman— 

Gi) 44 in any week from Wednesday to Tuesday inclusive; 

(ii) nine in any day; : 

(iii) a week shail consist of five days only; save as provided in sub- 
clause (10) (c) of this clause no work shall be performed on a Saturday; 

(b) in the case of a watchman— . oo 7 

(i) 48 in any week from Wednesday to Tuesday inclusive, 

(ii) eight per ‘shift; : 

(iii) a week may consist of six shifts. 
(2) An employer shall not require or permit a female employee to work 

- between 18h00 and 06h00. 

:(3) The ordinary hours of work of a casual employee shall not exceed 
nine in any day. : , oo 

(4) Meal. intervals.—-An employer shall not require or permit his 
employee to work for more than five hours continuously on any day 
without an interval of not less than one hour during which no work shall be 
performed, and such interval shall not be deemed to be part of the ordinary 
hours of work or overtime: Provided that— 

(a) if such interval be for longer than one hour any period in excess of 
an hour shall be deemed to be ordinary hours of work; 

‘(b) periods of work interrupted by an interval of less than one hour 
shall be deemed to be continuous. 

(5) Rest intervals —An employer shall grant to each of his employees, 
other than a night watchman, employed in or about his establishment a rest 
interval of not less than 10 minutes at as nearly as. practicable— 

(a) the middle of each first work period in a day; 

(b) the middle of each second work period in a day where such period 
is jonger than three hours; 

during which the employee shall not be required or permitted to perform 
any work, and such interval shall be deemed to be part of the ordinary 
hours of work. : 

(6) Hours of work to be consecutive —Save as provided in subclauses 
(4) and (5) of this clause, all hours of work shall be. consecutive. 

(7) An employee shall be deemed to be working in addition to any period 
during which he is actually working— : 

(a) during the whole of any interval in his work if— 

(i) he is not free to leave the premises of his employer for the whole of 

such interval; or- 

(ii) the duration of such interval is not shown in the records required to 

be kept in terms of section nine of the Factories, Machinery and Build- 
ing Work Act, 1941, and : . 

{ ten opsigte van el 

WORK, ORDINARY AND OVERTIME, AND. 
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(7) Boetes en aftrekkings. —'n Werkgewer ‘mag sy werknemer geen 
boetes. oplé of bedrae.van sy werknemer se loon aftrek nie, uitgesonderd 
die volgende: ‘ an ‘ / 

(a) (i) ’n Bedrag vir Raadsfondse,, ‘n, siektebystandsfonds, pensioen- en 
voorsorgfondse; en _ : 

_(ii) met die toestemming van die werknemer, gelde wat aan die Rusten- 
burg Tabakwerkersvereniging verskuldig is; i 

(b) behoudens klousule’8,. wannéer'sy werknemer van sy werk afwesig 
is, of weens ’n ongeluk of swak gesondheid afwesig is, ’n bedrag eweredig 
aan die tydperk van sodanige afwesigheid; 

(c) enige bedrag wat ’n werkgewer regtens of ingevolge ’n bevel van ‘n 
hof met regsbevoegdheid moet of mag aftrek; , 

(d) wanneer die gewone werkure in kiousule 6 (1) voorgeskryf, weens 
korttyd verminder word, ’n bedrag.van een vier-en-veertigste van die 
weekloon in klousule 4 (1) voorgeskryf, ten opsigte van elke uur van dié __ 
vermindering: Met dien verstande dat dié vermindering hoogstens ses vier- 
en-veertigstes van die weekloon van sodanige werknemer mag wees, afge- 
sien van die getal uré waarmee die -gewone werkure verminder word; 
voorts met dien verstande dat geen bedrag afgetrek mag word nie— 

(i) ten opsigte van korttyd wat deur ’n tydelike slapte in die bedryf, of 
tekort aan materiaal of voorraadopname ontstaan, tensy die werkgewer 
sy werknemer minstens 24 uur kennis gegee het van sy voorneme om die 
gewone werkure aldus te verminder; 

(ii) in die geval van korttyd wat uit.’n algemene onklaarraking van 
installasie of masjinerie weens ’n-ongeluk, nat weer, of onvoorsiene 
noodgeval, ontstaan, ten opsigte van die eerste uur waarin daar nie 
gewerk word nie; mon, an 

(e) wanneer ’n werknemer beskermende klere wat aan die werkgewer 

behoort, nie teruggegee nie, of dit verloor, ’n bedrag van hoogstens R4 

€ uitrusting beskermende klere, ooreenkomstig klousule 

14 (4); 

(f) alle ander bedrae waartoe die werknemer skriftelik magtiging ver- 
leen. ‘ 

6. WERKURE, GEWONE EN OORTYDURE, EN BETALING VIR 
. -OORTYDWERK : 

(1) Gewone werkure.—Die gewone werkure van 'n werknemer, uitge- 
sonderd ’n los. werknemer, mag nie meer wees nie as— 

(a) in die geval van ’n ander werknemer as ’n wag-— 

(i) 44 in ’n week van Woensdag tot en. met Dinsdag; 

’ (ii) nége op ’n dag; 7 

(iii) daar mag slegs vyf dae inn week gewerk word; behoudens 

subklousule (10) (c) van hierdie klousule mag geen werk op ’n Saterdag 

_verrig word nie; / : 

(b)' in die geval van ’n, wag— 

(i) 48 in ’n week van Woensdag tot en met Dinsdag; 

(ii) agt per skof; : 

(iii) daar mag ses skofte in "n week gewerk word. 

(2) ’n Werkgewer mag nie van ’n vroulike werknemer vereis of haar 
toelaat om tussen 18h00 en 06h00 te werk nie. ~ 

(3) ’n-Los werknemer mag hoogstens nege gewone werkure op ’n dag 

werk. | oo ; 

(4) Etenspouses.—’n Werkgewer mag nie van sy werknemer vereis of 

hoti toelaat om meer as vyf uur aaneen op ’n dag sonder ’n pouse van 

minstens een uur te werk nie, en gedurende sodanige pouse mag daar geen 
.werk. verrig word nie, en sodanige pouse word geag nie deel van die 

gewone werkure of oortydure uit te maak nie: Met dien verstande dat— 

(a) as sodanige pouse langer’as cen uur duur, enige tydperk van langer 

as een uur geag word gewone werkure te. wees; , 

(b) werktydperke wat deur ’n pouse van minder as een uur onderbreek 
word, geag word aaneenlopend te wees. . 

(5) Ruspouses.—’n Werkgewer moet aan’ elkeen van sy werknemers, 

uitgesonderd ’n nagwag wat in of om sy bedryfsinrigting werksaam is, °n 

ruspose van minstens 10 minute foestaan so na_as moontlik— * 

(a) aan die middel van elke eerste werktydperk op n dag; 

(b) aan die middél van elke tweede werktydperk op *n dag indien dié 
tydperk langer as drie uur is; 

waarin daar nie van sodanige werknemer vereis of hy nie toegelaat mag 
word om enige werk te verrig nie, en so ’n pouse word geag deel van die 
gewone werkure uit te maak. . 

(6) Werkure moet agtereenvolgend wees. —Behoudens subklousuies (4) 
en (5) van hierdie klousule, moet alle werkure agtereenvolgend wees. 

(7) Benewens enige tydperk waarin ’n werknemer werklik werk, word 

hy ook geag te werk— 
(a) gedurende die hele tydperk van ’n pouse in sy werk indien— 

"_ (i) hy nie vry,is om sy werkgewer se perseel vir die hele duur van 
sodanige pouse te verlaat nie; of 

(ii). die duur van sodanige pouse nie aangegee word in die aanteke- 
- nings wat ingevolge artikel 9 van die Wet op Fabrieke, Masjinerie en 

-Bouwerk, 1941,.gehou moet word. nie; en .
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employer: 

Provided that if it is proved that any such employee was not working and 
was free to leave the premises during any part of any period referred to in 
paragraph (b), the presumption provided for in this subclause shall not 
apply in resvect of such employee with reference to that part of such 

period. / . / 

(8) Limitation of hours of work on public holidays and Sundays.—For 
the purposes of subclause (1), whenever an employee is required to work 
on a public boliday mentioned in clause 9 (1), or on a Sunday, the hours of 
work on such day shall not exceed the ordinary hours usually worked on 
such day (for this purpose Monday being the equivalent working day for 
Sunday) and if a public holiday falls on a Saturday, shall not exceed five 
hours. . 

(9) Overtime.—All time worked in excess of the maximum number of 
hours prescribed in subclauses (1) and (3) in respect of the day or the week, 
shall be deemed to be overtime. ‘ 

(10) Limitation of overtime.—An employer. shall not require or permit 
an employee to work overtime— 

(a) in the case of a miale employee— : 

(i) save as provided in paragraph (c), for more than two hours if any 
day; , 

Gi) for more than 10 hours in any week; 

(b) in the case of a female employee— 

(i) for more than two hours in any day; 

Gi) on more than three consecutive days; 

Gii) for more than 10 hours in any week; 

(iv) on more than 60 days in any year; / , 

(v) after completion of her working hours for more than one hour in 
any day unless he has— 

(aa) given notice thereof to such employee before 12h00; 

(ab) provided such employee with an adequate meal before she has to 
commence overtime; or 

(ac) paid such employee an allowance of 50c in sufficient time to 
enable the employee to obtain a meal before the overtime is due to 
commence; 

{c) in the case of a male employee not ordinarily working on a Satur- 
day for more than five hours on such a day. 

(11) Payment of overtime.—An employer shall pay each of his em- 
ployees at a rate of not less than one and one-half times his ordinary wage 
in respect of all overtime worked by such employee, such overtime being 
the total of all periods of overtime worked during a week, any resulting 
fraction of an hour being regarded as an hour. 

(12) No employee shall be required to work overtime without his con- 
sent. 

(33) No employee shall be dismissed or prejudiced in his employment by 
reason of his refusal to work overtime. ‘ 

Savings.—The provisions of subclauses (4), (6) and (10) shall not apply 
to a male employee employed on work necessitated by a breakdown of 
plant or machinery or other unforeseen emergency or in connection with, 
the cverhauling or repairing of plant or machinery which cannot be per- 
formed during the ordinary hours of work and the provisions of subclauses 
(4), (5), (7) and (10) of this clause shall not apply to a watchman. 

(14) Turning of tobacco whilst in the process of fermentation —An 
employee engaged on this operation shall not be permitted to perform such 
work for a longer period than three. months during any six consecutive 
months. 

7, ANNUAL LEAVE 

(1) Save as provided in paragraphs (c) and (d) of this subclause, an 
employer shall grant to his employees in respect of each calendar year of 
service, annual leave commencing during the latter half of December in 
such year, as follows: 

(a) In the case of an employee who has been in his employ since 15 
January of the calendar year to which the leave relates, three consecutive 
weeks on full pay; 

(b) in the case of an employee who commenced work after 15 January of 
the calendar year to which such leave relates, 11 working hours on full pay 
in respect of an employee who works a five-day week, and 12. working 
hours on full pay in respect of an employee who works a six-day week, in 
respect of each completed month of service: Provided that an employer 
may require such employee to take additional leave without pay up to a 
total period not exceeding three consecutive weeks; 

(c} nothwithstanding the provisions of paragraphs (a) and (b) and in 
vubstitution therefor, an employer shall have the right to grant the number 
of days’ leave on full pay in terms of the said subclause to not more than 
Sve percent of his employees at such other time during December and/or 
january immediately following as may be necessary for the efficient con- 
duet of his business; 

: ——e — 
(b) during any other period which he is on the premises of his | 

dic dag of die week, word. geag oortyd te wees. 

  

(b) gedurende.enige ander tydperk waarin hy op die perseel van sy 
werkgewer is: 

Met dien verstande.dat indien bewys word dat enige sodanige werknemer 

nie gewerk het nie en vry was om die perseel te verlaat gedurende enige 

gedeelte van enige. tydperk wat in paragraaf (b) gemeld word, die 

veronderstelling waarvoor daar in hierdie subklousule voorsiening gemaak 
word, nie ten opsigte van sodanige werknemer met betrekking tot daardie 
gedecite van sodanige tydperk toepassing is nie. 

(8) Beperking van werkure op openbare vakansiedae en Sondae.—By 
die toepassing van subklousule (1) mag die werkure, wanneer daar van ’n 
werknemer vereis word om op ’n openbare vakansiedag in klousule 9 (1) 
bedoel of op ’n Sondag te werk, op sodanige dag hoogstens die gewone 
werkure wees wat gewoonlik op sodanige dag gewerk word (by die toepas- 
sing hiervan is Maandag die ekwivalente werkdag vir Sondag) en indien ’n 
openbare vakansiedag op ’n Saterdag val, hoogstens vyf uur. 

(9) Oortyd.—Alle tyd wat daar langer gewerk word as die maksimum 
getal ure wat in subklousules (1) en (3) voorgeskryf word ten opsigte van 

(10) Beperking van cortyd.—’n Werkgewer mag nie van ’n werknemer 
vereis of hom toelaat om oortyd soos volg te werk nie: 

(a) In die geval-van ’n manlike werknemer— 

(i) behoudens paragraaf (c), langer as twee uur op ’n dag; 

Gi) langer as 10 uur in ’n week; 

(b) in die geval van ’n vroulike werknemer— 

(i) langer as cen vur op ’n dag; 
(ii) op meer as drie agtereenvolgende dae; 
(iii) langer as 10 uur in °n week; 

(iv) op meer as 60 dae in ’n jaar; 
(v) langer as een uur op ’n dag na voltooiing van haar werkure tensy 

hy— 
(aa) voor 12hG0 middag sodanige werknemer daarvan in kennis gestel 

het; of 
(ab) sodanige werknemer ’n toereikende ete verskaf het voordat sy 

met die oortydwerk moet begin; of 
(ac) sodanige werknemer betyds ’n toelae. van 50 sent betaal het om 

die werknemer in staat te stel om ‘n ete te verkry voordat die oortydwerk 
begin; 

(c) in die geval van ’n manlike werknemer wat gewoonlik nie op ’n 
Saterdag werk nie, langer as vyf uur op so ’n dag. 

(11) Betaling vir oortydwerk.—'n Werkgewer moet ’n werknemer wat 

by hom in diens is, teen ’n tarief van minstens een en ’n half maal sy 

gewoné loon betaal ten opsigte van alle oortyd wat sodanige werknemer 
gewerk het, en dié oortyd is die totaal van alle tydperke ocrtyd wat gedu- 

rende ’n week gewerk is, en as daar ’n deel van ’n uur oorbly, word dit as 

’n uur geag. 

(12) Daar mag van geen werknemer vereis word om sonder sy toestem- 

ming oortyd te werk nie. 

(13) Geen werknemer rag ontslaan of in sy werk benadeel wotd omdat 
hy weier om oortyd te werk nie. 

Voorbehoudsbepalings.—Subklousules (4), (6) en-(10) is nie van toe- 
passing op ’n manlike werknemer wat werk doen wat deur "n onklaarraking 
van installasie of masjinerie of ’n ander onvoorsiene noodgeval noodsaak- 
lik gemaak word nie, of wat in verband staan met die opknapping of herstel 
van installasie of masjinerie wat nie gedurende die gewone werkure gedoen 
kan word nie,,en subklousules (4), (5), (7) en (10) is nie op ’n wag van 

toepassing nie. 

(14) Tabakomdraai gedurene die fermentasieproses.—'n Werknemer 
wat hierdie werksaamheid verrig, moet nie toegelaat word om dié werk vir 
’n tydperk van langer as drie maande gedurende enige ses agtereenvol- 
gende maande te verrig nie. 

7, JAARLIKSE VERLOF 

(1) Behoudens paragrawe (c) en (d) van hierdie subklousule, moet ’n 
werkgewer jaarlikse verlof wat gedurende die laasie helfte van Desember 
begin, ten opsigte van elke kalenderjaar diens soos volg aan sy werknemers 
toestaan: : ‘ 

(a) In die geval van ’n werknemer wat sedert 15 Januarie van die kalen- 
derjaar waarop die verlof betrekking het in sy diens was, drie agtereenvol- 
gende weke met volle besoldiging; 

(b) in die geval van ‘n werknemer wat in sy diens tree na 15 Januarie van 
die kalenderjaar waar op die verlof betrekking het, elf werkure met volle 
besoldiging vir ’n werknemer wat vyf-dae per week werk en 12 werkure 
met volle besoldiging vir ’n werknemer wat ses dae per week werk, ten 
opsigte van elke voltooide maand diens: Met dien verstande dat ’n werk- 
gewer van sodanige werknemer kan vereis om bykomende verlof sonder 
besoldiging te neem van altesaam hoogstens drie agtereenvolgende weke; 

(c) ondanks paragrawe (a) en (b) en ter vervanging daarvan het ’n werk- 
gewer die reg om die getal dae verlof met volle besoldiging ingevolge 
genoemde subklousule aan hoogstens vyf persent van sy werknemers toe te 
staan op enige latere tydstip in die onmiddellik daaropvolgende Desember 
en/of Januarie soos nodig mag wees vir die doeltreffende bestuur van sy 
besigheid; o
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(d) a monthly paid employee may be required or permitted to take his 
. leave on full pay for the duration prescribed in paragraph (a) or (b) at any 

other time but to commence not later than within three months of the 
completion of each year of service to which the leave relates; 

(e) whenever a public holiday, as defined in clause 9 (1), falls within the 

period of such leave, such holiday shall be added to the said period as a 
further period of leave of absence on full pay; 

(f) the period of such leave shall not be concurrent with sick leave in 
terms of clause 8 nor with any period during which the employee under- 
goes military service, or with any period of notice in terms of clause 21; 

(g) Voluntary military service.—Where an employee undertakes military 
service on a voluntary basis, such absence shall be taken out of annual 

leave. 

. (2) Leave remuneration.—The remuneration in respect of annual leave 

referred to in subclause (1), shall be paid on the last working day before the 
- date of the commencement of such leave. 

(3) An employee whose contract of employment terminates during any 
period of 12 months with the same employer before the period of leave 

- referred to in subclausé (1) of this clause in respect of that period has 

accrued, shall, upon such termination, be paid— . 

(i) in respect of each completed month of such period of less that 12 
months not less than 11 hours’ pay calculated at the rate per hour which — 
he was receiving immediately before the date of such termination; 

(ii) in respect of any public holidays, as defined in clause 9 (1), which 
have fallen on any Saturday during such period of less than 12 months 
not less than-nine hours’ pay calculated at the rate per hour which he was _ 
receiving immediately before the date of such termination. 

(4) Annual bonus.—in addition to the leave remuneration referred to in 

subclause (2), an employer shall pay in December of each year, prior to the 
granting of annual leave in terms of subclause (1), or.on dismissal in 

November or December-{other than summary dismissal in terms of clause — 
. 21 (1) GI, to each of his employees— : 

(a) who has been in his employ for a continuous period of five years or 
more, three weeks’ wages based on actual earnings at that time; 

(b) with less than five years’ continuous service engaged prior to 15 
January of the current. year, 2,4 weeks’ wages at the actual rate being 

paid at the time; 

(c) engaged after 15 January of the current year, one-twelfth of 2,4 
weeks’ wages at the actual rate being paid at the time in respect of each 
calendar month-of service calculated from the first day of the month 
nearest to the date of engagement and to include the month of December: 

4 

Provided that— 

Gd) those employees who are granted leave other than in December 
shall be paid the annual bonus-during December each year on the basis 
laid down above; 

.  Gi)-in the case of an employee proceeding on retirement during the 
year and before December, he be paid a pro rata share of the annual 
bonus he would have received that year, the calculation to be based on 
one-twelfth of the applicable bonus multiplied by the number of com- 
pleted calendar months up to the time of the employee’s going on retire- 
ment; 

(iii) no annual bonus shall be paid to any employee who terminates his 
employment during.the course of any calendar. year. 

(5) For the purposes of this clause, the expression ‘‘emiployment”’ shall 
be deemed to include any period or periods during which an employee is— 

‘ (a) absent on leave in terms of subclause (1); 

(b) undergoing military service for the initial period of 24 montis and 
subsequent/other compulsory military service for periods of up to six 
months in any one year; 

(c). absent from work on the instructions or at the request of his 

employer; 

(d) absent for a period not exceeding 14 weeks owing to illness, 
accident or confinement in terms of section 23 of the Factory, Machin- 
ery and Building Work Act, 1941: Provided that such period or periods 
of absence are supported by a certificate from a registered medical 
practitioner in proof of incapacitation for work, which incapacitation 
shall not be owing-to misconduct or wilful neglect of the person con- 
cerned: Provided further that such period of 14 weeks shall only apply to 
such persons who are in the employ of the same employer when annual 

. leave payments are made when an establishment closes for annual leave; 
and shall be deemed to commence on the date on which the employee - 
last became entitled to annual leave or the date of his engagement, 
whichever is the later. 

(d) ’n werkgewer kan van ’n werknemer wat maandeliks besoldig word, 
vereis of hom toelaat om sy jaarliksé:verlof met volle besoldiging, wat so 
lank moet duur as wat in paragraaf-(a) of (b) voorgeskryf word, op enige 
ander tydstip te neem, maar dit moet-begin binne drie maande na voltooi- 
ing van elke jaar diens waarop die verlof betrekking het; 

(e) wanneer ’n openbare vakansiedag soos in klousule 9. (1) omskryf, in 
die tydperk van sodanige verlof val, moet sodanige vakansiedag by ge- 
noemde tydperk as ’n verdere tydperk van verlof met volle besoldiging 
gevoeg word; us . , 

(f) die tydperk van sodanige veriof mag nie met siekteverlof ingevolge 
klousule 8, of met ’n tydperk waarin die werknemer militére diens onder- 
gaan, of met ’n diensopseggingstermyn ingevolge klousule 21, saamval 

nie. . 

(g) Vrywillige militére diens.—Indien ’n werknemer militére diens op. ’n 
vrywillige grondslag onderneem, moet sodanige afwesigheid uit die jaar- 
likse verlof geneem word. 

(2) Verlofbesoldiging.—Die besoldiging ten opsigte van jaarlikse verlof 
waarvan in subklousule (1) melding gemaak word, moet betaal word op die — 

-laaste werkdag voor die datum waarop sodanige verlof begin. 
. (3) ’n Werknemer wie se dienskontrak gedurende enige periode van 12 

maande met dieselfde werkgewer eindig voordat die verloftydperk wat in 
subkiousule (1) van hierdie klousule gemeld word ten opsigte van daardie 
periode, opgeloop het, moet by ‘sodanige beéindiging— 

{i) ten opsigte van elke voltooide maand van sodanige tydperk wat 
minder as 12 maande is, vir minstens 11 uur betaal word, bereken teen 
die tarief per uur wat hy onmiddellik voor die datum van sodanige 
beégindiging ontvang het; . 

(ii) ten opsigte van openbare vakansiedae, soos in klousule 9 ) | 
. omskryf, wat op ’n Saterdag geval het gedurende sodanige tydperk wat 

minder as {2 maande is, vir minstens nege uur betaal word, bereken teen 
die tarief per uur wat hy onmiddellik voor die datum van sodanige 
be&indiging ontvang het. 

(4) Jaarlikse bonus.—Benewens die verlofbesoldiging in subklousule 
(2) bedoel, moet ’n werkgewer in Desember van elke jaar, voordat jaar- 
likse verlof ingevolge subklousule (1) toegestaan word, of by ontslag in 

‘ November of Desember [uitgesonderd summier ontslag ingevolge klousule 
21 1 (i), aan elk van sy werknemers— 

(a) wat ‘n ononderbroke tydperk van vyf jaar of langer in sy diens 
was, drie weke se loon betaal, gebaseer op sy werklike verdienste in 
“ stadium; ° 

b) met minder as vyf jaar ononderbroke diens wat voor 15 Januarie 
van dieselfde jaar in diens geneem is, 2,4 weke se-loon betaal teen die 
werklike tariéf wat dan betaal word; 

(c)i wat na 15 Januarie van dieselfde jaar in diens geneem is, ten 
opsigte van elke kalendermaand diens, bereken vanaf die cerste dag van 
die maand naaste aan die indiensnemingsdatum, en met inbegrip van die 
maand Desember, een twaalfde betaal van 2,4 weke se loon teen die 

_ werklike tarief wat dan betaal word: 

Met dien verstande dat— 

(i) aan daardie werknemers aan wie verlof op ’n ander tyd as in 
Desember toegestaan word, die jaarlikse bonus gedurende Desember 
van elke jaar betaal moet word op die-grondslag soos hierbo uiteengesit; 

(ii) in die geval van *n werknemer wat gedurende dié jaar en voor 
Desember aftree, hy ’n pro rata-gedeelte betaal moet word van die 
jaarlikse bonus wat hy daardie jaar sou ontvang het en waarvan die / 
berekening gebaseer moet word op een twaalfde van die toepaslike 
bonus, vermenigvuldig met die getai voltooide kalendermaande tot op 
die tydstip wanneer die werknemer aftree: 

(iii) geen jaarlikse bonus betaal word aan ’n werknemer wat sy diens 
gedurende die loop van ’n kalenderjaar beéindig nie. 

(5) Vir die toepassing van hierdie klousule word die uitdrukking 
diens’’ geag enige tydperk of tydperke te omvat waarin ’n-werknemer— 

(a). afwesig is met verlof ingevolge subklousule (1); a 
(b) militére diens ondefgaan vir die aanvanklik tydperk van 24, 

maande en latere/ander verpligte militére diens vir tydperke van 
hoogstens ses maande in ’n bepaalde jaar; 

(c) van die werk afwesig is op las of op versoek van sy werkgewer; 
(d) afwesig"is vir ’n tydperk van hoogstens 14 weke weens sickte, ’n 

ongeluk of bevalling ingevolge artikel 23 van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1944: Met dien verstande dat sodanige tydperk 
of tydperke van afwesigheid gestaaf word deur ’n sertifikaat van ‘n 
Seregistreerde mediese praktisyn as bewys van ongeskiktheid vir werk, 
ongeskiktheid wat nie die gevolg moet wees van wangedrag of opsetlike 
versuim aan die kant van die betrokke persoon nie: Voorts met dien 
verstande dat sodanige tydperk van 14 weke slegs van toepassing is op 
persone wait in die diens is van dieselfde werkgewer wanneer. jaarlikse 
verlofbetalings geskied by. die sluiting van ’n bedryfsinrigting vir die 
Jaarlikse verloftydperk; en dit word geag te begin op die datum waarop- 
die werknemer laas op jaarlikse veriof geregtig geword het of die datum   van sy indiensneming, naamlik die jongste datum. :



"+ and (©) of stibelause (1). - 
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6 8 SICK'LEAVE - 
~ (1) An‘employer shall grant to. his.e   

on a) not less than-88 hours paid sick leave if he works'a five-day week, 

(b) not less than 96 hours paid. sick leave if he: works a six-day week; 

| (¢) in thé case of an‘employee who works.a five-day week and falls ill 

after 15 January, of the calendar year to Which such sick leave relates,’ 

‘>, séven hours’ paid: sick leave in. respéct of each completed. month of : : 

” service and in the case Of an-employée who works a six-day week, eight- 

hours’. sick leave’, for each ‘completed’ month of service. -* 

(2) The employer shall require the production of a certificate issued by a 

registered medical practitioner in. tespect Of each périod of absence. for 

‘which: payment is claimed. « es _ . 

. . (3) Incapacitation. caused bby: the’ misconduct or wilful neglect of an 

"" -employee shall not be claimed for as sick leave... 

of (4) In the case of an accident compensatable under the. Workmen’s | 

_. Compénsation: Act, 1941, an amount.equal to the difference between the 

~ compensation xeceived for. wages lost and the ‘actual aniount of wages lost 

shall be paid'ex sick leave: Provided that such amount shall. not‘exceed the” 

‘amount of sick leave due to such employee in terms of paragraphs (a); (b), 

(5) For the purposés of this clause, the expression. “employment” 
shall have the'same meaning as in.clause’7 (5) and’the expression*“‘cal- 

-aendar year’’ shall’ mean a ‘period ‘of 12 months from 1 January to 31 

December of any year." “ S Sa 

9, PUBLIC HOLIDAYS AND SUNDAYS . |. 
_ /(@) An-employer shall'grant’léave’ on full pay to an employee on New |: 

Year’s Day;:Founders’ Day, Good Friday, Family Day, Ascension Day’ ”}-, 
.'Gesinsdag, Hemelvaartsdag, ‘die dag na Hemelvaartsdag, Republiekdag, 

Krugerdag, Geloftedag,, Kersdag en ‘Wélwillendheidsdag vériof met yolle _ the: day following Ascension Day, Republic Day, Kruger Day, Day of the: 

. Vow, Christmas Day and Day of Goodwill. For the ‘purposes of this clause, 

-“only the days enumerated above shall be deemed to-be. public holidays: 

: Provided that— 

(i) whienever Day. of Goodwill falls on a Monday a the following Tues- 

-*-day-shall be deemed.to be Day of Goodwill, and that when Ascension 

-' . Day falls on Republic. Day; 30 May: shall be deemed to bea public 

‘holiday; 0 Se : 

~ (ii) whenever. any public holiday falls on a“Sunday, the 

-Monday: shall’ be deemed to be -that holiday... sO 

(2) Payment for work on, Sundays‘and public holidays.—Subject to! the | 

provisions of clause 6 (8), whenever an employee other than a watchman 

_works on a Sunday or’ public holiday,” his employer shall— 

(a) in respect of a Sunday, pay-the employee: not Jess than double the . 

wage payable to-him in respect of the period, ordinarily: worked by him 

on a week-day, i:e. nine hours: Provided that an employer may pay an |- 

> “employee who works on.a Sunday, one anda lialf times the weekly wage 

prescribed in clause 4-(1) for an employee of his class, divided by 44, for ; 

each hour ot part of an hour.so worked, ahd grant him within seven days 

-. of such Sunday, one day's leave and pay him jn respect thereof-not less 

~” .than the weekly wage prescribed in clause-4'(1) for an employee of his » 

+. class, divided by five;. ae 
(b) in-respect.of.a public holiday, pay the employée his ordiriary wage 

in respect-of the time worked, any part of an hour worked counting as a | 

~ completed hour, in addition to the pay due under subclause (1) héreof. 

: a : 10.. PROPORTION OR RATIO oe 

’'Ant employer shall not employ— 
ws: 

" @) an unqualified factory clerical employee or despatch cletk or gee | 

ceiving clerk or storeman and grade I‘employee unless be has in-his 

émploy a qualified factory clerical employee or despatch clerk or receiv- | 

ing-clerk or storeman and grade I employee, and. for each such qualified 

factory clerical employee_or despatch clerk.or receiving clerk’or store- 

":. man.and-grade I employee not more'than one unqualified factory clerical 

".» employee or despatch clerk or receiving. clerk or storeman and grade I 

-, employee may beemployéd by him; , “o tap ‘ 

(b) an unqualified grade II employee arid/or tobacco packer: unless he. | 

has in his employ'a qualified grade II employee and/or tobacco packer, 

and for each qualified grade Il employee and/or tobacco. packer em- 

ployed by him not more than one unqualified grade {I employee and/or | 

tobacco packer: may be employed by him. For the-purposes. of this sub- , 

.clause, grade:I employees and tobacco packers shall be treated as one |. - 

" gtoup of employees: :--".. 

“Provided that an unqualified. employeé inany of the classes referred to who | 

‘is‘in réceipt of a wage not less than that prescribed for qualified employees 

of his class may, forthe purposes of this clause be deemed to, be a qualified 

employee, > ee ne oa 

41. PIBCE-WORK © 
; () An employée employed ‘on piece-work for any ‘period shall-be paid 

.the’ full amount earned by him under the piecé-work rates, subject to | 

‘subclauses (2), (3): and: (4); Provided that irrespective of the. amount of, : 

i : 
. . 8 a 2 : wate 
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8 is: inployee’who is absent from-work | 

““ through sickness ‘or decident during the calendar year, a total of— 

‘ollowing™ . ‘dag as.dié, vakansiedag. beskou moet word. 

klousule as ’n: gekwalifiséérde werknemer geag mag word.   
  

[ 8) SIBKTEVERLOF 
(1) ’n Werkgewer moet aan sy ‘werknemer wat gédurende die kalender- 

|. jaar weens siekte of ’n ongeluk van die werk afwesig is siekteverlot met 

besoldiging foestaan vari altesaam— 

‘(a) minstens 88 ur indien hy vyf dae per week werk; 

(b) minstens’ 96 uur indien hy.‘sés dae per week werk; - 

erknemer wat vyf dae per week werk en siek ' (c) in die-geval van *n.w 
word nla 15Januatie van die kalenderjaar waarop sodanige siekteverlof 

van. toepassing is; sewe uur yir élke voltooide maand diens en*in die 

.geval van ‘n-werknemer wat ses dae per week werk, agt uur vir elke 

voltooide maand.diens, te , oO 

-Q) ‘Die werkgewer: kan vereis dat ’n sertifikaat wat deur ’n geregi- 

Streerde mediese praktisyn uitgereik is, voorgelé word ten opsigte.van elke 

tydperk van afwesigheid waarvoor besoldiging geéis word. 

» (3) Vir ongeskiktheid verdorsaak deur-wangedrag of opsetlike yersuim 

aan die kant.van die werknemer mag geen eis vir siekteverlof ingestel word ~ 

nie. oS Ds oo sf 

5 (4) Indie geval van nh ongeluk waarvoor vergoeding kragtens die Onge-. 

vallewet, 1941, betaalbaar 1s, moet ’n-bedrag gelyk aan die verskil tussen 

die vergoeding ‘ontvang vir verlore lone en die werklike bedrag van. die’ 

verloré lone uit siekteverlof betaal word: Met dien verstande dat sodanige 

--bedrag nie meer mag wees nie as die bedrag van die siekteverlof wat 

| ooreenkomstig paragrawe (a), (by en-(e) van subklousule (1) aan sodanige 

werknernér ‘verskuldig: isi oy Se . : 

(5) Vir die toepassing van hierdie Klousulé. moet die* uitdrukking 
fi 

“‘diens’” geag- wotd- dieselfde betekenis te hé, as.in klousule 7 (5) en 

~beteKen die ultdrukking ‘‘kalenderjaar™ ’n tydperk van 12 maande variaf 1 

.| Januarie tot 31 Desember van “in bepaalde jaar. , 

9, OPENBARE VAKANSIEDAE EN SONDAE 
(1) *n Werkgewer moet op Nuwejaarsdag, Stigtitigsdag, Goeie Vrydag, 

besoldiging aan.’ werknemer toestaan. Vir die*toepassing van hierdie 

klousule- word slegs bogenoemde:dae as openbare vakansiedae geag; Met 

dien verstande dat— _ a so : : aa 

< @yas Welwillendheidsdag op’n Maandag val, die volgende Dinsdag 

‘ - as Welwillendheidsdag” beskou . word ‘en dat as Hemelvaartsdag ‘op 

_ Republiekdag -val, 30 Mei as ‘1 openbare vakansiedag geag word: 

(ii) as ’n openbare vakatisiedag op “n Sondag val, die volgende. Maan- 

(2) Bétaling vir,werkOp Sondae en openbare vakansiedae _—Behouidens 

-klousule 6-(8) moet ’n“Werkgewer sy werknemer, uitgesonderd "n-wag, 

wanneer hy op ’n Sondag of openbare vakansiedag werk, soos volg betaal: 

(a) Ten opsigte van ’n Sondag, minstens dubbel die loon wat tén opsigte 

van die tydperk wat hy gewoonlik op *n weekdag werk, aan hom betaal- 

baar is,-d:w:s. nege, uur. Met dien verstande. dat ’n werkgewer ’n‘werk-’. 

nemer wat op ’n Sondag werk, een en half miaal dié weekloon kan betaal 

wat in Klousule 4 (1).vir ‘n werknemer van sy klas voorgeskryf word, | 

» gedeel deur 44, vir elke uur of pedeelte van ’n uur aldus gewerk, en hom: 

“ bitine sewe daé vanaf sodanige Sondag, een dag verlof toestaan, en hom 

‘ten-opsigte, daar'van minstens die weekloon betaal wat in klousule 4 (1) vir 

*1 weiknemer van sy klas voorgeskryf word, gedeel deur vyf; 

(b) ten opsigte van. ’n_openbare vakansiedag, benewens’ die betaling wat . 

ingevolgé subklousule (1). hiervan aan hom verskuldig is, sy gewone loon 

ten opsigte van die*tyd gewerk, en ’n gedeelte van ’n uur gewerk, moet as : 

’n volle uur: gétel. word. ; 

, , _. ; 10, GETALSVERHOUDING 

’n Werkgewer mag nie— . — . 

+ (a). ongekwalifiseerde fabrieksklerk of -versendingsklerk of ont- . 

vangsklerk of: magasynman en graad I-werknemer in diens neem nie, > 

* tensy hy.’n gekwalifiseerde fabrieksklerk of versendingsklerk ‘of ont- 

vangsklerk-of magasynman.en graad I-werknemer in sy diens het, en vir -, 

_ elke sodanige gekwalifiseerde fabricksklerk of versendingsklerk of ont- 

. yangsklerk of magasyniman.en graad I-werknemer mag hy hoogstens een 

- ongekwalifiseerde fabrieksklerk of versendingsklerk of ontvarigsklerk of 

e
 

_ magasyriman en graad _I-werknemert in diens neem; - 

:*. (b) n.ongekwalifiseérde graad I-werknemer en/of tabakverpakker in . 

diens neem‘ hie, tensy hy ’n gekwalifiseerde graad II-werknemer en/of. 

tabakverpakker:in sy diens het, en vir elke ‘gekwalifiseerde graad II 

werknemet en/of tabakverpakker wat by hom werksaam.is, mag hy. 

“hoogsteris een ongekwalifiseerde graad Il-werknemer en/of tabakver-- 

."pakker in-diens neeth.-Virdie toepassing vaii hierdie subklousule, word ~ 

“ graad _H-werknemers.. en tabakverpakkers ‘as een groep werknemers 

behandel:. . . aa - 5 a 

‘ Met.dien verstande dat ’n ongekwalifiseerde werknemer in enigeen van die. 

‘gemelde Klasse wat minstens die loon ontvang wat vir gekwalifiseeerde~ 

werknemers ‘van sy.klas voorgeskryf word; vir die toepassing van hierdie 

aoe _ tL, STUKWERK oo 
_ (1) ’n Werknemer wat stukwerk-vir ’n tydperk verrig, moet behoudens 

‘subklousules (2), (3) en (4), die vollé bedrag betaal word.wat hy. ingevalge 

die stukwerkskale“verdien het: Met dien verstandé dat, afgesien van die
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_ piece-work performed : such employee, shal in respect, of: such period be 
“paid not less than the’ wage which would’have been payable.to him: had he | 

_ been’ employed as a time~ worker: during such period... 

(2) An employer shall, not. introduce piece-work in his establistiment ° 
“unless he has given'to his employees. arid to the Council not less than two! 

- . weeks” notice of-his intention ‘to do so. 

~ toda .so. ° . gt 

y+ (4) An employer shall keep posted up.in a conspicuous’ place in his 
: establishment a schedule’of the piece-work rates referred to,in subclause- 

(1) and shail not alter-such rates-unless he has given to his employees and j 
“. to the Council. not less than two weeks’ notice of the proposed alteration. Lo 

2. EXEMPTIONS © 

/ qd) Subject to the’ proviso of section 51 (3) of, the. Act ‘the Council i in its : 
discretion, may gtant to of in respect of any person exemption from any of : 
the:provisions of this Agreement: Provided that: no exeniption may. be ~ 
granted’ from clause.6 (2) except in the case of work. necessitated by an. 
"emergency. 

*(2) The Council shall fix i in 1 respect of any person. granted exemption 
under the provisions of subclause (1), the conditions subject to which such * 
exemption is granted and the. period during which such exemption shall’ 
operate: Provided that the Council. may, if it deems fit, after one week’s 

“= notice in writing has been given to: the employer and/or employee con.” 
‘cerned, withdraw any licence of exemption. 7 FAS 

(3) The Sectetary: of the ‘Council shall issue fo every ‘person granted 
-exémption in‘ accordance with the provisions , of this clause, a licence 

" Signed. by him -setting out— 

(a) the full-name of the person concerned; 

(2) subject to which such’ exemption. is granted; 

@ the period during which the exeraption. shall | operate. 

Se 3 ‘LOG: BOOK - 

  

(1) Every employer shall provide. a log b6ok w with th duplicate folios for the | 
use of each motor: wehicle driver ‘as nearly as practicable 1 in the following 
“form: 

  

“DAILY. LOG: . 
Name of ethployer . 2 

.. Name of driver... 

                    

    

io Time of finishing work, : 
Number of ordinary hours worked. . 

~ Nuthber of hours of overtime wotked an 

-: Meal hours from. °. Se Coevbevaes 

Breakdown, accidents and/or other delays - Le 

. Signature of driver : 

woe (2) Every diver | upon: being provided: ‘with, the log book réferred to in’. 
~”-subelause.(1), ‘shall complete thé log in duplicate in’respect Of each'day’s . 

work and shall ‘within .24 hours of the completion of the. day’s- ‘work to” 
, - which it relates déliver a copy thereof: to his employer. ; 

.o (3) Every: employer shall retain a complete ¢ copy. of the daily log for a 
period: of three - “years. subsequent. to the date ‘of ‘its completion. 

14, PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS 

(1) An employer shall supply, free of charge, to his employee suitable - | 
protective clothing required in terms .of the. Factories, -Machinery “and 

Ue Building- Work ‘Act, 1941,’ and shall renew such clothing as often as may. 
be! necessary to ensure that it shfall_at.all times be ‘adequate and sufficient. . 

, (2) An employer shall. supply each employee, free of charge, with a set 
‘of suitable protective clothing in good’ condition within’ six weeks. of the 

- .comimencement of. his employment or. the coming. into operation Of this | 
_Agréement, whichever isthe later, and Shall renew such protective cloth-. 
ing when necessary but, need ‘not. do so more than-once every: twelve « 

“ mhonths, 

(3) An employee to whom protective clothing has been issued i in terms |. 
"hereof, shall be required to wear such clothing during all working hours, 

- and shall be responsible for the good condition and laundering of such: - 
“ | protective clothing: Provided that an employer may-launder the protective 

- clothing and withdraw the right of an employee to take protective Clothing 
away from an establishment.. wee ve, 

/ (4) All protectiye ‘clothing issued in terms of subclause (2), shail remain 
«+ the property of the-employer arid shall be returned by,the employee af the . 
-°; termination of his service. The ‘employer shall collect from the employee |: 

» “ the sum of R4,00-in respect of each set of protective clothing in the event, 
-, s/oF the employeé losing ‘or not returning his protéctive, clothing, which . 

amount shall be recoverable Py ‘way. ¢ of set- Loft out of moneys due to such 
employee. “4 . 

| word, 

(2) Die Raad moet, ten opsigte’ van enigeen aan wie veystelling kragtens. . a7 - 
subklousule (1) verleen word, die voorwaatdes stel waarop:sodanige - 

te Hoe laat werk begin het... 

. “hoeveelheid stukwerk wat" verrig word; ‘sodanige wetkneme? t ten opsigte 
vah sodanige tydperk minstens ‘die Joon.betaal word wat aan, hom -betaal- - 
baar sou ‘gewees: het indien hy geduren Sodanige tydperk. as nT yierker 
werksaam was. : 

(2) "9 Werkgewer mag. nie’ ‘stukwer ‘in sy Bedryfsihrigting i invoer nie,. 

    

  

tensy hy-aan sy: ‘werkriemers eri aan dieRaad minstens.tweé.weke vooraf BS 

(3) An employer whose emmiployees are engaged on piece- _work shall not ma kennis gégee het-van' ‘sy. voorneme om. dit té,doen.- 
__ ‘be permitted to discontinue the piece-work system,:Unless he has given at. 7° 

~ least two weeks’ notice to his employees and to the Council of his: ‘intention: . 
BY n Werkgewer wie se werkhemers stukwerk verrig, mag nie ie toegelaat’ 

. word om met die stukwerkstelsel op te hou nie, tensy hy. aan sy ‘werknemrs 
' en.die Raad minstens twee weke vooraf. kennis. gegee het van: sy v voomenie 
oni. dit te doen: 

    

- (4) ’n Werkgewer nicet ” in n iys v van die” stukwerktatiewe i in: “subklousule . * 
: ay bedoel, op ’n opvallende ‘plek in sy. bedryfsinrigting opgeplak hou; en’ 
hy mag’ sodanige tariewe nie verander nie tensy hy aan sy “‘werknemers en « : 

- dié Raad Kents Begee het van die voorgenome: verandering. . 

12: -VRYSTELLINGS 

“) Onderwérpé aan die. voorbehoudsbepaling ‘van artikel’ St (3) v van dis " 
Wet, kan'die Raad na goeddunke: aanof ten. opsigte vaty enigé persoon . 

. vrystelling verleen van enlige- bepaling: van-hierdie Ooreenkoms: Met- dien 
| .verstande, dat vrystelling: nie verleen’ mag. word van ‘klousulé 6 (2) nie, 

uitgesonderd in die eval ‘van werk. wat deur * r noodgeval getoodsaak. 

‘vrystelling verleen word ent die ‘tydperk waartydens: -sodanige: vrystelling - 
vari krag ts: Met dien verstande. dat die Raad; indien‘Hy-dit dienstig ag, na. 
skriftelike kennisgewing van een’ week aan die betrokke: werkgewer envof 
werknemer enige vrystellingsertifikaat kan intrek. . 

. (3) Die Sekretaris‘van die Raad:moet aan elke persoon aan’ wie: ‘vtystel- 
ling ooreenkomstig hierdie klousule verleen is, ’n vaystellingsertifikaat 

, _ 1 uitreik wat hy -onderteken het en wat-die ‘volgende’: meld:* ee 
_£). the provisions of the Agreement from which’ exemption | is ranted: VF ves “ 

“ (c) the conditions fixed i in accordancé’ with the provisions’ ‘of. subclause 4 

_@) ‘Die. volle. naam van die -betrokke persoon; oy : . 

"(b) die beplaings 3 yan die Ooreenkoms: waarvan vrystelling verleen: word; 

: (c) die voorwaardes: “wat ooreenkomstig s subklousule 2) geste i is, waar-: 
. op sodanige wrystelling verleen word;. 

@ ‘die ‘ydperk wadrtydens, die vrystelling vanskra is is. 

13. LOGBOEK . 

a Elke werkgewer moet. vir. gebruik deur elke mnotorvoertuigdrywer * 'n 

  

J logboek met, -duplikaatfolio' S. verskaf wat. vir sover doenlik die’ volgende, ales 
‘ vorm het: . : . 

“os DAAGLIKSE Lod 
_ Naam van werkgewer 

. Naam van drywer ../.. 

“Hoe lat’ werkopgehou het. 
Getal gewone ure: gewerk.,.. 

Getal oortydure gewerk . , 

 Etenspouses vane.......00..0. ylascaeees 

Teéspoed, ongelukke en/of ander vertraginigs 

Peart eee nene 

  

: ve "Hand ekening van drywet.. 

(2).Elke drywer moet, waimneer. die logboek. wat subklousule;(1): bedoel 
aan hom.verskaf word, die log ten opsigte-van elke dag se werk in twee- ° 
voud invul, en. bihne 24 uur na voltodiing van.die dag se“werk waarop, dit 
betrekking het,’’n kopie.daarvan by sy werkgewer indien. “>, 

' (3) Elke werkgewer’ rioet’’n volledige kopie van die daaglikse log vir’ ‘1 
tydperk van drie. jaar na die’ ‘datum, _ waarop dit, ingeval is, hou... 

(1) ?n: Werkgewer moet-aan sy werknémer gratis géskikte’| beskermende 
klere verskaf wat ingevolge die. Wet op Fabrieke, Masjinerie en. Bouwerk ; 
194], vereis. word, en moet:-sodanige klere so, dikwels hernuwe. as° wat: 

nodig. is. Qm te. verseker dat dit te alle tye voldoende en toereikend is. 

(2) ’n Werkgewer moet aanelke werknemer gratis ° n uitrusting, geskikte 
beskermende klete in ’w goeie Kondisie verskaf binhé ses weke nadat sy, 
diens begin het of na die inwerkingtreding van hierdie Ooreenkoms, naam- 
lik die jongste, datum, en moet sodanige beskermende kleré:wanneer nodig 
“hernuwe, maar hoef dit nie meer as een maal elke 12 maande te doen nie: 

(3). Daar word. van ’n werknemet aan wie beskermende’ ‘Klere ingevolge. 
hiervan’ uitgeriek is, vereis om sodanige klere.gedurende alle’ werkure te 
dra, en hy is. verantwoordelik daarvoor dat sodahige beskermendé klere in? 

“'n goeie kondiste gehou’en gewas word: Met dien’ verstaride dat~n-werk- - 
gewer die beskérmende klere kan laat was en dié Teg van 'n.werknemerom 
beskermende klere van die bedryfsinrigting af. weg te neem, kan ‘intrek. - 

(4) Alle beskermende klere wat. ingevolge subklousule (2). vitgereik i iS; 
bly ‘die eiendom van die werkgewet_en die-werknemer moét dit by die 

. beéindiging van sy.diens teruggee. Die werkgewer moet,die: bediag van'R4 
ten’ opsigte van.elke-uitrusting. beskermende Klere’ van die werknemeér in- 
‘vorder, ‘ingeval die. werknemer sy. beskermende klere verloor:of nie terug- 

P-gee nie, en, die’ bedrag: kan’ ingewin’ word deur dit “van gelde Wat, aan.” 
Ye 

_Sodanige werknernet verskuldig, is, : vaf te trek.   
    

   

    

   

  

i4. BESKERMENDE. KLERE, ‘UNIFORMS EN’ OORPAKKE. be 

          

y 
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15.: BEVERAGES ° 

An employer shall make available, free of charge tea or coffee (with 
milk and sugar) twice daily to his employees during their morning and 
afternoon rest intervals: Provided that employees may be required to pro- 
vide their own receptacles. , 

16. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER 
THE AGE OF FIFTEEN YEARS 

An employer shall not employ any person under the age of 15 years. 

17, COUNCIL FUNDS 

The funds of the Council, which shall be vested in and administered by 
the Council, shall be provided in the following manner: s 

(a) On the first pay-day after.this Agreement comes into operation, and 
on each pay-day thereafter, each employee shall contribute an amount. of 

three cents per week; , 

(b) the employer shall contribute three cents per week in respect of each 
of his employees; : . 

. (c) in the case of monthly paid employees, contributions referred to in 
subclauses (a) and (b) shall be 13 cents pér month; 

(d) the employer shall deduct contributions in respect of his weekly and 
monthly paid employees and shall forward them to the Secretary of the 
Council within two weeks after the end of the month during which the 
deductions fell due, together with his own contribution. 

18. ORGANISATION OF EMPLOYEES 

Every employer shall permit any person. or persons authorised by the 

trade union, provided that such person or persons are members of the union 
and do not exceed five in number, to enter frorn time to time a section of 
his establishment prescribed by the employer, during the lunch hour, for . 
the purpose of carrying on trade union activities: Provided that not less than 
24 hours’ notice be given to the employer of the intention to visit the 
prescribed section of the establishment: Provided further that any represen- 
tative of the employer may be present at such activities. 

19. AGENTS 

The Council may appoint one or more specified persons as agents to 
assist it in giving effect to the terms of this Agreement, and it shall be the 
duty of every employer and every employee to permit such agents to 
institute such enquiries and to examine such books and/or documents and 
to interrogate such persons as may be necessary for this purpose. 

20. CERTIFICATE OF SERVICE AND ENGAGEMENT FORMS 

(1) Every employer shal! issue a certificate of service free of charge to 
each of his employees at the time when he leaves such employer’s service. 
Certificates shall be in the form of Annexure A to this Agreement. Ail 
certificates issued by the employer shall be numbered consecutively and 
shall be signed by the employer or his representative, and a copy of each 
certificate shall be retained by him. 

(2) A copy of each certificate issued in terms of subclause (1) shall be 
forwarded to the Secretary of the Council at his registered address, within 
seven days of the date of issue. 

(3) (a) An employer, within seven days of engaging any applicant for 
work, shall require such applicant to produce a certificate of service issued 
in accordance with the provisions of subclause (1) or a certificate of grad- 
ing issued by the Council which shall be in the form of Annexure B to this 
Agreement. . 

(b) The employer shall forward to the Secretary of the Council such 
certificate with an engagement form, which shall be in the form of Annex- 
ure C to this Agreement, not later than two weeks after the applicant has 
commenced work. 

(4) Where an applicant for work is unable to produce a certificate in 
terms of subclause (3) (a), an employer shall not permit such employee to 
continue work unless he has caused such applicant to complete and sign in 
the presence of a witness, a statement of experience in the form of Annex- 
ure D to this Agreement, and forward it to the Secretary of the Council, 
together with the relative engagement form, as provided in subclause (3) 

(b) 

21. TERMINATION OF CONTRACT OF EMPLOYMENT 

(1) An employer or his employee, other than a casual employee, shall 
give not less than one week’s notice in the case of a weekly paid employee 
and one month’s notice in the case of a monthly paid empioyee, in writing, 
of his intention to terminate the contract of employment, or an employer or 
an employee may terminate the contract of employment without notice by 
paying or forfeiting respectively not less than— 

(a) in the case of a period of notice of one week, the weekly wage; 

(b) in the case of a period of notice of one month, the monthly wage; 

which the employee was receiving immediately before the date of such 
termination: Provided that this shall not affect— 5 

_ (i) the right of an employer to terminate a contract of employment 
without notice after absence without leave for a period of 14 days or for 
any cause recognised by law as sufficient; —   
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iS. DRANKE 

’n Werkgewer moet twee maal per dag gedurende die werknemers se 

oggend- en middagruspouse gratis tee of koffie (met melk en suiker) aan sy 

werknemers beskikbaar stel: Met dien verstande dat daar van werknemers 
vereis kan word om hul eie houer te verskaf. 

16. VERBOD OP DIE INDIENSNEMING VAN ENIGIEMAND WAT 
JONGER IS AS 15 JAAR 

’n Werkgewer mag niemand wat jonger is as 15 jaar in diens neem nie. 

17. FONDSE VAN DIE RAAD 

Die fondse van die Raad wat by die Raad berus en deur wie dit geadmi- 
nistreer word, word soos volg verkry: 

(a) Op die eerste betaaldag nadat hierdie Ooreenkoms in werking tree, 
en op elke betaaldag daarna, moet elke werknemer ’n bedrag van drie sent 
per week bydra; : 

(b) die werkgewer moet ten opsigte van elkeen van sy werknemers drie 

sent per week bydra; 
(c) in die geval van werknemers wat maandeliks betaal word, moet die 

bydraes wat in subklousule (a) en (b) gemeld word, 13c per maand wees; 

(d) die werkgewer moet bydraes ten opsigte van sy werknemers wat 
weekliks en maandeliks betaal word, aftrek, en moet dit binne twee weke 

na die einde van die maand waarin die aftrekkings verskuldig geword het 
saam met sy eie bydrae aan- die Sekretaris van die Raad stuur. 

18. ORGANISASIE VAN WERKNEMERS 

Elke werkgewer moet enige persoon of persone wat deur die vakvereni- 
ging daartoe gemagtig word, mits sodanige persoon of persone ’n lid of 

| jede van die vakvereniging is en hoogstens vyf in getal is, toelaat om van 
tyd tot tyd gedurende die middagetensuur ’n afdeling van sy bedryfsinrig- 

ting wat die werkgewer voorgeskryf het, binne te gaan om vakvereniging- 

werksaamhede daar te verrig: Met dien verstande dat die wergewer min- 

stens 24 uur kennis gegee word van die voorneme om die voorgeskrewe 

afdeling van die bedryfsinrigting te besock: Voorts met dien verstande dat 

enige verteenwoordiger van die werkgewer by sodanige werksaamhede 

teenwoordig kan wees, : 

19. AGENTE 

Die Raad moet een of meer gespesifiseerde persone as agente aanstel om 

te help om uitvoering te gee aan die bepalings van hierdie Ooreenkoms, en 

dit is elke werkgewer en elke werknemer se plig om sodanige agente toe te 

laat om dié navraag te doen en dié boeke en/of geskrifte te ondersoek en 
dié persone te ondervra wat vir hierdie doel nodig. is. 

20. DIENSSERTIFIKAAT EN INDIENSNEMINGSVORMS 

(1) Elke werkgewer moet aan elkeen van sy werknemers ‘n dienssertifi- 

kaat gratis uitreik wanneer hy sodanige werkgewer se diens verlaat. Sertifi- 

kate moet in die vorm wees wat in Aanhangsel A by hierdie Ooreenkoms 

voorgeskryf word. Alle sertifikate wat die werkgewer uitreik, moet 

agtereenvolgens genommer word en deur die werkgewer of sy verteen- 

-woordiger onderteken word, en die werkgewer moet ’n afskrif van elke 

sertifikaat hou. 

(2) ’n Afskrif van elke sertifikaat wat ingevolge subklousule (1) uitge- 

reik word, moet binne sewe dae vanaf die datum waarop dit uitgereik word 
aan die Sekretaris van die Raad by sy geregistreerde adres gestuur word. 

(3) (a) ’n Werkgewer moet binne sewe dae nadat hy ’n applikant vir 

werk in diens geneem het, van sodanige applikant vereis om ’n dienssertifi- 

kaat voor te lé, wat ooreenkomstig subklousule (1) uitgereik is, of ’n 

‘graderingsertifikaat deur die Raad uitgereik wat in die vorm van Aanhang- 

sel B van hierdie Ooreenkoms moet wees. : 

(b) Die werkgewer moet binne twee weke nadat die applikant begin 

werk het sodanige sertifikaat saam met ’n indiensnemingsvorm, in die 

vorm in Aanhangsel C van hierdie Ooreenkoms, aan die Sekretaris van die 

Raad stuur. 
(4) Wanneer ’n applikant vir werk nie in staat is om ’n sertifikaat 

ingevolge subklousule 3 (a) voor te lé nie, moet die werkgewer sodanige 

werknemer nie toélaat om voort te gaan om te werk nie tensy hy sodanige 

applikant ’n ondervindingsverklaring, in die vorm van Aanhangsel D van 

hierdie Ooreenkoms, in die teenwoordigheid van ’n getuie laat teken, 

waama hy dit saam met die betrokke indiensnemingsvorm soos in subklou- 

sule: (3) (b) bepaal, aan die Sekretaris van die Raad moet stuur. 

21. BEEINDIGING VAN DIENSKONTRAK 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werknemer; 

moet minstens een week in die geval van ’n werknemer wat weekliks 

betaal word en minstens. een maand in die geval van ’n werknemer wat 

maandeliks betaal word, skriftelik kennis gee van sy voorneme om sy 

dienskontrak te beéindig, of ’n werkgewer of ’n werknemer kan die 

dienskontrak sonder kennisgewing beéindig deur onderskeidelik minstens 

die volgende te betaal of te verbeur: : 

(a) In die geval van kennisgewing van een week, die weekloon; 

(b) in die geval van kennisgewing van een maand, die maandloon; 

wat die werknemer onmiddellik voor die datum van sodanige diensbeéin- 

diging ontvang het: Met dien verstande dat dit nie die volgende raak nie: 

(i) Die reg van 'n werkgewer om die dienskontrak sonder kennisgewing 

te beéindig nd afwesigheid sonder verlof vir 'n tydperk van 14 dae of om ’n 

rede wat regtens as afdoende beskou word;
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(ii) any written agreement between an employer -and an employee |. 
which provides for a period of notice of equa! duration on both sides and 
for not less than one week. . 

(2) When an agreement: is entered into in terms of subclatise (1), (ii), the 
payment or forfeiture in lieu of notice shall be proportionate to the period 
of notice agreed upon. 

(3) The notice referred to‘in subclause (1) shali not run concurrently 
with— . 

(a) annual leave or military service; 

(b) sick leave, which, for the purposes of this clause, shall not exceed 
a total of 14 weeks in any calendar year after which the employer may 
terminate the employment as from the date of commencement of the last 
peried of absence: Provided that such termination shail not relieve the 
employer of any liability for sick pay due i in terms of clause 8 in respect 
of such last period; 

(c) absence on confinement for a period of 14 weeks: Provided that if , 
the employee does not return to work on expiration of the said period of 
14 weeks, the provisions of paragraph (b) shall mutatis mutandis apply: 
Provided further that if an employee is absent on confinement more than 
once in 24 months, her services may be terminated with effect from the 
day of commencement of the Second period of absence on confinement. | 

22. SAVINGS 

Except f for the purpose of ratio, this Agreement shall apply to all 
employeés, other than certificated nursing sisters, factory, management 
and professional staff. 

23. EXHIBITION OF AGREEMENT - 

Every employer shall keep a legible copy of this Agreement, in 1 both 
official languages, in the form prescribed i in the regulations under the Act, 
exhibited in his establishment in a place readily accessible to his em- 
ployees. 

Signed at Rustenburg, on behalf of the parties, this 9th day of February 
1981. / 

‘A. J. FOURIE, Chairman of the Council. 

D. G. STEYN,-: Vice-Chairman. of the Council. 

R. BARENDSE, Secretary of the Council. 

' ANNEXURE A 

INDUSTRIAL COUNCIL FOR THE TOBACCO MANUFACTURING 
INDUSTRY (RUSTENBURG) 

CERTIFICATE OF SERVICE 

(Issued in terms of Industrial Council Agreement) 

Employee’s full name . 0.00.0... cceeceteneceneeceeeee esa reeeeeeaeeeeeeeeeia ees 

Formerly known as ........... eee eee een e een e dene eee rene Pent teen een ene eee 
Employee's home address .-............0005 
Factory No. .......c ee. webb bene eeeeeen ers 
Grade oo. 
Last oceupation..... 

   

   

  

Since (date) ........ Maes . Leen E AEE EASES EEE ERE E DEES EES EEE SEES D EEG SSSR EEES / 
*Wage received at time of leaving Ru... cece eeee nee eeee eens 

Gncluding Cost of Living Allowance) 
Date of last INCrease 0.0.0.0... c ccc cc cence eee ee een sees een eoeseeaeesseeasness lusevene 

Date of leaving service ........ deeb beetectteceseaeeaeaaeees de eeeeeeeeeee eee eta anes 
Total period covered by this certificate 00.00... eeeeeeeneeeeeee ees years 
Liberec eeeeees peers MODES eee ays. : 

Name of factory ....... cece eeeeee 

Employer’ § Signature... 

Date of issue... eee eee ‘ 

  

* In the case of piece- -workers, please state their time rate minimum per 
week. 

N.B.—-This certificate must be filled in accurately and one copy given to 
the employeé and one copy posted to the Secretary of the Industrial Coun- 
cil, 72 Kerk Street, Rustenburg. 

' Werknemer se huisadres .... 
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Gi) 7 n skriftelike coreenkoms tussen "naverkgewer en sy werknemer wat 
voorsiening maak vir ’n kennisgewingstermyn wat vir albei partye ewe 
lank en minstens ’n week duur. - 

(2) As daar ’n ooreenkoms aangegaan. - word jingevolge subkiousule (1) 
Gi), moet die besoldiging of verbeuring-in plaas van kennisgewing ewe- 
redig wees aan die kennisgewingstermyn waartoe daar ooreengekom is. 

(3) Die’ kennisgewing i in subklousule (1) bedoel, mag-nie met die vol- 
gende saamval nie: 

(a) Jaarlikse verlof of militére diens; 

(b) siekteverlof, wat vir die toepassing van hierdie klousule altesaam 
hoogstens 14 dae in ’n kalenderjaar mag beloop, waarna die werkgewer die 
diens kan beéindig met ingang van die aanvangsdatum van die jongste 
tydperk van afwesigheid: Met dien verstande dat sodanige diensbeéindi- 
ging nie die werkgewer onthef van sy aanspreeklikheid vir siektebesoldi- 
ging ten opsigte van sodanige jongste tydperk wat ingevolge klousule 8 
verskuldig is nie; 

(c) afwesigheid weens ’n bevalling vir ’n tydperk van 14 weke: Met dien 
verstande dat as die werknemer by verstryking van genoemde tydperk van 
14 dae nie na haar werk terugkeer nie, paragraaf (b) mutatis mutandis van 
toepassing word: Voorts met dien verstande dat as *n werknemer meer as 
een maal in 24 maande weens ’n bevalling afwesig is, haar dienste beéin- 
dig-kan word met ingang van die dag waarop die tweede tydperk van 
afwesigheid weens ’n bevalling begin. 

22. VOORBEHOUDSBEPALING 

_Behalwe in die geval van getalsverhouding, is hierdie Coreenkoms van 
toepassing op alle werknemers, uitgesonderd gediplomeerde verpleegster- 
susters, fabrieks-, bestuurs- en professionele personeel. 

23. VERTONING VAN OOREENKOMS 

Elke werkgewer moet ’n leesbare kopie van hierdie Ooreenkoms in albei 
amptelike tale en in die vorm wat in die Reguiasies kragtens die Wet 

. voorgeskryf word, vertoon op ’n opvallende plek waartoe sy werknemers 
maklik toegang het. 

Namens die partye op hede die Ode dag van Februarie 1981 te Rusten- 
burg onderteken. : 

A. J. FOURIE, Voorsitter . van die Raad. 

D. G. STEYN, Ondervoorsitter van die Raad. 

R. BARENDSE, Sekretaris van die Raad. 

AANHANGSEL A 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
: (RUSTENBURG) 

NO, ec cceccceeee nce ce nets seeesenaeneenene 

DIENSSERTIFIKAAT 

. (Uitgereik ooreenkomstig die Nywerheidsraadooreenkoms) 

Volle naam van die werknemer ...........cccccceeec cece eee cec tees ee enen teat een ene 

      

   

  

Vroeér bekend a8........ccccccc cence cece rene ee ee eee ebe nent eeee tesa seen ented ane eaene 

Fabrieksnommer ............. 
Graad .0.. cece ee eeee 
Vorige bercep .. 
Sedert (datum)........... ccc eeeeeeeeee rene 
*Loon ontvang ien tyde van diensbeéindiging 

(Met inbegrip van lewenskostetoelae) 
Laaste verhogingsdatum. 
Indienstredingsdatum........ 00... ccceeeee eee eeee es 
Uitdienstredingsdatam ...... 0. cee cee eee ence scene ene cee eben eee eensee een eeaeties 

  

_ Totale tydperk wat deur hierdie sertifikaat gedek word........000..0005 jaar 
Deere een ee tears en anil maande oo... cece cece eee dae, 

Naam van fabriek vcsusecscsuteesesutevesereaesvteeaes 

Uitreikingsdatum. 0.0.00... Neeaee 
  

* In die geval van stukwerkers, leld asseblief hul minimum tydtarief 
per week. 

L.W.—Hierdie sertifikaat moet ndukeurig ingevul word en een afskrif 
aan die werknemer gegee en een/afskrif aan die Sekretaris van die 
Nywerheidsraad, Kerkstraat 72, Rustenburg, gestuur word. -
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ANNEXURE B 

INDUSTRIAL COUNCIL FOR THE TOBACCO MANUFACTURING 
INDUSTRY (RUSTEN BURG) 

(72 Kerk Stiéet, Rustenburg)     
Dear Sirs, 

Employee .......cccccee cree ereenet en eeteeeeeeen eee 
Occupation 
Receipt is hereby acknowledged of Notice of Engagement (Form No........ 

cece pene ens eee edaeeuneneeeene eee veces 9 CACM Lecce cece een e eset ee ne ee en ees 

According to the particulars contained thereon and the records of the Coun- 

cil, the wages of the employee are in order and his next increment will fall 

GUE ON. cece cece cece renee eter e teen en beatae ne eneeeeneecel Vv veeveebeeeeseeeteeen nme eee 

“Yours faithfully, 
eevee rete ed Soret cecdeeneeeeeenees 

MESSIS 0... ccccee cece renee eene ee eeeretaas 

AANHANGSEL C 
Rustenburg............ pe eeeaeetereeeueees 19.0... 

To: The Industrial Council for the Tobacco Manufacturing Industry 
(Rustenburg) 

DETAILS RE ENGAGEMENT OF NEW EMPLOYEE IN TERMS OF: 
ANNEXURE C : . 

Department... .......0..ceceeeereerneeed secseesFactory NO. cc ceecceeeeeees 
Pull name... cece cece eee ee ee neeeees 
Formerly known as 
AddreSs......cceeeeee ees 
SOX cece cece sete eens 
Married or single ..............64 
Date of birth ..........0. ee 
Date started duties 1 
Occupation... ....ccceccecce need eeeee ners cneeeen es 
Grade 
Total previous experience............ cee eeeee teeta neces eeeeseneeaeess beeeenee 
No. of Certificate of Service produced by employee or date of Statement of 

“ Experience ...:.......- beens tenes gener eens eeeeen entre beveeeeeene es Leaeeeeeeees 

I certify that the above details are correct. | 

Signature of employee...........0.66 

   
- Factory Manager 

‘ANNEXURE D_. |: 

JNDUSTRIAL COUNCIL FOR THE TOBACCO MANUFACTURING 
INDUSTRY (RUSTENBURG) 

(72 Kerk Street, Rustenburg) 

- STATEMENT OF EXPERIENCE 

Note.—This Statement must be filled in accurately. Any ‘person who, 
knowingly, makes or causes to be made any false statement, shall be guilty 
of an offence and is liable to prosecution in terms of section 73 of the 
Industrial Conciliation Act, 1956. : 

I, Mr/Mrs/Miss (surname) ...........cccseeseeenee eens beceeesececennnteeeereeseees , 

First NAMES... 0. cece cece nese e eee ee nese teeta ees 
Formerly KnOWN a8 01... ceeeeeneeee eee net nese teens 
of (home address) ............ 
hereby state that I am 

  

years of age and have had 

  

the following experience in the Cigarette and/or Tobacco Manufacturing’ 

  

  
  

Industry: 

Period of Service’ Wages 

Name of Factory Occupation 
From To . At start when eaving 
  

          cece e eee cena eee e cep n eer ence dene ee gree cap eee ee res eteaneeeb area ossnerarermerscnsr ety 

  

I hereby declare that to the best of my knowledge, the above Statement 

is true and correct. 

Witnessed by (oo. vedeeveseste 

Please note.—This Statément must be forwarded by the employer to the 

Secretary of the Council together with the Engagement Form in respect of 

the employee. . 
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AANHANGSEL B 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURG) 

(Kerkstraat 72, Rustenburg) 

Menere, rrr eee eee ete e eee teee antes 19.00... 

GRADERINGSERTIFIKAAT 

‘Werknemer ...... Lec ee ee nee e SEA Gece ene EE EAD O EERE SHEE E CERES GEES EEE CE EES E TE 

Beroep ..c.ceepieeceseee seen etens venueceeeeaeeuene vee ene a ease en eneeneeneneeees ewe 

Hierby word ontvangs erken van die kennisgewing van indiensneming. 

(Vorm NO. .....ccceceeeres eee eeeeeeere eens gedateer 0... ce eecceeeeeee seer enees 

Volgens die besonderhede wat daarop gemeld word en die rekords van die 

Raad, is die loon van die werknemer in orde en is sy volgende verhoging 

OPsecceceees Lecee vung eceete ners steseenaeeneeees Div eeeeeswegeees aan hom verskuldig. 

Sekretaris 

‘(AANHANGSEL C 
. ‘Rustenburg............: cece 19... 

Aan: Die Nywerheidsraad vir die Tabaknywerheid (Rustenburg) 

BESONDERHEDE AANGAANDE INDIENSNEMING VAN NUWE 
WERKNEMER OOREENKOMSTIG AANHANGSEL C 

Afdeling....... Leeceeaeeeeneeeseeeters 
Vode naan... cccccccece cece e ne ee ese e eee e enone eet nebo nt eee eet rected EERE EER EEE ES 
Vroeér bekend as 
ALES oo. cc cece ee eeee ee eee es 
Gesla 
Getroud of ongetroud......... : 
Geboortedatum............cc cece 
Datum waarop diens aanvaar.is .... 

    

    

... .per week. 
’ Totale vorige ondervinding ..........ccccccee cece pee nee ee terete e eee nee eee a neae 
Dienssertifikaatnommer wat deur die werkneimer voorgeié is, of datum van 
ondervindingsverklaring ............60scceeeeceneeeeeeee en eee entre ener ete eee ea net ees 

Ek sertifiseer dat bostaande besonderhede korrek is. 

Y Handtekening van werknemet............::ccsseseseeenen ees 

Fabriekbestuurder 

AANHANGSEL D 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURG) 

(Kerkstraat 72, Rustenburg) 

ONDER VINDINGSVERKLARING | 

Opmerking.—Hierdie Verklaring moet noukeuring ingevul word. 
Enigiemand wat weteris ’n vals verklaring doen, of laat doen, maak hom 
skuldig aan ’n oortreding en kan ingevolge artikel 73 van die Wet op 
Nywerheidsversoening, 1956, vervolg word. 

    

  

  
  

Ek, mnr./mev./mej. (familienaam)............2.....5 cveaeetecusesvaesseeeenses 
VOOMMAME 1.0... cece cece cence ence cent eee E Eee rene EEE SEER RSET Ee eee EEE EE r EEE 
Vroeér bekend aS .........c cece eee gee eee eee eee et eee see teeeneen ern eeeten eee fo eeeees 
van (huisadres) 00.0.0... cece ee ge ceee eee eee ence nee eee es veces ete eaeeeneeeeenes 
verklaar hierby dat ek...........cccccsseeeee ee ee eee jaar oud is en onderstaande 
ondervinding ‘in die, Sigaret- en/of Tabaknywerheid gehad het: 

. Dienstydperk Loon 
’ Naam van B 

fabriek eroep B By bedi 
Van Tot ¥ aan Dy becin- vang | diging 
  

            
Ek verklaar hierby dat bostaande Verklaring na my beste wete juis en 

kortek is. 

Handtekening van werknemer......... eeeeeeeeuee veneer ees 

AS BETUIC Lo. cee reenter terete rien ets 

Let -Wel.—Die werkgewer moet hierdie Verklaring saam met die 

indiensnemingsvorm van die werknemer aan die Sekretaris van die Raad: 
stuur.



“
|
 

  

  

ST. AATSKOERANT 5 

No. R. 1337 26 June 1981 
FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941 
TOBACCO ‘MANUFACTURING INDUSTRY 

. (RUSTENBURG) . 

I, Stephanus Petrus Botha, Minister of _Manpower, | 
hereby, in terms of section 22 (i) of the Factories, Machin- 
ery and Building Work Act, 1941, declare the provisions of 
the Agreement and notice ‘yelating to the Tobacco Manu- 
facturing Industry published under Government Notice 
R. 1336 of 26. June 1981, to be, on the whole, not 
less favourable to the employees whose hours of 
work and remuneration in respect: of overtime, public 
holidays and work on Sundays and public holidays 
are regulated thereby, than the relative provisions of 
the said Act. 

S. P. BOTHA, Minister, of Manpower.   

No. 7641 17 

26 Junie 1981 

WET OP FABRIEKE, MASIJINERIE EN BOUWERK, 
- 1941. 

TABAKNYWERHEID (RUSTENBURG) . 

26 JUNIE: 1981 

No. R. 1337 ae 

Ek, Stephanus Petrus Botha, Minister van Mannekrag, 
verklaar hierby, kragtens artikel 22 (1) van die Wet:op 
Fabrieke, Masjinerie en Bouwerk, 1941, dat die bepalings 
van die Ooreenkoms en kennisgewing in verband met die 
Tabaknywerheid gepubliseer by. Goewermentskennisge- 
wing R. 1336 van 26 Junie 1981, oor die algemeen vir 
werknemers wie se werkure en besoldiging ten opsigte van 
oortydwerk, openbare feesdae en werk op Sondae en open- 
bare feesdae daarby gereél word, nie minder gunstig is nie 
as die desbetreffende bepalings van genoemde Wet... 

S. P, BOTHA, Minister van Mannekrag. 

  

  

BOTHALIA | 
Bothalia i is a medium for the publication of botani- 

cal papers dealing with the flora and vegetation of . 
Southern Africa. One or two parts of the journal 
are published annually. 

The following parts are available: 

Vol. 3 Part 1 out of print Vol. 8 Part I 1962 R3 
2 1937 75c. 2 1964 R3 
31938 75¢ 3 1965 R3 
41939750 41965 R3 

Vol. 4 Part 1194175¢c .. Supplement 
2 1942 75c 
31948 75c Vol. 9 Part 11966 R3 
41948 75c. 2 1967 R3 

3 and 4 
Vol. 5 1950 R3 1969 R6 

Vol. 6 Part 11951 RI,50 Vol. 10 Part 1 1969 R3 

Obtainable from the Director, Division of Agricul- 
tural Information, Private Bag X14, Pretoria. 

Sales tax must accompany all inland orders.   
2 1954 R2, 50, 2 1971 R3 
3 1956 R2 31971 R3 ; 
4.1957 R2 41972 R3 

Vol. 7 Part 11958R2 Vol. 11 Part I and 2 
2 1960 R3 1973 R6 
3 1961 R3 . 31974R3. 
4 1962 R3 41975 R3 

Vol. 12 Part 1 1976 R5 
2 1977 R5 
3 1978 R7,50   

BOTHALIA 

Bothalia is *n medium vir die publikasie van plant- 
kundige artikels oor die flora en plantegroei van 
Suidelike Afrika. Een of twee dele van die tydskrif. 
word jaarliks gepubliseer. 

Die volgende dele is beskikbaar: 

Vol. 3 Deel 1 uit druk Vol. 8 Deel 1 1962 R3 
2 1937 75c 2 1964 R3 
3 1938 75c - 3 1965 R3 
4 1939 75¢ 41965 R3 

Vol. 4 Deel 1 1941 75¢ Supplement 
2 1942 75c 
3 1948 75c ~~ ~-Vol.9 Deel 1 1966 R3 
41948. 75c 2 1967 R3 

3en4 
Vol. 5 1950 R3 1969 R6 

Vol. 6 Deel 1 1951 RI,50 “Vol. 10 Deel 1 1969 R3— 
2 1954 R2, 50 2 1971 R3 
3 1956 R2 °3 1971 R3 

_  . 41957 R2 41972 R3 

Vol. 7 Deel 1 1958.R2 Vol. 11 Deel 1 en 2 
_ 21960 R3 1973 R6, 

3 1961 R3 3 1974 R3 
4 1962 R3 41975 R3 

Vol. 12 Deel 1 1976 R5 
21977 R5 
31978 R7,50 | 

_ Verkrygbaar van die Direkteur, Afdeling Land- 
bou-inligting, Privaatsak X144, Pretoria. 

Verkoopbelasting moet by alle binnelandse bestel- 
lings ingesluit word,   
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BOTHALIA 

Bothalia is a medium for the publication of botani- 

cal papers dealing with the flora and vegetation of 

Southern Africa. One or two parts of the journal 

are published annually. 

The following parts are available: - 

Vol. 3 Part 1] out of print Vol. 8 Part | 1962 R3 

BOTHALIA 

Bothalia is °n medium vir die publikasie van plant- 
kundige artikels oor die flora en plantegroei van 
Suidelike Afrika. Een of twee dele van die tydskrif 
word jaarliks gepubliseer. 

Die volgende dele is beskikbaar: 

Vol. 3 Deel 1 uit druk Vol. 8 Deel 1 1962 R3 
2 1937 75¢ 2 1964 R3 
3 1938 75c 3 1965 R3 
4 1939 75c 4 1965 R3 

Vol. 4 Dee! 1 1941 75c Supplement 
2 1942 75c 
3 4948 75c Vol.9 Deel 1 1966 R3 
4 1948 75c 2 1967 R3 

3en4 
Vol. 5 1950 R3 1969 R6 

Vol. 6 Deel 1 1951 R150 Vol. 10 Deel 1 1969 R3 . 

  

2 1937 75c 2 1964 R3 
3 1938 75c 31965 R3 
4 1939 75¢ 41965 R3 

Vol. 4 Part 1 1941 75e Supplement 
2 1942 75c 
3 1948 75c . Voi..9 Part 1 1966 R3 
41948 75c 2 1967 R3 

3 and 4 

Vol. 5 1950 R3 1969 R6 

Vol. 6 Part 11951 R150 Vol. 10 Part 1 1969 R3 
2 1954 R2,50 21971 R3 

' 31956 R2 31971 R3 
41957 R2 4 1972 R3. 

Vol. 7 Part 1 1958 R2 Vol. 11 Part 1 and 2 
2 1960 R3 1973 R6 
3 1961 R3 31974 R3 
4 1962 R3 41975 R3 

Vol. 12 Part 1 1976 R5 
21977 R5 
3 1978 R7,50 

Obtainable from the Director, Division of Agricul- 

tural Information, Private Bag X144, Pretoria. 

Sales tax must accompany all inland orders.   
2 1954 R2,50 21971 R3 
3 1956 R2 31971 R3 
4.1957 R2 41972 R3 

Vol. 7 Deel 11958R2 Vol. 11 Deel 1 en 2 
2 1960 R3 1973 R6 
3 1961 R3: 31974 R3 
41962 R3_ 41975 R3 

Vol. 12 Deel 1 1976 R5 
~ 21977 RS 

3 1978 R7,50 

Verkrygbaar van die Direkteur, Afdeling Land- 
bou-inligting, Privaatsak X144, Pretoria. 

Verkoopbelasting moet by alie binnelandse bestel- 

lings ingesluit word. 

  

  

  

  

AGROPLANTAE 
This publication is a continuation of the South 

African Journal of Agricultural Science Vol. 1 to 11, 
1958-1968 and deals with Agronomy, Ecology, 
Agrostology, Genetics, Agricultural Botany, Land- 
scape Management, Herbicides, Plant Physiology, 
Plant Production and Technology, Pomology, Horti- 
culture, Pasture Science and Viticulture. Four parts 
of the journal are published annually. 

Contributions of scientific merit on agricultural 
research are invited for publication in this journal. 
Directions for the preparation of such contributions 
are obtainable from the Director, Agricultural 
Information, Private Bag X144, Pretoria, to whom all 
communications in connection with the journal 
should be addressed. ~ i> 

The journal is obtainable from the above-men- 
tioned address at R1,50 per copy or R6 per annum, 
post free (Other countries R1,75 per copy or R7 per 
annum). 

Sales iax must accompany inland orders.   

AGROPLANTAE 
Hierdie publikasie is ’n voortsetting van die Suid- 

Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 
1 tot 11, 1958-1968 en bevat artikels oor Akkerbou, 
Ekologie, Graskunde, Genetika, Landbouplantkunde, 
Landskapbestuur, Onkruidmiddels, Piantfisiologie, 
Plantproduksie en -tegnologie, Pomologie, Tuinbou, 
Weiding en Wynbou. Vier dele van die tydskrif word. 
per jaar gepubliseer. 

Verdienstelike landboukundige bydraes van oor- 
spronklike wetenskaplike navorsing word vir plasing 
in hierdie tydskrif verwelkom. Voorskrifte vir die 
opstel van sulke bydraes is verkrygbaar van die 
Direkteur, Landbou-inligting, Privaatsak X144, Pre- 
toria, aan wie ock alle navrae in verband met die 
tydskrif gerig moet word. 

Die iydskrif is verkrygbaar van bogenoemde adres 
teen R1,50 per eksemplaar of R6 per jaar, posvry 
(Buitelands R1,75 per eksemplaar of R7 per jaar). 

_ Verkoopbelasting moet by binnelandse bestellings 
ingesluit word. 
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Manpower Utilisation, Department of Mannekragbenutting, Departement van . 
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R. 1336 Industrial Conciliation Act (28/1956): - , : : . . 

Tobacco Manufacturing Industry, Rusten- R. 1336 wv Dak weeid Rustenburg. (28/1956): 7641 

DUES oe cece nee eeeee arta een een ene ees 1 7641 : nat we es 
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Industry, Rustenburg .......... desereeeeaeeeevane 17 ‘ 7641   iL 
 



        

     
Gedruk’.deur én vérkrygbaar by.-die’ Staatsdrukker, 
-.Bosmanstraat, Privaatsak X85,, Pretoria, 0001 
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